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Mayor Lee
|BOARD OF SUPERVISORS

FILENO. 110632  ORDINANGE NO.

[Memorandum of Understandrng, Amendment No. 4 - San Francisco Firefighters, Local-798, '
(Unit 2)] . ' B : :

Ordinance adopting and implementing Amendment No. 4 to the 2007-2013
Memorandum of Understandi'ng between the City and County of San Francisco and‘xthe
San Francisco Flref'ghters Local 798 Unit 2 by lmplementlng specrﬁed tefms and

conditions of employment for FYs 2011-2012 and 2012-2013

NOTE: . Additions are Jle urzderlzne zz‘alzcs Times. New Roman ,

deletions are
Board amendment addltlons are double- underllned

Board amendment deletlons are stﬁkethateugh—nermai

Be it ordained by the People of the City and County of San Francisco:

- Section 1 The Board of Supervrsors hereby adopts and lmplements Amendment No 4
to the 2007-2013 Memorandum of Understandrng between the City and County of San ' |
Francisco and the San Francrsoo Flret" ghters, Local 798, UnltZ by lmplem,entlng specrﬁed

terms and conditions of employment for fiscal years 2011-2012 and 2012-2013.

Amendment No. 4 to the Memorandum of Understandlng SO0 lmplemented ison ﬂe in

|lthe oft‘ce of the Board of Supervrsors in Board File No. 110632

APPROVED AS TO FORM: .

IDENNIS J. HERRERA, City Attorney

ELI ETH S. SALVESON
- ChiefLabor Attorney |

Pa‘ge 1
4/29/11

E\share\erd\barg201 {\ordinances\ordinance FY1 0-12.doc
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'CITY AND COUNTY OF SAN FRANCISCO

OFFICE OF THE CONTROLLER S | ~ Ben Rosenfield
' - Controller
~ Monique Zmuda
Deputy Controller
June 9, 2011 | |
Ms. Angela Calvillo | X
Clerk of the Board of Supervisors
City Hall, Room 244
© 1 Dr. Carlton B. Goodlett Place
- San Francisco, CA 94102 | _
RE: File Numbers '1 10630 fhrough 110651: Memoranda of Understanding MOU) Iﬁcreasing

Dental Premium Contributions by Employees and Reducing City Contributions on Behalf of Medically )
Single Employees Enrolled in the City Health Plan- -

Dear Ms. Calvillo, _

In accordance with Ordinance 92-94, I am submitting a cosf analysis of .ofdinances contajnéd in the flie
- numbers. above. The ordinances cover the period July 1, 2011 through June 30, 2012, affecting 14,117
authorized positions with an overall salary base of approximately $1.3 billion.-

The City and Public Employee Committee (PEC) agreed to establish a labor management committee to -
identify changes to MOU negotiated premium payments that would be anticipated to yield approximately
$3 million in savings annually in the City’s employee health care costs, beginning in FY 2011-12. PEC

' member union MOUs all contained a default provision should the labor management committee not reach
mutual agreement on such changes, which was that for all medically single employees enrolled in the City

. Plan, the City’s contribution would be capped at an amount equivalent to the cost of the second highest cost
plan for medically single enrollees. Had the dental premium change not been negotiated, employees who
elected to enroll in the City Plan would have had to pay the difference between the capped amount and the
City Plan amount. ' s S A - '

Attachment A shows the estimated savings by union for those unions that agreed to have their members pay :
premiums ranging from $5 to $15 per month for employees enrolled in the Delta Dental PPO effective July
1, 2011. Based on our analysis, the ordinances will result in savings of approximately $2.3 million due to

. employee premium contributions. Had the parties chosen the default option of capping the City’s "
contribution at the cost of the second most expensive HMO for employee-only enrollment in the City Plan,
the savings in FY 2011-12 would have yielded approximately $3.8 million. :

These estimates ‘are based on February 2011 enrollmént data. A preliminary review of FY- 2011-12 data

.does not indicate a significant shift in enrollment from Delta Dental to lower cost dental HMO plans ™
during the April 2011 open enrollment period, which would result in additional savings. :

415-554-7500 City Hall 1 Dr. (':arlton_ B. Goodlett Placglloom 316 » San Francisco CA 94102-4694  FAX415-554-7466



If you have additional questions or concerns please contact me at 554-7500 or Michelle Allersma of my
staff at 554-4792. ’ ' : -

- Sincerely,

Ben Rosenfield
Controller

cc: Micki Callahan, ERD
: ~ Harvey Rose, Budget Analyst
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Attachment A

Various Labor Organizations
Estimated Costs/(Savings) FY 2011-2012 '
Controller's Office :

29

Costs/{Savings) from|
Costse/(Savings) from| Eliminating the Cap on City]
Employee Dental; Contributions for Medically!
. File No. Unlon Premium Contributions| Single City Plan Enrollees]|.
.1 10629 Consolidated Crafts Organizaﬁ;:ans ($52,329) $1 :;1 410
110640 gg:::::g E:g::::z Léml 3 of the Intenational Union of | ($6.900) $6,258v
1110634 y -Fgegﬁzztzgaklii?ar;htr; g; F;ofassvonm and Techmcal ($413,327) $894,843
o[t pstn o e s s ssns
110651 Unlon‘of American Physicians gnd Dentists, Unit 11-AA ($2,340) $12,515
110650 . Union of American Physicians and Denﬁsts,._Unit B-CC ($20,704) . $143,92§
1 1064? Transport Workers Union‘ of Amen'ca, AFL-CIO, Local 200 ($33,122) $43,803
110644 SEIU 1021 (Locals 250, 535, 790) ($1.074,664) ) $1,295,331
'110549 . .(rl\;au,-',:%or:t)\l\lorkers Union of Amenca, AFL- CIO Local 250-A ‘5'9,302) - © 31,288.20
110648 '(I'r\r‘ir;s&?rnA Vngesrz x?;:w; ”;:renrz;ica, AFL-CIO, Lécal 250-A 61 7"'232) $37,546
110636 Municipal Attoméys' Association . » ($48.f;‘»64) - $87,607
110837 Municipal Executives' Associaﬁon; Mi isf:. ($104,844) $212,760 |’
110638 ' Municip;.l Execuh'veé' As‘socié’tion. Fire . ($1 ,981) $6,258
110639’ Municipal Executives' %\ssociation, Palice - {$120) / $§,253
11063(? Deputy Pmbéﬁqn Officers’ Association ’ . (:$1 3,863) $31 ,288
- 110633 Local 7?3, Fire Rescus Paramedic ($_?40) ' $0
110632 Lo;al 798, Firefighters (51 77.841) $369,201
110632 Local 798, F'lreﬁght_ers_- (85,520) $12,515
110846 ILocal 856, Teamsters Multi-Unit ($1,922) $0
;
110642 110643]SFPOA (Local 911) ,Q 2 Q 50., & 0380 ($282;252) : s4§s,ada
110685 : lsrx:epr::?:ﬁglggig:ﬁg; O‘Dpzf:;tri:g Engineers, Local 3, AFL-CIO, ' (1 '?20) $0
110635 -SFIPOA. Inst?ﬁ.:ﬁonal Pc_:lice Oﬁic;rs Associafion ‘ ($180) $c;
R . » _ TOTAL| ($2,307,500) $3,835,933
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\
OFF[CE OF THE MAYOR

- SAN FRANC!SCO - MAYoRrR
| g . | r o3

TO: Angela Calvillo, Clerk of the Board of Supervrsors . = >3

: . = zIx

FROM (M"Mayor Edwin M. Leeé}/'/ ' : ' ' /?:F\ ;3{,}".‘7

RE: - Amendments to Vano{rs Memoranda of Understandrng T f}t\l " ;‘:g_'”j :

; D

DATE: May17 2011 [ % 2gm
Dear Madame Clerk:, S , ) . ‘ - | &

Attached for rntroductron to the Board of Supervrsors are the followrng amendments to
.23 different Memoranda of Understandrng, listed below o :

[O6G2.9 " 1. Consolidated Crafts, (July 1, 2010through June 20; 2012)

{0 @30 2. Deputy Probation Officers’ Association, (July 1, 2010 through June 30 2012)
(O 631 3! Fire, Unit 1, (July 1,-2007 through June 30, 2013) - e
/106632 4 Fire, Unit 2, (July 1, 2007 through June 30, 2013)° : '
/0633 5. SEIU, Local 1021, 'H1 Fire Rescue Paramedlcs (July 1, 2007 through June 30

) 0 2013) -
106 3¢ 6. IFPTE. Local 21, (July1, 2006 through June 30,2012) o
“t3S 7. Instrtutronal Polrce Officers’ Association, (July 1, 201 Othrough June 30, 2012)
11063l 8. MAA, (July 1, 2010 through June 30, 2012) : S
/1063 4 9. MEA Misc., (July 1, 2006 through June 30, 2012)
[[o 3% 10.MEA Fire, (July1 2007 through June 30, 2013)
flo &2 9. 11.MEA Police, (July 1, 2007-through June 30, 2013) :
o 12 Operatrng Engineers, Local 3 (July 1, 2010 through June 30, 2012)
/ . 13.Plumbers, Local 38, (July.1, 2010 through June 30, 2012) .
arnyi ';ZZ 14.POA - P1&P2A, (July1 20007 through June 30, 2013)
'/ O l; L3 15.POA - P2B, (Jily 1, 2007 through June 30,2013)
L < : 4[ 16. SEIU, Local 1021, (July 1, 2010 through June 30, 2012)
) & (/ L7 Operatrng Englneers Supervrsrng Probation Offi icers, (July1 2010 through June '
- 30,2012)
/ (0 é ?lé 18. Teamsters Local 856 Multl Unrt (July 1 2010 through June 30 2012)
/[10L c,/?— 19.TWU Local 200 (Non -MTA), (July 1, 2010 through June- 30, 2012) .
11O L ds 20. TWU Local 250-A (Non-MTA Class 7410) (July 1, 2010 through June 30, 2012)
L 106 Y9 21. TWU Local 256-A (Multi-Unit), (July 1, 2010 through June 30, 2012)
&4&22 UAPD - Unit 8CC, (July 1, 2006 through June 30, 2012) .
_LZOM/ 23.UAPD — Unrt11AA (July 1, 2006 through June 30,.2012)

1 request thatvthese items be cale-_n’dared in G'oVernment_Audit &'Ov‘ersight Committee.

Should you have any questions, please contact Jason Elliott (41 5}'554—5 105, -

1 DR, CARLTON B. GooD) irr PLACE, Room 200
" SAN FRANCISCO, CALIFORNIA 94102-4681
‘ TELEPHONE: (415) 554-6141 '

EDWIN M. LEE
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Amendment No. 4
TO THE 2007-2013 MEMORANDUM OF UNDERSTANDING

: BETWEEN :
- THE CITY AND COUNTY OF SAN FRANCISCO L
'~ SAN FRANCISCO FIRE FIGHTERS UNION LOCAL 798, IAFF, AFL CIO (DNEZ)%—%?‘ .
; - e
| - ; | = 82
' The.‘parties hereby amend the Mernorandurn of Understanding as follows: L fc:}a ;R

SECTION 30. HEALTH AND DENTAL COVERAGE
30.] Employee Health Coverage: The City shall continue to provide’ contnbuuons for employee -
: health benefits as may be available through the Health Service System for members at the rate

of $197.00 per month or at the rate set pursuant to Charter Sections A8.423 through A8 428 '
' Whrchever is greater.

302 For “Medically Smgle Employees” (employees with no dependents enrolled in the Health

- Service System), the City shall contribute the total amount for the employees’ 6wn health care
prermum coverage.

303 Dep' endent Health Coverag' e: The City shall contribute up to $225.00 per month towards .
' members’ dependent health coverage. 'However, in the event that the cost of dependent care
exceeds $225.00 per month, the City will adjust its pick-up level up to 75% of the cost of

Kaiser’s dependent health care med1cal premmm coverage for the “employee plus two oI more
dependents category ‘ o S ) . Lo

Page 1 of 3

) C:\DOCUI\/JE-.-I\'kpassam'\I_DCAL-S-jl\Temp\Tempor_ary Directory 4 foraj.ﬁendment 3.zip\F1reﬁg_htErs (Unit 2) - 2007-2013:MOU Amendment 4.docx '
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The aforesaid contnbutrons shall be pa1d to the City Health Service System, and shall not be

considered as a part of an employee's salary for the purpose of computing straight time

earnings, compensation for overtime worked, premium pay, retirement benefits, or retirement -

contributions; nor shall such contributions be taken inte.account in determining the level of any

30.5

30.5a.

30.6
30.7

308

309

30.10
30.11

30.12

30.13

other benefit which is a function of or percentage of salary.

Dental Coverage: The City shall continue to provide dental benefits at the existing le\tel. o

“Effective Tulv 1. 2011, emplovees who enroll in the Delta Dental PPQ Plan shall pay th

following premiums for the respective coverage levels: month for emplovee-onl
lﬂmonthfreml ee + 1 dependent, or $15/month for ml. e + 2 or mor

ggggngentg5

Members shall be permrtted to choose which available .C1ty plan they wish to part1c1pate in
during the Health Service System open enrollment period.

The kinds of benefits made available by the C1ty to the domestic. partners of other. Crty'

' employees shall be available to the domestic partners of members of the Depaitment.

Hepatitis B Vaccine and Hepatitis C Screemng The City shall prov1de at its cost, Hepatitis B -

' vaccine immumnization and Hepatitis C screemng for members whose health plans do not

prov1de these beneﬁts

' Annual Tuberculosis Screening. The City shall provide, at its cost annual tuberculos1s_
'screemng for members.

Vohin_tarv Prostate Cancer Screening. As part of the Department’s Health Check Program, the
Department shall offer all male bargaining unit members who are over 40 years of age, at no

~ cost to the members, voluntary prostate cancer screening, nsmg the current industry standard

screenmg procedure for the detection of prostate cancer.

Voluntary Breast Cancer Screenmg As part of the Department s Health Check Prograrn the
Department shall offer all female bargaining unit members who are over 35 years of age, at no

~cost to the members, voluntary breast cancer screening, using the current industry standard
-_screenmg procedure for the detection of breast cancer.

Voluntarv kidney and bladder cancer screening. In the event that the current kidney and
bladder cancer screening program is discontinued, the City shall notify the Umon in advance

and meet and confer over the 1mpact

The City shall prov1de at the opt1on of the member and at no cost to.the member,
1mmumzat1on for::

e tetanus-diphtheria
e rtubella

Page 2 of 3 o

CADOCUME- l\lcpassani_\I..OCALS~ l\Temp\Tempomry Directory 4 for Amerardent 3.zip\Firefighters (Umt 2)- 2007-2013 MOU Amendrment 4.docx



‘e measles

e polio

o inﬂuenia
30. 14 In the event .an employee has a health plan made avallable through the C1ty ‘and such plan -
provides for immunizations or screemngs at no cost to the employee such plan shall be utilized
- to fulﬁ]l the prov1sxons of tlllS section. '

30.15 Consistent W1th appllcable law, the Clty shall maintain eonﬁdentlahty of all med1cal records
and other medical information concernmg members '

30.16 ~As set forth in Administrative Code Sect1on 16.701(b), a covered employee who is not in active
service for.more than twelve (12) weeks shall be required to pay the Health Service System for
the full premium cost of membershlp in the Health Service System, unless the employee is on

- sick leave, workers' compensation, mandatory administrative leave, approved personal leave
 following family care leave, ‘a disciplinary suspension or on a layoff holdover list where the
- -employee verifies that he or she has no altemat1ve coverage :

FORTHECITY . . .~ - FORTHE UNION

Micki Callahan o v-' Date ~  Thomas O’Connor ~ Date
Human Resources Director . . IAFF,Local 798 - - R ‘
Martin R. Gran, Date.

Employee Relations Director

' APPROVED AS TO FORM: ! - | /
'DENNIS .T HERRERA, C1ty Attomey : _ .

Ml e

Ehzabet}l Salveson’ ' - Date
. Chief Labor Attorney, ‘ :
Office of the City Attomey

- , lPage30f3 '

C:ADOCUME~1\kpassan\LOCALS~1\Temp\Temporary Directory 4 for A&édment 3;zip\F1reﬁghte:s (Unit 2) - 2007-2013 MOU Amendnient 4.docx
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