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City Hall
Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227

BOARD of SUPERVISORS

MEMORANDUM
GOVERNMENT AUDIT AND OVERSIGHT COMMITTEE
SAN FRANCISCO BOARD OF SUPERVISORS

TO: Supervisor Mark Farrell, Chair

Government Audit and Oversight Committee
FROM: Rana Calonsag, Committee Clerk
DATE: June 15, 2012

SUBJECT: COMMITTEE REPORT, BOARD MEETING
Tuesday, June 19, 2012

The following file should be presented as a COMMITTEE REPORT at the Board meeting,
Tuesday, June 19, 2012, This item was acted upon at the Committee Meeting on June 14,
2012 at 1:00 p.m., by the votes indicated.

- Item No. 27 File No. 120520

Ordinance adopting and implementing the mediated arbitration award establishing the
Memorandum of Understanding between the City and County of San Francisco and the
Municipal Attorneys Association, to be effective July 1, 2012, through June 30, 2014.

—

RECOMMENDED AS A COMMITTEE REPORT

Vote: Supervisor Mark Farrell - Aye
Supervisor Sean Elsbernd - Aye
Supervisor David Chiu - Aye

cc: Board of Supervisors
Angela Calvillo, Clerk of the Board
Rick Caldeira, Legislative Deputy Director
Cheryl Adams, Deputy City Attorney
Binder Copy



CITY AND COUNTY OF SAN FRANCISCO

OFFICE OF THE CONTROLLER Ben Rosenfield
' ‘ Contreller

Megique Zmuda
Deputy Controlfer

June 14, 2012

Ms. Angela Calvillo

Cletk of the Board of Supervisors
City Hall, Room 244

I Dr. Carlton B. Goodlett Place
San Francisco, CA 94102

RE: File Number 120520: Memorandum of Understanding (MOU) with Municipal Attorneys
Association

Dear Ms. Calwvillo,

In accordance with Ordinance 92-94, I am submitting a cost analysis of the MOU between the City and
County of San Francisco and the Municipal Attomeys Association (MAA). The amendment applies to the
period commencing July 1, 2012 through June 30, 2014, affecting 432 authorized positions with a salary
base of approximately $74.8 million and an overall pay and benefits base of approximately $92.6 million.

As seen in Atfachment A, our analysis projects that this amendment will result in cost savings of $3,000
during FY 2012-13, and increased costs to the City of $1.25 million in FY 2013-14. Our analysis assumes
a scenario where premiums, overtime, step, and attrition grow consistent with wage changes.

If you have additional questions Or concerns piease contact me at 554-7500 or Drew Murrell of my staff at
- 554-7647.

Singepelys———————
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/*ij:\ ~
-BBITKCTS—E—I:H‘I/I& H tEE \“‘&-.M_w____ >
Controiler Nt /
cc: Martin Gran, ERD

Harvey Rose, Budget Analyst

415-554-7500 City Hall » | Brr, Cariton B. Goodlett Place « Room 316 « San Francisco CA 94182-4604 FAX 415-554-7466



Attachment A

#emorandum of Understanding from July 1, 2012 - June 30, 2014

Municipal Attorneys Association

Corntroller's Office Estimate of Cqsts!{Savings) FY 2012-2014

Annual Costsf(Savings)

Wages
1% Wage increases effective July 1, 2013, January 4,
2014, and March 29, 2014 for all employees

Effective July 1, full-time employees entering at the first
step may advance fo the second step and to each
suceessive step upon completion of the one year required

service.

Wage-Related Fringe Increases/{Decreases)
Benefits

For “Medically Single” employees, the City will pay 90% of
the cost of the medical premium cappled at 80% of the cost
of the second highest cost plan, effective January 1, 2014.

Annual Amount Increase/{Decrease)

FY 2012-2013

FY 2013-2014

$ - $ 1,099,000
§  (2,000) $ (34,000
$ (i Q00) $ 286,000
$ - $  (102,000)
$ (30000 $ 1,249,000




Controller's Ofice Summary of 2012 - 2014 Labor Agreements Costing

6/14/2012

Citywide Patterns

1) Wage Increases: Three 1 % wage increases in FY 2013-14, projected to result in a 1.75% wage and variable fringe cost increase during FY 2013-14

2) Step Savings: Effective July 1, 2012 postpone advancement form Step 1 to Step 2 until the completion of 12 months of service rathern than 6 months

3) Health Contributions; Effective January 2014, For “Medically Single” employees, the City will pay 90% of the cost of Em medical premium capped at 90% of the

cost of the second highest cost plan.

Costs/(Savings)

Table Table Name

000  Consolidated Crafts
001 Unrepresented Employees
003  Operating m:mﬂ:m“ma_ Local 3

006  Electrical Workers, Local 6

021 Local 21

038  Plumbing and Pipefitting Industry

039  Stationary Engineers

121 Service Employees International Union
130  Machinists Union

163* Physicians and Dentists

200 TwU Local 200

251 TWU Local 250-A, TWU - Miscellaneous
252  TWU Local 250-A, TWU - Auto Service Worker
261 Laborers

311 Municipal Attorneys

351 Municipal Executives Association

419 DA Investigators

498  SF Deputy Sheriff's Association

499  SF Sheriffs Managers and Supervisors
651  SF Probation Officers

7 Staff / Per Diem Nurses

856  Teamsters - Multi - Unit

858** Supervising Nurses

965  Supervising Probation Officers

969 Institutional Police Officers

FY 2012-13 Total
$ 3,489,000

FY 201 u.,k_ 4 Total
$ 37,571,000

FY 2012-13

Wages & Premium Variable Fringe

30,000
14,000
492,000
62,000
16,000
6,048,000
12,000
2,514,000
7,000
(9,000)
(69,000)
(2,000)
5,000
873,000
(54,000)
113,000
25,000
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$ -

$ 3,000

mw -

$ 108,000

$ (16,000)
$ -

m -

$ (39,000)
$ -

$ 486,000

% -

$ -

ﬁ -

$ 144,000

$ (1,000)
% -

% -

ﬁ -

ﬁ ‘ -

$ (849,000)
ﬁ -

$ (108,000)
m -

ﬂ -

% -

FY 2013-14
Health & Dental {Wages & Premium Variable Fringe
$ - s 844,000
$ (15,000) |l
$ - $ 3
$ (17,000)| % ‘981,000 $ 255,000
$ - 13 5,878,000 $ 1,643,000
$ - % 518,000 $ 136,000
$ (35,000)| $ 1,000,000 $ 265,000
$ (6,051,000)} $ 12,390,000 $ 1,981,000
$ (9,000)| % 209,000 $ 55,000
$ - s 2,663,000 $ 589,000
$ - |3 28,000 % 8,000
$ - 13 137,000 $ 38,000
$ - |3 33,000 $ 12,000
$ (47,000)| $ 953,000 $ 444,000
$ - s 11,065,000 § 286,000
$ (79,000)| $ 2,019,000 $ 541,000
% (2,000)| $ 61,000 $ 13,000
$ (47,000){ $ 1,352,000 §$ 268,000
$ (6,000 § 325,000 $ 45,000
$ - 43 1,105,000 §$ (773,000)
$ - 13 1,481,000 $ 412,000
$ - |3 259,000 $ (78,000)
$ (5,000)|-$ 361,000 $ 85,000
$ (3,000)| $ 36,000 $ 7,000
$ - 13 7,000 $ 2,000

Health & Dental

(81,000)
(797,000)
(40,000)
(168,000)
(33,000)
(151,000)
(1,000)
(23,000)
(6,000)
(299,000)
{102,000)
(323,000)
(12,000)
(231,000)
(23,000)
(22,000)

: (12,000)
(265,000)
(6,000)

* The MOUs with the Physicians and Dentists are split into two groups; one for bargaining unit 17 and one for bargaining unit 18 and run for three years form July 1, 2012 through June 30, 2015
** The MOU with Supervising Nurses is for three years from July 1, 2012 through June 30, 2015
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FILE NO. 120520 | ~ ORDINANCE NO.

[Memorandum of Understanding - Municipal Attorneys Association]

Ordinance adopting and implementing the mediated arbitratiqn award ,
establishing the Memorandum of Understa‘nding between the City and County of
San Francisco and the Municipal Attorneys Ass'ociation,: to be effective July 1,

2012, through June 30, 2014,

NOTE: Additions are szngle una’erlzne zz‘achs Titnes New Roman:

deletions are it
Board amendment additions are double- underlmed

Board amendment deletions are s#ke%meugh—ﬁem:@l

Be it ﬂordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements the
mediated arbitration award establishing the Memorandum of Understanding\ between
the City and County of San Francisco and the Municipal Attorneys Association, to be

effective July 1, 2012, through June 30, 2014.

The mediated arbitration award establishing the Mermorandum of Understanding

SO implemented is on file in the office of the Board of Supervisors in Board File No.
120520.

APPROVED AS TO FORM: .
DENNIS J. HERRERA, City Attorney

Ledet1 4 bty

ELIZABETH S. SALVESON
Chief Labor Attorney

Mayor Lee
BOARD OF SUPERVISORS
Page 1

5/16/2012




EPARTMENT OFHUM  RESOURCES CZ§FNEGO7I4 770/\/52012
MPLOYEE RELATIONS :

MAA MEDIATED AWARD_HIGHLIGHTS

Term — Two year term (July 1, 2012 to June 30, 2014).
Wages —

Fiscal Year 2012-2013 — No wage increases

Fiscal Year 2013-2014 — |

o 1% oﬁ July 1, 2013

s 1% onJanuary 4,2014

e 1% onMarch 29,2014

- Structural Reform of the 'City’s Healthcare Benefit and Cost-Sharing Structures —

» Health care cost sharing effective January 1, 2014:

o For “medically single employees™ (Employee Only) enrolled in any plan other than the
highest cost plan, the City shall only contribute ninety percent (90%) of the “medically
single employee” (Employee Only) premium for the plan in which the employee is
enrolled. - '

o For “medically single employees” (Employee Only) enrolled in the highest cost plan,
the City shall only contribute ninety percent (90%) of the “medically single employee”
(Employee Only) premium for the second highest cost plan. However, in calendar year
2014 only, the City will subsidize half of the amount of the increased premium cost for
“medically single employees™ who elect to enroll in the highest cost plan.

e The parties will form a Joint Labor-Management Healthcare Committee to discuss healthcare
issues, including a possible wellness program with a re-opener in'the second year of the
contract by mutunal agreement

Floatmg Holidays — Employees will receive a one-time award of two addmonal floating holidays in
FlSCEl Year 2012- 2013

Imcrease in Time to Advance from Step 1 to Step 2 — Employees aﬁpointed oﬁ or after July 1, 2012

in positions with five steps (i.e. not the deep class 8177) must now complete one year (increased from
6 months) of required service before advancing to the second step of the salary range.

Grievance Procedure — All grievances must state the basis for the grievance, the sections of the MOU
believed to be violated, and the remedy sought.

Page 1 of 1






KATHERINE J. THOMSON : Arbitrator's Case No. 299-OLI
Arbitrator o - .

" El Cerrito, California

(510) 528-3005 (Phone and FAX)

In the Matter of Interest Arbitration, ' KATHERINE THOMSON
. PANEL CHAIR

CITY AND COUNTY OF SAN _ L
FRANCISCO, Public Employer, May 3, 2012

V.

SAN FRANCISCO MUNICIPAL »
ATTORNEYS ASSOCIATION, Employee
Organization.

MEDIATEDARBITRATION AWARD ™~~~ ~ —



APPEARANCES

For the City and County of

San Francisco:

Arthur A. Hartinger, Esq.
Jesse J. Lad, Esq.

‘Meyers, Nave, Riback, Silver & Wilson

555 12th Street, Suite 1500
Oakland, CA 94607

For San Franecisco Municipal

Aftorneys Association:

James A. Lassart, Esq.

Ropers, Majeski, Kohn & Bentley
201 Spear Street, Suite 1000

San Francisco, CA 94105



INTRODUCTION |
The parties to this mattef are the City and County of Sén Francis;co (“City”) and the San
‘Francisco Mpnicipal Attorneys Association (“MAA™). This proceeding was convened pméuant
to Section A8.409 of the Charter of the City and County of San Francisco. The parties met and
conferred in an attempt to reach agreement regarding a successor memorandum of understanding
“MOU™) on mﬁlﬁple occasions between February 29 and April 16, 2012. Having not reached
agreeﬁxent on the terms of .a succes.so:MOU', the partiés engaged in the mediation/arbifration

process (“proceeding”) consistent with Section A8.409-4(c) on April 24 and 25,2012.

SUMMARY OF PROCEEDINGS

A Proposals

The parties submitted proposals on the following squects:
1. MAA Proposals:

Proposal # 1: Wages

Proposal #2: Seniority

Proposal #3: Supervisory Differential

Proposal #4: 24-Hour On-Call Duties

Proposal #5: Health

Proposal # 6: Access to Benefits

Proposal #7; Life .Insurance

Proposal #8: | Retirement Buy-Back /
Proposal #9:  Voluntary Furlough
Proposal #10: Severance Timing -
Proposal :#1 1: Grievance Procedure

Proposal #12: Use of Donated Sick Time

Proposal #13: Retirement Restoration



Proposal #14:
Proposal #15:
.- Proposal #16:

Professional Services Reimbursement

Severance Pay

Deep Class Steps

- 2. City Proposals:

Proﬁosal #1:
Proposal #2:
Proposal # 3:
Proposal 4 4;
Proposal # 5:
Proposal # 6:
Proposal # 7:
Proposal # 8:
Proposal # 9:

Proposal #10:
Proposal #11:
Proposal #12:
Proposal #13:
Proposal #14:
Proposal #15:
Proposal #16:
Proposal #17:

Term
Furlough Days
Health Care Contributions S -

Longevity

Harassment and Discrimination Complaints

Grievance Procedure

Severance

Email Usage

Clean up

Waiver of Sick Leave Ordinance

Initial Step-Advancement for Classes with Five-Steps
Life Insurance |
Clean up |

Clean up

Clean up

Clean up

Ciean up

The issues for determination were narrowed significantly from this initial list during the

mediation. All subjects that were ultimately presented by the parties during the proceeding and

included in this Award are specifically identified in the Mediated Award section below.

B.. Charter Criteria’

Charter Section A8.409-4(d) describes the factors for reaching an award for issues in

3



dispute between the parties during the proceeding:
. changes in the consumer price mdex.
. comparability of employees performing similar services
. ‘comparability of other City employees '
»  health and safety | .
. financial resources of the City, including ﬂlé City’s tripartite report projecting the

City’s financial condition for the next three fiscal years

. other demands on City and County resources

. revenue projections |

. power to levy taics and raise revenue by enhancemcﬁts
. budgetary reserves

. the City’s ability to meet the costs of the decision of the arbitration board

The parties exchanged and presented information regarding the Charter criteria for
reachiné an award, including salary and benefits data from comparison jurisdictions; consumer
price index changes and wage informatién for MAA members; data regarding City;“ride
concess-ions. during the term of the current MOU,, furlough usage data for MAA members; health
costs; and the Tripartite Report on the City’s Financial Condition, including fevenue projectons,
budgetary reserves, the city’s ability to méet the cost of discontinuing furlough days inFY 2012;_
13 and wage increases between .Tu]yll., 2013 and June 30, 2014, the cost of conﬁnuin.g‘the same
level of city services, and inflationary pressure on non-personnel operating costs. Information
on health and safety of employees and the po-wer to levy taxes and raise revenue was not

applicable to the issues in this award.

"‘MEDIATED AWARD
The parties narrowed the issues to be included in this Mediated Award. The following

represents the Award for each issue that was presented for consideration in this Award,



ISSUE#1: TERM-
The term for the successor Memorandum of Understanding is July 1, 2012 to June 30,

2014.

ISSUE#2: WAGES

Effective July 1, 2013, employees will recéive al% sglary increase. Effective January 4,
2014, emplcyeés will receive an additional 1% salary inc;eése. EEec-ti\-fe March 29, 2014,
employees will receive a ﬁﬁal 1% saiafy increase. |

ISSUE #3: = FLOATING HOLIDAYS

Employees will receive a one-time award of two (2) additionat floating holidays in Fiscal

Year 2012-2013.
ISSUE #4: HEALTH

The following shall be the health contributions for employees at the einployee only level:

Employee Only: Effective January 1, 2014

“00%-90%"": The City shall pay 90% of the cost of the entire health
" insurance premium for Kaiser or Blue Shield, respectively, capped at the
second highest cost plan (e.g., currently, Blue Shield).

. Phase-In for City Plan Enrollees: -

For calendar year 2014 only, for employees who elect City Plan
(Employee-Only), the City will contribute 50% of the cost of the increase
for employees in City Plan (Employee-Only) using the current FY2011-12
formula and the cost of City Plan (Employee-Only) using the formula
described immediately above. . '

For example: If on January I, 2014, the employee share of the premium at
Employee-Only is $700, the City will pay $350 fo subsidize. Asof
January 1, 2015, employees will pay the entire difference between the cost
of City Plan (Employee-Only) and 90% of the second highest cost plan

(e.g., currently, Blue Shield).
. Wellness Committee with re-opener only by mutual agreement.

The formula for determining dependent health care contributions will |
remain the same during the term of the MOU. '



ISSUE #5: SICK LEAVE ORDINANCE

. The following language will be added to the end of MOU paragraph 141: “San Francisco

Administrative 'Code, Chapter 12W, Paid Sick Leave Ordinance, is expressly waived with

respect to employees covered by this Agreement.”

" ISSUE #6: GRIEVANCE PROCEDURES

The following language will be added to the Grievance Procedure in Article LH: -

35a.  All grievances shall state the basis of the grievance, the sections of the MOU

believed to be violated, and the remedy sought.

Paragraph 48 of the MOU shall be amended to state as follows:

48.

_ Selection of the Arbitrator

When a matter is appealed to arbitration, the parties shall first
attempt to mutually agree upon an Arbitrator fo hear the matter. In
the event no agreement is reached within ten (10) working days, or
any extension of time mutually agreed upon, the parties shall
request that the State Mediation and Conciliation Service
(“SMCS™) or the American Arbitration: Association (“AAA”)
provide the parties with a list of seven (7) potential arbitrators,
provided, that if any party fails to join in a mutual request to the
SMCS or AAA to provide a list of potential Arbitrators within ten
(10) days after a written request to do so, then the remaining party
or parties may make the request. The parties, by lot, shall
alternately strike names from the list, and the name that remains
shall be the arbitrator designated to hear the particular matter. Ifa
party refuses to respond within a reasonable time (not fo exceed

-+ thirty (30) days) after receiving a written request by any other

party to participate in striking names fromn the list as provided
herein, then the remaining party or parties may pursue all
appropriate remedies to obtain selection of the Arbitrator.

ISSUE #7: SEVERANCE PAY

/

The following language will repiacc paragraph MOU 75: “The City shall supply a draft

of the release dé:s‘cribed in paragrgph 72 within twenty (20) days of an attorneys’ separation from

City service. Severance payments shall be made within thirty (30) days of the City réceiving a

fully executed release pursuant to this MOU.”



ISSUE #8: ACCESS TO BENEFITS

Thé City agrees to make available to MAA those benefits available to MEA members as
part of the MEA’s Management Cafeteria Plan, if feagible and permissible; provided, however,
that MAA understands that the benefits made available will not be a part of a cafeteria plan;
parﬁcipaﬁon must be cost neutral; and the beneﬁts must be actually available outside a cafgateﬁa
plgn, If necessary the parties will meet mid—contracf to discuss any issues coneerning-availability'— . ...._
of benefits.

'ISSUE 45.  STEP PROGRESSION

The following language will be added af the end of paragraph 106 and applied ’éo
classifications with 5 steps: “Effective July I, 2012, employees appointed é;l or after Juiy 1,
2012 shall advance to the second step and o each successive step upon completion of the one (1)
© year required serﬁcé.”
~ ISSUE #10: EVALUAT.[.CN OF MAA fROPOSAL 8

The parties agree to separately gvaluate the feasibility of the MAA proposal that its
" membess be allowed to u‘se accrued unused vacation to satisfy any ;etireﬁgcnt shortage or to
complete a buyback for previous public service before they leave City employment.. ’fhe parties
agree to meet and discuss this proposal if requested by the MAA by May 1, 2013. If a meeting is
fimely ‘reqﬁested by the MAA, it shall tai{e place no later than July I, 2013, .
ISSUE #11: . TENTATIVE AGREEMENTS
The parties agree to make all the cléan—up changeg included in City Proposal Nos. 9, 13,

14, 15, 16 and 17, attached as Exhibit A.

Katherine ff/ Thomson
Arbitrator/Mediator

Dated: May 3, 2012, | ' By: /(@?7\‘0 QW
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' DEPARTMENT OF HUMAN RESOURCES oF NEGOTIATIONS 2012

EMPLOYEE RELATIONS L ‘ .
' . : Municipal Attorneys’
Association -

March 30 2012
City Proposal 8.— Clthlde Cleaﬂ up — EPMC Sway J
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\ DEPARTMENT OF HUMAN RESOURCES - . OCSENEGOTIATIONS 2012
- EMPLOYEE RELATIONS o : !

Muni¢ipal Attorneys’
" Association
April 4, 2012 . N o S

City Proposal 13 - Citywide Cléan up ~ Payroli/Personne] Services Division

22,  Dues Deductions, Dues deductions, once initiated, shall continue-unti the-anthorization - —- e
- - is revoked, i writing, by the represented atforney, For the administrative convenieace of” ' :
the City and MAA, a represented: attorney may only revoke a dues suthorization by
delivering the notice of revocation to the Controfler during the two-week period priof to -
the expiration of this agreement, The revocation notice shall be delivered to fhe -
Controller either in person at the Controller’s office or by depositing it in the U.S. Mail
addressed to the Payroll/Persomnel Services Division, Office of the Controlier, 875

Stevanson——t .__l_:_i___!_ an INesS -Avenue, ofh iX San.Francisco__ CA 94103;
Aitention: Dues Deduction. The City shall deliver a copy of the notices of revocation of

dues deductions authorizations to MAA within two (2) weeks of receipt.

italics = moved existing languege : ' M =pew language -

struck out-italios = cxisting language priorsection _ gtruskeut= removed language
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DEPARTMENT OF HUMAN RESOURCES - CCSFNEGO?HHOMS 2012

EMPLOYEE RELATIONS . _ ' .

- . , o Municipal Attorneys’
~ Association

April 4,2012

zmbursement

City Proposal 14— Cle:an up— Yrofessmnal Se:vxces Re

184.
a:zalzcs = moved existing language. . - bold, double nnderline = new languags
W}c—eﬁ.&% = emstmg [anguage prior section gruclcout = removed language
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" EMPLOYEE RELATIONS ~

DEPARTHENT OF HUMAN RESOURCES ‘ CCSF NEGOTIATIONS 2012

Association

Apnl4 2012

City Proposal 15 Clean up —Floafing Hohdavs befcre Vacatton -

125, Duzing Fiscal Years 204—9—1—1—%91—1—1—%—2012—13 2013-14 and 20 14—15 ﬂoatmg holidays
must be used before vacation days or hows are taken;. provided however that this
: hmltaﬁon (i.e., use of foating holidays before vacation) will not apply in cases in.which
usc of the ﬂoatmg hohday wﬂl cause a- loss of vacation due to the accrual maxinmms.
oent—Toi £] Gnimum-Staffag - Days; fFlopting holidays are to be
scheduled pcr mutual agmement, based on opcra:ttonal needs of the dzpa:tment :

s = moved oising lmgaegs "~ hold. double underline = new languzgo

struek-out-italies = exdsting language prior sec:ﬁcm -stroek-eut= removed language -

‘iPage tofi

Municipal Attorneys’-



DEPARTMENT OF HUMAN RESOURCES - CoF NEGOTIATIONS 2012
EMPLOYEE RELATIONS ' .

_ Municipal Attorneys’
Association

April 4, 2012

' City Proposal 16 — Clean up — “New Plan” Emplovees

122.

123.

italics = moved existing language v " bold, double urderline = new language
sirsch-out-#alies = existing language prior section siruelkout = removed language
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EWPLOYEE RELATIONS

- April 4, 2012

City Proposal 17 — Minimnm Staffing Days

DEPARTMENT OF HUMAN RESOURGES

COSF NEGOTIATIONS 2012

Municipal Attorneys’ -
' Association

italics = moved existing language
| stesck-out-ifalios = existing language prior section -

ine = new language

. Pape lofl

bold, donhle underiine
grackent = removed language



Becelved
HAY 642012

: me}g%fs‘ji f_ia‘i e



" ip vt
dr R

LO9Y6 WD ‘PUBDIEQ

00G1 aung 99008 Ml 656

TOSTIAL 79 T9ATIS YOBQTY ‘orrp] ‘S10kaq]
‘bsq ‘perT [ ossor

‘bsg ‘roBunrer] "y gy

I 76/ 7 S e W ITTK N 1o B (1 AN

EEEH BZELJ OMIIDD) TH (70
TapumoB.y rorgipayy ‘rorenygry
woswoy [ aUNIpey

Ittty

..\.?.”\.E:EEf. s







"~ * Complete copy of document is
located in '

Fiie No. (=200 0

MEMORANDUM OF UNDERSTANDING
| ~ between
THE CITY AND COUNTY OF SAN FRANCISCO
| and
MUNICIPAL ATTORNEYS ASSOCIATION
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