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FILE NO. 140927 | : RESOLUTION NO.

[Apply for Grant - Comprehensive HIV Prevention Programs - CY2015 - $8,174,213] ‘

Resolution authorizing the Department of Public Health to submit a one-year
application for calendar year 2015 to c_ontinue.to receive funding for the
Comprehenéivé HIV Prevention Programs Grant from the Centers fof Disease Control
and Prevention, requesting $8,174,213 in HIV prevenfion funding for San Francisco

from January 1, 2015, through December 31, 2015.

WHEREAS, Section 10.170.(b) of the San Francisco Administrative Code requires
Board review of proposed annual or otherwise recurring gfant applications of $5,000,000 or
moreﬂprior to their submission; and

.WHEREAS, San Francisco Department of Public Health (SFDPH) is currently a
recipient of the “Comprehensive HIV Prevention Programs” grant in the amount of -

approximately $8,187,710 from the Centers for Disease Control»and Prevention (CDC) for

calendar year 2014; and

WHEREAS, For this round of funding, SFDPH was instrdcted by thé CDC to submit a
one-year application request, with a budget for 2014 that is identical to last year's budget, with
the budget for 2015 to be determined and sent next year when the CDC sends additional
instruction to counties; and

-WHEREAS, SFDPH uses these funds to cover a multitude of HIV prevention programs

il for San Francisco residents, which includes planning, evaluation, community engagement,

coordination of programs, and contract management and the remaining funds subcontracted
to qualified contractors selected through Request For Proposals to provide direct services to

clients; and

Supervisor Wiener - . Page 1
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WHEREAS, The funds to'qualiﬁed contractors are established in‘.the categories of HIV
Testing, Health Education and Risk Reduction to Address Drivers, Prevention with Positives,
and Special Projects to Address HIV-Related Disparities; and

WHEREAS, Ordinance No. 265-05 requires that City Depaﬁments submit applications
for approval at least 60 days prlor to the grant deadline for review and approval; and

WHEREAS, The CDC released the application announcement on June 27, 2014 wnth a

- due date of September 15, 2014 allowing 80 days for the entire process; and

| WHEREAS In the interest of timeliness, SFDPH is making this request for approval by
submitting last year's apphcatlon for the Comprehensive HIV Prevention Programs grant
funding. from the CDC, also including supporting documents as required, all of which are on-

file with the Clerk of the Board of Supervisors in File No. %91 , which is hereby

declared ‘to be part of the Resolution as if set forth fully herein; and, now, there_fore,,be it
- RESOLVED, That the Board of Supervisors hereby approves SFDPH application -
submission to the CDC for the “Comprehensive HIV Prevention Programs” grant for funding in

2015, to be submitted no later than Septerhber 15, 2014.

'RECOMMENDED:

' ) .
Barbara A. Garcia, MPA

Director of Health

Department Of Public Health ‘ ' Page 2
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City and County of San Fr._.cisco De-,' srtment of Public Health

Grants Administration Unit

Edwirs M. Lee
Mayor
TO: Nicole Wheaton, Director of Legislative Affairs
FROM:  Richelle-Lynn Mojica
Grants Manager
DATE: August 18, 2014

SUBJECT: Grant Accept and Expend

Attached, please find the original and 4 copies of the following Accept and Expends:
XI Comprehensive HIV Prevention Programs - $8,174,213

Please Note: This Accept and Expend packet is the approval of the Comprehensive
HIV Prevention Programs grant application. This is a one-year application for calendar
year 2015 to continue to receive funding for the Comprehensive HIV Prevention
Programs grant from the Centers for Disease Control and Prevention, requesting
$8,174,213 in HIV prevention funding for San Francisco; from January 1, 2015, through
December 31, 2015.

Please contact me at 415-255-3555 or via email at richelle—lvnn.moiica@sfdph.orq should
you have any questions or concerns.

Thank You.

(415) 255-3555 1380 Howa%%treet, 4th San Franbcisco, CA 94102
- Floor



City and County of San Francisco Department of Public Health
Edwin Lee : - Barbara Garcia ‘
Mayor Director of Health

Aug 6, 2014

Angela Calvillo, Clerk of the Board of Supervisors
Board of Supervisors

1 Dr. Carlton B. Goodlett Place, Room 244

San Francisco, CA 94102-4689

RE: Resolution authorizing the San Francisco Départméht of Public Health (SFDPH) to
apply for the Comprehensive HIV Prevention Programs for Health Departments grant
from the Centers for Disease Control and Prevention (CDC).

Dear Ms. Calvillo:

Attached please find an original and four copies of a proposed resolution for the approval of the
Board of Supervisors, which authorizes the San Francisco Department of Public Health
(SFDPH) to submit an application to the Centers for Disease Control and Prevention (CDC)
required to receive continued funding for the Comprehensive HIV Prevention Programs grant.
This application represents approximately $8,174,213 in HIV prevention funding for San
Francisco for calendar year 2015..

This resolution is required by Ordinance No. 265-05, which amends Section 10-170 of the
Administrative Code to require Board of Supervisors review of recurring grant applications of
$5,000,000 or more prior fo their submission. SFDPH received from CDC the application
guidance on June 27, 2014. The application deadline is September 15, 2014.

| hope that the Board will support this resolution. If you have any quéstions regarding the City
and County Plan or this resolution, please contact Tracey Packer, Director of Community Health
Promotion.

- Sincerely,

(;4”7[ t{“'

Barbara Garcia
Director of Health

Enclosures

cc: Tomas Aragon, Director of the Population Health Division
Christine Siador, Deputy Director of the Population Health Division
Tracey Packer, Director of Community Health Promotion

(415) 554—2526 . 101 Grove Street San Francisco, CA 941 02
653 '



Depaftm,ent of Health & Human Services
Centers for Disease Control and Prevention (CDC)
Comprehensive HIV Prevention Programs for Health Departments Grant

'|_ REQUIRED INFORMATION, PER SF ADIMINSTRATIVE CODE SEC. 10.170(B) |

Funding Source’s Grant Criteria .
The San Francisco Department of Public Health is currently a recipient of the HIV
Prevention Project grant in the amount of $8,187,710 from the Centers for Disease
* Control and Prevention (CDC), Department of Health & Human Services. The grant is
- awarded to the City and County of San Francisco. -

Applications may be submitted by state, local and territorial health departments or their
Bona Fide Agents. This includes the 50 states, the District of Columbia, Puerto Rico, the
Virgin Islands, American Samoa, Commonwealth of the Northern Mariana Islands,
Federated States of Micronesia, Guam, Republic of the Marshall Islands, and Republic of
Palau. Also eligible are the local (county or city) health departments serving the 10
specific Metropolitan Statistical Areas (MSAs) or specified Metropolitan Divisions

~ (MDs) that have the highest unadjusted number of persons living with a diagnosis of HIV
infection as of year-end 2008. - '

Degartment’é Most Recent Draft of Grant Application Materials
Year 2015 application announcement for the CDC Comprehensive HIV Prevention

Programs for Health Departmients grant has been issued to the Department on June 27,
2014 and due on September 15, 2014. Thus please see Attachment A for the latest HIV
Prevention Project application materials dated September 16, 2013 for calendar year.
2014.

Anticipated Funding Categories That The Department Will Estabhsh In The Subsequent
Request For Proposals (RFPs) Process

The funds are awarded to the Department on an annual basis to cover a multitude of HIV
prevention programs for San Francisco residents. The funds are utilized to support direct
services (both those provided by the Department, as well as those subcontracted to
qualified contractors selected through RFP), planning, evaluation, community
engagement, coordination of programs, and contract management.

The funds to qualified contractors are established in the categories of HIV Testmg,
Health Education and Risk Reduction to Address Drivers, Prevention with Positives, and
Special Projects to Address HIV-Related Disparities for the followmg behav10ral risk
population groups:
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BRP 1.

Behavioral Risk Population (BRP) Definitions Table

Behaworal RISk Po ulatlons (BRPS)

Males Who Have Sex With Males, Males Who Have Sex Wlth Males
and Females, and Transmales who have sex with males

BRP 2

Injection Drug Users

BRP 3

Transfemales who have sex with males

Comments From Any Relevant Citizen Advisory Body

The HIV Prevention Planning Council (HPPC) writes the HIV Prevention Plan, upon
which the application for funding is based and all RFPs are based. A list of the HPPC
members is included in Attachment B.
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HPS Planning Council Roster 08.01.14

a a a 3 Age Addre = P
Mr |Richard Bargetto 10/14 [rbargetto@php.ucsf.edu UCSF HIV/AIDS Division 995 Potrero Ave Ward 82 San Francisco CA 94110
. Bowman (At-Large .
Mr |Jackson 1/1/13-12/31/14) 10/14 |ibowman@shanti.org Shanti 1157 S. Van Ness Ave San Francisco CA 94110
Ms [Claudia Cabrera-Lara 1014 |claudia.cabrera@ifrsf.org Institufo Familiar de la Raza 1663 Mission St, Suite 603  |San Francisco  [CA 94103
Mr |Ben Cabangun 04/16 |ben@apiweliness.org A&PI| Wellness Center 730 Polk St, 4th Fi San Francisco CA 94109
Ms |Chadwick |Campbell 10/14 |ccamp79@sfsu.edu SFSU Center for Research on Gender & Sexuallty 835 Market St, Suite 517 San Francisco CA 94103
Mr |Ed Chitty 10/14 |edward.chitty@kp.org Kaiser Permanente 340 Ritch St #3 San Francisco CA 94107
Mr |Michael Discepola 10/14 mdiscegola@sfaﬁorg SFAF - Stonewall Project 1035 Market St, 6th FI San Francisco CA 194103-4114
: Gonzalez (Communily
Co-Chair 1/1/14- .
Mr |David 13/31/15) 10/14 |davidg@sfcenter.or SFLGBT Communily Center 1800 Market St San Francisco  |CA 94102
Guzman (Community Co-
Mr |Jose Luis  [Chair 1/1/13-12/31/14)  |10/14 |ilegc mail.com 535 Arguello Bivd # 208 San Francisco CA 94118
Mr [Paul Harkin 10/14 [pharkin@glide.org Glide 330 Ellis St 6th FI San Francisco CA 94102
Lopez (At-Large 1/1/14- T . 1151 Harbor. Bay Parkway
Mr |Andrew 12/31/15) 10/14 |andrewl@nativehealth.org Native American Health Center #203 Alameda CA 94502
Mr |Aja Monet 10114 _|ierelbanks@yahoo.com (mailing: c/o Jerel Banks) 124 Turk St #501 San Francisco CA 94102
Ms |Jessie Murphy 10/14 |jessie.murphy@ucsf.edy UCSF Alliance Health Project 1930 Market St San Francisco CA 94102
Ms |Gwen Smith 10/14 |gwen.smith@sfdph.org SFDPH-CoPC-Southeast Health Center 2401 Keith St San Francisco CA 94124
Ms |Laura Thomas 04/16 |lthomas@drugpolicy.org Drug Policy Alliance 131 10th St San Francisco CA 94103
Ms |Channing |Wayne 06/14 |cwayne@larkinstreetyouth.org Larkin Strest Youth Services 129 Hyde St San Francisco CA 94103
Appointed Members )
Ms [Tracey Packer (DPH Co-Chair) tracey.packer@sfdph.or SFDPH—HIV Prevention Section 25 Van Ness Ave #500 San Francisco CA 94102
Ms |Nan O'Connor nan.o'connor@sfdph.org South Van Ness Services 755 South Van Ness Ave San Francisco CA 94110
Mr |Bill Blum Bill. Blum@sfdph.org SFDPH - Community-Oriented Primary Care 1380 Howard St 4th Fi San Francisco CA 94103
Mr |Chip Supanich chipsupanich@gmail.com : 408 Laguna St #22 San Francisco CA 94102
. Mayor's Office of Housing-Community’
Mr |Bruce Ito Bruce lto@sfaov.org Development Division One South Van Ness Ave 5th [San Francisco CA 94103
Ms |Kate Monico Klein kate.monico.klein@sfdph.org Forensic AIDS Project (FAP) 798 Brannan St San Francisco CA 94103
Mr |Frank Strona frank.strona@sfdph.org SFDPH—STD Prevention & Control Services 1360 Mission St Suite 401 San Francisco CA 94103
" {Non Voting Members .
Ms |Chris Santini Csantini@marincounty.org Marin County Dept of Health & Human Services {899 Northgate Dr, Suite 415 |San Rafael CA 94903
Mr |Darryl Lampkin Dlampkin@smegov.org San Mateo County Health Department 255 37th Avenue San Mateo CA 94403




San Francisco Division
IPR — Jan to Dec 2014

San Francisco Department of Public Health
, HIV Prevention Section
PS12-1201 Comprehensive HIV Prevention Project for Health Depts.
INTERIM PROGRESS REPORT (Project Narrative)

- Directions: Please answer the following questions for your Interim Progress Report (IPR).
Attach the Project Narrative to the application through the "Mandatory Documents” section of
the "Submit Application Page" on www.Grants.gov. Select "Project Narrative Attachment Form"
and attach the document as a PDF file.

The Interim Progress Report requires the grantee to report on progress made during the current
reporting period, January 1, 2013 - June 30, 2013 and to report on proposed programmatic
activity for the new budget period (Year 3) January 1. 2014 - December 31,2014, Unless
otherwise noted, responses to the questions in this guidance should accurately reflect program
activities conducted during the reporting period of January 1, 2013 - June 30, 2013.

The folldwing questions are core questions to be used for programmatic and data reporting
(these standard questions will be included in Evaluation Web®).Please note that most
templates will be automatically populated in Evaluation Web®.

SECTION I: CATEGORY A: Required Core HIV Prevention Program

All four required core components should be implemented during this reporting period.

v HIV Testing

v Comprehensive Prevenﬁon with Positives
v Condom Distributioﬁ

v Policy Initiatives

Please provide responses to the following questions for the required core components for
Category A. Responses to questions should include all four required components.

Page 1 of 19
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San Framcisco Division
IPR ~Jan to Dec 2014

1.

Have you made any substantial changes to your HIV prevention program for the four
required core components funded under Category A (HIV Testing; Comprehensive
Prevention with Positives; Condom Distribution; and Policy Initiatives) during the
reporting period? If yes, please describe the changes made and qpecﬂ'y the program
component,

A. In keeping with our objective to reduce the percent of San Franciscans with
unknown BIV infection to less than 5% by 2016, and increasing the number of
HIV tests to 30,000 by 2017, the San Francisco Department of Public Health
(SFDPH) invested in expanded mobile testing efforts to reach the highést risk
populations (men who have sex with men [MSM), injection drug users [IDU] and
transgender females who have sex Withrmales [TFSM]).

Although the bulk of its testing is not funded by 12-1201, the San Francisco AIDS
FouﬁdatiOn did receive an additional $75,000 6f 12-1201 funds to increase mobile
testing. o '

UCSF Alliance Health Project (funded partially by 12-1201 in 2013) successfully
advocated for independent un-restricted funding to purchase a mobile testing van
and is seeing this strategy resulf in an increasing share of the agency’s test
volume. ' '

%Thxs Substa.ntlal Change apphes to HIV Testmc '

B. iTo hclp meet the outcome of increasing the perccntage of MSM and IDU Who
report getting an HIV test in the last 6 months to 75%, the SEDPH implemented a
new provider/busﬁleés collaboration entitled “Get a Test, Get a Discount” in May
2013. Funded HIV testing sites provide testers a packet which includes a
‘“Healthy Penis” squecze toy, condbms, and a coupon for a discount at any one of
30 vendors located in the Castro district. Vendor and community-based testing
4gENCY responses have been enthusiastic, resulting in coverage in a local gay
focused newspaper.

This project is implemented by 12-1201-funded staff.

E’Thls Substqntlai Chanve applies to H_W Tes '_ and Condom D1stnbuhon

C. ‘Changes to agcncxes based on ﬂuctuatmg fundmg conﬁnue to be an issue in San
Francisco. At the end of 2012, two programs funded by close-out 10-1001 funds -
- Native American AIDS Project (NAAP) and Bay Area Yourng Positives (BAY

2

Page 2 of 19
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San Franéisco Division
IPR - Jan to Dec 2014

Positives) -- were no longer supported. Funded by alternative resources, BAY
Positives, an agency -serving Hv poéitive youth continues to be engaged with
HIV prcvenﬁon services and community input. NAAP, an agency providing
services to HIV-negative and HIV-positive Native Americans with an additional
subcontract to serve TFSM, experienced multiple funding losses which it could

| - not withstand, and closed its doors in December 2012. Both agencies provided
Health Education and Risk Reduction (HE/RR) and Prevention with Positives
(PWP) services. v _
Because of NAAP’s advocacy, funds were allocated by the Board of Supervisors
to reach Native American MSM. Another agency, Native American Health Center

_ received funding from San Francisco General Funds. This program is funded to

provide PWP services, HIV testing, and condom distribution to Native American
MSM. '

hange apphe fo HI

with Posmves and"Condom.I.hstnbutlon
D. EThe HIV Preventlon Section worked to mtegrate and standardlzc services by

\ increasing collaboration with Community Behavioral Health Services (CBHS), a
separate section of the Health Department which receives SAMHSA HIV Early
Intervention funds to support a variety of comrhunity—baséd pro grams.‘ A
requirement of this SAMHSA “set-aside’” funding is to provide HIV prevention
within substance use treatment settings and many of these programs provide HIV
testing. The HIV Prevention Section successfully worked with the program staff
within CBHS as well as at the funded agencies to align the goals and objectives in
the contracts with San Francisco’s HIV testing efforts and overall San Francisco

- HIV Prevention Strategy. CBHS has transferred oversight of these programs to

the HIV Prevention Section.

: ntial hange applzes to H_IV Testm , and I S

E. The San Francisco AIDS Foundatxon—STOP AIDS PrOJect s Our Love program

serving African American gay, bi, and trans (GBT) men was re-tooled and
renamed, based on program data demonstrating that the community needs had

shifted and changing demographics in San Francisco. The program was originally

Page 3 of 19
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San Francisco Division
IPR — Jan to Dec 2014

intended to reach GBT-identified Black men of middle/upper socioeconomic
status, a shrinking population that demonstrated low demand for the services. The
program has now shifted focus to brovide comprehensive services, including HIV
testing, prevention with positives, and HE/RR for young Black MSM. Aftera
rigorous discovery phase (generously funded by the Levi Strauss Foundation) the
DREAAM Project was designed to specifically meet the needs of young Black
MSM. Those needs included housing, substance use and mental health treatment,
linkage to and retention in care, adherence support, education and employment
support, and community building. DREAAM.provides intensive case
management that works with each client around their specific set of needs,
making referrals as needed, and working with other providers to generate wrap-
around services while also building community through a weekly drop-in group
“and monthly social events. ‘

‘This Substantial Change applies to HIV Testing,

nd Comprehensive Prevention

‘with Positives. "

2. Describe the successes experienced with implementing your HIV prevention program for
the four required core components funded under Category A (HIV Testing;
Comprehensive Prevention with Positives; Condom Distribution; and Policy Initiatives)
during the reporting period. Please specify the program component associated with the
SUCCESSES. L

A Faced with increasing cuts from Federal funding sources, the commﬁnity has
advocated for sustained HIV prevention funding with uniform support frbm the
San Francisco Board of Supervisors and the Mayor. The SFDPH received local
General Fund dollars to “backfill” reductions and maintain current service and

- funding levels.

ositives,

B. San Francisco has fﬁlly o‘peréﬁonahze-dﬂit; .Linkage Intééréﬁoﬁ Nav1gauoﬁ and
~ Comprehensive Services (LINCS) program to provide services to people testing
HIV-positive at funded test sites. Services include partner services, linkage-to-

care for newly diagnosed positives, and navigation with HIV positive people who

Page 4 of 19
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San Francisco Division
IPR - Jan to Dec 2014

are out of care. LINCS services are provided by DPH staff, some of whom are
embedded at funded sites. Community-based testing sites have expressed
satisfaction with the process and outcomes of the services LINCS provides.
Community norms and acceptability around naming partners is shifting and
SFDPH staff members are welcomed.

Successful implementation of LINCS will help San Francisco increase the
percentage of newly diagnosed clients who are linked to care and are interviewed
for partner services, increase the number of partners testing for HIV, and increase
the number of positive people who are engaged in care.

ess applies to HIV Testing, and Comprehies

sive Prevention with ;

C. SanF ;;néiséo coﬁtinués its sucg.css in r'neetjng its HIV testing goals, mc.;reasing
test numbers in the first 6 months of 2013 in comparison to 2012, and is on track
to meet or exceed the overall testing goal of 26,000 in 2013 while maintaining an
HIV positivity rate well over 1% (see table A-1 for detaﬂ)

. ThlS Success applies to HIV Testing. R AN ATt LI S R

D. :RNA testing funded by The STOP Study identifies 10 20% of new HIV 1nfect10ns
in San Francisco. These clients receive the same lmkages and partner services as
other individuals who are HIV-positive.

This §

ess applies to HIV Testing, and Comprehensive Prevention with

E. The -I-'Iealt'l.x Deﬁﬁrnncnt Program Liéisons continue to review HIV tesﬁl.lg-data
- (from Evaluation Web) with the HIV Testing Data Manager on a monthly basis,
and provide feedback to HIV testing programs as needed to review perfoimance
and identify and problem-solve slow data and reporting inconsistencies. This
monthly review now includes examination of linkage-to-care and partner services
data which ensures that follow-up with agencies and with the LIN CS team.

* This Success applies to HIV Testing and Comprehénsive Prevention with ;-

F. Dunngthe reportmg period, the SFDPH worked with the Policc'Department and

community groups which serve sex workers to discuss changes to policies

Page 5 of 19
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San Francisco Division
IPR —Jan to Dec 2014

surrounding the use of condoms as evidence in solicitation cases. This resulted in
the proposal of a new policy that prohibits condoms béihg used as evidence and
| will ult;imat;ly increase access to free cdndoms among sex workers.

Impleinentation and evaluation of this pelicy is ongoing.
ThJs Success applies to Condom Distribution and Policy Initiatives. . - |

G. SFDPH has increased access to free condoms by estaBIishing sustainable Female
condom (FC2) access in SF.  Funding from the MAC AIDS Foundation will
support the costs of FC2s for the next two years to provide access to agencics and
local businesses that are interested in providing them to their clientele. SFDPH
established an online training program to inform consumers how to use them
correctly. SFDPH has also incorporated the FC2 into the lbngstandi.ng :
community Condom Distribution program. HIV service providers are also

advised to include FC2s as a line item within their budget.

{This Secess applies to Condom Distributiop,

H. Durmg thls reﬁgfﬁng iserisd, San'I:\;'I.atés County (S‘I‘\'/i(.j).fafnped up
implementation of its strategy utilizing an internet/mobile application-based
intervention to refer MSM for HIV testing and education. SMC developed and
conducted two training sessions to build staff capacity: 1) Introduction‘ to Grindr
(a social network geolocating application}—which provided background on the °
application, discussed the rationale for use of this application to conduct outreach
to MSM, reviewed functionality of smart phone technology as it relates to this
application, introduced methods for documenting encounters, and provided skills
building on the basics of performing outreach utilizing the application; and 2)
Grindr 2.0—which provided an opportunity to review staff experiences utilizing
the application to conduct and document outreach encounters, reviewed new
features of the application, explored ways to build comfort with the environment
and set boundaries with participants, and developed strategies to enhance the

quality of outreach engagement.

his, Success applies to HIV Testing, Comprehensive Prevention with Positives, |

Page 6 of 19
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San Francisco Division
IPR — Jan to Dec 2014

I. Marin County has been successful in testing hig‘h risk populations in Marin, i.e.,
MSM, IDU, MSM/IDU, as well as first time Latino or African Ametican testers.
Marin collaborated with a youth center and wellness center, and tested at '
locations in the Latino and the African American communities as well as in the
jail. The program continues to collaborate with community agencies to distribute
condoms along with testing information. _

In health-care settings Marin County offered back up services or adjunct services
to clients for whom clinic-based HIV testing is not feasible or aﬁpropﬂate. Marin
has a system in place for clinics to contact counselors who will mcet clients for

| testing and provide test results. Since these clinics have become more familiar
with these services, they have been contacting Marin for linkages to primary care
when clients test HIV positive in clinical settings.
The Marin Public Health Department collaborated with Detention Nursing
services to do a month-long pilot during which individuals being booked were
offered an HIV test. 120 of the 490 individuals being booked opted for an HIV
test.

%This Success applies to ComprehgrgsivglPr_even,t.ion with Positives, and P.q'li:cy

;Inmanves

L :All HPS-funded provxders have protocols in place for ensurmg HIV —posmvc

clients are linked to STI screening and treatment.

K. San Francisco has a number of successes on its policy front including access to

condoms and syringeS' see Policy Initiatives for details.
‘This Success applies to Condom sttnbuhon and Pohcy Imtlauves

. L. ..SFDPH has coordinated or maintained a strong presence in multlple commumty
groups and collective efforts to address the needs of high-risk negative MSM,
IDU and TFSM. |
Staff members participate in bi-monthly TFSM program meetings at Asian Pacific
Islander Wellness Center. (A comprehensive program not funded by 12-1201). '
SFDPH convened and facilitated 10 Transgender Advisory Group (TAG)

Page 7 of 19
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San Francisco Division

PR -

Jan to Dec 2014

meetings during the reporting period with several key goals and objectives
outlined in a TAG Logic Model. SFDPH also participated in nine syringe
providers’ network meetings duﬁng this reporting period. (not funded by 12-
1201)

Thls Success applies to Policy Initiatives.

3. "Describe the challenges experienced with implementing your HIV prevention program

;Thls Challenge applies to HIV Testing, BRI .
. Two Pr rograms, AHP and AGUILAS (both recelvmg 12 1201 "unds) have had-

for the four required core components funded under Category A (HIV Testing;
Comprehensive Prevention with Positives; Condom Distribution; and Policy Initiatives)

- during the reporting period. Please spec:Lfy the program component associated with the
challenges.

A. Two HIV testing sites, UCSF-Alliance Health Project (AHP) (partially funded by

12-1201) one of the large community-based HIV testing sites, and Mission
Neighborhood Health Center (MNHC), a sife funded to test Latino MSM (not
funded by 12-1201) continue to struggle té meet target numbers of clients for HIV.
testing. SFDPH has met with both agencies multiple times and are very involved

_ with planning and strategizing activities for correction. In the case of AHP, both

SFDPH and the AHP acknowledged capacity issues and reduced funding for

2013, this option is still available if improvement is not noted and funds will be
rédirectcd (see anticipated changes). MNHC has had staffing bhai].enges, with a
key position unfilled. MNHC has been activély recruiting and has access to the

target population so testing performance is expected to improve.

challenges completing their Program Plans. The Health Department is working

closely with AHP to increase service delivery levels. The original service delivery

‘target has proven to be beyond the capacity of the agency, the Program Plan is in

development to reflect the services appropriately.
AGUILAS is a smaller agency that is very lean on administrative staff so
completion of the Program Plan was a challenge given the agency was negotiating

services as well as modifying contracts due to funding shifts. SFDPH is

Page 8 of 19
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San Francisco Division -
IPR — Jan to Dec 2014

scheduled to provide technical assistance to AGUILAS as a measure to assure the

development of their 2013 and 2014 Program Plans.

C. :San Mateo County’s strategy to offer intensive risk reduction individual/drop-in
therapy sessions for highest-risk negatives and HIV-positives through a
subcontract with Harm Reduction Therapy Center (HRTC) encountered some
challenges during this-reforting period. The role of mobile prevention staff was
to identify clients with repeated risks for HIV and link them with the HRTC

: therapist for telephohe, in—pefson, or group sessions. Unfortunately, this strategy
was impeded by clients’ lack of availability and resistance to schedule a separate
appointment with the therapist or attend a pre-scheduled group session.
Furthermore, clients for whom this strategy is most appropriate are often better
candidates for “point of care” engagement in the field. Plans are for mobile
prevention staff to utilize a “case management” model to identify a core group of
highest-risk negatwes with whom mobile prevention staff already have
established rapport, then devise a schedule for the HRTC therapist to participate

in “ride-alongs” on the mobile van to conduct the intensive risk reduction session
at the clients’-next HIV testing encounter out in the field.

zT hlS. Challenoe apphes 1o Comprehensn e Preventmn w1th Posmves

D. Mann had dlfﬁculty ﬁmdmg condom dlstnbutlon n mést healthcare settmgs and
in the jail setting, condoms were not distributed due to pohcy
?Thls Chaﬂenge apphes to Condom sttnbutmn SR :_
E. .Several fiscal and administrative challcnges dlverted Health Department staff and

contractor efforts away from program oversight.

Due to funding decreases from CDC and backfill fr\om local funds, SFDPH has
spent significant time on administration and re-budgeting of contracts. This
‘included efforts to manage the sequester reductions. HIV service providers have
also felt the impact and héve been required to revise conu'acté to reflect the
change in funding. This has resulted in time being diverted from programmatic

efforts.
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SFDPH and its community partners are pfeparing for health care

- reform/Affordable Care Act (ACA). In California, ACA has already affected

people living with HIV who had to be transferred to the Low-Income Health
Program (LIHP) from Ryan White-funded services. This change inspired effort to
create a plan and recommendations which required significant effort and time
being directed away from programmatic efforts. In addition, a focus in
community education and readiness for ACA has drawn on personnel resources.
Contracts between SFDPH and community-based agencies are formally
monitored after a full year of service; this monitoring process is pé:’formcd bya
different section of the Health Department, the Business Office of Contract
Compliance (BOCC). This was the first mom'toriﬁg period where full year
contracts were monitored under this structure and extra time and effort was spent

on educating BOCC colleagues and funded contractors, as well as time spent

. participating in the monitoring.

Availability of staff time has delayed San Francisco’s implementation of a
citywide dispenser program accompanied by a campaign to promote condoms.

An implementation plan has been developed and the Health Department

ant1c1pates this program to be fully Amplcmented by the end of the year

. .Staffmg at SMC was a challenge durmg thls reporting pcmod one. of SMC S more

experienced HIV prevention outreach workers was relocated to another unit, and

~ in accordance with civil service procedure a new outreach worker was placed with

the HIV prevention unit. However this person had no previous HIV prevention
experience. |

In addition the HIV disease investigator 1iesigned. SMC has developed an

alternative staffing plan.

Disiribution, and Policy it

4. Describe any anticipated changes to your HIV prevention program for the four required

core components funded under Category A (HIV Testing; Comprehensive Prevention

10
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with Positives; Condom Distribution; and Policy Initiatives) for Year 3 (including
proposed changes in venues, contracts, target populations, testing technologies or
algorithms, objectives, staffing/personnel, funding resources, etc.). Please specify the
program component associated with the anticipated change(s).

A. SFDPH anticipates that testing targets and funding levels for agencies conducting
HIV testing will be adjusted to account for demonstrated capacity and
performance. Some agencies will receive increased funding and targets, and
others will receive decreases,

:Thls Anticipated Change applles to HIV Testing. :

B. San Francisco anticipates a change to the locally requ1red HIV testing algorithm.
based on the emergence of new HIV early detection technologies and the results_
of the STOP Study. The goal is to identify new HIV cases as close as possible to
the timé of infection, and to do so in a cost-effective manner. The new algorithm
will likely be implemented in 2014.

This Antltlpated Change applxes Io HIV Testmg IR A

C. :The SFDPH Populatlon Health Division’s reorganization takes effect on JuIy 1

2103. The functions of the former HIV Prevention Section will be distributed
across several new Branches. The new Community Health Equity and Promotion
. Branch will oversee PS12-1201 grant administration and community-based

prevention activities. The Disease Prevention and Control branch will take the

lead on clinical HIV prevention activities, and the Applied Research, Community
Health Epidemiology and Surveillance (ARCHES) branch will be responsible for
HIV p1 evention data. .

D, San Mateo County will not rehire an open HIV disease investigator position but
instead hire a community outreach worker in order to increase the impact of

outreach strategies to reach individuals at highest risk of infection for HIV. This

change will be rcﬂécted in the budget fdr Year 3.

11
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E. By January I, 2014, SFDPH, SMC, and Marin County will submit all data (HIV
testing, partner services, and non-testing non-partner services data) nto
EvaluationWeb. Currently, only HIV testing data i is submifted.

This Anticipated Change applies o Comprehensxve Prevention with Positives.

" E. ;Marin County will no longer be doing testihg at Centerpoint drug treatment center
as the testing there will now be funded by Substance Abuse Prevention and
Treatment funds and conducted by another service provider.

Marin County will begin offering HCV rapid testing and will train all counselors
on HCV education and rapid testing procedures. It is hoped that offering HCV
tests as an additional service will attract IDU and MSM-IDU for HTV testing and
prevention services.
%Tl:us Antlclpatcd Change applies 10 Hl'v Testing. L A
G. ;In 2014, SFDPH SMC, and Marin County will mtegrate Lhen Comprehenswe
-Plans to create a unified set of goals and objectives for the jurisdiction and
establish an ongoing quality improvement process, using data to evaluate
successes and identify programmatic changes that are needed.
T h‘

h_Posmves and Pohcy Imtlatlves

nticipated Change applies fo HIV Testi Compretiensi vention

HIV Testing and Comprehensive Prevention with Positives

Please review the national performance standards specified in the FOA for Category A.

1. Provide the following information for HIV testing in both healthcare and non-healthcare
settings for the reporting period. See Appendix A: Tables A-1 and A-2 for sample

templates,

HIV Testing in Healthcare and Non-Healthcare Settings

Al Newly diagnosed positive HIV test events
i Number of test events :
i. Number of newly diagnosed positive test events
iii.  Number of newly diagnosed positive test events with client linked to HIV
medical care**
iv.  Number of newly diagnosed confirmed positive test events

12
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v,

vi.

Number of newly diagnosed confirmed positive test events with chent
interviewed for Partner Services

Number of newly diagnosed confirmed positive test events with client
referred to prevention services

B. Prev10usly diagnosed positive HIV test events

1.
it
iv.

A

vi.

Number of test events

Number of previously diagnosed positive test events

Number of previously diagnosed positive test events with chent Te-
engaged in HIV medical care

Number of previously diagnosed confirmed positive test events

Number of previously diagnosed confirmed positive test gvents with client
interviewed for Partner Services

Number of previously diagnosed conﬁrmed posmve test events with client
referred to prevention services

2. Provide information on the healthcare and non-healthcare site types (venues) where HIV
testing was conducted during the reporting period (e.g., mobile unit, bars, agency, etc.).
See Appendix A; Table A-3 for sample template

3. Describe the populations reached in healthcare and non-healthcare settings through HIV
testing during this reporting period (e.g., gender, race/ethnicity, MSM, IDU, high-risk
heterosexual, MSM/IDU, etc.). See Appendix A: Table A-4 for sample template,

4. If applicable, provide information on indirect tests during the reporting period. Indirect
_ tests are not paid for by the health department but can be included here as a result of the
health department having provided training or technical assistance on routine HIV
testing to a clinic, hospital, or other health care facility. See Appendix A: Table A-S for
sample template.

Condom Distribution

1. Provide the total number of condoms distributed overall (to HIV-positive individuals and
high-risk HIV-negative individuals) during this reporting period.

1,561,456

Policy Initiatives

1.. What policy initiatives did you focus on during this reporting period? Please indicate the
type/level of intended impact for each policy initiative (e.g., change on a local level,

13
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. health department level, or statewide/legislative level) as well as the stage of the policy
process (e.g., identification, development, implementation, evaluation). If no pohcy
initiative was focused on during this reportmg period, please explain.

o SFDPH held two meetings with the San Francisco Shelter Monitoring Committee
to develop a plan to prevent program participants from having their prografn
supplies confiscated from their propert'y if arrested or when using shelter services.
Impact: Local. Stage: Planning. '

o SFDPH is in the process of setting up a mesting with the Sheriff’s Department to
develop a plan so that syringe program participants do not have their program
supplies confiscated from their property upon arrest. Impact: Local. Stage:
Planning. _

o InMarch of 2013, two syringe disposal boxes were placed in an area frequented
by injection drug users in order to provide 24-hour access to safe syringe disposal.
Since the disposal boxes have been placed there have been no discarded syringes
found in the area. Impact: Local. Stage: Evaluation,

o SFDPH worked with other éity agencies to establish a new policy as of March

| 2013 that prohibits condoms from being used as evidence of solicitation and
prevents condoms from being confiscated. SFDPH is working with comnunity
experts to develop a communication strategy for informing the public about this
new policy. The community experts will also provide input into the best
mechanism for evaluating the effectiveness of the communication strategy and the

 effectiveness of the new policy. Impact: Local. Stage: Evaluation.

o The SF HIV Prevention Planning Council and HIV Health Services Planning
Council formed a Collaborative Planning Work Group to develop a plan for
integrated HIV prevention and care plaﬁning. SFDPH retained ‘a consultant to
facilitate the work group, which met six times during the reporting period. The
Work Group developed a preliminary recommendation for infegrated planning.
One additional meeting is scheduled for September 18th. Impact: Local/Heaith
Department. Stage: Planning.

o SFDPH HIV prevention and Jail Health Services staff worked together to

incorporate overdose and hepaﬁtis C prevention activities, including naloxone

14
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prescription for inmates upon release, into HIV prevention services for substance
users at the San Francisco County Jail. A pilot project began in March 2013, in
which SFDPH Jail Health Services, HIV Services staff working in the San
Francisco County Jails provide overdose prevention education to inmates and
dispense overdose prevention kits that include naloxone. The overdose prevention
kits are placed in the inmate’s property once they have completed the training
with HIV Services staff, so they are in possession of them when released from
jail. HIV Services staff provides overdose prevention education in conjunction
with HIV, STD and viral hepatitis education and linkage to HIV, STD and
hepatitis B and C testing. Impaci: Local. Stage: Irnplementation.' ‘

o SFDPH has begun work to promote the laiést state-of-the-science HIV testing
guidelines and mtegrated diséase screening guidelines. A plan was developed in
April 2013 and will be implemented after July 1. As part of the plan, an SFDPH
Viral Hepatitis Coordinator was appointed. Impact: Health Department. Stage:
Implementation. ‘ ' ,

o SFDPH has begun work to plan for activities to promote the SFDPH HIV
treatment guidelines. Preliminary data show very high rates of viral suppression
among active SFDPH HIV-positive patients, suggesting that there has already
been substantial uptake of the guidelines. SFDPH requested to use ECHPP funds
to support key stakeholder engagement to explore any remaining barriers to
uptake of the guidelines. Impact; Local. Stage: Planning. .

o SFDPHisin the procéss of revising the local “Prevention with Positives Best
Practices Guide.” A first draft was completed and approved by the SFDPH Joint
Vision for HIV Prevention and Care work group. Writing of the full document is
in progress. Impact: Local. Stage: Planning. :

CATEGORY A: Recommended Components

Please indicate which recommended components were implemented during this reporting period.
If none, please indicate none and go to the required activities section.

v Evidence-based HIV Prevention Interventions for High-Risk Negative Individuals

I5
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v Social Marketing, Media and Mobilization
v Pre-exposure prophylaxis (PrEP)

v Non-occupational post-exposure prophylaxis (nPEP) Services

Please provide responses to the following questions for the recommended compornents for
Category A, if implemented. Responses to questions should cover all three recommended

COMpon ents,

1. Have you made any substantial changes to your HIV prevention program for the
recommended components funded Category A (Evidence-based HIV Prevention
Interventions for High-Risk Negative Individuals; Social Marketing, Media, and
Mobilization; and PrEP and nPEP) during the reporting period? If yes, please descnbe the
changes made and specify the program component. :

A. Changes to agencies based on fluctuating funding continue to be an issue in San

Francisco, Atthe end of 2012, two programs funded by close-out 10-1001 funds -

- Native American AIDS Project (NAAP) and Bay Area Young Positives (BAY -
Positives) ~ were no longer supported. Funded by alternative resources, BAY
Positives, an agency servingvHIV positive youth continues to be engaged with
HIV prevention services and community input. NAAP, an agency providing
services to HIV-negative and HIV-positive Native Americans with an additional
subcontract to serve TFSM, experienced multiple funding losses which it could
not withstand, and closed its doors in December 2012. Both agencies provided
Health Education and Risk Reduction (HE/RR) and Prevention with Positives
(PWP) services. '
Because of NAAP’s advocacy, funds were allocated by the Board of Supervisors
to reach Native American MSM. Another agency, Native American Health Center
received funding from San Francisco General Funds. This program is funded to

provide PWP services, HIV testing, and condom distribution to Native American

MSM.
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B. The HIV Prevention Section worked to integrate and standardize services by,
increasing collaboration with Community Behavioral Health Services (CBHS), a
separate section of the Health Department which receives SAMHSA HIV Early
Intervention funds to support a variety of community-based programs. A
requirement of this SAMHSA “set-aside” funding is to provide HIV prevention
within substance use freatment settings and many of these programs provide HI'V
testing. The HIV Prevention Section successfully worled with the program staff
within CBHS as well as at the funded agencies to align the goals and objectives in
the contracts with San Francisco’s HIV testing e_ﬁ‘orts and overall San Francisco
HIV Prevention Strategy. CBHS has transferred oversight of these programs to
the HIV Prevention Section. '
gThls Substantial Change applies t 0 Ewdence—bas d HIV Prev

EImervcnuons for ngh Risk Negam e Indmduals ;
C. -The San Franc1sco AIDS Foundation-STOP AIDS PmJec,t s Our Love program
serving African American gay, bi, and trans (GBT) men was re-tooled and
renamed, based on program data demonstrating that the community needs had
shifted and changing demographics in San Francisco. The program was originally
intended to reach GBT-identified Black men of middle/upper socioeconomic
status, a shrinking population that demonstrated low demand for the services. The
program has now shifted focus to provide compréhensive services, including HIV
testing, prevention with positives, and HE/RR for young Black MSM. Aftera
rigorous discovery phase (generously funded by the Levi Strauss Foundation) the
DREAAM Project was designed to specifically meet the needs of young Black -
MSM. Those needs included housing, substance use and mental health treatment,
h'nkgge to and retention in care, adherence support, education and employment
support, and community building. DREAAM provides intensive case
managexﬁent that works with each client around their specific set of needs,
making referrals as needed, and working with other providers to generate wrap-
around services while also building community through a weekly drop-in group

and monthly social events.
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D. :T o help meet the oui-céme of ir_)céésing thé ﬁércen.tage of MSM and IDU who
report gettiug an HIV test in the last 6 months to 75%, the SFDPH implemented a
new provider/business collaboration entitled “Get a Test, Get a Discount” in May
2013. Funded HIV testing sites provide testers a packet which includes a
“Healthy Penis” squeeze toy, condoms, and a coupon for a discount at any one of
30 vendors located in the Castro district. Vendor and conumunity-based testing
agency responses have been enthusiastic, resulting in coverage in a local gay
focuéed newspapér. |

* This project is implemented by 12-1201-funded staff.
This Substantial Chiange applies to Social Marketing, Media and Mobilization.

2. Describe the successes experienced with implementing your HIV prevention program for
the recommended components funded under Category A (Evidence-based HIV
Prevention Interventions for High-Risk Negative Individuals; Social Marketing, Media,
and Mobilization; and PrEP and nPEP) during the reporting penod Please specify the
program component associated with the SUCCeSsses.

A. HPS contracted with the Kaiser F. amiiy Foundation to bring their “Greater Than
AIDS” campaign to San Francisco and tailor it to local needs. This campaign was
designed to increase HIV testing and reduce stigma in the behavioral risk -
populations affected by HIV in the city. It includes outdoor, radio and internet
content, including videos | -
iTh;s Success apphes to Social Marketing, Medza dnd Iv'obzhzauon SRR

B. :The HIV Prevention Secuon continued to support the PEP program at SFDPH
City Clinic. PEP services are funded under 12-1201, but the HIV medications are
not. See description of our PEP program in Additional Questions Section -

Category A. '

This Success applies to Non-occupational post-exposure prophylaxis (nPEP) .

3. Describe the challenges experienced with implementing yourlHIV prevention program
*for the recommended components funded under Category A (Evidence-based HIV

18
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Prevention Interventions for High-Risk Negative Individuals; Social Marketing, Media,
and Mobilization; and PrEP and nPEP) during the reporting period. Please specify the
program component associated with the challenges. '

A. Coniracts between SFDPH and community-based agencies are formally
monitored after a full year of service; this monitoring process is performed by a
different section of the Health Department, the Business Office of Contract
Compliance (BOCC). This was the first monitoring pe:;.iod where full year
contracts were monifored under this structure and extra time and effort was spent
on educating BOCC colleagues and funded contractors, as well as time spent
participating in the monitoring:

Thls _Challenge apphes to Ev1dence—based HIV Prey exmon Interventions fox _

ingh' Risk Necratn e Indrv;duals e .

4. Describe any anticipated changes to your HIV prevention program for the four required
core components funded under Category A (HIV Testing; Comprehensive Prevention
with Positives; Condom Distribution; and Policy Initiatives) for Year 3 (including
proposed changes in venues, contracts, target populations, testing technologies or
algorithms, objectives, staffing/personnel, funding resources, etc.). Please specify the

_ program component associated with the anticipated change(s).

A. HPS subcontracted with Better World Advertising to develop a brochure and
poster to increase routine HIV testing specifically in SFDPH primary care clinics
- with an anticipated launch date of fall 2013. This campaign will target pajtients in
waiting rooms and is aimed at increasing general population HIV testing, as
opposed to targeting high risk groups, in accordance with the SFDPH HIV testing
' guidelines. |
fThIs Antlclpated Change apphes to Socxal Marketmg, Medla and Mobﬂxzatxon
B. ;W1th carryover ﬁmds SF will continue the Kaiser Famﬂy F oundatlon Greater
Than AIDS campaign. The campaign will use local community members in
campaigns that serve to increase the frequgncy of testing among .gay men.

‘This Anticipated Change applics to Social Markefing, Media and Mobilization.

Evidence-bésed HIV Prevention Interventions for High-Risk Negative In dividﬁals

19

Page 19 of 19

675



676



Home > Apply for Grants > Confirmation

Confirmation

‘Thank you for submitting your grant application package via Grants.gov. Your application is
currently being processed by the Grants.gov system. Once your submission has been processed,
Grants.gov will send email messages to advise you of the progress of your application through the
system. Over the next 24 to 48 hours, you should receive two emails. The first will confirm receipt
of your application by the Grants.gov system, and the second will indicate that the application has
either been successfully validated by the system prior to transmission to the grantor agency or has
been rejected due to errors, |

Please do not hit the back button on youi‘ browser.

If'your application is successfully validated and subsequently retrieved by the grantor agency from
the Grants.gov system, you will receive an additional email. This email may be delivered several
days or weeks from the date of submission, depending on when the grantor agency retrieves it.

You may also monitor the processing status of your submission within the Grants.gov system by
clicking on the “Track My Application” link listed at the end of this form.

Note: Once the grantor agency has retrieved y'oUr application from Grants.gov, you will need to
contact them directly for any subsequent status updates. Grants.gov does not participate in
making any award decisions. :

IMPORTANT NOTICE: If you do not receive a receipt confirmation and either a validation
confirmation or a rejection email message within 48 hours, please contact us. The Grants.gov Contact
Center can be reached by email at support@grants.gov, or by telephone at 1-800-518-4726. Always
include your Grants.gov tracking number in all correspondence. The tracking numbers issued by
Grants.gov look like GRANTXXXXXXXXX. '
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If you have questions please contact the Grants.gov Contact Center: support@grants.goy
1-800-518-4726 24 hours a day, 7 days a week. Closed on federal holidays.

The following applicaﬁon traéking information was generated by the system:'

- Grants.gov Tracking GRANT11487040

Number: _
Applicant DUNS: | 10-371-7336
Submitter's N ame: Sajid Shaikh
CFDA Number: . 93040
CFDA Descr iptlon: HIV Prevention Activities_Health Department Based
Funding Opportunity  cpcrea-ps13-120103CONT14
Number: » :
Fundi'ng Opportunity Comprehensive HIV Prevention Programs for Health DE
Description: ‘
Agency Name: - Centers for Disease Control and Preveﬁtion
- Application Name of San Francisco Dept of Public Health
this Submission: -
Date/Time of Receipt: 501309 16 8:16 PM, EDT

TRACK MY APPLICATION - To check the status of this application, please click the link below:

http://www.grants.gov/web/grants/applicants/track-my-application.html?tracking -num=GRAN}],

It is suggested you Save and/or Print this response for your records.
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GRANT11487040 Grants.gov Submission Receipt
DoNotReply to: sajid.shaikh - 09/16/2013 05:16 PM

Your application has been received by Grants.gov, and is currently being
validated. . '
Your submission was received at 16-Sep-13 08:16:41 PM ET
Validation may take up to 2 business days. To check the status of your
application please click here
http://www.grants.gov/applicants/track—my~application.html?tracking_pum=GRANTl
1487040
Type: GRANT
Grants.gov Tracking Number: GRANT11487040
We will notify you via email when your application has been validated by
Grants.gov and is being prepared for Grantor agency retrieval.
DUNS Number: 1037173360000
AOR name: Sajid Shaikh
Application Name: San Francisco Dept of Public Health
Cpportunity Number: CDC-RFA-PS12-120103CONTL4
Opportunity Name: Comprehensive HIV Prevention Programs for

Health Departments

https://apply07.grants.gov/apply/login, faces?cleanSession=IsuserType=applicant

Thank you.

Grants.gov )

If you have questions please contact the Grants.gov Contact Center:
support@grants.gov

1-800-518-4726 .

24 hours a day, 7 days a week. Closed on federal holidays.

PLEASE NOTE: This email is for notification purposes only. Please do not
reply to this email for any purpose.
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GRANT11487040 Granis.gov Submlssmn Validation Recerpt for Application
DoNotReply to: sajid.shaikh 09/16/2013 05:17 PM

Your application has been received and validated by Grants.‘gov and 1s being
prepared for Grantor agency retrieval..

DUNS Number: 103717336
AOR name: Sajid Shaikh
Application Name: San Francisco Dept of Public Health
Opportunity Number: CDC-RFA~P512-120103CONT14°
Opportunity Name: Comprehensive HIV Prevention Programs ifor
Hezlth Departments -
https:// applyld7.grants.gov/apply/login. faces?cleanSession——-l&userTypeéapplicant
You will be notified via email when your apnllcatlon has been retrieved by
Grantor agency.
Thank yo.
Grants.gov . .
If you have guestions please contact the Grants.gov Contact Center:
support@ grants.gov
1-800-518-4726
24 hours a day, 7 days a week. Closed on federal holidays.

- PLEASE NOTE: This email is for notification pu*poses only. Please do not reply
to this email for any purpose.
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GRANT 11487040 Grants.gov Grantor Agency Retrieval Receipt for Application
DoNotReply to: sajid.shaikh , 09/17/2013 06:37 AM

Your application has Eeen retrieved by the Grantor agency.
Typa: éRANT
Grants.gov Tracging Number: GRANT11487040
DUNS Number: 1637173360000
ACR name: Sajid Shaikh
Application Name: San Francisco Dept of Public Health
Opportunity Number: CDC-RFA-PS12-120103CONT14
Opportunity Name: Comprehensive HIV Prevention Programs for

Health Departments

https://apply07.grants.gov/apply/login.fades?cleanSessionil&userType=appliCant

We will notify you via email when your Grantor agency has assigned an Agency
Tracking Number to your application. ,

Thank you.

Grants.gov

If you have gquestions please contact the Grants.gov Contact Center:
support€grants.gov

. 1-800-518-4726 _

24 hours a day, 7 days a week. Closed on federal holidays.

PLEASE NOTE: This email is for notification purposes only. Please do not reply
to this email for any purpose.
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Processing, please don't cfose the window until you receive a confirmation.

. h—T—é & - -

T e RANTS. GOV Grant Application Package
Opportunity Titie: JComprehensive HIV Prevention Programs for Health Depart
Offering Agency: {Cente;s for Disease Control and Prevention
CFDA Number: 93,940 ]

CFDA Descripfion: HIV Prevention Activities_Health Department Based
Opportunity Number:  |cpc-RFA-PS12-1206103CONT14
Compefition ID: NCHHSTP-C
Opportunity Open Date: 07/10/2013
Opportunity Close Date: 05/16/2013
Agency Contact: coC
Frocurement and Grants Office (PGO)
Technical Information Management Section (TIMS)
B-mail: pgotim@cdc.gov
Phone: 770-488-2700

This opportunity is only open to organizations, applicants who are submitting grant apbficaﬁons on behalf of 2 company, state, local or
tribal government, academia, or other type of organization,

Application Filing Name: Fan Francisco Dept of Public Health ]

Mandatory
Application for Federal Domestic Assistancé—Short Organizational Complete
Project Narrative Attachment Form » Complete
Budget Narrative Attachment Form Complete’
Budget Information for Non-Construction Programs {SF-424A) Complete
Optional
Other Attachments Form o Complete
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OMB Number: 4040-0003
Expiration Date: 07/31/2008

APPLICATION FOR FEDERAL DOMESTIC ASSISTANCE - Short Organizational

Version 01

* 1. NAME OF FEDERAL AGENCY:

[Centers for Disease Control and Prevention

2. CATALOG OF FEDERAL DOMESTIC ASSISTANCE NUMBER:
[03. 540
CFDA TITLE:

HIV Prevention Activities Health Department Based

* 3. DATE RECEIVED:

losnsrzm l SYSTEM USE ONLY

* 4. FUNDING OPPORTUNITY NUMBER:

febC-RFA-PS12-120103CONT1Y

|

* TITLE:

IComprehensive KIV Prevention Programs for Health Departments

5. APPLICANT. INFORMATION

*a. -Legal Name:

ISan Francisco Department of Public Health-Grant#5U&2PS003638

b, Address:
-| * Street1: Street2:
25 Van Ness Ave, Suite 500
* City: County:
iSan Prancisco’ J |7 ]
* State: Province:
! CA: California ] |
* Country: * Zip/Postal Code:
[ USA: UNITED STATES ] $4102-6056 ]

c. Web Address:

httptf Iwww. sfdph.org

l

* d. Type of Applicant: Select Applicant Type Code(s):
B: County Government

Type of Applicant:

-

* a. Employer/Taxpayer ldentification Number (EIN/TIN):

[sa-6000417

* f. Organizational DUNS:

103717336

]

C2-008 .

* g. Congressiona! District of Applicant:

6. PROJECT INFORMATION

* a. Project Title:

San Francisco Division: Continum of HIV Prevention, Care and Treatment

* b. Project Description:

in healthcare settings.

integrated communicable disease data system.

Category B: San Francisco, Marin, and San Mateo Counties propese to implement a comprehensive Continuum of HIV
Prevention, Care, and Treatment services for people living with and at risk for HIV, including BRIV testing,
prevention with positives, and other evidence-based interventions. Category B: This project will be implemented irn
the City and County of San Francisco. The overarching goal of this project is to increase routine HIV screenings
Category C: This project will be implemented ip the City and County of San Francisco and
will strengthen San Franciscc’s current Continuum of Prevention, Care, and Treatment through development of an

¢. Proposed Project  * Stari Date: {01/01/2014

T *End Date: [2/31/2014 |
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OMB Number: 4040-0003
Expiration Date: 07/31/2008

APPLICATION FOR F EDERAL DOMESTIC ASSISTANGE - Short Organizationat Version 01
7. PROJECT DIRECTOR

Social Securify Numbe r (SSN) - Optional:

ooc-00-[ | _

Disclosure of SSN is voluntary, Please see the application package instructions for the agency’s authority and routine uses of the data.

Prefix: - " *First Name: Middie Name: "

R e 1 1

* Last Name: | Suffix:

Packer { J

* Title: . * Email: .

Director 0of Community Health Promotion tracey.packer@sfdph.org

Health )

* Telephone Number: Fax Number: )

[415-437-6223 [ ]

* Streett: Streei?;

25 Van Ness Ave, Sth Fl

* City: County:

lSan Francisco ] L ) ) : __i

* State: Province:

| CA: California | . ' ]
* Country: * Zip/Postal Code:

T USA: UNITED STATES 1 ilsa102 ' |

8. PRIMARY CORNTACT/GRANTS ADMINISTRATOR

[} Same as Project Director {skip to item 9):

Social Security Number {SSN) - Optional:

000—00-!

Disclosure of SSN is voluntary. Please see the application package
instructions for the agency's authority and routine uses of the data.

Sr Admin Analyst

Prefix: * Firsl Name: Middle Name:

{ | |sajia [ ]
* | as{ Name: Suffix; )

Shaikn 1

* Title: * Email:

sajid. shaikh@sl‘dph .org

* Telephone Number: Fax Number: .

415-255-3512 [ ]

* Street1: Streét?_:

1380 Howard, Suite &23A

* City: County: ) .
San_Francisco __i L ) ?

* State: Province: '

ﬁ CA: California J , ]
* Country: . * Zip/Postal Code: ’

N GSA: UWITED STATES | |lsaros B l
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OMB Number: 4040-0003
Expiration Date: 07/31/2008

APPLICATION FOR FEDERAL DOMESTIC ASSISTANCE - Short Orgariizational Version 01

9. * By signing this application, [ certify (1) 1o the statements contained in the list of certifications** and (2) that the statements herein are frue, complete and
accurate to the best of my knowledge. | also provide the required assurances™ and agree to comply with any resulting terms if | accept an award. | am aware
that any false, fictitious, or fraudulent statements or claims may subject me to criminal, civil, or adminisfrative penalties (U.S. Code, Title 218, Section 1001)

**| Agree

“* The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency specific instfuctions.

AUTHORIZED REPRESENTATIVE

Prefix: - * First Name: Middle Name:

[' , " |Marcellina [A 1
* Last Name: Suffix:

oo ]

* Title:. * Email:

Director of Community Programs

Marcellina. Ogbu@sfdph.org

* Telephone Number: Fax Number:

la15-255-3524 L ]
* Signature of Authorized Representative: * Date Signed: :

[Sajid Shaikh loore/2013 |

Authorized for Local Reproduction

Standard Form 424 Organization Short (04-2005)
Prescribed by OMB Circular A-102
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Project Narrative File(s)

* Mandatory Project Narrative File Filename: [Fylé. IPR Narrative.pdf ]

Attached at least ong Optionat Project Narrafive File?: D
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Budget Narrative File(s)

* Mandatory Budget Narrative Filename: Es 12-1201 Budget Justification Revision 91

Attached 2f least one Opticnal Budgei Narrative?: - D
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BUDGET INFORMATION - Non-Construction Prégrams

‘OMB Nurmber: 4040-0006

Expiration Date: 06/30/2014

SECTION A - BUDGET SUMMARY

Grant Program -
Function or

Activity
{a)

Catalog of Federal
Domestic Assistance

Number
{b}

Estimated Unaobligaled Funds

New or Revised Budget

Federal

)

Non-Federal

(d)

Federal

(e)

Non-Federal

Total
g

. [Comprehensive HIV

Programs for Health
[Depaxtments
{category A)

93.940 ‘l

[Expanded HIV Testing
for
Dispropoxtionataly
Affacted Population:
{Category B)

L

=

$ [

6,144,900,00]

o
$ L

Ils

[ 6,144,900.00

93.840

Demonstration
projects to
implement and
Evaluate Innovative,
High Impack HIV
Prevention
Intetvention and
Strategies (C)

513,909.03]

l 51.3,909.00

93.940

1,739,204.00]

l 1,739,204.00

5,

Toftals

s

s

s

8,395,013.$|

§|

8,398,013.&]

Slandard Form 424A (Rev. 7- 97)
Prescribed by OMB (Circular A -102) Page 1
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SECTION B - BUDGET CATEGORIES

6. Object Class Categories GRANT PROGRAM, FUNCTION OR ACTIVITY Total
(1) (2) 3 ' (4) : (6)
Comprehensive HIV rExpanded HIV Testing [Demonatration
Programs for Health for projects to
Departments Disproporticonately implement and
(Catagory A) Affected Papulation | Evaluate Innovative,
(Category B) High Impact HIV
Prevention
Intarvention and
Strategies (C}
a. Personnel _ $ 1,340, 487.00lg | 84,713:00)§ | 193,447.00||§ : 3| 1,618, 647.00]
b. Fringe Benefits i Ii ssa,oos.oo] L 39,943.00] l al,ua.tﬂ ) [ 694,096.0cﬂ
¢. Travel ' . l 10,28‘4.60] [ 1,200._00] . l o.oﬂ l v 11,434,(;0]
d, Equipment ‘ 0.00I L o.ool L 253,494.00] I 253,494_001
e. Supplies ‘ | 19,405.00[ ) [ 512.00l | 6,145,00] ' L 25,354_001
f. Contractual _ | 3,797,712.0D| L 355,993.00] L 996,119.00] . _ l 5,159,824.00]
g. Construction o o.00f [ o.00| | 0.00| | |
h. Other . ) I vv,zos;oo] I_ 0.00| I 155,000.00] . I 232,205.oﬂ
i. Total Direct Charges (sum of 6a-6h) l 5,807,098.00) | 492,561.00] | 1,690,455.00! : $| 7,950,114.00|
j- Indirect Charges [ - 337,802.00f [ 21,348.00]| | 48,749.00] ‘ s 407,899. 00|
K TOTALé (sum of €1 and 6]) $ [ 6,144,900.00[l¢ | 513,509.00||§ [ 1,739,.204.0-01 $ 8| 8, 398,013.00|
7. Program Income C $ | j $ L i ] $ I J $ $| : I
Authorized for Local Reproduction 3 Standard Form 424A (Rev. 7- 97)

Prescribed by OMB (Circular A -102) Page 1A
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SECTION C - NON-FEDERAL RESOURCES

(a) Grant Program

(b) Applicant (c) State (d) Other Sources (e)TQTALS

8. $ $ $ $
Expanded HIV Testing for Disproportionately Affactad Population S —
3. (Catagory B) ¥ Brop Y ' vp * - I— ] [ l l J r -—I
10 Damonstration projects to implement and Evaluate Innovative, High ke r
. Impact HIV Prevention Intervention and Strategies (C) r ] l J ( J
11.
12. TOTAL (sum of lines 8-11) $ | s | Is | s |
SECTION D - FORECASTED CASH NEEDS
Total for 1st Year 1st Quarter 2nd Quarter 3rd Quarter 4th Quarter
13. Federal $ $ ' $ $ $
14. Non-Federal $
16. TOTAL (sum of lines 13 and 14) $ $ $ $ $
SECTION E - BUDGET ESTIMATES OF FEDERAL FUNDS NEEDED FOR BALANCE OF THE PROJECT
{a) Grant Program FUTURE FUNDING PERIODS (YEARS)

: (b)First (c) Second {d) Third (o) Fourth

16. $ $ $ $

17. {Expanded HIV Testing for Digproportionately Affacted Population

{Category B}

18, [Pemonstration projects to implement and Evaluate Innovative, High .
Impact HIV Prevention Intervention and Strategies(C)

]

19.

20. TOTAL (sum of lines 16 - 19)

$ [

l

s

sl

SECTION F - OTHER BUDGET INFORMATION

21. Direct Charges: {7'990'114

J 22. IndiTQCt Charges: EO'I,BBS (25.2% of salagies)

23. Remarks: [

Authorized for Local Reproduction

Standard Form 424A (Rev. 7- 87)
Prescribed by OMB (Circular A ~102) Page 2




Other Attachment File(s)

* Mandatory Other Attachment Filename: Ilndirect Cost Memo.pdf ]

To add more "Other Attachment” attachments, please use the attachment butions below.

Aﬁachfed at l=ast one Optionaf Giher Attachment?;
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San Francisco Division
IPR — Jan to Dec 2014

San Francisco Department of Public Health
~ HIV Prevention Section ,
PS12-1201 Comprehensive HIV Prevention Project for Health Depts.
INTERIM PROGRESS REPORT (Project Narrative)

Directions: Please auswer the following questions for your Interim Progress Report (IPR).
Attach the Project Narrative to the application through the "Mandatory Documents” section of
the "Submit Application Page" on www.Grants.gov. Seléct "Project Narrative Attachment Form"
and attach the document as a PDF file.

The Interim Progress Report requires the grantee to report on progress made during the current
reporting period, January 1, 2013 - June 30, 2013 and to report on proposed programmatic
activity for the new budget period (Year 3) January 1, 2014 - December 31, 2014. Unless .
otherwise noted, responses to the questions in this guidance should accurately reflect program
activities conducted during the reporting period of January 1, 2013 - June 30, 2013.

The following questions are core questions to be used for programmatic and data reporting
(these standard questions will be included in Evaluation Web®).Please note that most
templates will be automatically populated in EvaluationWeb®.

SECTION I: CATEGORY A: Required Core HIV Prevention Program-

All four required core compﬁnents should be implement{;d duriﬁg this reporting éeriod.
v HIV Testing

v Comprehensive Preventiqn with Positives

v Condom Distribution

v Policy Initiatives

Please provide responses to the following questions for the required core components for
Category A. Responses to questions should include all four required components.
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1.

Have you made any substantial changes to your HIV prevention program for the four
required core components funded under Category A (HIV Testing; Comprehensive

~ Prevention with Positives; Condom Distribution; and Policy Initiatives) during the

reporting period? If yes, please describe the changes made and specify the program
component.

A. In keeping with our objective to reduce the percent of San Franciscans with
unknown HIV infection to Iéss than 5% by 2016, and increasing the number of
HIV tests to 30,000 by 2017, the §an Francisco Department of Public Health
(SFDPH) invested in expanded mobile tcstiﬁg efforts to reach the highest risk
populations (men who have sex with men [MSM}, injection drug useré [IDU] and
transgender females who have sex with males [TFSM]).

Although the bulk of its testing is not funded by 12-1201, the San Francisco AIDS
Foundation did receive an additional $75,000 of 12-1201 funds to increase mobile -
testing. .

UCSF Alliance Health Project (funded partially by 12-1201 in 2013) successfully
advocated for independent un-restricted funding to purchase a mobile testing van
and is seeing this strategy result in an increasing share of the agency’s test
volume. '

EThlS Substantlal Change apphes to HI‘J Testmo

B. To hclp meet the outcome of increasing the perccntage of MSM and IDU who
report getting an HIV test in the last 6 months to 75%, the SFDPH implemented a
new provider/business collaboration entitled “Get a Test, Get a Discount™ in May
2013. Funded HIV testing sites pfovide testers a packet which includes a
“Healthy Penis” squeeze toy; condoms, and a coupon for a discount at any one of
30 vendors located in the Castro district. Vendor and community-based testing
agency responses have been enthusiastic, resulting in coverage in a local gay
focused newspaper. ' '

This project is implemented by 12-1201-funded staff.
;ThlS Substanhai Chanoe applies | to HIV Testmz

d an_dq;:p Dlstnbutmn
C. -Changes to agcnmes based on ﬂuctuatmg fundmg contmue to be an issue in San
Francisco. At the end of 2012, two programs funded by close-out 10-1001 funds -

- Native American AIDS Project INAAP) and Bay Area Young Positives (BAY

2
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Positives) -- were no longer supported. Funded by alternative resoufces, BAY
Positives, an agency serving HIV positive youth continues to be engaged with

' HIV prevention services and community input. NAAP, an agency providing
services to HIV-negative and HIV-positive Native Americans with an additional
subcontract to serve TFSM, experienced multiple funding losses which it could
not withstand, and closed its doors in December 2012. Both agencies provided
Health Education and Risk Redﬁcﬁon (HE/RR) and Prevention with Positives
(PWP) services. | '
Because of NAAP’s advocacy, funds were aﬂocate_d by the Board of Super\;isors
to reach Native American MSM. Another agency, Native American Health Center
received funding from San Francisco General Funds. This program is funded to

provide PWP services, HIV testing, and condom distribution to Native American

MSM.

D. EThc HIV PI'CVCIJUOH Sectwn worked to mtegrate and standardize services by
increasing collaboration with Community Behavioral Health Services (CBHS), a
separate section of the Health Department which receives SAMHSA HIV Early
Intervention funds to support a variety of community-based programs. A
requirement of this SAMHSA “set-aside” funding is fo provide HIV prevention
within substance nse treatment settings and many of these programs provide HIV

testing. The HIV Prevention Section succes_sfuliy worked with the program staff

within CBHS as well as at the funded agencies to align the goals and objectives in
the contracts with San Francisco’s HIV testing efforts and overall Sa.n Francisco

HIV Prevention Strategy. CBHS has transferred oversight of these programs to

the HIV Prevention Section.

This St 'l;) tantial Ch nge applies to HIV Testmcr .' T

e an Frauczsco AIDS Foundauon—STOP AIDS ro_]ect s Our Love program

serving African American gay, bi, and trans (GBT) men was re-tooled and
renamed, based on program data demonstrating that the community needs had

shifted and changing demo graphics in San Franéisco. The program was originally
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intended fo reach GBT-identified Black men of middle/upper sociceconomic
status, a shrinking population that demonstrated low demand for the services. The
program has now shifted focus to provide comprehensive services, including HIV
testing, prevéntion with posidves, and HE/RR for young Black MSM. After a
rigorous discovery phase (generously funded by the Levi Strauss Foundatiori) the
DREAAM Project was designed to speciﬁcally meet the needs of young Black
MSM. Those needs included housing, substance use and mental health treatment,
linkage to and retention in care, adherence su;ﬁport, education and employment
support, and community building. DREAAM provides intensive case
management that works with each client around their specific set of needs,
making referrals as needed, and working with other providers to generate wrap-

around services while also building community through a weekly drop-in group

and monthly social events.

| Comprehensive Prevention

2. Describe the successes experienced with implementing your HIV prevention program for
~ the four reguired core components funded under Category A (HIV Testing;
Comprehensive Prevention with Positives; Condom Disfribution; and Policy Initiatives)
* during the reporting period. Please specify the program component associated with the
successes. '

A, Faced with increasing cuts from Federal funding sources, the community has
advocated for sustained HIV prevention funding with uniform support from the

San Francisco Board of Supervisors and the Mayor. The SFDPH received local

General Fund dollars to “backfill” reductions and maintain current service and

funding levels.

ive Preventio

7ith Positives,

B. San Francisco has fully operationalized its Linkage Integration Navigation and
Comprehensive Services (LINCS) program to provide services to people testing
HIV-positive at funded test sites. Services include partner services, linkage-to-

" care for newly diagnosed positives, and navigation with HIV positive people who
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are out of care. LINCS services are provided by DPH staff, some of whom are
embedded at funded sites. Community-based testing sites have expressed
satisfaction with the process and outcomes of the services LINCS provides.
Community norms and acceptability around naming partners is shifting and
SFDPH staff members are welcomed.

Successful implementation of LINCS will help San Francisco increase the
percentage of newly diagnosed clients who are linked to care and are interviewed
for partner services, inérease the number of partners testing for HIV, and increaée
the number of positive people.who are engaged in care.

 Testing, and Comprehensive Prevention with .

C. :San Francisco continues its success in- ﬁieeting its HIV tesﬁng goals, i.ﬁéreasing
test numbers in the first 6 months of 2013 in comparison to 2012, and is on track
to meet or exceed the overall testing goal of 26,000 in 2013 while maintaining an
HIV positivity rate well over 1% (sec table A-1 for deta_ﬂ)

. g'Thls Success apphe:. to HIV Testing. F RERE LR R P

D. :RNA testing funded by The STOP Study identifies 10- 20% of new HIV infections

in San Francisco. These clients receive the same linkages and partner services as

other individuals who are HIV-positive.

‘This Success applies to HIV ’I_‘e_st_i__ng, and Compreh’ens_ivb_e Prevention with

E. :The Health Depa.mncr'lt Pfograrﬁ Liéisons continue to review HIV' testing data
(from Evaluation Web) with the HIV Testing Data Manager on a monthly basis,
and provide feedback to"HIV testing programs as needed to review performance
‘and identify and problem-solve slow data and reporting inconsistencies. This -
monthly review now includes examination of linkage-to-care and partner services
data which ensures that follow-up with agcnmes and with the LINCS team.

s applies to HIV Testing and Corpr

uring e ;epoﬁiﬁg i;len'l(l)d, ﬁle S DPH v\-701.‘-ke-:.d with the Policé Dcééfﬁﬁént and

community groups which serve sex workers to discuss changes to policies
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surrounding the use of condoms as evidence in solicitation dases. This ‘resulted n
the proposal of a new policy that prohibits condoms being used as evidence and
will ultimately increase access to free condoms among sex workers.
Implementation and evaiuation of this policy is ongoing.
‘This Success applies to Condom Distribution and Policy Initiatives. AT
G. :SFDPH has increased access to free condoms by establishing sustainable Female

" condom (};“CZ) access in SF. Funding from the MAC AIDS Foundation will
suppart the costs of FC2s for the next two years to provide access to agencies and
local businesses tﬁat are interested in providing them to their clientele. SFDPH
established an online training program to inform consumers how to use them
correctly. SFDPH has also incorporated the FC2 into the longstanding
community Condom Distribution program. HIV service providers are also

advised to include FC2s as a line item within their budget.

This Suesess applics to Condom Distibution,.

H. During this reporting period, San Mateo County (SMC) ramped up
implementation of its strategy utilizing an intemet/mo'bﬂe'application—based
intervention to refer MSM for HIV testing and education. SMC developed and
conducted two training sessions to build staff capacity: 1) Introduction to Grindr
(a social network geolocating application}—which provided background on the
application, discussed the rationale for use of this application to conduct outreach
to MSM, reviewed functionality of smart phone technology as it relates to this
application, introduced methods for documenting encounters, and provided skills
building on the basics of performing outreach utilizing the application; and 2)
Grindr 2.0—which provided an opportunity to review staff experiences utilizing
the application to conduct and document outreach encounters, reviewed new -
features of the application, explored ways to build comfort with the environment
and set boundaries with participants, and developed strategies to enhance the
quality of outreach engagement. '

H

“This Sticcess applies fo HIV Testing, Comprehensive Pre
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I. Marin County has been successful in testing high risk populations in Marin, 'i.e.,
MSM, IDU, MSM/IDU, as well as first time Latino or African American testers.
Marin collaborated with a youth center and wellness center, and tested at
locations in the Latino and the African American communities as well as in the

* jail. The program continues to collaborate with communify agencies to distribute
condoms along with testing information.
In health-care settings Mérin County offered back up services or adjunct services
to clients for whom clinic-based HIV testing is not feasible or appropriate. Marin
has a system in place for clinics to contact counselors who will meet clients for
testing and provide test results. Since these clinics have become more familiar
with these services, they have been contacting Marin for linkages to primary care
when clients test HIV positive in clinical settings.
The Marin Public Health Department collaborated with Detention Nursing
services to do a month-long pilot during whiéh individuals bciﬁg booked were
offered an HIV test. 120 of the 490 individuals being booked opted for an HIV

test.

EThis Success applies to Comprehc;nsiv;'Pr.e\/cngio_n with Positives, and Poiipy

;Inmanves . I O A A T RN S
L. :All HPS-funded prov1ders have protocols in place for ensurmg HIV—posmve
clients are linked to STI screening and treatment.

© iThis Success’

plies to Comprehensive Prevention:with Positives; and Policy . .

K :San Francisco has a number of successes on its policy front including access to
condoms and syringes; see Policy Initiatives for details.
iT]’llS Success apphes to Condom Distribution, and Pohcy Imnanves _

L. :SF DPH has coordinated or maintained a strong presence in multlple commumty
groups and collective efforts to address the needs of hlgh—nsk negative MSM,
IDU and TESM. .
Staff members participate in bi-monthly TFSM program meetings at Asian Pacific
Islander Wellness Center. (A comprehensive program not funded by 12-1201). .
SFDPH convened and facilitated 10 Transgender Advisory Group (TAG)
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meetings during the reporting period with several key goals and objectives
outlined in a TAG Logic Model. SFDPH also participated in nine syringe
providers” network meetings during this reporting period. (not funded by 12-
1201) '

‘This Success applies to Policy Initiatives.

3. "Describe the challenges experienced with implementing your HIV prevention program
for the four required core components funded under Category A (HIV Testing;
Comprehensive Prevention with Positives; Condom Distribution; and Policy Initiatives)

* during the reporting period. Please specify the program component associated with the
challenges. ' : '

A. Two HIV testing sites, UCSF—Aﬂiance Health Project (AHP) (partially funded by
12-1201) ope of the large community-based HIV testing sites, and Mission '
Neighborhood Health Center (MNHC), a site funded to test Latino MSM (not
funded by 12-1201) continue to struggle to meet target numbers of clients for HIV
testing. SFDPH has met with both agencies multiple times and are very involved

_with planning and sfrategizing activities for correction. In the case of AHP, both
SFD15H and the AHP acknowledged capacity issues -and reduced funding for
2013; this option is still available if improvement is nof noted and funds will be
redirected (see anticipated changcs). MNHC has had staffing challenges, with a
key position unfilled. MNHC has been ac'tively recruiting and has access to the

target population so testing performance is expected to improve.

ThlS Challenge applies to HIV Tgsﬁng, AR
B. :T\&;o Prdgrams, AHP and AGUILAS (both recéiving 12-1201 ﬁmdsj ilave had-
challenges completing their Program Plans. The Health Department is working
closely with AHP to increase service delivery levels. The originai service delivery
target has proven to be beyond the capacity of the agency, the Program Plan is m
deyelopmeﬁt to reflect the sei'vices appropriately.
AGUILAS is a2 smaller agency that is very lean on administrative staff so
completibn of the Program Plan was a challenge given the agency was negotiating

services as well as modifying contracts due to funding shifts.- SFDPH is
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scheduled to provxde technical assistance to AGUILAS as a meastire to assure the

devclopment of their 2013 and 2014 Program Plans.

C. ESan Mateo County’s strategy to offer intensive risk fe&uction indiviciﬁal/cirop—in
therapy sessions for highest-risk negatives and HIV-positives througha -
subcontract with Harm Reduction Therapy Center (HRTC) encountered some
challenges during this reporting period. The role of mobile prcvenﬁon staff was
to identify clients with repeated risks for HIV and link themn with the HRTC

-~ therapist for telephone, in-person, or group sessions. Unfortunately, this strategy
was impeded by clients’ lack of availability and resistance to schedule a separate
appointment with the therapist or attend 2 pre-scheduled group session.
Furthermore, clients for whom this strategy is most appropriate are often better
candidates for “point of care” engagement in the field. Plans are for mobile
prevention staff to utilize a “case management” model to identify a core group of
highest-risk negatwcs with whom mobile prevention staff already have
established rapport, then devise a schedule for the HRTC therapist to participate -

in “ride-alongs™ on the mobile van to conduct the intensive risk reduction session

at the clients’ next HIV testing encounter out in the field.

allenge applics to Comprehensive Prevention with Positives, .

D. Marin ha;d diﬁiclst.x.lty'f;mding condom distﬁbﬁﬁén in most healthcare settings, and

in the jail setting, condoms were not distributed due to pohcy

mes Chai}enae apphes to Condom D:stnbunon R s
E. Sevcral ﬁscal and administrative chailcnges dlverted Health Department staff and

contractor efforts away from program oversight.
Due to funding decreases from CDC and backfill from local fonds, SFDPH has

spent significant time on administration and re-budgeting of contracts. This
included efforts to manage the sequester reductions, HIV service providers have
also felt the impact and have been required to revise contracts to reflect the

change in funding. This has resulted in time being diverted from programmatic .

efforts.
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SFDPH and its community partners are preparing for health care
reform/Affordable Care Act (ACA). In California, ACA has already affected
people living with HIV who had to be transferred to the Low-Income Health
Program (LIHP) from Ryan White-funded services. This change inspired effort fo
create a plan and recommendations which required significant effort and time
being directed away from prog'ra:mmétic éfforts. In addition, a focus in
community education and readiness for ACA has drawn on personnel resources.
Contracts between SFDPH and community-based agencies are formally
monitored after a full year of service; this monitoring process is perforﬁ:tcd by a
different section of the Health Départmcnt, the Business Office of Contract
Compliance (BOCC). This was thé first monitoring beriod where full year
contracts were monitored under this structure and extra time and effort was spent
on educating BOCC colleagues and funded contractors, as well as time spent

. participating in the monitoring. |
Availability of staff time has delayed San Francisco’s hnplemenmﬁon ofa
citywide dispenser program accompanied by a campaign to promote condoms.
An implementation plan has been developed and the Helalth Department
anticipates this program to be fully implemented by the end of the year

gThxs Challenge applies to HIV Testmg ‘Comprehe

: €s,” nd- Condom Dlstnbutlon i .

F. -Stafﬁng at SMC was a challenge durmg this reporting period; one of SMC’s more
experienced HIV prevention outreach workers was relocated to another unit, and
in accordance with civil service procedure a new outreach worker was placed with |
the HIV prevention unit. However this person had no previous HIV prevention

experxence

In addition the HIV disease mvestlgator res1gned SMC has devcloped an
alternative stafﬁng plan.

4. Describe any anticipated changes to your HIV preventioh program for the four required
core components funded under Category A (HIV Testing; Comprehensive Prevention

10
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with Positives; Condom Distribution; and Policy Initiatives) for Year 3 (including

proposed changes in venues, contracts, target populations, testing technologies or

algorithms, objectives, staffing/personnel, funding resources, etc.). Please specify the
- program component associated with the anticipated change(s).

A. SFDPH anticipates that testing targets and funding levels for agencies conducting
HIV testing will be adjusted to account for demonstrated capacity and
performance. Some agencies will receive increased funding and targets, and
others will receive decreases.

:This Antieipated Change applies to HIV Testing. ; ‘;_',-

B. San Francisco anticipates a change to the locally reqmred HIV testing algonﬂnn
based on the emergence of new HIV early detection technologies and the results
of the STOP Study. The goal is to identify new HIV cases as close as possible to

‘the time ofinfection, and todosoina éost-cffective manner. The new algorithm
will likely be implemented in 2014.
This Antlclpated Change applies to HIV Testmg Eh

C. EThe SFDPH Populamon Health Division’s reorganization takes effect on JuIy 1, '

2103. The functions of the former HIV Prevention Section will be distributed
across several new Branches. The new Community Health Equity and Promotion
. Branch will oversee PS12-1201 grant administration and community-based
prevention activities. The Disease Prevention and Control branch will take the .
lead on clinical HIV prevention activifies, and the Applied Research, Community
Health Epidemiology and Surveillance (ARCHES) branch will be respons1ble for

HIV prevennon data.

D. ;San Mateo County W1H not rehire an open HIV dISCaSC mvesuoator posmon but
instead hire a community outreach worker in order to increase the impact of
outreach strategies to reach individuals at highest risk of infection for HIV. This

change will be reflected in the budget for Year 3.
3Thls Antlcxpated Cha

nge appiiéé fo Hi"\" Testing Comprchens é Prev enuon .

11
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E. By January 1, 2014, SFDPH, SMC, and Marin County will submit all data (HIV
testing, partner services, and non-testing non-partner services data) into
EvaluationWeb. Currently, only HIV tesﬁng data is submitted. .
gﬁﬁs.Anticipated Cﬁ:inge applies to Comprehensive Prevention with Positives.

F. Marm Counly will no longer be doing testing at Centerpoint drug treatment center

_ as the testing there will now be funded by Substance Abuse Prevention and
Treatment funds and conducted by another service provider.
Marin County will begin offering HCV rapid testing and will train all counselors
on HCV education and rapid testing procedures. It is hoped that offering HCV
tests as an additional service will attract IDU and MSM-IDU for HIV testing and .
prevention services.
%Th:s Antlmpated Change applies to HI\ Testing. P

G. :-In 2014, SFDPH SMC, and Marin County will mtcgrate 1hf:1r Comprehenswe
Plans to create a unified set of goals and objectives for the jurisdiction and
establish an ongoing guality improvement process, using data to evaluate
successes and identify programmatic changes that are needed.

Comprehens

Thxs Antlcnpated Chznge apphes to HIV Testing ive Prevention

th Po -twes- and Pohcy Imtlanves

- HIV Testing and Comprehensive Prevention with Positives

Please review the national performance standards specified in the FOA for Category A.

1. Provide the following information for HIV testing in both healthcare and non-healthcare
settings for the reporting penod See Appendix A: Tables A-1 and A-2 for sample

templates,

HIV Testing in Healthcare and Non-Healthcare Settings

A. Newly diagnosed positive HIV test events
1 Number of test events
ii.  Number of newly diagnosed positive test events
iii. ~ Number of newly diagnosed positive test events with client linked to HIV
medical care**
iv.  Number of newly diagnosed confirmed positive test events

12
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v. Number of newly diagnosed confirmed positive test events with client
interviewed for Partner Services '
vi.  Number of newly diagnosed confirmed positive test events with client
referred to prevention services

B. Prevmusly diagnosed posmve HIV test events
1. Number of test events :
. 1. Number of previously diagnosed positive test events

. Number of previously diagnosed positive test events with chcnt re-

’ engaged in HI'V medical care

iv.  Number of previously diagnosed confirmed positive test events

© v.  Number of previously diagnosed confirmed posmvc test events with client

interviewed for Partner Services -

vi.  Number of previously diagnosed confirmed posmve test events with client
referred to prevention scrv1ces

2. Provide information on the healthcare and non-healthcare site types (venues) where HIV
testing was conducted during the reporting period (e.g., mobile unit, bars, agency, etc.).
See Appendix A: Table A-3 for sample template.

3. Describe the populations reached in healthcare and non-healthcare settings through HIV
testing during this reporting period (e.g., gender, race/ethnicity, MSM, IDU, high-risk
heterosexual, MSM/IDU, etc.). See Appendix A: Table A-4 for sample template.

4. Ifapplicable, provide information on indirect tests during the reporting period. Indirect.
tests are not paid for by the health department but can be included here as a result of the
kealth department having provided training or technical assistance on routine HIV
resting to a clinic, hospital, or other health care facility. See Appendlx A: Table A-5 for

sample femplate.

Condom Distribution

1. Provide the total number of condoms distributed overall (to HIV-positive md1v1duals and
high-risk HIV-negative 1nd1v1duals) during this reporting period.

1,561,456

Policy Initiatives

1.. What policy initiatives did you focus on during this reporting period? Please indicate the
type/level of intended impact for each policy initiative (e.g., change on a local level,
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health ‘depa.rtmcnt level, or statewide/legislative level) as well as the stage of the policy.
process (e.g., identification, development, implementation, evaluation). If no policy
initiative was focused on during this reporting period, please explain.

o SFDPH held two meetings with the San Francisco Shelter Monitoring Committee
to develop a plan to prevent program participants from having their program
supplies confiscated from their property if arrested or when using shelter services.
Impact: Local. Stage: Planning.

o SFDPH is in the process of setting up a meeting with the Sheriff’s Department to
develop a plan so that syringe program pérticipants do not have their program
supplies confiscated from their property upon arrest. Impact: Local. Stage:
Planning.

o InMarch of 2013, two syringe disposal boxes were placed in an area frequented
by injection drug users in order to provide 24-hour access to safe syringe disposal.
Since the disposal boxes have been placed there have been no discarded syringes
found in the area. Impact: Local. Stage: Evaluation.

o SFDPH worked with other city agencies to establish a new policy as of March
2013 that prohibits condoms from being used as evidence of solicitation and
prevents condoms from being confiscated. SFDPH ié working with community
experts to develop a communication strategy for informing the public about this

_ new poﬁéy. The community experts will also provide input into the best
mechanism for evaluating the effectiveness of the communication strategy and the
;cffectiveness of thé new policy. Impact: Local. Stage: Evaluation.

o The SF HIV Prevention Planning Council and HIV Health Services Planning
Council f‘ormedva Collaborative Planning Work Group to develop a plan for
integrated HIV prevention and care planning. SFDPH retained a consultant to
facilitate the work group, which met six times during the reporting period. The
Work Group developed a preliminary recommendation for integrated planning,
One additional meeting is scheduled for September 18th. Impact: Local/Health
Department. Stage: Planning.

o SFDPH HIV prevention and Jail Health Services staff worked together to

incorporate overdose and hepatitis C prevention activities, including naloxone
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prescription for inmates upon release, into'}HV_prevex;tion services for substance
users at the San Francisco County Jail. A pilot project began in Ma.réh 2013, in
which SFDPH Jail Health Services, HIV Services staff working in the San.
Francisco County Jails provide overdose prevention edﬁcation to inmates and
dispense overdose prevention kits that include naloxone. The overdose prevention
- kits are placed in the inmate’s property once they have completed the training

with HIV Services staff, so they are in- possession of {hem when released from
jail. HIV Services staff provides overdose prevention eduéation in conjunction
with HIV, STD and viral hepatitis education and linkage to HIV, STD and
hepatitis B ‘and C testing. Impact: Local. Stage: Implementation. ‘

"o SFDPH has begun work to promote the latest state-of-the-science HIV testing
bguidelines and integrated disease screening guidelines, A plan was developed in
April 2013 and will be implemented after July 1. As part of the plan, an SFDPH
Viral .Hcpaﬁti's Coordinator was appointed. Impact: Health Department. Stage:
Implementation. ' '

o SFDPH has begun work to plan for activities to promote the SFDPH HIV
treatment guidelines. Preliminary data show very high rates of viral suppression
among active SFDPH HIV-positive patients, sﬁggesting that there has already
been substantial uptake of the guidelines. SFDPH requested to use ECHPP funds
to support key stakeholder engagement to explore any remaining barriers to
uptake of the guidelines. Impact: Local. Stage: Planning.

o SFDPH is in the process of revising the local “Prevenﬁon with Positives Best
Practices Guide.” A first draft was completed and approved by the SFDPH Joint
Vision for HIV Prevention and Care work group. Writing of the full document is

in progress. Impaect: Local. Stage: Planning.

CATEGORY A: Recommended Components

Please inndicate which recommended components were irhplemcnted during this reporting period.
If none, please indicate none and go to the required activities section. '

v Eviderice-based HIV Prevention Interventions for High-Risk Negative Individuals
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v Social Marketing, Media and Mobilization
v Pre-exposure prophylaxis (PrEP)

v Non-occupational post-exposure prophylaxis (nPEP) Services

Please provide responses to the following questions for the recommended components for
Category A, if implentented. Responses to questions should cover all three recommended

COMPORENLS.

1. Have you made any substantial changes to your HIV prevention program for the
recommended components funded Category A (Evidence-based HIV Prevention
Interventions for High-Risk Negative Individuals; Social Marketing, Media, and
Mobilization; and PrEP and nPEP) during the reporting period? If yes, please descnbe the
changes made and specify the program component.

A. Changes to agencies based on fluctuating funding continue to be an issue in San
Francisco. At the end of 2012, two programs funded by close-out 10-1001 funds -
- Native American AIDS Project (NAAP) and Bay Area Young Positives (BAY
Positives) — were no longer supported. Funded by alternative resources, BAY
Positives, an agency serving HIV positive youth continues to be engaged with
HIV prevention services and community input. NAAP, an agency providing
services to HIV-.négative and HIV-positive Native Americans with an édditional
subcontract to serve TFSM, experienced multiple funding losses which it could
not withstand, and closed its doors in December 2012. ‘Both agencies prbvided
Health Education and Risk Reduction (HE/RR) and Prevention with Positives
(PWP) services.

Because of NAAP’s advocacy, funds were allocated by the Board of Supervisors
to reach Native American MSM. Another agency, Native American Health Center
received funding from San Francisco General Funds. This program is funded to

provide PWP services, HIV testing, and condom distribution to Native American
MSM.
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B. The HIV Prevention Section worked to integrate and standardize services by
increasing collaboration with Community Behavioral Health Services (CBHS), a
separate section of the Health Department which receives SAMHSA HIV Early
Intervention funds to support a variety of community-based programs. A
requirement of this SAMHSA “set-aside” funding is to provide HIV prevention .
within substance use treatment settings and many of these programs provide HIV
testing, The HIV Prevention Section successfully worked with the program staff
within CBHS as well as at the funded agencies to align the goals and objectives lin
the contracts with San Francisco’s HIV testing efforts and 0yeraﬂ San Francisco
HIV Prevention Strategy. CBHS has transferred oversight of these programs to
the HIV Prevention Section.
gThls Substant:a} Change apphe> to Ewdcnce—b sed HIV P

?Inter\ enuons for ngh Risk Neoatn e Indlvrduzﬂs U .
C. .T“.e San Francisco AIDS Foundation-STOP AIDS Pro_xect’s Our Love program
‘ ssrvmg African Amencan gay, bi, and trans (GBT) men was re-tocled and
renamed, based on program data demonstrating that the community needs had
shifted and changiﬁg demographics in San Francisco. The program was on'g'inaﬂy.
mtended tol reach GBT-identified Black men of middle/upper socioeconomic
status, a shrinking population that demonstrated low demand for the services. The
program has now shifted focus to provide comprehensive services, including HIV
testing, prevention with positives, and HE/RR for young Black MSM. After a
rigorous discovery phase (generousiy funded by the Levi Strauss -Foundation) the
DREAAM Project was designed to specifically meet the needs of young Black '
MSM. Those needs included housing, substance use _apd mental health treatment,
linkage to and retention iﬁ care, adherence support, education and employment
support, and cbmn'nmity building. DREAAM provides intensive case
management that works with each client around their specific set of needs,
making referrals as needed, and working with other providers to generate wrap-
around services while also building community through a weekly drop-in group

and monthly social events.
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D. To help meet the outcome of increasing thc percentage of MSM and IDU who
report getting an HIV test in the last 6 months to 75%, the SFDPH implemented a
new provider/business collaboration entitled “Get a Test, Get a Discount” in May
2013. Funded HIV testing sites provide testers a packet which includes a
“Healthy Penis” squeeze toy, condoms, and a coupon for a discount at any one of
30 vendors located in the Castro district. Vendor and community-based testing

‘ agency responses have been enthusiastic, resulting in coverage in a local gay
focused newspaper. '

ThlS pro;ect is implemented by 12- 1201-funded staff.

This Substantial Change applies (o Social Marketing, Media and Mobilization.

2. Describe the successes experienced with implementing your HIV prevention program for
the recommended components funded under Category A (Evidence-based HIV
Prevention Interventions for High-Risk Negative Individuals; Social Marketing, Media,
and Mobilization; and PrEP and nPEP) during the reporting period. Please specify the
program component associated with the successes.

A. HPS contracted with the Kaiser Family Foundation to bring their “Greater Than
AIDS” campaign to San Francisco and tailor it to local needs. This campaign was
designed to increase HIV testing and reduce stigma in the behavioral risk
populations affected by HIV in the city. It includes outdoor, radio and internet
content, including videos
éTh1s Success apphes w Social Marketing, Medm and M obxhzzmon :

B. :The HIV Prevention Secﬁon continued to support the PEP program at SFDPH
City Clinic. PEP services are funded under 12-1201; but the HIV medications are

not. See description of our PEP program in Adﬂiﬁonal Questions Section -

Category A. 7 '

This Success applies to Non-occupational post-exposure prophylaxis j('ri.PEI_")_ o

3. Describe the challenges experienced with implementing your HIV prevention program
for the recommended components funded under Category A (Evidence-based HIV
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Prevention Interventions for High-Risk Negative Individuals; Social Marketing, Media,
and Mobilization; and PrEP and nPEP) during the reporting period. Please specﬂ'y the
program component associated with the challenges. ,

A. Contracts between SFDPH and comnrunity-based agencies are formally
monitored after a full year of service; this monitoring process is performed by a
different section of the Health Departinent, the Business Office of Contract |
Compliance (BOCC). This was the first monitoring period where full yeaf
contracts were monitored under this structure and extra time and effort was spent
on educating BOCC colleagues and funded cqntraétors, as well as time spent
participating in the monitoring.

vention Interventions for

gThls Challen ge apphes to Eudencc—based HIV p

_:Hl gh- Risk Nevam e Indw 1duals

4. Describe any anticipated changes to your HIV prevention program for the four required
core components funded under Category A (HIV Testing; Comprehensive Prevention
with Positives; Condom Distribution; and Policy Initiatives) for Year 3 (including
proposed changes in venues, contracts, target populations, testing technologies or
algorithms, objectives, staffing/personnel, funding resources, etc.). Please specify the
program component associated with the anticipated change(s).

A. HPS subcontracted with Beiter World Advertising to develop a brochure and
~ poster to increase routine HIV testing specifically in SFDPH primary care clinics
- with an anticipated launch date of fall 2013. This campaign will target patients in
waiting rooms and is aimed at increasing general population HIV testing, as ‘
opposed to targeting high risk groups, in accordance with the SFDPH HIV testing
guidelines. : - | . .
"This Annmpated Change applies to Social Marketmo Media and Mobilization.
B. EWlth carryover funds, SF will continue the Kmser F armly F oundatlon Greater
Than AIDS campaign. The campaign will use local community members in
campaigns that serve to increase the frequency of testing among gay men.

This Anticipated Change applies to Social Marketing, Media and Mobilization.

Evidence-based HIV Prevention Interventions for High-Risk Negative Individuals
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O Not applicable

1. Provide the following information for high-risk HIV-negative individuals. See Agpen&ix
A: Table A-6 for sample template.

a, Targeted high-risk populations for evidence-based interventions (e.g., MSM,
IDU, high-risk heterosexuals, transgender)
b. Total number of high-risk HIV-negative persons enrolled in:
i.  Behavioral Risk Screening
i, Individual- and Group-level Evidence-based Interventions
fi. Community-level Evidence-based Interventions
iv.  Other Locally Developed Programs (specify)

Social Marketing, Media and Mobilization

O Not appticable

1. Indicate if you are promoting and/or suppbrting a CDC social marketing campaign. If
yes, please indicate the specific CDC social marketing campaign. '

No.

Pre-exposure Prophvlaxis (PrEP)

0O Not applicable

I. Are you currently supporting PrEP? If yes, which populations and what is being
supported? ’

Yes. SFDPH has been awarded a grant from NIAID to conduct a PrEP demonstration
project at San Francisco City Clinic, SF’s municipal STD clinic (NCT #01632995). Dr.
Albert Liu is the Protocol Chair and Dr. Liu and Stephanie Cohen are the site co-
Principle Investigators. The grant is a supplement to SFDPH’s Vaccine Clinical Tnals
Unit grant (PI: Susan Buchbinder). The demonstration project is being conducted in
collaboration with the University of Miami and Whitman Walker Health in Washington,
DC. The enrollment goal is 600 MSM and transgender females; 300 will be enrolled at
San Francisco City Clinic, 200 at the downtown STD clinic in Miami, Florida and 100 at
Whitman Walker Health. Participants who enroll are offered daily Truvada for up to 48
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weeks as part of a comprehensive package of HIV prevention s.ervices which includes
STD screening and treatment, and integrated adherence and risk reduction counseling.
+After enrollment, participants return for follow-up visits at 4, 12, 24, 36, and 48 weeks. .

Follow-up visits inclﬁde monitoring symptoms, side effects and kidney function, HIV
and STD testing, assessing medication adherence (through self-report, pill count and drug
level testing), assessing for changes in risk behavior, and counseling.
‘The project seeks to answer the following questions:

.o Who wants PrEP?

o How will PrEP be used?

o Does taking PrEP affect the way peopic have sex?

o Can PrEP be provided through public health clinics?
As of June 30, 2013, 495 individuals had been approached or prescreened, of which:

o 226 Refused to move onto screening

o 24 Ineligible after prcscrecnihg

o 245 Screened/screening scheduled

o 211 Borolled |
Common reasons for declining to participate in the project included concemns about
medication side effects, time commitment for participation, and desiré to learn more

about PrEP before continuing with the screening process.

Non-occupational Post-exposure Prophyvlaxis (nPEP) Services
[0 Not applicable

1. _Are you currently supporting nPEP for high risk popula‘uons’? If yes, which populatxons
and what is being supported?

Yes. PEP testing is‘supp‘ort‘ed but meds are not provided under 12-1201. HPS supports
the PEP program' at SFDPH City Clinic. The program entails a clinical visit with a doctor
of nurse practitioner, an HIV rapid test to determine eligibility, and risk reduction
counseling and health education as its related t6 PEP. All PEP patients receive a “PEP
packet” containing fact sheets on managing side effects and tips for taking medications,

as well as frequently asked questions and follow-up instructions. City Clinic provides 2
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days of Combivir as a starter kit for medications, and a prescription for the remaining 26,
which can be filled at no cost at the SF General Hospital pharmacy. A health worker is
available to provide telcphonc-based'or in-person support while patients are on PEP, City
Clinic also offers follow-up testing and further risk reduction support upon completion of
the PEP course. City Clinic services as the main referral site for PEP in SF. High-risk or .
repeat PEP clients are linked to City Clinic’s Behavioral Health Specialist, supported ,
under the SAMHSA Minority AIDS Initiative-Targeted Capacity Expansion (MAI-TCE)
grant. PEP is also provided in the SFGH Emergency Department, Urgent Care Clinic, and
the Rape Treatment Center, as well as by private providers (e.g., Kaiser).

CATEGORY A: Required Activities

All three required activities should be condgcted during this reporting period.
v Turisdictional HIV Prevention Planning

v Capacity Building and Technical Assistance (CBA/T. A)

v'Program Planﬁjng,AMonitgljing and Evaluation, and Quality Assurancé

Jurisdictional HIV Prevention Planning

1. Have you made any changes to your HIV planning group (HPG) fo realign with the FOA,
NHAS and the current HIV planning group guidance (¢.g., changes in composition or
- structure, bylaws, frequency of meeting, etc.). If yes, please describe the changes made.

No changes were made during this reporting peried; see previous progress reports for

substantial shifts made to realign community planning efforts.

2. Describe the engagement process for your HIV planning group during this reporting
period (e.g., communication, engaging stakeholder, data sharing, etc.). Please ensure the
letter of concurrence, letter of concurrence with reservation, or letter of non-concurrence
is submitted. ' '

Note: Please submit any updates to your jurisdictional HIV Prevention Plan to CDC at
the sameé time as this IPR, by September XX, 2013. Please submit your updates to the
jurisdictional plan to ps12-1201@cdec.gov by the due date, Please ensure that the letter of -
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concurrence, letter of concurrence W1th reservation, or lefter of non-concurrence is
submitted.

The HIV Prevention Planning Council (HPPC) reconvened with a new structure and new
members in late 2012, Efforts were made to convene a council that includes service
providers and community members. Leadership of the planning group and staff actively
recruit community members to participate on work groups.

The new model of the HPPC has short term work groups. To engage community
stakeholders in the work groups, members are recruited from the HIV Health Services
Planning (HHSPC) Council, networks, and other community groups. Details regarding
the engagement process are provided below.

Recruitment o
No recruitment efforts have been implemented to fill available seats because the possible

integration of care and prevention planning in 2014. This integration will require the
development of a specific recruitment structure addressing the needs of the new planning
group,

Retention ‘

"The new structure of the planning group meets on a quarterly basis. There have been no
issues with retention durmg this repbrting period.

Meetings

All meetings of the HPPC, Executive Committee, and its Working Groups are held face-
to-face and are open to any interested berson. The HPPC conducts its meetings, forums,
or other functions in facilities that are free of charge, are inclusive of the diverse local
communities, and compliant with the Americans with Disabilities Act (ADA).

Public Comment '

HPPC has established a public comment policy that permits community members to
speak on both matters of general concern and on items listed in the current meeting’s
agenda. . ' »

Community Engagement Meeting

The goal of the community engagement meeting is to provide an opportunity for opeﬁ

dialogue between HPPC members, representatives from San Mateo, Marin, and Alameda
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County and community members in a results oriented engagement process that will
produce tangible outcomes to inform the work of the HPPC.
Workgroups |
The experience, views, and votes of community members are a valuable contribution to
the work of the HPPC. Therefore, the HPPC actively encourages and invites community
members to join and fully participate in the activitiebs of the HPPC’s working groups.
Process Evaluations
The meeting evaluation survey continues to be used as a tool for members to provide
confidential feedback oﬁ the mesting process and measure meetings effectiveness,
challenges and success.
Mid Year Evaluations )
Each year, the HPPC conducts a mid-year feedback survey in an effort to give all Council
members an 0pf>ortunity to provide insights about the Council structure and identify
strategies for maintaining parity, inchision, aﬁd representation. This process is
implemented to assess where members. are at with their experiences, identify training
opportunities and gather feedback on the new structure. |
The HPPC holds no fewer than four (4) and no more than six (6) full Council meeﬁngs in
each calendar year. The HPPC operates under the Ralph M. Brown Act and the Sunshine
Ordinance. The intent of these ordinances is that the actions of public commissions,
boards, and councils conduct their business openly and that deliberations be open to the
public. Currently, staffing, logistical, and financial challenges make it difficult to use
advanced technology to guarantee the virtual attendance and participation of community
members and key stakeholders to the HPPC’s meetings. |
Being a member of the HPPC requires a significant corﬁmitrnent of time and energy in
order to ensure an effective community planning process that advances the mission and
goals of the HPPC. The CDC PIR requirement establishes that all Council members
receive the same information and the same orientation and training on the community
planning process and have a chance to develop similar skills in community planning.
A half day orientation providing detailed information on the prevention planning roles
and responsibilities of the SFDPH and HPPC is provided to all new members before they
attend their first Council mccﬁng. Training opportanities ére provided to the HPPC in
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brief sessions, internally, when issues pertinent the wo‘rk of the Council arise. An expert
in the fopic who understands the mission of the HPPC provides these trainings.
Through collaborations built with research and surveillance branches of the SFDPH,
universities and medical mstitutions, the HPPC has access to primary and secondary
sources for epidemiological, medical, and social data. Thesé data sources are used in
several ways to guide the work of the Council, including determining the annual scope of
work of the HPPC and providing updates on salient prevention and care issues.
The biggest challenge faced this year is adapting to the Quaﬁerly meeting schedule,
- Members have expressed concern that they do not feel connected, and with limited

ieetings, the agendas are very dense with business items.
The Executive Committee of the HPPC is responsible for steering the focus of the HPPC,
reviewing proposed amendments fo their bylaws overseeing the work of the HPPC and its
working groups and any other responsibilities specified in the Policies and Procedures
Manual. | .
Puring this reporting period, four (4) Work Groups were implermented by the HPPC to
address specific topic areas relevant to the work of the Council and included the
following: 1) Behavioral Health Work Group, 2) Collaborative Planning Work Group, 3)
Commﬁnity Engagement Planning Work Group and 4) Measurements of Success Work
Group. '
The Jurisdictional HIV Prevention Plan is the result of the collaborative effort between
the HPPC, the HHSPC, the SFDPH, and community partnérs that came together to create
a continuum of HIV prevention, care, and treatment services, grounded in local HIV
epidemiology, research, and community values. We formed a wo}k group, which
included both Prevention and Care members to provide input on the development of the
plan. , |
During this reporting period, the Jurisdictional HIV Prevention Plan was not updated
because it was submitted to the CDC in early 2013. The content of the plan was presented
to HPPC members, community at large and other key stakeholders using various means
including: o

o HPPC Executive Committee on August 22

o Transgender Advisory Group on September 10, 2013
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o HIV Testing Coordinators Meeting on September 13
v "o HPPC Community Engagement Event on September 18

o HIV Health Services Planning Council on September 23

o HIV Prevention Planning Council on October 28 _
Currently, updates on the progress of the jurisdictional plan will be given to the HPPC
annually in preparation for the vote on the letter of concurrence, cpncurrencé with ‘
reservations, or non-concurrence. A more detailed process for engaging key stakeholders,
HIV service providers, and community members in the 1_1pdating of the plan in 2014 will

be developed.

.3. ‘Describe the successes experienced with implementing your HIV prevention planning
activities during the reporting period. '

A. The key success of this reporting period was the implementation of the HPPC and
HHSPC Collaborative Work Group, which worked to develop a plan for
integrated prevention and care planning. This plan will achieve a seamless _
continuum of HIV prevention, care, and treatment in San Francisco. With the help
of an outside consultant, the Work Group developed a preliminary
recommendation for integrated planning efforts, to be voted on by both Councils
in the second half of 2013.

4. Describe the challenges experienced with implementing your HIV prevention planning
activities during the reporting period. .

A. During this reporting period, the biggest challenge was reconciling the different
cultures and goals of the HPPC and the HHSPC in order to develop a shared

vision and plan for collaborative planning.

* 5. Describe any anticipated changes to your HIV prevention planning activities for Year 3.

A. Tt is anticipated that 2014 will be a year in which a transition is made to integrated

prevention and care planning conducted through one council.
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Note: Please submit any updates to your jurisdictional HIV Prevention Plan to CDC
at the same fime as this IPR, by September 16, 2013, Please submit your updates
to the jurisdictiondl plan to ps12-1201@cde. gdv by the due date. Please ensure
that the letter of concurrence, letter of concurrence with reservation, or letter of

non-concurrence is submitted,

There have been no updates to the Jurisdictional HIV Prevention Plan. The HPPC
meets on a quarterly basis so at the next meeting (October 28, 2013), the Council
will be asked to vote to supp'ort a letter of concurrence, and it will be forwarded it

to CDC upon approval.

Capacity Building and Technical Assistance (CBA/TA)

1.

Did you access CBA/TA services during the reporting period? If yes, please provide the
type of CBA/TA received and the name(s) of the CBA/TA provider(s). Please explain (be
specific) if the CBA/TA provided did not meet your needs/expectations.

Yes. Details on the services are provided below.

Name: Service Type: CBA for Community Based Organizations (AGUILAS)
Request Type: Technical Assistance (chhnidal Consultation and Services) _
Provider: Asian and Pacific Islander American Health Forum CRIS Request #: 201304-

6288

IName: Service Type: CBA for Health Departments |

Requesf Type: Technical Assistance (Technical Consultation and Services) Building
capacity of the Health Department and staff | _

Provider: California STD/HIV Prevention Training Center (CA PTC) CRIS Request #:
201306-6548 '

Name: Service Type: CBA for Health Departments (SFDPH Jail Health Services_'
Request Type: Training Conducted by CDC Providers
Provider: ETR Associates CRIS Request # 201306-6548
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Please explain (be specific) if the CBA/TA provided did not meet your

needs/expectations.

N/A.

2. Describe any anticipated changes to CBA activities for Year 3. Please include CBA/TA
needs for Year 3.

No changes are anficipated.

Program Planning, Monitoring and Evaluation, and Quality Assurance

1. Have you made any substantial changes to your program planning, monitoring and
evaluation, and quality assurance activities during the reporting period? If yes, please
describe the changes made.

No substantial changes have been made.

2. How are you using the most current epidemiologic and surveillance data for program
planning, implementation, and evaluation purposes during the reporting period? Include
the types of data used. How are you disseminating this data and providing feedback to
your healthcare and non-healthcare providers and other community partners?

In February-March 2013, an HPPC Measurements of Success Work Group was convened
to provide feedback to SFDPH on how best to measure the impact of HIV prevention
efforts. The Work Group affirmed the utility of Department of Health and Human
Services (DHHS) indicators and identified additional locally relevant indicators. The
indicators will be tracked on both a citywide level (surveillance data) and the SFDPH
level (clinical data from the electronic medical record). These indicators were
incorporated info San Francisco’s Conmprehensive Plan. _

. The Comprehensive Plan now represents thé framework that will be used to evaluate
progress, disseminate data, provide feedback to partners, and make adjustments to.
program ﬁnplementation. This “feedback loop™ process is already in place for many of
our programmatic efforts and it will be formalized and expanded in ﬂle second half of
2013 and early 2014. For example, HIV testing data is reviéwcd monthly.
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3. Describe any anticipated changes to. your program planning, monitoring and evaluation,
and quality assurance activities for Year 37 :

A, In year 3, the Comprehensive Plan will be used as the basis for monitoring our
progress towards HIV prevention goals and objectives. Stakeholders from across
the health department will convene two to four times a year to review progress
towards targets and goals and discuss how to adjust programs to meet the current
needs.. :

Note: Have you submitted your memorandum of understanding (MOU) and rules of behavior
(ROB) for data security and confidentiality for 2013? If no, please submit the appropriate MOUs
“and RO.Bs to the ps12-1201@cdc.gov mailbox. These documents (attachment VI - VIII) are
located on the FOA website at hitp:/fwww.cde. gov/hivitopics/funding/PS12-
1201/attachments.htm, MOUs and ROBs must be submilted on an annual basis.

- SECTION II: CATEGORY B: Expanded HIV Testing Program

Please indicate which Category B components were implemented during this reporting period. If
none, please indicate none and go fo the next section.

J HIV Testing - Healthcare Settings (required)
X HIV Testing - Non-Healthcare Settings (optional)

X Service Integration (optional)

Please provide responses to the following questions for your funded Category B HIV testing
prograni. Responses to questions should cover all funded components.

1. Have you made any substantial changes to your expanded HIV testing pro gm:ﬁ n
healthcare settings and non-healthcare settings, including service integration? If yes,
please describe the changes made.

No substantial changes have been made.

2. Describe the Successes experienced with implementing your HIV testing program in
healthcare settings and non-healthcare settings, including service integration, during the
reporting period. : _
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A, SFDPH is on track to meet or exceed its Year 2 goal of 24,200 tests in medical
settings. Between January and June 2013, 14,588 tests were conducted. This
success points to ihe: effectiveness of a structural change approach to integrating
routine opt-out HIV testing into primary care practice.

‘This Success applies to HIV Testing - Healthcare Seftings.

B. :Thc majority of the clinics participating in the Expanded Testing Program have
shown improvement in lifetime HIV testing rates for active patients (2-20% over
baseline) since the continuous quality improvement measure was implemented.

Th_lS Success. appﬁes to HIV Testing - Healthcare Settings., : - a0

3. Describe the challenges experienced with implementing your HIV testing program in
healthcare settings and non-healthcare settings, including service integration, during the
reporting period.

A. The lifetime HIV testing recommendation does not address the need for more
frequent targeted, risk-based HIV testing. There are multiple challenges to
implementation, such as the fact that HIV risk behavior is not routinely collected
in the electronic medical record.

Tlns Challenge applies to Hi'V Testing - Healthcare Settings. ©7.j i,
B. As the Affordable Care Act roils out, developing strategies for reimbursement of
" routine and targeted HIV testing is one of multiple priorities and may not be
prioritized.
EThlS ChaHenae - applies to HIV Testing - Heahhcare Settmzs

C. -Mamtammg accurate and real-time linkage to care data remains a cha}lcnge due to
the multiple data systems involved and the limifations of each. San Francisco
continues to work to develop systems for consistent tracking of medical visits and
HIV lab results | -
gThxs Challenge apphes to HIV Testing - Healthcare Settmos

4. Describe any anticipated changes to your HIV testing in healthcare settings and non-
healthcare settings, inchuding service integration, for Year 3 (including proposed changes
in venues, contracts, target populations, testing technologies or algonthms testmg
objectives, stafﬁng/personnel funding resources, etc. ). S
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A. Starting July I, 2103, the Expanded Testing Program will be managed under the

Applied Research, Community Health, Epidemiology and Surveillance

(ARCHES) Branch and Disease Control and Prevention (DPC) Branch.

‘This Anticipated Change applies to HIV Testing - Healthcare Settings.

HIV Testing in Healthcare Settings (required) and Non-Hezalthcare Setfings (bptianal)

Please review the national performance standards specified in the FOA for Category B

1. Provide the following information for HIV testing and linkage to care in healthcare and
non-healthcare settings for the reporting period. See Appendix B: Tables B-1 and B-2
for sample templates.

 HIV Testing in Healthcare and Non-Healthcare Settings

A. Newly dlagnosed positive HIV test events

1. .
11
Hi.
iv.

V.

V1,

Number of test events

Number of newly diagnosed positive test events

Number of newly diagnosed positive test events with client linked to HIV
medical care

Number of newly diagnosed confirmed positive fest events

Number of newly diagnosed confirmed positive test events with client
interviewed for Partaer Services

Number of newly diagnosed confirmed positive test events with client

referred to prevention services

B.. Previously diagnosed positive HIV test events

i
ii.
1.
iv.
V.

VL

Number of test events

Number of previously diagnosed positive test events

Number of previously diagnosed positive test events with client re-
engaged in HIV medical care

Number of previously diagnosed confirmed positive test events

Number of previously diagnosed confirmed positive test events with client
interviewed for Partner Services '
Number of previously diagnosed confirmed positive test events with client

referred to prevention services

122



San Francisco Division
IPR — Jan to Dec 2014

2.

Provide information on the healthcare and non-healthcare site types (venues) where HIV
testing was conducted during the reporting period {e.g., mobile unit, bars, agency, etc.).
See Appendix B: Table B-3 for sample template.

Describe the population reached through HIV testing in healthcare and non-healthcare
settings during this reporting period (e.g., MSM, IDU, MSM/IDU, race/ethnicity, gender,
age, transgender, etc.). See Appendix B: Table B-4 for sample template.

If applicable, provide information on indirect tests during the reporting period. This
includes tests that are not paid for by the health department, but for which the health
department claims responsibility by virtue of having promoted routine HIV testing to the -
facility and provided training or technical assistance to the facility. See Appendix B:
Table B-5 for sample template.

Please indicate if any of the finded healthcare settings/providers within the jurisdiction
were able to utilize 3rd party reimbursement and/or bill for HIV testmg See Appendix
B: Table B-6 for sample template.

Service Integration (Optional)

I Not applicable

1.

If funded to conduct integrated screening activities for other infections in conjunction
with HIV testing in healthcare and non-healthcare settings (e.g., service integration),
please provide the total number of tests conducted for STDs (e.g., Syphilis, Gonorrhea,
Chlamydia), Hepatitis, and Tuberculosis for the reporting period. See Appendix B:

Table B-7 for sample template.

SECTION HI: CATEGORY C: Demonstration Projects

O Neot applicable

v Demonstration Projects

1. Have you made any substantial changes to your demonstration project during the

reporting period? If yes, please describe the changes made.

No changes were made to demonstration project during this reporting period

2. Describe any evaluation activities conducted during the reporting period, to include

plans for cost analysis work.
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This demonstration project has a clear goal of developing a comprehensive integrated data and
‘quality improvement system that incorporates surveillance, public health action, programmatic
and treatment activities. Table 1 providés you with an overvie'w of the progress made as of this
reporting period on the process completing the objectives of the AHIP Plan. The evaluation of ~
. this demonstration project is based on the team meeting the deliverable for the development of
the system. The table includes the list of task and status of each of the activities. This project

does not include plans.-for cost analysis work.

for Communicable Diseases (including viral hepatitis), TB, STDs, and HIV

2. Develop an assessment of DPH Staff for a “Integrated Communicable
Disease IT Solution™

3. Work with CDC to develop a report on “An Informatics Analysis for
Enhanced Integration and Collaboration™

4. Work with CDC to develop a report on a “Market Research on Data Systems”

5. Hire project staff ’

6. Conduct Situational Analysis (PART 1 SWOT)

7

8

9

Evaluate Integration Models (PART 2 SWOT)
Project Business Case Completed
. Candidate System Evaluation and Selection
10. Develop reports on requirements documents
11. High Level Requirements Document
12. High and mid level workflows
13. I eadership/Project Governance Team Forméd
" 14. Project Repository Created (Basecamp)
15. Project decision tracking document
16. Project Charter and Org Chart’
17. Developed Project Monitoring Tools
18. High Level Workplan
19. Project Kickoff and Orientation
20. Report on grants crosswalk
21. Purchase Consilience Software
22. Project Scope
23, Communications Plan
24, 1T Database Assessement
25. IT Scope and Project Org Chart
26. I'T Hardware/Equipment Assessment
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L ,'»omplet‘ i
27, Core Patient Module Requirements
28. ELR Module Requirements

3. Describe any immediate technical assistance needs and resources needed for the
implementation and evaluation of the Category C funded project.

The jurisdiction has hired Data Analysis Research Evaluation .'(DARE) Global Innovations
to provide technical assistance for the project. DARE Global Innovations support the
jurisdictions technical team to implement a lifecycle project managcmenf approach to an
integrated software solution, These activities include assisting senior managers in overall
cross cutting pfoj ect management, collaborating witﬁ governance council and vendor for

developing, testing and deploying integrated software solution for SFDPH.

DARE Global Innovations is working with the health department to define how and what

data is collected; identify skills and activities common to each specific disease, categorize
each in core diviéion functions, identify areés for integration, develop plans, timelines and
strategies for program integration, shift tasks appropriately and develop new competencies

within the existing workforce through capabity building, training and technical assistance.

4. Describc-any successes experienced vs'/ithb implementing youf demonstration project
during this reporting period.

While Year 1 is an intens_ive procéss, Year 2 has been a time for staff to roll-up their
sleeves and get to the core work of bringing the platform to life. Multiple teams were

- brought together m order to develop business rules, workflows, niser access levels, reports,
interfaces and interoperability with the health departments Electronic Medical Record _
(EMR), and Electronic Lab Reporting (ELR). The jurisdiction will also have to ensure that
the system will report out to the multiple state and federal partners including preventative

services provided and surveillance activities.
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. ‘The Subject Matter Experts (SMEs) have been working hard to gather the documentation
recjuircd for this project. Table I provides you with a list of all of the tasks that have been
completed or are in progress. The SMEs include epidemiologist, Information Techmically
aE staff, data managcrs, Disease Investigators, and pfo gram staff. The SMESs have
do cumented around 200 workflows which include how services are provided (e.g., how a
patient gets a test), how the data is transferred to the Disease Investigators for outbreak

| inwestigation (e.g., partners serves); and how labs are reported to the health department

(e.g., fax, méﬂ, electronically).

This information has been submitted to our contractors DARE Global Innovations to create
a document that provides the IT consultants with translational langnége to map the public
health activities to technical requirement and specification to the new software. They are
é.[so looking at our workflows from a public health perspective to identify synergies to

‘improve efficiencies in the process or identify new methods to conducting the activities.

5. Describe any challenges experienced with implementing your demonstration projecf
during this reporting period.

Due to the delay of the approval by CDC of the redirection of the Part C Budgef, the San
Francisco Departiment of Public Health could not purchase the software for the
cormprehensive .integrated data system to unify data necessary to strengthen the system of
care and prevention. The delay created a ripple-effect, whereby the health department was
unable to finalize the procurement process in order to purchase the system by December
31, 2012. This ripple-effect has also extended to the hiring of the consultants from the
Strategic Solutions Groué. This team will provide the IT expertise and develop the

customization and configuration of the software to meet the need of the local jurisdiction.

6. Describe any anticipated changes to your Category C demonstration project for year 3.

No changes are anticipated for year three of the project. Table 2 provides the list of tasks
that we will continue for the lifecycle to the project. The project staff will monitor the

activities using the on-line project management software BaseCamp and will report the
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progress to CDC through the progress reports. Detail level information on the tasks

provided by the contractors can be found in the budget justification.

1. Provider Crosswalk

2. Operational Metrics , . ' £
3. Standard Operating Procedures (SO?) é’;. '
4. New policies and brotocols €3 _
5. Cost Models 3
6. Evaluation Framework X
7. Performance Evaluation Framework ;%3
8. Knowledge management implementation strategy )
9, MODULE(S) REQUIREMENTS &3
10. Laboratory Reporting Assessment £%
11. Maven pre-modeling concept discussions gf;;
12. Develop Data Dictonary . €3
13. Maven modeling and localization €3 |
14, DB conversion/integration from EMR system =)
15. Incoming ELR interface using one consistent HL7 format 52
16. EHARS interface (outbound) &3
17. EvaluationWeb interface (cutbound) 2
18. Build Core, ELR, and HIV Modules &2
19. User Acceptability Testing (Core, ELR, HIV) €3
20. Core, ELR, HIV Module Revisions and Testing @
21. SAS data file based conversion o3
22, Biliiug extract file (HIPPA x 12 837 format) £3
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23. Excel based lab unprt

24. Workflow queue configuratiohs

25. Module(s) Requirements
26. Build CD, STD, TB Modules

27. User Acceptability Testing (CD,‘ STD, TB) : ‘ s
28. Module Revisions and Testing | | ]
29. Build Canned Reports and Query Tools €2
30. DPH, CDC, CDPH System Interfaces | €3

i I AL
bt Gl

31. Data Migration

732, User Acceptance Training

33. Maven Admin Training

34, TFrain-the trainer session

& ¢ 6 o

35. Launch Integrated Data System

SECTION IV: STAFFING AND MANAGEMENT
1. Have all health department staff responsible for implementing interventions and services
for PS12-1201 been hired and trained? If no, please indicate the vacant staff positions and
- . provide a detailed plan with timeline for hiring/filling vacancies and completion of
training, :
Category A
Yes, for San Francisco, Marin and San Mateo, all health department staff responsible for
implementing interventions and services for PS12-1201 been hired and frained. In San -
Mateo, one new staff person (Community Worker II) is scheduled to complete Basic
Counselor Skills Training September 24-27, 2013.
Category B
The position of Director of Clinical Prevention has been vacant since spring, 2013. This

position will be re-titled and managed by the Director of the Disease Prevention and
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Contro] Branch, a new branch that will operationalize on July 1, 2013. This position will
remain vacant until the new branch is in place and assignments can be reviewed within the
new organizational structure.

Category C

Given the delay in the purchase of the software, the city and coun/ty paused the hiring of the
two IT staff for the project as a cost saving measure. This includes the IS Admmistrétor
1024 and the IS Programmer 1063. The Director of Operation, Finance and Grants
Management is now, working with Human Resources to line up the hiring process_ahd the
process will proceed once the system is purchased. Once the staff is hired they will work
in partnership with the IT form Strategic Solutions Group, énd work side-by-side so that
they can understand the development of the customization and configuration of the
software. ‘ |

SECTION V: RESOURCES ALLOCATION
Category A: : :
1. Include the percentage of Category A funding resources allocated to the required and

recommended program components for Year 2 (2013) and what is being proposed for
Year 3 (2014)? Note: Percentage should be inclusive of internal health department
expenses as well as funding resources being allocated external to the health department
for the required components. This information should be reflected within the budget. The
percentages will be pre-populated within Evaluation Web based upon the information
provided in Appendix C: Overall - Budget Allocation with CDC Funding Sources for
Budget Year 2013 (Page 26). .

Year 2 (2013):

Required Components; 78.00%
Recommended components 22.00%
Proposed for Year 3 (2014):
Required components; 78.00%

Recommended components: 22.00%

2. Please identify each city/MSA with at least 30% of the HIV epidemic within the
jurisdiction. For directly-funded cities, please report areas (or zip codes) within the MSA
with at least 30% of the HIV epidemic within the jurisdiction. If no area represents at
least 30% of the HIV epidemic, then identify the top three MSA/MDs, cities, or areas
within the jurisdiction that have the greatest burden of disease. See Appendix C:
Resource Allocation, .
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Catego ry B:

1.

Include the percentage of Category B funding resources allocated to HIV testing in
healthcare settings and non-healthcare settings for Year 2 (2013) and what is being
proposed for Year 3 (2014)? Note; Percentage should be inclusive of internal healih
department expenses as well as funding resources being allocated external to the health
department for the required components. This information should be reflected within the

- budget. The percentages will be pre-populated within EvalsationWeb based upon the

information provided in Appendix C: Overall - Budget Allocation with CDC Funding
Sources for Budget Year 2013(Page 26). '

Year 2 (2013):

HIV testing in healthcare settings: 100.00%

HIV testing in non-healthcare settings: 0.00%

Proposed for Year 3 (2014):
HIV testing m healthcare settings: 100%
HIV testing in non-healthcare settings: 0.00%

All Categories:

1.

Please provide information for the budget alIocamon tables for 2013. See Appendix C.
Budget Allocatien Tables.

Not required. San Francisco completes ECHPP Budget Allocation Tables.

SECTEON VI: BUDGET

1.

Did you submit a 424A form and separate budgets for Categories, A, B and C? See
Budget Information and Justification under the instructions section.

Yes.

Are you requesting Direct Assistance (PA) in lieu of Financial Assistance (FA) for Year
37 If yes, please cutline the DA staffing Needs. -
Note: Pending final determination, FA funding may convert to DA funding for the

purpose of acquiring Statistical Analyst System (SAS) license for staff dedzcazed less than

50% of their time to HIV activities.

No.

In states that have directly funded cities, both funded entities must have a Letter of
Agreement (LOA) in place detailing the understanding that has been reached regarding

the delivery of service, including any funding implications, within the directly funded
city. If there have been any changes to the LOA, please submit the updated LOA with
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this IPR submission. If there are no changes to the current LOA, then please confirm that
the current LOA will remain in place for the new budget period (Year 3: January 1, 2014
- December 31, 2014). '

The current LOA will remain in place for Year 3: January 1, 2014 - December 31, 2014,

Note: Please note the following related to the funding for Year 3 of PS12-1201:
Category A: Category A funding amounts for each jurisdiction will continue to be based
on the funding algorithm, Grantees should refer to the funding range for 2013 provzdea’
in Attachment X: Funding Tables on the 12-1201 website at
hitp:/fwww.cde.gov/hivitopics/funding/PS12-1201/pdfl Attachment-X.pdf These funding
tables were developed to support the original FOA (published in 2011) and do not reflect
any FY2013 or FY2014 congressionally mandated reductions, as applicable. For
Category A, funding recommendations will be based on the algorithm and the

- congressionally mandated reductions will be applied, as appropriate.
Category B: Level funding (inclusive of the sequestration and rescission amount).
Category C: Level funding (inclusive of the sequestration and rescission amount).

SECTION VII: ASSURANCE OF COMPLIANCE
Instructions: Submit the completed form for all materials used or proposed for use during the
reporting period of January 1, 2014 - December 31, 2014. Attach the Assurance of Compliance
Form to the application through the "Mandatory Documents"” section of the "Submit Application
Page" on Grants.gov. Select "Other Documents Form” and attach as a PDF file (See Appendix D
for template). _
« "Assurance of Compliance with the Requirements for Contents of AIDS Related Written
' Materials" (CDC 0.1113). Please see http://www.cdc.gov/od/pgo/forms/hiv.htm for
Instructions on completing the Assurance of Compliance Form.
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nd 0

I. HIV Test Data
(January 1, 2013 - June 30, 2013)
Please complete the tables below (Tables A-1 through A-5) for HIV Testing for Category A.
Please provide the following data for HIV Testing (newly diagnosed and previonsly diagnosed),
Linkage to Care, Partner Services, and Prevention Services during the reporting period.

1. HIV Testing - Test Events, Positive Tests, and Qutcomes

Services

e Y 1] Yo Yo n %% n % n %

?"3?“‘“*‘“ 4555 |43 |0.94% |27 [62.79% |38 [0.83% |32 |84.21% |36 |94.74%
etfings

Non- _ : ’

Healthcare 9168|108t |1.18% 35 |32.41% |43 |0.47% |38 |88.37% |41 |107.80%
Settings ’

Total  |13723 |151 |1.10% |62 |41.06% |81 |0.59% |70 |86.42% |77 |95.06%

* Includes unconfirmed preliminary positive test events plus confirmed positive test events

** Referred for medical care and attended 1st medical appointment within 90 days (3 months) of
positive test date _

1 There were 108 total individuals testing newly HIV-positive; however, only 43 met the criteria
for linkage to care and partner services (for example, out of jurisdiction cases are not included in -
the 43). Therefore the variables in the table are based on a denominator of 43, not 108.
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Yo Yo

Healthcare

. 4555 |4 10.09% -1 |25.00% 1 ]0.02% |1 |100.00% |1 |100.00%
Settings _
Non-
Healthcare [9168 11 ]0.12% {6 {54.55% |7 [0.08% |6 |85.71% 71116.67%
Settings . _ '
Total 13723 15 |0.11% |[7°]46.67%T |8 |0.06% |7 {187.50% 8 |100.00%

* Includes unconfirmed preliminary positive test events plus confirmed positive test events.
*#* Referred for medical care and attended 1st medical appointment '

T Most of the individuals not re-engaged in care were alfeady engaged in care.
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2. HIV Testing - By Site Type

Emcrgéncy Debartments 0 0 - 0
Urgent Care Clinics 31 0 0
Inpatient Units 0 0 0
Community Health 0 0 0
Centers

Other Primary Care 31 0
Chnics**

Pharmacy-based Clinics |0 0 0
STD Clinics 3904 37 4
TB Clinics 0 0 0
Other Public Health . -
Clinics 0 0 0
Dental Clinics 0 0 0
qur_ecuonal Facility 357 1 0
Clinics

Substance Abuse

Treatment Facilities 232 . 0 0
Other Healthcare

Settings _ 0 0 0
Non:Healthcare Site

CBOs__and' Other Service 9011 108 18
Organizations _
Othc_:r Non—Healthcare 157 0 0
Settings

Total 112 56 13723

* Includes unconfirmed preliminary positive rapid tests plus confirmed positive tests.

** Includes hospital-based or free-standing primary care clinics, health maintenance
organizations, family planning and reproductive health clinics, college and university student
~ health clinics, and retail-based clinics.
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* 3. Numi ber of Test Events, NeWIy—Diagllosed HIV Positives, and Previously-Diagnosed HIV
Positives (stratified by gender, race/ethnicity, and HIV risk category) :

G

Table. A-4.:Test Events and Positivé Tests in Healthcare and No
nde V:Risk Cate

-Healthcare Seftings, by

Male 3849 (38 4 8009 (97 16
Female 663 |0 0 810 2 0
Transgender 41 0 0 317 |0 0
Unknown Gender 2 0 0 32 i 0
Total ' 4555 {38 4 9168 |99 16
Race/E thui
Hispanic 1281 |8 1 12003 |33 3
"| American '

Indian/

Alaskan 35 0 0 96 2 0

Native ,

- |Asian 393 6 0 1238 |13 3
1{Black / » '

African 426 6 0 780 12 14
Non- ) pmerican |
Hispanic: -

Native

awatianllsy o 0 150 |4 1

Islander '

White 1976 |17 3 4257 139 5

“R?;é“ 31 1 0 321 |2 2
Unknown Race / ' : '
Ethnicity 81 0 0 283 3 0
Total 4555 |38 4 . 9168 |108 18
MSM 30 2 6316 {84 14
IDU 0 0 (253 |3 1o
High-risk 1 0 435 3 0

45

736



San Francisco Division
IPR — Jan to Dec 2014

Heterosexual

MSM/IDU - 7 0 133 3 1
Other Risk Category 0 0 1219 |11 2
g:tl‘;‘(’:yn Risk o 0 535 |4 1
Total 38 2 8891 |108 18

* Includes unconfirmed preliminary positive rapid tests plus confirmed positive tests.

4. HIV Testing - Indirect Tests - Healthcare Settings Only
' - Not apphcable

Tests not reported to CDC as test-level data (from
healthcare settings only)

5 Interventmns and Services for High- Risk HTV-Necatwe Individunals

Transgender
Females; AP
MSM substance
users ,
Latino MSM - 373 373 445 Unknown*.
Latino MSM; .
Latino MSM 1498 1498 3107 Unknown*
substance users .
MSM substance
users; HIV ‘
ositive people; )
PAfrican gmgﬁm 2529 2529 4435 Unknown*
MSM; MSM
overall
IDUs 0 0 0 50
MSM 0 ' 0 0 : 23
High-risk '
Heterosexuals 0 . 0 125

3237 3237 4574 Unknown*
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African
Americans

15

Hispanics(zip
codes 0 , 0
94063/94080) .

0

35

*San Francisco County data systems do no
programms:
6. Add itional Information

t distinguish between EBIs and locally developed

Please provide any other explanatory information or data you think would be important for CDC
to receive (e.g., additional coordination and collaborations to support PS12-1201).
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Appendix B: Category

I. H1V Test Data
(January 1, 2013 - June 30, 2013)
Please complete the tables below (Tables B-1 through B-5) for HIV Testing for Category B.
Please provide the following data for HIV Testing (newly diagnosed and previously diagnosed),
Linkage to Care, Partner Services, and Prevention Services during the reporting period.

1. HIV Testing - Test Events, Positive Tests, and Outcomes
Not applicable.

2. HIV Testing - By Site Type
Not applicable.

3. Number of Test Events, Newly-Diagnosed HIV Positives, and Previously-Diagnosed HIV
Positives (stratified by gender, race/ethnicity, and HIV risk category)
Not applicable.

4. HIV Testing - Indirect Tests - Healthcare Settings Only
[0 Not applicable '

Table B-5.Indirect Tests 'Healthcare Settings, Only*:+

Tests not reported to CDC as test-level data (from
kealthcare settings only)

14,588 |33

* These are tests that are not paid for by the health department, but for which the health
department claims responsibility by virtué of having promoted routine HIV testing to the facility
and provided training or technical assistance to the facility l
** Includes unconfirmed preliminary positive test events plus confirmed positive test events
Note: Category B funds support laboratory infrastructure to fnanage an increased volﬁme of HIV

" testing; however, the funds do not pay for the testing encounter or testing staff. The tests reported
to CDC in EvaluationWeb are therefore “indirect” tests, and they result from efforts to promote
routine HIV testing. The test-level data is extracted from the electronic medical record and
provided to CDC via EvaluationWeb.
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5. Total Tests for Category B paid for by 3rd party reimbursentent (if applicable)
{1 Not applicable

Table B-6.
by 3rd P

stzmated Percentages of Test Ev ents Paid for by PS12-1201 Catégory B Funds,

PS12-1201 Category B 0% . INVA
3rd Party Reimbursement . {Unknown

Other(Please Specify): :

0 0% . 0%

6. Num ber of STD, Hepatitis, and TB Tests Conducted Under Service Integratton for
Categoxy B (if applicable)

M Not applicable

If funded to conduct screening for other infections in conjunction with HIV testing (i.e., service
integration), please provide the following data for the reporting period.

GC;g03101rhea 'CT-chiamydlal infection; 3HBV—hepat1tis B virus; "HCV=hepatitis C virus;
STB=Tuberculosis

7. Additional Information

Please provide any cther explanatory information or data vou think would be Hngo"tart for CDC
" to receive {e.g.. additional coordination and collaborations to support PS12-1201).
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San Francisco Division
IPR —Jan to Dec 2014

1 Resource Allocatlon Areas w:thm the Jurlsdlctlon w1th the Greatest Burden of HIV
Disease

Identify each city/MSA w1th at Ieast 30% of the HIV epidemic within the jurisdiction. For
directly-funded cities, please report areas (or zip codes) within the MSA with at least 30% of the
HIV epidemic within the jurisdiction. If no area represents at least 30% of the HIV epidemic,
then identify the top three MSA/MDs, cities, or areas within the jurisdiction that have the
greatest burden of disease.

PS12-1201 resources are allocated within the three-county San Francisco MSA based on 2008
- living HIV/AIDS cases. The City and County of San Francisco represents nearly 90% of the
epidemic within the MSA. The exhibit below shows the resource distribution. As the grantee,
San Francisco is funded at a slightly higher proportion than the other counties in order to support
costs related to grant administration. Alehough the MSA is only required to report on the areas of
_the jurisdiction representing greater than 30% of the epidemic, Marin and San Mateo counties

have also developed plans.

Reportmg of 1VISAS/C1tze9/Areas w ith > 30% of the HIV- Epldem ic within the Ju risdiction

| Percentage

MSA/CITY/AREA |-

Category A

s HIV testing
e Comprehensive Prevention with
Positives

« Condom distribution

¢ Policy initiatives

¢ Evidence-based HIV Prevention
Interventions for HIV-Negative

City & County of Persons at Highest Risk of

Sa;tly F ranciscgy 89.5% 1% Acquiring HI%/'

s Social Marketing, Media, and
Mobilization

e Pre-Exposure Prophylaxis and
Non-Occupational Post-
Exposure Prophylaxis Services

Category B
e Expanded HIV Testing for
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San Framncisco Division
IPR — Jan to Dec 2014

Disproportionately Affected
Populations

Category C
e Demonstration Project

Additional (not funded by PS12-

1201)
Syringe Access & Disposal
Category A

Marin County 3.4% 3% ‘le HIV testing

’ . : e Condom distribution

Category A
o HIV testing

San Mateo County 71% 6% . Coql;?rchensive Prevention_with_

Positives

¢ Condom distribution
s Policy initiatives

2. Overall - Budget Allocation with CDC Funding Sources for Budget Year 2013
Please provide the following information on your overall funding for budget year 2013.

Not required. San Francisco completes ECHPP Budget Allocation Tables.

3. By Category - Budget Allocations for Required Program Components

Not requuired. San Francisco completes ECHPP Budget Allocation Tables.
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San Francisco Department of Public Health
HIV Prevention Section '

Grant Number 5U62PS003638

PS12-1201 Comprehensive HIV Prevention Project for Health Depts.

~ Category A
01/01/2014-12/31/2014
Submitted 9/16/2013

Salaries
Maudatory Fringe
Consultant Costs

Equipment

Materials and Supplies

~ Travel

Other Expenses

Confractual

Total Direct Costs

Indirect Costs (25.2% of Total Salaries)

TOTAL BUDGET

Page 1
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$1,340,487
$563,005
$0

$0

-$18,405

$10,284
$77,205
$3,797,712
$5,807,098
$337,802

$6,144,900



@ San Francisco Department of Public Health.

Grant Number 5U62PSOO3638

Category A
A, SALARIES $1,340,487
Positionn Title and Name Annual Time | Months Amount
Requested

Manager II $122 642 10% 12 months $12,264
Senior Health Bducator $90,636 45% 12 months $40,786
Physician Specialist $137,141 74% 12 months $101,484
Disease Control Investigator $76,960 100% | 12 months $76,960
Health Program Coordinator III | $97,994 | 100% | 12 months $97,994
Health Program Coordinator III $97,994 65% 12 months $63.696
Health Program Coordinator ITI $97.994 100% | 12 months $97.9%4
Health Program Coordinator ITI $88,195 100% | 12 months $88,195
Health Program Coordinator I $87,594 30% 12 months $26,278
Health Worker II1 $64.896 100% 12 months $64,896
Health Worker IIT $64,896 100% | 12 months $64,896
Health Worker HI $64,896 100% 12 months $64,896
Health Worker | $52,088 100% | 12 months $52,988
Managernent Assistant $77,714 100% | 12 months $77,714
Sr. Administrative Analyst $98,488 20% 12 months $19,698
Adminisitrative Analyst $83,642 25% 12 months $20,911
Administrative Analyst $83,642 50% ‘12 months $41,821
Principal Adminisfrative Analyst | $112,918 40% 12 months $45,167
Sr. Administrative Analyst 1 $98,488 50% 12 months 1 849,244
Administrative Analyst $83,642 50% 12 months $41,821
IS Business Analyst $93,522 - 30% 12 months $28,057
Personnel Analyst $72,462 25% 12 months 518,116
Senior Systems Accountant $108,576 25% 12 months $27.144

| Senior A ccountant $78312 50% 12 months $39,156
Senior A ccountant $78,312 50% 12 months $39,156
Senior A ccourtant $78,312 50% 12 months $39,156

Job Pescription: Ma.nagex I

This position oversees San Francisco’s publicly-fimded HIV programs that are demgned
to end new HIV infections and ensure that all HIV-infected persons are offered care and
treatzment. The HIV Prevention Section (HPS), now a part of the Community Health
Equity Branch (CHEP), emphasizes effective, sustainable programs that are cost-efficient
and accountable for decreasing HIV incidence and improving health equity. Throughout
the rest of this document, the new branch will be referred to as HPS. The Director
oversees multiple HIV prevention interventions throughout the city, including HIV
testinag, syringe access programs, substance use treatment programs, and linkage to care
and. treatment support programs. The Director oversees the work of HPS to inform
policies, laws, and other structural factors that influence HIV prevention and freatment,
emphasizing the need to address an individual’s overall health as part of HIV prevention
efforts. The Director acts as the governmental Co-Chair of the local community planning
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@san Francisco Department of Public Health : Grant Number 5U62PS003638
Category A. ‘

group. The Director also oversees a team of staff members that serve as the primary
contact for community-based providers

Job Description: Senior Health Educator

This position, the Director of Strategic Integration (DSI), is respons1b1e for planning and
evaluating San Francisco’s system of HIV prevention to ensure goals are béing achieved,
identify gaps, and determine the extent to which HIV prevention efforts are aligned with
local priorities and the National HIV/AIDS Strategy. The DSI works collaboratively with
other SFDPH Sections to plan and achieve an integrated, evidence-based San Francisco

" HIV Strategy and coordinates with all HPS Units, other SFDPH sections, and Marin and
San Mateo counties to prepare the Jurisdictional HIV Prevention Plan and
Comprehensive Program Plan. The DSI ensures that the goals and objectives of HIV-
related grants within SFDPH (e.g., CDC Cooperative Agreement, ECHPP) grants are
being met. Works closely with Community-Based Prevention, Clinical Prevention, and

" Policy areas to evaluate community-based HIV prevention programis (including HIV
testing, prevention with positives, and condom distribution) as well as policy initiatives.
The DSI coordinates grant writing and reporting for HIV-related grants within SFDPH. -

Job Description: Phy51c1an Specialist

The Physician Specialist oversees all aspects of the Expanded Testing Initiative, in
addition to development and implementation of other HIV prevention initiatives in
clinical seftings such as navigation/retention interventions. The Physician Specialist
works with'medical providers to support partner services and the SFDPH treatment
guidelines, The Physician Specialist focuses on collaboration and coordination fo
integrate efforts into a seamless continuum of care. This position reports to Manager II
and supervises and provides back-up clinical support to the Navigation and Expanded
Testing field staff.

Job Description: Disease Control Investigator
" This position works with the Community-Based Prevention Unit to provide technical
assistance to community-based programs that are responsible for meeting the prevention
and other health needs of high prevalence populations. Responsible for community
engagement activities for HPS, including convening and coordinating groups and other -
events for community members. Responsible for assessing and documenting the needs of
African American communities, especially gay men. Supports community planning
through provision of technical assistance and support. -

Job Description: Health Program Coordinator 111 -

This position works with community-based organizations and other providers to support
the implementation and evaluation of programs to meet the goals and objectives of HPS .
The position provides technical assistance and training to contractors to build capacity
and ensure deliverables are met. Oversees budget management for community-based
organizations . Primary liaison to the Contract Dcvclopmcnt and Technical Assmtancc
Section, contracts, and fiscal offices.
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Job Description: Health Program Coordinator II1
This position works within the Contract Development and Techmcal Assistance Section
and is responsible for the development, management, and quality of assurance of
contracts and Memoranda of Understanding (MOU) to ensure the goals and objectives of
HP S are met. Provides contract technical assistance to HPS contractors.

Job Description: Health Program Coordinator ITI

This position works within the Contract Development and Technical Assistance Section

- and is responsible for the development, management, and quality of assurance of
contracts and Memoranda of Understanding (MOU) to ensure the goals and objectives of
HPS are met. Provides contract technical assistance to HPS contractors.

Job Description: Health Program Coordinator IIT

This position implements internal policies and systems to meet City, State, and Federal

policies around compliance and mandatory training for HPS staff. The HPC implements
innovative methods to ensure effective and efficient completion of compliance training,
inclnding compliance with emergency preparedness requirements. The HPC supervises

the receptionist and office manager.

Job Description: Health Program Coordinator I _
As part of the leadership of the Community-Based Prevention Unit, this position manages
the community planning activities for the HPS, implements policy initiatives, and
provides technical assistance to community-based organizations. Supervises three staff
members that support the HIV Prevention Planning Council (HPPC) to develop and
coordinate council and work group scopes of work, meetings, and special projects.
Participates in the development of the Jurisdictional HIV Prevention Plan and Requests

_ for Proposals (RFP). Provides leadership within the Community-Based Prevention Unit
in providing technical assistance and by assessing the overall system of prevention and
planning and convening provider meetings. Plans and implements policy initiatives.

Job Description: Health Worker ITIT

This position works with providers fo support implementation of HIV prevention
programs. Also oversees the SFHIV educational website and manages the content. Works
with HIV testing providers to ensure quality control and inventory of rapid testing.
Orders, manages and delivers HIV testing materials to providers.

Job Description: Health Worker III

This position works in the Community-Based Prevention Unit and provides certification
training for HIV counselors in addition to providing technical assistance to testing
providers. Conducts the Condom Availability Program in high schools in San Francisco.
Works with the school district to build capacity through HIV education and training staff
development for teachers and administrators. Assists the Linkage Integration Navigation
and Comprehensive Serv1ccs (LINCS) program in providing partner services and
lnkages.

Job Description: Health Worker 111

- Page 4
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This position works in the Community-Based Prevention Unit and coordinates the work
of the HPPC, including subgroups and leadership meetings. Provides technical assistance
and hammg to HIV prevention providers, with an emphasis on those reaching
transgendered populations. Convenes and manages the Transgender Advisory Group fo
HPS.

Job Description: Health Worker I

This position works in the Community-Based Prevention Unit as part of the Commumty
Planning team to ensure the HPPC meets the grant requirements and local planning
needs. Provides technical assistance and training for HIV prevention providers, especially
focused on reaching Latino males who have sex with males (MSM) populations.
Coordinates the Materials Review Process

Job Descngﬁon: Management Assistant

This position works in the Community-Based Prevention Unit to support the HPPC and
staff through the development and implementation of systems for coordination of Council
activities. Works closely with HPPC Co-Chairs to facilitate coordination of meetings,
communication, and databases . Prepares meeting agendas and materials . Manages the
condom distribution program that ensures condoms are accessible throughout the City
and County through venues accessible to high prevalence populations. Condoms are
provided to venues such as commerclal venues, commumty-based orgamzahons and
convenience Stores.

Job Description: Senior Administrative Analyst

This position provides fiscal and administrative support to the HPS. Prepares funding
notification letters, manages section budgets and prepares statistical reports on HIV.
Prevention contracts. ‘Works with HPS staff and contractors to resolve issues related to
invoicing.

Job Description: Administrative Analyst

This position provides fiscal and administrative support to HPS. Prepares grant
applications and reports. Monitors grant and contractor budgets and expenditures. Works
" with HPS staff and grantors to resolve fiscal issues. Serves as the liaison between
Contracts and Accounts Payable Units.

Job Description: Administrative Analyst

This position provides operations support to HPS. This position is responsible for fiscal
processing of operating expenditures, invoices, requisitions and payments, and preparing
monthly expenditure reports.

Job Description: Principal Administrative Analyst
The Chief of the Contracts Unit is responsible for overall management of contract

planning and development . This position manages contract negotiations, requests for
. proposals, contract development, and technical review processes.

Job Description: Senior Administrative Analyst
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Under the direction of the Chief of the Contracts Unit, this position assists HPS staff with
contract development, planning, negotiation, technical review, and certification . Assists
with the RFP process, bidders’ conferences, and compliance with Federal, State, and
local laws. '

Job Description: Administrative Analyst

Under the direction of the Chief of the Contracts Unit, thi$ position assists confracts staff
and program management staff with tracking the status of contracts from development-
through the certification processes . This position manages the contracts status and
tracking system.

Job_Description: IS Business Analyst

This position is responsible for developing data management systems and coordinating
databases related to program evaluation and data collection These inclide standardization
of data variables, development of protocols, developing data entry screens and data
checking programs. Coordinates data systems with federal and local requirements,

Tob_Description: Personnel Analyst

This position assists in the recruitment and selection process by processing of personnel
transactions; reviews requests to fill positions; directs and reviews the preparation of
personnel requisitions; tracks the certification and selection process; directs and
participates in the processing of appointments; and receives, reviews and processes
personal services contracts . Produces eligibility list for City employment: conducts job
analyses, organizes recruitment activities, reviews employment applications, develops
and administers selection devices, analyzes results, establishes passing scores, and
creates eligible lists .

Job Description: Senior Systems Accountant

This position is responsible for management of grant accounting activities. Analyzes
year—end accruals and liquidation of encumbrances. Performs revenue and expenditures
analysis. Prepares financial reports and performs account reconciliation.

- Job Description: Senior Accountant

This position is responsible for establishing appropriate classification structure within the
general ledger account for grants. Ensures claims/costs are in compliance with the
appropriate regulations. This position is responsible for grant accounts payable activities.
Reconciles with expenditare reports and claims,

Job Description: Senior Accountant

This position is responsible for establishing appropriate cla531ﬁcat10n structure within the
general ledger account for grants. Ensures claims/costs are in compliance with the
appropriate regulations. This position is responsible for grant accounts payable activities.
Reconciles with ‘expenditure reports and clauns

Job Description: Senior Accountant
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This position is responsible for establishing appropriate classification structure within the
general ledger account for grants. Ensures claims/costs are in compliance with the
appropriate regulations. This position is responsible for grant accounts payable activities.
Reconciles with expenditure reports and claims.

B. FRINGE BENFITS ' $563,005
42% of Total salaries = $563,005

C. CONSULTANT COSTS v ' 30

D. EQUIPMENT $0

E. MATERIALS AND SUPPLIES - _ $18,405
Item Rate ] A | Cost '
Office Supplies | $400 monthly x 12 months $8,000
Condoms Approximately 94,591 condoms at $.11 each | $10,405

Office Supplies: General office supphcs for program staff membem to carry out daily
activities of the program.

Condoms: Abproxima.tcly 94,591 condoms and lube at approximately $.11 each.

F. TRAVEL , ' ‘ $10,284
Item Rate Cost
Local Travel Muni pass and | $66/MUNI pass x 12 months x 2 $2,784
' tokens passes =§1,584
$2/token x 50 tokens/month x 12
months =$1.200
Out-of-State Travel Air fare 3 trips x 1 person x $600/flight $1,800
Hotel $250 lodging x 4 nights x 3 trips $3,000
Registration $800 x 3 trips . 1 $2,400
Transportation | $100/round trip x 3 trips $300
Out-of-State subtotal _ . __1$7,500

Local Travel: Muni passes for staff travel to meetings within San Francisco with
contractors; HPPC members, and community members. Tokens are provided to clients as
necessary for transportation to appointments when linking to care,

Out-of-State Travel: Funds provide for program staff and HIV Prevention Planning
Council {(HPPC) co-chairs to attend CDC meetings and other national and/or
international conferences and meetings, such as the HIV Prevention Leadership Summit,
US Conference on AIDS, and the CDC National Prevention Conference.

G. OTHER ’ - $77,205
r Item [ Rate [ Cost |
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Office Rent $I 58/sq.1t. /month % 2,267.93 sq ft.x 12 1 $43,000
months ’
+ Remt Support for HPPC and other community meetings:
Commmunity Meetings 17 meeting /yr x $157.18 average rent =$2,672

Refreshments for HPPC Committee meetings: | $6,672
$8.33/ member x 10 members x 4 commitiees
x 12 meetings/year = $4,000

'Telephonc/Conununication Average monthly cost $416.67 x 12 months | $5,000

| ISID Services IT Server . $5,000
 Participant $100 to $600 estimated average per stipend x $3,000
Incentives/Client Stipends | approx. 20 persons
Staff Training - Approx 6 trainings x $2,422.17 each $14,533

Office Rent: Of:ﬁce Rent is covers expenses of office space rentals and maintenance for
the HPS staff to perform their duties. :

‘Rent Support for Community Meeting: Funds cover expenses of rentals and meeting
supplies for regular meetings of the HIV Prevention Planning Council (HFPC),
community engagement meetings, focus group meetings, and other community meetings.

Telephone or communication: Funds cover expenses is for local and long distance, fax
usage, internet, and voice mail for program staff and administrative staff. All means
necessary to communicate with contractors, community organizations and grantors.

ISD Services: Internet for program staff and administrative staff to communicate with
contractors, community organizations and grantors, maintain SFDPH web51te and support
HIV testing data reporting function.

Participant Incentives/Client Stipends: Cash incentives are provided to HPPC members
living with HTV to support meeting attendance. HPCC provides stipends to compensate
invited guests, community members, and HPPC members for special events and
circumstances associated with HPPC/HPS meetings according to HPPC policies . The .
stipends are distributed to those who are not compensated or reimbursed by other
financial resources . Estimated average per supend is $100 to $600 to be issued to
approximately 20 persons.

Staff Training: HIV testing technician and counselor training. Supports materials and
supplies, such as binders, medical supplies, test kit supplies for approximately 6 trainings
_per year. :

F. CONTRACTUAL : $3,797,712
1. Name of Contractor; Marin County

' Method of Selection: Marin County is part of the San Francisco Division and is a
subcontractor to SFDPH. '

Period of performance: 01/01/2014 - 12/31/2014
‘ Page &
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Scope of work:
i) Service category: HIV Prevention Program for Marin County

(1) Award amount: $195,789

(2) Subcontractors: Marin ATDS Project. Marin AIDS Project to provide HIV
testing. _

(3) Services provided: HTV Testing and linkage to care, HIV Testing
outreach, partner services, and data collection and analysis. Provides
oversight and monitoring of Marin AIDS Project subcontract.
Certification provided upon award.

Method of Acco‘untzibility: Annual program and fiscal and compliance monitoring,.
Itemized budget and justification:

A. Salaries

Position Title and Name | Annual Time | Months Amount

: Requested
Senior Registered Nurse | $100,691 35% 12 months $35,242
Support Service Worker I | $50,000 43% 12months | §21,500
Total : $56,742

Job Description: Senior Registered Nurse

The Senior Registered Nurse oversees quality assurance for the county and community
testing programs, ensures all staff providing testing are frained and certified, and all tests
are conducted properly. He/She orders and distributes supplies and ensures that the
County and community testing programs have clear protocols for outreach, testing, and
linkage to care. The Senior Registered Nurse also supervises one bilingual staff person
who does outreach and testing in community and institutional settings, in collaboration
with the community based testing program and do data entry. He/She performs rapid HIV
Counseling Testing and Referral services in a variety of environments as well as work

* closely with a multi-disciplinary team in the coordination of clients’ care.

Job Description: Support Worker I, Bilingual

This Support Service Worker conducts HIV outreach in the community in Spanish, as
appropriate, and provides HIV prevention information to high risk groups/individuals and
refers high risk individuals to HIV testing. '

B. Fringe Benefits | - $23,003
Sr. RN Benefits: 61%% of Total salaries = $21,498
Support Services Worker I: 7% of total salaries = $1,505

C. Consultant Costs _ %0
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Category A
D. Equipment $0
E. Materials and Supplies
Item Rate Cost
HIV Test Kits and $8.40/Rapid HIV Test Kit x 400 tests $3,360
Confirmatory Tests
HIV Test promotional HIV Testing program promotional materials
Materials with call in number for on demand testing $700
Total $4,060

HIV Test Kits and Confumatory Tests: Funds for the purchase of Rapid HIV
Test Kits and confirmatory tests, for thc year. ‘ '

HIV Test Promotional Materials: Funds for development and distribution of
materials promoting HIV testing which includes the call-in number for on-

demand testing.
F. Travel
Ttem | Rate Cost
Mileage $0.565/mile x 1,061 miles £600
Total $600

Mileage: Local travel for mobile outreach and testing sites in the community

G. Other Expenses

H. Confractuai

Subcontractor: Marin AIDS Project (MAP) $96,700

$0

$96,700

A total of $96,700 is requested for a subcontract to Marin AIDS Project to expand
testing programs. This agency is the main AIDS service organization in the

county.

Itemized budget and justification:

a) Salaries

Time

Position Title and Name Annual Months Amount
Requested
Pro gram Manager $96,000 8.8% 12 months $8,403
Test Program Coordinator 544,074 87.9% | 12 months £38,756
Test Counselor $49,588 { 8.7% 12 months $4,292
Cornnmunity Outreach Worker | $17.93/hr 463 hours $8,308
Community Outreach Worker | $15/hr 260 hours $3,894
Total ' $63,653
Page 10
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Job Description: Program Manager

This position provides oversight of the MAP HIV Testing Program and staff.

Ensure that CDC and County contract requirements are met. Meet regularly with
" County Testing Coordinator to facilitate program implementation.

Job Description: Test Program Coordinator

This position coordinates MAP's testing sites and collaborative participation. Help
select outreach and program sites. Answer rapid response testing phone line. -
Conduct HIV tests at designated sites, and data entry in Evaluation Web.

Job Description: Test Counselor
This position conducts HIV tests at designated MAP locations.

Job Description: Community Outreach Worker .
This position provides outreach to African American organizations and high risk
clients in Marin City.

Job Description: Community Qutreack Worker
This position conducts HIV testing outreach to homeless individuals.

b) Fringe & Benefits - - $13,847
PR tax 9%, WC 0.7%

¢) Consultant Costs ‘ : $0

d) Equipment . | %0

€) Matenals and Supplies _ $0

f) Travel .
Item Rate Cost
Local staff Travel - Mileage $0.565 x 2,506 miles $1.416

Mileage: Funds for staff travel to local meetings with collaborators and
community members as well as to conduct outreach and travel to testing

locations.

g) Other
Item Rate Cost
Insurance-malpractice 72% of actual = $6,209.722 x 72% | $4,471
Telephone 94% of actual =$2,812.77x94% | §2,644
Total ' , . $7,115

Insurance-malpractice: Funds cover a portion of the malpractice insurance for
staff providing care and services to clients.
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Telephone: Funds cover expenses is for local and long distance, fax usage,
internet, and voice mail for program staff and administrative staff. All means
necessary to communicate with contractors, community organizations and

granfors.
h) Contractual
1) Total Direct Costs
j) Indirect Costs
Total Con_tract

"I. Direct Costs

~J. Indirect Costs (8.1% of Modified Total Direct Costs)

Total Costs

2. Name of Contractor: San Mateo County
‘Method of Selection: San Mateo County is part of the San Francisco Division and is a

subconhactor to SFDPH for the first time with this funding opportunity.

Period of performance: 01/01/2014 - 12/3 1/2014

"~ b) Scope of work:

$0
$86,031
$10,669
$96,700
$181,105
$14,684

$195,789

1} Service category: HIV Prevention Pro gram for San Mateo County
(1) Award amount: $410,906

(2) Subcontractors: None.

(3) Services provided: HIV Testing and linkage to care, HIV Testing

oufreach, partner services, and data collection and analysis.

Method of Accountability: Annpal program and fiscal and compliance monitoring.

Itemized budget and justification:

A. Salaries
Position Title and Name Apnual | Time | Months Amount
. . . Requested
Cormmunicable Disease $95,500 | 180% | 12 months | $171,900
Investigator (two positions) '
Commmunity Outreach Worker II $80,855 | 180% 12 months $145,539
{two positions) '
Total $317439 |

Job Description: Communicable Disease Investigators (two positions)
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The CDI’s are lead positions assisting in the implementation and coordination of opt-out
testing in health system clinics and community clinics, ensure the provision of test
results, provide linkage to care for newly diagnosed patients as well as patients who have
fallen out of care, provide partner services throughout health system clinics and
community clinics, assist private providers in implementing partner services, support the
reporting of CD4 and viral load data from private and community clinics, assist in
staffing of county STD clinic. These are 2 new positions funded with this grant. The
positions report to the HIV Prevention Supervisor.

Job Description: Community Outreach Worker II - (two positions)

The Community Outreach Worker II positions are responsible for the daily outreach
through the mobile testing vans to high-risk populations throughout the county. They
provide HIV/STD/HCYV testing, syringe exchange, condom distribution, risk reduction
education, partuér services and-linkage to care for newly diagnosed. These positions also
assist in staffing the county STD clinic. The positions report to the HIV Prevention
Supervisor.

. B. Fringe Benefits 30
C. Consultant Costs | - 50
. D. Equipment $0 .
E. Materials and Supplies _
Ttem _ Rate v Cost
HIV Tests HIV Rapid Test: $11.66/kit x 2,500 kits = $32,560
$29,150

Controls: $27.11/kit x 52 kits = $1,410
Confirmatory: $40/test x 50 tests

Office Supplies $26.25/month x 12 months $315
Educational Materials | $0.35 each x 1,960 pamphlets | 3686
Trainings Supplies $55.55x 3.6 FTE $200
Condoms and $0.062 each x 98,525 condoms = $6,109 $6,981
Lubrcant $0.0122 (3-4 lubes/kit) x 71,500 kits = $872

IT Supplies 2 Computers x $2,289.50 $4,579
Total . ' "1 845,321

HIV Tests: Funds cover the purchase of Orasure HIV Rapid test kits and
" controls and confirmatory tests over the year. Approximately $2,500 HIV test
kits, 52 controls and 50 confirmatory tests.

Office Supplies: 'General office supplies for program staff members to carry out
daily activities of the program. :
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Educational Materials: Funds for the production of education pamphlets for
outreach activities. '

Conference/Training Supplies: Funds cover expenscs for supplies needed to
conduct training for staff,

Condoms and Lubricant: Funds for the purchase of condoms and Iubricant for
distribution to the community.

IT Supplies: Funds for the purchase/upgrade of computers for staff.

F. Travel
Ttem ' i Rate Cost
Mileage $0.555/mile x 2, 500 miles. 31,388
Mileage — testing van 13,500 miles x $0.85 $11,475
. mileage/replacement
Total , $1,3863

Mileage: Funds for staff travel to local meetings with collaborators and
community members as well as to conduct outreach and travel to testing
locations. :

Mileage — testing van: Funds for staff travel to local meetings with collaborators
and community members as well as to conduct outreach and travel to testing
locations,

G. Other Expeﬁses

Ttem A Rate | Cost
Phone 3.6 FTE x $468/year $1,685 .
Total . ' ' $1,685

Telephone: Funds cover expenses is for local and long distance, fax usage,
internet, and voice mail for program staff and administrative staff. All means
necessary to communicate with contractors, community organizations and
grantors. '

H. Contractual | $15,000
Subcontractor: Harm Reduction Therapy Center $15 000

Itemized budget and justification:

a) Salaries
Position Title and Name Annual Time Months Amount
, Requested
Psychotherapist $78,511 17.53% | 12 months $13,760
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Total $13,760

Job Description: Psychotherapist

The Psychotherapist assesses, evaluates, and provides mental health freatment to
identified clients of the SMMC HIV/STD program, based on theories conducive to
the Harm Reduction model; meet with patients on an individual and/or group basis
as directed collaboratively by therapist and patient; work in collaboration with
healthcare providers, social workers, nurses and other subcontractors to ensure the
safety and well-being of clients seen at Edison and Willow HIV clinics; educate
patients, staff and subcontractors - both formal and informally - on the fundamentals
of the harm reduction approach; provide written and verbal reports on the quality
and quantity of work being performed on a monthly basis; attend all meetings as
directed by the Client Services Coordinator; and other duties as assigned.

b) Fringe & Benefits ' . $0
¢) Consultant Costs | ' ' 30
d) Equipment ’ ' $0
¢) Materials and Supplies ' 30
f) Travel . : _ $0
g) 61_;her ' | - %0
h) Contractual | | $0
i) Total Direct Costs o - $13,760
| j) Indirect Costs : $1,240
Total Contrgct » $15,000
1. Total Direct Costs '$392,308
J. Indirect Costs ' - $18,598

Anmnual Salary x 5.9%= §18,598
Total Costs ‘ $410,906

3. Name of Contractor: Public Health Foundation E.nterpr-ises, Inc. (PHFE)
Method of Selection: Request for Qualifications (RFQ) 15-2006 {Awarded 2006)

Period of Performance: 01/01/2014 - 12/31/2014
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Seope of work
1) Service category: Fiscal Intermediary
(1Y Award amount: §1,029,122
(2) Subcontractors: None.
i1) Services provided: Fiscal intermediary services o the SFDPH HPS.

PHFE pays for four staff members and travel that support the goals and objectives
of Category A. The staff supports community-based prevention efforts through
training and technical assistance, in addition to coordination of data systems
expanding and adapting partnerships and collaborations.

Method of Accountability: Axinual program and ﬁscal and compliance monitoring

Itermized budget and justification:

. A. Salaries .
Position Title and Name Annual | Time Months Amount
Requested

Program Coordinator $79,015 | 100% 12 months | §79,015
Coordinator $57,770 | 100% 12 months { $57,770
Linkage and Navigation Coordinator | $69,950 | 50% 12 months | $33,475
Navigator $45,000 | 100% 12 months |.§45,000
Medical Testing Manager _ §77,250 125% 12 months $19,313
HI'V Testing Data Systems Specialist | $72,092 | 95% 12 months | $68,487
Executive Assistant $54,579 | 100% 12 months | $54,579
Finance & Operation Manager $90,000 { 40% 12 months | $36,000
Operations Assistant - $50,000 | 65% 12 months | $32,500
Front Desk Associate $55,000 | 50% 12 months ; $27,500
IT Applications Technician $72,072 | 20% 12 months | $14,414
Facilities Assistant $41.600 | 10% 12 months | $4,160
Total $472,214

Job Descnptlon Program Coordinator
The Program Coordinator provides individual fraining, technical assxstance and

quality assurance oversight to HIV testing sites and other prevention programs,
meeting with them regularly as well as providing group training.

+ Job Description: Coordinator-
The Coordinator is the Coordinator of Linkage to Care and Partoer Services for
Testing Efforts in non-medical settings. She assists in the development of Linkage,
Integration Nav1gat10n Services (LINCS) as the health department expands these
efforts.

Job Description: Linkage and Navigation Coordinator
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The SFDPH LINCS (Linkage, Integration, Navigation, and Compréehensive Services)
Navigation Coordinator works under the supervision of the Director of Clinical
Prevention and leads or assists in the development of the systems, policies and
procedures, quality assurance (QA) measures, and training manuals needed for
LINCS operations. This staff person directly oversees the HIV care navigator and is
responsible for collecting data used to track client service utilization and monitor
program outcomes. The coordinator also helps build and maintain the internal
capacity to monifor and evaluate the outcomes of the LINCS Program.

Job Description: Navigator

The LINCS Navigator is a part of the Citywide LINCS program. As a Navigator, she
supports HIV positive clients to engage and re-engage in care, understand treatment
options, with the goal of adherence. She also supports the data needs for the LINCS
team by tracking client service utilization and using data to identify clients in needs
of additional support or outreach This position reports to the LINCS Field Staff
Manager. _

Job Description: Medical Testing Manager

The Medical Testing Manager is responsible for collaborating with staff from HPS,
UCSF, and the DPH clinics to implement all aspects of the Expanded Testing '
Initiative. The Manager supports and provides technical assistance to DPH Primary
Care leadership to establish and implement the plan to expand HIV testing in the
primary care clinics. He also works closely with the DPH HIV Testing Advisory
Committee for this project, acts as primary liaison to San Francisco General and
Primary Care administrative staff, and Jail Health Services, He works to expand
testing in the clinics and jail clinics as well as network with other hospitals, federally
funded primary care clinics and private medical providers to expand HIV testing
beyond DPH. He is also responsible for managing all data required for this project
which includes working with UCSF, SFGH, and DPH staff, including HIV
Epidemiology Section staff, to access clinical records such as LCR and Sunquest. He
manages and analyzes the data monthly to provide reports to the Director of Clinical
Prevention, UCSF, SFGH and other DPH staff who monitors and evaluates the

program. -

Job Description: HIV Testing Data Systems Specialist

The Data Specialist ensures that HIV testing data is collected from intemal and
extemnal programs, cleaned, stored and prepared for reports on a timely basis. The
Specialist also provides technical assistance for external staff collecting testing data.
She manages the data systems used by HPS for testing programs and interfaces with
CDbC and contractors to submit data.

Job Descnguon Executive Assistant

The Executive Assistant provides ongoing support for the project, including
coordination of meetings and on-going conference calls between all parties involved.
She also assists with preparing project presentation, and editing reporting documents.
She works with the Finance and Operations Manager in managing project expenses.
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Job Description: Finance and Operations Manager
“The Finance and Operations Manager is responsible for the fiscal management,
policy development, and financial reporting of projects related to the HPS. She
develops budgets, monitors grants, and establishes contracts, sub-contracts, and
cooperative agreements in addition to managing FTESs, benefits, budget estimates, and
" monthly reports to assist with the execution of activities. These reports are also used
to make staffing, space and other logistically based decisions to ensure capacity, and
to meet section needs. The Finance and Operations Manager collaborates with PHFE
and SFDPH (Accounts Payable, Payroll, Human Resources and Fiscal) on a regular
basis to facilitate project activities.

Job Description: Opel*aﬁons Assistant

-"The Operations Assistant is responsible for processing invoices and expenses
associated with accomplishing program activities. She reports to the Finance and
Operations Manager and is responsible for all paperwork associated with accounts
payable, payroll, human resources, and fiscal. In addition she manages deadlines and

ensures all CDC reporting reqmrement are met.

Job Description: Front Desk Associate

The Front Desk Associate provides oversight of the reception area, answering a
multi-line telephone and directing calls, guests, staff, messenger services and
deliveries from various vendors.

Job Description: IT Applications Technician
The IT Applications Technician is currently responsible for maintenance and
technical services for all computer equipment. This includes maintenance and
oversight of hardware and software installations as well as information system needs
assessment. The IT Applications Technician maintains and services any new
hardware purchased such as servers for the system. He performs help-desk functions
and provides technical assistance to employees and work with the IT Systems

- Specialist to on any technical assistance as needed. :

Job Description: Facilities Assistant
The Facilities Assistant is responsible for facﬂlty—related projects to ECHPP staff. He

assists with facilities maintenance and upkeep on an as-needed basis.

B. Fringe Benefits $146,386
3 1% of total salaries : :
C. Consultant Costs $0
D. Equipment . $0
E. Materials and Supplies ‘ : |
,r Item J Rate LCost _J
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Office supplies $188.75/month x 12 months : $2,265
HPPC Meeting $500/month x 12 months $6,000
Supplies ‘
IT Supplies " 182,000 each x 2 laptops $6,000
Lab Supplies | $1,600/month x 12 months -1 819,200
HCV Test $18.25/test x 1,000 test per year 1 518,250

HIV TestKits HIV Test Kits: 2,083 test/month x §7/month x 3 $237,250
months = $43,750

HIV Test Kits: 2,083 test/month x $10/month x 9
months = $187,500

Controls: $12 each x 500 per years = $6,000

Total - $288.965

Office Sup'plies General office supplies required for dally work for PHFE staff
including, but not limited to pens, paper.

HPPC Meeting Supplies: Supplies required to for council meetings, costs include
hand out materials and light refreshments. Refreshments are provided as incentives
and support to community members living with HIV. Providing refreshments assists
those who take medication to stay for the duration of the meeting.

IT Supplies: Information technology supplies: Including but not limited to four
desktop computers and two laptop computers including all appropriate software.

Lab supplies: Additional supplies to perform HIV testing including but not limited to
swabs, gauze, bandages.

HCV test kits: Funds for the purchase of apprommatcly 1,000 test kits.

HIV test kits: Funds for the purchase of approx1mately 25,000 test kits annually and
500 controls annually.

F. Travel
Item Rate " | Cost
Out-of-State | Airfare ’ $4,800
Travel Round Trip @ $600 x 2 staffs x 4
: trips

Lodging $250 per night x 2 nights x 2 staffs x | $4,0600

) 4 trips

Perdiem _ | $56 perdayx 3 ddysx 2staffsx 4 $1,704 .

trips
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transportatio | $100/staff x 2 staffs x 4 trips $800

o n
Total : $11,304

. Out-of-State Travel: Travel budgeted for 4 CDC meetings for two staff members

G. Other Expenses

Item ' Rate ‘ Cost
Training $800/training x 6 staff $4,800
Printing $433.33 x 12 months $5,200

.| Shipping Lab shipping $500/month x 12 months | $6,000
Telecommunications - | $200/per month x 12 months ’ $2,400
Total : , $18,400

Training: Funds necessary to provide continuing medical education umits, skills
development and professional development courses and conference registration.

Printing: Funds for costs of printing outreach materials, promotional items and
labeling giveaways to reach community members.

Shipping: Funds for shipping test specimens to public heath lab from community
agencies.

Telecommunication: Funds for programmatic conference calls with collaborators,
community members and funders.

-H. C,onn'actual. : $0
Total Direct Costs o $937,269
1. Total Indirect Costs (at 9.8% of Modified Total Direct Cqsts). '$91,852
Total Costs E | . | $1,029,122

(Below are Contracts with Community Based Organizations)
4. Name of Contractor: AGUILAS
Method of Selection: Request for Proposal (RFP) 21-2010 (awarded 09/01/2011)

Period of performance: 01/01/2014 - 12/31/2014

Scope of work:
i) Service category: Special Project to Address HIV-Related Health Disparities

Among Latino Males Who Have Sex with Males (MSM), with a Focus on

Gay Males
(1) Award amount: $353,500
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) Subcontractors: San Francisco AIDS Foundation
(3) Services provided: HIV Testing, Prevention Case Management,
Recruitment and Linkage, Groups, Events.

This service takes a holistic approach to HIV prevention, using a combination of
services designed to meet the specific needs of Latino MSM. Program goals
include 1) Promoting status awareness among Latino MSM through HTV testing;
2) Supporting initial linkage to primary care, partner services, and ancillary
services for Latino MSM testing newly HIV-positive; 3) Supporting Latino MSM
living with HIV to fully engage in their care; and 4) Providing HIV-negative
Latino MSM with the information, resources, and support to stay negative. This
program plays a substantial role in helping to change the HIV testing norm among
Latino MSM, such that testing at least every six months becomes a regular
practice. This program has a strong focus on HIV risk reduction, including
components that address drivers, cofactors, contextual factors, and HIV risk
behaviors; particularly unprotected anal sex. The required services are HIV
testing, health education and risk reduction (HERR), prevention with positives
(PWP), and linkages to appropriate services,

Method of Accountability: Annual program and fiscal and compliance monitoring
Itemized budget and justification:

A Salaries

Position Title and Name . |Anpual | Time | Months Amount

. - Requested
Executive director/Program $156,825 | 38% 12 months $59,594
evaluator/Clinical Supervisor '
Recruitment Volunteer & $35,784 | 91.8%- | 12 months $32,850
Promotores Coordinator :
PCM Counselor $58,551 | 55% 12 months $32,203
Total : : $124,647

Job Description: Executive Director/Program Evaluator/Clinical Supervisor

This position oversees the agency and its infrastructure, lead in the design and
development of all program activities, train all staff and supervise administrative and
PCM staff, also oversees the program evaluation process and supervise its execution,
supervise all group facilitators for quality control, and design and oversee the
professional development activities of staff and our collaborating agency partners.

Job Deécription: Volunteer and Promotores Coordinator
This position coordinates all recruitment events and activities, manages volunteers and

recruits and oversees the Promotores of the program.

Job Description: Prevention Case Management Counselor
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This position provides prevention case management through initial and ongoing
psychosocial assessment.

B. Fringe Benefit ' $34,364
27.57% of total salaries = $34,364

C. Consultants - .
Consultants Rate \ Caost
Program Coordinator 34 hrs x $22.5/hr X 50 wks $38,250
Data Manager $18/hr x 96 hours $1,728
Computer Programmer 48 hours x $50/hr $2.400
Intern/Trainee ‘ ] $3,000
O ffice Assistant - $12/hr x 10 hrs x 50 wks ' $2,520

Licensed/Licensed Eligible facilitator | 58 groups x 2 hrs x $70 ea. + | $9,380
6 groups x 3 hrs x $70 ea.

Co-facilitator ' 36 groups x 2 hrs x $35 ea. $2,520
Statistician : $4,480
Promotores Trainers 6 meeting x 2 hr x $35/hr $840
Total . . 565,118

Program Coordinator: This person is responsible for coordinating all program actives.
Data Manager: Consultant is responsible for databases for all program activities.’

Computer Programmer: Consultant designs MIS system and assists in transition to
paperless office.

Intern/Trainee: This person assists in all program activities, providing support to the
coordinator.

Office Assistant: Funding for assistance fo office staff during times of high volume.

Licexnsed/Licensed Eligible Facilitator: Facilitator conducts 55 group meetmgs for two
hours each and 6 group meetmgs for 3 hours each.

Co-Facilitator: Co-Facilitator assists facilitator in group meetmgs when necessary.
Estirmate assistance needed for 36 groups.

Statistician: Person responsible for data analysis and program evaluation.
Pronnotores Trainers: Trainer conducts 6 trainings for 2 hours each.
D. Equipment : $0

E. Materials and Supplieé
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Item Rate Cost .

Office Supplies $400 x 12 months $4,800
Program Supplies : $135
HIV Testing Kits 32,000 HIV test kits x $7.00 each. | $23,447
Total : $28,382

Office Supplies: Funds for the purchasing office supplies for staff and include but are not
limited to paper, stationary, envelopes, writing pads.

Program Suppliés: Funds for program handotrts, condoms and promotional supplies.

Lab Supplies: Funds for the purchasmg of HIV Testing Kits, approximately 32,000 for
the year.

-F. Travel $0
G. Other Expenses -
Item Rate Cost
Rent $1.61 x 1,400 sq. ft. x 12 months $27,658
: Maintenance $500 per year

Utilities $300/month x 12 month B $3,600
Insurance - $384.66/month x 12 months $4,616
Computer Server fees | 1 time cost §1,020
Staff Training 4 trainings x $250 each $1,000
Rent of Equipment $50/month x 12 months : $600
Printing/Reproduction- | $23.33/month x 12 months $280
Total - $56,104

Rent: Office Rent is covers expenses of office space rentals and maintenance for the
HPS staff to perform their duties.

Utilities: Funds cover expenses for office utilities over the course of a year.
Insurance: Funds cover liability, theft and fire insurance for office space.
Computer Server: Funds for costs associated with computer server fee and maintenance,

Staff Training: Covers funds for staff training, approximately 4 for the year. Suppofts
materials and supplies, such as binders, medical supplies, test kit supplies .

Rent of Equipment: Funds cover rental of equipment for office over the course of the
year such as printers, copiers and scanners.

Printing/Reproduction: Includes costs for printing/reproducing outreach materials for
community members. '

Page 23

765



& <San Francisco Departmenit of Public Health . Grant Number 5U62PS003638
Category A : . :
H. Contractual : . $0
L " Total Direct Costs - . ' $308,615
I Indirect Costs (14.54% of total direct costs) $44,886
Total Costs $353,500
5. Name of Cbntractor: University of California San Fr:;mcisco, Alliance Health
: Project »
Method of Selection: RFP 21-2010 (awarded 09/G1/2011)

Period of performance: 01/01/2014 - 12/31/2014

Scope of work

i) Service category: Community-Based HIV Testing
(1) Award amount: $475,545
(2) Subcontractors: STOP AIDS Project, a program of the San Francisco
AIDS Foundation :
(3) Services provided: HIV Testing

This program primarily provides HIV testing at a long-standing location, as well

as mobile venue-based testing on a van through its subcontractor. HIV testing
programs: 1) aim to increase frequency of HIV testing among males who have sex
with males (MSM), injection drug users (IDU), and transfemales who have sex
with males (TFSM) citywide; 2) help people living with HIV who are unaware
they are HIV-positive learn their status; 3) support initial linkage to primary care,
partner services, and ancillary services for people testing HIV-positive, and 4)
provide people who test HIV-negative with the information, resources, and
support to stay negative. The required program eomponents are written consent
for testing; confidential HIV antibody testing; face-to-face disclosure of test

~ results; and, for people testing HIV-positive, post-test counseling, linkage to care,

and linkage to partner services.

Method of Accountability: Annual program and fiscal and compliance monitoring

Itenlized budget and justification:

A, Salaries

Position Title and Name Annual | Time | Months Amount

. Requested
Pro gram Manager $90,898 | 82% 8 months $49,691
Testing Coordinator $63,867 | 80% 8 months $34,062
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Trage Counselor - $37,480 | 80% 8 months $19,989-
HIV/STI Counselors - 1836394 1130% | 8 months $31,541
Test Site Supervisor $55,368 { 100% | 8 months $36,912
Test Site Clerk $37,480 | 54.5% | 8 months $13,618
Phlebotomist $48,306 | 180% | 8 months $57,967
Clinjcal Supervisor/Linkage $84,084 | 50% 8 months $28,028
Coordinator ' |
| Total $271,808"

Job Description: Program Manager
This position manages and coordinates all aspects of the Counseling and Testing Linkage
(CTL) program. The program manager is also responsible for day-to-day

- operations/clinical supervision for developing new service models as needed, and
responsible for community liaison and for completion of output objectives..

Job Description: Testing Coordinator
This position supervises and trains the Phlebotomy Term. The Testing Coordinator also
is responsible for HIV and STT specimen collection, record keeping, performing on-site
testing, and labeling, counseling and medical emergency coverage. This position also
provides clerical support and is responsible for day-to-day management of the Telephone
Screening Team and data collection as well as for transfer of HIV/STI test results.

Job Description: Triage counselor

This position screens all callers for HIV/STI testing, makes referrals to non HIV testing
settings when appropriate, provides data entry, assists in management of result retrieval. -
The triage counselor also gives STI test results to clients who had a Rapid (single
session) test for HIV.

Job Description: HIV/STI Counselor

This position provides assessments at AHP and on the RV, as well as disclosure and post-
disclosure counseling; they are also responsible for all form completion and referral of

_ high-risk clients to appropriate services providers.

Iob Dcscngtxon Test Site supervisor .
The Test Site Supcrwsor is responsible for day-to-day operations of the test site. This
position also supervises and provides clinical training to test site supervisors, counselors,
and volunteers. The Test Site Supervisor is responsible for accurate completion of all
forms by staff during testing clinic.

Job Description: Test Site Clerk
This position provides daily set-up and breakdowu of clinic area, collects statlstlcs greets
and schedules clients, and tracks all forms and transfer forms to the main office.

Job Description: Phlebotomist — (3 at 0.63 FTE) | _
This position performs HIV and STI sample collection services at AHP and on the RV,
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Job Description: Clinical Supervisor/Linkage Coordinator _
This position is responsible for outreach, enlistment, training and supervision of all CTL

coutseling volunteers and staff and for all coordination of Linkage Services.

B.

Grant Number 5U62PS003633

. Fringe Benefit $100,569
'37% of total salaries = $100,569 '
Consultant Costs %0
Equipment $0
Materials and Supplies
Item Rate Cost
Office Supplies/Postage $7,450/month x 7.6% x 8 $4,530

. - | months '
Program/Educational Supplies | $5,164/month x 7.6% x 8 $3,140
months
Total $7,670

Office supplies: Cover costs for general office supplies such as pens, paper,
medical chart supplies, and postage expenses for client communication,
proportionate to program utilization. '

Program/Educational Supplies: Includes program-specific costs to include
medical supplies necessary-to blood drawing including gloves, blood storage
tubes, gauze pads; health education supplies related to HIV counseling and testing
such as condoms, lube, and dental dams; other items could include binders,
publications, program supplies, education materials, computer supplies and
software upgrades. Cost estimates based on historical annual costs.

Travel $0

Other Expenses

Item Rate Cost
Rent $1.17/month x 3,440 sq.ft. x 8 months $32,198 |
Utilities $5,426 x 7.6% x 8 months $3,299
Building Maintenance $3,566/month x 7.6% x 8 months $2,168
Interpreters $73.33/hour x 20hours ' $1,467
UCSF Network Charges | $36/months x 7.57 FTE x 8 months $2,180
RV Expenses $24.48/usage x 8 uses/month x 8 months . | $1,567
Staff Trainings $1,667 training fee x 1 staff $1,667
Total - $44,546
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6.

Rent: The rent line item covers monthly rent expense for the proportion of clinic
space utilized by program.

Utilities: Utilities costs are to cover monthly phone expcnse to propertionate
program utilization.

Building Maintenance: Expense is based on a standardized formula that allocates
agency cost for this area based on the square footage usage in this contract.
Maintenance costs as utilities (not telephone), elevator service and maintenance
agreement, building security system maintenance, and other services and repairs
expense.

Interpreter: Interpreters provides interpreting services s for clients and translatlon
of materials.

UCSF Network Charge: This is a standard charge from UCSF for staff use,
maintenance and set up of computer network.

RV Expenses: This line covers gas, parking, insurance, repairs and maintenance
for RV usage 8 times each month for 6 months.

Staff Training: Expense includes registration fees for work-related training to
irain career staff to enable them to stay current in knowledge and skills necessary
to perform their jobs.

Contractual . ' %0

Total Direct Costs ' $424,593
Indirect Costs '(12% of total direct costs) $50,951
Total Costs - ' $475,545

Name of Contractor: Mission Neighborhood Health Center

Method of Selection: RFP 21-2010 (awarded 09/01/2011)

Period of performance: 01/01/2014 - 12/31/2014

' Scope of work

i) Service category: Prevention With Positives in Center of Excellence
(1) Award amount: $51,000
(2) Subcontractors: none
(3) Services provided: Prevention Case Management Risk Reducnon
Counsehng
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PWP programs support HIV-positive MSM, IDU, and/or TFSM to fully engage in
their care so that they can experience the best possible health outcomes and
reduce opportunities for HIV transmission. The required program activities are
treatment adherence; engagement in HIV care; disclosure assistance; health
education/risk reduction to address HIV risk behavior; linkage to ancillary
services (to meet client needs and address barriers to adherence, engagement, and
risk reduction); and sexually transmitted infection (STI), viral hepatitis, '
tuberculosis screening and treatment. Prevention Case Managemcnt is also
required.

Method of Accountability: Annual program and fiscal and compliance monitoring

Itemized budget and justification:

A.  Salaries
Position Title and Name - | Annual | Time | Months Amount
: ) Requested

Medical Case Manager $40,000 | 50% | 12 months $20,000
Behavioral Health Clinician - | $50,000 | 5.5% 12 months | §2,750
(licensed) ' '
Social Services Coordinator $74,160 | 5% 12 months $3,708
HIV Services Director 1 $71,680 | 5% 12 months $3,584
Data Entry Clerk $37,419 | 2.5% | 12 months $935 -

' ' $30,977

Job Description: Medical Case Manager

The Medical Case Manager conducts individual CM session with clients to pnonﬁze
treatment adherence and engagement in care. Develop and assist client in implementing a
treatment plen that assistants them in addressing barriers to care/adherence. Facilities
access to providers internal and external to MNHC and coordinate care to maximize
efficiency and client outcomes.

Job Description: Behavioral Health Clinician (licensed)
The Behavioral Health Clinician provides psychosocial assessments, therapeutic
counseling, crisis intervention and medical case management. '

Job Pescription: Social Services Coordinator ’

The Social Services Coordinator is responsible for program development and supervision
of Case Management/Psychosocial Services. He also provides psychosocial assessments,
-crisis intervention to clients and clinical supervision to Case Management.

Tob Description: Data Entry Clerk
The Data Entry Clerk is responsible for coding and enfering data into computer systems
and ensuring quality of database,

B. Fringe Benefit ' ; " $10,223
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339% of total salaries = $10,223

C. Consultant Costs $0

D. Equipment $0

E. Materials and Supplies
Ttem Rate Cost
Office Supplies $41.,200 x 3.5868% $1,470
Total . $1,470

Office Supplies: Funds are for general office supplies such as pens, paper,
.medical chart supplies, and postage expenses for client communication,
proportionate to program utilization.
F. Travel : , 30

G. Other Expenses

Item Rate . - | Cost
Insurance $41,200 x 1.5049% $620

| Utilities $41,200 x 4.1796% $1,722
Building Maintenance $41,200 x 3.224% $1,328
Printing/Reproduction $41,200 x 1.0750% $443
Total $4,113

Insurance: The insurance line item covers professional liability and general
liability for service provides under this exhibit. It is based on a 1.5% allocation of
Salaries and benefits.

Utilities: Costs are to cover telephone, electricity, water, gas, garbage removal,
and fax and internet/e-mail costs. It is based on a 4.716% allocation of salaries
and Benefits.

Building Maintenance: Building maintenance is monthly costs for janitorial
services and cleaning supplies for the purchase of light.

Printing/Reproduction: Costs are for off-site printing expense for program
brochures and informational materials.

H. Contractual 10

I Total Direct Costs $46,794

I Indirect Costs (9% of total direct costs) $4211
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- Total ‘ $51,000

7. Name of Contractor: University of California, San Francisco (UCSF),
Chronic Care HIV/AIDS Multidisciplinary Program (CCHAMP)
Method of Selection: RFP 20-2010 (awarded 09/01/2011)

Period of performance: 01/01/2014 - 12/31/2014

Scope of work:
i} Service category: Prevention with Positives in HIV Center of Excellence
(1) Award amount:
$173,400 (23
Subcontractors
() San Francisco AIDS Foundation, Stonewall
Project
(3) Services provided: Prevention with Positives

This funding supports' substance use treatment services for HIV positive
.patients served by the Ryan White CARE funded Center of Excellence
program at UCSF. As part of substance use treatment, patients are supported to
stay in HIV care and treatment.

Method of Accountability: Annual program and fiscal and compliance monitoring. -

Itemized budget and justification:

A.  Salaries:

Position Title and Name | Annual Time | Months Amount
Requested

Case Manager I $57,698 100% | 12 months $57,698

Case Managerl - $51,908 100% | 12 months $51,908
$109,606

Job Description: Case Manager I1 -
The Case Manager II provides medical case management to clients, including initial

intake and assessment, developing and coordinating an individual care plan for medical,
substance abuse, mental health, and treatment adherence, coordinating service, functions
as team leader. '

Job Pescription: Case Manager [
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The Case Manager I provides medical case management, including initial intake and
assessment, developing and coordinating an individual care plan for medical, substance
abuse, mental health, and treatment adherence, coordinating service.

B. Fringe Benefits: . $27,402

25% of total salaries = $27,402

C. Consultant Costs | $0

D. Equipment: ' - $0

E. Materials and Supplies: . $848
Item BE Rate | Cost
Office supplies . | 835.041/month x 12mos x 2FTH $841
Total $841

Office Supplies: Funds are for general office supplies such as pens, paper, medical chart
supplies, and postage expenses for client communication, proportionate to program
utilization. ' :

F. Travel ‘ : $0

G. Other:
Item Rate Cost
Rent . $436.80/month x 12mos x 2 FTE $10,484
Telephone $50.65/month x 12 months x 2 FTE  { $1,216
Insurance: Liability & Umbrella| $30/month X 12 months x 2 FTE $720
msurance
Lease/Maintenance: Lease & | $74.8 /month x 12 months 1898
maintenance of office equipment ' .
Client Incentives $10 each x 600 incentives $6,000
Audit Expense $159/month x 12 months ) $1,908
Total $21,226

* Rent: Rent covers expenses of office space rentals and maintenance for staff to perform
their duties.

Telephone: Funds cover expenses for phones over the course of a year.
Insurance; Funds cover liability, theft and fire insurance for office space.

Lease/Maintenance: Funds cover rental of equipment for office over the course of the
year such as printers, copiers and scanners.

Page 31

173



& san Francisco Depariment of Public Health Grant Number 51162PS003638
Category A : : : -

Computer Server: Funds cover costs associated with computer server fee and
maintenance. .

Staff Training: Covers funds for staff training, approximately 4 for the year. Supports
materials and supplies, such as binders, medical supplies, test kit supplies ..

Printing/Reproduction: Includes costs for printing/reproducing outreach materials for
comumunity members.

H. Contractual : . - $0

L Direct Costs:. » , $159,082
J. Indirect Costs: 9% of total cost $14,318
Total Costs: » $173,400

(Below are Memoranda of Understanding with San Prancisco Department of Public
Health (SFDFPH) Sections)

8. Name of Contractor: SFDPH, STD Prevention and Control Services
Method of Selection: Health Department Provided Service/Municipal STD Clinic

Period of performance: 01/01/2014 - 12/31/2014

Scope of work: ' v
i) Service category: Partner Services and Linkages for Community-Based
Settings ' ' :
{1) Award amount: $744,629
(2) Subcontractors: Public Health Foundation Enterprises (PHFE)
(3) Services provided: Partner Services and Linkage.

STD Prevention and Control staffs for embedded partner services and linkages

" staff in the two primary HIV testing sites, San Francisco AIDS Foundation and
UCSF Alliance Health Project, also funded on this application. Staff works on-
site within the HIV testing program to provide immediate partner services and
linkage to care for HIV positive clients. ' :

Method of Accountability: Annual program and fiscal and compliance monitoring

Jtenxized budget and justification:

A. Salaries
Position Title and Name Annual | Time | Months Amount
' Requested
Health Worker T $63266 | 100% | 12 months $63,266
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Social Worker $79,527 | 5% 12 months $3,976

Epidemiologist 11 $90,608 | 50% 12 montls $45,304

Epidemiologist I $72,584 | 40% 12 months - $29.034

| IS Operator-Journey $58,102 | 25% 12 months $14,526
$156,106

Job Description: Health Worker III
This position provides case management, partner services and linkages activities for new
. BIV cases, early syphilis cases that are co-infected with HIV and their partners from
medical settings; provides HIV/STD prevention, risk reduction, risk assessment and
disclosure counseling; makes and verifies completion of referrals; performs rapid HIV
test and/or phlebotomy and performs field investigation and other follow up for HIV
positive clients who do not return for their test results or who are infected with an STD
and need treatment.

Job Description: Social Worker

This position provides enhanced counseling and referrals for high risk negative clients
and crisis intervention and referrals for active engagement and re-engagement in CARE
for HIV positive clients identified through the third party partner notification program,
counsels newly diagnosed HIV patients about the importance of partner services and
assists with this activity as needed.

Job Description: Epidemiologist IT :

This position oversees all related surveillance activities; performs QA of data reported
through the various surveillance streams; creates, implements, and oversees policy and-
protocol development for HIV activities; supervises data entry and other surveillance
staff; identifies and problem solves parmies to improving HIV surveillance; acts as back-
up support for the integrated data-infrastructure of the program and liaises with partners
on HIV/STD surveillance and program evaluation issues.

Job Description: Epidemiologist I
This position performs routine data QA and verification, cleaning, report generanon and
analysis; generates data set architectures and work with partners to ensure accurate and
timely transfer of required data; assists in developing evaluations of epidemiologic data
as they relate to HIV services offered and assist in analysis, presentation, and
dissemination of results; and haises with partners across programs to assist in policy
development, planning and implementation.

Job Description: IS Operator-Journey
This position enters all required data into specified computerized databases, pcrfonns QA

on the data and ensures that errors are identified and corrected, generates standardized
statistical reports, updates data files and performs routine computer programming.
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B. Fringe Benefit ' $71,415
45.748% of total salaﬁes =3$71.415 .

C. Consultant Costs o ‘ | . $0

D. Equipment ‘ $0

E. Materials and Supplies .
Item Rate _| Cost
Test Supplies .- $12/test x 6,478 tests $77,744
Total ' 7 $77.744

Test Supplies: Funds are requested to purchase safer sex packets and STD test
kits to use during outreach events where staff performs rectal, pharyngeal, and
urine gonorrhea (GC) and Chlamydia (CT) testing and syphilis testing.

F. Travél 50
G. Other Expenses $0
H  Contractual $439,364

.Subcontractor: Public Health Foundation Enterprises (PHFE)
Method of Selection: Scle Source

Period of performance: 1/1/14-12/31/14

Total Contract Amount: $439,394

Method of Evaluation: Conference calls and meetings

Scope of Work: Funds are requested to fund a contract with Public Health
Foundation Enterprises (PHFE) to act as a fiscal intermediary for the project and
to pay for the salaries and operating cost of the project targeting reducing HIV.
rates among gay and bisexual men and transgender persons in San Francisco.

Funds requested for some of the administrative costs of the organization.

Itemized budget and justification:

a) Salaries
Position Title and Name Annual | Time Months Amount
Requested
Cornmunify Health Intervention . | $42,000 | 100% | 12 months | $42,000

Specialists-STD Clinic HIV/Syphilis | $55,412 | 100% 12 months | $55,412
Term (2 FTEs) ‘

Cornmunity Health Intervention $42.000 | 100% 12 months | $42,000
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Specialists-Magnet & the Alliance $46,305 | 100% 12 months | $46,305
Health Project (2 FTEs)
Community Health Intervention $42,000 | 100% 12 months | $42,000
Specialist-Mobile Citywide '
HIV/STD PS & Linkages Term
Community Field Specialist 338,016 | 100% 12 months | $38,016

' $265,733

Job Description: Community Health Intervention Specialists-STD Clinic HIV/Syphilis
Term (2 FTEs) '

These two positions are part of the STD clinic HIV/Syphilis Term and provide case
management, partner services(PS) and linkages for new HIV cases and early syphilis case
that are co-infected with HIV identified from City Clinic, STD field testing events and
other sites in the City as assigned; perform PS and linkages activities for sex partners of
HIV-infected individuals and sexual network contacts; perform HIV/STD prevention
counseling, risk reduction, risk assessment and disclosure counseling; perform rapid HIV
tests and/or phlebotomy; make and verify completion of referrals and performs folow up
for HIV positive elients who do not return for their test results or who are infected with

~ an STD and need treatment. <

Job Description: Community Health Intervention Specialists-Magnet & the Alliance
Health Project (2 FTEs)

These two positions are embedded at Magnet and the Alliance Health Project and provide
case management, partner services(PS) and linkages for new HIV cases and early syphilis
case that are co-infected with HIV from these sites; perform PS and linkages activities for
sex partners of HIV-infected individuals and sexual network contacts; perform HIV/STD
prevention counseling, risk reduction, risk assessment and disclosure counseling; perform
rapid HIV tests and/or phiebotomy; make and verify completion of referrals and perform
follow up for HIV positive clients who do not return for their test results or who are STD
infected and need treatment, '

Job Description: Community Health Intervention Specialists-Mobile Citywide HIV/STD
PS & Linkage Term

This position is assigned to work in the mobile Citywide HIV/STD PS & Linkages Term
and provide case management, partner services(PS) and linkages for new HIV cases and
early syphilis case that are co-infected with HIV from all medical setting in the City
excluding City Clinic, STD field testing events, Magnet and the Alliance Health Project,
unless otherwise assigned; act as a navigator and engage or re-engage HIV positive
person into care; support treatment adherence; perform PS and linkages activities for sex
partoers of HIV infected individuals and sexual network contacts; perform HIV/STD
prevention counseling, risk reduction, risk assessment and disclosure counseling; perform
rapid HIV tests and/or phlebotomy; make and verify completion of referrals and perform
follow up for HIV positive clients who do not return for their test results or who are
infected with an STD and need treatment. '

Job Description: Community Field Specialists
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This position performs community outreach to increase HIV testing among the target
population; participate in community-based HIV/STD testing acfivities, inclnding
performing phlebotomy and collecting HIV and STD specimens; perform rapid HHV
tests; provide and confirm referrals; assist with community forums; conduct surveys;
perform STD/HIV related training for CBOs serving the target population; perform .
morthly assessments of public sex venues and collect/input data into the STD/HIV
database and generate reports. '

D) Fringe & Benefits ' $82,377

31% of total salaries = $82,377
c) Consultant Costs . $0
d) Equipment ) : 50
€) Materials and Supplies
Item Sub-item Rate Cost
Program Internet Access $83.5/month x 12 - | §3,006
Supplies .| months x 3 staffs '
Cell phone plan $125/month x 12 $1,500
months
E-mail message $12/monthx 12 $144
access months
Non monetary $445.83/month x 12 $5,350
‘incentive & months
Miscelaneous
Total : $10,000

Program Supplies: Funds are requested to purchase program supplies including
non monetary incentives and miscellaneous promotional expenses, disposable
phones and minutes, food, and costs related to production and implementation of
forums and focus groups including venue, chairs and audiovisual rental, airfare,
honoraria and other expenses for speakers and out of jurisdiction staff travel to
STD/HIV conferences or meeting,

) Travel ‘
Item rRate _ L Cost
Local Travel '
Mileage 75 mile/month x $0.555 x 12 months x 6 staffs $2,498
Parking Meters $5/month x 12 months x 2 staffs $300
Clipper Card $25/month x 12 month x 2 staffs v $600
' Oui-of-State
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ISDT Travel 1 trip 2 persons x $800 r't airfare = $1,600 ‘

Costs 14 days/diem at $41/day x 2 persons= $1,148 $6,448

- 14 nights lodging x $125/day x 2 persons= $3,500

Ground transportation x 2 persons = $200

Other out-of-state | 1 trip 2 persons x $800 1/t airfare = $1,600

travel 4 days per diem at $41/day x 2 persons = §328 $3,128
' 4 nights lodging x $125/day x 2 persons = $1,000

Ground transportation x 2 persons = $200

Total : $12.976

Local Mileage: Funds are requested to reimburse the Comnmnity Health
Specialists and Community Field Specialist for costs related to performing
HIV/syphilis case management, partner services and linkages activities and
community base HIV/STD education, screening, follow up and training/technical
assistance.

Parking Meters: Funds are requested to reimburse the Community Health

_ Specialists and Community Field Specialist for costs related to parking when
performing HIV/syphilis case management, partner services and linkages
activities and community base HIV/STD education, screening, follow up and
trammg/ technical ass1stance

Clipper Card: Funds are also requested for a Clipper Card to for the Community
Field Specialist and the HIV/STD Program Coordinator to travel to conimunity
events, meetings and trainings.

Out of State Travel: Funds are requested to pay for the costs associated with out-
of-state travel to the 14 day Introduction to STD Intervention (ISTDIO Training
by the new Community Health Intervention Specialist and the STD/HIV
Coordinator or to travel and instructor to San Francisco to provide the ISTDI
course; travel for the Supervisor or Field Operations manager to attend
Supervisory Training or for either the Specialists, their supervisors, the Field
Operations Manager or other STD staff to attend STD/HIV related conferences,
meetings or trainings.

g) Other
Item Rate ' ' Cost
Training 500/staff x 7 staffs $3,500
| Advertising/Mater | 12 full page advertisements in the BAR x $1, 810/ad
ials Development | = $21,720 $28,500
& Reproduction | 12 full page ads in Gloss magazine X $565/ad
' -1 =$6,780
Total ' ’ $32,000

Page 37

179



@san FranciscoDepartment of Public Health Grant Nurnber 5U62PS003638
Category A ' :

Training: Funds are requested to pay professional development and required
certifications for program staff as necessary for programmatic activities. We
estimate 7 staff needing such training/certification.

Advertising/Materials Development & Reproduction: Funds are requested for the
cost to print advertisements in the BAR and /or Gloss Magazine to publicize
HIV/STD testing and preventing services.

h) Contractual | - 80
i) Total Direct Costs ' | $403,086
1) It;direct Costs (9% of tota-l salaries) $36,278
Total PHFE Contract o $439,364
I Total Direct Costs | o STA46
Y. . Indirect Costs (9% of total direct costs) | | 30
Total Costs SFDPH STD . $744,629

9. Name of Contractor: SFDPH Micrebiology Lab
Method of Selection: Health Department Provided Service/Microbiology Lab

Period of performance: 01/01/2014 - 12/31/2014

- Scope of work
) Service category: HIV Testing: Laboratory Services
(1} Award amount: $248,000
(2) Subcontractors: none _
(3) Services provided: Specimen Processing for HIV tests for Community-
Based HIV Testing Partners
Method of Accountability: Annual program and fiscal and compliance monitoring

Itenzized budget and justification:

A. Salaries: _

Position Title and Annual Time | Months Amount

Narne . Requested

Senior Microbiologist $101,085 100% ! 12 months $101,085

Microbiologist $88,636 25% 12 months $22,159

COLA . 4.62% of total salaries for Microbiologist $5,694
position .
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Job Description: Senior Microbiologist ‘

The Microbiologist is responsible for overall supervision of the HIV testing section. The
responsibilities include training of technical personnel, review of quality control records,
and review of all results prior to reporting, preparing protocols, monitoring performance
of the tests and assignment of responsibilities. Moreover, the Senior Microbiologist
assembles, organizes and provides all data regarding HIV testing for the HPS at SFDPH.

Job Description: Microbiologist

The Microbiologist conducts HIV antibody test, including screening and confirmation
tests. The responsibilities include performing screening (EIA and CMMIA) and
supplemental testing IFA and WB) on blood-based and oral fluid specimens, validating
and reporting test results and performing quality control procedures. The Microbiologist
also performs RNA testing on pooled specimens and tests individual specimens for RNA
. when required.

B. Fringe Benefits R $51,575
40% of fotal salaries = $51.575

C. Consultant Expenses $0

D. Equipment: : 30

E. Materials and Supplies:

Item Rate Cost
HIV Test Kits $7.10/ test x7,000 tests $49,700
Specimen Database Maintenance $439.17/month x 12 months | $5,270
Total $54,970

HIV test kits — funds for the purchasing of HIV EIA, CMMIA, IFA test kits.

Monthly contract maintenance for MLAB, the laboratory’s Information Management System
(LIS) and other preventive maintenance service for instruments in the Public Health
Laboratory. ' ' ' '

F. Travel ‘ $0
G. Other Expenses’
. Ttem . Description Cost

Rental of Equipment | For MLAB; the laboratory information $7,500
management system (LIS) and other :

preventive maintenance service for

instruments in the Public Health laboratory.

Other Message services for daily delivery of blood | §5,000
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specimens to the Public Health Laboratory.

Total $12,500
H. Contractual | 50
1. Direct Costs $248,000
J. Indirect Costs - . - $0
Total Costs . $248,000

10. Name of Contractor San Francisco Department of Pubhc Health, Jail Heaith

Services
Method of Selection: RFP.21-2010 (awarded 09/01/2011)

" Period of performance: 01/01/2014 - 12/31/2014
Scope of work:
iii) Service category: HIV Testing in Jails
(1) Award amount: $115,821
{2) Subcontractors: None.
(3) Services provided: HIV Testing

This funding supports opt-out HIV testing, partner services, and linkages in
City and County Jail Health Services.

Method of Accountability: Annual program and fiscal and compliance monitoring.

Itemized budget and justification:

A. Salaries: ] -
Position Title and Name | Annual Time | Months Amount
: Requested
Director ‘ $111,020 23.12% 1| 12 months $25,663
Health Worker IV $66,846 100% | 12 months 566,847
' $92,510

Job Description: Director
The Director is responsible for health planmng and program development, grant writing,

preparation of statistical reports, preparation of reports to funding sources, policy
formulation, operational procedures, personnel management and overall responsibility for
all aspects of program management including outreach to community groups, working
collaboratively with the Sheriff’s Department, Courts, DPH and services on Jail Health
Services’ Executive Team.
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Job Description: Health Worker IV

The Health Worker IV is responsible for day-to-day management, coordination and
supervision of HIV screening activities throughout the jails. Responsible for planning,
implementing and monitoring medical Opt-Out HIV Screening program, development
and implementation of protocols, development and distribution of testing materials,
fraining of Jail Medical Services staff (RNs) to consent clients for HIV testing and
training staff conducting blood draws. Also responsible for development and
coordination of program evaluation, ongoing technical assistance and feedback to Jail

" Medical Services staff, ensuring data quality assurance, services as internal and external
contact for HIV testing queries and coordination of health education groups, supervision,
Prevention Services team, and participant in Center of Excellence meetings to integrate
linkages into early intervention services.

B. Fringe Benefits; $23,128
25% of total salaries = $23,128

C. Travel: . _ $0
D. Equipment: ' 30
E. Materials and Supplies:

Item Rate Cost

Office Supplies - | $15.25/month x 12 months 5183
Total $183

Office Supplies: Costs associated with general office supplies for program staff.

F. Other Expenses ' - $0
G.Contractal - | $0
H. Direct Costs : '$115,821
I Indirect Costs: ' - | $0
Total Costs: _ $115,821
L TOTAL DIRECT COSTS: _  $5,807,098
H.  INDIRECT COSTS (25.2% of total salaries) $ 337,803
TOTAL BUDGET: . . 86,144,900
Page 44

783



@S an Francisco Department of Public Health
Category B

—
I3

Ho"E U 0w

San Francisco’s Expanded Testing Initiative
San Francisco Department of Public Health (SFDPH)
HIV Prevention Section (HPS)

Grant Number 5U62PS003638

PS12-1201 Comprehensive HIV Prevention Project for Health Dept.

Category B: Expanded Testing Initiative
Budget and Budget Justification Revision
1/1/14 - 12/31/14
Submitted 9/16/2013

Salaries

" Mandatory Fringe Benefits

Consultant Costs
Equipﬁlent

Materials and Supplies
Travel

Other Expenses.

Contractual

TOTAL DIRECT COSTS

Indirect Costs (25.2% of Total Salaries)

TOTAL BUDGET
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$1.200

50

1 $365,993
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A. SALARIES $84,713
Position Title and Apnual | | Time | Months Amount
Name Requested
Manager II $122,642 40% 12 months = | $49,057
Physician Specialist $137,141 26% 12 months $35,657

Job Description: Manager II, Director of Community Health Equity and Promotion,
Acting Director of the HIV Prevention '

This position administers the overall HIV prevention program including the prevention. -
budget, RFPs, prevention providers, evaluation and prevention research, and oversees the
HIV prevention community planning component. The Director oversees the overall
program including reviewing confract status, progress, and monitoring reports, budget
requests and other administrative functions. Collaborates with STD Prevention and
Control, Director of Disease Control and Prevention, to ensure Category B programs ate
supportcd

Job Descnptlon: Physician Specialist _

The Physician Specialist will oversee all aspects of the Expanded Testing Initiative, in
addition to development and implementation of other HIV prevention initiatives in
- clinical settings such as navigation/retention interventions. The Physician Specialist will
* work with medical providers to support partner services and the SFDPH treatment
guidelines. The Physician Specialist will focus on collaboration and coordination to
integrate efforts into a seamless continuum of care. This position will report to Ms,
Packer and supervise and provide back-up clinical support to the Navigation and
Expzmdcd Testing field staff. :

B:. FRINGE BENEFITS , $39,843
47%, of total salaries = $39,843

C. CONSULTANT COSTS : 50

D. EQUIPMENT : o $0

E. MATERIALS AND SUPPLIES _ $812
Item Rate . Cost
Office Supplies | $67.7/month x 12 months $812
Total - _ $812

Office Supplies: Funds will be used to purchase office supplies for pro;cct staff.
Costs caIcuIated as follows.

F. - TRAVEL ' $1,200

| Item . | Rate | Cost
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Airfare . Round Trip $600 x 1 Staff $600
Lodging : $250 night x 2 nights x I Staff 3500
‘Ground Transportation | $100 Ground Transportation x 1 Staff | $100
Total: ‘ $1,200

Out-of-State Travel: Travel for one CDC m@eting for one staff member.
G. OTHER | $0
H. CONTRACTUAL oo $365,993

1. Public Health Foundation Enterprises, Inc. (PHFE) — $140,410
Name of Contractor: Public Health Foundation Enterprises, Inc. (PHFE)

‘Method of Selection: PHFE was selected through a Request for Qualiﬁcationé process
held in 2006 by the SFDPH Contracts Unit. PHFE acts as a fiscal intermediary for staff
hired by SFDPH to implement the Expanded Testing Initiative.

Period of Performance: The period of perfbrmancc will be January 1, 2014 to
December 31, 2014, with annual contract renewals, :

Scope of Work: The scope of work for PHFE will be to provide fiscal and human
resources support as needed to staff overseeing the project, and to provide travel

arrangements and purchase materials and supplies as directed by DPH and PHFE staff.

Method of Accbountability: DPH staff develops and monitors the contract with PHFE
annually to ensure objectives and deliverables are met.

Detailed Budget Justification

a) Salaries - $94.910
(Position Title and Name Annual | Time | Mouths Amount
' Requested
-| Database Administrator $78,000 |40% | 12 months $31,200
Medical Testing Manager $77,250 | 50% | 12 months $38.625
Linkage & Navigation $66,950 | 30% | 12 months $20,085
Coordinator .
Operations Assistant $50,000 | 10% | 12 months 35,000
Total . v $94,910
Page 3

786



@san Francisco Department of Public Health Grant Number 5U62PS003638
Category B
: San Francisco’s Expanded Testing Initiative

Job Description: Database Administrator

The Database Administrator assists staff to formulate questions to evaluate the
coordination of HIV prevention and care. The administrator provides data on HIV
testing, linkage to care, reténtion in care, STD and hepatitis screening, and other
indicators relevant for HIV prevention, care, and treatment. The analyst also helps ensure
that data fields related to HIV are included in the DPH and UCSF electronic medical
record systems.

Job Description: Medical Testing Manager

The Medical Testing Manager is responsible for collaborating with staff from HPS,
UCSF, and the DPH clinics to implement all aspects of the Expanded Testing Initiative.
The Manager supports and provide technical assistance to DPH Primary Care leadership
to establish and implement the plan to expand HIV testing in the primary care clinics. He
also works closely with the DPH HIV Testing Advisory Committee for this project, act as
primary liaison to San Francisco General and Primary Care administrative staff, and Jail
Health Services. He works to expand testing in the clinics and jail clinics as well as
network with other hospitals, federally funded primary care clinics and private medical
providers to expand HIV testing beyond DPH. He salso responsible for managing all
data required for this project. This includes working with UCSF, SFGH, and DPH staff,
including HIV Epidemiology Section staff, to access clinical records such as LCR and
Sunquest. He manages and analyzes the data monthly to provide reports to the Director
of Clinical Prevention, UCSF, SFGH and other DPH staff who will monitor and evaluate
the program

Job Description: Lmkage and Navigation Coordinator

The SFDPH LINCS (Linkage, Integration, Nav1gat10n, Comprehensive Semces)
Navigation Coordinator works under the supervision of the Director of Clinical
Prevention and leads or assists in the development of the systems, policies and
procedures, quality assurance (QA) measures, and training manuals needed for LINCS
operations., This staff person directly oversees the HIV care navigator and is responsible
for collecting data used to track client service utilization and monitor program outcomes.
The coordinator also helps build and maintain the internal capacity to monitor and
evaluate the outcomes of the LINCS Program.

Job Description: Operation Assistant

The Operations Assistant assists with the fiscal management for this project. This
includes assisting in the development of financial reports and budgets, processing
invoices, contracts, sub-contracts, and cooperative agreements in addition to managing
FTEs, benefits, budget estimates, and monthly reports to assist with the execution of
activities. She collaborates with PHFE and the SEDPH (Accounts Payable, Payroll,
Human Resources, and Fiscal) on a regular basis to facilitate activities:

b) Fringe & Benefits : $29,422
31% of total salaries = $29,422
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- San Francisco’s Expanded Testing Initiative
. ©) Consultant Costs $0
d) PHFE Equipment $0
e) PHFE Méterials and Supplies
Item Rate Cost
Office Supplies [ $60/month x 12 months $720
Total : $720

Office Supplies: Funds will be used to purchase office supplies for project staff.
Costs calculated as follows.

1) | PHF E Travel

Out—o f-State Travel:

g) PHFE Other

h) PHFE Contractual

i) PHFE Total Direct Costs

i) PHFE Indirect Costs (9.8% MTDC)

PHFE Total Contract

Ttem Rate Cost
Airfare Round Trip $600 x 2 Staffs - $1,200
Lodging - $250 night x 2 nights x 2 Staffs $1,000
Per Diem $71/day x 3 Day x 2 Staffs $426
Ground Transportation | $100 Ground Transportation x 2 Staffs | $200 .
Total . : $2.826

Travel for one CDC Meetings for two staff members

$0
$0
$127,878
$12,532

$140,410

2. University of California, San Francisco (UCSF) Positive Health Project

(PHP) - $137,963

Name of Contractor: University of California, San Francisco (UCSF) Positive Health

"Project (PHP) at San Fran

cisco General Hospital

Method of Selection: PHP was selected through a Request for Qualifications process
held in 2009 by the SFDPH Contracts Unit.

Period of Performance: The period of perfdmiance will be January 1, 2014 through
December 31, 2014 with annual renewals.
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San Francisco's Expanded Testing Initiative
Scope of Work: The scope of work is to expand HIV testing on the SFGH campus
(hospital and ambulatory care clinics) in order to identify people who are HIV positive
and do not know their status as well as known HIV positive individuals who are not
engaged in medical care and to provide linkage to medical care and partner services in
accordance with the Revised Recommendations for HIV Testing of Adults, Adolescents,
and Pregnant Women in Health-Care Settings issued in September 2006. This team,
known as the PHP Positive Health Access to Services and Treatment (PHAST) Team is
the linkage to care team for PHP for HIV positive patients:. The target populations are
patients seen at SFGH and will reach African Americans, Latinos, MSM, and
transfemales.

Method of Accountabiiity: DPH staff will develop and monitor the contract with UCSF
annually to ensure objectives and deliverables are met.

Detailed Budget Justification:

a) Salaries $94,363

Position Title and Name Annual Time | Months Amount
‘ ' Requested

Director, Positive Health $179,700 2% 12 months $3,594
Program
Hospital Testing Coordinator | $153,007 30% 12 months $45,902
Hospital Testing Associate 356,794 79% 12 months $44,867 .
Total . ‘ o , $94,363

Job Description: Director, Positive Health Program (PHP/SFGH) :

The PHP Director supervises the Hospital Testing Coordinator and Hospital Testing
Associate, will be the internal SFGH advocate to work with key hospital staff to support
expanded HIV testing, and will participate on the HIV Testing Advisory Group.

Job Descgt’ tion: Hospital Testing Coordinator

The Hospital Testing Coordinator is responsible for stabilizing testing in the SFGH ED,
identifying barriers to expanding testing at SFGH and implementing plans to reduce
those barriers, expanding HIV testing in Family Health Center and the General Medical
Clinjc at SFGH in year and expanding to Inpatlent Clinics, Urgent Care or the chmcs n

. years 2 and 3.

Job Description: Hospital Testing Associate

The Hospital Testing Associate provides support to the ED staff and primary care clinic
staff at SFHG for disclosure of results to patients, follows up with positives to link to and
maintain in medical care. Provides support to SFGH primary care clinic staff to cxpand
HIV testing.
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' San Francisco's Expanded Testing Initiative
b} Fringe & Benefits _ : $28,309
30% of total salaries = $28,309
c) Consultant Costs - 30
d) Equipment : ’ - %0
€) Materials and Supplies ' $0
) Travel $0
g) Other . )
Item | Rate a .| Cost
Utilities $42.42/month x 12 months $509
Total 8509
Utilities: The computer network at the SFGH is designed specifically to maintain
the university’s domain at the separate geographical campus, which falls outside
of the purview of the University network supported by the indirect rate and whose
capacity to store data is directly applicable to this project activity. The network
services are calculated at $42.42 per month, and may fluctuate annually based on
actual costs of this service. : '
h) Contractual o $0
i) Total Direct Costs $123,181
§) Indirect Costs (12% of total direct costs) $14,782
Total Contract o ‘ $137,963
3. San Francisco Department of Public Health, STD Prevention alid Control

Section (STD) - $87,620

Name of Contractor: San Francisco Department of Public Health, STD Prevention and
Control Section (STD)

Method of Selection: STD is part of the SFDPH and works collaboratively with HPS to
preveent STDs, including HIV. HPS will develop a Memorandum of Understanding with

STD.

Period of Performance: The period of performance will be January 1,2014 through
December 31, 2014 with annual renewals.

Scope of Work: The scope of work for STD will be to hire and manage the Partner
Service and Linkage Specialists as part of the Linkage, Integration Navigation,
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San Francisco's Expanded Testing Initiative
Comprehensive Services {LINCS) program. The Linkage to Care/Partner Services
Specialist will provide partner services and linkage to medical care and for patients
testing HIV positive at DPH medical facilities outside SFGH. The PSL staff will work
closely with the PHAST program staff of UCSF PHP to coordinate services for patients

Method of Accountability: DPH staff will develop and monitor the MOU with STD
annually to ensure ob_'| ectives and deliverables are met.

Detailed Budget Justification:

a) Salaries - $59,726
i’qsiﬁon Title and Name Annual Time | Months Amount
' . Requested
Health Worker I 1 $56,272 100% | 12 months $56,272
Social Worker $69,080 5% 12 months $3,454

Job Deéscription: Health Worker Ii1.

This position ensures that new HIV cases and early syphilis cases that are co-infected
with HIV form medical setiings receive partner services and linkage to care; provide case
management and third party partner services for sex partners of HIV infected individuals;
provide HIV/STD prevention counseling, risk reduction, risk assessment and disclosure
counseling; make and verify completion for referrals; perform rapid HIV tests and/or
phlebotomy and perform field investigation and other follow up for HIV positive clients
who do not return for their test results or who are infected with an STD and need
treatment.

Job Description: Social Worker

This position works with partners to new HIV cases to link them to HIV testing and/or
treatment services; counsel newly diagnosed HIV patients about the importance of
linkage to care and partner services and assist as needed with this activity; and provide
crisis intervention and referrals for active engagement in CARE for HIV positive clients
identified through the third party partner notification program.

b) Fringe & Benefits $26,197
43.86% of total salaries = $26,197 '
¢) Consultant Costs $0
a) Equipment : | : $0
Page 8
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e) Materials and Supplies _ - $1,697
Item Rate Cost
STD Supplies $141.42/month x 12 months $1,697
Total . ' $1,697

STD Supplies: Funds are requested to purchase supplies including condoms/lube
and/or STD testing supplies for use with persons being tested for HIV at
community screening events,

). Travel ‘ ' ' ' $0
_ g) Other v , $6
h) Contractual - B $0
i) Total Direct Costs | $87,620
1) Indirect Costs | $0
_ Total Contract ' | $87,620
B A TOTAL DIRECT COSTS: : ' ' $492,561
L INDIRECT COSTS (25.2% of total salaries) _ | $21,348
TOfAL BUDGET PART B: . $513,909
Page 9
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- San Francisco Department of Public Health (SFDPH)

HIV Prevention Section (HPS)
- PS12-1201 Comprehensive HIV Prevention Project for Health Depts.
Category C
01/01/2014-12/31/2014
Submitted 09/16/2013
A.  Salaries : | $193,447
B. Mandatory Fringe | $81,248
C. Consultant Costs . | $0
D.  Equipment | . $258,494
E. Materials and Supplies B ' $6,147
F. Travel _ ' | $0
G. Other Expénses ' ' : . | $155,000
H.  Contractual | | ©$996,119
L Total Direct Costs ‘ $1,690,455
I | Indirect Costs (25.2% of Total Salaries) - '$48,749
TOTAL BUDGET ' §1,739,204
Pagel
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A. Salaries s : ‘ ' $193,447

Position Title and Name Annual Time Months Amount
Requested
Director of Applied Research $114,052 | 25% 12 months $28,513
Epidemiologist I ' - $99,248 |  35% 12 months ‘ $34,737
IS Business Analyst $93,552 | 27% 12 months $25,259
Sr. IS Business Analyst ‘ $108,018 | 68% 12 months $73,452
Deputy Director of Operations $98,272 |  10% 12 months $9,925
Health Program Coordinator IIf $97,784 | 12% 12 months $11,734
Sr. Admainistrative Analyst - $98,272 | 10% 12 months $9,827

Job Descnptlon Director of Applied Research, Commumty Health Epidemiology, &
Surveillance

The Director of Applied Research, Community Health Epidemiology & Surveillance
(ARCHES), is the lead implementer of this project. ARCHES is the branch that coordinates
data collection, processing, management, analysis and interpretation related to health and
miorbidity in San Francisco. Working with Population Health Division (PHD) clinics,
commurnity based organizations, outreach, research, and the laboratory, this branch will
maintain systems to gather, explore, analyze, and present data to inform decision-making to
maximize public health. Data across conditions, populations, and health status will be
integrated to assess and help solve community health problems; diagnose and investigate
health problems and health hazards in the community; evaluate effectiveness of i mterventions
and services, and monitor quality.

Job Description: Epidemiologist I 7

The Epidemiologist supports the requirements gathering and evaluation of potential solutions,
developing functional specifications, user testing, developing business rules and training
materials, data migration and roll out of the project.

Job Description: IS Business Analyst

The Business Analyst has expertise on the current databases, and under the Director-of
ARCHES, has primary responsibility for design and maintenance of the A-HIP data
mterchange

Job Description: Sr. IS Business Analyst

The Sr. Business Analyst is responsible for performing all aspects of the programming
function, works with users to clarify and modify system requirements; analyzes, designs,
writes, documents, and maintains computer application source code in one or more
programming languages.

Job Description: Deputy Director of Operations Branch
The Deputy Director of the Operations Branch is responsible for the coordination of the
- project within the division and IT to ensure Iong-term sustamabzhty of ongoing support for the

system.
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Job Description: Health Program Coordinator ITI

The Health Program Coordinator leads the Unit of PHD that is responsible for Partner
Services, outbreak investigation, linkage to care and public health action. The position will
lead the development of the workflows for public health services to ensure that the data system
meets the needs of the Unit.

Job Description: Sr. Administrative Analyst

This position provides fiscal and administrative support to the HPS/CHEP. Prepares funding
notification letters, manages section budgets and prepares statistical reports on HIV Prevention
contracts. Works with HPS staff and contractors to resolve issues related to invoices.

B.

Mandatory Fringe Benefits ‘ $81,248
42% of total salaries

. Consultant Costs $0

. Equipment ' $258,494

The hardware items below are part of a umﬁed server, network, and storage system to
support the MAVEN system. There are several main components. The servers are
connected via network support hardware to the network storage infrastructure. Each item
contributes to the overall system and must interact within the DPH Data Center
environment (operations, management, backups etc.)

Item . ) Rate - Cost
Server Mounting Kit $55x2 $110
{X5526A-R6 Rackmount Kit,4-Post, Umversal R6)
Server Cables - | $82.50x4 | $330
(X6558-R6 Cable, SAS Cntlr-Shelf/Shelf-
Shelf/HA 2m)
Server Network Cables ' $5x4 $20
(X6561-R6 Cable, Ethernet,2m RJ 45 CATG6 ) '
Storage Unit/Disk Shelf $40,829 x 2 | $81,658
(DSK SHLF,24x900GB,6G,QS)
Virtulization Software $9.366x 1 $9,366
VMware V Center 5 Server _
Infrastructure Server ' 1 $14,490x 1 | $14,490
(UCS SP BASE 5108 Blade Svr AC Chassles)
Infrastructure for Networking $14,500x 2 | $29,000
(UCS 6296UP BUN 2RU Fabric Int/18p LIC) : ‘ '
Servers $22,000x 4 | $88,000
(UCS SP B200 PERF EXP PAK) .
RAM ' $555x 64 $35,520
(Not in standard alone SKU 16GB DDR3-1600-MHz)

.| Total k _ . $258,949
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Server \/Iountmg Kit: Eqmpment needed to properly seat server in rack for organization
and stability pmposes

Server Cables: Cables to connect server for data fransfer.
Server Network Cables: Cables to transfer data over the network.

The Storage Unit: This unit holds all of the hard drives that contain data which Maven
servers will access. Storage Unit or ‘Disk Shelf’ by Network Appliances (DSK
SHLF,24x900GB,6G,QS) has 24 slots that can hold 24 900GB Hard Drives for a total of
21 .6TB of disk space,

Virtualization Software: Software that allows for temporélj'secur'e sessions to be created
while maintaining accurate and reliable standards for access as well as data security.

Infrastructure Server — This server acts as the network backbone to the Maven system.
This is a crucial building block of the Cisco Unified Computmg Systern, delivering a
scalable and flexible architecture.

Infrastructure for Networking: These allow for easy access for data and reduce the
chance of slowing down the network. The Cisco UCS 6296UP 96-Port Fabric
Interconnect is a core part of the Cisco Unified Computing System. Typically deployed in
redundant pairs, the Cisco UCS 6296UP Fabric Interconnects prowdes uniform access to
both networks and storage.

Serxvers: The Cisco Unified Computing System (Cisco UCS) combines Cisco UCS B-

" Series Blade Servers with networking and storage access in a single converged system
that simplifies management and delivers greater cost efficiency and agility with increased
visibility and control. This server increases compute density through more cores and
cache balanced with more memory capacity and drives and with faster /O. Together
these server improvements and complementary Cisco UCS system advancements deliver
the best combination of features and cost efficiency to support IT's diverse needs.

RAM: This is extra memory for the servers. The standard memory that comes with the
servers will not be enough to manage what is needed for the implementation of Maven.

E. Materials and Supplies $6,147
Item ' Rate ' Cost
IT Supplies Microsoft Office Suite $425/license | $6,147
, x 9 staff
$2,322/computer x 1 staff
Total ’ - _ $6,147

IT Supplies: Funds will be used to purchase upgraded software for staff (this includes
staff listed under fiscal sponsor, PHFE below) and one computer.
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F. Travel $0
G. Other $155,000
Item _ Rate Cost
One Year Warranty, for 2014 only One time cost | $155,000
Total $155,000

One Year Warranty: Funds will cover maintenance for Maven per Consilience
Software's standard Tier-3 maintenance agreement for calendar year 2014 only.

. Contractual $996,119

1. Name of Contractor: Public Health Foundation Enterprises, Inc. (PHFE) - $996,119
Method of Selection: PHFE was selected through a Request for Qualifications process
held in 2006 by the SFDPH Contracts Unit. PHFE will act as a fiscal intermediary for
staff hired by SFDPH to implement A-HIP.

Period of Performance: The period of performance will be January 1, 2014 to
December 31, 2014, with annual contract renewals,

' Scope of Work: The scope of work for PHFE will be to provide human resources
support as needed for the staff overseeing the project, and to provide travel arrangements
and purchase materials and supplies as directed by DPH and PHFE staff.

Method of Accountability: DPH staff develops and monitors the contract with PHFE
annually to ensure objectives and deliverables are met.

Detailed Budget Justification Below

a. PHFE Salaries
Position Title and Name Annual | Time Months Amount
' Requested
Project Manager $75,550 | 60% 12 months $45,330
Data Systems Specialist £70,000 5% 12 months $3,500 |
IT Administrator $76,000 | 15% 12 months $11,400
Finance & Operation Manager $90,0600 | 10% 12 months $9,000
Program Assistant $50,003 | 50% 12 months $25,002
Database Administrator $78,000  35% 12 months , $27,300
Total { $121,532

Job Description: Project Manager

The integrated data system project is a major initiative of the Population Health Division and

the San Francisco Department of Public Health which requires a great deal of coordination
with all of the stakeholders inchuding the DPH leadership, PHD leadership, DPH IT
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department, Maven Project Leadership Team, contractors and subject matter experts to ensure
that thie necessary resources are available. This will require frequent and ongoing
commnunication between all parties regarding the project scope, goals and deliverables. The
Project Manager will work with PHD leadership to manage project resource allocation, plan

- and schedule project timelines, track pro;ect dehverables and monitor and report on progress
of the project to all stakeholders

Job Descnpuon: Data Systems Specialist

The Data System Specialist coordinates the data and evaluation efforts for routine testing in
SFDPH medical settings. The position will work closely will work closely with
Epiderniologists to ensure data plans and data collection meet programimnatic goals. The
position will be responsible for ensuring the quality of the A-HIP data and messages.

Job Description: IT Administrator

The I'T" Administrator is responsible for maintenance and technical services for all computer
equipment. This includes maintenance and oversight of hardware and software installations as
well as information system needs assessment. The IT Administrator will maintain and service
any new hardware purchased such as servers for the system. He will perform help-desk
functions and provides technical assistance to employees and work with the IT Systems
Specialist to on any technical assistance as needed.

Job Description: Finance and Operations Manager

The Finance and Operations Manager is responsible for the fiscal management, policy
development, and financial reporting of projects related to the HIV Prevention Section. She
develops budgets, monitors grants, and establishes contracts, sub-contracts, and cooperative
agreements in addition to managing FTEs, benefits, budget estimates, and monthly reports to
assist with the execution of activities. These reports are also used to make staffing, space and
other logistically based decisions to ensure capacity, and to meet section needs. The Finance
and Operations Manager will collaborate with PHFE and the SFDPH (Accounts Payable,
Payroll, Human Resources, and Fiscal) on a regular basis to facilitate project activities.

Job Description: Program Assistant

The Program Assistant provides logistical and administrative support for the project. She will
assist project staff in the development and coordination of projects, including ordering,
storing, and distributing supplies, coordinating schedules and meetings, coordinating.
conference calls, providing administrative support to community planning efforts, copying
and collating training materials and other administrative tasks as needed.

Job Description: Database Administrator :
The Database Administrator will support the link between AHIP system and the Electronic
Medical Record of the health department primary care clinics, The administrator will meet -

- with AHIP staff on an as-needed basis to identify data analysis needs and projects. He will
assist AHIP staff to formulate questions to evaluate the coordination of HIV prevention and
care based on the data that is available from Invision. The administrator will provide data on
HIV testing, linkage to care, retention in care, STD and hepatitis screening, and other
indicators relevant for HIV prevention, care, and treatment. In addition he will also help
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ensure that data fields related to HIV are included in the DPH and UCSF electronic medical
record systems.

b. PHFE Fringe Benefits - - $37,674
© 31% of total salaries = $37,674
c. PHFE Travel ' $15,460
Travel to CQI Training for 5 staff
Item Rate | Cost

‘Registration $100 x 5 staff $500
Airfare $650 x 1 trip x 5 staff ' $3,250
Lodging $250 x 2 nights x 5 staff $2,500
Per Diem $71 x 3 days x 5 staff $1,065
Transportation $114 x 5 staff : $570
Total $7,885

| Travel to CSTE Conference for 3 staff

Item . Rate Cost ‘
Registration $620 x 3 staff $1,860
Airfare ' 8400 x 1 trip x 3 staff $1,200
Lodging $250 x 4 nights x 3 staff ~ $3,000
Per Diem $71 x 5 days x 3.staff ) $1,065
Transportation $150 x 3 staffs $450
Total ' $7,575
d. PHFE Equipment %0
‘e. PHFE Materials and Supplies $7,314
Funds will be used to purchase computer plus software and office supplies for project
staff. : : '
" £ PHFE Contractual | $791,405

i. Name of Contractor: DARE Global Innovations (DGI)

Method of Selection: DARE (Data Analysis Research Evaluation) Global Innovations
was selected because of it qualities as an innovative and adaptable consulting firm.
focused on translational research and implementation sciences. DGI is focused on
increasing capacity of organizations and systems to serve the health needs of
comrmunities and people through population and public health approaches. Through the
provision and promotion of data, technical, scientific and strategic solutions, DGI’s
experts are focused on applying methods to increase efficiency and effectiveness of
organizations and systems. '
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Period of Performance: The period of performance will be January 1, 2014 through
PDecember 31, 2014 with annual renewals, ' o

Scope of Work: The contract includes the technical and training support as needed as
the system is implemented. DGI supports the jurisdictions technical team to implement
a lifecycle project management approach to an integrated software solution. These '
activities include assisting senior managers in overall cross cutting project
mmanagement, collaborating with governance council and vendor for developing, testing
and deploying integrated software solution for SFDPH.

DGl is working with the SFDPH to define how and what data is collected; identify
skills and activities common to each specific disease, categorize each in core division
functions, identify areas for integration; develop plans, timelines and strategies for
program integration, shift tasks appropriately and develop new competencies within the
existing workforce through capacity building, training and technical assistance.

Method of Accountability: SFDPH staff will monitor the system developer ensuring all
goals and objectives are achieved and completed within budget.

Estimated Cost; $250,000

Detailed Budget Justification: Itemized Budget by task based and hourly rates.

800

[ LABOR LABOR MATERIAL TOTAL

PROJECT T ASKS HOURS | COST (8) COST ($)| PER TASK
Project Design '
Content Review 80.0 $175.00 $0.00 $14,000.00
‘Subtotal 80.0 $175.00 $0.00 $14,000.00 ;
, Organizational Culture
Strategy Session: Topic: Project 80| $175.00 $1,500.00 |  $2,900.00
Implementation
Product: Provider Crosswalk 32.0 $175.00 $1,500.00 - $7,100.00
Communication Strategy 24.0 $175.00 $250.00 $4,450.00
Product: Communication Tool Kit 24.0 $175.00 $1,500.00 -$5,700.00
Strategy Session: Topic: 80|  $225.00 $0.00 $1,800.00
Dissemination .
Webinars (Knowledge Management,
Process/Change Management, 23.0 $175.00. - $3,500.00 $7,525.00
Analytics, Integration) : :
Strategy Session: Content 40|  $125.00 $0.00 $500.00
Translation
Product: Operational Metrics 20.0 $225.00 $1,500.00 $6,000.00
Baseline Comparative Analysis 24.0 $225.00 : , $5,400.00
Product: Organizational Profile 16,0 $125.00 $1,500.00 $3,500.00
Subtotal 183.0 | - $1,800.00 $11,250.00 $44,875.00
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Organizational Management

801

Product: Standard Operatin,

Procedures (SOP) peratng 40.0 $225.00 $1,500.00 $10,500.00

Product: New policies and protocols 40.0 $125.00 $1,500.00 $6,500.00

Products: Communication tools 16.0 $225.00 $1,500.00 $5,100.00

Product: Cost Models 40.0 $125.00 $750.00 $5,750.00

Product: Governance Framework 40.0 $125.00 $500.00 $5,500.00

Product: Evaluation Framework 20.0 $125.00 $500.00 $3,000.00

II:roduct: Performance Evaluation 20.0 $125.00 $500.00 $3,000.00

ramework

Product: Workplan 16.0 $125.00 $250.00 $2,250.00

Product: Change Management . :

Stratogy and P’fan ’g 16.0 $225.00 - $1,500.00 - $5,100.00

Product; Knowledge management 24.0|  $22500 $500.00 £5,000.00

implementation strategy

Product: Workgroups and teams 60.0|  $125.00 §7,500.00

Facilitation

Operationalizing strategies and plans 40.0 $125.00 $5,000.00

Change Management Subcontractors 20.0 -$500.00 $10,000.00

Strategy Session: Topic: : '

Operationalizing Knowledge 24.0 $225.00 $5,400.00

Management .

Subtotal 416.0 | $2,625.00 $9,000.00 $80,500.00

) Content ‘

Product: Grant Crosswalk 53.0 $125.00 $500.00 $7,125.00

Product: Alignment activities 700|  $125.00° " $250.00 $9,000.00

(Business process integration) :

Operationalize strategies and plans 82.0 $125.00 £0.00 $10,250.00

Product; Analytic Plan 72.0 $125.00 $0.00 $9,000.00

High level requirements gathering 65.0 $225.00 $375.00 $15,000.00

Produo't: Division level Standard 220 $125.00 §10,250.00

Operating Procedures o

Subtotal 424.0 $850.00 $1,125.00 $60,625.00

Other Costs '

Travel 0.0 $0.00 |[©  $30,000.00 $30,000.00

Supplies 0.0 $0.00 $5,000.00 $5,000.00

SFDPH Capacity Building and 0.0 $0.00 $15,00000 | $15,000.00

Professional Development

Subtotal 0.0 $0.00 $50,000.00 $50,000.00
+ TOTAL 1103.0 | = $5,450.00 $71,375.00 $250,000.00

TOTAL DGI BUDGET $250,000
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Method of Selection: SSG was selected based its subject matter experﬁse and provides
the requirements gathering and vendor product evaluation phases of the project.

Period of Performance: 01/01/2014-12/31/2014

Scope of Work: SSG will support the operations management, requirements gathering,
project management, implementation support, and information technology solutions for
the project. SSG will work with the SFDPH IT staff to develop the systems
requirements, and define the functional and technical specifications of the system. SSG
will ensure that the new IT system follows industry standard design patterns and
practices, and using industry standard UML diagramming.

Method of Accountability: PHFE requires that subcontractors submit invoices monthly.
Invoices are submitted in a format acceptable to PHFE/Program with supporting
documentation; all invoices will be approved by the SFDPH PHD Deputy Director of

" Operations and PHFE Contract Manager making sure that all deliverables are being

met. -

I'temized Budget and Justification below: Itemized Budget by task based and hourly

802

rates.
Project Tasks l Hours J $/Hour ! Total Cost
Inception : ‘
kick off meeting 241 $95.00 $ 2,280.00
scope document 32| $95.00 $  3,040.00
baseline project plan 48 1 $95.00 $ 4,560.00
existing documentation review 80 [ $95.00 $ 7,600.00
communications plan updates 81 $95.00 $ 760.00
system architecture document updates 16 | $95.00 $ 1,520.00
‘project methodology and change management document _ :
updates 81 $95.00 $  760.00
backup & recovery plan updates 4| §$95.00 $ 380.00
' Elaboration :
high level business process L 456 | $95.00 $ 43,320.00
data dictionary ' 1001 §95.00 $  9,500.00
forms mapping document 72 | $95.00 $ 6,840.00
systemic requirements 80| $95.00 8§  7,600.00
letters requirements 180 $95.00 | § 17,100.00
reports requirements 240 | £95.00 | § 22,800.00
security requirements 64 | §95.00 $ 6,080.00
workflow monitors requirements 456 | $95.00 $ 43,320.00
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Construction Development and Tesﬁxig :
task lists , 64| $9500 | $ 6,080,00
maven model 251 $95.00 $ 2,375.00
maven workflow monitors 3421 §95.00 $ 32,490.00
maven reports 420 | §95.00 $ 39,900.00
maven letter 90| $95.00 $ 8,550.00
maven wizards 160 | $ 95.00 $ 15,200.00
maven security configuration 32| $95.00 $ 3,040.00
deployments 24189500 |$ 228000
test plan 321 $95.00 $ 3,040.00
conduct unit testing 98 | $95.00 $ 9,310.00
create functional test cases 412 | $95.00 $ 39,140.00
conduct testing, results documentation 206 ] $95.00 $ 19,570.00
| condué:t regression testing results documentation 206 | §$95.00 $ 19,570.00
backup disaster recovery prep, testing documentation (QA) 160} $95.00 § 15,200.00
Smoke testing 8)%$9500 [$  760.00
Transition '
training rollout initiative plan 40| $95.00 $ 3,800.00
training materials user manual 801 §95.00 $ 7,600.00
training materials quick reference guide 80| $95.00 | $ 7,600.00
training materials presentation 40| $95.00 $§ 3,800.00
training materials outreach communication website 40| §95.00 $ 3,800.00
training classes : 16 | $95.00 $ 1,520.00
Project Management
risk &issues list documentation, analysis, management 120 | $95.00 § 11,400.00
ongoing project management ' - 240 | $95.00 $ 22.800.00
lessons leamed facilitation document 241 $95.00 $ 2.280.00
knowledge transfer ' 801 $95.00 $ 7,600.00
Interfaces-generic one way interfaces ‘
requirements gathering ' . 80| $95.00 $ 7,600.00
field mapping 160 | $95.00 $ 15,200.00
development 280 | $95.00 $ 26,600.00
testing 160 | § 95.00 $ 15,200.00
deployments 321 §95.00 $ 3,040.00
documentation 80 | $95.00 $§ 7,600.00
“Total | $541,405.00
TOTAL SSG BUDGET $541,405
g. PHFE Other $0




& san Francisco Department of Public Health Grant Number 5U62P5003638
Category C '

Total PHFE Direct Costs $973,385
h. PHFE Indirect Costs (9.8% MTDC) $22,734

MTDC §231,980 x .098 = §18,452 (MTDC, indirect charged only on the first
$25,000 of each subcontract).

PHFE Total Contract ' ‘ $996,119
I. Total Direct Costs $1,690,445
J. Imdirect Cost (25.20% of total salaries) ' $48,749
Total Budget Category C | ' $1,739,204
Page 12
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CITY AND COUNTY OF SAN FRANCISCO DEPARTMENT OF PUBLIC HEALTH
: POPULATION HEALTH AND PREVENTION

DATE:  March 28,2013

TO: Grants Managers
Colleen Chawla
Valerie Inouye

FROM: Nelly Lee
. Finance Manager

RE: FY 12-13 Indirect Cost Rate--REVISED (Less MAA participants)

Effective immediately, the Indirect Cost rate for Population Health & Prevention-Public
Health Divisionis  25.20% of salaries. This rafe was based on FY 2011-12 costs and
includes the COWCAP allocation reported in the OMB A-87 Cost Allocation Plan.
Public Health Division Grant Managers should use 25.20% indirect cost rate on all
current grants and new or renewal grant applications, unless the grantor has specified. a
maximum rate lower than  25.20% .

Other Divisions in the Health Department should add the fallowing costs to their
divisions' internal indirect costs in order to refiect total indirect costs:

: Amount
Mential Health 7,161,662
Substance Abuse _ 733,491
Primary Care ’ 6,185,754
Health at Home 385,805
Jail Health 1,426,229
LHH ] 5,858,496
SFGH - 10,725,310
Attachments
cc:
Anne Ckubo
Barbara Garcia
Greg Wagner
Marcellina Cgbu
Tomas-Aragon
Anne Okubo
Michelle Ruggels
_ChiaYu Ma
James Alexander
Fiscal Grants Unit
. . TEL #: (415) 554-2540
101,GROVE STREET, ROOM 108  SAN FRANCISCO, CA 84102 FAX #: (415) 554-2623
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ASSURANCE OF COMPLIANCE

with the
“RIECQUIREMENTS FOR CONTENTS OF AIDS-RELATED WRITTEN MATERIAL‘%
PICTORIALS, AUDIOVISUALS, QUESTIONNAIRES, SURVEY INSTRUMENTS, AND
EDUCATIONAL SESSIONS IN CENTERS FOR DISEASE CONTROL AND
PRIEVENTION (CDCY ASSISTANCE PROGRAMS” .

ER R R R R LT e A K R PLE

By signing and submitting this form, we agree to comply with the specifications set forth in the
“Requirernents for Contents of AIDS-Related Written Materials, Pictorials, Audiovisuals,
Questionnaires, Survey Instruments, and Educational Sessions in Centers for Disease Control
and Prevention (CDC) Assistance Programs,” as 1evzsed June 15, 1992, 57 Federal Register
26742. .

We aggee that all written materials, audiovisual materials, pictorials, questionnaires, survey
mstaments, proposed group-educational sessions, educational carricula and like materials will
be submitted to a Program Review Panel, The Panel shall be composed of no less than fve (5)
persons representing & reasonable-cross-section of the general population; but which is not drawn
predommantly from the intended audience. (See additional requirements in attached contents
guidelines, especigly paragraph Z.c. (1) (b), regarding composition of Panel )’

 The P rogram. Rev;ew Pa.uel, guided by the CDC Basic Principles (set forth in 57 Federal Register
26742), will review and approve all applicable materials prior to their distribution and use in any
acivities funded in any pait with CDC assistance funds. '

Followving are the names, occupations, and organizational affiliations of the proposed panel
membrers: (If pane] has more members than can be shown here, please indicate wdditional
membrers on the reverss szde)

CDC C.11]3 (E), Rev. 3/1993, CDC Adobe Acrobat 5. 0 Electronic Version, 8/2002

NAME QCCUPATION AFFILIATION
Catherine Brannigan Health Care Provider Kaiser Permaznente
| Thomas Hoghes Artist Seif Employed
Joseph Imbriani Comrnunity Health Worker | SFDPH
Icrma-Rapucs ' Comfnunity Hezith Worker | SFDPH — (Health Dept. Rep.)
Tony R obles . Medlcal Records Staff " | Community Member
Sylvia Young . Group F actlitator Center for AIDS Prevention Studies
Applcant/Grantee Name: Grant Number (If Known)

93.940 (CDFA)Y PS IZ-IZOIOSCONTH

SF Department of Public Health
Signature: jtﬁormed iness Offieial

%Proge t Director

Date: 5/97/”,5

Digte:

'-?jéjig
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Print Form E

Introduction Form

By a Member of the Board of Supervisors or the Mayor

Time stamp

I hereby submit the following item for introduction (select only one): or mecting date
X 1. For reference to Committee. (An Ordinance, Resolution, Motion, or Charter Amendment)
2. Request for next printed agenda Without Reference to Committee.

3. Reqhest for hearing on a subject matter at Committee.

4. Requesf for letter beginning "Supervisor ' inquires"

5. City Attorney request.

6. Call File No. - from Committee.

7. Budget Analyst request (attach written motion).

O godo oo

8. Substitute Legislation File No.

] 9. Reactivate File No.

[ 10. Question(s) submitted for Mayoral Appearance before the BOS on

- Please check the appropriate boxes. The proposed legislation should be forwarded to the following:
] Small Business Commission 1 Youth Commission 1 Ethics Commission

] Planning Commission [] Building Inspection Commission

Note: For the Imperative Agenda (a resolution not on the printed agenda), use a Imperative Form.

Sponsor(s):

Supervisor Scott Wiener

Subject:

Approval of the Comprehensive BIV Prevention Programs Application - $8,174,213

The text is listed beliow or attached:

Resolution authorizing the San Francisco Department of Public Health to submit a one-year application for calendar
year 2015 to continue to receive funding for the Comiprehensive HIV Prevention Programs grant from the Centers for
Disease Control and Prevention, requesting $8,174,213 in HIV prevention funding for San Francisco; from January

1, 2013, through December 31, 2015.

l 1l
. ff"/ﬂ 1
Signature of Sponsoring Supervisor: W : M / lw
e !

For Clerk's Use Only:

Me9L 7
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