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FILE NO. 120510 - ORDINANCE NO.

[Memorandum of Understanding - San Francisco District Attorney Investigators’ Association]

Ordinance adopting and implerﬁenting the Memorandum of Understanding
between the City and County of San Francisco and the San Francisco District
Attorney Investigators’ Association, to be effective July 1, 2012, through June 30,
2014. |

NOTE: Additions are smgle una’erlme ztalzcs Ti zmes New Roman;
deletions are
Board amendment additions are double- underhned

Board amendment deletions are sieﬂket-haceughﬂepmai

Be it ordained by the People of the City and County of San Francisco:
“Section 1. The Board of Supervisors hereby adopts and impléments the
Memorandum of Understanding between the City and County of San Francisco and the
San Francisco District Attorney Investigators’ Assoéiation, to be effective July 1, 2012,

through June 30, 2014.

The Memorandum of Understanding so implemented is on file in the office of the

Board of Supervisors in Board File No. 120510.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

By: %!@éf / ? 437/ / 04%%/

ELIZABETH S. SALVESON
Chiet Labor Attorney

Mayor Lee
BOARD OF SUPERVISORS
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DEPARTMENT OF HUM:. RESOURCES
"EMPLOYEE RELATIONS

CSF NEGOTIATIONS 2012

District Attorney
Investigators’
Association

DATA BARGAINING HIGHLIGHTS

Term — Two year term (July 1, 2012 to June 30, 2014).

Wages —

Fiscal Year 2012-2013 — No wage increases
Fiscal Year 2013-2014 — '
e 1%onJulyl,2013
‘= 1% on January 4, 2014
e 1% on March 29, 2014
Struetural Reform of the City’s Healthcare Benefit and Cost-Sharing Structures ~
e. Health care cost sharing effective January 1, 2014: | |

o For “medically single employees” (Employee -Only) enrolled in any plan other than the
highest cost plan, the City shall only contribute ninety percent (90%) of the “medically

single employee” (Employee Only) premium for the plan in which the employee is
enrolled.

o For “medically single employees” (Empleyee Only) enrolled in the highest cost plan,
the City shall only contribute ninety percent (90%) of the “medically smgle employee
(Employee Only) premium for the second highest cost- plan

e Exeeption: for “medically single employees” (Employee Only) who are permanently
assigned to work in remote locations outside of the health coverage areas of Kaiser and

Blue Shield, the City will continue to contribute one hundred percent (100%) of the
cost of the Employee-Only premium.

e The parties will form a Joint Labor-Management Healthcare Committee to discuss healthcare

issues, including a possible wellness program, with a re- opener in the second year of the
contract by mutual agreement

Floating Holidays — Employees W111 receive a one-time award of two additional ﬂoatmg holidays in
Fiscal Year 2012-2013.
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EPARTMENT OF HUM. . RESOURCES CoF NEGOTIATIONS 2012

EMPLOYEE RELATIONS , -
| | District Attorney
Investigators’
Association

Increase in Time to Advance from Step 1 to Step 2 — Employees appointed on or after I uly 1, 2012
must now complete one year (increased from 6 months) of required service before advancing to the
second step of the salary range.

CalPERS Prop C Contribution — Effective July 1, 2012, covered employees who are members of .
CalPERS agree to make pre-tax contributions similar to those being made by members of SFERS, as
required under Charter section A8.409-9. :

Standby Pay — The City and the Union agreed to eliminate 25% standby pay.
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COLLECTIVE BARGAINING AGREEMENT

BETWEEN
THE CITY AND COUNTY OF SAN FRANCISCO

THE SAN FRANCISCO DISTRICT ATTORNEY
- INVESTIGATORS’ ASSOCIATION

JuLy 1,2012 — JUNE 30,2014

** Complete copy of document is
located in

File No. |G0570






