Amendment No. 2

TO THE 2012-2014 COLLECTIVE BARGAINING AGREEMENT

between
THE CITY AND COUNTY OF SAN FRANCISCO
and
THE SAN FRANCISCO

SITERIFFS’ MANAGERS AND SUPERVISORS ASSOCIATION

Congistent with the Tentative Agreement signed on July 31, 2013, the parties hereby
amend the Agreement as follows:

OLL. HEALTH AND WELFARE
1. Employee Health Care.

199, The level of the City's contribution to health benefits will be set in accordance

with the requirements of Charter Sections 8.423 and §.428.
PR
1) Z—Medically Single (Employee Oniy)

200. From July 1, 2012 to December 31, 2013, the City shall contribute all of the
premium for the employee’s own health care benefit coverage for “medically
single” employees (i.e. employees not receiving & City contribution for dependent
health care benefits).

A, Dependent Health Care Pick-Up. (Employee Plus One,
Employee Plus Two or More),

200a. From July 1, 2012 to December 31, 2013, the City will contribute up fo 75% of
the dependent rate charged by the Cily (o employees for Kaiser coverage af the
dependent plus two or more level,

bh. Health Coverage Effective January 1, 2014 Through December 31
2014 '
1} Medically Single (Employee Onlyv)

201. Effective January 1, 2014 through December 31, 2014, for “medically single
employees™ (Employee Only) enrolled in any plan other than the highest cost
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plan, the City shall contribute ninety perceit (90%) of the “medically single
employee” (Employee Only) premium for the plan in which the employee is
enrolled; provided, however, that the City’s premium contribution will not fall
below the lesser of: (a) the “average contribution” as determined by the Health
Service Board pursuant to Charter Sections A8.423 and A8.428(b)(2); or (b), if
the premium is less than the “average contribution,” one hundred percent (100%)
of the premium.

For the period Januvary 1, 2014 through December 31, 2014 only, for “medically
singie employces”™ (Empleyee Only) who elect to enroll in the highest cost plan,
the City shall centribute. ninety percent (90%) of the premium for the second
highest cost plan, plus fifty percent (50%) of the difference between: (a) ninety
percent (90%) of the premium for the second highest cost plan, and (b) one
hundred percent (100%) of the premium for the highest cost plan, Fhereafterthe
Gity-shal-contribute-ninety-pereent-{00% o the-premitnforthe-secend-hiphest
cast plan for such emplovees.

2) 3-—Dependent Health Care Pick-Up., (]fmpfovee Plus One;
Emplayee Plus Two or More).

Effective Janunary I, 2014 through December 31, 2014, theFhe City will
contribute up to 75% of the dependent rate charged by the City to employees for
Kaiser coverage at the dependent plus two or more Ievel.

¢.  Health Coverage Effective January 1, 2015

Effective January 1, 2015, the contribution. model for emplovee health
ingurance premiums will be based on the City’s contribution of a percentage
of those premiums and the emplovee’s payment of the balance (Perecntage-
Based Contribution Model), as described helow:

1) Emplovee Onh?:

> 0
health insurance premium, provided however, that the City’s

contribution shall be capped at ninetv-three nercent (93%

2 Emplovee Plus One:

For employees with one dependent who_elect {0 cnroll in anv
health plan offered throueh the Health Services System, the Cily
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shall contribute pinety-three percent (93%) of the total health
insurance  premium, provided however, that. the City’s
contribution shall be capped at ninetv-three percent (93%) of the
Fmplovee Plus One premium of the sccond-hishest-cost plan.

3 Emplovee Plus. Two or More:

For emplovees with two or more dependents who elect to enroll in
any_health plan offered through the Health Services Svstem, the
City shall confribute cightv-three percent (83%) of the total
health insurance premium, provided however, that the City’s
contribution shall be capped at eighty-three percent (83%
Employee Plus Two or More premium of the second-hiohest-cost
alan,

43 Contribution Cap

In_the event HSS eliminates access to the current highest cost
plan_for_active cmplovees, the City contribution under _this
agreement for the remaining two plans shall not be affected,

5) Average Contribution Amount

For_purposes of this agreement, and any resulting_agreements
under paragraph 203g, to ensure that all emplovees enrolled in
health insurance throush the City’s Health Services Svstem
(ITSS) are making premium contributions under the Percentage-
Based Contribution Model, and_therelore have a_siake in
controlling the long ferm growih in_health insurance costs, it is
apgreed thal, o the extend the City's health insurance premium

~contribufion under the Percentage-Based Contribution Model is

less than the “average contribution,” as established under
Charfer section A8.428(b), then, in addilion to_the City’s
contribution, pavments_ toward ihe balanee of the health
insurance preminm _under the Percentace-Based Contribution
Model shall be deemed to apply to the annual “ayerase
contribution.” The parties intend that the City’s contribution
toward emplovee health insurance premivms will not exceed the
amount established _under the Percentave-Based Coniribution
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The terms deseribed. in paragraphs 203a throueh 2031 above will be
cllective in_calendar vear 2015, and the parties aoree not to seek to
modify this agrcement throoneh the ferm ol any MO entered info

prior to, or in the spring of, 2014,

Other Terms Negotiable

While the partics have agreed in paragraph 2030 not to negotiate any

issues not ipyelving the pereentage-hased contribution model (e.p.

wellness g

g trans rency).

Other Agreements

Should the City _and anv recognized barcaining_ unit_ reach
yvoluntarily bargained agreement that results in City contributions to
health insurance premiums exceeding _those provided by  the
Percentage-Based Contribution Model,_the City asrecs to offer the
entire alternate model to the Union as a substitufe,
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FOR THE CITY

{_.—Fiselte Acﬂ’ﬁws ,IB’*até /
San Fran€isce Sheriffs™Wamagers and

Micki Callahan - Date
Human Resources Director
Martin R. Gran Date

Employee Relations Director

APPROVED AS TO FORM:
DENNIS I. HERRERA, City Attorney

Deputy City Attorney,
Office of the City Attorney

FOR THIE UNION

----- - “’;4,}{ /e

Supervisors Association
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