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FILE NO. 120520 ORDINANCE NO.

[Memorandum of Understanding - Municipal Attorneys Association]

Ordinance adopting and implementing the mediated arbitration award
establishing the Memorandum of Understanding between the City and County of
San Francisco and the Municipal Attorneys Ass}ociation,I to be effective July 1,

2012, through June 30, 2014.

NOTE: Additions are Szn,qle underlme zl‘achs Tirnes New Roman;
' deletions are
Board amendment additions are double- underllned

Board amendment deletions are stﬂkeﬂa;eugh—nepmai

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisofs hereby adopts and implements the
mediated arbitration award establishing the Memorandum of Understanding between
the City and County of San Francisco and the Municipal Attorneys Association, to be

effective July 1, 2012, through June 30, 2014.

The mediated arbitration award establishing the Memorandum of Understanding
so implemented is on file in the office of the Board of Supervisors in Board File No.

120520.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

By: Z&/r/f//,/«{/f / W,_,

ELIZABETH S. SALVESON
Chief Labor Attorney :

Mayor Lee
BOARD OF SUPERVISORS
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DEPARTMENT OF HUM RESOURCES C5FNEG07Z4 UONS 20]2
EMPLOYEE RELATIONS ' :

MAA MEDIATED AWARD HIGHLIGHTS

Term — Two year term (July 1, 2012 to June 30, 2014).
Wages —
Fiscal Year 2012-2013 — No wage increases

Fiscal Year 2013-2014 —

o 1%onJulyi, 2013
e 1% on January 4, 2014
e 1% on March 29,2014

- Structural Reform of the City’s Healthcare Benefit and Cost-Sharing Structures —

e Health care cost sharing effective January 1, 2014:

o For “medically single employees”™ (Employee Only) enrolled in any plan other than the
highest cost plan, the City shall only contribute ninety percent (90%) of the “medically
single employee” (Employee Only) premium for the plan in which the employee is
enrolled. ‘

o For “medically single employees (Employee Only) enrolled in the highest cost plan,
the City shall only contribute ninety percent (90%) of the “medically single employee”
(Employee Only) premium for the second highest cost plan. However, in calendar year
2014 only, the City will subsidize half of the amount of the increased premium cost for
“medically single employees” who elect to enroll in the highest cost plan.

e The parties will form a Joint Labor-Management Healthcare Committee to discuss healthcare
issues, including a possible wellness program, with a re-opener in the second year of the
contract by mutual agreement

Floating Holidays — Employees will receive a one-time award of two addltlonal floating hohdays in
Fiscal Year 2012-2013.

Increase in Time to Advance from Step 1 to Step 2 — Employees aﬁpointed on or after July 1, 2012

in positions with five steps (i.e. not the deep class §177) must now complete one year (increased from
6 months) of required service before advancing to the second step of the salary range.

Grievance Procedure — All grievances must state the basis for the grievance, the sections of the MOU
believed to be violated, and the remedy sought.
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KATHERINE J. THOMSON : ' Arbitrator's Case No. 299-OLI
Arbitrator _ ; '

" El Cerrito, California

(510) 528-3005 (Phone and FAX)

MEDIATED ARBITRATION-AWAR

In the Matter of Interest Arbitration, KATHERINE THOMSON

, PANEL CHAIR
CITY AND COUNTY OF SAN , S
FRANCISCO, Public Employer, May 3, 2012
V. |
SAN FRANCISCO MUNICIPAL »

ATTORNEYS ASSOCIATION, Employee
Organization.




APPEARANCES

For the City and County of
San Francisco:

Arthur A. Hartinger, Esq.

Jesse J. Lad, Esq.

Meyers, Nave, Riback, Silver & Wilson
555 12th Street, Suite 1500

Oakland, CA 94607

For San Francisco Municipal
Attorneys Association:

James A, Lassart, Esq.

Ropers, Majeski, Kohn & Bentley
201 Spear Street, Suite 1000

San Francisco, CA 94105



INTRODUCTION
The parties to this mattef are the City and County of San Fran;iéco (“City”) and the San
‘Francisco Mmicipd Attorneys Association (“MAA”). This proceeding was convened pursuant
to Section A8.409 of the Charter of the City and County of San Francisco. The parties met and
conferred in ar attempt to reach agreement regarding a successor memorandum of understanding
———‘(‘_‘MOUi)_on_mlﬁiipl&oécasion&bcMeeanbmar;Z&and.April_Lﬁ,JOALZ_Having_notieached_l-__Mu
agreeﬁxent on the terms of ;1 succeséor_MOU’, the parties engaged in the mediation/arbitration

process (“proceeding”) consistent with Section A8.409-4(c) on April 24 and 25, 2012.

SUMMARY OF PROCEEDINGS

A Proposals

The parties submitted proposals on the following subjects:
1. MAA Proposals:

Proposal # 1: Wages

Proposal #2: Seniority .

Proposal #3: Supervisory Differential

Proposal #4: 24-Hour On-Call Duties

Proposal #5: Health

Proposal #6: Access to Benefits

Proposal #7: Life .Insurance

Proposal #8: | Retirement Buy-Back ]
Proposal #9: Voluntary Fulough |
Proposal #10: Severance Timing |

Proposal #11: Grievance Procedure

Proposal #12: Use of Donated Sick Time |

Proposal #13: Retirement Restoration



Proposal #14:
Proposal #15:
- Proposal #16:

Professional Services Reimbursement
Severance Pay

Deep Class Steps

2. City Proposals:

Propbsa! #1:
Proposal # 2:
Proposal # 3:
Proposal # 4:
Proposal # 5:
Proposal # 6:
Proposal # 7:
Proposal # §:
Proposal # 9:

Proposal #10:
| Proposal #11:
Proposal #12:
Proposal #13:
Proposal #14:
Proposal #15:
Proposal #16:

Proposal #17:

Term

Furlough Days

Health Care Contributions
Longevity

Harassment and Discrimination Complaints

Grievance Procedure

Severance

Email Usage

Clean up

Waiver of Sick Leave Ordinance

Initial Step-Advancement for Classes with Five-Steps
Life Insurance |
Clean up |

Clean up

Clean up

Clean up

Clean up

The issues for determination were narrowed significantly from this initial list during the

mediation. All subjects that were ultimately presented by the parties during the proceeding and

included in this Award are specifically identified in the Mediated Award section below.

B. Charter Criteria’
Charter Section A8.409-4(d) describes the factors for reaching an award for issues in
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dispute between the parties during the proceeding:
. changes in the consumer price index
. comparability of employees performing similar services
. ‘comparability of other City employees .
. health and safety

. financial resources of the City, including the City’s fripartite report projecﬁng the

| City’s financial condition for the next three fiscal years

J other demands on City and County resources

. revenue projections

. power to levy taxes and raise revenue by enhancements

. budgetary reserves » ‘
. the City’s ability to meet the costs of the decision of the arbitration board

The parﬁes exchanged and presented information regarding the Charter criteria for
reachiné an award, including salary and benefits data from comparison jurisdictions; consumer
price index changes and wage information for MAA members; data regarding City-wide
concessions- during the term of the current MOU; furlough usage data for MAA members; health
costs; and the Tripartite Report on the City’s Financial Condition, including fevenue projections,
budgetary reserves, the city’s ability to meet the cost of discontinuing furlough days in FY 2012.-'
13 and wage increases between Tuly 1, 2013 and June 30, 2014, the cost of continuing the same
level of city services, and inflationary pressure on non-personnel operating costs. Information
on health and safety of employees and the power to levy taxes and raise revenue was not

applicable to the issues in this award.

"MEDIATED AWARD
The parties narrowed the issues to be included in this Mediated Award. The following

represents the Award for each issue that was presented for consideration in this Award.



ISSUE#1: TERM

The term for the successor Memorandum of Understanding is July 1, 2012 to June 30,

2014.
ISSUE#2: WAGES

Effective July 1, 2013, employees will receive a 1% salary increase. Effective January 4,
2014, employees will receive an additional 1% salary increase. Effecti\}e March 29, 2014,

employees will receive a final 1% salafy increase.

ISSUE #3 FLOATING HOLIDAYS

Employees will receive a one-time award of two (2) additional ﬂoatmg holidays in F1scal

Year 2012-2013.

ISSUE #4: HEALTH

The following shall be the health contributions for employees at the efnployee only level:

Employee Only: Effective January 1, 2014

. “90%-90%": The City shall pay 90% of the cost of the entire health
* insurance premium for Kaiser or Blue Shield, respectively, capped at the
second highest cost plan (e.g., currently, Blue Shield).

. Phase—In for City Plan Enrollees:

For calendar year 2014 only, for employees who elect City Plan
(Employee-Only), the City will contribute 50% of the cost of the increase
for employees in City Plan (Employee-Only) using the current FY2011- 12
formula and the cost of City Plan (Employee- Only) using the formula
descnbed immediately above. '

For example: If on January 1, 2014, the employee share of the premium at
Employee-Only is $700, the City will pay $350 to subsidize. As of
January 1, 2015, employees will pay the entire difference between the cost
of City Plan (Employee-Only) and 90% of the second highest cost plan
(e.g., currently, Blue Shield).’

» Wellness Committee with re-opener only by mutual agreement.

. The formula for determining dependént health care contributions will
remain the same during the term of the MOU. '



ISSUE #5: SICKLEAVE ORDINANCE

- The followmg language will be added to the end of MOU paragraph 141: “San Francisco

Admm1strat1ve Code, Chapter 12W, Paid Sick Leave Ordinance, is expressly waived with

respect to ernployees covered by this Agreement

" ISSUE #6: GRIEVANCE PROCEDURES

The following language wfﬂ’be—added'to*cherGrievmcefProcedtn‘e*inﬁrﬁe}e—lrl-}:'————~—

35a.  All grievances shall state the basis of the grievance, the sections of the MOU

believed to be violated, and the remedy sought.

Paragraph 48 of the MOU shall be amended to state as follows:

48.

 Selection of the Arbitrator

When a matter is appealed to arbitration, the parties shall first
attempt to mutually agree upon an Arbitrator to hear the matier. In
the event no agreement is reached within ten (10) working days, or
any extension of time mutually agreed upon, the parties shall
request that the State Mediation and Conciliation Service
(“SMCS”) or the American Arbitration Association (“AAA”)
provide the parties with a list of seven (7) potential arbitrators,
provided, that if any party fails to join in a mutual request to the
SMCS or AAA to provide a list of potential Arbitrators within ten
(10) days after a written request to do so, then the remaining party
or parties may make the request. The parties, by lot, shall
alternately strike names from the list, and the name that remains
shall be the arbitrator designated to hear the particular matter. Ifa
party refuses to respond within a reasonable time (not to exceed
thirty (30) days) after receiving a written request by any other
party to participate in striking names from the list as provided
herein, then the remaining party or parties may pursue all
appropriate remedies to obtain selection of the Arbitrator.

ISSUE #7:  SEVERANCE PAY

The following language will repiace paragraph MOU 75: “The City shall supply a draft
of the release déscribed in paragraph 72 within twenty (20) days of an attorneys’ separation from

City service. Severance payments shall be made within thirty (30) days of the City réyceiving a

fully executed release pursuant to this MOU.”



ISSUE #8:  ACCESS TO BENEFITS

Thé City agrees to make available to MAA those benefits available to MEA members as
part of the MEA’s Management Cafeteria Plan, if feas_ible and permissible; providéd, however,
’that MAA understands that the benefits made available will not be a part of a cafeteria plan;
participation must be cost neutral; and the benefits must be actually available outside a cafeteria
plgn. If necessary the parties will meet mid-contract to discuss any issues concerning-availability——. .— ...._
of benefits.

YSSUE#9: STEP PROGRESSION

The following language will be added at the end of paragraph 106 and applied fo
classifications with 5 steps: “Effective July 1, 2012, employees appointed on or after July 1, |
2012 shall advance to the second steb and to each successive step upon completion of the one (1)
year required serﬁcé.”

ISSUE #10: EVALUATION OF MAA PROPOSAL 8

The parties agree to separately evaluate the feasibility of the MAA proposal that its
’ mcxﬁbers be allowed to uéc accrued unused vacation to satisfy any _retirement shortage or to
complete a buyback for previous public service before they leave City employment.. T.he parties
agree to meet and discuss this proposal if requested by the MAA by May 1, 2013. If a meeting is
timely reqﬁested by the MAA, it shall ta;ke place no later than July 1, 2013, .

ISSUE #11: | TENTATIVE AGREEMENTS

The parties agree to make all the clean-up changes included in City Proposal Nos. 9, 13,

14, 15, 16 and 17, attached as Exhibit A.

Katherine f/Thomson
Arbitrator/Mediator

Dae: May3,2012. By /J\/ﬁﬁ [






DEPARTMENT OF HUMAN RESOURCES . CCSF NEGOTIATIONS 2012

EMPLOYEE RELATIONS T e e——
Municipal Attorneys’

Association -

March 30, 2012

City Proposal 9. — Citvwide Clean up — EPMC Swap |

167. . A
168. As
o ztalzc.s‘ moved existing Ianguage ' . bold, double underfine = new language -
| struckout—italics = existing language pnor sectlon, s&ae&ee&t removed language
— “EXHIBIT A
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DEPARTMENT OF HUMAN RESOURCES - .  “CCSF NEGOTIATIONS 2012
- EMPLOYEE RELATIONS L . . :

Municipai Attorneys’
Association

April 4, 2012 | _ o S

City Proposal 13 — Citywide Cléan up ~ Payroll/Personnel Services Division

22— Dues uedusaens—; Duwdcducﬁonsronceammﬁted,_ihaﬁ contmuc—untﬁ the- authonzation S

" - . isrevoked, ih writing, by the represented attorney. For the administrative convenience of”
the City and MAA, a represented- aftorney may only revoke a dues authotization by
delivering the notice of revocation to the Controiler during the two-week petiod prior to
the expiration of this agreement. The revocation notice shall be delivered to the -
Controller either in person at the Controller’s office or by depositing it in the U.S. Mail
addressed to the PayrolII'Personnei Scrv:oes Dmsmn, Office of the Controller, $75

Ayenue. 8th Floor, San.Francisco. CA 94103;

Attention: Dues Dcductton. The Clty shall dehver a copy of the notices of revocation of

dues deductions authorizations to MAA within two (2) wecks of receipt.

italics = moved existing ianguage ) ' M = new language -
sirsck-outitelios = e)asung ianguage prior section struelout = removed language

Pa'ge I of 1



DEPARTMENT OF HUMAN RESOURCES - L CCSF NEGOTM TIONS 2012
M

EMPLOYEE RELATIONS . _ v
- _ , o Municipal Attorneys’
~ Association
April 4,2012 .
City Proposal 14— Clean w — Professional Services Reimbursement .

hold, double underline = new language
struelcout = removed language

Tutalies = moved existing language
gmleew—mkes cxlstmg language prxor sectlcn
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DEPARTMENT OF HUMAN RESOURCES . CCSF NEGOTIATIONS 2012

" EMPLOYEE RELATIONS
Municipal Attorneys’-
Association
April4,2012

City Proposal 1.5 —Clean ug- — Floating Hoﬁ&y. s before Vacation -

195, During Fiscal Years 2010-11-0011-13,2012-13, 2013-14 and 2014-15, floating holidays

must be used before vacation days or hours are taken;. provided however that this
- limitation (i.e., use of floating holidays before vacation) will not apply in cases in.which
use of the floating holiday will cause aloss of vacation due to the accrual maximums.
[seads OF--gEY S tecon—¢ ..- = L '.'- ama—-Sto Hrae—-2ays; ﬂ}oaﬁng ho]j_days are {o be
scheduled per mutual agreement, based on operational needs of the department. :

ialios = moved existing language T hiold, double ynderiine = new language
struck-out-italies = existing langu_a.gpriorsection -struckeut = removed language

' Page1of 1



DEPARTMENT OF HUMAN RESOURCES
EMPLOYEE RELATIONS

April 4, 2012

CCSF NEGOTIATIONS 2012

| Mimi"ci'p'é'lt Attorneys’
Association

' City Proposal 16 — Clean up —“New Plan” Employees

122,

123.

italics = moved existing language

bold, double underline = new language
struck-out = rernoved language

struck-out-italtios = existing language prior section

Page 1 of 1



EMPLOYEE RELATIONS

- April 4, 2012

City Proposal 17 — Mi_nimum Staffing Days

DEPARTMENT OF HUMAN RESOURCES

PRRCIRSIPII SRS
CCSF NEGO7I4 TIONS 2012

Mumclpal Attomeys’
Assoclatwn

italics = moved existing language -

e = new language

| struck-ovt-itakics = existing language prior section -

. Pagelofl

bold, donhle undetline
siruckont = removed language
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T Complete copy of document is |
located in ‘

File No. (2052 0

MEMORANDUM OF UNDERSTANDING
between
THE CITY AND COUNTY OF SAN FRANCISCO
and
 MUNICIPAL ATTORNEYS ASSOCIATION
| '~ FORTHE PERIbD |

JULY 1, 2012 to JUNE 30, 2014
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