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FILE NO. 170015 . RESOLUTION NO.

[Prevailing Wage Rates - Loading, Unloading, and Driving Commercial Vehicles on City
Property]

Resolution fixing prevailing wage rates for individuals engaged in loading or unloading
on City property of materials, goods, or products into or from a commercial vehicle in
connection with a show or special event, and individuals engaged in driving a
commercial vehicle into or from which materials, goods, or products are loaded or

unloaded on City property in connection with a show or special event.

WHEREAS, Ordinance No. 187-16, enacted on October 14, 20186, established a new
category of prevailing wage requirements, as described below, in Administrative Code,
Section 21C.10 (“Section 21C.10"); and

WHEREAS, Section 21C.10 requires that contracts, leases, franchises, permits, or

.1 agreements awarded, let, issued, or granted by the City require that any individual engaged in

the loading or unloading on City property of materials, goods, or products into or from a
commercial vehicle in connection with a show or special event, be paid not less than the
prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private
: employment for similar work in the area where the contracf, lease, franchise, permit, or
agreement is being perFormed; and

WHEREAS, Section 21C.10 also requires that contracts, leases, franchises, permits, or
agreements awarded, let, issued, or granted by the City require that any individual.engaged in
driving a commercial vehicle from which materials, goods, or products are loaded or unioaded
on City property in connection with a show or special event, be paid not less than the
prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private

employment for similar work in the area where the contract, lease, franchise, permit, or

‘i agreement is being performed; and
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WHEREAS, In accordance with Section 21C.10, the forégoing requirements shall
become operative upon the initial setting by the Board of Supervisors of the applicable
prevailing wage rates; and

WHEREAS, To aid the Board in the aforementioned determination of prevailing wage
rates, Section 21C.10, in conjunction with Administrative Code, Section 21C.7(c)(1), requires
the Civil Service Commission (the “Commission”) to furnish to the Board relevant data as to
those prevailing wage rates; and

WHEREAS, For that purpose the Commission at its December 5, 2016, meeting
considered the issue of prevailing wages forworkers covered by Section 21C.10, along with a
report prepared by the Office of Labor Standards Enforcement (the “OLSE report”), on file with
the Clerk of the Board of Supervisors in File No. 170015, which is hereby declared to be a
part of this Resolution as if set forth fully herein; and

WHEREAS, The Commission at its December 5, 2016, meeting certified the data in
and adopted the OLSE _report, which includes conclusions as to the prevailing wage rates to
be éet in acéordance with Section 21C.10: now, therefore, be it

RESOLVED, That, pursuant to Section 21C.10, the Board fixes and determines the
prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or
an equivalent amount, paid in private employment for individuals engaged in the loading or
unloading on City property of materials, goods, or products into or from a commercial vehicle
ih connection with a show or special event, and also for individuals engaged in driving'a
commercial vehicle for that purpose, to be the prevailing wages identified in the
aforementioned OLSE report, specifically, provisions of the collective bargaining agreement
between Teamsters Locals 2785, 287, and 70, and Freeman Exposition, Inc., GES/Global

Experience Specialists, Curtin Convention & Exposition Services, Inc., and other employers,

Civil Service Commission
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in effect April 1, 2014 through March 31, 2017 (see Attachment 1 of the OLSE report, at
pages 2-87).

RECOMMENDED:
CIVIL SERVICE COMMISSION

N D
MICHAEL L. BROWN
EXECUTIVE OFFICER

Civil Service Commission
BOARD OF SUPERVISORS
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BUDGET AND FINANCE COMMITTEE MEETING - FEBRUARY 2,2017

item 9 Department:
File 17-0015 Office of Labor Standars and Enforcement

EXECUTIVE SUMMARY

Legislative Objectives .

e The proposed resolution would set the prevailing wage rates for -individuals engaged in
loading or unloading on City property of materials, goods or products into or from a
commercial vehicle, and individuals engaged in driving a commercial vehicle in connection
with a show or special event.

Key Points

e On October 10, 2016, the Board of Supervisors voted to amend the Administrative Code
to add Section 21C.10 to require that prevailing wages be paid workers who load and
unload commercial vehicles for shows and special events on City property and to drivers
of these commercial vehicles within the City.

e The rates are identified in the Civil Service Commission’s report to the Board of
Supervisors.

Fiscal Impact

e This is the first time that the Board of Supervisors will be setting this prevailing wage for
loaders, unloaders and drivers of commercial vehicles. Although the proposed resolution
could potentially increase the wage costs to produce shows or hold special events on City
property, it is unknown as to whether or not these increased costs to the show or special
events sponsors would reduce the number of shows or special events on City property,
and consequently reduce contract, lease, franchise or permit revenues to the City.

Recommendation

e Approval of the proposed resolution is a policy decision for the Board of Supervisors.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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BUDGET AND FINANCE COMMITTEE MEETING ‘ . FEBRUARY 2,2017

MANDATE STATEMENT

Administrative Code Section 21C.7 requires the City to pay prevailing wages to workers under
covered contracts. The Board of Supervisors must annually fix and determine the prevailing rate

of wages, including fringe benefits, overtime and holiday work. The Civil Service Commission is

required to provide information to the Board of Supervisors by the first Monday in November

of each year on prevailing wage rates. In determining the prevailing wage rates, the Board of

Supervisors may consider information in addition to that information provided by the Civil

Service Commission.

Administrative Code Section 21C.10 requires the payment of prevailing wages to workers under
covered contracts for (1) loading or unloading commercial vehicles for shows and special events
on city property, and (2) driving commercial vehicles within the City limits in connection with
shows and special events on City property.

BACKGROUND B T -

On October 10, 2016, the Board of Supervisors voted to amend the Administrative Code to add
Section- 21C.10 to require that prevailing wages be paid workers who load and unload
commercial vehicles for shows and special events on City property and to drivers of these
commercial vehicles within the City. The prevailing rate of wages for loaders, unloaders, and
drivers of commercial vehicles, covered under Section 21.C.10, was not included in the previous
proposed resolution as the Office of Labor Standards and Enforcement had not yet presented
the Board of Supervisors data for setting the prevailing rate of wages. The Civil Service
Commission had 120 days from November 13, 2016, the effective date of the ordinance, to
submit to the Board of Supervisors data as to the Prevailing Wage. The Civil Service Commission
. submitted the data on December 5, 2016.

“DETAILS OF PROPOSED LEGISLATION

The proposed resolution would set the prevailing wage rates for individuals engaged in loading
or unloading on City property of materials, goods or products into or from a commercial
vehicle, and individuals ‘engaged in driving a commercial vehicle in connection with a show or
special event. These rates are identified in the Civil Service Commission’s December 5, 2016
report to the Board of Supervisors. The rates were agreed upon by the Teamsters Locals 2785,
287, and 70, and Freeman Exposition, Inc., GES/Global Experience Specialists, Curtin
Convention & Exposition Services, Inc., and other employers.

FISCAL IMPACT

Table 1 below summarizes the hourly wage rate and fringe benefits recommended by the OLSE |
report to the Board of Supervisors. The rates are currently in effect from April 1, 2014 through
March 31, 2017.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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BUDGET AND FINANCE COMMITTEE MEETING , FEBRUARY 2, 2017

Table 1: Prevailing Wages for Loaders, Unloaders and Drivers of Commercial Vehicles

Craft (Journey Level) Basic Hourly Wage Fringe Benefits Total Compensation Hourly

Drivers " §35.02 $25.83 $60.85
Forklift Operators 34.27 25.79 60.06
Helpers 33.95 25.77 . 59.72
Foremen 39.41 26.08 65.49

Potential Impacts on Special Events Located in San Francisco

The proposed resolution would set prevailing wages for employers to pay to workers who drive
- commercial vehicles, or load and unload materials, goods or products from commercial vehicles
for shows and special events on City property. This is the first time that the Board of
Supervisors will be setting this prevailing wage for these workérs. Although the proposed
resolution could potentially increase the wage costs to produce shows or hold special events on
City property, it is unknown as to whether or not these increased costs to the show or special
events sponsors would reduce the number of shows or special events on City property, and
consequently reduce contract, lease, franchise or permit revenues to the City.

RECOMMENDATION . .

Approval of the proposed resolution is a policy decision for the Board of Supervisors.

SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST
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GITY AND'COUNTY OF SAN FRANCISEO : EDWIN M. LEE, MAYOR
‘GENERAL SERVICES AGENCY: ’

OFFICE OF LABOR.STANDARDS ENFORCEMENT
‘PATRICK MULLIGAN, DIRECTOR:

DATE; November-11%,2016
TO: The Honorable Civil Service Commission

SUBIJECT; Certtﬁcatlon of the Highest Prevaﬂmg Rafe of Wabss for Commercial Vehicle
: . Loadingand Unloading on CityProperty ,

RECOMMENDATION:  Adopt Repoit Fo:izwar‘& to Boaid of Supervisors

On October 4;2016, the Board of Supervisors passed Ordmance No. 187-16 amending

. Administrative Code 21.C to require that piovailing wages be paid for work loading or unloadmg
material§, good, ot products for special events and shows on City property; and the driving of

‘Commercial Vehicles for-that purpose. 2

‘The Ordinance becomes operative ypon: the initial setting by:the Board of Superyisors ofa
Prevaﬂmg Rate Qf Wages for loadmg, unloadmg, and dnvmg Commerclal Vel:ucles oh Clty
Asubmlt to the Board. of Supemsors data onPrevaﬂmg Rate of Wages for loadlng, unloadmg, and
driving Commercial Vehicles on Clty property 1o Jater than 120 days after the effectwe date of
the Ordinance.

Aftachment 1 is the current Collective: Bargaxnmg Agreement between Freeman Exposition Inc.,
GES/Global Experience Speclahsts Curtin Convention &, Exposmon Seivices, Inc., and afl othex:
s1gnatory émployers within the greater Sati Fraricisco Bay Area and Teamsters Local 2785, Local -
287 and La¢al 70. This Agreement is in effect fromi April I, 2014 through March 31, 2017,

Administrative Code Section 21C.7(c)(1) requires thaf the Civil Service Commission provide
data for each craff, classification; and'type of work on: (1) the basic hourly wage rate:and (2) the
hourly rate of each frmge benefit, which fo gether equal.the hourly prevailing rate ofwages.

Attachment 218 the summary table w1th the rates ThlS table 18 for referen;oe only and_may not

th@ Agreement,

“The Office of Labor:- Standards Enforcament (OLSE) recommends that the Civil Service
Commission certify the Collective Bargaining Agreement; “which refleets the highest prevailing
rate of Wages paid 1ead1ng or unloadmg matenals good Dr products for speclal events and

conclnrently Wlth the cemﬁcatmn

. Respectfully S.ubmittﬁzd,-

Pa’tnck Mlﬂhgan
Dl_rectot_ S
Office of Labor Standards Enforcernent

SF-OFFICE OF LABOR STANDARDS ENFORCENENT, CiTY HALL ROOMI 430 TeL (415) 554:6235 » Fax (415) 554-6251



Attachment 1
Prevailing Wage Determination
Agreement between Freeman Exposition Inc., GES/Global
Experience Specialists, Curtin Convention & Exposition Services,
Inc., and all other signatory employers within the greater San
Francisco Bay Area and Teamsters Local 2785, Local 287 and
Local 70
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AGREEMENT

“BY AND BETWEEN

FREEMAN EXPOSITION. INC,

CURTIN CONVENTION & EXPOSITION SERVICES, INC.

AND ALL OTHER SIGNATORY EMPLOYERS. WI‘I'H];N THE GREATER
SAN FRANCISCO BAY AREA

AND

TEAMSTERS LOCAL 2785, LOCAL 787 AND LOCAL 70

TERM OF AGREEMENT APRIL 1, 2014 TO MARCH 31,2017

‘ 'PREAMBLE

Th13 Agreement is made and entered into as of April 1;2014; by-and between Freeman
Expogition, Inc., GES/Global. Expenence Spemahst ‘and Curtin Cofivention & Exposmon
Services; Inc; hiefeinafter referred to-as the “Employer” ot “Company™ and the Teamsters
Local Unions Nos; 2785, Local 287 and Local 70; hereinafter. referred fo as the “Union™.

.AkrchE:IngNI'ON,SE‘CiIRﬁg
SECTION I- RECOGNITION

Thé Eriiployer hereby 1 recognizes ‘the Utijon 4s the exclusive bargammg representative for
all- empleyees covered by this Agreement

SECTION 2 - UNION-MEMBERSHIP

All employees shall appiy for miembership in the Union on or-after the thirtieth (30%) day
following the beginning of their mployment or the CffBCtIVC date of this Agreemment,
whichever is later; and as a condition of employment shall matritain theit membershlp inthe
Union in good standing. :

SECTION 3- SCOPE OF AGREEMENT

Woimgy
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employee’s, as they are classified in Article XII, Wwho perform the work of loadmg,
unloading and fransferring freight or deco miaferial as enumerated Article’X, Section 1, of
this Agreemem using trucks, vans; forklifts and relfated equipment (hand trucks, dollies,
eléctric carts; etc.) under the cositrol 6f the Empfgyer when used i penformmg work.

‘govered by this: Agreement, The Operation of all trucks arid. vans with a capacity of carrymg
in excess of 1.5 tons of deco'material or freight, for pmposes of producing Trade Shows;
'Canferencs s'and Conventionis in aécordance. with this Agreement afid ciirrent work
prac‘aces shall be performed by employee’s covered by this Agreement

"The terms of this agreenent should be applicable to Employees of Employer’s pérﬁ{rming

work within the; Jurisdictional boundaries of Local Unions 2785, 287 and. 70 and within the

‘raditis of two hundred (2(30) contintionss miles outside of the Junsmctlonal boundaries of
"Unions 2785,287 and 70 in-effect on J uly 1; 1989, This Section shall become effective on
July 1, 1989,

SECTION 4 - HIRING PROCEDURE.

-Whenever the Employer requires workers in addition fo their regular seniority employees

they shall m)ﬁfy the Local 2785 hlrmg hall by telephone or ofhier electronic means stating
thie location, start time; approx1mate dutation of the JOb ¢lagsification and humber of
workersrequired, The: employer ay tequest 50% of the number of required wortkers by
name. In'the event the:employer requires workers possessing special skills; the Union will
dlSPatG‘l Du\,h quahﬁud wcvrkcrs vnth Lh‘, reqmred smils aud a'bilmes m addmou 1o: Lhe ------

ban d1spatch the balance of workers and nohfy the Employer of theirx names by facsnmle or
¢-mail. The Employer shall notify the Union of the names.of all Iegular seniority employees
schediled towoik ona daﬂy basis. Such rafification shall be by fagsimile ore-thail by the’
end-of eachi business day for the following regular workday,

Regular Seniority employees and Casual Workers:shall report directly to the Wofk?l'ocanon
within Local 2785 jurisdiction as designated by the: Employer. For wark locations outside-
Local 2785 3unsd10t10n, employees shall report: directly to the Employer’s San Francisco

-County; or Saii Mateo County facility. Any Casual worker d1spatched by the Union to the

Employer for the “move-in” of the ftade show; shall be first. d1spatched by the Union to the:

- Employer for the “move-out” of the sane show; if so requested by the Employer.

For each- worker d:spatched, the Union shall send to the Employer with the worker, or by
indil, 4 Wiitten referral shp Tiie Emmployer stiall have the tight o teject any job applicant
referred by the Union, provided that he/she shall i1 no way dlscrxmmate against petsons

 because of nnion membership or activities,

Ky



» LICENSE REOUIREMENTS

No employee or applicant for employment shall be reqgirired 1o possess & Coinrfiercial
Driver’s Licénse unless such licénse be reqmred by lawfor the type of work actually
performed by the employee; which shall be specified by the Employer to the Local Hiring
Hall: In such case-a classification of Commiercial Driver’s License higheér than ithposed by
law shall not be fequired.

- Ttwill be the Employer E responsﬂnhty to prowde and pay for physical examinations for
Regular Seniority Employees when those employees requirg such examination to perform
dmgng”dunes for'which they are qualified for the Employer.

HIRIN G STANDARDS

-Upon such rec:elpt of no’ace, the: Local Hiring Hall stiall éndeavor to fiurnish the workers with
the quahﬁcatmns ‘and licerse requested Selection of apphcants for referral to jobs shall be
o anon-discriniinatory basis-and shall not be based: on, or'in any way, affected by, Union
membegsh;p, bylaws, tules, regulations, _membershlp,v policies or requiréments.

NOTIFICATION

Ti'the Union is unable to fumish woerkers: aﬁer the Employer calls for: them, the: Employex
shall be fies fo procire workeis from any. other ‘source or'sources as gasual einployees on'a
ornié day basis. Upon completion of the drie day of employment each casunal employee Hired:
from a source otherthan the Union Hiring Hall shall be referred by the: Employer-to‘the-
Union. Hmng; Hall He/she shaﬂ in such event noufy the Umon thhm twenty—four (24)

T —— ies;s

The Unioti shall hold thie Employer safé and harmless from any Hability whatsoever arising
under this Section, “Hiting Procedure”; aslong as the Employer complies with.the
provisions of this Section.

SECTION 5~ JOINT TRAINING COMMITTEE

The parfies have established a Joint Training Committee (JTC) consxstmg of six (6)
members, three (3) of Whom §hall be appomted by the Employers and shall fnaintain an
employment relanonshlp with an Employer signatory 1o this Agreement; andthree (3) of
whoi shall be appomted by the Union and shail mamtam ‘membership:in the Union:

The purpose of the ITC is fo'insure an adequiate niimber. of traied’ and quahﬁed employees
in the Trade. Show aiid Convéntion Industry within the Jumschctlon of this. Agreement The
fimcfions of the JTC shall include, but are'not limited to; selecting and maintaining'a
quafified list of.employees for the ‘Union-to-dispatch:as required fo Trade

WC? mgy’
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Show Employers, working- with the Employers and Unioa to insure that employees
covered by this Apgreement, who are eligible to upgrade to a Class A License, ‘have the
opportumty to schedule the necessary tralmng time on the required equipment.

The JTC shall meet in regular session.at-least once each quarter-and fn execntive session.
as they deem necessary. They shatl sefect'a Chair and Secretary on.ong (1) yéat terms:
These two.positions shall'be alternately rotated between the Union and the Employers
The JTC shall adopt the necéssary rulés and procedures o pérform their proper function
so long as such rulesand procedures do not conflict with the Colléctive Bargammg
:Agreenent or thelinternal policies of the Union or Employers.

Effective Apnl 1,2014, the Imurly rate shall be twenty-five ($ .25) cérits, or on such other
date fo be determined by the JTC, each signatory Emiployer shall Gontribute an amount
Thotrly during this cotitract term, to the Trust Fund, for each hour paid or worked by-
‘employees covered by this Agreement to the- Tradeshow Contractors and Teamisters
Local 2785 Joint Training Trust Fund. The parties shall be bound to the Trust Furid,
Docuineiit, as amended from fime to time by-the ITC (which may include changes to e
‘hourly conttibution rate), as though they had actiially signed the sane.

‘SECTION § - UNION IDENTIFICATION BADGES

"The Union shall furnish each employee with an appropriate photo identification badge to.
be properly dlsplayed above the waist while workmg Each Employer shall furnish a

:Compary identification sticker to be propetly & affixed to-the designated posxtlon o sueh
fbadge whllc workmg for that Empioyer o

SECTION 1 - DISCHARGE

Any emplﬁyee may be- discharged for Just caise, sabject t0. the provisiois and procedires as
contained in Arficle VII; Section 5:

SECTIONZ = SENIORITY

Regular Seniority Employees shall be called to. work in order of seniority; subjectto the
required qualifications, fricluding Ticense reqmrcments In the reduction of forces:due fo the
lack of wark, the last employee-hired shall be the first laid off, and in re-hiring, the last
amployee Taid off shall‘be the first employee re-hired; until the list of former- emp‘{oyees is
exhausted. However;a master seniority list shall apply to all the Employe:: § térmirials within
the specnﬁc territorial jurisdiction. When seniorify boundaries other than territorial
jurisdiction ate mutually agraed to between thig Empioyer and the Union, such deﬁned
poundaries shall be reduced to wiitten Ridet.

WCimgy
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SENIQRITY SHALL BE CONSIDERED BROKEN BY:
(2) Dischargs for canse;
(b} Resiguation; .
(¢). Thirty-six (36) consecutive months of layofF;
(d) Failure to notify the Employer-of availability for work within one (1) month of

layoff.

(e) Establishing Seniority - For purposes of this Agreement, the Union recognizes the-
need for the Company to have regular; seniority employees: These employees may-
erijoy wages and benefits apart from { femporaty: employees The Cortipany
tecognizes that from time-to-timg it shall employ casual part-time, termporary:
employees from the Local Hiring Hall. Should a tempotary employee work thirty
'(30) congecutive days he/she will be considered fo have gained seniority with the
company and will be added to the- Company’s semorrty list. No employee covered by
thi§ Agreement shall establish or mamtam seriomty with' more than one Employer.

(f) Availability - Regular seniority employees shall be-available to work each day:for
their regular Emplc;yer during the regular workweek; except when placed on layoff
in: aceordarice with Sectior 3 of this Articls IT. Any regular semorxty emp!oyee ‘who
is'notavailable to work for their régilar Employer whefi so séheduled shall riot be
eligible for work with another Employer signatory to the Convention and Trade
Show A-greement

SECTION'3 - NOTICE OF LAYOFF AND REHIRE PROCEDURE

All Employees are to be givenwritten notice or notice posted.on bullétin board:of
impending 1ayoffs tiot later than thé end of the: Tast shxft Worked priof to the
commencément of such layofﬁs

All employees on temporary layoff shall call the Employer betwsen:the hos of twelve
o’clock (12:00) noon and three o’clock (3~00) PM daily: If no work fs provided; they shall
report to the Local Hiring Hall each monnng not later theii seven (7:00) AM, and shall be
d1spa:tched to the’ Employer if he requires additional help {hat day, according to their
seniority: Failure of such employees to be dispatched fo the Employer (if additional help {s
required) because said employees were not available-at the Local Hiring Hall, shall:relieve-
the Employer of any hablhty for'pay fof fhiose employees i the ordeér of théir séiiiority.

An emponee on: an mdeﬁmte Iayoff (i e) a iayoﬁ' in excess of ﬁve (5) eonsecutlve workmg,

WCingy
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-Emiployer, Whiﬁh shall be by telephone, or telegrati if unable t6 reach by telephone. If by

telephorie, such telephone call shall be:made fo the employee’s last known telephone
mimber, as reflected oft the Company’s personnel records, in the preseide of an. employee.
prcsentatwe or afterniate desxgnated by the Unio; or, in their absence, the most s&mior’
employee working on the premises. The Employer shall maintain.a record ofeach call. Such
record shall be:initialed by the bargaining unit employee. If the Employer calls the employee
by.telegratn, the employee shiall respond as soor 4s possible, if accepted, and physically
report for duty within one hundred twenty (120) Hours, exchisive of Saturday, Sunday and
Holidays; from time of receipt of the telegram, If the employee fails fo report for duty within

-one bundred twenty (120) hours, exclusive of Saturday, Sunday orHolidays from the time

of the recmpt of said telegram, the employer will-advise the emplayee by registered or

“cetified mail, witha: copy o the Local Union, that his/het failore to Teport has feffioved

Hirn/hier from thie seriiority Tist; terminating his/her employment, Such notice of removal by
registered.or certiffed mail shall be within the time limits providedin-Article VII, “Handling'
of Discharges or Suspensions”. Any VlOlﬂthll of this Secuon shall be subject to.the
grievance:. and arbitration procedure described herein,

Where the Local Univn does not maintain a Hiring Hall, emploYees Taid off shalf report fo
their Employer by phone or in-person no less than one (1) hour before the regular shift
would begm for snch wotlk that might be available sach day, Failuré to so. report shall
telieve the Employex of any hablhty for pay for those émployees who-do not work that. day,.

“providing the Employer works such employeas who so réported in.order of their sentotity.

The.employee will bé responsible to-notify'the: Company in writing with any change of

?address or teiephone

SECTION 4- SATUR DAY AND'SUNDAY WOB}{QLTGIBILITYf

Employees hust work two (.'2) days’ dufing the precedinig wigek to qua Lfy for weekend work,.

—providing the employee was not oh layoff or-vacation. Ad employee returning from vacation
s eligible:for Saturday or Sunday work-after those who quakfy or were available during the
'week upon notification to the Comipany as stated above.

WDIlC ori that hOhcia,y

SECTION 5 - FILLING ALL PAID POSITIONS

Ini filling all paid positions under this Agresment; emplcyees working ix other classifications
under the Junsdlctlon of this Agrﬁcmcm shall be given reasonable trial-on.the basisof
semqnty to démonstiate theit ablhty 4] quakfy for stich posmons However, wheh an

Bmployee at his/her own request 1s placed in a lower paid. classification, he/she shall be paid.
at the rate of the lower classification.

18.
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SECTION 6 - INTEGRATED SENIORITY AND TRAN; SFER OF COMPANY
TITLE OR INTEREST '

In the event of the sale;, transfer or merger of companies, one or both of which are parties to

~this Agreement, the employees shall establish seniority in the new operation and be

integrated upon the original date of hire recogmzed by the Jast employer Siich mtegraﬁon 1s
1o apply where the Compary Qperatlons or terminals involved in the sale, transfer, or merger
.are entirely within‘the territafial Junsdmtlon of one Loeal Umon covered: by this Agreement,
-subjectto the prowswns of Article If, Section 2.

This Am@mentg shiall be bmdme npaﬂ‘fhefpmhs,s:hemtoz their snccessors; administrators;
execufors and assigns. In the event an entire operation is sold, Ieased, transferred or taken

-over by ‘salg, transfer, 1éase, ‘assignment, receivership or bank_'mptey'proceeding, such

operatior “shall coritinue to be subject o the terms ‘and conditions of this: Agreement for thi¢:
iifs thereof, (On the sale, transfer or lease of an individual ron orruns, only the specific

‘provisions of this contract, excluding other conditions, shall prevail). It is understood by this

Article that the parties heteto-shall riot usé any leasirig: device to‘a third party t6 evade this
contract; The Employer shall give noticé of the existérice of this Agreement t0-any purchaser
transféree, lesses, assignee, dic.; of theoperation-covered by t this Agreement or any part
thereof. Buch notice shall be in Wrihng, with:a copyto the Unfen, ar the time the seller,
transferee;, or lessor executes a contract 6f fransdction as héfein described. In the event the
Emproyex fails to give the notxce herein reqmred and/ar fails to reqoire the: -purchagef, the
transferee; or lessee 1o assume the obligations of this contract;the Employershall be liable:to
the Union and to the employees covered for all:damages sustained as a resulfof such failure:
fo give notice or such failure-to require assutption of the ferms of thils contraét, it shiall not:

be liablg after the purchaser, transferes or lesses has: agréed to.assume the: obhgatlons of this
contract. :

SECTION 7 - CHANGE OF OPERATIONS:

In theevent the Employer-completely; closes-and relocates its:facility or opens ariothes
facility within the jurisdiction of the Union or Joint Counéil No. 7, , Regular Senjority
employees shall be afforded first work oppmtumty at the tiew sité or location 16 perfoml

veork-which was previously performed by said emplojees of the Empleyerunder the terms
and conditions of this Labor Agreement

Regu1a1 Seniority employees shall be offered work opportunity in the order as-theirnames:
appear on the-seniority list. Any Regular Seniority employes offered such work assignment
andwho accepts, will perforrn work under the terms and cofiditions of the #pplicable Labor

,Agreement a§ may be in effect forthe new location, Further, any’ Regular Semonty employes-

offered such work opportunity.shall notify the Employer within sixty (60) calendar days from.
the-date such offer is made as 1o whether he/she accepts the asSignment. Failure to notify the

Employel within this time peiiod shall constitinte 4 waiver of the Employer's obhgatmn to the
Regular Semonty employee:

16-
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Notwithstanding, the Employer shall only be obligated to offer work opportunity fo the.
number of émployees it needs 4t thie new or expanded operation. Should additional
employees bis required; the Emptcyer shall contiriue to 6ffer work assignmients to Regular
Seniority employees until the-seniority list is exhausted..

SECTION 8 - JOB SENIORITY IN REASSIGNMENT

Seniority will be used in bidding for assignments fo classifications,sibjectto qualification.
Once anemployee Has establishéd seniority in a classification and is reassigried 10 a lovrer
pa1d classification, higfshe shall continge to be compensated at the higher fwage scale if

seniority is not.observed in his/her reassignment. However, when an employee at his/her own.

request is placed in a lower paid classification;, he/she shall be paid'at the rate of pay of the

lower classification.
SECTION 9 - UNION ACTIVITIES

-Any mémber of the Unioii elected to‘or selected for office or-asa delegate for specific Lnion-
activities necessitating a leave offabsence shall be granted such leaye w;thoutloss of

seniority, subject to qualification.

ARTICLE I1X - OVERTIME

SECTION 1 - OVERTIME AFTERMEAL PERIOD

J:,mployees directed to take aone (1) hour meal bigak shall be: ‘guiaranteed two (4) houts.of

'employment following the break and shall be required to comipléte the work ass1gnment 1f

the-employee is directed to take a one-half (1/2) hour:meal break, he/she shalt be paid for the

.meal break but no guaranifee will be.in force and the employee shall be requlred to. oamplete

the work assi ignmieit, "This should bg apphcable to dinnér break at'3 pm. only Not apphcable

‘to hinch break at 12pm,

HSECTION' 2= OVERTIME LIMITATIONS = TERMINAL AND/OR

SATELLITE TERMINAL

Employees may reflise 1o work overtime if in excess of oiie (1) hour if such refusal 4§ based
uposi just caiise; Abuse of this Section shall be subj ect to the grievarice procedure The'
Employer shall post and maintain a current senjority list at all times in a conspicuous place at
thié terminal and/or satellite terminal. An employee may indicate on stich lst that he/she 18
willing work overtirie in excess 6f'ong (1) hour per day, afid may chenge stich indication bn.
Friday of each week. The overtinie limitation inder this'Section shall apply to terminal
and/or satpllite terminal overtime only..
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SECTION 3 - SUBSISTENCE EXPENSE

Employees required to remain out of town overnighit shall be reimbursed for actial,
reagoniable expenses for ricalsand Iodgmg im accordance with the Employers policy for all
employees of that Employer Meal expense allowance shall not be Jess than the cuirent”
Internal Revenne Service allowance in effect at flie time of the trip, Employees requesting an.-

sexpense advance shall submit such request during normal business boirs in accordance ith.
he Ermployers- proceduré.

ARTICLE IV- WORK NOT INCLUDED

No Employee workitig underthe tefims of this Agreement shall be required to performi ariy
“work not'specifically inchuded in the-classifications specified herein.

ARTICLE V - PROTECTION OF- RIGHTS
SECTIONT- PICKET LINES

It shali not be a wolatxon of thls Agreement and It shall not be cause for ﬂischarge or
pnmary labor dlspuie or reﬁlses 0 go through o work behmd any prnnary plcket lmes of

Unions party to this Agreement,and including primary:picket lines at the Employer’s place
of business:

SECTION2- STRUCK GOODS

Tt shall ngt be.d. violation of this Agreefrerit, and it shall not be cause foF dlscharge or
dlsmplmary action, if any employee refuses to perform any service which his/her Employer
utidertalces to- perform as ally of an Eniployer or person whole emplayees are on strile, and

which service, but for-such strikes, would be performed by the employees of the Employer or
persons-on strike.

SECTION3 -

TheEmployer apiges that it will fiot'céase or réfrain from handling, using, transpomng, or'
otherwise dealmg ‘inany of the- products of any other Employer Or fease” domg ‘business with
any ‘other person, or fail in any obligation imposed.by the Motor Cartriers’ Act or other
applicable law, as a result of individual employees-exercising theirrights under this.
Agreement or ‘under law, bt the. Employer shall niot; thhstandmg any other provision m this
Agreefient, when: necessary; dontinte. domg siich buisiness by other employees

ARTICLE VI- UNAUTHORIZED WORK STOPPAGE

For the period of this Agreement, execpt as oiberwise prowdcd for in this Agreement there:
shall be no strikes or 1ockouls
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ARTICLE VII - GRIEVANCE PROCEDURE

SECTION 1 - INITIAL HANDLING

Any grievance or controversy affecting the mutual relations of the Emiployer and the Union
shall first be taken up between the Local Union and the Employer. If the matter is not
resolved between the Empioyer anid the Local Union within five (5) ddys, excluding:
Saturdays Sundays and Holidays, aftei first being taken up;. it shall be redirced to Wl‘ltmg by
the grieving party within ten (10) days; copies shall be sent to the other party 1o the case, to:
his/her collective bargaining representative, and the case shall be referred tothe Labor
Managément Committeé.and put of its agenda. :

EXcept as provided elsewhere in this Agréeiment where & 1gsser time Is'stipulated, 411
grievances, claims and disputes shall be submitied fo the Labor Managerient Comruittee
within thirty (30) days of occurrence, or point of knowledge of the matter upon which the
girievatice; claim or dispite is ‘Haged, dnd the Commnittee shall héar the wiattér within fifteen.
(15) days: after receiving submission, unless a Ionger ting is muitifafly agreed upon. Any such
grievance, claim or dispute not submitted within such time shall be waived, unless the Labor
Management Committee bymajority vote for good canseaccepts such submission, or unless’

elther party has infeitionally concealed the. facts npon which the grievance, cialm or chspute
is based.

SECTION 2-LABORMANAGEMENT COMMITTEE.

There shall be-a Labor Management Comntittee composed oftwo-(2) representatives selected
by the Union and two (2) representatives.selected by the Employer: The Committee shall
formiufate such rales of procedure consistent With this Agreément, as itmay deem ddvisable,

‘and such rules of procedure-will be made known to-all e parties usder this Agreement, The

‘Union members of the cormmittee shall select a secretary and the Employer members of the:
committee shall select a. secretary to act as the Joint secretaries for the Commitiee:

'Two (2) representatwes from the Utiion atd two {2) representatives from the Employer shall
constltute a quorum necessary for thc Comrmﬁee toact” upon any case T vﬁtmg upon arxy
have An equal number of votes, regardless of the actuat numbar presant on the respactlve
panels ‘Except fot reasons to be agreed upoti by the Comimittee in it§ fitles of procedure or
unless it has been imutually-agreed upon] between the parties to 4 case that the Labor
Management Committee hearing be postponed,; failure of either party to & case to have a

' .répresentative present and t6 present its case at a Comrnittes méeting shall zesult ina default

dec15xon against. sueh party.

In the event the parties fo a case agree to-a postponement; the-agreement shall bg given to the

joint secretaries of the Commiftee-in-writing.
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No committee memberwho is-an official oran employee of the Employer (at the location
Where the grievance atoge) party to the case, the Unjon répresentative of the Liocal Union
party to the ¢ase, shall serve on the committee for that particular case being decided by the
Committee, In such circumstances, the- Commiitee member shall he replaced by: another
member for thehearmg of the case.

A majority decision by the Comimittee-shall be final and bmdmg upon the parties.
Should the pames g0, agrea the Labor Management Commiittee step may be bypassad and the,

-Ifthe Commxttee Iﬁaches a deadlock.on any case, the matier may bB submitted fo an impartial
arbitrator by ¢ithér the. Emplcyer Br thie Union within tef {10) days of the deadlock. If the
parties cannot agree on an arbitrator within five (5) working days following such notlﬁcatmn,
k: 1equest shall be made to the Federal Mediation and Conciliation Service for a list of seven
(7) namies..

The-arbitrator is t6 be chosen by 'altci"néiﬁ‘hg. striking of nates.
SECTION 4 - LIMITATIONS OF ARBITRATOR’S AU":I‘HORITY”

‘The decision of the- albm ator shall be specifically limited'to thc matter subrmttcd fo hlmlhar,

- afid he/she shall have o’ authonty {6 aniend, alter or: change any provxsxons of this Agreement,
in any matiner, All expernses of the arbxtrator shall be borne Jjointly by the: Employer and thie
Union, except for those individual expenses Wthh the Employer or the Union.may incur for

‘the purposes of putting o their case.

SECTION 5 - HANDLING OF DISCHARGES OR SUSPENSIONS

Any cise pertaining to a dischiarge or stspenision shall be handled as fbﬂbws’:

(a) The' fo]lewmgoffenses shall conistitate grounds for discharge and fmmediate
removal from the Jjob, gach havmg occurred in connection with emponment
theft; provcn intoxication; fighting; physical assault or threats of bodily harm;
carrying or discharging any weapon, firearm or explosive devise (including
fireworks); demanding tips, gratuities, prodcts-or favors from Customers; willful
refusal 1o pcrfozm an assigned fask orobey a dirget order from a Supervisor:
{except if such refusal’is based on a reasonable belief that compliance would
jeopardize life or limb); willful falsification of company records:or reports;
intentional violation of safety milés or regulatlons, Willful destruction of proper of
the company; custotmér; show site or féllow employee; Possession; saleor
‘dlstnbunon ofany illegal drug or narcotic,

Tor all other cases involving dlscharge or suspension, the: empleyee shall be allowed to:
remain on the job without loss of; Day, unless and intil the discharge i§ sustained urider’ the
griévance machinety.

11
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(b) ‘Offenses ot warrantinig immediate discharge as set forth in sub-paragraph (a}
-above; shall be handled as fellows:

¥ Offense - Verbal ¥ wammg

2™ Offense - Wiitten Warning

3" Offense - Wiiften reprimand.

4™ Offense - Employee shall be subject to Suspension or Discharge

Disciplinary documents shall remain acfive in an eiriployee’s filefora ‘perjod of six (@
‘months from the ddte the disciplinary-docurent was issued, Tri the event an employes fails fo
call in absént and does mot report to worl-or contact the Employeér during the scheduled
kaday stich, cmployce shall be subj ectto final wiitten reprimand for the first offense and

‘subject to discharge for the second offerise, providing such second offerise is-within six (6)
-months pf’the first offense:

{c) Within ten (10) days; excluding Saturdays, Sundays and Holidays, of the
otenrtence of poitit of lmowledge of the aIleged caige forﬁ:scharge or
stispenision; the Bmployer-shall give written notice by certified mail to the
employee and to the Local Union of its decision to disciharge or suspend the
employee and such notice shall set forth the'feason or reasons for the discharge
of suspension, If the Employer fails o gwc such notice within the Spe01ﬁed fen,
(10) day penod, exchiding Saturdays, Sundays and Holidays, the right to
discharge or suspension for that particular reason shall be waived but this shalf
riot precludé the Brployér fiom infrodiicing a§ svidence, shiould a’subsequent

,.vdxscharge or suspensmn deCUr, Any. reason OF feasons 10, substamlate
unsatisfactory work performance arisirig out of circumstances which occurred

during the six (6) month period immediately preceding the date of the discharge
of sispension notice.

However, in order for any-such reason to be iritroduced by the Employer as evidence, the
Employer must have given specific-writien notice by certified mail to the employee and to
the Local Unfon of the circumstances giving rise to such reason within ten (10) days,
exchiding Saturdays,.Sundays-and Hoelidays, of the occirrences of the eireumstances:
Such written notice may riot be siubmitted for conisideration by the Labor Management
Committee; except incases in'which the Employer has given the employee a notice of

- discharge or suspension, and suchnotice shall not be subject to economic action by either the
- Union or thie Employer If the Tocal Union‘doesnot fils with the Joint Sectetaries of the

Comimittée, 4 written protest of the Employer s'action within fei (1 0) days, excludmg

- Saturdays, Sundays:and Holidays; from the time of receipt of the Erployer’s notice, the right
1o protest such discharge or suspensjon shall be waived.

(d) Sheuld the Tocal Unton file protest of the interided dlscharge Qr suspensioi -
with the Joint Secretaries of the Labor Mariagerent Conmittée within the timé,
period set forth in sub-section (d), then'the case shall automatically be.placed on
the: Agenda of the Committée:described.in Section 2 above,
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(e) Discharge and suspension cases refetred to the Committee will be placed first
on‘the Agenda-of the Committee provided that the committee shail not hear the
case untﬂ the ten (lO) days excludmg Saturdays Sundays:and Holidays;

(f) Ifthe Commiltee reaches deadlcglian a discharge:or suspension, either patty
may-submit the matter to-an impartial arbitrator for final decision within fen (10)
days of deadlock.

(g) Substance Abuse Testing

Articlé 35, Section 3, fromn the cuirent National Master Frelght Agreejrient,
shall be attached to anid be a party of this Agreement,

ARTICLE.VHI ~HOLIDAYS

The following days have beert agreed upor as Holidays:

1) New Year’s Day

2) Presidents” Day

3) Wiémorial Day

4) Fourth of July

5} LaborDay -

6): Thanksgiving Day-

7): Day after Thank's'givihg Day
S) Christmas Eve -

9). Christmas Day

10): Day after Christmas
11). The Individiial Emnployee’s Birthday

'12) Floating Hol lday (a date miutually agreed
upon betweenemploycc 7and ecompany)

‘Subject to.the 1500’hour qualification in the previous caléndar year, January 1 to

‘Décember31, all cmployccs who have, semonty are entitled to hohdays off with ¢ pay, as.
follows;

QUALIFYING HOURS: HOLIDAYS

2080 - 1500 1
1499 - 1265
1264 - 1050
1049~ 630

629 - 400

Ui, 10 R

Holidays that fall on a Sunday, will be-recognized and observed on the Monday
following;

: 13
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The Company will, by each January 31, notify the employee of the previous year’s

quahfymg hours. The etiployee, will advise the Company by Februaxy 10 6f the holidays
they will want to be paid;

Holiday pay shall be'based on the highestclassification.of pay earned by the employee for at
least fifty percent (50%) of their Work schedule drring the previous galendaf year..

Upon retirenient, resignation;, discharge or death, the employes or his/ler estate shalf collect
cash payment for all holidays earfied but niot:used..

ARTICLE YX - VACATIONS

SECTION 1 - MORE THAN THREF (3) YEARS

An employee with more than three (3)years of seniority shall be entitled'to vacation with
pay based on the following schedule. If that employee has been compensated for a total of
1500 hours (aH hours), thie previous caléndar year, Jaruary 1 throtigh Determber 31 he/she

will be ﬁ.llly qualified.
OUALIFVING HOURS VACATION
3 Years - Less than 10 Years 120 Hotirs/3 Weeks
10 Years - Less than: 20 Years 160 Hours/4 Weeks
20 Years or more - 200Hours/5: Weeks

SECTION 2~ “RG RATA SCHE EULE»-

Td the evesf any- employee W1th three (3) or'miote yedrs d1d Aot quahfy with'thie 1500 hois,
. the pro tata schedule will be as follows:

QUALIFYING HOURS VACATION
2080-1500 100% of Hours/Weeks/Days
1499-1265 80% of Hours/Weeks/Days
1264-1050 60% of Hours/Weeks/Days
1049- 630 40% of Houts/Weeks/Days

SECTION 3 - ONE TO THREE YEARS

Employees twith more than one (1) year and less than three (3) years will, upon completlon
of the quahfymg hours, be entitled to the following;

QUALIFYING HOURS _VACATION
2080-1500 80 'Hours/2Weeks
14991040 40 Hours/l Week
1039~ 700 . ’ 16'Hours/2 Days

4
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SECTION 4 -»-TE‘?mw:iNAﬁoN "

,,,,,

aec_prdu_lg to the quahﬁcat;on scheduiq

SECTION 5 ~ SENIORITY.

Seriority is to be cansidered in choice of vacation perigds;,

SECTION 6 - DUE CONS[DERATION

In arranging vacations, due: considerations shall be given to ths Employer so that his business

will not be crippled of scnously affected by reason of oo, mafly-workers. scekmg vacatlon at

the same time.
SECTION 7 - VACATION PAY

‘Allaccrued vacation pay for the amount of vacafion tinie to be taken | is to be paxd to the
employeée one (1) day before the empleyce s last shift worked,

‘Vécation pay shall be based on the: highest classifieation; ofpay: earned by the employee for at

least fifty percent (50%) of his/her work during the current: anniversary year. Such-vacation

_pay shall be-calculated at the weeklywithholding raté and paid on one (1) check.

_SECTION 8 - STAGGERED VACATION

Wherever possible, and when desired by the employec, he/she may stagger or spread. his/her
vacation: period thirotighouit” the: year. Howeveér; ini o &ase shall any portlon of'a vacation be
less than otie (1) week, unless agreed ta by the Employer and the. Umon

SECTION 9 - ADDITIONAL COMPENSATION

It is agreed by both parties to thiy Agreement that each-emiployee must take his/her accrued
vacation-each year and that'no artangemént to-work for-additional compensation duting
‘his/her earned vacation will be allowed, except where mutually apreed upon by the Empioyer
and thé Union.

A Empk)yar and the employee &y agree-on.a change in the*vacation period of such

‘employee affer fhe vacation scliedule has been posted, provided it does not efféct thé vacation

pefiod.of any other emiployees ofi the vacation schedile.,
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ARTICLE X ~WORK RULES

SECTION 1 “WORK JURISDICTION

Only persons working under the jurisdiction of this Agreemient shall:

(8)  Drive, load and unfoad trucks, frailers; vans, operafe forklifis; electric pallet
Jjacks, of any other type of équipment tised in.connection with trucks.

by Operate power egtiipment vsed i il corinéctionwith Ioading and unloadmg of
el eqnipment, freight, deco and material, includitig but nothxmted to all-
hghtmg and andio-video equipment:

{c)  Pile freight on'pallets, skids or biodrds.
(d)  Bestationed at each end of ‘the.toller operations when usiig conveyor rollers:

{e) 'The Company that when it contracts with Shﬁe:dy ‘Drayage Company or any
' other sub-contractor for certain heavy equipment work o be performed; will
testrict the work to be performed by the sub-contiactor’s employees
to'the work that the sub-contractor'was hired to pgrform.,

(D  Local 2785 Teamster Responsibilities at Showsite
(8} Scales
(h) z,ScanriQr

iy  Rigging+

MOSCONE CENTER ENTRANCE RAMP: - Check’s tricks froth marshalling yard i ot manifest,
irainitains contract with dock forernan and dispatches tricks into bmldmg as required. A Logal 2785
Teamster employes shall be posted on ramp-anytime Common Carrier’s or POVs are-delivering or pickup
up frei ght or deco riatetials, Additional stafnng may ‘beneeded whes jnshﬁed by fre1ght volume. (POV'§
meaning Private Owned Vehicles).

SCAXES - Certified Local 2783 cmployees shall'staff scales, caloulate individual shipments, and complete
weight cértificates, ananly during the move-in of the show, when checkmg individual shipments against -
the driver’s weighit certificate. Showsite portable scales anid- forkhft scales (scales do not pertain fo
iarshalling yard. scales)

ASSOCIATION FOREMEN - I the assighment of Association Foreteh the Employer shall firstoffer
the posmon to regular semonty employees quahﬁed to perform assomatxon vmrk In the event no regular

Employer to ﬂne posmon Any regular 0L casual emplayee(s) asslgneﬂ as Assomaﬁon Foremau shall not be
displaced by a seniority-employee-for the duration of that particular show.

16.
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FLOOR FOREMAN - Supervises alt orpart of exhibit floor as assigned. Supervmes Crew-

in assigned area, moriitors freight for correct delivery to proper bidoths, implements forkhft

ofdseis, coordinates with Gereral Foreman and managenient: Ensures employces work in a:

. safe mannei; “Woiks wrider General Foreman direction,

DOCK FOREMAN - Dack Foreman shall call for trucks fo be loaded ér tinloaded fram the
matshalling yard/r ramp. Controls trincks toand from dock and supemses loading/unloading,
Tracks emipty thucks for retuin of containers at ¢lose-of show. Coordinates with General
Foreman and management: Insures employees work in a safe manner, Works under General.
Foreman direction..

GENERAL FOREMAN - Supervlses Forernen assignedto his group. Assrgns crews to
foreman dnd:to demgnated work areas. Respon51ble for all equipment, deco and freight:
arriving at showsite: Tracks fotal number of trucks and total weight each day.
Coordinates with Account Executive onthe.stovsite eachi day for crew calls and forkllfts

responsiblé for overall supervxs:on ¢ootdinates with management and stewaid to resolve

problems. Ensures that safe practice and procedures-are followed by foremen and crews
under his supervision. Works under management direcfion.

SCANNER - Scanning of crates, freight and/or small packages.

RIGGING - Machinery handling, jacks and follers.

It is understood that management, as it deems necessary for operational needs, may directly:
supérvise Foremen and other Bargammg Unit employees

The Employer in its sole discretion; shail determine the numbgr of Fo oremen arid Gepetal
Foremen, the size and composition.of crews; and the number-of crews based on the:

‘operational needs.

SECTION 7 - LEAVE OF ABSENCE

APPROVED LEAVE - Any Employee desmng a leave of absence fror Ris/lier

employment shall.secure Written permission from both the Local Union Exeentive Board:
and the Ernployer. Except as otherwise provided in fhis Article, fhre maximum leaye of
absence shall be for thirty (30) days and may be extended for like periods, Written
pérmission for sich extended periods shiall be seciwed from both the Local Union Executive:
Boatd and the Employer: The first approved leave of absence plus approved extended leaves:
of absence shiall not exceed a maximum time period of six (6) months. During an approved
Ieave of abssnce the cmpleyee shaﬂ not engage in gamful employment in the samie industry,
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An employeswho iswiable to work becausé of sivkiiess or injury shall be deémed to be on
leave of dbsence: Suchi leave shallniot exceed thize (3) years unless extended by written
consent of the Union and the Employer. The refusal by eitherparty to give such consent shall
not bé a “violation 6f this Agreement nor be subJ ect't6 the grievanee procediire. Eedve of
absence as provided shall not result in the Joss'of senfotity nghts

SECTION 3~ EFFECT ON VACATIONS - HOLIDAYS

All regular employees off the job due toiliness or injury shall accumulate vacation rights atid
holiday pay and sick leave beginning with the date of illness-or injury and continuing to the
end-of the month and ninety (90) days thereafter:

SECTION 4 - HEALTH & WELFARE WHEN ON LEAVE

" The employee may, ifhe/she desn‘es ta- continuc cover age make su'itab'le arrangeménts for

‘befora the leave is approved by both i:he Union.and the .Employer
SECTION 5'- VOTING TIME

All einployees who find it imipossible to vote in:a-genéral election ox theit own timié shall be
allowed reasonable tife off to vots without loss of pay afier first applying to the Employer
#nd the Union and substantiating inconvenience and votifig registration,

SECTION 6: PAYDAY.

(). Wednesday of each week shall be-established as the regular payday for-all
ettiployses provided that, if such’ payday Talls ot & paid hohday, ‘the
precedm g work-day shall be payday Employers shall not hold back miore:
than one (1) week’s pay: ‘Employees shall receive an.itemized. statemenF of
straight-time and overtime houfs and ‘earnings-at the time:of receiving their
check. Any change to this Section miist. be by miittial agreement between the
Local Union and the Employcr

{b) Caswal Workers-Status of Payment and Wages:

Due to the nature of the industry, Casual Workers have always beer, and will
continue to be, assigned fo projects of relatively short duration. Upon completion
of such projects, Casual Workers aré ot (and never have been) considered
discharged under the Collective Bargammg Agpieerment. Instead; they? refrain
covered by the Collective Bargaining Agreementand eligible for continued
assigriments. Ti addition, Casual Employees have always been covered by and.
paid in accordance with the, Colleetive ] Bargaxmng Agresmient upon, complenon
of their assignments. The parties recognizs that the facilities at which employees
covered by the. Collective Bargaining. Agreement'work (including withouf
lmntanon) are veiviies that host live theafrical of conceit events as definigd by:
Labor Code Section 201.9'and employees Workmg at such verives.are employed
pursuant to Labor Code Section 201.9.
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SECTION 7 - STEWARDS

The Employer recognizes the:right of the Local Union to designate job stewards and
alternates from the Employer’s seniority list. The authority of job stewards and alternates so
designated by the Local Umon shall be limited to, arid shall not excecd, the following
activities.

(a) The investigation and presentation of grievance with his. EmpIeyer or
the designated Company representative-in accordance with the
provisions of the Collective Bargammg Agreement

(h) The: collecnon of dues when authorized by appropnate Local Union
action.

(¢) ‘The transmission of such messages and mformatmn ‘which shall
ariginaté, and are authorized by, the Local Union or its ofﬁcers
prowded sueh 1essages. and mfo.rmatmnv

(1) Have beenreduced in writing; and

(2) Arg of a routine nature and.do not involve work stoppages,
slowdowns, refusal to handle goods; or any-other iniferference
with the Employers businéss. :

Job Stewards and Altémates liave no authonty 1o take strile detion, or- any actlon
interupting t the Employer s business, except as auttiorized by official action of the Local
Union. The Stewards and their Altemates shall not hold the Union liable for any:
unauthorized acts. The Employer'in §o récognizing; such limitations shall have the authonty
to iripose proper dxsmphne, including dlSeharge in the event the Shop. Steward hés taken
unauthorized action; slowdown or work stoppage i} vxolanon of thls Agreement

Stewards shall be permitted reasonable txme o mvesﬁgate present and process grievances
on the Company property witheut loss of timie of pay during his/bef* regular workinig hiotits;
without interritption of the Employer s bperation by ‘calling &'group meeting; and whete
mutaally -agreed upon by the Local Union and Employer -off the property or other than
-durmghls/her regular schedule without loss of time or pay, Such time spent in handling
grievances dwring the Steward’s regular working hours in compufing daily and/or weekly:
wvertime if within the regular schedule of the Stewaid..

SECTION 8 - OPERATING REQUIREMENTS
(A) DEFECTIVE EQUIPMENT
No dnver shall be reqmred 10’ drive any equlpment which is knowr to.

be defective, such as steering mechanism, brakes, wxndshleld door
latches; ete.
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(8) TRAFFIC CITATIONS

No driver shall be reqnired fo violate traffic laws or overloading
regulations. The Employer shall be responsible for any citations
issued unless there is proven gross negligence on the part of the.
driver. Citations must be sitbmitted to the Employer within
twenty-four(24) bours, and if not, the Employer shall not be
résponsible for same;

(C) DMV.RECORDS

The Company will have the right to review periodically the
employee's driving record: The Company shall have the right to
withhold driving privileges from any employee who has more
thasi fhree. (3) moving violations in any twenty- ~four (74) month
period, ora DUI, réckless or neghgent cltanon This section will
be subject to the grievance procedure.

{D) SENIQRITY LIST

The Employer shall post and mainfain a: current senfority list at
~alltimes ih a conspicuos place 4t the ferininal.

(&) TIME CARD

- The. Emp,c ver shall not alter ai cmp‘o jee 's fime card i any
manner without clearing: the alteration with the employee and the
‘Union.

Thé Eriplovér shall maintain fiot and cold Tunnihg Wwater and. toilet facilities at
the terminal (main or satellite terminals) and shall keep the same ina clean afd
orderly condition in accordance with State Laws and Regulations. Company
will-agree to maintain a clean bathroom Tacility not:subject to.the grievance:
procedure but to be monitored by the Joint Traxnmg Comimnittee. (At any
Satellite termma!)

(G) COMPANY MEETINGS

No employee shall be reqiiired fo atfend'a companymectmg ontheir
owntime. Whenregular semonty employees:are required to’ attend
compaty meetmgs for trainirig or inférmation i pUrposes (pre~show
rieetings) ofi & day they are'not, scheduled to work they shall be
guaranteed a'mintmum of four (4) hours pay at the applicable Tourly.
rafe..
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Avithorized #gents of the Union shall have aceess fo the Employer’s
establishment by first applying to the Company office during working
bours for the purpose of adjustmg disputes, investigating working
conditions: and ascertammg that the Agreement 1§ bemg adhiered to.

() EXTRA CONTRACT AGREEMENTS

The Employer agrees not fo enter into any Agreement or confract with

its emplayees; indivicually or collectively. Any such Agreément shall
be null and void.

SECTION 9 - NON-DISCRIMINATION

(A) NON-DISABIING HANDICAP

Aftiio timie while this Coritract is in force shall the. Employer dischiarge,

‘suspenid; discipline or othierwise deal unjastly with or discriminate’ against;

whether directly or indirectly, any employee solely by réason of his/her-

’havmg mcm:red 4 non—dxsablmg physxcal bandlcap, prewded : mutually

',PeffOrm hls/her dutxes

B) *Ihe.Empquerand the Union agree that with the enactment of the Americans

with Disabilities Act (ADAY which took effect July 26, 1992, thie Eniployer may-
face niew legal obligations with respect to the disabled worker. The Employer and
the Union agree to meet and conferin good faith to resolve any issues which arise
nder the  ADA that cannot be resolved under the- existing languagein this
agreement and flurther agree that any issués that cannot be satisfactorily resolved
shall be submitted to the mterest arbitration and that the arbitrator shall be
emipoweted o reconcile any conflicting requirements of the ADA and this labor-
agreement, The interest-arbitrator shall be selected in accordance with the
selection procediires for arbitrators Set-forth in the arbitration section this
agreement;

(C)AGE

The Errployer: and the Union agreé not t6 discriminate in any manter against aiy
apphcant or employee covered by this Agreement because-of such Person’s Race;

~Color, Relxgmn, Gender, National Origin, Handicap, Veteran’s Statis or Age as:

‘provxded for i applicable State arid Federal Law,
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(®) BLACKLISTING

The Employer shall not in-sny -way establish; create or becariie a party fo a
blackhst whlch ‘may have B a pmpose prevenhon ar mterferencc thh the

Cq_mpany

(E) UNION ACTIVITIES

No employes shall be discharges or discriminatedl against for Union activities o
for ipholding Usifoti pringiplés.

@

EQUAL EMPLOYMENT OPPORTUNITY

The Union agrees 16 coaperate and support the Employer’s affirmative: action

progtam. and: equal empioyment opportunity reguirements. All references. to
“employee” or “his/her™ in this Agreement are intended to refer to bothmale and

feimiales and shall bé'so constried.

FAMILY AND MEDICAL LEAVE ACT (FMIA)

SECTION 10 - TELEPHONE CALLS

All émployees-shall be reimbursed for money spent for telephone calls involving
Coiripany bisiness. Pagticulars of all ‘phoné calls tiust be itemized and settled no later
than the next: regular working day, with payment by cashxer or-other authonzed office
employee.

‘SECTION 11.- NEW METHODS

If new mefhods of operation not covered by this Agreement are introduced by the Emp]oyer
or if the. Employer infroduices the use of equipment:not heretofore used; the matter shall be
subJ ect fo negotlatxons betiveen the parties and shall be handled through the § gnevance
procedure contained in this Agreementprior to the institation of suchnéw methods of
operation.of equipmentin so-far as possxble Nothing in this paragraph shall prevént the
Empioyer from msntutmg o g contmumg in ise-the operation of any equipment or practices in
girestion duiring’ the consideration‘or establishiment or ‘prope rates of pay as prowded for in
the immediately preceding sentence, provided that thie rates of ¢ pay shall be retroactive to the
date of iristinition of such operations or equipment.

22

31



Opieud.(50)

SECTION12 - DUES CHECK-OFF

Ttie Employer aprees to deduct from the pay of all employees covered by this Agreement;
dues upiformly levied, -uniform initiation fees and/or uniform assessments of Local Union
2785 and agrees to remit to said Local Union all such deductions in one himp sum payment
no later than thé térith (1 ﬂ“‘) day of the manth following the fonth in which the dediiction is.
thade. The Union shalI furhish #i -atuthorization form to be signed: by the efployee. “The
Union shall certify in a staternent to the Employer each month a list of employees who have
completed fhe required authorization for check-off; together with an itemized statemerit:of
dues, initiation fees and asséssients 1o be deducted from the pay of each employee for that
month, The Employer shall deduet siich amount frofm the first paychecks following receipt

~of the staterient from the Union. The Employer shall notify the Union of any employees

covered by the Agreement | who have worked during the month and do not- -appear. on the

- statement and of employees who appear on ‘the. statementbut have msufﬁc1ent earmngs from:

which to. méet the deductions.

' thf: Umon w1tl:un thxrty (3 0) ¢ calendar days of thc due date All late payments by the

Employer are subject to a ten (10) percent penalty for lxquxdated damages assessed by the.
Uniom.

Whert an employee tias Insufficient earnings: to hest the requlred deducnon for any

reason, siich employee shall make arrangements for payment of ‘the required amount

directly to the Union. Employees on any-unpaid leave shall nonfy the Union of their
status :

In the event an Ernployer is determmed to be irtviolation of thls provision by the Labor
“Management Commiittee as provided undm Article VII and fails to'comply within seventy-

two (72) hours of the Committee’s decision, the Union may strike to enforce this provision.

:Such strike shall bé tefminated by the Upion ipon the affected Employer's compliance with

the' Comm1ttee s‘decision, Errofs ot inadverterit ozmsslons relatmg to mdxvxdual ‘efployees
shall not conshmte vxolatmn of this provision,

ARTICLE XTI - WORK HOURS

SECTION 1- I—IOURS

Starting times for Regular Samon’ry employees shall be on the hour and half hour between
5:00 A.M and-8:00 A.M., and on the hour only between 8:00' A M. and 10:00 AM. » Monday
through Friday, mcluswe Regu]ar Semonty Employees shall bie guaranteed eight (8) Hours
work of pay, except that the gitarantee stiall be six (6) hours on the first day of the brealcof
the trade show or convention only, Notwithstanding the above, the Employermay start
Regular Semonty or-casual employees after 7:01 PM., Monday through Friday, inclusive,
and a mininum of four (4) Thours work of j pay ‘shiall be guaranteed if said start does fiot lead
into the regular shift.
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The staight-tinie and overtime prcmsmns of the Labor Agreement’ shall bs apphcable fo payments
made in decordance with this Section. Overtime at the rate of time and one-half (1 %) shall be paid
for all work performed by Regular Seniority employees before eight o”clock (8:00' A.M.) and after
five o’clock (5:00 P. M), Monday through Friday, inchisive, Any cmployee unable to report for
‘work at his/her scheduled starting time miust report his/her inability to work by telephone to his/her
Employer no less than one (1) bour before the beginning of his/her shift.

SECTION 2 - SATURDAY WORK'

All'Drivers and Foremer shall be pald tifrie and brie-half (1 1/z) for working a tinim of six (6)
hiours from eight d”elock (8:00 A.M.) to threev’clock (3:00 P.M. ) on Saturday’s..All work before
eight o’clock (8:00-A.M.) and after three o’clock:(3:00' P.M,), a minirum of four (4) hours shall be
guaranteed. All helpers shall be paid time and ong-half (l 4y for working a minimum of four (4)
hours-front eight o’clock (8:00 A.M.) fo twelve o’clock:(12:00 Noor) on Saturday. Afl work before
_eight 0’clock (8:00 A.M.) and after twelve-o’clock (12:00 Noon), a minimim of four (4) hours
guaratiteed. Tire and one-half (1.%4) shall also be paid for all wpork pérformed oft Satutdays as
provided hereii..

SECTION 3 - SUNDAY AND HOLIDAY WORK

All Suriday and holiday work will be paid at duble tirae, with a four (4) hotr minimum guatarites;,
gither for work performed betweer eight 0”clock (8:00' A.-M.) and twelve o’clock (12:00 Noon):
time; or for-work performed between one o’clock (1:00°P. M) and-five-o’clock (5: 00 PM.). Any:
shift completed priorto &ighto’clock (8:00 A-M.) orstarted after five o’clack (5:00 P.My shall be'
paid at double-time for actual hours worked, but with no less than a four (4) hotr minimum. All :
times for the guaranteed. job: will be charged against the specific.job. number for. which the.employee:
has been called. Any extra time that he/she may Have, before or after the ]ob will be used to clean
trucks, sweep the warehonsg; or accomplish-any posted job which the supervisor requests be:
atcomplished.

All work performied ori Saturdays; Sundays-and holidays and int fhi€ evénings which starts after six.

o’clock (6:00 P-M.) during the regular work week shall be rotated among all employees according;
o Seniiority. The Employer reserves the right to work-theé General Foreman out of rotation on:
Samrday and Sunday for the7 purpose-of performmg adnrinistrative work only..

SECTION 5 - SHOW-UP TIME

Show-up tidie Is to be:posted Fnday for Monday work. When employees arenet worhng Samrday,
they shall be notified by phone prior fo closmg time that day,
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SECTION 6 - REST PERIOD

All employees may-take a rest period of fifteen {15) minufes-approximately midway throiigh fhe first
half.of their regular Shlft and midway through the second Half of their regular shift, All employees
‘who work; either prior to.or beyond theirregular shift may take a rest break of fifteen (15) minutes
after two (2) hours of work, and a rest break of thirty (30) minutes after four (4) hours of work:

SECTION 7- LUNCH PERIOD

Oné (1) hicur shall be allowed Tor lunich, any time after; four {4) hours have-been worked, but Innch

‘must be coiipleted béfore the sixth hour of work begins.

SECTION§ - EMPLOYEEN OTIFICATION FOR.WEEKEND:WORK

WCimgy
Opiend (50)

Employees desiring to work-weelkends shall.notify the Emplayer by one o’clock {1:00 P.M.)

Thursday of their availability for siich work: Any employee who fails t0'50 ritify the Employer shall
not beassxgned to work weekends,

SECTION 9 - SHOW SITE: A’LLOWANCE‘

Regular Seniority cmployees scheduied to réport ditectly to a show: site shall #eéeive, on each day
worked, ashow site allawance of ten ($10.00) dollars: Atthe option of the employec actual parking
€xpense upio-a ‘maximom of seventeen ($17.00) dollars, substantiated by receipt, shall be paid for
each day; worked af a show sité in lieir of the'ten- ($10 00) dollars show site allowance.

ARTICLE XT1 - HOURLY WAGE RATES

SECTION 1= CLASSIFICATIONS.

The following hourly wage rates apply to both regular seniority and casual employess.

Effective Date *Class IDrxvers Fo‘_ﬂ{ﬁfﬁ Operators: Helpers:
4112014 $3282 - $3207 $31.75
410015 $33.57 28§50
41112016 $34.32 $3357 $33.25

* Regular Seniority Class 1 Drivers shall be paid the Driver rate of pay-for all compensable hours:.
Casual Class 1 Drivers called by name of dxspatched to the Employer for 4 drivér position shall be

pmd at'the Driver rate 6f pay for all duty hours assigned: to such Driver positionof that particularcall
jrrespective ofactual hours spent driving;

Scmnmy regular foremen, semonty ass1gned foremen and casual asszgned foremen shall be pazd
fifteen percent (15%) percent over the Forklift Operator rate.

The Union may divert partor-all of any scheduled pa¥ inicreases to pensior.
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SECTION 2 - NON-SENIORITY EMPLOYEES,

Fout (4) hours shall constitate a minfrym. day $ work for casnal (non-sanxonty) employees. All
‘Saturday work shall be paid at the time and-one-half (1.5X) rate.

All Sunday and toliday work shiall be paid at the doublé (2.0X) time rate. All work performied before.
eight o’clock (8:00 AM.); and after five o *clock (5:00.P.M.) Monday through Fnday inclusive’ shall be
paid at time and one-half (1.5X) rate.

All casual emmiployees shall received a five percent (5%) premiuni it addition for all Hours worked,
‘Tncluding-overtime, for purposes of provided paid days off (PDO’s) in lieu of vacation, sick leave and
holiday benefits provided to regular seniority employess,

SECTION 3 - WORK IN HIGHER CLASSIFICATION
Wheri an employee is assigned 102 job classification for it lesst four (4) hoirs which is higher than

‘his/her regular job classification;, he/she shall receive the rate of pay for the higher classification for alf
hours worked that day. '

SECTION 4- MACHINERY HANDLING,

Any-employee handling machmery or ofher uiusually heavy pieces raqumng ‘ise of jacks and rollers shall
receive five ($5.00) dollars additional per day, This differential shall nof be applicable to shipments of

freight where hoistirig, cribbing, rollers and planks are necéssary.

ARTICLE XIII - SICK LEAVE

- All sertiority employses with fonr (4) months of service ot inore on April 1 6fe4ch year shall received the
following sick leave. alIoWancc one (1) day of “paid sick leave for each month of service uprto a maximum.

of ten (10) days i any. contract: ‘year.

“To receive sick leaye pay for the first {1%) dayof any illriess; notice of infended absence shall big giver

his/her Employer at least one (1) hour before starting time and provided the Employcr has a representative
availablé to réceive such notice,

Effective July 1, 1992 employses shiall accumulate a maximam of ten (10) days of" unnsed sick leave per
contract year, mot to exceed thirty (30) days-of such paid sick leave, Once during each contract year, an
employee may- cash out his eatiied but inused sick 1edve tipor fifteen (15) days noticeto the employer..

Asiy employee Who has sick leave creditand is drawing: dlsablhty irisitrancé or worker's compensation. shail,
at his/her request, ‘be paid the difference between such benefit payments and his/her straight-time eamings
for siich time benefit’ ‘payinents-are miade, These payments shall beé-charged to the émployee’s sick leave:
credit, The request for this procedure shall bs'made by the employee in Wntmg

Upbon rétirerment, resignation, discharge or death, an employee or his/her estate shall collect cash paymient
for all unused acenmulated sick leave.
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In the evenitof injuty on the job, an émployee shall be entitled to the full day’s pay.

Sick Leave Pay shall be based on the highest classification of pay eamed by the-employee:
for at lesst fifty percent (50%) of their work schedule durmg the previous calendaryear.

ARTICLE X1V - HEALTH AND WELFARE

SECTION' 1- E_{EALTH AND WELFARE PLAN - TEAI\’[STERS BENEFIT TRUST -
PLANI-85

 The parties acknowledge that a jointly administered trust fund established under Section 302 of the-
National Labor Relations Act and called Teamster Benefit Tiust Fund, has formany years administered
various employee benefit: programs for employées covered. by Colleétive Bargaining Agieements to
which the Union is'a party. The paities hereby-agree for the term of this Agreement, and for so long:
thereafter as negotiations are conducted for a successor agreement to contintie-participation in.said
programs. Aceordmgly, this paities accept and agree to be bound by the Trust Agreement piirsiiant fo
which the Fund operates, and by the rules, regulations and poficies, which the Trustees of the Fund shall
from time to time promulgate for the administration 6f the Fund’s programs.

SECTION 2 - EMPLOYEE BENEFIT PROGRAMS

Theemployee bénefif programs ‘which are presently in effect for active employees and whith shall
Gonfinue during the term of this Agreement subject to such modifications as the Trustees may make;
. pursuant to their authonty under-the: Trust Agreement of the Fund, include medical and hospital benefits,
dental benefits, vision care beneﬁts , prescription drug beueﬁts hfe and accident 1 Insurance; sick benefits
‘and additiorial death benefits.

"The benefit programs for retired employees which are présently in effect include medical and hospital
benéfits, vision ¢are benefits, prescription dnig beriefits and death benefits: Said beriefit prograrms shall
be continned during the teir. of this Apreemint spbject to such modifications as fhe Trustees of the Find
‘may make based on the availability of funds for such programs.

:SECTION 3= ELIGIBILITY AND COMPANY CONTRIBUTIONS

{a)  Reguldr Employees. Effective January I, 2014 d-cofitribution 1o
the Fund in the amonnt of §2,396.00 per month shall mads by the
Employer for each seniority list employee {i.e:, employee on
$eniority on company semonty Tist), who. completes eighty (80)
hours employinent in the previous caleridat'month. Said
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contributions shall be-made ori or before thé tenth (10™) day of the month:
followings which the hours are worked. Employment, for piirposes of this-
section only, shall niean all compeasable hours (hours worked; vaoatmn
pay; holiday pay, sick leave, jury duty and: funeral leave).

(b) Casiial aiid Probationary. Casual and probationary employess shiall
‘have the stipulated sum of $13.83 for each hour worked confributed to
‘the fitnd on their behalf by the’ employer on-cr before the ‘tcnth (1 oy
day ofthe month following the month in which the hours were worked.
Contribution-of the flat morthly rate for employees- wotkingeighty
(80) or more hours in the preceding, calendarimonth, shall be apphcable
only to those employees on the Company Séniorify List:

The Employer shall confribufe the monthly confribution rate for each
Regular Se:monty employee in the employ of the Employer regatdless of
“hours worked in the month providing the employee acccptcd all available
.work assignments in that month up £6 &maximum of elghty (80) hours,
unless such absence was excused by the Employer or.4 term of condition of
the Labor Agreement.

() DEFINITION OF FLAT RATE - Infio ¢ase will the Company s
contribution cxcocd thie flat monthly rate for e1ther casual or seniority
employeesin any one calendar month.

(dy MAINTENANCE OF BENEFITS - It is thé intention of the
parties that the benefits provided by the Teamsters Benefit Trust; Plan
185, be maintainéd for the duration. of this Agreemient. The final
deterimination of the amiofint of Employm contributionsand the level of
benefjfs snau be determined by the joint Board of Trustees:of the Plan,

@) Q) Eff_gcnve-omy for: fie’ diiration of this Agrecment effective 4/1/2014
throngh 3/31/2017 this provision shall remain in effect; ad shall expire o
34312017,

The parties Tecognize.thaf the Binployer must responsibly estimaie and budget the cost of MOB:
durfng the term of the Agreement The Empioyer estimated cost for the years cofimencing from
January 1, 2015 through Becember 31; 201 615 a'seven (7%) percent increase.in Health and Welfare:
cost for each yearfor'a total estimated i {ncrease of fourtéen (14%) percent over the two

{2) Vearperiod. This: equates 1o an increase of eighty-seven: (5. 87) cents per hour of labor cost forr
Health and Welfare each year (total of $1.74 hour) for every ﬁmployee over the last fwo (2).years
of this Agreerient:

The pames also recogmze that such prcgectlons fiay bs exceedmg or uniderestimated. Therefore it is
agreed that'if the cost of MOB exceeds fourteen (14%) percent over-the years 2015 and 2016 the'
Esaployer will contirie to ¢ontribute the full cost of Health and Welfirc a8 determinied by the
Teatnsters Benefit Trust: In the everit the cost of MOB is:less that fourteen (14%) percent over that
same two {2) year period the savings to the: Employer in-dollar amourif shall beimplemented into
-the Hotirlybase pay effective Jamuary 1,2017. Such increase shall bg pald to the gligible employees:
by February 1, 2017 retroactive to January 1; 2017. The Union may divert all o part of any such
increase to pension; ' ’
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The Emiployer shall commencs coritributions to the Teamsters Benefit Trust Retirement Security Plan
(RSP) to provide retiree medxcal benefits consistent with the RSP Plan summary dated September
2003.

Effective July 1,22014, the Employer shall miake contribitions to the RSP for _c'a'_s‘ugil_errig}oyees_

covered by this-Agreement in: the amount of $3.05 per compensable: hour.

Effective July 1, 2014, thie Employer shall malke a contiibuticii o the RSP iii the amount of $528.59

per month for each employee onthe Company- Semonty List,

‘Bffective July 1, 2015 andTuly 1, 2016 upon prier notification from Teainsters Bériefit Trust; the

Emplayer contribution fate shall increase by $0.25 per hiout edch” year for régular and casual
employees. Tf the required contribution rate as specified by the Teamsters Benefit Trust exceeds $0.25
per hour per year, the difference shall be paid.by employee contributions.

The caleulation for purposes of determining thie hourly rate shall be baged tipon 173 3 howrs worked
per month.

The Maintenance of Bénefits prowston prov1ded ahove in Section 3'(a) shall not apply o RSP
benefits. Section 4; Empioyer contributions shaﬂ appiy to the: RSP Programs.

SECTION 4- EMPLOYER CONTRIBUTIONS

“1f any senionty employee i absent because of m)ury ‘or ﬂlness on.or off the J()b the Company shall

employees retiis t'o erk however such contnbutxons shaIl not be paxd for a penod of more than
twelve (12) months..

In ary ¢asual employee | jsabsent because of injiry on the: _]Ob thie: Company shall coiitinue tomake the
requn‘ed contributions for the mionth in' which the injury-occurred, provxded suchemployee was
eligible for beneﬁts from the find and had worked eighty (80).or more hours jn the-month helshé was
mjured of the prior month. Siich contribution. shall be paid nntil 'such eiriployee returms to work,
‘however, such cofittibutions shall not be paid for a period of mére than twelve (12) months.

SECTION 5 - MISCELLANEOUS
Article XVI (Health and Welfare and Pension Delinquericies) including the procedure for legal and.
ecoriomic action, sHall apply to any Employer delingifency in payiments,

ARTICLE XV - PENSION PLAN,

SECTION 1 EMPLOYER CONTRIBUTIONS

The Employer shall contribute to the W’estem Conference of Teamsfers Pension: Trust Fund for each
regular, casnal or probationary: empk)yee covered by-this Agreement, foreach compensablé Houir uptod
maxiiin of thise thougand (3 OOO) Houts per calendaryear the folIong ATHounls;
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_Effective Date: Total; PEER: BASE:

Aprllg0i4 838 S5 8T
April 1,2015 $8.63 $0.57 $8.06
April 1,2016 $8.88 $0.58 8830

Conitributions requited to proVide the Program for Enhanced Early Retirement will not be taker into
consideration for benefit accrual purposes under the Plan. The additional contribution for the PEER;
imiust at 2]l fimes be 6.5% of the basjc contribution-and cannot be decreased af any time.

The Company agrees to remit thess monies to'the appropriste area administrative office by the date.
designated.

SECTION 2 - PAYMENT DURING PERIOD OF ABSENCE

Ifan employee is abserit becaise of illness or off-the job injury and nofifies the Employer of such
absence, the Eitiployer shall continue to make the required contidbufions for a period of one (1} orith
or foiir (4) weeks after contribution for active employment ceases.

If any employae mtmureﬂ ‘onthe ]cb the. Employel shall gonifinue to pay the required confributions
until such employee returns to work, however, such contribution shall not be paid | fora penod of migre
than twelve (12) months begmnmg with the first (15‘) month after-contribution for active employment
ceases. If any employee is granted a Jeave of absence, The Empieyer shall colléct fom sald t:mployce
prior to the leave of absence being sffective, sufficient monies to pay the reqmred eontributions info
the Pension Fund durmg the period of absence, The acceptarnice of stich monies is at the:sole discretion
o‘f'the.Boar,d of Trustees;

SECTION 3 - BEFINITION OF REGULAR EMPLOYEE

© Aregular employee [for the purpose of this.Agreement, shall be any employee on the Regular
Seniority List as defined by this Agreerment..

SECTION 4 DELINQUENT CONTRIB‘UTIONSf

Tmstees The- employer if dehnquent must also pay aH attomey fees and costs of coilectmn
SECTION S - POSTING NOTICE.

The Employer shall post on employees’ bulletin board'a dupht:ate copy oftheé reporting form sent.
to the Administrator’s Office of payment made to the Western Conference of Teamiters Pension.
Trust Furid on behalf of the emiployees at the time payrhénts were.made.
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SECTION 6 - SUPPLEI\IENTAL 401K PLAN

Asgoon'as pracncable but 010 ates thag the first payday n 1999 the Employer shall deduct
1up to a:maximum amount provided by law and applicable Internal Revenue Service:
regulatmus from: each affected regular séniozity employee’s pay check-and forward sich
amouiit to the. Western Conference of Téamsters 401K Plan, or other 401K Plan designated
by the Unién, for credit fo the individual employees aceonnt.

Each regular seniority employee who elects fo participate in the 401K Plan shall present o the

Employer the appropriate voluntary enrellment form within the designated enrollment period.
Each participating employee shall, indicaté a percentage of wages to be deducted, as
déterminéd by the plan, All siich contributions to the 401K Plan under this Afreenient shalt

consist solely of ‘each employees voluntary payroll deductions, The only costto the Employex
shiall be the related payroll processmg

The Emplcvyer and the Union shall execute the requlred trust’ documents forpartmxpatxon in
the Plan. ' : .

ARTICLE XVI - HEALTH & WELFARE PENSION DELINOUENCIES.

Notwﬁhstandmg anyﬂzmg herein confatned, in the €vent any Employer ig dehnquent at the
end ofa period in the payment of his/her contribufion to the Health and Welfare or Pension
'Fund or Funds, required to be paid under. this:Agreement or any supplement herefo, in
Accardancé with the rilés and rcgulatxons to thié Tristees of sich fiirnds, after the | proper
official of the Union have glven five (5) days™ written notice excludmg Saturdays Sundays
.and holidays to-the Employer of such delmquency in paymients, the employées or the Union

shall have.the right to takeany légal or economic action they see fit-against such Employer to.

collgct such delmquent amounts

Whethier ornot. such action. is tiaken1 ﬁie Employer shall be liablg to the Trustées of the Health

and Welfate anid Petision Fund or Funds for all definquent amounts or to the employees for
anty and all benefits under any Health and Welfare plan which the employee's would have
recewed 1f the Employer had not been dehnquent in the payment cf sm:h contnbutxons The
empleyee shaﬁ haVe the r1ght 6 bnng legal actmn 10 obtam payment of such beneﬁts In dny
such gction the Emplover shall pay: (a) court costs and a reasonable attorney’s fee; and (B) in
fhe case:of the collection of delinquent amounts by the Trustees or their-agent, thch
collectmn does 1ot require the institiitions of a lawsult flie- collect[on costs involved.

The séle responsxbmty of the Employer shall be to pay the jndicated contnbutlcms inito the

Healthi.and Welfare and Pension Fund or Funds required to be paid into. under‘this Agreement

and-herein described.
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ARTICLE XVII : EMERGENCY REOPENING

In the event of a declaratior of war by the Congx:ess of the United States, either party may

Téopen this Agreement upon sixty (60) days’ written tiotice and réguest renegotxaﬂonof

matters dealing with the wages and hours. Upon failure of the parties to agree in.such

‘negotiation, either party shall be permitted all Jawful economic, legal recourse to support

their request for-revisions. If Governmenital approval of revisions should bécome: Tecessary,
all partie§ swill cooperate to the utriost to attain such . appmval

The parties agree that the notice provided herein shall be accepted by all parties as

compliance with the notice requirements of applicable law, so-as to permit economic.
action 4t the expiration thereof.

ARTICLE XVIII - HEALTH & SAFETY

Refer the Letter of Understanding. Conipany will agree to maintain the saféty and health of
workers at the Marshalling yards by monitoring the conditions of dust; but will not be subject
ta thé grievance procedurs buf to be:menitored by the Joint Training Committee..

ARTICLE XiX - FUNERAL LEAVE

s:ster bmther daughtcr son, stcpdaughter and stepson), a semonty employee shall be
extitled fo a: reasonable time off because of such death. Three(3) days’ straight- time pay
shiall be paid to serilotity employees for attending the funeral for days that fall WLthm the
emp[oyee s regularly scheduled work' week

ARTICLE XX - JURY DUTY

Effective January 1, 1996, all regular employees catled for jury duty will receive the.
difference between eight (8) hours’ pay at the applicablehourly wage and actual payment.
teceived for jiiry service for¢dch day orf jury dutyip to a-maximum of ten (10) days” pay for

-gagh contract year.

When: such employees report for j jury service ona’ scheduled workday, they will ot
urreasonably be required to report for work that particular day.

Time spefit on jury service will be:.considered time worked for purpeses of Emplayer:
contributions to Health and Welfars and Perision Plans, vacation ehgzblhty and paymerit,
holidays and seniorify; accordance with the applicable provisions of this Agreemient to
meximum:often (10) days for each contract:year:
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ARTICLE XXT - JURISDICTION

The Employer shall notbe asked to act upon any question regarding jarisdiction which méy

 drise between the Union aiid atty other Union, whether sicch Union is affiliated with of

independent of the signatory Union or not; and should a jurisdiction.question arise; there
shall be no sirike, work stoppage, or work interruption by the signatory Union pending
settleiment of the jrisdictional question by the Utions involved. The Empioyer shall abide
by any’ mutually agreed settlement of the jurisdictional guestion by the’ ‘Union involved:

ARTICLE XXI1.- SEVERABILITY.

The provisions of this Agreement are: .d"e'emed to be severable.to the extent that, if'and when
a court or governmental agency of co mpetent jurisdiction adjudges any provision of this
Agreement to bé in conflict with any Iaw, riile, Gr fegulation issied thereunder, siicH decision

_shall not affect thevalidity ofthe femmaining provisions of this Agreement but such.

femaining provision shall cortinue in full force and effect.

ARTICLE XXTIX - ENTIRE AGREEMENT

.....

nnposed upon each nf the respeetwe pames durmg J.ts tcrm The partu es hereby mutuany
release each other from any and afl other obligations to.each other or the employees. This

Agreement may be alfered or: ameénded. only by writtén agrecment between the partles “hérete..

The walver of any breach hergof or. any ‘terti orcoiidition herem by either party shall not
Gofistitite'a precedent for the future walver of ary breach, term or condition, nor deprive

suchi-party of thiefull benefit of rights hereunderpertaining to any breach, tenm or condition.
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ARTICLE XXIV - TERM OE AGREEMENT

This Agreement shall become effective April 1,,2014, 4and shall confinie in fuil force
andeffect, except agotherwise provided herein, to and including March 31%, 2017
and shall be cinsidered as reneiveéd from year-to-yedr thereaffet tinless either party
hereto shall give written notice to the ather of its desire to have thie same modified,

and siich nofice must be gwen at least sixty (60) days prior to the expn‘at{on of this
Aureement

In the évent tfimely notiee for negotiafing contract madifications is given by either
Party, the other ‘pacty shall xiakeitself availablefor negotiations apon’ the request
of the party giving notice; nd good faith effort shall be made By both parties to
conclude such negotiations priorfo the. expiration date of this Agreement

IN WITNESS WHEREQORF, the parties liereto hive set their hands and sedls by

Their respective Officials daly anthorized €o do so this

dayof } 2014,

FOR THE UNION:

RETAIL DELIVERY DRIVERS
DRIVER-SALESMEN AND
HELPERS AND AUTO.TRUCK'
DRIVERS; LOCAL2785

Byﬁ/%?}i‘\ Wk Dated__§ ,t I Je tef
Joséph Cillia ' .

Se{ tary-Treasarer

33//:

Willizm Cromart\e
Business Representative

Dated 7/22/} ‘2"
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r
: . /1.’”

; Lt 1 gy
B.‘r b "' i}atEd k:Z “ j ;/’/’{;
“Bill Hoyt i ki !

Secretary=Treasurer ’

Local 287
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By

By _ ... __ .. Dated _
*Arata Exposition, Inc.. ' ‘

By . v _ Dated
Blaine Convention Service; Inc. ‘

By o Dated

Cbnqéi;i? Services, Inc.

By B Dated

Czarnowski D‘isplavy Ser?vige,l’nc.‘.

By . L Dated __
‘Employco USA I Inc. =~ 77 T T

By

Dated _

Event Production, lic,

Maxum Expesition Services:

By: » . . _ Dated _
PS Services

By

Daged . .

" Renanissance Management, Inc.

By e . Dated
San Francisco Exposition Services, In¢, S :

By . . ‘Diated

“Service West, Inc..
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By . . .. 7 | _ Dated
Shepard Exposition Service; Ine; -~ '

By.

v -
T3 Exposifion, ILC ,

By

. Dated .

Umion Payroll Agency

By,

By . . . . e Dated ...
Willwork; Inc,, Exhibit Service:

: : — . Dated
ABC Expo Services, LLC.

By .
Y Keshetic Vissl Prodachon Toe. ™

Dated _

By . ... e e o .. Dated

BY _ _ Dated _

By .. e e .. Dated

By , . . Dated

By __ = e e e L s Dateﬂ

By S S A S P Dated
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NATIONAL MASTER FREIGHT AGREEMENT
ADDENDUM I

ARTICLE 35

PREAMBLE

‘While-abuse of alcohol and drugs among our members/employees is the exception xather
‘than the rule, the Teamsters National Freight Industry Negotlatmg Committee and the,
‘Employers signatory to this Agreement share the concern expressed by many over the

growth of substance abuse in American Socjety.

The parties have dgreed that the Drug dud Alcoliol. Abuge Prugram will be modified in the
event that further Federal Legislation or:Department of Transpertation Regulatlons
provide-for revised testing methodolegies or requirements. The parties have incorporated
the appropriate clidnges required by the applicable DOT Drag Testing Rules under 49 CFR.
Parts 40 and 382, and agree that if new federally mandated changes are brought about, they.
too will become part of thxs Agreement

the—art employee protectlons durmg specnmen collectmn and Labm atory Testmo to protect
the innocent and ensures the Employer complies with all applicable DOT Ding and Aleohiol
Testing Regulations. In order to-climinate the safety risks which result fromalcohol or
drugs, the partiés have agreed to the fol]owmg procedures:

NMFA UNIFORM TESTING PROCEDURE,
(A) PROBABLE SUSPICION TESTING

I cases.in ‘which an employee is acting in an abnormal manner and at least one

(1) Supérvisor, two (2) if available, have probable suspicion to believe that the employee is

winder the inflneiice of controlled substances and/or alcohiol, the Employer may reqmre the
employee (in the presence of a Union Shop Steward, if Possible) to undergo aurine
specimen collection and a breath alcohol analysm as provided in Section 4B. The
Superwsnr(s) must have received training in the signs of drug intoxication in a prescnbed
training program which is endorsed by the Employér. Probable suspicion means suspicion.
based on specific personal observations:that the Employer Representative(s) can deseribe
concerning the appearance, behavior, speech or breath odor-of the- emp]oyee The

observations may include the. indication of chiFonic and withdrawal effects of controlied.
substances; The Supervisor(s) must make a written statement of these observations within
twenty-four (24) hours. '
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A copy fiust be provnded tothe Shop Steward oF other Union Official after the
employeé is discharged, Suspicion is not probable and thus not a basis for testing if it
is solely on third (3) party .observation and reports. The employee shall not be
required to waive any ¢ claim oF éange of action under the Iaw, For all purposes hérein,.
the parties agree that the terms “probab]e suspicion” and “reasonable cause” shall be.
SYNOonymous.

The Following Collection Procedure Shall Apply To All Types of Testing::
A refusal to prm’ﬂde a urine specimen or undertake & breath analysis will constitute a

presumption of infoxication and the employee will be subject to discharge without receipt
of a prior warifiing letter. If the employees is unable to. pmduce 45wl of Uride, he/she shall

‘be offered up to forty (40) ounces of fluid to drink and‘shall remain at the colléction site

under observatlon untll able to pr oduce a 4SmL specxmen, for a permd of up to three (3)

.-employee is sﬁlI unable to produce a 45mL sPeclmen, theEmployer shiall direct the:

eniployee to6-undergo an evaluation which shall occur within five (5) busiitess days; by a
licensed physician, acceptable'to the MIRO who has the expertise in the medical issues
concerning:the employee’s inability to provide an adequate amount of urine, If the
physician and MRO conclude that there is no medical condition that-would preclude the:
employes from providing an adequaté.amount of urine, the MRO will issue 5 ruling that:
the émployee refused the test. If an emplcyee is unable-to provide sufficient breath sample
for analysis, the procedures ontlined in the DOT Regulafions shall be followed for all '
employees. Such employees shall be evalnated by a licensed physician, acceptable to the
Employer, Who has the expel tlse in the medlcal issues cnncermng the’ employee’s fallure to
hcensed physxcian, saxd employee will be regarded as havmg refused to take the test. The
Employer will adhere ta DOT Regulations for employees who are unable fo prov1de a urme
or breath specimen dué to a permanent or fong-term medical condition. Contractual time
limits for disciplinary action, as set forth in fhe'appropriate Supplemental Agreerent, shall
begm on the day o' which specimiens are. taken: In the évent the Employer alleges only that
the employee is intoxicated on alcohol and nof drugs, previously agreed-to procedures
undes the appropriate Supplemental Agreement for determining alcoliol ifitoxication shiall
apply.

results are not known prmr to the explraﬁun nf the contractual tlme permd for
disciplinary dction, the ¢anse for disciplifary, action shall specnfy thiat fhe bisis for

stich disciplinary action is for “alcohol and/or drug intoxication,”

2
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(B) DOT RANDOM TESTING

Itis agreed by the parties that random urine drug testing will be lmplemented only in

accordance with the DOT Rules undei- 49CFR Part 382, Subpart C.

The method of selection for-random Urine Drug Testing will be neutral so that all
Employees subject to testing, wiill have an equal chance to be randomly selected:

The term “employees subject to festing’ under this Agreement is meant to include any
employee required to have 2 Commiercial Drivers License (CDL) inder The

Department of Transportation Regulations.:

wes gy
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Employees out on Tong term injury or disability for any reason shall not be tested.

The provisions of Article 35-Section 3. ¥ 3 (Split Sample Procedures), and Article 35-
Sectioi 3 J'1 (Oné-Time Rehabilitation), shall apply to random Urine Drug Testing:

(C) NON-SUSPICION BASED POST-ACCIDENT TESTING

Noxi—Sﬂspic"iun ‘baSed’ ‘POS't-Acc‘ident Tesﬁng‘ ‘is ﬂeﬁned as 'ﬁri'héDrug Testing as o ‘result of
Carner Safety Regulatmns Urme Drug Testmg wnll he reqmred after accldents meetmg
the following conditions and drivers.are, requlr:ed to remain readily available for testing for
thlrty—two (32) livurs following the accxdent or until tésted.

Employees subject fo Nop-Suspicion based Post-Accident Drug Testing shall be Limited to

thiose employees s subject to DOT Drug Testing, who are involved in an Accident Where
thereis:

(1) Afatality, or;

(2) A citation under State or: Loca] Liaw is issned to the Driverfor a
moving traffic violation arising ﬁ'om thé accident in which

(a) Bodily injury to a person who, as a result of the injury,
immediately receives medical treatment away from the scene of the
accident, or -

{(b) One or more motor vehicles incurring disabling damage as a
result of the accident, requires the vehicle(s).to be. transported
Aaway from the scene by a tow-truck-or other vehicle,
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The driver has the responsibility to make himself/herself available for Uriné Drug
Testing within the thirty-two (32) hour period iu accordance with the procedures
outlined in this Subsection. The driver is responsible to notify the Employer upan-receipt
of a citation and to fiote réceipt théreof on the accident report. Failure to so notlfy the
Employer:shall subject the drive to disciplinary action.

T a driver receives  citation for-a moving violation fhote than thirty-two (32) )
hours after a reportable accident, he/she shall not be required to submiit to Post-Accident
‘Urine Drug Tésting.

The Employer shall make available a Urine Drug Test Kit and an appropriate collection
site for the driver toprovide specimens:

The provisions of Article 35-Section 3 F3 (Split Sample. Px:ocedures), and Article 35-.

Section 3 J 1 (One~Tune Rehabllltat-on), shall apply to-Non-Suspicion baséd Post-
Accident Urine Drug Testing:

(D) CHAIN OF CUSTODY PROCEDURES

Any specxmens collected for Drug Testing shiall follow thé DHHS/DOT (Department of

"= Health.and Human Servxces/Department of Transportation) Specimen Collection.
Procedures. At the time:specimens are collected for any Drug Testing, the employee shall
be: ngen a copy of the specimen procedures Ini the presence of the employee, thié
specimens are to be sealed and labeled. As’ per DOT Regulahons, it is the employee’
'responSIblllty to initial the seals on the specimen. bottles, additionally ensuring that the
‘specinens tested by i the Laboratory are tllose of the employee

‘THE REQUIRED PROCEDURE FOLLOWS: When urine specimens:are to be
‘provided, at least 45mL of specimen shall be. collected. At Teast 30 mL shall be placed in:
one (1) self-sealing, screw-capped or snap-capped containér; A urine Speciinen of at feast:
15mL shall be placed inia second (2%) such container, They shall be sealed and Iabeled by
the collector, and initialed by the employee without the confainers leaving thé employee’s
presence; The-employee has the responsibility.to identity each container and initial same.
Fallowing collection,-the specimens shall be placed in the fransportation container
together with the appropriate copxes of the chain of custody {form. Thé transportation
contamer shall then be sealed m the employee’s presence, The contamer shall be sent to

means
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Tt this Urine Collection Procedure; the dorior shall urinateinto a collection container
capable of holding at least 55mL, which shall remain in full view of the employee until

transferred to tamper-resistant tirine bottles, and sealed and labeled, and the emponee
has initiated the botfles.

It is recognized that the Specimen Collecfor-is required t¢ check for sufficiency of

;Specnnen, acceptable temperature range, and sigos. of tampering, provided that the

employee’s right to privacy is guaranteed andin no.circumstances may observation take
place while the employee is producmg the urine’ specimens, unless requlred by DoT
Regulatmns It it is established that the employee’s specimen is outside of the acceptable:
temperature range or hasbeen intentionally tampered with or substltuted by the employee,
the employee will be Fequired to lmmedlately stibmit an addjtional specimen under direct
observatiom, Also, if it is established that the employee’s specimen has been intentionally

tampered with or substituted by the employee, the employee is subject t6 discipline as if the

specimen tested pasitive. Ii ordar to deter adultération of the urine: specnmen during the

callection process; physiologic determinations for creatinine,. specific grawty, PH, and any.

substances that may be nsed to aduiterate the specnmen shall he performed by the
ﬂmfconld make a test resu]t mvalid Eut the lmtlal laboratory ig Imable to ldentxfy it, the

specimien must be sent to another HHS certified laboratory that has the capablhty of daing
$0.:

Any findings by the Iaboratory that indicate that a speciten is. adulterated asa
resuit of the fact thatit containsa'substance that is'not expecreu to be presem in
human urine;a substance that {s expected to-be present is identified ata
concentration so high thatitis fiot corisistent with human uking; or has physmal
characteristics which are outside the mormal expected range for humamn urme shall
be immediately xeported to the Company?s Medial Review Officer (MRO).

The: partles récognize that ‘the key to chaiii of custody integrity is the inmediate sealmg
andlabelmg of the specinien bottles in the. presence:of the tested employee.

If each: container is received Imdamageﬂ at fhe laboratory: properly sealed, labeled and
initialed, consistént with DOT. Regulahons as certified by the: Iaboratory, the. Employer
may fake disciplinary action based upon the MRO’s ruling.

(E) URINE COLLECTION KITS AND FORMS

five (55) mL nf urme anﬂ coritains a temperamre readmg device capable of regxstermg
the urine temperature specxﬁed in {he DOT Reglﬂatmus
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(2)  Two(2)plastic bottles thatare capable of holding at least thlrty “five (35) L
have sctew-on of snap-on-caps, and markings -clearly indicating the appropriate
levels for thej pnmary (BOmL) and spht (ISmL) spe(:lmens. :

3) A uniquely numbered (i.e.y Specxmen Identification Number) DOT approved
chain of custody form with similarly numbered Bottle Custody Seals, and a
transportahon kit seal (e. T Box Seal) shall be utilized duri ing the urire collection
process and completed by the collection site person. In the case of probable suspicion or
other fontractually required tésting, 2 Nou-DOT chain.of custody form will be used for
the testing of Non-DOT employees ‘The appropriate laboratory copies are to:be placed
into the transportation container with the- m‘me speciinens, The exterior of the
transpartation kit shall then be secured e.g., by placing the tamper-proof Box Seal over
the ouflined area. ‘ :

(4) - Shrink-wrapped nrsimii’arly protected kits shall be used in all insfances.

' (FY LABORATORY REQUIREMENTS

(1) URINE TESTING: In test_tog urme samples the testing [aboratory shall test

specxﬁcally for those drugs and classes of: drugs and adulterants employmg the test
methodo Jogies and cutoff levels covered m thé DOT Regulatioris: 49 CFR Part 40.

) SPECIMEN RETENTION: All" specimeits deerned positive, adulfer ated

substituted, or invalid. by the laboratory, acéording to the prescribed guidelines, must be
retained at- the laboratory for a period of one (1) year:

‘(3 SPLIT SAMPLE PROCEDURE: The split sample procedure is requlred for all
employees selected for. urine drug testing. When any tést kit is received by the
Iaboratory, the “primary” sealed urine: specxmen bottle shall be 1mmednately remioved
for testing, and the remaining “split® sealed specimen bottle shall be placed in secured:
storage, Suchi specimer shall be placed in refrxgerated storage ifitis

‘to be tested outside of the DOT-mandated perlod of tlme

The employee Wlll be given a- shrmkawrapped or sxmxlaﬂy protected urme collectlon kit..
After receiving the specimen, the colléctor shall poir at least 30mL-of urine into the
:specimen bottle and atJeast 15mL inta the sécond split specimen bottle;

‘Both bottles'shall hé sealed in the employee’s presence,'ini'tialg’d‘!:gy the en;ployee, then,

forwarded to an accredited laboratory for testing.
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posmve, adulterated or substltuted m A, random, return to duty, follow—up,
probable suspicion or post-accident urine drug test, the employee may, within
seventy-two (72) hours of receipt of the actual notice, request from the MRO that
the second (2" urine specimen be forwarded by the first (1*) laboratory to
another independent and unrelated accredited laboratory of the parties’ choice
for GC/MS confirmatory festing for the presernce of the- drug, o uther
confirimatory testing for adultérants, or to confirm that the specimen has been
substituted as defined in 49 CFR Part 40.f the employeé clioses to have the
second (2"%) sample analyzed, He/she shall at that time execute a special check-
off atithorization form to ensur¢-payment by the employee. Split specimen testing
will conform.to the regulations as defined i1 49°CFR Part 40.

If the émployee.chooses the optional spllt sample procedure, and so notifies his

Employer, disciplinary action can only take place after the MRO reports a positivé,

adulterated, or substxtuted result on the primary test’ and fhie MRO teports that the:

testmg of the split specimen coufirmed the result. Bowever, the employee may be taken
out of service once the MRO. reports-a positive, adulterated, or substituted result based
onthe tésting of the primary specimen while the testmg of the: spht specimen is bemg

‘performed: If the second (2") test-.confirms the findings of the first laboratory and the:

employee wishes to nse. the rehibilitation options of this Secuon, the employee shall

‘reimburse the emplayer for'the cast of the sécond (2% samiple’s “analysis before

entermg the rehabilitation program. ¥f the second (2"9) laboratory reportis negative,
for drugs, adulterants, or substltutum, the empléyee will bé reimbuised for the cast of

‘the second (2" test and for all lost timie: Tt is'aiso undexstood thaf if an employee opis

for-the split sample procedure, contractual time limits on. disciplinary action in the
Suppleniénts are waived.

(4y LABORATORY ACCREDITATION: All laboratories-used to perform urine drog
testing pursuant to this Agreement must be-certified by Health and Human. Servxces imder
the National. Laboratory Cemﬁcatwn Program (NI.CP)

(G) LABORATORY TESTING METHODOLOGY.

(1) URINE TESTING The initial testmg sha‘ﬂ be byi 1mmunoassay whlch meetsthe

initial cutoff levels sed when screemng wrine specunens fo determine; whether they are
negative or positive for various classes of drugs shall be these confained in the Scientific
and Technical Guidelines for Federal Drug Testing Programs {sithject to rev:smn in
accordance with subsequent amendinents to the HHS Guidelines).
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All specimens identified as positive on the initial test shall bé confirmied using gas
chromatography/mass spectrometry (GC/MS}) techniques. Quantitative GC/MS
confirmatory procedur'es for drugs and confirmatory procedures for specimens that.
‘are initially identified as being adulterated or substituted shall comply with the testing
protocols mandated by the Scientific and Technical Guidélines for Federal Drug

"Lesting Programs (sibject to xevision in accordance with subsequent amendments to
the HHS Guidelines).

Validity testing shall be conducted on all speclmens, pursuant to HHS reqmrements, to
determinéwhether they have. been adulterated or sibstituted, All specimens which test

negative on either the inifial test or the GC/MS confirmation fest shall be reported only as

negahve, unless they are confirmed:to be adulterated, substituted, or invalid. Only
specimens which test posxtwe on hoth theinitial test and the GC/MS confirmation test shall

be reported as positive. Specimens-that are confirmed to be adulterated shall be reported
as such.

When a gr:evanceis filed as a result of a drug test that is ruled posmve, adultérated, of
substltuted, the Employer shall provide a copy of the MRO ruling to fhe Union.

Where Scheﬁule 1:and 2 drugs are detectéd, the Iaboratory is to report a posmve test
based'on a forersically’ acceptable pnsﬂwe quantam of: proof All positive test results
must be reviewed by the certifying scientist and cerfified:as accurate. .

(2) - PRESCRIPTION AND NON-PRESCRIPTION MEDICATIONS: If-an employee
is takmg a prescnptmn ar non—prescrlptlon miedication in the appropriate described
manner-he/she will not be disciplined. ‘Medications prescribed for another individual, not
the employee, shall bé considered to be ﬂlegally used and subject the employee to.

discipline.

3 MEDICAL REVIEW OFFICER MRO): The Medxcal Review Officer (MRO) shall
be a licensed physn:lan with thé krmwledge of substanice abuse disorders, issues. relating to-
adulterated and substituted specimens, poss1ble rmedical cduses of specimens havmg an
imvalid resuIt, and applicable DOT Agency Regulations. In addition, the MRO shall keep
current on apphcable DOT Agency Regulationsand. comply with thie DOT. quahﬁcatlon
training and continuing education requirements. The MRO shall reyiew all urine drug fest
results from the laboratory and shall examine alternate medical explanations for tests
reported as positive; adulterated, or substituted, as well as thosé resilts reported 4 invalid.

* Prior to'the final decision to verify a uxiné drug test result, all employees shall have the

Wingy
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opportitnity fo:discuss the results with the MRO. If thie employee declines to speak with the.

,MI{O or the employee fmls to cnntact the MRO wuhm seventy-tWo (72) hom S of bemg

fen (10) days of the recexpt of the- drug test resuit bemg repurfed to hiim by the lahoratory,
then the MRO may report the vésult to the Employer:.
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(4) SUBSTANCE ABUSE PROFESSIONAY, (SAP): The substance Abuse Proféssional

(SAP), as provided in the regulatlons, mieans a: licerised physu:lan (Medical Doctor of
Doctor of Ostecpathy), or a licensed or cerfified psychologist, social worker, or-employee
assistance professional, ora-drug and alcehol counselor (certified by the National
Associdtion of Alcoholism and Drig Abuse Counselors Certification Conmission oi by the

TInternational Certification Reciprocity Consortivm/Alcohol & Other Drug Abuse). Al must:

have knowledgs of and elinical experignce in thé disgnosis and fréatient of alcohiol aind
controlled substance-relafed disorders and be knowledgeable of the SAP function asit
relates to Employer inferest in safety- sensitive functmns, and applicable DOT Agency
Regulations. In addition, the SAP shall comply with the DOT qualification training and
continuing education requirements.

() LEAVE OF ABSENCE PRIOR TO TESTING

¢} An employee $hall be permitted to take leave-of absence in sccordance with thie
FMI:A or applicable State leave laws for the purpose of mldergumg freatment pursuant to
an approved program‘of aicoholism oF drug use. The leave of absence must be requested
prior: te thé commission of any act subject to disciplinary action:

@ Ernployees reqitesting to refurn fo work from a-voluntary leavé of absence for drug
use or alcoholism shall be required to submit to- testing as pravided for in Part Jof this )
Section. Failure-to do so will subject the émployee to dlsmphne mcludmg dlscharge Wxthuut
the recelpt of a prior warning’ letter.

‘The provisions of this Section shall not apply to probationary employees.

(1) Disciplinary Action Based on Positive, Adulterated, iir"S;,nbsﬁtuted Test Results,

Consistent with: past practlce under this Agreement; and nigtwithstanding any othier

language 1 in any Supplement; the Employer may-take disciplinary action based on the test
results as follows:

(1) ff the MRO report's that a uri'ne d'r'ug test is positive, ad'ulterated' or Subjstit_u,‘teﬁ;;.'tﬁe

(Z). Thefollowing actions-shall apply in probable suspicion testing based on DOT and’
contractiial mandates
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(2). Xf the vrine.ditig test is positive, adulterated, or substifuted, According to the
procedures described in Part:G, the employee shall be subject to diseharge.

(b) If the breath alcohol tesf results show a blood alcoliol concentriation equal
to or above the'level prevmusiy determined by 1 the apprsprlate Supplemeutal

- Agreement for alcohol intoxication, the employee shall be subject to discharge:

pursiiant to the Supplentent Agreement.
(¢). If the breath alcohol testis negative:and the urine drug test is negative, the

employee shall bé nnmedlately returned to work. and made wlhiole for all Tost'
earmngs

1) RETURN TO EMPLOYMENT AFTER A POSITIVE URINE DRUG TEST

(). . Any emplnyee with'a posmve adulterated or subshtuted urine drug i test resulf
(other than under probable suspicion testing), thereby sub] ecting the employee to

‘ dlsmphne, shiall be granted reinstatenient on'a one (1) time lifetime basis if the

employee successfu ly completes a course of education and/or treatment. program as:
recomimended by the Siibstarce Abuse. Professmna[ (SAP) The SAP w:ll recommend
a course of education and/or treatment with ‘which the employee must demonstrate
compliance prior to returmng to DOT. safety sensitive duty. The SAP will refer _
him/her to a treatment program which higs béen approved by thie. -applicable Health
and Welfare Trust Fund where such is the practxce Any cost of evaluatlon, educatwn

Trust Fund, must be borne by ‘the. employee :

(Zy  Employees electing the one ﬁmé lifefime evaiuﬁ{{dn and/or x‘ei’nabi'li’& 'ﬁ‘dn must-
notify the:Company within ten (10) days.of bemg notified by the Compatiy #fa.

positive; adulterated, or substituted urine drug test. The évaluation process and:

education and/or freatment program must take a minimum of ten (10) days The:
employee must beg'u the evaluation process and education 2nd/or tréatment program
withiu fifteen (15) days after notifying the Company. The employee mmust request
reinstatemeént prompﬂy after-successful completion of the education and/or treatment
progiam. Afteér the migimum ten (10) day period and re-evaluation by the SAP, the
employee may request reinstatement, but must first provide a negative return to duty
urine drug test, 6 be conditcted by.a climic.and laboxatory of the Employer’s choiee;

‘before the: employee can be reinstated. Any-employee choosing to protest the -

discharge must file a protest-under the applicable Supplement.

{0
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After the dischiarge is sustained, the employee must notify the Company within
fen: (ID) days of the date of the decision, of the desire to énter the evaluation
process-and education and/or treatment program,

) While iindefgoing fi'tatmeént, the. employee shall'not receive any of the benefits

prowded by this Agreeient or Supplements thiereto except the continued accrual of
senfority.

{4).  Before reinstatement after the minimum ten (10) day period, the employee
iust be re-gvaluated by the Substarice Abuse Professional to determing successful
compliance with any recommended education and/or treatment program. The
employee must then sabmit to the Employer s.return to duty urine drug test (and

alcohol test if so prescrlbed By fhe SAP) witli a negatwe result: The employee will be
subject to-atleast six (6) unannounced follow up urine drug test in the first (1st) year,
jas determmed by the SAP If at any txme, the empleyee fests pusmve provxdes an

be sub,_; ect to ﬂxscharge

(al . Return fo duty drug test i ig'a urine drug test which an.
employee must cumplete wn:h a'negative yesult, after having been
reevaluatéd by A SAP to dctermme suceessiul. ,cemplxance with
recommended education and/or treatment;

b) Follow-up drug teSﬁng shall mean those unarmonnced urine drug
tests reqmred (minimui 6f'six (6) in 4 twelve (12) onth permd) when an
employee test positive, provides an adulterated or substituted: specimen, or
refused to be. tested ami has been evaluated by the SAP completed educanon

requlrements of follow uUp. testing foIlow the employee through breaks irl
service (i.e, layoff, on the job injury, personal illness/injury, leave of absence,
etc.). In addmon, the reqmrements of follow up testing follow the employee 16 .
subsequent employers. The SAP has the authority to-order any number of
follow up uride drug and/or alcoliol tests and to exterid the fwelve (12) month:
period up to sixty (60) months;

11
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(K) SPECIAL GRIEVANCE PROCEDURE

(1)  Theparties shall together create a Special Region Joint Area Committee
consisting of an equal niimber°of Employer and Union Representatives to hear driig:
relatéd discipline disputes. AU such disputes arising after the establishinent of the
Specxal Region Joint Area Committee shall befaken up between the Employer and
Local Union involved. Failing adjustment by these pirties, the dispute shall be heard
by the Special Region Joint Area Committee within Ninety (90} days of the:
‘Committee’s receipt of the dispute. Where the Special Region Joint Area. Committee;,
by ma]orlty votg, settles a: dxspute, such decision shall bé final and binding on both
parties with no further appeal. Where the Special Region Joint Area Committee is
‘anableto agree on or-come to a decision on a dispute, the dispute will be referred ta
‘the National Grievance Commlttee

() - The procedutes set forth herein may be invoked only by the authorized
Union Representative.or the Employer.

(L) PAID FOR TIME

.(1) TRAINING- Employees undergomg supstanice abuse trammg as required
‘by the DOT will be paid for such time and the training will be scheduled in
connection with thé employee’s normal werk shift, where possible..

(2) TESTING: Employees subject to testing and selected by the randomi selection
process for urine drug testing shall be compensated at.the regular straight time
hiovirly rate of pay:in the following mauner:pmwded thiat the test is negative:

(9 RANDOM DRUGTESTS:

(1) for all ime at the collection site

(2)  (a) Fortravel time one way if the collection site is reasoriably en roite
between the employee’s home and fhe terminal; and the employee is going to
or from work; ox
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(b) For travel time both'ways between the. terminal and thetollection: sxte only
if the collection site is not reasonably €n route between the employee’s ‘home
and the terminal.

(3y  Whén an employee is on thie clock and 4 random drug test is taken any
time during the employee’s shift, and the shift ends after-eight (8) Houts, the.
employee:is paid time and one-half for all time past thé eight {8) hours.

@ The 'Emp'foyer wxﬁ not require the ¢ity employee to go for urine
drug testing hefore the city employee’s shift, provided the collection site is
open during or immediately following the employee’s shift.

(3). Durixig an eniployee’s shift, ai exiployee will nof bé r‘gqidired o use
his/her personal vehicle from {lie terminal to and from the collection site to
take a ranidom drug test, .

(6) - Ifaroad driveriscalled at home to take a'random drug test at g
fime when the road d¥iver'i§ not’en Foitte fo or from wm‘k_ thé driver shall he
paid, in addition to all time at the ¢ollection site; travel timer both ways
between the driver’s home and the collection site with no minimum-
guarantae

() NON-SUSPICION BASED POST-ACCIDENT TESTING:

(1) In thie evenf of a. non-susplcmn based post—accu}ent testing situation, where the
employee has advised the Employer of the issuance of a citation for a moving
violation, but the Employer-does not dlrect the employee to-be tested’ 1mmed1ately, bt
sends the employee for testing at some later time (during the thirty-two (32) hour
period), the employee shall be paid for all time involved in testing, from the time the
employee leaves home until the: employee refurns home aftei the test..
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(2) When the Employer takes a road driver out of service and directs ilie employee to

‘be tested immediately, the-Employer will make arrangements for the road driver to

refurn to h ther homé ferminal in accordance with the Supplement Agreement:

SECTION4— ALCOHOL TESTING: The parties agree t thatin the event of further

'Federal Legxslatlon or DOT Regula‘nons provmg for rev:sed methodologles or

mandated be sub | ect to mutual agreement by the partles

(2) " EMPLOYEES WHO MUST BE TESTED There shall be. randOm, no:
suspicion based post-accident and probable suspicion alcohol testing of all employees
subject to. DOT mandated alcohol testing. This includes all émployees who, as a
condition of their employment are required to- have a DOT physu:al a CDY;and are
subj ect to testmg for drugs under Article 35-Section 3(b).

Employees covered.by this Co“ectxve Bargammg Agreement’ who arenot subject to,
DOT mandsted alcohol testing ave only subject:to probable suspicion festing as
provided in Article 35-Section 3 of the NMFA or the appropriate Article of the
appllcable Supplemental Agreement. The alcohiol breath festing miethodology oitlined
ixt this Section will be utilized for all employees required to undergo probable
suspicion testing: (For testing results:and discipline refer to NMFA Article 35-Section
312).

{(h)  ALCOHOL TESTING PROCEDURE: Al alcohol testing under this Section
will be conducted in accordance with applicable DOT/FMCSA Regulatmnsu All
equipment used for-alcohiol testing rmist be oxi the NHTSA Conformmg Products List
and be used arid maintained in comphance with DOT requlrements ‘Breath samples
will be collected by:a Breath Alcohol Technician (BAT) who has successfully )
completed the. néceéssary fraining coirse: thatis the equivaleiit of the DOT inodel
course and who is knowledgeable of thie alcohol testing procedures set forth in 49 CER:
Part 40 and any cum:ent DOT Guldance, Law Enfﬂrcement Ofﬁcerswho have been

{6 be quahﬁed as Breath Alcohol Techmcmns The trammg shall be specxﬁc to the type
of Evidential Breath Testing (EBT) device:being used for testing. The Employer shall

;provxiie the’ employees with mateérial containing thie information required by Section.
'382.601 of the Federal Motor Carrier Safety Regulations.

14
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(1) ~ SCREENING TEST: The initial scréening tést uses an Evidential Breath
Testing (EBT) device, unless other testing methodologies or devices are mandated or
agreed upon, to deterinine levels of alcohol. The following initial cutoff levels shall bé
used When screeniing breath samiples to- determine whether they are negative or ‘positive
for alcohol.

Breath Alechol Lévels:
Less than 0.02% BAC - Negative
0.02% BAC and above ~ Positive (Requires Confirmation Test)

@) CONFIRMATORY TEST‘ All sarmiples identified as positive on.the inftial test;

: mdxcatmg an aleohol cancentratmn of (0. 02%) BAC or higher, shall be confirmed using

an (EBT) device that is capable of providinga jprinted result in trxphcate,
is capable of assigning a unique number to each test; and is-capable of printing out, on

¢ach copy of the printed test resilt, the manufacturer’s name for the device, thé

device’s serial number and the time of the test. unless other testmg methodologles or

PONSS. TY.

devices are mandated or mutuaily agreed upon.

A confirmation ¢ést muist bie ﬁerfbi’hied a minimum of fifteen (15) minutes after the
screemng test, but not movre than thirty (30) mirutes, quess otherwise prowded by

.conditionsset forth and defined in 49 CFR Part 40,

Thie following cutotflevels shall be used to confirm a positive test for alcohol:

F

B i-eati; Aleohiol Levels:

Less than 0,02 % BAC ~Negafive
0.02% BAC to 0.039% BAC - Positive
0,04% BAC and abgve-Positive

‘Refer to Section 41, for Disciplitie Based on'a Positive Test
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()  NOTIFICATION: All employees subject fo DOT mandated random alcohol
testing will be notified of testing by the Employer, in person or by dlrect phone
contact:

(d). PRE-

UALIFICATION TESTING FOR NON-DOT PERSONNEI,

Section has:been deleted A :
(¢) RANDOM TESTING: The methed used fo randomly select employees for
alcohol testing shall be neutral, scientifieally valid and in compliance with DOT
Regulatlous

The annual random testing rate for aIcohol use-shall be the rate established by the’
Administrator of the FMCSA.

In the-event. of & grievance or hhgatmn, the Employer shall; upon written request from
the employee, release to the employee and the Umon (m its capaclty as Representahve
of the grievant and a§a decision maker- in the grievance. process), information required
to bé maintained under the DOT Alcohol Testing Regulations and arising from the:
results of an alcohol test which is subject to release under the regulations.

The parhes agree that no effort will be made fo cause the sysfeni and method of
selection, to be anything but a‘true fandom selection procedure ensuring that- all
affected employees are treated falrly and’ equal}y.

Exaployees subject fo rantl'nm aleohol testmg shall be tested within one (1) our prior
to starting the tour of duty, during the tour-of duty, or immediately after comp]etlng
the tour of duty

Employeeswho aré.oﬂ'ongfterm illness or injury leave of absence, disability or-
vacation shall not be subject to testing during the period of time they are away from
work, ' ‘

(f) NON-SUSPICION BASED POST ACCIDENT TESTING: Employees subject
to Non-Suspicion based Post Accident alcohol. testing shall be limited to those
employees subject to DOT aléaliol testing, whe ave involved in-an Accident where thers
ist
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{1). A fatality, or;

(2) A citation under State ot Local Law is issued fo the
Driver-for a moving traffic violation arising from the
accident in which: '
(a) Bodilyinj ury to a person who, as a resillt-of the i m]ury, lmmedlately receives
" medical treatment away fromthe scene of the accident, or

(b) Onue or more motor vehicles incurring disabling damage as a result of the
accident; requires the vehlcle(s) to be trausported away from the scene by a
‘tow fruck or-other vehicle.

Alcohel Testing will be required under the above ¢onidifions and employees are
required to subxnit to such testing as soon as practicable. Undeér no circiumstances shall
this type of testing be conducted after eight(8) hours from the time of the accident.

Itshiall be the responsxbxhty of the driver to reniain readily ayailable for testmg after:
the occurrence of a commercial motor vehicle accident. It is also the responsibility of
the employee to niot use alcohol for eight (8) hours or until a DOT Post Accident
;Alcohol Testis performed ‘whichever occurs first.

It is not the intention. of this language to require the delay of necessary medical
attention or fo prohibit the driver from leaving the scene of an accident for the
period necessaryto obtain assisfance in responding to the accident oy necessary
meilical attention. : o

Prior to the effective ddte of the DOT Alcohol Testing Regulations, the Employer
-agreesto give-each employee subject to DOT Nou-S uspicion 1 based Post-Accident
Testing written notification of the procedures required by the DOT Regulations'in the
event of an aceident as defined’ by the DOT.

() SUBSTANCE ABUSE PROFESSIONAL (SAPY:

(1) The Substance Abuse Professional (SAP), as provided in the regulations, means a.
licensed physician (Medical. Doctor or Doctor Osteopathy), or a licensed or certified
Psycholngst Social. ‘Worker, or Enployee Assistance Professional; or a Drug and
Alcohol Counselor {certified by the National Association of Alcoholism and Drug
Ahbuse Counselors Certification Cominission or by the International Certxﬁcatwn
Reciprocity Consortium/Alcoliol & other:drug abuse). All mist have krowledge of and
cliniical experience in the diagnosis and treatment of alcohol and controlled substance
related dlsorders, be knowledgeable of the SAP function as it relates to Employer
interest in safety sensitive functions, and applicable DOT Agency Regulations. In
addmon, the SAP shall comply with the DOT qualification {raining and continuing:
education requirements,
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2) ‘The Employer will provide the employee with.4 list of | resources available to. thé;
driver in evahiating and'resolving problems with the misuse of alcohol as soon'as
practu:able ‘but no later than thu:ty—sxx (36) hours after the Employer’s recexpt of nofice
from the BAT thaf the employée has a BAC of (0. 04%) or higher, exclusive of llOllClﬁyS
dnid weekends; The SAP will be responsxble for recommendmg the appropriate course of
education and/or freatrientrequired prior to the employee returning to work and is the
only person respcmsﬂ)le for determining, durmg thé evaliation ] process, whether aii
employee will be directed to a Rehablhtanon I’rogram, and if so for how lonu

(3).  Follow up and return to duty test need not be confined to the substance involved
in the violation, If the SAP determines thata driver néeds assistarice with an aleohol and
drug abuse. problem, the SAP may requlre drug tests to be performed along with any
required alcohol follow-up and/or return-to-duty tests, if it has been determined thata
‘drxverv,has violated the drug‘testmg prohlbmon.

‘ (4) Any cost of evaluahon by the SAP and/or rehabxhtatlon recommended by tl1e

,safety-senmtlve funetlons Under this Agreement OVEY and above thiit pald for by the
-apphcable ‘Health arid Welfare Trust Fund, must be borne by the employee. The

Employer will ‘pay for random: Non-Suspicion based Post-Accideiit and Probablé
Suspicion Alcohol Teshng. Retirn to duty and follow up alcohol testing that is
prescrlbed by the SAP, will be paxd for by the Employer, provide the employee tests
negative. . .

() PROBABLE SUSPICION TESTING: Employee subjéct to DOT probable

suspicion alcohol testing under this Section shall be tested in accordance with
current, applicable DOT Regulations.

For all pui'pioses herem, fhe parties agree that the terms “Probable Susplcmn” and
“Reasonable Cause” shall be synonymous

Probable suspicion is defined as an employee §. specxf ic. observable appearance,
behaviox, speech or body odor that clearly indicates the need for probable suspicion
alcehol testing. . ‘ _

In tlié event tll'e Employer is onéble to det’ermine whether the zilmormal 'b‘eli‘awor or
dlsclphnary actxon or testmg is for- alcohol and/or drug mtoxmahon In such cases, the

employee shall be tested in accordance with Article 35-Séction 3A, and applicable DOT
Aleohol Testing Regulations.
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In cases where an employee has specific, abservable, abnormal indicators regarding
.appedrance, behavxor, speech or body odor, and at least one (1), Supervisor, two (2) if
-available, have probable suspicion to believe that the employeg is uider the influence of
alcohol, the Employer may require the employee, in the presence of a Union Shop
Steward or ofher employee requested by the emiployee under observation, to submit te a
breath alcohol test, Suspicion is not probable and thus not a basis for testmg ifitis
‘based solely on third (37) party observation and reports.

The Supeivisor(s) must make A written statement of these Dbservations within twenty-
Tour:(24) hours. Upen, request; a copy must be provided to the Shop Steward or other
‘Union Official after the employee is dxscharged or suspended or taken otit of service.

Al Supervisors and Employer Representatives desiguated to determine whether
Jprobable suspicion exists to require an employee to undergo alcohol testing shall receive
specific training on the physical, behavigral, speech and performance indicators of how
to detect probable suspicion-alcohol misuse and use of controlled substances as required
by DOT Regulafions.

In.the event the Employer requires a probabie suspicion test, the Employer shall
provide transportation'to and-from the testing Joeation,

.,(1) PREPARATION FOR TESTING: All aicohiol testing shall bé conditeted in
iconformxty Wlﬂl the DO’I‘ AIcohol Regulamms Auy alleged abuse by the Employer,

regula’mms or; the contract shall be: subj ect to the Grlevance Procedure to prowde a
reasonable remedy for thealleged violation.

Upon arrival at the testing site, an employee must provide the Breath Alcohol
‘Technician (BAT) with proper i identification, The employee: shall'not be reqmred to
waive:any claim or cause of action under the law.

A standard DOT approved alcohol testing form will be used by all festing facilities. In.
the case of probable suspicion or ethér coutractually required testmg, a Non- DOT
chain of custody form will be used for the testing of Non-DOT employees.

(J) SPECIMEN TESTING PROCEDURES Al proceduires for alcohol testing will
comp]y w1th Department of Transp ortation Regulations,

No authorization personnel will be allowed in any area of the testing site. Only-one:
{1) Alcohol’ Testmg Procedure will be conducted bya BAT at the same time.
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The employee will provide his or her breath sample.in a location that allows for
privacy. The Employer agrees-to: recogmze all employees’ rights to prlvacy while
being subjected to the testing process at all times and at all testing sites, Further, the
Employer agrees thatin all circumstances the employee’s dignity will be considered
and all necessary steps will be taken to énstre that the éntire process. does nothing to:
démean, embairass ot offend the employee unnecessanly

Testing will be under the direct observation of a Breath Alcohol Technician (BAT). All
procedures shall be conducted in-a professional, mscreet and objective manner, Direct
‘observation will be nécessary in alI cases,

The employee shall provide: an adequate amount of breath for the Evidential Breatl
Testing device. If thé iridividual is unable t6 provide a sufficient aniount of ’ureath, the
BAT shall direct the individual to again attempt to provide a complete sample,

If an employee is unsuccessfud in: prtmdmu the requisite amount of breath, the
Employer then nitst Have thie emplnyee ohtain, within five (5)days; an evalnationfrom
- Ticensed Physician selected by the Employer and the Local Union and who has the
expertise in the medical issues concerning the employee’s inability to provide an.
-adequate amount of breéath. If the Physician is unable to determine that a medical.
condition has, or with a high degree of prabability coiild have, precluded the employee
from providing ad adequate amount of breath;, the emplayée’s fajlare to provide an
adequate amount ‘'of breath will be regarded as a refusal fo take the test and subject the
employeeto discharge.

(lc) LEAVE OF ABSENCE PRIOR TO TESTIN G An employee shall be permltted fo.
for ﬂle purpose nf m]dergumg treatmentpursuant fo anapprﬁﬁéd program of
“alcobiolism or drug use. The leave of absence miust be requested prior to the i commission
of any-act subject to dlsclphnary action: This’ prmnsmn does not alter or amend the
disciplinary provision (Article 35 -Section 4L) of this Section.

Before refurning to work frofii a voluntary Leave of A‘B'sé’née, the employee must have
completed any fecommended treatment arid taken areturn to duty test, with 4 result of
less than (0.02%) BAC ;and further be. subject to.six (6). unannounced follow up alcohol
tesfs in the first (15‘) twelve (12) months following the employee’s return to duty '
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The Supplemental Agreements shall addvess the issue of gn extig-board driver who,
while at his home terminal; has consumed aicohol, is then called for dispatch and

requests additional time off. Requesting time off under this pravisien shall not be used
as 2 subterfuge to avoid taking a random alcohol (and/or drug) test.

(L) DISCIPLINARY ACTION BASED ON POSITIVE TEST RESULTS:

(1) FIRST POSITIVE TEST
0.02% BAC - 0.039% BAC
Ot of Service for twenty-foiir (24) hours:
0.04% BAC less than State DWI/DUY limit
Out of Sexvice for the length of time determined by the SAP with minimum of
twenty-four (24) hours.
‘State DWI/DUI Limit and Above

(2) SECOND POSITIVE TEST:

0.02% BAC-- 0.039% BAC

Qut-of Service for a five (5) calendar day Suspension
0.04% BAC - less than State DWIDUI Jimit.
Out of Service for the length of time determined by the SAP with a minimum of
afwenty (20) calendar day Suspénsion.
State DWI/DUL limit and abave

Sub-] ect to Discharge
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' (3) THIRD POSITIVE TEST
0.02% BAC - 0.039% BAC
‘Out of Service for 4 fifteer (15) ¢alendar: d'qy SuSijensidn.

0.04% BAC - less than State DWI/DUY limit

Out of Service for the length of time determined by the SAP with a minimum of 4

thirty (30) calendar day Suspension
State DWI/DUI limit anid above:
Subject to Discharge

(4) FOURTH POSITIVE TEST

0.02% BAC - 0039% BAC
Subject to Discharge
0.04% BAC : iesséhan State DWUDUL
© limit Subject to Discharge
State DWI/DUI limit and above

Subject to-Discharge
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(5) An employee who is:tested positive in 4 Nok-Suspension based Post-Accident

.Alcohol Tesb.ng sxtuatmn shall be sublect to the followmg dlscqﬂme for the pasitive

FIRST (1) Non-Suspicion based Post-Accident Positive Test - 0.02% BAC- 0.039% BAC -
thirty (30) calendar day Suspension. 0.04% BAC and higher - subject to D’ischai'gg:_

SECOND (2"%) Non-Suspicion based Post-Accident Positive Test - 0.02% BAC and
Highér ~ subject to Discharge.

6) An employee’s refusal to submit to any alcohol test will'subjeet the employee to:
discharge.

(m) RETURN TO DUTY AFTER A POSITIY_I;___(QREATER THAN (.04) TO THE
STATE LIMIT) ALCOHOL TEST:

¥

4
i

‘Before returning to-work the employee'must be' evaluated by a SAP, comply with Any
‘education and/or fféafiment recommended by the SAP, be ré-evaluated by the SAP to

determiné compliance with recommended educafion and/or treatment, and take a return fo
duty aleohol test, shiowing a result of less than (0.02%) BAC. The employee will be subject
to at]Jéast six (6) unaunounced follow-up dleohol and/or drig tésts ds-détermined by the
SAP. The requxrements of follow-1ip testing follow the employee through break in service
(i-e., layoff, on the job injury, personal 1llness/m3ury, leave of absence,, etc) In addition, the
requirémerits of follow-up testing follow the employee to subsequent employels ‘The SAP
hasthe authority to order any number of follow up alcohol and/or urine drug test and to
extend the twelve {12) month period up to sixty (60) months.

n) PAID FOR TIME TEST ING Employees sub]ect to testmg and selécted by the random
selection process for alcohol; testmg shall be compensated at the regular straight time
hourly rate of pay provided that the test is negative:
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{1y RANDOM ALCOHOL TEST
(2) PAIDFOR ALL TIME AT THE COLLECTION SITE

(b) 1. Fortravel time one wayif the collectiorisite is reasonably en route between the:
employee’s home and the terminal, and the employee is going to or fromwork; or

(2) For travel time beth ways bétween the terminal and the.collection site, only if the
collection site is not reasonably &1 route between the employee s homie and the terminal.

- {©) When an employee is'on the dock and’a random aicohol test is taken any time
daring the empluyee’s shift, and the shift ends after eight (8) hours the employee is paid
time and one-half for all time past thé elght (8) hours,

(d)  The Employer will nof reguire the city employee to go for alcohol testing before thie:

city employee’s shift, provided the collection site is open during or immediately following
the employee’s shift.

(ey During an employee’s shift; an'employee will not be required to use his/her
personal vehicle from the terminal to-and fromi the ‘Collectiori site to take 4 random
jaIcohol test:

(#y If a road driver is called totake # random alcohol test-at-a-time when the road
driver is not én route to or from woru, the diiver shall’be pald in addition to all time at thie
collection site, travel fime both ways between thelocation of the driver when called and ilie
«collection site with no minimum guarantee.

{2) NON-SUSPICION BASED POST-ACCIDENT TESTING:
(2). In the event of a Noii-Suspicion-based Post-Accideiit Testing situation, wheré the
employee has advised the Employer of the issuance of a citation for a ‘moying vxolahtm,
but the Employer does nof direct the employeg to be tested immediately, but sends the:
employee for testing at some later fime (durmg the, elght (8) hour penod), thé employee

shall be paid for all time involved in testing; from the time the employee leaves home
until the employee returns home after the test.
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(b) When the Employer takes a driver out of service and directs the employee to be

‘tested immediately, the Employer will make arrangenients for the driver to teturn to

‘his/her homeé términal in accordance with the Supplemental Agreement.

manner so that disclosure of information to unauthorized persens does not occur. Each

‘Employer or its Agents is required to maintain the following records fox two

{2) years:
L

4,

Records of the ifispection and maintenance of gach (EBT)
used in employee testing

Décumientation. of the Employer’s compliance with the

- Quality. Assurance Program for each (EBT) it uses for

alcohol testing and

Records of the training and proficiency testing of each

(BAT) used in employee testing

1t is apreed that the parties will engiige in Reasonable
Suspicion Training for Forepersons and Supervisors during
the term of this Agreement. Training will be conducted
through Teamsters Assistaiice Prograni.

The Employer must maintain for five (5) years records pertaining to the calibration

of each (EBT) used in alcohol testing, including records of the results of external

_¢alibration checks,

WOEmgy
Dpien3(50).
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() SPECIAL GRIEVANCE PROCEDURE

(1) The parties shall together create a Special Region Joint Area Committee
consisting of an, equ‘al number of E;xg;;lﬁygr-and Union Representafive to hear drug
and alcohol related discipline disputes: All such disputes arising after the
establishment of the Special Region Joint Area 'Comniiftée shall be taken up
between the Employer and Local Union involved. Failing adjustment by these
parties, the dispute shiall be hieard by the Special Region Joint Ared Coninittee
within ninety (90) days of the Conimittee’s réceipt of the dispute. When the Special
Region Joint Area Committee, by majority vote, settles:a diSPu{é, such decision
shall be final-and binding on botli parties with no further appeal'q‘WIieife the Spetial
Region Joiut A¥ed .Commiiteg is imnable to agree or comeé to.a decision on a dispute,
the dispitte will be referred fo the National Grievance Comimittee;
() The procedures set forth herein may be invoked only by thie authorized
Union Representative or the Employer. |

- (3 Any Eniployer requiring casual or probationiry employees to have
Current Negative Drug Screen in compliance with DOT f@gglfaﬁgrg;‘;,- shall
reimburse the employee five dollars (35.00) per shift. Payment shall be miade on

4 separate chieck.
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FOR THE UNION:

Retail Delivery Drivers,
Driver-Salesimen and Helpers
and Anfo Truck Drivers
T.ocal Union No. 2785

sth C{{ha
etary ~T'reasurer

Wl

WilliaxT Cromartxe
Business Representative

MM QML | Dated 6] ol

Marty Frates®
Sccretary-Treasurer
Teamst}:s Toeal 70

/’__‘ / .

/ %
,} Bill Hoyt /%

SecretapfT:
Teamsgbrs Liocal 287

Dated 7/ZZ/5 o+

JCWGamizy
B3]
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FOR THE EMPLOVERS:

Bﬁ%’/ - "““c:/‘?‘/ //ﬁ Doted) a% :%/5# R

Name and Title
Freeman Exposition, Ine.

Br ]

i \;@m?ﬁ Tige

G}A!Global Experience Specialists -

M timm
npeit3(a0)
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MEMORANDUM OF AGREEMENT
ADDENDUMII

By dnd Between

TEAMSTERS LOCAL UNION NO. 2785

TRADE SHOW INDUSTRY

RE: SAN FRANCISCO SICK LEAVE ORDINANCE

‘To the follest extent permitted, this Agreement shall operate {o waive
any provisions of the San Francisco Paid Sick Leave Ordinance,

San Francisco Administrative Code Section 12W and shall supersede
arid be considered to have fulfilled all requirerients of said Ordinance
as presently written, and or amended during the Life of this Agreement,

Foy the Union For The Trade Show Industry
Confractors

RETAIL DELIVERY DRIVERS, DRIVER=
SALESMEN & HELPERS & AUTO TRUCK
DRIVERS LOCAL UNION NO. 2785

By//y/ W AL
Wlllxam\(.?(romarﬁe
Business Representative

vaisa [ 2 ZON buish_ o
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MEMORANDUM OF AGREEMENT
~ ADDENDUM IO

This Memorandum of Ag’iﬁeément by and between the Tradeshow Employers
signatory to the Convention and;Trades'h’ow Agfeemepiw ignd Teamsters Liocal
2785, Local 287, Local 70 c.on"s't‘i'tutles} an amendment to such Agreement, -
Uﬂdiﬁﬁhé’foﬂowmg terms and coriditions, |

Local 2785 meentiun- and TradeSﬁcw ,Agre‘eme-nt is ‘hereby considered the

entire Bay Area Collective Bargaining Agreement within the: jurisdiction of

Joint Council of Teamster's No. 7 Covering workers employed at Tradeshows
irrespective. of such workers Local Union affiliation,

Local 287 shall establish-a Tradeshow and Convention pool of twenty-five (25).

eXlstmg mjembgr's;frainéd' and qu&i:iifﬁeﬂ o work Tr‘ad'eshéwguﬁd'er ‘the:
Agreement. Such trainjng shall be‘»acém’gpli’she‘d under the diréction of the.
Local 2785 Convention Trades Training Trust and completed within three
(3) mionths from the effective dateof this Meniorandum of Agreement,
Lotal 2875 pool are casual enmployeés aiid shall b cﬁs‘_pa'téhéﬁ by Liocal 287
from the Tradeshow and Cungenﬁiﬁn,‘?UOl; to'the extent they arc.available, to
Tradeshows within the géographical j'ﬁris&iction.of Local 287; prior to

dispatch of casual employee members of Local 2785.

7



geographical jurisdiction of Local 2785 following the dispatch of available casual
eémployee members of Local 2785, The Employer may request fifty (50) pexcent
Gf the fiumbér of required workers by name. Geographical jufisdiction for
purpese of this Memorandum of Agreement shall be as determined by Joint:
Couneil No. 7 and accepted by the signatory Employers. The parties recognize
the Tradeshow Employersiright and obligation tﬁ:;w‘qu their regular éhipieyéefs",
including, buf not limited to, foremen’and drivers prior t¢ employing Liocal 287
and Local 2785 casual employees. However, within the jurisdiction of Local 287,
to.the extent practicable and event specific; this number shall be limifed to one -
1) foreman and two (2). drivers, Qualified Local 287 casuals shall bevised 15 fill
‘remaining positions until the list is exhausted. Thereafter, any remaining
positions may be filled by regular employees or Local 2785 casuals as;;éppl‘icabl@
Nothing herein shall be construied to require that seniority employees be placed
o l:i_yoff to facilitate employment of casnal employees. In the event there is no-
‘wark available wi‘thj‘h-tl;'e jurisdiction of Local 2785 for seniority employees,.
eithier with their own employer or ariother signatory employer, they may be
assigned one on one towork for their Tégular employer within Local 287

jurisdiction.

Opieu3d (50). 7t
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Opienl (50)

Within the jurisdiction: of Local 70 thie Employers continuie to reserve their right
to work thgir_l-egular employees. However, to the extent practicable and even;
specifi¢, this shall be limited to the minimum number of required foreman and
drivers. If additional forklift operators as required they shall bé worlked (1) on
(1) with Lecal 70 casuals, with tﬁe ﬁrst’ (1% forklift position filled by Local 70. Tf

insufficient Local 70 qualified casuals are available, remaining positions may be

filled by regular eriployees or Lotal 2785 easials-as applicable.

In ihe évent of deco material of freight delivered to any venue by.drivers and’
helpers who are members of a Teamsters Local Ugsion affiliated with Joint
Council No. 7 and employed by a signatory Enployer of such Local Union, ng
miore than two'(2) siich employees misy be utilized to unload or assist in the

unloading of their oné (1) triick of frailer at that venue.

In the event of a dispute of the:implementation of this Memorandum, the

Conyeiition Trades Traiing Trist (CTTT) shall review the facts and

eircumstances of the case and render a final and binding resolution.
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If the CTTT fails to reach a decision either party may elect fo bypass the initial
grievarice procedure and submit the dispute directly to anexpedited
arbitration. Loeal 2785 may appoiit a Local 287 Representative to vacancy on
the CTTT,.

Itis the intent of the parties that this Memorandum of Agreement continues
and formalizes the cirrent work practice of the below ;sfgnatﬁry'Eméioygrs
svithin the jurisdiction of Local 287 in effect sinee March, 2010.

This Memorandum of Agreement is applicable only to such Employer
Signatory to both the Master Agreement and this Memorandun. Further this
Memorandum modifies and amiends only such provisions of the current Local
2785 Convention and Tradeshow Agreenitnt as statéd hisrein. All other terms

and conditions of such Agreement remain in full force and effeck:

WCrmgy
ylau3l (50) 4
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FOR THE UNION:

Retail Delivery Diivers;
.Driver-Salesmen and Helpers
and Auto Triack Drivers
Local. Union No:2785

t

By__ulodegii ] W

~ Joseph Cifia
Secretary-Treasurer

S
By

g

WilliarCromattie
Business Represcutative

“Marty Frates 7
Secretary-Treasurer
‘Team§ters Liocal 70

o , y

T

By

 BiltHoyt _
Secretary-Treasurer
Teamsters Loeal 287

JOM Eamgy
‘opeiud{30)

[#1 N

patea__L[¥

Dad _Sf1:fif

Tt




FOR THE 1MPLOY ERS:

N

g -
) N

5\- a5y ",-“ < e e Sa S 'K ; A4 21 -
By /ﬁ/%f = » .=0‘/7~+ e Dated . F, A2

4 _"'/'

Name and Tile P
Frevinan Eaposition, Ine.

U % iecoe, LA vuea_[ond 5 st

i A
Nameand Title
Curfin Convention &

ST ERIEN
{c 53 A



AMENDMENT TO AGDENDUM i

MEMORANDUN OF AGREEMENT RE TRADE SHOW WORK WITHIN JC-7

EFFECTIVE APRIL 1. 2014 THROUGH MARCH 31, 7017,

This Amendimnent tp Ads‘fendum Bitd ;apphes oxnly to Article X Work Rules Sectism 1

‘Werk Jurisdiction of page 16 of the cnyrent € ollective Bargaining Agreement and
relates only fo work selely: within the jurisdiction of Teamsiers Lo¢al 287 and it i
agreed and understood there is no changé in or effect to thework practice of any:
current signatory Employers to the Bay Area Collective Bargaining Agreement
within Teamsters Joint Conncil Number 7. The scope of this Amendment shall
apply: fe all special events and concerts .01‘3"1"_\". within the jurisdiction of Loca) 287:

1u aceordance withi the Toxegoing; Article X, Section 1, pacagraph (8) is Ameiided
i follows (new la‘wuaoe is underlmed]

(a)  Drive;, load, eniond trucks, trailers and vans; »pnrate forklifis; eléctrie
pallet jacks or any other type-ef equipment used in connection with trucksy the
loading and unldading of irucks, trailers and vans incldes the transporting of

all material from the truck, trauler or van fo its finial point of rest and transpurtmv
of all material from the finalpointof rest to the truck traileror van,

FOR.THE%NION: FOR THE{EMP‘LOYE‘R::
it Lo el 7
/ o v e
T Hmt i o ‘Name and. Tltle i

Secretary-Treasurer

Freeman .Exposltmn‘,_.l"n c.
Teamsters Loral- 287

: R
Dated 77
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MEMORANDUM OF UNDERSTANDING

Byand Between

TEAMSTERS LOCAL UNION 2785

and

CONVENTION AND TRADE SHOW EMPLOYERS

During the course of negotiations for the current Collective Bargaining Agreement
Effective April 1,2014 through March 31,2017 theé cost of éniployee Health and
Welfare; speclﬁcally coverage under Plan 1 85 and the Mamtenance of Benefits
Provision Article X1V Section 3 was.a major topic of concern,

‘The result of these. d:scussmns is the parties agree to review the provisions of Plan
1-85 through the Local 2785 Adwsary Commxttee of the Teamsters Benefit Trust
with intéent fo continue providing affordable healthcare for the ‘members of the
planand recommeénding possible cost reductions where practicable and neeessary
to-maintain the integrity and affordability of the plan. It is the intent of the
parties to complete stich réview and present any “mutually qgreed changes tothe
full Trast yithin the first (19 ) yedrof the effective date-of the current Collective
Bargaining Agreement in time for possible implementation in the successor -
Agreement.

A

FOR THE UNION: FOR THE EMPLOYERS;

RETAIL DELIVERY DRIVERS,

DRIVER-SALESMEN AND

HELPERS AND AUTO TRUCK

DRIVERS LOCAL UNION NO, 2785
g

ﬁ)’» )] \‘3 /I i i.

Jose{)h Cilia ” "V'Nameﬁpdl"_.i‘tlé" T
ecreta y-Treasurer Freeman Exposition
Ty p
Dated__ ¥ § Tl T , Dated )/’ ":/V
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QETAHL @ELHJEE’V @REVER%
@RIMEngﬁLESMEN AND HELPERS
AND AUTO TRUGK DHIVERS, ‘
SAM F‘mmmsco AND SAN MATE@ GOUP«X’TIES, CALIFORNEA

5 TROMAS mm_,o;\z CYRCLE, SUETE 150 SAN FRANCISC0,CALTFORNIA 94134
(415) 467-0450 FAX (4 15) 467- 5677 :

CONVENTION AND TRADY, SHOW AGREEMENT 1-1-2017

BENEFITS: (Hourly and Monthlyy

$14.68 Healthand Welfare  (Seniofity rate.$2,543.00)

$ 3.55 Refitement Security Fund {RSP) July 1, 2017 (Seniority Rate $615.25)

. $°8.88 Western Cotifefence Pension Trust Fund
$ « 25 JointTraining Pimd

DRIVERS FOREMAN
Regular  $35.02+5% = $36.77 §39.41+ 5%=$4138
1-% $50.53 +5%= $55.16 $59.124 5% =$62.08

Doible  $70.04+5% = §7554 $78.82+ 5%, + $82.76
FORKTIFT' HELPERS

Regular  $34.27+ 5% = $35 98 §33.95+ 5% = §35.65
1-% $51.41 5% =$53.08 $50.93 +5% =$53.48

Double $68.54+ 5% =$71.97 $67.90 +3%=$71.30

wamgy
opein29)AFL-CIO)
revised 11216 -

TOCALZTSS Afiastedwitithe LB, 68T, -, ...

e nEeT
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Attachment 2
Summary Chart of Rates for Highest Prevailing Wages for
Commercial Vehicle Loading and Unloading on City Property
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Summary of Rates : Loaders and Unloaders

This-chart Is-a summary of the hc’mrJy wage rate and fringe-benefits required by the ‘Collective Barganmng Agreement betwsen Freeman Exposition Inc., GES/Global
Experlence Specialists, Curtin, Conventlon & Exposmon Services, Inc.,;and-all other signatory employers within the greater San Francisco Bay Area arid Teamsters
Local 2785, Local 287 and Local 70. This Agreementis:in effect’ fmm April1, 2014 through Marchi31, 2017, (Attachiment 2). The chart daes NOT include.all the
information contained in thé Collectivé Bargaining Adrgement. Please refer'to Attachmentfor.com plete information.on wages and fringe benefits.

EMPLOYER PAYMENTS STRAIGHTTIVNE OVERTIME HOURLY RATE

Drivers 15 5.09 5 $ 8888 025 $ 20218 8.00 § 6085 | & 7836 ('S 95.87 |
Forklift Opérators. $ ¢ B427 % $ 888|% 025 $ REELE 8.00(8% 60.06| % 7720 & 94.33'¢
1Helpers ‘ A $- 3395 8 $ 8.88[$ 025 $ 1,06 [ '$ 8,00 & 59721 % 7670 |.% 93.67
Foremen; cl$ 8941 % $ 8881% 025] 3% 227 % 800 § 654918 8520 |5 _104.901]
Foofnotes:

A.Wages ificlude a $0.70 increase-effective January 1,.:2017 o ‘
B.Vacation rates have years.of service tiers &nd range from-40% to 100% depending on Hours/Weeks/Days
.C. Foremen are paid 15% over the-Forklift:Operator rate

R



GiINA M. ROCCANOVA
PRESIDENT

KATE FAVETTI
VICE PRESIDENT

DOUGLAS S. CHAN
COMMISSIONER

. F.X. CROWLEY
COMMISSIONER

SCOTT R. HELDFOND
COMMISSIONER

MICHAEL L. BROWN
EXBCUTIVE OFFICER

25 VAN NESS AVENUE, SUITE 720 @ SAN FRANCISCO, CA 94102-6033 ® (415) 252-3247 ® FAX (415) 252-3260 ® www.sfgov.org/civilservice/

CIVIL SERVICE COMMISSION
. CITY AND COUNTY OF SAN FRANCISCO

EDPWINM. LEE
MAYOR

Sent Via Electronic Mail

December 6, 2016

NOTICE OF CIVIL, SERVICE COMMISSION ACTION

CERTIFICATION OF THE HIGHEST PREVAILING RATE OF
WAGES OF COMMERCIAL VEHICLE LOADING AND
UNLOADING ON CITY PROPERTY.

SUBJECT:

At its meeting of December 5, 2016 the Civil Service Commission had for -
its consideration the above mattet. .

The Commission adopted the report and forwarded it to the Board of :
Supervisors in accordance with Charter Section A7.204 and Administrative Code

. Section 6.22.

If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the
time within which judicial review must be sought is set forth in CCP Section 1094.6

SION
MICHAEL L. BROWN
Executive Officer

CIVIL SERVICE CO

Attachment

Cc:  Matthew Lee, City Attorney’s Office
Shamica Jackson, Public Utilities Commission
Masood Ordikhani, Public Utilities Commission
Bill Wong, Airport
Emylene Aspilla, Airport
John Noguchi, Conventicn Facilities
Suzanne Mason, Department of Human Resources
Steve Ponder, Department of Human Resources
Donald Ellison, Municipal Transportation Agency
Lavena Holmes, Port Commission
Jaci Fong, Office of Contract Administration
Patrick Mulligan, Office of Labor Standards Enforcement
Sean McFadden, Recreation and Park Department
Toks Ajike, Recreation and Park Department
Maurice Williams, Department of Public Works



GINA ML ROCCANOVA
PRESIDENT

KATE FAVETTI
YICE PRESIDENT

DOUGLAS S. CHAN
COMMISSIONER

SCOTT R. HELDFOND
COMMISSIONER

MICHAEL L, BROWN
EXECUTIVE OFFICER
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~ CIvIL SERVICE COMMISSION

CrTYy AND COUNTY OF SAN FRANCISCO

Sent T./iaf Electronic Mail

November 23, 2016

NOTICE OF CIVIL SERVICE COMMISSION MEETING

SUBJECT: CERTIFICATION OF THE HIGHEST PREVAILING RATE OF
WAGES OF COMMERCIAL VEHICLE LOADING AND
UNLOADING ON CITY DEPARTMENT.

The above matter will be considered by the Civil Service Commission at a
meeting to be held on December 5, 2016 at 2:00 p.m. in Room 400, Fourth Floor,
City Hall, 1 Dr. Carlton B. Goodlett Place.

This item will appear on the Consent Agenda. Please refer to the attached
Notice for procedural and other information about Commission hearings.

Attendance by you or an authorized representative is welcome. Should you or your
representative not attend, the Commission will rule on the information previously
submitted and testimony provided at its meeting. All calendared items will be heard and
resolved at this time unless good reasons are presented for a continuance.

All non-privileged materials being considered by the Civil Service Commission
for this item are available for public inspection and copying at the Civil Service
Commission office Monday through Friday from 8:00 a.m. to 5:00 p.m.

CIVIL SERVICE COMMISSION

MICHAEL L. BROWN
- Bxecutive Officer

Attachment

Ce: Matthew Lee, City Attorney’s Office .
Shamica Jackson, Public Utilities Commission
Masood Ordikhani, Public Utilities Commission
Bill Wong, A.leﬁvo'rt .

Emylene Aspilla, Airport

.John Noguchi, Convention Facilities
Suzanne Mason, Department of Human Resources
-Steve Ponder, Department of Human Rescurces
Donald Ellison, Municipal Transportation Agency
Lavena Holmes, Port Commission.

Jaci Fong, Office of Contract Administration

Patrick Mulligan, Office of Labor Standards Enforcement
Sean McFadden, Recreation and Park Department
Toks Ajike, Recreation and Park Department

Ajike, R THIS Do
Maurice Williams, Department of Public Works

. TS
- CALEND A e TESRTS

25 VAN NESS AVENUE, SUITE 720 ® SAN FRANCISCO, CA 94182-6033 ® (415) 252-3247 ® FAX (415) 252-3260 ® www.sfgov.org/civilservice/



Grivk WL ROCCANGYA |
KATEFAVELTI|
. SUBJECT:;

DOUGLAS . CHAR |
. COMRUSSIONER

VICE PRESIDENT

_ ScoTTR. HELDFOND
COMMISSIONER

MICHAEL L BROWN
EXich uVE OEFICER

) Sent Via Electronic Mail

| Jor thisilen ave available for publicinspéction and.
Comnzzsvwn oﬁce Monday Hirgugh Frig T

CIVIL SERVICE COMSSION
CI*I*Y;?, ND COUNTY GF SAN FRANCISCO

Eowm M. LEE.
MAYOR.

Novembet 10, 2016

NOTICE OF CIVIL SERVICE COMMISSTON MEETING

CERTIFICATION OF THE HIGHEST PREVAILING RATE OF
WAGES OF COMMERCIAL VEHICLE LOADING AND.
UNLOADING ON CITY DEPARTMENT. .

: The above mafter will berconsxdered by theCNﬂ Semcc Commjssmn dta )
meetingto ‘be held on. November 21, 2016 at2:00°p.m, m Room 400 Fouarth I‘lom,

- City Hall, 1 Dr.. Carlfon B: Goodlett Place:

This ftem will appear D the Cofisént Agend& Pleise ‘vefer to the. attached
Notice for procedural and other: mfmmatmn about Comrmssxon hearings.

Attcndance by you of an authe_)rxzed Lepres;ntaﬁve is weloome Should you‘ aryoun

resolved at ﬂns time: unléés good rcésons ‘are prescntcd fora E:outmuance

" Allnon-privileged tiateniuls being. considered Bythe Civil Service Coriuiiission
pying-at the Civil Service
-8:00 dm: 1o 5:00 p-ae

CIVIL: SE'RVICE COMMIS SION

MCHAEL L BROWN
Exeeytive’ Officer

Atfachment:

- G Matthew Lee, City Aftomey 5 Office : ' oo

Shamic ori; Public Utilities Commission.
Masood Ordikhani, Publi¢ Utilities Commission
Bill Wong, All ort
Emylerie Aspi drport

John Nogughi, Converition F; acilities
Suzanne.Mascn, Departmcnt of Fiman’ Resomées
Steve Ponder, Deépartiént of Hirfnay
Donald Ellison; Musicipal ‘Transportati
Lavena Holmes Port Commission . | oo

aci Bo e'of Contract Administratipn.
Yfice-of Labor Staridatds. Enforcement
Sean McFad tion and Park Depattment. L
Toks Ajilce, Recreation.and Park Department
Maurice Williams, Department-of Public-Works







Morganti, Luz (CSC)

Froim: " Morgariti, Luiz (CSCY
Senf; ' Thursday, November 10, 2016 9:56 AV
To: . Lee, Matthew (CAT); Jackson Shamica (PUC); OrdikHani, Masood {PUC); Noguchi, Johit

{ADM); Mason, Suzanne (HRD): Ponder, Steve: (HRD); Eliison, Donald (MTA), Holmies,
‘Lavena (PRT); Fong, Jaci {(ADMY); l\/lc{—'addenr Sean (REC) Ajike, Toks (REC); Williams,
Maurice {DPW); Bill Wong (AIR)? Emy!ene Aspilla (AIR):. Mulligari, Pat (ADM), ‘

Cc: Brown, Michael (CSC); Eng, Sandra (CSC); Morganti, Luz {CSC)

Subject: Fw: Netn:e of Meeting ~ Cerlification of the Highest Prevailing' Rate-of Wagés of
’ Comiercial Vehicle Loading and Unloading on City Department

Aftachments:: Cert. Prevailing Rate of Wages.pdf

Dear Colleagues,

Please see the attached NOTICE OF CIVIL SERVICE COMMISSION MEETING regarding the Certification of the:
nghest Prevalhng Rate of Wages 01'” Cammercxal Vehlcle Loadmg and Unloadlng on Clty Department‘

shall serve as forma.l notifications; yqu wﬂ.l n,otk receive a hard cp.py via U, S. or Inter-Office m_a!I v
Sincerely;

Luz Morganti
Civil:Service Commission







CIVIL SERVICE COMMISSION
Crty AND COUNTY OF SANFRANCISCO

CIVIL SERVICE CO‘NMSSION REPORT TRANSMITTAL (FORM 22)

Referto Civil Service Commission Procedure for Staff - Submisgion of
Wiitten Repotts for Instructions-on Campleting and Procéssing this Formi.

1. Civil Service Commission Register Numbei: 035 - . 5

2, For Civil Service Comtnission Meetingof: November 21, 2016

3: - Check Ope Ratification Agenda

Congent Agenda . X
Regular Agenda

4. Subject: Certification Df the nghest Prevaﬂmg Rate of Wages of* Commermal Vehlcle Loading,
and Unloadmg on C1ty Property-

5 Recommendationi: Adopt the report of the Office of Labor Standards Enforcement.
6.  Reportprepared by: _Benjamin Weber Telephongniimbet: _(415) 554-6277

7. ' Notifications: See Attachment
8. Reviewed and approved for Civil:Service Commission Agendat
Humean Resoutces Director:
Date:

9. Subniittheoriginal fitne-stanibed copy of this form-and person(s) to benotified
(see Tremd 7 above) along with the reqmred CopleS of the feport to:

Executive Officer

Civil Service. Commission.
25 Van Ness Avetitie, Suite:720:
San Franciseo, CA 94102

10,  Regeipt-statiip this fotin in'the ACSC RECEIPT STAMP=
box to the right using the time-stamp:in the CSC Office.

Attachmerit

G8C-22 (11/97)
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‘Notifications;

‘Matthew Les

Deputy City Attorney.

City Attorney’s Office.

1 Dr. Carlton B. Goodlett Place, Room 325
San Francisco, CA 94103 . '

Shamica Jackson ,
Public Utilities Commission.
1155 Market Street, 9% Floor
* San Francisco, CA 94103

Masood Ordilhani

Director

“Workforee and Economm Prograin Services
Bureat

Public Utilities Qammlssmn

525 Golden Gate Ave:9™ Floor

San Franciscg, CA 94102

Bill Wong,

Manager .

Employment Quahty Standards Sectlon ‘
P.O.Box8097

San Francisco, CA 94128

"B‘mﬂeﬂe Aspﬂla

Sani Eranclsrco..hrtematmnal Aftport
P.0. Box 8097
San Francisco, GA 94128

Johri Noguchi
Convéntion Facilities
747 Howard, 5th Floor
‘San Francisco, CA 94103

Maitin Gian

Ethployee Relations Director
Employee Relations Division,
Human Resources Department:

1 South Van Ness Ave., Fourth Floor
San Francisco, CA 94102

Steven Ponder
Classification and Compensation Director
Human Resources Department

1. Sotth ' Var Ness Ave., Fourth Flosr
Sén Ffanc:'i's,co,,@ﬁ 94102

Donald Ellison

San. Erancisco Mumclpal Transportation
Agency

1 South Van Ness AVe , Seventh Floor
San Fraticisco, CA 941 02

‘Lavena Holmes
Human Resources Manager

Port Commission
Ferry Building
San Franciseo, CA 94111

Jaci Fong '

Office of Contract Admmlstratlon
Clty Hall; Room 430
1 Dr. Carlton B, GoodlettPlace.

' San Francisco, CA. 94102

Patrick Mulligan

. Office of Tabor Standards Brforcement:

City Hall, Roory 430
1 Dr, Carlton B. Goodlett Place:
San Francisco; CA 94102

Sean McFadden

Managet, Purchasmg and Contracts
Récieation and Park Departrient:
Mg¢Laren. Lodge 501 Stanyan Street:
SF, CA 941 17

Toks Ajike
Project Diteciot

. Recreation arnd Park Department:

30 Van Ness Avenue, 3rd Floor -
SE, CA. 94102

Matrtice Williams.
Departient of Public Works.
1680 Mission Street, 4% Floor
San-Francisco, CA 94103




GINA M. ROCCANOVA
PRESIDENT

KATE FAVETTL
VICE PRESIDENT

DOUGLAS S. CHAN
COMMISSIONER

F. X. CROWLEY
COMMISSIONER

SCOTT R. HELDFOND
COMMISSIONER

MICHAEL L. BROWN
EXECUTIVE OFFICER

C1vIL SERVICE COMMISSION
CiTtY AND COUNTY OF SAN FRANCISCO

EDpWINM. LEE
MAYOR

December 6, %016

Angela Calvillo, Clerk of the Board
Board of Supervisors

City Hall, Room 244

1 Dr. Catlton B. Goodlett Place

San Francisco, CA 94102

SUBJECT: . Prevailing Wage Certification Legislation

Dear Ms, Calvillo:

At its meeting of December 5, 2016 the Civil Service Commission had for
its consideration the certification of the highest prevailing rate of wages of
commercial vehicle loading and unloading on City property (CSC File No. 0365-
16-8-3). A copy of the report prepared by the Office of Labor Standards is
attached.

It was the decision of the Civil Service Commission, in accordance with
Charter Section A7.204 and Administrative Code Section 6.22, to adopt the Office
of Labor Standards Enforcement’s report.

The Civil Service Commission requested the City Attorney to draft
legislation fo accompany the report being forwarded to the Board of Supervisors
as required by the Administrative Code. The draft legislation prepared by the
City Attorney will be forwarded to you shortly.

Please call me at (415} 252-3250, if there are questions or if further
information is needed related to the action of the Civil Service Commission,

Sincerely,

Wé%u’

MICHAEL L. BROWN
Executive Officer

Attachment

Cc: Matthew S. Lee, Deputy City Attorney

25 VAN NESS AVENUE, SUITE 720 ® SAN FRANCISCO, CA 94102-6033 ® (415) 252-3247 ® FAX (415) 252-3260 ® www.sfgov.org/civilservice/



‘CirY AND COUNTY OF Sl FRANCISCO ~ OrriCE OF THE CITY ATTORNEY

DENNIS J. HERRERA CmEAnE . 5;MATTHEW LEE
City Attorney . 5 Deputy City AHorney
4 IGDEC 2T AMIC: Biectpiol  (415) 5544677
AK Erooul | matthew.s.lee@sfgov.org
" "December 21, 2016

Ms. Angela Calvillo
- Clerk, Board of Supervisors

Re: Resolution Fixing Prevailing Wage Rates Pursuant To Admunstratwe Code,
Sectlon 21C.10 A .

Dear Ms. Ca1v1llo: :

On behalf of the Civil Service Commission, I am su;bmitting the original and four copies
of the proposed Resolution pertaining to the fixing of a prevailing wage rate as noted above.

Please note that in the "Whereas" clause beginning at page 2, line 8, the Resolution
_ references and incorporates the Office of Labor Standards Enforcement (“OLSE”) report
concerning the various types of work covered by the proposed Resolution, which report was -
adopted by the Commission at its December 5, 2016 meeting. The report includes data to be
forwarded by the Commission to the Board of Supervisors. By this letter, on behalf of the
Commission, I am forwarding to the Clerk’s Office the OLSE report.

Please also note that in the same "Whereas" clause, at page 2, line 11, of the proposed
Resolution it will be necessary for the Clerk's Office to insert the File Number for this matter.

Thank you for processing this submission and for making the necessary arrangements for
a timely hearing on the proposed Resolution.

Very truly yours,

DENNIS J. HERRERA
C1ty Attorney

Wi,

Matthew Lee
Deputy City Attorney

Ciy HALL + 1 DR. CARLTON B. GOODLETT PLACE, RM 234 - SAN FRANCISCO, CALIFORNIA 94102
RECEPTION: {415) 554-4700 - FACSIMILE: (415) 554-4699







