City Hall
1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227

BOARD of SUPERVISORS

MEMORANDUM

TO: Ben Rosenfield, City Controller, Office of the Controller

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee
Board of Supervisors

DATE: January 16, 2018

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of
Understanding - 2018

The Board of Supervisors’ Government Audit and Oversight Committee has received
the following proposed legislation, introduced by Acting Mayor Breed on
January 9, 2017:

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost
analysis.

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102.

File No. 180033 [Memorandum of Understanding - Service Employees
International Union, Local 1021]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Service Employees International Union, Local 1021, to implement a “Union Access to
New Employees” program.

File No. 180034 [Memorandum of Understanding - San Francisco District
Attorney Investigators’ Association]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
San Francisco District Attorney Investigators’ Association, to implement a “Union
Access to New Employees” program.
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1 Dr. Carlton B. Goodlett Place, Room 244
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Fax No. 554-5163
TDD/TTY No. 554-5227

BOARD of SUPERVISORS

File No. 180035 [Memorandum of Understanding - Service Employees
International Union, Local 1021: Staff & Per Diem Nurses]

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019
Memorandum of Understanding between the City and County of San Francisco and the
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to
implement a “Union Access to New Employees” program.

File No. 180036  [Memorandum of Understanding - Teamsters, Local 856, Multi-
Unit]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Teamsters, Local 856, Multi-Unit, to implement a “Union Access to New Employees”
program.

File No. 180037 [Memorandum of Understanding - Transport Workers Union,
Local 200]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Transport Workers Union, AFL-CIO, Local 200, to implement a “Union Access to New
Employees” program.

File No. 180038 [Memorandum of Understanding - Committee of Interns and
Residents, Service Employees International Union]

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021
Memorandum of Understanding between the City and County of San Francisco and the
Committee of Interns and Residents, Service Employees International Union, to
implement a “Union Access to New Employees” program.

File No. 180039 [Memorandum of Understanding - Union of American
Physicians and Dentists (Unit 18)]

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018
Memorandum of Understanding between the City and County of San Francisco and the
Union of American Physicians and Dentists (Unit 18), to implement a “Union Access to
New Employees” program.
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File No. 180040 [Memorandum of Understanding - Union of American
Physicians and Dentists (Unit 17)]

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018
Memorandum of Understanding between the City and County of San Francisco and the
Union of American Physicians and Dentists (Unit 17), to implement a “Union Access to
New Employees” program.

File No. 180041 [Memorandum of Understanding - San Francisco City Workers
United (Painters)]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
San Francisco City Workers United (Painters), to implement a “Union Access to New
Employees” program.

File No. 180042 [Memorandum of Understanding - International Union of
Operating Engineers Stationary Engineers, Local 39]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
International Union of Operating Engineers Stationary Engineers, Local 39, to
implement a “Union Access to New Employees” program.

File No. 180043 [Memorandum of Understanding - Municipal Executives
Association]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Municipal Executives Association, to implement a “Union Access to New Employees”
program.

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local
Union 3 - International Union of Operating Engineers]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Operating Engineers, Local Union 3, of the International Union of Operating Engineers,
AFL-CIO, to implement a “Union Access to New Employees” program.
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File No. 180045 [Memorandum of Understanding - Machinists Union,
Local 1414]

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Machinists Union, Local 1414, International Association of Machinists & Aerospace
Workers Machinists Automotive Trades District Lodge 190, to implement a “Union
Access to New Employees” program.

File No. 180046 [Memorandum of Understanding - Municipal Attorneys
Association]

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Municipal Attorneys Association, to implement a “Union Access to New Employees”
program.

File No. 180047 [Memorandum of Understanding - Laborers International
Union, Local 261]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Laborers International Union, Local 261, to implement a “Union Access to New
Employees” program.

File No. 180048 [Memorandum of Understanding - United Association of
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry,
Local No. 38]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting
Industry, Local No. 38, to implement a “Union Access to New Employees” program.

File No. 180049 [Memorandum of Understanding - International Federation of
Professional and Technical Engineers, Local 21]

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to
implement a “Union Access to New Employees” program.
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856:
Supervising Registered Nurses]

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019
Memorandum of Understanding between the City and County of San Francisco and the
Teamsters, Local 856: Supervising Registered Nurses, to implement a “Union Access to
New Employees” program.

File No. 180051 [Memorandum of Understanding - International Brotherhood of
Electrical Workers, Local 6]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
International Brotherhood of Electrical Workers, Local 6, to implement a “Union Access
to New Employees” program.

File No. 180052 [Memorandum of Understanding - San Francisco Building
Inspectors’ Association]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
San Francisco Building Inspectors’ Association, to implement a “Union Access to New
Employees” program.

C: Todd Rydstrom, Office of the Controller
Michelle Allersma, Office of the Controller
Carol Lu, Office of the Controller
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FILE NO. 180033 ORDINANC  10.

[Memorandum of Understanding - Service Employees International Union, Local 1021]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Service Employees International Union, Local 1021, to implement a “Union Access to
New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in Sm,gle underlzne ztalzcs Times New Roman font.
Deletions to Codes are in :
Board amendment additions are in double-underlined Arial font.
Board amendment deletions are in strikethrough-Ariat-font.
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2014-2019 Memorandum of Understanding (‘“MOU”) between the City and County of
San Francisco and the Service Employees International Union, Local 1021, to implement a
“Union Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180033.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

KATHARINE HOBIN PORTER
Chief Labor Attorney

By:

n:\labon\as2017\1800050\01238909.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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AMENDMENT No. 1 : ‘
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING
‘ BETWEEN I
THE CITY AND COUNTY OF SAN FRANCISCO
AND
SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 1021

The partres hereby agree to amend the Memorandum of Understandmg to- add Append1x A

Union Access to New Employees Program as ahew: Append1x ‘subject to approval by the San -

~Francisco Board of Supemsors Append1x Ais attached to thls Amendment and. mcorporated by
‘ reference ' : Lid

FORTHECITY ST 'FORTHEUNION

Dav1d Canham
SF Reglonal D1rector, A

BIU Local 1021

Date: E//Q’//:% | ' Date: 5 |

CarolIsen | - Joseph Bryant
Employee Relations Director o : ‘V1ce Pres1dent San: Francrsco Reglon

APPROVED AS TO FORM:

Date I/ X/; X _

Katharine Hobin Porter
Chief Labor Attorney

Page 1 of 7 - - ; 1/8/2018



APP ENDIX A

UNI()N ACCESS TO NEW EMPLOYEES PROGRAM

L Puggose

The Qurgose of thls agreement is to memorialize the rlghts and obllgatlons of the City an d

A. The Cig shall growde the Union ertten notice of2 and access toz new emgloxee

o rlentatlons neremalter NEUs as set forth below. It'is tne Ll ’S ohc that NEOs ™ 7
A _— g _ N . . l eess PO N « - ot e e - .

calendar days of the start of emplovment, newlx—hlred emgloxees will be scheduled
to attend the next available NEQ: NEOs shall be scheduled during an emplovee’s -
I g;;'larlg écliédnledz"g' aid time. In the event that a newly-hired 'é‘nig" loyee’s regular
schedule is outside of a scheduled NEQ. the Degartment may make a one-ﬁm ’
ad',ustment to t};e emnla‘gec’s work sehcdu}c in order to accommodate this
regulrement ' ' - A : S

In the event an employee does not attend the NEO that the employee was scheduled
to attend. said emgloxee will be autom aticallv enrolled to attend the next available
20. If the emplovee does not attend the subsequently scheduled NEO, the UlllOIl

NEOQO Coordinator may contact the Degartmental NEO coordmator to arrange a.
meetlng Wlth the emglogee gursuant to. Sectlon = below T e

. B._ Agghcatm'n: Ne.W emglogees mcludez but are not hmlted 'to2 newlv-hired emglogees,
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal,
‘provisionai; or as-needed. S T SR

C. Notice .

[E—

to provide the Union with a single point of contact for each Départment
- (hereinafter; Departmental NEQ Coordinator), whlch W111 be u dated b thev

City and the Unmn 061 a1l as—needed basis.

2. Notice of Schedule: For any_ NEOQ that takes Qlace ona feg;v' ;Iar; ‘recn'rri‘ng‘ , _
e cheduleg the sponsoring Degartment shall be responsible for providing -~ .
i T annual fiotice to the Union. For NEOs that aré not offered onarégular,” -~

recurring schedule, the sponsoring Department shall provide no less than ten

CPase20fT. o Bh018 .



1under the terms and condltmns sgemfied in the MOU If not otherwme grov1ded for

Page3 of 7 ' ' 1/8/2018



. in the MOU, the Union may reguest release of a Union—desiggated member to attend
. the NEO. Release time shall not be unreasonablx withheld. Sald reguest shall be

[ I ene P IS ST N2 P2 W N TSI [ I ) VREUIPIVIPRIY DN B N2 n7 g WS
ATrtCiIar luvauuu UiC UNIOIL quu LUUL uluauu anua peparvineiitan i

U]llOll member deSIgnated by the UIllOll2 and SllCh member shall be released to

attend under the terms and conditions specified inthe MOU. Tf notothierwise ~

QrOVIded for in the MOU, the Union may request release of a Umon-des1gnated

member as provided for in Section E., above. This alternate procedure shall also '
QElX to ang emgloy_ee who has gromoted or transferred mto the bargammg unlt

1

P PN Adifin Aben srinn Al e gk and fha Do aido: ardal NTON
. lClCl cn\.cu m LI paiagrapu LU LT RSCAal. IO aL L‘,l_JU‘_ :

C Qresent durlng sald meeting. The Umon agrees to limift its gresentatmn to
B nlg those matters stated in Sectlon H.. = below O TR S AP,

-'72. S 'In' the eVent the' grogosed time can’no’t be- aceOmmodateda t_he Union NEO '

find a mutuallg agreeable t1me Wlﬂlln ten glog busmess daxs of the Unlon

reguegt ST

3. - Degartment of Electmns Any_ new emgloxee of the Degartment of Electlon

“(30)y mintte Union orientations. Periodic Union orientations may: be scheduled onan’

evelz'x-other-month2 quarterly, or other basis.

.. Coordinator and the Departmental NEO Coordinator shall work together to. .~ .



Degartment of Emergencx Managementg Sherlff’ S Degartment; and Pohc
Dep_artment ‘ e : , : R . . :

". Union and any new employee over application of this Agreement. - .. -~ . .. . ..

Page 5 of 7 1/8/2018



o __M,;Callforgla,Académg of Sciences -

_Child Sunnort Services

- Adult Probation

Arts Commission

Asian Art Museum .
. Airport Commission ‘i .
.. Board of Appeals .

~ Board of SuQeI'VISOI‘
Oifice ot Economic & Worklorce

A Development

FHLP S

ATTACHMENT A -

Degartment of Technology

‘ District Attorneg S Offic

- Ethics Commission

Fine Arts Museum = . - ‘
Fire Déézii’tmént (Non-Sworn)
General Services Agencv
Health Service Systemn -

Human nghts Commlssmn

Chﬂdreng-Youth and Their - Families

Cig‘ Attorney’s Ofﬁce_ -

City Plahning Dep artment s

Civil Service Co’mhhssmn '

r'nmmleelen en the ngfnc 9{" anpn

W X35

' Degartment of Buﬂdmg Ins_gectlon
Department of Envu'onment
Degartg ent of Elections "

' Degartment of Homelessness
Degartment of Human Resources

Degartment of Pohce Accountablhg .

_ Page6 of 7_

, 'Magor s Office
- Office of the Assessor-Recorder 7

Office of the Controller

Office of the Treasurer/Tax Collector

’pnrf of San Frannleng .

Sexs X KCeEEu SN

":'Pubhc Defender’s Office i

Rent Arbitration Board
SF Children and Famlhes Commission

- - SE Emplovees’ Rtetirement‘-SXstem .
- War Memorial & Performing Arts

1/8/2018 -



~ ATTACHMENT B

Alrgort o e ' ‘ :”'-Mun101gal Transgortatmn Agencg

,Degartment of Emergencg Management ~ Public Utilities Commission .
.Degartment of Public Health E » - " ‘Recreation & Parks Degartmen

.- San Francisco Public Works
Human Semces Agencg L

. Pohce De artment on-Sworn

Page 7 of 7 1/8/2018
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FILE NO. 180034 ORDINANC! 10.

[Memorandum of Understanding - San Francisco District Attorney Investigators’ Association]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understandihg between the City and County of San Francisco and the
San Francisco District Attorney Investigators’ Association, to implement a “Union
Access to New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in smgle underlme ztalzcs Times New Roman font.
Deletions to Codes are in
Board amendment additions are in double-underlined Arial font.
Board amendment deletions are in stnke%h;e&gh%ﬂa—fen{c
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2014-2019 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the San Francisco District Attorney Investigators’ Association, to
implement a “Union Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180034.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

)

Or/

KATRINE HOBIN PORTER
Chief Labor Attorney

By:

n:\labor\as2017\1800050\01238864.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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| | AMENDMENT No. 1
TO THE 20142019 MEMORANDUM OF UNDERSTANDING
.+ BETWEEN - -
THE CITY AND COUNTY OF SAN FRANCISCO
THE SAN FRANCISCO DISTRICT ATTORNEY INVESTIGATORS’ ASSOCIATION

The partres hereby agree to amend the Memoran um of Understandmg to add Append1x A _
Union Access to New Employees Program as a new. Appendrx subJ ect to approval by the San
Francisco Board of SuperVISors Appendrx Ais attached to this Amendment and mcorporated by
reference ’

CFORTHECITY o FOR THE _UN ON.-

M Callahan 7 T T John Lenn - - L
H anResources DIrector e e e D1strlct Attorney Inves‘agators ASSOCIatIon

Date [ &/[ é

Carol Isen . -
'Employee Relatlons DIrector

APPROVED 4S T0 FORM: |

et | /r/w

l’(atharme Hobm Porter
Chief Labor Attorney

page 1 of 7 ' 1/8/2018



APPENDIX A . |
UNION ACCESS TO NEW EMPLOYEES PROGRAM
- L. Purpose

- The purpose ef this agreement is to memorialize the rights and obhg‘ ations of the Clg;' and
the Unlon 1n accordance Wlth CA Government Code Sectlons 3555—3559! through th ‘

A The City shall Qrowde the UlllOIl ertten notlce ofz and access t0§ new emgloxe S

calendar days of the start of emplovment, newly-hired emQIOXees will be scheduled :
to attend the next available NEQ. NEOs shall be scheduled during an employee’s
regularly scheduled, paid time. In the event that a newly-hired emplovee’s regular
schedule is outside of a scheduled NEO2 the Department may make a one-time

au;uatmcul I.U lllC t:mgw!ec S WOrK auleuuw lll uruer IU dLLUmmUudIe IlllS
regmrement o , ' : .

In the event an employee does not attend the NEO that the emplovee was scheduled
to attend, said employee will be automatically enrolled to attend the next available
NEOQO. If the emplovee does not attend the subsequently scheduled NEO, the Union
N g;o Coordinator may contact the Departmental NEO coordmator to arrange a

' meetmg W1th the emglozee gursuant to Section F s below a

‘whose positions are germanent2 temgoragz full-time, Qart-tlmez ger dlemz seasonal2
grovmonalz or as-needed.’ T . R

annual notice to the Umon For NEOs that are not offered ona regular2 o
recurrmg schedule, the sponsoring Department shall provide no iess than ten

. Page2.0f7. o /82018



;‘:'m this’ Sectlon JIKER -‘Nohce of Enrollment Said meeting : nd conferrlng

) hall not be sub]e t 'o::.the 1mnasse nrocedures m Government Code Sectlon

act1v1t1es in the room to limit dlSl‘thlOH The Degartment resgonmble for scheduh_g_g
the NEO shall be resgonmble for mcludmg Union gresentatlons on the agenda The
» Unlon s gresenta‘aon shall occur eror to any meal breakz and Wlll not be conducted

under the terms and conditions sgemfied in the MOU. If not otherwise grov1ded fo

Page 3 of 7 ' : ‘ 1/8/2018



- advance of the scheduled NEQ. The Union agrees to limit its Qresentatmg to onlg
" those matters stated in Section H., below.. . : L

F. Alternate Procedures: In the event the Union identifies one or more new emplovees
- Who did not attend the Union’s presentation as descrlbed in Section E., above, the '
5 ator h d 1] tu 11

~Union member designated by the Union, and such member shall be released fo
-~ attend under the ferms and conditions specified in tiie MOU. If not 6thérwise
provided for in the MOU, the Union may request release of a Union-designated
member as provided for in Section E., above. This alternate procedure shall also
' apply to any employee who has gromoted or transferred into the bargaining wunit.

et i F B o e e e : T | P

e T
aragiapiy duu l,ut: epar l.l_ut:llldl l‘DU‘_

. Qresent durmg said meeting. The Union agrees to limit its gresentatmn to
onlg those matters stated in Sectmn H s be!OW e » -

~ 2. In the event the Qrogosed tlme cannot be accommodated2 the Umon NEO -
: hall k.t

find a mutuallg agreeable tlme w1th1n ten 110; busmess daxs ef the Unlon s
request. - o - _

W

appointment is one (1) pay Qerlod or less, and WOI‘kS on.an as-needed Work
chedule will rece;ve ertten materlals growded bg the Umon in heu of
ith the

- Union: as growded for in Sectlon F.. above; or a Periodic Unlon Orlentatlon‘
as provided for in Section G., below. '

G. Process for Perlodlc Union Orlentatlons BX mutual agreementz the Umon NEO o |
» t 1 NEO Coordinator may schedule periodic thirty =~ .. . .

‘everv-other-month, guarterly, or other basis.

Paged of 7 . o R o L . 1/8/2018

3. Department of Electmns Anv new emnlovee of the Denartment of Elections = R



The following Degartnlents shall maintain ekis’ting Union o‘rie’ntatio’n‘: arrangements:'
De_gartment of Emergencg Managementg Sherlff’s Degartment2 agd Police :
Degartment : g S . _ , T P

The 311 Customer Serv1ce Call Center shall maintain ex1stmg p rabiicfe Wlth resbgfect
1 Unlon access to 311 Customer Serv1ce Agent Trammg ol e e

v H. Unlon Orlentatlon:'P esentatlons The Umon ag;ees to llmlt its Qresentatmn to |
' general mtroductlon to lts orgamzatlon2 hlstog2 X—laws2 and benefits of .

: regort contammg a listof emgloly_ees2 mcludmg class1ﬁcat10n code and leISlon2 Wh

Were scheduled toz but d1d not attend each NEO

Union and any new emplovee over application of this Agreément. .

Page 5 of 7 , 1/8/2018



. ATTACHMENTA

Adult Probation .
Arts Commission -
- Asian Art Museum

Airport Commlssmn
Board of Appeals

Board of Supervisors ,
Office of Lconomlc & Work:torce

Develogment

S Cahforma,AcademX of Sciences__‘_;.,,v. e
_Child Sunnort Serviceg -

Chlldren2 Youth and Theu' Famlhes

City Attorney’s Office B
City Planning Dep_artmen e

Civil Service Commission .

(‘nmm,e sion an’ ﬂmn Qfafng of annn

oL ¥-3:4-1 4 SAAN A WEeE TR N KRR XK

Degar‘tment of Bmldmg Insgectlon
Department of Environment
Department of Elections .
Department of Homelessness
Department of Human Resources

~ Department of Police Accountability

. Page60of7.

Department of -Techhblog' -

District Attorney’s Office

Ethics Commission

- . Fine Arts Museum

Fire Department on;SWor"n'v . o
- General Serv1ces Ageney - |

Health gerVIce bgstem
Human nghts Commlssmn

T ‘l‘\rovv e e e e ; AA,V.‘W,.,_ ,‘ L

Rradxa

Mavor’s Office

. Office of the Assessor-Recorder

Office of the Controller -~ :
Office of the Treasurer/Tax Collector
1’9"* of Qan Franc:sce -

' Public Defender’s’ Office

Rent Arbitration Board

SF Children and Families Commission
SE Emg lovees’ Retirement System -
War Memorial & Pér‘forming Arts

L 1/8/2018. 0 . L -



ATTACHMENT B

% R ’ o ,Mummgal Transgortatmn Agencx

Degartment of Emergencg Management " Public Utilities Commission .-
'Degartment of Public Health =~ o Recreation & Parks Degartment '

San-Francls_co _Pubhc‘.Works : . A Polic'e Dey artment_ on-Sworn)
Human Services Agency , S o

Page 7 of 7 1/8/2018
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FILE NO. 180035 ORDINANC' 10O.

[Memorandum of Understanding - Service Employees International Union, Local 1021: Staff &
Per Diem Nurses]

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019
Memorandum of Understanding between the City and County of San Francisco and the
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to

implement a “Union Access to New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szn,gle underlzne zralzcs Times New Roman font.
Deletions to Codes are in
Board amendment addltlons are in double underllned Arial font.
Board amendment deletions are in
Asterisks (* * * *)indicate the omission of unchanged Code

subsections or parts of tables.

Be it ordained by the vPeopIe of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2016-2019 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the Service Employees International Union, Local 1021: Staff & Per Diem
Nurses, to implement a “Union Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180035.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

KATHARINE HOBIN PORTER
Chief Labor Attorney

By:

n:\labor\as2017\1800050\01238884.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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AMENDMENT No. 1-
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING
.. BETWEEN o
THE CITY AND COUNTY OF SAN F RANCISCO
AND
STAFF AND PER D[EM NURSES SEIU LOCAL 1021

The part1es hereby agree to amend the Memorandum of Understandlng to add Appendlx C
Union Access to New Employees Pro gram, as a new Appendix, subject to approval by the San
Francisco Board of Superv1sors Appenchx Cis attached to thls Amendment and 1ncorporated by
reference ' \ : : '

FOR THE CITY - | - FOR THE UNION N |

Midd Callaban? D David Canbam ‘
Hul anResources D1rector RN S SF Reglonal Dlrector SEIU Local 1021

Date: Date:
Carol Isen B Joéeph Bryant

Employee Relations Director - . - Vice President, San Francisco Region

APPROVED AS TO FORM:

Date: i//g '// { £ A

lKathanne Hobm Porter
Chief Labor Attorney

Page 1 of 7 : ' 1/8/2018



APPENDIX C

UNION ACCESS TO NEW EMPLOYEES PROGRAM ‘

_ calendar days of the start of emg_logment2 newlg-hlred emglogees will be scheduled o

- to attend the next available NEQ. NEOs shall be scheduled durmg an emgloxee

gglarlg scheduled! Qald tlme In the event that a newlg-hlred emgloxee’s regglar -

e a gns-time .

Cexnw L3 i Kvigl B S H L v

. schedule i is oufmde of.a schedul NE

adiarafen ,,,.m“in ronan?

requirement.

t

(o % f]me Dn artmaht mav ma

In the event an emplovee does not attend the NE’O that the employee vlzus scheduled; -

to attend, said emgloxee will be automaticallg enrolled to attend the next available

- ‘ NEQO. If the emplovee does not attend the subsequently scheduled NEO2 the. Unlon .
‘ N g;o Coordinator may contact the Departmental NEQ coordinator to arrangea .- ’

meetmo, with the emplovee pursuant to Section F., below.

o B Application: New emplovees includez,butlare,not limited to, newly-hired employees .

whose positions are permanent, temporary, full-time; part-time, per diem, seasonal,
provisionai, or as-needed. : : R : o

¢ Notice

[y
.

1o provide the Union with a single point of contact for each Denartment o

} Cllt and the Umon on an as-needed basis.

2. Notice of Schedule: For any NEQO that takes Qlace‘on a regular, recui'riﬁg:‘ a
- schedule, the sponsoring Department shall be responsible for providing
o auiiual’noﬁfcé~‘t6"’tlie‘Uﬁi’bii. For NEOs that are not offéered on a regiular,” -

recurring schedule¢, the Sgonsorin‘g Degartment shall provide no less than ten

Page20f7 . uskois

ereinafter, Departmental NEQ Coordinator). which will be u dated bv the'
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.ba51s De artments ldentlfied : LA

| ’actlvmes in the room to tht dlsrughon The Degartment resgonmble for scheduling
the NEO shall be resgons1ble for mcludlng Umon gresentatmns on the agenda The

under the terms and conditions'sg ecified in the MOU. If not otherwise provided for
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in. the N'() U'2 the Unlon maX reguest release of a Umon-demgnated member to attend
the NEOQO. Release time shall not:be unreasonablx withheld. Sald reguest shall be

ade to the Emplovee Rélations Division no less than three (3) business days in

advance of the scheduled NEQ. The Union aggees to hmlt 1ts Qresentatmg to onlg '

those matters stated in Section H., below.

F. Alternate Procedures: In the event the Union identifies one or more new en_lg:log 'ees o
. who did not attend the Union’s presentation as described in Section E., above,. th
Union mayv contact the Degartmental NEOQO coordinator to schedule a mutuallg—

agreeable fifteen (15) minute time slot for the Union to meet privately with the new’ - ’

.. employee(s). If the number of such identified employees is five (5) or more at. a

?\O‘I“"In'l‘llf_l'l‘ ]nnoﬁnn 4—]10 TT’I’)I[\“ N‘lI‘ﬂ pnnvﬂ:nafﬂv on::l nanovfmnnfa] Wn -

Coordinator will work together to schedule a mutually agreeable thirty (30 g' minute

‘time slot for the private meeting. One 1 of the Umon S re resentatlves mav-be a'

- attend under the terms and conditions specified-in the MOU: If not-otherwise— - -
provided for in the MOU, the Union may request release of a Union-designated
member as provided for in Section E., above. This alternate procedure shall also- .
apply to any emplovee who has promoted or transferred into the bargaining unit. -~

1.

vnfovnnnot‘] 1n “‘l’lﬂ nvnnnt:lrnrr navnrrvan]n and tha “onow"mnnfal ‘I\TF‘(\ :
TR alila LAl CRURRTEER LY KUY

and information to, the new emgloXeegs! City regresegtatlves shall not be
present during said meeting. The Union agrees to limit its gresentatlon to
only those matters stated in Section H s below ‘ L

20 ’In the event the grogosed time cannot be accommodated; the Union NEO
Coordinator and the Departmental NE© Coordinator shall work together to

find 2 mutuallv a reeable time within ten (10) business davs of the Union’s
regues‘ :

3. Department of Elections: Any new employee of the Department of Elections
who is classified as Temporary Exempt (Category 16), whose duration of
appointment is one (1) pay period or less, and works on an as-needed work
chedule will recelve ertten materials Qmwded bg the Unlon in lleu of

as grﬂwded for in Section G., below o
G Process for Perlodlc Unlon Orlentatlons BX mutual ag;eement2 the Umon NEO

‘ eveg—other-monthg guzurterlga or other basis.

 Pagedof7 S S . 18R018



The following Degartments shall malntaln eXIStlng Unlon orlentatlon arrangements
» Degartment of Emergencg Management2 Sheriff’s Degartment, and Pohc :
Degartment ‘ oo : o _ ‘

~The 311 Customer Service Call Center shall mamtaln ex1st1ng gractxce Wlth résgect
,f,:to Umon access’ to 311 Customer Serv1ce Agent Trammg Lo o

ndwldual runnmg for gubhc elected office and ballot measures durmg the NEO2 or
v other tOQlCS that Would be cons1dered begond general dlscussmn og the benefits of
: Umon membershlg LT

II1. i);;’ta_ Pl‘OVISlOIlS

w o

IV _H_Ql_d_m_r_mle_s_s_

Unlon and any neW emglogee over agghcatmn of thls Agreement Ce

Page 5 of 7 1/8/2018



ATTACHMENT A

Adult Probation j
~Arts Commission’ :

Asian Art Museum .

Airport Commission -

Board of Appeals ,

Board of Supervisors - ,
- . Ofiice of Economic & Workforce -

" Development R

.. LCalifornia Academy of Sciences ..

Child Sunnort Services. ..

P £ Y- §-4 1 43-8-TES 1= 02 L eh g

Children, Youth and Thelr Fam;he
City Attorney’s Office ... .
City Planning Department ~

Civil Service Commission

Commission on the Status of Wamen

O 03 559043 kS5 3-5 554

Degartmenf of Building Inspection
~ Department of Environment v
Department of Elections
Department of Homelessness
~ Department of Human Resources :

Degartmel_]t of Police Aecountalﬁilig :

Page 6 0of 7

Degartment of Technolog
- District Attorneg S Offic
- Ethics Commlssmn

g . Fine Arts Museum
Fire Department (Non-Sworn) -
General Services Agency . -
Health Seérvice Systefi
Human Rights Commission

I | ILvenilehProhatio.nwDe ,artment;f;_.", o

B Libralgg_w_,. el

Mayor’s Office
Office of the Assessor-Recorder

- Office of the Controller

Office of the TreasurerlTax Collector .

p()rf of San Franciscn

rnKredax SeAAC RSN

Pubhc Defender s Office
' Rent Arbitration Board

SF Children and Families Commission

SF Employees’ Retirement S stem
War Memorial & Performing Arts

1812018 -



 ATTACHMENT B

Alrgort B ' : : Mummgal Transgortatmn Agencg
o Degartment of Emergencg Management " Public Utilities Commission - ~
3 Degartment of Public Health o Recreatlon & Parks Degartment

_ San Francisco Public Works
inuman Serv1ces AgencX o

Page 7 of 7 ' _ 1/8/2018
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FILE NO. 180036 ORDINANC! 10.

[Memorandum of Understanding - Teamsters, Local 856, Multi-Unit]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Teamsters, Local 856, Multi-Unit, to implement a “Union Access to New Employees”
program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in Szn,qle underlme ztalzcs Times New Roman font.
Deletions to Codes are in . :
Board amendment additions are in double-underlined Arial font.
Board amendment deletions are in strikethrough-Arial-font.
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2014-2019 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the Teamsters, Local 856 Multi-Unit, to implement a “Union Access to New
Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180036.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources {o make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

758

By:

KATHARINE HOBIN PORTER
Chief Labor Attorney

n:\labor\as2017\1800050\01238895.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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AMENDMENT No. 1
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING
: - . ¢ BETWEEN = .
THE CITY AND COUNTY OF SAN FRANCISCO
AND
- TEAMSTERS LOCAL 856
MULTI-UNIT :

The partres hereby agree to amend the Memorandum of Understandmg to add Appendlx C
Union ‘Access to New Employees Program as a hew Append1x subject to approval by the San
Francisco Board of Superv1sors Appendrx C is attached to thrs Amendment and mcorporated by
reference . RS B

FORTHE CITY . _,FORTHEUNION

Micl Callahan ‘ L TlmJenkrns -
H anResources Drrect()r : — R v__.Teamsters Local 856

Carol Isen | , :
Employee Relations Director

APPROVED AS TO FORM:

b V[ [ 1&

K/atharme Hobm Porter .
Chief Labor Attorney

Page 1 of 7 ‘ 1/8/2018



L Purpose - .
The purpose of this agreement is to memorialize the rights and obligations of the City and "

APPENDIX C

UNION ACCESS TO NEW EMPLOYEES PROGRAM

the Union in accordance with CA Gevernment Code Sections'3555-35592 through the
creation of 2 smgle; Citviwide Union Access to New Employees Program agglicablc to all
Ci ity Agenmes and all ng Emglogee Umons : : -

place as promptly as possible after the first day of emgl’ogment. Within thirty 130!;

calendar days of the start of employment, newly-hired employees will bé scheduled
to attend the next available NEO. NEOs shall be scheduled during an employee’s
regularly séhedu!ed; paid time. In the event that a Iierx-hired emglbgee-"s”regular
schedule is outside ofas ccheduled NE()2 the Degartment may make a one-timé: L

oA
au

e mond dn AL i
UDNLIICIIL LU LT »Ulll

PR

-~ o~ A
IUYCCT B WUII\ a\,ut:uuu: lll Ul ucl lU aubummuuau: llllb

requirement.

In the event an emplovee does not attend the NEO that the employee was scheduled
to attend, said emplovee will be automaticallg—'enrolled to attend the next available-
NEO. If the emplovee does not attend the subsequently scheduled NEO, the Union
NEO Coordinator may contact the Departmental NEQ coordmator to arrange a

: meetmg with the emgloxee gursuant to Sectmn F., below. "~ " ’

whose Qosmons are. Qermanent2 temgoragxi full—tlme; Qart-tlmea Qer dlemz seasonal2

Qrowswnal2 or as-néeded.

Page20f7 .. .. . ..

Single Point of Contact: The Union aggee‘s to provide the City with a Single .
oint of contact (hereinafter, Union NEO Coordinator) and the City agrees
to nrov1de the Unlon Wlth a single nomt of contaet for each Department.

City and the Union on an as-needed basis.

7 Notice Of Schedule: For ang NEO that fakes Qlaceﬂoﬂa régular2 récurrirlg"
. schedule, the sponsoring Department shall be responsible for. providing. . . .

~ annual notice to the Union. For NEQS that are not offered on a regular,

recurring schedule, the sponsoring Department shall provide no less than‘ ten

1/8/2018 . ...



under the terms and conditions sgemﬁed in the MOU If not 0therw1se provided for

Page3 of 7 1/8/2018



. in the MOU, the Union may request release of a Union-designated member to attend
the NEO. Release time shall not be unreasonably withheld. Said request shall be
made to the Employee Relations Division no less than three (3) business days in

~ advance of the scheduled NEQ. The Union agrees to llmlt its Qresentatlon to onlg

those matters stated in Sectlon H., below.

F. Alternate Procedures: In the event the Union identifies one or more new employees

who did not attend the Union’s L)resentatmn as described in Section E. ..above, the
Umoo m:t / coptact the D‘f artmental NEO coordinator to schedule a mutually-

. = = ..
S T S ST TN S R \= T e o7 . LN | Marordnrantal WD
articiilar 1oCation, tne UioH N1l AT R SiTr ARt ANG 1rCPArvInCivaA TNy

Union member des1gated by tne Union, and such member shall be released to
—-gttend under the ternis and conditions specified in” the MIOU_If not orherwxse“‘ e

Qrowded for in the MOU, the Union maX request release of a Union-designated
member as Qrowded for i in Section E. .. above. This alternate Erocedure shall also
, > tr di the b .

P ST PO o shandithe D webmin amtal NEM
IFCicreiicet i vic precCuing. “ai‘a"i“&“u ang the Departmenta, Nl

. present durmg sa;d meetmg The Union agrees to limit lts gresentatlon to
onlg those matters stated in Sectlon H s below ' B

2. In the event the Qrogosed time cannot be accommodated2 the Union NEO
_ Coordinator and the Departmental NEO Coordinator shall work together to
find a mutually agreeable tlme W1th1n ten (10) busmess dags of the Umon s
request. < : e : : : A :

3 Degartment of Elections: Ang new emglogee.o’f the Degartlﬂent of Elections
.- who i 1s clas51fied as Temnorag Exemnt ( Categorv 16) whose duration of
. : d k

as Erowded for in Sectlon G. s below LT

G. Process for Pel‘lOdlC Unlon Orlentatlons By mutual agreement2 the Umon NEO
, hedule periodic thi

every-other-month, quarterly. or other basis.

Paedof 7 .o lspois



The following Deg' arlments shall maintaln' eﬁiisting" Union oriéntation arrangements:
-'Degartment of Emergencg Managemen’c2 Sherlff’ S DeQartment2 and Pollc
Degartment : 1 : : . :

: The 311 Customer Serv1ce Call Center shall malntaln ex1st1ng Qractice w1th resgect
1o Unlon access to 311 Customer Servnce Agent Trammg e

H. 'Unmn Orlentatlon Presentatlons T he Umon agrees to limit its Qresentatlog to a- A”
: general introduction: to its organlzai:lonz h;sto;gg bg-laws2 and benefits of . .
,membershlg The Umon agrees not to engage. in camgalgnmg on behalf of an ..

.‘lnd1v1dual running for public elected office and ballot measures’ durm s-the: NEO’ or

“other. tOQlCS that Would be con51dered beggnd general dlscussmn on the benefits of
‘ '.’Umon membershlg T e L R ST :

-:M

rerrt contammg a listof emgloxees! 1nclud1ng clasmficahon code and d1Vls10n2 Who o

Were scheduled to2 but dld not attend each NEO

Iv. Hold Harmless i

The Unlon agrees to hold the Clg harmless for anv dlsgutes that arise between th
Unlon and anx new emglogee Qver agghcatlon of thls Agreement B e

Page 5 of 7 1/8/2018



ATTACHMENT A

Adult Probation

Arts Commission
Asian Art Museum

Airport Cbmmission

Board of Appeals

Board of Sligervisor :
Office of Economic & Workiorce

Develogment
_f.,ﬁ_,_“_,_-Cahforma Academy of Sciences

Department of Technology
District Attorneg s Offic

Ethics Commission

Fine Arts Museum =

Fire Department ( on-Swornf
General Services Agency
Healthi Service Systern -
Human Rights Commission
Juvenile Probation Department

.Chlldren,Youth and Their Families
City Attorney’s Office. ‘
City Planning Department - =

Civil Service Commission -

(‘Qmmxuulnn on the Qtahue of Women

BN A AT LT AR wEARW hIuETE RALY

Degartment‘ of Building Insgﬁ ection
Department of Environment
‘Department of Elections =~
Degartment of Homelessness -
Degaf@ent of Human Resources

Department of Police Accountability

_ Page 6 of 7.

- lerang e e e

Mavor’s Office

Office of the Assessor-Recorder

Office of the Controller :
Office of the Treasurer/Tax Collector '

" Part of Soan Francicen - -

A VAW e lsozan o Luuwlu\'u

o Pubhc Defender 3 Office

Rent Arbitration Board
SE Chlldren and Families Commlsswn

SF Emglogees’ Retirement SXstem

‘War Memorial & Pe_rformmg Arts.

- 1/8/2018



ATTACHMENT B

Airgoi‘t o ' ' MumCIQal Transgortatmn Agency .

" Department of Emergency Management ~ Public Utilities Commission
_ Department of Public Health ; ‘ Recreatlon & Parks Degartmen

Sziii‘Friit‘ié'iécoAPUblic Works
Human Servxces Agency

Page 7 of 7 ' © 1/8/2018
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FILE NO. 180037 ORDINANC! 10.

[Memorandum of Understanding - Transport Workers Union, Local 200]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the

Transport Workers Union, AFL-CIO, Local 200, to implement a “Union Access to New
Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in Szngle underlzne zz‘alzcs Times New Roman font.
Deletions to Codes are in
Board amendment additions are in double-underlined Arial font.
Board amendment deletions are in strikethrough-Ariat-font.
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2014-2019 Memorandum of Understanding (“‘MOU”) between the City and County of
San Francisco and the Transport Workers Union, AFL-CIO, Local 200, to implement a “Union
Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180037.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRER A, City Attorney

KATHARINE HOBI PORTER
Chief Labor Attorney

By:

n:\labonas2017\1800050101238896.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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AMENDMENT No. 1
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING
5 . BETWEEN :
THE CITY AND COUNTY OF SAN FRANCISCO
- JAND. »
THE TRANSPORT WORKERS UNION AFL CIO
. LOCAL 200 - :

The part1es hereby agree to amend the Memorandum of Understandmg to add Appendlx C :
Union Access to New Employees Program as a new Append1x subject to approval by the San-
Franc1sco Board of Superv1sors Appendrx Cis attached to ﬂ’llS Amendment. and meorporated by
reference , , : : . : .

| FORTHECITY T A ,,1‘,,.FQ.RT}IE‘_[JNIQN,_,
Dae’; 0//05’//5 S pwe
' "Callahan"/ o ' Nlehelle Flentroy N

Transport Workers Unlon Local 200

Carol Isen . o
Employee Relat1ons D1reetor

APPROVED AS TO FORM:

Dat_er . %///%///l V

" KatharmeHobm Porter
Chief Labor Attorney

Page 1 of 7 . 1/8/2018



APPENDIX C

UNION ACCESS TO NEW EMPLOYEES PROGRAM

the Union in accordance with CA Geovernment Code Sectlons 3555-3559, through the :
creation of a single, Clg—WIde Union Access to New Employvees Program agghcable to all
City Agen(:les and all Clg Employee Unlons e o o . a

place as promptly as possible after the first day of employment. Within thirty (30)
calendar days of the start of employment, newly-hired employees will be scheduled
to attend the next available NEQ. NEQs shall be scheduled during an emgloxee

re g__qlarlx scheduled2 gald time. In the event that a newlv-hired employee’s reggla
schedule is outside of 2 scheduled NE()2 the Degartment may make 2 ene-tlm o

ad'lﬁstﬁ‘xcut tu thc’cmr;lﬁ‘g ee’s W unlx a\,}jcdu}c in order tu aCCGmmudanv thc : }

' regmrement : ‘ ISR - L

In the 'event'an' employee does not attend the NEQ that the employee was scheduled
to attend, said employee will be automatically enrolled to attend the next available
NEQO. If the emgloxee does not attend the subsequently scheduled NEO, the Union
NEO Coordinator may contact the Departmental NEQ coordmator to argange a _
meetmg with' the employee Qursuant to Section F;; - below T n

whose gosmons are germanenta temgorag2 full-time, part-time, per diem. seasonal,
growsmnalg or as-needed. B ot ‘ Co :

¢ Notice

1. Single Point of Contact: The Union agrees to provide the City with a single

oint of contact (hereinafter, Union NEO Coordinator) and the Citv agrees

“to prowde ‘the Union with a single point of contact for each Departmen

City and the Union on an as-needed basis.

2. Notice of Schedule: For :ﬁlg NEO that takes place on a regglarg rec:ul"'ring'
e chedt'llea the sgonsoring Degartment shall be resgonsibl‘e fOr Qroviding e

recurring schedulez the sgonsormg Department shall provide no less than ten

Page20f7 ... 182018



emglogment status, rlghts2 benefits2 dutles2 resgm.’mblhtles2 or ang othe
T emglogment—related matters TR B S SR ST

- eithera. ervate room or a gortlon of a room w1th sufficient. dlstance from other -~
activities in the room to limit dlsrugtlon The: Degartment resgons1ble for scheduling
the NEO shall be resgonSIble for including Unlon gresentatmns on the agenda The

under the terms and conditions sgeclfied in the MOU. If not otherwise growded for

Page 3 of 7 1/8/2018



in the MOU, the Union may request release of a Union-designated member fo attend
the NEQO. Release time shall not be unreasonably withheld. Said request shall be
made to the Employee Relations Division no less than three (3) business days in
advance of the scheduled NEQ. The Union agreés to limit its presentation to only .

those matters stated in Section H., below. -

F. Alternate Procedures: In the event the Union identifies one or more new em»g'iogees
- who did not attend the Union’s presentation as described in Section E., above, the
Umon max contact the Degartmental NEO coordmator to schedule a mutuallg-

v nerd oot anotioi  fhia TTotne BITY £0awediaat o | n,mm.f,..,...tnl N5 Yo W
AL LECUIAY lUballUu LiR C VAU I YEUR T o UUR llLl.lal-U_l auu AVCIIARE LIRRCIALAY L NIy

time slot for the ervate meeting. One (1) of the Union’s regresentatlves may bea

~ 777 T aitend under-the terms and conditions specified in iive MOU. if not otherwise

Union member designated by the Unlonz and such member shall be released €6
provided for in the MOU, the Union may request release of arUmon-des1gnated
member as provided for in Section E., above. This alternate procedure shall also
app ly to*an.g emglog. ee Who has Qromoted 'or transferred into the bargaining’ unit.

-1 The Umon NEO Coerdmator shall coordlnate with the new emglozeeg sg

2d fin tha nsanading mamaawani arnd 2ha NDianaetannda] NI

Afn
A c_lcl Cu\,t:u 1u LEIC g]_ c»cums gal 451 agu CRNANLY Luc ucgal LEARIWRRLAA XL Y
- . . : N T i . - . - .

present durmg sald meeting. The Union agrees to limit its gresentatlon to
: an those matters stated in Sectlon H s below oo v o

2. In the event the Qrogosed tlme cannot be accommodatedz the Umon NEO -

find a mutually agreeable time W1th1n ten glOg busmess daxs of the Umon s
~ requesi. . . : -

_ Coordinator and the Departmental NEO Coordinator shall work together to .

o f 3. " ’ Department of El’ectionsy Any heo' emglog ee of the ﬁeQartment ot' g;' lections
-7 whoi is class1fied as Temnorarv Exemnt ( Categorv 16) whose duration of

G. Process for Periodic Union Oriehtations: BX mutual agreefnenté the Union NEOQ

_..Loordinator and the Departmental NEQ Coordinator may schedule periodic thirty

(30 minute Union orientations. Periodic Union orientations may be scheduled on an

every-other-month, quarterly, or other basis.

Paged of 7. L 1/8ho018



The follbwing Departments shall maintain existing' Union orientation zirrangements:
Degartment of Emergencg Management2 Sherlff’ s Degartment2 and Pohc o
.D_g@% o T -

The 311 Customer Serv1ce Call Center shall mamtam ex1st1ng Ej raetiee 'With re's‘gect
, =0 Umon access to 311 Customer Serv1ce Agent Trammg R

H. :Unmn Orlentatlon Presentatmns The Unlon a rees s to limit its | resentatmn t0 a
- eneral mtroductlon to its: or amzatlon hlsto . b -laws and benefits of i .

" individual 1 runnmg for gubhc elected office and ballot measures durmg the NEOZ or
Ahother tOQlCS that Would be cons1dered bevgnd general dlscussmn on the benefits of

Union and any new employee over application of this Agreement. -
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ATTACHMENT A

Adult Probation : Department of Technology

Arts Commission E v District Attorney’s Office
Asian Art Museum ‘ Ethics Commission
Airport Commission,_ Fme Arts M!useum :
Board of Appeals o : ,
Board of Sugerwsors T ' General Services Agency -
Office of Lconomlc & WorKIorce : -~ Health Servicé Sy stéem
Development: © , : Human Rights Commission ‘

_'_..M I Cahforma_AcademX_of_S ciences TlLVenileJZno,batimLD_eg artment

- : e Librarw , S S

Chlldreng Youth and Thelr Families Mayor’s Office
City Attorney’s Office - - .. Office of the Assessor-Recorder
City Planning Dep artment - Office of the Controller -
Civil Service Commis'sioh o ' Office of the Treasurer/Tax Collector
Cnmmneqrgn on the Qfghr v.f Women - Pnrf of San Franeciseco - _
Degart‘ment of Bulldmg Insgectlon o . Public Defender’s 0ffice~,-~ :
Department of Environment - ~ Rent Arbitration Board S
Department of Elections - SF Children and Families Commission
Degartment of Homelessness - SF Employees’ Retirement System
Department of Human Resources = 'Wzir Memorial & Performing Arts

‘Department of Police Accountability

Page6o0f7 . . . .. o : S L/82018.



ATTACHMENT B

. Alrgort n o MunlClQal Transgortatmn Agencg ,

Degartment of Emergencx Management o Public Utilities Commission : =
Department of Public Health = R Recreation & Parks Degartmen

San Francisco Public Works - Police Department (Non-Sworn

: Human Servmes Agencg

Page 7 of 7 -+ 1/8/2018
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FILE NO. 180038 ORDINANCI 0.

[Memorandum of Understanding - Committee of Interns and Residents, Service Employees
International Union]

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021
Memorandum of Understanding between the City and County of San Francisco and the
Committee of Interns and Residents, Service Employees International Union, to

implement a “Union Access to New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szngle underlzne ztalzcs Times New Roman font.
Deletions to Codes are in
Board amendment additions are in double underlmed Arial font.
Board amendment deletions are in
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2017-2021 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the Committee of Interns and Residents, Service Employees International
Union, to implement a “Union Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180038.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorny

/ (A "’ ‘!;‘ ;;; \’,} /:{" {_/
KATHARINE HOBIN POR
Chief Labor Attorney

By:

n:\labor\as2017\1800050\01244146.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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AMENDMENT No. 1
TO THE 2017-2021 MEMORANDUM OF UNDERSTANDING
BETWEEN - ,
THE CITY AND COUNTY OF SAN FRANCISCO
AND
COMMITTEE OF INTERNS AND RESIDENTS, SEIU

The parties hereby agree to amend the Memorandum of Understandmg to add Exhibit D, Union

Access to New Employees Program, as a new Exhibit, subject to approval by the San Francisco
Board of Supervisors. Exhibit D is attached to this Amendment and incorporated by reference.

FOR THE CITY FOR THE UNION

Date: OII/O a)/-l" —, VV ' Date:
—_— X</ |
Micki Gallahan U Katy Lundgren

Human/Resources Director ' Committee of Interns and Residents, SETU

e 1/
ol

Carol Isen
Employee Relations Director

APPROVED AS TQ FORM:

e L[ €/1€

I<Ziathar1ne Hobm Porter
Chief Labor Attorney

Page 1 of 7 1/8/2018



 UNION ACCESS TO NEW EMPLOYEES PROGRAM
L Purpose | | | | | | , ca
The gufgese of this ageemehf 1s te ‘hieeeorialiie fhe l;igh‘ts:en'd» obligﬁﬁons of the City and
the Union in accordance with CA Government Code Sections 3555-3559, through the

creation of a single, City-wide Union Access to New. Emgloy_ees Program agglicable to all -
City Agencles and all City Emglogee Unions. i , '

~ place as promptly as possible after the first day of employment. Within thirty (30)
calendar days of the start of employment, newly-hired emplovees will be scheduled
to attend the next available NEO. NEOs shall be scheduled durmg an emgloxee -

gglarlx scheduled, paid time. In the event that a newlg—hlred employee’s regular -
- schedule is outside of a scheduled NEQ, the Department may make a one-tlm

o Atz o nead frn Al arma s axrand g wiramldy canl adarda Se aeeda

s wel w o annnre adata thia
auluauucul. LU LI cmglu!cc B YY UL a\,ucuu AC KAR UL u\.d 1 8V) a\,\,ummuuat\.« tuxa .

ref ulrement

_ In the event an emplovee does not attend the NEO that the employee was scheduled

- to attend, said employee will be automaticallg enrolled to attend the next available
NEO. If the emplovee does not attend the subsequently scheduled NEO, the Union
NEO Coordinator may contact the Departmental NEO coordmator to arrange a. .

meetmg with the. emglogee gursuant to Section F., below." - e o

_B. Agghcatmn New emglogees 11'1clude2 but are not hm1ted to! newlv-hired emplovees
whose positions are germanenta temgoraga full-time, part-time, per diem, seasonal,
provisional, or as-needed. L Ce R '

) MC‘. . Notice

oint of contact heremafter Union NEO Coordinator) and the City agrees .
~"to provide the Union with a single point of contact for each Department
(hereinafter, Departmental NEO Coordmator!! Whlch Wlll be dp_dated bX the
City and the Umon o0 an as-needed basis.

2. Notice of Schedule: For any NEO that takes glace on a regular, recurring
_schedule, the sponsoring Department shall be responsibie for providing
‘annual notice to the Union. For NEQOs that are not offered on a regular,
recurring schedule, the sponsoring Department shall provide no less than ten

Page 2 Of T [T . 1/8/2018 - .



(10) business days’ notice. Said notices shall be provided by email. to the

Union NEO Coordinator. This requirement shall apply to all NEOs in which

City personnel provide newly-hired emplovees with information regarding

emplovment status, rights, beneﬁts! duties, resgonsnbllltlesz or any other
emplovment-related matters

3. Notice of Enrollment: Notice shall include a list of new emplovees
-~ represented by the Union scheduled to attend the NEO. If practical, the City
agrees to provide additional identifying information including, but not
limited to, classification and department. Six months from enactment, in the
event the City is unable to provide classification and department information
" in the Notice of Enrollment, the Union can reopen this Agreement for the sole
purpose of meeting and conferring over the identifyving information provided
in this Section II.C.3 Notice of Enrollment. Said meeting and conferring
shall not be subject to the impasse procedures in Government Code Section
- 3557. The Department sponsoring the NEQ shall provide the foregoing
information no less than five (5) business days prior to the NEO taking place.
The Department will make best efforts to notifv the Union NEO Coordinator
of any last-minute changes. Onboarding of individual emplovees for
admlmstratlve gug_goses is excluded from thls notice regulrement

D. Clﬂlde and Degartmental NEOs New emgloxees in those Departments 1dent1ﬁe
in Attachment A shall attend a citywide NEQ, sponsored by the Department of
Human Resources. This citywide NEO shall take place at minimum on a monthly
basis. Departments identified in Attachment B will conduct respective Departmental

- NEQOs. At the City’s discretion, Departments may be added to or removed from
- either Attachment A or Attachment B. For the citywide NEO, DHR will adhere to
the Department notice requirements in Section C., above. The City will provide the
Union with thirty (30) calendar days’ notice prior to moving a Department from

Attachment A to B, or vice versa. Every City Department shall be listed on either
Attachment A or Attachment B. , : :

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30)
minutes to meet with represented new employvees who are present, unless the
Union’s Memorandum of Understanding (MOU) provides for more than thirty (30)
minutes. The right of the Union to meet with newly-hired employvees is limited to
only those emplovees Whose clasmficahons fall w1thm the Unlon s bargaining unit.

‘either a private room or a portion of a room with sufficient distance from other
activities in the room to limit disruption. The Department responsible for scheduling
the NEO shall be responsible for including Union presentations on the agenda. The
Union’s presentation shall occur prior to any meal break, and will not be conducted
during a scheduled break time. One (1) of the Union’s representatives may be a
Union member designated by the Union. Such member(s) shall be released to attend
under the terms and conditions specified in the MOU. If not otherwise provided for

Page3 of 7 1/8/2018



in the MOU, theUnion max regnest release 'of a Union-designated member to attend
the NEO. Release time shall not be unreasonably withheld. Said request shall be
~ made to the Emplovee Relations Division no less than three (3) business days in

. advance of the scheduled NEO. The Union agrees to limit its gresentatlon to onlg
those matters stated in Sectlon H s below Wi S e )

F. Alternate Procednres: : In the event the Unionidentifies olie 6r HOYre nev: employees
--.. who did not attend the Union’s presentation as described in Section E.. above, the
; Umon may contact the Degartmental NEO coordlnator to schedule a mutua]lg—

e B it e A T TS LAY AP LESIESITPronon B ) TR NS 1 \g-n¥at
41 u\.uuu lUtallUll uu: Ul.llUll l‘.l‘JU L UUTUIIIALUL auu ITpal uucuuu l‘l'_'lU_

—Union member designated by the Umon2 and such member shall be released fo
“~aitend under the terms and conditions specified inthe MOU. If not otherwise =~ -
L Erowded for in the MOU2 the Umon maX reguest release of a Umon—desxgnated

o gglx to anx emglogee who has gromoted or transferred mto the bargammg unlt '

1 iThe Umon NE() Coordmator shall coordmate w1th the ew emglogeegsg o

IO | R A T T L T W o

e A -l LA T{E 5T in the

ATragrapu anu iune 2‘u l.l_llC,l_ll-al l‘_l"JU .

""as Qrowded forin Section G s below

' : h G Process for Perlodlc Umon Orlentatlons BX mutual agreementz the Umon NEO

ev g—other—monthz guarterlgé or other basis..

CPagedof7 S V.77 - S



The following Departments shall maintain existing Union orientation arrangements:
Department of Emergency Management; Sheriff’s Department: and Police
Department. 4

The 311 Customer Service Call Center shall maintg in existing gractice with respect
to Union access to 311 Customer Service Agent Training. '

H. Union Orientation Presentations: The Union agrees to limit its presentation to a
general introduction to its organization, history, by-laws, and benefits of '
membership. The Union agrees not to engage in campaigning on behalf of an
individual running for public elected office and ballot measures during the NEO, or
other topics that would be considered bevond general discussion on the benefits of
Union membershlg

IIl. Data Provisions

Subject to the limitations contained in CA Government Code Section 3558, the City
shall provide the Union with all required information on newly-hired employvees to the
extent it is made available to the City. In addition, within ten (10) business days of the
conclusion of each NEQ, the City agrees to provide the Union with a stand-alone
report containing a list of emplovees, including classification code and division, who

were scheduled to, but did not attend each NEQO.

IA'A Hold Harmless

The Union agrees to hold the City harmless for any disputes that arisey between the
Union and any new employee over application of this Agreement.
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ATTACHMENT A

Adult Probation
Arts Commission
Asian Art Museum
Airgg rt Commission
Board of AQQ als
Board of Sugemsors ’

Umce of Economic & Worklorce L

Develogment :

California Academy of Sciencés :
.. Child Supnort Services. .

Chlldren2 Youth and Their Families
Ci ornev’s Office -

City Planning Degartmeni*i L

Civil Service Commission’

B hrEEewEary NsE ¥ Aass2a

Dega@ ent of Bulldmg Insgecgon
Department of Environment -
Department of Elections
Degartment of Homelessness - :
Department of Human Resources =

Commission on the Status of ngpn-

Department of Police Acc()untabilig' L

Page6of7 . .

Department of Technology
District Attorney’s Office

Ethics Commission -

- Fine Arts Museum

Fire De artment (Non-Sworn

" General Services Agency .
- Heaith Service System

Human Rights Commission -
Juvemle_Probatlon Degartment

Maxor S OfﬁCe' ‘ 7
Office of the Assessor-Recorder

ce of the Controller

- Office of the Treasurer/Tax Collector :
} pnrﬂ’ nf an Frﬂnclgng . . )

g Publlc Defender s Officé

30 L%

Rent Arbitration Board

SF Children and Families Commission
SF Employees’ Retirement System
War Memorial & Performing Arts

- 1/8/2018.



ATTACHMENT B

Airgoi‘t Municipal Transportation Agency
Department of Emergency Management Public Utilities Commission
Department of Public Health Recreation & Parks Department
San Francisco Public Works : ~ Police Department (Non-Sworn)

Human Services Agency

Page 7 of 7 ’ ' 1/8/2018



: AMENDMENT No. 1
TO THE 2017-2021 MEMORANDUM OF UNDERSTANDING
. 2 U BETWEEN . = - . |
. THE CITY AND COUNTY OoF SAN FRANCISCO
COMMITTEE OF INTERNS AND RESIDENTS SEIU

' The partles hereby agree to amend th “Memorandum of Understandmg to add Exhlbrt D Umon
Access to-New Employees Program, a new Exhlblt subJeCt to approval by the San Fran01seo :
Board of Supervrsors Exhlblt D is attached to thlS Amendment and mcorporated by reference

'_'FORTHECITY o FORTHEUNION

Date 01 /° (F/I( -M"}',v»:»;'Date
R "‘Katy Lundgren |

:fCommlttee of Interns and Res1dents SEIU »

~Carol Isen
Employee Relatmns D1rect0r

APPROVED AS TQ FORM:

/g/ <

Ii’atharme Hobm Porter
Chief Labor Attorney

Page 1 of 7 1/8/2018



EXHIBITD

UNION ACCESS TO NEW EMPLOYEES PROGRAM

- 1. Purpose

The gurg ose of this agreement is to memorialize the rights and obligations of the Cig nd -

" the Unlon in accordance Wlﬂl CA Government Code Sectlons 3»555—3559z through the

calendar days of the start of emplovment, newly-hired emgloxees will be scheduled
to attend the next available NEO. NEOs shall be scheduled durmg an emglogee ’
Qlarlg scheduled; Qald time. In the event that a nerX—hlred emgloxee S. reglzlla
echedule is OlltSlde of a scheduled NEO! the Department may malfe 2 one-time
PR -, ‘hn oy PR P wly anta J“ln 2w nwvrdawm Fo anane ndao

o this
aulumu.ucuc l.U u.u: CulEélU!CC B VV Ull\ o»ucuuxc 14 X uvl U a\,\,uuxmuuab\.« -.Lua
regulrement .

In the event an employvee does not attend the NEOQ that the employ: ee was scheduled
to attend, said emplovee will be automaticallg enrolled to attend the next available
NEO. If the emplovee does not attend the subsequently scheduled NEQ, the Union
NEO Coordinator may contact the Dega@ ental NEO coordmator to arrange a ,
' geetlng with the. emglovee gursuant to Sectlon F Lbelow. -~ e

,Whose ositions are ermanent tem orary, full-time, part-time, per diem seasonal
rovisionai, or as-needed. =~ - - , ~

~ C. Notice

—

to provide the Union with a single point of contact for each Department
(hereinafter, Degartmental NEO CoordlnatorlE which will be agdated bX the
City and the Union on an as-needed ba51s o , .

2. Notice of Schedule: For any NEO that takes place on a regular, recurring , ,
. —. _ _ schedule, the sponsoring Department shall be responsible for providing ~~ =
o annual notice to thé Union. For NEQS that are not offéered on a regular, -
recurring schedule, the's'gonsoring Department shall provide no less than ten

Page20f7 . . . ... . R 4. 720) . S



Aact1v1t1es in the room to lnmt dlsrugtxon The Degartment resgons1ble for scheduling
»the NEO shall be resp_onmble for lgcludmg Umon gresentatlons on the agenda Th

under the terms and condltlons sgeaﬁed in the MOU. If. not othemlse Qr0v1ded fo

Page3 of 7 » ' 1/8/2018 =



in the MOU, the Union may request release of a Union-designated member to attend? o

the NEO. Release tlme shall not be unreasonablg withheld. Said request shall be

made to the Emplovee Relations Division no less than three (3) business days in

_advance of the scheduled NEQ. The Union agrees to hmlt its Qresentatlon to onlg

those matters stated in Sectlon H ., below.

F. Alternate Procedures In the event the Union identifies one or more new employees
- who did not attend the Union’s presentation as described in Section E., above, the
Unlon may contact the Degartmental NEO coordmator to schedule a mutuallg—

emglogeegsg If the number of such identified emglogees is five 15! ormore ata

. i P ARl W rx B 5 DI T .o
dl ll\,ulal lULdl,lULl uu: UulUl.l L‘_[‘JU \_/UUI ull.ldl.Ul ana ve al l-lllt‘al.llal l‘[’JU

1.

- A o e e e e B ,] 4L 4 T e

i A S Al o o KD THRAY
IEACTENCed il uit SEG YATASTADIL aiid the Departmental DL -

“present during said meeting. The Unlon agrees to hmlt its Qresentatlon t -
onlg those matters stated in Sectlon H s below L oo

S S In the event the Qrogosed tlme cannot be accommodatedz the Union NEO

find a mutuallg agreeable tlme Wlthm ten 110! busmess dags of the Umon s

) reguegt

30 Degartment of Elections: Any new emplovee of the Department of Elections
. - who is classified as Temgorag Exemgt (Category 16), whose duration of -
appointment is one (1) pay period or less, and works on an as-needed work
schedule will receive written materials provided bv the Union in lieu of

. attendlng a CltVWlde or Denartmental NEQ., a nrlvate meetmg Wlth the

g -other-month2 quarterly, or other basis.

. Pagedof7 .. .. .. . . . e R 1/8/2018. . .

_Coordinator and the Departmental NEQ. Coordinator shall work together to . .



The following Degartments shall "h'iaintavin éxisﬁng Union drientation” arrzingements:
Degartment of Emergencx Management2 Sherlff’ s Degartmentg and Pohc :
Degartment L Con : .

Union and any new employee over application of this Agreement. =~

Page 5 of 7 1/8/2018



ATTACHMENT A

Adult Probation
‘Arts Commission
- Asian Art Museum
~ Airport Commission
Board of Appeals

o Board of Sugervisoi's

Oifice of Economic & Workforce
Develop ment -

. Child Snnnort Qprvrnpq_;,_e,,‘, .
Children, Youth and Their Famllles

City Attorney’s Office 4
City Planning Department:

Civil Service Cbmmission‘

("nmmlgglnn on the Statns vf W gnien

AT M NP A WA s P SR

Degartment of Bulldmg Insgec“uon :
Department of Environment _
Department of Elections
Department of Homelessness
Department of Human Resources -

Department of Police Accountability

Page60f7. .

_____ Juvenile Probation Department

California Academy of 'Sciences__-,; ~

Department of Technology
District Attorney’s Office

Ethics Commission

Fine Arts Museum .~
Fire Dep attnjent g[ﬁon—SWorng o
General Services Agency

Health Seivice System

Human Rights Commission

Mavor’s Office ’
Office of the Assessor-Recorder

Office of the Controller

Office of the Treasurer/Tax Collector
pnrf nf Qan Frqnnxgpn .

ara e wra hrda.

' Public Defender s Office ‘
Rent Arbltratlon Board

SF Chlldren and Families Commission

SF Employees’ Retirement System
War Memorial & Performing Arts

L 1/8/2018.. .



ATTACHMENTB

. A;gort e DA ; 'Mun1c1gal Transgortatmn Agencg

_ Degartment of Emergencg Management - Public Utilities Commission = i
Degartment of Public Health - Recreatlon & Parks Degartmen: t

- San Francisco Public Works .
- 'Human Serv1ces Agegcx -

Page 7 of 7 ' T i 1/8/2018



o W o N o o bW N -

N N N N N D A A sy ey A A A A

FILE NO. 180039 ORDINANC! 0.

[Memorandum of Understanding - Union of American Physicians and Dentists (Unit 18)]

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018
Memorandum of Understanding between the City and County of San Francisco and the
Union of American Physicians and Dentists (Unit 18), to implement a “Union Access to
New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szngle underlme zz‘alzcs Times New Roman font.
Deletions to Codes are in
Board amendment additions are in double underlmed Avrial font.
Board amendment deletions are in
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2015-2018 Memorandum of Understanding (‘MOU”) between the City and County of
San Francisco and the Union of American Physicians and Dentists (Unit 18), to implement a
“Union Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180039.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

KATHARINE HOBIN PORTER
Chief Labor Attorney

By:

n:\labonas2017\1800050\01244138.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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AMENDMENT No. 1

TO THE 2015-2018 MIEMORANDUM OF UNDERSTANDING

BETWEEN

THE CITY AND COUNTY OF. SAN FRAN CISCO

| UNION OF AMERICAN PHYSICIAN S AND DENTISTS

(UNIT 18)

: The partles hereby agree to amend the Memorandum of Understandmg to add Appendlx A
Union Access to New. Employees Program asa new Append1X subJect to approval by the San
Francisco Board of Supervrsors Appendrx A 1s attached to thlS Amendment and mcorporated by

reference

| FOR THE CITY

Ol/ﬂd’//d>

' j Date'

.

_."_fDate

Micki, allahan !

Hum: Resources Drrector..-: ‘

Date / / fé/

Carol Isen

‘ Employee Relatlons Dlrector

APPROVED AS TO FORM:

Date: I/R//

/I{atharme Hobm Porter
Chief Labor Attorney

Page 1 of 7
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. APPENDIX A

et-forth- uelﬁw It is-the Citv’s policythat

lace as promptlv as possible after the first da of emplovment, Within thl 30
alendar dags of the start of emglogent2 newlg—hlred emglogees Wlll be scheduled

requirement.

In the e-vent an employvee does not attend the NEO thélf the emplovee was scheduled

to attend, said employee will be automatically enrolled to attend the next available

NEQ. If the employee does not attend the subsequently scheduled NEO, the Union

NEO Coordinator may contact the Departmental NEQ coordinator to arrange a
- meeting with the employvee pursuant to Sectlon F s below P

B. AQ glication: New emglog ees include; but are not limited tog nevAvhlwy; -hlred emg Vl‘dgu ees

oiarv, full-time. part-time; per diem seasona

Dr0V1s10nal or as-needed

oint of contact heremafter Union NEO Coordinator) and the Citv agrees
to grov1de the Umon Wlth a single gomt of contact for each Degartment

City and the Union on an ag-nceded basw

2. Notlce of Schedule For anX NEQ that takes place on a regular, recurrlng o

annual notice to the Union. Fo‘r‘NEOs that are not offered on a regular,

Page20f7 o us2018



- ecurrmg schedule2 the sgonsorlng Degartment shall Erov1de 110 less than ten

activities in the room to limit dlSl‘lthlO]l The Degartment resgonsxble for schedulmg '
the NEO shall be resgonsmle for mcludmg Umon Qresentatlons on the agenda Th

Page 3 of 7 1/8/2018



under the terms and condltlons sgecified in the MOU If not otherwise Qrovided for =

~ in the M()U2 the Union mag request release of a Umon—deSIgnated member to attend

the NEO. Release time shall not be unreasonably withheld. Said request shall be _' o

made to the Emplovee Relations Division no less than three (3) business days in

advance of the scheduled NEQ. The Union agrees to limit its presentation to only

ithose maiters stated in Section H., below.

F. Alternate Procedures: In the event the Union identifies one or more new employees
- who did not attend the Union’s presentation as described in Section E., above, the
Union | mag contact the Degartmental NEO coordmator to schedule a mutuallg— ‘

PRUPeEy Presyy sn i § ) i 2 Bt

4 Coordmator will work together to schedule a mutuallg agreeable thlrg (30) mmute

e LBV
~J

time slot for the grlvate meefing. One (1) of the Union’s representatives may be a
"~ Union member designated by the Union, and stich member shail be released to
attend under the terms and conditions specified in.the MOU. If not otherwise
provided for in the MOU, the Union may request release of a Union-designated .
member as provided for in Section E., above. This alternate procedure shall also
QQIX to any emglogee Who has gromoted or: transferred into the bargammg unit.

RO & (P Py

1 L X7 =
L. ]

present durmg said meetmg The.Union agees to limit its gresentatmn t
nlg those matters stated in Sectlon H . below o S

request. - . | S SR R I

3. Degartment of Electlons Ang new emgloxee of the Degartment of Electlon

as Qrowded for in Section G., beloW N o

-G Process for Perlodlc Umon QOrientations: Bg mutual agreement2 the Union NEO .

~ Coordinator and the Départmeéntal NEO Coordinator may schedulé p erlodlc thl

_Paged of 7 o U . o .. 1/8/2018..



4 eveg-other—month2 guarterlv2 or other bas1s

vThe followmg DeQ a’rtments "shall mamtam eXIStlng Union orientation arrang' ¢ments:
Degartment of Emergencg Management2 Sherlff’ S De;;artment2 and Pollc
| &a@_m_;sani_ e T |

o individual’) runnmg for gubhc elected office and ballot measures durmg the NEO2 or
- other toglcs that would be cons1dered bevond general dlscussxon on_the benefits of
:Umon membershlg ﬁ" Vi o S SR RRR ek

II1. l)ata Provisions-,

'Were scheduled to2 but dld not: attend each NEO

IV Hold Harmless

The Unmn agrees to hold the Clg harmless for an;; dlsgutes that arise between th
Umon and anX new emglogee over agghcatlon of thls Agreement ' ’

Page 5 of 7 ' 1/8/2018



ATTACHMENT A

- Adult Probation o Department of Technology

. Arts Commission ' ‘ - District Attorney’s Office
Asian Art Museum 2.~ Ethics Commission
Airport Commission - Fine Arts Museum
Board of Appeals IR Fii;e’Degartnienfggon-SWorng

- Board of Sugervisor - ~ General Services Agency
Oifice of Economic & Workforce: -~ Heaith Service Svstem =
Develogment R - : Human Rights Commission

e .WCahforg m_AcademgﬁufSc1ences__‘-u. e Juvenile Probatlon_D ep artmen
- ' - €hild Suonort Services i Libyary o S

Children, Youth and Thelr Families - Maxor s Office.

City Attorney’s Office ) Office of the Assessor-Recorder

City Planning Deg_artment ; .~ Office of the Controller

- Civil Service Commission - ‘Office of the Treasurer/Tax Collector

(‘emmlssm" on the Stat' of Wemeﬁz' © " PortofSan Hrancisco

Degartment of Building Inspection _i " Public Defender’s Office

Department of Envu'onmenf o o . Rent Arbitration Board A

Dégartment of Eléctions' ) ' .~ SE. Chlldren and Famlhes Commlssmn
" Department of Homelessness - SF Employees’ Retirement System -

Department of Human Resources - . War Memorial & Performing Arts

- Department of Police Accountability

Page6of7. ... . i ) o . .. 1/8/2018



ATTACHMENTB

AlI‘QOI‘t - C Mummgal Transgortanon Agencv

Degartment of Emergencg Management L Public Utilities Comimission
'Degartment of Public Health a . 'Recreatmn & Parks Degartment

San Francisco Public Works
Human Serv1ces Agencg '

Page 7 of 7 1/8/2018
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FILE NO. 180040 ORDINANCI 0.

[Memorandum of Understanding - Union of American Physicians and Dentists (Unit 17)]

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018
Memorandum of Understanding between the City and County of San Francisco and the
Union of American Physicians and Dentists (Unit 17), to implement a “Union Access to
New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szn,qle underlme zz‘alzcs Times New Roman font.
Deletions to Codes are in - .
Board amendment additions are in double underllned Avrial font.
Board amendment deletions are in
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2015-2018 Memorandum of Understanding (‘MOU”) between the City and County of
San Francisco and the Union of American Physicians and Dentists (Unit 17), to implement a
“Union Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180040.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

i

By:

KATHARINE HOBIN PORTER
Chief Labor Attorney

n:\labor\as2017\1800050\01244134.docx

Acting Mayor Breed

i BOARD OF SUPERVISORS
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- , AMENDMENT No. 1
TO THE 2015-2018 NIEMORANDUM Oor UNDERSTANDING
3 " BETWEEN
THE CITY AND COUNTY OF. SAN FRANCISCO
AND
UNION OF AMERICAN PHYSICIANS AND DENTISTS ‘

_(UNIT m

_ The partles hereby agree to amend the Memorandum of Understa_ndlng to add Appendlx A »
Union Access to New Employees Program, as a new Appendlx subJect to approval by the.San
Franc1sco Board of Superv1sors Append1x Ais attached to, thlS Amendment and 1ncorporated by

. reference L :

FOR THE CITY T e -,IFQR-.THE:UNI’ON-
| Dt ° //M//cf o Date

/

Mce’\ln(:anahan N e ;-_:_'JeffDuntz
H

Resources Dlrector e 'UAPD

Carol Isen - .o
Employee Relatlons Dlrector _

APPROVE7S 170
Date: -

Katharine Hobin Porter
Chief Labor Attorney

Page 1 of 7 1/8/2018



APPENDIX A

UNION ACCESS TO NEW EMPLOYEES PROGRAM -

" creation of a smgle2 Clg—wule Union Access to New Employees Program agghcable to all
City Agencies and all City Employee Unions. .

- IL Notice and Access

“are mandatory for all newly-hired employees. It is the City’s lntent that NEOs take
place as promptly as possible after the first day of emplovment. Within thirty (30)

" calendar days of the start of emplovment, newly-hired employvees will be scheduled
to attend the next available NEO. NEOs shall be scheduled during an emplovee’s
: gglarll scheduledi paid time. In the event thata newlg—hlred emplovee’s regular
b\.hcdu}c is outside of a scheduled NEO; the Department may makea one»tlme :
adjustment to the emgloxee S Work schedule in order to accommodate thl S

regulrcment

In the event an emplovee does not attend the NEQ that the emplovee was scheduled
to attend, said employee will be automatically enrolled fo attend the next available
NEO. If the employvee does not attend the subsequently scheduled NEQ, the Union
NEQO Coordinator may contact the Departmental NEQ coordmator to argange a

: -meetmg with the employee gursuant to Section F., below - e e

- B. égghcatlon New emglogees mclude2 but are not limited tog newlg—hlred emglogee ,
whose positions are permanent, temporary, fuil-time, part-time, per diem, seasonal, -
rov1s10nal or as-needed. @ - . o ,

C. Notice

[y

City and the Umon on an as-needed basis.

2., _ _Notice of Schedule: For any NEO that takes piace on a regular, recurrmg e ,
-~ schedule; the sponsoring Degartment shall be resgonsﬂ)le for providing e
avnnual netice to the Union. For NEOs that are not offered on a regular,

Page20f7. - e i . e 1/8/2018



: recurrmg scheduleE the sgansormg Degartment shall Qrowde no less than ten

20 '»:_fe'moved from
D ...R w111 adhere to

_¢ither a. ervate room or a gortmn of areom Wlﬂ’l sufficient dlstance from othe
activities in the room to limit disruption. The Department responsible for scheduling
the NEO shall be gesgdnsible for including Union presentations on the agenda. The
’Umon S Qgesentatmn shall occur grlor to anz meal breakz and Wlll not be_ conducted

Page 3 of 7 ’ 1/8/2018



under the terms and condltmns sgemfied in the MOU If not 0therw15e Qrowded fo |

advance of the scheduled NEQ. The Union agrees to hmlt its Qresentatlon to onlg

thiose matters stated in Section H ., below. .

Alternate Procedures In the event the Union identifies one or more new employees .
who did not attend the Union’s presentation as described in Section E., above, the
. UIllOIl may contact the Degartmental NEO coordlnator to schedule a mutuallg—

PRESUEIY DRI 0 W

CLUDJIUYUTLD

particular location, the Union NEO Coordinator and Departmental NEQ -

Syorimoreata

11 lut‘} uumucr U.l Bubll I.UCLII.UICU. CHiPIO; ‘CUB lb lthi

Coordinator will work: together to schedule a mutually agreeable thirty (30) minute

fime slot for the private meeting. One (1) of the Union’s representatives may bea
" Union member desighated by the Union; and such member shall be released to - o

attend under the terms and conditions specified in the MOU. If not otherwise
provided for in the MOU, the Union may request release of a Union-designated
member as provided for in Section E., above. This alternate procedure shall also -
apply to ang emglogee who has Qromoted or tranSferred into the bargaining- unit.

1 . PRSI, S P
K. ll.lC UlllUll ,L‘,ILU \,UUlumdlUl a‘uuu LUUI uluaw Wllll l-llC HCW cmgluxcc!a!

Qresent durmg said meetlng The Union agrees to limit 1ts Qresentatlon to
‘onlg those matters stated in Sectlon H.. below S P '

~request.

3. Degartment of Electlons Ang new emglogee of the Degartment of Electmn

Union as Qr0v1ded for in Sectmn ¥., above2 or a Periodic Union Orlentatlon
as Qr0v1ded for in Section. G. s below ‘ :

 Pagedof7 . R L 8lk018.



eve g—o’cher-month2 guarterlg2 or Other baSIS '

The folloWing’ 'DeQartments shall maintain exisﬁng Unlon orlentatlon arrangements
: Degartment of Emergencx Management2 Sherlff’ S Degartment2 and Pohc

. general mtroductlon to lts organlzahon; hls’t0g>3 g—laws2 and benefits of " _
: membershlg The Union’ ag es‘not to engage in camgalggmg on behalf of an . :
* individual running for public elected office and ballot measures durmg the NEO2 or

other toglcs that Would be ¢on ered'begond genefal diSCussio Ol,i the b"enefi't's: of
. Ugmn membershlg = . T RS LR R

Union and any new employee over application of this Agreement.

Page 5 of 7 ’ ' 1/8/2018
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ATTACHMENT A

Adult Probation”
Arts Commission
Asian Art Museum ’
Airport Commission
Board of Appeals
‘Board of Supervisors '
_ Office of Economic & Workforce

Development

- Child Sapport Services——

Chlldren2 Youth and Their Families

Clg Attorney’s Office
City Planning Department

Civil Service Commission -

p'{}mmiguinn an tha Statne o fWGmen

VAN VUEE LEEL ARG KR WY ¥y

Degartment of Bulldmg Insgectlon
Department of EnVIronment ’
Degartment of Elections-

Degartment of Homelessness
Department of Human Resources
Department of Police Accountablllg

. Pageb6of7 . _.

Degartment va Technology

 District Attorney’s Office

Ethics Commission

' Fine»Ar_ts M useum

Fire Department on—Sworn

General Servibes Agencg
Health Service System .
'Human nghts Commlssmn

Mayor’s Office

Office of the Assessor-Recorder
Office of the Controller

Office of the Treasurer/Tax. Collector
Paort 9{" QQn Frgnctenn

A ULe

v Pubhc Defender s Office
' Rent Arbltratmn Board -

SE Chlldren and Famlhes Commlssmn

SF Emgloxees Retirement System .
War Memorial & Performing Arts -

. 1/8/2018 . .



ATTACHMENT B'

Airport E T o Mun1c1gal Transgortatmn Agency

Degartment of Emergencg Management Public Utlhtles ‘Commission .
Degartment of Publi¢ Health =~ - . Recreatlog & Parks Degartment

. M
» Human Serv1ces Agencx
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Access to New Employees” program.

FILE NO. 180041 ORDINANC. 10O.

[Memorandum of Understanding - San Francisco City Workers United (Painters)]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
San Francisco City Workers United (Painters), to implement a “Union Access to New
Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in Sln,qle underlzne ztalzcs Times New Roman font.
Deletions to Codes are in
Board amendment additions are in double-underlined Arial font.
Board amendment deletions are in strikethrough-Arial-font.
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:
Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2014-2019 Memorandum of Understanding (“'MOU”) between the City and County of

San Francisco and the San Francisco City Workers United (Painters), to implement a “Union

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180041.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor's veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

HARINE OBIN PORTER
Chief Labor Attorney

By:

n:\labon\as2017\1800050\01238888.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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The Qurgose of ﬂllS aggeement is to memorlahze the rlghts and obhgatmns of the Clg d
Uni 2 Q- .

APPENDIX D

' UNION ACCESS TO NEW EMPLOYEES PROGRAM

calendar days of the start of emglogment2 newlg—hlred emglogees will be scheduled
‘to attend the next available NEO NEOs shall be scheduled durmg an emglovee o
regularlg scheduled, Qald time. In the event that a newly-hired employee’s regular

schedule is outside of a scheduled NEQ, the Degartment may make a one-time

ada

o Aiwzadrrs ot 40 4hhn amernlavante wvraely ook adela Sea el 40 o ihi
aulua CENIC IR L I.U LARC cmglu ! CO D YYUR I a\.ubuux\, §3 i 8 Ul u\/l LY a\,\,.ummuual\z lulo
regulrement. " - g .

In the event an employee does not attend the NEQ that the emplovee was scheduled
to attend, said employvee will be automatically enrolled to attend the next available
NEQ. If the emplovee does not attend the subsequently scheduled NEO, the Umon

- NEO Coordinator may contact the Departmental NEO coordmator to arrange a
geetmg with the emglogee Qursuant to Section F L below.”

B.: Agghcanon New employvees mcludeg but are not limited to, newlg—hlred emgloy_ee -

- whose positions are permanent, temp_orag5 full-time, part:time, per diem, seasonal,

provisionai, or as-needed. -

C ‘Notice

1

2.

Page2 of 7

Single Point of Contact: The Union agrees to provide the Cig with a single‘

oint of contact (hereinafter; Union NEO Coordinator) and the Citv agrees
to provide the Union with a single point of contact for each Department

(hereinafter, Departuiental NEO Coordinator), which will be updated by the
City and the Union on an as-needed basis. .

. Naotice of Schedule: For any NEO that takes place on a regular, recurring g
. schedule, the sponsoring Department shail be responsible for providing .

annual notice to the Union. For NEOs that are not offered on a regular,

recurring schedule, the sponsoring Department shall provide no less than tén._

_1/8/2018



under the terms and conditions sgeaﬁed in the MOU. If not’ otherwme Qrowded for

Page 3 of 7 ' 1/8/2018 -



‘in the MOU2 the Union may request release of a Union- demgnated member to attend
the NEQO. Releas¢ time shall not be unreasonably withheld: Said’ request shall be

made to the Emplovee Relations Division no less than three (3) business davs in -

advance of the scheduled NEO. The Union agrees to limit its presentation to only -

those matters stated in Section H., below.

. F. Alternate Procedures: In the event the Union identifies one or more new emplovees -
who did not attend the Union s presentation as described in Section E., above, the - -
Unlon mag contact the Degartmental NEO coordgnator to schedule a mutuallg—

mglogeegsg If the number of such 1dent1ﬁed employvees is five (5) or more at'a

nedinatnr and Nana et

‘l’\ﬂl‘"‘l\]‘l]nv Tnoatinn tho - TThnian NN Lo nemdal- NI -
PO VECIGT SUT IV CAL ARG LAY UL it UL A uvgal AU LaN LNy :
- i » - - » .

~—~Union member ueSIgnatea by the Umonz and such member shall bereleased t6

~attend under the terms-and conditions specified in the MOU. I not oitherwise

Qrovided for in the MOU, the Union may request release of a Union—desiggated
member as provided for in Section E.. above. This alternate procedure shall also
apply to ang eniglovee W.ho has Qromoted or transferred‘ into the barg aining unit.

1. | The Union NEQ Coordinafor shall coordlnate with the new emgloxeegsg

wofo vonnnr‘ v 4o 'I'\'lﬂnnnt]'l“l‘l’ nnvnn:'vnn]a and: "'Imn hnn.-..-hm o WL
PR YA ALY l.l.l LTS8 Y) % AN LD CLEFAR CRINNE LREN, RV QVERE Lm‘dulal LNRINT

s cheduled hours2 which shall not be during employee’s break or meal period,

. for the Union re resentatlve s) to meet I rlvatel Wlth and rovide materials

present during said meetmg The Unlon agrees to limit its gresentatlon t
oan those matters stated in Sectlon H - below s :

-2, - In the event- the Qrogosed time cannot be accommodated2 the Union NEQ - -
_ Coordinator and the Departmental NEO Coordinator shail work together to

find a mutually agreeable time within ten (10) busmess daxs of the Union s
request, T : : g

3. Degartment of- Electlons Anx new emgloxee of the Degartment of Electlon

' ggomtment is one (1) Q ay gerlod or less, and works on an as-needed work
chedule Wlll recelve ertten materials growded bX the Umon in lleu of

as provided for in Section G., below e

G. Process for Periodic Union.Orientations: By mutual agreement2 the Union NEO
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty

(30) minute Union orientations. Périodic Union orlentatlons ma’ be scheduled onan . -

everv-other-month, guarterlg2 or other basis.

Pagedof7 o . 8R018



The followmg Degartments shall mamtaln eXlStlIlg Union orlentatlon arrag ge:’menté:y
- Degartment of Emergencg Managementz Sherlff’s Degar’tment2 and Pollc '
Degartment T el o :

individual runnmg for gubhc elected office and ballot measures durmg the NEO; or
ther toglcs that Would be cons1dered beggnd general dlscussmn on the benefits of '

Umon and ang new emglogee over agghcahon of thls Agreement R

Page 5 of 7 1/8/2018



- Adult Probation -

- Arts Commission

_Asian Art Museum .

Airport Commission

Board of Aggeal

Board of Sugervxsors ,
Office of Economic & WOrKIorce

Development.

_._California Academy of Sciences .~ _ .

. Child Sunnort Services - -

Chlldren, Youth and Their Families

City Attorney’s Office i
City Planning Department

Civil Sei'vice C'ommission'

Nrokmnaam B ANsAn Nrus eaaws Lk 314

Department of Bulldmg Insg e‘ctionr_". ‘

Department of Environment
Department of Elections
Department of Homelessness
Department of Human Resources -
Department of Police Accountability

Page 6 of 7

' ,Juvenil&Erohatiﬂn_Deg,artmEhL .

) Lihrarv U

Department of Technolqg -
District Attorney’s Office

. Ethics Commission
: Flne Arts Museum

Flre Department on-Sworn

General Services Agencx

‘Health Service System

Human Rights Commission

Mayor’s Office

Office of the Assessor-Recorder

Office of the Controller

B Pnrf of San Frqnnmnn e i

'%M

Rent Arbitration Board

SF Children and Families Commlssmn :

~ SF Emplovees’ Retirement sttem

War Memorial & Pe’rforming‘ Arts

1802018 -



ATTACHMENT B

"Alrgort o ' o - v Mummgal Transgortatlon Agencg

' Degartment of Emergencx Management ' Public Utilities Commission -
_-Degartment of Public Health BRI Recreatlon & Parks Degartmen

San Francisco Pubhc- Works
Hiuha’n Seﬁice§” Agency
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FILE NO. 180042 ORDINANC! 0.

[Memorandum of Understanding - International Union of Operating Engineers Stationary
Engineers, Local 39]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
International Union of Operating Engineers Stationary Engineers, Local 39, to

implement a “Union Access to New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szn,gle underlme ztalzcs Times New Roman font.
Deletions to Codes are in
Board amendment additions are in double underlmed Avrial font.
Board amendment deletions are in
Asterisks (* * * *)indicate the omission of unchanged Code

subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2014-2019 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the International Union of Operating Engineers Stationary Engineers,
Local 39, to implement a “Union Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180042.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections fo the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed :
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

g7,

KATHARINE HOBIN PORTER
Chief Labor Attorney

By:

n:\labon\as2017\1800050\01238891.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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o . AMENDMENT No. 1 ‘
TO THE 2014—2019 MEMORANDUM OF UNDERSTANDING
oo ~BETWEEN - :
THE CITY AND COUNTY OF SAN FRANCISCO
THE INTERNATIONAL UNION OF OPERATING ENGINEERS
e STATIONARY ENGINEERS LOCAL 39 LTa e

The partres hereby agree to amend the Memorandum of Understandmg to add Exhlbrt E Umon‘
Access to New Employees Program as a new Exhibit, subJeet to approval by the San Francrsco '
Board of Superv1sors Exh1b1t E is attached to th1s Amendment and mcorporated by reference ’

-FOR THE CITY | _' : v'_fiFORTHE UNION '
:Date Dl/od’//d) | i o

M } Callahan ” ' v. - . | : : Mrehael Ramsford T
Hu anResources D1rector S L Statlonary Engmeers Lo al__39

Date: g%%/i <

Carol Isen ‘
Employee Relations Director

APPROVED AS TO FORM:

Date: / / /{f

K@tharlne Hom orter
Chief Labor Attorney

Page | of 7 v 1/8/2018



EXHIBIT E

UNION ACCESS TO NEW EMPLOYEES PROGRAM

I. Purpose

calendar days of the start of emglogment2 newly-hired emglogees will be scheduled
to attend the next available NEQ. NEQOs shall be scheduled during an employee’s’
regularly scheduled. paid time. In the event that a newly-hired employee’s regular
schedule i is outside of a scheduled NEO2 the Degartment may- make a one-tlm
P 4 ihaa amvalacronda ol nnlﬂnl]‘l"n awa nzednse dn oanonees

ndodn I-I.
aul L i) Irlll\/nl- LU LIIC umgxu z CC 3 VY Ul Y OVLMCUIUIC 1K UL LICE LYy a»bummuuacu l«l.ll.B -
regulrement : : » .

In the event an emplovee does not attend the NEO that the emg lovee was scheduled
to atten'dE said emplovee will be automatically enrolled to attend the next available
NEO. If the emglogee does not attend the subsequently scheduled NEQ. the Union
NEQO Coordinator may contact the Degartmental NEO coord;nator to arrange a
Qeetmg with the emgloxee Qursuant to Section F., below. ™ -~~~ = :

. B. Agghcatmn NeW emglogees include, but are not Iimited to2 newly-hired emglovee o

whose positions are Qermanent2 temgomg2 full-time, part-time, per diem, seasonal,
growsmnali or as—neeued SR Co S

C. Notice. '

tfo provide the Unlon with a single pomt of contact for each Denartment

Cg and the Union op an as-needed basis.
2. Notice of Schedule: For ang NEQ that takes place on 2 Ife-gzglai'a recurring

.. .. ____ schedule, the sponsoring Department shail be responsibie for providing

* annual notice to the Union. For NEOS that are not offered on'a regular,
recurring schedule, the sponsoring Department shall provide no less than ten

- (hereinafter; Departmental NEQ Coordmator Whrch Wlll be u dated b ~the -



| act1v1tles in the room to 11m1t dlsrugtlon The: Degartment resgonsﬂ)le for schedulmg
: _the NEO shall be resgonSIble for 1ncludmg Unlon gresentatlons on the agenda The

un der the terms and conditions sgeaﬁed in the MOU. If not otheglse growded for

Page3 of 7 o 1/8/2018



in the MOU, the Union may request release of a Union-designated member to attend
the NEQ. Release time shall not be unreasonably withheld. Said request shall be
made to the Employee Relations Division no less than three (3) business daysin
advance of the scheduled NEQ.: The Union agrees to limit its presentation to only

those matters stated in Section H., below. -

F. Alternate Procedures: In the event tﬁe Union identifies ohe or more neW emplovees
- who did not attend the Union’s presentation as described in Section E., above, the
_Unlon mag contact the Degartmental NEO coordmator to schedule a mutuallg—

wbrorzlowlangdér ot TTeaiawm AT o ncedieadn [ | T\A“n,d-“.n..lrnl JiNE Y. & CERELEE
., t0€ UNION iyl COOTGilaidl ana oepartmeniar i vis

: Union member de51gnated by the Umon2 and such member shall be releaged t0

~— - attend under ihe ternis and conditions specified in the MOU. if not oilierwise
provided for in the MOU, the Union may request release of a Umon-demgnated :
-member as provided for in Section E., above. This alternate procedure shall also

apply to any employee who has promoted or transferred into the bargaining unit.

afone ad i 4o nondd owagmank and tha Nam b amta |1\|:*n .
FCICITICEh m € PreceGiiif paragirapn ana i py/Cpartinelitan 1NNy

-:present during sald meetmg The Union aggees to limit 1ts gresentatmn t ‘
onlg those matter§ stated in Sectlon H 2 be!ow IR TR S

2. -In the event the Qrogosed tlme c'annof be acc‘ommbdbatedz. the Union NEQ

. Coordinator and the De’gartmehtal' NEO Coordinator shall work together to .

find a mutuallg agreeable time Wlﬂ'lln ten 110! busmess davs of the Umon s
' regueSt S - -

3. Degartment of “Elections: Any.new emgloxee of the Degarfment of Elections
o who i lS cIaSSIfied as: Temnorarv Exemnt ( Categorv 16). whose duration of

. as growded for in Sectlon G.. s below N

G. Process for Periodic Union Orientaﬁons: Bg m'ut“ue'l'-‘agreet‘nentz the Union NEQ

__ Loordinator and the Departmenial NEO Coordinator may schedule periodic thirty o

- every-other-month, quarterly, or other basis. -

" (30y minute Union orientations. Periodic Union orientations may be scheduled on an -



The followgng Degartments shall maintain ex1st1ng Union oglentatmn arrangements
Degartment of Emergencg Management2 Sherlff’ s Degartment2 and Pohc
-,Q;Q_ut;mn__t TR R R |

The 311 Customer Serv1ce Call Center shall mamtam ex1st1ng Qractice i’s;ith'resg ect
to Unlon access to 311 Customer Serv1ce Agent Tralnmg LT

- H. » Umon Orlentatmn Presentatlons The Unmn agrees to llmlt 1ts Q;t_:esentatlon to a e

_n_leldual runnmg for Qubhc elected office and ballot measures durmg the NEO2 or
other tOQlCS that would be cons1dered bevond general dlscussmn on the beneﬁts of -
: _Umon membershlg e . g e o ERE S , ,

Il Data Pri_Wisi_qn_s

regort contammg a list of emglogees, mcludmg classﬂ'icatlon code and d1v1s10n! who

' -Were scheduled to2 but d1d not attend each NEO

“IV. Hold Harm es‘

The Umon agrees to hold the Clg harmless for any dlsgutes that arlse between th
Umon and : anX new emglogee over agghcatmn of thls Agreement SR

Page 5 0 7 | ‘ 1/8/2018



ATTACHMENT A

Adult Probation
Arts Commission
Asian Art Museum

“Airport Commission

Board of Appeals
Board of Sugervis()rs :

Office of Lconomlc & WOrKIorce
Development - :

Children, Youth and Thelr Famlhes

City Attorney’s Office

Clg Planning D'egartment‘

Civil Service Commission -
Commission on the Status of Womeén

ai/a= SR SIS R FedETia

Degartmen‘t of Bulldmg Insgectlon
Degartment of Environment -
Degartment of Elections : .
Department of Homelessness: -
Department of Human Resources .
Department of Police A'ccountabilig

Page6 of7 =~ .

California Academy 0£Sc1ences____.__w_w__ _
. Fh]]ﬂ SupnortServices .

Degartment of Technology
Dlstrlct Attorneg s Offic

Ethlcs Commission - }
Fme Arts Museum .

General Services Agencg
Heaith Service bxstem
Hiuman nghts Commlssmn
wgﬁm_&

Librarv : _ N

‘Mayor’s Offic ‘
Office of the Assessor—Recorder

Office of the Controller - :

- Office of the Treasurer/Tax Collector '
Pgrt of San' Frnnmqnn

Pubhc Defender’s ()ffice ,

Rent Arbitration Board

'SF Children and Fam111es~C0mmisSibn-.

- SF Emp 1ogées?'Retirement Svstem-
VWar Memorial &‘Performing Arts -

. 1/8/2018- .



- ATTACHMENT B

Airport - o B :Munlclgal Transgortatwn Agencg

: Degartment of Emergencg Management , Public Utilities Commission -

Department of Public Health gELL :Recreatmn & Parks Degartment
“San Francisco Public Works =~~~ Pelice Non:

: Human Serv1ces Agegcg

7
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FILE NO. 180043 ORDINANCI O.

[Memorandum of Understanding - Municipal Executives Association]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Municipal Executives Association, to implement a “Union Access to New Employees”
program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szn,qle underlzne zz‘alzcs Times New Roman font.
Deletions to Codes are in :

Board amendment additions are in double-underlined Arial font.
Board amendment deletions are in strikethrough-Ariat-font.
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2014-2019 Memorandum of Understanding (‘“MOU”) between the City and County of
San Francisco and the Municipal Executives Association, to implement a “Union Access to
New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180043.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City /

By: LAY

KATHARINE HOBIN PORTER
Chief Labor Attorney

n:\labor\as2017\1800050\01238873.docx

Acting Mayor Breed
BOARD OF SUPERVISORS

Page 2




AMENDMENT No. 1
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING
-BETWEEN B
THE CITY AND COUNTY OF SAN FRANCISCO
AND '
THE MUNICIPAL EXECUTIVES ASSOCIATION

The partles hereby agree to amend the Memorandum of Understandmg to add Appendrx L Umon
Access to New Employees Program as anew Appendlx subject to. approval by the San
Francisco Board of Supervisors. Appendix I is attached to this Amendment and mcorporated by
reference. :

FOR THE CITY - ' FORTHE UNION
Date 07/509//4) | E 'Date ‘ |
L Raquel Silva -

. MEA

Carol Isen _
Employee Relations Director

APPROVED AS TQ FORM:

Date: {I/ £ /I 'd

Katharine Hobin Porter -
Chief Labor Attorney

Page 1 of 7 1/8/2018



APPENDIX I |

UNION ACCESS TO NEW EMPLOYEES PROGRAM

A. The Cltv shall provide the Umon wrltten notice ofg and access 1‘,0z new emgloge

R ‘orlentatlons heremafter NEOs as as set f— rth below. Tt 1sAthe (,1

1o attend the next avallable NEO NEOs: shall be scheduled during an emglogee _
regularly scheduled. paid time. In the event that a newlg—hlred employee’s reg!a '
schedule is outside of a scheduled NEQ the-De“artment may make a one-time

. ot]nanmnn{- in t+tha amr\‘ntroo’n wwrnwrly andhadizle fa naedam fo o asares

Ak it
LILR, WENL £2°8 WO SChacGuae 1 OF ucl vy ab\.UmmUuau: LIiisS
- requirement.

In the event an emplovee does not attend the NEQ that the employee was scheduled
to attend, said employee will be automatically enrolled to: attend the next available
NEQ. If the employee does not attend the subsequéntly scheduled NEO, the Umon
NEO Coordinator may contact the Degartmental NEO coordinator to arrange a
meeting with the emglozee pursuant to Sectlon F., below. :

B. Agglicaﬁon New emplovees include, but are not limited, ’co2 newly-hired employees
- 'whose Qosmons are permanent, temporary, full-time, part-time, per diem, sea_soi:lal2
‘Qrovlsmnai2 or as-needed. o : ' R

7 C. Notlce e

2. Notice of Schedule: For ahg NEOQ that takes place on a regular, recurring ,
: - _schedule, the sponsoring Department shall be responsible for providing . ...
annuairiotice to the Union. For NEOs that are not offeréd on a regular,
recurring schedule, the sponsoring Department shall provide no less than ten

Page2of7 R o uspois



activities in the room to limit dlSI‘uBthll The Degartment resgonsmle for scheduhng
the NEO shall be respounsible for 1ncludmg Union presentations on the agenda The
Umon s gresentatlon shall occur eror to ang meal break; and Wlll not be conducted

under the terms and conditions sgemfied in the MOU. If not 0therw15e provided for

Page 3 of 7 ' 1/8/2018



n the. l'\/I()U2 the Uhion m’ag Tequest release of a Union"—"‘designated member tov attend
" the NEQ. Release time shall not bé unreasonablg withheld. Said request shall be

.. made to the Employee Relations Division no less than three (3) business days in

_advance of the scheduled NEQ. The Union. agrees to hmlt its Qresentatlon to onlg

those matters stated in Section H. s below :

F. Alternate Procedures: In the event the Union identifies one or more new emgloxee':
' who did not attend the Union’s Qresentatlon as described in Section E.. . above! th
Umon mag contact the Degartmental NEO coordmator to schedule a mutuallg _

i AT N
particular lpcatisn, the Unisn NEO Coordinator and Departmental NEC

. Coordinator will work together to schedule a mutually agreeable thirty (30) mmut

time slot for the private meeting. One (1) of the Union’s. re yresentatives mav be a

e e ——nion member designated by the Umnion, and such miember shall be Feleased to

- attend under the terms-and-conditions specified in the MOU- If not otherwise

Qrowded for in the MOU2 the Union may request release of a Umon-demgg ated
member as Qrowded for in Section E.. above. This alternate procedure shall also -
, QQIX to- any. emglogee Who has Qromoted or transferred mto the bargammg umt :

1.

A tha T drn amad ol N
rﬂ*'we"nef‘ in the preceding “ara"ra"" and the Departmental uEu

Coordinator to schedule a fifteen (15) minute meeting durlng normallx

- cheduled hours whlch shall not be durmg emglogee s break or meal gerlod; -

present durmg said meetmg The Unlon agrees to hmlt 1ts Qresentatlon to
onlg those matters stated in Section H . below : s .

2. Im the event the Qrogosed time cannotbe accommodatedgf the Union NEO~
Coordinator and the Departmental NEOQ Coordinator shall work together to
- find a mutuallx agreeable time w1thm ten (10) busmess dazs of the Umon S

I Cg ucu

3. Degartment of Electlons Anv new emgloXee of the Degartment of Electlon
ggomtment is one glg pay Qerlod or lessa and works on an as-needed work -

schedule will receive written materials provided by the Union in liew of ‘
attending a Citvwide or Departmental NEQ, a private meeting with the
-Union as provided for-in Section F-.. above: or a Pe%aodlc Union Orientation

as Qrowded for in Section G., below o
G. Process for Periodic Union Orientations: Bg mutual agreementE the Union NEO

pagedof7 /82018

o Coordmator and the De artmental NEO Coordmator ma schedule eriodic thirty




The followmg Degartments shall mamtam ex1stmg Union orlentatlon arrangements ‘
Degartment of Emergencg Management2 Sherlff’s Degartment2 and Pohc o
: ,Degartment ’ :

The 311 Customer Serv1ce Call Center shall mamtam exxstmg Qractlcew1th resgect :
: Unlon access to 311 Customer Servxce Agent T rammg oL

- individunal runnmg for public elected office and ballot measures. durlng the NE.O2 or
“other topics that would be conmdered_ bevond »eneral dlscussmn on the benefits of

M*__%;mg_mlg s

1[I Data Provisions

report containing a. hst of émyj lo ¢es, includin class1ficatlon code and dlvnsmn Wh
fwwrmttml____e_ac_h__m R |

IV. Hold Harmless

The Umon a rees to hold the C1 . ] utes ] rise
Unlon and any new. employee over application of this Ag reement. s

Page 5 of 7 : 1/8/2018



ATTACHMENT A

Adult Probation

Arts Commission

, As1an Art Museum_

All‘QOl‘t Commlssmn }
Board of Appeals
Board of Sugerwsors

UIIlLe of IL(,OIIOIIIIC GZ WOI‘KIOI'CC

Development

California Academg of Sciences , R |

L Child Support Services - .

Children, Youth and Their Famlhes

City Attorney’s Office - S
City Plannmg Department-

© Civil Service Commission

Commission on the Status of Women

Department of Building Inspection .
Department of Environment :
Degaftment of Elections
Department of Homelessness
Department of Human Resources
Dég’artment of Police Accountability

Page 6 Of 7

Department of Technology
District Attorney’s Office”
Ethics Commission g

- Fine Arts Misenm

Fire Department (Non-Sworn)

. General SAerVic‘esAgencx-‘

Heaith Service Sysiem

L Human Rights Commission
~ Juvenile P'rob_ation Department

Librarv . .. . .
-Mayor’s Offic

Office of the Assessor-Recorder . .
Office of the Controller

. Office of the Treasurer/Tax Collector

Port of San. Frgnmqon

Public Defender’s Olfice ,

" Rent Arbitration Board
SF Children and Families Commission

SE Employvees’ Retirement System
War Memorial & PerformingcArts

. 1/8/2018. -




- ATTACHMENT B

-‘;Alrgort B D ‘ Mumcxgal Transgortatlon Agencg

Degartment of Emergencg Management - Public Utilities Commission
Degartment of Public Health X - Recreation & Parks Degartment

San Frarncisco Public: Works - . Police Department ( ‘On"-'Sv'Vorn
Human Serv1ces Agencg ' P : P

Page 7 of 7 ' 1/8/2018
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FILE NO. 180044 ORDINANCE O.

[Memorandum of Understanding - Operating Engineers, Local Union 3 - International Union of
Operating Engineers]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019

-Memorandum of Understanding between the City and County of San Francisco and the

Operating Engineers, Local Union 3, of the International Union of Operating Engineers,

AFL-CIO, to implement a “Union Access to New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in sm,gle underlme ztalzcs Times New Roman font.
Deletions to Codes are in :

Board amendment additions are in double underllned Arial font.
Board amendment deletions are in

Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and impiements Amendment No. 1
to the 2014-2019 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the Operating Engineers, Local Union 3, of the International Union of
Operating Engineers, AFL-CIO, to implement a “Union Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180044.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM

KATHARINE HOBIN PORTER
Chief Labor Attorney

n:\labor\as2017\1800050\01238875.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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AIV[ENDMENT No 1
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING
' : .  BETWEEN
THE CITY AND COUNTY OF SAN FRANCISCO
“AND
' : OPERATING ENGINEERS LOCAL UNION NO R e
OF THE INTERNATIONAL UNION O OPERATING ENGINEERS AFL CIO

~The. part1es hereby agr,: e to amend the Memorandum of Understandmg to add Appenchx B ,
» Umon Access to New Employees Program as:anew. Append1x ‘subject to approval by the San S
~‘Francisco Board of Supervrsors Appendlx B is attached to thls Amendment and mcorporated by '
s referenee : : RN MR

| v,‘FQR THE CITY f IFOR THE UNION |

o .'v_:Jenmfer Bllls SR
. Operatmg Engmeers Local 3

(‘Jﬁol Isen e 3

Employee ReIatrons Dlrector . ‘.

APPROVED 4S TO FORM:

Date ( // g/ /}' | g :

Katharme Hobm Porter
Chief Labor Attorney

Page 1 of 7 L 1/8/2018



APPENDIX B

UNION ACCESS TO NEW EMPLOYEES PROGRAM

- L. Purpose

" The Qnrgose of this agreement is to memorialize the rights and oblig' ations of the City and
" the UIllOIl in accordance Wlth CA Government Code Sections 3555—35592 through the

place as promptly as Qosglble after the first day of emgloxment Within thlrg 43()!
calendar days of the start of employment, newly-hired employees will be scheduled
to attend the next available NEO. NEQOs shall be scheduled during an emgloXee’sV; .
regularly scheduled, paid time. In the event thata nerX-hi’red emplovee’s regglar :
- schedule is outside ¢f 2 scheduled NE()z the Degartment may make a one-time '

o A2 S N
dau uauucul lU lllt: CHIpPIOVEE” b WUII& auu:uuw lll UI ut:r I.U d.LLUlLllllUudlt: llllb

reg uirement.

In the event an emplovee does not attend the NEO that the emgloXee‘ Was 'scheduled 5
to attend, said emglogee gﬂl be- automancallg enrolled to attend the next avallabl o

NEQO €Coordinator may contact the Degartmental NEO coordinator to arrange a
meetmg Wlth the emglogee gursuant to Sectlon F.. - below S

whose gosmons are ];ermanent2 temgorag; full-tlme2 gart tlmee ger dlema seasonal2
Jgrovmlonal2 or as-needed. o :

. VNotice

1. Smgle Pomt of Contact The UIIIOII agrees to Qrowde the Clg w1th a single

City and the Unm_n on an as-needed baSIS
2. Notlce of Schedule For any NEO that takes glace ona reg;;larz recurrmg

recurring schedule, the sponsoring Department shall provide no less than ten :

Page20f7 0 L . 1/8/2018 . L



activities in the room to limit disruption. The Degartment resgonSIble for scheduhng
, the NEQO shall be responsible for mcludmg Union gresentatlons on the agenda. The
' Umon 'S gresegta‘uon shall occur eror to _any meal breaka and Wlll not be conducted

under the terms and conditions sgemfied in the MOU Ifnot 0therw1se provided for

Page 3 of 7 ‘ 1/8/2018



~ in the MOU, the Union may request release of a Union-designated member to attend )

the NEQ. Release time shall not be unreasonably withheld. Said request shall be
made to the Employee Relations Division no less than three (3) business days in
adVance of the scheduled NEQ. The Union agrees to limit its presentation to only:

those matters stated in Section H., below..

F. élternate Procedures: Inthe event the Union identifies one Or more new emglozees
-who did not attend the Union’s presentation as described in Section. E., above, the -
-Umon mag contact the Degartmental NEO coordlnator to schedule a mutuallg—

on wadnion PRI A S DD N o .l o o PR Ty P ) 'l\nnnml-mn“+nl IO -
i, UiC UNION BN, U HOTGINALo1 A5G 18 LOUILAL IV

“Union meiiber des1g1__]ated by the Umon2 and stuch member shall bé released to

~—attend under the terms and conditions specified in the MOU_Ii not oiherwise f T

provided for in the MOU, the Union may request release of a Union-designated
" member as provided for in Section E., above. This alternate procedure shall also
agglg to ang:emg'}ogi ee who has gronlote(_imontrans f‘erred into th_e barg‘ nining unit..

1.

nliand s Thne asden o

NN At o Adive mowaaman ol ‘I\T‘E‘ﬂ -
. reierenced 1u e Hl CLCUIUE Hax agy agu ana the ArCPAT uuuuwu ANEUNF
ye ) - : . NER . .

- - present during said meetmg The Unlon aggees to limit its Qresentatlon to
nlg those matters stated in Sectlon H s below P '

2 In the ev'ent the QrOQosed time cann’ot‘be :Ztccommode.lted2 the Union NEQ -

Coordinator and the Departmental NEO Coordinator shall work together to .

find a mutually agreeable time Wlthm ten gl()g busmess dags of the Umon s

'reguesr S - o

3. Degartment of Electlons Anx new emgloy_ee of the Degartment of Electlon

" appointment is one #))] pay Qenod or less, and works on an as-needed Work
chedule w111 recelve ertten materlals Qrowded bX the Umon in lleu of o

o 21 ovided for in Sectlon G., below ; |
G. Pfocess for Periodic -Uni()n Orientations: BX mntuai :i‘g" ree.m'entg the U'nion NEQ

- Coordinator and the Departmental NEQ Coordinator may schedule periodic thirty

“(30) minute Union orientations. Periodic-Union orientations may be scheduled on'an™ -

everv-other-month, quarterly, or other basis..

Pagedof7 S V.77, 13 LR



The following Degartments shall malntam ex1stmg Umon orientation arrangements
Degartment of Emergencx Management2 Sherlff’s Degartmente and Pohc
Degartment S o S S

nd1v1dual runnmg for. gubhc elected office and ballot measures durn g ‘the NEO2 or
S 'other tOQICS that Would be: con'ldered bexond general dlSCIlSSlOIl on the benefit_s of .

Union and any new emgloxee over agghcatmn of this Agreement. .

Page 5 0f 7 1/8/2018



. ATTACHMENT A

Adult Probation : | Department of Technology

Arts Commission . District Attorney’s Office

Asian Art Museum : Ethics Commission ’

Airport Commission . 1 o Fine Arts Museum

Board of'AQ""géa'I" ' R . Fire Department (Non-Sworn

Board of Supervisors . General Services Agency

Office of Economic & Worktorce . - “Health Sér:ificwé'SX' stem v

Develogment o s ' Human Rights Commission
. California Academy of Sciences J uveml&Probatlon DegartmenL

- Child Support Services-— ———— -~ - Library — s

Children. Youth and Their Famlhes Mavor’s Qfﬁce ‘ -

City Attorney’s Office - : Office of the Assessor-Recorder

City Planning Degartmen S ©  Office of the Controller '

Civil Service Commission L . . Office of the Treasurer/Tax Collector

Commission on the Status of Women = Port of San Frauasca '

D‘egartment- of Buﬂdmg Insg‘écfibﬁ, v L Public Defender’s Office

Department of Environment _ Rent Arbitration Board

Department of Elections - o SF Children and Families Commission

Department of Homelessness SF Employees” Retirement System

D’egalftment of Human Resources . - War Memorial & Performing Arts
Department of Police Accountability -~ - ’

. Pagebof7. . . el 182018



ATTACHMENT B

AII‘EOI't '_ L ~ Municipal Tra'nSQOrtaﬁ;,Onng ency

Degartment of Emergencz Management - - Public Utilities Commission .
Degartment of Public Health ° »_yRecreatlon & Parks Degartment :

San Francisco Public Works
Human Servxces Agencg =
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FILE NO. 180045 ORDINANCE O.

[Memorandum of Understanding - Machinists Union, Local 1414]

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019

' Memorandum of Understanding between the City and County of San Francisco and the

Machinists Union, Local 1414, International Association of Machinists & Aerospace
Workers Machinists Automotive Trades District Lodge 190, to implement a “Union
Access to New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szn,qle underlme ztalzcs Times New Roman font.
Deletions to Codes are in
Board amendment additions are in double underhned Arial font.
Board amendment deletions are in
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables. ,

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 2
to the 2014-2019 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the Machinists Union, Local 1414, International Association of Machinists
& Aerospace Workers Machinists Automotive Trades District Lodge 190, to implement a
“Union Access to New Employees” program.

Amendment No. 2 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180045.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.

Acting Mayor Breed ,
BOARD OF SUPERVISORS ' Page 1
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Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance
unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM: ;
DENNIS J. HER ity Attorney

KATHARINE HOBIN PORTER
Chief Labor Attorney

By:

n:\labor\as2017\1800050\01244141.docx

Acting Mayor Breed
BOARD OF SUPERVISORS

Page 2




AMENDMENT No. 2
TO THE 2014-2019 N[EMORANDUM OF UNDERSTANDING
, BETWEEN R
THE CITY AND COUNTY OF SAN FRANCISCO
AND
: MACHINISTS UNION LOCAL 1414
INTERNATIONAL ASSOCIATION OF MACHINISTS
S L & AEROSPACE ‘WORKERS - e T
MACHINISTS AUTOMOTIVE TRADES DISTRICT LODGE 190

The parties hereby agree to amend the Memorandum of Understandmg to add Appendlx C
Union Access to New Employees Program as a new Appendix, subject to approval by the San .
- Francisco Board of Supervrsors Appendrx C is attached to ﬂllS Amendment and mcorporated by
reference T e e e T e e .

FOR TH:E CITY* -
| '.fﬁz,Date
Micki[Callban 1 . . ,‘ArthurGonzalez o y
Hum: Resources Drrector : ~ Business Representative, Automotrve

_ Machlmsts Local 1414

Carol Isen .
Employee Relatrons Dlrector

APPROVED AS TQ» FORM:

Dareﬁ p
: F4

I{atharme Hobm Por’ter
Chief Labor Attorney

Page 1 of 8 1/8/2018



 APPENDIX C

UNION ACCESS TO NEW EMPLOYEES PROGRAM |

L Pﬁfgese

A
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In the event an emglexee does not attend the NEO that the emgloxee was scheduled
to-attend, said emplovee will be automatically enrolled to attend the next available
NEO. If the employee does not attend the subsequently scheduled NEO, the Union
NEO Coordinator may contact the Departmental NEO coordinator to arrange a
meetlng with the emglogee Qursuant to Sectlon F., below g o

provisional, or as-needed.

C. Notice
1. | Smgle Point of Contact The Umon agrees to Qrowde the City with a single
NEO C di d th C :

Ci g and the Union on an as-needed basis.

2. . » Notice of Schedule A Ferbaiig NEO that takes place oh a regular, recurring
, chedule2 the sp_onsormg Degartment shall be resgonmble for Qrovuimgw
. ed o lar,

' ‘recurring schedule, the sponsoring Degartment shall p_rowde no less than ten

 page20f8 . o /8018



under the tergs and condltmns sgemfied in the MOU. If not 0therw1se growded for

Page 3 of 8 ‘ 1/8/2018



~

in the M(j)U2 the Unionmax 'reguest release of a U_nion—designated member to attend
the NEO. Release time shall not be unreasonably withheld. Said request shall be
made to the g;mglogee Relatlons DlVlSlOIl no less than three 13! busmess dags in

. who did not attend the Union’s presentation as described in Section E., above, the
Union may contact the Degartmental NEO coordmator to schedule a mutuallX-

SRS S o S STy

. Union member deSIgnated by the Union, and such member shall be released to

" T attend under the terms and conditions' specified in the MOU. If not otherwise
provided for in the MOU, the Union may request release of 2 Union-designated
member as provided for in Section E., above. This alternate grocedure shall also
apply to any emplovee whe has promoted or transferred into the bargaining unit.

1. The Union NEO Coordinator shall coordlnate vrith the neiwv emgloxeeg s).

drd I'd. ll auu U.lt: Utﬂ drlmt:lll,d,l l‘_lllU_"' )

2 I CICI'CI_ILCU. lll lllC I'CLEULU

~ present during said meeting:. The UIllOIl agrees to llmlt its Qresentatlon to

onl those matters stated m Section H. below

=2, In the event the grogosed tlme cannot be accommodated2 the Union NEO
. ...... .Coordinator and the Departmental NEQ.Coordinator shall work together to -

find a mutuallg agreeable tlme Wlthm ten glOg busmess daxs of the Unlon s

regnest A

G Process for Perlodle Umon Orlentatlons By mutual agreement2 the Umon NEO

everv- other—month auarterlv. or other bas1s

- H. Union Orientation Presentations: The Union agrees to limit its presentation to a
general mtroductlon to its organlzatmn; hlstogé X—laws2 and beneﬁts f

nd1v1dual runmng for public elected office and ballot measures durlng the NE()2 or

N

Page,{l.of&., e L o e .1/8/2018”,,_','-, RN



ther toglcs that Would be cons1dered begond general discussion on the beneﬁts of
Umon membershlg : A ' v

1. Data Plf__()V_lSlOnS o

IV Hold Harmless .,

The Unlon agrees tob hold the Cltv harmless for ang dlsgutes that artse between th A
Unmn and ang new emglogee over agghcatmn of thls Ageement L el

Page 5 of 8 1/8/2018



. California Academy of Sciences

. ATTACHMENT A

Adult Probation
~ Arts Commission
Asian Art Museum
Airgar-t Commission
Board of Appeals .
Board of Supervisors
Office of Economic & Workforce
Development ‘ '

Department of Technology
Distriet Attiorneg ’s Offiee
Ethics Commission
Fine Arts Museum

 Fire Department (Non-Sworn)

General Services Agency

Health Service System =
Human Rights Commission-

Juvenile P

e ,Chi]d_Silnhgjnt; Soryicag
Child Support Services
Children. Youth and Their Families

City Attorney’s Office
City Planning Department

Civil Service Commission

Csmm;gc;nn ‘an tha Statndn nf Waman

ATSEIIAVI AR LAl LN LR ARYIIiILY

Department of Building Inspection-
Department of Environment
Department of Elections
Department of Homelessness
D‘egartm’eht of Human Resources
Department of Police Accoﬁntabilig

A,,Pa.ge_ﬁofg, e e

- -Library

Mavor’s Office

Office of the Assessor-Recorder
Office of the Controller

Office of the Treasurer/Tax Collector

ort of San Franciseo
Public Defender’s Office
Rent Arbitration Board
SE Children and Families Commission
SF Elhg’ IOXees’ Retirement Svstem
War Memorial & Performing Arts

robation-De artmenta___w_;, o



ATTACHMENT B

o All‘EOI‘t

Degartment of Emergencg Management -

. .'Degartment of Public Health -
' "-San Francisco Public Works

A Hu an Servxces Agencg

Page 7 of 8

) ’Mun1c1gal Transgorta’aon Agencg

Public Utilities Commission .
Recreation & Parks Degartment o

: Policé De artment Non-Sworn

1/8/2018
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FILE NO. 180046 ORDINANCE O.

[Memorandum of Understanding - Municipal Attorneys Association]

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Municipal Attorneys Association, to implement a “Union Access to New Employees”
program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szngle underlzne ztalzcs Times New Roman font.
Deletions to Codes are in !
Board amendment additions are in double-underlined Arial font.
Board amendment deletions are in strikethrough-Arial-font.
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 2
to the 2014-2019 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the Municipal Attorneys Association, to implement a “Union Access to New
Employees” program.

Amendment No. 2 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180046.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources o make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

By: /M%QSS\_

~ MOIRA C. WALSH
Managing Attorney

n:\labor\as2017\1800050\01238872.docx

' Acting Mayor Breed
BOARD OF SUPERVISORS

Supervisors overrides the Mayor's veto of the ordinance.
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AMZENDMENT No. 2
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING
- .. BETWEEN. ..~
THE CITY AND COUNTY OF SAN FRANCISCO
AND
MUNICIPAL ATTORNEYS’ ASSOCIATION

The partles hereby agree 1o amend the Memorandum of Understandmg to add Appendlx A,
Union Access to New Employees Program asanew Append1x subject to approval by the San
Francisco Board of Supemsors Appendix A is attached to this Amendment and mcorporated by
reference. .

FOR THE CITY

Date D//ﬁd//f

.Sean Connolly iy,
: Mum01pa1 Attomeys “Associati

Date;

Carol Isen- -
Employee Relat1ons D1rector

. APPROVED AS TO FORM:
Date: ‘// "8// &

- Moira Walsh ,

Managing Attorney

Page 1 of 7 ' 1/8/2018
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!] S !ON ACCESS TO NEW EMPLOYEES PROGRAM

A

T AT T T are mands v’s intent that] NEGS take —
T le after the ﬁrst da of em lo m ent Wlthm thirty (30) 5
- be scheduled

o annual notlce to the Union. For NEOs ‘that are not offered ona reg;lara:;,, T

rrecurrmg schedulez the sgonsormg Degartment shall growde no less than ten : ‘: o

e oo .Pégve,ZL.Ofifl;;;',_w.. R s ~ L ﬁ B ERE E _-‘ A e




under the terms and condmons sgemﬁed in the MOU If not otherwise: growded for

Page 3 of 7 ' 1/8/2018



in the MOU the Union may request release of 2 Union-designated member to :a.lttend' > vr :
' the NEO Release tlme shall not be unreasonabl Wlthheld Sald re uest shall bhe =~

-‘advance of the scheduled NEO. Theé Umon -;wri ees to hmlt lts Qresentatmn to onlg
those matters stated in Sectlon H N beIOW i T

the U "'lon s regresentatlves mag be a

5 Page40f7




The following Departments shall maihtaih existing Union orientation arrangements:
Department of Emergencg ManagementE Sheriff’s Degartmen’t2 and Police
Degartment . . '

The 311 Customer Semce Call Center shall mamtam ex1stmg gi‘ac'ﬁce Wlth resg ect

'to Union” access to 311 -ustomer Serv1ce A ent Tralnm .

H. Union Orientaﬁon Pre‘seﬂtiﬁons: The Union agl__" eesy-'to limit its presentation toa
eneral introduction to its or anization. history, bv-laws, and benefits of Co
' membershlg The Unmn ag;ees not to engage 111 camgalggmg on behalf of an . .

other tOQlCS that Would be consuiered begond general dlscu§smn on the benefits f
v Umon membershlg I, Lo , v R

I11. Data P'ro'vmons

report contammg a list of emglovees2 including classﬂ'icatlon code and dlwsmnE Who

were scheduled to2 but d1d not attend each NEO.

Union and any new employee over application of this Agreement.

Page 5 of 7 1/8/2018



 ATTACHMENTA

Adult Probatmn o E - Degartment of Technologg : v
Arts Commlssmn AR Co Dlstrlct AttornegsOffic e
" Asian Arf Museum . Ethlcs Commlssmn B
'Alrgort Commlsswn ey SRR ' i ‘ ‘
4 ‘Board of Aggeals' e
Board of Sugemsors

v '(“‘ahforma,Academg of Sc1ence
PSR A—f“hﬂﬂ SLn“ert Servsflr'eq { L

—~—:,Ehbrarv et

... Page 60f7 o " L BN 1/8/2018, _A i



ATTACHMENT B

Airport o Mu’riic;ip_’ al Transportation Agency
Department of Emergency Management Public Utilities Commission =~
- Department of Public Health - Recreation & Parks Department

 San Francisco Public Works Police Department (Non-Sworn)

Page 7 of 7 1/8/2018
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FILE NO. 180047 ORDINANCI[ 'O.

[Memorandum of Understanding - Laborers International Union, Local 261]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Laborers International Union, Local 261, to implement a “Union Access to New
Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in sm,gle underlme zmlzcs Times New Roman font.
Deletions to Codes are in
Board amendment additions are in double underhned Arial font.
Board amendment deletions are in
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2014-2019 Memorandum of Understanding (‘“MOU") between the City and County of
San Francisco and the Laborers International Union, Local 261, to implement a “Union Access
to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180047.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

- . h

KATHARINE HOBIN PORTER
Chief Labor Attorney

By:

n:\labor\as201711800050\01238908.docx

Acting Mayor Breed
BOARD OF SUPERVISORS

Page 2




AMENDMENT No. 1
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING
: : . 'BETWEEN - L
THE CITY AND COUNTY OF SAN FRAN CISCO
AND
THE LABORERS INT ERNATIONAL UNION LOCAL 261

The partles hereby agree 10 amend the Memorandum of Understandmg to add Appendlx D

: Umon Access to New. Employees Program as anew Appendlx sub; ect: to approval by the. San
Francrsco Board of Supervrsors Appendlx D is attached to thls Amendment and 1ncorporated by

reference ' : : : .

FOR THE cry R _FOR THE UNION

i Date

Vlnce _Con_rtney ~
YLIUN' Eocal 261

Carol Isen
: Ernployee Relanons D1rector e

APPROVED AS TO FORM:

o 1/ it

Katharine obin Porter
Chief Labor Attorney .

Page 1 of 7 1/8/2018



APPENDIX D

UNION ACCESS TO NEW EMPLOYEES PROGRAM

calendar days of the start of emplovment, newly-hired emglexees will be scheduled
to attend the next available NEO. NEOs shall be scheduled during an employee’s

regularly scheduled, paid time. In the event that a newly-hired emgloz ee’s regular

scheduleis outside of a scheduled NEO; the Degar‘ment may make a one-time o

A e B
- AU uauucut lU lllU CpLo CC S VVUII& b\,ut:uuu: lll Ul ucl lU dLLUu.llllUudlC uua .

regulrement

~ Inthe event an emplovee does not attend the NEQ that the emplovee was scheduled
to attend, said employee will be automatically enrolled to attend the next available
NEOQ. If the employee does not attend the subsequently scheduled NEO, the Union
NEO ‘Coordinator may contact the Departmental NEO coordinator to arrange a-
meetmg Wlth the emglogee gursuant to Section F s below T ’

whose positions are permanent tem orar full—tlme art—tlme Der dlem seasonal
growsmnal; or.as-needed. — o -

C Notice )

1

point of contact gheremafter2 Union NEO Coordmatorg and the City agrees

. to nr0v1de the Union with a smgle point of contact. for each Denartment

City and the Uniop on an as-needed } na51s. i

2. Notlce of Schedule For any NEO that takes Qlace on a regulara recurrlng :

© annual notlce to the Umon For NEOs that are not offered ona regularz
_ recurring schedule, the sponsoring Department shall provide no less than ten

. Page2af7 . . . .. . ... R .. 1482018 .



E. Access and Presentation: At all NEO, the Union shall be afforded thirty (30)
mlnutes to meet w1th regresented new emgloxees Who are gresent2 unless th

_ eithera ervate room ora ‘portion of a room with sufficient distance from other
actIVIt;es in the goom to limit dlsrugtlon The Degartment resgonmble for scheduling
the NEO shall be resgons1ble for 1nclud1ng Unmn Qresentatlons On the agenda Th

Union member des1gnated bv the Umon Such member(s) shall be released to attend
under the terms and conditions specified in the MOU. If not otherw;se gr0v1d_ed for

Page 3 of 7 1/8/2018



in the MOUQ the Union may request release of a Unlon—deSIgnated member to attend ‘

the NEO. Release tlme shall not be unreasonale withheld: Said reguest shall be

advance of the scheduled NEQ. The Union agrees to hmlt lts gresentation to_o_nlg

_those matters stated in Section H. ., below. -

emglogeegsg If the number of such 1dent1fied emgloxees is five (5) or more at a

P Ny D PRSI LPRERN N & SR b 1\ g U A SRS L g B “A“aid-me..&n] RLNE-NY @ WS

al llbulal luCauuu l-llC UTHION IV COOT uluauu Ailit i< IILAR IXNRUNY . -

who dld not attend the Union’s presentation as described in Section E. .. above, the f: o
Unlon may contact the Degartmental NEO coordmator to schedule a mutuallX- :

Umon membper designated by the Unlon2 and such member shall be released to
*aitend under the terms and conditions specified in the MOU-if not otherwise
provided for in the MOU, the Union may request release of a Union-deSIgnated
member as Qrov1ded for in Section E. ., above. This alternate procedure shall also
EQIX to any emglogee who has Qromoted or transferred into the bargammg umt

1.

L.Jl.n.,..«..‘+

P SRGI SR N e LU Sy - 1 \mr\
l Ulcl cu\.cu 1u 11T Egl ULC“I]J.E gal aél agu auu LG UCI\__I_CIJ. LIIICARLAL [ NRURY

- present durmg sald meeting. The Union agrees to limit its Qresentation to
‘ nlg those matters stated in Sectlon H -2 below : S Sl

2. In the?event the g’rogosed time cannot be accommodatedz'the ﬁn’iogi NEO

Coordinator and the Departmental NEO.Coordinator shall work togetherto . .. =

find a mutuallx agreeable tlme Withm ten glOg busmess dags of the Union’s
: reguest R : = C

3. -Dep artment of Elections: Any new employee of the Department of Elections
who is classified as Temporary Exempt (Category 16). whose duration of
appointment is one (1) pay period or less, and works on an as-needed work
chedule w1ll receive ertten materlals grov1ded bg the Union in lleu of

as Qrowded for in Secuon G., beloW e

G. Process for Periodic Union Orientations: By mutual agreen:ient;_f the Union NEO
... Coordinator and the Departmental NEOQ Coordinator may schedule periodic thirty

30Y minuté Union orientations. Périodic Union orienfations may be scheduled on an

eveg-other-month; quarterly, or other basis.

Pagedof7 . . ... . . L .. 1/872018



Department of Emergency Management2 Sherlff’ s Degartment2 and Police
Degartment R : L , ST o

Union and ang new emglogee over agghcatlon of thls Agreement

Page 5'0f 7 .1/8/2018



 ATTACHMENT A

Adult Probation
Arts Commission
Asian Art Museum

~ Airport Commission

Board of Appeals.

- Board of Supervisors .

Office of Economic & Workforce
Develogg ent

" Fire Department (

Q‘I“r\f\‘l‘t A Y- S

\/ulld“ A L LW W)
ﬂz:
Chlldren2 Youth and Their Families

City Attorney’s Office -
City Planning Department

Civil Serv1ce Commission

e “"IA Q‘-nf::u nfY

nnmmin 7nm

\_/Uull.lllGD Grl Uil LIV WJLaliusd Ul } Umeu

Degartment of Bulldmg Insgectlon
Department of Environment
Department of Elections _
Degartmeht of Homelessness
Degartment of Human Resources

_ Department of Poliée Accountability

Department of Technology

Ethics Commission

Fine Arts Museum -

on-Sworn)
General Services Agency- '
Health Service System -

Human Rights Commission
JuvénilerProbation_De artment -

Office of the Assessqr—Recorder

" Office of the Controller
Office of the Treasurer/Tax Collector

Doyt n-l-‘ Qan Traneicoen

A LY UK LT K ILIUCAB\'U )

Public Defender’s Office
Rent Arbitration Board.

‘4 _I.J}.bral ! A = T T ‘7“"‘“' ToThTr T
Mag or’s Office

SF Children and Families Commission

SF Emplovees’ Retirement Sy_stem
War Memorial & Performmg Arts




- ATTACHMENT B -

. A__EM S LT o - Mun1c12al Transgortatmn Agencg

'Department of Emergency Management * Public Utilities Commiission’

- Department of Public Héélth” o Recreatlon & Parks Degartment
‘San Francisco Publi¢ Works : ' : »

: ~Human Serv1ces Agencg e

Page 7 of 7 1/8/2018
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FILE NO. 180048 ORDINANCI O.

[Memorandum of Understanding - United Association of Journeymen and Apprentices of the
Plumbing and Pipe Fitting Industry, Local No. 38]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting

Industry, Local No. 38, to implement a “Union Access to New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szn,qle underhne ltalzcs Times New Roman font.
Deletions to Codes are in :

- Board amendment addltlons are in double-underlined Arial font.
Board amendment deletions are in strikethrough-Arial-fent.
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2014-2019 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the United Association of Journeymen and Apprentices of the Plumbing
and Pipe Fitting Industry, Local No. 38, to implement a “Union Access to New Employees”
program. ‘

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180048.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.

Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

KATHARINE HOBIN PORTER
Chief Labor Attorney

By:

n:\labon\as2017\1800050\01238877.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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B AMENDIV[ENT No 2
TO THE 2014—2019 MEMORANDUM OF UNDERSTANDING
o BETWEEN .
THE CITY AND COUNTY OF SAN FRANCISCO
.+ AND. ’
UNITED ASSOCIATION OF J OURNEYMEN AND R
'-THE PLUMBING AND PIPE FITTIN G INDUSTRY
: LOCAL NO 38 :

_:Umon Access to New Employees Program asa new Appenchx subJ éct to approval by the San
-~ Francisco. Board of Supervrsors Append1x B is attached to this Amendment and mcorporated by
: reference : : ,

| FOR THE crry FOR THE UNIONS

.Date 0 l//069//6/

MlCl(l allahan A o L o S v’bLarry Mazzola Jr C
, Huma' Resources Drrector . ’ Plumbers Local 38

Carol Isen . - :
Employee Relatlons Dlrector‘ -

APPROVED ASTO FORM :

. /g/l

l@atharme Hobm Porter
Chief Labor Attorney

page 1 of 7 s 1/8/2018



APPENDIXB

UNION ACCESS TO NEW EMPLOYEES PROGRAM

- L Purpose

The purpose of this agreement is to memorialize the rights and obligations of the Cig an d |
the Umon in accordance Wlth CA Government Code Sectlons 3555—3559! through th

_are mandatory for ail newi”—mred empiovees. Itis the City’sintent that NEOstake =

place as promptly as possible after the first day of employment. Within thirty (30)

calendar days of the start of emplovment, newlg—hired emplovees will be gcheduled

to attend the next available NEQ. NEOs shall be scheduled during an employee’s
regularly scheduled, Qald time. In the event that a newlg—hlred emgloxee S reglzlla
schedule is outside of a scheduled NEO2 the Degartment may make a2 one-tlm ,

A W

ARy
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re ulrement

In the event an employvee does not attend the NEO that the emplovee was scheduled
to attend, said emplovee will be automatically-enrolled to attend the next available
NEQ. If the employee does not attend the subsequently scheduled NEO, the Union
NEO Coordinator may contact the Departmental NEO coordmator to arrange a -
Qeetlng with the emglogee pursuant to Sectlon F.. helow o

whose Qosmons are germanent2 temporary, full—tlmeg gart-tlme2 ger dlem2 seasonal2
provisional, or as-needed. ~ :

oint of contact erelnafter Union NEO Coordinator) and the City agrees
to provide the Union with a single point of contact for each Départment
ereinafter, Departmentai NEQ Coordinator); which will be updated by the -
Citv and the Union on an as-needed basis. ' ' ’

2. Noﬁceof Schedule: For éng NEO that takes Qlace ona regglar; recnrring

~ annual notice to the Union. For NEQs that are not offered on a regular, =
- recurring schedule, the sponsoring Department shall provide no less than ten -

CPage20f7 . L .. ... .1/8/2018

_ schedule, the sponsoring Department shall be responsible for providing: . L



activities in the room to hglt dlsrugtlon ‘The Degartment resgonSIble for scheduling
the NEO shall be resgonSIble for mcludmg Union gresentatlons on the agenda The

under the terms and conditions §gec1fied in the MOU Ifnot 0therw1§e Qroxlded for

Page 3 of 7 1/8/2018



‘ “in the MOU, the Union may request release of a Union-designated member to attend '
- the NEQ." Release time shall not be unreasonably withheld. Said request shallbe
- made to.the Emplovee Relations Division no less than three (3) business days in

advance of the scheduled NEQ. The Union agrees to limit its Qresentatlon to only -

those matters stated in Section H., below.

F. Alternate Procedures: In the event the Union identifies one or more new emplovees e
who did not attend the Union’s Qresentatlon as described in Section E.. .. above, the
Umon may contact the Degartmental NEO coordmator to schedule a mutuallx—

" emglogeegs! If the number: of such identified emgloxees is five (5) or more at a .

— PREFETD ey 1. N8 nF 2 N
CHtar i NEvr”

=Tt BT ATEN AN £ A - A
. dl llLU.lal lU\.dllUu l.uC Ul_llUu ANEUT \/UUI uluatun Afa 1T

~"Union member des1g1__]ated bX the Union, and such member shall be released fo -
 attend under the terms and conditions specified in the MOU. If not otherwise
growded for in the MOU, the Union may request release of a Union-designated

member as provided for in Section E., above. This alternate procedure shall also

apply to any employee Whohas Qromoted or'transferred into the bargaining unit.’” ,
1. The Unlon NEO Coordmator shall coordlgate ‘Wlth the new emgloveegsg -

oot 2 _..A,,AJ--.'— ORI AP 1) S \ YRR Ik \s nFa ¥
lClCl CiiCEna Lll ll.lC dl apgLa ll auu UIC UEPATTINTI AL LVIUs:

present during sald meeting. The Union agrees to hmlt its Qresentatlon to
- onlx those matters stated in SectlonHa below B T R :

7 2 - In the event the Qrogosed time: cannot be accommodated2 the Umon NEO-
. Coordinator and the Departmental NEO.Coordinator shall work together to .

find a mutuallv agreeable tlme Wlthln ten 110! busmess dags of the Umon S

request.”

3. . Department of Elections: Any new employee of the Department of Elections
- who is classified as Temporaryv Exempt (Category 16), whose duration of
.- appointment is one (1) pay period or less, and works on an as-needed work
chedule w111 recewe ertten materlals growded bg the Unlon in heu of

» as Qrowded for in See‘mn G., below
G. Process for Perlodlc UIllOIl Orlentatlons BX mutual agreement2 the Unlon NEO

every-other-month, quarterly, or other basis.

. Pagedof7 . . . . .. o . ... 1/82018



The following Degﬁrtments shall mainthin‘ euisting Union orientation arrangem‘e_nts:
Degartment of Emergencg Management2 Sheriff’s Dep_artment2 and Pohc '
Degartment R ‘ o S R

The 311 Customer Serv1ce Call Center shall maintain ex1st1ng gr:i‘ct‘ice‘ rifith_:resp ,‘ ect
to Umon access to 311 Customer Servxce Agent Trammg e

H. Unlon Orlentatlon Presentatlons The Unlon agrees to limit its Qresentatlon to a-
general introduction to its orgaglzatlon2 hlstog2 bx-lawsg and benefitsof.
_ _membershl _The Unlon agrees not to engage in campai ning on. behalf of an
individual runnmg for Eubhc elected office and ballot measures durmg the NEOQ or
ther toglcs that Would be cons1dered begond general dlscussmn on the benefits of '

egort contalnlng a list of egglogees2 lncludmg clasglficatlon code and d1v1s10n! Wh
Wege scheduled toE but d1d not attend each NEQ. - : ‘

Union and anx new emgloxee over agghcatlon of this Agreement. -~ . = .

Page 5 of 7 1/8/2018



e . C alifornia Academy of Sciences ...
- - Lib!:a}«g_ P S
Mayor’s Office . .

" ATTACHMENT A

‘Adult Probation .

Arts Commission. -

Asian Art Museum

Airport Commission .~

Board of AQQ yeals

Board of Supervisors

Office of Economic & Workforce
Development o

‘» 3
Child Sunport Services - -

§-§L¥-3

Children. Youth and Their Families

City Attorney’s Office
City Planning Department -

Civil Service Commission .

Commission on the Status of Women

KRN TR TEEW hTX

Department of Environment
Degarﬁnent of Elections ‘
Department of Homelessness
Department of Human Resources
Department of Police Accountability

Page60f7 . . SR

Department of Building Inspection

v Péﬁljnf San,Fvaﬁnggbn‘ :

Department of Technology

. District Attorneg ’s Office - - -

Ethics Commission
Fine Arts Museum

Fire Dégartment g:!;llon,—Sworng

~ General Services Agency

~ Health Service System

Human Rights Commission |

Office of the Assessor-Recorder
Office of the Controller
Office of the Treasurer/Tax Collector

X \rE 23 4 3 EXEAN/TIN XL

Rent Arbitration Board
SF Children and Families Commission
War Memorial & Performing Arts -

Juvel‘lileEriz)batio.n-De artment .. __ ,,,-‘A;_uu;. B

/82018 -



- ATTACHMENTB

Alrgort o : ' ’A MunmIQal Transgortatlon AgencX

Degartment of Emergenc}; Management Public Utilities Commission -,

DeQartment of Public Health o -‘,iRecreatmn & Parks Degartment
San Francisco Public Works * .~ '

S Human Serv1ces AgencX
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FILE NO. 180049 ORDINANCI 0.

[Memorandum of Understanding - International Federation of Professional and Technical
Engineers, Local 21]

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to

implement a “Union Access to New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szn,qle underlzne ztalzcs Times New Roman font.
Deletions to Codes are in )
Board amendment additions are in double-underlined Arial font.
Board amendment deletions are in strikethrough-Arialfont.
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 2
to the 2014-2019 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the International Federation of Professional and Technical Engineers,
Local 21, AFL-CIO, to implement a “Union Access to New Employees” program.

Amendment No. 2 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180049.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections {o the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS ‘ Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, Cit;

4 = 7
A4 Y ) o
1 ' /4 |

KATHARINE HOBIN PORTER
Chief Labor Attorney

Attorney

By:

n:\labor\as2017\1 300050\01 238870.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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AMENDMENT No. 2
TO THE 2014—2019 NIEMORANDUM OF UNDERSTANDIN G
- ST BETWEEN R
THE CITY AND COUNTY OF SAN FRANCISCO ‘
AND
INTERNATIONAL FEDERATION OF PROFESSIONAL AND T ECHNICAL EN GINEERS
"*LOCALZI i o L ’

. The parties hereby agree to amend the Memorandum of Understandmg to add Appendlx G
'Umon Access to New Employees Program as a new Append1x SU.bJ ect to approval by the San -
Francisco Board of Superv1sors Appendlx G is attached to this Amendment and mcorporated by
reference ’ A RPN R S

- Hum: Resources Drrector_;f: _IFPTE Loca121:

Carol Isen L
Employee Relatrons D]rector

APPROVED AS TO FORM:

Katharine Hobn‘orter
Chief Labor Attorney

Page 1 of 7 1/8/2018



APPENDIX G

UNION ACCESS TO NEW EM ELO YEES PROGRAM

1. Purgose

The Qurgose of this agreeinent is to memorialize the rights and obligations of the City a and »
the Unmn in accordance W1th Cé Govemment Code Sections 3555-35592 through the

alendar days of the start of employment, newly-hired emgloxees Wlll be scheduled
to attend the next available NEO NEQOs shall be §cheduled during an emglogee

: g;larlx scheduled, gald time. In the event that a newly-hired employee’s reggla
schedule is outside of 2 scheduled NEO! the Degartment may make a ene-time

Al s PRSI X LT ’, 1 N AP 9 5 Ao 40 e
au'uSlmCﬁb CU LIic em“u'}' ee S ‘WGI‘;{ SCneGusd i'ﬁ Gl Qe U aCCGmmGdﬁpu th'“ :

regulrement

In the event an emplovee does liotv attend the NEO that the emglegee»was‘ scheduled
to attend, said employee Will be automaticallx erirolled to attend the next available~~

Q. If the emplovee does not attend the subsequently scheduled NEQ, the Union

NEQO Coordinator may contact the Degartmental NEO coordlnator to arrange a
'meetmg Wlth the emglogee gursuant to Section F. s below e

B. Agghca'tlon NeW emplovees include, but are,not lim1ted to, newlg—hired emglogeesv o
whose Qosmons are permanent, temgorag2 full-time, part-time, per diem, seasonal,
provisional, or as-needeu B S : T o

1. Single Point of Contact: The Union agrees to Qrovide the‘Cig with a single

oint of contact (hereinafter, Union NEQO Coordinator) and the City agrees
to provide the Union with a singlé point of contact for each Department

- (hereinafter, Degartmental NEO Coordmator!l2 which will be-updated by the
Clll and the Union on an as-needed basis. 77

2. Notice of Schedule: For any NEO that takes place on a regular, recurring
.. scheduleé, the sponsoring Department shall be responsible for providing
annual notice to the Union. For NEOs that are not offered on a regular,”
recurring schedule2 the sgonsormg Department shall Qrowde no less than ten




under the terms and conditions sgeclﬁed m the MOU If not otherwise’ provided for

Page 3 of 7 : 1/8/2018



in the MOU2 the Union may request release of a Un10n-des1gnated member to attend

the NEO. Release timne shall not be unreasonably withheld. Siid request shall be
made to the Emplovee Relations Division no less than three (3) business days in
advance of the scheduled NEQ. The Union agrees to llmlt its Qresentatmn to onlg

those matters stated in Section H., below

F. Alternate Procednres: In the event the Union identifies one or more new employvees
who did not attend the Union’s presentation as described in Section E. .. above, the
Union may contact the Degartmental NEO coordinator to schedule a mutually-
agreeable fifteen 1151 minute time slot for the Union to meet’ grlvatelx with the new
emp_logeegsg If the number of such ldentlﬁed emglogees is five (5) or more ata

= - A . P Y .
ar llLulal lU\.dLlUll tuc UulUu l‘.ﬂJU T OUL u1uau.u ana UIS 41 uuculal l‘l_JU -

provided for in the MOU, the Union may reguest release of a Umon—deSIgnated
_ member as provided for in Section E., above. This alternate procedure shall also
A QE]X to anx emg_logee who has gromoted or transferred 1nt0 the bargalnlng unlt

1. The Unmn NEO Cnordmater shall coordmate w1th the new- emglegeegs;

et e T T

NTE Ay
414 ragrt auu l.llU B V45 41 l.l_lIClll.dl AN BT

- present during said meetmg The Union agrees to 11m1t its’ gresentatmn to
Aonlg those matters stated in Sectlon H s below. ... L

9. In the event the grogosed tlme cannot be accommodatedz the UlllOll NEO
find a mutuallg aggeeable tlme Wlthln ten 1102 busmess dags of the Umon S

reguest

appointment is one (1) pay period or less, and works on an as-needed work
chedule Wlll recelve ertten materlals growded bg the Unmn in heu of

-as growded for in Sec‘uon G., below o
G. AProcessl for Peri’odic Union Orientations': By mutuél ag‘ reement;the‘ Union NEGQ

Coordinator and the Departmental NEQ Coordinator may schédule periodic thirty.
(30) minute Union eriéntations. Periodic Union orientations may be scheduled on an

every-other-month, quarterly, or other basis.

Paged of 7T - = A . 1/82018 .

. who.is classified as Temgorag; xemQt gCategog 16!5 whose duratmn of



The followmg Degartments shall maintain’ ex1st1ng Union orientation arrang‘ements:
Degartment of Emergencx Management2 Sherlff’ S Degartment2 and Pohc
_Degartment S . : . Sl o

The 311 Customer Servxc_e"CallCenter shall mamtam ex1stmg gractlcewrchresg ect |
o Umon access to 311 Ci stomer Serv1ce Agent Tralmng ' oo P

H. Unlon Orlentatmn Prese tatlons The Unlon agrees to hmlt 1ts Eresentatlon to a

regort cogtammg a list of emglogees2 mcludmg classﬁicatlon code and lelsmn2 Who

were scheduled ’coE but dld not attend each NEO

IV. Hold Harmless

The Umon agrees to hold the Cltv harmless for anx dlSQHtCS that arlse between th
Umon and any new emglogee oveg aggl;catmn of thls Agreement T P

Page 5 of 7 , ' 1/8/2018



— ,.w*.ACalifornia_Academ. - of Sciences-
e Cl‘nld-g"nnnrf Qq}'viees__“Aw-w e e

" ATTACHMENT A

Adult Probation
Arts Commission
Asian Art Museum
' Airg ort Commission
‘Board of Appeals
Board of Sugerwsors -
Qfifice of Economic & Worktorce -

Develogment .

Degartment of Technolog '

District Attorney’s Office
Ethics Commission _

~ Fine Arts Museum

Fire Department on-Sworn
General Services. Agencx

* Health Service Sgstem _
'Human Rights Commission

AALE

Children, Youth and Their Families

City Aftornex’s Office
City Plamiin’g Department

Ci'vil Service Commission

Degartment of Bulldmg Insgectlon
Department of Environment
Department of Elections '
Department of Homelessness |
Department of Human Resources -
Department of Police Accountability

. Pagebof7 . . S

_Lihae awr
- A IOT Ly

Juveml&Pmbaﬂon De artment

Mayor’s Officé .
Office of the Assessor-Recorder

Office of the Controller
Office of the Treasurer/Tax Collector :

. Dnv{- n": San Fvnnn‘u

LOYL 0% X au\doeu

Pubhc Defender’s Office :
Rent Arbltratlo_n Board
SF Children and Families Commission

SF Emgloxees’ Retirement Sgstem
War Memorlal & Performmg Arts



 ATTACHMENTB

Alrgort o | e -»;,Mumagal Transgortatlon AgencX

~ Department of Emergencx Management " Public Utilities Commission -
, ﬂ,Degartment of Public Health R "Recreatlon & Parks Degartment
‘San Francisco Public Works o -S o

Human Serv1ces Agencg C
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FILE NO. 180050 ORDINANCE O.

[Memorandum of Understanding - Teamsters, Local 856: Supervising Registered Nurses]

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019
Memorandum of Understanding between the City and County of San Francisco and the

Teamsters, Local 856: Supervising Registered Nurses, to implement a “Union Access
to New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szn,qle underlme ztalzcs Times New Roman font.
Deletions to Codes are in
Board amendment additions are in double-underlined Arial font.
Board amendment deletions are in stm(e%h;eugh—Aﬂa—f-em
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2016-2019 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the Teamsters, Local 856: Supervising Registered Nurses, to implement a
“Union Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180050.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1




O W oo N oo AW N -

N N N N N N A ey  md d wd = e e
AN B W N . O O 0N DA W -

Supetrvisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, C;i;y Attorney

/ P ;/’/{““;\7\ F O, )
o L7/
KATHARINE HOBIN PORTER
Chief Labor Attorney

/
/

n:\labonas2017\1800050\01244122 . docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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AMENDMENT No. 1
- TO THE 2016—2019 N[EMORANI)UM OF UNDERSTANDING
‘BETWEEN: :
THE CITY AND COUNTY OF SAN F RANCISCO
FREIGHT CHECKERS CLERICAL EMPLOYEES & HELPERS, LOCAL 856 :
(SUPERVISING REGISTERED NURSES UNIT 47) -

| The partres hereby agree to amend the Memorandum of Understandlng to’ add Exhrb1t E, Umon‘
Access to New Employees Program as a new Exhibit, subject to approval by the San Franmsco
Board of Superv1sors Exhibit E is attached to thls Amendment and mcorporated by reference.

FORTHECITY | | FORTHE UNION o
Date 9 ! /0(//d> o | Date -
Mic Canahanﬂ T TR TlmJenkms o
H anResources D1rector T T Teamsters Local 856 (Supervrsmg RNS)

Date: { /%’ ’/; £

Carol Isen
Employee Relations Director ..

APPROVED AS TO FORM:

Date: {/g/( K(

tharine Ho Porter
Chief Labor Attorney

Page 1 of 7 1/8/2018



APPENDIX A

UNION ACCESS TO NEW EMPLOYEES PROGRAM

. The City shall Qr0v1de the Union written notice of, and access to, new employee :
tions (h fter NEQS) as set forth below. Itis the City oltrthﬁfNEOr"’—“*""
are mandatog’fﬁi“ﬁi‘l‘ﬁéwig-mrea empioyees. It isthe City’s intent that NEOs iake S
place as promptly as possible after the first day of employment. Within thirty (30)
calendar days of the start of employment, newly-hired emplovees will be scheduled
to attend the next available NEQ. NEOs shall be scheduled durmg an emglogee
' regularlg scheduled2 gald time. In the event that a nerX-hlred emgloxee s reg;;lar
4d‘liiSu_ucu|, lU thie cmlgluxcc’a wux}x a\,}icdulc il OF dcn (Kt a\,buuu.uudal,c mhiS o
' regulrement ' : e S

!n the event an emglox ee does not attend the NEO that the employee was scheduled
10 attend, said employee will be automatically enrolled to-attend the next available
NEOQ. If the employee does not attend the subsequently scheduled NEQ, the Unlon
N g;o Coordinator may contact the Departmental NEO coordmator to arrange a
' meetmg Wlth the emgloxee gursuant to Sectlon F, 2 below. 7 : ST

Whose Qosmons are Qermanent2 temgoragi full—tlme2 Qart—tlmeg ger dlem2 seasonali
Qrowsmnal2 or as-needed. -

- City and the Union on an as-needed basis.

2. Notice of Schedule: For any NEQ that takes place on a regular, recurring ‘

- —oe. . Schedule, the sponsoring Department shall be responsible for providing = __. . _
"~ annualnotice to the Union. For NEOs that are not offéred on a regular, ™~~~
recurring schedule, the sponsoring Department shall provide no less than ten

Page20f7 . - __ _ . _ e o 1/812018



under the terms and condmons sgemﬁed in the MOU If not otherwise Qr0v1ded for
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- in the MOU, the Union may request release of a Union-designated member to attend
the NEQO. Release time shall not be unreasonably withheld. Said request shall be
made to the Employee Relations Division no less than three (3) business days in '
advance of the scheduled NEQ. The Union agrees to limit its Qresentatlog to only

those matters stated in Sectlon H., below.

who. did not attend the Union’s presentation as described in Section E. s above2 the
Umon mag contact the Degartmental NEO coordmator to schedule a mutuallg— :
15 . . 1

ozt tarlam Ioanddnm -l o F T o RIIT Y £ T ien 2 d v vrcd Thnmasdea nmdal AT OY
ATGCHUAT 10CAvIoN, ti€ UNIoN (v iy COGTGINator ana wEPpariiaenias (s

h Coordlnator will Work to ether to schedule a mutuall agreeable thl 30 minute"

Union member demggated bv the Umon2 and such member shall be released to

~gitend under the terms and conditions specified in the MOU- If not otherwise

Qrowded for in the MOU, the Union may request release of a Union-designated

member as provided for in Section E., above. This alternate procedure shall also N
leg to ang emglogee who has Qromoted or transferred lnto the bargalmng nmt

1.

adina mawagmankh and tha Dhanoewfaeorn

Cweafarenmand fv dhn N +al NN
1 CIiCIciicca l_ll 1L~ gn CLCUIL[E paragi api T g 3 1Y uvgal (I TR UL
. - T ; i e o~ e D e

gresegt during sald meeting. The Union agrees to limit its gresentatlon t
’ nlg those matters stated in Sectlon H s below o S

S A In the‘event the Qrogosed time. cannot be’accommodatedé the Union NEO S -

Coordinator and the Degartmental NEO Coordinator shall work togetherto
find a mutuallg agreeable time Wlthm ten g10! busmess dags of the Umon s ,.

reguesr

who is classified as Temporarv Exempt ( Category 16). whose duration of
appointment is one (1) pay period orless, and works on an as-needed Work
' chedule will recelve ertten materlals growded bX the Umon in lleu of

‘ ::' Union as Qrowded for in-Seetion F., above; or a Perlodlc Unlon Orlentatlon
‘as Qrowded for in Section G .. béelow. )

G. Processfor. Perlodlc Unlon Ori'ent‘atlons: BX mntuhl vﬁg ' e’ement2 the Union NEQ -~
_._Coordinator and the Departmental NEQ Coordinator may schedule periodic thirty

30) minute Union oriéntations: Periodic Union orlentatlons mav be scheduled on an

every-other-month, quarterly, or other basis.

3 Depariment of Elechions Ao new emnloves of fhe Denartment af Eldefions™

Paged of 7 L o usROs



The following Departments shall mainfain éXisting Union orientation arrangements:
Degartment of Emergencx ManagementE Sherlff’ s Degartment2 and Police o
Degartment o o , . .

_ Y_The 311 Customer Servxce Call Center shall mamtam ex1st1ng Eractice W1th r:es'gv ect
-t 0 Unlon access to 311 'Customer Serv1ce Agent Tralnmg R

H. Unmn Or1entat10n Presentahons The Umon agrees to 11m1t lts Eresentatlon to a ’_ :

regort contammg a list of emgloxeesa 1nclud1ng clas51ficat10n code and lelSlonE Wh
were: scheduled to; but did not attend each NEO o i AN e

IV. Hold Harmless

The Unlon agrees to hold the ng harmless for any dlsgutes that arlse between th :
Union and any new emglovee over agghcatlon of thls Agreement o e

Page 5 of 7 ' : 1/8/2018



ATTACHMENT A

Adult Probation

Arts Commission

Asian Art Museum

Airp ort COmmissidn -

Board of Appeals

Board of Supervisors ‘
Office of Econoniic & Workicdrce
_ DeVelb'gment ' '

- Child Sunnort Services

Chlldren; Youth and Their Families

City Attorney’s Office .
City Planning Department =

Civil Servicé Commission

Commission nn tha Qfsafnq of Women

N Ry EEMNRMMLTIIENSE8 NF

ggegartment of Bulldmg Insgéction
Department of Environment:
Department of Elections - -
Department of Homelessness -~
Department of guman Resources .

~ Department of Police ‘Accountability -

Page 6 0f 7 .

' Fire Department (Non-Sworn

California,AcademX'_0£Scienc,es‘W~AA e

Degartment of Technolog
District Attornex S Offic

Ethics Commission
Fine Arts Museum

General Semces,AgencX

- Heaiih Service Sysiem

Human Riglits Commission

Juvenile Probation Department L

__Librarv I

Mayor’s Office-
Office of the Assessor—Recorder

Office of the Corfroller

Office of the Treasurer/Tax Collector

Port of San Frnnchn :

3 ,w
 Rent Arbitration Board

SF Children-and Families Commlssmn ,

Sg Emgloy_ees Retirement System -
War Memorial & Performing Arts -

182018



ATTACHMENT B

Aii‘gb'rf L S ) - Mun1c12al Transgortatmn Agenc_g
Degartment of Emergencg Management . Public Utilities Commlssmn :

‘ Degartment of Public Health R jRecreatmn & Parks Degartment
San Francisco Public Works ’ .

Human Serv1ces Agencg
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FILE NO. 180051 ORDINANCI O.

[Memorandum of Understanding - International Brotherhood of Electrical Workers, Local 6]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
International Brotherhood of Electrical Workers, Local 6, to implement a “Union Access
to New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in szn,qle underlme ztalzcs Times New Roman font.
Deletions to Codes are in -

Board amendment additions are in double-underlined Arial font.
Board amendment deletions are in strikethrough-Arial-font.
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2014-2019 Memorandum of Understanding ("MOU”) between the City and County of
San Francisco and the International Brotherhood of Electrical Workers, Local 6, to implement
a “Union Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180051.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources fo make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

oy L I~

KATAARINE HOBIN PORTER
Chief Labor Attorney

{

n:\labor\as2017\1800050\01238867.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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' AMENDMENT No. 1
TO THE 20142019 MEMORANDUM OF 'UNDERSTANDING
i . BETWEEN:.
THE CITY AND COUNTY OF SAN FRANCISCO
_AND
INTERNATIONAL BROTHERHO()D ELECTRICAL WORKERS LOCAL 6

The partres hereby agree to amend the Memorandum of Understandmg to add Append1x E
Union Access to New. Employees Program as a new Appendrx subJ ect to approval by.the San B
‘Prancisco Board of Supervrsors Appendlx Eis attached to. th15 Amendment and mcorporated by

: reference v - '

FORTHE ary e ;FOR;THEUNION T

Date 0//@d>//0/

;-

Vi Callban ©  OsheAdworh
Huw anResouroes Drrector . & i, . IBEW,Local6 -

‘f/ e

Carol Iserl

Employee Relations Director

- APPROVED AS TO FORM:

Date: ﬂ/g/ﬂ %/

/Ka‘tharirieobi_ri Por‘rer ~
Chief Labor Attorney

Page 1 of 7 ' : 1/8/2018



APPENDIX E

UNION ACCESS TO NEW EMPLOYEES PROGRAM

L. Purpose

The purpose of this agreement is to memorialize the rights and obligations of the City and
the Union in accordance with CA Government Code Sections 3555- -3559, through the '
creation of a single, City-wide Union Access to New Emglogees Program applicable to all -
City Agencles and all City Emglozee Unions."

TE. N

o
Aie 1 NXF

olicy-that NEGa

e '~““‘"are‘”man'da*to r-all newlv=hi Jocres [ Citv’s-intent that NEQs take—-
‘place as promptly as possible after the first day of employment. Within thi 30

calendar days of the start of employment, newly-hired employees will be scheduled
o attend the next available NEQ. NEOs shall be scheduled during an employee’s

regularlg scheduled, paid time. In the event that a newly-hired emplovee’s regular

schedule is outside of a scheduled NEOQ, the Department may make a one-time

adingtment ta the nmn]n‘rnn’n worl: scheduleg in nrﬂpr to annnmmndafp thig -

LI IO LA TR LYy

regulrement

In the evegt‘ an em'QIOXee does ﬂot attend vthe NEOV that the emplovee was scheduled -

to attend, said emg loyee will be automatical!;; enrolled to attend the next available .
NEO. If the employee does not attend the subsequently scheduled'NEOz the Union
NEO Coogdmator may contact the Degartmental NEO coordmator to arrange a

- B.. AQE‘ liéaﬁon New'egglogees include, but are not limi’ted to, newly-hired emglg;gees .

whose positions are Eermanent2 tem;;orag>2 full-time, part-time, per diem, seasonal,
;;ronsmnfu2 or as-needeu R : - o : S

_ Page2o0f7

point of contact gheremaftera Union NEQ Coordinator) and the City agrees

to provide the Union with a single point of contact for each Degartmen _
- (hereinafter; Departmental NEO Coordm:tor ) Whlch Wlll be u dated by the.

City and the Umog oxn an as-need d basis. -
Notice of Schedule: For ang NEQ that fﬁkes' place on a reg alar, recurring

. schedule, the sponsoring Department shall be responsible for providing

* ‘annualhotice to the Union: For NEOs that are notoffered on arregulars=- -~

recurring schedule, the sponsoring Degartment shall provide no less than ten

1782018



. either'a gnvate room ora Qortmn of a room with sufficient distonce from other
activities in the room to limit dlsrugtlon The Degartment responsible for scheduling
the NEO shall be responsible for mcludmg Union presentations on the agenda. The
Union’s presentation shall occur prior to any. meal break2 and will not be conducted

durm a scheduled break time. One 1 "of the Unlon sre resentatlves ma bea

under the terms and conditions sgemﬁed in the MOU If not otherwise growded for

Page 3 of 7 ~ 1/8/2018



in the MOU, the Union may request release of a Union-designated member to attend
the NEO. Release time shall not be unreasonably withheld. Si’lid"reg uest shall be’
made to the Emplovee Relations Division no less than three (3) business days in
advance of the scheduled NEQ.. The Union agrees to limit its presentation to only

-those matters stated in Section H., below. -

F. Alternate Procedures: In the event the Union identifies one or more new employees
" who did not attend the: Union’s presentation as described in Section E., above, the
!lmon may contact ‘the Degartmental NEO coordmator to schedule a mutuallg—

oawdiorbasn Janatine- 4-hn TT“in“ Wn (“nnvr‘hnofnr~anﬂ nnnovfmanfq] Wﬂ A

ax lll—ulal AL A LI L NRINT N UTARR

Coordinator will Werk together to schedule a mutually agreeable thi 30) minute
time slot for the private meeting. One (1) of the Union’s representatives may be a

Umon member designated by the Union, and such member-shall be released to
~attend under the terms-and conditions specified-in the MOU- 1
5 growded for in the MOU, the Unijon may request release ofa Unlon-deSIggated
member as provided for in Section E., above. This alternate Qrocedure shall also
apply to an:g emglogee who has Qromoted or transferred 1nto the bargalnmg umt.‘

1. »The Umen NEO Feerdmator shall coordlnate with the new emglogeeg s!

- l\afCl Cﬂced e tho "reced'"" nnvnnrnhl‘ onr] f]nn nnnarfmnnfs:\] an 7

-~ and information to, the new emglogeegs! City representatives shall not be
- present during said meeting. The Union agrees to limit its gresentatmn to
onlg those matters stated ;g Sectlog H E3 below : S
2. In the event the grogosed time cangot be accommodated2 the Union NEQ PR
Coordinator and the Departmental NEOQ Coordinator shall work together to

find a mutuallv a reeable time Wlthm ten (10) busmess da s of the Umon S
'regueSI S T T s e

3. De artment ofElectmns An new em 10 ee of the De artment of lectlon R

eveg.—other-month! quarterly, or other basis.

CPagedof7 D o U82018"
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The following Departments shall ' maintain exisﬁng Union orientation arrangements:
Department of Emergencx Management2 Sherlff’ s Degartmentg and Police :
Degartment S ; - :

The‘ '311 Custemer Serv1ce Call T(fenter:"shalbl‘ maintain exis’ting gractiee'vvith resgeet
to Union access to 311 Customer Serviee'Agent’Training.' R

H. Union Orientation Presentations: The Union a'g rees to limit its Qresentaﬁon toa
general introduction to its orgamzatmng hlstogé bx-lawsa and benefits of
membershlg The U]llOll agrees not to engage 1n camgalgmng on behalf ofan -

Union membership. "

IIL Data Provisions

regort contalnlng a list of emglogeesE mcludmg classﬁ'icatlon code and lelsmnz Wh

were scheduled to2 but dld not attend each NEO.

IV. Hold Harmless

The Unlon agrees to hold the Clg harmless for any dlsgutes that arise between th r
Union and any new emglogee over agghcatlon of thls Agreement e

Page5 of 7 ' 1/8/2018



ATTACHMENT A

Adult Probation o Degartment of Technologg
Arts Commission v .. District Attorneg s Office
Asian Art Museam o Ethics Commission

. AirgortCommission o ‘ Fine Arts Museum
Board of Appeals . N . " Fire Department (Non-Sworn
Board of Supervisors R - General Services Ag ency
Office of Economic & Workforce Fieaiih Service Sysiem v
Develogment L : o ' Human,Rights Commission .

. ,thahformzLAcademv of Smences : Juvenile Probation Department e -
.Child Sunnort qprvlnps~_~ e . Library ' e e e
Children, Youth and Their Families Mavor’s Office o
City Attorney’s Office - - - Office of the Assessor-Recorder
City Planning Department o ... Office of the Controller - .

Civil Semce Commission’ . : ” _ Office of the Treasurer/Tax Collector
anm sion on the Qfs;f!l of Wa mgp_- o “Part of San Franmsco i

Degartment of Bulldmg Insgectmn R ‘Public Defender’s Office

Department of Environment v Rent Arbitration Board

Department of Elections SF Children and Families Commission
Department of Homelessness  SF Employees’ Retirement Svstem

Department of Human Resources . War Memorial & Performing Arts -
Department of Police Accountabil'ig” ' o S B ‘

Page6of7 . L . /82018



'ATTACHMENT B

Alrgoft R B S Munlcq;al Transgortatlon Agencx

Degartment of Emergencg Management Public Utilitiés Commission . ,
‘Department of Public Health ' Recreation & Parks Degartmen_t‘_f_ AR

SantFranc1sc_0 Public Works . . - - Police De a’i‘ﬁnéhf A(_)vn#"-SWOrn'fy
Human Services Agency ' R Lo L
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FILE NO. 180052 ORDINANCL O.

[Memorandum of Understanding - San Francisco Building Inspectors’ Association]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
San Francisco Building Inspectors’ Association, to implement a “Union Access to New
Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in smgle underlme ztalzcs Times New Roman font.
Deletions to Codes are in
Board amendment additions are in double underhned Arial font.
Board amendment deletions are in
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2014-2019 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the San Francisco Building Inspectors’ Association, to implement a “Union
Access to New Employees” program.

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of
Supervisors in Board File No. 180052.

Section 2. The Board of Supervisors hereby authorizes the Départment of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed :
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

KATHARINE HOBIN PORTER
Chief Labor Attorney

n:\labonas2017\1800050\01244119.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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AMENDMENT No. 1 :
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING
L BETWEEN " v
THE CITY AND COUNTY OF SAN FRAN CISCO
~AND
BUILDING INSPECT ORS’ ASSOCIATION

The part1es hereby agree o amend the Memorandum of Understandrng to add Append1x C,
Union Access to New Employees Program, as a new Appendix, subject to approval by the San
Francisco Board of Supervrsors Appendrx Cis attached to this Amendment and mcorporated by
reference. ,

* FOR THE CITY N B FOR THE UNION

Date‘ 01/0()?//8 o i' -_Date

 Mickj allahan /A . Tinday Shipley |
Hum Resources Dlrector .. . . Building Inspectors’ Association

Date //é( / g

Carol Isen h
Employee Relations Director

APPROVED 4 TO FORM:

e 1/E/1%

. V4 B '
4 / A 7 \
7 A8 & A -y
/ 4 4 . | B A

Katharine Hotxn Porter
Chief Labor Attorney
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APPENDIX C

UNION ACCESS TO NEW EMPLOYEES PROGRAM

| the Union in. accordance with CA Government Code Sections. 3555-35592 through the

creatlon-of a srn le, Cit —Wlde Union Access to NeW Emnlovees Program annllcahle tn a"

BE AT

1L muce ana ACCCS

A The Clg shall Qrowde the Union ertten notlce of2 and access to2 new emgloxe

orlentatlons ( herelnafter NEOsl as set forth below Itis the Cltv’s Dohcv that NEOS

" calendar dags of the start of emgloxment2 newlx—hlred emgloxees will be scheduled
‘to attend the next avallable NEO. NEOs shall be scheduled during an emplovee’s

regularlg scheduledi paid: time. In the event that a newly-hired emplovee’s regglar
schediile is outside of a scheduled NEO, the Department mav make 2 one-time )
o au;usrment io ihe emglogee s work schedule in order to accommodate this

- regulrement

In the event an emglogee does not attend the NEO that the emglogee was scheduled - : v o

to attendE sald emglogee W111 be automatlcallz enrolled to attend the next avallabl

- NEO Coordlnator may contact the Degartmental NEO coordlnator to arrange a .,
meetmg Wlﬂl the emglozee Qursuant to Sectlon K., below ‘

whose gosmons are germanent2 temgorag; full—tnnea Qart-tlmez per dlem! seasonalav
grovlslonala or as-needed. : o o S
C Notlce

1

f() nrnvulp ﬂ"lp Urnnn with a. nrnn-]n nnint nf C\’}ntact f{\,r ea"h De-—-artmcu"

AN/ mAaes YV ek €% EREL UL

Cig" and the Union on an as-needed basis.
- 2. Notice of Schedule: For any NEO that takes place on a regular, recurrlng

- —schedulewthe sponsoring-Department shall- be responsible for- roviding—

" annual notice to the Union. For NEOs that are not offered on a regular, N
recurring s_chedule; the sponsoring Department shall provide no Jess than ten




C emgloxment—related matters

. 3 Notlce of Enrollment Notlce shall mclude a hst of new emgloxee

activities in the room to limit dlsrugtlog The. Degartment resggnSIble for scheduling
the NEO shall be resgons1ble for mcludmg Umon gresentatlons on the agenda Th

Page3 of 7 . L _ 1/8/2018



‘ n the MOU2 the Umon _may reguest release of a Unlon-des1gnated member to attend

‘advance of the scheduled NEO. The Union agrees to llmlt its Qresentatlon to oan
those matters stated in Section H. ., below. o -

F Alternate Procedures In the event the Unlon 1dent1ﬁes one or more new emglogee o .

" ~attend under the terms and condltlons specified in the MOU. If not otherWIS

rovided for in the MOU, the Union may request release of a Union-desienated

member as provided for in Sectron E., above. This alternategrocedure shall ‘also
apply to any emglogee Who has Qromoted or transferred into the bargaining unit.

1. The Unlon NEG Coordmator shall coordlgate Wlth the neW emplovee(s)

. present durmg said meeting. The Union agrees to limit its gresentatlon to
: onlg those matters stated. ln'Sectlon H.! below. L S : S

2. In the event the grogosed time cannot be accommodated2 the Umon NEO
. .Coordinator and the Departmental NEO Coordinator shall work together to

find a mutuallx agreeable tlme Wlthm ten (10) busmess daxs of the Umon s

: 'reguest

3. Degartment of Electxons Anv new emglogee of the Degartment of Electlon '

who is classified as Temporary Exempt (Categorv 16), whose duration of -

appointment is one (1) pay period or less, and works on an as-needed work -
schedule will receive written materials provided by the Union in lieu of

attending a Citvwide or Denartmental NEQ, a nrivate meetine with the ,

e Union as provided for in Section F.. s above2 or a Periodic Union Orlentatlon
as growded forin Sectmn G., below , S

G. Process for Permdlc Umon Orlentatlons Bg mutual agreementg the Unlon NEO

eveg~other-month! guarterlgé or other basis.

CPagedof7 .. . Lo L o I L 1/8/2018 *__‘N_




The followmg Dep_artments shall malntam eXIStmg Unlon orlentatlon arrangements

. individual runnmg for gubhc elected office and ballot measures durlgg the NEO! 0 |
ther toglcs that Would be con51dered bexond 0, eneral dlscusswn on the benefits of =

TV. Hold Harmless

: The Umon a orees to hold the C1 harmle s for an dlS utes that arlse between th
Un 011 and any new em lo ee over a hcatmn of thxs A reement T

' Page5 of 7 1/8/2018



ATTACHMENT A

A_dult Probation o - | Department of Technology

- Arts Commission =~ ' District Attorney’s Office
Asian Art Museum " Ethics Commission
Airport ,’Commission.;- e Fine Arts Museum L
Board of Appeals ~ - . ' Fi‘i'e‘Deg aArtmeth'g gon-Sworng o
Board of Sugerwsors S e General Services Agencg o
Office of hconomlc & Workiorce "L Health Service System . ,
Develogment o : o Human Rights Commlssmn
Chlldren2 Youth and Their Famlhes - Mayor’s Office
City Attorney’s Office =~ - oo Office of the Assessor-Recorder
City Planning Department o - Office of the Controller
Civil Service Commission Office of the Treasurer/Tax Collector -
anm'ssznn on the Status of Women Port of San Franﬁsw'
Department of Bulldmglnsgectlon ., g Public Defender’s Office
- - Department of Environment o Rent Arbitration Board
- . Department of Elections * SF Children and Families Commission -
Department of Homelessness SF Employees’ Retirement System
Department of Human Resources ° War Memorial & Performing Arts :

~ Department ‘of Poli’cev'Accoqn‘tabilig ‘

Page 6 0f 7 . . L o _ L Lo1/8/018 .




" ATTACHMENT B

| Alrgort o o ,MunICIQal Transgorta‘aon Agenc;_z

Degartment of Emergencg Management g Public¢ Utilities Commlssmn
Degartment of Public Health _ , : Recreatlgn & Parks Degartment

San Francisco Public Works . L Pohce Degartment!@on-Sworng '
Human Serv1cesAgencx R S R
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