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FILE NO. 180034 ORDINANCr 10. 

1 [Memorandum of Understanding - San Francisco District Attorney Investigators' Association] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 San Francisco District Attorney Investigators' Association, to implement a "Union 

6 Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }few Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the San Francisco District Attorney Investigators' Association, to 

16 implement a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180034. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: 
KAlHARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\1800050\01238864.docx 

Acting Mayor Breed 
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AMENOMENTNo.1 
TO THE 2014-2019 MEMORANDUM OF uNDERSTANDING 

BETWEEN ·.· .. . · 
' ' THE CITY AND COUNTY OF SAN FRANCISCO. .· ' ' 

. . ... • .··. . ·. > •·.··· •.. ·· .. ·· · .. ·.• • .. . ANri .. · ... ··.•.··. . .. · .. · .. ·.·.. . . . ·.. . . . .•... ·. 
THE SAN FRANCISCO DISTRICT ATTORNEYJNYESTIGATQRS' ASSOCIATION 

: : ', _ _.; . - . . .. :::::; ~ 

The parties; her~by agree to aµienci tb..e M~inorahdum of Und~rst~Cling' tQ ad4 f\p11epdix A, ' ' .·' ' 
Union.Accessto.N~w f:mp~()yfes Progr@i, as a~~wAppefalbi:, ~1,ibj~~t t9 ~pptovai.by the San 
Francisco' Board of Supervisors.'• Appeftdix A IS attached't9_iliis Afuet1:dni611t iliiq i1lcorporate,cl by 
reference. · · ··· · · · · ··· · · · ···· · · · .-, .. ·· · 

.· . . .. -~· : :> . :" -. 
,.;-

- , .. __ ,;,_ 

··FOR THE'tJNION ~ • 
. . . '. '_,: :~ -: ... ·. ..: : - .. . . 

-·:,. ·: : _·_::._..,:.-:: -

. nat~: •. . ,_·: 
---..-~~~'c--·'" -

FOR THE.CITY- · . . . . :• ·- . ~ \ . . . 
.. -:·:·'; .-· 

.. . . 
·.··· . .f 

· .. .:·.: 

-:··.· . · . .'_;:,·; •.. 

. · .. ':: 
'>:: 

- JoJ1riJ,enp}'.:H~- · ./· .. · < .. · • . 
·. DistPCt Attorn~yinvestigators.': Association 

. ··;.:.•. .. , . ·:: · . 

·: :. 

. ·:. .., ~i-· -

.Q~····· 
CaroUsen . · · · .• · .. ·. · 

-·-· ,.:· .. -:; :S .... 

EriiPloy~e R_elatioris Director ·. 

APPROVED AS TO FORM: 

Date·: <:J ~/g. ff f •.. ·.··.' . · . 
. I. I .. 

~··· 

Chief Labor Attorney 
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. . . 

APPENDIX A ' .·. 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purpose 

The purpose of this agreement is to memorialize the rights and obligations of the cify: and .· 
the: Unionhi"ilccordance with CA Government Code Sectiolls 3555-3559. through the 

.· creation of a s:i:lJ.gle; City~Wide:Union Access tO New Enipfoyees Program applicable to all 
City Agencies and all City Employee Unions, . 

rr~ N otite and Access 

. . . A. The City shall provide the Union written notice of. and access to. new employee ·.· .. 
--- --'------·-~·---~ -----orientations Uiijjinarter•NJirojJ as set fortliliefow. Ifis tlie City's polity that NEOs 

- --- -are:mandatoryforaIFnewIV-liiredempIOfees~-n=-rtl11ec1w'~in:rentiharNEuS"Ta:Ire- . -
place as promptly as possible after the first day of emriloynient. Within thirty (30) 
calendar days of the start of emplovment. newly-hired employees will be scheduled 
to attend the next available NEO. NEOs shall be scheduled during·an employee'su 
regularly scheduled. paid time. In the event that a newly-hired employee's regular 
schedule is outside ofa scheduled l"-IBO. the Department may makea one-time. 
adjustment to the em.ployee~s work schedule i:ri o.rde.r fo accommodate this 

. requirement. 

In the event an employee does not attend the NEO that the employee was scheduled 
to attend. said employee will be automatically enrolled to attend the next available 
NEO;. If the emplovee does not attend the subsequently scheduled NEO. the Union 
NEO Coordinator may contact the Departmental NEO coordinator to arrange a 

. meeting with the eniployee-mirsuant to Section-F .. below. - -

. B .. Application:-New-employees include. but are not limited to.-newly-hired employees­
. whose positions are permanent, temporary; full-time, part-time, per diem, seasonal. 
provisiorialrior as.:neede(l ·-- - - - . . -

C. Notice 

1. Single Point of Contact: The Union agrees to provide the City with a single .. · 
point of contact (hereinafter. Union NEO Coordinator) and the City agrees· 
to nrovide the Unfon with a single rioiTit of contact for each nenartinent ... · . 
<hereinafter, DepartmentalNEO Coordinator), which will be updated by the.··· 
City and the Union on an as-needed basis. . 

·· 2. Notice of Schedule: For any NEO that takes place on a regular. recurring 
- _. schedule,_the sponsoring.Department.shall. be responsible for providirig--' 

aniiuariionce fo~die ffnlOn: ForNEOs tliat are iiot offered on- a-regular~ -
recurring schedule. the sponsoring Denartmerit shall provide no less than ten 

___ . Page2.of7_ - 1/8/2018 .. - -



. . . . . 

· · (101 business days; notice. Said notices shall bep~ovided by email. to the 
Uniori·N.EoCoordfuafor. Thisrequiremenfshall appiyto· ali<NEOs Ill which 

·· Cit}r persOnnelproVide n:ewly~hired ;empIOyees With:· inforlnaticmregard:illg .· · · 
' enipfovmerit status.• rights. benefits, duties;, responsibilities; oriny other 
. elnJ)loynient-related matters. · · ... /:• .· : , · ·· · • '> ~:-~· · · ·· 

.. 3. ·. ·· •·< Notic~ ot-"tnroll:nientt:Noticlsballincltlde alist of new emptoyees · ·. · .. . .. · 
· · .. represented bf the lJrtiOn sclledhted. tO a:ttend'the NEO~·Ifnbdical.. the City · 

· · • . ·. agree~rto J)roVlde'•ad'ciitioiiariden#fyiiig·mf orlnatlt>n includingtbutn'ot. ·.· . 
·.· · · ·· ·· · :. lfuifred ·to.· cfassificati&n and departin:ent Sfi;~:inonths fromYenacful~nt. in the 

·.··.· .... e:Venidie Citf is:'.ttnable to provide ciassificaticill and d.epartmerttiilf oi111aHon 
. ·. · in~the. Notice i;fltnroiful:{;iit. the· Unlolt·caliteo)JeiithisAfil-eement'fot the sole 

· ..•• purpose ofmeetlllg{and:conferriiig over the ideiiti:fyiili.fi:tiferrm~tioif provided 

.:,:~a~~~f5~mtE~l~~§~[~i~g§:£E~!L: .. 
; .•.. · .. TlieJ)epartriienfiwili'i:iiake best erforts.to'riotifY'ilie Union NEOCoordinator 

;: · .~ .• ·• 0£ca'Jiy1a:st•miiintefohanges> 6nhoatd.ing ofiridiViduare:rllDioyeesfor "> .. 

administrative pufuosesis excluded from this~notice requiremellt .. · 
. ··-. ·.···.:..:; .. . ·:.=. 

-· .· .... ;:',>· 

D. CitYWidia'ud DepartinentalNEOs: New employees in those D~Jjartmellts identified 
dnAttachmentA; shall 3.iie:nd a CityWide,NEO. SJ?onsored bf the Department of . . . 
:Hunian;Resources~ This citvWide.NEO ·shall. take: place atmillfuium on a monthly . 
. basis~ l>enarlmelits ideiitilied iil Attachment B will collduct respe~tive Departmental 

. <NEbs.At die,City~s discretion; Departments ·mav be added to:or removed from 
.. either:AttachllienfAorAttacliment B~:FotthecifyWICieNEO/DHRWili adhere to 
the Dehartinent notice'requirei:iientsin Section C~;;· above;The Citywill provide the 
U:nfon with thirtv (36Y calendar days' notice prior to inoVing a Departruerit from . . 

:. Attachment A to B.orvice:'1'etsa: Evetv CityUepartlrient shall be listed on either 
Attachi:neritA- or Attachmeill:R •. - . . . . . . . . 

E. A~c~ss ~nd Presentatio~{A.tall NEOs; theUnio~ shall be afforded thirty (30) 

miin1tes fo meet with represented new employees who are present unless the 
.·Union's Memorandum of Understanding CMOUYproVides formorethafrthirtv (30) 
minutes; The right of the ltriion to: meet with newiy-hited employees is limited to 

'c · onlvthose enmfoyees whose Classifications fall withm the Unfoii?s bafgaming unit. 
The' City shall eii.sure1frivacy for the Union's orientation. and it shall fake place 
witho-1lt City:representatives pres~nt. This .tea1lfrell1ent can be.met by providing 

.· eitlier.a<DriY~te'roont or a portion {)faTbOm with' Sufficient distance from other 
activities in the room to limit disruption. The· Department :i-esDorisible for scheduling 
the NEO shall be responsible for including Union presentations o·nthe agenda. The 
Union's presentation shall occur prior to any meal break. and will not be conducted 
durmg a scheduled breaktinie. One fl) of the Union's representatives mav be a 
Union member designated by the Union. Such memberfsl shall be released to attend 
under the terms and conditions specified in the MOU. If not otherwise proVided for 
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in the MOU, the Union may request release of a Union-designated member to attend 
··theNEO. Release.-timesliaii not he unreasonably withheld. Said request shall be 

· -made to the E.i:nployee Relations Division·noJess than three (3}busiiless days in 
advance of the scheduled NEO. The Union agrees to limit its presentation to only -_ 
those matters stated i:O Section H .. below._ - - - - - -

F. Alternate Procedures: In the event the Union identifies one or more new employees __ -
who did not attend the Union's presentation as described in Sectioii. E .. above, the -
Union may contact the Departmental NEO coordinator to schedule a mutuallv­
agreeable fifteen fi5) minute time slot for the lJnfon to-meet pnvately with the new 
employee(st If the number of such identified employees is five (5)-or more at a 
particular focatiu-n;- thi:/UniMi 1'1EO' Cmrtdinatur-cau:dDeuartllit:ntal 1'1EO -­
Coordinator-will work together to schedule a mutually agreeable thirty (30) minute·- _- -

__ _ time slot for the private meeting. One (1) of the Union's representatives may be a - - _ _ _ 
---- -----------------union menioerdeslgiiateff'6ylfielJil1on, anCISUch memnersllall be-released~------~--_--- -

--- --atten:"""d"undertiieter1ii81ind~nditions specified-:-mtlie-MOU-:-Ifnolother.Wise-- -- _- - - -
- provided for in the MOU; the Union may request release of a Union..,designated --

member as provided for inSectionE .. above; This alternate procedure shall also 
apply to any emplovee who has promoted or transferred into the bargainmg unit. --

- _ 1. The Union NEO Coordinator shall coordinate with the new employee(s) 

- - --- 2. 

3. 

refeh.mced in the preceding paragraph aild the De11ilrtme1ital 1'1EO _,• ___ - _ 
Coordinator to schedule a lifteenf15) ininute meeti:llg during:normally 
scheduled liour.s;. which shall not-be during empioyee' s break or meal period. 
for theUnion representative(s) to_meetnrivately"With. and proVide materials 
and information to. the :riew employee(s). Citv-representatives shall not be 
present during said meeting. The Union agrees to limit its presentation to 
only those matters stated in Section H .. below. 

In the event the proposed time cannot-b~ accdmmodated; the U~ion NEO 
_ Coordinator. and-the DepartmentaLNEO~ Coo:rdfuatot'.-shallwor.k together.- to 
find a mutually agreeable timewithin ten (10) business days of the Union's 
request.· 

Denartment of Elections: Anv new emnloveeof theDenartmeni: of Elections 
who is classified as Temporary Exemnt (Category 16). whose duration of 
anpointment is one fl) pay period or less. and works.·onanas,..needed work 
schedule will receive written materials provided by the Union in lieu of 
atteridm2 a City:Wide oi Departmental NEO; a ·nrivafo ineetirig witli the 

- Union: as provided for in Section- F;-; above.-or a· Periodic Union Orientation 
as provided for in SectionG .. below. 

G. Process for Periodic.Union Orientations:- By mutual agreement. the Union NEO 
__ -~- _u_ Coordinator and the Departm~ntal NEO Coordinator may schedule neriodic __ thirfy _ ~ __ 

{30) ID.mute UlliorCofienfationsS-PerfouiC UniOifotientatibns' Il:faylJe'scliedule'd 'oii ali-
·every-other-month; quarterly, or other basis. - -
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The following Departments shall niain:tafo existing Union orientatiOn: arrangements: 
Department of Emergency Mai:tagenieri.t: Sheriff's Deparrinent; and Police .. 
Department. · · · · · ·· · · · · · · 

The 311 cti~tchn~t Se~ice Call Center ~hall mamtain existing J)rad:i~e with resDect 
to UniOuaccess t() 31~ c;listol11er SeriliceAgen:t 'framing.: - · .· · · · · ·· ·. · · · 

.. ·.·.·:_:. 

. · .. >-.~ ... : ; : ... . . .... ' ·, . : .~ . . . 

H~ Union Orientatiort Pr~seritati6ns: The union' 3.grees to limit its pr~sentatio'ri to a ...• '• 
· ·general introduction: fo its -Orgallizatfon. histcfry. by-laws. and benefits of .. ; ~ ·· · 

membership)fhe Union·: agrees not to engage in calllpaigniflg on behalf of an .:.· .··. .·· 
indfVidual rlliinmg for m1blic elected office and ballot measures drtring the NEC>. or 
other t0pics tiia:fwoiiid be'consfcfered beyond general d.iscussion 011 t:he benefits of ; 

. Union :irieriibersliio.···~• ·m .. ·'"' •·•.: •· ·· .... ··•• ·.' 
. : .-:_:. ·,-

. III. Data Pro~sions 

Subiect toth'i.d:linitatlons contafued hi CA Goverinnent Code Sectl0n3558r the City 
. shall provide the Union With all required information on newly~hired e:ri:mloyees to the 

extent it is made available tO the City.In•addition. withm ten <iO) business days of the 
coiidusio:li of each NEO. the City agrees to provide tlie Union witl:ra. stand~alone ..• 

. report containing a lisfhf'enipfoyees; indudingcl~ssification.codearid'diVision.who 
were scheduled to; but did nofatforid each NEO. ,, ·. , :,., ' . . > ' , - , 

IV. Holclliarmless .· i. 

The Union agrees to hold the City harmless for any disputes that arise betweencthe . 
Union and ~:nynew employee overipplication of this.Agieement. .. , ' , . . . 

- - . . . .. ~ __ ,,._.: ·::- . - - . ,.: ... 
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ATTACITh'IENT·A·· 

Adult Probation . · · 
Arts Commission 
Asian Art Museum 
Airport Commission 
Board of ApJ)eaiS ·. 

Board of. Supervisors·· 
Otfiee of:Econoirik & Workforce 

Department of.Technology . 
District Attorney's Office 
Ethics CommissiOn . 

··. - Fine Arts Museum 
. -. -

Fire Department <Non-Sworn) 
General Services Agency 
Healtli Sernce system 
. . 

DevelOpment .. - Human Rights Commission_ 
California.Academ&ofScienceL-~---~------ . __ Ju:v:enileJ?.robationDepartmenL.----_: 

....... -Chi!d~Support-Se~vfoes-·- -- -· -- -~~ · --­

Children. Youth and Their Families 
City Attorney's Office. ·. 
City Planning Department __ ·-

Civil Service Commissfon 

DeDarlnieiit of Buildfug Inspection 
Department of Environment 
Department of Elections. 
DeJJartment of Homelessness 
Department of Human Resources 

_ Department of Police Accountability _ 

_ . .. _ Page_6 of'Z 

·- -- .. _ :· -- :- Libi;arl-'----- -~----------- _:_ ________ --~- -- ------~- _ 

Mayor's Office 
. Office of the Assessor-Recorder 
Office of the Controller,_ 

- - ____ :_ ·_. __ :_ __ ... : ___ ~ .. ·- - ·-

Office ofthe Treasurer/Tax Collector 
· p·Orl=.of-Sall-Fi·aD.cisCo:: __ 
· Public Defender'~·Office 
Re:i:tf Arbitration Board 
SF Children and Families Commission 
SF Employees'-Retirement System 
War Memorial &PerlormingArts · 
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ATTACHMENT B, 

Airport ··... . . .· 
Department of Emergency Management 
D'eJ)~rtinerit of Public Health · 
San Franci~coPublic Works 
Human Services Agency· . · 

.::.· ·.:. 
. : ... '· 

... ·. 
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Municipal Tralisportatio~Agertcy · .. 
.· PubliCUtilities Commi~siOri 

:Recreation& Parks.DeJ)artment .·· · 
:Police Department <Non~Sworn) 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, f submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 

Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 

amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ·~-~ r~«eld~ 
Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANCISCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 



R 
Employee Relations 
City and County of San Francisco 
Department of Human Resources 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreement is to memorialize the rights and obligations of the City and the 
Union in accordance with CA Government Code Sections 3555-3559, through the creation of a 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. 

II. Notice and Access 

A. The City shall provide the Union written notice of, and access to, new employee 
orientations (hereinafter NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start of employment, newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular schedule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the event an employee does not attend the NEO that the employee was scheduled to 
attend, said employee will be automatically enrolled to attend the next available NEO. If 
the employee does not attend the subsequently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with 
the employee pursuant to Section F., below. 

B. Application: New employees include, but are not limited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

1. Single Point of Contact: The Union agrees to provide the City with a single point 
of c9ntact (hereinafter, Union NEO Coordinator) and the City agrees to provide 
the Union with a single point of contact for each Department (hereinafter, 
Departmental NEO Coordinator), which will be updated by the City and the 
Union on an as-needed basis. 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be responsible for providing annual 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOT/A TIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recurring 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties, responsibilities, or any other employment-related matters. 

3. Notice ofEmollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to, classification and 
department. Six months from enactment, in the event the City is unable to provide 
classification and department information in the Notice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and confening over 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meeting and confening shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct respective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, OHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the 
Union to meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. This 
requirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prior to any meal 
break, and will not be conducted during a scheduled break time. One (1) of the Union's 

·representatives may be a Union member designated by the Union. Such member(s) shall 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

be released to attend under the terms and conditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 
member to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall be made to the Employee Relations Division no less than three (3) business 
days in advance of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. 

' . 
F. Alternate Procedures: In the event the Union identifies one or more new employees who 

did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Departmental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 
of such identified employees is five (5) or more at a particular location, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thirty (30) minute time slot for the private meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union inay request release of a Union­
designated member as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has promoted or transferred into the bargaining unit. 

1. The Union NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which 
shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during said 
meeting. The Union agrees to limit its presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (I) pay period or less, and works on an as-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for in Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Periodic Union orientations may be scheduled on an every­
other-month, quarterly, or other basis. 

The follm.ying Depattments shall maintain existing Union orientation arrangements: 
Depa1tment of Emergency Management; Sheriffs Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

III. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten (IO) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 
Arts Commission 

Asian Art Museum 

Airpmt Commission 

Board of Appeals 

Board of Supervisors 

Office of Economic & Workforce 
Development 
California Academy of Sciences 
Child Suppo1t Services 

Children, Youth and Their Families 

City Attorney's Office 

City Planning Department 
Civil Service Commission 

Commission on the Status of Women 
Department of Building Inspection 
Department of Environment 

Department of Elections 
Department of Homelessness 

Department of Human Resources 
Department of Police Accountability 
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Department of Technology 
District Attorney's Office 

Ethics Commission · 
Fine Arts Museum 

Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Human Rights Commission 

Juvenile Probation Department 
Library · 

Mayor's Office 

Office of the Assessor-Recorder 

Office of the Controller 
Office of the Treasurer/Tax Collector 

Port of San Francisco 
Public Defender's Office 
Rent Arbitration Board 

SF Children and Families Commission 

. SF Employee's Retirement System 

War Memorial & Performing Arts 
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ATTACHMENT B 

Airpo1t 
Department of Emergency Managvment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transpo1tation Agency 
Public Utilities Commission 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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Osha Asl~worth, IBEW Local 6 Date 

Alex Tonisson, IFPTE Local 21 Date 

:.....:::::....--.-, ttl'Aeof:t. 
David Canham, SEIU Lo~ 
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FOR THE CITY 

Carol Isen Date 
Employee Relations Director 
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FOR THE UNIONS 

T eamslers, Local 856 

vv 
Katy Lundgren Date 
Collllllittee of Interns and Residents, SEIU 

Eric Williams Date 
TWU, Local 250-A (1.1ulti Unit) 

Nichelle Flentroy Date 
Transport Workers Union, Local 200 

t})d ~--Oifx1;/!:K 
~ 1Jate 
District Altomey Investigators' 
.Association 

Robert lvarado Date 
NCCRC, Carpenters Union, Local 22 
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;l 
: 

Lli1da Shipfey ·Date 
Building Inspectors Association 

~G(_~-./lf/;on 
Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service Workers) 

Vince Courtney 
LIUNA, Local 261 

l\.·1azzoht, Jr. 
Ph1mhcr~,,, l ,ocal 3.8 

Date 

Date 

Date 

Tony Tofani Date 
Caipet, Linoleum & Soft Tile Workers 
Local 12, District Council 16 

\ 
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/ /./?_,. 

~ //;,/ ::. ,, 'Je c;,£,lJ /{7-G-7,.---' ____ _ 
/ I \ ./' ./ I .--.. · 

-B~rve-:Tuliitsdn <'..:.-tl-t"~· V\ ~ h c.: ,-i t~ t e 
Ceme t Masons Ullion Local 300 

SteveLutge 
IA TSE, Local 16 

Chris Moyer Date 
Piled.rivers, Local Union 34 

1~~71h7 
fT-

Date 

Date 
3 

Sean Connolly 
Municipal Attorneys' Association 

Jennifer Bill~ 
Operating Engineers, Local 3 
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Bartolomy Jvfichael Pantoja Date 
Glaziers, Arch. Metal & Glass Workers 
Local 12, District Council 16 

Charlie Hernandez 
Ironworkers, Local 377 

Date 

Chester Mmphy Date 
Plasterers and Shophands, Local 66 

Richard Koenig 
Sheet Metal Workers, Local I 04 

Daniel A. Hanington 
Teamsters, Local 853 

Date 

~:µ~,L_· ~_ ... _· -
Doug Bias Date 
San Francisco City Workers United 

7 
! 

<1-:t!f/!~ January2, 2018 
irn Je · s Date 

Teamsters, Local 856 (Supervising Ri~s) 
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Steve Crouch 
Stationary Engineers. Local 39 
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Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 



Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 


