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FILE NO. 120927 _ MOTION NO.

‘[Appointments, Wage Theft Task Force]

Motion appofnting Ace Wiseman, Charlotte Noss, Terrence Valen, Shaw San Liu, Tina
Liang Chen, Dawn Huston, Karen Heisler, and Mani Sheik, terms to be determined, the
Wage Theft Task Force.
ot Lol SRV 8

MOVED, That the Board of Supervisors of the City and County of San Francisco does
hereby appoint the hereinafter designated persons to serve as members of the Wage Theft
Task Force, pursuant to the provisions of Board ofVSupervisors Ordinance No. 102-12, for the
terms specified: |

Ace Wiserhan, seat 1, new appointment, must be a person with significant experience
confronting the issue of wage theft, who works at‘, serves on the Board of Drirectors of, or ie a
member of a non-profit community-based organization that organizes or represents low-wage
works, for a one-year term to be 'deterrhined.

CharlotteNoss, seat 2, new appointment, must be a person with significant experience

confronting the issue of wage theft, who works at, serves on the Board of Directors of, oris a

member of a non-profit community-based organization that organizes or represents low-wage

works, for a one-year term to be determined.

Terrence Valen, seat 3, new appointment, must be a person with significant experience
confronting the issue of wage theft, who works at, serves on the Boar_d of Directors of, oris a
member of a non-profit community-based organization that organizes or represents low-wage
works, for.a one-year term to be determined.

Shaw San Liu, seat 4, new appointment, must be a person with significant experience

cdnfrenting the issue of wage theft, who works at, serves on the Board of Directors of, oris a

Rules Committee
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member of a non-profit community-based organization that organizes or représents low-wage
works, for a one-year term to be determined.
Tina Liang Chen, seat 5, new appointment, must be a person who works at a labor

union and who has experience with an industry where widespread wage theft occurs or has

occurred, for a one-year term to be determined.

_Dawn Huston. seat 6, new appointment, must be a person- representing fesponsible
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busmess(es) or employer(s) in San Francisco in an industry where wage theft is prevalent, for

a one-year term to be determlned

Karen Heisler, seat 7, new appointment, must be a person representing responsible
business(es) or employer(s) in San Francisco in an industry where wage thetft is prevalent, for
a one-year term to be determined.

Mani Sheik, seat 8, new appointment, must be a person representing responsible

business(es) or employer(s) in-San Francisco in an industry where wage theft is_brevalent, for

a one-year term to be determined.

Rules Committee:
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~ty and County of San Francisco

1 Dr. varlton B. Goodlett Place, Room z-1 | oL Z
(415) 554-5184 FAX (415) 554-7714 i = >
, L o o
Application for Boards, Commissions and Committees il 532
= om
Application for Appointment to: Wage Theft Task Force : G i;fl(_%;
. Name of Board, Commission. Committee, or Task Force ?E O;"ﬁ
Seat # or Category (If applicable): 1,2,3,4 | | District: _r“_) ?é
Name: Ace Bernard Wiseman | O “::
Home Address: 410 15th Avenue Apt. #5 Zip: 94118
Home Phone: 415-894-7626 (cell only) OCcupation: server
" Work Phone: 4157595752 Employer: The Pizza Place on Noriega
Business Address: 3901 Noriega St. San Francisco, CA o Zip: 9122
Business E-Mail: ' Home E-Mail; @cewiseman@yahoo.com
Check All That Apply: .
A citizen of the United States. At least 18 years old on or before Election Day.
Not in prison or on parole for a felony conviction |
A resident of San Francisco ' Yes: [ ] No: (Place of Residence):

Please state your qualifications (attach supplemental sheet if necessary)
see attached sheet '

Education:
BA International Relations, San Francisco State University 2011

Business and/or professional experience: -

| have worked in the food service industry for ten years, eight of which have been spent in San Francisco. | have
worked as a waiter, busser, dishwasher, host, and barista at six different businesses, the majority of which are small
family owned businesses.

Civic Activities: :

Since the beginning of 2011 I have been a volunteer member with Young Workers United and since January 20121
have been a board member. Since I've been a member, I've helped organize and plan actions and marches in support
of workers rights, including their campaign against wage theft with the Progressive Workers Alliance.

Ethnicity: (optional) . ~ Sex: (optional) M []F
Have you attende‘d any meetings of the Board/Commission to which you wish appointment? esl'_']No

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before any appointment can be made.
(Applicatians must be received 10 days before the scheduled hearing.). ‘
(Piease Note: Once Completed, this form, including all attachments, become pubiic record)

/ S S
Date: *7//,§M,QO ]Q\ Applicant’s Signature: (required) %//?/ ///W%/\

Please Noté: Your application will be retained for one year. ‘

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

12/04/09
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I have over ten years of experience working in the food service industry with 8 of those
years worked in San Francisco. This has given me first hand insight of labor norms and practices
in the food service industry as well as common problems workers face regarding wage theft.
I've been a victim of wage theft and worked jobs where my co workers were undeérpaid or not
- paid for overtime. | quit jobs as quickly as possible when | found out | was being underpaid but
didn’t know what to do for my coworkers who found it more difficult and risky to quit due to
their immigration status. My involvement as a member with Young Workers United, a nonprofit
worker center, has given me further education about the application of labor laws regarding
wages. It also has provided me with a means to help out people | felt | was leaving behind.

I have been an active member with Young Workers United for the last year and half and
a board member since January 2012. | worked on their wage theft campaign by participating in
community outreach, being a public speaker during events and attending city hall meetings. |
" am also a CAL OSHA certified food service safety trainer and have taught over 60 students in
five separate trainings about work safety and rights regarding labor law. As part of my BA
degree in International Relations at San Francisco State University, | have completed a class
titled “Know Your Work Rights” that covered basic.labor laws in.California and in San Francisco.
| also completed a seminar on negotiation and conflict resolution at the University of
Amsterdam in the Netherlands during a study abroad program in 2010.

I believe my cembined experience as a worker in the industry and my formal education
“and training have prepared me for this position. Not only-do | understand how wage theft has a
debilitating impact on communities and the lives of the workers who have been denied their
full wages, | also have seen effective strategies toward gaining those wages back and »
preventingit in the future.
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Ace Wiseman

Objective

A comm-ﬁﬂity organization member postion on the wage theft task force

Academic Background

San Francisco Staie University, San Francisco, CA
Bachelor of Arts, International Relations, Emphasis on Human Rights and Global Peace Siudies December 2011
Cverall GPA 3.2 Major GPA: 3.62 i

Honors And Activities

Active Volunteer board member with Young Workers United, a bilingual, community based worker center

Co authoring resesarch paper to be presented at Ametican Political Science Association annual conference 2012

Presented research on the topic of Social Movements and Technology in the Middle East and North Africa at 4th Annual Midd e Eastern
Studies Conference at Cal Poly Pomona COct. 2011..

Dean's List for Spring 2010 and Fall 2011 at SFSU

Participated in Student Model United Nations Amsterdam, Netherlands- Jan. 2011

Recipient of Gilman Scholarship for Study Abroad Studen’s

Recipient of Behavipral and Social Sciences Deans' Scholarship Award

Experience

Labor Qccupational Health Program UC Berkeley Sum-mseg 2011, 2012
CAL/CSHA Cestified Restaurant Worker Healthrand Safaty Trainer
Taught two-liour classes on workplace safety in-compliance with CAL/OSHA standafds and raguiatlons to groups of a dozen students.

Taught workars rights and ways to enforce those rfghts

Young Workers United San Frandsco, California S February 2011- present
Volunteer Board Member

Outreach to workers in Immigrant commumities in campaign to end wage theft in SF.

Advocating on behalf of victims of wage theft in city hall.
QOrganizing marches and actions against employers who have commitied wage theft from their employees.

Relevant Studies And Coursework

San Francisco State University ’ 2011
Labor Studies Dept.: Know Your Work Righis

University of Amsterdam ’ August 2010- Janwary 2011
Negotiation and Conflict Resolution, Model United Nations

Language Skills

Intermediate Spanish
Intermediate Japanese
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From:LAS-ELGC  4154593+0095 09/06°'™912 17:37 #3969 P.002/004

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
{415) 554-5184 FAX (415) 554-7714

_

Application for Boards, Commissions and Commitfees

Application for Appointment to: Wage Theft Task Force
. Name of Board, Commission, Committee, or Task Force

Seat # or Category (If applicable): Seat #14 - District: o

Name: Charlotte Noss

Home Address: 410Andoverst. . * R E VY —
Home Phone: (323) 717-2647 GCecupation: Workers' Rights Attomey
Work Phone: (415)864-8848 - ‘ Employer: Legal Aid Society - Employment Law Center
Business Address: 180 Montgomery St., Suife-spo :  Zip: 94104
Business E-Mail: Eﬁéss@las—eld.org - Home E-Mail; chafofie@riseup.net
Check All That Apply: |
A citizen of the United States. At least 18 years old on or befqre Election Day.

Not in prison or on parole fora felony conviction m
A resident of San Francisco V] Yes:  [] No: (Place of Residence):

Please state your qualifications (attach supplemental sheet if necessary)

! have been working with low-wage immigrant workers to achieve economic justice for over a decade, as a community

[t

organizer, union organizer, political advocate, and employment lawyer. Please see the attached resume. . .- o
Education: '

Bachelor of Science, SUNY - Environmental Science and Forestry (Syracuse, NY) 2001

Juris Doctor, Northeastemn University School of Law (Boston, MA) 2010

Business and/or professional experience: 5

Legal Aid (2010-present), La Raza Centro Legal (summer 2009), AGLU - Immigrants Rights Project (spring 20089),
Center for Migrants Rights in Zacatecas, Mexico (fall 2008), SEIU Local 615 in Bostan, MA {2004-2007), etc.
Civic Activities: . ' . '

CA Domestic Worker Coalition (2010-present}, SF Progressive Workers Alliance Legal Advocates (2010-present), CA
Low-wage and Immigrant Worker Advocates ‘(2008-present), Low-wage Worker Legal Advocates {2008-pfesent), ete,
Ethnicity: (optional) Sex: (optional) [JM [JF

Have you attended any meetings of the Board/Commission to which you wish appeintment? [ JYes[/JNo

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a rsquirement before any appointment can be made.
{Appiications must be received 10 days before the scheduled hesring )
(Flease Note: Once Completed, this form, including all attachments, become public record}

Date: 9/ 5[ 2072, Appiicant’s Signature: {required) __ /¥ /
Pleass Nofe: Your application will be retalned for one year. ' 3! ‘g‘\

FOR OFFICE USE ONLY: ’ ’
Appointed to Seat #; Term Expires; Date Ssat was Vacated:

12/04/05
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From:LAS-ELC 415+593+0096 - 08/06°712 17:37 #969 P.003/004

CHARLOTTE NOSS -
“+ SAN FRANCISCO, CA ¢ 94110

(323) 717-2647 + chatlotte. noss(aigg;xaﬂ com

WORX EXPERIENCE

Legal Aid Society-Employment Law Center, San Francisco, CA October 2010-present
Skadden Fellow/Staff Attorney: Engape in outreach, education, advocacy, ditect representation and
litigation. to defend the employment rights of low-wage immigrant workers. Assist community
organizations combat wage theft and advocate to improve state law apphcable to domestic workers.

California Domestic Workers Coalitiont ' 2010—present
San Francisco Progressive Workers Afifance Legal Advocares 2010-present
California Low-wage and Immigrant Worker Advocates 2008—present
National Low-wage Wotker Legal Netwotk ' 2008—present
Rothner, Segal, Greenstone & Leheny, Pasadena, CA : February—May 2010

Legal Intetn: Drafted legal rnemo::anda with case research to advise labor union clients on

La Raza Centro Legal, San Francisco, CA ' May—August 2009
Pegoy Browning Fellow/Legal Intern: Organized day laborers through San Francisco Day Labor

Project. Participated in worker-led legal clinic. Used non-traditional sirategies to collect unpaid wages.
Conducted legal tesearch. Gave popular education workshops and know-your-rights presentations.

ACLU-Immigtant Rights Project, San Francisco, CA February—May 2009
Legal Intern: Supported litigation defending and expanding the constitutional rghts of non-citizens.
Research on discrete legal issues. Drafted brief on suppression of evidence obtzined unlawfully by state
police. Prepared Director’s ATLA presentation on Supreme Court immigration cases.

Centro de los Derechos del Migrante, Zacatecas, Mexico Auvgust-November 2008
Legal Intern: Provided case research and outreach to plaintiffs for potential H-2B guestworker litigation.
Counseled clients regarding rights undet settlement agreement. Drafted comments regarding proposed
regulation changes to US guestworker program. Prepared posn:von papets for the United Nations
Global Forum on Migration and Development.

National Lawyers Guild, Boston, MA January—August 2008
* Street Law Clinic Coordinator: Rectuited attorneys and law students to provide free legal services at
community clinics, Coordinated with community organizations to organize clinics. Supetvised interns.

Service Employees International Union (SEIU) Local 615, Boston, MA  February 2004-August 2007
Campaign Lead Organizet (May 2006 — August 2007): Coordinated organizing dtives with non-union
janitors. Responsibilities included running campaigns, strategic planning, training new otganizers, and
outreach to company managers and building owners. Promoted from Otganizer.

ACORN, Boston, MA. ' February—August 2003

Senior Community Organizer: Conducted doot-to-doot community outreach to immigrant populations
and organized community campaigns in Chelsea. Fundraised, trained staff, and coordinated volunteers.

EDUCATION
Northeastern University School of Law, Boston, MA Juris Doctor, May 2010
State University of New York——-—College of Eav, Science & Forestry, Syracuse, NY 19992001

Bachelor of Scence, magna cum lande, in Environmental & Forest Biology, May 2002
School for Field Studies, Sustainable Development Program, Atenas, Costa Rica Feb-May 2002



From:LAS-ELC . 4154593+0096 0970672112 17:38 #3969 P.004/004

Charlotte Noss : _ | Page 2
HONORS & AWARDS . _
Honoted by California Domestic Wotker Coalition for my conttibution to the campa1gn 2012
Skadden Fellowship , - 2010-2012
Honored by MA-National Lawyers Guﬂd _ 2010
Peggy Browning Fellowship v Summer 2009
Deans Scholarship _ : 2007-2010
Cornell University Presidential Research Scholar - .1997-1998
Tandy Technology Scholar : 1997
National Merit Finalist ' ' \ . 1997
ADDITIONAL ACTIVITIES - o S
National Lawyers Guild ‘ . 2007-2011
National Executive Board, Co-Chair Anu Racism Committee ' ~ 2010-2011
Workes Center Project, Boston, MA, Research Assistant December 2008-May 2010
Justice for Northeastern Janitots Coalition, Boston, MA, Coordinator 2007-2010
Centro Legal de la Raza, Oaldand, CA, Volunteer at legal clinics ’ 2009
- Campaign to Elect Felix Arroyo to Boston City Council, Boston, MA e 2009
- Lawyers Committee for Civil Rights, Social Justice Project 2007-2008
Roxbuty Against Northeastern Expansion, Boston, MA, Coordinator - 2007-2008
Jobs with Justice, Boston, MA, Immigrant Worker Rights Committee 2007-2008
LANGUAGE SKILLS & TRAVEL '

* Bilingual (English/ Spa.nish) ; conversational (Portuguese).
* Traveled extensively in Latin America including living and wotking abroad in Costa Rica and Mexico.
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JUL-18-2012-MON 04:48 PM  FILIPINO COMM CENTER FAY o, 415333649 : P. 002
3 PUaiu W1 U VIoU o
. ity and County of San Francisco
1 Dr, Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

-
—

Application for Boards, Commisslons and Commlttees
'Apphcatlon for Appointment to; ¥Vage Theft Fask:F orce

Nameaf Baard chmmrssmn Commltt&e of Task Force

Seat # or category (I appllcabla) Vacantseatyl: ;

"

Business E-Mail; 11 @filipinbociory;
Check All That Apply:

A ci»’fizen»-af;the—ru-n-ited States: E Atfeasi 18 years ofd on or before Election Day. [#] -
Notin prison or on parole for a felony conviction [i&4

A resldent of San Franclsco . 4 Yes:

| No: (Place of Res:derrce)

2esirho s T Bt e o

Please state your qualifisations (attach supplemental sheet if necessary)
besnHh o ingEEctoToRhSRilinin "G""""“"I;m@éﬁ'ﬁ IR0E

'l [LeE: :mu‘;wl*l.-
Wag=RIm HEWDE
Educ;atlo -

VITL D ¢ o]
Busmess and/or professmnal expenence
Pre"'ﬁ 'ﬁahélA[llam 'e"f‘ E 5
5 rlgc_-m T

"““ﬂ::-':ﬂf'.

Ethmc:[ty: (optional) Ejiging

2 Sex: (oplional) .M

Have you aftended any meetmgs of the Board/Commlssmn to which you wish appointmant? [&7 .Yes.\lo

For appointments by the Board of Supenvisars, appearanca befora the RULES CDMMITJ‘EE is a requirament before any appointment can be made.

{Applicatlons must be received 10 days before the scheduled hesring.) 1 .
(F.‘eas:e Note: Onee Completed, thls form, including alf aftachimeants, hacoms publie racord} .
¥
Date: v/ 7/ Applicant's Slgnature: (required) ;;\ g’ =L —
Llsage Note: Your applicafion will ba retained for one year. . !
FOR OFFICE USE ONLY:
Appointed 10 Seat #; Term Expires;, Dzta Saat was Vacated;
12404009
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JUL-16-2012-M0N 04:49 P FILIPING COMM CENTER FAX No. 415333649k P. 003

Wage Theft Task Force Application ~ Terrence Valen

Qualifications:

Thave been the founding director of the Filipino Community Center {FCC) since
August 2004, and we joined a collaborative of nonprofit community based
organizations in 2008 ta tackle the issue of wage theft iny the primarily low-wage,
immigrant worker communities of San Francisco. The FCC has a particular focus on
caregivers and has joined with other Filipino, low-wage, immigrant, and excluded

workers toraise the issne of wage theft to-a nationallevel and bring attention to this
* economic challenge to workers, communities, employers, and the larger economy.
We work with both low-wage workers and employers in restaurants, hotels, day
labor, domestic work who seek to end wage theft to restore fairness, justice, and
equality among workers and employers at a time when families and sur economy
most need it. I have worked closely with San Francisco's Office of Labor Standards
. Enforcement and have assisted clients with case managément, translation, and legal -

——————services to-ensure that they receive-thejr falr wages from employers—We also have
recently developed our work with the State DLSE and the Federal Department of
Labor to raise the issue of wage theft from Filipino caregivers and other workers. [ .
lock forward to continuing this work with the Progressive Workers Alliance in San
Francisco and the new Wage Theft Task Force.

Business and/or Professional Experience:

President, National Alliance for Filipino Concerns, 2011-Present

Executive Director, Filipino Community Center, 2004-Present

Board Member, South of Market Community Action Network, 2005-2011
Research Associate, Communities for a Better Environment, 2003-2004

Board Member, FOCUS-Filipino Community Support 2002-2005 _

Public Health Liaison, Silicon Valley Toxics Coalition, Health and Environmental
Justice Project, 2001-2003 )

Project Manager and Graduate Student Researcher, UCLA Labor Occupational Safety
and Health Program, 1997-2001

Civic Activities:

Volunteer, Filipina Commuﬁitjr' Support, PhiIiiJ Vera Cruz Justice Project, San Jose,
CA 2001-2004 ' . : :

~Youth Program Coordinator and Advisor, Kapatid Program, New Orleans, LA 1997-
1999 . o ;

PASANO Sports Association, Youth Basketball and Volleyball Coach, 1997-1999

-
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Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
{415) 554-5184 FAX (415) 554-7714

%

Appiication for Boards, Commissions and Committees

Work Phone

Business Address:

Business E-Mail
Check All That Apply:

-

A citizen of the United States. Atleast 18 years old on or before Election Day. '

Not in prison or on parole for a felony conviction _ _
A resident of San Francisco Yes: No: (Place of Residence):

Please state your qualifications (attach lemental sheet if necessary)

Have you attended any meetings of the Board/Commission to which you wish appointment? eé

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement befora any appointment can ba made.
{Applicafions must be received 10 days before e scheduled hearing,) S

(FPieasa Note: Onice Completed, this form, including ajl atfachments, become public record) ] _
) . . )
Date: JUly b 2otz Applicant’s Signature: (required) W

Piease Note: Y our appiication will be retained for one year,

FOR OFFICE USE QNLY: : o,
Appointed to Seat #: Tarm Explres; Date Seat was Vacated: ]

12/04/09

_ 1194
2-d LBBSIBESTH 0J05SH JAISSINO0HA dS3INIHD Hd++:3 2102 ST I1nr



Shaw San Liu
Supplement to Wage Theft Task Force membership application

Qualificatlons

Shaw San Liu is the Lead Organizer for the Tenants and Workers Center of Chinese Progressive
Associgtion. She leads the onv—wage worker / tenant organizing, grassroots leadership development,
alliance-building, and advocacy wark at CPA. She alsa oversees CPA’s wage clinic and services to low-

wage workers, . , o R —

As a staff member at CPA, Shaw San has worked directly with low-wage workers on issues of wage theft,
legal claims, warkers rights, and policy for the past six years. She has warked an numerous cases .
involving immigrant workers and wage theft, supervise She helped coordinate a community-based -
research project In conjuniction with researchers at UC Berkeley and UCSF, and San Francisco
Department of Public Health, which formed the basis of “Check, Flease!”, a report on health and
working conditions of Chinatown restaurant workers published in September 2010, She was part of the

founding leadership of the multiracial Progressive Workers Alliance which organizes [ow-wage workers
acrass the city. in 2011, PWA launched the Campaign to End Wage Theft in 2011 and has worked on
legislation to strengthen enfarcement as well as create the Wage Theft Task Farce.

Shaw San has been Invited to speak on the topic of wage theft, immigrant workers prganizing, and
multiracial organizing wark across the country. She speaks English, Mandarin, limited-Cantonese and-
Spanish.

o 1195 ‘ '
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Sep 10 2012 0911AM UNITE HERE WRO 4156216820 page 2

Beard of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions and Commiftees

Application for Appointment to: Wagé Thelt Taskior :
‘ i Name of Board, Commission, Commities, or Task Force

Seat # or Category (If applicable); %53

Name: i

Business Address:

Business E-Mail;-
Check All That Apply:

A citizen of the United States, At least 18 years old on or before Election Day.

Not in prison or on parole for a felony conviction

A resident of San Francisco

-+ No: (Place of Residence):

Please state your qualifications (attach supplemental sh_egt_if__ngg:gssa ryy

YeSNb

For appaintments by the Board of Supervisers, appsarance before the RULES COMMITTEE is 2 requirement before any appolntment ¢an be made.,
(Applications must be recsived 10 days before the scheduled hearing. J

(Please Nofe: Once Completed, this form; including alf attachments, becorne public reéord)‘ L

r h N . '; ;- PR
Date: _ 7 10/2.01 2 -Applicant’s Signature: (required) __ & -~ <. .01 i
Please Note: Your application will be retained for ong year,
FOR OFFICE USE ONLY: '

Appointed to Seat #; Term Expires: Dale Seat was Vacated:;

12/04/09
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Sep 10 2012 0911AM UNITE HERE WRO 4156216820 page 3

Supplement to Application for Appointment: Tina Liang Chen

Qualifications

representative and Secretary Treasurer of Local 2, | have helped establish protections for hospitality ~————— -

workers against wage theft - including by negotiating precedent-setting language with major hospitality
industry emplovyers to curtail wage theft by subcontractors. ' -

1197




Boara or SuUpervisors
*ty and County of San Francisco
1 Dr. _arlton B. Goodlett Place, Room 2.+

(415) 554-5184 FAX (415) 554-7714 RECEIVED
. BO&RD;F SUPERVYIS QRS
Application for Boards, Commissions and Committees = =~~~
' — L SEP =7 AR 53
Application for Appointment to: WANE THEFT 7Ad1C %éli'géf T AR 53
: : Name of Board, Commission, Committee, or Task Force AZ )
Seat # or Category (If applicable): = ¢ . ‘ District:
F 4,78
Name: S Lo s7aA o .
Home Address: P , Zip:

" Home Phone: ¢/1< - Occupation: SECFK & /’4/0/6 =2
Work Phone: SHAME Employer: ' _
Business Address: | s £ . Zipp 7¥/70
Business E-Mail: , 1A/ Home E-Mail: Sr#=7E

Check All That Apply: , _
A citizen of the United States. [}~ ~ Atleast 18 years old on or before Election Day. [~

Not in prison or on parole for a felony conviction [
A resident of San Francisco [ Yes: [T No: (Place of Residence):

Please state your qualifications (attach supplemental sheet if necessary)
/e }/qunj cj\/’a EA/CH~Cp 2/47.7 /o // /‘7 SHEHESt a0y K p v /V/ﬁ‘/,cf{, fE
7w “ peresions ? N mentn) [fENCTH 40l 577947@74

Education:

[/MJC’/&,% 57 ﬁfﬂ/'ZJ A A—n?}f;«?g/7/ Arp _,605/7

Business and/or professional experience:

SeEe 4,/,4,4;/“7462J A oS,

Civic Activities: : .
204 ;/e/!ff a3 ,C/M/ms/‘y SR nuMErosS A7 fPFUIL d/7.$.
s 17

Bertoe mEn B _ loseccy el
e « « ,//%zu/ﬁzﬂﬂé# .

Ethnicity: (optional) Sex: (optional) [ _|M []F
Have you attended any meetings of the Board/Commission to which you wish appointment? DYes[Zﬁ‘o

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE Is a requirement before any appointment can be made.
{(Applications must be received 10 days before the scheduled hearing.) i
(Please Note: Once Completed, this form, including all attachments, become public reco,:d)/

Date: 2}” 7. 7‘20 /2 Applicant’s Signature: (required)

Please Note: Your application will be retained for one year.

FOR OFFICE USE ONLY: o
Appointed to Seat #: Term Expires: Date Seat was Vacated:

12/04/09

1198



v C3
oz O
Board of Supervisors =oe
City and County of San Francisco 8 Zog
1 Dr. Carlton B. Goodlett Place, Room 244 T L8m
(415) 554-5184 FAX (415) 554-7714 o Lw o
' — o
Application for Boards, Commissions and Committees Z Eﬁb
POy =
Application for Appointment to: Wage Theft Task Force : - g 3
_ Name of Board, Commission, Committee, or Task Force : ‘ if
Seat # or Category (If applicable): business / employer G, TR District: 9
Name: Karen Heisler
Home Address: San Francisco, CA Zip: 94110
—HomePhone: .. . .. -Occupation:- business owner (bakery/cafe) e
Work Phone: - Employer:
Business Address: . 't San Frén.cisco, CA Zip: 94110
Buéiness E-Mail: " " Home E-Mail: !
Check All That Apply: |
| A citizen of the United States. At least 18 years old on or before Election Day.

Not in prison or on parole for a felony conviction
A resident of San Francisco | [v] Yes: D No: (Place of Residence):

o ‘Please state your qualifications (attach supplemental sheet if necessary)

Our business is-recognized by our staff, customers, community organizations, the SF Board of Supetrvisors, and State
legislators as committed to and successfully demonstrating fair fabor practices and high employment standards.

Education:
UC Berkeley (BS)

Business and/or professional experience:

Currently co-own/operate Mission Pie, retail bakery and cafe with 18 employees: Previously worked in Federal
environmental regulation and policy, and founded a non-profit food system education organization.

Civic Activities:

20+ years volunteering on campaigns and issues related to agricultural, human and environmental health policy.
Presently on SPUR's Food System and Urban Agriculture Policy Board, and business advisor to Little City Gardens,

Ethnicity: (optional) caucasian Sex: (optional) [ M [/]F
Have you attended any meetings of the Board/Commission to which you wish appointment? DYesNo

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before any appointment can bé made. -
(Applications must be received 10 days before the scheduled hearing.) ’

{Please Note: Once Completed, this form, including all attachments, become public rec%m Wﬁ
Date: Q/ 5 ( - Applicant’s Signature: (required) :
" -

Please Note! Your application will be retained for one year.

“OR OFFICE USE ONLY:
Appointed to Seat #; Term Expires: : Date Seat was Vacated:

12/04/09
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2901 Mission Streer - San Francxsco California 94130  {415) 282 4PIE « (415) 282 1500 s
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San Francisco Board of Supervisors ' September 5, 2012
Rules Committee ‘

1 Dr. Carlton B. Goodlett Place, Rm 244

San Francisco, CA 94102-4689

To Supér\)isors Kim, Farrell, and Campos:

In submitting my application for the Wage Theft Task Force to your committee for

[ e

i ——

S

IGM VY HVS

SHOSIAUEANS 40 AV Od
SERYENER.

~
5

2

0

conSIderatlon I'd Tike to take the opportunlty to explain my interest and qualifications for
one of the 3 business seats.

1 currently co-own and operate a nelghborhood bakery and café in District 9, at the corner
of Mission and 25¥ streets. Our business is founded on ‘values-of equity and fairness, and
we express these both in our business relations with our customers and vendors, and in our
compensation and benefits for staff. We also collaborate with several non-profit agencies
that focus on employment development to host socially and economically disadvantaged
interns in our business, in order to support their vocational development and self-
empowerment in this challenging economy.

" Our efforts and accomplishments related to labor, and more generally as a local business
leader have been recognized by Young Workers United, Jewish Vocational Services, Urban
Solutions, as well as by your Board (thank you again for that honor), and our State

' representatives. "

My personal work history includes two decades in government regulation and non-profit
sectors prior to launching Mission Pie, and therefore I have familiarity with policy
development and enforcement, as well as a broad range of work groups and task forces. It
would be an honor to serve on the Wage Theft Task Force.

Sincepely,
4

Karen Heisler
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Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions and Committees

Application for Appointmént to: Wage Theft Task Force

Name of Board, Commission, Committee, or Task Force

Seat # or Category (If applicable): 6-8

District; 7
Name: Mani Sheik
Home Address: Zip: 94127
e HoOme Phone415,

Occupation:-Attorney.....

Work Phone: 415~ Emplover: (

Business Address: : Zip: 9411t
Business E-Mail: |

Home E-Mail:
Check All That Appiy: -

A citizen of the United States. , At least 18 years old on or before Election Day.
Not in-prison or on parole for a felony conviction |

A resident-of San Francisco V] Yes: D No: (Place of Residence):

Please state your qualifications (attach supplemental sheet if necessary)
Please see attached CV., -

4 =
- [y (@]
| = b
i ~ Yx
Education: I Z ZPx
, i Ga ©m
Please see attached CV. o o O
E._ wYm
Lol e
o ZI<
Business and/or professional experience: ‘ - T’%;E
w L=
Please see attached CV. : = 25
P = <
;= =
Civic Activities: ' = Y
Please see attached CV. '

Ethnicity: (optional) Sex: (optional) [ M []F

Have you attended any meetings of the Board/Commission to which you wish appointment? |:[YesNo
For appointments by the Boafd of Supervisors, appearance before the RULES COMMITTEE is a requirement before any appointment can be made.
(Applications must be received 10 days before the scheduled hearing.) .

‘(Please Note: Once Completed, this form, including all attachments, become public rec:

ord)
-
22 —
Date: "é = l 7" ’L oL Applicant’s Signature: (required) %
Please Note: Your application will be retained for one year. V

FOR OFFICE USE ONLY:
Appointed o Seat #:; i

Term Expires; - - Date Seat was Vacated:

12/04/09
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‘Mani Sheik

m

EDuUcCATION

University of California, Berkeley School of Law (Boalt Hall) Juris Doctor 2006
Top 15% of class '
Jutisprudence Award: Public International Law, Refugee Law; Prosser Award: Appellate Advocacy
Chair - Moot Court Board; Member - California Law Review
Teaching assistant for Appellate Advocacy course '
CALI Awatd: Civil Procedure I, Civil Procedure IT, Legal Research and Writing

Mani Sheik, From Breard to Medellin: Supreme Court Inaction or IC] Activism in the Field of International Law?,
94 Calif. L. Rev. 531 (Match, 2006)

. Johns Hopkins School of Public Health o Master of Public Health 1998
Focus: International Health. Certification in Health and Human Rights
Univetsity of California, Irvine Bachelor of Science 1995
Mazjor: Biological Sciences. Excellence in Research Awatd, 1994
BAR ADMISSIONS
California (#245487)

Northern and Southern Districts of California; 4t and 9% Circuits

LEGAL EXPERIENCE

Curiale Hirschfeld Kraemetr LLP : San Francisco, CA

Associate, 2010 - Present
Labor and employment attorney. Sole or lead associate for most cases in court, atbitration, and class actions,
including mult-million dollar matters. Conduct factual investigations. Draft pleadings, declarations, and
motions, including summary judgment, discovery-related, and other dispositive motions. Propound and
respond to discovery requests, including extensive experience with electronic discovery. Conduct and defend
depositions, including expert witnesses and witness preparation. Prepare litigation budgets. Advise and counsel
clients in wage and hout, termination, classification, and othet labor matters. Significant client interaction.

Coblentz Patch Duffy & Bass, LLP San Frandisco, CA

Associate, 2008 — 2010
Commerdal litigation associate, with pnmary focus in general civil litigation, including appeals post-trial
motions, and other complex law and motion matters. Practice included labor and employment, commercdal
_contract and lease disputes, fiduciary responsibility and liability, commerdial fraud, and embezzlement. Membet
of trial team in six-week juty trial, including lead responsibility for primary opposinig witnesses and drafting
numerous discovery and trial motions. Conducted lay and expert witness examinations and cross-examination
in court, including witness preparation. Drafted mediation statements. Negotiated and drafted settlement
agreements. Provided pro bono representation, with an emphasis on political asylum law and a victory in an
asylum claim before the Fourth Circuit Court of Appeals.

Reed Smith, LLP San Francisco, CA
Associate, 2006 — 2008; Summer Assocmte Summer 2005
Member of commercial litigation and appellate groups. Obtained successful outcome as lead appellate attomey
in Stanley v. Sears (9th Circ,, 2008). Member of tral team in commercial real estate dispute (case successfully
settled on the first day of tral). Conducted judgment debtor exam for commercial banking client. Participated
in business development pitches with potential appellate clients; significant client interaction in many cases.

MR Vi



University of California, Berkeley School of Law -~ Berkeley, CA

Research Assistant, Dec. 2004 — 2006 '
Provided reseatch assistance to Professors David Caron on international law and Kate Jastram on refugee law.
Research included international dispute resolution, claims arising from hostilities conducted during war, and
public intetnational law as well a5 2 statistical review of asylum cases in immigration courts throughout the US.

California Court of Appeal, District One San Francisco, CA
Judicial Extern, Aug. — Dec. 2004
Extern to the Honorable James Lambden. Researched and prepared draft memotanda for two dozen criminal

mattets.

Office of the Solicitor Genetral, Department of Justice Washington, DC
Intern, Summer 1994

- Reviewed In Forma Pasperis cases filed in U.S. Suptreme Court. Prepared initial responses to petitions and
forwarded to proper departments for review. ’

LEGAL PUBLICATIONS

Martin, J.C. and Sheik M., Ticking Time Bomb, L.A. DAILY ]., No. 20, 2007, at 9.

Chevalier, A.M. and Sheik M., Redmbursement Roulesze, L.A. DAILY J., Oct. 12, 2007, at 9.

Fogel P. and Sheik M., Courting Change, S.F. DAILY J, Jan. 11, 2007, at 9.

Fogel P. and Sheik M Make Sure Court Carries Out. Separate Document’ Process, S.F. DALY J., Aug. 16, 2005, at 9.

OTHER EXPERIENCE

Assistant Disaster Director, Ametican Red Cross. July 2001 — Aug. 2003. San Fraucisco, CA.
Supetvised Training Institute that included GO+ classes for 450 participants. Responsible for disaster training
program for 2,000 volunteers and 100 staff in six counties. Managed volunteer staff of 120.

Programme Epidemiologist, Medical Emergency Relief International. 2000 — 01. Republic of Tajikistan.
Worked with local health officials to improve health -information systems for 2.1 million persons. Led
investigation and response efforts for typhoid epidemic. Served as acting medical coordinator.

Associate/Faculty Member, Johns Hopkins School of Hygiene and Public Health, 1998 — 2000.
Provided technical expertise on epidemiology and health information systems in complex emergencies. Studied
health indicators in post-emergency phase displaced persons camps (Thailand, Azerbaijan, Uganda, Nepal,
Ethiopia and Sudan).

Consultant, American Red Cross, 1999. Turkey.
Member of three-person rapid health assessment team sent to Turkey following 7.4 earthquake.

Volunteer, United States Peace Corps, 1995 — 1996. Islamic Republic of Mauritania.
Water & Sanitation, Community Health, and Disease Control volunteer.



PROFESSIONAL AFFILIATIONS

San Frandisco Court Appointed Special Advocated (CASA), Board of Directors (2012-present)

Iranian-American Bar Assodation, Board of Directors (2007-08)

Human Rights Watch, California Committee North, Member (2003-pres.; Programs Committee Chair, 2004 — 2005)
San Frandisco Human Rights Commission — Issues Committee, Member (2003 — 2004)

Iranian Health Forum, Founding Member and Board Member (1999 — 2001)

OTHER PUBLICATIONS

Spiegel P, Sheik M, Crawford CG, Salama P. Health programs and pokicies associated with decreased morz‘a/zgy in displaced
people in post-emergensy phase camps: a retrospective study. The Lancet. Dec. 14, 2002. 360; 1927-34

Hynes M, Sheik M, Wilson HG, Spiegel P. Reproductive bealth indicators and outcomes among refugee and internally displaced
persons in post-emergency phase camps. Journal of the American Medical Association. 2002 Aug. 7; 288(5): 595-603.

Spiegel P, Sheik M, Burnham G, Woodruff BA. The Accuracy of Mortality Reporting in Displaced Population Camps in the
Post-Emergency Phase. Disasters. 2001 June; 25(2). 172-80.

Daley WR, Karpati A, Sheik M. Needs Assessment of the Displaced Po_pu/az‘zm Following the August 1999 Earthgunake in
Turkey. Disasters. 2001 Mar.; 25(1): 67-75. :

Sheik M, Gutierrez MI, Bolton P, Spiegel P, Thieren M, Butnham G. Dearhs Among Humanitarian Workers From 1986
70 1998. British Medical Journal. 31. 15 July 2000. 166-68.

Spiegel P and Sheik M. Notes From the Field in Kigoma, Tanzania. Refuge. Nov., 1999; 18:4. 28-29.

Chippindale AK, Gibbs AG, Sheik M, Yee KJ, D}awda.n M, Bradley TJ, Rose MR. Resource acquisition and the evolution
of stress remz‘ance in Drosophila melanogaster. Evolution: Vol. 52, No. 5. 1342—52

T.ANGUAGES - Fluent in Farsi and French
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FILE NO. 120431 ORDINANCE NO. | DQ; } ;L

1 [Administrative Code - Establishing a Wage Theft Task Force]:-
)
3 Ordinance amending ti1e San Francisco Administrative Code by adding Sections 5.260
4 through 5.260-5 to: 1) estéblish a Wage Theft Task Force to make recommendations to
5] ~ the Board of ‘Siipervispﬂrg rggarging;_ﬂhow the City may best address wage theftin San
6 Francisco; 2) provide for the Task Force's membership, organization, and duties; »and
| 7 3)seta sunsét date for the Téék Fbrce. | N | | .
8 - *NOTAE ) M_Addl-ﬁ_o_rig a_ré sm,qle:underlme ztalzcs jiines J\_fei/; Ro;uiizf - o
9 cBlzlae:(liogrsng;edment additions are WM
10 DUdl u alllt:llu”lt:l II. uclcuunb ditc wfﬁeﬂ'ﬂ'eﬂgmf-&idi-
11
12 Be it ordained by the People of the City and County of San Francisco:
13 Section 1. Findings. The Board of Supetvisors finds and declares as follows:
14 1. Wage theft occurs when employers do not pay workers the wagés to which the
15 workers are legally entitled. Corii‘r_nlo_ri fpim_§_ pf wage thefi are nc_)ln-_i?aymgp_t.of overtime,
16 failure to pay for all hours worked, under-payment of the minimum wage rate; misclassification
17 || of employees és independent contractors, misclassification of type of work performed on a
18 public works contract lllegai deductions from worker paychecks, failure to pay for “training -
19 time”, and complete non-payment of wages.
20 2. National and local studies report that wage theft is a pervasi\ie problem that
21 disproportionately affects immigranf and iow-wage workers. For example, a national study of
22 4,000 workers in Chicago, New York, and Los Angeles conducted by the National
23 Empioyment Law Project (NELP) found that 26 percent of those workers had been paid less
24 |
25

Supervisors Campos, Mar, Chiu, Kim, Avalos, Olague, Cohen
BOARD OF SUPERVISORS . Page 1
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than the minimum wage in the preceding week, and 76 percent had either been underpaid or
not paid at all for their overtime hours. ,

3. In San Francisco, a 2011 report by the Chinese Progressive Association (CPA) on
workers in Chinatown restaurants found that one out of every two workers was paid less than
the minimum wage. A 2006 national study of day laborers, that included hundreds of . |
interviews with day laborers i in San Franmsco conducted by University of Caln‘orma Los

Angeles Unrversrty of lllmors and New School University, found that one out of every two day

" laborers experienced wage theft in the ‘two months prior to belng surveyed

4. Since the San Francisco Minimum Wage Ordinance became effective in F‘ebruary

N OO O AW A O O

-
o]

2004, the Office of Labor Standards Enforcement (OLSE) has recovered over $4.8 million for
2,761 employees who were denied minimum Wage and overtime pay by employers in San
Francisco. Since beglnnlng prevalllng wage enforcement in 2002, OLSE has recovered over
$4.3 million for workers who were not paid prevailing wages on City & County of San
Francisco public works contracts. OLSE has also recovered over $675,000 for employees
who were denied the wages and paid time off to which they were entitled under the Minimum
Condpe’n,satio-n OrdrrranCe (since 2001) and about $155,000 for workers who have been
denied paid sick leave (since 2007).

5. According to NELP as stated in their recent manual entitled An Advocate s Guide to

NN N N NN -
a A~ WO N -2 O ©

State and City Policies to Fight Wage Theft, “Wage theft is not incidental, aberrant or rare, or
committed by a few rogue employers at the periphery of the labor market. It takes place in
industries that span the economy—including retail, restaurants and grocery stores; caregiver
industries such as home health care and domestic work; blue collar industries such as

manufacturing, construction and wholesalers; building services such as janitorial and security;

Supervisors Campos, Mar, Chiu, Kim, Avalos, Olague, Cohen
BOARD OF SUPERVISORS ~ Page 2
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1 and personal services such as dry cleaning and laundry, car washes, and beauty and nail

2 salons.”

3 6. Wage theft causes significant harm to San Franciscans. Worker victims of wagé

4 theft cannot make en,ds' meet individually or for their families, responsible businesses face

5 unfair competition from em'ployers payihg below legal wages, and our city government loses | '

| 67 | sngnlﬁcant tax revenue durmg a time of large annual budget deflCltS
D 7' A 7 Wage theft negatlvely lmpacts the h—e;I_tI; of |nd|V|duaIs and comr_nunltles lr; _S—z_a;n .
- 8 Francisco. Extensive résearch shows that income is one of the most important determlnant;” -

9 of health. By negatively impacting income earned, wage theft impacts workers' ability to meet
10 basic needs such as rent, groceries, and health care, which can increase their risk of
11 homelessness, overcrowding, hunger and' inability to pay medical bills. Wage theft can also
12 || increase stress on individuals and families and increase risk of dépréssion, anxiety, high '
13 blood pressure, and substance use. Additionally, employers‘ who disregard wage and hour |
14 laws are more Ilkely to disregard other laws, including consumer safety laws, which may
15 increase consumers' risk of faod borne illness or acmdental injuries.
16 8. San Francisco has been a consistent leader in passing groundbreaklng Ieglslatlon '
17 to improve working standards for low-wage workers San Francnsco can contlnue its work at
18 the cutting edge by further engaging in interdepartmental and department/communlty . _

_—R— " collz_abbrations to best leverage resources to address wage theft. There are numerous

20 promising examples of inter-agency collaboration that promote more efficient use of limited
21 resources. At the state level, California recently created the Labor Enforcement Task Force
22 - involving six state bodies and local district attorneys to target the underground economy; New
23 York and Michigan have established inter-agency bodies to addfess worker misclassification;
24
25
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and Coalitions on Occupational Safety and Health in various states have helped bring

1
2 together local labor, lhealth and safety brganizations.
3 .
4 Section 2. The San Francisco Adminiétrative Code is hereby amended by édding
5 Chapter 5, Article XXVI, Sections 5.260 through 5.260-5, to read as follows:
6
7 SEC. 5.260. ESTABLISHMENT. ) o _
8| " The Board of S Supervzsors hereby establishes a Wa,qe Theﬂ‘ T askForce?’tﬁér_’ZTask Force")to |
9 make recommendations to the Board of Supervisors about how the City can best address wage theft.
10
11| SEC 5.260-1 MEMBERSHIP,
12 -(a) Voting members of the Task Force shall be drawn from City departments that have the
1'3 power to address wage theft, as well as individuals from businesses, community-based organizations
14 || ~ and labor uﬁions with experience and understanding of low-wage workers, lbw—wa,qe industries, and
15 the problem of wage theft - )
16 (b) The Task Force shall consist of ﬁﬁeen voting members, with Seats &8 throu,qh 15 appointed
17 by the Board of Supervisors as ﬁ)llows ‘
18 (1) Seat 1: A representative from the City Atz‘ornev s Office.
"—"‘;—9—' - (2) Seat 2: A representative ﬁom the Office of Labor Standards Enforcement.
20 (3) Seat 3: A representative from the District Attorney’s Office.
21 (4) Seat 4: A representative from the Police Department,
22 (5) Seat5: A rggresénz‘ative from the _Departfnent of Public Health.
23 (6)_Seat 6: A representative from the Treasurer’s Office.
24 (7) Seat7: A representative from the Office of Small Business.
25
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1 (8) Seats 8 9, 10 & 11: Persons with significant eipeﬁence confronting the issue of
2 wgg@heﬂ, who work at, serve on the Board of. Directors of, or are a member of a non-profit
3 community based organization that organizes or represents low-wage workers.
4 | (9) Seat 12: 4 person who worB at a labor union who has experience with an industry
5 where widespread wage tﬁeft occurs or has ggcrurrred.\ o , . S N
6 (10) Seats 13, 14, & 15 _Persons representing responsible business(es) or employer(s)-
7 iﬁ San Francisco in an industry where wage theft is prevalent.
“H8; " O S R JOE— —— e
9 SEC. 5.260-2. ORGANIZATION AND TERM OF OFFICE.
10 | (a) The term of office of voting members of the Task Force shall be one year. T he terms of
11 office for all fifteen seats shall start from the date the last of the fifteen voting members of the Task
12 Force is appointed and swbrn in. |
13 (b) Voting members of the Task Force in Séats 1 through 7 shall serve at the pleasure of the
14 appointing authority. _
15 () The représentative from the Office of Labor Standards Enforcement (Seat 2) shall co-chair
16 the Task Force together with one Task Force member from Seats 8 throzfgh 11 selected by the Task
17 Force. The co-chairs of the Task Force, assisted by a staff member from the office of the Supervisor
18 representing District 9, will have the responsibility to schedule Task Force meetings, create the agenda
19 for each meeting, invite guest presenters, and perform any other administrative or other support
20 needed for the Task Force. .
21 (d) In the event a vacancy occurs during the term of office of any member, the appointing
22 authority shall appoint a successor having the same qualifications for the unexpired term of the office |
23 || vacated.
24
25
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—_

(e) Services of the voting members of the Task Force shall be voluntary and members will serve
2 without compensation. Task Force members otherwise employed by the City shall receive no
3 additional compensation for their service on the Task Force.
4 .
5 SEC. 5.260-3. POWERS AND DUTIES.
6 (a) The Task Force shall holé’ meetings regarding the problem of wage thef.
7 (b) The Task Force shall invite outside experts to present on the crisis of wage theft and on
— g | segies aid policies sed by oifier government agencies fo address wage thefl. ‘
9 | ‘ (c) The Task Force shall develop recommendations on.:
10 (1) Legislation neéded to address wage theft;
11 (2) Studies, research, or data needed to better understand Wage theft;
12 (3) Additional resources needed by Ci'tv departments in order to implement new
13 Strategies to address wage thefi;and,
14 (4) Hearings that the Board should conduct to further understand how City departments
15 or community groups are addressing wage theff,
16 | (d) No later than twelve months from the date that all fifteen voting members of the Task Force
17 ' haVe been appointed, the Task Force shall submit its recommendations, including recommendations
18 regarding legislation and appropriations, to the Board of Supervisors.
19 \ | .
20 SEC. 5.260-4. MEETINGS.
21 Thevblace, date and time of meetings of the Task Force shall be prescribed by rule of the Task
22 Force; provided, however that the Task Force shall hold regular meetings not less tha'n‘once every
23 month for a minimum of six months. Except as proyz'ded by law, all meetings of the Task Force shall be
24 open to the public. |
25
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2 SEC. 5.260-5. SUNSET,

3 The Task Force shall terminate by operation of law on December 31, 2013. unless the Board of |
4 Sugervisgrs by resolutiaﬁ extends its term.

5 .

6~ ~ Section'3. Effective Date. This ordinance shall become effective 30 days from the

7 -date-of passage

8

9 ‘Section 4. This section is uncodified. In enacting this O‘rdihance, the Board intends to
10 amend only those words, phrases, paragraphs, subsections, sections,-a#icles, numbers;
11 punctuation, charts, diagrams, or any other constituent part of the Administrative Code that
12 are explicitly shown in this legislation as additions, deletions, Board amendment additions,
13 and Board amendment deletions_\_in accordance with the "Note" that appears under the official
14 title of the legislation.
15
16 APPROVED AS TO FORM:
\7 DENNIS J. HERRERA, City Attorney
" ~. ()7
L By: \‘%Mv-/mi o
g ] THOMAY U OWEN -

Deputy City Attorney . :

20
21
22
23
24
25
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City and County of San Francisco " City Hall
1 Dr. Carlton B. Goodlett Place

Tails ' San Francisco, CA 94102-4689

Ordinance

File Number: 120431 : Date Passed: June 12, 2012

Ordinance amending the San Francisco Administrative Code by adding Sections 5.260 through 5.260-5

to: 1) establishing a Wage Theft Task Force to make recommendations to the Board of Supervisors,
regarding how the City may best address wage theft in San Francisco; 2) provide for the Task Force's
membershlp, organization, and duties; and 3) set a sunset date for the Task Force.

May 17, 2012 Public Safety Committee - RECOMMENDED

June 05, 2012 Board of Supervisors - PASSED, ON FIRST. READING .__ —

Ayes: 11 - Avalos, Campos, Chiu, Chu, Cohen, Elsbernd, Farrell, Kim, Mar, Olague
and Wiener

‘ ' Ayes: 11 - Avalos, Campos Chiu, Chu, Cohen, Elsbernd, Farrell, Kim, Mar, Olague
and Wiener

- File No. 120431 ‘ I hereby certify that the foregoing
Ordinance was FINALLY PASSEDon .
6/12/2012 by the Board of Supervisors of the
City and County of San Francisco.

Angela Calvillo
Clerk of the Board

UNSIGNED - ' - JUNE 22, 2012

Mayor ‘ Date Approved

Date: June 22, 2012

| hereby certlfy that the foregomg ordihance, not being signed by the Mayor within the time limit as

set forth in Section 3.103 of the Chatrter, became effective without his approval in accordance with -

the provision of said Section 3.103 of the Charter.

A._,_.z. Cr dee DS

Angela Calvillo
Clerk of the Board

File No.
120431
‘ 1212



