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FILE NO. 170015 RESOLUTIOl\J 1'110. 

1 [Prevailing Wage Rates - Loading, Unloading, and Driving Commercial Vehicles on City 
Property] 

2 

3 Resolution fixing prevailing wage rates for individuals engaged in loading or unioading 

4 on City property of materials, goods, or products into or from a commercial vehic~e ill1l 

5 connection with a show or special event, and individuals engaged in driving a 

6 commercial vehicle into or from which materials, goods, or products are loaded or 

7 unloaded on City property in connection with a show or special event. 

8 

9 WHEREAS, Ordinance No. 187-16, enacted on October 14, 2016, established a new 

1 O category of prevailing wage requirements, as described below, in Administrative Code, 

11 Section 21C.10 ("Section 21G.10"); and 

12 WHEREAS, Section 21C.10 requires that contracts, leases, franchises, permits, or 

13 agreements awarded, let, issued, or granted by the City require that any individual engaged in 

14 the loading or unloading on City property of materials, goods, or products into or from a 

15 commercial vehicle in connection with a show or special ev~nt, be paid not less than the 

16 prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private 

17 employment for similar work in the area where the contract, lease, franchise, permit, or 

18 agreement is being performed; and 

19 WHEREAS, Section 21C.10 also requires that contracts, leases, franchises, permits, or 

20 agreements awarded, let, issued, or granted by the City require that any individual engaged in 

21 driving a commercial vehicle from which materials, goods, or products are loaded or unloaded 

22 on City property in connection with a show or special event, be paid not less than the 

23 prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private 

24 employment for similar work in the area where the contract, lease, franchise, permit, or 

25 agreement is being performed; and 

Civil Service Commission 
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I WHEREAS, In accordance with Section 21C.10, the foregoing requirements shall 

become operative upon the initial setting by the Board of Supervisors of the applicable 
I 
prevailing wage rates; and 

WHEREAS, To aid the Board in the aforementioned determination of prevailing wage 

rates, Section 21C.10, in conjunction with Administrative ~ode, Section 21C.7(c)(1), requires 

the Civil Service Commission (the "Commission") to furnish to the Board relevant data as to 

\ those prevailing wage rates; and . 

1 WHEREAS, For that purpose the Commission at its December 5, 2016, meeting 

considered the issue of prevailing wages for workers covered by Section 21C.10, along with a 

1
report prepared by the Office of Labor Standards Enforcement (the "OLSE report"), on file with 

the Clerk of the Board of Supervisors in File No. 170015, which is hereby declared to be a 

part of this Resolution as if set forth fully herein; and 

\ WHEREAS, The Commission at its December 5, 2016, meeting certified the data in 

iand adopted the OLSE report, which includes conclusions as to the prevailing wage rates to 
I ' . 

ibe set in accordance with Section 21 C.1 O; now, therefore, be it 

11 
RESOLVED, That, pursuant to Section 21C.10, the Board fixes and determines the 

I prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or 

I an equivalent amount, paid in private employment for individuals engaged in the loading o'r 

I unloading on City property of materials, goods, or products into or from a commercial vehicle 

\ in connection with a show or special event, and also for individuals engaged in driving. a 

\ commercial vehicle for that purpose, to be the prevailing wages identified in the 

Ill aforementioned OLSE report, specifically, provisions of the collective bargaining agreement 

between Teamsters Locals 2785, 287, and 70, and Freeman Exposition, Inc., GES/Global 

I 1 Experience Specialists, Curtin Convention & Exposition Services, Inc., and other employers, 
11 

11 ii . 
,, 
I I Civil Service Commission 
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1 in effect April 1, 2014 through March 31, 2017 (see Attachment 1 of the OLSE report, at 

2 pages 2-87). 
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RECOMMENDED: 

CIVIL SERVICE COMMISSION 

By: ~kXa~~~ 
I MICHAEL L. BROWN 

EXECUTIVE OFFICER 
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BUDGET AND FINANCE COMMITTEE MEETING FEBRUARY 2, 2017 

Department: 
Office of Labor Standards and Enforcement 

Legislative Objectives . 

• The proposed resolution would set the prevailing wage rates for individuals engaged in 
loading or unloading on City property of materials, goods or products into or from a 

commercial vehicle, and individuals engaged in driving a commercial vehicle in connection 
with a show or special event. 

K~y Points 

• On October 10, 2016, the Board of Supervisors voted to amend the Administrative Code 
to add Section 21C.10 to require that prevailing wages be paid workers who load and 
unload commercial vehicles for shows and special events on City property and to drivers 
of these commercial vehicles within the City. 

• The rates are identified in the Civil Service Commission's report to the Board of 
Supervisors. 

Fiscal Impact 

• This is the first time that the Board of Supervisors will be setting this prevailing wage for 
loaders, unloaders and drivers of commercial vehicles. Although the proposed resolution 
could potentially increase the wage costs to produce sho.ws or hold special events on City 

property, it is unknown as to whether or not these increased costs to the show or special 
events sponsors would reduce the number of shows or special events on City property, 

and consequently reduce contract, lease, franchise or permit revenues to the City. 

Recommendation 

• Approval of the proposed resolution is a policy decision for the Board of Supervisors. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
14 



BUDGET AND FINANCE COMMITTEE MEETING FEBRUARY 2, 2017 

-

-MANDATE STATEMENT - _ - - -

Administrative Code Section 21C. 7 requires the City to pay prevailing wages to workers under . 
covered contracts. The Board of Supervisors must annually fix and determine the prevailing rate 
of wages, including fringe benefits, overtime and holiday work. The Civil Service Commission is 
required to provide information to the Board of Supervisors by the first Monday in November 
of each year on prevailing wage rates. In determining the prevailing wage rates, the Board of 
Supervisors may consider information in addition to that information provided by the Civil 
Service Commission. 

Administrative Code Section 21C.10 requires the payment of prevailing wages to workers under 
covered contracts for (1) loading or unloading commercial vehicles for shows and special events 
on city property, and (2) driving commercial vehicles within the City limits in connection with 
shows and special events on City property. 

-
BACKGROUND - -- -

- - -

On October 10, 2016, the Board of Supervisors voted to amend the Administrative Code to add 
Section 21C.10 to require that prevailing wages be paid workers who load and unload 
commercial vehicles for shows and special events on City property and to drivers of these 
commercial vehicles within the City. The prevailing rate of wages for loaders, unloaders, and 
drivers of commercial vehicles, covered under Section 21.C.10, was not included in the previous 
proposed resolution as the Office of Labor Standards and Enforcement had not yet presented 
the Board of Supervisors data for setting the prevailing rate of wages. The Civil Service 
Commission had 120 days from November 13, 2016, the effective date of the ordinance, to 
submit to the Board of Supervisors data as to the Prevailing Wage. The Civil Service Commission 

. submitted the data on December 5, 2016. 
-

- DETAILS OF PROPOSED LEGISLATION 

The proposed resolution would set the prevailing wage rates for individuals engaged in loading 
or unloading on City. property of materials, goods or products into or from a commercial 
vehicle, and individuals engaged in driving a commercial vehicle in connection with a show or 
special event. These rates are identified in the Civil Service Commission's December 5, 2016 
report to the Board of Supervisors. The rates were agreed upon by theTeamsters Locals 2785, 

. 287, and 70, and Freeman Exposition, Inc., GES/Global Experience Specialists, Curtin 
Convention & Exposition Services, Inc., and other employers. 

- -

FISCAL IMPACT 

Table 1 below summarizes the hourly wage rate and fringe benefits recommended by the OLSE 
report to the Board of Supervisors. The rates are currently in effect from April 1, 2014 through. 
March 31, 2017. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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BUDGET AND FINANCE COMMITTEE MEETING FEBRUARY 2, 2017 

Table 1: Prevailing Wages for Loaders, Unloaders and Drivers of Commercial Vehicles 

Craft (Journey Level) Basic Hourly Wage Fringe Benefits Total Compensation Hourly 

Drivers $35.02 $25.83 $60.85 
Forklift Operators 34.27 25.79 60.06 
Helpers 33.95 25.77 59.72 
Foremen 39.41 26.08 65.49 

Potential Impacts on Special Events Located in San Francisco 

The proposed resolution would set prevailing wages for employers to pay to workers who drive 
· commercial vehicles, or load and unload materials, goods or products from commercial vehicles 

for shows and special events on City property. This is the first time that the Board of 
Supervisors will be setting this prevailing wage for these workers. Although the proposed 
resolution could potentially increase the wage costs to produce shows or hold special events on 
City property, it is unknown as to whether or not these increased costs to the show or special 
events sponsors would reduce the number of shows or special events on City property, and 
consequently reduce contract, lease, franchise or permit revenues to the City. 

~ - - -

-RECOMMENDATION _ _ __ - - _ __ 

Approval of the proposed resolution is a policy decision for the Board of Supervisors. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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:c'JTY AN Cf C-OONTV OF SAN· FRANCISCO 

GENERAL SERVICES AGENCY: 
0.FFICE OFLABOR,SIA'1f[)~B.0$ ENFORc;'EMENT 

·PATRICK M ULl..:IGAN! DIRECJOR 

.DA1E: Novembert 1th 2016 
,. ' ·~ ••• - • y' - ••• - ,. - .. - • • ~ 

TO: The l:Ipnorable, (;iyiJ S.ezyic~ Cqpn.nlssiQll 

SUBJ.ECJ: Cajifi.cati~n ·of the High~st '.('revirung R!ite ofWitg~.s,for <;:!ommercial Vehicle 
Loadin:g:andUriloading on'City-Pi'operty · 

RECO.MME.l:\!DATION: AdoptRej:mtt; Forwa±dfo Buar.a of Supe&l.sors 

Orr October4".20l6; theBoard ofSuperviso.ts passed Ordfuatice No. i87-l6 aniendi:rig 
Adm.itri.strati ve Code· 21 :C to req'uire that p:tevailirigwages b~ pa1d fo.t work loagmg or UJ;Jioacfuig 
materials, good, or.products fot special e:vents andBhows on City prope;rty, and the fitiving_ oi ·· 
Commercial Vebjqle~ fot.tha:i pttrpose. · 

T'lle :Or~ce.'t>e~o1lJ.e$ op~ra'l:iv~ ttpon th~· initiaJ seftingpyth~ Bqru;d 0£ Su};Jerv,isors of a 
Prevailing Rate of Wages for loadingi unloadin:g; and driving Com±nerc!aJ Vehicles ori.Cify 
property. Admlriistrative Code ·section 2:1C>iO{e )(1 ).requites that the diVil:Servlce (;(}:ri:UJ:&sfori:. 
.submlt to :the 'Board of Stipeivlsor$' data <;JAPteya:ilifig ·Rate ofWag¢s for loadlng,. un1o:acilng; a:o.d 
driving Corntrr~rciaj. Vehicles Q1l CltY. l?to~ettyno Jatedhati l2Q ~ys after the~ff~cttve date of 
th~ O:rdinance;, 

Aitadill1e;n:t 1 is th~ cw:re.nt: Collective Barz¢nirrg Agreement between Freeman Exposition Tue.~ 
GES/Global.Experience Specialists; CU:rlhl Con:Ven't~pn-&. EXposition S.ei-Vioes; Irie., :and all othet 
.si'gnatory employers· within the greater S1:lti Francisco Bay Atea and: TeailiBters Local 2785~ Lot<U · 
28;7 and LMai 10. ·this Aw-e~1XiJ~JJ.d$in: ~;ffe:c,t froru~:priJ. f, 2014 tbrotighJvfa~ch 31, 2017 ( 

,Aa"m1n1stri;ttfye CQcl~·E:'ectto.p. £1¢,7(c)(l}require$' that th~ qivil Service ¢orrurri2sfo:rrpr9v1de 
dafaJor el:tc:J:i.ctEJ.ft, yl~sifi,cation; filid fyp~ of work qn: (1) t]ie l:msic 11.oui:Iywage rateand (2) the 
Jioµrly r8:te of ea(Jhmnge hencefitj which together equal.fh.e··homly' pi:eva11ing fate o:B.wages. 
Attachment 2 is the ~table withthe':rates~ This 'tableis for teferen¢~ only·and.tnay:not 
.includ.e aiLofth~ fufortnationoh pteYaili1J:gbasic hourlywag~s a;o:d :fdnge b~nefits desptib~q.pr 
theAg.reent~~ · ·· · · -· 

Th~ Office o:fL~bor:Sta.rt<iardsEttl'orcewent. (0.LSE}:rn()o!fi.11l~ndsfhat'fli:~ Civil S~mc~ 
Po.@JlissfoJJ C.~rtify tl:ier Oollt::cfivy;)?l':l:(gain~'tlgh,greement,·which reflects the highest preYailing 
rate ofwages·p.aid 1oadingor unloading materials~ gnod, or products fof special eve.tits trJid. 
shows oii c!typioperty ~ and the dfivio.g of Oorhm~tdai Vehicles for that pu.rpose. Jf the ChH.1 
S.ervice dommissfou: ce:rtifies·tlte$e ra.tes, ¢9mtianlot.i:.kgfilation f;):f,f¢ctµ'atfug s11ch :gtopose-4 
chap.ges ·~hqulg be dta:fte.9. pythe City A.tfqrney ru+cl tr.a,t).§J:I,it#~d te> the Bqa:tci QfSup~~qrs 
y()p;¥1Are.n~l y yyith th~· certi;Ei,calion. '. . .. 

R~spectfu]ly S~[)®tt,t;,CJ,. 

'f"'" . ~~0 .. : .. ~···' _ ... ..;._ .. -.. -· 
.f~.P1--~ 
PatrkkMUlligan 
Director 
Office of Labor Sta:Ildar(fo Enforcement 



Attachment. 1 

Prevalli11g Wag~· Determihation 

Agreement between Free mah ExpositJor1 inc~, GES/Globc:l l 
Experience Specialists,. Curtin Cohvention &: Exposition ServiG;e.s~ 
tnc., and all other signatory employers.within the. greatet San 
F rancistt.o Bay Area and: Teamsters Local 2185, L.ocar ·2g7 .and 

Loc~170· 



., • 'o• ~ 

.. :;,:· 



I 

'I 

wc.;mgy 
PpieU3(5oi 

TABLE OF CONTENTS. 

S.ection .:2:.., Uni on Me.robe rs hi'p·:, .................... , ..... ~ ··•·m ""'"•·~···f·· ..... ,.:, .. , ··' ·······••·;·''··;~.• • ~ ·•; ,;,.; ... ;.; t. 

Section. 4:;,. fiiring l>rocedurce ......... ~ ....... , ...•.••. u ........... ; ........... , ................. ,,. .................. ;: ..... ,. 2.: 

$ectfon S. u J()inJTr.aining C(}ntn:ift!e~ ... ,.~ ...... ~·····•········; ........... ,. ••.• '..; ............................... 3 

S.ectjo~'~"' Noficeofl~yoff and Rehire Procedure ...................................... , •• _ .................... 5 

''I{tle andiilteresL ............... ; ........... ; ............ , ........ , .. :·····~~· ··.~··•·• ........ ~ .... ,;• ... ; ................ ·~· .... 1 

s:ection 1.,. Change of:Oper.atio1ur ............... , ....... ~ ................. ~ ...... _, ..... , ...... ,.,.., ................... 7 



V/C;mgy· 
Or;>ieu~ {5~0) 

ArlicleIIl •.Overdm·e .......... ., ................................ ~··•····~·'.."·····•··· .... : ..... , ............... ~·· ...... ~·····•·•>-; ...... ? .~ 

s·ection.i ~Qvef'tinle Af.tetMeal :i.>erfocL ..... -........ :•·•··•;••·;.;: ••. ~., ............................................. 8. 

--·· - ...... - •... ' -. • • '>' • . ·. .., . - " . . ·1 . . 

Section 2 •.Overtime Limitations~ TerlllUtal and/or Satemte .. ~·····"":"•''"-··,··r:-···· .... , .. ,, 8 

A.J;tlcle IV~ Work Not Included ........................ ,. •..... ; .....•....... · ............................. -... , .... : .. •,. ..... 9 

4-rt~c~e V .,-:Pr()tectioJ! of Righ~.~~···'·•··-··~·~···;•·-·~·~···,•·•,~•·_·, .. _ ......... _i•··•·•·•····;··•·•·;; .................... 9 

.Article VJ-;_ UnauthorlzedWorkStoppage ..• ~·w••···•:.···i·,;~.,··~·-'•••'·········•·.····~·••·· ... ·•.····-·····'"·'··9 

A.rii~le vii.- Giiev~1:u;:e.Pr_oced.iu·e:.,,-".,~-.., •..• ; •.. ;·.,, .. ~ ..••. , .. , .•...•. .-..• ; ...................... , ..... ~····~.,., ... '1Q, 

Se<:ti.on_t,.Iriitlal Handling .................................... -........................ : ....... ~···-·····~·:•:· ... ,.,_,_ ... -.• ~ .. _.,.Jq 

:Seeti)ni.3 . ., -Use· of an impadial Arbitrafor .............. b.-.................... fo~ ............... .: ...... :·•._..,l~" 

Se~tion 5." Handimg of:Discliarges ot SU:spensfonsL. ........ - ........... ;. ....... m .... ; ...... ~;.. •••••• 11 

~~t(on, l·· fytore; thal) 'thr~e-Years;.: ..... ~_.._,, •. , ...... , ... ~ • ., .......... , ..... : ......... ,.;;, ........ -.; .• ;.;. ..... .; .. i4 

Sec.tfon Z-- Pto Ra.ta Sch.edule .. -............................................................................................ ~ •. 14 



wc,mffir 
(ipie\13' (501 

Se1.:ctioit:6 -·:o ue Cons'idex~tion ...... ,;~,:•··•··•·•·······f·•··•···•··· .. ···~ ... -~·-·,·-~ .... !·.•~-·!·;•'.···· .... -~ .. .- JS 

Sec_tion 7 -Vac~ti_oQ f.ay •.•. ;-i;,,;,-,,. •• -..... ~ ... ,.,._, •••••• .-... _~··~······ .. ·~···..-··~-·-·,··~ .............................. "-•• ls 

·Section~ .•-Staggered ·v acatloil-.... ,, ...... _ ......... .,. ...... , •• ; •• _ •. ,.-~_,; .. -..• ~.-_.,.~_ .••. ; .. -,_;.; .. ,-.• .-.; ... ,; .• .-._._,,:; .. ;. J5· 

·section 9 "Additfon:al Compen~~tion- ......... ,, .• ~,, ............. ~ .............................................. 15_ 

S_ecH9n-_2.- Leave· of ;Ab~ence; .. .-.• _. .................................................... _ ............... ;.; ............... -.•.• l 7· 

Sectioll 4 ,. a;eaJth & Welfare When on Leave ........... ~ ...................... "'° ......................... , lff 

Sectittii 5- Voting-·'fime· ..• _;_.: ... ;;,_ . .-~-.;,_;-;;;,;·.-~····-····•••·•··-"•"-;•''""'";'··•• .. ·•·:.· .. :·""'•'"'··• .. ·•_f,.·":"'' is·, 

:Section 1- Stewards .. ,,-• .-_; .... _ .••..•. _ .•• .-... "-... ,, •. , .. ,., .• -~ ... ,.~.-... -... :.,···:·······.:c;.••,~-·.··:·~·, .. -,~, ..... _ ........ _ ... ~., ....... 19·-

Section 8 ~- OJierating-,Requir'ement .......... ,., .......... _ ... _ ..... w,_ .. _;, .. ,. •• _; .. _,, ... _,_,.-,,;,,-,;•;,;;-;;;_.-.i.:.-· •• _; _ i!>l. 

(D.): Senioriey- List., •.. .._ ..•••• ··~.,,, •• _ •...•• ~) •.. _ .. : ..•• ~_,.;..;..;,·"~··-;._-;,.,.;;;·.,.-.• -.-..,.~~.; •• _, .. 20 

- -

$) · .t.(nl~---~·~cJ.-~ .• ...... ~ '!.····'!'·• ~~ ~·:• ..... _.- ~ .• ~~·._.!"!'411J~-~ ~.,,_ (~···._: ...... --~·..-.--.-. ~? ... "'"'·" .. _ ...... ._.-u-.. ,. ...................... ,.-.... 2(l 



wc~;m1w 
cipfau3 tscr1 

,$ectio11 9. ..; ]if on tJ~~riWiJ!a:tion .,_.,.,.,.,~.,. •• ,., .. ~··-'~··••·•-•.·•,·"'•·••···· .. ··•·······•;;,, ......... , .. , ..• ~.-.. t1 

(A) Non-Disabling: 

(D) Blacklisting .. -.. _ .... ~··.····,,._ .... ·:····".·-~· ................... •·!········., .. ·~·._ ........ _.-.. _., .... _ .. __ :i-2 

Fllmily an_d.Medical LeaveAct(FMLA) ..................... : .............. '. .................... ._.22' 

Secffon 10 .;;; Tetep ... 9l}e c~ns ... _~·~ ......... ,.~···············:·•~···,-... .-... ~ . .-.. , ... ,,,,,,,, .... , •.... , .. ..-... ~ •. ,; ....... -.22 

.Se.~tl()n 11 ~·New Metiuids~~.-., ......... u ................ , •• _ ............... ; ... ,.. ................. ~ ........ ~; •••••••••••• 12 

:s:ection-12:·;. Dues. Qhe_cl<."."Qff. .. ,., .. , ............. _ ................... ,:;,.:•••··•• ... ~ .. _.;;:,_,.-•.~•;::··•.••···· .. ····-· .. ·,; .• .-.;23 

. .t\rtlcle n·--:v\,-Qrk:H1:1nrs ... _._ ................................................ , ............................................. , •.... 23 

'Secnon 1 ·:.; n·ours :···-·-··-·.·-·-··-·•·,,.,, .. : ..•.. : ... •_ . .-._ .. _._,.,.-~._.,_ •. -, •. ,.,.. .•. _, ... ,,_,,._.,-._.,.~_,,,,;~···,,.•_.-.•. _ .• _. ••.. .-............... .-,, . .-_:23· 

SectionJ .. S.l!_nday al)d: Ho_Iicfay'W9rk.··-···i ,-~:,._,.!,,_. ....... .-•• ,_,.~.,,~ ..... -•• " •••••••••••• ~ • .-•• ·•:··•·•···~·-···; .-••• :i4 • 

Seetioii:-4 - k4ta-tl:ol) ·o(PreniiWnr·Wotk ...•••• ~ .............................. ':' .............. ~ .. -................. 24: 

Arficte.xrr·~:Hourly Wage.Rates ...... ~ .. ·····~·····~···• .............. ., .......... ,,.;._. .• -., •• , ... , ... ,_ ............ •~· zs: 

Section f- Cfassificatlon ................. u ..................... ~ ••••• t' ••••••• ~ ·!·•:··#·····-~i~: 



we!.;mgy 
,Opi<?U3 (50} 

Page 

.Setti;9p, 3: ~-WQrtc1n Higher C1a~sificatit1n ........................................................ ~·-······:26 

Siretlg~ 4 - '.l\1achin~ry Ha:rtdting ............... \•·••·· .. •~·····•·';"··-·• ........................ ~ .. ···········•'.'''''" 2~ 

Article.XIV -.'.B:~ith & W~lfare-.. _._ ..•....•••.•. ;,,_., .................... ~., .................... : ........... ., .. ~ ........ -. ••• 27· 

$ection .i. -.-Health & Welfare Plan: ........... , ................ ~ ................................................. _ 2 7' 

Section·2 .. Employee Benefit_Programs ................ -....•. ;.:•··•·•·;,,; .. •, .. w<i·"·'"''''"''"·••••"" 27' . . -

Section 3 - Eligil:Jility and Compauy Co11trihutfo11:s ....... : .... ._ ••.•••••• ~ ............................ 27 

'Sectio_n 4.- _El)ip_lQye_r. C.pµ!i;i_Qufi:ons_ ... :•.•"·-··.··· ........ ,._ •.••. _ ......................................... _. ...... 29 

Section l ,.-Empfoyer con:trihlltHiiis · ..•. , .. _ .............. , ........ _ ........ ,,.•;•••~····"········ .................. 'z~ 

St\!!fi{)µ 2 - Pi'i.yment OuringJ>erio~~ of _A.b~ence ! .................................. - •• m.-................ :3'0 

Section 3 ~.Definitfon of Regular Einpto~e.e ·:· ................ ; ...... '.~.;.c ... ,;.;;._.;., ....... ~,.,; .. ,;_,;; .;lo 

s~~qn 4 -»~eiJn;q!lent Cm#ribuiions ... ~ .. , ........... _..~·:·······~~:.,fa·••··_· .. ···~··•_ ....................... 30-
-· -

Ai:ti:de :XVI-' Health & Welfare .and Pensfon Delinquencies' ...... ~ .......... , .. .,._..,,~ ......... 31 

Arti~l~ :xv:til - ;ilealth. &.: Safety • .,._ .. _,_ .• ~~·,··-··:····· .. •····················~ ................... ~ .................... 32 



waimgy 
~.:l.._eB3 (s'oi 

Page 

~l'tfofo XX1:II .. £'.lltite, ,Agreement .................. ,; .• ~ ......... ~ .• ; ..... ;., ...... ,-;-............. .-.;; .. .-.~._.3:3 

Article XXIV"' Term-of Agreem_e_nl ..•..•• ~~··~·· .. ··m~•·-'.·.;"·:·"-:-"""''.'''·~···"'···-'•··"·.·•"'·-·•·-· ...... ,~34 

.Add~nlfum ''C!i.At;tkle_ and Dn,igs (NMF A Artici~ 35) 
Addendum "'ll1~ Memorandum of Agreement RE~ San Francisco Sick 

Leave Ordinance · · · · · · 

.Memorandum ofUnderstanding RE~ Diversity and fairness in the Wor.kpl~ce 



WC~llli# 
jjpieu3(50) 

AGREEMENT 

BYAND BETWEEN 

FREEMAN EXPOSITION. INC. 

GES/GI..OBAL EXPElUENCE:SPECJALISTS 

CURTIN l!ONVENTION & EXPOSITiON SERVICE'S. me. 

ANn ALL OTHER.SIGNATORY EMPLOYERS WITHIN THE GREATER 
. SAN FRANCISCO BAY AREA . 

TEAMSTERS LOCAL 2785, toCAL2si AND LOCAL 10. 

TERMOFAGREEMENT:APrut l.ith4TO MARCHJI.20l'i 

. PREAl\ffiLE. 

Thls /\.gr~e,m~t is nmqe J:tnd enh'!reeHnto ~s ofApril l!.20l4f.by and betweenFi:eeman 
Expositfon, Jhc., GES/GtobaLExperieifoe Spediallst and Cuftiii Convention & Exposition 
.$ei:Vlr;es; :tici h,etem~ft¢(referr~<f tti ·a:s th\} "Empl9yer'' or "Compani' an~ the. Teamster~ 
Locat Unions No~; 27851 l~qcal 2~7 and Local 7o; hereimifteueferred :to as the. "Union''.. 

ARTICLET-.UNlON SECURIT¥ 
- -

SECTION 1;. RECOGNITION 

The:'Eii\p!Oyer hefeby h~cogniZes the U:llfon iis tni:(eiclusive oarg.illllng representative for 
a.ffe1;11pl(}yees qove,r~d by ti.Us A¥fee111en!. ··. · 

SECTION 2.:. lJNIONMEM'BERSmP· 

Nl employees sliflll.appi.y:fi:ipnerp.ber,spip 'ip theUhl9n on orafterthe thiftieth (3oih) day 
,following the·beginnirtg of th~ir: etiiplbyment or the effectlvci date of thls Agreement, 
wlrichever, ls later; fmtl as a qo11Ciitio11 ~~ i;imiffoytnent ~h:altma.hi~a_irt t@fr. .'91~111!Jershlp. i:n tpe 
Unfonfa gpod standing. · 

SECTION 3 - SCOPE OF AGREEMENT ,. 

'This: Agreem~t ~ita:il ·oo:\iei<all drivers, forklift operators, hostiers, wai~ho1ise workers~ 
-i:\~tP~i':)~ :s~~troer~~ 's¢itl¢s~ r.iggin,g ~d eiec:Jric pallet ja.c:k~·~nd for~en c>f)u,~h -

l 

.. 
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t<inpioyee' s, as they are clfi;sst:fied in Article XII; WhO p.ei:forin the wotk of ioadirig, 
unloa_ding ~nd. trari.sferring freight or d~co !!i?terial ~s enruneraied ArticleJc. ~ec_ifon t, bf 
this Agreement using trucks, vansi forklifts and related· equipment (handJrucks,-dollies;_ 
electric c·aiiS;·etc~) under the c6.i:i.troi of th.e Employer when used. :inperfo:rming work 
· cover\'5d f;>y thls:Agteemel}t thc:i. OMtatibn pf alt tnick~ and:: yans viitli a capac;ity of carfymg 
in excess of L5 fans of deco material or freight, for purposes of pi;oduciqgTrade Sh(}WS; 
Conf:ereiice;s and cotiventions m accorda.nte ~ith this Agreei:ri.6rtt and cti.rierit work 
practices,. shfiil qe pt;rfo:i:ihed by'ci:i;;pfoyee' s covet(!q b:ytfiis Agti;emeht. 

- - -· - - . '·-

The terms ofthis agreement 'Slto'\tld be appll'~11gle to Employee~ of~mpfoyex:' s p?rfonning 
work withfu thejtnisdictiona1 boundaries ofLocaLUn1ons:2785, 287 and70 and within the 
tadfu.s of tWo hti.Iidreci (2od)contlni:!.o~s miles outs1cie of thejurisdlctioria1 boundaries bf 
'1Jriiop.$ 2785, 289 and 70 in effect_qn}uly i1 tti89; Tiiis Se9tiort shallJJecanie effectiv¢ pri. 
July!, 1989, 

SECTION 4 "'HIRING PROCEDURE 

HIRING AND REFERRA.L 

Whenever the Employer requires workers in addition to their regular .. seniority emp!Qyees 
the~T;sh:all notify tlie Loc;if278S liirihg halLoy tefophoil.e or either eiectronic means sfafing 
th~location, $fart thn:e~ approximate dWatfort of thejob, 9lassification. and'nuni.~er of · 
work~rS'l;yqui:red.; The ernp1oy{lr:It,iay t~qq.egt50% ·of tlie i;i.umJ:ier ofrequir¢cf Wotk:ers by 
name .. In.lhe, eventtheemployer.reqJiiresworkers,poss.essing special: skills, the Un.ton will 
di~patch such <J:ualifiedworkers with the ·regui:ted std.Usand abilities iri addition to:the··· .. · ···· 
empfoyers.50% c(lll byrum:ie. the Union; iii:.acc.ordahQeiwith its Hiring Ball pr:Ocedt,ires; 
~b13.I.1 dispatqhjh~ balaqce 9fY,9r}ters' aJ:lq n,~tify die, Eµiplqyero.f.!~~if D:iim\1~ by. fa~si1-Uile .. or 
e:-'mail The EmployershaU notify the.Union of the namesofalbe_gular:seniority employees 
:sch~4ul1::d tQ woi.k on a, d_aily ba5is. Such iiotiflca1:fon$haif fie{byfac~imiie or e~mail by tlie 
~11fto.f each ~t:r~m~ss d_ay fQr t'b,e foJlowlpg re;grltarwprk;d_ay, · 

Regular ~e_riiurlty employees ar1dca~mal W9rl<;y-~sshaUreport' dirc;:ctly to the woi:kJocatiol). 
.within.Local 27ff 5jurisdiction as designated by the Employer~ ForworkJo.cations outside 
Lo-6a1 2785 Jtidsdiction; employees: shall reptrt. cil:rectly t-0 the Em.plbyer' s Sari FranciSco 

. Cgµp.ty, at ~aµ Mateo Cou~tyfacjlity.Any Ga~alwt!rket~:ffop·atch~ bY jhe ·u rrion to the 
·E!J1.ployerJ:'{Jr, tli~·"mov:e~ixi!? o.ftli¥ fta,d~,sh~wi shall be first. dlkpatch.()d by the Um9n to the: 
• Employer for the "move~out" of the same show1 if so requested by the.Employer. 

:For eachworker dispatched, ±lie Urii6nshall send fo fue Bmployerwith..the worker, or by 
mcill, ~ writt~rt fefetral sitp. The Employer illiail bilWJliei:lght to :t:ej;ect:any j-Ob applfoant 
~i;:fi;ii;~d by th~ 'Qmo~ Pl'.{lVId_ed that h~sh.e sJ.lal). ·rnJ'.J.Q way ci~s¢"rrcinate \lgaj.nst p~tsmi"$ 
because. of union membership or activities, · ·· 
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LICENSEREQUlREMENTS 

No e!):1ployeeor applicant for employment shall heteqtiiied to possess a Commetcial 
Dri_:;e~·~ License uri.less $UC:li license be required by ia;W.fQttb:e type qfv,rorkactually 
perfonned.hy the:enwloye~;.which· shall besp~cgfodbythe Ernpfoyer to the Local Hiring 
HaJL Itl. such case a classgicationofCornmercial Driver's Licen8e higherthan ifuposedbj 
law shall not be tequfred ·· · 

· rt wi1rbe the Employetts r~s1::1ofisjbiiity to provkte and pay for physfoatexamillations for 
ltegµilitSehioritYEmpioy~es Wheit ~()~<:: ~mpl()yees require such examination to perform 
dth~ingduties for'.whlch:they are.qualified fottheEmp1ciyer. 

HIRING STANDARDS-

. .Upon such receipt of notice1 th<iLocaI Hiring Hail'sfo1lleilcfeavor to fumi:shth..e· workers with 
the qualifiCations and llceriSe:i;¢qfie$ted. Select1¢.i:t of'#ppl1cants.for ~ef~rri;(l fo jobs shall be 
pn: <l:-i1on::c!:lscrimm~tpry basj$: ~nd ~P,ailnot ~e_ fo1s:ed on; 01· i~ a;riywa:Yi affected by, Union 
wei:n~e,rsJ::rip, byl;iwS, ·rules, regula:fipns,membershlp, pOlicies or requirements~ 

NOTIFlCA'l'ION 

'!-ltlie: Dnion is unable to.furnish.workers after the E~foyet calls. foithefu, the Empfoy~1· 
shall he free to procure.workers from a,ny othe'.(sbl.).tce 61" source& as cEisual ~tnp1oyee~ op.11· 
one day basis .. tJpon, tompietibn ot*~ one day Qf t:Jl1ploYI:rlce11t, _e~~h_ ca~uaI f.lUJ.plbyey pi.red: 
f!;o'.¢ ii, soµrcy btherthau the Ur!icin Hirf11g·Hall shall be referred by the Employertothe 
l]nion !Iirinit!!a.lL He/she shall in such event; notify the Union within tWerify~f01Jr (24} 
hours of the natiies; addtes$es ~rtd soci{il s~c,w-ify.riumbets C>fWQ~~cets i;i:thlred, · 

The.unitin sliaii h0ld theCEmpfoyetsafe aild harmless from My liability wl:,t:a,tso~ve1~ arisifig 
uP.<l'er this Section, "Rii:irig'fwce~" i asJ9p.g aE; f!J:.tfJ~m,ploy~r cgo;iplieswithfue 
pi:c;iyi$iqn,s o{this $ect1:on, 

SECTION5- JOINTTRAINING COMMITTEE 

Thepa,ifi,es ~ave t;staWi~1i:ed a Joint Tia:iriln,g Committee (JTC) consisfulg ofslx (6} 
members, fhre.e (3) of whom sbau be appohited'by the':EmploYet.s.zj:id sh~II m!rlntaili an 
emplOyment reJatlonship w)ili a11 Employer sigi+atory fo this f\.gr~ernent; an4:thr:ee 0) of 
whort1 shaJlbe appr!inteci by th.e Umo11 ~nd ~ga.U mainfain memhershipJ.n the Union. 

The puiJ?.ose ofthelTC isfofosure.an adequate nfuri:oerciftrall.ied'andqual1fieci_¢mployees' 
fui:he.Trade Show and Convention Industry within therudscfi.C<tion. 9f thl,~ fi.gteeni¢nt, tµe 
functions of th~ rte ih<ili'indwie, butare-)\o1.1i@.t~ tp; selecting ;:md'. n:i.afu.taTtilng'1ol 
,~uti@ed }ist·ofemplqyees fw t1tetJnJ011,to-dispafoh.:asrequired fo Trade 

J 
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Show Empioyers~ worl<:ing With t~e: :E,l:n_ployez:s and Uajp~ _to ,ii:isure tl:fftt eniployee,s. 
coyef~d by:ihis A,gt,eemen~ who are eligibleto 'upgrade to a Class A License; have the 
opp9ttu-JJity to schedule the 11ecessa:ry training time oi:i: thf;required equipment. 

Tiie ITC shall meet.ill regular sesSion at-least once each quaiterand in exticutiye session 
as i:h~y d!=!eni i:J.ec'~sazy. Tb,ey- s_hail ~~iec;r a tfiair-and Sec~efary ori qne: (lj yi;at. teriiis. 
These £w-o-positions shalLbe-altetnatelytQtate~ lfefyre(!n ¢,e IJllion and_ thf: Bm_ploy~ts.
The J.tC shhll adopt the necessary rnle-s and ptotedures fo perform their proper :function 
soJong as snfhrules an4 pt0cedtires dq hot ~QI!flictwith th~ Qollective,Bargaining 
Agreement or tbe internal policies of the Union or Employers. -- · 

Etfecth1~ April 1, 2014, the hoµrl~ rate shall be tWetity-fiv~ ($.25) centS; or on such other 
cl~~ f() !?~ detennine4bythe JTC, ea,ch sign:atoriE1I1pl6y~r shall¢qntrilmte an amount 
'.hourly duringtl:tis cotitractterm, fo the.TrustFund, for each 1hourpaid or worked by 
e¢p}oyees coyexed by this Agreementto theTracidhow Cont:r.actciiS arid Team~fe~ 
I.ocal)7S5. JOirit Training Tru~t F@d, The patties shall ire. hoµnd to the Trust. Fµp.d. 
Oocilfu(!iit, as amended from time fo time by-the JTC (whlchmay include changes to the 
hourly cbnttiimdgn rate), as_ thou~h theyhad acttially ~lgned ~h~;saiile,. 

:SECTION '6 .. UNION IDENTIFICATION BADGES-

'The Union shall furnish eacp ei:npio~with an appropi:iat~ plJ.oto kientjficati.9n badge to 
be properly displayed ab.ave the waistwhlkw6rkhlg: Each Employer shalt furnish a 
<:;:6_mparty ider1!ificaHo.nstlcker to be properly p.ffbced tttt&e·designatedpo$t{ion ori such 
badge whilewi:irkihgfo:r that Employer .. - . - .· 

ARTICLKil 

SECTION i ~ bISCHARGK 

Any ernploye·e may be discharged for Justcaus~, S.ubjec:t to the ptovisfons and procedures..as: 
contained in Arlic1e VU; S_y9tio!l 5~ - · -

SECTION 2 -.SENIORITY 

Regular Seniority Employees Ehall pe dlledfo wofk in ordei; Qf l!~ii'ior]ty; subject to ·the 
requited qti_allficaficiris, if\cl_udiiig ·u~nse reqtifrements. Ill thejedi.ictihil ,of fofo~s,'due fo the 
lackofworl,<;, the las~ em:p\oy~ l:iired sha.11 he t11e t1r_st laldcrf:f, gJ+.d in re~hiJ:.mg; the l_ast 
~ri:lpfoyee l'<i.id bff.shfillhe the first employee re-hired; until the listofforinerempfoyees ls 
~xnauste~d. li_owever; a waster13eni{)rity list.shall apply to ~il the Empfoyer~s .t¢r:ffiinais~ within 
the specific territorialjilrisdiction, When senio_rityb'oun..daries other than,ten-iforial f 

Juri_s(iittion: ate mutually agreed to bet:Ween the Empio:Yer fiD,d the Union, ~ti ch de:firi~d 
boundarl~$nallhc; redu<:;ed t() written Ri~~t;.. - · - - · · '· 
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SENIORITY SHALL BE c{):NfilDltRED BROKEN BY: 

.(bj: Re;signatior'li . 

(c). thirty-six (3.6} co115ecutiye months of layoff~: 

(cl} faihzye.to 11oiifythe ~mployer:ofa'Vailabilityfor work within.one (1) m.ontli of 

layoff 

(e) Establishing Senforey" Forpi.ulJ~$.fj:rn_ftfris Agree~nt,, f!i~ t)nion recogniZes. th~· 
need for the Company to ha,ve regruar1 seniority employees; These. employees may-
eaj oy wages arid benefits apart from tenipQiary eiriplciyees; Tiie Compariy · 
i:ecoghizes th.at from tim~~to~thn¢. it Bhall e¢ploy basuai, pa1t-:time, temporary 
employ(;:eS frqpi the 1:,ocal $ring 1iall. Sh9ulq &. tempo.racy employee yy-0rk thirty 
(3-0) consecutive days he/she wilLbe eonsiderea fo have gained seniority,with the 
company: and wm be aaued ro the compartts semoiify list. N'-0 e1np1byee covered ·ljy: 
this A;gr~f):Ient_ sliall e&ta;b11sit orma1ntain f:i~ority·y,ritl~)nor~ tlu11:1 on~ E:itiplo}_i~r; · 

(rJ Availabilitt ~ Regµ~r seniority ~inpkiy~e~ ,shall be available to '~o_*e.a~}t c1ay for 
their reguJar Employerdurfog the regu1ar workweek; except when placed on layoff 
in adcordarice with SectiOri 3 bf this Article It Any regular seniority .'employee. who 
iifnotavallable toW.orkf6r the:rr regµfarEniployer when so ~cheditle.d shall not ~e 
elim.b~e.for: wtn;kw!th auoihe:rEmpk>Yer. $lmatqry fo the Co1rveutl9nJm~ Trad.l' 
Show Agreeme_nt 

SECTION'3 .:.NOTICE' OF LAYOFF AND REHIRE PROCEDURE 

All Employees are fo be givenwritl:ennotice.ornotice posted;on bulletin boardof 
iinpeiltlm£1ayoffs.not Tuter tliahtlfo end oftlie.fo.srshiftwotkedpiiutto the. 
cop;m\ent®1er!t ()fsuch!ay9(fS. , · · · 

All einpfoyees Oli tepipbril.ry layoff E!ltall cali·th_e Employetbetwe.en:lhe IJ.0µ;'$ oftw<>.lv~ 
Q~cJqc]f {12:Q9) no9n ro:i,d :tb,ree_ o' cJgck(3:0'Q);.PM daily. If no work i~ providedf they s1uill 
repotUo the LocalHfring Hall :each morning not later than .Seven (7;QO)AM; and shall be 
dispPiched'to: the_ffmployer it' he r'N~ires ad_dition~l !lelp fuafc[ay~ accqtdfng:t~ ;their 
secl.ority/Fa.ibgepfsuch e!llp1oye~~-t() be d~spatched fo tht; ~tnployer{ftad(]ition~l P,elp ~~ 
required) because.said employees w,ere not available at the LocaLHiring Rall, shall relieve 
tlie Emp.loyeti>fany liabillty.fof PW fot tho~e t!mployt;es in: the ord~r of' th~ir seniority~ 

Ari employee p~·anJndefu:lite layoff,; (i'.e.) ,a layo:ffin excess offiye (5) cop.secutfv.e w9rkii:ig. 
:days exdudµig S~turday, S.11;nd,ay.an_d }Iqljdays, shall repqrt ahhe-9<1ll 9fth~ ·· . 
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. Errlpl(!)'ef1 w;hich sh(lll pe'by teleph_onr; Of teiegtattt if unable to t~a¢jl by teiephO!l¢, :tf by 
t.elephorie, such telephone callshall be made to the employee~s last.known telephone · 
nufubet, as reflected on the Companf s·petsonneLr:ecords, iri the presence of an employee, 
repr:e,sentative qr fiitemate designatedl>y the Union; or in theh- absence; the mo St .senior· 
etiip1oyee '¥QrkitJ.g 011 thep:i;e@s~S, T4e 1!rnPioyet sn?,Il_ lnaintafo .. !\ r:ecot~_qf.eacll call._ Sut;h 
record shall be:initialed. by the hargafuing unit employee. If the Employer calls the em.ployre 
by telegta.tn,Jb:~ empltiyee sb.aiirespond as soori as possible:,-1faccepted, and physically 
repgrtfo(dutywithfu one httndred twenty (lZO) hqws, ~clli§ive of Saturcfay, Sunday.iiud 
:Efolidays, from time o,frecei_pt qf t11e telegi~m,. Itthe emplay~e fa'Ils fojeport for dutY Wf thiJJ: 

. one hUndred t:Wenty {120) hours,. exclusive of Saturday, Sillicfuy orHolidays from the time 
of the (ecvi:Ptof sai!i tiilegrani, the employerwiil ~dviSe the ei:npfoyee bJregi:stered or 

· ·yetfified m.ail, witlfa'topy to the Lpcal Union, tl:iat hislhetfaii:ure to ·report ha.s removed 
J:jjinfhe:r from the ~ento[ity lj~t, ~erilliiiating bls/her employment Such notice qf, removal by 
registered_ or certified mail shall b.e within the time liini ts pi;ovidedin Article VII; "!I arid ling 
ofDi$cha'i"ges. or Suspensfons". Ah}' yiolatioii .of this ·sectfurl ,shall Ire subj ecf to the 
grievanc~ ancLarbitratiort pro~e4ure cle$cnbed hereili.. . . . .. 

Where the J;',o-cai Un~U'n d9es n,otmaintain a H,irfo_g-Ir;:ill, em.p_fo}'e~s laid off shaif report to 
their Employer by phone or irtperson no less than -0ne (i) hour before the regular shift 
wouid begfnfor such work that might he available eachd~y; Failure.to soieportsball 
t~lfov~ tqe Employer of any liability fotpay for thos~ einployees who do, not Wotkthat di(y;, 
pt:ovi<ling the Employer 'o/:~r.k:s such empJoy(!eS who S() rtported ii} orc:i~r ofib:eii: secl.9rity. 
Thec1;:mpl0yeewill be resjJOiisible to notify the Company in writing with any change. of 
~ddiess or telephone; 

':s:Ect!O'.N 4 ~ sATlIRDAYAND'SUNDAYWORKELIGIB'ILiTY 

,Employees rtiusrwork tw9 (i} dµys during the preceding Week to q~ialify forWee;kct)d v{or~, 
proyiding 1he .emp!oyt::e wa$ not og lf!.yoff or yac1?,tion,. An empi(Jyee-te~g from \.a~at.iqd 
is eligibkfor Saturday or Sundayworkafter those who qualify orwere av!iilable ciµrilJ:gt~~ 
week up.on riotificationto tlie Company as stated a'bove. ,, 

AA ~mployee.Jatd off on.th~ faslw9.tk<laybefQr¢ a holiday_$h~U b~ eH~l.1J1e. f~(premtIJfo 
\VPI"l{ onthatholiqay. 

,SECTION s .. FILLINGALL PAIDl'OSITlONS 

I.tt fiUing-a,Jl paid·pqsitions unde(tf4s .A,gre~me11t; e1J1p{oye"e:s. W<Jrkiug hi: qther ~Jassjfication~ 
under the jurisdiction ofthis Agreemenfshall be given reasonabletrfaLonthe basis of'. 
senlo.cltyto dimonsti'atetheirabifityto qualify f'cir.suchpositio:iis. However, whehari 
empI(:,y~e at his/lier '.C>WP reqµest is pl~cedjn. .~ l~wter p!iiclclassi:fica.tfon,, he/she ,shali be p_aid 
a~ flie'rate nf the lower cfassi_fir;atimi, -· ' ' 
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SECTI()N 6-INTEGRA't.Ei:>SENIORITY AND TRANsFEROF COMPANY, 
TITLE OR INTEREST. 

. . 

In the ~vent Qf th¢ t;afo; trans.fer Qt ;rnergyr gfc9Ir1panie§, one or l:loth of which are parties to 
· this Agreeme11t, the employees sball establish seniority in the new operation and be 
integrated Upon the original date of hire.recognized by 'the last employer. $tioh integration iS 
to-;apply wh.cire the Cbrhpariy i;iperations or t~rm1nais. involved ln. the saie, transfer, or merge~
. ~te entirely wfrhihthe tertitotialjutisclrctfon of tm(! Lt1e<1.i1Jtiionoe;o_vered by this Agree:ment, 
S11bject fo the provisicms o.fArticle IL Seqtion :z:. 

Thi% .i\gree~ent ~hall be b1nding I:tPOrt'tJ:ie-paiti~(hereto~ their ~{lCQessor;;;, ~thpiJ:listrators1 
executors and assigris, ill the event an entire operation is sold, leased, transferred or faken 
. over by s·ale, transfer, lease, assignment,.I'eceiv~r11hip or bankr:uptty proceeding, $QQb, 

opetatiori-shail coritimieto be ?U\jject to ~~~etn:is and. ¢onc!'itlons, of this Agreerti¢JJ.t·fortqe; 
iife thereof (On the ,Sale, iran§f.er or l~ase off!llindiVi4ual .iilP otI"µl1S,_ qnly the speciflc 
·provis!ons of tl:lis contract, exc~uding other conditions, shall prevail). It is understood by this 
Article that the p.arties hetefoshall noruse any lea~mg,devfoe to a thii:d partY fo e"\fade this . 
contract The Empioyer shall gi.V~ notl¢e of the e)Cistertce _of thj.s Agreerri~nt. to any ·putchaser, 
transfei;¢e; !es.see, assignee, ~tG., of the-op·erafion covered by this Agreem¢n(or any pare . 
thereof S'!lch _notfoe shttU be ht wrmng, w1tfoa copy fo the Union, .at the time the seller, 
tr~~f~r~:i 6r l~s~or executes~ toritracf 6r fr~nsacti6n as hereb d~scrlbed. hi the' event the 
Einptoyett'ails tQ give the Mtfr.:~hereiri r~qufred and/or fails to require tlie 0p\lrtha~er; the 
transfere~:;-0r'fesse~19:a:ssl.ln1e. t.Q.e obligations ofthis co11tracf;1he Ei:tipfoyir·shall be liab,le to 
th~lJ.ni.on_ a11Mo the employees covered_~qralldamage.s sustafoed as a restitt·ofsuch failu~e
to give notice. or such faih.ire to. require assililiptiori of the teirl:is of this contract,. But shall riot 
be iiabfo after.th~ put:chaser~ ttwwferef; or lessee hfis agreed to assll!Ile theo6li~ations_oftlils 
-c"Qntt.a,~t; 

SECTION7,. CHANGE OF OPERATlONS: 

.In th~:event theEinpJ~yerc9wpl~efa clq~es and'reloca,ies its:fa.~nlty ur 9pens IJh'Qth~r 
facility within the juiisdfotion oftlie Union or Jolnt CoimcilNo. 7. Regular Seniority 
~ioyees sh~llb~afforded fusfwork opportiinify at the new site or locahoi:l to petforiri 
workwhichwas previously iierfortiied bj safd ei,nployt:!i;)S ofthi;i Etriplqyet'undet th~te~ 
.~d coi\<:llneins of this Labo.t-.!\.@eeme.J:lt; . . .. . ,,. . 

~gaj~t ~niority etrip1oyees shallbe {)ffereci workopportµnity in, the otder,astht::fr:riani,es 
ap_pear on tlieseniority:lisLAny Regular Seniority empfoyee,offere.d such work assignment 
~nd-iwho accepts, wlii perfoim work urider fu¢ terms and condition$ of th¢ applic~bi.e Labni: 
_:Agreem~nt a$. mayl}e in eff{;!ct forJhe. iiew:19:cafloµ,_ Ftirjh~; a,nylte;~l?r~en,iority eqiployee 
offe.re<l, ;:;i,ich w9rk oppo[hl.1].ify shall. notify tb,e Employer within s1xty (60) ·calendar days from 
the date such offer is made as to whetbetbefslie accept§ the. assigmnei:it, F'irllure:fo ririfffy file 
Employei' within this titiie period sliallcqtJStictute a ,y~fve.r of tlw Eri+plbyer' ,s oblig;:i.t1o1ttp th~ 
Re~lai: $ert1oiity enipfpyee, ·. . 
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Notwithstanding, the Employer shall only be obligated to offer work opportunity.to the 
number{lf empfoye\'.is _it .ri:eeds atilie new or: expanded operation, ShoUJ.ci aci&tional 
emp_lgye~s. l:ie req1Jlrec1; the Epiployei; sl.i!tH conti:nue: to ofter:Wprl<: :a,s~ignmtlll,t~ tQ Regular 
Seniority employees until the,seniority list is exhausted.. . . .. . . . .. . . . 

SECTION 8 - JOB -SENIORITY :iN REASSIGNMENT 

Seniority willbellSed in bidding for assignments to classifications,snbjecUo qualification.. 
Once an emptoye¢: li?s established seruorify in a ciasE;ificatlon and is reassigned to a iower 
pii;_cl classificatiQJl, he1shE: sliall ~ont)nue t() b~ C_Di:np~n_sat~d_ Bot tb~)uglfer wage ~cal~ lf 
senio:r~ty i~J1.ut obs~ryed in hl~/her ,I"~assi~ent IIowev~iWlt~ ar1 e,mployee at his/h~r o~ 
request is placed in a lower paid classification; he/she shall he paillatthe rate ofpay ofthe 
lo"\Yer pfass.ihcatioiL 

SECTION 9 ~ tJN.idN ACTtviTIES. 

·Any member tif the'Vn:tqii elected tQ·O:rseiected for qffke or·a_s a delegate:.fQr specific; Unron 
_activi_tit;1JJ1('.lCessitat4ig a 1eave Of?.bseu.~e·sh.a\rbe gr8-Tifeds_uch: leaye WlthoUlkJSS Of 
senioricy, sUbject to qualification, 

ARTICLE iri- OVERTIME 

SECTION 1 MOVERTIMEAFTERMEAL:PERIOD 

Empiqyees directed' to take. a~one (1) hour meai br~ak snatl Be gti'<JJ:illltt::~d nvo (2) 1J:ours of·· 
·¢niployme11tfo1lowfilg thebreakap.d shali beteq~l,r~dto conipl~~~Jheworka~si~e11t If 
the~ employee is directed to fake a one-half{1/2)}1our r:geal l?i:t;:a~, l,ie/she shall be pald for t},ie 
nieal bteakbut ti.P ~aranfoe will be.in force ahdthe emplo:Yee :Shall be reqUiredto eoni.plete. 
the wot:k as5ign.niehtl'hi~ should h~ applicable to djnn~r break at 5 p,m. 61)}y, Not applicable 
to hincb break at i2p.m.. · . ·- - · 

SECTION2•0VERTIME UMITATIONS;;;TERMINALAND/OR 
SATELLITE TERMINAL 

Employees may refuse to Work overtim¢ itin ex.~~ss of one {1) hour lf Su:ch r~fusal is based 
upoP:Justcause; Abuse ofthls Seetiq11sball b_e subjec.tto:the g(foyanc;e procedure~ ,;he 
EµipJoyer $b,~llpo-stalldmailihiin. a current se¢otity li$t at aJ.i Un:wsJn: a c9nspicQ.QU~ place. at 
llie terminal and/orsatelliteterrnimti. Ari erfrployee ma:y indicate ori;suchlisttfiltt:M/she is 
willing workovertime.hiexcess o.f"dne. (i) ho;ut per d~y, afui inay d1angc.-siich h1dicaticihbn 
Frid_ay ofeachweek.'Tb.¢ overtime liinitattoµ@d.er ~his Sectic)l1 shall apply to terniiD.al 
and/qr:sat~fotetlniµal 9verlhne only.. . · ·· 
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SECTION3 - strnSISTENCREXPENSE 

Employees.required 1:-o remain bi.it of town overnight shall be i;eiin.bursed .for acb,lal, 
reasonable expenses fbr meals anCiiodgfu.g in accordance With the El1Jployers policy for all 
~mployees of that Empioy~_r. M~a1 ex.penseallpyv'3.Ilce .shail tfqt be fess thC11i the current· 
lntepi:al Reven.ue §ervic~ ~allowance iii effect aUhe time of the trip. Employees requesting an. 
'expense advance shall submit-such request during normal business hours ill accordance with. 
theEfuployers-procedur¢.; 

AliTict:E i:V-WORK NOT INCLUDED· 

No 'Em.· I · ee worldn under the tertns of this A eement·shall be re · ired to erfomrart . . . . . P PY ... . . . g . . . . . . .. .. .. .. gr .. .. . . . ... qu_ . . p . . . . . ·. J 
Wqrk.:..not·specifiQaUy~ncl\lded in the das§ificatio):].S speciged hereb:J.. . · 

ARTICLE V;;. PROTECTION OF~RIGRTS. 

SECTION"l,. PICKET LINES . 

It shallnotbe a_ violation of this Ag;reemen~~ and rt shall net be cause,fur discha~g-e cir 
discipilnary .action ifrthe event an employee refuses to entel' upon anyptoperty~mvolve<:i.ln. .a. 
primiicy labor dispute, :or t\'}f\ISes to gQ thfc)ugh ot workbehincj anyprimacy piCket lln:~s .of 
Uajpns p11rty to }b,is f.greejp,~nV?n<'flnyluciing pri~ary pic;ket-lirl~s a1 the Ptrtl?lQYeJ::'sp}ace 
of business; 

SECTION 2 .-STRUCK GOODS 

It shall not be-a.violatfon of thls Agre~ent, ·arid if shall hot lfo· cause f'oi discliatge or: 
<li~Ciplina.ry. action, J;f any el.T!~Joyee refuses to perform ~tiy"serViCe whfohQ:is/her Employer. 
®.,d~)iakes to p_eifofill'.M a·~HY t>f i.u1Empfoy_er qr p~rsolJ. wb<:>le,employ~~s are orr !ltriJce, f.1!1t:i 
which service;l;>uf for~uchsfrikes, would be performed by the employees of theEmployer:or 
J:Jersons ori strike. 

SECTION3 · 

'The-EmplO'yer agf¢es that it.wiUnotceasri:-Orrefrafu. ftC!m b:anctling,.iisirtg, ttansportln~ or' 
Pct'herwis~ ciealing'in .any qftli~-prodµcts ofany o~hei: Employer or ~~g:~e cli;li:gg busroc:ss :wttfr 
®y·otherperso~·orfaii in.any pl:Jligation impos~CLby ·tiµ; Moto;rC~ets' Acto:i; other 
a:pp1icable Jaw! as a re:milt · ofindividuaLemployees~xercising their righfa under thiS. 
Agr~ement o:r· underl{l.:W, but JheJ:tmployer sh~il not; withstanding a,ny other _p:r.oy}sj:cin fo.tbis 
A.~~ement. wb:~l'.u1ecessary; ¢.bl,iti11U,e dqing sP.ch bilsinesl; by 0th.et ~mployee_s, 

ARTICLE Vt.: UNAUTHORIZED WOltKS.,tOPPAGE 

~r the peri.qd o.f .this Agtee~en,t; except al? ~1h~nvlsE<· p-r9ViCtec1 fgr Jn tlils Agrei:;i,nent, ihete· 
shallbe no. strikes or lockouts. - · 

9 
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ARTICLE VII-GRIEVANCE PROCEiJURE 

. -SECTIONl -INITIAL HANDLING 

Any grjevap.i:;e ot confyoyersy affecting tlie m.u!:µal_ telatihp,_$ 9fth~-Empfoye( and the Union, 
shall first betaken up between 'the Local Union and the Employer: If tlie matter is not 
resoived between the.Employer arid the LOcal Unicin witbk five (5) da;ys, e.X.Cluding: 
Sa,tµt:d~rys; Bundays and Holidays,. after first being taken up; it shall be teduced tq Wrltlng by 
the gtj_evi;-lg paeywi~hin ten (10) ctays;. copi\;1~ $l,1all 1:)-e ~ent to the other party to the case, to· 

his/her' collecfive bargaining representativei and the case shall be referred- to the Labor 
Management Coin.mlttee and ptit Ori !ts agerida. 

Except as provided elsewhere fa t1tls,Agr¢ementwhete i.\.0l?sser firne is stl1rulated; all 
gi:f.ev!1J.19es, claim\) anA disputes shail b~ submitted_ tq th,e L<1horM~~ag~µii;:nt Com:tntnet; 
within thirty {3-0) days of occurrence; or pnint of knowledge of the matterupon which the 
grievance; claim or dispute 1s lfased, an:d the Committee shaffhear the matter Withiii fifteen 
(l5) <;la;ys atte;trecejving suhmisslqrt, unJe$s)1 }9ngertfme is 111iltually agte.ec! upon. A.ny such 
grievance; ~claim or d!spute noj: su'Qmitted y.rithizj_ ~u9h time .shall 'Pe wfl_l'ved, ilnless theLabor 
Management Commideebymajority vote for good cause accepts such.submission, or unless 
~ither ·party has intentionally conce1aled the facts upon whlchtlie grievance, claim or dispute 
.ls ~~s:eci. · · · · · 

SECTION 1:-'LABORMANAGEMENT COMMITTEE. 

Tlxere &h~l!b~ 1:l. ljrl;t_qr Manag~ruerit Qommittee .;:o:mpg§~Q oftwo (2) rt}prese;nta.tives s.ele(:fed 
by the Union and two (2) representatives selected. by the Employer; The Committee shall 
forrnuf~te suduules of procedure~ cori~iste~t with ttits Agreement, as itinay deem advisable; 
and suqh mle~;bf pfocedute .WflLbe rrµide kho.wti. to <!11 th~. parties uµO,et ·ifi;is Agr¢ement Th~ 
Union members· of the c9rpnii1t~e ~ha_ll S¥kd a ~~ret_ary and, the;: &ru.pt~yer nieJl1bers gftpe; 
committee shall select a.secretary fo. act as the Joint secretaries.for tli~ Committee: 

Two (2) ieptesenfa.t!ves from the Ufil6h arid :tWci (2} represeritafives from the EriipIOyer snail 
coJistiture a. quonitD. .ne(iessaty f ot thtfCpriirrirtt~e to iu:;i ·l.lp6).1 ~iiy ¢ase. Tit v91hig tipdn aey 
i:natter, #le:: Emj)toy~,s pai+el ofthe 0Qllli1;littee 8cncl tfie QJiion 1$ pal1ef 9f the C::ommitte~ ~ha.tl 
have an eqifal i:itirriber ofvoteS, regardless oftbe actualnumber presenton. fue·respective 
:Pan~rs .. E:~cept f otJ.'.easo.o,s. tci 1,e agr~¢d. µ_poit by tlie G~Aitriitt¢~ in !t~ till~~ qf proc-edlli:ey :or: 
unle~s ~tJ1as b_een ~utually agte_ed µpo11 befy{eep. the p,~mes t~ lf case that :the .L.abgr . 
Management Cbmmittee hearing be postponedi failure of eitherpartyio a cas.e to ljave .a . 
. repr-esent.iitive pres¢iJ.t and to pi:.t:sefitifs case at irCoriuitittee ri:ieetirig shall result irr a default 
if.ecjsi9iJ. agajnst $11{:h party:, · ·. · 

~B th~ eV{!nt t~e ~rtiies fQ a: S8$.e figr~~ tpa pgstpon.¢m:erit~ the f!gtee:tnettt sha,H p~ g}yen _tq the 
joint secretaries oftheCom.miftee-in-Writfug. 
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N9 corm:Wttee memoerwho fa an offi.Cial ornn employee of the Emp{oyer(at the location 
where the grievance afc0se}party to the case, the Uruon representathre of the Local Uolon 
:RartY to th~ c~e. shall s~rve ori tbe corrimlttee for tlla:t piifticU:lar ca§e beipg gecided. :£,y the 
Co~:fte~i il,~ucl.lcircu!1JStfil_l.ces, tµe:Connnittee-ruember shall ~e replaced by another 
member for the heii:ring of tlie case. 

A majority dedsii.;irtbyfue Committee shall be fh;ial andbmclingupon tile partles. 
:Sh(luldthe parties $~ agre;e, the Labor Management Committee-step maybe pypassed and tb:e, 
grjev_anci: submi;tted:directly to an impai.tial Arbitrator.. . 

SECTION 3.-' USE OF ANIMPARTIAL:ARBITRATOR 

If the Comm~ttee reaches a deadlock on any case, ·the.matter may be "$1.lbmitted-fo an impartial 
arbitrator by eU:h~ theEmpioyer. or the Union within ten (10) day5 Of the deadlock. Jf the 
parties. can.not agree on. au arbitnrtotwitl:rin five (5) working days following such notification:, 
a request shall be made to the, F~deraJ Mediation and c;:;ontillatlon Servit:;e for a list of seven 
.(7) tlf:irnes .. 

The·arbitrator is fo be chOsen. by hltefuatfu.g striklng>ofiiames. 

SECTION 4 .. LIMJTATIONS OF ARBITRATOR'S AUTHORITY 
. .. . .. 

The, decision off he arb:itrafor shall be specificallyllmileci to th1;i-.matter sub~itted to him/hert 
. add he/sh~ shail have no authority fo amend, a'1ter otchange any'jjfoviSiDns ofthlsAgreerilent 
'in auyn):iµlb.et, All eX.PeI1S~s o{Jhe ~rbitq1to_t sh:an be bo\UeJi}ihtly by~t~~Employetand th& 
Uruotl, except for tho~_eirJJ:iividual e~p_e.µses y.rhi:ch tqe Emplgyer orthe Qn,ion,may !ncurfor 

·the purposes of}?utting Off their case, 

:SECTION 5 -HANDLING OF DISCHARGES: ORSUSPENSIONS 

Ant case perfainhig to a discharge or suspension shil:ti iie handled as follows: . . . . . \ . . . . 

{a) The'followmg:affens~s shall ciJriSlitUte groilnd~for discharge and immediate 
· · · r.e~ova1 fr'onfthe job, eac.frhavh:ig occurted:IncoruiectiOn with employment; 

tbe:ft; :Pi:ov~n ip,to;-9cation; flgh~W.g; :PliysiC?l assa.llit.odhreats of b9d.l!y:liiiuli; 
ea:rr:Y~rig ot4i.!!cl:J.argii;ig :af!Y weap1:m, weann, Q~ ~?tPfo~iv_e deyise (fuclµding 
faeworks);, demanding tips; gratuities~ pr&ducts or favors from Customers; willful 
tefusijl toJ:>eiefori:d an_ assigned task or·c)bqr li dii~ct ordet frO:m a Supervisor. 
{ e?(cep,t ff.s\l~ll t~ft!i;?.Lfo paseci_ qn a, reasom11Jie g~}1eftha_i cqmpli~i::ewoulci 
j'eopardizdife .or limb); willful falsification of'cornPanY reca:rds or report~; 
iiiteritiohal violationofSafefy.nile8 or iegulidiQns;;Wiliful destriiction of-proper Of 
fhc:ctnnp::Wy; Gµst9ii1et; shpw sjte.()tfe1ltN/¢mpl9yee;·pos~ess~'qn, ~~leoi: .. 
4iiJtri~titfo:o, qf'a.J1Y iJl~gaL d}qg.orvar~oti9. - · · · · 

1rr all qther cases involving .diScb:arge or suspension, the employee: shall ·be allowed t-o: 
remain on tlie job without lbss-of pay~ :unless iJ.ndunttfthe dischargeiS stistamed. tm:der the 

~ .- ~· L. . 

:gn:evmce :tµaclnn~ty, 
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{b j ()ffel1SflS ftb~Wattaniirtg iin.mecliate ilischarge·a:;;L setJbtfuin su_b-parfigraph (a) 
above; shall be handled as follows: · 

.1~1 offense -Verbal wam:ing 

.2nd bf(enre -Wiltten wL.UJJi.tlg 
3rd Offense- W.rittenreprhnand 
411' OffertsO. ., Enip!oYe.~ sb.atl 1:>~-subject to $uspensfon or Disclj,arge 

(pisciplinary doctfii:le::qts sh~U refilam i:tttlv~ in_ aµ e¢pfoyee'sJP.e: for aperi,od otsiX (6) 
•months from the date. the disciplinary documet).t was issued, 0in the event fili emp~oyee fa:~ls "to 
call in absent anlr does nof reporfto wcirkor.c6htact the EinplOyer during the scheduled 
woli:ciay Slich. elilployee shaJl be litJbjectto finaj wri.ttenrepnmand for_ thb fu:st offense_ and 
subj_ect to dlsd.wge for the second Qffense, ptovid.ing such secortctoffertse is within six (6) 
:months oflhefirst offense; . · 

{c}. Withfu ten (lO}days; :exdudfugffaturdays, Sundays and Holidays, of the 
· · 9.cQurience' or point of l.qimv1edge of the alleged cause· f<;trtU:sqbarge or 

.sus_pe1ision; tb-e Empioyershali.°give wriU;en notice by :certified m~il to. the 
einployee>andto the toca111JJ:ion_ofits de<#~i~n:to dischargeorsuspe11cl. the 
empfoyee and such notice s1ia11 set forth the reason or reasons fot the discharge 
-Of susp·ensi9n. ifth~E1Jlpioy~rfailstci gh'eSlJch noticoe•w1thln the ~pecifled (ep. 
CJQ) dayperiQd~ exciuding Satµrdays, Sund~ and Holidays, th~righrtQ 
discharge or suspension for that particular-reas<:m shrill be waived ~uttJ-iis. sh:all 
riot preClude the Emplnyer fro in iritrodiicitig ail evidence, should a subsequent 

. d~s~harge ot sgspertsfon occur,_iiny.reas_on ot reasons .to ,sub~tantiate 
1,lhsatisfacforywork perfbnnante. ¥i5!11gout of cli:c::um~hirt~~11 ~Illth oQ.turre.4 
duringthe six ( 6} month period ·bmnediately precedin,g the date ofthe discharge 
ofsuspen8iori notice .. 

Ifowever, 1n order for any such teasei:fl..tb b:~ mtroduce,tby the Employer as evid.~nce, the 
~mp lo-yet*~$( h.a~ giv7Il' ~pecific;cwri~~nhq~ic~ by certifi~ jnai} t~ the ~IP-plDY¢9aM to' 
the Local Umon-0-fthe.crrcumstances givrngnse to sucl:treaso.nw1thin te11 (10) day~. 
exdiidirig Safuidays' ;Sundays arid Ho1idays, Of the occlirrences of the ciictimitairces; 
;Such Wi:itten·nqtlce may notbe subml.ttecffar c(}:ll$ideration t:)y !he Lclbot: Man:agern.t::nt 
Commiftee; ~~c;ept in c:;~s('.sJn wlllch tlie E).ilpJ9yerhfl:S giy~pthe ~mploye~ a notice'. of 

. &scliarge nr suspension, ·and such notice shall not be subject t0 econorrifo action by either the. 
· Union orthe Etnpk>yer: lf the Locai trill on d,oes iiqf file\vith the J{).fut~Secretarie~ Qf the 
Qowmhtee,j. written ptot~stoftl:J,~]3mployer's·agtlon.withinten (10) days; ¢xciud.ing:. 
Sa1¥tda..Y~. CS111,1day$.:~d J-IoTidaysj fr~llit.he ti~~ o(re~eipt qff9.~E1Upl()Y~r·~ Jjofic:;~.-th~ right 
to pro.t~st Such <l.ischarg~·or suspension shall be waived; 

{ct) . Should th.~ Local firiitinfi.ie protest of'tlie mtertde<l ~scharge or sW>p~nsioti 
. with t4e r amt S:ecretaries ·of' the tabor M~gem_ent ¢orrun.lttee within the thne 

period:s~t f.orth w sub~sectiop.{d); th~n.0tliec.as.e shall ~utqmati,ga:ily be p!aceq 011 
the· Agenda ofthe Committeedescnbed . .in Section2 ab.ove. 
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(~)· D~~h!lrge-and ~sp~11sfon cases i:eferr'$<l; tq th.e CorilJ.nitt;eewiflb'¢ placed first 
- -- ontheAgeIJ,da·ofth.e:Comrnittee provided that the committee ShaUnot hear the 

case until the ten (10) days, eX.chiding Satiri"days, Sith.days ana Holidays; 
spe~ified in sj.l~~s~ctio.n ( c!)_have elaP.sed, · · 

(f) lftJ1:yC-oµuni#e¢i:eaches a, deadl9e!ton ;:t discl1~e~,r~uspeIISio:µ, ~i::tp.erpar:ty 
may submit the matferto an impartial arbitrator f-o:f firial decision. within ten { 10) 
days ot deadlock. 

(g) S.ubstance AbMe Testing 

Artic1¢ 35,·Seotion 3, fr-Omtbe ctiri;enti'Mtonal Mastet.FreightAgreemenf, 
shall be attai;;hed' to and be a fl arty of thi,s, .Agreeil):ent, 

ARTlCLEVllt.: HOLIDAYS' 

l) New Yeflr' s pay 
2) PresidentS' D.ay 
3) °Memprlai :ba_y 
4) Fl:n.1:@ of!tity 
5) Lahbr Day · · 
6) Thanksgiving Day 
7) DaY after Tbanks&Mng)Day 
S} Chrls~mas'.EY~ . · -
9} Christmas Day 
10) Day after Cfllistina.S _ .. __ 
ll} The Individua!Eri:iployee's I?irthd:1Y 
ti} floating ffoJl(lay (a ~a~e: mutµalJ_y a~r~ed 

upo!l beiween,employe·<rnnd company) 

:Subjectto.the 1500h.ourqualification in the-previous calendar year, Jamiary l to 
Decerilber3I, 'all:Cmploy~es who hav~.S::eruontyate ~ntitieci tc'.! ho1idil.Ys off With pay, as_ 
foiiowsr -· - · · -· ·· 

QUALIFYING HOURS 

2080- .. lSQO 

14:~9 . .: l4~? 
1264-1050' 
lQ49- q~O 
629 ~ 400 

HOLIDAYS 

11 
9 
7 
5. 
3 

Ho!iday$ tl'.tat fall ~na:S-unda% will be recognized. and observed onthe Monday 
f ollowlrtg, 
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The Compan.-y will, by eachJanuaryJ 1, notify tlie-em.pioy.e-eofthepr.evious yearts: 
qualifying hours. the erli_plDyee. will advise the C-omp_any:by February 10 of the hoiida:ys 
tlJ;ey•will wanit() l:>epaid~. --· 

Holidaypay shalT be based on tbe highest:classifrcatfun :0£pay earned by the emp'Joyee for at 
least fift-Y p~rceht{50%) of their w.ork schedule durlng the previous caiendai year: 

'l}pon retirement, resignatfon~ ci1schf;lrge; or death, the employ¢~ .othl:siher estate shalt collect 
cash. J;l~Yill.etJ.~fot all holidfiys'eamed bu}rtotosed.-

SECTION!~ MORE THAN THREE (3JYEAR:S 

An e:tnplpyee with I110t\'.: than tl:t!ee (3) years o'f Se!iiority sha.Jl be enti~1.~4'to. vacation with 
pay'based on .the following schetlule. If that employee has been compensated for a total of 
lSOO h()Urrf(alf hours)~ the previous !ialendaryeaf, Janµary i thi6ugh becember3l, he/she 
will b~ fu.}iy qualified: · · -

QUALIFYING BOURS 

3_Ye~rs ~-Li::~s thtm: lO:'Y_e,a,r~; 
1QYet1r:S ~ µs~ ~b:rw:2DYl:Jars: 
20 Years or more 

:SECTION 2- PRO P~TA SCHEDULE, 

VACATlON 

U<Hiot1ts/~ Wee.le$ 
160Hours/4 W~eks 
200Hours/5· Weeks 

Iii the eveJ;tf any ~mploye~ with three (3) or rrii'.>te years did riot c_iiiallfy withtheJ5o_d ho'ijis; 
. the: pr() 'fgta $ched:Ule Willh~ a&J<?lfows: . · -

QUALIFYING HOURS 

2080,.150Q 
l499-,J~65 
1264-1050 
1049-930 

_SECTION 3 ~ONE TO THREE YEARS 

VACATION 

l 00% 6fffouts!Week-s1ba-- ---- .. --- -·· __ , _______ . ys 
K-0% qfi;rp11rs_fW~e~s/Days 
60% ofHourslWeeks/Days 
40% ofHoutsi\v~eks!Pays 

Emp_loyees with more than qp~ (i) year a_I).aless thrurthree (3) years Willi uppu completion: _ 
gJ th~ qµaUfying hours, qe et,ttitieMlJ. the following: ,_ --

:QlJALIFYING'HOlJRS. 

2dsl:J:.1soo 
149?~1040 
1{)39- 700 

14 

_VACATION 

8() flours/2Weel<:s 
4trgqui;q/1W~eR; 
16 Hours/£.Days 

23 
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SECTION 4 .. TERMINATION 

Upon retirement, resignation, ·discharge of death1 tlie employee odtls!lier. estate shall 
'Goll~ct cash paym¢ritfcir ~tI Y%~~.o.Q: day~ i::etroi!d, bqt norus<::c1, 9.1'.l a PJ:P~r~ta_]J~sis 
·acqordingto the :qualifica~on sc1iedui~, 

SECTION 5 ... SENIORITY 

$eriiorifyis tb b¢ tqnsli:lered in chofoe of vacation ped<)ds;, 

SECTION 6 - DUE CONSIDERATION 
fu arranging vacatfons, due,coi:uiid~ratlohs shallbe given to the 'Empfoyet.so tba(his busiuess 
wilt riot b'e crippled or ss:ti-0usiy afff::Cte~ hy tea.son qf toQ. mi;iiJ'\YOrkers s.eeklng.Vacaflf;m .at 
the .same time: · · · . · 

SECTION 7 .. VACATION PAY 

. Altaccnted vacati·on pay for the, amount of\iacat1on tini.e fo be.taken is tP. beji~id to tlie 

.eriipldyee' on~ (l) day before th~ employ~e's l~$t'shlfy worked, .. .. .. . . 

. Vacation pay sh:ali be ·ba~i::d, on the: highest classfffoati011 of pay :ea filed PY the "<i:n11foyee for at 
least fifty perc~11,t ( 50%}of his:/4er work dui;ing the current anniversary year, Such vacation 

. p~y spa]lbe::calculated.atthe·weekly'witbholding rate and paid o.i;t one (l)<check. 

. SECTION 8 -STAGGERED VACATION. 

Wherever J?OSSiblef and .When desired IJy the e)Jiploye¢, he/she may stagger or $ptead hls/her 
vacatfonperiqd thr'.otighplittheyeat l.i6weVet; inn:o (!ase: shall a:.11Y portionqfa vacaMri PP 
less ihan one.CD W~ek, u,nless agr~,ed: fo by't4e Employer anci the lJll]._011. 

SECTION 9 ~ADDITIONAL COMFENSATION 

!ds agreed by ~oth pll11l:es to t).:iis· J\gt{!ementt!ta.t'e?9h~trtplQYl?ffinus.t ~a1c_e 4i~her accrued 
v.ac~tfon. each:year ::rnd thatno arrangemenf;to work foradditional compensation during 
his/her earned vacatfon Will be allowed, exceptwhere riii:tttially agreed tiiJQh by the Employ~t 
@ci the 0iitop,. · ·· · , · · · 

An Ernpley~t and .the emp)oye~ may 11gr@o.11.a qhange fn the'Vacanon. J?eri9d bf sucl:l 
en:iployee after the.vacatiqp S.chedµie has heenposted,,_providedJt does no.t:_effect the. vacation 
period of any oi:her erripfoyees dri .the vacation soMdril~ .. 

15 
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ARTICLE X '"'WORK RULES 

'SECTION i ..:woRK JURISDICTION 

Only persons working under thejmisdiction ofthis Agree!Ilent s.h.~11~ 

(a) 

(b} 

(¥) 

{d) 

(e) 

(f} 

(g} 

(h) 

(i) 

Dtive, lqad a,nd tiWO<t<l trucks; trailer.s;yans~ operaf~ forklifts; eie~tric p~ie~ 
jacks, or any other type ofequipmenfused jn connection with trucks. 

Operate-power e@.ipnielit used fo connection withioadmg and Unloading of 
a;Il eq11ipitlent, freight; 4eco !lI:ld n:iat~rl?l, iricludifig 1)µ'.t not lirnite<:I_ to all- -
ll-~htirtg art4 inidiO-'video equipment 1. 

:Piie freight on J;Ja11ets, ski({s_ or Jj9ittcis. 

Be st!ftioped at each en~ of theJ:olier opetatl.ons wh~n using cori:ve)lbl' roff~rs1 

'The Company that w]j.~_fr contracts with Sh~dYDrzyage Co.1,1.1p~ny or any 
other sub,,contractor-for certain hea::vyequipment work to 'be perfot111ed;. w,HI 
reStrict the woik to be performed by the sub-conttactor' s einpl(iyees. 
kthe WQrk that the sul:>~contractorwas hired ;to pm-fornl~ - . 

Local 2785 TeamsterResponsibilitfos at'Showsife 

MOSCONE CENTERENTRANCE RAMP - Check's trbckS from marsliallihg yard in on mahlfest,. 
D.l~h:ttams contpic1 with. d9ck foremap and diSpatc}1es ti;i:ickS into l;ltilldin_g as requµ:ed, A Lo.t::af 2 785 · 
Teamster employee.shall be posted on ramp anytime Common Carriers.or- PO V's are.delivering or piclp.ip 
up freight or deco materials, A4ditkmal stafflligcmaybeneededwh:$1Jnstified oy freight vof'ume. (POV;$ 
meanitig Priya,te: C)wned V~hid~s). · ·· · · ·· 

SCALES ,., CertifiedLoca12785 employees;shalFstaff scale~, calcuiai:eindividuaI shipme!lts, apd -colI1plete 
wei~ht <;ertificates, :Primarily.(lm{ilg the rhove.-1n ofthe .show I when 6heoldng jndNiduatshipmf.lnts agams( . 
the driver's.w~ight -certificate. Shoy.isite portable scales a:n.c1 forJ.µift sc;:aJes ( scaks do not pertfill.i fo 
marshalliti& ya.rd .seafos). 

ASSOCTA'tt6:N FOREMEN-Jn: the:a,s~ignm_etit of'Assodati.on Foremen tll~ Empkiy~fsh~ll fu$t'i;iffer, 
fue position to regular senion:ty empl()yees quaJifXed tQ perfo!lll '.aSSQ9la ti_oll WOrlc• fuflie ~vetit J;),9 t.egi,ilar 
serilorl.ty employees ate ·available, a. qUa:fifi.ecf c~siraLemployee ·sh.au be selected and asslgned by the . 
Em,ploy~t tg tl_iep()s~t,iqn, Aily,regµlator. c;~i;~!!l empf!Jyet;i(s) assigµ~g~s$$_sg~tatfot1.Foreman. slial) µotbe 
cli°splaced by a senic>l'i'tJ:' employee-for the duration of that particular show. 

wc:mg:!i 
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FLOOR FOREMAN:.. $.ll})eryises.afl Qtpart of exluoit-flonr as assigned. Super:Vi.S.es crew· 
iri as8igiled area~ mcuii.tors freightfor correct delivery to fir6)?¢.t 'Booths, .implements forklift' 
orders~ coordinates with General Fbrernan anci tfian.agerri,ent EiJ.sutes ¢ffipJ9yees work ~n ~ 
safe n:lannet.- Works under General Foreman<lirectlon. · · · · 

: - ' - . - - --'·--· --- - ! - - -.:.. ,_. - . - - _, . ·---·· ... ·. 

DOCK FO R.£:MAN.• bock Foreman shall call.for trucks to beJoaded or unfoaded from the 
marshalliii.g yfildliariip. Cori.trofa nuch to iiud ft.om dock and supervl.ses loadinglunioa!iing, 
Traql{s empty ttut:ks for rehihl 'of9c:mtainern at ~lose qfsliqw, Coordinates with General · 
For~man l'llld 11IRriag~m:ent fus_ures eJ;J;IPloyees work in a safe manner,. Works under General 
Foreman direction; 

GENERAL FORE1\.1AN- StiP,.ervises Foremen: as.sign:e:d.~o his group. Assigiis ct~ws t() 
foteiµiln iiti,d tQ designateclworK; arl;)as.}lespq_nsi~i~fcll; all equipme}it1 4eco ap;q_fi:eight 
a1Tfrhtg:ll.t $llowsite, Tracks ~9tal number of trucks and tc:italweight each day. 
Coordinates with Account Executive on-the.·Sliowslte each day for crew ·calls.and forkllfts, 
responsible fofovetall supf.!fvJ.siqii, cbordlnates.w~th :m'1~ageQ1eilf and ~tewat~ to :I'<::So\v_e . 
Jlfobleins~ Ensures that :Safe practice a.n,d procedures ate foil1;rwed by for~meii ~ qrews 
undflr )ii~ superyisio11~ W()i:lcs11n(!er ma,nagell1eI1t direcfi'an. 

SCANNER ~ Scanning of crates; :frei:ght and/.ot small packages. 

RICGlNG .;Machinery handlin&Jacks ;8.nd rollers. 

It i~ ®d~rstooci that, rn1=1nagement, as it deems necessary for operational, needs, may directly· 
sup'ei:viSe Foremen and 6ther Bargaining_ Unit elllploy~es: .. . 

The Employer, in its sole discretion; shail d~termille th;e numb~ of.Fo~emen afid d'eAetai 
F~r_etnen.; the si.Ze anq'. compo~iti()rt ~fcxews, :a.nd !}le nuniber of: crew§ based on the: 
.operational needs. 

SECTION 2 -LEAVE OF ABSENCE . 

APPROVED LEAVE ~ A.ti.y Emplclyee desiring a le~ve of absence ftorh hiis/her 
em_pl6ymentsiiall$eGttte WJittefl permission fro¢ both the Local Ui:riol1 E:i~ecut1ve',!3oard 
and the Employer. Except as otherwise provided in fuis :AI1i()Ie, · tfre,pi&Jd.J]Jun;t leave· of 
.w~~JJ,cf'. shall be for thirty (30) -days anrl may be extended for 'like perk>ds, Written 
pernti.$si0n for such exforided peripds shi!li be 'secilred from b,oth. ~J:i.e Loc:ai UP.ion Ex~c\1:tive 
Bdafd and the Employer: T~e-first appr9v~d leave' ofabsence pius approved exfondedJeaves' 
9faj:>sence snall 1,lot ~xceed a niaxWium~r;ne peri_qd. of~ix. (6f months. During :an approved 
leav:e of absence, the emplo,yeeshafl nol engag_e in gainful employnientiri the same.lndustcy. 
Leaves offi:Ve (SJ days or lessj'eguiies m;i.ly apriroval.ofttie EIUJ,Jloy(ir; 
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An erilpl0ye¢who is wab1¢ fo work because ot'sif.knes$ or kJucy shall be deerned to be on 
leave of i;tfjse:ne!e; Such leave sl;taffnot exceed tbre~ (3) years Un!ess extended by written 
consent of Llie Union an,d 'f4e Employer. ';['he tet'iisal by eitherp~rty !o·giye such con~ehfsha1l 
not be a wola.fioh ofthlsAgteemerif rior"be stib]ectto the grlevarice procedure. Leave of 
absence as:Pto\lldedshailnotre$µft iI): the foss;of seniority rights:. ·· 

SECTlON3 ,_EFFECT ON VACATIONS- HOLIDAYS. 

tJ1 rc:;gular .eJllploy~_es off th:e job du~ to W,ne~s or !nJury sha.11 accumulat_e vacation :r1ghts. a,nd 
holiday pay and sick leave beginning with the date of.illness· or :injury and continuing to the 
end. pf the montl1 and ninety {90) days thereafter:: · 

SECTiO:N 4 -HEALTH &WELFAREVffiEN bN t:EAvE 

the eniplbyee may; ifffe/she c1esires to continue coverage, make Sµitable .arrangefi1ents for 
co~tinµa,!i9rr ofm~afth anq Welfare payments consistegi w_ith the J1eciltli: anc{ V{elfa,re pq!icy 
before the.leave is approved by bothtlie Union and the .Employer. 

SECTION s- -VOTING TIME· 

AU ~i,npl_oyeeswho find.lt fuipc)ssi°Ole to vote inJl general el~ctfoit o~thefr own thtif< shall h~ 
allowedr~asonable ti,nie off tp vote W#hC!W: loss. of pa)'. aft~r flrst;applying to ilie Employer 
.ap.d theUni(in_<lP:cJ isu:t:>~tantiati.11g_iric()11vertle11ce ~lld' yotingregi5tratiq_n, ·· ·· ·· 

SECTION 6 '"PAYDAY. 

(a)_ Wednesday ofeachweekshallbeestablishedas the regµlarpayday forall 
· · empfoye6s provicied tliat,ftsu:.i::h-paydaytalis 6n a:Paidh6llclay,.the · · 

,R:tegeding w01:kday shall be payday, EtnpJ()yei;s shall nothold 1Jack niote 
t~an 911~ (l) w~elc's payJ~mployees s'fl_all rece~ve an,iteiµi:zed ~tateme_!1fof 
straight~time and overtime huurs aii:d'earnings at the titne: ofrec:eiving t~eii: 
~Mck Any ch.giige to this SeC:t:Loil_must.he bymutrial agrl!_~meQtoi;:tween the 
~CiQat Ui,iloi;t fllid tjJ,c; "!!m_pt()yer~ . , . 

(b) CasualWork.ers .. Sfafos ofP.avrnenfand Wages~ 

Ihie to th..~ 11at1Jre ofthe indu§~rJ:, Ca,suFt:l W ork~rs P.~rv~ .a1w.ays IJ.~~ ap!iwill 
continue to be, assigned foprojects of relatively shortduration. Upon c.ompletion 
ofsuchprbjects, C?sPafWorkers•are no.t (anci neiver ha:ve :b~eri) :Cqnsldeted 
d.lscl.i-arge4umiei:- the (:()Jle_c_tjye,'J?arg~inlµgj\gteertient •. fuste11c:i'~ they i:'¢1tlaln; 
covered IJY the Gollective Bargainfug Agreement:~n,d eHgible f9r.continue-~ 
assigrunentS. Tii additfon, Casual Empfoyees have always been covered by ancl 
paid i,n.~ccoti:l<i,n~ ·wtih the C9i!¢ctive''.Barg11inlrig A._gre\'i)Jien,t up~nco1Ilpletr9n 
·Oftheir as~igµrrient~. 'T~e parfies tec;:ognize that the facilitie~ ·at which emplpyees 
covered by the. Collective S:argainfug.Agreementwork (including without · · 
lkiiitation) are '.Vi!ii.ti~S that host Hve theatrical or coriceif events as' de6.ii~d by 
f:,al:g>r to de Sect1on_ 2.01.9 a:n_ci !!tnpfoyees wor1cing at sudi Venues are employed, 
pµtsua11t to J.'.;!l.h()r C9M Sectiq11 .40J,9; · - · 

i8 
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SECTION 1- STEW A.IIDs 
' ... 

The Employer r~cognl.ze~ ~nght of ther L9cal Uniun t9 d~~igrta.tejob stew~mis anq 
alternates from the Einployer;s senioritylist. The authority ofjob stewards and aiteniates so 
desigriated by tlie Loc,al Union shall be limited fo, and shall not eicee:d~ the following 
activities: . . 

(a): T)ie investigation and presentation ofgiievance with his Employer or 
the designated Company represeritative.iri accordance.with the 
jlrovisions of the Collective Barigallillig Agre~ment. 

• (b) The collection ofdues when authqt:lz~ by ap.propdateLpoa:ilTnfon 
iibtion, 

(c) The transmission of.such messages and infonnation, w.hfoh sha11 
OTiginate, and are authorized by, the LO¢al Union of ~t$ officers, 
provided sricli tiii;!ssa&es .and trtfomiatioh: · 

(H Hi,iye, been:.redu~ed in Writ!n¥'i and 

{2) Ar~ qf E! rol,ltine n.awr~ and,do not i!lvolve work·$h~ppag_e$-; 
· ~1owc1nwns; refusal to handle goods~ or any otherlriferforence 

with tbeEmployers btismess. 

fo:fr Stewai:Mand Alternates have 11P authority to take strike;-a:ctlon, of 11nf attion: 
ih:t~qupting the Eniployer' s bµsinei;s, exc~pt as ailth()rized by i;iffiqia( ii,ctlon 'oftll_.e Lopal 
V11io11. TP.e; Steward15 ~n,dth:eir Alternates shall not hold the Union liahle for any: 
unauthorlzeditcts. The Employer iii so recogriizing Slfch limitations shall have the authOtfty 
tci impnse proper dl$di>Une, incfoding discharge; in th~ ~ventfhe Shop Steward h;ista:ken: · 
un;tqthoti:ze&~.¢tio~·,. tlmydow!) oi; wqrk stoppage hr violation 0Hh111 Agree_111~nt: 

$foward~ :sfiall. be peroiHte4 reasonaQ:fo time to mvesfig~te, present and process grievances 
on the Company propertY without kiss of tinie or pay duririg hls/hetfegulaf Workhig liOurs; 
without inforiilption offue llinplOyer's operation \;Jy ·calling if group meeting;-· antl.wh¢rs: · 
mµtua,ily·agreed UIJbn,by fu~.Locai V.nicm: arid Eipplqyef, pff tl:ie: pr{)p.erfy 91:. ci1:lier~1Jil 
durhig hiS/her regular sch~dule Without lo.~s oftimi;: t)f pay~ Such tinie spBpt 4i .handl~ng 
gi:f~vances. durirlg the Stewa:rd' s i:egUlar working hours in computing daily and/orweekly 
overlimeifw1thiatllexe.gilliu' sohedule ofilie Stewai::d,. 

SECTION s -oP:ERATIJ.IKfREOUIREMENTS 

(A) DEFECTIVE EODIFMENT 

No dri:Ve(sbalthflequh'ed to driVe. 1my' equ1.pmentwblch is Jmowri to 
be de(ec:;~ive, ~ch :a~ steyri,ng wecha:nis!Il, brai<:e_s, \Vii:idshield, go or 
la:fches~_~etc. 

t9 
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(B)'TRAFF1C CITATIONS 

No driyer ~hall bei;equirec1 to vfolate trafflc laws: ot overloadilrg 
regufatiOns, The Employer sliall be responsible forany Citations 
1ssued unless there is pn>Yeri gross negligence on the part of the 
.fuiver. Citations must be siibmittedto the Employer within, 
twenty-four(24) boursj,and if not, the Employer shall not be· 
r¢:spo.nsible for same; 

(C) DMV RECORDS 

The Gorrtpany will .Qav~ the pghno revie:w peyiod1caliy ~b.({
.employee' s driving recor_d, Tlie Corµpany ,shall haveth.e right to 
withhold driving privileges n:om: any employee whu has more 
thari (irree{3) mo:virig.Yioiii.tioris iri -ap:Y, twep_ty-foifr (24) rnonth 
periotj., .qr·a Dill, reckless ornegligep.t citation. Thi§ sedtiori wiJI 
be subjept to ~he griev_anci;:proced~1:e. · 

{D) SENIORITY UST 

TheEIDpl6yer shall postand mafofain a,curreni senfority list at 
fill times In .a conspfoucfiis place .a;t the wnbinaL 

{E) TIME CARD 
The Emp10ye:r shaii i:J.ot ait~t an ·emplo~~s tim<:: car4 irtany ·· ·· 
n1J:1)1I),erwithciUt ~l~<'l,ringth~ alteratiorvwiththe employee and the 
Union. · 

Tlie-Empfoyer shail maintain 1i0Lat1d cold'runrung water and toilerfadiiti~s al 
the t~nninal (m~dn: or satelijt~ tenn:i11als) and shall keep the Saine m ·a ~lean aM' 
or<ie~ly condition in accor~anc_e vihl:i State Laws and Regui.ation.f:l. Comp@Y 
wilhgree to mamtaili a clean ~athroom facility notsubjectto the grievan,(?e 
procedure hut t6 be monitored_ by the JointTi:ainirigCor:im:rittee .. (At tmY 
S11Jellhe tertn;inaf) · 

(G)_COMPANY MEETINGS 

No.empl_oyec; shalfhe :r~ql!ir~d. to mt~i.i<l'a g·ompat1s11neeth1g on th¢ir 
ownti.ine. When:regular seniority.empfoye~'aty requ,ire4 to':a:tte;nd 
company meetings for ttainilig or infofrriatfoi.i purposes (pi:-e'."show 
rrieeting$} QI} it day .tl:ieY arenotsc1le4uli;:d_ll;l-wdrkth~Y ~b,all be 
g_uaran_teed a minimum uf four ( 4) hours pay atthe appTicf!.qle hc:n~r1y 
±:ate., 
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(II) Jr{SPECTION PRIVILEGES 

Authcni.zed _agents offhe tfnfonshall have ;:iccess fo the Emptoyer;s 
esta1Jlis!Jme11(by fir_st a.pplyfug to the Company office during working 
hours for the ptirjiose ofiidjusting disputes, 1nvestigatirig worl<ing 
cnnditions. anci ascertittifogthat the Ag;reeni~nr is being acib:ered tQ. 

{1) EXTRA C-ONTitACT AGREEMENTS 

the Employer·agre·es 11Qt to ep.ft:ir ~nto ·any Agreemep.t orcon,b:ac! with 
its employees; fudlvldually or collectively .. Any .sucb Agreement.shall 
bi:i ntiil and void. 

SECTION 9- NON-DISCRIMINATION 

. (A) NON"'."DISA.BLING HAN'.incA:P 

Atijq time wmie lhts Gort:tract is in fO:rce shall tlie Ernployf)r discharge, 
·sµspeI'ldj disc1pHne or otb:~rwise 9,eatuajti~t1ywi!]:ior di~criminate agaiils~ 
whether directly orindirectly, any employee. solely by reason of his/her· 
havingirlcurred a::n5n~disablirigphysiCal hiindicap, provided a: mutuaily 
1lgr¢ed Aponp}lysic:ian certi.fies ip w.ritli1gtl1ath!~/sh~ i_s pnys(cfllly ~~ie ~q 
,P~rf6nn ,hislfier_dl.lties.. · · · · 

(B) The .. Emplq.yerand the Union agreethatwith the enactment of the.Amerfoans 
wilhDisabilities Act (ADA} which took effectJuiy 26~, 1992, the Employer may 
face new legal ol:iligatio~. \vith respect:to the dis~bied Wo1:ker: th~ E1llployer fl.11d 
th,e Pm6n !}:gtee to :mee.t .arid conferi,JJ go9d faith to res91Ve any is~u~s which arise 
upder the ADA that cannofbe.resolved.under the existing language inthis 
agreement and further agree thfit any issues that ca1111ot be Jiatisfactprily tes9h!ei;i 
shatrbe stibrn1tted to the fut~testarbitr~ti~n a.nc:i thatthe arpitr~wr shFJUbe 
emp(iwere~Uo tec:oncifo any conffic$i,g reqajrem(;!nts '{)f.the ADA a9d this lag()r 
agretiroep.t The hi,terest arbfuator shall be selected in accnrdance with. the 
selection procedures for arbi tfators sedbrth. in the arbitration sectian this: 
agreei:ri~nt 

. . 

The Empfoyer ~d the Unibu..agree p.cit_ to :ctiscrkµW:ate i'µ any manner ag~illst any 
applicaµ(or yrnploy~~ covered-l;>y@sf,..gt<.1ei.ne11t beca11se·o({'mC~ fer1m11'$ ;Rae~; 
Color, Religlan_;_Gender~ National O:rigin,-Handicap. Veteran's Stahls_or.Age as; 
.ProVided f~rirrappficaJ)ie State a:tid Federal L$w, · 
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0)) BLACKLISTING 

The En1ployer sball 119~ .b:J. any w:ay ~stal:>Jish, create or l!~come a party to a 
olacklisf which may have as a. purpose prevention o.r i11terfereri,ce ·with the 
qbtab:ri:rig of employnieilt by a rttemberof the Union with any Employer or 
Cgn;ipany; . . . - . 

(E) UNION ACTIVITIES 

No employee shaffbe discharges· or djscrirr!inate(;t against fat t1niott a~ti yitles ot 
for U.J1holding Urifori prlncipfos. 

(F) EQUAL EMPLOYMENT OPPORTlJNITY 

The Vnl6n. Agre.es to r;:OdMrate and support .the :Rinployer's :affinnative action 
ptogtani. M4 equ.a,l eiflpfo~ent opportwtlty re.q,u.trem~nts. .Ail references to 
~employee" or "'his/he1~ in this kgreetnep.t' are ~te,i;rded to r~ferto bothmal¢ arid 
females ahdshaU be :so. construed. 

FAMILY AND MEDICAL LEAVE ACT (FMLA) 
. . ._ ..... 

The Employer s&ail co~ply witft the);equfr¢meht$; bfthe Family and Medfoal 
. ~~!iY~ f\ct Cf.:¥.LM a~:~ry1ct~d, fill~ ~ irJ~y'ge:, ?:DJ:~ilt1~~ by)~'Y· ·. -

SECTION IO -.TELEPHONECAIXS 

All emptoyees·shall be reimbursed for µioney spent fyr fr~l~p4011~ 9~1rs mvplvmg 
CompanYbti~iness; Paitfcul~rs ofall~phone calls rl:iU:stbe itemized and settled no.Tater 
·fuab.'the):iext regular working day; wi.th paYJ,h$ht by :cashfot or other authorized office 
l;frnployee:, · · · ·· " · · 

SECTION 11- NEW METHODS' 

If new methods-Of opera:fa:>n ilot cov~raj ~Y this ,A:g~en.rent ~ li:ttrtiduc.ed by the-EmplQyer 
qr' iftheEmpfoyer infrodiiceS fhc; use ofequipmentnofheretofore used; tlw µnttler ~haj,1 ~e 
subj e<;t to negotiations hetWeen the patties and shaiibe hzjidled thr.Ough the grievance 
proc~ure coxlt:$ed in thls Agreern.~p.t-pri,'or to the institution ofsuch~ew methpds of 
operation of equipmentfu so'far as iw.ssible.:Notlifugin tl:!is P.arag~a]h shall prev~Q.t th~ 
EmplOyer from fustitutfog ·ot cc:nitfuuing in Use· the operation ofariy eqµip;ment 9f practices in 
qli;estioli,driring the co~siderntiob::or est3.b11sbnieiitorpropeftates of pay as pro\iided for in 
the: immediately PfeC}~ding senten~e, pr,ovid~diliat;the. ~tes of~Y'@aU pe re:ttoactive_to the 
dateofirtstitutionofsuch OlJeratfons or equipment. · ·' · 
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SECTION""12 -'DUES CRECft.oFF 

The Employer agr:e~s to dedilcffrpil\ tlie I!ay of 11It emplayees coveratbythis Agreemen~ 
~ues 1lfrifonu1y levied, tttl}fohJ:I inltilJ.P.on f~es and/orufilfonn assessrn:enl:s of L{}ca1 Union 
~785 ~d :':lgrees to retn1tto said LocaIUtiionall such deductfons in one lump :;u,m payment
no later than the tenth (1 o!h) day of the inohth follciwmg the month iii which the deduction is 
ma~. The Union shall funtl$ ~ aqthorizatl:on form to IJe signed t>Y the eii:J.pl.oyee. The; 
J)ni_qn shall ~ei;t_ify in a statement to the Empl()yer eac::h month a list pfi::mpfoyees who hav_e 
completed tl1e required authorization for check..:off, together with an itemized statemerifof 
dues.initiation fees and assessment$ to be4eduoted from tliepa)Tof each employee fci_rtbat 
month. Tue .Empioyer shall deciµct such amount ti:om the firstpaychecks roi1ov{fu.g receipt 
, of !he statement frqm the bnioµ._'the Ernpioyer $h~U nqtify the Union of ~ny employees 
covered by the: ,.\greefl1ent who ltaye work_ed during the ll1onth_ and do not appear on the 
statement and ofempfoyees who appear on the stafomentbuthave insufficienteatnirigs from 
which, to meet the deductions. . . 

Employer dedU,ctions @der this pr9y!sigJ:i shall qe co~idered deJli:tquentif J,J.ot :Pt:1~ci ili 11.iU to 
the l)niort Witliin ¢.irty (30) ~)11,endar days or the due date~ All late payments by the 
Employer ar.e sribjectto a ten (lO)percent penalfy for liquidated damages assessed by the. 
Uniori. 

When @:n :eiii:plg;yee has· fosU:fficjem, eat'nici.gs to me~t the tequired' d'.edut;tion fen: any 
rea;;onj sµch ,employee. sh11.ll make arrangeil,ie.nts for p~yinept. of!lie reqn:irc:d amoun,t 
directly fo the Union. Employees .on any·unpaid leave.- shall notify- the- Union of their 
status~ 

:W. th,~ eV:entE[n Em_plo)ief fo tiel:¢Iri_1ln_eci t(} 1Je ir1-y!qiat1o[l ·of_tlii.~ pfovision by the Labor: 
MEt11age111ent <:;onurtitiei;: as prQy~ded un4er Artfcle Vil atl4 ff!ti~ to comply withil): se:venty
two '(72_) hours of the Commitfee's decision. the Union maystrike to enforcethisprovision. 
'Srich strike shall be tefirifilated by the UniQnupon the aff~cted Employeh compliance with 
the Conutdttee; s decl.Sto-11. Errol'~~ ot:inadver:t_ent oipJssions relating to indiyidual:employees 
i>l;ali j)_ot ~qnstif:!lt~Vicilaffp11 •pftJUs pftry_isi9ri~ · .... 

_ARTICLE Xf .. WOlUCHOURS 

SECTION l -HOURS. 

Stgrtjng tijn_e~: for 1le@l!!f E;~nfotj.tYc ~m_plQyees i;hall be oµ fhe_}i9ur. <1rnl, hal.fh011r b.~t:'we~J1 
5:00 f\..M and-8::QOA.M.,_andonthehouronlybetween R:OOA.M. and.lO:DOA..M.,Monday 
through Friday. iridu~ive. Regular S.emodty BmpioyeeS: shail Pe gµai:ant~~d.~igb:t (8) hours 
Wi:Jtk: ofp~y, eioept tliatt};ie guara.,nfee S~l\ be ~~(6}.h.tnli'S OJi. th.~$rSt day of the bre~pf 
~11~ fotcfo show or -C()nventiqii only~ Notwitlli;tffiiging t)ie al,Jove, the Employer ml'!.y start 
Regular Seniority-on:asual employees_after7:01 P:M:,~Monday through.Friday; inclusive, 
an<l: a mWttnim 6tf'our (4):hours work of pay shali be guarwJJe-ed if saici. star:t dpes iiotiead 
in.to the regular shift. ·- .- - · - . 
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The straightc.tiriie and overtime pfrivisl.ons of the Labor Agr~emeritshall be a:pplfoable tO payments 
m;iP.e in, a~c9rcia!lt;e witli, :this Sectiori, Qyt:rtime atthe .i;~~~ of time and.~e,.ha1f {l rt) ~g~ be P!lk1 
for a11 work p·erfonned bJRegular Seniority employees before eight o'dock (8:00 AM.) and after 
fi.ve ci.;clock (5:00 P.M.), Mond~y till:ough Friday, i.ncilisive; Any ellliployee unabJe to report for 
Wo~k at his/lier schedu1~dstartingtinre 1UUStteport li.is/hecmE!bility to y{Qrlcby telephone to Illsther· 
Eniployer no less than one (1) hour before the beginning ofhis/her.shift 

AifDilvers and foremen sb:ailbepaid time and oiie-halffl .~)for working a miriimum. of six (6J 
hiiurs from: eighttf clqc1' (8:00 A.IyL) to tbree tr'pi()r;k (~:DO P:Mj on SatUrday's. All ~ork befor~ 
eight o.'clock (s:oo A.M.Jandafter three o'clock(J:OO'P:M~), aniinimumoffour(4)J10urs shall be 
,@,arante~d. All helpers shall be paid tirne and one-;11?.lf:(i 'Yi)for workin,g a: inhdmum offout (4) 
h,911rsfrt;m1 eight ci;clo:ck(8:00 A,.M.) to twe.1Y~ ()'clock(12:0() J'{qori) OJJ. Si,itl.Jrday~ Ail work before 

. cight 6'clock(8:0CJ A.M:) and after twelve o'cfock {12:00 Noon), a minimum of four (4) hours 
gtfarant6~d. T.ime and. Oiie-hiif Cl 1/;) sllaU a1so bc::patd fQt all w\irk pe1Jotqied oii S!iturdays_a$ 
provided hereiri: · · 

SECTION3 "'SUNDAYAND HOLIDAYWORK 

.Afl Surid~;l arid hoiiciaywork will be paid at double tttne', with a four (4) hciutminirnum gilafarite1t 
~hhet forWotkperfopiied:between,elght p'c1~¢k{8:0CJ·kM.}a:nd twelve·q'clock (f2:00N09n); . 
fune;' or for:workperformed between one o'dock (l:OO'P:M:) and-five o'Clock (5:00 P.M. ). Any 
shift.cornpleted prior to. e!ghro;dock(&:oo kM}orstartd· after five o ~dock (s:M P.t1.t). shaii 'te· 
pt;tid at double.;ti'me foraqh!al IJ,oms workc;:d, but With no ic::s$1;han a four (4.) IJ.qur minimum.Ali· 
firiies for the guaril.nteed.job Wih be charged agairistthe .specificjo h n:i.irnber fci:r which the employee 
h_i_\S b~¢).i ciallii:l kiJ'~](tr~ t~e fua(l}~/she may haye~ f:H:lfofe Of after thejob; Will be i,ls~d tQ (;l~ari 
tru.cl,c~ sweep t~e warebo~y> '(lf accomplish any posted job w hicn tne ~uirervis9r ~eqti~sJs ~-e·. 
. . lish cf l,lC®nJ..P e. 
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SECTION 4- ROTATION OFPREMrtTMWORK 

All w.ork pei:f9nned-0ri$aturday8~ SUridays.~ holidays and in the evenings which starts. afret sit. 
b~clock ((i: 00 ~:M.) dtn:Jn.g the_ reiular W(!rk week ~ha11 'lJ¢ rotat¢'d among ail empI~y~es accordinr;: 
to :Seriiority. Tlie Employer reserves the right to work the General Foreman outOfrofation on: 
Sp,turday and $Un;ciayf'or the-purpose ofp~rrin;ming admllristr!itiYe work on1y .. 

SECTION 5 - SBOW.:.tfPTIME 

-Shqw;.up ti.me ts tQ be: posted Fri'day .fh:r, Monday work.\Vhel). employees are notworking s·arurday~ 
they shall be notified by phone.prjc:ir fQ cl~sing time that day1 · . · . 



SECTION 6 - REST PERIOD 

1\11 empfoye~s wa_yfak.e a re~t period of flfteen.(15) minutes·appro:xlmately midway tfuoiigh the first 
ha1f of their ie.gulai: shift: and midwa)rthrough the second half oftheir fegular shlft Ail emplqye_es 
·who \¥.PtJr; etther pnor to. or beyo_n4 their I'.efililar. sJiif't f!lBY t:a~~ a rest break of fifteen (15) minutes 
after two (2) llouis ofw0-rk, and a-rest break cifthlrty (30) minwes after.four (4) hours ofwtnk 

SECTION 7-LDNCH PERIOD 

One(l) hour shall be aiioweci-:for iuttclt anytime aftel'.four(4fhuurs have-be~nworked,.b11tlii:t:tcb 
must be completed 11cefor~th:e sixth ht:Jµr of worlC begins . 

. SECTION8 - EMPLOYEENOTIF!CATIONFORWEEKEND·WORK 

Emp_loyees desiring t() \Yor:kweekends shall notify the Employer by one O.'clOclf(l: OU P.M:) 
Thilrn'dEi;Y Of their iivaiiabil1t)r for stich work. /illy employee who fails m so nbtify the Employer .sha11 
tiot b~a8simed tq wor15'. o/f.!eke11ds. · · ·· · 

SECTION9"' SHOW SITE ALLOWANCE 

R,e_gufar S~niority employees scheduled to r~porl dii-ectly td a: show'sl.te shall foi::eive, on each day 
warked, a::;ihoW site aliowance of ten($.l 0 .. 00) d911.arS; Atthe op#ori, pf$~ e1npfoyee, ac~al pai:king 
¢:xperisiup to a max,imu!Jl of s~ye.nteyn ($i 7.DO) ciollars,.substantiated:by recefo(shall be paid for 
,each day1 v.rorked at a sh6w site lri lieu of tlie tenc(~ IQ. Ob) c).o Uar$ show site allowance~ 

ARTiCLlfXfI -HOURLY WAGE1~ATES 

SEC110N 1'-' CLASSIFICATIONS 

'the foifowingbourlyw_ag~ rate~. a.pply~o bo~h, re:gulat seniority and casual employees, 
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Effective Date: . 
4/1/2014 
4/1/2015 
4iJ/20f6' . 

*Class . iDdvers: 
$32.82 
$3:3:.57 
$34.~2 

Forklift Operators: Hefoers~ 

·$32.07 
t3~.si 
$3.357 

$31.75 
·$32.$6 
~~3;:25 

* R_eguJt:i,r ~enioJ.#y Clf.lS$ ~ DriVers .shaµ be paid the Oriver.rate ofpayfor.alLcompensable holirs~ 
Casual Class 1 Drivers called by riame·or dispafohed to tlie '.Etiipioyetfor a cirlver position sh:ali be 
paid at the Drh'er tale of pay f'qr au duty hc>trrs !'\S~fgned; to :such PriYetpo_~@pp: {)f thatparticularcall 
itrespectiye 9fay{µa! hours.spent driving;· · 

Senioricy regular -foremen, ~nioricy-~~sigti.t::dforemeh i;iru:i c~S1$1 assigned foremen,_ shall be pahi 
fifteen percent (l 5o/ii) per6entov~r the ;Forkiifi; Operatop-ate. · · · 

The Union may i:liverrparl.or all .of any s.cheduled pay focreases· to pensiori. 
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SECTION2 -NON-SENIORITYEMPLOYEES 

Ji'ou.t ( 4) hours shall constitute a n:Unimmrt 4aY:.f: wark (qt '°l,i~µ.ai (hon_;seriibrizy) t;;tiipfoyees. All 
Saturday work.shall be paid at the time an&cine~half (L5JC) tate. ·. 

All Sunday .and holiday work shall be p:ald at the doubie (1.0X} trme rate. All work pei-formed before 
eigJ:ifo'clock (8:00 A.'.M.) .and after fiv~ o'ciqck {5:00J\M.) Mo11<lay throug~ Frl4aY inclusive' shalt b~ 
paid at time and one-half (LSX) .rate. . 

All casual employees sh.ail receivecLa five percent{~%) premium: ili aMitron for all_ h.cn.frRWor1ced, 
Tncludillg·overtirlle1 for purpo~es of pro~ded J:.1aid days .<iff (fI)O '~) in lieu Qf vacati_on,_sickJ~av~ and 
holiday benefits ptoyided Jo iegrilar senfority employees~ 

SECTION 3 ~·WORK I~fl:II.GHER CLASSIFlCA.ttON 

Whet\ an employee is ~ssigped t6 a5-0h dassificatiori for at lea:st four ( 4) nojtrs which iS hlgher than 
rus/fier regularjqb classific;:tffori; he/~he t;haUreCefV\'.l th(! rate of pay for the higher classificati,onfor Wl 
hours worked that day . 

. SECTlON4-MACHINERY HANDLiNG, 

A:ny·employee:handfmg niacbfneryotl'.ltheturtusually4e~W.IJ1e¢e!f r~itlng Ufie of jacks antl rollers shail 
receive five ($5. 00) tloilars additional petd!!Y; This di:fferen,tjal ·shJJ._11 .n()f be appJ,icahle fo ship~ents qf 
~:freight whetehoistiiig, ctibbirtg, rollefs and planks are necessary. 

ARTI<1LE Xirr-SICK LijA VE 

i'Jf se-rciority ei:nployees witl1fout(4 )_months of servfoe Of'W.ore. on ApriLi ofeach year shallreceive,dthe 
follow[ng sick leave, allowance: one (1) day of paid sick.leave for: eac.h mqntg of s.erviceup:tqa µJ.~x:iij}u1ll 
often {fb) qay'S:iri.any cbiltraetyear. 

-T.9 yec-e~ve si¢kJ¢'ave pay for th;~ first (1 51
) d,ay'ofa.ny i11n,ess; notfoe pfin:fendedabsenc~ sh~lI b~ given 

his/her Employer atleast one (l) lio:urbefore-sfarling time and prqvidei;l the _Eµipl()yer has a: represe:Qtative 
&vaf ial:il~ to r~c~ive such notice, 

EffectlveJi.iJy 1, 1,992 ~mp~oyees sha11 aicumlliate a. milJChnu,m often(lO) day~ qfuJiused skk leWepef 
contract year, not to exceed thirty (30)_ :cl:E1y~ Qf ~uch patd sic!<: J~:we~ On9~'c1µring ~ach contn1c~ yeiit; ~n 
employee may cash puthls eaiiied buttifnised sick:lea'.ye ilpbn fifteen (15) days.noticeto the employer .. 

Any e:w:pfoye_e w'h.Q has sick leave c;redifal1d is drawmgdisabfilty irtsutance or.worker's ccimpehsafion.shall, 
at histher request,' he paid the difference between such benefit paytn.ents ~d bis/her straight:.iime earnings 
:f"of sii!::h time. bf;hC:;fl_t payments· an~ Iliad~. These ·paym~hts- ~haiLb~ tharg~d tb' thi tmploy~e; s_ siCk. le~v:e · 
c_re_<iit The requestfoithis procedllt'~ shall qe:111a\].~Jjy ilie em11Ioye~ A'! wiitin~. 

Upon remement, resignati~m, discharge or death, :an employ:ee or hlsther:estate shall ~ollect c.~p payment 
for' all U)lusi;:dac:;cµmulatedsick Ieav~~ 

WO;.~gy 
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fn the everiN>fifljuty onthejob, an employee shall be entitledtQthe.fuIJillly':s pay~ 

Sick Leave P.n shall be based :on :the highest classification.of pay earned by the employee: 
for aHeastfiltypercent (50%) of their work schlO\dute di.trh.1& the pr~vfous .calendat:year, 

ARTICLE'XIV - HEALTH AND WELFARE 

SECTlON 1-HEALTH AND WELF.AR.EPLAN - TEAMSTERS BENEFIT TRUST
PLANI:.:ss 

The parties .a,c;:knowfedge that a jointlt admm!Stered tiusf fund estab]J'sh:e<:f ilrlder Sf)c~9n 3 92 of the 
:National' Labor Relations Act and called Teamster BenefitThrst Fund; has for many years adininistered 
various ~ruploycie ben6firp1•ogranw for· enipi6yees covered by Colleetive BargainirtgA~$"¢inents ·to· 
which the Union ls';'!. pa.rty. T!:Ie patties hereby· agr.ee for the teIIl1 qfthis f..gretmierit, and for so lqng 
thereafter as negotiations are conducted for a .successor agreeriientio continite:partidpafion in~said 
programs. Accordingly, the parties acceptand 1:fgteeto be bound,bytheTmst/\gteement P\l'tstiai1Ho 
witlch the _Fund operates; and by the. rules,, regulations imd policies, whichJhe Tru;stees· ()f tJ:ie Fu~d $h~11 
from time to time promulgate for the administration 6f the Fund's programs. 

SECTION i -.__EMPLOYEE BENEFIT PROGRAMS 

The empkiyee benefitprograms \v hlch are pres entry in effect fot active eitip1oy~es, afld wfu~h sh ail 
.qontinue during the tenn of¢is Agre:ement·subjectio su~h Jl1lidific.atfons, as tl:ie Trustees may qmke, 

. pursuant to their authority under the Trust Agreement of the Fnnd, ineluue medfoal and hospital benefits; 
dental .b.erieJits, vision c.are heri.eilts, pr~scriptii;>n cl.tug_ beO:e.fits, llfe a,hd aceide11t jnsilrance; sickl:ienefits 
and adclitigrtal deatlJ. 1,Je11efhs. . · ···· · 

The benefit programs for retii:ed emplOyees.whfoh ar.e·presently in effe~t i.tiCludemedichl andhbspital 
:benefiti; yision t:ar~ be;:tefi:ts, prescrip:tion clnig lJenefits llnd qeath beJJ.¢f.1ts: said 1:/enefit prngrams shall 
be.P~:PJJrtJ,te'd:qiir.mgtheterrilqf this Agreemt\n.t sµbject t.Q such mo.difi.cat!011s as the Trnsl,ee~-offue Fi:md 
p1aywa,ke ha,~ed on the availability of funds for such programs, 

SECTION 3 ... ELIGIBILITY AND COMP ANYCONTRIBuTIONS 
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{a) Regular Employees; Effective fan:tiaty 1, 2014, a ~orifrlbutfon to 
tb,e Eund hithe-Wl;i'oun:tof$'2,396.0Q per month shEilt mad'¢ by tlie 
E111pfoyer for 'fl.a.ch senioii:t:Ylist ell1pfoyee (Le·.; emplpyee on 
sccioritY on company seniority ifot), who compieres:eighly (so) 
:ho11ts ~.Ihployirlejltiµ the pt~vi9us caler!da,tIJl~)]lth. Sii14 . . . . 



~onfrihutions sh.aJl }:5~-made (}!f or )lef}i~ tJ:i1ft~nt4 Cl olh) _dflY of tfie pi() nth 
followings which the ho:Urs are w.ork~d.-Emplo:Yment, for pi.li:poses of this 
section ohly, .shail111ea:i:t ajl compensable hours {h~ wc{rked; vacatiqn 
pay, holiday pay-, :Sickleave~ jury duty and funer8.l-1eave). -

(b) CaSt:ial ai;td '.erooJ1,tic,mi;ity. Casuaf ~de profurtiP.nmi: e~pfoyees sh:alf 
- have the.-_sUpµlated sum of $13,83 for ~a-c>Ii hour worl<ed contributed to 

the fund dn tli:~fr behalf oy the 'employer on or before the tenth (1 Q1li} 
d.iiY9ftht;: !liqnth fot!qwjllgthe mqii.tl:dnJyhi~h th~J:tours. wer~ worl,ced. 
Contributimrnf the flat monthly rate for employees working eighty 
{80) or more hOurs m tlie ptecedmg cafondar·manth, 'shall be applicable 
orily to fhO§(f employe_es Ort the Coi;np11ny $erriorify L~st. ---
The Employer shati contribute the monthly contribution rate for each 
Reguiar Si::nlotitienipfoye¢ in the. employ of the EttJ,Qloyer regatdfoss of 
_):_ipu~:~ xyotked i» t}le mo11tp providing-the t!mpfoy~ li9Pept~ itll avaif ap}e 
wotk assignments in that morith up to amaxiniurri ofelghty (80) hours; 
1mles~)ttch abs~nc~ was excusi::d by the Employer at-a tei-tii of co11dition of 
the Labor: f'i-gree111ent~ 

(c) DEFINITION OF FLAT RATE --fu:ti.Q case wili thd Com_pan)"-s: 
- c;ontribl).tion exceed, the flat monthly ffl-te fbr eith~r casu~f QT seniority 

empfoyeesin my one calendar month; -

(dJMAlNTENANCEOF BENEFITS - Itl$ tlie:-_lJi,en,tion of th¢ 
paiiies tb,'3,t the benefits provided by th_e Tearnsters Benefit Tl1i~t; :f>:lail 
J,.g5, he maintained for the duiatfon ofthis Agreement The_ final 
deteqniriatfon_ bf the amotii1t(Jf Etn.Plo-Yel" c9i:itribution~i'and 1$e level of 
benefits· shall be determineCl by thej oint Board of Trnstees'of the Plan, ...... - . . . .. . . 

( d) (1) Effective-orilj for flre diliatiori of this AgreemepJ i:;ffefaive 4!I/2_0l 4 
- thfqugh 3/31_/:iO i?thlsproy~ion shall rem~in. lii;-effei::t, ari4'f>!J.afi explie o~ 

Jf?l-f'.2017! 

The. parties fecogmzeJhii't the Efi1ployer:ri1u$t responsibly esthnate and budget the cost of MOB: 
cim{ng;the temi ~f the A~eement. The Employer estimat~ cost for the y~ars ~9fum~ting from 
January L 2CH 5 through December.$ l,20 f6.Js a seven (?%) percen.i increase.in Hf;alth and Welfare: 
eosf for each year ;for' a total estimated increase of fourteen (14%) percent ove-r the two 
(2) y-ear:Pc:ltiPd. thi~t~q)iat-es 19 a,nJ:nctease <>:(dglicy-s_even. ($.SJ} ceJ.11S p~r hoµr of Iabor. cq~t. fot 
!Ieali:h atid-We+fare ~a4year (~qtal,qf$1.T4110ur) for every employee over the last two (2)._years 
ofthls Agreeirient: 

Tl1¢ pat.t:f~s afoo recogni:ze thii,~ $llc!i _P.foject1ons may oe e?Cce¢cling oi: uni;lere:stl:mated. Therefore_ it ~s 
&gre:ed th!J:tif the-cost ofMO'l3 exceeQ.s fourteen,.(14%) percent over-the years 101$ and 2016the 
Empl6yer willcontinue to ciDiitriBute tli~ full-OOst of Health arid Welfare as deterinined by the 
Tel31n~e:rs B~iJ-efl(Ttµst; Jn,thti eveht!h~co~nfMOB isJessthat foµife<;n(l4%) p~r<;:,~over ~J 
same two(~). year period the~avingstotbeEmployer in dollaramourit shal1 beimplemenied into 
the hoililybase pay effective Jaiiuafy-i;2011. Suc:li increase sl:iail be paid to the efigibk employee$ 
b:y February L 2017 r~tr9ac:_tive toJanUl!fY 1.. 2(}~ 7, Jhe lJri,lop !I_l~Y !lt-vei;t ~n PtP:art 9f~nysu~h
increaseto pension~ 
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The Emp_loyers!W:Il p.omm,enf.e cpi:Itribµtiqns .t9 the 't~arristei:S ~nefifi)usfR,etire01ent $e_cqnty ~1an - - . - - . ~ . 

(R:SP) to provideretireeAledical benefits cmoostent with theRSP Plan·surnmary dated September 
2003. . . 

Effective July l, 2bJ4, the Employer shallmaice contributions to'the ~.SP for casualem11loyeeJl 
C(IVered by this:Agreement in the amount of~3;05 l'er compensable hour, 

Effective JµIy l, 2014. the Empioyet shaXf tn~ke ~ cpntfi_btitiontothi:: RS.:P mthe aino:ull.t of$$2,.8A~ 
per µicmth fur ej:ic}ieinployee ~n tJie C()mpimy ,SyJ#.ority Lis1;. 

Effective July 1,. 2015 and:July 1~2016, upon prior notification frm:Il Teafusters-Berfefit Trtist, the 
Employer contribution tate. shall increase by$0.25pefhour eachyear foueguiatand cru:uaf . 
eni.plgyees. ir th.e rc~quin~d cop,fyibutioll.tak€1S specified !Jy tAe'fea.rnstets Benefit Trust exceeds $0.25 
perhour per year, the differeneeshall bepaid.by emplOyee contributions. 

The caicU:Wior:i .fur purposes pf detern1inirig the hQQriy rate slJ.pll .he ba~edupon I 73 .3''hcmrs. w.orked 
per 01ontfi. · · · · · · · · · · · · · · 

The Maintenance of Benefits provision.:Prov.1Cfod ab.ave in Sect1orr 3(a) iihaU not appi:Vto :RS:P 
ben.efits. Se<:;tio114; Employer c911Jrib~tio11s sl\.iillappiy tq ti)e:R,SI' Prqgram; ·· · ... 

SECTION 4'.-' EMPLOYER CONTRIBUTIONS 

· Ifany sertiority ern:p19yee is.absent becau.se.ofinjuiyor illriess,on.or .offthe job1;the Company shall 
c6ntinue to inake the required chntribUtions for the month ill wh!cli: thehtjufy.b.o.c:Uis, untlt $uclL 
employees teturnsto Work, howe'\f'ef, -stic:l~ contributions shall not be paid for a p~ciod of mor~ than 
hvelve (i2)m()nths; · · ··· 

In anYcasual em,ployee is absent beca1ise ofmjmyon iliejob, thei.Cornpany. sb:a.lr \'.:ontlnll~ to mike t,he 
tetjJ1fred, contributions £qr tqe ¢Pilth.in' Whi~h the)nj9ry occurred; P.J'.Pvided, sqc_h ~mployeewlis· 
eli~ble for benefits from the fund and had worked eighty [80).onnore:hours in'tliemotith helslie was 
injured or the pnor month.· sµcii contribJrtion shalt be paid.until such emplb.yee i~fuirts t~ work, 
howc.-:ver, su:ch cbf!ttibµtion~ shaII 11otbe paid foraJieriod of:'l116te than J\Vefy~ (12) mo11~hs. 

SECTIONS ... MISCELLANEOUS 

lµiJ.t:1'eXVI (II~alth ~dWelfare a~dPe1:1sii:mDelµiquenc1es) inciludi:ngthe pro.cedure forlegal and 
e@nomic actlon,.sliaU apply to any .Ei:nplo¥er: Q.e1inqili;ncy hi payments, . . 

ARTICLE XV-.PENSION PLAN 

SECTION 1 .. E'MP:LOYEll CONTRIBUTiO'Ns; . ... .. 

JJ:j.e Ernpl9yer shall cogtribut~ tq ~fa:i West~t:Il Coµfyt~n~e of Teain~te,rs J?e11siop.: Trust Fund for ,each· 
r.egulru:, casual or probationary employee GoVet~4 b)'this Agreement~ foreacli.tcmip~nsab)~ hotir:up to~· 
fu~fun;ofifu~e thO:l,J$.iiJld (300Q) hpurfpei;calertuaryeat, tlief.qllpwmg amQllIJ:tS;· 

we:: mgr 
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Effectlve'bate:· 

April l,2014 
April t,2015 
April 1~_2016 

Totat: 

$8.38 
$8-.63 
$&.~& 

$054-
$0,~7 
$0.5& 

BASE~ 

$7,84. 
$ff,06 
$~.30 

Contributions required to provide the Program for· Enhanced Early Retirementwitl,not be tak~ intq 
consiqeration: for ]Jen,efa aqQruaJ purposes under the '.E'lan. The additl(?nal cbntr:ibtrtion for th~ PEER 
JJJ.U:stat all times be 6,S°/o ofthe basic contribution and cannot be dec;re!J.sed at any time. 

The Co'm:j:)any agrees to.remit i:hes@monies tcrthe i1ppfopriate fil'e_a administrative office by the dafo 
designated. · · · 

SECTION2-PAYMENTDURtNGPEIUODOF-ABS'.ENCE 

Iflin employee is absent because of 1nness or off~thejob injury .and notifies the Employer of such 
absef!-Ce, the Employer shall c(lntinue to make the required cohtijpmio·ns for a pericid of one (1) month 
or four (4) weeks after contribution for active employmentceases, ·- -

lf'a:ny tinipf(5yBe 1$.:ihjllr~niflhe job, the.Ern.ployetshall ccn:i(mue to piiy the required co.iitr.lbutions 
until such emp.foyee returns fo woJisJ1owever; s11~l19DJttr~p11ti-0n ~hall J10t be p~icJ fo!"A p~riod; (lfmore 
than tWel ve (l 2) .• months 'begimring with -the first {1st). month after contribution for active employment 
ceas~s,Jf a:ny employee is granted a)eaveofabseri9~, t~ Etbployer sJ;iail collectft(lfu smd employee, 
prior to the leave of absence being oeffeetive, sufficient rqonies to p~y#wrequired coIJ,friJJ_Ut_1qns into · 
the Pension Fl.ind ~u:rhig the period ofabsettc;e.-The acceptaiice·orsudinioniesis at the:.solediscretion 
oftheBoard of'rru~tees~ ·· · 

SECTION 3 ... DEFINITION OF REGULAR ~MPLOYEE 

- A teglilar f:riiplo:Yee'1Jorthe purpose of this:.Agreeinent1 shall be.any empkiyee on tlte j;{.e·guiar: 
SeniQr~ty Lhit ;;is defuied JJ~ thfat\greemen.t. 

SECTION-4 ~DELINQUENT CONTRIBUTIONS· 

Action for delinquentcontfibu9.()n$!llayhe institiJ,feil bythei;ocall)'ajqil., tbe.··Ar¢a C():nfei::@~e of the 
f rostees, The employer, if delinqrieiit:riiriSt also pay all attorney fees and costs of collection. ·· 

SECTION 5 ~}>OSTING NOTitE. 

Ttie ~mploye,tshaffp_b~ Ql) employees' bulletin: board-a duplica~ copy oftlie reporting fOnn sent 
to the Achnlnistrator' s office of payment mad~ tq the Westeri;i Confetence of Teanls'ter~ Pension. 
'rDist Fu:O.don behaJf Of fue emplOyeesat thetirii~ p~ymentS wetb_mide. 

wp~mmf. 
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. . 
SECTION 6 -SUPPLEMENTAL 401K PLAN 

As '5_0011 as practicable, butno latef ib,~ti thefust Jl<!Yday.irt 1999, the .EmplQYer ~halt deduct 
up to. a 1IlaJdfP.UlJJ: ,agiount·pr.ovjued by la;w !lhd applicable lp_h~111a1 Revenue Service · 
regulations.from each affected regular seniority employee's pay checbmd forward such 
airfoui:it to the Western Conference of'reamsters40lKPlan, or other 401K j:JIM 'designated 
by the Unii:in, for credit tq tlfe ln.4fvidu:afemployees ac~Qunt. 

Each re:guJar strniorityemployee Wb:9 ~jects to parti~ipate ~in tlie 40~K Plan s~aU pte.sent to th~ 
EmploY,er the appropriate voluntaJ:),1 enrollment form within the designated enr<lllment period •. 
Each participating employee shalUi:ldica'te a }Jercehfo.ge of wages. to be dedueted) as 
detetrilined by the plan. Allsuch c.on±dbutions t.o the4Q1l{P1a.:n: @d~rthis Aitteenten:t $ha.Ii 
¢0n$4t soie1y ofeacp effiploye~s vo1U11tazy payrc;>ll deciuctions~: The Ph.(Y co.§f to the' Emplgyer 
s1talf be the related payroll processing' 

The Einp loyer and the U.riion shall execute the requited trustdocfurl.ents fOf particip.atlon in 
~~·. . . . 

ARTICLE XVI - HEAL tli & WELFARE PENSiON DELINQUENCIES 

Notwithsumding anyfhii.igherein.conf~irted, hJ the event any ·Enip1oyet:i$ 4~liriq\iertt at the 
end bf~ perfoclin_ tht'. payroent of his/lier cop.tdb,ution fo the H~alth ~m.d Welfar~ or Pen,siori 
FUnd '?I" Funds, required to be paid undet this-Agreement: or any supplement here±o1 in 
-accanfa'nce With tli¢: rules and' regulatiOns-to the Tru.stees of such 'filpds, afteJ.i:th~ proper 
official ofthe.V~on.have givep five (5) d.ays~:·wrjtten notjce ex~fuding SatWday$, Sundays 
. and iiolidays tq. i11e En1ployer qf $Uch.delinque11cy in pa)'W~nfa, tlie .elllploy.ees or theUni~o, 
sliall have.the rightto take anilegal 01~ ~conomici action they s.ee fit against such Em.pfoyerto. 
to l\ect such delinquenfamofu.J.ts; 

Weth¢t ·c.:ir1i1c)tsuch ·action Is ta1'f!D. .th~ Eitipfoyet shall b~ ii$1~fto the Xi11stees·of the He::tltli 
an.if W <:!ifafe atidl>eiisi.on food or f1uids tQt alfd~liµqrient a@Ol.\!lts 9.1.: i:o the empldYf.:.es for 
any ?.'.nd a1rf?et1efits un~epmy :EJealth a"D:d Welfare plan whibh the empl<?Y.e~, would'i1ave 
r.eceived ifthe Employer had riotbeen delinquent in the payment of such coritributioris. The 
Trustees $hall have the d.ght to bnnglegal a,ction fO. eQilect' ddiri.qµ~ntamotints .or the 
e.tn.pfoyee ~foil hl;!Ve th¢ rfgb,tto bring 1¢gal action.to obtaip: payrhertt of such bel\e'tlts. bi a;ny 
si;t;h atti011 tb:e )3mpfoyt:t ihall pay; (!l} ~oµrt. c()sts anq a t~£tspnable ll.!J:orµ~y' s fee; an_d (b) fn 
fue·ca$eofthe collection of delinquent amounts by the Trustees :or theirngentw1tle.h 
colleclfon.do.es not reguiie the iristitiilibns of a lawsuit~ the collectiOn costs involved. 

The soJeresponsibility of the Enip}oy~tshallbe to pay.the indioat:edton.tributlons/l.rito the: 
~yalth a.nd Weifare (:llld Pepsio_i\ :furid (Jt rl,il!ds requrred to be paicliri.to.underihls Agr1'!~i:neJ;J.t. 
ancLherein rlescn 'bed. 
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ARTICLE XVII - EMERGENCY REOPENING 

In the event .of a declatatlorl ofwat by the Congress of the Uil.ited StateS, eitiier'patty may 
reoRe;J). this_ ~gree~eht llJ.)i:in sixty (60) _days:' -'Writt~n rtot~ce and_ re~uest tene~~tiati9n of -
111a,tters dealip.g w1.th i:ll.e wag~s ·and J:iol!l:S, Upo}l :f~~ure oftfie pEUtieS ~o ltgree in-such: 
negotiation; either party shall be pennitted all-lawfuleconomic~legal recourse to supifDrt 
theli reqµestfor-revisions. If Govemfi;J.erital approval of re~sfons.shoukl becorne.:necess$.IY, 
allpaliieswill gqqper~t¢to theuttilostto at,t;afu sµchapprovaL - -

'.f.h~ partli;s agree that the notice pmvidtid -herein shall-he accepted by al1 parties ~s 
com_pliance wifuthe notice requirements of appli:cabfelaw, so :-as-to permit economic 
fiction at the e:X:pfrati<mtherec:if, - -

ARTICLEXVlli -HEALTH & SAFETY 

Refer th~ J:oette1: oftJnder~tanding, Co.ttip;uty will agre~ to maintain tlie $'afoty and health of 
workei.:s:{lt ibe'MarshaUihg yards by 111onitoring tlie col}ciitions of dust; buf will J;to\ be sub}e:Pt 
to the griewmce procedure but to be monitored by the J ointTraii:Iing Committee. 

ARTICLE xiX- FUNERAL LEA VE 

4i the" eyent of.death fu tile fumil:Y (mother, fathei:, gtaiidmothet, g(atidfatlier' wifo, htisband, 
sister,. brother; da;i,ighf~, son, stepdaughter antist~psori), a seniority ~pfoyee ~hall ge --
entitled to a'reasonable time off because of such.death. Three-(3) days; straight~ tim,epay 
$lia1fbe paid to seri.iority employees for attending the funeral for days that fall witiilnthe 
~tiloyee's r~~1J3:rly ~checfoledwpr)t week_ 

ARTICLE XX:~. JURY DUTY 

BffectiveJ itnl1fil"Y' 1., J 9_96, al1 xe@r~ er:i#t:Jyees c11Ue4 {orjuty (lµty wi~l receive th~ 
difference-between eight (8) hours' pay atthe a_pplicabfo:houdywageand actual payment 
t-ecel\i:ed f6rjtiry serviCe for each day or jury dufyup to a:,maxllriurii of teri (1D) dayi;? pily for 

-;~a~lf cqn:t:r'$dt year,. 

'Whe:itsuch enip_foyees :teportJotjttryservice oli~~sd1eduled workday, they wilrnot 
unreasonably ].Jer~qgirf;!cfto report for wc;ii;k that pa,rticuJar day. -

. - - - . - .. . - - . . . -

Tiii:ie spent onjury serVice Will b6. corisidered time worked for: purposes of Employer 
c;o~tributlbns to a'~th a:nci Weifare ·an<i l;l¢;nsfoti. Plans, v&cation 'eligibility-and pa)'meirt, 
JioJidays al\d senioJ;"ify; accordance wfil:qhe applicable _proyisions of this Agr~e1J1e.nt tg ~' 
maximurmoften (10) days for each contr:act:year; 
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ARTICLE XXI - JURISDICTION 

The Employer shall notbe a8ked to acfupon any qU:estlOn tegru;dingjuriSdiction which may 
. arise between th~ tinfoh ilrld arty Pther Union; whether s:iicfl Union .is affUiated W.ifh or 
!ndepen,d~t ()f th@.~i:gn!itoryQ'I.1.io!i, or n9t; and sh()uJd ·ajunsdfotio~·-q1.1e~tfo~.a.rise; the.re 
shall be no strike, work stoppage, or work intermptfon by the signatory Union pending 
sertlement of the jfuisdictional q,Uestion oy. the .Unions m~oived. The Employer shall ~h1de 
ljy a:nymutuaily agre~d settlement ofthejurisclictiona_I q)iestion bythytJnlo~ irtvolved; 

.ARTICLE XXIl., SEVERABILITY 
" 

The prov:ii>ions 9fthi.s /\,gi.-eei:ne11tar.e d~ertied to be sevetabk to the ~fu.rittJ:iat1 ifa-µd when 
a court or governmental· agency ef competent jurisdictioa adjudges any proVision of:thls 
Agi:eemcintto be in conflict with ·any law; tiile, orregulatlon iSsued th~reiinder1 such dedskni 
shaUnotilffect thevaiid,ity 9fthe teil1-airting pr9vi.sicll1s offltls Agreement; 1':Utsuc!J,. 
l"emi1iningprqvisio,n sh;:i.U c,onti11µ1;! in full force :md effect~ 

.ARTICLE XXIlI- ENTIRE-AGREEMENT 

1'$ fi..greell1ent constitutes thesn]eand entire e:xTuting Agreementbet:Ween·the parties· 
hereby and supersedes an pdougreements, or corrimltinents, oral o!Wi'itten, betvreen the 
Emplbyet'or the Uniori, Qr the erriplOyee, and t#Presses ail the obligations ·of' and restt~ctlon§· 
i).rtpqsed up.on ~ach nf the resflective partjes dµrl.ng .its: tenn, The p!irties hereby mutually 
t~tease ~ach other fr()n;1 any and an 'Other obligations t() each,qfuer or the eJl.'Ployees. This . . . . 

Agreement may be altered or amended only bywrittei:i agre.cimeritbetWeeri the parties herefo~ . 
. Tlie wahre1' of apy'breach hereofotanY.l~rrii 9rcotid1tion herdit'by either party sha.!1 not 
toflstitµte El )?t~(Jf)dent .fot tlie.futU(¢ \yaiVeJ' qf~rty br~a~~,-term ()r c,ondftiofi, n~t df;!p,riV~· 
such;. pai:J:y of fJ1e fliV Er~re&t of rigl:its hereunder pertaining to any breach, tenn or condition. 
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ARTICLE XXIV _,_ TER:M ORAGREEMENT 

Tfiis Agree1p.e11t_s}iaH beconte ~ffect{ve A.pr(l· L.~'1Ql4~ ap,d ~hall conHrtue i.n ihtlfot~e 
and effect; except as·ottrcnyise pro11idec1 hereirr, tu and fr1cludi[lg 1Yfarch 3151

, 2-017 
ands}:iall b~ C:otitldered as, ten~iv.ed fra:m )ieir~to-"year t.here~ffer unless e1thef par~~ 
Jiento shall giy,e Written: n·9tfoe hi the other ofitS <l'esi:re to· haye tli~ snme modified, 
andsiich hoftce m!ls't.be given at least sixty (6Il) days prior to the expiration of this 
:l\~t.e~m~11L , 

In the event fimely no.tree fill' negotiating cnntra~t n111diflhations is gfven by either 
party, the oth.erp2,"ftji shali makeTtseif nvailablefor negotiations .uphti the request 
pfthe pady giylJig Mtice; i.tnd a gomif~ith :ct£01't shall b~ m~de lJy both pffrti~s to 
con.dude such ~eg9tiatilms prior fo the cx11irajion date of tl~i,s 1\gre~n~~nJ, 

t:N WtTNES$ WHEREO],i', tl;ie v~rtli;l{ het~to.:h~~c.set th~eir han_ds 'l;lnci seal~ by 

TUefr res_pectiV.e Dffteialli duly autbc»ri~d fo do so tbis: ________ ...,...,.. __ 

day of~. -~-----=--~----~2.0!{, 

FOR THEUNION: 

JCl\:,:ttm~ 
apeit,13(50) 
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By _____ ~-'-----~--~-----Dated __________ _ 
Czarnowski msplay SetVice~Inc. 

1l . y; -·. . ... -
En1ploycq QSA U; Inc~ 

By =-:---:-:=--:,---::----_,,..,.-------~--~-~ D.ated ---...,,--------,-
Ei'en.t Production, Inc. 

By . 
Maxrp:r1 E'xpositi()g $.e.rvic~s 

. . Dated ____ .......... .__'-'---~-""--

Dated..,....,.----------

B-t,,..---'-. -=---,"-'-'----'--"'""""""""'"c.='--.;..:_,.---__;,,;_.-·""'-· .. ;.,..;.· -+'-..,._._.,_ llaJed __ __,_-'-------_...,...,_., 
··-R<manissanceManagemertt, Inc. 

;Ily ;._· -~'---'--''-'-'--~~~--'----'--'--'---"--'--"-_;_,..-'-'---'--' :P~ted_'------"""""'"-'-'--""----' 
Sa11 Francis('.O ]:xpositjoli Ser;vf~~s;_ Itic,. 

ItY~--=--=---~------_,__ ___ :D:ated. _________ _ 
-Service West,Inc. 
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By---------~--~-----· Dated_~----~--~ 
ABC Expo Services1 LLC 

By-----------------~. Dated~------,----
Aesthetic Vismil :Production, Inc. 

By_~------~--------~- D;.t~d~~-~~-~------~ 

By _______ .,_,,., ___________ . Dated .. _________ _ 
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NATIONAL MASTER FREIGilT AGREEMENT 
ADDENDUM I 

ARTiCtE35 

PREAMBLE. 

'Whik:abuse ofrucohol and drugs:amongourmenitiers/empfoyeesis the exception:r.ather 
than the rµlei the Teamster~ Natitina°(FreightlncJ,ustry Negotiating Committee and the~ 
Jf,mpl<fre:rs sfan:atory b> this Agre~mentshare the concern ~xpressed by many over .tl:te 
growth of substance. abuse in American Sodety~ 

The pI!:rti~s hate agreed thatthe Drug *nil A!Cofi()1A'bu~¢:~iogi'.~1.ri will h:e Q.icidifieci in Jh.~, 
1?vent t?at f'.urther Fedet11l Legislatfo~ or~Depatjmei:it nf T'ransportation Reg11lations 
provide-for revbed testing methodotogies of reqtiirements. l'he parties have Incorporated 
the f!ppropriate changes requited by the ·appii~attle })OT ,Drug Te~ting Rules ttttder 49 CF}l; 
Parts 40 and 382~ and agree that if new foderallymandated e:nanges are brought aliout, they 
too will become part of this Agreement. · · · · ·· 
The Drug Testing l'rocedure, agreed tij byLab.O:r ~d Managertfent;- tntorpm.;ates sfafe..:~f.:: 
the..,arteriiployee pi'otettfons diiririg spedmei:rcollection and Lahofatotj Testib.g.to prptect 
the·lnn·oc_en.~--a~d_:~n~ut~ th~ Empl~iyer:c:ompi.ies:-1~iith alt ~ppii~c}~b(e_'._Q{)t.Prug ~nd .AI~Oh_QI 
Testing Regulations. fa order to eliminate the safetyrisks whkhresult.from aICohoI or 
:clrttgsi the part!¢~ b~ve agre~d tQ tbe folfowirtgproced~tes; 

NMFA UNIFOiUVlTESTINGPROCEDlJRE. 
(A)PROBABLE SUSPICION TESTING 

< ·h!.· <;a,ses ip which an, employee is acting in. an ~imormal ntann:er and a~lea,st ()ne 

•wc';mgy· 
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(tJ Supervisor, nvo (2) if available~liave probable suspkfon ro believe that the emplOyee.is· 
ll,tid~r theiliflueiice of contrqlled ~µbs(a11ces a~(cI{:Or alto.ho!~ tb~ :Empfoyer m~y requir~ th!;! 
employee (in the presence Gf a Union Shop Steward; if Possible) to undergo a urine 
specimen colleeti(m and a breath alcQnPl1lnilysis as provided in S~¢thm 4B. Tb¥i!: 
Supervisor(s) must have_ i:.ecelyed. tra1,}!ingjn theS.:ign_s-0~ c!rug ~nto'.!i~ation i~ a presc1,·Jf:le:d 
traihlng program which is endoisM by the Employer. Probable iiuspkion rileans suspidon 
based 9n sp,eclficJietsotialoilserya-#()n~tJiat tbe Empl()yer ll~pres_enta:i:ive(s) ca~ tl~$ftlhe" 
concerntng the appearance, behavior;, speech or breath odor of the employe·e. The .. 
observition~tirnyin~Itidetheindication.:of·cnronk.andWithdraw~le:ffects oJcontroiied, 
s:u1Jstances; :The Supenilsor(s} mu~t trrake a wr~tte11$f;itemeJiJ oft~es~ ol,1stwvatit>ns withlJ1 
twenty,.four (24) hours. 
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A copy must be' provided to the Shop Ste,'fard <ii"otlier ·um.o:n Official after tJte 
~mployee is discb:arged .• Stispicion is _not prol:i~ble an~ thus n~t Jl b~sl'~ for testingJt' it 
is solely on third (3rd) party:observation and reports. The employee shall :iiot be. 
required to Waive. any dab~ Of cau~e· of actfon qnder the law. )!(If a1rp·µrposes herein,. 
the parti~s ~gree tlia.t flie t~nns. ''.Pr~~11.J>J:e:~t;Ispi(!iop,'f al)d "r,-easonable.cause" ~hali be 
synonymous. 

The Following Collecti'on ProcedureShall Apply' To All 'l'.yp«~s oLTesting:c: 

A refUsaJ tq providt! a urine specimen or undertake a breath analysis will constitute a 
presumption of intoxication and the. et:npltiyee will be S:Uhj ect to disch_arge withoutre~t!.ipt 
of a pr.for warning ietter. If the employees is unable to prodJJ:ce 45_~ of Ur foe, hefshe shaJI 
be offered up foforty (40) ounces-Of fluid to drink and'shall femairi at tbe folledionsite 
under observation until able to pi:oduce a-45"mL. sp'ecimen,Jor a perti.ld'. of µp ,to tl.ire:e (Jj 
.Jl;Ours front_tl):e'first(i~~·unsucct?ssful attempt to provJdetlieuri~~ spetjmen. Jfthe ' 
employee is still unable to produce a 45mL $pecimen, theEriiptoyer shaU direcfthe 
¢1,tiployee to undergo an ·evahia,tfon W.hkh shall oc.ctir Wjth:ln flye ($) 'busfil.ess days; by a 
lice:ns~cl physician~ *ceptalJhrto the MRO who has the expertise bl the medica.t issues 
coricerningJhe eriiplOyee's' inabilify to proVide an adequateamomib:if'urhie.Ifthe 
physfcit.m and MR_O conclu,de thatthere is no medkal cpndU;fo.nJh!ihvo1,1.lcl predqcle the 
eq).pl,oy~e from pre,n'.idiitg an adequate.amount of urine,, the MRO 1villissue a ruling that 
the ~(iiplOyee.refused ·the test. Ifan. employee 1.s unable-to pi:'Qvfde suffkient breath sample 
for analysis, the proc¢dur~ outliiied fo th~ DOT R_egula.f:lcn1s_ sha~I l.Je fol~owedfor all . 
eJllployees. Such employees shall be evaluatedbya licensed physician1 acceptable.to the 
Empfoyer, wh9 has tJ:ie exp¢rt~seJn: the m¢c1icii.i is.sue~ cn)l¢f.tui_ng Jlie employee;~ f aijure fo 
pt,Qyi(ie ~I1 ~d~qµfl!!l ~m~~ntollJ.r.ea~h~_ Ab$'e11t a: m.~dkal,co'Jld_iti_()D.:, as ~eJermined by the, 
licensed physician, said empfoyee will be' regarded as lia-Ving refused fo take tli¢ test. The 
Elliployer \Vili adhere t(}J)OT Regulations for empfoyees wM axe. un:a·~le fo ·prQvid~ a urine: 
qr breath ~pechne~ du¢ tq a Pl!rJtian~]lt ~>r J.~mg:.temi medical. cond~tion, Contradualtime, . 
1itnits 'for disciplinary action, as set forth ih :me:appropdate Supplementai Agr~ement, siiaU 
begin on the d;ay on wht~h specil_lie(ls are taken~ In the event the Employer alleges orily that 
~h~ e1t1ployee ~~ ~to:ideafed on ~kohol 11nd ~of drugs; previously agreed"to procedures 
und.ettbe.appropriafe .Supplemenfal Agreement for defoi'ihinfog aJcohol.futoxkation sU;ill 
ilt!(lJ}'\: .. - . . 

In th~ event the Em.nioyer is l11J.a"11e to d~termin.e whetlier ftie ab_normal beh_avior·is 
'dueto drugs <iralcohol,the Drug Testing Procedufe·contailiM herein liridtheBf~th 
AleoholTeS.ting.'.Procedµre·('.gntain¢d inSec#o;;i4~ shallbe used. If th~l~btlr?-tor.y 
results _are ~ot known prior to the ~J(piratlon of the confrac~al tim;_~ ·perfoi:l for . · 
disciplihary iction;Jhe cause for diSciplihacy; actfon shall specify that the b.iisis '(or' 
such disciplinary actfon is for ~'.akoiloi and/ or drug tnt9xf1::ation,'; 



(B) JlOT RANDOM TESTING 

It ls agreed by the. parties that random urine dfng testfug Will be iriiplefuenfed only iii. 
acconiance witnth~ DOT Rill es wnliet• 49Qi'R Part 38.i, $ii.bpl!rt c. 

The method of seledionfor random Urine Drug Testing· will be neutral so that all 
Employees subject to tesfbig Will have !1U equal.chance to be randomly s.electedi 
·The term ''employe~ subJee~ fo t¢.s.ti.ng'~-W.!ler th.is Agreement iS meant to iJi~tµ~~ any 
employee 'required fo have a Commercial Drivers License (CDL).under The 
Department of 'I'r!lnsportation Regulafio.q~.; . . 

wc:Dlgy 
Op.ieu3 ,C;lti) 

Employees out onfong term injury or disabilifyfor·any reasomsh.a.11 not be tested •. 

The provisions of ArticJe35-Sectiol1 3 F 3 (Split Sample Procedures), and Artlde 35 ... 
S¢ction3 J:l {One'-XimeRehabilltation); shall aJ.lply to random Urine Drug'l'esting; 

(G_J NON-SIJSPICiONBASED POST-ACCIDENT TESTING 

N'.ort.--Stispieiop ~~'Se(J>ost-Acd.cient Testing is rl.efjned as; tJrfo~'Drug Te&ting l;ls a _re~ult «1f 
an acddent which meets the definition of an acddeiilas outlined illthe'Federal Mi:lfor 
Pai:,tie.r $afei:y Reg11latlons. Urine Drug ".te~iing wiiLhe J;equii.-e.d after. ~ccidenJs in(!efutg 
the followillg conditions and drivers are. required. to rem.a.hi readily available for :tes.tfugfor 
thirty-two (32) hoiIJ:S following' tbe accide.nt or until tes~ed. ·· 

Employees subject t() No,1-Suspicion l,rnsed Post•AccidenfDrug Testing shall be Limited to 
thosFem:Pi;Jyedsii6fecFfonot Drugctesffilg, wllo. a·re: fovoiv~a fri an.Ac~(aenhvffere ·· · 
tJieridst · · . 

(1} A fa:fality~ ·or; 

{2) A. citation under State or;. Local Law is Tssaedto the Drlver for a 
moving traffic Violancin adsin:~ t'tom tit.e accldent hi which 

(a) Bo!l~lylnj11ry ~o a. person "fl'hei, a~ a re~~lt of tl}e, injury; 
immediately receives medical treahnent a.way from the scene of the 
accident, or 

(JJ} OJ,le ~r w~re w.o.~o.r y~hJcle§ iµcurring·dfsabl~J:tg ciamag~ as a 
.resQltof tb.~ a~i.!idelil,:r~quiresJhe yeb.i.cle(s) to be transported 
,itwar. from tli~ se~n.e l:Jy ~ ±Jlc)V'lr:IJckor o.ffl:~tvehicle. · 
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'I'he driver has tb;eresp1:msibmty to ma.k¢·Wmse1f/her~elfivail~hiefor irrme Drug 
Te~ting within the tliir!Y-twi:i (3Z) Jiour p1:rif)d !!i accordali(!(with the proced11r~s 
outlined in thi$. Subsection. The driver is re.5ponslblefo notify the Employer upowreceipt 
of a citaijon ~{I t-0. ttote re~eipttliereofon the acctdel),t report;Faihire to so notify the 
Employer shall subject the drive to cUscipli11ary ae~o~~ · · 

ita driverrecelyeS a dtationfor-a inovingviOiatioii more than thirty;tWo (32) 
h,ouq after a reportable acci~ep.t, he/she sb~U not lie rnqµirecJ to. 5ulnriJt to Post:. Accident 
Urine DrugTesting. 

·the EmpJciyet sliall malte· ayaitatifo:a Urine Drug TesfIDt and an approJ,)rfate colleCtfon 
site for the driver topro-v~4¢ spe,dl':nens.-

The iiroviSions of Artide 35-Sedion 3 F 3 (Split Sampfo:Prncednres), and A,rtide 35 ... · 
Sectif)J) 3 .fl (Qne-rf;m~)lebabilitat!on), sl1ali ~pply tO·Non-Suspidon b~s.Cdl»Qs.t:. 
Accident OrineDrug Testing. · ·· ·· 

(D~ CHAIN OF CUSTODY PROCEDlJRES 

Any spetimens collect:i:d: (oi: DrugTestiil'g shallfolloWthe DJIIIS/DOT (Department of 
l{ealtltandJfom._an Serfices!Departmen.t of1):ansportalj.on) Specimen co'n~ctli;iri 
:-P-rocedtires. At thetime,spechnens are collected for any Drug Testing, tJt.e eIJlployee shall 
be:gfven a copy of th¢. specimen pr.o.ced.,:iJr.f!t in the pl'.esence of the employee, the 
specfmens are to be ,se3k~ andJa!Jeled.AS'pel' DOT Jlegulafi!Jns,# ~s the employee;s 
responsibility fo joitiatthe seals on'the specimen.bottles~ .additionally ensuring thatthe 
:spedmens testec1 b.y tM Laboratory "'.re thos.e of the empfoye¢; . . . 

THE IIBOUIRED PROCEDURE FOLLOWS: Wlt~r:t ttdrie speeirtr~1lil ate' tc1 j)e 
~prciVi.ded, at least45mL of $pedmeri shall be collected. At foait30. mL_shall be placed in 
Q~e (1) self-sealing; scresv-c~ppf!lJ or stiap-~f)p~d container; A urin:e Specimen otalleasf 
15mLshall be placed ilia second cznd) such contahj,er, 'fhey s.hallbe ,S,ea(e1l.a11~ labeled ~y 
th~ collector; and initialed by the employe~ without the containers leaving the emplOyeeis 
presence; The em_ploye.e h:ts tile respm1si.hiilty to ,identity each tontajn~l' and initial same, 
F~Uowhig collectfon,,the speCiriiens shall be placed.in the transportation conta'foer 
tog¢14~r with the apptoptia~e copfes of the ch~lnof c!).stpdyfcC!nn.Th¢transporti!:fioii 
container shall then be seafod in t4~ elllpl!:Jy~e?s·prese)li:th 'f~~ e()ntaln_er sh_an tu~ serxt to 
the cie.si~nii,ted tesfiut labotafor~ at the earnest possible thrte by the fastest available 
J:l!'~lpls: 
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In tlliS tJrln1,1 Collectio}l P:rocedure, the donor shaU u:dfi!l(ehito a cqJlection .;ontainer 
tapa.bie of holdi.ng.·at1east 55mL, which shail remain in full view of the employee until 
transfhred to tamper"'resistalit urine bottles, and sealed andfabei¢d, and,the employee 
basyntiafed the boi:f'le~, . · · · 

If is recognized thaftheSpecimen Colleet-0ris required t<fcheckfor stifflcien.cy of 
-Specimen, acceptable temperature range, and signs of tamperfog, provided' that the 
employee's right to privacy.is guaranteed and in.no circumstances may observation fake 
plat¢ \Vhile the employee is pt<ldudng the urine spedn;lens, pnfoss regub:ed by DOT 
llegttlations, If It is establlshe4 t]J;at the e_mpfoyee;s _spedffi.:en: is <mtsige of the ac,:c~ptab!e 
temperature range or hasheenlntentionaliy tampered With or stibstituted by the emplOyee, 
tbe eiriplOyee :Vviilbe requiredtoJrrimecHately submit an addjl:jonaispe_cinieJi under dit~c~ 
observation. Als-0, ifit is es.tablish~clthat t~e employee'~spe(!ilµenbas)Jeenintentlonally 
tampered With or substituted by the eirip'IOyee, the einp!Oyee fa subject fo disdplme as lf the, 
sjw#111.en tested po~itlve~ Jit order t9 det~r adulf¢ri:tJi_o:il of tJie 11r~ne. specimen during the 
c<>Jl!!ctionprocess; ppys'iologic determi.nations: for creatinine, specific ·gravifyrpH,and any 
substarices lhat may tie Jised fo aduiterateJlfospecimen shntl be p.etl-Orii;led b:fthe 
iab:oratot~ Ifthe labQr;atory suspects the ptese.nce ofan inte.r(ering ~ubstan~eJadulteranf · 
thateould make a test resultinvalid, butthefoitial Jaboratoryis Unable to identify it, the 
specimen must be ~entto ;inother HHS certified labpratory that;iias the 1$.pabilitr.ofdoing 
SOoc 

Any findings by the faborato·rythat ihdkafo that a speciliieii is.ai:lulterated as a 
r~su~t of the fa:ct that;it t{)ntajns a substance tliat is not etpec:reclto be pre.sent in 
hµm;tq. l!ri11 e;, a s ubstanc¢ that is f!Xp eded t~ be pr.r!~en tis id en tined at. a 
.Concentration so high.that itis frot consistent with human titine; or has physiCa,l 
c:haractetistics whith are outside the. n;ormal ex.pe~ted J;€lnge for.blitnan urine sh::lll 
be immediately r.ep-0rted to the Company~sMedial Review Officer (MRO). 

The parties t~cognize tlfat the key to chain. ·ofcustociy h¢egdty is t}ie' iini:nedlat~ s~iing 
an.cllabe}lng of the speiimen hQttles in the ·presencecof the tes~ed, emplQy~e. 
If each container is received undamaged af the faboi:aforypfoperly sealed,fabeled atid 
lnitiaied, 46bsistentwithDOTRegtilatfons as certified by thelaboratory, theED:lpioyer 
way fake dis.ciplinary actif:!D based 11pon the M).lO's ~uling. · · · · 

(EJ URINRCOLLECTION KITS AND FORMS 
The· ~QJl.tents 9f th~ lfrin!! CoI1ec;tlo~ 1',it ~l11+Itl)e .as foliows: 

{1) '1'4~ l4t~4alt h~~lude~ spec~tµe;n t-OIJ~cff()n coh~ainer·capable o.fholdingatleast!rl'ty'.': 
five (55) iriL llfn'ririe arid coiitairis. a temperature r~ading device c~pabk cifie·gister,ing 
the¢ ui.tn~ t~mrerature specUieil in t1.i¢ DOT Regn:lati,ons~ 
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(7) Two '(2)plas.tfc l]otties t}i~t;ir.e capable ofhc)iding at le1J.sttl.iirty'-five (~Sj i'n,l, 
have sci'ew.;-on. rit inap•.Cni-eips, .arid markings clearly indicating the approprlate 
ievels for tile primacy (JPtrtL) ~nd SJ:>llt (15rilL) sp¢dnieiis. 

{3) A uniquely nuntbered (i.e.,,.Specimen Identifi~atjon Number) DOT appr41ved 
chain of cusfody icirm with similarly numbered B.ottle Custody Seals, and :a··· · 
Jransp~rtatlon kifseal (¢.g.;jJox Seal) sh.ail be:ufilizect dul'.ing the urine collectfou 
process.and completed by.the collectfo11 site person: In ftie casg9fprobable suspicion pr 
other ~onfractually requlred testing, a Nori-DOT chain.of custody form will be u~ed for 
the testing of Non-D.Qf C:!llplciyees; The apptcopriate iaboratory copiei; are to :be }'llaced 
into the transporta:tfon container with the tll:~l!e·S(feCAA~J)S, T4e exterfor of the 
~ranspO.ttatio1t'kitshall then be secured, e~g\ by placing the tampe1·~proofBox Seal over 
~~~~ . . . 

(4) Shrink~wrapped oT simifarly prQtected Jpts shall.be used in all insf~m.~es.: 

... (F}.LABORATORY REQUIREMENTS 

(1) .. muNE TESTING: lrt tesf:ir;ig m:iµe s~mp,es; t~e t~sfuig l~bClr~tory sh4ti t~st 
spedfieimy'ror those drugs and cllisses of drugs and adulterants employing the. fost 
µiethqdologies an;d 'c~toffJevds C.overeci fo th~DOt Regufatlons 49 CFR, Pa~t40~ 

(2} · SPECIME~ RETENTfON~:Alf ·specimens deern~d ·}lpsitjye,. adµitei:ated, 
~µbstituted, or invalid by the laboratory; ·~1cC<irding to the. prescribed guidelmes, must be 
retain.e9 a.fth(l fo.l><>tatoryfor ~ perio.d o(o~e (1) )'ear. · . 

'(3} . SPLIT SAMPLE PROCEDURE~ The spi.ft ~.atiipi~ prqcedure. is req11fre~d. for ali 
,empfoyees:selected for U,rin,e dtugtesting. When anyfe$t ldtis. received by the 
laboratoryt the "primary;' seale,d llri.ne.specil:rie~ ~ottle ~htillJJ~)inmediately·renioved. 
:for' teiting~ ~rid the remain,ing,,;'split'~ sealed specimeµ bC>ffi~ shall l>~ pla~ed in s..~~ureit 
stprage.S'Qch $pedmert shaJ(be placed in t.efrigerated st~frage'ifitis 
f9 be· te.steti outside of th,~ DQTm:mdated period of time, 

'The einpl~yeewill be given a·sh.rink.;wrapped o.r i;iniiJai-Iy pr~tecte~. urin~ ctjiie~tiop kit 
After' rei:;~iv:ihgJhe. spedri:ien, .the ·.collector shall po1fr at I.easf 30rilL ·.of urine into the 
·spec;im.en. b()tfle and adeast i.~mL int~ d~~ second spl.ltspec@(il ho.ttie; .. 
. Both bottles shall be sealed ill the employee's presence.; :iJi.U;ta.I~.d J!y t}i,e, eII1pl()yee, tiu:µ, 
forwarded in an actr~d'ited laboratory for te~ting; 



lf the employeeis advised by the. MRO that the fint (151) urine ~aID.ple f:~ec:i 
positive, adulterated; or substituted; in a.raJjctom, return to duty; follow-up, 
pt9bable suspicion or post-accident Jitine drug test, the employee may, Within 
seventy-" two (72) hours of receipt ofthe actria:I ni:rtice, request rrom the MRO that 
th~ second (2"d) urine .specimen .be forwarded bythe -first (1 s~ Jabon1tory to 
ap.otlier inciepende~t and unrelated accredited laborafory of the parties' choke 
for GCIMS confirrriafory testing for the presence of the drug; or 9ther 
con"(irrttatoryteStiilgfor adulter~nts,or to ~onfirm that t~e ~peci!ne11 J:i.~s·been 
s_µ}Jstih1ted as_ defined in 49 CFlf Part 4ll.If the employee Clfo6ses to have tlie 
second (2nil) sample "anal~ed, h ef~he ~hall at that time execµt¢ a spe_daJcheck-
off authori_zation form,t9 ensur¢·payment by the employee. Split spedmen testing 
vvill conform to the regulations as definediri.49 CFR Part 40. 
If the employee, chooses the optfon!llsplit sanipfo procedure, ana so notifie~ his 
EmplOyer; disciplinary a:ction ca_n oply take place- after the IVlltO reports a positive,} 
adulterated, or substitufedresiilf o.n the primary test' and the M:Ro reports tb,at the: 
testing ofthe split -Spechnen confltli;led the result~ Hovvever, thl:! elllployee lJ:_lay pe taken 
out ot service once the Milo reports a positive, adulterated, o:r-:Substituted result based 
on the testbig of the pdrii!lr)' spechnen while the testing rifthe split sp:ecime11 i~ being 
performed• If the s.econ(i.(2iid) testconfirms file fitidin~ of the-fihf laboratory and the; 
employee wishes to use the rehabilitation opticms of this s.ection, the ~-tvployee ,slian 
·rehnburse the employer for"the costo.f th¢ second_ (2ndj Sf1.Diple's-°anaJy~is before 
~nteringthe teliabiljtatio~ p:i;ogram~ If the .second (2nd)lahorator;y_reJJortiS rteg,ative~ 
for dr.ugs, adulterants, 01~ substitution, th.e emp10yee wli(b¢ reiinbutsed fQI: tb-~ co~n:if. 
fhe Se(!ond (~nd). test'and_for'ail i(ISt thµe,-Il: JS aiso understood that ifa:n empJoy~_e Opt~ 
-ti;irthe spiitsaru.pleprocedµr~1;confractual th:nelimits on disciplinary action in the 
su:pplemefits are-Waived. 

( 4) LABORATORY ACCREDITATION: 1\IJ lal:lorfito#~-µsed to perform urine drng
tesgng pµ,rsuant to this Agreement must be-certified by Health and liriinan.SerYic_es unti~t 
the NationatLaboratory Certificadon Ptcigt'ani (NLCP). -

(G-): .l.ABORAT-ORYTESTINGMETHODOLOGY, 

(i) UlUNE.-'fESTING: tM.JfiltiaJte~i:J.n.g $.~aU: bl! bylromunoa_ssaywlric.h rne~ts_the: 
requirernents .. Qf the-Food and Drug Administration for commercial distribution. The 
initial cuto:fl; Ievel~"'Qsed when screehlngtirlne spedmens to deforpnne;W~ethe:r they ~re 
negatiy~ 1;n; ~ositive for vari()US cl=:tsse~ of drugs shall be those confaineilin the Scientific 
and Technkal Guideliliedor E.ederal DrugTestin~ Programs (su6ject:t<l re'vi&fon in 
ilccordance wfth ~UQs~q"q_~ll,t ai:p.endme1_1ts tQ th,e;HHS G.µidel_ines). -· -J 
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.Ai!· sp el;~niens identified as pQsftNe oil t~e ~mtlal teist.sqallbe colifiririeµ usfug ga~, 
chromatffgtaphy/mass spectrqmetry {G~/MS) t~~hnlq{les. Quantitative qC/M:S 
confirfuatOry procedures fof drugs aria confirmatory ptocedtires for specimen&that 
ar;e hiitially id~ntified as being acfrilterated or su.bstltuted shall coJnply Mtb th~ testing 
protocols mandat~d by theScieniifk: andTecJ:mical Guidelines for Federal Drug -
'(esfuig Programs (subject to revision Jn accordance With suosequerit .amendments ta 
the B~ Guidelines) •. · · · · 

Validity testing shall be conducted on aU sp~cimens, pursuant t() flitS requireJl1e11ts, to 
cieterminewhether they have.been adulterated or substitrited, Ali speciJQ.ens whkli test 
~egatj~e OJI either tb,e inifi~l ti;st or the (;Cfl\1:1j c9:rifir1J1.atlo11 test sh11ll b_e teportecl only as· 
negative, unless they are confirmed to be adulterated, substituted, or-invalid. Only 
spedin.en_s which test positiW. on both the btltial test and the GC/MS confirmation test shall 
be reporte~ as positive. Specimensthat !Jfe confirml,!d to be a{h~lteratedshall be reported 
as such. 

Wheu; a grievance.is fiI~d a~ a result ot a ~rlig testthat iS ruled positive,.adulterafed, or 
s1ibsnt11kd, J!le Empl9yer slJ~ll provide ~· c;opy ()f the MR,O ruiing tj)_ fue Union. 

WhereSchedUle land 2 dfogs are detected, the laboratory is to reporb-,i1ositive test 
based: on a forelisically:acceptable p·ositi\ie quantum Qf proor~ All ptisltive test results 
must be reviewed by th.e certifying sdentisfand ce~~fied'as a,ccm;:U..~e. J 

(2), PRESCRIPTIONAND NON.,PRESCRIPTION MEDICATIONS: Iran employe.e 
is taku1gc a ptescx_-iption o.r non..:pr~sctlptim1 tnedicatlort in th_e appl'ollriate des¢dbed 
manner he/she will not be disciplined. Meditation.~ prescribed for another individual, not 
the employee, ~b1tli be ri9nsidefedto be' Diegally rtsed inid subject th~ empl~yee to . . .. 
dj.scipliJ!e. · · · · ·· 

(3) MEDICAL REVIEW OFFICER (MROh The Medical Review·Officer (MllQ) sh11U 
be a lk~~e~ pliysicia:n. with t~e knowledge {)f substance abuse discjrders, issues relating to 
'~_dul~erafod.ands_ubstitutec1 spedmens, p(ls~1b1e _Jiledlcal causes. of spechnens havi,tig an . 
ifiValid result, and applicable DOT Agency Regulations. Tu addition, the MRO shali keep . 
current o.n a~plical;Ie not Agency Regul~tions and .co1Ilply With thei>Ot qi.uilific~tion 
·training al1ifc;ontinuing educationrequirements; Th~ '.rl1]lb shall reyie:W ali urine drilg test, 
·results from the laboratory and shall examine alternate medical explanatfons for tests-. 
reported as' pos~tive, a~'ulterated, tir substituted, as well as tb·oS.e resiilts· reported ki§Jrivalid. 
J!·riw· ~6'th~ final t:lecisi(!n to yerify a, 'UdJle clrug test risult, atl enipfoyees :Shll.ll have the 
opportunity fo:disc:uss the .results with the MRO. Iftbe employee· declines to ~Pelll~;witb th.~ 
MRO; or the empi6ye¢ fails to tttntact the MRO mthiU seventy-ttvo (72) ho11rs C)f being 
1101}flec.l.to d9 s.o. ~Y the,J.!imployer, or lf QJ,e 1\ifRQ 'lS. mt$l~ tQ. c<Jiitact the employe'e ·wfrhhi 
fon (lO}days of the receipt of the drug test r.esult being reported fo. him by tlie laboratory~. 
th~li d1:e MRO may report the f¢$uJt t!>_ the Empioyet" 
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·(4) SUBST ANCE . .AllUSEPROFESSIONALISAP); The substance Ab use Professfonal 
(SAP); as pfoVided ill the reglllatlons, ·means a licensed ph:yskjan {MedfcalDocttlt ot 
Do~tor ()f()steop:atliy), or.~ Jj~ense.d OJ' t:e_r#fied psycl1o!ogist~ sqc.ia( \\fC)rii:er, (Jr e~ploye.e 
assisfance profossional, or'.11:drug and akohol eounselor {certified by the National 
As&o¢iation of Akohorism and I> rug Aimse Cotinselors C:ertificatioil Commission or ~Y the. 
IP:ternatio~al Certific~tion){edprocity Cons9rfiµm/AlcohoT & Other Drug.Abuse). All must 
have kifowledge of and clinical experience in the diagnosis and treatment of alcohol and 
contro.iled substance-relate~ disorders a):ul be kilowfedgeable f)f th'e S~..P function gs:·l.t 
rei~tes t(). :Empl()yer interest in safoty"" sensitive functions; and applicable DOTAgency 
Regtifatfons. Iri addition, the SAP shall. comply with the bo'r qualification training arid 
.ccm tin u4tg educatl on r~qµtrernents:. 

(1I) LEAVE OF-ABSENCE PRIOR TO TESTING 

(1} . An employee shall be permitted lo fake leave of absence in accordiuice 'With the 
FMLA or appUtable s~atdeaye iaws for t)f~ w.rpf,ls1;: of undergoing treatwept ptirmant to 
an approve(f program of alcQ}iollsll} u.r drug use. The lea ye of absence m11st .be :i;-~q~ested 
prior to the commission ofany: act Subject'to disciplinary action' .. 

OS ,EmpJoy~~!! teqtt¢s_tlligto t;etm,'n to workfrom .a volµntary ie:ive e1fabsence for drug 
ll~~()t a,lc1?_~J1Jism~hail lJt!req~ir~cl tc>.sµ~mitto·te!;!ill~ a.spr,~Y:ided. (o.rill: P,art . .J of tlii~ . 
Sedion. Failure ti:> do.so ,Vin subject the employee to di,o;cipline induding discharge withcn1t 
the r¢ce1pt Qf a Prior wat:ning letter, · · · · · 

the provisfons of this Section shall not apply to J.>robation:fry. employees. 

(1)· Disciplinary.Action Based on Positive, Adulterated~ orSubsfituted Test Res.ults, 

·consisteut Witlq:ui~t ptacJice under tb,i~· Agr~_emenJ, aud n9fwitbst1;1n~fo:g tlliY other 
tangu~g~m)mY $i}pplemenAt!i1! Empl()yer 1:t1aytl!1ce ais~ipltn.ary aet}op ba~e4 on, t1!d~st 
results as follows~ 

(1) If the MRO reports that a.urine drug test is posittve; aiult¢rateci, or suh~tit11ted;.ffie 
¢.mpioyee.shall be s~bjel!tfo (fisclia,rge except. l!S proVid~~ i!l 'P:irt:J. 

(2} The.following adfolis shall apply in probable S:u~pidontesting based on DOT and 
eon'tjactua,i nt~t).date~; · ··· 



(a). ·If the Uririe dhig tesf is:positive, adlllterated, or- substitute~ accotdiiig to the 
J_'.n;:~ced{ir~~ (lescribed in ];'a1JG, tJ:l~ ~mpl()ye¢ shall_ be subject to disc]i:a.r:ge• 

(b) If the breath alcohol test r.esults show a blood :akoh{ll concentration equal 
to or above lh!!'levei pr~v1nµs1y detern:/.i.n.ed by'the appr,opriafo Supplemental 
Agreement for alcobolintoxication; the employee shall be subject fo discharge 
pli~Sqimt to theSupplement ,Agree'!hent. · 

(e.). If the breat~ akobciJ testi~ negative and the µrine drug testis µegatj.ve, the 
empIOyee shall 'be inimedia.tely reftirnedto worRarid made wliofo for all losf 
eaniings. 

(J) RETURN TOEMPLOYMENT AFTER A POSITIVE URINE DRUG TEST 

(1) A,ny ~1Jlploye~ Witt:r~ po~ifue, ~~µlt~ni'te~1 ~r sub~tituteiutjile dq1gtest re~ul~ 
(other tn~n· under probabte suspicion testhig)1thereby subj ectiilg the -elnployee to 
disdplin~, sliall'b(} granted teinsfateni(!nf Qi} a: one (1) time lifetime basis if the . 
·employe.e sucfessfully completes a coui:-se of education and/or treatment program as' 
recomfuended by the Substance Abuse PrOfessforial (SAP); 'fhe SAP wiUrecinninend 
a ~()µrse 1Jfeifl1cation and[ or treaJ1.1H!ntwith W.~kh the e_mpfoy~e mu_st d1m1cnfstrate_ 
compliance prior fo refurnfugtoDOT safety sensitive duty. The SAP wm refor· 
hiht1hert0 aJre.!!tment pt:Ograin which has. been appi9.ved by tiie appiicabie Health 
anclWelfare Xtust J?:un~; wh_er~ such is. the practice; ,Any cost ofevaluatiqn, ~4uc~~fon 
and/or treatment. over and above that paid:fotby the applicable Health and Welfare 
Tru,stJNnd, rnusthe borne bythe.empfoyee,. . . . .. . 

. . . .. 

(2) Jnmployees. ~lecrlµg the one tln;ie Uf et}me eyal11atio11 and/or r~habilii;ttion ~11~t 
notify lhe'Crilripariy lvithiii ten (10) :da:¥s of being notified J)y the cr:>mpaiiy of a 
;pb$i,tive_, ·adu)ter~tec:i; or substlfo(ed urine. d.rngt~st; TJ,ie eya)u11ticm proces~ and 
education and/or treatment program musttakia minimum-often (10) days. The. 
e.mpfoyee 1.tn:iSt b(!gfn the; ¢v~lu:atinn p_to(!(!sfl!.nd edm;atimi .and/or treatment pt:.ogt~m 
witldn fifteen (l5) days a(ter notifyi,ng(he Comp~ny. Th(!,(!mploy~(!JI1UStreciii~sf 
reinstatement promptly after-successful Ccim.Jlletiun ofthe education and/or treatment 
prottant. Aftet tfiemfriitnm:rt ten (IO) day·perfoci lUld re-evaluation by the SAP, the 
~ropi!Jyee·l1l:llY request reinstatement~ buhnusffitst provide a negative return to duty 
Prine drug t¢.st, to be conducted by~ tlink an·Ci laboi'a,foty ofthe Enl:J;lloyer~s.ehoiee; 
'befo.rEI tiie:~mpioyee ~~libe reinstatefi,_Any ~mpfoyee cpof,siJlg to p;rot_e_sf--the: · 
discharge must ilfo a prntest under the applicable Supplement; 
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After the discharge is ·sustained, the employee must notify tlie Companymthln 
ten (iO) days o'ithe date ofthe iiedsioii, offhe, desire to enter the evaiu~tidti 
:proces5rand e4!lcatiort and/oi;- tr~atment program, 

{3') Whlfo undergofug frkatnierit, the eri:iplo)ree shallnoheceive any of the benefits 
:provi d'ed by this Agreeme-Qt qr $uppleinents tlteteto eX,i;ept the ¢m1tin~l:!d. acctuaJqf 
seniority. ·· · 

( 4).. Before reiD.statement after the riih:tlmuri:t ten (tO)day period,· the einpfoyee 
tn\l.st be re..,~valua,ted }Jy clie Suhsta:nc~ Abuse ~tofes$ional iri determine succeseful 
compliance with any :recommended educaffon and/or treatment progratn.The 
employee must then stiliniit fo the EJl1ployer's return fo duty urine drugfost (and 
.iiicohoitestjfso pre~crlbed by the $AP) with~ neg~tiv¢ r~sult T)le empJ.oyee_will, }le 
subject fo a flea st six (6) unannounced follow np urfoe. drug test in the firs't (lst) year.; 
as deteriniried by the SAP. If~ at:~nY time, tlie enipfoye!! tests positive, ptciVides an 
'adulterat~d or sub~f.itµte~ spt;Cfmen,. Oi'T~fused to ~~bW.it t,o ~· t~s.ti. the:en)p!oy~~ ~hall 
be:sub.fecf to discharge. 

(a).. }{etutn tcqfoty drugtesfka urine drug testwhicQ an 
empl.oy~~ m~st complete .with a 11eg~f:iye result, ~fte~ hav!J1g b~en 
reevaluated by~ SAP to deterniiile,successfuLcompliiJiJce with 
r~CJitnmended. f.!du~ationancVi;Jr frelit1nent. 

(b) Follow~up.drug fosti:ng shall mean those unannounced urine drug 
t¢st.S ref{uired(nunimuirl ij(:~(xj6) in.a m~l:ve (12) w{)nth periQtl) when an 
t;l:Utiloy~e.test positive·,.proviil~s ~ll ~~ultetat~d qr su)Jsti~techpecililen; or 
tefused fo be tested and has: b.een evaluated by the SAP, .complefod education 
aiid/()r treatment; been re':'.evah~ated by SA)} atulretur~eq to work. Tli,e 
r~quireiµe)Jts offofl(IW1IP tt~sting (olloW the elllp!oyee ~I.irough brea~'$ ln 
servke (i.e., Iiiyoff, on the job injury, personal lllhess/injllry,,leav.e of absencel 
etc.). in iuidition,. the. require:mertts ~f follo:wup te5tlng foifow· the employee tO 
~b$equ,ent employers~ 'the ~Ar h~ t~e ~n~:thtn:-Jty ~() <1p:l~r any null1ber of 
folfow up firhie drug and/or alcohol tcits and to extend the.twelve (12) month 
p¢riod tip to sixty {60)molltJlS; · · 
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{K) SPECIAL GRIEVANCE PROCEDURE 

{1) '.J'.hepaytl,e~ ~halit{)gether eref!te a Speeial l{egi!ni'J.oinf Are~ Commltlee 
consisting of an equal nuruhet-Of Employer and Union Representatives to hear drug· 
rela:t¢.ci disdplfo:e d_isputes. ,Ali such dispµtesarising a:ftet the estalJHshment oftlie · · 
~peciaJ Regi0,n Joint Are~ Cmnmittee shp.l! be fakeµ, up b~tv\reeµ the Ell1Ployer an4' 
Local Uruori.in:volved. Failing adjustineritb)ithci>e partit'!s, the dispute shall be heard 
bytb;eSpec{iT}legioli JointAre~ c·ommitte¢ within Ninety (90) da;ys qf tli~ 
Committee,s receipt of the dispute.-Where the SpecfalR.:egion Joiµ:tArea.Cl)nnnittee';. 
by majorlty vote, settles a dispute, such dedsioh shall befirial and blndhigon both 
p_i.irtif!s with no further ~p-peaLWhere the Specialllegion J\lf.nt Area Committee is 
unabitdo agree on or· come to a decision on a dispute~ the dispute will be referred to 
the National Gdevanc~ Committee • 

. (2) - The procedm;es set f ~rth. h~rein, :ltll!Y p~ h1voke_d only by the aµthm:ited 
Unic:in Representative.or the:Empfoyer. · 

µ,).PAID FOi{ TIME 

(1) TRAINING;·_Empioyees undergohig$tib'stan,c~ab4se_trainingas.requjre~ 
·by tp.e l>OTwill l;le Pl1id for Sl;ld~ time an~ the t_raining \yUl he scheciiiled in 
connection \Yi.th the erriplo~ee's normal Work sliiff,- where possible. 

(2): TESTING! Jllmpfoye;~s subje~tto testing an4 ~electe~ bytlie-tandm.I;. selection 
PfQC~SS for µline drug testh!g s!laJl b.~; f;(lmpen_s_ated at.tJi.~ .regul~r str~ight nine 
horidy rate of pay in the followmg manner pro_-vided tl:fat the :test iS riegatlve~ 

(a} RAN6-b:M J)RUGtESTS: 

(1) f i>r aii time li.t the c.oUecti;on site 

(i) (a) '.Fpr tra'Vel tiDJ.e (}ne"\vay if the collectfon siteds t:easoriabiy ett-r:Pnfe· 
betwe~n t_he ~mploye,e's)i~im~ andth,ei:errriinal; an.d tbe eJ;UpJoyee i~ goin:g ti): 
or from work_; cir ·· 
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(h J For travel nine both'ways hetiveeniheterminalandtlre cnlledfoi\ site, gµ,jy 
if tJle collection site is· not reasoµably eµ t()µte betwet111, (he ei;npioyee's: horn~ 
a.nd the terminal. · 

(3J Wlien an employee,is oil tlie clock and a random ih~tig test is ta~n any 
fune during the employee's' shift, -and the shift ~:nds after eig~f{8) gQµrs., the .. 
employeecis paid rune and one~half for all time past the eight (8) ho Ii fr. 

(4) The Empfoyet wiii notrequfre tb._e· city employee to g~. for urine· 
drug t~ti,'ng before tli~ city employee's sl!fft; provided the eollec:tion site is 
open during or immedia:tely folloWing the empfoyee's·shift. 

(5) Dating an eJliplOyee's. shift, alt enipfoyel! will not be t~quired t(> use 
l1Wher pers()D:ll vepicle from flie terminal to and from the collection she to 
tali:e a random drug test. 

( 6) Jfa road ih~iv~rJs calfe~ af tro111e to ta~e ~ ran.do Ill dr~g te~t at ~ 
time when the road dfiVe.f.is noten route to or from \vork_, the driYer shall be 
pafd, f:rt a~cliti~ll1 to alH:ini~ ~ftl.ie ~oilection:si.f~; travel tin)f!rl;mth WiJys 
betl-veen the driver's ho;n_te and the coliection site with no minimum 
guarantee. 

(11) NON..:.susJ>1CIONBASED POST~ACCIDENT TESTING: 

OJ 1n tlie. eve~f ofa.non-suspfo(fjnba.sed post:.a,tclden~ t~sting ~ltuation; wli~re the' 
employee has advised the Employer ofthe issuarrce of a citation for a moving 
viotatlol1, buttbe Employefdoes ·not dire~t th'e eriI{Jloyee to- be t:esteilhnmediately, but 
sends t'4~ emplqye¢ for testfug ~t some {ater fun~ (~uring_ the. thirty-nyo (32) fo.)Ur -
perio_(,l.)fthe employee shall E1epa'idfor·all time involved in testing, from the time the 
employee leaves home untitthe emploY.eel'.eturns b.ome after the test, 
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(Z) WJien the :Employ~[' t~~~~ arpad dri,v~ Ol)t of servi~e 3:lld d~t~d~ tll:e empioyee to 
be tested immediately,, the Employer will make arrangements for· the road driver to 
rettftn fo lils/her Mine t¢ri.ninal in ;ictordance \yfth the Sitpplen'ient A:$fe.emenf; 

SECTION 4 .,,_ALCOHOL TESTING~ l'be par.tie~ a,gree. th;it !nth~ ey~ut oftutther 
FederaU.iegisfation or DOT Regulations proVing.for'revised methodologies or 
re:qmrements, th~se revision~ $hall, to the e~.tent they impacttliis Agreement; uu!el>S: 
~}ln_d~Jed; be subject to mutual agreement by the parties; 

(a) . EMPLOYEESWilO MuST JlE TESTED: The_re shall bexf1lldom., no· 
sb.spicioti. baseff post~accident ancJ probable suspicio~ alcohol testing of'aJI empfoyeei; 
subject to DOT mandated alcohol testing. This includes all employees who-, as a 
co_nditlo~ of tbeir employment, are required to.haye a DOT-i)hysieal; a CDL and are_ 
st1bj~~ ti} t¢st{µ_g for drugs µll,der ;\.rticfe 35 .. S~ctio_~ 3.(h )~ · 

Employees co'Yefed.:by this Collective Bifrgafoing Agfeemeiil who are iii:if subjecUo 
DOTniaili:l~t~<! ~kqlrcil ti;s~g ai.-e only subjectto. probab)e 5uspidm~ testing as 
pro:vi<!~'1.ill Article 35.::sectionJ of the NMF,A odhe appropriate Article of the 
applfoable Siip~Jemental Agreement.The alcohol breath testing nietlitidology o"utlined 
ht. this-Section will. be_ utiiiZed for all empJ«.>Y~~s re<}Jiirf'.il t() 1mder:go pi:o~abi~ 
S'1spicion testing; (For testing- resultsand .. discipline-ref er to NMF A, Article 35'-Section 
3.12). 

(~) ALCOHOL TESTING PROCEDURE: Ali'.?:l~ohoi tesfi~g gnd~r ~s Sec:tjo~ 
will b:e cnnducted iii .accordance with applicable DOTi'FMCSA Regulations. All 
.e~utpiD:ent used for·ai<;ohol testing must ~e. (lli the NHTSA Conforming ProdQ_cts List 
;.i:nd bf!. used and, mainfaine~l in complfancewith_DOT ,requirernelits.Breath ~~mples 
will be:collectedby a Breath Alcohol Technician :(BAT) who bas successfully 
completed the nec~ssary training cout'se-thads the equivaJe:iJt of thiDOT ml,ld,ei 
course and wlici is ltn<nvledgeabfo ~rt~~ a}cohol testiiJg prQcedures .setfortn m 4!> CFR 
Part 40 aild any current DOT Guidanc'e.. Law Enforeement Offlcerswho have been 
;certiliedby State or tocaf Gov~ninients to c4nduct J:ireath aiculioI t~sthig are deemed. 
fo. b¢ q11?.lif1ed.:,1s :B,r~at~Alc~h<ff'I'.et:hJiii;la,il~; Th~ fY;afoing slfaU1Je ,spedfi~ to tb¢ type 
ofEvidentiaI1keath Testing (EBT) deViceheing .used for: testing. The Employer-shall 
provide theempioyees·mth -n1aterfa1-·conta1illng th~ iliformatfort.required.b:y Sectloll 
'3*2.()01 9f the F~per1:1J Motor <:iirr.ie_r ~~f~ty Regufo.tfons. 
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(1) SCREENING TEST: !he initial s.~reeiiingt~st uses an J.C-videntiaJBre:ith 
'.restfug (EBT) devjce, ~q\e~~ ot~r testing_ methodo.logies or devic~s ;ire _Jllandllfocl {)r 
agreed upon, to determine levels -of ak.ohol. The folloWinglnitial cutoff levels shall be 
used when s_creertin:g hr.ea th samples to ·detei::Qline whether they ;ire negative ot;positi;ve 
for alcohol. 

Breath Alcohol LevelS: 

Less tllaJJ. v~Oi% BA,C -Negative 

cqJ:z% BAC and :t(love--P'osiUve (Requires Cqµfiplt!atfon Test) 

(2) CONFIRMATORY TEST: Ali s~mpJes l.clen(lfiedft~_posjtfve on thefo.itl.aJ .test3 
· ind1catillg an alcohol concenfration of (fL02%) BAC or b:ig'1er, shall be confirmed ush1g 
~n ~T) Mvice th~t l(eapabl~ of ptQ1ricJ.fng)1.printed ri:s;o.ftin triplicate; 
i~ 1!3-pa,bl~ of assigning·~ unique nun,:iher to eilth test; and I% ~~pabfoof pdntil1g. out, oll . 
. each copy of the printed test restilt, me manufacfurer's .-fame for the deviCe, the 
device's ~Set"fal numb.f!r ~i).d t)l~ tim_e o(the t~stµnfess Qth_er t.:sting metllOdologies Q.f 

devices are mandated or mutually agreed ~pon; · · 

Acqnfiniiiitfon test must he jforf ofi:rled a ilifii.hrili'.tri offifteeri (15) 00.itfu.te$ a.ftefthe 
scr{!erung test; i-rn.t not ~qr~thliJI !Jiirty(30}D!irtµte~ unless 9thepvis_e provided f;ly 
. conditions: set forth and defined in 49, CFR Part 40. · 

Bi·-eath Alcoho"i Levels': 

Less than 0.-0:2 % BAC .;;Negative 
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(c) NOTi:FlCATION! Allempfoyeessubject to DOT mandated rand-0malco'hol 
testing will b~ noti_fled of testing by the Employer; ~n per-Son or _by directphcine 
contact, '• - •' ' 

{d) PRE-OUALiFICATiONT~STING FORNON..f>OTPERSONNEL. 

Sedion has been deleted 

(e) RANDOM TESTING: l:he methM us~d fo i;an<iQ~ly s~lect einploye:es 'fo_r 
al~obol testing shall be neutral, scientifically valid and fa- compliarice with DOT 
Reg'uliltions; 

'i'~~ annual random te~fiilg rate for alcohol use sh-ali be-the rate established by the 
AdininistratOr of the FMCSA. 

Iii th'¢ ~vent ofa'grievalice or lifigatfon, the ~mpioyer shi:tll; upon, wdftert teque~t from 
tile ~l)lploy~e~_relyase t9' t~e employee and theUnfon (in its capadtyas Representative 
of the grievant arid as a decisirin maker in the grievance pr(>cess); h1t'orm~tion: i'¢tjll,lred, 
t.Q he maintaJned under-the l)OT :Aleohol Te.sting llegl!latfons n:ntl ari~ing from the 
results of an alcohol testWhichJs subject to release U:11aer th¢ re~ul11tions. 

The parties afil'~~ tJiat nci- effort will f)e .m~d~ to ,cause the sySif!Il'i ~'.Jl:d method. of 
_selection to be anything but- :a true fando.pI selection procedure en-Suring that all 
affected eiii~loyees :ate_ tr~ated fairiy and eq-111-tiy• 

.Employees$;Ubj~ct to r~1;11don1 al~.)J}.cii tes~fog shati _be t~ste<lwlthin 1>l.Je (1.) h1>m- pri9r 

.fa starting the four of duty, during the tour-of duty, or lmmediatetfafter cori:i_pleting 
th¢ four of duty. 

E1Dpfoyee&:who are-011iong~term. ilmess °-'"° 1n]u.ry leaveof af.;ts~nce, dis~bility or 
vacation shall notbe subject to testing .during the peiilld of time they are-. away from 
work. 

(f) NON.,SUSPICiON :BASED POST ACCIDENT TESTING: lJ:Jtiployeen!lcllje1!~ 
to :Nb11~uspicicin based-Post Accident alconotfesting shill be limited to those. 
~mptoyee-s. subjecttti nor hl.c<:1hof:t~l;irig, who !ite fovolveci fQ. an a¢cid¢atwhete tht?te'. 
'.i~·~ 
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(a); 

(1). A. fafal!ty, or; 

(2) A clfatio.ri ul\.der Sta;te or Local Law il! bsue.d fo :the 
J)rjv.er fox ~ 1no~Il,gJ:taffic yiolation arising from th~ 
accident in which:: 

·.Bodily injury to· a p~rsoµ·wlio, ·as~ _resilltof'.thil. inj1;1ry,1riJ.medfat~fy~ i;:eceiv~s 
~~d!cal treafiµent away from 1:be scene of the raeciden( or · 

(b) Orie or in ore motor vehidesJncurring disabling dahiage as a re$uKofthe 
:acddent requires tne yehicle(s) to be transported away from tJie scene })y i$ 
tow truck or otlie_r v~hicle. · · . · -

Alcohc~l testing will be ~required tinder the above eoiiditioiis and eniployees are 
required t5> submit_ to such testing ~s; soon as practkabie._ iJiuier no. circum:s_t:u1ces s.h~il 
this-type of testing be conducted after dght(8}hours from thetiine of the accidel)t . 

.It shall be the fesponsibility· Qf tlie driver to femllin readily available foYtesting aftet 
the. a_ccurren~e Of a :coJ!lntercj11Jmoto.r veJ:Ucle acddenJ; It Is .~lso th~ re~pottsi~ility of 
the eihplOyee fo iiot use alcohol for eig_ht (8} hours or until a DOT Post Accident 
.Al~oliot Testis pertormed/whicbewi occurs fi.rst. 

It is not the lntentjon. of t~i~ · 1anguage to :i;equ,ir~ th:e .:fel:\y qf Ili!Cessary medical 
attention or fo. prohibit the :driV'et fr9m. IeaYing the scene of an accident foi'' the 
period neces~a:ry t<i oJ,Jtaip ~l'sis~nce Jli responding lo the acdiient :or necessary 
medical attention~ ··· 

Prlt:it to the effectiv¢ date Qf the nor Alcohol Testing Regulations, the Employei· 
agre:esto give e:a,ch employee s_ubj~ctto DOTNnn-:Suspido111Jased Post':'.A<:cident 
Tes ling written notification of the procedures required by the DOT Regulations ill the 
event of an acCideiit as defined ·by the DOT. . 

(g) SUBSTANCE ABUSE-PROFESSIONAL (SAP): 

(1) '.f.he Su'bstance4lmse trnre~_sjOnai (8.APJ, ~s ptpyf~ed irt tbe regulations, means a 
licensed physician (Medical Doctor or Doctor Osteopathy), or a licensed or certified 
Psyclt(llogist, SocialWor~er, or Elli¢oyeeAssistalic~ Ptofession~I; ()r a Prug iind 
Alcohol Couµselo_r (certified by. the National ,Asso:~iatfon of AJcQholism and. Drug 
Ab.rise Counseltn,-~ Certlficatfon CQmnnssion orbY-the International Certification
~etipi:ocity Consoi:#l!m/Alf:'.ohq1 ~ ofher dJ:'Ug abll~e). AJI ll11fs~ 4~ye knowledge <Jf ll,hd 
clfukal ·experiehC;ein·the dfagnosis and treatment of-alcohol and controlled substance 
1;efated disorders; be kilowiedgealiie of the S.Af function· as it relates to Empi_oyep 
interest iii safety sensitive functions, and applicable DOT ~g~ncy; J_l~gµIa,tio~s; I~ 
addition, the.SAP shall coniply with the DOT qualiflcationtrainilig.and continuing 
e~J.lcatfon. require1J1ents~ 
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(2) The Employer will provide tlte employee With-a list ofresources' available to the 
dri'ver in evaltiat:ing aridtesolvrng probl~nis with the nrl.~use of ~foolioLas soon as 
pi:actlcable but no later' than tbfr.ty-:six (,36) hours after the Employer's receipt of notice 
from the:'BAT thaf the employee lia~ a BAC of (0.04%) ~r higher, exdtisive' of holidays 
arid w~kends, TheSAP will be responsil!le for recommendingi;he appropriate course of 
educatjon 'allcilor treatmen.ti;equired Pl"~or to the employee returning to. wprk and idhe, 
only person responsible fordetermirifng, during the evaluation process, whether ati 
einploye.e will be directed· fo a Rehahiliiat:ion J.>rogram, and)fso for hQ'V long. 

(3), Fl)ll~W up and return to t:I.~fy t~stp~ed not be confined to the substance involved 
in the violation. IftheSAP determines that a driver needs~ asslstiuice With an aJcc:ihoi an..d 
ilrug. ah!ls~. probfoIJi, the SAP may require drug iests tCI .be perfc;irrtied along With 1:1ny 
re:quired alcohol f ollow-:-up and/or retUrn"to~dufy tests, if it has been determined that a 
drrter,has YiOiated the. drug testing proh.ibitfoh. 

(4) :An'y. c.011t of eyaluafion by th~, SAP a.n~(or r~bahilitatjon recom111ended hytl!e 
. s;\Ji ass9ciafed with the abuse of alcohol W,hileperforming.or available foperfo~~ 
safoty~serisitivefUJidfotis Under th)s A,gteenient; ove.r :i.h•l abovei;hatpaiCI for by fhe· 
ap,pJicabie ·uea.Hh ancl Welfare l'rustJfµnd, lllU§t be JjofJ:l(!<by the elllpl.oyee~ The 
E-mployer w:ilfpay for random~ Non-:Suspicion ba·sed Post,Accident and Probable 
Suspicion Alcohol Testing, R#ilrn to tluty.a11cffoilow up l.lkc.th~fftesting tl1at is 
pr!,!scribed by the SAP, will be paid for by the EII1pfoyer, provid~ the employee.:fests· 
negative. 

(b} :PROBABLE SUSPICION TESTIN(J! )tmployee s~bj ectto DO'r probll.hle. 
sµ,~pkion al_cqh()l testing under tld.s Sec_tfon shall be tf!gted fn accordance with 
Cuii".ent, .S:Jlplieabte DOT Regufations. 

For all p11rp()~es her¢ln, the partfos agree th,at t4e terms·. ''j>r()b~ble Suspicio~'" ah~ 
~~geasoi:ialile Cause'1 shall be synonymous; 

P.robable srisph:.ionis defined a$ i!:n employe~'s specificr:i}j$ervahle appearanc.e, 
beh~vio.r, $peeclior .hocly odor tlJ.;i.t clt!ar.Iyin~icates ~b,~ n~~d;for prollabfo st1spi(!ion 
t!lcohol testing. · · · · · ·· 

In tlie eventthe Employer iflinabJe trr determfue wheth.er·the abn()rm11.l belll!-viOr or 
appearani:els d_ue to ali:ol;iol (j,t c1tugs, the Eljlpfoy¢r ~ll_a11 specffy that fl1e·]ja~f.s for ~my 
disciplinary action odestingis foralCoholand/or driigiiitoxicatioii.Tn siich case_s, the. 
~mployee sh3itbe:testerl in ~ccorciance with A:rti~fo 3s:.$¢~t(on 3A, giJ,d ~pplie;tble])OT 
AlC94~H Testiµg l{egqlation~~ · --
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In £ases where an -employee has specifiG observable; abnormal i11.dic~tors regarcli11g 
app~rahce, behavior~ 5peecb br body odor; aiuiatleast one (l}SuperYisor, two (2) -if 
available, have pr-0bable s~pkfon to pelievfthat the ell1ploy~~Js µncierj}J,e intlu~iice ()f 
alcohol, the Employer may require the employee, in the presence cifa {Jnion Shop 
,SteWarcJ or other employee rt?q'u,~sted by the employee nnder observation, to submit to a 
brea.th alcohoi test. S.uspicion is not prol:Jahle a't1d thus not a basis for testing if it is 
based $blely on third (3•d) party observation and reports. , 

The $up~r\ris~Qr(s) m.u~htiake ji Written :Sfateirierit of these tib~ervations ,Within tivency.:. 
four (24) hours; Upon, r~qa~st,a copy mt1st b,e pro.vi'ded to the S,hop Stew:trtl or ()ther 
Union offidal after the emplriyeeJs dischar~eci or suspended or taken out Of service. 

,All Supervisors and ]tmpfoyer Representatives, de·sig:tiated to determine whether 
probable suspicion exists to require an employee, to undergo alc:ohoI testingshall receive 
spedtJc training on the physical, behavi,otal, speech mid p.erf9rmarice indicators of how 
to detect pro.babJe ~11spi~ion: alcol:wLmi:Suse a11d l!Se of c~ntJ,-()lle~ .$Ub~t:tnces as,i::eqµir(!"d 
by DOT Regulations. 

ll;lJli~ cCY~t the Employer requires a ptoba'1ie suspicion t¢s;t'-' th~ Employer:shali 
provide transportation fo and from th,e tes.-ting locatioµ~ , · ., , 

fi} PREPARATION FOR TESTiNG: All ai~(ihol testing shall be conducted irl 
COI!forn:iJtY V\fith the nor AJ:coJioi Regulatjons, AnyiiJ.eged abuse by the EmpJoyer, 
such as pfoventhe-:liaras·smenYof a:ny~empfoyeeoraeiifferateviOfatioiioft:h:e , ·· , 
regulliti(}ns'Oi'.the ~o:hfi:act shall he subject to tiie Grieya[lce J;'roc¢dure to provide a 
rea~o11a~Ie relt_ledy (~l'. the,_;illegecl vfolatlon. , . 

Upon arrival iltthe .testing site, an empfo)iee musrprovide the BreaJh Alcohol' 
Technid!l!J @AT) w1th proper ldglitific~tion, The employ¢e shall),,ot b~, requfred to 
waive:anyd1tltn o_r cause of action under the law. , , , 

A standard DOT approved'.alcoholtestingform \vill be used by all,testingfacilities.In 
th¢ cas~ o{proliabl~ $ifspfcioii or: ~titer contractually required testh1g, .a Non:.. DOT 
chain of cusfotlyform will be usedforthetestingo{Non~DOT employees; 

(j) SPECIMEN TESTlNGPROCEDURES: Art procedures ror·.akohol t~sfirig,yill 
ctnnply with D~pa~e11t-0f TraO:sport;itjo11 Regi_iJ!ltion~~ 

No authorization personnel will be allowed in any area of tludesfing sife .. Qnl.)ron~ 
{l} A(cf!hofTestlii~Procedure Will h~ eonducted by a llAT atthe~ame.time. . 
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The employee will pr9vide his o_r 'her bre?-th sanJ.ple in a loc~tlon that .allows for 
privacy~ :The Employer agrees to recognize all employees' rights fo privacy while 
being $ubjected tri· the testing-process a tail times and a_t alltesting sites. )J'urtber, the 
Entploye~· agri;Cs' tit:atJn -affdrcumstances the employee'~ dignitywill be consiclered 
and all necessary SfePSwill be taken t? ensure that the entire'process ~oes nothing fo 
ileniean;eritbar:tass or qffend the emplciyee unnecessarily. 

Testingwil.l be Under the dite¢t observation of a Bi·~!!th Alcohol Te~~ician (BAT), AIJ 
procedures shall be conducted in a professional, discreet·and objective manner. Direct 
observatioi:J, will he ne~essary in ail .~_ses . 

. The employee shall pro~i'(fe an adequate amount of breath for theEvidentfalBreatb 
Testing device. It th€. hidiVidtial is unable to proVide a sllfficient anrot(nt pf fo·eat~ tbe 
'.»AT sh?.ll direcf theinciividual foagain 1:ttleropt to proviqe a, c·ompfete salllple. · 

!fan empfoyee.is unsuccessful in provii;llng the requisite ·amount of br.eath,the 
Employer then mus.tn11vetli:e. ~mployee qbtahi; wfthfo, fiye (S).'d,a:ys;,an eyaluatiordrom 
a)icensed PhysiCfan eyelected \>Y. the Employer .and the Loc11l Uajo11 a1:1d wJto has the 
expertise ill.the medicaUssues concef:tiing the ei.nployei;;'s .inabilify ta provide an 
adequate a~ount of hr ea th. 'If the Physician is unable fo determine thaf11 medieat 
condition h~s, en: with a 'ljjgh ifegr.ee ofprapabUify co.Ill~ have, precluded the ell}ployee 
from providing ari adequate ariipuntof breathj the .einpfoyee1 sfailurefo proVide an 
ad~cf1iate am'ountfif }Jr¢afh wlli ~e tegat:de~ ~S a refusalfo tak¢ the. test ail,d Sllbj~c(the 
empl9ye~to dis'ch11rge. · · . 

(k) LEA VE OF ABSENCE PRIOR TO TESTING! An employee shall be p~roitted tj), 
iak~ ~: I~ve of al)se_nce in!}ccoi;dance wlth the J_{ML4 or applicalJle Stat~ Leave.Laws 
(tll" i:Jie p11rpose of undergoing 1reatmentpursuanHo an_approved pro.gram of 
·ali:oholb'iri.or drug tise; The.leave of absence must be requested prior to the coirinifssion. 
of anyad subject to dlsciplin~ry actipn. this'pro\ision t),Qes.n,ot .a.lier or. amend the 
.~i~ciplinary provisil)n {Article 35 ,,.Section 4L) of this Section. · 

Before reforning t:@Work'.fioffi a vo11infary Leave. ofAbsenee1 the einployee:mlisJ.have 
eompl(!te,d ~fny tecQlQ.inended treat1:nent:and tal~en ?..return to dutytCS:t,.'mth a result of 
Jess f;ban (Q.Oi %) BAC , and further be subjecUo six (6) unannounced follow up: alcohol 
t~sfs hi the first (i~? twelve(1i) months fQllowm~ the fintplOy.ee:'~ return.to duty. ' 
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the Supplemental Agreements shall address the Jssµ:e <>f-ari extta-b~arcLcirlver who, 
~hp.~ ~t his)1orµe tepninar, has_ coµ~umed alc()hol, 1s-then ~alle,d-for dispatch an!l 
requests additional-time Off; Requesting time off under this provision shall not be used 
as:a S:ubt;erfuge to a).'oid taking a raiufmit aicohol (and/or drug) test. 

(L) -DISCIPLINARY .ACTION BASED ON POSITIVE TEST RESULTS: 

(1) FIRSTl'OSITIVE TEST. 

0.0.2 % BAC~ 0.039% BAC 

OutofServi~e·fot'twenty-fotir (24) hom-s: 

Q.04o/o BACless thart St11te DWI/)){JI iimit 

Out ofServfoe for the len,gth oft!_me detenrdn~~, by-th~ SAJ! with ni_ini!Jl,ilm of 
.nv,enty::.fci\ir (24) h_ours~ 

-State D-Wl/D 01 Limitand f\-b'ove 

(2) SEC01'1D POSITIVE TEST. 

o.o2%'BAG> 0.039% BAC 

Ont of S~rvice for a fiye (5) l!a1_en4~:r day ~-!J.spe~sJon 

(jµt oJ-Service for the lengtJ~ uf time determine~ by the SAP-with ;i: minim uni of 
a.tWency (20) calendar day Slispensfoi:i -

stat~ l)MffllJI_llmit anil above 

Su!Jj ect to D.ischatge 
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.(3) THIRD POSITIVKTEST 

Out of SetVice for a fifteen (15) calendar: day Suspension 

i).o4% :SAG - le!ls tha.11 State Jj\VJ/DUJ limit 

OuJ o{ Servfoefodhe lengtli Qftlme dete1mjµedbythe S4'.P ,vj.th I\. mi~mum ofli 
thirty (30) calendar d~y Suspension 

State PWI/DUI Ihnit11rtd' above 

Subjeclfo Discharge 

(4) FOURTH POSITIVE TEST 
,, 

0.04% BAC.:. less than StaleDWI/DlJI · 

Su.bJed:to.Di.Scharge 

22. 
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(5) An employee who is tested positivein a Non'.'.Sns'pelisiori bised_ P ost-Acciderit 
Alcohol T¢s.mig situation sball_be·sub]ect ff:i the foll_owing ciiscjplil:ui for the positive 
alcohol tesrox tile yeliicula:i; accid(!;_nt, wbkbever is greater. 

FIRST (lsl) Non-Suspicion based Post-Accident Positive Test'.'" 0.-02% BAC- 0.039% BAC
thirty (30) c(llendar day Suspe·nsio~. OJWYo !tlC and higher - subject to Dl&chatge: 

- . ~ --- . 

SECOND (2'11d) !'lon-Suspicio:Q._hased-Po.st-Acddent'PtiSiijve Te§t.- 0.02°/o BAC and 
lligher - fobjeet fo Discharge. 

(6) An employee's refusal fo :submit to apy-~kolio1 t~s:t will~ubJect the ~lhploye-¢ to 
d:isdfarg;e; 

.(m) RETURN TO DUTY AFTER A POSITIVE (G$_ATER THAN (04) TO THE . 
.. . STATE LIMIT) ALCOHOL TEST: . ... ... ... -

·)ldore ret~rning t_ffWork theeµiployeemust be'ev.aluated by a S.AJ.>; comply with:Any 
educatii:ln aridfdr tf.eafuient recommended IJy the SAP, be re-eva.Iu_ateci by tlie SAP t0 
deterl1li~e !,;omp!J~I1ce with recQrrunended edµcation an di or treaiJilent, l{_ncita.1t~: ~ retutn to 
d_uty lilcoh~l test, sliowing a result ofless than (p.02o/o) BAC. The employee Will be subject 
to at:least six (6) unannounced folloW-up akphoUrnd/(ir dtilg tests '.2$-deterlnitied by ti.I¢ 
SAP. The requfrements ()ft oilow-_1ip testi.ng f()IIQW .tlie employ_~e tfirougb break in service 
(i.e., layoff, on thejob injury; personal illness/injury, foave-0f absence, etc.}. In addition, the 
r~quiretnertts of follow-up testing foilow the ¢rnplciyee to subsequent ~mployets. The Sl\.P 
had:he authority to order anyit1:imb¢r o,f_(0Uo:w.11p alcohol and/Qruti:ne.dr!lgfost.and to 
extend the twelve (12) :month period up to sixty (60) months. 

(n} PAID FORTIME TESTING: Eniptoyees 5tlbjeet to testing, and sciected bytbe ran_doin. 
~~lectiOJ.). pro~¢ss fl}r :iic,()l~ol,te§tjiig sh.;iU be CQinJ>en.s?t~(I #the regu1at striffa4t t4nl! 
hourly rate of pay pro-vided thattlie test is negative:. 
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(1) RANDOMALCOHOLTEST 

(a} PAID 'FOR ALL TIME AT THE COLLECTION SlTE 

(b) f. For travel Jime o:ne WilYirthe ~<!1Iec1io#:site is reasu11nbly e~ to~te beti.v~.n ,tiie. 
employ(c!e;s .hoµie and the ternlin:ll; aµ:d the eJllP1oyee is going to or fro:tn work~ or 

(2) For travel time both ways between the terminal and the colledion site, only if the 
colle.ct:ion siteknot reasonably .en rolite between the empioyee's home arid the terniinal. 

(c) When a.n emp1(iyee json the Cloclpi:ntfa t:andom ·akohol testjs tll,ken any time 
during tlie employee ts shift, and the shift enils after eight (8) hours~the employee is paid 
time and on~~halffor an time past the el~t(15).hour~. . . . ' 

(d) '.l'he Empfoyet.willnot require tlie r,ity.·~mpfoy¢e ~o go for alcohoi t~stiJig before the 
city employee~s-shift, provided the collecti:on site is open during or immediately following 
the empioyee's· shift. 

(~)' ])uring an el1lployee's shift; an empfoyee will:_n{}t he require~ to u~e·~iSl:her 
.}ledOJialvehicle' from the termhfal to and froni the ·collection site fo take a: randi:nil 
~IcohQfte~f, · · 

(t) If a road driver is called to take a random alcoholtest,at:atfo1ewheu.theroad 
.driver is. not en i"out.e to ot from W.or.li; the driver $b:.il(be 1»aiCi, in add{tion. to aiLtiroe,a t the 
coired:fon .$Ite, trave' #me l;loth ways b,e.tvv~:t\tl theloc'i\tf<!.11 of th~ tfrjyet· when' call_ed an<l i.ij:~ 
:eollectionsite with no minimum guarantee. 

(2} NON~SUsPICTONBASED J.>os'i'-ACCTIJENT.TESTING: 

(~:r tnihe e:V:ent of a Non-SuspicitJn-:-lnised Post-Acctd:ent'l'estlngsituation, where.fhe 
employ~e[l.as adviseµ tlie~tiiployer n:f th¢Jssuanc{! <jfa citationfora moying·vioiatioJ1~ 
but the Employer. does noldifect the employe.eto be .tested bnmediately, but sends tlie: 
employee for testing at sqtiie fater time (dtrring the. ei)!llt (8) h-O-ur p.eriod), tli¢ employee 
sJiaU h~ paid for all time iµvolveci in festiµg;fro~tll~ ti.gt~ the eJ:npl()Y~~ foaV!!S I.inm.~· 
until the employee returns.home.after thetest. 
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(b j When the Employel" takes a driver out ofservice and' ditects the eI.!lpl()yee fo be 

tested imµiediatelyi the Em.plo)"er wilJ make iu'rartgements for the driver to retlirn to 

hi's/her hotile.terininal in accordance with the Supplemental Agreement. 

(o) RECORD RETENTION: The 1j:mployer shall maintain re~ordS: iri. a secure 

Employer or its: Agex,.ts is.requited fo maini:ahithe f(llJowing records for two 

(2) ye.ats~ 

1. Records of theinspec'tion. and m:dntenaiice ohach Qtlrtj 
used in employee testing ·.· · 

2.. lli\cumiintation. of the E_mp10yer's compliance with the 
· Quality A..ss11ra11ce Program for e~c}r (E}BT) i.t :u:se$ for 
akoliol testing and 

3. Rec1:1rds 6f t~e tr#i!J~n~ ~nd profideilCY testing; of ~ach 
(BAT) used fo. employee testing 

4. Itis agreed thafthe'parties Wiil engage in.Reason;ibie 
~1tspki.9!l TraiI1ing ror Forepers.ons a~n~ S11pervis()r~ 4·uri11g 
tbe term of this Agreement. Training'i.vill be conducted 
througli '.f~runster.s Assb1t<1,nce Program. 

The )l}inployer nmsbJ!a'infuin for fJ:ve (5) years recordspertainin.Kfo t'!ie calibration 

o( each (EB'O used fu ~fco~ql te~ting, im;l.udill~ recor~ of thl! r:estilts o:f ext~rna] 

. ca.:liJlrMiOJ,t check(. 
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cm SPECIAL GRIEVANCE PROCEDURE .. -. -- . ..- - .. -·. -·- ... -· 

(1) The parties shall together cre;ite aSpecial Ilegi()n Joint Afe~ C(Jlllmittee 

consisting of an, eqnai nu:nib~r. of EID;pfoy~r ~Jld UnlQii Representative to hear: dru~ 

and ~lcohol re:lateci disd~ilne diSputes; Ail such cliSputes arising after the 

establishment of the Special Region Joint AreaComrriiftee shall befaken up 

between, the Employer and LocalUnionlnvolyed. Failfog adjustment J:iy these, 

within Iiinefy (90) days ofthe Committee's receipt of the dispute.When the SJ:lecial 

Region JointArea Corrnnittee; by majority vote, seftles a dispute, s~~h g(!c_isfon 

RegiQn Jofot'Aiea Committee Is i1J1ahfo to agree vr 'coir(e to a decision on a dispute, 

the diSpiltewilLbereferred to the National Grfovance Committee; 

1Jnion Representative-0r tlie Employer. 

(J) Anr Employer reqtifrin~ casual or .Jirohatio_mi.ry einplOyees to hav'e a 

CurrentNegative-Drug Screen in compliance vyith DOT r~g11lat:i_{)l(~; Slti:t'I 

a separat¢- cneck. 
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FOR THE UNION: 

·Retail Delh,eryDrfre:rs-; 
Drfver~Saiesm_en and Helpers 
and Auto TrucJ;c: Drivers 
Local Union No.2785 

Crornartfo 
Business Re!Jreserifative m, ~ ~ . ,. . 

Bi ~·1~ 
Marty Fpttfil~S 

Jc~\\t:mg: 
~lieru3t50i ·· 
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MEMORANDUM OF AGREEMENT 
ADDENDUM II 

By and Between. 

TEAMSTERS LOCAL UNION NO. 2785 

.TRADE SHOWINDUSTRY 

RE: SAN FRANCISCO SICK LEAVE ORDINANCE 

To the fullest extent perm ittecl, this Agreement shall operate fo waive 
~PY pi;oYislons of t.heSan Fran.ds~o P~id SicJ<. Leaye O_rc}in~nce, 
S~n Fr~mcis(!o Administrative Cqde Section 12.W and shall ~ntrersede 
and· be considered to have fuifilied ail requlreiii'ents of sa~d Ordi~a,Jlce 
~ prese11tlywritten, and or amend.ell duringthe Life of this Agreement_, 

For the UniOn 

RETAIL DELIVERY DRIVERS; DRIVER" 
SAJ:,ESMEJ'{&HELPE~S.& ~tJ'l'OTRUCI{ 
PRJVERS LQC~LUNION ]'j0.,278:! 

romartfo 
Bg.sinl:,\ss R~prese11fative 

Jl?;WC;yp 
Qpefo3(50) 

For J'he Trade Show lndusfry 
Contractors 
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MEMORANDUM OF AGREEMENT 
ADDENDUM Ill 

This Memorandum of Agreement by and bet:Ween theTradeshmv EfupIOyers 

§igna1011• ta the Copventlon and:Tradeshow Agreeme1lh1nd Tea}tt~te:i;s t;ocal 

i78~ p9~a( 2s:7,. Locai 10 c.onstit(ltes an all!e~dJ:iient fo sµchigr~etne;nt, . . 

Und!::i·the.Jollowiti~ terms and tonditiOns. 

Locar 2785 Convention a~ tradeshow. Agreement is hereby eons1dered i:lm 

'.!!.11tir~ ·:say i\.re.ll.' ¢oUj!ctive _Bargalpfug Agreement within tqe Jl1rt~dici;io~ qf 

Joint GO:undl 9fre·amstefsNo. '7 coveri.ng workers emplQyed at Tt'adeshows' 

irrespective. ofSucb workers Local Unfon affiliation •. 

exlsth.i!t:¢lembers.trailied and qualified .'QJ viiorkTradeshows~underthe 

Agre~ement. Such trainings.hall be"a~coinplished uiidei the direction of the. 

Local 287'8 pc>or a.re casu:itemploy;ees il.ful shall b.e dispakhed by Locat281 

from the·Tradeshow and Co.nv.ention Ptrol; to·:the ext.enHhey are11vaflabte_,to .... - . . . . .. . ·-. . . ·- .. -- . - .--- ..... . . ~ -· : " . -· .. -. . . - ·' . . . - . _,_. '· - .- . . . . . .. . . - . ~ 

Tr~ifeshows within th.e' geogr.aphicaf jurisiii.ction ofLoeal 2S7;-prfor to 

dispatch of casual·empfoyee members ofLocal 2785. 
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Suen Loca~ 28711!-eniher~ sha_U als~ be eligible to work Tradeshows within the' 

g~ograp:h:ical jurisdiction ofLocal2785 f11Uowmg the disJ,Jatcli qf a:vrui~J.JJ¢ cas~il,I 

employee inemh~ts ofLocai 2785. Th-e Employer m.~y r¢.tjuest fifty (SO) ller~ent 

tifthe frririlber of required \vorlc.ers by nilnie. GeographicaljurisdiCtion for 

p~~p,Qse QfthJs Memor\inil_m:n o.f~gr~we11t sh,aU be as det(!rlI1hJed by Joint, 

Cou_ncil No~ 1 an:d a_c~epteci By tlie Signatory :Employers. Th~ parties_r¢cogni~e 

the '.[rade,shi:rw Employ~ts:rightand obligation toJ-vork tbeir.r~guiar einJ.l1oyee5~ 

illcludin~ but not limited to.; f'uremen' and ddvers prfor tQ employing LocaL287 

at:id:Local-2785 casual employees:. However, witlimt1JeJnrisdieti<!n o(Loca,l2871 

·(1J· c: - - · · - ·· a tw-·· f'l) d. ·• · · · Q -i·fi· -d 1--1,,87 · · · 1 n. ·11 b ... ···d t-· fill · -. !Oremim ~n- .o ,f!, nvers. _uiu !e_ ...,oca ,b . casua_s s~a _ e use .· o _1 

• remaining positfons until the list is exhausted; Thereafter~ anY. remaining 

rin layoff to fadlifate empIOyment of:casual emplo~ees. Iri the: eventth.ere is 'no 

work available withh1 the jurisdiction of J'.,ocal 278'5 for seniority employees,, 

¢itli;er with. #1eir OWI1 employeJ;' O)," l{.tiQth;er s~~at()r'Y i!IltPihye_r~ they ma,Yl:Je' 

~ssign.ed.<Jne on. oi1e to wo:rl{ for tbeir-teglllar ~{ilQyer withinLi.Jcai ZS.7 

Jurisdid:ion. 
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Withiri thejurfsdkfioa of Local 70 the Employers continue tci reserve their ri~ht 

to wor~~ theirreguiar employees. However, to the extentpracncable and event 

speciijc~ thiS sita~fbe lix11ited to the mfo~mmrt nurube_r ofl'.eqt1ired f oremim a1J,d 

drivers. If additionai forklift op¢rators ·as. req,oited th~y shall lieworkeci (1) on 

(1)Wilh Local 70 casuals~ with the first (1st) forklift position filled by Local 711 .. If 

iy,~µfficiel!tLocaf7G q'uallfied c~snals are ~yailaiJle~ ietJ'.la1ni_ni po~!~ions nu.ry be 

In the event of deco material of fr:eigbt delivered to any venue by drivers and' 

helpers vvli6 m.·e· members of a Teamsters Local Union affiliated with Joint 

Co tin di No; 1 an CJ etnJ>ioyecl by a signatory Efo:tp1oy~~ ofs!(c:h ·~!'.lc~l. Union;· nq 

more than two·(2} su~h em!Jfoye·es may be uaHied to unioi1d or assist hi th~ 

unloading oftherr one (1) trucko.r frailer. at that venue. 

In, the event of ~ dlsp.ut~ 9( the:implementa,#o.n '.Ofi;hf.s. Melll()rnnd'um, th~ 
. . 

circumstances of the case and rerider a final and binding resolution. 
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If the CTTT~fails tor.each a decision either party may elect to bypass the initfal 

grlevance 11rocedure al),d. ~ttl;mdt the qispute direi;:tly to ane,.:pe1iit~d 
~rbitratiori. Local i1ss may.appciiilta LOcal 28_7 ){epresentativeto v~~ancf on 

theCTTT;. 

Jt.Js tlie i11tent of the parties t1iat this l\1emorandum of Agreement continues 

apJI forn_ialiZes th~ cttrren_t wo.rkpracfic::e of th~ be~o:w sfgriiit,9ry Employers 

within .tbe jurisdittfon Qf Local 28Tin effect sine~ Match1:ZOI0. 

This.Memora.ttdu_tn:ot:Agreemen:t is applicable only to such Employer 

2485 C.oii:vehtfoii: aii:dTrade:Sh:o\v Agreerrtlint as stated .herein. All othel' terms_ 

~nd- condttju11s of~ti<::hAgreemep.fremain in full fnrce and-·effect 



RetailDeJivery Drh·~rs; 
. I>river,.Salesm~n and ftelper~ 
nnd Auto Truck Drh1ers 
Loc,<!I Unioil No:2785 

.. ' . 
. / .~·· ~ J 

By . '< • ..-~M ff~ l l't.\.tt 
. . . l . . . . . 

J!)SephCifia 
s'ecJetarv~Treasurer i :• _ .... 

/''');·~? ~] 
By ,, ,.. 
. BiiFHoyt , 
Seqetary~Treasurer 
Tearristers~ LQca.1281 

.JC:\\ ( : nig~ 
opdu3{50) 

Dated ?/?¢t 

J)ated'----'("""'/i""'.',_ ,_,_J;"'--1-'----"---J.-· · · 
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A~IENDi\iENT TO ADDENDUM IJt 

EFFECTIVE A'.rfilLJ, 2oi.fTHROUGH MARCH3t,';zo17. 

TbH Aine.:ndmtnt ta Ai;lifet:idumll.l~'ppiits oiiiy to Artide X WorkRu'Jes· Settfon i 
}V~rk Jurii;;didfon ofpage )6 of the curr.ent CoUectiYe :Bargaining Agre_mu~nt ~nil 
refafes m1Jy to work so14!ly ''rithin tfo~: jurisdiction of Teamsters total 287 and it is 
agreed anc! undetstooilthere is no tJla:nge irr ot effect to thework praetice of ~ny 
cilrrent si.gnatory EmplDytrs t<T th~ ~~)· ;}rea CoUec~iH BargaiJ!irigAgreement ·· · 
within Teamsters ~foinf CouncitNinnb~r 7. The scopt of this Amendment sh~H 
~pplt h~ an sped~1 ~,·enh ~nii -concerts only within tJte jurl~iiictfon ilfLocal 2s1.~ 

ln aeeordance 'ritli the 'foie.gning; Artide X, SC:ctfoti J~ pat~i:a~h (alls. iiin-ended 
as fnllows fne\1; language is underlineclk . ' . . . . 

(~) Dth'e;Joad; unfoii~ ttu£ks, tr~ilers' l!l;ld ';~ns;--0petate forldifts~ e~ecfri'~z 
pailet Ja~Rs fir n!lyo(bc_r type'~f equipment used in co.rmection with trueks: tile. 
loading arid .unloading onrutks, trailers, and:Vahs illditdis the' fransliortiii'g 'Of 
all material from the truck, frailer or van to its final point oftest and transpo:rHng 
of all material from· the finalpointof rest to the fruck1 ti-alier or \'an, . . 

FORTHE trl\HON: ·;: 
./ _,: 

Bv /_;:·1:'.f,;J ;'/:.:, -/:> 1., Y ~w 
•. Bill Hoyt "" 1 

.$e:~r:ct~l)·~Treasur~r 
Teamsters Loeali87-

~· 
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MEMORANDU1't10F UNDERSTANDING 

~y ~nd):letween 

TEA1\fSTERS LOCAL UNION 2785 

and 

CONVENTION AND TRADE$HOWEMPLOYERS 

During tbe course of negpffo.tiO:ns foi- the eurrentConectlveBarga1ning Agreement 
EffectNe April 11 2014 through Mat4ch3i, 2017 the ~ost nf empfoyee Health and 
\Vt!ifare; specifically coverage uµ4er Plan· 1-85 ar;icl the l\ifa{n.tenatice of Benefits 
.Provision Article·XIV Section 3 was.a major topic ofconcern. 

The result ofthesc disttissiohS is. the p~ities :agree to review the ptovisfons· of Plan 
~~.85 through tJ:i.e Local 2785 Advisory Committee ofth'e Teamsters :$,~nefifTrust 
lV'ith intent fo continue. (troyidfog· affordable healthcare for the members Of the 
plan and re~ommendii:rg [iossjbte cost nilU.<:tio:ns yther~ pta.ctic~ble ~\h<l n;~ce$~ary 
to maintai11 the jt1tcgritj• andafford:abilify pfthe plan. It is the i11tertt o(th~ · 
parties to complete stidi rb/i~W and. pfcsenf ari)'ornuJuaJl)i ~greed changes tQ the' 
full Trustwith:iO th~ flfst{ist) ycat" o{tlt¢ effodive date of the cijfreiit Collecth'e 
Bargai11ing·A.grceme_ri:f i'rt tiwe for possible-im1>.lementatfo)1 i11 th~stJ.l'.ccssot ~ 
Agreement 

FOR THE UNION: 

RETAIL DELlVERY DRIVERS, 
DilIVER~SALESMEN AND 
HELPERS AND AUTO TRU¢I{ 
DlliVEi:IB LOCAL UNIONNQ~ 2185 

~~s~P.Ii qtl.~ · · -· 
'efretarf~Treas1irer 

.FOR THE EMPLOYERS: 

J3y~·:.:<·· 
Name a~d Title· 
Freeman Expositirrri 
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RE:TAIL" DEJL.lVE:RV DRIVERS9. 
DRIV:ER.=SALESMEN AND HEl~PERS, 

ANip AUTO TRµaK DRIVERS, 
S.Al~ jtR}.\NOISC() ANJJ .S_J\,~ iVtAT.E'.91 (!dUN'DIIEs_~. 0AJ.5rFORNIA 

CONVENTION ANn TRADE SHOW AGREEMENT 1-l-2017 

~ENEFITS: (l!ourly ·and ;t\f onthly) 

$14.68 Bealtliiuid Welfare. (Senioiityrate$2,54'lOQ) 

" 
$ 3.$5 Re:pre.tJ;ientSecurityFW/:<f (RSP) Juiy I~2Qi7 (SeriiOrl.fyRate$615.25) 

, $. ·g~s& WestemComereneePenaio:nT±ustFund 

Regular 

Double 

R~guISJ! 

1~~ 

WCimgy: 
o~hJ(29)AFL.ctoj 
nivlsedll-i46 " · 

$35,02+5% :o= $3£D7 

$52.53 +.$%= $55.16 

$70~04 + :5% = $7$'.:$4', 

$34.21 +?°lo~ $3S.9&: 

$'51.41 +5% = $53:9&. 

$68.54+ 51fo,q$fi.91 
' ... '. . . '_,- . 

' ~,. ;. " 

$39'.41+1%:=$4L3s 

$59~12+ 5%=$~2,QS 

.$'78.82+ 5% +$82.76 

HELPERS· 

)j3.95'+5% = $35.6$. 

$?0:9}-t-$\Xi ~$~3A~ 

.$67~9,&+5.%;: $71.30 
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Attachmen:t 2. 

SyJnmary Chart of Rates for Highest Prevailing Wages for 
Commercial Vehicle Loa~Hngand Unloading on City Property 



.Summary of Rate.s:: loaders .and Unloaders 

This, ch13.rt is a. summary bf the h61.i'rJy wage rate and fringe :benefits required by the. .G.olfeotive l3argaihing· Agreement between Freeman Exposition In~.; GES/Globaf 
Experience Spedatfats, Curtin Convention &: Exposltion'.Servlcesi lnc.i 'and all other signatory emp(0yers within tb~ greater San J=rancisco 8<t' Ar~a and Tf3arnsters ·· 
LocaJ27B5,, 'LQ9?1281· ~nd. Locai 7o •. 'Thi$ AgteemenUs In $ffectfrornAPt!! t 2,Q1 ¥through Mc:Jrch:~ 1, Z[)17~ (Atta¢hme11t 2), Th~ cpart. does NPT incl u~e.,all the 
inforrnationcohtain~;Ci:ih the Collec~iv&, Bargaining Agreement.Please refertio Attachment for complete information on wages and fringe benefits, 

Drlvers $ 35.02. $• ·14:68 $ 8:88 $ 025 $ 2.02 $ 
Forklift Operators $ .. 34;2'7. '$ 14.68 $ 8:88 $ '0.25 $ 1,93 $ 

.. 
Helpers $ :33,95 $ 14.68 $ 8.88 $ ·o.2s ·$ 1;96 $ 
Foreme.h. c $ '39A1' ~. $ 14A$ ;$ a:aa $ .0.2,S $ 2;27 $ 

f'.Po.tnot~l? 
A.Wages include a $070 intrecise effective Jaf\!.!$ry 1,/2017 
B .. \/ac'3tion rate$ have.years :o(seryice. ti~rs ahd' range from40°/~ to 100% oependlng: o.n Hours/Weeks/Days 
C, Foren:ien i;irE') pa,ld 15% over th~forkllft.6pen~t9rrate 

.8.00 $• 60.85 .$' 78.36 '$ 95.87 
8.00 $ 60,06 $ 77.20 ·~r 94.33.' 
ti.OD w 59.72 $ 76~70 .,<Ji S3.67 
8.00 $'. 65.49 $; 85:2(l ':$. .. J04,90'. 
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GINA M. ROCCANOVA 
PRESIDENT 

KATE FA VETTI 
VICE PRESIDENT 

CIVIL SERVICE COMMISSION 

CITY AND COUNTY OF SAN FRANCISCO 
EDWINM.LEE 
MAYOR 

Sent Via Electronic Mail 

December 6, 2016 

NOTICE OF CIVIL SERVICE COMMISSION ACTION 

SUBJECT: CERTIFICATION OF THE IDGHEST PREY AILING RA TE OF 
DOUGLASS. CHAN WAGES OF COMMERCIAL VEIDCLE LOADING AND 

COMMISSIONER UNLOADING ON CITY PROPERTY. 

. F. X. CROWLEY 

COMMISSIONER At its meeting of December 5, 2016 the Civil Service Commission had for 

SCOTI R. HELD FOND 
COMMISSIONER 

MICHAEL L. BROWN 
EXECUTIVE OFFICER 

its consideration the above matter. 

The Commission adopted the report and.forwarded it to the Board of 
Supervisors in accordance with Charter Section A 7 .204 and Administrative Code 

. Section 6.22. · 

If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the 
time within whichjud~cial review must be sought is set forth in CCP Section 1094.6 

CIVIL SERVICE CO SION 

~ 
MICHAEL L. BROWN 
Executive .Officer 

Attachment 

Cc: Matthew Lee, City Attorney's Office 
Shamica Jackson, Public Utilities Commission · 
Masood Ordikhani, Public Utilities Commission 
Bill Wong, Airport 
Emylene Aspilla, Airport 
John Noguchi, Convention Facilities 
Suzanne Mason, Department of Human Resources 
Steve Ponder, De12artment of Human Resources 
Donald Ellison, Municipal Transportation Agency 
Lavena Holmes, Port Commission . 
Jaci Fong, Office of Contract Administration 
Patrick Mulligan, Office of Labor Standards Enforcement 
Sean McFadden, Recreation and Park Department 
Toks Ajike, Recreation and Park Department 
Maurice Williams, Department of Public Works 

25 VAN NESS A VENUE, SUITE 720 e SAN FRANCISCO, CA ~4102.,6033 • ( 415) 252-324 7 • FAX ( 415) 252-3Z60 • www .sfgov.org/civilservice/ 



GINA M. RoCCANOV.A 
PREslDENT 

CIVIL SERVICE Co:MMiss10N 
CITY AND COUNTY OF SAN FRANCISCO 
EDWlNM.LEE 

·MAYOR 

Sent Via Electronic Mail 

November 23, 2016 

NOTICE OF CIVIL SERVICE COMMISSION M'.EETING 

KATEFAVETII 
VICEPREsIDENT SUBJECT: CERTIFICATION OF THE IDGHEST PREVAILING RATE OF 

WAGES OF COMMERCIAL VEHICLE LOADING AND 
UNLOADING ON CITY DEP ARTM'.ENT. DOUGLASS. CHAN 

COMMISSIONER 

SCOTI R. HELDFOND The above matter will be considered by the Civil Service Commission at a 
CoMMISSIONER meeting to be held on December 5, 2016 at 2:00 p.m. in Room 400, Fourth Floor, 

City Hall, 1 Dr. Carlton B. Goodlett Place. 

MICHAEL L. BROWN 
ExEcurrvE OFFICER 

This item will appear on the Consent Agenda. Please refer to the attached · 
Notice f'or procedural and other information about Commission hearings. 

Attendance by you or an autb.orlzed representative is welcome. Should you or your 
representative not attend, the Commission will rule on the information previously 
submitted and testimony provided at its meeting. All calendared items will be heard and 
resolved at this time unless good reasons are presented for a continuance. 

All non-privileged material$ being consi.dered by the Civil Service Commission 
for this item are avaiJable for public inspection and copying at the Civil Service 
Commission oJ]ice Monday through Friday from 8:00 a.m. to 5:00 p.m. 

CIVIL SERVICE CO:M.MISSION 

~.)~~ 
MICHAEL L. BROVilN 

· Executive Officer 

Attachment 

Cc: Matthew Lee, City Attorney's Office 
Shamica Jackson, Public Utilities Commission 
Masood Ordikhani, Public Utilities Commission 
Bill Wong, .Airport 
Emylene Aspilla, Airport 

. John Noguchi, Convention Facilities 
Suzanne Mason, Deparlment of Human Resources 
. Steve Ponder, DeQartment of Human Resources 
Donald Ellison, Municipal Transportafion Agency 
Lavena Holmes, Port Commission 
Jaci Fong, Office of Contract Administration 
Patrick Mulligan, Office of Labor Standards Enforcement 
Sean McFadden, Recreafion and Park Department 
Toks Ajike, Recreation and ParkDe:i:mrtment 
Maurice Williams, Department of Piiblic Works 

HHS Doer···~·'"' SUP 
~, ·'J f'N , . rt/1~ 1:..-n ~ . .!J .. D1\...h. .l.i.w1\·l -

25 VAN NESS .A VENUE, SUITE 720 • SAN FRANCISCO, CA 94102--6033 • (415) 252-3247 • FAX (415) 252-3260 • ~;sfg11v.11rg/civilservice/ 



CrvILSER.VICE CoMMissroN - . - . . - -· ... - __ . . . -- .. . . 

cxtrf.AND Cou_NTY·OF SANFRANc1sco 
lWYt'INMLEllt M&d;it -.. 

, SenfViaEzecironicMatr 

GTI«l'L;R.o·cc~o-yA · 
~EN'r·. 

:Ia:r.EFA~T;ll. 
V~CJi:PRF;StQENi' ; SUBJEQ'l\ CERTIFICATION OF TBE.HIG-HEST FREV.AitrNG RATE OF 

"WAGES OF COMMERCIAL-VEHICLE LOADING AND 
lJNLOADING ON CITY DEPARTMENT .. DOUGLASS,,CJ:IAN . 

. Co:illJJll.rrSsiONE_R 

Sc9rr.R li:ELDltmm 
COMMISSIONER 

J\flCTfAE,L LiBn/:>~ 
EXJltOtr\'E•·O~Ffci;;R 

. 'Th~ $.()ve maiter will fae'Qons:tdered by thecCiv1f8erYioe 06))1in]ssion fi.f~ 
:ip.yetillgto beheld on,Novem ber 21, 2016':af2;00'p.m'<jn1Zoot.n 400, Fomth FJoo:i; 
:Q!'t:Ylia11$1 Dn.Carlfon:B:. GOodlettl'l(l6e~ ·· · · · ·· · 

Thi? item.will appear mt the: Coiisen:t Agen&,. Please re.fer to ·tile.attac:hea 
-.N'9±foefo~ procedural .ftncl..-0ther.lhfotin.atio:Iiab0Ut C6ri:ii,nlssio:r.i hea~irigS: .. 

~ttel}danoe b;v:.y{!u qI"al'l autheti:?;_ed· n~presentatlv.e is w~lo()me. Shqql~ Y,\,iu:or:)'-blI!'; 
1t?pte-seIJ,ta'ti:vc; n_ot fi(tend,.the.:Co.tiiliii~ci1on wili'tulS'{ (JJJ. th.~ g'ifotin'atloJi prevJ.bti.~iy .. · . 
·stibmitted anq testifucin)'p:frr0d~d, ~fi~~nj:ie~titig . .AJ19alenilili'ed it~Wwwill peJi~ard.aJJ<f 
fosohred at this. tin1.6'im1es~goodreasons~'a1'cpresented for a c;.OfJJ:h:ii.laflc~. 

' . · A.lf.non;,.priP.ilegedniatetialiv heing·consicfe;•eif"b'y ti1e:cfo;JS.eriiice C0Ji~1nfss.io.1t: 
• fur thls'1ie11! ai;e. iJJ!.ailable forj;iiblic.J11i.fiecti0h aiid Cf!pyi!ig at ih.rtCi:i 1ilSe'r~iM 

Cpnz11ifs.sio!J pfficeJ·fcwlftytfirhilglt F.ri4q:Ji f!;<!Iif 8,~0Pit;~ tc~ ~~OQ 1utt: 
. . . . . . -· . . .. , . 
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Morganti_, Luz {CSC) 

.Fro~· 
Serif~ 
l'q; 

Cc: 
Subj~t. 

.bear Cplleague~, 

Mbrg<inti, Lt.it.{CSQ 
Thursday1 l'foV¢f.l11?~ ~-01 2.Ql? 9:56 AM. 
Lee, Matthew (CAT)jJ~k:son, Shatnii::a (PUC);. Ortflkn'ahi, M.iisood{PUC}; Nogtichi,.Jqnn 
(AbM); Mason, Suz~t:ihe (blRD); Pqnder; Steve: CHRb); Elfison, Donald (MTA); J-iotmes, 

·- • - • • ' + •• • 

Lavena [PRT);fong; Jad(ADM); McFadden:rS'ean {REC.);/\jike, TokstREC); WTiliams,. 
f0.aµ'tic~:{DPW); BlHWong (/l.IR);: Emy!ene:Aspillq (AIR)~; Mulligan~ :?at (ADM) 
Brown, Michael (tSQ; Eng; Sandta (CSC); Morganti~ Luz {CSC) 
.FW: NC>tiq~ pf Me:etln·g· - Ceitifica:tk~:n of the Highest Prevailing· Rate-of W~ge_~ of 
Comrriercial Veh:ide l,o_aatng crnd -Uflioading cir) Gity-P_e.pfirtmeflt 
Cert Prevailing Rate efWages;pdf 

Plea::;e. see the att~cheq NOTICE OF tM~SERVICE ¢OMMISSibN MEtTlNG regarc.iing th~'t~rtific'ltion oHhe· 
Highest. Pr~vaHing· R~t~ of Wages of Qorhrnerdql VehicJe Load_i_ng aJid UnloaciJog ·_on City Department; 
scheduled befon:! the dvil Ser-Vice Comrnissioh for its- reView during.irs-meeting_of November 21,-2bl6~ 'in ls. 
shafl serve a$ f9rmi3I notifi,c~tions; YQU w]U not: rg~~Y€t 9 hard t:QPY via Us. or Inter-"Office 111arr~ -

-Sihc~reJy, 

Luz Morganti 
CivflServk~ Commission 
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CIVILSERVICE COMMISSION 
err¥ AND COUNTY' OF SAN-F~CISCO 

. CIVIL SERVICE COlVIMISSION REPORT TRANSMITTAL·<FORM22)• 

Refort-o Civil S enifoe Commission Procedure for Staff- Submissfon of 
Written . .Re:P~±ts fi~r ~ucti()n's.oli CGfupletingarid-Pfocessingthis Fonti. 

CivilService Co:rmni8sionRegister.Nuinbeb . 031P5 ... _ l (j 

For Civil Service Co:tilb:U;Ssion,Meetllig of: November 2t 2016 
·. ·' 

Chey~Ot1e: 

ConsentAgenda _ x 
Regrilar Ag~nda 

J;Iuman; Resourc~: Dfrector's Report 

4. S11bject Certification of the Higi:iestP~~vailiµg Rat~ ofWages ofCol11lilercfalVelµcfo Loacfu;tg 
i:in4 Unloading on City Prop~· · · · 

5~ kectnrm:*ndation: Adoptth€{ report of the Offi<;e of tab.or Standards lfo.forcement 

6~ Reportprepared by: Benlaminweber . Teiephone·numbe:t: (415) 55'4'"6277'. 

8. Reviewed and approved for Civil Service Coillpiission Agenda! 

HumanResour~es Director:· 

Dzje~ 

9. su'brultme ,ongliialiime ... starnped copy -o:fti:lls fonn ·filld petson( s) to he rtotified 
(§e~ Item 1' abov¢) alon,g witlltb:e i~g_tii±ect'~opies pfth~:t~portto; 

Executiye Officer 
Civil Servic:e . .Coinmission-
25. V'anNess Avenue~ suhe·720: 
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Angela Calvillo, Clerk of the Board 
Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102 

December 6, 2016 
I 

SUBJECT: . Prevailing Wage Certification Legislation 

Dear Ms. Calvillo: 

At its meeting of December 5, 2016 the Gvil Service Commission had for 
its consideration ihe certification of the highest prevailing rate of wages of 
commercial vehicle loading and unloading on City property (CSC File No. 0365-
16-8-3). A copy of ihe report prepared by the Office of Labor Standards is' 
attached. 

It was the decision of the Civil Service Commission, in accordance with 
Charter Section A7.204 and Administrative Code Section 6.22, to adopt ihe Office 
of Labor Standards-Enforcement's report. 

EXECUTIVE OFFICER The Civil Service Commission requested the_ City Attorney to draft 
legislation to accompany the report being forwarded to the Board of Supervisors 
as required by the Administrative Code. The draft legislation prepared by the 
City Attorney will be forwarded to you shortly: 

Please call me at ( 415) 252-3250, if there are questions or jf further 
inf01mation is needed related to the action of the Civil Service Commission. 

Attachment 

Sincerely, 

MICHAEL L. BROWN 
Executive Officer 

Cc: Matthew S.· Lee, Deputy City Attorney 

25 VAN NESS AVENUE, SUITE 720 • SAN FRANCISCO, CA 94102~6033 • (415) 252-3247 •FAX (415) 252-3260 • Www-.sfgov.org/civilservice/ 



. CITY AND COUNTY OF S/-\1'-l FRANCISCO Orr1CE OF THE CITY ATTORNEY 

DENNIS J. HERRERA 

City Attorney . 

Ms. Angela Calvillo 
Clerk, Board of Supervisors 

"·"1r r;cr ".JI ~~~ 10· 'i' 
Cv '\) UL. \J l. Ml 1 • Di~ect Dial: (415) 554-4677 

matthew.s.lee@sfgov.org Email: 

·:December 21, 2016 
.,. - :·.•', 

Re: Resolution Fixing Prevailing Wage Rates Pursuant To Administrative Code, 
Section21C10 

Dear Ms. Calvillo:· 

On behalf of the Civil Service Commission, I am submitting the original and four copies 
of the proposed Resolution pertaining to the fixing of a prevailing wage rate as noted above. 

Please note that in the "Whereas" clause beginning at page 2, line 8, the Resolution 
references and incorporates the Office of Labor Standards Enforcement ("OLSE") report 
concerning the various types of work covered by the proposed Resolution, which report was · 
adopted by the Commission at its December 5, 2016 meeting. The report includes data to be 
forwarded by the Commission to the Board of Supervisors. By this letter, on behalf of the 
Commission, I am forwarding to the Clerk's Office the OLSE report. 

Please also note that in the same "Whereas" clause, at page 2, line 11, of the proposed 
Resolution, it will be necessary for the Clerk's Office to insert the File Number for thi~ matter. 

Thank you for processing this submission and for making the necessary arrangements fo:r 
a timely hearing on the proposed Resolution. 

Very truly yours, 

DENNIS J. HERRERA 
City Attorney 

/1(l~v-~ 
Matthew Lee 

· Deputy City Attorney 

CITY HALL • 1 DR. C('RLTON B. GOODLETT PLACE, RM 234 · SAN FRANCISCO, CALIFORNIA 94102 
RECEPTION: (415) 554-4700 · FACSIMILE: (415) 554-4699 




