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FILE NO.140541 " . "ORDINANCE NO.

[Memqfa_ndum of Understanding - San Francisco Sheriffs’ Managers and‘Supervisors
Association] ' ’

_Ordinancé adopting and implementing the arbitration award establishing the

Memorandum of Understanding between the City and County of San Francisco and San
Francisco Sheriffs’ Managers and Supervisors Association, to be effective July 1, 2014,

through June 30, 2017.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Godes are in single-underline italics Times New Roman font.
Deletions to Codes are in sirkethrough-ftalics—Hmes-New-Romar-font.
Board amendment additions-are in double-underlined Arial font.

Board amendment deletions are in st } .
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ord_e_lin‘ed by the People of the City and County of S.an Francisco:
~ Section 1. The Board of Supervisors hereby adopts and implements the arbitration
award establishing the Memorandum of Understanding between the City and County of San

Francisco and San Francisco Sheriffs’ Managers and Supervisors Association, to be effective

Il Juty 1, 2014, through June 30, 2017.

The arbitration award establishing the Memorandum of Understanding so implemented'

is on file with the Clerk of the Board ofFSupervisors in Board File No. _140541 .

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney -

e 4 .
oy L/ Bty —

ELIZABETH SALVESON o
Chief Labor Attorney : )
C:\Users\lucy.chu\Desktop\Ordinances 2014\Ordinance - MSA 14.doc » .

Mayor Lee

BOARD OF SUPERVISORS Page 1
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CCSF NEGOTIATIONS 2014

DEPARTMENT OF HUMAN RESOURCES
EMPLOYEE RELATIONS ’

Management Sheriffs’
Association

Management Sheriffs’ Association High'lights

" Term

Three-year term (July 1, 2014 to June 30, 2017)

Wages

Effective October 11, 2014: - 3%
Effective October 10, 2015: 3.25%
Effective July 1, 2016, between 2.25% and 3.25%, depending on CPL.

Wage Adjustment

Effective October 11, 2014, a one-time wage adjustment of 1.5% (internal
equity based on DSA award in 2012).

~ Paperless Pay

The Controller will implement mandatory direct deposit of pay effective
Fall 2014, with 30 days advance notice to unions and employees prior to
implementation. Pay advices will be available only in electronic form.
Those without direct deposit will receive a preloaded bank card and the
bank card will not have fees.

Uniforms

Increases annual uniform allowance from $850 to $950.

Peer support

Establishes $3,500 per fiscal year for peer support related education,
training and development of bargaining unit members in the Peer Support
Unit (no carry over).

Longevity pay

Members hired on or before 6.30.14 receive 2% Iongebity premium after 5
years (no change); employees hired on or after 7.1.14 will receive 2% after
18 years of service.

Compensatory time

Non “Z” classified employees shall have CTO balances paid out upon
promotion; may carry over 80 hours in higher class within department;
must cash out entire balance if promoted outside department. “Z” classified
employees may not accumulate CTO balances in excess of 160 hours; may
carry over 120 CTO into following fiscal year.

Supervisory and
management
training

Employees in classes 8310/8510, 8312/8512, and 8314/8514 shall receive
20 hours of supervisory and/or management training annually; Employees
in class 8308 shall receive 8 hours of training annually.

Working conditions

Bargaining unit member may request to flex up to 1-hour at the start or end

— flex hours of shift; request will be made at least 24 hours in advance and may be
' granted so long as it does not result in negative impact. Department may
not unilaterally alter an employee’s start or end time without 14 calendar
days’ notice.
Page 1 of 1
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CITY AND COUNTY OF SAN FRANCISCO
OFFICE OF THE CONTROLLER ' Ben Rosenfield
- Coxntroller

Monigue Zmuda
Deputy Controller

June 12, 2014

Ms. Angela Calvillo

Clerk of the Board of Supervisors
City Hall, Room 244

1 Dr. Carlton B. Goodlett Place
San Francisco, CA 94102

RE:  File Numbers 140526 and 140528 through 140550: Meingranda of Understa_'nding MOU)
between the City and County of San Francisco and various collective bargaining units.

Dear Ms. Calvillo,

In accordance with Ordinance 92-94, | am submitting a cost analysis of 24 MOUs between the City and
County of San Francisco and various employee collective bargaining units. The amendments apply to

MOUs for the penod commencing July 1, 2014 through June 30, 2017, affecting 20,304 authorized

positions with a salary base of approximately $1.73 billion and an overall pay and benefits base of

approximately $2.26 billion.

Our analysis finds that the amendrments to the MOUs result in increased costs to the City of approximately
$52.8 million in FY 2014-15, $125.9 oullion in FY 2015-16 and $20.1 muilion in FY 2016-17. As a
percentage of FY 2014-15 base wage and fringe costs these represent cost increases of 2.3%, 5. 6%, and

8.9% respectively. Qur cost estimates assume that premiums, overtime, and other ad;ustmcnts grow
consistently with wage changes.

Increased costs are driven by general wage increases to all of the 20,304, authorized positions, in addition
to other various other provisions affecting terms and conditions of employment, employer paid health .
benefits and special pay for members of the collective bargaining units. See Attachments A and B for a
detailed histing and analysis of the costs for the affected MOUS.

If you have additional questions or concerns please contact me at 554-7500 or Drew Murrell of my staff at
554-7647. '
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1 Rosen&el
Controller

ce: Martin Gran, ERD
Harvey Rose, Budget Analyst

415-554-7500 City Hali « 1 Pr. Carltor B. Goodlett Place « Room 316 * San Franciseo CA 94102-4654 FAX 415-554-7466
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ATTACHMENT A

Amendments te thie Memoranda of Understanding of listed units from July 1, 2014 - June 30, 2617 .
Controller's Office Estimate of Total Costs/(Savings) FY 2014-15, FY 2015-16 and FY 2016-17

Citywide Pyxovisions
FY 2014-15 FY20615-16 FY 2016 -17
‘Wages - Citywide Pattern
3.00% Effective first full pay-period of October 2014 _ $ 36,120,000 § 50,100,000 § 50,100,000
3.25% Effective first full pay-period of October 2014 $ 40,260,000 § 55,880,000
2.49% (Projected CPI + .25%) Effective July 1, 2016 $ 42,900,000
$ 36,126,000 § 90,360,000 3 148,880,000
Wage-Related Fringe Increases - Citywide Pattern $ 16,470,000 $ 26,150,000 $ 43,050,000
Wages - Parity/Step Adjustments - $ 5,730,000 §  6920,000 § 6,530,000
Wage - Related Fringe Increases - Parity/Step Ad jﬁstments $ 1,030,000 $ 1,390,000 § 1,380,000
Total Wage and Wage-Related Fringe Increases $ 53,350,000 $ 124,820,000 $ 199,840,000
Health Premium Contribution Changes $ 2,640,000 5 4,420,000 §- 4,630,000
‘Wage and Wage Related Fringe Premivm Changes : $ (4,120,0600) S - (4,320,000) § (4,330,000)
Other Miscellariecus Adjustments . $ 915,000 $ 1,005,000 $ 985,000
Annual Amount Increase (Decrease) $ 52,785,000 § 125925000 § 201,125,600
Percent of FY 2014-15 Salary and Fringe . 2.3% 5.6% 8.9%
Union Detail
File Number : " Union FY 2014-15 FY 2015 -16 FY 2016-17
140550 Unrepresented $330.600
Percent of FY 2014-15 Salary and Fringe 2.1% )
) The contract for Unrepresented
Wages $230,000 emplovees extends from July 1. 2014
Wage-Related Fringe Increases/(Decreases) $70,000 through Juqe 30, 2015 and wage
. : increases for the fiscal vear 2015-16
Premium Increases/(Decreases) . $20,000 and 2016-17 are not vet determined.
Increased Employee Development Fund Contribution $10,000
140526 Building Inspectors (B) ‘ ’ $230,000 $610.000 $990,000
Percent of FY 2014-15 Salary and Fringe 2.0% 52% 8.4%
‘Wages $180,000 $470,000 $770,000
‘Wage-Related Fringe Increases/(Decreases) $50,000 $140,000 $220,000
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File Number Union FY 2014-15 FY 2015-16 FY 2016 -17

140528 Crafts Coalition $1.090.600 $2.540,000 $4.690.000
Percent of FY 2014-15 Salary and Fringe 2.4% 5.6% 9.0%
Wages ’ $760,000 $1,910,000 $3,150,000
Wage-Related Fringe Increases/(Decreases) $220,000 $560,000 $910,000
Premium Increases/(Decreases) $30,000 $30,000 $30,000
Increased Employee Development Fund Contribution $80,000 $40,000 $0
140529 Deputy Probation Officers' Association (DPOA) $600,000 $1.130,000 $1,720,000
_ Percent of FY 2014-15 Salary and Fringe 3.2% 6.1% 9.2%
Wages o ’ $300,000 $740,000 * $1,220,000
‘Wage-Related Fringe Incréases/(Dccrcases) $70,000 $160,000 $270,000
Wages - 1.25% Effective 7/1/2014 in Addition to $180,000 $180,000 $180,000
Citywide Pattern ' “ . ;
‘Wage-Related Fringe Increases/(Decreases) in Addition $40,000 540,000 $40,000
to Citywide Pattern
Premium Increases/(Decreases) $0 $0 $o
Increased Employee Development Fund Contribution $10,000 $10,000 $10,000
140530 Deputy Sheriff's Association (DSA) $1.430,000 $4.610.000 $8.040.000
Percent of FY 2014-15 Salary and Fringe 1.6% 5.1% 8.9%
Wages ' _ $1,750,000 $4,400,000 $7,260,000
Wage-Related Fringe Increases/(Decreases) $370,000 $92(5,000 $1,520,000
Premium Increases/(Decreases) : $80,000 $80,000 $80,000
15 Minute Briefing Period Pay Increases/(Decreases) ($770,000) ($790,000) ($820,000)
140541 . Sheriff's Managers & Supervisors Association (MSA) _ $620.000 $1.200,000 $1.760.000
Percent of FY 2014-15 Salary and Fringe . 42% 8.1% 11.9%
Wages - $280,000 $710,000 $1,170,000
‘Wage-Related Fringe Increases/(Decreases) $60,000 : $140,000 $240,000
Wages - 1.5% Effective 7/1/2014 in Addition to Citywide $140,000 $200,000 - $200,000
Pattern ]
‘Wage-Related Fringe Increases/(Decreases) in Addition $30,000 ' $40,000 ~ $40,000
to Citywide Pattern ’
Increased overtime required to backfill release and . $100,000 $100,000 $100,000
training allowances .
Premium Increases/(Decreases) _ $10,000 $10,000 $10,000
. ‘
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File Number Union FY 2014-15 ' FY 2615-16 FY 2016 -17
140531 i)istn'ct Attorney Investigators' Association (DAIA) $176,000 $360.,000 $530.000
Percent of FY 2014-15 Salary and Fringe ‘ . 3.1% 6.5% 9.5%
Wages ’ $80,000 $210,000 $350,000
Wage-Related Fringe Inbreases/ (Decreases) $20,000 $50,000 $80,000
‘Wages - 2% Effective 10/11/2014 in Addition to’ $60,000 $80,000 $80,000
Citywide Pattern
‘Wage-Related Fringe Increases/(Decreases) in Addition $10,000 $20,000 $20,000
to Citywide Pattern )
140532 Electricians Local § o $890.000 $2.270.000 $3,620.000
Percent of FY 2014-15 Salary and Fringe 2.3% 5.9% 9.5%
Wages $650,000 $1,640,000 © $2,710,000
Wage-Related Fringe Increases/(Decreases) $190,000 $470,000 $770,000
‘Wages - 3.4% for Electrical Line Worker Effective $60,000 $60,000
7/1/2015
“Wage-Related Fringe Increases/(Decreases) in Addition $20,000 $20,000
to Citywide Pattem :
Premium Increases/(Decreases) ($30,000) ($80,000) ($90,000)
Health Contribution Model Changed from 90/10 to $80,000 $160,000 $150,000
93/93/83
140533 IEPTE, Local 21 ) $10.876.600 $26.980,000 $44.300,000
Percent of FY 2014-15 Salary and Fringe 2.1% ) 52% 8.5% )
Wages ‘ ’ $8,160,000 $20,540,000 $33,860,000
‘Wage-Related Fringe Increases/(Decreases) $2,460,000 $6,190,000 $10,190,000
“Wages - 6% for Fire Protection Engineer Effective ' $30,000 $30,000 $30,000
7/1/2014 in Addition to Citywide Pattern -
‘Wage-Related Fringe Increases/(Decreases) for Fire $10,000 $10,000 $10,000
Protection Engineer in Addition to the Citywide Pattern
_ Premium Increases/(Decreases) ($40,000) ($40,000) ($40.000)
Increased Ei:nployee Development Fund Contribution $250,000 $250,000 $250,000
140534 Institutional Police Officers’ Association (IPOA) $10.000 $20.000 $30,000
Percent of FY 2014-15 Salary and Fringe 3.4% 6.8% 10.1%
‘Wages - Parity with DSA & MSA $10,000 $20,000 $30,00_0
‘Wage-Related Fringe Increases/(Decreases) $0 $o 50
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File Number. Union FY 2014-15 FY 2015-16 FY 2016-17

140535 Laborers, Local 261 $1,970.600 $4,790.000 $7.620.000
Percent of FY 2014-15 Salary and Fringe 2.3% 55% 8.8%
Wages $1,380,000 $3,480,000 $5,730,000
Wage-Related Fringe Increases/(Decreases) $400,000 $1,010,000 $1,660,000
Premium Increases/(Decreases) $20,000 $20,000 $20,000
Health Contribution Model Changed from 90/10 to $70,000 $180,000 $110,000
93/93/83 plus stipend . )
Increased Employee Development Fund Contribution $100,000 $100,000 $100,000
14.0536 Local 1414 Automotive Machinists $450.000 $1,000,000 $1.530,000
Percent of FY 2014-15 Salary and Fringe 2.8% 6.2% 9.6%
Wages $260,000 $650,000 $1,070,000
‘Wage-Related Fringe Increases/(Decreases) $80,000 $200,000 _ $320,000
Wages - $0.40/hour for Automotive Machinist Effective $50,000 $50,000 $50,000
7/1/2014 in Addition o the Citywide Pattern
‘Wage-Related Fringe Increases/(Decreases) for $10,000 $10,000 $10,000
Automotive Machinist Effective 7/1/2014 in Addition to
the Citywide Pattern :
Wages - 1% for Auto Body and Fender Worker and Car 50 $10,000 $10,000
and Auto Painter Effective 10/11/2014 in Addition to the
Citywide Pattern ‘ » :
‘Premium Increases/(Decreases) $20,000 $20,000 $20,000
Heaith Contribution Mode] Changed to 93/93/83 $30,000 $60,000 $50,000
146537 Municipal Attorneys' Association (MAA) $2.050,000 $4.900.,000 $7.960.000
Percent of FY 2014-15 Salary and Fringe 2.0% 4.8% 7.9%
Wages . . $1,460,000 $3,670,000 $6,050,000
Wage-Related Fringe Increases/(Decreases) $420,000 $1,050,000 $1,730,000
Premium Increases/(Decreases) $70,000 $80,000 $80,000
Increased Employee Professional Services $100,000 $100,000 ~ $100,000

Reimbursement Fund Contribution

140538 Municipal Execntives' Association (MEA) - Misc. $3.875.000 $9.555,000 $15.515.000
Percent of FY 2014-15 Salary and Fringe 2.2% 5.4% 8.7%
Wages $2,200,000 $7,040,000 $11,590,000
‘Wage-Related Fringe Increases/(Decreases) $800,000 $2,020,000 $3,330,000
Long-Term Disability Plan Beginning January 1, 2015 §$70,000 - $140,000 $140,000
Increased Employee Management and Leadership $75,000 $75,000 $125,000
Training Fund Contribution
Health Contribution Model Changed to 65/75/83 $130,000 $280,000 $330,000
5
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File Number » Ukion FY 2014-15 FY 2015-16 Fv2016-17
1405392 Orperating Engineers, Local 3 ' $140.000 $33ﬂ,000 $536.,000
Percent of FY 2014-15 Salary and Fringe 2.4% 5.6% 9.0%
Wages o $100,000 $250;000 $410.000
“Wage-Related Fringe Increases/(Decreases) : $30,000 $70,000 $110,000
v Premium Increases/(Decreases) $10,000 $16,000 $10,000
140540 P aiaters (SECWU) ’ $300,000 $656,000 $1.020.000
Percent of FY 2014-15 Salary and Fringe 2.7% 5.8% - 9.1%
Wages ' $180,000 $450,000 $740,000
"Wage-Related Fringe Increases/(Decreases) " $50,000 $130,000 $210,000
" Premium Increases/(Decreases) $70,000 $70,000 $70,000
140549 PIumbers Local 38 $830.000 $2.120,000 $3.460.000
Percent of FY 2614-15 Salary and Fringe - . 2.1% 5.5% 9.6%
Wages $650,000 $1,640,000 $2,700,000
“Wage-Related Fringe Increases/(Decreases) $180,000 $460,000 - $770,000
“Wages - Plumbing Inspectors final COLA. adjustment ($20,000)
Effective 10/8/2016 - Change to the Citywide Pattern of
7/1/2016 o
‘Wage-Related Fringe Increases/(Decreases) for Plumbing ($10,000)
Inspectors :
Premium Increases/(Decreases) $20,000 $20,000
140542 SEIXU Local 1021 Misc. $24.780.000 $55,650.000 $87.470,000
Percent of FY 2014-15 Salary and Fringe - 2.6% 5.9% 9.2%
Wages ’ $15,090,000 $37,990,000 $62,600,000
‘Wage-Related Fringe Increases/(Decreases)’ _ $4,500,000 $11,310,000 $18,640,000
Wages - 7% for Window Cleaner Supervisors Effective $10,000 $10,000 $10,000
7/1/2014 in Addition to Citywide Pattern '
‘Wages - 4% for Public Safety Dispatchers Effective $760,000 $770,000 $770,000
7/1/2014 in Addition to Citywide Pattern '
‘Wage-Related Fringe Increases/(Decreases) for Public $210,000 $210,000 $210,000
Safety Dispatchers .
New Steps for Food Service Workers $320,000 $320,000 $320,000
Step Schedule Introduced for Sheriff's Cadets $210,000 $360,000 $370,000
New Staff Eligibile for Layoff Impact Premium : $210,000 .$210,000 $210,000
10% Window Cleaner Supervisor Increase $20,000 $20,000 $20,000
Eligiblity Workers Class Adjustmen‘rs $1,340,000 $1,080,000 $700,000
$50,000 Life Insurance for all members $470,000 $470,000 $470,000
Premium Increases/(Decreases) ($690,000) ($850,000) ($850,000)
Health Contribution Model Changed to 100/96/83 $2.330,000 $3,750,000 $4,000,000
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File Number

140543

140544

140545

140546

140547

140548

Union
Stationary Engineers Local 39
Percent of FY 2014-15 Salary and Fringe
Wages
Wage-Related Fringe Increases/(Decreases)

Wages - 6% Effective 10/11/2014 in Addition to
Citywide Pattern

‘ ‘Wage-Related Fringe Increases/(Decreases) in Addiiton
to Citywide Pattern

Premium Increases/(Decreases)

Supervising Probation Officers (SPO)
Percent of FY 2014-15 Salary and Fringe

Wages
Wage-Related Fringe Increases/(Decreases)

Teamsters Local 856 (Multi-Unit)
Percent of FY 2014-15 Salary and Fringe

Wages
‘Wage-Related Fringe Increases/(Decreases)

Wages - 2% for Senior Counselors Effective 10/11/2014
in Addition to Citywide Pattern

Wage-Related Fringe Increases/(Decreases) for Senio;
Counselors '

Premium Increases/(Decreases)

TWU-200 (SEAM)
Percent of FY 2014-15 Salary and Fringe

Wages
‘Wage-Related Fringe Increases/(Decreases)

TWU 250-A (7410)
Percent of FY 2014-15 Salary and Fringe

Wages
‘Wage-Related Fringe Increases/(Decreases)
Premium Increases/(Decreases)

Health Contribution Model Changed to 93/93/83

TWU-250-A (Multi-Unit)

Percent of FY 2014-15 Salary and Fringe
Wages
Wage-Related Fringe Increases/(Decreases)
Health_ Contribution Model Changed to 93/93/83
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FY 2014-15 FY 2015-16 FY 2016 -17
$1,030,000 $4.980,000° $7.690,000
1.4% 6.7% 10.4%
$1,290,000 $3,260,000 $5,380,000
$360,000 $900,000 $1,490,000
$2,590,000 $3,720,000 $3,720,000
$720,000 1,030,000 $1,030,000
(83,930,000) ($3,930,000) ($3,930,000)
$60,000 $140,000 $240,000

1.9% 45% 8% .
$50,000 $120,000 $200,000
$10,000 $20,000 $40,000
$280.000 $690.600 $1.080.000

2.3% 5.6% 8.8%
$190,000 $490,000 $800,000
$50,000 $140,000 $220,000
$20,000 $30,000 $30,000

$0 $10,000 $10,000
$20,000 $20,000 $20,000
$50,000 $120,000 $200,000.

2.0% 4.7% 7.9%
$40,000 $90,000 $150,000
$10,000 $30,000 $50,000
$70,000 $160.000 $270,000

1.9% 45% 75%
$50,000 $140,000 $220,000
$20,000 $40,000 $70,000
$10,000 $10,000 $10,000

© ($10,000) ~($30,000) ($30,000)
$240,000 $590.000 $950.000

2.0% 49% 7.9%
$180,000 © $440,000 $720,000
$50,000 $130,000 $210,000
$10,000 $20,000 $20,000
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ATTACHMENT B

In accordance with Ordinance 92-94, the Office of the Controller conducted a cost analysis of 24
MOUs between the City and County of San Francisco and various employee unions. The attached
analysis reviews the MOU s listed below:

140550 - Unrepresented

- 140526 - Building Inspectors (BI)

140528 - Crafts Coalition

140529 - Deputy Probation Officers’ Association (DPOA)
140541 - Sheriff's Managers & Supervisors Association (MSA)
140530 - Deputy Sheriff's Association'(DSA)

140531 - District Attomey Investigators' Association (DAiA)
140532 - Electricians Local 6

140533 - IFPTE, Local 21

140534 - Imstitutional Police Officers' Association (JPOA)
140535 - Laborers, Local 261 '

140536 - ILocal 1414 Automotive Machinists

140537 - Municipal Attorneys' Association (MAA)

140538 - Municipal Executives' Association (IMEA) - Misc.
140539 - Operating Engineers, Local 3

140540 - Painters (SFCWU)

140549 - Plumbers Local 38

140542 - SEIU Local 1021 Misc.

140543 - Stationary Engineers Local 39

140544 - Supervising Probation Officers (SPO)

140545 - T'eamsters Local 856 (Multi-Unit)

140546 - TWU-200 (SEAM)

140547 - TWU 250-A (7410)

140548 - TWU-250-A (Multi-Unit)

Analyses for MOUs with Nurses, Police, and Firefighters are presented in separate letters. MOUs
with Municipal Transit Agency (MTA) staff in bargaining units Electricians Local 6, Local 1414
Automotive Machinists, TWU-200 (SEAM), TWU Local 250-A Auto Service Worker, TWU Local
250-A Transit Operator, TWU Local 250-A Transit Fare Inspector, and Municipal Executives'
Association (MEA) are negotiated directly with MTA and still pending agreement. MTA employees
in those units are excluded from this analysis. A subset of MTA staff in the SEIU bargaining unit
job classes considered “service critical” also negotiate directly with MTA and are excluded here.

The information below details the results of the analysis of the costs or savings resulting from
amendments to the affected MOUs:
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Citywide
Wages

The City and the bargaining units included in this analysis have agreed to a wage increase
for all covered employees of 3% in October 2014, 3.25% in October 2015, and between
2.25% and 3.25%, depending on inflation as measured by the Consumer Price Index
(CPD), in July of 2016. In calculating CPI, the Controller’s Office will use the Consumer
Price Index — All Urban Consumers (CPI-U) as reported by the Bureau of Labor Statistics
for the San Francisco Metropolitan Statistical Area. The growth rate will be calculated
- using the percentage change in the price index from February 2015 to February 2016.
The value of this increase is currently projected to be 2.49%.

With the exception of internal adjustments and parity increases, all units and their
represented members follow the citywide pattern for wage increases. Adjustments and
exceptions to this pattern for the units listed below are described’ in detall in this
attachment.

s Deputy Probation Officers Association (DPOA)

e Deputy Sheriffs’ Association (DSA)

e Sheriffs’ Managers & Supervisors Association (MSA)

e District Attorney Investigators’ Association (DAIA)

¢ International Brotherhood of Electrical Workers, Local 6 (IBEW Local 6)

e International Federation of Professional and Technical Engineers Local 21, AFL,
CIO (IFPTE Local 21) .

e Institutional Police Officers’ Association (IPOA)

e Machinists Union, Local 1414

e United Association of Journeymen and Apprent1ces of the Plumbing and Pipe
Fitting Industry, Local No. 38 (Plumbers and Pipe Fitters, Local 38)

e Service Employees International Union, Local 1021 (SEIU Local 1021)

e The International Union of Operating Engineers and Stat1onary Engineers, Local

" 39 (Stationary Engineers, Local 39)
o Teamsters, Local 856 Multi-Unit (Teamsters Local 856)

San Francisco International Airport Employee Transit Pilot Program

The San Francisco International Airport (SFIA) will implement an employee transit pilot
program encouraging employees to use mass transportation to commute to and from
SFIA work locations. The City and the affected unions have included changes to the
MOU’s that incorporate this change. Our analysis projects that this change will result in
approximately $0.4 million of increased costs to the City during FY 2014-15 and $0.5
million of increased costs in FY 2015-16 and 2016-17. This pilot program will be
evaluated in FY 2015-16 to determine whether it will be continued.

w
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Compensatory Time Off

The City and 13 of the 24 unions have agreed to include changes to the MOUs affecting
the compensation method for compensatory .time eamed by covered members.
Employees occupying certain executive, administrative, or professional positions are not
paid for overtime worked but instead are granted compensatory time off at the rate of
one-and-one-half times for time worked in excess of regular work schedules. Under the
amended MOUs, an employee who is appointed to a position in another department will
hawve his or her entire compensatory time balance paid out at the rate of the underlying
classifications prior to appointment. Similarly, an employee who is appointed to a
position in a higher classification that allows for paid overtime will have his or her entire
compensatory time balance paid out at the rate of the lower classification prior to
promotion. Our analysis projects that the implementation of this change will result in no
increased costs to the City during the term of the agreements. Over the long term, this
change is likely to result in lower payouts than would otherwise have been made.

Paperless Pay

The City and the unions have agreed to implement a Citywide Paperless Pay Policy that
will apply to all City employees. Under the policy, all employees shall be able to access
their pay advices electronically, and will have, regardless of employee start date, two
options for receiving pay; direct deposit or bank card. Upon implementation of the policy
paper pay advices will no longer be available with the exception of those employees
without computer access. Our analysis projects that this change will result in
approximately $60,000 of total cost savings to the City from FY 2014-15 through FY

2016-17. ‘

File Number 140528 - Crafts Coalition

The MOU for the Joint Craft Unions covers all members in the following units:
Bricklayers and Allied Crafts, Local 3; Hod Carriers, Local 166; the Northern California
Carpenters Regional Council, Local 22; Carpet, Linoleum and Soft Tile Workers, Local
12; Plasterers and Cement Masons, Local 300; Glaziers, Architectural Metal and Glass
Workers, Local Union No. 718; International Alliance of Theatrical Stage Employees,
Moving Picture Technicians, Artist and Allied Crafts of the United States, Its Territories
and Canada, Local 16; International Association of Bridge, Structural Ornamental,
Reinforcing Iron Workers, Riggers and Machinery Movers, Local 377; Pile Drivers,
Divers, Carpenters, Bridge, Wharf and Dock Builders, Local Union No. 34; Plasterers
and Shophands, Local 66; United Union of Roofers, Waterproofers and Allied Workers,
Local 40; Sheet Metal Workers International Union, Local 104 and Teamsters, Local
853. The amendments to the MOU apply to the period commencing July 1, 2014 through
June 30, 2017, affecting 415 authorized positions with a salary base of approximately
$34.9 million and an overall pay and benefits base of approximately $45.9 million.
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Our analysis projects that this agreement will result in approximately $1.1 million of
increased costs to the City during FY 2014-15, $2.5 million of increased costs in FY
2015-16 and $4.1 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

File Number 146550 - Unrepreseutéd

The amendments to the MOU apply to the period coinmencing July 1, 2014 through June
30, 2015, affecting 134 authorized positions with a salary base of approximately $12.0
million and an overall pay and benefits base of approximately $15.7 million.

Our’analysis projects that this agreement will result in appr_dximately $0.3 million of
increased costs to the City during FY 2014-15. Our analysis assumes that premiums,
overtime, and other adjustments grow consistently with wage changes.

File Number 146526 — Building Iaspectors (BI)

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 80 authorized positions with a salary base of approximately $9.0
million and an overall pay and benefits base of approximately $11.8 million.

Qur analysis projects that this agreement will result in approximately $0.2 million of
increased costs to the City during FY 2014-15, $0.6 million of increased costs in FY
2015-16 and $1.0 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

.File Number 140529 — Deputy Probation Officers' Association (DPOA)

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 160 authorized positions with a salary base of approximately $15. 2 '
million and an overall pay and benefits base of approximately $18 6 million.

Our analysis projects that this agreement will result in approximately $0.6 million of
increased costs to the City during FY 2014-15, $1.1 million of increased costs in FY
2015-16 and $1.7 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

File Number 140530 — Deputy Sheriff's Association (DSA)
The amendments to the MOU apply to the period commencing July 1, 2014 through June

30, 2017, affecting 769 authorized positions with a salary base of approximately $73.2
million and an overall pay and benefits base of approximately $90.0 million.
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Our analysis projects that this agreement will result in approximately $1.4 million of
increased costs to the City during FY 2014-15, $4.6 million of increased costs in FY
2015-16 and $8.0 million of increased.costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

The City and the union have also agreed to reinstate the annual salary survey market
- wage adjustment which was suspended under the previous MOU. Our analysis assumes
that no market wage adjustments will occur during the contract period, as the most recent
findings from a DHR market wage survey found that ‘salaries for DSA members
cormmpared favorably with other agencies.

Outside of the scope of the MOU, the City has recognized the need to begin to pay for
overtime worked by members that participate in regular daily briefings outside of their
normal shift schedule. The MOU requires the City to pay, at a straight time rate, the first
one-quarter hour in excess of eight hours per day that results from the daily briefings. Our
analysis reflects this change as a savings from what would otherwise be required to pay at
an overtime rate of time and a half.

Finally, the City and the union have agreed to revise longevity pay eligibility
requirements to require all members hired after July 1, 2014 to have completed 18 years
of service as sworn members prior to receiving longevity pay. Prior MOU language made
members eligible after 5 years of service. Savings from this provision will occur outside
of the contract period. The current estimated annual value of this premium pay is $1.1

million.

File Number 140541 — Sheriff's Managers & Supervisors Association (MSA)

" The amendments to the MOU apply. to the period commencing July 1, 2014 through June
30, 2017, affecting 98 authorized positions with a salary base of approximately $12.1
million and an overall pay and benefits base of approximately $14.7 million.

Our analysis projects that this agreement will result in approximately $0.6 million of
increased costs to the City during FY 2014-15, $1.2 million of increased costs in FY
2015-16 and $1.8 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

As with Sheriff’s Deputies, the City and the union have agreed to reinstate the annual
salary survey market wage adjustment which was suspended under the previous MOU.
Our analysis assumes that no market wage adjustments will occur during the contract
period, as the most recent findings from a DHR market wage survey found that salaries-
for MSA members compared favorably with other agencies.

- MSA also mirrored the agreement with Sheriff’s Deputies and the City to adopt revisions
to longevity pay eligibility to require all members hired after July 1, 2014 to have

12

3038



completed 18 years of service as sworn members prior to receiving longevity pay. Prior
MOU language made members eligible after 5 years of service. Savings from this
provision will occur outside of the contract period. The current estimated annual value of
this premium pay is $0.2 million.

Finally, our cost estimates include increased overtime costs of approximately $0.1
million annually as a result of increases to release and training and training time for unit
members. Sheriff’s Department staffing models require that any additional release time
granted to Lieutenants and Sergeants be backfilled by staff in the same job classes at
overtime compensation rates.

File Number 140531 - District Attorney Investigators' Association (DAIA)

The amendments to the MOU apply to the period commencing July. 1; 2014 through June
30, 2017, affecting 42 authorized positions with a salary base of approximately $4.5
million and an overall pay and benefits base of approximately $5.6 million.

Our analysis projects that this agreement will result in approximately $0.2 million of
increased costs to the City during FY 2014-15, $0.4 million of increased costs in FY
2015-16 and $0.5 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

File Number 140532 — Internaﬁonai Brotherhood of Electrical Workers, Local 6
(IBEW Local 6)

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 294 authorized positions with a salary base of approximately $29.1
million and an overall pay and benefits base of approximately $38.2 million. Note that
these amounts exclude bargaining unit members at MTA as they negotiate separately
with MTA.

Our analysis projects that this agreement will result in approximately $0.9 million of
increased costs to the City during FY 2014-15, $2.3 million of increased costs in FY
2015-16 and $3.6 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

File Number 140533 — International Federation of Professional and Technical
. Engineers Local 21, AFL, CIO (IFPTE Local 21)

The amendments to the MOU apply o the period commencing July 1, 2014 through June
30, 2017, affecting 3,883 authorized positions with a salary base of approximately $399.7
million and an overall pay and benefits base of approximately $523.9 million.
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Our analysis projects that this agreement will result in approximately $10.9 million of
increased costs to the City during FY 2014-15, $27.0 million of increased costs in FY
2015-16 and $44.3 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes. ’

Further, the City and the union have agreed to continue discussions regarding wage
cormparability and market status of classification 1093 IT Operations Support
Administrator III. If the parties are unable to reach an agreement on further wage
adjustments by September 30, 2014, either party may move the dispute to interest
arbitration pursuant to Charter Sections A8.409 through A8.409-9.

In addition, the MOU explicitly ends the provision granting additional special acting
assignment pay for the PUC/CIP Planning Function at the conclusion of the contract on
June 30, 2017. This is outside of the costing period and not included in our analysis. We
project that the expiration of this special pay will result in cost savings of approximately
$70,000 annually. -

File Number 140534 — Iunstitutional Police Officers' Association (IPOA)

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 2 authorized positions with a salary base of approximately $0.2
million and an overall pay and benefits base of approximately $0.3 million.

Our analysis projects that this agreement will result in increased costs to the City during
the contract period of less than $0.1 million. Our analysis assumes that premiums,
overtime, and other adjustments grow consistently with wage changes.

File Number 140535 — Laborers International Union, Local 261 (Laborers, Local
261)

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 1,008 authorized positions with a salary base of approximately $65.5
million and an overall pay and benefits base of approximately $86.3 million. '

Our analysis projects that this agreement will result in approximately $2.0 million of
increased costs to the City during FY 2014-15, $4.8 million of increased costs in FY
2015-16 and $7.6 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.
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File Number 140536 — Machinists Union, Local 1414

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 147 authorized positions with a salary base of approximately $12.2
million and an overall pay and benefits base of approximately $16.0 million. Note that
these amounts exclude bargaining unit members at MTA as they negotiate separately
with MTA.

Our analysis projects that this agreement will result in approximately $0.5 million of
increased costs to the City during FY 2014-15, $1.0 million of increased costs in FY
2015-16 and $1.5 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

File Number 140537 — Municibal Attorneys' Association (MAA)

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 434 authorized positions with a salary base of approximately $78.5
million and an overall pay and benefits base of approximately $101.1 million.

Our analysis projects that this agreement will result in approximately $2.1 million of
increased costs to the City during FY 2014-15, $4.9 million of increased costs in FY
2015-16 and $8.0 million of increased costs in FY 2016-17. Our analysis assumes that -
premiums, overtime, and other adjustments grow consistently with wage changes.

Further, the City and the union have agreed to adopt a Standby Duty list pilot program to
respond to officer involved shootings/in-custody deaths, search warrant review or
homicides. Attormney’s on Standby Duty will be on call and available outside of regular
business hours and ready to report for duty. Attorneys designated on Standby Duty will
receive eight (8) hours of administrative leave per week of Standby Duty, which will be
capped at forty (40) hours per calendar year in addition to any administrative leave
granted under the MOU. The pilot program will expire on June 30, 2017. Costs for this .
program are not included in our analysis and will vary depending on how departments
manage additional leave time granted under the MOU. :

File Number 140538 — Municipal Executives' Association (MEA) - Misc.

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 974 authorized positions with a salary base of approximately $137.9
million and an overall pay and benefits base of approximately $178.5 million. Note that
these amounts exclude bargaining unit members at MTA as they negotiate separately
- with MTA. : '

Our analysis projects that this agreement will result in approximately $3.9 million of
increased costs to the City during FY 2014-15, $9.6 million of increased costs in FY
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2015-16 and $15.5 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

File Number 140539 — Operating Engineers Local Union No. 3 of the International
Union of Operating Engineers, AFL-CIO

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 48 authorized positions with a salary base of approximately $4.5
million and an overall pay and benefits base of approximately $5.9 million.

Our analysis projects that this agreement will result in approximately $0.1 million of
increased costs to the City during FY 2014-15, $0.3 million of increased costs in FY
2015-16 and $0.5 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

" File Number 140540 — San Francisco City Workers United (Painters)

The amendments to the MOU apply to the period corﬂmencing July 1, 2014 through June
30, 2017, affecting 107 authorized positions with a salary base of approximately $8.5
million and an overall pay and benefits base of approximately $11.2 million.

Our analysis projects that this agreement will result in approximately $0.3 million of
increased costs to the City during FY 2014-15, $0.7 million of increased costs in FY
2015-16 and $1.0 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

File Number 140549 — United Association of Journeymen and Apprentices of the
Plumbing and Pipe Fitting Industry, Local Ne. 38 (Plumbers and Pipe Fitters, Local
38)

The amendments to the MOU appiy to the period commencing July 1, 2014 through June
30, 2017, affecting 295 authorized positions with a salary base of approximately $29.4
million and an overall pay and benefits base of approximately $38.6 million.

Our analysis prejects that this agreement will result in approximately $0.8 million of

- increased costs to the City during FY 2014-15, $2.1 million of increased costs in FY

2015-16 and $3.5 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes. .
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File Number 140542 — Service Employees International Union, Local 1021 (SEIU
Local 1021) '

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 10,486 authorized positions with a salary base of approximately
$717.5 million and an overall pay and benefits base of approximately $946.0 million.
Note that these amounts exclude bargaining unit members in “service critical” job classes
at MTA as they negotiate separately with MTA. :

Our analysis projects that this agreement will result in approximately $24.8 million of
increased costs to the City during FY 2014-15, $55.7 million of increased costs in FY
2015-16 and $87.5 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

Additionally, the City and the union have agreed to adopt a five percent premiuim
effective July 1, 2014 for Patient Care Assistants hired on or before July 1, 2008 for all
hours worked in a skilled nursing facility, rehabilitation facility, acute care facility,
trauma center, clinic or any City facility other than the Department of Public Health’s
Behavioral Health Center (BHC). The Department of Public Health intends to reopen the
BHC before the end of FY 2014-15, which is contingent upon the center receiving a
Residential Care Facilities for the Elderly (RCFE) license from the state. Our costing
estimates assume a full year of BHC costs at $61,000 in FY 2014-15 and no costs
thereafter. '

File Number 140543 — The Intermational Uniom of Operating Engineers and
Stationary Engineers, Local 39 (Stationary Engineers, Local 39)

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 645 authorized positions with a salary base of approximately $56.1
million and an overall pay and benefits base of approximately $73.8 million.

Our analysis projects that this agreement will result in approximately $1.0 million of
increased costs to the City during FY 2014-15, $5.0 million of increased costs in FY
2015-16 and $7.7 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

Additionally, this agreement grants all members a 6% base wage increase effective
October 11, 2014 in lieu of the 7.5% multiple license premium in the previous agreement.
Our analysis finds the cost of the 6% base wage increase will be $3.3 million in FY 2014~
15 and $4.8 million annually thereafter, offset by $3.9 million in projected savings per
year from elimination of the multiple license premium.
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File Number 140544 — Supervising Probation Officers (SPO)

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 24 authorized positions with a salary base of approximately $2.5
million and an overall pay and benefits base of approximately $3.0 million.

Our analysis projects that this agreement will result in approximately $0.1 million of
increased costs to the City during FY 2014-15, $0.2 million of increased costs in FY
2015-16 and $0.2 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

File Number 140545 — Teamsters, Local 856 Multi-Unit (Teamsters Local 856)

The amendments to the MOU apply to the period commencing July 1, 2014 through']une.
30, 2017, affecting 106 authorized positions with a salary base of approximately $9.5
million and an overall pay and benefits base of approximately $12.3 million.

Our analysis projects that this agreement will result in approximately $0.3 million of
increased costs to the City during FY 2014-15, $0.7 million of increased costs in FY
2015-16 and $1.1 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

File Number 140546 — Transport Workers Union, AFL-CIO Local 200

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 19 authorized positions with a salary base of approximately $1.9
million and an overall pay and benefits base of approximately $2.5 million. Note that
these amounts exclude bargaining unit members at MTA as they negotiate separately

with MTA.

Our analysis projects that this agreement will result in approximately $0.1 million of
increased costs to the City during FY 2014-15, $0.1 million of increased costs in FY
2015-16 and $0.2 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

File Number 140547 — Transport Workers’ Union, AFL CIO‘ Local 250-A
Automotive Service Workers (7410)

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 43 authorized positions with a salary base of approximately $2.7
million and an overall pay and benefits base of approximately $3.6 million. Note that
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these amounts exclude bargaining unit members at MTA as they negotiate separately
with MTA.

Our analysis projects that this agreement will result in approximately $0.1 million of
increased costs to the City during FY 2014-15, $0.2 million of increased costs in FY
2015-16 and $0.3 million of increased costs in FY 2016-17. Our analysis assumes that
premiums, overtime, and other adjustments grow consistently with wage changes.

File Number 140548 — Transport Workers’ Union Local 250-A Multi-Unit (Unit 28)

The amendments to the MOU apply to the period commencing July 1, 2014 through June
30, 2017, affecting 92 authorized positions with a salary base of approximately $9.2
million and an overall pay and benefits base of approximately $12.1 million. Note that
these amounts exclude bargaining unit members at MTA as they negotiate separately
with MTA. \ ' :

Our analysis projects that this agreement will result in approximately $0.2 million of
increased costs to the City during FY 2014-15, $0.6 million of increased costs in FY
:2015-16 and $1.0 million of increased costs in FY 2016-17. Our analysis assumes that
- premiums, overtime, and other adjustments grow consistently with wage changes.
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City and County of San Francisco

Edwin M. Lee

Mayor
May 15, 2014
TO: - Angela Calvillo, Clerk of the Board
Board of Supervisors
FROM: Martin Gran, Employeé Relations Director
" Department of Human Resources
' RE: Memoranda of Understandinﬁ

1. San Francisco. Building Inspectors Association (July
1, 2014 through June 30, 2017)

2. Committee of Intern and Residents, SEIU (July 1,
2014 through June 30, 2017)

3. Crafts Coalition (Tuly 1, 2014 through June 30, 2017)

4. Depuity Probation Officérs® Association (July 1, 2014
through June 30, 2017)

5. Deputy Sheriffs’ Association (July 1, 2014 through
June 30, 2017) '

6. District Attorney Investigators’ Association (Tuly 1,
2014 through June 30, 2017)

7. International Brotherhood of Electrical Workers,
Local 6 (July 1, 2014 through June 30, 2017)

8. International Federation of Professional and -
Technical Engineers, Local 21 (Tuly 1, 2014
through June 30, 2017)

9. Institutional Police Officers’ Association (July 1,
2014 through June 30,2017)

10. Laborers’, Local 261 (July 1, 2014 threugh June 30,
2017)

11. Automotive Machinist, Local 1414 (July 1, 2014

. through June 30, 2017)

12, Municipal Aftorneys’ Association (July I, 2014
through June 30, 2017)

13. Municipal Executives’ Association. (July 1, 2014
through June 30, 2017}

15,
16
17.
18.
15,
20.
21.
22,
23.
24,

25.
26.

217.

Deparfment of Human Resources

Micki Callahan
Human Rescurces DPirector

N\Cﬂ

14.

Operating Engineers, Local 3 (July 1, 2014 through
Tung 30, 2017) :
San Francisco City Workers United (July 1, 2014

-through June 30, 2017}

San Francisco Sheriffs’ Managers and Supervisors
Association (July 1,2014 through June 30, 2017)

Service Employees International Union, Local
1021(Tuly 1, 2014 through June 30, 2017)

Stationary Engineers, Local 39 (July 1, 2014
through June 30, 2017)

Supervising Probation Officers (July 1,2014
through June 30, 2017)

Teamsters, Local 856 (Multi-Unit) (July 1, 2014
through June 30, 2017)

Transport Workers Union 200 (July I, 2014 through
June 30, 2017)

Transport Workers Union 250-A (7410) (uly 1,
2014 through June 30, 2017)

Transport Workers Union 250-A (Mult)) (July 1,
2014 through June 30, 2017)

United Association of Plumbers and Pipefitters,

Local 38 (July 1, 2014 through June 30, 2017)

Unrepresented (July 1, 2014 through June 30, 2015)
Amendment #6 to Firefighters, Local 798, Unit 1
(Amends 20072015 MOU) .

Amendment #6 to Firefighters, Local 798, Unit 2
(Amends 2007-2015 MOU)

Please find enclosed for each Memorandum of Understandmg

2 copies FINAL MOU

2 copies REDLINE MOU

1 ariginal FINAL MOU w/attached Ordm&nce

1 original REDLINE MOU w/attached arbltratlon decision/award (1f awarded) -

1 South Van Ness Ave, 4™ Floor, San Francisc@ (4 J4103 - (415) 557-4800 = www.sfgov.org/dhr




Angela Calvillo
May 15,2014
Page2 of 2

There are also twelve (12) CDs containing Microsoft Word and PDF versions of the final version of the
MOUs, Redlines, and Ordinances. Electronic copies have been sent via e-mail today, too. Please refer
to the appropriate Committee at your earliest convenience. ~

Target hearing d&tes GAO — June 12, 2014
1 Hearing — June 17, 2014
2™ Hearing — June 24, 2014

Copies of the MOUs and Amendments have been sent fo the Controller, and by copy hereof, I request
that costing information be submitted directly to the Board with copies to the Employee Relaﬁons
Division. - .

Thank you.
Enclosures

cc:  Ben Rosenfield, Controller ‘
‘ Kate Howard, Mayor’s Budget Director
Jason Elliott, Director of Legislative & Government Affairs
Jermain Jones, Mayor’s Liaison to the Board of Supervisors
Rick Caldeira, Legislative Deputy Director
Members, Government, Audit and Oversight Commiittee
File ‘
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ARTICLE I - REPRESENTATION

1.

LA.
2.
3.

LB.
4.
5.

 PREAMBLE

. This Collective Bargaining Agreement (hereinafter "Agreement") is entered into by the

City and County of San Francisco (hereinafter "City") acting through its designated
representatives and the Sheriff’s Managers and Supervisors Association of San Francisco -
(hereinafter “MSA” or "Association").

ARTICLE I - REPRESENTATION

RECOGNITION

The City acknowlédges that the Association has been certified by the Civil Service
Commission as the recognized employee representative, pursuant to the provisions as set
forth in the City's Employee Relations Ordinance for the following classes:

8308(CalPERS)/8508 (SFERS) - Sheriff's Sergeant

- 8310(CalPERS)/8510 (SFERS) - Sheriff's Lieutenant
8312(CalPERS)/8512 (SFERS) - Sheriff's Captain
8314(CalPERS)/8514 (SFERS) - Chief Deputy Sheriff

Recognition shall only be extended to individual classes accreted to existing bargaining
units covered by this Agreement. Application of this provision shall not extend to new

.bargaining units, added by affiliations or service agreements, unless mutually agreed in
‘writing by the parties. Upon request of the Association, the City will meet and confer

concerning proposed changes to bargaining units.

INTENT

It is the purpose of this Agreement to promote and provide for harmonious relations,
cooperation and understanding between and among the City, the Sheriff and the employees
covered herein; to provide an orderly and equitable means of resolving any
misunderstanding or differences which may arise out of this Agreement; and to set forth
the full and entire understanding of the parties reached as a result of good faith
negotiations regarding the wages, hours, and other terms and conditions of employment of
the employees covered hereby including those matters over which the Sheriff has
jurisdiction. ‘

It is agreed that the delivery of municipal services in the most efficient, effective, and
courteous manner is of paramount importance to the City, the Association, and represented
employees. Such achievement is recognized to be a mutual obligation of the parties to this
A greement within their respective roles and responsibilities.
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ARTICLE I - REPRESENTATION

10.

1.C.

1.D.

LE.

LF.

NO STRIKE PROVISION

During the term of this Agreement, the City will not lock out the employees who are
covered by this Agreement. The Association and the employees shall not strike, cause,
encourage, or condone a work stoppage, slowdown, or sympathy strike during the term of
this Agreement.

. OBJECTIVE OF THE CITY

It is the intent of the parties signatory hereto that the provisions of this Agreement shall
become binding on the dates agreed to herein. It is the intent of the Mayor and the Board
of Supervisors acting on behalf of the City to agree to wages, hours, and other terms and
conditions of employment as are within the Mayor's jurisdiction, powers and authority to
act as defined by the Charter, State Law, California Constitution and other applicable
bodies of the law. This Agreement shall be binding on any and all employees or parts of
the City, including its Commissions, but shall in no way affect the powers and jurisdiction
of the Civil Service Commission. :

MANAGEMENT RIGHTS

~ Except as otherwise provided in this Agreement, in accordance with applicable state law,

nothing herein shall be construed to restrict any legal City rights concerning direction of its
work force, or consideration of the merits, necessity, or organization of any serv1ce or
activity provided by the City.

The City shall also have the right to determine the mission of its constituent departments,
officers, boards and commissions; set standards of services to be offered to the public; and
exercise control and discretion over the City's organization and operations. The City may
also relieve City employees from duty due to lack of work or funds, and may determine the
methods, means and personnel by which the City's operations are to be conducted.
However, the exercise of such rights does not preclude employees from utilizing the
grievance procedure to process grievances regarding the practical consequence of any such
actions on wages, hours, benefits or other terms and conditions of employment specified in
this Agreement.

EMPLOYEE REPRESENTATIVES

The Association may select up to three (3) employees for purposes of meeting and
conferring with the City on matters within the scope of representation. If a situation
should arise where the Association believes that more than three (3) employee members
should be present at such meetings, and the City disagrees, the Association shall take the
matter up with the Employee Relations Director and the parties shall attempt to reach
agreement as to how many employees shall be authorized to participate in said meetings.
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ARTICLE I - REPRESENTATION

11.

12.

13.

14.

15.

16.

17.

LG.

1. The organization's duly authorized representative shall inform in writing the
department head or officer under whom each selected employee member is
employed that such employee has been selected.

2. ‘No selected employee member shall leave the duty or work station, or assignment
without specific approval of appropriate employer representative.

3. In scheduling meetings, due consideration shall be given to the operatilig needs and
~work schedules of the department, division, or section in which the employee
members are employed. :

MSA Officers Release Time. The City shall provide an annual Association release time
bank of four hundred (400) hours for use by the Association Officers. These employees -
may use these hours to perform their Union functions concerning personnel management
and employee-employer relations; attend seminars, meetings and conferences designated
by the Association for the purpose of professional development, and/or leadership training.
A dditional reasonable release time shall be granted for Officers’ attendance at grievance
proceedings, Department committee meetings and meetings with the Sheriff or the
Sheriff’s designees concerning collective bargaining issues. The released Officers shall

~ not participate in any other activity, including but not limited to political activity, during

this release time. The president of the Association, or his/her designee, shall notify the
Department at least forty-eight (48) hours in advance of the Officers who will be utilizing
the release time. ' :

SHOP STEWARDS

1. The Association shall have the right to appoint a Steward, who shall be under the
direction of the MSA president, for each facility where employees are employed
under the terms of this Agreement. The Association shall provide the Sheriff with
a written list of Stewards and their work locations, and shall notify the Sheriff of
any changes in the designation of Stewards.

2. The Stewards shall see that this Agreement and working conditions are observed,
protecting the rights of both the City and the employees covered by this
Agreement. Their duties include the investigation and presentation of grievance for
adjustment.

3. Upon notification of an appiopriate management person, stewards, subject to
management approval, which shall not be unreasonably withheld, shall be granted
release time to investigate and process grievances and appeals. Stewards shall
advise their supervisors/management of the area or work location where they will
be investigating and processing grievances.
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ARTICLE I - REPRESENTATION

18.

19.

20.

21.

22.

23.

I.H.

GRIEVANCE PROCEDURE

The following procedures are adopted by the parties to provide for the orderly and efficient
disposition of grievances and are the sole and exclusive procedures for resolving
grievances as defined herein.

1.

Definition. A grievance is defined as an allegation by an employee, a group of
employees or the Association that the City has violated, misapplied or
misinterpreted a term or condition of employment provided in this Agreement. A
grievance does not include the following:

a. All Civil Service Commission “carve-outs,” as described in Charter section
A8.409-3.
b. Performance evaluations, provided however, that employees shall be -

entitled to submit written rebuttals to unfavorable performance evaluations.
Said rebuttal shall be attached to the performance evaluation and placed in
the employee's official personnel file. In the event of an unfavorable
performance rating, the employee shall be entitled to a performance review
conference with the author and the reviewer of the performance evaluation.
The employee shall be entitled to Association representation at said
conference. :

" Time Limits. The time limits set forth herein may be extended by agreement of the
. parties. Any such extension must be for a specifically stated period of time and

confirmed in writing. In the event a grievance is not filed or appealed in a timely
manner it shall -be deemed withdrawn. Failure of the City to timely reply shall
authorize the Association to appeal the grievance to the next step in the Grievance
Procedure. '

| Economic Claims. Any claim for monetary relief shall not extend more than thirty

(30) calendar days prior to the filing of a grievance. Though the resolution of
disputes outside the Grievance Procedure is desired, it is understood by the
Association that, in order to preserve its claims for monetary relief, it will file a
grievance upon having knowledge of the aggrieved event and, should resolution
outside the Grievance Procedure appear probable, request an abeyance of the
Grievance Procedure time limits, as set forth in section 2, above. The City will not
unreasonably refuse a request for abeyance where settlement of an economic claim
appears probable. '
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ARTICLE I - REPRESENTATION

24.

25.

26.

27.

28.

29.

30.

Grievance Initiation.

a.

C.

A grievance affecting more than one employee shall be filed with the

departmental ofﬁ01al havmg authonty over all employees affected by the
grievance.

Only the Association may file a grievance arising from a final disciplinary
decision. These matters shall be initiated with the Sheriff or his designee at

Step 2.

All other issues shall be initiated at Step 1.

Steps of the Procedure. The grievant shall discuss the grievance informally with
his/her immediate supervisor, provided the grievance is not a discrimination or
retaliation claim against that supervisor, and try to work out a satisfactory solution
in an informal manner as soon as possible, but in no case later than ten (10)
calendar days from the date of the occurrence of the act or the date the grievant
might reasonably have been expected to have learned of the alleged violation being
grieved. The grievant may have an Association representative present.

a.

Step 1. If the grievance is not resolved within seven (7) calendar days after
contact with the immediate supervisor, the grievant will submit the
grievance in writing to the facility or division commander no later than
seventeen (17) calendar days of the facts or event giving rise to the
grievance. The grievance will be submitted on a mutually agreeable
grievance form. The grievance will set forth the facts of the grievance, the -
terms and conditions of the Agreement claimed to have been violated,

misapplied or misinterpreted, and the remedy or solution bemg sought by
the grievant.

The facility or division commander shall respond in writing within fifteen
(15) calendar days following receipt of the written grievance.

Step 2. A grievant dissatisfied with the facility or division commander's
response at Step 1 may appeal to the Sheriff, or designee, in writing, within
fifteen (15) calendar days of receipt of the Step 1 answer. The Sheriff, or
designee, may convene a meeting within fifteen (15) calendar days with the
grievant and/or the grievant's Association representative. The Sheriff, or
designee, shall respond in writing within fifteen (15) calendar days of the
meeting or receipt of the grievance, whichever is later.
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ARTICLE I - REPRESENTATION

31.

32.

33.

34.

35.

C. Step 3.

(1)  For Contract Interpretation grievances only. A grievant dissatisfied
with the Sheriff 's response at Step 2 may appeal to the Director,
Employee Relations, or its designee (“ERD”), in writing, specifying
the reason(s) why it is dissatisfied -with the Department’s response,
within fifteen (15) calendar days of receipt of the Step 2 answer.
The grievance shall contain copies of all earlier correspondence and
materials reviewed at the earlier steps. ERD may convene a
grievance meeting within fifteen (15) calendar days with the
grievant and/or the grievant's Association representative. ERD shall
have fifteen (15) calendar days after the receipt of the written
grievance, or if a meeting is held, fifteen (15) calendar days after the
meeting, whichever is later, to review and seek resolution of the
grievance and respond in writing.

(2)  For Disciplinary Grievances only. The Association dissatisfied with
the Sheriff's response at Step 2 may appeal to the Administrative
Appeals Board, as provided in the Sheriff’s Department Policy,
Article X. A copy of the Sheriff’s Department Policy, Article X is
attached hereto as Appendix A. A copy of both the grievant’s
appeal and the final written decision of the Administrative Appeals
Board shall be forwarded to ERD. Disciplinary grievances may be
appealed only through the Administrative Appeals Board and may
not be submitted to arbitration under this Article.

5.. Step 4 --—- Arbitration for Contractual Interpretation grievances only. If the

Association is dissatisfied with the Step 3 response it may appeal by notifying
ERD, in writing, within fifteen (15) calendar days of its receipt of the Step 3
response, that arbitration is being invoked. Only the Association may submit a
Contractual Interpretation grievance to arbitration under this Article.

6. Expedited Arbitration. By written mutual agreement entered into before or during

Step 3 of the Grievance Procedure, the parties may submit any Contractual
Interpretation grievance to the Expedited Arbitration process.

a. Selection of the Arbitrator for Expedited Arbitration. The parties will first
attempt to mutually agree on an arbitrator within seven (7) days of the
invocation of Expedited Arbitration. If the parties are unable to agree on a
selection within the seven (7) days, either party may request a list of seven
(7) appropriately experienced arbitrators from the California State
Mediation and Conciliation Service (CSMCS). As a condition of
appointment to the CSMCS panel, each of the panelists must certify that
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' ARTICLE I- REPR ESENTATION

36.

37.

38.

39.

(s)he will be available to hear the Expedited Arbitration in not greater than
thirty (30) days from her/his selection.

The parties will alternately strike panelists until a single name remains.
Should the remaining panelist be unable to preside over the Expedited
Arbitration within thirty (30) days, the last name stricken from the panel
will be contacted, -and continuing, if necessary, in reverse order of the
names being stricken, until a panelist is selected who can preside over the
Expedited Arbitration within thirty (30) days. Whether the Association or
City strikes the first name in the alternating process shall be determined by
lot. . -

Proceeding. No briefs will be used in Expedited Arbitration. Testimony
and evidence will be limited consistent with the expedited format, as
deemed appropriate by the arbitrator. There will be no court reporter or
transcription of the proceeding, unless either party or the arbitrator requests
one. At the conclusion of the Expedited Arbitration, the arbitrator will
make a bench decision. Every effort shall be made to have a bench decision
followed by a written decision. Expedited arbitration decisions will be non-
precedential except in future issues regarding the same employee.

Costs. Each party shall bear its own expenses in connection with the
presentation of its case. All fees and expenses of the arbitrator shall be
borne and shared equally by the parties. The costs of a court reporter and
the transcription of the proceeding, if any, shall be paid by the party
requesting such, unless requested by the arbitrator, which will then be borne
and equally shared by the parties. In the event that an Expedited Arbitration
hearing is canceled resulting in a cancellation fee, the party initiating the
request or causing the cancellation shall bear the full cost of the cancellation
fee, unless the parties agree otherwise. '

Selection of an Arbitrator (not Expedited Arbitration). The parties agree to the
following list of at least seven (7) but not more than ten (10) arbitrators to serve as
the permanent panel to hear grievances arising under the terms of this Agreement.

Chuck Askin
Buddy Cohn
MaryAnn Dresner
Matt Goldberg
Kenyette Jones
Luella Nelson
William Riker
Katherine Thomson
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ARTICLE I - REPRESENTATION

40.

41.

42.

43,

44,

45.

46. -

47.

Carol Vendrillo
Barry Winograd

When a matter is appealed to arbitration the parties shall first attempt to mutually
agree on an arbitrator. In the event no agreement is reached within ten (10)
calendar days, the arbitrator shall be selected from the permanent panel in
accordance with the following procedure:’

a.  Panelists shall be listed in alphabetical order. The case shall be assigned- to-
the next panelist in order, provided however that each party shall be entitled
to one strike. ,

b. The panehst next in order. following any strike options exerc1sed by the
parties shall be de51gnated to hear the case.

c. In the event that either party strikes a panelist’s name from the list in
accordance with this section, the struck panelist’s name shall be placed at
the bottom of the list. Once struck, the same party may not strike that

" panelist’s name again until that panelist has been selected to preside over an
arbitration.

Authority of the Arbitrator. The decision of the arbitrator (for both Arbitration and
Expedited Arbitration) shall be final and binding, unless challenged under
applicable law. ' The arbitrator shall have no authority to add to, ignore, modify or
amend the terms of this Agreement. '

Costs of Arbitration. The direct expenses of the arbitration including the fees and
expenses of the arbitrator and any court reporter shall be borne and shared equally
by the parties. In the event that an arbitration is canceled resulting in a cancellation
fee from the arbitrator and/or the court reporter, the party initiating the request or
causing the cancellation shall bear the full cost of the cancellatlon fee, unless the
parties agree otherwise.

Hearing Dates and Date of Award. Except for the Expedited Arbitration procedure
described above, hearing dates shall be scheduled within thirty (30) working days
of selection of an arbitrator or on the next practicable date mutually agreeable to the
parties. Awards shall be due forty-five (45) calendar days following the receipt of
closing arguments. As a condition of appointment to the permanent panel,

arbitrators shall be advised of this requlrement and shall certify their willingness to
abide by these time limits. :

The Discipline Process. The imposition of discipline shall be governed by

Department Policy, Article X. A copy of Department Pohcy, Article X is attached
hereto as Appendlx A. ,
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ARTICLE I - REPRESENTATION

48.

49.

51.

LI. UNION SECURITY

1.

Authorization for Deductions. The City shall deduct Association dues, initiation
fees, premiums for insurance programs and political action fund contributions from
an employee's pay upon receipt by the Controller of a form authorizing such
deductions by the employee. The City shall pay over to the designated payee all
sums so deducted. Upon request of the Association, the Controller agrees to meet
with the Association to discuss and attempt to resolve issues pertaining to delivery
of services relating to such deductions. '

" Dues Deductions. Dues deductions, once initiated, shall continue until the

authorization is revoked in writing by the employee. For the administrative
convenience of the City and the Association, an employee may only revoke a dues
authorization by delivering the notice of revocation to the Controller during the two
week period prior to the expiration of this Agreement. The revocation notice shall
be delivered to the Controller either in person at the Controller's office or by
depositing it in the U.S. mail addressed to the Payroll/Personnel Services Division,
Office of the Controller, One South Van Ness Avenue, gt Floor, San Francisco,
CA 94103; Attention: Dues Deduction. The City shall deliver a copy of the
notices of revocation of dues deductions authorizations to the Association within
two (2) weeks of receipt. |

LJ. AGENCY SHOP

1.

Application. Except as provided otherwise herein, the provisions of this section
shall apply to all employees of the City in all classifications represented by the
Association in represented units when on paid status. These provisions shall not
apply to individual employees of the City in represented units who have been
properly and finally determined to be management, confidential or supervisory
employees pursuant to Section 16.208 of the Employee Relations Ordinance.
Except when an individual employee has filed a challenge to a management,
confidential or supervisory designation, the Employee Relations Director and the
Association shall meet as necessary for the purpose of attempting to make such
determinations by mutual agreement. The Employee Relations Director shall give
the Association no less than ten (10) working days prior notice of any such
propo