s _ AMENDMENT No. 1 '
TO THE 2014—2019 MEMORANDUM OF UNDERSTANDING
e BETWEEN - o
THE CITY AND COUNTY OF SAN FRANCISCO
T HE INT ERNATIONAL UNION OF OPERATING ENGINEERS
s STATIONARY ENGINEERS LOCAL 39

The parues hereby agree to amend the Memoran um of Understandmg to add Exh1b1t E Umon' :

Board of Superv1sors Exhlblt Eis attached to thls Amendment and 1ncorporated by reference -
| FOR THE cITY B A v';fiFOR THE UNION R
:Date el/oo’//d> o

Mlcv Callahan /N . :_' Mlchael Ramsford _
Hu anResources Dlrector L o Statlonary Engmeers Loc

Date: g’%%/i -

Carol Isen ‘
Employee Relations Director

APPROVED AS TO FORM:

Date: {/f//f

Kéltharme Hobm Porter
Chief Labor Attorney
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EXHIBIT E

UNION ACCESS TO NEW EMPLOYEES PROGRAM

I. Purpose

. The purpose of this agreement is to memorialize the rights and obligations of the City and
the Unlon in accordance Wlth CA Government Code Sections 3555-3559, througg the

- ~.... B.

calendar days of the start of emgloxment, newly-hired emglogees will be scheduled

to attend the next available NEQ. NEQs shall be scheduled during an employee’s’.
regularly scheduled, paid time. In the event that a newly-hired employee’s regular

schedule is outside of a sgheduled NEO2 the Degartment may: make a one-time

adiackninnt én tha amanlavanta voasls anhadrsla frm awdom dn oo

Adata l—l«-
auluotm\zut LU LG ULLIEIU!CC 2. YY Uln SCieGwiC in OGSl W - acCOommouaic. l-l.llU -

regulrement

In the eVent an employee does not .attend' the NEO that the emg" loyee was echeduled
to attend, said employee will be automatically enrolled to attend the next available -
N g;o 1f the emgloxee does not attend the subseguenﬂg scheduled NEO2 the Unlon

hose 0s1tlons are ermanent tempora full-tlme art.—tlme er dlem seasonal
Qrowsmnai2 or as-needed SRR

Notice -

Cng and the Unlog on an as-needed basis. _ ‘
2. Notice of Schedule: For ang SEO that takes place on a reguiai‘; recurring

. ____schedule, the sponsoring Department shall be responsible for providing . . _ _ | -

“ annual notice to the Union: For NEOS that are not offered ona regalar,”
recurring schedule, the sponsoring Department shall provide no less than ten




. ':regresented by the Umon schedul ed to. attend the NEO, ‘If
agrees to grov1de addltlonal 1den ' oinformatioh includi

actlvmes in the room to limit dlsrugtlon The: Degartment resgonmble for scheduhng
: .the NEO shall be resgonSIble for mcludmg Unlon gresentatlons on the agenda The

under the terms and conditions sgemfied in the MOU. If not othermse Qrowded for
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in the MOU, the Union may request release of a Un10n—des1gnated member to attend
the NEO. Release time shall not be unreéasonably withheld. Said request shall be
made to the Employee Relations Division no less than three (3) business days in®
advance of the scheduled NEQO:: The Unijon agrees to limit its presentation to only

those matters stated in Sectmn H., below.

F. Alternate Procedures In the event the Unlon identifies ohe or more hew employees
: Who dld not attend the Umon s Qresentatlon as descrlbed in Section E., above, the

nownttanlanlaonatinnsdh o FTeaiar Ardievodow awd- Thatinatarsind da AT

gal ll\«ulal 1U\,auuu2 l,uc LN TN WY _I_JU \/UUé UITIaitUL Aaril chal viiiciivanr L‘lJ\_I .

Uniion member gemgna’ted by the Umon, and such member shall be released to
”attend under the terms and c“ﬁndltlohs specifiedi ;n I the MUU If not otherwme

wafarnnnnd frm tha meannding managuanh and tha Tanasde améal

cFeaey Cu»cu 151 LILGC A ULU“LI_[ Al AL N CREIIL ARIRY ll.lU AICPIAX LIILCIE LR ].\‘JJU

present during sald meetmg The Union agrees to limit its gresentatmn t
only_ those matters stated in Sectlgn H . below L (IR I

2. ‘_In the event the grogosed tlme cannot be accommodated2 the Unlon NEO

- : ‘Union :
- every-other-month, guarterlg2 or other basis: -



The fgllowmg Degartments shall mamtam ex1stmg Un;on oglentatmn arrangements:

',Mzz__m;bgg_h;g

III.V Data —P-r(}Visi(_)ns

TV}

Union and any new employee over application of this Agreement. . ~ ~, .. =
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ATTACHMENT A

Adult Probation : t ‘ Department of Technolog

Arts Commission ' - District Attorney’s Office
Asian Art Museum . : v Ethics Commission
Airport Commlssmn _ o Kine A rts Museum
Board of Appeals o .. FireDep |
anrd of Sugervist)r o o o General Services AAgencg- :
Oifice of Lconomlc & yyorKIorc - Healih Sérvice Systém. - o
Development SR o  Human Rights Commission

- C ahfomlaAcademg_of_S ciences -~ Juvenile Probation D ep. artmen ‘

- - Sur it Library .
Chlldrgn2 Youth and Thelr Faglhe ‘Mayor’s Offic o
City Attorney’s Office - o Office of the Assessor—Recorder
City Planning D‘egai’tment‘ - Office of the Controller ,
CiVil'S‘ervice Commission -~ - " Office of the Treasurer/Tax Collector ’
anmxsswn on the Status of Wemﬂn : Portof San F"QECISQO,} L

: Degartment of Buﬂdmg Insgectlon S Public Defender’s Officet e

Department of Environment = N ent itr’af‘idn"BOa‘rd' _
Department of Elections o 'SFE _Children and’Fﬁmilies-Commiss'ibn~.
Department of Homelessness =~ ' SF Employees’ Retirement System-

Department of Huin‘an.Resources‘f , War Memorial &”P‘erforming Arts-
- Department of Police A'ccount-abilig” . ‘ S S

CPame60f7 T 7777 |



- ATTACHMENT B

Airpert . o ,Mumclgal Transgortatmn Agencg
: Degartment of Emergencg Management - Public Utilities Commission = " S
'.liDegartment of Public Health i R Eo ';Recl eatlon & Parks Degartment

- San Francisco Public: Works P , Non: o

Human Serv1ces Agencg B
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