, AMENDMENT No. 1
TO THE 2017—2021 IVIEMORANDUM OF UNDERSTANDING ‘
o R BETWEEN R
: THE CITY AND COUNTY OF SAN FRANCISCO
COMMITTEE OF INTERNS AND RESIDENTS SEIU

' The part1es hereby agree to amend the--;, | ndum of Unc _I_tng to. add Exhlbrt D Umon
Access to New Employees Program as. a neW Exhlblt subJect to approval by the: San Francisco -
Board of Superv1sors Exhrbrt D is attached to thrs Amendment and mcorporated by referenee

'_FFORTHECITY S FOR THE UNION

Date OI /0 (F/I( v'.";’i.";‘"Date
e '.Katy Lundgren

o _ :_'Commrttee of Interns and Resrdents SEIU V

~Carol Isen
Employee Relatrons Drreetor

APPROVED AS TQ FORM:

/g/ <

I{athaune Hobrn Porter
Chief Labor Attorney
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EXHIBITD =

UNION ACCESS TO NEW EMPLOYEES PROGRAM

| » L Purpose

calendar days of the start of emplovment, newly-hired emglogees will be scheduled

to attend the next available NEQ. NEOs shall be scheduled durmg an emgloy_ee .
gglarlg seheduleda Qald time. In the event that a newly-hired employee’s regular

schedule is outside of a scheduled- NEO; the Dep_artment may make a one-time

A 4, 4 dn Al 1, ¥ ) [SCPRPR, NP ] 4+,
au'ﬁslmen; tothe em“lﬁ"ee S 'V'V'Gi‘n auucuuxe in Grd\a to accammﬁda;c ‘Chis

regulrement

In the event an employee does not attend the NEO that the employ ee was scheduled
to attend, said employee will be automatically - enrolled to attend the next available
NEQ. If the employvee does not attend the subsequently scheduled NEQ, the Union
NEO Coordinator may contact the Degartmental NEO coordmator to arrange a

: meetmg with the. emgloxee gursuant to Sectmn F Sbelow. T

. B.. Agglleatmn New employees mcludeg but are not hmltedto!‘ newly-hired employees =
_whose positions are germanent2 temgoragg full-time, part-time, per diem, seasonal, -
Qrowsmnal, or as-needed. R CoT ) o

C. Notice

1. Smgle Pomt of Contact The Unmn agrees to Qrowde the Clg w1th a smgl o ‘

to provide the Unlon with a single point of contact for each Department
hereinafter, Departmental NEO Coordmator which Wlll be i dated b the

City and the Union on an as-needed baSIS -

2. Notice of Schedule: For ang NEO that takes Qlaee on a regular, recurring _ _
e chedule! the sgons’oring Degartment shall be resgonsible for Qroviding '_ S

,,,,,

recurring scheduleg the sgonsorlng Degartment shall provide no less than ten ‘
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under the terms and condltlons sgemfied in the MOU. If not otherwme Qrowded fo
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in the MOU2 the Umon may reguest release of a Umon-demgnated member to attend o

t 'advance of the scheduled NEO. The Umon agrees to l1m1t its Qresentatlon to onlg

those matters stated in Sectlon H ., below.

Pl

F. Alternate Procedin:es: In the event the Union identifies one or more new employees
. who did not attend the Union’s presentation as described in Section E., above, the
Umon may contact the Degartmental NEO coordmator to schedule a mutually_—

- employee(s). If the number of such identified emglo,gees is five (5) or more at a

YR TR T WTead sce  RIEN Mz, A2 L Fx B 3 VIS sy i | R
articiilai 16CaAtoNn lllU UlllUll l‘,[l/U L O01ainaioy ailia Uepartiiiciitar ‘IJU

Coordlnator will work to ether to schedule a mutuall agreeable thlr 30) minute

1.

PN | PP SN A T » SNESRRTINOPTE T N 7 Vs SR
refer Encen: iii the aragraph and-the Departmental NEO Lo
o - . . - LT . . e : T . 3 o

“present during said meeting. The Ulll()ll agrees to limit its gresentgtlon t '
: nlg those matters stated in Sectlon H s below e S

R In the event'the grog.osed tlme ‘cannot be gccommodateda the Union NEO o

find a mutuall a reeable tlme w1thm ten 10 busmess da S of the Umon S
) reguest ‘

3 Degartment of Electlons Ang new emglogee of the Degartment of Electlon

ggomtment is oge Mp ggerlod or less, and gorks on an as-needed Work
chedule w1ll recelve wrltten materlals Qrowded bg the Unlon m lleu of

“(30) minute Union orientations. Periodic Union orientations may bé scheduled on an.

eveg—other-monthz quarterly, or other ba31s

D Paged of T L 18R018

_Coordinator and.the Departmental NEQ_Coordinator shall work together to .. .



The followmg Degartments shall"iiiamtam éx1sﬁng Union ovrientatio‘n’ arrangements:
Degartment of Emergency_ Management2 Sherxff’s Degartmentg and Pohc : :
!!egartment R . e '

Umon and an new emplo ee over application of this Agreement. -
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ATTACHMENT A

Adult Probation
" Arts Commission
Asian Art Museum

Au‘gort Commlssmn
Board of Aggeal

o . Board of Sugerwsoi‘s

Office of Economic & Workforce
Development -

. -.CahfarmaAcademy_ of Sc1ences_,___.._,

- Child_ Sunnort Sprvmps_*,, o

N SRR

Children, Youth agd Their Faglhe
City Attorney’s Office o

City Planning Department

Civil Service Commission’
(‘nmmwglgﬁ on the' anfnq of ngnn

AP e ey

Dega@ ent of Bu;!dmg Insgecﬁon
Department of Environment »
Department of Elections
Department of Homelessness -
Department of Human Resources .

Department of Police Accountability
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Department of Technology
District Attorney’s Office

- Ethics Commission
- FineArts’Muéeum~ IR
Fire Department (No n-Sworn)
General Services Agency
Health Service bxstem '
Human Rights Comglssion

_.._._. Juvenile Probation Dej artment_ s

Library —

Maxor. s Office )
Office of the Assessor-Recorder

Office of the Controller

Office of the Treasurer/Tax Collector
Pert of San Franasce |
Public Defender S Office

Rent Arbltratmn Board

SF Children and Families Commission
SF Employees’ Retirement System
War Memorial & Performing Arts
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ATTACHMENTB -

. Alrgort R T ; _'Munlmgal Transgortatmn Agencg
A Degartment of Emergencg Management - Public. Utilities Commission - = .~

Department of Public Health :Recreatmn&Parks De artmel'l”
San Francisco Public Works .~~~ * P (Nons o

‘ ”Human Serv1ces Agencx N
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