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FILE NO. 180035 ORDINANC'. 10. 

1 [Memorandum of Understanding - Service Employees International Union, Local 1021: Staff & 
Per Diem Nurses] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 

6 implement a "Union Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times NcH,. Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2016-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Service Employees International Union, Local 1021: Staff & Per Diem 

16 Nurses, to implement a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180035. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: ':""'.:KA_,hH,...,c. A~R=;.:l:,...N,.!::::E:.....,H~O~B~lc::-:N:--::P::-::0=-=R""""T~E~R=-­
Chief Labor Attorney 

n:\labor\as2017\ 1800050\01238884.docx 

Acting Mayor Breed 
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AMEN.J?1VIEN'f No. 1 · 
TO THE 2014-2019 lVIEMORANDUM OF UNDERSTANDING 

. . BETWEEN . 
THE CITY AND COUNTY OF SAN FRANCISCO 

. . AND 

S':[AFF AND PER DIEM NriR.sES, SEIU LOCAL 1021 
~ .;· '·. 

The parties hereby agieetb anieiid th~ J\1emoraridilrii of Understarniil1g to lidd A_ppe!ldj_2C. C, · ·· .. ·> 

UnionA~cess to ~evvElliployees Prograll1~ as a new A]Jpendix,sub]ectto app,rov~ by the San 
Fran Cisco Board of Supervisors. AppendiX C is attached to tJ:ris A.nie~d!lletit and incorporated by 
reference. · ·· · · · · · · ·· · ·· ·· · · · · 

. -::· 

FOR THE CITY FOR THE UNION 

D~te:. · 01/r?.i} (0 · • 
} , I 

... , i•···. 
.._:-. 

Date: ... 
~~-~-

.. ;:· 

. ·:: . 

an Resources Director. . . 
David Canliam. . , · · . · 
SF Regional Direct~ir, SEID Local 1Q21 

.·. ,'· · .. · 

Date: 

• ... ~< • ' • 

. . ' 
. . . . 

Carol Isen Joseph Bryant 
Employee Relations Director . 

. . ~- ·~~ . . . 
VicePresident, San Fnm.cisco Region 

·. i.: 

APPROVED AS TO FORM: 

Date: \ /<l /\ ~ 
. I·~ . 

Chief Labor Attorney 
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APPENDIXC 
. . . : . . . . ·.. . . :' . . . . ' .· . : . . . ~ . 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purpose 

Thepurpose of this i;r~ement is t~ memorialize.therights and obligations of the City and 
the Union ill accordance with CA Government Code Sections 3555...:3559, through the... . 
creation of a single, City-wide Unfon Access to New Employees Program applicable to all d • 

Citf Agencies and aUCify Employee Unions. . . . . 

. . . 

i\. The City shall provide the Unfon written notice of;, and access to. new employee .. · 
--- __ :__-:-~orientationslheremafter~NEOsJassen0rtn0el~IriStn:ec1tv'SOOliCVtnarNEOS. ··------------

a:re-lllmrdatory'-fur;..aitn'-ewiy;;hired empioyees:·It-is~th-e-::<fit,y's-:-intent'th~atNEO-S7 fake· 
place as promptly as possible after the first day of emplovment. Within thirty (30) 

. calendar days of the start of employment, newly-hired employees will be scheduled .. 
to attend the next available NEO. NEOs shall be scheduled during an einployee?s . . . 
regUiarly scheduled. paid time. In tlie event that a newiy~hired enrployee;s regular . 
schedule is outside of a scheduled NEO; the DeJ?artment may make a one;. time. · · 
~...:J.:-.-..<::'lh-,,..,._4- 4-.n.. j.l.,.,.,;-·,,,.._......_J..,,. ... "T~-'..c'I "lnl:T.r.o.-..Jr .<"1..,.1..r..;J ... ,.J . ..,. .;._ _..,.;),...._ -4--. ....., ..... ,,.....,....._...__;J..r;-.4-.n. '+.J.....:.c-< 
a.UP U.'3L.LllCillL LU LllCi Ci.l..llU.1.UJ c;c;; i.:! 1'l' U.I. .n.. \3\;,..ll'Cit:l.U.1.Ci" ll..I.. U.1 \..l.'C';.l LU 4\...\...U.l.ll..IJ.J.U\..l.4L1i:I Lll..113 

requirement. 

In the event an employee does not attend the NEO that the employee was scheduled: 
to attend. said employee will be· automatically enrolled to attend the next available·· 
NEO~ If the employee does not attend the subseouendy scheduled NE(}'; the~Uniori. 
NEO Coordinator may contact the Departmental NEO coordinator to arrange a .. ·•·· · 
meeting with the employee pursuant to Section F .. below. 

B.. Application: New employees iriclude •. butare not limited to. newly-hired emplovees 
whose positions are permanent, temporary. full-time;; Dart-time, per diem. seasonal. 
provisionaiodr as-needed: · · · 

-------·-·----·---·-------------~--·- -- -- -----·---·------------- -----·--------- ----c. Notice 

I~. Single Point of Contact: The Union agrees to provide the City with a single 
point of contact (hereiriafter; Union-NEO Coordinator) and .the City agrees · 

· to ntovide the Union with a: si.Jfale noin.t of contact for each DenartIDe:iJ.f · 
(hereinafter; Departmental NEO Coordinator); which will be updated· bv the· 
Cify anffthe UniOn on an as-needed basis: - ' " . 

2. Notice of Schedule: For any NEO that takes place on a regular. recu~ririg ·. · 
schedule. the sponsoring Departinent shall be ,responsible for providing· 
aiinuatnotite fiftlielJniOn. For NEOS tfiat are-not offered-' on a :reguiat;u" , 
recurring schedule; the sponsoring Department shall provide no Jess than ten · 
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(lO)business days' notice~ Said' notices shall be provided by email, to the 
· .. U.llionNEO Cocirdillator~This.requfrem:eilfsliall appl)Tto aUNEO~dn which 

·. . .• City•personiiel Provide newly ... hired employees witkfuf o'rinition .regarding 
· .... empioWenf status;; rights.· benefits. duties; resp6nsibilities. l>r any other ·. 

·e·mJlioynifnt~reiate·a-m:atte·rs·.· .. :.-::--·:_. -· · .. - ·._ .;. ~:,;.:·:::.::;;~r:, · · ·-...;_ · - · 
. :·._ .... 

<'' 3~· .. · .. i··N~tice of E1iroib.tilirit:Noti~e shaffinclude a lisfofneW::elllJ)Ioyees ~--- ... ·•· .. · ... ·.· · .. 
· reriresented;bv tlie Union Scheduled to attend:the NEO; if practicaCtlle Ci!y . 

- • ~· •. i. .. agrees to proVide additioiiallderitifyi#g•fuformatihn"i11cludiiig& but'.not •.. ', .. 
. , _ ···limited.to. c1assificatlchFahi:1 deparlineD.t~ slimo:riths'•ifrom ~nafamellt. in the·· 

... •,. eventtlie'.€ifyis"tniabie io .prtivicledassifidttioii·a:ii&d~parti:lleiltdl1formation 

. • · inil:ie~ Notite o:t~:Enrolliri.e.111/the Uni6n:'can:ire6peli thisAgr~emenffoJ:.ithe •sole 
. <, .·. • - · :»urpO'~e.o:tmeetlng anffco'l1:ferrillg overtfre•itlehtiffmg inforinatfoil:J):i:'ovicied 

.·· ,. .. . ifi':;iliis SecnolliI~c~31~·otice~ofEnroilllient;- "Said"me~ting' aird·c6ri:l'lrrillg .·· ·' '.· 
' ·. : ·. • shall not be subjeH fo the;:ilripasse:pr6ce<llif'e:shi Gbvernn:ient''Code Section 

-.· i , : 3S57~;The:Deriartfutmf sponsorillg tlie N:EO- shail:]JroVide<th~;foregoing · · •·· ·· · . 
.. . . _. )nfohnation no Jess tlian~five (sl busmess days~ prfor·t'o the:NEO' taking place . 

... /rh~:D~partilieniW'illhiake•hesteffotts:toiiotify.theUni6ii NEO Coord.:lnafor · 
<of anylast .. minute;chaiiges~ Onboardirig of ilidiVidUalemJ)foyees for. · · 
.··administrative plirposes is exduded from·this ilotice reqiiiremerit~ 

- ·-::.-.: .!:~::·,.- .. ::: .. -: ·.: .,.:·:· ... -:,: -.... <:.-~ :<-_: .. >-~<---~,:; :-;--. ;·--;~·-\(·:· :.··.,~ :; ___ ;:--;.~:·:::.: ·_ .. : :··::, <:::~·- -:/·· 

D. Citfwide arid Departm~-O:t~l-NEbs: ·Ne~ e.imi6y~esin those;Departnients identified 
. in AttachnientAsliall aitend'a CifvwideNEO.:sponsor~'dH>ftlieDepartment of·._ .· 
. Hullian:Resources; ThiscityWide•N.Eo shall take plilce at mininnlnion a monthly ... 
, basis{Departments•identifi~dmAttachmenfHwiilconduct·resriectlveDepartiiientai 
NEOs/>Afthe City?s discretio:iii Departments '.niay be added to or;reirioved from 

.. eitlierAttachlllentA o:r,Attachtnent B. For tlie Citywide NEO. DHRwm ·adhere to ... · 
:the. Departillentnotice··reduirenients:in: Section. n} ahove~The Citf will provide the 
. u niouwith. thirti C30l calendar days' notice prfor to 1llo\iillg a bepartm:entfrom· 
1\itachiiientA to. B, or vice versa;· Every City DepartmelJ.t,shall be listed on either 
. Attachment A orAttachmen't:it /> ·. . ··. : ·.· .:·-:·: 

, ... __ - .-.. 

E. A~cess a~d PreseO:tation: At all NEOs. the Union shall be a:ff~rd~d thirty (30) 
minutes to meet with represented new employees who are present. unless the 

' _Unfon's Memorandum of Understandiiig (MOU) provides for more than thirtv (30) 
..... ill.mutes~ The right of the Uiifo:ti;:to meet.with newl\T-hiied ;empioyees"is limited to 

-··. onlythose emplOyees whose Classifications fall withfu:the Uhiori;s bargainmg unit 
The Cifyshall·ensure privacffor the Union~s-·otie:htation• ind ff·shaUtakepiace · 
without ·Citjr representatives present>Thisrequi'remenf•:cil'n beniet•by providmg 

... either a·~rivateroom•or a pcirtlon ofa roo1nwith·sufficfontdistancefrom other 
activities in the room to limit disruption~ The Department responsible for scheduling 
the NEO shall be responsible for including Union presentations on the agenda. The 
Union's presentation shall occur prior to any meal break. and Will not be conducted 
during·a scheduled break time.·One H) of the Union's representatives may be a 
UniOn member desi!!*ated by the Unioii. Such member(s) shall be released to attend 
under the terins and conditions specified ii1 the MOU. If nof otherwise proVided for 
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.·. . - .. . ~ . . -

- .. . . . -

iri.theMOU.the Union mayrequestrefoase of aUnfon~designat~dmember tb ~ttend 
. ·.the NEO.' · Refeasetime shallnot be unreasimably withheld: Said request shall be .· ... 

made to the EmDloyee Relations Division no less than three (3) business days in'''' 
advance of the scheduled NEO> The Union agrees· to liri:titits vresentation to only 
those matters stated in SectfonH .. below. · · ·· 

K Alternate Procedures: In the event the Union identifies one or more new employees 
··: who did not attend the Union's presentation as described inSection E .. abovedhe·, · 

Union mav contact the Departmental NEO coordinator to schedule a mufually~. · · 
agreeabfofifteen (15)nifuute time slot for the U11i0iifo meet pri.Vateiywith tlie new 

.... employee(s). If the number of.such identified employees is fiveC5) or more ata.· .. 
vu~....-hsn-.-lo..-· l~r-o.+;n'" -.. -tla:C. .~TTn.~nn"'" ~("\ ~nn-...il.jir.o+n~- 0:in.rl~-T\.o.10.~~~.o.Y111-;. i.:J\J~-A~ · 
V&&i. ._.....__...._...._ .... ._ I'-''-'U.~I0.1Ie L.Lll....., '-.)' .Lll..&'-'.Lll. .(""'1.-=:J'-' '-'VUI-'-ll.JL.&..&U.LV.A· U..Lll.'-ll. ,JL/111,._,,_, .... ...._ Lm'-'.1ILc..&I .1.-"'1.Jl:J'-' 

Coordinator will work together to schedule a mutually agreeable thirty (30} minute . 
. time slot for the private meeting. One (1) of the Union's representatives may;bea··. 

-· ------- - -~ -----·- ·trni1:m-m-e111b-e-r-de-stgnat1rd-bytlre-:U:nil>-nrand-:-s:U-cir-memb-ershall-berele-as-ed-to------. "'·:-~---·-· 
-- attend-under-the-terms...-and-conditions-speci:fied~irrihe-MOU-;-lfno't-otherwise-- - - · · 

provided for in the MOU. the Union may request release. of a Union .. designated .· •. 
member as provided for in Section E .. above. This alternate procedure shall also".· ·.. . 
apply to any employee who has promoted or transferred into the-bargaining unit .. · · ·.· 

1. The Union NEO Coordinator shall coordinate with the new e~ployee(s) '· 
... .o..f"~-..a~-~~rl :.;n·. +h~-n~as'~;.~~,.... lno~~~~-o~~~ ~ .... rl_~-i-"h:O-na....;:o~~.;.+o'f Nl{A '. 
i. '-'JL'-'.& '-'JL.&"''-''LL-'rn L.Lll.'-' p•·'-'-'-''l.&JL.&..&5 y&&i. &&~SI c...y..I...& '4.Lll.'La. .. ..._...'-' _._,.,.,.,,_,&.&.JI.· L.&..l.JL~Jl.&-...c.&I .L "'1.I..:.I"-' 

2 .. ' 

Coordinator to' schedUle a fiffoen (15) mfuute-meeti:i:J.g during normally 
scheduled hours. which shall not be during emnloyee' s break or meal neriod. ·. 
for the Union representative(s) to meet privatelywith. and provide materials 
and-information to. the new employee(s). City representatives shall not be 
present during said meeting. The Union agrees to limit its presentation to 
only those matters- stated in Section H .. below. · 

. ' . . 

'' In the event the proposed time cannot be accommodated; the Vnion NEO­
Coordinator and the Departmental NEO Coordinator shallwork together to , . 
find a mutually agreeable time within ten (10) business days of the Union's 
request.--

- -n- ----------- ----- -3:-- Department of Elections: Any new employee o:fthe]lepartmenfofElections --
who is classified as Temporary Exempt (Category 16), whose duration of 
appointment is one (1) pay period or less. and works on an as-needed work •' 
schedule will receive written materials provided by' the union fu lieu of 
·attending a-Citywide or Departmental NEO. a private meeting with-the 

- Union as provided for in-Section F.0 above;, or a-Periodic Union-Orientation 
as proVided for in Sectfon G~. befow. · · 

G. Process for Periodic Uni~n Orientations: By mutual agre-ement. the Union NEO . 
. Coord:lnatOr and the Departmental NEO Coordiriator may schedule periodic thirty. 
· (30lminute-Uiiioncodentation~~perlodic;,.Uiilirt'orientation.s-mayb~e schedui~dcoif:an · -
every-other-month. tjU:arterly. or other basis. ·· · 

.. yagt:4_qp 1/8/201~_ 



The following Departments shall mairitain'e~isting U~ion orientation arrangements: 
Departinent of Emergency Management; Sherift:s Department; aiid Police · 
Denartnient. , · · · · · · 

The 311 Cu~tolner Service caJ ceriier shall main~ain existing nractlce with respect 
:to Union access to 311 Customer Service Agent Trairimg. . .. .. . . . . . . .. 

H~ lJ~ion Orienta~oRP~~sentati6~s: T~e Union agr~es t~ limitits p;es'entatiOn toa · 
generalilifrodudion to:Its organiiatfon. history. by-laws. a:hd benefits of,: > . 

. memberslifo: The Union agrees notto engage iri campaigning on belialf'of an ,··. ·. 
mdividualruririing for 'public elected office and ballot Ilieastires durmg the NEO~ or 
other tcnlics that "7o1lld be considered beyond general discussion on the benefits of 

· ,UiiiOn membership~ ·.--. . : ' . · · ' '-. - .. - . . . 

._:_:-::_.:·· ·;: ____ .. _ ··:- ·=:·' 
. . 

. ·--;· 
·"-:···· .. · .. 

Subiect to the Urilitation; contafu·~~im CA Governmelli Code 8'~ctitln3558.:the 'city' : 
shall provide the Union with· all required information onnewly.,.hired emDioyees to the 
extent it isiriad~.availabletothe CittAnadditionrwit:hin tenflO) businessdtays of the. 
condusiOn of each NEO. the Cit)T agrees to provide the Union with a stand_:alcrne . 
report containing a list Of fanployees; ilicludirig' cfassillcatiOi:l'code and divisfoii. who 
were scheduled fo. hut ,did not attend each N:Eo~ ' " . .. -. :: i ·'' , 

·• _:· '• _' ";,;, : •·. •. . :.' . : .• ~ I ·<. ·,:_ '· •, 

· IV. Hold Harmless · . 
·,!'": 

The Union agrees to hold the City harmless for any disputes that arise betWeeldhe 
Union arid any new employee ovetapplication of this Agre~ment. ; ··· 
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. ATTACHMENT A. 

Adult Probation 
. Arts CommissiOn · 
Asian Art Museum 
Airoo:rt Commission 
Board of Appeals 
Board of Supervisors 

. ··. . 

Department of Technology 
··•· Distriet Attorney's.Office····.· 
· Ethics Commission 

Fine Arts· Museum 
Fire Department <Non-'Sworn) .· 

• I • • 

General Services Agencr.>- ... ·• 
. Office OiEconomic &Workforce· Healt.bSerViceSysteni · 
Development Human. Rights Commission 
California_Academ.y: oLSciences__· _.· _________ Ju_v:enila.Probation_DenarlmenL~~- ~-~----. __ __ ___ _ _ 

.. Chi!(LSupport Services- ----

Children. Youth and Their Families 
City Attorney's Office 
City Planning Department ·· ·.· 

Civil Service Commission 
Comrnissiott on theStat1J.s of Women 
Department of Buiidmg Inspection -

· Department of Environment 
Department of Elections 
Department of Homelessness 
Department of Human Resources· 
Department of Police Accou~tability 

J?!ig~6of7 

- . Lib:rnrv-~-------- --- --- -~------­

Mayor's Office 
Office of the Assessor-Recorder 
Office Of the Controller 
Office of the Treasurer/Tax Collector • 
Port of San Francisco · 

Public Defender's Office 
· Rent Arbitration Board' 

SF Children and Families Commission·. 
SF Emoloyees~ Retirement System 
War Memorial & Performing Arts 

.. 1/812018 _ - --



ATTACHMENT B 

Airport . . . .· 
·. Department of Emergency Managemerif 
Department of Pitblk Health . . . 
sa:n Fran Cisco :P1lblic Works 
Human Services Agency · 

Page7 of7 

. . - . . 
·... . .. :· 

Municipal Transportation Agency 
PriblicUtilities Com'i:nisslon·~ .··•···. · ·· 
R~cteation & ParksDepartin.ent· 

.·.· .. Police Department <Non;;.sworn) 

: ,. 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, l submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 

Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

.. ~~-----~ (~~eld~ 
Controller 

cc: Carol lsen, ERD 

Severin Campbell, Budget & Legislative Analysf s Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANCISCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the 
Union in accordance with CA Govemment Code Sections 3555-3559, through the creation of a 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. 

II. Notice and Access 

A. The City shall provide the Union written notice of, and access to, new employee 
orientations (hereinafter NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day of employment. Within thitty (30) calendar days 
of the start of employment, newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular schedule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the event an employee does not attend the NEO that the employee was scheduled to 
attend, said employee will be automatically enrolled to attend the next available NEO. If 
the employee does not attend the subsequently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to an·ange a meeting with­
the employee pursuant to Section F., below. 

B. Application: New employees include, but are not limited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

1. Single Point of Contact: The Union agrees to provide the City with a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to provide 
the Union with a single point of contact for each Department (hereinafter, 
Departmental NEO Coordinator), which will be updated by the City and the 
Union on an as-needed basis. 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be responsible for providing annual 
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D R 
Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIA T/ONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recurring 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties, responsibilities, or any other employment-related matters. 

3. Notice of Enrollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to, classification and 
department. Six months from enactment, in the event the City is unable to provide 
classification and department information in the Notice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and confen"ing over 
the identifying info1mation provided in this Section II.C.3 Notice of Enrollment. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct respective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the 
Union to meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. This 
requirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prior to any meal 
break, and will not be conducted during a scheduled break time. One (1) of the Union's 
representatives may be a Union member designated by the Union. Such member(s) shall 
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be released to attend under the terms and conditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 
member to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall be made to the Employee Relations Division no less than three (3) business 
days in advance of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. 

' ' 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Depaitmental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 
of such identified employees is five (5) or more at a particular location, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thirty (30) minute time slot for the private meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to attend under the tenns and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request re.lease of a Union­
designated member as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has promoted or transferred into the bargaining unit. 

1. The Union NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during n01mally scheduled hours, which 
shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the ne\v employee(s). City representatives shall not be present during said 
meeting. The Union agrees to limit its presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on an as-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for in Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Periodic Union orientations may be scheduled on an every­
other-month, qua1ierly, or other basis. 

The following Depatiments shall maintain existing Union orientation arrangements: 
Depa1tment of Emergency Management; Sheriffs Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

III. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten (I 0) business days of the conclusion of · 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 
Arts Commission 
Asian Art Museum 
Airpo1t Commission 
Board of Appeals 
Board of Supervisors 
Office of Economic & Workforce 
Development 
California Academy of Sciences 
Child Supp01t Services 
Children, Youth and Their Families 

City Attorney's Office 
City Planning Department 
Civil Service Commission 
Commission on the Stah1s of Women 
Department of Building Inspection 
Department of Environment 
Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of Police Accountability 
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Depa1tment of Technology 
District Attorney's Office 
Ethics Commission · 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Human Rights Commission 
Juvenile Probation Department 
Library · 
Mayor's Office 

Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defender's Office 
Rent Arbitration Board 
SF Children and Families Commission 
SF Employee's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Management 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transpmiation Agency 
Public Utilities Commission 
Recreation & Parks Department 
Police Depa1iment (Non-Sworn) 
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Osha Asl~worth, IBEW Local 6 Date 

Alex Tonisson, IFPTE Local 21 Date 

David Canham, SEIU Local 1021 
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FOR THE CITY 

Carol Isen Date 
Employee Relations Director 
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Date· 
T eamslers, Local 856 

Katy Lm1dgren Date 
Collllllittee of Interns and Residents, SEIU 

Eric Williams Date 
TWU, Local 250-A (J\1ulti Unit) 

',._)/ti kdU (/ ~)(L~f(- 1~) I J.( z .. 1 /1 
I 

Nichelle Flentroy Date 
Tra11spo11 Workers Union, Local 200 

dJd ~---01-Q~ 
~ ~ 
District Attorney Investigators' 
.Association 

Robert lvarado Date 
NCCRC, Carpenters Union, Local 22 

Page SoflO 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

i_ 
1
- I \ l · .. 1 

,/ 

Lfoda ShipTey 
Building Inspectors Association 

·Date 

4/tkf<!/_~do/;on 
Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service Workers) 

Vince Courtney 
UUNA, Local 261 

l\·fauoln, Jr. 
Phtnib:-r:;, Local J.8 

Date 

Dale 

Tony Tofani Date 
Carpet, Linoleum & Soft Tile Workers 
Local 12, District Council 16 

I 
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FOR THE UNIONS 

SteveLutge 
IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

Sean Connolly 
Municipal Attorneys' Association 

Date 

Date 

Date 

~~~.;-+-_,,,..:;..~~~-r-~t-' 
{ 

Jennifer Bill 
Operating Engineers, Local 3 
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Bartolomy :Michael Pantoja Date 
Glaziers, i\rch. Metal & Glass Workers 
Local 12, District Council 16 

Charlie Hernandez 
Ironworkers, Local 377 

Date 

Chester Mmphy Date 
Plasterers and Shophands, Local 66 

Richard Koenig 
Sheet Metal Workers, Local I 04 

Daniel A. Hanington 
Teamsters, Local 853 

Date 

~~-·~_' __ 
Doug Bias Date 
San Francisco City Workers United 

~~ January2. 2018 
imJe · s Date 

Teamsters, Local 856 (Supe1vising Ri~s) 

·7 
/ 



Steve Crouch 

Employee Relations 
City and County of San Francisco 
Department of Human Resources 

Stationary Engineers, Local 39 
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TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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San Francisco 94102-4689 
Tel. No. 554-5184 
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TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and· implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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TO: Angela Calvillo, Clerk of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: OHR MOU Amendment Orrl'i·-~, 
DATE: January 9, 2018 

B U ·-, > .. : .. : ~~ 1 :- •• : ' - -- •• , .. - ~ -~·~ :~. • ,_ 

::; ;·-.,, ;··i :" .-· .... :. ._: i ·_ :_: · .. ) 
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Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to irnplement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 



Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 


