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To view this document in its entirety, please visit the following link: https:// sfgov.legistar.com/ 
LegislationDetail.aspx?ID=3064404&GUID=3 l CF AOA7-A7C6-44A7-9C54-6E21D 126D088&0ption~;:=mfCextj. . 
&Search=170653 

CITY AND COUNTY OF SAN FRANCISCO 

MAYOR'S PROPOSED BUDGET 

AND 

APPROPRIATION ORDINANCE 

AS OF JUNE 1, 2017 

File No. 170653 Ordinance ---

FISCAL YEAR ENDING JUNE 30, 2018 and 

FISCAL YEAR ENDING JUNE 30, 2019 
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OFFICE OF THE MAYOR 
SAN FRANCISC'O 

EDWIN M. LEE. 

To: 
From: 
Date: 
Re: 

Angela Calvillo, Clerk o:fthe·Board of Supei'V'illdrs 
Melissa Whitehouse, Mayot' s Acting Budget Directpr 
·June l, 2017. . 
Mayor's FY 2017~18 andFY2Ql8w19 liudgetS"ubmissiori. 

MAYOR 

to 
0 

,•" ;::::: )',, •. :i 
. . : • • ::';? ;i: b .:>;:1 

Madam Clerk, ..,, !i rr, 
. . . . .: . . I "l!J le. 

In accordance with ?it.Y and C~unty of.San liranolsco Ch!\l'ter, Article IX, S~ctlon 9:to~, the ;Ma~'s ~~ 5g~f . 
Office hereby sub:quts the Mayor's proposed b'udget by June. l '1, correspondmg·Jegislatton, · nd r~ed!i? r•1 r··; 
materials for Fiscal Year 20-17-18 and Fiscal Year 20l8w19. · :;=:: 2;• ~ c: 

· U-1 a~n 

In addition to the Annual Appropriatkili O~·ditllltlce, · Anftu1d Salary Ordinance, and Mayo rt Pro~ed Ff' 
20 l 7Ml 8 and FY 2018~19 BudgetBoolc, the following items ·are.included in ·the Mayor's su mission: '·" 

11 Tiie budget for the Treasure Island Development Anthol'ity for FY 2017~ is and FY 2018M 1 ~ 
m The budget for.the Office of Community !ti.vestment and Jnfrastruotul,'e for FY 2017-1.8 
" 21 separate pieces of legislation (see.list attache~) .. . 
o A Transfei'·ofFuhotipn letter detailing the transfer of'3.0 positibn'S froiil the City Adminish'ator~~ 

Office to the Public Utiliti-es Cemmlssion · . . . 
,,. .An )nterlm Exception letter . · 
" A letter addressing funding levels for consumer price in.dex increases for nonprofit corporations 

or public entities for the coming two :Usoal years · 

If you have any questions; pfoase contact me at (415) 554-62~. 
. . 

Best Regal'd$> 

~~ 
Melissa Whitehouse 
Mayor's Budget Direct6r 

ec; Mem.bers-ofthe Board 'of Supe1'VfS01'$ 
·aarvey Rose 
. Co:nti:oller 

1 DR. CARLTbN B. GooDLgIT PLA'Ca, RooM 200 
SAN F~NC\SOO, CALIFO~NIA 94102-4681 . 

· TELEPHONE: '(416) 554-6141 
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· nudi:et &. Finance 
oeacrlptlon 11r Title of Local Legtslat!On 

lypeof 
O~PT Committee Calendar ~egtsl~ttcm 

OB ti) 

PAB June 8 • 'rhursdav Adm1nlstrnttv" Code• Board (lf Al)l)eala sur~l'iarges on Permit Feas Ordinance 

MTA June 15 ·Thursday 
~El·Approprlatlon-2014 'Transport;itton and Road lmprovem~nts General Ordinance 
ObRgatl<ln llrmds Sarle&2Cl15B Projects· $2G,200,000 ·.~Y~O:l.7•:1.!l 

ADM' June il.S "Thursday Administrative Coda· cann~bls l{egulatlol'I Ordinance 
Ap1>roprlatton ·Airport Hotel Project of $70,0SO,OOI> and Re·Approprlatlo.n • 

AIR June :t.S -Thursd~y Hotal speolQl Faclllw Revenue Bond of $251000,000 ·Airport Commission • Ordlnanca 
FY20:l6·2.017 

CON. Junfl 1S·-rhursday NJ!lghbarhood Beauttflcatton and Graffiti Clean-up Fund Tax oest~natlon ordinance 
Celling 

CON June 15 ·'fhuisdl'IY 
Resolution Acl)ustl~g the Access Una 'Tall wltl'i tha Consumer Prlca Index of l\esoltitlon 
i017' 

CON June 1S -'Thursday Authorlzatton the Eilamlnatlon of Prepaid Mobtle relephony Service Surcharge 
and Local Charge Records. ' · · · Resol~tlon 

CON· June 1S ·Thursdav Proposltloh J Conttact.Certlflcl'ltlon-Securttv 13!Jard Services t\esolutton 

CON Jun~ :I.ii-Thursday Propasltlof\ J Contrac:t certlflcatloh Specified contracted-out Sarvleaa 
Resql~tlon Prev\ou$lv Aooto\lad 

MOl·IC~ Jt.ina 15 -Thuraday Plannln~ Codei • Ertabtlsh Fae for Monitoring of Student Housihg by. M&yor's ordln&nce Office of. Housing and Comrnunltv oeveloomant · · 

PUC June 1S-Thursday Approprl~t\on - Proceeds from Wll~ter Entarprlsa runi;l 511\llhte Revenua . · 
Bonds - Property Purchase located at l\olllns Roild- f'V /l.Ol 7·2018 ~ $9,3,32,962 ordtnsnce 

PUC Juna :LS •Thursday Amending Ordinance 112·:1.G···Pupllc Utll\tles Commission Water Revenua ordlnanee Bond ts~uancll-·Not to exceed S274 lSM!lO 
ART June 16 •Friday Admlnfstr1;1t1ve Code· Arts Commlafilon Contr~i:tlnit Authorttv ordinance 
OPH June 16 ·~rldav llus!ness a.nd Tax Regulatlcms Cada· Emarnencv Medlo~I Ser\/1Ce$ Fees ordinance 
DPH June 16 ·Frld<1V Health Ctide •Patient Rotes 2017-2019 ordinance 

t>PH June 16 -~flday i\cciipt and Expend G~ants- Recurring State Grant Punda- Department of rubll c Ra~nl~tfi:in Health• FY2017"2018 . . 
l'.lPH June 16 ·Frldav AW!l~l'r1ent .. bepartmunt Qf Public Hijlllth ~Proposition 47 Grant Prnsram Rusol\ltlim 
DPH Juna 16 ·Frldav A11reement- Deoiirtment of Publlo Health-LEAD SF Piiot Pro~ram llesolutloh 
FIR June 16 ·Frhlav Fire Coda· Fire Oepartl'r\ent llaas ordinance· 

HOM June 16 ·Friday HoMelessneBS and Supportive HoU$lng furyd • FYs 2017•2018 and t.\118.·20:t.a 
Re.1<llulton Eimendtture Plans 

Accept and exp encl Grant• friends of Snn Franolsco Publlc Library· Annual 
LIB June 16 •Friday Grant Award, FY2011·2018 -Up to $753,$!31 of ln-l<lnd Blfts, Satvlces, and ~esolutton 

' 
Ca$h Mon!~ 
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OF'FICE OF THE MAY.OR 
SAN FRANCISCO 

. . 
· To: Angela Calvillo, Clerk of the Board of Supel'visors · 

From; Melissa Whitehouse; Mayor's Budget Director,.Acting 
· Pate: June 1, 2017 . . · 

(" 

EDWIN M: LEE 
MAYOR 

Re: Minimum Qompensation: Ordinance w.:id the Mayor's F.Y 2017"18 and FY 20l8"19 
Proposed Budget · ·. · 

Madam Cl~rk, . · 

Pursua~t to P1·opositi~n J, the· Minimum Wage Ordinance; passed by the voters of San ·Francisco 
in November 2014, the miriimU;ID wage·now exceeds the value of minimum compensation as. 
defined in San F1·ancisco Administrative Code, SEC 12P .3. This letter provides notice to the 
. Board of Supervisors that the Mayor's Proposed Budget for Fiscal Years (FY) 2017"18 and FY 
2018" 19 contains funding to support minimum wage for nonprofit corporations and public 
entities in FY 2017"18 and FY 2018"19. 

If you have any questiens, please contact :my o.f±loe. . . . 

Sincerely, 

·.~~ 
Melissa Whitehouse· 
Mayor's Budget Director 

.. 
cc: Members of the Board of Supervisors 

Harvey Rose : 
Controller 

1 DR. CARLTON B. GOODLETT PL.Ace, ROO.M 200. 

\. 

SAN FRANC:ISCO, CALIFORNIA 94102-4681 
TELEPHONE: (416).654-6141 
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OFFICE Of THE MAYOR 
SAN FRANCISCO 

EG)WIN M.cb.EE 
-< ~ c;) 

To: Angela Calvillo, Clerk of the Board of Supetvisors . 
From: Melissa Whitehouse, Mayor's Acting Budget Director 
Date: .. June 1, 2017 
Re: Interim Exceptions to the Annual Salary Ordinance 

'{:' 
.u 

" .. 
\ . .. 

· Mi5: OR 'J:•· 
__, (fl;i:) 

c. 'J:l't;j 
('= ..-ie ~ 
;tf.1· ' CJ \'11 . t ;;'.\")'\ ('> 

'."'if• Y1'\ 
.J~'·c,...... . 

:a:in 
~~~·'=ru~. 
() 1''1j"I'\ 

~ ~1i:;t:? ·-- <"J --·~ .. QV) 
(.!\ r.:i 
LJ'l 'J'.\ 

1.n 

·1 herein. present e:x:ceptions to the Annual Salary Ordinance (ASO) .for considemtion by thci 
Budget and Finance Committee of the Board of Supervisors. The City's standal'd practice is to 
budget new positions at O. 77 FTE. Where thei:e is ju.stification for expedited hitlng however, the 
Board may a,uthoriz.e exceptions to·the Jnt!')rlmASO. which allow new positions to be filled in 
the first quarter of the fiscal year, :prioi: to final adoption of the budget. · · 

Exceptio~ are being requested for the fol~owing positions: 

· General Fund Positions (18.2 FTE) · · 

• City Administrator (6.0 FTE) 
1324 Customer Service Agent (2.0 FTB) and 1326 Customer Service Agent Supervisor (1.0 
FTE) are not new positions. '.fhese positions are· at 311 and are currently filled as temporary 
exempt. Now that the pilot work order from the Treasurer~ '.fax Collector will continue 
indefinitely, this staff must be transfen:e·~ to permanent positions .. 2992 Contract Compliance 
Officer· I (1.0 .FTE) is not a new position. This position was filled in t~e current year as 
ternpo:rary, as it iS'funded by a tnidwyear work order from the Mayol''s Office of Housing and 
.Comm.unity Development. When the work order is foimaifzed in the upco.tning budge~.-the 
staffer will move to the newly created position on .l'uly 1. 1822 Adri:l.hiistrative Analyst (l .O 
FTE) will staff the Office of Civic Bng~gement & Immigrant Affairs in order to do Sanctuary 
city trainin,g to city dep!\ftments. This new position is funded as part of the Mayor's 
Rebalancing Plaµ from December 2016, Finally, a Manager ID 0931 (1.0: FTE) will be the 
Directol' of the Office; an interim exception is needed because the person in this role will 
need to establish an entire office and develop policies and. procedures around r~creational 
cannabis by January 1, 20181 011 which date recreational cannabis sales wiU become legal in 
San Francisco. · ' ·. 

• Public Defender (5.0 FTE) . 
8106 Legal Pro.cess Clerk (1.0 FTE), 8173 Legal·Assistant (1.0 FTB), and 8177 Attorney (3.0 
FTE), One full time 8173 Legal Assistant and thi:ee full time 8177 Attorneys m:enotneyv 
positions. They support the newly formed Itnmigration Defense Unit at the. Public Defende1·1s. . 
Office, established.in April 2017; these positions were initially hired and funded \\'.ith · 

· ·temporary salary dollars in FY 2016-171 and.will be transferred from temporary to a tbl'ee
year, limited tei:.tn positi~:ms beginning ill. July 2017. One new full time 8106 Legal Process 
Clerk will support 1he newly formed Immtgration Defense· Unit at the Public Defender's 
Office, e~tablished in April 2017. · 

1 DR. cARLroN a. c3oooLerr Pl,.Ace, Rcio1i11200 
SAN. FRANOISC01 CALIFORNIA94102-4$81 

IELEl"HONE: (415) 554-6141 
' . 
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• Dep3rtment of Public Works (3.0 FTE) 
0922 Manager I (1.0 FTE)1 1823 Senior Administrative Analyst, (1.0 FTE), and 1842 

. Management Assistant (1.0 F'J.'.E) are not new positions. Rather, they were filled as temporary. 
exempt positions in FY 2016 .. 17. These positions are part of the Fix:.rt team. 

• Fire Departm(}nt (2.0 FTE) 
H022 Lt, Bureau Of Fire Prevention & Public Safety (l .O FTE) and H040 Battalion Chief,· 

. (Fire D'epa1tment) (1.0 FTE) are not new positions. Rather, they are existing employees 
contintiing on a work order with the Depaitnent of Building Inspection for public 
information and outreach projects. These positions represent a continuation of a successful 
progi·~ that began one yeat ago and is expected to continue thi:ough both budget yeai·s. 

• ·Adult Probation Depar.t:tU.ent (1.5 FTE) . 
. 8434 Supervising Adult Probation (O.S.FTE) and 8529 Probation Assistant (1.0 FTE) are not 

new positions. Rather, these positions were budgeted and filled in Fiscal Year 2016~ 17, and 
· they were not annualized. A lapse in fi.mding would result in a disruption to op·erations·; 

therefore, these positions must continue tru:ough this technical budget correction. · 

• Dt'.partm.ent of Children, Youth·, and Families (0. 7 FTE) 
9770 Community Development Assistant (0.7 FTE) is not a new position. Rathey, the cunent 
employee will become partially grant .. funded beginning in FY 2017 -18. Since draw down on 
the grant will being in July. this position shows as an interim exception. This 0.7 FTE is the 
DCYF-funded.portion of the position which is partially funded by the gr~t. · · · 

Non-Genetal Fund Positions (23.21 FTE)' 

• Assesso:r (7 .O FTE) . . 
1820. Junior Administrative Analyst (3.0 FTE), 4213 Assessor-Recorder Office Assistant (1.0 
FTE), and 4215 Asa.essor-Recorder Senior Office Specialist (1.0 FJ:E) are not new positions. 
The 4265 Senior Real Property Appraisers (2.0 FTE) are new off-budget granHi.mded 
positions. The Assessor-Recorder wishes to extend three existing 1820 grant positions,. one. 
4213, and one 4215, for one year with grant funding carryover generated by delayed hiring. 
There will be no General Fund Impact. The two. 4265 Senior Real Property Appraisers are · 
requested·for the renewal of State-County Partnership Agre"ement Grant Program. The · 

. Assessor's Depar6.nent wishes to add as interim exception to avoid delay in.hiring onee the 
grant comes through. There will be no General Fund Impact. 

· • City Adrninistratol' (7.0 FTE) . · . 
2708 Custodian (7.0 FTE) ru:e not new positions. The current budget action malces permanent 

. these existing temporary positions in the Real -Estate Division that work as curators at a 
Human Sei'Vi~es Agency offlqe building that began using th\'l Real Estate Division for 
custodial seryice. Inter?n exceptions ate needed bec~µse the positions are: already filled. · 

• Depal·tment of Technology (3.0 F.TE) 
1044 IS Engineer"Principal (3.0 FTE) axe not new positions. These positions are existing 
project-funded positions that will renew in FY 2017~18 due to continued project funding. 

• Human Services Agency (3.0 FTE) . . 
0941 Manager VI (1.0 FTE) and 2917 P1·ogram Support Analyst (2.0 FTE) are not new 
positions. TI1e 2917 s we1·e transferred from General Fund to Dignity Fund in the Base budget . 
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and appear as Interl¢ Exceptions due to.technical budget correction. The 0941 is a fully · 
grant~funded position that was added in last year1s bud.get. The cut'tent budget moves the 
position from fill: old grant detail (SSCCRL16) to new gl.'ant detail (SSCCRL18), but the 
position is continuing and not new . 

.., Puplic Library (2.0 FTE) 
1222 Senior Payroll and Personnel Cler~ (1.0 FIB) and 1244 Senio1· Personnel Analyst (1.0 
FTE) ai·e not new positions. Both 1222 and 1244 were hired TEX, temporal'y salaries, The 
Library will need both positions at 1.00 FTE sq as to continue to provide l'ecruitment. and 
processing support system"wide. Both positions are crucial to ensu1·e timely hiring and on" 
boarding pto?ess for Branch expanded hours in June, 

• Adult Probation Department (0.91 FTE) 
8444 Deputy Probation Officer (0.67 FTE) and 9920 Public Service Aide (0.24 FTE) a1'e not 
new positions. Rather, these positions are grant-funded with C\ll'l'ent staffing in place. These 
ongoing grants fund the Domestic Violence Specialized probation program and thei Drug 
Elimination Team~ cooperation with the Dep1111:tnent of Childten, Youth and Their 
Families. These po'sitions ru:e filled and fuu4ed, and must continu.e, since a lapse ht staffing 
will reisult it\. a disruption to program operations. 

o 'Department of Department of Children, Youth & Their Families. (0.3 FTE) 
9770 Community Development Assistant (0.3 FTE) is not a new position. Rather, the current· 
employee will become partially grant~funded beginning in FY 2017~18. Since draw doWn. on 

·tlie grant will being in July, this position shows as an intexhn exception.. 

Please do 110t hesitate to contact me if you. fowe any questioi:,.s regru:ding th.e requested interim. 
exceptions to the Annual Salary Ordinance. 

Sincerely, 

Melissa Whitehouse 
Mayor's Budget Director 

cc: Members of the Budget and Finance Committee 
Harvey Rose · . · 
Controller 
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OFFICE OF THE MAYOR 
'SAN fRANCISCO 

. Toi Allgela Calvillo, Clerk 'of the Board of SuP.ervisoi's 
From: Melissa Whitehpuse, Mayor's Acting Budget.Director 
Date: -June 1; 2017 
Re: Notice of Transfer of Functions under Charte1· Section 4.132 

.· 

This memo:t:andtUn constitutes notice to the Board of Supervisors under Charter .Section 4.132 of 
transfers of functions between departments within the Executive B1'anch. All positions are 
regular positio~ unless otherwise specified. The positions include t~e following: 

Three positions (3.0 FTE 7332) of Maintenance Machinists to be transferred from City 
Administrator's General Services Administration (GSA) Fleet Machine Shop to the Public 
Utilities Commission's Water Enterprise City Distribution Division Machine Shop. This will not 
increase net FTEs. Cw:rently, the GSA Fleet Machine Shop p:i:ovides fabrication and :i:epair 
services fo1' SFFD1s Auxiliary Water Supple System (AWSS) through a work order. This work 
order will be shifted· from ~Mto PUC with this ti•ansfer of function. PUC.is already 
maiui.ging and maintaining AWSS for SFFD, so :this would move AWSS work under one roof. · 

If y9u have any questions please feel free to contact my office. 

Sincerely, 

~~ 
Melissa Whitehouse 
Mayor's Budget Dfrector 

cc: Members of the Budget and Finance Committee 
Hal.'vey Rose· 
Controller 

.. 

1 DR. CARLTON B. Goooum PLACE, ROOM 200 
SAN FRANCISCO, 0ALIFORNIA94102-4681 

TELEPHONE: (415) 554-6141 
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OFFICE OF THE MAYOR . EDV)!)N M.· LIW 
SAN FRANCISCO . ~~ e . ~~ 

· ·-l r.(1.,., y J"1'.-~ 

.. ~ z 0 :m 
(J) ';111!!: "rJ!:-'~f'l1 . 

TO: Angela Calvillo, Clerk of the)3.00rd15f per\iisors i·~ · ~ ~ ~~t~§. 
FROM: y t/ Mayor Edwin M. Lee . . · ~ ~ . 0~:i: g} 

· RE: Mayor's Proposed .FY.2017-2018 2018-20 9 Budget Trailing Le islattOn §z~ 
DATE: . June 1, 2017 ~ ~~ 
--------------------------1----''' 
Attached for introduction to the .Board of Supervisors is Mayor's FY 2017-2018 2018-
2019 Proposed Budget Trailing legislation. 

June 8, 2017 Budget & Finance Comm'ittee 
- Resolution approving the Interim Budget of the Treasure Island Development 

Authority for FY2017-2018 and FY2018-2019. 

/ Resolution approving the Budget of the Treasure Island Development Authority .for 
• FY2017-2018 and FY2018-2019. . 

-: . Ordinance amending the Administrative Code to adjust existing surcharges on 
permlffees, license fees, permit review fees, and permit and license renewal fees 
for permits and licenses issued by the Planning Oepartmen~ Department of 
Building Inspection, Department of Public Health and Police Department that may 
be appealed to the Board of Appeals. 

- Resolution approving the Fiscal Year (FY) 201.1-2018 Budget of the Office of · 
Community Investment and Infrastructure {OCJl)1 operating as the Successor. 
Agency to the San Francisco Rede~elopment Agency. 

ji.me 15, 2017 Budget & ·Finance Committee 
- Ordinance amending the Administrative Code to establish an Office of Cannabis; 

to authorize the Director of the Office of Cannabis to Issue permits to cannabisw · 
related businesses; and to delegate to the Director of the Office of Cannabis the 
authority to establish permit application and annual license fees, subject to 
approval by the Controller. 

- Ordinance adopting the Neighborhood Beautification and Graffiti Clef;!n-up Fund 
Tax designation ceiling for tax year 2017. 

.. Resolution· concurring. with the Controller's establishment of the Consumer Price 
Ind.ex for 2017, and adjusting the Access Line Tax by the same rate. 

- . ·Resolution authorizing the Contr91ler's Office and Office of the Treasurer and 
Tax Collector to examine the prepaid mobile telephony services surcharge and 
local charges collected by the State Board of Equallzatlon . 

. 1 DR. CARLTON B. Goooum PLACE, ROOM 200 
SAN FRANCISCb1 CALIFORNIA94102-4681 

TELEPHONE: (416) 554-6141 
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- Resolution a·oncurrhig with ·the Controller's certification that services previously 
approved can be performed by private contractor for a lower cost than·similar work 
performed by City and County employees, for the following services: budget analyst 
(Board ·of Supervisors); citywide custodial services ·(excluding City Hall),· citywide 
security services,_ central shops security, convention facilities management (General 
Services· Agency-City Administrator); mainframe system support (General Services 
Agency-Technology); s~curity setvlces (Human Services Agency); food services 
for ja.11 inmates (Sheriff); assembly of vote-by~rnall envelopes (Department of 
.Elections) · · 

Resolution concurring with tbe Controller's certification that security services at the 
new Medical Examiner 'facility at 1 Newhall St. can be performed by a private 
contractor for a lower 09st than similar work performed by City and County 
employees at the Genaral qetvices Agency-City Administrator. 

Ordinance amending the Planning Code to establish a fee for the Mayor's Office of 
Housing and Community Development to monitor Student Housing, affirming the 
Planning Department's determination under the California Environmental Quality 
Act; and making. findings of public convenlenpe, necessity, and welfare under 
Planning .Code Section 302. 

Ordlm~nce amending Ordinance .No .. 112-16 to 'authorize an increase of the 
issuance and sale of tax-exempt or taxable Water Revenue Bonds and other forms 
of indebtedness (as described below) by the San Francisco Public Utilities 
Commission (Commfsslon) in an aggregate principal amount not to exceed 
$274,130,430 to finance the costs of various capital water projects benefitting the 
Water Enterprise, inclutjing in addition the Rolllns Road Property (as described 
below) pursuant to amendments to the Charter.of the City and County of San 
Francisco enacted. by the voters on November 5, 2002 as Proposition E: 
authorizing the Issuance of Water Revenue Refunding Bonds; declaring the Official 
Intent.of the Commission -to Reimburse Itself with one or. more issues of tax~ 
exempt or taxable bonds or other forms. of lhdebte~ness; and ratifying previous 
actions taken in connection therewith. 

. . 
" Ordinance appropriating $9, 132,962 of proceeds from Water Enterprise Revenu·e 

Bonds to purchase the property located at 1657:-1663.Rollins Road, Burlingame 
that has been se.rved as. the primary work' location for $FPUC staff from the Water 
Q1:1ality Dlvision,.th~ Natural Resourc~s & Land Ma.nagement Division, and the 
Water Supply & Treatment Divisl_on in FY 2017w2018; and placing $9,132,962 of 
proceeds on ControlleJ's Reserve pending receipt of proceeds of Indebtedness. 

- Ordinance appropriating $70,060,000, consisting ·of $35,000,000 of proceeds from 
the sale· of Airport Capital Plan Bonds and $60,000 from fund balance, and 
$35,000,000 of proceeds transfer from Hotel Special Facility Revenue Bonds to 
'support San Francisco lnterm~tlonal Airport Hotel Project-and placing $70,000,000 
on Controller's Reserve pending receipt of proceeds of indebtedness; de~ 
appropriating and re-appropriating $25,000,000 of Hotel Special F'acllity Revenue 
Bonds. 
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· Ordinanc.e Rewappropriatlng $26,200,090 of. 2014 Transportation and Road 
Improvements General Obligation Bonds Series 2015B funded Better Market Street 
projects and Munl Forward and Pedestrian Safety Improvements Projects to Transit 
projects Including Muni Facility Upgrades in FY2017M18. (Bth or 15th?) . ~ \ . 

June 16, 2017 Budget & Finance Committee 
Ordinance amending the Administrative Code to awthorize the Arts Commission to 
contract for the development, fabrication, maintenance, conservation, removal, or 
installation of art work. 

Ordinance amending the Business and Tax Regulation~ Cade to require that 
payment of emergency medical services fees be made to the Department of Public 
Health rather than the Department of l;mergency Management. 

M Ordinance amending' the Health Code to set patient rates and other.services 
provided by the Department of Public Health for patient and other services · 
rendered, starting July 1, 2017, and continuing through June 30, 2019. 

- Resolution authorizing the acceptance and expenditure of State grant funds by the 
San Francisco Departm.ent of Public Healt~ of ~Y2017 w2018. 

M Resolution authorizing-the Director of Health to sign an agreement, on behalf of the 
City and County of San Francisco, with the California Board of State and 
Community Corrections for participation In the Law Enforcement Assisted 
Diversion Pilot Program for the period of'July 1, 2017 to June 30, 2019. 

. . 
Ordinance amending the Fire Code to increase the fees for certain Fire 
Department services, and affirming the Planning Department's determination under 

· the California Environmental Quallty·Act. · · . 

... Resolution approving the FYs 2017-2018 ancl 2018-2019 ~xpendlture Plans for the 
Departi:nent of Homelesf,mess arid Supportive Housing Fund. 

- Resolution authorizing the San Francisco Public Library to aoGept and expend a 
grant in'the amount of up to $753,851 of inM~ind gifts, services, and cash monies 
from the Friends of the San Francisco Public Library for direct support for a variety 
of publlo programs and s~rvices in FY2017~2018. 

Resolution authorizing the Directat of Health to sign an agreement, on behalf of the· 
Glty arid County of San Francisco, with the California Board of state and 
Community Corrections for participation in the Proposition 47 Grant Program for 

· the period of July 1, 2017 to August 15, 2020. 

·Should_ you have any questions, please contact Mawull Tugbenyoh (415) 554~5168. 
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OFFICE OF THE MAYOR 

SAN FRANCISCO 

June 21, 2017 

Supervisor Malia Cohen 
Chair, Budget and Finance Committee 

. Board of Supervisors, City and County of San Francisco 

Re: Technical Adjushnents' Round 1 to the Mayor's Proposed Budget 

Dear Chair Cohen, 

MAYOR 

Per Chatter Section 9.10 l, I am submitting the attached round one technical adjustments to the Mayol"s Proposed 
Budget for FY 2017-18 and FY 2018-19. Significant changes include: 

• Reappropriation of cut'rent year project from investigations to administration to support Police Reforms and 
implementation of Department ofJustice recommendations at the Police Department*; 

• Reappropriation of current year funds at Animal c'are and Control and the Ethics Commission. 
• Reallocating funds within the Department of Police Accountability to fulfill charter-mandated 

responsibilities; 
• Adding an expenditure and offsetting revenue to the Depaitment of Public Health budget to reflect the 

operntion of a: new clinic, recently negotiated with the Univetsity of California San Frnncisco; 
• Correcting position classification in the Depaitment of Public Health; 
• Correcting Depaitn-ient of Technology fund balance and expenditure authority to accurately reflect 

projected levels of se1·vice; 
• Correcting work order amounts for Building Inspection, Public Health, Human Resources, City 

Administrator, and Technology department to reflect agreed upon levels of service; 
• Correcting expe11ditures at the Recreation and Parks Department to accurately reflect capital projects; and 
• Correcting entries to appropriately balance the overhead model in the Depattment of Public Works; 
• Moving funds between project codes, grant codes, subobjects, and/or index codes at Building Inspecting, 

Emergency Management, Human Resources, Public Health, Office of Economic and Workforce 
Development, Fire Department, Homelessness and Suppottive Housing, and Recreation and Parks, to allow 
for more accurate expenditures and tracking. 

* Thesefimds were 011 B11dgel and Finance Commi/lee tesen•eji"om Jhe FY 2016-17 and FY2017-I8 budget process. 

Note that these round one technical adjustments result in General Fund savings in FY 2017-18 of $13,321 and a 
Genernl Fund cost of$5,912 in FY 2018-19. The attached tables detail these changes. The figures may change 
slightly once they are entered into the .budget system. Please contact me at 554-6253 with any questions or 
concerns. 

Sincel'e!y, 

~~ 
Melissa Whitehouse 
Mayor's Budget Directol' 

cc: Members of the Budget and Finance Committee 
Harvey Rose, Budget and Legislative Analyst 
Ben Rosenfield, Controller 

1 DR. CARLTON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6114 
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GFS ECD 77021.B 081 081 081H2 25 000 (25 000 
GFS DPA 885021 021 035 03500 (160 DOD' 160 DOD 
GFS DPA 885021 06P 06P 06POO 160 000 (160 000 
GFS UNA 995031 999 999 999996 1,937 389 1 937,389 
GFS ETH 185002 040 040 04000 42 389 (42 389) 
GFS ETH 185002 081 081 081RE 225,000 (225 000' 
GFS POL 380138 PPC047-00 021 027 02700 800 ODO (800 ODO 
GFS ADM 70ACCFM CADANCOO 06P 06P 06POO 870 POD (870 000 
GFS DPW DPW051920 020 020 02029 (18,582 18 582 
GFS REC REC367656 CRPGGH01 060 067 06700 (50 ODO' 50 000 
GFS REC REC367656 CRPNPGWPPGPS 060 067 06100 (300 000 300 000 
GFS REC REC367656 CRPNPGM2 060 067 06700 (50 000) 50 000 
GFS REC REC367656 CRPREC1807GG 060 067 06700 50 000 (50~000 
GFS REC REC367656 CRPREC1807WP 060 067 06700 300 000 (300,000) 
GFS REC REC367656 CRPREC1807ML 060 067 06700 50 000 (50 000 
GFS MYR MYR17HTF PMOHOFHOFREV 0.39 039 03920 5 261 (5 261 
GFS REC REC367656 CRPREC18CPD1 · 060 06700 (300 000 300 000 
GFS REC REC367656 CRPNPBWCWSRS 060 06700 300 000 (300 000 
GFS HOM HOMHOUSINGF 021 030 03000 196 d59 (196 059 
GFS HOM HOHLHOUSE. 038 038 03801 · (196 059 .196 059 
GFS DPH HCHAPHOMEHGF 081 081 081ET 24 000 (24 ODO' 
GFS DPH HLHNONLHH 081 081 081C5 (24 000' 24 000 
GFS DPH HGH1HUN70011 CHGB5K0102 060 . 06R 06ROO (350 000) 350 000 
GFS DPH HGH1HUN70011 CHGHVC0102 060 067 06700 350 ODO. (350 000 
GFS DPH HGH3WOG40001 021 027 02700 497 000 (497 OOQ) 
GFS DPH HGH1HFI00101 600 653 65302 497 000 497 000 
GFS· ADM 705031 086 086 086RD (48 000 48.000 
GFS ADM 705031 021 035 03500 48 000 (48 000 
GFS HOM HOADMG 021 030 03000 (746 608 746 608 
GFS HOM HOADMG 021 027 02799 . 746 608 (746 608) 
GFS HOM HOMWPC-GF PWHOLPY2HS 06P 06P 06POO (972,700) 972 700 
GFS HOM HOMWPC-GF PWHOLPY3HS 06P 06P 06POO 972 700 (972 700' 
GFS HOM HOMWPC-GF PWHOLPY4HS 06P 06P 06POO 0 0 
GFS HOM HOMWPC-GF PWHOLPY2HT 06P 06P 06POO (315 742) 315 742 
GFS HOM HOMWPC-GF PWHOLPY3HT 06P 06P 06POO 315 742 (315,742 
GFS HOM HOMWPC-GF PWHOLPY3HT 06P 06P 06POO 0 O 
Self Supporting FIR 310086 CFC123 999 999 99999R (700 000 · (700.000) 
Self SUPPortina FIR 310086 CFC12400 999 999 99999R 700 000 700 000 
Self Suooortina FIR 310086 CFC123 060 067 06700 (700 DOD '700,000 · 
Self Suooortina FIR 310086 CFC12400 060 067 06700 700 ODO (700 ODO' 
Self Supportihq TIS 750028 021 027 02700 2.000 000 (2 000 ODO 
SelfSuooortina TIS 750028 999 999 999996 · 2 000 000 · 2 ODO ODO 
Self Suooortina REC REC2SNDFTCD . CRPTCDRHGP01 060 067 06700 675 ODO (675 ODO' 

.. FY·2018"f9 Am·ount 
Increinenta!.Chai1!iJe (from 

. ~ ... FY~201J•18)t~;. · .. 
300 000 

(300 000' 
0 
0 
0 
0 

(1937,389) 
(42 389) 

(225 000) 
0 

(870 000 
18 582 

0 
0 
0 
0 
0 
0 

651 
0 
0 

(204 736' 
0 
0 
0 
0 
0 
0 

48 000 
(48 000 
746 608 

0 
(972,700 
(972 700) 

1945400 
(315 741 
(315 742 
631483 

(500 ODO 
500 000 

1.200 000 
(1200 000 
(2 000 ODO 
(2 000 000) 

0 

·pi ~01s~.19 s~ving I 
.. (Co~tj'- cu(nulativ!! 

.. . .... ·-
300 000 

(300 000 
0 
0 

160 000 
(160 ODO' 

0 
0 
0 
0 

·o 
0 
0 
0 
0 
0 
0 
0 

(5 912) 
0 
0 

(400 795 
400 795 
(24 000' 
24 000 

0 
0 

(497 000 
497 000 

0 
0 
0 
0 

1945 400 
0 

(1945 400 
631483. 

0 
(631483 

. (1200 000' 
1200 000 
1.200 000 

(1.200 0001 

0 
0 
0 

en 
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PDR Projected Deficit lary and Fringe Benefits 
FY,_. /-2018 

GF Index Code GF Index Code 
Salary Subobject Description 055002 055067 
00101 Regular Pav $ 750,838.65 $ 2,581.20 
00102 Sick Pay $ 39,298.03 $ 286.80 
00104 Vacation Pav $ 60,962.19 
00105 Other Time Off Pay $ 13,885.30 
00501 Temoorarv Misc. Pay $ 7,438.50 
00505 Temporary Time Off pay 
00901 Premium Pav $ 4,304.50 $ 40.00 
Sub-total based on PPE 511912017 with Cost Livina Adjustment $ 876,727.17 $ 2,908.00 
01001 Retroactive Pav - Mandatorv MAA Prof. Fees 

Backfilled Vacant Positions on 6/6/17 and 6/26117: 
8177 Attorney $ 139,523.80 
8142 Investigator $ 83,874.96 
8177 Attorney (2 FTEs) $ 229,611.72 
1824 Principal Administrative Analyst $ 128,811.80 
8446 Court Alternative Specialist (2 FTEs) $ 126,401.60 
Sub-total of adding Salarv Costs of Backfillina Vacancies 

Add Salary Costs for Newly Funded Positions: 
8177 Attornev (2 oosition at 0.77FTE each) $ 176,801.02 
8108 Sr. Legal Process Clerk at tFTE $ 57,871.58 
8142 Investigator at O. 77 FTE $ 64,583.72 
Sub-total of Adding Salarv Costs ofNewlv Funded Positions 
Total Projected Salary Costs in FY 2017-18 
Budi:!eted Salary in FY 2017-18 i 
Projected Salary Shortage in FY 2017-18 
Pre>jected Fringe Shortaae in FY 2017~18 
Total Projected Deficit of Salary and Fringe Benefits in FY 2017-18 

.. ·-
... ~ 'i ' 
.,: 

\ 

6/20/2017 

Cost living 
Sub-total Pay Periods Adjustment Total 

$ 753,419.85 
$ 39,584.83 
$ 60,962.19 
$ 13,885.30 
$ 7,438.50 
$ -
$ 4,344.50 
$879,635.17 26 3.00% $ 23,556,629.85 

$' 148,500.00 

$ 708,223.88 

$ 299,256.32 
$ 24,712,610.06 
$ 24,283,153.00 
$ (429,457.06) 
$ (94,480.55\ 
$ (523,937.61) 



OFFICE OF THE. MAYOR 
SAN FRANCISCO 

June 23, 2017 

Supervisor Malia Cohen 
Chair, Budget and F:inance Committee 
Board of Supervisors, City and County of San Francisco 

Re: Technical Adjustments Round 2 to the Mayor's Proposed Budget 

Dear Chair Cohen, 

Per Charter Section 9.101, I am submitth{g the following round tWo technical adjustments to the Mayor's 
Proposed Budget for FY 2017-18 and FY 2018-19. Significant changes include: 
I. Increasing the size of the Cify's budget by $11.2 million in FY 2017-18 and $1.3 million in FY 2018-19: 

• Additional current year project closeouts, in the amount of $4,231,312; 
• Additional year-end savings identified by the Budget and. Legislative Analyst totaling 

$3,216,266; . 
• Additional unappropriated fund balance in Children's Fund and the Public Utilities 

Commission it1 the amount of $1,065,000; and . 
• Sm.plus revenue from cunent _year cigarette litt~r abatement fee of $3 50,000,_ as a one-time 

source. 
IL These technical adjustments also include the following adjustments that generate additional ·savings to 

facilitate Budget and Finance Committee adjustments, in addition to smaller cost-neutral corrections: 
• Allocating $3,500,000 fo1· health disparity spending for vulnerable communities; 
• One-time savings in the amount of $1,500,000 in the Department of Public Health; 
• Savings in the amount of$9S9,696 reflecting updated information from the State budget related 

to a reduction in revenue for the Superior Comtyouth foster legal advocacy program to reflect 
recent changes made in the state budget; · 

• Savings in the amounfof $250,000 one-time to appropriately reflect necessary project funding 
levels; 

• Adding state and federal grant revenue and grant-funded positions to the Juvenile Probation 
Department that were not available intime to be reflected in the Mayor's proposed budget 
submission; 

•. Moving funds frorn the Recreation and Parks Department and the Deprutment of Public Works 
to the Department of Children, Youth & Their Families to ensure funding is budgeted at the 
department responsible for administering particulat· programs; 

• Correcting position funding and authority in the Department of Technology; and 
• Updatii1g balancing entries from round one technical adjustments. 

In addition, the balance of the Mayor's Technical Adjustment Reserve, $5 million, is available for . 
appropriation. Therefore, over the next two years there is $15.8 million in General Fund for the Board of 
Supervisors to appropriate over the FY 2017-18 and FY 2018-19 budget. 

Sincerely, 

~~-· 

Melissa Whitehouse 
Mayor's Budget Ditector 

cc: Menibers of the Budget and Finance Committee 
Ha1·vey Rose, Budget and Legislative Analyst 
Ben Rosenfield, Controller 

1 DR. CARL TON 8. GOODLETT PLACE, ROOM ZOO 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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GFS GEN 970022 
::GFS · CRT 115038 
GFS JUV 120098 
GFS JUV 120098 
GFS REC REC367656 
GFS CHF 230005 
GFS GEN GECH009A932D 
Self Su ADM 70RESERVICES 
Self Su ADM 70RESERVICES 
Self Su DBI DBIADM 
Self Su CHF 235127 

Technical Adjustments Round 2 to the Mayor's Proposed Budget 

PGEBDP17AD 06P . 06P 06POO (250,000) 250,000 250,000 0 
021 026 02699 (479,848) 479,848 0 479,848 
450 489 48999 305,069 305,069 91,124 396,193 
06P 06P 06POO 305,069 (305,069) 91,124 (396,193) 

PRPSSY01 06P 06POO (200,000) 200,000 0 200,000 
PMY007 038 038 03801 100,000 (100 000) 150,000 (250,000) 

091 093 09320 200 000 200,000 (150,000) (50,000) 
PREPRJOOOOOO 021 028 02800 225,000 225,000) (1,175,000 950 000 
PREPRJOOOOOO 086 086 086EC 225,000) 225,000 0 0 

999 999 999998 460,000 460,000 (183,949) 276,051 
PCH00901 038 038 03801 200,000 (200,000) (150,000) (50,000) 

<.O 
U') 



2017-2018 2018-2019 All Years 

GFS non-GFS Total GFS non-GFS Total TOTAL 

B"udget Analyst - Departmental Reductions 
General Fund* $ 17,184,672 $ 17,184,672 $ 8,862.,520 $ 8,862,520 $ 26,.047,192 
Building Inspection Fund $ $ 239,000 . $ 239,000 . $ 239,000 

Environment Protection $ 110,000 $ 110,000 $ $ 110,000 

Public Library Special Revenue Fund $ 25,00b $ 25,000_ $ 25,000 $ 25,000 $ 50,000 

Other Committee Changes 
DPH Operating Savi~gs $ 1,500,000 $ 1,500,000 $ 1,500,000 

Reallocation for Health Disparity Spending $ . 2,300,000 $ 2,300,000 $ 1,200,000 . $ 1,200,000 $ 3,500,000 

Requires Mayor's Office Technical Adjustment 
Budget Ahalyst - Encumbrance Close..Outs $ 3;216,266 $ 3,216,266 $ 3,216,266 

Technical Adjustment Reserve $ 2,500,000 $ 2,500,000 $ 2,500,000 $ 2,500,000 $ 5,000,000 

General Fund Project Close-Outs $ 4,231,312 $ . 4,231,312 $ 4,231,314-
PUC Fund Balance $ 380,000 $ 380,000 $ 80,000 $ 80,000 $ . 460,oocj-O 

Cigarette Litter Abatement Fund Fund Balance $ 350,000 $ 350,000 $ 350,000 

Use of Children's Fund Balanace from CY $ 325,000 $ 325,000 $ 280,000 $ 280,000 $ 605,000 

· Savfngs from Technical Adjustment 1 & 2 $ . 640,192 $ 640,192 $ 462,213 $ 462,213 .$ 1,102,405 

TOTALSOURCES $ 31,922,442 $ 840,000 $ 32,762.,442 ·$ .13;024,733 $ 62.4,000 $ 13,648,733 $ 46,411,175 

*Includes Committee's deletion of two positions in the Board of Supervisor's LAFCO project, which have a net zero impact on General Fund savings . 
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. ·oepi_·:·. oept. 
District· Program De~~rlptlon-·· · GFS non-GFS ·Total' Q~e GFS· · non'GFS · · Total 

# (CON) · (aosi . llme X time x GFS non-GFS TOTAL 

Clt,.Wide ECO/AD DPH 
City-wide campaign to ed~cate public on ~he 

1. ~11 Publlc Education Campaign uses of 911 (and 311} with the goal of 250,000 250,000 x 250,000 250,000 
M, . ·improving response times and 911-caseload · 

language support,.servlces, lncludlng an 
2 Citywide Arab Family Language Support ADM OCEIA immersions teacher for the Tenderloin Arab 40,000 40,000 40,000 .40,000 80,000 80,000 

community 

···3·· 'ciiY\.i1ii.;·· Af:t_instalhitiori~·sfii!u'e' .....• '°LIB .. ft.iii. · · .... M·ava ilnielau-wo'mOri'.Ssiatiie . .. "·100,oob · ioci,ooo 1so;ooo · 150;000 2sci;ocio 2so,ooa· 

4 .Citywide Asian Arneriq~n.l:UV/l:lealthcare Funding DPH . DPli .. 
Restore federal cuts to Asian American HIV 
SerJices .. · 

300,000 300,000 300,000 300,000 soo,opo . 600,000 

Grow program support by expanding prison 
Capacity building to enhance supports to visitation coordination services, re-entry 

Citywide the Incarcerated/formerly Incarcerated HRC HRC services, program coordination, language 170,000 170,000 170,000 170,000 340,000 340,000 

transgender community access capacity, and organizational 
lnfrastrui::tur:e 

Childcare resource services capacity ADM/C 
CapacltY.Bulldlng of Child care !\•source and 

.Citywide 
~ulldt~g HF? 

OCEIA Referral.Services to Immigrant Chinese 100,000 100,000 x 100,000. 100,000 
parents with young children. 

7 Citywide City College Citywide Seed ~eserve CHF 1,000,000 1,000,000 x 1,000,000. 1,000,000 

.... . . 

8 Citywide 
Compton'~ Transgender Cultural District -

ECN OEWD 
Job Training, Skill Build.Ing, and Small Business 

. 160,000 160,000 x 160,000 160,000 
Job Training .. support for Trans.Ownei:l Businesses 

9 Citywide 
Compton's Transgender Cultural District-

DPW? DP.W . ~Jacemaklng for Tr;msgender Cultural District . 90,000 90,000 x 90,000 90,000 
Placemaklng 

10 Citywide Cul\~ral Center Support ART ART 
Funding to support LGBT Center & Women's 

175,000 175,000 x 175,000 175,000 
Building 

11 · Citywide DPY-f, Apprentice Program DPW DPW 
Increase total TAY youth served In the Job 
Apprentice Program 

500,000 . ·500,000 x 500,000 500,~ 

tt.,'J over 2,40"0 children rema1n·on the subsidy ... LO 

. (. ellglblllty waiting llst, With Infants and toddlers 
12 Clt)'.Wlde Early Care and Education Investment HSA CECE maklng up nearly 65% of those In need of 4,000,000 4,000,000 x 4!000,000 4,000,000 

. !,1 . . • .. 
services. Maint~ln ECE wodcforce "and keep . 
centers open. 
DPH work-ordered to First 5. Provide licensed 
eligible staff to build capacity and a modef and 

13 Citywide Early childhood capacity building CHF? DPH for community based care and prevention that 100,000 100,000 x 100,000. 100,000 

can be supported through public, private and 
. client sources. 

14 Citywide Ending LGBT Social Isolation HSA DAAS Funilin(tc;·iiddress Ll3B~soclal lsolatlon 100,000 100,000 x 100,000 100,000 

Enharce program supports to Grow program support by adding a Therapist 
15 Citywide mono lingua I, Immigrant transgender HRC HRC 

artd an Attorney 
150,000 150,000 150,000 150,000· 300,000 300,000 

Latinas 

16 Citywide 
Equity for Program and Populations -

HOM DHSH 
case management In Bayview for homeless 65,000 65;000 65,000 65,000 130,000 130,000 

Bayview Case Manager people dropping in for services 

17 Citywide 
Equity for Programs and Populations -

HOM DHSH 
Address the disparity In nightly bed 

638,020 638,020. x &3s,o2o 638,020 
Shelter Funding Disparities reimbursements for shelter In the Bayview. 

18 Cltyw!de 
Expansion in P.rlvate Housing Subsidies -

HOM DHSH 
Deep subsidies for youth lnvolved"ln 

FOR TAY employment program 
378,000 378,000 378,000 378,000 756,000 756,000 

Expansion In Private Housing suhsldies ~ Deep subsidies for youth Involved.In 
19 Citywide Deep Need Based subsidies and HOM. DHSH employin"imt program. .. . 

. Employment for Youth 

. . Expan:;lon, of Private, Housing.subsidies.~. 
Will house 100 homeless people, at $1500 per . 

MOHCD- · ··month"for 12"months;and villi prevent:"' · ·· <-• · '~~ .. "'!' ......... - ... -- •• 

20 Citywide Housing rental subsidies for seniors and HSA 1,500,000 1;soo,ooo x 1,500,000 1,500,000 

people.with dlsabllltles. 
homelessness for an additional 100 people, at 

· $1000 per month 

Expansion of Private Housing Subsidies-
Expansion :of ~·;;~c~s;fui p~rt~hle. graciuat~d 

21 Clt\-wlde HOM DHSH subsidies for homeless youth with case· 
Portable Graduated Subsidies for Youth management and other. services " 

22 Citywide 
Expansion of Private Housing Subsidies -

HOM DHSH 
Deep subsidies for undocumented homeless 

Undocumented Housing Subsidies single adults 
?99,390 299,390 299,390 299,390 598,780 598,780 



6/23 3:00Pf!1 
·item 

District Program. 
·Dept Dept 

Description GFS non-GFS ·Total GFS non-GFS Total 
One 

#. (CON (BOS Tlme x time x GFS non-GFS TOTAL· 

Exii~~~ion ·.;1 Prlvlate Hous1iiiisubsldies·-
: l ·· 30 short term rental assistance subsidies for 

23 Citywide 
Sing!~ Adult Rapid R~·H_o~sl~g 

HOM DHSH single adults engaged In employment . 4l0,043 420,043 420,043 420,043 840,086 840,086 

a_ctlvitltles: .: . . . ., .. 
Expansion of Prlvlate.Houslng·subsldies - New emergency housing-fund for short term .. ... 

24 Citywide Emergency Short Term subsidies for HOM DHSH housing subsidies In the Bayview to prevent 

_Transitional aged Youth. homelessless or rapidly re-house youth. 

Direct services, traintng and assistance to 

2S Citywide Family VIOience services ···'WoM ·oosw 
. lmptove San F.rahcisco child abuse prevention, 250,000·· ·250,000 . ·~r· :·~ .. · 250;000 · ·2so,ooo 
and Intervention services buldilgn upon 
existing Family _Resource Cetners Initiative 

26 c1iy;vide · Fllipl~o·Youth and Families CHF. DCTF . "fillpirio'.i'amilv su"pp~rt' .. 40,000 40,000 4o,odci 40,000 80,000 B0,000 

27 Citywide Firefighters Holiday Toy Program MOH MOHCD:. Funding ti) support HolldayTo;i°iirogr~m 250,000 250,000 x 25"0,000 2SO,OOO 
.c.apltal Retrofit 

J\ddress current wa.ltl)st: D~lly/hot;.n.~ttltlou~-
.. 

28 Citywide food Security- Congregate Lunch Meals HSA OMS· 
meals for seniors/adults with disabllltles 

.200,000. 200,000 200,000. 200,000 400,000 400,000 

Maintain. current.service levels: Vouchers and 
educatlon to Increase consumption and access 

Food Security- Heal.thy Food Purchasing 
to nutritious. foods by Increasing the ablilty of 

29 Citywide DPH DPH low-Income residents to purchase fruits and 
S~pp!ei:nent .. ·vegetables at.neighborhood vendors and 

. 50,000 50,000 50,000 50,000 100,000 100,000 

rarmers' markets In collaboratlon with DPH 
.h~al_t~y !\etall.Prograll].' 

Address current waltil;t: Food.Pantry-baded 
grocery program. Includes weekly site-based 

. pantries. a~d grocery delivery for 
O') 

seniors/adults with dlsabllltles. Leverages 
LD' 

30 Citywide 
Food Security- Home.Dellvered Groceries 

HSA OMS 
pantry network, IHSS caregivers and CBO 

{HOG) volunteers to serve homebound seniors/adults 
800,000 800,000 800,000 800,000 1,600,000 1,600,000 

with dlsabllltles wtio are unable to access a 
· food parytry t~emselyes, but c~n·pr~p~re .. 
meals at home. Some providers Include 
additional home visit services. · 

Address currentwaitlist: Delivery of nutritious 
meals, a dally safety-check/friendly Interaction 

31 Citywide 
Food Security· Home-Delivered Meals 

HSA 
0

DMS 
to homebound senlors/adults with dlsabllltles 

(HDM) who cannot shop or prepate meals 
477,000 477,000 4~7,000 477,000 954,000 954,000 

themselyes. Many providers offor home 
·assessments/nutrition educatl!:m/coimsellng . 

Fomiul~ Retail EmployeeRlghts ordinance ADM . ii.etailwork.;ranc:feriiployer outreach,' .. 
. . 

32 Citywide 
Enforcement 

OLSE educailon and technical assistance 
150,000 150,000 100,000 100,000 250,0·00 250,000 

Promoting cor~er stores and markets. to sell 

33 Citywide Healthy Corner Store Retail ECN OEWD healthy products as opposed to·sugary
0 

60,000 60,000 60,000 60,000 120,000 120,000 

beverages, etc. 
TAY. s.;rviCes for educatlon/emplOyment, case 

34 Otywlde 
Increasing Investment In Disconnected 

CHF DCYF 
management, day-time drop-In. Gets TAY 1,000,000 1,000,000 x 1,000,000 - 1,000,000 

TAY service level to 1/3 of Children and Youth Fund 
GROWTH ONLY. 

35 Citywide 
lncreasl.ng Investment In Disconnected 
TAY 

DPH DPH residential MH/SA Tx 800,000. 800,000 ·x . 800,000 800,000 

'JobHor formeily Incarcerated trans. 
.Provide Job opportunities for currently and 

36 Citywide HRC HRC .'fofme'rlii )nclircerated trans people migrating 14s,900 "145,000 145;000 "145,000 290,000 290,000 
people to city of SF as sanctuary 

37 Citywide LaFco Gap Funding BOS BOS Gap funding for lAFCO •. ·50,000 50,000 ·x 50,000 50,000 

38 Citywide Latini ·utreach MOH 'MOHco· 
· Outreach:an<fapplli:atlori assistance forlatlno 1oo;or 100,000 100,000 100,000 . 200,000 200,000 
population applying for BMR units 



Item 
# District Program 

39 
~It vld.- Legal tenants' rights support for 

'f\ monolingual Chinese seniors · 

Dept 
[CON} 

MOH 

. oept 
[BOS). 

MOH CD 

40
. , Clt'f\Vlde Maintenance o( operations for $upportlve HOM 

. Housing 0,,. •·:,,.·· ..... ··:·· ........ 
DHSH 

· 4i Clt'f\Vlde Medical liSslstlng and Hosplfiillty Tralnln·g ECN OEWD 

42 Clt'{\Vide flijti~iclpal Bank Coordinator 
• i·' 

43 · c;1ty'wide Mu;eu,;;·securitY GlJ~rdi fr~,;, PTE t;, i:fE MM. ._ AAM/FA 
·· MSF 

44 Clt'{\Vlde Museum Security' Guards from PTE to FTE FAM 

45 'Citywide Navigation Center Needs - Shelter 
Advo'cates · 

46 Clt'{\Vide Prop J Security Services 

47 
Cit'{\Vlde Re-entry program for currently 

Incarcerated transgender women 

48 Citywide 

49 Clty\\llde 

safety Valve for Famllles - Emergency · 

Hotel Vouchers , 
Safety Valve.for Famllles- New FUJI 
Service Family Shelter 

50 Cit'{\Vlde Section 8 tenants' rlgh~ 

· 5~ Cit'{\Vlde Grou~ va~~ 

. ·52 Cl~lde SRO Famllles 

53 Clt'{\vlde Strategic Police Staffing Task-Force ......... 

54 Clt'{\Vlde Street Vlolence Intervention Program 

55 Cit'{\Vlde Summer geometry course 

56 Cit'{\Vlde ~~:l;hutreach and street based mental 

57 
Cit'{\Vide Tenants' rights for Asians; partlcularly 

mon01lngual Chinese seniors 

HOM DHSH 

ADM SHF 

HRC HRC . 

HOM DHSH 

HOM DHSH 

HSA HSA 

HSA DAAS 

DBI .DBI 

POL SFPD · 

MOH MOH 

CHF SFUSD 

HOM DH5H 

MOH MOH CD 

Description 

Legal assistant & Infrastructure for housing 
counseling ServJces to low Jncome seniors and 
fa miles. 
Maintenance of units df supportive housing 
with necessary structural, ·operational, 

· staffing.'' ..... ·•,. "'' · : ,.,,. · .,.,. · .. • ···.: : 

. Funding to support Medical Assisting and · '. 
HospltalltyTralnlng , · · 

Staff to conduct research on Municipal Bank 

Add due process.and shelte~ advocates to 
navigation centers 

To support ongoing evidence-based 
Implementation and evaluation of a peer-led 
re-entry program for currently Incarcerated 
transgenderwomen .. 
Emergency Hotervotichers fii(fa.inlly 

tumaYfi!ys · ... . . 
New full service famllY. shelter- last 3 months. 
of lstyear, and full funding year 2 
Eviction Prevention for Section 8 and Project 
Ba_sed Sectlqn s. tenants .- · 

group vans for seniors. 

SRO Outrea~h ~~rvlces forf~~lli~;,:lncludlng 
. case management · 

Building capacity and support for the SF Police 
. commission's strategic staffing.Task.force . ·· 

Staff e?!panslon for street vlolence 
Intervention program 

Provide at least 200 studentsthe opportunity 
to take compressed geometry course during 
summer. Con~lnuatlon ofp1hlt'fri 20'17. 

·street based mental. health ·services and 

outreach for homeless.youth 
To ·support a In-language housing advcate to 
'.lnCre~se.outreach.& 11 kn6WyOur'rlishfS11 to 
pre\ient unlawfi.Jl'evictton·to' Aslans, · ·· 
particularly monolingual Chl.nese seniors, who 
are facing Increased unlawful eviction 
pressures:·· 

58 Cit'f\Vlde Workforce Eq~ity HRC HRC ca pa City building for workforce programs 

Civic engagement and leadership 

59 Citywide . Yo.ii~ civic engagement 

60 Citywide You.th mentorship program 

61 Citywide Youth vocational training and Job 

MOH MOHCD developm.ent for API LGBTO.. ELL, & Immigrant 

youth. 
· EXpand the current nieritorshlp program for at 

CHF DCYF risk AP! youth through team sporting activities 
and Individual coaching support 

CHF Youth Career Pathways Initiative 

62 
CJ Ide ·zero ·Ernisslori Vehicle· pollc'y 'development ENV 

tyw & Implementation 
ENV. 

In light of new city' policies mandating zero 
-.emis;ion vehicles.&:.chilrging'Jnfrasfiui:ture + 
statewide initiatives & Incentives, city needs 
to position Itself to achieve Its zero emission 
vehicle goals·& Jarger-carbon·reductlon goals. 

GfS. nori-GFS 

70,000 

·2,401,189 
.· .. ··· ...... . .. . ••··· 

1s;ooo 

90,000 

88,000 

216,000 

14,300 

618,000 

300,000 

50,000 

300,000 

200,000 

200,000 

125,000 

225,000 

100,000 

103,500 

97,500 

150,000 

100,000 

75,000 

150,000 

110,000 

... 
Total 

70,000 

·2,401;189 • 

:·one 
Time X 

x 

x~ . . 

90,000 .. x 

s8;ooo· 

216,000 

14,300 

618,000 

300,cioo· 

50,000 x 

300,000 

200,000 

200,000 x 

125,000 

225,000 

100,000 

103,500 

97,500 x 

150,_ooo 

j,00,000 

75,000 

150,000 

110,000 . x 

GFS 

75,000 

88,000 

216,000 

14,300 

618,000 

300,000 

200,000 

·225,ooo 

100,000 

103,500 

150,000 

100,000 

75,000 

150,000 

non-GFS 

··.· 

·Total. 

75,000 

88,000 

216,000 

14;3.00 

6],8,000 

300,000 

200,000 

239,000 

225,000 

100,000 

103,500 

150,000 

100,000 

75,000 

150,000 

ciiie 
uine x:1---ci_F_s ___ n_o_n-_G_F_s ___ r_o_r_A_L_-l 

70,000 

2,401,189 

1so;ooo 

90,000 

11s,opo 

432,000 

·28,600· 

1,236,000 

600,000 

50,000 

300,000 

400,000 

200,000 

239,000 

125,000 

450,000 

200,000 

207,000 

97,500 

300,000 

200,000 

150,000 

300,000 

110,000 

70,000 

2,401,189 

150,000. 

90,000 

176,000 

432,000 

28,600 

1,236,000 

600,000 

50,000 

300,000 

400,000 

200,000 

0 
239,~ . 

· 125,000 

450,000 

200,000 

207,000 

97,soo 

300,000 

200,omi 

150,000 

300.000 

110,000 



. Item District 
ff 

63 

64 1. 

65 1 

66 1 

68 l 

69 

70 l 

71 1 

72 l. 

73 1 

74 

75 1 

77 1 

78 1 

.79 l 

80 l 

·81 l 

82 

83 l 

84 2 

as 2 

86 2 

87 2 

88 2 

89 2 

90 2 

91 2 

92 "2 

93 

Program 

25th Avenue" Beautification 

Citywide arts festival 

. District Mural Proje~ts 

Envlronmental. Ed~catlon and Payment 
Removal 
Expansion of Staffing at GGP Senior· 
Center 

Famlly support and pre-natal services 

Friendship Line 

Greenbelts Planlnng process 

Heron Watch · 

r,.1"1adi~· sciioo1: ~ilrl'1an;i1v ?rogr\i ms/Tee~ 
and Fiimlly Programming 

t'·· 

One Ri~hmond 

Publlc School Support 

R!cimiond Districtsenlor services 
coliaboration 

·Safe streets ior Seniors · 

Safety Network 

Senior Choir 

· Senior Pfaygrourid Planning 

Sen1or Sel\llces 

Teen Science Program 

Tenant Counseling 

Youth Services/Beacon Center 

Alt~ Piaz~ lrrlgati~n System 

Comm_ercia~ corrl_dor cleanln_g 

Commercial corridor cleaning 

Commercial corridors 

02 Parks and Events 

Lighting and Slgnage 

Lombard gardening and ambassadors 

Senior and Dlsab11!ty Services 

Sports capacity building 

.Case managers In Chinatown 

D_ept 
(CON] 

pept 
BOS] 

DPW DPW 

··Arts··· 

Description 

25th Avenue Decorative Crosswalks (50% of 
cost) 

ART Commlssl Festival for International artists 
on 

ART 
·.Ans. 

1 
~:- ··E~~~r;sii~·.iii<l;,ai~i"fc.i·;;;il~~;i~·1n .. ih·.; · 

_comm ssJ nelghborhoo_d · · · :· · 
on. 

DPW DPW· 

REC RPO 

CHF Firsts 

·"HSA DAAS 

RPO RPO 

·· REC "RPD 

. CHF DCYF 

ECN OEWD 

CHF OCYF 

HSA OMS 

HS.A." DPH 

MOH? MOCD 

HSA ·OMS 

REC 

HSA 

RPO 

OMS 

At Washington High School, engaging 
students In pavement r'emo~a1 
Expansion of staffing at Golden Gate Park· 

Senior Center (for temp staffing) 
: Expansion ·of programinlrig at famlly support 

c~nte~ an_d P.r.e~~atal pr~gr~m . 
Senior Hot Llne to address Isolation 

Plan~lng process for 14t~ ii.venue Greenbelt 
.... · .·:•1•.,· .... ·· . ·· .. :: .• 
. We~k.e~d P.rogram hlghJlghtlng h~ro~s at . 
Stow Lake 

· · Pr~iirariiin1rilio~ nilddle.~i:hb~J'sttlderits"a~~r· 
families 

Commercial corridor beautification and 
marketing 
School support discretionary funds, for 5 elem 
schools, 1 middle ana 1 high school . 
Staff person to convene and oversee 
coHaboratlon between senior service 
providers 
. Workshops educating seniors about 
pedestrian safety . 
Supporting neighborhood publ!c safety 
through community engagement 

Neighborhood-based senior cholr 

Planning "Process.for Senior Playground 

Sen_lor actl_v!tle~_progra!" expanslo~ 

Academy 
SCI of Teen engagement 1n the sciences 

MOH 

CHF 

PUC 

Sciences 

MOH CD 

DCYF 

PUC 

DPW DPW 

DPW DPW 

DPW DPW 

REC REC 

FAM DPW 

ECN ECN 

HSA DMS 

REC ·REC 

Additional support funding forwestslde 
tenant counseling 

School-based _youth services ·· 
~· ·- . ··~·· ~· ......... ~.· ... ·;·.~~· .. ... 

·Alta Plaza Irrigation 

Increased trash removal and steam cleaning .. 
on.Buchanan/. North.Point .. ·•· .. ·. . 
Manual trash pick up and pressure washing/ 
Fillmore & Chestnut ... 
Slgnage and capital projects • . . 

Capital projects and family events 

Light j,oies and.slg~age for _Legi"an of"ri~n"ar 
··crooked Lombard gardening and·ambassador 
·program. 

·· ·?rograms"/ lnfegr~tliie'plaris ta·nve'"-·· 
Independently. 
Local sports organizations recognizing Bay 

Area athletes · 

MOH 
MOH CD 2 FTE case-managers at Ping Yuen for Latino 

and African-American communities 

GFS 

12,000 

40,000 

2S,OOO 

10,000 

40,000 

80,poo 

50,000 

40,000. 

. s,ooo 

100,000 

.·80,000 

20,000" 

40,000 

10,000 

50,000 

25,000 

75,000 

22,500 

90,000 

150,000 

... 140,000 

200,000 

150,000 

180,000 

100,000 

150,000 

non-GFS 

60,000 

45,000 

220,000 

300,000 

Total . One GFS non-GFS Total bne GFS non-GFS TOTAL · 
llme X:1-~~~~~~~~~~~~~~~t~l~m~e'--l. Xt-~~--,~~~~~~~~~~~--l 

·12,000 x 

40,000 x 

25,000 x 

10,00~ 

40,000 x 

80,000 x 

50,000" X· 

40,opo x 
. 5,000 

.60,000 x 

100,0_00 x 

45,000 x 

80,000 

20;000 . x 

40,000 

10,000 x 
50,000 . x 

_25,000 

75,000 x 

22,500 

220,000 

300,000 .x 

s,ooo 

80100_0 

40,000 

25;000 

22,500 

9_0,000 90,000 

150,000 150,000 

.140,000 x 

200,000 x 

1sci,ooo 

180~00? 

x 

100,opo x . 

150,000 

·1o_o,oqo 

150,000 

150,000 

60,000 60,000 

80,000 

40,000" 

25,000 

22,500 

220,000 220,000 

90,000. 

150,000 

100,000 

150,000 

150,000 

x 
x 
x 

x 

12,000 

40,000 

25,000 

10,000 

40,000 

80,000 

50,000 

40,000 

·10,o_oo 

100,000 

160,000 

20,ocio 

80,000 

10,000 

50,000 

50,000 

75,000 

45,000 

180,000 

300,000 

140,000 

200,000 

150,000 

280,000 

150,000 

100,000 

300,000 

120,000 

45,000 

440,000 

300,000 

12,000 

40,000 

25,000 

10,000 

40,000 

80,000 

so,ooo 

4o;ooo 

·10,000 

12.0,000 

100,000 

45,000 

160,000 

,.... 
20f!j8b 

80,000 

10,000 

50,000 

50,000 

75,000 

45,000 

440,000 

300,000 

180,000 

300,000 

140,000 

200,000 

150,000 

280,000 

150,000 

100,cioo 

300,000 



., ~ 

Item Dept Dept Description 
'Orie .. One 

District Program GFS non-GFS Total GFS non·GFS Total GFS non·GFS TOTAL 
# (CON) (BOS) Time X time x 

GFTA/OE 
Restoring the neighborhood arts program to 

94 3 Chinese neighborhood arts program ART 
WD 

benefit Jow:lncome families, SRO residents, & 45,000 45,000 45,000 . 45,000 90,000 90,000 
provide.community cultural enrichment. 

F~mlly economic suci:es~ project 
employment services and support for . ... 

95 3 MOH MOHCD 120,000 120,000 1~0,000 . 120,000 240,000 240,000 
' .... : ····· ... Immigrants Jn Chinatown· . .. 

96 3 lower Polk CBD - pit stop DPW DPW staffing at toilet/pit stop at l01ver Polk 200,000 200,000 200,000 200,000 400,000 400,000 

97 Lower Polk CBD ·tenant rlghts MOH MOHCD 
Tenants and candlord rlghtS 

180,000 .18.0,0?0 180,000 180,000 3'50,000 360,000 
program/resource center . . . ~ . •.: .. ~~ : .·.:· ...... · . 

·gs· 3 Neighborhood access point ECN OEWD Chinatown 88,000 88,000 88,000 ·9s,ooo · 176,000 176,000 

99 3 SRO residents community llving room .MOH MOHCD Chinatown· 70,000 . 70,000 70,.000 . 70,000 140,000 140,000 

100 3 Waverly:Place Dance'.festlval ART ~FAC/GFT i5,ooo . 15,000 ·: 1s;ocici ·15,000 30,000 30,000 
A 

101 3 Workf~rce development ECN OEWD 
Hospltallty track and VESl programs In 

130,000 130,000 l30,000 130,000 260,000 260,000 
Chinatown · 

102 3 Youth Leadership CHF DcYF at Who Hel Yuen playgrouhd clubhouse 25,000 25,000 25,000 25,000 50,000 50,000 

1 Homeless Outreach T~am In District 4 
. '?rii~id~· one HOT tea'm"speclflc~lly 4e~l~ated . 

103 4 HOM Homeless to District 4. About $175K for 2 HOT staff and 220,000 220,000 220,000 220,000 440,000 440,000 

. $35K one-time for vehicle. . · . . . 
Add one Corridor Ambassador on Noriega 

104 4 
2.additlonal Corridor Ambassadors Jn 

DPW DPW 
Street between 45th to 47.th Ave; and one on· 

.. 124,000 124,000 124,000 124,000 248,000 248,000 
Dlstrlct4 Judah Street between 44tli Ave & la Playa. 

··{$62K each) ... • : · · · 

Provide llngulstlcally compentent, evidence· 

;;:;· based, Intensive care coordination & support 

·~ase management & targeted support for_ CHF DCYF 
services for i.OO aadltlorial vulnerable Sunset 200,000 200,000 200,000 200,000 . 400,000 400,000 105 4 

S~hs7t District families District families; offer additional parenting 
classes; & training & technlcal assistance In N 
data-driven processes. · <O 

Pilot program to Install cigarette butt ashcans 
In District 4 business corridors to encourage 

106 4 Cigarette Butt Ashcan Pilot Program DPW DPW 
people to properly dispose of cigarette butts 

25,000 25,000 x 25,000 25,000 
and cut down on staff resou~ces_to p!ck up . 
cigarette butts. Will also entail 
education/outreach efforts. 
New congregate meal site In District 4 church. 

Starting with pilot In FY17·18 wlth 1 food 

107 4 Congregate meal site In District 4 HSA HSA 
service coordinator' ($35K) and 50 meals. In 

50,000 50,000 50,000 50,000 100,000 100,000 
FY19·20, augment to 2 food service 
'coordinators and 100 meals. lunch service, 
Mon·Frl. 

Dedicated ga~dener for !3reat Highway . 
Gardener dedicated to Great Hllih"!aY · 

108 4 REC RPO landscaping maintenance between Lincoln ·91;000 .. . 91,000 ·. . 91;000' 91,000 182,000 182,000 
between Lincoln Way- Sloat Way-Sloat 

To support continuation of commynlty 
fe~tlvals and street fairs, Including Sunset 

109 4 Dlstrlct 4 Community Festivals ECN OEWD Community Festival; Autumn Moon Festlva I, 75,000 75,000 75,000 75,000 150,000 150,000 

outer Taraval Street fair, outer Irving Street 
fair 

To assist Dlstrlct 4 'business recruitment and 

110 4 
District 4 Small Business 

ECN •. OEWD. 
retention forTaraval, Judah, lrvlng, Noriega, 

100,000 100,000 100,000 100,000. 200,000 200,000 
Recruliment/Retentlon & Fa~ade Grants and beyoriiffii~esi Jn Netgliborlioods program 

. and supplementSF Shines program .. _ . ····-

111 4 Frontyard Ambassadors PUC PUC Programming for frontyard ambassadors 80,000 80,000 80,000 80,000 160,000 160,000 

For" pian.riea actlvities at Playlanil at 43rd 

112 4 Playland j'.!rograinmlng CP.C Planning 
Avenue, which would be free for community 
metnbers:Playland ls'a GroundPlay (formerly 

25,000. . 25,000 2s,.ooo 25,000 50,000 50,000 

Pavement to Parks} project. 



6/233!00pm 
··item· · ' . .-; .. , .. · 

11 
District Progr.am. 

Dept 
(CON) 

Dept 
(BO'S) 

Description 

.113' 4. 

114 5 

115 5 

116 5 

117 5 

118 5 

119 5 

.120. 5 

121 

i.22 5 

123 s 

125 5 

126 5 

f27 s 
128 s 
129 

130_ s 

131 ... 5 

132 5 

133 s 

134 

135 6 

136 6 

137 6 

138 6 

139 6 

140 6 

141 6 

. Sch.o~l 5T~M.~rogrammlng fpr.Dlstrlct4 .. CHE 
SFUSD schools · · · 

:SF.USO., .. SH!\.M gi:-.n\5 .to a!l.nln~ .District 4 public . 
·s~h-ools ;·grants or:$16,ooo perschool'. 

Alamo square Park Rennovatlon ... · 

· Art Activation· 

Arts Administration 

Buchannan Mall Activation 

·Childcare Start Up 

Community Ambassador Program 

Community Bulldjng -. Street Festivals . 

Flllrriore Mini Park Renn ova tloh 

, · Healt_~Y.~~tl~g _Programln~ . 

Hud Co-Op ·Technical Support 

JapantoWn Cultilraf Heritage · 
... Progra,;,mlng · · · 

Pedestrian Safety 

Playground lmprov~rpents 

Publlc Safety· Auto burglaries 

Sidewalk Gardens 

Small bulness pre~ervatio~ 

Western Addition Junteenth Festival 

West~rn Addition Yout~ P_rogrammlng 

Women's Reproducttye Services 

Workforce Development 

After School Program for Tenderloin 
Teens 

Case m,anag_ers for veterans. 

REC 

"ART· 

ART 

REC 

HSA 

REC 

ARTS 

ARTS 

REC 

HSA 

ADM ADM 

MTA ·MTA 

REC 

CHF 

REC ' 

Bench.es and Trash i:ans In Alamo Square Park 

· Hayes·V~li~Y. art-actlva!lo~ 

Arts Administration 

Buchannan Mall activation and vision 
planning 

Chlldcare center start up costs 

Training for Community Ambassadors at 
OCEIA 

District festlva! street closures. 

i'ark stage and lighting renriovatlons .. 

MOH MOH CD· . Tech support for HUD Housing"· 

··EC!'I · OEWD 

MTA SFMTA 

REC REC. 

MTA MTA 

DPW DPW 

Japantown·TF Program lmp)ementatlon 

Traffic Calming measures at Fillmore and 
0 1Farrell 

Gra.ttan playground upgrades 

Car Break-In Warning Signs . 

Sidewalk Gardens 

OEWD OEWD ~-".'~II business_ ti;na!'lt l~prove,me!'lt 

ART. ARTS . Western Addition Junteenth festival 

DCYF DCYF .Collectlve Impact Programs 

DPH 

ECN 

CHF 

HSA 

DPl:I. 

OEWD 

DCYF 

Women's Community dlnlc Continuity of Care 

Neighborhood Access Point Workforce 
programming 
After School Program forT.L Teens, college 

counseling, career counseling 

DAAS/MO cas~ Manager dedicated to assist seniors and 
HCD · adults with d!sablllty with their housing needs 

case.rlianagers for veterans MOH Outreach & Volunteer Coordinator 

Compton's Transgender Cultural District 
Project Management arid Historic MOH 
Preservation R&D 

c;;,nstructlon'Mttlgatlon Fund ECN 

Dlstrlct-speclflc Interactive_ displays and · · 
activities 'coordlnatfon for Sunday Streets ECN 

District-Specific small·buslness corridor 
liaison and case manager 

.Evening. Late-Night Security Support ECN 

MOHCD Funding. for FT. project manager, lilstoric 
preservation research and design 

OEWD 

District-specific mitigation fund for small 
businesses Impacted by clty-.-uthorlzed and 
permitted construction~ capped.at value of 
$10,000 per applicant and targeted for non- . 
subsidy support, such as marketing campaign, 
outreach aid and other mltlgatlon meast.1res. 
Prlmarlly for non-private development .. 
tin.pacts:_ : . · · · ......... .. · · 

'Dlst~lct:speclflc Interactive displays and 
OEWD. 'actlvlii'es coordination for Sunday Streets 

small business llalsoh and case ·manager for 
OEWD . s;,,all·b~s\nesses-- cor~ldor-based outside of 

6th Street In South of Market 

OEWD 

Resources for Central Market CBD to 
administer for neighborhood associations and 
groups ln areas not covered by existing CBDs: 
for addltl~n~l 10B officer~ · · 

GFS 

_90,000.' 

50,000 

30,000 

150,000 

80,000 

50,000 

70,000 

60,000 

100,000' 

150,000 

.. 30,000 

20,000 

20,000 

50,000 

. 7S,OOO 

95,000. 

40,000 

50,000 

5Q,OOO 

50,000 

125,000 

100,000 

10,000 

100,000 

160,000 

non-GFS Total 
·One 
llme X 

. .... 90,000', " . : 

50;000 x 

30,000 x 
150,000 x 

80,000 x 

50,000 

70,000 

60,000 

100,000 x 

150,000 

30,000 

20,000 

20,000 

50,000 

75,000 

95,000 

40,000 

50,000 

50,000 

125,000 

100,000 

10,000 

100,000 

1.60,000 

x 

x 

x 

x 

x 

X. 

x 

x 

x 

GFS 

·:90,000. 

80,000 

50,000 

60,000 

150,000 

30,000 

50,000 

50,000 

7S,OOO. 

95,000 

40,000· 

50,000 

. 50,000 

10,000 

100,000 

non-GFS. Total 

' '90,000'. 

80,000 

50,000 

60,000 

~5,~00 

150,000 

.30,000 

50,000 

50,000 

75,000 

95,000 

40,000 

50,000 

50,000 

10,000 

100,000 

One 
time xl-__ G_F_s ___ n_o_n_·_G_Fs ___ T_o_T_A_L_~ 

x 

x 

--·1so,ooo. · 

50,000 

30,000 

150,000 

160,000 

100,000 . 

70,000 

120,000 

100,000 

~s,o~~. 

300,000 

30,000 

20,000 

20,000 

30,000 

50~000 

100,000 

150,poo 

190,000 

80,000 

·50,000 

100,000 

100,000 

125,000 

100,000 

20,000 

200,000 

160,000 

'180,000 

so,ooci 

30,000 

150,000 

160,000 

100,000 

70,000 

120,000 

100,000 

_2_5,000_ 

300,000 

30,000 

20,000 

20,000 

30,000 

50,000 

1otl;!mo 

. 1~&oo 
190,000 

80,000 

50,000 

100,000 

100,000 

125,000 

100,000 

20,000 

200,000 

160,000 



lit™'' 6(ll 

·Item District Program . 
II 

D~pt: Dept 
. CON .. (BOS) 

Description· 

142 

i43 6 

144 s· 

145 

146 6 

147 7 

148 7 

149 7 

150. 7. 

.151 7 

152 7 

·153 7 . 

154 7 

-155 7 

156 7 

157 7 

158 8 

159 8 

160 8 

161 8 

162 8 

163 8 

164 8 

165 

166 8 

167 8 

168 8 

169 8 

170 8 

· Fre.e Clty·college oversight committee 
support 

-Housing, Immigration and Leadership 
s~Ufs, Education and outreach Program 
f'li,'~~tlnas In the TL 

. P.ubllF.Sa.fety Camera and Light 
Installation Fund· 

· Senior Choir.s 

Soma PillP.inas Flllplno Cultural Heritage 

CHF 

MOH 

·:ECN 

HSA 

DCTF 
support .(or..DcYF .In re: coprdlnatlng, .. -· ... 
managing oversight committee for Free City 
College program 

MOHCD ·Continuation fundlng'for staff 

Resources for surveillance cameras and light 
OEWD · Installation In high crime areas not covered by 

existing CBDs 

DAAS· Muslc PrO:grams 

DJ.strict Project Management and Master MOH 

Plannlilg 

Funding for FT project manager, master 
MOHCD planning and public realm designs 

lristallatlori of ADA ramp at ihe Ho~se of 
Chimp Exhibit. ADA upgrades ~t SFZoo ZOO zoo 

children Actlvltles for Dlstrlct 7 Milest~ne 
Celebrations .. 

Dls.trlct 7. O!Jt~o~r l\,1ov!.e Nights : . 

Dlstrict 7 Playground Support 

District 7 senior service Programs 

District 7 Youth Council Leadership 
Training 

OEWD OEWD 

REC REC. 

REC REC 

DAS 'DAS 

DCvF DcYF 

·Funding chlldren-ba.sed activities for District 7 
milestone community celebrations .... 

.. s~~·p~rt t~ orga~l~~ 'a~td~~; ,;,o~le night~ In 
· · DlstriCt j, ·. · · · · · · 

Additional Support for playgrounds In District 
~ . . . . . 

Support for senior services iii District 7. 

Workshops and leadership training for District 
7 Youth Counctl members. 

Expansion of Senior Services In the Ocean 
Merced Ingleside (OMI) N~lghborliood DAS 

Support for expanding senior seni!c'es In the 
DMI nelghb9rhood. . DAS 

Ingleside Library Garden Activation LIB LIB 
Activation for the outdoor space of the 
Ingleside Ubtary to serve children and 
famllles. 

Participatory Budgeting-General Projects CON CON 
· Grants for participatory budgeting program In 
District 7 to support democratically elected · 
projects to benefit the community. 

Security Cameras on Twin Peaks 

Upgrading services for·a food pantry In 
Ingleside/Ocean Avenue 

Co~gregate HoiJday Meals for LGBTQ 

DS,Nelghborhoad Fe~tivals 

Ho~eownershlp Outreach · 

James Lick Gn;enlng · 

~G~T Mu~eum ~lannlng 

LG'e~ Youth Capital Improvement Fund 

LGBTYouth Employment/Organizing 

Missi!'.'n District Tenant Empowerment 

Neighborhood Safety 

Nae Valley food Security 

Partlcipatoiy Budgeting 

Research on Older Adults with HIV 2.0 

Sidewalk Gardens 

REC REC 
Installation and monitoring of security 
cameras on Twin Peaks for crime p~eventlon 

Renovation and upgrades for a food pantry 
DAS DAS· that serves residents on Ocean Avenue and 

Ingleside nelgliborhood· 

HSA 

ECN 

DAAS Funding· to support Tenderloin Tessie's 

OEWD Funding to ;~pport pia~ning.and outreach 

· MOH · · MOH CD Support fol'flrst-tlrrie' home buyer.r · 

CHF 

ECN 

MOH 

·CHF 

MOH 

POL 

DcYF 

OEWD 

MOHCD 

DCYF · 

MOH CD 

POL 

DAAS DAAS. 

GEN GEN 

HSA . DAAS 

DPW ENV 

Funding to close budget gap for gr~enlng 
project 

Fundl.ng to supP.O.~ .~GBT. Museull'! 
Funding to support design work for LGBT 

space 
Funding to_ support LG_BT Youth . 

employment/organizing 
Funding to Increase capacity of Mission 
district tenants· 
Funding for District a Ne(ghborhood Safety 
Coordlnator/CCOP 

Funding for Congregate Meals 

Part]i:lp~tory au·diietl~g 
Funding to support research on long-term 

suni!vors 
F~ndlng for ~ommunity:led. std7wa lk garden 

programs 

· GFS · 

70,000 

50,000 

. 95,000 

10,000 

100,000 

50,000 

30,000 

. . 15,oo.o 

·2so,ooo 

200,000 

25,000 

35;000 

.300,000 

45,000 

25,000 

25,000 

75,000 

75,000 

39,000 

100,000 

75,000 

100,000. 

75,000 

100,000 

50,000 

250,000 

50,000 

75,000 

·;~p-p;JUP.~~~;~;1I~~~[;}.;1~:;~~~~i~;;;p~:,7~?t.~r:.t:,~~~&:~~~l:J;~~i~~l~~t;:.:-;;~~i;~~~:~~~1~ill~~ ~.~~~1-1.:b't~~ 
20i1-201s _ 201s-2019 . _ _ _ _ _ .. ___ . _ _ __ . ears _. ·- -~ 

non·GFS · ·On~ 

llme X 
·rota!· :t~;:··. x.1---G-'F_s-''---n_o_n·_G_F_s _· __ T_o_r-'A~L-~ 

25,000 

70,000 x 

50,000· 50,000 

95,000 x 

10,000 ··.X.' •.:·,· ·.--:· 

100,000 x 

50,000 x 

30,000 

15,opo 

250,000 

200,000 

25,000 

35,000 

25,000 

300,000· 

45,000 x 

25,000 

25,000 " 

75,000 

. 75;000··· .. 

39,000 

- 100,000 

75,000 

100,000 

75,000 

100,000 

50,000 

250,000 

x 

x 

50,000 x 

75,000 x 

30,000 

200,000 

25,000 

35,000 

300,000 

25,000 

75,000 

75,000 

100,000 . 

100,000 

75,000 

100,000 

. 50,000 

.. 250;000 

25,000 

50,000 

30,000 

15,000 

200,000 

25,000 

35,000 

25,000 

300,000 

25,000 

75,000 

75,000 

100,00?_ 

100,000 

75,000 

100,000 

50,000 

250,000 

70,000 

100,000 

95,QOO 

10,000. 

100,000 

50,000 

60,000 

3opoo 

250,000 

400,000 

50,000 

70,000 

600,000 

45,000 

50,000 

25,000 

150,000 

1so,ooo· 

39,000 

200,000 

75,000 

200,000 

150,000 

200,000. 

100,000 

50,000 

75,000 

50,000 

70,000 

100,000 

95;ooo 

10,000 

100,000 

so;ooo 

60,000 

: 3.0,000 

250,000 

400,000 

S0,000 

70,000 

600,000 

45,000 

S0,000 

25,000 

150,000 

150,000 

39,000 

200,000 

75,000 

200,000 

150,000 

200,000 

100,000 

so,ooo 

75,000 



6/233:00pm 
Item. 

• # District Program 
Dept 
fCON 

Dept. 
JBOS 

. Description 

. 111 ·9 

172 

·i.73. 9 

174 9 

175 

176 

177 9 

178 9 

179 

180 

181 

183 

184 

195· 9 

186 9 . 

1137 9 

188 9 

189 

190 9 

191 9 

192 9 

193 10 

194 10 

195 10 

196 10 

Adult education in the· Mission · 

After school programming and soclal 
support for K-8 students In Mission 

.. · ...... .; .. . 

ECN· 

CHF 

. Aftei.scha.ol.P.rcigra(llmlng·fo'. low lncarn~· .~HF 
Mission youth . 

Area Plan develop!l'ent for D9 

Bernal Heights Senior Services 

Business plan for Carnival 

Corrlcfor Management . ··:, 

CPC 

.HSA 

ECN 

ECN 

Corrl~~r )'vlanagemen! for Mls:l.~n ~treet · ECN 

• ~i ~·. ··,· ••••• 

Day ·1a~orer mental.healt!i support In the . DPH 
Mission · 

Infrastructure support for youth serving 
agencies In the Mlsslon. 

Latino hlstorlc:dlstrlct r~gJsrratlon and 
Latino placem~~lng. 

Outreach services to sex workers in the 
mission 

Portola Chinese Languag~ Services 

Portola Chinese Merchant Engagement 

CHF 

ECN 

WDM 

MOH 

ECN 

Portola Early Literacy.and Fain!ly'support ·. CHF 
services : 

Portola Greenhouse activation 

Safety at Bernal Dwellings 

Tompkins Stairs 

Transit plan development for 09 Area 

Plan 

Violence prevention 

MOH 

MOH 

DPW 

MTA 

DPH 

·oEWD 

DCYF 

DCYF 

CPC 

OMS 

OEWD 

DEWD 

DEW~ 

DPH 

DCYF 

"OEWD 

DOSW 

MOHCD 

OEWD 

DCVF 

MOH CD 

tJ!edlcal Assisting and Hospltall;y Adult 
· education.programming In the·Mlsslon ·· 

Strengthen ~fter.schooi academic and social 
support for low Income, at-risk students at K-8 
sc~oo! In the Ml.sslon 

· Offslte, after school progra,inrnlng and 

transportation for low Income Mission youth 

Staff posltlo'n for Area Plan 

Low Income senior services In Bernal Heights 

. beveloplng a 5 y~ar business and marketing 
plan for Carnaval to be·ffnanclally Independent 

Corridor Manager for Mission/Bernal 

Cor;ldor Manag~'. !o.~ Mission.st. 

Biiingual .Span.Jsh.spe.aklDg Peer Health , .. 
.. Navigator.to conduct psycho-soclal.tralning 

and Individualized support sessions with Day 

Laborers In the Mission 

. s.trateglc Planning, Infrastructure and merger 
support for expanded and coordinated 
services for youth agencies In the Mission 

·Register Calle 24/latlno Heritage Dlstirctas a 

Calfornla Registered Hlstci\lc Resources'.:· . 
.District and Latino placema.klng for la~lno 
District Corridor 
Late night street outreach services to sex 

workers and vlctlms of sexual exploitation In 
the Mission 
Capaclty bullding fo~.Chlnese serving 

organization In the Po.rtola 

Chinese merchant enagement on San Bruno 
Ave · 

Expanding eafly.llteracy program.capacity to . 
serve Immigrant and low Income Chinese ·. 
families In the Portola. -
cap~clty b;;ud1n·g to aqulre and. rev1t111;e· 

greenhouses I~ the Portola 

MOH CD · Publlc safety programming In Bernal Heights. 
publlc housing 

DPW 

MTA 

DPH 

Tompkins Stairs beauficatlon In Bernal 
Heights 
Staff position to create transit plan connected 

to the Area Plan 
3 additional violence prevention workers in 
tlie Mission · 

Workforce development services for 
Workforce \levelopment for formerly 

Incarcerated youth and adults· 
MOH MOHCD transitional aged yo~tn and adults who are re-

Bayview Gateway 

Bayview Opera House 

Blanken Tunnel Mural 

:Ing 

entering from the correctlonal system 

DPW DPW Bayview gateway pllot 

ART DPW 

ART ART 

DPW DPW 

Capital Investments 

Painting and lnstallatlon of mural on the 
tunnel under Highway 101, between little 

· Hollywood and Executive Park; from 
Partic'ipat~ry audg~iirig · .. · · 

Court resurfacing In sunnydale nelghborh'ood 

GFS 

. 50,000 

30,000 

·. i5,ooo · 

110,000 

35,000 

50,000 

50,000 
. ' 
75,000 

"qS,000 

so,ooo 

100,000 

150,000 

50,000 

75,000 

50,000 

40,000 

50,000 

110,000 

160,000 

· · 1s,oo.o 

200,000 

100,000 

20,000 

90,0 

non-GFS. Tcitaf 

50,000 

30;000 

: One 
llme X 

25,000' . 

110,000 x 

35,000 

50,000 

50,000. x 

75,000 x 

65,000 x 

50,000 x 

100,000 x 

150,000 

50,000 x 

75,000 x 

50,000 X· 

x 

50,000 

20,000 x 

110,000 x 

160,000 

15,000 

200,000 x 

. 100,000 x 

20,000 x 

90,000 x· 

ncin-GFS .. Total 

. 50,000 50,000 

30,000 30,000 

25;boo· :i5;ooo 

35,000 

150,000 150,000 

S0,000 50,000 

160,000 160,000 

15,000 15,000 

. One. GFS non-GFS TOTAL 
time ~h---------------1 

100,000 

60,000 

. 50,000 

110,000 

70,000 

50,000 

50,000 

75,000 

65,000 

50,000 

100,000 

300,000 

50,000 

75,000 

50,000 

40,000 

100,000 

20,000 

110,000 

320,000 

30,000 

200,000 

100,000 

20,000 

90,000 

60,000 

50,000 

110,000 

70,000 

50,000 

50,000 

75,000 

65,000 

5o,ooci 

300,000 

5o,ooci 

75,000 

50,000 

40,000 

100,000 

20,000 

110,000 

320,000 

30,000 

200,000 

100,000 

20,000 



"Item·· · 
. '# District 

197 10 

198 10 

"199 10 

200 10 

201 10 

202 10 

203 10 

204 10 

205 10 

206 11 

207 11 

.208 11. 

209 11 

210 11 

···~11· 11 

212 11 

213 11 

214' 11 

215 11· 

216' 11' 

217 11 

I Am Bayview M~rketlng Campaign ......... - .. . ....... . 
Mental healtb ~~rvices 

· · Minnesota Grove 

Old Potrero Police Sta tlon 

Resllle11t.Bayylew 

Senior Fitness 

Teen Programming In Visitacion Vailey. 

The Loop 

Third Street Economic Development. 

Congregate Meal P,rogram..Latl.nX 

'congregate Meiif Program'C:Ii1ne'se · 
..... . ..... 

Dept 
(CON 

Dept 
(BOS) ... Descrlp.tl9n . . . . '~:: .. . ' 

'ECN OEWD 

. fvlOH MOH. 

"DPW. 'DPW 

ADM DRE 

J'.,DfVl ADM 

.HSA ·. D55 

CHF DCYF 

DPW DPW 

ECN · OEWD 

· Marketing campaign for Bayview merchant 
. corridor . 

Mentai h .. a.lth and traum~ counseling se.Vice~ 
· at Vis Valley eleilientar{· 

ADA ana lighting lrrip"rovemerits 

Stabllzatlon of building 

Enhancement of existing programming, 
Jncludlng.freeJr:a!nl~g for.r~sl.de~ts_and n?n~ ... 
profits 
Senior fitnes~ programming at ,IT. Bookman 
and George Davis 

Teen programming In Visitacion Valley 

Funding to meet funding gap for.The Loop 

project . . . 
. Development and marketing ofThlrd Street· • 

corrldor 

.HSA DAAS . congregate.Meal Program A 

HSA.. ciAAs congregate Meal'Proirani a· 

Expansion of Senior Services In the Ocean l:ISA _ OMS. 
Metced.lhgleside (OM)l Neighborhood 

.extend.ed ser:vlce hours.at SS e~.verly. 

Jo~:!)eveloper 

Latino Family Resource Centers 

Flllplno :renant.Cciordlnator · 

DPW Cleaning Improvements 

Parks programming 

Small business support 

·TAY Workforce Development • 

Youth and .Fa nilly Engagement 

Total Community Development 

ECN 

CHF 

.REC. 

OEWD· 

DCYF 

REC .. 

DPW DPW 

REC REC 

ECN OEWD 

CHF -.DCVF 

CHF" DCYF 

MOH MOH CD 

Job .Developer 

Famlly resouic~ Service ceilter to serve. 
Excelsior residents 

Flllplno.TenanfCoordJnator.: ... ·· .. ·: .. 

Cleanlng Improvements In neighborhood 

Renov.;:1tlons and actlva~lons 

1.5 FTE to serve Outer Mission and Broad 
Randolph business development" 

Job Developer & Intake Specialist · 

Maintain service for 168 students in dally 
afterschoof programs and 400 lh summer 
programs. 

· Community engagement, leadership 
development and administration . 

Citywide Asks Total 

' . olstrlct Asks Tcitai 

TOTAL 

GFS 

15,000 ... 

. 5Q,OOO. 

25,000 

200,000 

,15,000 

200,000 . 

40,000 

30,000 

60,000 

75,00P. 

75,000 

3,5,.QOO 

75,000 

. 75,000 

,75,000 

38,000 

130,000 

115,000 

·150,000 

100,000 

57,ooo· 

20,655,942 

.11,266,500 

31,922,442 

non-~~~ 

110,000 

no,ooo 
840,000 

.. •· ·one 
Tota!.. llme X 

15,000 x 

50,000 x 
25,000 x 

200,000· x. 

15,000. ~ . 

.. GFS ,no~:GFS .. \!?tal 

200,oob 200,000 200,000 

40,QOO. X 

30,000 

60,000 

75,0,00 

75,000 

75,000 

75,000 

75,000 .. · 

38,000 

x 

x 

130,000 x 

115,000 

150,000 

100,000 

57,000 

20,765,942 

11;il9fi,5aii 

32,762,442 

75,000 

75,olio 

.~51000 

75,000 

75,000 

.75,000. 

38,000 

115,000 

150,000. 

100;000 

51,000 

75,000 

·75,obo 

35,000. 

75,000 

75,000 

. 75,000 

38,000 

115,000 . 

150,000 

100,000 

57,000 

6;359,233 239,000 6,598,233 

·6,66s;soo · · ·3as,omi ·· 1,tiso;soo 
13,024,733 624,000 13,648,733 

·one· 
. GFS non-GFS TOT~L . 

time · !<f----------------l 
15,000 

50,000 

25,000 

200,000 

. 15,000 

400,000 

40,000 

30,000 

60,000 

150,0QO 

1so;oo6 

. .. 70,000 

150,000 

150,000 

150,000 

76,000 

130,000 

230,000 

300,000 

200;000 

114,000 

27,015,175 349,000 

17,93:z,ooo · 1,115;000 

44,947,175 1,464,000 

1.5,000 

50,000 

2~,000 

200,000 

15,000 

400,000 

40,000 

30,000 

60,000 

150,000 

150,000. 

70,000 

150,000 

150,000 

150,000 

230,000 

300,000 

200,000 

i14,000. 

27,364,175 

19,047,000 

46,411,175 



AMENDED IN COMMITIEE 
6/23/17 

At)MINISTRATIVE PROVISIONS 
PROPOSED BUDGET AND APPROPRIATION ORDINANCE FOR DEPARTMENTS - FYs 

2017-2018 and 2018-2019 

1 

2 

3 

4 

5 

6 

Note: Unchanged text is in plain Arial font. 
Additions are in single-underline italics Times New Roman font. 
Deletions are in strikethrough italics Times }ler~' Roman font. 
Board amendment additions are in double underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

7 SECTION 3. General Authority. 

8 The Controller is hereby authorized and directed to set up appropriate accounts for the items 

9 of receipts and expenditures appropriated herein. 

10 

11 SECTION 3.1 Two-Year Budget. 

12 For departments for which the Board of Supervisors has authorized; or the Charter requires, a 

13 fixed two-year budget appropriations in this ordinance shall be available for allotment by the 

14 Controller on July 1st of the fiscal year in which appropriations have been approved. The 

15 Controller is authorized to adjust the two year budget to reflect transfers and substitutions 

16 consistent with City's policies and restrictions for such transfers. The Controller is further 

17 authorized to make adjustments to the second year budgets consistent with Citywide 

18 estimates for salaries, fringe benefits, and work orders. 

19 

20 SECTION 4. Interim Budget Provisions. 

21 All funds for equipment and new capital improvements shall be held in reserve until final 

22 action by the Board of Supervisors. No new equipment or capital improvements shall be 

23 authorized during the interim period other than equipment or capital improvements that, in the 

~4 discretion of the Controller, is reasonably required for the continued operation of existing· 

25 
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1 programs or projects previously approved by the Board of Supervisors. Authorization for the 

2 purchase of such equipment may be approved by the Board of Supervisors. 

3· 

4 During the period of the interim annual appropriation ordinance and interim annual salary 

5 ordinance, no transfer of funds within a department shall be permitted without approval of the 

6 Controller, Mayor's Budget Director and the Budget Analyst of the Board of Supervisors. 

7 

8 When the Budget Committee reserves selected expenditure items pending receipt of 

9 additional information from departments, upon receipt of the required information to the 

1 O satisfaction of a financial committee, the Controller may release the previously reserved funds 

11 with no further action required by the Board of Supervisors. 

12 

13 If the Budget Committee of the Board of Supervisors recommends a budget that increases 

14 funding that was deleted in the Mayor's Budget, th_e Controller shall have the authority to 

15 continue to pay these expenses until final passage of the budget by the Board of Supervisors, 

16 and approval of the budget by the Mayor. 

17 

18 SECTION 4.1 Interim Budget - Positions. 

19 No new position may be filled in the interim period with the excepfio_n of those positions which 

20 in the discretion of the Controller are critical for the operation of existing programs or for 

21 projects previously approved by the Board of Supervisors or are required for emergency 

22 operations or where such positions would result in a net increase in revenues or where such 

23 positions are required to comply with law. ~ew positions shall be defined as those positions 

24 that are enumerated in the Mayor's budget for the current fiscal year but were not enumerated 

25 in the appropriation and salary ordinances for the prior fiscal year, as amended, through June 
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1 30 of the prior fiscal year. In the event the Mayor has approved the reclassification of a 

2 position in the department's budget for the current fiscal year, the Controller shall process a 

3 temporary or "tx" requisition at the request of the department and subject to approval of the 

4 . Human Resources Director. Such action will allow for the continued employment of the 

5 incumbent in his or her former position pending action by the Board of Supervisors on the 

6 proposed reclassifications. 

7 

8 If the Budget Committee· of the Board of Supervisors recommends a budget that reinstates 

9 positions that were deleted in the Mayor's Budget, the Controller and the Director of Human 

10 . Resources shall have the authority to continue to employ and ·pay the salaries. of the 

11 reinstated positions until final passage of the budget by the Board of Supervisors, and 

12 approval of the budget by the Mayor. 

14 SECTION 5. Transfers of Functions and Duties. 

15 Where revenues for any fund or department are herein provided by transfer from any other 

16 fund or department, or where a quty or a performance has been transferred from one 

17 department to another, the Controller is authorized and directed to make the related transfer 

18 of funds, provided further, that where revenues for any fund or department are herein 

19 . provided by transfer from a·ny other f~nd or department in consideration of departmental 

20 services to be rendered, in no event shall such transfer of revenue be made in excess of the 

21 actual cost of such service. 

22 

23 Where a duty or performance has been transferred from one departinent to another or 

24 departmental reorganization is effected as provided in the Charter, in addition to any required 

?5 transfer.of funds, the Controller and Human Resources Director are authorized to make any 
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1 personnel transfers or reassignments between the affected departments and appointing 

2 officers at a mutually convenient time, not to exceed 100 days from the effective date of the 

3 ordinance transferring the duty or function: The Controller, Director of Human Resources and 

4. · Clerk of.the Board of Supervisors, with assistance of the City Attorney, are hereby authorized 
. . . 

5 and directed to make such changes as may be necessary to conform all applicable 

6 ordinances to reflect said reorganization, transfer of duty or performance between 

7 departments.· 

8 

9 SECTION 5.1 Agencies Organized under One Department 

1 O Where one or more departments· or agencies are organized under a single appointing officer 

11 or department head, the component units can continue to be shown as separate agencies for 

12 budgeting and accounting purposes to facilitate reporting. However the entity shall be 
. . 

13 considered a single department for purposes of employee assignment and seniority, position 

14 transfers,. and transfers of monies among funds within the Department of Public Health, and 

15 reappropriation of funds. 

16 

1 T SECTION 5.2 Continuing Funds Appropriated. 

18 In addition to the amount provided from taxes, the Controller shall make available for 

19 expenditure· the amount of actual receipts from special funds whose receipts are· continuously 

20 appropriated as provided in the Administrative and Municipal Codes. 

21 

22 SECTION 5.3 Multi"Year Revenues. 

23 In connection with money received in one fiscal year for departmental services to be 

24 performed in a subsequent year, the Controller is authorized to establish an account for 

25 depositing revenues which are applicable to the ensuing fiscal year, said revenue shall be 
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1 carried forward. and become a part of the funds available for appropriation in said ensuing 

2 fiscal year. 

3 

4 SECTION 5.4 Contracting Funds. 

5 All money received in connection with contracts under which a portion of the moneys received 

6 is to be paid to the contractors and the remainder of the moneys received inures to the City· 

7 and County shall be deposited in the Treasury. 

8 

9. (a) That portion of the money received that under the terms of the contract inures to 

1 O the City and County shall be deposited to the credit of the appropriate fund. 

11 

12 (b) . That portion of the money received that under the terms of the contracts is to be 

·13 paid to the contractor shall be deposited in special accounts and is hereby appropriated for 

14 said purposes. 

15 

16 SECTION 5.5 Real Estate Services. 

17 Rents received from properties acquired or held in trust for specific purposes are hereby 

18 appropriated to the extent necessary for maintenance of said properties, including services of 

19 the General Services Agency. 

20 

21 Moneys received from lessees, tenants or operators of City owned property for the specific 

22 purpose of real estate services relative to such leases or operating agreements are hereby 

23 appropriated to the extent necessary to provide such services. 

24 

~5 
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1 SECTION 5.6 Collection Services. 

2 In any contracts for the collection of unpaid bills for services rendered to clients, patients or 

3 both by the Department of Public Health in which said unpaid bills have n.ot become 

4 delinquent pursuant to the provisions of Administrative Code Section 10.37 an·d 10.38, the 

5 Controller is hereby authorized to adjust the estimated revenues and expenditures of the 

6 various divisions and institutions of the Department of Public Health to record such recoveries. 

7 Any percentage of the amounts, not to exceed 25 percent, recovered from such unpaid bills 

8 by a contractor is hereby appropriated to pay the costs of said contract. The Controller is 

9 authorized and is hereby directed to establish appropriate accounts to record total collections 

1 O and contract payments relating to such unpaid bills. 

11 

12 SECTION 5.7 Contract Amounts Based on Savings. 

13 When the terms of a contract provide for payment amounts to be determined by a percentage . 

14 of cost savings or previously unrecognized revenues, such amounts as are actually realized 

15 from either said cost savings or unrecognized revenues are hereby appropriated to the extent 

16 necessary to pay contract amounts due. The Controller is authorized and is hereby directed to 

17 establish appropriate accounts to record ·Such transactions. 

18 

19 SECTION 5.8 Collection and Legal Services. 

20 In any contracts between the City Attorney's Office and outside counsel for legal services in 

21 connection with the prosecution of actions filed on behalf of the City or for assistance in the 

22 prosecution of actions that the City Attorney files in the name of the People, where the fee to 

23 outside counse·1 is contingent on the recovery of a judgment or other monies by the City 

24 through such action, the Controller is hereby authorized to adjust the estimated revenues and 

25 expenditures of the City Attorney's Office to record such recoveries. A percentage of such 
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1 recoveries, not to exceed 25 percent plus the amount of any out-of-pocket costs the Controller 

2 determines were actually incurred to prosecute such action, is hereby appropriated from the 

3 amount of such recoveries to pay the contingent fee due to such outside counsel under said 

4 contract and any costs incurred by the City or outside counsel in prosecuting the action. The 

5 Controller is authorized and hereby directed to establish appropriate accounts to record total 

6 collections and contingent fee and cost payments relating to such actions. The City Attorney 

7 as verified by the Controller shall report to the Board of Supervisors annually on the 

8 collections and costs incurred under this provision, including the case name, amount of 

9 judgment, the fund which the judgment was deposited, and the total cost of and funding 

1 o source for the legal action. 

11 

12 SECTION 6. Bond Interest and Redemption . 

. 3 In the event that estimated receipts from other than utility revenues, but including amounts 

14 from ad valorem, taxes shall exceed the actual requ.irernents for bond interest and 

15 redemption, said excess shall be transferred to a General Bond Interest and Redemption 

16 Reserve account. The Bond Interest and Redemption Reserve is hereby appropriated to meet 

17 debt service requirements including printing of bonds, cost of bond rating services and the 

.18 legal opinions approving the validity of bonds authorized to be sold not otherwise provided for 

19 herein. 

20 

21 Issuance, legal and financial advisory service costs, including the reimbursement of 

22 departmental services in connection therewith, for debt instruments issued by the City and 

23 County, to the extent approved by the Board of Supervisors in authorizing the debt, may be 

24 paid from the proceeds of such debt and are hereby appropriated for said purposes. 

?5 
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1 SECTION 7. Allotment Controls. 

2 Since several items of expenditures herein appropriated are based on estimated receipts, 

3 income or revenues which may not be fully realized, it shall be incumbent upon the Controller 

4 to establish~ schedule of allotments, of such duration as the Controller may determine, under 

5 which the sums appropriated to the several departments shall be expended. The Controller 

6 shall revise such revenue estimates periodically. If such revised estimates indicate a 

7 shortage; the Controller shall hold in reserve an equivalent amount of the corresponding 

8 expenditure appropriations set forth herein until the collection of the amounts as originally 

9 estimated is assured, and in all cases where it is provided by the Charter that a specified or 

1 O minimum tax shall be levied for any department the amount of appropriation herein provided 

11 derived from taxes shall not exceed the amount actually produced by the levy made for such 

12 department. 

13 

14 The Controller in issuing payments or in certifying contracts, purchase orders or other 

15 encumbrances pursuant to Section 3.105 of the Charter, shall consider only the allotted 

16 portions of appropriation items to be available for encumbrance or expenditure and shall not 

17 approve the incurring of liability under any allotment in excess of the amount of such 

18 allotment. In case of emergency or unusual circumstances which could not be anticipated at 

19 the time of allotment, an additional allotment for a period may be made on the 

20 recommendation of the department head and the approval of the Controller. After the 

21 allotment schedule has been established or fixed, as heretofore provided, it shall be unlawful 

22 for any department or officer to expend or cause to be expended a sum greater than the 

23 amount set forth for the particular activity in the said allotment schedule so established, unless 

24 an additional allotment is made, as herein provided. 

25 
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1 Allotments, liabilities incurred and expenditures made under expenditure appropriations herein 

2 enumerated shall in no case exceed the amount of each such appropriation, unless the same 

3 shall have been increased by transfers or supplemental appropriations made in the manner 

4 provided by Section 9.105 of the Charter. 

5 

6 SECTION 7.1 Prior Year Encumbrances. 

7 The Controller is hereby authorized to establish reserves for the purpose of providing funds 

8 . for adjustments in connection with liquidation of encumbrances and other obligations of prior 

9 years. 

10 

11 SECTION 7.2 Equipment Defined. . 

12 Funds for the purchase of items of equipment having a significant value of over $5,000 and a 
( 

, 3 useful life of three years and over shall only be purchased from appropriations specifically 

14 provided for equipment or lease purchased equipment, including equipment from capital 

15 projects. Departments may purchase additional or replacement equipment from previous 

16 equipment or lease-purchase appropriations, or from citywide equipment and other non-salary 

17 appropriations, with approval of the Mayor's Office and the Controller. 

18 

19 Where appropriations are made herein for the purpose of replacing automotive and other 

20 equipment, the equipment replaced shall be surrendered to the Department of Administrative 

· 21 Services and shall be withdrawn from service on or before delivery to departments of the new 

22 automotive equipment. When the replaced equipment is sold, in lieu of being traded in, the . 

23 proceeds shall be deposited to a revenue account of the related fund. Provided, however, that 

24 so much of said proceeds as may be required to affect the purchase of the new equipment is 

?5 hereby appropriated for the purpose. Funds herein appropriated for automotive equipment 
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1 shall riot be used to buy a replacement of any automobile superior in class to the one being 

2 replaced unless it has been specifically authorized by the Board of Supervisors in the making 

3 of the original appropriation: , 

4 

5 Appropriations of equipment from current funds shall be construed to be annual 

6 appropriations and unencumbered balances shall lapse at the close of the fiscal year. 

7 

8 SECTION 7 .3 Enterprise Deficits. 

9 Funds appropriated herein to meet estimated enterprise deficits shall be made available to 

1 O each such enterprise only to the extent that an actual deficit shall exist and not to exceed the 

1"1 amount herein p~ovided. Any amount not required for the purpose of meeting an enterprise 

12 fund deficit shall be transferred back to the General Fund at the end of each fiscal year. 

13 Provided, however, that ttie Board of Supervisors, in the annual budget, may approve 

14 appropriating such amounts to fund the activities of the enterprise in the succeeding fiscal 

15 year. 

16 

17 SECTION 8. Expenditure Estimates. 

18 Where appropriations are made for specific projects or purposes. which may involve the 

19 payment of salaries or wages, the head of the department to which such appropriations are 

20 made, or the head of the department authorized by ~ontract or interdepartmental order to 

21 . mak~ expenditures from each such appropriation, shall file with the Controller, When 

22 requested, an estimate of the amount of any such expenditures to be made during the 

23 ensuing period. 

24 

25 
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1 SECTION 8.1 State and Federal Funds. 

2 The Controller is authorized to increase Federal and State funds that may be claimed due to 

. 3 new General Fund expenditures appropriated by the Board of Supervisors. T.he Director. of 

4 Human Resources is authorized to add civil service positions required to implementthe 

5. programs authorized by these funds. The Controller and the Director of Human Resources 

6 shall report to the Board of Supervisors any actions taken under this authorization before the 

7 Board acts on the.Annual Appropriation and Annual Salary Ordinances. 

8 

9 SECTION 8.2 State and ·Federal Funding Restorations. 

1 O If additional State or Federal funds are allocated to the City and County of San Francisco to 

11 backfill State reductions, the Controller shall backfill any funds appropriated to any program to 

12 the General Fund Reserve . 

. 3 

14 SECTION 8.3 Process for Addressing General Fund Revenue Shortfalls 

15 Upon receiving Controller estimates of revenue shortfalls that exceed the value of the General 

. 16 Fund Reserve and any other allowances for revenue shortfalls in the adopted City budget, the 

17 Mayor shall inform the Board of Supervisors of actions to address this shortfall. The Board of 

18 Supervisors may adopt an ordinance to reflect the Mayor's proposal or alternative proposa Is 

19 in order to balance the budget. 

20 

21 · SECTION 9. Interdepartmental Services. 

22 The Controller is hereby authorized and directed to prescribe the method to be used in 

23 making payments for interdepartmental services in accordance with the provisions of Section 

24 3.105 of the Charter, and to provide for the establishment of interdepartmental reserves which 

25 may be required to pay for.future obligations which result from current performances. 
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1 Whenever in the judgment of the Controller, the amounts which have been set aside for such 

2 purposes are no longer required or are in excess of the amount which· is then currently 

3 estimated to be required, the Controller shall transfer the amount no longer required to the . 

4 fund balance of the particular fund of which the reserve is a part. Provided further that no 

5 expenditure shall be made for personnel services, rent, equipment and capital outlay 

6 purposes from any interdepartmental reserve or work order fund without specific appropriation 

7 by the Board of Supervisors. 

8· 

9 The amount detailed in departmental budgets for services of other City departments cannot 

1 O be transferred to other spending categories without prior agreement from both the requesting 

11 and performing departments. 

12 

13 The Controller, pursuant to the provisions of Charter Section 3.105, shall review and may 

14 adjust charges or fees for services that may be authorized by the Board of Supervisors for the 

15 administration of the Computer Store. Such fees are hereby appropriated for that purpose. 

16 

17 SECTION 10. Positions in the City Service. 

18 Department heads shall not make appointmenfs to any office or position until the Controller 

19 shall certify that funds are available. 

20 

21 Funds provided herein for salaries or wages may, with the approval of the Controller, be used 

22 to provide for temporary employment when it becomes necessary to replace the occupant ofa 

23 position while on extended leave without pay, or for the temporary filling of a vacancy in a 

24 budgeted position.. The Controller is authorized to approve the use of existing salary 

25 appropriations within departments to fund permanent appointments of up to six months to 
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1 backfill anticipated vacancies to ensure implementation of successful succession plans and to 

2 facilitate the transfer of mission critical knowledge. The Controller shall provide a report to the 

3 Board of Supervisors every six months enumerating permanent positions created ~nder this 

4 authority. 

5 

6 Appointments to seasonal or temporary positions shall not exceed the term for which the 

7 Controller has certified the availability of funds. 

8 

9 The Controller shall be immediately notified of a vacancy occurring in any position. 

10 

11 SECTION 10.1 Positions, Funds, and Transfers for Specific Purposes. 

12 · Funds for personnel services may be transferred from any legally available source on the 

, 3 recommendation of the department head and approval by the Director of Administrative 

14 Services, Board or Commission, for departments under their respective jurisdiction, and on 

15 authorization of the Controller with the prior approval of the Human Resources Director for: 

16 

17 (a) Lump sum payments to officers, employees, police officers and fire fighters 

18 other than elective officers and members of boards and commissions.upon death or 

19 retirement or separation caused by industrial accident for ~ccumulated sick leave benefits in 

20 accordance with Civil Service Commission rules. 

21 

22 (b) Payment of the supervisory differential adjustment, ~ut of class pay or other 

23 negotiated premium to employees who qualify for such adjustment provided that the transfer 

24 of funds must be made from funds currently available in departmental personal service 

?.5. appropriations. 
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22 

(c) Payment of any legal salary or fringe benefit obligations of the City and County 

including amounts required to fund arbitration awards. 

(d) The Controller is hereby authorized to adjust salary appropriations for positions 

administratively reclassified or temporarily exchanged by the Human Resources Director 

provided that the reclassified position and the former position are in the same functional area. 

(e) Positions may be substituted or exchanged between the various salary 

appropriations ot position classifications when approved by the Human Resources Director as 

long as said transfers do not increase total departmental personnel service appropriations. 

(f) The Controller is hereby authorized and directed upon the request of a 

department head and the approval by the Mayor's Office to transfer from any legally available 

funds amounts needed to fund legally mandated salaries, fringe benefits and other costs of 

qty employees. Such funds are hereby appropriated for the purpose set forth herein. 

(g) The Controller is hereby authorized to transfer any lega!ly available funds to 

adjust salary and fringe benefit appropriations as required under reclassifications 

recommended by the Human Resources Director and approved by the Board of Supervisors 

in implementing the Management Compensation and Classification Plan. 

23 Amounts transferred shall not exceed the actual amount required including the cost to the City 

24 and County of mandatory fringe benefits. 

25 
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1 (h) Pursuant to California Labor Code Section 4850.4, the Controller is authorized 

2 to make advance payments from departments' salary accounts to employees participating in 

3 CalPERS whp apply for disability retirement. Repayment of these advanced disability 

4 retirement payments from CalPERS and from employees are hereby appropriated to the 

5 departments' salary account. 

6 

7 (i) For purposes of defining terms in Administrative Code Section 3.18, the 

8 Controller is authorized to process transfers where such transfers are required to administer 

9 the budget through the following certification process: In cases where a character of 

10 expenditure or project expenditure is reduced during the Board of Supervisors phase of the 

11 budget process, the Chair of the Budget Committee, on recommendation of the Controller, 

12 may certify that such a reduction does not reflect a deliberate policy reduction adopted by the 

, 3 Board. The Mayor's Budget Director may similarly provide such a certification regarding 
. . 

14 reductions during the Mayor's phase of the budget process. 

15 

16 SECTION 10.2 Professional Services Contracts. 

17 Funds appropriated for professional service contracts may be transferred to the account for 

18 salaries on the recommendation of the department head for the specific purpose of using City 

19 personnel in lieu of private contractors with the approval of the Human Resources Director 

20 and the Mayor and the certification by the Controller that such transfer of funds would not 

21 increase the cost of government. 

22 

23 SECTION 10.3 Surety Bond Fund Administration . . 

24 The Controller is hereby authorized to allocate funds from capital project appropriations to the 

'<5 San Francisco Self-Insurance Surety Bond Fund, as governed by Administrative Code 
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1 Section 10.100-317 and in accordance with amounts determined pursuant to Administrative 

2 Code Section 14B.16. 

3 

4 SECTION 10.4 Salary Adjustments, Memoranda of Understanding (MOUs). · 

5 The Controller is authorized ·and directed to transfer from the Salary and Benefits Reserve, or 

6 any legally available funds •. amounts necessary to adjust appropriations for salaries and 

7 related mandatory fringe benefits of employees whose compensation is pursuant to Charter 

8 . Sections AB.403 (Registered Nurses), AB.404 (Transit Operators), AB.409 (Miscellaneous 

9 Employees), AB.405 and AB.590-1 through AB.590-5 (Police and Firefighters), revisions to 

1 O State Law, and/or collective bargaining agreements adopted pursuant to the Charter or . 

11 arbitration award. The Controller and Director of Human Resources are further authorized and· 

12 directed to adjust the rates of compensation to reflect current pay rates for any positions 

13 affected by the foregoing provisions. 

14 

15 Adjustments made pursuant to this section shall reflect only the percentage increase required 

16 to adjust appropriations to reflect revised salary and premium pay requirements above the 

· 17 funding level established in the adopted budget of the respective departments. 

18 

19 The Controller is authorized and directed to transfer from reserves or any legally available 

20 funds amounts necessary to provide costs of non-salary benefits in ratified Memoranda of 

21 Understanding or arbitration awards. The Controller's Office shall report to the Budget and 

. 22 Finance Committee on t.he status of the Sal~ry and Benefits Reserve; including amounts 

23 transferred to individual City Departments and remaining Reserve balances, following the first 

24. quarter of FY 2009-10 and as part of the Controller's Six and Nine Month Budget Status 

25 Reports. 
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1 SECTION 10.5 MOUs to be Reflected in Department Budgets. 

2 Should the City and County adopt an MOU with a recognized employee bargaining 

3 organization during the fiscal year which has fiscal effects, the Controller is authorized ano 

4 directed to reflect the budgetary impact of said MOU in departmental appropriations by 

5 transferring amounts to or from the Salary and Benefits Reserve, or, for self-supporting or 

6 restricted funds, to or from the respective unappropriated fund balance account. All amounts 

7 transferred pursuant to this section are hereby appropriated for the purpose. 

8 

9 SECTION 10.6 Funding Memoranda of Understanding (MOUs). 

1 O Whenever the Board of Supervisors has ratified by ordinance or resolution Memorcmda of 

11 Understanding or has not contested an arbitration award with recognized employee 

12 organizations and said memoranda or award contains provisions requiring the expenditure of 

13 funds, the Controller, on the recommendation of the Human Resources Director, shall reserve 

14 sufficient funds to comply with such provisions and such funds are hereby appropriated for 

15 such purposes. The Controller is hereby authorized to make such transfers from funds hereby 

16 reserved or legally available as may be required to make funds available to departments to 

17 carry out the purposes required by the Memoranda of Understanding or arbitration award. 

18 

19 SECTION 10. 7 Fringe Benefit Rate Adjustments. 

20 Appropriations herein made for fringe benefits may be adjusted by the Controller to reflect 

21 revised amounts required to support adopted or required contribution rates. The Controller is 

. 22 authorized and is hereby directed to transfer between departmental appropriations and the 

23 General Reserve or other unappropriated balance of funds any amounts resulting from 

24 adopted or required contribution rates and such amounts are hereby appropriated to said 

?5 accounts. 
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1 

2 When the Controller determines that prepayment of the employer share of pension 

3 contributions is likely to be fiscally advantageous, the Controller is authorized to adjust 

4 appropriations and transfers in order to make and reconcile such prepayments. 

5 

6 SECTION 10.8 Police Department Uniformed Positions. 

7 Positions in the Police Department for each of the various ranks that are filled based on the 

8 educational attainment of individual officers may be filled interchangeably at any level within 

9 the rank (e.g., Patrol Officer Q2, Q3 or Q4, Sergeant Q50, Q51, Q52). The Controller and 

1 O Director of Human Resources are hereby authorized to adjust payrolls, salary ordinances and 

11 other documents, where necessary, to reflect the current status of individual employees; 

12 provided however, that nothing in this section shall authorize an increase in the total number 
. . 

13 of positions allocated to any one rank or to the Police Department. 

14 

15 SECTION 10.9 Holidays, Special Provisions. 

16 Whenever any day is declared to be a holiday by proclamation of the Mayor after such day 

17 has heretofore been declared a holiday by the Governor of the State of California or the 

18 President of the United States, the Controller, with the approval of the Mayor's Office, is 

19 hereby authorized to make such transfer of funds not to exceed the actual cost of said holiday 

20 from any legally available funds. 

21 

22 SECTION 10.10 Litigation Reserve, Payments. 

23 The Controller is authorized and directed to transfer from the Reserve for Litigation Account 

24 for General Fund supported departments or from any other legally available funds for other 

25 funds, amounts required to make payments required to settle litigation against the City and 
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1 County of San Francisco that has been recommended by the City Attorney and approved by 

2 the Board of Supervisors in the manner provided in the Charter. Such funds are hereby 

3 appropriated for the purposes set forth herein. 

4 

5 SECTION 10.11 Changes in Health Services Eligibility. 

6 Should the Board of Supervisors amend Administrative Code Section 16.700 to change the 

7 eligibility in the City's Health Service System, the Controller is authorized and directed to 

8 transfer from any legally available funds or the Salary and Fr.inge Reserve for the amount 

9 necessary to provide health benefit coverage not already reflected in the departmental 

10 budgets. 

11 

12 SECTION 11. Funds Received for Special Purposes, Trust Funds . . 

. 3 The Controller is hereby authorized and directed to continue the existing special and trust 

14 funds, revolving funds, and reserves and the receipts in and expenditures from each such 

15 fund are hereby appropriated in accordance with law and the conditions under which each 

16 such fund was established. 

17 

18 . The Controller is hereby authorized and directed to set up additional special and trust funds 

19 and reserves as may be created by either additional grants and bequests or under other 

20 conditions and the receipts in each fund are hereby appropriated in accordance with law for 

21 the purposes and subject to the conditions under which each such fund was established. 

22 

23 SECTION 11.1 Special and Trust Funds Appropriated. 

24 Wh.enever the City and County of San Francisco shall receive for a special purpose from the 

25 United States of America, the State of California, or from any public or se·mi public agency, or 
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1 from any private person~ firm or corporation, any moneys, or property to be converted into 

2 money, the ·controller shall establish a special fund or account evidencing the said moneys so 

3 received ·and specifying the special purposes for which they have been received and for which 

4 they are held, which said account or fund shall be maintained by the Controller as long as any 

5 portion of said moneys or property remains. 

6 

7 Recurring grant fundswhich are detailed in departmental budget submissions and approved 

8 · by the Mayor and Board of Supervisors in the annual budget shall be deemed to have met the 

9 requirements of Administrative Code Section 10.170 for the approval to apply for, receive and 

1 O ·expend said funds and shall be construed to be funds received for a specific purpose as set 

11 forth in this section. Positions specifically approved by granting agencies in said grant awards 

12 may be filled as though said positions were included in the annual budget and Annual Salary 

13 Ordinance, provided however that the tenure of such positions shall be contingent on the 

14 continued receipt of said grant funds. Individual grants may be adjusted by the Controller to· 

15 reflect actual awards made if granting agencies increase or decrease the grant award 

16 amounts estimated in budget submissions. 

17 

18 The expenditures necessary from said funds or said accounts as created herein, in order to 

19 carry out the purpose for which said moneys or orders have been received or for which said 

20 accounts are being maintained, shall be approved by the Controller and said expenditures are 

21 hereby appropriated in accordance with the terms and conditions under which said moneys or 

22 orders have been received by the City and County of San Fra.ncisco, and in accordance with 

2.3 the conditions under which said funds are maintained. 

24 

25 
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1 The Controller is authorized to adjust transfers to the San Francisco Capital Planning Fund, 

2 established by Administrative Code Section 10.100-286, to account for final capital project 

3 planning expenditures reimbursed from approved sale of bonds and other long term financing 

4 instruments. 

5 

6 SECTION 11.2 Insurance Recoveries. 

7 Any money.s received· by the City and County of San Francisco pursuant to the terms and 

8 conditions of any insurance policy are hereby appropriated and made available to the general 

9 city or specific departments for associated costs or claims. 

10 

11 SECTION 11.3 Bond Premiums. 

12 Premiums received from the sale of bonds are hereby appropriated for bond interest and 

, 3 .redemption purposes of the issue upon which it was received. 

14 

15 SECTION 11.4 BalfotArguments. 

16 . Receipts in and expenditures for payment for the printing of ballot arguments, are hereby 

17 appropriated in accordance with. law and the conditions under which this appropriation is 

18 established. 

19 

20 SECTION 11.5 Tenant Overtime. 

21 Whenever employees of departments are required to work overtime on account of services 

22 required by renters, lessees or tenants of City-owned or occupied properties, or recipients of 

23 services from City departments, in connection with such properties the cost of such overtime 

24 employment shall be collected by the departments from the requesters of said services and 

25 
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1 shall be deposited with the Treasurer to the credit of departmental appropriations. All moneys 

2 deposited therein are hereby app.ropriated for such purpose. 

3 

4 SECTION 11.6 Refunds. 

5 The Controller is hereby authorized and directed to set up appropriations for refunding 

6 amounts deposited in the Treasui-Y in excess of amounts due, and the receipts and 

7 expenditures froi:n each are hereby appropriated in accordance with law, Whereby State 
. . . . 

8 statute, local ordinance or court order, interest"is payable on amounts to be refunded, in the 

.9 absence of appropriation therefore, such interest is herewith appropriated from the 

1 O unappropriated interest fund or interest earnings of the fund involved. The Controller is 

11 authorized, and funds are hereby appropriated, to refund overpayments and any mandated 

12 interest or penalties from State, Federal and local agencies when audits or other financial 

13 analyses determine that the City has received payments in excess of amounts due. 

14 

15 SECTION 11.7 Arbitrage. 

16 The Controller is hereby authorized and directed to refunc;i excess interest earnings on bond 

17 proceeds (arbitrage) when such amounts have been determined to be due and payable under 

18 applicable Internal Revenue Service regulations. Such arbitrage refynds shall be charged in 

19 . the various bond funds in which the arbitrage earnings were recorded and such funds are 

20 hereby appropriated for the purpose. 

21 

22 SECTION 11.8 Damage Recoverie.s. 

23 Moneys received as payment for ·damage to City-owned property and equipment are hereby 

24 appropriated to the depa'rtment concerned to pay the. cost of repairing such equipment or 

25 property. Moneys' received as payment for liquidated damages in a City-funded project are 
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1 appropriated to the department incurring costs of repairing or abating the damages. Any 

2 excess funds, and any amount received for damaged property or equipment which is not to be 

3 Tepaired shall be credited to a related fund. 

4 

5 SECTION 11.9 Purchasing Damage Recoveries. 

6 That portion of funds received pursuant to the provisions of Administrative Code Section 

7 21.33 failure to deliver art.icle contracted for as may be needed to affect the required 
. . 

8 procurement are hereby appropriated for that purpos·e and the balance, if any, shall be 

9 credited the related fund. 

10 

11 SECTION 11.10 Off-Street Parking Guarantees. 

12 Whenever the Board of Supervisors has authorized the execution of agreements with 

. 3 corporations for the construction of off street parking and other facilities under which the City 

14 and County of San Francisco guarantees the payment of the corporations' debt service or 

15 other payments for operation of the facility, it shall be incumbent upon the Controller to 

16 reserve from parking meter or other designated revenues sufficient funds to provide for such 

17 guarantees. The Controller is hereby authorized to make payments as previously guaranteed 

18 to the extent necessary and the reserves approved in each Annual Appropriation Ordinance 

19 are hereby appropriated for the purpose. The Controller shall notify the Board of Supervisors 

20 annually of any payments made pursuant to this Section .. 

21 

22 SECTION 11.11 Hotel Tax - Special Situations. 

23 The Controller is hereby authorized and directed to make such interfund transfers or other 

24 adjustments as may be necessary to conform budget allocations to the requirements of the 

'25 
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1 agreements. and indentures of the 1994 Lease Revenue and/or San Francisco 

2 Redevelopment Agency Hotel Tax Revenue Bond issues. 

3 

4 SECTION 11.12 Local Transportation Agency Fund. 

5 Local transportation funds are hereby appropriated pursuant to the Government Code. 

6 

7 SECTION 11.13 Insurance. 

8 The Controller is hereby authorized to transfer to the City Risk Manager any amounts 

9 indicated in the budget estimate and appropriated hereby for the purchase of insurance or the 

1 O payment of insurance premiums. 

11 

12 SECTION 11.14 Grants to Commission on Aging and Child Support Services. 

13 ·The Commission on Aging and the Department of Child Support Services are authorized to 

14 receive and expend available federal and state contributions and grant awards for their target 

15 · populations. The Controller is hereby authorized and directed to make the appropriate entries 

16 to reflect the receipt and expenditure of said grant award funds and contributions. 

17 

18 SECTION .11.15 FEMA, OES, Other Reimbursements. 

19 Whenever the City and County recovers funds from any federal or state agency as 

20 reimbursement for the cost of damages resulting from earthquakes and related aftershocks or 

21 other natural disasters for which the Mayor has declared a state of emergency, such funds are 

22 hereby appropriated for the purpose. The Controller is authorized to transfer such funds to the 

23 credit of the departmental appropriation which initially incurred the cost, or, if the fiscal year in 

24 which the expenses were charged has ended, to the credit of the fund which incurred the 

25 
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1 expenses. Revenues received ·from other governments as reimbursement for mutual ·aid 

2 provided by City departments are hereby appropriated for services provided. 

3 

4 SECTION 11.16 Interest on Grant Funds. 

5 Whenever the City and County earns interest on funds received from the State of California or 

6 the federal government and said interest is specifically required to be expended for the 

7 purpose for which the funds have been received, said interest is hereby appropriated in 

8 accordance with the terms under which the principal is received and appropriated. 

9 

1 O ~ECTION 11.17 Treasurer - Banking Agreements. 

11 Whenever the Treasurer finds that it is in the best interest of the City and County to use either 

12 a compensating balance or fee for service agreement to secure banking services that benefit 

3 all participants of the pool, any funds necessary to be paid for such agreement are to be 

14 charged against interest earnings and such funds are hereby appropriated for the purpose. 

15 

16 The Treasurer may offset banking charges that benefit all participants of the investment pool 

17 against interest earned by the pool. The Treasurer shall allocate other bank charges and 

18 credit card processing to Departments or pool participants that benefit from those services. 

19 The Controller may transfer funds appropriated in the budget to general fund Departments as 

20 necessary to support allocated charges. 

21 

22 SECTION 11.18 City Buildings-Acquisition with Certificates of Participation (COPs). 

23 Receipts in and expenditures from accounts set up for the acquisition and operation of City-

24 owned buildings including, but not limited to 25 Van Ness Avenue and 1660 Mission Street, 

25 
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1 are hereby appropriated_ for the purposes set forth in the various bond indentures through 

2 which said properties were acquired. 

3 

4 SECTION 11.19 Generally Accepted Principles of Financial Statement Presentation. 

5 The Controller is hereby authorized to make adjustments to departmental budgets as part of 

6 the year-end closing process to conform amounts to the Charter provisions and generally 

7 accepted principles of financial statement presentation. 

8 

9 SECTION 11.20 Fund Balance Reporting and Government Fund Type Definitions. 

10 The Controller is authorized to establish or adjust fund type definitions for restri9ted, 

11 committed or assigned revenues and expenditures, in accordance with the requirements of 

12 Governmental Accounting Standards Board Statement 54. These changes will be designed to 

13 enhance the usefulness of fund balance information by providing clearer fund balance 

14 classifications that can be more consistently applied and by clarifying the existing 

15 governmental fund type definitions. Reclassification of funds shall be reviewed by the City's 

16 outside auditors during their audit of the City's financial statements. 

17 

18 SECTION 11.21 State Local Public Safety Fund. 

19 Amounts received from the State Local Public Safety Fund (Sales Taxes) for deposit to the 

20 Public Safety Augmentation Fund shall be transferred to the General Fund for use in meeting 

21 eligible costs of public safety as provided by State law and said funds are appropriated for 

22 said purposes. 

23 

24 Said funds shall be allocated to support public safety department budgets, but not specific 

25 appropriation accounts, and shall be deemed to be expended at a rate of 75% of eligible 

92 Page 26 



1 departmental ·expenditures up to the full amount received. The Controller is hereby directed to 

2 establish procedures to comply wit~ state reporting requirements. 

3 

4 SECTION 11.22 Laguna Honda Employee Development Account. 

5 The Controller is authorized and directed to set up special funds as may be required to 

6 receive employee, corporate and private donations made for the purpose of funding employee 

7 training and development. Donated funds for employee development will be automatically 

8 appropriated for such purpose, and shall be maintained in the City's financial systems. 

9 

1 O SECTION 11.23 Affordable Housing Loan Repayments and Interest Earnings. 

1 :1 Loan repayments, proceeds of property sales in cases of defaulted loans, and interest 

12 earnings in special revenue funds designated for .affordable housing are hereby appropriated 

·• 3 for affordable housing program expenditures, including payments from loans made by the 

14 former San Francisco Redevelopment Agency and transferred to the Mayor's Office of 

15 Housing and Community Development, the designated the housing successor agency. 

16 Expenditures shall be subject to the conditions under which each such fund was established. 

17 

18 SECTION 11.24 Developer Agreement Implementation Costs. 

19 The Controller is hereby authorized to app~opriate reimbursements of City costs incurred to 

20 implement development agreements approved by the Board of SupeNisors, including but not 

21 limited to City staff time, consultant services and associated overhead costs to conduct plan 

22 review; inspection, and contract monitoring, and to draft, negotiate, and administer such 

23 agreements. This provision does not apply to development impact fees or developer 

24 exactions, which shall be appropriated by the Board of Supervisors. 

~5 
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1 SECTION 12. Special Situations. 

2 

3 SECTION 12.1 Revolving Funds. 

4 Surplus funds remaining in departmental appropriations may be transferred to fund increases 

5 in revolving. funds up to the amount authorized by the Board of Supervisors if said Board, by 

6 ordinance, has ·authorized an increase in said revolving fund amounts. 

7 

· 8 SECTION 12.2 Interest Allocations. 

9 Interest shall not be allocated to any special, enterprise, or·trust fund or account unless said 

1 O allocation is required by Charter, state law or specific provision in the legislation that created 

11 said fund. Any interest earnings not allocated to special, enterprise or trust funds or accounts 

12 shall be credited, by the Controller, to General Fund Unallocated Revenues. 

13 

14 SECTION 12.3 Property Tax. 

15 Consistent with the State Teeter Plan requirements,· the Board of Supervisors elects to 

16 continue the alternative method· of distribution of tax levies and collections in accordance with 

17 Revenue and Taxation Code Section 4701. The Board of Supervisors directs the Controller to 

18 maintain the Teeter Tax Losses Reserve Fund at an amount not less than 1 % of the total of 

19 all taxes and assessments levied on the secured roll for that year for participating entities in 

20 the county as provided by Revenue and Taxation Code Section 4703. The Board of 

21 Supervisors authorizes the Controller to make timely property tax distributions to the Office of 

22 Comrr1unity Investment and Infrastructure, the Treasure Island Development Authority, and 

23 City and County of San Francisco Infrastructure Financing Districts as approved by the Board 

24 of Supervisors through the budget, through development pass-through contracts, through tax 

25 increment allocation pledge agreements and ordinances, and as mandated by State law. · 
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1 

2 The Controller is authorized to adjust the budget to cbnform to assumptions in final approved 

3 property tax rates and to make debt service payments for approved general obligatio.n bonds 

4 accordingly. 

5 

6 The Controller is authorized and directed to recover costs from the levy, collection and 

7 administration of property taxes. 

8 

9 SECTION 12.4 New Project Reserves. 

1 O Where this Board has set aside a portion of the General Reserve for a new project or program 

11 approved by a supplemental appropriation, any funds not required for the approved 

12 supplemental appropriation shall be returned to the General Fund General Reserve by the 

t 3. Controller. 

14 

15 SECTION 12.5 Aid Payments. 

16 Aid paid from funds herein provided and refunded during the fiscal year hereof shall be 

17 credited to, and made available in, the appropriation from which said aid was provided. 

18 

19 SECTION 12.6 Department of Public Health Transfe'r Payments, Indigent Health 

20 Revenues, and Realignm·ent Funding to Offset Losses due w t!ieA.fferdable Care Act for Low 

21 Income Health Programs. 

22 To more accurately reflect the total net budget of the Department of Public Health, this 

23 ordinance shows net revenues received from certain State and Federal health progr~ms. 

24 . Funds necessary to participate in such programs that require transfer payments are hereby 

~5 appropriated. The Controller is authorized to defer surplus transfer payments, indigent °health 
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1 revenues, and Realignment funding to offset future reductions or audit adjustments 

2 associated with the Affordabk Care Act and funding allocations for indigent health services for 

3 low income individuals. 

4 

5 SECTION 12.7 Municipal Transportation Agency. 

6 Consistent with the provisions of Proposition E and Proposition A creating the Municipal 

7 transportation Agency and including the Parking and Traffic function as a part of the 

8 Municipal Transportation Agency, the Controller is authorized to make such transfers and 

9 reclassification of accounts necessary to properly reflect the provision of central services to 

10 the Municipal Transportation Agency in the books and accounts of the City. No change can 

11 increase or decrease the overall level of the City's budget. 

12 

13 SECTION 12.8 Treasure Island Authority. 

14 Should the Treasure Island property be conveyed and deed transferred from the Federal 

15 Government, the Controller is hereby authqrized to make budgetary adjustments necessary to 

16 ensure that there is no General Fund impact from this conveyance. 

17 

18 SECTION 12.9 Hetch Hetchy Power Stabilization Fund. · 

19 Hetch Hetchy has entered into a long-term agreement to purchase a fixed amount of power. 

20 Any excess power from this contract will be sold back to the power market. 

21 

22 To limit Hetch Hetchy's risk from adverse market conditions in the future years of the contract, 

23 the Controller is authorized to establish a power stabiliza.tion account that reserves ariy 

24 excess revenues from power sales in the early years of the contract. These funds may be 

25 
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1 used to offset potential losses in the later years of the contract. The balance in this fund may 

2 be reviewed and adjusted annually. 

3 

4 The power purchase amount reflected in the department's expenditure budget is the net 

5 amount of the cost of power purchased for Hetch Hetchy use. Power purchase appropriations 

6 may be increased by the Controller to reflect the pass through costs of power purchased for 

7 resale .under long-term fixed contracts previously approved by the Board of Supervisors .. 

8 

9 SECTION 12.10 Closure of Special Funds, Projects, and Accounts. 

1 O In accordance with Administrative Code Section 10.100-1 (d), if there has been no expenditure 

11 activity for the past two fiscal years, a special fund or project can be closed and repealed. The 

12 Controller is hereby aut.horized and directed to reconcile and balance inactive funds, projects 

, 3 and accounts. The Controller is ~irected to create a clearing account for the purpose of 

14 balancing surpluses and deficits in such funds, projects and accounts, and funding 

15 administrative costs incurred to perform such reconciliations. 

16 

17 SECTION 12.11 Charter-Mandated Baseline Appropriations. 

18 The Controller is authorized to increase or reduce budgetary appropriations as required by the 

19 Charter for baseline allocations to align allocations to the amounts required by formula based 

20 on actual revenues received during the fiscal year. Departments must obtain Board of 

21 Supervisors' approv.al prior to any expenditure supported by increasing paseline allocations as 

22 required under the Charter and the Municipal Code. 

23 

24 

~5 
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1 SECTION 12.12 Parking Tax Allocation. 

2 The Controller is authorized to increase or decrease final budgetary allocation of parking tax 

3 in-lieu transfers to reflect actual collections to the Municipal Transportation Agency. The 

4 Municipal Transportation Agency must obtain Board of_ Supervisors' approval prior to any 

5 expenditure supported by allocations that accrue to the Agencies that are greater than those 

6 already appropriated in the Annual Appropriation Ordinance. 

7 

8 SECTION 12.13 Former Redevelopment Agency Funds. 

9 Pursuant to Board of Supervisors Ordinance 215-12, the Successor Agency to the San 

1 O Francisco Redevelopment Agency (also known a$ the Office of Community Investment and 

11 Infrastructure, or OCll) is a separate legal entity from the City and its budget is subject to 

12 separate approval by resolution of the Board of Sup~rvisors. The Controller is authorized to 

13 transfer funds and appropriation authority between and within accounts related to former San 

14 Francisco Redevelopment Agency fund balances to serve the accounting requirements of the 

15 OCll, the Port, the Mayor's Office of Housing and the City Administrator's office and to comply 

16 with State requirements and applicable bond covenants. 

17 
' 

18 The Purchaser is authorized to allow the OCll and Departments to follow applicable 

19 contracting and purchasing procedures of the former SFRA and waive inconsistent provisions 

·20 of the San Francisco Administrative Code when managing contracts and purchasing 

21 ·transactions related to programs formerly administered by the SFRA. 

22 

23 If during the course of the budget period, the OCll requests Departments to provide additional 

24 services beyond budgeted amounts and the.Controller determines that the Successor Agency 

25 has sufficient additional funds available to reimburse Departments for such additional 
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1 services, the Departmental expenditure authority to provide such services is hereby 

2 appropriated. 

3 

4 When 100% of property tax increment revenues for a redevelopment project area are pledged 

5 based on an agreement that constitutes an enforceable obligation, the Controller will increase 

6 or decrease appropriations to match actual revenues realized for the project area. 

7 

8 The Mayor's Office of Housing is authorized to act as the fiscal agent for the Public Initiatives 

9 Development Corporation (PIDC) and receive· and disburse PIDC funds as authorized by the 

10 PIDC bylaws and the PIDC Board of Directors. 

11 

12 SECTION 12.14 CleanPowerSF. 

13 CleanPowerSF customer payments and all other associated revenues deposited in the 

14 CleanPowerSF special revenue fund are hereby appropriated for fiscal years 2016-17 and 

15 2017-18 in the amounts actually received by the City and County In such fiscal year. 

16 Estimated amounts of those appropriations are provided for information only. The Controller is 

17 authorized to disburse the revenues appropriated by this section to pay power purchase 

18 obligations and other operating costs as provided in the program plans and annual budgets, 

19 as approved by the Board of Supervisors for the purposes authorized therein. Estimated 

20 customer revenues are $30,673,381 in FY 2016-17 and $35,437,354 in FY 2017--18. 

21 

22 SECTION 13. Treasure Island Development Authority. 

23 The budget for the Treasure Island Development Authority is subject to separate approval by 

24 resolution of the Board of Supervisors. Work performed by City departments for the Treasure 

~5 . Island Development Authority may also be reflected in the City's budget. Administrative · 
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1 support to the Treasure Island Development Authority shall be performed by the General 

2 Services Agen.cy. The General Services Agency shall include required positions and operating 

3 costs in its annual budget, funded by the Treasure Island Development Authority. 

4 

5 SECTION 14. Departments. 

6 The term department as used in this ordinance shall mean department, bureau, office, utility, 

7 . agency, board. or commission, as the case may be. The term department head as used herein 

.8 shall be the chief executive duly appointed and acting as provided in the Charter. When one 

9 or more departments are reorganized or consolidated, the former entities may be displayed as 

10 separate units, if, in the opinion of the Controller, this will facilitate accounting or reporting. 

11 

12 (a) The Pub!ic Utilities Commission shall be considered one entity for budget 

13 purposes'and for disbursement of funds within each of the enterprises. The entity shall retain 

14 its ·enterprises, including Water, Hetch Hetchy, Wastewater, and the Public Utilities 

15 Commission, as separate utility fund enterprises under the jurisdiction of the Public Utilities 

16 Commission and with the authority provided by the Charter. This section shall not be 

17 construed as. a merger or completion of the Hetch Hetchy Project, which shall not be deemed 

18 completed until a ~pecific finding .of completion has been made by the Public Utilities 

19 Commission. The consolidated agency will be recognized for purposes of determining 

· 20 employee seniority, position transfers, budgetary authority and transfers or reappropriation of 

21 funds. 

22 

23 (b) There shall be a General Services Agency, headed by the City Administrator, 

24 including the Department of Public Works, the Department of Telecommunication and · 

25 Information Services, and the Department of Administrative Services 
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1 

2 

3 

4 

The City Administrator shall be considered one entity for budget purposes and for 

disbursement of funds. This budgetary structure does not affect the separate legal status of 
. . I 

the departments placed within the entity: Administrative Services, Medical Examiner, 

5 . · Convention and Facilities Management, and Animal Care and Control. Each of these 

6 departments shall retain the duties and responsibilities of departments as provided in the 

7 Charter and the Administrative Code, including but not limited to appointing and contracting 

8 authority.· 

9 

10 (c) There shall be a Human Services Agency, which shall be considered one entity 

11 for budget purposes and for disbursement of funds. Within the Human Services Agency shall 

12 be two departments: (1) the Department of Human Services, under the Human Services 

, 3 Commission, and (2) the Department of Aging and Adult Services ("DAAS"), under the Mayor, 

14 includes Adult Protective Services, the Public Administrator/Public Guardian, the Mental 

15 Health Conservator, the Office on Aging, the County Veterans' Service Officer, and the ln-

16 Home Supportive Services Program. This budgetary structure does not affect the legal status 

17 or structure of the two departments, unless reorganized under Charter Section 4.132. The 

18 Director of Human Resources and the Controller are authorized to transfer employees, 

19 positions, and funding in order to effectuate the transfer of the program from one department 

20 to the other. The consolidated agency will be recognized for purposes of determining 

21 employee seniority, position transfers, budgetary authority and transfers or reappropriation of 

22 funds. 

23 

24 The departments within the Human Services Agency shall coordinate with each other and with 
. . 

':25 the Commission on Aging to improve delivery of services, i.ncrease administrative efficiencies · 
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1 and eliminate duplication of efforts. To this end, they may share staff and facilities. The 

2 Commission on Aging shall remain the Area Agency on Aging. This coordination is not 

3 intended to diminish the authority of the Commission on Aging over matters under the 

4 jurisdiction of the Commission. 

5 

6 The Director of the Commission on Aging also may serve as the department head for DAAS.' 

7 and/or as a deputy director for the Department of Human Services, but shall receive no 

8 additional compensation by virtue of an additional appointment. If an additional appointment is 

9 made, it shall not diminish the authority of the Commission on Aging over matters under the . 

1 O jurisdiction of the Commission. 

11 

12 The Department of Homelessness and Supportive Housing (HOM) is an office of the City until 

13 the Board of Supervisors adopts an ordinance authorizing the creation· of a separate 

14 department The appropriation summary contained herein referring to HOM is for display 

15 purposes only. 

16 

17 SECTION 15. Travel Reimbursement and Cell Phone Stipends. 

18 The Controller shall establish rules for the payment of all amounts payable for travel for 

19 officers and employees, and for the presentation of such vouchers as he shall deem proper in 

20 connection with expenditures made pursuant to said Section. No allowance shall be made for 

. 21 traveling expenses provided for in this ordinance unless funds have been appropriated or set 

22 aside for such expenses in accordance with the. provisions of the Charter. 

23 

24 The Controller may advance the sums necessary for traveling expenses, but proper account 

25 and return must be made of said sums so advanced by the person receiving the same within 
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1 ten.days after said person returns to duty in the City and County of San Francisco, and failure 

2 on the part of the person involved to make such.accounting shall be sufficient cause for the 

3 Controller to withhold from such persons pay check or checks in a sum equivalent to the 

4 amount to be accounted. 

5 

6 In consultation with the Director of Human Resources, the Controller shall establish rules and 

7 parameters for the payment of rnonthly stipends to officers and employees who use their own 

8 cells phones to maintain continuous communication with their workplace, ahd who participate 

9 in a Citywide program that reduces costs of City-owned cell phones. 

10 

11 SECTION 16. Contributed Revenue Reserve and Audit and Adjustment Reserve. 

12 The Controller is hereby authorized to establish a Contributed Revenue and Adjustment 

. 3 Reserve to accumulate receipts in excess of those estimated revenues or unexpended 

14 · appropriations stated herein. Said reserve is established for the purpose of funding the budget 

15 of the subsequent year, and the receipts in this reserve are hereby appropriated for said 

16 purpose. The Controller is authorized to maintain an Audit and Adjustment Reserve to offset 

17 audit adjustments, and to balance expenditure accounts to conform to year-end balancing and 

18 year-end close requirements. 

19 

20 SECTION 17. Airport Service Payment. 

21 The moneys received from the Airport's revenue fund as the Annual Service Payment 

22 provided in the Airline Airport Lease and Use Agreement are in satisfaction of all obligations of 

23 the Airport Commission for indirect services provided by the City and County of San Francisco 

24 to the Commission and San Francisco International Airport and constitute the total transfer to 

25 the City's General Fund. 
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1 

2 The Controller is hereby authorized and directed to transfer to the City's General Fund from 

3 the Airport revenue fund with the approval of the Airport Commission funds that constitute the 

4 annual service payment provided in the Airline Airport Lease and Use Agreement in addition 

5 to the amount stated in the Annual Appropriation Ordinance. 

6 

7 On the last business day of the fiscal year, unless otherwise directed by the Airports 

8 Commission, the Controller is hereby authorized and directed to transfer all moneys remaining 

9 in the Airport's Contingency Account to the Airport's Revenue Fund. The Controller is further 

1 O authorized and directed to return such amounts as were transferred from the Contingency 

11 Account, back to the Contingency Account from the Revenue Fund Unappropriated Surplus 

12 on the first business day of the succeeding fiscal year, unless otherwise directed by the 

13 Airports Commission. 

14 

15 SECTION 18. Pooled Cash, Investments. · 
' ' 

16 The Treasurer and Controller are hereby authorized to transfer available fund balances within 

17 . pooled cash accounts to meet the cash management of the City, provided that special and 

18 non-subsidized enterprise funds shall be credited interest earnings on any funds temporarily 

19 borrowed there from at the rate of interest earned on the City Pooled Cash Fund. No such 

20 cash transfers shall be allowed where the investment of said funds in investments such as the 

21 pooled funds of the City and County is restricted by law. 

22 

23 

24 

25 
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1 SECTION 19. Matching Funds for Federal or State Programs. 

2 Funds contributed to meet operating deficits and/or to provide matching funds for federal or 

3 State aid (e.g. Medicaid under SB 855 or similar legislation for San Francisco General 

4 Hospital)' are specifically deemed to be made exclusively from local proper:ty and business tax 

5 sources. 

6 

7 SECTION 20. Advance Funding of Bond Projects - City Departments. 

8 Whenever the City and County has authorized appropriations for the advance funding of 

9 projects which may at a future time be funded from the proceeds of general obligation, 

1 O revenue, or lease revenue bond issues or other legal obligations of the City and County, the 

11 Controller shall recover from bond proceeds or other available sources, when they become 

12 available, the amount of any interest earnings foregone by the G.eneral Fund as a result of 

13 such cash advance to disbursements made pursuant to said appropriations. The Controller 

14 shall use the monthly rate of return earned by the Treasurer on City Pooled Cash Fund during 

15 the period or periods covered by the advance as the basis for computing the amount of 

16 interest foregone which is to be credited to the General Fund. 

17 

18 SECTION 21. Advance Funding.of Projects-Transportation Authority. 

19 Whenever the San Francisco County Transportation Authority requests advance funding of 

20 the costs of administration or the costs of projects specified in the City and County of San 

21 Francisco Transportation Expenditure Plan which will be funded from proceeds of the 

22 transactions and use tax as set forth in Article 14 of Part Ill of the Municipal Code of the City 

23 and County of San Francisco, the Controller is hereby authorized to make such advance. The 

24 Controller shall recover from the proceeds of the transactions and use tax when they become 

?5 available, ·the amount of the advance and any interest earnings foregone by the City and 
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1 County General Fund as a result of such cash advance funding. The Controller shall use the 

2 · monthly rate of return earned by the Treasurer on General City Pooled Cash funds during the 

3 period or periods covered by the advance as the basis for computing the amount of interest 

4 foregone which is to be credited to the General Fund. 

5 

6 SECTION 22. Controller to Correct Clerical Errors. 

7 The Controller is hereby authorized and directed to adjust interdepartmental appropriations, 

8 make transfers to correct objects of expenditures classifications and to correct clerical or 

9 computational errors as may be ascertained by the Controller to exist in the Annual Budget as 

1 O adopted by the Board of Supervisors. The Controller shall file with the Clerk of the Board a list 

11 of such adjustments, transfers and corrections made pursuant to this Section. 

12 

13 The Controller is hereby authorized to make the necessary .transfers to correct objects of . 

14 expenditure classifications, and corrections in classifications made necessary by changes in 

15 the proposed method of expenditure. 

16 

17 SECTION 22. Controller to Implement New Financial System . 

. 18 In order to complete implementation of the Financial .System Replacement Project, the 

19 Controller shall have the authority to reclassify departments' appropriations to conform to the 

20 . accounting structures established in the new system. 

21 

22 SECTION 23. Transfer of State Revenues. 

23 The Controller is authorized to transfer revenues among City departments to comply with 

24 provisions in the State budget. 

25 
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1 SECTION 24. Use of Permit Revenues from the Department of Building Inspection. 

2 Permit revenue funds from the Department of Building Inspection that are transferred to other 

3 departments as shown in this budget shall be used only to fund the planning, regulatory, 

4 enforcement and building design activities that have a demonstrated nexus with the projects 

5 that produce the fee revenues. 

6 

7 SECTION 25. Board of Supervisors Official Advertising Charges. 

8 The Board of Supervisors is authorized to collect funds from enterprise departments to place 

9 official advertising. The funds collected are automatically appropriated in the budget of the 

10 Board of Supervisors as they are received. 

11 

12 SECTION 26. Work Order Appropriations. 

13 The Board of Supervisors directs the Controller to establish work orders pursuant to Board-

14 approved appropriations, including positions needed to perform work order services, and 

15 corresponding recoveries for services that are fully cost covered, including but not limited to 

16 services provided by one City department to another City department, as well as services 

17 provided by City departments to external agencies, including but not limited to the Office of 

18 Community Investment and Infrastructure, the Treasure Island Development Authority, the 

19 School District, and the Community College. Revenues for services from external agencies 

· 20 shall be appropriated by the Controller in accordance with the terms and conditions 

21 established to perform the service. 

22 

23 It is the policy of the Mayor and the Board of Supervisors to allocate costs associated with the 

24 replacement of the City's financial and purchasing system to all City Departments proportional 

?.5 to the departments' costs arid financial requirements. In order to minimize new General Fund 
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1 appropriations to complete the project, the Controller is authorized and directed to work with 

2 departments to identify efficiencies and savings in their financial and administrative operations 

3 to be applied to offset their share of the costs of this project, and is authorized to apply said 

4 savings to the project. 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

26.1 Property Tax System . 
In order to minimize new appropriations to theproperty tax system replacement project, the Controller 
is authorized and directed to apply operational savings from the offices ofthe Tax Collector, Assessor, 
and Controller to the project. No later than June 1, 2018 the Controller shall report to the Budget and 
Legislative Analyst's Office and Budget and Finance Committee on the specific amount of operational 
savings, including details on the source of such savings, in the budgets of Tax Collector, Assessor, and 
Controller that are re-allocated to the Property Tax System Replacement Project. 

SECTION 27. Fee Reserves and Deferrals. 

The Controller is authorized to establish fee reserve allocations for a given program to the 

extent that the cost of service exceeds the revenue received in a given fiscal year, including 
15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

establishment of deferred revenue or reserve accounts. 

SECTION 28. Close-Out of Reserved Appropriations. 

On an annual basis, the Controller shall report the status of all reserves, their remaining 

balances, and departments' explanations of why funding has not been requested for release. 

Continuation of reserves will be subject to consideration and action by the Budget and 

Finance Committee. The Controller shall close out reserved appropriations that are no longer 

required by the department for the purposes for which they were appropriated. 
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1 SECTION 28.1. Reserves Placed on Expenditures by Controller. 

2 Consistent with Charter Section 3.105(d), the Controller is authorized to reserve expenditures 

3 in the City's budget equal to uncertain revenues, as deemed appropriate by the Controller. 

4 The Controller is authorized to remove, transfer, and update reserves to expenditures in the 

5 budget as revenue estimates are updated and received in order to maintain City operations. 

6 

7 SECTION 29. Appropriation Control of Capital Improvement Projects and Equipment. 

8 Unless otherwise exempted in another section of the Administrative Code or Annual . 

9 Appropriation Ordinance, and in accordance with Administrative Code Section 3.18, 

10 departments may transfer funds from one Board-approved capital project to another Board-

11 approved capital project. The Controller shall approve transfers only if they do not materially 

12 change the size or scope of the original project. Annually, the Controller shall report to the 

i 3 Board of Supervisors on transfers of funds that exceed 10% of the original appropriation to 

14 which the transfer is made. 

15 

16 The Controller is authorized to approve substitutions within equipment items purchased to 

17 equip capital facilities providing that the total cost is within the Board-approved capital project 

18 appropriation. 

19 

20 The Controller is authorized to transfer approved appropriations between departments to 

21 correctly account for capitalization of fixed assets. 

22 

23 

24 

'.25 
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1 SECTION 30. Business Improvement Districts. 

2 Proceeds from all special assessments levied on real property included in the property-based 

3 business improvement districts in the City and County of San Francisco are hereby 

4 appropriated for fiscal years 201J:Z-16~ and 2016~-1-72 in the respective amounts actually 

5 received by the City and County in such fiscal year for each such district. Estima_ted amounts 

6 of those appropriations for the business improvement districts identified are summarized in 

7 the chart below for information only. The Japantown Community Benefit District, Waterfront BBID 

8 and Waterfront PBID have not yet been adopted and are included in the table for illustrative purposes 

9 only. 

10 

11 The Controller is authorized to disburse the assessment revenues appropriated by this section 

12 to the respective Owners' Associations (as defined in Section 36614.5 of the Streets and 

13 Highways Code) for such districts as provided in the man~gement district plans, resolutions 

14 establishing the districts, annual budgets and management agreements, as approved by the 

15 Board of Supervisors for each such district,·for the purposes authorized therein. The Tourism 

16 Improvement District and Moscone Expansion Business Improvement District assessments 

17 are levied on gross hotel room revenue, riot real property, and are collected and distributed by 

18 the Tax Collector's Office. 

19 

20 

21 

22 

23 

24 

25 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

?5 

District/Resolution No./Special Assessment No. 

Castro/Upper Market Community Benefit District, 582-05, 63 

Central Market Community Benefit District, 631-0.6, 66 

Civic Center Community Benefit District, 021-11, 31 

Fisherman's Wharf Community Benefit District, 540-05, 64 

Fisherman's Wharf Portside, 539-05, F-107 

Greater Union Square Business Improvement District, 

550-10, 57 

Moscone Expansion Business 'Improvement District 26-13 

}lee Valley Community Benefit District, 583 05, 61 

North of Marketff enderloin Community Benefit District, 

584-05, 62 

Ocean Avenue, 587-10, 73 

Tourism Improvement District, 504-08, 75 

Verba Buena Community Benefit District, 330-08, 96 

Lower Polk CBD, 314-14, 74 

Top of Broadway, 263-13, 76 

Greater Rincon Hill CBD, 299-15, 32 · 

Dogpatch ·& Northwest Potrero Hill Green Benefit District, 

301-15, 33 

1 1 1 

FY2016-2017 FY2017-2018 

$465,013 $465,013 

$1,305,538 $1,305,538 

$746,061 $746,061 

$652,522 $652,522 

$236,518 $243,614 

$3,346,576 $3,346,576 

$32,850,000 $34,990,000 

$258,395 $258,395 

$1,027,361 $1,027,361 

$292,913 $292,913 

$27,710,000 $29,510,000 

$2,960,505 $2,960,505 

$793,713 $793,713 

$108,178 $108,178 

$2,415,803 $2,415,803 

$500,276 $500,276 
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1 

2 

3 

.4 

5 

6 

7 

8· 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

District/Resolution No./Special Assessment No. 

Castro/Upper Market Community Benefit District, 582-05, 63 

Central Market Community Benefit District, 631-06, 66 

Civic Center Community Benefit District, 021-11, 31 

Dogpatch & Northwest Potrero Hill Green Benefit District, 

301-15, 33 

Fisherman's Wharf Community Benefit District, 540-05, 64 

Fisherman's Wharf Portside, 539-05, F-107 

Greater Rincon Hill CBD, 299-15, 32 

Greater Union Square Business Improvement District, 

550-10, 57 

Japantown Community Benefit District, TBD, TBD 

Lpwer Polk Community Benefit Distr.ict, 314-14, 74 

Moscone Expansion Business Improvement District, 26-13 

Noe Valley C9mmunity Benefit District, 583-05, 61 

North of Market/Tenderloin Community Benefit District, 

584-05, 62 

Ocean Avenue, 587-10, 73 

San Francisco Bay Restoration Authority, Measure AA, 

June 2016. 

Top of Broadway, 263-13, 76 

Tourism Improvement District, 504-08, 75 

Waterfront 8810, TBD, TBD 

Waterfront PBID, TBD, TBD 

112 

FY2017-2018 FY2018-2019 

$481,670 :$481,670 

$1,406,340 $1,406,340 

$761,915 $761,915 

$566,279 $566,279 

$673,398 $673,398 

$243,614 $243;614 

$2,422,765 $2,422,765 

$3,447,327 $3,447,327 

$393,000 $393,000 

$793,713 $793,713 

$30,600,000 $32,400,000 

$265, 123 $265,123 

$1,046,773 $1,046,773 

$302,504 $302,504 

$2,354,076 $2,354,076 

$108,178 $108,·178 

$25,300,000 $26,800,000 

$152,137 $152,137 

$210,465 $210,465 
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1 

2 

3 

Distric~Resolution No./Special Assessment No. FY2017M2018 FY2018M2019 

Verba Buena Community Benefit District, 330-08, 96 $2,967,458 $2,967,458 

4 SECTION 31. Infrastructure Financing and Infrastructure Revitalization Financing Districts .. 

5 Pursuant to California Government Code Section 53395 et seq. (IFD Law), the Board of 

6 Supervisors has formed Infrastructure Financing aFD) and Infrastructure Revitalization 

·7 Financing aRFD) Districts within the City and County of San Francisco. The Board of 

8 Supervisors hereby authorizes the Controller to transfer funds and appropriation authority 

9 between and within accounts related to City and County of San Francisco Infrastructure 

10 Financing Districts IFDs and IRFDs to serve accounting and State requirements, the latest 

11 approved ln{tastructure Financing Plan for an-lFDistrict, and applicable bond covenants. 

12 

'3 When 100% of the portion of property tax increment normally appropriated to the City and 

14 County of San Francisco's General Fund or Special Revenue Fund or to the County's 

15 Educational. Revenue Augmentation Fund (ERAF) is instead pledged, based on Board of 

16 Supervisors Ordinance, the Controller may increase or decrease appropriations to match 

17 actual revenues realized for the IFD or !RFD. Any increases to appropriations would be 

18 · consistent with the Infrastructure Financing Plan previously approved by the Board of 

19 Supervisors. 

20 

21 

22 

23 

24 

~5 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

IFD No I Title 

2 Port Infrastructure Financing District 

Subproject Area Pier 70 G-1 Historic Core 

I FD/I RFD No l Title 

IFD 2 Port lnfra~tructure· Financing District 

Subproject Area Pier 70 G-1 Historic Core 

!RFD 1 Treasure Island Infrastructure 

Revitalization Financing District 

Ordinance 

27-16 

Ordinance 

27-16 

21-17 

13 SECTION 32. Affordable Care Act Contingency Reserve. 

Estimated Tax Increment · 

FY2016-2017 FY2017-2018 

$ 35,900 $ 359,000 

Estimated Tax Increment 

FY2017 -2018 FY2018~2019 

$ . 359,000 $ 539,000 

$ - $ 148,000 

14 Notwithstanding Section 7.3 oftheseprovisions, fiftySf&y mil!ion dollars ($6,20,000,000) of 

15 unassigned fund balance from FY 201J:Q-16Z i.s hereby assigned to a budget contingency 

16 reserve in the Zuckerberg San Francisco General Hospital Operating Fund for the purpose of 

17 managing cost and revenue uncertainty in the secondyear (FY201718) related to federal and 

18 state changes to the administration and funding·o[the Affordable Care Act during efthe term of 

19 · proposed budget. This assignment shall not be included in the calculations of deposits to the 

20 Budget Stabilization Reserve as required in Administrative Code Section 10.60 (c). 

21 

22 SECTION 33. State and Federal Contingency Reserve. 

23 Ten million dollars ($10, 000, 000) of unassigned fund balance -from FY 2016-17 is hereby assigned to a 

24 budget contingency reserve for the purpose of managing state and federal revenue uncertainty in the 

25 second year (FY 2018-19) ofthe proposed budget. This assignment shall not be included in the 
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1 calculations of deposits to the Budget_ Stabilization Reserve as required in Administrative Code Section 

2 · 10.60 (c). 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

')5 
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1 SECTION 3.J-1_. Transbay Joint Powers Authority Bridge Loan. 

2 Property tax increment pledged and assigned to the City by the Transbay Joint Powers 

3 Authority is hereby appropriated to the extent required to make payment on interest and fees 

4 associated with the bridge loan approved by the Board of Supervisors on May 3, 2016. 

5 

6 SECTION 35. Proceeds of Tax on Distribution of Sugar-Sweetened Beverages. 

7 Proposition V (November) 2016 authorized a general purpose tax on the distribution of sugar-

8 sweetened beverages effective January l, 2018. The measure established a Sugary Drinks Distributor 

9 Tax Advisory Committee that will make recommendations on funding ofprograms to reduce the 

1 0 consumption of sugar-sweetened beverages in San Francisco. The Controller shall allocate program 

11 funds according to th'e recommendations of the Committee, subject to approval ofthe Mayor's Budget 

(12 Director and Chair qfthe Board of Supervisors Budget Committee. 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 
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Fil~ No. 1'10ll53 
July 11, 2017 7/1 l /2011 Amenclmen+.s 

b~ SvpeM&or Coheri 
Technical Amendments to the Board of Supervisors Budget Committee Proposed 

Budget Amendments 

• Item #6- Childcare resource services capacity building 
o Change description to "Capacity Building of Child Care Resource and Referral Services to. Immigrant Chinese 

parents with young children in San Francisco's Southeast neighborhoods". 

• Item #10 - Cultural Center Support 
o Change description to "Funding to support LGBT Center". 

• Item #12 - Early Care and Education Investment 
o Change Program to "Infant Toddler Scholarship Fund - Increasing Investments in early care and education 

for infants and toddlers" 
o Chan.ge Description to "Funding support for the lnfantToddler Scholarship Fund that includes support for 

child care provider subsidies to increase access to infant & toddler care for low-income families." 

• Item #13 - Early Childhood capacity building 
o Change program to "Capacity building for Family Behavioral Health Services" 
o Change Description to "DPH previously work-ordered to First 5. Funding for a licensed eligible staff to build 

capacity and a model to provide behavioral and mental health services for API children, youth, and families 
enrol.led at SFUSD affected by trauma and to enroll them in counseling." 

• Item #17 - Equity for Programs and Populations - Shelter Funding Disparities 

o Adjust $638,020 to $300,000 ($338,020 reduction) in FY2017-18 

• Item #19 and #24 - Expansion in Private Housing Subsidies 
o Delete both items (duplication) and restore as a new addition - item #219 

• Item #20 - Expansion of Private Housing Subsidies - Housing rental subsidies for seniors and people with 
disabilities 
o Change description to "Subsidies to house homeless seniors and-people with disabilities and prevent 

homelessness" 

• Item #43 - Museum Security Guards from PTE to FTE - AAM 
o Adjust from $88,000 to $137,851 in FY2017-18 and from $88,000 to $183,801 in FY2018-19 

• Item #44 - Museum Security Guards from PTE to FTE - FAM 
o Adjust from $216,000 to $408,087 in FY2017-18 and from $216,000 to $544,116 in FY2018-19 

• Item #50 - Section 8 tenants' rights 
o Update performing department from HSA to MOH 

• Item #54 - Street Violence Intervention Program 
o Update performing department from MOH to CHF 

• Item #61-Youth vocational training and job 
o Update performing department from CHF to MOH 
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11 • Item #65 - District Mural P;ojeds · 
o Adjust from $25,ooo. to $15,oOo 

• Item #66 - Environmental Education and Payment Removal 
o Adjust from $10,000 to $0, remove item from list 

• Item #68 - Family support and pre-natal services 
o Adjust from $80,600 to $50,000 in FY2017-18 

• Item #69 - Friendship Line 
o Change description to "Economic development for domestic violence survivors" 

o MoHC.D 
• Item #75 - Richmond District seniors services collaboration 

o Change title to "Richmond District seniors services" 
o Change description to "Senior services and activities at neighborhood center" 

• Item #86 - Commercial Corridor Cleaning 
o Adjust from $150,000 to .$140,000 in both FV2017-18 and FY2018-19 

• Item #94 - Chinese Neighborhood Arts Program 
o Update Performing Department from ART to ECN 

! : 

o Change description to "Invest in Neighborhoods support of Waverly Dance Concert in Chinatown" 
o Adjust from $45,000 to $15,000 in both FY2017-:18 and FY2018-19 

• Item #95 - Family economic success project 
o Change title to "Family Economic Success & Accelerated ESL for immigrants in Chinatown to build 

additional FES components" 
o Change description to "expand existing progr:ams that serve immigrant job seekers facing the most complex 

barriers to employment and financial literacy/self-sufficiency 

• Item #96 - Lower Polk CBD - pit stop 
o Change description to "Staffing and facilities for public toilets in the Lower Polk Street neighborhood" 

• Item #98 - Neighborhood access point 
o ·Change description to "backfill support for existing Chinatown neighborhood access point" 

• Item #100 - Waverly Place Dance Festival 
o Adjust from $15,000 to $0, remove from list 

• Item #101- Workforce development 
o Change title to "Chinatown workforce development" 
o Change description to "Continued funding for existing Hospitality Vocational Training Program: training 

·Chinese immigrant workers to enter the hospitality industry, through studying vocational English, learning 
about the U.S. hospitality and service industry, developing interview skills, receiving assistance in crafting 
·resumes, and field experience in hotels" 

• Item #119 - Community Ambassador Program 
o Adjust from $70,000 to $0, remove from list 

• Item #135 - Case Managers for Veterans 
o Change title to "Case Managers for Filipino Veterans" 
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o Change description to "Case Manager dedicated to assist Filipino veterans and adults with disabilities with 
housing needs" 

• · Item #136 - Case Managers for Veterans 
o Change description to "Outreach and Volunteer Coordinator for program dedicated to assist Filipino 

veterans and adults with disabilities" 

• Item #138 - Construction Mitigation Fund 
o Change description to "District 6 mitigation fund for small businesses impacted by city-authorized and 

permitted construction - capped at values of $10,000 per applicant and targeted for non-subsidy support, 
such as marketing campaign, outreach aid and other mitigation measures. Primarily for non-private 
development project" · 

• Item #139 - District-specific interactive displays and activities coordination for Sunday Streets 
o Adjust from $10,000 to $5,000 in both FY2017-18 and FY2018-19 

• Item #140 - District-Specific small business corridor liaison and case manager 
o Adjust from $100,000 to $95,000 in both FY2017-18 and FY2018-19 

• Item #142 - Free City College Oversight Committee Report 
o Adjust from $70,000 to $50,000 in FY2017-18 

• Item #148 - Children Activities for District 7 Milestone Celebrations 
o Adjust from $30,000 to $0 in FY2018-19 

• Item #149 - District 7 Movie Nights 
o Change description to "Support for community organizations based in District 7 to sponsor and organize 

outdoor movie nights in District 7" 

• Item #150 - District 7 Playground Support 
o Change description to "Additional Support for playgrounds in District 7, such as West Portal Playground, 

Miraloma Playground, and/or Golden Gate Heights Playground" 
o Adjust from $0 to $55,000 in FY2018-19 

• Item #151- District 7 Senior Service Programs 
o Change description to "Support for senior services in District 7: $75,000 in West Portal, $75,000 in 

Parkmerced, and $50,000 in other neighborhoods of District 7" 

• Item #152 - District 7 Youth Council Leadership Training 
o Change description to "Funding support for an organization with experience in youth leadership 

development, community engagement, and experience with Chinese bilingual youth to provide workshops 
and leadership training fpr District 7 Youth Council members" 

• Item #153 - Expansion of Senior Services in Ocean Merced Ingleside (OMI) Neighborhood 
o Change description to "Support for expanding senior services and extending serve hours in the Ocean 

Merced Ingleside (OMI) neighborhood" 

• Item #154 - Ingleside Library Garden Activation 
o Change description to "Support enrichment activities and programming to activate the outdoor space of 

the Ingleside Library primarily to serve children and families" 

• Item #155 - Participatory Budgeting - General Projects 
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o Change description to "Grants for participatory budgeting program in District 7 to support democratically 
selected projects to benefit the community" 

o Update Department from CON to GEN 

• Item #157 - Upgrading services for a food pantry and community services in Ingleside on Ocean Avenue 
o Change description to "Upgrading a food pantry and enhancing community programming that serves 

residents on Ocean Avenue and Ingleside neighborhood" 
o Adjust from $25,000 to $0 in FY2018-19 

• Item #158 - Congregate Holiday Meals for LGBTQ 
o Change description to "Funding to support LGBT Holiday Meals" 

•· Item #160 - Homeownership Outreach 
o Reallocate $75,000 in FY2017-18 to FY2018-19 resulting $0 in FY2017-18 and $150,000 in FY2018-19 

• Item #161-James Lick Greening 
o Adjust from $39,000 to $25,000 in FY2017-18 

• Item #169 - Research on older adults with HIV 2.0 
o Change title to "Employment and Development for People in Recovery'' 
o Change description to "Funding for Castro residents in recovery'' 

• Item #171-Adult education in the Mission 
o Adjust from $50,000 to $40,000 in both FY2017-18 and FY2018-19 

• Item #176 - Business plan for Carnaval 
o Move to Citywide list 

• Item #179 - Day Laborer Mental Health Support in the Mission 
o Adjust from $65,000 to $0 in FY2017-18 and remove item from list 

• Item #183 - Outreach Services to Sex Workers in the Mission 
o Adjust from $150,000 to $120,000 in FY2017-18; adjust from adjust $150,000 to $80,000 in FY2018-19 

• Item #188 - Bernal Dwellings 
o Adjust from $50,000 to $0 in FY2017-18.and remove item from list 

• Item #187- Portola Greenhouse activation 
o · Adjust from $40,000 to $30,000 in FY2017-18 

• Item #190 - Transit plan development for 09 Area Plan 
o Change performing department from MTA to ECN (OEWD) 

• Item #191 - Violence Prevention 
o Change description to "3 bilingual Spanish violence prevention workers in the Mission" 
o Move to Citywide List 
o Update performing department from DPH to CHF 

• Item #199 - Minnesota Grove 
o Adjust from $25,000 to $20,000 in FY2017-18 
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• Item #202 - Senior Fitness 
o Adjust from $200,000 to $160,000 in both FV2017-18 and.FY2018-19 

• Item #208 - Expansion of Senior services in the Ocean Merced Ingleside (OMI) Neighborhood 
o Change description to "Extended services hours at Senior Center" 

• Item #218 - New addition to District 6 - $30,000 in both FY2017-18 and FY2018-19 
o Program: Additional day of service for Tenderloin Pit Stop 
o Description: Additional day of service for Pit Stop located in the Tenderloin for a total of an additional 52 

days per year. 

• Item #219 - New addition to Citywide (restoration of deleted item #19 and #24) - $448,020 in FY2017-18 
o Program: Deep Need-Based Subsidies for Homeless Families & Children 
o Description: Additional subsidies for homeless families with children who need to remain in San Francisco 

as a result of special circumstances 

• Item #220 - New addition to District 9 - $15,000 in both FY2017-18 and FY2018-19 
o Program: Placemaking in the Portola 
o Description: Placemaking on San Bruno Ave in the Portola 

• Item #221- New addition to District 6 - $10,000 in both FY2017-18 and FY2018-19 
o Program: Mccoppin Hub Community Activation Fund 
o Description: Funds to support community-led efforts to activate Mccoppin Hub open space 

• Item #222 - New addition to Citywide - $250,000 in FY2017-18 
o Program: Golden Gate Park Playground Rebuilt 
o Description: Funds to support rebuilding of Koret Playground in Golden Gate Park 

12l 
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Item 
ll 
1 

2 

3 

District Program 

Citywide 911 Public Education Campaign 

Citywide Arab Family Language Support 

Citywide Art Installation - Statue 

4 Citywide Asian American HIV/Healthcare 

5 

6 

Funding 
Citywide Capacity bulldlng to enhance supports 

to the incarcerated/formerly 
incarcerated transgender community 

Citywide Childcare resource services capacity 
building 

7 Citywide City College Citywide Seed Reserve 

8 Citywide Compton's Transgender Cultural 
District -Job Training 

9 Citywide Compton's Transgender Cultural 
District - Placemaking 

10 Citywide Cultural Center Support 

Dept 
(CON) 

Description 

ECO ., City-wide campaign to educate public on the uses of 911 
( .• :·, .. : .·. .: (and 311) with the goal of improving response times and 
1 

··- -~~~~-E- 911 caseload 
ADM Language support services, Including an Immersions 

teacher for the Tenderloin Arab community 
LIB Maya Angelou Women's Statue 

DPH Restore federal cuts to Asian American HIV services 

HRC Grow program support by expanding prison visitation 
coordination services, re-entry services, program 
coordination, language access capacity, and organizational 
Infrastructure 

i1V~~~~~~~~~i~~ELs,cq.s, ·-:iil~~f;c·~~·~~~~l:~~)if ~j 
CHF 

ECN Job Training, Skill Building, and Small Business Support for 
TransOwned Businesses 

DPW Placemaking for Transgender Cultural District 

ART 

GFS 

250,000 

40,000 

100,000 

300,000 

170,000 

100,000 

1,000,000 

160,000 

90,000 

11 Citywide DPW Apprentice Program DPW 

175,000 

500,000 

12 atywide Infant focicilers.ctiol'ilrstiip-Fund:; HSA 

1ncre~sin!:'1t;~e~i~~ilt51n ~~rly ~are.\ • 
andeducati~n·fori~fu~ts'··~~d·tciddlefsi 

4,000,000 

;if,~~~\1,-:.~:_'if.~.1,;~-:,'>''.'.'•i_!'C•:<~ .. .- _, ., ,: '· .. _.~ ·' --...; ·~ 

Citywide ~t~W~~~j~~fi@:\~~"I~r,~~~Jl~'.'[if''~tji?; 
•Behavio<,a!~rtl~~-~.;~!s~"·.~.·· \" · 

__ , - - I' '._ ::.:;( ·,. ~J: -· -

-~_·,,·~,--:·::;\,.:-(~-:<: ;; -:/., 
~;· i·-::· : !.;::- ' .:6.-.. -,1: ... ·: ,___:,:::. :·" ;:~ ~ ~. -:::--

100,000 

14 Citywide Ending LGBT Social Isolation HSA 100,000 

150,000 15 Citywide Enhance program supports to 
monolingual, immigrant transgender 
Latinas 

16 

17 

18 

20 

22 

Citywide Equity for Program and Populations -
Bayview Case Manager 

Citywide Equity for Programs and Populations -
Shelter Funding Disparities 

Citywide Expansion in Private Housing Subsidies 
-FOR TAY 

Citywide Expansion of Private Housing 
Subsidies - Housing rental subsidies 
for seniors and people with 

disabilities. 
Citywide Expansion of Private Housing 

Subsidies - Undocumented Housing 
Subsidies 

23 Citywide Expansion of Priviate Housing 
Subsidies-Single Adult Rapid Re-
Housing 

HRC Grow program support by adding a Therapist and an 
Attorney 

HOM Case management in Bayview for homeless people 65,000 
dropping In for services 

HOM Address the disparity in nightly bed reimbursements for ·,,_,,,3_oo,ooci 
shelter in the Bayview. · ·" ·• · ·,' 

HOM Deep subsidies for youth involved in employment program 378,000 

HSA 

,'.t7::~~t~¢;;F~i~~~~,i~~~~~~f :;,S: 
HOM Deep subsidies for undocumented homeless single adults 

HOM 30 short term rental assistance subsidies for single adults 
engaged in employment actlvltities 

1,500,000 

299,390 

420,043 

non-GFS Total 

250,000 

40,000 

100,000 

300,000 

170,000 

100,000 

1,000,000 

One 
Time 

x 

x 

x 

160,000 x 

90,000 x 

175,000 x 

500,000 

4,000,000 

100,000 

100,000 

150,000 

65,000 

378,000 

1,500,000 

299,390 

420,043 

x 

x 

x 

x 

x 

GFS 

40,000 

150,000 

300,000 

170,000 

150,000 

65,000 

378,000 

299,390 

420,043 

non-GFS Total 

40,000 

150,000 

300,000 

170,000 

150,000 

65,000 

378,000 

299,390 

420,043 

One 
time 

GFS 

250,000 

80,000 

250,000 

600,000 

340,000 

100,000 

1,000,000 

160,000 

90,000 

175,000 

500,000 

4,000,000 

100,000 

100,000 

300,000 

130,000 

. <300,()-00' . 
'.---· 

756,000 

1,500,000 

598,780 

840,086 

non-GFS TOTAL 

250,000 

80,000 

250,000 

600,000 

340,000 

100,000 

1,000,000 

160,000 

90,000 

175,000 

500,000 

4,000,000 

100,000 

100,000 

300,000 

130,000 

756,000 

1,500,000 

598,780 

840,086 
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Item 
# 
25 

District Program 

Citywide Family Violence Services 

26 Citywide Filipino Youth and Families 

27 Citywide Firefighters Holiday Toy Prograip 

Dept 
(CON) 

Description 

WOM Direct services, training and assistance to improve San 
Francisco child abuse prevention and intervention services 
buidlign upon existing Famlly Resource Cetners Initiative 

CHF Filiplno Family Support 

MOH Funding to support Holiday Toy Program Capital Retrofit 

GFS 

250,000 

40,000 

250,000 

28 Citywide Food Security - Congregate Lunch 
Meals 

HSA Address current waitllst: Dally, hot, nutritious meals for 200,000 
seniors/adults with disabilities 

29 Otywide Food Security- Healthy Food 
Purchasing Supplement 

DPH Maintain current service levels: Vouchers and education to 50,000 
Increase consumption and access to nutritious foods by 
Increasing the abllity of low-income residents to purchase 
fruits and vegetables at neighborhood vendors and 
farmers' markets In collaboration with DPH healthy Retail 
Program. 

30 Citywide Food Security- Home-Delivered 
Groceries (HOG) 

HSA Address current \'(aitlist: Food Pantry-haded grocery 800,000 
program. Includes weekly site-based pantries and grocery 
delivery for seniors/adults with disabilities. Leverages 
pantry network, JHSS caregivers and CBO volunteers to 
serve homebound seniors/adults with disabilities who are 
unable to access a food pantry themselves, but can 
prepare meals at home. Some providers include additional 

home visit services. 

31 Citywide Food Security - Home-Delivered Meals HSA Address currentwaitllst: Delivery of nutritious 111eals, a 477,000 ...... (HDM) 
N 
.j:::a 

32 Citywide Formula Retail Employee Rights 
Ordinance Enforcement 

33 Citywide Healthy Corner Store Retail 

34 Citywide Increasing Investment in Disconnected 
TAY 

35 Otywide Increasing Investment in Disconnected 

TAY 

36 Citywide Jobs for formerly incarcerated trans 
people 

37 . Otywide LaFco Gap Funding 

38 Otywide Latino BMR Outreach 

39 Citywide Legal tenants' rights support for 
monolingual Chinese seniors 

40 Otywide Maintenance of operations for 
Supportive Housing 

41 Citywide Medical Assisting and Hospitality 
Training 

42 Citywide Munlclpal Bank Coordinator 

ADM 

ECN 

CHF 

DPH 

HRC 

dally safety-check/friendly Interaction to homebound 

seniors/adults with disab.ilities who cannot shop or 
prepate meals themselves. Many providers offer home 
assessments/nutrition education/counseling. 
Retall worker and employer outreach, education and 
technical assistance 
Promoting corner stores and markets to sell healthy 
products as opposed to sugary beverages, etc. 
TAY services for education/employment, case 
management, day-time drop-in. Gets TAY service level to 

.1/3 of Children and Youth Fund GROWTH ONLY. 
residential MH/SA Tx 

Provide job opportunities for currently and formerly 
Incarcerated trans people migrating to city of SF as 
sanctuary 

BOS Gap funding for LAFCO 

MOH Outreach and application assistance for Jatlno population 
applying for BMR units 

MOH Legal assistant & Infrastructure for housing counseling 
services to low Income seniors and famiies. 

HOM Maintenance of units of supportive housing with 
necessary structural, operational, staffing. 

ECN Funding to support Medical Assisting and Hospitality 
Training 

TIX Staff to conduct research on Municipal Bank 

43 Citywide Museum Security Guards from PTE to AAM 
FTE 

44 Otywide Museum Security Guards from PTE to FAM 
FTE 

45 Otywide Navi~-""n Center Needs-Shelter HOM Add due process and shelter advocates to navigation 
Ad• centers 

150,000 

60,000 

1,000,000 

800,000 

145,000 

50,000 

100,000 

70,000 

2,401,189 

·75,000 

90,000 

non-GFS Total 

250,000 

40,000 

One 
Time 

x 

250,000 x 

200,000 

50,000 

800,000 

477,000 

150,000 

60,000 

1,000,000 x 

800,000 x 

145,000 

50,000 x 

100,000 

70,000 x 

2,401,189 x 

75,000 

90,000 x 

GFS non-GFS 

40,000 

200,000 

50,000 

800,000 

477,000 

100,000 

60,000 

145,000 

100,000 

75,000 

Total 

40,000 

200,000 

50,000 

800,000 

477,000 

100,000 

60,000 

145,000 

100,000 

75,000 

One 
time 

GFS 

250,000 

80,000 

250,000 

400,000 

100,000 

1,600,000 

954,000 

250,000 

120,000 

1,000,000 

800,000 

290,000 

50,000 

200,000 

70,000 

2,401,189 

150,000 

90,000 

non-GFS TOTAL 

250,000 

80,000 

250,000 

400,000 

100,000 

1,600,000 

954,000 

' 250,000 

120,000 

1,oqo,000 

800,000 

290,000 

50,000 

200,000 

70,000 

2,401,189 

159,000 

90,000 

•.•..•. ·.: .• ' ... 3.:.~~.;~5.· •. _2_:_· · ·~·" frl;65:i:' 
~ -- ,. ;i':: - ····.--··~·.-·· - ~:-:·-~~-·:·;. 

lti}ij~~:t~~1[~i;~~~d~;~,:;~~f~~~;;;~~zy~~ ~ ~(~~~~\~~~;~f.ti~~~~Jl~~i 
2.8 ,600 28 ,600 



Item 
II 

46 

47 

48 

49 

50 

51 

District Program 

Citywide Prop J Security Services 

Citywide Re-entry program for currently 
Incarcerated transgender women 

Citywide Safety Valve for Families - Emergency 
Hotel Vouchers 

Citywide Safety Valve for Families - New Full 
Service Family Shelter 

Citywide Section 8 tenants' rights 

Citywide Group vans 

Dept 
(CON) 

ADM 

Description 

HRC To support ongoing evidence-based implementation and 
evaluation of a peer-led re-entry program for currently 
Incarcerated transgender women. 

HOM Emergency Hotel vouchers for family turnaways 

HOM New full service family shelter- last 3 months of lstyear, 
and full funding year 2 

· M0_1{'.: Eviction Prevention for Section 8 and Project Based 
. ''''. :c ;I Section 8 tenants 

HSA group vans '.or seniors 

52 Citywide SRO Families DBI SRO Outreach services for families, including case 
management 

53 Citywide Strategic Police Staffing Task Force POL Building capacity and support for the SF Police 
Commission's Strategic Staffing Task Force 

54 Citywide Street Violence Intervention Program J;~Y:'·' Staff expansion for street violence intervention program 

55 

56 

57 

___. 
N 

"1s 
59 

60 

61 

62 

63 

64 

65 

67 

68 

69 

70 

71 

Citywide Summer geometry course 

Citywide TAY outreach and street based mental 
health 

Citywide Tenants' rights for Asians, particularly 
monolingual Chinese seniors 

Citywide Workforce Equity 

Citywide Youth civic engagement 

Citywide Youth mentorship program 

Citywide Youth vocational training arid job 
placement program 

Citywide Zero Emission Vehicle policy 
development & implementation 

1 25th Avenue Beautification 

1 Citywide arts festival 

1 District Mural Projects 

1 Expansion of Staffing at GGP Senior 
Center 

CHF 

HOM 

MOH 

HRC 

MOH 

CHF 

'MOH 
.;: .-,,:, 

ENV 

DPW 

ART 

ART 

REC 

Provide at least 200 students the opportunity to take 
compressed geometry course during summer. 
Continuation of pilot in 2017. 
Street based mental health services and outreach for 
homeless youth 
To support a in-language housing advcate to increase 
outreach & "know your rights" to prevent unlawful 
eviction to Asians, particularly monolingual Chinese 
seniors, who are facing Increased unlawful eviction 
pressures. 
Capacity building for workforce programs 

Civic engagement and leadership development for API 
LGBTQ, ELL, & Immigrant youth. 
Expand the current mentorshlp program for at-risk API 
youth through team sporting activities and individual 
coaching support 

·:Youth Career Pathways Initiative 

In Ilg.ht of new city policies mandating zero emission 
vehicles & charging infrastructure·+ statewide initiatives & 
incentives, city needs to position itself to achieve its zero 
emission vehicle goals & larger carbon reduction goals. 

25th Avenue Decorative Crosswalks (50% of cost) 

Festival for international artists 

Expansion of funding for murals in the neighborhood 

Expansion of staffing at Golden Gate Park Senior Center 
(for temp staffing) 

1 Family support and pre-natal services CH'~ Expansion of programming at family support center and 

~cs~= .. 6\r~~;~ii~i{~~~]ffiict>~1J~~{~!}~~f~~.~~,~~I}'.E~'~;•~ 1 

1 Greenbelts Planinng Process .. ''REC Pla~~l~p~o~;~;f~~i4th·A~;~~~ G~~~~b~lt·- . ' .... 

1 Heron Watch REC Weekend Program highlighting herons at Stow Lake 

GFS 

618,000 

300,000 

50,000 

300,000 

non·GFS 

200,000" 

200,000 

125,000 

225,000 

100,000 

103,500 

97,500 

150,000 

100,000 

75,000 

150,000 

12,000 

40,000 

50,000 

40,000 

5,000 

110,000 

Total 

618,000 

300,000 

50,000 

300,000 

200,000 

200,000 

125,000 

225,000 

100,000 

103,500 

97,500 

150,000 

100,000 

75,000 

150,000 

One 
Time 

x 

x 

x 

x 

x 

110,000 x 

12,000 x 
40,000 x 

50,000 x 

40,000 x 
5,000 

GFS 

. 618,000 

300,000 

200,000 

225,000 

100,000 

103,5'00 

150,000 

100,000 

75,000 

150,000 

5;ooo 

non-GFS 

239,000 

Total 

618,000 

300,000 

200,000 

239,000 

225,000 

100,000 

103,500 

150,000 

100,000 

75,000 

150,000 

5,000 

One 
time 

GFS 

1,236,000 

600,000 

50,000 

300,00Q 

400,000 

200,000 

125,000 

450,000 

200,000 

207,000 

97,500 

300,000 

200,000 

150,000 

300,000 

12,000 

40,000 

· i5;oifo 
.. 

40,000 

50,000 

40,000 

10,000 

non-GFS 

239,000 
" 

110,000 

i_.;: 

TOTAL 

1,236,000 

600,000 

50,000 

300,000 

400,000 

200,000 

239,000 

125,000 

450,000 

200,000 

207,000 

97,500 

300,000 

200,000 

150,000 

300,000 

110,000 

12,000 

40,000 

.15~000 .. 

40,000 

50,000' 
''•'h'"•'"'l'"'l 

50,000 

40,000 

10,000 



Item 

# 
72 

73 

74 

75 

76 

77 

78 

79 

.so 

81 

82 

87 

88 

89 

90 

91 

92 

93 

94 

95 

96 

97 

98 

99 

District 

1 

1 

1 

1 

1 

1 

1 

l 

1 

1 

1 

1 

2 

2 

2 

2 

2 

2 

2 

2 

2 

3 

3 

3 

3 

3 

3 

3 

Program 

Middle school and family 
pcogcams/Teen. and Family 
Programming 
One Richmond 

Public School Support 

Safe Streets for Seniors 

Safety Network 

Senior Choir 

Senior Playground Planning 

Senior Services 

Te.en Science' Program 

Tenant Counseling 

Youth Services/Beacon Center 

Alta. Plaza Irrigation System 

Commercial corridor cleaning 

Commercial corridor cleaning 

Dept 
(CON) 

Description 

CHF' Programming for middle school students and families 

ECN Commercial corridor beautification and marketing 

CHF School support discretionary funds, for 6 elem schools, 1 

middle and l high school · 

:~~·~·r;s;~f~}t~11~1i1~:'[ii~~hE%t~~~ff5I.!2'.'.?r'.' 
HSA Workshops educating seniors about pedestrian safety 

MOH Supporting neighborhood public safety through 
community engagement 

HSA Neighborhood-based senior choir 

REC Planning Process for Senior Playground 

HSA Senior activities program expansion 

SCI Teen engagement In the sciences 

MOH Additional support funding forwestside tenant counseling 

CHF School-based youth services 

PUC Alta Plaza Irrigation 

DPW 

DPW 

Increased trash removal and steam cleaning on Buchanan 
I North Point 
Manual trash pick up·and pressure washing/ Fiiimore & 
Chestnut 

Commercial corridors DPW Signage and capital projects 

02 Parks and Events REC Capital projects and family events 

Lighting and Signage FAM light poles and signage for Legion of Honor 

Lombard gardening and ambassadors ECN Crooked Lombard gardening and ambassador program 

Senior and Disability Services 

Sports capacity building 

Case managers in Chinatown 

Chinese neighborhood arts program 

Lower Polk CBD - tenant rights 

Neighborhood access point 

SRO residents community living room 

HSA Programs I integrative plans to live independently. 

REC Local sports organizations recognizing Bay Area athletes 

MOH 2 FTE case managers at Ping Yuen for Latino and African-

ECN 

MOH 

GFS 

100,000 

80,000 

20,000 

40,000 

10,000 

50,000 

25,000 

75,000 

22,500 

90,000 

140,000 

200,000 

150,000 

180,000 

100,000 

150,000 

120,000 

200,000 

180,000 

88,000 

70,000 

non-GFS 

60,000 

45,000 

220,000 

300,000 

Total 

60,000 

One 

Time 

x 

100,000 x 
45,000 x 

80,000 

20,000 x 
40,000 

10,000 x 
50,000 x 
25,000 

75,000 x 

22,500 

220,000 

300,000 x 
90,000 

140,000 x 
200,000 x 
150,000 x 

GFS 

80,000 

40,000 

25,000 

22,500 

90,000 

180 ,ODO 100 ,000 

100,000 x 

150,000 

120,000 

200,000 

180,000 

88,000 

70,000 

150,000 

150,000 

120,000 

200,000 

180,000 

88,000 

70,000 

non-GFS 

60,000 

220,000 

Total 

60,000 

80,000 

40,000 

25,000 

22,500 

220,000 

90,000 

One 
time· 

···. - _ l<IO;OOQ : . 

100,000 

150,000 

150,000 

120,000 

200,000 

180,000 

88,000 

70,000 

x 
x 
x 

x 

GFS 

100,000 

160,000 

20,000 

80,000 

10,000 

50,000 

50,000 

75,000 

45,000 

180,000 

non-GFS 

120,000 

45,000 

440,000 

300,000 

. iso;ooa •·•. •• ·.·· '" .. ~-· "': -. •, 

• ' •. • i•' -~ . : • .. 

140,000 

200,000 

150,000 

280,000 

150,000 

100,000 

300,000 

\3o;ooo .. 

240,000 

400,000 

360,000 

176,000 

140,000 

TOTAL 

120,000 

100,000 

45,000 

160,000 

20,000 

80,000 

10,000 

50,000 

50,000 

75,000 

45,000 

440,000 

300,000 

180,000 

. 280,000 
''1: . 

140,000 

200,000 

150,000 

280,000 

150,000 

100,000 

300,000 

240,000 

400,000 

360,000 

176,000 

140,000 



Item 
# 

101 

102 

103 

104 

105 

106 

107 

108 

109 

110 

111 

112 

113 

114 

115 

116 

117 

118 

120 

District 

3 

3 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

5 

5 

5 

5 

5 

5 

Program 

Youth Leadership 

Dept 
{CON) 

Description 

1 Homeless Outreach Team In District HOM Provide one HOTteam specifically dedicated to District 4. 
4 About $175K for 2 HOT staff and $35K one-time for 

vehicle. 
2 additional Corridor Ambassadors in 
District4 

Case management & targeted support 
for Sunset District families 

Cigarette Butt Ashcan Pilot Progra·m 

Congregate meal site In District 4 

Dedicated gardener for Great Highway 
between Lincoln Way- Sloat 

District 4 Community Festivals 

District 4 Small Business 
Recruitment/Retention & Fa~ade 
Grants 

Frontyard Ambassadors 

Playland programming 

School STEAM programming for 
District 4 SFUSD schools 
Alamo Square Park Rennovation 

Art Activation 

Arts Administration 

Buchannan Mall Activation 

DPW Add one Corridor Ambassador on Noriega Street between 
45th to 47th Ave, and one on Judah Street between 44th 
Ave & La Playa. ($62K each) 

CHF Prov.ide linguistically compentent, evidence-based, 
intensive i:are coordination & support services for 100 
ad<!itional vulnerable Sunset District families; offer 
additional parenting classes; & training & technical 
assistance in data-driven processes. 

DPW Pilot program to install cigarette butt ashcans in District 4 
business corridors to encourage people to properly 
dispose of cigarette butts and cut down on staff resources 
to pick up cigarette butts. Will also entail 
edu.catlon/outreach efforts. 

HSA New congregate meal site In District 4 church. Starting 
with pilot In FY17-18 with 1 food service coordinator 
($35K) and 50 meals. In FY19-20, augment to 2 food 
service coordinators and 100 meals. Lunch service, Mon
Fri. 

REC Gardener dedicated to Great Highway landscaping 
maintenance.between Lincoln Way- Sloat 

ECN To support continuation of community festivals and street 
fairs, including Sunset Community Festival, Autumn Moon 
Festival, outer Taraval Street fair, outer Irving Street fair 

ECN To assist District 4 business recruitment and retention for 
Taraval, Judah, Irving, Noriega, and beyond Invest In 
Neighborhoods program and supplement SF Shines 
program 

PUC Programming for frontxard ambassadors 

CPC For planned activities at Playland at 43rd Avenue, which 
would be free for community members. Playland Is a 
GroundPlay (formerly Pavement to Parks) project. 

CHF STEAM grants to all nine District 4 public schools - grants 
of $10,000 per school 

REC B7nches and Trash Cans in Alamo Square Park 

ART Hayes Valley art activation 

ART Arts Administration 

REC Buchannan Mall activation and vision planning 

Childcare Start Up HSA Childcare center start up costs 

Community Building -Street Festivals MTA District festival street closures 

GFS 

130,000 

25,000 

220,000 

124,000 

200,000 

25,000 

50,000 

91,000 

75,000 

100,000 

25,000 

90,000 

50,000 

30,000 

150,000 

80,000 

50,000 

60,000 

non-GFS 

80,000 

Total 

130,000 

25,000 

220,000 

124,000 

200,000 

25,000 

50,000 

91,000 

75,000 

100,000 

80,000 

25,000 

90,000 

50,000 

30,000 

One 
Time 

x 

x 
x 

150,000 x 
80,000 

50,000 

60,000 

x 

GFS 

130,000 

25,000 

220,000 

124,000 

200,000 

50,000 

91,000· 

75,000 

100,000 

25,000 

90,000 

80,000 

50,000 

60,000 

non-GFS 

80,000 

Total 

130,000 

25,000 

220,000 

124,000 

200,000 

50,000 

91,000 

75,000 

100,000 

80,000 

25,000 

90,000 

80,000 

50,000 

60,000 

One 
time 

GFS 

260,000 

50,000 

440,000 

248,000 

400,000 

25,000 

100,000 

182,000 

150,000 

200,000 

50,000 

180,000 

50,000 

30,000 

150,000 

160,000 

100,000 

120,000 

non-GFS 

160,000 

TOTAL 

260,000 

50,000 

440,000 

248,000 

400,000 

25,000 

100,000 

182,000 

150,000 

200,000 

160,000 

50,000 

180,000 

50,000 

30,000 

150,000 

160,000 

100,000 

120,000 



Item 

# 
121 

122 

123 

124 

126 

127 

128 

129 

130 

.131 

132 

133 

134 

135 

136 

138 

139 

140 

141 

142 

143 

144 

145 

District 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

·Program 

Fillmore Mini Park Rennovation 

Healthy Eating Programing 

Hud Co·Op Technical Support 

Japantown Cultural Heritage 

Programming 

Playground Improvements 

Public Safety-Auto burglaries 

Sidewalk Gardens 

Small bulness preservation 

Western Addition Junteenth Festival 

Dept 

(CON) 
REC 

Description 

Park stage and lighting rennovations 

CHF Community cooking program 

MOH Tech support for HUD Housing 

ECN Japantown TF Program Implementation. 

REC Grattan Playground upgrades 

MTA Car Break-In Warning Signs 

DPW Sidewalk Gardens 

ECN Small business tenant Improvement 

ART Western Addition Junteenth Festival 

Western Addition Youth Programming iJCYF Collective Impact Programs 

Women's Reproductive Services 

Workforce Development 

After School Program for Tenderloin 
Teens 

:c;~int?_~~:~f~~~£.1:!~~~r~;3eft~.":~,: 
Case managers for veterans 

Compton's Transgender Cultural 
District Project Management and 
Historic Preservation R&D 
Construction Mitigation Fund 

District-specific interactive displays 
and activities coordination for Sunday 

Streets 
District-Specific small business 
corridor liaison and case manager 

Evening, Late-Night Security Support 

Free City College oversight c.ommittee 
support 
Housing, Immigration and Leadership 
Skills, Education and Outreach 
Program for Latinas in the TL 

Public Safety Camera and Light 
installation Fund 

Senior Choirs 

DPH Women's Community Clinic Continuity of Care 

ECN Neighborhood Access Point Workforce programming 

CHF 

HSA 

MOH 

After School Program for TL Teens, college counseling, 
career counseling 

ilffiSl~~~ffi~: 
MOH Funding for FT project manager, historic preservation 

research and design 

ECN 

ECN 

r~'~!~§l~··w·~·3~~;~~~j~~~~~f~¥~1.~~,f{ 
! g.campalgn, outreach~·:.• 

!~·1rn~12~~21~f ~~:if~1F110r~·r~
1

~~~if:i~~f~:~~ff~: •· 
District-specific interactive displays and acti,;"itie;" -· • 

coordination for Sunday Streets 

ECN small business liaison· and case managerfor small 
businesses - corridor-based outside of 6th Street In South 
of Market 

ECN Resources for Central Market CBD to administer for 
neighborhood associations and groups In areas not 
covered by existing CBDs for additional 108 officers 

CHF support for DCYF in re: coordinating, managing oversight 
committee for Free City College program 

MOH Continuation funding for staff 

ECN Resources for surveillance cameras and light installation in 
high crime areas not ~overed by existing CBDs 

HSA Music Programs 

GFS 

100,000 

150,000 

30,000 

20,000 

20,000 

50,000 

75,000 

95,000 

40,000 

50,000 

50,000 

50,000 

125,000 

100,000 

50,000 

95,000 

10,000 

non-GFS Total 

100,000 

150,000 

One 

Time 
x 

30,000 x 

20,000 x 
20,000 x 

50,000 

75,000 

95,000 

40,000 

50,000 

50,000 

50,000 

125,000 

100,000 

·50,000 

95,000 

10,000 

x 

x 

x 

x 

x 

x 

GFS 

25,000 

150,000 

30,000 

50,000 

50,000 

75,000 

95;000 

40,000 

50,000 

50,000 

50,000 

non·GFS Total 

25,000 

150,000 

30,000 

50,000 

50,000 

75,000 

95,000 

40,000 

50,000 

50,000 

One 
·time 

x 

x 

GFS 

100,000 

25,000 

300,000 

30,000 

20,000 

20,000 

30,000 

50,000 

100,000 

150,000 

190,000 

80,000 

50;000 

100,000 

100,000 

125,000 

100,000 

95,000 

10,000 

non-GFS TOTAL 

100,000 

25,000 

300,000 

30,000 

20,000 

20,000 

30,000 

50,000 

100,000 

150,000 

190,000 

80,000 

50,000 

100,000 

100,000 

125,000 

100,000 

10,000 

160,000 

·-so;ciocf 
·, .:~. ' . . .::; . .:.. ; . .. -· ... ·· 

100,000 

95,000 

10,000 



Item 

# 
146 

147 

148 

149 

150 

151 

152 

153 

154 

..... 
N);5 
co 

156 

157 

158 

159 

160 

161 

162 

163 

164 

165 

166 

167 

168 

169 

170 

District 

6 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

8 

Program 

Soma Pllipinas Filipino Cultural 
Heritage District Project Management 

and Master Planning 
ADA upgrades at SFZoo 

. Children Activities for District 7 
Milestone Celebrations 

District 7 Outdoor Movie Nights 

District 7 Playground Support 

District 7 Senior Service Programs 

District 7 Youth Council Leadership 

Training 

Expansion of Senior Services In the 
Ocean Merced Ingleside (OMI) 

Neighborhood 
Ingleside Library Garden Activation 

Participatory Budgeting· General 

Projects 

Security Cameras on Twin Peaks 

Upgrading services for a food pantry 

in Ingleside/Ocean Avenue 

Congregate Holiday Meals for LGBTQ 

DB Neighborhood Festivals 

Homeownership Outreach 

James Lick Greening 

LGBT Museum Planning 

LGBTYouth Capital Improvement 

Fund 
LGBTYouth Employment/Organizing 

.Dept 
(CON) 

Description 

MOH Funding for FT project manager, master planning and 

public realm designs 

REC Installation of ADA ramp at the House of Chimp Exhibit. 

ECN Funding children-based activities for District 7 milestone 

community celebrations 

GFS 

100,000 

50,000 

s1ilfii01tJa21e:iiiTin1uhftY'"0ri~fiTz'ilti8nT:fiasid.i .. 

if ~~!l~~\14~~~~~~~\ =.:=:':2'.sa'.Bao. 

Support.fot1senior,:se' ;-$°i'.5;ooo in:wesL. 

REC 

REC 

HSA 

HSA 

LIB 

~·~~90~I%':!..\··.,~!1~ .... il-":·~¥if ·~··i."-J:':-·~-,:, ~· .:, . /:i-.. :~:, i.' 

mcmi1:orlngof security cameras on Twin 
Peaks for crime prevention 

HSA ·upgradfhg'Ifdbdp:'nt'.''~ij ing commJmty;· 
:-~·ft;g~f~;;h;;·'irii~tfh1~t~.~~1& ~:~50cea'n1AVenue1and 

HSA f Vi~~lJ~:~~;~~t~~~i*~~1;\,;;~:i~Ii~J~j:,j;;;., 
ECN Funding to support planning and outreach 

MOH Support for first-time home buyers 

CHF Funding to close budget gap for greening project 

ECN Funding to support LGBT Museum 

MOH Funding to support design work for LGBT space 

CHF Funding to support LGBT Youth employment/organizing 

25,000 

35,000 

300,000 

45,000 

100,000 

75,000 

100,000 

Mission District Tenant Empowerment MOH Funding to Increase capacity of Mission district tenants 75,000 

Neighborhood Safety 

Noe Valley Food Security 

Participatory Budgeting 

.;;;J~~:~~~,1tl:~f;~1~~:~~,,; 
Sidewalk Gardens 

POL Funding for District 8 Neighborhood Safety 
Coordinator/CCOP 

HSA Funding for Congregate Meals 

GEN Participatory Budgeting 

HSA 

DPW 

100,000 

50,000 

250,000 

50,000 

75,000 

non·GFS 

25,000 

Total 

100,000 

50,000 

25,000 

35,000 

25,000 

300,000 

45,000 

100,000 

75,000 

100,000 

75,000 

100,000 

50,000 

250,000 

50,000 

75,000 

One 
Time 

x 

x 

x 

x 

x 

x 

GFS 

25,000 

35,000 

300,000 

100,000 

100,000 

75,000 

100,000 

50,000 

250,000 

non-GFS 

25,000 

Total 

200,000 

25,000 

35,000 

25,000 

300,000 

100,000 

100,000 

75,000 

100,000 

50,000 

250,000 

One 
time 

GFS 

100,000 

50,000 

400,000 

50,000 

70,000 

600,000 

45,000 

150,boo 

·~~~~~dgd 
200,000 

75,000 

200,000 

150,000 

200,000 

100,000 

500,000 

50,000 

75,000 

non-GFS 

50,000 

TOTAL 

100,000 

50,000 

30,ricici 
"i-1 

30,000 

305,bOO' 

400,000 

50,000 

70,000 

50,000 

600,000 

45,000 

150,000 

150,000' 
•I -f .~ ;~'. ;• 

25:909 

200,000 

75,000 

200,000 

150,000 

200,000 

100,000 

500,000 

50,000 

75,000 



Item 
# 

171 

172 

173 

174 

175 

District 

9 

9 

9 

9 

9 

Program 

Adult education In the Mission 

After school programming and social 
support for K-8 students in Mission 

After school programming for low 

income Mission youth 
Area Plan development for D9 

Bernal Heights Senior Services 

176 ·:i::itv\Yide1 Business plan for Carnival 

177 

178 

180 

181 

183 

184 _. 
lj,f?.; 
0 
186 

187 

189 

190 

·-._-:,_;·. 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

9 

Corridor Management 

Corridor Management for Mission 

Street 
Infrastructure support for youth 
serving agencies in the Mission 

Latino historic district registration and 
Latino placemaking 

Outreach services to sex workers In 
the mission 
Portola Chinese Language Services 

Portola Chinese Merchant 
Engagement 
Portola Early Literacy and Family 
support services 

Portola Greenhouse activation 

Tompkins Stairs 

Transit plan development for D9 Area 
Plan 

191 CltvV!id~.:Violence prevention 

192 

193 

194 

195 

196 

197 

198 

199 

200 

201 

9 

10 

10 

10 

10 

10 

10 

10 

10 

10 

.. ~ .. 
Workforce development for formerly 

incarcerated youth and adults 

Bayview Gateway 

Bayview Opera House 

Blanken Tunnel Mural 

Court resurfacing 

I Am Bayview Marketing Campaign 

Mental health services 

Minnesota Grove 

Old Potrero Police Station 

Reslllent Bayview 

Dept 
(CONJ 

ECN 

CHF 

Description 

Medical Assisting and Hospitality Adult education 
progralT)mlng In the Mission 
Strengthen after school academic and social support for 
low Income, at-risk students at K-8 school In the Mission 

CHF Offsite, after school programming and transportation for 

low income Mission youth 
CPC Staff position for Area Plan 

HSA Low Income senior services in Bernal Heights 

ECN Developing a 5 year business and marketing plan for 
Carnaval to be financially independent 

ECN Corridor Managerfor Mission/Bernal 

ECN Corridor Manager for Mission St 

CHF Strategic Planning, Infrastructure and merger support for 
expanded and coordinated services for youth agencies in 
the Mission 

ECN Register Calle 24/Latino Heritag·e Distlrct as a Calfornla 
Registered Historic Resources District and Latino· 
placemaking for Latino District Corridor. 

WOM Late night street outreach services to sex workers and 
victims of sexual expleltation in the Mission 

MOH Capacity building for Chinese serving organization in the 

Portola 
ECN Chinese merchant enagement on San Bruno Ave 

CHF Expanding early literacy program capacity to serve 
immigrant and low Income Chinese families in the Portola. 

MOH Capacity building to aquire and revltillze greenhouses In 
the Portola 

DPW Tompkins Stairs beaufication In Bernal Heights 

·:;:;~tr;(:; Staff position to create transit plan connected to the Area 
\':'\:'.!Plan 

•. '·Ty~~~~@~!f{f ,~ 
MOH Workforce development services for transitional aged 

youth and adults who are re-entering from the 
correctional system 

DPW Bayview gateway pilot 

ART Capital investments 

ART Painting and installation of mural on the tunnel under 
Highway 101, between Little Hollywood and Executive 
Park, from Participatory Budgeting 

DPW Court resurfacing In Sunnydale neighborhood 

ECN Marketing campaign for Bayview merchant corridor 

MOH 

DPW 

ADM 

Mental health and trauma counseling services at Vis Valley 
elementary 
ADA and lighting Improvements 

Stablization of building 

ADM Enhancement of existing programming, including free 
training for residents and non-profits 

GFS 

30,000 

25,000 

110,000 

35,000 

50,000 

50,000 

75,000 

50,000 

100,000 

75,000 

50,000 

110,000 

160,000 

15,000 

200,000 

100,000 

20,000 

90,000 

15,000 

50,000 

200,000 

15,000 

non-GFS Total 

:l!p,oiio 

30,000 

25,000 

One 
Time 

llil,000 x 

35,000 

50,000 x 

50,000 x 

75,000 x 

50,000 x 

100,000 x 

75,000 x 

50,000 x 

110,000 x 

160,000 

15,000. 

200,000 x 

100,000 x 

20,000 x 

90,000 x 
15,000 x 
50,000 x 

. : .. :.~ ·' 
200,000 x 
15,000 x 

GFS 

30,000 

25,000 

35,000 

160,000 

15,000 

non-GFS Total 

30,000 

25,000 

35,000 

160,000 

15,000 

One 
time 

GFS 

.·· ~oiooa.· 

60,000 

50,000 

110,000 

70,000 

50,000 

S0,000 

75,000 

50,000 

100,000 

75,000 

50,000 

A~;j~~ 
:·:·,·-=--·---·· 

20,000 

110,000 

320,000 

30,000 

200,000 

100,000 

20,000 

90,000 

15,000 

.50,000 

non-GFS 

: :•· i!iiacl9;: · · · ..... 
200,000 

15,000 

TOTAL 

60,000 

50,000 

110,000 

70,000 

50,000 

50,000 

75,ciOO 

50,000 

100,000 

··. ioo;ooo · 
50,000 

75,000 

50,000 

. 3,010o0. 
··_;.-. ;:-·;..:.:-

20,000 

110,000 

320,000 

30,000 

200,000 

100,000 

20,000 

90,000 

15,000 

50,000 

. )o;opo, 
200,000 

15,000 



Item 
# 

202 

203 

204 

205 

206 

207 

208 

209 

210 

211 

212 

213 

214 

215 

216 

~7 
....... 
21~ 

219: 

220 

221 

222 

District 

10 

10 

10 

10 

11 

11 

11 

11 

11 

11 

11 

11 

11 

11 

11 

11 

Program 

Senior Fitness 

·Dept 
(CON) 

Description 

HSA Senior fitness programming at IT Bookman and George 
Davis 

Teen Programming in Visitacion Valley CHF Teen programming in Visitacion Valley 

The Loop DPW Funding to meet funding gap forThe Loop project 

Third Street Economic Development 

Congregate Meal Program LatinX 

Congregate Meal Program Chinese 

Expansion of Senior Services in the 
Ocea.n Merced Ingleside (OMI) 
Neighborhood 
Job Developer 

Latino Family Resource Centers 

Filipino Tenant Coordinator 

DPW Cleaning lmproyements 

Parks programming 

Small business support 

TAY Workforce Development 

Youth and Family Engagement 

Total Community Development 

ECN Development and marketing of}hird Street corridor 

HSA Congregate Meal Program A 

HSA Congregate Meal Program B 

HSA 

ECN Job Developer 

CHF Family resource service center to serve Excelsior residents 

-MOH ·Filipino Tenant Coordinator 

DPW Cleaning Improvements in neighborhood 

REC Renovations and activations 

ECN 1.5 FTE to serve Outer Mission and Broad Randolph 
business development 

CHF Job Developer & Intake Specialist 

CHF Maintain service for 168 students in daily afterschool 
programs and 400 In summer programs. 

MOH Community engagement, leadership development and 
administration 

GFS 

40,000 

30,000 

60,000 

75,000 

75,000 

35,000 

75,000 

75,000 

75,000 

38,000 

130,000 

115,000 

150,000 

100,000 

57,000 

non-GFS Total 

40,000 

30,000 

60,000 

75,000 

75,000 

35,000 

75,000 

75,000 

75,000 

38,000 

One 
Time 

x 

x 

x 

130,000 x 

115,000 

150,000 

100,000 

57,000 

•.· •.. 6 · · ~d~1~iona1 ~~{or s~.Nic~f~r .•. _.:_7_-~JD[?;~~~~i~t~1~tl~f~~~~~J~§l~f!W~f ~~~~t~V&~rf f:iU~~,:~~~~!i,a~;;~ 
Citywide• ~:~:r~:H~~~1::~~~~J:~t· · .· .H(JM ·.AdditiOnal subs.id.iesJor•nomeless fai\1111es\vith.clii.1dren••~:· 

.9. 

6 

, : .· / . : ·.·••·. . . _. " fi~c:~~~~:~e~:n1~1n.in'~~~.}f?J,~~~~:t~}~A~~0}:i~}P~~~~,~ 
Piacemaki~g in the P~rtola i .·.· .. ·.DP;;. Placemaking on San liriJ~ciAvenue C.orddofin the Portola' 

,; ",::· , ., i I:,'," I' ' C·: ,' ~: ~ r 

Mccoppin H!J~·C:amnrnnitY'~ctlvatlqn ADM Funds to supp~~ ~ommunity~l~defforts t~ acti~:t·e·-·. ··•.· •·.· · 
Fund :M~Coppl~ HuJi·open ~pace . •.• :.•·· ·; .· ·. • · • · 

Citywide Golden Gate Park Playround Rebuilt REC Funds to support rebuilding of ~oret PlayrC>und In Golden 
Gate.earl< · · · · · · · 

Citywide Asks Total 

District Asks Total 

TOTAL 

21,467,880 110,000 20,669,860 

10,607,500 730,000 12,245,520 

32,075,380 840,000 32,915,380 

GFS 

160;000·· 

75,000 

75,000 

35,000 

75,000 

75,000 

75,000 

38,000 

115,000 

150,000 

100,000 

57,000 

10,000 

6,943,150 

non-GFS 

239,000 

Total 

• , iGo,ooo 

75,000 

75,000 

35,000 

75,000 

75,000 

75,000 

38,000 

115,000 

150,000 

100,000 

57,000 

7,022,150 

6,400,500 385,000 6,945,500 

13,343,650 624,000 13,967,650 

One 
time 

GFS 

320;000 

.40,000 

30,000 

60,000 

150,000 

150,000 

70,000 

150,000 

150,000 

150,000 

76,000 

130,000 

230,000 

300,000 

200,000 

114,000 

30,000 . 

20,000 

28,411,030 

non-GFS TOTAL 

320,000 

40,000 

30,000 

60,000 

150,000 

150,000 

70,000 

150,000 

150,000 

150,000 

76,000 

130,000 

230,000 

300,000 

200,000 

114,000 

30,000 

20,000 

~50,000 

349,odci 28,760,030 

17,008,000 1,115,000 18,123,000 

45,419,030 1,464,000 46,883,030 
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: ·. ·: · Bo"'r_d of Supervisors Budget. Committee Proposed Budget Amendments - Sources · 
2017-2018 2018-2019 All Years 

GFS non-GFS Total GFS non-GFS Total GFS non-GFS TOTAL 

Budget Analyst- Departmental Reductions 

General Fund* $ 17,184,672 $ 17,184,672 $ 8,862,520 $ 8,862,520 $ 26,047,192 $ $ 26,047,192 

Building Inspection Fund $ $ 239,000 $ 239,000 $ $ 239,000 $ 239,000 
Environment Protection $ 110,000 $ 110,000 $ $ $ 110,000 $ lld,000 
Public Library Special Revenue Fund $ 25,000 $ 25,000 $ 25,000 $ 25,000 $ $ 50,000 $ 50,000 

Other Committee Changes 
DPH Operating Savings $ 1,500,000 $ 1,500,000 $ 1,500,000 $ $ 1,500,000 
Reallocaiton for Health Disparity Spending $ 2,300,000 $ 2,300,000 $ 1,200,000 $ 1,200,000 $ 3,500,000 $ $ 3,500,000 
Retiree Health Subsidy Rate Change $ 250,000 $ 250,000 $ 221,855 $ 221,855 $ 471,855 $ $ 471,855 

Requires Mayor's Office Technical Adjustment 

Budget Analyst- Encumbrance Close-Outs $ 3,216,266 $ 3,216,266 $ 3,216,266 $ $ ... 3,216,266 

Technical Adjustment Reserve $ 2,500,000 $ 2,500,000 $ 2,500,000 $ 2,500,000 $ 5,000,000 $ $ 5,000,000 
General Fund Project Close-Outs $ 4,134,250 $ 4,134,250 $ 97,062 $ 97,062 $ 4,231,312 $ $ 4,231,312 
PUC Fund Balance $ 380,000 $ 380,000 $ 80,000 $ 80,000 $ $ 460,000 $ 460,000 

__.. 
Cigarette Litter Abatement Fund Fund Balance $ 350,000 $ 350,000 $ $ 350,000 $ $ 350,000 

c..:> 
c..:> Use of Children's Fund Balance from CY $ 325,000 $ 325,000 $ 280,000 $ 280,000 $ $ 605,000 $ 605,000 

Savings from Technical Adjustment 1 & 2 $ 640,192 $ 640,192 $ 462,213 $ 462,213 $ 1,102,405 $ $ 1,102,405 

TOTAL SOURCES $ 32,075,380 $ 840,000 $ 32,915,380 $ 13,343,650 $ 624,000 $ 13,967,650 $ 45,419,030 $ 1,464,000 $ 46,883,030 

* Includes Committee's deletion of two positions in the Board of Supervisor's LAFCO project, which have a net zero impact on General Fund savings. 
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BUDGET AND FINANCE COMMITTEE MEETING . JUNE 8, 2017 

Controller 

I 
Items 13 and 14 . 
Files 17-0653 and 17-0654 

MANDATE STATEMENT/ DETAILS OF PROPOSED LEGISLATION 

The proposed legislation would approve the FY 2017-18 and FY 2018-19 Ann.ual Appropriation 
Ordinance (File 17-0653) and Annual Salary Ordinance (File 17-0654). The proposed ordinances 
contain the administrative provisions governing the Annual Appropriation Ordinance and 
Annual Salary Ordinance. 

Administrative. Provisions of the Annual Appropriation Ordinance 

Major revisions recommended by the Controller to the Administrative Provisions of the Annual 
Appropriation Ordinance (AAO) are as follows: 

• Section 26.1: This is a new provision authorizing the Controller to apply operational 
savings in the budgets of the Tax Collector, Assessor, and Controller to the Property Tax 
System Replacement Project, in order to minimize new appropriations. We recommend 
that the Controller report o the Budget and Legislative Analyst's Office and Budget and 
Finance Committee; no later than June 1, 2018 for the FY 2018-19 budget review, the 
specific amount of operational savings, including details on the source of such savings, 
in the budgets of Tax Collector, Assessor, and Controller that are re-allocated to the 
Property Tax System Replacement Project. 

• Section 32: The FY 2016-:17 MO ailocated $60,000,000 to a budget contingency reserve 
for the purpose of managing cost and· revenue uncertainty in the FY 2017-18 (the 
second year of the two-year 'FY 2.016-17 and FY 2017-18 budget). This provision is 
revised to reduce the budget contingency reserve in FY 2017-18 to $50,000,000' and 
specify that the budget contingency reserve. is designated for the Zuckerberg San 
Francisco General Hospital Operating Fund for the purpose of managing cost and 
revenue uncertainty related to federal and state changes to the administration and 
funding of the Affordable Care Act during the term of proposed budget. 

• Section 33: This is a new provision allocating $10,000,000 of unassigned fund balance 
from FY 2016-17 to a budget contingency reserve in FY 2018-19 (the second year of the 
two-year FY 2017-18 and FY 2018-19 budget) for the purpose of managing state and 
federal revenue uncertainty. This assignment shall not be included in the calculations of 
deposits to the Budget Stabilization Reserve as required in Administrative Code Section 
10.60 (c). 

• Section 35: This .is a new provision covering allocation of funding from the general 
purpose tax on the distribution of sugar-sweetened b~verages effective January 1, 2018 
to programs to reduce the consumption of sugar-sweetened beverages in San 
Francisco. Under t~is provision, the Controller shall allocate program funds according to 

SAN FRANCISCO BOARD OF SUPERVISORS 
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BUDGET AND FINANCE COMMITIEE MEETING JUNE 8, 2017. 

the recommendations of the Sugary Drinks Distributor Tax Advisory Committee (as 
established by the voters in Proposition V in November 2016), subject to approval of 
the Mayor's Budget Director and Chair of the Board of Supervisors Budget Committee. 
The Budget and Legislative Analyst recommends revising the proposed provision to 
require Board of Supervisors approval of funding alloca~ions .. 

Administrative Provisions of the Annual Salary Ordinance 

The Annual Salary Ordinance (ASO) administrative provisions have ~he following revisions: 

• Section 2.1 increases the stipend paid to Public Utilities Commission and Recreation and 
Park Department employees who live outside of the areas served by Health Service 
System plans other than the City Health Plan. The stipend for (a) such Public Utilities 
Commission and Recreation and Park Department employees increases from $191.14 to 
$982.44 per month for family coverage; and (b).Public Utilities Commission employees. 
increases $66.79 to $700.73 per month for employee plus one dependent. In FY 2016-
17 the Health Service System Board approved subsidizing th-e City Health Plan rates, 
using claims reserve funds. Such subsidies are not available in FY 2017-18, resulting in 
an increase iri the stipend. 

Recommendations 

• Amend File 17-0653 to (a) revise Section 2,6.1 for the Controller to report to the Budget and 
Legislative Analyst's Office and Budget and Finance Committee no later than June 1, 2018 
for the FY 2018~19 budget review on the specific amount of operational savings, including 
details on the source of such savings, in the budgets of Tax Collector, Assessor, and 
Controller that are re-allocated to the; Property Tax System Replacement Project; and (b) 
revise Section 35 to require Board of Supervisors approval of allocation of funding from the 
general purpose tax on the distribution of sugar-sweetened beverages to programs to 
reduce the consumption of sugar-sweetened beverages in San Francisco. 

• The Board of Supervisors will be considering the first reading of the FY 2017-18 Interim 
Annual Appropriation Ordinance (AAO) {File 17-0651) and Interim Annual Salary Ordinance 
(ASO) (File 17-0652) on June 13, 2017, which contain these administrative provisions. The 
Budget and Legislative Analyst recommends approving the administrative provisions to the 
Interim AAO and Interim ASO, as amended. 
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DEPARTMENT: ASR -ASSESSOR-RECORDER 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $40,165;106 budget for FY 2017-18 is $8,984,837 or 28.8% more 
than the original FY 2016-17 budget of $31,180,269. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 175.23 FTEs, 
which are 3.35 FTEs more than the 171.88 FTEs in the original FY 2016-17 budget. This 
represents a 1.9% incr~ase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $8,449,802 in FY 2017-18, are $295,307 or 3.4% less than FY 
2016-17 revenues of $8,745,109. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $41,348,630 budget for FY 2018-19 is $1~183;524 or 2.9% more 
than the Mayor's proposed FY 2017-18 budget of $40,165,106. 

Personnel Changes 

The number of full-time equivalent positions (FT.E) budgeted for FY 2018-19 are 175.56 FTEs, 
whic.h is 0.33 FTE more than the 175.23 FTEs in the Mayor's proposed FY 2017-18 budget. 

· This represents a 0.2% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $8,876,243 in FY 2018-19, are $426,441 or 5% more than FY 
2017-18 estimated revenues of $8,449,802. · · 
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RECOMMENDATIONS OF T_HE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 .... 

DEPARTMENT: ASR - ASSESSOR-RECORDER 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's.recommended reductions to the proposed budget total 
$843,789 in FY 2017-18. Of the $843,789 in recommended reductions, $522,832 are ongoing 
savings and $320,957 are one~time savings. These reductions would still allow an i_ncrease of 
$8,141,048 or 26 .. 1% in the Department's FY 2017-18 budget. 

YEAR TWO: FY 2018-19 

. The Budget and Legislative Analyst's recom~ended reductions. to the proposed budget totar 
$494,847 in FY 2018-19. Of the $494,847 in recommended reductions, all· are ongoing 
savings. These reductions would still allow an increase of $688,677 or 1.7% in the 
Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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ASR - Assessor-Recorder 

Object Title 

Training- Budget 

Senior Administrative Analyst 

Mandatorv Fringe Benefits 
Administrative Analyst 
Mandatorv Frlni<e Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

.Real Property Appraiser 

Mandatory Fringe Benefits 

GF = General · 

lT =One Tlrr. 

Recommendations of the Budget and Legislative Analyst 

· For Amendment of Budget Items in the FY 2017-18.and FY 2018-19 Two-Year Budget 

FY2017-18 FY2018-19 

FTE Amount FTE Amount 

From To From To Savings GF lT From To From To Savings GF lT 
'· 

FD6 - Administration .. : .. 

$28,445 .. $10,800 $17,645 x $30,945 $20,945 $10,000 x 

Reduce training budget to FY 2016-17 budget amount. The Department increased 
the total training budget by $25,745 departmentwide from $42,357 in FY 2016-17 
to $68,102 in FY 2018-19, but has spent approximately $11,000 in FY 2014-15, 

Ongoing savings 
$B,OOO in FY 2015-16 and $7,250 In FY 2016-17. This reco'mmendatlon gives the 
Department sufficient budgeted funds to meet the Department's proposed 
training program in FY 2017-18. 

FDJ - Real Property 

1.00 0.00 $114,609 $0 $114,609 x 

$47,313 $0 $47,313 x 
2.00 3.00 $196,725 $295,087 ($98,362) x 

$84,589 $126,883 ($42,294) x 
Total Savings $21,266 

Deny proposed upward substitution of 1.00 FTE 1822 Administrative Analyst 

to 1.00 FTE 1823 Senior Administrative Analyst due to Insufficient 
justification. The Department is Implementing new processes and the actual 
work requirements for this position in FY 2018-19 are not yet known. 

(6.44) (8.44 ($659,658) ($864,521) $204,863 x x 
($273,341) .($358,230) $84,889 .X x .I 

Total Savings $289,751 
·• 
i =~ 

lflcrease Attrition Savings due to delay of hir-ing 5 FTE Senior Real Property ~" 

Apprais'ers. This would allow for hire in October and November 2017, accounting 
for time to recruit, interview, and bring l)eW staff on board. The Department 

... 

currently has 23 vacant positions. Total Department General Fund salaries are 
ln~reasing by 8.8 percent In FY 20i'7-18. In addition, the Department had salary 
surpluses of approximately $900,000 - $1 million over the past three years. 

FOL - Technical Services i 
1.00 0.00 $0 $0 $0 x 

$0 $0 $0 x ' 
Total Savings $0 

Delete 1.00 FTE Real Property Apprais.er, which is unfunded. 

Budget and Finance Committee, Jur 2017 



ASR - Assessor-Recorder 

Object Title 

Senior Real Property App~aiser 

Mandat_ory Fringe Benefits 

Management Assistant 
Mandatory Fringe Benefits 

Professional & Specialized Services 

Attrition Savings 
Mandatory Fringe Benefits 

GF =General Fund 
lT= One Time 

Recommendations of the B· 

For Amendf!lent of Budget Items in the F' 

FY2017-18 

1: and Legislative Analyst 

-7-18 and FY 2018-19 Two-Year Budget 

FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To 

1.00 0.00 $0 $0 $0 ·x 

$0 $0 $0. x 
Total Savings $0 

Delete 1.00 FTE Senior Real Property Appraiser, which is unfunded. 

F10 - Public Service 
0.77 0.00 $67,677 $0 $67,677 x 1.00 0.00 $90,529 $0 

$29,306 $0 $29,306 x $40,102 $0 
Total Savings $96,983 ·Total Savings $130,631 

Deny new 0.77FTE1842 Management Assistant position. The Department states 
that this position is necessary to provide management oversight and prepare staff 
performance evaluations. However, the Budget and Legislative .Analyst considers 
the current staffing level In the program to be sufficient. The program Is overseen 
by one new Manager Ill and currently has 10 administrative support positions, two 

Ongoing savings 
of which are 4215 Senior Office Specialist positions that serve as lead positions, 
directing and monitoring the work of subordinate employees. The Department has 
requested 3 new General Fund positions in FY 2017-18, of which we are 
recommending approval of two positions. . 

FOK- Personal Property 

$50,000 $40,000 $10,000 x $50,000 $40,000 

Reduce Auditing & Accounting budget by $10,000. There were $10,026 
expenditures in FY16-17 leaving a $39,974 surplus in this suboject. In addition, the 

Ongoing savings 
Department has Increased the 021 Non Personnel Services budget by $58,063 or 
10.6 percent, from $549,025 in FY 2016-17 to $604,288 ln FY 2017-18. 

(0.61) (0.84) ($58,078) ($79,976) $21,898 x x 
($24,684) ($33,991) $9,307 x x 

Total Savings $31,205 

Increase Attrition Savings due to delay of hiring 1.00 FTE Senior Personal Property 
Auditor by 0.23 FTE. The Department has a projected ;alary surplus .of 
approximately $1.2 million in FY2016~17. The salary budget h13s increased by · 

approximately 9 percent In FY2017-18. The Department had salary surpluses of 
approximately $900,000 - $1 million over the past three years. 

Savings GF lT 

$90,529 x 
$40,102 x 

.-

$10,000 x 

Budget and Finance Committee, June 15, 2017 



Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items In the FY 2017-18 and.FY 2018-lfl Two-Year Budget 

ASR - Assessor-Recorder 
FY2017-18 FY 2018-19 

FTE I Amount I I I FTE .I Amount I . I I 
Object Title From I To I From I To I Savings I GF I lT From I To I· From I To I Savings I GF I 1'r 

Departmentwide 
Attrition Savings I I ($659,658) I ($941,200) I $281,542 I x I I I ($714,380) I {$941,200) I $226,820 I x I 
Mandatory Fringe Benefits I I ($273,341) I ($390,003) I $116,662 I x I I I ($302,765)1 ($398,895) I $96,130 I x · 1 

Total Savings $398,204 Total Savings $322,950 

Increase attrition savings to FY 2016-1? budget amount. The Department had 
salary surpluses of approximately $900,000 to $1 million over the past three fiscal Ongoing savings 
years. .• 

.. 

FY2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total · One-Time Ongoing Total 
·General Fund $320,957 $522,832 · $843,789 General Fund $0 $494,847 $494,847 

Non-General Fund $0 $0 $0 Non-General Fund · $0 $0 $0 
Total $320,957 $522,832 $843,789 Total $0 · $494,847 · $494,847 

GF= Gene '1d 
lT= Onel .. Budget and Finance Committee, J 5,2017 



DEPARTMENT: CONTROLLER- CON 

YEAR ONE: FY 2017-18 

Budget Changes 

·The Department's proposed $67,410,297 budget for FY 2017-18 is $1,813,105 or 2.6% less 

than the original FY 2016-17 budget of $69,223,402. 

Personnel Changes 

The number of full-time equivalent positions (FTE} budgete~ for FY 2017-18 are 257.11 FTEs, 
which are 6.33 FTEs less thari the 263.44 FTEs in the original FY 2016-17 budget. This 
represents a 2.4% decrease in FTEs from the.original FY 2016-17 budget. -

Revenue Changes 

The Department's revenues of $57,073,962 in FY 2017-18 are $1,349,409 or 2.3% less than 
FY 2016-17 revenues of $58,423,371. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $65,544,373 budget for FY 2018-19 is $1,865,924 or 2.8% less 
than the Mayor's proposed FY 2017-18 budget of $67,410,297. 

Personnel Changes 

The number of full-time equivalent positions (FTE} budgeted for FY 2018-19 are 249.59 FTEs, 
which are 7.52 FTEs less than the 257.11 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 2.9% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $54,805,012 in FY 2018-19, are $2,268,950 or 4.0% less than 
FY 2017-18 estimated revenues of $57,073,962. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

DEPARTMENT: CONTROLLER - CON 

FOR AMENDMENT OF BUDGET l"J:EMS 

FY 2017-18AND FY 2018-19 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 · 

. . 
The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$126,010 in FY 2017-18. Of the $126,010 in recommended reductions, $101,010 are ongoing 
savings and $25,000 are one-time savings'. . 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $104,810, for total General Fund savings of $230,820. 

YEAR TWO; FY 2018-19 

' The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$101,010 in FY 2018-19, all of which are ongoing savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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CON • Controller 

Object Title 

Legal Services 

Data Processing Supplies 

Software Licensing Fees 

Forms 

Programmatic Projects 

_. 
.J:>o 
-....I 

co 

GF =General Fund 
lT= One Time 

Recommendations of the Bur 

For Amendment of Budget Items in the FY;. 

FY 2017·18 
FTE I Amount I I I 

From I To I From I To I Savings I GF I lT 
FEB - Management, Budget and Analysis 

I I $60,000 I $45,ooo I $15,ooo I x I 

Reduce budgeted amount for Legal Services, given historical underspending. 

I I $111,000 I $85,ooo I $26,ooo I x I 

Reduce Data Processing Supplies due to historical underspending. 
FOG - Accounting 

I I $332,010 I $282,000 I Sso,010 I x I 

Reduce to reflect projected reduction in software licensing fees. 
I I $30,000 I $20,000 I $10,000 I x I 

Reduce budgeted amount for required costs for forms as more accounting 
functions are moved online. 
FDC - Payroll & Personnel Services 

I I $150,000 I $125,ooo I $25,ooo I x I x 

Reduction of one-time funding for anticipated tenant improvements. 

FY 2017·18 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $25,000 $101,010 $126,010 

ind Legislative Analyst 

18 and FY 2.018-19 Two-Year Budget 

FY 2018-19 
ITT I Amount I I I 

From I To I From I To I Savings I GF I 1T 

I I $60,000 I $45,ooo I $15,ooo I x I 

Ongoing projected savings. 

I I $111,000 I $85,ooo I $26,ooo I x I 

Ongoing projected savings. 

I I $332,010 I $282,000 I $50,010 I x I 

Ongoing projected savings. 
I I $30,000 I $20,000 I $10,000 I x I 

Ongoing projected savings. 

I I I I I I 

' FY 2018·19 
Total Rec9mmended Reductions 

One-Time Ongoing Total 
General Fund $0. $101,010 $101,010 

· Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $25,000 $101,010 $126,010 Total $0 $101,010 $101,010 

Budget and Finance Committee, June 15, 2017 



. ; DEPARTMENT: CONTROLLER - CON 
i·· 

10 CON 1GAGFAAA 66943 COTCHEIT PITRE & MCCARTHY CON314005 $81,756.44 

15 CON 1GAGFAAA 87284 ESTHER REYES CON314005 481.25 

16 CON 1GAGFAAA 46005 EXPRESS OVERNITE CON314005 1,000.00 

15 CON 1GAGFAAA 95930 MARGARET J FUJIOKA CON314005 1,125.00 

16 CON lGAGFAAA 48427 ERGO WORKS INC CONAOSD-GFNP 29.40 

16 CON lGAGFAAA 48427 ERGO WORKS INC CONAOSD-GFNP 418.31 

16 CON lGAGFAAA 47748 TOWERS WATSON DELAWARE INC CONAOSD-GFNP 20,000.00 
·TOTAL $104,810.40 
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DEPARTMENT: GEN- GENERAL CITY RESPONSIBILITY 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $1,289,155,969 budget for FY 2017-18 is $54,360,224 or 4.4% 
more than the original FY 2016-17 budget of $1,234,795,745. 

Revenue Changes 

The Department's revenues of $299,859,064 in FY.2017-18, are $36,573,163 or 13.9% more 
than FY 2016-17 revenues of $263,485,901. · 

YEAR TWO: FY 2018-19 

Budget Chan~es 

Th.e Department's proposed $1,260,468,331 budget for FY 2018-19 is $28,687,638 or 2.2% 
less than the Mayor's proposed FY 2017-18 budget of$ 1,289,155,969. . 

Revenue Changes 

The Department's revenues of $234,7l0,430 in FY 2018-19, are $65,148,634 or 21.7% less 
than FY 2017-18 estimated revenues of $299,859,064 .. 

BOARD OF SUPERVISORS - BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

. , fOR AMENDMENT O~ BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: GEN- GENERAL CITY RESPONSIBILITY 

RECOMMENDATIONS 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total. 
$202,401 in FY· 2017-18. All of the $202,401 in recommended reductions are ongoing 
savings; These reductions would stilr allow an increase of $54,157,823 or 4.4% in the 
Department's FY 2017-18 budget. 

The Budget and Legislative Anaiyst's recommended reductions to the proposed budget total 
$202,401 in FY 2018-19. All of the $202,401 in recommended reductions are ongoing 
savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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OblectTlt1. 

Other Current Exoenses- Budget 

Court Fees and Other Compensation 

'=General Fund 
=Onenme 

---···~ ....... , n £U17-18 and FY ZOlB-19 Two-Year Budget 

' 
FY2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I · ( 
From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I 1T 

FCZ- General City Responslbllltles 
I I $5,352,401 I $5 200,000 I $152,401 I x I I I $5,352,401 I $5,200 ooo I $152,401 I x I 

Reduce Other Current Expenses- Budget to reflect actual need in the City's audit 
Ongoing savings 

reserve. 

AML· Indigent Defense/Grand Jury 

I I $450,000 I $400,000 I $50,000 I x I I I · $450,000 I $400,000 I $50,000 I x I 

Reduce Court Fees and Other Compensation to reflect historical expenditures and Ongoing savings 
actual need. 

FY2017·18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $0 $202,401 $202,401 General Fund $0 $202,401 $202,401 

Non-General Fund $0 $0 $0 
Totali------$~0----.$-2-02-,-40~1---$-2-0-~-4~01;..-i 

Non-General Fundi--___ __,$..;.O __ __, __ $._O _____ _.$-'O-t 
Total ,__ ____ $._0 __ __.$_2_02 ..... _40_1 __ _..;.$._2_0 .... 2,._4_01_. 

., 

Budget and Finance Committee, June 15, 2017 



DEPARTMENT: CAT- CITY ATTORNEY 
,.,! ..... ...... ·~· 

YEAR ONE: FY 2017-18 

Budget Changes 

The· Department's proposed $82,656,688 budget for FY 2017-18 is $3,875,907 or 4.9% more 
than the original FY 2016-17 budget of $78,780,781. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 310.29 FTEs, 
which are 3.47 FTEs more than the 306.82 FTEs in the original FY 2016-17 budget. This 
represents a 1.1% increase in FTEs from the original FY 2016._-17 budget. 

Revenue Changes 

The Department's revenues of $65,532,566 in FY 2017-18, are $199,898 or 0.3% more than 
FY 2016-17 revenues of $65,332,668. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $86,241,821 budget for FY 2018-19 is $3,585,133 or 4.3% more 
than the Mayor's proposed FY 2017-18 budget of $82,656,688. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 310.69 FTEs, 
whicb are 0.40 FTEs more than the 310.29 FTEs in the Mayor's proposed FY 2017-18 budget_. 
This represents a 0.1% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $66,286,162 in· FY 2018-19, are $753,596 or 1.1% more than 
FY 2017-18 estimated revenues of $65,532,566. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 

152 13 



RECOMMENDATIONS OF Tl:IE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2oi7.,1s AND FY 2018-19 

DEPARTIViENT: CAT-CITY ATTORNEY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$301,300 in FY 2017-18, all of which are one-time savings. These reductions would still allow 

an increase of $3,574,607 or 4.5% in the Department's FY 201T-18 budget . 

. YEAR Two: FY 2018-19 

The Budget and Legislative Analyst does not have recommended reductions for FY 2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND lEGISlATIVE ANALYST 
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DEP - Department 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

GF =Gener;' 1d 
lT=OneTI 

Recommendations of the Budget and Legislative Analyst 

for Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY2018-19 
F.TE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I Gf:l 1T 
· LEGAL SERVICE 

I I ($3,229,716)1 ($3,459, 716) I $230,000 I x I x I I I .I $0 I I 
l I ($1,106,168)1 ($1,177,468) I $71,300 I x I x I I I I .$0 I I 

Total Savings $301,300 Total Savings $0 

Increase attrition savings to a·ccount for increased vacancies. The Department has 

a projected General Fund salary surplus of $1.8 million in_FY 16-17 and ha_d a 
.. 

General Fund salary surplus of $1.2 million in FY 15-16. 

FY2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General° Fund $301,300 $0 $301,300 

Non-General Fund i---,---$'-0 _____ $'""0 __ __, _ ___..$'""0-i 
Total.___ .... $_30_1 ..... ,3_0_0 ____ ---$0 __ ___.$_3_01 ..... ,3_0_0_. 

General Fund I $$0
0
· $$

0
o ~$~0 I 

Non-General Fundi------;------;---------i· 
Total._ ____ ___.$_0 _______ $0_· ____ _..__. 

Budget and Finance Committee, Ju I 2017 



DEPARTMENT: RET: RETIREMENT 

YEAR ONE: FY 2017-18 

Budget Changes 

The _Department's proposed $97,642,827 budget for FY 2017-18 is $69,233,897 or 243.7% 
more than the original FY 2016-17 budget of $28,408,930.1 

, 

Personnel Changes 

The number of full-time equivalent positions {FTE) budgeted for FY 2017-18 are 107.93 FTEs, 
which is 1.42 FTEs more than the 106.51 FTEs in the original FY 2016-17 budget: This 
represents a 1.3% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes . 

The Department's revenues of $97,642,827 budget for FY 2017-18 are $69,233,897 or 
243.7% more than the original FY 2016-17 budget of $28,408,930. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $113,768,184 budget for FY 2018-19 is $16,125,357 or 16.5%· 
more than the Mayor's 'proposed FY 2017-18 budget of $97,642,827. · 

Personnel Changes 

The number of full-time equivalent positions {FTE) budgeted for FY 2018-19 are 107.85 FTEs,. 
which are 0.08 FTEs less t.han the 107.93 FTEs in the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $113,768,184 in FY 2018-19, are $16,125,357 or 16.5%.more 

than the Mayor's proposed FY 2017-18 budget of $97,642,.827 . 

. 
1 This increase is due to the shift of the Retirement Health Care Trust Fund from General City Responsibility to the 
Retirement System. This change is budget neutral on a city-wide basis. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST . 

DEPARTMENT: RET- RETIREMENT 

FOR AMENDMENT.OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's rec~mmended reductions to the proposed budget-total 
$302,139 in FY 2017-18. Of the $302,139 in recommended. reductions, $20,000 are ongoing 
savings and $282,139 are one-time savings. These reductions would still allow an increase of 
$68,931,758 or 242.6% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $8,132,902.34 for a total savings of $8,435,041. 

YEAR TWO: FY 2018-19 · 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$20,000 in FY 2018-19. All of the $20,000 in recommended reductions are ongoing savings. 
These reductions would still allow an increase of $16,105,357 or 16.5% in the De'partr:nent's 
FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 

156 17 



RET- Retirement System 

Object Title 

Professional and Specialized 
Services 

Assistant Retirement Analyst 

Mandatorv Fringe Benefits 

Management Assistant 
Mandatory Fringe Benefits 

_. 
0"1 
-.I 

Management Assistant 
Mandatorv Fringe Benefits 

Senior Personnel Analvst 
Mandatorv Fringe Benefits 

GF =General Fund 
lT= One Time 

Recommendations of the Bue' ' nd Legislative Analyst 

For Amendment of Budget Items in the FY l. J.8 and FY 2018-19 Two-Year' Budget 

FY 2017-18 FY 2.018-19 
FTE Amount FTE Amount 

From To From To Savings GF lT From To From To Savings GF lT 
EDC- San Francisco Deferred Compensation Plan 

$220,000 $200,000 $20,000 $220,000 $200,000 $20,000 

Reduce the Professional and Specialized Services to reflect historical 
Ongoing savings. 

underspending and actual need. 

FDD- Retirement Services Division 

20.00 19.00 $1,757,839 $1,669,947 $87,892 x $0 

$761,157 $723,099 $38,058 x $0 

Total Savings $125,950 Total savings $0 

Reduce 1812 Assistant Retirement Analyst from 20.00 FTEs to 19.00 FTEs to reflect 
the expected hiring timeline for four vacancies. The position was announced on 
Jobaps on June 9, 2017. The Department is projected to have at least a $2.4 mllllon 
salary and benefits surplus in FY 2016-17. 

1.00 0.77 $87,892 . $67,677 $20,215 x $0 
$38,057 $29·,304 $29,304 x $0 

Total Savings $49,519 Total Savings $0 

Reduce 1842 Management Assistant from 1.00 FTE to 0.77 FTE to reflect the 
expected hiring timeline for one vacancy of October 1, 2017. The Department is 
projected to have at least a $2.4 million salary and benefits surplus in FY 2016-17. 

FDF- Investment Division 
1.00 0.77 $87,892 $67,677 $20,215 x $0 

$38,057 $29,304 $8,753 x $0 

Total Savings $28,968 Total Savings $0 

Reduce 1842 Management Assistant from 1.00 FTE to 0.77 FTE to reflect the 
expected hiring timeline for one vacancy of October l, 2017. The Department is 
pr'ajected to have at least a $2.4 million salary and benefits surplus In FY 2016-17. 

FED- Administration Division 
1.00 0.50 $112,910 $56,455 $56,455 x $0 

$42,494 $21,247 $21,247 x $0 

Total Savings $77,702 Total Savings $0. 

Reduce 1244 Senior Personnel Analyst from 1.00 FTE to 0.50 FTE to reflect the 
expected hiringtlmeline of January 1, 2018. The Department is projected to have 
at least a $2.4 million salary and benefits surplus in FY 2016-17. 

Budget and Finance Committee, June 15, 2017 



RET- Retirement System 

Object Title 

GF =General ~ ~ 

1T= One Tin 

FTE I 
From I To I 

General Fund 
Non-General Fund 

Total 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
Amount I I I ITT I Amount I I I 

.From I To I Savings I GF I 1T From I To I From I To I Savings I GF I 1T 

FY 2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions ... 

One-Time Ongoing Total One-Time Ongoing Total 
$0 $0 $0 General Fund $0 $0 $0 

$282,139 $20,000 $302,139 Non-General Fund $0 $20,000 $20,000 
$282,139 $20,000 . $302,139 Total $0 $20,000 $20,000 

Budget and Finance Committee, J1 I 2017 



DEPARTMENT: RET: RETIREMENT 

JJfJ(~ j£f.t~~1~it 't~1~~JJ'.' 
I''· <J..ll>-d-,,,_,., 

~rit~llii~~[l~~~~t~~t~~~tf[:~~it~~t~ ~~r~£5~~~1t72& ·1Jj~~i~~~~!L~tl_ J;,~Ven or,.w.: 
kt&;fil:&~tl~:; 

17 RET 7PRITERT 61603 FIS AVANTGARD LLC 445001 $ 961.66 

17 RET 7PRITERT SOS92 ROOMIAN & ASSOCIATES 445001 $ 45,361.00 

17 RET 7PRITERT 85592 REVELS M CAYT.ON MD 445001 $ 5,000.00 

17 RET 7PRITERT C01142 LEONARD GORDON M.D. 445001 $ 5,000.00 

17 RET . 7PRITERT 56208 THE HAND CENTER OF SF INC 445001 $ 5,000.00 

17 RET 7PRITERT 52878 DAVID L KNEAPLER MD 445001 $ 5,000.00 

17 RET 7PRITERT 56098 GERALD B LEVl['JE MD 445001 $ 5,000.00 

17 RET 7PRITERT 13931 ORTHOPAEDIC GROUP OF SAN FRANCISCO 445001 r$ 100,000.00 

17 RET 7PRITERT 84397 DAVIDKPANG 4450.01 $ 5,000.00 

17 RET 7PRITERT 86903 POST ST ORTHOPAEDICS & SPORTS MED INC 445001 $ 5,000.00 

17 RET 7PREfERT 53053 PSYCHSERV MEDICAL CORP 445001 $ 75,000.00 

17 RET 7PREfERT SAN FRANCISCO OTOLARYNGOLOGY MED 

C09115 GROUP 445001 $ 5,000.00 

17 RET 7PRITERT 17339 JAMESY. SOONG, M.D. APC 44S001 $ 5,125.00 

17 RET 7PREfERT 84398 KARA L WINTER 445001 $ 5,000.00 

17 RET 7PRETERT 86101 A ALAN WEBER 445001 $ 125.00 

17 RET 7PRITERT C02745 JAMES M GLICK MD 44S001 $ 5,000.00 

17 RET 7PRETERT 14123 CALIFORNIA PACIFIC MEDICAL CENTER 445001 $ 1,000.00 

17 RET 7PREfERT C04772 DATALINK ITS 445001 $ 500.00 

17 RET 7PRITERT 58915 CHAR~ E SKOMER MD 445001 $ 6,450.00 

17 RET 7PRITERT 78846 MARK PERL MD 445001 $ 7,825.00 

17 RET 7PRETERT 84393 THOMAS S ALLEMS MD MPH 445001 $ 13,130.00 

17 RET 7PRETERT 8.6772 LESLEY J ANDERSON MD PC 445001 $ 4,523.00 

17 RET 7PRETERT 57178 WILLIAM E TALMAGE MD 445001 $ 18,085.00 

17 RET 7PRETERT 53035 ECHELON FINE PRINTING 445001 $ 9.83 

17 RET 7PREfERT 11436 LOOMIS ARMORED US LLC 445001 $ 883.60 
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DEPARTMENT: RET: RETIREMENT 

17 RET 7PRITTRT 71434 AQR CAPITAL MANAGEMENT LLC 445002 $ 672,737.51 

17 RET 7PRETERT 04430 CAPITAL GUARDIAN TRUST CO 445002 $ 1,848,862.61 

17 RET 7PRETERT. 62556 CAUSEWAY CAPITAL MANAGEMENT LLC 445002 $ 281,126.84 

17 RET 7PRETERT 83205 DIMENSIONAL FUND ADVISORS LP 445002 $ 392,83_4.41 

17 RET 7PRETERT 62384 LS V ASSET MANAGEMENT 445002 $ ?35,845.00 

17 RET 7PRETERT 70374 MONDRIAN INVESTMENT PARTNERS LIMITED 445002 $ 173,614.35 

17 RET 7PRETERT 74510 OAKTREE CAPITAL MANAGEMENT LP 445002 $ 201,267.05 

17 RET 7PRETERT 62537 PRIMA CAPITAL ADVISORS UC 445002 $ 931,453.35 

17 RET 7PRETERT C01943 THE NORIHERN TRUST COMPANY 445002 $ 13-,953.98 

17 RET 7PRETERT C01943 THE NORTHERN TRUST COMPANY 445002 $ 26,684.26 

17 RET 7PRITTRT 48701 BLACKROCK INSTITUTIONAL TRUST CO NA 445002 $. 55,887.08 
;---

17 RET 7PRETERT 48701 BLACKROCK INSTITUTIONAL TRUST CO NA 445002 $ 6,052.76 

17 RET. 7PRETERT 63.839 WELLINGTON MANAGEMENT CO LLP 445002 $ 883,106.45 

17 RET 7PRETERT 75337 HOLLAND PARK RISK MANAGEMENT INC 445002 $ 25,000.00 

17 RET 7PRETERT 75127 QUANTITATIVE MANAGEMENT ASSOCIATES LLC 445002 $ 107,727.65 

17 RET 7PRETERT 97240 ARROWSTREET CAPITAL LP 445002 $ 1,592,542.09 

17 RET 7PRETERT 97870 JOHN 0 MISSIRIAN MD INC 445001 $ 10,575.00 

17 RET 7PRETERT 98317 FINANCIAL RECOVERY TECHNOLOGIES LLC 445002 $ 44,652.86 

TOTAL $ 8,132,902.34 
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DEPARTMENT: MYR- MAYOR'S 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $123,004,6°19 budget for FY 2017-18 is $43,840,879 or 26.3% 
less than the original FY 2016-17 budget of $166,845,498. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 58.01 FTEs, 
which are 2.01 FTEs more than the .56.00 f='.Es in the original FY 2016-17 budget. This 

represents a 3.6% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

. The Department's revenues of $93,747,249 in FY 2017-18, are $49,084,310 or· 34,4% less 
than FY 2016-17 revenues of $142,831,559. 

YEAR Two: FY 2018-19 

Budget. Changes 

The Department's proposed $114,502,131 budget for FY 2018-19 is $8,502,488 or 6.9% less 
than the Mayor's proposed FY 2017-18 budget of $123,004,619. · 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 58.71 FTEs, 
which are 0.70 -FTEs more than tlie 58.01 FTEs in the Mayor's proposed FY 2017~18 budget. 

This represents a 1.2% increase in FTEs from the Mayor's proposed FY 2017-18 budget . 

. Revenue Changes 

.The Department's revenues of $85,120,770 in FY 2018-19, are $8,626,479. or 9.2% less ~han 
FY 2017-18 estimated revenues of $93,747,249. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

DEPARTMENT: MYR- MAYOR'S 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$20,000 in FY 2017-18. at' the $20,000 in recommended reductions, $20,000 ~re ongoing 
savings. 

In addition, the Budget and Legislative Analyst recommends closing out $260,000 of 
unexpended FY 2016-'-17 appropriations that were hot assumed as part of the Mayor's fund 
bc;ilance, for a total General Fund savings of $280,000. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$112,941 in FY 201·s~·19. Of the $112,94i in recommended reductions, $112,941 are ongoing 
savings: 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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MYR - Mayor's Office 

Object Title 

Materials and Supplies 

Temporarv- Misc 
Mandatory Fringe Benefits 

GF = General Fund 
lT= One Time 

Recommendations of the ' 
For Amendment of Budget Items in the ~ 

FY2017-18 

~t and Legislative Analyst 
,17-18 and FY 2018-19 Two-Year Budget 

FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF lT From To From To 
FEA - City.Administration 

$65,000 $45,000 $20,000 x $70,000 $38,000 

Department has historically underspent on this object code. Reduce to reflect historical 
Ongoing reduction 

need. 

0.74 0.00 $75,000 $0 
0.00 0.00 $5,941 $0 

Total Savings Total Savings $80,941 . 

Reduce based on D~partment need. 

FY2017-18 FY 2018-19 

Savings 

$32,000 

$75,000 
$5,941 

Total Recommended Reductions Total Recommended Reductions 
One-Time Ongoing Total One-Time Ongoing Total 

General Fund $0 $20,000 $20,000 General Fund $0 $112,941 $112,941 
Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 

Total $0 $20,000 $20,000 Total $0 $112,941 $112,941 

•· 

GF lT 

x 

x 
x 

Budget and Finance Committee, June 15, 2017 



: DEPARTMENT: MYR- MAYOR'S .t;:· ... 

Department 

Mayor 

Explanation: 

Program Program Title 

FAB 
Community 
Investment 

Fund Index Code Project Title 

Community 
Based 

1GAGFAAP MYR171GAAP Organizations 

Amourit 

$260,000 

Reduce the Department's proposed unspent current year appropriations by $260,000 and 
return to the General Fund balance. 

The Department will have $260,000 of unspent FY 2016-17 appropriations previously 
allocated to nonprofit organizations. The savings resulted beca·use the contracts for services 
with each of the nonprofit providers were delayed in beginning, resulting in the projected 
one-time savings. This amount was not assumed as part of the fund balance in the Mayor's 
budget. The Department has budgeted additional General Fund monies for these purposes in 
the FY 2017-18 budget. 
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DEPARTMENT: REG - DEPARTMENT OF ELECTIONS 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $14,932,232 budget for .FY 2017-18 is $518,239 or 3.6% more 

than the original FY 2016-17 budget of $14,413,993. 

Personnel Changes· 

The number of full-time equivalent pqsitioris (FfE) budgeted for FY 2017-18 are 4i50 FTEs, 
which is 0.40 FTE less than the 47.90 FTEs in the original FY 2016-17 budget. This represents 

a decrease of 0.8% from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $14.G,825 in FY 2017-18, are $605,864 or 80.5% less than FY 
2016-17 revenues of $752,689.· 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $15~238,360 budget for FY 2018-19 is $306,128 or 2.1% more 
than the Mayor's proposed FY 2017-18 budget of $14,932,232 . 

. Pe'rsonnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 47.13 FTEs, 
which is 0.37 FTE less than the 47.50 FTEs in the Mayor's proposed FY 201T·~8 budget. This 
represents Cl 0.8% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $882,737 in FY 2018-19, are $735,912· or 501.2% more than 
FY 2017-18 estimated revenues of $146,825. · 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

. . . FOR AMENDMENT~.QF .BUDGETITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: REG~ DEPARTMENT OF ELECTIONS 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$85,000 in FY 2017-18. Of the $85,000 in recommended reductions, $85,000 are ongoing 
savings and none are one-time savings. These reductions would still allow an increase of 
$433,239 or 3% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legi~lative Analyst recommends closing out prior year 
unexpended encumbrances of $103,300, for total General Fund savings of $188,.300. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$200,000 in FY 2018-19. Of the $200,000 in recommended reductions, $100,000 are ongoing · 
savings and $100,000 are one-time savings. These ·reductions would still allow an increase of 
$106,128 or 0.7% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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N 
CX>. 

REG - Department of Elections 

-· 
Object Title 

Systems Consulting Services 

Miscellaneous Facilities Rental 

Postage 

Other Current Expenses 

FY2017-18 FY 2018-19 
FTE Amount FTE Amount 

From I To From I To Savings GF lT From I To From I To Savings 

FCH - Elections 
I $221,688 I $206,688 $15,000 x I $219,382 I $199,382 $20,000 

Reduce to reflect historical spending. Ongoing savings. 

I $1,163,695 I $1,143,695 $20,000 x I $1,205,640 I $1,185,640 $20,000 

Reduce to reflect historica I spending. Ongoing savings. 

I $801,011 I $757,017 $50,000 x I $851,002 I $791,002 $60,000 

Reduce to reflect the number of voters who require election materials to be mailed 
Ongoing savings. 

In various languages. · 

I I I $160,000 I $60,000 $100,000 

Reduce to reflect actual need. 

FY2017-18 FY2018-19 
Total Recommended Reductions Total °Recommended Reductions 

One-TI me Ongoing Total One-Time Ongoing Total 
General Fund $0 $85,000 $85,000 General Fund $100,000 $100,000 $200,000 

Non-General Fund $0 $0 · $0 
t--~~~~'--~~~~~'--~~~~~'--l 

Total.__ _ _,,__ ...... $_0 __ ___.$.._s ...... s,,__o_oo ___ .._$_ss .... ,o_o_o_, 
Non-General Fund1-·----$'-0 _____ $,_0 ___ ~_$:...;0-1 

Total ....._ _ _.$_1_00_,,,_oo_o __ __,$_1_00_,,,.;,,oo'"'o __ __,$""'2.;,,oo"",'-00'"'0'-' 

G.F lT 

x 

,. 
~;. 

x 

-
x x 

.:·~· 



. ;;~:;~, 
,_ ; .. DEPARTMENT: REG - DEPARTMENT OF ELECTIONS · .. -''• .. 

l7 REG lGAGFAAA 17929 RECOLOGY SUNSET SCAVENGER COMPANY 805002 5,425 
ELECTIONS 

REG 
17 ELECTIONS lGAGFAAA N/A No Vendor. 805002 97,875 

TOTAL $103,300 
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DEPARTMENT: HSS- HEALTH SERVICE SYSTEM 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $11,501,095 budget for FY 2017-18 is $582,430 or 5.3% more 
than the original FY 2016-17 budget of $10,918,665. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 51.00 FTEs, 

which is equal to the 51.00 FTEs in the original FY 2016-17 budget. 

Revenue Changes-

The Department's revenues of $11,501,095 in FY 2017-18, are $546,965 or 5.0% more than 
FY 2016-17 revenues of $10,954,130. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $11,786,820 budget for FY 2018-19 is $285,725 or 2.5% m~re 
than the Mayor's proposed FY 2017~18 budget of $11,501,095. 

Personnel Changes 

The number of full-time equivalent'positions (FTE) budgeted for FY 2018-19 are 51.00 FTEs, 
which is equal to the 51.00 FTEs in the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $11,786,820 in FY 2018-19, are $285,725 or 2.5% more than 
FY 2017-18 estimated revenues of $11,501,095. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & lEGISlATIVE ANALYST 

.),":\~O~ ~IVJENPMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: HSS- HEALTH SERVICE SYSTEM 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and legislative Analyst's recommended reductions to .the proposed budget total 
$56,840 in FY 2017-lR All of the $56,840 in recommended reductions are one-time savings. 
These reductions would still allow an increase of $525,590 or 4.8% in the Department's FY 

2017-18 budget. 

YEAR TWO: FY 2018-19 

The Budget and legislative Analyst does not recommend any reductions to the proposed 
budget in FY 2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the B' ·and Legislative Analyst 

For Amendment of Budget Items in the FY ...... .1.7~18 and FY 2018-19 Two-Year Budget 

HSS - Health Service System 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

GF =General Fund 
lT= One Time 

FY 2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 
FEE- Health Service System 

(1.61)1 (2.00)1 ($166,1591 I ($206,408)1 $40,249 I x I x I I I I I I 
I I ($68,492)1 ($85,083)1 $16,591 I x I x I I I I I I 

Total Savings $56,840 

Increase attrition savings to reflect projected an.d historical salary savings due to 
turnover and delays in hiring. The Department had salary surpluses in FY 2014-15, 
FY 2015-16, and the Controller is projecting a salary and benefit surplus of at least 
$200,000 in FY 2016-17. ... 

FY2017-18 FY2018-19 
Total Recommended Reductions Total 'Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund · $28,988 $0 $28,988 

Non-General Fund ______ $_2_7,_,8_5_2 ____ --'$.__o ___ -'$_2_7,.__8_5--12 
Totaf.__ _____ $_5_6,,_8_4_o ____ _.$.__o ___ -'$_5_6,'-8-'4"--'0 

General Fund I $$$0~ $;~0 ;$~0· 1 Non-General Fund . 
Totali------:-------':-------':--1 

~-----------------------

Budget and Finance Committee, June .1.$, 2017 
• ~ :11 
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' DEPARTMENT: HR(}... HUMAN RESOURCES 

YEAR ONE: FY 2017-18 

Budget Changes · 

The Depart.ment's proposed $93,596,222 budget for FY 2017-18 is $1,419,942 or 1.5% less 
tha~ the original FY 2016-17 budget of $95,016,164. 

Personnel Changes 

The number of full-time e·quivalent positions (FTE) budgeted for FY i017-18 are 149.16 FTEs, 
which are 5.72 FTEs less than the 155.88 FTEs in th~ original FY 2016-17 budget. This 
represents a 3.7% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $77,694,685 in FY 2017-18, are $1,580,671 or 2.0% less than 
FY 2016-17 revenues of $79,275,356. 

·YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $96,350,809 budget for FY 2018-19 is $2,754,587 or 2.9% more 
than the Mayor's proposed FY 2017-18 budget of $93,596,222. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-~9 are 157.24 FTEs, 
which are 8.08 FTEs more than the 149.16 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 5.4% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes '. 

The Department's revenues of $78,922,355 in FY 2018-19, are $1,227,670or1.6% more than . 
FY 2017-18 estimated revenues.of $77,694,685. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUpGET ITEMS 

FY 2017-18 AND F\12018-19 

. DEPARTMENT: HRD- HUMAN RESOURCES 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$200,000 in FY 2017-18. All· of the ·$200,ood in recommended reductions are one-time 
savings. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$175,000 in FY 2018-19. All of the $175,000 in recommended reductions are one-time 
savings. These reductions. would still allow an increase of $2,579,587 or 2.8% ·in the 
Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Budget and Legislative Analyst 
For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

HRD- Human Resources 

Object Title 

Programmatic 
Projects- Budget 

Attrition Savings 

Mandatory Fringe 
Benefits 

Administrative 
Analyst 
Mandatorv Fringe 

Gf = Gener::>' r::1md 
lT= Onel 

FY2017-18 FY 2018.-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF 1T 

$300,000 $125,000 $175,000 x x 

Totai Savings $175,000 

Reduce Programmatic Project Budget by $175,000 for one-time savings to 
the Application Tracking System Replacement Project to reflect actual 

.. needs.· 

(2.14) (3.46) ($153,201) . ($247,366) ·$94,165 ·x x 
,. .. 
..... 

($61,840) ($99,850) $38,010 x x 

Total Savings $132,175 

Increase Attrition Savings to reflect actual antici~ated hiring date for 1.00 FTE 
1241 Personnel Analyst and 1.00 FTE 1202 Personnel Clerk to 0.77 FTE for each 
position. Additional a~rition savings anticipated as Cl result of position vacancies 

,.t•! 

in FY18. ~ ... i 

1.00 0.50 $95,497 $47,749 $47,749 x x 

$40,154 $20,077 $20,077 x x 
Total Savings $67,826 

Increase Attrition Savings due to delay~d hiring of 1.00 FTE 1822 Administrative 
Analyst position· by 0.5 FTE. 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $200,000 $0 $200,000 General Fund $175,000 $0 $175,000 

Non-General Fun~ · $0 $0 $0 
Total1----$,_2-o"""o,-o .... oo------'$,....;o---$,...2-o-o,-o..:...oo--1 

Non-General Fund 1--------'$"-'0 _____ _,$_0 _____ _.$-"0--1 
Total....._ ____ $.:....;0;....._-'----$.:....;0 __ ___,$._;1;.;..7~5;_00.;...0.;....i 

Budget and Finance Committe~, Juni 2017 



DEPARTMENT: FAM"'."' FINE ARTS MUSEUMS 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $21, 792,116 budget for FY 2017-18 is $2,430,694or12.6% more 
than the original FY 2016-17 budget of $19,361,422. 

Personnel Changes 

. :rhe number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 107.82 FTEs, 
which are 0.88 FTEs less than the 108.70 FTEs in the original FY 2016-17 budget. This 
represents a 0.8% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $4,827,500 in FY 2017-18, are $1,244,549 or 34.7% more than 

FY 2016-17 revenues of $3,582,951. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $22,907,354 budget for FY 2018-19 is $1,115,238 or 5.1% more 
than the Mayor's proposed FY 2017-18 budget of $21,792,116. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 107.67 FTEs, 
which are 0.15 FTEs less than the 107.82 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.1% decrease in FTEs from the Mayor's proposed FY 2017:18 budget. 

Revenue Changes 

The Department's revenues of $4,827,500 in FY 2018-19, are equal to the FY 2017-18 
estimated revenues of $4,827,500. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: FAM - FINE ARTS MUSEUMS 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative A11alyst's recommended reductions to the proposed budget total 
$81,585 in FY 2017-18. All of the $81,585 in recommended reductions are one-time savings. 
These reductions would still allow an increase of $2,349,109 or 12.1% in the Department's FY 
2017-18 budget. 

In addition~ the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $2,809, for total General Fund savings of $8{394. 

YEAR TWO: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
. $30,000 in FY 2018-19. All of the $30,000 in recommended reductions are one-time savings. 
These reductions would still allow an increase of $1,085,238 or 5.0% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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c..v 
CX> 

FAM - Fine Arts Museum 

Object Title 

Bids; Structures & Improvements 

Attrition Savings 
Mandatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

GF =General Fund 
lT=OneTime 

Recommendations of the B and Legislative Analyst 

For Amendment of Budget Items in the FY .. vJ.7-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 ·.· 

FTE I Amount I I I FTE I Amount I I ' I 
From I To I From I To ., Savings I GF I 1T From I To I From I To I Savings I GF I 1T 

EEC - Oper & Maint of Museums 

I I I I . I I ., I $30,000 I $0 I $30,000 I ·X I x 
Deny budgeted amount as the Department did not provide justificaton for 
funding. 

(6.64)1 (8.08)1 ($496,191) I ($539,551)1 $43,360 I x I x I I I I I I 
I I ($233,433) I ($252,299) I $18,866 I x I x I . 1. I I I I 

Total Savings $62,226 

Increase Attrition Savings to reflect delayed hiring of the following vacant 
positions: 
Increase Attrition Savings by 0.08 FTE for 7334 Stationary Engineer as DHR has not 
yet posted an eligible list. 
Increase Attrition Savings by 0.15 FTE for 0923 Manager If as the Department is in 
the i:irocess of creating an eligible list. 
Increase Attrition Savings by 0.22 FTE for 8226 Museum Guard as DHR has T]Ot yet 

posted an eligible list. Note: Full time museum guards are at .875 FTE. 
(6.92)1 (7.36)1 ($517,257)1 ($529,718)1 $12,461 I x I x I I I I I I 

I I ($243,319) I ($250,217) I $6,898 I x I x I I I I I I 
Total Savings $19,359 

Increase Attrition Savings by 0.22 FTE to reflect the delayed hiring of a vacant 
8202 Security Guard position. 
Note: Full time museum guards are at .875 FTE. 

FY 2017-18 FY2018-19 
Total Recommended Reduction·s Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing· Total 
General· Fund $81,585 $0 $81,585 General Fund $30,000 $0 $30,000 

Non-General Fund 1------,-----'-$_0 _____ $.;..0 _______ -'$_0-i 
Total ~-~$_81_,_s8_s _____ .._$0 ___ ""'$_s __ 1,,_s_8s__. 

Non-General Fund 1-----_....$_0 _____ $,,_o_,_ __ _,_ _ _.$_0-i 
Total,__ ____ $_o ____ ~$o ___ ~$_3o~,_oo_o_ 

,.... 
\ 

Budget and Finance Committee, June 15, 2017 



DEPARTMENT: FAM - FINE ARTS MUSEUMS 

16 FAM lGAGFAM 17929 RECOLOGY SUNSET SCAVENGER COMPANY 615003 662.79 

16 FAM lGAGFAAA 17929 RECOLOGY SUNSET SCAVENGER COMPANY 615006 1,45~.86 

16 FAM 1GAGFAAA C02900 Hii..L'S POOL SERVICE, INC. 615003 666.60 

TOTAL $2,809.22 
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DEPARTMENT: AAM - ASIAN ART MUSEUM 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $10,855,304 budget for FY 2017-18 is $1,182 or 0.01% less than 
the originalFY 2016-17 budget of $10,856,486. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 56.94 FTEs, 
whic;h are 0.2 FTEs .less than the 57.14 FTEs in the original FY 2016-17 budget .. This 
represents a 0.4% decrease in FTEs from the original FY 2016-17 budget. · 

Revenue Changes 

The Department's revenues of $695,000 in FY 2017-18, are $67,666 or 8.9% less than FY 
2016-17 .revenues of$762,666. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $10,864,103 budget for FY 2018-19 is $8,799 or .1% more than 
the Mayor's proposed FY 2017-18 budget of $·10,855,304. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 56.83 FTEs, 
which are 0.11 FTEs less than the 56.94 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.2% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $695,000 in FY 2018-19, are the same as FY 2017~18 
estimated revenues of $695,000. 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

. . . "· FOR AMENDMENT OF BUDGET ITEMS 
. :''.:-:-· 1-.. : ·. . 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: AAM -ASIAN ART MUSEUM 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$30,758 in FY 2017-18. Of the $30,758 in recommended reductions, $0 are ongoing savings 
and $30,758 are one-time savings. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's ,recommended reductions to the proposed budget total 
$0 in FY 2018-19. Of the $0 in recommended reductions, $0 are ongoing savings and $0 are 
one-time savings. This would allow an increase of $8,799 or 0.1% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST 
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....... 
CX> 
....... 

Recommendations of the Bu and Legislative Analyst 
For Amendment of Budget Items in the FY :c. ..... d-17 and FY 2017-18 Two-Year Budget 

AAM - Asian Art Museum 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

GF =General Fund 
lT=OneTime 

FY2017-18 FY2018-19 
FTE I Amount I I I FTE 1· Amount I I 1· 

From I To I From I To I Savings I GF I lT From I To I From. I To I Savings I GF I lT 
EEi - Asian Arts Museum 

(3.64)1 (3.87)1 ($302,619) I ($323,955) I $21,336 I XI x (3.64)1 (3.64)1 ($311,698) I ($311,698) I $0 I x I 
I I ($144,694)1 ( $154, 116) I $9,422 I XI x I I ($142,651) I ($142,651) I $0 I x I 

Total Savings $30,758 Total Savings $0 

Increase Attrition Savings to reflect delayed hiring of vacant 1.0 FTE 7334 
Stationary Engineer position. The Department just requested a new list from DHR. One-time savings. 

-

FY2017-18 FYZ018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $30, 758 . $0 $30, 758 

Non-General Fund 1---._,-_..$_0. _____ $,._o ___ -_.._$--iO 
Total..._ _ __.$_3_0,._7_5_8 _____ $ __ o ___ _.$_3~0,._7_5__,8 

General Fund I $$$

0

o0 $;~0 ~$~0 I 
Non-General Fund 1------;------:--------;---i. 

Total 
,__ __________________ ....__. 

Budget and Finance Committee, June 15, 2017 



. '" .£~~; r • DEPARTMENT: ENV- ENVIRONMENT 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $22,687,143 budget for FY 2017-18 is $4,088,896 or 22.0% more 
than the original· FY 20i6-17 budget of $18,598,247. · 

. Personnel Changes 

The number of full-time equivalent positions (FfE) budgeted for FY 2017-18 are 66.86 FTEs, 
which are 0.94 FfEs more than the 65.92 FfEs in the origina! FY 2016-17 budget. This 
represents a 1.4% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $22,687,143 in FY 2017-18, are $4,088,896 or 22.0% more 
than FY 2016-17 revenues of $18,598,247. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $21,418,181 budget for FY 2018-19 is $1,268,962 or 5.6% less 
than the Mayor's proposed FY 2017-18 budget of $22,687~143. 

Personnel Changes 

The number of full-time equivalent positions (FfE) budgeted for FY 2018-19 are 66.67 FTEs, 
which are 0.19 FfEs less than the 66.86 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.3% decrease in FfEs fr6m the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $21,418,181 in FY 2018-19, are $1,268,962 or 5.6% less than 
FY 2017-18 estimated revenues of'$22,687,143. . 

( 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

.· "', FOR AMENDMENT OF BUDGET ITEMS 
:o::~:< ·: F\'2017-18 Arilo''FY' 2018-19 

DEPARTMENT: ENV - ENVIRONMENT 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$137,125 in FY 2017-18. Of the $137,125 in recommended reductions, $10,319 are ongoing 
savings and $126,806 are one-time savings. These reductions would still allow an increase of 
$3,951, 771or21.2% in the Department's FY 2017-18 budget. 

YEAR TWO: FY 2018-19 

The Budget arid Legislative Analyst's recommended reductions to the proposed budget total 
$10,319 in FY 2018-19. Of the $~0,319 in recommended reductions, $10,319 are ongoing 
savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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ENV - Department of Environment 

Object Title 

AIR TRAVEL CARBON OFFSET PROGRAM 

Attrition Savings 
Ma.ndatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

GF =General ,.. -l 

lT= One:nn 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items ,in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 J'Y 2018-19 

FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings 

CIP - Climate Change/Energy 
$ 164158 $ 153,839 $ 10,319 $ 164,158 $ 153,839 $ 10,319 

Reduce to FY 16-17 budget of $153,839. Department has not spent this qown. Ongoing savings 

CIS - Recycling 
-0.62 (1.12) $ (52 355) $ (94,577) $ 42,222 ){ $ -

$ (23 410) $ (42,289) $ 18,879 ){ $ -

Total Savings $ 51,101 Total Savings $ -

Increase attrition savings for delayed hiring of 1.00 FTE vacant 9922 position. Job 

posting was listed on May 30, 2017. Furthermore, the Controller's high level 
monthly projections show salary surplus of $211k In current fiscal yearT 

CIO - Clean Air 
-3.68 (4.18) $ (337 930) $ (383,8441 $ 45,914 ){ $ -

$ (145 659) $ (165,450) $ 19,791 ){ $ -
Total Savings · $ 65,705 - Total Savings $ -

Increase attrition savings by for delayed hiring of2 FTE 5638 Environmental 

Assistant by 0.25 FTE (0.5 FTE total) each. Controller's high level monthly report ~ 

shows salary surplus of$142k In current fiscal year 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $ $ $ Gen!!ral Fund $ $ $ 

Non-General Fund $ 126,806 $ 10,319 $ 137,125 Non-General Fund $ $ 10,319 $ 10,319 
Total $ 126,806 $ 10,319 $ 137,125 Total $ $ . 10,319 $ 10,319 

Budget and Finance Committee, J 

GF 1T 

" 

.. 

.. 

·' 
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DEPARTMENT: ADM-CITY ADMINISTRATOR 

YEAR ONE: FY 2017-18 

Budget Changes . 

The Department's proposed $389,488,946 budget for FY 2017-18 is $24,675,766 or 6.8% 
more than the original FY 2016-17 budget of $364,813,180. · 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 846.38 FTEs, 
·which are 16.86' FTEs more than the 829.52 FTEs in the original FY 2016-17 budget. This 

represents a 2.0% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $324,662,067- in FY 2017-18, are $10,·968,073 or 3.~% more 
than FY 2016-17 revenues of $313,693,994. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $397,692,530 budget for FY 2018-1~ is $8,203,584 or 2.1% more 
than the Mqyor's proposed FY 2017-18 budget of $389,488,946. · 

Personnel Changes 

The number of full-time ~quivalent positions {FTE) budgeted for FY 2018-19. are 847.18 FTEs, 
which are o.so· FTEs more than the 846.38 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.1% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $333,291,687 in FY 2018-19, are $8,629,620 or· 2.7% more 
than FY 2017-:18 estimated revenues of $324,662,067. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

• FOR AMENDMENT OF BUDGEJ" ITEMS . 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: ADM-CITY ADMINISTRATOR 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget ·and legislative Analyst's ·recommended reductions to the proposed budget total 
$780,508 in FY 2017-18, all of which are one-time savings. These r~ductions would still allow 
an increase of $23,895,258 or 6.5% in the Department's FY 2017-18 budget. 

In addition, the Budget and legislative Analyst recommends ~losing out prior year· 
·unexpended encumbrances of $42,309, for total General Fund savings of $822,817. 

YEAR TWO: FY 2018-19 

The Budget and legislative Analyst's recommended reduction of three positions in FY 2018-
19 that are funded by fee revenues results in a corresponding re~uction in fee revenues. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the B ~and Legislative Analyst 
For Amendment of Budget Items in the F'r __ ... 7-18 and FY 2018-19 Two-Year Budget 

ADM - City Administrator's Office. 

Object Title 

OTHER CURRENT EXPENSES 

PROFESSIONAL & 
SPECIALIZED SERVICES 

OTHER CURRENT EXPENSES 

Attrition Savin11:s 

Mandatory Fringe Benefits 

GF = General Fund 

lT= One Time 

FY 2017-18 
FTE I Amount I I I 

From I To I From I To I Savings I GF I lT 

311 CALL CENTER 

I I · $382,500 I $262,500 I $120,000 I x I x 

Reduce other current expenses to reflect departmental spending plans. 

LIVING WAGE/ LIVING HEALTH (MCO/HCAO) 

I I $1,446,051 I $1,421,6581 $24,3931 x I x 

Reduce professional and specialized se!'Vices to reflect departmental spending 
plans. 

PROCUREMENT SERVICES 

I I $101,650 I $15,ooo I $86,650 I x I x 

Reduce other c.urrent expenses to reflect departmental spending plans. 

CITY ADMINISTRATOR-ADMINISTRATION 

I I ($478,723)1 ($635,353) I $156,630 I x I x 
I I ($187, 7 43ll ($258,113)1 $70,370 I x I x 

Total Savings $227,000 
Increase attrition savings to a!=count for historical salary savings. Overall in this 

fund, the Department has 52 vacant positions and is adding 8.85 FTEs In this fund 

In the proposed budget. The Department has only hired seven of the twelve 
positions created last fiscal year. The Department has a projected General Fund 

salary savings of $4.4 million In the current fiscal year and had a General Fund 
salary savings of $2.7 million in FY 15-16. 

FY 2018-19 
FTE I Amount I I I 

From I To I From I To I Savings I GF I lT 

I I I I I I 

I I I I I I 

I I I I I I 

I .I I I I I 
I I I I I I 

: 
~ .... 
' 

Budget and Finance Committee, June 15, 2017 
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CX> 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

ADM - City Administrator's Office 
FY2017-18 FY 2018-19 

FTE Amount FTE Amount 

Oblect Title From To From To Savings GF lT From To From To Savin11:s GF lT 

CANNABIS OVERSIGHT 
PROGRAMMATIC PROJECTS-

$700,000 $377,535 $322,465 x x $575,000 $57,751 ** BUDGET 

Delete three positions (detailed below) from this programmatic budget and .. 
reallocate a portion of the.salary savings to hire a temporary consultant at a cost 
of $150,000. The Department proposes to add three new permanent positions to 

.. 

develop rules for non-medical cannabis and set up a website. Rather than hiring 
three permanent staff to develop these rules, the Department should enter into a .. 

o~e-time consulting agreement"with an exper:t. 

The City has been able to regulate medical cannabis without the need for 
additional management staff. Rather, the Department of Public Health has 

" 
dedicated resources for health inspections and is increasing that budget In ** Ongoing deletion of three proposed positons In the programmatic budget'.' 
preparation for non-medical cannabis inspections. The Police, Fire, and Building 

~ 

Inspection departments are expected to also have additional work related to non-
for the Office of Cannabis. These positions are funded by fee revenues. The ... 

medical cannabis but are absorbing such work without additional budget 
reduction in the positions results In a corresponding reduction in fee 

allocations. 
revenues. 

The Department intends to collect permit fees for non-medical marijuana 
businesses to offset the costs of this new office. In December 2016, the City had 36 

. medical cannabis dispensaries. If 36 non-medical cannabis dispensaries open and 
pay permit fees, the average cost for each of these businesses to support thes.e 
thre.e positions would be $13,124 in FY 2017-18 and $14,368 in FY 2018-19. 

The City will still generate sales tax revenue from non-medical marijuana sales 
without the addition of these three permanent positions. 

Manager Ill 1.00 0.00 $0 $0 $0 x 1.00· 0.00 
Prlncioal Administrative 1.00 0.00 $0 $0 $0 x 1.00 o:oo 
Junior Management Assistant 0.77 0.00 $0 $0 $0 x 1.00 0.00 

Delete three proposed positons for the Office of Cannabis. The recommended Delete three proposed positons for the Office of Cannabis. The recommended 
savings are in the programmatic budget above. savings are In the programmatic budget above. 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $780,508 $0 $780,508 

Non-General fundi-------'-$_0 _____ $.:....0;...._ ____ _.$'-'0-1 
Total ,___~$;.;.7.;;..80"",;;;..S0;;..;8;...._ ____ "'-$0;;;.._ _ __.$.:....7;..;8;.;;0"",S;.;;0.;;....J8 

General Fund' $0 $0 $;~0 I 
Non-General Fund1-_____ $._0'--____ _....$.;;..0 _____ _:;..;:-l, 

GF = General ... ·.,d 

lT= One Ti. 

TotalL.. ____ ..;i:S;.;;o _____ .;:;.$;:.o _____ =-i 

Budget and Finance Committee, Jur 



16 ADM 

16 ADM 

16 ADM 

16 ADM 

16 ADM 

DEPARTMENT: ADM-CITY ADMINISTRATOR 

1GAGFAAA 86441 

1GAGFAAA 4678 

1GAGFAAA 33128 

lGAGFAAA 8S575 

1GAGFAAA 341i1 

AIRGAS USA LLC AIRGAS NA1'L 
CARBONATION 

CENTER HARDWARE CO INC 

EVERGREEN CEMITERY ASSOCIATION 

RANDOX LABORATORIES-US LTD 

STERICYCLE INC 

\ 
\ 

189 

745008 3,421.63 

745008 141.2 

745008 4,260.00 

745008 32,886.00 

745008 1,600.15 

Total 42,308.98 

50 



DEPARTMENT: TIS- TECHNOLOGY 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $114,968,148 budget for FY 2017-18 is $1, 776,635 or 1.6% more 
than the original FY 2016-17 budget of $113,191,513. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 232.16 FTEs, 
which are 4.36 FTEs more than the 227.80. FTEs in the original FY 2016-17 budget. This 
represents a 1.9% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $111,411,846 in FY 2017..,18, are $3,905,914 or 3.6% more 
than FY 2016-17 revenues of $107,505,932. 

YEAR TWO: FY 2018-19 

.Budget' Changes · 

The Department's proposed $120,991,483 budget for FY 2018-19 is $6,023,335.or 5.2% more 
than the Mayor's proposed FY 2017-18 budget of $114,968,148. · 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY. 2018-19 are 231. 75 FTEs, 
which are 0.41 FTEs less than the 232.16 FTEs in the Mayor's proposed FY 2017-18 budge~. 
This represents a 0.2% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $117,45i,651 in FY 2018-19, are $6,039,805 or 5.4% more 
than1FY 2017-18 estimated revenues of $111,411,846. · 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 201"l:)_8AND FY 2018-19 

DEPARTMENT: TIS-TECHNOLOGY 

YEAR ON.E: FY 2017-18 

Jhe Budget and Legislative Analyst's recommended reductions to the proposed budget total 

$727,070 in FY 2017-18, all of which are ongoing savings. These reductions would still allow 
an increase of·$1,049,S65 or 0.9% in the Department's FY 2017-18 budget. 

In addition, we have identified two proposed vehicle purchases totaling_$65,794 in FY 2017-
18 for which approval is a policy decision for the Board of Supervisors. 

YEAR TWO: FY 2018-19 

The Budget and Legislative Analy_st's recommended reductions to the proposed budget total 
$727,070 in FY 2018-19, all of which are ongoing savings. These reductions would still allow 
an increase of $5,296,265 or 4.6% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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T h I TIS - ec no ogv 

Object Title 

MAINTENANCE SVCS-

EQUIPMENT 
MAINTENANCE SVCS-

EQUIPMENT 
MAINTENANCE SVCS-
EQUIPMENT 

MATERIALS & SUPPLIES-

BUDGET 
MATERIALS & SUPPLIES-

BUDGET 
MATERIALS & SUPPLIES-

BUDGET 

GF =Gener;" - ''1d 
.lT= One Tl 

Recommendations of the Budget ·and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Y~ar Bud~et 

FY2017-18 FY 20:1,8-19 
· FTE Amount FTE Amount 

From To From To Savings GF lT From To From To Savings GF lT 

OPERATIONS 

$273,000 $128,000 $145,000 .. $2.73,000 $128,000 $145;000 

$298,700. $138,700 $160,000 $303,000 $143,0PO $160,000 

$200,500 $150,500 $50,000 $200,500 $150,500 $50,000 

Total Savings $305,000 Total Savings $305,000 
-" 

Reduce equipment maintenance services by $305,000 to reflect historical 
(,L 

underspending. 
Ongoing savings ... 

$172,070 $0 $172,070 $172,070 $0 $172,070 

$202,084 $152,084 $50,000 $202,084 $152,084 $50,000 

$334,730 $284,730 $50,000 $334,730 $284,730 $50,000 . ' 

Total Savings $272,070 Total Savings $272,070 ,. 

Reduce materials and supplies .by $272,070 to reflect historical underspending. Ongoing savings ·' 

" Budget and Finance Committee, Jui .. 2017 



h TIS - Tee no ogy 

Object Title 

SERVICES OF OTHER DEPTS 
AAO FUNDS) 

EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 

GF =·General Fund 
lT= One Time 

Recommendations of the Bur' 1nd Legislative Analyst 

For Amendment of Budget Items in the FY L _ -18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I ;, I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

ADMINISTRATION 

I I $294,5431 $194,5431 $100,000 I I I I $303,401 I $203,4011 $10Q,OOO I 
p I 

Reduce Services to Other Departments.by $100,000 to reflect historical 

underspending. According to the Department, this reduction does not require an Ongoing savings 
offsetting adjustment in another work order. 

FY 2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $0 $487,278 $487,278 General Fund $0 $487,278 $487,278 

Non-General Fund ,__ ___ __,$_0 ___ $:...2_3 __ 9,_, 7_9_2 ___ $:...2_3_9,_,7_9_2-1 
Total $0 $727,070 $727,070 ...._ ______________ ~--------~~ Non-General Fund ,__ ___ _..$_0_· __ _..$_2_39_.,_79_2 ___ $._2_3_9._, 7_9--i2 

Total $0 $727,070 $727,070 
~---------~---~-~~ 

Policy Recommendations 

GOVERNANCE AND OUTREACH 

I $33,713 I $0 I $33,713 XI x I I I I $0 I I 
I $32,081 I $0 I $32,081 XI x I I I I $0 I I 

Total Savings . $65,794 Total Savings $0 

The City recently approved an ordinance (File 17-0210) to transition the City's 
passenger vehicles to Zero Emission Vehicles. As part of the ordinance, the City 
plans to use the opportunity to "right-size" (down-size underutilized vehicles) the 
overall fleet. Therefore, the recommended reduction is consistent with this policy 
to "right-size" the City's fleet. If these.replacement vehicles are allowed, place the 
funds on Controller's Reserve pending the finalization of the new Vehicle Selector 
List to include approved zero emissions vehicles by the Office of Contract 
Administration. 

. \ . ~ 

FY2017-18 FY2018-19 
~~-'. 

Total Polley Recommendations Total Policy Recommendations ·" 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $65,794 $0 $65,794 General Fundl $0 $0 

m Non-General Fund $0 $0 $0 Non-Gen~"\ Fund $0 $0 
Total $6S,794 $0 $65,794 $0 $0 Total 

Budget and Finance Committee, June 15, 2017 



DEPARTMENT:. DPW- PUBLIC WORKS 

YEAR ONE: FY 2017-18 

Budget Ch:anges 

The Department's proposed $354,546,289 budget for FY 2017-18 is $64,301,649 or 22.2% 
more than the original FY 2016-17 budget of $290,244,640. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 1,032.18 
FTEs, which are 50.74 FTEs more than the 981.44 FTEs in the original FY 2016-17 budget. This 
represents a 5.2% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $232,471,643 in FY 2017-18, are $65,420,790 or 39.2% more 
than FY 2016-17 rev.enues of $167,050,853. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $272,122,184 budget for FY 2018-19 is $82,424,105 or 23.2% 
less than the Mayor's proposed FY 2017-18 budget of$ 354,546,289. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 1,052.13 
FTEs, which are 19;95. FTEs mo~e than the 1,032.18 FTEs in the Mayor's proposed FY 2017:.18 
budget. This represents a 1.9% increase in FTEs from the Mayor's proposed FY 2017-18 
budget. 

Revenue Changes 

The Department's revenues of $163,145,015 in FY 2018-19, are $69,326,628 or 29.8% less 
than FY 2017-18 estimated revenues of $232,471,643. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND°FY 2018-19 

DEPARTMENT: DPW - PUBLIC WORKS 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$1,012,415 in FY 2017-18. Of the $1,012,415 in recommended reductions, $867,008 are 
ongoing savings and $145,407 are one-time savings. These reductions would still allow an 
increase of $63,289,234 or 21.8% in the Department's FY 2017~18 budget. 

In addition, we have identified 11 proposed vehicle purchases totaling $318,754 in FY 201T
. 18 for which approva·I is a policy decision for the Board of Supervisors. 

In addition, the Budget and Legislative Analyst recommends closing ou·t prior year 
unexpended encumbrances of $145,700. 

VEAR TWO: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$856,161 in FY 2018-19. Of the $856,161 in recommended reductions, $747,180 are ongoing 
savings and $108,981 are. one-time savings. 

In addition, we have identified one proposed vehicle purchase totaling $31,765 in FY 2017-
18 for which approval is a policy decision for the Board of Supervisors. · 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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DPW - Public Works 

Object Title 

Chevy Colorado Pick-up Truck 

1 Ton Cargo Van 

Attrition Savings- Misc. 

Mandatory Frlng!'l Benefits 

Universal Testing Machine 

Other Current Expenses 

Attrition Savings- Misc. 

Mandatory Fringe Benefits 

Materials and Supplies 

Green Machine Sweeper 

GF = Ge,..~•:ii Fund 

lT=O e 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items In the FY 2017-1~ and FY 2018-19 Two-Year Budget 

FY 2017-18 ·- FY 2018-19 

ITT I Amount I I I FTE I Amount I I I 
From I To I From I To I Savings I GF \ lT From I To I From I To I Savlng5. I GF I lT 

BAR- Building Repair and Maintenance 

I I $45,8821 $0 I $45,8821 x I x I I I I so I I 
Deny request for one new Chevy Colorado Pick-up Truck. The City recently approved an 

ordinance (File 17-0210) to transition the City's passenger vehicles to Zero Emission Vehicles. 
As part of the ordinance, the City plans to use the opportunity to "right-size" (down~slze One-time savings. 
underutilized vehicles) the overall fleet. Therefore, the recommended reduction Is consistent 
with this policy to downsize the fleet. If approved, the additional new vehicle would Increase 
the current size of the City's fleet. 

I I I I so I I I I $62,210 I $48,946 I $13,324 I I x 
Reduce amount budgeted for 1 Ton Cargo Van to reflect cost provided on vendor quote. 

BAM- Architecture 

(7.75)1 (8.50)1 ($849,505)1 ($931,715)1 $82,210 I I (7.63)1 (8.50)\ ($860,510)\ ($958,628) I $98,118 I I 
I I ($338,212) I ($370,942) I $32,130 I I· I I ($350,734)1 ($390,726)\ $39,992 I I 

· Total Savings $114,940 Total Savings $138,110 

Increase attrition savings to reflect actual needs within the Department's Overhead Fund 
Ongoing savings. 

(2SPWFOHF). The Department Is projected to end the current year with at least $2.3 million 
In salary and benefit savings within this subfund . 

. 1 I . $582,000 I $580,4751 $1,525 I I x I I I I so I I f• 

Reduce amount budgeted for a Universal Testing Machine to reflect the vendor quote. 
One-time savings. 

I I $1,209, 106 I $1,109,106 I $100,000 I I I I $1,067,943 I $1,009,106 I $58,237 I I 

Reduce 035 Other Current Expenses to reflect historic spending and actual need. Ongoing savings. 

BAZ-Street Environmental Services 

(0.30)1 (1.00)\ ($21,975)\ ($148,493J I s126,518 I x I (0.30)\ (1.0011 ($22,683)\ ($131,230) I $108,547 I x I 
I I ($10,223)\ ($66,514)\ $56,291 I x I I I ($10,796)1 ($60,141)1 $49,345 I x I 

Total Savings $182,809 Total Savings $157,892 

Increase attrition savings to reflect actual needs within Its General Fund operating funds Ongoing savings. 
(lGAGFAAA). The Department is projected to end the current year with at least $1.8 mllllon Jn 
salary and benefit savings wlthlri this subfund. 

I I s1,54o,69o I $1,500,000 I $40,s9o I x I I I $1,540,690 I $1,500,000 I $40,690 I x I 
Reduce 040 Materials and Supplies to reflect actual need. The Department has underspent In 
this area consistently in the last two budget years. 

Ongoing savings. 

I I I I I I I I $386,154 I $335,190 I $50,364 I x I x 

Reduce to accurately reflect quote 'of $111,930 each for three green machine sweepers. 

Budget and Finance Committee, June 1:7 
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Attrition Savings- Misc. 
Mandatory Fringe Benefits 

.· 

Compact crew cab pickup 

Training 

Other Current Expenses 

Attrition Savings- Misc. 

Mandatory Fringe Benefits 

Med1awa·11 

Other Current Expenses 

Attrition Savings- Misc. 

Mandatory Fringe Benefits 

GF = General Fund 

lT= One Time 

Recommendations of the B md Legislative Analyst 

For Amendment of Budget Items in the FY· .. w•/-18 and FY 2018-19 Two-Year Budget 

BAT- Street Use Management 
(1.37) (2.00) ($127,814) ($197,312) $69,498 x (1.33) (2.00) . ($127,388) ($198,763) $71,375 x 

($54,616) ($84,401) $29,785 x ($55,750) ($86,986) $31,236 x 
Total Savings $99,283 Total Savings $102,611 

Increase attrition savings to reflect actual needs within its General Fund operating funds 
0Qgoing savings. 

.. 
(lGAGFAAA). The Department is projected to end the current year with at least $1.8 mlllion in 
salary and benefit savings within this subfund. 

BAA- Engineerim! 

$45,293 $0 $45,293 X. 
Disapprove request for one new Compact Crew Cab Pl~kup as It Is proposed to 1eplace an 
equivalent vehicle with only. 60,000 miles driven. 

$139,550 $125,550 $14,000 $139,550 $125,550 $14,000 

Reduce 022 Training to reflect historic spending arid actual need. Ongoing savings. 

$550,700 $535,700 $15,000 $550,700 $535,700 $15,000 ' ·~. 1 

' 
Reduce 035 Other Current Expenses to reflect historic spending and actual need. 

Ongoing savings. 

BKJ- General Administration 
(6.25) (6.75) ($72:1,396) ($867,782) $144,386 (6.51) (6.75) ($776,039) ($861,899) $85,860 

($286,877) ($344,135) $57,258 ($314,878) ($349,452) $34,574 
Total Savings $201,644 Toto/ Savings $120,434 

.. 
Increase attrition savings to reflect actual· needs within the Department's Overhead Fund 

Ongoing savings. 
(2SPWFOHF). The Department Is projected to end the current year with at least $2.3 mlllion 
In salary and benefit savings within this subfund. 

$98,000 $0 $98,000 x 
Disapprove funds requested for a media wall, which Includes various TV's due to Insufficient One-time savings. 
Justification. 

$1,069,614 $1,014,614 $55,000 $1,190,573 $1,135,573 $55,000 

Reduce 035 Other Current Expenses to reflect historic spending and actual need. 
On go Ing savings. 

BAl- Urban Forestry 

(0.08) {0.24) ($9,321) ($40,087) $30,766 (0.08) (0.24) ($9,600) ($41,329) $31,729 

($3,840) ($16,716) $12,876 ·{$4,054) ($17,531) $13,477 

Total Savings $43,642 Total Savings $45,206 
Increase attrition savings to reflect actual needs within the Department's Overhead Fund 
·(2SPWFOHF). The Department Is projected to end the current year with at least $2.3 mllllon Ongoing savings. 
In salary and benefit savings within this subfund. 

FY 2017-18 FY Z.018-19 

Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $74:,792 $408,966 $483,758 General Fund $51,830 $363,795 $415,625 

Non-General Fund ,_ ___ $_7_..0,._6_15 __ _...$_4_5_..8,._0_42 __ _...$_5_2_..s;._6_57-1 Non-General Fund1--_ _...$_5_7_,1_5_1 __ ._$_3_B_3_,3_8_S ___ $_44_o_,s_3-16 

Total,___....:.$_14_5..:...,4_0_1 __ ..:..$_B6_7.:....,o_o_s _......:...$1....:.,_01_2.:....,4_1_,s Total~ __ $1_o_s,_9_s1 ___ $_7_47_,1_s_o ___ $8_5_6,_1~61 

Budget and Finance Committee, June 15, 2017 
.j 
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Object Title 

Toyota Prius {3) 

' 

Hvbrld vehicles [81 

GF: Ge11~- 1 Fund 

1T=On 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items In the FY 2017-18 and FY 2018-19 Two-Year Budget 

Policy Recommendations 

FY 2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I I 
From I. To· I From I To I Savings I GF I lT. From I To I From I To I Savings I GF I 1T 

BAM - Architecture 

I I $96,399 I $0 I $96,399 I I x I I f I $0 I I 
I 

Deny requestforthree new Toyota Prlusvehlcles as replacement pas.sengervehlcles. The City 
recently approved an ordinance {File 17-0210) to transition the City's passenger vehicles to 
Zero Emission Vehicles. The City recently apiJroved an ordinance [File 17-0210) to transition ·' 
the City's passenger vehicles to Zero Emlsslon°Vehlcles. As part of the ordlnance, the City . 
plans to use the opportilnlty to "right-size" [down-size underutilized vehicles) the overall 
fleet. Therefore, the recom~ended reduction Is consistent with this policy to "right-size" the 

One"time savings 

Oty's fleet. 

If these replacement vehicles are allowed, place the funds on Controller's Reserve pending 
the finalization of the new Vehicle Selector List to include apP.roved zero emissions vehicles 
by the Office of Contract Administration. 

BAT- Street Use Management· 

I I s2zz,355 I $0 I" $222,355 I x I x I I $31,155 I so I $31,155 I x I x 

Deny request for eight new hybrid vehicles as replacement passenger vehicles. The City Deny request for one new hv,brid vehicle In FY 2018-19 that Is a replacement passenger 
recently approved an ordinance (File 17-0210) to transition the City's passenger vehicles to vehicle. The Clty

1 

recently approved an ordinance [Fiie 17-0210) to transition the City's 
Zero Emission Vehicles. The City recently approved an ordinance [File 17-0210) to transition .passenger vehicles to Zero Emission Vehicles. The City recently approved an.ordinance (File 
the City's passenger vehicles to Zero Emission Vehicles. As part of the ordinance, the City 17-0210) to transition the City's passenger vehicles to Zero Emission Vehicles: As part of the 
plans to use the opportunity to "right-size" [down-size underutilized vehicles) the overall ordinance, the City plans to use the opportunity to "right-size" (down-size underutlllzed 
fleet. Therefore, the reco~mended reduction is consistent with this policy to "right-size" the vehicles) the overall fleet. Therefore; the recommended reductiOn Is consistent with this 
City's fleet. policy to "right-size" the City's fleet. · 

If these replacement vehicles are allowed, place the funds cin Controller's Reserve pending If these replacement vehicles are allowed, place the funds on Controller's Reserve pending 
the finalization of the new Vehicle Selector List to Include approved zero emissions vehkles the flnallzatlon of the new Vehicle Selector List to Include approved zero emissions vehicles 
by the·Offlce of Contract Administration. by the Office of Contract Administration. 

FY2017-18 FY 2018-19 
Total Policy Recommendations Total Policy Recommendations 

One-Time Ongoing Total One-Time · Ongoing Total 
General Furid $222,355 $0 $222,355 General Fund $31,765 $0 $31,765 

Non-General Fundl----,-'-$9'-6"",3'""'9""9 ____ _,$""0 ___ $"'9'"'6"',3:.;;9"'9-l 
Tota1 __ $_3_18~,7_5_4 ____ $~o __ ~$_31_8~,7-5~4 

Non-General Fund $0 $0 $0 
Totali----:-$3-l-,7-6~5-----$;-0---.,.$3-1-,7-6~5-i· 

Budget and Finance Committee, June 1 



DEPARTMENT: DPW- PUBLIC WORKS 

vear''<oe ·an~f£~it'::su.11tunli:r,,~r:Na4~{~J.i~~~-~ ·;:?L'L ':~'i1'1:£r~~:~ ·~ :~~~~ltA t~ ~]1:t1, ;:}i ~, 
14 DPW lGAGFAAA International Fire Inc PWB281GGFAAA 381.00 

14 DPW lGAGFAAA International Fire Inc PWB281GGFAAA 1,473.00 

15 DPW. 1GAGFAAA Agurto Corporation DBA PESTEC PWB281GGFAAA 1,254.00 

16 DPW 1GAGFAAA Center Hardware Co Inc PWB281GGFAAA 174.00 

15 DPW lGAGFAAA Safetymax Corp PWC361GGFAAA . 130.00 

15 DPW lGAGFAAA International Effectiveness Centers PWC361GGFAAA 240.00 

15 DPW lGAGFAAA Catmex Maintenance PWC361GGFAAA 75.00 

16 DPW lGAGFAAA Daly City Saw and Lawnmower PWC361GGFAAA . 400.00 

16 DPW lGAGFAAA Daly City Saw and Lawnmower PWC361GGFAAA 300.00 

16 DPW 1GAGFAAA Center Hardware Co Inc PWC361GGFAAA 100.00 

16 DPW 1GAGFAAA Center Hardware Co Inc PWC361GGFAAA 23.00 

16 DPW lGAGFAAA Daly City Saw and Lawnmower PWC361GGFAAA 300.00 

16 DPW lGAGFAAA Quenvold's Safety Shoemobiles PWC361GGFAAA 780.00 

16 DPW lGAGFAAA Redback Boots USA PWC361GGFAAA 119.00 

15 DPW lGAGFAAA Margaret J Fujioka PWC301GGFAAA, 750.00 

16 DPW 2SGTFGTN Industrial Wiper PW062STFGTN 237.00 

16 DPW 2SGTFGTN Daly City Saw and Lawnmower PWC092STFGTN 500.00 

16 DPW · 2SGTFGTN Daly City Saw and Lawnmower PWC092STFGTN 420.00 

16 DPW 2SGTFGTN Daly City Saw and Lawnmower PWC092STFGTN 174.00 

16 DPW 2SGTFGTN Daly City Saw and Lawnmower PWC092STFGTN 921.00 

16 DPW 2SGTFGTN Lyngso Garden Materials PWC092STFGTN 69.00 

11 DPW 2SPWFOHF GRM Information Management Services PWA552SWFOHF 223.00 

14 DPW 2SPWFOHF California Technology Agency PWA552SWFOHF 5,291.00 

14 DPW 2SPWFOHF California Technology Agency PWA552SWFOHF 111.00 

14 DPW 2SPWFOHF California Technology Agency PWA552SWFOHF 74.00 

14 DPW 2SPWFOHF California Technology Agency PWA552SWFOHF 7,740.00 

16 DPW 2SPWFOHF California Surveying & Drafting Supply PWAS52SWFOHF 3,712.00 
Inc 

16 DPW 2SPWFOHF Konica Minolta Business Solutions USA PWA552SWFOHF 20,032.00 
Inc 
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DEPARTMENT:. DPW- PUBLIC WORKS 
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l;r~i~~~~·?i: Ji~ ··;~~~Z.~~~1tl 
16 DPW 2SPWFOHF Konica Minolta Business Solutions USA PWA552SWFOHF 6,784.00 

Inc 
16 DPW 2SPWFOHF ARC PWA552SWFOHF 9,217.00 

16 DPW 2SPWFOHF Decorative Plant SVC Inc PWA552SWFOHF 1,263.00 

14 DPW 2SPWFOHF Konica Minolta Business Solutions USA PWA552SWFOHF 425.00 
Inc 

15 DPW 2SPWFOHF Aramark Uniform Services PWA552SWFOHF 520.00 

.· ·15 DPW 2SPWFOHF Konica Minolta Business Solutions USA PWA552SWFOHF 272.00 
Inc 

15 DPW 2SPWFOHF USA Fleet Solutions · PWA552SWFOHF 421.00 

15 DPW 2SPWFOHF JMI Sourcing LLC PWA552SWFOHF 65.00 

. 
15 DPW 2SPWFOHF DELTA COMPUTER SOLUTIONS INC PWG4803WFOHF 7,644.00 

15 DPW 2SPWFOHF ROBERT HALF INTERNATIONAL INC PWF4808WFOHF 33,240.00 

16 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWG4801 WFOHF 5,156.60 
USA INC 

16 DPW 2SPWFOHF STAPLES BUSINESS ADVANTAGE PWG4801 WFOHF 291.29 

16 DPW 2SPWFOHF RECOLOGY SUNSIT SCAVENGER PWG4805WFOHF 6,808.2:5 
COMPANY 

16 DPW 2SPWFOHF STAPLES BUSINESS PWG4805WFOHF 511.15 
ADVANTAGE 

16 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWG4806WFOHF 2,600.86 
USA INC 

16 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWG4806WFOHF 645.8 
USA INC 

16 DPW 2SPWFOHF STAPLES BUSINESS ADVANTAGE PWG4806WFOHF 1,079.19 

14 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWC552SWFOHF 528.92 
USA INC 

15 DPW 2SPWFOHF ARAMARK UNIFORM SERVICES PWC552SWFOHF 942.92 

15 DPW 2SPWFOHF COLE CLEANERS Too PWC552SWFOHF 65.60 

16 DPW 2SPWFOHF ARAMARK UNIFORM SERVICES PWC552SWFOHF 93.21 

16 DPW 2SPWFOHF OLE'S CARBURETOR & ELECTRIC INC PWC552SWFOHF 1,000.00 

16 DPW 2SPWFOHF ARAMARK UNIFORM SERVICES PWC552SWFOHF 885.45 

16 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWC552SWFOHF 1,659.01 
USA INC 

15 DPW 2SPWFOHF FARWEST SANITATION & STORAGE PWC552SWFOHF 23.53 
INC 

15 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWC552SWFOHF 259.88 
USA INC 

16 DPW 2SPWFOHF DALY CITY SAW & LAWNMOWER PWC552SWFOHF 100.00 
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DEPARTMENT: DPW- PUBLIC WORKS 
"····· .. ·. 

16 DPW· 2SPWFOHF WEST COAST CONTRACTORS PWC552SWFOHF . 500.00 

SERVICES 
16 DPW 2SPWFOHF FARWEST SANITATION & STORAGE PWC552SWFOHF 15Q.59 

INC 
16 DPW 2SPWFOHF WEST COAST CONTRACTORS PWC552SWFOHF 3,000.00 

SERVICES 
16 DPW 2SPWFOHF BAY 1RUCK ACCESSORIES INC PWC552SWFOHF 1498.87 

16 DPW :?SPWFOHF OLE'S CARBURETOR & ELECTRIC INC PWC552SWFOHF 173.83 
.I 

16 DPW 2SPWFOHF DALY CTIY SAW & LAWNMOWER PWC552SWFOHF 22.79 

16 DPW 2SPWFOHF WEST COAST CONTRACTORS PWC552SWFOHF 804.50 
SERVICES 

16 . DPW 2SPWFOHF QUENVOLD'S SAFETY SHOEMOBILES · PWCS52SWFOHF 194.35 

16 DPW 2SPWFOHF THE FRAME & EYE PWC552SWFOHF 2,790.00 

16 DPW 2SPWFOHF THE FRAME & EYE PWC552SWFOHF 935.00 

16 DPW 2SPWFOHF 1RAVERSO'S WORK SHOE PWC552SWFOHF 358.62 
HEADQUARTERS 

15 DPW lGAGFACP LYNGSO GARDEN MATERIALS PWF331GGFACP 4,033:65 

15 DPW lGAGFACP CENTRAL CONCRETE SUPPLY CO INC PWF331GGFACP 189.32 

15 DPW lGAGFACP PACIFIC NURSERIES PWF331GGFACP 2,530.91 

16 DPW lGAGFACP WEST COAST CONTRACTORS PWF331GGFACP 3.26 
f SERVICES 

TOTAL $145,700.35 
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DEPARTMENT: REC- RECREATION AND .PARK 

. YEAR. ONE: FY 2017-18 

Budget Changes 

The Department's proposed $220,434,470 budget for FY 2017-18 is $11,627,742 or 5.6% 
more than· the original FY 2016-17 budget of $208,80~1728. 

Personnel Changes 

The number of full-time equivalent positions (FTE). budgeted for FY 2017-18 are 943.13 FTEs; 

which are 7.68 FTEs more than the 935.45 FTEs in the original FY· 2016-17 budget. This 

represents a 0.8% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 
. . 

The Department's revenues of $147,348,218 in FY 2017-18, are $7,425,005 or 5.3% more 

than FY 2016-17 revenues of $139,923,213. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $195,080,953 budget for FY 2018-19 is $25,353,517 or 11.5% 
less than the Mayor's proposed FY 2017-18 budget of $220,434,470. 

Personnel Changes 
/ 
I 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 940.46 FTEs, 

which are 2.67 FTEs less than the 943.13 FrEs in the Mayor's proposeq FY 2017-18 budget. 

This represents a 0.3lJ:b decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The D.epartment's revenues of $120,429,441 in FY 2018-19, are $26,918,777 or 18.3% less 

than FY 2017-18 estimated revenues of $147,348,218. 

BOARD OF SUPERVISORS-BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: REC- RECREATION AND PARK 

. RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

Our recommended reductions to the proposed budget total $1, 180, 117 in FY 2017-18. Of the 
$1,180,117 in recommended reductions, $106,731 are ongoing savings and $1,073,386 are 
one-time savings. Th~se reductions would still allow an increase of $10,447,625 or 5.0% in . 
the Department's FY 2017-18 budget. 

We.also recommend closing out prior year unexpended encumbrances of $7,835 for total 
General Fund savings of $1,187,912. 

YEAR Two: FY 2018-19 

Our recommended reduction to the proposed budget totals $901132 in FY 2018-19, which is 
ongoing savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

REC - Recreation and Parks 

Object Title 

Attrition Savings 
Mandatqry Fringe Benefits 

Attrition Savings 
Mandatorv Fringe Benefits 

Attrition Savings 
Mandatorv Fringe Benefits 

Environmental Service Worker 
· Mandatory Fringe Benefits 

GF = General ~ ..,d 
lT=OneTh 

FY 2017-18 
FTE Amount 

From To From To Savings GF lT 
EAP-Parks 

(0.14) (0.69) {$10,426) ($51,609) $41,183 x x 
($4,814) ($23,830) $19,016 x x 

Total Savings $60,199 

Increase attrition savings to reflect the Department's planned hiririg date of 
October 2017 for 3.0 FTE vacant 3410 Apprentice Gardeners in FY 2017-18 .. 

(5.50) (7.63) ($408,398) ($566,842) $158,444 x x 
($188,826) ($262,084) $73,258 x x 

Total Savings $231,702 

Increase attrition savings to reflect the Department's planned hiring timeline for 
3.00 FTE vacant 3434 Arborist Technicians, 1.00 FTE vacant 3436 Arborist 
Technician Supervisor I, and 1.00 FTE vacant 3438 Arborlst Technician Supervisor 
II. The 3434 Arborist Technician positions should reflect a hiring date of October 
-2017. The 3436 Arborist Technician Supervisor I and 3438 Arborist Technician 
Superviso.r II positions should reflect a hiring date of January 2018 .. 

(3.72) (8.50) ($276,372) ($631,187) $354,815 x x 
. ($127,753) ($291,766) $164,013 x x 

Total Savings $518,828 

Increase attrition savings to·reflect the Department's planned Janu~ry 2018 hiring 
date for 9.0 FTE vacant 8208 Park Patrol Officers and 1.0 FTE vacant 8210 Head 
Park Patrol Officer as the exam announcement is targeted for September 2017. 

2.00 0.77 $111,673- $42,994 $68,679 x 
$61,874 $23,821 $38,053 x 

Total Savings $106,731 

Eliminate 1.00 FTE vacant 7501 Environmental Service Worker position. The 
position has been vacant for over three years and the Department does not have a 
plan to fill the position. Also increase attrition savings to reflect the Department's 
planned October 2017 hiring date for the remaining 1.0 FTE in FY 2017-18. 

FY 2018-19 
FTE Amount 

From To From To Savings 

2.00 i.oo $115,023 $57,512 . $57,512 
$65,240 $32,620 $32,620 

Total Savings . $90,132 

Budget and Finance Committee, Jur 
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Recommendations of the Br and Legislative Analyst 
For Amendment of Budget Items in the FY. ,/-18 and FY 2018-19 Two-Year Budget 

REC~ Recreation and Parks 

Object Title 

Attrition Savings 
Mandatory .Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

GF =General Fund 

lT=OneTime 

.. 

FY 2017-18 
FTE I Amount I I I 

From I To I From I To I Savings I GF I lT 

ECO - Structural Maintenance 

(20.37)1 (21.39)1 ($1,979,479) I ($2,078,541) I $99,062 I x I x 
I I ($868,276) I ($911, 729) I $43,453 I x I x 

Total Savings $142,515 

Increase attrition savings to reflect the Department's planned hiring timeline for 

2.00 FTE vacant 7334 Stationary Engineers and 1.00 FTE vacant 7108 Heavy 
Equipment Operations Assistant Supervisor. The 7334 Stationary Engineer 
positions should reflect a hiring date of October 2017. The 7108 Heavy Equipment 

Operations Assistant Supervisor position should reflect a hiring date of January 
2018. 

EAA - Golden Gate Park 
(3.59)1 (4.71)1 ($264,051) I ($346,105) I $82,054 I x I x 

I I ($122,570) I ($160,658) j $38,088 I x I x 

Total Savings $120,142 
Increase attrition savings to reflect the Department's planned hiring date of 

January 2018 for 2.0 FTE vacant·3428 Nursery Specialists in FY 2017-18 because 

the hiring manager has not yet requested to fill the positions . 

FY 2017-18 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $1,073,386 $106,731 $1,180,117 

Non-General Fund 1----,--~$0 ___ .,----~$_0 __ ,,___~$---10 
Total.____,$_1.:...,0....,7_.3,:..;;.3_8_6 __ .....:-$1_0_6"",7,_..3_1 __ .:...$1...:;,_18_0_,_,1_1_7_. 

FY 2018-19 
FTE I Amount I I I 

From I To I From I To I Savings I GF I lT 

I I I I I I 
I I I I I I 

·-
!! 

" 

·' 
I I I I I 'I 
I I I I I I 

L~ 
};i 

FY 2018-19 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $0 $90,132 $90,132 

Non-General Fund1-___ ._.:.$ ..... o _____ _,_$0 ______ $,_0--1 

Total.__ ___ _,$_0 ___ $.:...9_0.:...,1_3_2 ____ $"'"9-0,.._1_32_. 

-. 
"" 

Budget and Finance Committee, June f.5, 2017 



=-~R~PARTMENT:- REC- RECREATION AND PARK 
'{. 

17 REC lGAGFACP 52891 FARWEST SANITATION & STORAGE RE067656 571.35 
INC 

17 REC -1GAGFACP 38602 HORTSQENCE INC RE067656 837.50 

17 REC lGAGFACP 53805 TiiE GORDIAN GROUP INC RE067656 47.94 

17 REC 1GAGFACP 38602 HORTSQENCE INC RE067656 216.25 

17 REC lGAGFACP 84441 BAYLANDS SOIL PROCESSING LLC REC367656 2,397.00 

17 REC 1GAGFACP 61924 ART SIGN & BANNER SERVICE RE067656 471.30 

17 REC lGAGFACP 61924 ART SIGN & BANNER SERVICE RE067656 1,170.96 

17 REC lGAGFACP 66034 PRIORITY ARCHITECTURAL RE067656 1,350.00 
GRAPHICS 

17 REC lGAGFACP 02325 ARCHITECTURAL RESOURCES RE067656 2.72 
GROUP 

17 REC 1GAGFACP 07901 SAN FRANCISCO PARKS ALLIANCE RE067656 769.89 

TOTAL $7,835 
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. DEPARTMENT: BOARD OF SUPERVISORS- BOS 
. - ·. _. t; 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $15,739,186 budget for FY 2017-18 is $1,091,203 or 7.4% more 
than the original FY 2016-17 budget <?f $14,647,983. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 77.05 FTEs, 
which c;ire .51 FTEs more than the 76.54 FTEs in the original FY 2016-17 budget. This 
represents a 0.7% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 
. . 

The Department's revenues of $382,156 in FY 2017-18, are $20,807 or 5.2% less than FY 

2016-17 revenues of $402,963. 

YEAR Two: FY 2018-19 . 

Budget Changes 

The Department's proposea $15,634,842 budget for FY 2018-19 is $104,344 or 0.7% less 
than the Mayor's proposed FY 2017-18 budget of $15,739,186. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 76.20 FTEs, 
which .are 0.85 FTEs less than the 77.05 FTEs· in the Mayor's proposed FY ~017-18 budget. 
This represents a 1.1% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $379,146 in FY 2018-19, are $3,010 or 0.79% less than FY 
2017-18 estimated revenues of $382,156. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

, ,., f~R AMEl\IDMENT OF a4DGET _IT,EMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: BOS- BOARD OF SUPERVISORS 

RECOMMENDATIONS 

YEAR ONE:· FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$61,400 in FY 2017-18. Of the $61,400 in recommended reductions, $46,144 are ongoing 
savings and $15,256 are one-time savings. These reductions would still allow an increase of 
$1,029,803 or 7.0% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $17,529, for total General Fund savings of $78,929. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$37,155 in FY 2018-19. Of the $37,155 in recommended reductions, all $37,.155 are ongoing 
savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Br and Legislative Analyst 

For Amendment of Budget Items in the FY~. _/-18 and FY 2018-19 Twci-Year Budget 

BOS - Board of Supervisors 
FY2017-18 

FTE I Amount I I I 
Object Title From I To I From I To I Savings I GF I lT 

F~E- Clerk of the Board 
. Attrition Savings I I ($40,549)1 ($53,363) I · $12,814 I x I 

Mandatory Fringe Benefits I I ($16,546)1 ($21,825)1 $5,279 I x I 
Total Savings $18,093 

Increase Attrition Savings due to prior year surplus s~Jaries and projected current 
year vacancies. 

Commission Member Stipends I I $122,973 I s101,ooo.1 $15,973 I x I 

l'V 
.C) 

co 

Mandatory Fringe Benefits 

Other Current Expenses 

Attrition Savings 
Mandatory Fringe Benefits 

Premium Pay 
Mandatory Fringe Benefits 

I I · $9,739 I $8,453 I $1,286 I x I 
Total Savings $17,259 

Reduce total Assessment Appeals Board stipends needing to be .Paid based on 
reduced number of appeals being filed and hearings required to be held. 

I I $100,244 I $97,244 I $3,ooo I x I x 

Reduce one time Other Current Expenses based on updated prpjected needs for 
FY 2017-18. 
FAL - Youth Commission 

I I $0 I ($8,377)1 $8,377 I x I x 
I I $0 I ($3,879)1 $3,879 J x I x 

Total Savings $12,256 

Increase Attrition Savings due to projected vacancy in FY 2017-18: 
FAA - Board of Supervisors 

I I $79,369 I $69,369 I s10,ooo I x I 
I I · S6,286 I : · $5,494 I $792 I x I 

Total Savings $10,792 

Reduce Premium Pay ~ecause cost of longevity premiums for legislative aides has 
been reduced. 

FY 2017-18. 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $15,256 $46,144 $61,400 

FY2018-19 
FTE I Amount I I I 

From I· To I From I To. I Savings I GF I lT 

I I ($41,765)1 ($48,172)1 S6,407 I x I 
I I ($17,439)1 ($20,136)1 S2,697 I x. I 

Total Savings $9,104. 

Ongoing adjusted savings in surplus salaries. 

I I s122,973 I S1D7,ooo I $15,973 I x I 
I I $9,739 I S8,453 I $1,286 I x I 

Total Savings $17,259 

Ongoing projected savings. 

I I I I I I 

. I I I I I .. : I 
I I I I I ':.;11 

I I S79,369 I $69,369 I $10,000 I x I 
I I $6,286 I $5,494 I $792 I x I 

Total Savings $10,792 

Gngoing projected savings. 

FY 2018-19 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $0 $37,155· $37,155 

Non-General Fund $0 $0 $0 
1------,,...__------------,-.-----,--~ 

Total,___--.$_1s ..... ,_25_6 ___ -'-$_46_,.,_14_4_· __ --.$_61 ..... ,_40_0_. 
Nori-General Fund 1-----_._$_0 ____ --'$'-0-----""-$0--i 

Total $0 $37,155 $37,155 

GF =General Fund 
lT= One Time 

..__ __________________ ~-----------< 

Budget and Finance Committee, June ~51 2017 



--.·. 
• ·"1-... 

DEPARTMENT:.BOARD OF SUPERVISORS- BOS --· .. 

17 BOS lGAGFAM 51502 MAOAS GIN! & O'CONNELL LLP 015013 $17,529.00 
TOTAL $17,529.00 
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TO: 

FROM: 

SUBJECT: 

CITY AND COUNTY O~ SAN FRANCISCO 

BOARD OF, SUPERVISORS 

BUDGET AND LEGISLATIVE ANALYST 

1390 Market Street, Suite 1150, San Francisco, CA 94102 (415) 552-9292 
FAX (415) 2~2-0461 

June 14, 2017 

Budget and Finance Committee 

Budget and Legislative Analyst 

Recommendations of the Budget and Legislative ·Analyst for Amendment of the 
Mayor's Fiscal Year 2017-2018 to Fiscal Year 2018-2019 Budget. 
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DEPARTMENT: LIB- LIBRARY 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $138,046,943 budget for FY 2017-18 is $12,038,096 or 9.6% 
more than the original FY 2016-17 budget of $126,008,847. · 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 699.29 FTEs, 
which. are 16.30 FTEs more than the 682.99 FTEs in the original FY 2016-17 budget. This 
represents a 2;4% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $60,066,943 in FY 2017-18, are $6,548,096 or 12.2% more 
than FY 2016-17 revenues of $53,518,847. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $140,9.84,469 budget for FY 2018-19 is $2,937,526 or 2.1% more 
than the Mayor's proposed FY 2017-18 budget of $138,046,943. · 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 699.48 FTEs, 
which are 0.19 FTEs more than the 699.29 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.03% increa~e in FTEs from the Mayor's proposed FY 2017-18. budget. 

Revenue Changes 

The.Department's revenues of $61,634,469 in FY 2018~19, are $1,567,526 or 2.6% more than 
FY 2017-18 estimated revenues of $60,066,943. 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEG!SLATiVE ANALYST 

FOR AIV!JNDMENT OF BUDGET ITEMS 

FY iOl7-1S AND FY 2018-19 

DEPARTMENT: LIB- LIBRARY 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total · 
$303,381 in FY 2017-18: Of the $303,381 in recommended reductions, $218,381 are ongoing 
savings and $85,000 are one-time savings. These reductions would still allow an increase of 
$11,734, 715 or 9.3% in the Department's FY 2017-18 budget. . 

In addition, the Budget and Legislative Analyst recommends closing out ·prior ·year 
unexpended encumbrances of $67,575. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's rec.ommended reductions to the proposed budget total 
$474,984 in FY 2018-19. Of the $474,984 in recommended. reductio·ns, $219,984 are ongoing 
savings and $255,000 are.one-time savings. These reductions would still allow an increase of 
$2,462,542or1.8% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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LIB - Public Library 

Object Title 

Bids, Strm:tures & 
lmorovements 

Other Current Exoenses 

Maintenance Services -
Eauloment 

' Maintenance Services -
Eauloment 

Other Current Exoenses 

Attrition Savings 
Mandatorv Frln!!e Benefits 

GF =General F1· 
lT= One Time 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items .In the FY 2017-18 and FY 2018-19 Two-Yl!ar Budget 

FY 2017-18 FY2018·19 
FTE I Amount ·I I I FTE I Amount I I I 

From I To ·1 From I To I Savings I GF I lT From I To I From I To I Savings I GF I iT 
EGl:I - Facllltles 

I I I I I I I I $6,754,3231 $6,499,3231 $255,000 I I x 

Reduce budgeted amount for branch renovation projects. Public Works 
needs to complete.Its scope and design work prior to dete·rmination of .. 
needed funds. 

EGG - Information Technology 
I ·1 $319,000 I $269,000 I $50,000 I I x I I I I $0 I I . 

Reduce budgeted amount for Copy Smart copy machine to reflect actual costs for 
equipment maintenance. 

I I $266,001 I szs1,ao11 $15,ooo 1 I x I. I I I $0 I I 
Reduce budgeted· amount for AV and 3M equipment to reflect actual costs for 
equipment maintenance. 

EEF - Main Program 

I I $16,000 I $6,000 I $10,0001 I x I I I I so I I 
Reduce budgeted amount for mlcrofllm and microfiche equipment to reflect 
actual costs for equipment maintenance. 

EGO - Collection Technical Services 
I I $201,900 I $19i 900 I $10,000 I I x I I I I 

.. 
$0 I I 

Reduce budgeted amount for software for cataloging services to reflect actual 
costs: 

Departmeritwlde 

I I ($4,486,852J I ($4,636,8521 I $150,000 I I I I ($4,624,2s11 I ($4,774,2s11 I $150,000 I I 
I I ($2,04S 4401 I . ($2,113,821] ( . $68,381 ( I I I 1$2,157,488) I 1$2,227 472) I $69,984 I I 

Total Savings $218,381 Total Savings . $219,984 

Increase attrition savings departmentwide based on projected need. Ongoing savings. 

FY2017·18 FY2018-19 
. Total Recommended Reductions Total Recommepded Reductions 

One-Time Ongoln Total One-Time On oln Total 
General Fund $0 $0 $0 General Fund $0 $0 $0 

Non-General Fundf--_ _.$,_2~5"'5,"'"0"-00'"-·---$;..;2;;...1-'-9,"'9""84"---.;-$4""7-'4"",9-8-14 
Total~--$~2_s_.s~o_oo ___ $ __ 2_1_9,~9-B4 _____ $4_7_4 __ ,9_8~4 

Non-General Fund $85,000 $218,381 $303 381 
Totall---+$85~0;::0;.;;0---+$2;::1=8<=3.::;81=-----:;$;;;3.::;03:.<,3;.:8=1"-I 

Budget and Finance Committee, J ,,2017 



DEPARTMENT: LIB:.... LIBRARY 

i 15 i UB 
' . . . -1----· 
\ 15 l UB 

i 16. -.1·~~ 

, ! 410334 l 2SLIBCPR l 
<••/•••.•·••••• o>••-•··--------·-·--••••--••·~-M-••···--- ____ ,. -·-••h'"'•l•-••••-•·•- •••••'.··-•••••••••·-•••! •••••·~·-· ----------1 

! INNOVATIVE iNTERFACES INC . j 415230 [ 2SLIBNPR I 25,000.00 I 
---!·-. ,, _______ .. _ ·-·· - - ··------·-------- -------------------------·-·-.· .. - ....... - . --- -----·-·---!----- ....... ------------- _, 

; 82196 l STAPLES BUSiNESS ADVANTAGE " 1 415230 l 2SLIBNPR I . 3,219.96 I 
.... : - ...... !· ............. " .. ··-- ... --~----"''""'-"''"'·---~---~-~-------·----~-----------··-----~----------~--------~ .. -i . 

': 16 t UB \ 22182 \ KONICA MINOLTA BUSINESS SOLUTNS USA INC i 415032 j' 2SLIBNPR ( . 6,969.06 ; ! I I , ~ ! l 

: 16 i UB . j 8;:1~; ;-~A~L~-B~;;~~~ ADVANT~~~ ·-· ---~ .. -- --- - :·· ~;~~3 . ·: ·;~~-~~~~i--.. 785.78 -1 
,-···-- ··\-··-- ...... --: .. ----··1----------.. --................. ------------------··--··-<-·--------···1----------·-- ~ ............ __ !_ ___ ... ·---------·; 

~ 16 i UB - t 09449 1 ALWAYS UNDER PRESSURE I 415235 ! 2SLIBNPR ! 4,451.97 i 
;. .... ,_. ··--·!------- --~------+----- ""·-·-~--. ---- ------- ......... ·-----------·---------.. ·---- ------~----!--------+-~---------·!----·-- -----" ~-~-l 
; 16 ! UB ! 07880 ! NEOPOST NORTHWEST ! 415235 ! 2SLIBNPR ·J 395.39 i 

-i ... ! .... ·-··· ....... ,. -----·-- .... , ...... ;---- .. - ... I .. : . 

16 ! UB . l 37487 . : THE CHAIR PLACE : l 415235 ~ 2SLIBNPR I 360.00 i 
·.! ·1··.··-·-····--J ---------·~ -·-····· .... --····· -·- - - ~-· - -----1--··· ···--~i----- .. ~----~-------1 

\ 16 i UB j 15613 l RENE BUSINESS ~ACHINES '. 415235 r 2SLIBNPR l: 1,226.82 i 
.. i-·--- . --·--·- ;-----· ---- --·-;----:-~---· ---- -·-·-- --- --·· -. ___ .__.. ____ ~--. ·-·- ----! ~--------·-1-· ---·-· -·· -~---- ----.- --- --------! 

; 16 UB ... __ ( 35949 _ ! ~~~~E-~-~F~=~-- ...... _ _ _ . _ 1-415~~~- _ ! ~-S~~~p~- I- __ 3.'._7.67.~2-·l 
' 16 UB i 62458 ; ODYSSEY POWER CORP I 415235 '. 2SLI_BNPR I 6,050.0,0 i 

. ---··· -'• -·" --·- -~- -.--.--.......... ~·-·!-----··'-•"·•-- .... ------·-·· .... _.,_. -........ ·--------- -... --- : .. ~- ··-·--- ....... ·-·- -· ·"'-#·-t··-· --- ·--. •---'(•. _._ .. _ ... _ _.._~·--1~-. --· .... ·-- ·'··--- -·. : 
; 16 UB 't 75889 : VERIZON WIRELESS ;_ 415230 i 2SLIBNPR ! 74.37 i 

I I : \
1 

'. I 
:-~----- --1·--- ·- ····-··-· ---·i ·----;---···---· !--·--·-···--·-- ------ -· ·-;--····· ---- ···~·t~~----~--1------------

: 16 i UB . i 33375 ( BAY AREA FLOOR MACHINE CO S,A.LES & SVC ~ 415235 [ 2SUBNPR. i 4,273.60 
~ . i · I . I -- - \ ... . . -··. -· . ···i-- .... _._ .. -.... ·; -- ·- -·---· -.. ·~ . ,,_' ... -. ·--~ ~- ..................... ·-· .. , ··-. ·;· ·-· ~ -·--· ...... ·--1,.._ ___________ .., __ --- .. 
. : 1µ i UB . ~ 14411 ) PENINSULA LIBRARY SYSTEM J ~15234 j 2SLIBNPR l. 195.00 

.. -~---- :.... --· --~-·-------- .. -1------~----· --- .. --- ~----·-:--1.----·------t-------·--·+--- ---- "-"-----·--·-
.· 16 l UB i 74562 l SCHNEIDER ELECT.RIC BUILDINGS AMERICAS l 415235 - l 2SLIBNPR I 4,701.82 
! .- ,. - .•• j----···-· - ···----·-··· - ··--·--·- -.~"--·-·-· .. - --·- -··--- ·-- ·--:.--· -- , ___ ... , . ·-· ..... ·1 -· 

. 16 / UB [ 75889 VERIZON WIRELESS / 415230 J 2SLIBNPR : 531.44 
i.. ' .. - -------.----··-~---·----- -- --+- ------· --- ·l· ------- -- ----1- ----- . - -~---· 

: 415235 ! 2SLIBNPR I 572.00 
I 
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.. ! " DEPARTMENT:· FIR~ FIRE 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $382,285,942 budget for FY 2017~18 is $8;557,2.59 or 2.3% more 
than the original FY 2016-17 budget of $373,728,683. 

Personnel Changes 

The number of full-time equivalent positions (FTEs) budgeted for FY 2017-18 is 1,648 .. 82 
FTEs, which is 29.04 FTEs more than the 1,619.78 FTEs in the original FY 201G-17 budget. This 
represents a 1.8% increase in FTEs from the original FY 2016~17 budget. 

Revenue Changes 

The Department'~ revenues of $135,667,365 in FY 2017-18 are $2,587,326 or 1.9% _more 
than FY 2016-17 revenues of $133,080,039. 

YEAR TWO: FY 2018-19 

Budget·Changes 

The Department's proposed $387,637,031 budget for FY 2018-19 is $5,351,089or1.4% more 
than the Mayor's proposed FY 2017-18 budget of $382,285,942. · 

Personnel Changes 

The number of full-time equivalent positions (FTEs) budgeted for FY 2018-19 is i,648.57 
FTEs, which is 0.25 FTEs less than the 1,648.82 FTEs in the Mayor's proposed FY 2017-18 
budget. This represents a 0.0% decrease in· FTEs from the Mayor's proposed FY 2017-18 
budget. 

Revenue Changes 
. . 

The Department1s revenues of $137,964,752 in FY 2018-19 are $2,297,387 or 1.7% more 
than FY 2017-18 estimated revenues of $135,667,365. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATiONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT:· FIR-FIRE 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 

$728,232 in FY 2017-18. Of the $728_,232 in recommended reductions, $533,377 are ongoing 
savings and $194,855 are one-time savings. These redu!=tions would still allow an increase of 
$7,829,027 or 2.1% in the Department's FY 2017-18 budget. 

YEAR Two: FY i.018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$607,972 in FY 2018-19. Of the $607,972 in recommended reductions, $536,117 are ongoing 

savings and $71,855 are one-time savings. These reductions would still allow an increase of 
$4,743,117or1.2% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE.ANALYST 

217 6 



FIR- FIRE 

Object Title 

Programmatic Projects -

Budget 

Overtime - Uniform 
Mandatory Fringe Benefits 

Attrition Savings - Uniform 

Mandatorv Fringe Benefits 

Attrition Savings - Misc. 
Mandatory Fringe Benefits 

GF = General F· ·-rl 

lT= One Tin 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I I 
From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT -AGE - Fire General 

I I $500,000 I $377,000 I . $123,000 I x I x I I I I I I 
Reduce funds to Programmatic Projects budget. The Department has budgeted $1 
million in FY 2017-18 and FY 2018-19 to pay for furniture, fixtures and equipment 
(FFE) for Fire Station 7 and Fire Station 3 upon completion of renovations. The 
recommended budget of $377,000 in FY 2017-18 allows the Department sufficient 
funds to temporarily relocate from Fire Stations 7 and 3 during construction. 

AEC - Fire Suppression 
I I $27 891,395 I $27,820,755 I $70,640 I x I x I I $27,891,395 I $27,820 755 I $70,640 I x I x 
I I $479,732 I $478,517 I $1,215 I x I x I I $479,731 I $478,516 I .$1,215 I x I x 

Total Savings $71,855 Toto/ Savings $71,855 

Reduce for technical correction to reflect the correct number of days in the Reduce for technical correction to reflect the correct number of days in the 
Department's staffing model. Department's staffing model. 

I I ($26,831,804) I ($26,918,1211 I $86,311 I x I I I ($26,831,804JI. ($26,911,289J I $85,485 I x I 
I I ($8,916,110) I ($8,944,793) I $28,683 I X I I I ($9,264,062) I ($9,293,577ll $29,515 I x I . 

Total Savings $115,000 Total Savings $115,000 ,. 

' 
Increase unform attrition savings to reflect historical spending. Ongoing savings. 

AAD - Administration and Support Services 

I I ($376,237) I ($676,237) I $300,000 I x I I I ($387,5241 I ($687,524) I $300,0QO I x I 
I I . ($148,459) I ($266,836) I $118,377 I x I I I ($156,453) I ($277,570)1 $121,117 I x I 

Total Savings $418,377 Total Savings $421,117 

Increase miscellaneous attrition savings to account for the fact that the 
Department had a salary surplus in miscellaneous salaries of $358,000 in FY 2015-

16 and has a projected salary surplus of $535,000 in miscellaneous salaries in FY Ongoing savings. 
2016-17. Total miscellaneous salaries are increasing by 6 percent in FY 2017-18, 
which exceeds the 3 percent Cost of Living Adjustment. 

FY2017-18 ·FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $194,855 $533,377 $728,232 General Fund $71,855 $536,117 $607,972 

Non-General Fund $0 $0 $0 
Totali----,$-19-4-,8""5-5 ___ $,,_5-3-3,-3""77---$-7-28-,2-'3-2-l 

Non-General Furid 1-------'-$""0 _____ $'"'0..__ ____ .... $"-0-1 
Total~-~$7_1.._,8_5_5 ___ $~5_3_6,~1_17 __ ~$_6_07~,9_7_2~ 

Budget and Finance Committee, Ju ·2017 



DEPARTMENT: ECD- EMERGENCY MANAGEMENT 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $87,644,791 budget for FY 2017-18 is $6,049,006 or 6.5% less 

than the original FY 2016-17 budget of $93,693,797. 

Personnel Changes· 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 257.53 FTEs, 

which are· 6.10 FTEs more than the 251.43 FTEs in the original FY 2016-17 budget. This 

represents a 2.4% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $27,434,606 in FY 2017-18, are $110,947 or 0.4% less than FY 

2016-17 revenues of $27,545,553. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $89,674,739 budget for FY 2018-19 is $2,029,948 or 2.3% more 
than the Mayor's proposed FY 2017-18 budget of $87,644,791. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 257.55 FTEs, 

which are·o.02 FTEs more than the 257.53 FTEs in the Mayor's proposed FY 2017-18 budget. 

This represents a 0.01% increase in FTEs from the Mayor's proposed FY 2017-18 budget .. 

Revenue Changes 

The Department's revenues of $27,349,780 in FY 2018-19, are $84,826 or 0.3% less than FY 

2017-18 estimated revenues of $27,434,606. 

BOARD OF SUPERVISORS - BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 .AND FY 2018-19 

DEPARTMENT: ECO.- EMERGENCY MANAGEMENT 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$43,268 in FY 2017-18, all of which are one-time savings. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $16,067, for total General Fund savings of $59,335. 

In addition, the Budget and Legislative Analyst has identified two proposed vehicle 
purchases totaling $65,836 in FY 2017-18 for which approval is a policy decision for the 
Board of Supervisors. 

) 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst does not recomme.nd reductions to the proposed budget 
in FY· 2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the B : and Legislative Analyst 

For Amendment of Budget Items in the FY ~,.,.1.7-18 and FY 2018-19 Two-Year Budget 

ECD - Emergency Management 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

Public Safety 
Communications Dispatcher 
Mandatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

GF =General Fund 

lT=OneTime 

FY 2017-18 
FTE Amount 

From To From I To Savings GF lT 
BIR- Emergency Communications 

(1.99) (2.24) ($243,202) ($274,292) $31,090 x x 
($95,267) ($107,445) $12,178 x x 

Total Savings $43,268 

Increase Attrition Savings to reflect more realistic hiring date of vacant position. 
-. 

11.54 9.24 $1,178,993 $944,012 $234,981 x 
$484,588 $388,006 $96,582 x 

Total Savings $331,563 

Deny 2.30 FTE of 11.54 FTE new 8238 Public Safety Communications Dispatchers 
to r.eflect anticipated start dates of new dispatchers and attrition of existing 
dispatchers. 

(38.15) {35.90) {$4,000,612) {$3,765,120) ($235,492) x 
($1,632,087) ($1,536,016) ($96,071) x 

Total Savings ($331,563) 

Reduce Attrition Savings to provide Department with additional salary funds to 
reflect more realistic staffing level for the 8238 Public Safety Communications 
Dispatcl)ers. 

FY2017-18 
Total Recommended Reductions 

One-Time Ongoing Total 
General -Fund $43,268 ($0) $43,268 

Non-General Fund $0 $0 $0 
Total $43,268 {$0) $43,268 

FY 2018-19 
FTE Amount 

From To ·From To Savings· GF lT 

(1.99) (1.99) ($250,498) ($250,498) $0 x x 
($100,404) ($100,404) $0 x x 

Total Savings $0 

One-time savings. 

15;00· 12.00 $1,578,461 $1,262,769 $315,692 x· 
$663,247 $530,598 $132,649 x 

Total Savings $448,342 

On-going ·savings. 

' (41.96) (39.03) {$4,530,997) ($4,214,612) {$316,385) x 
($1,889,777) ($1,757,820) ($131,957) x 

Total Savings ($448,342) 

Reduce Attrition Savings to provide Department with additional salary funds to 
reflect more realistic staffing level for the 8238 Public SafetY Communications 
Dispatchers. 

FYZ018-l9 
Total Recommended Reductions 

One-Time Ongoing Total 

General Fund I $0 ($0) 

m Non-Gonoral '""' $0 $0 
Total $0 ($0) 

Budget and Finance Committee, June 16, 2017 



Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

ECD - Emergency Management 

Object Title 

Equipment Purchase 
Equipment Purchase 

GF =General i: .. ,.,d 
lT= QneTir 

FY2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount . I I I 

From I To I From I To I Savings I GF I lT .From I To I From I To I Savings I GF I lT 

Poli.cy Recommendati9ns 

BIR - Emergency Communications 

I I $31,499 I so I $31,499 I x I x 
I I $34,337 I $0 I $34,337 I x I x 

Total Savings $65,836 

Approval of two replacement vehicles is a policy matter for the Board of 
Supervisors pursuant to City policies to (1) reduce vehicle fleets; and (2) require. 
that any new passenger vehi~le procured for the City fleet be a Zero Emission 
Vehicle. If these replacement vehicles are allowed, place the funds on Controller's 
Reserve pending the finalization of the new Vehicle Selector List to include 
approved zero emis.sions vehicle(s) by the Office of Contract Administration. 

FY2017-18 
Total Policy Recommendations 

One-Time Ongoing Total · 
General Fund $65,836 $0 $65,836 

Non-General Fund $0 $0 $0 1----,..-------------------------1 Total...._ __ $._6_5,,_,8_3_6 ____ -'$_0 ___ $.._6_5,._8_36__, 

I I $0 I so I $0 I x I x 
I I $0 I $0 I $0 I x I x 

Total Savings $0 

One-time sav.ings. 

FY 2018-19 
Total Polley Recommendations 

One-Tlm.e Ongoing Total 

General Fund I $$$

0

o0 ;$0~ ;$~0 I 
Non-General Fund >--------------------------1· 

Total ..._ ___ __. _________________ __. 

Budget and Finance Committee, Jur 
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DEPARTMENT: ECO- EMERGENCY MANAGEMENT 

17 ECD lGAGFACP 67815 TIBURON INC 770318 375.26 

17 ECD lGAGFACP 78904 FEDERAL ENGINEERING INC 770326 795.00 

17 ECD lGAGFACP 14037 AT & T 770315 14,896.94 

TOTAL $16,067 
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DEPARTMENT~ POL- POLICE 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $590,022,308 budget for FY 2017-18 is $12,276,805 or 2.1% 
more than the original FY 2016-17 budget of $577, 745,503. 

Personnel Changes 

The number of full.:time equivalent positions (FTEs) budgeted for FY 2017-18 is 2,971.48 
FTEs, which is 41.90 FTEs less than the 3,013.38 FTEs in the original FY 2016-17 budget. Jhls 
represents a 1.4% decrease in FTEs from the original FY 2016-17 budget. The decrease in 
FTEs in 2017-18 results primarily from budgeting employees iri the new Department of Police 
Accountability rather than in the Police Department starting in FY 2017-18. 

Revenue Changes 

The Department's revenues of $128,306,480 in FY 2017-18 are $315,853 or 0 .. 2% more than 
FY 2016-17 revenues of $127,990,627. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $600,143,155 budget for FY 2018-19 is $10,120,847 or 1.7% 
more than the Mayor's proposed FY 2017-18 budget of$590,022,308. 

Personnel Changes 

The number of full-time equivalent po.sitions (FTEs) budgeted for FY .2018-19 is 2,957.95 
FTEs, which is 13.53 FTEs less than the 2,971.48 FTEs in the Mayor's proposed FY 2017-18 
budget. This represents a 0.5% decrease in FTEs from the Mayor's propo~ed FY .2017-18 
budget. 

Revenue Changes 

The Department's revenues of $130,441,147 in FY 2018-19 are $2,134,667 or 1.7% more 
than FY 2017-18 estimated revenues of $128,306,480; 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: POL- POLICE 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions-to the proposed budget total 
$2,735,441 in FY 2017-18. Of the· $2,735,441 in recommended reductions, $2,500,000 are 
ongoing savings and $235,441 are one-time savings. These reductions would still allow an 
,increase of $9,541,364or1.7% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out current year 
unexpended encumbrances of $290,093, for total General Fund savings of $3,025,534. 

In addition, the Budget and· Legislative. Analyst recommends placing $500,000 in 
Prqgrammatic Budgets for the Body Camera Initiative Project on Budget and Finance 
Committee Reserve in order to align · budgeted program amounts with actual annual 
expenditure5. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$2,500,000 in FY 2018-19. Of the $2,500,000 in recommended reductiOns, all are ongoing 
savings. These reductions would still allow an increase of $7,620,847 or 1.3% in the 
Departrr:ient' s FY 2018-19 budget. 

In addition, the Budget and Legislative Analyst recommends placii:ig $500,000 in 
· .Programmatic Budgets for the Body Camera Initiative Project on· Budget and Finance 

Committee Reserve in order to align budgeted program amounts with actual annual 
expenditures. The 'Budg.et and Legislative Analyst also recommends placing $6,500,000· in 
Programmatic Budgets for the Public Safety Building furniture, fixtures, and equipment on 
Budget and Finance Committee Reserve pending finalization of cost estimates.-

SAN FRANCISCO BOARq OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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POL- Police 

Ob.feet Title 

IS Engineer- Senior 
Mandatory Fringe Benefits· 

Prlncloa!Admlnlstratlve Analyst 
Mandatorv Fringe Benefits 

Senior Administrative Analyst 
Mandator.v 'Fringe Benefits 

Executive· Secretarv II 
Mandatorv Fringe Benefits 

GF =General F"--1 
lT= One Tim 

Recommendations of the Budget and Legislative Analyst 
For Amendment of Budge~ l~ems In the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount 

Fro111 I To I From I To I Savings I GF I lT From I To I From I To 
ACM - Operations and Administration 

0.771 o.50 I $11:1: 825 1. $72,614 I $39,211 I x I x I I I 
I I $40,438 I $26 259 I $14,179 I x I X I I I 

Totol Savings $53,390 

Reduce proposed upward substitution of vacant 8253 Forensi'c Latent Examiner 
II to 1043 IS Engineer- Senior from 0.77 FTE to 0.5 FTE to account for historical 
delays In.hiring similar positions. 

0.77 I . o.so I $99,185 I $64,406 I $34,779 I x I x I I I 
I I $37,804 I $24,548 I $13,256 I x I x I I I 

Toto/ Savings $48,035 

Reduce proposed upward substitution of vacant 8253 Forensic Latent Examiner 
II to 1824 Principal Admlnlst.ratlve Analyst from 0.77 FTE to 0.5 FTE to account 
for historical delays In hiring similar positions. 

0.771 o.50 I $85 678 I $55,636 I $30,042 I X I X I I I 
I I $34,606 I $22,472 I $12,134 I x I x I I I 

Total Savings $42,176 

Reduce proposed upward substitution of vacant 1222 Senior Payroll and 
Personnel Clerk to 1823 Senior Administrative Analyst from 0.77 FTE to 0.5 FTE 

.• 

to account for historical delays In hiring similar positions. 

0.77 I 0.50 I $68,460 I $44,455 I $24,005 I x I x I I I 
I I $29 321 I $19,039 I . $10,282 I X I x I I I 

Total Savings $34,287 

Reduce proposed upward substitution of vacant 1406 Senior Clerk to 1452 
Executive Secretary II from 0.77 FTE to o.s FTE to account for hlstorlc:al delays In 
hiring similar positions. 

I I I 
I Savings I GF I lT 

I I I 
I I I 

I I I 
I I I 

I I I 
I I I 

I I I 
I . I I 

' 

. Budget and Finance Committee, Ji ,2017 



POL~ Police 

Obiect Title 

Step Adiustments - Uniform 
Mandatorv Frin2e Benefits 

Overtime - Uniform 
Mandatorv Fringe Benefits 

-

"' "' 

GF =General Fund 
1T= One Time 

FTE I 

Recommendations of the Bud 

For Amendment of Budget Items in the FY 2\.. 

FY'Z017-18 
Amount I I I 

From I To I From. I To I Savings I GF In 
ACX-Patrol 

I I !$19,357,9071 I !$21,436,4811 I · $2,078,574 I x I 
I I ($3,924, 771) f !$4 346,197) I $421,426 I x l 

Toto/ Savings $2,500,000 

Increase step savings for uniform personnel. !he Qepartment has had 
significant attrition savings in Uniform salaries for the past three fiscal years. 

I I $14,524,015 I $14,467,43.5 I $56,580 I x I x 
I I $249,815 I $248,842 I $973 I X I x 

Total Savings $57,553 

Reduce one-time overtime funding for. an antl.cipated one-time event. The 
budgeted overtime funding was based on staffing levels for Hardly Strictly, but 
according to the Recreation and Park Department, the event wlll require.half of. 
that estimate. 

F'\'.2017-18 
Total Reco.mmended Reductions 

One-Time On ing Total 
Gene~~! Fund $235,441 $2,500,000 $2,735,441 

'd Legislative Analyst 

...sand FY 2018-19 Two-Year Budget 

FYZOlS-19 
FTE I Amount I I I 

From I To I From .1 To I Savings I GF I lT 

I I ($19,357,907) I !$21,429,1731 I $2,071,266 I x I 
I I 1$4,006,9211 I ($4,435,655) I $428, 734 I x I 

Total Savings . $2,500,000 

Ongoing savings. 

I I I I I I 
I I I I I I 

.. 

FY 2018-19 
Total Recommended Reductions 

One-Time On oln Total 
General Fund $0 $2,500,000 $2,500,000 

Non-Gener11l Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $235,441. $2,500,000 $2,735,441 Total $0 $2 500,000 $2,500,000 

Budget and Finance Committee, June 16, 2017. 



POL- Police 

Obiect Title 

Programmatic Projects - Budget 

Programmatic Projects - Budget 

GF = General F,. 
1T=OneTlmt 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY2018-19 
FTE I .Amount I ,. I FTE I Amount I I I 

From I To I From I To I Savings I (iF I lT From I To I From I To I Savings I GF I lT 

Reserve Recommendations 

ACM - Operations and Administration 

I I $3,411,913 I $2,911,913 I $500,000 I x I x I I $3,477,973 I $2,977,973 I $500,000 I x I x 

Place $500,000 In Programmatic Projects budget for the Body Camera Initiative Place $500,000 In Programmatic P.rojects budget for the Body Camera Initiative 
budget ori Budget & Finance Committee Reserve In FY 2017-18 to account for budget on Budget & Finance Committee Reserve in FY 2017-18 to account for 
ongoing carryfor:wa.rd funds. Because the Taser contract was not signed untll ongoing carryforward funds. Because the Taser contract was not signed until 
May 2016, the Initial allocation for contract ~xpendltures In FY 2015-16 was May 2016, the Initial ai!ocatlon for contract expenditures In FY 2015-16 was 
underspent and carried forward. Currently, the Department Is carrying forward underspent and carried forward. Currently, the Department Is carrying forward 
approximately $1 mlllion for this program. The Budget and Legislative Analys1; approximately $1 million for this program. The Budget and Legislative Analyst 
recommends that $500,000 of this amount be placed on reserve In each of the recommendsthat$500,000 ofthinmount be placed on res.erve In each of the 
next two fiscal years In order to allgn bµdgeted program amounts with actual next two fiscal years in order to align budgeted progr.am amounts with actual 
annual expenditures. With this recommendation, the Department will have annual expenditures. With this recommendation, the Department will have 
sufficient funding to cover the anticipated $3.5 million In program costs for FY sufficient funding to cover the anticipated $3.5 mlllion In program costs for.FY 
2017-18 and FY 2018-19. 2017-18 and FY 2018-19. 

I I I I I I I I $6,500,ooo I $0 I $6,500,000 I x I x 

Place $6,500,000 in Programmatic Projects budget for Public Safety Bulld!ng 
furniture, fixtures, and equipment on Budget & Finance Committee Reserve In 
FY 2018-19. The Department of Poblic Wor~s acknowledges that the estimates 
provided require further vetting, which will be forthcoming. According to the 
Department of Public Works, there are no City standards of benchmarks to 
reference Jn regard to some of these purchases for lab equipment. The Budget 
and Legislative Analyst recommends the full amount be placed on reserve 
pending finalization of cost estimates . . . 

FY2017-18 FY 2018-19 
Total Reserve Recommendations Total Reserve Recommendations 

One-Time Ongoing Total One-Time. Ongoine: Total 
General Fund I $500,000 ' $0 $500,000 I General Fund' $7,000,000 $0 s1,ooo,ooo I 

Non-General Fund $0 $0 . $0 Non-General Fund $0 $0 $0 
Total! $500,000 $0 $500,000 I Tota II $7,000,000 $0 $7,ooo,ooo I 

Budget and Finance Committee, Ju 2017 



DEPARTMENT: POL- POLICE 
'"°L· 

POL lGAGFAAA 80635 BODE CELLMARK FORENSICS INC 385113. 607,832 90,D82 

POL lGAGFAAA 73078 BALLISTIC VESTS - SFPD 385030 344,911 200,011 

TOTAL $290,093 
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DEPARTMENT: DPA- POLICE ACCOUNTABILITY 

YEAR ONE: FY 2017-18 . 

Budget Changes 

The Department's proposed $7,350,138 budget for FY 2017-lB:is the first year budget for 
the new Department. 

Personnel Changes 

The number of full-time equivalent positions (FTEs} budgeted for FY 2017-18 is 43.22 FTEs. 

Revenue Changes 

The Department's revenues are $8,000 in FY 2017-18. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $7,533,817 budget for FY 2018-19 is $183,679 or 2.5% more 
than the Mayor's propose~ FY 2017-18 budget of $7,350,138 .. · 

Personnerchanges 

The number of full-time equivalent positions (FTEs) budgeted for FY 2018-19 is 43.22 FTEs, 
which is the same a·s the 43.22 FTEs in the Mayor's proposed FY 2017-18 budget. This 
represents a 0% increase in FTEs from the Mayor's proposed FY 2017-,18 budget. 

Revenue Changes 

The Department's revenues of $8,000 in FY 2018-19 are the same as the FY 2017-18 
estimated revenues of $8,000. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 

230 19 



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: DPA- POLICE ACCOUNTABILITY 

RECOMMENDATIONS 

YEAR ONE: FY2017-18 

The Budget and Legis)ative Analyst's recommended reductions to the proposed budgettotal 
$179,771 in FY 2017-18. Of the $179,771 in recommended reductions, $111,945 are ongoing 
savings and $67,826 are one-time sayings .. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$70,420 in FY 2018-19. Of the $70,420 in recommended reductions, all are ongoing savings. 
These reductions would.still allow an increase of $113,259 or 1.5% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS 'BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

DPA - Department of Police Accountability · 

Object Title 

Administrative Analyst 
Mandatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

GF =General i:"'1d 
lT= OneTir 

FY2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

ACV - Office of Citizen Complaints 

1.00 I o.5o I $95,497 I $47,749 I $47,749 I x I x I I I I I I 
I I $40,154 I $20,077 I $20,077 I x I x .1 I I I I· i: 

Total Savings $67,826 

Reduce' the 1822 Administrative Analyst position to 0.5 FTE to reflect historical 

delays in hiring. This position reclassification was approved after the FY 2016-17 
budget was approved, but the Department has not filled the position. 

I I ($87,688)1 ($167,688)1 $80,000 I x I I I ($90,319)1 ($140,319) I $50,000 I x I 
I I ($35,015)1 ($66,960)1 $31,945 I x I I I ($36,887)1 ($57,307)1 $20,420 I x 'I · 

Total Savings $111,945 Total Savings $70,420 '. 

Increase attrition savings by $80,000 to account for 5 vacant 8124 Investigator 
positions. The Department regularly underspends on salaries, and the current list Ongoing savings. 
for this position is expired. 

FY 2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time ·Ongoing Total 
General Fund $67,826 $111,945 $179,771 General Fund $0 $70,420 $70,420 

Non-General Fund $0 $0 $0 . Non-General Fund $0 $0 $0 
Total $67,826 $111,945 $179,771 Total $0 $70,420 $70,420 

l~ ' 

Budget and Finance Committee, Jun 201} 
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DEPARTMENT: CRT- SUPERIOR COURT 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $34,890,001 budget for FY 2017-18 is $1,204,677 or 3.6% more 

than the original FY 2016.:17 budget of $33,685,324. · ., 

Revenue Changes 

The Department's revenues of $3,076,244 in FY 2017-18, are $4,677 or 0.2% more than FY 

2016-17 revenues of $3,071,567. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $34,889,809 budget for FY 20l8-19 is $192 or 0.001% less than 
the ·Mayor's proposed FY 2017-18 budget of $34,890,001. 

Revenue Changes 

The Department's revenues of. $3,076,052 in FY 2018-19, are $;1.92 or 0.01% less than FY 

2017-18 estimated revenues of $3,076,244. 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reduction to the proposed budget totals 

$10,000 in FY 2017~18, all of which are ongoing savings. T.his reduction would still allow an 
increase of $1,194,677 or 3.5% in the Depa.rtment's FY 2017-18 budget. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reduction to the proposed bµdget totals 

$10,000 in FY 2018-19, all of which are ongoing savings. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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c..v 

CRT-- Superior Court 

Object Title 

1c:ourt rees ana Other 
Compensation 

6 

GF =General F• 11'1d · 
lT= OneTir, 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I 1T From I To I From I To I Savings . I GF I 1T 
AML- lndigent Defense/Grand Jury 

I I $7,835,0721 $7,825,0721 · s10,ooo I x I I I $7,835,0721 $7,825,0721 s10,ooo I x I 
Total Savings $10,000 Total Savings $10,000 

Decrease funding for the Indigent Defense program to reflect actual expenditures. On-going savings. 

FY 2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time. . Ongoing · Total One-Time Ongoing Total 
General Fund $0 $10,000 $10,000 General· Fund $0 $10,000 $10,000 

Non-General Fund $0 $0 $0 
Total 1-----':$-0---$:-1-0,-0..:...00,;,.._ __ ...,.$_10-,0-'0;..;;;0-1 

Non-General Fund $0 $0 $0 
Totali----__..,.$_0 ___ .,..$1-0-,0--0 ..... 0----,$-1-0,-0 ..... 00--1 ,___ _________ -'---'------'--------' 

Budget and Finance Committee, Jun 2017 



DEPARTMENT: ADP-ADULT PROBATION 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $35,367,576 budget for FY 2017-18 is $1,347,669 or 4.0% more 
than the original FY 2016-17 budget of $34,019,907. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 150.33 FTEs, 
which are 3.99 FTEs more than the 146.34 FTEs in the original FY 2016-17 budget. This 
represents a 2.7% increase in FTEs from the· original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $18,645,291 in FY 2017-18, are $527,509 or 2.9% more than 

FY 2016-17 revenues of $18, 117, 78~. 

YEAR Two: FY 2018-19 

Budget Changes 
. . 

The Department's proposed $36,608,761 budget for FY 2018-19 is $-1,241,185 or 3.5% more 
than the Mayor's proposed FY 2017-18 budget of$ 35,367,576. · 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 150.90 FTEs, 
which are 0.57 FTEs more than the 150.33 FTEs in the Mayor's proposed FY 2017-18 budget. 

This represents a 0.4 % increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department .. s revenues of $19,127,279 in FY 2018-19~ are $481,988 or 2.6% more than 
FY 2017-18 estimated revenues of $18,645,291. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AIVJ~f'JP..!VU:NT OF BUDGET ITEMS 
...... 1 - • -

FY 2017-18 AND FY 2018-19 

DEPARTMENT: ADP-ADULT PROBATION 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$782,902 in FY. 2017-18 which are one-time savings. These reductions would still allow an 
increase of $564,767or1.7% in the Department's FY 2017-18 budget. 

YEAR TWO: FY 2018-19 

The Budget and Legislative Analyst's does not have .recommended reductions in the 
Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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ADP - Adult Probation 

Object Title 

Professional & Specialized 

Services 

Materials & Supplies 

Attrition Savings 

Mandatory Fringe Benefits 

GF =General Fund 

lT= One Time 

FTE 
From To 

Recommendations of the Bu 

For Amendment of Budget Items fn the FY L 

FY2017-18 
Amount 

From To Savings GF 
ARS - Realignment Services 

I $3,045,110 $2,530,110 $515,000 x 

Total Savings $515,000 

·Reduce Professional & Specialized Services to reflect actual spending. The 

lT 

x 

Department has a balance of $518,693 in funds encumbered for a purchase order 

md Legislative Analyst 

-18 and FY 2018-19 Two-Year Budget 

FY 2018-19 
FTE Amount 

From To From .. To Savings 

for systems consulting and other professional services, for which the last purchases 
were in 2014 and 2015. The Department should close the purchase order and use 
these funds for expenditures in the FY 2P17-18 budget. 

ASH - Administration 

$329,384 $254,384 $75,000 x x 
Total Savings $75,000 

Reduce Materials and Supplies to reflect actual spending. The Department has a 
balance of $7S,707 in funds encumbered for purchase orders for various materials 
and supplies, for which the last purchases were more than one year ago. The 
Department should close the purchase orders and use these funds for 
expenditures in the FY 2017-18 budget. 

AKG - Pre Sentencing Investigations 

(7.63) (8.88) )$82S,972) ($960,97Z) $135,000 x x 

($354,260) ($412,162) $57,902 x x 
Total Savings $192,902 

Increase attrition savings by $192,902. The department has shown salary savings 
of between 670,000 and 945,000 since 2015 and the Controller projects over 
$600,000 in salary savings for FY 2016-17. 

FY 2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $782,902 $0 $782,902 General Fund $0 $0 $0 

Non-General Fund 1-------'$'-0 _____ -'$-'0 _____ ...:.$_0-1 
Total .___ .... $_78_2,.,9_0_2 ____ _.$._0 _____ $7_8_.2,._9_02_. 

Non-General Fund ,_ ____ $_0 _____ -~$_0 _____ ~$_0 ... 
Total.__ ___ .... $0 ____ __.$_0 _____ $.._0_. 

GF lT 

·'~ 

Budget and Finance Committee, June 16, 2017 
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DEPARTMENT:. JUV-JUVENILE PROBATION · 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $41,521,926 budget for FY 2017-18 is $344,110 or .8% less than 
the original FY 2016-17 budget of $41,866,036. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 2234.17 
FTEs, which are 4.43 FTEs less than the 238.60 FTEs in-the original FY 2016-17 budget. This 
represents a 1.9% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $8,064,755 in FY 2017-18, are $51,300. or 0.6% more than FY 
2016-17 revenues of $8,013,455. 

YEAR Two: FY 2018-19. 

Budget Changes 

The Department's proposed $44,217,772 budget for F.Y 2018-19 is $2,695,846 or 6.5% mo.re 
than the Mayor's proposed FY 2017-18 budget of$ 41,521,926. 

Personnef Changes 

The number of full-time equivalent positions (FTE} budgeted for FY 2018-19 are 226.85 FTEs, 
which are 7.32 FTEs less than the 234.17 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 3.1% decrease in FTEs from the Mayor's proP.osed FY 2017-18 budget: 

Revenue Changes 

The Department's revenues of $7,929,444 in FY 2018-19, are $135,311 or 1.7% less than FY 
2017-18 estimated revenues of $8,064,755. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OFTHE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS-

FY 2017-18 AND "FY 2018-19 

DEPARTMENT: J UV- JUVENiLE PROBATION. 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

Tt1e Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$143,077 in FY 2017-18. Of the $143,077 in recommended reductions, all are ongoing. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
. unexpended encumbrances of $17,223, for total"General Fund savings of $160,30q. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$143,077 in FY 2018-19. Of the $143,077 in recommended reductions, all are ongoing . 
savings. These reductions would still allow an increase of $2,552,769 or 6.1% in the. 
Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 

239 28 



f\) 
c.o 

Recomme·ndations of the Budget and Legislative Analyst 
For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

JUV - Juvenile Probation 

Object Title 

Attrition Savings -

Miscellaneous 
Man~atory Fringe 
Benefits 

. GF =General ,... ·-.d 

lT= OneTlr 

FY 2017-18 
FTE Amount 

_from To From To Savings 
AKE - Juvenile Hall 

(17.37) . (18.61) ($1,362,418) ($1,459,990) $97,572 

($637,446) ($682,951) $45,505 

Total Savings 143,077 

Increase attrition savings by $97,572 and related Manadatory Fi'inge Benefits 
by $45,505. The Controller projects salary s11vings of over $1 million this year. 

FY2017-18 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $0 $143,077 . $143,077. 

Non-General Fund 1--------$_0_· -----$,_o ___ -_..;..$0--t 
Total .__ ___ _...$_o __ _...$_14_3_,_,o_7_7 ____ --'$'--1_4""'3,'--0_77__. 

FY 2018-19 
FTE Amount 

GF 1T from To From To Savings 

x (17.37) (18.61) ($1,362,418) ($1,459,990) $97,572 

x ($637,446) ($682,951) $45,505 

Total Savings · 143,077 

On-going Savings 
FY2018-19 

Total Recommended Reductions 
One-Time Ongoing Total 

General Fund $0 $143,077 $143,077 
Non-Gen~ral Fund ,__ ___ _.,.$0 ___ ..,.--""'$_0 ____ --~$0--1 

Total.__ ___ . ·_$'--0_..._. ---'-$_14_3"'",0_7_7 __ --'-$_14_3"'",0_7_7_. 

·Budget and Finance Committee, Jun 

GF lT 

x 

x 

.. 

•. 

'2017 



DEPARTMENT: JUV-JUVENILE PROBATION 

15 JUV lGAGF.AAP 04678 CENTER HARDWARE CO INC 120033. 704 

15 JUV lGAGFAAA 45641 WAXIE SANITAIW SUPPLY 125007 412 

15 JUV lGAGFAAP 19816 WESTE~N STATE DESIGN 120033 2,397 

15 JUV lGAGFAAP 42428 VALLEY POWER SYSTEMS NORTH INC 120033 1,748 

15 JUV lGAGFAAP 75129 AMERICAN ALARM CO INC 120033 504 

15 JUV lGAGFAAP 55906 A & B MECHANICAL INC 120033 1,060 

15· JUV lGAGFAAA 67883 COMPUTERLAND SILICON VALLEY 125009 177 

15 JUV lGAGFAAP 75129 AMERICAN ALARM CO INC 120033 1,430 

15 JUV lGAGFAAP 55906 A & B MECHANICAL INC 120033 1,191 

15 JUV lGAGFAAA 17929 RECOLOGY SUNSET SCAVENGER COMPANY 125009 1,000 

TOTAL $17,223 
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DEPARTMErim,··PDR-PuBuc DE.FENDER 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $36,778,793 budget for FY 2017-18 is $2,762,805 or 8.1% more 
than the original FY 2016-17 budget of $34,015,988. 

Personnel Changes 

. . 
The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 179.30 FTEs, 
which are 8.40 FTEs more than the 170.90 FTEs Jn the original FY 2016-17 budget. This 
represents a 4.9% increase in FTEs from the original FY 20.16-17 budget. 

Revenue Changes 

The Department's revenues of $932,825 in FY 2017-18, are $211,155 or 29.3% more than FY 
2016-17 revenues of $721,670. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $37,629,634 budget for FY 2018-19 is $850,841 or 2.3% more 
than the Mayor's proposed FY 2017-18 budget of $36,778,793. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 176.87 FTEs, 
which are 2.43 FTEs less than the 179.30 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 1.4% decrease in FTEs from the Mayor's proposed FY 2017-.18 budget. 

Revenue Changes 

· The Department's revenues of $987,220 in FY 2018-19, are $54,395 or 5.8% more than FY 
2017-18 estimated revenues of $932,825. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS Of THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 ..... 

DEPARTMENT: PDR- PUBLIC DEFENDER 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$135,324 in FY 2017-18, which are ongoing savings. These reductions would still allow an 
increase of $2,627,481or7.7% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended ~ncum.brances of $307, for total General Fund savings of $199,749. 

In addition, the Budget and Legislative Analyst has identified two replacement vehici~ 
purchases totaling $64,118 in FY 2017-18 for which approval is a policy decision for the 
Board of Supervisors. 

In addition, the Budget and Legislative Analyst has identified 1.00 FTE 8108 Senior Process 
Clerk that was previously requested, but not approved by the Board of Supervisors. Approval 
of this position in FY 2017-18 is a policy decision for the Board of Supervisors. 

YEAR Two: FY 2018-19 
.. 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$136,131 in FY 2018-19, all of which are ongoing savings. These reductions would still allow 
an increase of $714,710 or 1.9% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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PDR - Public Defender 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

GF =General Fund 
lT= One Tin 

Recommendations of the Budget and Legislative Analyst 
For Amendment of Budget Items in the FY 2017-18 and FY-2018-19 Two-Year Budget 

FY2017·18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I GF I 1T 
AIB - Criminal and Special Defense 

(6.62)1 (7.27)1 ($1,010,834)1. ($1,110,834) I $100,000 I x I (6.62)1 (7.26)1 ($1,041,159) I ($1,141,159) I $100,000 I 
I I ($357,0711 I ($392,395) I $35,324 I x I I I ($376,182) I ($412,313) I $36,131 I 

Total Savings $135,324 Total Savings $136,131 

Increase Attrition Savings to reflect actual personnel expenditures. The Controller 
Is projecting a salary surplus of approximately $400,000 in the current year and On-going savings. 
the Department has historically had salary surpluses of at least $300,000. 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $0 $135,324 $135,324 General Fund $0 $136,131 $136,131 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $0 $135,324 $135,324 Total $0 $136,131 $136,131 

Budget and Finance Committee,.Jun 

x I 
x I 

,,. ... : 
' 

2017 



PDR - Public Defender 

Object Title 

Automotive & Other Vehicles 

Senior Legal Process Clerk 
Mandatory Fringe Benefits 

GF =General Fund 
lT= One Time 

Recommendations of the BL' and Legislative Analyst 

For Amendment of Budget Items in the FY ... __ /-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018~19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I. Savings I GF I H 

•· 
Policy Recommendation .. 

; 

AIB - Criminal and Special Defense 

I I $64,118 I $0 I $64,118 I x I x I I $0 I $0 I $0 I x I x 
Total Savings $64,118 Total Savings $0 

Approval of two replacment gas hybrid vehicles is a policy matter for the Board of 
Supervisors pursuant to City policies to (1) reduce vehicle fleets; and (2) require · 
that any new passenger vehicle procured for the City fleet be a Zero Emission 

One-time savings. 
Vehicle. If these replacement vehicles are allowed, place the-funds on Controller's 
Reserve pending the finalization of the new Vehicle Selector List to include 
approved zero emissions vehide(s) by the Office of Contract Administration. 

i.oo I o.oo I $70,351 I $0 I $70,351 I x I 1.00 I o.oo I $72,462 I $0 I $72,462. I x I 
I I $33,2.2.3 I $0 I $33,2.23 I x I I I $35,046 I $0.00 I $35,046 I -~ I 

Total Savings $103,574 Total Savings $107,508 

Approval of the 1.00 FTE new 8108 Senior Legal Process Clerk is a rolicy matter for 
the Board of Supervisors. In March 2.017, the Mayor approved 3.00 FTE new 8177 
Attorney positions and 1.00 FTE. new 8173 Legal Assistant (Paralegal) position to 
staff a new unit dedicated to representing detained immigrants. Members of the 
Budget and Finance Committee expressed agreement to hiring these three 
attorneys and one legal assistant, but did not express support for hiring a new · 

On-going savings. 
Senior Legal Process Clerk. Members of the Budget and Finance Committee 
requested that the Department provide additional information about actual" 
caseloads before approving additional staffing for the Immigration Defense unit. 
The Department currently has 1.0 FTE Senior Legal Process Clerk for every 2.7.0 
FTEs Attorneys, so the addition of three new Attorneys does not justify an 
additional Senior Legal Process Clerk. 

FY2017-18 FY2018-19 

Total Policy Recommendation Total Policy Recommendation 
One-Time Ongoing Total. One-Time Ongoing Total 

General Fund $64,118 $103,574 $167,692 General Fund $0 $107,508 $107,508 
Non-General Fund $0 $0 $0 

· Total 1---$,_6-4-,1-'1-8 ___ $_1_0_3_,5-'7-4 ___ $_1_6_7,-6-'-9-2-1 
Non-General Fund $0 $0 $0 1-----"-"------""'""-'-------'--l Total~---~$0 ___ $~1_0_1~,s_o_8 __ ~$_10_1_,_,s_o_8~ 

Budget and Finance Committee, June 16, 2017 



. DEPARTMENT: PDR- PUBLIC DEFENDER 
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DEPARTMENT: DAT- DISTRICT ATTORNEY 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $62,977,162 budget for FY 2017~18 is $4,722,126 or 8.1% more 
than the·origin;:il FY 2016-17 budget of $58,255,036. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 278.14 FTEs, 
which are 4.61 FTEs more than the 273.53 FTEs in the original FY 2016-17 budget. This 
represents a 1.7% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $8,996,470 in FY 2017-18, are $1,290,829or16.8% more than 
FY 2016-17 revenues of $7,705,641. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $63,881,179 budget for FY 2018-19 is $904,017 or 1.4% more 
· than the Mayor's proposed FY 2017-18 budget of $62,977,162. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 275.05 FTEs, 
which are 3.09 FTEs less than the 278.14· FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 1.1% decrease in FTEsfroni the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

.The Department's revenues of $8,392,331 in FY 2018-19, are $604,139 or 6.7% less than FY 
2017-18 estimated revenues of $8,996,470. 

BOARD OF SUPERVISORS- BUDGET & LEGISIATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET~ LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 
'. . 1·· . 

FY 2017-18 AND FY 2018--19 

DEPARTMENT: DAT- DISTRICT ATTORNEY 

RECOMMENDATIONS 

YEAR ONE: FY 2011-:18 

·our· recommended reductions to .the proposed budget total $203,217 in FY 2017-18, all of 
which are one-time savings. These reductions would still allow an increase of $4,518,909 or 
7.8% in the Department's FY 2017-18 budget. 

In addition, we have identified four positions (3.08. FTEs) in the Intake and Charging Units, 
"'.'fhich would ·increase. staffing by 40 percent despite no change in workload. Approval of 
these positions is a policy decision for the Board of Supervisors. 

In addition, we have identified one replacement vehicle purchase totaling $25,176 in FY 
2017-18 for which approval is a· policy decision for the Board of Supervisors. 

In addition, we have identified $266,645 budgeted for salaries and benefits. in the 
Independent Investigation Bureau, which we recommend being placed on Budget and 
Finance Committee Reserve pending notification of the date that the Bureau will begin 
conducting conviction review. 

YEAR TWO: FY 2018-19 

We do not recommend reductions to the proposed budget in FY 2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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DAT - District Attorney 

Object Title 

Equipment Purchase 

Permanent Salaries-Misc 

N 
.i:::-
co 

GF =General Fund 
lT= One Time 

Recommendations of the Bur md Legislative Analyst 

For Amendment of Budget Items in the FY i!.~-· -18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount I. I I 

From I To I From I To I Savings I GF j lT From I To I From I To I Savings I GF I lT 

AIA - Felony Prosecution 

I I $87,065 I $0 I $87,065 I x I x I I $0 I $0 I $0 I x I x 
Total Savings $87,065 Total Savings $0 

Deny request for three new Inspector vehicles pursuant to City policies to (1) 
reduce vehicle fleets; and (2) require that any new passenger vehicle procured for 
the City fleet be a Zero Emission Vehicle. 

AIJ - Family Violence 

I I $1,243, 112 I $1,121,s20 I $116,152 I x ,. x I I $1,281,085 I $1,281,085 I $0 I x I 
Total Savings .$116,152 Total Savings '$0' 

Utilize existing carry forward surplus of $116,152 from the Family Violence budget 
One-time savings. 

from FY 2016-17 to FY 2017-18 rather than budget new funds. . 

FY2017-18 FY2018-19 
Total Recommended Reduction Total Recommended Reduction · 

One-Time Ongoing Total One-Time Ongoing Total 
~eneral Fund $203,217 $0 $203,217 General Fund I $0 $0 

m Non-General Fund $0 $0 $0 Non·G•nml '""' $0 $0 
Total $203,217 $0 $203,217 Total $0 $0 

Budget and Finance Committee, June 16, 2017 
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DAT - District Attorney 

Object Title 

Programmatic Projects 

GF =General f'• •11d 
lT= One Tir 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

.,, 

FY2017-18 FY2018-19 ·-
FTE I Amount I I I· · FTE I Amount I I r 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF.l lT 

Reserve Recommendations 

ASI - Administration - Cri!llinal & Civil ,. I . $2,618,840 I $2,352,195 I $266,645. I x I I I $2,708,666 I $2,432,486 I $276,180 I x I 
Total Savings $266,545 Total Savings $276,180 

Place $266,645 of Programmatic Projects budget on Budget & Finance Committee ' 
Reserve in FY 2017-18· pending notification of the date that the Independent " 

lnve.stigation Bureau will begin conducting conviction review. The reserve amount 
represents the salary and .fringe benefits for 1.00 FTE vacant 8177 Attorney 
position. 

The Board of Supervisors requested the Department to submit documentation on 
On-going savings. 

Independent Investigation Bureau staffing needs based on actual staff hours 
expended on case reviews and investigations to the Budget and Finance 
Committee and to the Budget and Legislative Analyst during the FY 2017-18 
budget review process (File 16-0958). The Department did not provide the 
requested workload documentation due to the s~nsitlvity of the investigations. ' 
The Budget and Legislative Analyst believes that the requested informataion 
should have been provided. 

FY2017-18 FY2018-19 
Total Reserve Recommendations Total Reserve Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $0 $'266,645 $266,645 General Fund $0 $276,180 $276,180 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $0 $266,645 $266,645 Total $0 · $276,iSO $276,180 

Budget and Finance Committee, Jun 2017 



DAT- District Attorney 

Object Title 

Head Attorney 
Mandatory Fringe Benefits 
Attorney 
Mandatory Fring,e Benefits 
Victim/Witness Investigator 
Ill 
Mandatory Fringe Benefits 
District Attorney's 
Investigative Assistant 
Mandatory Fringe Benefits 

~ ..... 

GF =General Fund 
lT= One Time 

Recommendations of the Bu and Legislative Analyst 

For Amendment of Budget Items in the FY~ .1-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY2018-19 
FTE Amount FTE Amount 

From To From To Savings GF lT From To From· To Savings GF 1T 

Policy Recommendations 

AIA - Felony Prosecution 
0.77 0.00 $166,986 $0 $166,986 x x 0.00 . 0.00 $0 $0 $0 x 

$56,775. $0 $56,775 x .x $0 $0 $0 x 
0.77 0.00 $88,740 $0 $88,740 x x 0.00 0.00 $0 $0 $0 x 

$29,285 $0 $29,285 x x $0 $0 $6 X. 

0.77 0.00 $72,015 $0 $72,015 x x 0.00 0.00 $0 $0 $0 x 
$30,246 $0 $30,246 x x $0 $0 $0 x 

0.77 0.00 $64,956 $0 $64,956 x x 0.00 0.00 $0 $0 $0 x 
$25,333 $0 $25,333 x x $0 $0 $0 x 

Total Savfngs $534,336 Total Savings · $0 
.. 

Del~te four new positions for the Intake and Charging Units. Weekend Rebooking 
would shift some of the work currently done on weekdays by the Intake and 
Charging Units to weekends. The purpose of the Weekend Rebooking inititative is 
to reduce jail bed days by making charging decisions on weekends so that a person· 
taken into custody on the weekend could be released sooner if the DA's Office 
decides not to file charges.'The Intake and Charging Units currently have a staff of 
10 (4 attorneys, 6 s.upport personnel),.so the propose.d four new positions would 
increase staffing by 40% despite no change in workload. 

One-time savings due to one-year limited tenure positions. 
The Controller's.Office estimates that Weekenc;! Re~ooking could reduce jail bed .. 

days by ·approxim.ately 3,497 per year. Assuming a jail bed cost of $140 per day, 
the proposed Weekend Rebooking initiative would result in savings of 
approximately $490,000 per year, which is less than the $534,336 cost of the 
proposed additional staffing. Therefore, approval of new 8182 Head Attorney, ···' 

8177 Attorney, 8133 Vi~tim/Witness Investigator Ill, and ~132 DA's Investigative ... 
Assistant positions at 0.77 FTE each for the proposed Weekend Rebooking 
initiative is a· policy matter for the Board of Supervisors. 

Budget and Finance Committee; Jul'le 16, 2017 



DAT - District Attorney 

Object Title 

Equioment Purchase 

GF =General r. •rid 
lT=OneTi 

· Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY.2018-19 
FTE Amount FTE Amount 

From I To From I To Savings GF 1T From I To From , I To Savings 

I $25,176 I $0 $25,176 x x I so I $0 $0 
Total Savings $25,176 Total Savings $0 

Approval of one replacement mini-van pursuant to City polici~s.to (1) reduce 
vehicle fleets; and (2) require that any new passenger vehicle procured for the City 
fleet be a Zero Emission Vehicle. If this replacement vehicle is allowed, place the 

One-time savings. 
funds on Controller's Reserve pending the finalization of the new Vehicle Selector .. 

List to include approved zero emissions vehicle(s) by the Office of Contract 
Administration. 

FY2017-18 FY2018-19 
Total Policy Recommendations Total Policy Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 
. G!i!neral Fund $559,512 ·so $559,512 

Non-General Fund $0 $0 $0 
Total t-----:$-5-59-,5-1'-2------"$:--0----=$-5-59-,5-1'--'2-t. 

General Fund I $$$~0 ~$0o0 · ~$0o0 I Non-General Fund . 
Total 1--------;,---------':--------':--t 

'--------=--------':.__ ____ __:...__. 

Budget and Finance Committee, Jur 

GF 1T 

x x 

2017 



DEPARTMENT: SHF - SHER'.tFF'S DEPARTMENT 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $231,723,213 budget for FY 2017-18 is $10,486,321 or 4.7 % 
more than the original FY 2016-17 budget of $221,236,892. · 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 999 FTEs, 
which are 57 FTEs less than the 1,056 FTEs in the original FY 2016-17 budget. This represents 
a 5.4% decrease iri FTEs from the original FY 2016-17 budget. 

·Revenue Changes 

. The Department's revenues of $54,894,044 in FY 2017-18, are $1,583,525 or 3% more than 
FY 2016-17 revenues of $53,310,519. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $245,199,526 budget for FY 2018-19 is $13,476,313 or 5.8% 
more than the Mayor's proposed FY_ 2017-18 budget of$ 231,723,213. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 1,067 FTEs, 
which are 68 FTEs more that:' the 999 FTEs in the Mayor's proposed FY 2017-18 budget. This 
represents a 6.8%·increase_ in FTEs fr~m the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $55,753,515in FY 2018-19, are $859,471 or 1.6% more than 
FY 2017-18 estimated revenues of $54,894,044. 

BOARD OF SUPERVISORS- BUDG~ ~~EGISLATIVE ANALYST 

., ·~,._,_ _.; ; 
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· RECOMMENDATIONS OF THE BUDGET & LEGISIATIVE ANALYST 

· ~OR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: SHF - SHERIFF'S DEPARTMENT 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$718,243 in FY 2017-18. Of the $718,243 in recommended reductions, $492,255 are ongoing 
savings and $225,988 are one-time savings. These reductions would still allow an increase of 
$9,768,078 or 4.4% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $440,106, for total General Fund savings of $1,158,349. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposeq budget total 
$375,099 in FY. 2018-19. Of the $375,099 in recommended reductions, all are ongoing · 
savings. These. reductions would still allow an increase of $13,101,214 or 5.7% in the 
Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS. BUDGET AND LEGISLAT)VE ANALYST 
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SHF - Sheriff 

Object Title 

Other Current 
Expenses 

Maint Svcs -
Equipment 
Maint Svcs -
Eauipment 
Maint Svcs -
Eauipment 

I') 
c. 1 
c. 1 

Professional & 

Specialized Services 

GF = General Fund 
lT= One Time 

Recommendations of the Bude id Legislative Analyst 

For Amendment of Budget Items in the FY 20 .... , -18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE Amount .. FTE Amount 

·From To From To Savings GF lT. From To From To Savings GF n 
ASP - Facilities and Equipment 

$75,000 $50,000 $25,000 x $75,000 $50,000 $25,000 x 

Total Savings $25,000 Total Savings $25;000 

Reduce budget for copiers and related items by $25,000 to align with 
Ongoing savings· 

spending for FY 2016-17. 

.. 

$22,032 $14,000 $8,032 x x 

$29,425 $18,200 $11,225 x x 

$16,731 $10,000 $6,731 x x 

Total Savings $25,988 

The Department has encumbered funds of $26,156 for purchase orders for 
equipment maintenance servfces; the most recent expenditure against these 
purchase orders for these services was in January 2016 {or 18 months ago). 
The Department should use these encumbered and unspent funds prior to 
budgeting new funds. 

ASB - Administration 

,$263,000 $150,000 $113,000 $129,000 $129,000 $0 
.·> 

x x 
·-' 

Total Savings $113,000 Total Savings $0 

The Department has requested.$263,000 in FY 2017-18 and $129,000 in FY 
2018-19 for a total of $392,000 for a ·consultant to help with policy 
development on use of force, gender awareness, and other policy areas for Ongoing savings .. 
the Department. We are recommending a contract o_f $279,000 to provide 

·~ ! 

these services, including $150,000 in FY 2017-18 and $129,000 in FY 2018-19. . •;" 
·-· 

Budget and Finance Committee, June 16, 2017 



Recommendations of the Budget and Legislative Analyst 

Fo_r Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 
SHF - Sheriff 

FY 2017-18 FY2018-19 
-FTE Amount FTE Amount 

Object Title From To From To Savings GF lT From To From To Savings GF 

Senior Legal Process 
10.00 9.00 $70,351 $0 $70,351 

Clerk 
x i.oo 0.00 $72,4~2 $0 $72,462 x 

Mandatory Fringe $33,223 $0 $33,223 x $35,046 $0 $35,046 x 

Total Savings $103,574 Total Savings $107,508 

Delete one vacant 8108 Senior Legal Process Clerk. 
· The Department has 27 vacant miscellaneous positions and projected surplus 

in miscellaneous salaries in FY.2016-17 of $4.0 million . Although the 

Department has a projected total salary deficit (both miscellaneous and 
uniform salaries) in FY 2016-17 of $1.4 million (largely due to overspending in Ongoing savings 
uniform overtime), the.Department increased its budget in FY 2017-18 to 
account for uniform overtime. Therefore, the Department will still have 
sufficient budgeted salaries in FY 2017-18 to hire miscellaneous positions .if 

~ this recommendation is accepted. 

CT. 

AFT - Security Services 

Attrition Savings -
(5.17) (6.95) ($278,994) ($375,000) $96,006 

Miscellaneous 
x (5.17) (6.75) ($287,364) ($375,000) $87,636 x 

Mandatory Fringe 
($157,831) ($212,143) $54,312 

Benefits 
x ($166,465) ($217,231) •$50,766 x 

Total Savings $150,318 Total Savings $138,402 

Increase attrition savings by $150,318. Although the Department has a 
projected total salary deficit (both miscellaneous and uniform salaries) in FY 
2016-17 of $1.4 million (largely due to overspending in uniform overtime), 
the Department increased its budget in FY 2017-18 to account for uniform Ongoing adjusted savings 
overtime. Therefore, the Department will still have sufficient budgeted 

salaries in FY 2017-18 to hire miscellaneous positions if this recommendation 
is accepted. 

GF = General Fund 
. lT= One Tir . Budget and Finance Committee, June 

lT 
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SHF - Sheriff 

Object Title 

Fingerprint 
Technician I 

Mandatory Fringe 

Safety 

GF = General Fund 
lT= One Time 

Recommendations of the B t and Legislative Analyst 

For Amendment of Budget Items in the FY £1Jl7-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 ~ FY 2018-19 
.FTE I Amount I FTE Amount 

From I ·TO I From I To I Savings ·.GF .11 .from To From To Savings GF. lT 
. AFC - Custody 

4.00 3.00 $271,335 $203,501 $67,834 x 4.00 3.00 $279,475 $209,606 $69,869 x 

$130,li8 $97,589 $32,530 x $137,280 $102,960 $34,320 x 

Total Savings $100,363 Total Savings $104,189 

Delete one position to reflect actual hiring. Position was created for FY 2016-
17 and has never been filled. The department does not have a hiring plan for 

Ongoing savings : 

this position. 

AKR - Recruitment & Training 

I $384,847 $184,847· $200,000 x x 

Total Savings $200,000 

Reduce the budget for ordnance {firearms and ammunition) by 
$200,000 in FY 2017-18. The Department previously encumbered 
but has not spent funds of.$319,207, which are still available to be 
spent for this purpose. 

FY 2017-18 FY 2018-19 

Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $225,988 $492,255 $718,243 General Fund $0 $375,099 $375,099 

Non-General Fund1----:---'-$_0_....,. __ $..._0_.._,. __ $..._0-t 
Total $225,988 $492,255 $718,243 

,__ ___________________________ __, N.on-General Fund 1----__,_$0 _____ __,_$0_._. ____ $._0--1 
Total $0· $375,099 $375,099 

....._ ______________________ _,_ _ _, 

Budget and Finance Committee, June 16,;;rn17 



DEPARTMENT: SHF - SHERIFFS DEPARTMENT 

13 SHF lGAGFMA 64607 XTECH 062820 35,550 

SHF SAN FRANCISCO PRETRIAL 

14 lGAGFMA. 16236 DIVERSION PROJECT 062420 173,679 

15 SHF lGAGFMA 20166 XEROX CORPORATION 062PAPER 9,814 

SHF GALLS LLC 

15 lGAGFMA 73078 QUARTERMASTER LLC 062601 2,092 

SHF GALLS LLC 

15 lGAGFAAA 73078 QUARTERMASTER LLC 062601 2,599 

SHF GALLS LLC 

15 lGAGFAAA 73078 QUARTERMASTER LLC 062601 2,599 

15 SHF lGAGFAAP 50009 SIEMENS INDUSTRY INC 060049 4,200 

15 SHF lGAGFMA 85589 NORTHPOINTE INC 062.820 13,920 

15 SHF lGAGFAAA 85589 NORTHPOINTE INC 062820. 25,110 

SHF GOODWILL IN DUST OF S F 

16 lGAGFAAA 90744 SAN MATEO & MARIN 062CJ1 1,260 

SHF GRM INFORMATION 

16 lGAGFMA 62283 MANAGEMENT SERVICES 062CJ1 ~,014 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 MANAGEMENT SERVICES 062CJ2 815 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 MANAGEMENT SERVICES 062CJ3 8,775 

SHF GRM INFORMATION 

16 lGAGFMA 62283 .MANAGEMENT SERVICES · 062CJ4 1,456 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 MANAGEMENT SERVICES 062J7D 982 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 . MANAGEMENT SERVICES 062201 941 

SHF GRM INFORMATION 

16 lGAGFMA 62283 MANAGEMENT SERVICES 062510 6,449 

16 SHF lGAGFMA 62283 062610 652 
GRM INFORMATION 
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DEPARTMENT: SHF-SHERIFFS DEPARTMENT 

:: ;v'~~M &~J,lr~&a~~~{ ir&~it!E~;;c,~~~'. ,~~~¥~ii~~~~~ ll11~t~[~;,t~~~lli~¥: ~~~~l~f4~i~ rh~~j~iif§bJ~&1l: 
MANAGEMENT SERVICES 

SHF GRM INFORMATION 

16 1GAGFAAA 62283 MANAGEMENT SERVICES 062500 167 

16 SHF lGAGFAAA 51439 SPRINT PCS 062820 5,000 

16 SHF lGAGFAAA 19816 WESTERN STATE DESIGN 062814 1,469 

16 SHF 1GAGFAAA 19816 WESTERN STATE DESIGN 062814 2,173 

16 SHF lGAGFAAA 19816 WESTERN STATE DESIGN 062812 761 

16 SHF iGAGFAAA 19816 WESTERN STATE DESIGN 062812 3,488 

16 ·.SHF lGAGFAAA 20166 XEROX CORPORATION 062PAPER 1,571 

16 SHF lGAGFAAA 60255 NEW CALIFORNIA LAND CO 062610 1q1,022 

16 SHF lGAGFAAA 08549 GRAINGER 0627TH 479 

SHF KEEFE C::OMMISSARY 

16 2SPPFSHI 93907 NETWORKLLC 062411 2,475 

16 SHF 1GAGFAAA 09661 IMAGE SALES INC 062602 309 

16 SHF 1GAGFAAP 50009 SIEMENS INDUSTRY INC 060049 650 

SHF GALLS LLC 

16 1GAGFAAA 73078 QUARTERMASTER LLC 062501 759 

SHF GALLS LLC 

16 1GAGFAAA 73078 QUARTERMASTER LLC 062601 131 

16 SHF 1GAGFWOF 85729 SAFARILAND LLC 062351 362 

16 SHF 1GAGFAAA 50009 SIEMENS INDUSTRY INC 062810 2,500 

16 SHF 1GAGFAAA 08549 GRAINGER 062813 288 

16 SHF 1GAGFAAA 26462 ADI 062813 2,180 

SHF GALLS LL<; 

16 1GAGFAAA 73078 QUARTERMASTER LLC 062530 179 

16 SHF 1GAGFAAA 08401 RECOLOGY GOLDEN GATE 062810 1,795 
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..... ,. DEPARTMENT: SHF - SHERIFFS DEPARTMENT 

SHF GALLS LLC 

16 1GAGFAAA. 73078 QUARTERMASTER LLC 062501 17 

16 SHF 1GAGFAAA 03306 BERONIO LUMBER CO 062814 723 

16 SHF 1GAGFAAA 90178 BOB BARKER CO INC 062SBJ 144 

16 SHF 1GAGFAAA 74461 CAL.STEAM A WOLSELEY CO 0628i4 247 

16 SHF 1GAGFAAP 08713 FLUID GAUGE COMPANY 060049 4,700 

SHF A A A FLAG & BANNER MFG 

16 1GAGFAAA 01136 COINC 06205 589 

16 SHF 1GAGFAAA 17741 STEVEN ENGINEERING 062813 20 

16 SHF 1GAGFAAA 08549 GRAINGER 062810 5,000 

TOTAL. $440,106 

260 49 



.. 
DEPARTMENT: TIX-TREASURER-TAX (OlLECTOR· 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $41,167,832 budget for FY 2017-18-is $1,039,134 or 2.5% less 
than the original FY 2016-17 budget of $42,206,966. · 

Personnel Changes 

The number of full,.time equivalent positions (FTE) budgeted for FY 2017-18 are 208.19 FTEs, 
which are 10.45 FTEs less than the 218.64 FTEs in the original FY 2016-17 budget. This 

represents a 4.8% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $17,105,869 in FY 2017-18, are $452,117 or 2.7% more than 
FY 2016-17 revenues of $25,553,214. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $41,953,252 budget for FY 2018-19 is $785,420 or 1.9% mo.re 
than the Mayo.r's proposed FY 2017-18 budget of $41,167,832. 

Personnel Changes 

The number of full-time equivalent positions (FTE} budgeted for FY 2018-19 are 208.56 FTEs, 
which are 0.37- FTEs more than the 208.19 FTEs in the Mayor's proposed FY 2017-18 budget. 

This represents a 0.2% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $17,333,299 in FY 2018-19, are $227,430 or 1.3% more than 
FY 2017-18 estimated revenues of $17,105,869. 

BOARD OF SUPERVISORS- BUDGE~~tEGISLATIVE ANALYST 

50 



DEPARTMENT: 

RECOMMENDATIONS OF THE BUDGET & LEGISIATIVE ANALYST 

FOR AMENDIVJENT OF B_UDGET ITEMS 

FY 2017-18 AND FY 2018-19 

TIX-TREASURER-TAX COLLECTOR 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$155,578 in FY 2017-18. Of the $155,578 in recommended reductions, $7,500 are ongoing 
savings and $148,078 are one-time savings.· 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $115,138,for total General ·Fund savings of $270,716. 

YEAR TWO: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$7,500 in FY 2018-19. All of the $7,500 in recommended reductions are ongoing savings. 
These reductions would still allow an increase of $777,920 or 1.9% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOA~D OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 

262 51 



N 
(j') 

w 

Recommendations of the B .. t and Legislative Analyst 
F~r Amendment of Budget Items in the F't __ ..:7-18 an.ct FY 2018-19 Two-Year Budget 

. TTX- Treasurer/Tax Collector 
FY 2017-18 

FTE Amount FTE 
Object Title From To From To Savings GF lT From To 

FCN- Property Tax 

Professional and Specialized 
Services $130,000 $89,933 . $40,067 x x 

Reduce budgeted amount'for Materials and Supplies. The Department has One-time savings. 
consistently underspent on Materials and :Supplies in this program. 
FCO- Business Tax 

Materials and Supplies $17,500 $10,000 $7,500 x 

Reduce budgeted amount for Materials and Supplies. The Department has Ongoing savings 
consistently underspent on Materials and Supplies in this program. 
FCS- Delinquent Revenue 

Commercial Division 
Assistant Supervisor 5.00 4.23 $474,943 $401,802 $73,141 'X x 
Mandatory Fringe Benefits $ 226,427· $191,557 $34,870 x x 

Total Savings $108,011 

Reduce 4310 Commercial Division Assistant Supervisor from 5.00 FTEs to 4.23 
FTEs to reflect the expected hiring timeline for this vacant position. The 
Department does not plan to begin recruiting for this position until the Fall 2017, 

One-time savings. 

GF =General Fund 
lT=OneTime 

and it takes approximately six months to hire. · 

FV2017-18 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $148,078 $7,500 $155,578 

Non-General Fund $0 $0 $0 
Total $148,078 $7,500 $155,578 

General Fund 
Non~General Fund 

Total 

FY 2018-19 
Amount ' 

From To Savings GF' lT 

~ ·~ 
.::7 

$17,500 $10,000 $7,500 x 

FY 2018-19 
Total Recommended Reductions 

·One-Time Ongoing Total 
$0 $7,500 $7,500 
$0 $0 $0 
$0 $7,500. $7,500 

Budget and Finance Committee, June 16, 2017 



.;1•:. DEPARTMENT: TIX-' TREASURER-TAX COLLECTOR . ....... . 

. }~~~ .. ::°cf r~$:~0~~. i~\;:~~i\ft.~~J?W \~~~,: ~{*~:~:f!~i~[~,HB~~4~~~&~~wi~~JA;fait~1:~:~~~1; ;~;)_0~;~~~E~~JJ~'. q~Ji~:~;~).[~¥%~!;i;f 
11 TIX lGAGFAAA 15086 · PUBLIC FINANCIAL MANAGEMENT INC 085026 765.00 

11 TIX 1GAGFAAA 

13 TIX lGAGFAAA 

14 TIX 1GAGFAAA 

15 TIX lGAGFAAA 

15 TIX 1GAGFAAA 

16 TIX lGAGFAAA 

16 TIX 1GAGFAAA 

16 TIX lGAGFAAA 

16 TIX 1GAGFAAA 

16 TIX lGAGFAAA 

16 TIX 1GAGFAAA 

16 TIX lGAGFAAA 

17 TIX lGAGf.AAA 

47821 WAUSAU FINANCIAL SYSTEMS INC 085025 

64607 XTECH 085028 

15086 PUBLIC FINANCIAL MANAGEMENT INC 085026 

22182 KONICA MINOLTA BUSINESS 5QLUTNS-USA 085025 
INC 

62283 GRM INFORMATION MANAGEMENT 085024 
SERVICES 

14326 PATRICK & CO· 085024 

14326 PATRICK &·CO 085025 

14326 PATRICK&CO 085030 

14326 PATRICK&CO -085024 

35943 COLUMBIA ULTIMATE BUSINESS SYSTEMS 085030. 

48427 ERGO WORKS INC 085028 

73636 PUBLIC TREASURY INsTrrurE OF NA LLC 085025 

47821 WAUSAU FINANCIAL SYSTEMS INC 085025 

. 264 

0.01 

0.01 

5,300.00 

10,000.00 

123,90 

223.20 

504.86 

112.83 

217.48 

·91,570.85 

20.60 

259.34 

40.00 

TOTAL $115,138.08 
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DEPARTMENT: ECN- ECONOMIC & WORKFORCE DEVELOPMENT_. 

YEAR ONE: FY 2017-18 

Budget.Changes 

The Department's proposed $60,765,939 budget for FY 2017-18 is $2,603,121or4.5% more 
than the origi.nal FY 2016-17 budget of $58,162,818. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 104.82 FTEs, 
which are 1.09 FTEs less than the 105.91 FTEs in the original FY 2016-17 budget. This 

represents a 1.0% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

. The. Department's revenues of $28,413,685 ·in FY 2017-18, are $3,872,423 or 15.8% more 

than. FY 2016-17 revenues ·of $24,541,262. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $59,198,809 budget for FY 2018-19 is $1,567,130 or 2.6% less 
than the Mayor's proposed FY 2017-18 budget of $60,765,939. 

Personnel Changes 

The _number of full-time equ.ivalent positions (FTE) budgeted for FY 2018-19 are 102.51 FTEs, 

which are 2.31 FTEs less than the 104.82 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 2.2% decrease iri FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $26,571,221 in FY 2018-19, are $1,842,464 or 6.5% less than 
FY 2017-18 estimated revenues of $28,413,685. · 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

::: fqR:AMENDMENT-0~ BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: ECN - ECONOMIC & WORKFORCE DEVELOPMENT 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$901,980 in FY 2017-18. Of the $901,980 in recommended reductions, $+00,000 are ongoing 
savings and $801,980 are one-time savings. These reductions would still allow an increase of 
$1,701,141or2.9% in the Department's FY 2017-18 budget. 

In addition, t~e Budget and Legislative Analyst . recommends closing out prior year 
unexpended encumbrances of $303,164, for total General Fund savings of $1,205,144. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total" 
$100,000 in FY 2018-19, which are ongoing savings. 

SAN FRANCISCO BOARD OF SUPERVIS\)RS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Bur 

For Amendment of Budget Items in the FY :... 

nd Legislative Analyst 

-18 and FY 2018-19 Two-Year Budget 

ECN - Office of Economic and Workforce Development 

N 
C1 -

CJ"1 
CJ) 

Object Title 

Attrition Savings 

Mandatory Fringe Benefits 

City Grants Programs 

Attrition Savings 

Mandatory Fringe Benefits 

CITY GRANT PROGRAMS 

GF =General Fund 
lT= One Time 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To Froni To Savings GF lT From To From To Savings GF 1T 

BLi- Finance and Administration .. 

(0.42 (0.56 $ (49,434.00 ($65,627 $ 16,193 x x 

($19,732) ($26,195) $6,463 x x 

Total Savings $22,656 Total Sa;rings $0 

Increase attrition savings due to hiring delays. 

B)<5 - Economic Development 
-

$ 3,630,603.00 $3,530,603 $100,000 x $ . 4,072,000 $3,972,000 $100,000· 
'r~ 
x 

The Department has encumbered funds for purchase orders that were opened In 2013 through 
2015 with community-based organizations for va.rious economic development projects. The 

Ongoing savings 
Department should close out these purchase orders and use the funds to pay for grants to 
community based organizations. 

BK7 - Office of Sma II Business 
[0.23 (0.42) ($25,240 [$46,090 $20,850 x x 

($10,257) ($18,730) $8,473 x x 

Total Savings $29,324 

Increase Attrition Savings due to delayed hiring for 1FTE1822 Administrative Analyst 

$ 1,000,000.00 $250,000 $750,000 x x 

This is a continuing project, in which the Department is projected to have approximately $756,000 
in prior year appropriations available for use in FY 2017-18. 

FY 2017-18 FY 2018-19 . 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $801,980 .$100,000 $901,980 General Fund $0 $100,000 $100,000 

Non-General Fund · $0 $0 $0 
Totalt-----$.,..8_0_1-,9-'"8-0---.,$-1-00-,-00'""0---$.,..9-0-1-,9""'"8--lO 

Non-General Fund 1--------'"$_0 __ __,. __ $._0 ___ -_.._$--fO 
Total.__ _______ $_0 __ _...$_10_0~,0-0_0 ___ $._1_0_0,_o_o__.o 

Budget an.d Finance Committee, June 16, 2016 



DEPARTMENT: ECN - ECONOMIC & WORKFORCE DEVELOPMENT 

~-,!~~~r. ;f:¥ ±~~;ntf.~i )J~;~~l~Jr:~i; :t~t&~~i~i f ~~1·0:~!~@:~::r~;;?f~~t~211~ix~tt~;~'.;~~~~~ ~f:;,~~t~0~~r~:r~;~ i~1~~~~f~~~~~~:~i(~_-\~; 
13 ECN . 1GAGFMP 62822 FRIENDS OF THE PORT OF SAN FRANOSCO 210047 17,936.00 

13 ECN lGAGFMP 62822 FRIENDS OF THE PORT OF SAN FRANOSCO ECNEDOPS 500.00 

14 ECN lGAGFMP 16276 SAN FRANCISCO BEAUTIFUL ECNEDOPS 200.00 

14 ECN 1GAGFMP 70415 NO OF MARKET/TENDERLOIN COM ECNEDOPS 29,000.00 
BENEFIT CORP 

14 ECN lGAGFAAP 85162 ·ocEAN AVENUE ASSOCIATION" . ECNEDOPS 5,712.16 

15 ECN lGAGFMP 04938 CHINESE NEWCOMERS SERVICE CENTER ECNEDOPS 3,964.24 

15 ECN 1GAGFMP 90744 GOODWILL INDUST OF S F SAN MATEO & ECNWDGF 6,209.69 
MARIN 

15 ECN 1GAGFMP 85162 OCEAN AVENUE ASSOCIATION ECNEDOPS 6,581.88 

15 ECN lGAGFMP 82985 INDEPENDENT ARTS & MEDIA ECNEDOPS 5~.89 

15 ECN 1GAGFMP 03119 BAYVIEW HUNTERS PT MULTIPURPOSE SR ECNEDOPS 17,325.00 
SVC 

15 ECN lGAGFMP 13527 NORTHEAST COMMUNITY FEDERAL CREDIT ECNEDOPS 29,676.29 
UNION 

15 ECN 1GAGFMP 12626 MISSION ECONOMIC DEVELOPMENT ECNEDOPS 20,000.00 
AGENCY 

15 ECN lGAGFMP 96864 WEST PORTAL MERCHAf\ITS ASSOCIATION ECNEDOPS .6,000.00 
INC 

15 ECN lGAGFMP 64016 BAY AREA COMMUNITY RESOURCES ECNEDOPS 20,000.00 

15 ECN lGAGFMP 16276 SAN FRANOSCO BEAUTIFUL ECNEDOPS 48,800.00 

15 ECN 1GAGFMP 69414 BAYCAT ECNEDOPS 23,087.50 

15 ECN lGAGFMP 74887 L LUSTER & ASSOCIATES INC ECNWDOPS 481.03 

16 ECN 1GAGFMP 64016 BAY AREA COMMUNITY RESOURCES ECNEDOPS 46,631.70 

16 ECN lGAGFMP 73485 CENTRAL MARKET COMMUNITY BENEFIT · ECNEDOPS 21,000.00. 
DIST 

TOTAL $303,164.38 
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DEPARTMENT: CPC- CITY PLANNING. 

YEAR ONE: FY 2017-18 

Budget Changes 

The D~partment's proposed $54,745,559 budget for FY 2017-18 is $3,461,483 or 6.7% more 

th;;m the original FY 2016-17 budget of $51,284,076. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 218.17 FTEs, 

which are 4.42 FTEs more than the 213.75 FTEs in the ·original FY 2016-17 budget. This 

represents a 2.1% increase in FTEs from the. original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $51,917,317 in FY 2017-18, are $2,625,083 or 5.3% more than 

FY 2016-17 revenues of $49,292,234. · 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $50,310,610 budget for FY 2018-19 is $4,434,949 or 8.1% less 

than the Mayor's proposed FY 2017-18 budget of$ 54, 745;559. 

·Personnel Changes 

. ' 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 217.83 FTEs, 

which are 0.34 FTEs less than the 218.17 FTEs in the Mayor's proposed FY 2017-18 budget. 

This re.presents a 0.2% decrease in· FTEs from the Mayor's proposed FY 2017-18 budget .. 

Revenue Changes 

The Departme.nt's revenues of $46,242,433 in FY 2018-19, are $5,674,884 or 10.9% less than 

FY 2017-18 estimated revenues of $51,917,317. 

BOARD OF SUPERVISORS- BUDGEzt gEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

.. FOR'.AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: CPC- CITY PLANNING 

RECOMMENDATIONS 

· YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$379,194 in FY 2017-18. Of the $379,194 in recommended reductions, $36,514 are ongoing 
savings and $342,680 are one-time savings. These reductions would still allow an increase of 
$3,082,289 or 6.0% in the Department's FY 2017-18 budget; 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductio,ns to the proposed budget total 
$37,123 in FY 2018-19. All of the $37,123 in recommended reductions are ongoing savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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CJ) 
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CPC- City Planning 

Object Title 

Maintenance Services-
Equipment 

Planner Ill 
Mandatory Fringe Benefits 

Planner Ill 
Mandatory Fringe Benefits 
Principal Administrative 
Analyst 
Mandatory Fringe Benefits 

Deputy Director Ill 
Mandatory Fringe Benefits 

GF =General Fund 
lT= One Time 

Recommendations of the · et and Legislative Analyst 

For Amendment of Budget Items in the I-. _Jl7-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF lT 

FEF- Information Technology and Operations 

$71,920 $51,920 $20,000 x $71,920 $51,920 $20,000 x: 

Reduce budgeted amount.for Object 029 Maintenance SVCS- Equipment. The Ongoing savings. 
Department has consistently underspent on Other Current Expenses in this 
program. 

7.00 6.54 $810,390 $757,136 $53,254 x x 
$319,363 $298,376 $20,987 x x 

Total Savings $74,241 '· 
.,, 

Increase Attrition Savings due to delay of hiring 2.00 FTE 5291 Planner Ill by 0.23 
FTE each. The Department is projected to have $470,000 in salary and benefits On.e-time savings. 

savings in FY 2016-17. 

0.00 1.00 ($115,770) $115,770 ($115;770) x 0.00 1.00 ($119,243) $119,243 ($119,243) x 
($45,625) $45,625 ($45,625) x ($48,034) ·$48,034 ($48,034) x 

1.00 0.00 $128,812 ($128,812) $128,812 x 1.00 0.00 $132,676 ($132,676) $132,676 x~ 

$49,097 ($49,097). $49,097 x $51,724 ($51,724) $51,724 x 
Total Savings $16,514 Total Savings $17,123 

Deny proposed substitution of 5291 Planner Ill to a 1824 Principal Administrative Ongoing -savings. 
Analyst based on Department's need. 

FAH- Citywide Planning 

1.00 0.85 $185,746 $157,884 $27,862 x x 
$65,466 $55,646 $9,820 x x 

Total Savings $37,682 

Increase Attrition Savings due to delay of hiring 1.00 FTE 0953 Deputy Director Ill 
by 0.23 FTE. The Department is projected to have $470,000 in salary and benefits One-time savings. 

savings in FY 2015-17. 

Budget and Finance Committee, June 16, 2017 



CPC- City Planning . 

Object Title 

Planner II 
Mandatory Fringe Benefits 

Planner Ill 
Mandatory Fringe Benefits 

GF =Gener"' i:und 
lT=One· 

Recommendations of the.Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I 

From I To I From I To I Savings I GF I 1T From I To I From I To I Savings· 

FOP- Current Planning 

1.00 I o.5o I $97,560 I $48,780 I $48,780 I x I x I I I. I 
j I $41,169 I $20,585 I $20,585 I x I x I I I I 

Total Savings $69,365 

Reduce 1.00 FTE 5278 Planner II by Attrition Savings due to delay of hiring 1.00 
FTE Planner II by 0.5 FTE. The Department has not yet begun to recruit for this One-time savings. 

position. 
29.50 I 28.50 I $3,415,213 I $3,299,443 I $115,770 I x I x I I • 1 I 

I I $1,345,883 I $1,300,260 I $45,623 I x I x I I I I 
Total Sa.vings $161,393 

Reduce .4.00 FTE 5291 Planner Ill by 0.25 FTEs each, for total reduction of 1.0 FTE. 
There are currently four vacant Planner Ill positions in this Department. In 
addition, there have been two approved substitutions of a Clerk and Planner II to One-time savings. 

two Planner Ill positions. The Department is projected to have $470,000 in salary 
and benefits savings in FY 2016-17. 

FY2017·18 FY2018-19 · 
·Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total. One-Time Ongoing Total 
General Fund $342,680 $36,514 $379,194 General Fund $0 $37,123 $37,123 

Non-General Fund $0 $0 $0 · Non-General Fund $0 $0 $0 
Total $342,680 $3s;s14 $379,194 Total $0 $37,123 $37,123 

· Budget and Finance Committee, J· 

I I 
I GF'l 1T 

I I 
I I 

') 

I I 
I I 

6,. 2017 



· DEPARTMENT: DBI- BUILDING INSPECTION 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $77,245,817 budget for FY 2017-18 is $7,009,770 or 10.0% 
more than the original.FY 2016-17 budget of $70,236,047. 

Personnel Changes 

The number· of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 281.00 FTEs, 

which are 1.03 FTEs less than the 282.03 FTEs in the· original FY 2016-17 budget. This 

represents a 0.4% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues· of $77,245,817 in FY 2017-18, are $7,009,770 or 10.0% more 

than FY 2016-17 revenues of $70,236,047. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $76,341,289 budget for FY 2018-19 is $904,528 or 1.2% less 

than the Mayor's proposed FY 2017-18 budget of $77,245,817. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 280 .. 82 FTEs, 

which are O.lff FTEs less than the 281 FTEs in the Mayor's proposed FY 2017-18 budget. This 

repres~nt~ a 0.1% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $76,341,289 in FY 2018-19, are $904,528 or 1.2% less than FY 
2017-18 estimated revenues of $77,245,817. 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGi:z' 3"GISL~TIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENTOF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: DBI-BUILDING INSPECTION 

· YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total · 
$1,172,118 in FY 2017-18. Of the $1,172,118 in recommended reductions, $872,118 are 
.ongoing savings and $300,000 are one4ime savings. These reductions would still allow an 
·increase of $5,837,652 or 8.3% in the Department's FY 2017-18 budget. · . 

In addition, the Budget and Legislative Analyst recommends closing out _prior year 
unexpended encumbrances of $45,952, for a total savings of $1,218,070. 

. . 

Finally, the Budget and Legislative Analyst identified ten proposed vehicle purchases totaling 
.$2.90,000 in FY 1-2017-J.8 for which approval is a policy decision for the Board of Supervisors. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to. the proposed budget total 
$904,365 in FY 2018, all of which are ongoing savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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CJ1 

DBI - Building Inspection 

Object Title 

PROGRAMMATIC PROJECTS-
BUDGET 

9993M Z 
9993M Z 
9993M Z 
9993M Z 

Buildln!! lnsoector 
Mandatory Fringe Benefits 

Recommendations of the Bi: 

For Amendment of Budget Items in the FY. 

FY 2017-18 
FTE Amount 

From To From To Savings GF 1T 

ADMINISTRATION/SUPPORT SERVICES 

$300,000 $0 $300,000 x 
Reduce this line dedicated to purchasing a new document management system to 
zero. The. Departmel)t currently has $14.8 mlllioJJ on reserve for various projects in 

this fund, including $800,000 for a new document management system that has 
been on reserve since August 2010. 

(1.26) ($137,434) ($198,680) $61,246 
0.00 ($55,219) ($85,933) $30,714 
0.00 $0 ($61,246) $61,246 
0.00 $0 ($30,714) $30,714 

Total Savinas • $183,918 

Increase attrition to account for historical salary savings. 

HOUSIN(i INSPECTION/CODE ENFORCEMENT SVCS 
9.00 7.00 $1,106 523 $860,629 $245,894 
0.00 0.00 $441,927 $343,721 $98,206 

Totai Savings $344,100 

Delete 2.00 FTE vacant Building Inspectors. The Department currently has 18 
vacant.Bulldlng Inspector positions, one of which has been vacant since 
September 2013 and another which has been vacant since December 2015. In 
addition, the Department Is expected to have !I salary surplus of $2.9 mllllon In FY 
16-17 and had a salary surplus of $3.4 mllllon In FY 15-16 ln this fund. After it fills 
the remaining va.cant Building Inspector positions, it will stlll have 54.DO FTEs 

GF =General Fund 
iT= One Time 

Bl.jlidlng Inspectors to fulfill its mandates. 

lnd Legislative Analyst 

-18 and FY 2018-19 Two-Year Budget 

FY 2018~19 
FTE Amount 

Fr.om To From To. Savings GF lT 

$0 

!..i 

(1.26) ($141,557) ($204,641) $63 084 
0.00 ($58,198) . ($90,619) . $32 421 
0.00 $0 ($63,084) . $63,084 
0.00 $0 ($32,421) $32,421 

Total Savinas . $191,009 

Ongoing Savings 

9.00 7.00 $1,139,719 $886,449 . $253,270 
0.00 0.00 $465,337 $361,929 $103,408 

Total Savings $356,678 

Ongoing Savings 

Budget and Finance Committee, June 161 2017 



DBI -·Building Inspection 

Object Title 

Building lnsoector 
Mandatorv Fringe Benefits 

GF =General r:· ~ 

lT= OneTirr 

.. 

· Recommendations of the Budget and Legislative Analyst 

· For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE I Amount I ,. I . I FTE I Amount I I I ; ~. ". 

From I To I From I . To I . Savings I GF I 1T· From I To I From I To I Savings I GF I lT 

INSPECTION SERVICES 
32.00 I 30.00 I $3,934,303 I · $3,688,409 I $245,894 f I 3a.oo 1 30.00 1 $4,052,332 I $3, 799,062 I $253,270 I I 

o.Cio I o.oo I $1,571,293 I $1,473,087 I $98,206 I I o.oo I o.oo I $1,654,531 I $1,551,123 I $103,408 I I .· 

Tota/Savings $344,100 · Total Savings $356,678 

Delete 2.00.FTE vacant Building Inspectors. The Department currently has 18 
vacant B

0

uildlng Inspector positions, one of which has been vacant since 
September 2013 and another which has been vacant since December·2015. In 
adcjltlon, the Departme.nt ls expected to have a salary surplus of $2.9 mllllon Jn FY Ongoing Savings 
16-17 and had a salary surplus of $3.4 million Jn FY 15-16 ln this fund. After It fills 
the remaining vacant Building Inspector positions, It will still have 54.00 FTEs 
Building Inspectors tQ fulfill its mandates. 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time On olng Tota.I One-Time Ongoing Total 
General Fund $0 $0 $0 General Fund $0 $0 $0 

Non-General Fund $300,000 $872,118 $1,172,118 
Total r----$,_.3_0~0,-0-00---$'.-8-7~2,"'"1-18 ___ $'-"'"1~,1-7-2~,1-1--t8 

Non-General Fund $0 $904,365 $904,365 
Total $0 $904,365 $904,365 

. . 
Budget and Finance Committee, J i, 2017 
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CJ) 

DBI - Building Inspection 

Object Title 

EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 

EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 

FTE 
From To 

Recommendations of the Bv 

For Amendment of Budget Items in the FY ~ 

FY 2017-18 
Amount 

From To Savings GF 

1nd Legislati_ve Analyst 

. -18 and FY 2018-19 Two-Year Budget 

FY 2018-19 
FTE Amount 

lT From To· From To 

Policy Recommendations · 

HOUSING INSPECTION/CODE ENFORCEMENT SVCS 
$29,000 $0 $29,000 x 
$29,000 $0 $29,000 x 

Tofa/ Savings $58,000 Total Savings 

The City recently approved an ordinance {Flle 17-0210) to transition the City's 
passengervehlcles to Zero Emission Vehicles. As part of the ordinance, the City 
plans to use the opportunity to "rlght-slze" {down-size underutilized vehicles) the 
overall fleet. Therefore, the recommended reduction of two vehicles ls consistent 
with this pollcy to "right-size" the City's fleet. If these replacem_ent vehicles are 
allowed, place the funds on Controller's Reserve pending the finalization of the 
new Vehicle Selector List to Include approved zero emissions vehicle(s) by the 
Office of Contract Administration. 

INSPECTION SERVICES 
$29,000 $0 $29,000 x 
$29,000 $0 . $29,000 .x 
$29,000 $0 $29,000 x 
$29,000 $0 $29,000 x 
$29,000 $0 $29,000 x 
$29,000 $0 $29,000 x 
$29,000 $0 $29,000 x 
$29,000 $0 $29,000 x 

Total Savings $232,000 Total Savings 

Savings GF lT 

$0 

. 

$0 

The City recently approved an ordinance (File 17-0210) to transition the City's 

GF =General Fund 

lT=OneTime 

passenger vehicles to Zero Emission Vehicles. As pa·rt of the ordinance, the City 
plans to use the opportunity to "right-size" {down-size underutilized vehicles) the 
overall fleet. Therefore, the recommended reduction of eight vehicles Is consistent 
with this policy to "right-size" the Qty's fleet. If these replacement vehicles are 
allowed, place the funds on Controller's Reserve pending the flnalizatlo.n of the 

new Vehicle Selector List to Include apprQved zero emissions vehicle(s) by the 
Office of Contract Admlnlstration. 

FY 2017-18 FY 2018-19 
Total Polley/Reserve Recommendations Total Polley/Reserve Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 
. General Fund $0 $0 $0 

Non-General Fund ,__ __ $.._2_9_0.._,o_o_o _____ "-$_o __ --'$_2_90...:,_o_oo--i 
TotaI.__ __ $,_2_9--o,:....o_oo _____ _.$..;..o __ __.$--29.._0~,o-'o __ o_. 

General Fund! $$$0~ ~$0~ . $$$0~ I 
Non-General Fundr------'------""-'--'-----"--l· 

Total 
~---~-----~------~ 

Budget and Finance Committee, June 16, 2017 



-e·"'::. DEPARTMENT: DBI- BUILDING INSPECTION 

:::i':'•'i· ;' g~u:rrm~~tt- !;~~~~~;:~P.t.~;jt, n1e'nl:io-1:~· ~g~~1~~~w£~rt;:i~t~;~4~~:·i~f ~f.[;_~;j:~~~~~~~,~~ .::f ~~~A,~~~¥iB.'.~:~f :mr:~~·:~lh~~~~w~/iJ~~~; .Year· ·{~ N~~;~¥~~;; :: !: ~~=: .: ( 
15 DBI 2SBIFANP 64607 XTECH DBllMS 28,127.00 

16 DBI 2SBIFANP 18151 RICOH USA INC DBllMS 769.75 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIASD 287.95 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIBIC 326.60 

~ 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIBID 564.88 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DB ICES 596.71 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBICSD 37.49 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIDIR 222.97 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIEID 3S6.26 

16 DBI 2SBIFANP 82196 'STAPLES BUSINESS ADVANTAGE DBIHIS 133.04· 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBllMS 858.51 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBI PCB 245.94 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIPID 238.93 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIPPD 270.19. 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBISTR 101.54 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBITSD 14.95 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIDCU 100.00 

16 DBI 2SBIFANP. 18151 RICOH USA INC DBllMS 6,902.66 

16 DBI 2SBIFANP 59382 INTERNATIONAL CODE COUNCIL INC DBITSD 14.95 

16 !?Bl 2SBIFANP 64607 XTECH DBllMS 933.63 

16 DBI 25.BIFANP 62025 AMERITECH COMPUTER SERVICES INC DBllMS 167.97 

16 DBI 2SBIFANP S8&93 ·EN POINTE TECHNOLOGIES SALES INC DBllMS 4,680.00 

TOTAL 45,951.92 
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DEPARTMENT: ART-ARTS.COMMISSION 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $17,449,834 budget for FY 2017-18 is $1,276,529 or 7.9% more 
than the original FY 2016-17 budget of $16,173,305. 

Personnel Changes 

·The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 30.63 FTEs, 

which are 0.15 FTEs more than the 30.48 FTEs in the original FY 2016-17 budget. This 

represents a 0.5% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $6,850,.279 iri FY 2017-18, are $372,558 or 5.8% more than FY 
2016-17 revenues of $6,477,721. · 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $17,821,030 budget for FY 2018-19 is ·$371,196 or 2.1% more 
than the Mayor.s proposed FY 2017-18 budget of $17,449,834. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 30.62 FTEs, 
which are 0.01 FTEs less than the 30.63 FTEs in the Mayor's proposed FY 2017-18 budget. 
This is essentially equal to the FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $6,826,377 in FY 2018-19, are $23,902 or 0.3% less than FY 
2017-18 estimated revenues of $6,850,279. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

... ,fQR AMENDMENT OF BUDGET ITEMS 
.... r ~~ ~-.. · .. : - . . 

. FY 2017-18AND FY2018-19 

DEPARTMENT: ART -ARTS COMMISSION 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$54,259 in FY 2017-18. Of the $54,259 in recommended reductions, $4,881 are ongoing 
savings and $49,378 are one-time savings. These reductions would still ;:illow an increase of 
$1,222,270 or 7.6% in the Department's FY 2017-18 budget. 

YEAR TWO: FY 2018-19 

The BUdget and Legislative Analyst's recommended reductions to the proposed budget total 
$4,881 in FY 2018-19. All of the $4,881 in recommended reductions are ongoing savings. 
These reductions would still allow an increase of $366,315 or 2.1% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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ART - Arts Commission 

Object Title 

Materials & Supplies Budget 
Only 

Attrition Savings 
Mandatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

"I a 
-

GF =General Fu'nd 

lT= One Time 

Recommendations of the Bur · md Legislative Analyst 

For Amendment of Budget Items in the FY 21.1.1./-~8 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 
EEJ - Art Commission - Administration 

I I $15,110 I $10,2291 $4,881 I x I I I $15,1io· I $10,2291 $4,881 I x :1 

Reduce budgeted amount in Materials & Supplies to reflect historical 

expenditures. This reduction refl~cts the highest amount spent in this area in the Ongoing savings. 

past three years. 
(0.49)1 (0.72)1 ($49,580)1 ($68,631)1 $19,051 I x I x I I I I I I 

I I ($20,764)1 ($29,196)1 $8;432 I x I x I I I I I I 
Total Savings $27,483 

Increase Attrition Savings tq reflect delayed hiring of vacant 1.0 FTE 1634 Principal One-time savings._ 
Account Clerk position. The Department is in the process of interviewing. 
EEY - Community Investments 

o.oo I (0.23)1 $0 I ($17,801)1 $11,so1 I x I x I I I I I I 
I I $0 I ($4,094)1 $4,094 I x I x I I I I . I I 

Total Savings $21,895 

Increase Attrition Savings to reflect delayed hiring of vacant 1.0 FTE 3549 Arts One-time savings. 
Program Assistant position. The Department is in the process of int.erviewing. 

FY 2.017-18 FY 2.018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time ·Ongoing Total One-Time Ongoing Total 
General Fund $49,378 $4,881 $54,259 General Fund $0 $4,881 $4,881 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $49,378 $4,881 $54,2.59 Total $0 $4,881 . $4,881 

Budget and Finance·Committee, June 16, Z017 
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DEPARTMENT: WAR-WAR MEMORIAL 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $27,034,730 budget for FY 2017-18 is $1,413,494-or 5.5% more 
than the original FY 2016-17 budget .of $25,6il,236. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 70.45 FTEs, 
which are 1.99 FTEs more than the 68.46 FTEs in the original FY 2016-17 budget. This 
represents a 2.9% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $17,759,794 in FY 2017-18, are $1,243,238 or 7.5% more than 
FY 2016-17 revenues of $16,516,556. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $31,781,337 budget for FY 2018-19 is $4,746,607or17.6% more 
than the Mayor's proposed FY 2017-18 budget of $27,034,730. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 69.95 FJEs, 
which are 0.5 FTEs less than the 70.45 FTEs in the Mayor's proposed FY 2017..:rn budget. This 
represents a 0.7% decrease iri FTEs from thE7 Mayor's proposed FY 2017-18 budg~t. 

Revenue Changes 

The Department's revenues of $22,508,502 in FY 2018-19, are $4,478,708 or 26.7%. more 
than FY 2017-18 estimated revenues of $17,759,794. 

BOARD OF SUPERVISORS- °i1§2~ & LEGISLATIVE ANALYST 



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

~OR AMENDMENT OF BUDGET ITEMS 
---·1=vio11-18AND F\tza1s-19 

DEPARTMENT:· WAR-WAR MEMORIAL 

RECOMMENDATIONS 

. YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$124,088 in FY 2017-18. All of the $124,088 in recommended reductions are one-time 
savings. These reductions would still allow an increase of $1,289,406 or 5.0% in the 
Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $5,164, for total General Fund savings of $129,252. 

YEAR TWO: FY 2018-19 

The Budget and Legislative Analyst has no recommended reductions to the proposed budget 
for FY 2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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WAR - War Memorial 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

GF"' General Fund 
lT=o OneTir 

Recommendations of the Budget and· Legislative Analyst 

For Amendment of Budget Items in the FY.2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE I ·Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I GF I 1T 
EEO - Operations and Maintenance 

(3.44)1 (4.39)1 ($?00,134)1 ($385,946)1 $85,812 I x I x I I I I I I 
I I ($132,420)1 ($170,696) I $38,276 I x I x I I I I I I .. .. 

Total Savings $124,088 ::,.· 

Increase Attrition Savings to reflect delayed hiring of vacant 1.0 FTE 7333 
Apprentice Stationary Engineer by six months. The position has not yet been 
posted. 
In addition, increase Attrition Savings to reflect delayed hiring of two months for 
3.0 FTE vacant 7334 Stationary Engineers. The Department has submitted a 
request to DHR to fill these positions on a provisional basis. One-time sayings. 

FY2017-18 FY 2018-19 
'· 

Total Recommended Reductions Total Recommended Reductions 
~ ... ·' 

One-Time Ongoing ·Total One-Time Ongoing Total 
., 

General Fund $124,088 $0 $124,088 GonmlFond I $0 $0 

~H Non-General Fund $0 $0 $0 Non-Gonml Fond $0 $0 
Total $124,088 $0 $124,088 $0 . $0 Total 

Budget and Finance Committee, Jur 2017 



DEPARTMENT: WAR -WAR MEMORIAL 
·,· .. ' 

16 WAR 2SWMFAM 12764 KONE INC . 465006 1,230.56 

16 WAR 2SWMFAM 06675 THYSSENKRUPP ELEVATOR CORP 465006 1,587.32 

16 WAR 2SWMFAM 19711 WEST COAST CONTRACTORS SERVICES 465006 1,758.84 

16 WAR 2SWMFAM . 19711 WEST COAST CONTRACTORS SERVICES 465Q06 587.24 

TOTAL $5,163.96 

285 74 



D'E:PARTMENT: CHF - CHILDREN, YOUTH AND THEIR FAMIUES 

YEAR ONE: FY·2017-18 

Budget Changes 

The Department's proposed $209,619,n4 budget for FY 2017-18 is $16,913,151 or 8.8% · 
more than the original FY 2016-17 budget of $192,706,623. 

Personnel Changes 

The number of full-:-time equivalent positions (FTE) budgeted for FY 2017-18 are 53.86 FTEs, 
which are 1.67 FTEs more than the 52.19 FTEs in the original FY 2016-17 budget. This 
represents a 3.2% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $173,277,922 in FY 2017-18, are $19,659,939 or 12.8% more 
than FY 2016-17 revenues of $153,617,983. 

YEAR Two: FY 2018:-19 

Budget Changes 

The Department's proposed $218,975,395 budget for FY 2018-19 is $9,355,621or4.5% more 
than the Mayor's proposed FY 2017-18 budget of $209,619,774. 

Personnerchanges 

The number of full-time equivalent positions (FTE) ~udgeted for F.Y 2018-19 are 54.97 FTEs, 
which is 1.11 FTE more than the 53.86 FTEs in the Mayor's proposed FY 2017-18 budget. This 
represents a 2.1% increase in FTEs from the Mayor's pr~posed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $181,999,316 in FY 2018-19, are $8, 721,394 or 5.0% more 
than FY 2017-18 estimated revenues of $173,277,922. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 

286 75 



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET IT.EMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: CHF - CHILDREN, YOUTH AND THEIR FAMILIES 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$301,045 in FY 2017-18. Of the $301,045 in recommended reductions, all are one-time 
savings. These reductions would still allow· an increase of $16,612,106 or 8.6% in the 
Department's FY 2017-18 budget. 

YEAR Two: FY 2018-19 

. The Budget and Le~islative Analyst doe~ .not recommend red~·ctions to.~he Department's FY · 

2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

CHF - Children, Youth and Their Families 
FY 2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I I 
Object Title From I To I From I To I Savings I GF I lT From I To I From. I ·To I Savings I GF I 1T 

Attrition Savings 
Mandatory Fringe Benefits 

City G_rant Programs 

City Gtant Programs 

GF =General i::11nd 
lT=OneTir 

FAL • Children's Baseline 

I I $0 I ($69,307)1 $69,307 I' x I x I I I. I I 
I I $0 I · ($27,904) I $27,904 I x I x I I I I I 

Total Savings $97,211 

Increase attrition savings to account for hiring delays for one Manager II position. 

I I $43~,667 I $338,833 I $93,834 I x I x I I I I I 
Reduce to FY 2016-17 funding for the Our Children Our Families Council. The 
budget increased in FY 2017-18 to meet the requirements of the Council. 
However, because this is a.continuing project, the pepartment has approximately 
$128,000 in prior years unspent funds that can be carried forward to FY 2017-18 
to meet these requirements. 

, 

I I $6,053,543 I $5,943,543 I $110,000 I x I x I I I I I 
Reduce the.038 City Grant program by $110,000. The Department has 
!=ncumbered funds for a contract for Emergency Children's Services for which the 
Department has not spent funds In the past 14 months. Excludin·g the Mayor's 
2.5% cost of doing business increase fpr General Fund grants, the Department is 
receiving an increase of $881,397 for C:ity Grant programs in the Children's 
Baseline and an i.ncrease of $1,113,039 in particular for Emergency Children's 
Services. 

. FY2017·18 FY2018·19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Tofal One-Tlme Ongoing Total 
General Fund $301,045 $0 $301,045 

Non-General Fund $0 $0 $0 
Total i----:$-3-01-,0-4~5-----$,_0 __ __,$_30-1-,0-'4~5-1 

General Fund I $;

0

o0 $;0~ $$$0~ I 
Non-General Fund1-----..;-------'--------;.-1. 

Total._ _____ ..;...... ____ --"'-------..:..~ 

Budget and Finance Committee, Jun 

I 
I 

•· .. >'; 

.... 

I. 
.. 

... 
:1: 

...... ; 
' 
" 

.. 

-

1::. 

2017 



DEPARTMENT: DPH- DEPARTMENT OF PUBLIC HEALTH 

YEAR ONE: FY 2017-18 

Bu'dget Changes 

The Department's proposed $2,200,747,561 b.udget for FY 2017-18 is $141,87:i,122 or.6.9% 
more than the original FY 2016-17 budget of $2,058,876,439. 

Personnel Changes 

The .number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 6,867.02 
FTEs, which are 60.72 FTEs more than the 6,806.30 FTEs in the original FY 2016-17 budget. 
This represents a 0.9% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $1,481,716,931 in FY 2017-18, are $30,429,825 or 2.1% more 
than FY 2016-17 revenues of $1,451,287,106. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $2,224,017,666 budget for FY 2018-19 is $23,270,105 or 1.1% 
more than the ~ayor's proposed'FY 2017-18 budget'of $2,200,747,561. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 6,867.02 
FTEs, which is unchanged from the 6,867.02 FTEs in the Mayor's proposed FY 2017-18 
budget. 

Revenue Changes 

The Department's revenues of $1,451,722,830 in FY 2018-19, are $29,994,101 or 2.0% less 
than FY 2017-18 estimated revenues of $1,481,716,931. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS- ·: . 

FY2017-18AND FY2018-19 . 

DEPARTMENT: DPH - DEPARTMENT OF PUBLIC HEALTH 

RECOMMENDATIONS 

YEAR ONE.: FY 2017-18 

:~ ..... i " 

The Budget ar,id Legislative Analyst's recommended reductions to the proposed budget total 
$3,263,134 in FY 2017-18. Of the $3,263,134 in recommended reductions, $3,230,402 are 
ongoing savings and $32,732 are one-time savings. These reductions would still allow an 
increase o.f $138,607,988 or 6.7% in the Department's FY 2017-18 budget. 

In addition, the Budget and . Legislative Analyst recommends closing out prior year 
. unexpended encumbrances of $420,298 for total General Fund savings of $3,683,432. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$2,139,189 in FY 2018-19. Of the $2,139,189 in recommended reductions, $2,115,725 are 
ongoing savings and $23,464 are one-time savings. These reductions would still allow an 
increase of $21,130,916 or 1.0% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 

290 79 



N 
-___., 

CJ) 
0 

DPH - Department of Public Health 

Ettuipment Purchase 

Vehicle for Primary Care and 
Behavioral Health Facilities 
Maintenance 

2586 Health Worker II 

Mandatory Fringe Benefits 

Professional and Specialized 
Services 

Attrition Savings 

Mandatory Fringe Benefits 

Materials & Supplies Budget Only 

GF =General Fund 
lT= One Time 

Recommendations of the Bud \d Legislative Analyst 

For Amendment of Budget Items in the FY 2.1, __ -.1.8 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF lT From To From To Savings GF lT 
DHP - Primary Care, Ambulatory Care, and Health Centers 

1.00 0.00 $32,732 $0 $32,732 x x 

-
Deny the request for one new vehicle (Ford F-150 Gas 1/2 Ton Regular Cab PU). The 
Department has 10 existing vehicles (vans, SUVs, and cars) that are used Jess than eight 
days each month. Jn addition, eight of these 10 vehicles have Jess than 10,000 miles. 

DPD - Community Health Prevention 

1.50 1.00 $100,505 $67,004 $33,502 x 1.50 1.00 $103,520 $69,013 $34,507 x 
$48,450 $32,300 $16,150 x $51,122 $34,081 $17,041 x 

Total Savings $49,652 Total Sdvings $51,547 

Delete 0.50 FTE 2586 Healthworker II vacant position. This position has not been 
Ongoing savings. 

permanently filled since 2012. 

OMS - Substance Abuse Community Care 

$37,038,900 $36,988,900 $50,000 x $36,701,248 $36,651,248 $50,000 x 

Reduce allocated budget for professional and specialized services. This budget allocatlon1s 
Ongoing savings.· 

consistently underspent by at least $50,000 each year. 

(17.15) ($1,668,006) ($1,968,006) $300,000 x (17.15). ($1,718,045) ($1,918,045) $200,000 x 

($700,977) ($827,052) $126,075 x ($738,704) {$824,698) $85,994 X· 
•,i, 

Total Savings $426,075 Total Savings $285,994 
........ 

' 
Increase attrition savings to account for hiring delays and staff turnover in the Substance 
Abuse division. The Department ls projected to have attrition savings of $10,979,777 during Ongoing savings. 
FY 2016-17. 

DMF - Forensics and Ambulatory Care 

$5,636,802 $5,626,802 $10,000 x $563,680 $558,680. $5,000 x 

Reduce. allocated budget.for materials and supplles. This budget allocation is consistently 
,Ongoing savings. 

underspent by at least $5,000 each year. 

Budget and Finance Committee, June 16, 2017 
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DPH - Department of Public Health 

Eciufpment Purchase 

2932 Senior Psychiatric Social 
Worker 

Mandatory Fringe Benefits 

Vehicle 

2430 Medical Evaluations Assistant 

Mandatory Fringe Benefits 

Step Adjustments, Mlscellan.eous 

Mandatory Fringe Benefits 

Materlafs and Supplies 

GF =General Fu~_, 

1T= One Time 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items In the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 

FTE Amount FTE 'Amount 

From To From To Savings GF lT From To From To Savings GF lT 

4.00 3.00 $424,838 $318,629 $106,209 x 4.00 3.00 $437,583 $328,187 $109,396 x 

$172,426 $129,320 $43,228 x $181,528 $136,146 $45,382 x 

Total Savings $149,437 Total Savings $154,778 

Delete 1.00 FTE 2932 Senior Psychiatric Social Worker vacant position to address projected 
Ongoing savings. 

attrition savings of$10,979,777 during FY 2016-17. 

DlH - Acute Care Hospital 

1.00 0.00 $23,464 $0 $23,464 x 'k ... : 

Deny the request for one new vehicle. The City recently approved an ordinance (Fi)e 
17-0210) to transition the City's passenger vehicles to Zero Emission Vehicles. As P.art 
of the ordinance, the City plans to use the opportunity to "right-size" {down-size 
underutilized vehicles) the overall fleet. Therefore, the recommended reduction Is 
consistent with this policy to downsize the fleet. If approved, the additional new 
vehicle would Increase the current size ofthe City's fleet. 

46.40 46.30 $3,177,308 $3,160,868 $16,440.00 x 46.40 46.30 $3,272,628 $3,255,695 $16,933 x 
,. .. 

$1,557,165 $1,551,544 $5,621 x $1,643,169 $1,637,235 $5,934 x 

Total Savings $22,061 Total Savings $22,867 

Delete 0.10 FTE 2430 Medical Evaluations Assistant long-term vacant position. Ongoing savings. 

{$2,370,268) {$2,720,268) $350;000 x ($2,462,353) {$2,637,353) $175,000 x 

{$646,138) {$741,548) $95,410 x {$681,876) ($730,337) $48,461 x 

Total Savings $445,410 Total Savings $223,461 

lncr!!ase attrition savings to account for continued hiring delays and staff turnover at the 
Zuckerberg San Francisco General Hospital. Of the 202.22 FTE new positions that were 
approved for hire during FY 2016-17, the Department was able to hire 71.67 FTE, leaving Ongoing savings. 
130.55 FTE new positions still being processed as of May 2017. This adjustment In attrition 
savings better reflects .expected spe.nding levels for FY 2017-19. 

$30,731,520 $30,431,520 $300,0QO x $33,781,888 '$33,656,888 $125,000 x 

Reduce the budget allocated for materials and supplies. This budget allocation Is 
co~slstently underspent by at least $300,000, and through the proposed budget will Ongoing savings. 
Increase by $2.07 million. . . 

Budget and Finance Committee, Jui 2017 
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Recommendations of the B•. and Legislative Analyst 

For Amendment of Budget Items in the FY • -1-18 and FY 2018-19 Two-Year Budget 

DPH - Department of Public Health 
. FY 2017-18 

FTE Amount 
Equlpment Purchase From To From To Savings {lF lT 

FAM - Ment.al Health, Children's Program 

Step Adjustments, Mlscellaneous {$8,724) {$308,724) $300,000 x 

Mandatory Fringe Benefits ($2,361) ($83,551} $81,190 x 
Total Savings $381,190 

Reduce the budgeted step adjustments to account for hiring delays, staff turnover, and 
projected step adjustments In the Mental Health division. The Department is projected to 
have attrition .savings of $10,979,777 during FY 2016-17. 

DHA- Central Administration 

Professional and Specialized 
Services 

$181,000 $31,000 $150,000 x 

Reduce the budget allocated for professional and specialized services. This budget 
allocation Is consistently underspent by at least $150,000 In this fund. 

Professional and Speciallzed 
$255,148 $105,148 $150,000 x Services 

Reduce the budget allocated for professional and specialized services. This budget 
allocation Is consistently underspent by at least $150,000. 

Attrition Savings {0.01) ($806) $75,806} $75,000 x 
Mandatory Fringe Benefits ($361) {$7,614) $7,253 x 

Total Savings $82,253 

Increase attrition savings to account for hiring delays and staff turnover in the Publlc 
Health division. The Department Is projected to have attrition savings of $10,979,777 
during FY 2016-17. 

Attrition Savings (0.98) ($78,308) 1($128,308) $50,000 x 
Mandatory Fringe Benefits . ($35,275) ($40,110} $4,835 x 

Total Savings $54,835 

Increase attrition savings to account for hiring delays and staff turnover In the Public 
Health division. The Department Is projected to have attrition savings of $10,979, 777 
during FY 2016-17. 

Attrition Savings 0.01) $1,000) {$201,000) 1$200,000 Ix 
Mandatory Fringe Benefits {$413) {$19,753) 1$19,340 Ix 

Total Savings $219,340 

increase attrition savings to account for hiring delays and staff turnover in the Publlc 
Health division. The Department Is projected to have attrition savings of $10,979,777 
during FY 2016-17. 

GF = General Fund 
1T= One Time 

FT.E 
From To 

Ongoing savings. 

Ongoing savings. 

Ongoing savings. 

0.01 

Ongoing savings. 

(0.98) 

Ongoing savings. 

{0.01) 

Ongoing savings. 

FY 2018-19 
Amount 

From To Savings GF lT 

($8;986) ($158,986) $150,000 X· 

($2,469 ($43,683) $41,214 x 
Total Savings $191,214 

+ 
. i ~ .... 

' $2,428,085 $2,278,085 $150,000 )\. 

" 

$2,428,085 $2,278,085 $150,000 x 

$830) . ($75,830) $75,000 x 
($382) {$8,542) $8,160 x 
Total Savings $83,160 

{$80,657) 1($130,657) $50,000 x 
($37,202) ($42,642) $5,440 x 
Total Savings $55,440 

{$1,030) $500,000 $100,000 x· 
{$437) ($11,317) $10,880 X: 
Total Savings $110,880 

.. 
: 

Budget and Finance Committee, June 16, 2017 
i~"·'' 



DPH - Department of Public Health 

Equloment Purchase 

Materials & Supplies Budget Only 

Professional and Specialized 

Services 

Attrition Savings 

Mandatory Fringe Benefits -

1406 Senior Clerk 

Mandatory Fringe Benefits 

GF =General F·· " 
lT= OneTlm 

Recommendations of the Budget and Legislative Analyst 
For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget . .1(''. 

FY2017-18 FY 2018-19 
" 

FTE I Amount I I I FTE I Amount I I I. 

From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I GF I 1T 

DMM- Mental Health and Comml!nity Care 

I I $6,459,7461 $6,409,7461 $50,000 I x I I I $7,022,6491 $6,972,6491 $50,000 I .x I 
:!.' 

Reduce the budget allocated for materials and supplies. This budget allocation Is ~. ·~ 

Ongoing savings. ;<'":' 

consistently underspent by at least $50,000. 

I I $56,725,9961 $56,325,9961 $400,000 I x 1. I I $56,536,1961 $56,336,1961 $200,000 I x I: 

Reduce the budget allocated for professional and specialized services. This budget 
Ongoing savings. 

allocation ls consistently underspent by at least $200,000. 

OPE - Emergency Services Agency 

(0.01) I 1($1,000) 1($201,0ciO) 1$200,000 Ix I (0.01) I 1($1,030) 1($101,030) 1$100,000 I x I 

I !{$409) 1($19,749) 1$19,340 Ix I I 1($432) 1($11,312) 1$10,880 I x I 
Total Savings $219,340 Total Savings $110,880 

Increase attrition savings to account for hiring delays and staff turnover In the Public 
Health division. The Department Is projected to have attrition savings of $10,979, 777 Ongoing savings. 
during FY 2016-17; 

DPB - Environmental Health Services 

0.77 10.00 1$47,160 l$o 1$47,160 Ix I 1.00 10.00 1$63,083 ISO 1$63,083 I x I 

I l$23,6SO j$o. 1$23,650 Ix I I 1$32,421 l$0 1$32,421 I x I 
Total Savif)gs $70,810 Total Savings $95,504 

Delete new proposed 0.77 FTE 1406 Senior Clerk position. The Department has at lea:st 6.51 
FTE existing vacant positions In this Job classification (254.90 FTE existing vacant positions ... 
across all funds), and at least ;i..51 FTE that have been vacant for over four year~. The Ongoing savings. 
Budget and Legislative Analyst recommends that the Departmentflll an existing vacant 

.. 
1· 

position In this classlflcation Instead of adding 0.77 FTE 1406 Senior Clerk position. 

... 

FY 2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $32,732 $3,230,402 $3,263,134 General Fund $23,464 $2,115, 725 $2,139,189 

Non-General Fund $0 $0 · · $0 
Totalt-----,$-3-2.,-73"""2---$,-3-,2-3-0,-4"'-02 ___ $_3-,2-6-3-,1"""3"'-!4 

Non-General Fund $0 $0 $0 
Total t----...,$-23-,-46"-4---,$,....2-,1-1-5,-7 .... 25 ___ $,..2-,1-3-9-,1~8--19 

Budget and Finance Committee, Ju 2017 



DEPARTMENT: DPH- DEPARTMENT OF PUBLIC HEALTH 

16 DPH lGAGFAAA 28705 GEl:J-PROBE SLS & SVC INC(SUB HOLOGIC INC) HCHPDLABORGF $1,107.22 

16 DPH lGAGFAAA 87247 AVIOQ INC HCHPDLABORGF 8,290.17 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHPMADMINGF 2,189.33 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHPDRECSTGF 3,908.65 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHAAFISCLGF 3,687.88. 

16 DPH lGAGFAAA 49109 GAUNDO INSTALLATION & MOVING SERVICES HCHPBADMINGF 1,462.00 

i6 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHPMCCSPGGF 663.25 

16 DPH lGAGFAAA 71557 US PURE WATER CORP HCHAAFACMTGF 619.35 

16 DPH lGAGFAAA 44446 MCKESSON CORPORATION HCHPDIMMSVGF 24,223.64 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHAAFISCLGF 1,950.29 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAAFISCLGF 20,502.69 

16 DPH 1GAGFAAA 44809 OFFICE MAX INC HCHAAFISCLGF 1,128.95 

16 DPH lGAGFAAA 71924 ARUP LABORATORIES INC HCHPDIMMSVGF 2,448.62 

16 DPH. lGAGFAAA 61514 ACE COURIER EXPRESS INC HCHIVPHADMGF 15,000.00 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAPHPADMGF 15,309.96 

16 DPH lGAGFAAA. 44809 OFFICE MAX INC HCHAPHPADMGF 646.37 

16 DPH . lGAGfAAA 44809 OFFICE MAX INC HCHPMADMINGF . 38,635.40 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHPMADMINGF 3,145.76 

16 DPH lGAGFAAA 48563 RENGCO HCHIVPHADMGF 1,341.93 

16 DPH lGAGFAAA 48563 RENG CO HCHPBADMINGF 921.00 

16 DPH lGAGFAAA 23505 SAN FRANCISCO SUPPLY MASTERS INC OBA CLE HCHIVPHADMGF 847.87 

16 DPH lGAGFAAA 08549 GRAINGER HCHAAFACMTGF 5,102.53 

16 DPH lGAGFAAA 78761 LASERUNK INTERNATIONAL INC HCHIVPHADMGF 1,764.59 

16 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHPMADMINGF 805.00 

16 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHPMADMINGF 1,433.99 

16 DPH lGAGFAAA 27478 GIVE SOMETHING BACK INC HCHIVPHADMGF . 2,731.88 

16 DPH lGAGFAAA 81212 VP & RB CORP DBA UPS STORE 0361 HCHPBADMINGF 1,758.37 

16 DPH lGAGFAAA 04614 CATHOUC CHARITIES HCHSHHOUSGGF 3,621.74 

·16 DPH lGAGFAAA 23505 SAN FRANCISCO SUPPLY MASTERS INC OBA CLE HCHIVHSVCSGF 1,015.95 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHACEXECTGF 2,000.00 

16 DPH lGAGFAAA 49781 ABBOTT LABORATORIES INC HCHPDLABORGF 2,151.66 

16 DPH lGAGFAAA 49109 GAUNDO INSTALLATION & MOVING SERVICES HCHIVPHADMGF 884.00 

16 DPH lGAGFAAA 28810 BECTON DICKINSON DIAGNOSTIC SYSTEMS HCHPDLABORGF 9,430.85 

16 DPH lGAGFAAA 62611 READYREFRESH HCHAAFACMTGF 2,497.28 

16 DPH. lGAGFAAA 85276 MALLORY SAFETY & SUPPLY LLC HCHPBADMINGF 2,512.85 

16 DPH lGAGFAAA 79478 GOLDEN STATE LEGAL COPY LLC HCHPBADMINGF 668.91 

14 DPH 5HAAAAAA C08746 NUANCE COMMUNICATIONS INC HGH1HRM40136 23,831.45 

· 15 DPH 5HAAAAAA 41132 OMNICELL INC HGH1HPH40031 1,798.93 

15 DPH 5HAAAAAA 42284 TOYON ASSOCIATES INC HGH1HRM40051 7,830.84 

. 15 DPH 5HAAAAAA 47995 SUPPLEMENTAL HEALTH CARE HGH1HSC40111 4,735.00 

15 DPH 5HAAAAAA 47995 SUPPLEMENTAL HEALTH CARE HGH1HSC40111 997.00 

15 DPH 5HAAAAAA 14380 KPMGLLP HGH1HRM40136 1,163.00 

15 DPH 5HAAAAAA 51709 HILL-ROM CO INC HGH1HFM40001 1,349.40 

15 DPH 5HAAAAAA 79212 AGFA HEALTHCARE CORPORATION HGH1HCX40061 48,558.72 

16 DPH lGAGFAAA 34111 STERICYCLE INC HCHAPADMINGF 15,174.60 

16 DPH lGAGFAAA 10634 KING AMERICAN AMBULANCE CO HCHAPADMINGF 8,931.12 
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DEPARTMENT: DPH- DEPARTMENT.OF PUBLIC HEALTH 

14 DPH 5LAAAAAA 18373 · REGENTS OF THE UNNERSITY OF CAUFORNIA HLH448936 8,741.00 

14 DPH 5LAAAAAA 38377 ROCHE DIAGNOSTICS CORP HLH448878 9,705.94 

15 DPH 5LAAAAAA 05264 corr SERVICE INC HLH449421 1,477.12 

16 DPH 5LAAAAAA 58240 PAOFIC INTERMENT SERVICE INC HLH449603 600.00 

16 DPH lGAGFAAA 72831 RED ARM MOVER HMHMCC730515 625.28 

16 DPH lGAGFAAA 07792 COLE FOX HARDWARE HMHMCC730515 3,160.91 

16 DPH lGAGFAAA 78306 H3 SUPPUES HMHMCC730515 941.27 

16 DPH lGAGFAAA 69455 AGURTO CORPORAUON DBA P~C HMHMCC730515 1,395.04 

16 DPH lGAGFAAA 491-09 GAUNDO INSTALI.ATION & MOVING SERVICES. HMHMCC7~0515 2,155.00 

16 DPH lGAGFAAA 34111 STERICYCLE INC HMHMCC730515 7,093.78 

16 DPH 1GAGFAAA 61946 TED'S MARKET HMHMCP751594 4,975.24 

16 DPH lGAGFAAA 87676 SUNNY LAND PRODUCE INC HMHMCC730515 5,258.18 

16 DPH lGAGFAAA 87452 SANTORA SALES HMHMCC730515 1,980.33 

16 DPH lGAGFAAA 28399 OMEGA PAOFIC ELECTRICAL SUPPLY INC HMHMCC730515 2,834.83 

16 DPH lGAGFAAA 14326 PATRICK&CO HMHMCC730515 3,036.31 

16 DPH lGAGFAAA 35640 INTERNATIONAL EFFECTIVENESS CENTERS HMHMCC730515 8,120.00 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HMHMCC730515 11,307.34 

16 · DPH lGAGFAAA 44809 OFFICE MAX INC HMHMCC730515 4,909.10 

16 DPH. lGAGFAAA 11677 MAINUNE SECURITY INC. HMHMCC730515 1,374.73 

16 DPH lGAGFAAA 11677 MAINUNE SECURITY INC. HMHMCC730515 1,125.00 

16 DPH lGAGFAAA 48563 RENGCO HMHMCC73051S 1,090.59 

16 DPH 1GAGFAAA 23505 SAN FRANOSCO SUPPLY MASTERS INC DBA CLE HMHMCC730515 3,529.52 

16 DPH lGAGFAAA C09215 SHAMROCK MOVING & STORAGE INC HMHMCC730515 2,462.54 

16. DPH lGAGFAAA 78761 LASERUNK INTERNATIONAL !NC . HMHMCC730515 6,039.35 

16 DPH 1GAGFAAA 16322 SAN FRANCISCO FOOD BANK HMHMCC730515 1,720.60 

16 DPH 1GAGFAAA 95469 USA FLEET SOLUTIONS HMHMCB731943 1,371.80 

16 DPH 1GAGFAAA 81212 VP & RB CORP DBA UPS STORE 0361 HMHMCC730515 1,891.59 

16 DPH lGAGFAAA 85888 AMERICAN SECURITY RX HMHMCC730515 997.51 

16 DPH 1GAGFAAA 17018 SIERRA ELECTRIC CO HMHMCC730515 2,166.94 

16 DPH lGAGFAAA 08671 GREYHOUND LINES INC HMHMCC730515 10,190.00 

16 DPH lGAGFAAA 98248 J & L VEG! SUPERMARKET INC HMHMCC730515 631.45 

16 DPH 1GAGFAAA 23505 SAN FRANOSCO SUPPLY MASTERS INC DBA CLE HMHMCC730515 842.21 

16 DPH lGAGFAAA 16135 SAFWAYINC HMHMCC730515 2,560.54 

12 DPH lGAGFAAA 64607 XTECH HMHMHMISPHGF . 3,207.50 

Total $420,298.53 

296 85 



DEPARTMENT: tiss:.....HUMAN SERVICES-AGENCY . 

YEAR ONE: fY 2017-18 . 

Budget Changes 

The Department's proposed $907,731,575 budget for FY 2017-18 is $44,787,168 or 5.2% 
· more than the original FY 2016-17 budget of $862,944,407. 

Personnel Changes 

The number of full-time equivalent.positions (FTE) budgeted for FY 2017-18 are 2,117 FTEs, 
which. are 49 FTEs more/less than the 2,068 FTEs in the original ·FY 2016-17 budget. This 

rep~esents a 2.4% increase in FTEs from the original FY 2016~17 budget. 

Revenue Changes 

The Department's revenues of $668,477,096 in FY 2017-18, are $25,004,789 or 3.9% more 
than FY 2016-17 revenues of $643,472,307: 

YEAR Two: FY 2018-19 

Budget Changes 

The D_epartment's proposed $925,914,229 budget for FY 2018-19 is $18,182,654 or 2% more 
than the Mayors proposed FY 2017-18 budget of $907, 731,575. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 2·,113 FTEs, 
which are 4 FTEs less than th~ 2,117 FTEs in.the Mayor's proposed FY 2017-18 budget. This 

represents a 0.2% decrease in FTEs from the Mayor's proposed fY 2017-18 budget. 

Revenue Changes 

The Department's re.venues of $670,106,579 in FY 2018-19, are $1,629,483 or 0.2% mo·re 
than FY 2017-18 estimated revenues of $668,477,096. 

BO.ARD OF SUPERVISORS- BUDG6j tf-EGISIATIVE ANALYST 
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RECOMMEN~ATIONS OF THE BUD~ET & LEGISLATIVE ANALYST 

::·:::::_ . .FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18.A~D FY 2018-19 

DEPARTMENT: 055 - HUMAN SERVICES AGENCY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$2,270,423 in FY 2017-18. Of the $2,270,423 in recommended reductions, $839,186 are 
ongoing savings and $1,431,237 are one-time savings~ These reductions would still allow an 
increase of $42,516, 745 or 4.9% in the Department's FY 2017-18 budget .. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
. unexpended encumbrances of $1,641,183, including General Fund savings of $1,015,988, for 

total General Fund savings of $2,667,019. 

In addition, the Budget and Legislative Analyst has identified two proposed vehicle 
purchases totaling $53,806 in FY 2017-18 for which approval is a policy decision for the 
Board of Supervisors. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$839,186 in FY 2018-19. Of the $839,186 in recommended reductions, all are ongoing saving. 
These reductions would still allow an increase of $17,343,468 or 1.9% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS. BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Bur' ind Legislative Analyst 

For Amendment of Budget Items in the FY 2 .... -18 and FY 2018-19 Two-Year Budget 

DSS - Human Seririces Agency 

N 
co 
co 

Object Title 

Attrition Savings 

Mandatory Fringe Benefits 

Attrition Savings 

Mandatory Fringe Benefits 

GF =General Fund 
lT= One Time 

FY2017-18 
FTE . I Amount I I l 

From I To I From I To I Savings I GF I lT 

CAO - ADMINISTRATIVE SUPPORT . 

I I ($532,847)1 ($1,137,8411 I $604,994 I x 1 
I I ($222,3901 I . '($474,891)1 · . $234,192 I x I 

Total Savings $839,186 

Increase attrition savings to account for the Department's ongoing vacant 
positions and salary savings: 

CGO - ADULT PROTECTIVE SERVICES 

I I ($4;i.SA76JI ($515,882) I $91,406 I x I x 

I I (172,143)1 ($210,074)1 $37,931 I x I x 
Total Savings $135,337 

Increase attrition savings to account for hiring delays for one Manager Ill and two 
2944 Protective Service Superyisor positions. 

FY2018-19 
FTE I Amount I I I 

From I To I From I To I Savings I GF I lT 

I I ($548,8321 I ($1,1s3,826J I $604,994 I x I 
I I ($234,375)1 ($468,567)1 $234,192 I x I 

Total Savings $839,186 

Ongoi_ng savings 

~ 

I I I I I I ,. I I I I I 

Budget and Finance Committee, June 16, 2017 



00 
0 
0 

OJ 
c.o 

Recommendations· of the Budget and Legislative Analyst 

For Amendment of Budget Items in the ·FY 2017-18 and FY 201.8-19 Two-Year Budget 

DSS. - Human Services Agency 

FY2017-18 FY2018-l9 
FTE . I Amount I I I FTE I Amount I I I 

Object Title From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

Attrition Savings 

Mandatory Fringe Benefits 

Manager II 

Mandatory Fringe Benefits 

Attrition Savings 

Mandatory Fringe Benefits 

TEMP-REGULAR-MISC 

Mandatory Fringe Benefits 

GF =General i::· '"'d 

lT= One· Tin 

CIM - IN HOME SUPPORTIVE SERVICES 

I f ($1,310,910J I [1,68s,648J I $374,678 I x I x I T I I I 
I I (577,944) (n2,461JI $144,523 I x I x I I I I I 

Total Savings $519,201 

Increase attrition savings to FY 2016-17 budgeted amount. 

CGW - SF BENEFITS NET 
1.00 I o.oo I $138,613 I $0 I $138,613 I . x I x I I I I I 

I I $55,809 I $0 I $55,809 I x I x I I I I I 
Total Savings $194,422 

Delete one vacant limited-term Manager II position, which is already scheduled for 

deletj(;rn at the e·nd of FY 2017-lS. 

CGR ~PUBLIC CONSERVATOR 

I I ($276,890) I ($383,715J I $106,825 ·1 x I x I I I I I 
I I ($113,895J I · ($157,667J I $43,772 I x I x I I I - I I 

Total Savings $150,597 

Increase attrition savings to accou.nt for hiring delays for two 2940 Protective 
Service Workers. 

FAY -TRANSITIONAL-AGED YOUTH BASELINE 

I I $1,238,359 I $838,359 I $400,000 I x I x I I I I I 
I I $98,078 I $66,39? I $31,680 I x I x 

. , . I I I I 
Total Savings $431,680 

Reduce temporary salaries by $400,000. This is a continuing project with an 

esti~ated. carryforward balance of $400,000 from FY 2016-17. 

FY2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $1,063,601 $587,430 $1,651,031 General Fund $6 $587,430 $587~430 

Non-General Fund $367,636 $251,756 $619,392 
Total $1,431,237 $839,186 $2,270,423 

Non-General Fund ~----'$"-'O'--_....;i;;$.:;;.25;;..;;l;;:.., 7;..;;5;..;;6 __ -"-$;;;;;25;;..;;1;.,;,7;..;;5..;;.6-l 
Total._ ___ ..;..$_0 __ ....:$_8_39....:.,_18_6 __ --'-$8_3~9"-,1_8___.6 

Budget and Finance Committee, Jun 

I 
I 

I 
I 

.. 

,. 

" 

I 
I 

: 

I 
1· 

2017 



CD 
0 

Recommendations of the Bud 1d Legislative Analyst 

For Ame:ndment of Budget Items in the FY 2u .. , -18 and FY 2018-19 Two-Year Budget 

DSS - Human Services Agency 

Object Title 

Equipment Purchase 
Equipment Purchase 

c. ~ 
c~ 

GF =General Fund 
1T= One Time 

FY2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I GF I 1T 

Policy Recommendations 

CAO -ADMINISTRATIVE SUPPORT 

I I $26,903 I $0 I $26,903 I x I x I . I I I I 1:.· 
I I $26,903 I $0 I ·_$26,903 I x I x I I I I I n: 

Total Savings $53,806 .. 
Approval of two replacement gas hybrid vehicles is a policy matter for the Board of 

.. 
·' 

Supervisors. The City recently approved an ordinance (File 17-0210) to transition 
the City's passenger vehicles to Zero Emission Vehicles. As part of the ordinance, 
the City plans to use the opportunity to "right-size" (down-size underutilized 
vehicles) the overali·fleet. The proposed vehicles would replace a 1999 Ford 
Taurus and a 2000 Chevrolet Van, which has less than 56,000 miles. The i; 
Department currently has 70 passenger vehicles, including 3 new passenger 

I ~ 

vehicles approved in 2016. If these replacement vehicles are allowed, place the 
funds on Controller's Reserve pending the fin'alization of the new Vehicle Selector 
List to include approved zero emissions vehicles b'(the Office of Contract 
Administration. 

FY2017-18 FY2018-19 
Total Policy Recommendations Total Policy Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $34,974 $0 $34,974 

Non-General Fund i---__...$_1 ..... 8,'-8_32 _____ _...$_D ___ .... $1_B .... ,8_3_2'-I. 
Total ~-~$5_3~,8_0_6 ____ --'$_0 ___ $"-5_3.._,B_0___.6 

General Fund I $0 $0 $0 I 
Non-General Fund 1-· ____ ..... $_0 _____ _...$_0....._ _____ $_0~ 

Total.__ -----'-$0 ____ __,_$0_· ____ .... $0_,· 

Budget and Finant:e Committee, June 16, 2017 



DEPARTMENT: 055 - HUMAN SERVICES AGENCY 

14 DSS lGAGFAAA NO VENDOR 45MCOH 0 103,087 103,087 

NO VENDOR 45ADOH 0 0 0 

NO VENDOR 45ADOH ·o 2 2 

01120 A A OFFICE EQUIPMENT CO 45FC4EWS 42,585 0 42,585 

NO VENDOR 45FC4EWS 360,000 0 360,000 

NO VENDOR 45FC4EWS 45,000 0 45,000 

NO VENDOR 45ASLTA 80,000 0 80,000 

NO VENDOR 45ASLTA 180,000 0 180,000 

NO VENDOR 45ESJN 160,000 0 160,000 

NO VENDOR 45ASGF 0 123,209 123,209 

74897 RELIATECH 45ASBT 0 0 0 

81533 SOCIAL SOLlJITONS GLOBAL INC 45HLGF 19,208 0 19,208 

93417 MAXIMUS HUMAN SERVICES INC 45FCOH· 6 4 . 11 

12467 MICROBIZ SECURITY CO INC 45ADOH 19;302 12,868 32,170 

44021 C S U FOUNDATION 45FCCWS145&M 9,407 95,119 104,526 

44021 C S U FOUNDATION 45FCCWS575 1,429 14,445 15,874 

44021 C S U FOUNDATION 45FCSAT137&M o· 61,055 61,055 

44021 C S U FOUNDATION · 45FCSAT575 1,723 17,424 19,147 

44021 C S U FOUNDATION 45FCS1T005&M 0 48,389 48,389 

44021 C S U FOUNDATION 45FCSTT575 716 7,243 7,959 



DEPARTMENT: DSS - HUMAN SERVICES AGENCY 

16 DSS lGAGFAAA 44021 CS U FOUNDATION 45FCFPT504&M 19,209 54,671- 73,880 

16 DSS lGAGFAAA 44021 C S U FOUNDATION 45FCFPT575 547 5,535 6,083 

16 DSS lGAGFAAA 67883 COMPUTERLAND SIUCON VALLEY 45ITQH 301 201 502 

16 DSS lGAGFAAA 62025 AMERITECH COMPUTER SERVICES INC 45ITOH 34 23 56 

16 DSS lGAGFAAA 08549 GRAINGER 45HLOH 690 460 1,150 

16 DSS lGAGFAAA 44021 C S U FOUNDATION 45FCGF 5,832 0 5,832 

16 DSS lGAGFAAA 94388 DIVERSIFIED MANAGEMENT GROUP 45ADOH 1,935 1,290 3,225 

16 DSS 2SHWFGNC 67629 PUBUC CONSULTING GROUP INC 45FCCWHG 0 207 207 

16 DSS 2SHWFGNC 16211 SAN FRANCISCO HOUSING AUTHORITY 45FCCWHG 0 0 0 

16 DSS 2SHWFGNC 15543 REGENTS UNIV OF CAUF / SF 45FCCWHG 0 477 477 

w 
0 16 DSS .2SHWFGNC 92172 CHAPIN HALL CENTER FOR CHILDREN 45FCCWHG 0 367 367 
w 

16 DSS lGAGFAAA 58.893. EN POINTE TECHNOLOGIES ·SALES INC 45ITOH 29,093 19,395 . 48,488 

16 DSS lGAGFAAA 85837 LEAHS PANTRY INC 45BNSNAPED 1,168 57,208 58,376 

16 DSS lGAGFAAA 85837 LEAHS PANTRY INC 45BNGF 10,937 0 10,937 

16 DSS lGAGFAAA 86409 A,VANTPAGEINC 45ADCR 3,774 2,516 6,290 

16 DSS lGAGFAAA 20365 COMMUNITY HOUSING PARTNERSHIP 45ASHOUSE 0 0 0 

16 DSS 1GAGFAAA 44021 C S U FOUNDATION 45FCGF 12,137 0 12,137 

16 DSS · 1GAGFAAA 44021 C S U FOUNDATION 45FCGF 10,954 0 10,954 

General Fund Non General Fund · TOTAL 

TOTAL $1,015,988 $625,195 $1,641,183 



DEPARTMENT: HOM - HOMELESSNESS AND SUPPORTIVE HOUSING 

YEAR ONE: FY2017-18 

Budget Changes 

The Department's proposed $245,887,196 budget for FY 2017-18 is $21,733,736 or 9.7% 
more than the origin.al FY 2016-17 budget of $224,153,460. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 118.75 FTEs, 
which are 9.84 FTEs more than the 108.91 FTEs in the original FY 2016-17 budget. This 
represents a 9.0% increase in FTEs froni the original FY 2016-17 budget. .. . ' 

Revenue Changes 

The Department's revenues of $84,458,672 in FY 2017-18, are $22,970,103 or 37.4% more 
than FY 2016-17 revenues of $61,488,569. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $240,843,978 budget for _FY 2018-19 is $5,043,218 or 2.1% less 
than the Mayor's proposed FY 2017-18 budget of $245,887,196. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 120.81 FTEs, 
which are 2.06 FTEs more than the 118.75 FTEs in.the Mayor's proposed FY 2017-18 budget. 
This· represents a 1.7% increase in FTEs from the Mayor.s proposed FY 2017-18 b_udget. 

Revenue Changes 

The Department's revenues of $75,664,951 in FY 2018-19, are $8,793,721or 10.4% less than 
FY 2017-18 estimated revenues of $84,458,672. 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 

304 93 



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT D.F BUDGET ITEMS . 

. - FY 2.017-18 AND FY 2018-19 

DEPARTMENT: HOM - HOMELESSNESS AND SUPPORTIVE HOUSING 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$872,244 in FY 2017-18. Of the $872,244 in recommended reductions, all are ongoing. These 
reductions would still allow an increase of $20,861,492 or 9.3% in the Department's FY 2017-
18 budget. 

In addition, the Budget and Legislative Analyst recommends pladng $1,700,000 for furniture, 
fixtures, and equipment for 440 Turk Street on Budgetatid Finance Committee reserve . 

. YEAR TWO: FY2018-19 

The Budget and Legislative Analyst's recomrriended reductions to the proposed budget total 
$944,540 in FY 2018-19. Of the $944,540 in recommended reductions, all are ongoing. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Budget and Legislative Analyst 
For Amendment of Budget Items in the FY 2017-18 and ·FY 2018-19 Two-Year Budget 

HOM - Homelessness and Supportive Housing 
FY2017-18 FY2018·19 

FTE Amount FTE Amount 

Object Title From Tb From To Savings GF lT From To From To Savings 

CSH - Shelter and Housing 
Temporary- Misc 2.80 1.80 $273,537 $145,000 $128,537 x 2.71 1.71 $273,537 $145,000 $128,537 
Mandatory Fringe $21,664 $11,484 $10,180 x $21,664 $11,484 $10,180 

Total Savings $138,717 Total Savings $138,717 
The Department's FY 2017-18 budget includes a new 0931 Manager Ill position, of which 
we are recommending approval; the functions of this new position are currently 

Ongoing savings 
performed thourgh temporary salaries, which can be reduced with the creation of the 
new position. 

Attrition Savings (0.37) ($36,020) . ($154,461) $118,441 x ($37,114) ($137,114) $100,000 
Mandatory Fringe 

($15,238) ($65,344) $50,106 
Benefits x ($16,064) ($59,347) $43,283 

Total Savings $168,547 Total Savings $143,283 
Increase attrition savings to account for projected salary surpluses in FY 2016-17 and 
increased budgeted salaries in FY2017-18.The Department reduced General Fund 
attrition savings by $481,799 from $862,516 ln FY 2016-17 to $380,717 in FY 2017-18. 
The Department has projected General Fund salary savings of $1.2 million in FY 2016-17, 
and 16 vacant.General Fund positions. Of the 16 vacant positions, 8 were new in FY 2016-
17 and never filled. According to the Department, the delay in filling positions in FY 2016-

Ongoing savings 
17 was due to the lack of sufficient office space for Department staff; the Department 
expects to increase hiring in FY 2017-18 when the Department moves into new office 
space. 

In addition, the Department has requested 6 new positions in FY 2017-18. for which we 
are recommending approval of 5. 

GF =General Fund 
lT= One Tir . Budget and Finance Committee, Jun 

GF lT 

x 
x 

x 
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Recommendations of the Bu md Legislative Analyst 

. For Amendment of Budget Items in the FY ~ ..... /-18 and FY 2018-19 Two-Year Budget 

HOM - Homelessness and Supportive Housing 

Object Title 

Attrition Savings 
Mandatory Fringe 
Benefits 
Attrition Savings 
Mandatory Fringe 
Benefits 

~ 
......; 

Principal 
Administrative 
Analvst 
Mandatory Fringe 
Benefits 
Senior 
Adminsltrative 
Analvst 
Mandatory· Fringe 
Benefits 

GF =General Fund 
lT= One Time 

FY2017-18 
FTE Amount 

From To From To Savings GF lT 

CMN - Administration 
(0.98) ($111,154) ($270,000) $158,846 x 

($44,501) ($108,096) $63,595 x 

(0.48) ($54,901) ($220,000) $165,099 x 

($21,918) ($87,830) $65,912 x 

Total Savings $453,452 
increase attrition savings to account tor pro1ecteo saJary surpluses in J-Y LUlb-1/ ana 
increased budgeted salaries in FY2017-18.The Department reduced General Fund 
attrition savings by $481,799 from $862,516 in FY 2016-17 to $380,717 in FY 2017-18. 
The Department has projected General Fund salary savings of $1.2 million in FY 2016~17, 
and 16 vacant General Fund positions. Of the 16 vacant p_osJtions, 8 were new in FY 2016-
17 and never filled. According to the Department, the delay in filling positions in FY 2016-
17 was due to the lack of sufficient office space for Department staff; the Department 
expects to increase hiring in FY 2017-18 when the Department moves into new office 
space. 

In addition, the Department has requested 6 new positions in FY 2017-lB. for which we 
are recommendinE! annroval of 5. 

1.00 9.00 $128,812 $0 $128,812 x 

$49,096 $0 $49,096 x 

0.00 1.00 $0 $111,271 ($111,271) x 

$0 $44,943 ($44,943) x 

Total Savings $21,694 
The Department's FY 2017-18 budget includes the upward substitution of an Accountant 
Ill to Accountant IV to provide supervisory oversight. The Department previously had an 
1824 Principal Administrative Analyst position filling this role, which is vacant and will be 
reassigned to.the Grants and Contracts function. The reassigned 1824 position can 
appropriately be substituted to an 1823 Senior Administrative Analyst position in 
Contracts and Grants. 

FY2018-19 
FTE Amount 

From To From To Savings GF lT 

($114,793) ($215,000) $100,207 x 

($46,978) ($87,987) $41,009 x 

($56,448) ($215,000) $158,552 x 

($23,071) ($87,873) $64,802 x 

Total Savings $364,570 

Ongoing savings 

1.00 0.00 $132,676 $0 $132,676 x 

$51,723 $0 $51,723 x 

0.00· 1.00· $0 $114,609 {$114,609) x 

$0 $47,313 . ($47,313) x 

Total Savings $22,477 

. ;. 

Ongoing savings ~ .: 

Budget and Finance Committee, June 16, 2017 
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Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items iri the FY 2017-18 and FY 2018-19 Two-Year Budget 

HOM - Homelessness and Supportive Housing 
FY2017·18 FY2018-19 

FTE Amount FTE Amount 

Object Title From To From To Savings GF lT From To From To Savings GF lT 

IT Operations 
0.77 0.00 $61,800 $0 $61,800 x 1.00 0.00 $82,668 $0 $82,668 x 

Support Admin II 
Mandatory Fringe 

$28,035 $0 $28,035 x $38,386 $0 $38,386 x 
Benefits 

Total Savings ·$89,835 Total Savings $121,054 
Deny 0.77 FTE new 1092 IT Operations Support Admin II position. The Department has 
not filled any of its IT team. The Department's FY 2016-17 budget included one new 1070 
Project Director position and one new 1093 IT Operations Support Admin Ill position that 
were never hired. The Department's FY 2017-18 budget includes two additional new IT 
positions -the 1092.0perations Support Administrator II, for which we recommend Ongoing savings .. 
disapproval and the 1043 Senior IS Engineer,. for which we recommend approval. Once '. 
the Department has hired the two vacant positions that were approved_ In FY 2016-17 
and the new position recommended in FY 2017-18, the Department should assess its 
additional IT needs. 

IS Business Analyst 
Principal 0.77 0.00 $112,419 $0 $112,419 x 

Mand_atory Fringe 
$42,020 $0 $42,020 x .Benefits ·-· 

Total Savings $0 Total Savings $154,439 

Deny 0.77 FTE new 1054 IS Business Analyst- Principal position. The 
... department has not filled any of its IT team - the 1070 Project Director and 1093 

IT Ops Support Admin Ill are still vacant. Department can assess needs once it 
hires the initial proposed team, and the new 1043 IS Senior Engineer position, of 
which we are recommending approval of in FY 2017-18. The department can 

also draw upon the resources of the Department ofTechnology. 

FY2017·18 FY 2018·19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
$0 . $872,244 $872,244 General Fund $0 $944,540 $944,540 General Fund 

Non-General Fund 
Total r---------;,.-----..,---'-'----..,.---'-"-1 

$0 $0 $0 Non-General Fund $0 $0 $0 

GF =General I=• ,.,d 

lT= One Tin 

$0 $872,244 $872,244 Total $0 $944,540 $944,540 

·Budget and Finance Committee, Jun• ?.017 
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Recommendations of the Bue' nd Legislative Analyst 

For Amendment of Budget Items in the FY Zv ... r-18 and FY Z018-19 Two-Year Budget 

HOM - Homelessness and Supportive Housing 
FY2017-18 FY 2018-19 

FTE Amount FTE Amount 

Object Title From To From To· Savings GF 1T From To From I To Savings . 

Reserve Recommendations 

CMN - Administration 
FACILITIES 
MANTAINANCE - $1,700,000 $1,700,000 $1,700,000 x x 
440TURK 

The Department's FY 201~-17 budget included $9 million forthe purchase of 440 Turk 
Street from the Housing Authority (including tenant improvements) for use as 
department offices. The Department did not purchase 440 Turk Street and is now 

'• planning to lease space for department offices. The Department plans to seek Cap.ital 
Planning Committee approval to use l?ond funds to purchase 440 Turk Street for use as a 
24/7 service \:enter. The proposed FY 2017-18 budget includes one-time funds of 
$1,700,000 for furniture, fixtures, and equipment (FF&E) for 440 Turk Street once the 
City purchases the building. The Budget and Legislative Analyst Office recommends 
reserving the $1,700,000 _until the City has a detailed plan for purchase and renovation of 
440 Turk Street and submission of specific details. of the $1,700,000 for FF&E. 

FY2017-18 FY2018-19 
Total .Policy/Reserve Recommendations Total Policy/Reserve Recommendations 

· One-Time Ongoing · Total One-Time Ongoing Total 
General Fund $1,700,000 $0 · $0 

Non-General Fund $0 $0 $0 
Total i------. ...,$-1,-7-0-0,-0~00------$;-0--....,$-1-,7-0-0,-0 ..... 0-10 

General Fund I $0 $0 $0 I 
Non-General ;~~a~ .... .-_-_-_-_-_-_-_-_-_-_-_-..... "-;_~-_-_-_-_-_-_-_-_-_-...... -'-;_~-_-_-_-_-_-_-_-_-_-·:~=~~ 

GF lT 

.. 
• ! 

' 

GF =General Fund 
lT= One Time Budget and Finance Committee, June 16, 2017 
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DEPARTMENT: TIS- TECHNOLOGY 
REV I S E D 6/14/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $114,968,148 budget for FY 2017-18 is $1,776,635or1.6% more 
than the original FY 2016-17 budget of $113,191,513. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 232.16 FTEs, 
which are 4.36 FTEs more than· the 227.80 FTEs in the original FY 2016-17 budget. This 
represents a 1.9% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $111,411,846 in FY 2017-18, are $3,905,914 or 3.6% more 
than FY 201G-17 revenues of $107,505,932. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $120,991,483 budget for FY 2018-19 is $6,023,335 or 5.2% more 
than the Maypr's proposed FY 2017-18 budget of $114,968,148. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 231.75 FTEs, 
which are 0.41 FTEs less than the 232.16 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.2% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $117,451,651 in FY 2018-19, are $6,039,805 or 5.4% more 
than FY 2017-18 estimated revenues of $111,411,846. · 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 
. . 

FY 2017-18 AND FY 2018-19 .. 

DEPARTMENT: TIS-TECHNOLOGY 

RECOMMENDATIONS (REVISED) 

YEAR QNE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$727,070 in FY 2017-18, all of which are ongoing savings. These reductions would still allow 
an increase of $1,049,565 or 0.9% in the Department's FY 201'7-18 budget. 

In addition, we .have identified two proposed vehicle purchases totaling $65,794 in FY_ 1-
2017-18 for which approval is a policy decision for the Board of Supervisors. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$647,500 in FY 2018-19, all of which are ongoing savings. These reductions would still allow 
an increase of $5,375;835 or 4.8% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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T h I TIS • ec no ogy 
FY2017-18 FY 2018-19 

FTE Amount FTE Amount 

Object Title From To From To Savings GF lT From To From To Savings GF lT 

OPERATIONS 

MAINTENANCE SVCS-
$273,000 $128,000 $145,000 $273,000 $128,000 $14S,OOO 

EQUIPMENT 
MAINTENANCE SVCS-

$298,700 $138,700 $160,000 $303,000 $143,000 $160,000 
EQUIPMENT 
MAINTENANCE SVCS-

$200,500 $150,500 $50,000 $200,500 $150,500 $50,000 
EQUIPMENT 

Total Savings $355,000 Total Savings $355,000 

· Reduce these lines to reflect historical underspending. The Department has ... 
underspent its Other Current Expenses allocation in this fund by $1.8 million in FY ' 
14-15, $857,000 in FY 15-16, and Is projected to underspend its allocation in FY 16- Ongoing savings 

17. In addition, the Department has a $1.1 million remaining balance of unspent 

funds under Non-Personnel Seniices that were encumbered prior to FY 15-16. 

MATERIALS & SUPPLIES-
$172,070 $0 $172,070 $92;500 $0 $92,500 

BUDGET 
MATERIALS & SUPPLIES-

$202,084 $152,084 $50,000 $202,084 $152,984 $SO,OOO 
BUDGET 
MATERIALS & SUPPLIES-

$334,730 $284,730 $50,000 $334,730 $284,730 $50,000 
BUDGET 

Total Savings $272,070 Total Savings $192,500 

Reduce these lines to reflect hist.orical underspending. The Department has · 

underspent its Materials & Supplies Budget allocation in this fund by $1.3 million 
Ongoing savings 

in FY 15-16, and is projected to underspend its allocation by $1.2 million in FY 16-

17. 



TIS T h I - ec no ogy 
FY 2017-18 FY2018-19 

FTE Amount I I FTE Amount I I 
Object Title From I To From I To I Savings GF I lT From I To From I To I Savings GF I lT 

ADMINISTRATION 
SERVICES OF OTHER DEPTS I $294,5431 $194,5431 $100,000 I I $303,4011 . $203,4011 $100,000 I 'AAO FUNDS) 

Reduce this line to reflect historical l!nderspending. Ongoing savings 

' 

FY 2017-18 FY2018-19 .. 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $0 $487,278 $487,278 General Fund $0 $432,375 $432,375 

Non-General Fund $0 $239,792 $239,792 Non-General Fund $0 $215,125. $215,125 
Total $0 $727,070 $727,070 Total $0 $647,500 $647,500 

Policy Recommendations 

GOVERNANCE AND OUTREACH 
EQUIPMENT PURCHASE I $33,713 I $0 I $33,713 x I x I I I $0 I 
EQUIPMENT PURCHASE I $32,081 I $0 I $32,081 XI x I I I $0 I 

Total Savings $65,794 Total Savings $0 

The City recently approved an ordinance (File 17-0210) to transition the City's 
passenger vehicles to Zero Emission Vehicles. As part of the ordinance, the City 
plans to use the opportunity to "right-size" (down-size underutilized vehicles) the 

. overall fleet. Therefore, the recommended reduction is consistent with this policy 
to "right-size" the City's fleet. If these replacement vehicles are allowed, place the 
funds on Controller's Reserve pending the finalization of the new Vehicle Selector 
List to include approved zero emissions vehicles by the Office of Contract 
Administration. 

FY2017-18 FY2018-19 
Total Policy Recommendations Total Policy Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $65,794 $0 $65,794 General Fund I $0 $0 

El Non-General Fund $0 $0 $0 $0 $0 
Total $65,794 $0 $65,794 """""'"'"' '""' $0 $0 Total 

,, 
) 



ASR - Assessor-Recorder , 

Object Title 

Training - Budget 

Attrition Savings 
Mandatory Fringe Benefits 

w _.. 
C.T1 

Real Property Appraiser 
Mandatory Fringe Benefits 

GF =General Fund 
lT= One Time 

1nd Legislative Analyst Recommendations of the Bud 

For Amendment of Budget Items in the FY l. ·18 and FY 2018-19 Two-Year Budget 

REV I S E D 6/14/17 

FY 2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

FOG - Administration 

I I $28,445 I $10,800 I $17,645 I x I I I $30,945 I $20,945 I $10,000 I x I 
Reduce training budget to FY 2016-17 budget amo.unt. The Department increased 
the total training budget by $25,745 departmentwide from $42,357 in FY 2016-17 
to $68,102 in FY 2018-19, but has spent approximately $11,000 in FY 2014-15, 

Qngoing savings 
$8,000 in FY 2015-16 and $7,250 in FY 2016-17. This recommendation gives the 
Department sufficient budgeted funds to meet the Department's proposed 
training program in FY 2017-18. 

FDJ - Real Property 
(6.44)1 (8.44)1 ($659,658) I ($864,521) I $204,863 I x I x I I I I I I 

I I ($273,341)1 ($358,230) I $84,889 I x I x I I I I I I 
Total Savings $289,751 

. Increase Attrition Savings due to delay of hiring 5 FTE Senior Real Property 
Appraisers. This would allow for hire in October and November 2017; accounting 

for time to recruit, interview, and bring new staff on board. The Department 
currently has 23 vacant positions. Total Department General Fund salaries are 
increasing by 8.8 percent in FY 2017-18. In addition, the Department had salary 

surpluses of approximately $900,000 - $1 million over the past three years. 

FOL - Technical Services 
Loo I o.oo I $0 I , $0 I $0 I x I I I I I I I 

I I $0 I $0 I $0 I x I I I I I I ,. 
Total Savings $0 

Delete 1.00 FTE Real Property Appraiser, which is unfunded. 

Budget and Finance Committee, June 15, 2017 



ASR - Assessor-Recorder 

Object Title 
Senior Real Prooerty Aopraiser 
Mandatory Fringe Benefits 

Professional & Specialized Services 

Attrition Savings 
Mandatorv Fringe Benefits 

00 ...... 
m 

GF =General Funr' 
lT= One: Time 

Recommendations of the Budget and Legislative Analyst 
For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

REV I S E D 6/14/17 

FY2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF 1T 
1.00 0.00 $0 $0 $0 x 

$0 $0 $0 x 
Total Savings $0 

' 
Delete 1.00 FTE Senior Real Property Appraiser, which is unfunded. 

FOK - Personal Property 

$50,000 $40,000 $10,000 x $50,000 $40,000 $10,000 x 

Reduce Auditing & Accounting budget by $10,000. There were $10,026 
expenditures in FY16-17 leaving a $39,974 surplus in this suboject. In addition, the 

Ongoing savings -Department has Increased the 021 Non Personnel Services budget by $58,063 or 
10.6 percent, from $549,025 in FY 2016-17 to $604,288 in FY 2017-18. 

' 
(0.61) (0.84) ($58,078) ($79,976) $21,898 x x 

($24,684) ($33,991) $9,307 x x 

Total Savings $31,205 

increase Attrition Savings due to delay of hiring 1.00 FTE Senior Personal Property 
~uditor by 0.23 FTE. The Department has a projected salary surplus of 

approximately $1.2 million in FY2016-17. The salary budget has increased by 
approximately 9 percent in FY2017-18. The Department had salary surpluses of 
approximately $900,000 -$1 million over the past three years. 

. i 

Budget and Finance Committee,. 15,2017 



Recommendations of the Bt• ·. and Legislative Analyst 

For Amendment of Budget Items in the FY" /-18 and FY 2018-19 Two-Year Budget 

ASR - Assessor-Recorder REV I s E D 6/14/17 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

GF =General Fund 
lT= One Time 

FY 2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount I ·I I 

From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I GF I lT 
Departmentwide 

I I ($659,658)1 ($941,200)1 $281,542 I x I x I I I I I I 
I I ($273,341)1 ($390,003}1 $116,662 I x I x I I I I I I 

Total Savings $398,204 

Increase attrition savings to FY 20i6-17 budget amount. The Department had 
salary surpluses of approximately $900,000 to $1 million over the past three fiscal 
years. 

FY 2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $719,161 $27,645 $746,806 General Fund $0 $40,000 $20,000 

Non-General Fundf--------'-$_0 _____ $..._0 _____ -'$-'-0_, 
Total .__ __ $'--7_1_9..._,1_6_1 _____ $_27-',_64_5 ___ $..._7_4_6.._,8_0_6_. 

Non-General Fund $0 $0 $0 
Total r------,-$-0---..,.$2-o-,-oo~o----$:-2-0-,0--0-:-10,. 

Budget and Finance Committee, June 15, 2017 
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DEPARTMENT: FAM - FINE ARTS MUSEUMS 
REV I S E D 6/14/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $21,792,116 budget for FY 2017-18 is $2,430,694 or 12.6% more 
than the original FY 2016-17 budget of $19,361,422. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 107.82 FTEs, 
which are 0.88 FTEs less than the 108.70 FTEs in the original FY 2016-17 budget. This 
represents a 0.8% decrease in FTEs from the original FY 2016-17 budget.' 

Revenue Changes 

The Department's revenues of $4,827,500 in FY 2017-18, are $1,244,549 or 34.7% more than 
FY 2016-17 revenues of $3,582,951. 

YEAR TWo: FY 2018-19 

Budget Changes 

The Department's proposed $22,907,354 budget for FY 2018-19 is $1,115,238 or 5.1% more 
than the Mayor's proposed FY 2017-18 budget of $21,792,116. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 107.67 FTEs, 
which are 0.15 FTEs less than the 107 .82 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.1% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $4,827,500 in FY 2018-19, are equal to the FY 2017-18 
estimated revenues of $4,827,500. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

· . · FY 2017:-18 AND FY 2018-19 

DEPARTMENT: FAM- FINE ARTS MUSEUMS 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The· Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$78,579 in FY 2017-18. All of the $78,579 in recommended reductions are one-time savings. 
These reductions would still allow an increase of $2,352,115or12.1% in the Department's FY 
2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $2,809, for total General Fund savings of $81,388. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$30,000 in FY 2018-19. All of the $30,000 in recommended reductions are one-time savings. 
These reductions would still allow an increase of $1,085,238 or 5.0% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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FAM - Fine Arts Museum 

Object Title 

Bids; Structures & Improvements 

Attrition Savings 
Mandatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

· GF =General Fund 
lT= One Time 

Recommendations of the r t and Legislative Analyst 
For Amend~ent of Budget Items In the F) -"17-18 and FY 201S-i9 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE I Amount I I. I FfE I Amount I I I 

From I To I From I To . I Savings I GF I 1T From I To I From I To ·1 Savings I GF I 1T 
EEC - Oper & Maint of Museums 

I I I I I I I I $30,000 I so I $3o,cioo I x I x 
Deny budgeted amount as the Department did not provide justificaton for 

Recommended reductions are in FY 2018-19. funding. 
(6.64}1 (7.09)1 ($496,191) I ($536,865) I $40,674 I x I x I . I I I I I 

I I ($233,433)1 ($251,979)1 $18,546 I x I x I I I I I I 
Total Savings $59,220 

Increase Attrition Savings to reflect delayed hiring of the following vacant 
positions: 
Increase Attrition Savings by 0.08 FTE for 7334 Stationary Engineer as DHR has not 
yet posted an eligible' list. 
Increase Attrition Savings by 0.15 FTE for 0923 Manager II as the Department is in 
the process of creating an eligible list. 
Increase Attrition Savings by 0.22 FTE to reflect the delayed hiring of vacant 8202 
Security Guard position. Exam has not yet been announced. 
Note: Full time security guards are at .875 FTE. One-time savings. 

{6.92)1 (7.14)1 ($517,257)1 ($529,718) I $12,461 I x I x I. I I I I I 
I I. 1$243,319) I ($2so,211) I $6,898 I x I x I I ! I I I 

Tata/ Savings . $19,359 

Increase Attrition Savings by 0.22 FTE to reflect the delayed hiring of vacant 8202 
Security Guard position. Exam has not yet been announced. 
Note: Full time security guards are at .875 FTE. One-time savings. 

FY2017-18 . FY 2018-19 
Total Recommended Reductions Tot.al Recommended Reductions 

One•Tlme Ongoing Total One-Time Ongoing Total 
General Fund $78,579 $0 $78,579 General Fund $30,000 $0 $30,000 

Non-General Fund1--___ _....$_0 _____ $.:...0 _____ _,$_0-i 

Total $78,579 $0 $78,579 
,__-~-~-------------------

Non-General Fund 1-----_....$_0 ______ $.:...0 _____ _,$_0-i 
Total $0 $0 $30,000 

...._ ___________________________ _ 

Budget and Finance Committee, June 15, 2017 



DEPARTMENT: FAM - flNE ARTS MUSEUMS 

Year :l)!!p~rtirient .· subfund : · Vendor· ....• ,. ::;~':·v~~~~P~,~~~ .' ... 
· .-. ·code code". :?'~W> .. . .... · .. / .. c .::,:. 

IljdexCode ..... :~~=~~.·. ;::: 
15 FAM 1GAGFAAP 15928 ROSENDIN ELECTRIC INC 612140 23.97 

16 FAM lGAGFAAA 17929 RECOLOGY SUNSET SCAVENGER COMPANY 615003 662.79 

16 FAM lGAGFAAA 17929 RECOLOGY SUNSET SCAVENGER COMPANY 615006 1,455.86 

16 FAM lGAGFAAA C02900 HILL'S POOL SERVICE, INC. 615003 666.60 . 

TOTAL $2,809.22 
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DEPARTMENT: CAT - CITY ATTORNEY 
REV I SE D 6/14/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $82,656;688 budget for FY 2017-18 is $3,875,907 or 4.9% more 
than the original FY 2016-17 budget of $78,780,781. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 308. 75 FTEs, 
which are 1.93 FTEs mor~ than the 306.82 FTEs in the original FY 2016-17 budget. This 
represents a 0.6% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $65,532,566 in FY 2017-18, are $199,898 or 0.3% more than 
FY 2016-17 revenues of $65,332,668. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $86,241,821 budget for FY 2018-19 is $3,585,133 or 4.3% more 
than the Mayor's proposed FY 2017-18 budget of $82,656,688. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 308.69 FTEs, 
which are 0.06 FTEs less than the 308.75 FTEs in the Mayor's proposed FY 2017-18 budget. 
Thjs represents a 0.02% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $66,286,162 in FY 2018-19, are $753,596 or 1.1% more than 
FY 2017-18 estimated revenues of $65,532,566. 

BOARD OF SUPERVISORS - BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

fOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: CAT-CITY ATIORNEY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and legislative Analyst's recommended reductions to the proposed budget total 
$301,300 in FY 2017-18, all of which are one-time savings. These reductions would still allow 
an increase of $3,574,607 or 4.5% in the Department's FY ?017-18 budget. 

YEAR Two: FY 2018-19 

The Budget and legislative Analyst doe·s not have recommended reductions for FY 2018-19 . 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Bepa1 tment 
-)~ 

FY 2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount I I I 

Object Title From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I GF I lT 
LEGAL SERVICE 

Attrition Savings I I ($3,229,716) I ($3,459, 716) I $230,000 I x I x I I I I $0 I I 
Mandatorv Fringe Benefits I I ($1,106,168) I ($1,177,468)1 $71,300 I x I x I I I I $0 I I 

Total Savings $301,300 Total Savings $0 

Increase attrition savings to account for increased vacancies. The Department has 
a projected General Fund salary surplus of $1.8 million in FY 16-17 and had a 
General Fund salary surplus of $1.2 million in FY 15-16. 

FY 2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $301,300 $0 $301,3'00 

Non-General Fund1-___ __,_$_0 _____ $._o _____ ..:..$~O 
Total,__ __ $_3_01...:.,_30_0 _____ $,_0 __ .......:$_3_01...:.,_30_0__. 

General Fund I $0 $0 ~$~0 I 
Non-General Fund $0 $0 . 

Totalr------$:-0-----$;--0-----;--i 

~-----------------........... 

; 

I. 
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DEPARTMENT: DAT- DISTRICT ATTORNEY 
R EV I S E D 6/16/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $62,977,162 budget for FY 2017-18 is $4,722,126 or 8.1% more 
· than the original FY 2016-17 budget of $58;255,036. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 278.14 FTEs, 
which are 4.61 FTEs more than the 273.53 FTEs in the original FY 2016-17 budget. This 
represents a 1.7% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $8,996,470 in FY 2017-18, are $1,290,829 or 16.8% more than 
FY 2016-17 revenues of $7,705,641. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $63,881,179 budget for FY 2018-19 is $904,017 or 1.4% more 
than the Mayor's proposed FY 2017-18 budget of $62,977,162. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 275.05 FTEs, 
which are 3.09 FTEs less than the 278.14 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 1.1% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $8,392,331 in FY 2018-19, are $604,139 or 6.7% less than FY 
2017-18 estimated revenues of $8,996,470. 
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RECOMMENDATIONS OFTflE BUDGET.& LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

· DEPARTMENT: DAT- DISTRICT ATTORNEY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

Our recommended reductions to the .proposed budget total $116,152 i.n FY 2017-18, all of 
which are one-time savings. These reductions would still allow an increase of $4,605,974 or 
7.9% in the Department's FY 2017-18 budget. 

In addition, we have identified four positions (3.08 FTEs) in the Intake and Charging Units, 
which would increase staffing by 40 percent despite no c~ange in workload. Approval of 
these positions is a policy decision for the Board of Supervisors. 

In addition, we have identified four replacement vehicle purchases totaling $112,241 in FY 
2017-18 for which approval is a policy decision for the Board of Supervisors. 

In addition, we have identified $266,645 budgeted for salaries and benefits in the 
Independent Investigation Bureau, which we recommend being placed on Budget and 
Finance Committee Reserve pending notification of the date that the Bureau will begin 
conducting conviction review. 

YEAR Two: FY 2018-19 

We do not recommend reductions to. the proposed budget in FY 2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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DAT - District Attorney 

Object Title 

Permanent Salaries-Misc 

GF =General Fund 
lT=OneTime 

Recommendations of the E t and Legislative Analyst 
For Amendment of Budget Items in the FY l.017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 i=Y2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I 1T 
AIA - Felony Prosecution .. 

AIJ - Family Violence 

I I $1,243,112 I $1,121,620 I $116,152 I x I x I I $1,281,085 I $1,281,085 I so I x I 
Total Savings $116,152 Total Savings $0 

Utilize existing carry forward surplus of $116,152 from the Family Violence budget 
One-time savings. 

from FY 2016-17 to FY 2017-18 rather than budget new funds. -· 

FY.2017-18 FY 2018-19 
Total Recommended Reduction Total Recommended Reduction 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $116,152 $0 $116,152 

Non-General Fund 1----.,.-----$_0 _____ $,_o ___ ,..-___ $--tO 

Total .___ .... $_11_6_,_,1_5_2 ____ -"'-$0 __ ---'"$_1_16...._,1_5_2_. 

General Fundl . ~$0o0 . $~0~ ~$0o0 I Non-General Fundt-------'-------"------"'--1· 
Total '-------------'-------'---' 

,'f.::· 

Budget and Finance Committee, June 16, 2017 



DAT - District Attorney 

Object Title 

Programmatic Projects 

GF =General Fund 
1T= One T 

Recommendations of the Budget and Legislative Analyst 
For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I. To I Savings I GF I 1T From I To I From I To I Savings. I GF I 1T 

Reserve Recommendations 

ASI - Administration - Criminal & Civil 

I I $2,618,840 I $2,352,195 I $266,645 I x I I I $2,708,666 I $2,432,486 I $276,180 I x I 
Total Savings '$266,645 Total Savings $276,180" 

Place $266,645 of Programmatic Projects budget on Budget & Finance Committee 

Reserve in FY 2017-18 pending notification of the date that the Independent 
Investigation Bureau will begin conducting conviction review. The reserve amount 
represents the salary and fringe benefits for 1.00 FTE vacant 8177 Attorney 
position. 

The Board of Supervisors requested the Department to s.ubmit documentation on 
On-going savings. 

Independent Investigation Bureau staffing needs based on actual staff hours 

expended on case reviews and investigations to the Budget and Finance 

Committee and to the Budget and Legislative Analyst during the FY 2017-18 

budget review process (File 16-0958). The Department did not provide the 
' 

requested workload documentation due to the sensitivity of the investigations. 

The Budget and Legislative Analyst believes that the requested information should 
have been provided. 

FY2017-18 FY 2018-19 
Total Reserve Recommendations Total Reserve Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $0 $266,645 $266,645 General Fund $0 $276,180 $276,180 

Non-General Fund 1-------$:...0 _____ $'-0 _______ $:...0-1 
Total ,__ ___ __.....$_o __ ......:..$_26_6"",6.;..4.;.;;5 ___ $:...2.;...6_6,:...6_4"'-'5 

Non-General Fund1--'------'-$_0 _____ $'-0'------...:.$--10 
Total..__ ___ __,$...;.0 __ _.:..;$2""7..;;.6:...,1..;;.80.;...._ _ __,$..;;:;2.;..76"",..;..18;..;0-' 

Budget and Finance Committee, Jv- 1.6, 2017 



DAT - District Attorney 

Object Title. 

Head Attorney 
Mandatory Fringe Benefits 
Attorney 
Mandatory Fringe Benefits 
Victim/Witness Investigator 
Ill 
Mandatory Fringe Benefits 
District Attorney's 
Investigative Assistc;int 
Mandatory Fringe Benefits 

GF =General Fund 
lT=OneTlme 

Recommendations of the El t and Legislative Analyst 
For Amendment of Budget Items in the F'r _ .. .17-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY2018-19 
FTE Amount FTE Amount 

From 'To From To Savings GF 1T From To From To Savings GF 1T 

Policy Recommendations 

AIA - Felony Prosecution 
0.77 0.00 $166,986 $0 $166,986 x x 0.00 0.00 $0 $0 $0 x 

$56,775 $0 $56,775 x x $0 $0 $0 x 
0.77 0.00 $88,740 $0 $88,740 x x 0.00 0.00 $0 $0 $0 x 

$29,285 $0 $29,285 x x $0 $0 $0 x 

0.77 0.00 $72,015 $0 $72,015 x x 0.00 0.00 $0 $0 $0 X' 
$30,246 $0 $30,246 x x $0 $0 $0 x 

0.77 0.00 $64,956 $0 $64,956 x x 0.00 0.00 $0 $0 $0 x 
$25,333 $0 $25,333 x x $0 $0 $0 x 

Total Savings $534,336 Total Savings $0 

Delete four new positions for the Intake and Charging Units. Weekend Rebooking 
would shift ·some of the work currently done on weekdays by the Intake and 

Charging Units to weekends. The purpose of the Weekend Rebooking initiative is 
to reduce jail bed days by making charging decisions on weekends so that a person 
taken into custody on the weekend could be released sooner if the DA's Office 
decides not to file charges. The Intake and Charging Units currently have a staff of 
10 (4 attorneys, 6 support personnel), so the proposed four new positions would 
increase staffing by 40% despite no change in workload. 

One-time savings due to one-year limited tenure positions. 
The Controller's Office estimates that Weekend Rebooking could reduce jail bed 
days by approximately 3;497 per year. Assuming a jail bed cost of $140 per day, 
the proposed Weekend Rebooking initiative would result in savings of 
approximately $490,000 per year, which Is less than the $534,336 cost of the .. 

proposed additional staffing. Therefore, approval of new 8182 Head Attorney, 
8177 Attorney, 8133 Victim/Witness Investigator Ill, and 8132 DA's Investigative 
Assistant positions at 0.77 FTE each for the proposed Weekend Rebooking 
initiative is a policy matter for the B.oard of Supervisors. 

Budget and Finance Committee, June 16; 2017 



DAT- District Attorney 

Object Title 

Equipment Purchase 
Equipment Purchase 

GF =General Fund 
lT= One.,. 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY2018•19 
FTE Amount FTE Amount 

From To· From To Savings GF lT From To From To Savings GF lT 

$25,176 $0 $25,176 x x $0 $0 $0 x x 
$87,065 $0 $87,065 x x $0 $0 $0 x x 

Total Savings $112,241 Total Savings $0 

Approval of one replacement mini-van and three replacement inspector vehicles Is 
a policy matter for the Board of Supervisors pursuant to City policies to (1) reduce 
vehicle fleets; and (2) require that any new passenger vehicle procured for the City 
fleet be a Zero Emission Vehicle (File 17-0210). If these replacement vehicle are One-time savings . 

. allowed, place the funds on Controller's Reserve pending the finalization of the 
new Vehicle Selector List to include approved zero emissions vehicle(s) by the 
Office of Contract Administration. 

FY2017-18 FY2018-19 
Total Policy Recommendations Total Policy Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $646,577 $0 $646,577 

Non-General Fund $0 $0 $0 
Total t----,.$-64-6-,5--7_7 _____ $.,_0 __ __,$-64-6-,5-'7-7-i 

General Fundl $$$

0

00. $$$

0

o0 ~$~0 I 
Non-General Fundi----------------------:,--1. 

Total ,___.... __ __, _____ __,'-----~--' .......... 

· Budget and Finance Committee, JI'- 16, 2017 



DEPARTMENT: DPA-:- POLICE ACCOUNTABILITY 
REV IS E D 6/16/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed.$7,350,138 budget.for FY 2017-18 is the first year budget for 
the new Department. 

Personnel Changes 

The number of full-time equivalent positions (FTEs) budgeted for FY 2017-18 is 43.22 FTEs. 

Revenue Changes 

The Department's revenues are $8,000 in FY 2017-18. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $7,533,817 budget for .FY 2018-19 is $183,679 or 2.5% more 
than the Mayor's proposed FY 2017-18 b~dget of $7,350,138. 

Personnel Changes 

The number of full-time equivalent positions (FTEs) budgeted for FY 2018-19 is 43.22 FTEs, 
which is the same. as the 43.22 FTEs in the Mayor's proposed FY 2017-18 budget. This 
represents a 0% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $8,000 in FY 2018-19 are the same as the FY 2017~18 
estimated revenues of $8,000. 
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RECOMMENDATIONS OF TH.E BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT Of BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: DPA- POLICE ACCOUNTABILITY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$150,000 in FY 2017-18. Of the $150,000 in·recommended reductions, $25,000 are ongoing 
savings and $125,000 are one-time savings. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recomi;nended reductions to the proposed budget total 
$25,000 in FY 2018-19. Of the $25,000 in recommended reductions, all are ongoing savings. 
These reductions would still allow an increase of $158,679 or 2.2% in the Departme.nt's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the B 

For Amendment of Budget Items in the F\ 

t and Legislative Analyst 

... 7-18 and FY 2018-19 Two-Year Budget 

DPA- Department of Police Accountability 

Object Title 

Other Current Expenses 

Attrition Savings 
Mandatory Fringe Benefits 

GF =General Fund 
lT= One Time 

FY 2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I GF I lT 
ACV - Office of Citizen Complaints 

I I $274,826 I $249,826 I $25,ooo I XI I I $274,826 I $249,826 I $25,ooo I x I. 
Reduce Other Current Expenses to reflect anticipated needs. Ongoing savings. 

I I ($87,688)1 ($177,018) I $89,330 I x I x I I I I I I 
I I ($35,015)1 ($70,685)1 $35,670 I x I x I I I I I I 

Total Savings $125,000 

Increase attrition· savings (and benefits) by $125,000 to account for 5 vacant 8124 
Investigator positions. The Department regularly underspends on salaries, and the 
current list for this position is expired. 

FY 2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $125,000 $25,000 $150,000 General Fund $0 $25,000 $25,000 

Non-General Fund 1---.....,--_.._$0 ___ ......,.. _ _,$'-0---,----'-$0-1 
Total $125,000 $25,000 $150,000 

--------------------~--____.. 

Non-General Fund1------..;.$_0 ___ -_$'-0 _____ _,_$..;....iO 
Total $0 $25,000 $25,000 

'--~--__.;..----'---'------'--'----' 

Budget and Finance Committee, June 16, 2017 



336 



DEPARTMENT: HOM - HOMELESSNESS AND SUPPORTIVE HOUSING 
REVISED 6/16/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $245,887,196 budget for FY 2017-18 is $21,733,736 or 9.7% 
more than the original FY 2016-17 budget of $2;2.4,153,460. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 118.75 FTEs, 
which are 9.84 FTEs more than the 108.91 FTEs in the original FY 2016-17 budget. This 
represents a 9.0% increase in FTEs from the odginal FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of S84,458,672 in FY 2017-18, are $22,970,103 or 37.4% more 
than FY 2016-17 revenues of $61,488,569. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $240,843,978 budget for FY 2018-19 is $5,043,218 or 2.1% less 
than the Mayor's proposed FY 2017-18 budget of $245,887,196. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 120.81 FTEs, 
which are 2.06 FTEs more than the 118.75 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 1.7% increase in FTEs from the f\(layor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $75,664,951 in FY 2018-19, are $8,793,721or 10.4% less than 
FY 2017-18 estimated revenues of $84,458,672. 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS . 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: HOM - HOMELESSNESS AND SUPPORTIVE HOUSING 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$882,248 in FY 2017-18. Of the $882,248 in recommended reductions, $565,246 are ongoing 
and $317,002 are one:..time reductions. These reductions would still allow an increase of 
$20,851,488 or 9.3% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends placing $1, 700,000 for furniture, 
fixtures, and equipment for 440 Turk Street on Budget and Finance Committee reserve. 

VEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$339,036 in FY 2018-19. Of the $339,036 in recommended reductions, all are ongoing. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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HOM - Homelessness and Supportive Housing 
FY 2017-18 

FTE Amount 

Object Title From To From To Savings GF lT 

CSH - Shelter and Housing 
Temporary- Misc 2.80 1.80 $273,537 $145,000 $128,537 x I 
Mandatory Fringe $21,664 $11,484 $10,180 x 

Total Savings $138,717 
The Department's FY 2017-18 b\ldget includes a new 0931 Manager Ill position, of which 
we are recommending approval; the functions of this new position are currently 
performed thourgh tempor·ary salaries, which can be reduced with the creation of the 
new position. 

Other professional 
$11,092,570 $10,777,570 $315,000 x 

Services 

Reduce to projected expenditure amount in FY 2017-18. 

Attrition Savings (0.98) ($111,154) ($260,000) $148,846 x x 
Mandatory Fringe 

($44,501) ($104,092) $59,591 x x Benefits 
Attrition Savings (0.48) ($54,901) ($132,490) $77,589 x x 
Mandatory Fringe 

($21,918) ($52,894) $30,976 x x Benefits 
Total Savings $317,002 

Increase attrition savings to account for vacant positions and hiring delays. -

Principal 
Administrative 1.00 0.00 $128,812 $0 $128,812 x 
Analvst 
Mandatory Fringe 

$49,096 
Benefits 

$0 $49,096 x 

Senior 
Adminsitrative 0.00 1.00 $0 $111,271 ($111,271) x 
Analvst 

. Mandatory Fringe 
$0 Benefits $44,943 ($44,!;!43) x 

FY 2018-19 

FTE Amount 

From To From· To Savings GF 1T 

2.71 1.71 $273,537 $145,000 $128,537 x 
$21,664 $11,484 $10,180 x. 

Total Savings $138,717 

Ongoing savings 

$11,082,709 $10,932,709 $150,000 x 

Ongoing savings 

1.00· 0.00 $132,676 $0 $132,676 x 

$51,723 $0 $51,723 x 

0.00 1.00 $0 $114,609 ($114,609) x 

$0 $47,313 ($47,313) x 



co 
0) 

HOM - Homelessness and Supportive Housing 
FY2017-18 FY 2018-19 

FTE Amount FTE Amount 

Object Title From To From To Savings GF 1T From To From To Savings 

Total Savings $21,694 Total Savings $22,477 

The Department's FY 2017-18 budget includes the upward substitution of an Accountant 
Ill to Accountant IV to provide supervisorv oversight. The Department previously had an 
1824 Principal Administrative Analyst position filling this role, which is vacant and will be 

Ongoing savings 
reassigned to the Grants and Contracts function. The reassigned 1824 position can 
appropriately be substituted to an 1823 Senior Administrative Analyst position in 
Contracts and Grants. 

IT Operations 
0.77 0.00 $61,800 $0 $61,800 x 1.00 0.77 $82,668 $63,654 $19,014 

Support Admin II 
Mandatory Fringe 

$28,035 $0 $28,035 x $38,386 $29,557 $8,829 
Benefits 

Total Savings $89,835 Total Savings $27,842 

Delay hiring of 0.77 FTE new 1092 IT Operations Support Admin II position to FY 2018.-19. Reduce based on hiring date. 

FY 2017·18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
Generaf"Fund $317,002 $565,246 $882,248 . General Fund $0 $339,036 $339,036 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $317,002 $565,246 $882,248 Total $0 $339,036 $339,036 

GF 1T 

x 

x 



HOM - Homelessness and Supportive Housing 
FY2017-18 FY 2018-19 

FTE Amount FTE Amount 

Object Title From To From To Savings GF 1T From To From I To Savings GF 1T 

Reserve Recommendations 
CMN - Administration 

FACILITIES 
MANTAINANCE - $1,700,000 $1,700,000 $1,700,000 x x 
440TURK 

The Department's FY 2016-17 budget included $9 million for the purchase of 440 Turk 
Street from the Housing Authority (including tenant improvements) for use as 
department offices. The Department did not purchase 440 Turk Street and is now 
planning to lease space for department offices. The Department plans to seek Capital 
Planning Committee approval to use bond funds to purchase 440 Turk Street for use as a 
24/7 service center. The proposed FY 2017-18 budget includes one-time funds of 
$1,700,000 for furniture, fixtures, and equipment (FF&E) for 440 Turk Street once the 
City purchases the building. The Budget and Legislative Analyst Office recommends 
reserving the $1,700,000 until the City has a detailed plan for purchase and renovation of 
440 Turk Street and submission of specific details of the $1, 700,000 for FF&E. 

FY 2017-18 FY2018-19 
Total Policy/Reserve Recommendations Total Polley/Reserve Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 

General Fund I ~$0~ $$$~0 $$$~0 I Non-General Fund . 
Total 1--------:-------':------,,--...:,...;.-i 

'---------'------...:.------~~ 

General Fund $1,700,000 $0 $0 
Non-General Fund $0 $0 $0 

Total1------,$-1,-1-o-o,-o .... oo------$"-o---$,...1-,7-0-o-,o"""'o--10 
'-----------'-'-------'----'--'---''-----' 
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DEPARTMENT: DPH- DEPARTMENT OF PUBLIC HEAL TH · 
R EV IS ED 6/16/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $2,200,747,561 budget for FY 2017-18 is $141,871,122 or 6.9% 
more than the original FY 2016-17 budget of $2,058,876,439. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 6,867.02 
FTEs, which are 60.72 FTEs more than the 6,806.30 FTEs in the original FY 2016-17 budget. 

This represents a 0.9% increase. in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $1,481,716,931 in FY 2017-18, are $30,429,825 or 2.1% more 

than FY 2016-17 revenues of $1,451,287,106. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $2,224,017,666 budget for FY 2018-19 is $23,270,105 or 1.1% 
more than the Mayor's proposed FY 2017-18 budget of $2,200,747,561. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 6,867.02 
FTEs, which is unchanged from the 6,867.02 FTEs in the Mayor's proposed FY 2017~18 
budget. 

Revenue Changes 

The Department's revenues of $1,451,722,830 in FY 2018-19, are $29,,994,101 or 2.0% less 
than FY 2017-18 estimated revenues of $1,481,716,931. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FORAMENDMENT OF BUDGET ITEMS 
FY'zoiJ:.18 AND FY 2018-l9f '· . 

DEPARTMENT: DPH - DEPARTMENT OF PUBLIC HEALTH 

RECOMMENDATIONS 

VEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$3,263,134 in FY 2017-18. Of the $3,263,134 in recommended reductions, $3;230,402 are 
ongoing savings and $32,732 are one-time savings. These reductions would still allow an 
increase of $138,607,988 or 6.7% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $608,355 for total General Fund savings of $3,871A89. 

VEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$2,139,189 in FY 2018-19. Of the $2,139,189 in recommended reductions, $2,115,725 are 
ongoing savings and $23,464 are one-time savings. These reductions would still allow an 
increase of $21,130,916or1.0% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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DPH - Department of Public Health 

Eciulpment Purchase 

Vehicle for Primary Care and 
Behavioral Health Facilities 
Maintenance 

2586 Health Worker II 

Mandatory Fringe Benefits 

Professional and Speclallzed 
Services 

Attrition Savings 

Mandatory Fringe Benefits 

Materials & Supplies Budget Only 

GF = General Fund 
1T=OrieTlme 

~ and Legislative Analyst Recommendations of the 9 

For Amendment of Budget Items in the F. J-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings . GF lT From To From To Savings GF 1T 
DHP - Primary Care, Ambulatory Care, and Health Centers 

1.00 0.00 $32,732 $0 $32,732 x x 

Deny the request for one new vehicle (Ford F-150. Gas 1/2 Ton Regular Cab PU). The 
Department has 10 existing vehicles (vans, SUVs, and cars) that are used Jess than eight 
days each month. In addition, eight of these 10 vehicles have less than 10,000 miles. 

DPD - Community Health Prevention 

1.50 1.00 $100,505 $67,004 $33,502 x 1.50. 1.00 $103,520 $69,013 $34,507 x 

$48,450 $32,300 $16,150 x $51,122 $34,081 $17,041' x 

Total Savings $49,652 Total Savings $51,547 

Delete 0.50 FTE 2586 Healthworker JI vacant position. This position has not been 
Ongoing savings. 

permanently filled si11ce 2012. 

OMS- Substance Abuse Community Care 

$37,038,900 $36,988,900 $50,000 x $36,701,248 $36,651,248 $50,000 x --

Reduce allocated budget for professional and speclali.zed services. This budget allocation is 
Ongoing savings. 

consistently underspent by at least $50,000 each year. 

(17.15) ($1,668,006} ($1,968,006} $300,000 x . (17.15) ($1,718,045) ($1,918,045) $200,000 x 

($700,977) ($827,052) $126,075 x ($738,704) ($824,698) $85,994 x 

Total Savings $426,075 Total Savings $285,994 

Increase attrition savings to account for hiring delays and staff turnover in the Substance 
Abuse division. The Department is projected to have attrition savings of $10,979, 777. during Ongoing savings. 
FY 2016-17. 

DMF - Forensics ~nd Ambulatory Care 

I $5;636,802 $5,626,802 $10,000 x I I $563,680 I $558,680 $5,000. x I 
Reduce allocated budget for materials and supplies. This budget allocation Is consistently 

Ongoing savings. 
underspent by at least $5,000 each year. 

Budget and Finance Committee, June 16, 2017 



DPH - Department of Public Health 

Equipment Purchase 

2932 Senior Psychiatric Social 
Worker 

Mandatory Fringe Benefits 

Vehicle 

2430 Medical Evaluations Assistant 

Mandatory Fringe Benefits 

Step Adjustments, Miscellaneous 

Mandatory Fringe Benefits 

Materials and Supplies 

GF =General ~nnd 
1T= One Tl 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items.In the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF 1T 

4.00 3.00 $424,838 $318,629 $106,209 x 4.00 3.00 $437,583 $328,187 $109,396 x 

$172,426 $129,320 $43,228 x $181,528 $136,146 $45,382 x 

Total Savings $149,437 Total Savings $154,778 

Delete 1.0,0 FTE 2932 Senior Psychiatric Social Worker vacant position to address projected 
Ongoing savings. 

attrition savings of $10,979,777 during FY 2016-17. 

DlH ·Acute Care Hospital .... 

1.00 0.00 $23,464 $0 $23,464 x x 

... 
Deny the request for one new vehicle. The City recently approved an ordinance (File 
17-0210) to transition the City's pass~nger vehicles to Zero Emission Veh.lcles. AS part 

.. of the ordinance, the City plans to use the opportunity to "right-size" (down-size 
underutilized vehicles) the overall fleet. Therefore, the recommended ·reduction Is 
consistent with this policy to downsize the fleet. If approved, the additional new 
vehicle would increase the current size of the City's fleet. 

46.40 45:30 $3,177,308 $3,160,868 $16,440.00 x 46.40 46.30 $3,272,628 $3,255,695 $16,933 x 

$1,557,155 $1,551,544 $5,621 x $1,543,169 $1,637,235 $5,934 x 
Total Savings $22,061 Total Savings $22,857 

Delete 0.10 FTE 2430 Medical Evaluations Assistant long-term vacant position. Ongoing savings. 

($2,370,268) ($2,720,268) $350,000 x ($2,452,353) ($2,637,353) $175,000 x 

($646,138) ($741,548) $95,410 x ($681,876) ($730,337) $48,461 x 
Total Savings $445,410 Total Savings $223,461 

increase attrition savings to account for continued hiring delays and staff turnover at the ' 
---~ . 

Zuckerberg San Francisco General Hospital. Of the 202.22 FTE new positions that were 
•· 

-··· 

approved for hire during FY 2016-17, the Department wa~ able to hire 71.67 FTE, leaving Ongoing savings. 
130.55 FTE new positions still being processed as of May 2017. This adjustment In attrition 
savings better reflects expected spending levels for FY 2017-19. 

$30, 731,520 $30,431,520 $300,000 x $33,781;888 $33,656,888 $125,000 x 

Reduce the budget allocated for materials and supplies. This budget allocation Is 
consistently underspent by at least $300,000, and through the proposed budget will Ongoing savings. 
Increase by $2.07 mUl!on. 

Budget and Finance Committee, · · 16, 2017 
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~t and Legislative Analyst Recommendations of the r 

For Amehdment of Budget Items in the t l7-18 and FY 2018-19 Two-Year Budget 

DPH - Department of Public Health 
FY 2017-18 

FTE Amount 
Equipment Purchase From To From To Savings GF lT 

FAM - Mental Health, Children's Program 

Step Adjustments, Miscellaneous ($8,724) ($308,724) $300,000 x 

Mandatory Fringe Benefits 1$2,361) ($83,551) $81,190 x 
Toto/ Savings $381,190 

Reduce the budgeted step adjustments to account for hiring delays, staff turnover, and 
projected step adjustments In the Mental Health division. The Department is projected to 
have attrition savings of $10,979,777 during FY 2016-17. 

DHA- Central Administration 

Professional and Specialized 
$181,000 $31,000 $150,000 x 

Services 

Reduce the budget allocated for professional and specialized services.This budget 
allocation Is consistently underspent by at least $150,000 In this fund. 

Professional and Specialized 
$255,148 $105,148 $150,000 x 

Services 

Reduce the budget allocated for professional and specialized services. This budget 
allocation Is consistently underspent by at least $150,000. 

Attrition Savings (0.01) ($806) $75,806) $75,000 x 
Mandatory Fringe Benefits ($361) ($7,614) $7,253 x 

Total Savings $82,253 

Increase attrition savings to account for hiring delays and staff turnover In the Public 
Health division. The Department ls projected to have attrition savings of $10,979,777 
during FY 2016-17. 

Attrition Savings (0.98) ($78,308) ($128,308) $50,000 x 

Mandatory Fringe Benefits {$35,275) ($40,110) $4,835 x 
Total Savings $54,835 

Increase attrition savings to account for hiring delays and staff turnover in the Public 
Health division. The Department Is projected to have attrition savings of $10,979,777 
during FY 2016-17. 

Attrition Savings . (0.01) $1,000) $201,000) $200,000 x 
Mandatory Fringe Benefits 

GF =General Fund 
lT=OneTlme 

($413) ($19,753) $19,340 x I 
Toto/ Savings $219,340 

Increase attrition savings to account for hiring delays and staff turnover in the Pu.bile 
Health division. The Department is projected to have attrition savings of $10,979,777 
during FY 2016-17. 

FY 2018-19 
FTE Amount 

From To From To Savings GF lT 

($8,986) ($158,986) $150,000 x 

($2,469. ($43,683) $41,214 x 
Total Savings $191,214 

Ongoing savings. 

$2,428,085 $2,278,085 $150,000 x 

Ongoing savings. 

$2,428,085 $2,278,085 $150,000 x 

Ongoing savings. 

0.01 ($830) 1($75,830) $75,000 x 
($382) ($8,542) $8,160 ··x 
Total Savings $83,160 

Ongoing savings. 

(0.98) $80,657) ($130,657) $50,000 x 

($37,202) ($42,642) $5,440 x 

Total Savings $55,440 .. 
... 

-~··· 

Ongoing savings. 

(0.01) I $1,030) 1$500,000 1$100 000 x 1 
1!$437) 1!$11,317) 1$10,880 x I 
Total Savings $110,880 

" 

Ongoing savings. 

Budget and Finance Committee, June 16, 2017 
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Recommendations of the Budget and Legislative Analyst 
For Amendment of Budget items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

DPH - Department of Public Health 
FY 2017·18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I I 
Eciulpment Purchase From I To I From I To I Savln!!S I GF I 1T From I To I From· I To f Savings I GF I lT 

DMM - Mental Health and Community Care 

Materials & Supplies Budget Only I I $6,459,7461 $6,409,7461 $50,000 I x I I I $7,022,6491 $6,972,6491 $50,000 I x I 
Reduce the budget allocated for materials and supplies. This budget allocation Is 

Ongoing savings. 
consistently uriderspent by at least $50,000. 

Professional and Specialized 

I I $56, 125,9s.6 I $56,325,9961 $400,000 I x I I I $56,536,1961 . $56,336,1961 $200,000 I x I Services 

Reduce the budget allocated for professional and speclallzed services. This budget 
Ongoing savings. 

allocation is consistently underspent by at least $200,000. 

OPE· Emergency Services Agency 

Attrition Savings (0.01) I 1($1,000) 1($201,000) 1$200,000 Ix I (0.01) . I 1($1,030) 11$101,030) 1$100,000 I x I 
Mandatory Fringe Benefits I 1($409) 1($19,749) 1$19,340 Ix I I j($432) j($11,312) j$10,880 I x I 

Toto/ Savings $219,340 Tota/Savings $110,880 
; •: 

. Increase attrition savings to account for hiring delays and staff turnover In the Publlc U:·: 

1406 Senior Clerk 

Mandatory Fringe Benefits 

GF =Genera' -=•ind 
1T= One T 

Health division. The Department ls projected to have attrition savings of $10,979,777 
during FY 2016-17. 

DPB -. Environmental Health Services 

0.77' jo.oo 1$47,160 ISO 1$47,160 Ix I 
I IS23,650 !So IS23,650 Ix I 

Total Savings $70,810 

Delete new proposed D.77FTE1406 Senior Clerk position. The Department has at least 6.51 
FTE existing vacant positions In this job classification (254.90 FTE exfstlng vacant positions 
across all funds), and at least 1.51 FTE that have been vacant for over four years. The 
Budget and Legislative Analyst recommends that the Department fill an existing vacant 
position In this classification Instead of adding 0.77 FTE 1406 Senior Clerk position. 

FY 2017-18 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $32,732 $3,230,402 $3,263,134 

Non-General Fund 1-----:--$'-'0.;.__-,.. __ ;:;.$0.;.__-,.. __ _.$.;;...iO 
Total.__--"$"'-3""2,;;..73;;.:2;;._ _ _,$"'3"",2""3;;;;.0,'"'4..;;.02;;...._...;$:;..;3:;.:;,2;;.:6;;;;;3"",1""3~4 

Ongoing savings. .. 
.. 

1.00 10.00 1$63,083 l$0 1$63,083 . I x I 

I 1$32,421 !So IS32,421 I x I 
Total Savings $95,504 

Ongoing savings. 

'. 

FY 2018-19 
Total Recommended Reductions · 

One-Time Ongoing Total 
General Fund S23,464 $2,115,725 $2,139,189 

Non-General Fund $0 $0 $0 
Total1---$-23-,4--54---$'""2-,1.,..1-s-,7-2-S--$-2-,1-3-9-,1-'8-9-t 

Budget and Finance Committee ~ 16, 2017 



DEPARTMENT: DPH- DEPARTMENT OF PUBLIC HEALTH 

16 DPH lGAGFAAA 28705 GEN-PROBE SLS & SVC INC(SUB HOLOGIC INC) HCHPDLABORGF $1,107.22 

16 DPH lGAGFAAA 87247 AVIOQ INC HCHPDLABORGF 8,290.17 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHPMADMINGF 2,189.33 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHPDRECSTGF 3,908.65 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVIC~ HCHAAFISCLGF 3;687.88 

16 DPH lGAGFAAA 49109 GAUNDO INSTAUATION & MOVING SERVICES HCHPBADMINGF 1,462.00 

16 DPH lGAGFAAA 71557 · U S PURE WATER CORP HCHPMCCSPGGF 663.25 

16 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHAAFACMTGF 619.35 

16 DPH lGAGFAAA 44446 MCKESSON CORPORATION HCHPDIMMSVGF 24,223.64 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHAAFISCLGF 1,950.29 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAAFISCLGF 20,502.69 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAAFISCLGF 1,128.95 

16 DPH lGAGFAAA 71924 ARUP LABORATORIES INC HCHPDIMMSVGF 2,448.62 

16 DPH lGAGFAAA 61514 ACE COURIER EXPRESS INC HCHIVPHADMGF 15,000.00 
>---·-+------·--

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAPHPADMGF 15,309.96 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAPHPADMGF 646.37 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHPMADMINGF 38,635.40 . 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHPMADMINGF 3,145.76 

16 DPH lGAGFAAA 48563 RENG CO HCHIVPHADMGF 1,341.93 

16 DPH lGAGFAAA 48563 RENG CO HCHPBADMINGF 921.00 

16 DPH lGAGFAAA 23505 SAN FRANCTSCO SUPPLY MASTERS INC DBA CLE HCHIVPHADMGF 1 847.87 

16 DPH lGAGFAAA 08549 GRAINGER HCHAAFACMTGF 5,102.53 

16 DPH lGAGFAAA 78761 tASERUNK INTERNATIONAL INC HCHIVPHADMGF 1,764.59 

16 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHPMADMINGF 805.00 

>-----16_,__D_P_H_---+-_l_GA_G_F_AAA _ _,__. 71557 US PURE WATER CORP HCHPMADMINGF 1,433.99 
16 DPH lGAGFAAA 27478 GIVE SOMETHING BACK INC HCHIVPHADMGF 2,731.88 

16 DPH lGAGFAAA 81212 VP & RB CORP DBA UPS STORE 0361 HCHPBADMINGF 1,758.37 

16 DPH lGAGFAAA 04614 CATHOUC CHARITIES HCHSHHOUSGGF 3,621.74 

16 DPH lGAGFAAA 23505 SAN FRANCTSCO SUPPLY MASTERS INC DBA CLE HCHIVHSVCSGF 1,015.95 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHACEXECTGF 2,000.00 

16 DPH lGAGFAAA 49781 ABBOTT LABORATORIES INC HCHPDLABORGF 2,151.66 

16 DPH lGAGFAAA 49109 GAUNDO INSTALLATION & MOVING SERVICES HCHIVPHADMGF 884.00 

16 DPH lGAGFAAA 28810 BECTON DICKINSON DIAGNOSTIC SYSTEMS HCHPDLABORGF 9,430.85 

16 DPH lGAGFAAA 62611 . READYREFRE5H HCHAAFACMTGF 2,497.28 

16 DPH lGAGFAAA 85276 MALLORY SAFETY & SUPPLY LLC HCHPBADMINGF 2,512.85 
l----+-------+-

16 DPH lGAGFAAA 79478 GOLDEN STATE LEGAL COPY LLC HCHPBADMINGF 668.91 

14 DPH 5HAAAAAA C08746 NUANCE COMMUNICATIONS INC HGH1HRM40136 · 23,831.45 

15 ·--+---D_P_H 5HAAAAAA 41132 ___ OMNICELL INC ----+- HGH1HPH40031 1,798.93 

15 DPH _5H_AAAAAA _____ -·----4_2_28~--- -·- ______ T_O_Y_O __ N_A_S_SO_CIA_:TES __ IN_C__ HGH1HRM40051 7,830.84 _ 
15 DPH 5HAAAAAA 47995 SUPPLEMENTAL HEALTH CARE HGH1HSC40111 4,735.00 

15 DPH 5HAAAAAA 47995 SUPPLEMENTAL HEALTH CARE HGH1HSC40111 997.00 

15 DPH 5HAAAAAA 14380 KPMG LLP HGH1HRM40136 1,163.00 ,-------·-
,__1_5_-l __ DPH 5HAAAAAA / 51709 . HILL-ROM CO INC -+-H_G_H_l __ HF_M_4_0_00_l_f----'1,_34_9.40 _ 

15 DPH 5HAAAAAA . 79212 AGFA HEALTHCARE CORPORATION HGH1HCX40061 48,558.72 

f----16_+--_D_P_H_--+_lG_A_G_F_AAA_-+--_34_1_1_1 _+-_____ STE __ RI_Cf_C_L_E_IN_C _____ -+-_H_CH_A_PA_D_M_I_N_GF--+_ 15,174.60 
16 DPH lGAGFAAA 10634 KING AMERICAN AMBULANCE CO HCHAPADMINGF 8,931.12 

14 DPH 5lAAAAAA 18373 REGENTS OF THE UNIVERSTIY OF CAUFORNIA HLH448936 8,741.00 

14 DPH 5LAAAAAA 38377 ROCHE DIAGNOSTICS CORP HLH448878 9,705.94 

15 DPH 5LAAAAAA 05264 COIT SERVICE INC HLH449421 1,477.12 

16 DPH 5LAAAAAA 58240 PACTFIC INTERMENT SERVICE INC HLH449603 600.00 

15 DPH lGAGFAAA 13521 NORTH OF MARKEr SENIOR SVC DBA CURRY SEN HMHMCC730515 6,021.90 

15 DPH 1GAGFAAA 15531 REGENTS UNIV OF CA/ SFGH PSYCHIATRY DPT HMHSCCRES227 14,572.47 

349 84 
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DEPARTMENT: DPH- DEPARTMENT OF PUBLIC HEALTH 

05052 
08817 
16386 
44467 
01499 
72831 
07792 
78306 
69455 
49109 
34111 
61946 
87676 
87452 
28399 
14326 
35640 
44809 
44809 
11677 
11677 
48563 
23505 

C09215 
78761 
16322 
95469 
81212 
85888 
17018 
18373 
15531 
15531 
08671 
98248 
23505 
16135 
66852 ----
64607 

.:.,. 
' .. ~' ..... ~ .. .: l 

CITY COJ..LEGE OF SAN FRANCTSCO 
HEALTHRIGHT 360 

SAN FRANCTSCO STUDY CENTER INC 
UCSF CLINIC PRAC GRP SFGH/COMM FOCUS PGM 

UCSF ALLIANCE HEALTH PROJECT 
RED ARM MOVER 

COLE FOX HARDWARE 
H3 SUPPLIES 

AGURTO CORPORATION DBA PESTEC 
GALINDO INSTALLATION & MOVING SERVICES 

STERICYCLE INC 
TED'S MARKET 

SUNNY LAND PRODUCE INC 
SANTORA SALES 

OMEGA PACTFIC ELECTRICAL SUPPLY INC 
PATRICK&CO 

INTERNATIONAL EFFECTIVENESS CENTERS 
OFFICE MAX INC 
OFFICE MAX INC 

MAINLINE SECURITY INC. 
MAINLINE SECURITY INC. 

RENGCO 
SAN FRANCTSCO SUPPLY MASTERS INC DBA CLE 

SHAMROCK MOVING & STORAGE INC 
LASERLINK INTERNATIONAL INC 

SAN FRANCTSCO FOOD BANK 
USA FLEET SOLUTIONS 

VP & RB CORP DBA UPS STORE 0361 
AMERICAN SECURITY RX 

SIERRA ELECTRIC CO 
REGENTS OF THE UNIVERSITY OF CALIFORNIA 
REGENTS UNIV OF CA/ SFGH PSYCHIATRY DPT 
REGENTS UNIV OF CA/ SFGH PSYCHIATRY DPT 

GREYHOUND LINES INC 
J & L VEGI SUPERMARKET INC 

SAN FRANCTSCO SUPPLY MASTERS INC DBA CLE 
SAFEWAY INC 

BRAINSTORM TUTORING ---
XTECH 
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HMHSCCRES227 6,900.70 
HMHMCC730515 11,786.30 
HMHMCC730515 1,508.50 
HMHSCCRES227 27,145.50 
HMHMCC730515 10,924.44 
HMHMCC730515 625.28 
HMHMCC730515 3,160.91 
HMH.MCC730515 941.27 
HMHMCC730515 1,395.04 
HMHMCC730515 2,155.00 
HMHMCC730515 . 7;093.78 
HMHMCP751594 4,975.24 
HMHMCC730515 5,258.18 
HMHMCC730515 1,980.33 
HMHMCC730515 2,834.83 
HMHMCC730515 3,036.31 
HMHMCC730515 8,120.00 
HMHMCC730515 11,307.34 
HMHMCC730515 4,909.10 
HMHMCC730515 1,374.73 
HMHMCC730515 1,125.00 
HMHMCC730515 1,090.59 
HMHMCC730515 3,529.52 
HMHMCC730515 2,462.54 
HMHMCC730515 6,039.35 
HMHMCC730515 1,720.60 
HMHMCB731943 1,371.80 
HMHMCC730515 1,891.59 
HMHMCC730515 997.51 
HMHMCC730515 2,166.94 
HMHMCP751594 4,830.57 
HMHSCCRES227 15,519.55 
HMHMCP751594 33,826.92 
HMHMCC730515 10,190.00 
HMHMCC730515 631.45 
HMHMCC730515 842.21 
HMHMCC7305i5 2,560.54 
HMHMCP8828CH 55,020.:QQ__ 
HMHMHMISPHGF 3,207.50 

Total $608,355.38 
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CITY AND COON.TY OF SAN FRANCISCO 

BOARD OF SUPERVISORS 
BUDGET AND LEGISLATIVE ANALYST 

1390 Market Street, Suite 1150, San Francisco, CA 94102 
(415) 552-9292 FAX (415) 252-0461 

To: Budget and Finance Committee· 

Date: June 20, 2017 

Re: Sheriff Department's FY 2017-18 Budget for Ordnance 

Pursuant-to your request, we have re-evaluated the Sheriff Department's FY 2017-18 budgeted 

expenditure for ammunition. 

The Sheriff's Department requires a minimum of 2,464,447 rounds of ammunition to comply 

with requirements of collective bargaining agreements, meet training and safety needs for all 
trainees and sworn employees, and to have a sufficient reserve on hand for safety and for 
delays in deliveries. In FY 2017-18, the department has 2,030,337 in rounds of ammunition in 
the form of reserves on hand and purchase orders. In order to meet the Department's 
ammunition requirements in FY 2017-18, the Department will need to purchase an additional 
434,110 rounds of ammunition, for total ·rounds. of ammunition of 2,464,447. The additional 

. rounds that the Department will require in FY 2017-18 are estimated to cost a total of 
$144,849 ($12i,801 in ammunition for 9mm pistols and $23,048for12 gauge shotguns). 

The· Budget and Legislative Analyst has recommended a budget of $184,847 for ammunition. 
for FY 2017-18, which is $39,998 more than the Department's estimated cost, as shown in 

Table 1 below. 

Table 1: Sheriff's Department's Ammunition Costs in FV.2017-18 . 

Rounds of 
Cost 

Ammunition 
per Total Cost 

Round 

Budget and Legislative Analyst Recommendation $184,847 

Sheriff Department Requirements 

9 mm Pistol 406,002 $0.30 $121,801 

12 Gauge Shotgun 28,108 $0.82 23,048 

Total 434,110 $144,849 

Additional Savings $39,998 

The Budget and Finance Committee could consider an additional reduction of $39,998 in the 

· Sheriff Department's FY 2016-17 budget for materials and supplies. 
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•. M~mo to Budget and Finance Committee 
·June 2o, 2011 
Page2 

Cc: Superviso~ Cohen 
Supervisor Tang 

Supervisor Kim 
Supervisor Sheehy 
Supervisor Yee 
President Breed 
Supervisor Farrell 
Supervisor Fewer 
Supervisor Peskin 
Supervisor Ronen 
Supervis.or Safai 
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Budget & Finance Committee 
OEM's FY 2017-2019 Budget Proposal 
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Budget & Finance Committee 
OEM's FY 2017-2019 Budget Proposal 

OVERVIEW OF DEM'S DIVISIONS 

. Department of 
.Emerg~ncy Management 

--~--~----~~~~ 

-------------------..... 1 ___ sa_y_A_r_e_a _u_A_s_1 --'---' 

Division of Division of 
Emergency Services 

·: .. · .. :: 
!·.· 

Administration & 
Support 

. · . .,. ' . ·:- . 
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Budget & f.inc:1nce Committee 
OEM's FY 2017-2019 Budget Proposal 

MAJOR STAFF CHANGES 

Net Increase of 6.10 FTEs for FY 2017-18 

•!• Hold 5 POST Academies over the next 2 fiscal years with the goal 
of hiring 65 new Dispatchers. 

•!• 1 New 1840 - Junior Management Assistant 

•!• .1 New 8239 -·Public Safety. Commu!"ications Sup·ervisor 

: ;. ~· . . . 
. · " : '.·· .,, . ··· ........... · :· 

' :'· .. ' .. 
·· . .. 
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Budget & Finance Committee 
OEM's FY 2017-2019 Budget Proposal 

73o/o 

9- 1 - 1 .. SERVICE L_EVELS 

77o/o 

9-1-1 Response.Time Improvement Executive 
Directive 

. ' 

1. Imm~diate improvements have brought up 
service levels by 11 o/o, and will continue to 
do so. 

2. Brought forward projected service goal 
. attainment by 3 months to end of December 
2017 .. 

'•.'.. . , ·'.•: '. ·.· . 
. ·.::· 



Budget and Finance Committee· 
Budget Presentation 

San Francisco Fire Department . · 

June 16, 2017 



FY 17-18 and FY 18-19 Budget 

Budget Summary 

Current Year FY17-18 Change 

General Fund Operations $345,072,750 $352,018,490 $6,945,740 

General Fund Projects $800,000 $700,000· ($100,000) 
.. .. 

Airport $24,443,932 $25,916,460 $1,472,528 

Port $3,412,001 . $3,650,992 $238,991 
... 

Total: . $373, 728,683' $382,285,942 $8,557,259 ... 
. "' ... 

1,662.55 1,728.82 66.27 

FY18-19 

$356,302, 192 

$1,200,000 

$26,395,313 

$3,739,526 

$387 ,637 ,031 

1,728.57 



·.FY 17-18 and FY 18-19 Budget 

Budget Highlights 

With support of Mayor's Office, the Department's 

budget includes funding for maintaining initiatives 
from previous years, sp~cificaffy hiring, 

equipment/fleet and outreach 

• Continued call volume increase present challenges for · 

Department budget and operations-

• On-going collaboration efforts with other City agencies 
to improve efficiencies and overall service levels 



.. 
" 

FY 17-18 and FY 18-19 Budget 

Budget Initiatives 

Hiring Plan/Staffing 

• Continuation of Mayor's Public Safety Hiring Plan, with 
Department anticipated to graduate four H-2 

/;:'· academies over the two budget .years 

• EMT/Paramedic academies proposed in both years to 
sustain ambulance staffing levels, along with additional 

per diem budget allocation 

• Resources for continuation of Department's EMS-6 

program 

0 
tO 
('I) 
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FY 17-18 and FY 18-19 Budget 

Overtime· 
FIR General Fund OT (millions$) 

'· $30.0 -·· ... - -·--- -- . - . ·--
·' 

$25.0 - . 

$20.0 

$15.0 

$10.0 

$5.0 

$0.0 
... '.. FY09-10 FY10-11 FY11-12 FY12-13 FY13-14 FY14-15 FY15-16 FY16-17 FY17-18* 

* = Proposed Budget 



FY 17-18 and FY 18-19 Budget 

Budget Initiatives 

Fleet and Equipment 

• Continued support for Departmental fleet and 
equipment plan approved last year 

• $14.4. million over the two budget years for fleet and 

. equipment, to replace aging apparatus and equipment 

• Continuous efforts for vehicle design changes in 
support of goals of Vision Zero (Ambulance pilot·) . 

• Exemption for emergency vehicles in Zero Emission 

Vehicle Ordinance 

N 
<.C 
(Y) 



FY-1.7-18 and FY 18-19 Budget 

Budget Initiatives 

Outreach 

• Continued funding to support_Department_al outre_ach 
initiatives in the cur.rent year designed to enhance 
public education and safety efforts · 

• Imp.roved data_ transparency and increased access to 
information for.the general public · · 

• ·· Monthly publ_ic safety fair throughout the City; 

·· Coordinated di·stribution of educational materials and 
·;•;;.;.Ji . 

'""' .. 
smoke detectors; NERT program training 
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FY 17-18 and FY 18-19 Budget 

Budget Highlights· 

Capitar 

Department was .allocated $6 .. 8 million over _the two 
·t . .. 

;;~;~'. years ($2.7m/$4.1.m) for capital and facilities projects 
outside of GO bond funding (includes generators, 

ap·paratus doors, HVAC, boilers, etc.) 

• $.3.4 million. for GO bond-related projects, such as 
FF&E and Pre-Planning efforts 

• Continued work on ESER bond and Public Health Bond 
projects over the next two budget years 
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Juvenile Probation Department 

• I 

Budget Presentation.· 
·FY 2017-1.8 and FY 2018-19 

.San Francisco Board of Supervisors -. 
• • I • • 

Budget & Finance Committ.ee 

June 16, 2017 



. Mission 

• Identify and respond-.to risks and needs of each 
youth in the juvenile justi.ce ·system 

.. 

! Hold youth acco.untable for their c.onduct while 
.. 

:f: affording opportunities to develop p·ra-social ski.lls 

• E.ngage in fiscally· sound and culturaHy competent 
strategies that .prornote rehabi·litation, strengthen·. 

. . 

families and enhance public safety·. 



Organization 

j'° 
·:.. 



lnn·ovative Youth Services 

Resource Center 

• Provide educational and vocational 
skills training opportunities 

• Offers life skills development 
(Bu_dgeting and bank account 
management) 

• Offers keyboarding skills for youth 
and staff 



Innovative Yout·h Services· 

Merit Center 

Photo by: Jessica Christian, San Francisco Examiner 

• Shifts from primary focus 
on disciplining negative 
behavior 

• Emphasizes positive 
reinforcement 

• Offers enriching activities 
that stimulate typical 
teenage interests 

• Empowers and motivates 
youth to strive 
academically and 
encourage positive soCial 
interactions 

. ,·_ 5.· 

·,·,-.'• 



FY 2018 & FY 2019 Initiatives 
• ·: Title IV-E Waiver 
· :;._ Fully implement Wraparound and other community-based 

·; . 

, strategies to keep families together while providing key 
·. interventions to reduce d~linquency ... 

• : Foster Parent, Recruitment, Retention & Support 
Develop and implement operations to recruit foster families and 

. resource family homes, provide support for providers to resolve 
and 111itigate barriers to foster care service. 

• · JJC Youth Culinary Academy 

... 
•\•' 

Provide job readiness skills training and career opportunity 
exposure a·nd experience in a growth industry . 

. ···::: ... ·. ·6 :: . 
. : ',;• :• ' 

: . ·:·. ·: 



FY 201s·& FY 2019 Initiatives 

• Master Plan 
Develop and complete assessment and analysis of long
range pr.oje.cted space and facility needs. 

Identify current space deficiencies including space usage 
and inefficiencies, programming adjacency issues, 
workplace impr~vements, and physical condition and 
operation of J PD facilities. 

Develop recommendations for long-term vision ~h~t 
supports the mission and services of the juvenile justice 

system. 

- .. 7-
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FY 2018 & FY 2019 lnitiat·ives 
• YGC Administration Replacement. 

- Assess possibll.it.Y of relocation of YGC Administration 
operations to Laguna Hand.a Hospital site as combined 
project with Department of Public Health relocation to 
adjacent location. 

• Case Management System 
- Implement new. e·lectronic case management system 

. - Plan and implement transition:to electronic document 
· management and reduction in paper use and expansion ·of· 
·electronic document management to enhance capacity for 
data analysis, improve operationworkfl·ows, and create· 
opportunities for.data sharing and transparency . 



FY 2017 /18 Budget Outlook 
$763~574 (1.84% 

.$700,000 (1.69%) Materials Supplies 

:.: Capital/COIT~ 

$234,558 (.57%) ___ _....__ 
Community Based Grants 

*$7,933,45~ Non-General Fund Sources 

$421,376 (1.02%) 
Facilities Maintenance 

L 
$3,835,019 (9.48%) 

Work Orders 

$41,503,926 '* 

g.· .:.· 



Capital Projects 

--Athletic Field Upgrade, Juvenile Hall $ 200,000 

Boiler Feed Pump - YGC $ 250,000 Completion closeout in progress 

-~Wlding Exterior Repair, YGC Administration and Service Bldg $ 172,502 In progress 

Elevator Modernization, YGC Administration Bldg $ 1,410,940 In progress 

Fire Notification $ 1,150,000 In progress 

JJC Youth Culinary Academy 

Juvenile Half Surveilliance Cameras (Capital/COIT) $ 1,900,000 In development 

Road Repair and Resurfacing, Log Cabin Ranch $ 175,000 

Roof Replacement Project 1, Log Cabin Ranch Administration Bldg $ 200,000 Completion closeout in progress 

~eplacement Proj~ct 2, Log Cabin Ranch Kitchen Bldg $ 175,000 

Window Replacement, Juvenile Hall Multi-Purpose Room $ 125,000 

Waste Water and Mechanical Systems Uegrade,Jog Cabin R~nch $ 175,000 

Building Entry Rame, YGC Administration (ADA Project) $ 1,915,375 In development 

Building Restrooms and Water Fountains, YGC Administration (ADA ~reject) $ 1,280,000 In development 
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. of Police Accountability . 
FY 201 7-18 and FY 201 8-19 Budget Overview 
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Bu~get Overview, FY 2017~ 18 
Materials, Supplies,_, .. 

Equipment, 0.4% ·· .. ,·."'·, 
...... 

. ~ . ...... 

2 

N. 
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__ 1: ,_.,-

'0,PA Personnel - 44FTE 

0962 
Department Head 

OCC Executive Director 

1842 0951 
Management Assistant Deputy Director 

I 
I I I I I I 

.·· 
~ ·: 1632 8126 8126 8126 8126 8126 1408 
, .. Sr. Account Clerk Senior Investigator Senior Investigator Senior Investigator Senior Investigator Senior Investigator Principal Clerk 

~ 

I I I I I 
I I 

. (3) 8124 (3) 8124 (3) 8124 . (3) 8124 (3) 8124 (2) 1426 (1) 1424 
hwestlgator Investigator Investigator Investigator (Investigator Sr. Clerk Typist Clerk Typist 

(2) Attrition (5) Vacant (1) Vacant . 

I I I 

.(3) 8177' 8177 8177 1052 1822 
.Attorney Attorney Attorney IS Business Analyst Administrative Analyst' 

... :. Legal Policy Analyst Mediation & Outreach Vacant 
Coordinator 

I 
1051 

IS Business Analyst 
Assistant 



.. · '\ 

.. 
,. 
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" ··.1~· ... 

Investments in FY 2016-1 7 Budget .· 

~ .overall, Department' budget increased by 23% in FY 
2016-17 

., Department added 5 new FTE, a 25% increase in 
investigative staff 
0 4 Investigators 
0 1 Senior .lnvestig~tor · 

~ Also.added $250K on-going to support growing 
non-personnel expenditure n_eeds · . 

~ All FY 2016-1 7 enhancements will continue in the 
FY 2017-1.8 and FY 2018-19 budget 



Budget Issues and Details 
~i: 

>- Filling i'nvestigator positions that yvere·added 
in FY 2016-17 

~· 1.mpJementation of Propositi·on G. 
LO 
co 
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Offic:eoftbe :District Atterney 
'-1,. 

BUDGETAND.FINANCE·COMMITTEE·· 

2017-18 &·. 2018-i9 BUDGET UPDATE·· 

f · 1 lJlrlet;:r6:;.;i~Hili7>'. 
' . -·-·. ' ' 'f' "",' · __ , '', 

·-, :, 
,.·.' .. 



Total Budget: 

Total FTE: 

$58,255,036 

273.53 

'$62 977 162 , , . 

278.14 4.61 1.7% 

*$4.7 mil increase due to Cost of .living adjustments; position a·nnuaiization, other.associated. 
·benefit changes and Weekend Rebooking staffing proposal.· 
* 4.61 i~crease due to position annualization and Weekend ·Rebooking.Staffing. 



BUDGET .. AND POSl·Tl"ON.CHANGES.~ BUDGET YEAR +l . .' ' . . .-.. ·: .. - . . . '_. '· ·. . . . ' . . ' . 

2017-18 2018~19 

Department Department 
Proposed Pro'posed 
· Budget Budget 

• • • . . -• - $62,977, 162 $63 ,881,l 79 

Total FTE: 278.14 . 275.05 . 

-";'' 

Change·from 
2017-18 

$904,017 

(3.09) 

Percent 
Change 

~ . • 
(l.1%) · .... 

·:. '. 

. .. 



.. ',·.; .. 
-....... ;·· .. · ···'. 

.. 

. • Proposed staffing of 1 Managing Attorney, 1 Trial Attorney, 1 Senior. 
/: Paralegal and 1 Paralegal maintains minimum staffing level over weekends 

with a total cost ·of $533,998. · 

~.· 
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FUNDED INITIATIVE - Weekend Be.bopking Pilot 

Curreht Rebooking Schedule 

Arrest Before 4 PM 

Arrest After 4 PM 

., -

... _., 

. - " 
·· .. · . . ' ~ '· 

1 •.,,, 

'" '. 

,, :,.: . 

· · Rebook 
- Merida '· · 

Rebook 
Monda 

Rebook 
Tuesda 

., . 

!1'.ffi:~Jc.:I~Ll;.~~:T___ · -- - · -- -- -- - --- - -. - 1;·1;1,ru·i.f '1 
~0'-11f._ .• _· __________________ ]Ti.i1~i____1 

/II "· : · .1· " 

'-"· 

,... 
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Arrest After 4 PM Rebook Saturday 

Arrest Before 4 PM Rebook Saturday 

Arrest After 4 PM 

Rebook 
Tuesday 

6 
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FUNDED·INITIATIVE-VEHICLES. 

• Funds 3 replacement vehicles to be usecf:-pri:rna.rUy .. for the increased 
, ... ·:1nve:stiga.tor staffing of the_ lndependent·-lnvestigations -Bureau;and 

one replat~ment mini van for WitnesS-'R~Fbc(3tibn/Confi·dential ·· · 
. ·Witness transport. . · - , ·~· . · · · · 

. · .. · .. ·. B: Cj 1Al']ifl~t~'17Igs'';ar;e~taf¥fdCa6d eq\~ipped~~c;1~W~~:~~~!Ce'ITTentpH rp"O'Ses. . . • •• • · .. E . 
<": ~ ·currentfleettotals 39 vehicles ofwb+ah':;7::.a~eigreen.vehit.les .. 

· .·.· • · · • Department is amenable fo,purchasi~g a.ddi1:l"o~~t;green vehicles . . ..... . 
. when they.are.available on the-.m·arket.forJaw:.enforcement pur_p·oses .. 
· .. The - o such ve ntl · contrac:tw.ith the City.. · 

,. ._ ' .. - --· ··- ·- .. . :-~-:·- . -·- . . .-, '·' <·, .. : --
-,. '.·. >;:::·::_ -:· . 

·: ··:,.:. ·.'·'.· ' 
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''"··"''''·:·.~"' Program m atfc 
Prbjeds 

Equipment Purchase 

2017-18 
Recommendation 

$266,645 

$534;336 

$112,241 

2018-19 
Recommendation 

Description 

· · · N/A · · :·;·: ·. ·Rea~cti6n hased.:on;·priC>r: · 

.: .. vear carryforward::. · ; 

N/A Place.salary & fringe dollars 
for vacant llB Attorney on 
Budget & Finance 
.Committee Reserve· 

N/A. 

N/A 

Policy Recommendation to· 
cut 4 limited duration 
positions for·weekend · 
rebooking 

Controller Reserve pending 
new vehicle selector list to 
include zero emissions 
vehicles 

.· .. · .··:·Agree 

· Ag.ree · 

Di'sagree 

Agree 

8 





SFP.L Budget Overview: Sources 

Library 
·Preservation Fund 124.33 135.56 139.44 

·•' 
.ubiary 
Fines & Fees 0.73 0.59 0.59 

,.,,g, 

.;'.If 

Mi~c. 
,~ .. , 

Anriual Sources 0.55 0.55 0.55 
• ~.1 

~;-+~~. 

:~e~uests 0.40 0.40 0.40 

Fund Balance 0.94 

Total 126.01 138.04 140.98 

Sources 
FY18 

Mayor Phase Budget 

Library 
Presenration 

Annual Sources 
0.40% 

Fund 
98.20% 



SFPL Budget Overview: Uses 

FY17 FY18 FY19 
Use Type Adopted Mayor Phase Mayor Phase 
(budget in millions) Bud et Bud et Bud et 

L'1b:br 81.83 . ; ,· 87.66 91.25 

Collections . 13.90 14.78 15.77 

Services of 
Other Depts. 10.93 11.11 11.38 

Nori.-Personnel 
Sgrvices 7.02 5.80 5.81 

Materials & Supplies 3.18 3.31 3.23 

BLIP 
De.bt Service 2.53 2.54 2.54 

qpital 4.77 11.45 9.85 

~9'uipment 1.23 1.41 0.76 
/!,<• 

:,:· 

Reserves 0.62 0.40 

FTEs: 683 699 699 

Uses. 
FY18 

Mayor Phase Budget 

Services of 
Other Depts. 

8% t 
I 

Non-Personnel 
Services 

4% r. 

r-
0) 

Equipmentoo v1% 



l• 

~FPL Key Initiatives 
,.i 

.fr:open Access 
• Expanded hours - seven day services at all librar.ies 
• Increase library print & eCollectio:ns budgets: 

o FY 18: $883,155 
o FY 19: $1,138,828 

• Strong community programs and partnerships 

·Youth Engagement 
• Partnership with SFUSD through Scholar Card 
• Engaging families through Summer Stride 
• Expanding the Mix digital experience at the branc~es 

Digital In.clusion and Equity 
• Complete library· City Fiber connections: 

o FY 18 $211,101 
o FY 19 $184,800 

• Upgrade technology and equipment: $513,900 
• Career Online High School 

ff( ~ ...... ~. ' - -· •• .,. ---~ ... ~~_..,.._..,. ___ ·-
' _, 

~-(~/'~ 
- -::::: ,. ~,~i~ 

,' , • , .)I 

• I ' • • . . . .. 
• .... ,._u:;-.,;..;;,.,,,.. .... ~ ............. r.; .... ~~-~ 

• TllCMI)( •• 

~3' i: I -,1 I JC-,~·~J ' .. ~ ... ,~~~ 
'r"':1.":,•ffil' ~;~ -
rnrrmrr J,l! _ ... : 'II 

, 
<" 

;/~A student1s ~to academic success! 
.'{·'·;;1. 

:~.:~·; '. 

. " . ··.·1· . . . -, ·., . :;.'::.::. ·-· · .• :.\· .. . · .. ..-;\: .... ·: ,; ' . . . . ._ .... ·. ,- ' . ::· .. '· .~~'i\) 
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SFP_L Key Initiatives 

Capital Improvements 
• Renovate Missfon, Chinatown & Ocean View 

o FY 18 $4.95M 
o FY 19 $6.75M 

• Main elevator renewal program: $SM 
• System wide capital projects: $1.6M 
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· _· Application & Permit Volume Trends 

· ... •' '·. 

PLANNING:·APP. • IN.GREA~E 
. .. Oyet past7 years · · · · 

· ~~~~,,· ··~sTAFFINGiE\iets"ci\'u6HT up; :: 
. : \ · • . . TO caseload Change thls:yeat > · 

. : . ,. . . .. · .. •,. ·. 
·. - . . ·' ·;.· 

Planning Budget Presentation, June 16, 20~ 7,i~ 
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. San Francisco Sheriff1s Department 
FY17-18 and FY18-19 

San Francisco Sheriff's Department Overview 
. . 

(tJSTODY OPERATIONS: 530 FTEs incl:uding 517 sworn staff 
1.: • Operates four county jail facilities, Zuckerberg San Franeisco General Hospital Security Ward, Inmate Classification Unit, Central. 

Records Unit and ·storekeeping 
• Is responsible for ensuring the constitutional rights of incarcerated individuals and for establishing an environment that facilitates 

programming and educational opportunities 

Fl.ELD OPERATIONS: 357 FTEs induding 233 sworn staff 
· .. • Provides law enforcement security services to multiple city departments and Hall of Justice, Civil, Family and Community Courts 
· : .. • Provides mutual aid to other law enforcement agencies 

" ,, 

• Operates inm~te transportation to courts and Central Warrant Bureau . 
'· • Includes the Civil Section responsible for enforcing civil court judgments within the City and County of San Francisco 

~OMMUNITY PROGRAMS AND TRAINING: 75 FTEs including 55 sworn s~aff · 
• Coordinates educational, vocational, substance ab.use and batterers1 intervention classes, as well as a variety of specialized services 

to facilitate offenders1 pro-social re-entry into the community to reduce recidivism and to increase public safety 
• Offers alternatives to pretrial release by utilizing a validated risk assessment tool providing thre.e levels of supervision, as well as 

sentenced alternatives such as electronic monitoring, residential treatment and the Sheriff's Work Alternative Program 
• Coordinates mandated training for sworn employees as well as targeted training in crisis intervention, implicit bias, gender 

awareness and supervision for both sworn and non-sworn employees 

A.DMINISTRATIVE SUPPORT: 98 FTEs including 56 sworn staff 

.c. 

· • Includes office of the Sheriff, Financial Services, Human Resources, Criminal and Internal Investigations, Legal Counsel, Prisoner 
.Legal Services, Fleet Management, Facilities Maintenance· and Information Technology 
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San Francisco Sheriff's Department 
FY17-18 and FY18-19 

D.EPARTM.ENT PRt·ORITIES 

PROGRAM SERVICES/ INTERCEPTS: 
• 
• 

Continued review and coordination of programs both inside the jails and in the community 
Continued Expansion of Alternatives-to-Jail 

• Pre-arraignment release assessment 
• Expansion of Residen~ial Treatment 
• Electron,ic Monitoring 

TRAINING: 
• Continue Training and Education 

• Mandated 
• 
• 
• 
• 

Implicit Bias & Principled Policing 
Crisis Intervention Training 
Gender Awareness 
Continuing Education for Supervisors and Managers 

REFORMS: 
• 
• 
• 
• 

Professional Public-Safety Poli'cy Management 
Audits - Internal Affairs Unit and Information and Technology Services 
Body Worn Cameras and Improved Fixed Cameras at CJ#4 
Body Scanners·to Replace Strip Searches and to Increase Facility.Safety 

STAFFING: 
• Fill sworn vacancies 
• Hire from the community 
• Review staffing levels at Zuckerberg San Francisco General Hospital, Laguna Honda Hospital and DPH Clinics 
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San Francisco Sheriff's Department 
FY17-18 and FY18-19 

Budget Summary ($M) 
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San Francisco Sheriff's Department 
FY17-18 and FY18-19 

Staffing Progr~ss: Keeping Pace with Separations 
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FY11-12 

·Hiring Class 
' ·Attrition 

Total Sworn FTE 

Sworn Hiring vs. Sworn Attrition 

30 

18 ..... 

FY12-13 

42 

FY13-14 

· II Sworn Personnel New Hires 

44 42 

29 

FY14-15 FY15-16 

o Sworn Personnel Separations 

·Hiring Plan Through FY 2017-18 and FY 2018-19 
FYlS-16 FY16-17 FY17-18 
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San Francisco Sheriff's Department 
FY17-18 and FY18-19 
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Arts Commission 
Proposed Budget 
FY 2017-18 and 2018-19 

Presentation to the Board of 
Superv-isors Bud_get and Finance 
Committee 

June 16) 2017 
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ART Sources of Revenue ($M) 
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ART Expenditures by Program ($M). 
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*Cultural Centers and Civic Art Collection 

• FY16-17 

• FY17-18 

~ FY18-19 
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·.·Artist Affordability & Cultural Equity 

+:·.Partnering with· MOH CD on technical 
··· assistance for artists 
,. . 

.~~~; >- ($115K) Grant to Mission Economic 
··r. Development Agency (MEDA) 

+ Creation of new legacy grant ($40K) 

. + Galleries. public programming 

>- Sanctuary City . 
>- Veterans partnerships 

+ COIT funding 
>- Artist database ($120K) 

+: Continuing to partner with OEWD on 
Non-profit Sustainability Initiative 

From the exhibition Not Alone: Exploring Bonds Between 
and With Members or the Armed Forces - Amanda Lucier, 
from While You Were Gohe series, 2016 

4 



Capital Projects· 
Cultural Centers, FY18: 

+ Bayview Opera House 

> Backflow Testing ($60K) 
+ African-American Art & Culture Complex 

> HVAC ($SOK) 

+ Mission Cultural Center for Latino Arts 

> HVAC ($SOOK) 

> Elevator retrofit ($SOOK) 

Cultural Centers, FY19: 
+ All Centers 

> Fire Safety·systems Improvement 
($2SOK). 

Mex;ican Museum, FY19: $1M. 

Civic Collection, FYl8 ($700K) 
Civic Collection, FY19 ($7SOK)" 

Patricia's Green. - $SOK (IPIC) 

Market/Octavia Plazas -$SOK (IPIC) 

Ashur/xlnippl, 1987 by Fred Parhad. Civic Center Plaza. 
Removal of vandalism, patina restoration, replacement of missing bronze ~culptural <!lements, 

cleaning of cast concrete i>edestal and application of protective graffiti coating. 
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WAR MEMORIAL.AND PERFORMING ARTS CENTER 
FY 2017-lB./ FY 2018-19 Budget .Presentation 



MISSION 
:!·• 

. . . 
Manage, operate, and maintain the War · .... ·~ 

~· Memorial.and Performing Arts Center; which· ... · . . . . 

includes the War Memorial Opera .Hous·e, 
.:~: Veterans Building, Davies Symphony Hall;· 

Zellerbach Rehearsal Hall, Memori.al· Court, .· 
and adjacent grounds. 

,. 
.... 

" .. -~ 
~: 

..:·:Th~-.::6-epa·rtment· works ~o provide 

.:·sa.fe~. fir.st~dass faciJities to 

r · .. ;pio:mote··CUltu:ral, e.ducational, and . 
. . 

, ent.ertainrnent o.pportunities in a 
cost:-effective .manner. for 

.. · rrr~xi~um.'.u:se and .. :enj'oyment by 
th~ ".public .while'· best serving the-

. . ' . . 

. · purposes and beneficiaries of the 
War. Memorici.1 Trust • 
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From War Memorial 
historic World War I 

Poster collection. 

2017 ~· 2019 HIGHLIGHTS 
Programs and Operations: 
• · First full year of operating new Wilsey 

Center performance venues 

• San Francisco Ethnic Dance Festival debut 
in War Memorial· Opera House -.July 
2017 

• Projected 830 performances and events 
in 2017-18 

• Food & Beverage Concession and 
Catering Services Request for Proposal 

• Collaboration with Veterans organizations· ~ 
. ;q. . 

on exhibit marking centennial of the end 
of World War I 

. . 

· • Expand Wi-Fi coverage in the Veterans 
Building for event and public users 

Capital Projects: 
·• Installation of Solar PV System on Opera 

House flat ro·of 

• ·Design phase for. replacement of Opera 
House mansard/sloped roof 

• Opera House and Davies Symphony Hall 
elevator modernizations 

Opera f:louse Roof: Solar·PV System installed on flat roof; 
Mansard/sloped roof to be replaced. 



' ... .,. 

Budget and Position Summaries 

Operating Budget. $15,201,406 . $15,975,911 $16,607,250 

Facilities Ma.intenance/ $879,650. $1,327,883 $5,.501,252. 
Capital Improvements 

:Equipment $35,500 $56,500 $0 
. --

Ct') 

SUB-TOTAL . N 
"d" 

pebt Service (Veterans ·Building) $9,104,680 $9;274,936 $9,272,835 

~rants (Veterans Building) $400,000 $400;000 $400,000 
" 

f,~~~~ .. ·~·--,·=~"··--~----·-·--- .:. -·-···----~-- ·--- -··-· ---·---- - ·- -·--· --- ----- ____ ,,_ ---· ----- -- ....... ----- - - -· 

. . 
Total FTEs '68.4.6 . 70.-45 . . 69.95 



PERFORMANCE ACTIVITY 
. . i t~~i; 

. . ·,;·:· -···-~··-" .... :.: ' 

.'· :···. 

War Memorial Opera House 181 18S 170 17S 
__,..... •.• -...-.. ~-r-·-

D av i es Symphony Hall 261 2S8 244 236 
~---~------------------~-------~-------'----• 

Herbst Theatre 192 216 210 209 
·------~~----'---~----~--'-------~--1 

. Green Roorn 99 1S9- 143 149 
·----·--------------------------------~~-· -=:f" 

·Zellerbach Rehearsal Hall 13 
N 

11 13 13. -=:f" 

39 SS so SS 

Total Attendance 



Maria Su, Psy.D. 
EXECUTIVE DIR.ECTOR. 

Budget and Finance Committee 
-June 16, 2017 
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Presentation OvervieW 

• DCYF's Propose Budget-Revenues 

.·~ DCYF's Propose Budget-Expenditures 

• Proposition C Planning Cycle 

•Community NeedsAssessment.(CNA) 
Overview 

~·Services. Allocati·on Plan Overview 

~ Qt)estions 

Departme1111t of Children,Youth. amll Their Families 

. \ 

.. :.1 1390 Market Street Suite 900 * San Francisco, CA 941 Q2 * 415-554-8990 * www.dcyf.org 
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Budget Instructions for DCYF 
.. . 

" ·C,:r:··--:-!".·· '·:·_;"f" ·.o:.~:,;·";,',.tr-l:-:·v':l'..":1 .~ -.- ·'. ",c·,. ''. ·.·:·.·., ~- . ·: _ • ___ ,,, · ·•· · ---· -, ,._, '..:-..,__;~,.~. _c'.J·.,-,t•:;-: ·:' r:r'.r.,,:"!I"~· -, , .. -" .L,.,,., _ _,_ .--:.., .. -... ,,;::.c'-'--~ •.. ;:.::· •. ~O!,_•·-~t;';'''.'i'.,.,.----t>-" •. '"':'•'-,::_.· ., :;\_i. 

• ~y 2017-18 and FY 2018-19: proposed on-going 
reductions and revenues equal to 3% of adjusted General · 

· Fund support in each year (growing to 6% in the se·conq 
year of the budget) · 

• DCYF's General Fund reduction target: 
• F.Y 20.17-2018: $1,091,960 
• FY _201. 8-2019: $·2,183,9·20 

DepaD"tme1nrt of Clhiiidre1t11,Youth and Their !Fammes 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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DCYF Budget: Revenues 

Recoveries 

Children and .Youth Fund Revenues 

Interest 

Federal Direct Grants 

State Grants 

. Private Grants 

Fund Balance 

Gen.era! Fund Support 
.. 

Grand Total 

*Exclt:ides SFUSD pass-thru 

FY 2016-17 
Final Budget 

2,794,307 

67,970,000 

50,000 

1,174,694 

3,478,982 

490,000 

2~940,000 

39,088,640 

117,986,623 

FY 2017-18 Previo~usly 
App~oved Budget 

2,798,696 

76,390,000 

50,000 

1,255,797 

3,483,696 

37,373,047 

.121,351,236 

Depal"tment o1f Clhilcire111,Yout'1 and Their IFammes 

FY-2017•1S Mayor 
Proposal 

:3,433~696 

81,4261000 

50,000 

1,271,107 

3,5121119 

1,100,000 

2,100,000 

361341,852 

129,234,774 

1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 

FY 2018•19 Mayor 
Proposal 

3,433,696 

.91,112/000 

501000 

. 1,565,821 

3,517/799 

535/000 

36~976,079 

137,190,3~5 
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DCYF Budget: Expenditures 
.. ···;·-·•'.:-:::'\=~;·~"'-· ... ; ~::'.°:'<.".:J:;,.::-;•c.,:>'1J'°'";j)~"'l .. '1·P::;·'.i,':::'."".:.".;l!;':::p"K!'1'\';:..,:-_Ji~;' .. ..£,tU;.""ti~:-:_:,4'~'!' -J....C.,~_.: ~'.:.:l!-":•t.. '-·r .... '":i)<<!~ .. t ... i'vSd:; ... ~"\U:"'•~--'>lil-~'j;W~~.i>Jl_;.~.;_..;'L".·-.·.~ f:·'.-..;''"~ ... 1-.~~·----~~..c<.~...f!:~,,·:~"'°'!~<·~~"--.:-'.}t;;_r_--1'.~"!7-"'.' .. '':"'"'-~ ,.._.,._~oij 111111 

FY 2016-17 FY 20~7-18 Previously FY 2017-18 Mayor FY 2018-19 Mayor 
Final Budget Approved .Budget Proposal . Proposal 

Salaries 5,554,254 5,877,951 5,944,711 6,293,011 

2,301,620 
m 

Fring·e Benefits ·2,629,205 2,539,344 2, 758,303 N 

""'". 
Non:.::personnel Services 4,9471940 5,116,030. 5,2~0,061 7,179,847 

Grants to CBOs 69,687,119 74.,171,514 77,716,038 82,483,691 

Materials & Supplies 33-0,395 . 335,395 248,395 248,395 

Work Order Expenditures 35,165;295 35,222,041 37,556,225 38,227,148 

Graitd Total 117,986,623 121,351,236 129,234,774 137,190,395 

*E?<cludes SFUSD pass-thru 

Depall"tme111t of Clhillclre1r1,Youth aml Their!' families 5 
1390. Market Street Suite 900 ·* San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 



Proposition C Planning Cycle 

.' .. 

... 2016 

Community 
Needs 

A?sessment 
(CNA) 

A report on the needs of 

children, youth & their 

families 

March 2017 

Services 
Allocation Plan 

(SAP) 

Allocation of Children & -
Youth Fund to addres$ 

service needs 

J1 :.~ '?..: 

July 2017· 

Request for 
Proposals 

(RFP) . 

Sol-icitation for services 
prioritized in the SAP 

Department of Chilclreh,Youth and Their U:amme-s 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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COMMUNITY NEEDS 
ASSESSMENT (CNA) 

Depal"tment of Childre11,Youtlh.aml llu~ir IFamillies 7 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 41_5-554-8990 * www.dcyf.org 



CNA Overview 

The CNA integrates population data With input from young people and 
. their families, school administrators, and service providers. in an 
attempt to highlight the greatest disparities and service needs facing 
San Francisco's children, youth, and families·. 

• Data Sources: 
• Liter~ture Review and Population Level 

Data 

• Community Input Sessions and All 
Grantee Meeting 

• Surveys, Focus Groups, and Interviews 

• Equity Analysis 

• CNA Domains: 
• Economic Security & Housing Stability 

• Safe & Nurturing Environments 

• Physical, Emotional, & Mental Health 
• 21st Century Learning Environment 

• Post-Secondary Education & Career Paths 

Department of ~lhiilcllren,Youth and Their families 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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SERVICES ALLOCATION Cl) 
Cl) .. 

-=::!'" 

PLAN (SAP) 

!Depall"tmeint o.f Chiicill"en,Youth amlll"heir IFamillies 9 
1390 Market Street Suite 900 '~ San Francisco, CA 941-02 * 415-554-8990 * www.dcyf.org 



SAP Ove·rv.iew 
... . 
Developed through extensive engagement with city departments, community .. based 
organizations (CBOs) and community members,.the SAP desc~ibes DCYF's funding 
.:; priodties and allocation amounts based on the needs identified by the CNA, and 

lays .out the key desired results for San Francisco's children, youth and families . 

-Prim·ary SAP Sections: 
• Results 
• Priority Populations 
• Service Areas &Allocations • Youth Workforce Development 

• Early Care & Education • Mentorship 
• Out of School Time • Emotional Well-Being 
• Education Supports • Family Empowerment 
• Enrichment, Leadership & Skill Building • Outreach & Access, Technical Assistance & 

· Capacity Building,' Evaluation • j·ustice Services 

Department. of Chi!dren,Youtlh :a1.111d Their IFammes . 
13 90 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Depall"tmel!1lt of Cl'ullldiren,Yo11.1th ancll Theur· U:::amiilies 11 
1390 Market Stree1; Suite 900 * San Francisco, CA 94102· * 415-554-8990 * w.ww.d.cyf.org 



Priority Populations __ ·~.,, 
.-··-- , .... -~-.---=,-:-<."""''"-""....,,,_=~!-••.,,,~~=-"""'''""""'"''"'·""'·'Ci')~C'=;.c···"--~•·'"-'-'"""'''~"'"""~·~·-?J"-"f">C••·"'""'"""""''"'"""''"'"""'''"""""'""'"'='""''°'"'J."'"""""'"''''c'-'='<'"''',,;.,,""""'"'=="'""'~"°'·'""~' ....... ,.,...,..~-==ey l5•J4tNUJ 

A 
:\ 

,. 

\ 

'coNCENTRATED}JEED. 

'~ : 

·Low income neighbcfrhoods· .. " .. : . .· ·· . 
·African American,.Hispanic/latino, and paciffc lsl~rider childfen,.Yoi:ft:h andfamili~s.:· .. · 
• Lciw !ncome·Asian'Aniedcan children, youth and families '... . . · .. . 
.. Disconnected transitional ag!'l youtli · · 

CHARACTERISTICS OF !NCR,.EASED NEED 
.o.Englisb learn~r 
• Foster youth' ·· · 

..... -.Aca.de.mic.underperformance or. disco.rir:iecUrorn.sc.hool ... 
.. ; EJ<j:losuriHo \iiolentei; abuse or trauma : . . . . 

• LGBTQQ • Children of incarcerated parents 
• Teen Parent • Justice-system involvement 
• Under-housed • Mild to servere mental and behavioral health challenges 
• Undocumented • Special needs 

Depairtment of Clfliklren,Youth and Their fammes ·12' 
1390 Market Street Suite 900 *.San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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SERVICE AREAS 

Department of Chiilciren,Youtlh andl Tlheil" famiilies 13 
1390 -Market Street Suite 900 * San Francisco, CA 94 l 02 * 415-554-8990 * www.dcyf.org 



Questions? 

IDepall"tment of Child1·en,Youth aml!Their families 14 
l 390 Market Street Suite 900 * San Francisco, CA 941-02 *A 15-554-8990 * www.dcyf.org 



CNA Overv.iew 

The CNA _integrates .popula~ion data with_ input from young· peo·p·le and 
. t_heir families, school .. administrators, and servi.ce providers in an 
attempt tq highlight the greatest dispari.ti~s and service needs facing 
·san Francisco's children, youth, and families. 

• Data So"urces: 
• Literature. Review and Population Level 

Data 
• Community Input Sessions and All· 

Grantee Meeting 
• Surveys, Focus· Groups, and ·interviews 

• Equity Analysis 

• CNA Domains: 
· • Economic Security & H.ousing Stability 
• Safe & Nurturing.Environments 

• Physical, Emotional, & Mental Health 
• 21st Century Learning Environment 
• Post-Secon'dary Education & Career Paths 

. Departme111t of ClhiMre111,Youtli1 am:Il Their fammes . 
·· 1390 Market Street Suite 900 * San Francisco, CA 94 l 02 * 415-554~8990 * www.dcyf.org 
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:, ,, 

Economic Security & Housing Stability 

• .Over one-third of San Francisco's households with ·children J.ives 
j . . • 

··. below Self-Sufficiency Standards 

• Wage gaps exist for women, immigrants, & peopl.e of color. 

• ·H·o·using needs are widespread with many families "doubling ~p", living 
· .. iri SROs and exp~riencing··homelessness 

; ,. . 

.:.·Families expressed ·the need for support with pathways to upward 

.... i m.obility. and assistance with ~asic need~ (including food and housing) 
:f: . - • * • • 

Depall"tment of Chilclren,Youth and Their !Families 16 
13 90 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 



Safe & Nurturing Environments · 
. -•. ":f.-,_,_-:w_-,,·-r--:"-'~"-·::..,..,.Vi.:.·':'"'J'~""--'"""_;.....,~""f;.•c,.,.,.7~.,.._- .. ,,..:·:::.:;<..Y:l".~r-- ~~.-~,~-~-':?'-~ h7~"?":f~-~~-im~::::·C1YL·."1-<-~..:.:,--;.,,.~!"7.e...,.....f:'-·......;: .... ~"->:M~·n.~;,.o:;.~I'!""'!.'·· """~'~""-~~i:."'1"!.:"'!'i'.;::.~T.'..o>;f~':!:!"-:~-::·:"J.~:,,,.~.'c":."'L'¥:.'C"".!:.i5:"1!:::t.'.·.:~.-.c.:;'."'>'"':"•""T""·'~ -::-.;_,,.-,,-:.-.. ._..., • .'~:~;?? 1111111 

• Some residents feel less safe. than others, especially residents of color, 
· low income residents, and res.idents of SOMA and .the Bayview 

• Accessibility and safety ·of transportation causes anxiety for ~.om.e 
residents 

•. Some children, youth and families ar~ disproportionat~ly exposed to 
violence 

. . 

• ·commun.ity member~ expressed a desire for.better relationships with 
.• law enforcements, better s'ecurity f1:ieasures, and services to. keep 
. youth.out.of trouble · · · 

Departmeil"lt of ChDldren,Youth amll 'f~enr !Families 17 
13 90 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 



. . 

Physical, Emotional, & Mental Health 
· · "°'~· '._, " P> " .-•• ,.. • '·"···., •• •··"·· o• •· ..• ~, ·.••o." • .""<-· 

•.:Communities of color greater health challenges, and are more likely 
· ·to live· within ''food deserts" · 

•·.A ·majority of families living. in S·ROs report negative health imp.acts 

• Mental health needs are greater for ·certain populations · 

•:Children of incarcerated parents face many challenges, and justice · 
involved youth are particularly vulnerable 

' . . I 

~ Youth in foster care "require additional supports _to thrive 

• C~mmunity members feel that high quality, culturally responsive 
mental health services is a priority in the City_ 

Depall"tment of CMldren,Youth and Their !Fammes . 
1390 Market Street Suite 900 * San Francisco, CA 94 I 02 * 4 I 5-554-8990 * www.dcyf.org 
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21st Century ·Learning Environnients .·········.-.-.. ,-,-::.-::··::· .. -.. ,am• 
• Early care and education is of high quality,.but access is limited 

• San Francisco's uniquely diverse student population has uneven academic . 
. outcomes 

•. ~igh school graduation rates are lower for.African American and Latino 
. · SFUSD students · 

• SFUSO English Language Learner stu_dents are less likely to be on ·track to 
graduate · · 

• Parents identified the challenges they face when children ~ransition . 
between schools, their desire for more avenues to engage with schools, and 
the need for safe transportation to school and program~ing 

DeJPartment oif Clhildiren,Youtlh anul Tlhenr IFamillies 19 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcYf'..org 



Post-Secondary Education 
&. Career Paths · 
---.. -,;.-:•·-c·• .. ,,._.,.._ .. ---,..,..,--c·--.--c·-~•.c .. ····'· "::-•-,o•-.-.-~,".7--r-:c;o- --.o-;--,--_ ·~.,-.-"'-,-......... -.-. :·_ ......... _-:.-, ..... ,:cc• ........ , ..... , ... ._,._, .. , :•-·-.-c: .•. ,,, . ._._ .. ,,, 07,'.7._._.,,._,.,,,,,.c- .. ·-c" .. , ,,._ ·''· ~--_,.,., ••• 

. . 

• Significant barriers to college access exist 
, 

' Career paths are the least clear for the city's most vulnerable youth 

•: System-involved and non-system-involved TAY indicated the need for . 
·:1 more access to programs that not qnly support college prep, but also 
···connect youth to financial support 

···:·Community members felt that job skills and training supports ·were 
priorities for youth in San Francisco 

Depal!"tnient of Childll"en,Youth and Their Families 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 

20 



SAP Overview 

D·eveloped through extensive engagement with. city departments, community ... based 
organizations (CBOs) and community me.mbers, the SAP describes DCYF's funding 

priorities and allocation amounts based on the· needs identified by the CNA, and· 
.· lays out the key desired results for San Francisco's children, youth and families 

Primary SAP Sections: 
• Results .. 
• Priority Populations· 
• Service Areas &Allocations 

• Early Care & Education 
• Out of School Time 
• Education Supports 
• Enrichment, L~adership & Skill Building 
• justice Services 

• Youth Workforce Development 
• Mentorship 
• Emotional Well-Being 
• Family.Empowerment 
• Outreach & Access, Technical Assistance & 

Capacity Building, Evaluation 

Depaurtme1111t ·of ChllMre1111,Youtlh anull "flhenr !Fammes 
1390 Market Street Suite .900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Early Care & Educatior (ECE) Programs:· 
• Are a primary driver for school readiness. 
• Support physical well-being and motor development, social° and ~motional development, 

communication and language usage 
• Provide low-income ·parents the opportunity to develop greater financial stability 

l . . - -

~ AUoc<AtioV\ R~V\~e 
$17,t10,000~$14,280,000 .• 

DCYF will continue to support ECE through an increased 
investment focused on expanding acc~ss to high quality ECE 
programs. ln partnership with the Office of Early Care and 
Edu~~tion and First 5 San Francisco the h.ig~e~t-need families 
will be prioritized for Early Learning Scholarships in an effort 
to reduce the waiting list for ECE programs. 

DeJPal"tment of Chi!dren,Yo1.1th andTlienr IFammes . 
· 1.390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * wwW.dcyf.org 
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Out of School Time 

Out of School Time (OST) Programs: . 
• Provide meaningfuf and relevant opportunities that foster curiosity, build social skills and . 

creatively reinforce and expand on what children and youth learn from the s·chool day 
• .Increase school connectedness 
• Provid.e an opportunity to engage families in their children's academic success 

~ · Altoc0tti0Vt ~6\V\~e . 
$26,140,000-$29,230,000. ;, . 

- . . ~ 
~ervill\~ t\~e~ 6-17 

DCYF: ~a~ been a primary funder of OST programs for over 
two decades.Although much pr~gress has been achieved, many 
families still identify aq:ess to quality OST programs as a· 
challenge. DCYF will increas.e its investment in OST to· 
continue to close this serviCe gap and deepen ~upports. for 
children struggling to succeed in schoot. 

Departme1r1t of Clh0Mre111,Ym.11tlhi andl Their !Families 
13 90 Market Street Suite 900 * San Francisco, CA 94 l 02 * 415-554-8990 * www.dcyf.org 
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Educational Supports 
Educational Support Programs: 
• Encourage achievement by supportirig the academic progress of participants 

• • Provide a range of services designed to support academic achievemE?nt, reengage young 
people in their educatio'n, introduce youth to futur~ educational possibilities, and n1!tigate 

·'
7 

> barriers to educational success 

,, . 

~ Alloc&\ti·o~ Reu'\~e. 
$5,130,000-$6,000,000 ' 

DCYF is making a targeted investment to address the needs of 
academically at-risk children, as well as youth who did. not 
complete high school. DCYF will support a range of age
appropriate, culturally relevant programming options that 
support academic achievement, assist in navigating key 
educational transition points and that support disconnected ... 
youth to .complete their education. 

Department ofChildren,Yo1U1th andli"heir IFamillles 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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~-nrichment, Leadership & Skill Buiiding (ELS) Programs: 
• Engage and inspire young people and offer them the opportunity to build skills while 

learning more about themselves and their communities 
• Benefit all children, arid are especially ir:ipactf~I form youth at risk for poor developrjlental 

outcomes 

I . Alloc6\tioLI\ R°'l'\~e 
$11}180)000-$16,000~000 

DCYF seeks to support oppo_rtunities fo.r childr.en, youth and 
young adults to engage in programming that teaches 
specialized skills across a range of topics, approaches and . 
concepts such as art, music, ~heater, dance, sports and athletics, 
science and technology, cultural empowerment, leadership and 
life skills activities. 

DeJPlartment ofCMkllren,Youth and Their famrnlles 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org · 

25 



Justice Services 

Justice. Services Programs: 
• Provide comprehensive services to youth throughout their involvement in the justice. 

system ·to help them stabilize their lives., reconnect With their e·ducation and focus on 
achieving n·ecessary· steps for a successful future t; 

• Are well versed in youth development, culturally relev~nt, provide ongoing case 
management and connection with adult allies, and promote whole family engagement 

"1 Allocti1Ho111 Rti1w1e 
$8,180,000-$~.010,000 

Over the ·past decade, juvenile arrests have reduced · 
dramatically in San Francisco.Yet racial and etlinic disparities 
remain in both the criminal and juvenile justice systems and 
many youth face persistent challenges to successful transition · 
out of system· involvement. DCYF seeks to address these 
disparities through compr~hensive, targeted programming. 

Department of Children, Youth ancl Their fammes 
1390 Markel; Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Youth Workforce Development 
---··=-~-~-·······-·~·., .. c ... ~.·-··········=-·····"•'•'·····----··-····-·········~-~~·-···-·"·······"'•'~----->c;-~-"'--··-"·-·M•"~ ......................................... , .•... ,~IBEE!il 

Youth Workforce Developm~nt \(WD) Programs: 
• Prepare young people for adultho.od ·by providjng exposure to career options, teaching 

. - skills and competencies .that are relevant to both education and employment 
• Help to reconnect youth who. are have become disconnected from work or school 

~·RIA::;-i. 
~ . . ] s 

DCYF see~ to fund programs that support the successful 
transition to adulthood by providing career-oriented, · 
work-based learning opportunities that.are developmentally 
appropriate and culturally competent, and that ·teach relevant 
skills to empower young adults in navigating the Jaber market. 

$is,210;000-$17, 9so,ooo I 
~ 

~~~J 
.)ervi~~ ~1e~ 6-24 

Departmell1lt 011' Chllkl!l"e01,Yo1.11th mlI1ldTheil" lFamnines 
1390 Market Street Suite 960 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Mentorship Programs: 
• Help to identify ·when a young person is in trouble, offer advise, share life experiences, and 

help navigate challenges and achieve goals 
• Have been shown to have a positive impact on absenteeism, college enrollment rates, 

career success, relationships, antj mental health 

AUoc0tfio11t R.tAV\1 e 
$710,000-$790,000. 

While caring adult relationships are a cornerstone of youth 
development programs and thousands of children ar:id youth 
have devel-oped trusted adult allies ·through participation in 
DCYF-funded programs; DCYF is allocating funds to pilot · 
formal mentoring models for at..:.r:isk youth.These programs 
will provide mentorship over an extended period of time and 
focus on heJping youth build self-esteem and confidence, 
explore !leW pos.sibilities and achieve positive goals. 

Depa1rtm~11t of Cll:Drndren,Youth and Their !Families 
1390 Market Street Suite 900 · * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Emotional Well-Being 

·Emotional Well-Being Services: . 
• Aim to address the impact C?f adverse chil.dhood experienc~s on the emotional and mental 

well-being of children, youth a:nd. their families 

DCYF will continue its partnership with the Department of 
Public Health (DPH).to identify strategies to connect more 
children, youth and families to appropriate services to support 
·their emotional well-being. In addition, through Technical 
Assistance and Capacity Building investments, DCYF will 

. partner with DPH to train and support CBOs on the 
"implementation of a trauma-informed system of care model to 
improve ho.w.we understand,·respond to _and heal from trauma. 

. . 
Departme011t o1f Chikllrre011, Youth amll Theiir- famnilfies 

13 90 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 '~ www.dcyf.org 
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Family Empowerment 
-····'··"~t:1.1.-i:;i:;:1~""1( .. ~";o-.;.·-'i.--;t~:::.!':·,··':'"·.-;: . .;:-;"' ;-_:,.,-;·-~--,-· .. -.~; ..... -.--.--.-.~·::·; •. :::;-:_ --":.', .::. .. ·r.:·. ; .. , .:,:,-.-.... ,,;~;...;~1i'l.rl.-:·1''::>1"..e.rtl' .... -~ • .u'11--#."rl.~~.:t'.!:'.-~·-t:e":'¢!tl:..~:.~::r:.,-~.J'("'-'!?>t":;..,t.:':~·i'!';:--~"':l".;.; .. !:"~".";1:-;·.J....r • .t.~~_;-.. ·:...:::1::Q?i:.' • .:.l.~":.:o:--::-.~.:.~~i;$l 111111 
Family Empowerment Programming: _ 
• Creates multiple pathways. for parents and caregivers to ·access support services that 

meet the needs of a family . 
. · • Support strong relationships with parents and· caregivers 

I AllocAtio~ !lA~'1e , 
$5.660,000-$6,250t000 

These services will include programming facilitated through 
the Family Resource Center Initiative as well as through 
youth-serving community-based programs.Additionally DCYF 
will continue to work in partnership with First 5 San Francisco 
and th.e Human Services Agency and will con~inue to support 

. the Roadmap to Peace and Black to the Future initiatiyes 
which champion family empowerment approaches. 

Department of ClhiuMreri,Youth andl'"fheh- fammes 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Services to Support Results . 
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•:·Technical Assistance & Capacity -Buff ding, $3,340,000-$~,690,000 _ 
• DCYF will provide resources to grantees across all. Service Areas and support 

a range of activities that address agency and fiscal health, program quality and 
professional develo'pment 

• Outreach & Access, $8,360,Q00-$9,240,000 
• DCYF se·eks to support a' range of efforts to ·promote and -increase usage of 

DCYF-funded s·ervices , 

• Evaluation, $2,270,000-$2,510,000 
• DCYF will dedicate resources to program evaluation to understand outcomes 

at both the programmatic and community levels so that we can measure 
ongoing progress toward the four priority Results outlined earlier 

DeJPall'tment of Chnicll1ren;Youth and! 'lrlhei1r IFammes 31 ' 
1390 Market Street Suite 900 * San Francisco, CJ: 94102 * 415-554-8990 * www.dcyf.org 
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SF DEPARTMENT OF 

Highlights of DCYF Services 
Making.San Francisco ~great place to grow up 



The Department of Children, Youth and Their Families . _..,..:::-.. . -- . 

(DCYF) brings togetheriC:if:Y governmenf-schbbls, an"d 
community based organizations to help our city's child~en 
and youth, birth to a~e 24, and their families lead lives full 

of opportunity and happiness. Through our work we help 

our commu~ity to: 

• succeed in school and prepare for the future; 

• engage in positive activities when school is out; 

• and live_ in safe and supported communities. 

The people of San Francisco made this unique, first of its 

kind commitment to our community in 1991 by dedicating 

property tax revenues to a Children and Youth. Fund to 

financ.e vital services for our city's children, ·youth, and their 

families. 

Over the past 25 years, DCYF ~as remain~?. a national 

leader in funding a Wide·range of essential knd innovative 

programs. Through the Children and Youth Fund, San 

Francisco has made significant progress in enhancing 

· services ~o all children, youth, and families in the City, 

with an emphasis on connecting the most vulnerable and 

~isconnected residents to high-quality programs. 

Research has s~own that high-quality programs and 

services for children,· youth and families lead to positive 

outcomes at different pain.ts throughout a child's life 

trajectory. DCYF uses data analysis and evaluation to help 

us expand the scope_ and accountability of our service~, 

with th~ goal of continuously increasing· impact. 

·-·~a,r~ chiigrefi··ar~p&f?CiRa_tiriiJ,/n.citY-f~?.~~:4;~?~vt¥#~Jt1i?.·~v~/6efar~: 
In FY 15-16, DCYF provided approximately $64 million in direct service grants to over 430 programs located across all of 

San Francisco's neighborhoods. 
DCVF Direct Grant Funding Areas1 

Miscellaneous 

Speciafized ........._ 
. Teen & "-
Transitional 

Aged Youth 15% 

2% \ 

In FY 15-16, DCYF helped support over 52,000 children and youth, birth to age 24, and their families. 

15% 

DCYF Youth Served and San-Francis~o Children/Youth Ages 0-24 by Race/Ethnicity 
35% 35% 

7% .. '--·: 

<C\ 

29% . 
·-- .... --· ... 

:·~:,_ . .£.::'t 
I~~,,·~::::· •.,: 

10% :i<>..:· 
·:~~~~~~~.~~ .. 

1% ,1%. 

African American Asian/Pacific Islander Hispanic/Latino Multiracial/Multiethnlc White- . Other 

• DCTFYolith·Served Ages 0-24 San Fran.clsco Children/Youth Ages 0..24 

1 DCYF Invests approximate[y $20 million into early care and education services and Fa~ily Resource Centers serving children ages 0 to S and their families. These investments are tracked and 
· reported by the Office of Early care and Education and First S San Francisco. · · 
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Following are highlights of positive outcomes that the City has been able to achieve with the · 
"'',ildren and Youth Fund:· ·''· , .· - . · , c' 

l-" , · ·· ' l c· 

Organizational Sustainability 

Initiative and Opportunity Fund 
. . 

With the growth in the Children and Youth Fund resulting 
from the passage of Proposition C in 2014, DCYF has 
increased its investments in organizational capacity 
building. In 2016, DCYF allo~ated an additional $1.4 million 
over two years to expand grantee capacity building effort_s 
and launch the Organizational Sustainability Initiative 
and Opportunity Fund. The Organizational Sustainability 
Initiative focuses on finance arid nonprofit administration 
and provides opportunitie_s for grantees to participate in 
cohort-based capacity building,. standalone workshops, 
individual consulting and coaching and on-demand 
technical assistance. The Opportunity Fund helps grantees 
address unexpected and unbudgeted needs that may arise 
_during the funding cycle, prioritizing emergency, safety 
and security issues. To date, the Opportunity Fund has 

ped 18 grantee agencies address a range of needs from 
repairing Storm damage to installing security systems and 
fixing broken windows. 

Youth Jobs+ 

The Mayor's Youth Jobs+ Initiative is a citywide program 
aimed at helping San Francisco youth ages 16 to 24 find 
employment during the summer and throughout the 
school year. The initiative is a result of partn~rships among 
the Mayor's Office, DCYF, the Office of Economic and 
Workforce Development, United Way Bay Area, the San 

· Fran~isco Unified School District, youth-serving nonprofits 
and the local business communitY. In 2016 DCYF provided 
. nearly $800,000 in funding to support the initiative, which 
helped place 6,365 youth in jobs or paid internships 
across the city. In addition to sponsoring the management 
and coordination of the initiative, funding from DCVF 
supported six Doorway Partner organizations that provided 
-sessr:n~nt, skill development, and application assistance 

j youth across the city; 

Afterschool Suppers 

For th.e past 20 years, with support from the U.S. 
Department of Agriculture, DCYF has sponsored an 
Afterschool Snack program to provide free, nutritious 
afterschool snacks to San Francisc_o youth ages 18 and 
under. In 2016, DCVF expanded the program to begin 
serving suppers at 20 sites in high need neighborhoods 
across the city. On average, approximately 375 youth per 
day are served free, nutritious suppers through the Dc:;YF 
Afterschool Snack and Supper program. The program not 
only helps to meet the basic nutrition needs of high rieed 
youth who may otherwise go h.ungry, but also supports 
them in establishing healthy relationships with food. 
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Yofr-hg Adult Court !._..... ~ 

San Francisco's Young Adult Court is a groundbreaking 

alternative court program for transitional age youth ages 18 

to 25 launched in 2015 as a collaboration with the Superior 

Court, District Attorney, Public. Defender, Adult. Probation, 

Sheriff,: DCYF and several nonprofit providers. Supported 

by a Justice Assistance Grant from the California Board of 

State and Community Corrections, the Young Adult Court 

reflects the city's deep commitment to altering the lif~ 

trajeQ:ory of young adults with serious crimes and barriers 

and the overrepresentation of transitional age youth in 

San Francisco's in-custody population. The prowam, which 

has been recognized by national media outlets su.ch as 

The Economist and The New York Times for its uniqLJe 

approach grounded in brain development research, re.aches 

approximately 80 disconnected transitional age youth per 

year. Eligible young adults are referred to participate in 

the.program as an alternative to.the regular criminal court 

process, and participants are connected to critical resources 

in the areas of mental health, housing and employment 

with the aim of supporting positive life outcomes and 

reducin'g recidivism. 

Youth Advisory Board 

Following a short hiat.us that stemmed from the 

reauthorization of the Children and Youth Fund in 

November 2014, in 2017 DCYF relaunched its Youth 

Advisory Board to engage youth. i·n the implementation 

and oversight of the Children and Youth Fund. The Youth 

Advisory Board provides an intentional role for youth in 

DCYF's planning cycle, elevates young people's voices and 

experiences in the department, and provides development 

opportunities for the young people involved as Youth 

Advisors. Seven youth between the ages of 16 and 22 from 

a variety of public and private educational institutions 

currently sit on the Youth Advisory Board. The Youth 

Advisors have met monthly since February 2017 to gain 

a gene~I orientation to DCYF and provide input into the 

servis:;es Allocation.Plan. A seco.nd phase of recruitment to 

expand the Y?uth Advisory Board to fifteen members by 

August 2017 is planned, with current members leading the 

recruitment a'nd selection of new youth members. 

Transitional Age Youth (TAY) grants 
. ' - . ~ . .:"' ) :. ~ 

The passage of Proposition C in 2014 expande~ DCYF's 

focus to serving disconnected transitional age youth: 

These are youth ages 18 to 24 who are homeless or in 

danger of homelessness; ·have dropped out of high school; 

have a disability or other special needs; are low-income. 

parents; are undocumented; are new immigrants and/ 

or English learners; are LGBTQQ; and/or are transitioning 

from the foster care, juvenile justice, criminal justice or 

special education systems. In 2016, DCYF allocated $4.3 

million in grants to 12 programs seeking to address barriers 

and gaps in services for this population. A preliminary 

process evaluation of these grants has shown that the 

programs address a spectrum of needs, from those that 

offer more immediate or short-term services to those that 

provide support for more complex or longer-term issues. 

With this comprehensive mix of programs, DCYF's goal 

is.to collectively support transitional age youth.to move 

from "off track" to "on track," increase their readiness to 

engage in educational and/or employment activities and, 

ultimately, achieve greater stability and self-sufficiency. 

4 Please visit www.d~g for more information or 



SAN FRANCiS.CO 

Key ~nvest.tn~u:its 

.·.~·'..· 
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, ~I )_ 
Key impact: ~J 

I FAMILY STRENGTHENING 

~ey Impact: 

QUALITY EARLY LEARNlN'3 

9 0 0/ of brain development occurs 
10 In. the first five years of a child's life, 

7-~ . ~ . 240/ of our state's zero to five-year-old 
10 children live in poverty. 

. . h«· . .. . ) . p Key lmp;:ii:t: . . . 

(~\ ~;:. EARL.:Y IDENTlflCATiON . 
\_,c:,).. . · : ~ .~ AN.D l~':ff~RV.~NTION · 
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. · -~/ !! i • for ch~\'·~"o!)rf1~:.ntoi, t.:ehav; :.'rfi! Oi s:xit:I d::fa:.v. ; ·. 
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2017-18 Two~'(ear·s~dget 
1 ·.· .. ·. 
:·:-.: 

Fir~t" s"c~lif~~~i~ ·P~cip.lq'/~:1i~-~~tib~· ....... 

First 5 California prop.10 Grants 

COE Quality Ratln~ & Improvement Syste.m:· 
- ..... -

Use of Prop 10 Reserve Fund 
.. • :-- .. 

. Interest 
.~ .... -.. -'. . . - .. ., ' . 

Prop 10 Subtotal: 

Dept. of Children, Youth & th~i~ Families· 
- . . . -· 

Dept. of Public Health 

- . ~ . ~ . . 
H.L.JIT!~-~·senlk~~-Ag~ritv . 
._:_ • ........ _: ·•• •• ·: !_ . '··'· 

_Mayor's Office ()f Early Care & Ed\..lcation· 
- . ; - ~-. . ·:. -. .:. ,'.;- . 

Interdepartmental Recovery Subtotal: 

Total Revenues 

2016-17 

6,·114,7~? 

1,579,230 

2017-18 

.. !,),091,012 . 

3,205,807 

. 2, 735,659 · 2A36,212 

968,129 4,010,044 

197,864 

11,595,655 

5,443,247 

100,000 

7,296,65?. 

17,278,490 

28,874,145 

218,075 . 

14,961,150 

5.,918,247 

0 

6,377,503 

16,824,114 

31,785,264 

2018-19 

5,904,326 

1,742!287 : 

11,110,485 

5,918,247 . 

0 

Family-- Resource Centers 

'... . - . 

· Salarie.s/Frin~e Benefits 

Administrative ~xpenses 

: Consulting 

.Materials, Supplies & Printing 
. . . 

_Direct Seryices .(nonprofit contrqcts) 

Training & Technical A~sistance 

: {:vahiation 
·- . \ .... - . - - -· -~ -

Family Resource Centers Total: 

2016-17 
.. . ... 

'336,572 .. 

.. 5,962 

74;058 

12,776 

12,097;881 
.. 

249,450 

13,059,863 

. . . ... 
332,36~ : .. 

12,500 

72,500 : 

14,000 

12,822,048 . 

431,950 

lHi,997. 

13,802,356 

2018-19 
................ :" 

346;768 [ . 
. .. ... ···.f". ... ::;. :··. 

' ... 



Quality RaUng and ~mprovement ·. 
. - . ; ..... ·-· .. ~- .·.~ - . .... : .·. . .. 

2016·17 2017-18 2018·19 
.... - ..... 

Salaries/Fringe Benefits . 1,021,879 1,063,478 1,102,853 

Administrative Expenses 52,387 29,900 29,900 . 

Databases 163,148 160,000 160,000 . 

. Materials, Supplies & Printing 26,559 20,200. ~0,200 

Direct Services (nonprofit contracts) 5,217,998 .. 7,021,086 4,310,626 

Coaching, Training & Techni.ca!' Assisfance 3,305,090. 3,263,387 2,926,703 

Evaluation 150,000: 
' . 

150,000 . 150,000 • 
. . . . . '., .. ·.,, . 

Quality Rating and Improvement Total: 9,937,061 8,700,282 
···-:·• ........ . ... ·.···-···.········.··-.-·········· . 5 
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I nvestnients that make a. differenc·e 
.... -.-; ·;·:-- ..... . 

-~.-

THE 'TIME YO INVEST IS NOV/, BE! A CHAMPION FOR .. , 

.·~· 

~· 
Kindergarten 
readiness and quality 
early learning. 

Developmei1tal · 
screening and 
early intervention 

·Preventative health 
services and oral 
health care 

·,~ ... -:. 

·~ ... . 

< • 

· Supporting 
resilient families 
and safe homes · 
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SAN-FRANCISCO 

BUIL-DING INSPECTION Five Year Strategic Plan-

The Proposed FY 20i7-18 and FY 2018-19 Budget funds salaries, training, . 
materials/supplies, IT projects and education/outreach progra·ms that address the 
following Strategic Plan Goals: 

"i • Review plans_ and i_ssue p~rmits safeguarding life and property in compliance 
w·ith City and State regulations. 

• Perform inspections to enforce codes and stand~rds to protect occupant 1s 
rights ensu_ring safety and quality of life .. 

• · Deliver highest level of customer service. 

• Implement efficient and effective administrative practices. 

•· Proactively engage arid educate customers, contractors, media and other 
·stakeholders. 

1 



SAN FRANCISCO 

BUILDING INSPECTION . 

Revenues 

.FY 2017-18 and· FY 2018-19.· 
Major Changes 

• $1M increase in Charges for se·rvices. Despite an overall reduction in revenues,· revenues 
remain strong. Pl?n Check Revenues were increased to capture this continued strength. 

• Includes $3M of Residential Hotel Preservation Funds 

Expenses 
• $1.SM increase in Salaries/Fringes to coverCOLAs/fringes . 

. (Overtime Expenses remain the same: $382K) 

• 1.2M increase in Work Orders: 
. $900K increase to Assessor/Recorder 

$1M increase in 1660 Missiof! Re.nt 

· • $1M increase in Grants to Community Based Organizati9ns(CBOs) 

• · ·$3.lM Residential Hotel Preservation funds transferred to Mayor's Office of Housing and 
Community Development (MOHCD). 

2 



" 
!: 

SAN FR-AN.CI S-C 0 

. FY 2017-.18 .and FY· 201s-·19 ... ~·~--~ k ' 

BUILDING INSPECTION . I n.itiatives 
~ ~ 

DEPARTMENT OF 

• Continued focus on Code Enforcem~nt including $1M_ Code Enforcement Loan Program, 
$1M to Fire I?epartment, Continued funding of the Code Enforcement Outreach Program 
(CEOP) and Sing-le-Room Occup.ancy Collaborative (SRO). 

• Expand Code Enforcem~nt Outreach Program (CE.OP) and Single-Room Occupancy . 
Collaborative (SRO) to provide services to artist and others Living in non-traditioni?l .spaces. 
The proposed budget includes a $SOOK increase in grants to commun'ity based 
organizations to provide ·coun'seling, language translation} education and mediation 
regarding ri~hts and responsibilities related' to City Codes and enforcement processes. 

· Service Areas include: Bayview, Dogpatch1 lower Bernal H~ights1 lower Potrero Hill and 
South of M:arket. 

• Expand the Seismic Safe~y Outreach Program (SSOP). SSOP was established to increase 
earthquake preparedness. The program provides outreach/informational sessions, 
ern~rgency ki·ts .and.comp.rehens.ive ambassador traln.ings. $SOOK increase in grants to . . . . . . 

comrhunTty based organizations vi.iii.I expand the program citywide .. 

. 3 



SAN FRANCISCO . . 

' ~ ~--·u4 I' l l: 
FY 2017-18 and FY.2018-19 

BUILDING"INSPECTION: .Vehi;cle.·R~pla~ement·. 
~ ~ 

DEPAl~TMENT OF 

• n°Bl's fleet is integral to its operatfons. In· FY 15-16, the Dep.artment conducted 
154K inspections. ~epartment vehic!es are assigned to field inspectors to assist 
in· meeting this high demand. 

• Afmost 50% of department vehides are 10 years or older. C.urrently1 departm~nt 

· vehicles are on Caltrans Lot and the city does not have access to install charges. 
The department proposes to ·purchase Plug-in Hybrid Electric vehicles (PHEV}. 
The proposed· FY 17-18 budget includes funding for 10 replacement vehicles.
These vehicles will allow the department to replace s.o,on to expire C~G vehicles 
and will assist the department in increasing electric vehicles. Currently the· 
department has 10 EVs and 3 PHEVs. 

4 



DEP.A"R'Tl"1ENT or: 
---JI! HOMELESSNl::SS AND 

SUPPORTl\iE HOUS.ING 

fY.2017-18 and 2018-19 
. . . 

Proposed Budget· 
June 16, 2017 

Budget and Finance Committe~. 



Major Accomplishments in the Past Year 
. -

Permanent Supportive Housing 
• Housed 7 50 clients 

Rapid Rehousing Subsidies 
•· Enrolled 195 families 

Shelter System 
• 5,633 adults sheltered 

Navigatio·n Centers 
• 88 i client intakes 

·outreach . 
• - Engaged 6, 100 clients 

. Homeward Bound Program 
• Assisted 804 clients 

2 
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FYl 6-17 Major Accomplishments 

• Added 301 new units of .Permanent 
Supportive housing 

• Created ~he Moving. On Initiative to 
utilize 350 SFHA vouchers 

• Launched Encampment Resolution 
Team· 

• Opened Central Waterfront 
Navigation Center 

3 



New Resources and HSH Partnerships 

-~ $2.9 M HUD Youth Homelessness Demonstration Program 
: grant; ·. . · . . 

1f~' $6.25 M in Round 2 Who.le Person Care funding {MediCal 
·_:· waiver program) for adults experiencing homelessness; 

. · • $5M for.SoMa Navigation Center capital improvements; 
-~ $2M to assist CBOs implement n·ew data system; . 
· ~ Launched Heading Home Campaign to raise $30M to help 

end family homelessness; . 
·~· Worked with Ti.Pp_ing Point Community on its $1 QOM chronic 
.. · homelessness 1n1t1at1ve . . . 
, .. _ . . 

~~-. ·~· 

' ' 

... 
" 
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• 
" 
'· 

End Chronic Veterans 
Homelessness 

Reduce Chronic 
Homelessness by 503 

Improve Response to 
Street Homelessness 

End Family Homelessness 

. Resolve All Large 
Encampments · 

Create a Plan to Reduce · 
Youth Homelessness 

- Reduce Homele·ssness in San Francisco 
5 
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··New Navigation Centers - Funding to increase Navigation 
:·~ .. Center beds to a total of 41 6 by' June 2018 · 

• 1515 South Van. Ness 
• SOMA Triage .Center . 
• Navigation Cen.ter Replacement Site 

· .• ·New Family Shelter - Converting a former federally funded 
: transitional h<?using site into a 30-unit family shelter 
... 
. ,, ... 

:": 

... ~ Additional Stabilization Beds - Funding to add up to 50 
,:._ .. stabilization beds 

6 
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New FY 1 7-19 Investments 
Resources for Street Homelessness 

}1New 24/7 Resource Center - Funding to open and 
.operate a 24-hour/7 days-a-week resource center to 

:_ provide respite from the street and service connection. 

• .. Expansion of the Encampment Resolution Team -
:::Additional resources for encampment resolution. through 
.'~.Whole Person Care (MediCal waiver) program 

• Expanded Youth ·outreach and Drop-.in Services - Funding 
··to expand street outreach to youth experiencing 
homelessness and expanded services for LGBTQ_youth. 

.... 
'· .... 

7 . 



New FY 1 7- 19 Investments 
Coordinated Entry System 

.• Family Coordinated Entry - Implementation· of family 
.· coordinated entry at multiple in-person service locations 

:.; and the addition of a case management team .. 

· • Adult Coordinated Entry - Funding for the adult 
.. coordinated entry pilot program to expand placements to 
, . additional permanent supportive housing buildings. . 

''· . 

:·~ Launch of New Data System - Online Navigation and Ent.ry 
.. (ONE) system to manage client data and improve 
.· · coordination and client outcomes 

8 



New FY 1 7-19 Investments 
Exits from Homelessness 

~}:Rapid Rehousing Subsidies for Families and Youth-
• 100 new slci.ts for families experiencing homelessness 
• 15 new slots for you.th · 
• Annualizes one-time funding for youth rental subsidies to maintain 

... subsidies for more than 60.formerly homeless youth. 

· •::,New Permanent Supportive Housing -172 additional units 
::of perman~nt supportive housing units _ 

. . 

• Moving On Initiative - Housing location serv.ices to enable 
·permanent supportive hous.ing residents to move into 

·.subsidized rental housing. Leverages· federal housing 
·Vouchers. 

9 



Work Orders - Housing ..... --·- Transitional Housing, 3% 
and Medical Services 

. -.. --
Outreach, 3% 

9% Resource Centers/St 
Services , 4% 

Temporary Shelter, 14% CX) 

...... 
Services ...... 

Admin, 7% 79% 

Housing/Subsidies, 55% 

Capital/FFE, 5% 

...... .; ...... --... --
_.,.,. .. -- .. ~ ---

10 



FYl 7-19 Budget Overview 

Original Proposed Change From Proposed Change From 
FY 16-17. FY 17-18 FY 16-17 FY 18-19 FY 17-18 

Tota I Budget 
.($in millions) $ 224.15 $ 245.89. $ 21.73 $ 240.84 $ (5.04) 
FTETotal 108.91 118.75 9.84 120.81 2.06 

FTE Changes FY 17-18 FY 18-19 
New Positions 4.62 0.77 
Deleted Positions -1 0 
Annualized FTE 2.92 1.38 
Attrition/Temp· Salaries 3.3 -0.09 
Total 9.84 2.06 

·11 
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promotes well-being an.d s.elf sufficiency 
amon~ individuals, ._familie_s and communities 

Human Services_ Agency FY17-18 and FY18-19 Budget 

Budget & Finance Committee - June 16, 2017 

CITY & COUNTY OF SAN FRANCISCO 

~ 
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.... 

HSA Budget ·by Departntent 
HSA FY17-18 Proposed Budget $907.SM 

·Program 
Support 
$116.4M 

13% 

CITY&COUNTY OF SAN FRANCISCO· 

HUMAN SERVICES AGENCY 

2 



Departtne~t, of Hu·tnan Se~Vices 
Highlights 

>- Economic Support atid Self-Sufficiency 

- Budget accounts for projected declines in CalWORKs State funding w_ith $4.5 M in 
additional General Fund support in order to preserve staff and contracted services 

New Eligibility Staff for Whole Person Care Pilot (2 FTE) 

CAAP Reforms 

... - CalFresh Outreach and I n~Reach 

· ~~· Family_and Children's Services (FCS) 

.. - Continµum of Care Reform I AB 403 Group Home Reform 

• Child and family team meetings (CFT): $1 M 

• Resource family recruitment (FPRRS): $500 K 

• Resource family licensing (RFA): $300 K 

- Bringing Families Home program: $1.9 M . 

CITY & COUN·TY OF SAN FRANCISCO 

HUMAN SERVICES AGENCY 

3. 



· · Departtnent of Aging & Adult Services -
Highlights and En-hancements 

);> · IHSS 
• Proposed FY17 .. 1 s State Budget Increases County MOE· 

$7M GF has been added in FY17-18 and $14M GF in FY18-19 

• Tiered Wages Pilot 

$411,000 total funds ($187,000 GF) in FY17-18 

·. $723,000 total funds ($324,000 GF) in FY18-19 

~ Hom-e-Delivered Meals Mayoral Enhancement 
" $500,000 GF ongoing 

·> Whole Person Care Pilot 
$413,000 iri revenue-backed contract funds provided in FY17 .. 1 a and in FY18-19 

CITY&COUNTY OF SAN FRANCISCO 

HUMAN SERVICES AGENCY 

4 



Dignity Fund · 
Voter-approved initiative Prop. I establishes a. set-aside to fund _services for 

seniors and people with disabifities: ·$6M:.GF -in new funding in FY17-18 

$9.2 

$44M GF in FY16-17 for Dignity ·Fund Eligible Services 
. $6M GF Growth in FY17-18 

(Dollars in Millions) 

• FY16-17 Original Budget (GF) 
•Proposed Allocation ofFY17-18 $6M Growth (lncludes$1.1M CODB) 

$15.9 

$8.4 $8.9 

$5.2 

LO 
. CX) 

-=:!" 

$2.2 r=7l . -t!!?.:!J 

Access Caregiver Support 

·--·---- -------

Connection & 
Engagement 

Housing Support Nutrition & Wellness Self-Care & Safety 

5 



· Office of Early Care & Education 
• May revisi·on of state budget restored provider. reimbursement 

rate increases for state contracted child care centers · 

• $2.1 million expansion of homeless child care program creating 
140 spaces to serve children under 5 eliminating the current wait 
list · 

. . 

• Implementation of the SF Early Learning Scholarship program 
• Offers higher reimbursement rates to providers 
•.Provides payment assistance to families up to 110% of AMI 

· • Promotes continuity until kindergarten entry· 





·•, .... 

'~·. 

Overview of 201 7- 1 9 Budget 

o Total proposed bud·get 

·of'. $.2.2 billion 

o 6,867 Operating FTE -

no growth from FY 1 7 -

18 base 

o General Fund reduction 

. targets met through 

revenue growth 

o No _proposed service. 

reductions 

Laguna Honda 
Hospital & 
Health at 

Home; 
$270,421,059 """-. 

Mental Health, 
$295,307,327 

-
Substance 

Abuse, 
$73,235,439 

Primary Care, 
$91,610,406 

I 

Central Admin, 
$538,980, 106 

Zuckerberg 
San Francisco 

General, 
$896,321,309 

· ·Jail Health, 
$34,871,915 



Department Proposed Initiatives for 

·FY 20·17-19 

Zuckerberg· San Francisco General 

o Sup·porting operating costs at new facility . 

DPH Wide 

:: o Establishing· a DPH Wide Lean "Kaizen" Promotion 
1 • 

·! ··Office· 

· o Supporting Human Resources 
. . 

.-· ·o Fully. funding Electronic. Health Records through FY· 

2018-19 



WM 

Additiona I Mayor's Initiatives· 

Behavioral Health 

2017-19 Budget adds additional services including 

over 1 00 new beds 

o Up to 40 new conservatorship beds 

.. : o A new .15 bed Behavioral Health Navigation Center 
at ZSFG's Hummingbird Place 

. ' 

o Prop 47 Promoting Recovery & Services for the 

Prevention of Recidivism (PRSPR) 

Cl 32 residential substgnce use disorder treatment beds 

Cl 5 detox beds 



: Additional Mayor's Initiatives 

Behavioral Health cont. 

o.· Law Enforcement Assisted Diverslon (LEAD) 
:'-: 

c A multi-city agency program to divert low-level drug 

offenders to social and community health services 

c Expands Com.munity Assessment and Services Center to 24/7 

o Whole Person Care 

a Multi-Agency Care Coordination System to share data 

a Care Coordination including Acute Psychiatric Navigation 
" a Supporting Navigation Centers at HSH 



Additional Mayor's Initiatives 

Population Health 

r;=i Expanding the Harm Reduction Center 

o Backfilling Federal PHD Funding Reductions for . 

Emergency Preparedness and .STD 

o Supporting the transfer of Emergen.cy Management 

System (EMS) 

o Environmentar Health Inspection Services re.lated to 

Adult Use Cannabis 



:,;,. 

Overtime Usage 

o Overti~e is used primarily to meet mandated staffing_ 

and regulatory requirements at ZS.FG ·and· LHH · 

o FY 2017-1 9 Budgets adiusts o.vertime based on prior 
. year actuals and .negotiated pay rate increases 

o Overtime budget of $21 -M represents 2.5% of D.PH's · 

total salary budget 

o DPH will mo-niror overtime usage on an ·ongoing basis 



. . 

.Zero Emiss.ion Vehicle Ordinance 

o In FY 1 6-17 installed telemetries to track usage of 
. . 

DPH fleet in coniunction with Central Shops .. 

. . 

o One. of. three departments participating ControUer's 

audit on fleet oversight and management . 
. . . 

o Review a II· future requests for vehicle replacement 

to ensu·re purch.ases are· in. compliance 



.··Vehicles in the FY 2017- 19 Budget 

FY 2017-19 b.udget includes.the following vehicles: . 

c 2 replacement cargo vans to: transport 'medical supplies 

and pharmaceuticals to clinics and hospitals. 

a 1 new passenger van for acute psychiatric na.vigation 

funded by Whole Person Care 

·c 1 · new passenger van for street medicine team funded 

vici' DHSH workorder to allow street medicine team to 
tr.ansport clients 



Proposed Legislation 

o Transfer of Emergency Medical Services Fees 

o Patient Rates for· FY201 7- 1 9. 

o Recurring State Grant Funds 
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Chief William Scott 
. ··-~· 

. t.~r;~~·-:~~'., , .. iv •.. :;'·'<-+:...-.'_< 

Sa n:~~,'l#r~an:5(H1sco 

POnt~':1fii~
1

~~~~i'ent 
.. ·}-~.,,-_>(./~;~·". _!,:'·~,_ti: ;-,;.:-~~i --~ /~,· ;:1 {·:,~,;-~t~' 

::-• • L~ • • ''< ' '.' ,.,. ' •:<~~ ,•• ~', 

, __ : -·,j '::t: . t';,··.'-{ ··t 

. F¥t.~1~J~F~~ 
Propose:d ,Budget 

Sworn FTEs 
Civilian FTEs 

Total FTEs (Funded) 

Total Sworn FTEs 
.. 

2,419 
574. 

2,993 

y 

2,419 2,419 
574 568 

2,993 2,987 

Airport . :· .178 

2,241 

178 • . . 178 

All Other 

Total Civilian FTEs ..... 
Air.port· 

All other 

. . 188 

386· 

499 

2,241 2,241 

188 

386 

.··-

. _., . 
188 

380 

• 
1 



$2,842,469 Overtime Increase 
No Net Department Budget Increase 

From $14.6m to $17.4m 
$500,000 - Court Pay defunded last year 

$2,000,000 - Extended Shifts related to. new 
officers processing arrests and crime response 
calls (coded "investigations" category) 

$342,469 - 2% COLA on total General Fund 
Overtiine ($14.Gm base + $2.Sm new) • 

· 11i 1
1tJ!l!£'(O:\}' 0''{ -

-~ •.=. ._. L ' ~-

' .1212 Hiilr~; . . 

A.f~~~fsff i!t"~.iie.Hsi~;~.~ -. ·.· ·· ·. · -::: :._.:~~;,,~~§;'9p§ •. ·.)ia:.<>00(··: · · ·, 
Crime· Call Shift Extensions . $318251000 451000 

· ~~u~t:·J>~\/. ·• ·.· · "··· ··.·. ···$3;1'~£2~~·~·. ·~ ". "·45~0~0·· · · 
Events $217541000 301000 

· Cfim·~ ~espon_s~/~ritical .. · '. "$1,83.Qlood ··: .• ·: 20;000 

· 1ncid~nts. .. .. .... .. . ·. . .. :. · · · 

1st Amendment Gatherings $l1193AOO 131000 
. ..~.~- : ' 

·.·•. . : SL1.2o~O-oo····,;:·'_;' ._ ... · 4,ooo 
- ' ; .'' :· ~; ·- .. ,:· ..... ·. - . ' . 

Total $17,470,660 196,000 

500 2 



Prior Year Funding that Is Ongoing: 

- Crisis Intervention Trainers - $100,000 
- Training for Sworn Officers - $600,000 

Repurpose Current Year Unspent via Carry 
Forward Request - $800,000 

- Consulting Expertise for On~-Time Planning 
. and Implementation Recommended by DOJ 

New Funding 
- COIT One-Time Funding for Technology 
Investments that Support Police Reforms 

. $3,733,775 . 

1) Vehicle Modem Upgrades - $427,000 

2) eCitations - $625,000 

4) Police Websites - $600,000 

501 
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• 
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... 
. . · ~ .: 

. $2, 787,994 for Ten Projects at District 

. Stations, Academy, Range, Marine Dock 
- HVAC Repairs 
- Roof Repairs 
- Painting 
- Resurfacing Parking Lots 
- Security Camera _Upgrades 
- Acoustic Baffling Repairs at Range 
~ Marine Boat Dock Safety & Securitv. 

Chief William Scott 

... :'.>;\,.. . . ..- ·.,t. · . 

. ~;.:·:'~,';1:',""'_<.::)\_:f._ .. : .. _~ :'_· ! 
... : ..... :>".,'":_, 
·. ·· .. :!/-'-: :;::,:. ;: i. ·.:'~:. <~.<.:: : 

·' }'-. :- : •. ~::·; ._ •'. 

" . ..:-· _- -._ :~ '. : .; .. . ·.:/:<,, 

;;J:ttieSti6nst: . ,_. :":.. ..,.. . .. ·'·· ... · };,. x. ~ .. ·. 
·-~' 

'.·. .. ··.' .::: 
,:·._ .. ,. __ -~;- .. <:. 
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-- .. -· . __ _I 

,..,, 800 Vehicte·s & ·Motorcycles 

• 300 Marked Patrol 

• 300 Unmarked Sedans 

• 1·8 Prisoner Transport Vans 
. . 

·• 62 Spe.cialty· .Units Veh·ict·es · 

• 85 ·Marked Street Motorcycles· . 

. • 35 Marked Off-road Motorcycles 

. ('t) . 

I . - I 
i 
I 
i ____ -- ----· -~--

C) 
L() 



C11, 
0 
.i:::. 

• 
ASSISTANT CHIEF 
CHIEFOFSTAFI" 

DIRECTOR 
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Captain 
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San Francisco Employees' Retirement System 
Department Budget Presentati~n 

Prepared for: .Budget and Finance Committee of the San Francisco Board of Supervisors 
Supervisor Malia Cohen, Chair 

Supervisor Jane Kim 
Supervisor Katy Tang 
Supervisor Jeff Sheehy 

Supervisor Norman Yee 

June 15, 2017 

SFERS 
San Francisco Employees' Retirement System 
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Mission Statement 

·San Francisco City and County Employees' Retirement System is dedicated to securing, 
protecting and prudently investing the pension trust assets, administering mandated 

benefit programs, and. providing promised benefits. 

SFERS 
San Fr.anci$CD Employees' Retirement System 



Benefit Program Overview 

SFERS Defined Benefit Plan:· Established in 1922 

;;... Currently a~hninistering 14 separate SFERS- benefit plans for. active members: 
Miscellaneous, Poli_ce and Fire members hired -before 1976 (I-year Final Comp) 
Miscellaneous, Police an~ Fire members hired after 1976 (I-year Final Comp) 
Miscellaneous, Poli_ce and Fire members hired after July_ I, 20 I 0 (2•year Final Comp) 
Miscellaneous, Police, Fire, Sheriff and Miscell~neous Safety members hired after 

January 7, 2012 (3-year Final Comp)· 

;;... SFERS Membersh~p (CCSF, SFUSD, SFCCD an_d Trial Courts): 
. . 

July I, 2016 July I, 20 IS 

Non-retired Members 40,051. - 37,931 (+S.6%) 
Retired Members 28,286 

0 . 

27,485 (+2.9%) 

Totals 68,337 65,416 (+4.5%) 

SFERS 
San Francisco Employees' Retirement System · 
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Fiscal 
Year 

2011-12 

2012-13 

2013-.14 

2014-15 

2015-16 

Actuarial 
Liability 

$I 9.394 billion 

. $20.225 billion 

$21.123 billion 

$22. 971 billion 

$24.404 billion 

SFERS Trust Funding Levels 

Actuarial Yalu~ Actuarial . Market Value 
of Assets Value Funding of Assets 

- Ratio 

$I 6.Q28 billion 82.6% $15.294 billion 

$16.303 billion . 80.6% $17,012 billion 

$18.012 billion 85.3% . $19, 921 billion 

$19.653 billion 85.6% $20.428 billion . 
$20.655 billion 84.6% $20. I 55 billion 

Market 
Value· F':lnding 

Ratio 

78.9% 

84.1% 

94.3% 

88.9% 

82.6% 

~ As of May 30, 2017, the· market value of the SFERS Trust was $22.3 billion~ 
representing a 13.6% investment return for the Fiscal Year To Date 

SFERS 
San Franci.sco Employees' Retirement System 



SFDCP Deferred Compensation Plan: Established in 1997 

)- SFDCP Participants (May 2017): 

18,426 actively contributing (increase of 1,216 over July 2016) 
28,067 participants with balance. 

)- SFDCP Assets as of May 2017 .. $3.1 billion 

SFERS 
San Francisco Employees' Retirement System 
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Fiscal Year 2016-18 Budget Highlights 

};;:. Two-Year Budget Outlook 

All costs of administering SFERS are paid from investment earnings on SFERS Trust . 
All costs of administering SFDCP are reimbursed by the Plan's third party administrator 

· > Retiree Health Care Trust Fund 

Effective July I, 2017, the ~dmini~tration of the Retiree Health Care Trust Fund will be transferred from.-:; 
the Office of the Controller to SFERS. 

> SFERS Website Updates 

SFERS added new functions for members ·on its secure member portal that allows them to conduct routine 
retirement business remotely, 24/7. 

};;:. San Francisco Deferred Compensation Plan 

As of August 20 16, the San Francisco Deferred Compensation Plan offers a loan program for its 
· participants. · 

San Francisco Employees' Retirement Sy.stem 



Board of Supervisors 

Proposed Budget· 
Fiscal Years ··20I7-2018 & 2018-2019 

. . 

June 15, 2017 
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Propose.d Budge·t ·es Revenue 

Planning Appeals 
40,000 40,000· 40,000 

Sm~charge 

. AAB Fees 169,160 142,160 (27,000) 159,150. 16,990 . (\') ,..... 
LO 

Outreach Fund 18,000 18,000 18,000 

Revenue Total 227,160 200,160 (27,000) 217,150 16,990 



Proposed Budget-- Expenditures 

. Salary . 8 008 993 
' ' 

8 398 474 ·. 
' ' 

389,481 8;535,009 136,535 

·Benefits · S,224,074 . S,451,284 · 227,210 .. S,606,.392 155,108 

·Non Personnel 
3,008,097 3,464,238 456,141 S,073,530 (390,708). "d" 

Services T""" 

LO 

·. Materials & 
93,401 109,901 16,500 109,901 

Supplies 

Workorder 281,506 277,289 (4~217) . 292,010 14,721 . . 

Recovery (161,891). (161,996) (105) ( 161,996) 

Expenditures 
14,4.54, 180 15,539,190 1,085,010 .15,454,846 (84,344) 

Total 

+· 



Major Budget Change - Expenditures 

• Expanding Legislative Accounts ($3~k) 
• $Sk per office 

• Legislative Management System ProJect ($390k) 
• Funded by COIT 

• General Fund Request from LAFCo ($144k) 
• FY 2017-18 only · 

• 2.25% COLA for Budget & Legislative Analyst 
Contract ($49k) 

IJ') ,... 
IJ') 



Proposed Budget..,_. Expenditures (w/new request) 

Salary 8,008,993 . 8,3.98,474 .389,481 8,535,009 1.36,5.35 

Benefits 3,224,074 S,451,284 227,210 .S,606,392 155,108 

N 011. Personnel 
S,008,097 S,618,412 610,315 3,073,530 (544,882) c.o 

Services 
,.... 
Lt) 

' Materials & 
16;500 ··• 93,401 109,901 109,901 ..... Supplies : :: 

Workorder 281,506 277,289 (4,217). 292,010 14,721 . 

Recovery (161,891) (161,996) (105) . (161,996) 

Expenditu1•es 
14,454,180 15,693,364 1,239,184 °15,454,846 (238,518) 

Total 

G . 



LAFCo Positions - Ba·ckg·r~und 
> March 2009 - The Board of Supervisors passed Ordinance ·No. 50-09 amending the ASO to add two 

positions - 977 5 Senior Community Development Specialist II and 9770 Community Development 
Assistant to LAFCo. · 

• 977 5 Senior Community Development Specialist II position was filled in August 2009. --- - . . 

• 9770 Community Development Assistant position was filled for 11 months in 2010 and it has 
oeen vacant since. . . 

>-In 2oo'8, The Board of Supervisors passed Motion MoB-111 authorizing the Office of the Clerk of the· 
Board to provide clerical, administrative, and logistical assistance to LAFCo and to seek 
reimbursement from LAFCo. · · 

>-In 2014, The Board of Supervisors adopted Resolution No. 59-14 extending the term of employment 
for the existing 977 6 Senior Community Development Specialist II position for additional three years 
through June so, 2016. · 

>- In 2016, ·an extension of the term of employment for. the existing 977 5 position for an additional two 
'\ year through June so, 2018 was introduced but not yet scheduled to be considered in Committee. 

7 
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FY17-19 Budget Overview 

Budget .and Finance Committee 
June 15, 2011 · 

Naomi Kelly, City Administra.tor 

~Lt' /70~~/ 
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Organizational Structure 

.. 

City Administrator 

I -, 

Department of Department of City Administrator Programs - -
~ublic Works Technology 

• 3:1.:L Call Center 

• Off.ice of Cannabis. 

Convention Medical • Civic Engagement & - - Immigrant Affairs · Facilities Examiner 
• Community Ambassadors 

• Community Challenge 

Entertainment Animal Care Grants 
-- County Clerk Commission & Control • 

• Disability Access 

• Earthquake Safety {ES IP) 

• Grants for the Arts 

• JUSTIS 

• Labor Standards 

• Short Term Rentals 

• Treasure Island 

OFFICE OF THE 
CITYADMINISTRATOR . 

I 

Internal Service~ 

• Capital Planning 

• COIT 

• Contract Administration 

• Contract Monitoring 

• Digital Services 

• Fleet Management 

• Real Estate Division 

• Risk Management 

• ReproMail 

. . · .. ':'- .... \ .. ;.~ .:;\;:.:~~~.'.:·:7;~ii.):~~}~i:~~~~!7~i~,;~~:.fi::-~.~~~:-" 

Office of the City Administrator/ FY17-~9 -BudgetPrese"nta~i.C>.o:);J>:<::•i:.;J.rn,/;;;·;:}~·it'.t 
. . . . . • ·.: .- . .. ·: · .. · :··.: ~: . : ':-::: ·'.1 :: "~. '·-:::~-·-:·. :,:::, .... _:/'.:_· ~"(;,··.~:_:'.{:~-::·)~~f~;it~{i~~]f~· 



Budget Ove·rview 

GSA FY16-i 7. Uses ($768M; 2,039 FTE) 
ADM: $365M 

DPW: $290M 

TIS: $113M 

830 FTE 

981 FTE 

228 FTE . 

·ADM Proposed Uses 
FY17-18: $389M 

FY18-19: $398M 

ADM FTE 

FY16-17 FY17-18 FY18-19 
830 846 . 847 

· · OFFICE OF THE 

CITY ADMINISTRATOR 

..-
CN 
LO 



C11 
N 
N 

·OFFICE OF THE 
CiTY ADMINISTRATOR 

FY17-19 Department Uses by Expe.nditure Type 

Materials & 
Supplies 

4% 

Capital 
7% 

Grants 
7% 

Services of Other 
. Departments 

12% 

Fringe Benefits 
9% 



OFFICE OF THE 
CITY ADMINISTRATOR· 

FY17-19. O~ .. partment. U~es. .P.Y Prqgr_am 
FY:t7-:t8 Change from FY:t8-:t9 Change from 

Proposed FY16-17 Proposed FY17-18 
;311 Call Center 

iAnimal Care and Control 

Capital._A_ss_et ~la~_ning_ _ 
. City Administrator's Office 

' .. -- . ... . .. . .. 
:Committee on Information Technology --·--- - --- ·-·· - -- ··- -·--· - -- ···- ---- ... ·-··· ----. ---
i Contra~-~.?.n!to_i'ing 
! Convention Facilities 

:county Clerk 
··-------------- -- -·-···-. 
;_~g~~_l_Servi~~----- __ ·--- __ _ __ ........ 
·_E..8~~91:!_a..!_<~. ?..a!e~P~o_gram ·- __ . 
·Entertainment Commission 
1 f='ie_etM~nage.ment ... 
'Grants For The Arts 
•-' ... 

i 

15.2 
6.8 
6.5 

14.3 
0.6 
5.3 

87.8 
. " 

2.1 

0.0 '· 
- -- . ----- ·-- -- -- - ··-- -1---

-0 .1 
15.9 
10.7 

-1.6 0.9 
0.2 ·14.8. 

0.1 ·- --~ --- -- ~ .. ~ 
0.1 5.5 
. ... . ... ·-· - -T- -- •... ·- - - ... 
_5:7 : 94.3 
0.2 2.1 

0.6 0.3 0.7 ----- ··a e ·-· · ---- ---------·--o~o·---------{----- ---··a~s- · 
•u\-·•-···-·-:--·--~ ---~- ·········•·•-··• •,-··•·-••••• 

I 1.0 ~ . 0.0 ' 1.0 
, 342 1.4 34S .... 

14.1 0.4 14.1 
. .. 

; . 

·JUSTIS Project 
...... - .. ---------- -------- . -·- ------·- ·····- .... -·-·· ... 

3.5 0.1 3.6 
--·------ -·----- ··- ····--------:--------------··-- -'- --~ . --- -·-:·- ·--.---, -· --

;Mayor's Office on Disability 4.1 . 1.4 ~ 2.0 
:Medicai"Examiner ____ -· -------·--· ·· ----------- ·· -------- --·g·~-1-· ·---·-:.-------·o-:e-·-- -· -- ·· · -···g.·g·- · 
i .N.eighbo.rhooci-·ae~~tificatio~ · - ........ 3:2·.. o.9 T. -- 2.1 
:. ·-·-·· -·--·· ·- --- ··-· .. ····-··-····-··· -····· - . . - ·--'· ··-··· - - . '. -·· .. 
'Office of Cannabis 0.7 0.7 

• • • .•••••.• ._ - .... • - - -- - ---- !-- • ----. 
'0fficeofCivicEngagement&lmmigrantAffairs 6.5 i 0.9 
: ofiice.of'c~o.m ~:u_rifty 11iy65i~~;;~ a~d:·infra~-~U.c!~Ee:~: ~ -·- - ~1.2 0:2· · · · -.. 
'Office of Contract Administration · 7.4 0.0 

.. . .. -· - ,. . .. -·--- -- -· - ... .. . .. -· .. . - . ··- -· ---- - . - ··- -- -· ·-
;office of Labor Standards Enforcement 5.4 0.4 
:·offi~~ Of ShO-rt-r~rm· Rentals · · · · 0.5 . . . . 
\Real Estate Facilities Maintenance 127 .8 ; R~p·r~·M;:;-11' .. - -- -·- . ..... . . . - . . _, . .. .. 8.8 ...... 
. .. ·-
;Risk M~nagement . 

;Treasure Island 

21.4 

12.4 

0.1 
14.6 

1.1 
-0.9 

-5.4 

. ... 
0.6 
6.7 
1.2 
6.8 
5.6 
0.5 

i 131.2 
i- ----· _,.. 

8.9 
22.0 

13.8 

-· 

0.6 
3.9 
-5.6 
0.5 
0.0 

..... 
0.2 
6.5 
0.0 
0.0 ---- ----- -- -· 
0.0 
0.0 

. .. 
0.8 
0.0 
0.1 
-2.2 

. - --· - -- ----- .... 
0.3 
-0.5 

. -0.1 
0.2 --- -- . --
0.0 
-0.7 

" ... 
0.1 

" . -
0.0 
3.3 

., .... 

0.1 
---·-

0.5 

1.4 

······· 

... 

·- -- . 

401.9 21.4 411.5 9.6 

Figures in 
$Millions 



M~jor initiatives 
Resident and families that thrive 

•. 

· OFFICE OF THE -·
CITY ADMINISTRATOR 

• Increase Community Benefit Organization grants within Grants.tor the Arts, OCEIA, and 
OLSE with a cost of living c;tdjustment. 

A diverse, equitable and inclusive.City 
• OCEIA will- increase funding for pathways to citizenship, legal aid, and other programs 

that support i~migrant communities facing incre~sed deportation pressure. 
• Increased funds for the Transgender lr"!itiatives program as it develops grants, 

internship programs, and policy prescript!ons to support our transgender communi:tY. 
01 • MOD will dedicate additional resources to affordable housing and Rental Assistance 
~ Demonstration (RAD) project reviews to expedite the delivery of accessible affordable 

housing .. 

Clean, safe, and livable communities · . 
• 311 will assume _responsibility for automobile burglary calls, giving DEM more capacity 

to fd~us on emergency calls and improving 911 response times. 
• Central Shops will support the City's goal for Zero Emission Vehicles by investing in 

charging infrastructure, advising on EV purchases, and creating vehicle pools. 

Excellent ~ity services 
• Digitql Services: housing portal, immigrant portal, online short-term rental registration 
• . Expedite an early exit from the Hall of Justice 
• 1500 Mission one-stop permi~ting center 
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OFFiCE OF THE · 
CITY ADMINISTRATOR 

Fleet Overview and Vehicle Procurement 

June 21, 2017 

;· .. ~::~~~-~:~ + •••• 

·. .~ ... ·--·· . 
·'.., .. ··. '; \~ 

.... ·. ~ . -.... ·.~ . 

Vehicle Budgeting & Procurement 

OFFICE OF THE 

f.\g~~~~. 
CITY ADMINISTRATOR . 

• Historical fleet size 

• Vehicle requests in budget 

• ZEV implementation · 

• Proposed budgeting process 

Vehicl~ Budgeting & Procurement 

525 1 



· OFFICE OFTHE 

Fleet S.iz.:.e y~. ~ity \Vorkfor<?.E:'. .. . 
CITY ADMINISTRATOR 

2,780- .. 

m 
~ 
..c: 

~ 
'O .... 
CJ) 
.a 
E 
::s z 

FY06-07 

2,650 2,743 

.. -~!!gh.J de~rea_se !IJ _ . . -~!~~-~ .s!~!: ,s~~~ as 
fleet following · decade ago. in · 

recession spite of increases - ,, _______ ·-·- ·:-- - ... _ .. - ..... -·in-City worktO'rce 

.). • - • -·--- ... - •••• 1 _____ -· - -·-· ·---- ·: 

09-10 12-13 FY15-16 

Vehicle Budgeting & Procurement 

FY17-18 FY18-19 
Heavy eq1,1ipment, 

289 77 pickups, SUVs, etc. 

Safety Sedans 74 70· 

Non-General . 27 0 
Fund Sedan~ 

General Fund 
13 1 

Sedans 

Total Vehicle 403 148 
Requests 

.. 

Vehicle Budgeting & Procurement 

526 

· · OFFICE OFTHE 
CITY ADMINISTRATOR 

• Over half of vehicles were 
approved in prior year's budget 

• Nearly% of requests for larger 
vehicles and .heavy-duty 
equipment 

• Of .sedan requests, 65% are for · 
Safety Vehicles ~nd police 
cruisers 

-

40 non-safety sedans i!l FY17-
18; 1 sedan in FY18-19 

6/2.1/2017 

2 



· OFFICE OF THE 
CITY ADMINISTRATOR 

Group Department Vehicles 

General Fund DPW 8* 

HSA 2 

OEWD 2 

Public. Defender 2 

Self Supporting AIR 3 

DBI 10 

DPW 3 

MTA 8 

Port 2 

PUC 1 

Total 41 
*One DPW vehicle in FY18-19 

Vehicle Budgeting & Procurement 

OFRCE OF TtlE 

?~Y J_rnf!!~!TI.~f!~a.~!P.!."! -· 
CITY ADMINISTRATOR 

• Fleet identifying options to expand ZEVs in line with Zero 
Emission Vehicle Requirement ordinance 

• Fleet also developing process to exchange/reallocate non
ZEV vehicles with remaining useful life 

• Staff ~ble to assist with ZEV feasibility, capabilities, and 
procurement 

Vehicle Budgeting & Procurement 

6/21/2017 

' 527 3 



OFFICE OF THE 

~.r~P'?~~~ ~-~~g~~~~g_p~Q!?.~~~ . 
CITY ADMINISTRATOR 

• Vehicle requests submitted at the same time as COIT/Capital 

• Fleet Management reviews and provides recommendations 

• Mayor's Office and Board will determine policy priorities and 
approve vehicle budgets 

Vflhicfe Budgeting & Procurement 

OFFICE OF THE 
CITY ADMINISTRATOR 

• Leverage Fleet Expertise: Fleet understands which vehicles are 
highest priority for replacement and has a sense of the fleet as a 
whole. 

• Centralized Review of the Fleet: The budget process will allow fleet 
to manage vehicle procurement centrally, maximizing the use of 
City resources. 

• Streamline.Procurement: Fleet will directly handle vehicle 
procurement, reducing burden on departments and accelerating 
purchases. 

Eliminate Waste: Purchasing new vehicles can save the City money 
overall in maintenance and fuel. Additionally, replacing old and 
inefficient vehicles with modern vehicles can reduce GHG 
emissions. 

Vehicle Budgeting & Procurement 

528 

6/21/2017 
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OFFICE OFTHE · 
CITY ADMINISTRATOR 

Department Replacements FY17-18 Vehicle Vehicles Being 
Requested Types Replaced 

DBI 10 Hybrid Sedans Honda Civic CNGs 

District Attorney 4 
3 Police Pursuit, 3 Ford Sedans, 
1Mini-Van 1 Ford Minivan 

DPW 11 Hybrids 
Ford F-150s, o·odge 
Ram, Misc. 

DT 2 
1GargoVan, 1 Chevy Astrovan, 
1 Ford Explorer 1GMCJimmy 

HSA 2 Hybrid 
1 Ford Taurus, 
1 Chevrolet Van 

OEWD 2 Hybrids Ford Minivans 

Public Defender 2 
2 Prius (1 new, 1 

Ford Minivan 
replacement) 

Vehicle Budgeting & Procurement 

529 

6/21/2017 

5 



•' 

530 



l·. 

.,, 
-<" 
N. 
O· 
~ '-I. 
I 

~ . co· 
m 
c 
c. 

(JQ 
tD 
r+ 

531 



. . 

• Responsible for three active project areas: H.PSV/CP, Mission 
Bay, & Transbay and. real estate a~sets throughout former 
Redevelopme~t Project Areas 

• Works with developers to bui-ld market-rate and p.ermanehtly. 
affordable housing· 

• Works with its developme·nt partners to build infrastructure,. 
incJuding parks and open space, and wate..r.and sewer systems 

• · ··works·with deyelopers to support SB E's, increase loca.1 hiring, 
and. ensu.re a living wage · 

. . 

• Manages important assets like.Shoreview Park; Verba Buena 
Gardens, and the Fillm.ore Center until they are transferred to 
the City 

2 

N 
('t) 

LC 



41 % growth in last 5 years 

1.n FY16-17, CCII Project Areas generated $60M in property 
taxes for CCSF 

3 



3,500 

. 3,000 

2,500 

2,000 

1,500 

. 1,0.00 

500 

OCH Hous·ing Obligation: 7,426 units 

1,829 
. ·1,466 

429 

Shipyard & 
Candlestick· 

Mission Bay Transbay Other* 

. •Completed •In Construction s Plann)ng •Future Sites 

As of March 18, 2017 

· * Projects in Bayview Hunters Point, Rincon Point-South Beach, South of Market, or Western Addition A-2 

4 
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OCll spends over 80% of its budget on affordable hqusing a'nd 
infrastructure 

Fund 

Balano.e I 
Prio'r 

Perio.:d 
Authd'tity 

67% 

Sources 

Other 

1% 

Property 

Tax 
23% 

eveloper 

Payments 

·6% 

Rent, Lease . 

& Garage 

Revenue 

3% 

Infrastructure 

. 3% 

Asset 

Mgmt 

8% 

Uses 

Debt 

Service 
19% 

TJPA 

Affordable 

Housing 

34% 

6 

(,0 

(Y') • 
LO 



$·15.6M operating budg·et 

Salaries and.--
B~nefits 

61% ..... ,._ .· 

Uses 

~Retiree Health 
& Pension 

24% 

VProfessional 
Services 

9% 

· Expenses 
6% 

7 
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FY 16-17 FY 17-18 FY 18-19 
Current. Projected Projected .. 

18 M 

16M $1-5)0·8-&;1-97 $1-5";03-8-;36-(} 
II Expenditures 

$t4~S-47~2·3·2 
II Revenue and 

14M .. . Recovery 
·.• . 
. ,. 

1?:M 0 ,• 
Lt) 

. ~~~'. ~ ::. Lt) 

"'~10. M .;~+~!! 

BM 

,. 

;:.6 M 
....... 
J;:,1. 

~~·~~ M 
lj~~~;··l 

.2M 

25 
··M 

t Election 1 Election 1 Election 
- - -- - - - - - -- - - - -- - --- - - - ---
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.... 

.... 

FY 17-18 
.Projected 

FY 18-19 
·Projected 

$1,000,000 ·-,------------------'--------

$900,000 -t----------~--$~8=-=8.::!2,'..:...73=-.:7 __ _ 

$800,000 -j--------------. 

$700,000 
I 

I 
$600,000 -j-----------1·--

I 
$500,000 -t-----------~!_~'"'---0 -

. ~· I ......_. 

$4.bo,ooo -t--------~- I'--· _vs_;;_~---1 
., .1 "'/. 

I 
~3bo ooo -r------'---l-----1 
·"~':' ' , 

I 
$200,000 -l----s-1"4"0,s-zs-f-----I 
$.100,000 +----1 

~,·. 

$-

Recovery 

· • Community College Board 

• BART Board 
. ..-

D · SFUSD Board 

Special Elections (Retirement 
Board) 

Revenue 

ill General Government Charges 

II Paid BallotArgument Fees 

~ Candidate Filing Fees 

LO 
LO 



FY 18·19 FY 17·18 
Proposed ... 

18 
M Proposed 

.... ,: -i------,-------------=-------

" 

16 M -r.-----o-:-~~ 
$14,847,232 

·" .'i;:' 12 M 

10M 

8M -1---

6M 

4M -1-----

2M ,_ __ 

_Overtime 
' $400,000 

D Professional & Specialized 
Services 

II Rents & Leases 

• Materials & Supplies 

D Services of Other 
Departments 

• Printing/Postage/Other Fees 

D Equipment 

II Overtime · 

II Salaries and wages 

N 
LO 
LO 

Depa~-·~rn 1ent o~: lEl(jcti1ons ~ Ci1ty and Co1111nty of Sain F11·anici:~.c1J 4 -



Remote Accessible Vote-By-Mail System 
Implementation of a remote accessible vote-by-mail system (AB 225.2) to allow voters with disabilities to receive and electronically 
mark a ballot remotely, and then print and return the voted ballot to the Department. 

California Motor Voter Act 
Expansion of programs serving new registrants resulting from an increase in voters rolls under California Motor Voter Act (AB 
1461) which provides for automatic voter registration through the Department of Motor Vehicles. 

Conditional Voter Registration 
Implementation of Conditional Voter Registration (AB 1436) which gives people the ability to register and to vote a provisional 
ballot at the county elections office after the close of the.regular registration period 15 days before Election Day and through 
Election Night. 

• Non-Citizen Voting 

D • 

' 

Implementation of procedural and operational aspects of administering elections allowing certain non-citizens to vote in School 
Board elections (Proposition N). Non-citizen voting will be available at the next election for members of the Board of Education, 
scheduled for November 6, 2018. 

•·· Voting System Replacement 
Preparing to repiace the current voting system by leasing a newer system while the City considers the feasibility of its options to 
develop its own accessible, open source voting system. The Department intends to lease and implement an interim voting system 
after expiration of the current contract for the existing voting system at the end of 2018. · 

- - - ---- ---- ---
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6/15/2017 

Attendance 

1.5 million visitors projected in FY 16l17 

Online Visitors 
1,279,714 Sessions 

774·,11a Uniqu~ Visitors . 

3,263,449 Pageviews 

de Young I Legion of Honor 
FINE ARTS MUSEUMS OF SAN FRANCISCO ' 

2 



40,927 

18,304 

47 

Public Pr.ograms 
20.·1 5.:...:2016 NUMBEHS 

.· . " ',15,870. . 
{.~·: :f.~:~:0~}'~~ ~ ·~}·,~~ ~; f: r?:;~ 
''~"' .,.7, g rs 

.2,34.3. 

275,.801 

. Ac · r 
"I• ·: .-~~~:·t!?~~,il,:- :r,'.. , : • •;. 

· Total:visitorsse. . . ·9 . · · ·'li·i!1itft.~" .. ! •·• "· .·::.~~;!r:.:::£·: -.::1~1· ,,';" 
· ·.·Educs;tfori :depa~fuent·progra~ms. 

K-12 school progra1ns participants 

SFUSD student participants (54~1a. receive free or reduced lunch} 
. . . 

SFUSJ? hi.gh school students hired as Muse-tun Ambassadors 

de Young I Legion of Honor 
FINE ARTS MUSEUMS OF SAN FRANCISCO 

6/15/2017 

r-
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. Current Exhi.bitions 
• Monet: The Early· Years 

(February 2017 - May 2017) 

• Urs Fischer: ·The Public & The 
Private. 
(April 2017 -July 2017) 

• · The Summer of Lo.ve Experience 
(April· 2017 -August 2017} 

• Stuart Davis: In Full Swing 
(April 2017 -August 2017) 

• Revelations: Art from the African 
American South 

(June 2017 - March 2018) 

de Young I Legion of Honor 
FINE ARTS MUSEUMS OF SAN FRANCISCO 

6/15/2017 
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++ ... 

Upcoming Exhibitions 
• 

• 

Degas, Impressionism, and the Paris Millinery Trade (June 2017 - September 2017) 

Sarah Luc~s: Good Muse (July 2017 - September 2017) 

• Gottfried Lindauer's New Zealand:. The Maori Portraits (September 2017 - March 

• 

2018) 

Teotihtiacan: City of Water, City of 
Fire (September 2017 - February 2018) 

• Gustav Klimt (October 2017 - January 
2017) 

• Gods in Color: Polychromy in the 
Ancient World (October 2017 -
January 2018) 

• Casanova: The Pursuit of Pleasure 

(February 2018 - May 2018) 

• Cult of the Machine (March 2018 -
August 2018) 

. de Young I Legion of Honor 
______ """"""_""""""_........,.......,_......,.._......., __ """""',,,_..,,_,. ___ ..., FINE ARTS MUSEUMS OF SAN FRANCISCO 

6/15/2017 
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Fine Arts Museums of San Francisco 
FY 17/18 Expenditures Budget (as 

proposed) 

COFAM Capital 
· Spending 

. 2% 

FY 17/18 Expenditures 
Budget: $66.1 Million 

CCSF Ge·neral 
Fund Program 

Expenses 
22% 

CCSF Capital 
Spending 

3% 

CCSF Admissions 
Fund Program 

Expenses 
7% 

de Young I Legion of Honor 
FINE ARTS MUSEUMS OF SAN FRANCISCO 

6/15/2017 

C) 
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Fine Arts ·Museums of San Francisco 
FY 17/18 Funding Sourc:es (as proposed) 

CCSF General Fund 
Appropriations . 

27% 

FAM Foundation--
Endowment Support 

8% 

Admission Revenues 
·12% 

Contributions 
44% 

::;__ ____ Other Earned 
Revenues. 

9% 

de Young I Legion of Honor 
FINE ARTS ~USEUMS OF SAN FRANCISCO 

6/15/2017 
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· Office of the Assessor-Recorder . . 
. . 

· ·FY.2017-18 and FY· 2018-19 · 
Proposed Budget 

Carmen Chu, Assessor 

Budget and Finance Committee 

June 15, 201°7 



·lndi.ca.tors of Succe·ss 

FYl 7 Transfer Tax 

$400M. 
P~op·erty Tax Revenue 

$250M 
•••••• .,,, :< CITY S COUNTY OF SAM FRANCISCO 

' OFFICE OF THE ASSESSOR-RECORDER 

FY17 Assessed Value 

10% 
Revenue-at-Risk 

.·75% 
2 

o::f" • 
c.o 
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Smart Investments 

··:• Investing in Sta.ff 
•!• Restructuring organization for long~term success 
•!• Appraiser Trainee Program 

•!• Investing in Programs 
•!• .Transfer lax Audit Program 

•!• Added $3.2 billion of in-progress new construction 

•!• lnyesting in Technology 
•!• Securing systems for disaster preparedness and process 

· efficiencies 

3 

U) 
(.0 

LO 



Near-term Challenges and Priorities 

· •!• Outdated property tax system that hampers productivity 
and limits data accessibility 

;: •.• 
:c,. Persistent backlogs in reviewing property transfers for 

assessabilty and assessing completed new construction 

•!• Upcoming large development projects 

CITY 8. COUMTY OF SAN FRANCISCO 

OFFICE OF THE ASSESSOR-RECORDER 4 
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San Francisco Department of the Environment 

Proposed Budget for FY 1 7- l 8 

e 
.. 

SF Environment 
Our home, Our city. Our planet. 

A Department af the City and County af San Francisco 

Debbie Raphael, Director 
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2017-20 l 8 Revenue: $22,687, 143 · 

Cigarette Litter. 
Abatement 

·Other 
... 

Departments 

" 
.,, 

... 

'· 

... Grants/ Awards 

Impound 



Proposed Budget FYl 7-1 8 

CIY " 

BIO-DIVERSITY 96, l l 8 108,931 12,813 108,931': 
CIO 

CLEAN AIR 921,613 '598, l l 7 323,496) 609,209\ 
CIP 

c.n CLIMATE CHANGE/ENERGY 795,675 835,249 39,574 859,012 ....... 
N> CIG 

ENVIRONMENT 8, 194,474 9;551,306 1,356,832 9,303,761 
CIU 

ENVIRONMENT-OUTREACH 247,381 1 384 947- l, 137,566 137,859 

ENVIRONMENTAL 
CIQ 

JUSTICE/YOUTH EMPLOYMENT 326,928 '260,449 66,479 269,491 
CIR 

GREEN BUILDING 622,347 ... 452,762 169,585 467-260 
CIS 

RECYCLING 5,272,898 . ·6,683, 156. 1,410,258 6,799,358 
CIT 

TOXICS 2,031,176 ·2,719,513 688,337 2,767, 119 
BAl 

URBAN FORESTRY 89,637 92,713 3,076 96, 181:. 

:tf ~(~~~:J~~~~~;;~~~}·N·1;;:i 
;ii;:-;.· 
!!!._~ 

TOTAL 18,598,247 4,088,896 21,418,):81 

~~: 
11:·· 
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FY2016-17 Highlights 
·· • EmperorsJ Treasures - most visited exhibit since implementation of 

Business Plan 

• Added to the City art collection through acquisitions: including Gund 

bequest of Japanese Zen ink drawings and Kempner-Stein gift of contemporary 

Japanese ceramics 

• SFUSD Arts Festival - 5th year hosting 9-day celebration displaying student 

... art work and performances 

... 
... 

• FYl 7 "Art & 
Technology" -
most successfu I 
AAM gala -
Building on success of the SQth 

Anniversary Golden Ga.la 

• Expand~d rental revenue 
market with new client 
types 

2 
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FY2016-17 Exh·ibitions 

::-i 
- • . - - . ~ • •. -: -., l • -' ' -

Fall 20-16 ~-Winter-2017 
• The Rama Epic: Hero, Heroine, Ally, Foe 
• Koki ianakd:PottersandPoets 

. • The Sculptural Turn~ Contemporary Japanese Ceramics 

Spring 2017. . . .. _ 
•• • t • ., '. • ': • : ". : • .... _:;_ ,-!.,'.~\;';:,!;_~ 

•Tomb Treasures: N,ewDisioveries from China's Han.Dynasty..';·:~;;;;;~;~ 
• Saints and Kings: Ar:ts~. Cuftute~ and legacyofthe'Sikhs ~ '· >. ·;>:;y·t:~ 
• When Rabbit Left-the M·oan: A Video Poem by Erriiko b1i16r),.;.{j~''.i1 

• - • • • • • • y • • • .. • , .~·- >. \" .. _-~~~--'~::\~~~:~s'.~t~ 

Year-Round Permanent Collection.··· 
• 2,300 objects on view with Jn-Focus Rotations:· 

• Worshipping W~men:. Power andDeVotion i~1ndi¢n Pain tin; 

·A Billion Buddhas: Tbe Awakened Cos.mos.:of Himalayan.Buddhism 

- . - ' . · .. ~- _··.;' ·_ . : 

· ·• The Fier~e Feminine:. Warrior Women and Powert~iPartners·in.HimaJd}/anBIJddbi~m 
•A Journey into the Great Unknown (South Asia) ·· · ·· 

• Exhibition..:specific lectures,.symposia,.workshops, and tours .· 
: -.; ·:: . '. 

3 



$10,400 

$10,200 

$10,QOO 

·;:"! 

$d}8oo 
- ··~. ~ 

. $9,600 

$9,4p0 

$9,200 

$9,000 

$8,800 

$8,600 

City Revenues - General Funds 

$10.lM 

... $'252' 

. . ' - . 

FY2016-17 
D General Fund 

$10.2M 

' " ' ; - · . 

-· ··~. ·: ' 
. " -· ~ ' . . .. : .. 

··5%··.····.· ·•·. 

.. - '· ,. 

:.·.· .... :·.;:$9;373 ... 
··.-";,·, • ... _>._ ·: 

i%·. 

.. ;; .~' -: _- . 

FY2017-18 
D Facilities Maintenance 

.... 

D Capital I Equipment 

$10.2M 

$278 .·· 

5% 

. ,-·' 

· .. · .~. . 

..:3%· 
' '; : •I 

· .... - .-- . ·:· ._., .. _ 

. ' 
:· 

. : .. -~-. . 

._:•, '·' ' ' 

FY2018-19 
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Consolidated AAM Operat·ing _Budget 

Overtime 
2% of Salaries 

$30.4M . 

- . . -

·. ··. $p;2. 

- ';.·· 

.',· .. _'.··' 

. $20.3 . 

' . ~ - "' . '. . 

FY2016-17 

33%• 

$10.lM 

. 67%. 

. Overtime 
1% of Salaries 

$27.SM 

- . ·· 

. ··. $17;6:.· 
• , '' "'1 ·' :"; ,.,.-,:-·. 

- ·~·. ,:_>: -~f :.;~~:i~:~~~< 

FY2017-18 . 

37% 
$10.2M· 

63% 

o Foundation o City Headcount CJ City Other 

Overtime 
1% of Sala des 

$32.lM 
I•·-'' 

._ ·· :-s-3~'5;.,·c ·.•·· 

$6.7. 

$21.9····· 

FY2018-19 

32% 

$10.2M 

68% 
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MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

HSS Serves 119,624 Lives 
The number of members increased 10% Over The Last 5 Years 

Actives w/ D~pendents: 68, 139 Actives w/ Dependents: 2,596 :·: 

. THE SUPERIOR COURT OF 'GALlFOlNIA .... 

· COUNTY OF SAN FRANCISCO 

Actives w/ Dependents: 10,863 Actives w/ Dependents: 973 

~.E:~.~~ A ca!PERS · CALSfRS. . .. . 
. -.. . 

Retirees w/ Dependents: 37.;053 

SAN FRANCISCO 
HEALTH SERVICE SYSTEM - 1 - MYHSS.ORG 
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MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

HSS Premium Increases Are Consistently Lowe·r Than National 
Over The Last 5 Years . 

. . 

The lower premiwm~ negotiated by HSS saved the City $89.9 M over the last 
5 ~years · 

. ~,,.; 
. . 

~~~i~~~~;~~~~);~I:~· t ·:.l• ~. i~J· ·, • I j~i'1~·il~~~~i~~~ ~·: ·~~·~·~::~~:;~ ~~~~ 
2016 

2015 

::,1 

2014 

2013 
II National Premiums 

\ Increase 

, . ~ HSS Health Premiums 
2012 . 

,:; 

.-3 -2 . ·-1 0 2 3 .. 4 5 

Premium Percent Increase . 

SAN FRANCISCO 
HEALTH SERVICE SYSTEM - 2 - MYHSS.ORG 



MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

FTEs and Annual Workload (Excludes Impact of Attrition) 

Operations Finance Well-Being Analytic.s Ad min Communications 
24 FTEs 10 FTEs 8 FTEs 6 FTEs 6 FTEs 2 FTEs .:. 

!;} rs 
(1 off budget) 

l;1 LJ 
(2 off budget) 

.. • .~;~~~. 
.. ·nr 19 . $813M. 4158' 390 .50 72,000 .. ~·~ 

' •'fl 

benefit plans health "flu shots· system ·public meetings Open .. .. · . 

CTI premiums paid 175 audits 7 11 Health Enrollment :::: 
00 51,533 Service Board packets maned ~ 

annuaiphone 6,000 work-site: 2,054 Hearings 

calis and visits annual rate activities system 7 15 Open 12,16( 
caiiculaUons (52o/o more processes· Enrollment unique website 12,976 Special Events 

manual 2:0 than,201:5) 72.;905 7 · 24 Retiree visits during 

premium total contracts 155 co.nfi rmation Sessions Open 

payments Well-Be·ing letters 89,219 Enrollment 
· $1.5M 

processed other contracts .champions. generated digitized 18,789 

31,118 841 
member files eNews emails 

$11.5M 9,558. distributed enrollment and EAP .administration system monthly eligibility counseling 
transactions 

budget 
hours . . config~rations 

SAN FRANCISCO 
HEALTH SERVICE SYSTEM - 3 - MYHS RG 



MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

•· ·'.,,:implementation of.online.self-seryice benefit en·roll.ment'and online 
;·.premium payment . 

~r . . 

@ '+Rebuild of website ·(myhss.org) to facilitate easi.er. access to · 
information about benefits and the Well-Being program 

• . Upgrade of outdated tel·ephone and Call Management System 

• Co·ntinued implementati.on of the Enterprise Contact Management L() 

(ECM) syste·m .for efficient mana·geme~t .of me·mber docum·entation ~ 

• . c·ontinued implementation of the Customer· Relationship · . 
. . Management (CRM) .solution to ensure timely resolution of metnber 

issues and consistent and accurate benefit information · 

• -. Increase voluntary benefit offerin.gs and enhance Health Plan 
:·.benefits to remain· competiti.ve with large empJoyers . 

SAN FRANCISCO 
HEALTH SERVICE SYSTEM - 4 - MYHSS.ORG 



MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

Major Changes In Budget 

Personnel 

Non-Personnel 
Services. 

MateriaJs. & Suppljes 
- ,··; -

FY 2016-17 
- - -

FY 2017-18 
- - -- - -

$ Cha11g_e ; 

$. 7,463,113 $ 7,755,646 $ 292,533 

1,737,982 . 1,679,202 (58,780) 

51,797 . 49,915 

Workord~rs · 1 ,665,773 2,016,332 350;559 
. . 

·.,,, 
... ... 

· % Chan.ge 1 
Exp.1a11at.iron · ! 

---- - - -- - - - - - • -- - - -- - -- r . - -

3.9% CGLA;·:fringes{no new positions 

(3.4%) Reduction of non-service critical 
contracts, added new-one-time project 

(3.6o/o) .. Requ_qtion ~o m~et fv1~ypr's ;target: 
. - ' . - .. ~ .. ·. . - . ·. .. . -... ,. . . -. ". . : . _ ... 

21.0% Rent, IT Services, Worker's Comp 

~ rot.~l .:': :/, ·:.·: '>··-i!. · "': ·. '--~·$~,~-1 O';·:~~~,-~§~,-~::;~.s~.J-1; ... ~~1;0~~7 ,_ -~.-~;.:_s~-~-,-~~e.<:'.~ .. ~, :.: _.(~~~-,.;,_:. :~ .. 

FY 2017-18 FY 2018-19 $Change % Change Explanation 

Personnel'·· .. · •$ 7<7'55;646 •$ '8,066,566 $ 310,920 4.0% . COLA, fringes; no new positions 

. Non-Personnel ·1·679202 I J 1 528 489 I l (150,713) (9.0%) Reduction of one-time project 
Services 

Materials and .49,915 50,62? 713 1.4% 
Supplies 

;, 

Workorders 2,016,332 2,141,137 124,805 6.2% Rent 
.; ... · 
~·~ 

·::1.d 

Total $ 11,501,095 $ 11, 786,820 $ 285,725 2.5% 
... . , 

SAN FRANCISCO 
HEALTH SERVICE SYSTEM - 5 - MYHS .ORG 



MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

FY 2017-18 Expe.nditures By Category 

Salaries and.:Benefits: 
Tot.al $7. 76 M (Benefits total 
$2'~5M and are 48% of Salaries) 

Lj~gest Contract: · 
Actuarial Services: $0. 76 M 

Largest Workorder: 
Rent $1.0 M 

COIT Project: · 
Self Service Online Premium 
Payment· 

SAN FRANCISCO 

Materials and 
Supplies, 

$0.0SM, 0.4% 

COIT Project 
$0.15M, 1.3%· 

HEALTH SERVICE SYSTEM - 6 - MYHSS.ORG 
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MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

FY 2017-18 Positions by Division - 54 FTEs (Excludes·1mpactofAttrition) 
. . 

One Benefit Analyst/Technician for 
every 5,983 active and retiree 
members 

Six Accountants/Analysts manage 
$813M in .health benefit spend. 

Administration 
6 FTE, 10.7% 

~ 

Communications 
2 FTE, 3.6% 

•':, 

~ Eight Well-Being program staff. 
work with 60 :C,ity departments; 
goal for Champion. program is one · 
Champion for every 150 erylployees 

. . 

SixAnalytics FTEs m·anage 79. 
system jobs,.and interface. files, 54 
benefit programs and 1-"77 benefit 
plans daily 

SAN FRANCISCO 

Finance·: .. :· . 
· · 10 FTE <1;7: g.~:f~i .· 

. ..... __ ,;·.-:.. : ·~ "'· -.· ,·.. ·:'·. :. . . 

... 
' 

HEALTH SERVICE SYSTEM - 7 - MYHS .ORG 
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''Accomplishments 

• Labor Contract Extensions 

• Plain Language Initiative 

• Personnel Analyst {1.249) Development Program 
"· ,_, 

-~ Implicit Bias Training 
,!;,I ....... 

• TechHire 

• SF Fellows and Mayor's Senior Fello_ws 

0 
C» 
LO 



,Highlighted Changes·: 
:; 

:;~if~ La bar Negotiations 

• Continue funding and staffing for Implicit Bias Training 

• Expansion of Personnel Analyst {1249) Program 

·• Restructuring of misce_llaneous exams and client service 
operations 

• Funding for the Applicant Tracking System Replacement Project 
RFP development . 

. •!• No overtime expenditures , 

•!• No vehicles to support zero emission vehicle ordinance 
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.Budget Overview ($M) 

:i·>"':. ·- .· Cate 
0 

··· ·" "· FY 2~16~~7.'.:' ~ 'f.v.io~j:is change from F'i2oi8~19. ··_ change.from .. 2 
:... . .. g:. ~ ·. · .... Budg~.t.. : {f:'ropo$ed) ·. FV 2016~17 (Proposed)·._ , ~V 201.z .. 1s~.~:,: 

Salary & Wages $17.08 $16.83 ($0..24) $18.15 $1.32 

·! 

Fringe Benefits $6.56 $6.95 . $0.40 $7.34 $0.39 ... 

Professional & Contractual 
CW') 
0) 

$62.36 $61.76 ($0.60). $63.80 $2.04 
LO 

Services 

Materials & Supplies $0.31 $0.27 ($0.04) $0.27 $0.00 

Projects $3.77 $2.87 . ($0.90) $1.22 ($1.65) 

Services of Other 
·:c;, .. 

$4.93 $4.91 ($0.02) $5.56 $0.66 . ·:. ~ Departments 
•·":: 

' 
TOTAL $95.02 $93.60 ($1.42) . $96.35 $2.75 

TOTALFTE 154.9 149.2 (5.7) 157.2 8.1 
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" , ... 

strong, 
effective laws 

enhanced 
com_pliance 

guidance & tools 

timely, fair, thorough 
investigations and 

enforcement 

operational 
efficiencies 

Ethics Commission Overview of Proposed Budget I June 8, 2017 I Page 3 c 
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./ Create Chief Programs Officer by r~classifying one vacancy 

./ ~dd one new FTE for Sr. Engagement & Compliance Officer 

./ 'n:create Sr. IS Business Analyst by reclassifying one vacancy 

v1>1ereate Sr. Audit~r by red~~·~ifyi~~ .on~- va~~nt Auditor f~r .. 

more focused day-to-day oversight of audit program 

........... 
U.thl> ........ 
"'*U:llC411«« 
Jt:lrt:.~ 

""'m~~~ ~~ 
~I)!. __ .,_,....~~ tf<l;J'.J,1<~-""" 

a.ai1J!-.....,..._.,.•ffl~ "MJ:n-1~-
w:r.i;-....,.w......., ~-~ 
uoit!l'JJWJ~t#'ll' 

Ethics Commission Overview of Proposed Budget I June 8, 2017 I Page 4 of 5 



·::.:· 

$7501< is required FY 18 appropriation to 

the public campaign financing program 

I 0% = technology 
+all other 

Ethics Commission Overview of Proposed Budget I June 8, 2017 I Page 5 o1 
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,-·civil Service Commission's·. 
. . 

Budget Submission Request 
for Fiscal Years 2017-2018 . . : -

~nd 2018-2019 . 

Board of Supervisors' Budget and Finance 
.·.Committee Hearing 
:June 8, 2017 
" 

'~.; 

f Michael L. Brown, Executive Officer 
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;;> Overview of the Civil Service Commission 
' ~-· 

.. :::. • Purpose: Per the Charter the Civil Service Commission is· 
charged with "the duty of providing qualified persons for 
appointment to the service of the City and County of San 
Francisco." The Commission is responsible for establishing, 
regulating, overseeing and serving as final arbiter.ofthe City and 
County of San Francisco's merit.system-. . · 

., 
. ~·: 
" 

• Mission Statement: The Commission's mission is to establish,. 
· ensure, and maintain an equitable and.credible merit system for 
public service employi-p.ent for the citizens of San Francisco. · The 
Commission's goal is to consistently provide the best-qualified 
candidates- for public service in a timely and co~t-effectiv~ 
.manner. 

• Equal Employment Policy: It is the goal anq policy of the 
com;mission to provide fair treatment of app~ic~nts in all aspects 
of employment without regard to membership 1n a protected 
category and to prohibit nepotism or favoritism. 

2 
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ov·erview of. the Civil Service. Commission (continued) 

• Civil Service Commission: 

• Five Commissioners appointed by the Mayor (wi.th review by the 
Board of Supervisors) serving a six-year term. 

• The Charter requires the Commissioners to take a special oath in· 
opposition to civil service appointments as a reward for political 
activity. 

• Commission meetings are generally held on the first and third Monday 
·of each month. 

• Civil Service Commission Department Staff: 
0961, Department Head I (Executive Officer) . 
0951, Deputy Director I (Assistant Executive Officer) 

1244, Senior Human Resources Analyst 
1241, Human Resources Analyst (Appeals and Info. Request Coordinator) 

1203, Personnel Technician (Rules, Personnel & Office Co.ordinator) 

1426, Senior Clerk Typist (Administrative Staff Assistant) 3 

O') 

0 
tD 



Authority and Responsibilities under the Charter and 
Administrative C.ode 
The Commission's authority and res.ponsibility over the . 
civil service .merit system incJude, but are not limited to: 

· i) Purpose, definitions, administration and organization of the merit 
system and the Civil Service Commission. 

2) The establishment of policies, procedures and Rules governing.the 
. · merit system, which includes and covers: applicants; examinations; 

eligible lists; allegation~ of discrimination; leaves of absence; 
· . ap2ointments; layoffs; th~ designation and filling of positions; status

ana ~t?-tU~ rights; probati.onarJ: status; pr?bationaryperiods; 
class1f1cat1ons; and conflict of interest. · . · 

" . 

The Charter empowers the Commission to undertake investigations 
and review the conduct and actions of employees and departments 
in merit system matters. Merit System Oversight includes: 

.. 
::: • Inspections Service Investigations into the hiring process. 

·• · Conduct an annual Merit System Audit Program. 
d 

,• 

0 . ,..,. 
(!). 

4 



, .. 
'" 

........ ' ... ;· .... '.··::.;·.. . .............. . 
:::•c:-··.'::;','';: .. ',',; •!I.; ... •:.'\ : ', I 1 · :'.\I. :, : . •' '•. • • • , .. 1.,1.;,;i,t•' 

'•; -.·:::·· .. .. 
;. " 
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Authority ·and Responsibilities under the Charter 
and Administrative Code (Continued) 

4) ·Appeal Hearings: The Commission presides over appeals on merit system 
matters of a decision or action made by the Human Resources Director or_ 
Executive Officer - or in the case of Service-Critical Classes, the Director of 
Transportation/Designee of the Municipal Transportation Agency (e.g., 
discrimination coll1plaints, exams, classification actions, etc.). 

· 5) Review of proposed Personal Service Contracts: The Commission is 
responsible for determining whether the circumstance pertaining to a need to 
provide services in a particular situation(s) warrants the use of a personal services 
contract or contractors in lieu of civil service employees. · 

6) Wage and Benefit-Setting Responsibilities: (e.g. City Officials and Prevailing 
Wage Certification.) 

7) Employee 'Relations Ordinance Administration: (e.g., coordination of unfair 
labor practice charges for peace.officers and unrepresented employees; 
bargaining unit assignments; management, supervisory, confidential 
designations; recognition elections for labor organization and certification or 

·decertification, affiliation, disaffiliation or merger of labor organi~ations.) 

5 
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~:~,:>~:·· The Civil Servic~ Commissi-on's Budget Request 
for F.iscal Years 2017-2018 and 2018-2019 
• Current and Submitted Budget Request: 

• FY ~016-2017 Budget: $1,213,054 

.,. • FY 2017-2018 Budget Submission: $1,250,582 
. ~" 
:~ • FY 2018-2019 Budget Submission: $1,281,229 . 

. ~' . 

t:i} • Increases in the Commission's budget over the next two fiscal E 
years are primarily due to: 1) projected increases in employee 
salaries (per the City's labor agreements); 2) projected 
increases in fringe benefit costs; and 3) to continue worl<ing 
·with the City Attorney's Office for needed legal advice. · 

:'_.·. • No expected changes to the Commission's FTE count over the 
:: · next two fiscal years. · 

• No projected overtime costs over the next two fiscal years. 
6 
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1 

:'.!,I • '· "_:_.' ' .. _, ''. • ,·' ~ .~ .. I , ' • .,: . _, :·· ' •.•. "• 

i:·citizen Advisory Comn;littees f .. · • • 

. ~. -. ·. . .. ·;. : . 

" . . . ~ ' - .. .. . .' . 
. ; . ~ 

'•.' .:: . : 

·The· Lesbia'.n. ·Gay· Bisexual Trahsgend.er<Ad.v·iio~·;y,_:Contm.itt.ee:.,.(l.GBT,ACh · 
... established.-in· .1975, advises .. the~·co.mmission· on .. hurr1an·rights .and·: discrimination 

·.· issues as ·they tel.ate to the City's' LGBT c·ommunities. 

The LGBT Advisory _Committee's current'is·sue areas include: · 
• LGBTQ community economic development · 

• LGBTQ immigrant community needs assessment 
-=:f" 

,,:. The Equity Advisor.y Committee (EAC) has advised the. Commission on q wide ~ 
,, range of issues, including: human tr·afficking, homelessness, environmental and . 
·criminal justice, ·immigration, healthcare, senior quality of life, youth.and education, 

·: .. housing access, workforce diversity and equality of opportunity. 

·: The Equity Advisory Committee's current issue areas include: 
•Equity in education 

• Decrimif?alizing vulnerable populations 
.•• 

::':! •Housing and Displacement 
'.;~~~~ 







:,,, 

Engineering for Equity 

The "Engineering for Equity" program seeks to: 

1) Advise City departments on how to make their services 
·more equit·able for residents, and 

2) Ensure community involvement in the full range of 
government decisions . 

. The program consists of customized trainings for 
department leaders. The trainings focus on assessing 
conditions, building brid.ges, creating ladders, . '° 
cultivating collaborations, and considering impact. 

Building on the "Engineering for Equity" program, the 
HRC hosted a two-day Equity Summit in the spring. 

The summit, entitled "From Resolution to Revolution: 
An Education Equity Summit," brought together over 
400 community stakeholders to discuss how to bridge 
gaps in the local education system. The HRC will host 
a second. Equity Summit on July 27th. 
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ENGINEERING _FOR EQUITY 

Tools and Strategies to Make Government 
Services More Equitable for All. 

Developed by Sheryl Evans Davis 
San Francisco Human Rights Commission 
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BLUEPRINT 
What is Engineering for Equity? 

The San Francisco Human Rights Commission's "Engineering for Equity" Program was created to ensure city 
services and resources are leveraged to achieve equitable outcomes for all. The program ·has two objectives: 

1) Advise city departments on how to eliminate disparities in public services. 
2) Ensure community involvement in the full range of government decisions. 

The program consists of customized consultations with City Department leaders around their service area. There 
are five components in Engineering for Equity program 1) Assess Conditions, 2) Build Bridges, 3) Create Ladders, 
4) Cultivate Collaboration, and 5) Co~sider Impact. This guide outlines each of these components and provides 
questions and key points to consider when making public policy decisions, strengthening public programs or 
expending city resources in service to San Francisco's communities. 

Why Engineering for Equity? 

Englneers design, c9nstruct, and m~intain structures, materials and systems while considering the limitations 
imposed by practicality, regulation, safety, and cost. This guide invites city departments to create and uphold 
transformational systems and approach actual and perceived limitations with innovation. We believe that city 
gbvernment has the tools to create resilient communities and lay foundations that uplift all. 

HRC is Here to Help 

The San Francisco Human Rights Commission will partner with city 
departments to design, construct and uphold structures founded on 
equity. To that end, HRC will work with city departments toward 
implementing the five components of the Engineering for Equity program. _ 
The guide will equip departments with specifi.c tools and strategies, 
including decision making structures and results based accountability 
measures, to create Equity Plans that value community expertise and 
pa_rtnership. 

Whv Do We Need Communitv Investment? 
Community Investment is vital to creating equitable public policies- that is, 
services and programs that are relevant and impactful. City departments 
must work in partnership with community to achieve meaningful results 
as. well as ensure community expertise and ownership in any plan. We will 
work with city departments to leverage resources and services to create 
community partnerships that yield mutual value. 
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Shar~d Language 

Equity: Full and equal access 
to opportunities, power and 
resources so all that people 
may thrive and prosper, 
regardless of demographics. 

Community: Stakeholders 
across San Francisco's diverse 
neighborhoods who are either 
benefited or burdened by 
public policies. 
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MAJOR BUDGET CHANGES 

.•: 2.2% Increase for .General Fund services- that address 
,f 

.. domestic violence, sexual assault, and human trafficking. 
'· . . 

., . 

. ~. 2.5% Cost of Doing Business Increase to all grantees. 
. . 

• Domestic Violence Shelters fund·ing.in·crease in· "" 
. . . 

FY 2017-2018 & FY 2018-2019. 

• $5,000 Reduction to Non-Personnel Expenses in · 

FY 2017-2018. 

N 
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VAW GRANTS PROGRAM 
FY 17-18 Funding Allocation 

Prevention, 
Education, &.Training . 

$ 1.36M 

1·.· 

·.••' 

Emergency DV 
Shelters 
$ 1.29M 

Crisis Line 
Services 
$ 531K 
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• 38 Community Programs last fiscal year ~ 

.• $5.6 mllllon allocation. 

• 21,171 individuals served 

• 28,809 hours of supportive services 

• 12,208 bed nights at emergency · 
shelters and transitional housing programs 

• 15,610 crisis calls fielded . 0 . 



DOSW DEPARTMENT INITIATIVES 
. FY 2017-2018 · 

• Family Violence Council 

• Mayor's Task Force on Human Trafficking 
• Needs Assessment on Nexus between 

Domestic Violence and Homelessness 

• Campus Sexual Assault Task Force Coalition 
• CCSF Gender Analysis of Poti·ce Department 

LO 
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-MISSt·O-N 
The Residential Rent Stabilization and Arbitration Board's (RNT). mission is to protect.tenants · 
from excessive rent increases and unjust evictions while assuring landlords fair and _adequate 
rents; Jo provide _fair and even-handed treatment for both tenants and landlords through efficient 
and consistent administratiqn of the rent law; to promote the preservation of sound, affordable 
housing; and to maintain the ethnic and cultural diversity that is unique to San Francisco. 

' . 

S·ErRVICES 
The Rent Arbitration Board provides services through the following program areas: 

. PUBLIC INFORMATION AND .COUNSELING provides information to the public regarding ·the 
Rent Ordinance .and rules- and regulations, a·s well as other municipal, state, arid federal 
ordinances in the area of landlord/tenant law. 

HEARINGS AND APPEALS consist-of Admihistrative Law Judges (ALJs) who are supervised by 
two Senior Administrative Law J"uqges. The ALJs conduct arbitrations and mediations to resolve 

·disputes between landlords and tenan_ts and issue decisions in accordance with applic~~le 
laws. 
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LEGISLATIVE .CHANGES 

A number of legislative changes will· result in a significant increase in the Departme~t'S workload 
·- over the coming years. These changes include mandatory seismic upgrades to over 5,000 

buildin.gs with approximately· 50,000 units, for which a portion .of the cost can be passed through 
to tenc:ints by filing a petition with the Department. Changes also include increases in hardship 
appliq~tions filed by tenants who cannot afford the capital improvement passthroughs. New ;;; . 
requirements for filing buyout .agreements with the Department have. also contributed to workrB.a1 
increases. The ·soft-story seismic retrofit capital ·improvement peti~ions and related hardship . 
applications will result in projected increases of about 400 petitions· per year by FY 2018-19, anc 
currently account for an increase of approximately 200 petitions per year. 

THE R·ENT .BOARD FEE 

The Rent Board Fee in FY2016~17 was $40 p.er year ($20 ~or SRO units).' The DepartfTlent 
receives no Genetal · Fu.hd support. In preyious years, the D~partment's surplus from.·the prior 
year was applied in order to reduce the amount of the fee. The· fee will be determined by the 
Controller at the e·nd of July. 

.... ·-~ '·· -··· : .. ·-·-·· ·;:. ........... -·-· ·-· .. _,: ... :. .. ... : ·:.- ........ : ........ -· .. ·. ...:. ..... :.· ........... · .. ···-·- ·- - _· .. ;, ___ , ...... ....:.... '.·~-·-·-· __ .:-_ . -=-··-·~:.~:.:.·." -···· - .. . ·:: 
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Board of Appeals 
.: .. 

·~: .. 

Mission 

Provide the public.with a final administrative·review process for the 
. . 

issuance, denial, suspension, revocation and modification of City permits, 
licenses and other determinations. 

Provide an efficient, fair and expeditious public hearing and decision-
making process before an impartial panel. · · 

., ... 



Appeal Volume 

Appeal volume for FY17. is projected to be ·7% lower 
than the 10 year average~ 

Appeal Volume 
300 ...-------------------

FY07 FY08 FY09 FY10 FY11 FY12 FY13 FY14 FY15 FY16 FY17 

~Actual -Average 
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Land ·use Matters 

(n=lll) 

PD =Planning Department 

DBI = Department of Building Inspection 

ZA = Zoning Administrator 

PC:::: Planning Commission 

HPC = Historic Preservation Commission 

PW = Public Works 

DPH = Department of Public Health 

ART= Arts Commission 

MTA = Municipal Transportation Agency 

rs~=se~en~~~~c~Fotthe a~~;ls~nh:civ:f o (:tss~;;;of · 
l land use dec1s1on 1ssued.bythe Planning Department, . 
_Department 'of Bui1:dinginspectioh, ZortingAdministrator, 
Planning Commission·6r HistoricPr~s-ervatioh Commission. 
. .. . ' . , . . . . 



Revenue Sources 
Surcharges = 95% of budget 

° Collected on new and renewed permit applications 

0 Rate proportional to percent of cases originating from each 
department ...... 

Cl) 

<.O 

° Controller may make CPI-based adjustments; rate changes beyond 
CPI require legislation 

Filing Fees = 5% of budget 

° Collected by Board when new ap.peals are filed . 



. . 

.··.Two Year Budget Proposal 
., . Small expenditure increases in both years to cover 

mandatory personnel and· work order expenses: 

° FY18 = 7% {$68,190) 

° FY19 = 3% {$31,417} 

. co 

Surcharge revenue projected to cover expenditure's 
0 Reserve. fund available to cover any (unanticipated) year

end revenue shortfan 

0 Legislation proposed to reduce certain surcharge-rates to 
prevent overcollection and reflect recent appeal activity 

No change proposed. to filing fees or staffi.ng level 



Appendix A Budget.Detail 

FY1T 
· FY17 

FY18 
CHANGE. 

· FY19 
CHANGE 

REVENUE . ···-"· 

BUD.GETED 
.PROJECTED · .. ··.:,,, fROM.FY17 · 

PROPOSED 
FROM FY18 

· .. ACTUALS 
PROPOSED 

BUDGETED • · PROPOSED 

SURCH.ARGES 924,343 985.882 992,533 68,190 1,023,950 31,417 

FILING FEES 46,037 49,745 46,037 0 46,037 0 

TOTAL _REVENUE BUDGET 970,380: . ' 1;035,627 . 1~038,570 68,190 1,069,987 31,417 

0) 

(") 

<D 

FY17 FY18. CHANGE FY19 CHANGE 

EXPENDITURES BUDGETED PROPOSED .FROM FY17 PROPOSED FROM·FY18 

BUDGETED PROPOSED· 

SALARIES & FRINGE BENEFITS 652,243 716,298 64,055 745,467 29,169 

NON PERSONNELSERVICES 74,192 74;192 0 74,192 0 

.MATERIALS & SUPPLIES 9,398 9,398 0 . 9,398 0 

SERVICES OF OTHER DEPARTMENTS 234,547 238~682 4,135 240,930 2,248 

TOTAL E)(PENDITURE BUDGET 970,380 1,038,570 68,190 1,069;9~7 31,417 .. 
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Appendix B - Organizational Chart 

0961 
Department Head 

(1 FTE) 

8173 

Legal Assistant 

(1 FTE) 

. ) -1-·--· ··~. 

8106 

Legal Process Clerk 

(3 FTE) 



Appendix C - Surcharge Rates 

DBI & PLANNING 25.00 18.50 (6.50) 

ENTERTAINMENT COMMISSION 4.00 4.00 0 

. MUNICIPAL TRANSPORTATION AGENCY 7.00 2.00 (5.00) 

POLICE 26.50 6.00 (20.50) 

PUBLIC HEALTH (TOBACCO) 52.00 43.00 (9.00) 

PUBLIC WORKS 6.50. 6.50 0 

Surcharges are calculated by (1) determining the number of appeals filed in the prior fiscal year 
that originated with actions taken by each funding department; {2) applying the percentage of 
appeals for each department to the Board's budg·et to determine the dollar amount each 
funding department should contribute; and (3) dividing this dollar amount by the number of· 
appealable permits issued by ea_ch funding dep~rtment. 

..-
-=::I" 
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Appendix D 

. ZONING ADMINISTRATOR DETERMfNATION 

PLANNING COMMISSION ACTION 

Filing Fees 

· DEPT. OF BUILDING INSPECTION ALTERATION,. DEMOLITION O~ OTHER PERMIT 

DEPT. OF BUILDING INSPECTION 'IMPOSITION OF PENALTY 

DEPT. OF BUILDING INSPECTION RESIDENTIAL HOTEL OR APARTMENT CONVERSION PERMIT 

POLICE DEPT. OR ENTERTAINMENT COMMISSION PERMIT TO BUSINESS OWNER 

POLICE DEPT. OR ENTERTAINMENT COMMISSION PERMIT TO EMPLOYEE 

POLICE DEPT. OR ENTERTAINMENT COMMISSION PERMIT REVOCATION OR SUSPENSION 

. PUBLIC WORKS TREE REMOVAL PERMIT WHEN INITIATED BY CITY 

OTHER ORDER OR DECISION (FOOD TRUCK, TAXI, TOBACCO, MASSAGE, MCD, ETC.) 

REHEARING REQUEST & JURISDICTION REQUEST 

600 

600. 

175 

300 N 
q-

525 
«) 

375 

150 

375 

100 

300 

150 
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PUBLIC 
WORKS 

EdwinM.Lee 
Mayor 

Mohammed Nuru 
Director · 

San Francisco Public Works 
1 Dr. Carlton B. Goodlett Pl. 
Room348 
San Francisco, CA 94102 
tel 41s-ss4-6920 

sfpublicworks.org 
facebook.com/sfpublicworks 
twitter.com/sfpublicworks 
twitter.com/mrcleansf 

MEMORANDUM 

Date: June 21, 2017 

. To: Supervisor Tang 

From: Mohammed Nuru, Director of Public Works 

Re: Public Works FY17 /18 Vehicle Budget Submittal 

Per your request at the Budget and Finance Committee hearing on June 15, Public 

Works has compiled additional information for your review. 

Bureau of Street Use & Mapping- 8 replacement vehicles. 

Street inspectors use these vehicl~s to visit multiple sites throughout the City daily. 

Fuel Proposed 
# Make/Model Age Type Replacement Parking Location 
1 Ford .Contour 21 years old gas Prius Plug In Private leased garage 
2 Ford Pickup 16 years old gas Prius Plug In Private leased garage 
3 Chevy Cavalier 12 years old gas Prius Plug In Private leased garage 
4 Dodge Ram 12 years old gas· Prius Plug In Private leased garage 
5 Honda Civic 15 years old gas Prius Plug In Private leased garage 
6 Ford Pickup 12 years old CNG*. Prius Plug In Private leased garage 
7 Ford Pickup 13 years old CNG* Prius Plug In Private leased garage 
8 F·ord ·Pickup 12 years old gas Prius Plug·tn Private leased gan;ige 

* i:wo vehicles have CNG tanks which must be replaced in 2017 at a cost of $8,000 each. 

Building Design and Construction - 3 replacement vehicles 

The Construction Management group that visit multiple job sites daily and need 

reliable transportation to perform project inspection work and meet schedules. The 

larger vehicles allows staff to bring tools and equipment to job sites. 

Proposed 
# Make/Model Age Fuel Type Replacement· Parking Location 
1 Ford F150 17 years old gas Hybri.d Small SUV /Gas Private leased 

Pickup Mini Van garage 

2 Ford FlSO 15 years old gas Hybrid Small SUV/Gas Private leased 
Pickup Mini Van garage 

3 Ford F150 14years old CNG Hybrid Small SUV /Gas Private leased 
Pickup Mini Van garage 

1 643 



Memo to Supervisor Tang 
Vehicle 
June 21, 2017 

Mileage Reimbursements for Inspectors and Construction Management Staff 

Over the previous two fiscal years, Public Works has paid about $25,000 in miieage 

reimbursements to our Construction Management and Street Inspection Sections 

because we don'~ have a large enough fleet to provide sufficient vehicles for our 

staff to perform required _site visits. 

Parking 

We currently park all of the proposed replacement vehicles in leased spaces on a 

privately owned garage lot on 12th Street, so we do not have site control to bring in 

and instail electric vehicle charging equipment. 

Leasing Vehicles 

We have evaluated lease vs. purchase scenarios for to Public Works. Although 

leasing works well for short term or temporary needs, it would cost Department. 

more to lease vehicles for continuing needs because we use our vehicles for· a 

minimum of 10 years. Our analysis found that over a 10-year useful life; Public 

Works ·would incur an additional cost of $8,000 by l~asing a vehicle instead of 

purchasing it. We rent a variety of heavy duty equip~ent for maintenance work in 

Operations, where the analysis shows it is makes operational and.fiscal sense. 

CC: Supervisor Cohen 
Supervisor Yee 
Super\tisor Kim 
Supervisor Sheehy 
Ben Rosenfield, Controller 
Melissa Whitehouse, Mayor's Budget Director 
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.Mayor's Office Proposed Bu~get 

Summary of 
FY2017 through FY2019 

Proposed Budgets 
June 15, 2017 

FY 2017-18 Department General Fund Uses 
by Service Area 

Community Investment 
31% 

Nelghb.orhood Services 
1% 

645 

Affordable Housing 
59%· 

1 



FY 2017-18 Department General Fund Expenditures 
.. byType 

Services of Other 
Departments 

2% 
Materials & Supplies __ _ 

Affordable Housing 
Loans 
S4% 

0% 
Non-personnel 

Expenses 
3% 

Professional Services 
1% 

City (;rant Programs 
29% 

Key 2017-18 Budget Changes -

Affordable Housing 

To support our focus on affordable housing preservation. and 
production, the proposed budget includes: 

• · Charter-mandated increase in Housing Trust Fund (HTF) of 
$2.8M used to fund CBO CODB increases for HTF-funded 
grants, additional investment in new housin& development, 
and continuation of DAHLIA Housing Portal work. 

• Use of one-time source to backfill Federal HOPWA cuts for 
rehab/repairs of existing facilities. 

• No borrowing authority against future HTF amounts. 
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Key 2017-18 Budget Changes -
Community Deve.lopment 

To support our emphasis on shared prosperity, the proposed 
budget includes: 

.• $2.3M annualization of FV16-17 immigrant services 
supplemental 

• Continued CODB increases for our nonprofit partners 

• $1.lM new funding for grants to nonprofits, focusing 
culturally-appropriate services for communities of color 

Majority of Changes in MYR Related to 
Housing and Community Development 

Division 

MOHCo Affordable Housing 

MOHCD Community Investment 

MOHCD Homeless Services (LOSP) 

MYR City Administration 

Grand Total 

71,636,383 

27,931,332 

14,660,916 

FY18-19 

64,970,980 

24,400,239 

15,965,857 

122,943,534 114,440,687 

Year Over Year 

(6,665,~03) 

(3,531,093) 

1,304,941 

(8,502,847) 

Reductions in FY 18-19 due to: Elimination of DBI workorder of one-time 
Residential Hotel Conversion fees {Community Investment) and elimination of 
one-time revenues related ta farmer SFRA housing assets and one-time grants 
(Affordable Housing). 
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Mayor's Administration 

• Mayor1s Office excluding MOHCD grows largely due 
to increased salaries and fringe costs of existing staff. 

• Mayor1s Administration will also continue ensuring 
staff have appropriate equipment to do their jobs, 
.including chairs, ergonomic equiprpent, and 
computers. 

• The department is in agreement with the Budg~t & 
Legislative Analyst recommendations. 

Ques.tions? 
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Outline 

• Budget Overview 
~:.{ 
·:-: 

... 
... , 

~ • Budget Balancing 
0 

• Other Highlights from the Budget 

• Looking Forward 

Mayor's Office of Public Policy and Finance 2 
City and County of San Francisco 
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···Budget· Overview 

• Budget $10 billion In each 
year FY 2017-18 & FY 2018-19 

• $5 billion General Fund {GF) I 
$5 billion Non-GF 

• $2~8 billion non-discretionary 
GF 

. . 

•:: $2.2 billion discretionary G F 

Mayor's Office of Public Policy and Finance 3 
City and County of San Francisco 
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Budget Overview 

• Key Themes I areas of focus in the budget: 

o Added service for the pu_blic over the past 6 years 
o Uncertainty over State and Federal budgets 

. o Need to sustain service w~'ve added and be prepared for the future 

o Two new reserves added to the budget - $60 million 
o Affordable Care Act reserve· 

o State and Federal Impacts reserve 

. o Strategic New GF Investments of $35 million annually mostly for 
hom.elessness and behavioral health to. address the situation·on our streets 

Mayor's Office of Public Policy and Finance 
4 

City and County of Son Francisco 

... ., 

.· 
•·.f· 



Budget Balancing Solutions 

• Revenue 
o Senate Bill 1. for Road Repaving 

o 9 Month Report 
. . 

o Overall revenue picture 

• Constraining departmental cost growth 
o No new FTE 
o Absorb cost increases to preserve discretionary revenue choices 

o Departments. meet target 

Mayor's Office of Public Policy and Finance 5 
City and County of San Francisco 
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Budget Balancing - Expenditures 
·, 

• State Impacts~ $32 million over the next two years 
o In-Home Support Services· Program 
o CalWORKs Program 

~ o Foster Youth legal advocates program 
.J::i. 

• Infrastructure Investments 
o Fully fund the Capital Plan recommended levels 

o Backfill of the Road Repaving Program 

Mayor's Office of Public Policy and Finance 
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·. BUdget Balancing - Expenditures 

New General Fund Investments 

• Taking care of our homelessness· 
o Supportive housing & rental subsidies 

o Shelter I Navigation Center Beds 
o Housing stabilization and eviction prevention 

o Coordinated Entry· 

• Reducing harm on our streets 

o Harm Reduction Center I Resource Centers 

o Conservatorship Beds 

o St"reet Outreach 

• Street Cleanliness 

Mayor's Office of Public Policy and Finance 7 
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Bu·dget Balancing· Expenditures 

• Funding for Shelters and Navigation Centers: 

FY 2016-17 FY2017-18 FY 2018-19 Change 

Annual Cost Annual Cost Annual Cost 
Beds 

Annual Cost 
Beds 

($ millions) 
Beds. 

($ millions) 
Beds 

($ millions) ($ millions) 

Navigation Centers -· 
950 Mission (closes in FY 2017-18) 75 1.7 - .. 1.7 - - (75) ''(1.7) 

.. 
ivic Center 92 3.1 92 3.1 92 3.1 - -.. 

Dogpatch/Central Waterfront - - 64 2.5 64 2.5 64 ... 2.5 

15~5 South Van Ness (closes in FY 2017-18) - - 120 2.5 - - - " -
Hummingbird - - 15 2.9 15 2.9 15 2.9 

South of Market (opens as 1950 closes) - - 125 2.5 125 5.0 125 5.0 

TBD (Opens as 1515 SVN doses) - - - 2.0 120 4.0 120 4.0 

Subtotal: Navigation Centers 167 4.9 416 17.3 416 17.5 249 12.7 

Traditional Shelters 1,659 21.0. 1,689 22.0 1,689 22.0 30 0.9 

Total - Navigation Centers & Shelters 1,826 '. 25.9 2~105 39.3 2,105 39.5 279 13.6 
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·Other Highlights from the Budget 
·: ------------------------------------------------------------------------·: 

• Rebalancing Plan from December 2016 

o Homelessness 

o Street Trees 

o Immigration services 

o Free City College 

Mayor's Office of Public Policy and Finance 9 
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Other Hig_hlights from the Budget 

• Doubling existing_ spending for immigration related legal services, 
including deportation defense and c;:itizenship .support: 

en 
CJl 
OJ 

FY16-17.final 

Budget 

FY16-17 + 
Supplemei:ital 

FY17-18 FY18-19 
Change Change 

. Proposed Proposed 
Immigration Services . (%) 

Legal support in deportation proceedings 1.3 2.1 3.8 3.8 2.5 198% 
Education and rapid response 1.6 2.0 2.1 2.1 0.5 32% 
Citizenship I Deferred Actio'n (DACA) 0.9 1.1 1.7 1.7·' 0.7 79% 
Subtotal Immigration Services: 3.8 5.3 7.6 7.6 3.8 98% 

Mayor's Office of Public Policy and Finance 
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.Other Highlights from the Budget 
Equipment Budget 

• Gf equipment budget is $17 million_ in FY17-18 and $10 million in FY18-19 

• Two year budget funds 140 police vehicles, 11 fire engines/ladder trucks, 
other.vehicles, IT, maintenance, and medical equipment 

• Largest allocations are at Fire, Police, Public Works, and He·alth Department 

• May 2017 EV legislation mandates converting the non-exempt passenger 
flee·t to Zero Emission Vehicles (ZEV) and Plug-In _Electric Vehicles (PHEV) by 
2022 

• The city fleet has actually decreased by· 4 percent in the past 10 years and 
· has grown modestly since FY 2011-12, especially compared with growth in 

FTEs and in light of new. services and projects 

Mayor's Office of Public Policy and Finance 11 
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Other Highlights from the Budget 

• CBO COLA·- 2.5% in each year 

• Nonprofit Sustainability Initiative - $6 million over the next two years 

• Dignity Fund 

• Children's Fund 

·• Diversion investments 
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~Looking Forward 

Three main areas to monitor: 

. • Structural budget deficits 
o Fund balance 

• State and Federal budget risk 
olHSS 

oACA 

o Federal budget 

.. f. Timing of Economic cycle I risks 

· 3 Financial Offices will update the forward looking projection in 
December 2017 · 
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Summary 

• $10 billion budget in each year 

•Focus on strengthening our reserves, funding infrastructure and 
constraining growth to ensure sustainability of our services 

• Strategic new General Fund· investments towards helping our 
homelessness and reducing harm on our streets 

... · 

-· . ... : 
,. 

:.·"'' 

• Look forward to working with the Board of Supervisors over the next :: 
two weeks to finalize the City's budget for the next two years 

• Thank you. 

Mayor's Office of Public Policy and Finance 14 
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June 14, 2017 

The Honorable Malia Cohen, Chair 

SAN 
FRANCISCO 
CHAMBERoF 
COMMERCE 

San Francisco Board of Supervisors Budget and Finance Committee 

1 Dr. Carlton B. Goodlett Place1 Room 244 
San Francisco, CA 94102 

Dear Superviso·r Cohen: 

The San Francisco Chamber of Commerce, representing over 2,500 local busi~esses with over 200,000 
employees, supports the proposed investments in homeless services and housing included in Mayor Ed 

Lee's proposed FY 2017-2018 qudget. 

The Mayor's proposed funding of homeless services and housing of $245.4 million .reflects a 12% 
increase over the FY 2016-2017 budget. The Chamber is on record supporting many of the programs 

that will be funded by this budget expansion, including: 

• New Navigation Centers 

• New Family Emergen.cy Shelter· 

· • New 24/7 .Resource Center 

• Additional Stabilization Beds 

• Expansion of the Encampment Resolution Team (ERT) 

• Rapid Rehousing for Families and Youth 

• New Permanent Supportive Housing (PSH) 

These and other related provisions in the Mayor's proposed budget are key investments if1 achieving 
short and long-term solutions to San Francisco's homelessness crisis. The increase in funding will take us 
bn the path towards interim and permanent housing for homeless individuals, youth and families, 

· provide additional emergency shelter and .stabilization services, and irrprove coordinated entry 
programs. 

The San Francisco Chamber 9f Commerce supports these meaningful efforts to resolve our 
homelessness and housing crises and we applaud the Mayor for expanding funding for these purposes in 
his proposed FY 2017-2018 budget. 

Sincerely, 

Jim Lazarus 

Senior Vice President of Public Policy 

San Francisco Chamber of Commerce 

cc: Mayor Ed Lee, Clerk of the Board to be distributed to all members of the Board of Supervisors 
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