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TENTATIVE AGREEMENT 

Article 111- PAY, HOURS AND BENEFITS 

Section W - REQUESTS FOR VOLUNTARY REASSIGNMENTS 

111.W. REQUESTS FOR VOLUNTARY REASSIGNMENTS 

539. The Department shall provide weekly electronic notifications to all nurses of vacancies in 
covered classifications. Such vacancies shall be posted online for feurteeRnine (-142) 
calendar days. Full-time and part-time Permanent Civil Service employees who have 
passed their probationary period may request reassignment to available positions in their 
classification. The postings shall be a summary of approved vacant positions, which will 
include job title, location, shift, FTE, qualifications, selection criteria, and contact person. 

540. Process for Reassignment 
Permanent nurses who have passed their probationary period may request reassignment 
to another vacant position in their job classification during the posting period. The City 
agrees to retrain permanent nurses who request and who are accepted for reassignment. 
All employees seeking reassignment who meet the minimum qualifications and selection 
criteria of the applied-for specialty will be considered for reassignment prior to hiring 
from an eligible list. The Department will select RNs who requested reassignment during 
the posting period for reassignment based on selection methods appropriate for the 
position including, but not limited to, licensure, certification, interview scores (top scores 
are selected), minimum qualifications, and seniority. The Department shall pass over a 
nurse who has received a final disciplinary action of suspension-level or higher within the 
prior three (3) years or is currently on a developmental plan. Absent mutual agreement, 
an employee may not be reassigned pursuant to this Requests for Voluntary 
Reassignments provision more than twice in a two (2) year period. After the expiration of 
the posting period, the Department has the option to offer reassignment to nurses in the 
bargaining unit or to use any other means permissible under Civil Service rules. 
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541. This provision does not supersede the provisions of Seniority and Shift Assignment/Staff 
Nurses in Article Ill. 

542. Selection Criteria 
RegisteFed Nurses requesting reassignment to another position must meet the 
qualifications for the position and the criteria for selection. Subject to the preceding 
sentence, nurses shall be deemed qualified to apply for re-assignment to any position 
open to a new graduate nurse. In cases where applicants possess equal qualifications, 
based on selection criteria, seniority shall apply. In determining reassignment within a 
unit, seniority shall be a primary factor. 

543. Order of Selection 
When filling vacant nursing positions, prior to hiring from an eligible list of external 
candidates, the City agrees to give ~priority in the following order: 

1. ~ermanent RegisteFed Ngurses requesting reassignment within the unit, 

2. j}!;eeond pFioFit',f to Pl03 Per Diem Nurses on the P103 to 2320 eligible list who have 
worked an average of forty-eight (4BJ hours per month In the previous year within 
the unit where the vacancy exists. The Skilled Nursing Facility neighborhoods at 

Laguna Honda are considered one unit for purposes of 543.1 and 543.2: ar. 
2. bl Exempt nurses (not P103 Per Diem Nurses) on the exempt to permanent eligible 

list who have worked an average of forty-eight (481 hours per month in the previous 

year within the unit where the vacancy exists, 
3. f,ermanent Registered Nffurses requesting reassignment within the faeilit•; division 

CZSFG. Laguna Honda, Ambulatory care), and third, 
4. prierity ta pfermanent Registered N:gurses who apply fer pesitioAs iA requesting 

reassignment to another facility or division within Department of Public Health-:-

544. Per Diem Nurses Class P103 and Exempt Nurses 
Per Diem Nurses and exempt nurses must pass the Civil Service examination and attain 
eligibility on an eligible list in order to receive a permanent appointment and to be eligible 
for reassignment. 

545. SFGH and Laguna Honda 
SFGH and Laguna Honda agree to post notices of assignment opportunities for 
represented classifications as specified in this Agreement, outside of direct patient care, 
that become available from time to time. These work assignments, within a Unit, may be 
short term in nature or on-going. Out of Class Assignments are not posted. Permanent 
employees will be considered for such positions ahead of P103s. 
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546. In the event there is an opportunity for a 0.5 FTE or greater Non-Direct Patient Care 
Assignment available for employees within the facility, the assignment will be posted for 
all employees in an eligible classification at that facility. 

547. The intent of this section is to allow all employees represented through this Agreement 
to be considered for the assignment opportunity and for such employees to be able to try 
different work. Examples of these assignment opportunities are: project work to update 
computer records or to work on quality assurance projects in order to compile reports. 

548. Community Clinics and Public Health 
Employees in classifications represented through this Agreement assigned to Community 
Clinics and Public Health will be notified of all 0.5 FTE or greater assignments in such 
locations that are temporary in nature and that last longer than two (2) weeks, and thus 
not covered by the Reassignment Process in Article Ill Requests for Voluntary 
Reassignments. Permanent employees will be considered for such positions ahead of 
P103s. 

549. Position Elimination Due to Reorganization or Other Operational Causes 
This provision does not supersede the provisions of Seniority and Shift Assignment/Staff 
Nurses. 
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1. CIVIL SERVICE EXAMS FOR STAFF NURSES 
14§. UAEler special a1:.1therit•1 fr:em the Ci¥il Service CemmissieA am:J sYeject te its appre•.1al, the 

City shall eeAEl1:.rnt cit.iii service eKaminatieAs aAEI estaelish lists ef eligieles fer all 
RegistereEI NYrse elassificatieAs iA a timel•t maAAer. The City will rnake e\'er•r reaseAaele 
effert te assyre that emialeyees iA RegistereEI NYrse classificatieAs are eertifieEI 
permaAent withiA AiAettr (90) Elays ef the first Elay ef empleymeAt. 

146. IA eFEler te red1:.1ee the Al:Jmeer ef pre•.iisieAal em1:1leyees in all Staff NYrse elassifieatieAs, 
the Unien agrees, p1:.1rsYaAt te CSC RYie lU that tt:le Cit•r ma•r aElept tt:ie mast eMpaAsi¥e 
eertifieatien FYle alloweEI YAder tl:le Cii,il Service Cemmissien FYies. This agreement shall 
ee sYejeet te caAcellation e•1 tt:ie Unien eA Jyl•1 1 er Jan1:.1ary 1, witt:I sh< ,fi) months netice 
te the Cit'/, Prior to canceling this program, the Union shall notify and meet with the Cit'/ 
in an effort te resol¥e aA'/ concerns aeeYt the pregram. This seetien cotJers matters within 
the j1:1risElietien ef the CMI Service Cemmissien, as set fortl=l in Charter Section 10.100 et 
seq., anEI is net sYeject to an'I grie¥anee areitration or impasse res0l1::1tien proeeElures. 

147. Upon written req1:1est from the Union, the City sl:lall prot1ide tl:le Union with a repert ef 
the Ytilii!!ation ef R1::1le ef the List eertificatien fer all Staff NYrse classifications, fer re·.iiew 
at City wiEle labor management meetings te Eletermine reAewal er cancellatien. 

ill.a.. When filling vacant nursing positions. PPH wlll follow the order of selection described 
in Paragraph 543. Order of Selection. 

2. PROBATIONARY PEBLOD 
148. The definition of a probationary period shall be as provided under the Rules of the Civil 

Service Commission. All permanent appointees shall serve a six W month probationary 
period. The probationary period duration for all appointees made by Advancement as 
defined in Civil Service Rule Section 114.8 Advancement from Part-Time or School-Term 
Position to Full-Time shall be one (1) week as a permanent full-time employee in the new 
assignment. 

149. Per Diem Nurses {P103} appointed to a permanent position on the same unit may be 
granted a three (3) month credit toward the probationary period if the nurse worked at 
least 520 hours in the prior six (6) month period. 
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Tentative Agreement: 

FOR THE CITY 

cee~7!(d 5/19/25 

Chief Negotiator Date 

APPROVED AS TO FORM 

(~ S/11/:)S-
CAT Date 
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FOR THE UNION 

Union Representative Date 
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