_ : AMENDMENT No. 1
TO THE 2014—2019 MEMORANDUM OF UNDERSTANDING
[ BETWEEN ‘
THE CITY AND COUNTY OF SAN FRANCISCO
THE SAN FRANCISCO DISTRICT ATTORNEY INVESTIGATORS’ ASSOCIATION

The pames hereby agree to amend the Memorandum of Understandmg to add Appendlx A
Union Access to New Employees Program as a new Appendlx subjeot to approval by the San
Francisco Board of Supervrsors Appendlx As attaohed to ﬂ'llS Amendment and mcorporated by
referenee '

Mic _:Callahan VAN T CT T EYIR T 1 ‘ : e -
H anResources Du‘ector T I R Dlstrlct Attomey Investlgators Assocratlon

Date [ /ﬂ/[ 4’,“/

Carol Isen . ,
’Employee Relatlons Dlrector

APPROVED AS TO FORM:

Date: ,; /@/IY

I/(athar 'ine Hobln Porter
Chief Labor Attorney
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APPENDIX A

- L Purpose

calendar days of the start of employment, newly-hired emglogees will be §cheduled -

to attend the next available NEQ. NEOs shall be scheduled during an employee’s
regularly svcheduledg paid time. In the event that a newly-hired emplovee’s regy__lar
schedule is outside of a scheduled NEO, the Deganment may make a one-time

dd"liblmtllll. to the emp 10_ €e’s Work scliedule in u"uer io stO[ﬂmUUdIe this

' ;egulrement

In the'event an emglogee does not attend the NEO that the employee was scheduled
to attend, said employee will be automatically enrolled to attend the next available
NEO. If the employee does not attend the subsequently scheduled NEO, the Union
- NEO Coordinator may contact the Departmental NEOQ coordmator to arrange a
’ meetmg with the emglogee gursuant to Sectlon F o below a

Qrovnslonal2 or as-needed.

C Notlce

1.

ecurrlng schedule, the sponsoring Degartment shall Qrowde no less than ten

L oPage20f7. . 1/8/2018...

"whose positions are Qel‘ganen’t2 1:em1;0rag2 full-tlme2 gart-tlme, per diem, seasonal, -



agtlvmes in the room to limit dlsrugtmn The Degartment resgonmble for scheduhng
the NEO shall be resgonSIble for mcludlng Union gresentatlons on the agenda The
: Umon s Eresentatlon shall occur grmr to any meal breakz and Wlll not be conducted

under the terms and conditions sgemﬁed in the MOU. If not 0therw1se growded fo
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- in the MOU; the Union mag vreguest release of a Union-designated member to attend :
the NEO. Release tlme shall not be unreasonablg Wlthheld Sald reguest §hall be

. Union mag contact the Degartmental NEO coordinator to schedule a: mutuallx- o
agreeable fifteen 1152 mlgute time slot for the Umon to meet ervatelg with the new

ROV P RPN, s 8 s i raty s PRy .
AirtiCiilay 10Canion luU JulUll l‘.[llU 001 u1uaun auu UU ar uucuuu l‘I‘JU
B . B »

" Union member deSIgnatEd by 1 the Union, and Such meniber shallbe released t .

-~ attend under the terms and conditions specified in the MOU. If not othérwise

. provided for in the MOU, the Union may request release of a Union-designated
member as grovnded for in Sectmn K., above This alternate procedure shall als '

1. The Unlon NEO Coordmator shall coerdlgate w1th the neg emgloxeegsg

PR IR I _..,’.‘;"‘J.!......__n [ ey

IE€iciciicca ll.l tl.lC aragrapiy auu lllU UC ar uucuuu l‘.ﬂJU ERRST

- present durlng said meeting. The Union agrees to limit its. Qresentatwn to

' nlg those matters__ stated in Seetlon H . be!ow ORI o
2. In the event the' proposed tlme'-eann'ot‘be'accommodated'2 the Union NEO -
Coordinator and the Departmental NEO Coordinator shall work together to
find a mutuallg agreeable tlme Wlthm ten 1102 busmess dags of the UlllOll s
reguest T : ‘ -

“(30) minute Union orientations. Periodic Uinon oF 1entat10ns may be"scheduled on an

veg—other-month2 quarterly, or other basis.
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3. Dep_artment of Electlons Ang new emgloy_ee of the Degartment of Electlon RN



Degartment of Emergency_ Management2 Sherlff’s Degartment2 and Pohc
!gegartment SR o IR e
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Adult Probation = - , ~ Department of-Techhblog o

Arts Commission =~ - . ' District Attorney’s Office
- Asian Art Museum _ © " Ethics Commission .
Airport Commlssmn o ' R ‘.- Fine Arts Museum . S o
Board of Aggeal : . .. . " FireDep artment (No n--Swor'h; N
Board of Supervisors . .- . = General Services Agency SR
Oifice of bconomlc & Worktorce , Health gerVIce gxstem
Development - ¢ - ' Human Rights Commission
S .,-CahfornlaAcademX of Sciences . ........ .. Juvenile Probation. Degartment :

- Child Support Services — - - - - v Library - - el e L
Children, Youth and Thelr Famllles B Mayor’s Office N

- City Attorney’s Office R o Office of the Assessor-Recorder

- City Planning Dep art-ment' o © . Office of the Controller -
Civil Service Commission A - Office of the Treasurer/Tax Collector
Cemmismen on’ the qtatus of anen : Por* of San Frune}sce
Degartment of Bulldmg Insgectlon ) ' Public Defender’s Office
Department of Environment . ‘ Rent Arbitration Board :
Department of Elections - SF Children and Families Commission
Department of Homelessness SF Employees’ Retirement System -
Department of Human Resources : War Memorial &'Pér’forming Arts -

~ Department of Police Accountability
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' ATTACHMENT B

Alrgort ) o ' R ,Mun1c1gal Transgortatmn Agencg »
Degartment of Emergencg Management " Public Utilities Commission -~
-Degartment of Public Health o Recreatlon & Parks Degartment '

W_igwh_cm a A Pohce De artment on-Sworn
;Human Servme_s A_g_encx_ : L ‘ . T
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