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City Hall
Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227 -

BOARD of SUPERVISORS

MEMORANDUM
GOVERNMENT AUDIT AND OVERSIGHT COMMITTEE
SAN FRANCISCO BOARD OF SUPERVISORS®

TO: | Supervisor Mark Farrell, Chair

Government Audit and Oversight Commlttee -
FROM: . Rana Calonsag, Commxttee Clerk

DATE: June 15, 2012 L S

SUBJECT: COMMITTEE REPORT, BOARD MEETING
: "~ Tuesday, June 19, 2012

The following file should be presented as a COMMITTEE REPORT at the Board meeting,
Tuesday, June 19, 2012. This item was acted upon at the Committee Meeting on June 14,
2012 at 1:00 p.m., by the votes indicated. . :

Item No. 22 File No. 120515

Ordinance adopting and implementing the Memorandum of Understanding between the
City and County of San Francisco and the Laborers International Union, Local 261, to
be effective July 1, 2012, through June 30, 2014 - '

RECOMMENDED AS A CO_MMtTTEE REPORT

Vote: Supervisor Mark Farrell - Aye -
Supervisor Sean Elsbernd - Aye
Supervisor.David Chiu - Aye

cc: - Board of Supervisors
Angela Calvillo, Clerk of the Board
Rick Caldeira, Legislative Deputy Director
Cheryl Adams, Deputy City Attorney
Binder Copy
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CITY AND COUNTY OF SAN FRANCISCG

OFFICE OF THE CONTROLLER Ben Rosenfield
‘ : . : ’_€oa€reﬁer_

Monique Zoruds
Deputy Controller

June 14, 2012

Ms. Angela Calvillo

Clerk of the Board of Supervisors
- City Hall, Room 244

1 Dr. Carlton B. Goodlett Place

San Pranmsco CA- 941 02

RE:  File Number 12051 5: Amendment to the Memorandum of Understandlnv (MOU} with Laborers
International Union, Local 261 '

Dear Ms. Calvillo,

In aceordance with Ordi_nance 92-94, T am submitting & cost analysis of the MOU between the City and - -
County of San Francisco and the Laborers International Union, Local 261 (Laborers). The amendment
applies to the period commencing July 1, 2012 through June 30, 2014, affecting 1,009 aithorized positions
with a salary base of approximately $67 4 million and an overall pay and benefits base of approximately
$79.1 miltion. .

As seen in Attachment A, our analysis p{ojéct‘; that this amendment will result in costs of $28,000 to the
CIty during FY 2012-13 and $1.1 million in FY 2013-14. Our analysis assumes a scenarioc where
premiums, overtime, step, and atfrition grow consistent with wage changes.

¥ you have additional questions or concerns piease contact me at 554-7500 or Drew Muzrell of my staff at
554-7647. : .

Sincerely,

P

eld /

Controller -t
« oot . Martin Gran, ERD .

Harvey Rose, Budget Analyst

415-554-7500 City Hall « £ Dr. Carfton B. Goodlett Place « Room 316 * Szr Francisco CA 94102-4694 : © FAX 415554 7.1.55
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Aftachment &~
#emorzndum of Understanding from.July 4, 20142 - June 30, 2014

I aborers lnternationat Union, Local 261 : i ;
Ceatroller's Office Estimate ef Costsl(Savmgs} FY 2012- 2{}14

Annuaf Costs/{Savings) o ' ' - FY 2012-2013 FY 2013-2014
Wages .

Effective July 1, 2012, the Public Outreach/Public Safety Cross .

Training Premium in the amount of 1% will be built info the base $ 582,000 $ 585,000

rate of all covered employees.

1% Wage increases effective July 1, 2013, January 4, 2014, and : .
: e L. 047,000
March 23, 2014 for all employees ¥ 4

| Effective’ July 1, full-iime empioyees entenna at the ﬁrst siep may
advance fo the second step and fo each successive step upon $ (6,000) SB {27,000)
completion of the one year required service.

Wage Related Fringe Increases/(Decreases} - e - % 144000 % 444000
‘Premium Increasel{Decreases} $ (655,000} $  (B62,000).
Benefits .

tncreased premiums ranging from $5 to $15 per ‘month for :

employees enrolied in the Delta Dental PPO effective January 1, $ (47,000} $ {95,000)

2013. ‘

For “Medically Single” employees, the City wilf pay 90% ofthe cost .
of the medical premium capped at 90% of the cost of the second % Lo $ {204,000
highest cost plan, effective January 1, 2014, . :

Annual Amount Increasef{Decrease) ‘ $ 28,000 $ 1,098,000
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1

Contraller's O:nm Summary of 2012 - 2014 Labor Agresments Costing

6/14/2012

Citywlde Patterns

1) Wage Increases: Three 1 % wage increases In FY 2013-14, projected fo result In a 1,75%

wage and varlable fringe cost increass durlng FY 2013-14

2) Step Savings: Effective July 1, 2012 postpane advancement form Step 1 to Step 2 until the completion of 12 months of service rathern than 6 months

3} Health Contributions: Effactive January 2014, For
cost of the second highest cost plan.

Costs/(Savings) $ 3,489,000 § . 37,671,000
R ' FY 201213 FY 2013-14

Table Table Name [Wages & Premium Varlable 3.__5@ :mnzs &Dental |Wages & Premium Variable Fringe Health & Dental
000  Consolldated Crafts $ 30,000 § - § - w\t:\ooo Nmm ooo $ BA 0a0)
001  Unrepresented Employses ) $ 14,000 $ 3,000 § (15,000) S i Em%
003  Operating Engineers, Local 3 '$ - 3 - § L $ 78,000 $ 21, 000 a (5,000)
006  Electrical Workers, Lacal 6 $ 492,000 § 108,000 § (17,000){ $ 981,000 § 255,000 § (81,000)
021 Local 21 $ 62,000 § (16,000) $ - s 5,878,000 § 1,843,000 § (797,000)
038 Plumbling and Plpefitting Industry $ 16,000 % - $ ~ $ 518,000 § Am.m.ooo $ (40,000)
038  Stationary Englnesrs $ - 3 - 3 (35,000)] § 1,000,000 § 265,000 § (168,000)
121 Service Employees International Unlon $ 6,048,000 % (30,000) $ (6,051,000)] $ 12,380,000 '§ 1,981,000 § - -
130 Machinists Union $ 12,000 § - $ (9,000)| $ 209,000 § 55,000 % (33,000)
183*  Physiclans and Dantlsts $ 2,514,000 § 486,000 § - $ 2,663,000 § 589,000 § (151,000)
200 TWU Local 200 $ - $ - $ - $ 28,000 $ 8,000 § (1,000)
251 TWU Local 250:°A, TWU - §_mnm__m:mo_._m 3 7000 § - § - 18 137,000 $ 38,000 § (23,000)
252 TWU Local 250-A, TWU - >5o mmE_om Warker $ (9,000) $ - § - 3 33,000 $ 12,000 $ "(6,000)
261  Laborers $ " (89,000) $ 144,000 § (47,000 953,000 $ 444,000 % (209,000)
311 Municlpal Attorneys - $ (2,000) § (1,000) $ - $ 1,085,000 $ 286,000 $ (102,000)
351 Munlcipal Exacutives Assoclation $ - $ - § (79,000)] $ 2,010,000 § 541,000 § (323,000)
418 DA Investigators . 5 - 3 - 0§ (2,000)| § 61,000 § 13,000 % (12,000)
498  SF Deputy Sherlffs Assoclatlon 5 5000 $ - $ (47,000)] § A.mmm._ooo 3 268,000 $ (231,000)
489 SF Sherlffs Managers and Suparvisors 3 - $ - $ (6,000){ $ 325,000 % 45,000 -§ (23,000)
651 SF Probation Offlcers L 873,000 § (849,000) % - 18§ 1,105,000 § (773,000) $ (22,000)
791 Staff / Per Diem Nurses I$ (54,000} § - 3 - $ 1,481,000 $ 412,000 $ -
858  Teamsters - Mult| - Unlt § 113,000 § (108,000) § - |'% 259,000 § (78,000) $ (12,000)
858" Supervising Nursas $ 25000 § 5 - $ (5,000){ $- 361,000 % 85,000 § (265,000)
985 . Supervising Probatlon Officers 5 - § - $ (3,000)} $ 36,000 § 7,000 % (6,000)
969 . Institutional Police Officers 3 — $ - $ -~ $ 7,000 § 2,000 §$ S -

_.gmm_om_z Single” employaes, the City wlll pay 80% of the cost of the medlcal premium capped at 90% of the

FY 2012-13 Total

FY 2013-14 Total

* The MOUs with the Physlclans and Dentlsts are mu_z Into two groups; one for bargalning unit 17 and ona for _umam_:_zm unit 18 and run aﬂ thre

** The MOU with Supervising Nurses is for three years from duly 1, 2012 through June 30, 2015

o years form July 1, 2012 through Jung 30, 2015
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FILE NO. 120515 - _ ORDINANCE NO.

- [Memorandum of Understanding - Laborers, Local 261]

Ordinance adophng and rmplementmg the Memorandum of Understandmg :

. between the Crty and County of San Francisco and the Laborers [nternat[onal

Union, Local 261, 1:0 be effective Jufy 1, 2012, through June 30, 2014.

NOTE: Additions are mg,c_rle—underlzne italics Times New Roman

deletions are
‘Board amendment additions are double underhned

. Board amendment deletions are

Be it ordained by the People of the City and Cormty of San Francisco:

Section 1. The Board of Super\nsors hereby adop’rs and rrnplemen‘rs the

Memorandum of Understanding between the Cify @nd County of San Francxsco and the

Laborers International Unlon Loca[ 261, 1o be effective July 1, 2012, through June 30, °

2014

The Memorandum of Understanding so implemented is on file in the office of the

Board of Supewisors in Board File No. 120515.

APPROVED AS TO FORM:

- DENNIS J. HERRERA City Attorney

72{ /! //»Zifve__.

ELIZARETH S. SALVESON
" Chiefiabor Attormey

Mayor lee

BOARD OF SUPERV]SORS
Page 1

5/16/2012
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DEPARTMENT OF HUMAN RESOURCES ' ACSFNEGOTIATIONS 2012

EMPLOYEE RELATIONS - '
: Laborers, Loeal 261

LABORERS, LOCAL 261 BARGAINING HIGHLIGHTS
Term- Two year term (July 1, 2012 fo June 30, 2014), |
Wages — _ _ |
Fiscal Year 2oi2-2913 ~ No wage increases
Fiscal Year 2013-2014 — I o
e 1%on July 1, 2013 .
" 1% on January 4, 2014

e 1% on March 29, 2014

--—--———Sﬁﬂcfﬂrzl—Refﬁfm—of—th&Gityls—Healthea:e—Beﬂeﬁt—and—Gostﬁhaﬁngsmciur—e—s —_—
* Health care cost shating effective January 1, 2014:

o For “medically single employees” (Employee Only) enrolled in any plan other than the
: highest cost plan, the City shall only contribute ninety percent (90%) of the “medically
single employee” (Employee Only) premium for the plan in which the employee is
enrolled. o - '

o For “medically single employees™ (Employee Only) enrolled in the highest cost plan,
~ the City shall only contribute ninety percent (90%) of the “medically single employee™ .
(Employee Only) premium for the second highest cost plan. However, in calendar year
2014 only, the City will subsidize half of the amount of this increased premium cost for
“medically single employees™ who elect to enroll in the highest cost plan. .

o . Exception: for “medically single employees™ (Employee Only) who are permanently
-assigned to work in remote locations outside of the health coverage areas of Kaiser and
- Blue Shield, the City will continue to contribute one hundred percent (100%) of the
cost of the Employee-Only premium. ' 3 :

. ®  The parties will form a Joint Labor—Mauagcmeht Healthcare Committee to discuss healtheare
. issues, including a possible wellness program, with a re-opener in the second vear of the -
confract by mutual agreement :

Dental - Beginning January 1, 2013, the bargaining unit agrees to pay §5 (individual) - $10 (employee.
+1)-§13 (employ¢c + 2 or more) per mont’t_x respectively towards dental premium costs. _ ' :

Floating Holidays — Employees will receive a one-time award of two additional floating holidays in.
Fiscal Year 2012-2013: - :

- Page1o0f2
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' DEPARTMENT OF HUM; __RESOURCES : - oF NECOTIATIONS 2012
MPLOYEE RELATIONS - hetastiidetbdinfidrttinntein

m

Tncrease in Time to Advance from Step 1 to Step 2 — Eniployees appointed on or after July 1, 2012
mitst now complete one year (increased from 6 months) of required service before advancing to the

second step of the salary range:

Elimination of the Travel Pay Provision — Effective July 1, 2012, employees who are San Francisco - -
residents and who are assigned to work at Sunol, will no longer receive Travel Pay. Instead, '
employees who received Travel Pay in Fiscal Year 2011-2012 will receive a one-time Jump sum

- payment equivalent to the amount of Travel Pay they earned in Fiscal Year 2011-2012.

 Work Schedule Change Prbﬁsion— Departmients can change schedules of all covered employees
based on operational need with 5 calendar days’ notice and with written approval of the appointing

officer.

Lead Worker Pay—Lead qukér Pay'as-sig:uments must be made in wntmg
Standby Pay — Eﬁminate 25% standby pay. Employees earn 10% standby pay when provided with a
cell phone or other electronic communication device. :

Substance Abuse Policy- The parties will meet and. confer regarding the possibility of a drug testing
policy that will be limited to instances of reasonable suspicion of drug and/or alcohol use, to be
implemented no later than January 1, 2013. Should the parties fail fo reach agreement on a new
substance abuse testing program by December 1, 2013, Arbitrator Chris Burdick shall retain
jurisdiction to resolve any such dispute under Charter Section A8.409-4(d). N

Public Outreach/Public Safety Cross Training Premium — The City will fold the 1% premium
received by all covered employees 1nto the base rate. -

" Pagel2o0f2
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MEMORANDUM OF UNDERSTANDING

Between-and For

THE CITY AND COUNTY OF SAN_'FRANCISCO
And

THE LABORERS INTERNATIONAL UNION, LOCAL 261

JULY 1, 2012~ JUNE 30, 2014

** Complete copy of document is
located in

File No. J2)S7S
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