Amendment No.: |
TO THE 2012-2015 COLLECTIVE BARGAINING AGREEMENT
Between and For
UNION OF ANEERICAN PHYSICIANS AND DENTISTS (UNIT 17)
' And :
'THE CITY AND COUNTY OF SAN FRANCISCO

Con513tent with the Tentative Agreement signed on July 31, 2013, the parues hereby amend the
Agreement as follows: . . _ _

LN, HEALTH AND WELFARE

158.

159.

160.

The Clty shall contribute annually for employee health benefits, the contribution required

- under the Charter. Any contributions the City makes shall not be considered as part of an
- employee’s compensation for the purpose of computing straight time earnings, -
compensation for overtime worked, preminm pay, or retirement benefits, nor shall such

contributions be taken into account in determining the level of any other beneﬁt which is
a ﬁ.mctlon of or percentage of salary. :

&1) Medically Single (Employee Only) |

From July 1, 2012, to December 31, 2013, for "medlcally single"/Employee Only
employees, i.e., benefited employees who do not receive dependent health care benefits
paid by the Clty, the City shall contribute all of the premmm for the emp}oyees own
health care benefit coverage.

2) Dependent Coverage (Employee Plus One; Ethployee-PIus Two or More)

City shall contribute the greater
amount of $225 per month or 75% of the dependent rate charged by the City to
employees for Kaiser coverage at the dependent plus two or more level,

1)  Medically Single (Employee Only)

Effective January 1, 2014 throueh December 31, 2014, for “medically single
employees” (Employee Only) enrolled in any plan other than the highest cost plan, the
City shall contribute ninety percent (90%) of the “medically single employee™ (Employee
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Only) premium for the plan in which the employee is enrolled; provided, however, that
‘the City’s premmm contribution will not fall below the lesser of: (a) the “average
contribution” as determined by the Health Service Board pursnant to Charter Sections
Ag8.423 and AB.428(b)(2); or (b), if the premmm is less than the * average contribution,” -
one hundred percent (100%) of the premium.

161.  For the period January 1, 2014 through December 31, 2014 only, for “medncally single

~ employees” (Employee Only) who elect to enroll in the highest cost plan, the City shall
contribute ninety percent (90%) of the premium for the second highest cost plan, plus
fifty percent (50%) of the difference between: (a) ninety percent (90%) of the prcrmum
for the second highest cost plan, and (b) one hundred percent (100%) of the prermum for
the hlghest cost plan he < ! -

2) - Dependent Coverage (Employee Plus One; Employee Plus Two or
: More)
162.  Effective January 1, 2014 through December 31, 2014, the Fhe City shall contribute
~ . the greater amount of $225 per month or 75% of the dependent rate charged by the Cxty
to employees for Kaiser coverage at the dependent plus two or more level, :
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FOR THE CITY | - FOR THE UNION

Jeit Phiritz

“Micki Callahan Date

Human Resources Diréctor Union of American Physicians & Dentists
Martin R. Gran ) “Date

Employee Relations Director

APPROVED AS TO FORM:

DENNIS J. HERRERA, City Attorney
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Elizabeth Salveson Date o
Deputy City Attomey, AT

Office of the City Attormey
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