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FILE NO. 170015 . RESOLUTION nNO.

[Prevailing Wage Rates - Loading, Unloading, and Driving Commercial Vehicles on City
Property]

Resolution fixing prevailing wage rates for individuals engaged in loading or unloading
on City property of materials, goods, or products into or from a commercial vehicle in
connection with a show or special event, and individuals engaged in driving a
commercial vehicle into or from which materials, goods, or proddéts are loaded or

unloaded on Ci.ty property in connection with a show or special event.

WHEREAS, Ordinance No. 187-16, enacted on October 14, 2016, established a new
category of prevailing wage requirements, as described below, in Administrative Code,
Section 21C.10 (“Section 21C.10%); and

WHEREAS, Section 21C.10 requires that contracts, leasés, franchises, permits, or

/| agreements awarded, let, issued, or granted by the City require that any individual engaged in
the loading or unloading on City property of materials, goods, or products into or from a

i commercial vehicle in connection with a show or special event, be paid not less than the

prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private
: employment for similar work in the area where the contrac’é, lease, franchise, permit, or
agreement is being performed; and

WHEREAS, Section 21C.10 also requires that contracts, leases, franchises, permits, or
agreements awarded, let, issued, or granted by the City' require that any individual'engaged in

driving a commercial vehicle from which materials, goods, or products are loaded or unloaded

| on City property in connection with a show or special event, be paid not less than the

prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private
employment for similar work in the area where the contract, lease, franchise, permit, or

i agreement is being performed; and

Civil Servirce Commission
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_ WHEREAS, In accordance with Section 21C.10, the forégoing requiremehts shall
become operative upon the initial setting by the Board of Supervisors of the applicable
prevailing wage rates; and

WHEREAS, To aid the Board in the aforementioned determination of prevailing wage
rates, Section 21C.10, in conjunction with Administrative Code, Section 21C.7(c)(1), requires
the Civil Service Commission (the “Commission") to furnish to the Board relevant data as to
those prevailing wage rates; and |

WHEREAS, For that purpose the Commission at its December 5, 2016, meeting
considered the issue of prevailing wages for workers covered by Section 21C.10, along with a
report prepared by the Office of Labor Standards Enforcement (the “OLSE report”), on file with
the Clerk of the Board of Supervisors in File No. 170015, which is hereby declared to be a
part of this Resolution as if set forth fully herein; and

WHEREAS, The Commission at its December 5, 2016, meeting certified the data in
and adopted the OLSE report, which includes conclusions as to the prevailing wage rates to
be ;c.et in acéordance with Section 21C.10; now, therefore, be it

RESOLVED, That, pursuant to Section 21C.10, the Board fixes and determines the
prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or
an equivalent amount, paid in private employment for individuals engaged in the loading or
unloading on City property of materials, goods, or products into or from a commercial vehicle
iﬁ connection with a show or special event, and also for individuals engaged in driving'a
commercial vehicle for that purpose, to be the prevailing wages identified in the
aforementioned OLSE report, specifically, provisions of the collective bargaining égreement
between Teamsters Locals 2785, 287, and 70, and Freeman Exposition, Inc., GES/Global

Experi‘ence Specialists, Curtin Convention & Exposition Services, Inc., and other employers,

Civil Service Commission
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in effect April 1, 2014 through March 31, 2017 (see Attachment 1 of the OLSE report, at
pages 2-87).

RECOMMENDED:
CIVIL SERVICE COMMISSION

vBy: WM/@%&(/

MICHAEL L. BROWN
EXECUTIVE OFFICER

Civil Service Commission
BOARD OF SUPERVISORS
. 7158
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BUDGET AND FINANCE COMMITTEE MEETING ~ FEBRUARY 2, 2017

Item 9 Department:
File 17-0015 Office of Labor Standars and Enforcement

EXECUTIVEMS_»UIVYI MARY

Legislative Objectives .

e The proposed resolution would set the prevailing wage rates for individuals engaged in
loading or unloading on City property of materials, goods or products into or from a
commercial vehicle, and individuals engaged in driving a commercial vehicle in connection
with a show or special event.

Key Points

e On October 10, 2016, the Board of Supervisors voted to amend the Administrative Code
to add Section 21C.10 to require that prevailing wages be paid workers who load and
unload commercial vehicles for shows and special events on City property and to drivers
of these commercial vehicles within the City. :

¢ The rates are identified in the Civil Service Commission’s report to the Board of
Supervisors.

Fiscal Impact

o This is the first time that the Board of Supervisors will be setting this prevailing wage for
loaders, unloaders and drivers of commercial vehicles. Although the proposed resolution
could potentially increase the wage costs to produce shows or hold special events on City
property, it is unknown as to whether or not these increased costs to the show or special
events sponsors would reduce the number of shows or special events on City property,
and consequently reduce contract, lease, franchise or permit revenues to the City.

Recommendation

¢ Approval of the proposed resolution is a policy decision for the Board of Supervisors.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
: 14
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BUDGET AND FINANCE COMMITTEE MEETING A . FEBRUARY 2,2017

MANDATE STATEMENT

" Administrative Code Section 21C.7 requires the City to pay prevailing wages to workers under
covered contracts. The Board of Supervisors must annually fix and determine the prevailing rate
of wages, including fringe benefits, overtime and holiday work. The Civil Service Commission is
required to provide information to the Board of Supervisors by the first Monday in November
of each year on prevailing wage rates. In determining the prevailing wage rates, the Board of
Supervisors may consider information in .addition to that information provided by the Civil
Service Commission.

Administrative Code Section 21C.10 requires the payment of prevailing wages to workers under
covered contracts for (1) loading or unloading commercial vehicles for shows and special events
on city property, and (2) driving commercial vehicles within the City limits in connection with
shows and special events on City property. .

BACKGROUND ' e ' S

On October 10, 2016, the Board of Supervisors voted to amend the Administrative Code to add
Section' 21C.10 to require that prevailing wages be paid workers who load and unload
commercial vehicles for shows and special events on City property and to drivers of these
commercial vehicles within the City. The prevailing rate of wages for loaders, unloaders, and
drivers of commercial vehicles, covered under Section 21.C.10, was not included in the previous
proposed resolution as the Office of Labor Standards and Enforcement had not yet presented
the Board of Supervisors data for setting the prevailing rate of wages. The Civil Service
Commission had 120 days from November 13, 2016, the effective date of the ordinance, to
submit to the Board of Supervisors data as to the Prevailing Wage. The Civil Service Commission
. submitted the data on December 5, 2016.

i DETAILS OF PROPOSED LEGISLATION

The proposed resolution would set the prevailing wage rates for individuals engaged in loading
or unloading on City property of materials, goods or products into or from a commercial
vehicle, and individuals engaged in driving a commercial vehicle in connection with a show or
special event. These rates are identified in the Civil Service Commission’s December 5, 2016
report to the Board of Supervisors. The rates were agreed upon by the Teamsters Locals 2785,
.287, and 70, and Freeman Exposition, Inc., GES/Global Experience Specialists, Curtin
Convention & Exposition Services, Inc., and other employers.

FISCAL IMPACT

Table 1 below summarizes the hourly wage rate and fringe benefits recommended by the OLSE
report to the Board of Supervisors. The rates are currently in effect from April 1, 2014 through
March 31, 2017.

A

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
15
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BUDGET AND FINANCE COMMITTEE MEETING . FEBRUARY 2, 2017

Table 1: Prevailing Wages for Loaders, Unloaders and Drivers of Commercial Vehicles

Craft (Journey Level) Basic Hourly Wage Fringe Benefits Total Compensation Hourly

Drivers ‘ T §35.02 $25.83 $60.85
Forklift Operators 34.27 25.79 60.06
Helpers 33.95 25.77 . 59.72
Foremen 39.41 26.08 65.49

Potential Impacts on Special Events Located in San Francisco

The proposed resolution would set prevailing wages for employers to pay to workers who drive

" commercial vehicles, or load and unload materials, goods or products from commercial vehicles
for shows and special events on City property. This is the first time that the Board of
Supervisors will be setting this prevailing wage for these workers. Although the proposed
resolution could potentially increase the wage costs to produce shows or hold special events on
City property, it is unknown as to whether or not these increased costs to the show or special
events sponsors would reduce the number of shows or special events on City property, and
consequently reduce contract, lease, franchise or permit revenues to the City. -

RECOMMENDATION __ .. -

Approval of the proposed resolution is a policy decision for the Board of Supervisors.

SAN FRANCISCO BOARD OF SUPERVISORS ‘ BUDGET AND LEGISLATIVE ANALYST
16
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CITY AND'GOUNTY OF SAN FRANCISEO L EDWIN M. LEE, MAYOR.
‘GENERAL SERVICES AGENCY: ’

OFFICE OF LABOR:STANDARDS ENFORCEMENT
PATRICKMULLIGAN DIRECTOR:

DATE; November11%:2014
TO; The Honorable €ivil Service Commission

SUBIECT:  Cerfification ofthe Highest Prevailing Rafe of" Waﬁes for Commemai Vehicle
Loading.and Unloading en City Property

RECOMMENDATION:  Adopt Repof F@J}waf&’éé Bouid of Sigpervisors

On October 4,2016, the Board of Supétvisors passed Ordmance No. 18716 amendirg;
i Admin ’strative Codle21 C 13 tequire that prevailing- Wwages be pald for work 1oad1ng orunloading
matenals good, of products for special eyvents and shows. on City property; and the dnvmg of
Cotnmercial Vehigles forthat purpose.

The Ordinance. becomes vperative upon the infial setting by the Board of Supervisors of a
Prevailing Rate. of Wages for loading,: unlaadmg, and dmvmg Cormmeércial Vehicles 9nC1ty
popeity. Adniiristrative Coda Section Z14%, 1oge)c): reqiiires that the €l Servics Comnission,
stibmiit to the Board of ’Superwsorﬁ‘ data. onPrevaﬂmg Rate of Waggs for loading, imloading; and,
dnvmg Commsreial Vehicles on Cffy pr@p@rty 10 latsr than 120 days after the: effectWe date of
the Orditiatice;

Attachiment 1 is the current:Collective: Bargmmng Agreemen’c between Freeman Exposition Ihe.,
(GES/Global Experien Specla.hsts Curtid Convenfion&. Exposmon Seivioes, Tic., and ail o‘fhc:: .
-mgma‘cofy eployers within thg greatcr Safi Fraricisco Bay Ared and Teamsters Local 7785, Local -

287 and Lacal 70. This Agreement is inveffect from April 1, 2014 thongh March 31, 2017.

Adriintstrative Code-Section 21.C- 7(0)(1) requires thaf the Givil Service Cornmission: provide
data for eachcraft; classification; and type of work on: (1) the basic hourly wage rafe:and (2) the
hourly rate of each ﬂmge beneﬁt, which together equal the hom:ly prevailing rate oFs Wages.
Aftachmenit 2 i§ the shpitisry table.with the rates. This table s for referéfioe only and tagnot,
inictude all of the mformatlon on prevaﬂmg bagic hourly-wages and fringe benefits described jn
the. Agresmett;.

"The Office oflabor Standards E*nforcemm’c (OLSE) recommeﬁds thatthe Civil Service
Jssi 5 the Collectfvee Bargammvagreement, Which mﬂeots the highast prevaﬁmg

changes should 'be drafted by t ,e-;Clty Aﬁomey and, tnanmﬁ'e& t& the Board of Sﬁperwsors
conemrently with-the- ccmﬁcauon, ,

~ Respectivily Sub.m%ﬁ?@,-

Patrick Mailligan
Ditector
Office of Labot Standards, Enforcement

SF-OFFICE O LABOR STANDARDS Fueoncave, (T HawRogig 430 TeL{A15) 55446735 = Fax (415) 554-6251



Attachment 1
Prevailing Wage Determination
Agreement between Freéinan Expasition Ine:., GES/Global:
Experience Specialists, Curtiil Convention & Exposition Services,
Inc., and all othier signatory employers within the greater San
Francisea Bay Area and Teamsters Local 2785, Local 287 and
Local 70
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AGREEMENT

-BY AND BETWEEN

FREEMAN EXPOSITION. INC.

GES/GLOBAL EXPERIENCE SPECIALISTS,

CUBITN CORVENTION & EXPOSTIION SRRVICES, IHC.

D ALL OTHER SIGNATORY EMPLOYERS WETHIN THE GREATER
SAN FRANCISCO BAY AREA

f-E——h"N

TEAMISTERS TOCAL 2785, LOCAY 387 AND LOCAL 70

TERM OF AGREEMENT APRIL. 1, 3014 TO MARCH 31,2017

This Agreement is made and entered into as of. A‘pmi 152014; by and between Freeman
Expofition, Inc., GES/Global. HXpanenca Specxahst and Curtin Ccmven_twn & Exposmon
Services; Tuc: heg-emaﬁer referred to-as the “Employex" of “Company™ and the Teamsters:
Local Unions Nos; 2785, Losal 287 and Local 70, hereinaffer refemed to as the “Union™.

ARTICLET-UNTON SECURTTY
SECTION 1- RECOGNITION

TheEniployer: hereby 1 fetognizes: ithe Umon 4 i exclusive bargammg representative for
all empicyees covered by this Agreemﬁnt

SECTION 2 - UNION- MEMBERSHIF

:All emplcyees shall appiy for membersmp in the Umon on or afterthe ;

eth (30"1) day:

Whichever i later and.as a condltmn of cmployment shall mamtam ﬂ)ﬁn‘ membershlp i the
Uniomdn; gooﬂ standing.

SECTION 3 - SCOPE. OF AGREEMENT

"Thig Agteetnent shiall coverall drdvers, forklife op erafofs,, hosﬂers Warghouss workers,
i ipets; seitingrs, scales; rigging and electric pallet jacks.and forerien of such

10
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“For-eachworker.

-employee &, a8 fhey are clissified i Article XIL; who pe.rform the Woilc-of Ioadmg,

unloading. and transferring frefght or dewo material as enumerated Article X, Section 1, of
this Agreemen’r using trocks, vans; forklifis:and: related equipment (hand-frucks, Adellies;
elécfrie carts, et itndet tfie coritrol 6f the Empfgyer Wwher ised it perforriing wark.

‘govered by, this: Agreement The. Operatxon ofall trucks asid vans with a capacity of cauymg
in cxcess Qf 1 5 tons of daco ma‘cenal or ﬁe&g‘ht for pmpnses of producmg Trade ShOWS

P pracnces Shall bf: perfonned by employee 8 covared by thas Agreement

"The terms of this agreement should be appleatile ty Employess of Employer’s performmg
york within the; Jiisdietional boundaries of Loeal Unions 2785, 287 and. 70 and within the
‘saditis, of foo hrdred (2130) continiions miles outside of the Junschcuonal biuhdaries oF,

"Umons 2785, 287 And 70:in- effect.oi, b uly 1;, 1989, This Sechon shall becorie effective on

July 1, 1989,

SECTION 4 - HIRING PROCEDURE.

: Whenever the Employer reqmres wc»rkers i addmon ﬁ) ﬁiexr regular samtvnty empioyees

the Iot:anon, sﬁart txmc approxunate duratmn of the Job ﬁIassxﬁcaﬁon and number of
wcrkers xequlre& The emponer may mquzst 50%of the. anb er of requ1red workers by

shall dlspatc‘ the baIance of woriceré énd notxfy th . Employéf of fhem: xiam o b .facsmule of"

g-mail. The Employer shall'notify-the Union of the mames-of all xregular seniority employees
sch&duiad thwotkeona daﬂy basis: Such Hofification shall be'tiy fagsitnile 61 e-mail by the
i busiriess day for the followmg regular workday

Repnlar Senfority employees and Casual Workers:shall report directly to the Work locatmn
within Local 2785 jurisdiction a5 designated by the: Employer. Forwarklocations outside-

[ical 2785 Jlmsdmtmn, employees shiall report dicectly tothe Employer’s. Sati Frahcisco

-County; of Sati Mateo Conitty- facility.. Any Cagtia] worker d spj.atched by the Union to-the
- Employer for the *niove-in
- Employet for the “move-out” of the same show, if so reguested by the'Employer.

of the frade:show; shall be frst dispatched by the Union to the;

i ajched, the Unién shall send o the Employer with. the worker, ar by

-3

‘nail, % Wiiten teforral slip. The Etnployet stialt have fha right 1 /
Iafemﬁ;d “by-the Unfon, provided that he/she shall i1 no way discrifminafe against persons

 because of imion membership or activities.
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No employee ot applicant for employment shall be-feqifired 10 pissessd Commercial
Driver’s Licénse unléss such license be: reqmred by law g thie tygie of work actually
pc:f(nmed by the-employee; which shall be:specified by the Bmployer to the Local Hiring
Hall. I sueh case-a classification of Commercial Driver’s License higher than meOSEd by
law shall not be: reqmred. :

- Ttawill be the Empleyer 5 respmnsxbmty to provxde anid: pay for physmal examinations for
Regnlar Seniority Bmployees whes those employees-requite such examination to perform

dnvmg dutxes forwhich: they are.qualified for the-Employer.
-HIR]NG' STANDARDS

.;Upon such reoezpt Qf nutics, tha Local thng Haﬁ shaﬂ endeavor to ﬁmnsh the vmrkers W1th

ori-a; non-dlscnmmatory bas;, _nr.i shall not be based on, ot in any* ‘way affected by, Umon

mambershlp, bylaws, tules, regulations, ‘membership, policies or requiigments.

NQTIFICATION

Tf the Unionis nnable fo fiumish wmrkaxs after thé Employe;‘ calls for thcm, the Employm

shall be fick fo. prociire workers from any- othet: ‘SQuice of soufces as easial employess ona
anié day] biasis, Upon coppléfion of fhie one: day of employment each casual employee Kired:
froriy a siucce other thairthe Union-Hiring Hall shall be referred by the: Employer to'the:
Union Hiring' Hall. He/she shall in such evest, notlfy tHie Unii within, twenty—four (24)
hours of the nattiés; addrssses and social SECHIItY iimbers of Workeis so hired,

The Union stiall Hold the Employcr safe aird harmless fom airy Hability whatsogver arising
nader fhis Sectior, “Hu:mg Proceduire?; asJong as th_ Employercomplies:withthe
pmmswns of this Section:

SECTION:S- JOINT TRAINING COMMTTEE

The parfies hiave established a Joint Traiding Committes (JTC) g qsistmg ofsix (6)
members, three (3)-of Whom shiall be: appomted by the Employers znd shall fafufath an
cmpioyment relanonshlp with: anEmployer signdtory 1o this Agreement; andthree (3) of
whom shall be appomted by the Union and shall mainfain membership in the Union.

The purpose-of the JTC is foinsure an adequate nimber: of trainedand quahﬁed employees
in ihe Trade Sho# aiid Convértion lndustry within thejur;sdlctlon of this, Agreement The
firrictions of the ITC shall inchude, but arenot Timited o; selecting and maintafninga
Qualified. fistof'employees for the Tnjon-to.dispatchas required Yo Trade
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Show Employers, working with fhe Employers and Union to insure thaf employees
coveted bythxs Agieemment, who.afe eligibleé to-upgrade to.a Class A Eicense, have the
opportumty to-schedule the: Tecessary trammg txme od the reqmred eqmpmeut

THs TTC shall mest i regular Session at-Jeast once:each quarterand in execufive session.
ag they deem Débessary: They shall selectd Bhatr and S‘ecretaljy: on. one(l) yaatteims:
These two posmons shall’ be aItemately rotated betwcen the Umon and the Emplayers

50 long as stich rules and procedures da not confhct w1th the Collechvc Bargammg
:Apreement ot the internal policies of the Union or Employers:

te f & determmed By the JTC each mgnatory _Employcr shall contnbute an: amoun’c
Ihouﬂy ;durmg ﬁ:ns cenfract termJ to th¢ Trustl'«hnd for cach ’hcmr paxd or workcd by

,ﬁocument a8 amended ﬁom timt to tlme by ﬁle JTC (Whlchmay mclude changes fo the
hotirly. contﬂ’butxon ate), though thisy. had actually signed, the saiijé.

_:SECTION 6§ » UNION IDENTIFICATION BADGES

b properly dxsplayed above the waist. Whﬂe workmg Each Employax: shal[ ﬁlmrsh &

:Comparty identification-sticker to be propetly affixed Io 1he’ designatecf posmon ofi suich
: badge whﬂe Workmg for that Employer

ARTICLETL
SECTION1 - DISCHARGE

Any emplﬂyee may be dlscharged for _nist eatise, snb_; 2ot ta.the ] provxsxons aid procédires as:
contained in Artiele VI, Section 5:

'SECTION2 - SENIORITY.

Regular Seniority Employees shall be-called to.work in ordér of seniority, subject fo 'the

redquired qualifications, itictuditig Ticense requi'rements In the rediiction of foites due 16 the

lack-of worl, the lastemployee hired 'shall be the first Jaid off, #nd in re-hiring; the last

s&nploye aid bff shallbe the first emponee reshired; until the lisf of former- emplcyees s
“exhausted. However:.a masfer: seniority listshall Apply to all thie Emfploye: § termmais within,
-the specific temritorial jimisdiction. When semiorify-boundaries-other fhan ferritorial

' junsdzctmn i mutually agraed fo betweén the Employer aﬂd the Umon Atich’ defmed
boundarfes shall'be reduced to wriften Riders

RCimgy
. Opieud (50)
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SERIQRITY SHALL B¥ CONSIDIRED BROKEN BY:
(d) Dischargs forcanse;
(b): Resignation; .
ey Thitty—éix'(iﬁ)@cnsaguﬁvé menths of layofF;:
{d): Failure to nofify the Bmployer of availability for work wihin.one (1) month of
layoff.

(ey Establishing Senjority - Fnr putposes of this Agreement, the Union recognizes the-
need for the Company to have regular; seniority employees: These employees may-

. érjoy Wages and benefits apart froni § jemporaty: employees The Conipany:
‘tecoghizes hat:from timerto-time it shall smploy casual; part-time, temporary:
employees from the Local Hiring Hall: Should a femporary employee work thisty
«(30) congecutive days he/she will be cansidered'to have gained seniority with the

company and will be added to the ¢ Compary¥ semcrrty Tist, Mo einployse covered by

this Agresment shall establish or mamfam serioTty with'more than one Eipployer:

(f) Availability - Regular sentorify employeeg shall beavailahle fo Wnrk e,ach day-for
their regnlar ”Emplcryer during the regular workwcek, except when placed on layoff
it aceordance with Section 3 -of this Articts IL Any’ regular seniotity employec who
it availabls to work for et regularEmponer whienrso séhedoled shall riof be
ehgible for work 'with another Employersignatory fo the Convention: and Trads
Show Agresment:

SECTION 3 - NOTICF-OF LAYOFF AND REHIRE PROCEDURE,

Al Employees are to be givenwritten notice or notiet pastedion bullétin board.of
impending fayofes.riot Tater than the end of the. Jagt: shlft workad piiof t6- thig
comiriencémerit of such Iayoffs

All employees on tegiporary layoff shall call the Employer Between the homrs oftwelve
o’clock (12:00) noon ard fhree.o’clock {3: Q’);PM daily. Tf no work fs provided; they shall
repoitito the Local Hiring Hall each-miomifg not {ater thaiseven (7:00) AM, and shall b
daspaiched to the’ E’mployer ifhe requwes additional help that: day, acceyrdmg tothetr
seniority: Failure-of such employees to be. dispatchied fo the Employer (ifadditional help fs
reqmred) because said employees were not available-at the Local Hiring Hall, shall:relieve-
the Employar of By Tiability for' pay’ for those ﬁmpioyces in the-order of thiir seniorty.

A extiployee on-af; ‘ndefinité layoff; (ie)a 1ay0ff in excessof five (5) consecutive WGﬂ{mg‘

days excluding Saturday, Sunday.and Holidays, shall reporé zt the call of the -
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tﬁl‘.ephone such teiephonn call’ shail be: madc to the employee 5 Iastéknewn telephone

- niimbér, as reflected off the Company’'s personnel’ records ini the présence of an: employee

reprcsentatwe ar aiteMate dﬁsxgnated by the Uniot, or, it theit ahserice; thig xmoét. Sénio
employee working on the:premises: The Employer shall-mainitain a record of each call; Such
record shall bednitialed by the bargaining unit-employee. If the Employer calls the ﬁmpiﬁyee

by telegras, the employee shiall. res;)ond a5-s001 ds possxble i accepted, and physmally

report for- duty within one Handred twenty (120) hougs, ekclisive of Saturday, Sunday and
Holidays; from time of receipf of'the telegram. If the employee Tails fo report for duty within.

-bné hundred twenty (120) honss, éxclusive of Saturday, Sunday orHolidays fromt the Hmie

of the recmpt of said Ielcgram ; .th: amployer wﬂlﬁdv;se the employee by rchstcrc:d OF

re;gxstercd of certifed miail shall be th’hm the ﬁmé litnits prmnded in: Aruclc VI, “Haﬁdlmg
of Dlscharges or Suspensmn - DY molatxon of this” Sﬁcuonshall be subjict to the
grievance- and arbitration: procedure described herei,

Where the Local Unipr does nof mainfain 2 Hirlng Hall; emplcyees Taid off shall report to
their Emplayer by phone or iy person no less than one {1) hour-before the regular shift:

syould begmfor such wotk that miglit bie. available sach day, Failiirs to 6. report shall

mheve the Employer of &t y habﬂny for ‘pay for those gmiployees. who do not wotk that. daay;.
iding the Fmployer works such: employces who'so téported ifi order-of thielr sérlority;

cmployee willbe resporsible tonotifythe: Company in writing with any.change of
?address or teiﬁphone

SECTION 4 SATURDAY AND SUNDAY WORK ELIGIBILITY.

Emplayees rnst work two; (23 days dufing the pxaz:edmg wielc to quahfy for weekend work;.

- praviding the employes was nof on fayoff or'vacation. Ad employee Tetuhing: frotn vacation
s eligible:for Saturday-or Sunday ‘workeafter those who qnahfy or wers available dudng the

'week ipon. not1ﬁc;atmn to the Comipary-as statéd dbove.

Anemployee Jaid off on.fhe last woik day befote a holiday shall be-cligible for premiuin
work oni that hipliday.

‘SECTION 5 - FILLING ALL PAID POSITIGNS

b filling afl paid-positions under this Agreem&ng ampiayeas sporkisg 1 other clagsifications
mder the jurisdiction of this Agreement shall be: given reasonable trial-on.the basisof
semcmty 6 dgmoasﬁ:até thej ablﬁty o quahfy for siich: posmons However, Whehan

employee at his/ter own request is placed in a Jower paid classification, he/she shall be paid:
af tha rate of the lower classification.
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SECTION 6 - INTEGRATED: SENIO_]%ITY AND TRANSFER OF COMPANY
TITLE OR INTERE“T

Tnthe event of the salg; transfér or merger eficompanies, one or both of* which are parfies to

~this Agreement, the employees shall establish seniority in the new. operation and be

mtegrated upon the origin] date of hire recognized by ‘the Jast employer Stich inte gration 1 is
1o apply where the Company Gperatmns Gr téfminals involved in the sal, transfer, br merger

are. entuely within the terfitofial Junsdmnon of ong Loeal Umon cavered- by this Agréement,

;sub_; ect.fo the premsxons of Article II, Section Z.,

This; Agreement shall be bmdmg ol ﬂ1e parﬁes ‘hereto; their sucgessors; Hdmimsizators

exécufors and assigns. Tn the event an enfire operation is-sold, Ieased, transferred or ta'ken

-oVer by salé, transfer, 1éate, ‘disighment, receivership or banmptcy'proceedmg, subh

Operaﬁon ‘shall ¢otitiniié to be: sub_]ect 16 the-fermis and condmons of thxs Agréerient for thié:
fife theteof. {On the sale, fransfer or lease of an individual run or” mns, only the. sPec:ﬁc

‘provisions of this contract, exelading other conditions, shall prevail). It is understood by this

Article thatthe pames liefeto-shall xiotise afy leasmg devite to'a thiid party 16 evide ﬂ‘llS _
sontract; The: Employer shiall give notice of the existerice of this Agreemeﬁtta ALY purchaser
transféret, lesses, dasigne, dlc:, of the-operation-covered by. this Agreenient-or aiy. part
thereofl Buch notice shall be iy wnnng, it - copy:fo the Union, at the fime the seller,
transferee, or lessor executes a contxfactor ’n ansactmn a3 hereln descnbecl in the event the

fhe

’the Umcm and to the employees cevered for all &mnages sustamed asa result of such faxlure
fo give notice or sich failire-io réquire asstimption of the:fexms of- this coritratt, Buf shall Aot
bi liable afterthe pu:chaser, transferes of lessee Has, agreed to assuine the: oblxgatxons of this

SECTION 7- CHANGE.OF OPERATIONS:

In:theevent the Employercompletely; closes-and‘relocates its:-facility or opens-aniother
facility within the jurisdiction ofthe Unior or J oint, CouncilNo. 7, , Regular Semerlty
employess shall be afforded first work oppmtumfy at the-fiew sité or location t pétforin
ek which was previously performed by. said employees of the Emp_loyerunder the térms

and eonchhons of this Labor Ag"'feemeni

Regﬁl’ar Senjority employeés shall be offered work opportunity in the orderas-theirnames:

#ppear on the, semonty list. Any Regular Seniority employee: offered such work assignment

andiwho aecepts, will perfonn ‘work wrider the teriis and cordifions of the appleable Labor

,Agreement a§ may "bi 1ni effect forthe new location, Purther; oy Regxﬂar Semonty €mployes-

offered such work opporturity.shall notify- the Employer within sixty (60) calendar days from.
the-date snch offer is made as 1o whether! héistie; accepts the Assignment. Failutes riotify tie

Employel wiithinthis firie penod ghall constifite 4 watver of the Employer s obhgatlon to the
Regular Sentofity employee
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- Employer shall post and maintain & current senfority lisratall tines

Notwithstanding, the Employer shall c—mly be obligated to offer work epportunity.to the.
fumber o employees: it needs 4t the new or: exPanded Gperation. Stiould additigral
emponees b required; the Employer Hall eonfinue. fo offer work assignmients to Regular
Seniority employees until the:seniority list is'exhausfed..

Seniority willheused in, énddmg forasszgmnems to classxﬁcaﬁons, sibjectio qualification.
Oifice afi employee has' estabhshed Hgéniority i a claSSIﬁcatlon and i§ re;1331gned 6 & lovirer
paxd ¢lagsification; higfshe shiall continue to. be. compensated at thie” ]ughcr Wage'scale if
seniority iy not-obseryed in his/her reassignment; However, when employee at his/her own.
request is placcd in a'lower patd classift cation; he/she shall be paid 4t the rate of pay of the
lower classification..

SECTION § - UNION ACTIVITIES:

Any meimbet of the Unloi eleoted to-or'selected for office orasa delegate for 5p3c1ﬁc Uriton-
activifies necessitating a leave ofabserice shall'be vranted snch leaye w:thoutloss of
seniority, subject to qualification.

ARTICLE JIY - OVERTIME

SECTION 1 -+ OVERTIME AFTERMEALPERIOD

J:mployees dn‘ected to take 400 (1 ) hour sl break__snaﬁ beg "ed two (/,) hours or

i’to Iunch break at i p i,

,_SECTION 2: -OVERTIME LIMIT. ATIONS TERMINAL AND/OR

SATELLITE TERMINAL .

' Bmpioyees may refuse o work OVertune ifin excess x:zf Giie (I) hour if such reﬁlsai A5 based

upot justcanse; Abuse of this Section shall be sub_;ect toflie; gnevance procedure The'
conspicuous placs at
the terminal and/or satellite terminal. Ax erplayee iy indicats on ich list that he/éke 1§
willin g work overtirfiie in excess of one (1) houe per: -day, aid nay change stich ndicatioh bn,
Friday of eachi-week. Theoyertinie Timitation iinder this'Sectior shall apply toterniinal.
and/or satellite terminal overtime only..
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SECTION 3 - SUBSISTENCE EXPENSE

‘Employees: reqmrec’[ fo rematn oul Df town GVernight sha]l e reriibursed: for actual,
féasohable eXpenidcs forsealy and. Iodgmg in‘accordance with fhe Emplayers pohcy forall
employees of that Employ'_,z‘, Meal expenseallowance: shall not be.Tess thart the current
Tntemal Revemue Service allowance in effect at the time of the ttip. Employees requesting an.
expense advance shaﬂ subrmt such request dunng normal business hnurs in accordarce itk

mcmwwowomcwvﬂn

No Employe working imder the fetims of this Agreement shall be required 1o perform ay
‘work-got’ specﬁ'xca'ﬂy mciuded,m the‘classificafions spemﬁed herein.

ARTICLE V = PROTECTION OF RIGHTS
SECTIGN T- FICICET LINES

- Btshall notbea ma[atxon of t"his Agreement, and it shall net be cause r discharge or
dlsmphnary Hetion ivthe éventan éinployee éfuses to entér upon anya:roperty invojved ina.
prifidary labor dispué; or ‘ refirges t0 g0 throwgh of work behind Ay primary. picket lines:of

Unions party to this Agreement,and including primary:picket lings at the Employer’s place
of business:

SECTION 2- STRUCK GOODS

Tt-shall nét be-d violation of this Agreemnt, dnid it shall. not be: canige for dlscharge ar:
dlSmphnary actxon, if =y emlaloyee refises to pcrform Anyservice which: his/her Employer
undertakes to performas aally of an Empieyet of person-whole employees ars o sirike, and

which service, buf forsuch strikes, would be performed by the employees of the: Employer or
persons-on strike,

SECTIONS -

"I‘heEmployer apigesthat it wﬂl o Geass or refrain from handiing, usmg, transpemng, or
ofherwise: dealmg inany of the- products of, aty gther Employer OF Gease” domg business with
any ‘other person; or fail in any ohligation imposed by the Motor Carriers® Act or, other
applicable law, as a remilf ofindividual employees exercising theirrights under this.
Agrecment of ‘mnder laf; bt the»Employer shatl tiof, Wxi‘hstandmg any othef provision: m this
Agreemient, whieh. TieEEssary; Sontinie domg stich biisiness by other employees

ARTICLE VI- UNAUTHORIZED: WORKSTOPPAGE

For the period of this Agreerment, except agilierwise: prowdcd for in this Agreement, there:
shall be no strikes or 1ockoms

‘opien3{30)
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SECTION - INFITAL HANDLING

Any grievance or-contreversy affecting the mutual relafors of the Eniployer and the Union
shiall first betaken: up between the Local Union and the Employer: If the matter is not
resbived between the: Employer afid the Local Union within five {5) ddys, e;;cludmg
Saturdays, £ Suridays and Holidays, aftei- first being taket up;. it shall'be fedirced to Wl‘ﬂmg By
fhe grieving party within ten (10) days; copies shall be sent-to the offer party 1o the cage; to-
hrs/her coﬂectwe Eargalmng representatwe, and the case shall be referred fothe Labor

gncvances claxms and disputas shall be subnutted to.the Labor ‘Managemenf Commxttee
th%nn thxrty (3 O) days of nncur:encm or pmnt of knawledge of the matterupun whxch the
(15) days after receivin g submrsswn, unhlessa Ionger time is mmtuaﬁy agreed uporL Any such
gnevance claun or dxspute oot submxfted w;thm such tlmc shall be wawed, nnless the Labor

e,iﬁier party has mtentmnally concealed the facts npon whmh ths grieviice, ciaml or chspute
is baa‘ed

_.SECTION.Q:?LABORMANAGEMENT COMMITTEE,

piﬂyer members of the
obmmlitea shall sck;ct z; sccrﬁtary o act as the Iamt secretaues fm: the CommiiHée:

TWO (2) representanves ﬁ‘om tﬁl’f Umﬁn zmd two (2) rcpresentamvcs from the Emp[oyer shaﬂ

unlesssltf.has been mutually agreed upon b tween ’che, partles Io a case that fhs Labor
Managerment Chmnmitfee hearing be:postpaned; failure of either parfy fo 2 case to have a,

© Tépresentative piesent ‘and to present ifs case &t a Colfriities feeting Shall resirltind; defmift
decxsmn against such paity,

. jﬁmt secrr::tancs of thie Commmeem wnﬁng.

Wl imay

OpleuB fSU) . : ‘1—“9

780



No committee merberwho is:an official oran employee of the Eunployer (at the location
Wher the grievince afose) paity to the case, thi Union répresentative of the Local Unioa

party to the case, shall'serve or the comimittee for that particilar sage Being decided Ey ‘the
Commiftee, In sueh.circpmstanees, the:Commiitee member $hall be replaced by: another
member for- theheanng ofithe case.

A, fnaj jofity" devision by the Cotrimittes-shall be final and bm(:ﬁng ipon the parties.
Should the parties o agres, the Labor Management Commiitfee step may be bypasged and th,
grievance submitted directly fo an 1mpa:nt1al Arbltratgm

SECTION 3 USE OF AN IMPAR'I‘IAL ARBITRATOR

Ifthe Commi’ttec reaches & deadlock.om any case, the mafier may be submitfed fo an imparfial
arbitrtor by &ittiér the. Employcr O tlie Uiton vithin (65 {10) day's of the deadlock: IF the
parties cannot dgree on ag arbitrator yyithin five (5) workmg days following such notlﬁcauon,
Ar equest shiall be made to the Federal Mediation afid Concﬂla’mon Service for a list of seven
A7) names..

Thearbitrator ist b chésen by lickiafing striking o Fdines.

SECTION 4. LIMITATIONS OF ARBITRATOR’S AUTHORITY

‘The decision of the arbmatar shall bc specifically. limited'to tha matter su’brmttcd fo hunlhcr,

: and he/shs: shall havc Tio; authonty fg amiend, altér ot thange any’ provxsmns of this Agregient
n.anyinatines, A1l expexises of the arbttrator shall'be borne jomt[y byithe: Employ et and the
Union, except for those individual expenses which the Employer or the Uniton.may fncurfor-

“the purposes of! puttmg o their case.

BECTION S - HANDLING OF DISCHARGES OR SUSPENSIONS

Any casde gﬁﬂm nifigto 4 di'schﬁfgé'ijr‘smpéﬂs‘ioﬁ -shau be_ hﬂﬁdléd-a’s fell’éWs’: .

(a) The foﬂawmg:aﬁbnsas shall poristitite grmmds fm: dxscharge and immediate
removal fimm the JOb gach havmg ocoirred:in-connection with emponment
theft; provl:n intoxication; fighting; physmai assanlt-or threats of bodily-harmy
carrying or discharging-any Weapon,.;ﬁrearm or cxploswe devise: (mcludmg
ﬁreworks) «demanding tips, gratuities, products-or favors from: Customers; willful

Yefugal to pcrfonn in-assigned task orobey a dirgtt order feaii 4 Supervisor

{excepi,_ f such reﬁasai\_‘_ bascd ona rcasonable belief that ﬁcmphaﬂce would

'ﬁlSti’lb‘[lth. of xany ﬂleéal clmg m‘ ﬁarconc

B all other cases involving d;scbarge or suspension, the: empleyee shall be slowed to:
remam on the jOb withott loss of; pay, unless and ] the dischargé i§ stistained nnider the.

11
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(b) Offenses tioh Watranting immediate discharge:ss sef forth in sub-paragraph (a}
-ghove; shall be-handled as Follows:

1% Offense - Verbal b wmg

2™ Offeiise - Wilttén Warning;

3 Offense - Wiritfen reprimand.

4™Qffense.- Employee-shall be subject to Suspension or Discharge

Disciplinary documents- shall femain aefve in an empioyee s file fora penod of'sfx (6)
months from the date the disciplinary-docurent wag issued, Tii the event an employes fails to.
call in absert and’ does mot report.to work or contact the Employér during the scheduled
Wleday siich Employee shiall be sub,; ect 1o final written réprimand for the first pffeitse and

subjiect to dischaige for this: secorid offerise; prowdmg such second offerise is W1th1n SIX (6)
smonths pfthe first offense;

{e) Mﬁm’tcn gy days, ex#iuﬁmg@atnrdays, Sundays imd HQILci’aqy'c of the

orth th eas,on or re,asq;l_; fgr the d@phj«lfg&
to g_ivc sucl'i noncé w'xthm fhc speciﬁedf féfi:

should a snbsequent
nis. tci substanﬂate

durmg the six: (6) mnnth penod unmedlately 'precedmg the date ofithe: d1scharge
oF Siispension notice.

-Bowever, in order for. any: such feasonts be introduced) by thie Emp{oyer s videde, the
Employer rust have given specific-writfen notice by certified mail fo the employee and o
the Local Union of the: circumstances giving rise to such reason sithin ten {10) days,
f:xcludmg Saturdays, :Sundays-atid Holidays, of the 6ecirrences of the cireumstances.
Suich wiitten notics may 16th 'brmtted for cotisiderationt byt the Labor Management
Commiffee; except in-cases.in-whi h":he Employsr Fras piven the employee anotice of
. discharge or suspension,-and suchnotice shall not be subject to.economie action by either the
Unjori orthie Employer Hihe L eaf Umon: oes ‘gt file with fhe ,Tomt" ecrataries of the
Comiinitée, 4 wntten prots of the Biiiployer’sattion within teix (1 O) days; exclading,
- Saturdays; Sunda {ays; from the time of receipt offhie Employers nofice, the right
- fo profest such d}sc‘harge or susp ensfon. shaﬁ be' waived:

(d) Shoﬁld the Local Umon file protest of the mtended dxscharge Qr SUSpEnSiof.

penod set ﬁsrth in. sub-sec;,ﬁoi; (&), ‘rhe\n {he casg shéﬂ-automéucaﬂy be. i)lacé& oﬁ
the:Agenda of-the Committee:described in Seetion’2 above.

12

Wy
{}?leuB {50}, 2%

7182



WO Mgy
Opieud (50)

(e) Diaabarga and suspenision cases referred to the Cormittes-will be placed first
on'the Agenda-of the.Committee provided that the committee shall not hear the-
caseunfil the fen {10) days, excluding Saturdays, Sindays: andHohdays,
spaclﬁed in sitb-section: (c) have elapsed,

€3] L‘,’the Copmittes reaches a deadlock on a discharge ‘ot suspension, eithetparty.

may- ‘submit fhe matferto-an mlparﬁai arbifrator for final decision within fen{10)

days of deadiock.

(;é): Substance Abuse Tes.tfi;‘-qg

shall be aﬁached 1o and be i parcy of t]:us Agreement

ARTICLE VI »HOLIDAYS

The f@i;ovfing’;&éys have beenagreed uporas Holidays:

1) New¥ear's Day

2) Presidents” Day

3) Mﬁmﬁnal: Day

4) Fourth of July

5}. LaborDay.

6): Thanksgiving Day:

7) Day after Thanksgwmg Day
8) Chiristrzs Eve -

9): Christntas Day:

10): Diay after Chiristmas
11): The [ndividiial Ermployet’s Birthiday’

'12) Floating Hohday (2 date:mutually agreed
upon Batwean-.empioyee -and compary)

‘Bubject to/the 1500 hour gualification in the-previous caléndar year, Jantary 1 fo

‘Decembér31, all employecs who hiave gétiiorify afd’ entlﬂed He) hohdays off viith f pay, &s.
Follows; :

UALIFYING HOURS

109~ 630 .

Holidays that fall on a:Sunday, will be:recognized. and observed on the Manday
following;

13
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The Gompany will, by each January'3 1, notify the employeeof the previous year’s
q;xahf)ung hiours, The. ernplcyee will advise the Company by, February 10 6f the helidays
they-will want to be paid:,

Holiday pay shall bebased onthe highestclassification of pay earned by the employee: fcr af
Yeast ﬁﬁy percent (50%) of their work schedule drring the previotis palendaf yeat.

Upon retirenient, resigratiof, discharge or death, the employee 6r hls/hsr estate shalf coﬁect
wash paymient for all holidays earied buf riotused:

ARTICLE YX - VACATIONS

BECTION 1.- MORETHAN THREE (3) YEARS

An employes with more than three (3)-years of seniority shall be eniitled'to vacation with
paybased on fhe following schedule..If that emplayee has been compensated for a fotal: of
1500 hotrs (all hours), the previons calendar year, January 1 throtgh Deterbér3], he/she

 will bg ﬁlily quahﬁed _
QUALIFYING HOURS VACATION
3 Years - Less tha 10:Years: 120 Houirs/3 Weeks
10 Years - Less than 20 Years: 160 Hours/4 Weeks
20 Years ormore ’ . 200Hours/5 Weeks

SECTION 2 PRORATA SCHEDULE

T the cVent any employee W1th three (3) orILoTE yedrs dld fiot quahfy with: the 1500 ROLS;
. the pratata;

VACATION

2080-1500 10 GutsWeeks
1499-1265 i)% of Hbufs[W eeks/Daysz
1264.1050 60% of Hous/ W eeks/Days

1049- 630 40% o Houfs/Weeks/Days

SECTION 3 ~‘ONE ‘I’OTHREE YEARS

Employees <with more than ope (1) year and Tess than thiree: (3) years will; upon completion
of the qualifying hovrs, be enfitfed to the follong‘

QUALIFYING HOURS. . VACATION
2480-1500. 80 Hours/2 Weeks
14991040 40 Hours/l Week,
1039- 700 . ‘ 16 Hours/Z. Days

4
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SECTION 4~~Tﬁ~1i‘1mNAﬁoN "

aqollec’t casb. payment for afl V‘atatoq &ays ﬁamed but niot” used, Qrva pro -mta hasxs
acgording to the'qualification schedule:

SECTION 5 - SENIORITY.

‘Setiorify'is 1 be considered in chofce of vacation petiods;,

SECTION 6-DUE CONS[BERATION

In Arranging vications, diis-considerations shiall be given fo th Emplcyer 50 that is Business
will not b cnppled of senousiy afiﬁected by téason of tog. maily workers; seekmg vacatlou at

Athe sanje tune

SECTION 7 - VACATION PAY

-All:accrued vacation pay for thie; amcunt ofvacafion finie to be.falén 1s to be: paxd fo thf:
-employeée one (1) day hefore the emplﬁ yee's. 1ast shift worked.

“Vecation pay shall be baged on the highest classifteation;of pay eamed by the emplpyee for at

least fifty: percent-(50%). of his/her work during the current anniversary year. Such~vacation

pay.shall be:calenlated at the weeldywithholding rafé and Paid ofi.one (1) heck.

SECTION 8 -STAGGERED: VACATION

Wherever possible, and whed desired by the employes, bie/sfis ifiay stagger or spréad his/her
vacition period thmnghcut the* year, However; ifi o ease shall dny portlon ofa vacation bg
less than ofie (1) week, unless agreed to by:the Employer and the. Umon

SECTION 9= ADDITIONAL CQMTPENSATION

ftis agreed by Both parfies to this Agresment thiat-eacheniployes-must take his/her accrued
vacation-each year ancf thatno arrangement:to-work for-additional compensation durmg
Tiis/her earned vacation will be dllowved, sxcept wWhire mntually ajgreed upon by the Empiaycr

and thé Unioi

SECTION 10- SCHEDULING

An Employst and the employes may agree:on a ghange in thevacation period of such
‘gmployee affer the vacath

1schedufe has been.posted, provided it does not’effect the vacafion:
pefiod.of any other émployees ot the Yacation: scheduie

15,
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ARTICLE X -WORK RULES

SECTION t -WORK JURISDICTION
Only persons working nnder thejurisdiction ofthis Agreement shall:

() Drive, load and nnload frucks, fxailers; vans; operafe forklifis; electsic pallet
Jdcks, of any other type of équipment'nsed in.connection with trucks.

(b} Opérate: power etifpmiert dsed § 4 cotinection with Joading and unloadmg of
~ alf equipment, freight, deco. and materlal; ricluditig but not Timited 1o -all:
lightirig and andic-vides gquipment: ;

()  PHefreighton'pallets; skids of bodrds.
(&)  Bestationed ateach end of theyolér pperations when ising sonveyor rollers:

(e}  The Company that when it contracts: with Shegtly Drayage Comipany of any
" pther sub-coniractor for cerfain heavy-equipmerit work to be performed; will
testrict the work to be pexfgrmed by fhig sitb=contiactor’s: employees
to-the work thaf the mb—contractor Was: hlred 1o pérfam

8. Tocdl 2785 Teamster Responsibilities dt'Showsite
(8 Seales
(h} -Scaniier

@ Rigghig-

MOSCONE CENTER ENTRANCE RAMP - Checks triscks: f’rom harshatling yard id ofF mamfesi,'

fratritaing contract with'dock forerian and dlspatches triicks inte bulldmg asreqirired: A Logal 2785

Teamster employes shall be-posted on ramp anytime. Common Carrier's.or POV’ are- -delivering or pickup

up frei ght or-deco itiafetials, Additiondl staffing maybc needed whes Justified by f‘rmght yolume: (FOV'g
+ meating Private Owned Vihicles).

SCAYES - Certified Local 2785 cmplnyees stiall staff scales; caloulate ndividual shipments, and complete
welght cemﬁcates ?nmanly during the thove-in of ths shom whien checkmg fidividual; shipméits against
+hie driver’s.weiglit certificate, Showsife poxtable gcales apd: forkhft scalesi(scales dg not pertain fo
varshalling yard. scales)

ASSOCIATION FOREMEN:- Iif the Adsighnient of Assotiation Foretneh the Employer'shall firgt offer
ithe posmon to regular. semonty employees qualifiedto perfornrassociafion work. In; the event 1o regular
§eHiority employees aréavatlable, a qualified casual: employée shall be Seleoted #nd asmgned by the
Employer o the posttion. Any regular orcasual smpleyee(s) assipred s Assgciation Foreman shall not be
«displaced by a semiority-eruployée:for the durafion: 6f that particular show.

16
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SECTION 7 - LEAVE OF ABSENCE

ELOOR FOREMAN - Supervises all orpert of extibit floor as assigned. Supervikes crew-

i assxgned area, moriitors freight for.correct delivery fo propér bioo! ths, imiplements forklify

ofders, ¢ocrdinates vwith Gereral Foreman and ranggenent; Ensures employces Work ma

. safe tiiannet; Works xmder General Foremian direction,

DOCK FOREMAN = Diock Foreman shall call for trucks fo be: loaded 6t iinfoaded fei the
marshalhng yard/:amp Controls :tmc:ks o ami fmm doclc and suPemses 1oadmg/unloadmg‘

.

Foreman and management_ Insures employees work in a' safa mannm Works under General
Foreman direction.

GENERAL FOREMAN ‘Supﬁmses Fpremen assxgned 1o ius group Asmgns ﬁ‘raws fo

ammg at shonte Tracks total number of tmcks and total Wexght each day
Coordinates with Account Executlve onthé.showsite éach diy for érew calls ard forkhfts,
. rcspensxble for overall supervxsxon, ¢oordinates with nianagemyent and stewaid to resolve
piobletis; Erisurés that safe practice and pmcedures ate followed by foremer and TIEWS
under hiis supervision. Works under management direction.

SCANNER - Scanning of crates, freighit and/or saiall packapes.

RIGGING %-'Machinﬁryv handling, jacks and ro lléi’*S'..

it is understood that management, a5 it deems necessary for operationatneeds, may directly-
supérvise Forémen and other Bargammg Uhit employeﬁs

“Thi Brriployer, i itésols discretion, shall determinie thé mumiber of Foremenand Gengtal

Foremen; the sizé and composition of crews; and the number-of crews based.on the

‘operdtional needs.

APPROVED LEAVE-- Any Employes desmng 4 leave of absence from Righss
employmant shall secure Wntten perrmsswn ﬁom both ‘the Local Umon Exccutlve Board
absencs §hall be for thlrty (3 0) f}ays and may rbe extendﬁd for hke permds« Wntten
permesion for silch &xtenided. periods. shiall b secired fror both the Tocal Union Bxetutive-
Boatd and the. Eniployer. The ﬁrst a;)proved leave of absence pIus approved exfended feaves:
of absence shall not exceed a maximum fime period of'six (6) months. During an approved
leaveof abssnce, the:employee shall not enigage in gamful employment in the safie. mdustry
Leaves of five. (5) days of les¥ tequires anly: approval ofthe Employer

28
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An emplayeewhe Isupable fo work becaitss of sitkiiass 6f Injury shiall be desmigd to bon
leave ofdbserice; Such leaye shallriot éxceed thike (3) years ynless exténded by wiitten.
consent of the Union andfhe Employer. The refusal by-eitherparty togive such-consent shall
Aot bé a-iolation 6f this Agreement forbe S!lbj ect 1o the prievarice piocediire. Ledve of
absence as‘pmmded shall niot result i the lossof serffority nghts

SECTION 3= EFFECT ON VACATIONS - HOLIDAYS

All regular employses.off the job dvetoillvess or Injury shall accumulate vacation rights atid
holiday pay and sickleave begiuning with the date of illness-or injury: and: continuing to the
eid:of the month and fiinety (90) days theresfter,

SECTION 4 -“HEALTH & WELFARE WHEN ON LEAVE

" The Employee may; hiefshe desites to-Eontinue Govera ge, ke siitable Arrafgemetits: for

continuation of Health and Welfars payments consistent with the Health and Welfare policy
before the leave is approved by both.fhe Union.and the Employer

SECTION 5~ vamc TIME

All srnployees Wwho find:it unpos’smle to.vote inzageneral election og theis own Hiie shall b
allgwed reasonable tine off fo vots withoit oss of pay afier first applying to fhie Empioyer
and the Union and substantiating inconverdence and yotitig registration,

SECTION 6: PAYDAY

(a). Wadnesday of each: week:shall be-establishéd as the regular payday forall
ggs provided that, if st yday Fafls o apaid hohday the-
precedmg work:day shall be payday:Er Itayers shalf not hold back miore.
than one (1) weeks pay:. ‘Hriployees shall receive an/itemized statement 'of
straiphi-fime dnd overfime honfs andearmngs at the Hime:of reeriving their
shisok: Ay chatige o this'Section st be by miitfial agregmient. betwecn the
Local Union and fhe Employer

(b) Casual'Workers-Stafus ﬂf?hmenf'ana:WQgES£

Due to the nature of the mdusﬁy, Casual Workers have always been, andwill
continue-te be; assigned 1o -projects of relatively short duration. "Upon completion
of such pibjects, Castia] Workets-are tiot. (and never have been) tonsidared
dischatged:under the Collective Bargammg Agreement.‘ Instead; they refain
covered by the Collective Bargaining Agreement and elipible for.continued
-assigHtnents. T Addition; Castial Employees Haye always.been coverad by and.
paid i accordancs with the Colleetive Bar ‘@_mmg Agreement upon dorrpletion
ofitheir assignments, The parfies recognize that the facilities at which employe:es
sovered by the. Collective Bargaining: Agrcemeai -work {including withouf
Inmtanon) are veniies that Host Hive theatrical 6f coficeit.events as dafiried by
Labit Eode Sectioh 201.9 and employees working at such Veritiesare employed
pursuant to Labor:Code Section 2015

18
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SECTION 7 - STEWARDS

The Employer recognizes the:right of the Local Union to designate Job stewards and
alternates from the Employer’s seniority- sk, The authority of job stewards and alfernatés so

designated by the LotAl Umon shalt be limiited 16, and,shall nof exceed, the following
activities.

{3} The investipation and presentation.of grievance with his. EmpIe’yer or
the designated Company represeritative:id aceordancs wifhi the
provisions of the Collechve Bargaming Agrae.ment

: (b) The: collectlon of dues when muthorized by appropmate Local Union
acﬁorh

{¢) ‘The transmission of such messages and mformatmn whith shall
-ariginaté, and are aithiorized by, the Logal Union o its ofﬁcers
pI‘DV]ded such 1HbsSAgES drid information:

(1) Have beenreduced in .Wriifng,' and

(2) Are of :] mx..tma naﬁm: and do not mvolve wm'k steppaga&

wj_th the Employers busmess _

166 Stawards dnid Altémiates Have no authonty to' take strileé detion, of- any ac’ﬂon
m’terruptmg the Employer s bipsiness, ‘except ag authorized by official action of the Local
Unton. The Stewards and their Alternates shall not hold the Union lidble-for any:
unauthorized acts. The Employeriifi $o récogtizing- such Hinitatlons shall havs the authomy
to imipose proper dxsmphne including decharge ini the event the Shop, Steward his taken
unaufhonzed -action; slowdews or work stoppage m vxolanon of thls Agreemcnt

Sfewards shall be permiited ;‘sasona'ble hme 1o mvesﬁgate pressnt aﬁd precess grievances
on the Company property without loss-of tinie 6f pay during his/hes regnlar Working Hotits,
Wwithout inferriiption of the Employer '3 Opération by caIImg A'grolijy tigeting arid whfe
mutually agreed upon By the: Local Union and’ Employerf off'the ‘property or-other that
durmgms/her regular schediile:withou loss of timg or pay.: -Such fime spent in handling
grigvances during the Steward’s regular working, holrs in compufing daﬂy and/orweekly:
wvertime if within the.regidar sthedile ofitie Steward.

SECTION § < OPERATING REOUTREMINTS

Ay EFECTIV’E EQ" UIPMENT

No &nvcr. shaIl b rcquued 10 drive any équiptient which i kaown t,

ye-defective; such as steefing mechanism, brakes, Wmdshleld ‘door
lathhes;;at&

1y
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(B) TRAFFIC CITATIONS

Na driyer shall be required fo-violate traffic laws or overloading
regulations; The Emiployer shall be responsible forany-citations
fesued unless there s ‘proven'gros§ riegligence on theparf of the.
driver. Citations must be sibimitted to the EmplOyer within

: twenty—f@nr(ﬂéi) honrs, and if not, fhe Employar shall net be

. respcmsxble for same:

{C) DMV.RECORDS

The Company will have-the nghf to review penodmally the:
employee’s drivinig record: The Company shiall have the right to
withheld driving privileges from: any emplayee who has more
thi fhies, (3) moving Violations in ang tWeniy—four ('74) month
petiod, ora DU, reckless orhiegligent citation, Ilus seotion will
be subject to the grievance pmcédure

{D) SENIORTTY LIST

TheEmploycr shall past and miainfain a-current sénfority list at
gl timiés in a eonspicuoiis place 4t the ferfizinal.

(B) TIMECARD

- ”’hu Eu.pxoyer shiall tiot alter s e“*iplo yea’s fime card irt i j‘
manner-without clearing; the alterationwith the employcc and the
~“Anion.

Thié Briiployer shall majatain bot and cold Tuntihg water dnd toilet faeiittics ar
the termitial (miinyor satellite terminals) and shalf keep the same in 4 clean and
orderly.condition i accordance with State Laws and Regulations: Company
will-agree to maintain a clean bathroom facilﬂy not: subjectito.the gievance:
procedure but to bé:monitored by the Joint Training Cormittes. (At any
‘Saie]lﬁe terrmnal) :

(G) COMPANY MEETINGS

Noemployes shall bereqiiired fo atténda cempanymeenng on thglr
own:fime: Whenre grlar seniority employses-are required ¢ to'attend
Sanpaily. maenngs for traintig or: inforimation purp )5¢ (prs~show
meetxngs) ofia day they-aremat. schieduled o work they shall be
gﬂaranteed arminimum of four (4) hours pay-atithe spplicable hourly
:ca’te ’

20
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(Hy INSPECTION PRIVILEGES

Adithiorized dgents of the Uiion shall have access fo the Employer’s
‘establishment by first-applying fo the Company office during working
houss for the purpose of adjusting dxsputes, mvestxgaimg working'
c:ondmons and asccrfammg that the Agrcemem i bcmg adhered to.

{1} EXTRA CONTRACT AGREEMENTS

The. Empioyer agrees mot fo enfer into any Agreement or conftact with
its employees ‘Tndividually or coliectxvely Any such Agrecrent shall
bé mull and vdid,

wﬂ—m—ﬂm

() NON-DISABLING HANDICAP

At'iib tins whils thits Conitract i 1n force shall the Emiployer dischiarge,
‘suspend; discipling or othierwise deal myusﬂy with-or discriminate: against;
whether directly or-indireetly, any employee, solely by séasoh of his/hiér
‘having insiirred A nibhedisabling physxcal higadicap, pramde:d & mutually

agreed ftpon physrcm‘n certifies i i writing fhat hel'she i5 physncally abie o
:penfonn his/her duties..

®B) The Employer and the Taion. agree-that wxﬂl thie: enactmenit of the. Amerlcans
with' Disabilities Act {ADA) which took effect huly 26, 1997, the Employer may-
facs nevw legal obhgatmns with repeet-ta the disabled worker: The Employer and
the Union agtee to meef and conferin-good. faith to resolve any fssués which arise
ander the-ADA thet cannot be resolved under the existing language inthis
ageeement and fitrther agrée that any 'issués that ¢annot be sahsfactonly resolved
shall be submiitted to the interest arbitration andl that the arbitrator shall be
empowered o reconcile any conflicting requirements of the ADA and this labor-
agreement, The interest arbifrator shall be selected in accordance with the:
selection protedires for arbitrators set arfh i fhe arbitration section this
agreement.

(CY AGE

Thie Employer and the Umon agreé ot to digoriiifate in any manher against iy
applmant‘ Or ernployee covered by this Agteement becanse-of such Person’s Race;
:Color, Rchgltm, Gender, Nafional Origin, Handmap, “Veteran’s Stabis or Age asi
*provxdcd for in: apphcable State arid Federal Law.

21
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() BLACKLISTING

The Employershall not o any-way establish; creait or becomie a'party fo &
Blacklistwhich may have as: a purpose prevention or iiferference with thie
obtammg of. employment Py d ngiber-of the Uiion with ary Employer or
Company:

(E). UNIONACTIVITIES

No employse shall be discharges-or discrinfinated against for Union activitis of
foripholding Usifori printiples.

(®)  EQUALEMPLOYMENT OPPORTUNITY.

The Union agrees 16 pooperate aid Stpport 1hié Btnployer’s affirmative: action
program. aud equal empiayment ‘opportunity” refuirements. Al references. fa

“employee"or “hisher™ in this Agreerment are intended fo reférto bothimale ard
feriales and. shail bés0 conistriied..

FAIVIILY AND MEDICAL LEAVE ACT (FNILA}

SECTION10- TELEPHGNE;CALBS

All émployeesshall be reimbursed for money:spent for telephone calls involvitg
Coffipany business: Paitioulars of all ‘phone calls dist be itemized and setfled nolater
fhar the ekt rcgular w;arkmg day, with payhentby | cashnar Bt other auth@nzed dffice
employee,

‘SECTION 11.-NEW METHODS

H"m;w meﬂmds nf operaﬁén fiot covered by this' Agreemsnt arg mtroduced by fhe Emplcyer

nperanon of eqmpmentm 50 far as pcassxble Noﬁung 1in fhis pa:ragraph shaﬁ pr&var;t the
Employcr from instlmtmg 'r-contmumg m use the opf:raﬁﬁn of any, eqmpment or pracnces Bick

the inmediately precadmg géﬁteﬁce provzﬂe& thar the .’mtes Gf pay Ehall be retroacﬁve to tﬁe
dafes 6f inistitution 0f such operations.or equipment.
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Id the event mEmployer is detepmimed’ to e i
"Maﬂagement Commilttee a8 prowded undex

SECTION12- DUES CHECK-0FF

Ttie Employér agrees to dedugt fromi the pay of all émployees covered byithis Agreement;
dites: umformly levied, uniform initiation fees and/oruniform assessments of Local Union

2785 and ‘agrees to remit to said Local Union all such deductions i in one lump sum payment

no ldter than the féfith (1 6‘*’) day of the ménith following the fronth i whick the dediictiot is
mada ‘The Undoi shall furnish sii-aithorization forni to be signed; by the ¢inployee, The
Union shall certify in & statetiient to the Employer each month a list of employees who have
completed the required authorization fercheck-off; together with an itemized statement:of
dues, initiation fees and assEsiignts 1o bé deduttad from the pay of each employes for thiat
sranthi, The Employer shall deduetsach amount frof the firstpaychecks following receipt

of'the statertient from the Usion. The Employer shall notify thie Union of; any employees

coveted by fhe Agreemient who have worked duting the month and do net- appear on the
$Which to.meet the dediictions.

Employer dédictions under this pmvxsmn shall beconsidered deliriquentif not paid id full to

" the Union within thirfy (30) ¢ calendar days of the: due date. All.late paymentsby the

Employer are subjectto a ten (10) percent penalty for hqmdated damages.assessed by the.
Uniod.

Wheri & €fiployse tias Insifficient eammgs to meet the ;requu'ed éeduﬂtmn for any
reason, siich employee shall make arrangements for payment. of ‘the. required amount
d;rectly fo. the: Union. Employees on any napaid leave: -shalt nonfy the Uhnion of theit

,statu&

‘VlOlﬂthﬂ of tlns prowsmn by the Labor

two (72} hours of the Commitfee’s dec1sum, the Union mé& stnke fa enforce thlS prevxsmn

:Such strike shall be’ fefrirated by the WUrion Athon the affected Empioyer s compliancé fith .

thi Cormmttce sidéeision. Errots of inadvertent omlsslons relatmg o 1nd1v1dua1 emp[oyees
shall not cr;::nshmt& Vlolatmn uf this provision,

ART ICLE XI WQRK HOURS

SECTION1- HOURS

Starting tirmes for Ragufar Saman’fy employees shall be on fhe hour and half hour between
5:00 A M and 8 00 A ML, and onthe hour onlybetween 8: 00 A ML and 10:00. A M., Monday'
thrdagh Priday, mqluswc Refrular Senmnty Employees shall g guaranteed eight (8) Yiours
work of pay, except that the ghdrdntce sfiafl he six (6)hours on the first dayof the break of
the trade show ‘or convention only, Notwithstanding the above, the Employermay start
Regular Seriority-oreasuat employees after 7:01 "M, Monday through Friddy; inclusive,
gind' a miniroim 6 f forr (4) Tiours work of § pay shall be guara;nteed if said start does ot lead
inta the regular shift.
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The sHaight: trfig and bvertime provxsmns of theLabor Apreeriént; Ehall b& apphcable fo payments
iade i dceordance with this Section, Overtime at the rate of time and one-half {1 1) shiall be paid
for: all work performed by Regular Seniority employees ‘before sight o’clock (8:00:A.M.) and after”
five o’clock (5:00.p M), Monday ﬂarough Fnday, inclusive; Any employee urdble to réport: for
work ‘at Tis/her scheduled sfarting time must. report his/her inability to work by telephone to his/her
Emiployer no less than one (1) hour befors the beginning of his/hershift

SECTION 3 - SATURDAY WORK

All Drivers axd Foremen shiall be paid fride wnd orie-Half (l ‘/z) for voikina rRinimm of six (6)
Hiours frond eight 6”elock (8:00-A.M.) to thres o’glock (3:00 P.M: j on Safurday’s..All work before
eight o’clock (8:00-A-M.) and after three o’clock: (3:00P. M.}, avinfmurof four (4)-hounrs shall be
;guaranteed All helpers shall he pmd timeand ong-half(l %) for workinga i of foui (4)
Hours:front eight o’clock (8200 AM.) to twelvs o”clock:(12:00 Noor) on Samrday All work before

_¢ight 6”clock (8:00 A.M.)-and after twelve.o “clock (12:00 Noon), aminimum of four(4) hours.
gurafiteed. Titiie dnd one-Half (1.24) shiall also be paid forail srork pérformed on Satidays as
provxded herein..

SECTION 3 SUNDAY AND HOLIDAY WORK

All Suinday and holiday workwill be pald 4t double tire, with a four- (4) hgay minimim, guararites;,
sither for work performied betweer eight 6 clack (8:00° A-M.);and twelve o’clock-(12:00 Noon);
time, or for-work performed between one o’elock (1:00°P M) and-five o ‘clock (5:00 PMLY.- Any
shif corhpleted prior i ighte’cl otck-(B:00 A.M ) 3 "tcx"tﬁd afferfivec’clack: ( 100 P, M Y shallbe
paid at double-time for actusl Tior's wor ‘ ¢ thana four (4) hourminitm, All:

fimes for thé gnaranteed. job: will be Charged_ ; i¢.job:niimber for. which the:employee:
has beer called: Any exira time that he/she miay Have; before o after the _]Ob will be iised to cleati
trucks, sweep the warehouse; or-accomplish-any posted job-which the supervisor requests be:
abgehnplished. ‘

SECTION 4 - ROTATION OF PREMTUM WORK

All vork performiedon Saturddys; Bundaysand Imhd ays and in the evenings which starts affer i,

gelock (6 00 P-M.} duting the regular work week shall be rotated smiong 21l spployees: according
1o seniority. The Bmployer reserves the right to Workithié Géneral Foreman out of rotation on;
Saturday and Sunday for the purpose.of' perfbriiing adnfinistrative work only..

SECTIONS - SHOW~UPTIME

Showsup timeIs 16 besposted ?nday for Menday ‘work; Whien: ernployees arexiot Workmg Samrday,
they shall be notified by phene/prior fo cai@smg timé that day,

s
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SECTION 6 - REST PERTOD

Al employess may-take atest period of fifteen {15) mimrtes approximatety midway thirotigh fhe first,
half.of their regular sbxft and- midway through the setond halfof their regular shift, Afl émployees

“whoworl; efther prior to.or beyord theirregular shiff may take a rest break of fifteen {I5) mirmtes

after two {2) hours.of werk, and 4 rést bieak of thirty (30) minitss: -after fouf (4) hours ofwork:

ASECTION 7- LUNCH PERIOD

Oné(1). Tiouif: shall be allowed for sl any time after; four {4) hours havebeer-worked, but nnch

‘must.be cotipleted before fhe sixth hour of work:begins,

SECTIONS - EM?LOYEE N OTIFICKTION"FOR.WEEKENBWGR'K:

Employees desiring to work-weekends shall notify the Employer by one.o’clock (1:00 M)
’I‘iwrsday of their avallablhty for siich work: Amny erployegwho faxls 1o 50 xiptify the Employer shall
dot beasmgned t0 work weekends,

SECTION 9 - SHOW SITE ALLOWANCE

Regular Semonty emplnyees scheduied to réportditectly td 2 shiow: site shall Tageive, of éach day
worked, Eshow site allowance of fen ($10.00) dollars: At:fhe option of the- employee actual parking
experisg up 10-a miakimnm of en ($17.00) dollars; substantiated-by receipf; shall be Pald for
each: day; worked af & show siie. mheu of the'ter: (!Blﬂ 00) dollars shaw site-allowvarice.

ARTICLE XII HOU RLY WAGE RATES

SECTION 1= CLASSIFICATIONS .

“The féilfgygipgiﬁouﬂy‘w‘agg rates apply to both regular seniorify and casual employess,

Effectwe Date ?’?Class iﬁﬁ%iﬁg; Fork]ift Operatorsy Helpers:
41014 $32.82 3207 $31.75
4/1/2015 $33,57 83282 "§32.50°
4/1/2016 $34:32 “$3357 $33:25

* Regular Senfority Clasy | Drwers shall be paid the Driver rate of pay for all compensable hows:.
Casuaf Class 1 Drivers called by famneof dxspatched tol the Employer: for a driver position shall be
paxd at the Driver rafe 6f pajiﬁr all-duty Hours assi ighed: to such Driver positiormo of that parficulareall
irrespective ofactual hours spent driving:

Semm:liy regular foremen, semonty asmgﬂed forernei and casoal aSs1gned foremen shafl be pa1d
fifteen perceit (15%) percentover the Borklift: Operatof'rate

The Urion may divert-partor-all of any scheduled pay increasss to penstod,
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SECTIGN 2 - NON-SENIORITY EMPLOYEES,

Fouit (4) Hiours shal constitute a minfru day’s work for casual (nemsamonty) empioyees All
Saturday work shall be paid at thetime andong-half (1. 5K rate.

All Sunday and hohday Work Shaﬂ be pﬁld at tha dou’ule (2 UX) ﬂme rate Aii woxk pexfonned beﬁom

pzud a’c titng and one-half (1 SX) Tafe,
AH casu.al employees shau recewed i ﬁve percent (':'W ) prermum m addm(m fcar all ﬁnurs worked
hohday bsne.ﬁts_ ‘PI'_(_)_Vldﬁd jiek regﬂar semonty empiﬂyﬁes,

SECTION 3 - WORK INHIGHER CLASSTFICATION

Wheri an employee s assign d toa30b class1ﬁcatmn for at ledst four (4) Hoiirsiwhich is lugher thin
‘his/fier regular job classification; he/she shall receive the rate of pay for the higher classification for alf
‘hours worked that day:

:SECTIGN'Z!;_‘MACHINE" INERY HANDLING,

racewe ﬁve ($5 OO) ﬁoIlars addmonal per day T hlS d1ffere § nal shall not be apphcable to shxpments of
Freight where ho1st1ng, cnbbmg, polléss arid planks dfe hecéssary.

AR ICLE XII1-SICK LEAVE

Al serfiority employees with fonr (4).months of service.of e on: April 1 ofedeh year shall revelved the
following sick leave allowancé: one (1) day of paid'sickieave for each month of service uito a miaximum,
of'fen (10) daysin aiy contractyear

“T0 reveive sick leave pay-for the first (1) dayof: any illness; otice-of intended:abseries shall b glven
his/her Employer atleast one (1) howr before starting | txme and provided the Employcr has a representative:.
availablé to réceive sich fotics,

Effechve July 1, 1992 emiployees shall: }accumulate 3 maxx_mum ‘of ten.: ( 10) days of upiised gk lesve pet
ctmtrant ~yenr; notio excsed thirty- (30) dayg-of such paid sick leave; Once during each contract year; an
employee niay- cash ont his earned bitt iifivsed sick ledve THpor: ﬁfteen (15) days notice to the employer..

Axiy eroployet who hassick leave creditaiid is diawing: d1sab1hty ifistifance or worker's compcnsanenshall,
al histherrequest, ‘b paid the difference between such:-benefit paymzents and his/her sfrafeht:time garnings
for siph Hime benefit’ paymeuts are-miade, These. payiments shalf be-chiargsd-fo the employee s sick leaye-
credit, The requestfor thls procedirg shall he made’ by the employee in wntmg

Upoii rétirenent, resignation, discharge or death; an employee or histherestate shall gollect cagh paymient
for-aH urised, ac:cumuiated sick leave:.
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In the evetitof jajuiy on the job, dn smployee shall be entitled to the full day’s pay,

Sick Leave Pay s shall be based on the highest classification-of pay eamed by the- employee:
for at-lesst fifty percent (50%) of their work schiedule duting the previops calefidaryear.

ARTICLEXIV - HEALTH AND WELFARE

SECTION 1- HEALTH AND WELFARE PLAN - TEANISTERS BENEFIT TRUST -
PLAN I-85-

' Nat]onal Labor Relatmns Act and called Tcamstcr Benefit Trust Fund has for: many yea{s adnﬁmstarcd
various employee beneﬁt plogtaing for employees covared by Collettive Bargammg AgFEEmEnts fo
Wthh the Umon 15 4 pazty The parnes hereby agree for the term of thls Agreement, and for S0 long

whloh the and Dperateg and by the mles regulanons and pohcxes whichfhe T rustees of the Fumi shall,
from time to time promulgate for-the adrmmstratmn of thé Fund’s programis.

SEETION 2 uEMPLOYEE BENEFIT PROGRAMS

The'employee. bénefif programs “which are: presently in effect fof active ﬁmployees and hich shall
Gontinte during the term-of this: Agreement subject fo such mrodifications as the Trustees may:make;
. pursuant to their authonty under the: Trust Agreement of the Fimd, include medieal and hospital benefits, 3
dental besiefits, vision:¢are beneﬁts prescnptxon dmg beneﬁts hfe and aceident § Insurasice; sick benefits:
and additional death benefits.

"The benefit programs for retited employees which argprésently in effect fncludé medical and haspital
‘benéfifs; vision Gare benefits, prestription driig beriefits:and death beefits: Said berefit prograirs shilf
be contmxze;d durmg the teirh of this Agresment spbie ectto such miodifications as fhi Trustees of the Fund
may:make based on the availability of funds for such programs.

.SECTIDN 3« ELIGIBILITY AND COMPANY CONTRIBWGNS

{a)  Reguldr Employees: Effe‘ ive. .Tanuary I, 2014, d-cohfribatiohio
the Fund in the amonnt of §2,396.00 per inonfh shall mads by fhe
Employer for each seniority list employee ({.e:; employes on:
§Eniority on Company scmnnty list), who comiplete§ Eighty (80)
hourg employmentm the previous-c caleridar month. Sald
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contributians shall bemade oti of hefore thétenth (10™) day of the month
followings which the hotirs are- wozked. Eraployment, for piirpdses of this-
seetion only, shallmesy all comperisable, Houzs (hours worked;, vacation,
pay; boliday pay, sick leave; j , Jury - duty and: faneral leave).

{) Castial aid Probationary. Casual aud probationary emiployess shall
‘have the sfipnlated sum of $13.83 for each hour worked coniributed to
‘the fiind on th behalf by the: empleyer on-f before fhe 'tcnth { 0‘}‘)
-day-ofthe nfonth following the month in which the tiours were worked..
Lentributionsof the: flatmonthly rate for employees working:eighty
(30} or moré hsirs in e pracedmg calendarmionth, shall be apphcable
only to.these employees on the Company Seuiorify L1st
The. Employer shall contribute the monithly confribution rate for each
Regular Semonty eniployee 14 the employ of the Brriployer regardless of’

~ hours worked in the month providing- the employee ageepied all available
-work assignmernits-in that morith 1p $6 Améaxinium of eighty. (80) hotrs,
unlesssuch absence was excuved byt the ‘Ermployer or.4 term of condifion of
the Tabor Agreement

) DEFINITION OF FLAT RATE - Ififio.case will the Company 5
contnbutmn excecd the flat monthly rate for either casual or semonty
ampl"oyees {1 any-one. calendar: month:

(d) MAINTENAN CE.OF BENEFTTS - It Is the intention of the

parfies that the benefits provided by ‘the Teamsters Berefit Trust; Plan
-Y+85, be maintainéd for. the diration. of this Agreémient. The. final
deteriination of the dmofing of Employe1 contributionsznd the level of
“begedfifs g;_ja_ﬂ be: determined by. the joint-Board: of Trusteesiof theRlan;

RGIREY) Efféctive- oily for flig ditration of his: Agreerient effective: 4110014
ough 3/31/201 7 thisprovision shall reratn il effect, and'shall:expire o
3/31/2017.

The partics fecognizethat the Einployermust responsibly ‘estimafe andbudget the cdst ef MOB
durfrg the term of the Agrt‘ement The Bmployer ¢stimated cost for the years cpimencing from.
January [, 2015 through Decernber 31;20161s 2 seven (7%) ‘percent increasein Health and Welfare:
£0st for eachyear for & fotal esfimated: mcreaseof fotirtéen (14’%) perfcent oVer the two

{2) yearperio ,,;eqnates f6-an ncrease of cxghty—seven (8. 87) Centy per hour of [abor cost for

Health and Welfare gach year (fotal of $1.74 - hour) for every ﬁmployee over the last fwo (2). years.
of this Agteenient:

“Thi parites also recogmze that such Pro] ections fiay be exceedmg or uriderestimated. Therefore it iy

reed that If the cost of MOB exceeds fourteen (14%) percent over-the years 2015 and 2016 the-
Employer Wil conififiie-ts forieributs the.full 608t of Health and Welfite 4§ deteiminied g e
“Teamsters Benefit Trust. In the everit the cost of MOB: is{ess-that fourteen (14%) percerit over that
same two (2) year period the savings to the:-Employer in dollar amormit shall be fmplemented into
thie hourly Base pay &fféctive: Jarruary 1,2017. Such iti¢rease shall be pald to the eligible: employees:
by February 1, 2017 retroactive fo.J: anuary 1;.% 2017: The Union may divert all ot part of any’ such,
increase to pension: '
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RSP

The Employer shall comuience cotitributions to the Teamsters Benefit Trusf Refirement Security Plan
(RSP) to provide retiree medma’l benefifs cansistent with the RSP Plan SUmmary dated September-
2003.

‘Eifestive Tuly 1,2014, the Bmployer shall miake sonfributions to the RSP for casnal employees
covered by this-Agreement in the amount 0£$3.05 per compensabile: hmm

Effective July 1,72014, the Binplayer shall nake a contibiiticho fhe RSP juthe Amount of §528.55
‘per month for each empioyee on-the Company- Samonty List,

‘Effective July L, 2015 and:Tuly 1, 2016, upon prier notification fromt Téafnsters Béneht Trust; the
Emplayer contribution rafe shiall increase by $0.25 pér Hout each's year for regular and casnaf
emplayees. Tf the required confribution rate as specified by fhe Tearsters Benefit Trust exceeds $0.25
pex hour per year, the difference shall bc_paui by eniployee contributions.

Tiie gafenlation for plirposes of determiining the hm;fiy 12te, shalI b baged [vipon 1‘73 3'hours worked
per month.

The Wiainterigncé of Bénefits prf.wmon prov1dza above in, Seottor 3 (a) shall not apply {0 RSP
beneﬁts Skction 4; Emp’lcyer con’mbutxons shaﬂ appiy tg tha RSP Programi:

SECTION 4= EMPLOYER CONTRIBUT TONS

* If any senfority” employee f3 absent because.of injury-or illress, on or off the jobythe Company shall
confinue {6 make {hé rcquxred Gontributions for the month iniwhick thed 111Jury Occiies, unfil such,
eriiplayees rethrgisto work, however, such coifributions shall nof be: paid | fora period of more than,
twelye (12) months,

In-ady §astal employee | izabyent because of infiry o the: Job the:Company: sh.all coritinie t6-uake the
reqi:ured contributionis for the nivnth inwhich the injury-occwrred, provxded such employee was:
chgﬂsle for benf;ﬁts from the find and had worked eighty {80).or mére howrs in thesnoiith helshe was
jrjured of the prior month, Stich sonribition shall be paid iitilshchi eiviployée refuns to wiitk,
‘however, such cofittibitions. shall not ¢ paid fora perfod of mére than twelve (12) months.

SECTION'S - MISCELLANEOUS

Article XVI{Health and Welfare and Pension Delinquercies) including the procedure for Tegal and.

echnomic dction,. shial] apply to any Employer deling piency mpaymenf&

ARTICLE XV - PENSION PLAN,

SECTIDN 1 EM?LOYER CONTRZ{BUTIONS

The Employer shall comnbute yic} ’fhe Westem Conference of Teamsfers Pension Trust Fund for cack
regalar, casnal or probationary-employee: covered. by-this Agreement, foreach compensablé hourt uptog
dxiingm, of thige thousand (3 000) tomis per calandaryear -fhie. followmg Atgunts;
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[EffeciiveDate:  Tofal: PEER:  _BASE:

Apil 1,201% $8.38 50.54 $7.84
April[1,2015 $8.63 §0.57 $8.06
April £,2016 $8.88 $0.58 . §830

Coifributions requited profidethe Program for Brhanced Early Retirernent will not be taker into
consideration for benefif agcnual purposes under the Plar, The additional soatdbution for the PRER;
st at all fimes be 6.5% ofthe basic contributionrand’ cannot be d;c:egsq;i atany-time:

The Comipyanty dpfees th.remi these tonics fo the appropiiate area sdministative office by the date:
designated.

SEC"TON 2 ~PAYMENT DURING PERIOD: OF ABSENCE

Ifan employee is dbsent becaise of illntis or off the. job injury andnotifies: the Employerof such
dbsence, the Eitiplayer shall continue to maks the: raqmred contdbutions for g period.of one (1) Horith
or foirr (4) weeks after contribution for active emaployment.ceases;

If any enployes mmjurad ‘v the job, the. Employel shall goriffie fo pay the reqiitred codtribitions
until such amployee refurns to work, However; Stich oontrff}u tion shall not be pald fora penod}ofmore;
then twelve {12);mdnths begmmng swith the fiist ( 1“) month after-contribution for acfive employment
ceases, If any employee is granted aleave of abserice, The Brapleyer shall colléct frofn &ald r:mployce
piior to the leave-of absence being effective, sufficient monies to paythe reqmred contributioss infg
the Pension Find during the. -perfod-of abserice, THE. acceptance. of sitch moriies is af fhe:sole discretion.
of the Board of Trustees:

SECTI N - DEFINITION UB REGULAREMPLOYEE.

T A regulat: employec for the purpose of this. Agreement, shall be any employee on the Regular
Seniority List 45 defingd by this-Agreement.

SECTI’ON-4.,_-f‘DELINOUENT-'C'ONTRIBTITIGNS’{

Astion for delinquent contributions Hay be frstitted by thie Liscal Union, the Avea Conferéice of ﬁ};:
Tl'ustees The emiployer, if dehnquent‘must als6 pay all'atiorney fees and costs of collection.

SECTION 5 - POSTING NOTICE,

The Praployer shall ‘post oit:employess’ buifetin hoard'a duplxcate copy of e réporting form sent.
to the Administrator’s Office of payment made to the Westem Conference of Teamsters: Pension,
Ttust Furd on behalf of the Eriployees at the fitie. payihents werémads..
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SECTION 6 -SUPPLEMENTAL 401K PLAN

Assocm 4s, pracncable but no later than the first payday Viry 1999 the Empioyer ghall deduct
1ip to a maximum amount provided by law and applicable Internal Revenue Service:
regﬂaﬁonsﬁem each affected regular séniarity employee’s pay chisck-and forward sitch
amouit to.fhie Western Conference of Teamsters 401K P[an, or othier 401K Plai Eiesngnated
by the Unién, for credit to the individial cmployces aceonit.

Bach regular senjority employee who elects to participate in-the 401K Plan:shall present fo the
Employer the appropriate: voluntary enrollment form within the desxgnated enrollment period. .
Each patticipating employee shall. ihdicaté a percéntage of wages to be dedicted, as
détermined by the plan, All siich contributions to the: 401K Plan undej this Agreement shall
ponsist solely of each employees voluntary payroll déductions, The 0111}1 costto the Employer
shall be the reia‘cexi payroll processmg

The Employer and ﬂ:xe Union shall execute: the reqmred trist: documenis forpamcxp atidnin
the Plan. ' : .

ARTICLE XVI - HEALTH & WELFARE PENSION DELINQUENCIES.

NDththstandmg anythmg herein Gonfained; in the.event Bty Empioyer ig dehnquent at the

end ofa period in the payment of his/her-contribution o the Health and Welfare or Pension
‘Fund or Funds; required fo be paid under this:Agreement.or any supplement herefo, in
accordance With thie riilé§ and ragulatmns ta'thié Tistees of Such:fiinds, aftérthé | proper
official of the Union have: glven five (5) days* written notice ﬁxcludmg Saturdays Sund&ys
and holidays to-fhe Employer of such delmquency in payrsents, the employées orthe Unton
shiall have the right to-fake aty légal or economic-action they see. fit-against s such Employer to.
o llccf. suchi dehnqﬁent amounis ‘

Whisthiér oraigt such actmnxs taken, ﬁm Emplﬁy" “shall be 113513 o thc Trustées of the Heaith
aid Welfate arid Perision Find or Furids Fotall dehnquenf arounts or to'the employees for
ary and all benefits vider any Health and Welfare plar which the employes would have:
received ifthe Employer had notbeen delinquent in the paymeint 6f such cozfribitiors. The
Trusfees shall have the: nght to brmg legal Aeficn fo-collsct” delmquent aftiovisits ot the
gnployee shall have the right 16 bring Jegal actien o ohtairi-payment of siich berefits. I any’
such gction fhe Employer shall pay: (2).court costs and a reasonable attorney’s fee; and (b) in
fhereaseof the collectionof: delinquent amounts by the Trustees or their-agent, which
cnﬁecﬁﬁn ﬁoes 1ot reqmre the:msh‘amons of a 1awsu1t fhie: collecnon costs nvolved.

Th& sdle. rcspons1bmty of the Emplayer shiall be to pay 1he fdicated contnbuﬁons rito the
Heelth:and Welfare and Pepsion Fund or Funds required to be paidinto: under‘this Agpreement:
andherein deseribed.

31
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ARTICLE XVII - EMFRGENCY REOPENING

In the gvent of 4 declatation of war by the' Cong;css of the Uhited States, either’ parfy may"
:reopentbls Agretrnent npir sixty (60). days’ “Written tiotice and. Téquest. renegonanonof
miatfers dealing with the wapes.and hours; Upon Failure of the parties to agree in.such
‘negotiafion, either parfy shall be permitted-all lawful-ecenomic, legal recourse fo supgort
theit reqiiest: for Feyisions. If Governferital appmval of revisions. should become necessary,

all partie§ sill caoparate 10 the utriost to attdin such approval

“The parties agree that the notice provided herein shall be sceepted by all parfies.as
camphance with the notice requirements of applicable law, so-as to penmit'economic:
#ction 4t the expn‘atten thereot,

ARTICLE XVII- HEAUTH & SAFETY.

Refer the Letter of Understanding. Comipany, will agree to maintain the safsty and health of
wotkers:atthe Marshalling yards by monitoring the condifions of dust; but-will not be subject:
td the grisvance procedurc buf to bemionitored by: the Joint Training Committee..

ARTICLE XX - FUNERALLEAVE

Td thie gvent of deathi i the famnily (tiiother, fathet, grandmiother; grandféthcr, wife, Htishand,
sister;, brother; daughfer, son, stepdaughter and stepsor), 4 senjority smployee shall be
entitled fo a: ‘reasoriable time-off because of such death: Three:(3) days’ straight- time pay
shislibe paid g semoﬁity ertiployees for attendmg ‘th fiietal for days that fall Wi jehinthe:
“eniployee’s fcgularly schedul.,d work: week

ARTICLE XX - JURY DUTY

Effective.Jannary 1, 1996, all regilar employees called for fury-duty will receive the:
differerce between sight (8) fiours? pay at the applicable:hourly- wage and actual paymert.
fecsived for jiiry service foredeh day or jury duty1ip to dpaXimumm. offen (10) day$’ pay for
seaphi-Contract year

Wher: such employees teport for jiryservice o'd: scheduled workday, they will Tot
urreasonably be required to report for work that particular day-

Time:spefit onjury service will be considered time worked for purpeses of Employer:
contnbunons to Health and Welfare and Petisiof. Plans, vacaﬁon ehgxblhty and paymetit,
fih the applicabls provisions of this Agreemient to 4
‘i of fen ( 1 0) days for each eonfract 'YERT:

WC mgy
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ARTICLR XXT - JURISDICTION

The Employer shall not be asked to-gcf upon any question regarding jorisdiction which mdy

. Aifse betweer the Unifon afid atty pther Union, whether siwoh Union Is affiliated with of

mdependent of the signatory Union or not; and should a jurisdicfion-question arise; -there

‘shall be no strike; work stoppage, or work: interraption by the signatory Union pendirig-

sattlement of the Junsdlctwnal questlonby the Usiong involved. The. Empioycr shall zhide
by any. mutually agrecd settlernent of the jurisdictional guestion by the ‘Union involved:

ARTICLE XX11.- SEVERABILITY.
The provisions of this Agreement: ara' -éézmed o be severable.to the ex{ent that, if and when
a coutt or governmenifal agency of vempetent jurisdiction adjudges any provision of this
Agreemcut to be In conﬂlct thh a:uy’law mle, or regulatmn rssued thereunder such decision

mm@yuug_.prqus_lon Ashﬂll gontinue ;q.  full fO.rce %nd.., ,effef;,t.‘

ARTICLEXXIH' ENTIRE AGREEMENT

.....

hareby and supersadss ail pnor agreemenis or cammﬂnents ora“l of, mxtten, between thc
Emplﬂyar or the Umon or the amployee, and exprcsses aH "the obhga‘uons of and resh:wnons

release each othex Erom any aﬂd all other obhgaﬂons to each other or the employees This

Agreement may be alfered or.aménded. only by Writtéti agresnient hetween the parties hereto:,
The walver 6f any breach hereof or any tefii orvondition ﬁeremby either:party shall not

ofstiftea précedent for the-future wailver of any breash, temm or condition, nor deprive
such-party.of thie filll benefitof rights hereunder-pertaining to any breach, temmt or condition:

803
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ARTICLE XX1V - TEEM OF AGREEMENT

This Ameement shall become effective April 1,:2014, 4nd shall contintte in full foive
- andeffect, except agothierwise prayided herein, to and fnclnding March 31%, 2017

arid shall be corisidesed 48 renéived from yer-to-yedr theveaifer unless eithef party

hereto:shall give written wotice ko the other ofits desire fo hidve thie Samé modified;

#nd srich nofice must be gwen at least sixty (60} days priox to: ﬁm explrafmn of this
Agreeinent;

theévent fimely natics for negotiating contract madifieations is given by-either
3p'n'ty, ihe piher par‘ty shall miake itself availablefor: negotiations apon the rEquest:

of thepariy giying notice; and 4 good Paith effort shallbe made by both partiesito
condude such negotiations prier fo the. cmxtﬂtmn date-of this Agreement

IN WITNESS WHEREOF, the pirfies fieteto iave set their Timds and sedls by

Titeir pespective Officials daly dnthorized to do o this

dayof R 2014

FOR THE UNION:

RETAIL DELIVERY DRIVERS
DRIVER-SALESMEN AND
HELPERS AND AUTO.TRUCK"
DRIVERS; LOCAL 2785

By f"‘J}Of)r;‘\

Se{ tary Tfmmrer
i

 William Cromactie
Business Repregentative

F 4t
A ;rtZf
’_: 1}.‘
i

“Bill Hoyt
Sectetary<Ttéasurer
Local 287

patet 57" £ { /{ / 4

JEM Chmes : 34 45
gpelu3(s0)° :
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By

.. Dated

i ArataExPosmon,Inc '

By. Dated

" Blaine Convention Service; Inc.

" ConcéptServices, Ine..

By Dated _

' Czarnowski Display Service, Inc..

By, ... . .. e Dated .
Employco USA T, Inc. =~ "7 0 T 0 .

By

Dated ___

" Evenf Production, Tac. -

- Maxum Exposition Services: ‘ ‘ :

By: Dated ___

PS Services

Dl st

Rendnissince Management, Tne.

By

, Dated.

" SanTrancisco Exposition Services, Tne:

By, — Dt

" Service West, Tuc..

Hormgy 3
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By

Byt

" Shepard Expostion Service; Tie;

_ Dated . . _

Union Payroll Agency

By

" Willwork; Tac., Exhibit Service

By

' ABC Expo Services, LLC

By

. Kesthetic Visual Prodnction, e, ©

By .

By

By

807

. Dated .

. Dated ... ...

. Dated _

A 11#?-'1‘,__
Dated ___
 Dited __
_ Dated
. Dated _
_Dated

Dated _.. e




NATIONAL MASTER FREIGHT. AGREEI\IENT'
ADDENDUM I

ARTICLE 35

‘While:abuse of alcohol and drugs among our members/employees:is the exception xather

- fhan the Tulg; the Teamsters National Freight Industry Negotlatmg Commlttee and’ the,

Weingy

Opieu3(50):

‘Employers signatory to this Agreement share the corcarn expressed by many over the

gmwth of substance abuse in American Socxefy

The parties have dgréed: that the Drug dnd Aleohiol. Al Program will b miodified in the
event that further Federal Legislation oy Department of Transportafion R;egulatmns
pmvxde -for revised testing meéthodologies or réequirentents. The partieshaveInéorporated
theé élpproprmte chinges reqmred by the applicable DOT Diritg Testing Rules tnder 49 CER.
Parts 40 and 382, and agreethat if new federally mandated changes are brought-afiout, -they.
foo will become: part of this Agreement

The Drug Testing Procedure; agreed fo'hy Labor and Managenient; Incorporates: state—of—
the—art employee protecﬂons diiting §pecimen collection and Labor: atm'y Testing 16 proteéd
the innocent and ensures the Employer-complieswith all applicable HOT, Ding end A!ce‘*al
Festing: Regulatmns Tn order fo:eliminate fhe safety: risks:which resuif from alcohol or
drngs, the partles Have agreed to the followmg procedures.

NMFA UNIFORMTESTING PROCEDURE,
(A)PROBABLE SUSPICIONTESTING

I cases in which an'employee is acting in an abpormal manner and at least one
e8] Sugemsor, tivo (2) if available, havé probable suspicion to believe that the employee is
umder the influeiice of controlled substances and/or alcohiol, the Empi oyer may require: thig

emplﬁyee (m the presem:e of a Umrm Shop Steward 1f I‘nssxble) to undergu' ' urme

'Superwsnr(s) must have recexved trammg in the mgns of drng mlaxxtanon m a prescribeﬂ
{raining program which is.endorséd by the Employeér. Probable s suspicion means suspicion.
based onl specific personal observations:that fhie Exployer Rbpresentaﬁve(s) ean deseribe
concerning the appearance, behavior, speech or breath odor-of the. employee. The:
obsérvations. miay include fhe: indication of chifonic aid with@rawal effects of controlied;
substances: The Superwsur(s) must make & wntten.,_tatement of these D{)Servatmns thhm
twenty—four {24) hours.

4y
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A copy miust be provuied to the SImp Steward or-other Union Official after the
ermployes is discharged, Susplcmn is nof probable and thusnof g hasis for festing if it
is solely o third (37%). party: ‘observation. and reports. The employee shall xiot be
required to waivé dny claini oF canse of action under: the law; Far all: purposes herein,.
the parties agree that fhe terms “pm’bable suspicion™and “reasonable.cause” shall be-

SYNOUYIOus.

The Fo]lowing Collection: Procedure Shall Apply To All Types of Testingy:

A refusai ta pr«mde a urine specimen or undertake # breath analysis vmll constifute a
presumptmn of infoxication and the eniployeée will be subjeet to dischiarpe withoitt receipt
of a prior warking letter. If the employees is unable to. produce 451, of Urine, he/she shall

‘be offered up fo' forty (40) ounces of fluid to drink and’ shall remain at the colléction site
‘wirder obgervation wittil abie to pr oduce a-48m). specimen, for-a penod of up fo three. (3)
“hotcs frowgthié Tirst (1) nnsuecessful attempt to provide the urine specimen. If the
-employee s still unable to produte;:a 45mL spécimen, the Exjloyer shall direct the:

employee torundergo an evalaation wiiich shall occur within five. (5 busitiess days by
hcensed physician, scceptableto the MIRO" who has the expertise i thé medical jssues
concerging;the employee’s mabthy to provide an adequate Amount of irfe. If thie
physxelan and MRO ¢onclude that'there isno medical condition thatwould preclude the:
employee from providitg an adequaté:amount of urine, the MRO will issue = Tuling that:
the employee tefused the test. If an employee is unable-to provide stifficient bireath sarnple
for anialysis; the pmcedures outlined in the DOT Regulations shall be-followed for all
employees Such employees shall be evaluated by a Hicensed physmlan, acceptable to the
Employer, whi his the Bxpeér tpse i the meédical issués concerning the’ employee’s failire o
provide an adequate amount. of breath: Absent a medical'condition, as determined by the
licensed physician, said employee-will be regarded a5 having réfused to take the test. The
Employer will adhere ta. DOT Reégulations for employees who areunable fo provide s urine
or breath specimeri dué toa permanent or fong-term medlcal eundmon. Contractual time.
limits'{or disciplinary action, as set forth in the: appreprmte Supplemental Agreerent, shali
begm on the day oni'which Specimiens are. taken: Ini the event the Empluyer alleges oniy that
the employee is intoxieafed on glcohol and nof drugs; previously: agreed—to precedures
undes-the .appropriate Supplemental Agréement for determining. alcotiol finfoxication shiall

applys

In the event the Employer is unable to determine vv'heiﬁer tlie abnormal behavior-is
due ﬁo drugs or alcohol the Drug Testmg Procedure cuntamed herem and the '.Breath
results are nnt known prmr to the EXpll‘aﬁOI'( of the cmtractual txme ;zenod for
disciplinary action; the ¢ause for disciplifiatry, action shall specify that the basis for
stiehi dlsuphnary activii is for *alcohol and/or drug infoxication.”

2
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The term “employees subje

(B) DOT RANDOM TESTING

Itis agréed by the parties that random xivinie driig testing wilkbe 1mplemented’ only in

accordance with the DOT Rules undei- 49CFR Part 382, Subpart C.

‘The miethed of selection for:random Urine Drug Testing will be neutral so that all
Employees Subj ect o tesiing will have an eqiial chance fo be randomly seleeted:

fo festing™ vmder this Agreemeit is meant to include any
employee required to. ‘have 4 Coramiercial Drivers Licénse (CDL) under The

Department of Transportation Regulations.

Employees out on:Io;ng term injury ﬂr,disaﬁﬁify, for any reasonshall not be tested.

The provisions of Article:35-Section 3 F 3 (Split Sample Procedures); and Article 35-
Sectipn 3 J'1 (One-Tlme Rehablhtanun), shall apply to randoin Urine: Drug Testmg

Nog-Suspicion based Post-Accident Testing Is defined a5 Uring Diug Testing as 2 result of
an accident which meets the definition of an accidént 4s autlined in.th€ Federal Motor
Cariler Safety Régulations. Uring Drug’ Testmg ‘will e reqmred affer dccidents meeting:
the following conditions and driversare requxred to remain readily available for testing for
thxrty—two (32) hourc following the accxdent or unn[ tésted.

Empioyees subject fo Non
se employees: su i
there st

susp;cxon based Past—Accxdeu§ Drug Telstmg shall be Limited to

"DOT Drug Testing, who. are involved in'an Accident where

(1) A fatality, ory

(2) - A citation under State or: Local Law i issued to the Driver fora
movmg trafiic violation ansmg ﬁem the accxdent in whxch

() Bodilyinjury to a person who, as a result of the fnjury,
immediately receives medical treéatment.away ftom the sceéne of fhe
accident, o :

One or more: mntnr

{b)

hicles incuryring disabling damage as 4
] [ th . lires:the ¥ hxcle(s) tabe transported
away. from the scene by a tow triuck oy otlier vehicle,

Opien3 (50). ) 48
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Thie driver has tlie responﬂbxhty to riake ks elf/herselfavaﬂable for Urine Drug
Testing within the thirty-two (32) hour permd ii accordance with fhe procedurus
outlined in this Subsection. The diiver is responsible to notify the Employer upottreceipt:
of a eitation and to fiote recexpt théreof on the apéident report, Failire o s6 notlfy the
Employer: shall.subject the drive to disciplinary action.

THa dnver recelves 4 citation for- y:) movmg violation mote than thirty-two (32)
hours after a reportable aceident, he/she shall not be required to submit to Post-Accident

The E_mgquét shall fiake a’mﬂabiga Urine DFug Téstlﬁti"aﬁd'aﬁ"abptopriﬁte-,boll ection
site for the driver toprovide specimens;

Thie privisions of Article 35-Section 3 ¥'3 (Split Sample: Pmcednr‘es), and Article 35-
Section3 11 {One-Tiine Rehablhtatmn), shall apply 16 Nrm—Susplcwn baséd Pest-
Accident Urine Drug Testing:

(D) CHAIN OF CUSTODY PROCEDURES
‘Any specimens collected for Driig Testiny: shallfollow the DHHS/DOT (Department of

K Health and Human Servxces/Department of Transp nrtatmn) Specimeni:Collection-

'hc imgy
Q,p:.exﬁ 50§

‘Procedures. At the fime:specimens are collected: for anty Drug Testing, the employee shall
be glven a copy of the specimeri procedures In the presence-of the employee, thé
specimens are to be sealed and Iabeled: As- per DoT Regulahuns, it is the employee’
‘responsxbﬂlty to initial the seals on.the:specimen bottles; addlhonally ensuring that the
speciiniens tested by i the Laboratory are those of thie empluyee

TTHE REGUIRED PROCEDURE FOLLOWS When urme speclmens are to be

30 mL shall be placed in:
~ime (I) self—sealmg, screw-capped or snap-capped csmtamer. A vring, Specimen.of at: fesist
‘15mL shall be plated ini 4 second (2°%) such contairier, They shall besealed and Iabeled by
the coﬂector, and iijtialed: by the: employee without the confainers ¢ ng the employee’
presence; The:-employee has the responsibiliiy to identity each tontaingr and initial same.
Falléwing collection, the specimiéns shall be placed in the transportation container
together with the appropriate CDpleS of the chaim of eustody form, The transportation
contamer slmll then be se:aled m the employee’s presenc& The contamer shall be s:arxt to

mea:ns

B0
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tampered wn‘h or substitnted by the enip]

1o this Urine Collection Procednre; the dorior shall urfnateinto a collection container
capable of holding at Jeast S5mL., which-shall remain in full view of the employee uniil
transferred to; tampei-resistant tirine botﬂes, and'sealed and. labeled, and the emponee
Tias initiated the bottles.

Itis recognized that the Specimen Collector-is required to- chieek for stifficiency of

:Specunen, 3cceptable temperature Farige, and sigus. «of tampering, provided that the

employee’s’ rlght to privacy is gnaranteed andin;no circumstaces niay dbservation take -

.place while the empluyee is prodncmg’ the urine spe(:lmens, wnless requlred by bor

Reguiaﬁons 1T if is established that the employee’s specimen is outside of the acceptable
femperature. range or hasheen mtentmnally tampered with e substltuted by the exiiployee,
‘the employee will be requlred to immedxately stibrinit ax addn]onal specxmen winder direct
observatiom, Also, if it is.established fhat the employee’s sneclmen ‘has heen Antentienally
gyee, the employee is subject 16. dlsmplme a5ifthe
specimen tested posifive. Xii opder to deter adultération of the urine: specuneu during the

-callection process; physiologic determinations for:creatinine, speclﬂc gravx’ty", pH -and any:

sitbstarices thiat miy bié used to adulterate thie specimen shall be pﬁrfﬂrmed by the
Iabm-atory Ifthe laboratory suspeets fhe presence-of 4n mterfermg substance/adulterant’
that-could-make 2 test resaltinvalid, but the fuitial laboratoryis unable o :ﬂenﬁfy it, the
specimin must bé sentto auother HHS certified la’boratory thathas the capablhty of doing
$4.:

Any ﬁndmgs by fhe Iaboratory that: md‘ cﬂtﬁ that 2 Specunen IS adulterated as a

céncentratlon §0: hlgh thatitis no{i:onsxstent w1th human wrine; or- has physxcal '
chiiracteristics which are oufside the riormual expected range for nimax zmne shall
be munedxately reported ta the Company’s Medial Review Officer (MRO).

and“labelmg ef the specunen bntﬂes in the: presenceaf the tested employee

Tf each: egntamer is received. undamaged at fhe laboritory properlyseéaled, labeled and
mmaled, gansistént with DOT. Reguiatmns as certified by thelab oratory, the Employer
may: take disciplinary action based wpon the MRO’s rn]mg

{E). URINE COLLECTION KITS AND FORMS
The Contents: of the Urme CoHecﬂon k1t shall be as foIIOWs'

{1) ‘The kit shall includea specimen collection container capable of holding at least fifty-
five (55) ml of urine and confains a'temperatire réading device: capable of reglstermg
the nrine temperature speclﬁed, in flie DOT Regulatmns

51
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:specimen bottleand atleast 15mL. into the second spht' )
‘Both hottiés'shall be séaled i the efaployee’s };n'esen:ceJ Anjt]

@ Twe®@ plastlc bottles thatare capable of haldmg af least fhlrty-ﬁvé (35) mL
hiave sékew<on OF swap-on-caps, afd markings clearly indicating the apprepriate
levels-for the ) pnmary (ﬂﬂmL) and spht (1 SmL) speclmen& :

3 A umquely numbered (i.e., Specxmen Identification Numb er) DOT approved
chain of custody form with similarly numbered Bottle Custody Seals, and a :
transpﬁrtatmn kit seal (e. g Box Seal) shall be ufilized dm'mg the aritie collection
process and completed by the collection site person, In the case-of probable sispicion or
other ¢ontractially requited téstifig, 2 Non-DOT chain.of custody form will be used for
fhe testing of Non-DOT employees "The appropnate laburatory copies are to:bé placed
irito the transportation container with the: urme speciinens, The exterior of the
transportation kit shall then be secured e.g:, by placing the tamper-proof Box Seal over
the outlimed area. . : ) -

) - Shrink-wrapped m?-'simii‘arly pm:tecféa Kits shall be used fu all instances:.

(Y LABORATORY REQUIREMENTS

[§4] URINE T ESTING: n testmg urme samples the testing laburatvry shall test
specxﬁcally for those drugs and eldsses 6 rugs and adulterants emp]aymg the fest
.methode ogles and cutoff levds covered I, theDOT Regualations 49 CFR, Part'4(.

2) SPECIMEN RETENTION ¢ All specimens deemed positive; adultemted
substituted, or invalid by the laboratory1 accgrding to.the prescribed guxdelmes, mustbe

*retamed at the laboratory t‘m* a perfod of oxe (1) year.

3y SPHIT SAMPLE PROCEDURE: The spiit saxiple procedure is requited for all
zempioyees selected for-tirine driig testing, When anyfést Kitis Feceived by the.

Iaboratory, the “primary” sealed urine: speamen bottle shall bg unmedlately réemioved,

for testing, and the rémaining “splif?: sealed specimen botfle shall be placed in secured:

storage. Suchi specimen shall be placed in refrlgerated storagé ifitis

tg betested mxtsnde of the DOT-mandated permd of time.

‘The empluyee Wlﬂ be gweu a shrmk«-wrapped or sxm‘[arly protecteﬁ‘ m:me co’ilectwn kit,

,After receiving; the: specimier, thi colléctor shall f poir at least 30mL -of urine into the
cimen bottle: .
led by the e,mpl@yee, then; -

forwarded to an sceredited laboratory for-tésting..
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T the employee:is advised by the MRO:that thie first (1“) 1iriné sample fested.
pnsmve, adulterated oF substxtﬂted m A, random, return to duiy, follow p,

sevenfy—two (72) hours of. recelpt of ﬂm acﬁxa] natlce, request from the MRO thiat

the second (2’"1) tring specimen be forwarded by the first (1) Jaboratory to

another independent and unrelated-accredited laboratory of the parfies* clivicé

for GC/MS confirmitory tesnng for the ) presece of the- drug, of other

confirinatory testing for adulterants; ox to confirm that the specimen has been.
substifuted as defined in 49 CFR:Part 40.7f the: employee cliooses to hiavé the

second (2"") sample analyzed lie/she shall at that time executea speclal check-

off aisthorization form fo'ensuré-payment by the employee. Slet specimen testing,

will conform.to the- regulations as defined iii. 49° ‘CFR Pirt 40..

I the employee. chiooses the. optmnal spht sample procedure, and 50 notifies his
Emplayer; dxscnplmary sction can oply take place after the MRO . reportsa positive,
adultersted, or substituted résilf on theé primary test and fiie MIRO reports’that the;
testmg of the sphtspectmen eonifirmed the result. However; the employee may be taken
out of service once the MRO: reports a- posmve, -adulterated, or-$tibstituted resilt based
on-the testing of the frimaryspecimen while the testing of the spht specimen is bemg
performed. If the seeond. {259 test:confirmms the findings of the first laboratory and the:
employee wishes to nse the rehibilitation options:.of this Sectxon, thie employee shall
veimburse the emp[oyer forthe cast. of the sécond (2% sample s analysis | befm‘e
entering therehabilitation prrogram Xf the second (27%) Iaboratory report i negativé,
for drugs, adultersnts, or subshtutmn, the employee will hé reimbiiised for, the cast of
“flie scond” (2. test and for'ail lost time: Tt is:also nudexstood that if an employee opts:
for-the splif saniple procedure; contraetual fime limitson. dxscxplmary action in the.
Supplenients arewaived.

() LABORATORY ACCREDITATION: Al Iahoratories-used to perform wrine drng:
testmg pursuant to this Agreement must be'cértified by Heglth dnd Human: Servxces ifnder
the National. Laboratory Certlﬁcatlon ‘Progmm fNLCP)

(G} LABORATORY TESTING METHODOLOGY.

(1) URINE TESTING: The inftisf testing shall be by immunoassay which meets the
reqmrements of the Food and Drug Admlmsi’raﬁon for commhercial distribution. The
initial cutoff levels used when screening tirine speclmens to deternune whether they dre
negative or posmve for varfous classes of drugs shall be:those confained in the Sciexitific
and Technical Guidelines for Federal Drug Testing Pragrams (sub] ectto revi 161 1)
accofdanie with subseguent amendidents to the HHS Giidelines): ¥

Wermgy
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All'specimens idenfified as pasitive on the initial testshall be corifirmied tsing gas.
chromatography/mass spectrometry (GC/MS) techniques. Quantitatiye GC/MS
confirmatory procedares for diugs 4ud confirmatory piocedures for specimens that.
‘are initially identified as being adulterated or substituted shall comply with the testmg
protfocols mandated by the Scientific:and Technical Gnidelines for Federal Drug
"Testing Programs-(subject to xevision in accordance with sibséqiient. amendments to
the HHS Guidelines).

. Va[xdxtv testmg shall be comiucted on zl speclmens, plrrsnant to HHS reqmréments, to
déterminewhether thiey have been adultérated or sibstituted, All. specimens which fest
negative on cither theinifial test or the GC/MS confirmation fest shall be feported only ag
negaﬁva, unless.they are confirmed to be adulterated, substituted, or invalid, Only:
specimens which test posmve on both the fuitial test and the GC/MS confirmation test shall

be reported as positive. Specimens-that are confirmed to be ddulterafed shall be reported
as siich.

When a grlevancais fil leﬂ Ay a resilt ﬁf a drirg test that is raled posltrVe, adultérated, of
snbsﬁtuted, the Employer shall provide a copy of the MRO rulmg to the Union.

Where Scheﬂule 1:and 2 drugs are detectéd, the Iaborataryxs to repurt a pomtwe test
based on a forensically acceptable pusifive quantir of proof: All posxtwe test resilts
must be reviewed by: the certifying seientist and cerfifiedas aceurate. »

) PRESCRIPTTON. AND NON-PRESCRIPTION MEDICATIONS: If'an employee
is, takmg a preschphon or non-prcscrxptlon miedication in this. approprlate described
manuer-he/she will not be dlsclplmed ‘Medications prescribed for:another individual, not
the: employee, shiall bé considered to be i]legally ‘used and $ubject the employee to.
discipline.

(3)  MEDICAL REVIEW OFF ICER: (MROY: The Medxcal Review Officer (MRO) shall
bie a licensed phys1c1an with. theé knuwledge of subjstarice:abusé disrdérs, issues. relatmg to:
adulterated and substituted speciimens, possible xnedical causes of specimens havixg an
irrvatid resuIt, and apphcable DOT Agency Regulatlons I addltlon, the MRO shall keep
current on apphcable DOT AgencyRegulatmns and . comply With tie DOT, quahﬁcanou
training axd continuing education requxrements The MRO shall review all urine drug fest
results from the laboratory and shall examine alternate medical explanations for tests
xeported as posxtwe, adulterated, or substitated, as well as thiose results reported @ invalid.

© Prior tothe final decision to verify a urine drug test result, all employees shall haye the
opportiinity fodiscuss the results with the MIRO. If the employee:declines tospeak with the
MRO; or the eimployee: fails to- contact Hie MRO within seventy-two (72) houxsof being
notified to doso by the Employer, or if the MRQ i unable to contict the employee within
ten:(10).da¥s of the recéipt of the drug feét result being reporfed to him by the laberatory,:
thén the WMRO-may report the fgsult to. the Employer:.

WC gy
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i(4) SUBSTANCE.ABUSE PROFESSIONAY, (SAP): The substance Abuse Proféssional
(SAP), a5 provided in the regnlaﬁons, miédns a licerised physmxan {Medlcal Doctai o
Doctor of Osteopathy),or 1 licensed or-cerfified psychologist, secial werker, er-employee
-gssistance professional; ora:drug and alcehol counselor (certified by the National-
Associntion of Aleoholism and. Drug Abuse Coiinselors Certification Contimission or by the
Tuternational Certification Reciprocity. Consortivun/Alcotiol & Ofher Drug Abuse). AN must:
hive kiowledgeé of-and clinical experiénce in fhe diagnasiy and ireafinent of alcotiol aid
eontrolled substance—related disorders and be knowledgeﬁbie of the SAP function g it
relafes to Employer inferest in safety— sensitive fxmctmns, and’ apphcable DOT Agency
Regulations. In addition, the SAP shall comply ‘wifh the DOT gualification training and
contmuuig* edncaﬁon reQun entents.

(8) LEAYEOFABSENCE PRIOR TOTESTING

n. An employee Stall be permitted to take leavéof absence in dceordance with thie
FMLA-or apiplicable Stateleavé laws for thie piipose of tmﬂergomg freatment pursuant to
an app‘foved program: ‘of alcoholism ur<drug use. The leave of absence must be requested
prior. to the commission 6f any act §ubject to: dxscxplmary actionm:,

the recelpt Qf a prlor warmng letter

" ‘The provisions of this Section shall not apply to probatidnary.employees.

{1y ,msntpxiumy_&ﬁm‘xsaseﬁon Positive, Adulterated, o Substitited Test Résults.

languaoe ih: any Supplement, the Employer may take dlscxp ymary actlo.ﬁ based on fhe test
results as follows:

) It the MRO reports that a uriiie: drug tast is pomtwe, adulterated or substltuted ‘the.
employee shall be subject fa dlscharge except as provided in Part J.

(Z} Thefollowing actiénis:shall apply in ;:robable suspicioh tesfing based o DOT and:
s:umractnal mandates

Weimgy : .
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@). If the urmeﬂrug test 1s posxﬁve, adulferated or substﬂ:uted, accordmg {:e the

(b) I the breath alcohol fest results show a blood alcoliol concentréition equal
to or above the level prevmusiy defermined by the apprepriafe Supplemental
- Agreement for alcohol mfoxwatwﬂ, the employee shall be subject to discharge
puridant to the. Supplement Agreement.

(), If the breath alcohol test is negative:and the urine drug test is negative; the

employee shall be xmmemately returned to work and made-Wwhole fox all lost
enrmugs

N RETURN mmmmm ARTER A POSITIVE URINE DRUG TEST

recommeuded by he, Substauce Abuse Professmnal (SAP) The SAP wﬂl recommend
a course of education and/or tréafment wifh ‘which the’ amployee must demonstrate
compliance prior to returmng te’ DOT safety sensitive duty. The SAP will refer
hip/lier to a tredtment priogiim which Jigs béen apiproved by tlie. apphcable ‘Healtl
and Welfare Trust Fund; where such is the practice: Any cost of evaluation, educafion
and/or treatment.ovér and above that paid:for by the apphcable Hgalth and Welfare:

Trust Fund, must. b borne by ‘the, employee :

@y  Employees eleciing the one t'i'mé Iifefi’rne evaluafion and/or r’e]'iab'i io)
netify the-Corapany within t€n (10)-days of bemg notified by the Comipaiy of4
posmve, adnlterated; or substituted urine dmg test; The évaluation _process:: and
education and/or treatment program must take 4 mininmum.of ten (10) days The:
emplnyee TOuSE beg*u e ¢valmation, processand eduéation and/or tréatinent program
within fifteen:(15) days affer notifying, thie Company. The employee mmst reguest
reinstatemént promptly after-sucéessful onipletion ¢f'the education and/ox treatment
progranm. After the mxmmum tén (10) day period and re-evaluation by {he SAP, the
employee'may request remstatement but must'first provide a- negative return to duty
Jrine drig test, to be condicted by.a clinic-and laboratory of the: Employer’s chofes,
‘hefore the: employee can’be remstated Any emaployee choosing to protestthe -
discharge must file a profest-under the applicable Supplement..

10:
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After the discharge Is sustained, the employee mnst notify the Company within
fén: (ID) days:5f the date of the décision, of the desire to énter the svaliation
process-and-education and/or treatment program;

¥y  While indefgoiug tieatment, the. employee shiall'not receive any of the benefits
provxded by this Agiecifient or Sﬂpplements thereto except the continned acérual of
senfority.

{4).  Before remstatement after the mifimium fen (10) day périod, the empl;oyee

ikt be re-evaluated by ihie Substarice Abiise Professional to determint suceesshil

compham:e wn‘h any: recommended educatmn and/or treatment pmgram The

‘alcohol testxf S0 prescrxbed by the SAP) w1th a negaﬁve resuli; The employee Will be:
subject to at’least six (6) mmannounced follow np urine drug test in the first (1st) year;
‘as determined by thé SAP; If, &t A1y timie, the emplayee fests pns Ve
ddulterated or substituted specimen; or refused fo:submit to = test; theemployee shall’
:be subject to discharge.

4 provxdes an

(a) . Retura to duty drug tést i iga urine drug test wluch an.
empluyee must complete with a negative vesult, affe i
réeviluatéd by 4 SAP to detérming suecesstul. cumphance Wlth
recommended educafion aud/or treatment.

Follow—up drug fe sﬁhg shaﬂ mean ﬁwse unzmonnced urme drug-

l‘eqmrements of folluw Ap: tesﬁllg foIlﬁw the emplnyee ﬂn‘augh breaks irf
sgrvice (i.e,, layoff, on the job injury, personal illness/injury, Jeave of absence,
efe): I addmon,-fthe'requxrements of follow up testmg Tollowthé emp]oyee 16 .
siibsequent eraployers. The SAP has the authority to"order auy nurober of
follow up uriné drug: and/or alcoliol tests and to extend the:fwelve.(12) month:
petiod wp to slxty (6()) mouths;,

13
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(X) SPECIAL GRIEVANCE PROCEDTJRE

()  Theparties shall together ereate a Special Region Joint Area Comuittee
consisting of an equal airmber of Employer and Union Representatives to hear dritg:
related dlsmplmé dlsputes Al suielt dlsputes arising after the establishinent of thie
Sptmai Region Joint Area Committee shall be fakenup between the Employer and
Tocal Union involved. Failing adjustment by these” parties, the dispute shall be Kéard
by-the Special Region . JointArea Cotmittee within Ninety (90 days of the
‘Compmittee’s receipt of thie dispute. Where the Special’ Region Joint Area.Connmittee,,
by malorlty vote, settles a: dlspute such declsm’n stiall bé final and bmdmg ‘on both
‘parties with 16 further appeal “Where the Special Region Joint Area- Commiitiee is
-malileta agree on or-come to a decision on a dispute, ‘the disputewill be referred ta
‘thie National Grievaiee Commlttee

{2) - The procedurgs set forth herein may be invoked only by the authorized,
Union Representative.or the Employer.

(L) PAID FOR TIME

(1) TRAINING- Employees undergomg Substanice abuse trammg a8 reqlured
‘by the DOT will be paid for sueli time and the training will be scheduled in
connection with thé employee’s normal Work shiff, Wheré possible..

(2) TESTING. Emplnyaes sub;] ecf 1o testmg and selected by the random seiecnun

hourly rate o pay in the foﬂowxng mannerzprowded that the test is ne'gahve‘

(6 RANDOM DRUGTESTS:
1) forall ﬁme at the collectiorisite
(2) (a). For traVe} timie One way if the collectipr site is rezrsonably e EFonfe:

between the employee’s tiome and the terminal; and the employee is going to.
or from work; of

QgieuB:(;SD):
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(b) For travel tims ﬁoﬁr’Ways betweei the fermiinal andﬂxe ‘eollection: sxte, on’ly
if the. collection sife. is: not reasanably €n route between the emp[oyee’s home
and the terminal.

3 Whén an employee is ont thie clock-and A yandom’ erg test s faken ahy
time dm‘mg the. employee’s shift; and fhie shift ends after eight(8) hours, the.
employee:is paid time and one-half fox all time past thé gight (8) houis.

C3) Thg Eniployer wﬂl ot reqiire the ¢ity employee to go for uriie:
drug testing hefore the city employee’s shift; provided the collection site is
open xinrmg pr. immedmtely followmg the émployée’s:shift.

) Dutitig an employee’s shiff, ai employec will mot be reqmred %o us¢
his/her personal vehicle from the i:ermmal to and from: the collection site to
také a rasidom drulgﬁt_esf:, :

()]
'hmg wT-nen ﬂm rnad d

by NON-SUSPICIONBASED POST-ACCIDENT TESTING:

(1) Jir thie eveni of a, non—snspxcwn based’ post—accnﬂent testing situation, where the
employee has advised the Employer of the issuance of a citation for a moving
violatioti, but the Employer-daes fot direct the empioyee to-be tested 1mmedlately, but
sends the employeé for: testing at sore later time (during the thirty-two (32) Fiour
period), the employee shall be paid-for all fime invdlved in testing, from the time the
exnp!;oyee 1éaves horde uiitil the: employee returns homié after- the fest..

Weimgy
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{2) When the Employer takes a road driver out of service and ditects fire employee to

‘be tested immediately, the Employer will make arvangements fof-the road driver'to

vefurn to h slher honi¢ feiminal in accordance iwith the Supplement Agreement

SECTION 4-— ALCOHOL TESTING: Ttie parties. ageee that i m the event of fuxfher

Federal. Legistation or DOT' Regulations proving for-revised méthodologies or
regmremen’rs, those revisions shall, to thte extent they nnpact this Agreemaent; unless
mandafed; be Sub] ect to mutaal agreement by the parties:

(&) ~ EMPLOYEES WﬂO M.UST BE TESTED There shail be. random, no:
suspicion, based pos%—accldent and probable suspicion alcohol testing of all employees
snbjecf to.DOT mandated aleohol testing. This includés all émployees'who, as &
coidition of their employment are required to: have aDOT physxcal a'CDL;and.aré
subject to testmg for drugs | under Article 35-Section: 3(b) '

Employees coyered.by. this Co“ective Bargammg Agreement who are ot subjectto
DOT mandated aléoliol {esting ate only subject:to, probable suspicion, testing as
provided cle 35-Section 3'of the NVMIFA or the appropyiate Article of the
applicable Siipplemeiital Agreement. The alcoliol beath testing methcdology outlined
ixi this Section will be utilized for all employees required to undergo probable
suspicion festing: (For testing resnlts:and. i‘hscxplme xefer to NMFA -Article 35-Section
312).

()  ALCOHOL TESTING PROCEDURE: Al alcohol tesfing wnder this:Section
will be conducted in accordance with applicable DOT/FMCSA Regulahons; All
equipiient ised foralcoliol testing rmuist bieoni fhie NHTSA Conforming Piodiéts List
and beused and maintained in cmnpﬁance with DOT reqmrement& ‘Breath samples
will be cellected by:a Breath Alcohol Technician (BAT) who has- -successfully )
completed. the necessary training couise thiatis. the equivaleiit of the DOT. model
cotirse sud who is knowledgeable of flie alcoliol testing procedures.set forth i 45 CFR
Part 40 and any current DOT Gmdam:e. Law Enfnrcement Ofﬁcerswho have been

6 be quahﬁed as, Breath Alcohol Techmcmns The trammg shall be speaf ¢ to the ty;ge
of Evidential Breath Testing (EBT) device:being used for tesiing. The Employer shall
proﬂﬁe theeiiployees with matérial coitaining the fiiformiation. reqmred by ‘Sectior.
'38%.601 of the Federal Motor Carrier Safety Reguiatmns

s
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(1)  SCREENING TEST: The initial s¢reiiing tést uses an Evidential Breath
Testing (EBT) device, unless other testing methodologies or devices are mandated or
agreéd upon, to deterinine levels 6f alcohol. The following initial cutoff levéls shall be
used when screering breath samiples fo deterimine whether they are negaiive ar pesmve
for aleohol,

Breath- Aleghol Lew:ls
Less than 0. 02% BAC Negatxve
0.02% BAC and ahove ~Positive (Requires Confirmation Test)

)] CONFIRMATORY TEST: Al samiples identified as positive on fhe injtial test;

: mdmatmg an aleohol cancenfratmn of (0.02%) BAC or hxvgher, shall be confirmed using
‘an (EBT) devme ﬂmt i capable of provldmg a/prmfed resaltin trxphcate,

X [ S

.'uchCES‘drE umnuai‘eﬂ or mu‘nauy agi‘ueﬂ upuu

A confirmiation tesf muist be.’performed a piifiimi of fifteen (15) minites after: the
_screemng test; bt not mioresthan thifrty (30) rmidutes; unless otherwise pravxded by
-conditions set forth and defiued in 49 CFR Parf 40,

$
s

The following cutoff Tevels shall b used to confirm 4 positive test for alcokiols:

| Breath Alcoliol Tevels:

Less than 0,02 % BAC = Negafive
0.02% BAC to 0.030% BAC: Positive
0,04% BAC and abgve-Positive

Refer toSection 4L for Disclpliite Based on'aPositive Test

15
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_ (c) NOTIFICATION: All employees subgﬁct 1] DO’I‘ mandﬁted random alcchol
‘testing vill be notified of testing by the Empluyer, in jrersoix or by direct ph(me

Lﬂﬂfact.

Section has:beén délefed ‘ :
(&) RANDOM TESTING:The method used to randomly select employees for

alcohgl’ testmg shall ‘be neutral; scientifically. valid dnd in compliarice: with DOT

,Regulations.

The axmual random testing rate for alcohoi use-shall be the rate established by the’
Administrator-of the FMCSA,

I the-evenf of & grieviice or hhgatmn, thg Employer shall; upion yitten request frum
the employee, release to the employee and the Usifon (m its capacxty as Represeritative
of the grievant and as-a: decision maker i the grievancé process), information requu'ed
to be maintained under-the DOT :Alcobol Testing Regulations and arising from the:
results of an-aleakiol téstwhichis subject to release under the regulatmns

The pax"ﬁes‘ agree that no. effort will e made to cause the sysfeni and methiod of
selection, fo-be anything but a-trae randem selection procedure ensuring that all
affected empluyees are treated falrly and’ equally,

Ermployeessubject to random aleohol testmg shall be tested within one (1) Hour prior-
to starting the tourof duty, during the tour-of duty, of immediately after’ comp]etmg
the tour of duty :

Eraployeeswho are on Tong:term iliriess ar injury Teave of dbsence, disability or
acation shall not be subject to testing during the petiod of thmie they are awdy fieni
work. . ' '

)  NON-SUSPICION BASED POST ACCIDENT TESTING: Emplayees subject
o Non-Suspicion based Post Accident alcotiol. tesiing shall be limited to thosé
empluyees $ubject'to DOT aléoliol testing, who atevolved fn.an aceident where thers:
st

16
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‘Hcensed physician {

(1), A fatality, ox;

{2y A eitation wnder Staté 6r Tocal Law is issied £o the
Driver-for a moving traffic violation arising from the

) accident in.which:
{a) Bodilyinjury to a person who,as a xesiilt of the injuty; inmediately receives
medical treatment away from the scene of fhe accident, or \

{b) Oreormore motor vehiclés incurridg disabling damage as 4 result of the
accident; requires ﬂ]evehxcle(s) tfo be transpurted away. from the scaite b”y A
“tow fruck oriether vehicle,

Alcohol Te sting will be required ider the above vernditions and empioyees are
requited to submif fo such testing as soon as practicable, Undér oo circiumstances shall
fhis: *ype of testing be conducted after exght (8 hours from the:time of the dccident:

It 'skiall be fhe TESpOHSlbIlltYOf g driver to Femiain readﬂy available for teshng after
the; securreénte of a conmmercial motor vehicle aceident. It is also the responsibility of
the employee to fiot use.alcohol for gight (8) honrs or until aDOT Post Accident
Alcohol Testis performed ‘whichever oceurs fiyst.

It fs. not-the intention. of this language fo require the delay of necessary medical
attention or fo- prohibit the driver from Tedving: thé scéne of A -dccident foi the

perxod necessary to obtain assisfance in respondmg ta the accldent oF riecéssary
meilieal attenfion.. o o . . .

‘Prioi fo the efféctive date of thie DOT-Alcohol Testing Regulations, the Employer
-agrees-to giveeach emmployee subject to DOT Non-Suspicion basd Past: Accident:
‘Testing writfen nofification of the procedures required by the DOT Regiilations in the

eveént of an gecident as defined’ by the DOT.
®

() “The Substance. Abuse Professional (SAP), as proyided i fhe regulitions; means a.
iedical Docfor or Doctor OSteopathy), ot a licensed or cerfified
Psychulnglst Social Worker; or Erpiloyes:Assistance Professional; or a Drug and
Alcotiol Counselor {cerfified by the National Association:of Alcoholism and Drug
Abse Comnselors Certification Coniniission ox by thie Interniational Cettification.
Réﬁprocxty ConsortiumiAlcoliol & otheridrugabuse); All fnitst have kiowledge ofand.
clififeal experience in‘the diagnosis and-treatment of dlcohdl and controlled substance
related dlsorders, be knowledgeable of the SAP function'as it relates to Employer
interest in safety sensitive:functions, and applicable DOT Agency Regulations; In
aﬂdmon, the SAP shall coniply with fhe DOT-qualification: training and-continuing:
education: reqmrements

SUBSTANCE ABUSE PROFESSIONAL (SAPY:

83
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-apphcable Health and Welfare Trust Fund st *bor ‘

{2)  The Employer will provide the employee With 4 list of résoirrcés available to theé:
driver in evaliating ? and: resolwng probiems with the ‘misuse’ of slcoholasisoon'ds
practicable but no later: thax thu'ty-sxx (36) hours after the Employer ] recelpt of mofice
from the BAT thaf the employée has a BAC of (0. 04%) or lngher, exclusive of holidays
and Weekends Tlle SAP w1ll be responsxble for recommendmg the: approprlate course of
only person resp onsxb]e for determlmug, durmg the evaluafmn process, whetber an,
employee will be dir ected toa Rehabﬂltanon ];’rogram, and xf 50 for how lono

3y Foltow np and refurn to duty test need not be confined to-the substance imvolved
in the- vmlatwm IFthe SAP determmes thata dfiver needs assxstance with an alcohol and
irug abuse. problem, the SAP may requxre drug tests to be performed alogg; with any”
requireﬂ alcohol follow-up and/or. return-fo-duty fests, if it has been determined thata
driver has viokited the diug testing prohlbmon.

‘ (4) Axiy cost of evaluahon by. the SAP and/or rehabﬂxtanon recommended by the

SAP assncmted with the abuse of alcohol while performmg or available {6 perform.
safety-Sensitive funetions Under this Agreenient; gvéirdnd. abovethit paid for by the-

‘by the employee The

Susplcxon Alcoho] Testmg. Return to tluty and follow up alcohol testing’ that is.

-prescrxbed by the SAF, will be: pald for by the Employer, provide the: employeetests
negative. . . .

suspxemn alcohol testmg under- tlus Sectmn shall be Tested in accor dam:e w:th
current, Applicable DOT Reégiilitions.

For all pui‘poses herem, Bre parhes agreethat the terms. “Probable- Susplcmn” and
“Reasonable Cause” shall'be synonymous

Brobablesuspicion is défined asan. employee’s speclﬁc observable appearance,

behavmr, speech or body odar fhat clearly indicates the need:for prohable suspicion
aleehol testing. . A

In thié pyentthe Employer isinabje to determitie whether the abnormal hehavior or -
Appearance | is due to alcohol or* diugs, thie Employer shall specify that the basis for any
disciplinary action or'testing is for-alcohol.and/or driig initdxieation: Tn Siich cases, fhe
«rployee shall be fested in accordaiice with Article 35-Section 3A, and applxcable por

Aleohol ‘Testing’ Regulations,

18
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In eases where au employee has specific, 6bservable; abnormal indicators regarding
Appedrince, behawor, speech or body odor, and at Jeast one (1). Supervisor, twa {2)if
gvailable, have probable suspicion to believe that the smployeg is undér flie influence of
Aleohol, the Employer may. require the employee, in the presence.of a Union Shop
,Steward :of, other’ employee requested by the employee wnder observaﬁon, fa suhnnt to.a
breath dicoliol test. Suspicion is ot probable and thus not a basis for' testmg ifitis
‘based splély on third (3™) party obsérvation and reports.

“The Superwsor(s) ninst miake & Writte stateivent of these bservations jwithin twenty-
four: (24) hours. Upon, request;.a copy must he prtmded to the Shop Steward orother
“Union Official ifter. the emiployee is dlscharged of suspended or taken biit of sérvice.

Al Supervisors and Empleyer Representatives designated to determine-whether:
Jprobable suspicion exists to require #n employee to undergo aleohol testing: sshall receive
specific training on the physical, behavioral, speech and perforimance indicators. of how-
to detect probable suspicion: alcohol misuse and use of controlled substances as required
by DGT Regulations.

“In the event the Employer requires a probabie suspicioi test; fhie Empleyer sshall.
‘provide transportation: to and fram the testing location..

.\(Lf)' PREPARATION FOR TESTING: All afcaliol testing shall bé condifeted in
‘conformity with the DOT. Alcokol, Regulatmns Aﬂy alleged abusé by thie Employer,
‘sirch 4§ proven the harassment of any emplayee or “deliberate vmlatmn af the ™ b
régilations or the contragt shall be: subj ect to the Griévance Rideédure fo- provide i
reasonable remedy for thealleged violation,

Upon arkival at the testing site, an employ€e mnst'provide the Breath Alcahal
‘Technician (BA’I) with proper i identification, The employee; shalinot be reqmred to
waive:-any claim or canse of action under the law,

A standard DOT approved: aIcohoI testing form Will be used by all'festing facilities. In.
the casé of probablé suspicion.or ether coutractually required: testmg, 2 Non- DOT
chain of custody form will be used for the testing of Non-DOT employees:

(;) SPECIMEN TESTING PROCEDURES: Al proceduires for’ aIcohoI tesfing will
comply’ 'Wlﬂ‘l Department of Transportatwn Regulations,

No-authorization personnel will be allowed in any area of the testing sife.Only-one:
{1) Almhnl Testmg Procedure will be conducted bya BAT atithe same time.

19
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The efployee will provide his or her breath sample in a‘location: that aliows for
privacy. The’ Employer agrees: o recognize all employees’ rlghts to privacy while
being subjected 10 the festing process at all timés and at all testing sités. Further; the
Employel‘ agrbes thatin all circumstances the employee?s digiity will be considered
and z1i necessary stéps will be takern to énisire that the éntire process does nothing fo:
deniean, embaryass o offend the employee unnecessarﬂy

Testing will be under the diréctobservation of a Bredth Alcohol Technician (BAT). All
procedures shall be conducted in: a professional, dlscreet -and objective manuer. Direct
‘observation will be nécessary in alI cases,

The employee shall provide: an adequate amount of breath fm: ‘the Evidential Breath
Testmg ‘device. Ifthe fridividual is'unable {6 pronde a sufficient amount of hrea’ch, the

. BAT shall direct the individual to again attempt to provide a complete sample.

WO mighy
Dpieu3 (505

[f an employee is unsuccessful in- provxdmn the requisite amount of breath, the
Employér then st Have thie emplnyee nbtam, within, five (5): dafvs, 41y evalnation-from
4 Jicensed Physician selected by the Employer and the Local Union and who ‘has the
-expertise in the medical issues concerning the employee’s inability to provide an.
-ddequate ; amount of breath. 1f the Physncxan is: anzble to determine that a medical
condition has, or with aliigh degree of probabilify ¢ciilld have,, precluded the employee
from proViding an adeguate amount:of bieath, the émployeée’s Fajlure fo. pr(JVlde dn
adequate amount of breath will be regarded as d yefisal to take the fest: and subject the
employee to discharge.

(5 LEAVE OF ABSENCE PRIOR TO TESTIN GiAn eriploye; shall ba permlﬁed 14
take & Ieave of absence in‘accordance with the FMLA or apphcable State Leave Laws.
for the purpose of wudergoing freatment pursuant-to ;mapproved program of

“alcobiolisin or diug nse, Theleave of absence must be requested prior to the cormndission

of any act sub]ect o dlsmphnary action; This prowsmn does not alter or amend the
disciplinary provision (Article 35-Section 41) of this Section.

Before refurning to wWork frefii a voluntdry Leave ufz&fbsence, the employee miust have
completed any Fécomimended treatment anid takey a yetinn fo duty tesi:, with - result of

Yess than (0.02 %) BAC ;and farther be subject to.six (6) wnamnounced Tollow mp:alcohol
tests iii the first (15‘) twelve (125 montlis followiiig the Empléyee’s retirn fo ﬂuty ‘ :

2.
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The- Supplemental Agreements shall addiess the issire of ai extig-board driver who,
svhile af his home terminal; has consnued aleohol, is then called for dispatch and
requests-additionaltime off. Requesting time off under this praviston shall not be used
AxA subtexfuge ta ayiaid takmg a random alcohol (aml/or diug) test.

(L) DISCIPLINARY ACTION BASED ON POSITIVE TEST RESULTS:

@) FIRST PGSITIVE TEST.
D.02% BAC:-1039% BAC

Oiif of Service for twenty-foiir (24) hours;
0.04% BAC less than State DWI/DUI Tt

Out pf Service for the lengih of time defermined by the SAP with minimum of
ﬁventvafour (24) hours;

‘State DWI/DUT Limit-and Above

 Suhjestto Discharge

) SECOND POSITIVE TEST.
0.02% BAC-0.039% BAC:

Outof Service for 2 five (5) calendar day Suspension

0:04% BAC - less than State DWIDU limit

Jut of Berviee for the length of time determined by the SAP with a minimum of
Afwenty (20) caléendar day Suspesision. -

;Sfat@‘lq)fmvlﬂmifan&.:a'B,c‘we .

Subject to Discharge:

21
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(3) THIRD POSITIVE TEST
0.02% BAC- 0.039% BAC
Ot of Sepvice for a fiffeer (15) caléndar: day Suspension.

0,04% BAC - ess than State DWI/DUT limif

Quf of Service for the Jength of time determined by the SAT w1th a xmmmﬁm of 4

thirty (30) calendar day Suspensxon

State DWI/DUI hmxt and above:

Sublect i Dlscharge

'(4) FQURTH POSITIVE TEST

Snﬁjﬁcﬁal)ﬂiséfhﬁrge:
0.04% BAC loss than State DWUDUL
fimit Subfect fo Diseharge
State DWI/DUT fimit andl above

Bubject:to.Dischargé

829
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(3} .An employee who istested positivé.in #Not-Suspension bised Post-Accident
,.Alcohol Teshng sxtuatmn shaﬂ be su’bject tﬂ the ful[owmg dISC‘pImE for the pnsmVe

FIRST (i*) Non-Suspicion based Post-Accident Positive Test - 0.02% BAC: 0.039% BAC -
fhiity (30) calendar day Suspension. 0.04 s BAC axd higher ~subjéct to Dischargs;

SECOND (2"%) Non-Suspicion based Tost—Accxdent Positive Test- 0.02% BAC a‘td
ngher Subject to Discharge..

{6) Ay employee’s refuséi to subsmit to any alcohol fest will'subject ﬁxe emplgyee fo
drscharge ,

{m) RETURN TO DUTY AFTER A POSITIVE { (GREATER THAN (04) FO THE
STATE LIMIT) ALCOHOL TEST: 1

i

[

veducahon andfor treafmant recommended by ihe SAP be re-evaluatad by the SAP to

determme comphance ’Wlﬂl recommended educatmn and/or‘ treatment, and take a return to

ti A Jeas six (6) unannounced follow—up a]cohol and/or drig’ tests aS‘determmed by the
SAP. The reqmrements of foIIow~up testmg Tollow the employee thro*ugh brealkin service
{i.e., layoff, on the job injury; personal aﬂness/mgury, Teave of absence,, etc) In addition, the
requirements of. follow-up testing follow thie amployee to- subSequenf employer:s The SAP'
hasthe authority to order anyrmmher of follow up alcohicl and/orurine drug festand to
extend the twelve {12) month. period up'to sixty (60) monthis.

m) PA]D FOR TIME TESTING: Employees sub)ect to testmg and selécted by the random
selection process for alcohol testmg shall be coipensafed af the regular siraight time
heurly rate of pay provided thatthe fest is negative:

23
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(/' RANDOM ALCOHOL TEST
(a) PAIDFOR ALLTIME AT THE COELECTION SITE

k) L For travel fime one ity if fhe collecton site is reasomably e ronte betw’zeen the:
employee’s home and the: termma] and the employee § is going fo or fromwork; of

(Z) For travel tie beth ways bétween the terminal and the:collection site, only if the:
collgetian sife i nof reasonably Eil roife betiveen flie empluyee s hiome and the terminal.

- {e) Whien an entployee is'on the clnck arid 2 random alcohol test s taken any time
during the employee’s shift;and theshift ends after eight (8) homrs, the employee is paid:
time and one-half for all time past the elght (8) hours,

(9  The Employerwill not veguire the city emiployee fo go for alcohl testing before fie:

city employee s shift, provided the cellection site is open during orimmediafely following:
the employee s shift.

(¢}  Duringan employee’s shift, an'employee will not be required to-useTis/her
personﬁl vehlcle from thié terminal to-anid fromi the- co[lectmn siteto take arandodt
‘afcoh ol test:

(fy  Ifaroad driver is called to take s random alcohial fest-ata: fime-whe the road
driver s 1ot én route to or froim o, thie diiver shallbapald, in addition to all timeat thie
collection site; travel finie both ways between thelocation of the driver when called and lie
«collection site with no minimum guarantee.

{2) NON-SUSPICION. BASED POST-ACCIDENT TESTING:

{a). Ththe eveiit of 4 Non-Susplcmn-based Post—AtmdentTestmg situation, wihers, the
emplnyee Bas advised the Emplayer of the issnance of a citation fora moying violation;,;
but the Employer. does not direct the emplayeg to be. fested immediately, but sends the:
employee for testing at sore Jater firie {dxmng thie, elght (8) hour penod), thié employee
shall be paid for.all ime involved in festing; fron the time the employes leaves home
until the employee returns home.after the test.

24
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by ‘When the Employer takes 2 driver out of service and directs the employee fo be
‘tested inmeédiately, the Employer will make srrangerients for the driver to feturn to

‘histher homeé términal in accordance with the Supplemental Agréenment,

{o) RECORD RETENTION: The Employer shall maintain records jn a seeure

maxnex so thatdisclosire of informiation to unauthiorized persons does not pecur, Each
Employer or ifs Agents Is xéquired fo msintain the following records for two
{2). years. _
1. Records of the iiispection and maintenance of gach (EBTY
nsed in 'emgloy.e_e testing )
2. Decunientation: of the Employer’s compliance with the

- Qualify: Assurance Program for-each {EBT) it uses for
aleokiol testing and

3, Redords of the training and proficiency testing of each.
{BAT) used in employee testing '

4. Ttisagreed that the parties will bngiige in Reasonable
Buspicion Training for Forepersons and Supervisors during
the térm of this Agreenient, Trainingwill be conduéted
through Teamsters Assistafice Prograni.,
The Employer must mainfaia for five (5) years records pertaining:tothe calitration
‘of each (EBT) used in leokiol testing, tnctuding records of the results of external

_¢alibration chiecks,

25
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(B) SPECIAL GRIEVANCE PROCEDURE

(1)  Theparties shall fogether create a Special Region Joint Area Commitiee
consisting of an equal number of Emplayer and Union Representative fo hear drug
and alcohiol relateil diseipline disputes: All'siich disputés arising after the
establishment of the Special Region Joint Area Commilitee shall he falken up
between the Employey and Local Union involved. Failing adjustment by these
parfies; the dispute shall be bieard by the Special REganﬂmtAreaCommxttee
Wwithin ninety (90) days of the Conimiittee’s réceipt of the dispute. When the Special
Region Joint Area Committee; by majority vofe, seftles:a ;di:spufé, such decision
shiall be final and binding on hoth parties with no fur ther appeal%ere the Speial
Region Joiat Aved .C:«,)‘mm'r‘étee is unahle fo agree prcommé ..to:zi dgcision oh 2 dispite,
the dispitte Willbe referreéd £6 thé Nationial Grievance Comimittee;
(@) Theprocedures st forth herein may be invoked only: by tlie authorized
Union Representative or. thie Employer. |

© {3)  AnyEmployer réquiking casual or probationdry employées to have a
Current Negative Drug Screen in. compliance with DOT fgggl@ﬁgn§,_-§hgﬁ
xeimburse the employee five dollurs($5.00) per shift, Raymiént shall be riade on

4 séparate chieck.

2%
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FOR THE UNION:

Retail Delivery Drivers;

D rwer-Salesm en and Helpers
and Anfo Truck Drivers
Local Union.No.2785:

ﬁvﬁ/ﬂ;ﬂ S Dated E‘iiﬁ ,“;J/"f
i/ h Chlia ‘

etar} -Treasurer

Byw b/l .
Wl“lﬂmﬂ Cromarhe
Bunsiness Rep res entative.

Diaged 7/ 3—7/5 *t

By I &mt /} Dated €l}$/l¥
Marty Frates> o
Sceretary-Treasurer
Teamtt}ys Yioeal '70

Teafns TS Lﬁ cal 28"’/

JCA Gy
R}
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FOR THE EMPLOYERS:

bt e,

~ Name and Title

5/‘? /V/’” Dated), YA’Z f’?z

Freeman Exposifisy, Ine.

Hawe ‘mey
bp:t—i‘u‘ot’l}:'oﬂ):"
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MEMORANDUM OF AGREEMEN T
- ADBENDUMI <

By and Between

TEAMSTERS LOCAL UNION NO. 2785

RE: SAN FRANCISCO SICK LEAVE ORDINANCE

‘To the follest extent permxtted this Agreement shall operate to walve
any provisions ‘of the San Francisco Paid Sick Leave Ordinance,

San Francisco Administrative Code Section 12W arid shall supersede
ard be considered o have fulfilled all reqmrements of said Ordinance
as presently writien, and.or amended during the Life of lhlS Agreement,

Kor the Union For The Trade Show Industry:
Confractors

RETAIL DELIVERY RRIVERS, DRIVER=
SALESMEN: & HELPERS & AUTO TRUCK
DRIVERS LOCAL UNION NO. 2735

‘ By 7R >,
Wllham\(-ﬁ‘omarhe Name and ’Pi'ﬂe s.Q j/é[_@iﬁfé‘ﬁ?i—

Business Representative

])a‘ced 7/:?‘1%1 B S

IB;WCiyb 1.
npemS(SO)
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MEMORANDUM OF AGREEMENT
) . ADDENDUM I

This Meémotanduni 6f Agfeement by and bétween the Tradeshow Exiployers
signatory fothe Copvg;ﬁﬁpn' amerades’haw Ag?eemég.i-agnf'i Teamsters Local
2785, Liocal 287, Local 70 caoﬁ'silift'u.fss. an amiendment fo sucl Agreement, -
 Under theé followiig térms and toxditions. |
Local 2785 -Gagvenﬁw and Tradeﬁhm Agreement is ‘hereby eonsidered the
entire Bay Area Collective Bargaining Agreement within fhe: jurisdiction of
Joiat Coimeil ﬁf"*r.e:a%n'Stefs‘qu. 7 Eovering viorkers eriployed at Teadeshovs
Jirrespective af é‘uch worker§ Local Unian affiliation, |
Local 287f~.sﬁ%1;.l establish-a Tradeshow and Convention pool of twenty-five (25).
exastmg mfeml')grf,s_‘trg’i‘néd“ and gyd‘ﬁfﬁgﬂ fo work Tradéshﬁvgg:uﬁ'dﬁef‘theg
Ag;‘e’.émé‘nﬁ. Such iraimfnggmﬂ bé"ﬁ(ﬁéﬂﬂ;l{ﬂﬁhéﬂ inder the diréction of the.
Loeal 2785 Convention Trades Training Trust and completed within fhree

{3). mionths from fhie effective date-of this Mertiorandiim of Agréenient,

Lioeal 287§ pool are casual ériiployeés afid shall be dispatched by Liocal 287

from the Tradeshow and Convention Pool, to theextent they areavailable, fo
Tradeshows within thie géographical jurisdictioin of Lbeal 287; prior to

dispateh of casual émployee merbers of Local 2785,

e gy
opleu3 (50) 76,
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Such Local 287 members shall also be eligible.to work Tradeshows within the
geographical jurisdiction of Local 2785 following the dispatch of available casnal
éinployee members of Local 2785 The Emplofer iay request fifty (50) pevcent
of the fomibér of reqiired workeys by nahe, Geographical jurisdiction for
purpose of this Memorandum uf Agreement shall be as determined by Joint:
Cotmeil No. 7 and:aecépted by the signatory Employers. The parties recognize
thie Teadeshow Enployérs:right and obligation to:work theirregular &mgiqye'es,
including, bt not limited to; foremen’and drivers pridr to employing Liocal:287
tothe extent practicable and event specific; this number shallbe limited to one -
(1) foremian and two (2) drivers. Qualified Loga1:287 casuals shall be-tised 1o £ill
‘remaining positions wntil thelist is exhausted. Thereafter; dny reméining .
positions xay be filled by regular employees or Local 2785 casuals .%Si;;elﬁpﬁcf.?blﬁ~
Nothing herels shall be consteuied to require that senfority employees be placed
o1 12ijfoff“t6 facilifate employment of casual émplayéés. Ini-the everit there is nio-
‘wark available M&h_ihfﬁe jurisdicfion of Loeal 2785 for seniorily employees,,
Gither with their own employer or anofher signatory enployer; theymay be
dssigned one 60 one fo woik for ﬁlen?reglﬂar employer ity Tocal 287

Jjurisdiction.

opi&n3 (505, 7F
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Within -thé.jtiffsdicﬁamaf Loeal 70 the Employers contitiue to reséive their right
to work tﬁa_;ir‘reguflar employees. However, to the extent practicable and even‘é
specifie, thig shiall be limited to the minivum number of required foreman and -
drivers. If additional forllife apératirs as equired thiey shall & worked (1) on
(l)wﬁh Loral 70 casuals, with tﬁe ﬁrstf (1Y forklift position filled by Local 70. If
insnfficient Local 70 gualified casuals dre available; remaining positions may be

filled by regular: eitiployees ox Lotal 2785 easials-as applicable.

Tn the évént of deco matcHal of fieight delivered to any vérueé by.drivers and’
Helpers who are members of a Teamsters Local Union affiliated with Jeint
Countil No. 7 and employed by a signatory. Etnployer, of such Local Union, rig
more thaii two'(2) sich emiployees sitay be utilized to ;uhiw&wg;ig in the

xmloading of their oné (1) trick of frailer at thaf veuue.

In thie event of a dispute of theimplementation of this Memorandus, the

Conyention Trades Trabig Thist (CTTT) shall review ehe facts and

circumstances of the case and rerider a fina) and hiniding resolition.

839
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If the CTTT fails to reach a decision either parfy may elect to bypass the initial
‘grievarice procedure and submit the dispute directly to an expedited
Arbitration, Tocal 2785 muyappoint a Lacal 287 Représentative to vatancy or
the CTTT..

It 1s the infent of the parties that this Memorandurm of Agreement continues-
and formalizes the current work practice:of the below sign aiory'Em_;i‘l‘by.ers
svithis the jurisdiction of Local 287 1n effect since March, 2010:

This. Memorandnmof Agreement is applicable only to such Eraployer

Signafory to both the Master Agreement and this Meme

randuny. Further this
Memoritidum modiffes and #niends only sucti-provisions of fieeuirent Local
2785 Cotivention dnd Tradeshow Agreeritnt as stated hiérein, All ofhier tepms

:'agd‘ conditions of such Agreentent rexnain in-full force and effeck:
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FORTHE UNION:

Retail Delivery Drivers;
_Driver-Salesmen and Helpers
and Auto Trick Drivers
Local. Union No:2785

TV

' N T

. . = - A 75&1’" ™ N

By »Mm QL . Pated ey
Joseph cifia T B
“\gcﬁetayy—’rrensm‘&r

‘B}ﬁ/ Fioisehe,
’Wllhar\ﬁ’f‘ romartie:
Biisiness. Repiesenfafive

}J, 1 /,) :/;?{J.' . Dated_ ’7/1 i _

Mart) Frates’ ¥~
Secretary’]’reasurcr
“Team§ f;zrs Ln eal 7()

Bxll Hoyt P
Secretary-Treasurer -
Teamiters Lotil 287

it

JCIN Gimgy
opc|u3{‘~0)
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FOR THEEMPLOA ERS:

Nawme and Tile
Frevhyan Fvposizion, fne.

v Py splude i vl
Nemeand Tfle 7 T | iRl

w vy my- Y-
Nameand Tifle 7 o
Cartint Convention &Fxpositipn Strvices,dnc.

Daed, €0 E‘g P

1 FeR
"§v!5 3 s
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AMENBMENT TO AGDENDUM ¥if

I\flEMORAz‘\Bm; OF AGREEMENT RE TRADE SHOW WORK WIFHIN JC:7

EFFECTIVE APRIL 1, 2014 THROUGH MARCH 31, 2017,

This Amendinent 1 Atidezldum 1T appligs onily to Article X Work Rules Seatism 1
"Werk Jurisdiction of’ pogs 16 of the cnyrent € ollective Bargaining Agreement and:
relates only fo work snle!; W;ﬁam the jurisdietion of Tearnsiers Lo¢al 287 and if i
avreed and understosd thers is no changé in or effect fo thework prachce of E:lg
eurrent signatory Employers to the Bay Area Collective Bargaining Agreement
within Teamsters Joint Couiicil Number 7. The stope of this Ameadment shall
apply: to all special events and concerts in; within the jurisdiction of Loca) 287

In aceordance with the Tovegoing; Article X, Section 1, pacagraph {2} 15 smeiided
s follows (new lznouaae is underlmedl

(a) * Dyive; load, gaifs; add troicks, trailers and’ yans; ﬂpﬂﬁlie forklifts, elecirig
‘pallet jacks or any-oihes type-af equipment used in connection with brucksy the
loadmﬂ 'md unloadmu' of iruc‘ks, trmlcrs and ums melnﬂes thc (rnnspﬂrtmo of

'of all matenal from the fmal pomt of rest to the fruck; traller or ‘.an

FOR;THE‘&N[ON: FOR THEEmmYE'R;
f - K e & - s
Blll Ho;'«t i T Name and. Tntle -
Secretary-Treasurer Fréeman Exposmon, Tic.
Teamsters Loral- 287
¥ .
o E Ry 4 A
1.

B2
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By Jo ‘ S’?ﬂf?ﬂﬁglg
gg éanﬂ,&‘(ﬂn

/Globat Experitnee Specialist

{"m‘\’rm Cony enimn & Fxpo‘;mnn S enmm, im
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MEMORANDUM OF UNDERSTANDING

By and Between

- TEAMSTERS LOCAL UNION 2785

and

CONVENTION AND TRADE SHOW.EMPLOYERS

During the course 6f negotiations for the currenf Collective Bargaining Agreement
Effective April 1,2014 throwgh March’ 31,2017 the cost of émployee Health and

Welfaie; Spec1ﬁcally coverage under Plan 1-85 and the Mamtenance of Benefits
Provigion Article X1V Seciion 3 was.a major topie of concerm,

“The result of these dlSCUkSlﬁnS is the pames agree to review the piovistons of Plari
1-85 throngh the Local 2785 Advisory Cormmittee of the Teamsters Benefit Trost
svith infent fo continue providing affordable healthcare for the members of the
plan:and recommeénding possible ¢ast reductions where practicable-and netessary
to-maintain the integrity and.affordability of the plan.. It is the intent of the
parties to complete sch réview arid presentany “antdally '1greed chiangés fo.thie'
full Trist yyithin the first (1) yearof the effective daferof the current Collective

‘Bargaining Agreement i fime for- possxble implementation in the'suceessor
Agresmént: ‘

4

FOR THE UNION:

FOR THE EMPLOYERS:

RETAIL DELIVERY DRIVERS,
DRIVER-SALESMEN AND
HELPERS-AND AUTO TRUCK
'DRIVERS LOCAL UNION'NO, 2785

Joseph Cilia o ‘Nameand Title
$ecretary-’1'reasnrer Freeman Exposition:

l.

L s
. T LT %
Dated_ Yie! AT

‘ ' B4
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RETAIL DELIVERY DRIVERS;
DRIVER-SALESMEN AND HELPERS,
AND AUTO THU@K DRIVERS, '

BARN F‘mmmsco AND SAN MATE‘O COUNTIES,. CALIFORINTA

£ THOMAS NEEILON cmcm, snmz 139 sm FRANC{SL,'O CALTRORNIA 94134

(415) 457-0450 FAX(4 15) 46T-5677

BENEFITS: (Howrly and Monthlyy

NTTON AND: TRADE SHOW AGREEMENT 1-1:2017

$14.6% Healthénd Welfare  (Semiority tae-$2,543.00)

§ 355 Refirement Seourity Fud (RSP) Tuly 1, 3017 (Sendority Rate $615.25)

. $°888 ‘Western Cofifétence Pension Frust Fund

DRIVERS

Regalar  $35.0245% = $36.77
1—% $50.53 +5%= $55.16

Doible - $1004+5% = $7554

-

Reglal  §3427+5%=$3598
t-% $51.41+5% = §53:08

Double B854+ 5%=%71.97

WaEnEy
epmu(zs»)Amcm)
yevised 112416 -

$39.41 + 3%=$41.38

§59.124 5% = $62.08

F78.80+ 5% +332.76
HELPERS

833 957 +5% $35.63
$50 93 +5% =$53.48

867,96+ 5%~ $71.30

TOCAL 2785 Afffaed witithe T8, 685~ . ...

s
" o >
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Attachment 2

Summary Chart of Rates for Highest Prevailing Wages for
Commercial Vehicle Loading and Unloading on City Property

849
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Summary of Rates ¢ Loaders and Unloaders

o
1
(ew]

This-chart1$-8 summary bf the hcburly wage rate.and fringe benefits-required by the Collestive Bargaining Agreement between Freeman Exposition Inc GES/Globel‘
Experience Speclalists, Curtin.Convention &: Expositlon}Semcas Inc., and-afl othersignatory employers within-the greater'8an Francisco Bay Area and Teamsters.
Loc :278‘5;;'1;00511287' an,d Local 70, Thig Agreementisin sifectfror A it 1, 2014ithrough Marehia1, 2017, (Attachment 2), The chart diies NOT Inglude.all the
information: contained:in the Collectivé Bargainmg Agreement Please refer'to Attashmentfor.complete: information.on wages and fringe benefits,

OVERTIME HOU_RLY RATE

EMPLOYER PAYMENTS _ STRAIGHTTIME

Drivars 5 -8 $ § 0O ‘33 95,
‘Forklift Opsrators. BN T N 8.88. ' 025 5 R 20 % 94.83
1Helpers: -~ = . - G 3395 | B 1468 888§ 025 % 59,72 7670 | $: 93.67
Foremsy, c|$ 89,47 $ 1488 |3 BBE|§ 025 65,49 85:20 | '$. 104.90°
Footnotes:

A, Wages ificiide & $0.70 Intrease- gffective Janyary 1,.2017
B.Vacation rates have years:of service tiers and ‘range fron-40% to 100% depending on Holrs/WeekKs/Days:

C. Foremen gre-paid 15% ovet the Forklift:iOperator rate

kil



GINA M. ROCCANOVA.
PRESIDENT

KATE FAVETTI
VICE PRESIDENT

DOUGLAS S. CHAN
COMMISSIONER

. F.X. CROWLEY
COMMISSIONER

SCOTT R. HELDFOND
COMMISSIONER

MICHAEL L. BROWN
EXECUTIVE OFFICER

25 VAN NESS AVENUE, SUITE 720 @ SAN FRANCISCO, CA ?410%6038 5 q415) 252-3247 ® FAX (415) 252-3260 @ www.sfgev.org/civilservice/

CIVIL SERVICE COMMISSION
. CITY AND COUNTY OF SAN FRANCISCO

EDpWIN M. LEE
MAYOR

Sent Via Electronic Mail

December 6, 2016

NOTICE OF CIVIL SERViCE COMMISSION ACTION

CERTIFICATION OF THE HIGHEST PREVAILING RATE OF
WAGES OF COMMERCIAL VEHICLE LOADING AND
UNLOADING ON CITY PROPERTY,

SUBJECT:

At its meeting of December 5, 2016 the Civil Service Commission had for -
its consideration the above mattet. :

The Commission adopted the repott and forwarded it to the Board of
Supervisors in accordance with Charter Section A7.204 and Administrative Code

. Section 6.22.

If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the
time within which judicial review must be sought is set forth in CCP Section 1094.6
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John Noguchi, Convention Facilities
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Steve Ponder, Department of Human Resources
Donald Ellison, Municipal Transportation Agency
Lavena Holmes, Port Commission -
Jaci Fong, Office of Contract Administration
Patrick Mulligan, Office of Labor Standards Enforcement
Sean McFadden, Recreation and Park Department
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Maurice Williams, Department of Public Works




~ CIvIL SERVICE COMMISSION |
CitY AND COUNTY OF SAN FRANCISCO

EpwiNM. LEE
- MAYOR
Sent I}ia Electroric Muail
November 23, 2016
GINA ML ROCCANOVA .
PRESIDENT | NOTICE OF CIVIL SERVICE COMMISSION MEETING
' KATE FAVETTI

VICEPRESIDENT | SUBJECT: CERTIFICATION OF THE HIGHEST PREVAILING RATE OF
WAGES OF COMMERCIAL VEHICLE LOADING AND ‘

DOUGLAS S. CHAN ' TUNLOADING ON CITY DEPARTMENT,
COMMISSIONER » ;
SCOTT R. HELDFOND The sbove matter will be considered by the Civil Service Commission at a

COMMISSIONER | meeting to be held on December 5, 2016 at 2:00 p.m. in Room 400, Fourth Floor,
City Hall, 1 Dr. Carlton B. Goodlett Place.

. This item will appear on the Consent Agenda, Please refer to the attached
Notice for procedural and other information about Commission hearings.

Attendance by you or an authorized representative is welcome. Should you or your
representative not attend, the Commission will rule on the information previously
submitted and testimony provided at its meeting. All calendared items will be heard and

MICHAEL L. BROWN| .o 1ved at this time unless good reasons are presented for a continuance.

EXECUTTVE OFFICER

All non-privileged materials being considered by the Civil Service Commission
for this item are available for public inspection and copying at the Civil Service
Commission office Monday through Friday from 8:00 a.m. fo 5:00 p.m.

. ' ~ CIVIL SERVICE COMMISSION

MICHAEL L. BROWN
* BExecutive Officer

Atftachment

Ce:  Matthew Les, City Attorney’s Office .
Shamica Jackson, Public Utilities Commission
Masood Ordikhani, Public Utilities Commission
Bill Wong, Aﬁ}:o'rt . :
Emylene Asft; a, Airport
.John No %Si, Convention Facilities
Suzanne Mason, Department of Human Resources
. -Steve Ponder, Department of Human Resources
Donald Ellison, Municipal Transportation Agency
Lavena Holmes, Port Commission.
Taci Fong, Office of Contract Administration
Patrick Mulligan, Office of Labor Standards Enforcement
Sean McFadden, Recreation and Park Department
Toks Ajike, Recreation and Park Department FHISDOCT™ v g
~ Maurice Williams, Department of Public Works  CALENDAA 11png ‘PE@R’I‘S
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NOTICE OF CIVIL: SERVICE COMMISSION MEETING:

CERTIFICATION OF THE HIGHEST PREVAILING RATE OF
‘WAGES OF COMMERCIAT VEHICLE LOADING AND. ’ f
UNLOADING ON CITY DEPARTMENT. . -

: “I'he abovematter will b?cansxdered by the- Civil Service Commjssmn ata:
meseting to beTield on November 21, 2016at:2:00, i 35 Roomn. 400, Fouyth Floor,

- Gity Hall, 1 Dr. Carfon B: Goodlett:Place;

This ftem will appiat o the, ’Consen’cAgenda, Pledse 1&fer to the: attached

' Notiee for: proceduraI ‘and othermfemxmon about Commlssmn hearmgs

© Altnomprivileged tiatetinls bejl
._at[ab[e ﬁ; p "bl;cm

‘Excmtwe()fﬁacn

Affachment.
- G “Matthew: anes C‘ty Aﬁ‘cmey s Offfce . .
. g{l 4 s Pub tilit] it ’ -

I ?ubhovUiﬂﬁ:Ies Commssmn

IohnNogus onv n-honf‘acﬂﬁles
Suzanne-Mason, | DepartmcntofH . R
Btevie Porider, Departgnt ¢ Han Reso

Donald Ellison; MmuclpalT sportation i

IlavenaHolmeg 1:Con ion

Jaci Fong, Offic f Contract Adnnmsirahen ;

Pairick Mu ,’fﬁca of Laber Stardards BEnforcenisnt

Bean McFadden: ation #td Park Department. TR PO
Tols: Ajilée, Recreation and Parle Depactment:
Maurice Williams, Depetment-of Public ' Works
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Morganti, Luz (CSC)

Froiri; " Morgaiti; Lz {CSC)

Senis ‘ Thursday, November 16, 2016 9:56 AV
Ta: Lee, Matthe (CATY; Jackson, Shamica (PUC); Didikhianii, Masood: {PUCY Noguchl, Johin

{ADM; Mason, Suzanne (HRD}, Pcnder, Steve (HRD); Elhson, Donald. (MTA), Hc[mes,
Lavena (PRT); Fong; Jadi (ADM}; McFadden, Sean (REG): Ajike, Toks [REC); Williams,
Maurice [DPW); Bill, Wong [ATR); Emylene Aspilla (AIR):. Mulligari, Pat (ADM) '

Ce ‘ Brown, Michael (CSC); Eng; Sandra {CST); Morgant]; Luz {CSO)

Subjects P Notice of Méeting ~ Cerlification of the Highest Prevailing' Rate-of Wageés of
; Commercial Vehicle | oading and Unloading on City Depaﬁment

Aftachments:: ~ Cert.Prevailing Rate ef Wages.pdf

Dear Colleagues,

Please see the attached NOTICE OF CIVIL, SERVICE COMMISSION MEETING regarding the Certification of the:
Highest Prevailing: Rate of Wagés of Commercial Vehicle Loading and Unloading-on City Départment;
scheduled befGre thie Civil Service Comimission for its: réview during.its meeting of November 21,2016. ‘This.
'shall serve as formal notifications; you will ot recelver a hard copy via: [1.S: or Inter-Offiee; mall.

Sincerely;

Luz Morganti
Civil:Service Comimission

855
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CIVIL-SERVICE COMMISSION
CiTy AND COUNTY OF SAN FRANCISCO

CIVIL SERVICY, COMMISSION REPORT TRANSMIETTAL (FORM 22,

Referto Civil Service Commission Procedure for Staff - Submisgion of
Wiitten Repotts for Iistructions-of Catnpleting and Proces sing this Forei.

1. Civil Service Commission Register Nuinbei: 0305 - 112 . }
* % ForCivil Service Cominission Meefinigof: November 21, 2016

3. - Check Oper Ratification Agenda

Corigeit: Agenda . X
Regular Agenda
" Human Resources Director’s Report
4, Subject: Certificafion of the Higfiest Prevailing Rate of 'Wages oft Commarmal Vehlcle Loading,
and Unloadmg on Cﬂy Property:
5. Recormméndatiotic Adoptthe repott ofthe Office of Tabor Standards Enforcement:
6. Repoitprpared by: BentamihWeber  Telephonismitinber: _(415) 5546277

lofifications: See Atfachment
8. Reviewed and appreved for Civil Service Commission Agendas
Huren Resources Ditector;

Dater

Thitritt the origihal ume—s’camped copy of this forrnand person(s) to benotifisd
(e Tteni 7 dboye) along with the reqmred c@pzes of the:feport to:

Exeoir{:nfe Officer

Civil Service: Comlmssmn

25 Van Ness Adrenie;, Suité: 20
~ San Franciseo, CA 94102,

10,  Raceiptstamp this forti n'the ACSC RECHIPT STAMP=
boxto fhe right using the time-stamp.in the CSC Office

Attachmerit

G8C-22 {11/97)
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‘Notifications:

- Matthew Les

Deputy City Attorney.

City Attorney”s Office,

1 Dr. Carltor B, Goodlett Place; Room 325
San, Franmsoo CA, 94103 .

Shamica Jackson :
Pulblic Utilitfes Comirission,
1155 Market Street, 9% Floge
* San Francisco, GA 94103

Masood Ordikhari
Director

“Workfotce zfd Econonuo Prograin Services

Buredd

Pyblic Utilities Comimission
525 Golden Gate Ave9™ Floor
San Franciscg, GA 94102

Bill Woiig,

IManager -

Eniployment Qualify Btandards. Secuon
San Francisco:International Airport
P.O. Box 8097

San Francisco, CA 94128

’E‘mylene Aspilla
" Dix - of Social Responsibilify and:
Commumty Ststainability
San Frangisco: iternational Aifpert
P.0. Box 8097
San Francisco, GA 94128

Johe Noguchi
Convention Facilities.
747 Howard, Sth Floor
‘San Francisoo, CA 94103

Wrattin Gian

Einployes Relatiohs Directot
Enmiployee Relatons Division,
Hugnan Resources Departmenf:

1 South Van Ness Ave., Fourth Floor
SanFran01sco QA94102

Steven Ponder
Classification and Conpensation: Ditector
Human Resources Department

1. Sotith Var Ness Ave., Fourth Flosr
San Frangisco, GA 94102

Dopald Eilison _ ]
SanFranﬁiseanmﬁcipaLTraﬁs'portéﬁéﬁ
Agency

1 South Van Ness Ava Seventh Floor
San Fraficisco; CA 94102

Lavena Holines

Hintiza Resourdes Manafrer
Port Cominission

Ferty Building

San Franciseo, CA 94111

Jael Fong :

Office-of Contragt: Admmlstraﬁon

City Hall; Room 430 .
_ 1 Dr. Carlton B. GoodlettPlace.
* San Francisco, CA.94102

PatdckeMulligan
+ Office of Labot Stafidards Bdforcement
City Hall, Roor 430
1 Dr.. Carlfon B, GogdlettPlace:
San Francisdo; GA 94102

Sean McHadden

Manager, Purchasmg and Contracts
Recieation and Park Deparrient:
MeLaren Lodge, 501 StanyariStreet
§F, CA 941 17

Toks Ajile
«  Project Difettor
. Recreation anid Park Departmerit
30'Vian Ness. Ayenye, 3rd Floor -
SF, CA 94102 '

Mamme Willfains,

srttnient of Public Works.
16 80 Mission Street, 4% Floor
SemyFraneciseo, TA. 94103
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GINA M. ROCCANOVA
PRESIDENT

KATE FAVETTL
VICE PRESIDENT

DOUGLAS S. CHAN
COMMISSIONER

F.X. CROWLEY
COMMISSIONER

SCOTT R. HELDFOND
COMMISSIONER

MICHAEL L. BROWN
EXECUTIVE OFFICER

25 VAN NESS AVENUE, SUTI‘E 720 ® SANFRANCISCO, CA 94102-‘60% 6 6415) 252-3247 ® FAX (415) 252-3260 ® www.sfgov.org/civilservice/

C1viL SERVICE COMMISSION
CITY AND COUNTY OF SAN FRANCISCO

EpWINM.LEE
MAYOR

December 6, 2016
Kl

Angela Calvillo, Clerk of the Board
Board of Supervisors

City Hall, Room 244

1 Drx. Catlton B. Goodlett Place

San Francisco, CA 94102

SUBJECT: Ifrévailing Wage Certification Legislation

Dear Ms. Calvillo:

At its meeting of December 5, 2016 the Civil Service Commission had for
its consideration the certification of the highest prevailing rate of wages of
commercial vehicle loading and unloading on City property (CSC File No. 0365-
16-8-3). A copy of the report prepared by the Office of Labor Standards is
attached.

It was the decision of the Civil Service Commission, in accordance with
Charter Section A7.204 and Administrative Code Section 6.22, to adopt the Office
of Labor Standards-Enforcement’s report.

The Civil Service Commission requested the City Attorney to draft
legislation to accompany the report being forwarded to the Board of Supervisors
as required by the Administrative Code. The draft legislation prepared by the
City Attorney will be forwarded to you shortly.

Please call me at (415) 252-3250, if there are questions or if further
information is needed related to the action of the Civil Service Commission.

Sincerely,

m&%d |

MICHAEL L. BROWN
Executive Officer

Attachment

Cc: Matthew S.-Lee, Deputy City Attorney



‘CIty AND COUNTY OF San FRANCISCO | OFriCE OF THE CITY ATTORNEY

DENNIS J. HERRERA mEinE B "‘f.,“MAaTHEW LEE
City Atforney . . >& iDeputy City Atftorney
' BIDEC 21 ANIO: Biectpiar (415 5544677
N f—\i( Emait: matthew.s.lee@sfgov.org

" December 21, 2016

Ms. Angela Calvillo
- Clerk, Board of Supervisors

Re: Resolution Fixing Prevailing Wage Rates Pursuant To Admmlstratlve Code,
Sectlon 21C.10 .

Dear Ms. Calvﬂlo: :

On behalf of the Civil Service Commission, I am suBrnitting the original and four copies
of the proposed Resolution pertaining to the fixing of a prevailing wage rate as noted above.

Please note that in the "Whereas" clause beginning at page 2, line 8, the Resolution
. references and incorporates the Office of Labor Standards Enforcement (“OLSE”) report
concerning the various types of work covered by the proposed Resolution, which report was -
adopted by the Commission at its December 5, 2016 meeting. The report includes data to be
forwarded by the Commission to the Board of Supervisors. By this letter, on behalf of the
Commission, I am forwarding to the Clerk’s Office the OLSE report.

Please also note that in the same "Whereas" clause, at page 2, line'11, of the proposed
Resolution, it will be necessary for the Clerk's Office to insert the File Number for this matter.

Thank you for processing this submission and for making the necessary arrangements for
a timely hearing on the proposed Resolution.

Very truly yours,

DENNIS J. HER_RERA.
Clty Attorney

Werta 7,

Matthew Lee
Deputy City Attorney

Ciy HALL - 1 DR. CARLTON B. GOODLETT PLACE, RM 234 - SAN FRANCISCO, CALIFORNIA 94102
RECEPTION: (415} 554-4700 - FACSIMILE: (415) 554-4699
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