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FILE NO. 120516 | ' ; ORDINANCE NO.

[Memorandum of Understanding - Transport Workers Union of America, AFL-CIO, Local 200]

Ordinance adopting and implementing the Memorandum of Understanding »
between the City and County of San Francisco and the Transport Workers Union
of America, AFL-CIO, Local 200, to be effective July 1, 2012, through June 30,
2014. |

NOTE: Additions are ngZe underlme ztalzcs Times New Roman;
deletions are
Board amendment additions are double- underllned

Board amendment deletions are s#keth%eugh—nemq&l

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements the
Memorandum of Understanding between the City and County of San Francisco and the
Transport Workers Union of America, AFL-CIO, Local 200, to be effective July 1, 2012,
through June 30, 2014.

The Memorandum of Understahding so implemented is on file in the office of the

Board of Supervisors in Board File No. 120516.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

ELIZABETH S. SALVESON
Chief Labor Attorney

Mayor Lee -
BOARD OF SUPERVISORS
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MPLOYEE RELATIONS

LOCAL 200 BARGAINING HIGHLIGHTS

Term — Two year term (July 1, 2012 to June 30, 2014).

Wages — The City will increase base wages in the second year of the Agreement, equal to an
“annualized value of 1.75%. '

Fiscal Year 2012-2013: No wage increases
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Fiscal Year 2013-2014:
e 1% onlJuly1, 2013
¢ 1% on January 4; 2014
e 1% on March 29, 2014

- Health Contributions -

o Health care cost sharing effective January 1, 2014:

o For “medically single employees” (Employee Only) enrolled in any plan other than the
highest cost plan, the City shall only contribute ninety percent (90%) of the “medically
single employee” (Employee Only) premium for the plan in which the employee is
enrolled.

o For “medically single employees” (Employee Only) enrolled in the highest cost plan,
the City shall only contribute ninety percent (90%) of the “medically single employee™
(Employee Only) premium for the second highest cost plan. However, in calendar year
2014 only, the City will subsidize half of the amount of the increased premium cost for
“medically smgle employees” who elect to enroll in the highest cost plan.

o The parties will forim a Joint Labor-Management Healthcare Committee to discuss healthcare
~ issues, including a possible wellness program, with a re- opener in the second year of the
: contract by mutunal agreement :

" "Floating Holidays — Employees wﬂl receive a one-time award of two-additional floating holidays in
Fiscal Year 2012-2013.

Reform of Lead Person Pay — The threshold to qualify for Lead Person Pay has been increased from
leading at least two other employees to leading at least three other employees.

Substance Abuse Prevention Program — The parties will estabhsh a mutually agreed-upon substance
- abuse prevention program, to be implemented by January 1, 2014. If there is no agreement on 2 new
program by May 1, 2013, the arbitrator will resolve any disputes through mandatory arbitration.
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