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City Hall
Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689 '
Tel. No. 554-5184 -
Fax No. 554-5163
TDD/TTY No. 554-5227

BOARD of SUPERVISORS

| MEMORANDUM
GOVERNMENT AUDIT AND OVERSIGHT COMMITTEE
SAN FRANCISCO BOARD OF SUPERVISORS

TO: Supervisor Mark Farrell, Chair- .
: Government Audit and Oversight Committee
FROM: Rana Calonsag, Committee Clerk |
DATE: . June 15, 2012

SUBJECT: . COMMITTEE REPORT, BOARD. MEETING
" Tuesday, June 19, 2012

The following file should be presented as a COMMITTEE REPORT at the Board meetlng,
Tuesday, June 19, 2012. This item was acted upon at the Committee Meeting on June 14,

2012 at 1:00 p.m., by the votes indicated.

ltem No. 26 - File No. 120519

Ordinance adopting and implementing the arbitration award establishing the
Memorandum of Understanding between the City and County of San Francisco and the
International Union of Operating Engineers Stationary Engineers, Local 39, tobe
effectxve July 1, 2012, through June 30 2014.

RECOMMENDED AS A COMMITTEE REPORT

Vote: Supervisor Mark Farrell - Aye
Supervisor Sean Elsbernd - Aye
Supervisor David Chiu - Aye

cc. Board of Supervisors
Angela Calvilio; Clerk of the Board
Rick Caldeira, Legislative Deputy Director
Cheryl Adams, Deputy City Attorney
Binder Copy :
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CITY AND C‘GUNTY OF SAN FRANCISCO

OFFICE OF THE CONTROLLER ) Bea Raseuﬁel&
' : : : . Controller

. Monique Zmuda
Deputy Controller

June 14, 2012

Ms. Angela Calvillo

Clerk of the Board- of Supervisers

City Hall, Room 244 -

1 Dr.-Carlton B. Goodlett Place

San Francisco, CA 94102 : '

RE:  File Number 120519: MEﬁLOT?nduﬁl of Understanding (MOU) with the Intemational Union of
* Operating Engineers, Stationary Engineers, Local No, 39

Dear Ms. Calvillo,

In accordance with Ordinance 92-94, I am submitting a cost analysis of the MOU between the City and
County of San Francisco. and the International Union of Operating Engineers, Stationary Engineers,
- Local 39 (Stationary Engineers). The amendment applies to the period commencing July 1,.2012 through
June 30, 2014, affecting 670 authorized positions with a salary base of approximately $54.7 million and an
overall pay and benefits base of approximately $69.2 million. '

As seen in Aftachment A, our analysis projects that this amendment will tesult In approximately $35,000
of savings to the City during FY 2012-13 and $1,097,000 of increased costs in FY 2013-14. Our analysis
assumes a scenatio where premiums, overtime, step, and attrition grow consistent with wage changes. ,

If you have addjﬁonal questions or_concerﬁs please contact me at 554-7500 or Drew Murrell of my Staff at
554-7647. g ' :

' Sincerely,

R < 2 %
BenResenfiéld [ |
Controller "a,,fi

ce: Martin Gran, ERD
Harvey Rose, Budget Analyst

4E5-554-7500 . City Haft + 1 Dr. Carlton B. Goodett Place + Koom 316 » San Framcisco CA 941024694 ’ EAN 415-554-7466 -

—
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Beneﬁ%s

Attachment A

‘Memorandim of Undezsia&ding from Jh'iy 4, 2612 - June 30, 2814
. International Union of Operating Engineers, Stationary Englneers, Loeal 38

Controller’s Office Estimate of Costsi{Savings) FY 2012-2814

Annual Costs{Savings)

Wages .

1% Wage increases sffeclive July 1, 2013, January 4, 2014, and March 29, -

2014 for alf employees

- Wage-Refatad Fringe Increases/{Decreases)

Increased premiums ranging from $5 fo $15 per monih for empiéyees
enrolled in the Defta Dental PPO effective January 1, 2013,

For “Medically Singte* employees, the City witf pay 90% of the cost of the
medical premium capped at 90% of the cost of the second highest cost plan,
effective January 1, 2014, ' :

- Annoal Amount Increasef{Decrease)

326 .

FY 20122013 | F‘{zoﬁ-zeid,
$ o $ 1.000,000
$ - s .' 265,000
$ (35000) § 70,000
$ - % (38,000)
S (35000} $ 1,bé7,ooo




6/14/2012

Cltywlde Patterns

cost of the second highest cost plan.

on.,ﬂmzmg_:m&

Table Table Name

- 000 Consolldated Crafts $ 30,000 § - % - 5 228,000 §
001  Unreprasented Employees $ 14,000 $ " 3,000 § (15,000) iy A
003 _ Operating Englnaers, Local 3 5 N - % - $ 21,000 §
006  Electtlcal Workars, Local 6 $ " 492,000 § 108,000 § (17,000) 981,000 § 255,000 %
. 021 Local 21 . $ 62,000 § (16,000) - $- - 5,878,000 - § 1,843,000 $ " (797,000)
- 038 Plumbing and Plpefitting Industry $ 16,000 § - $ Co- 518,000 § 136,000 § (40,000)
039 - Statlonary m:n_:mmﬁm_ § - § - K (35,000) 1,000,000 § 265,000 % (188,000)
121 Service Employses International Unlon $ 8,048,000 § (38,000) § (6,051,000) 12,380,000 $ 1,081,000 § - -
130 Machinists Union $ 12,000 § - § (9,000) 208,000 % 55,000 $§. (33,000)
163*  Physlclans and Dentists § 2,514,000 % 486,000 $ - m_mmm.aoo $ 589,000 § (151,000)
200 . TWU Local 200 § . - $ - $ - 28,000 ﬁ 8,000 % (1,000)
- 251 TWU Local 250-A, TWU - Miscellansous ) $ 7,000 § - $ . - 137,000 § 38,000 % (23,000)
— 252 TWU Local 250-A, TWU - Auto Service Worker $ (9.000) % - $ - 33,000 § 12,000 $ Eboe
261 Laborers $ (68,000) § 144,000 $ (47,000) 953,000 % 444,000 $ (209,000)
311 Munlclpal Attornays § (2,000) § (1,000) % - - 1,085,000 §$ 288,000 § (102,000)
351 Municlpal Executlves Assoclation $ - $ - 3 (70,000) 2,019,000 $ 541,000 §$ (323,000)
418 DA Investlgators 5 - - 3 - $ (2,000) 61,000 § 13,000 $ ¢ m._ooov
488  SF Deputy Sherlffs Assoclatlon 5 5,000 § - 5 - . (47,000) \_.mmm.ooc $ 268,000 ﬁ (231,000)
oo 400 _ SF Sheriffs Managers and Supervisors $ - $ - $ (8,000) 325,000 § 45,000 § (23,000)
;v 651 SF Probation Offlcers i $ 873,000 3% (849,000) § - 1,105,000 § (773,000) § (22,000)
— 791 Staff / Per Dlam Nurses § (54,000)" $ oo 3 - 1,481,000 $ 412,000 § -
o 858  Teamsters - Mulil « Unlt $ 113,000 % :,om_ocov § - 259,000 § (78,000) § (12,000)
- 8ag*’ m:.um:\_m_:u Nursas $ 25,000 $ - § (5,000) 361,000 $ 85,000 § (265,000)
885 . Supsrvising Probatlon Officers § - $ - $ (3,000) 38,000 $§ 7.000 § " (8,000)
889 Inatitutional Pollce Officers $ B - 5 - 7,000 § 2,000 § -

3) Health Contributlons: Effsctlve January 2014, For

Controller's Oflce Summary of 2012 - 2014 Lahor Agresmants acm::m

FY 201213 Total  FY 2013-14 Total
37,671,000

$ .. 3,480,000 §

1) Wage Increases: Three 1'% wage Increasas In FY mO\._m-i_ projected to result In a 1.75% wage and variable fringe cost _:Qmmmm.n:::m FY 2013-14
2) 8tep Savings: Effactive July 1, 2012 postpane advancement form Step 1 to Stap 2 untll the complation of 12 months of service rathern than 8 months

“Medically Single” employees, tha Clty will pay 90% .of the cost of the madlcal pramium capped af 80% of the

FY 201213

Wages & Premlum Varlahie Fringe

Health & Dental

FY mo.wu-.:

Health & Dental

* The MOUSs with the Physlclans and Dentists are &plit Inte two gro
** The MOU with Supervising Nurses Is for three years from July 1, 2012 through June 30, 2015

ups; one for bargalning unit 17 and one for bargalning unlt 18 and run for three years form July 1, 2012 through June 30, 2015

<
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FILENO. 120519 ~ ORDINANCE NO..

[Memorandum of Understandmg Intemational Union of Operahng Englneers Statlonary

Engineers, Local 39]

Ordinance _adopﬁng and implemenﬁng_ the arbitration awaid establishing the
Memorandum of Understanding between the City and County of San Francisco
and the International Union of Operating Engineers Stafionary Engineers, Local '

39, to be effective July 1, 2012, through June 30, 201'4

NOTE: Add itions are smg[e underlzne zz‘alzcs_ Ti imes New Roman

delefions are
Board amendment addmons are double—underlmed

Board amendment deletions are- S%F{-Keih-Feth—HeFmal

Be it ordained by the People of the City and County of San Francisco: ,

Section 1. The Board of Supervfsors hereby adopts and implements the -

“arbitration award estéblis'hing the Memorandum of Umderétand_ing between the City

and Counfy of San Francisco and the International Union of'Operaﬁng Engineers

. Stafionary Engineers, Local 39, to be effective July 1, 2012, through June 30, 2014.

- The arbitration award establlshmg the Memorandum of Understandi ng 50

- (mplemented is on file in the office of the Board of Supervzsors in Board File No.

120519,

"APPROVED AS TO FORM:

DENNIS J. HERRERA C[ty Attorney

By: % 21 /7 //A/éf’v%—/

- ELI BEﬂ-{ S. SALVESON
Chigr Labar Attorney:

Mayor Lee

BOARD OF SUPERVISDRS
51
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EPARTMENT OFHL N RESOURCES - COSF NEGOTIATIONS 2012
MPLOYEE RELATIONS _ : ) e

Stationary Engineers, |
Local 39 |

STATIONARY ENGINEERS, LOCATL 39 BARGATININ G'HiGHL]_TGHTS
Term — Two year term (July 1, 2012 to JTume 30, 2014).

Wages —

_ Fiscal Year 2012-2013 ~ No wage mcreases
Fiscal Year 2013-2014 — |
* 1%on July1, 2013 _
* 1% on January 4, 2014
* 1% on March 29, 2014
Strncturﬂ Reform of the City’é Healthcare Benefit and Cost-Sharing Strictures —
s Health care cost sha.rmg effec’tive Jannary 1, 2014: .

o For “medically single employees” (Employee Only) enrolled in any plan other
than the highest cost plan, the City shall only contribute ninety percent (90%) of
the “medically single employee” (Employee Only) premium for the plan in which

~ the employee is enrolled. : A . :

o For “medically single employees™ (Employée Only) enrolled in the highest cost
plan, the City shall only contdbute ninety percent (90%) of the “medically single
employee” (Employee Only) premium for the second bighest cost plan.

* + Elimination of the medically-single/Employes Only in lien monetary cash payment of
$190, effective June 30, 2014. ©~ * - _ P

* Dental - '

o $5/month preminm contribution for Employee-Only;

©  $10/month premiom contribution for Employee + 1 Dependent; and -

o $15/month premium contribution for Employee + 2 Dependent. . S

italics = moved existing langnage boid. double ynderfine =new language
ruekowtHolics = existing langnace prior section . strusleowt = removed langnage
Page I of 1
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Jeiou Cossick
Atbitiator, Mediaidr, Factfinder
- 925-939-1904

OPINION AND AWARD IN ARBITRATION
PURSUANT IO
T -mmmmmmgsrcrmw A&:{T{j‘;‘-@_‘_— T T

STATIONARY ENGINEERS £0CAL 39

1 The Mattes of 2 Cortroversy Befween: )
: L o 3
- CITY ANDCOUNTY OF SAN FRANCISCO 3
Employer J

' ' ) ¥ InteresiArbltraﬁmer

and 3 the 2012 Collective

U ) Bmmng AE[EemEDt
)
)

) .

3
)

APPRARANCES:

For the Erigloyen Stacey Lucés, Bsqmre
: - Deputy City Atipmey — Alrpoit Division
Ldhee of the City Afforney
Infernafional Termipal, 3% Fioqr
PO Box 8057
San mesccr CAS4128.3057

P the Uirfon:
1001 Mam;a V"Hagc Pa;hva? Suite 200
a?lamada, CA%S’O 14091
i
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STATEMENT GF PROCEDURE
Pursuzng to San Francisiéo City Charter Section ASA09-4, when the City aiid oag of its
- npions each ah imipasse with re-.v;yf&lctﬂto é pegotiation of the ferms and condifions of 2 new
Memorasdum of Understanding ("MOU, the parties are regiiréd o sibmit fheir dispufe to
binding arbitratiod before 2 ﬁar'ﬁa-mé’gabeé Arbitration Board comprised af a Néu_tral Agb’fﬁaiér,
one City represenfafive and one Union representative. [d response fo these obligatiois, the
parties sélected Jesilon H. Cossack to sif as the Newtral Arbitrator, Joan Bryaatasthe Board
mermber Tor Local-39, and_' Chri sfﬁ'na Fong.aé the Boird memberfer the City.

The parties met on May 10, 2012 zad ﬁﬁeﬁmtcd fo negotiaté the terms of the fesy MOU- |
with the assistance of fie Neutral Arbitrateracting in the capacity of 4 mediafor. Although the
particé were able fo come to agreement on a mussbér of issues, several issugs were nof resplved
.thrb]iéh riegotiation and fmpassewas declared.

Thie Boaid then convefed an arbitration hearing that same day. During the course of the
arbitrafion, the pagiies had an Spportunity 16 present evidence ‘and fo cross-exarnine witnesses,
At the coachision efﬂ;i; ﬁearing, the parties sanit_tEd"_fhair Last, Best and Final Offers
("LBFO”) 1o the Arbiteatioh Board. Under Charter Section A8.40%-4(d}, following the
submission of each party's LBFO;

The Board shall decidé exich issue by a majorify. voi by selecting
whicheyer last offer of settlement on that issue 1t finds by a preponderance
of five evidence presented diring the arbitraticn most nearly conformsto
those factors traditionally teken infto consideration in the defermination of
~ ‘wages, hours, benefit$ and terms and conditions of public and private

. employment but nof linited o thanges iii the average consumer price
index for goods and services; the wages, hours, benefits and orms and
conditions.of empleyment of employess performing similar services; the
wages, hours, benefits &nd terms and conditions.of employment of other
ernployees in the-City and County of San Francisco; health and safety of
employees; the financial resources of the City and County of San

Francisco, including 2 joint report to be issued aanually on the City's.
financial conditien for the sext fhree fscal years from the Controllet, the

Z
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Mayor's budgst analyst and the badget sisalyst for the Board of L
Supervisers; other demands oh the City dnd Comnfy's resourees intluding.
Imitafipris on the gmoumntand nse pfrevennes ated expendifures; reverme
prdjectiops; the peaver o levy faxes and raise reveriue by eohancements or
othier mezns; badgetity: feserves; and the City's abiflty © gt the costs of
the decisibn of the Asbitration Board: Iy additior, the Board shall issie

wiitien findings on cach and every one & fthe dbove factors s they may be
applicable 1o each and every issnie determited in the avward, Compliames
wwith the above provisionsshall be mnandatory.

Al RESULVED ISSDES ' S .
Dm:mg the arhitration bearing, ﬁ:ta Urion accepted the Cify's -Oﬁ?eg; on the followingCity.
¢ City Proposal #7A —Dental
« ity Proposal #12 — Duration
+ Gy Propbsal #13A - Honsekecping
* City Proposal #6D — Health Care!
The Mi;aU shaﬁ B&amﬁadéd'.cbiisistehi with these Hiree City propesals.
B:  WITHDRAWN BSUES '
Durinig thé hearing, the City wihdrew the ;ﬁ_ﬁ_h}wiﬁg proposaier
* Tity Propaisal #3C — Night SHift Differential -
. = Gty Proposal 3 {si¢) ~ Standby Pay {aka City Couny Proposald3A

© = City-Proposal #8B — Geertime Commipensation
' - Cﬁy __Fro;_;nsal H0A — Apprcnhc&shi‘g ;Sfdﬁly Plan
LAST, BEST FINAL OFFERS
1. WAGES Qe Peroert (1), wage inerease effecfive 9/1/13; One Parcent (1%
wage incroase effective 14714 and One Pereent (1%) wage Hcrease effective 329714

" As smesuledt ot 6 acbifation hearing. ‘The amopded propose is st forth fally in A ppendic A,

3
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Z.

ACTTING ASSIGNMENTE PAY (pars. 117-118}

37

1% ‘E'v-rsi:w-d—{:nr lﬂmﬂ.qu ¥y T T FITS AL T2AR F3IAT A AR
TICT AT O TS T Ty T T TS F IR LAy T STF T Eedg LeL o=y
Tt mmerrr o compere and selafed ~losnifpafiape o e eEmti Fhe dufies afolsedens
ROy T S ISt e o S e A e e R e Tt LAy O AT AT
TS TTUIT 7R3 TS JoAS T73AT TAIAT arF270 afo Beadions Fand it oF
TSI vy T y A= To 1o Ty YT dr e BEHET Cr s e o
notable spatertreatinent Fanilise: Arwalam eneratine or pyainfainime Sesynoe Dyt
PO O oo o ST el Ity s o o U eI e FEHRERRE Sy a g potipss
eIl rappive ‘Fﬁ-r'f'knjvmp cmenfin nerfarmind cneh dnfiac the earivalentrate of
vestor-the-brpe SpeRt iR PR OTHERE SRE aitfresthe-eqmvyabatTae

H
Cresc=yay g7
r

ohstaniial rﬁ"or’t of the daties and responsib
classification shall receive compensation afa hwher mlarv if all of ﬂ;—e

» Qﬁewmﬁ ctmdxﬁ@ns are met:

Flassification f6r ten {10 consecufiye wor rkine davs. after i
arfing gssigament” namialLbﬁ_rﬂmaﬂIiLn the firsf L}_LQ__.
fday of t‘he agsignment. -

overned by This provisicn.

MUETIPLE LICENSE REGUIREMENT PREMIUM (Pars. 122- 125}

122, Effective July 1, 2612, & premiiuni 'of 7.5% percent shall b paid & all

covered employess fr possession of mulfiple Licenses and
certificafinns {»exciuamg drivei"s licenses, CPR, herassment &alning, .
secunty vmﬁcamﬂﬁBA) when 1 equa& by the tegulating body (i.e,
Départment of P riblic Health and State Water Resomroes Confrot
Boud), or required 1 by fheCity in wiiting. This premium.sbail be
applied to 2li pard howes srorked.

4
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123, A Hbedise of cerfifioation that is 2 minimum diialification for the:
: Positith 85 s&t forfh in the Civil Service cluss specifipation or the jok
announeement does not qualify for e mofulfiple Heefise sieshivn.

i MIA PEREORMANCE INCENTIVES frsar. 1353;

E. HHIGN’S LB?O CONTE‘SIED

WA@ One Percent{1%] wage increass tﬁaﬁ?% U173y Ouc Percent {195)
wage increase f‘iftchvﬁ 174/14; and One Percent (1%} ﬁrage imcrease efféchive 329714 ;zlns t¥o -
finafing holidays dhiring the first year af the tosifract, '
| © Wtk Fespert o the City's LFBOs soncermng Ac?mg Assiﬁﬁmart Pay, M}ﬁtlpkc ch&nse
Reqmﬁmt Presnium, and MTA Performanss ceitives, the Ulin’s LRED is fo maﬁrtam fhe

' status Guo
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City that, bya prépan'd@raﬁne of the swdcn‘cc preseqted durlng ihe arbifration,

J
. SELECTION CFTHE. APPROPRIATE
LAsr BEST AND FIRAL OFFER AND DISEUSSION

~ TheBoardis raqwmd to seléct the Last, Bestand Fmai Offer &8 ﬁ{ﬂiﬁ the Union or fhe

most peatly

corforms to the factors traditionally taken e consid@faﬁcﬁ in fis determination of wages,

hours, benefits and terms and conditions of pubim and privale exiployment. These factors.

include, but are not fimited ta:

-

-

changes in thé dverage consumer price index for goeds and services;

the wages, hours, benefits and terms and conditions of exmployment of employses

Der”orm{nv simtlar services;

the wages, hamts, b°nents #nd terms aad condiions of employment of othes employcas i

e Cityand Ctmﬁty of Saﬂ Fram:is&o
health and safety of empioyeas
the financial TESOUICes of the City and Ci}%mty of S i} Franmsco mcludmb a joint report

& be issted amma} [y on ﬂ}_:_a City's ﬁna_ﬂc;ai condition for th; nexi three flsczi years from

" the Controller, the Mayor's budget analyst and the budget amalyst for the Boaid of

Supervisors:

ofher demands on the City and Cﬂﬁ‘hf}f._'?;‘z- TEROUTCES inqludin.g Hmitafions on the amonnt

zﬁ:g_i use of revefiues o expen&iﬁlz‘ts’: .

reventé piojections; the power io levy taxes and raise revenue by enbancenients of other

budgetery reservEs: and the City's abilify to meet fhe oosts of the decision of e

A;rbltraﬁm Baaré

lf,lS cl\,ar ﬂzatthe health and safety of employses does o6t fmve any relahon ship te tha

ratters at isswe. The heart of the meatier 1S money .

j.he economic sufook for fie City 1s &I&HEE:I City C@ﬁmﬂﬂf Ben Resa'lﬁ eld reports fhat the

City has 2 curtent deficit for the fscal year of "201242{}1-3 ot $ 1’7‘13 nuﬂl-on. The deficit is
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' projected o grow 10-$312 millfon in fiscal year 26132014 and to $4972 m‘gﬂiau o fisca] year
20142015, Rusenfisld outlined that about alf of the- Ciy’s bdget fs.- biidgeted ez:{ielpnse or
Spegial funds witich aie @nﬁrally restricted o parﬁcn"[ar fses fmd are'nGf avadatls for senaral
PAPoSS spendmg,mc«s!c notably funds . oparamﬁaﬂ Szn Franclscy ﬁmzmatlohal Alrport, the:San -

Ageacy. Revenss and

- Fraaciscs Pn’hthiz’imz Comymission, and he Munieipal

SR iﬁaianu&s nrotﬁa‘fimﬁ“@pe e typically nor avai lable for EXpenses, Hcluding mr:raased Tabor

costs; T dnother fimid fype. [ii addition, the Szn Pranmsc&(:hfaﬁer establishes bascﬁme fﬂmﬁ
levels fora munber of c1fy SETViCes aﬁﬂ il mdemd . evera{} gm?{fh DI' Iﬁh}cﬂon in a,ggregaie .

G-P,ﬂm! Hond CﬁSCI‘EtIOnHI}' revennes. thds set asgde for these identifi ed pnrptases fiorther Iumt |
the nﬂrcstncted funds availatie 1o the Mayer and Board of Si HPSIYISOrs 5 appropiafs for 4 any
geaéral purpose, incjuding labpr costs outside of these deparfments,
' Rosenfield %ﬁﬁ]}tlﬁad séveéral actions the City has Impiﬁmen“red 0 et ts financial
chaﬂmg&s since fiscal year: 3507- 2808 These mca‘zzda mducmg city scrvmes é@-mg

_ mmtsnameuf sfreets, parks, afid Gther iifrastrachresy s@ﬁ@dmg downavailable msmﬁ;— ot

; ﬁxmﬁnﬁ mﬁaﬁonajy cpst’ ma::re{asesfar ron-profitorganizations fhust the City confracts. WIﬁJ o
gm’ﬂde a host of hﬁ&iﬂi and human services: and sfowing the qverall 4 nesease i mployee.
benc:ﬁt £OoSEs ﬂm’sﬁbli Eollective bdigaining, ballot i Imﬁaﬁ%s‘: and offhier'means. Roscnﬁbe{ﬁ moted.

- that the- &ty s General Find subsidized warkﬁ;me dﬁcreased by 831 ﬁlil—trme equivalent

| pcmﬁozns and 15 now ai Hs lowest kv&l in more ﬂl‘aﬂ a decaée
The Mayor’s Budpget Director Kate Haward IE})GIIS‘ thet the estimated -General Fand dt‘ﬁ"t:it

For fiscal year 2@11 2012 was iniflally esfimated 1o be 3798 nﬁlimn Ta adﬁﬁ:svs hs defickt, the
Mayor { mgﬁ:nciad Cify “departmests fo reduct discretional Gemeal P suppoEt b}v 10 percent
'Eﬁd to Pmpuss:m addﬁmmi 10 percent confingency:. The Mayar's May‘ 2010 Five-Year
Financial Plan prigjected ﬁ:atabscm SoTrective act: o, e City"s General Faad dafivit will ; gmw

© 3820 mllimn over the next fve pears. The pldn, submitted by the B!Iam and zmammm:sly -
adopted by ﬂxe Board of Supervisors recommended several sﬁﬁa@es o creats 2 greater
struchiral baiancc i fhe Cﬂg? s budget, Imclndirps mﬁﬂitahmng capmﬁ apandmb #r debt; control

7
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FALE aﬂd beaefit cests* é&diﬁohﬁ‘iltax;fee.and' other revsmxés; atjnst baselines and reveime’ '
allocations; #nd Hmit mm—personnei inflatios . '

| With respect to the Issue of wages, the City ¢ cpnducied 4 wage survey of Staticnary Erzgm\ﬁfs :
dasszﬁcanon 7334 among 15 otheér ginifies and Clﬁﬁ& T}us is the same compariscs sample

wﬁlch fas been ysed by these parties for companscn for af least the past 10 years. Th,, Undofl’

offered no evidence 11 had ever suggestad amy other cifies and/or c,om-mes for compansoﬁ That

survey showed that thaav&rage ammal makmmm sdlary of the. 15 comparabée jerisdictions was

$72, 885 the average Loz:ai 39 anm]ﬁi naxinium was $75,.’21 Rsffectwﬁ Tune 9, 20127, Wu:h San

Franusco earning 3.2 pBl‘C@Iit more than the mﬁéiam annaal raaximum of the IS wmparabi&

’ Junsdxcﬁens Thﬂsarvey 3130 showed thc average total corripensation of the iS campafabie
Jusisdictions o be $74.881 and the average total coinpetisation of Local 32 classification 7334
staﬂonary engineers fo be $80; 855 agarﬂ effective Jﬁm 9,2042, with San Franmsco sta&aﬂaﬁ/ _
engineers eanHag 7 98 percent more than, the those -I}f the comparable jurisdict ofs. . .

7' Union Busm&ﬁ;&presentatwe Gﬂ R@Jo t&sﬁf‘ ed fiaf wikle the City contends Local 39

. statiohary ehginéerd extecd the niean average of fhe comparablé _['ﬂIISdJCHOIIS thclr

cornpansanon i3, in fact, closa to the madum average- Rojo further stated t%zat tbe saizfjf

compensm on of Sar Prancisco stafiondry efiginests Is- anywhelc ﬁnm $10 %12 If:ss fizan that

| paid fo other statiorary. engingers in ;3‘35 City and Cotmty of San Prarrmsco who Work in-the
private secton ' ' '

Thie Uion subinitied.a chart of a8 Fiascisco stafionary engiasers compared 10 jousneyfuen
in cther bargalmﬁg mils in ﬁ’raCi‘iy and Cotinty represented by Phunbers, Elecmcvms,
Meachinists, Bricklayers; Laborers, Sheetmetal Workers, Glaziers, Iron. Workas Operating
Bnbmeazs Pile Drivers; Plasfﬁi‘ﬁ"rﬁ‘ Stage. Ei&cﬁjcm}zs, Pamtﬂm and Carpeatess. Lozakmg ssiéy .

the cothparisons for classification 73%, only JorrmeyTan. Laborers #ud Pamters earst less than

the Staficr=y Engmaezs i ;rmmeymaﬂ classification 7334
App}ymg fhe Charter standards, the A:{bmrancﬁ B@a’ud mnc‘mded fhﬁ?f theCity”s { BFG on

© Wages Shorﬂd be ﬁdopm The Unior's LBH} seckzng two ﬂoaﬁna holidays dilng the st youx
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oF thie éonfraet in addifion fo the wage inoreases offered by fie City had pever been reduced o
Wmmg aaé was formally rafsed by the Unfon for the first t{me in these proceedings, cofffary fo

thie rcqmrcmeuts of the ground rofes,

With respeet b e Isstit of Acfing Assipmments, ths A rbifation Board condladed the

Unior’s LRFO shmﬂd be-adopted. potwithstanding the ewﬁ’enm fheit 143 of'th

Hﬂﬁs‘cﬁﬁtﬂlﬁﬂ’lg E‘HI?{U?EESMEFED‘ﬂTﬁSE m‘ﬁm“l:’ocmmﬁai‘ffﬁﬁﬁr AW [
tQ those-employses who performed e a,ctmg asslgnmmfs £ 10 consecuitive xiays, one.
ba:rgammg unit limifed, Acting Asszgnment Pay to empioyaﬁs who worked 10 coasecative days
in a 60 day. pam:»d aﬁd one bargammg unf Herifed Acting Assighment Pay to employee.s WIIB
worked, 10 consecufive days or 80 hoirs. 'I‘hf: Board was concerned about the requirertent in the
City’s offer that the Acting A%ignmanf had tO be 1A writing for the employes o U&tAcimg

Assi gnment sz A strict c@ns{mctlon of such 2 requitement would preciode prymhent fo
employees who had been B’S’Slgﬂ&d verball ¥y to performrweork ofa hig’hcr'cla’s‘siﬁc’aﬁun. The Bodrd

sioted that there wi no tequiremient thatferms and condfions of [ employmeant bs the samein all

-bargaining units and that it was appropriste for theps by be differences between bat,,, waining wnis:

Urion Business Represeutaﬁve: Ro jO fcsnﬁed he did not &g many empioyaes Feffidg Actmrr
Assigurgent Pay Bt did ses & 1ot of Frievamces about employess nci getting the pay ’The City
Infrodneed evidence fhaf 57 Lacai 39 ampioyces of the Pubthilths Cormmission received 10
ormote r:ccnsemmva daj*’s ﬁfAcﬁnb Assighiment Pay outef 81 efmployeds whe worksd 10 of

m@m days of Acting Asdenment in fiscal yaarlﬁﬁ?é 1010. That amownts fo 70 pﬂrceﬁi‘ of thosa :

_ who received Actmw Assignment Pay would ha}'e received it anderthe, City’s proposal (57181 =

70).and 30 pércent would not. The B@:ard conclde ﬁxat a 30 percent rednciion in fhe nuimber of

exnployees eligible & I-&Cﬁii@ Acting Assigrorent vaas substantial.

With respent to e isste of the Mulfiple Ticense .Pre_mm_n, the Asbitration Board poselidad
théz Unipn's LERO'shiould e adoptetd, As of April 30; 2612, 75 percent of Local 39-cepresented
enmployses recewed the ’75pamani Prerminm (465 ot of 519 tota employees). The Board ook »
mﬁﬁce thtat &l of the Four premiumns oantEined in the Lincel {444 collective barfaining agreement

5
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wezt paid on hours actually woried, and nise of the 13 premi urns paid 11 the Crafts t{iﬁﬁaﬁ; :
weére paid on hours ﬁx:\ta;a{iy{worked, w0 wese paid-on hours assigned, and one was pa{d fer ﬁmﬁ
the éréplﬁyac sgerﬁ using the squiprpest. Név"c’a‘tﬁéfeés fﬁ'e e‘;{isﬁng fequirémeht that tbe,.
Prernium Is* raqued on all hopis paid was a reqmremenf proposeé by the City whea the-
Preminm was adoptad in 2005 and Has heen enfrced by three aﬁbitratmn gwards aﬂd ofe
setiement agreemenL One arbﬁmﬁon gward granted the Prerniig 10 somie grrployets and denied
it to DthBT‘S The Board nofed IhaT it is posmbiﬂ for lie partie$ o aegotmﬁaa change in ﬂ}a
requirefi®nts mr receipt of the, Prammmi P:waer the Board chose fo ma n*am tﬁﬁ r\,qumzmeni
of paymeni of the Premyium en all paui Yowrs as the City had initially proposed wh’_aﬁ the.
Premiwn was adepted, '

V»’ith respect to-the issie 0 MTA Pﬁ{fmr:ﬁ Tncentives, the Board concluded the Cﬂy s
" LBFO was approprisie. Tbe Board noted that MTA fas ramove{i the Performancs Incenﬂvage
from other contracts .and,,mo‘s{’espsqalfy, fhat no oné recelves.the Iicentives.

Act:‘or&ingiy’-? for the reasons set fo_iﬂi_ sbove and based on the Arbitratioti Board’s anthority

556t forth in Charﬁ:{n&%cﬁr?ﬁ AR-4(0-4. the Board issnes the .folféw'mg_

- I8
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A.WJ’!.RD

The Board makes the foﬁowmg selectiong,
- Issue Omer - Wagfs
| _ . The City*s offer
Tssne Twio: - Acting Adsignment

- The Union's 6fer

Issud Four: MTA Performance hﬁeﬁ@
The City's offer

ET IS SO ORDERED:

Das Maﬂg_l'zop. | 1175&1«/7 xf// ;.

J esnféu H. Ef@ssack Nmtm.[ Arbrtramr

' 59/;5/ B;G’EE}I’, Emon Boa.td M&mber

Date: Mayil,2012

1
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APPENDIX A
Health Care

Art [ILF - Medically Singlé Employees (pars. 152- 157%

s TElement? ST
‘Employee Onfy: the City shall pay 90% of e costof the premiurn by plan
capped at the second highest cost plan (ie., Blue Shield}

« Savings: Projected, citywide, anmualized savings of $9.5 million pursuast
redueed City savings on Blue Shield-at the éniployes. only and employee with one
dependent leve] and increased City costs af the employeg with o or more
dependents. S ,

*  Dependent Care indéxy — Total Cost Index: Tity’s confrib tions 1o efnployee
Health insurance to be based o total premium cost which conforms to most
cormon practice of ether agencies and is easier understood.

or all employees enrolled in the City

152, Feorfisealyear 200 2ana-thefeariginill
Plan i7i the médically-single/Bmployee-Only category. the City’s eontribution

will be capped at 41 amount equivalert to $he cost of the second-highest cost
plan for medically single/ Employée-Only enrciless. Employsesswho elect 0
enroll in the City Plap iff this cafégory foust pay the difference befween the

capped amount-of the City Plax described above and the cost of thé City Plast

coverage in the mﬁdicauy.single@mpIo;*‘e_e—Orﬂy category.. _' .

¢ work location feasepably reguires himor her fo reside in a

153, If an emiployes’ :
vailabie, thea the City shal] pay for

" county in which there i no City HMO a

medically singl e/_'Empi'Dge'B—Oiﬂy coveragg under the City Pias.

154, e is
sash sajwnent il beredneed-B3 potf .' o
i ~lien moi sk paymient fn this paragraph shall be
155, Employses with one o more Gependents enrolled 1 thi City™s Health Service

System are not eligible to receive the monetary cash payment.

2 3 fedical Plans noted reflect those cirently available and -crment oosts, both of which are
sitbject te change. ' : :

1Z
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156 Employess who-enmi] one or more dependerits it the Health Service Systern
during the term; of this sgreétnent will not be eligible for the mofétary cash
paysnent once those dependehts are enrolled, : .

157. :Emgiqyaes whio during the term of this MOU go onger have dépendents oolied

i1 the Heaith Sérvice System will mat bo cligible. for the monetary cagh payinest,

13
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** Complete copy of document is
located in

File No. /;LDQ:]

MEMORANDUM OF UNDERSTANDING

By and Between
THE CITY AND COUNTY OF SAN FRANCISCO
And

THE INTERNATIONAT, UNION OF OPERATING ENGINEERS
STATIONARY ENGINEERS, LOCAT. 39 *

_ For Fiscal Years
JULY 1,2012 - JUNE 30, 2014
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