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FILE NO. 180042 ORDINANCl :o. 

1 [Memorandum of Understanding - International Union of Operating Engineers Stationary 
Engineers, Local 39] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 International Union of Operating Engineers Stationary Engineers, Local 39, to 

6 implement a "Union Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman fOnt. 
Deletions to Codes are in strikethrough italics Times }ferv Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough /\rial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the International Union of Operating Engineers Stationary Engineers, 

16 Local 39, to implement a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180042. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurswhen the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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SupeNisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By:L~ 
Chief Labor Attorney 

n:\labor\as2017\ 1800050\01238891.docx 

Acting Mayor Breed 
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. . . AMENJ)MENTNo.1 
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING 

.· • ... •· ·.· · ... • ····· ... •·· ·; BE.lw:EEN ... ··· . . .. · . · .. · . . .. 
THE CITY AND COUNTY OF SAN FRANCISCO 

AND ~ .· . 
. THE INTERNATIONAL lJN'ION.OF OPERATING ENGINEERS 

. · ~TATIQNAAXKNGfNEERS, LQCAL39::· < .·. >/ . . ~ . -

' :- -~---'. --·-_ 
;~-

The p~ies lier.eby agree to am.y]1d the M~W..d:rfui<liun, of/Understand.ing to ~dd Eihibit E, l)nio1l 
Access f6 New Employees Pro~am, as ~rnew.:Exltibi(~ubject to_ approval bYth~ SanFr3.llcisco · 
Bc)ard of Supervisor~. ·. Exhlbit E is attached to this Afuendment •an.d mcorporated by reference~ .. - . . - -- , . - -. , -

· FOR THE CITY FOR THE UNION 

p~tei :·'Vi1/~l~/q. 
-· - .· ~ 

-·. "': := ~ -. '-.' .. '- .. 

··~ 

fili. R~sources Director 
Michael Raihsford . •. ·· 

· · .. ~tktiol1ar1•Engi1leers, LRP~)9 

<· 

Date: yv;; ; .·_,_-:,;:.- . _ . . ·.'t"" 

··.·; "'· 

Carol Isen 
Employee Relations· :Oir~ctor 

APPROVED AS TO FORM: 

Date: 1/~/!i . 

Jfi1iJ?-
Chief Labor Attorney 
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EXHIBITE 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purpose 

, The purpose of this agreement is to memorialize the rights and obligations of the City and 
the Union in accordance with CA Government Code Sections 3555-3559. through the 
creation ofa single. City:..wide Unfon Access to New Employees Program applicable to all· 
Cifr Agendes aiid-all'eity EinJ)lOyee Uriioiis. . . 

A. Th~ City shall provide the Union written notice of. and access to. new employee 
·~----~o=r·i:entationsCheremafteFNE-Os)JifAAnortn0elow.TttrtneCity~licytnarNE-Os-· ~--.

- ----- -- · -- -- -are-ma:n-d'a:tury-for:-an-newly;;.-hired-empiuy~es:-Iris-tne-eity'-s~intent-th-at-i~()s-take-- ---.--- -
place as promptly as possible after the first day of employment. Within thirty (30) 
calendar days of the sta:rt of employment. newly-hired employees will be scheduled 
to attend the next available NEO; NEOs shall be scheduled during an employee's 
regufarlfsciiedufoct paid fulle. -:in the evenfthat a newiy~hii?ecienmloyee's. reeyfar 
schedule is outside of a scheduled NEO. the Deoartment may niake a one.,.fune 
n.,,:f:~ .. ~·~:~:.:~·*~ 4-~~'.:.:o~·-..:,.]'.,~~~-:..:.·~;-~.~;~_;Jr.-~-~J..:~-~~~J~ ~~: .o .. ~...l;.._:--4.~ ~,:..,.;...,.~~-~;)~.:,,.· iJ..::ci -
AU.I ~~L.ll:l."C'~L- ~U LJ._ICi ~.1..1.1.U.l~r Ci'Ci .::t--yy U~ .n.:-.::t'--ll'CiUU.1.Ci .LLI. U.1. ~Ci.I. 1.u-a."''--UI.ll.1..l.1.UU.a.L'Ci--1.ll._l_.::J_ . -

requirement· 

In the event an employee does not attend the NEO that the employee was scheduled 
to attend, said empioree will be automatically enrolled to attend the next available · 
NEO. If the employee does not attend the subsequently scheduled NEO. the Union 
NEO Coordinator may contact the DepartinentalNEO coordinator to arrange a 
meeting with the employee pursuant to Section t(; 'helOw:-· - -- -

. . 
_ . _. B._ Application:, New employees include. but are not limited to;· new It-hired emplovees 

whose positions are permanent. temporary. full-time, part.-time. per diem. seasonal. 
provisional,-or as;. needed~ · - · 

------ -·----------~--~---------------c. Notice.· 

1. Single Point of Contact: The Union agrees to p~ovide the City with a single . 
pofutofcontact·fhereinafter. Union NEO Coordinator) and the City.agrees 

· fo nrovide the Uilfon witli a smgfo noint of confactfor each Denartmenf 
.. ,_(hereinafter;· Departmental-NEO Coordinatorkwhfuh will be updated-by-the 

City anff the UniOn on ail as-needed basis .. -

- - - ·-

2. Notice of Schedule: For any NEO that takes place on a regular. recurring 
______________ -u--'- ------:schedule. the sponsoring Department shall be responsible for providing ____________ _ 

-~ aniiualnotice lo tlieUni0n:'For-NEos~thatarenoroffered~off0

aregAiar; · 
recurring schedule, the sponsoring Department shall riroVide no less than ten 

_ _ __________________ . _ U8L2!JJ8_ 



·':.·.:·· .. ···· 

.·,·:··.-.: 

. Notic~~oiEl1rollfu~nt: Notice shall include a list,ofnew employees>· .. · · 

. rerireseilteci: by th.e Urtion sch~duled to attenci~t'lie NE'O~: lfptacticai. the City 
agre'esto. provide additfonarideiitlfyfug futofiniltioii"iriCluding, but not.·.. . . . 

· '. <.\ limited to,~dass'iiicatfoil and.:'departinent:St.d:Ilonths froiif enactment; in>the 
: .. · ;event.th~;Cltyis .. li:Ilable:to J)roflde cfassificatioliand.:d.epariilleiiFmforlriation . 
. ··rriitJie;Noilce.o:f En'·tolli:llent{itlie'U-nlon~iin'.reopen tliis"Agreelti:entf61:.c'the sole. 

purpose of meeting and conferring over the ideiitiffillginfoti:hationproVided ' 
·····" .·< in this Section n;e3·;Nbtice'ofEntolfuie:n:fr,Saidm~eting:ind>collfe'frmg···. 

shall not be subie~t'to'theiiii:pass'e1irocedures·iri GoV'etrillie:htCode:·Section,, 
3557.Ct:ifoDepartment sponsorilig 'tlieNE<) shaU]jroVid.ethe·foregoing ·.· -< 

... ifi:foriiiatfonncde!ss-tliail five rs} busfuess;d~ys priortoti:t.eNEOtaking place. 
, The bepartmentW.iii i:hJa.k~:best errortsto liotify thetJD.ionNEOGool"dinafor 
of any Iast2:miriute chaliges"i Onboardllu! ·ofindiViduai:eriuiloyees for i : · .. 

. · admmistrative Inti-poses is exchided'froil1 this :i:iotice reCruiremerifr' ·' . 
. ' . . , ,._ :· :--: C· .: :- · .. :: :·1 ·, ·: . . . .~ 

:. :., ~~:.:·~-

D. CifvMd~ and DepartmentalNEOs: New empfoyeesdn those Departments identified 
. iii A:ttachmerit:A sliall ~ttend a cityWide'NEOfsporisoredbythe'.Jlepartment o'f .•·~ 

· ...... HuillaiiResourc!es;'TJiis Citywi.d.e~.NEosliaU'takeplace atmillimtnn on a iiionthly 
~ basisYDepattni:ents'identi:fie'Ci m Attachtttent :B will conduct resp{;ctive Dep~'rtri:iental . 
NEOsLAt the eitv's diScretion&Departfuents riuiy be added to or-::Vell:i.oved .froni · 

.. ·· eitherAtfachilieiitc.A orAtfachfue:lit R'•F6.i: the :cityWideNEO,i DliRWiiI adhere to 
/ .. the,Departiiie1Nnotice requirements inSedfon. G~)above•···The €ifr'·tvill J?roVide the 

UrliOri with thirlv (301 calendar. days' riotlce prior to moVillg a i>epartnientfrom . 
···· Attil.chni'eritAfo:B;'or:ViCevers~h EvertCityDepart:inenfsh~llbelisfod on either 

AtfachineiitAorAttachment:B~··'.' · .. · · · · '<<:: - " · 

• E. Acce8s ~nd Pres~n:ati:~;At ;i;j NEOs, the tinion ilia11l; ~or~~~~irtv (30) 
minutes fo ineet with 'represented new emplovees who are present. unless the 
Unii>ii's. MeinoraiiCluni·ofUndersta:riding .<Mom proVides for,:rllore than thirty <30) 

. Ilifuutes~ The right'ofthe Uriiori to meet.with :n:ewly,,hi:l-ed emDioyees is limited to 
,·, onIV those· eiliDfoyees-whose classificationsfallwithmthe Unfonfs bargaining unit. 

The City shaff ensrire· privacy for the lJnitin.'s orienfatfon.; :arid it shaii take place . 
, wiihoht City reriresentatiVes1freseiit .. This reqO'.irellient can be mefby providmg 

-·; •· •·~ either:a private room or a portion of a rooniwith suffiCient «Hsfance :fron:: other 
activities iii thei-oom fo limit disruption~ The<Deriartment responsible for scheduling 

· the NEO shall be responsible for includillgUnionpresentations on the agenda. The 
·union's presentation shall occur prior to any mealbr~ak/and Will notbe'conducted 
during a scheduled break tiitie. On~ {1) of the Union~s representatives may he a 
UniOll merriberdesignated by the Union. Such member(s) shall be released to attend 
under the terms and conditions specified.in the, MOU. Ifhot otherwise provided for 
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in the MOU; the Union may request release of a Union-designated member fo attend 
the NEO .. Release time shall ·not be unreasonabfy withheld; -Said -request shall be -
made to the Employee Relations Division no less than three (3) business days in 
advance of the scheduled NEOi·· The Union agrees to limit its presentation to only 
those matters stated in Section H; •. below .. 

F. Alternate Procedures:· In the _event the UniOn identifies one or more new employees 
who did not attend the Union's presentation as described in Section E .. above. the 
. Union may contact the Departmental NEO coordinafor to schedule a mutually- . 

. agreeable fifteen 7151 iiiliiute tlnie slot for the UD.fonfo meetp:rlvitelfwitli the new 
employee(st Ifthe~mimber of such identified employees is five (5) or more at a .. -· 
nilrticulai--location}the:Uniun··l\.1EO Co6rdinatoi·~and~-D~Pa:rim:eri.tal"!\1EO~- .-·· 
Coordillator. willwork together to schedule a mutually agreeable thirty (301 minute . 
time slot for the private meeting; One (1) of the Unioi:1's representatives may be a 
Umon mem~deSumatea-ortneUmon. anil-sucli membersJiall:-JJereleasea-to .. • 

-· ------·-atten-o-und-er·t11e-te-:rms-·an-d-ctrn-d:itto-rrs-s-p-e-cified-in-:-.-tne~rviOtr-:-If11:-<>t~otlle-rwtse-.· 
provided for in the MOU; the Unfon may request release of a Unfon;_designated 
meml)er as provided for in Section E .. above. This alternate procedure shall also. 

_ app~y ~o ~ny:_employee w1to has pr?)ll()t~d or transf~~re~ ~!() tli_~ bal"ga~ing un~t .. _ .. · 
. ~ ·-

1. The Union NEO Coordinator shall coordinate with die new erimloyee{s} 
-. -refereilCed m-:·the· Pr~~edfuf;· pa.-agriph~ anu-·the nepartnieiitai l\TEO-~ .. ~; 

. - Coirrdinator to schedllle a fifteen:nsl minute-nie'etillg duririg nornially: .. 
- ;scheduledhourso.which shallnotbe duringeinpioyee's.bteakormealperiod; ... 

for the Union representative(s)to meet privately-with. and proVide materials 
: and information-to, the new employee(s) .. Citt representatives shaflnot be: · 

. - present during said meeting~ The Unfon agrees to limit its Presentation to 
only those matters stated· in Section H~, below. ; : . · _ · . -- · 

i. • · -- ·In the event the proposed tinie'cannot be accommodated. the tJnion-NEO · 
. Coordinator and the DepartmentalNEO __ Cool:dinator. shalLworktogether to ___ ~~_ 

. find a mutually agreeable time within ten (10) business days of the Union's 
request::> . ..: .. _ -- ~: - - - - - d---- - -- --

'.- .. 
-~c__c_ __ _ 

3; Denartmentof Elections: Anynew einnloyee of the Department of Elections . 
who is classified as Teri:inorarv Exemnt (Categorv 16). whose duration of 
appointment is one (1) payperiodnor lesso and works onaJi as-needed work 
schedule will receive-written materials provided by the Union in lieu of 
attendm-g·-~tCitYwide orDenartlllerital NEO. a Private me-eting With the.~ . 

-- -- -.- n-c -- Union as-provided:for. .i:ri: SectionF-;; aboveior a:Periodic Union Orientation--.. -
as provided for m:·seetimiG:; befow:. ---

_:_:_ .-.-- __ .:..;_ . ..:: . - -'--- -· 

G. Process for P~rlodk Union Orientations:-By mutual-agreement, the Union NEO- . 
Coordinator and the Departmental NEO Coordinator may schedule periodic' thirty 

· - - · Y30J'mfuufo TJniOn=ortentationS'~ PeriO-aiclTiiiO:n=ofienfatiuns-maf oe~scnedufoffon··a:n- ~-·~ 

every-other-month. quarterly. or other basis~ 

I'agf:_4_Qf_7 ___ -- ----------- - _ lL8/2_Ql lL _ 



The following Depa~tments shall niamtain existing Union orientation anangements: 
Deparlni.ent of Emergency Maiiagement;. Sheriff's Department; and Police 
Department. · · · · · · · · · · · · · 

Th~ 311 clisti~ei" Se~iclc~ri;~~~ter shall ma~tain existing practice ~ith resnect 
to lJnfori acce~s to31.iCustomer Ser\rlce Agent Training. · ·· · · · ·· · 

··' ~. _. .. · .. : ·: -~ . < ; . 

H .. Urlion ol"ie~tatfoll ~~esentatious: The Unio~ agr~es to limit its nresentatlon to a ,; · .. 
. geiieraiillfroductiC:rn to: its otga:riizatfon, iiistory .. by~iaws. and benefits· of.• ',,' .· ' 
melllbership~ The Union agrees not .fo engage in campaigning oil .behalf of an ·. • ....... . 
individual run:D'ing for public elected office arid ballot measures· during the NEO. or 
6thert6picsth:ifwouldbeconsid.ered bevond general discussion on the benefits'of .·· 

.. Unlon-ili.emlforship; . . . · · : <"·+:'. . . < .· • '~ .• -

ID. DataPrbvisions . 
... . : .. , 

: S~biedtfr theliniifa~on~ contained ID CA Governm~~t Code Section35~8;; the Cik ' 
shall proVide tlie•Unfon With all required informatiOROil newly:· hired employees to the 
extent it is: made availableto the.Citv.In.addition, within tenClO)husmessdays of the 
concfosioii of each NEO. the City agrees to provide tlie Union with a stand-alone . 
report coil taming' a list ofemployees. ·mcludiitg. cfassificatfolr code· and diVisiO:ii. "1h6 

. wer~ schedufod·t06 but did not attend·each NEO. .. , , ·< . 
.... ~ ·.--. ~ .. 

-··.-.-·. :.·: ....... . 

·Iv. Hold Harnil~ss .. :· ,. · ·.,;;;., ·:··:· ··::.;. 

··,; .. 

The Unio~ agtees to hold the City harmless for any disputes that a~ise between the ' '·,' 
Union and any ilew employee ove~ application of this Agreement. . . ..... . 
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ATTACHMENT A 

Adult Probation 
Arts Commission 

Department of Technology 
District Attorney's Office 

. . . 

Asian Art Museum Etliics Commission · 
Airnort Comlllission Fine Arts Museum .-·· . . . 
Board Of Appeals.· Ffre Deparfirienf (No~-Sworn) 
Board of Supervisors Gener~lSei:vices Agency 
ulfic~olEconomic ·&:workforce Heamrsef.Vice· systeni- . · 
Devefopment Human Rights. Co.ni.m~sitm. 
~C~.a~J.ffi~· ~o==rn===ia~A""c~a~d~e~-¥_,0L_s_~c1~· e~n~Q~e~s ________ gJgll':i;,¥~enilgg. ~e~P~r~og,.b~a~n,g· ogn~-~D~e~n~artm~~e~n~t:-----· ----·--·----

~ - - Chi!il~Su.DpoticSe~ices-· _.:._ ____ ------ --- ~-Library: 

Children; Youth· and Their Families _ Mayor's Office .· 
City Attorney's Office · 

•-City Planning Department 
Civil SerVice Coinmission · 
Conimissfon on the Statns of Women 
Denarlinentof Buildfug Insnectlon 
Department of Environment 
Department of Elections_ 
Department of Homelessness· · 
Department of HulD.anResources .• 
Deeartment of Police Accountability 

Office of the Assessor-Recorder 
. Office of the Controller: -.· · 
Office of the Treasurer/Tax Collector · 
Port of: s:an Francisc!f .,· · ·• 

. . 

:PuiliicDefender's Offite 
Rent Arbitration· Board 
·SF Children and ·Families Commission. 
SF ErinJioy~es~ Retirement System 
WarMemorial&PerformingArts ·:. 

---------------·------------------------------ ----------- ----- - - - ~----·~-- -----~ ------ ·- ----~ --- -------·-

.. . . Pag"<_Q Qf] . 



ATTACHMENTB 

Airnort . .··. ·.• .. · ...•... · . · ·· . . 
DePartment of Emergency Management 

/Department of Publk Health· < < :· 

·· Sf.ii Francisco Public~WorkS 
1Inman SetVices Agency 

.,:~ .. ·: '.,·· 

. . ,··.:.: 

. '. :... 
. · .. · 

.· ·. 

\. 
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· .. ~u~idpal ·Transportatio~.Ageri~y 
Pnblic Utilities Commissfon · 
R.eci-eafioir&.ParkS DepartID.ent · 

.. · PriliceDepart:nierit <Noil~sworn) 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 

and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, l submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 

Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 

amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

/~-~ {~~eld~ 
Controller 

cc: Carol lsen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANCISCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreement is to memorialize the rights and obligations of the City and the 
Union in accordance with CA Government Code Sections 3555-3559, through the creation of a 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Notice and Access 

A. The City shall provide the Union written notice of, and access to, new employee 
orientations (hereinafter NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day of employment. Within thuty (30) calendar days 
of the start of employment, newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. hi the event that a newly-hired employee's regular schedule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the event an employee does not attend the NEO that the employee was scheduled to 
attend, said employee will be automatically enrolled to attend the next available NEO. If 
the employee does not attend the subsequently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with. 
the employee pursuant to Section F., below. 

B. Application: New employees include, but are not limited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the City with a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to provide 
the Union with a single point of contact for each Department (hereinafter, 
Departmental NEO Coordinator), which will be updated by the City and the 
Union on an as-needed basis. · 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be responsible for providing annual 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recurring 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties~ responsibilities, or any other employment-related matters. 

3. Notice ofEmollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to, classification and 
department. Six months from enactment, in the event the City is unable to provide 
classification and department information in the Notice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and conferring over 
the identifying ii1.formation provided in this Section II.C.3 Notice of Enrollment. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conductrespective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, OHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the 
Union to meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. This 
requirement can be niet by providing either a private room or a pmtion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prio_r to any meal 
break, and ""ill not be conducted during a scheduled break time. One (1) ofthe Union's 
representatives may be a Union member designated by the Union. Such member(s) shall 
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be released to attend under the terms and conditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 
n.iember to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall be made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. . . 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Departmental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 
of such identified employees is five ( 5) or more at a particular location, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thirty (30) minute time slot for the private meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to. attend under the tenns and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union
designated member as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has promoted or ttansfened into the bargaining unit. 

1. The Union NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which 
shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during said 
meeting. The Union agrees to limit its presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Depa1tmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on an a~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Periodic Union orientations may be scheduled on an every
other-month, quarterly, or other basis. 

The following Departments shall maintain existing Union orientation arrangements: 
Department of Emergency Management; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

III. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten (10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 
Arts Commission 
Asian Art Museum 
Airport Commission 
Board of Appeals 
Board of Supervisors 

. Office of Economic & Workforce 
Development 
California Academy of Sciences 
Child Supp01t Services 
Children, Youth and Their Families 
City Attorney's Office 

City Planning Department 
Civil Service Commission 
Commission on the Status of Women 
Department of Building Inspection 
Depaitment of Environment 
Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of Police Accountability 
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Department of Technology 
District Attorney's Office 

Ethics Commission · 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Human Rights Commission 
Juvenile Probation Department 
Library· 

Mayor's Office 
Office of the Assessor-Recorder 

Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defender's Office 
Rent Arbitration Boarci 
SF Children and Families Commission 
SF Employee's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airpo1i 
Department of Emergency Managvment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public .Utilities Commission 
Recreation & Parks Department 
Police Depa1tment (Non-Sworn) 
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FOR THE UNIONS 

Osha Asl~worth, IBEW Local 6 Date 

II /J.t/17 

Alex Tonisson, IFPTE Local 21 Date 

/(fe~/t? 
Date 

/~ 1\/-zj'/n 
~~t, SEIU Local l 021 Date . 
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FOR THE CITY 

// £?/ . ....,,_~ AA--- 11 fv ff;; 7 

Carol !sen . Date 
Employee Relations Director 
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...-1J_;::Jf,,/}~12/2117 
· cr:::n:tlC~ Dat~ · 

Teamsters, Local 856 

Katy Lundgren Date 
. Couunittee of Interns and Residents, SEIU 

Eric Williams Date 
T\VU, Local 250-A (t\fulti Unit) 

'-1 /It ~dll () ~){ L---(1; /) 11-{ zct / / :r 
I 

Nichelle Flentroy Date 
Transpo11 Workers Union, Local 200 

~~~~~--01/02//6 
l.enn.y D te 

District Attorney Iuvestigato.rs' 
/\.ssociation 

Robert lvarado Date 
NCCRC, Carpenters Union, Local 22 
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Lfilda Shipley 
Building Inspectors Association 

·Date 

4llkf(!/~.WJ~11 
Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWO, Local 250-A (Auto Service Workers) 

Vince Courtney 
LIUNA, Local 261 

L."l.IT}' Mazzoi.7:1, Jr. 
Phtinber<>, I £H.'>81 38 

. - :I'·---- -· ----- - -· 

Date 

D:ate 

Tony Tofani Date 
Carpet, Linoleum & Soft Tile Workers 
Local 12, District Council 16 
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SteveLutge 
IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

Sean Connolly 
Municipal Attorneys' Association 

Date 

Date 

Date 
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Baitolomy ~Iichael Pantoja Date 
Glaziers, i\.rch. Metal & Gla$!> Workers 
Local 12, District Council 16 

Charlie Hernandez Date 
lronworkers, Local 377 

Chester Murphy Date 
Plasterers and Shophands, Local 66 

·,-~ ..f1 t i I . "l"lll .. \. "-,~~~ ~~Qk~\ \ '-- Lt l=-1 

RicbardKoenig \) Date 
Sheet Metal Work~rs, Local 104 

Daniel A. Hanington 
Teamsters. Local 853 

Date 

I 
1 l.1 /;/ ·7 

$.°'"""/ l I / 

Doug Bias Date 
San Francisco City Workets United 

---'--+-1-~----+---r--'/ 7~c}k January2. 2018 
JenniforBill{ ·~ Date 
Operating Engineers, Local 3 Teamsters, Local 856 (Supe1vising Ri~s) 
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TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to irnplement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014"."2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 



Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 


