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City Hall
Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227

BOARD of SUPERVISORS

MEMORANDUM
GOVERNMENT AUDIT AND OVERSIGHT COMMITTEE
- SAN FRANCISCO BOARD OF SUPERVISORS

TO: Supervisor Mark Farrell, Chair

Government Audit and Oversight Committee
FROM: Rana Calonsag, Committee Clerk
DATE: June 15, 2012

- SUBJECT: COMMITTEE REPORT, BOARD MEETING
Tuesday, June 19, 2012

The following file should be presented as a COMMITTEE REPORT at the Board meeting,
Tuesday, June 19, 2012. This item was acted upon at the Committee Meeting on June 14,
2012 at 1:00 p.m., by the votes indicated.

Item No. 18 File No. 120511

Ordinance adopting and implementing the arbitration award establishing the
Memorandum of Understanding between the City and County of San Francisco and the
San Francisco Sheriffs' Managers and Supervisors Association, to be effective July 1,
2012, through June 30, 2014.

RECOMMENDED AS A COMMITTEE REPORT

Vote: Supervisor Mark Farrell - Aye
Supervisor Sean Elsbernd - Aye
Supervisor David Chiu - Aye

cc. Board of Supervisors
Angela Calvillo, Clerk of the Board
Rick Caldeira, Legislative Deputy Director
Cheryl Adams, Deputy City Attorney
Binder Copy



CITY AND COUNTY OF SAN FRANCISCO

OFYICE OF THE CONTROLLER . Ben Rosenfield
' Controller

Monigque Zmuda
Beputy ControHer

June 14, 2012

Ms. Angela Calvillo

Clerk of the Board of Supervisors
City Hall, Room 244

1 Dr. Carlion B. Goodlett Place
San Franc1sco CA 94102

RE:  File Number 120511; chorandum of Understandmc (MO{J) with the San Francisco Sheriffs’
. Managers and Supervisors Association

Dear Ms. Calvillo,

In accordance with Ordinance 92-94, I am submitting a cost analysis of the MOU between the City and
County of San Francisco and the San Francisco Sheriffs’ Managers and Supervisors Association. The
amendment applies to the period commencing July 1, 2012 through June 30, 2014, affecting 103
authorized positions with a salary base of approximately $12.3 million and an overall pay and benefits
base of approximately $14.7 million. : '

As seen in Attachment A, our analysis projects that this agreement will result in approximately $6,000 of
cost savings to the City during FY 2012-2013 and $347,000 of increased costs in FY 2013-14. Cur
analysis assumes a scenario where premiums, overtime, step, and aftrition grow consistent with wage
changes.

If you have additional questions or concerns please contact me at 554-7500 or Drew Murrell of my staff at
554-7647.

Sincerely,
T’:’;\‘
a i
S 5
BenRosenfield V
Controller
ce! Martin Gran, ERD

Harvey Rose, Budget Analyst

415-554-7500 City Hall » [ Dr. Carltor B. Goodlett Place - Room 316 * San Francisco CA 941024634 FAX 415-554-7466



Attachement A _
Memorandum of Understanding from July 1, 2012 - June 30, 2014

San Francisco Deputy Sheriffs’ Managers and Supervisors Asseciation
Controller's Office Estimate of Costs/{Savings} FY 2012-2014

Annusal Costs/{Savings} FY 2012-2013 FY 2013-2014
Wages
. . _ _ A _ |
1% Wage increases effective July 1, 2013, January 4, $ ) $ 231,000

2014, and March 28, 2014 for all employees

Wage-Related Fringe Increases/{Decreases) . S - $ 45,000
Premium Increase/(Decreases) $ - $ 94,000
Benefits

~ Increased premiums ranging from $5 to $15 per month for
employees enrolled in the Delta Dental PPQ effective ‘
January 1, 2013, - " $ (6,000)

ks

(11,000)

For “Medically Single” employees, the City will pay 90% of
the cost of the medical premium capped at 30% of the cost - $ - % (12,000)
of the 'second highest cost plan, effective Jan 1, 2014

Annual Amount Increase/{Decrease) $ (6,000) $ 347,000




Controller's Ofice Summary of 2012 - 2014 Labor Agreements Costing

6/14/2012

Citywide Patterns
1) Wage Increases: Three 1 % wage increases in FY 2013-14, projected to result in a 1.75% wage and variable fringe cost increase during FY 2013-14

2) Step Savings: Effective July 1, 2012 postpone advancement form Step 1 to Step 2 until the completion of 12 months of service rathern than 6 months

3) Health Contributions: Effective January 2014, For “Medically Single” employees, the City will pay 90% of the cost of the medical premium capped at 90% of the

cost of the second highest cost plan.

Costs/(Savings)

Table Table Name

000
001
003
006
021
038
039
121
130
163*
200
251
252
261
311
351
419
498
499
651
791
856
858**
965
969

Consolidated Crafts

Unrepresented Employees

Operating m:@msmma. Local 3
Electrical Workers, Local 6

Local 21

Plumbing and Pipefitting Industry
Stationary Engineers

Service Employees International Union
Machinists Union

Physicians and Dentists

TWU Local 200

TWU Local 250-A, TWU - Miscellaneous

TWU Local 250-A, TWU - Auto Service Worker
-Laborers

Municipal Attorneys

Municipal Executives Association
DA Investigators

SF Deputy Sheriff's Association
SF Sheriffs Managers and Supervisors
SF Probation Officers

Staff / Per Diem Nurses
Teamsters - Multi - Unit
Supervising Nurses

Supervising Probation Officers
Institutional Police Officers

FY 2012-13 Total

FY 2013-14 Total

$ 3,489,000 $ 37,571,000

FY 201213 FY 2013-14
Wages & Premium Variable Fringe Health & Dental Wages & Premium Variable Fringe Health & Dental
¥ 30,000 $ - $ - 13
$ 14,000 $ 3,000 $ (15,000)
$ -5 - § - 18 $ 21,000 $
3 492,000 $ 108,000 $ (17,000)] $ 981,000 $ 255,000 $
$ 62,000 $ (16,000) $ - $ 5,878,000 § 1,643,000 §$ (797,000)
$ 16,000 § - $ - $ 518,000 $ 136,000 $ (40,000)
$ - $ - $ (35,000)| $ 1,000,000 $ 265,000 $ (168,000)
$ 6,048,000 $§ (39,000) $ (6,051,000){ $ 12,390,000 $ 1,981,000 $ -
$ 12,000 $ - $ (9,000)| $ 209,000 $ 55,000 $ (33,000)
$ 2,514,000 $ 486,000 $ - $ 2,663,000 % 589,000 $ (151,000)
$ - $ - $ - $ 28,000 $ 8,000 $ (1,000)
$ 7,000 $ - $ - $ 137,000 $ 38,000 $ (23,000)
3 (9,000) $ - $ - $ 33,000 $ 12,000 $ (6,000)
$ (69,000) $ 144,000 $ (47,000)( $ 953,000 $ 444,000 $ (299,000)
$ (2,000) $ (1,000) $ - $ 1,065,000 $ 286,000 $ (102,000)
$ - $ - $ (79,000); $ 2,019,000 $ 541,000 $ (323,000)
$ - $ - $ (2,000)] $ 61,000 $ 13,000 $ (12,000)
$ 5,000 § - $ (47,000)] § 1,352,000 § 268,000 § (231,000)
$ - $ - $ (6,000)! $ 325,000 $ 45,000 $ (23,000)
$ 873,000 $ (849,000) $ - $ 1,105,000 $ (773,000) $ (22,000)
$ (54,000) $ - $ - $ 1,481,000 $ 412,000 $ -
$ 113,000 $ (108,000) $ - $ 259,000 $ (78,000) $ (12,000)
$ 25,000 $ - $ (5,000)| $ 361,000 $ 85,000 $ (265,000)
$ - $ - $ (3,000)| $ 36,000 $ 7,000 §$ (6,000)
$ = % - $ - $ 7,000 § 2,000 § -

* The MOUs with the Physicians and Dentists are split into two groups; one for bargaining unit 17 and one for bargaining unit 18 and run for three years form July 1, 2012 through June 30, 2015
** The MOU with Supervising Nurses is for three years from July 1, 2012 through June 30, 2015
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FILE NO. 120511 | ORDINANCE NO.

[Memorandum of Understandmg San Francisco Sheriffs’ Managers and Supervisors
Association]

Ordinance adopting and implementing the arbitfation award establishing the

‘Memorandum of Understanding between the City and County of San Francisco - -

and the San Francisco Sheriffs’ Managers and Supervisors Association, to be
effective July 1, 2012, through June 30, 2014.

NOTE: Additions are szngle under[zne zz‘alzcs Times New Roman -

deletions are
Board amendment additions are double—underlmed

Board amendment deletions are sfcﬁkeﬁq-l:eagh—n-e;ma

Be it‘ordained by fhe People of the City and County of San Francisco:

Section 1. The Board of Superviéors hereby adopts and implements the
arbitration award establishing the Memorandum of Understanding between the City
and County of San Francisco and the San Francisco Sheriffs’ Managers and
Supervisors Association, to be effective July 1, 2012, through June 30, 2014.

The arbitration award establishing the Memorandum of Understanding so
implemented is on file in the office of the Board of Supervisors in Board File No.-
120511,

APPROVED AS TO FORM: :
DENNIS J. HERRERA, City Attorney

By: ﬁ?é/f‘t‘//} r/ﬂ/f/é/‘g?’p |

EL{Z?(BETH S. SALVESON
ef L.

Chief Labor Attorney

Mayor Lee .
BOARD OF SUPERVISORS » ' Page 1
5/16/2012




EPARTMENT OF HUM/  RESOURCES  CFNEGOTIATIONS 2012
MPLOYEE RELATIONS :

Sheriff’s M'éuiéger's and
Supervisors Association

MSA BARGAINING HIGHLIGHTS

- Term — Two year term (July 1, 2012 to June 30, 2014)
Wages —
Fiscal Year 2012-2013: No wage increases

Fiscal Year 2013-2014:

1% on July 1, 2013

1% on January 4, 2014

e 1% aonMarch 29, 2014

Prior to 2014 negotiations, the parties will conduct a survey of total compensation for the rank of
Sheriff’s Captain in the 10 county CSA, which will serve as a basis for negotiations. The parties
will also meet and confer about appropriate salary differentials between the ranks of the bargalmng
unit, in preparatlon for 2014 negotiations. ,

Structural Reform of the City’s Healthcare Benefit and Cost-Sharing Structures —

e Health care cost sharing effective January 1, 2014:

o Fdr “medically single employees” (Employee Only) enrolled in any plan other than the
highest cost plan, the City shall only contribute ninety percent (90%) of the “medically
single employee” (Employee Only) premium for the plan in which the employee is

“enrolled. '

o For “medically single employees” (Employee Only) enrolled in the highest cost plan, the
City shall only contribute ninety percent (90%) of the “medically single employee”
(Employee Only) premium for the second highest cost plan. However, in calendar year
2014 only, the City will subsidize half of the amount of this increased premium cost for

“medically single employees” who elect to enroll in the highest cost plan. :

o Payment of Delta Dental premiums for bargaining unit members begmmng 1/1/13: $5/month
for employee-only, $10/month for employee + 1 dependent, or $15/month for employee + 2 or
more dependents

CalPERS Proposition C Contribution — Effective July 1, 2012, covered e.thployees who are

members of CalPERS agree to make pre-tax contributions similar to those being made by members of
SFERS, as required under Charter section A8.590-9.

Page 1 of2



EPARTMENT OF HUM; RESOURCES ;?5F NEGOTIA 770/v5 20_72 -
MPLOYEE RELATIONS : :

Sheriff’s Managers and
Supervisors Association

Additional Cbmpensation -

e Standby Pay — The parties agreed to eliminate the 25% standby premium and maintain only the
10% standby premium when the Department outfits the employee with an electronic
communication device.

e Emergency Services Unit — Effective 7/1/13, the ESU premium will increase from 1% to 3%
(arbitration award). Reflect current practice that Hostage Negotiations Team is eligible.

Release Time Bank ~ Cons1stent with DSA, the MSA Officers will have access to a propornonal
release time bank to negotiate, attend meetings with the City, or handle grievances.

Compensatory Time Off - MSA members may now earn 160 hours of CTO per year and maintain a
balance of CTO hours of up to 160 hours, up from 80 hours.

Meet and Confer — The parties will continue to meet and confer about the following topics, subject to
the Charter Section A8.590-5: '

A.  The number of PTO slots (for vacation time, in lieu or floating holidays, or
compensatory time) that will be made available to bargaining unit members.

B. Howto incorporate “briefing time” at the beginning of each shift, subject to the
operational needs of the Department.

C. Whether to adopt a Pilot Physical Fitness/Wellness Incentive Program.

D. Whether to participate in the Pilot San Francisco Housing program covering emplo'yees
of the San Francisco Police and Fire Departments subject to approval of the Board of
Supervisors. .

E. Clarification of the overtime available to bargaining unit members (i e. overtime on
non-supervisory posts, tasks, or assignments to which bargaining unit members are routmely
.assigned). :

F. Whether to eliminate the intermediate POST premium prospectively and replace it with
a Supervisory/Management POST premium for employees with a Bachelor’s degree, on a cost
neutral basis.

Paga 20f2



IN INTEREST ARBITRATION PROCEEDINGS
PURSUANT TO CHARTER SECTIONS A8.590

San Francisco Sheriff’s Managers

/
and Supervisors Association /-
Union /
/ _
/ OPINION AND AWARD
and /
e S .
The City and County of /
San Francisco /
Employer /
/
Board Members
Matthew Goldberg: Neutral Chairperson
William Avery: - City Board Member -
Lisette Adams: " Union Board Member
Appearances
On Behalf of The Union: On Behalf of the Employer

Peter W. Saltzman, Esq.
Leconard Carder, LLP,
1188 Franklin Street,

San Francisco, CA, 94109

Terence Howzell, Esqg.
Deputy City Attorney,

1390 Market Street, 5™ Floor,
San Francisco, CA, 94102

1 )
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'iNTRODUCTION

The impasée between the parties came on for interest arbitration hearings on April
21, April 26, May 5 and May 11,2012, at | South Van Ness Avenue, San Francisco,
pursuant to Section A8.590-5 of the Charter (“Charter”) of the City and Coﬁnty of San
Francisco (“City™). -

Matthew Goldberg, arbitrator/mediator, had been previously agreed upon by the
parties to act as the neutral Chairperson of the Arbitration Board. William Avery,
negotiator for the City’s Department of Human Resources, was selected by the Employer
as its Board Member; and Lisette Adams, President of San Francisco Sheriff’s Ménagers
and Supervisors Association (MSA or “The Union”™), was selected by the Union as its
Board Member. '

The City was represented at the hearing by Terence Howzell, Esq., Deputy City
Attorney. The Union was represented by Peter W. Saltzman, Esq., of Leonard Carder,
LLP. The hearing was recorded by a Certified Shorthand Reporter, and the parties were
afforded the fuil opportunity to present and call witnesées, to cross-examine the witnesses

of the other party, and to present evidence and arguments in s&pport of their positions.
TENTATIVE AGREEMENTS

Prior to, and during the, arbitration, the parties managed to reach tentative agreements
on several issues which they had put upon the bargaining table. The Chair of the Board
very cldseiy'queried the advocates and his fellow board members as to whether the |
tentative agreements had been reached in good faith and at arms-length, and was assured
by everyone involved in the process that such was the case. Therefore, the Board
approves each of these tentative agreements and directs the inclusion of them all into the

new Collective Bafgaining Agreement (“CBA™), as follows:

1. Union Proposal # 5 — Standby Pay
2. Union Prbposal #7 — Acting Assignment Pay
3. Union #11 —2-year term of the MOU |

2
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Union Proposal #26 — Awards Ceremony

5. Union Proposal #28 — Release Time

6. City Proposal #3 — Wellness Cleanup

7. City Proposal #7 — Accelerated Step Deletion
8. City Proposal #10 — Dental Premium

9. City Proposal #13 - Layoff Election

10.  City Proposal #17 - PPSD Address Update

1. City Proposal #18 — 2007 Reopen Cleanup

12. City Proposal #19 — Retirement/Proposition C

13.  City Proposal #21 — Work Schedule Cleanup

14._ _ City Proposal #23 — Health and Welfare (version4)

STIPULATED AWARD ON REMAINING ISSUES

Under the Charter, unresolved differences in negotiations between the City and a
recognized employee organization which persist to the poiﬁt of impasse are submitted to
- final and binding interest arbitration, to be heard and decided by a three-member board.
The City appoints one member thereto, the union appoints its member, and those two
members select a third, neutral person to chair the board. '
Charter Section A8.590-5(c) requires, among other things, that the Arbitrafion
Board - ' ’ '

hold public hearings, receive evidence from the parties and cause a

. transcript of the proceedings to be prepared. The Ki‘bitratidn Board, in the
exercise of its discretion, may meet privately with the parties, mediate or
arbitrate the issues in dispute. The Arbitration Board may also adopt such
other pro;:cdures that are designed to encourage an agreement between the
parties, expedite the arbitration process, or reduce the costs of the

arbitration process.

3
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In this cése, the Arbitration Board held public hearings on April 21, April 26, May 5
and May 11, 2012, received evidence from both parties on all issues in dispute, and
caused a transcript of all proceedings to be prepared. At the end of these proceedings on
May 11,2012, the Arbitration Board, in the exercise of its discretion, asked the neutral |
Chairperson to make recommendations to the parties on each of the issues still in dispute,

- which if agreed upon would be incorporated in a stipulated arbitration award. Adopting
this procedure, the parties eventually stipulated to the _foliowin g five provisions, which

are hereby incorporated into this Opinion and Award and to which all three panel

members concur:

1. The text of paragraph 104 of the Agreement ("‘The parties acknowledge and
understand that the market wage adjustment process set forth herein was reached by
mutual agreement and s intended to determine market wage adjustments only during the

term of this Agreement.”) will be deleted and replaced with:

During collective bargaining negotiations in 2012, the Union broposed
changes to the preceding market wage adjustment formula for the
supervisorial classifications if represents. At the conclusion of arbitration
proceedings pursuant to Charter Section A8.590-5, it was agreed that wage
increases during the 2012-14 term would be as specified in subsécﬁon (A)

below, and that the parties will meet and confer as set forth in subsections

(B)-(C) below.

(A)  There shall be a one percent (1%) baéc wage increase for all
represented classifi cations:.cffective on each of the following dates: July 1,

2013, January 4, 2014 and March 29, 2014.

(B)  Prior to the commencement of negotiations for the next contract
term beginning July 1, 2014, the parties shail complete a survey of total
compensation (maximum monthly salary, maximun educational incentive

premiums, employer payment of mandatory employee retirement

4
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contributions and retirement supplements,. and longevity/retention
premiumns) for the rank of Captain (8312). The survey shall be conducted
of the counties of Alameda, Contra Costa, Marin, Napa, San Mateo, Santa ‘
Clara, Santa Cruz, Solanc and Sonoma, and shall be updated to.reﬂcct
rates known and officially authorized for payment as of May 15, 2014.
The difference between the average total amount of all survey data points
and comparable total amount for San Francisco Sheriff’s Captains for the
identical data points shall be calculated as a percentage, which shall serve

~ as a basis for collective bargaining negotiations for the successor term

beginning on July 1, 2014.

(C) During ti'xe term of this Agreement, the parties shall meetand™
confer on salary differentials between successive classifications (8308,
83v1 0, 8312 and 8314) to serve as a basis for collective bargaining
negotiations for the suceessor ferm beginning on § uly- 1, 2014, These
negotiations shall be subject o the terms of Charter Section A8.590-5,
except that for purposes of this Agreement only, (i) the date “January 207
in A8.590-5(b) shall be changed to “October 20, 2013, (ii) Arbitrator
Matthew Goldberg, if then available, will serve as the third member of the
Arbitration Board, and (iii) the Arbitration Board, if necessary, shall issue

a decision on or before March 1, 2014. ‘

2. Effective Jjuly 1, 2012, employﬁes may accumulaté a balance of compensatory

time not in excess of 160 hours.

3. Sergeants and Lieutenants (8308 and 8310) shall be eligible to work all
supervisory overtime (subject to legal restrictions), based on location, rank and _
bargaining unit seniority. “Supervisory overtime” is any overtime necessary 1 meet a
supervisory minimum or a task that requires the supervision, management or direction of

sworn or uniformed staff.

5
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4. The parties acknowledge that under the San Francisco Administrative Code;
Section 18. 13-1(c), the maximum permissible overtime limitations contained in Code
Section 18.13-1(a) “shall not apply t0 overtime worked by any employee where the City
and County of San Francisco incurs no direct or indirect additional costs and where the
employee acquires no right to compensatory time off. Fér the purposes of this Section,
"direct or indirect additional costs™ includes any additional salary, wages, compensatory

time or any other benefit provided at that time or deferred until a later date.”

5. Commencing inJ uly 2012, the Union and the Department shall negotiate

separately in good faith _regarding (a)-(f) below:

(a) The number of PTO slots (for vacation time, in lieu or floating
holidays, or compensatory time) that will be made available to bargaining '

unit members,

(b) How to incorporate “briefing time” at the beginning of each shift

subject to the operational needs of the Department.

(©) Whether to adopt a Pilot Physical Fitness/Wellness Incentive

Program. f

(d) Whether to participate in the Housing/Rental Loan Prograin
covering employees of the San Francisco Police and Fire Departments,

subject to approval of the Board of Supervisors.

(e) Clarification of the overtime available to bargaining unit members
(i.e., overtime on non-supervisory posts, tasks or assignments to which

bargaining unit members are routinely assigned).

6
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163 Whether to eliminate the Infermediate POSTprEm_ium’ prospectively and-
replace it with a Supervisory/Management POST premium for employees with 4
BA ond cost neutral basis. / '
These negotiations shall be subject to the terms of Charter Section AB.5 90-5,
except that for purposes of this A“greemeﬁt only, (i) the date “January 20® i
AB:590-5(b) shall be changed fo-“October20, 20127, (if) Arbitrator Matthew
Goldberg, if then available, will serve as the third member of the Arbitration. -
Board, and (jii) the Arbitration Board, if necessary, shall issue a decision on or
before May 1, 2013

 AWARD-PARTONE

The Board approves'each of the Tentative Agreeménts and each of the stipulated
1provi‘sions above, and directs the inclusion of them all into the new Collective Bargaining.
Agreement for the 2012-2014 term.

Matthew Goldberg — I concur

William &yery, City Member — {concur” _|

Lisette Adams, Union Member — I concur

Two mattets were Submitted to the Board for final and binding, arbitral
resolution. They ate described more fully hereinafier but may be referred to, for
the purposes 6f this Award, as follows: '

7
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1 Emergency Services Unit/Hostage Negotiation Team

2. Minimum Staffing

LAST, BEST, AND FINAL OFFERS/DEMANDS OF THE PARTIES

The last, best, and final offers (“LBFO”) of MSA on the two disputed

Issues (described more fully hereinafter) were as follows:

1) Emergency Services Unit/Hostage Negotiation Team — Amend
Section I11.C.4(c) of current Agreement to increase the
percentage from 1% to 3% effective J uly 1,2013; and to add
the Hostage Negotiation Team effective July 1, 2012.

2} Minimum Staffing - - No change in existing contract language.

The last best and final offers of the City on these two disputed issues were as

follows: _
1)~ Emergency Services Unit/Hostage Negotiation Team — No

change in existing contract language’ \

2) - Minimum Staffing - - Delete existing contract language in
Section [1.D.3. Staffing Levels (paragraphs 81 and 82) and '
Appendix B (Minimum Staffing Levels for County Jails
and Courts (Custody Division and Programs and

Departments Services Division).

RELEVANT CHARTER PROVISIONS

Under the City Chal‘tef, unresolved differences in negotiations between the City
and a recognized employee organization which result in impasse are submitted to.a final

and binding mediation-arbitration procedure, to be heard and decided by a three-member

8
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arbitration board. The City appoints one member therefn, the union appoints its member,
and those two mcrﬁbers selecta third neutral person to chairthe board.

Charter Section AS: 5‘90—5 requires the Board to decide each issie in dispute. by
"selecting whichever last offer of settlement on that issue it finds most nearly conforms to
those factors fraditionally taken into consideration in the determiriation of wages, hours,
benefits and ferms and conditions of public and private amployincnt, including, but not
jimited to: changes in the average consumer price index for goods and services; the.
wages, bburs, benefits and terms and conditions o-femp Lovmc-ﬁi of emplé'yc'eé ﬁerfofrming
similar serwces, the wages, hours, benefits and terms and conditions ofother emiployees
in the City and County of San Francxsco* and the formulas provided for in thxs Charter for
the establishment and maintenance of wages, hours, benefits and terms and conditions of

- _él_npi_oy_m?ni The impartial Arbitration Board shall also consider the & fioancial condition
of the City and County of San Francisco and its abi lity to meet the costs of the decision of
the Arbitration Board." ' '

AWARD — PART TWO

Based on the preponderarnice of the evidence preserited by the parties and the
relévant ¢riferia of CHarter Section AB.590-5(d), the Union's Emergency Services
Unit/Hostage proposal is acoepted and the City's Emergency Sér‘vices- Uﬂiﬂlj_lesﬁtége

proposal is rejected.

Matthew Goldbarg, Chair — T conicur 7,// / £ i
Bill Avery, City Member - I dissent “(b@& t/{).i%iii *5/&{/ p

Lisette Adarns, Union Member —1 concur

T ——

Based on the prependerance of the evidence presented by theparties and ﬂ:-:e
* relevant criferia of Charter Section A8.590-5(d), the Cify's Minimum Staffing Proposal is
rc’jected‘and the Union's Minimum Staffing proposal is accepted.

9
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Matthew Goldberg, Chair — I concur.

Biil Avery, City Membez. - | dissent

Lisette Adams, Union Mémber — I -concur

May 15,2012

10 ‘_
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fhe esiabh;hment and mamuanan\,e of wages, hou!rs neﬁts and te:ms and cond.mons of

emplo3msnt The 1mpa:rt1al Arbitration Board sha.ll al p consujer the ﬁnancxal condition

or the City and Coumv of Sar; Franc;sco and 1ts a’r|31ht 1@ meet the oosts of the decision of

the A.rbmatlon Bourd w

Tﬁis Charter 'Lﬁt:érest arbitration system -;is %efc ed toin the 1a’oor world as “i'ssue—-
by-issue, basiebal | asbitration.” The C}warter 5 BIbl‘Tat :ujboard may only select the offer
on cach L.Lsputcd issue made by one party The Bo ard; r|nay not modlf'y or alter, to its
choosing, any proposal but may apprm° only oneiof the competu;.c proposals on each

subject s 1l at impasse.

proposal is re]ectpi

| i

Matthew Goldberg, Chair — I concur:
. : R

Bill Avery, City Member — 1 dissent’




May. 15. 2012 2:40PH o NeT R

(fy  Whether fo eliminate the Intermediate POST premivm prospectively and
rcpléce it with a Supervisory/Management POST premium for employees with a

BA on a caost neutral basis.

These negatiations shall be sﬁbject to tl}é tenﬁs of Charter Section AB.590-5,
except that for purposes of this Agreement only, (i) the date “January 20™ in
A8.590-5(b) shall be changed to “October 20, 2012, (ii) Arbitrator Matthew
Goldberg, if then avatlable, will serve as the third member of the Arbitration
Board, and (iii) the Arbitration Board, if necessary, shall issue a decision on or

‘before May 1, 2013.

AWARD - PART ONE
The Board approves each of the Tentative Agreements and each of the stipulared

provisions above, and directs the inclusion of them all into the new Collective Bargaining

Agreement for the 2012-2014 term.

Matthew Goldberg — I concur

William Avery, City Member -~ I concur ~ .

Lisette Adams, Union Member —I concur

ISSURS
Two matters were submitted to the Board for final and binding, arbitral
resolution. They are described more fully herginafter but may be referred o, for

the purposes of this Award, ds follows:
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arbitration board, The City appoints one meinber thereto, the union appoints its member,
and those two members select a third, neutral person to chair the board,

Charter Section A8.590-5 requires the Board fo decide each issue in dispute by
"selecting whichever last offer of settlement on that issue it finds most nearly conforms to
those factors traditionally taken into consideration in the determination of wages, hours,
benefits and terms and conditions of public and private employment, including, but not

~ limited to: changes in the average consumer price index for goods and services; the
wages, hours, benefits and terms and conditions of cmplo;qﬁent of employees performing
similar services; the wages, honrs, benefits and terms and conditions of other employees
in the City and County of San Francisco; and the formulas provided for | i this Charter fm
the establishment and maintenance of wages, hours, benefits and terms and conditions of
employment. The impartial Arbitration Board shall also consider the financial condition
of the City and County of San Francisco and its ability to meet the costs of the decision of

.

the Arbitration Board."

AWARD —PART TWO

Based on the preponderance of the evidence presented by the parties and the
relevant criteria of Charter Section AB,5 90-_5(&), the Union's Emergency Services -
Unit/Hostage proposal is accepted and the City's Emergency Services Unit/Hoslage

proposal is rejected.

Matthew Goldberg, Chair — I concur

Bill Avery, City Member — I dissent

Lisette Adams, Union Member — I concur “." /‘;z’
et S

Based on the preponderance of the evidence presented by the parties and the
relevant criteria of Charter Section A8.590-5(d), the City's Minimum Staffing Proposal is

rejected and the Union's Minimurn Staffing proposal is accepted.
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May 15, 2012

Matthew Goldberg, Chair — I conour

No. 3871

Bill Avery, City Member I dissent -

Lisette Adams, Union Member —I cong
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COLLECTIVE BARGAINING AGREEMENT
| | between |
THE CITY AND COUNTY OF SAN FRANCISCO
o
THE SAN FRANCISCO

SHERIFFS’ MANAGERS AND SUPERVISORS ASSOCIATION
| July 1, 2012 - June 30, 2014

** Complete copy of dooumen’; is
o located in

File No. 52_0;//



