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M E M O R A N D U M 
 

GOVERNMENT AUDIT AND OVERSIGHT COMMITTEE 
 

SAN FRANCISCO BOARD OF SUPERVISORS 
 
TO:  Supervisor London Breed, Chair 
  Government Audit and Oversight Committee 
 
FROM:  Alisa Miller, Clerk, Government Audit and Oversight Committee 
 
DATE:  June 16, 2014 
 
SUBJECT: COMMITTEE REPORT, BOARD MEETING 
  Tuesday June 17, 2014 
 
 
The following files should be presented as COMMITTEE REPORTS at the Board meeting, 
Tuesday, June 17, 2014.  These items were acted upon at the Committee Meeting on June 12, 
2014, at 10:30 a.m., by the votes indicated. 
 
Item No. 39 File No. 140526 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and the San Francisco Building 
Inspectors’ Association, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 40 File No. 140552 
Ordinance adopting and implementing the Amendment No. 6 to the 2007-2015 Memorandum of 
Understanding between the City and County of San Francisco and the Firefighters, Local 798, 
Unit 2, by implementing specified terms and conditions of employment for FYs 2014-2015, 
2015-2016, 2016-2017, and 2017-2018. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
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Item No. 41 File No. 140551 
Ordinance adopting and implementing the Amendment No. 6 to the 2007-2015 Memorandum of 
Understanding between the City and County of San Francisco and the Firefighters, Local 798, 
Unit 1, by implementing specified terms and conditions of employment for FYs 2014-2015, 
2015-2016, 2016-2017, and 2017-2018. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 42 File No. 140550 
Ordinance fixing compensation for persons employed by the City and County of San Francisco 
whose compensations are subject to the provisions of City Charter, Section A8.409, in job 
codes not represented by an employee organization, and establishing working schedules and 
conditions of employment and, methods of payment, effective July 1, 2014. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 43 File No. 140549 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and the United Association of Journeymen and Apprentices of the 
Plumbing and Pipe Fitting Industry, Local 38, to be effective July 1, 2014, through June 30, 
2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 44 File No. 140548 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and Transport Workers Union of America, Local 250-A (Multi-
Unit), to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 45 File No. 140547 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and Transport Workers Union of America, Local 250-A (7410), to 
be effective July 1, 2014, through June 30, 2017. 
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RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 46 File No. 140546 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and Transport Workers Union of America, Local 200, to be 
effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 47 File No. 140545 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and Teamsters, Local 856 (Multi-Unit), to be effective July 1, 
2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 48 File No. 140544 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and the Supervising Probation Officers, to be effective July 1, 
2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 49 File No. 140543 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and Stationary Engineers, Local 
39, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
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Item No. 50 File No. 140542 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and Service Employees 
International Union, Local 1021, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 51 File No. 140541 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and San Francisco Sheriffs’ 
Managers and Supervisors Association, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 52 File No. 140540 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and San Francisco City Workers 
United, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 53 File No. 140539 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and the Operating Engineers, Local 3, to be effective July 1, 2014, 
through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 54 File No. 140538 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and the Municipal Executives Association, to be effective July 1, 
2014, through June 30, 2017. 
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RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 55 File No. 140537 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and the Municipal Attorneys’ Association, to be effective July 1, 
2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 56 File No. 140536 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and the Machinists Union, Local 
1414, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 57 File No. 140535 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and the Laborers International 
Union, Local 261, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 58 File No. 140534 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and the San Francisco Institutional Police Officers' Association, to 
be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 59 File No. 140533 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and the International Federation 
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of Professional and Technical Engineers, Local 21, to be effective July 1, 2014, through June 
30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 60 File No. 140532 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and the International 
Brotherhood of Electrical Workers, Local 6, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 61 File No. 140531 
Ordinance adopting and implementing the mediated agreement establishing the Memorandum 
of Understanding between the City and County of San Francisco and the San Francisco District 
Attorney Investigators’ Association, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 62 File No. 140530 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and the San Francisco Deputy 
Sheriffs’ Association, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 63 File No. 140529 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and the San Francisco Deputy 
Probation Officers’ Association, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
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Item No. 64 File No. 140528 
Ordinance adopting and implementing the arbitration award establishing the Memorandum of 
Understanding between the City and County of San Francisco and the Crafts Coalition: the 
Bricklayers and Allied Crafts, Local 3; Hod Carriers, Local 166; The Northern California 
Carpenters Regional Council, Local 22; Carpet, Linoleum and Soft Tile Workers, Local 12; 
Plasterers and Cement Masons, Local 300; Glaziers, Architectural Metal and Glass Workers, 
Local Union No. 718; International Alliance of Theatrical Stage Employees, Moving Picture 
Technicians, Artist and Allied Crafts of the United States, Its Territories and Canada, Local 16; 
International Association of Bridge, Structural, Ornamental, Reinforcing Iron Workers, Riggers 
and Machinery Movers, Local 377; Pile Drivers, Divers, Carpenters, Bridge, Wharf and Dock 
Builders, Local Union No. 34; Plasterers and Shophands, Local 66; United Union of Roofers, 
Waterproofers and Allied Workers, Local 40; Sheet Metal Workers International Union, Local 
104; and Teamsters, Local 853, to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 65 File No. 140527 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and the Committee of Interns and Residents, Service Employees 
International Union (SEIU), to be effective July 1, 2014, through June 30, 2017. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 66 File No.  140601 
Ordinance adopting and implementing the Memorandum of Understanding between the City 
and County of San Francisco and Service Employees International Union, Local 1021: Staff & 
Per Diem Nurses, to be effective July 1, 2014, through June 30, 2016. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 67 File No.  140602 
Ordinance adopting and implementing Amendment No. 1 to the 2012-2015 Memorandum of 
Understanding between the City and County of San Francisco and the Teamsters, Local 856: 
Supervising Registered Nurses, by implementing specified terms and conditions of employment 
for FYs 2014-2015 and 2015-2016. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
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Item No. 68 File No.  140603 
Ordinance adopting and implementing Amendment No. 5 to the 2007-2015 Memorandum of 
Understanding between the City and County of San Francisco and the Municipal Executives 
Association: Fire, by implementing specified terms and conditions of employment for FYs 2014-
2015, 2015-2016, 2016-2017, and 2017-2018. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
Item No. 69 File No.  140604 
Ordinance adopting and implementing Amendment No. 5 to the 2007-2015 Memorandum of 
Understanding between the City and County of San Francisco and the Municipal Executives 
Association: Police, by implementing specified terms and conditions of employment for FYs 
2014-2015, 2015-2016, 2016-2017, and 2017-2018. 
 
RECOMMENDED AS A COMMITTEE REPORT  
 
Vote: Supervisor London Breed - Aye 
 Supervisor Katy Tang - Aye 
 Supervisor David Chiu - Aye 
 
 
cc: Board of Supervisors 
 Angela Calvillo, Clerk of the Board 
 Rick Caldeira, Legislative Deputy Director 
 Jon Givner, Deputy City Attorney 
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June 17, 2014

Alisa Miller June 16, 2014
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DEPARTMENT OF HUMAN RESOURCES 
EMPLOYEE RELATIONS 

CCSF NEGOTIATIONS 2014 

MEA FIRE 

MEA Fire Highlights 

Term Extension of term by three years, through June 30, 2018 

Wages Effective July 1, 2015        1% 

Effective July 1, 2016        2% 

Effective July 1, 2017        2% 

Paperless Pay The Controller will implement mandatory direct deposit of pay 
effective Fall 2014, with 30 days advance notice to unions and 
employees prior to implementation.  Pay advices will be available 
only in electronic form.  Those without direct deposit will receive 
a preloaded bank card and the bank card will not have fees. 

Health and Welfare 
Benefits 

Continue Flex Spending benefit with minor changes effective July 
1, 2015: 65% indexed for Employee only, 75% indexed for 
Employee plus one, and 83% of the total contribution for 
Employee plus two. 

Payout for Unused Sick 
Leave 

The Wellness program of paying employees for unused sick leave 
will sunset on June 30, 2018. 

Page 1 of 1 
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ATTACHMENT A

Amendments to the Memoranda of Understanding of listed units from July 1, 2013 - June 30, 2018
Controller's Office Estimate of Total Costs/(Savings) FY 2013-14, FY2014-15, FY 2015-16, FY 2016-17 and FY 2017-18

Citywide Provisions
FY 2013-14 FY 2014-15 FY 2015 - 16 FY 2016 - 17 FY 2017-18

Wages

1.00% Effective July 1, 2015  $                          -  $                          -  $           2,360,000  $           2,360,000  $           2,360,000 
2.00% Effective July 1, 2016  $                          -  $                          -  $                          -  $           4,750,000  $           4,750,000 
2.00% Effective July 1, 2017  $                          -  $                          -  $                          -  $                          -  $           4,790,000 

 $                          -  $                          -  $           2,360,000  $           7,110,000  $         11,900,000 
Wage-Related Fringe Increases

1.00% Effective July 1, 2015  $                          -  $                          -  $              440,000  $              440,000  $              440,000 
2.00% Effective July 1, 2016  $                          -  $                          -  $                          -  $              900,000  $              900,000 
2.00% Effective July 1, 2017  $                          -  $                          -  $                          -  $                          -  $              910,000 

 $                          -  $                          -  $              440,000  $           1,340,000  $           2,250,000 

Wage and Wage-Related Fringe Increases  $                          -  $                          -  $           2,800,000  $           8,450,000  $         14,150,000 

Wages - Parity/Step Adjustments  $             (280,000)  $          (1,060,000)  $          (2,400,000)  $          (3,200,000)  $          (3,580,000)

Wage - Related Fringe Increases - Parity/Step Adjustments  $               (40,000)  $             (180,000)  $             (380,000)  $             (530,000)  $             (590,000)

Premiums  $               (20,000)  $             (100,000)  $             (180,000)  $             (240,000)  $             (300,000)

Health  $                        -    $                90,000  $              260,000  $              240,000  $              210,000 

Annual Amount Increase (Decrease)  $             (340,000)  $          (1,250,000)  $              100,000  $           4,720,000  $           9,890,000 
Percent of FY 2014-15 Salary and Fringe -0.1% -0.5% 0.0% 1.7% 3.7%

(detail by union on next page)
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Union Detail

File Number Union FY 2013-14 FY 2014-15 FY 2015 - 16 FY 2016 - 17 FY 2017 - 18

140603 Municipal Executives' Association Fire -$                           -$                           20,000$                 70,000$                 120,000$               

Percent of FY 2014-15 Salary and Fringe 0.8% 2.9% 4.9%

Wages -$                           -$                           20,000$                 60,000$                 100,000$               

Wage-Related Fringe Increases/(Decreases) -$                           -$                           -$                           10,000$                 20,000$                 

140604 Municipal Executives' Association Police -$                           -$                           20,000$                 60,000$                 100,000$               

Percent of FY 2014-15 Salary and Fringe 1.0% 2.9% 4.9%

Wages -$                           -$                           20,000$                 50,000$                 80,000$                 

Wage-Related Fringe Increases/(Decreases) -$                           -$                           -$                           10,000$                 20,000$                 

140551/140552 Fire Fighters Association (340,000)$             (1,250,000)$          60,000$                 4,590,000$            9,670,000$            

Percent of FY 2014-15 Salary and Fringe -0.1% -0.5% 0.0% 1.7% 3.6%

Wages -$                           -$                           2,320,000$            7,000,000$            11,720,000$          

Wage-Related Fringe Increases/(Decreases) -$                           -$                           440,000$               1,320,000$            2,210,000$            

New Step Schedule for H-2 and H-3 job classes (420,000)$             (1,320,000)$          (2,780,000)$          (3,700,000)$          (4,070,000)$          

H-3 Reclassifications and entry into H-2 Academies 100,000$               80,000$                 -$                           (30,000)$               (100,000)$             

Premium Increases/(Decreases) (20,000)$               (100,000)$             (180,000)$             (240,000)$             (300,000)$             

Health Contribution Model Changed to 93/93/83 -$                           90,000$                 260,000$               240,000$               210,000$               

Annual Amount Increase (Decrease)  $             (340,000)  $          (1,250,000)  $              100,000  $           4,720,000  $           9,890,000 
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ATTACHMENT B 

 
In accordance with Ordinance 92-94, the Office of the Controller conducted a cost analysis of 4 
MOUs between the City and County of San Francisco and various employee collective bargaining 
units. The attached analysis reviews the MOUs listed by file number below. 
 
 
File Numbers 140551 & 140552 - Firefighters Union Local 798, IAFF, AFL-CIO Units 1 & 2 
The amendment applies to the period commencing July 1, 2013 through June 30, 2018, affecting 
1,730 authorized positions with a salary base of approximately $213.8 million and an overall pay 
and benefits base of approximately $265.3 million.  
 
Based on our analysis, the ordinance will result in cost savings of $0.3 million in FY 2013-14 and 
$1.3 million in FY 2014-15, and cost increases of $0.1 million in FY 2015-16, $4.6 million in FY 
2016-17 and $9.7 million in FY 2017-18. Cost increases are driven by wage increases of 1% 
effective July 1, 2015, 2% effective July 1, 2016, and 2% effective July 1, 2017, wage-related fringe 
cost increases, and health insurance premium increases.   
 
These cost increases are offset by premium and lower entry step cost savings. Changes to eligibility 
rules for Training and Education Achievement Premium pay result in projected savings of $0.8 
million during the contract period. The introduction of two lower entry steps for Firefighter (H2) 
and EMT/ Paramedic/ Firefighter (H3) job classes result in savings of $0.3 million in FY 2013-14, 
$1.2 million in FY 2014-15, $2.8 million in FY 2015-16, $3.7 million in FY 2016-17, and $4.2 
million in FY 2017-18. Savings estimates for new hires assume implementation of hiring plans for 
two new academies for Firefighters (H2) in FY 2013-14 and one annually thereafter, and 
incorporate provisions agreed to during negotiations that stipulate how many in each class will be 
promoted internally from EMT/ Paramedic/ Firefighter (H3) job classes. 
 
 
File Number 140603 - Municipal Executives’ Association Fire  
The amendment applies to the period commencing July 1, 2014 through June 30, 2018, affecting 8 
authorized positions with a salary base of approximately $2.0 million and an overall pay and 
benefits base of approximately $2.5 million.  
 
Based on our analysis, the ordinance will result in cost increases of less than $0.1 million in FY 
2015-16, $0.1 million in FY 2016-17 and FY 2017-18.  These increases are driven by wage and 
wage-related fringe increases based upon the wage increase schedule of 1% effective July 1, 2015, 
2% effective July 1, 2016, and 2% effective July 1, 2017. Adjustments to the flexible benefit plan 
premium contribution model of 65%, 75%, and 83% for employee only, employee plus one, and 
employee plus two or more, respectively, result in costs of less than $5,000 per year.    
 
 
File Number 140604 - Municipal Executives’ Association Police  
The amendment applies to the period commencing July 1, 2014 through June 30, 2018, affecting 6 
authorized positions with a salary base of approximately $1.7 million and an overall pay and 
benefits base of approximately $2.1 million.  
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Based on our analysis, the ordinance will result in cost increases of less than $0.1 million in FY 
2015-16, $0.1 million in FY 2016-17 and FY 2017-18.  These increases are driven by wage 
increases of 1% effective July 1, 2015, 2% effective July 1, 2016, and 2% effective July 1, 2017, as 
well as related wage-related fringe benefit increases. Adjustments to the flexible benefit plan 
premium contribution model of 65%, 75%, and 83% for employee only, employee plus one, and 
employee plus two or more, respectively, result in costs of less than $5,000 per year.     
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