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City Hall
Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. 554-5184
‘Fax No. 554-5163
TDD/TTY No. 554-5227

BOARD of SUPERVISORS

MEMORANDU M
GOVERNMENT AUDIT AND OVERSIGHT COMMITTEE
SAN FRANCISCO BOARD OF SUPERVISORS

Td: _ Supervisor Mark'Farrell, Chair -

Government Audit and Oversight Committee
FROM: Rana Calonsag, Committee Clerk

DATE: - June 15, 2012 L ] , S o

SUBJECT: COMMITTEE REPORT, BQARD MEETING
- Tuesday, June 19, 2012

The fdllowmg file should be presented és a- COMMITTEE REPORT at the Board meeting,
Tuesday, June 19, 2012. This. item was acted upon at the Committee Meetlng on June 14,

2012 at 1:00 p.m., by the votes indicated.

~ Item No. 27 _File No. 120520

Ordinance adopting and implementing the mediated arbltratlon award establishing the
Memorandum of Understanding between the City and County of San Francisco and the
Municipal Attorneys Association, to be effective July 1, 2012, through June 30, 2014.

-

RECOMMENDED AS A COMMITTEE REPORT

Vote: Supervisor Mark Farrell - Aye
Supervisor Sean Elsbernd - Aye
Supervisor David Chiu - Aye

cc: Board of Supervisors
Angela Calvillo, Clerk of the Board
Rick Caldeira, Legisiative Deputy Director
Cheryl Adams, Deputy City Attorney
Binder Copy
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CITY ANP COUNTY OF SAN FRANCISCO.
OFFICE &F THE CONTROLLER , T h . Ben Rosenfield
\ ' ' Confreller

Mogigue Zmuda
Depaty Controlter

June 14, 2012

Ms.  Angela Calvillo

Clerk of the Board of Supervisors
City Hall, Room 244

I Dr. Carlton B. Goodlett Place
Sen Francisco, CA 94102

RE: File Number 120520: Memorandum of Uuderétanding (MOU) with Municipal Attomeys
Association . '
Dear Ms. Calvillo,

In accordance with Ordinance 92-94, I am submitting a cost analysis of the MOU between the City and
County of San Francisco and the Municipal Attorneys Association (MAA). The amendment applies to the
period commencing July 1, 2012 through June 30, 2014, affecting 432 authorized positions with a salary
base of approximately $74.8 million and an ovérall pay and benefits base of approximately $92.6 million.

- As seen i Attachment A, our analysis projects that this amendment will result in cost savings of $3,000
during FY 2012-13, and increased costs to the City of $1.25 million in FY 2013-14. Our analysis assnmes
a scenario where premiums, overtime, step, and attrition grow consistent with wage changes.

I

ffyou hﬁa\-{c additional questions or concerns please contact me at 554-7500 or Drew Murrell of my staff at
© 554-7647. ‘ :

N e ~.
.Nf T .
Bed Roserfield )
Controller ./

cc: Martint Gran, ERD .
Harvey Rose, Budget Analyst

415-554-7500 City Halt ~ | Pr. Cariton B. Goodlett Place « Room 316 » San Francisco CA 94187-4654 FAX 415-554-7466
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Affachmernt A

sfemorandum of Understanding from July 1, 2012 < June 30, 2014

Municipaf Attorneys Association

Cofifroller's Office Estimate of Costs/(Savings) FY 2012-2014

Annual Costsf(Savings]

. Wages
1% VWage increases effective July 1, 2013, January 4,
2014, and March 28, 2014 for all employees

Effective July 1, full-time employees entering at the first
step may advance fo the second step and to each | _
successive siep upon com pletion of the one year required
service. )
Wage-Related Fringe Increaées[{Decregses}

Renefits

For “Medically Single” employees, the City will pay 90% of

the cost of the medical premium capped at 90% of the cost
of the second highest cost plan, effective January 1, 2014

Annuaf Amount Increasef{Decrease)

350

FY 2012-2013

FY 20132014

$ - $ 1,089,000
$ (20000 & (34,000
$ . (1000) § 286,000
$ - $  (102,000) . -
$ (30000 & 17249,000



Controller's Oflce Summary of 2012 - 2014 _..mco_.>u3mamim Costing

6/14/2012

Cltywlde Patterns

1) Wage Increases: Three 1'% wags Increases in FY 2013-14, projected to result in a 1.75% wage and varlable fringe cost Incraase during FY 2013-14

2) Step Savings: Effactive July 1, 2012 postpone m%m.%mama form Step 1to m_a_u 2 untlf the completion of 12 months of service rathern than 6 months

3) Health Contributlons; Effective January 2014, For “Madlcally Single” employees, tha 0_2 wiil pay 90% of the noﬂ eq Em Bma_nm_ _u_.ma__._a cappsd at 80% of the

cost of the mmoo:n highest cost plan.

Costs/(Savings)

Table Tahle Name .

FY 2012-13 Total
$ 3,489,000

FY ngu...; Total

§

37,571,000

FY 201213

Wages & Premlum Variable Fringe

Health & Dental:

FY 2013-14

<<mumm & Premlum Varlable Fringe

Health & u»am_

000  Consclidated Crafts $ 30,000 $ - $ - mi. ooo e 229, coo $
001  Unreprasented Employees $ 14,000 § 3,000 $ (1 m_ooov ’
003  Operating m:m_:m.m_.a_ Local 3 $ - $ - $ - : 76,000 a 21,000 § a ooov
D06  Electrical Workars, Local 6 $ 492,000 § 108,000 § (17,000) .a 081,000 § 255,000 § (81,000)
021 Local 21 . $ 62,000 § (18,000} § - $ 5,878,000 $§ 1,643,000 $ (797,000)
038  Plumbing and Pipefitting Industry 3 16,000 % - % - 3 518,000 % Aw.m._ooo - § (40,000)
039  Stationary Engineers . $ - $ - § (35,000)| $ 1,000,000 § 265,000 § (168,000)
121 Service Employeaes International Unlon 5 6,048,000 § (30,000) § (6,051,000)( $ 12,390,000 § 1.981,000 § - -
130  Machinists Unlon 3 12,000 § - § (9.000)| § 200,000 § 55,000 § (33,000)
"183* Physlcians and Dentlsts $ 2,514,000 § 486,000 $ - $ 2,663,000 $ 569,000 $ (151,000)
200 TWU Local 200 3 - 3 - $ - $ ~28,000 % 8,000 § (1,000)
251 TWU Local 250-A, TWU - Miscellaneous $ 7.000 % - $ - $ 137,000 § 38,000 § (23.000)|
252 TWU Local 250-A, TWU - Auto Service Worker $ (9,000) % - $ - $ 33,000 $ 12,000 $ (6,000)
261 _Laborers 3 (66,000) $ _144000 $ (47,000} $ 953,000 § 444,000 §$ (298,000)
311 Munlclpal Attorneys 3 (2,000) § (1 ooov $ A § 1,085,000 § 286,000 § (102,000)
351 Munlclpal Exscutives Association $ - $ - 8 (79,000) .a 2,019,000 §$ 541,000 $ (323,000)
419 DA Investigators 5 -3 -8 (2,000){ $ - 61,000 § 13,000 -§ (12,000)
498 SF Deplty Sharlifs Assoclation $ 5,000 § - § (47,000)] $ 1,362,000 § 268,000 § (231,000)
498  SF Sheriffs Managers and m:um_e_mca $ - $ - 3 Am.ooov. $ 325,000 $ 45000 $ (23,000)
651  SF Probatlon Offlcers $ 873,000 § (849,000) § - $ 1,105,000 § (773,000) § Amm.o.oov
791  Staff / Per Diem Nursas $ © (54,000) % - 3 - $ 1,481,000 § 412,000 § -
856  Teamstars - Mult! - Unit $ 113,000 §° (108,000) $ - $ 259,000 §$ (78,000) § (12,000)
858" Supervising Nurses $ 25,000 § - §. (5,000){:% 361,000 § 85,000 % ' (265,000)
885  Supervising Probatlon Officers $ - 5 - 4 (3,000} ..@ 36,000 - § 7,000 § (6,000)
969  Institutlonal Pollce Offlcers 3 - 3 - 5 - $ 7,000 $ 2,000 $ -

* The MOUs with the Physliclans and Dentists are split Into two groups; one for bargalning unlt 17 and ona for cmam_:_:m unit Am an
** The MOU with Supervising Nurses Is for three years from July 1, 2012 through June 30, 2015

d run for threa years form July 1, 2012 through Juna 30, 2015
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FILE NO. 120520 “* ORDINANCE NO.

[Memorandum of Und_erétanding - Municipal Aﬁorneys Associaﬁonj

Ordinance adopting and imblementtng the mediated arbitraﬁqn award .

establishing the Memorandum of Understandfng between the Cify and County of

San Francisco and the Municipal Atforneys Associaﬁon; fo be effective July 1,

2012, through June 30, 2014.

NOTE: = Additions are ﬂg[e—underlzm zz‘achs Tirnes New Romarn;

deletions are
Board amendment add[tlons are double—underlmed

Board améndment deletions are s%nkeéh%eagh—neﬁﬂa[

Be it .ordained by the People of the City and Gounty of San Francisco:

Section 1. Thé Board of Supervisors hereby adopts énd implements the
mediafed arbitration awara establishing the Memorandum of Understanding~ between
the City and County of San Francisco and the Municipal Attomeys Association, to be

effective July 1, 2012, through June 30, 2014.

The mediated arbi’traﬁon_-award establishing the Mernorandum of Understanding

o] impl'emented is on file in the office of the Board of Supervisors in Board File No.

120520.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Aﬁomey

L1 Blr

ELIZABETH S. SALVESON
Chiéf Labor Attorney

Mayor Lee

BOARD OF SUPERVISORS .
Page 1

5/16/2012 |
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DEPARTMENT OF HUM RESOURCES . CSF NEGOTIATIONS 2012
EMPLOYEE RELATIONS : . .
MAA

MAA MEDIATED AWARD HIGHLIGHTS

Term — Two year term (July 1, 2012 to June 30, 2014).
Wages —
Fiscal Year 2012-2013 — No wage increases

Fiscal Year 2013-2014 —

«  1%onJuly 1, 2013
¢ 1% on January 4, 2014
» 1%on March 29,2014 .
- Structural Reform of fh_e ;City’s Heélthcz.re‘ Benefit and Cost-Sharing Sfrucﬁw -
*  Health care cost sharing effective January 1, 2014: , |

o For “medically single employees™ (Employee Only) enrolled in any plan other than the
highest cost plan, the City shall only contribute ninety percent (90%) of the “medically
- single employee” (Employee Only) premium for the plan in which the employee is
enrolled. ' : ; : '

o For “medically single employees™ (Employee Only) enrolled in the highest cost plan,
~ the City'shall only contribute ninety percent (90%) of the “medically single employee”
(Employee Only) premium for the second highest cost plan. However, in calendar year
2014 only, the City will subsidize half of the amoumt of the increased premium cost for
“medically single employees” who elect to enroll in the highest cost plan.

» . The parties will form a Joint Labor-Management Healthcare Committes to discuss healthcare
issues, including a possible wellness program, with a re-openert 1o the second year of the
contract by mutual agreement ) : ' '

Flbaﬁng Holidays — Employees will receive a one-time award of two additional floating hd]idays n .
Fiscal Year2012-2013. . o -

Increase in Time to Advance from Step 1 to Step 2 — Employees ap.pointed on or after July 1, 2012
in positions with five steps (i.e. not the deep class 8177) must now complete one vear (increased from
6 months) of required service before advancing to the second step of the salary range. -

Grievance Proceduare — All grievances must state the basis for the grievance, the sections of the MOU
believed to be violated, and the remedy sought. '

Pagelofl
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- KATHERINE J. THOMSON
Arbitrator .

" El Cerrito, California

- (510) 528-3005 (Phone and FAX)

In the Matter of Tnferest Arbitration,

CITY AND COUNTY OF SAN
FRANCISCO, Public Employer,

Y.

SAN FRANCISCO MUNICIPAL _
.. ATTORNEYS ASSOCIATION, Employee
Organization.

Arbitrator's Case No. 299-OLI

'MEDIATEDARBITRATION AWARD ™ — "= -~ "~

KATHERINE THOMSON
PANEL CHAIR

May 3, 2012
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APPEARANCES

For the City and County of
. San Francisco:

Arthur A. Hartinger, Esq.

Jesse J. Lad, Esq.

Meyers, Nave, Riback, Silver & Wilson
555 12th Street, Suite 1500

Oskland, CA 94607

For San Francisco Mnmapal
Attomeys Association:

James A. Lassart, Esq.

Ropess, Majeski, Kohn & Bentley
201 Spear Street, Suite 1000

San Francisco, CA 94105
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INTROPUCTION |
The parties to this mattef are the Cify and County of Sa Franci;go (“City™y and the Sen
“Francisco Mumicipal Attoméjfs Association (“MAA”). This proceeding was convened mﬁ
fo Section A8.409 of the Charter of the City and Courtty of San Francisco. The parties met and
conferred in ari attempt.to reach agreement regarding a successor memorandur of understanding
(fMOU;’) on irx-gjlﬁplc occasions between F ebruary 29 and April 16, 2012. Havmg not reached
alzgrec'ment on the terms of 'a succméor_MQU‘, the parties engaged in the mediation/arbitration

process (“proceedjng”) consistent with Section AS'. 405-4(c) on April 24 and 25, 2012.

Proposals

SUMMARY OF PROCEEDINGS

The parties submitted proposals én the following sﬁbj ects:

1. MAA Propoesals:

Proposal #1: Wages o s

Proposal # 2

Proposal #3:
Proposal #4:

. Pfoposal #5:

Proposal #6:

Proposal #7:

Proposal #8:
Proposal #9:

Proposal #10:
Proposal :#1 I:
Propcsél #12-:
Proposal #13:

Seniority

Supervisory Differential

24-Hour On-Call Duties

Health

Access o ‘Be:néﬁts

Life Insurance

Rcﬁ:emcm-Buy—Baqk J
Voluntary Furlough |
Sévcrﬁnce Timing |
Grievancs Pﬂ:qccdure _
Use of Donated Sick Time

Refirement Restoration
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Proposal #14:
Proposal #15:
.- Proposal #16:

Professional Services Reimbursement
Severance Pay

Deep Class Steps

- 2. City Proposals:,

Proﬁcsal #1:
Proposal #2:
Proposal # 3:
Proposal rye
Proposal # 51
Proposal # 6:
. Proposal #7:
Proposai #8:
Proposal # 9:

Pnﬁéosai #10:
' Proposal #11:
Proposal #12:
Proposal #13:
Proposal #14:
Proposal #15:
Proposal #16:
. Proposal #17:

Term

Furlough Days

Health Carc Contributions .
Longéﬁty ‘ '
Harassment and Discrimination Complaints
-Griev_ailoe Proceduie 7 SR
Severance /

Email Usage

Cleanup

Waiver of Sick Leave Ordinance

Initial Step-Advancement for Cliassesj with Five-Steps
Life Insurance . '
vCIean up |

Clean up

Clean up

Clean up

Clean up

The issues for determination weie narrowed significantly from this inftial list durng the
mediation. All subjects that were ulfimately presented by the parties during the proceeding and

included in this Award are spcciﬁcally identified in the Mediated Award section below.

B.. Charter Criteria’

Charter Section A8 409-4(d) describes the factors for reaching an award for issues in .

3
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dispute between thevparﬁw during the proceeding:
. changes in the consumer price index. -
. comparability of employees performing similar services
. comparabﬂlty of other City employees '
] hezlth and safety
. | financial resources of the City, moludmg ﬂle City’ s mpart[te report pro_]ectmg the
City’s financial condition for the next three fiscal years .

. other demands on City and County resources
*  revenue projections |

. . power io levy taxcs and raise revenue by enhancemeﬁts
* budgetary reserves |

' theCity’s ability to meet fhe costs of the decision of the arbitration board
The parues exchanged and presented mformaﬁon regﬁdmg the Charter criteria for

rear,hmg an award, mcludmg salary and bcneﬁts data frorm comparison _rmsdlctmns consumer
price index cha.ug&s and wage informaﬁon for MAA inembeIS' dats regarding City—wide
concessions dunng the term of the current MOU furlough usage data for MAA members; health
* costs; and the Tripartite Report on the Clty s F inancial Conchtmn, mcludmg revenue pro]ccnons
budgetary reserves, the city’s abﬂrty to meet the cost of dlsconu:unng furlough days i inFY 2012— .
13 and wage increases between Iuly 1, 2013 and .Tune 30,2014, the cost of contmumg the same
level of city services, aﬁd inflafionary pressure on non-personnel operating costs. Information
on health and safety of employees and the bo-x_:ver tolevy taxes and raise revenue was not

applicable to the issues in this sward.

"MEDPIATED AWARD
Iihe parties narrowed tbe issues to be included in this Mediated Award. The follovnng

Tepresents the Award for each issue that was presented for consideration in thJs Awari
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| ISSUE#: TERM
The term for the successor __Mcmorandm of Understanding is July 1, 2012 o T uneSO,

2014,

ISSUE#2: WAGES

Effective July 1, 2013, employees will receive 2 1

2014, employees will receive an additional 1% sal

% salary increase. Effective January 4,

ary increase. Effective March 29, 2014,

' employees will receive a final 1% salary intrease.

ISSUE#3:  FLOATING HOLIDAYS

Employees will receive a one-time award of two (2) addifional floating holidays in Fiscal

Year 2012-2013.

ISSUE #4: HEALTH

The following shall be the health comtributions for employees at the eﬁiployae only levek:

Employee Only; Effective January 1,2014

Employee-

“Q0%-90%": The City shall pay 90% of the cost of the entire health
insurance premium for Kaiser or Blue Shield, respectively, capped &t the
second highest cost plan (e.g-, currenily, Blue Shield):

Phase-In for City Plan Enrollees: -

For calendar year 2014 only, for employees who elect City Plan 7
(Employee-Only), the City will contribute 50% of the cost of the increase
for employees m City Plan (Employee-Only) using the current FY2011-12
formula and the cost of City Plan (Employee-Only) using the formula
described immediately above. . . : ’

For exaraple: If on January I, 2014, the employee share of the premiam af
Only is $700, the City will pay $350 to subsidize. Asof
January I, 2015, employees will pay the entire difference between the cost
of City Plan (Employee-Only) and 90% of the second highest cost plan

(e.g., currently, Blue Shield).
Wellness Committee with re-opener only by mutual agreement.

The formula for determining dependent health care contributions will .

remnain the same during the term of the MOU.

5
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ISSUE#5:  SICK LEAVE ORDINANCE

. The following langnage will be added to the end of MOU paragraph 141: “San Francisco

Adznmjsttaﬁve Code Chapter IZW Paid Szck Leave Ordinance, is expressly watved with

respect to employees covered by this Agrecment.”

" ISSUE #6: GRIEVANCE PROCEDURES

. The following language will be added to the Gnevance Procedure Arﬁcle LH:

35a

All gnevances shall state the basis of the grievance, the sections of the MOU
believed to be vzolated, and ﬂlc remedy sought.

Paragraph 48 of the MOU skall be amended to state as folIows

48.

. Selection of ﬂ}e Arbifrator

When amatter is appealed fo arbitration, the parties shall first

. attempt to mutually agree upon an Arbitrator to hear the matter: In

the event no agreement is reached within ten (10) working days, or
any extension of time mtually agreed upon, the parties shall

‘request that the State Mediation and Conciliation Service

(“8MCS”) or the American Arbifration Association (“AAA”™)

 provide the parties with a Kst of seven (7) potential arbitrators,

provided, that if any party fails to join in 2 mutnal request to the
SMCS or AAA to provide a list of potential Arbitrators within ten
(10) days after a written request to do so, then the remaining party
or parties may make the request. The parties; by lot, skall
aliernately strike names from the hst and the name that remains
shall be the arbitrator designated to hear the particular matter. Ifa
patty refuses to respond within a reasonable time (not to exceed

. ﬂxmy (30) days) after receiving a written request by any other

arcy to parficipate in sitriking names from the list as prowded

herein, then the remaining party or parties may pursue all
appropriate remedies fo obtain selection of the Arbitrator.’

ISSUE#7: SEVERANCE PAY

The following langnage will repiace patagraph MOU 75: “The City shall supply a draft

of the release désén"bed in paragraph 72 within twenty (20) days of an aitorﬁcys’ separation from

City service. Severmce paymenis shall be made within thirty (30) days of the Clty rccemng a -

fully execute:d relcase pursuant to this MOU.”
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ISSUE 48 ACCESS TO BENEFITS
The City agrees to make available to MAA ﬂlose benefits available fo MEA membrs as

part of the MBA’s Managemcm Cafeteria Plan, if feasﬁle and penmsmble, prov:c{ed, however,

ﬂlat MAA understands that the beneﬁts made available wilt not be a part of a cafeteria plan;

parti clpaﬁon must be cost neutral; and the beneﬁts must be actually available outside a cafeteria

plgﬂ‘ T_f necessary the parties will meet mid—conﬁact to discuss any-issues coneemmg-availability——— ...~
of benefils.

'[SSUE#9: STEP PROGRESSION

The following language will be added at the end of parag[aph 106 and applzed fo
classtﬁcaitons wrth 5 steps Ef”ectwc J uiy 1,2012, employees appomtca on orafter Iuly 1,
| 2012 shall adizaﬁcc 1o the second step and to each successive step upon completion of the one (1}
- year required sér;\fioé.” |
ISSTE#10: EVALUATION OF MAA PROPOSAL |
The parties agrce to separaiely cva!uaic the feasibility of the MAA proPosaI that its
g mcmbers be allowed 10 use accrued unused vacation to satisfy any rc’mrement shcrtage or to
complete a buyback for prcwous pubiic service before they leave City employment The parties
agree to meet and discuss this proposal L‘E requested by the MAA by May 1, 2013, If a meetmg is
timely requested by the MAA, it shall take place no later thazz July I, 2013, -
ISSUE #11: TENTA’.[TVE AGREEMENTS

The parties agree to make all the clean-up changes included in C1ty Proposal Nos. 9, 13
4, 15, 16 and 17, attached as Exhibit A. ' '
Dated: May3,2012. By /( i 0 @\mm

Kaﬁlcnne Thomson
Arbitrator/Mediator
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EMPLGYEE RELAJTD&S

March?:{} 2012

DEPARTMENT OF HUMAN RESDURCES

City Proposal 9.— Czterlde CIeaxl up — EPMC Swap

CCSF NEGOTIATIONS 2012

Mumicipal Aftorneys’
As_saci_'atian :

Fradlics = moved existing Eanguage  hokd. donble nderfine =new language
| stk ontitales = existing language pmor section | - stmskeut= removed isngnage
) EXEEBIT A

' Page 1 of 1
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| 'DEPARTMENT OF HUMAN RESOURCES - QT —
p7- EMPLOYEE RELATIONS oL e - 4

Mumnicipal Attorireys’®
Association

April 4, 2012 . A T
City Proposal 13 — Citywide Ciéan up — Payroll/Personne] Services Division o

22. " Dues Deductions, Dues dedtmﬁons,oncamtiaﬂad, Shalt conhnuc—uﬂtﬁ the- amhorzzaizon e
" - iSrevoked, mmﬁng,bythcreprcscﬁtedaﬁomey For the administrative canvenience of .
" the City and MAA, a represented- aftemey may only revoke a dues anthorization by
- delivering the niotice of revoeation to e Confroller during the two-week period piior to
:  the expiration of this agreement, The revocafion mofice shall be delivered to fhe. -
- Controller either in person af the Controiler’s office or by depositing it in the U.S. Mail
addressed to the Pa,yroﬂ/?ersomlci Scmces Dmmon, Office of the Controfer, §75
v San -Francisco, CA 94103;
Attention: Does Dcdm:imn Thc Cxiy shaII de:hvcr a copy of the nrofices of rcvocatlon of
dues deduciluns arthorizations to MAA within two (2) weeks of recexpt.

s

falics = moved existing lamguags 'MM%BEW tanguage -
struch-cu, Halios = existing }angrmge prior section gruckout= removed lenguage

Pa;galc:fl
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DE’ARTMEHT OF HLEMAN RESQUR&ESJ . CCSF NEG?W?T% 2012 :

EMPLOYEE RELATIONS . ) ) o — et

- B _ S Municipal Attorneys’
_ Association

Apsl 4, 2012 o |
City Propossl 14+ Clesm o~ Professionsl Services Refmbursement
184‘ - rEen 3 2 38 Lo rpeption-of the : 5553

::al;cs mavad existing fanguage bold, douhie nnderfine = nsvir_ languags
g&'—&ﬁ;‘ﬁe‘vﬁ.ﬁ,"%ﬁ = exlstmg Imguage pmr sec:ﬁcm seaclc oyt = romoved langnage :
Page1of1
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DEPARTHIENT OF HUMARN RESGURCES C OOSFNEGOTIATIONS 2012
EMPLOYEE RELATIONS : '

Mimicipal Attorneys’
Association

Apnl 4 2512
City Propossl 15 Cieanm: Floating Hohdaszs before Vacaﬁou

125, - During Fiscal Years 294&-—1—1—%9%1—1—%2912—13 2013 14 zmd 2014-15 ﬂoahng holidays -
nrust be used before vatetion days or hours are taken;. provided however thet this
* limitation (Le., use of floating holidays before vacation) will not apply in cises in.which
Iﬁ&oftbsﬂmnghchdaywﬂlcmsealoss ofvacaﬁondwtofncacm-tmlmmmmms.
S e ays; fFloating holidays me to ba
schedtéed pcr mutual &graemeni, bami on operattonal needs of the depa:tme:nt.

i = moved eritog mgmm " hold, dowble underline = new langhage
struekout-iialies = exdsting langnage pzmrsact:cm -sirmeleent = removed langnage -

_Pagc toft

367



OURCES

i
L
e
=
o
=+
Ltn
O
Jom
=
L1
m
<
.
LI
(]

-

CCSF NEGOTIATIONS 2012
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