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FILE NO. 120506 | ORDINANCE NO.

[Memorandum of Understanding - Automotive Machinists Union, Local 1414, Machinists
Automotive Trades District 190, International Association of Machinists and Aerospace
Workers]

Ordinance adopting and implementing the Memorandum ef Understanding
between the City and County of San Francisco and the Automotive Machinists
Union, Local 1414, Machinists Automotive Trades District 190, International
Association of Machinists and Aerospace Workers, to be effective July 1, 2012,

through June 30, 2014.

NOTE: Addltlons are szngle underlzne zz‘alzcs Times New Roman;
deletions are
Board amendment additions are double-underlined underllned

Board amendment deletions are stnkethpeughﬂeFma#

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements the
Memorandum of Understanding between the City and County of San Francisco and the
Automotive Machinists Union, Local 1414, Machinists Automotive Trades District 190,
International Association of Machinists and Aerospace Workers, to be effective July 1,

2012, through June 30, 2014,

The Memorandum of Understanding so imp‘lemented is on file in the office of the

Board of Supervisors in Board File No. 120506.

APPROVED AS TO FORM:
DENNIS J HERRERA, City Attorney

By: m{;&ﬁ //A/%w

ELIZNBETH S. SALVESON
Chief/Labor Attorney

Mayor Lee ; :
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Automotive Miists,
Local 1414 |

MACHINISTS, LOCAL 14'14_ BARGAINING HIGHLIGHTS

Term -Two year term (July 1, 2012 to June 30, 2014)
Wages -

Fiscal Year 2012-2013 — No wage increases

-

Fiscal Year2013-2014 =

e 1%onluly1, 2013

e 1% onJanuary 4, 2014

e 1% on March 29, 2014
Structural Reform of the City’s Healthcare Benefit and Cost-Sharing Structures —

e Health care cost sharing effective January 1, 2014:

o For “mediéally single employees” (Employee Only) enrolled in any plan other than the
highest cost plan, the City shall only contribute ninety percent (90%) of the “medically
single employee” (Employee Only) premium for the plan in which the employee is
enrolled. ' ' .

o For “medically single employees™ (Employee Only) enrolled in the highest cost plan,
the City shall only contribute ninety percent (90%) of the “medically single employee™
(Employee Only) premium for the second highest cost plan. However, in calendar year
2014 only, the City will subsidize half of the amount of this increased premium cost for
“medically single employees™ who elect to enroll in the highest cost plan.

o. Exception: for “medically single employees” (Employee Only) who are permanently |
assigned to work in remote locations outside of the health coverage areas of Kaiser and
Blue Shield, the City will continue to contribute one hundred percent (100%) of the
cost of the Employee-Only premium.

e The parties will form a Joint Labor-Management Healthcare Committee to-discuss healthcare
issues, including a possible wellness program, with a re-opener in the second year of the
confract by mutual agreement

Floating Holidays — Employees will receive a one-time award of two additional floating holidays in-
Fiscal Year 2012-2013. ' o

_Tool Allowance — The annual fool allowance for each covered employee increased by $50.00 to
$550.00.
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tllsts,
Local 1414

Substance Abuse Prevention Program The parties have agreed to continue negotiations for the
establishment of a mutually agreed-upon substance abuse prevention program. This will allow the
parties to continue their consideration of various issues including safety, medical marijuana, standards
for reasonable suspicion and related matters. If the parties cannot reach agreement by January 15,
2013, Arbitrator Carol Vendrillo who has retained jurisdiction over this portion of the MOU, will issue
an advisory decision by March 15, 2013.
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-~ MEMORANDUM OF UNDERSTANDING
BETWEEN AND FOR | |
' THE CITY AND COUNTY OF SAN FRANCISCO

MACHINISTS UNION, LOCAL 1414
INTERNATIONAL ASSOCIATION OF MACHINISTS
- & AEROSPACE WORKERS .
MACHINISTS AUTOMOTIVE TRADES DISTRICT LODGE 190

JULY 1,2012- JUNE 30, 2014

**.Complete copy of document is
located in

File No. _[20TD¢
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