: AMENDMENT No.1
TO THE 2014—2019 MEMORANDUM OF UNDERSTANDING
:  BETWEEN
T HE CITY AND COUNTY OF SAN FRANCISCO
AND :
' ) OPERATING ENGINEERS LOCAL UNION NO 3 el
OF THE INTERNATIONAL UNION OF ,OPERATING ENGINEERS AFL CIO

~_The. parnes hereby agree to vamend the Memorandum of Understandmg to add Appendlx B v
_ Umon Access to New. Employees Pro gram, as a new, Append1x subject to approval by the: San Ce L
~Francisco Board of Superwsors Appendlx B is attached to thls Amendment and mcorporated by '
reference : S o

- ;v;f:"'miJenmferBllls -
el Operatmg Engmeers Local 3

C‘a’f'l Isen , "

Employee Relatlons Dnector |

APPROVED AS TO FORM:

Date /8//; g/

tharine Hobin ofter
Chief Labor Attorney
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A_P_P_ENJLXB

UNION ACCESS TO NEW EMPLOYEES PROGRAM

- L. Purpose

r h fter NEO t forth below. Tt ' -
~ 7 are mandatory for all newly-hired emplovees. It is the City’s intent that NEOs take

place as promptly as possible after the first day of employment. Within thirg (30) -
calendar days of the start of employment, newly-hired employees will be scheduled
to attend the next available NEQ. NEOs shall be scheduled during an ‘emglo‘xee’s:; -

regularly scheduled, paid time. In the event that a newlg-hi‘red emplovee’s regglar -

- schedule is 0uts1de of a scheduled NEO; the Degartment may make a one-time

s 3.4 S SRR DA P P I

adjustinerit to the emplovee’s. work M,ut:uult: iii UI JEr 10 acconi

Uudl.t: llllb

regulrement

In-the event an employee does not attend th'e‘NEO that the emgloxee w'as"'scheduled;;

to attend, said employee will be automatically enrolled to attend the next available
" NEQO. If the employee does not attend the subsequently scheduled NEO, the Unibn

NEO Coordinator may contact the Departmental NEO coordinator to arrange .

‘meetmg w1th the emglogee Qursuant to Sectlon F es below LT

Qrowsmnal2 ‘or as-needed. -

Whose Qosmons are germanent2 tem;gorag2 full—tlme, gart—tlmeg Qer dlem2 seasonal2 '

 C. Notice

fan—y

Ci ity and the Union on an as-needed baSIS.

2. Notlce of Schedule For any NEO that takes glace on a regularz recurrmg

“annual notlce to the Umon For NEOs that are not offered ona regular2 o

recurrmg schedule, the sponsoring Déepartment shall provide no less than teii -
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under the terms and conditions sgemfied in the MOU Ifnot othermse provided for

Page 3 of 7 ‘ ’ - 1/8/2018



, ;n the MOUQ the Umon may request release of a Un10n-des1ggated member to attend
_ al |

made to the Employee Relations Division no less than three (3) business days in
advance of the scheduled NEQ. The Union agrees to llmlt 1ts presentation to onl,g

those matters stated in Section H. .. below..

- L. Alternate Procedures Ig the event the Unlon ldentlﬁes one or more new emgloxee

. . :
wada Taw 1o ila - ate wrrd- TV e N4 .
"ﬁl ticuiiar xu»auﬁﬁ the Union- NEO CGU! dinatorand Departmental NEO: .

. ABnrnmand fn tha nwnoading ranaauanhoand tha Nnaede and 1N
- referenced in the  PIECCUIng PATAZIajin ang inc ucgan pmuul.al L‘uéé T
qe L ; . NPT .

- present during said meetlng The Umon agrees to limit its gresentatlon to
- onlg those matterg stated in Seetlon H s beloy_z o e

2 -‘~-In thg event the groQosed time cannot beaccommodatedz the Union NEO - S
Coordinator and the Departmental NEO Coordinator shall work together to -

find a mutuallg agreeable tlme w1th1n ten glOg busmess daxs of the Unlon s
o reguegt e s : _ o e ‘ .

3. Degagtment of Electlons Ang new emglogee of the Dep_artment of Electlon
' ggomtment is one (1) g ay Qeglod or less, and works on an as-needed work
ehedule w1ll recelve wrltten materlals Qrowded bx the Unlon in lleu of o

everv-other-month, quarterly, or other basis..
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Degartment of Emergencg Management2 Sherlff’ s Degariﬁmen’t2 and Pohc

Degartment o

Union and any new emgloxee over agghcatlon of this Agreement. . - .
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- ATTACHMENT A

Adult Probation o | h Degart‘mé‘nt of Technolog

Arts Commission - *_ District Attorney’s Office
Asian Art Museum " Ethics Commission ‘
Airport Commission . = - u o Fine Arts MuSeum ‘
Board of Appeals - . . . FireDe artment ( Non-Sworn
Board gf‘Sug’ ervisors . - : : General §erv1ces Agencg
Office of Econdm'lc & Workfoice . ‘Hea Service System
Develogment N L ' Human Rights Commission
~oreene oo California Academy of Sciences — J uveml&Probatlon Department ~
. ha Wit U S rAY ;_,_‘ ____,,,__,__“__,_N_:_‘M._,_,-_ U U
Chlldren; Youth and Their Fa_gglhes ; Magor’s Office = = :
City Attorney’s Office -~ Office of the Assessor-Recorder
Cig Planning -'D‘egartmeﬁt' T © o Office of the Controlle :
Civil Service Commission ..+ Office of the Treasurer/Tax Collector
Commission on the Status of Women ~ Port of San Francisco.
Department of Building Inspection =~ Public Defender’s Office
Department of Environment ~ Rent Arbitration Board : ,
Dep_artment of Elections ~. "~ - - SF Childien and Families Commission
Department of Homelessness SE Emgloy_ees"' Retirement System

Department of Human Resources - - War Memorial & Performing Arts
Department of Police Accountability T
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ATTACHMENT B

Alrgort

.DeQartment of. Emergencx Management * . Public Utilities Commission .
Degartment of Pubhc Health - : -‘_‘Recreatlog & Parks Degartment :

Human SerVIces Agencg R
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