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FILE NO. 150524 
SUBSTITUTED 

6/2/2015 (SECOND DRAFT) 

1 [Charter Amendment- Enhancement of Paid Parental Leave for City Employees] 

2 

3 Describing and setting forth a proposal to the voters to amend the Charter of the City and 

4 County of San Francisco to allow City employees who qualify to take leave for the birth or 

5 placement of the sam:e child to each receive the maximum amount of paid parental leave 

6 for which they qualify, and to permit City employees to retain 40 hours of accrued! sick 

7 leave at the end of paid parental leave, at an election to be held on November 3, 2015. 

8 Section 1. The Board of Supervisors hereby submits to the qualified voters of the City 

9 and County, at an election to be held on November 3, 2015, a proposal to amend the Charter of 

10 the City,and Cotmty by revising Sections A8.365, A8.365-1, A8.365-2, A8.365-3, and A8.365-4, 

11 to read as follows: 

12 

13 

14 

15 

NOTE: Unchanged Charter text and uncodified text are in plain font. 
Additions are single-underline italics Times New Roman font. 
Deletions are strike through italiC8 Times }./cw Roman font. 
Asterisks (* * * *) indicate the omission of unchanged Charter 
subsections. 

16 A8.365 .COMPENSATION DURING PARENTAL LEAVE 

17 Under federal, state and local law, employees are entitled to take an unpaid leave of 

18 absence in the event of pregnancy disability or to care for a child after birth or placement for 

19 adoption or foster care. But employees may not have the financial resources to talce advantage of 

· 20 this .leave. This section provides compensation to supplement state disability insurance 

21 payments, paid sick leave, compensatory time, and other forms of paid leave, to ensure that an 

22 employee will receive the equivalent of the employee's salary for 12 weeks,_ or, if the employee is 

23 temporarily disabled by pregnancy, up to 16 weeks, while on approved leave. 

24 In accordance with this section, eligible employees on approved Parental Leave shall 

25 receive ~supplemental Ceompensation as set forth herein. 
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I . 
1 ! Nothing in this section shall be.construed to expand, reduce or otherwise affect the total 

'I amount ofleave time available to employees under federal, state, or local law, Civil Service 

Commission rules, or applicable memoranda of understanding between the City and County of 

San Francisco and employee organizations. This section is intended to supplement other 

I available sources. of income during specified periods ofleave to which the employee is otherwise 

I eligible. Except for leave mandated by law, requests for leave continue to be subject to the 
I 
· approval of the appointing officer. 

AS.365-1 DEFINITIONS 

The following words and phrases as used in this section, unless a different meaning is 

j. plainly required by the context, shall have the following meaning: 
! 

"Domestic Partner" shall have the same meaning as set forth in Administrative Code 

I Section 62. l et seq. 

"Employee" shall mean any person who is appointed to a position created by or which is 

under the jurisdiction of the City and County, whose compensation is paid by the City and 
11 

11 County, and who is under the control of the City and County ~s to employment, direction and 
I . 

I discharge and does not include persons who occupy classified or certificated positions with the 
I 

1
1 San Francisco Unified School District or the Community College District or who work for the 

City as independ.ent contractors. 

"Paid Leave" shall mean all paid time-off provided by the Charter, the Administrative 

Code, the Civil Service Rules or through a collective bargaining agreement and shall include but 

\ not be limited to vacation, sick leave, compensatory time, administrative or executive leave and 

l floating holidays .. For purposes of this section, "Paid Leave" shall not include statutory holidays. 

I "Parental Leave" shall mean (a) Family Medical Leave as defined below; (b) Temporary 
i 

24 
J Pregnancy Disability Leave as defined below: 

- -=~---- --- -1-
1 

I 

11 
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(a) "Family Medical Leave" shall mean leave taken pursuant to the Fam~ly 

and Medical Leave Act, the California Family Rights Act, or Civil Service Commission Rules, 

where such leave is taken after the birth of a child to the £employee, the £employee's spouse or 

the £employee's Ddomestic £partner or for placement of a child with the &employee's family for 

adoption or foster care, and has been requested and approved in accordance with the procedures 

set forth in those respective statutes or rules. except to the extent that those statutes. rules, or any 

associated regulations allow an employer to limit leave to a combined total maximum duration if 

more than one employee qualifies to take leave for the birth or placement ofthe same child. 

Charter Sections AB. 3 65 through AB. 3 65-4 are intended to provide each Employee the 

maximum duration of Parental Leave to which he or she would otherwise be entitled under its 

provisions. regardless o(the amount o{leave taken by another Employee for the birth or 

placement ofthe same child. 

(b) "Temporary Pregnancy Disability Leave" shall mean disability leave taken 

in accordance·with State law or the Civil Service Commission Rules because of.an £employee's 
i . 

inability to work, as certified by a health care provider, for reasons of pregnancy, childbirth, or 

related conditions, as defined by the California Fair Employment and Housing Act, Govt. Code 

Section l2945:.(b)(2) et seq. 

"Supplemental Compensation" shall mean compensation paid by the City to eligible 

£employees on Parental Leave. The amount of Supplemental Compensation shall be the 

&employee's regular base wage less (1) all accrued £paid L}eave from the City with the 

exception of 40 hours of sick leave and (2) any payments received by the &employee from a 

federal, state or other local government agency in lieu of compensation. 

AS.365-2 ELIGIBILITY 

The following &employees shall be eligible to receive compensation as set forth herein: 
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(a) Permanent, provisional, and exempt &employees whose normal work week is not 

less than twenty (20) hours upon completion of six months of continuous service; and 

(b) All other &employees of the City and County of San Francisco, including "as 

needed" &employees, who have worked one thousand and.forty 1040 hours (10 40) in the .fw.ffle 

I (12) months prior to the beginning of the £parental !):eave and whose average work week is not 

less than Menty20 hours. 

A8.365-3 DURATION 

Employees shall receive ~eupplemental Ceompensation as set forth herein for a period 

not to exceed twelve I 2 weeks while on approved Family Medical Leave. Employees who tal<e 

approved Temporary Pregnancy Disability Leave shall receive up to an additional.f6w< 1._weeks 

of compensation. Such compensation shall be subject to the conditions set forth in Section 

I A8.365-4. 
I 

AS.365-4 SUPPLEMENTAL COMPENSATION 

(a) Employees shall receive their regular base wage while on approved Parental Leave 

subject to the following conditions; 

(1) Employees on approved Parental Leave shall first exhaust all accrued 

Epaid !):eave, with the exception of 40 hours of sick leave, before receiving any Supplemental 

Compensation under this section. Alternatively, i.f t[an &employee chooses not to exhaust fhes.e 

accrued leaves, as required by the previous sentence, the total amount of the benefit 

Supplemental Compensation for which the &employee would otherwise have been keligible 

will be reduced py the total amount of accrued PtJaid L}eave accrued by the &employee chooses 

to retain, with the exception of 40 hours of accrued sick leave. as of the start o.fthe leave. 

(2) The amount of Supplemental Compensation shall be reduced by any 

payments received by the &employee from a federal, state or other local government agency 

-whiJ-e-uirPa:rentatteave:----------
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(3) Supplemental Compensation shall be provided for no more than frve[ve 12 

weeks, in the case of Eemployees talcing Family Medical Leave, or sixteen 16 weeks, in the case 

of &employees who take Temporary Pregnancy Disability Leave. For &employees eligible for 

both Family Medical Leave and Temporary Pregnancy Disability Leave, Supplemental 

Compensation shall be provided for no more than 16 sixteen weeks total. The 12 h11elve or 

16sixteen week period shall be reduced by any fpaid !:}eave taken by the Employee: (A) after 

the birth of a child to the &employee, the &employee's spouse, or the &employee's Ddomestic 

fpartner,:;- (B). after placement of a child with the &employee's family for adoption or foster 

care,,:,- or ffi.ken .{Ql_for temporary pregnancy disability, within twelve] 2 months prior to the 

commencement of Parental Leave as defined herein. 

(4) Under no circumstance shall an &employee receive from the City 

Q:YUpplemental Ceompensation under this Charter section which would result in an &employee 

receiving total compensation while on Parental Leave which is greater than the &employee's 

regular base wage. 

(b) During fparental !:}eave, the City shall continue to pay the contributions required 

by this Charter for retirement and health benefits, and any employer-paid Eemployee retirement 

and health contributions required under the memorandum of understanding or unrepresented 

ordinance covering the Eemployee. Retirement contributions shall be based on the actual amount 

of City pay received during the period of fparental !:}eave. 

(c) The amendment ofthis Section A8.365-4 approved at the November 3, 2015 

election shall apply only to Employees who have not vet begun Parental Leave on the e(fective 

l I I II 
111/ 

II I I 

II I I 
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date of the amendment, or who have begun Parental Leave but have not yet exhausted all of their 

accrued sick leave on the effective date olthe amendment. 

APPROVED AS TO F 
DENNIS J. HE,, . ..........._,_,,,..,,. .. ., 

By: 

n:\legana\as2015\l 500632\01020330.doc 
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FILE NO. 150524 

REVISED LEGISLATIVE DIGEST 
· (6/2/2015, Substituted) 

[Charter Amendment - Enhancement of Paid Parental Leave for City Employees] 

Describing and setting forth a proposal to the voters to amend the Charter of the City and 
County of San Francisco to allow City employees who qualify to take leave for the birth or 
placement of the same child to each receive the maximum amount of paid parental leave for 
which they qualify, and to permit City employees to retain 40 hours of accrued sick leave at the 
end of paid parental leave, at an election to be held on November 3, 2015. 

Existing Law 

Charter sections AS.365 et seq. provide qualifying City employees with compensation to supplement 
state disability insurance payments, paid sick leave, compensatory time and other forms of paid leave to 
ensure that the employee receives the equivalent of the employee's salary for 12 weeks, ifleave is 
taken to care for a child after birth or placement for adoption or foster care, or up to 16 weeks, if the 
employee is temporarily disabled by pregnancy. 

If more than one City employee qualifies to receive supplemental compensation for the birth or 
placement of a particular child, the combined total maximum duration for which the City will provide 
them with supplemental compensation is 12 weeks. 

Prior to receiving supplemental compensation, an employee must exhaust all other paid leave balances 
accrued with the City, for example, sick leave, va~ation, floating holidays, etc. If the employee chooses 
not to exhaust these leaves, the total supplemental compensation for which the employee is eligible will 
be reduced by the amount of paid leave accrued by the employee as of the start of the leave. 

Amendments to Current Law 

The proposed Charter Amendment would: 

1. allow City employees who qualify to take leave for the birth or placement of the same child to 
each receive the maximum amount of paid parental leave for which they qualify, regardless of the 
amount of paid parental leave received by another employee for the same event. 

2. permit City employees to retain 40 hours of accrued sick leave at the end of paid parental leave. 

BOARD OF SUPERVISORS Page 1 
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FILE NO. 150524 

Background Information 

This "Second Draft" of the Charter Amendment is being introduced as a substitute for the original draft 
introduced on May 19, 2015. This draft of the amendment adds subsection (c), which clarifies that the 
amendment only applies to City employees who have not yet begun Parental Leave on its effective 
date, or who have begun Parental Leave but have not yet exhaustive all of their accrued sick leave on 
the effective date of the amendment. 

n:\legana\as2015\1500632\010203 85 .doc 
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CITY AND .JUNTY OF SAN FRANCISCO 
OFFICE OF THE CONTROLLER Ben Rosenfield 

Controller 

July7, 2015 

Ms. Angela Calvillo 
Clerk of the Board of Supervisors 
1 Dr. Carlton B. Goodlett Place Room 244 
San Francisco, CA 94102-4689 

Todd Rydstrom 
Deputy Controller 

RE: File 150524 - Charter amendment enhancing paid parental leave for City employees 

Dear Ms. Calvillo, 

Should the proposed charter amendment be approved by the voters, in my opinion, there wouid be an 
increase in the cost of government of between $570,000 and $1.1 million annually. 

The amendment allows City employees whose spouse or partner is also a City employee to receive paid 
leave for up to 12 weeks upon the birth or adoption of a child. The cost to the City depends on the number 
of einployees w}J.ose spouse or partner is a City employee, the amount of City parental leave taken, pay· 
rates, and other factors. 

Based upon historical parental leave usage patterns,. we estimate a cost of $100,000 to $160,000 to pay 
overtime or hire temporary replacements for employees taking additional parental leave who work in 24-
hour operations. If these new users took the full 12-week benefit, the cost to backfill positions would 
range from $270,000 to $410,000 annually. This does not include the cost of replacing employees who are 
not in 24-hour operations, where a given employee's absence does not reflect an increase in cost but rather 
a loss of productivity. 

Additionally, the amendment allows employees to retain 40 hours of sick leave rather than being required 
to use those hours prior to using parental leave. The cost to backfill all users of parental leave for the 
additional 40 hours of leave ranges from $470,000 to $700,000 per year. Again, this amount does not 
include reduced productivity that may result from absences in non-backfilled positions. 

Sincerely, 

415·554-7500 

Note: This analysis reflects our understanding of the proposal as of 
the date shown. At times further information is provided to us which 
may result in revisions being made to this analysis before the final 
Controller's statement appears in the Voter Information Pamphlet. 

City Hall• 1 Dr. Carlton B. Goodlett Place• Room 316 •San Francisco CA 94102-4694 FAX 415-554-7466 
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BOARD of SUPERVISORS 

Sarah Jones 
Environmental Review Officer 
Planning Department 
1650 Mission Street, 4th Floor 
San Francisco, CA 94103 

Dear Ms. Jones: 

June 8, 2015 

City Hall 
Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 150524-2 

On June 2, 2015, Supervisor Tang introduced the following substitute Charter 
Amendment for the November 3, 2015, Election: 

File No. 150524-2 Charter Amendment - Enhancement of Paid Parental 
Leave for City Employees 

Charter Amendment (Second Draft) to amend the Charter to allow City 
employees who qualify to take leave for the birth or placement of the same child 
to each receive the maximum amount of paid parental leave for which they 
qualify, and to permit City employees to retain 40 hour$ of accrued sick leave at 
the end of paid parental leave, at an election to be held on November 3, 2015. 

This legislation is being transmitted to you for environmental review. 

Attachment 

Angela Calvillo, Clerk of the Board 

By: Alisa Somera, Committee Clerk 
Rules Committee 

c: Joy Navarrete, Environmental Planner 
-Jeanie--POffng,EnvifonmentarP1anner 

Not defined as a project under CEQA Guideline; 

Sections 15378 and 15060 (c) (2) because it doe; 

I1.Qt:XE£~1l_l_t: _ _:i.ll:_i3:_P:try13~_C:_Ci~ __ C:l1:"':r:1~~- in t].}~---­
environmen t. 

1193 

Joy 
Navarrete 

' g~:i~~J~~~~~::r;~ ::~~~~~~g . 
.ou=Envlronmental Planning, 
emall=)oy.navarrete@sfgov.org, c=US 
Date: 2015.06.09.11 :44:43 ~07'00' 



San Francisco 
Women's Political 

Committee 

FPPC #1243711 
PO Box 420164 

San Francisco, CA 
94142 

info@sfwpc.org 
www.sfwpc.org 

Board of Directors 

Frances Hsieh 
President 

Elitabeth Laferriere 
Vice President 

Kelly Groth 
Treasurer 

Kate Ijams 
Endorsements Chair 

Gwynn Mackel/en 
Policy Chair 

Laura Lane 
Board Member 

Viva Mbgi 
Board Member 

Jaynry Mak 
Advisory Boc;ird Co-Chair 

Laura Hahn 
Advisory Board Co-Chair 

July 6, 2015 

The Honorable Katy Tang 
City Hall; Room 2440 
I Dr. CarltonB. GoodlettPlace 
Sart Francisco, Ca. 94102-4689 

Re: SFWPC Support for the Paid Parental Leave Charter Amendment 

Dear Supervisor Tang: 

On behalf of the San Francisco Women's Political Committee (SFWPC), I am 
vvriting in support for the Paid Parental Leave Charter Amendment. 

As the largest women's political organization l.n San Francisco, SFWPC is a strong 
supporter offamily-friendly.worl):place policies, We believe that the Paid Parental · 
Charter Leave Amendment will have a significant; positive effect on the women and 
families in San Francisco. · 

In 2002, San Francisco voters supported the ballot measure creating the City's first 
Paid Parental Leave program recognizing the importance of investing in San 
Francisco's families. We are proud that San Franeisco' s Paid Parental Leave policy 
is one of the most comprehensive in the United States, but know that we can do mor 
to increase these benefits. · 

The Paid Parental Leave Charter Amendment strengthens existing policy by 
addressing two critical aspects of the benefit design: 

1. Sick Time: Currently; a parent who is a city employee must exhaust their 
sick time before beginning their Paid Parental Leave benefit. The Charter 
Amendment would allow the employee to maintain 40 hours of sick time. 
This would ensure their ability to address health-related needs for themselves 
or their families when returning to work. 

2. Equal Benefits' for City Employees: Currently, if both parents are city 
employees, they must split their Paid Parental Leave benefit. The Charter 
Amendment would allow each parent to their full Paid Parental Leave 
benefit 

Thank you for your leadership and commitment to families in San Francisco. 

Sincerely, \ 0 _ () 
~~~ 
Frances Hsieh 
President 



BOARD of SUPERVISORS 

MEMORANDUM 

TO: Ben Rosenfield, City Controller 

FROM: Alisa Somera, Clerk, Rules Committee 
Board of Supervisors 

DATE: June 8, 2015 

SUBJECT: SUBSTITUTE CHARTERAMENDMENT INTRODUCED 
November 3, 2015 Election 

The Board of Supervisors' Rules Committee has received the following substitute 
Charter Amendment for the November 3, 2015, Election, introduced by Supervisor Tang 
on June 2, 2015. This matter is being referred to you in accordance with Elections 
Code, Section 305(B)(2) and Rules of Order 2.22.3. 

File No. 150524-2 Charter Amendment - Enhancement of Paid Parental 
Leave for City Employees 

Charter Amendment (Second Draft) to amend the Charter to allow City 
employees who qualify to take leave for the birth or placement of the same child 
to each receive the maximum amount of paid parental leave for which they 
qualify, and to permit City employees to retain 40 hours of accrued sick leave at 
the end of paid parental leave, at an election to be held on November 3, 2015. 

Please review and prepare a financial a~alysis of the proposed measure prior to the first 
Rules Committee hearing. 

If you have any questions or concerns please call ine at (415) 554-444 7 or email: 
alisa.somera@sfgov.org. To submit documentation, please forward to me at the Board 
of Supervisors, City Hall, Room 244, 1 Dr. Carlton B. Goodlett Place, San Francisco, 
CA 94102. 

--c: ____ IoddRydstrom,Deputy_Gity.GontrolleL________________ _ ______ _ 
Peg Stevenson, City Performance Director 
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BOARD of SUPERVISORS 

Sarah Jones 
Environmental Review Officer 
Plahning Department 
1650 Mission Street, 4th Floor 
San Francisco, CA 94103 

Dear Ms. Jones: 

June 8, 2015 

City Hall 
Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4681} 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 150524-2 

On June 2, 2015, Supervisor Tang introduced the following substitute Charter 
Amendment for the Nove!Tiber 3, 2015, Election: 

File No. 150524-2 Charter . Amendment - Enhancement of Paid Parental 
Leave for City Employees 

Charter Amendment (Second Draft) to amend the Charter to allow City 
employees who qualify to take leave for the birth or placement of the same child 
to each receive the maximum amount of paid parental leave for which they 
qualify, and to permit City employees to retain 40 hours of accrued sick leave at 
the end of paid parental leave, at an election to be held on November 3, 2015. 

This legislation is being transmitted to you for environmental review. 

Attachment 

Angela Calvillo, Clerk of the Board 

By: Alisa Somera, Committee Clerk 
Rules Committee 

c: Joy Navarrete, Environmental Planner 
Jeanie Poling, Environmental Planner 
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City Hall 

BOARD of SUPERVISORS 
Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Nicole Elliott, Mayor's Office 

Jon Givner, Office of the City Attorney 
Naomi. Kelly, City Administrator 
John St. Croix, Executive Director, Ethics Commission 
John Arntz, Director, Department of Elections 
Harvey Rose, Budget and Legislative Analyst 
Micki Callahan, Director, Department of Human Resources 
Michael Brown, Executive Officer, Civil Service Commission 
Richard Carranza, Superintendent, San Francisco Unified School District 

FROM: Alisa Somera, Clerk, Rules Committee 
Board of Supervisors 

DATE: June 8, 2015 

SUBJECT: SUBSTITUTE CHARTER AMENDMENT INTRODUCED 
November 3, 2015 Election 

The Board of Supervisors' Rules Committee has received the following substitute Charter 
Amendment for the November 3, 2015, Election, introduced by Supervisor Tang on June 2, 
2015. This matter is being referred to you in accordance with Board Rules of Order 2.22.4. 

File No. 150524-2 Charter Amendment - Enhancement of Paid Parental Leave 
for City Employees 

Charter Amendment (Second Draft) to amend the Charter to allow City employees who 
qualify to take leave for the birth or placement of the same child to each receive the 
maximum amount of paid parental leave for which they qualify, and to permit City 
employees to retain 40 hours of accrued sick leave at the end of paid parental leave, at 
an election to be held on November 3, 2015. 

Please review and submit any reports or comments you wish to be included with the legislative 
file. 

If you have any questions or concerns, please call me at (415) 554-4447 or email: 
alisa.somera@sfgov.org. To submit documentation, please forward to me at the Board of 
Supervisors, City Hall, Room 244, 1 Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

·········· e: ·· DebFaNewmaR,0ffiGe.of'thel3udgetandLegislativeAnalyst 
Severin Campbell, Office of the Budget and Legislative Analyst 
Gabriela Loeza, Office of the Budget and Legislative Analyst 
Susan Gard, Department of Human Resources 
Chris Armentrout, San Francisco Unified School District 
Jamila Brooks, San Francisco Unified School District 
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BOARD of SUPERVISORS 

City Hall 
Dr. Carlton B. Goodlett Place, Roolll 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 

TO: Ben Rosenfield, City Controller· 

FROM: Alisa Somera, Clerk, Rules Committee 
Board of Supervisors 

DATE: May 26, 2015 

SUBJECT: CHARTER AMEN[)MENT INTRODUCED 
November 3, 2015 Election 

The Board of Supervisors' Rules Committee has received the following· Charter 
Amendment for the November 3, 2015, Election, introduced by Supervisor Tang on May 
19, 2015. This matter is being referred to you in accordance with Elections Code, 
Section 305(B)(2) and Rules of Order 2.22.3. 

File No. 150524 Charter Amendment - Enhancement of Paid Parental 
Leave for City Employees 

Charter Amendment (First Draft) to amend the Charter to allow City employees 
who qualify to take leave for the birth or placement of the same child to each 
receive the maximum amount of paid parental leave for which they qualify, and to 
permit City employees to retain 40 hours of accrued sick leave at the end of paid 
parental leave, at an election to be held on November 3, 2015. 

Please review and prepare a financial analysis of the proposed measure prior to the first 
Rules Committee hearing. · 

If you have any questions or concerns please call me at (415) 554-4447 or email: 
alisa.somera@sfgov.org. To submit documentation, please forward to me at the Board 
of Supervisors, City Hall, Room 244, 1 Dr. Carlton B. Goodlett Place, San Francisco, 
CA 94102. 

c: Todd Rydstrom, Deputy City Controller 
Peg Stevenson, City Performance Director 
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BOARD of SUPERVISORS 

Sarah Jones 
Environmental Review Officer 
Planning Department 
1650 Mission Street, 4th Floor 
San Francisco, CA 94103 

Dear Ms. Jones: 

May 19, 2015 

City Hall 
Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 150524 

On May 19, 2015, Supervisor Tang introduced the following proposed Charter 
Amendment for the November 3, 2015, Election: 

File No. 150524 Charter Amendment ~ Enhancement of Paid Parental 
Leave for City Employees 

Charter Amendment (First Draft) to amend the Charter to allow City employees 
who qualify to take leave for the birth or placement of the same child to each 
receive the maximum amount of paid parental leave for which they qualify, and to 
permit City employees to retain 40 hours of accrued sick leave at the end of paid 
parental leave, at an election to be held on November 3, 2015. 

This legislation is being transmitted to you for environmental review. 

Attachment 

Angela Calvillo, Clerk of the Board 

By: Alisa Somera, Committee Clerk 
Rules Committee 

c: Joy Navarrete, Environmental Planner 
- - -jeanie-Poling~Environmental-Planner- ----- -- -- - ------
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City Hall 

BOARD of SUPERVISORS 
Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. '554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Nicole Elliott, Mayor's Office 

Jon Givner, Office of the City Attorney 
Naomi Kelly, City Administrator 
John St. Croix, Executive Director, Ethics Commission 
John Arntz, Director, Department of Elections 
Harvey Rose, Budget and Legislative Analyst 
Micki Callahan, Director, Department of Human Resources 
Michael Brown, Executive Officer, Civil Service Commission 
Richard Carranza, Superintendent, San Francisco Unified School District 

FROM: Alisa Somera, Clerk, Rules Committee 
Board of Supervisors 

DATE: May 26, 2015 

SUBJECT: CHARTER AMENDMENT INTRODUCED 
November 3, 2015 Election 

The Board of Supervisors' Rules Committee has received the following Charter Amendment for 
the November 3, 2015, Election, introduced by Supervisor Tang on May 19, 2015. This matter 
is being referred to you in accordance with Board Rules of Order 2.22.4. 

File No. 150524 Charter Amendment - Enhancement of Paid Parental Leave 
for City Employees 

Charter Amendment (First Draft) to amend the Charter to allow City employees who 
qualify to take leave for the birth or placement of the same child to each receive the 
maximum amount of paid parental leave for which they qualify, and to permit City 
employees to retain 40 hours of accrued sick leave at the end of paid parental leave, at 
an election to be held on November 3, 2015. 

Please review and submit any reports or comments you wish to be included with the legislative 
file. 

If you have any questions or concerns, please call me at (415) 554-4447 or email: 
alisa.somera@sfgov.org. To submit documentation, please forward to me at the Board of 
Supervisors, City Hall, Room 244, 1 Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

c: Debra Newman, Office of the Budget and Legislative Analyst 
Severin Campbell, Office of the Budget and Legislative Analyst 
Gabriela Loeza, Office ofthe Budget and Legislative Analyst 
Susan Gard, Department of Human Resources 
Chris Armentrout, San Francisco Unified School District 
Jamila Brooks, San Francisco Unified School District 

1200. 



Introduction Form 
By a Member of the Board of Supervisors or the Mayor 

Time stamp 
I hereby submit the following item for introduction (select only one): or meeting date 

D · 1. For reference to Committee. 

An ordinance, resolution, motion, or charter amendment. 

. D 2. Request for next printed agenda without reference to Committee. 

D 3. Request for hearing on a subject matter at Committee. 

D 

D 

D 

D 

IZl 

D 

4. Request for letter beginning 11 Supervisor · inquires" 
'--~~~~~~~~~~~~~~~-' 

5. City Attorney request. 

6. Call File No.I~ -------~j from Committee. 

7. Budget Analyst request (attach written motion). 

8.S~sti~eLeghl~~n FileNo. ~11_5_05_2_4 __________________ ~--~' 
9. Request for Closed Session (attach written motion). 

D 10. Board to Sit as A Committee of the Whole. 

11. Question(s) submitted for Mayoral Appearance before the BOS on 
L-~~~~~~~~~~~~___J 

Please check the appropriate boxes. The proposed legislation should be forwarded to the following: 

D Small Business Commission · D Youth Commission .O Ethics Commission 

D Planning Commission D Building Inspection Commission 

Note: For the Imperative Agenda (a resolution not on the printed agenda), use a Imperative 

Sponsor(s): 

Tang, Christensen, Breed, Cohen, Kim, Wiener, Farrell, Avalos, Yee, Campos, Mar 

Subject: 

Charter Amendment- Enhancement of Paid Parental Leave for City Employees 

The text is listed below or attached: 

For Clerk's Use Only: 
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Introduction Form 
By a Member of the Board of Supervisors or the Mayor 

Time stamp 

I hereby submit the following item for introduction (select only one): or meeting date 

IZl 1. For reference to Committee. 

An ordinance, resolution, motion, or charter amendment. 

D 2. Request for next printed agenda without reference to Committee. 

D 3. Request for hearing on a subject matter at Committee. 

D 4. Request for letter beginning "Supervisor . inquires" 
'--~~~~~~~~~~~~~~~--' 

D 5. City Attorney request. 

D 6. Call File No. from Committee. 

D 7. Budget Analyst request (attach written motion). 

D 8. Substitute Legislation File No. 

D 9. Request for Closed Session (attac]f written motion). 

D 10. Board to Sit as A Committee of the Whole. 

D 11. Question(s) submitted for Mayoral Appearance before the BOS on 
'--~~~~~~~~~~~~ 

Please check the appropriate boxes. The proposed legislation 'should be forwarded to the following: 
D Small Business Commission D Youth Commission D Ethics Commission 

D Planning Commission D Building Inspection Commission 

Note: For the Imperative Agenda (a resolution not on the printed agenda), use a Imperative 

Sponsor(s): 

Supervisor Tang, Christensen, Breed, Cohen, Kim, Wiener, Farrell, Avalos, Yee Cam os ~&<.\"' 

Subject: 

Charter Amendment - Enhancement of Paid Parental Leave for City Employees 

The text is listed below or attached: 

For Clerk's Use Only: 
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