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FILE NO. 140603 ORDINANCE NO.

[Memorandum of Understanding - Amendment No. 5 to Municipal Executives Association: .
Fire] .

Ordinance adopting and implementing Amendment No. 5 to the 2007-2015
Memorandum of Uhderstanding between the City and County of San Francisco and the
Municipal Executives Association: Fire, by implementing specified terms and

conditions of employmgnt for FYs 2014-2015, 2015-2016, 2016-2017, and 2017-2018.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in smqle underlme ltallcs Times New Roman font.
Deletions to Codes are in :
Board amendment additions are in double—underlmed | Arial font.

Board amendment deletions are in Hfont.
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and Coﬁnty of San Francisco:
Section 1. The Board of Supervisors hereby adopts and implements Amendment No.
5 to the 2007-2015 Memorandum of Understanding between the City and County of San

Francisco and the Municipal Executives Association: Fire, by implementing specified terms

-and conditions of employment for FYs 2014-20.15, 2015-2016, 2016-2017, and 2017-2018.

Amendment No. 5 to the Memorandum of Understanding so implemented is on file with

the Clerk of the Board of Supervisors in Board File No. _140603 .

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

Loist) B

ELIZABETH SALVESON
Chief Labor Attorney
C:\Usens\Iucy.chu\Desktop\Ordinance - MEA Fire 14.doc

Mayor Lee : -
BOARD OF SUPERVISORS . : Page 1
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EPARTMENT OF HUMAN RESOURCES » - CCSF NEGOTIATIONS 2014
MPLOYEE RELATIONS .

MEA FIRE
MEA Fire Highlights
Term Extension of term by three years, through June 30, 2018
Wages Effective July 1, 2015 1%
Effective July 1, 2016 2%
) Effective Jl_lly 1,2017 2% .
Paperless Pay The Controller will implement mandatory direct deposit of pay

effective Fall 2014, with 30 days advance notice to unions and
employees prior to implementation. Pay advices will be available
only in electronic form. Those without direct deposit will receive
a preloaded bank card and the bank card will not have fees.

Health and Welfare " Continue Flex Spending benefit with minor changes effective July

Benefits 1, 2015:. 65% indexed for Employee only, 75% indexed for
Employee plus one, and 83% of the total contribution for
Employee plus two.

Payout for Unused Sick The Wellness program of paying employees for unused sick leave

Leave will sunset on June 30, 2018.

Page 1 of 1
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CITY AND COUNTY OF SAN FRANCISCO :
OFFICE OF THE CONTROLLER Ben Rosenfield
: Controller

Monique Zmuda
Deputy Controller

June 12, 2014

Ms. Angela Calvillo

Clerk of the Board of Supervisors
City Hall, Room 244

1 Dr. Carlton B. Goodlett Place
San Francisco, CA 94102

RE:  File Numbers 140351, 140552, 140603, and 140604: Memoranda of Understanding (MOU)
between the City and County of San Francisco and San Francisco Firefighters and the Municipal
Executive Associations for Police and Fire '

Dear Ms. Calvillo,

In accordance with Ordinance 92-94, I am submitting a cost analysis of 4 MOUs between the City and
County of San Francisco and the collective bargaining units listed above. The amendments apply to MOUs
for the period commencing fuly 1, 2014 through June 30, 2018, affecting 1,744 authorized positions with a
salary base of $217.4 million and an overall pay and benefits base of approximately $269.8 million.

Our analysis finds that the amendments to the MOUS result in cost savings to the City of approximately -
$0.3 million, $1.3 million, and cost increases to the City of approximately $0.1 million, $4.7 million, and
$9.9 million during the contract petiod from Fiscal Year 2013-14 through Fiscal Year 2017-18,
respectively. As a percentage of Fiscal Year 2014-15 base wage and fringe costs these represent cost
decreases of 0.1% and 0.5% during the first two years of the contract period, less than 0.0% change in the
third year of the contract period, and cost increases of 1.7% and 3.7% dunng the final two years of the
contract period.

Increased costs are driven by general wage increases to all of the 1,744 authorized positions, in addition to
other various other provisions affecting terms and conditions of employment, employer paid health
benefits and special pay for members of the collective bargaining units. See Attachments A and B for a
detailed listing and analysis of the costs for the affected MOUs.

If you have additional questions or concerns please contact me at 554-7500 or Drew Murrell of my staff at

554-76417.
Smcereiy,
T
S

Ben RosenﬁeidE :

Controller

cc: Martin Gran, ERD

Harvey Rose, Budget Analyst
415-554-75068 Y City Halli + | Dr, Carlton B. Goodlett Place » Room 316 « San Francisco CA $4102-4694 FAX 415-554-7466
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ATTACHMENT A

Amendments to the Memoranda of Understanding of listed units from July 1, 2013 - June 30, 2018
Controller's Office Estimate of Total Costs/(Savings) FY 2013-14, FY2014-15, FY 2015-16, FY 2016-17 and FY 2017-18

Citywide Provisions
FY 2013-14 FY 2014-15 FY2015-16 EY 2016 - 17 EY 2017-18

Wages .
1.00% Effective July 1, 2015 $ - % -3 2,360,000 § 2,360,000 $ 2,360,000
2.00% Effective July 1,.2016 3 - $ -3 - % 4,750,000 © § 4,750,000
2.00% Effective July 1, 2017 $ - 3 - $ - 3 -3 4,790,000

$ -3 - 3 2,360,000 $ 7,110,000 $ 11,900,000
Wage-Related Fringe Increases
1.00% Effective Juiy 1, 2015 $ - - $ 440,000 3§ 440,000 $ 440,000
2.00% Effective July 1, 2016 $ - % - % - 3% 900,000 900,000
2.00% Effective July 1, 2017 $ - 3 - 3 - $ - 3 910,000

5 - 8 - 3 440,000 $ 1,340,000 § 2,250,000
Wage and Wage-Related Fringe Increases . $ - 8 - 3 2,800,000 3 8,450,000 § - 14,150,000
Wages - Parity/Step Adjustments . $ (280,000) $ (1,060,000) $ (2,400,000) $ (3,200,000 $ (3,580,000)
Wage - Related Fringe Increases - Parity/Step Adjustments : 3 40,0000 § (180,000) § (380,000) § (530,000) § (590,000)
Premiums . $ (20,000) $ (100,000) $ (180,000) § (240,0000 § (300,000)
Health $ - ¥ 90,000 § 260,000 $ 240,000 § 210,000
Annual Amount Increase (Decrease) ‘ $ (340,000) $ (1,250,0600) § 100,000 $ 4,720,000 § 9,890,000
Percent of FY 2014-15 Salary and Fringe . . 0.1% . -0.5% 0.0% 1.7% 3.7%

(detail by union on next page)
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Union Detail
File Number Union
140603  Municipal Executives' Association Fire
Percent of FY 2014-15 Salary and Fringe
Wages '

Wage-Related Fringe Increases/(Decreases)

140604  Municipal Executives' Association Police
_ Percent of FY 2014-15 Salary and Fringe

Wages

Wage-Related Fringe Increases/(Decreases)

140551/140552 Fire Fighters Association :
Percent of FY 2014-15 Salary and Fringe

Wages
Wage-Related Fringe Increases/(Decreases)

New Step Schedule for H-2 and H-3 job classes

H-3 Reclassifications and entry into H-2 Academies

Premium Increases/(Decreases)

Health Contribution Model Changed to 93/93/83

Annual Amount Increase (Decrease)

FY 2013-14 FY 2014-15 FY_2015-16 FY 2016 - 17 FY2017-18
$ - s J s 20,000 S 70,000 S 120,000
0.8% 2.9% 4.9%
$ - $ -8 20,000 $ 60,000 §$ 100,000
$ - $ - 3 -3 10,000 § 20,000
' $ - 8 - s 20,000 § 60,000 § 100,000
1.0% 2.9% 49%
$ - $ - $ 20,000 $ 50,000 % 80,000
$ - $ - 5 - 8 10,000 § 20,000
$ (340,000) $  (1,250,000) S 60,000 S 4,590,000 § 9,670,000
01% 0.5% 0.0% 1.7% 3.6%
$ -8 -8 2,320,000 $ 7,000,000 § 11,720,000
$ -8 - § 440,000 $ 1,320,000 § 2,210,000
$ (4200000 $  (1,320,0000 $  (2780,0000 $  (3,700,0000 $  (4,070,000)
$ 100,000 $ 80,000 § - % (30,000)  $ (100,000)
$ (20,000 § (100,000)  § (180,000)  $ (240,000)  $ (300,000)
$ - $ 90,000 § 260,000 $ 240,000 $ 210,000
3 (340,0000 § (1,250,000 § 100,000 4,720,000 9,890,000



:ATTACIEJENTB

In accordance with Ordinance 92-94, the Office of the Controller conducted a cost analysis of 4
MOUs between the City and County of San Francisco and various employee collective bargaining
units. The attached analysis reviews the MOUs listed by file number below.

File Numbers 140551 & 140552 - Firefighters Union Local 798, IAFF, AFL-CIO Units 1 & 2
The amendment applies to the period commencing July 1, 2013 through June 30, 2018, affecting
1,730 authoorized positions with a salary base of approximately $213.8 million and an overaH pay
'and benefits base of approximately $265.3 million.

Based on our analysis, the ordinance will result in cost savings of $0.3 million in FY 2013-14 and,
$1.3 million in FY 2014-15, and cost increases of $0.1 million in FY 2015-16, $4.6 million in FY
2016-17 and $9.7 million in FY 2017-18. Cost increases are driven by wage increases of 1%
effective July 1, 2015, 2% effective July 1, 2016, and 2% effective July 1, 2017, wage-related fringe
cost increases, and health insurance premium increases.

These cost increases are offset by premium and lower entry step cost savings. Changes to eligibility
rules for Training and Education Achievement Premium pay result in projected savings of $0.8
million during the contract period. The introduction of two lower entry steps for Firefighter (H2)
and EMT/ Paramedic/ Firefighter (H3) job classes result in savings of $0.3 million in FY 2013-14,
$1.2 million in FY 2014-15, $2.8 million in FY 2015-16, $3.7 million in FY 2016-17, and $4.2
million in FY 2017-18. Savings estimates for new hires assume implementation of hiring plans for
two new academies for Firefighters (H2) in FY 2013-14 and one annually thereafter, and
incorporate provisions agreed to during negotiations that stipulate how many in each class will be
promoted internally from EMT/ Paramedic/ Firefighter (H3) job classes.

Flle Number 140603 - Municipal Executives’ Association Fire

The amendment applies to the period commencing July 1, 2014 through June 30, 2018, affectmg 8
authorized positions with a salary base of approximately $2.0 million and an overall pay and
benefits base of approximately $2.5 million.

Based on our analysis, the ordinance will result in cost increases of less than $0.1 million in FY
2015-16, $0.1 million in FY 2016-17 and FY 2017-18. These increases are driven by wage and
wage-related fringe increases based upon the wage increase schedule of 1% effective July 1, 2015,
2% effective July 1, 2016, and 2% effective July 1, 2017. Adjustments to the flexible benefit plan
premium contribution model of 65%, 75%, and 83% for employee only, employee plus one, and
employee plus two or more, respectively, result in costs of less than $5,000 per year.

File Numb er 140604 - Municipal Executives’ Association Police

The amendment applies to the period commeéncing July 1, 2014 through June 30, 2018, affectmg 6
authorized positions with a salary base of approximately $1.7 million and an overall pay and
benefits base of approximately $2.1 million. :

5444



Based on our analysis, the ordinance will result in cost increases of less than $0.1 million in FY
2015-16, $0.1 million in FY 2016-17 and FY 2017-18. These increases are driven by wage
increases of 1% effective July 1, 2015, 2% effective July 1, 2016, and 2% effective July 1, 2017, as
well as related wage-related fringe benefit increases. Adjustments to the flexible benefit plan
premium contribution model of 65%, 75%, and 83% for employee only, employee plus one, and
“employee plus two or more, respectively, result in costs of less than $5,000 per year.
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~ City and County of San Fr: sisco Depat ‘ent of Human Resources

Edwin M. Lee

Mlckl Calrahaﬂ b 20
Mayor A Res €
June 2, 2014
TO: * Angela Calvillo, Clerk of the Board

Board of Supervisors

FROM: Martin G.ran,' Employee Relations Director M
Department of Human Resources |

RE: Memoranda of Understanding

1. Service Employees Intemauonal Union, Local 1021 Staff & Per Diem Nurses (July 1, 2014
- through June 30, 2016)
2. Amendment #1 to Teamsters, Local 856: Superv1s1ng Reglstered Nurses (Amends 2012-2015
MOU)
3. Amendment #5 to Municipal Executlves Association: Fire (Amends 2007-2015 MOU)
4. Amendment #5 to Municipal Executives’ Association: Police (Amends 2007-2015 MOU)

Please find enclosed for each new Memorandum of Understanding:

o 1 original FINAL MOU wr/attached Ordinance

e 2 copies FINAL MOU

» 1 original REDLINE MOU wrattached arbitration decision/award (if awarded)
* 2 copies REDLINE MOU

For each Amendment:

o 1 original AMENDMENT w/attached Ordinanée
e 2 copies AMENDMENT

Tﬁere are also twelve (12) CDs containing Microsoft Word and PDF versions of the final version of the
MOUEs, Redlines, and Ordinances. Electronic copies have been sent via e-mail today, too. Please refer
to the appropriate Committee at your earliest convenience.

"Copies of the MOUs and Amendments have been sent to the Controller, and by copy hereof, I request
that costing information be submitted directly to the Board with copies to the Employee Relations
Division.

Thank you.
Enclosures

cc:  Ben Rosenfield, Controller
Kate Howard, Mayor’s Budget Director

" 1 South Van Ness Ave, 4 Floor, San Franciso5,434k-b4103 = (415) 557-4800 = www.sfgov.org/dhr




Angela Calvillo
May 15, 2014
Page 2 of 2

Jason Elliott, Director of Legislative & Government Affairs
Jermain Jones, Mayor’s Liaison to the Board of Supervisors
Rick Caldeira, Legislative Deputy Director

Members, Government, Audit and Oversight Committee
File

5448




AMENDMENT NO. 5
TO THE 2007-2015 MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY AND COUNTY OF SAN FRANCISCO
' AND :
MUNICIPAL EXECUTIVES’ ASSOCIATION
FIRE

The parties hereby amend and extend the Memorandum of Understanding as follows:

ILD. SEVERANCE PAY

37. 1 The City agrees that when involuntarily removing or releasing from
employment a represented, exempt employee, the Appointing Officer will
endeavor to inform the employee at least thirty (30) calendar days before
his/her final day of work. Where the Appointing Officer fails or declines to
inform the employee a full thirty (30) days in advance, the member shall
receive pay in lieu of the number of days less than thirty (30) upon which
she/he was informed.

Pagegly



40.

Effeetive-July1;2010-inIn addition to paragraph (1), the parties agree that
the severance is available per this paragraph to the following covered
employees: (a) represented exempt employees who are involuntarily removed
or released from City employment; and (b) represented, exempt employees
who are involuntarily returned to a permanent job code (rank) and who elect
to separate from City Service. Said employees who elect severance shall
receive two months’ severance pay in exchange for a release signed by the
employee and MEA of any and all claims arising under this Agreement that
the employee or MEA may have against the City including any officer or
employee thereof. This release shall also include a waiver of any rights the
employee may have to return to City employment, e.g., holdover roster. This
release does not affect claims or rights an employee may have independent of
this Agreement such as those rights arising under state or federal law.
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55.

Base wages shall be increased as follows:

Chief (0140) and Deputy Chief (0150)
0 » 0

] () ’ 0
. [1) [1]

o January72012—1% July 1, 2015 - 1%

o July1,2016-2% July1,2017-2%

>

Assistant Deputy Chief I (H-51) and EMS Chief (H-53)
) 0 y 0

o July 12009 49, December26-2009 29
o January 72012 —1% Julv1.2015-1%
o Julv1,2016 -2% Julvy1,2017 2%




103.

104.

104a.

II.Q. HEALTH AND DENTAL INSURANCE

Health Coverage: -The City shall provide contributions for employee health
benefits at the rate prescribed in Charter Sections A8.423 through A8.428.

Management Cafeteria Plan

For July 1, 2014 through December 31, 2015, the The City shall contribute
the greater amount of $225 per month or 75% of the rate charged to

employees for Kaiser coverage at the dependent plus two or more level,
including any additional charges assessed to Health Service System members

by vote of the Health Services Boards—percovered-employee-towards-the

a

G
A0
-

Effective'Januamr 1, 2016, the City shall make the following monthly

contributions based on the emplovee’s enrollment status with the Health

Employee Only or U_g_‘enrolled: 65% of the dependent rate
charged to employees for Kaiser coverage at the dependent plus
two or more level, including any additional charges assessed to
Health Service System members by vote of the Health Service

Page 7
55



Board.

Emplovee Plus One: 75% of the dependent rate charged to
emplovees for Kaiser coverage at the dependent plus two or more
level, including any additienal charges assessed to Health Service
System members by vote of the Health Service Board.

- Employee Plus Two or More: 83% of the total health insurance
premium _for the plan selected inclusive of the_ contribution
described in Charter section A8.428(b); provided, however, that
the City’s contribution shall be capped at 83% of the Emplovee
Plus Two or More premium of the second-highest-cost plan.

104b. ___The Management Cafeteria Plan benefit vear will correspond with the
. benefit Qlan vear for all other Health Service System members.
104c¢. Emplovees shall not be eligible for the Management Cafeferia Plan

during months in which thev are not eligible to_receive Citv-paid

contributions for healthcare.




IV.C. PILOT WELLNESS PROGRAM

133. ‘ The pilot "wellness incentive program" shall be-in-effect-fortheterm-ofthis
Agreement-sunset at 11:59 PM on June 30, 2018.

IV.D. DIRECT DEPOSIT OF PAYMENTS AND PAPERLESS PAY POLICY

137a. Effective on a date to be established by the Controllelj! but not sooner
than September 1, 2014, the City shall implement a Ciﬂ" ide “Paperless
Pay” Policy. This policy will apply to all City employees, regardless of

start date.

137h. Under the policy, all emplovees shall be able to access their pay advices

electronically on a password protected site, and print them in a
confidential manner, using City Internet, computers and printers. Such
use of City equipment shall be free of charge to employees, is expressly
authorized under this section of the Agreement, and shall not be
considered “inappropriate use” under any City policy. Pay advices shall
also be available to emplovees on a password protected site that is
accessible from home or other non-worksite computers, and that allows
the employees to print the pay advices. Emplovees shall receive
assistance to print hard copies of their pay advices through their payroll
offices upon request. Upon implementation of the policy, other than for
employvees deseribed in the preceding sentence, gag'er pay advices will no
longer be available through Citywide central payroll distribution,

137¢. In addition te pavrell information already provided, the pay advices
shall reflect usage and balance (broken out for vacation, sick leave, etc.)
the emplovee’s hours of compensatory time, overtime, and Qremiums
earned during the relevant B. ayroll period. The City shall maintain
electronic pay advices and/or wage statements for at least seven (7) vears.

137d. Under the policy, all emplovees (regardless of start date) will have two
options for receiving pay: direct_degosit or pay card. Emplovees not
signing up for either option will be defaulted into pay cards.

Pagpe?



137e.

Every emplovee shall possess the right to do the following with any

1371,

frequency and without incurring any cost to the emplovee:

1. Change the account into which the direct deposit !s made;
2. Switch from the direct deposit option to the pay card option, or

vice versa;

3. Obtain a new pay card the first timeAthe employee’s pay card is
lost, stolen or misplaced; :

The City assures that the pay card shall be FDIC insured. The City

137p.

further assures that in the event of an alleged overpavment by the City to
the employvee, the City shall not unilaterally reverse a payment to the
direct deposit account or pay card.

Prior to implementing the “Paperless PaX'Policxi” the City will give all

137h.

emplovee organizations a minimum of 30-days’ advance notice. Prior to
implementation of the policy, the City shall notify emplovees regarding
the policy, including how to access and print their pay advices atwork or

- elsewhere. Training shall be available for emnlovees who need
- additional assistance. :

The Citv will work with the vendor to evaluate options to provide no-

137i.

cost ATMs available at large worksites and remote worksites.

147.

V.C.

The parties mutually agree that employvees may print out pay advices
during work hours. . :

DURATION OF AGREEMENT

This Agreement shall be effective July 1, 2007, and shall remain in full force
and effect through June 30, 264-52018.
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SIGNATURE PAGE

148. In Witness Hereof, the pa’rﬁes have executed this AGREEMENT this

Chief Labor Attomey,
City Attorney -

of , 20102014.
FOR THE CITY
Martin. Gran . Date
Employee Relations Director
Micki Callahan Date
Human Resources Director
- APPROVED AS TO FORM:
DENNIS J. HERRERA
" City Attorney
/%@L/Z W@ a4
Flizabeth Salveson Date

Paga by

FOR THE UNION

day

Rebecca Rhine :
Municipal Executives’ Association

Date



BOARD of SUPERVISORS

TO:

FROM

DATE:

City Hall
Dr. Cariton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227

MEMORANDUM

Ben Rosenfield, City Controller

Alisa Milier, Clerk, Government Audit and Oversight Cdmmittee
Board of Supervisors

June 4, 2014

SUBJECT: LEGISLATION INTRODUCED

The Board of Supervisors’ Government Audit and Oversight Committee has received
the following proposed legislation, introduced by Mayor Lee on June 2, 2014: .

File No. 140601

Ordinance adopting and implementing the Memorandum of Understanding
between the City and County of San Francisco and Service Employees

International Union, Local 1021: Staff & Per Diem Nurses, to be effective July 1,

2014, through June 30, 2016.

File No. 140602

Ordinance adopting and implementing Amendment No. 1 to the 2012-2015
Memorandum of Understanding between the City and County of San Francisco
and the Teamsters, Local 856: Supervising Registered Nurses, by implementing
specified terms and conditions of employment for FYs 2014-2015 and 2015-

2016.
File No. 140603

Ordinance adopting and implementing Amendment No. 5 to the 2007-2015.
Memorandum of Understanding between the City and County of San Francisco
and the Municipal Executives Association: Fire, by implementing specified terms
and conditions of employment for FYs 2014-2015, 2015-2016, 2016-2017, and

2017-2018.
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File No. 140604

Ordinance adopting and implementing Amendment No. 5 to the 2007-2015
Memorandum of Understanding between the City and County of San Francisco
and the Municipal Executives Association: Police, by implementing specified
terms and conditions of employment for FYs 2014-2015, 2015-2016, 2016-2017,

and 2017-2018.
This matter is being forwarded to you for a cost analysis.
Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1

Dr. Carlton B. Goodlett Place, San Francisco, CA 94102.

c: Drew Murrell, City Controller’s Office
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EDWIN M. LEE
MAYOR

OFFICE OF THE MAYOR
SAN FRANCISCO

TO: Angela Calvillo, Clerk of the Board of Supervisors

FROM:  ¢-Mayor Edwin M. Lee@(,
RE: Memorandum of Und&rstanding
DATE: June 4, 2014

Attached for introduction to the Board of Supervisors are the Memoranda of
Understanding for the following labor unions: '

Municipal Exe cutives Association: Fire

Municipal Exe cutives Association: Police

Service Employees International Union, Local 1021: Staff & Per Diem Nurses
Teamsters, Local 856: Supervising Reglstered Nurses

| request that this item be cé-lendared in Government Audit and Oversight Committee.

Should you have any questions, please contact Jason Elliott (415) 554-5105.

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200
- SAN FRANCISCO, CALIFORNIA 94102-4681
TELEPHONE: (4 54-6141
MY,




