LODGED WITH PORT COMMISSION
SECRETARY 9/26/17

WORFORCE DEVELOPMENT PLAN – ATTACHMENT B
LOCAL HIRING PLAN FOR CONSTRUCTION

1.1

1.2

SUMMARY
A.

This Attachment C to the Pier 70 28-Acre Site Workforce Development Plan (“Local
Hiring Plan”) governs the obligations of the Project to comply with the City’s Local
Hiring Policy for Construction pursuant to Chapter 82 of the San Francisco
Administrative Code (the “Policy”). In the event of any conflict between Administrative
Code Chapter 82 and this Attachment, this Attachment shall govern.

B.

The provisions of this Local Hiring Plan are hereby incorporated as a material term of the
DDA and each Vertical DDA. Under the DDA and each Vertical DDA, the Developer or
Vertical Developer thereunder, as applicable, shall require any Contractor performing
Construction Work to agree that (i) the Contractor shall comply with all applicable
requirements of this Local Hiring Plan; (ii) the provisions of this Local Hiring Plan and
the Policy are reasonable and achievable by Contractor and its Subcontractors; and (iii)
they have had a full and fair opportunity to review and understand the terms of the Local
Hiring Plan.

C.

The Office of Economic and Workforce Development (OEWD) is responsible for
administering the Local Hiring Plan and will be administering its applicable
requirements. For more information on the Policy and its implementation, please visit the
OEWD website at: www.workforcedevelopmentsf.org.

D.

Capitalized terms not defined herein shall have the meanings ascribed to them in the
DDA or the Policy, as applicable.

DEFINITIONS
A.

“Apprentice” means any worker who is indentured in a construction apprenticeship
program that maintains current registration with the State of California's Division of
Apprenticeship Standards.

B.

“Area Median Income (AMI)” means unadjusted median income levels derived from the
Department of Housing and Urban Development (“HUD”) on an annual basis for the San
Francisco area, adjusted solely for household size, but not high housing cost area.

C.

“Construction Work” means, as applicable, (a) the initial construction of all Horizontal
Improvements required or permitted to be made to the 28-Acre Site to be carried out by
Developer under the DDA, (b) the initial construction of all Vertical Improvements to be
carried out by a Vertical Developer under a Vertical DDA or Ground Lease, and (c)
initial tenant improvement work for all Vertical Improvements other than light industrial,
arts activities or standalone affordable buildings. For the avoidance of doubt,
Construction Work for Vertical Improvements shall not include any repairs, maintenance,
renovations or other construction work performed after issuance of the first certificate of
occupancy for a Vertical Improvement. Work occurred prior to execution of the DDA is
not subject to Local Hire.
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1.3

D.

“Covered Project” means Construction Work within the 28-Acre Site with an estimated
cost in excess of the Threshold Amount.

E.

“Contractor” means a prime contractor, general contractor, or construction manager
contracted by a Developer or Vertical Developer who performs Construction Work on the
28-Acre Site

F.

“Disadvantaged Worker” means a Local Resident, who (i) resides in a census tract within
the City with a rate of unemployment in excess of 150% of the City unemployment rate;
or (ii) at the time of commencing work on a Covered Project has a household income of
less than 80% of the AMI, or (iii) faces or has overcome at least one of the following
barriers to employment: being homeless; being a custodial single parent; receiving public
assistance; lacking a GED or high school diploma; participating in a vocational English
as a second language program; or having a criminal record or other involvement with the
criminal justice system.

G.

"Job Notification" means the written notice of any Hiring Opportunities from Contractor
to CityBuild. Contractor shall provide Job Notifications to CityBuild with a minimum of
3 business days' notice.

H.

“Local Resident” means an individual who is domiciled, as defined by Section 349(b) of
the California Election Code, within the City at least seven (7) days prior to commencing
work on the project.

I.

“Non-Covered Project” means any construction projects not covered by the San
Francisco Local Hiring Policy.

J.

“Project Work”. Construction Work performed as part of a Covered Project.

K.

“Project Work Hours” means the total onsite work hours worked on a construction
contract for a Covered Project by all Apprentices and journey-level workers, whether
those workers are employed by the Contractor or any Subcontractor.

L.

“Subcontractor” means any person, firm, partnership, owner operator, limited liability
company, corporation, joint venture, proprietorship, trust, association, or other entity that
contracts with a Contractor or another subcontractor to provide services to a Contractor
or another subcontractor in fulfillment of the Contractor’s or that other subcontractor’s
obligations arising from a contract for construction work on a Covered Project who
performs Construction Work on the 28 Acre site.

M.

“Targeted Worker” means any Local Resident or Disadvantaged Worker.

N.

“Threshold Amount” as defined in Section 6.1 of the San Francisco Administrative Code.

LOCAL HIRING REQUIREMENTS
A.

Total Project Work Hours By Trade. For all construction contracts for Covered Projects,
the mandatory participation level in terms of Project Work Hours within each trade to be
performed by Local Residents is 30%, with a goal of no less than 15% of Project Work
Hours within each trade to be performed by Disadvantaged Workers. The mandatory
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participation levels required under this Local Hire Program will be determined by OEWD
for each Phase under the DDA, and in no even tshall be greater than 30%; however, the
Parties acknowledge that Developer intends to require each construction contract for
Covered Projects to meet the mandatory participation levels on an individual contract
level.
B.

Apprentices: For all construction contracts for Covered Projects, at least 30% of the
Project Work Hours performed by Apprentices within each trade is required to be
performed by Local Residents, with an aspirational goal of achieving 50%. Hiring
preferences shall be given to Apprentices who are referred by the CityBuild program
This document also establishes a goal of no less than 25% of Project Work Hours
performed by Apprentices within each trade to be performed by Disadvantaged Workers.

C.

Out-of-State Workers. For all Covered Projects, Project Work Hours performed by
residents of states other than California will not be considered in calculation of the
number of Project Work Hours to which the local hiring requirements apply. Contractors
and Subcontractors shall report to OEWD the number of Project Work Hours performed
by residents of states other than California.
F
Pre-construction or other Local Hire Meeting. Prior to commencement of Construction
Work on Covered Projects, Contractor and its Subcontractors whom have been engaged
by contract and identified in the Local Hiring Forms as contributing toward the
mandatory local hiring requirement shall attend a preconstruction or other Local Hire
meeting(s) convened by awarding department or OEWD staff. Representatives from
Contractor and the Subcontractor(s) who attend the pre-construction or other Local Hire
meeting must have hiring authority. Contractor and its Subcontractors who are engaged
after the commencement of Construction Work on a Covered Project shall attend a future
preconstruction meeting or meetings as mutually agreed by Contractor and OEWD staff.

D.

1.4

E.

This Local Hiring Plan does not limit Contractor's or its Subcontractors' ability to assess
qualifications of prospective workers, and to make final hiring and retention decisions.
No provision of this Local Hiring Plan shall be interpreted so as to require a Contractor or
Subcontractor to employ a worker not qualified for the position in question, or to employ
any particular worker.

F.

Construction Work for Non-Covered Projects be subject to the First Source Hiring
Program (Chapter 83 of the San Francisco Administrative Code.) Work in accordance
with Section 3.3 of the Workforce Development Plan.

CITYBUILD WORKFORCE DEVELOPMENT PROGRAM: EMPLOYMENT NETWORKING
SERVICES
A.

OEWD administers the CityBuild Program. Subject to any collective bargaining
agreements in the building trades and applicable law, CityBuild shall be a primary
resource available for Contractor and Subcontractors to meet Contractors’ local hiring
requirements under this Local Hiring Plan. CityBuild has two main goals:
1.

Assist with local hiring requirements under this Local Hiring Plan by connecting
Contractor and Subcontractors with qualified journey-level, Apprentice, and preApprentice Local Residents.
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2.

B.

C.

Promote training and employment opportunities for disadvantaged workers of all
ethnic backgrounds and genders in the construction work force.

Where a Contractor's or its Subcontractors' preferred or preexisting hiring or staffing
procedures for a Covered Project do not enable Contractor to satisfy the local hiring
requirements of this Local Hiring Plan, the Contractor or Subcontractor shall use other
procedures to identify and retain Targeted Workers, including the following:
1.

Requesting to connect with workers through CityBuild, with qualifications
described in the request limited to skills directly related to performance of job
duties.

2.

Considering Targeted Workers networked through CityBuild within three business
days of the request and who meet the qualifications described in the request. Such
consideration may include in-person interviews. All workers networked through
CityBuild will qualify as Disadvantaged Workers under this Local Hiring Plan.
Neither Contractor nor its Subcontractors are required to make an independent
determination of whether any worker is a "Disadvantaged Worker" as defined
above.

CONDITIONAL WAIVER FROM LOCAL HIRING REQUIREMENTS
A.

Contractor or the Subcontractor may use one or more of the following pipeline and
retention compliance mechanisms to receive a conditional waiver from the Local Hiring
Requirements of Section 1.3 on a project-specific basis. All requests for conditional
waivers must be submitted to OEWD for approval.
1.

Specialized Trades: OEWD has published a list of trades designated as
“Specialized Trades” for which the local hiring requirements of this Local Hiring
Plan will not apply. The list is available on the OEWD website. Contractor and its
Subcontractors shall report to OEWD the Project Work Hours utilized in each
designated Specialized Trade and in each OEWD-approved project-specific
Specialized Trade.

2.

Credit for Hiring on Non-Covered Projects: Contractor and its Subcontractors may
accumulate credit hours for hiring Targeted Workers on Non-Covered Projects in
the nine-county San Francisco Bay Area and apply those credit hours to contracts
for Covered Projects to meet the mandatory local hiring requirement. For hours
performed by Targeted Workers on Non-Covered Projects, the hours shall be
credited toward the local hiring requirement for this Contract provided that:

3.

a.

the Targeted Workers are paid the prevailing wages or union scale for work
on the Non-Covered Projects; and

b.

such credit hours shall be committed to by the Contractor on future projects
to satisfy any short fall the Contractor may have on a Covered Project. Such
commitment shall be in writing by the Contractor, shall extend for a period
of time negotiated between the contractor and OEWD, and shall commit to
satisfying any assessed penalties should Contractor fail to achieve the
required credit hours.

Sponsoring Apprentices: Contractor or a Subcontractor may agree to sponsor an
OEWD-specified number of new Apprentices in trades in which noncompliance is
likely and retaining those Apprentices for the period of Contractor's or a
Subcontractor's work on the project. OEWD will verify with the California
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Department of Industrial Relations that the new Apprentices are registered and
active Apprentices. Contractor will be required to write a sponsorship letter on
behalf of the identified candidate to the appropriate Local Union and will make the
necessary arrangements with the Union to hire the candidate as soon as s/he is
indentured.

1.5

Direct Entry Agreements: OEWD is authorized to negotiate and enter into direct
entry agreements with apprenticeship programs that are registered with the
California Department of Industrial Relations’ Division of Apprenticeship
Standards. Contractor may avoid assessment of penalties for non-compliance with
this Local Hiring Plan by Contractor or its Subcontractors hiring and retaining
Apprentices who are enrolled through such direct entry agreements. Contractor
may also utilize OEWD-approved organizations with direct entry agreements with
Local Unions, including District 10 based organizations to hire and retain Targeted
Workers. To the extent that Contractor or its Subcontractors have hired
Apprentices or Targeted Workers under a direct entry agreement entered into by
OEWD or reasonably approved by OEWD, OEWD will not assess penalties for
non-compliance with this Local Hiring Plan.

5.

Corrective Actions: Should local employment conditions be such that adequate
Targeted Workers for a craft, or crafts, are not available to meet the requirements
and Contractor can document their efforts to achieve the requirements through the
mechanisms and processes in this document, a corrective action plan must be
negotiated between Contractor and OEWD.

LOCAL HIRING FORMS
A.

1.6

4.

Utilizing the City’s online Project Reporting System (“PRS”), Contractors for Covered
Projects shall submit the following forms, as applicable, to the Contracting City Agency
and OEWD:
1.

Form 1: Local Hiring Workforce Projection. OEWD Form 1 (Local Hiring
Workforce Projection), a copy of which is attached hereto, shall be initially
submitted prior to the start of construction and updated quarterly by the Contractor
until all subcontracting is completed.

2.

Form 2: Local Hiring Plan. For Covered Projects estimated to cost more than
$1,000,000, Contractor shall prepare and submit to Contracting City Agency and
OEWD for approval a Local Hiring Plan for the project using OEWD Form 2, a
copy of which is attached hereto. This Form 2 shall be initially submitted prior to
the start of construction and updated quarterly by the Contractor until all
subcontracting is completed.

3.

Job Notifications. Upon commencement of work, Contractor and its
Subcontractors may submit Job Notifications to CityBuild to connect with local
trades workers.

4.

Form 4: Conditional Waivers. If a Contractor or a Subcontractor believes the local
hiring requirements cannot be met, it will submit OEWD Form 4 (Conditional
Waiver), a copy of which is attached hereto, as more particularly described in
Articles 1.4 and 1.5 above.

ENFORCEMENT, RECORD KEEPING, NONCOMPLIANCE AND PENALTIES
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A.

Subcontractor Compliance. Each Contractor and Subcontractor shall ensure that all
Subcontractors agree to comply with applicable requirements of this document. All
Subcontractors agree as a term of participation on the Project that the City shall have
third party beneficiary rights under all contracts under which Subcontractors are
performing Project Work. Such third party beneficiary rights shall be limited to the right
to enforce the requirements of this agreement directly against the Subcontractors. All
Subcontractors on the Project shall be responsible for complying with the recordkeeping
and reporting requirements set forth in this Local Hiring Plan. Subcontractors with work
in excess of the of $600,000 shall be responsible for ensuring compliance with the Local
Hiring Requirements set forth in Section 1.3 of this Local Hiring Plan based on Project
Work Hours performed under their Subcontracts, including Project Work Hours
performed by lower tier Subcontractors with work less than the Threshold Amount.

B.

Reporting. Contractor shall submit certified payrolls to the City electronically using the
Project Reporting System. OEWD and will monitor compliance with this Local Hiring
Plan electronically.

C.

Recordkeeping. Contractor and each Subcontractor shall keep, or cause to be kept, for a
period of four years from the date of Substantial Completion of Construction Work,
certified payroll and basic records, including time cards, tax forms, and superintendent
and foreman daily logs, for all workers within each trade performing work on a Covered
Project.
1.

Such records shall include the name, address and social security number of each
worker who worked on the covered project, his or her classification, a general
description of the work each worker performed each day, the Apprentice or
journey-level status of each worker, daily and weekly number of hours worked, the
self-identified race, gender, and ethnicity of each worker, whether or not the
worker was a Local Resident, and the referral source or method through which the
contractor or subcontractor hired or retained that worker for work on the Covered
Project (e.g., core workforce, name call, union hiring hall, City-designated referral
source, or recruitment or hiring method) as allowed by law.

2.

Contractor and Subcontractors may verify that a worker is a Local Resident by
following OEWD’s domicile policy.

3.

All records described in this subsection shall at all times be open to inspection and
examination by the duly authorized officers and agents of the City, including
representatives of the OEWD.

D.

Monitoring. From time to time and in its sole discretion, OEWD may monitor and
investigate compliance of Contractor and Subcontractors working on a Covered Project
with requirements of this Local Hiring Plan. Contractor shall allow representatives of
OEWD, in the performance of their duties, to engage in random inspections of Covered
Projects. Contractor and all Subcontractors shall also allow representatives of OEWD to
have access to employees of the Contractor and Subcontractors and the records required
to be maintained under this document.

E.

Noncompliance and Penalties. Failure of Contractor and/or its Subcontractors to comply
with the requirements of this document and the obligations set forth in this Local Hiring
Plan may subject Contractor to the consequences of noncompliance, including but not
limited to the assessment of penalties, but only if City determines that the failure to
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comply results from willful actions of Contractor and/or its Subcontractors, and not by
reason of unavailability of sufficient qualified Local Residents and Disadvantaged
Workers to meet the goals required hereunder. The assessment of penalties for
noncompliance shall not preclude the City from exercising any other rights or remedies to
which it is entitled.
1.

Penalties Amount. If any Contractor or Subcontractor fails to satisfy the Local
Hiring Requirements of this agreement applicable to Project Work Hours
performed by Local Residents, and the applicable Contractor or Subcontractor is
unable to provide evidence reasonably satisfactory to the City that such failure
arose solely due to unavailability of qualified Local Residents despite Contractors
or Subcontractors good faith efforts in accordance with this Local Hiring Progam,
then the Contractor, and in the case of any Subcontractor so failing, and
Subcontractor shall jointly and severally forfeit to the City, an amount equal to the
Journeyman or Apprentice prevailing wage rate, as applicable, with such wage as
established by the Board of Supervisors or the California Department of Industrial
Relations under subsection 6.22(e)(3) of the Administrative Code, for the primary
trade used by the Contractor or Subcontractor on the Covered Project for each hour
by which the Contractor or Subcontractor fell short of the Local Hiring
Requirement. The assessment of penalties under this subsection shall not preclude
the City from exercising any other rights or remedies to which it is entitled.

2.

Assessment of Penalties. OEWD shall determine whether a Contractor and/or any
Subcontractor has failed to comply with the Local Hire Requirement. If after
conducting an investigation, OEWD determines that a violation has occurred, it
shall issue and serve an assessment of penalties to the Contractor and/or any
Subcontractor that sets forth the basis of the assessment and orders payment of
penalties in the amounts equal to the Journeyman or Apprentice prevailing wage
rates, as applicable, for the primary trade used by the Contractor or Subcontractor
on the Project for each hour by which the Contractor or Subcontractor fell short of
the Local Hiring Requirement. Assessment of penalties under this subsection shall
be made only upon an investigation by OEWD and upon written notice to the
Contractor or Subcontractor identifying the grounds for the penalty and providing
the Contractor or Subcontractor with the opportunity to respond pursuant to the
recourse procedures prescribed in this agreement.

3.

Recourse Procedure. If the Contractor or Subcontractor disagrees with the
assessment of penalties, then the following procedure applies:
a. The Contractor or Subcontractor may request a hearing in writing within 15
days of the date of the final notification of assessment. The request shall be
directed to the City Controller. Failure by the Contractor or Subcontractor to
submit a timely, written request for a hearing shall constitute concession to the
assessment and the forfeiture shall be deemed final upon expiration of the 15day period. The Contractor or Subcontractor must exhaust this administrative
remedy prior to commencing further legal action.
b. Within 15 days of receiving a proper request, the Controller shall appoint a
hearing officer with knowledge and not less than five years’ experience in
labor law, and shall so advise the enforcing official and the Contractor or
Subcontractor, and/or their respective counsel or authorized representative.
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c. The hearing officer shall promptly set a date for a hearing. The hearing must
commence within 45 days of the notification of the appointment of the hearing
officer and conclude within 75 days of such notification unless all parties agree
to an extended period.
d. Within 30 days of the conclusion of the hearing, the hearing officer shall issue
a written decision affirming, modifying, or dismissing the assessment. The
decision of the hearing officer shall consist of findings and a determination.
The hearing officer’s findings and determination shall be final.
e. The Contractor or Subcontractor may appeal a final determination under this by
filing in the San Francisco Superior Court a petition for a writ of mandate
under California Code of Civil Procedure Section 1084 et seq., as applicable
and as may be amended from time to time.
1.8

COLLECTIVE BARGAINING AGREEMENT
Nothing in this Local Hiring Agreement shall be interpreted to prohibit the continuation of
existing workforce training agreements or to interfere with consent decrees, collective bargaining
agreements, project labor agreements or existing employment contracts (Collective Bargaining
Agreements"). In the event of a conflict between this Local Hiring Agreement and a Collective
Bargaining Agreement, the terms of the Collective Bargaining Agreement shall supersede this
Local Hiring Agreement.

END OF DOCUMENT
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LOCAL HIRING PROGRAM
OEWD FORM 1

CITY AND COUNTY OF SAN FRANCISCO

OFFICE OF ECONOMIC AND WORKFORCE DEVELOPMENT

CONSTRUCTION CONTRACTS

CITYBUILD PROGRAM

FORM 1: LOCAL HIRING WORKFORCE PROJECTION
Project
Name:

Contractor:

The Contractor must complete and submit this Local Hiring Workforce Projection (Form 1) prior to the start of
construction and quarterly until all subcontracting is complete. The Contractor must include information regarding all of its
Subcontractors who will perform construction work on the project regardless of Tier and Value Amount.
Will you be able to meet the mandatory Local Hiring Requirements?
YES (Please provide information for all contractors performing construction work in Table 1 below.)
NO (Please complete Table 1 below and Form 4: Conditional Waivers.)
INSTRUCTIONS FOR COMPLETING TABLE 1:
1. Please organize the contractors’ information based on their Trade Craft work.
2. For contractors performing work in various Trade Craft, please list contractor name in each Trade Craft (i.e. if
Contractor X will perform two trades, list Contractor X under two Trade categories.)
3. If you anticipate utilizing Apprentices on this project, please note the requirement that 30% of Apprentice
hours must be performed by San Francisco residents.
4. Additional blank form is available at our Website: www.workforcedevelopsf.org. For assistance or questions
in completing this form, contact (415) 701-4894 or Email @ Local.hire.ordinance@sfgov.org.
TABLE 1: WORKFORCE PROJECTION

Trade Craft

Contractor
List contractors by Trade Craft

Example:

Laborer

Contractor X

Example:

Laborer

Contractor Y

Example:

TOTAL LABORER

Example:

Journey
Apprentice
Journey
Apprentice
Journey
Apprentice
TOTAL

Est.
Total
Work
Hours

Est.
Total
Local
Work
Hours

800
200
500
0
1300
200
1500

250
100
100
0
350
100
450

Est.
Total
Local
Work
Hours
%
31%
50%
20%
0
27%
50%
30%

Journey
Apprentice
Journey
Apprentice
Journey
Apprentice
DISCLAIMER: If the Total Work Hours for a Trade Craft are less than 5% of the Total Project Work Hours, the Trade
Craft is exempt from the Mandatory Requirement. Subsequently, if the Trade Craft exceeds 5% of the Total Project Work
Hours at any time during the project, the Trade Craft is subject to the Mandatory Requirement.
Rev. 3/25/2016
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OFFICE OF ECONOMIC AND WORKFORCE DEVELOPMENT
CITYBUILD PROGRAM

Name of Authorized
Representative

Rev. 3/25/2016

Signature

Date
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LOCAL HIRING PROGRAM
OEWD
FORM 2
LOCAL HIRING
PROGRAM
CONSTRUCTION
CONTRACTS
OEWD FORM
2

CITY AND COUNTY OF SAN FRANCISCO

CONSTRUCTION CONTRACTS

OFFICE OF ECONOMIC AND WORKFORCE DEVELOPMENT
CITYBUILD PROGRAM

Contractor:

FORM 2: LOCAL HIRING PLAN
FORM 2: LOCAL HIRING PLAN
Project
Name:

If the Estimate for this Project exceeds $1 million, then Contractor must submit a Local Hiring Plan using this
Form 2 through the City’s Project Reporting System. Form 2 shall be initially submitted prior to the start of
construction and include all known subcontractors. Contractor shall update this Form 2 quarterly as
subcontractors are identified and shall continue with updates until all subcontracting is complete. The OEWDapproved Local Hiring Plan will be a Contract Document and will be the basis for determining Contractor's and
its Subcontractors' compliance with the local hiring requirements. Any OEWD-approved Conditional Waivers
(Form 4) will be incorporated into the OEWD-approved Local Hiring Plan.
COMPLETE AND SUBMIT A SEPARATE FORM 2 FOR EACH TRADE THAT WILL BE UTILIZED ON THIS
PROJECT.
INSTRUCTIONS:
1. Please complete tables below for Contractor and all Subcontractors that will be contributing Project Work
Hours to meet the Local Hiring Requirement.
2. Please note that a Form 2 will need to be developed and approved separately for each trade craft that will
be utilized on this project.
3. If you anticipate utilizing apprentices on this project, please note the requirement that 30% of apprentice
hours must be performed by San Francisco residents.
4. The Contractor and each Subcontractor identified in the Local Hiring Plan must sign this form before it
will be considered for approval by OEWD.
5. If applicable, please attach all OEWD-approved Form 4 Conditional Waivers.
6. Additional blank form is available at our Website: www.workforcedevelopsf.org. For assistance or
questions in completing this form, contact (415) 701-4894 or Email @ Local.hire.ordinance@sfgov.org.
List Trade Craft. Add numerical values from Form 1: Local Hiring Workforce Projection and input in the table
below.
Total
Total Local
Local
Total Local
Total Work
Local Work Apprentice Apprentice Apprentice
Trade Craft
Work
Hours
Hours%
Work
Work
Work
Hours
Hours
Hours
Hours %
Example: Laborer
1500
450
30%
200
100
50%
List all contractors contributing to the project work hours to meet the Local Hiring Requirements for the above
Trade Craft
Total
Numbe
Local
Local
Contractor and
Local
Start
r of
*Contractor
Journey Apprentic
Authorized Representative
Work
Date
Workin
Signature
Hours
e Hours
Hours
g Days
Contractor X
250
100
350
3/25/13
60
Joe Smith
Joe Smith
Contractor Y
100
0
100
5/25/13
30
Michael Lee
Michael Lee

Rev. 3/25/2016
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CITY AND COUNTY OF SAN FRANCISCO

OFFICE OF ECONOMIC AND WORKFORCE DEVELOPMENT
CITYBUILD PROGRAM

*We the undersigned, have reviewed Form 2 and agree to deliver the hours set forth in this document.

City Use Only
OEWD Approval
Yes
Signature and Date:
Rev. 3/25/2016

No
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LOCAL HIRING PROGRAM
OEWD FORM 4
CONSTRUCTION CONTRACTS

CITY AND COUNTY OF SAN FRANCISCO

OFFICE OF ECONOMIC AND WORKFORCE DEVELOPMENT
CITYBUILD PROGRAM

FORM 4: CONDITIONAL WAVIERS
Project
Name:

Contractor:

Upon approval from OEWD, Contractors and Subcontractors may use one or more of the following pipeline and retention
compliance mechanisms to receive a Conditional Waiver from the Local Hiring Requirements on a project-specific basis.
Conditional Waivers must be approved by OEWD. If applicable, each subcontractor must submit their individual Waiver
request to OEWD and copy their Prime Contractor. This form can be submitted at any time.
TRADE WAIVER INFORMATION: Please provide information on the Trades you are requesting Waivers for:

Laborer Trade Craft

Est.
Total
Work
Hours

Projected
Deficient
Local
Work
Hours

Laborer Trade Craft

1.

3.

2.

4.

Est.
Total
Work
Hours

Projected
Deficient
Local
Work
Hours

Please check any of the following Conditional Waivers and complete the appropriate boxes for approval:
1. SPECIALIZED TRADES
PROJECTS

2. SPONSORING APPRENTICES

3. CREDIT FOR NON-COVERED

SPECIALIZED TRADES: Will your firm be requesting Conditional Waivers for “Specialized
Trades” designated by OEWD and listed on OEWD's website or project-specific Specialized
Yes
No
Trades approved by OEWD during the bid period?
Please CHECK off the following Specialized Trades you are claiming for Condition Waiver:
MARINE PILE DRIVER
HELICOPTER, CRANE, OR DERRICK BARGE OPERATOR
IRONWORKER CONNECTOR
STAINLESS STEEL WELDER
TUNNEL OPERATING ENGINEER
ELECTRICAL UTILITY
LINEMAN
MILLWRIGHT
TRADE CRAFT IS LESS THAN 5% OF TOTAL WORK HOURS. LIST:
a. List OEWD-approved project-specific Specialized Trades approved
during the bid period:

1.

OEWD APPROVAL:
Yes
No
2.

OEWD Signature:

SPONSORING APPRENTICES: Will you be able to work with OEWD to sponsor an OEWDspecified number of new apprentices in the agreeable trades into California Department of
Yes
No
Industrial Relations’ Division of Apprenticeship Standards approved apprenticeship programs?
PLEASE PROVIDE DETAILS:
Est
Est Total
Est. # of
Union
If Yes,
Est.
Duration of
Work
Sponsor
(Yes /
Local
Start
Working
Hours
Construction Trade
Positions
No)
#
Date
Days
Performed
Y
N

Rev. 5/13/2016
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Y

N

OEWD APPROVAL:
Yes
No
3.

OEWD Signature:

CREDIT for HIRING on NON-COVERED PROJECTS: If your firm cannot meet the
No
mandatory local hiring requirement, will you be requesting credit for hiring Targeted Workers on
Yes
Non-covered Projects?
PLEASE PROVIDE
Est Total
DETAILS:
Est. #
Work
of OffHours
Labor Trade, Position, or
site
Performe
Title
Hires
d
Offsite Project Name
Project Address
Journey
Apprenti
ce
OEWD APPROVAL:
Yes
No
OEWD Signature:

Rev. 5/13/2016

00820 - 9

Local Hiring Requirements

