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City Hall _
Dr. Carlfon B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227

BOARD of SUPERVISORS

| MEMORANDUM
GOVERNMENT AUDIT AND O‘VERSIGHT COMMITTEE
'SAN FRANCISCO BOARD OF SUPERVISORS

TO: - Supervisor Mark Fa'rrell, Chair
Government Audit and Oversight Committee
- FROM: Rana Calonsag, Committee Clerk
DATE: June 15,2012 - o

SUBJECT:  COMMITTEE REPORT, BOARD MEETING .
: Tuesday, June 19, 2012

The following file should be presented as a COMMITTEE REPORT at the Board meeting,
Tuesday, June 19, 2012. This item was acted upon at the Committee Meeting on June 14,
2012 at 1:00 p m., by the votes indicated.

ltem No.17  FileNo. 120510

Ordinance édopting and implementing the Memorandum of Uhderstanding between the
City and County of San Francisco and the San Francisco District Attorney Investigators®
Association, to be effective July 1, 2012, through June 30,.2014.

RECOMMENDED AS A COMM-!TFEE REPORT

Vote: Supervisor Mark Farrell - Aye
Supervisor Sean Elsbernd -~ Aye
Supervisor David Chiu - Aye

cc: Board of Supervisors
Angela Calvillo, Clerk of the Board
Rick Caldeira, Legistative Deputy Director
Cheryl Adams, Deputy City Attorney
Binder Copy
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CITY AND COUNTY OF SAN FRANCISCO ) L
OFFICE OF THE CONTROLELER | Ben Rosenficld
B : Coatroller

. i . Moniqgue Zmuda
N _ . ' o ' Deputy Contreller

 June 14,2012

Ms. Angela Calvillo

Clerk of the Board of Supervisors
City Hall, Room 244 .

 Dr. Carlton B. Goodlett Place
San Francisco, CA. 94102

RE: - File Number 1205 10: ‘Amén&fnéntto the Memerandurm of Understanding (MOU) with the San
- Francisca District Attorney Investigators® Association

Dear Ms. Calvillo,”

In accordance with Ordinance 92-94, [ am submitting a cost analysis of the MOU between the City and

County of San Francisco and the San Francisco District Attormey Investigators’ Association (DAIA).The

amendment applies to the period commencing July 1, 2012 through June 30, 2014, affecting 40 authorized .

positions with a salary base of approximately $4.2 million and an overall pay and benefits base of
. approximately $5.0 million. - . ' ' '

As seen in Attachment A; our analysis pfojects that this amendment will result in saviags of $2,600 to the
- City during FY 2012-13 and increased costs of $62.000 in FY 2013-14. Our analysis assumes a scenario
where premiunss, overtime, step, and attrition grow consistent with wage changes.

If your have additional quésﬁons or concems please contact me af 554-7500 or Drew Murell of my staff at
554-7647. ' '

(\——'—/ %\\\‘\—’_}

| Ben Roserifield é\;‘f
- Controller

oc: . Martin Gran, ERD
Harvey Rose, Budget Analyst

£15-554-7500 City Hall - I Dr. Carton B, Goodlett Place ~ Room 316 « San Francisea CA 941024694 . FAX 415-354.7466
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Aftachment A

Memorandum of Understanding from July 1, 2612 - June 30, 2014
San Francisco Disfrict Aifomey Investigators’ Association
Controller's Office Estimate of Costs/(Savings) FY 2012-2014

Annual Costs/{Savings) - ‘ .  Fyz0122013  FY2013-2014

Wages : ' ,
Effective July 1, full-ime employees entering at the first
step may advance fo the second step and fo each $ g ~
successive step upon completion of one year required e
service. ’ :

1% Wage increases effective July 1, 2013, January 4, . g . - $° 61,000
2044, and March 29, 2014 for all employees ' '

Wage-Related Fringe increasésf(l}ecreases) ’ $ - % ‘E,S,OOO'

Benefits - o : S :
Increased premiums ranging from $5 to $15 per month for
employees enrolled in the Delta Dental PPO effective
January 1, 2013.

A

(2,000) $ (3,000

For "Medicatly Single” employees, the City will géjy 80% of . _
the cost of the medical premium capped at 90% of the cost % - $ {8,000}
of the second highest cost plan, effective January 1, 2014. ' . ‘

Annual Amount Increase/(Decrease} o : $ (2,000  _§ .BZ,OOD
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FILENO. 120510 - ORDINANCE NO.

[Memorandum of Understanding - San Francisco District Aftorney [nvestigators’ Association]

Ordinance adopfing and implementing thé Memorandum of Understanding

between the City and County of San Francisco and the San Francisco District

Attorney ln\fesﬁgators’ Association, to be effective July 1, 2012, through June 30,

2014.

NOTE: Additions are Mle una’erlme zz‘alzcs szes New Romun;

deletions are
Board amendment addftlons are double—underlmed

: Board amendment deletions are S-i‘:Fl—Keth-FB-th—ﬂ-eﬁiﬁ-a-l

Be it ordained by the People of the C[fy and County of San Franeisco:
"Section 1. The Board of Supervisors hereby adopts and implements the
Memorandum of Understanding between the City and County of San Francisco and the

San Francisco District Attorney Invesﬁgators"‘Assoéfaﬁon, to be effective July 1, 2012,

through June 30, 2014.

The Memdrand_um of Understénding so implemented is on file in the office of the

Board of Supervisors in Board File No. 120510.

APPROVED AS TO FORM:

Il . DENNIS J. HERRERA, City Aﬁomey

‘//p]%/{/? 4 /z[wﬂ/

By:
ELIZABETH S. SALVESON
Chlef[ Labor Aﬁomey
Mayor lLes
BOARD OF SUPERVISORS
Page 1

5/18/2012
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' DEPARTMENT OF HUM,. . RESOURCES ' _CSFNEGOTIATIONS 2012
- 'EMPLOYEE RELATIONS .

_ Distriet Attorney
Investigators’
Association

DATA BARGAINING HIGHLIGHTS

" ‘Term — Two year term (July l,'2012' to June 30, 2014).
- Wages —

Flscal Year 2012-2013 — No wage increases

Flsca.l Year 2013-2014 —

e 1% on July 1, 2013

—.,—‘—1%—03-—]3@4,—261 o T e — '_'—'".'“-"" S —————
« 1% on March?29, 2014

Sfructura] Reform of the City’s Healthcare Benefit and Cost—Sharm,, S‘fructures —~

e Health care cost sharmg effective January 1, 2014:

o For “medically single employees (Employee Only) enrolled in any plan other than the
highest cost plan, the City shall only contribute ninety percent (90%) of the “medically
single employee” (Employee Only) premlum for the plan in which the employee is’
enrolled. .

o For “medically single employees™ (Employee Only) enrolled in the highest cost ple'm1
‘the City shall only contribute ninety percent (90%) of the “medically single employee
~ (Employee Only) premium for the second hlghest cost- plaJ:L

o) Exceptlon: for ¢ medlcally single emploYees” (Employee Only) who are permanently
assigned to work in remote locations outside of the health coverage areas of Kaiser and : -
Blue Shield, the City will continue to confribute one hundred percent (100%) of the
cost of the, Employee-Only premlum_ '

s The parties will form a Joint Labor-Management Healthcare Committee to discuss healthcare
issues, including a possible wellness program, with a re—opener n the second year of the
contract by murnal a.g;reement

Floating Holidays — Employees Wﬂl receive a one-time award of two additional ﬂoatmg holidays in -
Flscal Year 2012-2013.

Page 1 of2
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EPARTMENT OF HUM. .. RESOURCES | CoF NEGOTIATIONS 2012
MPLOYEE RELATIONS : ' ‘ —c

' : . District Attorney
. ~ Investigators’
Association

mo

Ynerease in Time to Advance from Step 1 to Step 2 —Employees appointed on or after J uly 1, 2012
must now complete one year (increased from 6 months) of required service before advancing to the

. second step of the salary range.

CaIPERS Prop C Contribution — Effecﬁve July 1, 2012, covered employees who are members of
CalPERS agree to make pre-tax contributions similar to those being made by members of SFERS, as
required under Charter section AR.409-9.

Standby Pay — The City and the Union agreed to e]jmiﬁate 25% standby pay.

Page 2 0f2
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COLLECTIVE BARGAINING AGREEMENT
~ BETWEEN | | | |
~ THE CITY AND COUNTY OF SAN FRANCISCO

'THE SAN FRANCISCO DISTRICT ATTORNEY
_INVESTIGATORS’ ASSOCIATION

JULY 1, 2012 — JUNE 30, 2014

= Complete copy of document is
located in’

File No. 120570
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