STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR )
455 Golderr Gate Avenue, 10" Floor ADDRESS REPLY TO:
San Francisco, CA 94102 : P.O. Box 420603

San Francisco CA 94142-0603

March 11, 2003

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE
TELEPHONE INSTALLATION WORKER

Based upon the attached comumunications dated February 20, 2002, from Bill Quirk of the
Communications Workers of America to Chuck Cake, Acting Director of the Department of
Industrial Relations, the Office of the Director has determined the following:

Effective March 21, 2003, for all projects advertised for bids as of this date and
prospectively which involve voice, data, and video communications work, the scope
of work for this determination is clarified to exclude conduit work except in cases
involving conduit runs of less than or equal to ten (10) feet within
telecommunications rooms/closets.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governoy

DEPARTMENT OF INDUSTRIAL RELATIONS
(OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

{415} 703-5050

April 13, 2005

RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off-
Haul Trucking By Owner-Opsrators Not Employed by Material Suppliers

Dear Interested Parties:

This notice is in response to the various letters I have received
regarding enforcement of prevailing wage cbligations for owner-operatcr
truck drivers hauling material and equipment to and from public works
sites.

It has been this Department’s policy that owner-operators,
including owner-operator truckers, performing public work must be paid
rrevailing wages.1 It appears, however, and as some of you have
acknowledged, the majority of the Department’s enforcement of prevailing
wage obligations has concerned owner-operators (of any kind) performing
work within a public works site.?

In light of +the Department’s enforcement experience and 1its
current consideration of appropriate wage rates for owner-operators
performing on-haul and off-haul trucking, enforcement of prevailling wage
obligaticons for such work 1s stayed pending DLSR’s establishment of the
appropriate rates, including a formula for applying them to the unique
circumstances of owner-operator compensation.3

In addition, the rates established by DLSR for owner-cperator
truckers performing off-haul and on-haul deemed to be public work will
be applicable to all work advertised for bid on or after the date of the
rateg issued by DLSR.?

Sincerely,

/s/John M. Rea
Acting Director

1 Under ©. G. Sansone (Co. v. Department of Transportation (1976) 5b Cal.App.3d 434, 458,

127 Cal.Rptr. 799, this excludes cowner-cperators employed by material suppliers.

* almost all prevaliling wage complaints involving owner-operators performing on-haul and
off-haul trucking appear to have come in after the request for a determination or after
the issuance of the determination.

* Labor Compliance Programs are required to enforce prevailing wage obligations in a
manner consistent with the enforcement policlies of DLSE (title 8, California Code of
Regulations, section 16434). Thus, Labor Compliance Programs are directed to observe the
same stay policy as described herein.

! Consistent with the Department’s enforcement policy, if an awarding body does not
advertise the public works project for bid, other benchmarks events, including the first
written memorialization of the agreement concerning the public works elements of project
or the contract governing the award of public funde will be utilized instead. See e.g9.,
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October
16, 2003,
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research .
455 Golden Gate Avenue, %h Floor MAILING ADDRESS:

) P. . Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

February 22, 2007

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22, 2007 FOR
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J - 2J-15)

Dear Public Official/Other Interested Party:

The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems
(Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no
data to establish a mode for metal roofing in Alpine, Colusa, Del Norte, Glenn, Imperial, Inyo,
Kern, Kings, L.ake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis
Obispo, Santa Cruz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of
Industrial Relations determined that the minimum acceptable rate for metal roofing in these
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the
General Prevailing Wage Determinations).

These will remain the minimum rates unless and until the rate is successfully challenged, in the
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section
1773.4 (for a specific project) or should another party submit payroll data showing that there is a
single rate prevailing in a broad labor market which includes these counties or for one of these
counties, via petition meeting the requirements of under Title 8, California Code of Regulations
section 16302. We will require, as the survey did, actual payroll data linked to a project on which a
metal roof was installed by the worker paid that rate. Please note that in the successtully
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing
wage rate for this type of work.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9 Floor MAILING ADDRESS.

: P. O, Box 420603
San Francisco, CA 94102 Sam Francisco, CA 94142.0663

May 10, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker in cases where the prevailing
wage 1s based on a collective bargaining agreement to determine the overtime requirements for
public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classification, or type of worker to obtain the applicable
requirements for overtime hours and rates of pay.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an FIancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: {415) 703-505%/8

IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR™) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, the
Division of Labor Statistics and Research (“DLSR”) will no longer rely on Government Code
section 11425.60 and will no longer designate public works coverage determinations as
“precedential.” The determinations should be considered advice letters directed to specific
individuals or entities about whether a specific project or type of work is public work subject to
prevailing wage requirements. DLSR is in the process of redesigning the web page for public
works coverage determinations but, in the interim, will leave previously posted determinations on
the website as a source of information for the public until the replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only, The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevatling wage coverage issues and provide advice current only as of the date
cach letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions, Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10% Floor MIL;NS ‘;i Zgggoss
San Francisco, CA 94102 San Francisco, CA 94142-0603
Tel: (415) 703-5050 Fax: (415) 703-5059/8

CORRECTION OF THE
IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

- “As part of the Department of Industrial Relations” (“IDIR”) continuing review of Office of

Admimistrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, DIR
~will no longer rely on Government Code section 11425.60 and will no longer designate public
~works coverage determinations as “precedential.” The determinations should be considered advice
letters directed to specific individuals or entities about whether a specific project or type of work is
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the
web page for public works coverage determinations but, in the interim, will leave previously
posted determinations on the website as a source of information for the public until the
replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
cach letter 1s issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research .
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

B P. O, Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

July 1, 2008

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE PREVAILING WAGE
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES

Effective July 1, 2008, the determination, issuance and publication of the prevailing wage
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship
Standards.

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www.dit.ca.gov/das/das.html.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9 Fioor

San Francisco, CA 94102

MAILING ADDRESS:
P. 0, Box 420603
San Francisco, CA 94142-0603

January 26, 2009

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING PREVAILING WAGE DETERMINATIONS
FOR RESIDENTIAL PROJECTS

The Division of Labor Statistics and Research (DIL.SR) will no longer issue residential wage rates
as special prevailing wage determinations pursuant to the California Code of Regulations Section
16202. Effective January 26, 2009, the DLSR will make available on demand residential
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to
any mterested party upon request. This does not alter the basis for determination, it only improves
the availability of these determinations to the regulated public.

As defined under the California Code of Regulations Section 16001(d), residential projects consist
of single-family homes and apartments up to and including four stories. The residential
determinations will apply only to the residential portion of the project meeting this definition.
Construction of any structures or ancillary facilities on the project that does not meet this
definition requires the payment of the general prevailing wage rates found in the Director’s
General Prevailing Wage Determinations.

To obtain residential determinations, please fax a request to (415) 703-4771 or send to the
following address:

Department of Industrial Relations
Division of Labor Statistics and Research
P.O. Box 420603

San Francisco, CA 94142-0603

It 1s anticipated that residential determinations will be updated semi-annually as are the Director’s
General Prevailing Wage Determinations. An important notice will go up on DLSR’s website
when residential determinations are updated. If you are obtaining residential determinations and
your project is not immediately advertised for bids, please refer to these important notices to make
sure you are using the residential determinations in effect at the time a project is advertised for
bids.

If you have any questions, please contact the Division of Labor Statistics and Research at the

aforementioned address or call (415) 703-4780 and ask for the Prevailing Wage Analyst of the
Week.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 100 Floor MAILING ADDRESS:

San Francisco, CA 94102 P. O. Box 420603
an bra . i San Frarcisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

February 22, 2009

IMPORTANT NOTICE TO AWARDING BODIES,
OTHER INTERESTED PARTIES, AND CD RECIPIENTS
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

The Department of Industrial Relations (“Department”) conducted a wage investigation to
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a
Construction Site). Based on the results of this investigation, the Department has issued
statewide prevailing wage determinations for the classifications of Dump Truck Driver and
Mixer Truck Driver (see pages 21.-1 through 2L-6 and pages 2K-1 through 2K-16,
respectively). These determinations will be applicable to public works projects advertised for
bids on or after March 4, 2009,

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on
pages 55, 56, and 56A of the Director’s General Prevailing Wage Determinations.

For CD recipients, please note the correction that determination NC-23-261-4-2005-1 for the craft of
Driver (On/Off-Hauling to/from a Construction Site), page 59, is no longer applicable to public
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.htmi on or
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10™ Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA 1LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor
Agreement, Memorandum of Agrcement by and between Southern California District Council of Laborers
and Associated General Contractors of California, Inc., Building Industry Association of Southern California,
Inc. and Southern California Contractors Association, were not published or recognized by the Department of
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers® general
determination, SC-23-102-2-2009-1. The rates associated with these unrecognized classifications SHALL
NOT be applied or used on public works projects for the associated type of work.

The Department of Industrial Relations has not recognized the amendments under Article 1 in the
Memorandum of Agreement. The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers” work

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)
Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector/Guardrail Builder
Shot Blast Equipment Operator (8 to 48 inches)
Small Skid Steer Loader

Group 4
Concrete Handworking by any method or means

Industrial Pipefitter
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller

Directional Boring Drill Operator/Horizontal Directional Boring Driller

Group 6
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator
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STATE OF CALIFORNIA Arnold Schwarzenegger, Gevernor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director e

455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:
. P. O. Box 420603

San Francisco, CA 94102 San Francisca, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

Aungust 22, 2009

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
{Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2009 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these
unrecognized classifications SHALL NOT be applied or used on public works projects for the
associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)
Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10% Floor MAILING ADDRESS:;

San Francisco, CA 94102 P, O. Box 420603
an 4 San Francisco, CA 94142-0603

Tel: (415) 703-6050 Fax: (415) 703-5059/8

August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers” 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2009 issuance of the Southern
California and San Diego Landscape/Irrigation Laborer/Tenders’ general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized
classifications and types of work SHALL NOT be applied or used on public works projects for
the associated type of work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® landscape/lrrigation Equipment Operator

® Landscape/Irrigation Truck Driver

Tvpes of Work

¢ The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

e Installation and cutting of pavers and paving stones.
e Operation of pilot trucks.
e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks,

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33-2009-1), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County.

e



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 107 Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

Fecbroary 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA TRON WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the imstallation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Impenal Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agreement,
between District Council of Iron Workers of the State of California and vicinity and Iron Worker Employers
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San
Diego, and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the Southern California Iron Workers™ general determination, C-20-X-1-2009-1 and continuing
with any subsequent Southern California Iron Workers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT
be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADDRESS REPLY TO:
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement,
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and
Southern California Contractors Association, were not published or recognized for the Los Angeles and
Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of
the Southern California Laborers’ general determination, SC-23-102-2-2009-1 and continuing with any
subsequent Southern California Laborers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar energy installations and appurtenances thereto)
SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICYE OF THE DIRECTOR .
455 Golden Gate Avenue, 10" Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”’) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for thc Los Angeles and Imperiat
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALE NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADDRESS REPLY TO:
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.0. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA TEAMSTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photoveltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in guestion is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Countics General Prevailing Wage Determinations.

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42
and Teamsters Local Union #87, Affiliated with the Infernational Brotherhood of Teamsters were not
published or recognized for Los Angeles and Imperial Counties by the Department of Industrial Relations
starting with the August 22, 2009 issuance of the Southern California Teamsters’ general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Southern California Teamsters’ general determinations
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the
associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 10" Floor '
San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research {“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2007-2011 San Diego Laborers’ (Engineering
Construction) Master Labor Agreement by and between Associated General Contractors of America San
Diego Chapter and Laborers’ International Union of North America Local No. 89, were not published or
recognized for the San Diego County by the Department of Industrial Relations starting with the August 22,
2009 issuance of the San Diego Laborers’ (Engineering Construction) general determination, SD-23-102-3-
2009-1 and continuing with any subsequent San Diego Laborers’ (Engineering Construction) general
determinations until superseded by the Director. The rates associated with this unrecognized type of work
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works
projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADD RE :
455 Golden Gate Avenue, 10" Floor RESS REPLY TO
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations,

The type of work listed below, as identified in the 2009-2012 San Diego Laborers’ (Building Construction)
Master Labor Agrcement by and between Associated General Contractors of America San Diego Chapter and
Laborers” International Union of North America Local No. 89, were not published or recognized for the San
Diego County by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
San Diego Laborers’ (Building Construction) general determination, SD-23-102-4-2009-1 and continuing
with any subsequent San Diego Laborers’ (Building Construction) general determinations until superseded by
the Director, The rates associated with this unrecognized type of work (solar energy installations and
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of
work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Goelden Gate Avenue, 10™ Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA PLUMBERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum ratc of pay
for the work in question is -- Electricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Determinations.

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the
Plumbing and Piping Industry of Southern California, between Southern California Pipe Trades District
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association,
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the
Department of Industrial Relations starting with the August 22, 2009 issuance of the Southern California
Plumbers’ general determination, LOS-2009-2, SDI-2009-2 and IMP-2009-2 and continuing with any
subsequent Southern California Plumbers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar systems; all solar systems and components
thereof) SHALL NOT be applied or used on public works projects for the associated type of work,
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADDRESS REPLY TO:
455 Golden Gate Avenue, 10™ Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVYISORY SCOPE OF WORK FOR
THE LOS ANGELES GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

~The California Labor Code requires the Director of the Department of Industrial Relations to determine the

. prevailing rate of per diem wages for all workers employed upon public works projects. The Division of

-Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage

-rates for the installation of solar and photovoeltaic systems in Los Angeles, San Diego and Imperial

~Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers” Memorandum of
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not
published or recognized for the Los Angeles County by the Department of Industrial Relations starting with
the August 22, 2009 issuance of the Los Angeles Glaziers’ general determinations, LOS-2009-2 and
continuing with any subsequent Los Angeles (Glaziers’ general determinations until superseded by the
Director, The rates associated with this unrecognized type of work (solar heat collectors containing glass
or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type of
work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADDRESS REPLY TO:
455 Golden Gate Avenue, 10™ Floor
San Francisco, CA 94102 P.0. Box 420603

San Francisco CA 94142-0603

Febraary 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK IFOR
THE SAN DIEGO AND IMPERIAL GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -~ Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 San Dicgo Glaziers’ Memorandum of
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No, 36 and Tower Glass, Inc., were not published or recognized for the San
Diego and Imperial Counties by the Department of Industrial Relations starting with thc August 22, 2009
issuance of the San Diego and Imperial Glaziers’ general determinations, SDI-2009-2 and IMP-2009-2 and
continuing with any subsequent San Diego and Imperial Glazicrs’ general determinations until superseded by
the Director, The rates associated with this unrecognized type of work (solar heat collectors containing
glass or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type
of work,
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10" Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL SHEET METAL WORKERS’®
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the worlk in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Tmperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of
Union Agrecement A-01-05 by and between Sheet Metal Workers International Association, Local Union 206
and the San Dicgo Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were
not published or recognized for the San Diego and Imperial Counties by the Department of Industrial
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers’
general determinations, SDI-2609-2 and IMP-2009-2 and continuing with any subsequent San Diego and
Imperial Sheet Metal Workers’ general determinations until superseded by the Director. The rates associated
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works
projects for the associated type of work.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS .

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:
. P. 0. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

June 15, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT
SYSTEM WORK IN SAN FRANCISCO COUNTY

Dear Public Official/Other Interested Pardes:

The San Francisco Supetior Coutt in Northern California District Council of Laborers v. California Department
of Industrial Relations, Case No. CPF-10-510339, has ordered the Department of Industrial Relations to
rescind the “Notice Regarding Advisory Scope of Work for Electrician: Inside Wireman General
Prevailing Wage Determination in San Francisco County” and the “Notice Regarding Advisory Scope of
Work for the Northern California Laboters” General Prevailing Wage Determination.”

‘These notices have been tescinded and were removed from the Department’s website on May 27, 2010.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:
N P. O. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

July 26, 2010

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION IN THE FEBRUARY 22, 2010
“NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA
CARPENTERS’ GENERAL PREVAILING WAGE DETERMINATION”

On February 22, 2010, the Division of Labor Statistics and Research issued the “Notice Regarding Advisory
Scope of Work for the Southern Califorma Carpenters’ General Prevailing Wage Determination.”

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last
sentence of paragraph 1, “the minimum rate of pay for work in question is performed by Electricians: Inside

Wiremen..,”

The correct wording should be as follows, “the minimum rate of pay for the work in question is —
Electricians: Inside Wiremen...”

Attached is the corrected notice.
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STATE QF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 10 Floor
San Francisco, CA 94102 P.0O. Box 420603

San Francisco CA 94142-0603

July 26, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVAILING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoitaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identificd in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ generat determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applicd or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR.

DDRESS REPL :
455 Golden Gate Avenue, 10® Floor A S8 Y 1O
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

August 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SHEET METAL WORKERS’
GENERAL PREVAILING WAGE DETERMINATIONS

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the
Shect Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San
Joaquin, Stanistaus, and Tuolumne Counties by the Department of Industrial Relations starting with the
Aungust 22, 2010 issuance of the Sheet Metal Workers® general determinations, ALP-2010-2, CAL-2010-2,
FRE-2010-2, KIN-2010-2, MAD-2010-2, MER-~2010-2, SJO-2010-2, STA-2010-2, and TUQO-2010-2 and
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus,
and Tuolumne Sheet Metal Workers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT
be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA EDMUND C. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director )
455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 Sai Erancisco, CA 94142-0603

March 4, 2011

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
I.andscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2010 issuance of the Southern
California and San Diego Landscape/Trrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California
(including San Diego) Counties Landscape/Irrigation Laborers/Tender general determinations
until superseded by the Director. The rates associated with these unrecognized classifications and
types of work SHALL NOT be applied or used on public works projects for the associated type of
work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® Landscape/Irrigation Equipment Operator
* Landscape/lrrigation Truck Driver

Types of Work

o The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

o Installation and cutting of pavers and paving stones.
o  Operation of pilot trucks.
e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern
California counties, including San Diego County.
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director -
455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 9471420603

March 4, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LLABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the Angust 22, 2010 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2010-1 and continuing with any subsequent
San Diego Laborers’ (Engineering Construction) general determination until superseded by the
Director. The rates associated with these unrecognized classifications SHALL NOT be
applied or used on public works projects for the associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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STATE OF CALIFORNIA EDMUND G BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director
455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:

, P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 1, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master
Labor Agreement by and between Associated General Contractors of America San Diego Chapter
and Laborers” International Union of North America Local No. 89 were not published or
recognized by the Department of Industrial Relations in the August 22, 2011 issuance of the San
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-1 and continuing with
any subsequent San Diego Tunnel Worker (Laborer-Engineering Construction) general
determination until superseded by the Director. The rates associated with these unrecognized
classifications SHALL NOT be applied or used on public works projects for the associated type
of work.

The following classifications have not been adopted for public works projects:

Group I
Batch Plant Laborer

Group 111
Tunnel Concrete Finisher
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STATE OF CALIFORNIA Edmund G. Brown Jr., Goverrnor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit /
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS: (i

X P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603 %

September 1, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE APPRENTICE PREVAILING WAGE RATES

Effective September 1, 2012, the determination, issuance and publication of the apprentice prevailing
wage rates have been reassigned by the Department of Industrial Relations from the Division of
Apprenticeship Standards to the Office of the Director — Research Unit,

The apprentice rates will be posted online on September 17, 2012, Until this time, please use
the Division of Apprenticeship Standards apprentice rates at
http//www.dir.ca.gov/DAS/PWAppWage/PWAppWageStart.asp.




STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director
1515 Clay Street, 17* Floor MAILIIDN((D} gmiigﬁsos;
Qakland, CA 94612 . 0. Box &

Tel: (415) 703-5050 Fax: (415) 703-5059/8 San Francisco, CA 94142-0603

December 24, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING A NEW
AMENDMENT TO LABOR CODE SECTION 1720(a)(1)

The passage of Assembly Bill 1598 (Chapter 810), effective January 1, 2013,
modifies the definition of installation to include the assembly and disassembly of
freestanding and affixed modular office systems.

Labor Code section 1720, subdivision (a)(1) now includes the following language:

“For purposes of this paragraph, "installation" includes, but is not limited to, the
assembly and disassembly of freestanding and affixed modular office systems.”

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all
public works projects advertised for bids on or after January 1, 2013.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

. P. O, Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 1, 2015

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE
ALARM INSTALLATION

Dear Public Officials/Other Interested Parties:

The Department has issued several important notices between June 27, 2002, and June 29, 2015,
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm
installation by county as of September 1, 2015. The information in these tables summarizes but does
not alter the applicable rates of pay issued in the aforementioned important notices.

Pleasc note that minimum rate of pay detcrminations are issued on a “project-by-project basis.” If
you have a public works project in one of the counties listed in the tables that indicates “project-by-
project basis,” you may request a minimum rate of pay determination prior to the bid advertisement
date of the project by sending a written request to the address below. Each request should include all
the relevant documents that would assist the Department in issuing a determination. These
documents include but are not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s)
referenced in the tables. The scope of work for each classification is posted on the Internet at
http://www.dir.ca.gov/oprl/DPre WageDetermination.htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.O. Box 420603

San Francisco, CA 94142
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Table 1: Burglar Alarm Installation

COUNTY CRAFT/CLASSIFICATION

Alameda Project-by-Project Basis

Alpine Electrician; Inside Wireman .
Amador Electrician: Inside Wireman

Butte Electrician: Inside Wireman

Calaveras Project-by-Project Basis o -
Colusa Electrician: Inside Wireman

Conlra Costa Electrician: Comm & System Installer

Del Norte Electrician: Comm & System Installer

El Dorado Electrician: Inside Wireman

Fresno Electrician: Comm & System Installer

Glenn Electrician; Inside Wireman

Humboldt Electrician: Comm & System Installer

Imperial Electrician: Scund and Signal Technician

inyo Electrician: Comm & System Installer

Kern Project-by-Project Basis

Kings Electrician: Comm & System Instailer

Lake Electrician: Comm & System Installer

Lassen Electrician: Inside Wireman

Los Angeles Electrician: Comm & System Instalier

Madera [Electrician: Comm & System Installer

Marin [Fiectrician: Comm & System Installer

Mariposa Electrician: Inside Wireman

Mendocino Electrician: Comm & System installer

Merced Electrician: inside Wireman

Modoc Proieci-by-Project Basis

Mono Electrician: Comm & Sysiem Installer

Monterey Electrician: Comm & System Instalier *

Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

Orange Electrician: Sound Installar

Placer Electrician: Inside Wireman

Plumas Electrician: Inside Wireman

Riverside Project-by-Project Basis

Sacramento Electrician: Inside Wireman

San Benito Electrician: Comm & System Installer

San Bernardine  |Electrician: Comm & System installer

San Diago Electrician; Sound and Signal Technician

San Francisco Electrician: Comm & System Installer
San Joaquin Project-by-Project Basis

San Luis Obispo  |Flectrician: Inside Wireman

San Msteo Project-by-Project Basis e
Santa Barbara Electrician: Sound Installer

Santa Clara Electrician: Comm & System Installer

Santa Cruz [Electrician: Comm & System Installer °

Shasta [Eiectrician: Inside Wireman

Sierra [Eiectrician: Inside Wireman

Siskiyou !P{ngpt-b)/- Project Basis -~
Solano iProject-by—Project Basis

Sonoma !Eiec{rician: Comm & System Installer

Stanislaus |Flectrician: Inside Wireman B
Sutter Electrician: Inside Wireman

Tehama Electrician: inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician: Comm & System Installer

Tuolumne Electrician: lnside Wireman

Ventura Electrician: Comm & System |nstaller N
Yolo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

Notes: ? Instaliation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and

Last updated:

programming is performed at the Communication and System Installer rate.
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Table 2: Fire Alarm Installation

COUNTY CRAFT/CLASSIFICATION
Alameda Project-by-Proiect Basis

Alpine Electrician: Inside Wireman

Amador Electrictan: Inside Wireman

Butte Electrician: Inside Wireman
Calaveras Project-by-Froject Basis

Colusa Electrician: Inside Wireman

Contra Costa Electrician: Comm & System Installer
Del Norte Electrician: Inside Wireman

El Dorado {Electrician: Inside Wireman

Fresho Electrician: Inside Wireman 2

Glenn Elgctrician: Inside Wireman
Humboidt Electrician: Inside Wireman

Imperial Electrician: Sound and Signai Technician
Inyo Electrician: Comm & System Installer
Kern Elscirician: Inside Wireman

Kings Electrician: Inside Wireman ®

Lake Electrician: Inside Wireman

Lassen Electrician: Inside Wireman

Les Angeles Electrician: Comm & System Instalier ©
Madera Electrician: Inside Wireman *

Marin Electrician: Inside Wireman
Mariposa Elacirician: Inside Wireman
Mendocino Elecirician: Inside Wireman

Merced Elacirician: Inside Wiraman

Modoc Project-by-Project Basis

Mono ' Electrician: Comm & System Instalier
Monterey Electrician: Inside Wireman ®

Napa Project-by-Project Basis

Nevada Elactrician: Inside Wireman

Orange Electrician: Sound Installer

Placer Elgcitrician: Inside Wireman

Plumas Electrician: Inside Wireman
Riverside Electrician: Inside Wiraman
Sacramento Electrician: Inside Wireman

San Benito Eiecirician: Inside Wireman °

San Bernardino Eiectrician: Comm & System installer
San Diega Electrician: Scund and Signal Technician
San Francisco Electrician: Inside Wireman

San Joaguin Project-by-Project Basis

San Luis Obispe  |Electrician: inside Wireman

San Matec Project-by-Project Basis

Sania Barbara Electrician: inside Wireman

Santa Clara Electrician: Comm & System Instailer
Sania Cruz Electrician: inside Wiremnan ®

Shasta Electrician: inside Wireman

Sierra Eiectrician: inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basls

Sonoma Electrician: inside Wireman
Stanislaus Electrician: inside Wireman

Sutter Electrician: inside Wireman

Tehama Electrician: inside Wireman

Trinity Ejectrician; inside Wireman

Tulare Electriclan: Inside Wireman °
Tyolumne Eiectrician: Inside Wiraman

\entura Eiectrician: Inside Wireman

Yolo Eiscitrician: Inside Wireman

Yuba Electrician: Inside Wireman

Notes: # Conduit installation is performed at the Inside Wireman rate, and the fermination, setling of devices, wiring of control panel and

systern performance checks are performed at the Comm & System Installer rate.

¥ instaflation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and System Installer rate.

“ The rates for the craft(s)/classification({s) of Electrician: Sound Electrician also apply.

Last updated: September 1, 2015



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

; P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

October 27, 2015

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

Based on a recent investigation conducted by the Department, it has been determined that the
minimum rate of pay for fire alarm installation work in Riverside County would be that of the
craft(s)/classification(s) Electrician/Communication and System Installer,

These changes apply only prospectively to public works projects advertised for bid on or after
November 6, 2015.

This notice also updates the table that was issued with the Important Notice dated September 1, 2015
and Important Notice dated June 27, 2002, regarding the applicable rate of pay for work involving
the installation of firc alarms. Please note that the minimum rate of pay for all conduit installation
associated with fire alarm system installation would be that of the craft/classification of
Electrician/Inside Wireman.

Please refer to the county determinations to find the rates for the craft(s)/classification(s) referenced
above. The scope of work for each classification is posted on the Internet at
http://www.dir.ca.gov/oprl/DPre WageDetermination.htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Dircctor — Rescarch Unit

P.O. Box 420603

San Francisco, CA 94142

VAL



STATE OF CALIFORNTIA Edmund G. Brown Jr., Governior

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

o P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 22, 2015

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than one thousand dollars ($1,000).

Effective January 1, 2016, the minimum wage in California will increase to ten dollars ($10.00) per
hour. The Director’s prevailing wage determinations shall not be below the California minimum
wage. Each employer 1s required to pay at least the California minimum wage for the basic hourly
rate in all cases where the published prevailing wage rate is below the California minimum wage.
Any and all employer payments required by these determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a
prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Christine Baker, Director
Office of the Director

1515 Clay Street, 17" Floor
Qaldand, CA 94612

Eric Rood, Assistant Chief

Division of Labor Standards Enforcement
160 Promenade Circle, Suite 330
Sacramento, CA 95834

IMPORTANT NOTICE

RE: Electronic Certified Payroll (eCPR} Reporting On Public Works Projects
Dear Interested Parties:

This notice is in response to the numerous inguiries DIR has received regarding the difficulty that
many contractors and subcontractors are having with the eCPR requirements effective January 1,
2016. See Labor Code § 1771.4(a)(3).

Effective immediately, enforcement of the eCPR requirement is hereby temporarily stayed pending
outreach, education and upgrades to the eCPR system that will allow contractors and
subcontractors to more easily submit CPRs into DIR’s system. DIR is currently exploring an
alternative reporting format that will facilitate compliance with the eCPR requirements for
contractors and subcontractors that are having difficulty. DIR anticipates that the upgrades should
be completed by June 2016.

This notice only applies to the obligation to submit CPRs into DIR’s eCPR system. Awarding
bodies must still ensure that contractors and subcontractors are registered under DIR’s contractor
registration system and in compliance with all other prevailing wage laws including, but not
limited to, Labor Code section 1776 (Reporting of Certified Payroll Records).

This notice also does not affect the ability or obligation of labor compliance personnel, or rights of

other interested parties, to request and obtain certified payroll records (hard copies in the absence
of electronic records).

January 21, 2016



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

i P, O, Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 1, 2016

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE
ALARM INSTALLATION

Dear Public Officials/Other Interested Parties:

The Department has issued several important notices between June 27, 2002, and June 29, 2015,
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm
installation by county as of September 1, 2016. The information in these tables summarizes but does
‘not alter the applicable rates of pay issued in the aforementioned important notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.” If
you have a public works project in one of the counties listed in the tables that indicates “project-by-
project basis,” you may request a minimum rate of pay determination prior to the bid advertisement
date of the project by sending a written request to the address below. Each request should include ail
the relevant documents that would assist the Department in issuing a determination. These
documents include bui are not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s)
referenced in the tables. The scope of work for each classification is posted on the Internet at
http://www .dir.ca.gov/oprl/DPreWageDetermination.htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.O. Box 420603

San Francisco, CA 94142



Table 1: Burglar Alarm Installation

COUNTY CRAFT/CLASSIFICATION

Alameda Project-by-Project Basis

Alpine Electrician: Inside Wireman

Amador Electrician: Inside Wireman

Butte Electrician: Inside Wireman

Calaveras Project-by-Project Basis

Colusa BleCtriGian: INSI e eI N
Contra Costa Electrician: Comm & System Installer

Del Norte Electrician: Comm & System [nstaller

El Dorado Electrician: Inside Wireman

Fresno Electrician: Comm & System Installer

Glenn Electrician: Inside Wireman

Humboldt Electrician: Comm & System Installer -
Imperial Electrician: Sound and Signal Technician

Inyo Electrician: Comm & System Installer

Kern Project-by-Project Basis

Kings Electrician: Comm & System Installer

Lake Electrician: Comm & System Instatler

Lassen Electrician: Inside Wireman
fLos Angeles Electrician: Comm & System Instalier

Madera Electrician: Comm & System Installer

Marin Electrician: Comm & System Installer

Marlposa Electrician: Inside Wireman

Mendocino Elecirician: Comm & System Installer

Merced Electrician: Inside Wireman

Modoc Project-by-Project Basis

Maonho Electrician: Comm & System Installer

Monterey Electrician; Comm & System Installer ®

Napa Proiect-by-Project Basis

Nevada Electrician: Inside Wireman

Orange Electrician: Sound Instalier

Placer Electrician: Inside Wireman

Plumas Elactrician: Inside Wireman

Riverside Project-by-Project Basis

Sgeramento Electrician: Inside Wireman

San Benito Electrician: Comm & System Installer

San Bernardino _ [Electrician: Comm & System Installer

San Diego t-lectrician: Scund and Signal Technician

San Francisco Elactrician: Comm & System Installer

San Joaguin Project-by-Project Basis

San Luis Obispo  JElectriclan: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara _ |Electrician: Sound Installer | ... ..
Santa Clara Electrician: Comm & System Installer

Santa Cruz Electrician: Comm & System Installer

Shasta Electrician: inside Wireman i
Sierra Electrician: inside Wireman

Siskivau Project-by-Project Basis

Solano Project-by-Proiect Basis -
Sonoma Electrician: Comm & System Installer

Stanisiaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman N
Tehama Electrician: Inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician: Comm & System Installer

Tuolimne Electrician: Inside Wireman

Ventura Electrician: Comm & System Installer

Yolo Electrician: Inside Wireman ~
Yuba Electrician: Inside Wireman

Notes: 9 Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and

programming is performed at the Communication and System Installer rate.

Last updated: September 1, 2016
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Table 2: Fire Alarm

Installation

COUNTY CRAFT/CLASSIFICATION
Alameda Project-by-Project Basis

Alpine Electrician: Inside Wireman

Amador Electrician; Inside Wireman
{Bulte {Elactrician: Inside Wireman
Calaveras Project-by-Project Basis

Colusa Electrician: Inside Wireman

Contra Costa Elecirician: Comm & System Installer
Del Norte Elecirician: Inside Wireman

Ei Dorado Electrician: Inside Wireman

Fresno Electrician: Inside Wireman ®

Glenn Electrician; Inside Wireman
Humboldi Electrician: Inside Wireman

Imperial Electrician: Sound and Signal Technician
Inyo . Electrician: Comm & System Instailer
Kern Electrician: Inside Wireman

Kings Electrician: Inside Wireman ®

Lake Eiactrician: Inside Wireman

Lassen Electrician: Inside Wireman

Los Angeles Eiectrician: Comm & System Insialler
Madera Elactrician: [nside Wireman *

Marin Electrician: Inside Wireman
Mariposa Electrician: Inside Wireman
Mendocine Electrician: Inside Wireman

Merced Electrician: Inside Wireman

Modoc Proieci-by-Project Basis

Mono Electrician; Gomm & System Installer
Monterey Electrician: Inside Wireman °

Napa Proiect-by-Project Basis

Nevada Electrician: Inside Wireman

Crange Eiectrician: Scund Installer

Placer Electrician: Inside Wireman

Plumas Electrician: Inside Wireman
Riverside Electrician: [nside Wireman
Sacramento Electrician: inside Wireman

San Benito Electrician; inside Wireman ”

San Bernardine _JElectrician; Comm & System Insialler
San Diego Electrician: Sound and Signal Technician
San Francisco Electrician; inside Wireman

San Joaguin Project-by-Project Basis

San Luis Obispo  {Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Electrician: Inside Wireman

Santa Clara Electrician: Comm & System Installer
Santa Cruz Electrician: inside Wireman °

Shasta Electrician; Inside Wireman

Sierra Electrician: inside Wireman

Siskiyou Project-by-Project Basis

Solanc Project-by-Projecl Basis

Scnoma Electrician: Inside Wireman
Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: inside Wireman

Trinity Electrician: |nside Wireman

Tulare Electrician: Inside Wireman *
Tuoiumne Electrician: Inside Wireman

Ventura Eiectrician: Inside Wireman

Yolo Electrician: Inside Wireman

Yuba Eiectrician: Inside Wireman

Notes: ? Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panei and

Last updated:

system performance checks are performed at the Comm & System Instailer rate.

® Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
pregramming is performed al the Comm and System Installer raie.

September 1, 2016
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STATE OF CALIFORNIA Edmund G, Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

: P. 0. Box 420603
San Francisco, CA 94102 St Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARIES REGARDING CHANGES TO THE
DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF: # CARPENTER AND RELATED TRADES

DETERMINATION: SC-23-31-2-2016-1

[SSUE DATE: Seplember 6, 20416

EXPIRATION DATE OF DETERMINATION: June 30, 2017+* The rate to be paid for work performed after this date has been deterinined. T work will extend past this date, the new ratc
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All iocalities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, und Ventura counties,

Employer Payments Straight-Time Oyertime Hourly Rate
Classification Bagic Health Total Daily* Saturday Sunday
(Journeyperson} Hourly and Vacation/ Hourly and
Rale Welfare  Pension Heliday Training Other Hours Rate 1 12X 112X Holiday
TAREA 1
Carpenter™", Cabinet Installer, Insulation

1nstalicr, Hardwood Floor Worker,

Acoustical Installer $40.40 $6.85 $4.66 $4,05 $0.57 50,39 8 $57.82 $78.02 $78.02 $98.22
Pile Driverman’, Derrick Bargeman,

Rockslinger, Bridge or Dock Carpenter,

Cable Splicer 40.53 6.85 4.66 4.95f 0.57 0.39 8 57.95 78.213 78.215 98.48
Bridge Carpenter® 40.53 6.85 4.66 4.95" 0.57 0.39 8 57.95 78215 78.215 98.48
Shingler® 40,53 6,85 4.66 4,95¢ 0.57 .39 8 57.95 78.215 78.215 98.48
Saw Filer 40.49 6.85 4.66 495" 0.57 0,39 8 5791 78.155 78.153 98.40
Table Power Saw Operator 40.50 6.85 4.66 495" 0.57 035 8 57.92 7817 78,17 98,42
Pncumatic Nailer or Power Stapler 40.65 6.85 4.66 4,95{ 0.57 0.39 8 58.07 78.395 78.395 98.72
Root Loader of Shingles 28.37 6.85 4.66 495" 0.57 0.39 8 45.79 59.975 59.975 7416
Scaffold Builder 31.60 6.85 4.60 4.95¢ 0.57 0.39 5 49.42 64.82 64.82 80.62
Millwright® 40,90 6.85 4,66 4.95° 0,57 0.59 8 58.52 78.97 78.97 99,42
Head Rockslinger 40.63 6.85 4.66 4.95r_ 0.57 0.39 8 58,05 78,365 78.365 98.68
Rock Bargeman or Scowman 40.43 6.85 4.66 4.95' 0.57 0.39 B 57.85 T8.065 78.065 98.28
Diver, Wet (Up To 50 Ft, Depth) ¢ °89.06 6.85 4.66 4.95" 0,57 0.39 8 106.48 151.01 151.04 195.54
Diver, (Stand-By}* °44.53 6.85 4,66 495" 0,57 0,39 8 61,95 84.215 84.215 106,48
Diver’'s Tender® 43.53 6.85 4.66 4.95 0.57 0.39 8 640,95 82,715 82,715 104.48
Assistant Tender (Diver's)® 40.53 6.85 4.66 4.95" 0.57 0.39 H] 57.95 78.215 78215 9848
" AREA 2
Carpenter“‘, Cabinet Installer, Insulation

Instalier, Hardwood Floor Waorker,

Acoustical Installer 39,83 6.85 4.606 495 0.57 0.39 8 57.25 77,165 77.165 97.08
Shingler® 39.97 6.85 4.66 4,95 0.57 0.39 8 57.39 77.375 77.375 97.36
Saw Filer 3983 65.85 4.66 495 0.57 0.39 8 57.2% 71465 77.165 9708
Table Power Saw Operator 40.93 6.85 4.66 4.95' 0.57 0.39 3 58.35 T8.815 78.815 99.28
Proeumatic Nailer or Power Stapler 40,09 6.85 4.66 495" 0.57 0.39 8 57.51 77.555 77.555 97.60
Roof Loader of Shingles 27.98 6.85 4.60 4,95 0.57 0.39 8 43,40 59,39 59,39 7338

# [ndicates an upprenticeable cralt, The current apprentice wage rates are available on the Internet @ http://www dir.ca.pov/OPRL/PW A ppWage/PW AppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to Seplember 27, 2012, please contact the Division of Apprenticeship Standards or refer 1o the Division of Apprenticeship Standards' website
at hitp://www.dir.ca.gov/das/das.html.

a. ARTA 1 - Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Luis Chispo, Santa Barbara and Yentura counties,

AREA 2 - Inyo, Kern, and Mono counties. For Bridge Carpenter, Scalfold Builder, Pile Driverman, Derrick Bargeman, Rockslinger, Bridge or Dock Carpenter, Cable Splicer, Millwright,

Head
Rockslinger, Rock Bargeman or Scowman, Diver, Wet (Up to 50 Ft, Depth), Diver {Stand-By), Diver’s Tender, and Assistant Tender (Diver’s) rates, pleasc sce Area 1 as this raic applics to
Area 2 as well. Basic Hourly Rates for Area 2 include an additional ameunt deducted for vacation/holiday,

b, First eight {8) hours worked paid at 1 1/2 times the straight time rate, all hours after that paid at double (2x) the straight time rate. Saturdays in the same work week may be worked at

stratght-tme rates if a job is shut down during the norimal work week due to inclement weather, major mechanical breakdown or lack of materials beyond the control of the Employer.

. When performing welding work requiring certification, clagsification will receive an additional $1.00 per hour,

d. Shall receive a minimum of 8 hours pay for any day or part thereof.

c. For specific rates over 50 &t depth, contact the Office of the Director — Research Unit. Rates tor Technicians, Manifold Operators, Pressurized Submessible Operators, Remote Control
Vehicle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell Diving and Saturation Diving are available upon request,

£, Includes an amount for supplemental dues,

g. All overtime worked Mon - Fri shall be paid at 1 1/2 limes the straight time rate for the tirst four (4) hours and double (2x) the straight time for work performed attor twelve (12) hours,

h. A Carpenter who performs work of forming in the construction of open cut sewers or storm drains shall receive a premium of thirteen cents ($0.13) per hour in addition to his Carpenter's
seale. This premium shall apply only on an cperation in which horizontal lagging is used in conjunction with Steel 11-Beams driven or placed in pre-drilled holes, for that portion of s lugged
trench against which concrete is poured, namely, as a substitute for back forms, which work is performed by pile drivers.

i. When performing welding work requiring certification, classification will recelve an additionat $1.00 per hour, An additional $0.50 per hour when handling or working with new pressure-
treated creosote piling or timber, or driving of used pressure-troated creosote piling.

o

RECOGNIZED HOLIDAYS: Holidays upoan which the general prevailing howly wage rvate tor Holiday work shall be paid, shali be all hotidays in the coliective bargaiving agreement, applicable to the
particular eraft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at http/Awwnw.dir.ca.povioprl/DPreWageDetermination.win. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415)
103-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance wilh Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to cach worker to execute the
work. You may oblain the travel and/or subsistence provisions for the current determinations on the Internet af httpy/fwww dir,en gov/opry/ DPreWageDetermination,htm. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {(413) 703-4774,
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STATE OF CALIFORNIA Edmund G. Brown, Ir., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
4Rk Golden Gate Avenue, 9% Floor MAILING ADDRESS:

SOl P. 0. Box 420603
rancisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARIES REGARDING CHANGES 10 THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
INTERIM DETERMINATION FOR THE CRAFT OF: CARPENTER

DETERMINATION; SD-23-31-4-2016-1

ISSUE DATE; September 06, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been deterimined. Tf work will extend past this date, the new rate must be
puid and should be incorporated in contracts entered into now. Centact the Office of the Director — Research Unit for specific rates at (415) 703-4774,

LOCALITY: All localities within San Diego County

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation/ Training Other Houry Total Daily* Saturday" Sunday &
{TOURNEYPERSON) Hourly and Hotiday Payment Hourly Holiday

Raute Welfare Rate 112X 112X 2X
ENGINEERING CONSTRUCTFTON
Carpenter (Heavy and
Highway Work) $40.20 6.85 4.66 4,95° 57 38 8 57.61 7171 711 97.81
Bridge Carpenter
{Highway Work) 40,33 6.85 4.66 495" 57 38 8 57.74 77.905 77.805 58.07
Millwright 40,70 6.85 4.66 4.95° 57 S8 H 58.31 78.66 78.66 99.01
Pile Driver® 40,33 685 4,066 495° 57 38 8 57.74 77.905 71.905 98.07
Diver, Wet (up to
50ft. depth) 20.06° 6.85 4.66 4.95b 57 38 g 106,47 151,00 151.00 195.53
Diver, Standby 44.53° 6.85 4.66 495" 57 .38 g 01.04 84.205 84.205 106.47
I¥iver's Tender” 43.53 6.85 4.66 4.95° 57 a8 8 60.94 82.705 §2.705 104.47
Assistant Tender (Diver’s)® 40,53 6.85 4,66 4,95 57 38 8 57.94 78.205 78.205 58.47

DETERMINATION: SD-23-31-4-2016-1A

ISSUE DATE: September 06, 2016

EXPIRATION DATE OF DETERMENATEON: June 30, 2017%* The rate to be paid for work performed after this date has been defermined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Directer — Research Unit for specific rates at (415) 703-4774,

LITY: All localities within San Diego County
BulLDING CONSTRUCTION

Carpenter $35.10 6.85 4.66 495 57 0.05 8 52,18 69,737 69,73" 87.28
Light Commercial 28,08 685 4,66 4,95° .57 0.05 8 4516 59,207 59.20' 73.24

# Indicates an apprenticeable craft, The current apprentice wage rates are available on the Internet at hitp:/wwye.dir.co. gov/QPRLPW AppWage/PW AppWageSturt.asp. To obtain any apprentice wage

rates as of July 1, 2008 and prier lo Sepiember 27, 2012, please contact the Division of Apprenticeskip Standards or refer to the Division of Apprenticeship Standards' website at

bttp:/fwww.dir.ca. gov/das/das. hini.

?Rate only applies Lo the firet 4 daily overtime hours and the first 8 hours on Satorduy; all other time is paid at the Sunday/Holiday rate.
Saturday in the same workweek may be worked af straight-time rate for the first 8 hours if the employee was unable to complete the 40 hours during the normal workweek for reasons beyond the
control of the Employer, sach as inclement weather. In addition, for Building Construction only, reagsons can be due to major mechanical breakdown or fack of materials beyond the control of the
Employer or because the employee voluntarily chooses to miss a scheduled workday, he may voluntarily work on Saturdays at straight time rate.

"jneludes Supplemental Dues.

¢ An additional $0.50 per hour when handling or working with new pressure-treated creosote piling or timber, or driving of used pressure-lreated creosote piling.

48hall receive a minimum of 8 hours pay for any day or part thereofl

® For specific rates over 50 . depth, contact the Office of the Director - Researck Unit, Rates for Technicians, Manifold Operators, Pressurized Submersible Operators, Remote Control Vehicle

Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell Diving and Saturation 1Mving are available upon request.

Rate only applies te the first 4 daily overtime hours and Lhe first 8 hours on Saturday; all other time is paid at the Sunday/Holiday rate.
Saturday in the same workweck may be worked af straight-time rate for the first 8 hours if the employee was unable to complete the 40 hours during the normal workweek due 1o inclement weather,
major mechanical breakdown or lack of materials beyond the control of the Employer or hecause the employee voluntarily chooses 1o migs a scheduled workday, he may voluntarily work on Saturdays
at straight time rate.

DESCRIPTHON:
Enginecring Construetion
Refers to construction which requires a Class A license and includes bridpes, highways, darms and also power plants and other heavy ndusirial type projects.

Building Construction
The light commercial wage rate shalf not apply te institutional type buildings such as public or private schools, hospitals, libraries, museums, or post offices or other similar struclures.

RECOGNIZED HOLADAYS: Holidays upon which the general prevailing hourly wage rute for Lloliday work shalf be paid, shall be all holidays in the collective bargaining agreement, applicable to the
particulur craft, classification, or type of worker employed on the project, whick is on file with the Director of Industrial Relations. It the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shail be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hitp;//www.dir.ca.gov/opri/DPreWageDetermination. himy. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit af
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the
w3 You may obtain the travel and/or subsistence provisions for the current determinations on the Infernet at http;Ywww.dirca. pov/opryBPreWape Determination.him. Travel andfor subsistence
ments for current or superseded determinations may be obtained by contacting the Office of the Direclor — Research Unit at {(415) 703-4774.

22

s



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS;

) P. O, Box 420603
San Francisco, CA 94102 San Francisca, CA 94142-0603

September 12, 2016

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Officials/Other Interested Parties:

CRAFT/CLASSIFICATION: Tile Finisher and Tile Layer
DETERMINATIONS: IMP-2016-2, INY-2016-2, KER-2016-2, 1L.0OS-2016-2, MON-2016-2, ORA-2016-2,
RIV-2016-2, SBR-2016-2, SDI-2016-2, SLO-2016-2, STB-2016-2 and VEN-2016-2
LOCALITIES: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,
San Bernardino, San Diego, San Luis Obispo, Santa Barbara and Ventura Counties

The expiration date of “May 31, 2016*" as currently stated for the above referenced crafts/classifications and
determinations is incorrect. The correct expiration date should be “May 31, 2017+,

With the exception of the correction stated above, all of the wage rates and other conditions found in the above
referenced General Prevailing Wage Determinations remain in offect.
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STATE OF CALIFORNIA EDMUND G. BROWN, IR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit MAILING ADDRESS:
455 Golden Gate Avenue, 9 Floor P. (. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 16, 2016

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Electrician:

CLASSIFICATION: Inside Wireman — All Shifts; Cable Splicer — All Shifts
DETERMINATIONS: SFR-2016-2

LOCALITY: San Francisco County

A footnote for “Other Payments” for the Electrician: Tnside Wireman and Electrician; Cable Splicer
crafts/classifications was inadvertently omitted from the above-listed determination. The footnote that
was inadvertently omitted is as follows:

OTHER PAYMENTS: In addition, an amount equal to . 75% of the Basic Hourly Rate for the

Administrative Maintenance Fund is added to the Total Hourly Rate and is factored into the
Overtime Hourly Rate.

With the exception of the above correction, all of the wage rates and other conditions found in the above
referenced prevailing wage determinations remain unchanged.
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Attachment 5: Motorbus Service Contracts
(Admin Code 21C.1)

Collective Bargaining Agreement between Bauer’s
Intelligent Transportation, Inc. and Teamsters Local
Union No. 665 in effect from October 1, 2016 to
September 30, 2019
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AGREEMENT
BY AND BETWEEN
Bauer’s Intelligent Transportation, inc,

AND

TEAMSTERS LOCAL UNION 665
PREAMBLE

This Agreement is made and entered into by and between Bauer’s Intelligent Transportation,
Inc., hereinafter referred to as the “Employer”, and Teamsters Local Union No. 665, affiliated
with the International Brotherhood of Teamsters, hereinafter referred to as the “Union”,
covering the employment of persons, coming under the jurisdiction of the Union, in Northern
California.

ARTICLE 1 — UNION RECOGNITION

The Employer recognizes that the Union as the exclusive bargaining representative of all
employees employed by the Employer, to perform work in the classifications: Bus Drivers
contracted to Cisco, EA, Zynga and intuit.

ARTICLE 2 — TERMS OF AGREEMENT

Unless another date is specified, the wage and fringe benefit terms and other conditions as
provided herein shall become effective October 1, 2016. This contract shail remain in full force
and effect, and shall expire September 30, 2019.

Either party desiring to terminate this Agreement upon expiration of the term hereof shall give
the other party sixty {60) days’ notice of termination.

'ARTICLE 3 — SAVINGS CLAUSE

Any provisions of this Agreement which conflicts with any State or Federal statute, or Executive
Order having the same effect as law now existing or hereinafter enacted, shall not affect the
remainder of the Agreement, but such provisions shall be open for negotiation.

ARTICLE 4 — SUCCESSION CLAUSE

In the event the Employer changes hands the seller shall at or prior to the day of change of
ownership, pay off all obligations to employees, including unpaid wages, and proration of
earned vacation. The payment of prorated vacation shall include all employees, whether or not
they have been on the payroll for more / less than one year, Before any sale, transfer,
assignment, merger, lease, or other legal change in name or ownership made by the
Employer, the Employer shall fully inform the purchase, transferee, assign, lessee , or other
new owner (hereinafter "the successor"}) as to all terms and conditions of this Agreement,
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The Employer shall advise the Union in writing one (1) month in advance of such, contemplated
sale, transfer, assignment, merger, lease other legal change in name or ownership, if possible.

The Employer shall endeavor to make it a condition of sale, transfer assignment, merger, lease,
or other legal change in name or ownership that the successor shall retain all current covered
employees at the time of the changeover, and shall recognize the Union as the exclusive
bargaining representative for said employees.

ARTICLE 5 — HIRING

When new or additional employees are needed, the Employer may notify the union of the

number of employees needed. The Employer reserves the right to concurrently hire from any
other source.

The Employer agrees to notify the union of the names and addresses of any persons hired
within seven (7) days of hiring, and shall forward to the Union a completed application for
membership, once completed by the newly hired employee. It shall be the employee’s
responsibility to keep the Employer informed of his / her address and telephone number
change on forms provided by the Employer.

ARTICLE 6 — UNION MEMBERSHIP

Membership in good standing in the union not later than the thirty — first (31%) day following
the beginning of employment, or not later than the thirty — first (31%!) day following the
effective date of this Agreement, whichever is later, shall be a condition of employment for
employees covered by this Agreement.

For the purpose of this Section only the following constitutes membership in good standing in
the union: tender of Local 665's initiation fees in full not later than the thirty - first {(31%) day
following the effective date of this Agreement, whichever required as a condition of retaining
membership for purposes of this Agreement.

The Employer at the request of the union is to deduct from the employee’s first paycheck each
month membership dues and assessments of the union, and promptly transmit such funds to
the union by the tenth (10™) of each month, provided that the Employer has assignment which
shall not be irrevocable for a period of more than one (1) year or beyond the termination date
of the collective bargaining agreement, whichever occurs first,

The Employer shall, upon notification in writing by a business agent or the Secretary-Treasurer
of the union, withhold from service any employee or member who is delinquent in union
initiation fees and / or dues.

The Union shall indemnify the Employer for any dispute arising from the Employer’s compliance

with the Union’s notice to discharge a member of the unit for failing to timely join the Union or
for failing to remain in good standing.
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D.R.LV.E. DEDUCTIONS: (Teamsters Political Action Committee)

The Empioyer agrees to deduct from the paycheck of all employees covered by this Agreement
voluntary contributions to D.R.I.V.E. D.R.LV.E. shall notify the Employer of the amounts
designated by each contributing employee that are to be deducted from his/her paycheck on a
bi-weekly basis for all weeks worked. The phrase "weeks worked" excludes any week other
than a week in which the employees earned a wage. The Employer shall transmit to D.R.LV.E.
National Headquarters on a monthly basis, in one check, the total amount deducted along with
the name, social security number, and the amount deducted from each employee's paycheck.
The International Brotherhood of Teamsters shall reimburse to the Employer annually for the
Employer's actual cost for the expenses incurred in administering the weekly payroll deduction
plan.

ARTICLE 7 — SENIORITY

Section 1. Seniority Established:

(a) An employee’s seniority shall be from the last date of hire in the
employee’s job classification. Employees shall be on probation for the
first ninety (90) days of employment. Employees during said probation
may be terminated at the discretion of the Employer without recourse to
the grievance procedure. Upon successful completion, the seniority shall
revert back to the date of hire or rehire.

(b) A list of employees in the order of their seniority within their respective
job classifications shall be kept current. If more than one employee is
hired within a job classification on the same day, then seniority shall be
determined by the drawing of lots. Such drawing shall be made in the
presence of a union representative and an Employer representative. A
copy of the seniority roster will be given to the Employees and sent to the
union at least quarterly. Any protest as to the accuracy of the seniority
list must be made within ten (10} days after distribution, with a copy of
the protest going to both the Employer and the union. If no protest is
made within ten (10) days, then, except for indisputable errors, the
seniority list will stand as correct. {In computing the ten days, Saturdays,
Sunday, holidays, the driver’s days off, vacation, sick leave, leaves of
absence, and days not worked, shall be excluded.)

Section 2. lLayoff and Recall:

(a) Reduction of forces due to lack of work shall be by seniority in a job
classification provided the senior employee is qualified to do the
available job. Each employee will be given hotice of layoff except in cases
of Acts of God or Civil Riot. The last employee hired in a job classification
shall be the first laid off. Recall shall be in reverse order, provided the
employee is capable and qualified. No employee shall be laid off on any
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of his / her regular working days if an employee of lower seniority within
the same classification works.

(b) Alt employees are to be given one (1) weeks’ written notice of impending
fayoffs, except in cases of Acts of God or Civil Riot.

(c) Recall: In the event of a layoff, an employee so laid off shall be given
notice of recall by registered or certified mail to his / her last known
address. The employee must respond to such notice within three (3)
days after receipt thereof and actually report for work within seven (7)
days after receipt of notice unless otherwise mutually agreed to. In the
event the employee fails to comply with the above, he / she shall lose all
senijority rights under this Agreement,

Section 3, Seniority Broken:

Seniority shall be broken by (a) discharge, if not reinstated; (b) a resignation or quit; (c) layoff
from the employer exceeding the employee’s seniority but not to extend beyond twelve (12)
months; (d) retirement; (e) absence from work three (3) consecutive scheduled work days
without proper report and proof of reason for absence; or {f) as provided in Section 2 (c) above.

Section 4. Leave of absence:

A leave of absence granted by the employer shall not interrupt the continuity of seniority,
providing the employee on such leave does not take another job. Leave of Absence
descriptions and applicable time limits are contained in Articles 9 & 10.

Section 5. Rules:

Seniority shall apply, provided the employee is capable and qualified, as to starting time shift
preference, work week, work day, overtime, classification, work on premium days, job bidding,
or general working rules and shall be a matter of agreement between the union and the
employer, subject to the grievance procedure when no agreement can be reached by the
parties.

ARTICLE 8 - WORK WEEK AND OVERTIME

Section 1. Work Week:

The workweek is Saturday through Friday.

The lunch period shall be taken in an area specified by the employer. For each four (4) hours of
work or major fraction thereof, the employer shall authorize and permit all employees to take a
ten (10) minutes rest period or whatever state law requires.

Section2.  Four—Day / Ten — Hour Work Week:

{a) in the event that the Employer establishes a four {4)-ten (10) day work
schedule, it will be bid in seniority order. This shift will be bid at six (6) -
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Section 3.

(d)

month intervals, except during the months of November through
February when they will be sixty 60 days.

This schedule shall include three {3) consecutive days off.

Should there be an insufficient number of employees bidding for the four
(4) day /ten {10) hour work schedule, the employer may assign unfilled
shifts by reverse seniority.

Overtime shall be paid for all hours worked in excess of ten {10) hours
per day and all hours worked in excess of forty (40) hours per week.

Overtime:

Section 4.

(e)
(f)
(g)

Shifts:

Section 5.

(a)

(b)

Overtime shall be at the rate of time and one — haif (1.5}

All commuter work performed after eight (8) hours in one (1) day shall be
paid at the overtime rate of pay ‘

All commuter work performed after forty (40) hours in one {1) workweek
shall be paid at the overtime rate of pay.

Any employee deprived of the full thirty (30} minute lunch period; such
employee shall be paid one (1} hours of straight-time pay in addition to
any other pay for the day.

Ali overtime work shall be at the option of the driver, except in the case
of an emergency.

All commuter time worked in excess of twelve (12} hours in one day shall
be paid at two {2) times the hourly rate.

Overtime shall not apply to non-commuter work (i.e, charter, retail or
events) and any time worked in such regard will be excluded from any
overtime calculations.

There shall be as many shifts as needed to serve the client. Employees
working the shift shall be guaranteed the number of scheduled hours
within their shift as long as they are available for work. Shifts are a
minimum of Four {4) hours. Four (4) hour minimum shifts shall only be
utilized for those persons who do not wish to work split shifts and shall
not be used to replace shifts shorter than twelve (12) hours.

Any driver working on any of his / her days off shall receive time and one
- half (1.5) for the day’s work except where such work is a result of a
scheduled shift change or such work is non-commuter work (i.e. charter,
retail or events),

Short Shifts:

An employee called to work and who reports for work shall receive a guarantee of the hours
that were scheduled to be worked. Or a minimum of four {4) hours pay at the applicable rate of
pay if unassigned to a regular shift
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An employee shall receive not less than four {4) hours of pay when he / she works, regardless of
the shortness of the duration of the work the employee is used for.

Notwithstanding the provision of Article 8: Section 3, an employee going home ill or leaving
work for personal business shall be paid only for those hours worked.

ARTICLE 9 — GENERAL PROVISIONS

Section 1. Time cards:

The Employer shall utilize acceptable time keeping methods, and they shall be accurate. All
employees shall record in when reporting for work and shall record out at the termination of
their shift.

The Employer shall not alter an employee’s time card in any way without notifying the
employee before the next payday of the Employer’s intention to alter the timecard. This
notification shall be in writing and shall explain the reason for the alteration or denial of the
claim. This notification, enclosed in an envelope, may be attached to the employee’s time card
or provided electronically through the payroll reporting system.

Section 2. Pay Method:

if the payday falls on a holiday, all employees shall be paid on the day before the holiday.

All paychecks shall show by coding explained to the driver what pay is due the employee for all
regular pay, overtime pay, holiday pay, and any other monies due the employee.

For the employees who desire it, the employer shall make payroll deductions for Savings Bonds
or to the recognized Credit Union, provided the driver has furnished the employer with a
properly made out and signed authorization from for such a payroll deduction.

The Company shall directly deposit the driver's regular paycheck into the driver's bank account
on or prior to the regular payday. It is the driver's responsihility to provide accurate and up-to-
date routing information to avoid a delay in payment. Provisions shall be made for those
employees who are not permitted to have a checking or savings account.

The Employer reserves the right to require a professional standard of dress for employees
consisting of a black suit, a black tie, a white shirt and black dress shoes. It is the responsibility
of the employee to provide, repair and launder his/her own clothing. Drivers shall be allowed to
wear a Teamster's union pin if the client/customer approves.

Section 4. Driver Area:
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The employer shall provide, equip, and maintain an area which shall contain a table, chairs,
restroom facilities, and supplies necessary for the driver to perform duties such as making out
wayhbills, accident reports, timecards, etc.

Section 5. Armed Services Induction: (leaves of absence — unpaid):

Any driver inducted into the Armed Services of the United States under the provisions of the
Federal Selective Service Act, or who is compulsorily inducted by the Government into
employment into a war industry, shall be assured of return to work in a comparable position to
that held at the time of induction. Such return must be within sixty (60) days of the time of the
driver’s discharge, and provided that the driver be not physically disabled to such a degree that
he or she cannot perform the worked required in the position.

An employee questioning the decision of the Employer as to his or her fitness or physical
condition shall have the case determined by the procedures outlined in the section Penalties

" and Discharges.

Section 6, Jury Duty:

(a) Employees who are called for examination for jury duty and / or serve, as
jurors shall be paid the difference between any jury pay received and / or
the amount of wages lost as a result of such call or service up to a
maximum of five {5} days. The employees shall return to work promptly
after being released from jury examination or service.

(b) Jury Duty will be considered work time except for payment of overtime.

(c) Those employees scheduled on swing or graveyard shift when impaneled
on or called for Jury Duty shall be considered temgporary day shift while
on Jury Duty.

{d} Employees shall submit to the Employer proof of attendance and
documentation of any monies received.

Section 7. Court Appearances:

(a) Any employee required to appear in a court or to testify on behalf of the
employer shall be paid a full day’s pay if such appearance or testimany
requires four {(4) or more hours, and the driver shall not work that day.

(b) If such appearance or testimony requires less than four (4) hours, the
driver shall be paid for four (4) hours at time and one — half pay, and shall
report for work.

{c) An employee shall not start a shift and then be required to appear to
testify for the employer.

{d) Employees required to appear or testify on their assigned day(s) off shall
be paid at their regular rate, with a minimum of four (4) hour’s pay.
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(e) Appearances at legal office or elsewhere for the purpose of giving a
deposition shall be considered the same as appearing or testifying at a
court and shall be paid for as required in Section 2.

) The time at which an employee is requested or required to appear at the
hearing, trial, or deposition — taking, shall be deemed the start of his or
her paid time, even if the employee’s testimony is not made or if the
depaosition is not taken before the driver is dismissed for that day.

Section 8. Halidays:

There shall be eleven (11)* holidays per year or if the driver works for an exclusive customer,
the paid holidays shall be commensurate to those of the customer. The holidays are as follows:

New Year’s Day Labor Day

Martin Luther King Day Thanksgiving Day
President’s Day Day after Thanksgiving
Memorial Day Christmas Eve*
Independence Day Christmas Day

New Year's Eve*

To be eligible for holiday pay when no work is performed (scheduled off), an employee must be
available for work on his / her last scheduled workday immediately prior to the holiday and on
his / her first scheduled workday {complete shifts) immediately following the holiday unless the
employee can show a justifiable excuse to his /her Employer and the union. To be eligible for
holiday pay when scheduled to work, an employee must work the holiday. Holiday pay shall
not be paid to employees off on Workers’ compensation, State Disability or Leave of Absence. If
an underlying customer is closed during a holiday period (i.e. Christmas to New Year's) or any
other time and employer is not paid by customer, then employee will not be paid by employer
nor will such days be treated as holidays. Employees may take unpaid leave or use vacation
during such periods of customer closure.

*Christmas Eve and New Year’s Eve shall be paid holidays only if they fall on a week day, or if
work is performed on the day they fall.

When an employee works a commuter route on a holiday, he / she shall be paid at the rate of
one and one half times for that day.. This does not apply to non-commuter work {i.e. charter,
retail or events)

Employees shall be paid eight {8) hours of pay if a regularly scheduled day is not worked due to
the holiday. If regularly scheduled to work, holiday pay shall be eight (8) hours plus 1 ¥ time for
all commuter hours worked. In the event the holiday falls on a non-scheduled day, it shall be
paid at eight (8} hours.

When any of the holidays listed in Article 8 falls on a Sunday, and the holiday is celebrated
officially on the following Monday, the holiday premium pay shall be paid for work performed
on that Monday.
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All work performed in excess of eight hours on a premium paid holiday shall be paid at the rate
of double time(2) the regular hourly rate of pay. This does not apply to non-commuter work
(i.e. charter, retail or events)

Section 9, Vacations:

{a) Each employee having had one (1) year completed continuous service with his /
her Employer shall receive a vacation of one (1) week up to forty (40) hours
annually with pay.

(b} Each employee having had two (2) years completed continuous service with his /
her Employer shall receive a vacation of two (2) weeks up to eighty (80) hours
annually with pay.

{c) Each employee having had {5) years completed continuous service with his / her
Employer shall receive a vacation of three {3} weeks up to one hundred twenty
(120) hours annually with pay.

(d) Each employee having had ten (10} years completed continuous service with his
/ her Employer shall receive a vacation of four (4) weeks up to one hundred sixty
(160) hours annually with pay.

{e) Each employee having had fifteen (15) years completed continuous service with
his / her Employer shall receive a vacation of five {5) weeks up to two hundred
{200) hours annually with pay. .

) Vacation pay shall consist of an employee’s normal and usual weekly and
bimonthly earnings of all time worked, exclusive of overtime, and shall be paid to
the employee on the last working day immediately preceding the actual
commencement of the employee’s vacation.

Employees may take one (1) additional weeks’ vacation without pay at the discretion of the
Empioyer.

When a holiday listed in Section falls within an employee’s vacation period, the employee shall
have the option of receiving an extra day’s pay, or an extra day of vacation with pay.

The sign — up for vacation shall be on a seniority basis.

The vacation sign — up shall begin on December 1% of each year and the bidding will close on
January 31% of the following year. The vacation period covered will be from February 1%
through January 31% of the following twelve — month period. Unless prior arrangement is made
with the Employer any employee who has not submitted their vacation request prior to January
31% will be assigned his / her vacation. Any subsequent changes must be in writing and will be
granted based on availability of time, regardless of seniority.

Vacation must be used within twelve (12) months of the employee’s anniversary accrual. Any
unused vacation not scheduled by the employee will be carried over to the following year up to
twice the employee’s annual accrual.
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The Employer may limit the number of drivers permitted to take a vacation at one time, but
there shall be no weeks in which no vacation are permitted, at least two qualified employees
shall be permitted to take vacations in any one week.

Vacation pay shall not be accrued by employees off on workers compensation, State Disability,
or Leave of Absence. Vacation shall be prorated based on the amount of time taken off.

Full ~ time employees covered by this Agreement, whose services terminate for any reason,
shall receive pro — rated vacation with pay for those months for which no vacation has been
paid on the following basis: employees who have completed less than one (1) year of
employment, no vacation pro — rata. Employees who have completed one (1) year and less
than five (5) years of employment, one (1) twelfth (1/12) of two weeks' wage exclusive of
overtime up to eighty (80) hours annually, for each completed calendar month of employment;
employees who have completed five (5) years and less than ten (10) years of employment, one
— twelfth (1/12) of the three (3) weeks’ wage, exclusive of overtime up to one hundred twenty
{120) hours annually, for each completed calendar month of employment; employees who have
completed ten (10) years and less than twenty (20) or more years of employment, one — twelfth
{1/12) of four (4) weeks” wage, exclusive of overtime up to one hundred sixty (160} hours
annually, for each completed calendar month of employment. Employees who have completed
more than twenty (20) years of employment, one — twelfth (1/12) of five (5} weeks’ wage,
exclusive of overtime up to two hundred {200) hours annually, for each completed calendar
month of employment.

Section 10. _ Leaves of Absence (without pay):

Personal leave:

When operating conditions permit as determined by the employer, employees may be granted
personal leave of absence up to twenty (20} days, which, upon the approval of both the
employer and Local 665, may be extended to, but not exceeding, one hundred and twenty
(120} days. Requests for such extensions shall be made one {1} week prior to the expiration
date of the original leave.

All request for leaves of absence, or for extension thereof, shall be in writing, dated, and signed
by the employee, and copies shall be mailed to both the employer and Local 665.

A current list of employees on leaves of absence shall be given to the Union.
An employee on leave of absence waives all fringe benefits while on leave.

On leaves of absence over thirty {30) days, sick leave pay and vacation pay will be prorated
according to the length of the leave and will not accrue.

Faruily Medical Leave (FMLA) and the California Pregnancy Act (CPA):

in accordance with Federal and State FMLA requirements and the CPA, leaves of absence will
be granted by the Employer to qualified employees. The employer reserves the right to request
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certification by a medical doctor every three (3) months for any leave granted that may extend
beyond that allowed under FMLA or CPA.

FMLA, CPA and/or other medical leaves shall not count toward vacation, sick or holiday
entitlement. Employees going out on FMLA, CPA or other medical leave must utilize all accrued
and unused sick and vacation time as part of his or her leave period, and will receive all normal
and customary pay for vacation and sick time used. However, if these benefits are exhausted
prior to the end of the leave, the remainder of the leave will be without pay. The Employer
may grant, upon written request, for extraordinary circumstances, a request for unpaid time off
without being required to use paid time.

Upon return from maternity leave, the employee shall be entitled to be reinstated to the same
or similar job the employee held prior to the commencement of the leave.

(a) Family or Medical Leave Criteria

If you have worked for the Employer a minimum of one year, and have
worked 1,250 hours or more during the 12 months prior to beginning leave,
you are eiigible for Family or Medical leave under Federal and California law.

You are permitted up to 12 weeks of unpaid leave within any 12 months
period for the birth or adoption of a child, to provide either physical or
psychological care for a child, spouse, or parent with a serious health
condition, or to care for your own serious health condition,

To qualify for medical leave, the health condition or treatments must require
you to be absent on a recurring basis, or for treatment or recovery. All
unpaid sick time recorded during the twelve (12} - month qualification period
will be counted toward your 12 week maximum leave period. If both spouses
work for the employer, leave taken for the adoption or birth of a healthy
child, or to care for a sick parent, has a combined limit of twelve 12 weeks. If
leave is to care for an ill child or spouse, each spouse if entitled to 12 weeks,

Health and welfare premiums are to be paid while employees are offon a
leave. If the employee does not choose to return from family or medical
leave, the employee is required to repay the amount the employer paid for
the benefits during leave, unless certain qualifying conditions are met.

Alcohol / Drug Rehabllitation:
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Once during the term of this agreement, an employee shall be permitted to take a leave of
absence, up to a maximum of ninety (90} calendar days, for the purpose of undergoing
treatment pursuant to an approved program.

Employees returning to their assignment from medical leaves of absence must give five (5)
workdays advance notice to the employer prior to returning to service.

School visits Required of employees:

Employees who are parents or guardians of children in kindergarten through 12t grade shall be
granted leave for required school visits under the following conditions:

(a) The employees must give reasonable notice for time off.

(b) The employee provides proof that he / she visited the school if the Employer
requests. Proof means whatever documentation the school deems reasonable.

{c) The employee may take up to four hours each school year, per child, to visit a
child in school, especially if the school requests the attendance of a parent.

{d) The employee may utilize vacation time, personal time,

{e} The Employer is prohibited from discharging or discriminating in any way against

' an employee who is a parent or legal guardian called to the child’s possible or
actual suspension from school.

in the event of the death of an employees’ current spouse, mother, father, grandchildren,
grandmother, grandfather, step — parent, brother, sister, child or step — child, current father /
mother in — laws, the employee shall be granted bereavement leave of up to seven (7) days.
Employees will be paid for up to three (3} days for actual workdays lost. In the event that a
drive must travel beyond a two — hundred mile radius from the employee’s home, the
employee will be paid for up to five (5) days for actual workdays lost within the seven (7) day
bereavement leave period.

Sick Leave:

Employees shall be provided with one (1) hour of paid sick leave for every thirty (30} hours of
work. All employees employed by the Employer prior to February 2007 shall be immediately
eligible for paid sick leave. Employees hired after the above date shall accrue paid sick leave
after ninety (90) days of continuous service up to a maximum of Seventy-two (72) hours per
year.

Accrued, unused sick leave will carry over from year to year, to a maximum of Seventy-Two (72)
hours of paid sick leave. Paid sick leave may be used for the employee’s own illness or medical
care, or for that of a child, parent, legal guardian or ward, sibling, grandparent, grandchild,
spouse, or domestic partner, whether these relationships are biological or result from adoption,
step-relationships and foster relationships. If an employee has no spouse or registered
domestic partner, the employee may designate one person whom the employee may use paid
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sick leave to provide aid or care. Employees have the opportunity to make or change their
designation when they become eligible for paid sick leave and again on an annual basis.

ARTICLE 10 — Sign —Ups, Shift Bids:

There shall be two (2) general open bids — ups for all shifts to take effect the second week of
January and July of each year. Bidding shall be by seniority only.

A sheet showing all runs available for bid, with a description of the run and the days off, shall be
distributed to the employees at least three (3} weeks prior to the day of the close of the bidding
period.

When for any reason a shift (bid — run) becomes vacant and such vacancy appears permanent,
then that shift (bid — run) shall be put up for a bid on a seniority basis, beginning with the next
drivers under the driver who gave up the shift. Openings will be allowed to be bid on once, with
one following bid, after the second bid, the vacant position that is left open shall be filled by the
Extra Board drivers for the remainder of the bid period, based on seniority, or if no one bids by
inverse seniority.

All drivers must present a current and valid California Class B driver’s license with applicable
endorsements and a current valid Medical Certificate (D.0.T. card), such driver will be removed
from service and not allowed to work until her or she has the proper documents.

It shall be understood that those drivers who hold a bid which is close to their residence, i.e.;
where a driver has minimal time from home to his/her first pick-up; shall have first right of
refusal on his/her current bid. Thereafter, if a driver surrenders his/her bid, there wili not be
any further first right of refusal.

Additionally, it shall be understood that when a driver selects a bid, he/she must be qualified to
perform the work in accordance with the Employer’s customer expectations, and be qualified
to operate the equipment in the geographic area that is necessary far the hid. The Employer,
along with a bargaining unit trainer shall determine if the person bidding has the appropriate
qualifications to be awarded the bid.

If a driver has lost either one or both of the required Class B driver’s licenses with applicable
endorsements or D.O.T. card, such driver will be removed from service and not allowed to work
until he/she has the proper documents in his/her possession.

Any driver who has been off work, for any reason, in excess of thirty (30) days consecutively,
and who does not have a doctor’s certificate to return to work within two (2) weeks of the
effective date of the shift bids, will not be allowed to bid in the shifts bids (sign — up). Upon
that employee’s return to work, he or she will be placed on the extra board in seniority order,

If a shift or “hold down” is not bid on, it will be given to the junior extra board driver.
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Accidents:

Section 1: An “accident” is defined as when any part of a vehicle other than the bottom surface
of the tires comes in contact with anything other than the top surface of the roadway resulting
in death, bodily injury, property damage or physical damage resulting in $50 or more of injury
or damage even though the damage may not be repaired.

An accident is considered preventable unless the Employer determines the driver did
everything possible, as an expert driver, to prevent it. The parties’ goal is zero preventable
accidents.

Section 2: Any driver involved in an at-faulf (preventable) accident is subject to discipline up to
an including termination of employment (see Section 4). An “at-fault accident” is any accident
caused by the driver. For purposes of illustration, an at-fault accident includes any accident
where a driver has been deemed by the police or insurance company to be the cause of the
accident; or, such accidents as: involvement in a single vehicle accident (e.g., hitting a fixed
object such as a tree, a building, a fire hydrant, a parked vehicle, a gas pump; a parking barrier
or pole}; or, rear-ending another vehicle; or, hitting a pedestrian or bicyclist; or, blatant
negligence (e.g., distracted driving while using a cellular device while driving, falling asleep at
the wheel}.

Accidents will be judged by an Accident Committee with one appointee from the Employer and
one appointee from the Union to determine whether the accident was preventable or non-
preventable using the ATA guidelines, If the Committee cannot come to a determination
regarding preventability, that determination will be made in accordance with the grievance and
arbitration procedures in this Agreement. No employee shall be required to pay any part of the
cost of any accident in which he or she is not involved. No employee shall be penalized for
being involved in an accident in which he or she is not at fault or a non-preventable accident.

If neither the Union nor the driver timely or properly grieves the Employer’s determination of
preventability, the accident will remain preventable as a matter of record and may not be
challenged or contested at a future date.

In the event of accident committee deadlock, then in accordance with DOT the accident is to be
decided by employer’s safety manager subject to the grievance procedure.

Section 3: Employees shall immediately report any accidents to dispatch and turn in an
accident report within thirty (30) minutes after the completion of his / her shift. At the same
time, the employee may provide the Employer additional information to aid the Employer with
its decision regarding preventability. This Is the time for the employee and/or the Union to
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provide the Employer any additional information it wants the Employer to consider before a
decision is made regarding preventability and potential discipline. However, in the event
additional information is requested by the Employer regarding the accident, employees are
required to fully comply with the Employer’s request for additional information and may
provide additional information the employee deems relevant and/or important with his/her
response to the Employer’s request for additional information.

Section 4: The Employer shall investigate all accidents within thirty (30) calendar days and shali
notify the employee on or before the end of the thirty (30) calendar day period whether or not
the accidents are preventable.

i an accident is found to be preventable, discipline shall be as follows;

(a)  The first preventable accident may result in up to a three (3) day suspension
without pay.

(b} The second (2") preventable accident within a rolling period of twenty-four (24)
months may result in a suspension of up to five (5) days without pay. The driver
will be required to attend and/or participate in a retraining program as
determined by the Employer’s safety manager. Such training may include a
defensive driving course (“DDC"), classroom training, and/or road course.

{c) The third (3") preventable accident within a rolling period of twenty-four (24}
months will result in the discharge of the driver.
(d) Notwithstanding the above-an accident that is deemed willful, reckless or results

in serious injury or body damage-the discipline steps may be skipped and more
severe discipline up to and including termination may be administered.

Section 5: On occasion the Employer may classify an accident as a major preventable accident.
A major preventable accident is an accident that the Employer reasonably believes may result
in death, bodily injury, property or physical damage exceeding $5,000. If the Employer
classifies an accident as a major preventable accident, the Employer can skip progressive
discipline and discharge the driver even for a first offense. The Union or the driver can
challenge this determination through the grievance and arbitration procedure.

ARTICLE 11 — EQUIPMENT AND LAWS & POLICIES

No employee shall be required by the employer to drive any equipment which does not meet
California State Vehicle code Requirement.

No employee shall be required by the employer to drive on any route or in any manner, which
causes the employee to violate the California State Vehicle Code or the State of California

Public Utilities commission General Order No, 98 — A.
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Should any employee receive a citation for driving illegal equipment belonging to the employer,
the employer shall reimburse the employee for any fines paid and / or any time lost from work,

Any vehicle assigned to an employee must be in a good mechanical condition and must meet all
safety requirements. The brakes must be good, and all horns, lights, and safety equipment
must be on working condition. In addition, all windshield wipers, heaters, and defrosters must
work when needed. All vehicles must be equipped with both left and right outside mirrors in
good condition.

No employee may be penalized in any way for refusing to drive any vehicle, which does not
meet the requirements of Article 11.

ARTICLE 12 — PENALTIES AND DISCHARGE

Any employee accused of misconduct shall be given a written notice of the alleged misconduct
within Five (5) days of when the Employer learns of the incident. {Saturdays, Sunday, vacations,
sick leave, driver's days off, holiday, and days not worked are excluded in computing the
delivery time required).

If any oral or written complaint is made by the public a written report of the complaint shall be
given to the driver within five {5) days after the Employer receives such a complaint, provided,
however, that no complaint shall be valid unless filed by the Employer within fifteen {15) days
after the alleged violation occurred. (Saturdays, Sunday, vacations, sick leave, driver’s days off,
holiday, and days not worked are to be excluded in computing the delivery time required.}

The Employer shall require the employee to sign triplicate copies of the alleged violation or
complaint, and shall provide the employee with one {1) copy, and one (1} copy shall be sent to
local 853.

Since the signing of the copies of the alleged violation or complaint are not an admission of
guift but only admission of the receipt of the complaint, any employee refusing the notice will
receive an automatic one (1) days suspension without pay.

If the Employer does not give the employee and the union a written notice of the alleged
violation or complaint, the Employer shall not place a copy of the alleged violation or complaint
in future grievance hearings or any in dismissal or penalty hearing.

If any alleged violation or complaint is found during subsequent grievance or arbitration
procedures to be not justified, the notice of the alleged violation or complaint shall be removed
from the employee’s record.

Any employee requested to discuss any alleged violation or complaint with the Employer shall,
at the option of the employee, be accompanied by a shop steward or other union official.

Except as provided in accordance with this Agreement, no employee shall be discharged or
otherwise removed from the job unless he or she has received one (1) previous written warning
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notice for a similar or related offense within the past six (6} months. Such notices shall be
effective for a period of six {6) months from the date of issuance.

No employee shall be penalized or discharged for any conduct occurring off the clock, except
for grave unlawful offenses, which directly affect the employee’s employment.

Under direction from any client or customer of the Employer, an employee may be removed
from service of that client or customer if it is deemed the employee is not performing to the
client or customer’s satisfaction. The employee, however, may bid to work for another client or
customer, unless the employee engaged in misconduct or actions warranting discharge from
the Employer. If no positions are available with another client or customer, the employee will
be deemed laid off.

An employee may be immediately disciplined or terminated from the job (being paid only for
the hours actually worked) for any of the following:

{a) Reporting for work under the influence or in possession of alcohol or drugs or
using alcohol or drugs on the job or being under the influence of alcohol or drugs
while on the job.

(b) Disobeying a direct order of a supervisor or management personnel.

(c} Abandonment of an Employer vehicle or passengers without good cause.

{d) Theft, embezzlement or deliberate destruction, defacing or damaging of
Employer or client property or property of another employee or passenger.

(e) Threatening, harassing, discriminating behavior against a protected status,
retaliating, intimidating, coercing or abusing fellow employees, passengers,
customers, employees of a client or members of the public.

3] Refusal to comply with reasonable safety rules required by Employer.

(g) Failure to report an accident immediately to the dispatcher or supervisor,
Failure to report a known injury within twenty-four {24} hours 1o the dispatcher
Or supervisor.

(h} Abuse or unauthorized use of Employer equipment,

(i) Falsification of time records or trip reports, or making time entries for another
employee.
(i) Failure of the employee to obtain or maintain a current valid driver's license with

applicable endorsements and / or medical certificate, if required.
{k) Absence without leave or late three times in one hundred eighty {180) days.

{1) Refusal to drive a vehicle in good mechanical condition.
{m)  Fighting on Employer's time, vehicles, or premises or the premises of Employer’s
client.

(n) Conviction of a misdemeanor that would affect a driver's ability to perform
his/her job, or a felony.

(o) Violation of a felony law or a misdemeanor (not traffic related) while on duty.

{p) Possession of firearms, weapons or explosives and similar devices while on
Employer premises or vehicles.

(q) inappropriate physical contact not incidental to one’s job duties or indecent
exposure to a passenger or fellow employee,
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(r) Knowingly making any false statements or falsifying any document including, but
not limited to, employment applications, time records, accident reports,
passenger manifests, lost and found report

(s) Having a personal electronic device powered on while seated behind the wheel
of an Employer vehicle regardless if the vehicle is powered on or off. No blue
tooth or similar devices may be used while seated behind the wheel of an
Employer vehicle regardless if the vehicle is in motion or not.

If the Employer is required to remove any employee at the client or customer’s request, the
Employer agrees to discuss the matter with the client or customer to attempt to adjust the
problem. The Union may receive, upon request, a copy of the directive requiring the removal of
the employee. Should the Employer decide to discipline the persons covered by this Agreement,
such disciplinary action would be subject to the grievance procedure. However, the requirement
to remove the employee as requested in writing by the customer or its designee shall not be
subject to the grievance procedure.

ARTICLE 13 ~ GRIEVANCE AND ARBITRATION

A grievance is defined to be any controversy between the Employer and the Union or a driver
arising out of or by virtue of this Agreement.

Any complaints that the Employer has violated the terms of the agreement shall be reported to
the Employer via a written grievance within fifteen (15) calendar days after the employee or the
union becomes aware of the alleged violation.

Any dispute between the Employer and the union regarding the interpretation or application of
this agreement, and disputes concerning proposed penalties or discharges, shall be taken up
between the Employer and the union business representative. The employee and/or the Union
shall file a written grievance with the employee’s immediate supervisor, which must be
received by the Employer within fifteen (15) calendar days of {i} the incident complained of or
{ii) first notice of the incident complained of by the employee or the Union. At a minimum, the
grievance must identify the grievant, the issue(s) in detail.

If any such dispute cannot be. promptly adjusted between the Employer and the union
representative within seven (7) calendar days, the Union shali refer the grievance to a joint
committee, in writing, consisting of two (2) representatives of the Employer and two (2)
representatives of the union within five (5) working days.

If such a joint committee deadlocks then the following procedure will apply:

There shall be an expedited arbitration procedure consisting of four {(4) available arbitrators.
The Employer will name two (2} arbitrators and the Union will name two (2} arbitrators and the
arbitrators will be selected based on which has the first available date. No more than one case
may be heard before any one arbitrator at any given time, unless mutually agreed by the
parties.
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The arbitrator's decision shall be final and binding on both, and the arbitrator shall have no
authority to detract from, modify, add to, delete, alter, amend, change or subtract from this
Agreement.

The dispute shall be submitted to the arbitrator as soon as possible within the forty - five (45)
days period.

The cost and expense of the arbitrator shall be borne jointly by the Employer and the Union. In
addition, the parties agree to split the cost for a transcript at each hearing and the cost for a
mutual location to conduct the hearing. The parties, however, are solely responsible for the
cost of its representatives and witnesses

ARTICLE 14 ~ NO STRIKES OR WORK STOPPAGES

No Strike:

During the period of this agreement, the union agrees that its members will not engage in nor
'will the union authorize or condone a strike, sympathy strike or stoppage of work except as
provided herein, and the Employer agrees not to engage in any lockouts,

Right to Undertake Economic Action:

Notwithstanding the above, the union shall have the right to take any legal and / or economic
action, including striking and picketing, against the employer in the event of any of the
following: (a) failure of the employer to pay the required sums, including premiums and
administration costs as provided for in the trust agreement (excluding errors) into any trust
fund as provided for in this agreement within thirty (30} days of the due date; or {2} failure of
the employer to meet the payroll of the employees covered by this agreement unless this
faiture is due to acts of God or other matters herein shall be deemed to preclude the union at
its option from utilizing the grievance procedure for any of the above claims in lieu of taking
legal and / or economic action.

in the event of a breach of this Section, the Union shall immediately instruct the involved employees
that their conduct is in violation of the contract, that they may be disciplined, up to and including
discharge, and instruct all such persons to stop the offending conduct and take all reasonable means to
end the breach.

ARTICLE 15 ~ UNION ACTIVITIES

No employee shall be discharged for union activities.
The union agrees that in no event shall shop stewards give orders concerning work changes, the

names in which work is not to he done, nor will they interfere with the management or
operation of the business.
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Upon request of the Union, a Shop Steward or employee will be allowed unpaid time off to
assist with Union related activities. The Union shall give at least five (5) days’ notice of the need
for the employee to be of service to the Union.

ARTICLE 16 — NO REDUCTIONS

No full-time employee shall suffer a reduction in wage by reason of the signing of the Agreement.

ARTICLE 17 — SHOP STEWARDS

Shop Stewards shall be a working employee of the Employer and the Employer agrees to recognize
shop stewards appointed by the union the union shall notify the Employer of the names of the
shaop stewards.

The union agrees that in no event shall shop stewards give orders concerning work changes, the
names in which work is not to be done, nor will they interfere with the management or
operation of the business. Stewards, including the Chief Shop Steward, are not permitted to discuss
grievances or any other Union or Company matter with anyone other than representatives of the
Company or representatives of the Union.

Upon proper request and during normal business hours the shop stewards may examine daily
work sheets pertaining to the drivers, and may examine drivers’ waybills and timecards.

The Employer agrees that the chief shop steward will be contacted and arrangements will be
made to have him present during any disciplinary action, either verbal or written, taken by the
Employer on any employees if said disciplinary action may result in lost time for the employee being
disciplined,

Shop Stewards shall only investigate or process grievances during their split or off hours, however,
discussions with management pertaining to resolution of grievances or issues affecting the bargaining
unit, will be held during working hours.

ARTICLE 18 — INSPECTION BY UNION OFFICIALS

The Employer agrees to admit to its facility, during its regular working hours the authorized
Business Agent of the Union for the purpose of observing the application of this Agreement and
adjusting grievances. Upon arrival and departure, the authorized business agent must sign-in
and-out with the Employer. These activities may not cause any interruption of the Employer’s
working schedule nor may it interfere with the work of employees.,

Upon proper request during normal business hours, a business agent or the secretary-treasurer
of the union shall be allowed to inspect wavybills, timecards, or payroll records of any driver. An
Employer representative may be present during the examination of these records.
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ARTICLE 19 — HEALTH & WELFARE

During the life of this agreement the Employer shall provide to the employees a health and
welfare plan through Teamsters Managed Trust Fund, Plan M30 Option 1I/lll {TMT) for medical
benefits and TMT plan for prescriptions, vision, and dental. Beginning with February 2016 based
on January hours. , or as soon as practical, the Employer shall bear the cost of the plan for the
employee and eligible dependents. (Life L5/Medical M30lIS/Dental D8S} Kaiser $666.00
(employee only), $1,292 employee with 1 dependent), $1,387.00 {employee with 2 or more
dependents); United Healthcare $772.00 (employee only), $1,577 employee with 1 dependent),
$1,792.00 (employee with 2 or more dependents), and payment of $325 per month if the
employee waives health insurance coverage, Beginning with the second anniversary of this
Agreement, employees shall pay one-half (50%) of any increase in the cost of the health and
welfare plan incurred for that year. The Union shall have the option to change plans if it can
find a plan that is more cost effective and no more expensive to the employer than the current
plan.

All employees who have completed One Hundred {100} hours, or in the case of six {(6) hour per
day employees Ninety (90) hours, in the previous month shall be eligible for coverage under
such plan on the first of the month following completion of such one hundred (100) or ninety
{90) hours of work.

Premiums must be paid by the tenth (10"} of the current month. Any employer who fails to
pay the required premiums by the tenth (10") day of the current month shall be held
responsible to the employees herein covered for the benefits, which would have been provided
by such insurance coverage. It shall not be a violation of this contract for the union to take
necessary economic action upon failure of the employer to pay as above provided.

For each eligible employee, the Employer agrees to pay the premium and administrative cost of
the health and welfare to include major medical, (Kaiser) drug, dental plan D2, and vision.

Contractual vacations, sick leave, authorized leave of absence and holidays, and ail hours
worked shall be counted as time worked for the purpose of this Section. Drivers who are on
authorized leave of absence of a period of more than twenty (20} days must agree to advance
the required monthly premiums to protect their health and welfare coverage as provided in this
Agreement.

Health and welfare premiums to be paid while employees are off on workers’ compensation up
to six {6) months with a maximum of one time in the life of the agreement. The TMT plan shall
pay the first three (3) months. The employer shall pay the second three (3) months.

ARTICLE 20 — PENSION-401 (K} PLAN

sIP-401{k) Plan

The Employer shall contribute One dollar (51.00) per hour for all hours worked or paid for (up
to a maximum of 2080 per calendar year} to the Supplemental Income Plan 401(k) {SIP 401(k)
Plan) the effective day of this Agreement, on behalf of each employee. Employees shall be
allowed to divert pre-tax wages into the SIP 401(k} Plan. This jointly trusteed plan allows for
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pre-tax diversion of wages, loans, and contributions. The Employer shall pay the administration
cost for any employee who wishes to participate.

ARTICLE 21 — WAGES

Bus Driver Classification: 10/1/i6* 10/1/17* 10/1/18*
s Double Decker $25.75 $256.50 $27.25
e Single Decker/Air brake $24.75 $25.50 $26.25
e Mini Bus $21.75 $22.50 $23.25
s Van {15 Pax or smaller) $17.75 $18.50 §19.25
@

Casuals shall be paid fifty {$0.50) per hour less for whichever classification is worked,
in addition to split premium if applicable.

Rates With Shift Differential

Bus Driver Classification: 10/1/16* 10/1/17*_ 10/1/18*
e Double Decker 528.33 $29.15 $29.98
e Single Decker/Air break $27.23 $28.05 $28.88
e Mini Bus $23.93 $24.75 $25.58
s Van {15 Pax or smaller) $19.53 $20.35 $21.18

*Increases shall be paid at the nearest payroli date

Split Shift Differential: For any employee working a split shift (working am and pm); the rate of
pay shall include an additional 10% differential for all hours worked, at the applicable rate of
pay. Employees who do not finish the second portion of their split shift shall not receive the
premium for any part of said shift.

Break in Rates: Newly hired drivers shall make 80% of the top rate in their classification for the
first 180 days of their employment and 90% of the One (1) year rate until One (1) year of
employment is reached. Thereafter they shall be at the full contract rate of hour pay.

Temporary Assignment: When drivers are required to drive a bus outside of their classification
they shall make the highest rate between what their classification rate is and the rate for the
bus they are driving. For example, a Double Decker driver shall maintain his/her rate
regardless of what vehicle he/she drives on a temporary assignment, a Mini Bus driver who is
required to drive a larger bus shall receive the rate of pay for that classification.

A Casual is not a regular employee covered by this Agreement, but someone who works on call
such as a regular driver from a non-union or non-tech commuter customer account or a
charter/retail or special event driver.

ARTICLE 21 — DRIVERS’ DUTIES AND RESPONSIBILITY
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No driver shall be required to wash or polish any bus but shall be required to perform full pre
and post checks including checking for damage, water, oil, and fuel. Drivers are required to
keep the driver’s seat area clean and remove all personal debris and inspect the entire vehicle
and alert the cleaning crew about any trash, debris, dirt, vomit, urine, excrement or other
cleaning that needs to be done. Drivers must check to see that safety equipment, Wi-Fi and
HVAC are fully functional and immediately report any malfunctions to dispatch.

it is the responsibility of each driver to have a valid California driver license with applicable
endorsements and medical certificate in his / her possession at all times while operating an
Employer bus. It is also the drivers’ responsibility to renew the above mentioned documents in
a timely manner. In the event that the driver, for any reason, allows his / her driver license or
medical certificate to expire, that driver will be removed from service, without pay, until he /
she can produce the proper valid document(s) to either the supervisor on duty or the general
manager. Any driver, who is found not to possess the proper documents while in service, shall
be pulled out of the service for the day.

If a regular or extra board driver, who has accepted a shift, arrives more than ten {10) minutes
late, his ar her shift becomes extra board work.

The supervisor is to contact the next available extra board driver to fill the shift. Once an extra
board driver has been contacted and accepted the shift and if the regular driver arrives for
work, the regular driver will be sent home without working or pay.

Drivers are required to display their nameplates in the designated area of the bus at all times
while operating the bus. The Employer will buy the first name plate, but any subsequent
replacements will be at the driver’s expense by the way of payroll deduction.

Drivers will perform efficient service in their work; they will be attentive to their duties; they
will observe and conform to the rules, regulations and reasonable expectations and standards
of the Employer and its clients/customers; they will comply with the instructions and directions
of the officials, officers and supervisors over them; they will fully cooperate in all investigations;
and they will operate and handle the Company's equipment carefully, safely and with the
upmost regard to safety of fellow workers, passengers, the general public and equipment
entrusted to their care. Drivers also will give the riding public courteous and respectful
treatment at all times; and they shall at all times use their influence and best endeavors to
preserve and protect the interest of the Company and cooperate in the promotion and
advancement of the Company's interest. The Union and the drivers are responsible for assisting
in promoting safe practices and compliance with the Company's work rules, standards and
reasonable expectations.

Each driver is required to cooperate with the Company fully, honestly and in a timely fashion
with regard to the Company's inquires in association with an accident, claims for injuries, claims
for benefits, claims for time off, and/or any leave, of absence. Such failure to cooperate on the
part of the driver in this regard may result in discipline, up to and including, discharge.
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All drivers covered by this Agreement shall conform to all federal and State of California laws
and regulations, as well as local laws and regulations in San Francisco and San Jose California,
including those of the SFMTA if applicable, regarding transportation and safety. All drivers must
strictly follow any weight restrictions and non-arterial restrictions. Drivers will be individually
responsible for any fines incurred by the employer as a result of a driver’s failure to abide by
such weight or non-arterial restrictions. The Employer reserves the right to develop and
implement procedures and rules that insure compliance with any law or regulation.

ARTICLE 22— DRUG TESTING

Section 1:

The Company and the Union are committed to having a drug-free workplace. In
acknowledgment of the nature of the Company's operations, the parties have adopted, and
must occasionally revise, formal provisions for drug and alcohol screening to ensure safety. The
Company policy is zero tolerance, and a refusal or positive test will result in termination;
however, a driver who tests positive will be provided an opportunity to explain the test results,
The Company's Drug and Alcohol Policy is incorporated into this Agreement by reference.

Section 2:

The parties agree to be bound by the Federal Transit Administration regulations, the U.S.
Department of Transportation regulations, Omnibus Transportation Employee Testing Act, and
the Federal Motor Carrier Safety Regulations for drug and alcohol testing. in the event there is a
conflict between the regulations and/or state law, drivers will be held to the highest / strictest
regulations to ensure safety regardless, if the Company's policy had not been updated to
incorporate the specific regulation.

The higher / stricter regulation will trump the Company's policy if there is a conflict. However,
at a minimum, the Company may require drivers to submit to testing for alcohol or controlled

substances to the extent and in the manner required by applicable law or by a project owner,

customer or client. A refusal to timely participate in the test is the same as a positive test.

Section 3:

All drug and alcohol testing will be administered by an independent third party tester. There
will be no interference or involvement from the Company or the Union once the testing
procedures have started.

Section 4:

To help achieve a drug and alcohol free workplace and encourage any employee with related

problems to self-refer to a Substance Assistance Program (SAP). If referred to a recovery
2
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program and released to work the employee will be subject to return to duty testing and follow
up testing for a minimum of sixty months. Self-referral must occur prior to any notice of
required random or reasonable suspicion testing. The Company shall recognize the Teamsters
Assistance Program as a qualified SAP for the purposes of these provisions.

Section 5:

Drivers are prohibited from using an intoxicating substance during work or coming to work
under the influence of an intoxicating substance.

Section 6

The Union and the drivers agree that the Company's drug and alcohol policy is justified because
it is intended to protect the safety, health and well-being of drivers, passengers, property and
the public in general, which outweighs a driver's right to privacy. The Company also has the
right to perform pre-employment, random, reasonable suspicion and post-accident tests
because the driver's position is a safety-sensitive position

ARTICLE 23 — PHYSICAL EXAM
Section 1;

The Company may, at its expense, including for reasonable cause and safety concerns, require
a physical examination by a doctor of its choice to determine the physical fithess of a
driver for continued employment. A driver so examined, may, if he takes exception to the
results of the examination, be examined at his own expense by a doctor of his choice to verify
or refute the findings of the doctor designated by the Company. If the findings of the two
doctors are not in agreement, a third doctor, selected jointly by the two examining doctors shall
examine the driver to make a final determination.

The majority opinion of the three doctors will be accepted as final, by both the driver and the:
Company. The cost of the third doctor shall be borne by the Company.

Section 2:

Department of Transportation physicals must be conducted at a place sponsored or approved
by the Company.

Section 3:

When a driver cannot obtain a Department of Transportation card for any reason, such
employment status will be handled on a case-by-case basis between the Company and the
Union with the final decision being rendered by the Company.

ARTICLE 24 — SAFETY
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Section 1:

The Union and the drivers acknowledge safety is a top priority and all safety violations,
regardless of severity, jeopardize the safety of driver’s passengers, the public at large and
equipment that has been entrusted to them by the Company. Safety is paramount to the
Company's operation and success.

Section 2:

The Union recognizes that accident prevention work is necessarily incident to the operation of
the Company's transportation system and that safety programs, safety meetings and general
accident prevention work is mutually beneficial both to the Company and to its employees. The
Union, therefore, agrees that it will encourage the drivers to cooperate with the Company in
such safety work and will urge them to attend all safety meeting held and conducted by the
Company and to take an active-interest in accident prevention work.

Section 3:

The parties will make every effort to comply with all safety rules promulgated by the city, state,
and federal government, which apply.

ARTICLE 25 — LOST ARTICLES

Drivers must comply with the underlying customer's protocol for lost articles or in the event no
protocol is specified by a customer, turn the belongings into Employer's dispatch office no later
than the end of the driver's shift, and notify dispatchers of the item before it is left. A safe
location will be provided. '

ARTICLE 26— COMPENSATORY INJURIES

In case compensatory injuries under the worker’s compensation act, where the employee is
able to continue on the job but is required to visit a doctor for treatment upon his order, such
employee shall be allowed a maximum of three (3} hours each doctor’s visit without a
deduction in pay.

The employer shall pay in time lost for the first three {3) days of an industrial accident or injury
in the event compensation is not paid under the workmen’s compensation laws. This time loss
compensation is not deductible from sick leave time, nor will it be paid if the industrial claim is
denied. The employer will not prorate vacations based on workers compensation time off up to
six {6) months.

ARTICLE 27 - MANAGEMENT RIGHTS

Section 1: The Union recognizes the exclusive right and responsibility of the Employer to
manage its facilities and to direct its workforces.

2
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Section 2: The Employer shall have the right to exercise full control and discipline in the
interest of safe and efficient service and the conduct of its business; subject, however, to the
terms of the Agreement and to the employees’ privilege of presenting grievance(s) as herein
defined and provided for.

Except as otherwise abridged or modified by this Agreement, the Employer retains rights to
fully control any matters concerning the management and conduct of its business, including but
not limited to:

1. Manage its business in the light of experience, good business judgment and
changing conditions;

2. Manage and fulfill the mission of the Employer and to direct the Employer’s
employees;

3. Decide what contracts and services to bid on, how to operate any contracts and
services, and whether to cancel or cease performing the contract or services;

4, Staff, hire, layoff in order of seniority, assign and direct employees, suspend,
discharge or discipline employees for just cause;

5. Select and determine the number of employees, increasing or decreasing the
workforce, including the number assigned to any particular work;

6. Establish, increase or decrease the number of work shifts and their starting
and/or ending times;

7. Promulgate, post, and enforce reasonable rules and regulations, policies and
procedures, governing the conduct and action of employees during the work
hours; |

3. Install or assign or remove equipment;

9, Determine the methods, including new and improved methods, procedures,

materials, technology, and operations to be utilized or to discontinue their
performance by employees;

10. Select and determine the need and number of supervisory employees;

11. Train employees, establish, determine content of, and implement such training

programs;
12. Determine job content and qualifications of classifications;
13. Regulate, monitor and enforce the use of all equipment and other property of

the Employer, including, but not limited to, surveillance, GPS, SmartDrive, and
any similar or related technology;

14, introduce new or improved technology, research, service, maintenance
methods, materials, vehicles and equipment;

15. Determine the layout, eguipment, assignment, vehicles, structures and other
materials to be used in the business;

16. Determine the price at which the Employer provides its services, to determine

the methods of financing its operations and services and to determine the
number, location and operations of departments, divisions, and all other units of
the Emplovyer;

24
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17. Discontinue all or part of the Employer by sale, closure, transfer, relocation or

otherwise; :
18. Cease doing business, partially or completely terminating operations.
19. Shall be allowed to pay over the minimums of this agreement.

The Employer’s exercise or non-exercise of any right, prerogative, or function hereby reserved
to it, or the Employer’s exercise or non-exercise of any such right, prerogative, or function in a
particular way, shall not be considered a waiver of the Employer’s right to exercise such right,
prerogative, or function or preclude it from exercising the same in some other way not in
conflict with the express provisions of this Agreement in the future.

Section 3: The Union recognizes that form time to time routes may be reduced, modified
and/or cancelled by the Employer’s customer / clients and the Employer has no control over
these events

Section 4: The Union and the drivers consent to the Employer using technology which records
via video and audio the drivers’' comments, actions and behaviors while operating a vehicle for
the Employer. The Union and the drivers also consent to the Employer using GPS or electronic
tracking devices to monitor the location of vehicles operated by the drivers.

Section 5: No work, operation of any vehicle, equipment or use of any vehicle or equipment
will become the exclusive right or jurisdiction of any employee represented by the Union.

Section 6: This Agreement supersedes any previous agreements between the Employer, its
employees and the Union. The parties will not be bound by any past understandings, or
practices. The parties agree that the relations between them will be governed by the terms of
this Agreement, including any written amendments executed by the parties subsequent to the
date of this Agreement.

ARTICLE 28 — EXPIRATION AND REVISION

This agreement shall be effective October 1, 2016, and continue in effect until September 30,
2019, and from year to year thereafter for like terms, subject however, to revision by notice in
writing by either party to the other sixty (60) days prior to anniversary date. During such sixty,
{60) day period, conferences shall be held looking toward a revision of this agreement. If
negotiations extend beyond the anniversary date or expiration of this agreement, no change
shall be made in any terms or conditions of employment unless expressly agreed to the parties.
All revision and wages shall be effective as of the anniversary date of this agreement. -

-

i
Dated and entered into this "\:2 I) _day of %ﬁﬁ M(H",«: ;'?@/g

For the Union: For the Employer:
Teamsters Locai 665 Bauer’s Intelligent Transportation, inc.
28X
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Print

Signature - / Signature
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Attachment 6: Janitorial Services
(Admin Code 21C.2)

the Collective Bargaining Agreement between the San
Francisco Maintenance Contractors Association and
Service Employees International Union, Building Service
Employees Union, Local 1877 Division 87, in effect from
August 1, 2016 through July 31, 2020
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COLLECTIVE BARGAINING AGREEMENT

BETWEEN

SAN FRANCISCO MAINTENANCE CONTRACTORS ASSOCIATION

(“Employer”)
AND
SEIU LOCAL #87,

SERVICE EMPLOYEES INTERNATIONAL UNION

(“Union™)
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This agreement is made and entered into this 1% day of August, 2016 by and between the San
Francisco Maintenance Contractors Association, designated as the “Employer”, and SEIU Local 87,
Service Employees International Union, hereinafter designated as the “Union”. [t is understood that
“Employer” as used below includes individual employers where appropriate,

SECTIONI

L1

SECTION 2

2.1

2.2

SECTION 3

31

RECOGNITION

The employer recognizes the Union as the sole collective bargaining agent for all
employees under the provisions of this Agreement.

NO DISCRIMINATION
No employee of job applicant shall be discriminated against by the Employer or by

the union because of race, color, creed, age, sex, sexual orientation, national origin,
union membership, lawful union activities or for any other reason inconsistent with

applicable state or federal law including the laws regarding sexual harassment. There

shall be no difference in wages paid janitors because of their sex.

Employee means all persons covered by this Agreement whether male or female and
the use of masculine terms or pronouns shall include the feminine.

UNION MEMBERSHIP, HIRING, CHECK-OFF

The Employer shall, at the time of hire, inform each new employee who comes under
the scope of the Agreement, of the existence and terms of the Agreement.
Membership in good standing in the Union not later than the thirty first (31%) day
following the beginning of employment shall be a condition of employment covered
by this Agreement. As a condition of continued employment all Employees employed
by an Employer subject to this Agreement shall become and remain members of the
Union not later than thirty-one (31) days following the beginning of their
employment, or the execution date of this Agreement, whichever is the later. Upon
notice from the Union that any employee is not in good standing, the Employer shall
discharge said employee within ten (10) days after receiving stich notice, unless the
employee puts himself/herself in good standing with the Union before the expiration
of the ten (10) day period herein mentioned, and before such discharge.

The Union and the employees shall forever hold and save the Employer harmless
from any action or cause of action from this Section 3.1.

0Ad



3.3

3.2

3.4

Upon receipt of employee’s written authorization, the employer will deduct from
employee wages the union’s membership initiation fee as follows: (a) one-half of the
initiation fee will be deducted from the employee’s first paycheck received after
completing 30 days of employment; and (b) one-half of the initiation fee will be
deducted from the employee’s next paycheck. The employer must inform the new
employee of their obligation to attend the union orientation. If the employee does not
attend within their first sixty (60) days of employment they will be returned to the
hiring hall.

(a) There shall be a sixty (60) shift probationary period for a new employee. This
probationary period shall be applicable to each Employer for which the employee
works until the new employee works more than sixty (60) shifts for one Employer.
Thereafter, the new employee’s probationary period shall be twenty (20) shifts for
every other employer for whom the new employee works. An employer may consider a
new employee to be subject to the sixty (60} shift probationary period unless the
employee presents written confirmation from an Employer that he worked sixty (60}
shifts. An Employer shall also provide a copy of such written confirmation to the
Union.

(b) Shifts worked for an Employer prior to the signing of this Agreement shall count
toward the fulfillment of the probationary periods set forth above in (a).

(¢) During the probationary period, the Employer may discharge the employee

without cause and without recourse to the grievance procedure.

(d) The union shall be entitled to grieve terminations of probationary employees

under a just cause standard if the union can establish that the employer is engaged
in a pattern or practice of terminating probationary employees in order to prevent
such employees from completing their probationary period, contractor shall have
to demonstrate good cause before terminating probationary workers. As used
herein, the term “pattern or practice” may only be established by the union
proving that the employer, in the preceding twelve month period, has terminated
probationary employees in a number which equals or exceeds 10 percent of the
employer’s workforce covered by this Agreement. In any proceeding arising
from this section, the threshold issue to be decided is whether above-described
pattern or practice exists, and only upon deciding that issue in favor of the union
shall the employer be required to establish just cause.

When a new employee is hired, the Employer shall give such employee a written
statement setting forth the union membership obligation stated in Section 3.1 and 3.2
above. The Union shall supply the Employer with forms for this purpose.
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3.5

3.6

3.7

3.8

3.9

3.10

3.11

3.12

A copy of Exhibit C and a copy of this Section 3 shall be posted in the office of both
Union and the employer where notice of employee and job applicants are customarily
posted.

Should any dispute arise concerning the rights of the Employer, the Union, or the
employees under this Section, the dispute shall be submitted to a neutral arbitrator in
accordance with the arbitration procedure provided in this Agreement. Such deeision
shall be final and binding on the said Employer, Union, and employees..

Committee on Political Education (COPE) and or American Dream Fund. The
Employer shall honor voluntary payroll deduction for COPE and or American Dream
Fund for employees who have on record with the Employer current, written and
signed authorization Cards for such payroll deductions. Such payroll deductions shall
be made the first pay day period in April and the first pay period in September each
year and remitted to the Union. The Union and the employees shall forever hold and
save the Employer harmless from any action or cause of action resulting from this
section 3, or from the Employer’s reliance upon the authenticity or effectiveness of
such authorization cards.

The Employer agrees to deduct from the pay of each employee the membership
dues required to maintain good standing as defined by the Constitution and
Bylaws of the Union. The Union shall advise the Employer of any adjustments
made in membership dues in accordance with the Constitution and Bylaws of the
Union.

Membership dues shall be deducted in the following manner: Monthly dues shall
be deducted one (1) month in advance; that is, February dues shall be deducted
from the January paycheck and so on in a like manner, Deduction for monthly
dues shall be made from the first paycheck of each calendar month commencing
with the second month employment.

Deduction for initiation fees, in the cases of new employees not members of the
Union, shall be deducted from the first paycheck received by such employees
during the second month of their employment.

All sums deducted for monthly dues and initiation fees shall be remitted to the
Secretary- Treasurer of the Union not later than the twenty-fifth (25™) day of the
calendar month in which such deductions are made, together with a list showing
the names and addresses of emplovees and the amount of deduction made.

Tt is understood and agreed between the parties that deduction of Union

membership dues shall be made only on the basis of written authorizations from
the individual affected.
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3.13

SECTION 4

4.1

4.2

SECTION 5

5.1

52

53

Once written employee authorization is received, the union and employees shall
forever hold and save the employer harmless from any action or cause of action
resulting from Section 3 herein, or from employer’s reliance upon the authenticity
or effectiveness of such authorization cards.

VISITS BY UNION REPRESENTATIVES

The Union Representative shall be allowed to visit the Employer’s building for the
purpose of ascertaining whether or not this Agreement is being observed. This right
shall be exercised reasonably, The Union Representative shall report to the
Contractor’s representative before proceeding through the building. If prier approval
1s needed for visitation, the Employet will set up the procedure for visitation. In the
event the Union Representative wishes to go through the building, the employer may
send a representative to accompany him or her. Said Union Representative shail not
interfere with normal course of work in the building. The union will notify the
employer via email with a minimum of four (4} hours notice in advance of such visits.
It shall be the Employet’s responsibility to provide the Union with a list of accounts
which require prior approval. The Employer shall notify the Union of any special
requirements of entry to a building and will make its best efforts to arrange for such
entry for the Union official.

The Union shall be required to infotm the Employer whenever a business
representative begins or ends employment with the Union. The Union shall make this
notification to the Employer’s President or to his designee.

WORKING CONDITIONS

If any employee is required or instructed by the Employer to wear a uniform or any
specifically designated article of clothing or footwear (other than standard street
shoes), the Employer shall furnish and maintain such apparel. All permanent
employees will be provided five (5) shirts once a year. Temp employees will be
provided 2 shirts upon being hired.

Employees on their part agree to take good care of such apparel and not to wear same
except in the course of their duties during working hours, rest periods, and at
lunchtime. The Union insignia may be worn by employees.

Adequate locker space, containing a table and chairs or bench, shall be provided for
the employees and shall be adequately heated and ventilated by any method
authorized by the State of California. If necessary, the Union and employer shall
determine where the employees may have their meal in the building. Employees shall
be allowed to keep personal belongings in janitor closets located on the floors. These
items will be taken home everyday.

Employees will be allowed to drink water on their floor from any appropriate
personal container. Employees will be allowed to get water from the faucet or
water cooler. In the event that it becomes an issue that the janitor does not have
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54

5.5

5.6

5.7

access to drinking water at a particular site the parties agree to meet and discuss
this issue. The parties agree that, subject to existing rules on theft or other
misconduct, no employee will be subject to discipline relating to personal
drinking water.

The Employer will provide a reasonable amount of break timie and use of a room
or other location in close proximity to the employee's work area to express breast
milk in private. The parties will work collaboratively on any client property
issues that might arise.

No employee under this Agreement shall be required to clean cuspidors. This
exemption, however, shall not apply to receptacles regularly used by patients in
doctors’ or dentists’ offices nor sand boxes wherever located.

The employer agrees not to utilize or require any employee to take any lie detector
test under any circumstances or for any reason whatsoever.

Bulletin Board. The Employer shall provide a bulletin board at a place designated by
the Employer for the purpose of posting notices of official business of the Union.
The Employer will provide a receptacle at or near such bulletin board in which the
Union may place such notices of official business. The Union agrees that it will not
distribute handbills, posters, or other literature on the Employer’s property.

The Employer shall be required to furnish to an employee information concerning the
amount of that employee’s accrued vacation and sick leave under the following
conditions:

(a)The employee must request from the Employer information concerning his accrued
vacation and/or sick leave; and

{b)The employee may make a request for this vacation information no more than four
times per calendar year. The employee may make a request for this sick leave
information no more than four times per calendar year and the request must be made
at the time an employee takes sick leave.

(c} All Employers must reflect on the payroll checks the employees accrued vacation
& sick leave hours at the end of the first year of this contract, August 1, 2017,
Employers at their discretion may implement before August 1, 2017.
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SECTION 6

6.1

6.2

6.3

6.4

SECTION 7

7.1

SENIORITY

Seniority is the right that has accrued to employees through length of service under
the terms of the collective bargaining agreement which entitles them to appropriate
preference in layoffs, rehiring and vacation.

Seniority shall be terminated by discharge for cause, resignation, retirement or
failure to return from an authorized leave of absence or failure to retum from
vacation unless good cause for such failure is shown. In addition, seniority with
an employer for a temporary employee excluding temporary employees who are
paid the top wage rate shall be terminated if that temporary employee fails to
work at "least three (3) shifis for that Employer during any twelve (12) month
period. Seniority with an Employer for an employee (excluding permanent
employees regularly assigned to a building making the top wage rate) shall be
terminated if that employee turns down a permanent assignment on the third time
for which the employee is qualified and which assignment has been offered to the
emplovee. Documentation of the refusal will be verified by the employer to the
Union via email.. Union will have five business days to verify the rejection of the
offer by the employee, and if the union has not responded within that time period,
the employee’s rejection of the offer shall be deemed final. When a confractor
takes over a particular building seniority for permanent employees will transfers
to the new Employer,

In a case of layoff, the Employer shall give a minimum of five (5) days’ notice to the
affected employee(s) or pay the employee an amount equivalent to the employee’s
wages for five (5) business days, based on the employee’s normal wage, in lieu of
such notice.

Employees on layoff shall receive preference over all new hires in the event the
Employer hires employees.

When a permanent position becomes available, the Employer shall follow the
provisions set forth in Exhibit C.

HOURS AND OVERTIME

Seven and one-half (7 ¥2) hours within not more than eight and one-half (8 %) hours
shall constitute a day’s work. A week’s work shall consist of thirty-seven and one-
half (37 ¥4) hours divided into five (5) consecutive seven and one-half (7 %) hour
working days, followed by two (2) consecutive days off. All employees who work in
excess of seven and one-half (7 %) hours per day within eight and one-half (8 %)
hours or thirty-seven and one half (37 ¥2) hours worked per scheduled work week, or
five (5) consecutive days shall be paid at the rate of time and one-half (1 %) for such
excess,
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7.2

7.3

FEmployees shall be entitled to a ten (10} minute rest period approximately in the
middle of the first half-shift and a ten (10) minute rest period approximately in the
middle of the second half-shift.

The Employer shall endeavor to distribute all scheduled overtime equally in each
building insofar as practical among all the employees in a particular job classification.
In each building, a schedule shall be maintained and posted, setting forth for a period
of at least a week in advance the days off, starting and quitting times, scheduled
overtime and lunch period for each employee. A posted schedule shall not be
changed with less than two (2) weeks® notice, except in circumstances beyond the
control of the Employer or a mutual agreement between the parties. The Employer
shall notify the Union if it changes the starting times for any shift or changes the days
of the week in which the work will be performed.

IREMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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SECTION 8

8.1

8.2

JANITOR

WAGES

All full-time employees who currently receive $19.45 per hour shall receive a seventy
($.70) cents per hour increase effective August 1, 2016. This rate shall remain in
effect until August 1, 2017, On that date the above rate will increase by sixty (3.60)
cents per hour. This rate shall remain in effect until August 1, 2018. On that date, the
above rate will increase another fifty-five (§.55) cents per hour. This rate shall
remain in effect until August 1, 2019. On that date the above rate will increase by
another fifty ($.50) cents per hour. This rate shall remain in effect until August 1,
2020,

PROGRESSION RATE FOR ALL EMPLOYEES:

The progression rate shall apply to all employees not covered by section 8.1.
Employees shall be placed in the following categories based on the amount of hours
they worked for an Employer since June 1, 1983. (Hours worked for different
Employers may not be totaled to gain higher placement on the progression rate.} As
the employee reaches the minimum hours in the next highest category, said employee
shall receive the next highest rate. The wage rates shall be as follows:

Effective August 1, 2016

3901-4850 hrs
$18.14

0-1950 hrs
$14.11

1951-3900 hrs
$16.12

over 4850 hrg
$20.15

Effective August 1, 2017

1951-3900 hrs
$16.60

3901-4850 hrs
$18.68

over 4850 hrs
$20.75

0-1950 hrs
$15.00

Effective August 1, 2018

3901-4850 hrs
$19.10

0-1950 hrs
$15.25

1951-3900 hrs
$16.91

over 4850 hrs
$21.30

Effective August 1, 2019

3901-4850 hrs
$19.42

0-3900 hrs
$17.29

over 4850 hrs
$21.80

FOREPERSON: One ($1.00) dollar per hour sec Section 8,11

RESTROOM ATTENDANT: Twenty-five (§.25) per hour effective 8/1/16 see Section 8.13.
Effective 5/1/17 an additional five ($.05) cents per hour will be implemented for a total of thirty
($.30) cents per hour.

RECYCLING COORDINATOR: See Letter of Understanding #2
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8.3

8.4

8.5

8.6

8.7

8.8

Part time employees shall be paid as follows for a call of two. (2) hours or less...two
hours straight time pay. For a call of more than two (2) hours pay for actual hours
worked. It is not the intent of the parties to utilize 2 part time employees to fill a
permanent, full time janitor station position. A part time employee will NOT be
expected to clean a full time station only fifty (50%) percent of a full time station.
For jobs less than 4 hours, the work should be proportionate to that of hours being
worked. Employers may not have more than one part time employee per site.

All disbursements for wages shall be made by voucher check, which shall show the
total number of hours worked, the rate of pay, and an itemized list of all deductions
made there from.

At the Employer’s discretion, wages may be paid either weekly or biweekly or
semimonthly, However, any Employer which is not now paying on a semi-monthly
basis and which wishes to do so must give the Union ninety (90) days notice of its
intent to change to paying wages on a semi-monthly basis.

All Employers must reflect on the payroll checks the employees accrued vacation &
sick leave hours at the end of the first year of this contract August 1, 2017. Employers
at their discretion may implement before August 1, 2017,

The Employer shall not be prevented from paying in excess "of the minimum rates.
Any employee earning a wage higher than their progression rate in the contract will
continue to receive the higher rate and including any negotiated wage increase. If a
foreperson has less than five years as a foreperson and are removed by the Employer
for business need, they lose the premium pay. If a forgperson has more than 5 years
as a foreperson and are removed by the Employer for business need, they shall retain
their foreperson pay. If a foreperson voluntarily steps down, then he/she will forfeit
the foreperson pay. Forepersons have the right to request the union be present in any
meeting with the Employer that might involve disciplinary action.

The Union shall have the right to inspect the paycheck of any employee covered by
this Agreement after the same has been returned to the Employer by the bank. The
Union shall have the right to inspect all payroll records and time sheets and all other
records, papers, or documents of the Employer which relate to the terms and
conditions of this Agreement.

In the event the Employer intentionally violates this Agreement by failing to pay the
proper wage rate to an employee (except in cases of recognized clerical error), said
Employer shall pay the employee an amount equal to double the proper wage rate for
the period of violation.

If an employee is owed vacation or sick leave pay they must file a grievance.
Upon the Union informing the Employer via e-mail or grievance the Employer
has two weeks to verify the claim and pay the member. If the member is not paid
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8.9

8.10

8.11

8.12

8.13

SECTION 9
9.1

within the two weeks the Employer will pay a penalty to the member of five
percent (5%) on top of amount owed.

Utility work is defined as carpet and rug cleaning including Wet Shampooing, Dry
Cleaning, Dry Foam Shampooing, Steam Shampooing, Rider Operated Power
sweeper, Rider Operated Scrubber, Floor Machines and Power Washers. Effective
August 1st, 2016 dedicated utility workers will receive premium pay of fifty (§.50)
cents per hour. Additionally, janitors performing utility duties described above will
receive ($.50) per hour for hours worked performing those functions (training time
included).

Forepersons with ten (10) or fewer employees shall receive a one ($1.00) dollar per
hour in addition to the wage rate for which they are eligible. Forepersons with more
than ten (10) employees shall receive a one ($1.00) dollar per hour in addition to the
wage rate for which they are eligible.

A forepersons main responsibility is to direct cleaning operations. The Employer
shall not authorize forepersons to impose discipline or perform the following
supervisory duties which includes: hiring, assigning permanent schedules or work
areas, evaluating employees, adjusting grievances, or determining rates of pay in
excess of the levels specified in this Agreement. Forepersons are not allowed to
authorize employees who request to work their vacation. Foreperson need not be
present when disciplinary action is imposed. Unless it is an emergency beyond the
control of the Employer, forepersons who lead ELEVEN (11) or more janitors shali
not be required to clean a tenant floor station as part of their daily duties.

When the regular foreperson is out on vacation, leave of absence, sick leave or
disability for more than 5 days, the Employer's designated replacement, if
necessary, to perform the duties of the foreperson shall receive the foreperson pay
rate as designated in the contract.

Restroom Attendant Pay

Full-time, fully dedicated restroom attendants will be paid an additional twenty-
five ($.25) cents per hour effective 8/1/2016. Effective 5/1/2017 an additional
five ($.05) cents per hour will be implemented for a total of thirty ($.30) cents per
hour.

PAYMENT FOR TRAVEL

An employee who is required to move from location to location in the course of
performing a day’s or night’s work assignment shal be paid for all time spent in
traveling between such locations.
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9.2

9.3

9.4

9.5

SECTION 10

10.1

10.2

An employee who is requested or required by the Employer to furnish his’/her own
vehicle to carry any equipment or supplies between locations shall be reimbursed at
the established actual federal rate per mile at the time of reimbursement for use of the
vehicle,

All payments due to reimburse employees for the use of their own vehicles shall be
paid at each pay period, either by separate check or together with payroll check, the
amount of such payment to be specified on the check stub.

The Employer shall carry non-ownership (Property Damage) liability insurance on
the vehicles of all employees who are requested or required to use their own vehicles
in connection with their work. In the event the Employer fails to secure such
insurance, they shall assume full responsibility for all legal fees, court costs, or
damages incurred by the use of such vehicle during the course of his work.

Should an employee receive a traffic citation while using his own vehicle at the
request of the Employer, the circumstances of the citation will be investigated by the
Union and the Employer. Whether the Employer or the employee will be responsible
for any payments will be determined by mutual agreement between the Union and the
Employer.

VACATIONS

All employees who have, been in the service of the Employer continuously for one
(1) year shall be granted two (2) weeks vacation with pay arinually. All employees
who have been in the service of the Employer continuously for five (5) years or mare
shall be granted three (3) weeks vacation with pay annually. All employees who have
been in the service of the Employer continuously for twelve (12) years or more shall
be granted four (4) weeks vacation with pay annually. Absence from services of not
more than sixty (60) days because of illness, temporary layoff or leave of absence
shall not interrupt the continuity of service for the purpose of this section. In the
event of such an absence of more than sixty (60) days, the first year of employment
shall be completed for the purposes of this section by the completion of fifty-two (52)
weeks actually worked from the original date of employment. After the first year of
service when such absence from service extends beyond sixty (60) days per year, the
pay for vacation shall be prorated on the basis of the actual weeks worked.

Any employee who has been in the service of an Employer continuously for more
than six (6) months whose employment terminates shall receive the prorata vacation
due him. Vacation pay on termination shall not count as hours worked towards
contributions to Health & Welfare except when an employee is on a paid vacation at
the time the account changes contractors, in which case the prior Employer shall
make contribution if hour requirement is satisfied.

A



10.3

10.4

10.5

10.6

10.7

SECTION 11

11.1

11.2

11.3

If a holiday falls within an employee’s vacation period, the employee will receive an
additional day of vacation with pay, or and extra day’s pay in lieu thereof.

Employees are entitled to paid vacations after each year of service, even though there
has been more than one Employer during the year. It is understood and agreed that an
employee’s vacation credits shall accumulate at the rate of one-twelfth of his annual
vacation allowance each month. If the services of a building maintenance contractor
are discontinued on any job, the accumulated vacation credits of the employees of
such contractor shall immediately become due and payable.

Vacation pay shall be calculated on the basis of the employee’s regular straight time
hourly rate at the time he/she takes the vacation times the number of hours the
employee has ¢oming under this vacation clause,

The Employer reserves the right to limit the number of employees taking vacations at
the same time in order to mainiain operations.

When an employee submits a vacation request to his supervisor in writing at
least thirty (30) days in advance of said vacation or in accordance with
company policy if less, the Employer will have the vacation check available
prior to the first day of vacation observance.

HOLIDAYS

The following days shall be observed as holidays:

New Year’s Day Martin Luther King Day
President’s Day *Day After Thanksgiving
Memorial Day ‘ Thanksgiving Day
Independence Day Christmas Day

Labor Day Employee’s Birthday

Eligibility: The Birthday holiday does not apply to birthdays falling within an
employee’s first twenty-five consecutive working days of employment with an
Employer.

For all other holidays, the employee must work on both the last regular working day
immediately preceding the holiday and on the first regular working day following the
holiday and, unless the employee so works, he shall receive no pay for such holiday
unless such absence on the regular working days before and after said holidays is due
to the express permission of the Employer, or a bona fide illness confirmed by a
doctor’s certificate, or on vacation,

Floating Holiday: The Employer shall have the right tot replace the Day After
Thanksgiving with one floating holiday to be determined by the Employer, with the
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11.4

11.5

11.6

11.7

SECTION 12
12.1

Employer giving notice to the employee and Union at least thirty (30) days prior to
the Day After Thanksgiving.

The individual employee shall provide the employer with not less than two (2)
calendar weeks advance notice of date upon which the employee’s birthday falls. The
employee shall be allowed to observe the holiday on the birthday or such other day
during the calendar year as may be determined by mutual agreement between the
Employer and the individual emiployee. This may not be combined with any
recognized holidays referenced in section 11.1.

If a holiday falls on a Sunday, it shall be observed on the following Monday. If a
holiday falls on a Saturday it shall be observed on the preceding Friday. No
deduction shall be made from the pay of employees for the observance of said
holidays.

Holiday pay shall be at time and one-half (1-1/2) hours’ straight time pay. Any
employee working on a holiday shall be paid, in addition to this straight time rate, a
premium rate of time and one-half the straight time rate of pay. A holiday not
worked, which falls within an employee’s regularly scheduled work week shall be
considered as a day worked for the purpose of computing a week’s work. If a
employee’s day off falls on a holiday, he shall receive an additional day of within two
(2) weekends with full straight time pay, or an exira day’s pay in lieu thereof. If an
employee replaces a regular employee who is absent for reasons other than vacation,
and worked the regularly scheduled work day before and after a holiday, the
replacement shall reccive the holiday pay instead of the regular employee. Vacation
relief employees who work at least twenty (20) consecutive days shall be conferred
by all provisions of this section.

The holidays recognized in the Agreement shall be observed in conformance with
the observances of Federal and State holidays; provided in the event of conflict
between State and Federal observances, holidays shall be observed on the same
date observed by the Federal government. '

SICK LEAVE

Regular employees who work continuously for the same Employer for at least one
(1) full year shall thereafter be entitled to six (6) days sick leave with one pay
after each year of continuous service and shall accumulate sick leave at the rate of
six (6) days per year. Sick leave shall be paid at the rate of seven and one-half (7
Y%) straight time hours per day and the annual allowance of six (6) days shall be
forty-five (45) straight hours. After the first year of employment, benefits accrue,
and may be used based on one-half (1/2) day per month, Effective 8/01/09 regular
employees who work continuously for the same Employer for at least one (1) full
year shall thereafter be entitled to seven (7) days sick leave with pay after each
year of continuous service, and shall accumulate sick leave at rate of seven (7)
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12.2

12.3

12.4

days per year. Effective 9/01/12 employees with twelve years of service shall
begin accruing sick leave pay at eight (8) days per year.

Earned but unused sick leave may be accumulated for five (§) years. A regular

employee who has worked continuously for five (5) or more years for the same
Employer and has not used sick leave for the five (5) previous years and shall,
together with the employee’s current year’s allowance, be entitled to a maximum
of thirty- six (36) days sick leave. Any employee who has used sick leave shall be
entitled to a lesser amount determined by deducting the number of days of sick
leave used in the five (5) previous years, but in no event deducting more than
thirty (30) days.

Earned sick leave pay shall be granted only in cases of bona fide illness or
accident. Any employee found accepting or claiming benefits under this Section
by reason of false statements or documents shall be subject to disciplinary action,
A doctor’s certificate or other reasonable proof of illness may be required by the
Employer, provided, however, in cases of bona fide illness requiring no more than
three (3) consecutive work days’ absence from the job where the illness is of such
nature as not to require the employee to be attended by a physician, the doctor’s
certificate referred to above shall be waived. However, such waiver shall be
conditioned upon notification to the Employer by the employee not later than four
{4) hours before the emplovyee’s regular starting time on the first work day’s
absence that the employee shall not report to work on that day due to said illness
and further notification to the Employer by the employee on the day before he
plans to return to work of such intention to return to work. Barned sick leave pay
is not convertible to cash bonus.

Earned sick leave benefits shall be paid in the following manner. First work day’s
absence, no pay, provided, however, that the sick benefit allowance for bona fide
illness or accident shall commence with the first work days’ absence if the
employee’s illness or accident results in his being hospitalized before he refurns to
work or if the employee has twelve (12) or more days of accumulated sick leave.
Effective October 5, 2016 employees shall be eligible for first day pay for fifty
(50%) for their annual accrual, They shall not be eligible for first day pay in
excess of the fifty (50%) of their accrual unless the illness or accident is a result
of being hospitalized or the employee has 12 or more days accumulated.
Succeeding work days’ absences, full pay until earned sick leave benefits are
exhausted. The waiting periods herein provided before full pay commences shall
apply for each illness or accident in case the earned sick benefits allowance has
not been exhausted in previous illnesses. For the purpose of this Section, full pay
shall mean pay for the regular day or night shift schedule working hours, for those
days, which the employee would have worked, had the disability not occurred,
calculated at straight time. Provisions of section 8.8 will not apply to this section
until §/1/17.
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12.5

12.6

SECTION 13

13.1

In industrial or disability cases, Worker’s Compensation or Unemployment
Disability payments and sick benefit allowance shall be paid separately, but in the
event Worker’s Compensation payments or Unemployment Disability payments
cover all or part of the period during which sick benefit allowances are paid, the
sum of the two shall not exceed the sick benefit payable for said period, and the
unused portion of accumulated sick leave will continue to be credited to the
employee. Integration of sick leave benefits with Worker’s Compensation or
Unemployment Disability payments is to be automatic; the Employer may not
waive integration, and any employee entitled to Workers” Compensation or
Unemployment Disability payments must apply thereof (in order that the principle
of integration may be applied) before sick benefits arc payable.

Explicit waiver language as recommended by the City of San Francisco and to be
agreed by the parties as follows:

“WAIVER OF SAN FRANCISCO PAID SICK LEAVE ORDINANCE”

San Francisco Administrative Code, Chapter 12W, Paid Sick Leave Ordinance, is
expressly waived in its entirely with respect to employees covered by this
agreement.

BEREAVEMENT LEAVE

In the event of a death in the immediate family of an employee covered by this
Agreement, who has at least ninety (90) days of service with his Employer, he
shall, upon request, be granted such time off with pay as is necessary to make
arrangements for the funeral and attend same, not to exceed three (3) regularly
scheduled working days. This provision does not apply if death occurs while the
employee is on leave of absence, layoff or sick leave. For the purpose of this
provision, the immediate family shall be restricted to Father, Mother, Brother,
Sister, Spouse, Child, current Mother-in-Law and Father-in-Law, current Son-in-
Law, current Daughter-in-I.aw and Legal Guardian and domestic partners. At the
request of an Employer, the employees shall furnish a death certificate and proof
of relationship. Bereavement leave applies only in instances in which the
employee attends the funeral or is required to make fumeral arrangements, but is
not applicable for other purposes, such as settling the estate of the deceased. The
Employee may use vacation days or unpaid leave of absence for the additional
time after the first three (3) days off up to six months.
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SECTION 14 LEAVE OF ABSENCE

14.1

14.2

14.3

14.4

14.5

An employee who has worked one (1) or more years for an Employer shall be
granted, upon request, an unpaid leave of absence up to six (6) months, provided
that he has given the Employer acceptable proof that such leave of absence is
necessary to recover from personal disability (including personal physical
disability due to pregnancy). Leaves of absence up to twelve (12) months shall be
granted in cases of industrial illness or injury. The Employer and/or Union may
initially fill the temporary vacancy resulting from the granting of this leave under
sub-section 14.1 with a Union member ac¢cording to seniority, similar
classification, and who possesses the similar skills and ability required of the
vacant position. The employer will comply with the Family Medical Leave Act
and any applicable San Francisco County family leave ordinance.

All leave of absence requests shall be done in writing to the union and employer.
The Union will submit the request to the Employer. The Employer agrees to
notify the union in writing when an employee is granted a leave of absence, The
Union does not approve the leave of absence however it does document them,
Requests for leaves should be submitted in writing at least two weeks prior to the
time being requested. 1f an employee requests a Leave of Absence while on
vacation they must notify the union and Employer in writing. A leave request
shall not be denied for a reason which would violate Section 2.1 of this
Agreement.

No acerved rights shall be forfeited by reason of a leave of absence. No benefits
shall accrue during such leave. Leaves of absence shall not result in adjustment of
anniversary date.

Any employee who fails to report to work on expiration of a leave of absence
shall be considered as having voluntarily quit, unless the employee notifies the
Employer and the Union in writing within 90 days of extenuating circurnstances
beyond the control of the Employee.

Upen request a full rate employee shall be entitled to a leave, up to twenty four
(24) months, pursuant fo this paragraph no more than once every thirty (30}
months. From the date of return from such a leave, an employee shall be required
to work an additional thirty (30) months before requesting another leave. If an
employee requests another extended leave within the thirty months due to a
different circumstance he or she shall be granted additional leave according to the
situation. The Employer may {ill the temporary vacancy resulting from the
granting of this leave with a union member of the Employer’s choice up to-a
maximum of one (1) year. After one (1) year, the position will be filled according
to the seniority rule under Exhibit C.
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14.6

SECTION 15

15.1

SECTION 16

16.1

Employees will be respensible for notifying the Employer and the union in
writing within the first ninety (90) days to request an extension.

FIRST EXTENSION: Employees will be granted one extension for ninety days
(90) for extenuating circumstances and shall be returned to their prior position (at
their permanent position) upon returning from the leave of absence. If notification
occurs after the ninety-first (91) day the Employer at its election may terminate
the employee.

SECOND EXTENSION: Shall be up to nine months. Employees requesting a
second extension of their Leave of Absence understand that upon their return
from the leave of absence the employee shall be returned to dispatch at the hiring
hall with existing seniority. All combined leave of absence exiension shall not
exceed a total of one (1) year. At which point the employee will be considered
terminated.

GROUP INSURANCE

Group insurance shall be as set forth in Exhibit “B”, which is attached hereto and
made a part thereof,

PENSION PLAN

For the purpose of establishing and maintaining a pension plan, the Employer
shall contribute as follows for all employees covered by this Agreement.

The parties acknowledge that the SEIU National Industry Pension Fund (“Fund”)
has been certified to be in critical status and has adopted a rehabilitation plan
containing two schedules of benefit reductions and supplemental employer
contributions for which no benefit credit is given, under the authority of Section
305 (b) of ERISA. The bargaining parties adopt the current Preferred Schedule of
the rehabilitation plan of the Fund. Pursuant to that Preferred Schedule, effective
August 1, 2016; Employer agrees to make base contributions to the Fund for
which benefit credit is given at a rate of $1.15 per hour worked or paid and, in
addition, a supplemental contribution equal to 72.1%of said base rate of
contributions per hour worked or paid, for which no benefit credit will be given.

Effective August 1, 2017 Employer agrees to make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worked or paid and,
in addition, a supplemental contribution equal to 85.5% of said base rate of
contributions per hour worked or paid, for which no benefit credit will be given,

Effective August 1, 2018 Employer agrees to make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worked or paid and,
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16.2

16.3

16.4

16.5

16.6

16.7

in addition, a supplemental contribution equal to 99.9% of suid base rate of
contributions per hour worked or paid, for which no benefit credit will be given.

Effective August 1, 2019 Employer agrees to make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worked or paid and,
in addition, a supplemental coniributions equal to 115.4% of said base rate of
contributions per hour worked or paid, for which no benefit credit will be given.

Paid vacations, paid holidays, and paid sick leave, and straight time hours worked,
excluding overtime hours, are considered as hours worked in computing pension
contributions.

Between the first and tenth day of each month, the Employer shall make
irrevocably the required payment for the preceding calendar month to the trustees
of the pension plan and shall continue such payments for the term of this
Agreement or as required by any subsequent and succeeding Agreement.

The Employer shall comply with all provisions of the Pension Trust Indenture and
shall maintain, furnish and make available for audit at Employer’s office such
data and records as the Trustees may require as provided in the Pension Trust
Indenture.

The Employer accepts the terms of that certain trust indenture made and executed
in San Francisco, California October 30, 1953 as amended, creating BUILDING
SERVICE EMPLOYEES PENSION TRUST and accepts the Terms of
BUILDING SERVICE EMPLOYEES PENSION PLLAN, and further hereby
becomes a party to said trust indenture subject to the terms thereof as indicated in
Section 3.01 of Article III of said trust indenture.

The Employer further agrees to be bound by all of the provisions of said trust
indenture and said pension plan as amended and hereby acknowledges prior
receipt of copies of said trust indenture and said pension plan,

The employer hereby authorizes and directs the Union to deposit with the Pension
Plan Trustees a duplicate original of this collective bargaining agreement, which,
when so deposited, shall indicate the Employer’s acceptance of the terms of said
trust indenture and the terms of said pension plan, by virtue of the provision of
this section and in accordance with said Section 3.01 of Article I of said trust
indenture.

The parties agree to re-open the agreement for the purpose of negotiating Pension
Fund contributions at the three year point of this agreement, namely on August 1,
2019,

P



SECTION 17

17.1

17.2

17.3

17.4

17.5

SECTION 18

18.1

SECTION 19

19.1

19.2

SAFETY

The Employer shall comply with all applicable Federal and CAL-OSHA laws and

regulations pertaining to occupational health and safety, including the Hazardous

Substance Information and Training Act.

In the event that the Property Management has identified an infectious disease
hazard and has closed the facility, or portion thereof to its normal
tenants/occupants, employees assigned to work in any closed portion of the
facility will be: a) reassigned to other available work; or b) sent home with pay
for the balance of their shift. If the facility remains closed beyond the first day,
affected employees will be dispatched per Exhibit C. Employees will not be
required to return to the facility until the facility is cleared for occupancy. The
union will be notified immediately of any such occurrence.

The Employer, the Union and all employees shall cooperate fully in all efforts to
maintain a safe and sanitary work place.

Training shall not be conducted during the Employee’s break or [unch hour.

The employer shall make a good faith effort to provide all training in the
employee’s primary language.

MILITARY SERVICE

In the event any employee covered by this Agreement is called for active duty in
the Army, Navy, Marine Corps, or any other branch of the United States Military
Service, he shall retain, consistent with his physical and mental abilities, the right
to his former position or its equivalent for the period of this Agreement or any
further agreement, and shall receive his former position or a job of equal rank,
provided application for reemployment is made within ninety (90) days after
release from military service. Any questions that may arise concerning return to
work shall be settled in accordance with Section 20.

DISCIPLINE

The Employer shall have the right to discharge or discipline any employee for just
cause.

At the time that an employee is notified of being discharged, the Union shall
normally receive notitication in writing of the discharge. However, where
circumstances make tt impossible or impractical to provide written notification to
the Union at the time of the discharge, the Employer shall have until 5:00 PM of
the business day following notification to the employee to provide written
notification of the discharge to the Union. An employee may request the presence
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SECTION 20

20.1

202

20.3

20.3

20.4

of a Union steward or representative for any meeting or discussion with the
employer that may lead to discipline.

GRIEVANCE PROCEDURE

Any difference between the Employer and the Union involving the meaning or
application of the provisions of this Agreement shall constitute a grievance and
shall be taken up in the manner set forth in this Section. Before filing a grievance
in writing, a grievant and/or his representative may discuss the grievance with a
representative of the other party to attempt to resolve the grievance informally.

If the aggrieved party chooses not to attempt to resolve the grievance informally
or if the grievance is not resolved through informal meeting, the aggrieved party
shall serve upon the other party a written statement setting for the facts
constituting the alleged grievance.

STEP 1. Grievance A grievance need not be considered unless the aggrieved
party serves upon the other parties a written statement setting forth the facts
constituting the alleged grievance. For a discharge case grievance, such notice
must be served within fifteen (15) days from that date of discharge. Such written
statement concerning any other type of grievance must be served within fifteen
(15) days of its occurrence or the discovery thereof by the aggrieved party. The
Employer shall respond to the grievance within ten (10) days. If there is no
response within ten (10) days the grievance will automatically advance to the next
step.

STEP 2 Informal meeting It is the intent of the parties that reasonable diligence
be used in the discovery and reporting of alleged grievances so they may be
adjusted or dismissed without undue delay. The Employer and the Union agree to
use, their best endeavors by informal conferences between their respective
representatives to settle any grievance within ten (10) days after service of such
written statement. For a grievance regarding discipline of an Employee, the
Employer will make every effort to provide to the Union upon request any
document the Employer relied upon to discipline the Employee no later than 48
hours before the Board of Adjustment Hearing. For a grievance regarding
monetary issues the Employer will make every effort to provide no later than 48
hours before the Board of Adjustment Hearing to the Union upon request
applicable payroll records and timesheets. Discovery that is provided at the Board
of Adjustment does not preclude the union or company from providing additional
documents at the mediation or arbitration hearing,

STEP 3 Board of Adjustment If the gricving party wishes to take the grievance
to the Adjustment Board, the grieving party must submit the request for an
Adjustment Board within thirty days from the date the grievance was filed, If the
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20.5

20.6

20.7

grieving party fails to submit this request within thirty (30) days, from the date the
grievance was filed, the grievance shall be deemed waived.

Within ten (10) days upon receipt of a timely written request, there shall be an
Adjustment Board consisting of two (2) representatives designated by the Union
who have not participated in earlier steps of the Grievance Procedure and two (2)
representatives designated by the Employer who have not participated in earlier
steps of the Grievance Procedure. The Adjustment Board shall meet as required
and shall consider fully all aspects of the issue presented. If there is no Board of

Adjustment held within ten (10) days from the request for an Adjustment Board

Hearing and there is no written agreement between the employer and the Union to
extend the time limit the grievance shall automatically advance to the next step.

Any decision by majority of the four (4) members of the Board of Adjustment
shall be final and binding upon all parties, subject to limitations of jurisdiction
and authority contained in the contract. If during the period that the Adjustment
Board can meet, no majority decision can be reached, either party may, within ten
(10) days following a such period, request in writing that the matter be referred to
Federal Mediation and Conciliation Service

a. STEP 4 Federal Mediation The mediator shall meet with the parties
including affected employee(s) to assist and offer advisory opinions in an effort to
help the parties reach an agreement that resolves the grievance. If there is no
decision then either party may advance the grievance to arbitration within twenty
(20) days following the mediation.

If the parties cannot agree upon a person to act as an impartial arbitrator within
five (5) days after service of such demand, then an impartial arbitrator shall be
selected by agreement from the following list of three (3)arbitrators: Tom Angelo,
Matthew Goldberg, and Union to submit arbitrator . The union will set dates with
each of the arbitrators and the arbitrations will be held when the arbitrators are
available on a rotation basis, If an arbitrators date goes unused and is not
cancelled by the union then the union shall bear the entire expense. By mutual
agreement, the parties can add one more arbitrator to the rotation.

The above procedure will be on a trial basis for two years. If there is no mutual
agreement to extend the procedure for the utilization for arbitrators then the
following shall apply.

If necessary, an impartial arbitrator shall be named by agreement from the names
listed above, if there is no agreement then the parties shall request a list supplied
by either the State or Federal Mediation and Conciliation Service. Either party
may reject in its entirety any list of arbitrators supplied by the State or Federal
Mediation and Conciliation Service, and thereafier request a new list.
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20.7

20.8

20.9

20.10

20.11
SECTON 21

21.1

SECTION 22

22.1

SECTION 23

23.1

The decision of the arbitrator shall be final and binding on both parties hereto. In
the event of a willful failure by either party to appear before the Arbitrator, the
Arbitrator is hereby authorized to render his decision upon the evidence produced
by the party appearing.

Each party shall bear all costs of presenting its case to the Arbitrator. The
Arbitrator’s fee and all incidental expenses of the arbitration shall be borne
equally by the parties hereto.

Proposals to add to or change this Agreement shall not be subject to arbitration.
Neither an arbitrator nor a panel of representatives shall have any authority or
power to add, alter or amend this Agreement.

The arbitrator shall render a decision in writing within thirty (30) days if possible
and in any event no later than sixty (60) days after the close of the hearing. It is
understood that a hearing is not “closed” within the meaning of this provision
until the post-hearing briefs are filed.

The parties agree that Step Two and Step 3 in the Grievance Procedure herein
may be waived in discharge cases, and in cases involving Section 6 and Section
29 of this Agreement may automatically proceed from Step One to Step Four.

SAVINGS CLAUSE

If any provision of this Agreement or the application of such provision to any
person o circumstances be ruled an “Unfair Labor Practice”, or in any other way
contrary to law, by any Federal or State Court or duly authorized agency, the
remainder of this Agreement or the application of such provisions to other persons
or circumstances shall not be affected thereby,

MANAGEMENT RIGHTS

All rights of management not expressly limited by the language of this Agreement
are expressly reserved to the Employer, and the express provisions of this
Agreement constitute the only limitations upon the Employer’s rights, The
exercise of any right reserved to management herein in a particular manner or the
non- exercise of any such right shall not be deemed a waiver of the Employer’s
right or preclude the Employer from exercising the right in a different manner.

IMMIGRANT WORKERS

The Union is obligated to represent all employees without discrimination based
upon national or ethnic origin, The Union is therefore obligated to protect
employees against violations of their legal rights occurring in the workplace,
including unreasonable search and seizure.



23.2

23.3

234

23.5

23.6

23.7

SECTION 24

24.2

The Employer shall notify the Union by phone and give oral notice to the Union
steward, as quickly as possible, if any Department of Homeland Security or SSA
agent appears on or near the premises to enable a Union representative or attorney
to take steps to protect the rights of employees.

The employer shall reinstate any employee who is absent from work due to court
or agency proceedings relating to immigration matters and who returns to work
within one (1) year of commencement of the absence. If the bargaining unit
member does not remedy the issue within one (1) year, the bargaining unit
member may be discharged and the Employer shall no further obligation to hold a
bargaining unit member’s position.

In the event that an employee is not authorized to work in the United States of
America and his or her employment is terminated for this reason, the Employer
agrees to immediately reinstate the employee to his or her former position,
without loss of prior seniority (i.e., seniority, vacation or other benefits do not
continue to accrue during the period of absence) upon the employee providing
proper work authorization within one (1) year from the date of termination.

If the employee needs additional time the Fmployer will rehire the employee into
the next available opening in the employee’s former classification. Upon the
employee providing proper work authorization within a maximum of one (1) year.

Errors in an employee’s documentation may be due to mistake or circumstances
beyond an employee’s control. Employees shall not be discharged, disciplined or
suffer loss of seniotity or any other benefit or be otherwise adversely affected by a
lawful change of name or Social Security number, These changes shall not be
considered new employment or a break in service.

In the event an employee is displaced due to disqualification from employment
due to the application by the employer of a E-verify, or similar employment
eligibility verification program, including background check, the incoming
replacement employee will be paid at the wage rate and benefit eligibility levels
of the employee who is being replaced.

Leave of absence will be for two (2) years. Members will be allowed to return to
their jobs after renewing work permits and TPS.

ASSIGNMENTS

The parties agree that in the event that the ownership or management of any plant
or company is changed by sale, merger or in any other manner, this Agreement
shall be included as a condition of such change or transfer, and shall run to its

conclusion as the contract of the successor company, applicable to the particular
plant thus sold, merged or transferred. The Union likewise binds itself to hold this
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SECTION 25

251

25.2

25.3

contract in force to its termination, and agrees that no part of this Agreement shall
be assigned to any labor organization other than those which are parties hereto,
without consent of the parties hereto.

BIDDING PROCEDURES

Whenever the Employer bids or takes over the servicing of any job location,
building or establishment covered by this Agreement, and where the daily work
being performed amounts to seven and one-half (71/2) hours or more, the
Employers agrees to do the following:

(a) Retain all permanent employees at the job location, building or
establishment including those who might be on vacation or off work time because
of illness, injury or authorized leave of absence; and recognize that the work time
and overall employment service of all such employees shall be considered as
continuous, regardless of change of Employers, for all purposes, including
seniority, sick leave and vacation benefits, so that no such permanent employee
will lose any such benefits because of the change of Employers.

(b) Contact the Union for the number of permanent employees, all job
classifications, starting and quitting times, the number of daily hours worked,
the rates of pay, and the number of hours each such employees is credited
with for purposes of the Progression Rate at such location. The Union agrees
to supply such requested information within five (5) working days orthe
Employer is free to bid the job as he sees fit.

Within the 30 days of a building changing contractors, the current contractor will
not be allowed to transfer anyone into the building. The outgoing contractor, at
its discretion, can transfer out an employee within the 30 days of a building
transfer.

BIDDING PROCEDURES FOR DIRECT TENANT SPACES

Effective August 1%, 2016, all direct tenant contracts will be bid at the highest tier
wage rate. Permanent employees already working within the building may be
transferred to the affected floors being put out to bid. In these situations the
following shall apply:

a. The first sentence of Article 25.2 will be waived to ensure that all employees.
are top tier wage rate employees. In addition, section ¢.5 shall apply to the
selection and assignment of only forepersons & day porters.

b. For office buildings being serviced by a contractor not signatory to this
Agreement, all new work involving set up and clean up, including
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SECTION 26
26.1

26.2

SECTION 27

271

SECTION 28

28.1

282

dishwashers, special event staff and client concierge, shall be bid at the lowest
tiered wage rate. For purposes of this clause, the term “signatory” includes
any employer which has agreed to be bound by this agreement,

¢. For office buildings being serviced by a contractor signatory to this Agreement,
all work involving set up and clean up, including dishwashers, special event staff
and client concierge, shall be bid based on the top wage rate.

d. The Union shall be entitled to audit contractor compliance with these
provisions. Contractors shall be obligated, upon request to provide the union with
all payroll records of affected employees.

¢. Employers may not bid existing full time work as part-time work.

SUBCONTRACTING

The Employer agrees not to subcontract work normally performed by the
employees covered by the terms of this Agreement except to persons, firms or
companies meeting not less than the terms and conditions of this Agreement
relating to wages, hours and conditions of employment.

The Employer shall not contract out to avoid its obligations under this Agreement
nor as a means of reducing the scope of the Union. The Employer will notify the
Union prior to any subcontracting, and shall include in its notification the name of
the subcontractor, nature of the subcontracted work, and location of the work.

NEW WORK AND CONTRACTS

The Employer shall notify the Union, in writing, of any new job where the daily
work consists of seven and one-half (7 2) hours or more, specifying the name of
the job and the address of the job location. Such notice shall be given at least two
(2) weeks prior to the commencement of the job or if the Employer has less than
two (2) weeks notice the Union shall be notified within forty-eight (48) hours
after the Employer received notice to start the job.

WORKING CONDITIONS

When vacancy is verified by the building, staff reduction shail be automatic and
the affected employee(s) shall be placed on the temporary list pending placement
into an open permanent position, per Exhibit C.

The Employer shall have the right to determine and change the assignment of
employees within a building and where, what and how the work is to be
performed within a building. Any such decision shall be based on business need
and shall not be for punitive, discriminatory or personal favoritism reasons.
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28.3

28.4

28.5

SECTION 29

29.1

29.2

293

At its discretion, the Employer shall have the right to determine and change
starting times, provided that the Union shall receive at least ten (10) working days
notice of any change in starting times and, provided further, that no shift may
begin in any day after 6:00 p.m., unless the Union is notified in writing. However,
it is understood that the Employer may continue to begin a shift after 6:00 p.m.,, if
the Employer is currently beginning a shift after 6:00p.m.

The Employer shall have the right to-transfer employees from one building to
another. Any such decision shall be based on business need and shall not be for
punitive, discriminatory or personal favoritism reasons. The Union and the
affected employee shall be given twenty-four (24) hours notice of any transfer.

The Union shall have the right to conduct an investigation, in order to determine
whether any provisions of this Section have been violated.

OTHER AGREEMENTS

In the event the Employer employs employees in industries or locations where
there is an agreement involving the Union, the Employer shall pay the wages rates
and provide the benefits contained in such agreement, Employees are entitled to
paid vacations after each year of service at any location in accordance with the
provisions of the appropriate agreement, even though there has been more than
one Employer during the year. An emiployee’s vacation credits shall accumulate at
the rate of one-twelfth (1/12%) of his annual vacation allowance each month.
Employer are discontinued at any location, the accumulated vacation credits of
the employee shall immediately become due and payable.

In the event the Employer is discontinued at any location, the accumulated
vacation credits of the employee shall imrmediately become due and payable.
However, in those cases where vacation is billed, the client has the option to
request vacation accruals to be transferred to the new contractor. The Employee,
the outgoing Employer and the new Employer shall mutually agree to the amount
of roll over with a printed copy for each employee of accrued sick leave and
vacation.

The outgoing contractor must POST the employees accumulated vacation and
sick leave credit hours, when the building is placed out to bid. Any discreparncies
on vacation or sick leave credits MUST be resolved before the end of the contract
for that building. In other cases whete vacation is billed, the client may request
that émployees be cashed out of their accried vacation prior to-assuming a
permanent open position,



SECTION 30 NO STRIKE/LOCKOUT

30.1 The language and spirit of this Agreement guarantees the prompt and faithful
performance by the Employer and the Union of all obligations imposed by the
terms of this Agreement. The parties, therefore mutually agree that during the
term of this agreement, the Employer shall not lockout its employees, nor shall
the Union or its members either cause, sanction, or engage in any strike,
diminution or interruption of the Employer’s business. In the event of a violation
of the provisions of this Section, the Union shall upon notice from the Employer,
immediately resume normal operations.

30.2 It is understood that the observance by an individual member of the Union of a
lawful picket line of another labor organization, which picket line has been
sanctioned by the San Francisco Labor Council, shall not constitute a breach of
this agreement.

303 Neither the offer nor the withdrawal of any proposal during the negotiations
preceding the execution of this agreement which proposal, was not incorporated
therein shall be used in the construction of this agreement.

SECTION 31 SHOP STEWARDS

31.1 The Employer recognizes the right of the Union to designate or elect shop
stewards and alternates.

31.2 The Employer recognizes the shop stewards or alternates, so designated or
elected, as the representatives of the Union.

31.3 Upon oral request, Shop Stewards will be provided copies of dispatches, the SEIU
card and or names in the event of any emergency basis replacement.

314 Upon employees’ request, Shop Stewards, when available, will be present, if there
is no Shop Steward then the Employer will call the Union to send a
representative, when disciplinary action is being imposed on an employee. If no
representative from the union is available the employer may proceed with the
disciplinary action.

31.5 When an Employee or Employer requests a shop steward to be present at a
meeting called by the Employer and the meeting lasts longer than twenty (20)
minutes the employer will provide assistance from the building staff to assist the
shop steward at his or her station.

31.6 Shop Stewards shall be allowed twenty (20) minutes per month to perform any
needed Shop Steward responsibilities when necessary.
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SECTION 32 ENTIRE AGREEMENT

32.1

32.2

323

SECTION 33

33.1

DATED: _

The Employer shall not be bound by any requirement which is not clearly,
explicitly and specifically stated in this Agreement. Specifically, but exclusively,
the Employer is not bound by any past practices of the Employer or
understandings with any labor organization, unless such practices of the Employer
or understandings are specifically stated in this Agreement. The foregoing does
not eliminate the accepted use of past practice when issues arise as to
interpretation of ambiguities in the express language of the Agreement.

The Union agrees that this Agreement is intended to cover all matters affecting
wages, hours and other terms and all conditions of employment and similar or
related subjects, and that during the term of this Agreement neither matters
affecting these or any other subjects not specifically set forth in this Agreement.

Neither the offer nor the withdrawal of any proposal during the negotiations
preceding the execution of this agreement which proposal, was not incorporated
therein shall be used in the construction of this agreement.

TERM OF AGREEMENT

Unless expressly stated otherwise all parts of this Agreement will be effective
August 1, 2016 and shall remain to and including July 31, 2020 and shall continue
in effect thereafter from year to year unless either party serves notice in writing at
least sixty (60} days prior to the expiration of this Agreement of the desire to
terminate the Agreement or modify its terms.

DATED:

SAN FRANCISCO MAINTENANCE SEIU LOCAL 87
CONTRACTORS ASSOCIATION SERVICE EMPLOYEES

INTERNATIONAL UNION

See attached
signature pages

%
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EXHIBIT A
MEMBERS OF THE SAN FRANCISCO MAINTENANCE
CONTRACTORS
Able Building Maintenance Company

Signature: oo Dater

American Building Maintenance Company

Signature: ~ . Date:

Lewis and Taylor Maintenance Company

Signature: Date:

Genesis Building Services

Signature: _ Date:

Clean-A-Rama Building Maintenance

Signature:____ _ _ Date:

See attached
signature pages
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B2

B.3

EXHIBIT B
HEALTH AND WELFARE COVERAGE:

This Section expresses the understanding of the parties concerning Employer
contributions to the General Emplovees Trust Fund on behalf of employees and
their eligible dependents covered by this Agreement,

The Employer agrees to maintain Plan C26 covering medical, dental, vision,
prescription drug and life insurance coverage for employees and their eligible
dependeni(s) in its entirety through October 31, 2012. The cost of Plan C26 is
one thousand two hundred seven dollars and four cents ($1,207.04) per month per
eligible employee.

Effective September 2012 hours for October 2012 deposit for November 2012
coverage, employees participating in Plan C26 will be transferred into Plan C26
(A) at the cost of one thousand one hundred fifty four dollars and thirty one cents
($1,154.31) per month per eligible employee.

For employees hired after August 1, 2012 they shall be eligible afier four (4)
months for Plan C26 (B) at the cost of nine hundred thirteen dollars and fifty two
cents ($913.52) per month per eligible employee.

After thirty-nine-hundred (3900) hours an employee hired after August 1, 2012
shall be eligible for Plan C26 (A).

For new employees hired after August 1%, 2016 working at least 105 hours in two
(2) consecutive months shall be eligible for a contribution in the third (3™) month,
with coverage commencing on the first (1°) day of the fourth (4™) month.

The employer agrees to maintain the amended benefits of the plan (MOB) during
the term of the agreement.

All Employer contributions referred to in this Section shall be paid into the
General Employees Trust Fund in accordance with the procedure set forth below.

For the purpose of this Section, Permanent and Top Rate employees (A and B
List) are eligible for a contribution if they have worked at least ninety (90) hours
in the month prior to the month in which previous contribution is due. “Ninety
(90) hours worked” includes straight time hours only, not overtime, and it
includes compensable straight hours paid but not worked.
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B4

B.5

B.6

In addition for the purpose of this section Progression Rate Employees (C list
Employees) and new hires after August 1, 2012 are eligible for a contribution if
they have worked for 105 hours in the month prior to the month in which the
previous contribution is due. “One hundred five hours (105) worked “includes
straight time hours only, not overtime, and it includes compensable straight hours
paid but not worked.

If any employee works their qualifying hours or more in the month but is not
listed by the Employer, the Employer shall be personally liable and fully
responsible for all claims that may be incurred by such employee in the same
amounts as though the employee had in fact been listed. This personal liability,
however, does not in any way relieve the Employer of his liability to make
payments under this Agreement.

The Employer shall comply with all provisions of the above-mentioned Health
and Welfare Trust Funds and shall maintain, furnish and make available for audit
at Employer’s office such data and records as the Trustees may require as
provided in the Health and Welfare Trust Fund.

The Union and the Employer will discuss alternative Health and Welfare plans,
Any proposed changes will only be implemented by mutual agreement from all
partics.

3
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C1

C.2

CJ3

EXHIBIT C
THE FILLING OF AVAILABLE POSITIONS

Notwithstanding any other provision of the Agreement, this provision shall cover
the filling of available positions by each Employer (Contractor) covered by the
Agreement,

Each Employer agrees to maintain four separate lists. The first list will be the
Permanent Employee list that will include all Permanent Employees and their
building assignments. (Permanent employees are defined as those employees who
are assigned by the Employer to a particular workstation on a daily and permanent
basis.) The second list will include temporary employees who were permanent for
a particular Employer but are now laid off and shall be known as the “A List”,
The third list will include top wage rate temporary employees for a particular
Employer and shall be known as the “B List”. (Top wage employees are defined
as those employees who have never been permanent.) The fourth list will consist
of temporary employees who are earning less than top wage rate for a particular
Employer and shall be known as the “C list”. To be included on any Employer’s
“C list”, an individual must have worked at least one (shift) in the last twelve (12)
months for that Employer.

The placement of employees on the “A through C list” will be as follows:

(a) Employees, who were permanent for a particular Employer but are now
laid off, will be at the top of the list for that Employer (A list). The ranking
among these employees will be by seniority date.

(b)  The next ranking will be of employees who are earning the top wage rate
for a particular Employer who have never been permanent (B list). The
ranking among these employees will be by seniority date,

(c¢)  The next ranking will be of those employees who are earning less than top
rate for a particular Employer (C list). The ranking among these employees
will be based on the number of accumulated hours worked for that
Employer.

When a permanent position becomes available the most senior employee on the A
list will be offered said permanent position. If there is no A list employee then
the most senior employee on the B list shall be offered said permanent position.
If there is no B list employee available then the most senior employee on the C
list shall be offered said permanent position. For day porter and foreperson
positions, client and Employer approval will also be a determining factor. For
janitorial positions that require specific skills, the Union/Employer will do it’s
best to dispatch/place a member with the required capabilities.
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CA4

C.5

C.6

C.7

C.8

C.9

(C.3 original) On any given day, the Employer shall fill available temporary
positions with the employee on its A, B or C List who is not working that day in
the order of seniority, except for day porter, foreperson positions, and for
janitorial positions that require specific skills. However, if the employee filling a
temporary position chosen by the employer is on the C list the most senior
employee from the A, B or C list can bump the lesser wage temporary Employee,
with 24-hour notice, except under extended leaves of absence of 12 months or
longer covered in Section 14.5 of this Agreement,

In hiring, the Employer may consider individuals recommended by the Union. For
day porter and foreperson positions, client and Employer approval will also be a
determining factor,

The employer will notify the union when there is a permanent open position in the
day porter classification.

On an emergency basis that does not exceed three (3) days for day porters and
forepersons and two (2) days for other positions, the employer may fill the
temporary vacancy by an employee of their choice.

An employee will be removed permanently from an Employer’s A, B or C list for
any of the following reasons.

o Termination for Just Cause
Not working three shifts within the last twelve (12) months, except for
employees on the A or B list.

s  Refusing to accept three (3) dispatches, without just cause, within a thirty
(30) day period will be considered a voluntary quit, except for employees on
the A or B list.

»  Not responding to three (3) Employer notifications for dispatch without just
cause within a thirty (30) day period will be considered a voluntary quit,
except for employees on the A or B list. [t is understood that an employee
will be considered to have not responded to a notification for dispatch on a
given day only if the notification was given at some time from 3:00 p.m. to
4:30 p.m. on that day, except under extenuating circumstances. It is further
understood that this paragraph does not in any way restrict the Employer’s
right to notify for dispatch at any time before 3:00 p.m. or after 4:00 p.m.

Each Employer shall supply the Union with a copy of the lists stated in C.1.
Thereafter, each Employer shall supply the Union with a daily report concerning
the filling of temporary vacancies no later than 3:00 p.n. following the
completion of the previous workday. For Friday, Saturday and Sunday reports,
they shall be supplied to the Union the following Monday, unless Monday is a
holiday, in which case the requirement unless there are extenuating eircumstances
such as phone line being down, in that case the Employer is required to supply the
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C.10

C.11

C.12

C.13

C. 14

daily report as soon as possible.) This report shall contain the following
information:

Employee Name

Name and address of new hires

Current Assignment, if any

Date of assignment, if any

Employee being replaced

Reasons for Open Position

Estimated Duration

In addition, each Employer shall supply the Union with an updated version of its
permanent list once every six months and an updated version of its A, B and C list
once every month.

e & 2 e e e @

New Construction: For any new jobs that are the result of new construction, an
Employer may fill one-half (1/2) of the needed number of employees with
employees whose wage rate is the lowest on the progression wage rate. The other
half must be filled first with qualified employees on the Employer’s A and B list .
Once the building is 90% occupied, the property will revert to the standard
contract terms.

The mediation procedure set forth in Section 20.6a of this Agreement shall be
available for a dispute concerning whether or not an employee has the correct
ranking on the A, B, or C list, In the event that it is found that the ranking for a
particular employee is incorrect, the exclusive remedy which may be ordered is
that the ranking be corrected. In the event that there is a monetary claim related to
the ranking claim, the monetary claim may be pursued under the regular
grievance procedure,

The existing Labor Management committees may also discuss Exhibit C and may
make any non-binding recommendations.

If an employer agrees to only use the Union hiring hall to fill all positions, both
permanent and temporary, it can sign a side letter to.opt out of Exhibit C
provisions applicable to filling of available positions by the hiring hall.

The Employer agrees to participate in a union hiring hall pursuant to written
procedures and responsibilities established by a labor-management committee.
The labor-management commiitee establishing such procedures and
responsibilities shall consist of two management representatives appointed by the
San Francisco Maintenance Contractors Association, and two union
representatives appointed by Union. Employer may subsequently cease
participation in the hiring hall if it is unable to efficiently obtain and assign
qualified staff.
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C.15

C.16

For any one time or reoccurring “tag” work of four hours or more which is above
base contract specification, the employer may assign such “tag” work to an
employee from the C List. The contractor will notify the union if the “tag” will
exceed more than one month. If a permanent utility worker is utilized at another
building for tag work for more than two days, the contractor will fill his/her
position with a C list employee who is: (a) qualified to perform the utility work;
and (b) working at the lowest rate in the progression schedule as set forth in
Section § of this Agreement.

Contractors are willing to interview graduates from San Francisco Community
college Partnership Program for potential employment at reasonable times and
places to be agreed upon by the parties.
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ATTACHMENT 1

Receycle/Green Buildings

City and Union will participate in joint labor-management committee to identify best
practices with respect to janitorial services. Commiitee will be facilitated by Mayoral
designee from the Department of the Environment, and may include other stakeholders.

FOR the Contractors, FOR SEIU Local 87,
By: By:
Date: Date:

Able Building Maintenance Company

Signature: ___ Date:.

American Building Maintenance Company

Signature: Date: __

Lewis and Taylor Maintenance Company

Signature: _ Date:

Genesis Building Services

Signature: _ Date:
Clean-A-Rama Building Maintenance

Signature: Date:

See attached
signature pages
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LETTER OF UNDERSTANDING
BACKGROUND CHECKS

At client request employees shall be subject to security background checks. Employees
shall cooperate with the Employer as necessary for obtaining security background checks.
Employees who fail such security background checks shall be subject to termination, if
there is just cause. Any employee may elect not to participate in the requested
background checks and will be reassigned based on seniority. No bumping of permanent
employees shall be allowed.

For the purpose of this provision, just cause to terminate an employee who has failed a
security background check exists only if it is established:

1. That one or more of the findings of the background security check is directly
related to the employee’s job functions or responsibilities, or

2. That the continuation of employment would invelve an unreasonable risk to
property or to the safety or welfare or specific individuals or to the general public.

If the customer or Employer determines that the employee has failed a security
background check, but the Employer lacks just cause for termination under this provision,
then the employee may be transferred or reassigned based on seniority. No bumping of
permanent employees shall be allowed. Employees who failed a background check will
have a right to a copy of the report and can appeal through the grievance procedure.,

FOR the Contractors, FOR SEIU Local 87,
By: By:
Date: Date:

Able Building Maintenance Company

Signature: - Date:,

American Building Maintenance Company

Signature: Date:

Lewis and Taylor Maintenance Company

Signature: , Date:

Genesis Building Services
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Signature:

Clean-A-Rama Building Maintenance

Signature:

Date: B

Date:

See attached
signature pages
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LETTER OF UNDERSTANDING

A, New Position Definition: RECYCLING COORDINATOR

The purpose of a RECYCLING COORDINATOR shall be to hand sort the landfill,
recycling, and compost waste streams generated in the property/properties in which they
are employed to assist properties in meeting or exceeding City mandated waste diversion
rates.

B. RECYCLYING COORDINATOR Hiring Requirements

Contractors may hire a RECYCLING COORDINATOR(s) from the SEIU Local 87
hiring hall to allow hand-sorting, of all landfill, recyclable and compostable material
generated in the building(s) in which they are employed.

C. RECYCLING COORDINATOR Training

Contractors agree to train RECYCLING COORDINATOR. Training shall include, in
addition to instruction on the proper sorting of all waste streams, detailed information on
the safe handling and disposal of hazardous materials such as sharps and chemicals.
Training will be provided in English and in the Recycling Coordinator’s native language,

B. RECYCLING COORDINATOR Safety

Contractors shall provide sorters with protective gear reflecting best practice in the
recycling industry, including safety goggles, respiratory protection, protective aprons,
hair nets, puncture-proof and waterproof work gloves, and safety boois.

E. RECYCLING COORDINATOR wages and benefits

Effective August 1, 2016 the Employer will pay the second tier rate of the pay scales of
this contract. Employers shall not be prevented from paying in excess of the minimum
rates indicated in the pay scales of this contract. Recycling coordinator with a minimum
of one year’s experience shall be eligible to bid on non-sorter janitor positions according
to seniority and their placement on the Employers temporary list.

Health and Welfare: Effective on August 2016 hours for September 2016 deposit,
recycling coordinators shall be transferred to C23a to C26B after four months of

consecutive 115 hours. Thereafter 115 hours per month qualifier.

Pension: Effective August 1, 2016, the Employer shall make the appropriate pension
contributions on the recycling coordinators behalf,

A
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LETTER OF UNDERSTANDING

Hiring Hall/Dispaich

On and after January 1, 2017 the following processes will be applicable regarding
dispatch of employees from the Union:

1.

Employer may follow it’s normal screening and hiring processes for all potential
new hires, including background checks, interviews, etc. Successful candidates
will be offered employment subject to all hiring requirements.

Once a candidate has successfully completed the Employer’s hiring process, the
Employer will refer the candidate to the union hiring hall for dispatch to future
jobs in compliance with Exhibit C. Umnion will not dispaich those employees to a
different signatory employer other than the employer who previously processed
candidate. Employees working with two different employers will be sent out to
work according to Exhibit C.

3. The Employer will notify the Union for dispatch of temporary employees, with
the understanding that Union will dispatch only those candidates who have been
referred by the employer.

4. The Employer and the Union will review the above process after January 1, 2020
and negotiate whether the process will continue.

5. Day Porters are excluded from this process.

FOR the Contractors, FOR SEIU Local 87,
By: By:
Date: Date:,
Able Building Maintenance Company
Signature! - o Date:
American Building Maintenance Company
Signature: Date:
Lewis and Taylor Maintenance Company
Signature:___ Date:
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Genesis Building Services

Signature: Date:

Clean-A-Rama Building Maintenance

Signature: Date:

See attached
signature pages
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LETTER OF UNDERSTANDING

SEXUAL HARRASSMENT

NON-DISCRIMINATION

General Agreement on Non-Discrimination. The provisions of this Agreement shail
be applied to all employees without regard to race, color, religion, sex, gender, age,

nationat origin, ancestry, physical or mental disability, medical condition, genetic
information, marital status, military and veteran status, sexual orientation, gender
identity, gender expression, or pro union activity. The Employer and the Union further
agree to comply with all applicable federal, state, and local laws intended to prevent
discrimination against any employee or applicant for employment because of race, color,
religion, sex, age, national origin, disability, veteran status, Shop Steward and/or Union
activity. The Employer and Union agree that they will not retaliate against any person
who makes or assists a person complaining about a viclation of any such law.

APPENDIX

A. Special Provisions Reqarding of Sexual Harassment or Misconduct. The Union
and the Employer agree that male and female workers should have access to information

about their rights in the workplace, inciuding rights to be free from sexual harassment in
the workplace. Accordingly, the Employer and the Union agree to the following
concerning sexual harassment and complaints of sexual harassment in the workplace:

1, The Employer prohibits sexual harassment in the workplace of its employees and
applicants for employment by any empioyee, non-employee, or applicant. Such
conduct may result in disciplinary action up to and including dismissal.

2. The Employer will not tolerate, condone, or allow sexual harassment, whether
engaged in by fellow employses, supervisors, or non-employees who conduct
business with the Employer.

3 Sexual harassment is any behavior that includes unwelcome sexual advances and
other verbai or physical conduct of a sexual nature when:

(a) Submission to, or rejection of, such conduct is used as the basis for
promoticns or other employment decisions;

(b) The conduct unreasonably interferes with an individual's job
performance or creates an intimidating, hostile or offensive work
environment.

{c) Sexual assauit is a criminal offense which may be immediately reported
to the police and to the Employer if it is any way work related.

Employees are entitled to work in an environment free from sexual harassment
and a hostile or offensive working environment. Sexual harassment is unlawful

discrimination, as is severe and pervasive conduct that belittles or demeans any
individual on the basis of race, religious creed, color,
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national origin, ancestry, physical and/or mental disability, medical condition,
genetic information, marital stetus, sex, gender, gender identity, gender
expression, age, sexual preference, or other similar characteristics or
circumstances.

No manager or supervisor shall threaten or imply that an empioyee’s refusal to
submit to sexual advances will adversely affect that person’s employment,
compensation, advancement, assigned duties, or any other term or condition of
employment or career development. Sexual joking, lewd pictures, and any
conduct that treats employees of one gender as sex objects are prohibited.

Employees who have complaints of sexual harassment may (and are encouraged
to) report such complaints to their supervisor, If this person is the cause of the
offending conduct, the employee may report the matter directly to the person
designated by the Employer to receive such reports or through other proper
channels established by the Employer, such as an employee hotline. Employer
personnel will abide by proper standards of professionalism and respectful
conduct towards employees while taking reports and performing investigations of
sexual harassment. Confidentiality of reports and investigations of sexual
harassment will be maintained to the greatest extent possible.

In the event that an employee makes a report involving persons not employed
by the Employer, e.g. a building tenant or visitor, the Employer will forward
copies of such report to the property owner or manager and request that they
take immediate and appropriate steps to assure that any harassment stops.

In the case of investigations which involve one (1) or more employees covered
under this Agreement, the Employer will make all possible efforts to complete
the investigation within two (2) weeks, and both the Employer and the Union
shall cooperate with one another in such investigations. Such ccoperation shall
include full access to all non-privileged investigatory documents prepared by the
Employer. The employer shall ensure that the union receives all material
information to thoroughly evaluate the underlying facts.

Employer will maintain a hotline through which employees should file initial
reports of sexual harassment or work-related assault.

Upon receiving a report of sexual harassment or assault, the Empioyer will take
reasonable steps to ensure the accused doas not have contact with the person(s)
they are alleged to have harassed or assaulted, until such time as the Employer
has completed its investigation and made a determination as to the claim. The
Employer may suspend accused employees without pay pending investigation.
The Employer also may transfer accused employees between work sites on a
temporary basis in order to comply with this Section. If an employee is
suspended after being accused of sexual harassment at work, he/fshe will be paid
for all hours lost if following the investigation the complaint is determined to
have been unsubstantiated. The Union will support the Employer's decisions in
this regard consistent with the duty of fair representation,

Any manager, supervisor or employee who, after appropriate investigation, Is
found to have engaged in sexual harassment of another employee wili be subject
to disciplinary action, up to and including dismissal. The Union wilt support the
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Employer’s decisions in this regard consistent with the duty of fair
representation.

Employer will not in any way retaliate against any individual who makes a report
of sexual harassment nor permit any employee to do so. Retaliation is a serious
violation of this sexual harassment policy and should be reported immediately.
Any person found to have retaliated against another individual for reporting
sexual harassment will be subject to appropriate disciplinary action, up to and
including dismissal. The Union will support the Employer’s decisions in this regard
consistent with the duty of fair representation.

Examples of such retaliation include, but are not limited to;, the following:
discipline, unfavorable or disparate treatment, ostracization/isolation, or transfer
to another worksite (except for voluntary -transfers,). If an employee is
suspended after reporting having been the target of sexual harassment at work,
he/she will be paid for all hours lost when the report is verified to be correct,

The Employer shall provide to all new bargaining-unit employees an orientation
on the policies and rules regarding Sexual Harassment and Sexual Assault
reasonably soon after the employeés commence employment, within sixty days.
Training shall be conducted in conformity with standards to be established by the
State of Californla, Department of Industrial Relations (DIR), and shall cover at
least the following topics:

(a) definitions of workplace sexual harassment and assault;

) potential consequences for perpetrators of workplace sexual harassment
and assault;

(c) information on representatives of the Employer to whom an employee
can report cases of workplace sexual harassment and assault;

(d) community and mental health rescurces locally available for survivors of
workplace sexual harassment of assault; including the East 1.A.
Women’s Center Hotline;

(e) strategies of defense.

In addition, the Employer shall provide updated training on the topics listed
above to all bargaining-unit employees at least once per year.

The Employer shali maintain records to document, the trainings listed above and
participation by bargaining-unit employees.

The Employer shall provide the trainings listed above to all supervisory
personnel, and in addition shall train them on their role in taking corrective
action when incidents occur.

The Employer shall adopt and implement a workplace sexual assault and sexual

harassment prevention plan which complies with California law, in comjunction
with the Union.

by
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12,

13.

The YUnion will maintain and distribute to its members a list of organizations
which provide assistance to survivors of sexual harassment or assault,

Empioyees who in good faith report sexual harassment or assault will be
permitted to take any accrued paid [eave time to seek assistance from a listed
organization. The Employer may, at its discretion, require written evidence of
such assistance.

Employees with supervisory authority as defined by Section 2(11) of the National
Labor Relations Act may not engage in sexual or romantic relationships with a
subordinate employee.

&
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31.5

3l.6

When an Employee or Employer requests a shop steward to be present at a
meeting called by the Employer and the meeting lasts longer than twenty (20)
minutes the employer will provide assistance from the building staff to assist the
shop steward at his or her station.

Shop Stewards shall be allowed twenty (20) minutes per month to petform any
necded Shop Steward responsibilities when necessary.

SECTION 32 ENTIRE AGREEMENT - -

32,1

32.3

SECTION 33

33.1

The Employer shall not be bound by any requirement which is not clearly,
explicitly and specifically stated in this Agreement. Specifically, but exclusively,
the Employer is not bound by any past practices of the Employer or
understandings with any labor organization, unless such practices of the Employer
or understandings are specifically stated in this Agreement. The foregoing does
not eliminate the accepted use of past practice when issues arise as to
interpretation of ambiguities in the express language of the Agreement,

The Union agres
wages, hours and other terms and all conditions of employment and similar or
related subjects, and that during the term of this Agreement neither matters
affecting these or any other subjects not specifically set forth in this Agreement.

Neither the offer nor the withdrawal of any proposal during the negotiations
preceding the execution of this agreement which proposal, was not incorporated
therein, shall be used in the construction of this agreement.

TERM OF AGREEMENT

Unless expressly stated otherwise all parts of this Agreement will be effective
August 1, 2016 and shall remain to and including July 31, 2020 and shall

continue in effect thereafter from. year to year unless either party serves notice in

writing at least sixty (60) days prior to the expiration of this Agreement of the
desire to terminate the Agreement or modify its terms.

DATED: _ é%f’é}/wf 1

SAN FRANCISCO MAINTENANCE
CONTRACTORS ASSOCIATION

e de X4

; that this Agreement is intended {0 cover all matters affecting



EXHIBIT A

MEMBERS OF THE SAN FRANCISCO MAINTENANCE
CONTRACTORS

Able Building Maintenance Company

Signature: _ /L, Ly ~¥Q_.., . Date: Q,/ g -'/ 7

American BMIW%& Company
Signature: s d\‘ L/{/\' Date: - (-7

Lewis and Taylor Mainienance Company

Signature: _ Date:
Genesis Building Services
Cosignatweer . S b 7 (X

Clean-A-Rama Building Maintenance

Signature: Date:
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ATTACHMENT 1

Reeycle/Green Buildings

City and Union will participate in joint labor-management committee to identify best
practices with respect to janitotial services. Committee will be facilitated by Mayoral
designee from the Depariment of the Environment, and may mcludc otlfer stakeholders.

FOR the Contractors, _

...Able Building Maintenance Company . e
Signature: /d Lﬁ/ Date: L4 18- {7
American Building Mainte Company
Sigoature: % Date: Y— (-7

Lewis and Taylor Maintenance Company

Signature: _ Date:
Genesis Building Services
Signatore:_ Date:

Clean-A-Rama Building Maintenance

Signature: ., Date:
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LETTER OF UNDERSTANDING
BACKGROUND CHECKS

At client request employees shall be subject to security background checks. Employees
shall cooperate with the Employer as necessary for obtaining security background checks.
Employees who fail such security background checks shall be subject to termination, if
there i3 just cause, Any employee may elect not to participate in the requested
background checks and will be reassigned based on seniotity, No bumping of permanent
employees shall be allowed.

For the purpose of this provision, just cause to terminate an employee who has failed a
security background check exists only if it is established:

1. That one or more of the findings of the background security check is directly
related to the employee’s job functions or responsibilities, or

2. That the continuation of employment would involve an unreasonable risk to
property or to the safety or welfare or specific individuals or to the general public,

If the customer or Employer determines that the employee has failed a security
- background check, but the Employer lacks just cause for termination nnder this provision,
then the employee may be transferred or reassigned based on seniority. No bumping of

permanent employess shall be allowed. Employees who failed a backgrcund check will
have a right to a copy of the report and can appeal through the grievance 1::1‘4:1&p hure,

FOR, the Contractors

J&w«Q

pua 4|8l

Able Building Maintenance Company

Signature: ..A» %L Date: 4~ (€~ 17

Ametican Building Mgintenance Company

Signature: &:g/\/ Daie;iﬁ &~

T m———

Lewis and Taylor Maintenance Company
Signature: Date: o
(ienesis Building Services

XX
18



LETTER OF UNDERSTANDING

Hiring Hall/Dispatch

On and after January 1, 2017 the following processes will be applicable regarding
dispatch of employees from the Union:

L.

FOR the Conttactors, FOR SE]

Employer may follow it’s normal screening and hiring processes for all potential
new hires, including background checks, interviews, etc. Successful candidates
will be offered employment subject to all hiring requirements,

Once a candidate has successfully completed the Employer’s hiring process, the
Employer will refer the candidate to the union hiring hall for dispatch to future
jobs in compliance with Exhibit C. Union will not dispatch those employees to a
different signatory employer other than the employer who previously processed
candidate. Employees working with two different employers will be sent out to
work according to Exhibit C.

. The Employer will notify the Union for dispatch of temporary employees, with

the understanding that Union will dispatch only those candidates who have been
referred by the emplover,

and negotiate whether the process will continue,
Day Porters are excluded from this process.

By:

baté:w 4?{% !/ ™

Able Building Maintenance Company

Signature; . [ St Date:L/—_/?_"/?

American Building Maj teﬁnji)mpany
Signatore: AT, ek Date:_{ —!3-1

Lewis and Taylor Maintenance Company

Signatuwre: _— Date:

XX
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Genesis Building Services

Signature: Date:_

Clean-A-Rama Building Maintenance

Signature: Date:

XX
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LETTER OF UNDERSTANDING
SEXUAL HARRASSMENT

NON-DISCRIMINATION
General Agreement on Non-Discriminatjon. The provisions of this Agreement shall

be applied to all employees without regard to race, color, religion, sex, gender, age,
national origin, ancestry, physical or mental disability, medical condition, genetic
information, marital status, military and veteran status, sexual orientation, gender
identity, gender expression, or pro union activity. The Employer and the Union further
agree to comply with all applicable federal, state, and local laws intended to prevent
discrimination against any employee or applicant for employment because of race, color,
religion, sex, age, national origin, disahility, veteran status, Shop Steward and/or Union
activity. The Employer and Union agree that they will not retaliate against any person
who makes or assists a person complaining about a violation of any such law.

APPENDIX
A. Special Provisions Regarding of Sexual Harassment or Misconduct. The Union

and the Employer agree that male and female workers should have access to information
about their rights in the workplace, including rights to be free from sexual harassment in
the workplace. Accordingly, the Employer and the Union agree to the following
concerning sexual harassment and complaints of sexual harassment in the workplace:

1. The Employer prohibits sexual harassment in the workplace of its employees and
applicants for employment by any employee, non-employee, or applicant. Such
conduct may result in disciplinary action up to and including dismissal.

2. The Employer will not tolerate, condone, or aliow sexual harassment, whether
engaged in by fellow employees, supervisors, or non-employees who conduct
business with the Employer.

3 Sexual harassment is any behavior that includes unweicome sexual advances and
other verbal or physical conduct of a sexual nature when:.

(a) Submission to, or rejection of, such conduct is used as the basis for
promotions or other employment decisions;

{b) The conduct unreasonably Interferes with an individual's job
performance or creates an intimidating, hostile or offensive work
environment.

(<) Sexual assault is a criminal offense which may be immediately reported
to the police and to the Employer if it is any way work related.

Employees are entitled to work in an environment free from sexual harassment
and a hostile or offensive working environment. Sexual harassment is unlawfui
discrimination, as is severe and pervasive conduct that belittles or demeans any
individual on the basis of race, religious creed, color,

XX
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national origin, ancestry, physical and/or mental disability, medical condition,
genetic information, marital status, sex, gender, gender identity, gender
expression, age, sexual preference, or other similar characteristics or
tircumstances.

No manager or supervisor shall threaten or imply that an employee’s refusal to
submit to sexual advances will adversely affect that person’s employment,
compensation, advancement, assigned duties, or any other term or condition of
employment or career development. Sexual joking, lewd pictures, and any
conduct that treats employees of one gender as sex objects are prohibited.

Employees who have complaints of sexual harassment may (and are encouraged
to) report such complaints to their supervisor, If this person is the cause of the
offending conduct, the employee may report the matter directly to the person
designated by the Employer to receive such reports or through other proper
channels established by the Employer, such as an empioyee hotline. Employer
personnel will abide by proper standards of professionalism and respectful
conduct towards employees while taking reports and performing investigations of
sexual harassment. Confidentiality of reports and investigations of sexual
harassment will be maintained to the greatest extent possible.

In the event that an employee makes a report involving persons not employed
by the Employer, e.g. a building tenant or visitor, the Employer will forward
copies of such report to the property owner or manager and request that they
take immediate and appropriate steps to assure that any harassment stops.

In the case of investigations which involve one (1) or more employees covered
under this Agreement, the Employer will make all possibie efforts to complete
the investigation within two (2) weeks, and hoth the Employer and the Union
shall cooperate with one another in such investigations. Such cooperation shall
include full access to all non-privileged investigatory documents prepared by the
Employer. The employer shall ensure that the union receives all material
information to thoroughly evaluate the underlying facts.

Employer will maintain a hotline through which employees should file initial
reports of sexual harassment or work-related assault.

Upon receiving a report of sexual harassment or assault, the Employer will take
reasonable steps to ensure the accused does not have contact with the person(s)
they are alleged to have harassed or assauited, until such time as the Employer
has completed its investigation and made a determination as to the claim. The
Employer may suspend accused employees without pay pending investigation.
The Employer also may transfer accused employees between work sites on a
temporary basis in order to comply with this Section. If an employee is
suspended after being accused of sexual harassment at work, he/she will be paid
for all hours lost if following the investigation the complaint is determined to
have been unsubstantiated. The Union will support the Employer’s decisions in
this regard consistent with the duty of fair representation.

Any manager, supervisor or employee who, after appropriate investigation, is

found to have engaged in sexual harassment of another employee will be subject
to disciplinary action, up to and including dismissal. The Union will support the
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10,

Employer's decisions in this regard consistent with the duty of fair
representation.

Employer will not in any way retaliate against any individual who makes a report
of sexual harassment nor permit any employee to do 50. Retaliation is a serious
violation of this sexual harassment policy and should be reported immediately.
Any person found to have retaliated against another individual for reporting
sexual harassment will be subject to appropriate disciplinary action, up to and
including dismissal. The Union will support the Employer's decisions in this regard
consistent with the duty of fair representation.

Examples of such retaliation include, but are not limited to, the following:
discipline, unfavorable or disparate treatment, ostracization/isolation, or transfer
to another worksite (except for voluntary transfers,). If an employee Is
suspended after reporting having been the target of sexual harassment at work,
he/she will be paid for all hours Jost when the repott is verified to be correct.

The Employer shall provide to all new bargaining-unit empioyees an orientation
on the policies and rules regarding Sexual Harassment and Sexual Assault
reasonably soon after the employees commence employment, within sixty days.
Training shall be conducted in conformity with standards to be estabiished by the
State of California, Depariment of Industrial Relations (DIR), and shall cover at
least the following topics:

(a) definitions of workplace sexual harassment and assauit;

(b} potential consequences for perpetrators of workplace sexual harassment
and assault;

(c) information on representatives of the Employer to whom an employee
can report cases of workplace sexual harassment and assault;

(d) community and mental health resources locally available for survivors of
workplace sexual harassment or assault; including the East LA
Women's Center Hotline;

(e) strategies of defense.

In addition, the Employer shall provide updated training on the topics listed
above to all bargaining-unit employees at least once per year.

The Employer shall maintain records to document the trainings listed above and
participation by bargaining-unit employees,

The Empioyer shall provide the trainings listed above to ail supervisory
personnel, and in addition shall train them on their role in taking corrective
action when Incidents occur,

The Employer shall adopt and implement a workplace sexual assault and sexual

harassment prevention plan which complies with California law, in conjunction
with the Union.
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11.

12.

13.

The Union will maintain and distribute to its members a list of organizations
which provide assistance to survivors of sexual harassment or assauit.

Employees who in good faith report sexual harassment or assault will be
permitted to take any accrued paid leave time to seek assistance from a listed
organization. The Employer may, at its discretion, require written evidence of
such assistance.

Employees with supervisory authority as defined by Section 2(11) of the National
Labor Relations Act may not engage in sexual or romantic relationships with a
subordinate employee.

XX 48
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Attachment 7: Janitorial Window Cleaning
(Admin Code 21C.2)

the Collective Bargaining Agreement between the San
Francisco Window Cleaning Contractors Association and
Window Cleaners Union — SEIU Local 1877, AFL-CIO in
effect from April 1, 2017 to March 31, 2020
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WINDOW CLEANERS AGREEMENT
April 1, 2017 to March 31, 2020
by and between
SAN FRANCISCO WINDOW CLEANING CONTRACTORS ASSOCIATION
and
WINDOW CLEANERS UNION — SEIU USWW, AFL-CIO
THIS AGREEMENT is made and entered into this 15t day of April, 2017 by and
between the San Francisco Window Cleaning Contractors Association, hereinafter
called the Employer, and the Window Cleaners Union, Service Empioyees
International Union, United Service Workers West, hereinafter called the Union.
The terms of the Agreement shall apply to all signatory Employers as listed on
the signature page of this Agreement.

SECTION 1. RECOGNITION

The Employer recognizes the Union as the sole collective bargaining agency for
all window cleaners employed by the Employer in San Francisco. In order to be
recognized by the Union, the Employer must have an established place of
business and must employ at least one (1) full time window cleaner. Also, the
Employer must furnish the Union with a certificate of Workers’ Compensation
Insurance for his employees directly from the insurance company involved.

SECTION 2. UNION MEMBERSHIP AND HIRING

(a) Union Membership: It shall be a condition of employment that all employees
covered by this agreement and hired on or after its effective date shall, on
the thirtieth day following the beginning of such employment, become and
remain members in good standing of the Union ot tender to the Union the
initiation fees and periodic dues that are the obligation of members, Check-
off provisions are set forth in Saction 23,

For the purpose of this Section only, tender of the initiation fees not later
than the thirty-first (3159 day following the date of empioyment or not later
than the thirty-first (31%) day following the effective date of this Agreement,
whichever is later, and tender thereafter of the reguiar monthly periodic
dues uniformly required as a condition of retaining membership shall, for the
purpose of this Agreement, constitute membership ih good standing in the

Union.
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(b}

(c)

If the Emplover uses persons not members of the Union as window cleaners
(except conscientious objectors or financial core members), it shall be
recognized as a violation of this Agreement. The Board of Arbitration
established in Section 22 below, shall assess a reasonable penalty against
the Employer, in the event of such employment violation. It shall not be a
violation of this Agreement for janitors who are not members of this Union
to wipe off glass doors and spot-clean partition glass; however, janitorial
employees shall not use natural sponges, window cleaners’ brushes or
squeegees.

Hiring: _When new or additional employees are needed, the Employer shall
hotify the Union of the number of employees needed. Applicants for jobs
shall be referred by the Union to the Employer on a non-discriminatory basis.

The Employer shall be the sole judge of the competency of all applicants and
reserves the right to reject any applicant referred by the Union. The
Employer agrees within one (1) day of the date of hiring to notify the Union
of the names, phone numbers and addresses of the persons hired.

In hiring, the Employer shall give preference to applicants previously
employed as window cleaners in the |ocal labor market area, which shall be
defined to mean the City and County of San Francisco. It is expressly
understood that neither the Employer nor the Union shall discriminate
against any applicant for employment or employee because of religious
creed, race, sex, union membership or age as defined in the Age
Discrimination Act as amended.

If the Union is unable to refer to the Employer suitable applicants for
employment within two (2) days (working days), the Employer may then hire
persons from other sources, provided the Empioyer on the date of hiring
shall notify the Union of the name, phone numbers and address of each
person hired.

Probation period; There shall be a sixty (60) working days probationary
period for a new employee. The probationary period shall be applicable to
each Employer for which the employee works until the new employee works
more than sixty (60) working days for one Employer.

During the probationary period, the Employer may discharge the employee
without cause and without recourse to the grievance procedure.
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SECTION 3. SENIORITY

Seniority is the right accruing to employees through length of service which
entitles them to appropriate preference in layoffs, rehiring and vacation.

Seniority shall be terminated by discharge for cause, resignation, retirement or
failure to return from an authorized leave of absence or failure to return from
vacation unless good cause for such failure is shown. In the event of a lay-off,
employee’s seniotity shall be protected for twelve {(12) months. If an employee
is recalled to work within the twelve month period and does not report to work,
then his seniority is terminated.

In ali cases of layoffs, the principal of seniority shall apply. If the Employer is
required to reduce the size of his crew, then the last person hired shall be the
first person laid off. If an employee is laid off outside his seniority date because
he lacks a particular skill, when the Employer regains that particular work that
can be performed by the more senior employee, then the more senior employee
will be recalled with no change in his seniority date. Recall shall be done on a
weekly and not daily basis. This means if there is less than one week’s work,
recall is not mandatory.

It is understood that the Leadman shall be the last employee laid off because of
the type of responsibilities required of the job. This provision shall apply to only
one person per company and the Employer shall notify the Union of the person
designated under this provision. The Employer agrees thai the Leadman will not
perform Journeyman work (i.e. window cleaning) if, in fact, a Journeyman with
more seniority would be laid off. Once all the more senior Journeymen are
recalled, the Leadman may petform Journeyman work, if necessary.

SECTION 4. HOURS AND OVERTIME

(a) The maximum workweek shall be thirty-seven and one-half (37 12)
consecutive hours segregated into five (5) working days of seven and one-half
(7 12) hours. The workweek shall be Monday through Friday, with Saturdays
and Sundays off. The hours of work shall be from 5:00 a.m. to 1:00 p.m., 6:00
a.m. to 2:00 p.m., 7:00 a.m. to 3:00 p.m., 8:00 a.m. to 4:00 p.m. {Hotels and
residential buildings only). Employees shall receive a one-half (1/2) hour
between 11:00 a.m. and I:30 a.m. for lunch. Employees must take a full half
(1/2) hour for lunch and no employee shail substitute part of the lunch period for
any part of the regular working day. Any work performed in addition to the
specified hours contained herein shall be paid at the overtime rate of pay. A ten
(10) minute rest period before and after the {unch period shall be given each
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employee. The Union pledges its best efforts to enforce the provisions of a
seven and one-half (7 12) hour day, and agrees to discipline any member found
to be in vioiation thereof. It is understood the employees covered by this
Agreement will at all imes conduct themselves on the job in an orderly and
business-like fashion.

If there is a shift change, notification shall be given by Thursday noon for the
following week. If a building requires cleaning at different times, the Employer
shall establish a swing or grave shift. Any such shift shall start after 1:00 p.m.
and shall be eligible for a shift premium of forty ($0.40) cents per hour. Any
shift starting after 1:00 p.m. shall be offered to the most senior qualified
employee and down the seniority list until exhausted. If no employee
volunteers, the least senior qualified employee shall be assigned such shift.

The parties recognize the principle that the Employer and the Union shall
maintain proper and reasonable times on the jobs. In the event of any question
concerning reasonable time for performing a job, Employer and Union shall
promptly meet and confer in good faith effort to reach agreement. If the
representatives fail to agree, the disagreement shail be handled in accordance
with the provisions of Section 22 below.

Any problems relating to work schedules, rest periods and lunch periods in
connection with scaffold and bos’n chair work shall be determined promptly by
agreement between Employer and Union. If the representatives fail to agree,
the disagreement shall be handied in accordance with the provisions of Section
22 below,

(b) The maximum workweek with a holiday, as designated in Section 6 below,
shail be reduced seven and one-half (7 12) hours for each holiday falling within
that workweek.

(¢).Employees covered by this Agreement will not be employed by more than
one (1) Employer at any one (1) time, or be self-employed, while in the employ
of ah Employer covered by this Agreement, subject to approval of the Union.

(d) Overtime work shall be on the following basis:
a. Time and one half (1 2) after seven and one half (7 % )} hours
worked in a day and double time after twelve (12) hours in a day;
and

b, Time and one half (1 2) for work performed on Saturday provided
that the employee must have completed thirty seven and one half
(37 ) hours in the preceding Monday-Friday uniess 37 - hours of
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work were not available to the employee based on his/her
seniority.

c. Double time for work performed on Sunday provided that the
employee must have completed thirty seven and one half (37 %)
hours in the preceding Monday-Friday unless 37 %2 hours of work
were not available to the employee based on his/her seniority, and
further provided that the employee has not refused Saturday
overtime for that same weekend.

Paid non-work hours and daily overtime hours shall be counted as worked hours
for the purpose of determining Saturday and Sunday overtime.

(e} Employees may, at their own discretion, request voluntary lay-off from
December 15t through March 15t Said voluntary lay-off cannot be for less than
one week. The Employer agrees that unemployment will not be denied should
and employee request voluntary lay-off.

(fy  The Employer shall make an “off-season” availabitity list of employees
interested in working when regular window cleaning work may be impeded
during the off season.

SECTION 5. SPLIT SHIFTS

There shall be no split shifts, but in case of emergency of any store that might
change display windows in late afternoon or evening, the employee shall be
permitted to go back and wash the inside of said windows at overtime rates.
This overtime will not have 1o be taken off the following week. When an
employee is called back to work after completing his regular shift, he shall
receive a minimum of two (2) hours work or two (2) hours pay at the applicable
overtime rate.

SECTION 6. HOLIDAY.

The following holidays will be observed:

New Year’s Day Veteran's Day
Presidents’ Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

Labor Day Floating Holiday*

8

TS



Employees shall be eligible for all holidays except the floating holiday upon
completing their probation.

* Employees shall be eligible for their floating holiday one year from their date of
hire with the Employer. The employee shall request the floating holiday in
writing at least two weeks prior to the date s/he wishes to take it and the
request shall be by mutual agreement,

If a holiday falls on a Saturday or Sunday, it shall be observed on the following
Monday, provided that in cases of emergency, special arrangements can be
made with the Union. If a holiday falls on a Thursday, an employee who gives
the Employer one (1) week notice will be permitted to take the following Friday
off on his own time without penalty, If a holiday falls on a Tuesday, an
employee may be permitted to take the previous Monday off on his own time
without penalty provided the entire shop agrees or it is mutually agreed to by the
Employer and employee,

All employees shall receive a full day’s pay for the observance of said holidays,
regardless of the day on which the holiday occurs, provided such employees
have reported to work on their regular working day immediately before and
immediately after said holiday. An employee shall have been considered to have
reported for work, if absence on the day before or after said holiday is due to
express permission of the Employer or to a bona fide iliness, or to a dispute
between Employer and Union that has resulted in work stoppage. An employee
required to work on a holiday shall be paid by the Employer for whom he works
at the rate of double time in addition to his regular pay. Under no condition
whatsoever shall work be permitted on Labor Day. No man shall be laid off for
the purpose of defeating this provision.

SECTION 7. WAGES

(a) The minimum hourly wage for all journeymen and for all scaffold and bosn
chair work shall be as follows:

April 1, 2017 April 1, 2018 April 1,2019.
Base $22.90 $23.55 $24.20
Scaffold/Bos’n Chair $24.36 $25,01 $25.66

(b) If the Employer posts the position for Leadman, the job shall be open for bid.
If the skills and ability are relatively equal seniority shall govern.

Skills and ability required for the Leadman position are the following:

b
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1. The ability to communicate with building managers and/or engineering

staff.

L N

Must be able to read and explain OPOS requirements.
. Must have knowledge of CAL-OSHA, ANSI-IWCA, 1-14 standards and

CA Labor Code that governs window cleaning operations as long as
information is posted in the shop.
4. Must be able to conduct monthly safety training meetings.

The Leadman shall receive one dollar and twenty-five cents ($1.25) per hour
premium over the rate of job he is performing. General duties shall be as

follows:

Under general supervision instructing employees in Company’s overall method of
operation. Assigns employees to particular duties, inspects and checks the
employee’s work for efficiency and accuracy. Must integrate his operations with
those of other crews and department whenever necessary, Also oversees

compliance of Safety Regulations.

(¢) Inexperienced persons may be hired by the Employer, subject to all

provisions of this Agreement, provided that no journeyman window cleaner
shall be displaced as a resuit of such employment, except that the Employer
may retain inexperienced employees with longer seniority than newly hired
Journeymen for the purpose of training only. The ratio of any one (1)
inexperienced employee to four (4) journeyman window cleaners shall not be
exceeded, except that shops employment less than (4) journeymen window
cleaners may hire not more than one (1) inexperienced person.
Inexperienced employees shall be paid the following minimum hourly wages:

Effective 4/1/17
Base:

Scaffold/Bosn Chair:

Effective 4/1/18
Base:

Scaffold/Bos’n Chair:

Effective 4/1/19

Base;

Scaffold/Bos’n Chair:

Start

$15.25
$15.75

$15.90
$16.40

$16.55
$17.05

hours worked

After 975
$16,25
$17.75

$16.90
$18.40

$17.55
$19.05

Journeyman rates paid: after 3900 hours worked

TR

After 1950

hours worked

$17.25
$18.75

$17.90
$19.40

$18.55
$20.05

After 2925

hours worked

$18.20
$20.66

$18.85
$21.31

$19.50
$21.96



Any inexperienced employee who has served a portion of his training period with
one Employer and is subsequently hired by another Employer, part to this
Agreement, may be credited with the training time served, upon mutual
agreement of the Employer and the Union. When an inexperienced person is
hired, it shall be compulsory that the inexperienced person work with a
journeyman for a period of not less than six {(6) months, regardiess of the scale
that the inexperienced person may be paid. If an inexperienced person is not
qualified to perform the work he shall either be laid off, or, by mutual agreement
between the Union and the Employer, his training time may be extended. There
shall be no reduction of hours for any employee as a result of the signing of this
Agreement.

An Employer hiring inexperienced persons shall be required to train such persons
in all phases of the window cleaning craft.

At no time shall an inexperienced person be allowed to work more than seven
and one-half (7 ¥2) hours per day or more than thirty-seven and one-half (37 ¥2)
hours per week without the prior approval of the Union.

Journeymen window cleaners must be required to do all phases of window
cleaning work as requested by the Emplover, provided that no employee shall be
disciplined under this provision without prior notice to the Union and discussion
of the specific case involved. If the parties fail to agree, the case shall be
handled as provided in Section 22 below.

SECTION 8. HEALTH INSURANCE, DENTAL, VISION,
PRESCRIPTION DRUG AND LIFE INSURANCE

{(a) Health Insurance

1. This Section expresses the understanding of the parties concerning Employer
contributions to the General Employees Trust Fund on behalf of employees
covered by this Agreement and their dependents,

2. All employer contributions referred to in this Section shall be paid into the
General Employees Trust Fund, created under the terms of said plan in
accordance with the procedures set forth below. It is understood that all
questions concerning eligibility of employees for coverage shail be determined by
the Trustees of the said Trust Fund.

The Employer shall provide benefits as contained in the agreed upon worksheet
between the Employer and the Union of Menu Plan C18 through General

8
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Employees Trust Fund for eligible employees and dependents. The cost of the
current Plan, as of April 1, 2017 is $1440.05 per month.

3. Between the first (1%) and the tenth (10'") day of each month, the Employer
shall submit to the Trust Fund a list of all employees who have worked seventy-
five (75) hours or more during the preceding calendar month. The list shall
indicate the number of hours worked by each employee. Paid vacations, paid
halidays, and paid sick leave are considered as hours worked in computing group
insurance plan contributions. The Employer shall pay into the Trust Fund each
month an amount to cover the cost of the benefits.

New employees hired after April 1st, 2010 (with the exception of returning
Journeyman employees) shall become initially eligible for payment of the Health
and Welfare premium after working nine hundred seventy five (975} hours and
then working a minimum of seventy-five (75) hours in a subsequent calendar
month. The definition of a “returning journeyman” who would not have to wait
for a health and welfare contribution as defined above is a journeyman who has
worked as a window cleaner for a signatory or me-too employer in the City and
County of San Francisco within twenty-four (24) months of being hired by his/her
current employer. Any journeyman on payroll of a signatory or me-too employer
as of the date of ratification does not have to wait nine hundred seventy five
{(975) hours for health care,

4. The Employar agrees that the employee benefits established by the General
Employees Trust Fund shall be maintained for the life of this Agreement. If the
present carrier shall, as a result of loss experience, elect to increase the
premiums, the Employer agrees to pay such increases as may be necessary in
order to maintain the present employee benefits.

5. The Employer shall comply with all provisions of the Trust Fund and shalt
maintain, furnish and make available for audit at Employer’s office such data and
records as the Trustees may require as provided in the Trust Fund.

6. If any employee works seventy-five (75) hours or more in the calendar month
but is not listed by the Employer, the Employer shall be personally liable and fully
responsible for all claims that may be incurred by such employees in the same
amounts as through the employee had in fact been listed. This personal liability,
however, does not in any way relieve the Employer of his liability to make
payments under this Agreement.

2s0



7. The Employer hereby accepts the terms of that certain Agreement and
Declaration of Trust entered into at San Francisco, California, creating the
General Employees Trust Fund and further agrees to become a party to said
Agreement and Declaration of Trust. Employer hereby agrees to be

bound by all of the provisions of said Agreement and Declaration of Trust and
hereby acknowledges prior receipt of a copy thereof.

8. If an employee who has had six (6) months or more of service is injured or ill,
the Employer shall continue to make monthly contributions on his behalf for at
least two (2) months.

9. If future regulations are passed that render this section as non-compliant

with the ACA, the parties agree to reopen this section in order to bring it into
compliance.

SECTION 9. PENSION

There is hereby established plan for the purpose of providing pension or
retirement benefits to employees cavered by this Agreement. The Employer
agrees to make periodic contributions on behalf of all employees covered by the
Collective Bargaining Agreement to the Service Empioyees International Union
National Industry Pension Fund (“Fund™) in the amounts specified below. The
Employer hereby agrees to be bound by the provisions of the Agreement and
Declaration of Trust establishing the Fund, as it may from time to time be
amended, and by all resolutions and rules adopted by the Trustees pursuant to
the power delegated to them by that agreement, including collection policies,
receipt of which is hereby acknowledged.

Effective April 1, 2017, based on March, 2017 hours the contribution rate to the
Fund shall be two dollars and fourteen cents ($2.14) per hour for each straight;

time hour worked and paid for. Paid vacation, paid holidays and paid sick leave
are considered as hours worked in computing contributions,

The Employer and the Union agree to adopt the Preferred Schedule for Benefit
Changes and Supplemental Contributions adopted by the Trustees of the
National Industry Pension Fund (NIPF), and any amendments thereto, for the iife
of this Agreement. The supplemental contribution amount of $2.14 per hour is
85.5% effective April 1, 2017; 99.9% effective April 1, 2018; and 115.4%
effective April 1, 2019,
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SECTION 10, SICK LEAVE AND FUNERAL LEAVE

Every employee covered by this Agreement shall be permitted to accumulate five
(5) days sick leave per year accumulated at the rate of 1.7 days for each four (4)
months of service.

This paid leave can be used for a bona fide illness, accident or funeral ieave, or
to care for an immediate family member as defined below. This five (5) days per
year shall be accumulated to a maximum of thirty (30) days.

Every employee shall earn sick leave for each month in which he/she works the
75 hours per month needed to gualify for Health & Welfare benefits. Paid
vacations, paid holidays, and paid sick leave are considered as hours worked for
computing eligibility for paid sick and funeral leave each month.

Earned paid leave benefits shall be paid in the following manner:

First (155 full workday’s absence, no pay except where the employee is
hospitalized on such first (1%) day; succeeding workday’s absence, full pay until
earned sick leave benefits are exhausted.

The waiting period herein provided before full pay commences shall apply to
each employee and not each illness or accident. Employees working for one (1)
Employer will only have one {1) waiting period. Employees working for multiple
Employers shall have one (1) day wait for the first illness or accident for each
Employer.

If the employee desires to utilize any earned leave for funeral leave it shall be for
a death in the immediately family and immediate family shall be defined as:
Spouse, Domestic Partner, Son, Daughter, Father, Mother, Brother, Sister,
Grandson, Granddaughter, Grandfather and Grandmother.

Upon resignation, voluntary quit, retirement, discharge, or layoff, all unused sick
leave shall be paid to the affected employee at his hourly rate of pay.

The Union and the Employer hereby expressly waive the provisions of Chapter
12W to the Administrative Code of San Francisco relating to paid sick leave.
Those provisions shalf have no application to the employees covered by the
Agreement between the Employer and the Union during the term of this
Agreement,
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SECTION 11. SCAFFOLD AND BOS'N CHAIRS

All Scaffolds and Bos'n Chairs must be hung by men who work on same. A
minimum of two (2) journeymen must work together on all Scaffolds and Bos's
Chairs whenever practicable. Inexperienced employees shall not be allowed to
work on Scaffolds or Bos'n Chairs, until the inexperienced person has worked at
the trade for at least six (6) months. Then the inexperienced person must work
with a journeyman.

SECTION 12. VACATIONS
Employees shall accumulate vacation in accordance with their respective amount
of time working for the Employer:

New hite After 2 years After 5 years After 12 vears
Vacation

Accumulated 6.25 hrs  7.5hrs 8,375hrs 12.5hrs
per month

Employees whose employment terminates after six (6) months or more shall
receive vacation pay prorated on the basis of one (1) days pay for each month of
service during the first {15t) five (5) years of employment, and on the basis of
one and one-fourth (1 %) days pay for each month of service thereafter.
Employees whose empioyment terminates after twelve (12) years of employment
shall receive vacation pay prorated on the basis of one and two-thirds (1 2/3)
days pay for each month of service.

Every employee shall earn vacation for each month in which he/she works the 75
hours per month needed to qualify for Health & Welfare benefits. Paid
vacations, paid holidays, and paid sick leave are considered as hours worked for
computing eligibility for vacation each month.

SECTION 13, MILITARY SERVICE

All Window Cleaners entering the military setvice of the United States shall, upon
their return to civilian life, retain their former shop seniority, providing they are
physically fit and apply for their former jobs within ninety (90) days.

ECTION 14.  TRAVEL

(a) All commercial vehicles shall be furnished by the Employer. Each contractor
may designate as many men as are necessary to drive the contractor’s vehicles
and also clean windows, subject to notification to the Union. These men shall
not be allowed to clean windows or drive vehicles more than thirty-seven and
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one-half (37 1) hours per week. The contractors name, telephone number and
address must appear on the vehicle driven by the employee. All vehicles must
be driven by a journeyman, uniess otherwise authorized by the Union. Unless
authorized by the Employer and the Union, no vehicle shall be used in any
manner by an employee after working hours, but shall be returned to the shop
each day. No employee shall be disciplined or discharged because of a refusal to
drive the contractor’s vehicle.

(b) All traveling time and transportation expenses shall be paid by the Employer,
except that an Employer may require an employee to report directly to a job and
to leave any job at the end of the working day without providing transportation
expense or travel time to first job or from last job, provided that all assigned
work is within the city limits of San Francisco. All out-of-town work shall be
voluntary, and no employee shali be voluntary, and no employee shall be
required to accept out-of-town assignments.

SECTION 15. RESTRICTIONS

The foreman shall not be allowed to clean windows. This section does not apply
to principal owners.

SECTION 16. __EQUIPMENT

Employers shall furnish the employee all hormally issued tools and working
equipment for that day and the employee shall be held responsible for same
except when ordered to leave tools on the job in an unsecured area, The
company will notify the employee as {0 who in the company will issue and
receive tool inventory. '

All new window cleaning tools must be submitted for approval by the person to
employ such new tools. They shall be screened by the joint committee
consisting of two (2) representatives of the Union and two (2) representatives of
the Employer. They shall not be put into use without the prior approval of said
committee. It is recognized that the loss of the Company issued “bucket tools”,
other than for loss due to bona fide accidents of normal wear and tear will be
grounds for the empioyee to replace the “bucket toois” at the Company cost.

SECTION 17. SUBCONTRACTING

No piece work or sub-contracting of work shail be allowed unless mutually
agreed upon by the Union and the Employer.
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SECTION 18, SAFETY

(a) Suitable belts must be used on all buildings that have anchor bolts. Ropes
on belts and on Bos'n Chairs must be renewed every six (6) months, or on
demand of employee.

(b) No windows shall be cleaned that are not in good working order.

(c) No window cleaner shall be allowed to work on an extension ladder more
than four (4) hours in any one (1) day. Only in case of extreme emergency,
where an employee can finish a job, one (1) hour more will be permitted.

(d) A person shall be placed at the foot of all ladders in use that exceed
eighteen(18) feet in length. Two (2) window cleaners shall work together on
extension ladders which are extended thirty-six (36) feet or more in length,

(e) It is agreed that when the personal safety of a member is concerned, his
refusal to work on defective windows, or inadequate window cleaning
equipment, shall not be sufficient cause for discharging of the employee and it is
further agreed that said member will not be penalized for such refusal by a the
Emplovyer,

(f) All other safety conditions not specified herein, but which form a part of the
rules and regulations of the California Occupational Safety and Health
Administration (Cal-OSHA) for Window Cleaners, shall be observed by the
Employer.

(g) When the personal safety of a member is concerned, his refusal to pass
through a picket line shall not constitute a violation of this Agreement.

(h) Where acid is used on scaffold work, steel falls shall be used instead of rope
falls, Whenever employees are obliged to use acid in the course of their
employment, Employers shall furnish employees with rubber gloves or other
necessary equipment.

(i) The Parties agree to establish a Labor-Management Committee of a maximum
of seven (7) members from each side. This committee is meant to discuss areas

of mutual concern such as safety, training and the preservation of standards in
the Window Cleaning Industry. It is not intended to discuss contractual issues.
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SECTION 19. BREAKAGE

Employees shall not be held responsible for any breakage or damage, and no
deductions shall be made from the employee's wages for any breakage or for
insurance, public liability, property damage, employees compensation or for any
other reason or purpose except those deductions required by law. Deductions
may be made from employees’ wages in order to purchase group insurance,
provided that the Union is advised in advance concerning the proposed
establishment of any group insurance plan the employee agrees voluntarily to be
a party to such a group insurance plan.

SECTION 20. DISCHARGE AND DISCIPLINE
Any Employer discharging or disciplining a member of the Union must have just

and reasonable cause. In case of a dispute, it shall be taken up under Section
22 of this Agreement.

SECTION 21. SHOW-UP PAY

Any employee who is ordered to work and is not put to work must receive two
(2) hours pay. Any employee instructed not tc come to work because of rain or
wind will not be entitled to show-up pay if informed within four (4) hours prior to
the start of the shift. Such notification shall be solely based on seniority of
people who work out of the shop and shall not be for punitive, discriminatory or
personal favoritism reasons. Any employee who is put to work shall be
guaranteed seven and one-half (7 ¥2) hours work or pay.

SECTION 22, GRIEVANCE PROCEDURE

In case of a grievance ar dispute concerning the interpretation or application of
the terms of this Agreement, a representative from the Union and a
representative from the Employer shall immediately attempt to settle the
grievance or dispute.

The right to grieve is lost if the grievance is not brought up in writing within
thirty (30) working days from the time the Union is aware of such dispute.

If the parties are unable to do so, a Board of Adjustment composed of two (2)
representatives from the Union and two (2) representatives from the Employer
shall, within ten (10) working days after written notice is mailed by either party
to the other, meet to consider all questions under dispute and endeavor to atrive
at a satisfactory settlement.
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By advance mutual agreement of the Parties, an Adjustment Board as described
above can be convened with the addition of a neutral mediator. The mediator
will provide a non-binding recommendation to the parties to assist the parties in
settling the grievance. If the pariies reach a settiement, it shall be reduced to
writing the day of the Board of Adjustment and signed off by the Board
members,

The parties may file for Arbitration if the grievance is not settled at the Board of
Adjustment, The party filing the Arbitration shall notify the other in writing
within twenty business (20) days of the Board of Adjustment.

The Arbitrator shall be selected by mutual agreement between the parties. If
the parties are unable to agree upon an arbitrator, they shall request a list of
nine (9) arbitrators from the FMCS. Upon receipt of such a list, the patties shall
alternately strike one (1) name from the list until one name remains. That
person shall serve as arbitrator, The party striking the first name shall be
determined by the flip of a coin. The costs of the Arbitration shall be borne
equally by the parties. The decision of the Arbitrator shall be final and binding
upon the Employer, the Union and the employee(s). The Arbitrator shall have no
authority to add to, amend, delete or modify this Agreement.

SECTEON 23, CHECKOFF

(a) The employer agrees to deduct from the pay of each employee the
membership dues required to maintain good standing as defined by the
Constitution and Bylaws of the Union,

(b) Membership dues shall be deducted in the following manner:

1. Deducting for monthly dues shall be made from each paycheck based on
the percentage established by the Union up to the maximum monthly dues
amount commencing with the second (2") month of employment.

2. Deduction for initiation fees, in the case of new employees not members
of the Union, shall be deducted from the second (2") pay check received by
such employee during the second (27) month of their employment.

(¢) All sums deducted for monthly dues and initiation fees shall be remitted to
the Secretary-Treasurer of the Union not later than the last day of the calendar

month in which such deductions are made, together with a list showing the
names and addresses of employees and the amount of deductions made.
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(d) It is understood and agreed between the parties that deduction of Union
membership dues shall be made only on the basis of written authorization from
the individual affected.

(e) The Union agrees to indemnify and hold the Employer harmless as to this
provision.

SECTION 24, MISCELLANEQUS

(a) At the Union’s request, the Employer agrees to notify the Union of all jobs
covered by this agreement. The Employer agrees to give notice to the Union of
all job cancellations within thirty (30) days.

(b) The Union shall have the right to inspect the payroll concerning any
employees covered by this Agreement, including records showing straight time
and overtime work.

{c) At the request of either the Employer or the Union, the parties agree to hold
joint labor/management meetings to discuss issues that pertain to the workplace.

{d) Most Favored Nations Clause: If, during the term of this Agreement, the
Union enters into a collective bargaining agreement or allows practices with
another employer or group of employers employing employees in the
classifications covered hereunder which provided for a total compensation
package of wage rates or economic fringe benefits which are favorable to any
employer than the total of the corresponding or similar provisions of the
Agreement, then it is agreed that those more favorable conditions will become
effective under the terms and conditions of this Agreement on the same date
that they become effective under the other collective bargaining agreement.

(e) Alcohol and Drug Testing:

1) Purpose. This policy is to provide guidelines for “reasonable suspicion”
alcohol and controlled substance testing to be effective April 1, 2000,

2) Scope, This policy applies to all employees of the Emplovers signatory to
this Agreement.,

3) Definitions. For the purpose of this policy, controlled substances are the
drugs that the Federal Department of Transportation (D.0.T.) has defined in its

drug testing program. These drugs are marijuana, cocaine, opiates,
amphetamines and phencyclidine (PCP),
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4) POLICY
A, General Rules.

No employee shall report for duty or remain on duty while intoxicated or
use any controlled substance except when the use is pursuant to the instructions
of a physician who has advised the employee that the substance does not
adversely affect the employee’s ability to safely perform his/her job duties.

An employee whose conduct indicates that he/she is not in a physical
condition to perform his/her job safely and efficiently will be required to submit
to an alcohol and/or a controlied substance test.

Any employee who fests positive for a controlied substance and/or an
alcohol or is in violation of any part of this policy may be subject to disciplinary
action which could include suspension and/or termination. However, and
employee who tests positive for any controlled substance or alcohol will be
granted the opportunity for treatment before termination can be considered.
Proof of an approved program must be submitted fo the Employer. Second
abuse will result in termination.

A manager must have a “reasonable suspicion” that the employee is under
the influence of, or adversely affected by, alcohol or a controlled substance.
Reasonable suspicion exists when there is a clear indication of impairment based
on objective evidence and/or based on specific personal observation by a
manager who can attest to the appearance, behavior, speech or breath odor of
the employee. The manager wilt document his/her observations and reasons for
requesting testing, and get a withess where there is at least one (1) additional
employee at the same worksite. Those observations may inciude but are not
limited to:

e Abnormal work performance;

s Any combination of physical conditions and/or symptoms such as unsteady
balance, alcohol on breath, glassy eyes, reddened eyes, unsteady gait, etc.;

o Abnormal person behavior or unusual interpersonal relations on the job;
o [t is the Employer’s policy to test for the abuse of drugs and alcohol following
certain accidents on the job, AND when an individual is invoived in an OSHA-

reportable accident. An accident is defined as requiring more than first aid
(e.q. treating by a physician or hospitalization), injuries that require lost time
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(at least 2 day), or loss of consciousness, When such accidents occur, a
urine drug screen and breath alcohol test will be done.

The Employer will provide training to make managers aware of the above
conditions.

An accident that occurs under suspicious circumstances or without any logical
explanation may establish “reasonable suspicion” for requiring the employee
involved to be tested; however, the mere fact that an accident occurred is
not sufficient in itself to establish reasonable suspicion. In any case, an
employee involved in a work-related accident who is the victim of another’s
carelessness shall not be subjected to any testing merely because he/she
requires medical treatment.

Failure by an employee to submit to a test when reasonable suspicion exists
shall be grounds for termination. Any employee who tests positive for a
controlled substance and/or an alcohot test showing a concentration of 0.04
or greater or is in violation of any part of this policy may be subject to
disciplinary action which could include suspension and/or termination.

If an employee tests positive or if they volunteer to enter a program, they
must enter a program for rehabilitation. Upon successful completion of this
program they will be allowed to return to work; however, if they test positive
a second time, they shall be terminated without recourse to the grievance
procedure.

. Reasonable Suspicion Testing Procedure.

All alcohol and controlled substance testing will be performed at a qualified
collection site. Alcohol testing will be done by Breathalyzer (evidential breath
testing device) and controlled substance testing by urine specimen (an initial
screening test is done and if necessary a conformation test using gas
chromatography/mass spectrometry). Alcohol and controlled substance
testing will be done during an employee’s paid time.

All samples which test positive for controlled substances will be confirmed
using a chromatography/mass spectrometry test, or it may be confirmed by
use of a superior or equally reliable test if such becomes available.

The employee, at his/her personal expense, will have the opportunity to have
a reputable testing facility test the same sampie as was submitted to the
original test faciiity. Accepted chain of custody procedures must be followed
and the test facility selected by the employee must meet all standards set by
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Federal/Health Agencies for laboratory performance using certified Medical
Technologists and Technicians. An employee may request the independent
test by notifying the Employer or its manager in writing within two (2)
calendar days after the day when the employee is informed of the test
resuits, The test result will be kept confidential and will be available only to a
designated Employer representative, a designated Union representative, or a
designated legal representative,

None of the testing procedures are intended to be in violation of the law, and
if any part of this Policy comes to be in violation of Federal, State law or City
Ordinance, only that part shall be void and it shall not nullify any other
provisions of this policy.

f) If the Employer goes out of business, the parties agree to meet to discuss
severance pay.

SECTION 25 — NO STRIKE/NO LOCKOUT

The tanguage and spirit of this Agreement guarantees the prompt and faithful
performance by the Employer and the Union of all obligations imposed by the
terms of this Agreement. The parties, therefore, mutually agree that during the
term of this Agreement, the Employer shall not lock out its employees, nor shall
the Union or its members either cause, sanction, or engage in any strike, or
slowdown ot stoppage of work of the Employer’s business. In the event of a
violation of the provisions of this Section, the Union shall, upon notice from the
Employer, immediately direct the affected employees to resume immediately
normal operations,

It is understood that the observance by an individual member of the Union of a
lawful picket line or another labor organization, which picket line has been
sanctioned by the San Francisco Labor Council, shall not constitute a breach of
this Agreement.
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SECTION 26 - TERM OF AGREEMENT

This Agreement shall become effective as of April 1, 2017 and shall remain in
effect until March 31, 2020, and shall continue from year to year thereafter,
provided, however, that each party reserves the right to give notice, in writing,
to the other at least sixty (60) days prior tc March 31, 2020 of its desire to
change or terminate said agreement.

Signed this 7%&” day of {S}ﬂu , 2017

FOR THE SAN FRANCISCO FOR THE WINDQW CLEANERS UNION

WINDOW CLEANING SEIU USWW _-

CONTRACTORS ASSOCIATION (

By..,h.AM M

James Beard Co in O’Leﬁb
Union %\
By: /ﬂ
Octavio Villa
Gu:llermo%e&nguez-%mwu
Glasstech

Date: 7}//?/2:9/ 7 Date: __] !ZU /17—

Signatory Window Cleaning Employers:

CAPITAL BUILDING MAINTENANCE

ELITE WINDOW CLEANING, INC.
GLASSTECH

LEWIS & TAYLOR BUILDING MAINTENANCE
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NATIONAL INDUSTRY PENSION FUND APPENDIX
FOR COLLECTIVE BARGAINING AGREEMENTS
BETWEEN EMPLOYERS AND SEIU LOCALS

Section 1. COVERAGE

The San Francisco Window Cleaning Contractors Association, acting on behalf of
all Employers signatory this Agreement ("Employer”), agrees to make periodic
contributions on behalf of all employees covered by the Collective Bargaining
Agreement to the Service Employees International Union National Industry
Pension Fund ("Fund") in the amounts specified in Section 3 below.

Section 2, TERM

The Employer agrees to become and remain a participating employer in the Fund
throughout the term of this Collective Bargaining Agreement, including any
extensions thereof.  The employer agrees to abide by the Preferred
Rehabilitation Plan.

Section 3. CONTRIBUTIONS

(a)(1) As of April 1, 2017, the Employer agrees to contribute to the Fund $2.14
per straight time hour worked and paid for all employees covered hy the
Agreement.

(2) The supplemental contribution amounts are 85.5% in 2017, 99.9% in
2018, and 115.4% in 2019 of the above contribution amount of $2.14 per
hour.

(b)  Contributions required by this provision shail be paid to the Fund on or
before the fifteenth day of the month following the period for which
contributions are due or before such other date as the Trustees may
hereafter determine

(¢)  Contributions shall be transmitted together with a remittance report
containing such information, in such manner, and on such form as may be
required by the Fund or their designee.

Section 4. TRUST AGREEMENT

The Employer hereby agrees to be bound by the provisions of the Agreement
and Declaration of Trust establishing the Fund, as it may from time to time be
amended, and by all resolutions and rules adopted by the Trustees pursuant to
the powers delegated to them by that agreement, including collection policies,
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receipt of which is hereby acknowledged. The Employer hereby designates the
Employer members of the Fund's Board of Trustees, or their duly selected
successor(s), as its representatives on the Board

Section 5.  COOPERATION

The Employer and Union agree to cooperate with the Trustees of the Fund in
distributing Plan booklets, literature, and other documents supplied by the Fund
Administrator and in obtaining and providing such census and cther data as may
be required by the Fund's Administrator or Trustees to enable them to comply
with the applicable provisions of the Employee Retirement Income Security Act.

Section 6.  APPROVAL BY TRUSTEES

The undersigned parties acknowledge that the provisions of this Article and the
participation of the employees covered by it are subject to approval by the
Trustees of the Fund and that the Trustees reserve the right to terminate, at
their sole and unreviewable discretion, the participation of the employees
covered by this Agreement and to establish the level(s) of benefits to be
provided. Termination may be directed by the Trustees for reasons including,
but not limited to, failure of the Employer to timely pay contributions and
expiration of a Coliective Bargaining Agreement. The parties further
acknowledge that the Trustees' acceptance for participation in the Fund of the
employees covered by the Collective Bargaining Agreement is limited only to the
categories of employment covered by the Collective Bargaining Agreement at the
time application for acceptance occurs and the admission of other categories of
employment to participate in the Fund will require specific acceptance by the
Trustees,

Section 7. MISCELLANEQUS

In the event of any inconsistency between this appendix and the Collective
Bargaining Agreement, the terms of this Appendix shall prevail.

For the Employer: For the Uni
By: :&WLQM»Q By:
qknes Beard Colin Oeary
Date: "3/,/ Q’/M/? Date: _ / 'ZDI/ 5



SECTION 1.
SECTION 2.
SECTION 3.
SECTION 4.
SECTION 5.
SECTION 6.
SECTION 7.

SECTION 8.

SECTION 9.

SECTION 10.
SECTION 11.
SECTION 12.
SECTION 13.
SECTION 14.
SECTION 15.
SECTION 16.
SECTION 17.

SECTION 18.

WINDOW CLEANERS AGREEMENT
April 1, 2017 to March 31, 2020

RECOGNITION PAGE 1

UNION MEMBERSHIP AND HIRING
SENIORITY

HOURS & OVERTIME

SPLIT SHIFTS

HOLIDAYS

WAGES

HEALTH INSURANCE, DENTAL, VISION
PRESCRIPTION DRUG & LIFE INSURANCE

PENSION

SICK LEAVE & FUNERAL LEAVE
SCAFFOLD AND BOS'N CHAIRS
VACATIONS

MILITARY SERVICE

TRAVEL

RESTRICTIONS

EQUIPMENT
SUBCONTRACTING

SAFETY

XX

24

27 A

10

11

12

12

12

12

13

13

13

14



SECTION 19.  BREAKAGE
SECTION 20.  DISCHARGE & DISCIPLINE

SECTION 21 SHOW-UP PAY

SECTION 22.  GRIEVANCE PROCEDURE

SECTION 23,  CHECKOFF

SECTION 24.  MISCELLANEOUS

SECTION 25.  NO STRIKE/NO LOCKOUT

SECTION 27,  TERM OF AGREEMENT

APPENDIX NATIONAL INDUSTRY PENSION FUND
TABLE OF CONTENTS.

25

T

15
15
15
15
16
17
20
21
22

24



2L



Attachment 8: Workers in Public Off-Street Parking Lots,
Garages, or Storage Facilities for Automobiles

(Admin code 21C.3)

the Collective Bargaining Garage and Parking Lot
Agreement between Parking Employers and Teamsters
Automotive Employees, Local 665 in effect from
December 1, 2016 to November 30, 2019
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SAN FRANCISCO INTERNATIONAL AIRPORT
GARAGE AND PARKING LOT AGREEMENT

PREAMBLE

AGREEMENT, by and betwsean, NEW SOUTH PARKING CALIFORNIA, G.P.,
hereinafter referred to individually as the Employer, and TEAMSTERS LOCAL UNION
NO. 665, affiliated with the International Brotherhood of Teamsters, covering the
employment of persons coming under the jurisdiction of the Union at the San Francisco
internatiortal Airport.

SECTION 1. RECOGNITION

The Employer hereby recognizes the Union as the exclusive collective bargaining
representative of all employees employed by the Emplayer to perform work in the
follewing classifications: Cleaning, Washing, Polishing, Lubrication, Parking Vehicles,
Cashiers, Attendants, Checking Coin Boxes, Non-Attendant Parking Lot Checking, Daily
Ticket Audit, Traffic Directors, Shuttle Drivers, Customer Service Attendant,
Ambassador, and all other incidental duties.

it is agreed that the signing of this Agreement shall constitute a recognition of the Union,
and it is further agreed that no member shall be discharged for activity in or
representing their Union.

All employees described above shall be known by the term "Parking Employess.”

Persons not coverad by this Agreement, including non-bargaining unit employees of the
Employer, shall not under any normal circumstances perorm any work or services
covered by this Agreemaent.

SECTION 2. HIRING

Only members in good standing in the Union shall be ratained in employment. For the
purposes of this section, "members in good standing” shall be defined to mean
employee members of the Union who tender the periodic dues and initiation fees
uniformly required as a condition of acquiring or retaining membership.

All employees covered by this Agreement shall become mambers of the Union within

thirty-one (31) days from the effective date of this Agreement or within thirty-one (31)
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days from the date of employment, whichever is later, and shall remain members of the
Union in good standing as a condition of continued employment,

The Employer shall bé the judge of the competency and fitness of the employse for all
purposes, including hiring, promotion, and demotion, When an employee is engaged
outside of the Union office, the smployse shall be required to obtain a referral from the
Union before stading to work,

The Employer shall use best efforts to notify the Union of a vacant position in advance
of hiring so that the Union may propose a candidate for the vacant position,

PROBATION PERIOD: Employees hired after the ratification of this Agreement shall be
on probation for the first ninety (90) workdays or six (8) months, whichever occurs first
of employment. New employees terminated by the Employer during the probationary
period shall not be subject to the grievance procedure. Wages and other working
conditions in the contract shall apply to employees during the probationary period.

NON-DISCRAMINATION: There shall be no discrimination in hiring, prometion, or other
aspects of employment, because of age, sex, race, creed, color, national origin, marital
status, sexual orientation, religion and disability. No employee shall be discriminated

against by the Employer for living up to and observing the provisions of this. Agreement.

COST OF HiF{iNG: The Employer agrees to pay the cost of medical examination and
bonding fees If required. The Employer shall pay employment agency fees if it or its
agent specifically orders smployees from employment agencies,

SECTION 3. UNION MEMBERSHIP

Membership in the Union on or after thirty-one (31) days following the beginning of
employment, or the effective date of this Agreement, whichever is later, shali be a
condition of employment to the extent consistent with the law,

Upon satisfactory proof from the Union, the Employer agrees {o suspend or discharge
any employee who fails to make application for and complete membership in the Union
or, altematively, fails fo tender initiation fee and dues uniformly required as a condition
of acquiring or retaining membership. Then Union shall hold the Employer harmless
fram any and al liability,

The Employer agrees that member of the Union shall not be discriminated against or be
penalized because of activities in the Union, provided said activities do not interfere with
their regular employment.
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The Employer at the request of the Union is to deduct from the wages of employees,
membership dues (and initiation fees) of the Union, and promptly transmit such fund to
the Union; provided, that the Employer has received from each employee, on whose
account such deductions are made, a written assignment which shall be irrevocable for
a period of more than one (1) year, or beyond the termination date of ihe applicable
collective bargaining agreement, whichever ocours sooner,

SECTION 4. SENIORITY

A. Definition: For the purpose of this Agreernent, seniority is defined as time spent
on the active payroll or actively at work for the Employer at the facility covered by
this Agresment on a continuous basis. Any employee transferred to any facility of
his or her Employer wlil carry with him or her all senlority heretofore established,
and shall have the right to exercise thelr senijority shift preference, An employee
s0 bumping shall have the right to exercise their seniority.

B, Application: When it is necessary to increase or decrease the number of
employees, the principle of seniority shall be observed. The last person hired
shall be the first person laid off and the last lald off shall be the first rehired. The
ritle of seniority of employees covared by this Agreement shall apply only within
each Employer and shall prevail on different jobs providing the senior employee
is gualified to fill the job of the junior employee. The rule of senjority shall aiso
apply to vacation pariods. Seniority shall also apply to shift and holiday
preference as long as the senior smployee is capable and qualified to perform
the work.

C. Site specific senfority rights shall apply to layoffs; reduction in hours, location
changing from oneg firm to another and vacation entitlement.

0. Open.Job: As additional help is needed at an individual location, employees in
seniority order may be given the opportunity to fill such open jobs, and hours.
provided they have applied to the Employer and providing the employee is
capabie of performing such work as determined by the Employer. Seniority shall
not prevent the Employer from moving any employee from one unit to another
unit.

E. Classification Seniority: Seniority shall be separate for each job classification.
Each classification shali have a separate and independent shift bid, and there
shall be no commingling of job classifications and/or seniority.

e Job classifications are as follows: Parking Attendant, Office Staff,
Customer Servica Attendant, and Lead,

» Effective 1/1/09, any new or first time on-call Leads will be listed by total
hours worked and called in order by the one with the most hours. On-call
Leads will accumulate hours based on hours worked as an on-call Lead
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only. Each time an on-call Lead works, their hours will be added and they
will be listed by total hours (most hours to least hours order). After the
current list on-call Leads has been exhausted, full time Lead openings will
be offered from the actual hours work list, offered in most to least hours
worked order. | .
F. Layoff: Any employee at the time of layoff will, if recalled within one year, be
credited with the amount of service credit he or she had at the time of layoff.
G. The seniotity of an employee will terminate for failure to report for work within five
(8) working days after natice of recall Is mailed via Certified Mail by the

Employer, to the last address of the employee on the Employer's records.

Seniority shall also be broken for the following reasons: Voluntary quit, dischatge for
cause, retirement, absence from work for three (3) consecutive scheduled work days
without proper report off and proof of reason for absence, the use of infoxicants or drugs
during the hours of employment or leaving his ot her place of employment before the
completion of his or her designated shift, unless permitted to do so by his or her
Employer, layoff for a period exceeding the employee's seniority but not to exceed
twelve (12) continuous. maonths, suspension or revocation of drivers’ license, and not
returning from a leave of absence.

The term "drug" means any substance orcombination of substances, other than
alcohal, which could so affect the nervous system, brain, or muscles of a person as {o
impair, to an appreciable degree, hig or her ability to drive a vehicle or perform work in
the manner that an ordinarily prudent and cautious person, in full possession of his or
her faculties, using reasonable care, would drive a gimilar vehicle under like conditions.

SECTION 5. VACATIONS

A. Each employee having had one (1) year completéd continuous service with his or
her Employer shall receive a vacation of one (1) week with pay.

B. Each employee having had two (2) years' completed cortinuous service with his
or her Employer shall receive a vacation of twe (2) weeks with pay.

C. Each employee having had five (5) years' completed continuous service with his
or her Employer shall receive a vacation of three (3) weeks with pay.

0. Each employee having had twelve (12) years' completed continuous service with
his or her Employer shall receive a vacation of four (4) weeks with pay.

E. Each employee having had twenty (20) years' completed ¢ontinuous service with
his or her Employer shall receive a vacation of five (5) weeks with pay.
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F. Each employee having had twenty-five (25) years' corpleted continuous service
with his or her Employer shall receive a vacation of six (8) weeks with pay.

G. Vacation pay shall consist of an employee's normal and usual weekly or
bimonthly earning of all time worked, exclusive of overtime, and shall be paid to
the employee on the last day immediately preceding the actual commencement
of the employee's vacation,

H. Employee entitied to vacation with pay may take one (1) additional week without
pay, to run consecutively with the paid week it desired by the employee. At least
two (2) weeks' advance notice of vacation time shall be given by each eligible
employee. Vacation period shall be fixed between April 1st and October 21st,
both dates inclusive, unless the employee affected desires his or her vacation
putside that period.

Onece an emplayee has bid and been awarded vacation dates, an employee may cancel
such vacation dates up to one (1) month prior the date(s) awarded. Absent a
canceliation, the employee will be required to take and use vacation time as awarded.

It is agreed that employaes will have the option to work part or all of their vacations
rather than take time off, If an employee desires to exercise said option, employee must
communicate his/her desire in writing to the Employer. Unused Vacation hours will be
paid out in December each year,

Any vacation raquest submitted after the annual seniority vacation bid shall be awarded
on & first to apply first to receive basis. All requests must be In writing with a date/time
stamp affixed. The Employer agrees to confirm said requests within ten (10) working
days.

No more than four (4) cashiers and one (1) lead will be authorized to take vacation
during the periods of November 18 through December 1, December 16 through January
5 and June 25 through July 7 during each year of this Agreement.

l. When a paid holiday falls within an employee's vacation, the employee shall
receive an extra day's pay or an extra day of vacation with pay.

J. Vacation tirme may be split. An empioyee who splits his or her vacation may
exercise his or her seniority rights, for the initial vacation period, however,
subsequent selection shall be made after all employees have made their initial
selection. This applies to employess with two weeks or more vacation time.
Vacation periods shall not be less than one wesk. Upon obtaining the permission
of the Employer, an employes may use an available vacation day in one (1) day
incrernents,
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K. All employees, except those disqualified by Section 12 (Part-Time, Casual and
On-call Employees) of this Agreement, who have been employed thirteen (13)
cansecutive months or more, shall be paid upon termination any unused vacation
pay computed at the rate of one-twelith (1/12) of two (2) weeks pay for each
completed month of employment in excess of twelve (12) months,

L. All employees eligible for three (3) weeks' vacation after five (5) years of
employment, except those disqualified by Section 12 (Pad-time, Casual and On-
call Employees) of this Agreement, who have beerr employed sixty (80)
consecutive months or mare, shall be paid upon termination any urnused vacation
pay computed at the rate of one-twelfth (1/12) of three (3) weeks pay for each
completed month of employment in excess of sixty (60) months,

All employees eligible for four {4) weeks’ vacation after twelve (12) years of
employment, except those disqualified by Section 12 (Part-Time, Casual and On-call
Emplayees) of this Agreement, who have been employed one hundred forty four (144)
consecutive months or more, shall be paid upon termination any unused vacation pay
computed at the rate of onewaslfth (1/12) of four (4) weeks pay for each completed
month of employment in excess of one hundred forty-four (144) months.

All employees eligible for five (5) weeks' vacation after twenty (20) years of
employment, except those disqualified by Section 12 (Part-Time, Casual and On-call
Employees ) of this Agreement, who have been employed two hundred forly (240)
consecutive months or more, shall be paid upon termination any unused vacation pay
computed at the rate of one-twelfth (1/12) of five (5) weeks pay for each completed
month of employment in excess of two hundred forty (240) months.

All employees eligible for six (6) weeks’ vacation after twenty-five (25) years of
employment, except those disqualified by Section 12 (Part-Time, Casual and On-call
Employees} of this Agreement, who have beeh employed three hundrad (300)
congecutive months or more, shail be paid upon termination any unused vacation pay
computed at the rate of one-twelfth (1/12) of six (6) weeks pay for each completed
month of employment in excess of three hundred (300) months.

SECTION 6. HEALTH & WELFARE: MAJOR MEDICAL, DENTAL,
ORTHODONTIA, PRESCRIPTION DRUG, VISION COVERAGE,
ACCIDENT & SICK, LIFE INSURANCE

During the life of this Agreement, the Emplayer shall provide to the employees a Health
and Welfare Plan and shall pay to the administrator of the Bay Area Automaotive Group
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Walfare Plan the premium and administrative cost as provided for in the appropriate
Trust Agreement and amendments thereto.

All eligible employees, after employed for six (6) months, who have completed ninety-
six (86) hours of work or more in the previous month shall be eligible for coverage under
such plan on the first of the month following completion of ninety-six (96) hours of work
or more,

Premiums must be paid by the tenth (10th) day of the current month. Any Employer who
fails to provide his or her employees with insurance benefits described above and who
fails to pay the required premiums by the tenth (10th) day of the current month shall be
held responsible to the employees herain covered for the benefits which would have
been provided by such insurance coverage. It shall not be a violation of this contract for
the Union to take necessary economic action upon failure of the Employer to pay
premiums as above provided.

For each eligible employee, the Employer agrees to pay the pramium and administrative
cost.of the Health and Welfare, o include major Medical, Prescription Drug,
Orthodantia, Life insurance, Dental, Vision Coverage, Accident & Sick Coverage and
Kaiser Option.

The Employer will contribute $1,109.05 to the Trust Fund per month for each eligible
employee. it is understood that the Employer contributions referenced above may be
increased as determined by the Trust Fund Agreament in order to maintain such
benefits at the same level as presently in effect. The level of Health and Welfare
benefits will be maintained.

The Employer agrees to abide by all terms and conditions of the Trust Agreement
creating such Health and Welfare Funds as they have been or may be modified, altered
or amended, and all regulations and rules of the Board of Trustees of such Trust.

KAISER OPTION: There shall be a Kaiser option effective in each year of the contract.

Each employee shall have the option of coverage under the Bay Area Automotive
Group Welfare Fund or Kaiser Foundation Health Plan, Kaiser Plan No. 377 coverage.
Each new employee shall make such selection at the time active employment stars,
The Employer shall pay the Kaiser coverage in full and maintain-benefits on future
increases,

Contractual vacations and holidays shall be courted as time worked for the purposes of
this Section,
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if during the term of this Agreement, a federal Health and Welfare program is
established by legislation, this Agreement may be opened by the Union for the purpose
of integrating or coordinating with the Federal program.

New Employees hired after the ratification of the 2008-2012 Agreement shall be eligible
for medical benefits subject to the following schedule:

15t 6 months no medical benefits.

Employer contributions commence on the first day of the 7th month Basic Major
Medical, Kaiser Prescription Drug, &Life Ins.

10th-‘Month and thereafter Vision, Dental, Qrthodontia Accident and Sick
All employees who are eligible in a month under Policy No. 4026, or equivalent benefits

under a different carrier, with maintenance of benefits, parties agree to seek change in
carriers if identical benefits can be obtained by the Board of Trustees has been covered
under the Bay Area Automotive Group Welfare Fund within the last twelve (12) months
prior to hiring, the employee shall be entitled to full benefits starting with the first eligible
riionth with the Employer.

It is: understood that the Employer contribution may be increased as determined by the
Trust Fund agresment in order to maintain such benefits at the same level as presently
in effect. Effective July 1, 2017, the Employer will contribute $1,109.05 to the Trust Fund
per month for each eligible employee.

The level of Health and Welfare Benefits shall be maintained on future increases.
commencing July 1, 2018,

The Union agrees to re-opeén negotiations within seven (7} days’ written notice by the
Ermplayer in the event that the key provisions of the Affordable Care Act (the "Act)
becomne effective and if there is a risk that the Employer will be subjected to penalties or
fines for the Fund's non-compliance with the Act or due to the Employer's participation
in the Fund,

SECTION 7. PENSION PLAN
The Employer shall pay into the Western Conference of Teamsters Pension Trust Fund
on account of each employee performing bargaining unit work the sums as specified

below, for each straight-time hour for which compensation was paid to a maximum of
2080 hours per calendar year. Such contributions must be made by the tenth (10th) day
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of each month. Contractual vacations and paid holidays shall be counted as time
worked for the purpose of this section.

The Employer will contribute an additional 16.5% to the Western Conference of
Teamsters Program for Enhanced Early Retirement (PEER) 80. The contributions
required to provide the Program for Enhanced Early Retirement will not be taken info
consideration for benefit accrual purposes under the Plan. The additional centribution
for PEER must at all times be 18.5% of the basic contribution and cannot be decreased
or discontinued at any time.

For probationary employses hired on or after December 1, 2008, the Employer shall pay
an hourly coniribution rate of $0.30 (including PEER/80) during the probationary period
as defined in Section 2, but in no case for a period langer than the ninety (80} calendar
days from an employee's first date of hire.

Contributions shall be made on the same basis as set forth in Section 7 of the
Agreemertt, After the expiration of the probationary period as defined in Section 2, but in
no event longer than ninety (90} calendar days from the employee's fist date of hire, the
contribution shall be increased to the full contractual rate.

FULL CONTRACTUAL RATE:

Effective July 1, 2017, the total contribution including PEER 80 to the Western
Conference of Teamsters Pension Trust shall be $2.40 per hour. Effective July 1, 2018,
the total contribution including PEER BO 1o the Pension Trust shall be $2.52 per hour.
Effective July 1, 2019, the fotal contribution including PEER 80 to the Pension Trust
shall be $2.65 perhour. .

The Employer agrees to abide by all terms and conditions of the Trust Agreement
creating such pension funds as they have been or may be modified, altered or
amended, and all regulations and rules of the Board of Trustees of such Trust.

The Employer further agrees to abide by and be bound by, the method of selection of
the Trustees of such Trust as specified In such Trust,

Any firm which fails to pay into such Trust Fund the monthly sums above provided shall
be held responsibile 1o the employees herein covered for the benefits which would have
been provided by such pension coverage, and such firms shall pay all cost of eollecting
delinquencies, including attorney fees.

it the Trustees of the above Pension Trust fund find that an Employer has failed to make
the monthly payments as above provided, it shall not be a violatiorn of this Agreement
for the Union to take necessary economic action,
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SECTION 8. SUPPLEMENTAL INCOME 401(K) PLAN.

The Employer shall contribute to the Supplemental Income Plan 401 (k) Trust Fund on
account of each employee performing bargaining unit work coming under the jurisdiction
of the Union, for each straight-time hour worked the sums to be effective and computed
as follows:

The Employer shall pay into the Supplémental Income Plan 401 (k) Trust Fund on’
account of each employee performing bargaining unit work for each straight-time hour
workad.

Employees working under this Agreement shall have Supplemental Income 401 (k)
Trust Fund Plan contributions, as outlined below:

- 1st-3rd months. No Ccﬁntf’ibuﬁon
4th -51st months. $0.10 {ten cents) per hour
52 month &thereafter $0.30 (thirty cents) per hour

Effective12/1/08 on the 4" month contributions shall be $.30 per hour. No increases to
401-K plan contributions for life of Agreement.

Contractual vacation and holidays paid for but not worked shall be considered as time
worked for the purposes of this Section,

The employer agrees {o abide by all terms and conditions of the Trust Agreement
creating such Trust Fund as it has been or may be modified, altéred or amended, and to
abide by all regulations and rules of the Board of Trustees of such Trust. The Employer
turther agrees to abide by, and be bound by the method of selection of the Trustees of
such Trust as specified in said Trust Fund.

If the Employer fails to pay the Trust Fund the monthly sums above provided, the
Empiloyer shall be responsible to the employees herein covered for the benetits, which
would have been provided by such Supplemental Income Plan 401 (k) Plan coverage.
The Employer shall pay all costs of collecting delinquencies, including attomey fees.

All contributions required to be made by this Section must by the tenth (10th) day of
each month. Employeses may participate, and the Employer shall facilitate, the
Supplemental Income 401 (k) Plan, through the Union administrator, on hehalf of all
members waorking under this Agreement,

The Employer will make or cause o be made payroll deductions from participating
employee's wages in accordance with each employee's salary deferral election subject
to compliance with ERISA and Tax Code Provisions. The Employer will forward the

s
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withheld sum to the Supplermnental Income 401 (k) Plan, or its successor, at such time
as such-form and manner as required pursuant to the plan trust and the paycheck
deductions shall be before-tax contributions.

SECTION 9. HOLIDAYS

A

New Year's Day, Thanksgiving Day, M. L. King, Jr. Birthday, Christmas Day,
President's Day, , Memorial Day, , Independence Day, Labor Day, Four (4)
Floating MHolidays

The following holidays when worked, shall be paid for at double the straight-
fime rate of pay: Rev. Martin Luther King, Jr. Birthday, President's Day,
Memorial Day, Independence Day, . To receive the double straight-time rate
of pay for hours worked on these haolidays, the employee must work his or her
scheduled day of work before and scheduled day of work after the holiday.

The following holidays when worked, shall be paid for at two and one-half (2-
1/2) times the straight-time rate of pay: Labor Day, Thanksgiving Day,
Christmas Day and New Year's Day. To receive payment at two and one-half
{2 ¥) straight-time for hours worked on these holidays, the employee must
work his or her scheduled day of work before and scheduled day of work after
the holiday.

Floating Holidays: Floating Holidays to be mutually agreed upon by the
Employer and each employee. At least two (2) wesks advance notice of
floating holiday 1o be given by employees.

When not workad, the above listed holidays shall be paid for at the rate of
straight-time pay on the basis of hours normally worked, whether such day
occurs within or outside an employee's workweek.

In order to be eligible for holiday pay when no work is performed, an
employee must work or be available for work on the last regular workday
immediately prior to a holiday and on the first regular workday immediately

following that holiday unless that employee can show a justifiable excuse to
his or her Employer and the Union. An employee who fails to report as
schedulad for work on a holiday shall forfeit his holiday pay unless that
employes can show a justifiable excuse {o his or her Employer and the Lnion.
The Employer shall give at least one (1) week's notice to the employee of a
contemplated shift change.
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H. A paid holiday shall be considered a day worked, except that if a pald holiday
falls on an employee's day off, such paid time shall not constitute “hours
worked" for overtime purposes, Haliday pay for hours not worked will,
however, count for health benefit eligibility and for purposes of calculating
hourly pension contributions.

f. Employees required to work on the sixth (6th) consecutive day and when that
sixth (6th) day falls on a negotiated HOLIDAY will be paid two and one-half
(2-1/2) times his or her regular salary.

ok When any of the abave holidays fall on Sunday, the day observed by the
State or the Nation shall be considered as the holiday.

K. Holidays during the first year of employment: New Year's Day, Rev. Martin
Luther King, Jr. Birthday, President's Day, Memeriai Day, Independence Day,
Labor Day, Thanksgiving Day, Christmas Day.

After 12 months of employment, add four (4) floating holidays. Unused
floating holidays will be paid out in December of each year,

L. Whenever an employee is off the job for reasons of bona fide illness or injury
for a period of up to thirty (30) days, the employee shall receive pay for any
holiday falling within that time period. Employee must be on State Disability or
Workers Compensation to be eligible.

M.  When any of the holidays are observed by the State or Federal Government
on a different day, the Federal declaration shall take precedence and such
day shall be observed as the holiday under the terms of this Agreement
except Christmas Day, December 25, which will always be observed on the
day it ocours,

N.  The Employer shall post a Holidays schedule for each garage or lot with 2
weeks advance notice,

Q, When two or more paid holidays fall within one day, the employee shall
receive an exira day off with pay.

SECTION 10. SICK LEAVE

A. Employees shall be credited with the full complement of nine (9) sick days as of
March 1st of each year. An employee's final paycheck may be reduced by the
number of days taken but not earned, in the event of resignation or termination.
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This garmishment of "unused" sick days shall reflect benefit otherwise earned
under an accrual formula,

. Sick leave wiil be payable on the first day of an amployes’s absence due to
iihess or qualifying need for leave. If an employee has used all of his or her
Hospital Pay, he or she will be eligible to use available sick pay on the first day if
he or she is readmitted to the hospital and Hospital Leave Pay is exhausted.

. Bick leave is specifically payable for regularly scheduled workdays only at the
employee's siraight-time rate of pay.

. New employees upon completion of twelve (12) months of employment shall be
entitled to the full complement of paid sick days effective as of March 1st of each
year, For the initial period of service, prior to March 1st, an employee shall
receive a pro-rata of his or her accumnulated sick pay compensation, payable
during the first payroll period in February.

. Accumulation: During the life of this Agreement an employee upon termination
for any reason, except proven theft, shall receive a pro-rata of accumulated sick
pay compensation within seventy-two (72) hours.

. Regular part-time employees who work less than twenty (20) hours a week shatl
nat be eligible for sick pay compensation.

. Regular par-time employees who work twenty (20) or more hours a week shall
be eligible for pro-rata sick pay.

. All employees presently employed for one year or more, by the same Employer,
shall receive all unused sick pay, payable in cash at the accrued rate of pay
during the first payroll period in February.

If any employee takes no days off on sick leave between March 15'and April 30t
of each year, the employee has an option of electing, in writing to the Employer
by March 1% of sach year; an additional vacation week and employee shall be
paid the full complement of sick pay for five (5) days off.

Employees may accumulate up to a maximum of fifteen (15) days’ sick pay
carried forward year to year at the accumulated rate of pay. An employee or
his/her estate shall collect all unused sick pay on resignation or death.

. Any employee found accepting or claiming benefits under this Section by reason
of false statemants or documents shall be subject to disciplinary action.

. In addition to the foregoing, the Emiployer agrees to comply with the
requirements of the San Francisco Sick Leave Ordinance.

¥
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SECTION 11, HOSPITAL LEAVE PAY

Each full-time employee with one ormore years of seniority shall receive three (3) days
of Hospital Leave Pay each year. Such Hospital Leave Pay is fo be used prior to the
sick pay as described above. Such Hospital Leave Pay is to be used only when the
employee is admitied overnight as a patient in a regularly constituted, fully equipped
licensed hospital. The employee must be hospitalized overnight. The employee must
provide sufficient proof.

The Employee will be paid his or her regular straight-time houtly rate of pay for eight (8)-
hours each day while ¢onfined in said hospital until he or she reaches the limits hetein
contained. The employee may accumufate unused Hospital Leave Pay for a maximum
of nine (9) days, and there shall be no cash out of Hospital Leave Pay.

Hospital Leave Pay shall integrate with any State Disability Benefits Program.

SECTION 12. PART-TIME, CASUAL / ON-CALL EMPLOYEES

A. Regular patt-time employees-Regular part-time employees are defined as those
orderad to report to work at regularly specified intervals. Ragul&r part-time
employees shall be subject to the following:

1. Regular part-time smployees shall be paid according to the time employed
but must be guaranteed at least four (4) hours pay per-shift, and overtime
provisions, as contained in- Section 14 of this Agreement shall apply.

2. Regular part-time employees and casual employee who work less than
twenty (20) hours per week shall not be eligible for vacation pay or for paid
holidays when not worked. Benefits under the Health and Welfare, Major
Medical Orthodontia, Accident and Sick, Dental, Drug and Vision
Coverage (Section 6) apply only after they have completed more than
ninety six {96) hours of work in the preceding month of their employment.

3. Partdime emplovees are eligible for tioliday pay and shall be paid on the
basis of hours nermally worked.

4. Parttime employees shall receive the applicable premium rate of pay for
hours worked on any holiday named in this Agreement.

5. Hegular part-fime employees who normally work less than twenty (20)
hours but sixteen (16) or more hours shall receive three (3) haurs pay for
each holiday named in this Agreement for which he or she is scheduled to
work but which does not work because the Employer is closed for the
hofiday,

6. Parl-time employees shall be given first consideration for full-tirme
positions.
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7. Partime empioyees shall be guaranteed four and sight-hour shifts. Al
employeas ordered to report or working four hours or less shall receive
four hour's pay; all employees ordered to report or working more than four
hours shall be limited to the straight-time working hours specified in
Section 12,

8. Regular pari-time employees who work sixteen (18) or more but less than
twenty (20) hours shall accrue paid vacation on a pro rata basis based on
the number of hours worked.

9. Separate seniority lists shall be maintained for all new part-time
employees. A pait-time employee shall have seniority on a part-time list,
but if a part-time employee becomes a full-time employee, he or she shall
be credited with seniority for one-half the time worked as a part-time
employse.

8. On-Call Employees.

. All employees not on a regular shift, by choice or otherwise, shall be placed on
the "ON-CALL LIST' in his or her seniority order, and will be designed as "ON-
CALL" employess.

. On-call employses shall not pass available work more than three (3) shifis in any
thirty (30) day period. On the sixth (6th) pass in any sixty (60) day period, the
employee shall be terminated subject to the grievance procedure.

. Hold dowr:: a hold down shall be constituted by a temporary vacancy of five (5)
working days or more. Hold downs will have either a specific ending date (i.e.
coverage for vacations, leaves of absence, etc.) or for an indefinite period of time
-coverage for extended sick Isave,

. On Call employses on hold downs will assume the status of regular employses
for the duration of the specific hold-down, and he or she will be removed from the
On-Call for the duration of the same hold-down.

. An On-call employee shall not receive overtime pay as a result of a successful
hold-down bid that runs concurrent with previous weeks work.

. If a shift or "hold-down" is not bid on, it will be given to the junior On-call
employee.

. On-call employees will be called, in seniority order for the following day's work.
The supervisor on duty will follow this procedure.
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a. Do not call employees on a vacation, hold-down, leave of absence,
disability, or extended sick leave.

b. An smployee, who has passed up a shift, whether eight (8), or less than
eight (8) hours, passes for the entire day.

c. Calls are to be made off the On-call list in seniority order. Once the entire
list of available employees has been exhausted, start again at ihe fop of
the On-call list. Again, call all On-call employees who have not yet
accepted an assignment, in seniority order,

When calling On-call employees, the phone is to be allowed {o ring at least ten
(10) times. if no answer, redial to ensure that the correct number has been
called. Again let the phone ring ten (10) times. In the event of a busy signal, wait
a few minutes and redial.

1. "ON-CALL" WORK WEEK DEFINITION

"On-Call” parsonnel shall have a workweek that commences at midnight on Saturday
and ends at 11:59 p.m. the following Friday.

2. SHIFT AVAILABILITY RESTRICTION

It is also agreed that all Employees on the "On-Call" List July 1, 1893 will have the
privilege of restricting their times: of availability by formally notifying New South Parking
(SFIA) of those times. Any employee added to the "On-Call List” after July 1, 1993 will
not be allowed to restrict their times of availability.

SECTION 13. RATES OF PAY

717 7/1/18 7/1/18
A.Joumeyman  $23.73 $24.56 $25.41
B. Progression rate wages and scale:

An employee working under this Agreement as of December 1, 2003, and all employees
hired after that date, shall be placed at the applicable progression rate based upon his
or her seniority, and shall be credited with the full amount of seniority for purposes of
advancement through the following wage progression:
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Prograssion Rate 12/1/16

Mos. 0-3 $16.50
Mos.4-12 $17.00
Mos, 13-18 $17.50

Employees on the 17th month of employment shall become a journeyman and be paid
the thereafier rate,

Senior progression rate empioyees who have been employed for sixteen (16) months
shall be entitled to the journeyman rate of pay in effect,

It is understood that employees in seniority order shall be bumped up to the journeyman
rate of pay in effect if the Employer exceeds the twenty-five percent (26%) rule.

Beginners and progression employees shall not excesad twenty-five percent (25%) of the
journeyman employees.

Supplemental Dues:

Effective on 12/1/2010, $0.20 (twenty cents) per hour for each straight time hour worked
supplemental dues for a total on account of each employees performing bargaining unit
work. The sum of $0.20 (twenty cents) per hour for each straight time hour worked has
been adjusted out of Section 13 of this Agreement.

SECTION 14. WORK WEEK, HOURS AND OVERTIME

A. The wotkweek for all employees commences at 12;:00 a.m. Saturday and ends at
11:59 p.m, the following Friday, The workweek shall consist of forty {(40) hours, five
{(5) workdays of eight (8) hours each to be worked within nine (9) hours,

The Employer has provided the Union a list containing the names of seventean (17)
employees whose holiday pay will be curtailed workweek as defined above. The
seventeen identified employees shall receive one (1) additional paid holiday per
cohtract year. The seventeen employees are generally scheduled {o commence
work at 5:00 p.m. or later and may receive less holiday pay for holidays worked as
the Employer's workweek policy provides that employees will only be pald a holiday

premium for hours actually worked on a holiday.

B. No split work week unless approved by the Union in any one instance, by a letter of
understanding.

&
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. ‘Lunch Period; All employees shall be entitled to a minimurm of oene-half hour and a
maximum of one hour lunch period. The lunch period shall commence not less than
three and one-half (3-1/2) but before five (5) hours after the employee's starting time,
except where otherwise agreed by the Employer and employee.

. Rest Perlod: Each employee is required to take a ten (10) minute paid rest period
during each consecutive four (4) hour block of work. Each employee is responsible
for notifying a supervisor of his or her need for a break. if an employee Is denied a
break, he or she must notify the General Manager in writing within twenty-four (24)
hours of such denial.

. The Employer shall give at least one (1) week's notice o the employee of any
contemplated shift change. This provision can be waived by muiual consent of the
Employer and empicyee.

. All work performed in excess of eight (8) hours per day and/or five (5} days per week
shall be paid for at the rates specified in Section 13 of this Agreement. Overtime
must be paid by check and shall not be traded for time off.

. Alt work performed in excess of eight (8) hours per day and/or forty (40) hours per
week shall be paid for at the rate of time and one-half (1-1/2) of the prescribed rata,
Tirme worked on the sixth (6th) consecutive day of any one week shall be paid at the
rate of one and one-half (1-1/2) of the prescribed rate. Time worked on the seventh
(7th) consecutive day of anyone week shall be paid at the rate of double (2 times)
the prescribed rate.

. All time worked!in excess of twelve (12) hours in any one work day shall be paid for
at double (2 times) the employee's rate of pay.

Maximum Rate: Maximum rate payable under this Agreement Is triple (3 times) the
straight-time rates based on the rate applicable.

. Forepersons, Lead Worker Supervisor: Forepersons and Lead Worker Supervisor
shall be paid a mirnimum of seventeen and one-half percent (17.5%) above the
Joumeyman fates specified in Rates of Pay. A Foreperson, Lead Worker
Supervisor, is defined as one who has been designated as such by the manager or
owner of the business, and is entitled to all provisions of this Agreement. A Senior
Lead Worker shall be twenty five percent (25%) above the Journeyman rates
specified in Rates of Pay.

. No Reduction: Na fulltime employee working less than the maximur hours or
receiving more than the minimum wage set forth hersin shall suffer an increase in
hours or a reduction in wages by reason of the signing of this Agreement and
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conditions of employment now existing In any place of business more favorable than
specifiad in this contract shall be maintained. This SBection shall not apply 1o
commissions, now or in the future, paid to employees for sales of tires or other
commodities where special incentive allowances are made.

. Hour Guarantees: Four (4} and eight {8) Hour Guarantees: All employees ordered to
report or working four (4) hours or less receive four (4) hours pay; all employees
ordered to report or working mare than four (4) hours shall receive not less than
gight (8) hours pay. These guaraniees shall be limited to the straighi-time working
hours.

. The Employer may establish a six {8) hour work day, said schedule will be posted for
bict and will only be implemented if employees voluntarily bid for the shift. No full-
time employees shall be scheduled for a six (6) hour workday if he or she does not
voluntear.

. The Employer may establish a four (4) day, ten (10} hour workweek. Said scheduls
will be posted for bid and will only be implemented if employees voluntarily bid the
shift,

. The employee shall be off Friday, Saturday, Sunday or Saturday, Sunday, Monday,
but no employee will be required to work a four (4) day, ten (10} hour wotk week,

. All time worked in excess often (10) hours per day and /or forty (40) hours per week
shall be paid for at the rate of time and one-half (1-1/2). The sixth (6th) consecutive
day worked will be paid at double (2 times) the regular straight-time pay and the
seventh (7"1) consecutive day worked shall be paid triple (3 times) the straight time
rate of pay.,

. Employees on a four day week required to work on the fifth (5th) day when it falls on
a negotiated Holiday, shall be paid two and one-half (2-1/2) limes the regular straight
time rate of pay. Employees on the four day week required 1o work on the sixth (6th)
day when it falls on a Holiday shall be paid triple (3 times) the straight time rate of
pay.

. The Employer may establish a split shift. Said shift shall only be implemented if an
employee volunteers. A split shift shall be within twelve (12) consecutive hours. Four
(4} hours on, four hours off, four (4) hours on. No employee shall be scheduled for a
split shift if not volurtary. Volunteer employees shall be paid a premium often
percent (10%) above employee's rate of pay.

Employer's Split Shift Ratio
Ratio Employees Equivalent

o
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50-100

100-150
150-200
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SECTION 15. DUTIES

The duties of employees shall consist of the following: Cleaning, Washing, Polishing,
Lubrication, Parking Vehicles, Cashier, Attendants, Checking Coin Boxes, Non-
Attendant Parking Lot Checking, Traffic Director, Shuttle Drive, Customer Service
Attendant, Ambassador and all other incidental duties necessary to the maintenance
and operation of the businass,

Cashier is one who makes change for service enumerated in the Agreement and may
do daily ticket audit.

SECTION 16. ACCIDENT & SICKNESS DISABILITY PLAN

The Health and Welfare Plan provided for in Section 6 of this Agreement includes the
following accident and sickness disability plan benefits:

A. First work day -when disabled because of accident or when hospital confined for |
either illness or accident.

B. 14" work day-when disabled becatise of an iliness

C. The maximum benefit payment is $200.00 per week payable for a maximum of
twenty-six (26) weeks for any disability.

D. Employees must be on State Disability or Workars' Compensation to be eligible.

E. Eligibility of Employees: All employses who have qualified for benefits under
Section 6.

F. Regular part-time employees who have qualified for benefits under Section 8
shall receive $30.00 benefit maximum,

G. Contractual vacations and holidays paid for but not worked shall be considered
as time worked for purposes of this Section.
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H. The Employer agrees fo increase its payments and fo pay in full any additional

sums necessary to maintain these benefiis and administration costs.

SECTION 17. LEAVES OFABSENCE (PAID)

A, JURY DUTY:

1.

An employee with twelve (12) months or more seniority who is required to report
for jury duty shall be reimbursed for losses in his or her regular wages up to a
maximum of one hundred sixty (160) hours every two (2) years. An employee
who does not qualify for paid jury duty leave shall be granted unpaid time off to
serve jury duty in accordance with Section 18 Leave of Absence (Unpaid) of this
Agreement.

Swing shift and Graveyard shift employees are not required to report for work on
any day when retained for Jury Service over three (3) hours.

Day shift employees are required to report to work prior to reporting for Jury
Service if there is sufficient time for a minimurmn of three (3) hours of work,

The Employer will grant jury duty pay o eligible employees who serve jury duty,
provided the employee must: (a) Give notice of his or her summons to the
Employer as soon as possible, and (b) Provide adequate proof of dates and time
served and compensation received.

Any employee who has one (1) or more years' seniority with his or her Employer
and has qualified for his or her inltial vacation with that Employer, if called and
reporting for jury duty will be entitled to the difference between jury duty pay and
his or her regular dally rate of pay for each day of jury service, Days of jury duty
and all fees paid shall be verified by the court official. Service not paid for by the
court is not covered by this Section,

An employee dismissed from jury duty must immediately call his or her
supervisor {o determine when to retum 1o work.

B. SUBPOENA: When an employee is requested or subpoenaed by the Employer to
attend court of to be a witness for the Employer in any hearing, he or she shall be
paid not less than a day's wages for each day at court.

C. BEREAVEMENT LEAVE: When a death occurs in the immediate family of an
employee with one (1) year employment, he or she shall be entitled to a leave of
absence of three (3) days with pay. Immediate family is defined as employee's
father. mother, children, spouse, brother, sister grandparents, current stepparents,
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cufrent step grandparents, cuirent in laws, and step-children living with the
employee. The leave of absence shall be four (4) days with pay if the death is
outside of California. The employee may be required to provide a death notice. Upon
request of the employee, and if necessary, the employee may be granted an
additional one (1) week unpaid leave of absence.

D. TIME OFF FOR VOTING: If an employee does not have sufficiert time outside of
working hours to vote in a statewide election, he or she may, without loss of pay,
take off Up to two (2) hours of working time to vote. Sueh time shall be at the
beginning or end of the regular working shift, whichever allows the most free time for
voting and the least time off from working, unless otherwise mutually agreed, The
employee shall notify the Employer at lsast five (5) working days in advance fo
arrange voting time. I addition, employees may serve as slection officials on
Election Day without being disciplined, but the Employer is not required to pay them
for such absences.

SECTION 18. LEAVE OF ABSENGE (UNPAID)

A. Military Service: Any employee who is inducted in the Armed Forces of the United
States under the Military Selective Service Act, and who leaves a position (other
than a temporary position) in the employ of Employer and (1) received a cerificate
relating to satisfactory completion of military service, and (2) makes application for
reemployment within 80 days after being relleved from service, shalil be reemployed
by the Employer with the approptiate seniority, status and pay in accordance with
federal provisions on veteran's reemployment rights.

B. Matemity Leave: The Employer agrees to grant maternity leave. Upon retum from
maternity leave, the employee shall be entitled ta be reinstated o the same or
gimilar job the employee held priorto the commencement of the leave. The _
Ernployer is required to maintain Health &Welfare coverage as set forth in the Family
and Medical Leave Act during and up to twelve (12) weeks.

C. Alcohol/Drug Rehabilitation; Once during the term of this Agreement, an employee
" shall be permitted to take a leave of absence, up to a maximum of ninety (90)
catendar days for the purpose of undergoing treatment pursuant to an approved
program for alcoholism or drug Use, consistent with the requirement of local, state
and federal law. An employee on such leave of absence may not engage in any
amployment or services for any other competitive employer.

. Personal Leave: An employee may bie granted a personal leave without pay during
the life of this Agreement for reasonable personal business, including paternity
leave. An employee requesting such leave may do so in writing. An employee shall
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be entitled 10 .a maximum of thirty (30) workdays for such leave, Whan operating
conditions: permit, the Employer may. grant more, up to a maximum of six (8) months
at'the sole discretion of the Employer.

E. An employee on leave as set forth above shall notify the Employer at lsast five
(5) workdays before the beginning of the first shift to which the employee is
scheduled to return.

. An employee requesting leave shall do so in writing to the personnel office,
specifying the type of leave and dates desired. Requests shall be made as much in
advance as possible, but at least thirty (30) days prior to the starting date if possible.

. Paternal Leave: The Employer will provide up to four (4) months of unpaid leave to
employees for the birth or adoption of a child or to care for a seriously ill child, parent
or spouse. The Employer may reject an employee's request for leave if the
employee's spouse is already on Ieave or if the spouse is unemployed. Seniority
shall accumulate during leaves. Employees shall be entitled to take a total of twelve
(12) weeks leave during any twelve (12) month period as set forth in the Family and
Medical Leave Act and the Employer is required to maintain Health &Weifare
coverage during the twelve (12) weeks of leave,

. Medical Leave: Leaves of Absence may be granted by the Employer for ithess or
disability, with certification by a medical dactor, if requested by the Employer, equal
to the employee's seniority with the Employer, but not to exceed three (3) years.

Leaves of absence due to Workers' Compensgation Disability or sickness will not be
limited, provide ernployee furnishes the Employer with satisfactory medical doctor
cerification if requested by the Employer. At least every three (3) months such
disability or sickness must be certified.

Employees returning to their assignment from medical leaves of absence must give
five (5) workdays advance notice to the Employer prior fo retuming to sarvice.

Civic Duty Day. Alt employees covered by this Agreement shall be granted one day's
leave each year for Union business if called by the Union. For each employee who
declings to take such leave, an unpaid leave shall be allotied to the bargaining unit.
Such additional days shall be rotated among employees in order of seniority, i.e., the
first additional day shall be offered to the most senior employee, and then to less
senior employees until an employee accepts the leave day; the next additional day
shall first be offered to the most senior employee who has not yet taken an extra
day's leave, and so on. Employees wishing to schedule Civic Duty Day leave shall
give the Employer reasonable notice for approval of such leave.
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J. School Visits Required of Employees: Employees who are parents or guardians of
children in Kindergarten through 12th grade shall be granted leave for required
school visits under the following conditions:

1. The employee must give reasonable notice for time off.

2. The employee provides proof that he or she visited the school if the employer
requests. Proof means whatever documentdtion the school deems reasonable,

3. The employse may take up to four hours in each school year, per child, to visit a
child in school, especially if the school requests the attendance of a parent.

4, The employee may utilize vacation time, personal time.

K. The Employer is prohibited from discharging or discriminating in any way against an
-employee who is a parent or guardian called to school for the child's possible or
actual suspension from school,

SECTION 19. NO STRIKES OR WORK STOPPAGES

A. No Strike: During the period of this. Agreement, the Union agrees that its members
will not engage in nor will the Union autharize or condone a strike or stoppage of work,
except as provided herein, and the Employer agrees not to engage in any lockouts.

8. Right to Undertake Economic Actior: Notwithstanding the above, the Uniori shall
have right to take any legal and/or economic action including striking and picketing,
against the Employer in the event of any of the following:(1) failure of the Employer to
pay the required sums, including premiums and administration costs as provided for in
fhis Agreement within thidy (30} days of the due date; or (2) failure of the Employer to
meet the payroll of the employees covered by this Agreement unless this failure is due
to acls of God or other matters of catastrophic nature beyond the control of the
Employer. Nothing herein shall be deemed to preciude the Union at it option from
utilizing the grievance procedure for any of the above claims in lieu of taking legal
and/or economic action.

C. Picket Line: It shall not be a violation of this Agreement, and it shall not be cause for
discharge, for any disciplinary action or for permanent replacement in the event an
emplayee refuses to enter upon any property involved in a lawful primary labor dispute
or refuses to go through or work behind any lawful primary picket line, including any
lawful primary picket line established by the Union and including any lawful primary
picket lines at the Emplayer’s place of business. Howeveér the lawful primary labor
dispute or picket line must be sanctioned and must be approved by Local 665,
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SECTION 20. GENERAL PROVISIONS

A. Business Representation: The business representative of the Union shall be
permitted to visit the place of employment for the purpose of seeing that the
Agreement is being observed and complied with, provided however, that such
business representative shall not interfere with the performance of work.

B. Sales Mestings: An employee whao is ordered o attend a sales service meeting
after he or she has completed sight (8) hours of work or on his or her day off
shall receive time and one-half (1-1/2) for the time spent in such meeting. This
only applies if attendance at meeting is mandatory. Three days’ notice of meeting
must be given. There shall be no compulsory unpaid meetings on the employees’
own fime.

C. Uniforms and Laundry: The Empioyer shall fumish and maintain any specified
type or color of uniforms, coats, smocks, or coveralls, where such articles are
required. The Employer shall alse furnish all boots, aprons, tools, etc. Necessary
for the work to be performed and rain gear where required. For employees hired
after this Agreement is signed, the Employer shall deduct $250.00 as a deposit
for the return of issued uniforms, said deduction to be taken in the amounts of
$50.00 per month for five months, The deposit shall be returned to the employee
at conclusion of the employment relationship when he or she retums the uniform
and all apparel issued by the Employer, provided the Ermployer may make a pro-
rata deduction from the deposit for items not returmed.

0. More Favorable Conditions: No employee working less than the maximum hours
or receiving more than the minimum wage set forth herein shall suffer an
increase in hours of a reduction in wages by reason of the signing of this
Agreement, and wages and conditions of employment more favorable than
specified in this Agreement shall be maintained.

E. Parinership: The Union recognizes the right of bona fide partners or executives
of corporations to petform a reasonable amount of manual labor, and such work
shall be exempted from the working conditions of this Agreement, Any abuse of
this privilege shall be handled in conformity with Section 30 of this Agreement,
Only one partner shall be recognized as the Employer and excluded from the
terms of this Contract.

F. Work Rules: The Employer has the right to establish Work Rules, which shall be
conspicuously posted and which the employees shall observe. On the effective
date of this Agreement, the attached Work Rules (Appendix A} shall be in effect,
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if the Employer so desires, Any changes fo these Work Rules shall be negotiated
and agreed to by the parties.

. Lie Detsctor Test: No employee of applicant for employment shall be required to
take a lie detector test as a condition of employment or continued ernployment.
The use of lie detector tests shall be voluntary,

. Fay Day Schedules: Pay days will be moved forward when banks are closed due
to State or Federal Holidays and if a pay day falls on a Saturday or Sunday, the
pay day will be rescheduled and move to the previous Friday.

Responsibility: Employees shall not be responsible for damaged, lost or stolen
property except in a case of proven negligence or fallure to follow the employer's
instructions.

. Working Managers, Foremen and Assistants, [.ead Workers Supervisors:
Managers, foremen and assistants, and Lead Worker Supervisors who do
hargaining unit work shall have all the rights and privileges in the collective
bargaining agreement,

. Pay Upgrade: An employee regularly employed in a lower pay classification who
performs work in & higher pay classification shall be paid at the higher
classification for the entire day.

. Commissions and QOver scale: None of the following systems shall be employed
io compute wages: Flat Rate, Piece Work, Task or Contract system, This Section
shall not be construed so as to prevent the payment of commissions or bonuses
over and above the minimum wage scale, nor shall the payment of bonuses or
commissions be construed as payment far overtime work. There shall be no
reduction in pay of employees being paid above contract scale, All such
employees shall receive the increases as per the wage schedule contained in
Section 13,

. Subcontracting: The Employer and the Union agree that stabilized employment is
an important objective io be attained. Therefore, the Employer agrees that during
the life of this Agreement, no worker services presently performed or thereafter
assigned to the collective bargaining unit shall be subcontracted without prior
rotice to the Union and opportunity for the Union to consult with the Employer
concermning the decision to subcontract.

. Acts of God: Guarantees shall not apply if the Employer is unable to operate due
to an act of God, utility failure, governmant restriction, fire, flood, riot, civil
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commotion, terrorism, the failure or refusal of the group of employees to report
for or perform their work, or any cause beyond the control of the Employer.

. Commuter Checks: The Employer agrees te deduct from the paycheck of all
employees covered by this Agreement pre-tax wages to be used solely for the
purchase of Cornmuter Check Vouchers, under the guidelines of the Commuter
Choice Tax Initiative of 1998,

. Teamster D.A.LV.E.: The Employer agrees to deduct from the paycheck of all
employses covered by this Agreement voluntary contributions to DRIVE, DRIVE
shall notify the Employer of the amounts designated by each contributing
employee that are to be deducted from his ot her paycheck on a weekly basis for
all weeks worked. The phrase "weeks worked" excludes any week other than a
week in which the employee eamed a wage. The Employer shall transmit to
DRIVE National Headquarters on a monthly basis, in one (1) check, the fotal
amount deductad along with the name of each employee on whose behalf a
deduction is made, the employee's Social Security number and the amount
deducted from that employea's paycheck. The International Brotherhood of
Teamsters shall reimburse the Employer annually for the Employer's actual cost
for the expenses incurred in administaring the weekly payroll deduction.

. Direct Deposit: The Employer agrees to offer Direct Deposit of paycheck as that
plan becomes available to hourly employees covered by this Agreement.

. Training: The Employer agrees to pay ten percent (10%) additional
compensation to Journeyman employees covered by this Agreement who are
assigned to train new hire amployees.

. Ear Plugs: The Employer agrees to provide, upon request, Ear Plugs to any
employee covered under this Agreement.

. Shop Stewards: Shop Stewards are allowed to advise and assist employeas in
the presenting of facts and information as needed in any disciplinary meeting.
The Employer agrees to the following terms:

Management must inform the Steward of the subject matter of the interview
and/or type of conduct being investigated.

The Steward must be allowed 10 have a private meeting of reasonable length
with the employee prior to any questioning of said employee.

Stewards may speak and ask questions during the interview, but cannot insist
that the interview be ended,
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Stewards may object to confusing questioning and request that question be
clarified so that the-employee understands what is being asked.

Stewards may advise the employee not to answer questions that are abusive,
misteading, badgering or harassing in nature.

Stewards may provide facts and information to justify the employees' conduct at
the conciusion of the Emplover's questioning and/or interview.

SECTION 21. TECHNOLOGICAL CHANGE

The Employer shall notify the Union fourteen (14) days in advance of any permanent
layoff of employees, which is going to result from the installation of new equipment in
order that the impact of such layoff upon the employees may be discussed.

It employeses are displaced as a result of technological change, the Employer will make
reasonable efforts to find work for such displaced employess if they are available and
qualified to perform other work.

Employees who are laid off as a result of technological change shall not lose seniority
under the seriority provisions of this Agreement until twelve (12} months of consecutive
unemployment.

The provisions of this Section shall not be subject o the grievance-arbitration
procedures of this Agreement.

SECTION 22. SAFETY

The Employer and the Union recognize a mutual obligation to encourage and promote
safety in the workplace. The Employer may require employees to take certain
reasonable precautions and o use certain protective devices in order to promote safety.
The Employer agreas to abide by state and federal laws regarding safety.

SECTION 23. MANAGEMENT RIGHTS

Except as provided in this Agreement, the management of the Employer's operation and
fhe direction of the employees, including all of the rights, powers, authority and
prerogatives, which the Employer has traditionally exercised, are expressly reserved to
tha Employer.
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The choice, control arid direction of supervisory and management of staff shall be
vested solely and exclusively in the Emplayer,

SECTION 24. COMPENSATORY INJURIES

Health and Welfare premiums are to be paid while employees are off on Workers'
Compensation up to six (6) months with a maximum of two (2) times in the life of this
contract and shall apply to the rest of this section.

1% three (3) months will be paid by the Bay Area Automotive Group Welfare Fund.
2" three (3) months will be paid by Employer.

For those employees whao have coverage under the Kaiser Plan the Employear shall pay
8% (6) months of such coverage two (2} times during the life of the Agreement.

Employer will not prorate vacations based on Workers' Compensation timé off up to six
(6) months. Absence due to Workers' Compensation injury shall not break the continuity
of continuous service for the purpose of vacation eligibility and pay only up to six (6)
months.

SECTION 25. CHANGE OF OWNERSHIP

in the event the Employer changes hands, the seller shalil, at or. prior to the date of
change of ownership, pay off all obligations to employees, including unpaid wages, pro-
rata of earned vacation, unpaid premiums or contributions on health and welfare,
medical hospital and insurance plan, dental, orthodontia, vision, prescription drugs, life
insurance, accident and sickness disability, pension and supplement income,

Before any sale, transfer, assignment, merger, lease or other legal change in the name
or ownership, the Employer shall advise the Union in writing one (1) month in advance
of such contemplated sale, transfer, assignment, merger, lease or other legal change in
name or ownership. The Employer shall notify the Union in writing at least fourteen (14)
calendar days prior to the actual effective date of any sale, transfer, assignment,
merger, lsase or other legal change in name or ownership, The date designated shall
presumptively be the date of change of legal change in name or ownership,

Before any sale, transfer, assignment, merger, lease or other legal change in name or
ownarship made by the Employer, the Employer shall fully inform the purchaser,
transferes, assign, lesses or other new owner as to all terms and conditions of this
Agreement,
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SECTION 26. CHANGE OF MANAGEMENT, LOCATION

In the event of a parking location changing from ane firm to another, the former
ownet/firm shall, at or prior to the date of change, pay off alt obligations to employees,
including: unpaid wages, pro-rata vacations, unpaid premiums, ot contributions to the
madical, dental, hospital, prescription drug, vision care and insurance plan and pension
plan. The payment of pro-raia vacation shall include all employses, whether or not they
have been on the payroll for more/less than one year.

The new owner/firm shall have sixty (60) days from the date of taking possession in
which 1o decide whether to keep or terminate any employee and may terminate any
such employee. During such sixty (60) day period, the new ownet/firm shall be obligated
to pay the wages, vacation, contributions toward hospital, medical and insurance plan,
dental plan-and pension plan and comply with all other conditions of this Agresment In
effect at the time of the sale and transfer.

In the event that the new owner/firm continues to employ such employees for more than
sixty (60) days after date of sale or transfer, such employees shall carry with them all
seniority, vacations and pansion rights accumulated during their employment by the
former owner/firm and be carrled ot the books of the new employer as of the service
starting date of the former Employer.

SECTION 27. DRIVER'S LICENSE

To be eligible for employment or confinued employment, an applicant or employee must
possass a valid California driver's license and must provide the Employer with a
photocopy of his or her driver's license. In addition, every applicant for employment
must obtain from the California Department of Motor Vehicles (DMV} a printout detailing
his or her driving record and driver's license information.

Failure of an employee who parks motor vehicles to inform the Employer that his or her
driver's license has been suspended or revoked may result in immediate termination.
Fallure of an employee to maintain or renew a current California driver's license may
rasuft in immediate suspension without pay until the employee obtaing & valid California
driver's license but not fo exceed ninety (90) days. Provided that any current employee
wha has been allowed to work without Heense shall continue to be aflowed to work so
long as the employee's work assignment does not require driving a motor vehicle.
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SECTION 28. EMPLOYEE WARNING NOTICE & CONDUCT OF
EMPLOYEES

The Employer shall not discharge or suspend any employee without just cause and
shall give at least two warnings of any complaint against such employee in writing to the
employee before he or she is discharged or suspended. Discharge or suspension must
be by proper written notice to the employee.

No warning notice need be given in the case of; 1. proven dishonesty, 2. being under
the influence or possession of narcotics or infoxicating beverages or possession or
drinking of the latter while on duty, 3, failure to report any accident which has resulted in
personal injury or property damage, 4. willful destruction of property, 5. proven thett, 6.
using a customer's vehicle for personal use without permission, 7. loss of driver's
license, 8. not returning from a leave of absence, 9. leaving a place of employment
before the completion of a designated shift, 10. breach of confidence, 11. three (3)
consecutive days without report, 12, altering own tirnecard or another employee's
timecard unless permitted to do so by Employer.

An amployee may request an investigation of his discharge or suspension.or any
warning notice and the Urion shall have the right to protest any such discharge,
suspension or warning notice. Any such protest shall be presented to the Employer in
writing within ten (10) days for discharge and thirty (30) days for suspension and
warning, exclusive of Saturdays, Sundays and holidays after the discharge, suspension
or warning notice, and if not presented within such period, the right of protest shall be
waived.

The Employer shall give 1o a discharged employee a written notice of terrnination.

All notices of discharge, suspension or warning notices shall be issued within ten {10)
days from when the ococurrence involved took place, or within ten (10) days from when
the Employer knew or should have known of the occurrence, excluding Saturdays,
Sundays and contract holidays. If not presented within such period, the right to
discipline shall be waived, There shall be no time limits in cases where the offense is
proved theft,

No suspension shall exiend for a period greater than fifteen (15) workdays.

Such wamings shali expire after twelve (12) months, uniess there is a 2nd waming
issued within twelve {12) months.

All warmning notices shall be stricken and become null and void twelve {12) months from
their date of issuance, provided the employee has not received another notice for the
same type of infraction within that twelve (12) month period. When two (2) or more
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correction notices have been issued in a twelve (12) month period, for the same type of
infraction, the correction notices will stand as issued for.a period one (1) year before
being stricken from the records.

SECTION 29. TIME LIMIT FOR FILING A GRIEVANCE

A. Discharge: An employee may request an investigation of his or her discharge;
any such protest shall be presented to the Employer within ten (10) days
excluding: Saturdays, Sundays, and Holidays, after the employee becomes aware
of the discharge. If not presented within such time petiod the right of protest shall
be waived.

B. All other complaints or disputes (excluding discharge) shall be presented to the
Employer within thirty (30) days after the employee or the Union becomes aware
of the complaints or disputes.

C. Claims: All money claims against the Employer must be made within thirty (30)
calendar days of alleged violation and settlements made shall not exceed the last
ninety (90) days of employment.

SECTION 30. GRIEVANCE PROCEDURE, ADJUSTMENT BOARD OR
MEDIATION, ARBITRATION

A. Any grievance that cannot be settled directly by the Local Union Business
Representative with the location manager of the Employer shall be reduced to
wtiting and referred by the Union Business Representative to the local Employer
representative or the designated representative of the Employer within seven (7)
working days.

B. All complaints concerning a violation of the Agreement, all questions or disputes
concerning the meaning, inferpretation, application or enforcement of this
Agreement which are riof settled in the manner above provided within five (5)
business days, unless mutually extended, shall be referred to a Board of
Adjustments upon written requests of either party, who shall specify the nature of
the complaint in such requests. If mutually agreed between the partiss, the
grievance shall proceed to an impartial mediator selected from the Federal
Mediation and Conciliation Service instead of the matter proceeding to a Board of
Adjustment. The mediator will issue a non-binding recommendation to the
parties. Either party to the mediation may reject the non-binding recornmendation
by demanding Arbitration in accordance with- Section 32 (D) below within ten (10)
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business days of receiving the non-binding recommendation; otherwise it shall
become final and binding,

. The Board of Adjustment shall consist of two (2) representatives of the Union and
two (2) representatives of the Employetr. No member of the Union or any
reprasentative of the Unlon directly Involved in, or 4 party fo the dispute, and no
Employer or Bepresentative or Attomey of any Employer directly involved in, or a
party to the dispute, shall be sligible to serve as a member of the Board of
Adjustment. A decision by a majority of the membears of such Board shall be final
and binding on all parties. If mutually agreed, the Board of Adjustment may take
place an the date that has been set agide for other Board of Adjustments to
meet; otherwise it will mest at the parties' convenience.

. in the event that the Ad

. justment Board is unable to reach a decision by majority or unanimous vote on
any such matter, or a party is dissatisfied with the non-binding recommendation
of the mediator, the party may bring the matter to impartial arbitrator by
demanding arbitration in writing to the Federal Mediation and Conciliation Service
within ten (10) business days of receiving notification from the Board of
Adjustment or the mediator, The decision of the impartial arbitrator shall be final
and binding. Each side shall pay one-half the charges of such Arbifrator.
Selection of the impartial Arbitrator shall be from a list of five (5) names furnished
by the Federal Mediation and Conciliation Service, with each side striking one (1)
name in order to reduce the list to one (1) person. If the Arbitrator so selected
cannot hear the matter within forty-five (45) days, a second Arbitrator selected by
tot shall be the Arbitrator, and so on.

There shall be no transcripts of any arbitration unless the parties mutually agree
to do so. No briefs shall be submitted and the arbitrator shall render 2 bench
decision upon conclusion of the case, unless the time is extended by mutual
agreament of the parties, but in no case shall the extension be in excess of five
{5) working days.

Neither the Board of Adjustment nor the Arbitrator will have the authority in any
manner to amend, alter or change any provision in the Agreement.

Time limits projected herein may be extended or waived by mutual agreement
between parties.

The Employer will nat discharge or suspend any employee without just cause,



It an Employer discharges an employee the wages and unpaid vacation at the
time of discharge are due and payable immediately.

SECTION 31. SAVINGS

If-any provisions of this Agreement is declared illegal of invalid by final decree of any
lawful authority, such provisien shall be modified to comply with the requirements of the
law or ghall be renegotiated for the purpose of adequate replacement.

SECTION 32. PROBABLE CAUSE TESTING

Prabable Cause Testing: The Employer and the Union have agreed that drugs and
alcohol have no place in the workplace. The Company has the right to implement a
Drug and Aledhol Program, which includes a Drug and Alcohol Testing Program. If there
is probable cause to believe that an employee has reported to work or is working under
the influence of drugs or alcohol, he/she will be asked to submit to the testing
procedures agreed ta by the Employer and the Union.

Probable cause will include witnessed evidence of impairment by two (2) Supervisors or
l.eads.

Probable cause is based in, but not imited to, direct observation of one or all of the
following behaviors:

Siurred speech

Disorientation Qdor or aleohuolic beverage on breath

Qdor of marijuana Glassy or unusual appearing eyes

Sharp mood swings Unsteadiness-unable to walk a straight line

The withess to "probable cause" will exercise his/her best efforts to follow the steps as
outlined below:

1. The supervisor will meet with the employee in an appropriate area to assure
confidentiality.

2. The supervigor will explain to the employee the behavior that has been observed
and concern the company has for the employee and the safety of others.
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3. The supervisor will explain to the employee the testing procedures that he/she
will be asked o submit to and the consequences of refusing to submit to testing
will result in the termination of employment.

4, The supervisor will ask the employee to submit o testing.

5, The supervisor will document the employee's behaviors and the employee
meseting. An employee from the Employer will drive the employee to the
designated testing facility and remain at the facility until the testing procedures
have been completed.

Tasting without Probable Cause; An employee will be required to submit to a post-
workplace accident or injury drug test even in the absence of probable cause. For
testing without probable cause, the Employer will take no action on a positive test for
marijuana for an employee who has a valid medical marijuana card unless the
employee who tested positive drives as part of his or her job duties.

Arrangements must be made to take the tested employee home. Failure to cooperate

with this testing procedure shall be ground for immediate termination. The designated
testing facility will advise the Employer of the results of the standard drug and alcohol

test as soon as possible. The employee will remain on suspension until the results are
received.

-1t the results are negative: The employee will be immediately reinstated with back pay.

-if the results are positive: The employee will be immediately discharged from his/her
employment, uniess the employee, within 24 hours of notification of the positive resuits,
requests to enroll in a rehabilitation program. Iif the employee so requests, he/she will be
required to complete the treatment program that the medical care provider
recommends. Failure to complete the program within the terms specified by the medical
care provider will result in discharge.

Any action taken will be immediately communicated to the Union Agent. To release
specific information pertaining to the results of the test to any Union Representative will
require written authorization from the employee.

Local 665 retains the right to grieve and arbitrate any complaints that may arise as a
rasult of the testing program.



SECTION 33. EXPIRATION AND REVISION

This Agreament shall be in effect on December 1, 2016 and shall continue in effact until
November 30, 2018, and from year to year thereafter for like terms, subject howq'var.. to
revision by notice in writing by either party to the other sixty (60) days prior to the
anniversary date. During such sixty (60) day pedod, conferences shall be held looking
toward a revision of this Agreement. If negotiations extend beyond the anniversary date
or-expiration of this Agreement, no change shall be made In any terms or conditions of
employment uniess expressly agreed to by the parties. All revisions and wages shall be -
effective as of the anniversary date of this Agreement.

in witness hereof, the parties hereto have caused this Agreement to he axecuted: by
their duly authorized representatives as of _, i‘:{_} day of March, 2017,

For the Employer:
SP Plus Corporation

d/bfa New j@uih Parking
Sy /KIW)']

For the Union:

Taamstera Logal Union No. 665

_mw

Its
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LETTER OF UNDERSTANDING #1

This letter of understanding is entered into by and between New South Parking San
Francisco International Airport (Employer) and Teamsters Local Union No. 865 (Union)
for the pumpose of clarifying several issues surrounding seniority and its application
thereof. By signature below the parties hereby acknowledge the following resolutions as
set forth and that these resolutions shall take pracedant over any prior oral or written
agreement-or past practice. |

1. ANNUAL SHIFT BID: Shift bids will be conducted once a year, typically in March,
unitess the Airport directs the Employer to conduct more frequent shift bids. In the
event the Airport orders the Employer conduct more than one shift bid in a
contract year, the Employer will notify the Union in.advance of such bid(s) and
will meet with the Union to discuss the impact of any additional shift bids. Shift
bid positions in valet are subject to qualifications as specified by New South
Parking.

Bids will be awarded based on seniority.

Bids will consist of days off and workday hours. The Employer may adjust
workday start times by one-half (1/2) hour once a bid is in place with at feast one
(1) week’s notice given to tha employee. This provision can be waived by mutual
consent of the Employer and the Employee.

Any employse who has not secured a shift during the bid process, by choice or
otherwise, will be placed on the ON-CALL list in his or her senifority order and will
be designated as an ON-CALL employee until the next shift bid.

Any employee who has secursed a shift during the bid process, and later
abandons said awarded shift shall be placed on the bottorn of the ONCALL list at
the time of abandoriment until the next shift bid.

2. BARGAINING UNIT OFFICE STAFF: The bargaining unit office staff (OFFICE
STAFF) shall remain on a separate seniority list from the other unit employees
and shall not participate in the general shift bid. However, the office staff shall
have their own shift bid in which said office staff shall be the only participants.

There shall be no commingling of the office staff and the other unit employees,
Howevet, during periods of vacation relief and emergency fill-in the Employer, at its sole
discretion, may offer available office work to cashiers who are office-trained.

it shall be the Employer's prerogative to establish the frequency and duration of the
office staff shift bid,



LETTER OF UNDERSTANDING #2

NEW SOUTH PARKING hereinafter referred to individually as the Employer, and
TEAMSTERS LOCAL UNION NO. 665, affiliated with the International Brotherhood of
Teamsters, covering the employrment of persons at the San Francisco International
Airport, agree that the following language shall supersede any language to the contrary
contained in the parties’ Collective Bargaining Agreement that is effective by its terms
from December 1, 2008 to November 30, 2013, including but nat limited to Section 2.
Hiring, Section 28. Time Limit for Filing A Grievance, and Section 30. Grievance
Procedure, Adjustment Board of Mediation, Arbitration, and said language shall be
deemed to constitute the complete agreement of the parties and incorporated into the
parties' Collective Bargaining Agreement:

NON-DISCRIMINATION: The Employer and the Union each agree that it will not
discriminate against any employee covered by this Agreement by reason of his or hier
race, sex, religious creed, color, age, physical or mental disability, medical condition,
marital status, national origin, ancestry, sexual orientation or Unjon activity, The Union
and the Employer further agree to comply with all federal and California laws regarding
employment (defined as wage and hour, leave of absence, equal employment and anti-
discrimination, harassment and retaliation laws) and that any employee coverad by this
Agreement who believes that the Employer has violated his or her statutory rights under
federal and/or state laws regarding employment shall present such a claim only under
the Grievance and Arbitration procedure set forth in this Agreement within the time
period(s) prescribed by the particular law(s). The employee may proceed fo Arbitration
represented by his or her attorney. The Employer will pay all the costs (fees and
expenses) of the arbitrator, The California Code of Civil Procedure shall govern
discovery and all discovery disputes shall be resolved by the arbitrator. The arbitrator is
authorized to award all remedies and relief provided by law.



LETTER OF UNDERSTANDING #3
CASHIER ATTTENDANT/INVENTORY LOT CHECKER ON-CALL PROCEDURES

Definition: On-Call personnel, by definition do not have a fixed work week. Therefore,
the start of their workweek can be in accordance with the Labor Law,

A fixed workweek of Saturday through Friday will be established. The On-Call employes
can-work any five of the seven days to establish their forty hour workweek. This couid
give the employees split days off.

All employees not on a regular shift, by choice or otherwise, shall be placed on
the On-Call list in order of his or har seniority, and will be designated as an On-
Call employee.

On-Call employees shall not pass available work more than three (3) shifts in any
thirty (30) day period, On the sixth (6th) pass in any60-day period the employee
shall be disciplined up to and including termination subject to the grievance
procedure,

An On-Call position is subject to availability two of the three daily shifts (day,
swing, grave) seven (7) days per week. Shift availability shall be identical for all
seven (7) days. If there is a day that an On-Call employege cannot work, it must
be requested "off" in writing using a "Time off Request” form. Time off will be
granted subject to rules govemning time off requests.

"HOLD-DOWNS": a temporary vacancy of five (8) working days or more shall
constitute a Hold-down. Any acceptance of a Hold-down by an On-Call employee
will be limited to either a period of 20 reqular schaduled shifts or the return of the
scheduled employee, whichever occurs first, Said acceptance obligates the On-
Call employee to remain on the Hold-down for the duration. At the end of an
existing Hold-down, either by expiration (20 shifts) or early return of the
scheduled employee for whom the Hold-down is covered, the "On-Calfl”
employes will resume his or her position on the On-Call list and be available to
answer On-Call positions in that order. if that On-Call employee is the most
senior available from the On-Call list, then he or she can elect to accept to
continue the Hold-down if the scheduled employee continues with an authorized
absence.

A more genior On-Call employee may opt not to accept a Hold-down shift when
offerad. That On-Call employee then remains in his or her regular position on the
On-Call list.
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There will be no "bumping” of any employees holding down a shift by any other
employee, regardless of seniarity for the duration of the hold-down period.

On-Call employee on Hold-downs will assume the status of reqular employaes
for the duration of the specific Hold-down. He/she will be removed from the On-
Call'list for the duration of the Hold-down,

An On-Call employee shall not receive overtime pay as a result of a successful
Hold-down bid that may run concurrent with previous week's work.

If a shift of "Hold-down" is not accepted by any employee on the On-Call list, it
will be assigned to the junior On-Call employee.”

On-Call employees will be calied, in se‘niority.ordén for the following day's work.
The supervisor on duty will follow this procedure.

A. Do not call employees on vacation, hold-down, leave of absence, disability, or
extended sick leave,

B. An employee, who has passed up a shift, whether eight (8) or less than eight
{8) hours, passes for the entire day.

C. Calls are to be made to employees on the On-Call list in order of seniority.
Once the entire list of avallable employees has been exhaustied, the last
avallable on-call employee must take the open shift, (i.e. when a shift is open,
proceed with above process calling available on-call empioyees #1 through
#10: if an on-call employee denies or fails to respond, employee #10 must
take the shifl. If 2 shifts are open, employee #8 and #10 must take the shift,
etc.) Again, call all on-call employees who have nof yet accepted an
assignment, in seniority order,

D. When calling On-call employees, the phone is to be allowed ta ring at least
teni (10} times, If no answer, redial to ensure that the correct number has
been called. Again, lst the phone ring ten (10) times. In the event of a busy
signal, wait a few minutes, and then call again.

E. If a message is left, the employee is required to return the call within five (5)
minutes or the shift will be offered to next eligible employee. NOT
RETURNING CALLS CAN BE CONSIDERED A DENIAL,
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APPENDIX "A" WORK RULES

Violation of the following rules may result in t:itsclpbna or discharge, subject to the
contractual grisvance procedure.

1.

s m N O 4 s

The Employer shall have the right to request that an employee produce
verification of iliness or injury in cases where the employees is absent in excess
of three (3) workdays.

Excessive absenteeism shall be cause for discipline and continued excessive
absenteeism after warning shall be cause for discharge.

. Employees shall not be under the influence of and/or possession of illegal

intoxicants-alcohol or narcotics-at the Employer's premises during working time.
Drugs shall not be used at work without written permission from a physiclan.

Gross insubordination.

Thett or embezzlement.

Deliberate falsification of Employer records, including timecatrds,
Unauthorized use to the Employers property or vehicles,
Fighting on Employar's titne or premises.

Failure of the amployees to obtain or maintain a current, valid driver's license,;
provided that any current employse who has been allowed to work without a

license shall continue to be allowad to work.

10. Deliberate destruction of the property of the Employer, custorners or other

employees.

11. Refusal to comply with reasonable safety precautions required by the Employer.

12.Breach of confidence: no employee shall disclose any cornfidential information

pertaining to the Employer's business.

13. Failure to report damage of a customer's car to your Employer,

14. Unauthorized removal from company premises of merchandise, money or

property belonging to the Employer or other employees and customers.

15. Altering your own timecard or another employee's timecard unless permiited to

do so by his or her Employar.
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16. Leaving hig or her place of employment before the completion of his or her
designated shift, unless permitted to do so by his or her Employer.
17. Bringing weapons to the Employer's premises during work time.

18. Anry warning letter or suspension issued for violation of any of these Rules shall
be void after twelve (12} calendar months, provided the employee has not
received another notice for the same type of infraction within that twelve (12)
month period.

18. Parking Privileges: Any employee caught parking in a non-designated employee
parking area will lose their parking privileges in the public garages, and will be
permanently assigned parking in employee parking facility (currently Lot D).

20, Failure to provide satisfactory customer service despite initial training and any
retraining.

L
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GENERAL PROVISIONS

This Collective Bargaining Agreement, hereinafter referred to as the CBA, is made and
entered into on July 1, 2016 by and betwsen CITY & COUNTY OF SAN FRANCISCO,
hereinafter known as the Employer and Local 16 of the International Alliance of Theatrical
Stage Employees, Moving Picture Technicians, Artists and Allied Crafis of the United States,
its Territories and Canada, counties of Marin, Lake/Mendocino, Sonoma, Napa, San Mateo,
Falo Alio/Stanford University and the City and County of San Francisco, located at 240
Second Sireet, San Francisco, California, herginafter known as Local 18.

A,

WITNESSETH

Whereas the Employer has the need to hire skilled technicians; and whereas Local
16 can supply such skilled stage technicians to the Employer; the Employer agrees
to the wages and conditions hereinafter specified in this CBA,

RECOGNITION

The Employer recognizes Local 16 as the exclusive bargaining agent for all
persons empioyed by the Employer, regardless of venue, who perform work under
the jurisdiction of Local 16, whose jurisdiction includes: San Francisco County,
Marin County, Santa Rosa, Lake County, Mendocino County, Sonoma County,
Napa County, San Mateo County and Palo Alto/Stanford University.

SCOPE AND JURISDICTION

It is agreed that the Employer shall hire workers supplied by Local 16, regardless of
venue, to perform all work that is by custom and practice performed by technicians
under the jurisdiction of Local 16, including, but not limited to, general carpentry,
ground cover for arena and stadium events including terraplast, plywood, tarps or
any other cover thai may be developed in the future, theater maintenance,
construction and assembly of scenery and stages, properties, stage lighting, room
lighting and associated electrical work, generator set up and operation, power
distribution, all rigging, video, ENG and studio production, sound, laser, electronic
recording, graphics presentation, and projection, including slide, video and motion
picture projection, and any other work described in EXHIBIT A,

It is further agreed that the installation, operation and removal of computers that
stand alone, are networked together or that are used for the operation, control or
interfacing of any electrical, projection, audio or video equipment is work performed
by technicians under the jurisdiction of Local 18.

it is further agreed that the Employer may utilize Local 16 technicians to layout,
test, package, and prepare equipment as needed for specific shows. All such Local
186 personnel working on such a job will be covered by the wages and conditions of
this CBA.

COMPENSATION

It shall be the ultimate responsibility of the Employer to ensure that each employee
working under this agreement is compensated properly in accordance with the
provisions herein. It is the Employer's responsibility to review all payroll reports,
whether executed by a payroll marshal, a third party payroll company, or a union
steward, to assure that all employees are paid for the hours worked each day, that
all minimum calls are coverad and that they are paid at the appropriate rates.
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RULES AND REGULATIONS

The Employer shall have the right to: establish rules and regulations as may be
deemed necessary for the conduct, dress, management, job performance and
working conditions of the company, and the Union agrees that its members will
obey all rules and directions of any authorized representative of the Employer,
insofar as any rule or direction does not expressly conflict with the terms and
conditions of this Agreement or other pertinent regulations.

NEW CATEGORIES AND CLASSIFICATIONS

It is agreed that the Employer shall notify Local 16, as soon as practical but not less
than thirty (30) days in advance, of the creation of any new category and/or
classification not mentioned in this CBA and to meet and confer with Local 16 with
respect to whether such a category and/or classification falls properly within the
scope of this CBA and, if it is determined that it does, to bargain with respect to the
minimum wage for the category and/or classification.

Il. DEFINITIONS

A.

RIGGING

The category of rigging is to include the instaliation, operation, maintenance, and
repair of counterweight systems, aefial winches, the spotting of lines, block and
falls, motorized hoists and truss, fraveler tracks, and/or all types of theatrical
apparatus which are attached fo or hang from beam, grid or ceiling, efc.

When motorized hoists are to be activated or when a performer Is to be flown a
Head rigger must be present.

l.ocal 16 agrees that, when requested, technicians referred to employment as head
rigger shali be certified through the Entertainmrient Technician Certification Program
(ETCP). In the event that a facility or an employer requires. or requests that an
ETCP certified technician be employed in specific positions, that technician shall
receive a $2.00 per hour increase in their hourly wage.

When rigging is performed without an elevated work platform there shall be a
minimum of three (3) riggers present (the third person may be a Local 16
technician trained in fall protection and rescue).

HEAD OF DEPARTMENT

Whenever a master sound technician (A1), master electrician, master carpenter,
head rigger video engineer (EIC), propetty master, head projectionist (P1),
teleprompter, special effects head, webcast technician, network engineer, high
resolution routing engineer, graphics operator, or head computer technician (C1) is
required to set up a show by virtue of installing equipment, patching, cueing and
performs said work during the show, that employee shall be paid at the head of
department scale. The following shall also be classified as Head of Department:

1. When there is an event with three (3) or more camera operators, one (1)
camera operator shall be paid as the head of department.

2. Front of House. sound and Lighting board operators in General Sessions.

3. When an A-2 audio technician instalis and/or operates equipment that has a
combined total of twelve (12) or more wireless frequencies (such as, but not
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limited to, wireless microphones, wireless intercom, in-ear monitors, IFB
monitors) they shall be designated as head of department for the duration of the
entire call.

4. Any employee contacted directly by the employer shall be listed on the call as
“must be” and shall be compensated as a head of department.

5. local 16 agrees that, when requested, technicians referred to employment as a
Head Electrician {not as a board operator only) shall be ceriified through the
Entertainment Technician Certification Program (ETCP). In the event that a
facility or an employer requires that an ETCP certified technician be employed
in specific positions, that technician shail receive a $2.00 per hour increase in
their hourly wage

6. A projectionist shall be paid as a Head of Department when:
a. projectionist is used to converge projectors on one screen, or use
LED wall and/or plasma wall systems;
b. there is a blended screen used with additional displays;
¢. there are two (2) to eight (8) active projectors. There shall be
additional Head for each succeeding eight (8) active projectors.

7. Whenever a power generator (with a rated output of over 100 amps and three
phase capability) is used to power any element of an event siaffed by local 16
technicians, there shall be a local 16 technician assigned as head of
depariment to serve as generator operator.

The foregoing conditions are intended 1o provide the appropriate skill level to
properly perform the duties necessary for each position. Discussions may be held
between Local 186 and the Employer regarding the scope of a particular job. These
discussions will be addressed on a case by case basis,

MULTI-SOURCE TECHNOLOGY

Multi-source technology is defined as equipment that includes but is not limited to
video or data projectors, analog and digital audio equipment, multi-media computer
interfacing, display processing equipment, teleconferencing, sfreaming media
technologies, current and ernerging multi-source delivery systems.,

MULTI-SOURCE TECHNICIAN

Whenever a technician is called to set-up and operate the following muilti-media
equipment for the purposes of a presentation or lecture in a breakout room or
demonstration on the trade show floor they shall be paid as a multi-source
technician,

1. A sound system used for voice, computer andfor video tape equipment
requiring active cueing or mixing.

2. A video or computer projection device used in conjunction with multiple
sources such as computers, video tape or video equipment such as
cameras, scan converters and line doublers,

3. Computer interfacing and source routing equipment used to control signals
sent to projection devices requiring monitoring or switching.

ATy



COMPUTER SOFTWARE TECHNICIAN (C2)
A Computer Software Technician (C2) shall be required to load or install software
onto the operating system of a computer.

GENERAL COMPUTER TECHNICIAN (C3)
A General Computer Technician's duties shall be {imited to the unpacking, setup
and simple operation of basic computer equipment.

GENERAL AUDIO VISUAL
A General AV Technicians duties shall be limited to the unpacking, setup and
simple operation of all A/V equipment.

STEWARD

Any job that employs fifteen (15) or more technicians shall be staffed by a
supervising steward paid as a Head of Depariment who will be appointed by the
President of Local 16 and paid for by the Employer. The steward shall remain on
the job for its duration.

The responsibilities of the supervising steward will include the following:

(a) The oversight and maintenance of all contract provisions. '

(b} The collection of required start papers from each Local 16 referral.

(c} The keeping of hours worked by each Local 16 referral. The steward will make
every effort to submit accurate sign in sheets if requested to the Employer
along with the Steward Report for verification of hours worked. Sign in sheets
must be kept by the steward for a minimum of six (6} months.

(d) The submission of daily reports to the Employer for the purpose of verification
of hours worked.

{e) The submission of steward reports to the Local 16 offices and the Employer
and/or payroll agency for the purposes of benefits submissions.

it is vitimately the legal responsibility of the Emplayer for the correct payment by
the Employer to each referral as stated in Califoia Labor Code Section 226. The
Employer is expected to review the daily steward reports, check them for accuracy
and sign off on the hours related therein.

BASE RATE
Base rate of pay will equal the straight time hourly rate as determined by the
applicable work category as outlined in Section IX, Rate Schedule, of this CBA.

MOSCONE CENTER EXHIBIT BOOTHS ONLY

Except as stated below in this section, all conditions and rates as negotiated in this
contract will apply. This section shall apply to all labor requests by show
management or their authorized contractors and sub-contraciors.

1. The work week will consist of Monday through Sunday.

2. Time and one half (1-1/2x) the base rate shall apply for all work performed on
Saturdays and after 5pm on any day.

3. Double time (2x) the base rate shall apply for all work performed on Sundays.
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. CONDITIONS

A,

F.

X8 -

WORK WEEK

The first day any given employee beging work shall be the first day of said
employee's work week.

HOURLY WAGE CALCULATIONS
All time worked shall be computed in one (1) hour increments. A work call may

begin on the half hour or the hour but it must end on the corresponding half hour or
hour

MINIMIUM CALLS (THESE CONDITIONS ALWAYS APPLY)

1. The minimum call for all Heads of Department shall be eight (8) consecutive
hours, exclusive of a maximum two {2) hour meal period.

2. The minimum call for all other employees shall be five (5) consscutive
hours, exclusive of a maximum two (2) hour meal period.

3. The minimum call on show days for General Sessions/Entertainment, all
show technicians shall be eight (8) consecutive hours, exclusive of a
maximurm two (2) hour meal period.

4, Local 16 will schedule split shifts when requested by the Employer when
setup starts after 12:00 midnight for separate installation crew and operating
crew. All employees on the installation crew shall have an gight (8) hour
minimurm.

STRAIGHT TIME (THESE CONDITIONS ALWAYS APPLY)
1. The straight time hourly rate is determined by the applicable work category
as outlined in Section X, Rate Schedule, of this CBA,
2. The straight time hourly rate shall prevail between 7:00 a.m. and 12.00
midnight except where provided otherwise in the commercial, industrial and
product demonstration show conditions, ot in provision i ..

NINE HOUR REST PERICD

Should any employee be excused for the day and called back the next day, before
a rest period of nine (9) hours has elapsed, said employee will be paid one (1) hour
of the basic straight time rate for every hour worked in addition to the employee's
prevailing rate.

TIME AND ONE- HALF RATE
1. These conditions always apply except for the work described in paragraph

i J:

a. Aifter eight (8) hours of work in any day, time and one-haif (1-1/2 times
the base rate) shali prevail.

b. The first eight (8) hours worked per day will count fowards the forty (40}
hours in a work week. Unless subject to another applicable section of
this agreement, time and one half (1-1/2 times the base rate) shall
prevail for all additional hours worked in a work week.

c. For all work performed on the sixth (8™) day of a work week betwsen
the hours of 7:.00 a.m. and 12:00 midnight, time and one half (1-1/2
times the base rate) shall prevail.

e. The Emplover will not replace, or substitute for, employees to avoid
payment of overtime.
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2. These conditions only apply to breakout rooms, theme parties without
entertainment and events without entertainment;
a. Between the hours of 12:00 midnight and 7:00 a.m. time and one-half
(1-1/2 times the base rate) shall prevail.
b. In the case of any call made prior to 5:00 a.m., time and one-half (1-1/2
times the base rate) shall prevail until the employee has had at least a
nine (9) hour rest peried.

G. DOUBLE TIME RATE
1. These conditions always apply, except for the: work described in paragraph
I J.

a. Double time shall be paid after twelve (12) hours of work in any one day,
regardless of the cu‘muiative hour total.

2. These conditions only apply to general sessions, plenary sessions, key note
addresses, theme parties and events with entertainment.
a. Between the hours of 12:00 midnight and 7.00 a.m., double time (2
times the base rate) shall prevail.
b. In the case of any work perfermed between midnight and 6:00 a.m.,
double time (2 times the base rate) shall prevail until the employee has
had at least a nine (9) hour rest period.

3. All work performed on the seventh (7%) consecutive day shall be paid at
double time (2 times the base rate).

H. UN-WORKED HOURS
In the everit that the hours specified .in a minimum call exceed the worked hours,
any un-worked hours shall be paid at the hourly rate at which each technician
began the minimum work call. {(For example, if a work call begins at 11:00 pm, and
the work is completed at 1:00 am, the hours from 1:00 am to 4:00 am required to
fulfill the .minimum five (5) hour call shall be paid at the rate applicable for each
technician when the call began at 11:00 pm).

L VACATION PAY
All employees shall receive not less than elght percent (8%) of all their gross
-wages for vacation pay

J. MEAL PERIODS
1. Each employee shall receive one (1) full hour for meal breaks or no time
shall be deducted. Time between all meal breaks, or from the beginning of
the shift shall be not less than three (3) hours nor more than five (5) hours.
2. Penalty for violation of either case shall be one (1) hour at the straight time
rate, in addition to one (1) hour at the prevailing rate for every hour, or
fraction thereof, until either a one (1) hour break is given or until a meal is
provided as described below.
3, The Employer may alsc avoid a continuing meal penalty situation by
meeting the following conditions:
a. A meal shall be provided, at the Employers expense, to each and
every employee in meal vioiation.
b. Said meal shall be provided neither less than three (3) hours nor
more than five (5) hours from the beginning of the employee’s shift or
end of employee’s last meal break.
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¢. [Each and every employee must be given cne half (1/2) hour fo eat
the provided meal from the time that the employee receives the meal
and no time shall be deducted.
d. The five (5) hour work clock resets at the end of the half (1/2) hour
meal pericd.
4. If the employees are broken for at least one (1) hour or up fo two (2) hours,
they shall receive a two (2) hour minimum call when they return to work.
5. If the employees are broken for more than two (2) hours, they shall receive
a four (4) hour minimum call when they return to work,

K HIGHER SCALE

1. In the event that under the terms of this CBA two (2) or more rates of pay
are applicable for the same work done within the same period of time, the
highest of all applicable rates shall prevail.

2. When multiple Employers are working the same event in the same room
then the same contract provisions shall apply to all work performed
regardless of Employer.

L. HOLIDAYS

1. The following shall be designated holidays for all employees: New Year's
Day, Martin Luther King Jr. Day, Presidents’ Day, Memorial Day,
Independence Day, Labor Day, Veterans Day {(November 11), Thanksgiving
Day, the day after Thanksgiving and Christmas Day.

2. Should any employee at any time work on a designated holiday, said
employee shall be paid one half (1/2) of the basic straight time rate for every
hour worked in addition fo the employees prevailing rate.

M. RATES AND CONDITIONS
1. At no time may the Employer reduce any of the rates or ¢change any of the
conditions contained herein. :
2. At no time may any of the rates or conditions contained herein be waived by
any consensus of employees.
3. At no time will the Union ask for any services from the Employer “gratis”.

N. CANCELLATION OF CALLS

1. When a call is cancelled by the employer after 5 P.M. for a call that night or
the next day, the affected technician(s) shall receive the minimum
remuneration for the position cancelled.

2. Should a "call back”, given at the conclusion of a shift io an employee for
work to be performed on a future date (more than 72 hours in the future) on
the same job, be cancelled with less than 24 hours' notice, the affected
technician(s) shall receive the minimum remuneration for the position
cancelled

V. FRINGE BENEFITS, WORK FEES AND PAYROLL

*%0 -

A, HEALTH AND WELFARE
1. The Employer agrees to make contributions to the Local 16 Health and
Welfare Trust Fund in the amount of fifteen and a half percent (15.5%) of all
gross wages (including vacation pay) of each employee working under this
CBA.
2. Said monies are to be made payable, by separate check with each payroll,
to the Local 16 Health and Welfare Trust Fund (IRS # 94-6138741).
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B.

PENSION

1.

The Employer agrees to make contributions fo the Local 16 Pension Trust
Fund in the amount of fourteen percent (14%) of all gross wages (including
vacation pay) of each employee working under this CBA, in accordance with
the Contribution Equity Requirement adopted by the Board of Trustees on
August 31, 2015. The contribution rate of 14% of gross wages is a
combination of the previous contribution rate of 7% of gross wages that will
continue to be applied towards benefit accruals for the Participanis and an
additional 7% in the form of a required enhancement that is not applied
towards benefit accruals,

Said monies are o be made payable, by separate check with each payroll,
to the Local 16 Pension Trust Fund (IRS # 94-8296420). -

CHECK-OFF WORK FEES

1.

The Employer agrees that upon receiving a signed voiuntary check-off
authorization from the employee(s), the Employer will withhoid three and
one half percent (3.5%) of all gross wages (including vacation pay) for each
employee working under this CBA.

Said monies are o be made. payable, by separate check with each payrofl,
fo Local 16, LA.T.S.E.

TRAINING AND CERTIFICATION PROGRAM EMPLOYER CONTRIBUTION

1. The Employer agrees to make contributions to the Local 16 Training Trust Fund
in the amount of two percent (2%) of all gross wages (including vacation pay) of
each employee working under this CBA. .

2. Said monies are to be made payable, by separate check with each payroll, to
the Local 16 Training Trust Fund (EIN#61-6335362).

SICK LEAVE

Pursuant to Section 12W.9 of the San Francisco Administrative Code, the Union,
on behalf of Employees covered hereunder, expressly agrees herein to waive the
sick leave obligations set forth in said Section 12W.

REPORTING OF FRINGE BENEFITS AND WORK FEES
Once each month, the Employer must provide a complete and accurate payroll
report that must include the following:

G Rwp -

Job name and venue.

Local 16 job number.

Job start date and end date.

Completed copies of all steward’s payrolt reports for all wages being paid.
Listed in separate columns across the same line of the report:
Employee's social security. number.

Employee's name.

Employee's job classification,

Total gross wage.

Health and Welfare Fund amount.

Pension Fund amount,

Work fee amount.

Training Trust Fund amount.

SempoooTw

Four (4) separate checks shall be submitted to Local 16 with each payroll as
follows:
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a. One check equaling fifteen and a half percent (15.5%) of the gross
wages (including vacation pay) payable to the LA T.SE. Local 16
Health and Welfare Trust Fund (IRS # 94-6138741).

b. One check equaling fourteen percent (14%) of the gross wages
(including vacation pay) payable to the |.AT.S.E. Pension Trust Fund
(IRS # 94-6296420).

¢. One check equaling three and one half percent (3.5%) of the gross
wages (including vacation pay) made payable to Local 16 LA.T.S.E.

d. One check equaling two percent (2%) of the gross wages (including
vacation pay) made payable to Local 16 Training Trust Fund. (EIN #
61-6335362).

PAYROLL
. The Employer and the Union confirm that workers supplied by the Union o

perform work under the jurisdiction of the Union who are hired on a project-
by-project or assignment-by-assignment basis for less than a full-time regular
basis (i.e. a forty hour work week) shall be deemed “on-call workers”,

. Warkers shall be issued their payroll checks in accordance with the

Employer's regular pay period. The Employer and Union understand that
these regular pay periods shall be no longer than sixteen (16) days in length
and that payroll checks shall be issued within seven (7) days of the conclusion
of each period.

. The Employer shall provide the Union with a written schedule of Employer's

regular pay periods for each year of this collective bargaining agreement,
corresponding to the dates set in Section X. LENGTH OF AGREEMENT. Any
changes to this schedule must be agreed upcn between the Business
Manager/ Secretary and the employer in writing 30 days prior to said changes
taking effect.

. Upon the completion of a project or assignment, such “on-call workers” shall

not be deemed to have been "discharged" within the meaning of California
Labor Code Sections 201, 201.5 or 203. Instead, such "on-call workers” shall
remain eligible to continue employment with the Employer,

. Payroll checks shall be distributed using one of the following options:

a.  Payroll checks may be mailed directly to each individual technician.

h.  Payroll checks may be mailed to Local 16 for distribution to the
individual technicians ONLY if they are in a postage paid envelope and
accompanied by a payroll report,

. The Employer shall advise the Union prior to the execution of this agreerment

which payroll company they will use, and the Union will indicate whether such
payroll company is acceptable to the Union. Employer shali either deposit one
weeks' worth of gross wages and benefit contributions, or a payroll amount
representing the number of days of the event or project (whichever is less)
(the “Deposit”), calculated by the Union based on the labor order/labor request
submitted by the Employer, in the payroli company’s escrow account sufficient
to cover gross wages and benefit contributions for the covered employees, or
alternatively, Empioyer shall place such Deposit in a Local 16 administered
escrow account at the Union’s bank. In the event the initial deposit amount is
not sufficient to cover one weeks' gross wages and benefits or the payroll
amount representing the number of days of the event or project, the Union
shall immediately notify the Employer of its need to deposit additional funds.
Such subsequent deposit shall be made within 24 hours of notice from the
Union. If the payroll company is acceptable to the Union, the payroll company
must be notified by the Union (or the Employer) in advance of the project and
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V.

SAFETY

used by the Employer throughout the project until completion. The Employer
shall cause the payroll company to certify to the Union that it has on deposit
enough funds to cover gross wages and benefit contributions for the aforesaid
time period and such funds are to be used exclusively for such purposes.
Said amount shall be held as and for a security deposit in case of default by
Employer. At the end of the project such amount shall be returned to the
Employer if the funds have not been used for payroll and no default has
occurred.

A. O8HA REGULATIONS

1.

The Employer and: his subcontractors shall comply with all Federal-OSHA
and Cal-OSHA Safety and Health reguiations at the Employer's expense.

B. WORKERS COMPENSATION INSURANCE

1.

The Employer shall present a Certificate of Coverage showing that a current
Workers Compensation Insurance policy is in effect from the moment
employees are called to work at any venue until such time as they are
released from work.,

C. RIGGING AND SAFETY

1.

A minimum of three (3) Local 16 technicians (refer to Section 1. A) are
required when fall protection gear is in use. While working from a beam
(without scaffoiding and/or catwalks) which is in excess of twenty five (25)
feet above the floor, $5.00 per hour premium rate for the day shall apply in
addition to the prevailing scale. This will also apply to any person required
to walk a truss, use a boatswain’s chair and/or hanging from a line or lines,
cables, etc., in excess of twenty-five (25) feet above the floor. This shall not
apply to a person located inside a boom lift, scissors lift or man lift.

Initial construction of scaffolding up to twenty five (25) feet in height and use
of said scaffolding within fall prevention or protection systems (i.e. handrails
and attached ladders as approved or exempted by O.S.H.A. Standard
1926.451 (g) (2) 1926.451(e) (9)) shall remain exempt from this premium.

D. SAFETY EQUIPMENT

1.

2.

3.

The Employer shall be responsible for providing all safety equipment,
including, but not limited to, harnesses, ladders of the proper height for the
work being attempted, scaffold, railings, goggles, and ear protection.
Technicians shall not perform any unsafe practices due to the absence of
the proper tools or safety equipment.

All employers shall adhere to ANS| Standard 359.2007.0,1, 2, 3, 4. -.

VI. COMMERCIAL, INDUSTRIAL AND PRODUCT DEMONSTRATION SHOWS

When it is determined that a particular show or event will be governed by the conditions of the
commercial, industrial and product demonstration show contract, as dictated by the
International Alliance, the following conditions shall be in effect and will supersede zail other
conditions in this CBA. Any conditions of this CBA specifically not superseded by one or more
of the following conditions of the commercial, industrial and product demonstration show
contract are still in full force and effect.

e
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MINIMUM CALLS
The minimurm daily work call shall be no less than eight (8) consecutive hours.

VACATION PAY

All employees shall receive not less than eight percent (8%) of their gross wages
for vacation pay.

MAXIMUM OVERTIME RATE

No rate shall exceed two (2) times the base rate except where meal violations
oceur, or where government regulations are different {i.e., Canada).

BASE RATE
‘Base Rate” = straight time rate,

WORK WEEK
The work week will consist of Monday through Saturday until 5:00 p.m.

OVERTIME

1. Any work performed after eight (8) hours in a day or forty (40) straight time
hours worked will be paid at the rate of one and one-half (1-1/2) times the
base rate and overtime as required by California State Law.

2. Work performed after 5:00 p.m. on Saturday will be paid at ane and one-half
(1-1/2) times the base rate.

3. Sunday Clause: Work performad between the hours of 8:00 a.m. and 5:00
p.m. will be paid at the rate of one and one-half (1-1/2) times the base rate.
All work performed before 8:00 a.m. or after 5:00 p.m. will be paid at two (2)
times the base rate.

DOUBLE TIME

1. All work beginning or performed between the hours of 12:00 midnight to
8:00 a.m. will be paid at two (2) times the base rate.

2. Work beginning prior to 6:00 a.m. will be paid at the rate of two (2) times the
base rate, and will remain at two (2) times the base rate until a eight (8)
hour break is called.

3. Calis starting between 6:00 a.m. and 8:00 a.m. = double base rate; balance
of eight (8) hours = base rate.

4, If workers are laid off and called back the next day before a rest period of
gight (8) hours has elapsed, fwo (2) times the base rate will be paid until a
rest period of eight (8) hours is called.

MEAL PERIODS

1. Each employee shall receive one (1) full hour for meals or no time shall be
deducted.

2. Time between meals shall be no less than three (3} hours nor more than
five (5} hours.

3. Penalty for said viclation in either case shall be one {1} hour at the straight
tirne rate in addition to one (1) hour at the prevailing rate.

4. |f the employees are broken for one (1) hour, they shall receive a three (3)
hour minimum call when they return to work.

L.OAD OUTS
l.oad ouis shall be no less than eight (8) hours. All un-worked hours to fulfilt
minimum call requirements shall be paid at straight time, Sunday or holiday rates.
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J. SHOW CALLS
Show call defined: the term “show call” shall be construed as a period of three {(3)
consecutive hours, or less, used by the Employer for speeches, presentations of
products or entertainment. If the performance runs more than three (3) hours, the
applicable hourly rate shall be paid for each additional hour or fraction thereof.

K. COMPUTATION OF TIME
1. Fractions of an hour shall constitute one (1) hour,
2. When working on the hourly rate, a call may begin on the half hour or the
hour and must end on the corresponding half hour or hour.

L. HOLIDAYS
1. The following shall be designated holidays for all employees: New Year's
Day, President's Day, Memorial Day, Independence Day, Labor Day,
Veterans Day (November 11), Thanksgiving Day and Christmas Day.
2. Employees required to work on a designated holiday shall be paid no less
than double time of the base rate for a minimum of eight (8) hours.

- Vil. GRIEVANCE AND ARBITRATION

' A. GRIEVANCE
in the event of any dispute or controversy between Local 16 and any of the persons
subject to this agreement and the Employer related to the application or interpretation
of any part of the terms and conditions of this agreement; a grievance can be filed by
the employee, Local 16, or the Employer. Only Local 16 or the Employer. however,
may process a grievance through this. procedure. The procedure, unless otherwise
specifically provided for herein, shall be as follows:

STEP 1:

A party, that is either Local 16 or the Employer, shall mai! or deliver to the other party a
written notice of the claim or grievance within five (5) working days (work days equal
Monday through Friday) of the eveni(s) giving rise to the grievance. The written notice
shall contain the specific contract sections which are alleged to have been violated, the
date(s) or approximate date(s) of the alleged violation(s), the facts on which the
grievance is based, the name(s) of the individual(s) aggrieved and the remedy sought.
The party receiving the grievance shall, within ten (10} working days after the
grievance is received, respond in writing to the aggrieved party, setting forth the
reasans, if any, for the action(s) taken by it, which action(s) gave rise to the grievance.
The representative of Local 16 and the designated representative of the Employer shall
immediately discuss the matter within two (2) work days of the written response and
the grievance shall be settfled if at ail possible, The decision, if any, of such
representatives shall be final and binding upaon the parties and any employee(s)
concerned. If the party receiving the grievance fails to serve the written response
required by STEP 1, then the other party may elect to proceed directly to arbitration or
to STEP 2 by serving a written demand upon the other party within five (5) working
days after the written response is due.

STEP 2:

If the parties fail fo meet and/or confer, or the grievance is not settled, then the
aggrieved party may proceed to STEP 2, by delivering or mailing, within five (5)
working days as set forth above, a written demand, which shall include a statement of
the particulars of the claim, upon the other party. If neither requesis a STEP 2
conciliation meeting, then the aggrieved party may proceed directly to STEP 3,
arbitration, by serving a written demand upon the other party within the time period set
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forth above. Failure of the aggrieved party to serve such demand for STEP 2
congiliation meeting or arbitration on a timely basis shall constitute a waiver of the
grievance, unfess both parties mutually stipulate otherwise in STEP 1.

if a demand for STEP 2 is served, the grievance shall be brought before a commitiee

consisting of two (2) persons, each designated by Local 16 and the Employer. They
shall be known as the Joint Conference Committee. The Joint Conference Commiitiee
shall meet no later than ten (10} work days following the receipt of such demand. The
parties to such grievance shall be present and shall be responsible for the presentation
of their own position at the designated time and place of the Joint Conference
Committee. If the aggrieved party fails to appear, the grievance shall be considered to
be waived. If the responding party fails to appear, the aggrieved party shall be entitled
to proceed with the presentation of its position. The Joint Conference Commitiee, upon
presentation of the evidence showing a contract violation, has the authority to settle the
grievance and determine the matter if the majority of the persons designated render
such a determination.

ARBITRATION:

Local 16 or the Employer, after properly utilizing all steps of the grievance procedure,
and desiring to submit a matter to arbitration, shall notify the cther in writing within ten
(10) working days of the conclusion of STEP 1 or within ten (10) working days following
the STEP 2 meeting or the canceilation of the STEP 2 mesating. The party desiring
arbitration must, within five (5) working days of such notice, request the State
Mediation and Conciliation Service of the Federal Mediation and Concliiation Service io
submit a panel of five (5) or seven (7) Arbitrajors. If the parties cannot agree to an
Arbitrator within five (5) working days after receipt of such a list, each party shall have
a right to alternatively strike an Arbitrators name from the panel until such time as one
Arbitrator is lefi, and the remaining Arbitrator shali be selected as the Arbitrator in the
proceedings.

The arbitration hearings shall be held at such a time and place as the Arbitrator shall
determine. The decision of the Arbitrator shall be rendered in writing, relating his or her
reasons for the award after the submission of the grievance for decision. The
Arbitrators decision shall be final and binding upon the parties. The Arbitrator shall not
have the power to amend, modify or effect a change in the provisions of this
Agreement. Fees and expenses of the Arbitrator and the cost of the Court Reporter (if
required by the Arbitrator) and the original transcript, where jointly requested, shall be
borne equally by both parties to the dispute. if only one party requests a transcript, that
party shall pay for it. All other costs shall be bome by the party incurring the cost. No
individual employee shall have the right to initiate the arbitration process.

ALTERNATIVE DISPUTE RESCLUTION PROCESS

At any time in this dispute/grievance process, with mutual agreement, the parties
may request to submit the matter to mediation. With the concurrence of both
parties, the Federal Mediation and Conciliation Service shall be contacted to
request the services of a mediator. Time lines may be mutually waived for the
mediation to proceed. If the parties fail {o reach a mutually satisfactory resolution,
the moving party may proceed through the grievance procedure. Request to have
the matter heard by an Arbitrator shall be submiited in writing within ten (10
calendar days of the final date of mediation.)

BROADCAST, WEBCAST AND SIMULCAST RATES ~ SEE EXHIBIT B
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IX. RATE SCHEDULE

A. Minimum hourly rates of compensation for work performed as described.
7HI2014 1Hi2045 THI2018 1Miz016 712016
to o 1o fo to
1213112014 813072016 12/31/2015 6/30/2046 12/31/2016
General AV and C3 computer technicians 8% 8% 8% B% 8%
for breakout rooms, Extra help for events or Vacalion Vacation Vacation Vacation Vacation
theme parties without entertainment (not _
including traditional stage crafts): Base Rate 34.82 34.62 35.49 35.45 36.37
: Qver Time 51.03 51,93 53.23 83.23 54.56
Double Time 68.24 69.24 70.97 70.87 72.74
Muiti-source and C2 computer technicians 8% 8% BY% B% 8%
for breakout rooms and events or theme Vacation . Vacation Vacation Vacation Vacation
parties without entertainment.
- Base Rate 41.03 41.03 42,06 42,08 43.11
Over Time 61.55 61.55 63.08 63.08 64.67
Double Time 82.08 82.06 84.11 84,11 86.22
Traditional Stage Crafts: : 8% B% 8% 8% 8%
(Carpenters/Electrics/Props/A2) Bxtra help Vacation Vacation Vacation Vacation Vacation
for general sessions, plenary sessions, key
note addresses, theme parlies with
entertainment. Extra help for commercial,
industrial and product demonstration show | Base Rate 44,13 44.13 45.24 4524 46.37
and events with entertainment. Camera set | Over Time 66.20 66.20 67.85 67.85 69.56
up and tear down, including Video utilities. Double Time B8.27 88.27 on.47 890.47 8274
Department Heads 8% 8% 8% 8% 8%
Vacation Vacation Vacation Vacation Vacation
Base Rate 49.28 49.28 50.51 50.51 5177
COver Time 73.92 73.92 75.76 75.76 " ¥7.68
Double Time 98.58 98.66 101.02 101.02 103.54
ETCP Certified Rlgger and Electrician 8% 8% 8% 8% 8%
{Head of Dept Rate Ql ug $2. DD} Vacation Vacation Vacation Vacation Vacation
Base Rate 51.28 51.28 52.51 52,51 53.77
A. Show Call Rates - Commercial, industrial and Produet Demonstration Shows
THI2014 11412015 T2015 112016 742016
to to to to to
12/31/2014 6/30/2045 4213112018 613012018 1213112018
Extra help for general sessions, plenary 8% 8% 8% 8% 8%
sessions, key nole adtresses, theme Vacation Vacation Vacation Vacation Vacation
parties with entertainment and events wiih
enterfainment, three (3) hour maximum
under commercial, industrial conditions
else, four {4) hour maximum. Show Call 189.80 186.60 194,34 184,34 198.20
Spot light operators, camera operators per 8% 8% 8% 8% 8%
show call, three {3) hour maximum under Vacation Vacation Vacation Vacation Vacation
commercial, industrial conditions else, four
(4) hour maximum. Show Call 205.40 205.40 210.54 210.54 215.80
Department Heads 8% 8% 8% 8% 8%
Vacation Vacation Vacation Vacation Vacation
Show Call 225.95 22595 231.60 231.60 237.39
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X.

LENGTH OF AGREEMENT

This agreement shall be in full force and effect from July 1, 2016 through the end of this
project date (which shall be no later than December 31, 2016).

Xl SIGNATURES
FOR THE EMPLOYER: FOR THE UNION:
Date ‘Steve Lutje /Date /
Authorized Agent Business Agent-Secretary
CITY & COUNTY OF SAN FRANCISCO Local 16, LAT.SE.
Date " AJames Beaumonte Date
Authorized Agent President
CITY & COUNTY OF SAN FRANCISCO Local 16, LATS.E.
fiatse-b-18

2016JULTODECPROJECTO5052016
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EXHIBIT A
JURISDICTION

RIGGING Including but not limited to: The rigging of all overhead truss and motor installation
{and operation) on the exhibit floor, in general sessions, in breakouts and at any locations in any
faciti_ty or location where this type of apparatus may be incorporated.

SOUND Including but not limited {o: operation of all elements of sound for reinforcement and
distribution; including broadcast radio and television, webcast or podcast, simultaneous language
transiation and recording. The setting, operating and striking of any associated equipment
provided for such tasks. This shall include breakout meetings, general sessions or exhibits as
well as any location where a sound reinforcement system is used.

PROJECTION Inciuding but not limited to: Ail projection units of any brand from 35 millmeter to
video projection with single or multipie source settings that need to be adjusted, cabled, routed,
switched through or into video/LED walls, retro boxes, or screens, either through |-MAG front or
rear projection, such as Barco, Sony, Sanyo, Christie, Digital Projection, Eiki, JVC and any other
brands that may be incorporated through computers or any switching device.

THEATRICAL LIGHTING Including but not limited to: All lighting, {including all lighting on the
exhibit floor, breakout rooms, general sessions, area work lighting, and/or mood ‘up and down’
lighting) that is incorporated through the use of dimmer packs or is console controlled via robotic
moving light units, such as, Varilite, Martin, etc. Setting, operating and strike of said equipment,
either truss supported or ground supported.

VIDEO Including but not limited to: All ENG, EFP, archive, or facility operated show cameras,
either statics or hand-held for exhibit, breakout, general session, exhibits and pickup shots for
preducts and convention services. Full service switching and editing are available, but should be
referred to Local 16 for consultation of current needs.

COMPUTERS Including but nof limited to: All exhibit floor, speaker ready/rehearsal rooms,
breakout rooms, general sessions (computer registration, kiosk, Internet / Networking access
stations), Video/Media Servers, Audio Servers, Video Conferencing Systems, Disk Recorders,
Digital Effects Systems, Digital Transmission devices, CBT (Computer Based Training), CLS
(Leamning Systems), DCLS, Digital NLE and Graphic Systems, Computer Labs, Audience
Response Systems, Teleprompting. The setting, operating and strike of said equipment.

DRAPING Including but not limited to: All draping within the general session rooms, theatrical
presentation and breakout rooms, masking of screens, support towers and platforms, masking
drape, and carpet on all stages.

CARPENTRY Including but not limited to: All work pertaining to that performed by ftraditional
stage carpenters. The moving, unpacking, assembly, erection, repair, use and removal, and
packing of stages, stage sets, band gear, backdrops, décor, furniture, and any theatrical or scenic
elements. :

SPECIAL EFFECTS Including but not limited to: Handling of all special effects components
including, but not limited to pyrotechnics of all kinds, atmospheric treatments, laser lights and the
use of any device or procedure that produces a “special effect”.

PROPERTIES Including but not limited to: Handling of all elements intended for use by actors
or speakers or others in.front of an audience or as part of a presentation or production.

-4
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GROUND COVER including but not Hmited to: Ground cover for theater, arena andfor stadium
evenis, including terraplast, plywood, tarps or any other cover that may exist or may be developed
in the future,

POWER DISTRIBUTION Including but not limited to: Power distribution required in connection
with the installation, operation, or maintenance of temporary or portable electrical equipment as
performed by technicians in the theatrical, motion picture production, hotel, exhibition, and trade
show industries. Cabling for any and all transformers as well as any and all devices covered
within all other categories of this exhibit and section |. GENERAL PROVISIONS Section C.
SCOPE AND JURISDICTION. Power distribution for arena, stadium, and outdoor evenis. All
installation, cabling, and operation of mobile power generators.

*R0 -
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EXKIBIT B
BROADCAST, WEBCAST AND SIMULCAST RATES

For the taking of motion picture, television (direct, videotape or film), radio broadcast, podcast, webcast, streaming audio
webcast, live or delayed, with or without the use of visual images any employee who performs duties as part of the working
crew necessary for such a production shali be governed under the jurisdiction of Local 16,

it is understood that Local 16 has full jurisdiction over the filming or videotaping of motion pictures within the geographical
area granted it under its LA.T.S.E. Charter (San Francisco County, Marin County, Lake County, Mendocino County, Sonoma
County, Napa County and San Matec County) and the Employer agrees to be governed under the prevailing scales and
conditions concerning studio and Iocation work if and when the Employer, or any of its subsidiaries and/or sffiliates, are
filmed, televised or webcast (visual and/or audio),

It is understood that the Employer may present a television, video or wabcast project proposal to Local 16 which represents
a television, video recording, or webcast activity. It is agreed that the Employer and Local 16 will consider each television,
video or webcast proposal on a case-by-case basis. Such consideration may result in mutually agreed special wages and/or
condifions for each such television, video or webcast project proposal.

Any broadcast, recording, web cast media forward or capture shall be subject to the broadcast fee as defined hergin.

Payment for any of the recording classifications outlined above, not covered by the conditions and rates, shall consist of an
additional three hundred ten and fifty-sight ($310.58) dollars for each technician working the show plus benefits.

Upan payment for any of the classifications outlined above, the following rights are included:
1. Taping of performances (or five telecasts) for release on television.
2. Stereo simulcast(s).
3. Documentary filming, if any, of the preparation of the production to include cinema rights, simulcast rights and
use of any documentary portions in the telecast release and audio-visual material,

The following classifications are exempt from the provisions of this Exhibit "B". However, should any of these taped
properties be subsequently used for commercial broadcast or webcast, then the conditions outlined above are applicable
retroactively, and it is the Employer’s obligation to inform the Union of such an occurrence.

1. Camera Blocking (preparation) videotapes for preparation purposes which may be made during
performances or rehearsals prior to the projected taping duties.

2. Preparation videotapes may be used in the telecast release, in noncommercial educational segments and
in any documentary foctage or promotion material.

3. Segments from performance or rehearsal tapes may be used for television promotion segments not mare
than three (3) minutes In duration,

4, Segments of the telecast to be ulilized in audio visual presentation for public. school educational material

provided on a non-commercial basis.
Taping subsequently used for non-commercial, public acéess television.
Taping for archival purposes.

oo,
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TO: ALL SIGNATORY EMPLOYERS CONTRIBUTING TO THE
IATSE LOCAL 16 TRAINING TRUST FUND

FROM: BOARD OF TRUSTEES
IATSE LOCAL 16 TRAINING TRUST FUND

RE: NOTICE TO ALL PARTICIPANTS

Training Trust Plans that provide exclusively apprenticeship training benefits, other training benefits or a combination of
apprenticeship and ofher training benefits are exempt from all reporting and disclosure requirements of ERISA if they file a
brief notice with the Department of Labar as prescribed under final regulations. Under these final regulations, the nolice
must be made available to employees of employers who may be eligible to enroll in any course ar program of study offered
under the Training Trust Plan.

The Training Trust Plan meets the notification requirements of the Department of Labor if each smployer makes the required
information available to employees by mait or personal delivery or by posting the notice in a conspicuous lncation at all job
sites.

Enclosed is the notice which contains the foliowing required information:

The name of the Training Trust Plan

Tha Employer Identification Number of the Training Trust Plan sponsor

The name of the Training Trust Plan Administrator; and

The name and location of an office or person from whom an interested individual can obfain a description
of the procedure by which to enrall in any course or program of study offered under the Training Trust Plan

k=

Please make the notice available to all your employses by mait or personal delivery or by pasting the notice in a
conspicuous location at all job sites.

Steve Lutge, Trustee
IATSE Local 16 Training Trust Fund

Enclosure
ce Steve Lutge, Trustee
James Beaumonte, Trustee
Danigl Borelis, Director of Training
Willlam A. Sokol, Legal Counsel
Apprenticeship & Training Plan Exemption Office of Reports & Disclosures
Pension & Welfare Benefit Pragrams US Department of Labor
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NOTICE TO ALL PARTICIPANTS
IATSE LOCAL 16 TRAINING TRUST FUND

This is to inform you that the JATSE Local 16 Training Trust Fund, Identification Number 61-
6335362 provides training and re-training for those entering the industry and those aiready in the
industry.

For information about enrolling in the courses or a description of what courses are or will be
available, please contact:

Daniel Barelis, Director of Training
IATSE Local 16

240 Second Street, First Floor
San Francisco, CA 94105

The Training Trust Plan is administered by the Board of Trustees of the IATSE Local 16 Training
Trust Fund.

Board of Trustees
IATSE Local 16 Training Trust Fund
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Attachment 10: Solid Waste Hauling
(Admin code 21C.5)

the Collective Bargaining Agreement between Recology
Sunset & Recology Golden Gate and Sanitary Truck
Drivers and Helpers Union Local 350, IBT, in effect from
January 1, 2012 until December 31, 2016

At
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COLLECTIVE BARGAINING AGREEMENT
20122016
BETWEEN
RECOLOGY SUNSET & RECOLOGY GOLDEN GATE
AND

SANITARY TRUCK DRIVERS AND HELPERS UNION
LOCAL 350,187
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COLLECTIVE BARGAINING AGREEMENT

_ THIS AGREEMENT is made and entered into by and between SANITARY,
TRUCK DRIVERS AND HELPERS UNION, LOCAL 350, an affiliate of International
Brotherhood of Teamsters, hereinafier referted to as the “UNION,” and RECOLOGY GOLDEN
GATE DISPOSAL & RECYCLING COMPANY, RECOLOGY SUNSET SCAVENGER
COMPANY, hereinafier referred to as the “EMPLOYERS.?

WITNESSETH

It is the intent and putpose of the parties hereto that this Agreeiment promote and
improve the industrial and economic stalus of the patties, provide orderly collective bargaining
relations between the Employers and the Unfon, and secure a prompt and falr disposition of
grievances 5o as to elimioate interruption of work and interfexence with the efficient operation of
the Employers’ business.

SECTION 1. RECOGNITION

The Employers recognize the Union as the sole collective bsngaimng
representative for all employees of the Employers working in the classifications hereinafter set
forth, except and excluding the directors, office clericals, guards, and supervisors as defined in
the National Labor Relations Aet.

The Employers shall not subconiract any bargeining unil work. eurrently bemg
ps:rformed by bargaining umit employees

SECTION 2. NONuDISCRIMINAT{GN

The Employers agree with respect to all hiring and employment decisions that
there will be no discrimination or favoritism of any kind based 6n race, creed, color, sex, sexual
orientation, veligion, age or national origin or on the basis of physical or mental disability or
medical condition as defined under the Americans With Disabilities Act and the California Fair
Employment and Housing Act, or the FMLA, so long as the affected person is fully capable of
performing all essential job duties.

SECTION 3.  UNION SECURITY

(a) It shall be a condition of employment that all employees covered by this
Agreement shall apply for Union membership on or after the thistieth (30th) day following the
beginning of thelr employment or the ¢ffective date of this Agreement, whichever is iater, and as
a condition of continued employment, shall maintain their membership in the Union in good
standing. “Union membership” and “membership in good standing” shall mean for purposes of
this provision the payment or tender of payment by the employee of the initiation fee and
monthly dues uniformly applied by the Union pursuant to its Bylaws, In the event an employee
shall not comply with: his/her obligation under this provision, the Union shall so notify the
individual, providing such information as is required by the National Labor Relations Act in such
circumstances, and copy the Employers. Thereafter, if the employee fails to remove his/her
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delinquency within such period of time as the Unicn allows, but not less than ten (10) days, the
Union shatl so notify the Employers and the Employer shall texminate the employee forfhwith,

{b)  The Employers recognize the right of the Local Union to designate a job steward
from the Employers’ seniority lists, The authority of the job steward so designated by the Local
Union shall be limited to, and shall not exceed, the following duties and activities; the steward,
upon receipt of prior approval from the Employers, shall be allowed a reasonable time to
investigate, present and process grievances on Company propetty without loss of time ot pay
during his regular working hours, and, where mutually agreed to by the Employers and the
Union, off the propeity and at times other than during his regular working schedule without loss
of time or pay. Time spent handling grievances during steward’s regular woiking hours shall be
considered workitg hours in computing daily or weekly earnings.

(¢)  The steward shall, whenever possible, investigate, present and process grievances
after the completion of his daily duties. All employees, including the stewsard shall report to the
proper Hmiployer representative with any concerns regarding unsafe working conditions,
including, but not limited to, hazardous material, defective equipment or dangerous access, No
shop steward or employee may change a customer container, location of pickup, frequency of
pickups, level of service without express authorization from Bmployer. All employees must
report, promptly, any changes in seérvice provided to customer, In the event the handling of
grisvances and the daily dutles of the steward require more than a regular working day, the
steward shall receivé no exira c:ompensauon

(@)  This Agreement shall be binding upon all the parties hereto and their successors.
In the event the operations of the Employers which are covered by this Agreement, or any part of
said operations, ate sold, transferred or assigned, the Employers shall require .the purchaser,
transferee or assignee to adopt and become 4 signatory to this Agreement for the duration of its
term, At such time as the purchaser, transferee or assignee adopts and signs this Agreement, the
Employers® obligations to the Union and fo the employees shall cease and the Employers shall
have no coniinuing liability hereunder.

(€) The Employers shall give notice in writing of the existence of this Agreement to
any purchaser, transferee or assignee, with a copy to the Union, not later than the effective date
of the sale, transfer or assignment,

SECTION 4, EMPLOYERS’ RESPONSIBILITY

It is recognized that in addition to other functions and responsibilities, the
Employets have and will retain the right and responsibility to direct the operations of the
Employers and in this connectlon to determine the assighment of atl work to employees; the
scheduling of routes and the miethods, processes, and weans of operation, to select, hire,
promote, demote, and transfer employees, including the right to make and apply rules and
regulations for discipline, efficiency, and safety providing, however, that exercise of such r;ghts
shall not conflict with the following provisions of this Agreement.
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SECTION S, JOB CLASSIFICATION AND WAGE RATES

(@)  All ocoupations to which employees within the respective bargaining units are or
may be assigned are classified into categories listed below. It is understood that the
determination and operation of the job classification is the function and responsibility of the
Employers and placement of employees in any of the following classifications shall be subject to
the requirements of the Employers. Job descriptions for each of the classifications which are
covered by this Agreement and which are utilized by the Employers are set forth in Section 23 of

this Agreement.

(b)  Each-employee will be assigned to a classification, the duties of which he/she is
competent to perform and which penerally reflects his normal work, The fact that a job
classification is listed herein does not heoessarily mean that it must be utilized by the Employers,

(a) * Any employee assigned by his Employers to perform work for any other company
shall, for the duration of such assigmnent remain subject 1o the terms and conditions of this

Agreement.

{dy  Any dispute involving job classifications shall be settled in accordance with the
procedures set forth in Seetion 16 hereof,

WAGE RATES:

Az RS 4 7116 16
COLA COLA COLA COLA
3.0%-5.0%" | 3.0%-5.0% | 3.0%-6.0% | 3.0%-6.0%"
HelperiDriver COLA COLA COLA COLA
39,01 40.18 41.39 42,63 143.91
Recychng Adjust to Fan | COLA COLA COLA
Collector 3 Wagew
COLA ‘_
19.01 4223 43.50 44.80 46,15
Commercial COLA 42.23 | COLA 43.50 | COLA 44.80 | COLA
Driver 41.00 46.15
Route ' COLA COLA COLA COLA
peadp st 4100 42.23 43.50 44.80 4615
Shop COLA COLA COLA COLA
Foreperson 44.10 45.42 46.79 48.18 49,63
Assistant Shop COLA COLA COLA COLA
Foreperson 42,64 43.92 4524 46,59 47.99
MechaniclTruck COLA COLA COLA COLA
Weldsr 42.00 4326 44,56 45,89 47.27




1MH2 7TMM3 L A5 1146
COLA COLA COLA COLA -
3.0%8.0%* | 3.0%-5.0%" | 3.0%-8.0% | 3.0%-8.0%"
Shop Person COLA COLA COLA COLA
39.36 40.54 41.76 43.01 44.30

*The dollar amounts shown for 7/1/13, 1/1/14, 171/135, and 1/1/16 are minimums, which assuine
a COLA increase of 3% each year.

The percentage increase above of three to five percent for the 7/1/13 and 1/1/14 adjustments and
three to six percent for the 1/1/15 and 1/1/16 adjustments shall be referred to hereinafter as
*floorfeeiling”. Employer agrees that increases in wages shall be based on the BLS Consumer
Price Index (BLS CPU-U) All Usban Consumers for San Francigco-Oakland San Jose area
(1982-84=100) (hereinafter “ludex’) subject to the following conditions:

Employers shall determine the increase in the Index as follows;

For the increase effective July 1, 2013, the Employers shall apply the Index based on the perlod
October 2011 to October 2012, subject to the Flooy/Ceiling. For example, if the Index based on
October 2011/0ctober 2012 is 1.2%, the increase applicable July 1, 2013 shall be 3.0%. January
1, 2014, the Employers shall apply the Index based on the period October 2012 to Qctober 2013,

subje(;t to the 2014 Floor/Ceiling. The increase in each year commencing January 1 thereafter
shall be based on the same Cetober to October test, as follows: 20135 shall be based on Qctober
2013/October 2014, and 2016 shall be based on Qcteber 2014/October 2015 subject to the

floor/ceiling applicable for that year.

The percentage increases above shall be based on the wage rate then io effect. For example, if
the wage rate for Helper/Drivers in 2014 is $41,39/hour, and the Index for 2015 as determined
above is 3.3%, the Helper/Drlver hourly rate effective January 1, 2015 shall be $42.75. These

increases shall be cumulative, and permanent.

Any Employee who is required to maintain a Class A drivers license for the purpose of
performing wotk, shall receive the same wages as the Transfer Drivers in the Recology SF

“Long Haul” CBA.

Employees in the Cart Depariment shall be paid at the Helpey/Driver rate of pay; if the employee
drives, hefshe shall be paid at the Fan 3 rate of pay for all time spent driving/on the road,

When the need exists for a second person on a front loader route, the Company will pay the
second person at the Commercial Driver wage rate. Second persons on rear loaders will be paid
under the Helper Driver scale. All Drivers will be paid the Fan 3 rate of pay with the following
exceptions; Recycling Drivers who will be paid under the Recycling Collector scale above unttl
7/1/13 al which time they will be paid according to the Fan 3 scale.)

The above rate for the Shop Foreperson of $44.10 was calculated at 5% above the $42.00
Mechanic Truck Welder raie. Beginning with the July 1, 2013 increase, the rates for the Shop
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Foreperson set out above were calenlated by applying the applicable COLA. formulas to the
- $44.10 rate.

(¢)  New Hire Addendum

All cmpldyees who have completed six full months of employment #s of

January 1, 2012 will receive 100% of the hourly wage and benefits for their classification from

that date foz’ward All employees hired after Januvary 1, 2012 shall be hired under the following

wage percentages which take precedence over any qonﬂmtmg wage in the Collective Bargaining
Agreement,

1. Wages - New hires shall work: under the applicable: percentage in the
employee's classification.
- During [st 12 months of employment 80% of howrly wage
During 2nd 12 months of employment §5% of hourly wage
During 3" 12 months of employment 90% of howrly wage
After completion of 36 months 100% of howtly wage

(f) Megchanic Certifications

A.S.E. Certified mechanics will receive a base hourly wage increase based on the
level or levels of certification they obtain and maintain, This certification is available to the
Shop Foreperson and Assistant Shop Foreperson, and Mechanics.

¢ 1*Level: Diesel Engine Certification 5%

o 27 evel: Certified Master Technician T3,
T4, T5, T6 & T8 - 5%

The Shop Persons who perform the work of ‘@ Lube Preventive Maintenance
Person will receive a maximum base hourly wage increase of 3% if they pass the T8 test.

SECTION 6.  GUARANTEED HOURS AND REASSIGNMENT

(a) Al regular employees shall be guaranteed eight (8) howrs per day and forty (40)
straight time hours of pay per week; provided such employees make themselves fuily available
for work; provided further, however, that such guarantees shall not apply to employees with less
than one hundred twenty {120) calendar days of conimuous service to the Employers.

(b)  Upon completion of an employee’s assigned route in less than eight (8) hours, the
employee must report to the parage before going home. Any employee who is reassigned to
perform any additional work (except missed pickups) shall be paid fime and one-half for all such
additional work.



(c) Any employee who, at the specific direction of the dispatcher, is assigned and
performs work in a higher job classification shall receive the wage rate shown in Section 5
{above) for such higher classification for each day on which such work is assigned and
performed.

(d)  No Helper/Driver shall be required or allowed to perform said duties unless he is
specifically directed to do so by the company official in charge of Route Leadperson, Any
Helper/Driver who is directed to perform said duties shall be paid Route Leadperson wages for
the actual time spent performing said duties.

SECTION 7. HOURS OF WORK
(a)  Straight Time Houws

Forty (40) hours of work shall constitute the maximum straight time work week,
provided that this section shall not be construed as. limiting the number of hours of work any
employee may perform‘ al overtime wage rates,

() Quertime

All work performed in excess of cight (8) hours in any work day shall be paid for
at the ovartime rate of one and one-half (1-1/2) time the straight time rate. All work performed
after twelve (12) hours in one day shall be paid at the double time (2X) rate of pay.

{¢)  Saturday and Sunday Work

All work performied on Satmrday shall be paid for at the overtime rate of one and
one-half (1-1/2) times the straight time rate, and any employees petforming Satmday work shall
be paid for not less than eight (8) howrs,

All work performed on Sunday shall be paid for ai the ¢veriime rate of two (2)
times the straight time rate and any employee performing Sunday work shall be paid for not less
than eight (8) hours,

(d)  The regular work week shall be Monday thmugh Friday, inclusive.

(&)  All shifts on Fridays that are required to perform Saturday work shall be
scheduled after 6;00 p.m. and at the rate of Saturday rate of pay.

All shifts on Saturdays that are required to perform Sunday work shall be
scheduled after 6:00 p.m. and at the rate of Sunday rate of pay.

All shifts on Sundays that are required to perform Monday work shall be
scheduled after 6:00 p.m. and at the rate of Monday rate of pay.

(D It is agreed that the Employérs have the right to require employees to work
overtime as needed and that employees may be held over after completion of their regular routes
or shifts as needed. Call-out overtime (e.g. Saturday and Sunday overtime) shall be offered in
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descending order of their seniority to employees who are qualified to petform the work required
on the particular route. If the most senior qualified employee declines the offer, the overtime
shall be offered to the next most senior qualified emplovee and so forth until the roster is
exhausted; the least senior qualified employee shall be requited to accept the call-out overtime
assignment. In case of an emergeney, the Employers shall have the right to depadt from the
forepoing seniority procedure and the employee designated to work the call-out overtime shall be
required to perform the work, No employee will be allowed to work a double shift in violation of
DOT policy.

(g} ~ The Employers shall maintain seniority rosters of qualified employees and shall
rotate overtime on a fair basis.

SECTIONS.  PAID HOLIDAYS

(8}  The following shall be paid holidays under the terms of this Agreement and all
aligible regular employees shall receive eight (8) hours straight time pay for each of such holiday
in addition to pay received for work performed during the course of such holidays,

New Year's Day Employee’s Birthday
Martin Luther King’s Birthday Labor Day
President’s Day Columbus Day
Cingo de Mayo Veteran’s Day
Memortal Day Thanksgiving Day
July 4% Christiias Day

(b)  The total pay for a holiday received by regular employees shall be eight (8) hours
straight time holiday pay plus an additional eight (8) hours pay at the overtime rate of 2 fimes the
straight time rate of pay for any holiday actually worked: provided such employees work the
regularly scheduled work day immediately preceding the holiday and the regularly scheduled
work day following the holiday. If the employee works the holiday but does not work both the
regularly scheduled work day immediately preceding the holiday and the regularly schedaled
work day following the holiday, they will feceive eight.(8) hours sfraight time holiday pay plus
an additional eight (8) hours pay at the straight time rate, The employee shall be excused from
the requirement of working the day before and/or the day after if, wpon eithei such day, the
employee is absent on a leave of absence approved in writing by the Qperations Manager, or his
substitute, excused by evidence of a doctor’s note, on vacation, on another holiday, or on account
of any work related illness or injury sustained on the job or off the job. In any event; the
employee must present verification of illness or injury satisfactory to the Employers. Payments
for holidays shall be in strict conformity ‘with this subparagraph (b), and all past practices by
which employees of either Employer have in the past received payments which vary from the
provisions of this subparagraph (b) are hereby abolished.

{c) With respect to all employees other than regulars, any employee who reports for
work and is put to work more than ten (10) days in a calendar month shall be entitled to any paid
holiday which oceurs during that month.
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(@) If an employee’s buﬁxday falls on a regular working day for that empioyee the
employee will be allowed. to stay home as long as the Employer can cover the work with its
existing complement of employees. Any employee who desires to take his birthday off shall so
notify the dispatcher five (5) days prior to his birthday. In the event that more than one employee
desires to take the same day off as his birthday and the dispatcher is unable to allow all such
smployeés to take the day off, the employee(s) granted the day off shall be selected on the basis
of Company seniority; and if the remaining employees still desire to take a day off in Heu of their
birthday, the dispatcher and each such other employee will select a mutually acceptable
alternative date, In that event, the alternate date shall be deemed to be the employee’s bitthday
for purposes of payment. If the employee takes his birthday off; he shall be paid a total of 8
hours at the overtime rate of' 2 times the straight time rate. If an employee-works on his birthday
(except that in the case where an alternative date is selected as set forth above, the alternate date
shall be considered o be the birthday), he shall be paid in accéordance with pavagraph (b) of this
Section. It is vnderstood between the parties that all regular employees are entitled to eight (8)
houts pay for each holiday whether the hollday is worked or not, provided they are gtill generally
eligible for benefits.

(e)  If any of the above-m_enticned holidays falls on Sunday, the following Monday
shatl be observed as a holiday; if any of the above-mentioned holidays falls on Saturday, the
preceding Friday shall be observed as a holiday. When a holiday falls during an employee’s
vacation period, the employee shall be paid an additional day’s pay.

()  Notwithstanding the foregoing, there shall be no pyramiding of pay for holiday
wark,

{g)  All holiday work must be assigned by seniority.

{h)  All employees assigned to the City Can Routes shall perform their job on the
holidays in that department as required.

SECTION 9. VACATIONS

(8)  All regular employees shall be entitled to a paid vacation following each year of
continwous employment to be taken at a time agreeable to their Employers. They shall be entitled
to paid vacations as follows: one (1) week after ong (1) year of continuous employment; two (2)
‘weeks afler two (2) years of continuous employment; three (3) weeks after four (4) years of
continuous employment; four (4) weeks after seven (7) years of continuous employment; five (5)
weeks afier twelve (12) years of continuous employment; six (6) weeks after twenty (20) years
of continuous employment; seven (7) wecks after twenty-five (25} years of continvous
smployments; and eight (8) weeks after thirty (30) years of continuous employment, Time off as
a result of an industrial injury shall be credited as time worked for purposes of this section.

(b)  All vacations shall be subject to the qualifying requirements of the Company.

(¢)  Employees shall be required curing Decomber of each year to sign up for their
vacation dates for the coming year in accordance with the following procedures:
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(f)  During the first week of December the Employers shall notify all
employees that the vacation sign-up will occur during the last two (2) weeks in
December, Bmployees may sign up for vacation through a written proxy. The
employee’s vacation will be recorded at the time he/she would normally sign per
seniority, In the event that any weeks) are unavailable, the employse will be
allowed to sign in person per part (iv).

(ify  During the last two weeks in Decembey, the Employers will assign a dato
for gach cmployee to meet with the Dispatcher for the purpose of signing up for
the .employee’s vacation preferences. The date for meeting with the Dispatcher
shall be assigned on thie basts of deparimental seniamty, with the employee in the
dapa;*tment having the most Company semorlty being given the opportunity to
sipn up firat, and so forth;

(i) Any empicyee who fails to show ap on the date assigned will be allowed
to sign up for a later date, but will not be entitled to bump other employees who
signed up timely. In such event, the Employers shall attempt to accommodate the
employee’s firgt choice of vacation dates, but the Employers retain the sole
-discretion fo require the employee to choose from other available dates.

(iv) The Elﬁplcyers guarantee that if an employee is sick or otherwise off work
at the time he is supposed to sign up for his vacation, the Employers will allow
the employee to sign up at the time such employee returns to work

(v)  An employee who has already signed up may change his prior choice of
vacalion dates, but only after consulting with his Employer and reaching &
mutually satisfactory agreement, The Employers, insofar as is practicable, will
grant employees vacation on the dates selected by the employees.

It is also agreed that employees will have the option to work part of their
vacations rather than fake time off. This option is available for any weeks in
excess of three (3) weeks that the employee has earned, If an employee desires to
exercise said option, he must communicate his desire during the signwup in
December of the year preceding the vacation year. Once the employee has
decided to cash out excess vacation, said vacation checks shall be issued during
the month of Febiuary.

(vi) In the administration of the provisions of these vacation scheduling
procedures, there shall be absolutely no bumping of employees already signed up,
repardless of seniority, unfess agreed to by the employees involved in the
individual change being requested,
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VACATION SCHEDULE
GOLDEN GATE DISPOSAL & RECYCLING COMPANY EMPLOYEES
- GARBAGE ROUTE
January to middle of Jung - 10 per week
Middle of June to middle of September - 10 per week
Middle of September to end of the year - 10 per week
DEBRIS BOX DEPARTMENT

January to middle of June - 3 per week
Middle of June to middle of September - 4 per week
Middle of September to end of the year - 3 per week

FRONT LOADERS

3 per week all year

. SHOP DEPARTMENT

Mechanie/Truck Welder - 3 per week
Shop Person - 2 per week

SUNSET SCAVENGER COMPANY
GARBAGE ROUTE

January to June 15th - 20 per wesk
June 15th to Sepiember 1 5th - 20 per week
September 15th to the end of the year ~ 20 per week

DEBRIS BOX DEPARTMENT

January to June 15th - 3 per week
June 15th to September 15th - 4 per week
September 15th to the end of the year - 3 perweek

FRONT LOADERS
3 per week all year

SHOP DEPARTMENT

Mechanic/Truck Welder- 4 per week
Shop Person - 2 per week

CART DEPARTMENT
2 per week

b ()
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(vil) In the event there is a conflict between a mechanic’s vacation and hig
night shift obligations, the mechanic will try to arrange a voluntary switch with
another mechanic. In the event that the switch cannot be done dn a voluniary
basis, the lowest mechanic on the Seniorify List will be required fo switch,

(d)  1f upon termination, an employce has completed less than a full year of
continuous service from his Iast anniversary, the employw shall be paid pro rata his accumulated
vacation based on the number of months worked since his last anniversary,

{e)  No employee shall be allowed to take more than fg)ur (4} consecutive weeks of
vacation, except that an employee who furnishes proof that he is going to go out of the country
for his vacation aud that lie needs additional time off may request more than four (4) weeks. The
additional time shal{ be granted upon satisfactory proof.

(f)  Vacation pay shall be computed and paid at the classification in which the
employee worked the most hours in the preceding calendar year. This shall not apply where an
employee has successfully “bid Into” a new classification. In that instance, vacation pay shall be
paid at the classification rate which the employee bid into.

(g)- All employees who retive pursuant to the Employers’ pension. plan during any
month of the year shall be entitled to receive thelr full vacation pay in the event that such
employee did not take their vacation-time allowance off during tha same year.

(h)  No Employee shall be charged vacation (during any absence) day except whcn
approved by the individual employee. This paragraph does not change the
requirements/qualifications for vacation scheduling, use, and approval.

(iy  The Company commits to make sufficient slots available at Vacation Sign Up to
allow all employees to sign up for all their vacation during the calendar year.

SECTION10. SICK LDAVE

(8)  Each repgular employee shall be entitled to take up to twelve (12) days paid sick
leave per year, As used herein, the term year means a period from January 1o January 1 during
the life of this Agreement.

(b)  An employee shall be entitled to receive pay for a sick day commencing with the
first day of each illness; provided, however, that he must furnish satisfactory medical verification
of each said illness if requested. Any employee absent due to illness for only one day will not be
requesied to provide a medical cemﬁcate to be paid.

(¢)  On the first payday following January 1, of gach year each employee shall receive
a day’s pay for each unused day of sick leave. Said pay shall be at the wage rate which was in
offect during the period in which the unused sick leave was accrued.

(d) There shall be no accumulation of sick leave from year to year.
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(&) No Employee shall be charged a sick day (duﬁng any absence) except when
appreved by the individunl employee. This paragraph does not change the requirgments
regarding the use of sick days.

SECTION 11, MAINTENANCE OF BENEFITS

(8)  Ifan employee is off woik due to illness or injury on state disability, any benefit,
except health and welfare insurance, due him or her under the Collective Bargaining Agreement
shall Be paid for a maximum of six (6) months. The contract provides disability insurance which
begins after the employee has been disabled for one hundred eighty (180) days. Heslth and
welfare benefits shall continue for a maximum of twelve (12) months. Any employee being paid
ander workers compensation laws are not subject to these limitations.. Benefits to employees
being paid under workers compensation laws shall terminate .at the gonclusion of the workers
compensation proceeding. No employee shall suffer a reduction of his or her hourly wage by the
implementation of this Collective Bargaining Agreement,

()  Health and Welfare, Effective on the first of the month following ratification of
this Agreement, employees who work eighty (80) or more hours per mornth will receive the.
Recology Health, Life and Long-Term Disability Package. The Employers may modify said
package from time to time, upon notice to the Union, but guarantees that the level of benefits
included in the package w1]1 not be reduced during the term of the Agreement unless vequired by
law. Further, during the term of this ¢ontract there will be no monthly employee premium
contribution for the employee to parsticipate in the Aéina EPO Plan, Aetria PPO Plan, Kaiser
HMO Plan or HealthNet HM{) : :

(i)  Effective July 1, 1997, the Kaiser HMO Plan and HealthNet will be
changed so there will be no co-pay for doctoy visits,

(i)  Effective January 1, 2007, the snnual maximum for dental benefits in thé
dental indemaity plan will increase from $3,500 to $4,000.

(iii) Effective January 1, 2005, with the exception of Aetna, the maximum
nurber of chiropractor visits in Kaiser will be forty (40) per year and HealthNet
will be fifty (50) per year.

(iv)  Effective January 1, 2007, the eyeglass frame allowance for the Aetna
vision plan will be increased from $100 to $200,

a) . Allowances in the other health plans are as follows:
(1)  Kaiser eyewear allowance; $200.
(2)  HealthNet eyeglass frame allowance: $100,

(v)  Effective January 1, 2002, the lifetime orthodontic maximum in the dental
indemnity plan will be increased from $2,000 to $2,500.
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(vi)  This agreement supersedes the San Francisco Healtheare Accountability
Ordinance and the San Francisco Healtheare Security Ordinance and the Union
hereby waives any additional rights or benefits employées covered by this
agreement may have under these laws if either or both wete legally-applicable or
subject to waiver,

{¢)  Supplemental Payment, The Ernployers shall pay $75.00 per week to each
employee who is off work on account of illness or injury; provided. however, that there shall be
no payment for the first two (2) weeks of absence,

(d) Refiree Health Plan, Effective Janvary 2007 - (December hours/January
Conftributions) the Employers shall participate in the Teamsters Benefit Trust (TB1) by
confributing to the Refirement Security Plan (“RSP”), 4 retiree health plan, on behalf of each
employee who has passed thelr probationary period and who works eighty (80) hours or more
per month, The Employers shall submit the RSP monthly contribution rate as determined by the
TBT Board of Trustees on behalf of all active members subject to this Agreement and shall pay a
supplemental RSP monthly coniribution as determined by the TBT Board of Trustees for
purposes of makmg the RSP comparable {o active employea coverage for Rule.of 84 Retirements
as described in paragraph-(k) up to the retiree’s 65" b:rihc]ay Said supplemental RSP premium
shall not exceed 10% of the standard RSP GOLD premium through 12/31/15 and shall not
exceed 12% of the standard RSP GOLD premium thereafier. The Employers shall maintain both
the standard and supplemental components of the RSP benefit for the duraiion of this
Agreemont,

For purposes of their participation in the RSP the hmpioyers hexeby adopt the TBT Agreement
- and Declaration of Trust and agree to accept the TBT Subscriber’s agreement providing for
participation in the RSP,

(&)  Pension Plag, The Employers shall continue to maintain a pension plan for ail
. eligible employees. The designation of the plan for employees hited prior to Jannary 1, 1989 and
employed by Golden Gate Disposal Company is the RECOLOGY INC. DEFINED BENEFIT
PENSION PLAN, The designation of the plan for employees hired prior to January 1, 1989 and
employed by Sunset Scavenger Company was the ENVIROCAL, INC.—RETIREMENT PLAN.
The ENVIROCAL, INC. RETIREMENT PLAN was merged with and info the RECOLOGY
INC. DEFINED BENEFIT PENSION PLAN and remains a separate benefit structure under that
plan. Employees hired by either Company on and afier January 1, 1989 shall be participants in
the RECOLOGY DEFINED BENEFIT PENSION PLAN, and not in the other plans mentioned
above. The current frustee of the pension plan is Prudential Bank and Trust Company, FSB, and
the Employers may change trustees at any time. .

The earnings upon which pension benefits under each plans shall be determined,
shall be those earnings defined in each plan.

6] For eligible employees who retire under the terms of the pension plan on or after
January 1, 2000, the multiplier in the RECOLOGY—DEFINED BENEFIT PENSION PLAN
shall be 1.6% and the multiplier in the ENVIROCAL benefit structure under the RECOLOGY
INC, DEFINED BENEFIT PENSION PLAN shall be 1.75%. These multipliers for eligible
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employees will be nsed for all years of Benefit Service. Effective January 1, 2001, employees
who are pacticipants in the RECOLOGY DEFINED BENEFIT PENSION PLAN who are
represénted by Teamsters Local No. 350 and who acerue the RECOLOGY benefit will have their
retirement benefits caleulated using a maximum Benefit Service of 40 years, and their maximum
benefit will be $4,166.67 per month, Plan Compengation does not include any compensation
earned after 40 years of Benefit Service. Participants who acerue the ENVIROCAL benefit will
continue to have their retiroment benefits caleulated using a maximum Benefit Service of 40
years, their maximum benefit will be $4,166,67 per month, and Plan Compensation does not
include any compensation carned after 40 years of Benefit Service.

(g)  Starting with the Pension Plan Year beginning 10/01/2012, and for the term of
any successor agréement(s), Recology Ine. will increase its annual contribution to the Recology
Defined Benefit Pension Plan so that (by generally accepted actuarial standards) the plan is
projected to be funded at 90% no later than September 30, 2016, “90% funded” for this purpose
shall be measured by taking the maiket value of plan assets and dividing by the actuarially
detexrmined accumulated benefit obligation (ABO) on the Company’s pension plan disclosure ‘at
the end of the prior plan year, In order to obtain this 90% funded status, the Employers agree to
make an average annual contribution of $18 million urgil the 90% funded status is reached. In
addition to the annual average contribution of $18 million an additional average contribution of
$7 miltion wilt be made each plan year (for a total average contribution of $25 million per plan
year over the term of this Agreement), or such lower amount to bring the funded status up to
90%, but the total contribution for the plan year shall not exceed the maximum deductible under
the Internal Revenue Code. “Average” for purposes of the Employers™ funding obligation is not
intended to (1) change the Employers’ overall funding obligation but to recogvize that the
Employers may contribute more than $25 million in one year and less than 325 million in
another; or (2) allow the Employers o backload this funding obligation on the later yeurs of this
agreement. As long as the Plan is at the 90% funded level as described above, no contiibutions in
excess of ERISA minimum contributions will be required by this Agreement,

() In addition to the 90% funding obligation described in the preceding paragraph,
effective October 1, 2015 the funded percentage of the Recology Defined Benefit Plan shall be
no less than 80% as defined by the Adjusted Funding Target Attainment Percentage as that term
is defined by the Pension Protection Act of 2006. At the conclusion of each plan year, the
Employers shall allow an independent actuary to review information and date actuarially
necessary to determine the Plan’s funded status. Such review shall be performed by Milliman
USA (or such other qualified actvary designated by the Union).

i The Union may designate one individual to be appointed by the Recology Board
of Directors to the Recology Pension Comumittee, Such individnal must be competent in pension
matters, be willing to carry out the fiduciary duties under ERISA, and be approved and appointed
by the Recology Board of Directors.

1) The parties acknowledge that, (a) although this Agreement applies to Recology
subsidiaries Golden Gate Disposal and Sunset Scavenger, the funding obligations described in
this parageaph (g) are assumed by parent corporation Recology, Inc., and (b) these funding
obligations ate intended to reach the targeted funded percentages listed for putposes of the
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Recology Defined Benefit Plan in its entivety, not simply the Golden' Gate Disposal and Sunset
Scavenger benefit structures within that Plan.

(k) ule of 84 Retirement. Effective Janvary 1, 1998, when an Employee reaches the
age of ffﬁy-f(}lll’ (54), and the Employee’s age when combined with the total years of
conmbuwry service exceeds eighty-four (84), the Employee shall meet the age and contributory
service requirements to retite with one hundred percent (100%) of the pension benefits,
Employees who choose to exercise this eatly rétirement option after September 2012, shall not
be eligible to participate in the Employer’s health plan but shall instead be eligible to participate
in the Teamsters Benefit Trust’s RSP and Supplemental Retirement Sceurity Plan, referenced
above, accoiding to-the eligibility requirements of that plan (with the exception of those former
Envirocal Noteholders, who are entitled to coverage under the Employer’s plan by separate
contractual nndertaking).

. It is understood between the Parties that employees who choose to retire prior to
Qctober 2012 as Rule of 84 Retirces shall continue to participate both in the Employer’s health
plan up to age 65 and TBT’s RSP plan.

SECTION 12, FUNERAL LEAVE

Each employee shall be entitled to receive up to eight (8) days’ paid funetal leave
(or nine (9) days if the employee 1s required to travel outside of the State of California) on each
oeeasion of the death of a grandparent, grandchild, mother, father, grand-parent-in-law, mother-
in-law, father-in-law, sister, brother, spouse or child. The Employers agree that once the
employee satisfies his Employer, with proof of death, the funeral leave will antomatically be paid
without delay.

SECTION 13,  UNIFORMS AND EQUIPMENT

(@)  Packing Can: It is understood that most rubbish collection employees employed
by Golden Gate Disposal Company do not utilize packing cans. Should the need arise on any
route, Golden Gate Disposal Company agrees to supply an appropriate packing

‘ Sunset Scavenger Company shall supply and maiotain, within each twelve-month
period, one standard packing can, 24 inches in diameter, with wheels, carrying hendle and .
dumping handle, for each employee who is required to use one on the route.

Each employee of the Bmployers to whom a can is fornished is responsible for
any damage to it which is the result of the negligence of the employee, In the event a can is tost
or damaged beyond repair, the can must be replaced by the employee at his own expense. Before
a replacement can is issued, the employee seeking a replacement at the end of the twelve~-month
period must turn in his old can,

(b)  Rain Gear: The Employers shall furnish each contract year, at Company expense,
rain gear when requived for route employees, not to exceed one set ¢very year. In the event the
rain gear is lost or damaged beyond repair before the expiration of the one-year period, the
employee must replace it at his own expense. -

AL



The Employers will maintain an adequate number of sets of rain pear in the shop
for use as needed by shop personnoel,

{¢)  Uniforsus: The Employers will farnish to each regular employee, including shop,
five (5) sets of uniforms in February of ¢ach year. The Bmployers shall also furnish for use by
shop personnel an adequate supply of coveralls, All employees working outside the facility must
have their high visibility vests as the outermost garment. ,

()  Work Boots: Bmployers agree during January of each year during the term of this
Agreeivient to pay each regular employes $200.00 to be used for the pwpose of purchasing work
boots. Work boots shall be substantial in quality and of the type customarily wom by garbage
collectors and shall be in reasonably good condition. Employees will not be allowed to wear
excessively worn boots or unsafe footgear.

(¢)  Safeiy Equipment: The Employers shall maintain for use as required by shop
personnel an adequate supply of safety equipment such as welding masks, hard bats, dust filters
and such other dovices as may be required by law or regulation. Safety bonus that were paid
sepatately in prior contracts are now computed in the ourly wage as set forth in Section 5,

H Hand Tools snd Insurance: Shep personnel must provide all their own hand tools.
The Employers agree to provide adequate insurance to compensate shop personnel for tosses as
the result of theft or other casualty. Such compensation shall be by replacement of the tool and
not by cash.

()  QGloves: The Employers will furnish fifleen (15) pairs of working gloves per year
to route employees.

(h)  No Cash Allowance: Except as provided in subparagraph (d), above, there shall
be no cash allowance given to any employee in Heu of the receipt by him.of any of the items
provided for in this Section 13,

(i) Employees are required to wear their uniforms and work shoes at all times during
working hours, Any employee who violates this requirement shall be sent home without pay and
shall receive a warning letter. .

SECTION 14, NO STRIKES OR LOCKOUTS

It is agreed that there shall not be any stoppage of work either by strike or lockout
by the Union or the Employers during the life of this Agreement. It shall not be deemed a
violation of this Agreement or cause for discharge for any employee to honor any picket line
authorized by the Joint Council of Teamsters having jurisdiction in the territory where the picket
line is in effect, and no employee shall be diSCh&lgﬂd or disctiminated against for Union
activities or upholding Union principles.

SECTION 15. DISCHARGES AND SUSPENSIONS

(a) Brployees shall be subject to discharge for dishonesty, mtoxication, willful
insubordination, recklessly negligent performance of duties, competing with Employers, without
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prior warning or notice. Discipline for other matfers such as, but not limited to, habitual
tardiness, failure to report for work, neglect of duty, and violation of published company rules
and regulations shall require 4 written warning to the employee and any similar offenses
occurring after two prior warnings and within six (6) mouths of the Iast warning shall be grounds
for discharge. Discipline for absenteeism and tardiness shall be tiacked separately from other
offenses for purposes of discipline. All warning letters may not be used for disciplinary action if
said warning letter is more than six (6) months old. Copies of all warnings must be sent to the
Union.

(b)  Any suspension for more than five (5) days is governed by the same procedure s
that required for discharges. A suspension of five (5) days or less may:be given without notice
but shall not be given without just cause. A notice of suspension of less than five (5) days shall
be sent to the Union and shall constitute a written warning within the meaning of subsection (a)
hereol

{c) “ Probationary employees are subject to discharge for any reason deemed sufficient
i the sole discretion of the Employers.

SECTION 16,  SETTLEMENY OF DISPUTES

(@)  Digputes: In the event that a dispute arises during the term of this Agreement
regaiding the interpretation or enforcement of any section of this Agreement, or the terms or
provisions of written agreements supplementary o this Agreement, the matter in dispute inalf its
particulars shall be set forth in writing by the complaining party-and served upon the other, If the
dispute is not settled by the parties within ten (10) working days following the receipt of such
written notice, or within such extended time as may be.agreed upon, the dispute shall be referred
to the Federal Mediation and Congiliation Service. No change in this Agreement, or
interpretations resulting from a Federal Mediation and Conciliation Service or arbitration
proceeding hercunder, will be recognized unless agreed to by the Employers and the Union,

(b)  EMCS: If the dispute is not settled by the parties within ten (10) working days
following the receipt of such written notice or within such extended time as may be agreed upon,
the dispute may be referred fo the Federal Mediation and Conciliation Service (FMCS) in
accordance with subsection (b) hereof. Written notices given under this provision may be
transmitted by telefacsimile (fax). 1f the United States Postal Service is used for notice, the post-
marked date will be the date upon which service is effective,

(c)  Arbitration: In the event that a resolution of a dispute regarding the interpretation
or enforcement of any of the sections of this Agreement, or the terins or provigions of written
agreements supplementary hereto, is not reached at the FMCS step, the dispute shall, upon the
request either of the Union or the Employers, be submitted fo a neutral arbitrator mutually
selected and agreed upon, whose decision shall be final and binding,

(dy  Selection of Arbitrator: Unless the parties can otherwise agree upon an arbitrator,
a [ist of arbitrators shall be requested from the Washington, D.C. Office of the Federal Mediation
and Conciliation Service. After a toss of a coin to decide which party shall move first, the
Employets’ representative and the Union representative shall alternatively strike one name from
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the list until one name rémains and such person shall be the arbitrator for the determination of
the case. The next to the last name stricken shall be the alternate arbitrator, and so on. The
arbitrator shall have no right, power or authority to add to, subtract from, alter; amend or change
any term ot provision of this Agreement. Discovery procedures as permitted under California
Law are permissible.

(e)  Cost of Arbiteation: Hach party shall bear its own expense. in presenting the case
to the arbitrator. The expense of the arbitrator and of the teportex, if any, shall be divided
between the parties hereto, The Employers agree to pay a sum equal to but not greater than ong-
half of said expense, and the Union agrees to pay a sum equal fo but not greater than one-half of
said expense. Bach side shall bear its own expense of producing witnesses, experts interpreters
and the like,

()  No Interruption of Work: There shall be no interruption of work during the
settlement of a dispute,

SECTION 17. CHECK-OFF SYSTEM AND CREDIT UNION

(@)  The Employers agree to recognize all written authorizations from Union members
authorizing the deductions for their compensation of all uniformly required dues for the period of
authorization which, in any event, shall be irrevocable for a period of one year, The Employers
do not agree to deduct initiation fees, assessinents or other exactions impdsed by the Union
unless the expense to the Company is paid by the Union, All deductions made pursuant to this
Agreement shall be deducted from the. employee’s second payroll check of the month and shadl
be transmitted to the office of the-Union by the twenty-sighth (28th) day of the same month. In
the event the amount of said deductions is not transmitted to the office of the Union by the 28th
day of any month for some reason beyond the Employers’ control (for example, the fact that a
particular pay period ends on or close to the 28th day), the Employers shall have a reasonable
time within which to make said remittance. In no event shall the Employers® failure to make
timely remittance be deemed by the Union, for any purpose whatever, to be a default in the
timely payraent of dues by any Union member,

(b  The Employers shall make credit union deduclions from employee paychecks and
transmit the amounts deducted to the employee’s credit unjon upon receipt of authorization and
desxgnation duly executed by the employee, provided, however, that the deduction so authorized
is a fixed sum each payday and the amount is not changed by the employee more frequently than
once a year.

(¢)  DRIVE Deduction: (Upon ratification) the Employers agree fo deduct from the
paycheck of all employees covered by this Agreement volunitary contributions to D.R.ILV.E,
D.R.LV.E. shall notify the Employers of the amounts designated by each contributing employee
that are to be deducted from his/her paycheck on a weekly/bi-weekly basis for weeks worked.
The phrase “wecks worked” excludes any week other than a week in which the employee earned
a wage.

Employers shall transmit to D.R.1V.E. National Headquarters on a monthly basis,
in one check, the total amount deducted along with the name of each employee on whose behalf
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a deduction is made, the employee's social security namber and the amount deducted from the
employee’s paycheck, The International Brotherhood of Teamsters shall reimburse the.
Employers annually for the Bmployers® actual cost for the axpenses incurred in administering the
payroll deduction,

SECTI(}N 18, PAST PRACTICES

(a)  The parties agree that during the term of this Collective Bargaining Agreement,
all past practices shall continue provided they are consistent, well-defined and have been
repeatedly folfowed by both parties, over a reasonable period of time without objection. Both
parties agree that during the term of this contract to meet as often as needed to list all past
practices that currently exist.

(b) No past practice which may subsequently be determined 1o constitute &
discriminatory empioyment practice shall be maintained; provided further, that should any
provision of this Agreement or any practice maintained in éffect pursuant to this Agreement be
required to be terminated, modified or amended in any way by an order of any coutt of
competent jurisdiction, the parties hereto agree that they will forthiwith make whaiever changes,
modifications or amendments as required to be made to this Agreement or said practice by the
order of sald court.

SECTION19.  CASUAL AND EXTRA EMPLOYEES

(a)  The parties recognize that the Employers have a need for casual and/or extra
employees fo replace employees who are sick, on vacation or whe for other reasons do not report
for work. Accordingly, the Employers shall establish a pool of persons who are available for
such work. A list of such individuals shall be maintained by the Employers, arranged
sequentially in accordance with their first day of work, and shall be updated as needed for

acouracy.

(b  Available extra work, including vacation relief, shall be assigned by seniority
from the list of easuals in the order that such casuals appear on the list, When a casual completes
the assignment, he shall be returned to his place on the casnal list for further work assignment.

{c¢)  The Emplayers shall have the right to eliminate names from the casual list on the
basis of unreliability, poor work performance, or for other legitimate reasons. The grievance
procedures of this Agreement shall not be available to casuals because they have been ¢liminated

from the list, except as provided in paragraph (d) below.

(d)  New registrants on the casual list shall be considered on probation, and shall not
acquire seniority until they have completed one hundred twenty (120) calendar days, Upon
achieving seniority, « casual shall be entitled to use the grievance procedures of the Agreement,
The Guaranteed Hours provision of the Agreement shall not be applicable to casuals or extra

employees,

(¢)  Casuals shall not be used in the manner that deprives regular employees of
reassignments under Section 6(b) of this Agreement.
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(H Casual employees who have acquired seniority shall accrie vacation pay and sick
leave on a pro-rata hasis, and those who work at least 80 houss or more in a month will also be
eligible for Recology Health and Welfare benefits, Casual employees shall receive the same
bienefits as regular employees after two yoars of employment as a casual,

(g)  Vacancies in regular employment shall be filled fiom casuals who have achieved
sentority, in the order that their names appear on the casual list. In the event of layoff of regular
employees, they shall have the right to be included at the top of the casval List, in accordance
with their seniority. Their recall righis under this Agreement shall remain intact while
performing work as casuals: Such laid off regular employees shall receive the full contractual
rate of pay while working off the casual list. :

SECTION20.  STARTING TIME

(a)  Changing of established starting times shall be at the discretion of the Bimployers,
with notice of any such change posted on the bulletin board at least 24 hours in advance. Said
posting requirement applies only to general changes in shift starting times-and does not apply fo
changes in individual starting times which may from time to time be required.

(b) It is understood that all routes that ordinarily leave the garage before 6:00 am. ave
considered to be night rontes. All routes which ordinarily leave the garage at or afier 6:00 aum,
are morning routes,

SECTION 21, COFFEE BREAKS

All employees shall each day be entitled to take two (2) paid coffee brenks of
fifteen (15) minutes each. An unpaid Innch break of thirty (30) minutes at as near to mid-ghift as
possible is also permitted. _

SECTION 22, SENIORITY AND LAYO¥ES

(a)  Separate Sepiority: It is understood and agreed that the seniority provisions of this
Agreement shall apply separately to Golden Gate Disposal Company and to Sunset Scavenger
Company. It is further nnderstood that said seniority provisions shall also apply separately to the
Shop Departments and the Garbage Collection Depariments of each Employer and to the
Curbside Recycling Program Depariment at Sunset Scavenger Company and that said
departments shall be considered as distinct entities for purposes of the application of these
provisions.

(b)  Auainent of Sepiority: Seniority shall not apply to an empiayeé until he shall
have been employed for one hundred twenty (120) calendar days. Upon atfainment of seniority,

an individual shall be considered a regular employee,

(¢)  Application of Seniority: In the reduction of forces due to the slackness of work,
the last employee hired shall be the first employee laid off and in rehiring, the last employee laid
off shall be the first eniployee re-hired until the list of former employees is exhausted, provided,
however, that seniority shall be broken, and there shall be no re-hire right, after an employee has
been on layoff for a period of six (6) consecutive months due to lack of work,
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()  Seniotity List: The Employers shall maintain master seniority lists of all
employees covered by this Agreement and provide the Union with a copy.

(¢) The Employers shall not lay off any seniority employee without proper
Justification..

®  Re-Hire Procedure; In the event of a layoff, an employee so laid off shall be
restored to duty according to seniority.

(g)  Filling All Positions: Seniority shall be adhered to in filling positions under this
Agreement, Employees working other classifications under the judsdiction of this Agreement
shall be piven reasonable tial of up to one week on the basis of seniority to qualify for and
accept zuch pogitions, . Upon request by the employw, the Company shall grant the employee an
aditional week of {taining for an accepted position. Employee may only try and reject one route
in a twelve month period. - Employee may bid on an additional route but must actept the route
without the trial period, Training will be provided on the aceepted route.

{hy  Vacancies: All jobs and élassifications will be subject to a direct bid, Wherever a
permanent vacancy ocours, it shall be posted for a petlod of ten (10) working days, during which
interested employees shall be entitled to bid on the vacancy, At the conclusion of the posting
period, the Employers shall award the position to the most qualified. bidder with the greafest -
semomy ‘The Employers shall establish a separate telephone system that provides up to date
voice mall that provides route openings/vacanties. Any employee who is absent during these
postings/vacancies shall notify the Company of their interest’ by contacting the Company
immediately. Any employee who is absent during the awarding of the new vacancy shall be
notified by the Company of their tum fo accept/rgject such vacancy, and they will be required to
give their decision on the vacancy in a timely manner,

The Company shatl post all vacancies at all time clock locations within two (2)
weeks after such openings become available.

All future vacancies in commercial route positions such asg fiont-end loader
drivers, debris-box drivers and any other classifications in the commercial department shail be
posted on the bulletin board to allow all employees qualified to bid for such vacancies.

Any employee who successfully bids for and 1s assigned to fill any vacancy shall
not be eligible to bid on another vacancy for-one year after hefshe is so assigned, except that this
limitation shalt not prevent an employee from bidding oun a vacancy in a higher classification,

)] Temporary Vacancies: All temporary openings shall be awarded by seniority
within the Floater Pool, defined as regular employees that do not have an assigned route, and
with refusal rights by each cmp!oyee. If no employee accepts the assignment, the Company shall
appoint the least senior employee in the Floating Pool. Such temporary openings shall be posted
within (1) week of the job opening, and shall be awarded in accordance with Section 22 of the
CBA., The definition of a temporary vacancy is when an employee is off of work due to iliness,
injury, approved leave, or any absence of three (3) weeks or more. Any driver within the Floater
Pool who selects or is assigned such a route shall remain in this position untl the regular
employee returns, The driver shall be returned to the Floater Pool in accordance with his/her
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semonty upon completion of such an dsmgnment Such an empioyee may bid on permanent
vacancies during this period,

i Job Seniority in Reassignment: Twenty (20} working days in a thirty (30) day
period will establish seniority in a classification, except that employees assigned to cover
temporary assignments such as vacation relief or temporary leaves of absence shall not acquive
seniority in the classification to which they are temporarily assigned, no matter how long a
period the assignment covers. An employee does not gain seniority in a classification exeept in
the situation where the employee has been permanently assigned as the result of a permanent bid.

When an employee, at his own request, Is placed in a fower paid classification, he
shall be paid at the rate of the lower classification In the event the Employers have to cut down
on any of the operations, they will have the right to reassign any employee to a lowet
classification without being obligated to pay the higher rate of pay. Seniority will be observed in
such reassignment,

(k)  Reduetion in force protection: No employee employed under this agreement on
the date of ratification will be laid off or removed from the bargaining unit as a result of a
réduction in force through December 31, 2016; provided, however, that this paragraph shall not
apply in the event of a reduction in force caused by an act of God, terrorist action, loss of any
City contract, or a suceessful challenge to the 1932 Initiative Otdinance. Such losses shall be
verified,

() Removal of routes; In the event that route reductions are implemented, the
seniority of the employee(s) on the removed route(s) will be compargd to the remaining
employees in that classification with a steady route(s). The senior displaced employee(s) has the
option to assume the Route(s) of the least senior employee(s) in that classification, If the senior
employee(s) exercise histher option then, the least senior employee(s) within the affected
classification with the steady route will be moved to the floater department in accordance with
his/her seniority, The more senior employee(s) from the displaced route(s) will then be allowed
to assume those route(s). The change of status form will indicate the effective change date of
transfer. Additionally, if the senior employee(s) does not exercise hisfher oplion to assume the
least senior employee’s route then he/she will be assigned to the floater department. Any option
to assume an existing route under this prowsmn is limited to those displaced employees without
any trial period (except for directions) as time is of the cssence to minimize customer disruption.

SECTION 23, DESCRIPTIONS

1. Helper/Driver: The second man on rear loader routes. Shuttles garbage collection
truck from house to house and collects garbage and refuse; washes truck inside and outside.

2. Shop Person: Performs all duties in the shop assigned to him or her by a
supervisor or a leadperson. The duties shall include, but not be limited to, those petformed by
Parts Room Persons, Lube/Preventive Mamtenance Persons, Tirepersons and Container Shep
Persons,
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3. Mechanic/Truck Welder: Performs all mechanioal, track weldiﬂg and truck
pamtmg duties necessary for fleet maintenance, as assigned to him by a supewzsm or leadperson
in the shop.

4, Commercial Driver; Drives drop-box, front-end loader, long-haul equipntent, bin-
truck, from city routes o transfer station and In the case of long haul ¢quipment, from transfer
station to disposal site. Responsible for truck and route; and drives fruck to and from the dump.

S. Route Leadperson/Fantastic 3: Maintains. route services, customer relations and
principal revenue collections and rate adjustments. Has to also be able, when situation requires,
to perform physical work on the route such as driving truck or collecting refuse. Responsible for
{ruck and route; and drives truck to and from the dumgp,

6. Stion Foreperson: The Shop Foreperson is responsible for the repairs to all the
equipment; s directly in charge of the Shop Employees and oversees the purchase of parts.

7. - Assistant Shop Foreman: The Assistant Foreperson helps the Foreperson in his
daily duties and takes over for him in his absence.

8. Recyoling Collector: All Reeyeling Collectors must possess a California Class A
or B Comumercial drivers license; are requited to drive a specialized 30-foot recycling collection
vehicle assigned by the Company; collect all recyclable materials either placed at the curb, in an
apatrtment house or combination of the two on an assigned route as established by management
and the City and County of San Francisco; are responsible for accurate documentation of general
route information including participation rates, route conditions and vehicle data as prescribed by
management; other duties as required. Responsible for truck and route, and drives truck to and
from the dump.

SECTION 24. JURY DUTY

Any employee scheduled and who is summoned and reports for jury duty shall
receive the difference between jury pay and his regular daily rate of pay for each day for wh,mh
he reported for jury duty and on which he would normally have worked.

SECTION 25. EXTRA CONTRACT AGREEMENTS

The Employers agree not to enfer into any agreement or contract with their
- employees individually or collectively, which in any way conflicis with the terms and provisions
of this Agreement. Any such agreement shall be null and void.

SECTION 26. SUBSTANCE ABUSE

The Employer’s Substance Abuse Polmy provides that empfoyeas who test
positive pursuant to Department of Transportation guidelines shall receive a one (1) month
suspension and, upon execution of & Return to Work Agreement, be reinstated to their position
without toss of seniority. In the event the employee needs additional time, the Employer agrees
to allow all employees to complete their rehabilitation program up to three months, as directed
by the treating physician and/or counselor without loss of seniority,

X323

Ay



During the period that the person is suspended, the Employer will pay for
COBRA (medical, dental, EAP) coverage provided that the employee has elected to accept
COBRA coverage within the required time period.

SECTION27.  DRIVER LICENSES

(&) All empﬁoyees must be in possession of a val;d California Drsvers License of the
proper class needed to perform the employee’s job duties,

(b)  All employees who lose their licetse for a non-medical reason shall be suspended
until such time as the employee obtains a current Drivers License, During this lay-off, the
employes may use any accrued but unused vacation time, If the employee is unable to obtain a
license within thirteen (13) months of the suspension, the fzmpit)ye& shall be discharged. The
employee shall be responsible for paying the COBRA premium for histher health benefits afier
the first (6) months,

(¢)  Employees who lose their license due to a medical condition will use their best
offorts to have the license reinstated, The Dmployers agree to make all redsonable
accommodations, as defined by law, for the employee lo continue to work. Any employee
working without a license on the effective date of this Agreement shall continue in that capacity,
provided the employee makes best efforts to become licensed.

(d)  The employees agree to be in compliance with any and all regulations of the U.S,
Department of Transportation, Califoria Highway Patrol, and California Department of
Transpottation regaeding hours of work, medical conditions, and required license,

SECTION28. EMPLOYEER LOYALTY

Duwring the employee’s employment, the employee shall not engage in
compefition with the Employers as & sole proprietor, partnership, employee, agent or through any
other means. Salvaging while on duty or at Employers’ facility or customers of Employers’
facitity is forbidden, Any employee competing with the Employers is subject to immediate
discharge, Competition includes collecting recyolables which have been packaged or left for
pick-up for the Employer.

SECTION 29, TRANSFER OF EMPLOYMENT WITHIN THE RECOLOGY
CORPORATION/COMPANY

Starting January 1, 2012, any employee represented by Teamsters Local No, 350
who transfers, from a San Francisco Recology company to another San Francisco Recology
company shall maintain his/her seniority for all benefits and start at the fop rate of the hourly rate
involved. For any employee represented by Teamsters Local No. 350 who.transfers from a
Recology company outside of San Francisco to a San Francisco Recology company, Employer
shall waive the now hire addendum and the employee will stait at 100% of the hourly wage
involved.

The pension benefits will be the plan in effect at the company the employee
transfers into. As of the date of such transfer, if the transfer involves moving from one pension

2
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plan to another or from one benefit structure under the Recology Pension Plan to another benefit
structure under the Recology Pension Plan, the employee's pension benefit accrued while
employed by the employee's former employer shall be frozen, and future pension benefit will be
determined in accordance with the terrs of the plan maintained by the company to which the
employee has been transferred. :

SECTION 30, SUPPLEMENTAL INCOME 401(K)

Effective October 2005 the” Employers agree to recognize all written
authorizations from the union membery covered by this agreement authorizing deductions from
their compensation for contributions to a Supplemental Income 401(k). This Plan will be
administered by New York Life at no cost to the Employers, The pasties recognize that due to the
need to make administrative and payroll changes in order to parficipste in fhis Plan, actual
participation may be delayed for a reasonable period of time to allow the administrative and
payroll changes to be made. Employees govered by this agreement and hired after October 1,
2008, will be-eligible to pamclpaie on October 1% or April 19 whichever comes first felinwmg
the first 1000 houts of setvice, If an employee is hired after October 1, 2005, and has previousty
participated in the Teamster Supplemental Income 401(k) Plan, their entry is immediate, The
participation in the Plan will be on a voluntary basis, without cost to or matchmg from the
Employers,

SECTION 31, LEAVE OF ABSENCE

Section 1. In all ¢cases where an tnpaid leave of absence is granted by the Employer
to an employee, it shall be in writing and the Union shall be notified in writing of the name of the
employee, the effective date and the termination date of the leave of absence in cases where such
leave of absence exceeds two (2) weeks,

Section 2, In the event the leave of absence is extended, such extension shall be made
in writing to the employee with a copy'to the Union. Any employee who overstays or does not
return will be considered to have quit his employment. If rehired by the Company, such
individual shall be considered a new etployee.

Section 3. Such leaves of absence as granted by the Employer shall be without pay
and Employer shall be under no obligation to the employee except to retun him to work at the
expiration of such leave in accordance with the employee’s seniority.

Section 4. Effective January 1, 2012, employees who have been employed for more
thar one (1) vear may take up to five (5) days per calendar year of unpaid personal days provided
the Employer has been given twenty-four (24) hours notice and the employee has received
supervisor approval, supervisor approval shall not be unreasonably withheld.

SECTION 32. TERM OF AGREEMENT

This Agreement shall be effective on January 1, 2012, and shall remain in full
force and effect to and including December 31, 2016. Thereafler, it shall renew ilgelf for yearly
termis beginning with January Ist of each year unless written notice is recelved by either party
from the other party not less than sixty (60) days but not more than ninety (90) days prior to
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December 31, 2016, or December 31st of any subsequent year that it is desired to terrinate,
- modify, change or amend the Agreement. Notwithstanding the foregoing, the parties hereby
agree to commence negotiations on June 1, 2016 for a successor agréement to be effective as of
January 1, 2017,

During said negotiations, both patties  are free to mmake any pioposals on
mandatory subjects of bargaining, including but not limited to, seniority; vacatmn, holiday;
homly wages; lump sum payments; cost of living-‘adjustments; health insurance; dental
insurance; and pension.

Should any part hereof or any provisions herein contained be rendered or declared.
fllegal or an unfair labor practice by reason of any existing or-subsequently enacted legislation or
by a decree of a court of competent jurisdiction or by the decision of any authorized
governmental agency, including the National Labor Relations Board, such invalidation -of such
part or portion of this Agreement shall not invalidate the remaining portions hereof; provided,
however, upon such invalidation the parties agree immnediately to meet and negotiate substitute
provlslcms for such parts or provisions 1endeled or declared illegal o an wnfair labor practice, the
remaining parts or provistons shall remain in full force and effect.

Dated: &~ 2/ 12~

” EMPLOYERS:

FOR UNION:
SANITARY TRUCK DRIVERSAND RECOLOGY GOLDEN GATE DISPOSAL
- HELPERS UNION LOC. 54 " COMPANY and RECOLOQGY SUNSET

SCAVENGER COM

' ' By; u@%ﬁ
Robe _)s(ffo/ifes Jo Le‘gni_ﬁo L
~ Secrelary-Treasuver ice President and Group General

anager

By

31562481v10
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Appendix A

SIDE LETTER RE PAYMENT OF PENSION COMMITTEE REPRESENTATIVE
(Seetion 11j).

This 8ide letter to the 2012-16 Collective Bargaining Agreement is made and
enteted into by and between SANITARY. TRUCK DRIVERS AND HELPERS UNION,
LOCAL 350, an affiliate of International Brotherhood of Teamsters, hereinaflex referred 1o as the
HUNION,” and RECOLOGY GOLDEN GATE DISPOSAL - & RECYCLING COMPANY,
RECOLOGY SUNSET SCAVENGER COMPANY, hereinafier referred to as  the
“EMPLOYERS?

~ The Union and the Employers hereby agree as follows

Regarding the individual designated by the Union and appointed by the Recology
Board of Directors to the Recology Pension Commitiee (See Seetion 11(])), if the designee is not
a Recology employee, subject to confirmation that such payments can be lawfully made, the
Employers shall compensate the Union designee for attendance at meetings of the Recology
Pénsion Commitiee and preparation time af the amount paid to non-employee members of that
Committee (currently $1000 per meeting). This payment is Iimited to non-employees only.
Employee Union designees shall receive no compensation for their service on the Recology
Pension Committee,

Dated:  J ~ 74+ ¢ %
FOR UNION: ' DR EMPLOYERS:

COLOGY GOLDIEN GATE DISPOSAL
COMPANY and RECOLOGY SUNSET

SCAVENGER Cw :

SANITARY TRUCK DRIVERS AND.o22
HELPERS UNION LOCAL 350

By:

.

55 /
Rob orgfles” Jol Legnitto
tary-Treasurer - ' Vice Presidedt and Group General

anager

XER
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- Appendix B
SIDE LETTER Of AGREEMENT

This Side letter 1o the 2012-16 Collective Bargaining Agreement is made and
entered into by and between SANITARY. TRUCK DRIVERS AND HELPERS UNION,
LOCAL 350, an affiliate of International Brotherhood of Teamsters, hereinafter referied to as the
“UNION,” -and RECOLOGY GOLDEN GATE DISPOSAL & RECYCLING COMPANY,
RECOLOGY SUNSET SCAVENGER COMPANY, hereinafter referred to as  the
“EMPLOYERS,” ' :

The Union and the Employers hereby agree as follows:

Upon ratification, all warning letters shatl be removed from all employee files
(this paragraph does not affect any prior suspensions or termingtions or any agreement arising
out of prior suspensions or terminations).

Dated: __ = //> ¢

FOR UNION: ZPOR EMPLOYERS:

SANITARY TRUCK DRIVERS ANSZ  RECOLOGY GOLDEN GATE DISPOSAL
HELPERS UNION LOCAL 35 2 mmmm and RECOLOGY SUNSET

ice Presidght and Group General
Managsr
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Appendix C

SIDE LETTER Of AGREEMENT

This Side letter to the 2012-16 Collective Bargaining Agreement. is made and
entered into by and between SANITARY, TRUCK DRIVERS AND HELPERS UNION,
LOCAL 350, an affiliate of International Brotherhood of Teamsters, hereinafier referred to as.the
“UNION,™ and RECOLQGY GOLDEN GATE DISPOSAL & RECYCLING COMPANY,
RECOLOGY SUNSET SCAVENGER COMPANY, hercinafter referred to as the
“EMPLOYERS.” »

All employees on the payroll as of the date of ratification of this 2012-16
collective bargaining agreement shall receive a one-time: sighup/negotiation incentive of five
hundred dollats ($500.00) '

All employees on the payroll en January 1, 2013 shall receive a one-time
signup/negotiation incentive of five hundred dollars ($500.00).

All employees on the puyroll on January 1, 2016 shall receive a one-time
sighup/negotiation incentive of five hundred dollars ($500.00).

Dated: & A o
FOR UNION: PLOYERS:
SANITARY TRUCK DRIVERS COLOGY GOLDEN GATE DISPOSAL

HELPERS UNION LOCA COMPANY and RECOLQ
_ SCAVENGE |

By:
Robes a/nf&fs’-’? Jo Legmtte
SeqrEfary-Treasurer Vice Presidepf and Group General

anager
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Attachment 11: Workers Engaged in Moving Services
(Admin code 21C.6)

the Agreement between the Service West and the
Northern California Regional Council of Carpenters and
the Carpenters 46 Northern California Counties
Conference Board regarding furniture movers and
related classifications, in effect from September 1, 2017
to August 31, 2019
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2017-2019
CARPENTERS TRUCK DRIVER AND MOVER AGREEMENT

For the 46 Northern California Counties
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This AGREEMENT (“Agreement”) made and entered into this -7 day of Ade erv 26 S sy

s o 5 , 201/ Zby and betweeng g (2t AT SFal s fow v 42 ("employer),
the NORTHERN CALIFORMNIA CARPENTERS REGIONAL COUNCIL and the CARPENTERS
46 NORTHERN CALIFORNIA COUNTIES CONFERENCE BOARD, for and on behalf of its
affiliated Local Unions having jurisdiction in the 46 Northern California Counties (“Union™,

It is hereby agreed that the wages, fringes and working conditions set forth in the current 46
Northern California Counties Carpenters Master Agreement for Northern California (“Master
Agresment”), of any amendments, modification, additions, extensions, or renewals thereof, will

be appilicable to all covered work performed by the emplover uniess specifically amended
herein.

SECTION 1
RECOGNITION

1.01.00 Union Recognition

The employer hereby recognizes the Carpenters 46 Northern California Counties Conference
Board and its affiliates as the sole and exclusive bargaining agent for employess hired to
perform work as outlined below.

1.02.60 Union Security

(1) Every person performing work coverad by this Agreement who is a member of the Union
and in the employment of an employer on work covered by this Agreement on the
effective date of this Agreement shall, as a condition of employment or continued
employment, remain a member in goad standing of the Union or the appropriaie Local
Union of the Union. Every other person covered by this Agreement and employed to
perform work coverad by this Agreement shall be required, as a condition of
employment, to apply for and become a member of and to maintain membership in good
standing in the Union or the appropriate Local Union of the Union which has territorial
jurisdiction of the area in which such person is performing work on the expiration of eight
(8) days of employment, continuous or cumuiative, on such work following the beginning
of such employment or the effective date of this Agreement, whichever is later.
Membership in any Local Union shall be available to any such person on the same
terms and conditions generally applicable to other members. If Federal Law is hereafter
amended to permit a lesser requirement for union membership or union membership as
a condition of employment than provided In this Agreement, the employer and the Union
will promptly enter into negotiations with regard to such subject.

(2) The employer shall not be required to discharge any employee pursuant to this Section
untit a written notice from the appropriate Local Union of the Union of such employee's
non-compliance with this Section, stating all pertinent facts showing such
non-compliance, shall have been served upon such employer and two (2) working days
shall have been allowed for compliance therewith.
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1.03.00 Union Representative

Union representatives shall be permitted at all times upon any place or location where any work
covered by this Agreement is being, has been or will be performed.

The Union Representative shall check in with the designated management representative prior
fo visiting the work area.

Where there are visitation restrictions imposed at the jobsite by entities other than the

empiloyer, the employer will use his best efforts to provide access to the site by the union
representative.

SECTION 2
SCOPE OF WORK

2.01.00 Covered Work

This Agreement shall cover the transportation and delivery of furniture and furniture components
to the point of first drop at the jobsite and all warehouse wark activities. This Agreement shall
also cover all delivery and handling of non furniture items including, but not limited fo, boxed
supplies, hoxed goods, and office supplies.

This Agreement shall aiso cover the moving of free standing furniture, fixtures and equipment in
health care facilities. This Agreement shall not cover any work in health care facilities that is
currently covered by the scope of work covered provisions of the Office Modular Systems
Addendum to the 46 Northern California Counties Carpenters Master Agreement for Northern
California or any work currently covered by the scope of work provisions of the 46 Northern
California Counties Carpenters Master Agreement for Northemn California.

This Agreement shall not cover the handling, installation, removal, relocation and maintenance
of all new or used free standing manufactured modular office furniture systems (“Furniture
Systems”). Spacifically exchuded from the scope of this Agreement are the handling, installation,
removal, relocation and maintenance of all manufactured parts (which come unassembled or
are disassembled), and componernits (desks, filing systems, etc). Drivers doing work that
requires a Class A license are not covered by this agreement. H the employer employs Class A
drivers, not currently covered by a collective bargaining agreement, the Union and the employer
will sit down and negotiate wage and fringe benefits for Class A drivers within thirty (30) days of
the hiring of the Class A driver(s).

This Agreement shall not apply to the construction industry or any work covered by the

scope of work covered by the 46 Northern California Counties Carpenters Master
Agreement for Northern California.
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SECTION 3
CLASSIFICATIONS AND WAGE RATES

3.01.00 Clagsifications

Five (5) classifications shall be covered by this agreement; Mover, Packer, Crater, Driver and
Helper.

3.02.00 Wage Rates

Area 1. The counties of San Francisco, San Mateo, Santa Clara, Alameda, Contra Costa,
Solano, Napa, Sonoma and Marin.

Area 2: All other California counties within the geographic jurisdiction of the Northern California
Carpenters Regional Council.

Effective September 1, 2017

Classification Area 1 Arez 2
Mover, Packer, Crater $19.85 $13.00
Driver $20.12 _ _ $13.30
Helper $10.85 $13.00

Effective September 1, 2018*

Classification Area 1 Area 2
Mover, Packer, Crater $20.15 $13.30
Driver $20.42 $13.60
Helper $20.15 $13.30

*Sets forth the minimum hourly wage rate for the above classifications. In the event that
an employee is currently working at an hourly wage rate above the minimum hourly wage
rate they shail receive the hourly increases on top of their cusrent hourly wage rate.

No current employees will suffer a reduction in hourly wages or fringes as a result of this
agreement.

SECTION 4
FRINGE BENEFITS

4.01.00 Health & Welfare Contributions

The modified Plan B of the Carpenters Health & Woelfare Plan shall be the applicable Health &
Welfare Plan. The Health & Welfare Plan B contributions effective September 1, 2017 shall be
$10.30 per hour per employee.

The Health & Welfare Plan B contributions effective September 1, 2018 shall be $10.65 per
hour per employee.

No current emplovees will suffer a loss or a break in Health and Welfare coverage as a result of
this agreement,
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4.02.00 Hour Cap on Health & Welfare Confributions

Contributions to the modified Pian B of the Carpenters MHealth & Weifare Plan shall be capped at
1800 hours. This covers the Agreement anniversary year for each employee working for a

single employer during that year.

4.03.00 Fringe Benefits

The employer agrees to contribute the following amounts for all hours worked or paid by
employees covered by this agreement:

Effective September 1, 2017

ﬁ;f:rg‘ Annuity Vacation Work Fee
Area 1 |
Mover, Packer, Crater $10.30 $1.15 $1.05 $0.83
Driver $10.30 $1.18 $1.05 $0.83
Helper $10.30 $1.15 $1.05 $0.83
Area 2
Mover, Packer, Crater $10.30 $0.65 $0.50 $0.83
Driver $10.30 $0.65 $0.50 $0.83
Helper $10.30 $0.85 $0.50 $0.83
Effective September 1, 2018
}x:l?:rg‘ Annuity Vacation Work Fes
Area 1 ' _
Mover, Packer, Crater $10.65 $1.15 $1.05 $0.85
Driver $10.65 $1.15 $1.05 $0.85
Helper $10.65 - $1.15 $1.05 $0.85
Area 2 :
Mover, Packer, Crater $10.65 $0.65 $0.50 $0.85
Driver $10.65 $0.65 $0.50 $0.85
Helper $10.65 $0.65 $0.50 $0.85
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SECTION B
HOURS OF WORK, OVERTIME AND SHIFTS

5.01.00 Regular Work Day

The regular work day shall be eight (8) consecutive hours between the hours of 5:00am and
5:00pm. The regular workweek will be forty (40) hours, Monday through Friday or Tuesday
through Saturday.

5.02.00 Overtime

Hours worked in excess of eight (8) hours on the first through the fifth workday and up to ten
{10} hours on the sixth workday, shali be paid at the rate of one and one-half times (11/2x) the
straight time hourly rate. All hours worked in excess of ten (10) hours on the sixth workday and
all hours worked on the seventh workday and Holidays shall be paid at two times (2x) the
straight time hourly rate.

5.03.00 Special Shift Work

When work covered by this Agreement is of such a nature that it is not appropriate or practical
to perform during the regular work day(s), then such work shall be performed as a “Special
Shift” at a suitable time as designated by the employer. Employses performing work under this
provision shall be paid at the Special Shift wage rate of 1.125x the straight time hourly wage
rate.

5.04.00 Multipls Shift Work

When more than one shift is required, the first shift shall work eight (8) hours for eight (8) hours
pay. The second shift shall work seven (7) continuous hours and receive eight (8) hours of pay
and the third shift shall work seven (7) continuous hours and receive eight (8) hours pay at the
employee’s current rate of pay. No employee shall be required to work more than one shift
during a twenty-four (24) hour period at shift rates.

SECTION §
HOLIDAYS

6.01.00 Holidays
No "desigrated off-days” are recognized under this Agreement. The following are the
recognized holidays: New Year's Day, Martin Luther King Jr. Birthday, President's Day,

Memarial Day, Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving Day,
and Christmas Day.
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SECTION 7
RE-EMPLOYMENT

7.01.00 Re-employment

It shall be a contractual obligation of the employer signed to this Agreement to re-employ
Movers, Packers, Craters, Melpers and Drivers who have been laid off, due to a lack of work
prior to any new hires being employed.

SECTION 8
TRAVEL

§.01.00_Travel and Subsistence

Drivers and helpers shail be paid at the regular schedule while in actual service, and shall
teceive meal and lodging when out of town overnight with & value of not less than forty-five
dollars ($45.00).

SECTION 8
SUBCONTRACTING

9.01.00 Subcontracting of Covered Work

An employer who opts o subcontract covered work shall notify the union of any such
subcontractor. The employer acting as a subcontractor shall also be bound to this Agreement,

9.02.00 Assumption of Covered Work Job

In the event a contractor takes over the performance of a contract covered by the terms of this
Agreement for another contractor, the successor contractor shall notify the Union by certified
mail of its intent to undertake performance of the contract. Such notice shall be given prior to
commencing work, Failure to give such notice shall subject to successor contracior to any
liability for any delinquent fringe benefits of the predecessor contractor through the grievance
procedure in addition to any other claims which may arise because of such failure.
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SECTION 10
GRIEVANCE PROCEDURE

10.01.00 Grievance Procedure

Any grievance arising under this Agreement shall be processed in accordance with the
procedures established in Section 51 — Grievance Procedure of the 46 Northern California
Counties Carpenters Master Agreement for Northern California.

SECTION 11
SHOP STEWARD

11.01.00 Shop Steward
The Union maintains the right to appoint one (1) shop steward. The shop steward will make

every reasonable effort to perform their duties in a manner that does not unduly disrupt the work
day.

SECTION 12
BREAKS AND REST PERIOD

13.01.00 Breaks and Rest Period

The parties agree that the provisions of Section 22 of the Carpenters Master Agreement
regarding meal, break and rest periods will be incorporated as part of this Agreement.

SECTION 13
SICK LEAVE

12.01.00 Sick Leave

The parties agree that to the fullest extent permitted, this Agreement shall operate to waive any
provisions of the 8an Francisco Paid Sick Leave Ordinance, San Francisco Administrative Code
Section 12W, effective February 5, 2007, and shall supersede and be considered to have
fulfilled all requiremenis of said Ordinance as presently written, and/or amended during the life
of this Agreement.

In addition, this waiver shall apply to any other city, county or other local ordinance requiring
mandatory paid sick leave that may be adopted during the term of this Agreement.
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SECTION 14
TERM

14.01.00 Term

This Agreement shall remain in full force and effect from the 1st day of September 2017 through
the 31 day of August 2019, and shall continue in full force and effect thereafter unless either
party, not more than ninety (90) days nor less than sixty (80) days prior to the 31™ day of August
2019, or not more than (80) days nor less than sixty (60) days prior to the 31° day of August of
any subsequent year, serves written notice on the other of its desire to change, modify, amend,
supplement, renew, extend or terminate this Agreement,

’ Name & Tltie Local Union

Pre(}o Gal e‘ndo

Company Name
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Attachment 12: Trade Show and Special Event Work
(Admin code 21C.8)

the Collective Bargaining Agreement between
Convention Services Employer and Allied Trades District
Council 36, on behalf of Sign Display and Allied Crafts
Local Union 510, in effect from April 15t 2015 to March
31, 2018
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