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FILE NO. 111067 ' ORDINANCE NO.

[Administrative Code - Updating Job Classiﬁca_tidns,and Bargaining Units]

Ordinance amending the San Francrsco Adm!nsstratlve Code Sectlons 16.200 through

5

16.222 to reflect changes in job c!ass:ﬁcat:ons

. NOTE: Additions are Szn,qle underlme zz‘alzcs Times New Roman,

deletions are
Board amendment additions are double- underllned

Board amendment deletions are. steketh%eagh—isretmat.

Be it ordained by the Peeple of the City and County .of San Francisco: -

Section 1. The San Francisco Administrative Code is hereby amended by amending

'Sections 16".2,00 through Seotiens 16.222 to read as fo‘ll‘ows.:
SEC. 16.200. TITLE OF ORDINANGE.

This Ordinance sha[l be known as the Employee Relations Ordinance of the Clty and

County of San Francisco. '

SEC. 16.201. STATEMENT OF PURPOSE.

The purposevof this Ordinance is to promote full éommunica_tion between the City,and '

vCounty of San Francisco and its employees to promote the improvement of personnel

management and emp[oyer—employee relations within C'fty and County goyernment by
impleme'_nting the recognition and otner provisions of the.Meye.ts»—Milias—Brown Act ("MMBA"),
California Government Code §§ 3500, et seq., to provide a unitorm»‘basis for recognizing the
right of City and County employees to join employee organizations of their own choice, and to
be represented by such organlzatlons in thelr employment relatxonshlp with the Clty and
County, and to provide a reasonable non-exclusive method of resolving disputes between the

City and County and those employees and employee organlzatlons not sub_Je_ct to the

jurisdiction of the Caltfornia Public Employment Relati‘ons Board.‘

Department of Human Respurces
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Nothing contained herein shall be deemed to supersede the provisions of the City and
Coonty Charter, ordinances, or Civil Servloe Commisslon rules establlshing and regulating the

civil service sys‘tem provided, however, that amendments to existing ordmances and Civil

- || Service Commussxon rules may be proposed through utilization of the meeting and conferring

| prooess. ‘

The provislons of this Ordinance shall be .consistent with the terms of the MMBA and |
shall notbs‘upersede any conflicting provision of any collectivé bargaining agreement during its
ferm. | | |
SEC. 16.202. DEFINITIONS.

Unless the context. requ1res otherwise, the Words and phrases set forth in Sections |
16.202. 1 through 16. 202 17, inclusive, shall have the meanlngs respectively ascribed to them

in said sec’uons.

SEC. 16.202.1.

“Confidential employee” means an employee who is privy to recommendations orv
decisions of City and County management affecting employee relallons.
SEC. 16.202.2. - |

“Consult” means to Communlcate verbally or in writing between management and

~regls’tered employee orgamzatlons the exclusnve representa’uve or, if appllcable individual -

employees for the purpose of presenting and obtammg views or advising of intended actlons _
SEC. 16.202.3. -

“Delys” ,means calendar days.
SEC. 16.202.4. |

“Employee organization” means any orgamzatlon or joint council of organlzatlons Wthh

includes employees of the City and County, and which has as one of ifs purposes

representing such employees in their relations with the City and County.

Department of Human Resources_ : ‘ |
BOARD OF SUPERVISORS , ' - . ‘ : o Page 2
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SEC. 16.202.5.
“Bargaining unit’” means a unit established pursuant to Section 16.210 of this

Ordinance.

| SEC 16.202.6.

“Management employee” means any employee, as designated by the Human

Resouroes Director or desrgnee who has a high. degree of policymaking and managenal

responsrbility with respect to the tormulation coordination, interpretation and execution of

policy, including but not limited to the direction and supervision of subordinates.

ISEG. 16.202.7.

“Mediation” means effort by an impartial third party to assist in reconciling a dispute
between an appornting power and a reoognized employee organization over a matter subieot

to meetlng and conferring through interpretation, suggestion and advice.

SEC.16.202.‘8.

“Meet and'c’onter in good faith” meane_that representatives designated bythe_ City and
County and representatives of recognized employee organizations, s.hallvhave the mutual
obligation personally to meet »and confer in order to exchange freely information, opinions. and
proposais, and to endeavor to reach agreement on matters within the eoope of representation.
SEC. 16.202.9. |

“Commission” means the Civil Service Commission of the 'City and County of San -

| Francisco as established pursuant to Section 10.100 of the San Francisco Charter.

SEC. 16.202.10.
“Professional employees,” for the purpose of this Ordinance, means employees
engaged in work requiring specialized knowledge and skills attalned through oompletlon ofa -

recognized course of instruction, lncluding but not limited to attorneys physroians reglstered

Department of Human Resources ) : ,
BOARD OF SUPERVISORS : ‘ , , _ ' Page 3
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nurses, engineers, architects, teachers, and various types of physical, chemical, and

blologloal scientists.
SEC. 16.202.11. _

‘Exclusrve Representatlve means an employee organlzatlon Wthh n accordance wrth 1.

the l\/ll\/lBA has been: \
| (a) chosen by the majority of employees m a bargalmng unrt to represent them -
pursuant to Section 16.211 ofthls Ordlnance and _

(b) certified by the Civil Servrce Commrssron pursuant to Seotlon 16.211.

SEC. 16.202.12. ‘

“Registered employee orgénizatlon” mea.ns an employee organization which has been
regletered with the Human Resouroes Director or designee, as provided in Section 16.209 of -
this Ordinance. |
SEC. 16.202.13.

“Scope of representatlon means matters relating to employment conditions and
employee relations, lncludlng wages; hours and other terms and conditions of employment.
The scope of representatron shall not include consideration of the merits, necessity or
organlza’tlon of any service or activity provided by law or executive order. | |
SEC. 16.202.14. | - |

“Supervrsory employee” means any employee as designated by the Human
Resouroes Director or desrgnee who has authonty to hlre assrgn evaluate or discipline other- |
employees orto adjust therr grievances, or eﬁec’nvely to recommend any . suoh action, |
SEC. 16.202.15.

“Peace Officer’ means an individual elected, appolnted, or e‘mplo_yed' to s‘erve in the

position of peéee officer as defined in California Penal Code 830.1.

Depértment of Human Resources : : : -
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SEC. 16.203. EMPLOYEE RELATIONS DlVlSlON

(a) There is hereby created an Employee Relatlons DlVlSlOﬂ which shall be placed
under the control of the Human Resouroes Drreotor. The Human Resources Director or -
deelgnee shall serve as the representatlve of the City and County ot San Franclsco in the
implementation of those provislons of the MMBA applicable to the Clty and Countyot San :
Franolsco and which are not specifically delegated by Charter provrsron and/or ordinance to a
partlcular otﬂcer board or commission of the City and County. To the extent the powers and
dutres of the Human Resources Director are transferred to the Municipal Transportatron |

Agency by Charter fOl’jOb classrﬂcatrons designated as performing service- Cntrcal functions or

‘to another officer, board or-commission of the City and County by operatlon of the Charter or

'ordlnance this Ordrnance shall not apply

(b) Nothing contained herein shall be deemed to prevent the City from contracting for

the performance of functions carried out by, and/or required of the Employee Relations

Di ivision, pursuant to Charter Sections 8.300 and 8. 300 1.

SEC. 16. 204 POWERS AND DUTlES OF THE CIVIL SERVICE COMMISSION

[n addition to such other powers and duties as lt has under the Charter and this .

| ordrnance and as may be Conferred upon it from time to time by law, the Crvrl Service

. Commrssron shall have the power and duty:

(1) To certify as the exclusive representatlve of a bargalning unit that employee
organrzatron which has been selected by the employees in such bargalnlng unit pursuant fo
Sectron 16. 211 of this Ordinance; - | |

(2) To conduct elections to ascertain Wthh employee organlzatron represents a

- majority of the employees in a particular-bargaining unrt or to arrange for the election to be -

conducted by_ a mutually agreed upon third party;

Department of Human Resources: » _
BOARD OF SUPERVISORS . _ . o Page 5
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‘ (3) To oeoertify as the exclusive representative an emptoyee organization which has
been found by eleotion no longer to be the majority re-presentativve ina particularbargaining
unit;" | |

(4) To adopt rules and regulations for the conduct of its_bu:s'iness‘ andth_e- Carrying out
of its powers and dutiest |

(5) To administratively'process all matters Whioh require or permit a hearing before an

: admrnlstratlve laWJudge and to-the extent neoessary make all arrangements for said hearings.

The Commlssron after review of the facts in any partroular dlspute may attempt to obtarn the

: agreement of the partres involved on the’ dl_sputed lssue( ) before the matter is submitted to

an admrmstratrve laWJudge
SEC 16.205. UTlLlZATlON OF ADM!NISTRATIVE LAW JUDGES
The City and County IS hereby authorized to enter rnto an agreement or contract,_with/

the Ofﬁoe ot ‘Administrative Hearings, California State Personnel Board, for the purpose of

obtaining the services of an administrative IaWJudge Such agreement or contract shall

provrde that said admlnrstratlve law judge shall be responsrble for the dutles as hereinafter set

|| forth in thrs Ordrnance

The costs mvolved in obtamrng the servrces of an admrnlstratlve laWJudge as . .

necessitated by thrs Ordinance shall be borne by the City and County of San Francisco,

'provrded however that all expenses 1nourred by the City and County in utrhzrng the .

admlnlstratrve laWJudge in prooessmg unfair labor practrce Complarnts shall be divided equally
among the partres involved.

The authority of the admlmstratrve IaWJudge shall be to the extent as set forth in thrs
Ordinance and in no event shall any decision of the admlnlstratrye law judge Conf_hct with, alter.

or at_tempt to alter the provisions of the Charter 'or rules and regulations of the Civil Service

-l Commission.

Department of Human Resources
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Any costs incurred in transoribing and reportlng the proceedings.shall be borne— by the

party requestlng such transcnbrng or reportlng unless a Contrary agreement is reached by

mutual Consent

SEC. 16.206. MANAGEMENT RIGHTS.

The City and County'of SanFranclsoo retains all rights as set torth-in the provlsions in
the Charter of the Cit‘y-.and County of San Francisco, exlstlng'ordinances' and olyil service -
rules establishing and regulating the Civil Service System; _provided, however, that |
amendm’lents to said eklstlng ordinances,. and civil service r_ules may be proposed through the
m’eeting and conferrlng process. The exe‘rcise'-ot City and County rights does not preolude
employees or exclusrve representatives from consulting or raising grievances on deolsrons (

which affect wages, hours ‘and other terms and conditions of employment The City and 5

County reserves the right to take whatever action may be necessary in an emergency

srtuatlon however an exclusive representatrve atfected by the actron shall be promptly

nohﬁed
SEC 16. 207 EMPLOYEE RIGHTS.
Employees of the City and County shall have the right to form, join and participate in .

the activities of employee organizations of therr own choosrng for th'e purpo_se of

- representation on all.matters of employee relations. Employees of the City and C_ounty shall

[ also have the right to refuse to join or participate in the activities of employee organizatlons. '

Employees shall also have the right to represent themselves individually in _their employment
relations with the City and County, _consistent with Government Code SeCtion 3502. No
employee shall be rnten‘ered with, intimidated, restrarned coerced or drsonmrnated against
because of his or her exercise of those rights.

SEC. 16.208. DESIGNATION OF MANAGEMENT, SUPERVISORY AND CONFIDENTIAL
EMPLOYEES.

Department of Human Resources o _ :
BOARD OF SUPERVISORS _ . Page7 |
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1 information:

- (a) The Human Resources Director or designee, in consultation with department:
h'ead_s, shall specify the employees who are to be design'ated as managerment, super\'/l_sory or

confidential for the. purpose of this Ordinance. Each such person shall be-notified by his or her

’ department head of his or her managemen’t, supervisory or confidential status. A listof the

employees SO designated shall be maintained in the office of the Human Resources Director. .
(b) lf an employee deSIQnated as management supervisory or confidential, or an
employee organlzatlon or a department head, dlsagrees with such deSIQnatlon the questlon
shall be referred to an admlnlstratlve laWJudge for hearing and flnal determlnatlon |
(c) Confidential employees may not represent an employee organlzatlon Wthh
represents other than oonﬁdentlal employees on matters within the scope of representation. ‘
SEC. 16.209. PROCEDURE FOR REGISTRATION OF EMPLOYEE ORGANlZATlONS
(a) An organlzatlon or joint council of organlzatlons which WlSheS to be reglstered as’ _
an employee organlzatlon shall submlt to the Human Resouroes Dlreotor or de31gnee a
request signed by a duly authonzed officer of the organlzatlon oontalnlng the followmg
(1) Name and address-of the employee organlzatlon
(2) Names and titles of its ofﬁcers as well as de31gnatlon of the officials
authorized to act as representatlves of the organlzatlon in employer—employee relatlons'wlth
the City and County. | 2 | |
3) A statement of Whether:or not the o'rganliatlon_ is a cnapter or local of, or
affiliated with, a regional or state, or national o.r international organlzation and, if so, the name
and address of each such regional, state, natlonal or international organlzatlon |
(4) Acopy of its constitution or by-laws, and a statement: signed by an officer of

the employee organization fo the effect that the organlzatlon has as one of its purposes

"representing employees of the Clty and County in employment relations.

Department of Human Resources ) . _
BOARD OF SUPERVISORS . -. Page8
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(5) Verification of employee membership }n the employee organizati_on which

| may be shown by employee organization payroll dues deductions or authorization cards’

signed and dated by employee's not more than six months prior te submission.

(6) A designation of those persons residing in Cal‘ifomia, not exoeeding three in
number, to Whem notice sent by_United States mail would be deemed sUfﬁcient by fhe'
organization for any purpose. |

(7) A 'statement that the organization recognizes and is aware of Government

Code Section 3509.

_ (8) A statement that the organization agrees to abide by all of the prov;stons of
this Ordmance except that this shaH not preclude the right of the orgamzation to challenge by
court actlon any provision it deems to be invalid. |

(b) Upon receipt of the petition, the Human Resources Director or deSIQnee shall vern‘y

that the petmon complies wnth the. requnrements of this Sectlon and provided the requ1rements

‘are met, notify the employee organization within 14 days that it is registered..

| (c) The City and County is under no obligation to consalt- with any employee
orgamzatlons that do not satlsfactonly comply with the requirements of Paragraph (a) of thls
Section or that have not been certified by the Civil Service Commission as the exclusive
representative of a bargaining unit. -

(d) Employee organizations must re-register every thfee years, provided, however,
that the exclusive repfesentativ_e of a bargaining unit need not do so.

(e) Should any of the information in 'Subsectiohs (a)(1)-(8) change, the employee
orgamzatlon must update said information with the Civil Service CommISSIon within 30 days.
SEC 16.210. ESTABLISHMENT OF BARGAINING UNITS.

(a) The Employee Relations Director shall make determinaﬁons as to appropriate
bargaining units.. In the event an-employee‘ o‘r employee organization disagrees with the
Department of Human Resources
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| Employee Relations Director's dete‘rmination the aggrieved' party.may, within 60 da-ys from

the date of the Employee Relations Director's determination, submit a protest to the CIVII
Servxoe Commission. The Civil Service CommISSIOn will seleot an administrative laWJudge
who will schedule the matter fora hearing and final determlnatlon. n arnvm_g at said

determination the administrative law judge shall consider the factors describéd in subsection

A (b) lmmedlately below.

(b)- The criteria for determlnlng the appropnateness of bargaining units shall include:

the oommunlty of interest’ among employees; the hlstory of employee representation in the

unit; the extent to which employees have common knowledge sklll and abilities, worklng

COHdlUOﬂS job dutles or snmllar eduoattonal requ;rements the need to avotd undue
tragmentatlon of bargalnlng unlts the wishes of the affected employees and any lmpaot on
the City and County’s ability o etfeotlvely and eﬁlolently dellver services. _ |

. (o) All employees throughout the City and County of San Francisco within any of the _

following categories sh_alt constitute an vappropriate repreéentation unit:-

Department of Human Resources . » _ . .
BOARD OF SUPERVISORS - , ‘ o : _ Page 10
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Bargaining Unit#1
(Operating Engineers)

Class Class Title

71-08 Heavy Equip Ops Asst Sprv
(71100 Mobile Equipment Asst Sprv

7208 Heavy Equipment Ops Sprv
17210 Mobile EquipmenfSuperviso'r

7221. Asphalt Plant Supervisor 1

7328_ ‘ Opk_afating Engineer, Universal

7370 _  Rigger |

7424 Dryer Mixer Ope'r.ator

9331 Piledriver Engine Operator

Bargaining Unit # 2
(Painters)

Class  Class Title

| 7242 - PaintefSupervisor 1T

7278 Painter Supervisor 2

7346 Painter

|| Bargaining Unit # 3

(Electrical Workers)

Class ‘Class Title

6248 Electrical Inspector

Department of Human Resources
BOARD OF SUPERVISORS

6249- - Senior Electrical ‘Inspé'(\:tor '
6250_’ Chief Electrical Inspector -

. 6252 - Line l‘nspector-
7229 Transmfssion Line Supervisor 1
7238 Electrician Supervisor 1 |
7244’ PQWer Plant Superviso r. 1

7255 Power Ho.use Electrician Sprv 1
%257 Comfnunic‘ati-oh Line Sprvt |
7273 COmmvunications Liné Wrk Sprv 2
7275 -Tele-go’mmuniéations Tech Stjpv |
7276 Elecfribian Supervisor 2
7285 Transmission Line er Sprv 2
71287 Sp_rvElectronio Main Tech

| 7308 Cable Splicer -

7318 Electronic Maintenance Tech .
73-‘(_9 - Electric Motor Repairer
7329 Electr Maint Tech Asst Sprv
7338 Electrical Line Worker
7345  Electrician |
7390 Wel\der
7430 Asst Electronic Main Tech |
7432 Electrical Line Helper
7480 - Power Generation.TeChn’iCi'an 1
7482 Power GeneratiOn-TechniCian 2

94
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7484 . Sr Power Generation-Tech |
7488 PowérGenération Supervisb_r
7510 Lighting Fiktute Maint Worker
9240  Airport Electrician
9241 K Airport‘Electri'cian.Supervisor'
9242 - Headl Airport Electrician |

-- 9354 Elevato.-r_ and Crane Tech_hici’an
9358 C_)r'a.'n‘é' Mechénic Super’vis‘or

Barg_aining-Unif# 4
(BrickLayers) |

Class  Class Title

117307 | Bricklayer

7378 Tile Setter

Bargaining Unit #5

 (Soft Floor Covering Employees)

| Class Class Title - -
| 7393 Soft Floor Coverer |
7394 Soft Floor Coverer Supervisor

Bargaining Unit # 6

|| (Theatrical Stage Employees)

Class  Class Title

1766  Media Production Tech

Department of Human Resources
BOARD OF SUPERVISORS
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1767
1769

1777

1781
7377 - -

.Media Programming Spec

Media Production Supv
M_edia/Security Sys Spec
Media/Seourity Syst‘Supv |

Stage Electrician

Bargaining Unit #7 .

(Professional and Tebhnical)

Class
1002
1003.

1004
1005

1011

1012

1013 -
- 1014

1021
1022
1023

1024
1031

1032

1033
- 1041

Class Title

|S Operator-Journey

18 Operator-Senior
_iS Operator—Anélyst

1S Operator—Supervisor‘

IS Technician Assistant

IS Technical-Journey

1S Technician-Senior

IS Te’ﬂfchnic'ian—Super'vis'or'

IS Administrator 1

IS Administrator 2

IS Administrator 3
IS Ad‘ministréto_r—Supervisor

[S Trainer-Assistant

1S Trail_’\er-.Jou mey

IS Trainer-Senior

IS Engineer-Assistant

Page 12
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1044
1051
1052
1053

| 1054

1062
1063

1070
1232
1312

1314

1360

1362
1363

| 1364

1366
1367

- 1368 -

1369

1042
1043

1061

1064

1361

1365

IS Engineer-Journey
IS Engineer-Senior
IS Engineer-Principal

IS Business Analyst-Assistant .

1S Business Analyst .

IS Business Analyst-Senior

IS Business Analyst-Principal
IS Program Ana’iyét-Assistant
IS Programﬁer Analyst

IS Pr'o.g.ra'mr‘n'er Analyst—Senidr
IS ‘F?.rg Anaiyst—F’rincipaI .

[S Project Director

Training Officer

Fublic Information Officer

“Public Relations Officer

Spe‘cial Assistant 1

Special Assistant 2

. Special Assistant 3

Spéc_:ial Assistant4
Special Assistant 5
Special Assistant 6

Special Assistant 7

- Special Assistant 8

Special Assistant9

Special Assistant 10

Department of Human Resources.
|| BOARD OF SUPERVISORS
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1370 Special Assistant 11
1371 Special Assistant 12
1649 Accountant Intern
1650 Accountant
1652 Senior Accountant
1654 Principal Accountant | |
1657 - Senior Systems Accountant
1670 - Financial -Sy‘si'ems S,uperx)iéo’r
1684 Auditor II |
1686 Auditor Il
1803 -Performance Analyst |
1804  Statistician
| 1805 Performance Anall'yst I |
1806  Senior _S”taﬁstician
1823 Senior Administrative Analyst
1824 Pr Administrative -Anaiyét |
1825~ Pmpl Admin Ahaiysf o
1827 Administrative Servicés Mar
1944 | Materials Coordinator.
.1 950 Assistéint Purchaser
1952 Purchaser
1956 | Senior Purchaser
1958 Supervising}Purrchaser

Page 13 '
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2107

2119
- 12218

2403
2456

0458

2481

2483

|| 2485
12486

2487

2489
2538

2540
2542

2548
2550
2551
2555

| 2556

2457

2482

2484

2488

_ Med Staff Svcs Dept An!

Health Care Analyst

Physician Assistant

~ Fo'ren.sic Laboratoﬁ_y Technician’
. Asst Forensic Toxicologist 1
- Asst ForensiC'Toxicologist 2

K Foren._si(.: Toxicologist |

d 2 i3 = ..
;4#8———51—56%96—#%%@@6%“. F - 2

Water-Quality Tech I/

Water Quality Tech il

Biologist i
Biplogist [l
- Supv Biologist
Chemist Il
Chemist Il
Supv Chemiét :
Lab Svecs Mgr

Audiometrist

 Audiologist

Speech Patholog»ist
Occu pationél Therapist

Senior Oc_cupatiohal Therapist

- Mental Hith Treatment Spec

Phyéical Therapist Assistant
Physical Therapist =

Departfn_ent of Human Resources
BOARD OF SUPERVISORS
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2558

2566
2589

2591

2593

2594

2595 -
2802
2803
2819

2822

2825
2846

2024
2978

2982
2992

3374
4140
4142

4143

4220

4292
4224
4230

SéMbrPhchaLThenﬂﬂst
Rehabilftation Counselor
Health Program Cbordinatorﬂ
Health Pr.ogr‘am_CoOrdinatorAZ

Health Program Coordinator 3

~ Employee Assistance Counselor »

Sr Employee Asst Counselor
Epidemiologist 1 | -
Epidemiologist 2

Assistant Health Educator

- Health Educator
 Senior Health Educator
‘Nutritionist ‘

Medical Social Work Supervisor

Contract Com‘piiance Officer 2

Rent Board Supervisor

_ Contract Compliance Officer 1 -

Vo[unteer/OutreaCh Coord

" Real Property Manager

Senior Real Property Officer
Principal Real Property Ofc
Persona‘l Property Audit_dr

Sr Personal Property Auditor

Pr Personal Property Auditor

Estate ln\_/esﬁgatof y

Page 14
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4231_ " Senior Estat_e Invesfigator .
4260 Real Prop Appraiser Trainee
4261 - Real Property Appraiser

4265 Senior Real Property Appraiser
4267 . PrReal Property Appraiser '
5120 Architectural Administrator
5130 ‘Sewage Treatrrren’t Plant Supt
5174 Administrative Engineer
5177 Safety Officer

5201 Junior Engineer _

5203 Asst Engr
15207 Assoc Engineer .
5209.  Industrial Engineer

5211 Eng/Arch/Landscape Arch Sr
5212 - Engineer/Architect Principat’

5214 Building Plans Engineer

5215 - Fire Protection Engineer
5216 Chief Surveyor '

5218 Structural ‘Engvineer

5219 . Senior Structural Engineer

5241 ~ Engineer

5260 - Architectural Assistant 1

| 5261 Architectural Assistant 2

5262 . ‘Landscape Architect Assoc 1

Department of Human Resources
BOARD OF SUPERVISORS

98

Architectural Associate 1

5265
5266 Architectural Associate 2 |
5268 - Architect | 7

5272 Landscape Architect Aseoc 2

- B274 Landscape Architect

5275 quizzaer Technician

.;2;25 ‘ it L ..c; 3
5277 . Planner 1
5278 Planner 2
5283 Planner 5
5288 ,- ‘Tr_ansit Planner 2

5289 Transit' Planner [l

5290 Transit Plenner 4.
5291 Planner 3

-~ 5293 Plann’eré‘r

5298 Planner 3—Environmental Review
5299 . Planner 4—E'nvironmental Review
5301 Sprv, Traffic P'avinting Program

| 5302 Traffic SurveyTechniCi_an
2303 Sprv, Traffic & Street Signs
9304  Materials Testing Aide

5305  Materials Testing Technician
5306 Traffic Sri-gn Manager

5310  Survey Assistant |

5312 Survey Assistant I

‘ Page 15
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Department of Human Resources
BOARD OF SUPERVISORS

5314, ‘ Su’rvey Associate

5320 lllustrator and Art Designer

5330 . Graphies Supervisor

5362 Engineering Assistant

5364 Engineering Aseociate 1

5366 - Engineenng Associate 2

5580 ' StdntDsgnTrain‘l Arch/Eng/Ping
| 5381 StdntDsgn Tram2/Arch/Eng/Pln_g
' 5382. StdntDsgnirainB, Aroh/Eng/PIng :
: 54&8 Coord 0%-Cz'ﬁzen Invoilvemenz,‘

5502  Project i\'/lanager."l‘-
115504 Project i\/lanager 2
| 5506 - Project Menager 3

5508 Project Manager 4

5601  Utility Analyst

5602  Utility Specialist |

5608 Sonior Ener s 'l" ,

5620 - .Reguiatory SpeCIaIist

;56‘3_8 e EnVLronmental ASSIStant
| 5640 Environmental Spec

5642 Sr. EnvhonnnﬁﬁelSpeo

5644 PnnCipal EnVIron Spectalist
16116 Sprv Wastewater Cont lnspector

6130_ Safety Analyst

99

6137
6138
6230
6231

6232

6262
. 6266

6270
6272
6274

- 6281
6317

6318
6319

6335
L7132
7336

7457

| 8132
8167
8173.

8219

8240

8259
8260

Assistant Industrial Hygienist

ind_ustriall Hygienist :

. Street Inspector

‘Senior Street Inspector -

Street lnspeotion'S‘upervisQr

‘ Pien Checker

Senigr Plan Checker
Housing inspeetqi g
Senior Housing Inspector.
Cnief. Housing Inspector
Fire Safety Inspebtor 2

Assistant Const Inspector

+ Construction inepeetor

. Senior Constinspec’tof

| Disﬂabili’iy Access COordineter
o Teleeommunication Supervisoi

Electr Instrmintn Tech Wir Poll

Sign Worker

DA Investigative Assist

Parking Hearing Examiner

" Legal Assistant

' Parking Enforcement Admin

Pub Safety Communication Coord

Crimin-alist I

- Criminalist |

~ Page 16
9/27/2011




18262 . . Criminalist 1l

8264  Forensic Document Examiner

9206 Airport Property Specialist 1
9255 Airport Economic Planner
9376 Market Research Spec, Port

9377 Feasibility Analyst, Port

19386 Senior Proberty I\/Ianage_r,- Port

9393 Maritime Marketing Repr.

19395 Property Manager, Port

|| Bargaining Unit # 8 ‘

(Professional and Technicél, SFAPP)
Class Class Title

1807 Perfokmcznce Analyst IIl, Project

Mdnager »
1130  Youth Comm Advisor

1203 Pers.onn"el Technician

| 1231 Assistant Manager, EEO

1233 EEO Programs Specialist
1241 ‘Personnel Analyst
1244  Senior Personnel»Anal')‘/s_t _

1246 Principal Personnel-Analyst. ‘

1452. Executive Secretary 2
1454 Executive Secrefary 3
1492 Asst Clk, Board of Supervisors

Department of Human Resources
BOARD OF SUPERVISORS

1512 | Cfdntal Sctry & Ex Asst Publ Dfdr

. H%g—g@iiﬁé%%—meﬂ@# ] ? "- 2 1 N

1520 Cfdntal Sciry to District Atty
1522 Cfdntal Sctry to City Atty
1543 Secretary, Comm on the Environ

1544 Secretary, Library Commission

1548 Sctry, Human Sves. Commission

1549 Sctry, Juv Probation Comm
1551 Sebretary, Health Commission
1555  Sctry, Bldg Inspection Comm | ‘
1574 Ex Asst to the .Controller

1835 Legislative Assistant |
8116 - Legislative Calendar Clerk -
8118 L'egislatbn Clerk |

8151 C-laims‘ Invest'igator, CA

8152 SrCl.aimslnvstgtor,Cty A’gty Ofc
8169 x Legislative ASS’[ City Atty Ofc

0276 irvorts Comrissis

Bargaining Unit # 9
(Pile Drivers) ~ |
Class - Class Title

9328 Apprentice Pile Worker I

» Page 17
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9329 Apbrrelqrice Pile Worker IT

9330 Pile Worker

9332 Piledriver Superviéor 1

Bargaining Unit#10
(Hod Carriers)
Class -Class Title'

7428 Hodcarrier

Bargai‘ning Unit # 11

(Plumbers) |

Class  Class Title

1466  Meter Reader

6242 Plumbing Inspector

6244 N Chief PIUm,bing Inspector

6246 Senidr'Pluawbing Inspector

7134 Water Const&Main Supt
_7'136 ' Wa’rer Shops & Equip'Supt

7204 Chiaf.Watér Service Inspector
7213 - ‘Plumber Su'pier_‘visor 1

7239 . P}lumber_Superviso'r 2 |
7240 Water Meter Shop Supervisor 1 .
7248 | ' Steamfitter Suparvisor'Z -

Il 7250 Utility Plumber Supervisor 1
| 7284 Utility Plumber Supervisor 2

Department of Human Resources -
. BOARD OF SUPERVISORS

101

7316
737
7347
7348
7349
7353
7360

7388

. 7449

7463

Water Service Inspector
Senior Water Service Inspector

Plumber™

- Steamfitter

Steamfitter Su pervisdr I

,' Water Meter Repairer

Pipe Welder
Utility Plumber

- Sewer Service Worker.

- Utility Plumber Apprentice

Bargaining Unit # 12

7333

(Stationary Engineers)

. C-lass Class'Title '

,5.1'48 Water Operati_ons Analyst'

5149 Supt Water Treatment‘ Fac

71 20 R Bldga & Ground‘s»Maint Supt
7203 Bldg & Grounds I\Aarnt Sprv |

7205 Chief Stationary. Engineer

7223 Cable Machinery Supervis.or

7245  Chf Statnry Eng, Wir Treat Pint
7252 Chf Stationary Eng, Sew Plant

7262 Maintenance Planner :

72_86- Wire R"o.pe Cable Maint S_upervis.or'

.Apprentice Stationary Engineer '

Page 18
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7334 Stationary Engineer
73'35_‘ Senior Stationary Engineer
7339 A_prntcStétn ry Eng,WirTreatPint

117341 Stathry Eng Water Treat Plant |
17343 Sr Stainry Eng, Wir Treat Pint

7372 - Stationary Eng, Sewage Plant
7373 Sr. Stationary Eng', Sew Plant .
7375 Ap-rnfc Statnry Eng, Sew .Plant‘r
f420 - Bridgetender , ,
7472 Wire Rope Cable Maint Mech

|| 7473 Wire Rope Cable Maint Mech

" Trainee

9232 Aifpor’[ Mechanical Maint Sprv

Bargaining Unit# 13

(Rbofers)

Class  Class Title

9343  Roofer

9344 Roofer Supervisor 1 |

| Bargaining Unit # 14

(Plasterers)
Class  Class Title
7361  Plasterer

Department of Human Resources
BOARD OF SUPERVISORS

102

Bargaining Unit # 15

Class
62357 '
7247

7376
9345

(Sheet Metal Workers)
Class Title

Heating/Ventilating Inspector -
Sheet Metal Wrk Supervisor 2
Sheet Metal Worker

Sheet Metal Supervisor 1

‘Bargaining Unit# 16

(Automotive Mechanics),

Class

- 7126

7225
7228
7232
7241
?249
7254
7258.
7264
7277
7305 -

7306

7309
7313

Class Title
Mech Shop ‘&Equip Supt

Transit Paint Shop Sprvl

Auto Transit Shop Spirv

HH Mechrani_cal Shop Sprv

Sr Maintenance Controller

Autom-otiVe Mechanic Sprv 1 |

" Automotive.-MachinistSprv 1

‘Maintenance Machinist Sprv 1

Auto BOdy & Fehder Worker S'prvT I
City -Shop's Asst Superintéhdent
Metal Fabricator

Automotive Body & bFend.er Wrk
Car and Auto Painter

Automotive Machinist

Page 19
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7315  Auto Machinist Asst Sprv

7325 General Utility Mechanic

7330 Sr General Utility Mechanic

7332 Maintenance Machinist

7340 Maintenance Controller

7381 'Autom'ot'ive Mechanic

7381 Upholsterer

| 7434  Maintenance Machinist Helper )

‘Bargaining Unit #17 |

(Supervi\sin'g Physician/Dentists)

Class -Class Title

Bargaining Unit# 18
(PhysicianlDentisté)

| Class  Class Title

221 0 Dentist

/ 2220 - Physician

2230 . Physician Specialist

2232~ Senior Physician Specialist

Department of Human Resources
BOARD OF SUPERVISORS

7337 Main Machinist Asst Sprv

7382 Automotive Mechanic Asst Sprv

2233 Supérvis]ng Physician Spec

103

- r 4 2 )
il 2

7322 Auto Body & Fender Worker Asst 2292 Shelter Veterinarian ~ ~

2582 Forensic Pathologi
2598 v Ass’t Med Examiner

. Bargaining ,U..l”-]it # 19
(Miscellanéous Trahsit) )
Class . Class Tiflé,
1773 Media T_réining Sp‘eoialist
7412 Auto Svc Wrk AsstSprv
8126 Sr In_ves_tigato'r, OCC
9155 Claims Investigator
9156 . Senior Claims lhveé_tigator

'9157  Claims Adjuster

Bargaining Unit #20
‘(Truck' Drivers) |
Class Class Title -
7355  Truck Driver

- Bargaining Unit #21 .
- (Carpenters)
Class Class Title

7226 Carpenter Supervisor 1-

Page 20
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15
16
17
18
19
20
21
22
23
24
25

17236

7272
7342

7358

Class

1201 -

1202
1204
1209
1210
1220
1227

1322 -

1402
1403
1404
1422

1430

7344

1310 -

1324

1424

Locksmith Supervisor 1 :
Carpenter Supervisor 2
Locksmith

Carpenter

Paﬁe_m Maker

Bargaining Unit # 22
(Administrative/Clerical)

' Class Title

Personnel Technician Trainee

Personnel Clerk

Senior Personnel Clerk

Benefits Technician
Benefits Analyst
Payroll Cle‘rk
Testing Technician |

Public Relations Assistant

Customer Service Agent Trainee

Customer Service Agent _
Junior Clerk

Elections Clerk -

Clerk |

Junior Clerk Typist |

Clerk Typist . |
Transcriber Typist

Department of Human Resources
 BOARD CF SUPERV_I_SORS

_Braillist .

1436 .

| 1444 Séoretaryﬁ ,

1446 Se(_:retaryZ
1450 E-Xeéutive Secretary 1
1458 Legarl Secretary 71
1460 Legal Secretary 2
1471 = _Elections Worker
1474 Cl‘aifns Process Cie‘rk
1476 | Senior Claims Process Clerk

. 1.478 Senior Wéter-Sérviées Clerk
1630 Account Clerk
1632 Senio‘f Account Clerk
1635 - Health Care Billing Cierk 1
1636 Health Care Billing Clerk 2
1637 Patient Accounts Clerk
1704 Commvun‘ibations Diépatcher 1
1706 Telep}\hone‘-O'perator
1708 SéniQr Te_lepho.he_Operator_ |

1720 Data Entrr-Operator

1721

104

1750
1752
1760
1762

Sehior.D_ata Entry Ope.ratOf .
M-ioro.;-)ho’cO/lmaginfg Technician
Sr. Miérophoto/lmaging Tech.
Offset Machine Operator

Senior Offset Machine Operator

Page 21
9/27/2011




N =

S © ® ~N o o b~ W

1802 Research Assistant

Mus‘eum Registrar

Department of Human Resources
BOARD OF SUPERVISORS

“Library Page

FC.%61O | lerary Assistant
3616 | lerary Technical ASSIStant 1
3618 Library Techriical Assistant 2
4119 Performing Arts 'Center Aide
4202 | Assessment Clerk
42] 3 Assessor—Rec'orde.r Office ASSistdnt
4214 ASS@SSOI’—RécokdeIf Oﬁ‘ice.Sz)eéic.zZist
42] 5 ASSlessore.—R,ecordez; Sénior Office .
' S_Q'eciali‘Sf |

4306 Coliections Officer

4308 _“Senior Coil'ect-ion,s Officer
4320 Cashier.'1 |
4321 .Cashié.r_Z

4322 Cashier 3
6108  Environmental Hith Tech 1-

8104

1812 Assistant Retirement Analyst |
{11820 . Junior Administrative Analyst
11840 Junior Manageg_rhent Assistant

.1842 .' Managemént'Assistant

1855 Control czez—,fé,"EDP

1920 Inventory Clerk
| 2105°  Patient Sves Finance Tech

2110 Medical Records Clerk

2112 Medical Records Technician
12903 Eligibility Worker.

| 2904 Human Services Technician
2005 Senior Eligibility Worker
-2913. Program Specialist

2975 Citizens Complaint Officer

2996 Re‘b, Human Rights Comm
| 2998 R_ep,’ Conﬁm Status of Women
| 3302 Admission Aﬁendant

3406  Land Use Aide
| 3518~ Assoc Musm Cnsrvt AAM -

3549 Arts Program Assistant

3554 | »/—\ss\oo'iate Museum Registfar
| 3556 |

105

Victim & Witnesé Technician
8106 - Legal Process Clerk
8108 Senior Legal Process Clerk
8109 Dooumeht Examiner Teohnicién
8113 Court Clerk - |
8141 Wo'rker;s Compensation Adjuster
8157  Chid Support Officer |

Page 22
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15

6

17
18
19

20
21

22
23
24

.25 .

" Medical Clerk Stenographer

Department of Human Resources

BOARD OF SUPER\IISORS'

106

Patient Accounts Manager

8158 Ch:ild Support Officer { 1664
8237 Public Safety Comm Tech 2106 Med Staff Svos Dept Spc
: 8_238 " Police COmmuniCétions :Disp_ 2202 Dental Aide
8249 | Fingerpﬁht Technician 1 ' 2204 Dental Hygienist
8250 Fihgerpriht Technician 2 2302 Nursing Assistant |
9380 AdminSvé Officcr Port 2303 Mental Hith Rehabilitation Wrk
9702 . Employment & Training Spec 1 2304 Psyehigtic Orderly
9703 - Employment & Tréihing Spec 2 2305 Psychiatric Technician
' 9770 } Co'mm.unity Development Asst 2306 Senior Psychiatric Orderly
9772 -Community Development Spec 2310 | 'Surglfo_al Procedures Technician |
19774 * Sr. Community Devi Spc 1 2312 Licensed Vocational Nurse
9775 Sr Community Dev Spec 2. 2314 Public Health Téam Leadér 7
'99'1/ 0 Public Service Trainee ' 23.90 Central Pfocessing & Dist Tech
9812 ?ub}ic Service Aide-Technical - 2402 Laboratory Helper .
9914 Public Service Aide—Admin 2406 ‘Pharmacy Hélpef |
9920 Public Service Aride-Asst. to Prof. 2409 Pharmacy Téchnician
i 9922 PS Aide to Prof. 2416 Bacteriological Lab Assistant
Bargaining Unit # 23 2424 X-Ray Laboratory Aide
(Allied Health) 12430 ~ Medical Evaluations‘Assistént
Class  Class Title %Q“Eéee#eﬁ%émgqﬁph—ﬁeahm%
1428 Unit Clerk L 2436 Electroencebhalograph_ Tech 1
1429 . Nuréeé Stafﬁng Assistant 12440 Vet ”Labo'ratory Teohnoiogist )
| 1440  Medical Transériber Typist 2514 .Or_’thopédic Technician 1 -
1464 2515 Orthopedic Technician 2

Page 23
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2520
2523
2533 -

2565
2583
2585
2586
2622

12624

2818

2820

2908

8420

9924

Class

2577

12578

4334

8124

8129
8139

2554

- Morgue Attendant

Forensic Autopsy Technicien

- Therapy Aide
Acupuncturist

"Home Health Aide

Healthi Worker 1
Health Worker 2 ‘

‘ Dietetic- Techni_cian

Dietitian
Health Program Planner
Senijor Health Pregram Planner

Hospital Eligibility Worker

Rehabilitation Svecs Coord
PS Aide Health Services

|Bargaining Unit#24

(Security akndllnves'tigative) a

Class Title _
M_ed Examiner's Investigator |
Med Examiner's Investigator Il

Investigétor, Tex Collector

Investigator Ofc Citizen Cmplnts

Victim/Witness Investigator 1

Industrial Injury Investigator ‘

Department of Human Resources.
BOARD OF SUPERVISORS

- 107

8142

Emergency Med Svcs Agency Spc

8202
8204

8207

8208
8210
8213

8214

. 8216

8226

8318 "

8320

8321

Public Defender's Investigator
Security Guard |

Institutional Police Officer

Bldg & Grounds Patrol Officer

Pafk PatroI-Qfﬁcer
Head-Park Patrol Officer
Pclice Services Aide _‘
P-arking Control Officer
Senior Parking Control Officer
‘I\/luseurrlll Guaid

Counselor 2

Ceu-n'selor, Juvenile Hall

Counselor, Log Cabin Ranch™ -

| Bargaining Unit #25

(Service/Maintenance)

Class

1770

1774

1929
1930

1932

1934
2604

2608

»Class Title

Photographer

Head Photographer
Parts Storekeepef
Warehouse Worker

Assistant Storekeeper

: Storekeeper

Food Service Worl_<er_ ,

Supply Room Attendant

'Page 24
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2650 Assistant Cook

2652 Baker

2654 Cook

2656  Chef

2706 ' HoUseKeeper/Food Servié:e Cln’rv
2708 Custodian |

2736 Porter

2770 Senio\r Laundry'Worker |

2772 SeWing Technician |

2940 Protective Services W»orke’r‘
3202——Locker Room-Attendant

3204 Swimming-Pool Cashier-Clevk
3208 Pool Lifeguard |
3209 | Swimming Instructor

3210~ Swimming Instr/Pool Lifeguard
3256 Photography Instructor

'_3260 Créﬁs lnstruotorv

3264  Camp Assistant

3279 Recreation Leader.

3280 - Assistant Recreation Director
3284 Recreation Director |
3310 Stable Attendant

3322 Assistant Head Animal Keeper
3375  Animal Health Technician

3450  Agricuttural Inspector |

Department of Human Resources

. BOARD OF SUPERVISORS

3502 . Musm Exhibit Packer & Repairer

3520 Museum Preparator
3522

Senior Museum Preparator

o Brbiios Desines

5264 Airpbrt Noise Abatement Spec

5267 ——Asst-dirport Notse-Abtmnt Ofe
5285—AirportNoiseAbatement Ofe

Inspector, Weights & Measures

6220
7219 Maintenance Scheduler
73(52 Audio-Visual Equipment Tech
7303 Barber |
7324 Beautician
7362 Comim Systems Techniciaﬁ
7368 | Sénior Comm' Systems Téchni’cian_.
7384 Tipcrsriter Revaiver
7392 _Window Cleaner
. 7416 Book Répairer | |
7441 Tools Room M‘echanic/Custodian ‘\
7450 Shade and Drap.eryWorker' :
7524 .- Institution Utility Worker |
7542 Watershed Worker (Seasonal)
8201 School Crossing Guard
8234 Fire Alarm Dispatcher
8274  Police Cadet

108

Page 25
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8300 Sheriff's Cadet |

830% Sheriff's Property Keeper
118316 Assistant Counselor

9202 Airports Commiunications Disp

9209 » Comrﬁunify Police Services Aide

9212 Ai_rport Safety Officer .

9355

Wharfinger 1.

|l Bargaining Unit # 26

(SpecialistslTechnical)

C.IéSs C»lass‘Tit‘le

1771 Media Production Specialist -
N 18%2 'Advministrativé_a Analyst

2450  Pharmacist

2454 Clinical Pharmécist_ '

2467 Diagndstiolrhaging Tech|

2468‘ Diagnostié Imaging Téch I

2469 Diagno_sticlm'ag.ing*Telc;h 11
1l 2470 - Diagnostic Imaging Tech IV

l2536 Respiratory Care Practitioner
19574 Clinical Psychologist

2575 _ _Researéh Péychologis’q :

2910' Social Worker .

Department of Human Resources _I '
BOARD OF SUPERVISORS

- 3630

109

Senior Social Worker

2912 .

2916 = Social Work Specialist

2917 Program Support Analyét

2920 - Medical Socia[\Worker

2930 Psychiatric Social Worker

2031 Marriage, Family & Child Cnslr -
3283 . Recreation Specialist

2295 IumionMissesm Director
_ 'Lib‘rariah'1 |

4331 Sec,urity‘Analyst

. S Zgg ’ g "l Cg- . Z .’Zl
5322 Graphic Artist

9722 . Specialistin Aging 2
ng ! g“ . ;. . 1! . b ; :

Bargaining Unit # 27 -

| _(.S_up_ervisory) |
Cla_ss | Class Title
1218 Payroll Supervisor
1222 Sr_ Payroll & Personnel Clerk'
1224 PrPayroll & Personnel Clerk
1226 Chf Payroll & Personnel Clerk
1326 Customer Service Agent Supv
1406‘ Senibr Clerk |
1408 Principal Clerk

Page 26
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1410 Chief Clerk -
1426 | SeniorkClerk Typist
1431 Senior Unit Clerk

111432 - Senior Transcriber Typist
1435 Shelter Officer Supervisor
1437 Shelter Qfﬁce Aést Supv
1441 S Medical Tré-nsoribef Typist
1470 Svcs & Supply Asst Sprv
1480 Prj‘n‘cipal Water Services Clerk
17634 Pri.nc-ipal Account Clerk
1662  Patient Accounts Asst Sprv
1663 Patient Accounts Super‘visorb
1705 Communications Dispatcher 2
1710 Chief Telephone Operator
1764 Mail & Reprbductidh Sve SpN
1813 Senior Benefits Analyst
1814 Beneﬁts.Supervisor
1844 Senior Managemént Assistant
1922 Senior Inventory Clerk
1924 - Materials/Supplies Supervisor
1926 Sr Materials & Supplies Sprv

| 1931 | .Senior Parts Storekeeper
19,35. Principal Parts Storekeeper

' | Department of Human Resources

BOARD OF SUPERVISORS

1936 Senior Storekeépe’f
1938 Stores & Equip Asst Sprv
1048 Coding SprvPurehasing D
2414  Medical Records Tech Sprv
2392 Sr Cent Proé & Dist Tech
2408 . Sénior Pharmacy Helper
2434  Sr Eleotrooardiograph Tech
2522 Senior MOrgue Attendant
2537 Respiratory Care Prctnr 2
2552 Dir of Act, Therapy & Vol Sves
2579 Med Examiner's Investigater il |
2587 Fiealth Worker 3
2588 ‘Health Worker 4
2606. Senior Food Service Worker
2618  Food Service Supervisor .
2619 Senior Food Service Supewi"sor
2626 Chief Diefitian o
| 2716 ~Custodial Assistant SUpeNisor_ _
2718 C'ustod'ial Supervisor
2719 Janitorial-Sves As_st Sprv
2720 Javnitofial Services Supervisor
2738 . Porter Assistan-t Su_penﬁsor
2740 Porter Su pe-rvisof' 1
2907 Eligibility Worker Supervisor
2909 '

Hospital ‘El'ig.er,Supervisor

Page 27
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Social Work.Supervisor 3

3525

2914
2915 'Progrém Spe‘bialist Supervisor |
2922  Senior Medical Social Worker
2932 Sr Psychiatric SQCiaI Worker
_ 2933’ Conservatorship/Case Mgt Sprv
2935 Sr Marriage, Fam & Cld Cnsir
29‘44 " Protective Services. Subervisor
2048 Human Services Section Mgr
2991  Coord, Human Rights Comm
._ 3213 - Aquaﬁ_‘c’s Facility As;vistant S’uperviﬂ
3214 - Senior Swimming Instructor |
E 32] 5 : 'Aquc;z‘ics F‘avcz'lz'z‘v Supervimr
| 3232 Marina Assistant Ma’hager
3286 Recreati‘on' Coordinator
3287  Asst .l:'\"eoreati‘on Supervisor
‘ 3289 Reoréation Supervisor:
113291, Principal Recreation Sprv
3292 Asst Superihtendent Rec “
113371, Animal Care Supenvisor
.3373 . Animal Control Supervisor |
3376 Animal Care Asst Supv.
3378 ‘Field Sves Asst Supv
‘3480. Farmers Market Manager
3524 Principal Museum Preparator
’. lChiéfPrep.arator,

Departrhent of Human Reéources’

BOARD OF SUPERVISORS _ |

111

- Curator 4

3558 Senior Museum Registrar
3632 Lfbrarian 2 |
3633 Librarian 2 ‘—Asiah Aﬁs '
3654 Librarian 3 |
4203 Senior Assessment Cle'rk
4335 Sr Investigator, Tax Collector -
4337 PrInvestigator, Tax Collector
45441—— | ' FDeli
4366 Collection Supervisor
5_27’1 Sr Airport Noise Abaieme-nt Sp‘é
6110  Environmental HithTech2
7108 - Heavy Equip Operations Asst. Sprv *
7208 | ~ Heavy Equip Operations;.SprV- :
7211 Cemen{ Finisher SuperviéorZ '
72‘1 8 Aébestos_ Abatement Worker 2
7227 Cement Finisher Supér\/isor 1
7243 Parking Meter Repairer éprv1 |
7950 Water & Power Maint Sprv 1 |
7268 - Window Cleaner Supervisor
7270 . Watershed Keeper Supeh)isor
7282 Street Repair-Supervisor2
.» 7418 Senior Book Repairer
7470 Watershed Keeper
8131 VictimWitness Investigator 2
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18

19
90
21

22

23
24

.25

Il 9708 .

Department of Human Resources

- Bargaining Unit # 28

- 3541

(Environmental and Natural Sciences) -

- Class  Class Title |
2806  Disease Control Investigator
2808 Sr Disease Control lhveétigato‘r
2810 | Pr Disease Control Investigator
3342 - Zoo Curator |
Curat'o'r 1

3542 Curator 2

3544  Curator3 S
6120 -I-Env‘ironmelnt'a'l Health ln_spéotor
6122 - Sr Environmental Hith Inspector

6124 . Pr Environmental Hith Inspector

- Bargaining _Unit #29

8133 : ViCtimNVitnesé Investigator 3
8135  Asst Chf VictimWit Invstgtor
8143 Sr Public Def‘enders lnvétgfor
8159  Child Support Officer Ill
8165 Worker's Comp Supervisor 1 _
.81'70 Medical Claims Supervisor
8211  Supv Bidg Grounds Patrol Ofcr |
8217 Comm Pol Svcs Aide Supervisor
8228 | Museum Sec Sup{/’
8236 Chief Fire Alarm Dispatcher
8239  SrPol Commu'nfcat‘ions Disp B
8251  Fingerprint Technician3
8452 Criminal Justice Specialist 2 |
8484 = Sprv Crime Prevention Worker
' 9203  sr Airpért Communication_’sr_.Dis_p
9204 Airports Comenications Sprv..
9220 ‘ AirporfOperafions Supervisor
9230 = Airport Custodial Sves Sprv
19356 Wharfinger 2
9508  Prpl Permitand Citation Clerk
9704 - Employment & Training Spec 3
| 9705 -Emp‘[byment & Training Spec 4
9706 Employment & Training"SpeC' 5
Employment & Training Spec 6,

Class

(Automotivé Service Workeré)

Class Title

7410 : Autdmotive Servioé Worker

Bargaining Unit # 30 |

(Laborers)
Class = Class Title
3402 . Farmer

A

Pége 29
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13410

- Apprentice Gardener

8183

=z T

| 3434 Arborist Technician
3436 Arborist»_T'eChnician Supervisor
721 S General LabOrér S‘uper'vi.sor 1
7220 Asphalt Finisher Suyp'ervisor 1

_ 7246 'SeWef Repair Supervisbf
7281 Street Environ Svcs Oprs SL.lpV‘

| 7282 . Street Repair Supervisor 2
7404 AsphaltFinisher <
7421 - - Sewer Maintenance Worker |
7501 - Environmental Se.rvice Worker
7502 'Asphélf Worker |
7514 ”

General La.bo'rer_
Bargaining Unit #31
(Attorneys) |

Department of Human Resources
- BOARD OF SUPERVISORS

3417 Gardener
| 3419  ~Municipal Stadium Groundskeeper
3422 'Park‘Se.ction.Supervisor -
3424 - Pest Control Spec_iaiist |
13225~ Senior Integrated Pest Management
| , Sgecialisi“
' 3428 _Ndrs_ery Specialist
3430 Chief Nursery Specialist

Class

8177

8181

8182

8190

8193

Class Title

Attorney (Civil/Criminal)

Assistant Chief Attdmey 1
Head Atty, Civil & Cri.minal :
Assistanf Chiéf Attorney 2 -
Attorney, Tax Collebtor_ -

Chief Atty1 (Civil & Criminal)

Bargaining Unit # 32 .- »

- 0922

| '093'1_

(Managers)
Class  Class Title
Manager |
0923 Manager |
M‘anagerxlll -
- 0932  Manager IV
0933 VI\/Ianager‘V
0941 Manag_eer |
0942 .  Manager VIl
0943 Manager Vi
0951  Dep Dirl
0952 Dep Dir li
0953 .‘Dep _Dirm' |
- 0954 . Dep Dif v
0955 Dep Dir V

. 0961

113

Dept Head |
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W

14

15

16

7

18 .
19

20
21

22

23

o4
25

Dept Head |l

0962
0963. Depf Head 1l
0964 Dept Head IV

0965 Dept Head V |
1071 1S Manager
1073 IS Direetor
1107 Dep Dir, Rent Arb Board
1110 Ex Asst to Ex Dir, Retiremenf
1117 Dep Dir fqr Investfnents, Ret
1118 \ Chstonﬂér Serx)ices Di\}ision Mar
1120~ Lz ,of Arimal Care-& Ca%zt, ol
Z 142 6'392%6\ ( lopl
1161 Ex Asst to Admin, SFGH
1163 ExAsst to the Dir of Health:

11164~ Adm, SFGH Medical Center

1237 | Training Coordinator
1248 Asst Deputy Director, HR
1270 ‘Departmental Personnel Qfﬁcér
127‘2‘  Sr Dept Personnel Officer

| 1372 Special Assistant 13

1373 Special Assistant 14
1?;74 Speci_&ﬂ Assi_stant 15

13'75 Special Assistant 16 -
1376 |

Special Assistant 17

Department of Human Resources
BOARD OF SUPERVISORS

Specia‘l Assistant 18 -

1377

1378 ’Special Assistant 19
1379 'Sbecial Assistant 20 |
1380 . Special Assistant 21
1381 - Special Assistant 22

. . .. .
4 ’ ?

Z ;;; g .. - . C -Q B [

1666  Finance Dir, DPH ‘
1675 Supervisor Fiscal Officer

1839 . Water Conservation Admin |

154 ReteAdministraior

1843 Ex Dir, SE Com Fac Comm

114

2143 Hospital Asst Administrator

2145 Hossital A i

2237 - Chief Medical Director, DPH |

2244 7 vt e TV ram otaze

Page 31

9/27/2011




-

O © o ~N O ;o DA w N

2246 Asst Dir of Clinical Svcs 1
2248  Asst DirClinical Sves 2
2466  Chief Microbiologist
2407 E'L,.P LI F.E-HE Lo .

O Rehabilitation Coordin
z-:“;(é . 5 :‘.’ -. 5 ".g‘ .‘.
2620  Food Service Mgr Administrator

2785 - Asst General Services Manager

3233 _ Marjna Associate Manager o
3426 . Forester »
3464 Area Sprv Parks, Squares & Fac
3486 Watershed Forester - |
3488 atershed Resources Manager

= .- - _% t
4310  Commercial Div Asst Sprv -
Department of Human Rescur‘ces'
BOARD OF SUPERVISORS
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5189 Mgr, Utils Eng Bur, PUC

Adm
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| 8186

17123 Prk Mtr & Mach Shop Mgr _
‘ ’ ) . . " o

- r 1~ 2 2] e
N a

;ng ;. ’S!Z g 9 ) Z ‘

7263

Maintenance Manager

118148

Chf District Atty Investigator
8150
Atty for the Public Admin
Director, Parkihg Enforcement
Crime Lab Mgr '

Assistant Sheriff

8315
8326 Asst Dir, Log Cabin Rnch
8330 Director, Log Cabin Ranch
8334 4457,’ Eim £ 4479%5"7_1’ 7P Q;,Qé'

| 8340 Asst Director, Juvenile Hall
8344 Director, Juvenile Hall

| 8348 Undersheriff

18413

Asst_Chf Prob Ofc, Juv Prob

‘Department of Human Resources
BOARD OF SUPERVISORS

Pr Dist Atty Invstgtor, Spec Unit |

Difectbf, Probation Services

8416
8418 . Chf Prob Ofc, Juv Court

8435 Div Director, Adult Probation
8436 Chief Adult Probation Officer
8438 Chief'Deputy Adult Probation Of
8479 Ex Dir County-Parole-Comm
9161 Asst Chf, Bur Clm Invest &Admin
9222 Airport Operations Coordinator
9247 Airport Emerg Pllan‘ning Coord
0248 | Airport Ff}ézlﬁ es-SvesHer

9251 Publfc Relations Mgr

9254  Asst to Dir, Public Affairs .

9256 Airport Asst Dep Dir, Ops

9258 Alirport Asst Dep Dir, Bus & Fin

9375  Asst. Dep.Dir, Port
9382 Govrnmt/Publ Affairs Mgr .

- 9308 :Mgi, i%“ﬁ’ &‘ Eryr iz;;iil;%&ms_ ’

Class

Bargaining Unit # 33
(Fire Dept. Managers)
Class Title

0140 Chief, Fire Department

‘0150 - Dep Chf of Dept (Fire Dept)

' Page 33
9/27/2011
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Q63 Directorof Forensic Services

| 8146 . District Atty's Investigator

H51  Assistant Deputy Chief2

H53 °  Emergency Medical Svcs Chief

Bargaining 'Unit' # 34
(Police Department Managers) .

Class  Class Title

10390  Chief of Police |

0395  Assistant Chief of Police

Bargaining Unit #35

(Iron Worker's) |

IClass  Class Title
: _. 7389  Metalsmith

7395 Ornamental Ifon Worker

9342 Ornamental Iron Wrk Sprv 1 h

9346  Fusion Welder

Bérgaining. Unit # 36

(District Attorney lnves_tigatolrs) :

| C'l'a‘ss_ Class Title

8147  SrDistrict Atty Investigator
8149  Asst Chf Dist Atty's Investigator

Department of Human Resources
BOARD OF SUPERVISORS

17

- Bargaining Unit # 37
_ (Deputy_Shefiffs)

© Class Class Title

8302  Deputy Sheriff 1
8304 Deputy Sheriff

8306 Senior Deputy Sheriff

Bargaining Unit # 38

. (Sheriff's Dept. Supervisors)

Class Class Title
8308 Sheriff's Se_fgeant

8310  Sheriff's Lieutenant

8312 Sheriffs Captain
8314  Chief Deputy Sheriff

Bargaining Unit # 39

(Cement Masons)

Class Class Title.
7311 ~ Cement Mason

‘Bargaining Unit # 40
- (Probation Officers)
| Class  Class Title

8444 Deputy Probation Officer

Page 34
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Bargaining Unit # 41
(Glaziers)

Class Class Title

17233 Glazier Supe‘rviéor 1
1173268 Glazier

Bargaining Unit # 42 .

‘| (Registered Nu_r"ses)v
|/Class  * Class Title
12320 - Registered Nurse .

2325  Nurse Midwife
2328 Nurse Practitioner

2330 Anesthetist

2830 Public Health Nurse

P103  Special Nurse

Bargaining Unit # 43
(H-1 Paramedics)

Class Class Title

Bargaining Unit # 44
(Firefighters)

‘Department of Human Resources

BOARD OF SUPERVISORS

2323  Clinical NurseSpeCialist |

2340 Operating Room Nurse

H 1  Fire Rescuev'Parar‘nedic ,

B Class Class Title
| H 2 -‘Fire.ﬁghterb _
H 3 "Fireﬁghter/Paramedic
~H 4 Insp, BurFire Prev & PubliSafety.
‘H ' 6 Invstgtor, Bur of .F ire .I nvest
H 10 Incident .Support"Spécialist
H16 ’Téch Trn Spc, Fire Dept )
H18  Coord of Community Servfce )
H_20. ' Lieﬁfenant, (Fire Départment)- |
H 22 Lieut, Bur Fire Prev & Publ Safe
H 24 Lieut, Bur of Fire lnvs'tgtn .
. H28 Lieut, Di\}fsi,on of Training

H 30 . Captain,
. Suppression |

H 32 Capt, Bur Fire Prev/Pub"l‘Safety

H33 %@fiﬁf&éﬂ—Capz;ain, Emergency

Medical Services .

H 39 -Captain, Division of Trainin_g \

Bargain'i‘ng Unit # 45
~ (Fire Debt. Supervisors)

Class  Class Title
' H40  Battalion Chief, (Fire Dept)
'H43  EMS Section Chief

‘ Page 35
’ 9/27/2011
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H 50 Asst Chf of Dept (Fire Dept) -
H1 10 | Marine Engineer of Fire Boats
H120 Pilot of Fire Boéts
Bargaining U_nit #46 -
(Profe-ssiqnal and Technical,
Animal Services)’

Class  Class Title

1434

2453 SUpérvising Pharha(ﬁist :
2462 Microbiologist o
2464 senior Microbiologist
2496  Radiologic Tech Sprv
3320 Animél Keeper
3370 _ ._Animal'Cére-Attend'ant
1’3372 Animal Control Officer
| 6139 Senior Industrial Hygienist
7444 .-Parking Meter Repairer
18322 Sr Counselor, Juvenilé Hall
8324 o Sbrv Cou"nselor, Juvenile Court

| Bargaining Unit # 47

(Su’pérvising Registered Nurses)

Classs Class Title

'Department of Human Resources
BOARD OF SUPERVISORS

Shelter Service Representative:

2322

Nurse Manager

2324 Nursing Supervisor
2326 Nursing Supervisor Psychiatric

350 : o Mg

. Bargaining Unit # 48

(Police Officers)

Class
0380
0381

0382
19350
Q2

Q3

Q4
Q35

Q 36

- Q37

Q 50
Q 51
Q52
Q 60
Q 61
Q62
Q 80

" Class Title

Inspector, (Police Department)
, lnspeotorZ |

In_spector'?; | |

Harbor Police Officer

Police Officer

Police Officer 2

Police Officer 3

Assistant lnspecto-r

Assistant Inspector 2

~ Assistant Inspector 3

‘Sergeant, (Police Department)

‘ Sergeéht 2

1

Sergéant' 3

Lieutenant (Police Department). |

 Lieutenant 2

Lieutenant 3

Captaiﬁ (Police Department) .

- Page 36
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|| Class

Q81 Captain2

Q82 Captai'n 3

Bargaining Unit # 49

(Police Superv.isors) :

| Bargaining Unit # 50

(Chief Building Inspectors)
Class Title

| 6334 Chief Building Inspecto.r /

Bargaining Unit # 51

(Building Inspectors)

Class  Class Title
6331 Building Inspector - -
6333 Se’nior Building Inspector

Department of Human Resources
BOARD OF SUPERVISORS

Class

Class Clﬂa‘ss Title

0400 Deputy Chief

0401 Deputy Chief 2

0402  Deputy Chief3

0488 Commander (Police Department) _
' 0489 - Commander I

0490 Commander 3
1Q90.. Directéf Of"Pdlice Psychology

120

Bargaining Unit # 52

(Supervising Probaﬁon Officers)

Class Title _
8414 Sprv Probation Ofc, Juv Court
8415 Sr Sprv Probation Ofc, Juv‘ '
, Probation
8434 Sprv Adult Probation Ofc

Bargaining Unit'# 53

(Supervising Institutional Police Ofﬂcer)v

Class Class Title’
8205 -+ Institutional Police Sergeant
8209 - Institutionai Police Lieutenant

Bargaining Unit # 54

(Interns and Residents)

Class  Class Title
2273 PostM.D.1
2275  PostM.D.2
2277 Posf M.D. 3
2279 Post M.D. 4
2281 PostM.D.5
2283

Post M.D. 6

Page‘37 '
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(d) Bargaining Units in effect as of the effective date of this Ordinance shall remain

{lunchanged and treated as separate bargaining units unless modiﬁed by action of the |

| Employee Relatlons Director as provrded herein. In determinlng any appropriaté

representatlon unit separate representat|on shall be granted fo any bu1lding trade or other
craft or group which has historically estabhshed separate bargaining units in pnvate industry

or the Journeymen of which normally attain status through the completlon of a substantial

| period ot apprenticeshlp In establishing any such craft or group unit there shall be lncluded

lall apprentices journeymen, foremen and general foremen that are customarily 1ncluded in

such craft or group units in negotiated contracts in private industry and shall also include

w1th|n the separate craft or group unit those positions that have historically been represented

by the craft or group organrzatlon in the handling of gnevances and determination ot wages

and Worklng condrtions with the Clty and County of San Francisco. |

SEC. 16.211. PROCEDURE FOR RECOGNITION OF EMPLOYEE ORGANIZATION AS

E)_(CLUSIVE REPRESENTAT'IVE OF A BARGAINING UNIT. |
(a)_'An_y registered employee o_rganization determined by Section 16.209 of this -

Ordinance may request recognition as the exclusive representative ofa bar_gaining unit by

t"ling with the Civil Service Commis'sion a written statement indicating verification of employee

approval in the form of a signed petition authorization cards, or union membership cards

srgned and dated by employees not more than six months prior to submission of 30 percent of

|| the employees in the partlcular bargaining unit.

- (b) Unless the provrsrons of Government Code section 3507. 1(c) have been satisfied,
the Civil Service Commission shall give wntten notice fo the other registered employee"

organlzations having members in the bargaining unit for Wthh recognition is sought Within

30 calendar days from the date of such notice, an employee organlzation with membership |n

the particular bargaining unit may file a challenging petition seeking to become the exclusive

Depa.rtment of Human Resources , : .
BOARD OF SUPERVISORS T ‘ : ’ Page 38
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representative of said unit. Tne challenging statement shall contain v‘erification,ln.tne form of
a signed petition, authorlzation _cards, or union m_embership cards signed and dated by
employees not more than slx‘months prior to submission of 30 percent of the'_employees in -
the 'bardainlng unit. Upon submission of such verification the challenging employee
organization shall be placed on the ballot

(o) lfa challenglng petition has been filed, the ClVll Servnce Commlssmn Department

shall w1th|n 30 days after the penod for ﬂllng a challenglng petition expires or as soon

thereatter as practicable, cause to be conducted a secret ballot election within the bargaining

unit to determine which organization, if any, shall be-recognlz'ed as the exclusive

| representative of the bargaining unit.

(d) If no Cha‘llenging petition has been filed, and provided that the provisions of

Government Code section 3507.1(c) are not applicable the Civil Service Commission shall,

Wlthln 30 days after the period forﬂllng a challenging petltlon expires or as soon thereatter as |

is practicable, cause to.be conducted a secret ballot election within the bargaining unitto—
determlne which organization, if any, shall be recognized as the exclusive representative of
the bargalnlng unit. | | |

(e) The ballot in any such electlon shall contain the ChOlce of “no organization.” Where |

there are three or more choices and no one receives a majority of the valid ballots cast, a run-

|l off election shall be conducted between the two.choices receiving the largest nleber of

' ballots cast.

(f) Employees entitled to vote in a representation election shall be those employees

| within the bargaining unit Wlth permanent status whose names appear on the last payroll

|l bearing a date which is no less than 30 calendar days prior to the date on which the election

is to be held or such other date within the discretion of the Civil Service C_ommlsslon as may
be practicable under the circumstances.
Department of Human Resources
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(g) There shall be no more than one valid repreeentation election in a 12 month peri.od
within the same bargalnlng unit. ‘

(h) ‘As an altemnative to the procedures outlined above, the provisions of I\/IMBA
Government Code section 3507. 1(c) may be employed to the extent that the requrrements of

that sectlon are.met. ‘The Civil Serwce Commission will certify an organrzatlon as the

exclusive representatlve upon verification that all such requirements are met A determmatron

as to whetherthe requirements have been met shall be made in accordance with the

prowsrons of Government Code section 3507 1(c)
SEC 16.212. DECERTIFICATION

A decertlflcatlon petition may be filed with the C'ivil Service. CommisSiOh by employees

Il or by an employee organization to determlne whether or not the exclusrve representatrve

contmues to represent a majority of the employees in the bargalnlng unit. Such petition must

be accompanled by proof of employee approval in the form of a signed petition, authorlzatlon_

.cards, or union membership cards-signed and dated by employees not more than six months

prior to submission e'quat to at least 30 percent of the ernployee‘s within the barga_ining unit,
and must be filed within the period between the 90th and 60th day immediately preceding the
expiration date of the exclusive representative’s existing memorandum of understanding, .
provrded that the existing memorandum of understandmg does not exceed a two year penod
In the event the exrstlng memorandum of understandlng does exceed a two year penod the
decertification petltron may also be filed within the period between the-90th and 60th day

immediately pr'eced'ing the expiration of the second year of the memorandum of

|| understanding. When such a petitton_ has been filed, the Civil Service Commission shall cause |

to be conducted a secret ballot election to determine whether the incumbent exclusive

representative shall be decertified and whether anothe-r-organiza'tion shall be recognized. If
the challenging employee organization receives a majority of the valid votes cast, the present

Department of Human Resources _ .
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exclusive representative will be deoertitied‘ and the employeeorganization reoeivi-ng a majority-
of the valid votes cast will become the exclusive representative. There shall be no more than
one deoertiﬂcation election in a 12 month period, and no more than _one decertification
eleotion during the first three years of the term of a memorandum of understanding,within the -

same bargaining: unit.

' SEC 16.213. UNFAIR LABOR PRACTICES PEACE OFFICERS AND MANAGEMENT -
EMPLOYEES ONLY.

| (a) This section shall apply only to peace officers as deﬂned in‘P_enaI Code section
830.1 and managemen-t,employees, as well as their exclusive repr_esentatives.' r
(b) It shall be an unfair_ labor practice for the City and County to:

(1) Interfere with, restrain, or coerce employees in theexeroise of the rights

N recognized or granted in this'Ordinanoe or guaranteed by Government Code section 3502 or

by any local rule adopted pursuant to Government Code sectlon 3507;

(2) Dominate or rnter‘ere with the formauon or administration ot any employee
organrzatlon or contribute financial or other support to it, or ln any way encourage employees“
to Jorn any organization in preference. to another in violation of rights guaranteed by
Government Code section 3502 or 3508( c) or any Iooal rule adopted pursuant fo ‘Governm‘ent
Code sectron 3507; | | | | -
| (3) Refuse to meet and confer in good faith as requrred by Government Code
section 3505 or any local rule adopted pursuant fo Government Code section 3507 at

reasonable times, places and frequenores when the employee organization rnvolved s an

- ',exolusrve representatlve

(4) Refuse or fa_ilto cooperate and exercise good faith in any impasse

procedure mutually agreed to pursuant to Govemment; Code sectidn 3505 or 3505.2, or

Department of Human Resources . : . ,
BOARD OF SUPERVISORS : . . Page 41
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required by .ahy local rule adopted pﬁréuént to Goyernment Code section 3507, ihcldding the -
City Charter; R N | |

(5) Adopt or enforce a local rule that is not consistent with MMBA, or

(6) -In any other way violate MMBA or any reésonablé local _rule for the

administration of employer-employee relations adopted pursuant to Government Code section-

3507 and in compliance with State or local meet and confer requifements.

(c) It _:sha_ll' be an unfair labor practice for any officer of the City and Couhty to meet and.
confer, or attempt to meet and vobnfer, o‘ver mattéfs within the scope of representaﬁon with
someone other than the exclusive repr,ese'htativev. ' |

(d) It shall be an unfair labor practice for an employee, .avn emplbyee o.rganization, én_
employee repres'e-ntative', or any agent thereof to: | _l _ |
| (1._) Interfere with, restrain, or Coerce’empl'oy\e-es in the éxercise df"the right-sv
'recognized' or’grante-d in this Ordinance; ° o

: (2) Refuse.to meet énd confer in.gobd faith at reasonable times, plaées a\nd- ’

frequéhoies when the emplbyee o_rganizatio‘n involved is an exclusi\)é represéntative;

" (3) Refuse or failkto cooperate and exercise good faith in any impasse

' procedu_ré‘mutuarlly‘égreed'to pursuant to .Goyer_nment‘CQ”de' section 3505 or 3505.2, or

réquired by any other Ioca_l rule adopted pursuant to Government Code section 3507, _

' including the City Charter;

| (4) Engage in a strike, slowdown or work stoppége of any kind against the City

. |l and County of San Francisco in violation of CHarter-seCtionsAB.345 and A8.346;

(6) Cause or attempt to cause the City and County to-engage in conduct -
prohibited by MMBA, City Charter or any'otheif reasonable local rule for the administration of e
employer-employee relations adopted pursuant to Govemment Code section 3507 and in:
compliance with State or local meet and confer requirements; and
Depart_nﬁent of Human Resources
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(6) In any other way violate MMBA or any reas-onable local rule'for the

\ladministration of employer—employee relatlons adopted pursuant to Government Code section

3507 and in Compllance with State or local meet and confer requ1rements

(e) It shall be an unfair labor practice for any employee an employee organization, an
employee representative, or any agent thereof, to meet and confer, or attempt to meet and
confer, over matters within the scope of representation with someone other than the Human ‘
Resources Director or a duly authorized designee. | o |

~ The provisions of this subsection Shall not apply to an employee, an employee

organization, an employee representatlye,'_or'any agent thereof, who desires to Commu'nloate :
with the Board of Supervlsors durln'g the meetlng and conferring process and does so in
writing and addresses said communlcatlon to the Clerk of the Board of Supervisors with the
request that all members of the Board of Supervisors be provided WIth Copres of the

commu nloatlon.

I| SEC. 16.214. ELECTION O'F REMEDEES FOR UNFAIR LABGRPRACTlCES AND QTHER

RELATED VlOLATlONS PEACE OFFlCERS AND MANAGEMENT EMPLOYEES ONLY
Nothing in thls ordinance reqwres peaoe officers as defined in Penal Code section

830.1, or management employees, orthelr excluswe representatl\'/es, or the City and County

to exhaust any local procedure or administrative remedy prior to filing a legal action in

Superior Court assertlng that a party covered by thls section has vrolated any provrsron of this

Ordlnance the City Charter, or any provision ot the MMBA.

SEC. 16. 215 PROCEDURES FOR ADMlNlSTRATlVELY PROCESSING UNFAIR LABOR

PRACTICES — PEACE OFFICERS AND MANAGEMENT EMPLOYEES ONLY.

For charges filed admlnrstratrvely, ClVll Servrce Commrssron Unfalr Labor Praotlce

Prooedures.

(a) Processing Violations

Department of Human Resources : . ‘
BOARD OF SUPERVISORS | L ' ) A Page 43
: ST ‘ R : 9/27/2011
126 L




—_—

'~ Unfair practice charges may be filed by an employee, employee organization, or the
City and County. ‘ |
(b) Contents of Charge

A Charge 'rnay be tlled alleging that an unfair practice or practlces have been

‘committed. The charge shall be in writing, signed under penalty of perjury by the party orits

agent with a declaration that the Charge is tr’de vand complete to the best of the charging
partys knowledge and bellef and contaln the following information:
(1) The name and address of the party. alleged to have engaged in an unfair
praetic,e; |
(2) The name,‘ address, and telephone number of the charging party; |
(3) The name, 'address, and 'telepndne number‘of-an ‘au‘thorized agent of the
. charging party to be contacted; | |
‘\ (4) The'sections of the Government Code, 'thi's’ Ordinanee, or other local rule
alleged to have been Violated; |

(5) A clear and cancise statement of the facts and conduct alleged to constitute

an unfair practice; -

®) A statement Whetner or not an agreement or memorandum of understanding
exists ’between the parties, and t-he'dat_e and duration of such'.'agreement or memorandum of
understandlng; N
| (7) A statement of the extent to which and the lncluswe dates during Wthh the

part|es have lnvoked any grievance machinery provided by an agreement or where

“applicable, have invoked procedures provided by the employer for resolving publlc notice

complaints; o _
o (8) A statement of the remedy soughtvby,the charging party;

(9) Proof of service on the respondent.

Department of Human Resources - S
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(C) Processing of Case 7
| (1) When a charge is filed, it lshall beassigned. to a Civil Serviee Commission
designee for processing.. ’ -
(2) The powers and dutiesv of such designee shall be fo:
(a) Assist the charging p’arty' to state in'proper form the information
required by sectlon 16. 215(b)
(b) Answer procedural questions of each party reqardmg the processmg
of the case;
(e) Facilitate condmunioatton and the ekchange of intorrnatio'n' between
the parties; | 7 | ‘
'(d) Within 30 d'ays of the filing of a charge, schedule.t_he charge for . -
- determination by an admlnlstratlve law judge. |
(3) The respondent shall be apprlsed of the allegations, and may state its
pbsvition on the charge during the course o the inquiries. Any ertten response must be sngned
under penalty of perjury by tbe party or its agent with the declaration that the response is true
and complete to the best of the respondent's kndwtedge.and belief. Seryice and prodf of
service pursuar]t to Sectidn 16.215(b) are required. _
(4) Withdrawal of Charge. Any request forwit'hdrawal of the Charge shall be in
writing, sighed by the charging party or its agent, and state whether theparty desires the ,
Withdra\rval to be with or without prej'udice Request for withdrawal of ’the charge before a
hearing has been scheduled shall be granted. Repeated withdrawal and refiling of charges
alleging substantially identical Conduot may result in refusal o schedule a charge for hearmg ‘
If the hearing has been scheduled, the/de3|gnee shall determine Whether the withdrawal shall

be with or withbut prejudice. If, during hea_ring,]the respondent objects to withdrawal, the
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hearing officer may refuse _to allow it. Service and proof of service of the withdrawal pursuant
to Section 16.215(b) are required.
SEC. 16 216. SANCTIONS FOR UNFAIR LABOR PRACTICES PEACE OFFICERS AND

i MANAGEMENT EMPLOYEES ONLY.

Solely as it pertains to employees that are peace officers as defined in' Penal Code
section 830.1 and managers and thelr exclusive representatlves charges of commltting any

unfarr labor practlces may be initiated by the City or an authonzed representatlve thereof, by a.

- representative of an employee organlzatlon or by an lndeual employee or group of

employees Such charges may be filed in Wntlng with the Crvrl Serwce Comm|3310n Each
Charge so filed shall be processed in accordance with the rules and regulatlons of thls
Ordinance and the Civil Service Commrssron Such charges must be mrtrated within six
months of the occurrence. of the events upon which the charges are based.

(a) If the admrnlstratlve laWJudge s decision is that the City and County ora.
management employee has engaged in an unfalr labor practlce the admrnlstratlve law judge
shall issue cease and desist orders which are no_t in conflict with the Charter or other
provlslons of law, and/or shall recommend to the appropriate body that corrective aotlon be
taken. Such oorrectrve aotlon shall be taken wrthln Tive days of the admlnlstratlve law Judge s
notification and recommendatlon

(b) If the deC|sron is that an employee or employee organization or its agents have

. engaged in an unfalr labor practice, the administrative laWJudge shall instruct the offending -

party to take approprlate corrective actlon The powers and dutles of the administrative law

judge shall be consistent with those of the Public Employment Relations Board. If complrance

with the admlnlstratlve laWJudge s instruction is not obtained within five days the

‘[ administrative law judge shall instruct the appropnate ofﬂcer board or commrssron o take |

appropriate action.

Department of Human Resources
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SEC. 16.217. MEETING AND CONFERRING IN GOOD FAITH. '

‘(a) Meeting and conferring in good faith between management representatives and the

representatives of r_ecdgnized employee organizations shall take place’ on all matters relatl,ng _,

to wages, heurs, and other terms and Condltions'of employment within the scope of
representation. The meet and confer process, whether in the Context of bargaining for a"
successor memorandum of understanding Ot during the term of an existing memorandum of

understanding, shall be conducted in accordance with the City Charter and State law.

' Nething contained herein shall be deemed to supersede the provisions of the Charter,

ordinances, “and rules and regulations of the City and County of San Francisco which
establish and regulate the Civil Service System |
SEC. 16.218. EMPLOYEES MEETING ON ClTY AND COUNTY TllVlE

"Official representatlves of an exclusive representative shall be allowed time oﬁ from

their duties without loss of pay for the purpose of meeting and conferring in good faith or -

CO"lsultlng with representatives of the City and County on matters within the scope of

'representatlon prOVlded that the number of representatlves shall not exceed two without the

approval of the Human Resources Dlrector The use of official time for this purpose shall be
reasonable and shall not interfere wlth the performance of City and County services. Ofﬂclal
representatives shall receive approval from“their department head in advance of the prdposed ‘

time away from their work station or assignment.

| SEC. 16.219. DUES DEDUCTION.

Upon completion of the registration procedures prb‘vided in Section 16.209, registered -

employee organizations and exclusive representatives may exercise the privilege of dues

~ deduction, and shall pay the reasonable costs of this servic_e. The Controller of the City and

County of San Franclsco shall establish the costs and the procedures for initiating and _
maintaining this service. | |
Department of Human Resources
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SEC. 16.220. SEPARABILITY.

If any pvaision of this Ordinance, or the application of stich provision to any person or |

CIrcumstance shall be held lnvalld the remainder of this Ordlnance or the apphcatlon of such

be affected thereby.

' prov1snon to persons or CIrcumstances otherthan those as to which it is held invalid, shall not

Section 2. Effective Date This ordinance shall become effective 30 days from the

date of passage ’

) APPROVED AS TO FORM:
_DENNIS J. HERRERA, City A’rtorney

. /[/‘\//’\

 GINA M. ROCCANOVA
‘Deputy City Attorney
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. FILE NO.

' LEGISLATIVE DIGEST

[Admini'strati\/e\ Code — Updating Job Classifications and Bargaining Units] -

. Ordinance amenciing Section 16. 200 through Section 16.222 of the San FranCisco -
- Admimstrative Code to reflect changes in job ciassrfications

EXISting' Lav-

The existing Empioyee Relations’ Ordinance establishes an Employee Relations Division,

- assigns employee job classifications to bargaining units for the purpose of negotiating the

“terms and conditions of employment, and sets forth a process for official recognition of
organizations that represent City empioyees : :

'Amendments to Current Law

- The amendments to the Employee Relations Ordinance update the job classifications and
bargaining units based on Department of Human Resources classification-actions.

- Specifically, the ordinance deletes abolished classifications from and adds newiy estabiished
. classifications to the bargaining units ' -

‘Bacquound Information

Since the Employee Relations Ordinance was last amended in 2010, the Department of
Human Resources has abolished job classifications that are no longer in use and established
new classifications to address the operational needs of City departments. The amendments
to the Ordinance update the pertinent bargaining unit designations to reflect those changes.
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