AMENDMENT No. 2
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING
. BETWEEN sl
THE CITY AND COUNTY OF SAN FRANCISCO
AND
‘ MACHINISTS UNION LOCAL 1414

INTERNATIONAL ASSOCIATION OF MACHINISTS
S PR ‘& AEROSPACE WORKERS - . e
MACHINISTS AUTOMOTIVE TRADES DISTRICT LODGE 190

The parties hereby agree to amend the Memorandum of Understandmg to add Appendlx C

- Union Access to New Employees Pro gram, as a new Appendlx subject to approval by the San .
_._Fran<:1sco Board of Superv1sors Append1x C is attached to thlS Arnendment and mcorporated by ;
1eference R P B REP A P B e AT e e ;

Micki Callahan // . T L .:,,-»Arthur Gonzalez . o ;
Hum Resources D1rector - " Business Representative, Automotwe

_ Maclnmsts Local 1414

Carol Isen
Employee Relat1ons Dnector

APPROVED AS TQ» FORM:
Daleé ’//CZ q( .. o

I{athamne Hobm Porte1
Chief Labor Attomey
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APPENDIX C -

- UNION ACCESS TO NEW EMPLOYEES PROGRAM

creation of a single, City-wide Union Access to New Em loyees Pro ram applicable to all
- . City Agericies and all Cl Emplovee UmOns SR

A The Cigg shall provide the Union written notice of, and access to, new emgl'o’gee »

orientations (hereinafter NEQOs) as set forth below. It is the City’s policy that NEOs
“~are mandatorv for all newiv-hired emplovees. Itis the Ci '
place as promptly as possible after the first day of employment. Within thirty (30)
calendar days of the start of employment, newly-hired employees will be scheduled
to attend the next available NEQ. NEOs shall be gcheduled during an emgloxee
regularlg scheduled2 gald time. In the event that a newly-hired employee’s reggla
schedule is outs1de of a scheduled NEQ, the Degartment may make a one-tlm '

TSN PR P Y -.'l— P T I DA PR By NC
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regulrement

In the event an emgloy_ee does not attend the NEO that the employee was scheduled
to-attend, said employee will be automatically enrolled to attend the next gVailﬁble
NEQ. If the employee does not attend the subsequently scheduled NEO, the Union
NEQ Coordinator may contact the Departmental NEO coordinator to arrange a
Qeetmg w1th the emglogge Qursuant to Sectlon F., below o , .

whose Qomtlons are germanentz temgomgi full-tlme! Qalc't-tlme2 ger dlem! seasonali
provisional, or as-needed.

~ C. Notice

1.

to nr0v1de the Union with a single point of contact for each Denartment
" (hereinafter; Departmental NEQ Coordinator). Whlch Wlll be u dated b the

City and the Union on an as-needed basis. g

2. . ' Notice of Schedule: For ang NEO that takes Qlace oh a regular; recurring
] chedule, the ngnsor’ing’ Dega'rtment'shallbe resgonsible for Qr()vidmgw o

’ ‘recurring schedule, the sgonsormg Degartgent shall growde no less than ten

o Pame2OF 8 BRI

v's intent that NEOs take =~~~



under the tergs and condltlons sgemfied in the MOU. If not otherWISe growded for
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~

in the MOUE the Unlon may reguest release of a Union-designated member to attend

- the NEQ. Release time shall not be unreasonablx withheld. Said request shall be

made to the Employee Relations Division no less than three (3) business days in
advance of the scheduled NEQ. The Union agrees to limit its gresentatlon to onlg

those matters stated in Sectlon H., below.

F. Alter-nate Procedures: In the event the Union identifies oné or more new emgloxees
. who did not attend the Union’s presentation as described in Section E., above, the
Unlon _may. contact the Degartmental NEO coordlnator to schedule a mutuallg-
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Union mémber deSIgnated by the Union, and such member shall be released to -
" attend under the terms and conditions specified in"the MOU. If not othérwise
provided for in the MOU, the Union may request release of a Unlon-demgnated'
member as provided for in Section E., above. This alternate procedure shall also
apply to any employee who has promoted or transferred into the bargaining unit.

- refer enc;‘:u ini the preceding ”4ra raph and the ue arlmenuu lVLUA';_ )

: everv-other—month ouarterlv or other bas1s

- H. Union Orientation Presentations: The Union agrees to limit its presentation to a
general mtroductlon to 1ts orgamzatlon2 hlstogi bg-laws2 and benefits of

i nleldual running for public elected office and ballot measures durln the NEO or

N
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ther tOQlCS that gould be cons1dered begond general dlscussmn on the benefits of
Umon membershlg

111 D;ita Pquﬁsiqns o

Umon and anX new emgloxee over agghcat;on of this Agreement
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' ATTACHMENT A

Adult Probation - ' . | Department of Technologg |

~ Arts Commission . ’ District Attorney’s Offic
Asian Art Museum Ethics Commission
Airport Commission o . Fine Arts Museum
Board of Appeals . B " Fire Department (Non-Sworn
Board of Sugerwsors - General §erv1ces Agencg
Office of Economic & Worktorce Health berv1ce bgstem
Develogg ent .

. California Academy of Sciences A Pr ) rtmen
' --—Child Support Servi 1ces-*~~wv S -»‘»—A-Li!‘)}:ai:y SRR e e

Children, Youth and Their Famlhes - Mayor’s gg;ﬁc
City Attorney’s Office _  Office of the Assessor-Recorder
City Planning Department - Office of the Controller
Civil Service Commission k ‘ . Office of the Treasurer/Tax Collector
Commission on the Status of Women : Port of San Fran gisco
Department of Building Inspection Public Defender’s Ofﬁce
Department of Environment Rent Arbitration Board
Department of Elections SF Children and Families Commission
Department of ‘Homelessness A SFE Elhg loyees’ Retirement System

Degartment of Human Resources : War Memorial & Performing Arts
Degartment of Pollce Accountablhg ' -
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ATTACHMENT B

" Alrgort

B Degartment of Emergencx Manag ement g

.;'De artment of Public Health -
San Francisco Public Works

- Human Serv1ces Agencg
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:Mun1c1gal Tr ansgortatmn Agencg

Public Utilities Commission .
Recreation & Parks Degartment t

}.Pollce Dey artment (Non-Sworn -
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