AMENDMENT NO 1
TO THE 2014-2()19 MEMORANDUM OF UNDERSTANDING
o BETWEEN
THE CITY AND COUNTY OF SAN FRANCISCO
INTERNATIONAL BROTHERHOOD E 'ECTRICAL WORKERS LOCAL 6

The part1es hereby agree to amend the Memorandum of Understandmg to add Appendlx E
Union Access to New. Employees Program as a new Append1x subj ect to approval by the San L
‘Francisco Board of Superv1sors Append1x E is attached to this Amendment and 1ncorp0rated by

. reference. . v ‘

FOR THE CITY ’_ | ,_ R :,FOR,THE‘UNION: ot

M Callahan Ry I OshaAshworth T TE
Hur anResources Dlrector I IBEW, Local 6 - . . ’

“Date /;//g‘

Carol Isen

Employee Relations Director

APPROVED AS TO FORM:

Date: ﬂ/g/{ g/

Katharine o_bin Porter
Chief Labor Attorney
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APPL‘NDI}( E

UNION ACCESS TO NEW EMPLOYEES PROGRAM

L. Purpose

calendar days of the start of emgloxment, newlg—hlred emgloxees will be gcheduled
to attend the next available NEQ. NEOs shall be scheduled durmg an emgloxee
gegularlg scheduled2 gald ‘time. In the event that a newlg—hlred eggloxee S regglar

nr]-umhmnni- ta tha nmnlmxmn’a waorls qnhm’hﬂp in nrﬂpr fn ﬂonnmmnﬂnfp ﬁllﬁ
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regulrement

In the event‘ an em_Qleéé does ﬂot attend thé NEO” th'at the emplovee was scheduledt
to attend, said employee will be automaticallg enrolled to attend the next available
N QO If the emgloxee does not attend the subseguentlg scheduleg NEO2 the Umon

whose gosmons are ger‘maneutz temporary, full-tlme2 part-time, per diem, seasonal,
QI‘OVISlOgdl; orag-needed R D L

" C. 1T Notice i -

L.

2 Notice of Schedule: For any NEO that takes place on a regular, recurring
L chedule2 the sgonsormg Department shall be responsible for Qrovgdmg -

recurring schedule, the sponsoring Degartment shall provide no less than ten
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under the terms and conditions sgemf'ged in the MOU If not otherwise Qrowded for
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in the MOU, the Union may request release of a Union-designated member to attend
the NEO. Release time shall not be unreasonablx withheld. Sald reguest shall be

advance of the scheduled NEO.. The Union agrees to hmlt its Qresentatxon to only

those matters stated in Section H., below

gho did not attend the Union’s presentation as described in Section E., above, the
Umon may contact the Degartmental NEO coord;nator to schedule a mutuallg— .

mavttarlaw laaatinm-. tl‘“ Trnvn“ NN Canwdinatar: anr] nnnavfmnnfal Wn e
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.. provided for in the MOUE the Union may request release of a Union-designated
“member as provided for in Section E., above. This alternate procedure shall also
_apply to any emglog_ee who has gromote'd or transferred into the b'argainlng unit.

1.

- mafaronoand i "lmo nwanoding novonvonh anﬂ i‘hn “nnavfmn’nfo] an
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o present during said meeting. The Union agrees to limit its gresentatlon to
nlg those matters stated in Sectlon H s below - SRR R

S 20 In the eVent the Ql’Ogosed time cam_'lot be accommodated, the Uhion NEO .
Coordinator and the Departmental NEQ Coordinator shall work together to

finda mutuall a reeable time w1thm ten (10) busmess da s of the Umon S
'reguesr SRR S SR S

ngmtment is one (1) pay gerlod or lessz and works on an as-needed work
chedule will recelve wr1tten materlals Qrowded bx the Umon in lleu of

- as grov1ded for in Sectlon G . below

G. Process for Periodic’ Umon'Orientations By mutual agreement, the Union NEQ

,Coordmator and the Departmental NEO Coordmator ma schedule eriodic thir

every-other-month, quarterly, or other basis.
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The following Degarfments shall maintain existing Union orientation arrangements:
Department of Emergencx Managementa Sherlff’s Degartmentz and Pohe :
Degal tment s S N _ :

The 311 Customer Service Call Center shall maintain existing practice with respect
to Unio'n ac"c"egé"’itdf?:ll’Cixgtom’er Service'Ageﬁt‘Training.‘ BRI

H _ Umon Orlentatlon Presentatlons The Umon agrees to llmlt 1ts Qresentatlon to .

egort contammg a list of emgloxeesa mcludmg class1ficat10n code and d1v1s10n, who |
were scheduled to2 but d1d got attend each NEO. e ' S :

1V. Hold Harmless

The Umon agrees to hold the Clg harmless for any dlsgutes that arise between th
Union and any new emgloxee over agglgcatlon of th;s Agreement e
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ATTACHMENT A

Adult Probation

-Arts Commission

Asian Art Museum

“Airport Commission

Board of Appeals..
Board of Supervisors

B T2

UIIICC of ILCOHOIIIIC & WOl‘KIOI'Q

Development ' A
Cahforma_Academv of Suences
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Department of Technology
District Attbi‘neg’s Office
Ethics Commission
Fine Arts Museum .

ire Department (Noj

vv General Serv1ces Agency -

Heaith Service System

" Human. nghts COIIII[[ISSIOIIV

Juvenile Probation Degartment

Child Sunpnort Services . .

Children, Youth and Their Families
City Attorney’s Office
City Planning Department

Civil Service Commission’

Fommlssmn on the Status of Women -

Degartment of Bulldmg Insgechon
Department of Environment '
Department of Elections
Department of Homelessness
Department of Human Resources

Department of Police Accountability

Librarv ‘ N

Magor s Office‘ '
Office of the Assessor-Recorder

" Office of the Controller

Office of the Treasurgr/Tax Collecto

: '»Pm't nf Qan Franﬂsgﬂ ,

Rent Arbltratlon Board

SF Chlldren and Families Commlssmn

SF Employees’ Retlrement System
War Memorial & Performing Arts
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'ATTACHMENT B

Alrgort

Degartg ent of g;mergencg Management

'Degartment of Public Health
San Francisco Public Works -

‘Human Services Agency -
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g!umclgal Transgortatmn Agencg

Public Utilities Commlssmn
ecreation & Parks De artment

- Police Degartm_egt (N Qn-_Sworpg ~
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