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II FILE NO. 170015 RESOLUTIOl\i 1-JO. 

'I 
11 

II 
I [Prevailing Wage Rates - Loading, Unloading, and Driving Commercial Vehicles on City 
i Property] 

I 
I .Resolution fixing prevailing wage rates for individuals engaged in loading or unloading 

I on City property of materials, goods, or products into or from a commercial vehicle in 

j connection with a show or special event, and individuals engaged .in driving a 

! commercial vehicle into or from which materials, goods, or products are loaded or 
i 
i unloaded on City property in connection with a show or special event. 
l . ' 
i 

WHEREAS, Ordinance No. 187-16, enacted on October 14, 2016, established a new 
l 

i category of prevailing wage requirements, as described below, in Administrative Code, 
l 

i Section 21C.10 ("Section 21G.1 O"); and 
I . 

! WHEREAS, Section 21C.10 requires that contracts, leases, franchises, permits, or 
i 

ii agreements awarded, let, issued, or granted by the City require that any individual engaged in 
il 

.l 

; the loading or unloading on City property of materials, goods, or products into or from a 
! 

! commercial vehicle in connection with a show or special event, be paid not less than the 
·i . . 

ii 
Ii prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private ,. 

I ' 

ii employment for similar work in the area where the contract, lease, franchise, permit, or 
! I agreement is being performed; and 

Ii WHEREAS, Section 21C.10 also requires that contracts, leases, franchises, permits, or 

11 agreements awarded, let, issued, or granted by the City. require that any individual engaged in 

j I driving a commercial vehicle from which materials, goods, or products are loaded or unloaded 

11 ·on City property in connection with a show or special event, be paid not less than the 

11 prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private 

l i employment for similar work in the area where the contract, lease, franchise, permit, or 
li . 

lj agreement is being performed; and 

II 
Ill - .. 
j Civil Service Commission 

1 i BOARD OF SUPERVISORS Page 1 
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be set in accordance with Section 21 C.1 O; now, therefore, be it 

I RESOLVED, That, pursuantto Section 21 C.1.0, the Board fixes and determines the 

1prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or 
I 
I . 

jan equivalent amount, paid in private employment for individuals engaged in the loading o.r 

·unloading on City property of materials, goods, or products into or from a commercial vehicle 

20 . j in connection with a show or special event, and also for individuals engaged in driving. a 
' 

21 commercial vehicle for that purpose, to be the prevailing wages identified in the 

22 

23 

24 

aforementioned OLSE report, specifically, provisions of the collective bargaining agreement 

between Teamsters Locals 2785, 287, and 70, and Freeman Exposition, Inc., GES/Global 

!Experience Specialists, Curtin Convention & Exposition Services, Inc., and other employers, 
! 

11 

I 
j Civil Service Commission 
I BOARD OF SUPERVISORS 7 5 7 Page 2 
I. 



1 in effect April 1, 2014through March 31, 2017 (see Attachment 1 oftheOLSE report, at 

2 pages 2-87). 
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RECOMMENDED: 

CIVIL SERVICE COMMISSION 

By:~~~~ 
MICHAEL L. BROWN 
EXECUTIVE OFFICER 

Civil Service Commission 
BOARD OF SUPERVISORS 
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BUDGET AND FINANCE COMMITTEE MEETING . FEBRUARY2, 2017 

Department: 
Office of Labor Standards and Enforcement 

Legislative Objectives . 

• The proposed resolution would set the prevailing wage rates for individuals engaged in 
loading or unloading on City property of materials, goods or products into or from a 
commercial vehicle, and individuals engaged in driving a commercial vehicle in connection 
with a show or special event. 

K~y Points 

• On October 10, 2016, the Board of Supervisors voted to amend the Administrative Code 
to add Section 21C.10 to require that prevailing wages be paid workers who load and 
unload commercial vehicles for shows and special events on City property and to drivers 
of these commercial vehicles within the City. 

• The rates are identified in the Civil Service Commission's report to the Board of 
Supervisors. 

Fiscal Impact 

• This is the first time that the Board of Supervisors will be setting this prevailing wage for 
loaders, unloaders and drivers of commercial vehicles. Although the proposed resolution 
could potentially increase the wage costs to produce shows or hold special events on City 
property, it is unknown as to whether or not these increased costs to the show or special 
events sponsors would reduce the number of shows or special events on City property, 
and consequently reduce contract, lease, franchise or permit revenues to the City. 

Recommendation 

• Approval of the proposed resolution is a policy decision for the Board of Supervisors. 

SAN FRANCISCO BOARD OF SUPERVISORS 

14 
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BUDGET AND FINANCE COMMITIEE MErnNG FEBRUARY 2, 2017 

- - - ~ 

-MANDATE STATEMENT - _ -:-- _ - -- - - - -
- -- -- -- - - - - - ~ 

· Administrative Code Section 21C.7 requires the City to pay prevailing wages to workers under. 
covered contracts. The Board of Supervisors must annually fix and determine the prevailing rate 
of wages, including fringe benefits, overtime and holiday work. The Civil Service Commission is 
required to provide information to the Board of Supervisors by the first Monday in November 
of each year on prevailing wage rates. In determining the prevailing wage rates, the Board of 
Supervisors may consider information in .addition to that information provided .by the Civil 
Service Commission. 

Administrative Code Section 21C.10 requires the payment of prevailing wages to workers under 
covered contracts for (1) loading or unloading commercial vehicles for shows and special events 
on city property, and (2) driving commercial vehicles within the City limits in connection with 
shows and special events on City property. 

- -
BACKGROUND - - -- - -- - -

- -- ~ ~- - - - -- - - - -

On October 10, 2016, the Board of Supervisors voted to amend the Administrative Code to add 
Section 21C.10. to require that prevailing wages be paid workers who load and unload 
commercial vehicles for shows and special events on City property and to drivers of these 
commercial vehicles within the City. The prevailing rate of wages for loaders, unloaders, and 
drivers of commercial vehicles, covered under Section 21.C.10, was not included in the previous 
proposed resolution as the Office of Labor.Standards and Enforcement had not yet presented 
the Board of Supervisors data for setting the prevailing rate of wages. The Civil Service 
Commission had 120 days from November 13, 2016, the effective date of the ordinance, to 
submit to the Board of Supervisors data as to the Prevailing Wage. The Civil Service Commission 

. submitted the data on December 5, 2016. 
-

-DETAILS OF PRO~OSED LEGISLATION -
- --

The proposed resolution would set the prevailing wage rates for individuals engaged in loading 
or unloading on City_ property of materials, goods or products into or from a comm·ercial 
veh.icle, and individuals ·engaged in driving a commercial vehicle in connection with a show or 
special event. These rates are identified in the Civil Service Commission's December 5, 2016 
report to the Board of Supervisors. The rates were agreed upon by the Teamsters Locals 2785, 

. 287, and 70, and Freeman Exposition, Inc., GES/Global Experience Specialists, Curtin 
Conventio_n & Exposition Services, Inc., and other employers. 

- - -

FISCAL IMPACT _ _ 
- -

Table 1 below summarizes the hourly wage rate and fringe benefits recommended by the OLSE ) 
report to the Board of Supervisors. The rates are currently in effect from April 1, 2014 through_ 
March 31, 2017. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
15 
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BUDGET AND FINANCE COMMITIEE MEETING FEBRUARY 2, 2017 

Table 1: Prevailing Wages for Loaders, Unloaders and Drivers of Commercial Vehicles 

Craft (Journey Level) Basic Hourly Wage Fringe Benefits Total Compensation Hourly 

Drivers $35.02 $25.83 $60.85 
Forklift Operators 34.27 25.79 60.06 
Helpers 33.95 25.77 59.72 
Foremen 39.41 26.08 65.49 

Potential Impacts on Special Events Located in San Francisco 

The proposed resolution would set prevailing wages for employers to pay to workers who drive 
· commercial vehicles, or load and unload materials, goods or products from commercial vehicles 

for shows and special events on City property. This is the first time that the Board of 
Supervisors will be setting this prevailing wage for these workers. Although the proposed 
resolution could potentially increase the wage costs to produce shows or hold special events on 
City property, it is unknown as to whether or not these increased costs to the show or special 
events sponsors would reduce the number of shows or special events on City property, and 
consequently reduce contract, lease, franchise or permit revenues to the City. · 

- - -- - -
- - -

--RECOMMENDATION __ _ _ - ___ _ -_- - _ __ 
- - ---- -

Approval of the proposed resolution is a policy decision for the Board of Supervisors. 

SAN FRANCISCO BOARD OF SUPERVISORS 
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·fht?.: Oidib.~ce,. · - · · · 

Afb.,~Jjp:rep:t t ilf tb..~ pw:re.ntQoll~~tive B"?fg¢nfng Agreement between Freeman: Exposition Tue.# 
GES/Glo.bal.Bxperience: S]?.ecia:liSts~ CUrlirl. C'6nvent~9n,:&J~xposltiori S:ei~o$s~, Inc.:, 'and ail. other . 
·.sigpatorji e:tnpfoyers· wiihhi th¢ great~t Saii-Etand:.sco Bi;i.y .Atei:t and T\;iamste:i:$: Local :i:t3·5~ Ltitql · 
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.:ln~futi~ ail.bf th..e.: fufo.tmatiort.PhPt~vaifu'.ig.ba,sfo h9Wly·wage;s attti frfo ge b~n~f'Hs ·:d:¢$.Ctib~t'J.J~t 
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Respectfully Submitted. 

~~~-' 
J?~uic:k; Miilliga:n .. 
Director 
bffic:e; ·of'Labor Sta+idatd:~Etrforcement 
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AGREEMENT·: 

· BY.ANffBETWEEN 

. . 
:FREEMAN·EXP"OSITION. INC. 

GES/Gli)BAL EXI1£1U'E1~tcE:s'.PEC1.ALISTS. 

CURTIN .CONVENTION;&. "ltXI>OsrtibN SERVICES, INC. 

A@ ALtx>Til:EltSiGNATORY EMPLOYERS W:f'tHiNTEIE GREATER . . .. . . .. . ..... sAN.FRANcrscO:BAY. AREA ..... . . .. . . . " 

Ihfu Agrxe,m~t ;~ 111age Md ep;t~teO-f!J-to ~s. of.A'Pril k2:014;.by:ando~tweenJfreeman 
Expositicin, Jhc,,.-GES/GtonalExperii:\nce Sp~diillsfand CtJnfu Cbnvemio:x;i..-&, Eicp_ositlon 
Sert'ke8; :ftl.c; h,~t:e~fr~~.refe.ii~ti: t.P:·~ th~'·<'''gpiplwef'' (}t ''Compaj~ -~~ the,';ti:ia.rn~t~r;~ • 
Locai l]rii,011s No~:; '27..85.}!cQ:cal 2§1 and Loca:l-70"; hereimifterrreferred :to as the"'~Union•\ . 

. ARTICLET:..TINtON s:i!;;cmui'it. 
SECTION 1:.. REC!O:GNITION. 

Th&;Eii\pfoyer hefoby :fcitogniZes ~the UP.lo.ii a.s tlweicjlnsh.re b:a±-g.iliimg ·repres~ntfifrve fQf · 
i#.if~P.!~ye_es Q.1)v~r~~ o.r ti.n.~·.A~J::e~nt. · ·· · · · · 

:SECTION 2'·.:.:tJNIONMEMlJERSIIIY 

:NI ~mpl-0y_e~s ~h'flJ! ?aPPi.Y:_fppµ~µrb~~slifp. 'ip. the 'Qhi<,m. o~ or-aftert!J,~ ~et1;1 (3 oiii) day 
:following the-beginning af thek ei:npfoyment ot: th~ ¢ffe,ctlve date. of thls Agr~efuent, 
whichever i's later· and.as a. cohdit"' on o.f .em '10 .. ent shalt rn.afu.tam t!Wfr: lfi~mhetsbi •· . the '" . ·,.. . ..... - .. . ... . . . . - .. -- __ t -.... ·-·· ·- - Jl_, .:flll ....... --·· ·- ... ··- -· ··-··· .. ····· -.. ·- . P.P.J. .. . 
Unicmfa gpo.d.standing" · ·· 

-SECTION 3.- s·coPE OF .. AGREEMEN'.t' 
.. 

This.Agte:~fu~t stWJ cnv¢fiiii difveis, f6iIUift:·o,P\~ratots,;:hu:stiei:s,. war~hbtise work~ts~ 
h~~~~~ llec'@Aet~~ \S¢.li.l~s; .i.iggiµ_g ~cf c;ic;c;gfc pallttJa:C.ks. ·!llld fqt~_en, of-$u.9h . 
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WQ~Ji\IDi' 
P.J;i~~'!-3 ~ ~ G), 

ei:rf·io ee'.S as 'fhe:. are classifiedirLArtide :XU· wt."'· 'erforiii the. wotko.fiaadiri .: .. P. y ! . ' J, ' . ' ' ' . . . .. ' ' --~ p. . . . ' . ' . . g, 
uplpii_dip.g' !?.:"14·frar:iSfer#:ngJfe_ight~~ d!'!~o ·m~~:i:i@l ~s ?nuµt_erateci ArtJc16.)t; ~-e~.tii:i.n. 1.• .6.f 
this Agreement using trucks, V<U1Si fotlilifts· and related· equipment (bandJ:rucksrdallie~~: 
.eiecui6 Q"~-:r;:t¢.,) ithdet lli~ control of the Empinyel'whetltisecffuj:ierfbrri:dng work. 
'®Ver~d PY dtls)\:gtee.mitit.tl:i~JJMka~tqn pf aiJ tf!icK.~ ajicilwms wl.1:li a Ciipac;ity of c~ey41g;· 
Jn excess of l'Sfo~·o.fdei:;o·matetlal ~ :frcigl:jt,. forpuiposes '.Q,fp.roduciqg·J:'.rade Shgw~;. 
· d<mferciic~;g ·and OOrtV-i::.ntl.ons m accordant~. with this Agreerrieiit anclcitrr'erit work 
·. · ractlces--..shail be· ~-1-hntie& .o ·: · -10 -ee's coveted b.- ··this A ·· ·eement. P . , , ...... P.~~·~-... Yei:l;l._P- .. Y ......... IJ/. •.. JtL .. . -.· ~ . . ·:-

: Thetems-·of·@s agreem~p.h;~oU]'d be 1:iPP.ll:~si:9!~ tqEm:pioy:ees, ofE.~p1oyer·'sp~rforming 
work vdthfu:the:jilrisdietional·boundaries ofLrn::a:llJnlnns,2185, 287. and.1fJ and within.the 

·:T<Idiiis. of iWo hrirldred (2-0df cntttin,4.oil.S iniiles outs.lcie· -Ofthejun~ilictioilil bo'uhdiries bf 
"Qnio:n.$ 2_7$5;:2Btand 7oin~ffe.atb.i;i)~ly i~_, t;Q89,, Utls. $~9#9n sfuillJie_cor_tie ef{e.ctjve. Pl'.i 
,Jul.y); ~:~~~' '. . ' ' 

SECTION 4.,, IDRING PltOCEDURE, 

. HIRING' AND REFERRAL 

. Whenever the Employer requires workers ·in:.addition to their regtila:rseniority-emplqyees· 
fuey cSitali notify tlie. Li~f'2785 hlrlhg: hall by tef¢ph6lie-or i:ither electronic means·· .stating: 
d1~.Iocat'i9ll, i?tWt :tjme;:•apptq_xhi'i~te: CiW:ation ti rth~j o~, ¢1~s~fic~crn :ap'cb:iuriiJ~er; of -
work~r.~'f~qui.[ed,>T.he empJoy~'tJ~ay -~®figt,q0%:'of t~e. p.u,f1:1,pei: of te.ql:lit~,cf wotk¢.i:s by 
name,~JnJhe, event;the-:emp lnyer::regJifres:worl(ers,p.oss.essing speciaLskill.1S; the Uaj.on will 
dr$p,atch ·;;uch (ftaf.ili~d~wofk~r$ with-the te9tiii:ed skiils':arid S;bilufos iri ackliti~n •to:'.the .• '•' .... 
~t:+tpi9:Yi!rs-.$0% ¢,?U iwwm~. ·th,_e D)iion~ iP.~l:lcc:otgaP.q¥·WHI\-.itSB:lrihg- $al~ p·tobedµt~s; 
~4ialJ {Ii,:Sp!ltsliJh.~ b,~l_a~~e 9fwqr;1$:~ts' a114 v;q#.fY fuG)~p:ipl~yero.f ~~~·rr.ii~1v~~:·~y .. f.;:\r;$1µrli~:Qf' 

. :ci:-mail The EinployershallnotifyA:he. Union of the names:ofilll'e_gular seniority ei:nP,loyeeS: 
:st<h.~.d~!fd_ w~wot.~·6it ~ d~ily:6a,s~~: _sµch notifi?Wioh$.~ fie!by·taQ~i~: {)fe-:mailh¥ ili~' 

. ~R4>9f ~!i~h ,h11~Pi~~s:d_a;yfqr t4e fo.UQwip,~ .i:~~~rwiJrlqi_ay, 
r 

J,{egµ}:~r:$~:rii.-Q!ity ~ffiPl9Y~e$ ap,d Qalim\l W<n:it~rs:~alheP,or°(drr~ctly -~ tb.e wor~Jot:~tioJJ 
within.Local 27 8'5jurisdfotion a.S deifgmited by the; Employer~ Forwnrklocations butStde· 
to:6~121.85 Jtirlsili~tion? empioye¢S' shall rep.0£f:.aJrectiyt-0;ilie..E:mp10yer'li.SaiiFrnnCiscci 

. C9.IiJ1ty; ot $~ N.t~1'¢a ·o,o@ty fa~Hicy.)\p:y G<i~u~lw¢.rk~r&·s1ia.tc.Qe;d bY Jlie t:Tri!op. tci-1:4¢ 
-&~,Ployer_[.6~ ~<(''.ri,iov:e·i!ii.i ~ffuy ft~d.s;;sii~W;.·s~a:!l: -~~ fi./st/ilkpati;li~d by tlie Pm9I! t,o aie: 

• Employer for the "inove~out" of ·the same .. $h,:ow1 ff >;;9 reqrreSted by the:·E,:rn]foyer..-: 

FOr·each:woif<er. .~r~he~ tlie lhrl6n.shli1I send fa fue.EiiipIOjer withJhe workerror by 
ma'il · ·· : ·''ttert re'.6 rial sit:·. The' Em lo ··er ®.ail Ji ·ve.tb.~.rightfu 'e'ect:an . ·ob ·1foant 
i;~fe.~:µ~,~~ -U.~o.~lJr.:~i~;l14~{h.~~~h.a~·~.:@w.at:4ts~r~fn~t;:~~i~t:~tsoti'$ 

. because.ofmrio-nmembers])i_p'Of activities, 
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. LICENSE R:EQU.IR:EMEN'ts; 
.. ···-· •,.· .. 

Nil: e.gip~oye.e {JJ.'. ttpplicant for em~loym:ent shall ht<teqlifre~ ro g~se~s'~ Cofurii;e'l;cl1il 
Driver~ s License Uilless· .. $Ucli. licei;lse 6e; ~eq\iir:ed._'by iaW'f:Q.t tb;~ fyp~ Qf.Vi'.(lrk.tictually 
peefotmed.by th~:eiµplpye~;.whlc}i .~~1( b~: sp,~ciji¢d),1y·~~e B,-rp.pfoyer to: t'fi~ LocalBlring 
}IaJL ih such case-~ ciassification of Corrmiercia.I Driver's Lieense higher lliaii lli:iposed bY. 
:law shall noi be,re¥freci. · · ·· · ,. 

· rtwili'be the Ernpluyf;'r:tS. r~.$l?P~ibiiltY. to ·provi.cf~ an~lpay f()r·physfoale:rnnifuatro;is. f'o.r 
t{¢~t:8ei:lioii&:E~pioy~~s wheit$.O.s.:e.< .empioyees'.requit~ Silcb eiari:tinatfon toiJerform 
drlv).pg:d11t~e.~ f.orvihlch they a.re:.quaU:fred.fof the Emp lciyer. · · · 

liIRING STANDARD'S· 

.,.:Upon such reoeipt.o-fnotfoe1 th\itocaJJlirln~(H:iiits&.aU:i;i4deav6r-t9 fµ@:Shfu.~·work.erswitli 
t1ie qiialificatioii.$ 'and liqe~e; t¢q~~.~te\l.. Selei;:tfqi+ of ~~.PJ,lcap.ts:f{5r):et:~rrel to j9b~ ~liel1 ;t:>~ 
P.rt a;:Ji9i.l::dl~ciim~~tpcy :b'8'$jS.: f!'P.:d g~aJl. n,ot f?e. qa,s;~~·~~; .IJ!.:.il! 11gy v.;ra:ri affe.cteci by; Union 
Jt!~e~W:p, byl.aws, ·rules, regula:tipns/membership.,:pruicie.s·or requitemfotS: 

NOTIFtCAtfON 

'~ftl?:~ Uruo1ds unabie tcdhrnish.warkerscaTfor the E~foyercalls f6f;.tfwfu~ tfotEmpfoyt;;r 
shall he free. to. pro~Uie:wotkers fro_l:i;i a.n)/ o fue'.($Q1J.fC~ 6t'sm:it:c~~ 'aS ~a~i ~tn..1Jlo)T(;!e~· O};l'(l 

01.t~ da)fhasJ.sJJpo_n, l~·ompieifoµ otit:~ one dli:;n~fe;P:iployiµeIJ,t, ce·~ql\~a.~a.l ~~pTuye~.1,ti.red;. 
tJ:q:p:i; !! sb1ti.:c~ 9ther·!li~tt rqe Ui!i'9\LI~p:fi:ig ·Hrul ,sha1r be referred by the £mpfoyed6'the' 
QnfonJl;k~g~?.JL He/she shall in such event; notlfythe Union \V.ithrri.1wenfy~f0\:it (i4), 
hourRofthe natri~s; {i,ddxes$esand sociii s~~i.fy.J:i~rfiq.efs:qfwq~k,:e.ts ?.QJi#~~' · · 

The.Unibn shall hold the.Eroployet·sa,feattJiharrnl~s$ U:-om.;wyJia1:lilitY w'l'tAtsq~vet'·~iAg', 
uµ<!et this 'S~¢tion, Hfl:itin,g ,~f99~~\ a,s:lpp:g ~~ ~~i ;aw,p~oy~p cgro.pll.es:witbAhe 
~tQY~iqn,s qfthi~ S~cfi.o~· 

SECTIONS.- JOINT TRAINING COMMITTEE 
• • • •• •ry• 

Tl't~.:pa'#~~s:~a..Ye. ~!al?J1~1ie~ a Joint TfairiiniCommitteit{;JTC) tionsisfingofiix (6} 
merDbers?tbree {3}of whonisbaILb¢ appofoteifby tbe.:Jin:i.p1~ii:iiiid: sh~l m~fuk!an 
emplOJtiient t.~Jhllonshlp wftJi aj;J,J~Piplo:Ye:x:sigi:).~tocy fo@.~ AgrAement; ~n4'Jhr.ee {3.) Qf · 
:wliorti.sh~llbe. app:q.i{l_te;d..hytb,e ViJ.ls)g. ~iid $l!:i1.l maintain memhershlpJn.theUnion .. 

Th~ PwP'('}se· ofthe, !TC is. frfinsure.,an adeqriafo rifui:ioerof tr~hi~<Faud qu~tid _¢rii]:>loye~~' 
fufue.Trade.show and Coriyen'tiortfudilS.try W.iTh,iii. the ]lJdsd!G:ticm gft}µ~,~gteetrt¢nt,Th.f:f 
filn.o{fons Of;~ J'ji~:).'~h?ifirt~h.id.¢., b\lt are:):1pt_Jii;i¥.t¢ t~; $~liiCtiJ;lff@~ fIX~W\a~g'?; 
.quii@!f~ ltst·ofe:tnpk;y~·es .f'w; tl:re'tJ:qJ011ito-.d,ispafoh.:as.re.quired fo Trade 
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Show Emp!oyer~,, w.m;lgrig With t~ft gJ:rJpfo~r:s; ~r.i~: tf'rtj:9~ fo J~sure ~t ~Il:lPi(?yee§'. 
.co¥.f;t~d hy1hl~ A,gr!';ernyn~ w.ho fit~ Gligi&l~to_upgr:~d:e to :a Class: A License, hav.eth:e 
'bP~QrtuP.ify·t9 :~~edule ~e 11~ce:~sm tr~infojf t\m~ 91.1 W~,r.e.q_µli-¢~ ~q!iipIIJe~t. 

1'fu} JTC ~ball ~tmiegular ,Session.-at-le:ast once each q~aitirand in .eX:em;ii:iye sessfon. 
';is i:h~Y Q.~e~.tie¢'~$ajj; Th.¢y:sJi~t~~lec.t'ii Gli.a,h' and S-et::refarjiori'.C!nb:{Jj y£fatterii.is; 
These £w-o.positions shaJ[he.a1t-e.t!lately-rgt_a;teµ qefy.re~n tfietfmoI1 aµcfth~ ~fo-r~s:': 
Th:eJ.tc shhlt a~fopttb.e ne(!essaryniles and prO'cedures to performtheir-proper function 
·~oJong a~ sµp,h ru.iv_s a,l:iq _ptq'(jedtµ-e~ -d911,c)t G.Q#licrwjth IA¢:· Ci;ille~tiv.e ,B$1-ga1Qillg. 
Agreementor: fhe·iritemalpolicies:of the Union. (fr .Employers_: · · ··· 

Eft~ct~Y.¢ Agril 1;1'. ;2614. the l}oµrJy, i;ate: shall b~:tvifenty" fiv~ ($c25) .cerit~, or Qil such .other 
·~~ f9 P.~ d~t<:!ttnil;ie!i 'By.th~ Jtc, ~l;i, Sign,a.fort -Ej:iipi(:Jy~r ~h&iL¢qrtti-l,6_ii~e .a.n amotnit 
'.hotirl'y\du.ringtlriscorttracttetm_;to-tlie.Tmst.Full~, foreach'hom:·pai4orworkc:;clby­
e¢plbyee~ -~9yerei4 by titl.~:A.gl.'¢em~nfJo ih~~ Ti-Mei.how ;Q>r1ttactqis_ an:o'.:re-a:fu~t~r:&. 
:tp~f):l_:Z'1S5. JOigftrajningii1i.~ Fg~~; :The pagi_e.$)ih~ ~-b_qµp.4.:to ihtt;Ti:UstF~ 
;Pocftill€;iit1 as a,-m~ridedfrom fim.'$..fa time: by-the JTC(whlchmay include.cllanges to the 
:hpit[ly con~tjbi:itfo~rate)., ?.S. tfi(}1t&hthe)' haCJ:':a.ct:U~llX s1~nedth~'.saJtie,_ 

'.SECTION~.; UNION IDENIDiCATibN BADGE§ 

'The Union s&alFfumi_sh ea:~p e-tnpto~y/ith lJrt: iipptoptl,ai~ ph_o~q rqerttjf1_c~_fiQ11 'l;i~i:lge to. 
'.Se :propei:ly.dlspiay~d.above .the waistwhlfo workillg; Each EmplOyer shalt .furnish ii:· 
,9~_Ililft£riy ~deti!m_~atlqh:~tldcer to B:e propertY. liffl*-ed !()'t~~·d¢S:lgnat~tlpQ~t{ion o)i suGh 
'.badge \iihile:workiiig:f.o:r. ihat::Empkryer.: · · ·· · - · · · --- ·· 

. . .. ········ .: ... ,,.. .. . ............. ·----·-· ....... -·- .. . 

ARTICLE'Il. 

Arty: e.mpJoyee may ~e: dis~ha_rged' for just.~'!lftse. subject td.-tlie ·provisions aud~ p.rocedures..ai: 
n(:'lntaineil in :A.Wc1e,yJI; s:y9µ011_:S~ · ·- , · · 

'SECTION·2 : ... ·SENIORITY. 
. ~-· - . 

R'egularSeniorlfy Employees sli.aU pe ·cruJetl to, wo~kln 9:nJe~ ·9f !?~ij.f.;o,tlty) BL!hjesf t<1 :f&f! · 
reti11rr~<l qu;iilificat!ons, 1fi;;luding u.~_ns~ feqtill-~nients, ill tlie:Xedlictfon ,off~foes'diteto the 
lack.:ofw~,r.~ .. t'h¥ la,st e.m.P\oY?.e liirec1°sl:ia.ir~-e-fri~ Ur~ 1M~ q-£'(;· ~Jt:Q:liixe,.:1'1frfn~. t6~ _ta.st , 
¢fu.,P10yeelmd bfLshhll'b:e the first e.mpioyee re•hired, until llie.lisfofforiner·employees ls 

-~niliauite~d. l{owever~,~ w3kfer,Sepi~!"fty iGtsh?.ll applyto ·l!tl rb:e~mtifo.Y~i:?s t¢i;i:hiri&fo:withfo 
the speeific territarialJ?risdictil)n; 'When sen1{;;;ri.~ycbo@darl;~~ot4~d~ag,tercit9tj.al f-

. J.U:risd,icti:on: ate mJifiially agreecno .b~t:Ween tlia :e;mploy~r. !llld the Unfon,.:stieh defin~d 
boundarj.es ~nillhi;; ~ed{i~i4 tq wt:itte:ri, Ri'.!ii~t; · · ·· .. · · - · ·· · -· ~·· · 

4 
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wci'll\;iY 
(:lpi.i>fi~ ·t?& f 

(a) b.1schart~ f-0t·C.il.~se;: 

{.b': ·~~gn~tiOil.i' . 

'(~) · tJlirty-six (3Ji}. (:bµS\::!:\µtiye m.onfhs OJ layoff;; 

· (c;l): :F~]J.upe.t-01:1oiffyfu.e ~pip;toyerof a:vaitabilLty for work withln.one (1) ri;tontll, Qf 

lay oft 

(ej· Esfabif s lti'rt'g S'ettforitv~ For 'PW'fl9.~l:)s: o.f 1!rls Aw.e~~ tl.t~ t}niqn reco~it.1;h<t· 
need .for the .Company to ha,ve reW,il'ar, senfonty employees; These. emj;iloye~s.niay-

. . eitj oy wages arid beriefitS apart from t~trip<S.t.a.±Y ·f\mployee·s, The Company~ . 
''teco gnizf:!s t.®.tJrQm tftii~;.to-~Wr~ it shalU~mploy 9~~µ8,t; ·p&Hj¢e,J~mporary 
£1111.Pl.oye.e$. :tf.cimtheJ~().Clrif:ffi.iing '.fl.all,- S.h9~i4 it tefilP.C!~~ry e!1'J.pl()ye_e yyqtl.( thiitY 
·(30) consecutive days he/she wiltbe oonsiderefffo faive gained seniority·with.the 
.company' and will be added fo the .ccii:i'iJ3atiy~s seniotlfy.list~ No efoployee· covered fiy . 
:this Aw¢b:iept sli~Jl.¢&t~'hn$:ite>:rmainta,irt !';!~9Iify'i;yitli:IIJ.on;: th.a11 o·n:~ P.W.ptk.it~~ · 

(l) Avaifabilify.~ ~~~1'. seniprify·.i;:mploy~e~:,shall ~.e:'.?Ya,ila1:j~ tc"\!'q*·~~* ~ayJo.t 
their reguJm: Tu:npf,oyeniurfog the regmar wo!kwee~. except when placed on 1.ayoff 
iti: accordance.· w.ltli sectioxi 3 ·of this Arlicl~ It Aitf regclar 'semorltjr .empfo)fee:who 
i~::notav&llabl~ tcrwork'.for the.~ reg¢!lt'l1l;lip~oyei: w.h:eq'so '$chedin¢.d. sh.all no~ ~e: 
~~i{b~e. for.: wotl.twlth ano.~\1,Y.{E!'l1Pl9Yer:,ii~atqry t() lh.e ¢oAve~tiqn:.an{Tra~¢ · 
$how ;\gremnmt 

Alt Einpfoye~s are fo he given'written·ncitice.·orncince postei:Ion bulletin b.oard·!>f 
llripendiiig ~fayoffs. not Tu.t~t tllah lfre end oftlie..Ja~r shift\Votked prmtto-the. 
c()ro:¢.en¢~~Jit9f~~cb)a)'9.ffs. · · · ·· · · ·· · · 

A]): e~loye~s· on te¢pqri).ry l.l!Y9ffE!h;ill cal!'fJ;l_e .Eµ;plqy~t~.etwy,en.the Jlo~-pf;tw~lv~ 
1tcJ.qc~ {f'.2.:99) 119'91!,'~d J:Me~·9.'c~9ck(3iO'Q);JlM dai1,y/Ef no w:-0rk f¥provi~th.ey sfutll 
roporlfo the Local.Hfriri:g Hall :each morning not later t1:iiit·.Seven (7.:00) AM'; ;and shall be' 
di~:alphe.<f to: tlie:'ifmP.l.6y~r it'ne r~quit~s 'ad:cHt1o;i;t~t hefp th~tday~: acc~tdh1g:t9' ;&eh;: 
s.e~pr,ity/F~J!te.~pfzjph \')µipioy~~~ .. t9. ~~:atspatc.hed tcy tli~: ~J11ployer(fi;~9~ti~n~ 'I;i.e:lp JJ¥. 
required) because.said employees w:ere not available at th~LocaLRiiing Hall~ shall.reliev.e, 
tlie Eriiploye;t16t'any liabilityJof p~1y:f0t those ~ti'i:l?tot~es. mthi! otd~r tif' tl.i~U: s.eniority~ 

k. ~ti;lpfoy~e tm;·atd.iide&ite l~yqf'f; (fo.) ~a l~yof.f'in e~c~s~ :ol.fLY.~ (5):.cpp.secutlv.e.W.orkihg. 
d.aY~.·e~cl1lqJng S£!furi:I13:y, $w.i4.~y .. an~ B.()1~.d'llyS;::sli~ll.rep:o.rfahhe-9.~li.qfth~ ·· - . . - ... '· 
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· ~Lp:rer.1 yv:hlafr shiilthe ':byte!eph_o1,1e,s gr te1egra.m if\1!1.gfjie to t¢,a¢.'4 '.by t(;:lephg*,· :tf ~Y 
tclephorie, snc.h t~lephone ca1l·shall he:m.ade, to tl:re employee's lasUmowntelephm;i:e: · 

·number,. as rdletted i)ii th~ Compauys'petsoM~fi::ecords,Jn ·the jifeseriC.e ofan.eiriplOyee~ 
rept~f?eµ:fative qr ~temaJe ·des:Imated~By the lJ'nfon.;. or,mtheh- absence; tb:e);nostsecior:· 
eWjtaye~ Wc(fr~g <?'!l. tP,~pi:emJ~~s~ '!h.e E.!1iJi!9yet ~14)!~µt!!-1Ii.a.~r:¢t>t4.Pf:~i;Jj ¢~K S~f?tl .. 
record shall he:icitialed.by :the ~g;unit,empl-0yee. If the Employer calls the m:i~tryee: 
. by telegtatfi~Jb:~ empl'oyee shaiirespoi:J.d as: soon .as p'Ossib le, if' accepted,, and physiCall Y' 
repgrtJof;dqty·w,iihm:pA~ hl:itid,raj twe.Qj:y (IM) b.q~s, ~c1$~ve 9f S.~fufcfay, S~da:tima 
I.folidays, froll.L ~e oKrecei~~ qftl;ie tel¢gra~ If1:heeiµplcryy_e.f~:iot¢pon for (lu~ With.ii. 

. i:iiie hlihdred ti.Vent)' {120) hours,. ex:cltisiVe o.f Saturday;: Sunday or;Holidays froi.n the time 
9f ilie t~c~pt;of safrl te.fegt_cim, tl:ri' ~mpfoyefwiil~dviSe the einpfoyee bj'i'egiStered:-Or 

· (;etfiti_eci µIi.il;: willi"~'Qopy tq tfie-L.pca} PirlpP:,, tlfat:.hlsih~tfliiiJ:rr¢ t6:tep9n h11~ tem.¢v~d.: 
fi!inth~t *'ql)J; tl:l~:s/".Jfr<?ritY Ij~p; !~~1!fihgllisfuer.erp.ploym.ent, .S:ugh_P,qii¢:t}9(f~m~vi1..l:Jy 
.regisfered~=orcceififfedmail shallb.e within thefimeJiinirs ~dedin-f9:tia!eV1t "1I~d1Jhg-. 
tJfDi'tlc;haiges.or'Siispensions"~ AhY 'Yloliitiou·of this'.S:ectl.on.shlill ae..subj~cf to. the 
.~rievli.n_q~-:ah~;!libim\ti_on.pro~e:4.tir~ ~·~c;nbed.hetel'A. .. · · · · · · 

Where fh.e [.;1Jcai !JA:i:o:~ d'.9¢S"n,9tjnaii:i,ta1D: a ~ri:i:Utrti~~. emp_foye~sJa14 off shatf. r~p~ort to 
:their Employer byphone or m·perscrn no less.than. .one'(l) honr-before the regular ·~hlft 
woJiicf b·eg1ti.:foi:. sU.bh w.ar1c that mJ~t he available ¢aC.fLd~y, Fallur~_to so.report.shall 
t¢1l~v¢th.e)frnpf<tyerJ1t@y liabfilty fotpay :for tlw~~ ~p1oye¢~ :Who.dq pqt.Workth~ttlaY;, 

. P.i.9.vWi1.1g'fl1e ~illplqy~r o/~{Ks s~q~ eip.pJoy~f1S. W.foI _sg t6_P.qJe~: ii1. qr4Wofi:hefr. s~rii'.o.ffl:Y.;· 
Tliec<:C:mpfoy'eewilI:be r¢sponsibfo to= notify the Companyfaw:r:iting.witfr any.ch~ge,of 
;~ciciress or:te,iephone; ·· · · · 
. . . .. : ....... -' . 

: '$'.E.titoN4·,. s.AturuiAY'-ANi>'SUNDAYwdilli::ELIGIB'iLttY' 
.. 

;Bn;ipkiye.esJ.tiust<:vvoxl.< tWq: (~ldw~r~µrhigthe pJ:e~editig wee!cto qua:iify foi'W.e~k~d wnrl{;, 
. ·p~fiY.i'Q.i:ng 14e:~tjiple>y~e w~'not orr l~yof{q:r'\)ic~i:iori.' Art ~p:i..:Pi9Y.ie-r~~g noiµ,~li~~tlei~ 
.is eligihle::for Saturday or Sunday'work:;afterthose:wha qualify oi;wer:.e avf:!.ila~I:e !.'lmg.flt.~ 
·we~k UJ?.oiiri<1tifitatiori:to $.e Company as Stated above. . .. · 

.An:em· fo·eeJ "doff on.·£ii~ fastw:~·<la ·.before.a hoiida. ·natl be,eii ·fbie for~··.· tum . . ,•, p y . ,l!J, ,. . . .. . . . --- •' .9 . . y ... .. . . . .. .. f.-& ... .. . ~ .. .. "' £tf4ll.. .. . 
w!ir~ on:tP,at h:oli!'.\a¥•· 

;SECTION 5" FlLLING' ALL P AIIfPOSITlONS 

!11 :fi:Ufu:g.:~n pai~·po.~ittoµ~ und~_r.;{$W;. A.Ne~e~ ~~p1'oy¢~$,~rk.liig ·9;!: 9:tJ.ier ~Ja~s#l,'qati9~~ 
und¢r the jurisdiction ofthfa Agieemenfsh~ll be: filven.reasona:ble-trialo'OI~Jhe basis·Q~f . 
seclonzyJo -a~monstmt~ thdr ~bflity fo qualify fdf ~uchp'OSiti-Oiis. Hb\Vever1 w heh .. iri 
~pJqyey¢ a~ hi~@.t,:t~qwtHeqµesris.P.l~~e:a, "W. :?. lPW~r p~ji:i ~lassifi.c.~tfoµ1 ~efsh~ ihaU ~be p:aiii: 
af the-~ate·nffue ioW:er cfassifi.~1!-:til:l~. . . ,.. . . . .. 
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SECTION 6,. INTEGRATED,SENIOiUTY_J\ND TRANSFER OF COMP~,; 
TITLE OR INTERES't 

_In fh~ ~e'nt Qfth¢ ~alff, -tr~~r Qt mergY}"~p9:n;ip:~,1);ie~, Q,!l~ Qr b.~th Qfw~h; ;ire p~es to 
· this Agr-eemerrt,, the emplflyees sb.all .est~bliSh s~niority"in the l;leW operation and be 
integrated Upon the ongfuiil date ofhfre_:recogn!Zed tty 'fue last emj:>loyet . .Stich hitegi:atiori ifi 
to-:apply Whclre .the Cbrhpariy gpe'ratlohs .or t~tm1nafo i'P.vo1ved fu th_e sai6, transf~t, or ttiergief~ 
:;:(re efitite.iy wfrlllitthe textitc1;fial]iiti~cil-<;tfon of !:in~ Loef\f P:tiiott~(rve.r~_d by this Agre~me~_t; 
:~\Jje;ct.-fo ili~ ptµyl~~9n~ ~-Arti~ie I( S~C::tl1J.n ~·- --

J'~Afil~~~nt; ~hall be b,inding ~po:tt'tl.J_e,pai.1i~(he~el;g~ t1re~~¥.~~ess01:1fi !ftfmi~str_itors1 
,executors and assigiis, ill the event an, eritire:opei:aiion is solrl,Ieased; transferred or faken 
cover by .s"ak, transfot, l~as~, assiWn,en:t,:f.e~ejv~r§hip or baniq.upttiy "ptoc¢edin.g, ~Q:Qb; 
o · eratimrsh~il ·continue to be·-stih·ect to: the-terms :ahd condltio:ns of thfs,.A eeilie:nt·:fur the; :P . -- . . - - . .. . . . .1 . . .. -- .. - . . . - . -. .. . . gr . -· . - - .. ,,. 
tlfe: tli:eteqf; to~ jhe ,s~fe. tran~f.e:1;" or l_e_ii,se ofl!p..in,9l\il4!i~l hll1 o(r.gp:s, qn,ly tJie.sp~cif!:~ 

·prq-v.i.slon.s o.f@s ~on tract, e:xc~u<:fing other. conditions1 shall prevail). It is understood by this 
ktfole that:the p.arlies hetefo:-Shall nofuse aiiy leaimg.deyfoe to'.:a thli:d pii):iy to eyaJi;;:·tliis . 
c_otitfaQt The·E~pioyer shall gi:Y~ nQa¢i. of th_e•.e.i1st~.rit~ _of th.fa: Agreetii~t t<i aQy~prtrt:h~~e_r; 
ij'ati,~te(.~e; Jes.see~ a$sigile_e, ~tci:, _o~th;e.•op"efatlo!J:(lover~d ~Y th1$Agreeni¢.rit_qr<l:hY.:Patf . 
there-of S:Pehpq'tfoe sht:t~l be in w.riting,·w1ffi,a copy:fo t4e-Unfon,.at:thetimethe seller, 
tr~~~~~~ :b~ i~s~or ~iecutc!s ~ borifract& fr~iisactioh ~ii heteiti <l~scrlbe&. in the' event llie 
Ernptoyed~il~ to give, the not(c~here.i.4. r~qwr¢ci: an:d/or' firi.l~ t0 r~qub:<:f tlJ.c::,_p\\r¢ha§.er~ th,e 
trati'sfete~;:or 1ess:et}-1q.:ass4n:i~ rl)(?, oblig!J.tio~s oftli.is gdr~~cf;,~he Eµipl!:>yi.'nihaJl ~e ~iab-1~· tq 
thtfQajq.~·raitMo·flie t:;mployee·s cov~red_fyr.a1Ldam_agy~ susta,ii:ied as·a resutofsuch frtilure· 
:co give notice_ or such failure fo:J:eqilire a~faiiiUptioii bf the ferills of this cbritraet,, bU:t sliali riot 
bfi iiabfo after:th¢. p4t~haser, trMSfei:efi qr les~ef{ h~s'._a~eedto ~sS1.lhl,e the;::otill$~t"it:il)i(9fih;i'~ 
~Qtj_lrl;~t .. 

$EC'.trbN7 , . .'CHANGE OF: OP'ERATiONS: 

Jn: t1_1~-;iwen:t tire:Ein~9Yet~QW:Pim~lY; qlq§.es-an~'re:J.oc;~t¢S it~f!JJ,ii;Jtycor 9peµs !lh'Q~ht:lf· 
-facilizy within the juilsdfotion oftb:e Union or Jo1nt Councir:No. 7~ Regwar 'Seniority 
:~i6-ye:6~ "sh~ll be". afforded fusl-work o£portUnify: at "the new s:lte ~t io~a:tioiJ to petfomi . 
worif·wbjcb Was ~ptevtously ii~tf0tm'ecf by sfffd etnJ?foy~~&· of:th* :E$plqy~turidef th~:t:¢~ 
;~Q: . .yo_h.qlfi.gn~. i:i.~:f P,h; :L,abot." A@.'.t'.em@i · · ·· · · ... · 

~giµ~r ~ni\:>r:itY emt);toy~e:s ~li:~-b~ 9f.f~e\i y.rork,:oppo~l:y ~ tJle ~der..a$~1;).a~~?, 
~pear on. theseniority:listAny Regular Seniorit)r empfoyee-offered such work assignment 
an<twho atc~tsi wffi p.erforin ~ork und~i: the" t~ritis. iii:id. conditlcns -ofth¢ :applJcii.bi¢ LabJit 
.A$.fe~mttnta~ ~~Y.b.~ J,n ef:f~c~ for-th~ tiew:i~atfo~, FmtJl~; ~R~g¢~. ~'ell_iopt-s_; ~rp.pJoyee· 
gi'f~r~4 ?t,iel.i WQf},( ()ppophyjity. shaU, -1,1,ptifr tlJ,e Employer within.sixty (00} calend~r ~a.ys frorn­
the:date :such offer is made as to Wlrcl.het.hefslie: accept§ fu~ __ a:ssigrnn,ent,, Fiiilui'e:t-G notify the 
EtiJP.lqyei'tvithlrithlstltiie petiod f5ha1i._¢Q_tiStitilte a:--w~tv~r:Cifth~ E~P.i:Oyer·~ qbiley.tronJp th~: 
Regu,i;,¢ :$~ni~~ty empf.-pyee, -

.7 
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Notwithstanding, the Employer shall only"hi;H>bilgated to offer wark opporfunit;y}o the, 
nuniber·{)f-employe~s:it rieeds .at'tiie n~i'}".i~ 9r:ex-paiidee:i opi;:ration,S'Jlouil aci@iqri~l' 
~µi,pJgy~~$. ~a r~q.i]rre<:l; tb.~ ~¢P~Y~£ ~11 co;ntJJi11~\f.O i.:ffet.W.i?r~: il1>s.ignm.e.ri~ t9 R,,e~ 
Seiiiorify employees· until the,·seniority list is .exhausfed.. . . - .. • . . .. .. . .. ... . . . -·· - ·.. . . '. . 

,SECTION 8 - JOB-SENIORITY IN REASSIGNMENT 
-- . - ·-· - ··-· . 

:S eniorify wiitbe.u:sed in biddfug. f.orassignment$ tn ofassificanon8f'SJfbJe6t'.to qualification,, 
:Once an·empioye~ ffos: eS:taljii~heCi:Serrlotifytn a da,ssification'and i.$ reass1grieci'. to a iower 
P-~9 ~1a~.sif.i~?-ti9Tu ii~Mie, ~lWJ cqn@.ue t9 Jie. r;_o¢Ji~i.?¥af~4 ii' tiie.J1fah.er w~g~ ~e:.a,i~ it: 
~$enf o;ri.ty ~};J.'Qt.ogs~ryre4-.in. hl§.lll:er;r~~ss~~e!lt,.~9'-Y!!.Y~'J:i::whAA ~ ~.i.nptoy~~ at bislh~t o~­
request is placed in a lower paid classification; helshe. shall be paiCf-at:'t:he .fate of pay of the 
1o:t¥¢'r:i::lilss(fi9J~tid:n., · · · · · 

... =-·. -- ,,.,... . ··-~ . .--:. .. -

·Any qx~ttrb.et <l.fihetfi:iii:in ele:ct¢4 tQ·Qts~fociedf6r·q;ffic.e or.·as:-a d~1egat~$>r !lpt;~IBQ; tiniP,n· 
.a.~ri#e.S. ]:!~t;t::ssitafwg a 1eaYe {) f~os'(;!~e· sl:1'~trf:re gr~te(i· 1)µg'fl, l~ayi;: WJt'fi()\Ji.JoBs W 
.s.emorlt)':, sribjectto qualification,, 

:AR.Tictif tn:-ov:ER.nMi 
SECTION 1-·0VERTli\nll:ili:E'R'MEAr,:pJ.mfr.on 

:::0::;~6{~:=~:~;!~{,~~!h.~:.t.~:i~~s!~~:~~:;~e~~~~§~~i:~~~~,· 
:fl~e'.-ernpfoyee is ·direct~d :to. take a·o'J'.ie.:fialf{1/~))1()t1t rge~l !?.r.~*d1e/~h.e: ~J:\altbe p~:d f6t tp:e< 
meal bteak bm no griarahfee will &e:fuJorce fuld"fue employee shall he requrredl-0 oobipkte .. 
tlie.\V.otk: ·a,~1gµu)~ht.'.This·~hou1ti hi:;.app1ica1Jie tq.d.irui~rbreakat.'5 p,m. tirily. Not appili:;a.l)ie 
to I\i.f:).C}i br~a~·J:i.t iZJi.¢'.: . · · ... .. . · 

SECTION:2 ;;OVERTIME tlMITA'tIONS·;;;'fERMINA.L AND/OR 
.. . . -SATELLITE'TERMINA1; 

· &npi:oyeestuaY refuse to W9ik overtfui~ iffu. ex~~s of Qiie {:i J' hour it.sµcli·:r~fusafisbas·eii 
~pQ~Justia.use; A,bn$e, ~£t4ls .S:ecti:tin...sliiil ).ie ~ubje.ctta·in~:gd°~v.a:nc;e :J?.toeedufu,_;· ':f.ne' 

· ~~P!~Yet: $1'.i~ll p~$f.'.:a.µd lllaiht~~a; cfil'tent sei.iniJty U~~!!t aJf tii:y:i,esjn:a G9.nsPi.9~Qu~ pJ:f!l'.l~ at 
the~ termmil and!t>r.s'atellite·terininaL M employee may indicate cutsuchlist that.he/she.is 
willing :workovertime,fu e?(oess -6.f'one.;:cf) bQui per d'.~y, an.a .~ay chmrg~ ®.ch incJ.h:atldn on. 
li:rii(~yof~a~h"week.Th~:qyen.lri:i.e. lh:rlHE:ttqp, ·:®d~l' rWS.:se.c.ti.9n ~Jifill a:p:P.!Y: t9.:t~lll-
a'µ,d/qr:~a~~fo :t.e~a:l 9v.ertim.~ o~Y·: · ·· ··· · · · .. · ·· · ·· 
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SECTION.3 ~ SUBSISTENCKEXPENSE 

'Employeeifreq_uiredJ-o:remam oi:lt of town "i:iverniglit sh-afibe i;el:mhursed·,foi; li:c'l:tlal, 
teasooa.1;>1~ ~penaes for ci-¢als.fillaJocigll+g fu.·accortlan~e wJtJ;l.±i-u< Empk1yet$'J:1cili~y foj;':aU 
~inployees of ~t EinpioY,~J;; M~al exp~rtse::iillpw§n~e ~all ll:O~ bele~ th~'Q.-fhe/curten,t· 
J'ntepi~l ;R,::evenue ~erv1~~ p.lfow?Dce iii effeyt 11t_the time Gf tht!-ttip. Bmplo.yees ~equesting an-
1expenS:e advance shall su.hmit-such request durib,g n-0mral hiisiness liP-ilrs m acco:rdiui.cthV.ith .. 
the,Efu~l~yers pf(l'~edb.r¢; · · · - '· ' · 

ARTICLE V 1:. PROTE-CTION OF:RIGBTS. . . 

_SECTION"l ,.FfCKET'LINES . 
;l • 

It shall·norb'e a 'rio-Iation:·af tbfa Agreement~ a:ruLi:f sbaU m:it be:cause:.fur discharge cir 
di~dpihJ.ary :ae.tion mthi;: ev~ni ~h ~mpfoye~ refuses tQ enter upon ahY.ptop_ei;ty;fu~oiveJ;f.k.a. 
11rimfitr l!J,bOr· disjltl.te; :o:i; r¢~e.s to ® thfc;iug~ m. ~o!k~efilnci ~P---Y _p(Ui1~nr pi~~et11n~$ .qf­
lJJftpns Pf!rt.Y tq t:hls Am:~e.w.xnV~<{1p;y1ti4µig P.riwary,pi9k~-1.~~s ~!th~ :E:rnI?.lQY.~'~·.p}ace.· 
o-:f busfu:ess; 

SECTION-2 ~:.S'.fRUCK GOODS-

Ifsha.11 nm be,ii.vi.oiatioii. of t'hfa:Agr~~~rlf,:anci itsb:ali -hot oe'_ cau~e tor: d,isctltirge_ or: 
<ltsci'-·lin- · :: act!o · · If an::: e1n:'fo"'~e tetuses:to · erl'ofni'in. 'senifoe whiciihis!hfii.Eff-i fo ·et . -- J? a.ty. . p., .... y -1?. .. Y, . . . - .P . . . -- y . .- . . ... ...... .. - "' p . Y ... 
µcgd~t;taI<~ to -P:~ifotnri!·~- a'. .?oUJ 9f ad~:Em_pl0~er -qr pe,ra9p.. w4~fe.. em.p_l{}.:Y~x~ ~~-oµ:. ~-trike., -~n4 
which servfoe;· but for·~uch.:SU-[1-tes, wo'llld be p:erfonned by the empioyees -of the;:Employer :Or­
:peisons-ori strike. 

SECTION3 -· 

-Tb.et Emp.ioyf\r: agf.~eilthat it-Will f1ofcea.S'6:-0rtefrak fr<!m · Ji-anctling, .m;fri.g-, ttfulspotti~ or' 
Pi'h¢rwis~ <ie~lkg:i..n~ny q{tJl~:prci4Jlct~. q(a,11y·qdiei:: Ertipfoyer Q19~~cf4omg bu-SW..e..s~ :Wiih: 
mi.y-~ther-p~rso~~t>rfaiJ fu, a:ny ~Rliga.tlon_iiµpq~_t?a;&y -~ M;o~or ~~~t:;' .twh1i; o.t'.4er 
aJ;>p1ieable Jawi as a remilto.f:individuaLe.mp-!oyees--exe.rcising their rights nrider .thiS. 
,Agri;:em'¢.tit or: :und.eti{l.w{bmoth~:'Ern.p'foy,f.!t ihaii not withstandhig- ~nY. other rfr{jY.lsion :k~t'bl~ 
A:_ eemeb,t, whe· :li.ece·ss .. >conthiue.ddiif. such bti:Siness b otbi:t'efu.--lo i:ies: - gr.. - -· . -- . n.,_ .. -. ag, . .. ·-· - -... & --- -- .. . -- y .... - ·----·. p. Y. ~ 

ARTICCE vt~ UNAUTHOlUZE]) WOlUtSTOPPAG:E 

Fo:r W,e til'.!d<?.d Pf ;t;hl~_Agteett.J;~ij:~ ::¢xceptai:;'ptli~(Vils~'p-r9v1Cted. fi;;r Jnthl$ Agre_e¢e11~ ~@w· 
sh-ali-.be no. strlkes or lockouts. - ' 

9. 

· 1S 
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. SECTIONl .. JNITIALBANDLING 

My gtj..ev@.~e 9tcl;nitrOYt?rsy ~tlµg tfo~:rn.ufu~1.teJa.tii?g$ 9fthtt-Empf1Jy.er. a;ft.i;it'.qe t:!nil'.ltt 
.shalt first be taken up hei.ween the Local Union and -the &,plbyer~ If the mattet is not 
r~nfved hi:!tW:een the-.Em.Pioyei;i and.the LO.cal Union wi:tfiln.five (5) ilil;ys, ei:Cludht~; 
s.a,t:tm4?.'Y~~ Si:tti._cla.ys and Holl.day$,. flfter. :Gt.st :bemg taken- up; l.i:_i;;l:iaif:1Je tcd.uced t9 writing by 
th~ gi;ieVwg va:~i~hin t~1l.U.O)Q.ays;._c9p_i¥.~ ~alJ k~ ~~n} t{j t~~ oili:er party to the ca;~~~ t~r 
bislh:er-cnllecfive bargaining represenfati:Ve,:: and the: case s1ia11 be referred- to. the L.ibm; . 
Manal?;emeiit _Corillnltte~,a.n.ci put oii its :agenda. 

~Xccefpt as provi!f~d. elsewlierem tbi~,Agri;;¢mentwiiete. a;1~ss¢t- t1tP.e is·stlpuhtted; .au 
:gtj'~v~9~s, cl..aim~. aJ:i:d. dispµJe~ s)iajt k:~ s1.1.r~#i::.~ t.c;,·t1l.Y-'l~,?:h2rM~a&~P.l~nr ¢olj1tj;liMe¢r: 
wlthln. thirty (3.0} days.ofo:ceurrence.i or pointofkrmw.foctge of.the matternpon whiehthe 
gd~vance;. Claim' or dispute is oased; ·anJ:i the C6riii:i:llttee shaif'hea:r file mattef Wiihlii fiffoeii 
(1'?) <;l~ys_aftet,recejv;ln~ ~u.bttffu$1qrt, :Uh}<!.$.$.'~- Jgtigertf:rncj i.~ :r:miioaJlj agt~eq up6it. A:li)'~~-\511 
gtl~v.a_ri_e<e;/C!iiirtl-o.r dfsp,~t.e n;ot ~l;>lJ,Ji(t.ed "WH44!:.i:;u9h fim.e ,sJ:i~ll b.~ w~fr.~~ Wtl~~~ tli~la..bor 
.Manag6ment Comrniitee.by;,.i:iajurify vote for-good came:acceptS; 'Such.submission, or. unless: 
~.ith~r·pwhas k.t~ticna1Iy':conc$led the;fa<;:.tsup6n whl"di:tliegtlevance, claim.err dispute: 
.fo~~~c( . ·· · · ·· 

SECTf0N1·.:-'LAl30ltMA.NAGEMENT COMMITTEE, 

Th~~§ffitJf-Q~-~-L?.®r Mi'ip~g~mi;rit (;qromii:l;i;:e ~9mRiJ~~q _ _of:twq:.(?).t\}P.t~s~u~tiv~s. s!llect~cl 
by 'the Uniou and two (2) 'fepresentatives:selected. oy the: Ei.nployer:.'. The-Comrriiftee shalt 
r6ntiJ1i'~te·sucfHiiits tif ptcici~cfcire~ '.con;fste~t witli ili:t.s A&ie~hlent, as itinay' <l~em advis~ble; 
;:an.d sucli..nil'es;;i){ rocedure.··· :fllbemac1e knownto:a11 ftiii· amesi:m&er-tlifs A· eement !li~ .· .... ·.·- .. ,.,, ....... , .... P ........... W ..................... , .... · .... P ...... ---·· ....... gt1 ........... . 

T{i;tloci 1'.l}.~m.benH)f th.e cgJ:!1µ1:.ftt?~·. s_ha!f ~~)!1ci.a $.l'iC:~~t.~Y ~~~th~ ~wpfqy~t mellib~rs gftP.~i 
committee shall sel~ct a.seeretar:y fo .act as the Joint secretarimd:'o:e.fli~C()llll'Iqttee:; 

'j\yp': (2:} rejfresentathres_from "the Ufil&iand'tWti (2}-fepieiifaitaffveS:ffoni the.Eriipfoyer sRcill 
constitute a. uohlmneoess . ·fdtthe:Corfutirtteeto acttt'onari:' .•case; in.. bthi 1i' on -·~·· .... - .... g,. · ......... m)'. ... ... ... . . ... ' ···---~ - ... y: . ...... .¥ .... ~ -~·. ~ 
i;i;ratte;r~ t.4~ ;Eill_p1oy~~ Pat!el of'f(ie Qo.µµIti:f.t~·ap4 ~G! Qi!i_9)1 '~ p~ef 9f tb~ Gopnnihe~ ~h·a..H .. 
liaV:e a.ii ecj_iia1 ntiriibe1i·o.f.v6te8, regardless ofthe acfuaLnumber present on. thtne.spective 

. p4tl~}s.;_J;~c~P,t(Qt.J'.~as1?.tls.to 1?¢ ~~¢.d PP® fo; :t'Jl~ ¢-Q~tt~¢ .. 4J. iw:nli¢~_qf pr~9~ed'.fu.:e;:9;;:: 
unless0ifhas'I>een"mutua11 ;a eed-u .. on berween :the · art:les td i!Cta:se thatilie tabor: · · .. ····-······· .......... - .. y_gr._ __ .. ·;P ................ , · .... _,11 .................. ·:···.: ....... , ...... . 
Management Cbmmitfee hearing be=:postpaned1.failure of e£t:herpajx ~o a ~R.?.e t~ ~,a\fe 11:. 

;-repr~~nl~t.h'? ptes:etital'.}.ci t6 pl;e~efifit~ ·i<iise· at it:COiiuirltte~ Pi~eting Shall reslllt iii: 1td~farilt 
ifosi~t()~ ~~ajn_si~$_ii~npatty:_ - · ·· 

\1J thl;'.·'Y~nt tb.e -~:~ f.Q 1!;·yf1:$.e)1g~~:-t9·~ pg~on~~P.{~:fpec'agt;~lf~ sl'i:~tl R~ IDY.\!U_t() the~ 
Jriint secretaries. ofthe. C:cunmifte'eifu:wnnn~ 
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···:·:········ 

N!} C-O~tlee memoerwho faan offi.Cial Of'.afi em,ployee of 1he·Empipyer (at .the. location: 
whenH~_grlevance afosehiartY to the cas.e,.the tfmon representative of1MD5cat.Umon 
p:arry to th_~· c~~. ~hai.i.• serve'. o* tbe c9µimltte.e for tbat p_artic#i:(lr i::iM~ 'b~f.p.g Q.~e:icied.by'ih,e 
C9~'ftet;:; -~ ~-ucl:l=circll!J.1$t~c:es, tµe:-.Conmiittee-ruernbedihnll f:?e repiae&l.Jiy•litlother 
member fur the hearing of the case. 

A majotlty·d:ecM01'rby·fl;.e Co@riltt~(;l·sha.fi be &,al an.ci.Blliding;upon t'hepartle~; 
:ShC!uid.Jh~.".pan.fes $~ :~gree; th~ Lab_or:tvfan.agetn:ent Com.tirlJ:tee'step_.r.o,ayhe. PYM~ ;i:Udtlle., 
@~Y.aP.ee .S.u1Jp:rl;tte(:ldirec.tly to ardmparlial Arbitrator+· -

.SECTION '3·-' USE OF AN IMPARTIAL: ARBITRATOR. 

· tf t1w Co~i;tt~ r~aGl~~ a_deadlock.on ~ny case, Thematf~r ~ay be ~bmi&MO' an hnpaiifal 
arbitrator bye~ the.Employer. ,or the Uiiioii :Within ten(! 0) days rjf the: deadlock; If .the 
pa;rties. caoiio~ tigre¢ on. aU.:· arbitr!ttorwftl.rin :f}.ve (5) working days foll.owfug ~u9h riqttftcatlon, 
:~ i~equest shElli.be. n;iade tp the, F~deri:\;1 lv.fodiafion an~'f «;:;onNliation;}:;enri~e- tor a list of sever{ 

. (7) µin).ies... 

The·arbitnitor is.to 'b'e ehOsen.W hltemauhg strikln.g_ofiiames. 

SECTION 4 .. LIMITATIONS OF ARBITRATOR'S AUTHORITY' 

'The decisfon. ofthi;: arqitrafur~'4lf be, specificallylimited·-to thl;}.,maiter sub~itted to himlhert 
• aiid.h.els~ ~iiai1 .ii~ve~n.o;authority to ailiend, ~ltetotchan,ge aiit'J;iiov!siOrni ofilils-A:gre~rii~t. 
'tn;.a.ti:r·tri.'.~et, A,:ll ~xp·(;~es:ot.d~:i'l ~rf1itta~~t $h@:l~e b,orn~J~intly by~~--~fuployet~ttci tfi& 
Ui:Uotl, ·excepffor. thoi_1;rfu4i:Y14i.ial f.:.~~·@es ~hi.:ch.tge E.mpfoy~r 9r!b.e P'.wI?h.~may !n~urfo,r 

"the purposes of::vutt1ng on-their case .. 

:SECTION 5 -HANDLING OFllISCHARGES: OR SUSPENSIONS 

(aJ T,he'.foifuwfo:g:nffens~ snail oorisl'.itilte groiind~:for discharge; and imme.dfate 
·' · re~ova1 fr\'lii\.tnejoh, eacli'having occuh:ed:]ncoruiectlon with employment; 

:t'h~ft; p(dv~n bi.to~t11ttP:.ti~ ftgtJ,t}iig; physjC?.l ~~a.zjit,·9dhr(ta,ts of bpdlly:lifil:i.ri;· 
c.~rr.0:fig 9I'gi.~ch~rg~lig,;apiwea:P.s>~·we~ 9t e.~fo~iv,¥ d~vis_e{fu"¢ll:l!iin.g 
faeworks)i,'demanding tips~ grafuitiest pr&duck_orfavor-$ from Customers; Willful 
:te:fu$·~f tt(:P~ifo.rm.a)l)i'Ssfgtied task ot':O.h~' ~ :P.if~i'.it ordet fro.ti{a $\ip:erv1~or: 
(~Xr;e.pt:#.'.~h :tP.$f$fl15~ PAse9.' Q~ a, ry-~son~q1¢ fa~ij:e(t'haj ~.Q,rn.~.li~P~W:Qu14 
Jeopaidize:It~e.or ffui~); w.illful falsification of:cQp:i~y record$:qr .repo*; 
.iJiteritlonal ~iolanon·oisafefy.,h.i!estir r~gutations;;wiliri.tt -ciest:rUction 0tj:froper of 
fui<·~9:trW.~Y.; .CJiiit.Qii\~f; :~hl)w sfte 9:t.feJJ,p>V~:rnpli:ryef!;°j:fc?$~~sl?~:qlli ~~l.e:_~ , · 
·Q.l:~trl~l;iJi.0-tJ,.G:f·;iJiY 1J1¥gal. ~g:nr.:··!iar~oµg, -

lh: all 9th~· -cases 'invnhring mschm::ge or •suspemion, the; empkiy~; shqli he allowed to: 
rem~in.an the job withctiit fos·:H:i"fp~y;.wtles$ ~d.-u.nt:i.Lth~ discharge fa stiStafued. i.tiid'er the. 
wfevance tµachill~IY·· '" - · · · 

ll_ 
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~ie-uJ{sor 

_(b) ·9'f'~~ps P-'91.«Wt!tta.uiWg fo1Jlle@a!_~4~hiifge'!is, se.tJo.ttj:d~ _sµb~p11r.a_Q_apli (a) 
:abov~,, shall behandled.asfollowsl 

rS.1 Pffe:aB~.- Yerb!l:lwamkg; 
2n~ off.~u~ ~·wikten \t~g; 
?r~ Off~Il$e:,., Wrift~n.:p:,i_priJ)laiict: __ . . • , _ 
411'0ff¥n;@ ~ Em.P.!<?Ye.!;l.s):lall_I?~ ~bJe.~ttq ~vsp~~1on o~ Pl~:Q?-:I"ge 

ftil.sqip@f.31'.Y ~(jcU).:lle.::qts ·ih@t~!J:!ahi @*1v~ irl_ AA ~!'riJlli?~e.'s_;ii.ff.l' f~ra'P,e.tiiJCt t¥s;Jt (Q) 
'l!lOhfhs from the &;te:the"~isc;~p,l.i:iliirY'd.ocll:ttr~t}.tw~-is.~uect.Jnthe eyent flli ei:l1p~oyee fa:i.l~;!o 
·call iii absent aruf does n.otreporl.fo Wcirk-0.r.contacf the EmpIOyer during the sclieduied 
'vo1*d~y such_~m.pioye_e.1?liail?~ s-qbj ec;no: fitii:ti-wri.tt~l.1 t~~~d 'tottb.b. fu:st offense_ and 
Sl\bj_f:c_t :t() dJ;s¢hai~ Xo( fn~)leCond qffe.nse,. pfo\l:idjiig SUCh ~¢totid_~oft'¢.lif!e. is-within, sil( ( 6) 
:months of.the first offense; . - ' . ' '. : •· .. ' . . . . . .-. ..~ . :.·· .. ... 

. (cJ Withfu ten (10)cfa.ys; :exduifrngffaturdm Sundays.and Holidays,;ofthe· 
- .. Q¢Gl.lrience' Pi'P.mht ·6fkiicrwledge of the aif~g~d caustf fofdlsctbarge eiJ" 

.t;usp~iQrr; the Ei.trpToy.~rshan-give \yr'ij:t'en'A:oti_c~ by :cemfi~d mli;.il i9 tfj,ey 
eJ;O.ployee"and.to the t9caITI:_nJ._crrtt>fits ~~~~P~'do. d.is~fy111'.ge:oi;.susp.e~4 t~e 
emplOyee andsuchu-citfo.e shall setforth lli~.:teas6n.or reii.si:ms for-the discharge. 
aisus · :ehsion. !ftlieEiri 'fo er:fafis'fo "tve·s'ucli-notlcifwithln files .~ecifie.dteri: .. -- . :p . -· -.· - ·- -. -.:P.- Y.--. :·: .. ,.-.~L- :. - . . : :: -. .. . il?-:- - .. ·-. 
(J(l) day p·erjqg~ e'l(eh;1i:Iing SaW,t~y.s, $;1'.lU.dlf~ ~~ Huli(l~.; ¢.~l'fgfirtQ 
di~charge, o,r suspensfom fqr tlf.at:pi:iriicular-reaslifil ~n ·~.e waiVed ~ut$.s, s.h~lt 
not pi:ecfoae:the Einp10Yer fr.om irifrodiicitig as e\tldeiice!'should iffililisequent 

... c!i$'ch!l.fge ot s®peri~ion ocqut;-:<iny.rei3.spn .ot feasar.is :t:C:f_~u,h~tantiate: 
' hsatisf~cfo -cw6rk. etfCihriartce arisfu :ou't of c!rtu:tnStarttes :Whitli bc'i::un:ecl !J .... _ ............ ,,_ FY .......... P.. .. , ................. , , .... ,& . __ ...... --· ............. .- .· - ... , '·' ..... , ..... -, ... ,, ......... . 
duringj:he sixo(q) .montliperiod.:imme:d:iafolypre:c:edin,g:the date ofihe:discharge . ' ' 

<ff s~sP,eiisi oii iloticci., 

:However, 'ul otci~-fofan,y:s~ch t:ea!):dnt'd b;¢ &ittmfut;e.a'J:iy th~Empfoyet.~ evld~nce; the 
~rp_plpy~~ *~( ~~~ giv~\$pecW¢:'wri~~npq?ic~ by certifi.W, ~~i} tq.th¢ ~m~o1~elan.~ to' 
fii.e Lucal Umon <Jfthe; crrc~--stancl'Js gpnng,nse to such.reaso:a.~t®+ te~ {lQ} d.aY§i: 
:eiamdin,g'.S:afuid~ys; ;Stlndays:-arid.H&Iid~y,s;· of lli6 oecirrr.ertceS Pf llie cii6mnstairc~~; 
:sixch WJ.:lt¢b'J1pt~C.~ maY nofh~, !itlhgtltted~{cir C':G.:n~i:®.fa#on PY the Lii!:>ot. Mini.ligem¢nt 
~q~#e.e; .f::X,~~Pt~·?~s·~S';i~:W..hl"?b t1r.e Eifi.pfo.:Ye.rJ~-~ giy~p_th~ ~mpl9ye.~;i nu!i,tt1 of 

. mse'harge. or suspension_; ,and such:notice shall not be subject t0~.econorrifo :action by f?.ither th.e. 

· ~~=t.~!~~~!1J.~~~e;~:~:~~1~:~:r:~;~~~~:~~t.:Ii~t~;.~e~~:~~h¢ 
· Si!:l:!!rdey~;-'Sut;J,4ay$~'1W4·_J;I9UclaY~j f?;'~m,.!he tiw~. o(~t?eipt.Qftfi~ J;rn..pfoy~·:~ po~f:~, ·th.~ tjgfl:t 
' fo pro're.~ SJ;ich di~ltar~'.O.r suspenSion sfuill be waived, ' 

· {d). Shmlld.tlieLocai Urifun·ti:i~;- rotest_ofthe ~ tertdeddischar e-rir · · ensiofr - -- - -- , - .. . . . - P. .. . .. Ul . _ . _ _ g _ SW>p. . .. 
· · ·wi1:1i th,e Jo fut: S:ecr:etartes:qf the La,hot lJapji:gem.etl.f ~c;µullittee within _th~ thne. 

:perjod;.sf?t~µh;ij;i.ffiib""sect):op:.:(d); th~P:'t4~c.ase; .. shall ;!l:cµ:gwati~gaUy be.p!a.ce4<ltJ. 
the: Agenda_ of the Comriiittee:,descnbed.m S.te.tlon2 above. 
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wcr.i~w· 

o,ifi$:1'.a .c?.cn 

(6 ).' P1$'ihflrge ap.d @sP#P,stoJ:\ cases:.r.efert:~d; tq tlg~ Qgt£lt1:l1tt_ei:flN'.tlfb'e. pla,c¢d ·ff~~ 
· · 9.o:'t11-.e)1.geP.,d11=oftl:ieCouunittee, provided that the·commiitee $ha1fnotheat the 

caS.e:until .tfie' fon (10} days~ eicCluding Satiti"days, Siliidayii:ii.rtd Holidays; 
sP:<iih.~.4 ~ sµb.-$~cJ:!¢.zy.(c) .. haY.f:: eJll.p§~!f, ·· ,. 

{f) lfr~~G(l~¢.i:eacJies a, dead.l~l:iJl:.m;t ;;i 4~&~~wge;p;t.wrspen,sJqJ,1; ~~ei,:-parfy 
· :rnay·submitthe.mafterto·an itnparliii.l arbilrafor fudiria! ·decision within fen{lQ) 

ciays oI deadlock. 

i~): ·s.u~stt\P.~e Ah~e· t~s!$.i,ft 

Artfok 35; s:eotio:n3, fron:l'tlie 6utt.eptNa$;onjJ,lMaste{Freimt.Agre~me.tLt,. 
shall lJe ~nac;;hed' ro ari4 p~ ii partY of' tbi~ . .f\_gt¢ei;p;~~t,. . . . . 

I) New :Ye~r· s pay· 
2.) PresidentS' Day 
~) Nt~mpti~i Day 
4) F¢ll1l19f:r~o/· 
5~ Lahpr.Day 
6): Thanksgiving Day' 
7) Pay aft~r Th~nk.i&t~l.nff)b.a.y.· 
s) ctldstm~s'.EY~.· · . . . 
9} Christmas Day 
1 U): D'ay after GnnstID.as . .. . _ 
ll). Th~ lod!yid\.fal.'Eroployee's J?irthd.:l.Y 
U) Efoathig i.1.Qtl(fay (~ ~at~:wut.u.a.11y .. aw~~a. 

upop: betwee.n.em'Pto-yee·and company} 

Bllbj.ecttoithe :~SUO'hour.quaiificatlon in fue.pre;viou.S. ealendar:year, January l fo 
U:eeeriibet-:3'1, 'ari .. :em.pfoy~who hav~,S".emotley·afef:¢ntl.tled t,0. hoii~ys Qfr'With pay, as, 
::(o.flows.r - · · · .. · · · , · 

QUAUFYING HOURS'. 

208\} .. l5Q0' 
1.499 . ..: 12{i5' . ;. ..... ~- .. :. :: .,. .... 

· 1264'- 105:0: 
· 1~49.- ij~{) 

629 ~ 400 

;HOLIDAYS 

HoiM.ay$ ~hat full onaSooday.. will he:recogniZed.an.d observed on.the. Monday 
follpyi_uig; .. · · · · · · 
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¢q;mgy. 
i:iE?oa~~:(sq ). 

The Compan.-y wU4 by e:a:ckJannary·J 1_; notif)dhe emp:Ibyi;:e:qf tb.e previous yea1{B" 

quliiifying hours· .. ii~ .emplnyt:~:will ad:vi'se .thee ComPFiny:by February-to Qf the hoUda)',$ 
~Y'will "wE1nft9 1?~ tiE4~;. · -- · 

Holiday,pay shalr'be·based on the highest:ciassifroatfun-rifpay eamed'.by the employee:fur at· 
least fi£t-Y p~i:c¢nt(?O%). oftneifW:orik sofui&Ie dutlng the.previous bhlendat year,:. 

Qpq;ri: teti.rent~P.t; rc.:slgp.f!tt<?n~ :a1s~hargc;. 'C>r (le~th, th~ emp Joy¢~ .otlus!her .esff\te :.sh:a.lt e9Ilect 
t.ish.p~YDi.~l#-f'ot ~1i ilc)Udfiy~·e.amecl b'u}rtotuse~;., · · · ·· · · 

. SECTION!::. MORETHANTBREE (3lY:gARS 

An. ~1'19Yee: w,ttfn:pp~~~ thai;J, tfu.;ee (3 )·years. o'Es¢p.iqrity ~haJl:b.e. en.tl4,ed.''ti?. vacatl;on.wifh 
pay.:bas.ed nnfue. following 'Schedule. Jfthaf empioyee:has heen crom_pensafod for a totat of 
·Hoo hqttrsc!(ai{Ji9urs)~ thepre'71ous !'.iaXend~Jf:iif,_ Janµary i tlii6tjgh't>eceml;ierJf1 be/she 
_will b~~ thily,411alifii:;c( · · · · 

:I. Yee.rs " L¢:S.s thmJ.: i Q:Y~ai$i 
· H! Ye.~·~ ~ 4.s.~ W'l'!P:Z-0 \"~?rs'. 
2(fYears ormore · 

QU_ALIFYING HOURS 

:Zo$_o;t$QQ 
J499-,J16$· 
1164.JOS(} 
l049.-·930 

. SECTION'3,. :ONE 'f.O.'f1I-IillE YEARS. 

t:Z9 ~ow~t:~ Vfe.'t'.IC$. 
tqO,B;our.s/4 w~eJ(s 
'200Hours/5' Weeks 

VACATION 

Hlfl% oft.l{ijw:stW~k§f PaJ$ 
8:Q% o.f ~o~s_/W~~k.~/Day~' 
60% ofHour.s-/WeekS/Days 
40% 9fH,otit&iW¢ie1ts/b~ys 

~p_ldyJ~:~s W.itbm(}t:e rh~ fiR~ (.i) Y.~~J: ~gcf1.ess thilp.'th,ree::(g) years ti,yill; tffJQU COJJJ,pl~tioJ:.1: . 
gftji~ @al!fyµlghqµrs,)e en,.~tie~::iq tli~ fol1;o)tjng;, ··· .. · .. .. 

:.QlJACIFYING'HOlJRS 

.?OOP'-'l5QQ 
1499:~1040 ..... :--·-· ···.· .... 

1039.:..700 

t4 
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'· 

wc,l.t[lllgy . 
:ipfou3(SO} 

SECTION 4 .. 'fEIDVIINATION 

Upon ·refuementrresignation, :diSchar.ge .(lf death1_ file employee_ othlsffier ~:ta.te shall 
'i.;:PJleet ¢i:i~h pay¢eri.t'f9t ~rt ~:Q~ql} 4.ay~ i;i~m.e.4; b~t P:o.r'qs~g, <in.,:aptp_;.tat~:h~si,~ 
·acQ9rdlD.ftu fhe::quaiifi.catfori ·scliedui~~ 

SECTION 5 ... SENIORITY 

SECTION 6- DUE CfiNSi:DERA1:'ION, 
.fu .arranging vacat1ons, due:~unsid¢ratlons shall be W:ven fo tlil{E:rtipitJyet.so thaf41;s oush;,ess 
will nc!t ~e ¢ripp!ed or s~n-0usiy~c~e4 by t¢a~<)n:~J to9 .. µi~nyw-0i1c;ers.:~~-~Kffig:vaca~tfori. at 
-~~~- .. . . - ... ·· .... 

SECTION '1 •VACATION PAY 

. Alfaccrued Yacafron pay 'for i:he,amo,unt of'\i.acafiiin tfrri.e-t-0 he.t~n 'is m b~p~id fu the 
:~rilplo~ on~ (1) day _before tfi$: empfuJ;~es:t~·si·:il:iH'twi?rked, · ·-· ·· -- · · 

·Vacation _pay'shall ~e -baf;ed. o;i t}re;J:lighesf :~l\i~:smcca1i-0!-f ofpay·earn~d' J:>ytb.e ~MifoYt:il} f()r .at 
Iea:s~ fj:ftY·perc~I),t-( 50'?9)9f. liis-/h.env9rk du~ing the ctllTent'aruriversal)r year, Su~h'Vacatiu11 

. pa;y.sJ,tallhe::calculated .. atthe-wee.Idy'withholding rate and paid oii-bli1! (1 )<c.heck. 

. SECTION 8 -STAGGERED: \;'ACATiON. 

WhereverJ?ossible1 ·and .when desired iJy the eJ:riploye¢, ii~/she mafsfagg~r·or. spt$ad:hisih.~r 
Vacat1on pe):iQd tlir:Oiiihounh~:.y~ar~ it~_W.evet; in hP' ga,se. _~h.ati, a)1yporticm:qf "!. v~cf!.tiqri qp· 
less ~W ®~;OJ vt?ek., ~nl~s_s 8.:gry:¢: tq byJh~ E,;mplpye_r ffi.\d the lh1Joli, 

- . : 

SECTION 9 ~ ADDITIONAL-COMPENSATiON. 

tds agreecf ~Y ·~qfu_ p ~es fo !;1i1S-· _,l\gr~eJ,tte.nf.tha.,t:e~.t;:fr~n1}?.l~y~t:nnt:ts.~ t.a!fe hl¥1i~r:acci;ued 
v.ae:~tio11.·e!lc~:y~ -~nd that-no arran~mentto·work furadditional c.~m1pensatiori diitmg 
ruslher eamed\iacatfo:n 'Will be auowe<l, ex¢ep,t wii~r-e mir&'iaUy agtee.d. up<:>n'by: ilie Em:P10yc;.t 
@dth~PriiPi:L . - . - . . " __ , . -.. -- . . -

-SECT16N to .,SCIJEDULIN(i' 

An. Empfoyet and th:e emp~i:ryee. J;O;ay ;igtti~·-0).l,.a tj'han_ge. m th~'Yaq~ti,'op; P~IiQd of~\:)h, 
·~pl-o,yee .aJfet t'f.u.;:_va~atfcrg-S,chetlu~ has bee11p1?5ted,, provi:de.dit does no.teffect the. vacation 
pcitlod.of al!-Y oihererripfo:y.'ee&di:Lthe vi:J;e~ion.sGh~\1ril~ .. 

1:5. 
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'· 
ARTICLE X ..-WORK RULES: 

'SECTION 14¥0RK JURISDICTION 

Only persons wqrking under thejurisdiction ofthis Aru-eetP:e11t .s.b.,~~ 

{aj 

(Q) 

(d) 

(e)' 

{~ 

(g} 

(h}' 

(i): 

Ptiye; l!la'd. ~¢ ~p!o~~t tru~]fs, 1\t;ail~r.Si.·'.\fallSi..q?,era,f~.fqr'kJ!f'ts;: ei~~q piliet:: 
,jacks, Qi any other fype ore:quipmenfcied fa.connection with trucks; . 

6ri.eratifpower eqtdpmem list# fo c®.nection'wl.tlifoa&iiig art<lfu:iloading·of 
fill eqµlp.Iri~n,t, fr~fghl; d.eco. ?.g4 ~~~~i~J;.il:icludfug g~tnofi4¢tei:ft!l a.11: .. · 
it&hti:ttg an.4 iludiO-'vlded ~ti'ipmeht J 
::r~e.dl-~i'.ght QP.'!fatlers; ski4s)>r _b9.ard;s; 

~e"f'\t~tlttqi;:d ate·ach en.~ o(theJ:olfer pp¢!atib~ wh~I1 USlnff~pn,yeybtttil(~fs1 
. :· ' .. · . .. . . . ·'··: ... 

tfie Coqiparty tnat wli~Jtcontr~cts:witb: :Sh~y:Dl'.€lYag¢'co;i:n.p;;i,ny ot ,any 
other sub~contractodor ce.tfum hea"¥Y:.eq_nfPm,enfwork to.be pe.rfor.:inedj. W,111 
r¢Stii.qt the;·w.c>I:k. to he p~tl9@ed by th.~· siib'"C·ontta:ctc;f s '.einpli:!'yet'is'. · 
:!q:fu.!! W9t~ !:ha! ~e ~~~c.oµiractq.r·w~hir~cl ~Q p\tr.f~. · · 

Mosco-NE:C:Efil>ER.·ENTRANCE RAM:P_:~ chee;k'struckS :tfom miU"shaIIihg yard m an:niamfest,. 
ni~ta~ c91lipi.qJ. w~IA49ck:foi:ern~P. ~11cl' dfu.piltc.4es.@c~ into ·l?:tllJl'.lin_g:as~.r~CJ.ili.te<:t A Ll>.gafi1&'~ · · 
Teamster employee.shall be;posted on ramp.:an.J:i:ime Coril:m.on Caniers .. ox·POV"s a:re"®liveri.ng or pie~ 
up fr~!ght PI!. <lei:;o matenak AMit!ortai stat:flrig'niaybe.ileeded\W1wJ.nstiffod b:y. ftE:lght vol'unie;,.{P.OW~ 
xn,ef!tifu.'g Priy~t~ Q\yn;e,& V~liicle.s)L· . . .. . .. . . 

SCALES'.;., Gerlifiecf Loca11785. em.vlt!yees;shalf siaff scaleeyt :calctilate.individuaI·ship?Ients, ap.d:·coJ:rlp Iete.. 
wei~h.t t;¢rtili:¢ates, i>ihnarilt:O.mmg thy ijipye_-l;n of the: #how!, w.he.n ~hegkilig hidiv1tlua6:hipments tigamst : 
·the .£1,ihre:r!,s, w~~ght :cert.~fi~at~;. $h0Fstte p-oit1;1ble ~~les. ap4' fi/rk.141 s~~l~~Xs.cal~s d.9 ti,ot p~. to 
marslia,Uiii& ya.rd sea.fi:\s); · · · · 

~A.ssorutto:N:·Jfo'.REm:N~-.ttt tli~.;.fi.S~i@:hleti.t ot As;;ocl.'$..tkn1 E'orem~n.:tli~.EhiP.foyet\~h1ift&:$t:rift.et 
:the -position fo i:eitiiaqe~o:rlfy·emplgyees_ :quaJ.W:e1.l1~ tii::r~Jnr~~~Q~iii~Io.J.!:~O~·Illtlfo ~ye~t Wil fegii!~ 
si;jrllonty employees are/availa;bie,,a Qmifified: casuakemploy~ shall be select~ and a8sr.gned bythe 
EmP..1c:>Y:s:.t t9 we, p-q@.iq~i t;ny, regglat. (:Ir,:~~§"\!~\ ~fl'roi~($) ~~~~grj,e:~:?;~:}.\~sg~,!aifuti:'.Fpte!]:i.~g :SQ.f!U. nm,be. 
:<l18_P,laced by a seniorit,femploxee-:foi the dliiafron: 6Itfui.t·.parli.cri1ar Sb.ow" 
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wc:.:·!ligy. 
Oi?i.~U3. t,S 0) 

FLOOR FOREMAN:., ~eryl.~es~.afl t?rpart'of exfu'bitflo:or as: assigned:.. Superases crew· 
· iri asSigried area, mol'litors fre~ghtforcorteytP,~livefy f.6 pmp~ bootns~ biipfom&Iifu forklift. 
otdet~1. coordinat~s wlfh General Fbrernan. ~n4 m.an.agen\en,t.:: E~stit~ ~pkiye~l) Wor~ Pi 1!i 
safe 1nanner/~lorks Md.et General F:Prerrtan. ilirectlon. · · ··· : . .:· . . . . ...... ··::: - . - ···- . . . ....... ·--·· .... .. 

D't:}CK Fd R:E:MAN .. ~ Dack Foreman shall call.fur truck's to beJoaded ot tlh!Oaded frtim the 
marshallmg yardffomp. Controls hil~ t°&'~nd fr-Om,J6.9k and.supervises loadinglti.Itlmidihg, 
'.I'ta_qifs· er-nPtY' tm~~ .(or tetu;hl q~99iitajne_i;$. ~t ~!os.e·qfshqw /G6ordimi.tc::s with Gen,eral · 
fore.i:nan a.nd !lllfriag~rne11t; ~res eW!JJoyee:.s work in a: ~!ife ),ll,anner~~ Works under General. 
Foreman: direetioJ.t. 

GENERAL 'lr6REMAN' -Stip:ervi~.~s1~~ltemen: a.s.;ilgrr¢ilw.hl.:s grotip. ,A.$i'gQ.s tir.~ws ti?. 
fot~~ftij ~n.4 ti;i ci.hsii?nat~~.w~k a.t.~li1tJ~.:e~pQrtsi~i~J9r av c::quipro,eµ:t.f gego ~4 .. fr.etgP,t'. 
arri~g:_~t $llirw.si~e,·Jr~cks ~gt~I nun:il:ier of trucks and tdfalweighl each day. 
Coordina:tes'with Account Executive on:tb:e:Shbwsite each daYfor crew ·c.alfsartd forklifts, 

.. r:espon$fh]e f&fov.¢nill sup¢rv'.i.iifoii~· c.(:l.t?~clinatt;:s:.wft'h :ntgn(1g~tQ:ei,l~Jnic1 ~te)Vat4 to t~§9~V.Y ·· 
pidblero.s:, Er:isur~s that s:afe}Jr1l~tke a.n;d pXo~~ciures·are;foii.pWeQ ·IJy'fqre~t:iii. ~ ·s~~~~ 
:titui~r hi~ s~p~fy'j~ioP.-~ We>y;k.~:lf.I14~r. wa.nage~ei;i:t direcffon. · · 

SCANNER ~ Scanning o:f crates; :freight and/tit sma1lpaebges. 

.. 
it~~ 1,tUCJ:~st-0~9; thafo11?.:n_agemenf~ as ~tdeem_snece~sary for operatlonai;needs1 maydirect~y· 
·SUp'favfoe Foremen arid ·other Hiltftainirig Urut erripfoy¢eS:;. 

The Employer, kr if if sole disctetfon; s~\l.l( -detei:min:~ tQ:~ ntiirl'&e.t 9f..fp~emen.:at1cf. G®t:tat 
F\'it,emi;nj th~ size anq coµipo~itiP:n ofcrewis, :an~ !lie .J;iwp.bern~gew.l:! l;iasetl~ the 
.op:era:ti6nal needs,, . . . .. .... . . . . 

APPROVED LEAVE·~ AnyEmploY:ee desiring a l#ve pfab~nce-&omfil~f:· 
e.mp16yment 'ihall,~eqttfe wfltt~fi. vei:ffi.issior). ff PP:i. bo~fi:.t.he Lot8.l. Umoi,i. E~e~µtfv~J3oarq. 
and .$e ~inployer~ .E~cept·,a~ ·otJ:ietw~s~ prov'id,e.~· b;t fh1s Arti~Ie, 't4~,JX\~'ll,l 1ea.ve, of 
®~e.tl,c~0sballbe for. thirty (30) tlays ind' m~ybe extendcil fur ·like periods. written 
p.enlri.ssfoii for SiiGh·ekfoncledperipds.sh~ti bi;:·~e:Cilrerl.fr¢m b,0¢..:tli<=< t:9~afUOionEi~¢µ:fiye· 
Btiar4 at:td the)~:mp]oy~r: T~e}ir!it ap-1m:iv~.d l~E1.ve·ohb~nc~ P.I~s approved ~teQdedJeaVf!~' 
9r®.si;:9ce:sl:i:aU no~ ~xc~ed a ~\;UµJigi.~pefiq.4 of~~ (6f ir:iontP:~: During ;an approved 
leav.:e·of.abse.ncG; fue:employeeshaII no't engag~ .in gainful employni~n(iti th!!:sanie,lndustry.: 
Leaves of'fi\le (5)' da¥s or iess:faj_uii'es tro.ly: a~pr<xval.(lfthe EID:.f.llPY.~ri · 
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An empitiyetfwho: hJ\tiiabi~ 'to work bg¢ause ot°stt!:kiie$$ or h:Uury·sliatt. he d~m¢d to: t:cfon, 
le.av~ of~~se~; :Sucnleave sJ,lalbiot:~xceed ~~:(3) yef!fS iiuless ext¢nded by.written 
consent af :Lhe Wnii:m, ~d 't4e '.Empl~yer~··The :i;efusa{, by::either;party !o-~ye-sucfr-00D$,ehfshall 
nod~e a-. yj:_olalloh ofthl$ Agreement riot ber.&ub]e;c~ :to the grievance pr-Ocedure. Leaye .0£ 
~bserice a~iptq'£i.cl~d._s$.ali.ri6ttemift h~ die :r~s:'Qr&~6tlt)i ,ri~ts:. ··· 

SECTlON3:.. EFFECT ON V:ACA'l'.16:Ns\:. HOLIDAYS .. 

~ t~gii_lru: e!l1Ploy~.e~-Qff tlie job drre.:tp·~e:;;s bf µiJ.l,ltY~foµfaccumulat,ervaqation r!g~ts, ~P:d. 
hallday:pay and siak:l:eavebeginningwith the date :ofillness•or,injury am.fcontinuing to the 
end•9fthe'm.ont~ anci @efy {90) (lay$ the.t~ftet · 

SECTIONS''~ VOTING TIME 
. .. ····· 

Art i<P:ip{oy¢e:~=whq ftrt_q::ittlript>$.sf$le.fo vot~·fn:1t:g'eri~ri!l ¢l~ctiiJn ati·t&~fo9wn.tlmt< sh:&il b~ 
aJ19w~tf i:~aspna~le ~:off' tpVote w_@.qw 'lossof:pay after flist;applyi'ng w the Eip.pl9yer 
.:a~d tJ:ie lJni,qri, ~~it s.~.ig:Sfant].iii:ij1gJiJC<?IJ:V~t.tle~e ~if yotft}.g:r~wti:-.8.#9.ii, -· -- ·· 

SECTION 6" F A'~DAY 

(a)_ Wednesifay of_eacliweekshiillhe'established'as the regpfarpayday forall 
... im.Pfoye~s:provMeililia't;Itsh_¢h-piyday':fafk6n a'p'il:1clliblia~y/lli~- . 

:i:m~~d~g, wqi:kd?-y shillt b.~p~Y.:4ay/Etnpl,(}yets: §iia.Q:_nqt)1014 'baC?krttQt~­
t~a~ 9i;i~ (1:) W@e!<s pay;/F!mpl~y~~s s~?ii.'J:~ce~ye ilrt.·'iJe:@.~e~:~!lfon{~gtclf 
:sfraighf~filne . .and i:rv.eriime htiufa and'i:latnings'at fu~.fo:ne!ofteei:li'vin~ *efr 
.¢heck Art · chaii e to this·:.Section mustbe-b • ·muma:r a · eernerit Between the ·: .--. ' : ' . .Y ' .... :g, " ... :" .... ' ... - ; ' ...... ', - ,Y, ," . gr;.... .. .. _. ... "" . '" ·' 
~b'C!?,,l lJ.¢.ol,1 ~q ~!=?· ~¢-fl9;y.et 

(b) Casu~rWoik-ers~Sfo:fus 6f1faymenf and \!ages~ 

' . 

Pri.~ to ~i}·p:a.tme-of.fue ind~§:tcy, :C.9:$U?J Wor~_e,;i;:,<; p:~yi:;;~lW;~Y:s. ~~~ ~will. 
,ceritinuetobe:,,assigned f6 proj ec'ts: ofrelatively shorl.duratiOn, Up0no0:rq.pletion' 
ofsuah-proj~c,n;, 'GisP.,afWorket:s:irre.not(1fl:lci n~vet ba-v:i{&~en) PQils'ld.et.e.d 
-lil~cP,;rrg~_~furrqe;1; the. ¢91).i;:_c$y~,~.a,t~a,irtli~.~~~t1'¢nt,Jps\e~<4:tfie:1~a:~ 
.covered by the B{#ecti;'ve Barga:infog-Am:eettien!:~d ~lfgi)jl~J9r,tont~nue~ 
·assigriffientS. Iii addition; Casual Emp 1ciyees':have alwa}'S ~beeri covered by:ancl. 
'·.aid fu;acicotdartce ~th-the c-OlrecthiBar ·ainirf 'A .. eetiient ti (}ft Mm :ietfon p_ ..... '·----· ........ -.......... :g .. __ ,_.~ .. ,gf .. ,,,._,,p,,,p ,, 
·<;tfiP.¢.P: !.IB.~igtJ:µent~/i')l_e, .P:atfi~s t~_ctiglli~ fl:i~t fue fu.tiil.tie~ ·a~' w;Illch:~mpl~y_ees 
.GOV'.ered by the. Collective. B'argiinii:ig:Agreement·work:(including without · · 
Ihilit&tion') are VehM.s that b,cfat ifa1~, th~afr:lcaior ~faforteveilts: ~ ®:tiii~d by 
Labat tbafj Sectl6n 2o1.:9"and e lo ees· worki:ri :at sucliVertues:.·a.re · · lo.· ed. . . .. . . . . .. . . "inp. y . . ... g . . . e,n:w y . 
p~11gt'.to1'.;6:,bo,('Gg<!(5'.$e~tiq:Q..2Q1~~~ · . . .. · 

ts. 
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The Employer r~p9gcize~ tW;;:nghf 9f thf?' L9Qal:Qnion t9 4~~-~~teJC?b ilt¢w?$· ~4 
-altemates from the Empfoyer'.s seniority liit. The authority ofj ob stewards and alternates. so 
·ae:sigriated by tlie Loc.aJ tlnfon shrul !?~ linii:ted t&, <i'Jid.shi;i.ll nqt eiG¢~d~ the fqliowing_ 
B,ctivJ;tfos: . .. . 

(-a): J;he mvesfis.ation and presentation, ofg#evance with hls.EmpI~yer or 
the: designated CompahY repteseritative:iti accordance witii th(< 
P,ro:Yisions of the Coll~crlye Bar~blliig Agree_rii,ent. 

: (b) The:coiiettion ·of dues· when iruthqdz~ by apprqptlaJe Lpt1ai'Uti.fon 
®f,i:oir,. .. 

(c)' The trE!nstl!issioit of such m:essages an:d informatian,·'YVb:f.:chshall 
·m.igiti.iit~, and are.authotiied by, the LO~al Uriloi1 .of'~t~ pffi<:.ers, 
P,t¢vid.ecf sti~ tm:ssii'&e$· :aiici tnfcii:niatioh: · · 

< H mi:ve. hee!l:,teikl.~~d in wtjun$;; <ind 

(2) Ar~ qf'a. tP?.tlne:~n.a.Wr~ ~:do 11ot hi.vo}vf}: wm1k:$t<?,1Wfl.g~~. 
' S.f9w(!nwris; refusal ti;} handle goodsi or iiny.:other:il:ifetference 

with fiie~Empfoye;rs.blisfu.es&. 

JPb· SJewardsj(ndAitemates iJave n9 a~thorlfy· tc> take. s$e;-tfctkm, ot-~~1 attioit 
ih~~quptl:r1gJiie Effi.p}9yer:' s bµsirie§s, ~?(c~pf g~ ~u,th2r.iz:~4, by tiffl.sjllf ~'itbrt 'oftli~ Lopil 
Un)orr. Tµ~· S.t~wari:Is !l(l}d·fl:i_~ir Altef11ai'es ihall not hold the:Unl:on Jfa.ble:for any 
unau.thoriZed .acts. TheEinployer.:ili s0 recognizing such. timhatlons shaU have the auJ1fotity. 
fo i¢p'.os~ptop.~tdl'$_dpfow~ in~fodi'.ng ~t~chatge; hi th~ Wyut·fhe 840.P. Stewatd:~!(S;taketi: 
µniI:c:i:thori.~ea~c;;th;;ti·, ~io\Y:dQ\Vh.. o_i;: wqrkstc'!~P~ie itrv\9!~on_ 9ft~s: ,Agt~e,w.~11t 

:S:~ard~ :Siicil\ 'f?e pe,rrnihe:g r:ca~olla'Q;l~:fi~~to mve~fig(lte,, pre~ent Etlld precess grievances 
on the Company ,Property without l6ss .of tinie of pay 'duririg hl~/het"regullif. Workhig licurs; 
wilhoutihterruptitintiffhe Enployer~s operatioP., P.y '¢alling ~-'group Pi&:$'gf ana.wh_er§. , 
,!'ilµtua:Hy·.agreeO.: upq_n,~Y. th~_.Lq_cirl'. tfii~t;m.: ~I}.d.::Ewp~qy~riQf(!'Ji.~ prop·e.w 9~:citJ.ierfl!?.'.tl 
duriP,g-h1S/ii¢r ~eiular s~heciii.1e_:viit:Q.o_ut l~~s df fati~ Qt PliY:.:S.~c~ tµrle ~pl!¢. 4i ~d1)ng 
gi:j~vamies. duiin,g:fue· Stew,zj'd~ s regtilar working hoiirs_ in coniputfug: daily and/ or weekly 
.ttveriimeifwltbinthi:Lre~at: sPlteduJe O:filie St~wail<L 

~E.fT.l:ON 3, .-·OPJtlMt:~drotOUIID!iM:ENt.s_ 

(A:): DEFEt:tl'.VE_ EOIDPMEN~· 

'Na driV~i'jhallhe-reqµh'~o id ddve'.imy':equ1pwei1twhl91i {$ i<nown til 
'be.·dete;c::JiY~; ~cli;a$sfof?#.i1Kilf~ch.~s.r:n, b~¥.:e~.: W.~d..shi'ildi clo.o:r 
fatehes;._,:etc+ 
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-WG;img:f 
OP.t~u3 1.50.J: 

'·· 

Nq dtlyer. ~l:iall be.l:t;.tt1Jire:~ f~rvfolate tr:affi~ Jaw$: .ot ove~~t1ad.iP..:g 
.regulations; The Enipfoyer shall beresporisible foranydtati.ons: 
£$.sired w:iiesstberefoj:n::qy~n·P;fpsstiegligeilce '3i1: the]i?.rtoffue: 
d,river~ Citatjo),1$ mu~ b~ ajibfuii:te_crto th~ ;EnfpJoyet w~ 

· twenty-fo.nr.(24) ham:s;., and if not, the Employer :snail nm l)e· 
r~spO.:risible foi-samei ·· ·· · · · · · · ··· ·· · · · 

The Com· .ail willhavethe ti hno review': eri'.oi'iica.Il · the· . .. . . .. p Y .... ., . . . : _g ... .. . .. " , P. ... . . . .:Y ... 
:eiµployee' /'I grivµ:tKrecpr_cL Jb.e Corp:p(il4y ~.hall gave tl}e p_ght tq 
withhold d:rfving priVileges.;n·om: any employee wh<lhasmo~e 
th.rut ~e:{'.3) ii19~'"hig:Violi/.tioris iri ap.y lwepzy-foi.if(24) riionJh 
p:e\:fo~, Qt'.a DOI, teckiess 'O):"'n_egligept~df.atiq»i;i. Thi~ see~icuiwill; 
~ subjei:;tto thegx;iev_apc~}'.lfOc~d.ur~,, .. .. . . .. 

{D).SENlORJTY' .UST 

The,Briipl6yer-:shall post:and·nialllfain a:,currfufsenforityHsfat · 
, ii.UJ:im¢·~ :In.:~ ¢o:il~pfo'1q~ piac¢ .<iJ th~ t@tfuirt.at 

tiie;.ErnJ?loyet sb:aii-not a:itl::t: ttn:empioyee:"s tih.i~ c~ara in arty­
·?-1giµp,1:1r\v.~HWl.lt c}!'l~~ng)Ji~ ~tetati~~·1~~t1rthe emp}oye;e:~J'J.4. tl_iy: :union. · ·· · ·· 

:{,F):~tENAfy~~ ~i?·.s.?(Nl'fAA.Y: .. F'cA::91.t.~f:IES·· 
'rli~Efitpfeyer ~ail m~mtafu Jiot.a:a.a c.oH.ffubilfug: Water ai;i.t!Joiieffadiiti¢s-at 
tllff ~Jn~l{wiii::i:.or ~a.teiQt~Jen:Pirtah) ~ci~shaU'.'keep: the:same Jn:a ~l.eaP a,ijcf 
of~e[Iy oono.ff'ton jn _ac<:;or~wi,c .. ~:wh~ Sfate't.,aws: and:R,e~i.a~wrn. Comp~ 
w.flhgree to llliJ.fufaili ,a clean bathroom facilitY, nO.tsub.fect:to: the grleva_n9e. 
procedure.but t9 h~mtm.itoretfby,the J6iht: Trairiirlg.C~tt~e • .{At any,. 
~~e1Htl'i rettri;ih~~}~ · · . ·· 

(G},.COMPANYMEETINGS 

Nffeiif fo> M· snaJfhe.J."e ·tfued to {lf:tm1cl'a com fu'i .. ·. eetln 'on fueir. ....... P.:Y ........ __ q_ ,. ............ P .YlU ... g .. . 
own,ilii:ie; When 'regular seniority .er:qp)Qyt'?~'~ ~quii:e~ to·~~t;tffid 
·company, me~t1ri:&_s tot traihlrig or.iitfofuiatlriii j?mpos:~s.'.(i;ir~ili6W.; , .. 
;tti~efuifil>). pl} ~d;iy .fi!~y at.e'Jiqt~cl\e41J.1¢4: w·wqtkJ)i~y s~aU. b~ 
guaranteed !Fminiffiun:i :of four (4 ):hours pay atp:ie .applicfl.Me::'4()tif.1y. 
~-- . . . .... 
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00~.lllgy 

O)?'iairi.tso > 

Auth\:u:lz~d rtge11ts of 1$.e Vni<111 s:h\lJJ have a.tce$s fo· tiie .~rriPl~yer., s 
e~t_abli_s)Jm~~.byfirs,t appl~g fo the Company office durillg worldng 
hours .for the ptirj:iose pf adjiisfliig disputes,:myestig'ating w6rldiig .. 
®nditloi:i.s ·iu'\~ ~o.ert~fuin~tha,t the Ag;r~e¢~!11'. is Jji;iin$ .. aciile,red tq .. 

:'the. l;'.inployer:agre.-es :i;rgf1q ep.f£lrjnt~ aµy AgreeIJ?.~µfor· con,tpac!. with 
ilS empioyees, fodivldllally or' collectively., Any .sucn Agreeriubritshall 
b'~ nuti an<! '7i'>id. 

SECTION§- NfiN-JffstR1MINATION 
... ·. ... . . . ~ .... 

(A) NON.,.DISABLINGiIANbicAP .. ·. ., :-· ... ·. •.· ... 

A.tu,q thne w@.efthfs Corttti!.cds. !ti fqree. sh;:i.11 tJi.e):ttjip1uy~l'. dl.scliarge, 
; s;µSp@di d,iscip_i.int}'. OJ: oth,~is:~ ¢~aJp.n_j~tly Witf; Ot 4i~crjJJ')trt~te agaµistj 
whe.ther directly or.indirectly~: any employee, solely by riasoi:i ofhislhel'· 
· h~vfo.g:irlturred i:non~dl.sabliiig_physiC~t h~ndicap: provided a: mumaily 
.ii.g~~.9 11poi1 :P.hY.~f~iant:~rtj.p~s m yn:it.~~·f.lia(hi~/~.~~ i_s J?~y§fc~iy ~~1~:t9 
~p~tf(}tm .his/Jwr. ~JJties .. 

(J3) TheEmplq.yeraud the Ubion.agreethahviili the ~na-ctmerit of the.Amerii.fans 
with' Disabilities Act (ADA';.}' whld:i took effec:t foi)" i.6~, i.:992, the Bmpfoyermay­
f~ce r.\ew lf!gal ol:iligatiop.s,\~ith respe~t;tp:t$.e d1sii'bied wc;1ker: th~ Empioyer. ;i,iJd. 
the. P:J.tl~n .~gty~tQ :i::ne.~t .ari~f c9µferii} go9Q: faith, tq re891y~: ~ny is.~u~s wf4ch a6se 
Up.g~ the Ab.A,. that.c:annofberesolv.ed,u:nder the existing langµage in.this 
agreement anrl :further agree ·thin. :anY ·fs~ue_s 'thatcat!J.1ot b~ ~s:Jitlsra.~tprily t.¢S9Ned· 
~halfl;ie s:qb@tte.ci to the"·fut~test'arb.1tr.?ti.9~ 11i#I tilatih~ a~pJtt~r9t ~ftU h~ 
:ew:pq~ete:!'.IJ-0 t~i;:;onciie atiY canffic$i_g r~qaj.ren,ii;:ttts '9bl:J.e ADi a~4 ~Ws 4l?o.r · 
11gree.~11t, The futereSt.arnrtrator shfill'be selected in ac.c.or<lance with'tb.e: 
selectfon pi.-Oced\ires .for arbitrators setfdm:t'he ~bitr~tiOD. s~tfol1 thl$; 
;a.greem~nt 

(C)·A~E 

t.he:$tnpfoyet:?nc1th¢ iJnihn:.agreeMtto ~cdrtfiti~te;f:q:any m~er agi#Ilst ~y 
appli.Qai.i:tm:· ~rnploy~~ cover~tf 1;,y@s g\.gr~~pi,e_pt qeca:u:se.-of$uc1i fer~o:i;i. ~ir. ;Race; 

: :C-olor;.Religj.ruh.Gender/Na:fional O:rigin,B.andic.ap, Veteran's :Stahls ... or.Age as; 
:P~oYid~cif~r iliaJipHc;a'.~ie Sta~e and Federal L&w, · · 

2.1 
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~~m9Y. . 
bp,i,~l!-31~.0J 

The Erppfoyer s1ral1 J:19HlJ.Jifiy·W;ay ~~<i1?.1is~- ·c:reat~. 9t b~c.<li'IJ:e a paey to a.: 
olacklist·which :1nay have as; a,purpose prev.entio11 or i~rfer:e.ifc~·wi:ffi"the 
Qbtainiti,g 9f.errtploY1P-t!m.::by: a member<ifthe Union witli ari}t Employer or 
0?,I.WJant. 

(E). UNION ACTIVlTIES 

No employeeshall'be· discharges.''9! .dJs9~t.tfwat.e4 agaifi${ fo~ i::J11.ii:111: a;e.tiyj1}¢g ot 
for uJ?boldl.ngUrifori prihCipies. · · · 

·on EQUAL'.EMP£0YMEN'_f O~P.61tr!JNITY: 

Th~ tl:W:on Mr~-~ to J:?M,1?¢:iiate and .stt_ppoli .th~ alnpfoY,er's :affirmative.: acfion 
pi;ograw., {J,µ,4. equ_aJ ~mpfo~etJ.t 't>pp.0.iiwuf:y r~t;f,P.ir~in~U.ts. .All references, to 
~employ.ee'~·:or"hlslhei"'.tmfhi~~greerne1.1(are~t~!'!dfo.r~f~rtolwtl:t111_al¢a~d 
fful~ks ailif sha:i1 be 0SO torlstcled. . . . . 

' FAMILY AND. MErlICAL LEAVE Act lFMLAl. 
-· ·. -. -. -. . . --- . . . . . . . . ~ ··:· -.. . . .. : ·:·. -- - . 

1Jl:ie '.El.IlPib.Y~t sh~I ~:om.ply wit)i. the;,t~qu1r¢qi:t<nt:~ bf.:tiie. Fam.Hy and M6dic~1 
.k~Yt~c.t. (B~AJ~::~~ll<:>_~.4.; ~~:~_P.1<.t:x:8.~·-~~1¥1,~~:b.¥)~_Yi·, ... _" 

SECTION JO ._'fl!)L~HONE.CALLS 

AU employeea:shall be reiinburse.~ fo~ p:ioi;i~y.sp~nt +Qr-t~i~p~XJ:~ g;~Jrs iu.:Y9JY.Uig 
CriJi'ipan.)ittti§tiess: Partioilt~ci. ofallj:i:hone .calls iftlist.be ilemfzed.ann.setlled noJater · 
tli1:i1r.-ili~:P..ext t*gutar:W.Giking day; wiihp'ayro~b:t;oy ~Met ot oth~t adtliorlzed office 
~inJ?.foy~~~ . - . " . ' . '· . . . . . . 

·SECTION ll-'NEWMETRODS 

If new mef9,ods=-0fope~~~'.tl ~ot ~vv~aj ~y~;>'.J\:gr:cte,gwpt~ w~<;>duc.e_d PY :i::fi~'J~m.Pl~y~~· 
gfifihe. Eriip!oyer introduces' fut: use.ofeqU:1pmentnofherefofore used; the ~a.tti:;r ~bajJ ~e 
sub]e¢t to. gegocl:!it~on,s b:efy.reen:the·part1<.:s.-inidsha1i:be h.imi:ned: tl:ri:Oughthci gtlevince· · 
pt~c~~>coajajiiaj :¢. th1s Ai,;~¢~P.t'p#(}t r<;dn,e ii:istitu:~o,rr ·pf~c~:ii.~w w~th9cis .of. 
lipetatlon>of eqUipmenHn sff:fur: as p.()ssible.:N~ffifug·~ ~~-P-~!lg~aJlh sha_ll; pt~Vl?.~t Jh~ 
EmpfoY.~r fl:o:tri fustitutinKot .. coiitili.uing iii use the operition.of.ariy eqµip_m~ntw practices_ fa 
q~e$.tioli,dttriiigitl.ie c9p:f;i4ernti9:b::or estibl.1~mnent._qfpro~efi'.~tes .bf·P.~Y as pro'lid~d for in 
iheoinmied!ately ttr.et?~di)1g ~fl~ten.q~, pr,pyi'd:~d;ih~the;~~~s o.fwry·.stx~li J)e:i:~ttoactIVeJ9 .di:~ 
oofe Ofirtstitli.tion-of such OlJeratfons or equipment .. .. . . . 
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Tue Eri:i.' io er a efa; Ir-. a'.edtict :!Iomtlie »a ·· of ai1 em ~11: · · ees co et.ed.b :tins A · ·em:e· f .. · . p y gr: _ o . .. . _ i!.Y -·· . P oy . . Y .- ,y .. W. . n., 
f{rn~s tt:nif6IP,JJ.y levle~, i!mfOtllJ fili#q,P:on fe~s ~!i/m;-·ulp.f6pn ~se:s~mep.'~ of L~qcil lJ.nion 

. ~'.78"5 !Pl~·~l!!grees to. reuyt ro said ~catUiJ.1011.:ill(s~ch deductfo.ns fu one lum~ ~m J?ayment­
no later than the feritli (10.~} day of the inooth follciwmg the month in.which tiie dOO:iictioi:i is 
ma&'. The Uhloii sliafi furttlsh.an.·.auih6rizatfon: form to be si · ed:b ··the em lo ·ee. 'The ................................ -· gn ... Y .... P.Y ..... . 
pJii_qil: shll,l(~~tt_lfy iP: -1o1 ·~iatemerit.to. ~e E[npl9yei; e.a,c;h•moffi.h .aJist p,f:f'.mpl~yees wh.o_:lliw_e 
c()mpleted..fbe required authorization fercheck-:off, together with an itemized statemenfof 
dnes~Wtiation fees .and-assessments to be 4ed.uored. fronitn~P,ay .. of each emplOyee ft:ittbat 
month .. Jl;ie Et.npioyet:'shail deciµc'fs1lcha1p:oun.t from the fustpayche.cks foilo'Wfu.greceipt 
. bf\he i?t~'t~µieht frqrr,i ,the Pmoµ .. :the Einpioyer@.~lh19t~fythe UJ:rl()n of:~11Y employees 
(;oVet~by fll~ f.\gf~e~enr 1¥.hO l,t;:weWork;ed duJ:ing: the lt!Qnfl.i. an,d UO UQt ·appe~. on fue 
statement an<r of empl0yees who appear ori:tbe.strifoment but have irisufficfonf eihtlri.gs from:. 
whi:ch. t6.i::r~#t th;e: d~Ciu~t'ioni. · ' ·' · 

'E'm.pJ,oyet Jeci\iett:on:s 11,wt,ier this pt9v!8,lgp, ~21\1 q~:·cgm.td.~rei! de1lliqu~dt)1qt Pf.lid i!i ~n tti 
· t)i.e \:fnfo1fWi.tiiin·fP.llfy (~0) ~eii~ days oftp.~.due date~ AlUate pa;y~e11ts'by·ilie 
:Employer are subject to a ten (10) ,percent penalt{ for liquidated damages.assessed by the. 
Union. ' 

Whei,1 ~n :enmioyee hrui 'foSi.tf'fi¢i~ ea,l)iii,igs:0 tQ :m:ee.t. ~he tequired' dedOO,tion {Or .any 
J-i;i,a~9.n.i: sµdi, :emp19yee. ~h11.iJ, :i~!li}.~ fll;fap:geme.n~s. far· pt;t~e-~t. of"tl1e reqi,i}rpd ,amourit 
&i:ectly fo·. tb,e: Union. Employees ,on any'Ul1paid leaV~·shall nofi-fy·:the· Uhion of theft 
sta.ws:. · 

· Iri. the event ,an. Enr · ici' .. ef is dere.o:nke<i' to· be irvviofatfon 'Of tl!is tovisi'ort b the Labor ::·· . ...... ·'···· ·'·:· .... ·-· . .P·: ·.Y ..... , ... -..... ::. · ... ·. ~- ;.···. ":· •. , ...... :·. ······;·"" :" lt .... ·' -·· · .. Y.. .. ·· ...... -· 
"·Mi;ll1.fige¢~ht QoitJ.ni.ifte~ f!S prQY.~~~~.und.etAJ;t1ql~ \'If art~ f~tl.~ to'c9i;rtply W.ithh~:.se:v,e11ty~ 
two '.(72) hours of :i:he-<Jomm:itte~s decision,. the,Union maystrike fo enforce this provision. 
'Such strike. shalt be .. t;e:irillna1;~ iJy th~ Vlifon :\ipo~ the: atf ~o.ted .Empi¢yefs cdinplhtt).ce with . 
the:Co!J:lrii1tteeis·:tkci~i~o-~. Eitq.ti. ot:inadVer:t.ent o@~.siQn~ teiatifig to fo:<#yidual:empfoy('les: 
:shali not ~o.ft&ti.tut~ViolaO:oii u:fihls. r-0vision. · · · · ·· · · · · 
.... · ... "- ............ . _ . ., .... ··· °' .. :p. ·· .... ,_, 

ARTICLE:Xf'" WORKHOTJRS 

SECTION I ·HOURS .. 

SWifing ti.¢_e~:Jor R~~ ~~niotj.~ ~iµpl~yeer·s.batl)e :oµ j:lre:_~i:nir a.n.Ct, haff hoµi b.~t;Wei:'.~ 
5:::00 A.:·M and:~~OO ;\..M~~.and onthe.holll' .only-between 8':,QO A.M. an.d10:Il0. A.M., Monday' 
tlu--oU:~b.-Frlday, irlQ,lu~·ivci. Reg;uia,t S.eftlbifty Empioy~e:~ !1hail 'Pe JWatantet;tl:.~ig4f (8Jhoµr& 
W<?r).<; ofpl,\y, -~:icep:t; that:t:be gu~t:~ntee s~1~ l?e ~bt.ffi).litn,µ-s oit fli~1lr$~ ·diJ.Y.'Qfthe ~teals: pf 
~e .. tra,ci.'e sl:i<)w or: 'co11v~ntlQ~-'drilf. N!,'Jfw.if~t~ging $e :a.\iove:, 't1ie ~ttlpJ.QYe~:rrniy start 
B.egUlar Senlority-or,:casual employee's . .a.fter:?~O 1 P:M;-Mondifytbrough,Friday; incliisi'Ve, 
an.ff a rrih~hnum:.6Nour (-i)·hours 'Woik .ofj?ay:$ha1i be :~ajif~e¢1 jf sa{d. .. st?.i:t dpes)iotiead 
~tQ. th~):egajar; s}:µft.. ·· .. ... ,. ·. · · 
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The ,srtaight:~tirii~ and overtime .:Provisloiis' of'the;LabarA#ilei:iieiitshalf Ee· al',Plicabie fo payments: 
:¢.~4e i1:1, a~¢i;ir9,iiJ:!q~::-w~th '.this Sedtlql.1:; Qye\~~ att1i¢. ,w.~~ .Qftlpie @d. QI.t~,..hJ?Jf{l 'V,2) ~h~ W p~t~ 
for aU work pmfonned hy'Regµlar Seniority employees before eight otdock {8:00 AM.) :and aftec 
five:<?.~ ciock (S;QO,P .MJ, lv.fon.~~Y tfu'ough Friday. fo¢1.tisiv~; MY ~foyee U:riwJ~ tQ report .fcit· 
'Wqrl(; atbjsfP.:er: s~h~dll,ied :B(llrtiIJ:gtrn;re µj11stt~port hi~edruib,llity tc} ·w.QrJ.<_by teieph9_ne tc;> filsl.he.~. 
E:oipfoyerno less:tnan.one.(1) hourheforedhe beginningofb.is/henihift ., . ~ . 

Affnr.i'vers.and Foremfaishallbepaid time and'hiie'-ha.lf(l ~j fat working:~a truriirtnmi o:fsix'(6J 
hiiur~ tfqJli efgh~1tciiclck(8:;¢'Q· A.10) to ·tbfe:~Jiffi1l9;ek..@:-0crP)vrJ t>n s_~pirday.'iS· :All Wbrk;,T:>~fore, 
.eigpf o." clock \S:ooA.MJand.;aft~rthree o'clock(J:00'1\M:)~ an:iinfrnum,offourr (4),hours shall be 
;@anmt.e~~LAJJhe1'p~mis'h!ill b.e pai4 :tlmt<·i:itid. on:e-,hltlf:(j 'Vi)farworkmg·,a: iJJ)'U.imi'.U:P. offQur (4) 
;fi.9x:irs:'.fr-Qn:f eight' ci; ~im::1,<(~:o0-A:tv1) iq ·tyv~lY~ 9':qlt)ck..(1Z:OQ 'N.,c~oft.) OJ.;l is'.a.'fur~ay~ AA wqrk,f)·~fc>!e: 

. ci.ght6.~'clock(8:00 A.M:)'and after twelve o 1 C.fock {l2:UO Noori), aminhnum offour{4). hours . 
. g;µaralit~~¢d.. tihle .anti. one-ha1£0 ~) $hiiU ·a1so b~· P!i~cl fc;it '?Il fy:ork pi%rft>@ed Qii S.~Md~ys_ il$ 
provided:hereilli,. · · · · · · · . . . . 

SECTION.3 "SUNDAY:AND HOLIDAY'WORK 
·..... ·'·. . ..... ,., ..... 

,Afl Surida,y: and hoikiay: work wlH '.fie p;:il.il at ,aot+bie ttrne'~ ·with•~ f6ur ( 4) liriut m.lnii;ri:imi.:i~uararitet;. 
~hh~t fo.t ·wo_tkperfoprtecti:Je;fweeii,:elght 9t)!l~¢k_ {~~M: A:t\1J:and twelVc!'()?clocklr2;0Q. N9qn); · · 
time~, or.for,workperformecfhetween one o'.cfock {l.:Off P.:M:) ruid-five'o'doclc (5:00 .P.M}+·A.ny' 
shift completed :pdortq:eighto~.clock{S;OQ A:1vt)oi"':zj:arted-a:Iter:ftvti.o~:Ciock(5~M l?.M:) shaii'te' 
p:;ifO: at:P,bµbl!Hi.-'W~for«1c.tµal huurs woi:'f<~~i b\ltWUh.no l~~$Wi!h·afoiid4) h~~i.:rnfnithu:qi . .f\ii, 
t1ID.es Jot tli:e guaiitnfe~djo b: will be ciiarged:iigahist th~ speciffoJo b:riilmbet fol', which the: employee: 
has been callci~ Ari '"&:ktra tke thaf he/she ilia '·have' .. before 6fafter the 'ofr wjii he used to deah ......... ____ ...... ~ ........... Y .......... -.................. -...... y .... "·"··· ............ J ,_, ......................... . 

Ncrmgy­
opi.;,u3 (so) 

frocm. sweep::ftie warenQ~¥.'; '(,}f'ac9ompli~hatcyr,posteq jopwJ!lef} f P..~'~p:erv:i.s9~ ~¥q_U_~~~ l?,.~' 
.. " " ., . fub «:f a.cqcmp . e . 

s'.Ebrto:N 4 ~ R.ot.A'ii:oN 61.r'P:R:EMi:tJMWoR.K 
. . . . . 

A 11 · : k: erfoiriieiLoii.Satarda: '.Sunda s.1lfl:dhblld!i"s- andin.fhe evce:fllrt s wlllchstarts:aftedi±. r-4 WQr p . .. . . .. . .. . .. ys.. . .. . . .Y . .. y . . .~ . g . . . . . . . .. 
tt"tjoc~ (O,iCiO ].:1',1.J tlµtj:11g th~. r~!lr"\Vprk w~ek~lia}D '(j¢· rqtat~d@l'01;Ig·iil1 emplg~es· acc.qrdfu;g\ 
h:Lsenfority. "l'li: Em:Ployer resenies the nghHo W.0.rlNM General Foreman out Ofrclatlonon: . 
S:a,bn:dat iirr~· atiij&a;y'fot tb.e)~fupos~-ofp-e-rtbtiiifu& adniittistr1iti.Ve work orily... . .. 

:SECT!ON 5.,. SflOW .. tJI.-"l'IME 

:Sh9w;.up .ti¢e i~ t~ be:posty[ F.rif..fay torMcn.9.ay work;.'W,he~ e:mpiot~e~ ;i.te not:wqrklng '.S.a;tUr¢iy~; 
f)ley s°'air~e.noti:fiedby ph0ne.ptjcir: tQ 1#~$.g time ±1:g1hlaYi · ' · ' ·, · · 
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SECTION 6 - REST PERIOD 

Jill. ~wptpyep13·:nµty·t.a:\ce p.re:qt pc;:rl~d of f¢een{l5:} minutes,appro.x!matelymidway tlifough ftu:j fu$f, 
foilf of therr regular shift: itiid midway through tne.#COJ,;uf ba)fof ~eir .(eguJw slll.ft. AU $mplqy¢_es 
W~q W.~ e~th~f pnor to. or be_yo_n.:4 fti~irr_erofl'lf ,~gift W~Y t.ak~ :a res(break of fifteen (i5) minutes 
after two (2JhouiS.ofwo.rk, and ii:r?st break oftlilrtY. (30) mirii:rt.esMteiJotif (4) hour§bf\v.prk 

SECTION 7-LiJNCH P.:ElUbfi ·- . . . .. .;. 

One:(lJhour.shaii be. a.iiowed·:thr iurttlh, anyilin~ aftet::fbur {4))tbur$ p~ve-bee1:qyoiked,_.bµfli:µ19h 
.m~t;b¢ t;~rtf.Pleted \1J~fot~rtqey sj]cthh.q~ of\yo,r~ hegiri~, · . 

. SECTIONS: .. EMPLOYEE NOTIF!CATIONFORWEEKEND·WORK .- . . ..... . 

E~Jo.yees d~~l.r~n.g:-~(:) \:XOt:k,weekends .shall: notify the Employer by On.e <Y-cldc.It{t.:O'ff P.M:) 
Thrirn<ll}Y bf :tlreii avmtability for sri~h work Any empfoye~ wlfo fails_~- $9 notify the ·Employer ~h.all 
n'Ot ~©'-a.$sipned tP. wor.J,<; w~~kends.~ · · ·-· · · · · · 

SECTION9 '=' SHOWSIT.EALLOWANCE 

E.,e_gularSl::niority employ~es sGheduf~d to riporf:dii:ectTy t<i' a sh6\.,rslte shall foceiye, hi!. e:ach;d;ay 
worke~ a'.$hoW .sit~ ~iQwance:cif t~i:\.($J o .. _cici) 4_qll1IX$;Af.·tli~·9i?t!i:>J?: pf'iQ.~·i::fnp1pye~;. act.ual pa.;:~ng 
~e;xpeJ:i~~ up ;t:q·aID.irX:{rnum of ~(lyy,nt~~n {$ i 7,pO) <;lpllars~:subshntiafod'.by reo.efo(shall be paicf .fo.t 
,each: day;: Y.,orked at a shOw site.hi lieu Of·tlie1eti•·{fIQ:oo)· ~ollar~-sbPw si~e alfqwa1i¢e'. 

AJitict:E;XfI- ilbiJRLY WAGE1iATES 
.-. . -· 

SEC'i'loN· f.,"' CLASSIFICATIONS, 

:Etfeetive Date~ . 
. 4/i/2Ql}i: 

41112()15 
4ill2Pi6' 

*Class . f:Dtivets: 
. $'.12;82: 
s~3:.s1 
$34'.;~z 

. ·$3'.l.1}7 
'$j~.8i.. 
·$~~';57 

$31,-75 
·$3+.51}· 
'§$3;25 

*Regul~r $·¢mor!&CI~s~ ~ Dr.tY.~rs,~'l;i~U.. ll,~P.1Ii~ the nrlver:rate·of·paffor.altcompensable hours:, 
Casual Class I-Drivers cilled:by ria.fue:or .disjiatdied to llie Eti.ipioyetJ'or Fi.drlv.er posl.tiqI), ~h@. be 
paid· at the bn-Ver tale dfpaytqt all d:uty htn.its J\i.~~fgn:t::d;'tp .~Ph PrlY\:if Po.S.l,_:µ_qi,t.{)f that:p11i;ticular-caU 
h.respe~tfye 9fac;t!rnJhP~.s ep:entdriving: · · 

Senioiitfr.eguladbreriien,. ~nforley·~~sfgti¢fforeri:J.eti ®.d p1;t~i a$sfgn,ij~:f'o~eDieb,:sha~ be pfil.d 
$~p~i:~~ilt (15o/o) pi;:t¢.eD.t:'9V~r }he ):1.i:\.tkiif\-Qperatopate, · · -. 

Th-~ DID.on; may iilvert,part.or.-all of-any scheduled pay fo.¢re~es' tQ p~nsi!JP'. 

4:~ 
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SEC'fION2 .. NON-SENIORITY'EMPLO"fEEs. 

-~o.u.t C4))iqurs sJiall. cp1JE#!Ptfi _fl, r.D.i'hlm~m. ifay's. wCi>r~ (9:t <Cii~ (f.i;ol!l~s.e:ntori:cy) firtiplf}yee.s; Ail 
Saturday worksha:llb.epaid atthe.·-time arutriU,e-=half (15,m tate· · - · -

All Sunday ati4: lic}li1,fa:y wof.k:$hanhe p.~ atiil~ _dotibie (1.~o:xrtlm~~rate. AU worltperformed b-efofa­
efall,f ·er' (:i{)ck (~ :00 AMJ ,anq :afl:er nv~ o." .c::lqck {5~oo_? JvO t0'9J.~4ay thrqugh Eii4a:Y in:cluitv:e> sh~t l1~ 
.i?~;ci a.t time arid. cfae-:.hi=!lf {l:SX) _rate. . 

AU casual emj:iloy~es ·s~4 recefved.~ five;pe¢ent t.5.:%)-ptetrifum m"~(ldi.qon f'or ali_ h.niii~WO):-lced; 
mcludfu.g,overti:rlle1 forpurpo~es qfprov!~e~ pai~ ~a:y~ qff(pl,'.?-Q1s.) ln lit'.U ~fytt,catj_on;::t>Jck)~ave;~ci 
ho{ida:y hetit;:fits Jfrovided J:o -re$liiirsetiiorit-y ,enipfoy~es~ 

Wh~li ~ en;ipfoy~e t~ ~.S'stgrt.e4to·:ii:J<ib ¢ias$ffi;catioti fora~lea$t four (4) h:o!txs'.Wfildi i'shlgher than 
-hiS!lier regulm'Jqb ct8Ssific~Hq11,1}et~Q,e,@-~ll:re.ceiv~ t$.~ i:ate ofpay for t9~'htgh~r ci~sificatibnfor ~u 
hours. worked that da_y: . 

,~y-(}mplQyee:'l;ra:aqrmg m$;hfnery:1-'t-Otl1e.rurt1i:~iliylt~~v)rph~¢~$ t~tiirlnfft$'eof}acb anifrolfe-rs shall 
receive five ($5.00) dollars addit.i_qnfil._pei;-41111-f'gj~ giff~r~:ri1J?l·sfoJI .n~: b~ ilPRJi:c<:i-bfe ta; $h.W_IIJ~ts qf 
Jre~ght w4et~hi?.tsfur$.~ ctibhin1t, filll~ts and :pfanks 'Afo. iie~e~sary._ 

,ARJJCLlitXfit--'SICK LEAVE 
;~ .: .... "· .. . . . .... ., .. ··········· . . 

iilf s_el'.fi<:>ritJ' ~i;npJoy.eM wft~ Xo:ut(4 )~:rnor;i:d,i:r of senifoe.tif"more i;in Aprlti .of f;ach year ShAihe.c·etv-eyi_ihe 
: follow in~ ~lckleave.alI6\,lfanc_6," one (1) day 9f pai~'.sici-:~!_eave for eac.~ lfiQl}tg 9fs.~ryls~'.UP~t1?: a, W~:X;iWWri,, , 
c;ifff:}Il, ~{O) qaysJri;any contr&ctyear: 

'T,(i r~:ceive: s~¢~J~'!lye·pay·for tl'{~ fu11t {l51
) d:~ylofq,JiJ Iliness;:ijb:tfpe·9fint~P.de_4 atJ~en¢e;sh~1I btfglv~n 

his/h~r Emplo:yer at'leasf one (1) P,our-"befnre-stamng ijme·and prq:v.We4 +he ~µiplqye-,,: h~!l: a; i::e_ptc;_s.~t.a~e;. 
a.vaJialjl~ to r~c~iVe: such hqtl¢C., 

Effect1v.eJur -t l 992 :e141p!Q -ees sha11 :a'dcuniulate·:a. ma:Afilltu:tr often ( 1 Oj diCs of"im.used ~f 1d --v-~- ----· - . __ .----Y, .... _,-... Y ___ .. _. ___ -- ___ -.-· -- .. -· -, y __ • _ -~ ~-_.per 

contract year; not to exooed thlrcy 0 O)_ <l!l-y~--o_f ?U6h: pa,td ~fokJ~ave~ _ ()p:c;~, (iµring;?11~h co11tr~ctyeat; _a,n 
¢i:npl0yee iliay-.c~ ;Ollthl~ eaJ;i:J.~d -bllt, tiiilised sick.l~tiY:e iipbri-fifteen (15) days. noticdo the employer-... 

~ e1,\lpf¢ye¢.wh.q}i,R¥ $i'Cklef-!Ve c;r~dit:ajidfa dr!3,wmlt4is~hiii~ instita:nce o~two&~r's coinpens·afionShall, 
~t histher.-request,. b~ i?aid the dif,'ferenp~- n~t:we~]l- suC.Ji-be!J.._f?t'jJp~yi.µ~ts-im~-Q.is_/4~t .str~kh.l::iimc.:~~·~ 
f.9t sµt;,li tifij_e. b~rii;;_fi_fpayments·· i;re rifuCl.e. I.h&,s~ :pa:Yrri-ehtS shaft.b~ ·chfil:gM fu the. employee's. sfok leave· 
c_re_dit Th,e r~estf~~-tfiis pro-cedw~ shall ~~:maP-~):iyihe ei;q~L9ri::~ P.l wiitiJ:l~, -· 

:q'pon r-efumnenf,_ resignatroll; discharge. or death, :an employ:ee- or liis/P:er~sfate sb.~U ~~llec.t ~~ J!l;l,.~tm~ 
for'ilf Wi).'U;~ifac;cµmuiated sick l~aV.#-

WctilI\QY __ _ 
Q:(;>;i.~u3(5oJ 
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In the e'ieh'.t-Of'i:rtjucy on the job~ 1fa employee stati ,be entitledto the.:fulfcfuy''spaj, 

$i'¢cl,eave ~~y shall be, b~e~ on ;the hlgh~st classification-of pay ean;ed bY, the· employee: 
for &Heast:fffiy"percent (5.0%) P.f thei.r work scb:~dull;\ ~&the pN'vf P..~$ _cal~_ii!:latYe.ar. 

ARTICLE'XiV- REALTif ANi:nVELFARE 

. SECTloN: i-ImALTiI AND :mtFARlt·PLAN - TEAMSTERS BE:Nli:Fi:T TRUST,-
PLAN· 1::ss' .. . . .. . ...... . 

the :i.Jllrtle~ ,a,plh;ii;iw ledgf;l that" aJoi.fttty@fniiilste:r.e.d ti¥sf.fi)rid e~at:JJ.f s:h¢ @.d~r·~~ctf qn 3 9.2. qf the 
Na;ti911al'LaborJ~:elati~)n~ Act and ·cailedTemn:sterBenefitThrst Fi.ind; has for :many:year~r aclinlnistered 
various eruj>loyee.henefit pro gr~· fat" eJ;ripfoy~es ¢.d.Vetcifby{}ollective B ~gi\inW.g.Agf~'.e.trrei!ts ·to: 
w lri.cb.·tlle tinion is·i3- P.imY· J~t? ~mes here~y-_agree for 't~e iep:n qftb.ls f..gre~~eri\ ajia. fo:r :§g lqng; 
thereafter as negofiatlons are· conducted :for a successoraw.eeriienbo continde:partiCipatfon irEsfild 
pro:gram.B. Aco:o.rdingiy; th"~ parties accept tind.1rgre¢;to be boi.indJ:iythe .Tmil'.tl\greemei.J.t pqrs\iai1.Uo 
w~:ch t!le _F4n!i :op.erates, all.d. qy lb~· mles ... regglafions ~114 poli_~l~s, wfil.ch_1lie Tmst.e.eilqf the ,F\l:n!l ~h~ll 

· from time fo: time-pro-mul.ga:te -for· thee administrarioii .Of the Fund's pro"wa:ms. 
. .. 

s:Ect1<JN i .... .EMPLOYEE BENEFIT PROGRAMS 

Tlie'emplOyee. benefit ·programs\vhlch ax:e :p:resentfy"-in effect; tot actlv~ em.plO,Y~es, ;;JJl:(t:'WfuGh shai! 
.(;ontffi.ue duriug th.etenn·9f tp_is,Agre;ei:ne)1i~s:u_bject:fo su~h riltlP!f.i~_arft'.Jris. as_ 'the Ttitstees may.Ji,1ake:;. 

•pursuant tQ thefr au.tfmrify under the Trust· A~reement of.the Filnd,_ inelude. mediCal and· hospital benefits,. 
d'ental henefds, visi6n::.¢_a):~ b~P..efits; pi;'~st:rtiJtign-"dfllg' ~eti:e.fi.ts,.l]fe_:_a,rig_;):ccttle~t fo~Ur.anc~; ~i¢k ·b_ei.ie.fi.ta:· 
:@4 a_dqltiprtiih:re?j:l;i ~~n,eflts. - · · . · 

The benefit pro-grams f-Or reth:oo employ~es.whfoh m:.1:rpresenfly in effecfftu:;lude niedkid and hO.spititl 
benefits_. ¥isfori ~ar~ ·b~pef!ts, .Pr~cription. dxllg hen;e:tri~ ;ripd ~ea1h h¢il~tli: ~$ ai.d B.yrj~fit p(.Qgriiil;i?. ~hilt 
l*_µ®fW\'le.thiilt~gt;he te@. 9f tMs A.gre~m~n.tsµbjech_~i" .St¢lt ~d~:¢arl.'.q~ as fh~ rm.s~e~S":-of fu.e-·Fu!lcl' 
:n:tiJ.Y:W.f:i~ ~§ed t?xl:_tl!e ~ailitl:J.ility .of funds for such. programs, . 

:SECTION-3 .. ELIGIBILITY. AND COMPANYCONTRIBmlONS 

W0-~11\gy .. 
<:!.E.i..~43 t:so l 

:(a) Regular Employees; Effective. Jfili,uaryt, 2014, i:i:"Goiifrlblitimi·to 
:tb,e Eu,nd k.the-futi-Olllltof$2,~ 2?:on p~r tnqnffi.:~h!Ut )1111ci¢. 'by tlie 
Eµip(oyer Wr'e.a.c4 :~eniotj:tyJis.t eD?-pfoye-e ff,e-.; el!!Plpye.e on 
,seruonty on coiri:PfuiY:seitlanfY"lfat), whoctimpfores-:t~tghcy, (so) 
Jio~p;@ipfoYIT.re~ii!i.tb~_:Pt.~Yi9ll!l ~aleri,ciaJIJ19:1clt1i· S.~\;l . . . . 
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~n,#$uii9p~ ~MU J:l~:mad~ (J!i:ci_t hefu'('5t'li~.1~J#4 ClO.thJ~flY'~ft!l.~mc:i#h.; 
fOllowings w hicb;:tb.¢: hoJ.irs are worke.d •. Emplq;Y.ment, for purposes :a f this· 
seGtiQit ohly, ~~~'fl)iiea:p: ali cqmpensableJj:OID$.(h6li[s, 'WC!rked; ya<;11tib:n., 
pay~ holidaypay-, ;Sick.lea~~ juo/ dut}'. .and: :funenu~Teave.)., · 

n..)· · CasU.al: a.n:a Protiatlon · · ; Casuaf anti ,· t-0batio1f · · errt ;to· "ees sli:aTI !H - ..... - ... ,_ .. NY ..... - -P ...... W. .. tp .Y .. . ... .. 
' hav:e tb:e~~~too sum o.f $ p,83.f:or ~ffC.~ Jpur wor:1fed c9nfribnted to 

'the :fund on their l:iebalfo:y tne'emp10¥er on ofbeforetiie .t¢irtli{l Oili}. 
4l:lY°Qf:!ll~ ~qn.th f.(>Jlqwjng the rriqiJJ~:1=u.w1:ri~h th~-J,iours. vrF:r~ wo.r.1.e~~L 
CootribufioIYo.fthdfatmonthly rate for employees·wo.tl<lngoeighty 
csh) -Or more hours in tli~ ptecedfug 'c$J'.~da:!"Jnontb,. ~hall b.~ applicable 
Qnly :1;0. fhO§lf eoiployt,es :ai1 th,~ CqinP\l:JJY $~ni0,ri{Y, qst; ... - .. 
The.Employer shall ·.confribute the monthly cOnfributionrate.for each 
Regular s~rilonty"¢riij:ifoy~? jn: the em.ploy of th~- Ettiiiloyetteg?J:i:ll~s of.' 

· .h:Pi:ti:~worked m fu.~ woµi:Il.pn>yia:i~g)4e..~mpfoy~ ~~~pt~ ~tJ ~vaif?W~ 
. wotkassigrunerits·in that ni.orithirp to: il:nia:idirium ofeighfy (80) hO.urs, 
unl~s~:~ucl1 ~lls~n:c~ -Wi1$ ex:cu~ed, by th!'!:Empfoye1:" ())::Oa tei"¢ .ofto.ri,qiti9n of 
the Labo:!': Agre~:men~~ · .. · ' ·· · · . 

(:c) DEFINITioNO:FFLAT RATE ".lii:P,q ... case·wai ilii Cpmp~ny'·s: 
· 6ori.trt~u.tlo.n. ¢tce~(f iheJ!at Dion,thiy·r{lte fof·eith~t casu~ Qr ~eliiority 

empfoyees;.fu anyone .caleI1futr month~ .. . . . 

{dJMAINTENANCE'OF BENEFI'i\s - it.i$·tli~:'m~11t~on !if@¢ 
palje.s:~ti+~ffue·l.J~n.~Ii{s.pr-Ov1de<l by'f&_e'.f e~fors ·8-~nep.tTtµ~~ '.r!att 

. 1,.z5~ ·he m:amfaihedJ:Orfue duration ofil:iis Agi;-eeirl.d1t.. The-final 
<letel:mfriation. 6ftbe:amount .. 6f Em ·fo · · ~1'. c-Ohtribtitloru;"and the.I~vel of . . .. ..... .. .. . .. ... .. .. .- ......... · ... fl. Y.... .. . ... . .. ... ........ .... .. .. . .. .. .. . 
'tr~n:e:&ts·shall hedet~rmineClbytht;•JointnoardofTrmrtees·o±:the;Pfan;· . . . ··- .. . - . . - ~ . .- . . . . . . . . . . .. 

. (d}.{1) E:ffective ohlY furd:fre dllfation .o.ftms~Agre¢riierif ¢.ftectlve:4l1/2ol4' 
.. . ihfoug:h ~IJl.liol 7Jlils:P:i.:9v~io11; sha.O re_m~. Grt:iff'.ec;t, i!tiq;·$.h.ill;~~P.ll.'<}. qg, 

;~@'1/+QF; 

The:paities: fecogillze.fuif the Em.ployenimSt--respons'ibly'eS.tima:te and:btidget the· oosfof MOR 
·µpi,i)tg,ilie te$.b1th~ Agieemept. '.I'he Einp'jbyJ!r'·esfiina,teq: c,p,st fortfie ~irs Q,9'iiimei}Rln& from. 
J'a11lll!TY·t 2-0JS'.ifu,:qugh Decerol}.er ,3).,2Qf~-1~ ~sev.enX2%)perceIJ.t incr~a~e:in:Ei~aithaiid Wel(are< 
cost for·ea:ch.yearfof a fotal esfiinatetl:fucrease.offciurteen (N%,): pe!'G~nt ciVer. the Wo· . 
'(1) :Y~~ypr.f pd., tht~:¢.q'.Wtf¢.S.'~9 .&nJnct:¢:asi; Q-{~iglizy~s:~v~ri: ($.st): ~~.J.ilS' p~r M:c:rt: Qf fabot PP$~ r~r 
:e:ea1tn ·ii.¢· We~fare ~cl;i; yei:ir {tqtal, ~f $.i. 74 ::hour)- for every empfoyee i;lver_ $e.tast two· (2 ).. years 
o.fthis K .. eiemeiit ....... gt.. . ...... 

1;')3;~ ~~ii$ aJ:s9 reco~e ti:ml;-$1$ .pr.oJ. ect1ons may Be exce~4ill.I? Ci~ t¢i;lf:r~st~a!ed. 'th,erefot:e, it ~· 
~gtt1e9: ~f.if fue.cost QfJ\.~DB ?~ceeqs f.mir_tee+i.·(14%) perceJ:lfover:the ye:ars 101~' and ~Olfrthe· 
Bfu.plOyi:<t will continue: to coiitiiBute tlie.:fuli -cost of Health andWeifii're as d.eteifuiried bY:thi:: 
Teiri:l~r$B~l).eftt'.J:'tµ.st; ~.tlll;l ~~!2 ~~-~fMOB: is~~el'l~Jlra~ f<;>Jlite.~~- (14%) p¢.tQ.~l'i:t9Y~f ~t· 
san;r~·two-(2Jyearperiodthe.s.avin,gs:t0·fhefE:mpfoyerih·doUar·amourifshallbe-m:filiemenfed . .into 
· th~_hoilily:base pay eft'ectfv~:Jamiafy -i;zo 17. · SU¢1iilictease ·s1iail Be palifao the ~iigilik':etnpkiyees· 
by f.ebi:u.:~zy i. 201.7: :f~trp_~t~y~ t<?. J,~ugry-:11-2M7· th.~ PmoJ.JJil?..Y 4tyeij B~i: Pt@ Qf?n:Y.$1.'!fh. 

:WC!mgy 
Oj)ieuJ (50')' 

uicr:eas_e to.pension,; · · 
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RSP 
·~ 

Tue EQipJoyer~U Q9~~t:i cprttribµtiqns tq ~h.:e 'f~~f~ts ~~~fi..fi).1!sfR,et'ir~qiC!nt~·s.~~qt;ltyf.la:~ 
(R.SP) to ~ro'V14e retiree ~edical benefits cOESistent witli theJlSP Pfan:summary dated Septembei:-
2003. . . 

·EffectiVe Jt;t1y 11 ~:ibJ4, the Emp_19yer ~h~l1 ;maice ~otrtributions to tb.e RSP tQt ¢a~µ~le.ntl1l1JY~e;~ 
~V.:eJ!ed by fhis:Agreen:rent :in: .the amount ;af~3 ;05 per ;corovensable: Q.our. 

Effe6ti'v¢ J';itly l,:·iol4.:th&Eii1pioyeri;;:4aii ~1¢ ~ ~9jltripiitioilwllW R,~]? hi the:.aiJ;i.qµgt of$.5.+s:~s:fj. 
J>et .I:IlP.nth. ~r ~!lC.4~¢p.loyee Q.:t;L·tli~-C9pipl!nY ·$.f?.ltl.9.#ty L{sj;. · · · · · · 

Effective July 1, 2-015 and':July 1;·2016, upon pi::i:Jlr notification froID:.Teab:isl:ers-.BenefifTrtist; the 
EroPloyer ~ontributlort taf¢: sh.all lnci:ea~~ by"_$Q.2S: pe{hour -e;icfryearJbrx¢gulatand t;as11at .. 
~.rnplQYees. lf th_e r~qU:rrf?d' c:;op,tr.1P.utlo11-ra,te .. €1$_ s~dfied ~y fut;1Te~~si;ets Befi.efit ']rµst exc~eds :$1125 
peiho:ur per ·;rear, the differenee shall be paid.by e.mjiloyee contiibutioris. 

Th~ i:iaiculatio:i:Lfurpu;tposes pf~n'!:ini!ig thifltoqrfyt~U}$IwTI):ie b~etfupoii I7~.3'b;cYfil.s w.ork¢d 
per !fi..<}11th-- · · · · · · · · · · · .. · · 

The Mainte1fance _of Benefits proV.isiori:J1fov!~d ;a.hove in.s~ctfon 3·.{ a:) $M,U not ;i.ppi:Y-t.d ft$)? 
P«Aet"it~;·se·~tipn,4;- EmpJ~:yer. e9P,::tJi);µf{oµs sh!'!l\.appht t~. tli~~R.$1;'. .Prqgr!lffi;. · - -

SECTION 4':. '.EMPLOYER CONTRIBUTIONS .. -

· ~f an:y .ser!lorj.ty ewp19y~e f~ :abseµt be~au,se .of lD.J.uiy.·or illri:ess,:on or l;lff fuejob1;the C0mp.any. shall 
c6nfinudo make-the reqi:ifred:cont:Obutioiis forth{;.monti:Un:·wltlcb: theJi~l1fy<o.P:c:iim1 µp.tll ~i;i.Cii, 
·e.rnplQYee.s tetill)'ilitO W6'rk, b.9weYC)r~-sqch:~onttil)ut\9ps_ shaU n(}t be:·paicffor~a p~riqd ot.i-i1.or~ than. 
tw~I:y.~ (1'2).rp_qn.fh~_. . . ., ... · 

rn any··casua1 eni,pkiyee ).~·absent hecausifoffoj1n-y:on tlie.Job, th~C.o_¢pan~rsb:l;ltf .;:onthit1¢, to··m~~¢ t,he 
xeqµired: ci:mtributioD:s f.QrtQ!:i W.-Pntli .. m'vib.ii::h th~)nJWy ... ti6curre~ 11@)1!4ed)i.u:c_h -~lliP.J:oyeew~w 
eHitole for benefits fr.em lhe fund anti had worked eighty ('80):ormore'.hot.ti'S" in''the-mo~h helshe was 
:hijW:¢d :or ~-IirliJ~ Pi<?ntb.:sµ;c1u~on:o:iotitloii,_sh$lihe pilld:.µptU 'snch.e.nfplQy¢e ):¢~$to· w:~k, 
pow~vet, su;91!-ct>fit.tjliutloit~ shall p.~)tq'(:! p?'f4. fot apajo.4.bf:'.rt1ot~ tl.i~n.Jo/¢i:v~-(l7) m.op.ths. 

SltCTION5 ~1\llISCEtLANEOUS 

f\ltJ:i;:1e-XVI (F.I~a.I:~'h ~d:Yf.~Jf~r.~ a~il Pe1:u~i~n.Helµiquenc1es) inc1udingthepro:ceaure for legal and. 
e;SP)iomic actlon,.&baliapJ>l.t to arty .B!ri~fo¥en $.e~nc~ fo 'Bat.are$. · · 

'JP.~ :;grp.pl9yef sh~U coA.fclh1te'. t~. ~h~· W:est~h,1: Copfyrt;ti9:e of 'fe~~!ers. J>eg_sip!:t Trust Fund for· ,each, 
regular. pasual or probationary employe_e :Govered. by'thi:s Agre:emeiJ.~ foi: eacli .G.6mp¢.risab.I~ ho.tir\1.p: to. a:: 
fu~fullPfi.br~e tho~P: (300Q) h9tu'$'p·e:(caf@datYi::at,:t!te f,QU9wffi.:g ;1illiQlJ!it5;· · 

wc:t:mgy­
¥eil.3" £.Soll) :29 
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Apfil l,2014 
. A ·nrlzoB . p ...•... 
April _t._2016 

Total; ,_·, 

$8.3R 
$1L6'.l 
$~,~-~ 

P.EERi, 

$0.54 
$<).$7· 
$.Q.58;' 

BASE~ 

$-1,84. 
$[;06 . 
$~·.J:o· 

Ct;ntributidri~ requited ro proVide. the Program ror-ED.hanced EarlyRetlxemenfw_iJ.1,pot~ ta~ ~tq 
cori:~4eration: f9t 'pel:J,~f agc,nrid pi.trppse~ Up.clef tl:j.¢ ~laii. ·Th~ a4ditl9rial cbntn.'11\ltion ·fQr the PEER 
must.at all times.be 6',.§11/o ofthe basic.cn.n:tribtitiqn~·aqdcann~t be §e.cre~'l?~g aj:.f!ny·t~.' 

Th~ Co!JiP.aw ~gt~es tqr~@.~ ilie~-§ mom es ttrt:h~ .aj:iptopftate art.a administrative office by tb.eBafe. 
designated.. · · · · · · 

._SECTION' 2.-:P.A\iM:Efy'r :injRINGP~RfOD OF-ABSENCE. 

If ail empfoye;e 'is .. abieJit becails~ oflllness or off..:thejob injuryandnot1:fiesth:e Etnploy.erof such 
iil;>se11c~·>· fJ:i.e Bmployei: shall :c~iritiJJ.L!e to make the tequited tQ~t~~\lupns foi: a. perfo<l of on~ (1) :fuon:th 
or four {4) w.eeks>iifter· contrihution.for active e~ploym.eritceases; ... . 

tfany ~pffiy*e ~fujhr¢q!Hi The jon, the.Erp.pidyetshall po•u~ to Pii.Y thi; required cO.nrrlbutib:ns 
until. such e~pfoyee retufl:!S fo W~~)j_oweyei.-; .$t19~f99!°ifr~~~i{)!l ~l\art ~0-t~e pW,q f9f8, p~i'..{o:d~gf _r\igi"e: 
th.fin: tWelve (l2);months 'beginrii.rig With the :fust{l5 t): inonth ·after:contribution for active erneffoyment 
c~S(iS,Jf a-µy eli1pfoyee is'~i:i_nt¢ ~J:e,a:veH:>fajJ~eiig~, '.f~_Eti,ipl(}y~ s.haJl tpllecffrgiji s~q empioy¢e, 
pi:iorto the kave-of absence bemg effeetlv~, snfficierit ~Q_aje~ to OOY:.ihe required COJ,l~nl:i.iit_lr,ins ip.fo. .. 
tf:te F~nsfo:n Ffi.nd du;d.ng fuepedoei ·o.fahseric;e~;The accepfaiice:orsudimoriies.is ·at lli-e:soie:discretion. 
o:fthe Boru::d ofl):u:~te.es;: ·· · 

~ECTION 3 -<DElfINfrION OF:·REQULAR 'EMPLOYEE: 

- Ai:egillat~iiipioyeeJoithe ptfrpQse tif this,Agreement~ .shall be:iur,y el1lpt~yee Gil tb~J3.E:gtilil.r 
Seniqr#Y Lm~ ~$ clefin,¢d httM§:f\W~em~I!!'. 

SECTION·4·.::J)E£INQUENT··CONTRmtJTibNS' 
"" . . . ... . .. . .. 

Action~ for definquen~ contjibu9:i:J,n~ may be. instifu#:P. l?y·tfi~·toc?.l t)'p;lq~. @.t-~ CW:ifeT.~¢¢ otfue. 
:t~ste"E!s; Ihe-erripiqyer; if deiii:iqii¢nbriiJSt a,~o pa,y ·aUattouiey fees and;costs of collection. . ·· 

SECTION :5~ POSTi:NG NOTICE, .... 

The J!#lpt9yet:shi1Lt"°p_o~ Qti,; emp1pyees' h11llefm.hoi\r.d'4 duyiica~ c6i:ifoftlie r~o:rthig ilirrii sent 
to the Administrafor:'s-dffice ofpa.)'il).c:nf:qtag~ fq $~ Wesfr~rµ-Ccmfyten,~e o:fT~er~'P¢1Siiin .. 
l)J1stf~Jj.d e.o. be:h:~i:f of the ,em:Eki)7e¢$. at the.fl.me payments W.ere:.maa.e. · 

w~~ 
,Q.p~au.:l.'.(Scl} 
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: .... ____ ....:.._: .. : .. :. ····-· ····---··· . . ,:...... ___ : ..... :·-··--··· .. 

SECTfON 6 -SUPPLEMENTAL 401K PLAN 
.:.. 

Af '$Po~f as,ptai::t(qlibf e, ~ut'flo iar~ti:lJ,~f!--t1te:;Qrst_.Ri:iYd:ay.in, 1999, ·t;h:e :Em.p~qy~ $h8=n ~-ed..1:ic:f 
i.lP t? 1:p.n,ax,i~u~ .Cl!_D;~uu~-pr.o:\fiae9- by la,-yr ~4 ~PP~~abfo lµtc::qajll;evfmue.Se_rvic:y · 
regulations.fr-0m:eaeh affected regular seniU:t:ity :empfoyee\S pay-cliecbmd forward such 
liPiOUiiHo:the .. Westem con:ferenc~ ofTe$isl#i:$'4QlkPlan, Qt c>thet 40U(Pl~ desi'gnat~P: 
~1 the-Unfo)l, fur C:recllt tq.t'J:[e m<ilvidnaf~inploy~es ap;;q.i:mt, . 

Each ~~mi.Jar senJ-Orify-~rnpl,9ye~ wh_q ~fret~ ~9 parti~ip~te :jl.1-tl1e·4Q.fK.:_~lan stall pre,s~nf-to t#!} 
Einployer the appropriate:Yoluntu;,r. enrcllm.ent fonn within the desi:J$Ilated ent-Ol!ment penod. . 
E~ch p,art!Cipating employee shii!Lihdicatc_a-percehfa.ge Qfwages to .be deducted,. its 
d¢tettitli;i.ed-byth~ plan._Affsuch c_qn.±tlblltt<J:n~· to_ tb,e:.40Ji(Plan: Wlil~r:tlJ.is Agi:e~tJi'efij $hati 
t.6n~i~t soie.lY.· af~c}i ertiP1_oye¢s yo1Ur_i:fun;,p~yn;iti ·de911cti9.riS-. Th~ pn.ly ~o:iiJ.fo tl:te Emplgyer 
slfall be the related payt:9I~ prqeessfog,_ 

Tli.Gi·:Binployer .and the U.tiion shalt execiifo the requiied·tnlst-docfutlei:J.ts fofpaitidpatiorr in 
~~ . - - - -~ ' 

ARTICLE XVt - liEALtit-& WELF .AR:E PENSiON DELtNOtJENClES. 

N:otwJtJ:i~t$dhtg an.ytlj.hig)1erein):tol:lfa'.in~d; hl .the.:eVe~t af!:y Em.:piqyed$. ~~lfnq'1erit:at ~~­
.e~d !Jf?--P~rfocljt.J, t~('._p_a~e~~ of-his/lier'-9oµ~rib.~tl:<:lQ. !p·tP-i l:-r~~1th ~!fd·W~1f~r~_oi feq,sicirj 
-~nd '?r-.Funds;- requirl:lcl fo .be pa1d under. this:Agreement:.or any supplement hereto1 in _ 
-accor-Oailce With ill~ rules and':regµHitionS-totJ;fo Tru_s:tee~ 9f~tiph'.fllp4s,;afte,ri:th6 proper" 
offic)ai ofthe-VwQn.have::g1v¢n fi.ve ( s) flaY.$?:-Wlitten ·notjqe eipfoding Saturday~, Sundays 
_ap:d holiday~ tq ib,-e EinpJoyer g.f$µcq __ cieiinqueµcy !_n. P11YW~nfo, tlie.ell:ipJoJe}e~ br the:.Uri.iun; 
s.h:;i.lJ have:fh~ µght .t(} falce-·any )egal ·01i yCOnoffi.ici:acti<:m they see..frl:--ag!l-in&t_f\u.ch'Ern.plpyer to .. 
follecf such.dellnq· uenhunoUriti 

' . 
~ : . .. 

Wliether ·ocr:notsuch·acticn:Lts take· the Em fo · efiiltiil1 b~ iiahleto the j'.;tJ).srees'. of the Health - -- - - - """" - . -..... n..... __ p __ y ..... ---- - ... ----- " - ''" .. -- --- --
fil'.:\i:f W itfafe; ~_d .i,l epsroo· JJllii.d _l}i f!indS; tO.t aif~_cl.iµq_tient il@(it\p.~S 9t t<{th~ empioy~_f:Sfm: 
ariY ~1,i_d ajl;J?er.reffts un~~t_ any ftealt~ aD:d Welfate pian which.th_'? employe~· "Woi.th:lb,ave' 
received ifthe Em_plpyer had·riotheen delinquent in the.payment ofSU-Ch cfrrifribtitfori:s. The: _ 
Tru.s.tees shall hirve thetl.ght. tp 'bnng;legal a.ciiari t0-PQltecrdiiiiiiq11~ntamoUP-tii or-th~ 
~m_plnyee ~frail h.~v~ _the tfgJ,J,t to :Pring 1¢.gai actien,j:q ohtm_n~paytfi~rtt of-s\ith_ ~ene'$.~s, Iit®y' 
$If.cl! a9no~_fh:e :Em..PJ~y~t ifJ.:i.all pa~ (11}:c.:O.Flrt9:ci.s:ts anO: il. r~~9.ii1'1.9le:ti#:0Ji1e.fsf.ee.l ·~d (b} {n 
f1re·cas_e:ofihe col1e6tfon ·of de1inquent amounts by .the Trustees ur·their-agen'1j.wlJleh . 
~iill{Jetion.dO'es ii:6t r~'itiife th'friristitirtiol:is Qf a 'laws~it~_ the: collection-costs foVcilv'ed. 

The so.le responsibility of.the Emp:Ioy~i,-shalfbe tO MY-.tlie !nd.ica{ed cop_td'b'utio-ns_'into the. 
ij~aJ;tb;;$.q W~i:fare:®d 1'~p.si9b, :fiiri(l ()t }il,Uf.~s req~ed t.9 b~_ paicLi,~t<Ltn+derihfs. Agt~~i;D,~Q.t · 
amLl.wrein if-escn"bed. -
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ARTICLE XVII,. EMERGENCY REOPENING 
J •• • • ~' • 

in the ~ at a !feclatatlorl of Wat iJy the Cprigfess. of tiie:uriite<l Statf!s, eltlierpaifyfaa.y· 
:i;ea.P.~P.tl:fu A$t~etb,eh~ l!P..Qlf $iX.fy (60): dayfi:'\vri~~11not~C6 ap.4.fe9-uestt~ne~Q*tiop..o:( 
~8:tf~rsd.e;a.14fg_wjJ:!l.~~ W,ag¢~.~d P,.o~~' Upo~n f~~\lte C?:ftlJ,t?P.c:irtie~ ~ 4g,re~.i;n.-S\lclt 

·negotiation; either party shall be permitted all lawfutecononri.c,Jegal recourse fo support­
theli reqrtestfor-1'~\riSlOf;ls. If G.overi:ri'P.efiJal aPP,rova) qf r¢~sfoiis.sb:ould b.ecome:.Uec~s-~~ · 
. a1Jpar:ti~ .. WIU gQ~.F¢rm¢tn tJl.e·l1ttt1ost_tp awtlii ~µ;~l;i;appro~!iL · · · · · · ·· · · · 

'!-4~ P.artl~s·agr(!~ thattlJ.e, notice pro:viCJc::~ hereip. shall "bl,': i:t9'~¢~~ PY ~1~ Partl es·,~s 
pompliance wi:th:the nntice requfrements ofapplicablelaw,i so:as-.to pennifecanomil::, 
action :al the ~x:P,ll:atioirtfiereQi . 

.Refe:r th~ t.ettei: of(fnd~i:!?tand,ing. ¢bfi.i:Pp:.tzy. will il,grffe:. tq iD.iJ,int~ th~ ~afety and, he,a.itl:i {}f 
wor~erp,:?-}:tl;ici' Marsnal.lihg-yar~s hy m9mt~;ri;ng tlJ:~·C-qQd.ifiof\~' .of(!u~.t; Qt;tf W.itl J;t9l·b~ sµbj~~t;: 
foi the grievan.ce_procedure but to ben:ri.onifored by the Joint;Tntlhing_Co.rruniitee., 

AR.Titt:E fu..., E'iJN:ERAL·LEAVF/ 
-·· ,.. . .. . .... 

m th~. ~yent, 9f.:i1.~'ath fu. ti':(e fS:tiilly (mother,· fathet, gtatid¢?th$'; gtatid~t~er ,'w"i:fe, ntlsh~~' 
;sister; b_tof.her; .d~i,tght~,. s9'11, $f~pd.a,ugh.t~t·a1f4~t~pS,ori); a,$e:ttiqtffy ~pl9.y~,~ ~D..aii ~:e; ·· ·· 
entitled fo neasi:,-ncable time off because of suc!i.death. ''rhree'(3) day~' ~ftaight..: 'time pay· 
~&~1t'be pa.ta·td senfority employees Jar attending:fu~ funet.atfor days th~t fall withfutiie 

. '%.ifJ.iJ0¥.e11':s J:~~iJ:tdY..§che4~l~~:w,q~~'Ye.~~~. . . .. . . · ·· . · · . 

_Effeeti:ye;J ?.@ary· L JQ.9Q°, au .. .tew~ ~@P'.lpy(!e~ ~~1Je4 ;forjl:tiy 4µty W~Al.t~¢r;1v~ f4~, 
rli£ferenoo.betweell. eight(8} fl,~tirs~ pay atthe applicableohoudywage· ~nd a.dual paymer;it 
t.eceiVed f6rjlifyservice for:eacli daf:orJuryauwiiP to a.'.inaXfilimnofteri (lD) dayst pa¥ ro.r 

• ;®pJi¢qnt.t?Qt yea~\ · 

~eft.'stJ,cli ¢!AAibJee$ teP.oi:t.:fqtjttiysetvfo~ p.ri4'-~chJ;;dufeA ·w.o.i:May~ they 'W:ilfjiot 
un:reasgnl'iWY. ~e ~~:gg:j~~4to J;:epoii fi;ir wqfk tb!it p~:ctiJar ~ay~ . . . 

Tiirie.s,Pe:tit pnjurj serV.ice. wiU he. considered time worked f-Cfrpurp1ise:S:rif Ernpkiyer. 
~oi.i.trilititfo:ns to llealJ:h®4 We.i:far~ :anif·P¢:n~fo:ti.P{ar$, v:acatlo,n :eligiblllty ·a,'P.ctpiiyn:feiit;, 
jit?JtCf.ay~ an~ s.~opfY;_ a.c_cordan~e. wm;, the app~i¢1Me Pr:oyisj C:liis. :9f.'tllls. ~gr~eziv.~t tg; ~: 
maximurmoften (lOJdays for each contracfyefil': 
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:WCniigy. 
Q;;>.ie\i3 tSO) 

ARTICLE.XXI·-. .TURiSDICTION 

The Employer shall not'be riketl to acfi.tpon. any qU:®tfoil fegaidirigjumfdicfioil wbfoh may 
·:""se. beiWeeri l:he:tiilon. and , . otfie:r tJmc>' "·*1hether suofr Onfon 'is afiililit:ed · iili ir .an ........ .t .. any .... ~-··--·· ......... w. .. r 
!nt;lepi;:t:uJ!W~ e>ttll;~,s.:ig1.1~t.ot.Y. QmQA :pr ~9!; ~~d ~gu.,ld :ajurisMcngn,·-ql,1.~ti:6.n.:. aj~~;· ~e.r.e 
. shalf l:ie .no ..strik~ work stoppage, or wo:.rk in:temiptfon b:ytl?-e signatoi;y 1f nion pend~. 
settlement of the jW:isci.icuonal queStipn 'lzy:the Uffici1:1s mvoWed. The Empioy~r.shall ~'b1cfo 
l,iji $.)"ll).Utuall~ agt~~ :settlement pf tbe junScii,~tiona_i ~\1e'~!0!1 by th~~'tjruon ·~"1 VO fvt?4; 

,ARTICLE X:X:ff'-:· SEVERABILITY . 
, .. 

The prov.i!'iqus ~fthi!> /\.gr,et:ap.e!J.t·~t.e:d~e)liedto.:be ~everabfo .. tq the ~·th.lit; ifa'1.c'f when 
a court.or governmeritafagency:ofco.mpetentjurlsdiction.at:ffudges any;proVision ofthls 
Agreemcinfto be .fo: conflfot with ·at& law; roi.e_. nr' te~latlfo:issffed th'erei:inder, :such d¢c1$fon . 

. ~hal(P.O.t:fi:ffect IJie:ya,iJiHty :Qfthe t<::m.ailifug p,tgyJ.sio:n& gfffus Agre:em@t; 1':Utill:loh. 
teP'.i~ll.iiI1gptqvi~iop.s.h:~ll \?'9i1tjn.µ:~ bi. fliir force ~nq_eff.el?!: 

AR'l'fCLEXXIII·- ENTmE-AGREEME'NT 

·r$ f\.greeJ:I.leni: cons"q~le$ tnec snle'.alld &11tke exisung Agreement betweeirthe parties" 
hereby and.supersedi::s aUprfor-af?ieements. or cGimtnltinerits, otai. or"Wi'lttei:J., befW®n±lie 
~E·""'io .. i"ot the Uiriori ·or the eri:do ee and. :: ·resses allthe obli atlons 'of ari.1 restcittfo .. s· n10.Y~ ... ... , ....... p Y ~ .... ~ ............ g ......... 1,1 .... , • [rt.. 
· i)lj.p~·s¢· uppn t'.a~h pf the resp ~cJ~ve. partfo~ d\.µ'~ng its ~ei]l\, 1li.e P.11itles b,~re~y mµtua~ly· 
r~~eas~ ~acp. otb;er fi.:gll;l .anY a~d a:fL .t)thyl.'. oq riga(tons to,. each ,q*er ()1:' ~he eIDployees. This 
Agreement ma:y be altered or amended only by written agre.errient bclWeeri. the parties hereto~ 
Tlie waive1' of a.p.y'breac'h her~pf or' ati.'y'terrii w uonclitiori her~inby either. party sl1ai1 not 
·qoil:S,tftµf§~ pt~,c,~i;le.q.t Jot: tb,~.:f\'.l.tu~~~ waiver gf ;iijy,b,i:~<iRh;:te1~ qr .(Jqndl'Hl:i11, \D;~t d~J!ri.. V¢: 
suC.1}: part)' of tJt~:P:il.J l;>~)J~fi,(o.f rig~t~ here~derpertainlng to ~nybre.ach;. t.erm or ccmdltion, 
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TJi.is Agree(n_e!li:_s):ia,.11 b~~o.m,e. ~1.f~~tty~:;lp)il h'iQf 4l ~p.d~haH eop.fttttt~ i.n tttlLf6t~~ 
irnd'f!ffect;_ eicept a$:·otlrcnyfo~ pr:in~ide.~. ~·erei~, tlJ. :afi.dJ~clu~~\1g)Vfarch:3i51, 2-017' 
and.shaft he.·eon,sjei~~~ :~ t~n.~v.~:a ffoiri. );eiit:-t~year t.tiere'.fffer uiliess-dthef: pa:rty 
hento:.s;h~Il g]y~\vritten: n·:9tice t.(J the:9th.~r ofitS d·~tre.t~· h~y~ tJi¢ tiJ.m~ 111q_41fie4~. 
anci.Siich hoilt'.e maslbe given at leastsi~Q! (~llJ d.ayspriorto:the ex.pfrat©n.ofthis. 
A<rr··· t- , ·. 

··1'1 ··e~'f:1I,, 

In ~eYen.f fimiljfo.{).fiee fil1· neglltiating contr.a~t .qaiidffic'ntiops fs. given 1u1':eilhfr 
t:m'-ty1tbe c)ttfer:p iift}i sb.nli make-ttseit.rivailablduFriegotiatiiins up·Mi the re'qifesr 
i>H~~··Pa..dY. giyh}g n:!>.t!ce';. 4~ij ·a go~.~-f~ith ::effiid ~b.atib~ m~deJ:Jy--botb pa'rfi:$ to 
con.du-de: filtch_ ~eg,QJia~(}ns prio:1.fo tlre.~~p:l_taj;iim flat~ ~f (ld:? '.i\,~rr~n~~l!_f; 

tt-1 Wt:t~::Es.s 'Wi:rE:REd~1 tli~:tmr.ii~ ~·er.~:tQ;)in~~:_:,et i.he.ir h:~n_9.~ ~nct·~(!;,ti~ hr 

FOR-TIIElJNI ON': 

J¢.f\.W'.:t!ll'g} 
ljpeil)315Q)· 
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B)·~iff 1Y:t3!~~~~_,, ~»,, .. 1 L'1 j~;' 
'i\'irmi!':md litlt . 
ffci,:j}iiltJ P;xpti~lfo:tr, Inc .. 

BrLY ~ rJllt5,tita VDiifcd. &Sf.,~ /~/f _ 
N:i'mc. ~.tlll Title, 
('u.di11('{mvfotioh·&.E:q}osiifon.Si!o1.3~l,ccsi foe. 

JO\W·n&i 
JIP,~l.ti3}5It( 
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,i 

·wc~m:g.y 

9J?:i~u3J;i6} 

~y Arata.E; 6sitlori Inc~~ "'"· ........ X{! ....... , ........ . 
... _ lfate.d. -'-' -----~_......;_;,.,__ -.-. -.. -., -. -

BY....,-.,._ _________ ---~--,_.,.~--- Dated·---~---.,......-~ 
···Blaine Convention Service;Jnc. 

ijy. . 
~i;>i;ic_eJ;>.tServic~s~ Jg<;~· 

:By _____ ~~~--~--~~~-~Dated..__ ______ ~--~~ 
. C:zarni!wski Dasplay SerViceriilc .. 

By .. . .. 
· Mli.XliW EXJ1<!$JJ:icm $..e.ry~i;~s: 

ny.. ... ...... ... . .. .......................... . 
· .a~~iniss·ance M~1fa~emertt; I.nc. ·· · · · ·· .... ··· · ··-- · ........ 

;8y. . ....... 
:Sip1 ;Fraiici~~P ~xposit.io.n Se.1;"Vf~~.h.!~ 

. .. . . . 

~t .. . . . . 
Ser:vice. West, Inc •. , 

. :Dated. _________ _ 

45. 
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~C'::lllgy 
:opieu3JSn). 

....... 

lty,. . .. 
S~epa:nI ;E.~o~iij9i'J:~'~ty:;.fe; Jiic:_;_ · 

"By; ... 
.ABC Expo. Services~:LLC 

lly ., ........ . 

. b.ate4 --""'--..,.~_..,--....,.,.,..~-,_.._ '.. . .. 

. Dat®-~----~--~ 
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NATIONAL MASTER FRlHGltr A'.G'.RREMENT 
ADDENDUM I: . 

'\Yhik:abuse of-alcohol and drugs:'among,.uur·1_I1embers/empfo:re~scfs the exctjltion:rii:ther 
than: tli~ ttiJ.¢, the T~amstef~ ~atitinalF:reigJ:ttJn~cJ.ust_ry 't.,t~go.tia~(ng C,9mmffteeiutiftile~ 
jf,$.niqye:r~·,.sim~tory tq this A.gr~~1tfe:tttsh~re fll~· ~()ll:~~tl1.~X.P_resie(l ~y rnl1n.yoye;r f~e:. 
growth.olsubstance.abuse in:Arl:Ierfoan Sodety~ · 

The ·affies have a · ·ea tlianiie lJttf and Afoo:lijjfAhns:iflitcf ·cant will he modifieei·iiJ. the. ·: p. . . . ~ gre . . . ... ·I!." ·: . . .. . . . . ~.. . . ., : ..... 
f?Y~i;lft!i~rf.11.rthel' :i)'e~er~l J,.~fil.~l.afio~ o:l":Depatjrne~t:nf'J;:t~a1:r~pcH;taff()n:R;eg(llations 
pi.b.Vide:fof' feViS'ed tes:ting rilethQ-dplog~~s of reqtiiredlenk '.rhe pattf~s:n~veJn·cofpotate(l. 
the a · ·rcf·rtate·chan ·es te ·ID.red b ·. tlie··a .. ikible:fi()TDrtt Testii:i Ruins undet 49 CFR . -~Jl. p ... . .. g q. . . .. y . PJl. ., . . . . . . . . , ~ .. ' "g .. . . " . . . . .. 
Parfs 4ff and 382; and agree thatif new federally mandated changes ar,e bmught afi:on:1',. they. 
too w.ii1 bec;om~ ~ilrt ofthhi Agr'eement. . .. .. - .. . . . .·.. .. 
rlie,JiJ;Ug Testiiig fr9cegll):~,. u~ee&,J~fl~y:Ln.flJ~r. ~il)YJ:a;n~ge.qfent~Jn,<!oq~tn;:ate~rsf.at~-Jlf~· 
the..,art'e:hlpli:>yee protections ~iithig S,pedmeir .chllect.ioii and Labi,lfafotj l''l$tibgln·pr!lte<;t 
tb~· t~nc~e1'~··~~<t ~ns:fi:t~ lli~ g;np)~yer ·:¢0-mp iJes·:-1ViJh .ali~ aP.P-ii~~b.!f:J)t~·t.Drug ~nd .. M~~b.91 
'.;l'esting Regulations. fa ordedo:elinlinafe the safety risks whkh resultfrom:alcohoi .or 
:d.rtf ~s' the .. artles have· a .. eed to tile folfo,,irf · 'r'ocecfures~ . J~ ! . p . -.. - . gr , .. . . . .. .. &P . " ..... 

NMFA ONJ:FORM·TESTINGPROCEDURE. 
. {A)PROBAJ3LE SUSPICION TESTING . 

' :Ii! t;a,~e~,m, wl)J~h; a_n empioye.eJs 'a9tfng i~ aq ~bn.<Jrllla:l:n:r,an'l!,er ,and.: ;i{le?,$t l:JIJ~ . 
'(1) Siipernsor;two (2)ifavililal:ile~.liave probable suspidcin wbelievethat'the mpl~)i~e::i~· 
h.nil~r tlle.;inflne~c~ of: co~frqJfod $'ll,bsf;uJP¢§ aq~{-0~ ~i~aJti>I~ th~ 'tmpl'oyer:m~y+equfr~ ·tl.fi;i:, 
employee (in the;pre~enee o-f a Union Shop Steward; if :P:nssible) to undergo ·a :urine 
'sp edmert .colled.ilin. &nd .a b.reath. akqhoi:ljnilys:is·ar prilvid¢d in.S~¢tfon 4Ji, TKlif: 
$up~_rvis.9r(sjµiust. hay~~i:_ec~!y.ed tr?.:tl!f.pg;!n,t'h.~i.~gn.~.-0£. ~r:t.igJn;to~!~~tfor,t l~ 11 Pr~~ctw~: 
fraimnipX'~gram which is .. e.ndoised by the Efupfoyer. Proliable s:tispleion rileans suspidfa1..: 
b3:$~d Q)1: sp;ecln~.Jie:tS~l:\::,ll.olrse:rvaiiqn~>.iP,at th~ E.inP.I.oyer :Q:~pres:entatj.v~(s) ·~~ 4.~$~i:~:~ 
c.oncerntng the appear.ance,.behavior; s1reeeh or: breat:h.odo-r·-Ofthe:enipfoye'e.The. ·· 
;Ob!i~tvitio~tiiaji iD;~l ~d~,tfie,fudic~tlori~ :bt cnroti1c:. ind.Wi.tfrc:lr:r~~'f'.etf~.cJs ·&f C,oiitr9Ifo4) 
SAlJstanc~~· )~h~ $\Jp~nfi.~or(s} Wtl~fm~kf;! a '\W~tJ:ei;r$f~te1I1~1)J qf.'1'.Jl~ ~~$etyaf:i.~nS: Witb1!1 
·twenty,,four {2~). hours. 

'WC';mg'y· 
Pf!;ie;!'U,3' (5.0J: 
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A copy must b¢'t~tiivided to_:the'Slt-Op Ste\fard ·Oih)jhe11 t)'iii,~;n Oiftci~lafter the 
r;mpl-0ye_"¢ i~ d~sciu1rged* Stisp~c~Qµ i~ ~~qfpr<lJ;>~l)le-a.~Cl. thus-n_c;tt ;t b~s~~ for ~es~"Qg}f it 
is sqlely on third' (3ni)par.fy:observatlon and:.reports. The eJr!:ployee 'sh-all not be 
'reqriir.ed tQ waive. any .ciaim ot ¢a.Ji$¢· o{ actioµ qnde:i; the I~w•· )!'Afi a.jJ =p-~rpo~~s fui:rein,,­
th.e .p~r;ti~~ ~~~e tQ.#~e t~rQI~ ''P.r~~J?l.e~~ljl.spi<;~on't;~ci ~'reasonah.fe.ci.111~e" ~h~U be 
synonymous:. 

The. Following Collection· Procedure Shall Apply' Til All 1;yp'es ofTestmg:!: 

A refns-al. tq provid~-a µ_ri:ne :spechnen or undertake a· .breath analysis will constitute a: 
piesrimptioii pf intoxifation ail.dtiu~ eirip1tiye'¢ will be_ sY1}ij_ect_ to disdi:_iirge wftb,:1ut·r:e1;~ip~ 
of a prior :wari}iµg iette_r. Iftli~ ~mpJCiyee!ds u11ab'le to pro~d_!tc~ ':fSmt-0fUrfoe; µ_e/~l}.e:sh::in 
be offered· u.p to-forty (40) ounces.-Of fluid to .drink arid'shall i:emain at the follidion site 
under obJervatfo.n uti:tti i.bktcrpro~uce, a:-4~l1lL. sp'eC:iw.¢.n;Jor a pet~!)~'. of pp J<i tlirfe: (3j 
)1onr$ fromJli-e ij.rsf(i~~ 1ilis{lcc~~!ifn1 atte.i!tpt tc; P.r.civJ.de -tli._e.- y,r.in.:~:spetjµ:i:e~: ~f'1;he -·-
_-emp~oyee i's: still unable to produce·a 45mL &peCimeiJ., tll'eE'rii,pfoyer 'slfall: dir-ilcHlie 
¢i;ripfoyee 'tif'fui!fergo ~n ·ey11hia_tirrn w_hich shiiiioc.cut '.\\1tftln flye .($)' bjl~fu.ess ci_ay~;. py -~ 
Ii~~ns-~g phY.$iCian;~ci::eptakf.e't9 the LV;QlO'who has the expertise in the mediGil Jssues 
coric.erriing-,the. eriiplOyee's' inability to proYide an iulequate'firiJ.cnihtcif'l1rfiie. tithe 
nil;r~foi.Wi 11.1id MR.o ~oncfU;cie tliatther~ ifno meilit~(~Jiµditfo.nJMtw!>J,tl9 ptechi4~ the: 
~111pl,~y~e:from pr.t)VJ.ilhtg '13.n· adeqnafo::amount ofurine1 the'MRff\.vill-iSsue a·r:uling-that 
'th¢ ~J.iipfoy~e_refused the tt$t. ffart employe~ {s ,_un~bie-tp J?rQ:v_id:¢ stif(icjent bi;e'ilthsa:mpfo 
for a)'i;;iJysis; tikpi:<J.c¢dhr~ ouftW¢!H,:i.t:txt; not ~e.gµl.!!J!citi-5_s4a~ll!efo}low~([fot iiII . 
elJJ,playees. ~ueh employees shall be evaiuat~dby a licensed physiciaJi_,-accepfable to the 
Empfoyer,wh\l_,}Ws th¢ ~xp¢i·t~seJrj: t_h.em!!d.~ciJ.~ is~:U¢~ ~o.M~trn_ngJ~~:-~mpt~yee;~ f;ij)µre fo 
P'tJ~Y.r4e i:l-h. ~.d!'.q!l#:!~ ~tn.Q1,u1t:~(IJ.te~~h-~ A;~$'.~~t ~ m~dfo~;cq~9_i~g-.;i., as ~~.te.nniIJ..e:d by fl1e; 
.litensed:physidan, said.etnpfoyee~WilI he':T~gaf.ded .as lii:vfug reflts~d fo take Ui¢ fost, The 
)tlnpioye't ~i adb,ef'e tp,'.!)01,' R.egnl~tion1;1 for.-eIµplQye~s wM axe;i1~aJ)1~-fo·prj>vid~ a ur~ne: 
~f ~r~~th ~pe_chµe~ tlti~ tqi n~~~~t ~r l.~p.g;.terni medka_~ .corID.~ti(}n~ (;ontracfu.·altime: ' 
lltnitsf.Ordiscipliilary aclioii~ as setfortb ih.'J;lie~apprppH?.te:SupplemehJ;llAgr~eme~t,.sii~ll 
'.i;e;gin.'Q'n:th~-iIJty on·,fhkh specil,liel,iS' ~re taken~Jn the evtm{ the ])::mployet atieges.(lrily tl1,at 
the::em.:pioye:e !~)i!toJ.d~afe(J -9n !J.l¢olrol ~f!:~ :µof drugs; p:reviously agreed"to -procedures 
und.ettlie-ap1_>ropriafo .SupiJlemen:tal Agreement fQrdet-ermini'rig.alcolioi.fu:toxfoatiiln sUall 

:Wc.~mqy 
-~ieu'!_ (!?O.} 

a~~r~ 

):~ ~h~ ey~ntffl.'e.Em,J!.lO}'f.!r-~ @.~plefo d.~~r~~l,1l}Wh~ff1er ~e_a_bpQrmat b,eh:avior·ls 
'due··-to drugs O:r. alcohol, th{! Drug T'~stiiig Pioceclufe:coritaine.d lieteiri atid' the-:Br¢ath · 
AieQhl)l';r.'e~ti,tig.Pro~ecim~*fnta:in¢d ~n·s~µo~4);\ shaIJ])e us¢d; If th~J~bor~NtY 
.r~S:tiffs ~a.r~ 1.l.ut known prior to the. ~~fradg~- of the-contrac~a} iln1_~ ·perfod for __ -
ilisciplfuaryilcti-on;Jhe cause for iU.'scipliii.acy; actfon.sh-aJI sp~cify thilt the bliij$ '(of 
_suc:ii disctpii_nary ac_t)tji:i i~ f!Jr ~'~icoil~i anpf~r. iirug fotoxf~atio_i,t;,'; 
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ItlS agreed bf tlie.partiestliat randoi:n ri:tirl:e.dru:gtest:fug:Willhe .implefuenfocf .oruym 
~:ceordii.n~¢ w:itl!Jh~ D.O't~liI.¢,s ~i:I'~¢t·-49Qi'R Pa~fa~~'· ~~p;art C~: -

The method ofseledfon.for:ran.dom Urlne Dr~Tesfi:ng·wltlbe:neU:traI s-oJhatalt 
Empl:oyees~st(bject mt~stbig.w.iD.-hwv.e im eqtia:l~iiance ti>'be. tandomiy ~te.ctMi 
·The tenn ~'emp{oy~~~s:rf!1J~~t*P.t~s.tfng'~.1u1P.er J:lils A.gi;(!Cni~n(is:me,ant ~o t.n~~fl~ ~n:Y: 
~ployee req_uked tb.'have a Co:fuirierdall)riverSLkense (~DL))1nder The 
·_neparb:nell.f cif'.r.r~.lf.SP.m.::(aft@ Regtt.Xaffo~~., 

Employees out onJo:ng, term f~jucy m: disabllify. f.Qr- any·.reasomshall nut be tested •. 

")'he provisions of Article35-Sectio113 F 3 (Split Sample'Procedures); and At-tide 3S-. 
S¢ci;ipJ.11! J:: 1 · (bn~~'.f(riie Rebl;lhilh~tfo;u); .shall a~lpl:Y to random brine Dru~ 'testing; 

wc:i:n~ 
Dp:i,e.~3JS.ci) 

No!f.-$.µs:.@itjop,P.~~.ec().ro$t-4;tci~f!tttTes'.(ing<Js µ~flJle~ ?~:l'.frfo~'}jttig '.f:es:tJ.ng }):~ a-res.~t ~ 
im ad:ident whfth meefs· the defiriition of iiii a'cddeiil as outlined iii.;tne'Fed'Cr~I Miifor· 
Q~tl.e_r $a(~fy JleITTJi~tl~$.·: trriA~ Qrl1:g;1.:e~'ting'Wiil ~·e teq~re.4· af.(ef~.~¢~tle·nJs m.f!~tfitg.: 
the follnw.ing:i:.ondifions and' drivers 'flt'e, re_quked. to r-em.aiiI :readily available fur :tedfng.f or 
th;irt¥-t:Wo (32) :kcfutifolfow.in~ t~~ ~¢tide.ntot.turtil t~sfed. · -

E.mp1oyees sribjedt t!) N.QJt~StiSPlcion J;iased'J.l9sfrA:ccide11f Drug-Testh~·g shall be Limited to 
!:~;::,;;Iliby"C'ersutfecll1i:norofilg.'-.te~ffHg:3v1fo· ii're.J~vCitv~ilfil"lin-xc:ffiie.iifiv1fofi-·- -- -

{2) ·A.citation under State 01' Lo.cat Law uTssued::to theDnverfO:r.a 
mo\ing tta:fflc vfolllf:itin ;id~in~tthm1 the ·accideJJt hi w'Irl~h 

(ft.) :)l.q~µylp.Jury ~9 a. per~µ M'~O~ ~-a l."eS],l~ of the, fuj_111•y; 
.immediately recelVes medicaltreahlient·away ff.om the scene Of tlie 
Ji ¢<;i Cl~IJ_t,, of . 

{J,l)' 0.~~ ~I," P!.Qte:pi~'tb,r V.~lli~le~ blCmJi!J.g~ll,l:s,~tJIW.g d.am~ as :3:· 
. . . - t f . . - - . ~ . ., . .. '_" .. tli . Ji~ l . t 'b tr . . -· -f' d' .resU.l o .tb~ ~~eulent,.'t:ElqUJres,.. e,·ye ic e{s)-. Q __ .~ . ~"XlSJ!Of_ e __ 
:awar:.from rA~ s:t.e.11¢ ~Yo ~·t!!.;w'~t~Qt: o,~~r:veh~c;l~~ 

·3:. 
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1;'h¢ cidver has the:resp~nts.ib_ility t<t Dj~k¢ hfu.iself/hettelf~v~iI$.hie'for- ·urme Dtug 
T ~ting within the tl?,frtY.-iwl! (32.) lio.rif p!<r!~~ !!i: ac\!(JrQ!ill.~e: with: fb..e.:prQced µr:~~­
.outtined hi tltis Subsection~ The dtiver is' re5ptirisililefo notify the Empioy.er: npo1nec:eipt 
.. o~ a. Ci~ij~n ~~ tiJ. nO.t~ re~elpt.tlierei:if oµ tiie acei(leij;t report;Faii\ire fu so nO:tlt'y°the 
:Empfoyer;;shaltsubject the, d~i,ve. to discipl_i)~ary ae~_m_I~ . · · 

'it-~ driv~.r·r~c.etveS a citation.for~ movingv.iolatfoii mere than thircy;t'Wo (3i) 
·11,om:~ after a reportable a-OtjqeJ.lt/~e(sb,(! sh!;\ll not:li~)·~qµire~ to, $.µJ;i~t to to~t:.A;cci~er:it 
:unne DrugTesfing: · · · · 

''the. ~.mpJqyet si.ialJ-m~ite· il¥,ait~le:4 i:i.rine i)fug Test:Kitand ·an.,approprfat.e collectfon 
site fer Ute ~r.iver urm:ov14~ spe,~imemk . •, .. . 

Tlfo pbiVisiQfis t:lf.ArtiC:l.e3'S,.Sedion 3 F .. 3 (Split Sampfo::Proeednres), and ¥tkle·3·s"'., · 
$ecl:i9J! 3 il (O_n.e-'tihl~ Jieh!ibWt.f~tjri~); iI~ali ~ppiy fd~N~»il-StJspi~ioA 1>'$S:ed:~()s.t:- · 
:Accident UrineDrng.'.f.e~ti11g.. · · · .. . . . -

(D}, CHAIN OF CUSTODY PllO~}'.lJURES 

Anyspcdfueils ¢ollect-&d.(oi:-J)tng·Testhi'g sliallfolloWthe DJIIIS/D.OT (Depaitnterit of 
:lf.~~ltfo.llntiJim:J!.an Serfices!Depiir.~eµt t1f1:i.::an.sportatjon) :sp:ecimen ccin~~fi\itj .. 
:P.r.ocedures. At thetime:specllrr~ns are. collected'fi:>r .any:Drug 'J:'e.~ting, tJi.~ ~pjoye~ _shall 
:he~filyen a copy of th~ specimen pifo¢.¢.~l}r~s·; Iti t4~ p:i.:es-¢nce:Qfthe·e.mploYe~ the 
.sp~cf.in.eµs a~e. to b!'l.~~3l!!.~ .an~Ji!!e.le~;A~:p~r: UO':f:R,egµi~ttpns,# ~s the en]pJoyee's 
'r:esp:onsibility to hiitlalthe seals .on:the spedmen.bottle~~)idtlitionally ensuring tilattile. 
'SP~~ft.tte:ns 'te~ted tiy- tM tii:hl1r~t9ry Are. .tho$.~ ilf'ih~ ~mpl!i~e~~-

·THE ~QUIJn!lD PROCEDUIU} FOLLOWS: Wltl'!.~:"i,i;tht~ ~P..~cjm,~11~:~re"f9 ~:~ 
~priiVi.ded, at Ie'ast'45mL O.f8pecifueri shall be.~olleCted. Atfoast3o:.niL.shall be pfaeedfa:: 
··~~e· (1) ~elf-sealin.g~ se:t~W-c~p~(J nr $ti~p-~pp¢d.:to1i:thln~t~ A urin:~ .. S.pecin'.iei\.:ohll~ast 
l~hnL:shall be plaeedhi:·a:seco:rid {2nd) ·sucll c~~mi~~r~·'.fh~y s,~a~ .. fui:~,~il:(e~~n.~ I~~e}e4 ~Y 
~~ colt'(}.c~ori a,nd initialed.:i:lythe· employe~ withOutthe,eon:tainers IeaVing the employee's 
pre~~~; Jlie:e.nrpI.oye.i;. h~s iJ}e.re.spoIJ.si~Iiify.t9 jiien.#iy ea~li ~pnt~n~~ Md jni#.~I~a;rre, 
ll'.!:lli.owhig CO.llectfoil,,:the: spedm'iiils shall 6.ejifaced1n the traiisporta:tion c~ntain.er 
t:og~:fu~r with the approprlatf! cop~e$ of th.~: cii:~fo <!f tjtstg9y f,Qnn~ Thur~nsporti.ltiofi 
container-shall then be sealed ~ll tp~'eipp)P.y~~"S'Pf~S'e!J.~lh·t~~ ~~nta~rt.er slJ..~ll M SeAt'.ttY 
the cie.sf~~l\ted.tesl.i~labnt:afor~ !l.t the ~armst possible time b~ llie fastesfaY.ailable 
J.l!~;:pl~.~:· .. 

.4. 
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l.n tli!s tJrfu~-~oile.ctia'tf 'P<toc.ed.U.re, thed'.onox. ~hall 11:rlfi~te·Jµto a ~tdJ,ee(ioµ ~on,~atn~r 
eup~Qie ~f'.hofdfog,:atJeast55mL,·which-shaH r.emain in full view of the employee: u:D.fil 
funjsf~:rred ~tcrtamp et.:.resi~(il.nt urine. ·"6.i;ittles, a~cfsei,ifoii .!!.mfiabei¢t!, ~nil.th~ ·empfoye:e 
'.lia~µi:itjaf~!f the:bi)ffie~, . . . . · · · 

It iS rec()giliZed thaftheSpecimen Collecf-Or·.mre·quired tirciretkfor stiffid¢n_cy of· 
:&P¢~hn:eh, aceeptab.l~ t~lilpefat~e ra,rtge, and.§ign.s. of ta,IQ.pexfog, pti:ivid~4·fb~t Jiie 
mnpfoyee's r~gli:t to privacy is guaranteed and ni; no Circumstances may <t'bs:ervation take 
plat¢ Whlle the e:mpioY¢e1~ pro~U.cin:g th.e urln¢:spedmeus; nn.fo1;s t:egulred. h'.Y :Dor 
Re~l1ttii:m.s!. lJ If i~>-~stablish~4. t11.nttiie ~mp(oyee\Jlp,ec~e~ is {Juf~4e of .the.· ~c.c~pt~J:ile' 
feffiperaforer.ange. or has'heen1ntenilonaiiy tampered With Qt subs'tltuted hythe ernpfoy¢.e, 
:f;b~ eriipIOy!ie :Wii(be requfrea t9Jl:fime<i~~te1y sµiltiift ari aclJI~i.jQJJ;i1J~P.e.~i~eA under, <Jk~cf 
Ql;iservatlon~ A.l~-0; j(if i_s,~sfll.b.V~h!!tfthat tll,e (ltnpl9yi.:e'1f,spe~.i.ine.n-has t,een.intentifurally 
·tamp.ered·wifh._or 'sribStitufod by>the-eirij!l~yee~ the empfojTee is suhjecffo :disciplnie.aflfthe, 
~P.:~#men·t~~ted po~i#ve: rn- or4er: tfn:Iet~r ~d"1tt~r.~tton o(th.~ .l1rfo.e:specim~rt durit!-g i:h:e 
c~.J.t~cti.t11.1 process; ppysfologic determbratlons for creatinine;;.sp-ecific ·graVifyt_iH,.and any. 
Siib.~tiirices that may he Jisedfo.adu1tetateJlie,speC:iin_eii sh'afi b~ p;erf-0.tii;J.aj_ ):iy:fue, 
irurntat9t~ ifthe labQtJit6ry susp(l~fs .#i:e presini;·¢'.pf.;4n; fute:i:(eiing·~µbstaii~ff:idulteranf · 
thateould'·make a testresu1Hnvalid~ but tbefoltial laboratotyiS: unable to ideiitifylt, the 
-spctirrieri nili&t be s.eD,tto ~nother mts~ ~ett~fl~d la'.bpr~JQrr thadi:as the ~apabtllt}[ of:d9i1Jg 
S<k 

Any:find'ing~ hytbe faboxatory·thatihdi~~bt.lfat a. spedfuefr ~s\a!'tftltetat~'d ~s a. 
t¢.~µ~t9.(tiie~f~tt thatit .c~fnta~n:~:a; striistilii;~etqat g:,_n'i)t expei:~e~·fo b:e pi:e.~ent hr 
~iim~H.P:!dA~i·il SL1~sta11c~:f1>:ati~ ~~pedet.1 t~):Qe n.r~senfisidentified afa 
co'ricen.tfation so high thaHfis hbt consiStentwith: hin:ia:ii "(!tine} bi; fo:t:s phys~c;iJ 
eb~r'act~ti~tt'cs wµith :ate:.o.utsi4.~ ill,~ n;o~:nu1.l e):p.¢£ted'i;~Iig~,;(or)l.U'.tJ1att: ~fo_es~~il 
be immedfately :t.eported to the CompanY;~s. Medial Revfo'~v Officer:. (MRQ). 

The:.pa.rtles tiicognizi ·thattli¢ key' to ciiaih.-OfcustQdy fo.~rfty is t)l~'i~etliat~ s~~i.mg . 
. a1:1.(ll~hf!J.tng 0.f the sp;e~lme!i bQttle$ i:IJ tli~pr~enc.ecafthe t~s.ted: e~p(qy~e.. · 
If each: etintafo.er iS received. undamaged .af thefabobififr~'Jifopeflj;sealed,Jalfoled and 
lnftialef;l;.~ojisistentwitii:J)OT.R¢gµ°Iiiti'i>P.$.~S~ertine~·byttieJii'.borat9r.y~ thel!',i;np'iQ.Y~r 
Il1ay~tlj'k~, il~~c;ipfln;rrr. ;icti~n Q.,a~~~-µpo1I t}f e MJ{O' s rulillg. · ·· · · 

Wl?~.mgy· 

~±eu~ (51l'! · 

~J URINEfCOLLECTION KITS· AND FORM:Sr 
T:ii~ G~~te:l:lt~ :9t th~ P'r.ti.i~ ciJ,)XeCfiO.~Jd.f ~ii!!•t1k.as.f~Ii9ws! 
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~ <_.IlllJY . . 
·opie~ (.'jO)" 

(7J .TWQ '.@) pfa:sp.:~ 11.o.tti~ tlil\t;~~e cap,~_ble of ~9,j~njf ~f foli.sttlllftf-fiVt (3_Sj mt 
hav.e setew~»n ot" .sn·ap .. .OJi-eaps, aitd riiar.kirigs -clearly 'indica.tfug . .the .appl,"~p:riate 
i~vels·for tlief prima~ (3Pµi{,j ~ml $~Ii.t .(iSJD.L), sp~cimeiiS. · 

:(3) Auniquely n~bered (i.e.,.Spedmj!nicl.ent:ifi~.a:ti,oi(NumbetJDO',t appt'OY¢.i:I' 
chain Qf.cusfody form with si:rilibirly numbered Bottle. Custody Seals, and~... : , : 
j:r~n~trrtatl·o.n Jd{seai (~.g.:;jfo:x Seai) shall be>ufilized' duling th.e 1,ir'itl~· collection 
process.and completed by·'the c-o1fodiop ~ifo·p!!~~m::i~.fu. fli¢..ca·s~Qfp:roi}a}Jle strspicfon pr: 
:otbet ~olifra¢fually i'.~qu.!ted te.dliig, a N<iii-D.O'f chaiii.ofeustodf form will be n~ed for 
fhe te~ting of. No.n."'.n.ot e.m.pfoyee.s/i'~e appt,opdate fo.borafory · topje~ ~re to :bl'! placed 
info the transporfatforr conlatJier ''1th tit~il11i~~·Sl:f~cli;t!~µ~.· Tgi;! · extt?r1~r of die; . · . 
·tra:nspQ.rtii;tioA ·kitillaii tli~n .he secured1 ~~g., by placing th.¢ tamper'.'"proof lfox Seal over 
the:. qufifoed a:rea.~ 

::{F.},LABORATORY·womrutMEN'TS ... . .. 

:. ·., 

(t) uiuNE TESTING; tit fes!ittg·u~h!e ~ll.tpJes; tije.tf!sfui·g I~~-~r~Ji;ir.y ~}!aj:i t.tl~t 
sp(ldftcaliy;:for .tiiose tlrtigs_ and dii'sses oic:lh~gs and a~rilteraitis .etnployfng the. fost .. 
\i,fiethq.d(}logies. anA ~~t(}f(foyels ~oyere:ciJ'il. th~DO.'tR:egufatloJis::.49. CFR, J?arf 40. 

{2) , SPEtiM:El'4' RETENTfONLAILsp'eeiwei1:S· .~~enit?d ·pp:S:iijye; i(dµUe~·l,lt¢.d; .. 
~~bS.tlit,tt~d-"·or inYalid.byJhe ial:>oratory~ :a:ccQ:rdillg to.th.e.,prescrib~d guidelllies, nuisibe 
:refa!11e.~ ~fth~ I.~J>c»rato.ry ·(~r 'pefio.d. ~( (l.il,e ~i)-r,ear~ 

'{3} . '..SPl:JT SAMPLE PROCEDURE!: T(le ~p\i~·_s.ampkp'rqce4ure. is req9iJ:.e.~for ~H 
,e'.Illpfoy¢ei:se)ecteciior. ti.ri~.e: drtigtesting~ Wlien.a.ny'fesf kit iS r-~eiv~d by the. 
'~~or~toa~ fh.~ "prlll:ffit:Y;' se.aie,cl µtjp~:.spedmef!_J!o#I:e s.h~llb~)i;nm~dh1.tely reliitivecf 
:for.' fosfuit,: ali.d.:the:rema~njng,•'spfif~~ se~led. spec~wep:b, 9#.l~ ~}la11 l>~ pi~~ed~'{~ ~-~nre:il: 
~tpragt;B~clj. $pecim..eii iihalt'bt\ pi~c~ci' iii ~efiigefated stO'tage'ifit is _ 
·t9 be·i~te,4 o:qts'ide oftn,¢ DQT·m_al).ilate~ perh:ici of~¢. 

'Th~ e~pl:~yee'Will be given a·shrink_,;'-vrapp~d ·q,r: ~hri~_ar.ly w~tect.~~ i¢l'l~:c~1i~~fi.on. Wt!. 
A.ft,ef~.rl:!~etvillgtb:e.sp~dm~Ii'7 tii¢ ... collect0rsha11po1ft.atieasf30IDL·-0fmfaeinto·:the 
:'spei;inu;.P:: lH•tl;le:and.atieast i.~mL"iµt.il'. (h,i:; ~e.to.~d sp11~s~ecWi~n bottl~•; . · 
:Both Jfoftles::shall be seated iii the em_ploy.eeisjlresencc.~:i~U;l11lc;,d,py ~he. ~fl:ip~~yee, ~~; 
.for}Yatde(l fo :3,n (ccr¢.~lt~d labiitatory for-t~!itI»l:f.. . · · · 
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If the employee:is. advised .by fhe.MROdliijt thefi:r.$t (l5~ tU'ine ii~mple '.(~teci .. 
pusitive~ adfilt~_rated~ !lf s-g"fistij:ul:e~; fo:a,ra~49m_, rehirn tq iluty;foliQW~l1P; 
pJ;pbabl(.3 su~pi~ioµ or p()$t:OaccldentJlti!1e ~rug tesf; .the empl<!yee may, Within 
seve.nty.:.two- (72) hours' ofreceipf oftlre ~C.trui:l n<'!tice~'r~quest rrolji the Ml.lo th~t: 
tii~second (in.ii): urln!!_.spe<;im~ii be for.warde(lby:th~ )'1.r_~f(!S~ )~IJt:waf-{lryto 
a.p.oili:er in!i.~pende~t ~I.id un,related:uc~edited labor.at-Ory. of the parties~-choiee 
for GC/MS: confirrriafoiy .festirtg.Ior. the presetlC.¢.Pf ~b~ dl'tigfot 9:th¢r 
CQU.1;ittnat.pryte$.Ungf(lr,. ~ui.~~:rant~ior, to ~o,11firm "lli~tt~e ~~ci!ll~~ h~~been 
~yJ~sti.tµJe.d, as~ defined i:n 49 CFRParf 4tL1t'. the employee C:lfouses to na-V~ th~ 
se.conil (2"d)sampleii.i'laI;Vi¢d, h~/!ih~ ~h}:i.lljitthJlt tix!it ex~c'!lt¢.:a sp~-~iaJc:~~~lr-
off authpr.i_zatj.q~· f().J,"li1,,f9 ep~~~·P.aY..menf:by *e:e.rnploy~e. ~pnt:spedinen fostlnK 
WAl ·co:fil.'ofni tO the regnlatfons aw defined fa 4.9'CFR Piirt 4CL. 
lf the emp1Qye¢,cb,ooses. tb.¢ optfotil,ll_.spllt sai_IiplC. prgced~re, !l:tfd s.9.n()tifjes. liis 
EmpJoye.r,: di~dplina:r..Y a:c_tio~ ca_n oply hike piace-·after the :MR:o. reports a po~itlve,} 
.adulterated,_ or. substihifodreshlf. Ql:i tlie'_pi'imalj te~fii;nd~ffre NIRO t~portstb,;i.tt~~; 
t~.tin;g'°fth¢ spiit-Sp«i¢lroen ·MXifu•medJhe re:s9lt~ 1lowev~r,tb,~ ero.p~~yee w.ay pe tak,en 
out ofs~r..vi.ce:ol;,<;~ the MROreports .a positive,:ad:riltetated;·or·substitrited res·ult' based 
.on>tlltHestirig of the pdrtl-a.-fspeciin~n wlifie tb~ testlnJtJ)fthe s.p}jt-sp~clineA is. j:,~ing· 
l~erf ornt~d•: Jf the $:~~;;n;~.@Pil} J~~tcoµfir~:ti!!'!:fb~diq.~ offhi first laboratory and. the; 
employee.msb.es to use:.the_ rehabmtauoti opti<uis~M t~iS: S:e¢fjon, #1e~ ¢ro1>lo:ve¢ ~&1:t1l 
·reimbu.r~e tht! e:tnpiily¢r for't1\e _c9st o.f. tll¢ s:e¢_onci (ind) :S11-rt)pJ_e's:.'.a.n:;lY1iiS ~~fl'.lr~ 
~nte1:fo.}rthe teha,!J.iJJfo_tjo~ -prggralmif the .second (2n~)lahoralorf reprirt.iS iieg~tiv~~ 
for.drugs, adhlterants, onub.Stitutliin, th~ t}n'.ip1oyeewJiiJ)~feiirtbutse4 fqt; tb:~ co~t.i;>{ 
. tb¢ tfe~op:d ·g~~)..te~tf).nd}or';iil i9~t tlw.e::-Jf ·ka.18,o UJ:ltle(s_fQod thaf ifan epjp}oy~_e:opt/>·' 
f9r/th~ sp#f~f-lWPl~Pl'.O~~dµr~~;con'ti-aefuaJ nt:iJ,elfmits o.n.diSciplhfar.y action hi th~ 
suppiemehtS ar¢:waived. 

(4): ~9RATORY .ACCREDi'i'ATION:! AfJ l~~9rntoi!~n1s<:d to perlhrm m;in.e:·d~· 
~soog· PH~~aJtt to lms Agreement must be.·certified by ll@.lth iiJ:id llrifuiin .S~m\;~ illl~~t· 
the NationatLabora:tory Certlh¢atlQn Pr~~~ (Ni,CP). · · 

(~.: :t:.ABORAT-ORYTESTINGMETHODOLOGY, 

(i): u:RINE·:rnsTlNC~ t~.1¥.iff.ahe~~.~ $.i.t~'lflj~J>yl~1µ1:fJ11_s_s,a.n~;Jiic~ m~~t;s;the; 
reql!Ifei:ne~t$!,(;f tJie)Jood and.Drug Adnlimskauon for commefdal rli~fribution.:The 
irutial cuto:ft.Ievels iJsec:!. wii~n i;~teehing:urfue spci!imeJiS (o !-'ie.t~t.mft,i~;w~~e~they, Jt)".e, 
:n.~g~fi:y~ 9i:- positl~.f()r v~~i()_9~ C11,1,~_s~:Q°f ~gs'$fuillbe·;those confainedin the Scientific 
-ai:iiltechnicat GuidelineHor E.ederru Dr .. tig-Testin:_gPtoghim& .(suhj~e¢ti~'rivJ~it~n jg 
iiccQf{fance.with .ITTibs~q:1u~nb1.m.endi:ii,e~~ ·tQ: fu.~:Jtit$ :.f;p.ideiln.¢8). ·· l 

WC;>ngy 
·Cipien,t~ (50} 
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.AA :Sp ~C,~JJie'Qs· jdentifi ~d· !IS pqsJij;\ie O.il; the iJd.tjkJ t~~tjQfili'b¢. ~~riftrjii~il. iiSfug gaS.. 
chromll,to-grap~ylmass sp·edrqqi.etry { <;~fl\1~) t~c.hnfqµes. Qm1ntj.tai:i,ve Q('.:/MS' 
confirmatory procedll.r~s fi>r'driigs a'ti:a confii:"iil-ii.tciry pfoeedrlres for specimens that, 
'ar;e fo#(ally idtnfi:(ied :as·1J~illg.:a4altetateil or $nbstltuJed 'sh1.lU c~~ply Mtlithe: te!iting 
proto-coJs mandated QY the:Scfontifir:and'TecJ;m~~l GµiMJines ~<rr ¥~d¢r~f Drug .· -
:iesfuig Ptograms {snbj e~ct tn revfsionJn accoidimce With siibseqtierit.anieiulments. tu 
the J:JJts G11icl!:!lines);. · · · · · · ·· · · · 

. Vaiiuity ·testing shall be conducted on -i1ll ·sp~ci~ens, PUTS1la1rl: tg ~ r~@irel!le;tJ:~~ to 
. ci:etei'J:Qfoe'wb,ether they iii:tve.~b~en adulterated tirsfrbstifuted. A.Ii'specbi;1ens whkli test 
·t;eg~qy~ 1!1.1. ~i~l.\e.r ttje!n.i_ffa,l t~~t tn" the ~G!M~: c91Ifirl.llati.().1J te~f ~'b~(f. IJe t.e_por.te,4 only (IS· 
negfi,~ve1 unle5s 'they are confirmed to he atlulterated~ sub~fltufed~ ·or inva~W· Qnly: 
:sp{!_ci¢.e:n_s Whi~lrtest.' p;psit(:v~: on 6.0:th tlte tnltial test and the GC/MS confifJ:natio.irt{!st shall' 
b,~ reported. a:s pnsitiy~, Spe.cim~nstiia.t iJre confirm~d t{J be *lq.Iter.afect s}ia{I:be r::epi)rtec( 
as .such. 

:wc,JUgy 
Oi?.iau3 cs~) 

Wlieµ ~ grfeviinca.i'!> fll¢.d a~ ~ i:emlt-Of a ~riigtest that is ru.'Ied pnsitive,. a.cltiitera fed~ ,or 
inipsn~~.;;4,Jlie ~l;IlP~9.Y~t ~pfll~ ptoyfqe ~: t,opy ~.f t~i:e 1V.CRJl tuii~g tc:>. &e {l'D,joiJ,.: 

Wlieh~$ch¢dule Land 2 .drhgs aredete.cted, the fabm:atoryis to reporb11msitive test 
b~sed'.on a forensfoaily":act.¢ptabie pl~~ifi~e quant4m mproofi A.II pC!sJti-Ye test results 
must be revfewed· by: t~e- ~ertif)ri1ni sden~fan.ci cetf:i..ii.~4'~$ 11~cn.i;4!~- . · · ·· · · 

{2). PRESCIUPTIONAND NON--PRESCRlPTION :MEDICAT!ONS~ Ifan employee 
ts. taitinif a ptt\~ctiption gt :Mii..:iir~scdption, 'niedl.catl.ort iii th_e approJ:!riat¢ .d~¢db~ 
manner he/she wni nnt be disciplined:· Medi~ati:<ms· pn~scnJ?ed for anoi:in.~~- ~l.ldiv):g~~r; 11(jt 
the.·t;:mploye~ ~h'ftli 'bi! o9n~'rciered ti:! be; illeg~uyu.sed il:rid subject the ernpfoyee tQ 
1,Us¢ipl!lfe, · · · · . .. . 

(3J MEDICAli REVIEWOFFfCER lMRO}~ TheMedic~l Revi~w9ffic~r ~QJ s~~JJ 
h~ ~ ite¢11S'e4 pl.iy~ici1!ti, witlt the kiiowfodge 9.f:substanc¢.,-itJ;mse' disQr~ers, i~sbes ·relating, to.~ 
·~_dµl~~r~.fe(f ,a~tl'..s_ub'sti't,ute~ sp·e'clineilS', pqss.itile :rtie:dic~J ~a.~~e$ ofsp.ecim~rts h;tl1.ng :an 
invalid result;. and applkable DOT Agencf'Regillal:ions .. :rii additioii; .. the MRO s-ha~i keep. 
c;UJ;T~tii (ln ~~piic.:i~(t;i :Dot Agency J.le~qi~tions:a'ii.cfctirnpiywmi:.:thei>.ot <lu.lilific~ilou'. 
'tJ:a;ining ap;4~~ontinulng:eauca.tio1ireq~irem_ents; Th~ ~b sha:ll reyl~w all ~dne dtug t¢St, 
·r:esults 'froni. the laboratory and :Shall examine aJfornate medical explanatitlns far tests. 
reported as'pos~tiv~.: ~~liieeratiil; o~ $~bst1tU:t~ci, ~$ Well .as· fhQ.&e r~sui~· rephrted ~~:irivalid. 
rri.9f ~cf·~~¢, fin.al ~ir~isiqn ~o yer,ify n, >µ;t~e {{fug test r¢Sult,A1i (!nip! (;iye¢.s sji~U. h~ve· th.e 
opportuhify fo;distuss the results with the :MRO. If~~ emp1oyee,decli~e_s t.o.'~P~a.~ witlJ tli~ 
:MRO; or lhg empfoy~¢;fa!i$ :to:~o:i:rt~ct the Milo Wi'tbht s¢v~mty-nvo. (72) hotit•s_·:9f .being 
~nfii!~c.Uo d.9 :s.<J, ~Y t_h~' ~l!J.Plf.Jy~j or lf. ~e ~Q 1$. U.I).;iJ.JJ~· tP l1Qlit~ct. Qi¢ e.mploye'e w!tliin:· 
fen:(lO}daY,s of the .i."ec.eii;>t of the ·drug. test r.es.u1t being rep:.oded to. him· by tli.e.:taboratory'1, 
t4~n, th:e '£1RO<w~Y, :rep·Prt the r~.Sul~ t.o: the ,Ei:iiploy~f"' 
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:.( 4J SUBST ANCl·.ABlJSEPROFESSIONAL· lSAP): The. substaac-e.AbllSe Profossfonal 
(SAP);. a's lifbrlded fa the regui~cloi\s, "Diean~ i:t:li¢eiis:ed physk.iaii (MecJic1,ifl)oct()i or 
i>9~tci.r µi'tJst~~p;a.fuY.).,,or ~ !i~:eii~~-d ~~~rti,ti~~ P:sY:cP.~ioii~t~ s~t'.i.~.I \V(}r~e.:r, ~r·e.~.e~OY.~.~ 
·assistance profossi.onal; or:11::drug and ako'hOl iounseIOf (certified .by the.'Niitionat · 
Associafinrt of AlcohoiiSrn.aruttitii · Al:nise Cotinsefors Certificafimi domtnis8ion:or JJ .. the. . ' , " .... ' .. . .. ·.· .. g' . . . . ,, ' .. . ....... . . . . ... '. .. . .... . . . ... . ..Y. 
Ii:rter:n.~fiop~l C~rtif!~~tiop }ledpr0City.Con.s9rjiµm.J Alcohol & Other Drug Abuse) .. Altmust 
b.ave-kiioiv.ledge ofaiiddiniCal experfoncein the ~slS: anil tt:¢attn:entbf;:J.k~ho1 ~nd 
¢t>~tr1>,l\ed::sU:bstan~e-rela#9: disotiiers a~d h'.e Jm.owf.el'ig¢a:{Jl~ ~tth'e .SA.P, f.µ~ctfon 3,~"it 
re.i!!:t~s ~C! l!:~ployer iiiterest in safefy..;.: sensitive funcfions.; amfapplicabJe UOT.Agency 
R.~gufatiil~s. m· addition, t1ie SAP sb:an. c9fupiy--wifu th.¢ t>OT qtil.ltiltcati!>1Hi::iiriing ~rid 
c1>nthi.ui_ttged1mat}.onJ:~1:J,!!t1~em~Jits:, .· . · 

O.J A-n empfoyee-shall he permitted· fo take Ieave·;of.absence in aeci:.frdance \\1.th flie 
FMLA·otJippUtahle SJ~teJe~x~ I.aw~ for th~ putpt.>s'e o{ un®rggfog :ll-eat:ro.ep.t ptlrS11ant t() 
~n app~ov.~~ pr.ograt~L()f a,((:,Qlt<>'!i~m, t!tdrug u~~?the l~a,ve ri{ abs(!nce·m11st .~'e ~~quested 
prior .. ' to .the .commission of any: act.Subj ect'to diSd:pliiia(facfi<>'.Jl' .. 

:CZ): ltnrpJi.>t'.11~.§ recj'«¢.s_f:in~JI) l'.:el.uf.n.: f<.nvo.ri.CJto¢ .i(yoli.tntacy:tea.:te Qf~!is¢nceJor .dl'.~lf 

~!~ti~::1~it~i~b8:~~}!~iii~t~r !!~::~=~i:1:.~!ill~i:~~~~i1!:lfiiili::~!i.;~~[ ili~~t· 
th¢ r¢¢¢~ptofa ~r~or )i'}1r)l.lng-Ie#¢i;.; · · ··· ·· · · ·· · · · 

-The provisfons ofthi:s Sedfon Shaff not app..l)tl-9 ·P.r.obiftfcbufry.~111:J:lfoye¢s .. 

(1}- Uis.eipJinary.Aetian--Bas.ed-ou Positive, Adulter"Ate.d} or 8_0.bsfitutedTeslReS-hlts .• 

· ·consi$t~1tt .. with.;11~s_t Jffa~~e under thb· A~r¢.ement~ i'?14 n9.twithsta·n<'.lin;g tllif Gtb;el"· 
i~ngµfig~;µ;., ~I!Y. ~fµppJeme~~.Jli~ Jtll.IP.l()yet ~~y:t~#:e dis~ipl~µ.~ry a.~fi.oµ Jia~-eq :911. ~.;.t~s:t 
results as follows; 

·w¢'; )Il91t . . 
'°f'£eu3,(SQ) 

(1)- lttile·M.Ro tepo:rt~tha~ a:udrre 0drµg~~t ts·positlve, a:(fµlt¢rated, o.t·sµli~titu.t~d~:fhe.: 
¢wptoyee.s~1.1J( .11~ s~pj~ffq ~J~.chirrn'f. .e~c~pt ~ prQVi4~4 ~!t'?i!:rt:J~ . 

(2).. The,:followingac~oris'shall ·appl:y, in probable m~piefonie'Stirig: J)ijseil on D.OT and• 
¢9Jll.ia¢rn~ nt;\~d~fe~~ 
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f~ ). · n: the U:rhie-ilrii'gJesf is::positive, admteratM; or substtfute~. atcotdfug to the 
p~~~~d'.cft.~~,_lf¢st:ril;~d iµ f~tt:t;;, tli~ ~rn~iyye_f!. $ha1l_ be ~~bJ~ct to :dis'C:h.~r:ge• 

(b) If the brejtftuilcohor test results show a blood :akohol concentration equal 
to or a,'bnv~·th~levei pt~v.Wn,s1y rl~teriµi.J;J.,ed,bythe)1ppr-0pr.iat~ Si:ippletnentaf 

· Agi:-eementfor alcoJloli'.ntQ;icatian,. the employee.shall be snbjectfo l:Hscharge· 
@ci• · t to the:Su · lenient .A.greem.ertt. fl. -"~an .. .. . . . ll.P. .·. . . . . . . -· .. 

frl Xf tlt.e {jr(!a:tl! alcQbriI -test-~~ 11egfitive:~nd.the· ~r~ne iJ.rug t~~t i$ p,e,gall..V<!; th~ 
~mpl-Oyee sha11 'b.e iriimedia,tely reflifoed. to worltiuid, liiad,e:wliole fo'r all losf 

(J) RE'IIJRN .TO EMPLOYMENT A:FTEit A POSlTIVR URINE DRUG TEST 
- . 

(i). /\ny ~WP~~Y.~~-~ttr.~ PCl~!ttr~'- ~~µ1t~ra.~~~ pr:su})~tituJ~1{u~e..:dt~g:~e.~t re~Jt 
( othel;"tn~J'itind,~r probabte.suspidon testirig)i.thereby subjed:ilig~the -erilployee fo · 
di$dplili~, ~l;iall'b# gran,te~ .r~iti~iat~m~nI9ri i 9ni (i) tim~ lifetii.n~ basi$. ihhe 
~pioY,f:!.l'!-S.UC!:essfiiUY. C_01Uptdes a. cp~rs-e. of.education and/ or treatment program asc 
xecomni~nded.by ·the)fohstaiice:Abuse:PrO.r ¢~sioria1 (SAP}• Th_e s.AP will r:ec<n~mend 
a ~~!(rs.~ 9fl!tiu~ati.on i:(nd[or tr~~_t_i;n:~ntwtih -w-li'ich'the:e~pJ~y~e m:U_~t d~i:rt()rt.str~te_ 
.c.~mplfance priodo r:efurnfu_gfo DOT. safety .sensitive duty. The SAP wlll refer· . . 
hilnJh¢1tfO.- aJre:f!tm.en~ ·pt#gi!am W.iikh ha~·b.f!¢n aj:!piQ.Yed by-tije. appiicahje H~al&: 
_ana' W~tfaxe Tru.st Yu~~' W,h_erg:sq-ch is. the_·p-ractic~; ,Ap,y cos:t 9f ~valµatil}J.1, '!!QJ~Q~~fo-~ 
·and/or freabnent.wer and above thatpaid;fofby the_applicabl:e lkaUh andWeJfiire-
trµsf J!t1);id,_·@ust_6eJ:io_ttie ~ythe.~.mpioye~;. . · ··· ·· ·· 

(2) )!'m~pto.ye~s. ~let ti tag the tmetiroe ~f etfrp,e ,eya_tt:t~ft«m. a11d/9r te'h11bfljf~ifo~ mw~t'-
no:fify lhe:Coriipaii)" 'vithiii te:n (10)day$ .. of lle.i_iig ifotm~cl b,£-;the C.cinl.panj'(l'f i. 
Y,Q~W:V¢3 ,~~µ)t_er~~e.~_or ~~stl~tJ~d t¢1n~ iiru~,_t~~t; l'i;te: eyajµ~tj(>.n, _pto~tis$ ,a,n~: 
education and/odreatmentprogram musttakej: minimum,of-ren (10) days. The: 
e.mpioye~ must. \;e.ghl.tite:.~vmnation pfoc.~~~:~'r.ic:leducatlon .nn~ol'.·tr~~l1it~nt pi::o·gr~'tn 
"1th.in fi:fteerdi:s) di'i.y~ affilr·notifYi.~g tlie Cpmp~ny. tii.~.!!lllP~<>Yil~.J.Ilust..reg:µ_!!sf 
r:ehistatement promptly aftet•'Successftil comJlletio)i ofthe education and/or tf¢afment 
PXO}ttarrt.Aft~t _the:minitntilb .t¢l1 (iti)day-'perioci an:4 re:-ev.:afoil#on by tli~ SAP, ilie 
~pi~yee'llU;Y, requ:est reins~t.~ment; buhimsf ffrst pmvide a negative return -fQ duty 
nxlne arttg t~~t; to~i>e· con4ucted by~ diniC. ·an·d: 1.a,bot~fol'y· Qhhe. :ErnJ?loyer.~~:thoice;. 
h~wt~ tJ•~:~pioyee t!~•tlie reiµst!l.te_~:.,A:ny-¢tnpfoye~ c'b,qi,smg to pr,ot~sftiie: · 
discharge must 1lle a pr.ofost-.umier the:ap.pltcable Supplement 
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wc·:msnc 
'q='.uiii.3 ~501 

After, '.the discfrarge i'S susbiined, tlie employee must notify tlie Company within 
f¢n(to) daysj>'f.tli~ifate of th~ !ledsioh, oft4~ desire to eii.ter th:e ¢Vli1u~rlti~. 
p!'9ces~ca~~· e(f l)catl~rf ~J;ld/g'I;"' tr~atme_nt prol?J"aIJ.I; 

(3') Wfilfo iindergofiig tfi:\afnierit,;the_erli{ilci)'.ee shltlrnotreceive any of the benefitS: 
:i;frQYic'.f~cl. Jjy this Agte~ifie.i.i.t Q.f. $.'_njiplein¢;µ.ts .tl!~teto e'x,~e.ptdie);1:mth1ft¢.d. a~~t!l~LQ't 
sf!:nfority. -· -· · 

(4J.. lfoft>re-reillstatemeiitaftet the,rillttifu.iiri:t fen (tO)°dilyj_}itirid,'the efuplQyee 
~µ$t )l¢ te.,~yalµi:t(eCi ~Y clie ~T$~tane.~ Ai.use ~t~of~s~~qnfi} t~ 'determine suc-1.!esSful 
compliance with any :recommended. educanon.and/or treatmep.t:progralJ.l. -T)Je 
~m;pfoyee must then :SOU.lirmt fo the E~~lQyer'ii'ethrxi-t~ duty urine dni:g test (~rid 
.~fooh_oifesJlfsQ pre~crl~eQ. ~YJ~¢·$_Af>J Mtli ~ 11~g~ilv¢ t~sl!lf; Th~.!!Htpl_()ye~_wilf~e! 
·sub Jed' fo at1eas.t six (6) nrumno.uneed roll ow ·np uri'.ne. drug. fest fu the fii:s't (fat) year-; 
:a~ p~t~rmiti~d. b.y the $.A.F; it; ftt:;;pJ;y tfoie; :tli~ ¢rnplo.Ye!Hests pos1ff:ve; ptoVi<les an 
-~dnJfer~t~9· t>,r ·~.u~~f.itµ~e~_ ~ti~c~en,~ ()t:r<?.fuse.~ ~~;~~bf4it !o ~ ~~$~;-·the::e._~p!oz~~·.s):i~~l: 
:be:Sub.fetfto diSclfarge. 

(b) :Follow-:up'.tlnig tesu'.ngsha:n mean tfmse unanno:nnced urine drug· 
i!!stfrre11irlrtr):.(m..(n,fuil).iq Pi.:'~.(6) in.a w:ef'fe(i~J. mn.nth perfo~) when iiii 
~~Pl . .QY~.~:.tes'f'. positjve,, pro:via~s ~I! ~<f tJ.lte:r-at~c1 qr sµpstltQte<hli~~!we.n; ut. 
fefased :to lie. tested and hM b.e.en .. evaluated by the·SAP~-completed ed:Ucatfon 
a~!.it~r tfeati;a:ent; pe~n te~~~"ai:µate!:i bY :sAj ~ru(r¢tW~¢~fto ivC,tRi·Tlre. 
l:iftil!-ir.erµeµts -of fqfl.~yv:µp: t~ifp.g(ollo'v th¢ er.µp1oyee ~l;ir:oug~ h.rea;~ tn 
servke (i.e,, fayO.ff, Qn the job injhr:y,,persofial 'illiress/inJu.ry,,Ieave nf abs.enee,. 
:e;tc.}. ina!ldi:ti.ti:n;,th~ r:~quir~m¢h.tsi>trb!fo.w· ~P terting t\1iiiiw,th~ etiip]i)yee t6 
~~1)$eqQetJ;f eiilpi_oyi;.n,;, 't!ie $A!1 ~~· tl1~ ~1~ti:r~rlty .t9 ·~i-~~t aµy ll~~h~:r qf 
fu.UiJW'up .udiie . .drugartd/or akolinl te.Sts nnd fo:exU!ndtbe.fWelve(12J month< 
J)~riutl up (q .stxt)r. {60) :m9ntJiS;, · -
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(I{) .SPECIAL GRIEVANCE PROCEDURE 

;(J) · ~Ji~·i>ar.t{~~ ~h.ali t~gethef erei:it~ ~ Speefap~.egi1ni'J-0fof Ate·~ ¢omm{tt¢e· 
:consisting of an equal nunilfet'ofEmpfoyer and Unfon.RepresenfatNes fohear· drug: 
t~la;Wd di~dp1foe dj.sput~s_. Alf:sne.it dispµtes~riswg aftet the ~t~J1il.sh.inento{tlie · · 
$pe~al gegi9,µ J:o.f~tAr.ea. Ccmm1fi:te~ ~~a.lfh.e·+ake~·up b.~tw.eeIJ~eEm.ployer~n~· 
LociiI Utifon.mvolved.Failing adjusuneritli:fthe5.t!"parfi_~, the-..dis1hite shall.he heard' 
by:tl,l,:e $pe_c{itl;iegi:o:tt ;Jojnt·A,r:e~ c·miunfttii.~ within NiD,ety (90} d~~s qJ' tli~! 
:domJ:11irl:eeJs receipt of fhe- dfspute.:Where the Spedalll~gion JofutA,rea.:c~l:Ilmitte~\, 
by.m.:ijorify. "'o.re,. ~ettles aJ:lispirte, .Slich-<fo'C.tsioji shall bft.filial and bhtdiri~.on botli 
p::rrti~·with. n6 furfher ,1lppe~J .. Wiiet~·tJie Sp~clal}leii9n 1!>!i.lf Ar¢a C{}~unii:f~·e i~ 
ttnabie•fo agree OJI or-come fo a dedsfon On a dispute, the dispute.will be referred to 
the-'Naticmal Gt:i~v::i;ije~ com.mttte~;; · · ·· 

.(2) · ',th~ procerl.ut:t\s set (or$ h~rein. ~y h~ 1~'\i'~~e:d, -0~y ~y the a~tJwrited, 
UriiO.n Representativ.e.-ur. the:Emp16yer. · · 

~~ P.AJu:F'oR,~IMlt 

{f) '.i'RAlNil'i~H:·E:m· io ees under ·oin· :suilstance·a:iJuse ttalniif as te ·uiretl . ' "· . . . .. . ... -.. P. . y. - . . - . _g . ~-" -"· - . .. : :· - - . ~-. ..: . q - . -· 
· J,y ·t,b;~· DQT,Will l;ie.-p:11i~ fq:i' Sl,tcl~ J!Jn,e)mc;] tlfe ~a,ining)yUl lJe $~~e~;Q!ed. in 
.ct'lnnectii:ni'tViili the eri:ip.li:iyee~s normal W:ork:Shiff,: where j1ossibte .. 

(2): TESTING! )ilmpfoy.~4$ -~tib]e~f tO. testing an<l -~~le¢te& J)y fu¢,tandom sei"e.ctfon 
p~c~ss for µi;fn~ 4i:ug tesfut__g· ~!ia.P. b~ ccm1pe~_s_a~(') ~it11e ·:reguianit~ig~t fiW:e 
liourlf bifo-Ofpay- hi the follo\vmg maiirier J>fo'Vided that th.e :test.is rie.g_ative~ 

(~), '~01vt!}RUG-:.YE$~:s:' 

(1)· f9t aii timC: lit tiie c.W.ectfon:.sJte 

(i) (a) '.F!Jt tt:a.v¢\ tint~ i)ne· way'ir: th:~ coll~cJ:fon '.sh~ Js t..easotiibiy en'.r:Pn~~' 
l;JefVl'~n.:(he ~1J1pfoye_e7s,.h~m~.~~dj~~teri;rifnaJ;;~p;~ th~ ~i.JlpJ9y~e j~·goi~gt!'.f 
OF from 'V1rork; of .. 
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(bJ F of: tfaveI liiriA both ~ays b etvVe~nih~lerminalandtlle:'coll.:e'enoifsitJ, i;i;i,Jy 
if tJ_ie, c~Uectiqn;- sita fa, iu}t t~l\SQµaqly e;q r.oJite betwe(fn, (he ew.ptoyee;s)~omfi 
and thetermln:aL 

{3J Wliert ~n emp1oy!:le,is untlie. c1pckl,lnd _n; ra~t_I<nn~drng test isfa~:P.- any 
ttme. during tii~ exµpfoy~~;~.s~l.ft~ :a11ii tli.~- shiff_~~-~s a'ffet:e;g~f{$) b.:iJl!t~, :tµe_ --
empfoyee.•is paid tiille anil one.,.half for all tim.e past the e.l,gpt {8) hours-.. 

(4) The°Empfo-ye-s; wiii hbt)·equire tit_e-.c{ty empfoye·e_ t<> g(l, fbt 1J:1:foe: . 
$-ug t~t(ng'b~fi;l_re t~:~ ~liy~m.pioye~~~ sl!f(f; :provided ~e eo:1le~t~9n site.'iS 
open durfug or immidiihily following the efoployee's.\Sliift. 

{$). bµtin:g:_a,n~ippt0y~e'-sshfff1:11l't effipi()ye~ will ,rotiH~ t~q_tiifetl, !f:~.us,e. 
)!Whif~ Pt;-J;"S.9._n;i:J v~picle ft«?in. fli.e t_ermfoai to and .from the collection site- to 
ttke .a random dr.u~t¢sl. 

(6) tfa ~()ad ~12iv~rts. c:il_!'e~ at)i:9w,efo tak~~:r~u,d()lll,:,lr::ii,g te!!t nt.~ 
thne when the.roaa rlt:ivet·1s noten route fo offrorri Work, ili~dri-Yer s.liau b_e: 
p~j~i fo. a~4it.~9P: tQ: ~it tint¢ a}~~¢ ~61!~cl:(o_n_:s!f~j _t_tay41JtiliI!!:r l;iqtli 1\'i'}:ys 
_h.efoe,e11, t~e: drfy~r}s tlo;Jl_le ·and the cl)Uection site with.no'nifuimum­
::f~i.(arantee .. 

{l) ~ii tli~ ev.e-ttt' ofa,vl)n-~µ_spfo'(~n; ba.s~d p()st'-~cd.qe~t t¢.~ting:~itua\ioii; wli~r.e ff;t~ 
employee' has a.dv.ised tlJ.e-Employer of the issuarree of a citation ft»: a lllGving 
violatlon, bufthe Employef,do:es -wit dtie~t the enrploye~ to- be fes_ted·im.meciiately~ i>u.t 
,s~nd$ (~~:empiqye~fcjr. t¢Sfuig.f.il so):II~ W.er fun.~ (,~ndngJJieJnirfy~nyo (32)-li~-gr, · 
p~r:i~_4)t'tlle employee shall bepa'fdfQr:alltime:invdivedin testmg,.fr-omthe timethe­
etiip!oye¢ iea;ve~ Mme uiiUUhe :empfoyee"r~tuJ;-its b-o¢e aft¢t the .f~st,. . ... •: . ... . 
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(i) W~el1 th¢:Ei.np'i()y~t t~~~~ a_lJ)'atl (irl,v~· m;tt :0f ~eryi~f:! a,nd .di..t~ct~ t)1e·employee: t.~ 
be tested iin.me.dfately,, the·Empfoyer will :make. ari'aii.gements foiLthe: road driver to 
tetrtrp fa li~Sf.her Mt»¢ t¢~¢b;t~I ih ~c:cordah);e '~1th tf«i.s~ppieip.ent A~t¢.e~enf• 

SECi:'toN 4 .,,_.ALCOHOL TESTING: 1$.e P.atlie~,;.1;gi::ee. thi.i~ ~th~ ~Y.ellt o.f fnttlrnr 
FederalLegisfation or DOT Regulatfons proViiig:f ot,'ievis.ed methodologies or 
te.qwrements; tlrii.s¢.reyisfon~ ~h,aJ.l,, •t;o tire. e~tent. th_ey imJ:>act'fbts Agreement; u;nle(>;S: 
~_;alld;~AJ!d~ ~e subject to mutn~I agreement by the parties;-

(a)· . EMPLo"m:Es·.wao MusT :SE TESTED: Tbete s_ha:trbe:x:Mdofu.; P,6: 
stispi~lQ~. ·b!iseifpQ.st~a~cident ~iul'proba_ble. ~u-spicio~ aic9hol tes:tID,g.9f'1JJl empfoye~~: 
silhjecf to.DOT· mandated a1coliol' testing. Thidnclu.µe~ all ~mployees who·,.as Ji.' 

CQiiditlbP..oftbefr emplo)i:til~nt?. are :reqliited toJ~ay.¢ il:.P.OT-Jl.hys.ica.l~ :i·cm:.t;an&.ar~ 
stii;>j(ltft~ t¢~t(~gfQ;i;:drug$ µl!ci!!r }.\.rt!cfo~S,,S~ctto_~-.~(b)~ . . .. 

Employees c()1tered,:by: nus CollectiWBargaillrn~.A~r.eementwhoare'notsubJecUo .. 
DO.T.'.lt\a't!:41!t~g ~foqlrol ~~pµg·.:rre o,nly s~))je~t;to, pr:obible ~uspkl~QJestµig as 
P.t-OY:it!~cl i~ A;rf.kle )s.::sectfon.3: qf the'NMFA odhe apprnpriate Artide ofthe 
applicaOle S:Up~IemeiitalAgre·ement:The alc'!:>hoi breath testing nietli6dohigy outlined 
i~·,tnt~··se~tio~ wit~. b:~~ µtiii~e<J;fqr all ~mpJ.9y~~s, r~qµfr~i]. t~ qndergo Pl:9:1Jabi~ 
;11,ISpiciOn testing: (For :tesllng: r.esults:andJliscipline,refer to NMFA~-Arfkie 35'-Sectfon 
312), 

Kb,) AtCOHOL ncstlNd PROCEDURE: Nl'..f.tl!!i:)hoi t~S(i_l'.lg Wt.d.~ ®~:-Stt:ti<!i\ 
will~:e :c.Dnducted ill .acc.0rdancewitb ap.pllcahle DOT.i'FMCSA Regnlatlons. An 
£qulpment used. for"afooiio1 testing ru:ust &.e:®. the NiirsA Conforming fti:fdiiets list 
;an~ 6~·.used a_n(l m:ahtj:aine~J in ct!"11JiITaiu~ewithJ)O:( ~~!Ii.rf'.m.~.nt~~·nreath s~tnpl~s 
willbe:.colle.cted.by:a BreathAlcohoi Techniefan:(BAT) who has·successfully , 
complered.the.Iiec~ss.acy trainirigcoiti:'s~tli~tis the. '¢qnivaJe.i:i:t 91' the'.not mt;tdei 
coU.r~~ ~d trhg ~ M<!.W~t;dgeaJ,m~ !lr tii.e aJ.t;_oiw~ tes$.!rfliri).~ed~_r~s·,s:'~tfottl_i: m 1!l·C:FR 
P a:r.t 4jl an..d any. cnr.rerit DOT '.Guidan c'e.. :Law' Enfo.reement Offi:.eers"'Whtt have been 
'certified i>yStii,te:or Lc:ic:ai GoV.~rrim~1,1tsJ9 ·t:cmd.U~t breath: .akjjllpl f~tfog are.d'eeme~ 
to.'~~ 9J1\lllijed.:i:sJJt~~tb::'AI~c~lro.l'I)~cliIJ.'.i£i~n$_. Thi:;:~~IJ?.in_g_sljall.~~ ~ecifi~ ~ ih.~U;y_ve 
of.EYidentiaUkeath Tesfing.(EBTrderlce,hefag .. used.for. fisting. Th~ Employ.ei:shaJl 
:proviiie thirempiQyees·with-i;itiit~ri~f cojit~i:iihig th~ ilif'otrti~tlt;xi ti;:i:pljr~1fb,Y-Seetton. 
'3:$7..~M 9ft:he.¥e.~_er~J 1\1'.ote>+ ~?.rrier ~!!f~'ty B,egufo:tf.ons. · 

l it . 
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., 

(1J .st:RE'ENIN"G TEST: Xhet¢tial ~re¢iii1"ift~stuses ~li Wvici'e~tiaiBfe~:t_b: 
):'estillg .(EB';('} devfce, ~}i\e!i~ o~~r-testing_ m.eqi9ch>logi~ qr d~v-1,ci:;~ ~r~ mandgte~ «J.r· 
:a.greea upon; to deterfaiii~ 'level!(of ako}!ol,.Tlie folloW.:ing initial cutoff revels shall be 
~M wlieQ._s_cr¢¢rttn:g·b:t:eaJh Mmple$ fo,fierer.rmn~ wiieth1;1r tii:ey~re.11eg~tl~e otpo1;itJye: 
f!Jr alcphol. · · · · 

Breath:Aicohol LeveJS:: 

Le$~i:Jia)1 v~9i% BliC-1'fog;ative 
1>~9'4% .BAC an_cl ~µQ-~ .,.-F'ositive '(~~ql}fres 'C~.tJfip;natf9n Te~t) 

~(21 coN'JrtRMA.toR.Y TEST~ Ali S:1,j.mpJ~s ~d.enijff¢flil'$.Jt9sji;fye.<m:fh:efohfli.f t:e-st3 
· incficatiitg ~ll1 ~lco~o} ~Onc.ent~ano_n of (~~0.2%))~1:\-('.;: ~r-lligliet, SQa,lfbe: COlrfl~~ed usi.'llg, 
~n (J.§,6_1;') '!l~yb:e ~~t is'.:¢fip.aJ>I¢ Qf pt~1ii;fin1f~/P.rJnte_!f rf,iirpftin_ tripI!c~te;; .. 
f~ ~RR.bl.~: of a:!i~~gtiing-_~ rµiiq1,1~.,numb:erJ() e:lcl! ~e_it; a,~4 i~::.~pabJ.e•qfprjn:tiJ!.KUU:t, g!J, 
<t:iach eopY of the pririted:test-resiilt;_;tne manufacfufet's name for the d.e\ike, tb.e 
device's :~tti3:f_ti~~e.r. ;.tl,l!J tl\'e tjnie of~the t~st .. !i~l~ss qtb.~r. te.~tfng we.tiiod~logie!1 gt 

. i:levkes are;marrdatetl or mutuaUy·agreed, ~pqn;· · · · · · ··· .. ,. .......... . 

A.cqntfrriiatfon fiist must lie;pe:i:fo:tmecd n mi'6ii:rium ilfnft~~ri(IS) fulri'Ate~.aftefJlie; 
scr~_~n1µ~:(e$.t; h:gt fl.gt ~qre}tb:a.;p: th:ftty_($'tl);.Wn;-qfe~, illl~e~s.2tQ.~):,yi~e ptovi.4~4 ~¥ 
. conditions.set.foith and defined m 4.9, CFR Part 4'0:. 

Brfath AlcolioiLeveis;: - . 

LesHhan.Q.-02% B:AC,;-Negaffy.e 

tM~.?Art:cAC to thlf$.9% .lJ.A{J:~ 1.':g~Hlv~ 

(}.:o4%.B.AC and aMve.-Positlve· . . . .. . . . . , ,. .. • . ~ I ~ . -· . • . . 

. :Ref:~r :tei"Si.cticiti 4t.:!6r »ursdplin~:'liased: ~nli-Y·i>~ittv-e.fe.st: . . . .. .. . 
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C<!l NC).Tfl.rlGA.TI~J~! All~mplo~es.s,ubject fo DOT mandated.rantl-Onralccihol' 
testing· Will b~ noti_fied of testing by th.e Empfoyer~ ~rt ver.sgn or J:Jy d'4'ectp'hon¢ 
!!OJlfact;, . . - " . . 

Section has.been deleted· 

(e) :RANDoM: TE:stlN'tWth:f< ll1¢thACJ t1s~d:'f9 t;a11~~!fi1y ~~i.e,cJ ~:mploye:.::.s fot 
alc:oh~l' testi11g shall .be neutral,. scientifically valid and ih cumpliarice:with DOT 
,R.e~l4tioiis\ 

t~~ anµq~l rand9m re~wgrafe f(}r ?lcc:>}iol use ~'!tall btdµe rate e$tablisheifby the· 
AdfuinistratOi of tlie FMCSA. 

Iii th~·eve)lt.ofa'.grieva\lce or Jifiga tfop., the .:¢mpioy~n;hi!}lj upon, WJ'.1tte1ft~qu¢~t fr9m 
tl_l~ ~w.pl~y~e,..:rel~~s.e· t9 th.~ em.plo:yee and theUirlon (fn its capaCify:·a:s·Re~reseritative 
of the gri¢vant a·rid-~~~a,tj€foisirin m.a.ker-.jli. th!! .grJe\faiic~,pt(>cess),_i~ori.Tliltion: t¢.qu._tr~a 
t9 ~~ ma,infufned: 1,mder·the)~dT ;Ah;tih()lTe.!itµig:{legtJfations a:~~ ~r.iS.i:ng fr()rn t,i1e: 
results of'an,alcohoI tesf\'V;hi~his s.ubject ti> r.¢kas.e U:lfd¢r th¢ r~~u}~tfon;s; 

The patti~s· aw~~ th.# n.,q ~fforh:v.ill ,t-fe .. ~~d~ tlJ sa~~I! t~E! sy$_f~rµ ~'.'!cl n3etfro~, ·o.f 
~elec:ti~n. to· be anything but :a 'frue iaml(}.µi. selectioU' procedure erifaring that ·all 
affected emeloyees Wt.e_ fr~i!Jed .Iaii1rand.·eq~~Ur• 

Employ¢es·$A~j~ct ~ rmt'fon) ai1t,Q.jiqf testfng~iran ~b~ t.~st~-wtthtn !>~~fl) h~w pi:i1;1r 
t(} st:ar.nn:g:the four :of duty, during- the- tour-of ditty, tli"lmmediatety after'c6rii.P.Jeting 
th¢. tour of duty. 

Eµtplj)ye~"",ho a;r~-.o~J-0ng7ferm:ilhte~s. @,-' fojqry iellve,.of ~!)'S~l,t~e', di$3-\lilify or· 
".:acil-tian shall m>tbesubject to testing .during Jbe-peiiM ·of tiniethey ar.e-.away frmn 
wO.rk. ' . ' 

,{f) NON.,st1SP1ci6N BASED. P't>S'i' Accil'.>'ENT· T:esl'IN'G'; ·~~pl.oye~s·s~b.J~t 
t.ri ~hJ'J.."-$uspfCion based~P~st Accident alconol.festingsliill be limited to tho_se. 
... ··1 1ee·ss· h·ecttoDOT"hlc· hcift- fui .. : '1itHttdnvolvedhufn::-ccident' lier the~=. ~mpu): .uJ. ... _. Q. -~ ... _g,w ...... --·· .3 ..... w.. e. .. x_ 
js;· 
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'(2} A citati9;,t: tm.ciet: $ta;t~ or Lp_cai Law 1~ i~sit..ed to 'tile. 
.Ptlv.~r-for· ~ m.!J".liJ,gJr~ftn: .. yiolatfo;11.. ari!;ing fro~ th~ 
aecident in.which:: . · 

',Bo,ciiTy inJ11l'Y. t<i. a i:r~.s~·wlu:;, .. ?.s 1J; ,te~W.tu(tli~ i;1Ji:t~y~_lti.t¢¢di~~~fy it.ei;eiYf;l~ 
!lJ.<r~!cal ~r~~fiµ.ent ~:'W.~Y :from th~ s:cl!n¢ of th~ ~ccl.iJ.eJ:It;· ()f , · 

on:e· or more; motor ·vehktesJncufring disabling dairiage: as a result-ofthe 
:a~ddertt; .reqyJre.s tqti'yeltide(~) fob(! fr_~nsp.orted a\vayirom $.¢ ,st;ei:i~ 1.1.Y a 
tow truck Qr0.ot!j.e_r y~h~e1~~ · · · , · 

A.LC:QJl.Qttesti.iigwiDbe~requirf,d under the ;ib.o'Ve eQiidifit:iiis arid etn:pt~ye~s:are· 
reqUfl,'ed t_o ~µb,µii(t9.s~~.h- t(!Sti]1g ~S; SOOIJ Its pfactic~j}Je;. tJi;td.er n~ t)rcUtQ;staµces, 's.Jliilf 
.this·'type oftestlng: he·c:onducfed°ifter dght(Sfhours from the:.i:line ·of the ~cddeIJ,f; 

.lt"sh~li lie the f~sp9nsibiUfy'QftM. ciri:Vef to ~-eiiiain readily availibfo forlestfiig aftet· 
tµe, o:ec.urf'~n~e of _a :con.11~etcJa.Jm9for yeJ:ilcx~··:;iccidenJ; J.t is .~isQ tJi~ r.~~l>'~l'!'srnui.w IJf 
tlie eihployee:fo.·frOtuse,,akohol,for ei.g}lt(8}. honrs oi;·until aDOT Post Acddent · 
AJ~C>ll9i Te~ds ·~er[(>f.med/Wm~b¢vt\r.occurs first.. 

It is. not the 111te:ntjo-q. of t:~i~ l~n_gu_::ige; to :i;eq~j.r~ th,:e ,.,eii\Y ~if 1J~Ct$~ary m_(;!dical 
att~ntiiiit or fo. prilliibit: the fuivet. f.t9In- lta:Ying the scene of in -accident foi'' th~ 
p~rin.d il¢~e·~~i.(rY :t<ic trptji(p ~$sis.(~1te$ JJ! te1>pqrtdfog tu th~ ·a_c,ci'ife.nt !lt: µ~cessil:r.y 

;:i• l H ··. . . . ... . 
meu!Ca.: a •• e_ntion • 

. '.Pdo_t t_o the effocttv~cfate Qftiie UOl':~lcbhol '.f~rnng Regulations~ th~Empioyef. 
·ag>;~e~Ju.glv~~-~~h ~iTI-:P.l.oye~ ~:ut>J¢.l;tJo J)p'(_fyo:~.;S~spi_cici~ P3.$ed':i,:'ost~A.<;~~d~n.t: 
Testing.,vritten :notification of":fhe procedures requlred by. the DOT Regtilafions.Tn the. 
e¥ent Qfan ~cctdf!tit a~ deflri~d~by ilie.t>ot. -

(g) SUBSTANCE AnUsE-PROF:ESSlONAL (Sg);_ 

fl) '.',i'ne St!listan1,:~A.b_us_e J,ir.f,Jfe!lslh;nil-(S'N'.'J; ~:s }ll,"Qyi4~d, irt .tl.l.e regnl1i,ttons;:m~n$· a: 
· nte:iised:'(°'liysid:ilh (MedicalDnC.tor or Dcictiir Osteopathy)1. ot a licensed -Or certified 
P~cb(JJ{lgi.st; So~i;tlW orl:t.ei:~· cri: Ei».fd9ye~:As:i1lst~li.c;o~ :t't6.f ~s~lo~(i;i; 1jf- a J)_rµg- f!,nci 
Alcofwl Counselor (~er.t;lliecfb~ the NationaI Ass~.tj~tfon ~(Al~QhqRs_mand. JJrµg 
Ahu:se C9un~~iti1;i. c~rtlri~a,tlon et>bllliissi~~ .O.r.15ytlie ihtematlonai.c~ttifiC'atlon. 
~~Cip!oc~fy C~~so~tjajn!,Aic.o'JJ:qi, ~ ~tiier-:'ci:i;tig1!.bi1~e), Afl ~~~ ~y.1{_@0.Wi~ttg~ -Of~'.11.d 
elfuieal ·experieh<:e.inthe d.fagnosH and:treatmentof:alcohul an.d controlled substance 
telated cii~Qi'defs, 'be l.M!iwledgeiJ,bJ¢ of~heS.Af. fQilction'·a~ it reiates tO .Eittpi_oy~;t? 
interest µi s#ety~!,!U..~l:fiyeJunctiQnsf an'1: jtppl.~c;.abie :UOT ~g~ncy; R.~gµI~!i,o.~s; fA 
addition, th~.BAP shal) _complj(with the DOTgualificiition:fraiiimg.a:rid ·confuiuing: 
:ef;\'µ;~tib~:q:~qui.r~$~nt.s~: · · · 
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(2) "J'he Employer will provide tlie ein.ployee With-a li~t ofresources' available lo the: 
dr,i'Y~r i;n 'evru«aJjJ).g !lftdit:es.qlYJ'.ng prci.}Jl~f!lifwftii. th~)11i;~~s~.~t~~col!.0LaS:$00.n~as · 
p~acticabie b,ut 110 fat~r·. tha,,. fbii:t:Y-:s~ ($ 6) hour5 ~fte.r ~he Employer's. receipt of notfce 
from the BAT tliafthe employee.lias- a.BAG i>f(0.04%) or higbe~, exchi~e;ofliolidays 
and w~ltendS• The.SA):' wiil :he: respo:nsthle t'o.i; i-ecom:lli,end~µ:gi;Ji,e:approp_ri~te coµr~·e.of 
e~f!.~agrtn ~'1/~r fyea:J_I.tte'.Q~·requited pr~~r to the e~p1:oyee:returning:tow1;1rk and i:d:he, 
only person responsible for:determhifrigi dilringthe evalitatiohj;>tocess,wii~thet an. ' 
:employe.e win i.>_e dii~ecte.d: fo l1 JieMtiUifa~{)l\ :\l.r_Qgra,lli, andjfsc; .. for 'QQ\\1 fori~, . 

(3); . lf:Q1l~'\\t up al;l.4 r.etu:rn to Ji.~#Y t~st ,11.~e~ l}.ot be con~ed :to the substance involved 
in the-violation,Ifthe:SAP deter.rllhiei thafa driver neetii assfstartce '.With ~ri lilc!)ho~ a:ud 
tlrttg .. ahl;is:e:pr9pieIJi5#.l.¢-S.AP J:n}1y :reqµfre drug test~ !o. ~e p~rf~_r;~t_!d alon.g \vii~ a.~:Y 
r~qnired; alcohol f ~~iow'-up a.n~gr,_ refttrn'-to-dufy tests;, if it has heen deterffl:ined thah 
dn~er_,has vfolated the. dj:ug:testing pfohibttloji. .. . ... . . ,_ ' : .; . 

(4). . Any, c.(Y~tiJf ey4iu~tlon :by tlw ~.A.Ji a.n,~{ot r~lJ,~b.)J~tatjon recom'!Jleµd;e4 hytl!e 
S,A!l ass~1i;:~:ated. with. the abuse ofalcohol W,hileperformlng~or available fo perform . 
. s·afety~sfaisitIVeftm.e,tfotjs tr,hde_r tbjs ;\.g~'eerri¢~t; 1Jv~·ili.1JI:above·i;hat,pru~ fQr ~Y Jhe· 
-,app_lica1Jf~·uea,Hh aµ4Wel.fa,r.e '.J'_r.ustf'µnd,-~Jf~I§t ~~-~~r_n.:e.·)iy the t:~P!~yee,_ T'1e· 
F.1uptoyer wi,ffpay for random~ Non-;Suspicioh IJise.d Post".'.Accii:font ana :e1:ilbable 
S\IspiCfoii Akolwl '.l;'es_thJ.g: 1,{e_turn ~() tlnty.a_O:cffoiiow ·up l!,lcghgrt~stiAg'th~~ is. 
1J.r.~scrib¢d.-by tJie- SAJ', W.:il(be: p;ilt;i {or. by the Erµp_foyer:i proYid'? tfie employee.tests· 
negative-. 

-(b'} :PROBAJ'n:-'E SUSPICION TESTlNG;. ){tnp~oyee.sµb,] e:~f~·DQ'f'proh?.:bie. 
s~~pic~~n,a_l_i;,gµ~i. ~estingund_er tgis ~ecJio:n.shall be i:es.ted fn accordance l)'ith 
eurtent,,aJiplieable DOT Regufat'fons. 

~or. 4ll p~pi:Js.es·h~~~tn,,-fh-e ~ties a:gi;etHb,at t4e: tei:ms.''i>_J,<9h~bJe:Susp_ii;;{)~"':a:n~ 
~'R-ea~_Qjin:!J:ie Cause~~ sbldl be .s,ynonymous; 

•• + • 

Pi.obnhle$ti&pi~ifraJs defined a~-~n. ~rilP-ll:IY~~s sp_~~lfrf!.·Pi:'ilie':rv:alil~ appe~f.~trc¢, 
~.eh~vi.or, $p~e.cb:·Qr )>oc1y oci_or t4.;i.t i;i~·ar.Iy f.n~ii;a:tes th.~ M.e.dJi;ir 1ffoii11.bfo ,~gspJ~fon 
tilcohl)llesiing. · · · · · · · ·' · · · · .. 

In tlie ev.eQ:t-tk~-Empfoyei;. i:r!inabf¢ tcr d~t~rmf1'~ whethjlr-tnt.\ ah»Prm~fh¢11~Vior ·or 
app_e~:ra~~eti; ~_µe tti :ajco"!J.oJ ~l'."4t11gs; the':EtjipJo~t ~~all sp~c!fy. th11tt11~:Jjas.f.sfor-any. 
disdplinary action ode5ting1s for"afoohoLand/or dr:U:g iiitoikafion;Tn foch t:ase_s, fli:I':; 
.~ffiployee shiiii:b~:_t~ste·a hi. ~c~tir.d.ai1¢e w'.ith. Artt~t.~ 3$-~¢¢ti:o'.11. ~A; l!DJ.i 1,i,P.nllca'bl¢J>ot 
A.ic9~~l"I.:esting);{:egqiatl.Qn~,,: · · -
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In £aS:eS where fill ~nq}_foyee h~s·sp_~cifiG ~bservable; .a_bnor.m,al 1µ.;~ic;;t.()r_S~l'.(!gl!~diµ.g 
,:a\p~rajice1 ~~~havior, sil~ecb or ,b()dy odo.i~ a-Q.d at.least one (I).Supet::Yis·or, tw.ii (2).if 
a~a.ble, '.b,av~ pr~~abl~ s£!spic;i:on tQ h.eliev¢. tli*'t the eJµpJ9Yt!f~. ~µcie.rfhe intiuihc;~ pf 
. alc6hol, the:Empfoyer may. req ufre the. employee,. in the present;e of a J'.Tnio11· S.4op 
.Stewar.d o;t. oth~r; em.p•oyeet~q'q~sted i;y :l;;'lu~ ertipioye~ iIAder ob"serva.f;ioJi,. to :subiPit ti:. .ii 
'b-:t.e;#h ~!coh.o.l test ~U:spicion is liofprol)aofe atul th11s n.ot a l>asis..f or' testing if it·~ 
:based ~Dleiyon third {3.~d}pa.rey ob:ser'Vatitm·and reports. · 

'Th(} SuJ>¢r\,t~ot(s) mP:~f°!tiijk~ 1i written :St'atem.ei.tt ()f t.h~s.e nil~ervations .mtliii:t t\Ventf"" 
·four(24) :IJ.ours;Jjpoµ; r~m·~sK.,a, copy ~list ~~_prO.Y-fd.e.~r tq t~e s.~.op S~W;t1'tl Of.'P.th!!f 
'Ii'.niOri offi~ial td'ter: the emplOyeeJs discli}ir$~d of sti:Jpended of taken oiitofiieivice. 

,Alf Sttpe.rvisot~ ~nd ;emp.l-0yerJ~ .. eptese_nt~i:iyes. desfgnated tQ rl,etermfoe:wfre.ffier; 
,ptobabfosuspkion :exists to. requir:e rut employee: to .imdergo ale,ohoftestfug~shaU receive 
spe:cidc training o.n ~~ pl1yslca~ .lleh.avforaJ, sp.~eeli ~d p_erli.iririarice indicators ofhQw 
to d'rtect pr~~abTe ~:ii,~pifi.oP.., al~obp!'lriisu.se.~all.d -qse 9f ~~nir~iJ,(i~~µl:!~~n~¢1! ~~J:~qµJr¢~f 
. b¥J)OT Re~hlation~; 

. )i,J~~ W~l.1~ th~.Exµpioyetr~qi;ji.res. J~ '(>.t~baJke msp}cfo~ t¢~t~ th;~,-~ployC.r.:sh1'.lli 
_:provide transportatlon:·fo ai;id-from (I,.e t'C~I:lg focatiop.~. · - ·· · 

..Cl} '.PR.E'PAilATibNFOR T.Es'i'iNG: Nl aktihoI foslin:gshall be coniiuctedifr 
'~onf.orp:i.ify :witl1j~e)iot.AJ:<i0Aoi.Re.zy.Jatji:i:rts, A~Y:aJ~e&"~a: a:hns~ by the Enip)oyer,, 
.such aS:pfoventlfe:liara:S-sment-Of any:empl()feeor''i:leliberiteviiifafioi(offh.~e,··········· · 
regtifatfgn.s):it,the ~qnfi:a~ts.iiali .iie:su~foct U~ th¢ .Gri~yaQte r:to'c~dut~ to pt_Q'.\iide·a: 
reii.~9r1:1:i~le:xe:~~-~y (o,~ (b..e: . .ttllege(\ vfob.tio~.· · · · 

Upon· aftivat~tthe.testing:sne,.an empfo3rie"fuusf~provide the·Breatli-Alcobol~, 
-'recb..ni_ci~9 QlA_T) w1th pr(Jp·~ ii(~l;itfflc.~tli;iii, ih.e, ~mploY.¢e:s.hi1Jl.JJ.o.t J)~· req~ih(l to 
wa1ve:·any:cl~l!'n ~! ~anse; or'.aciio~ "!lDd~r tlie la:w,: · · · 

A_sl:andard DOT approved·akohol.testingform \vfll be n.sed.byall'festing_fad.Iities:1n. 
tli~ cas~ ·i;>fpr~li.apl~ $:ti;:spfc;i.oii.:9r: pther· c61;i"tr~t;fualiy xequir~<(~est'b1g; .a Nori~ DC.tr 
chain ofcusfotlyform will be used . .forthetesting_ufNon~DOT emplqyelt~; 

{j) SPECIMEN TES'fiNG·PROCiIDtiRES: A.ti procedtite~.for".aldlhi:>I t~.~!Uig-\yill 
eoptply.~tji J)'~par.fx.i.~e.~l.t>f: rr~iisp9rt~#o.n ;R~gaj~!f~n~! 

No ·authorization penronnel will :he allow.edln any area of tfut-t~fin.g ~it~ .. Qajy·~n~· 
'l)' At~h1)i;T.estiii~~foceciure roil b.!! .conducfeclhY.a :BAT at:tile .simie time.. 
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Tlle ~mploye~ will pr9yide his or 'iie.r b:r~~$ sa.,l;tlpJeJn :aJ<lcii,tlgn:that ~lfows far 
privacy~ :The ·Employer. agrees-fo recognize all ernJ1loyees' rights fo pri'vacy while 
bemg subjected tii the testingproc·ess afaii ti!Iles· aii.d a.t aiUestlng sites. ]furth~r;- the 
ltn:t:P19ye,,_;·~gt'~~ t~#.in, a_lfdrcumstaQ.~eS: tiu;· eJl1ploy~e~~ ~[gJ!i_cy.will b.e ~onsi4eted 
and a:U necessary steps.will be taken to. eris'Ure that the entire 'p'roeess .. d.oes nothing fo= 
demean.,-ein.b·~t:riis~ .·cir Qifo1.ci th.e eitipi'oyee unn~cessatily; · · ·· · 

TeS.tlhg 'vilJ be tuider the dit~¢t·obse;rvation.. of a: Ifr~#li Ah:ohol 'f:edmi~fa,~ (BAT); AU 
·p:rocedl.tres shall be conducted in-a professional:,. ·discr¢et·and. objective manner. Direct 
·o:b~etvatl{)j:J; )vilihe i.i¢tess~rY Pi ~JI .~ses·. · · 

Th.e emplQyee. shall prov!Q:e ~n a:deqri~ te amount of breath fer the:EvidentialBreatb 
:Tistmg:device~ :fftM.inrurldii~l is;miai:!le to p~,ovlde a. shlfident aurotfnt !itilreat'(i,tb._e 
'.»AT·s~Il dir·e~(tQ:¢.i!ldlvidual.h:p1gain_Jlttempt to pro-vi!le a. c~mp(ete sample. · 

!f·an -empcfuyeds unsuccessful in:·provii:llngthe requisite·amonnf·ofbr~ath,.the 
Employer_ then mus.tl;i~v~tli.~ ~mP.l'P-ye~.qlttab.i;, '\'i't1:hxJJ, fiY'.e (5}.'4::i,ys~·an· evalu,atioxtfrom. 
';i..~cense1f Phy~id:ui ey.ele_cte!l J,ty th.e Eniploy~r. ~n:d th(! Loc:;il_Uaj(:m al}'d wJto]las ~h.e 
,expertise ill.'themedicaUssues concerriing the ei.xiploy~~':S: .b::iil.bilify..t~r proVide an,· 
·adequate afu,~iint·ofbreath. 'i:fth~ l')iy~icfan.is un}t:ple·fo ·£fetetniine thaf~ medit~I 
conditioJ.l h~s, en: w.ll;li a:~igliA:egr'ee of·pro1:>!J.b.jli,fy eoi,i.l~ h.a.w,J~reclu!fod th.e employee 
fr.om providing ari adequate. ariiciiinfof breath; th¢ einployee'itfa.iiu.te.fo.proY.ide an. 
ad,eqlia te ambul:).t6t l.Jr¢.arh wIIi ~e ·regardiQ:_ ~$: ~ r_efus.!l'rfo t~k,¢ iiw" test.a_~µ st(bj~c(tJi~ 
~mplQye~ .. to d.1!ft;h-a_rge.· - · · 

(k) LEA VE OF ABSENCEPRIORTO TESTlNGtM..-~rilplOye~-·:shaiJ Jte p~;nitted tfj. 
tl:tk~ ~J¢.~'V¢ ofaQs:eP.;~e i:rt:~:c~-0~c1aP.ce_ W.lfJi ~e ~ML:~ ~r·ap.pl(c:a!Jle.Sf!it¢ :Lea~{)'J.,aws 
f(lr ~~ p-µrpus:~ ti.f ttn!lei::going 'freatiµe1'.t_p ursua:~Ho ruu1p1iroved pro.gram of 
. akoliolbm.:o:r drug. uS.e~ The.leave of ab.seri:ce ill!ist bfreqU:est~d.·pr.ior to .the commission. 
_of any--ad subje~i to c1tsi;ipllniiry actfon/{.hi_s·pr.oYJ:sio~ ~qe~p,9t ~lfor or amen~ the 
.f,l_i~cipl~~~rY :P rovi.S.iQ!l {.~.rjic.le 35 ~S'edion :4L) nffhis Section.. , 

Befot.e refUiiiing ti>\vork:ffofil a V.-0lrfafary Leave. of AbsJ!nee~ the einpl(lyee;niusJ_hllve 
~ijtiipl~e_d ~ny tei;Q):Qiilen(le.d .itelitrD.~Iif:a~d; fa],¢.~~ ~-~m t~ ditty·tesJ, mJ~:~: resultc°f 
l~~s ~a~ (O:_Oi%) ll_AC, an~ (~rther be subject.toos~x (.6} unannounced follcryv np-alcobol 
testS in. the. first {l ~~ :tWelve (l2} niontlis fQllowhig the enipIOyee~s return -m· duty. 
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tile. 8upplementai A,gr~ernents sliatt address. th¢ issP:e biin e-,,::tta-b~arfi.-drlvet who~ 
}VMI? '!t hls,.hcm:1ete1jn1n1'lk ~a~ c@~nwe~ ~Icq.hul, is·ti1en ~flll~dJor dispatC.h !.inµ'. 
foqtiests ac:Idifioniiliime:·off; R.equesting time offunde,t thiS 11r-0vMon shall not be used 
as~~ s:ubi;ci(uge t;Q a'£oid takffi:g a rand;~i'n ai<;oh9l (arc~/o.r ilrug). test. 

.0:-J bISClPtiNARY.ACTION BASED ON PoStr!VETESTRESUL tS: 

..... 

IMJ.2% BAC-cD.:lJl9.% RAC 

Out-0f $~rv$~t(f~r'twenty;.fotir (24) ;h!>nr~; . ·' . ·; .. ' . 

b.o4%'.BA~.i~~$ tha.n.st~tl! :DWli.b'oi l~m:it 

Out ~f $ervfce for tll,ti lev;gd\ oft!_m~ (l.eterrµln;~P, tJy·tii~ :SA~ wth ~.~~ull'!· of 
:fir:ell1Y4'~·ur (24) h.purS', . . . ,., ; . .: 

'State DWVD lJI 1.Jmitand Almve ··-'··· . . . ...... .. : .. -.·:·· - .. 

0 ......... "uAC o· 0:1 % w . ......, -~~:3:i~.p ,.;·~ . .9· ii p4~· 

Clat:ofS~r.vice for ,;ifiye(S) f;al.en.4~:r _da,y ~;µ~pe~sJq.f!.• 

:{KQ~o/.~ I.14q·""' fess. tl,lap $(at~:I.?wm>ux ~~h!~t; 

{)µ.£ .o_f $·ervfce for tb~ l~n;gtJl'Of tfm~ it~termine~ by_the .S,af. yvJth ;.: mjnim11nr ~f:: 
·a:.t:wen:t:Y (20) dileiidar :day-sus·pensfon. · · · · ·· 

. . . -· . - '·· . . 
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.{3)THIRD POSITIVKTEST 

.0.02·% BAC·~ 0.039%·.h~C 

·o'itt cif SerVice for ii. fift'eet:i (i~) caie1;1daf; d·~y sµ~p1msion 

t;.o4 % ~A¢ ~ re~.s l:h~i:t ·sta;te ;pWVJ) Ul Jh,nit 

o~.t Q~ $e.rviee· f.ortQe fengtl,i ()f rltjie ~zj;ern;iJp:ed.bythe s·~ with ~ ipJW,.m.um of.Ji, 
thirty {30) calendar da.Y: Suspebsiori · 

·(4) FOURTH PdSITIVltTEST 

,~~92%l3A:C~O.tl~9% BAG 

&Jl.lije~tto PiS.~hat~e: 

t@it$qoj~d t~J)is~patge . 

. st~te))WiJD.m fintlt. ~ri:d. ~l:i:9t~ 

22. 
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.(5) An employee who i!Hested positive.in a·Noh:':'.Sns'penSi6ri based.Post-Accideiit 

WCT!Jll9Y- .. 
cy±_eu3. (50) 

,A\coh9~ T~S;tiJ;ig:situafi@ silatlb~_,.Sitb]~~t t9 tl:i¢ foli_o,viI1g cJ.i~cjpli.(!¢ {or ~e positive 
al~o~ril t_est_.9.X. the yell;\C!~r,-l;l_~c@~~:wl1Jcl1eyer is greater~ · · · 

FIRST (1~1): Non.:.Snspicfon based Post-'Accident PositiveTesb. O.OZ%'BAC:':' lLOl9% BAC w 

thfrty (30) ¢.aienrl'.ar-daySlisi.?eh~ion,. o;Q4% :JlAC artd hi~Iier -· Stj_bJe!-'t t9])'ist~~r~~~ 

SECOND (2nd)_1jqn-~\!Spid~:q)a~e~_l1o.st-J\cdder:it.Pusi1!veTeit.- .ff.0'2f)~ 1lAC aµd 
Higher: - $ubj ect fo Discharge. . 

{6) AA ~mpl{)ye~~s ref!J.s.al'fo fi1':hntlt ta _a~·aJoohoi ti}stwilfs.nP.fect the ~mp~cjy~~ tc.>: 
discha~e~ · · 

:(m) ltETtf.RN T.o'iYtlTY AFTER.A P:osttiVE (GRE_ATERTHAN'Co41 to 't:HE . 
_, · .. :.STATELIMITlALCOHOLTEST:· ........... •.. l 

- i 

)lefor~ _ret:t~x~ing t_o'~g;tkthe·e~pJi;iyee'mu~~ b~: ev.aluafod by a :su; comply witli:Any 
·educatfo"i:1 a'ridfo'r ffoafrrleiitrecomD:i~Ilded 1ifth.e:15Af., 'be; re:-e"Va:lu_ated: hy tii-es:AP to 
~ete.~r«iJ!eJ:()mpii,~~-~e With recorn.Qiendetl" ~d!J.clJ.ti:mx a111;JJ.or·ft!!a4.n¢n,t, ~.n:ci"t~~; ~. r~fut~ f.<i 
!}:nty dl~~~~ test, slioW.i~ga resultofless thari (!).02%) BAC. 'the:empfoyeewiffbe subject 
ffi atleast sb:(6) tinatinoii)iced foll<>W-iip_ ak9hobmd!i;ir dtug't¢stS ~~~d~tetrnin:ed J)y tli:~ 
SAJ.t T;Ii:e_ r~qufreni.efits ~(f oilow-~p t-eS:ti.ng"f9IJi;;w .t:~~· eµtploy~e., tflrpug~, break in ~~rvice. 
{i::e., layoff, on the job injuryj personal mness/inj1Iry; foave:uf absence1.:etc.). In additiont t!re 
f~~~ements :Qff ~Jiow~up t~stirig foilo)V" t~e ~m~Itfy~e: tQ_·sut>~e~u~n.f ~mi!lciyet!il.i Th~ sir 
Jµt~ihe a:uf:h_otity to: (lr'der_any~~r·qf:follQW µp :JlcQli.cil ~:Qd[Qr1lr111¢. d~~gte~fancrtn_ 
~xtend the. twelve.{121 :month period up to' sixty (6:0) months. 

(n} '.P AID·FORTIME-.tESTING: Enipfoy~e~ SU.bjectfo t~stlng, all"d seie¢tcif.b)dii~ r.i:ilcfom 
~¢1~:Ctlo4 p_i;-~¢'¢~s for;1Jt:gl~iJH~§tj'µg ~Jt~Il 6-e c<f~p~n$~t~?. #. i#~ t¢g~Illt $tr~fa~t tiw~ 
hourly ·rate of pay proVided thaHiietestis negatiVe-::, 
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(11 RANDOMALCOHOL·TEST 

Cal PAID 'FOR ALL '11ME AT THE cotLECTlON SlTE 

$) f. :For tnrv:el Ji¢tf op~ W.~.Y if :th¢ ~~fl¢.¢f;i'.oq:s'j:te ~s rea~ul1~lY eq t.!mte b~µr~.n .'f;'4e:: 
~~ploy!?e.is ,hoo,ne and th.etei:xaj]lal~ a:!!~: :tl:t.~ eIJ1p1oyee ts ·g~l_itg to ot ft.Of.il worlt:; or . . 

(2) Fo.r travel Iiine both ways:between the termmal and lhe,coltedion site, orily if the: 
coll¢,c.t:i't1:n -sit~frnot re~sonably ti:i: i"il~te. between file :empioyee~.~ h.cmie arid the ternihi~l. 

(c) ~n. :m empl!lyee jfoll tlt'(l. c)pck_~~:cr:~ 1:'.a11d.om ;a.koh.ol t{!stjs ~t~en any t[nte 
during tlie "employee1s shift;:alld the."shift·en'ds after eight (8} bour~the einployeeis paid 
tful~ ind one.-half'tot ail tim~ past the ~i~t(8_):hoirr~, · · · · · 

l d.j tlie. Emp1~y.et will not re:~e tlie P:~t e.mpfoy~e. .fo go :r cw ~lcoh!li te$.g 'bet m:e th.e: 
cijy employe:e~s "shift, provided the:·collection site:iS: ope.ir dufing or immediately following; 
the eml_lfo)iee~s:siiift. 

(~)' J).utjng a}l emP!l?Yte'~ ~liif.t;,a11}~ropfoye_e-,,v.itt11~t h~t~eqn.1r~4 to -µ~e:'fi.iSf:h~r 
perstinafvehicle' from.tlfo ternrlnal to a.rid fromthe:colkctioii sikfo tale ii'randinn 
;alc()hQft~f~ · · ·· · 

(f}· '.ffa road driver is called to· take·~ random akohciltesta:t:a.finte·whe1tthe.road 
.:driver fa not ~n i:Qute. fo.:<!r f roiri :W.oi:~; ·ihe _irriY.et $bait'be )'>!i'i~J~. r.iddltio.n t6 ait.tiroe,a t ilie: 
~l)_Uee#ct).». ,$it~· traYe.~ #irte.'r;l:9th ~~y's h:e_~·~~t.t tii_eJcic~tfQ_n; t?f t~~ 4dve·r. wherr cl.tiled ~nii ti!:~ 
-:CQUedion. site with no nU.nimum guarantee. 

~9)"1.9Y.. . 
Prii.e,u'.:l (5.0} 

(2)No:N~sU.8Ptct(l.N:BA§E.b.ros'f-A.cct.D'EN'f.'tESTING: 

(~Y.- 'fit the. e:Vent !if a NQU-Suspi$!iQ'n"'."fu(~cl f:O$t-Acd'lient:T.estlrig s~ttiatiori, wlier~.the 
~Qiploy¢~·11.a.s a,dvi~~~ tb,eJ~inp~()Y~ o{·t:ii¢.:iss~a.n.:ct:.~fa .cf~ation_f~r·'a.·mo)1ng·viptat\~lh· 
buithe Employer does nohlirect the employee t9 beJested-i:mniediately, bnt sends file: 
eUiplOy.~efor testing atsqtiiefuter.ffine '(<:i;Uringthe. ei~fit (8) ht.nu· ~.erfod), tli.e :emp.loy:ee· 
sJiall. h~ P-~id for.aft #m_e iµyf}lve~ i~ f~sµ'µg;_fyom;·tb.:~~>tilp:i th,e ~~iQY.~~ le~v~s J.,ioD,'.ie· 
until the elIIJ?loyee .returns .home,after the.test. 
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{oJ. RECORn '.RETENTION~· The ~mployer iihcll maintain r~c.nrtfa· Ji:l· a secure 

P'.l.aIJ;n~r. s·o tb'~t4!sclq~ut~·(}finfo'J;.-ni:,ati~'I}. ~o tm~~tfi~rr:weitp~-r~o));~ tfu,e-$ }19( O.c~ur,.'E11~h. 

'.EmplQyer· ot: i:t~ Agent!? is.xe.quit.e.d fu marrw.ihi-'the fqliowiri~ r~co:rcis tiJr. furq_ 

{2) :Ytiits;.. 
.. 1. Records of theinsp~~tion a.ni malntena:D:ie·o{ ~h,(:EJni· 

use4 iri ¢mployee tesJirtg'; ··· · 

2.. 1),o,c't:n:ii~n~atifo:i:: n.f the E.tnpfoy~r'-~ C:QX11pilatic¢ wiJli th'¢'. 
· Qualify ~~s~~~~ ~;r9grarn for»e~c}t :~B,'f) lt uir~~· f~r 
~lcoliol te5ti1Ig and. 

$. ~~c.:g_r~s o,n~~ ~¥.'~_~g_:q_nc\_e~efi~~e:n.c.~ {¢]fing of~a..~!:t. 
:(BAT) usedhle.mployeetesi:ing 

4. i'.t i~ agreed that the' pittfie·~ whl' ~ngag~ in R¢a.sciniihie 
.}?.~:sple.i9!1:/t;rah1JtJ.g f ~t f ()i,-epers,~,tii, a.~~ ~~P~rYi~~rs. d.:'!r:fi;ig: 
the term ofthis.Agreemeiit, Training;Will. be cori.drided 
th OU li Teamsters Assisfance Pro ram:. . . f g ,.. . .... : ..... ~. :·. 

Th~ l:tr.ritp~oyer. n.iu~t Waii!~_il( for ~Ve {5} ye~rs rec!lrq&:p~tta¥dng;fo :.t'J!e: caJ!~il,l,ti9n· 

·q{ ea~. (EJ.r).):us.~d fu ~t~llit:CJ.l t~s.d)li;t,i!i~_udi~~ ~ecJir.~ ·gf f'1~i:~s.u\fy of exh~r~·rnl 

. ~~iiJ:>tl'(ti,oi;r che~k(, 
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wchmgy 
Op~i,ii .(5:0}·. 

(F.) :SPECIAL'-GR:IEVANCE PROCEDURE" 
' . . - .. . - ,. . . . .·· . .... . .. . . . . 

c:~nsti;fing·ut a'1,, ~u;ai nU:1PJ>~r jJf E~pl0,y¢.r ~.n~ '(iniQlt Repre!ien(fi#V'e. tq hear: drJ.i~ 

a1utafoonol re)ate.ci' dis~ipiilie disputes; .Aii-sucli .ci1sput¢$ arising.: after-the, 

esfabJishment of the Special Re,g_ion JoinfArea Comrriffi:ee shall befakei up 

· arties· the 'di~ ·ute shail.be heard b · tlre s·· ecial iie 'on'Jofot-Ateacdmmittee _p. . . '· . . . IL .. . .. . , Y P ... . ~·- . . , ... .. .. .. . . .. 

Witliln ninety (90) days oflhe Coliirirlttee'~s l"~iJ!t of th.e di'spute •. When t~e S~.ecial 

Region Joint.Area Committee;: by majority vote; seftles".a dispnte, 5µcli.de~isforr . . . . -· .. . . . . - ..... ··-··. 

sli:~1 be. n~µ1· !Jh.~ '6Qid.J.1,1g fil) b,9tl( P.~r.tie·~ ~fli: µ(j fw6.t~t ll~·.pea(;~·Qte.- 'the Sp~~'l:\i 

R~W.'>~ Jo.illtM61.Con1mi±te~·1s uP.~hie ,to 'agre~!ir'C-0In:e t!l.a ci~dsion on a dispufe1 

Un:ioµ. Repres·entafive· or ~li~ Employ~r. 

(3) Aii:y En.tpfoyer r~q,timn~ casu'al cfr:Jirohatio.riary emplOyees 'to have a 

Current.Neganv.e.'Dr.ug ~creen in. complianc-e V'{lffl.:DO'Jl r~g:i:tfa,{i~~J!~; :S~:1.1Jl 

26' 
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... 

FOR TB:EUNION~ 

Retail Delivecy·Drfreri; 
Drivet-.Sil.i~sm_en~nclHeiP:~r:s 
9:1\d At1f{) Truck P.d:ver~ 
Lo.cat Uri.ioriNb.2785. 

jt7\\-t:m£, 
if.in!iu3!50f'· 

2.7: 
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l;iated fJft/;·. 
. ·- f'. j . 

.. · l f . 



r/5r·5Jf~Jt ............... -...,...;;·_.: "'6/1·1r~, 
·~ 1';1"1.m~ ;;ii'~~l~ ] . . 
JFn~.msn ExJPErs~tn·i!f~,-,foe. 

j(;\\r:m~ 
flji,fuJ~50j_ 
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MEMORANDUM OF AGREEMENT 
ADDENDUM IT 

TEAMSTFllS LOCAL ttNIONNO'. 21ss· 

TRADE sH:OWlNI>tJstRY 

RE: SAN FRANCISCO SICKLEAVE ORDlNAN'CE. 

·To th¢ :fnUest extentp~rniitted~ this Agreement sfrallo-p,e.tate'·fo~ w:a1ve 
~1iY J?to~.~ion,s· of th~.S~n .Fi:~nd~~o P~if&foi<: Leave Q:r.ciiDo~:nc~, 
s~:ll. Fr~mcis<;o . .Ail~inisfn1tive Cod~ Sectfon 12.W artd: ~b~ll !Sup.etsede 
and: be corfsidered t<>: have f.Uifiiled ail :requfrenfen~s ofsa~d brdfo:a,~_~e 
~~ pr:e~e1'tly-wr.itfeJ1,. and:Ol."~men;d):~µ~ ,:h1ri)1gth.~ Ltfe9\UH~ Agr~e:m.~j:J,t_. 

For .the Unfon 

:Iml'AIJ;;'D~LIVERY D1UVERS;_JJ:RJVElk' 
~Ap~Sl\'.1&:\'l'.~-FIE..LPE~S.& ~u.:ro·rRU~~ 
:PW.YER~ ~<)C-'.\l,;·.UNJOJ'{ t,(O.,z.7~~' 

. .m~;w¢:y!> 
·O,};lt!In3(50) 
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':ilC:mgy 
¥eu3(SO) 

NIEMORiNnuM:OFAGREE'MENT 
. . ADDENDUM'. Ill .. 

ThisMemnraildum of Agreement by and befiveen the'Tiaoeshmv EriipJoyers 

~Jg~a1ory *•-fl~e Cli)lY~_xif:!on ancf Trad.eslto.w Agreerneµt~l'Ul Te'l!ll'l~ter,~ ):;9~a1 

:i78?, tg~aj i&7; toc~l 70 cpnsfJt\i{es a~ ~W~~uim..en·t fo sµcfr AJ;;t~ei:n¢pt, 

.Undw·thel'.ollowitig terms and l;:Q1iditions. 

L:ocar 278~' Comr.entiQn ru.nl tradesficrw. .Agree'!llent fa 'ii:ereby eons!d'ered tbe 

,~Jifir~ ·Bay A..r~~ Coi{!!c.tlye :Jia:rgaW,fug t\.-gte!!m'¢J:it ·withfo ti!~·, j~r.t§dfofioij Qf 

Joint ,Go:t'!~dt ofi".e:amstefs.:No.. '7. ¢oV~ri.ntw .. orl<'.'e.t:s ·eliiplcyyed :i_t Ttad¢sh.Ows: 

. iii:esp:ecti\ie; f.tf"S,ucb worketi Lo-cal U nfon dfilfatton .. 

f;lxlsuug; rµ~~b~r~_tni1ried. ?~cl qua'lif.l~d IQ -\iil'orkTra,d·esh6\ys:uitd:er lhe: 
.... . •" . ' 

Agfei!ment. Such framhig S.liaU be'·a~coinpliSbed Wider.the· direction of the. 

L9'cat !7S5'C{>nventi~n·l).:ades "J:'.i:ainlng.:l'ru~t 11.lJ_d e()~pJ~t~~ )Yittrl.!1, flj:re¢: 
.. . :···· . 

Li;ii:al2'87's:pooI ~te c:asuatemplay~es ~fulshall li~ dispatehed. by·Lem1f:281 
. .~ ' ' ' 

J.r.omJh~/ft~esJlp~y. iHl}l; C'.;-0.pyeµtJ9n_''.P.~ol; ,to, tl,ie:·e:x:~~]f.t·~~Y ~re-1tya}l~l)i~ fa 

·Tr~deshoWs \tithin th.e' ~o~r.aphicai.Jurisiifction of L'Oeai 2~1i·prfor ti,l 

dispatch ofcasualemp1oyee iueriib~r.s offaicaI 27..85~ 

837 
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WC!~_ 

CJi?iau3tsar 

Sue1t :Loca! 2~1 ~~~her~ sh~Il. als~ be eti~bltdo work Tradeshnws wi~hirtthe' 

~~0~11p:iikal jurJ~~ic.Jiim <lf:Loca127.85 (o\~~~t'Ae di.S.I,J~tclt ¢' :avmi .. a;P.-J~ c~s.~fl,,l 

em~i6yee )llem}i~tS: of :lo.c!il ~785~.l:he Empfoy~·r ~f r~quest £1rty; (S~) ~er.~enl 

Coi:i.~ci'i No~ 7 al:!:~ .i,i:t~e~J:e~ by tJ,i~ Sf~n.a.tPJ:iEW:ployers. Th~ p,atHes~r¢e~~e 

th~ t'f'.ade~ho:WJ!:itipl~y~r~::i'igb:t:anil -obtigatJoh to:.w~rk tb.~t?gµl.iU; ~P:I9ye~; 

mclmii'n&,_but nnt limited to~ fnmmerrruid .drhrersJirior·fo- employing Locall87' 

t_ojfie e_:x:t¢_n..t)n~!~nt_abie ~nd :ev!!:iit $J?~c:in~ fli.i~ ~i!m'~!!!'. ~11,ajfl1e; 1imll.~Ci t9 Q~(~ . 

:(.lJ" ~- ·" - . ·a· · ·n.::t "-... ,ii (11 d. i' :e· · Q .. "1·1·h 'd. ·1· ·o--c"--·l-287" .... a. •• · 1. . .. li .. ·11 b. :n"""d·+;:;; fi-U __ fOl"e.nLn~ __ u H•, .. .,,,, ..... 1v .. r.s_. __ ua~v.:e. ·-"-'"·-a.. . .. c ...... _ua .. s s _3 __ . e ... 11« -~'-' ~ _ 

: remaining:positfons until the'lisf.is exhausted: 'fhereafter.~.anY. remttfnlng 

1'sotlling)l:e~1~ .. ~:i(~11 b~ ¢.0_11$1:rtie~ to require i:iiat seJ1~~t.ity:empl.oye~{b¢_pia"ct~!:f 

un Iayoff fo facilitate employment rif:casual empto.~ee.s. Iri· the: evetittllire i'S'Jio-

·vy.ork available w.ithfo:·tbe Judsclidion ·of Local 178'5':for senioiify employees,; 

-¢li¥.er ~t.~· tb~ir' 9:mi; e!tJpliJY!'lK. P.t; ~t1!ith:~r.~~~!l:i.9tr·f!~~t~:Y¢A fueY'l®Y:~~¢.: 

asst ·ne:ilune-tiil.onef.uworitfor tfit·.:re·nia .·em ·fo et· --~tliliiLoca1:287 .. .. g_,, .. . . - . . . . . , . . . . _ tr: .. ~ .. r.. ill .Y wr _ . .. . .... 

Jurisdiction .. 
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:-wc1nigy· 
gpf.~\l3J$0) 

h~ Wt>t~ tit~fr.regu:ia_r emp1oyees~ However, to the extentprac.tfoable and event - . .. ~ . . - . . . . . . . . . 

~.etjfl1\ .tJii~ sh.~Wb(!_ li_tp.ited tQ t~~ niill1mum. nu1rd1.~r of:1:~q1.dr~.a ri:ir~m1m. a(la 

drivers. If additional foridiit. ol;l~ditnrs'$._ rt:~it~d *ftsiiali fu!.'workeci (i)"on 

(1}Wlih Lo:cal 7(} casuals;wlth tbefirst(I$i).forklif.t.posi1fonfiUedbyLocal70' ... If: 

tilled b · re ·War. eii'i' 'lo" eeS:.n't tota'i 21.85 casuais,,as a; : Ifoable. : .. Y g .. . . ~- Y1 .. .. . . . . . ., .. . . . . . !W · ... 

C-0~n.cif i'{~. 1 ~11q ¢PJ~loyec1 by~. ~lgµatory. EW°pl!iY¢:°t of'.sg~'~?c~' Dn.!on;· M 

•mote thait twi:f(2) $\I~h eni~foy(eS max b¢ iltllfzed. fQ :ilnloj;l}.ot asslst fo th¢ 

:unloading of.the1t1ma(l}.-truek·or ttililer attliat venue, 

1n ihe event of a .Cits·· ufo of tludin lemenfu.ffon nftiils Mt!ttl-Ornnd'um the ..... ... .. .. ......... P ........... ~ ..................................... ' .. . 

C.onventioil'Tt~cies: Tt?:fulng·1\ust (ctiT) sha;u. tevlew ftie·f~¢ts ftl).d 

. circumstances of the.·case and rerider a firtaLand bili:dtng resolution. 

3 
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·tvc:::mgy: 
O#ia~)snx 

If theCTTTfailsto r.eaeh a decfaian eitlter·parfy·may elect fo bypass the initfal 

gJ.'.l~v11ni:~J>roc~dute.:i1;1~· ~uJ;imit th~ ~ispute dh:e.i;:tiy.to ~we~peglt~d 

~rbftratiiJ'rJ.:,.LocJi~ ~78s:mn:Y,'af:lpP.fµt a, LQc~17sj ~epr¢~entativetov~~a~c~ !lli 

th:eCtTT;. 

atid f orro;:i:liZ~s.·#i~ i;firreni woriq;r-~t#(!!!:.:of th.~ b.~!q:w :~fgn1i.t9ry"Empfoy~rs . . .· . .. .. . 

l\1¢rnorWcrtu;n i;n.t'}dil1~$ ~nci.~:Il:i¢nds oJ:il-y sr.tt)i: pr9~~sfpn~ ()ft{t~c~trent:Loc.a1 

:2185 C.oiiv~ntioii an:d::ir.ad~:Sh:o~v A~.i:'eemenf ~-Stated .h~f~n~ Alt ·other'. t¢tm£: 

840 
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.·., ,,. .. 

fly ,,,;f;:: ,, ef~it:~::-.:;;t.J 
. )3jlfHoyt ; . 

. Secretiu1;~Trea~u:r~r 
Teari1stt-r.,S; L~.tri.l1$T 

. JC'i\Ci:mgi 
'o.pdu3j~O\ 

, . 

841 

.;;;. ... f ~'\.- ·. ' •· l' J ··. ' 
:Daied . Lo· ~'t. 1 ,.r.· ... :! T. 

·•· .•. - ·\l ..•. •• . , 

DatedJfa0t 
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.H.!'i~'l !ill~'.· 
{e,_,'.3"\tl. 
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_..__ ... ..:---·-····--·····""··--···------· ·······················-

X~JENDi\iEl'i'T TO ADDENDUM lit 
·-· . - - . 

EFFECTlVE APRlLJ. 2oi.fTHROUG:H:MARCU:31.'Zo17: 

Tbrs Ame;ndm~nt tu Ath'i.e~~-i;im'I'll Miptifs~ of!iy t.o Artide X \Vor~·'R;ul~~- Se'#~tiHi i 
')Y~r.k J1tr.i~d:jdfo'r.i ()fRag~ ·~ti n.f the cQrr.en:t CoUe~th't 1la_rgai_ning .(\.gre.eil'J.~n! ;md: 
r~fat'es :only. to work soldy within tb'E j urisdietfon of Teamste.rs Locat287 ·.and it i~ 
}ag~eed and under5tri'oil1:iier~ i~; r:in th:$ge i~ i>t effect fo th~\n)rk pr~ctice .o:f.~i'ly 
~u-r;t?ni slgna.totr E_ri.1p~-0yer$ t~ th·~· ij~)·Are,~ ('oJfe~!h:e )?arga~,n.ing.A.gre~Il.Jent ... 
0within Teamste.rs ;Jo-inf Coifocit Nnmb~r 7. Thi scop·e or tbiS Amendment shall 
~p_pb,~ to. :a.H;sped~1 ~,·en~s im~. oeon,;ert~ :Qnlf'\'rlthl:r!. tbe jur~~.iH~tfon· ~fLota'.4 Z87,;_. 

In accon1~nte"liitli th~ :foi:egning; Artit:hi" X,, Sedfoti J~ p~ol.gtapb~ (~}Js. ;l"ineijde~ 
as fntfo))·s fnew iangiiage is un~erl~ne·ii):'. . 

r~) i>ih'e;.l6arl1 unfn.µ:~ t~u£ks, tr·~ner$' ~l;\d f~ti}~;-Op~f~te Jorkiift~~- e!e"dri'~' 
p~Jle,t j~~~ ~t ~!lY:f!th.~:11 typec'~f cquipmenhi~·cd in connection with true~r )lie. 
loadin.g- aiid u1ihfading· oflf.U:tks,. trailers- a:ii.:d,vaus Jndilde_s the' tbfos'jiorling hf 
Ml mate:rhl from the' truck; fr~Her.or van· to hs final point of' rest aiid ti-ar.spo:rHng 
. of all materfa I froni fhdina r.·j}oin to f resi tcr the frirnk1 fralier,o r -\·a·n.. . . 

FOR THE irNION: 
.:f-

/ ""' "!"• 

av /~;;.~'·".£,:) ,/:., ./;,.... ,: y. r"" ;;,..;. 

•. Bill Ho~·t 
;sy&fli;:!t._-., v/rrrz 

-······--.·- ··:·~-

Na·me andTitle· 
. Se:cr-dai:y-T reas u ret 
T~;~st~rs. Lo~;i-i87: 

F;r¢.~i:n.i•Il Expdsition-!Jnc. 

~( 

~-;\te,d._...,·,..."'--)f_~-7.?_·f_., :--·.........-~-~-
-/' 

l. 
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MEMORA'.NDtiM.OF UNDERSTA..NbiNG 

· TEAMSTERS LOCAL UNION 2785-

and. 

CO!'t1VENTION: AND tRADE$lIO.W.EMPLOYERS 

D~ring the course i:ifneg'()ffa.tiQ:ns fur the currenf Crrnedive-Barga1ning Agreement 
E.ffett1\·e .Aprn 1,.2014 thro1;1gh J.Yfat-{:h~I,·201,7 tqJ~ ~QSt nf:empiQyee Ilealth nnd 
W~lfare; s~ecifi.ca(ly coverage u.µ4tt Pla!J · 1-ss ar;u'f th,e l\1a{Ilttn~l1ce.'·otBeirefits 
.Pro.visi~n Article-XIV Seclfon 3 was .. a m:ajodopk of:eoncero:, · 

The result' 9fthe~e.Ai.S<:tiss~j)h-S j~ tile p4rlie.s ~gree tti review the ptQYtsto11s· of Plaµ 
1,-B5 tbp,~µgh, tP..e: Locii12:7&SJ\.d:visory CQm~itt~e:~oftheTea:iµsters l?tinefltTru~t 
with intent fo <;ontiime. proyidfog' affordable healthc;ar:e for the ·members hf the 
pl~ni:g:n.d re~-O'mtne.nclh:rg possil;iie CO$t rf!cfo5!tiO:i}'S Wher~Jfr.acetiq:\b\e ifrt<l n;.~e~:;a0ry-
to.-rnafoJai"t1 fhe jp.tcgritjr andnffordability pfthe. plau. n !~tl:t~ ix1t~I}.t 9Hl!~ .. 
parties to ·complete &tich fl!v'i-~W «nd :iJt!jSenUi.riy)ittiJ:Uail); ;i_g(e.ed_ chi.nges fotiic; 
full Tru$Hvl~h:ii'f th.¢".flf$((i~t) yc·a1"·o{th¢ dt~d~ve.dafe,of th~ c;Q.frejit C.oliecffv:~· 
·13arg~fo_~:ngAgr~e~~Ff i~ :ttw.e for p·9s~ib_le·iil1'.PJ~IIl~!Jt~fi1nr 111 tli.!i,st{~cc.s·~~r "· 
Ag~.eemiint; 

FOR THE UNION~: 

RETA.IL DELIVERY DRIVERS - ' ... - .·· ... ,. - ·. . ' . .. ·. ·.. ' 
DRIVER~.SALESMEN AND 
.HELPERS-AND AUTO TRtfct{ 
ni.Uv~~ LOCJ\L.U.Nto:1~i.N()~·:21S5 

Jr .. . :~_ i{ 
., ·' ·1--lr ·; f'· 1 d •. By ,...,,1t.·.;.1l.;; \v,\d .. 

.. ~~S.:e:~~ qija: . - .. 
~e.cretafy~Trea.surer 

FOR THE EMPLOYEits: ... . . 



.tf"~'>\{ tnii., 
~p"f'ii:iJt:>;i.1 
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. !R~'f~lk Qlfi;~Jlll~'a~~V bR_IVgRS:;. 
J))~I\fE.a,~$ALi.~S:]l[EN- Af9::D HlEJL;P.EJ:~S, 
· J(~Q AUTO· Tgpc.g; DRI.VERS.j . 

SA;N ':f.lRAN:OXS.9P A~.P .$~llJ .. WlAlr'~9· (::OUNTtlES:~· =l\lALftF'o:RNi.A, 

··~-

~ENEms: QtoutJ.y canil)\{o;rit:bly)' 

$14.:68: B~hlft'iU:lil. W~lfure. (Senioli'fy'ra:te:$:2,54~,QQ) 

$ J:,s.s· lt~ijre.m,ent $¥.~til:l,fyJ?®.<t :tRS.J~ Stilt 11.2Ui 7 (Semorify-Raro$6JS:25.), 

. $. '8'r8& Westei.n.Corifei'eneePenSioµ:T_I:usiFpn_d' 

iJ:ittVlKRS· 

.$~~;Q2+$% :'7 $3$.77' ~egular 

l-.V2 

D.cfo.ble 

;t52-.53. +s%·= $3.S.td 

. $7.0~Q4+$% -=o $7$:~4 

R~gl'!I~ 

f....,~ 

1\'tjzygy' . . . .. 
op.ei1J(Z9)A~:IO} 
.reYise.dn,..i.~1~ .. · 

:FO:mrmt; 
. ' ,... .. 

$3,.?f'..i'J .f $6/a R :$3$.:,9& 

mai:A1 +5~k===:.$s3:9& 

$.0:8.S4·+ ~~·q:lftl$7 

,. 

·FORE1\1A1'{ · 

$J!f.4 t + ~%.:==~$4tsa 
. $59'.12:+ 5% = $9-2,!)8 

" 

.$'78Atl~+ 5%. -t·$8?. 16 

IIEL-PERS· 

'$50:9'.l +5% P.-:J;53.4g 
~.. _ .. , ... . . ..., ., ; .... : ., '· . ~ 

:tot.Ai178.J' Affi11~tcitwf.tl.i•the~.i'.\, n(r; . . .. " . 
~ ,"',~_/· ,;.c 

:' .. 
'.'·· 



.Attachment Z 

Svrnmi?nl Chart of-Rates for Highest Prevatlf ng Wages for 
Commerdat Vehide Loagingand Unl.oading on City Property. 
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:Summary. ,of Rafe;S(: to·atlers :and ~Unt'oader$ 

Thls;o'h13.itis·a. sum.rnar.y bf:th.e !)'otfrlyWage rate.and ftihge·,b:Snefif1Hequired ~yth!'lr ·c.ofreotlve l3ar.ga\bing'f\graement between Fi:eeman Exposition In.~.; GES/Gtobta{ 
Experience Spe(;lariS.ts,;· C\jrtin.:Conv.entici:ri &: Exposftlon;$:ervlcasi lnc.,:~and:·all ~1ber.signator:y emp(cyers: wlthirdb;e gref11ewsan frand.i~co 13~y A.r.~a al'.id Teamster~ .. 
LpC$.[2'.(85;J~cgA[2i37' @n.dJ9cai 7p.:'lhJ$ Agr~menU~::in ~ffectfrc?tnAP.fil '!\ ~Q)4ithr()t1fih .. .M$!Ch:·~1. ~Q1:7; .(AttaC<hhl~Dt 2~. Th~ cfl,aii, dp~s NPT in¥1U$:1e.,all the 
·1r.ifb);rrl1;1tion: cqi:ltai.n_etl:ih lhe·C'Q.11.ectl\i'.~ ~arga.ll'tiilg A9.ti;~.m¢nt. . .Please r~.fi:ir·ti(,) Att~.ahmen.Hof. ~om pleteJnformatiO:n:-on wa~e:s and .ff'in~e b.enetlfs • 

Forl<Jift"Operatbrs. · 
'Helpers · 

00 1 Foreniei']'; 
(}1 . 

0 i=:oo.tnot~i?· 

c 
:33i95 '14.68 
'39';4'1' ·t4;S:B 

·A,W~ges. inq1u·~~·@: $O:J.O lntre;:ise~ffactiVE?J§nu!i1ry 1,,2017 

'0.251 . :~ 
0.,25 $ 
0.~51 $ 

. 1d38 

1.~9~ 
2:zr 

s,}1/.~:e;gtfon ra,\e!'I hgVe,year~.:ofs~ryfoe. tl~r:$ ilii:id' rahge frorn,4oo;,; to ;ro6% pependlng' on Hours/We.eks/Pii!Ys: 
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GINA M. ROCCA.NOVA 

PRESIDENT 

KATEFAVETTI 
VICE PRESIDENT 

CIVIL SERVICE COMMISSION 

CITY AND COUNTY OF SAN FRANCISCO 
EDWINM.LEE 
MAYOR 

Sent Via Electronic Mail 

December 6, 2016 

NOTICE OF CIVIL SERVICE COMMISSION ACTION 

SUBJECT: CERTIFICATION OF THE IDGHEST PREVAILING RATE OF 
DOUGLASS. CHAN WAGES OF COMMERCIAL VEHICLE LOADING AND 

COMMISSIONER UNLOADING ON CITY PROPERTY . 

. F. X. CROWLEY 

COMMISSIONER At its meeting of December 5, 2016 the Civil Service Commission had for 
its consideration the above matter. 

SCOTI R. HELDFOND 

COMMISSIONER The Commission adopted the report md. forwarded it to the Board of 

MICHAEL L. BROWN 
EXEc:urm oFFicEl.l 

Supervisors in accordance with Charter Section A7.204 and Administrative Code 
. Section 6.22. · 

°If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the 
time within which judicial revievy must be sought is set forth in CCP Section.1094.6 

CIVIL SERVICE CO 

MICHAEL L. BROWN 
Executive .Officer 

Attachment 

Cc: Matthew Lee, City Attorney's Office 
Shamica Jackson, Public Utilities Commission · 
Masood Ordikhani, Public Utilities Commission. 
Bill Wong, Airport 
Emylene Aspilla, Airport 
John Noguchi, Convention Facilities 
Suzanne Mason, Department of Human Resources 
Steve Ponder, De_Rartment of Human Resources 
Donald Ellison, Municipal Transportation Agency 
Lavena Holmes, Port Commission . 
Jaci Fong, Office of Contract Administration 
Patrick Mulligan, Office of Labor Standards Enforcement 
Sean McFadden, Recreation and ParkDepartment 
Toks Ajike, Recreation and Park Department 
Maurice Williams, Department of Public Works 

25 VAN NESS A VENUE, SUITE 720 o SAN FRANCISCO, CA ?4102-.-6030 ~ ~15) 252-3247 • FAX (415) 252-3260 e www.sfgetV.Clrg{civilserviceJ 



GINA M. ROCCA.NOVA 
PREsn>ENT 

KATE FA VETI'I 

CIVIL SERVICE COMMISSION 

CITY AND COUNTY OF SAN FRANCISCO 
EDWlNM.LEE 

·MAYOR 

Sent Via Electronic Mail 

November 23, 2016 

NOTICE OF CIVlL SERVICE COMMISSION MEETING 

VICEPR.EslDENT SUBJECT: CERTIFICATION OF THE IDGHEST PREVAILING RATE OF 
WAGES OF COMMERCIAL VEHICLE LOADING AND 
UNLOADING ON CITY DEPARTMENT. DOUGLASS. CHAN 

COMMISSIONER 

Scorr R. HELl>FOND The above matter will be considered by the Civil Service Commission at a 
COMMISSIONER meeting to be held on December 5, 2016 at 2:00 p.m. in Room 400, Fourth Floor, 

City Hall, 1 Dr. Carlton B. Goodlett Place. 

MICHAELL. BROWN 
ExEcuTivE OFFICER 

T4is item will appear on the· Consent Agenda. Please refer to the attached · 
.Notice for procedural and other information about Commission hearings. 

Attendance by you or an autb.orlzed representative is welcome. Should you or your 
representative not attend, the Commission will rule on the infonnation previously 
submitted and testimony provided at its meeting. All calendared items will be heard and 
resolved at this time unless good reasons are presented for a continuance. 

All non-privileged materials being considered by the Civil Service Commission 
for this item are available for public inspection and copying at the Civil Service 
Commission office Monday through Friday from 8:00 a.m. to 5:00 p.m. 

CIVIL SERVICE COMMISSION 

~_/~~ 
'.MICHAEL L. BROWN 

· Executive Officer 

Attachment 

Cc; Matthew Lee, City Attorney's Office 
Shamica Jackson, Public Utilities Commission 
Masood Ordikhani, Public Utilities Commission 
Bill Wong, .Airport . 
Emylene Aspilla, Airport 
. John Nogucli.~ Convention Facilities 
Suzanne Mason, Department of Human Resources 
. Steve Ponder, Department of Human.Resources 
Donald Ellison, Municipal Tr~ortation Agency 
Lavena Holm.es, Port Commission. 
Jaci Fong, Office of Contract Administration 
Patrick Mulligan, Office of Labor Standards Enforcement 
Sean McFadden, Recreation and Park Department 
Toks Ajike, Recreation and ParkDeEartment 
Maurice Williams, Deparlment of Piiblic Works 

' . 
25 VAN NESS A VENUE, SUITE 720 • SAN FRANCISCO, CA 94lfl2--60lS i ~15) 252-324 7 • FAX ( 415) 252-3260 e wyvw .'sfgGv.org/civilservice/ 
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Morganti_, Luz· tcscr 

.Fioiri_~ 

$erit( 
T~ 

Cc: 
.Sµbj~t: 

Attachments::, 

Mbaj?nti; Ltlt{~~C} 
Thtrr-sdayi fjo\f¢.tn.l?~ ~Di ~Ql,{5' 9:?6 AM:. 
tee, M~ttliew (CAT)i J~~k:sori, Sfi'!lffiita (PUC);. 1:)rtflk!i'ani, MijSQ6d:{l'Uq: Nogtich.i1,Jqfin: 
{AJ)M); Mcison, S.uza_nne fHRDX Pqnpei( Stev~: CHRb); £ifison, :DbnalCf :_(MTA); :Hotrn~s, 
.Lavena {PRD;·fong; jaci'{ADM}.; MCFadde~tS-ean (REQ;fl:jike( Toks'.(REC); William~,. 
!Wa.l;itic~ :foP\V,); sir( Wong (A.IR:):: hr.iy\e:n_e:,~s:PU!fl •(ArR):; .Mull)gilft Pat (AQM). · 
Brown1. Michael (CSt)~ Eng; s·andra (CSt)( Morganti: tuz: (CSC) 
r:w;.Nott~ ofMe:etkig' ~· Certiti<::a~k:ln. of:tne Higne~t P.tev~i.ring' Rat$'·df W$lge~· of 
commerci?l V~KJde Lo_qtfing cin~ Utl\_oqding <?:fl t.ify'j)_~P.?rtmem 
Cert ·r.revailir.ig Rate of-Wages:pdf 

Pl~a?e. se~ tfl~ att?chetf N.6.11¢E bf. trvt.l SERVICE' ¢OM'Mrs$tbN: MEttlNG regarding th~t:~tt.ifi.qitlbn of th~· 
fli9h~st: Pr~vaHirrg· R~~e, qf W.agfis of Qomfi\en:;iql Vi=.hi~le Lo:adJ.ng ~ri~t QnJ6apJri9 ·. c;>n. City Depaftrne~t; 
sch·eduled before .th~ dvil 5er'Vice commission. for its.: review during:u:s·meeting_ of November 2i,.2016. 'tnfs, 
·sh a ff s~.rve i¥~ f9rmC!~ -pptifiq~tiQtTSJ yq11. ·W)Jt rt9~: rg~~ye: g. nar4.q~py Via U.s~. qr mter-'QftJ.ce, i;naif~ . 

. $ihC.~~Jy,· 

Luz M organtl 
,c;vil,~ervk~ tommissi~m 
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CIVIL-SERVICE COJV[l\{ISSIQN 
CxrY ~: C'OlJNTY. OF SAN:FRAN:Cisco 
. CIV1L SERVICE COMMISSION _REPORT TRANSMITTAL-{FORM.22l: 

Referi-0. Civil Servfoe Co:mmissionP_rocedure for Staff~ SubmissTun of 
written.ite.P6ns f~r fu:fui:mti~n's.:0& Oom,Pletillg.and.Ptocessmg-this Fonri. 

t.. Civil.Service Commiooillh.Regist-er.Nuiitberi: . 031P5 ...... f fp - d 

-~fi,~tian: Age:(].~ 

C6ns.-e:ntAgenda 

Regruar.J\g~nda 

Jruman; R.:~sour~· Dfyector-"s Report 

-4. S~bject:~ (;(;ri:if.ig_ation Qfthe :$@'.e.~tJ?t~:Y.~J.lgJ{-at~ ofWag(3s: Qf Con;rtl.1~rdal"V~hld~ ~qatjil;i_g, 
~4 Unload.in,g pn CityPmpprtY · 

5;_ Rhcon~¢n&.ti.omAd:oJ?;t~ tepPrt of.th.e.-Office oftabo:r .S:tan,.datds Ell±"orcem.ent 

6- Rei1oitprepared by:: BetilanillfWeber '.I'eiephonenumbett . (415} 5§4'"6271, 

8.-. Reyiewed and appr-oved'for Civil :Service Coillpllssion Agenda! 

Executi;y:e .Offiyer 
Civil S-ervic:e .. :Commission. 
:25. 'i'aiiNesS Avenue~ suite/{20:: 
§an:Ftan.d:sco ,CA 94io2 .......... ·?.·" ....... 

to. E..®.eipt.:~fa;m.p thfa::fumtb.tthe ACsc·R.Ee.E:IPt:st.A.JY.te~· 
P.'Q:x;'.:fo tnJ~:ii:&b,t·JJ.iwi ii+~ j:l:qie~~t_a.m.;:t~:.fu c~ O:S..Q Qffj.:ce~ 
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·N' ·tffica· #-·,,...,..~ Q.. . ... dl.u. .... 

J~)YJ::a:tthew L¢~ 
l;!~_pµfy: City AttDmey. 
City Ati:othey's· Office, 
1 Dr. -Ca;rltori It. Goo'd.iettl>1ace; Rt>t>ni3'25' 
San;Franti1~¢j)~ CA,9.41-03 . . . 

Slrmni'C~J:a,cK:son 
Public.-Utilitles Comriiiss.fuh. · 
11:5:~ Matket :street, 9tn Efo9.r 

· San Etanci:sco CA.94103: .. - .. . ... ' ....... -· .. ·-·· ' 

JY.f~o-q4_ Orr1J.k:n~­
t)ire9tq:i; 
~Workforce and Eeonontfo Ptqgtlri]i Servtces 
.:BiJ:Ceau 
Puhlic Uti:titles Comnlissfori 
.52~ CW.l~e~ ~t~.-Av~:Qtir~ipoi;· 
St¢._f'f~~JBcc;1; GA ~4102: 

Jsill Wong. 
;JYtl:)lla,get .. · · • . 
;EW.}ii.pyrp,ynt:Qu?lfur. Stan~ar~s ,S~9:fion. 
$.'~:F~~nd~co:Jnternalional Airport . 
P .-n Box 8.097 · 
Sau Ftanc.1~c:o2 :CA 9412,S-

"Em.:YI~11e· . .z\sptna ' 
.:O~~~lor 9f$..ocfal:R(fsponsibilify and 
Co:fni:riiinity Sustailiability ·· · 
Smi ·F.rancisc:>O:.!trtetna,tiori~.t Aftport 
~ .. o .. ~m~:s097 · · 
~:® . .Era.ncis.~o;, :QkQ4f.?~ 

Jofui.Noglichl 
Coti.ven.tio.n; Fatilities. 
747BO.ward, -5th Floor 
·s.~:Ftf.l.U~myQ,. ·cf\:9.4 lW:. 

M-arli.11 Gfa.n 
Ero:ptciye.e Rela±ionsJ:lit~tOt. 
Errivl.9:~ a~1.1%V.1;1~:ntv.i~1PR 
;f::I(l11)..m;rR~~\mt9~.·pepfl.rimyJ,lt .. 
l. :~Ou.th Van N:es.s Ave..t F-mufh_ Ffoot 
Siul·Francisco~. CA941o2 

·.'' 

St¢v~.P9nd;er 
C.l.assm<:iatio.11 $1d Co;w.pe.µ$~0.nJ'.Jire~tqr 
B\mJanResGu:rces Department · 
l Sotith'Vari Ness·Ave._..'F'nurtlr ·ruoor 
San FrEin;G'tsco,. CA 941:02 

.,Dop.ald )j:I.Jj~o:i;t 
S:anF:rancisooMunicipai.Transportatloit 
Agency ·· 
t S_outh,'\f $1.Nesil Ave., ~~v-e.i:rt11 Ffopr· 
SatI.1'.tE!ii~i,scoj_{;A, 94J02 

Lavena Holines 
.ifllm.an kes6u:rces Matraget 
Port Commission .... 
Fe· · ·. Buildfo ·. ,rzy ___ g, 
San, ;Fr@c~~o_,_GA. 94111 . . .... -.. . .. .. 

JaeiFong . 
Office of.CQntract:Administratlon 
CifyHilU;,Ro~~43o.:··· ........ .. 
r Dr~ Carltqn;B. Goodlett:Place. 
s~Frim~~~.,.c.A~.9.1'102 · · 

Patclcfu:Mulligfili 
Offi~e o.fta'.bor St~di:ircfo.Etif orcement 
c~w1fa11 Jfo. ··:43:0 . . 

""'"J ..• , .. o;m ... 
l Dr. Cailfon:S. GoodiettPface: ......... __ ,· .... , .. ···-·- .. .:: ...... - -....... ·. 

San Erancis6o' CA 94102 ., .... _,-,,. .. .-- -~.......... . 

s~ Ml:-P.ac;J;deJ:I. ... ... . 
Manager~. P.ilrchasfug-iiili.d Contracts: 
R:e.creatfon:and F:arlCDepartment 
MoL~e.u.Lo:d:g~. 5.Qt S-tanY@·:Stre{(t 
SF CA941l7 . .. :t , ... __ ...... 

TO:ksAJlke 
• l?toj:ect b.itec'to.f' 

., Re'ct¢atl.<Jniaji4 Park!iepari.weP:t: 
so-v®.::N'ess:.Ayeµµe, ·~i<l .. Hoo~ 
SF .. CA 941D2 .. . . . 
· .... ~ .... .. . 

Mallii.Ce Williams. 
~ent QfJ.?libllo Work,s. 
168:(}'Mission Street0 .. 4th. Floox . ... . ........ ,_ .... . ·: ... --.,,.-

'$~f·r~cisea_, CA. .. 94103 
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GINA M. ROCCANOVA 

PRESIDENT 

KATEFAVETil 
VICE PRESIDENT 

DOUGLASS. CHAN 
COM'.MISSIONER 

F. X. CROWLEY 
COMMISSl()J'l.'ER 

SCOTT R. HELDFOND 
COMMISSIONER 

MICRAELL. BROWN 

CIVIL SERVICE COM1\1ISSION 

CITY AND COUNTY OF SAN FRANCISCO 
EDV'i'IN'M. LEE 
MAYOR 

Angela Calvillo, Clerk of the Board 
Board of Supervisors 
City Hall, Room 244 

1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102 

December 6, 2016 
.; 

SUBJECT: . Prevaifuig Wage Certification Legislation 

Dear Ms. Calvillo: 

At its meeting of December 5, 2016 the Civil Service Commission had for 
its consideration the certification of the highest prevailing rate of wages of 
comrriercial vehicle load.mg and unloading on City property (CSC File No. 0365-
1&-8-3). A copy of the report prepared by the Office of Labor Standards li3 
attached. 

It was the decision of the Civil Service Commission, in accordance with 
Charter Section A7.204 and Administrative Code Section 6.22, to adopt the Office 
of Labor Standards-Enforcement's report. 

EXECUTIVE OFFICER The Civil Service Commission requested the City Attorney to draft 
legislation to accompany the report be:ing forwarded to the Board of Supervisors 
as required by the Administrative Code. The c:Iraft legislation prepared by the 
City Attorney will be forwarded to you sho!tiy: 

Please call me at ( 415) 252-3250, if there are questions or if further 
information is needed related to the action of the Civil Service Commission. 

Attachment 

Sincerely, 

MICHAEL L. BROWN 
Executive Officer 

Cc: Matthew S.· Lee, Deputy City Attorney 

25 VAN NESS A VENUE, SUITE 720 • SANFRANCI$CO, CA 94102.:fiOiJ G 6415) 252-3247 e FAX (415) 252-3260 • w'ww.sfgov.org/civilservice/ 



·c1TY AND COUNTY OF-Sf"\1'-I FRANCISCO 

DENNIS J. HERRERA 
City Attorney . 

Ms. Angela Calvillo 
Clerk, Board of Supervisors 

·:· : '-: . . : .. ,: ... :. 

Orr1CE OF THE CITY ATTORNEY 

Email: 
(415) 554-4677 
matthew.s.lee@sfgov.org 

·:December 21, 2016 

Re: Resolution Fixing Prevailing Wage Rates Pursuant To Administrative Code, 
Section21C)O 

Dear Ms. Calvillo:· 

On behalf of the Civil Service Commission, I am submitting the origiri.al and four copies 
of the proposed Resolution pertaining to the fixing of a prevailing wage rate as noted above. 

. . 
Please note that in the "Whereas" dause begintp.ng at page 2, line 8, the Resolution 

. references and incorporates the Office of Labor Standards Enforcement ("OLSE") report 
concerning the various types of work covered by the proposed Resolution, which report was · 
adopted by the Commission at its December 5, 2016 meeting. The report includes data to be 
forwarded by the. Commission to the Board of Supervisors. By this letter, on behalf of the 
Commission, I am forwarding to the Clerk's Office the OLSE report. 

Pleas.e also note that in the same "Whereas" clause, at page 2, line·11, of the proposed 
Resolution, it will be necessary for the Clerk's Office to insert the File Number for thi~ matter. 

Thank you for processing this submission and for making the necessary arrangements for 
a timely hearing on the proposed Resolution. 

Very" truly yours, 

DENNIS J. HERRERA 
City Attorney 

~~ 
Matthew Lee 
Deputy City Attorney 

CITY HALL • 1 DR. C(\RLTON B. GOODLETT PLACE, RM 234 · SAN FRANCISCO, CALIFORNIA 94102 
RECEPTION: (415) 554-4700 · FACSIMILE: (415) 554-4699 
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