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' City Hall
Pr. Carlton B. Goodlett Place, Room 244
' San Francisco 94102-46389
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227

"BOARD of SUPERVISORS

_MEMORANDUM
GOVERNMENT AUDIT AND OVERSIGHT COMMITTEE
SAN FRANCISCO BOARD OF SUPERVISORS

TO: Supervisor'Mark‘Farrell, Chair -
E Government Audit and Oversight Committee
FROM: Rana Calonsag, Committee Clerk
DATE: June 15, 2012 L

SUBJECT: 'COMMITTEE REPORT, BOARD MEETING
Tuesday, June 19, 2012

The following file should be presented as a COMMITTEE REPORT at the Board meeting,
Tuesday, June 19, 2012. This item was acted upon at the Committee Meeting on June 14,
2012 at 1:00 p.m., by the votes indicated. .

Item No. 12 File No. 120505

Ordinance adopting and implementing the Memorandum of Understanding between the
City and County of San Francisco and the San Francisco Institutional Police Officers’
Association, to be effective. July 1, 2012, through June 30, 2014.

' RECOMMENDED AS A COMMITTEE REPORT

Vote: Supervisor Mark Farrell - Aye
Supervisor Sean Elsbernd - Aye
- Supervisor David Chiu - Aye

cc. Board of Supervnsors
Angela Calvillo, Clerk of the Board
Rick Caldeira, Legislative Deputy Director
Cheryl Adams, Deputy Clty Attorney
Binder Copy
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4155547506

' CITY AND COUNTY OF SAN FRANCISCO

;) OFFICE OF THE CONTROLLER

June 14,2012

' {
Ms. Angela Calvillo
Clerk of the Board of Superwsors
City Hall, Room 244 .
1D _,Carlton B. Goodlett Place
San Francisco, CA 94102

Ben Rosenfield
Controller

Monigue Zmuda
Depaty ControHer

RE: File Number 120505: Memorandmﬂ of Understandmg (MOU) mﬂl the San Franmsco Institutionat |

Police Officers’ Association.

Dear Ms. Calvillo,

In accordance with Ordinance 92-94, [ am SL.bmlttmg a cost analysis of the MOU between the City and
County of San Francisco and the San Francisco Institutional Police Officers’ Association (IPOA). The .
amendment applies to the period commencing J uly 1, 2012 through June 30, 2014, affecting 3 anthorized
positions with a salary base of approximately $O_> million and an overall pay and benefits base of -

approximately $0.4 mﬂhon.

As seen in Attachment. A, our apalysis prole{:ts that this agreement wﬁ[ be cost neutral to the City during
FY 20122013 and result in $9,000 of increased costs in FY 2013-14. Our analysis assumes a scenario

where premru.ms overtime, step, and atfrition grow consistent with wage chapges:

if you have adch*aonal questions or concerns please contact e at 554-7500 or Drew Murrell of my staff at

554-7647.
Sincerely, — —

"_‘_ < " y i} .
S — _ ;

Ben Roserxﬁé%ci,;AF
Controller ™~

ces Martin Gran, ERD
. Harvey Rose, Budget Analyst

City Hall < t Dr. Carlton B. Goodlett Place's Room 316 » Sé.n Franciscn CA 941074654
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Attachment A ' ' .
Kemorandum of Understanding from Ju%f f, 2012 - June 30, 2014 .
' San Franciseo Insfitutional Police Officers’ Association '
Estimated Costsi(Savings) FY 2012-2014
Controlter's Office ' '

Annual Costs/{Savings) : . - FY 2012-2013 FY 2013-2014
Wages _ ) _

1% Wage Increases effective July 1, 2013, January 4, 5 ) 3 7 000

2014, and March 29, 2014 for alt employees ’
Wage-Retated Fringe Increases/(Decreases} 3 .- 3 2,000
Benefits , _

fncreased premiums ranging from $5 to $15 per month for

employees enrolled in the Delta Dentat PPO effective ~ % - $ -

January 1, 2013.

For “KMedically Single” employees, the City will pay 90% of .
the cost of the medical premium capped at 90% of the cost $ - . % -
of the second highest cost plan, effective January 1, 2014. '

Annual Amount Increase/{Decrease) ) : 3 - $ 9;000
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Gontroller's Ofice Summary of 2012 - 2014 Labor >m_.mm3a3m Costing
6/14/2012

Citywlide Patterns .
1) Wage Increases: Three 1 % wage Increases in FY 2013-14, projacted to result In a 1,75% wage and variable fringa~cost increase durng FY 2013-14

- 2) Step Savings: Effective July 1, 2012 postpone advancement form Step 1 to Step 2 until the completlon of 12 months of service rathern than 6 Boz?m_

- 3) Health Contributlons: Effective January 2014, For

cost of the second highest cost plan..

FY 2012-13 Total  FY 2013-14 Total

“Medlcally Single” employees, the City will pay 90% of the cost of the medical premium capped at 90% of the

Costs/{Savings) $ 3,489,000 $ - 37,571,000 :
FY 2012-13 FY 201314
Table Table Name Wages & Premlum Variable Fringe Health & Dental Wages & Premlum Varlable Fringe Health & Dental
000  Consolidated Crafts $ 30,000 $ - 3 - w.K ooo $ mmm 000 a (84,000)
001 Unrepresented Employees $ 14,000 § 3,000 $ (15,000) %ﬁ%@
003 Operating Englneers, Local 3 $ - $ - $ - qm ooc $ E oo 3 (5,000)
D06 Elactrical Workers, Local 6 ] 492,000 §$ 108,000 $ (17,000)| § ] 981,000 § 255,000 $ (81,000)
021 " Local 21 $ 62,000 $ (16,000) $ - $ 5,878,000 § 1,843,000 $ (797.000)
038 Plumbing and Plpefltting Industry $ 16,000 % - 3 - |3 518,000 § 136,000 $ (40,000)
039  Statlonary Engineers $ - % - $ (35,000)| $ 1,000,000 $ 265,000 $ (168,000)
121 Service Employees International Unlon $ 6,048,000 § {39,000) § (6,051,000} $ 12,390,000 $ 1,081,000 § -
130 Machinists Unlon : $ 12,000 $ - $ (9,000)| $ 209,000 $ 55,000 $ (33,000)
183* Physlcians and Dentists $ 2,514,000 § 486,000 §$ - $ -2,663,000 $ 589,000 $ (151,000)
200  TWU Local 200 § - $ - $ - $ 28,000 % 8,000 § (1,000)
251 TWU Local 250-A, TWU - Miscellaneous § 7,000 §. - $ - $ 137,000 $ 38,000 $ (23,000)
252 TWU Local 250- A, TWU - Auto Service Worker $ (9,000) § - 3 - $° 33,000 % 12,000 § (6,000)
261 Laborers 8 (69,000) $ 144,000 § (47,000)[ § 953,000 $ 444,000 § . (299,000)
311 Municlpal Attorneys $ (2,000) % (1,000) $ - $ 1,065,000 § 286,000 §- (102,000)
351 Munlcipal vmxmoc?mm Association $ - $ - 3 (79,000)| $ 2,019,000 § 541,000 § (323,000)
419 . DA Investigators $ - 8 - § (2,000 $ 81,000 § 13,000 § (12,000)|
498  SF Deputy Sheriff's Assoclation 3 5000 § - $ (47,000)] $ 1,352,000 § 268,000 $ (231,000)
499 SF Sheriffs Managers and Supervisors $ - $ - $ (6,000)| $ 325,000 § 45,000 % (23,000)
651  SF Probation Officers $ 873,000 §$ (849,000) $ - |$ 1,105,000 § (773,000) $ (22,000)
' 791  Staff. / Per Dlem Nurses $ (54.000) $ -8 - s 1,481,000 § 412,000 § -
856  Teamsters - Multf - Unit $ 113,000 § (108,000} $ - % 259,000 $ (78,000) § (12,000)
858" Supensing Nurses $ 25,000 § - % (5,000)| § 361,000 § 85,000 % (265,000)
885  Supervising Probation Officers 3 - $ - 3 (3,000)( $ 36,000 $ . 7,000 % (6,000)
969 Institutlonal Police Officers $ - 3 - $ a $ 7,000 § 2,000 § -

* The MOUs with the Physliclans and Dehtists are sp

** The MOU with Supervising Nursas Is for three years

into two groups; one for bargalning unit 17 and ons for _umam_zsm unlt 18 and run for three <mm_.m form July 1, 2012 through June 30, 2015

from July 1, 2012 through June 30, 2015
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FILE NO. 120505 o ORDINANCE NO.

[Memorandum of Understanding- San Francisco Instifutional Police Officers' Assooiation]

Ordinance adopting and Er‘nplemenﬁh‘g the Memorandum of Understanding

betWeen-'the- City and County of San Francisco and the San Francisco

Institutional Pohce Officers Assocratron to be effective July 1, 2012, through

, June 30, 2014.

- ' NOTE:- ' Addr’uons are mgle—underlme ztalzcs Times New Roman

delefions are e
Board amendment addrtlons are double—underlrned

] Board amendrent delefions are e@ee%h-reegh—ﬂeﬂ%qal

" Beit ordained by the People of the Clty and Coun*y of San Francisco:
Section 1. The Board of Supervisors hereby adopts and implements the

Memorandum of Understanding between the City and County of San Francisco and the

San Francisco Institutional Police Officers' Association, fo be eﬁecﬁ_ve July 1, 2012,

through June 30, 2014.

The Memorandum of Understanding so rmplemented is on f le in the office of the
Board of Supervisors in Board File No. 120505, ‘ o

APPROVED AS TO FORM:
DENNIS J: HERRERA, City A‘tomey

o Losloll { $ler

ELIZABETH S. SALVESON

Chiet Labor Afforney -
Mayor Lee '
BOARD OF SUPERVISORS Page 1

5/16/2012
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EPARTMENT OF HUMhN RESOURCES : ' :  CCSF NEGOTIATIONS 2012
MPLOYEE RELATIONS . .

" Institutional Police
Officers’ Association

" IPOA BARGAINING HIGHLIGHTS

Term — Two year term (Tuly 1, 2012 fo June 30, 2014). ' \

" Wages — continuing previously negotiated base wage relationship between represented classifications
~and comresponding swom classifications in the Sheriff’s Department.

Stractural Reform of the City’s Healthcare Benefit and Cost—‘Sharil_l;g Structures — '
e Health caré cost shanug effeetwe J anuary 1,20 14

o For “medically single employees*’ (Employee Only) enrolled in any plan other than the. .

highest cost plan, the City shall only contribute ninefy percent (90%) of the “medically | o

“single employée” (Employee Only) premium for the plan in which the employee is
enrolled.

o For “medically. smgIe employees” (Employee Only) enrolled in the highest cost plan,
the City shall only contribute ninety percent (20%) of the “medically single employee”
(Employee Only) premium for the second highest cost plan. However, in calendar year
2014 only, the City will subsidize half of the amount of this increased pI‘G]:DlUI]l cost for
“medically smgle employees” who elect to enroll in the highest cost plan_

o Exception: for “medically single employees” (Employee Only) who are permanently
assigned to work in remote locations outside of the health coverage areas of Kaiser and
Blue Shield, the City will continue to contribute one hundred percent (100%) of the

. cost of the Employee-Only premium. -

s The partles will form a Joint Labor—Mana.gement Healthcare Commlttee to discuss healthcare
' issues, including a possible wellness program, with a re-opener & in ﬂle second year of the
contract by mutnal ag;reement e

' Increase in Time to Advance from Step 1 to Sfep 2 — Employees ai:pointed'on or after July 1, 2012
-must now compléte one year (increased from 6 months) of required service before advancing to the
second step of the salary range. : :

CaIPERS Prop C Contribution — _Effective July 1, 2012 covered employees who are members of
CalPERS agree to make pre-tax contributions, sm:ular to those being made by members of SFERS as
required under Charter section A8.409-9. , :

Standby Pay — The City and the Union agreed to eliminate 25% standby pay when an employee is not
provided with a cell phone or other electronic communications device.

qud Sick Leave Ordinance - San Francnsco Admzmstraﬁve Code, Chapter 12W, Pa.ld Sick Leave -

Ordinance, is waived.

Page 1 of 1
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I\{E-ZMORAN-].)UI\"‘I‘OF UNDERSTANDING
.BETWEENANﬁ EOR -
~ THE CITY AND COﬁNTY OF SAN FRANCISCO
AND
| THE SAN FRANCISCO INSTITUTIONAL POLICE OFFICERS’ ASSOCIATION

JULY 1, 2012 — JONE 30, 2014

** Complete copy of document is.
- located in '

File No. _[2DSDE
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