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FILE NO. 180045 ORDINANC£ 0. 

1 [Memorandum of Understanding - Machinists Union, Local 1414] 

2 

3 . Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 Machinists Union, Local 1414, International Association of Machinists & Aerospace 

6 Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 

7 Access to New Employees" program. 

8 

9 

10 

11 

12 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }kw Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

13 Be it ordained by the People of the City and County of San Francisco: 

14 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 2 

15 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

16 San Francisco and the Machinists Union, Local 1414, International Association of Machinists 

17 & Aerospace Workers Machinists Automotive Trades District Lodge 190, to implement a 

18 "Union Access to New Employees" program. 

19 Amendment No. 2 to the MOU so implemented is on file with the Clerk of the Board of 

20 Supervisors in Board File No. 180045. 

21 

22 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

23 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

24 

25 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 



1 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

2 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

3 Supervisors overrides the Mayor's veto of the ordinance. 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

By: 
KATHARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\ 1800050\01244141.docx 

Acting Mayor Breed 
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AMENI>MENTNo. 2 
TO THE 2014-2019 MEMOR,ANDUM OF UNDERSTANDING 

·. ·· · ·•· · · · ···BETWEEN . · ··.· 
THE CITY AND couN'fYo:F SAN 13'lli\Nc1sco ..... · ..... ·_· .· ·-'··A:Nn .... .. . . .· 

' MAC:IDNlSTS UNION, LOCAL 1414'' 
'INTERNATJO~ALASSOCJA'fIO~ OF MACHINISTS 

· > . · · .. · ..• · .. ·.•.··. ·. &AERQSPA:(JE}.WO:R,J(ERS._,., , : . . 
· l\'.IAC:QJNISTS AUJOl\1:0TIVE TR.AJ)ES DISTRICTLODGE 190 

.... ; : . . ~:- > 

The parties hereby agreeto ai:nend the MemorandUni of Uriderstanc:ling to a~d Appendix C, 
. DD.ion Aco~ss to New Employees Pro~ani, as a :riew Appendix, subject to approval by th~ San .. 
. · Franciscq Board of Supervisors. Appendix C is 'attached to this Amendment and illcorporated by 

reference> · · · · · · · · · · "· -· · · 

FO~THEQITY.·.: .. · 

D~i fi~?j;f····· 
. '•: ..... '. ::1 . . :;,· . 

Resori:rces Director 

. . . . 

Date: t?ifr~ /, . 
-~,---~-------

Carol Isen · · . . ··. , ·-.· . 
Employee Relations Drrect6r 

~· 
Chief Labor Attorney 
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..... . -

.r._ ..... 

,_. ·,··,,,_ 

···''·. ·. ,.··· 

. .. : ·' 

•·,Date:' .. -----

Arthur Gonzalez 
Busin~ss Representative,' Autorii~ti~e 
Machinists Local 1414 

1/8/2018 



. APPENDIX C • 

UNION ACCESS TO NEW EMPLOYEES PROGRAM ·. 

I. Purpose 

· The purpose of this agreement is to memorialize the rights and obligations of the City and .. 
the Union ill accordance with CA Gov-ernment Code Sections 3555-3559. through the ... 
creation of a single. City-wide Union Access to New Employees Program applicable to all • 

.. City Agendes- and ali City EmDioyee Unfons. . . . . . . . 

A. The City shall provide the Union written notice of, and access to.new empfoyee · . · ·.. .· ._ . 
orientatlonsOiereinafterNEUsJasYetlortnbeloW.l:tistlieCfty'SpOb'CVl:ffirtNEOs-:-_ .•. -. -. -· -
are manUatoITrot'allnewIV-nireCiemployees. fristheCity'sintennnat'NE-OS'""take. '--- . - - . -
place as promptly as possible after the first day of employment. Within thirtv (30) 
calendar days of the start of employment. newly-hfred employees will be scheduled 
to attend the next available NEO. NEOs shall be scheduled durfug an employee's 
reguiai-ly scheduled. paid: time .. Iii the eve:lli that a newiy.:.hired e:nlployee' s -regtlfat 
schedule is~ outside of 3:.~cheduled NEO, the Denartment Il)~V make a one-time 
-....l!.;;,_:,...~ ..... -.L .L...-.. "-L· ..... ----1 .............. -.......... ,,.. ~ ......... -1 .... ,.. ..... 1.- ...... ...::1 .. -1 .... !.;._ ......:~...:! ..... - .L--. _.:.. ................ __ -..... ....l-.L:....:.LL! ..... -­
"1UI mnn.nau 1.U ·un:; CU.llJlUY'::c " l'l'·U.l'A "\;llCUUJ.C· J.U U.l UC.l l.U <l.\;\;UJ.UJ.UUU"11.C 1.ll.la_ .· 

requfrement . _· 

In the event an employee does not atte:rid the NEO that the employee was scheduled 
touattend. said employee will be automatically enrolled to attend the next available 
NEO~ Iftheemployee does not attend the subsequently scheduled NEO. the Union 
NEO Coordinator may contact the Departmental NEO coordinator to arrange a 
meetingwith the employee pursuant to·Section F .. below~. · 

. . B._ Application:-N ew. employees include,-but are-not limited. to.~ newly,,hire<lertmloyeesc -
whose positions are permanent. temporary, full-time. part-time. per diem. seasonal, 
-p·rovisional, or' as-needed~ - · 

·----.-------·---------------------------~-------··----------.:._ _________ _ 
C. Notice 

1. Single Point of Contact: The Union agrees to provide the City with a single 
· pointofcontact(hereinafter, Union NEOCoordinator) and the City agrees 
tO nrovide the Unfon with a sin!!le rioinf of contact for each Denartnienf 
(hereinafter• Departmental NEO · Coordinatork which will· be updated by the 
Citv anduthe Union onHaiiua.s.:.n:eeded basis-. 

2. Notice of Schedule: For any NEO that takes place on a regular. recurring 
_ schedule, the sponsoring.Deparlment.shalllie_responsible.for providing _ -• · 

annual ifoticefo theUniilll.Fof'NEOstllatare nofoffereffona tegular;C-~ - · .. - · 
recurring schedule. the sponsoring Department shall provide no less than ten · 
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'.: ... 

. . - : . . 

: (10) ·business. days' ~otice. Said notices ,shall be provided b}reniail. to th~.·.· .. 
·. • Union NEO CoordiiiatOr. This requfremenf shaliapplyfo allNEOs in which 

', . City Personnel pr6Vide'newlv:..h.ire& employees .witli~inf ori:Iiation regardillg 
.....• ehuJlhylllent statiis; 'rights, benefits, duti~s. resp'ortsihilitleso' or aiiy other . 
. ..•• empIOyti:ieiit-related ·matters. :> ;'') -' _/, · . : , ·•· .. ' . . . . 

. ·;.: . .': 
.. : \. "-: : : ~-, .. 

. 3. ; • }Noticeof-Jt'nfolliiient::NotiCesh:ill inciiicle alist of new employees .. · ....... ·· .·.· ·.·· .. · . 
. r~preseiltecl bf th.e Uniofi>sd:ieduled to att~nd tiie-NEO~ If'prat'tical, the City 
:-a:grees"to or.ovide0'aciditionarid:enfilyiiig in:f0rmatio1i :iiidudiiig5 but not••··-· .· ·. , .. • . 

.. . :·; liillited: fo; classificatioli a:Ilddepartillerit"~ S:ii/illonths· from :enactin:ent. in the 
..... ~veiitthe Citf i~nliiblet&-riro-V1d.e<Classmc~ti«iii•~u1<l'd.et)'a'.itiiien1Yfuformatfon 

<:in the Notice ofEnrolliD~D.t. theUhioncaii·r~op~n;this\igl"~efu.entf(H:<tiie'sole 
. plitt>Ose ofllieetinQfand conferring over the idell-tifvIDg information provided 

'ilt-tlii~ -secnoD. n: c:3-:Notice·:or Eriroum-en.t~; sa.m~nie~fill}t'itlia ~onrer'fili.g c, ·.•_. · 

· , ":7~~:i~:~:~~~;$;J~~E~t~i~;:res~~::r~:.. . 
'.The·fi'~j)arnne.llfwill ntake: best efforts to riotilytli~.tJnfon:N'Eo €6ordinator · .... 

·. 'of 3.nylasf;,.:riilliufocha:D.ges~:. On boarding ofhidividual eniJ)loyee~dor/ · . . 
·•adllllliistr,atlve purposes•·1s•·•exc1u.de'dfr61n thiS•ntitlc~re(]uirelllent/ .. · .· · · 

._..... .·.·.·_ .. Y.··. ··.:' .. :.-,:--:.. .~.:~_.;,_· .. ; .~.:_._·;_ .. •· .. ·:. ·,~-· .-: .:.·<··.,;::. . -·· ···-:-.. :·:··;:·.:· . 
:.··._c: ::. . ... :····.··>:·.:: ., ·.·r..;· ,:·.:: ·:.: ·' · .. ~-~.:':!; 

i>.' CitrWide arid.D~nartmeritalNEOs:.New eillnfoyees in those Departments identified 
-ill AttachmenfA•sliaU: atteJicla~.·CifyWldeNEO,·sponsored byJhe.Deparlment of ..... . . 

·• .Riunail'ResOurces~·This cityWiCle~NEOtsiiaUta'.ke .tilace'afiliiiiimuin on· a monthly·_.· 
'-~ '" .. ·' •.. basis; Departnie:fits id.entified.'in'Aita:chmeht B will~condri:Ct tespe~ti'Ve Dep3:rti:llerital 

·. -.. -·~~;~~~~!t~~~~1:~~:~~:;:~t¥;~1~e;!~rc~l!i;:~~1-.ii~~:~!::~10: ·· _· 
. tlie i>epartiiienFnotice requirements: iii Section C.. aJ:fovei'Tiie CitVwill provide the 

. Unioii With thirty (30) cafondar days' n'otice prior tO ·.milving a Deparlii:ient from 
.··.···.··Attachment Ato B,orv:l.Ce versa:~:EveryCitY'.Departmellt Shallbelisfed on either 

AttachmentA.orAttachnient:B. : · · >> · · · · · · 
··,.-·· 

E. Icces·~ ~~J ·P;e~e~i~t~on: :t ~h ~gS,th~ Union shall be afforded thirtV (30) 
· ID.mutes to meet with represented. new employees wh(} are present.unless the 
Unfon~s Memorandum of Undersfandiiig <Mom provides for more than thirty (30) 
. minutes. The rlghf ofthe UriiOii fo:.meetwith'newly-hired employees is limited to . 

. ·• orilythose eiiipioyees whose cfassificatitms fall within the Union's bargaining unit. 
The- Ciff shall. ellsure>privacy for the U nfon's. orienfatiOn: arid it shall take· Place 
without City rebresenfatives present) This requirement can be met by· providing 
either a private room cir a J)ortion ofaroom with sufficient distance froni other . 
activities· in~therooril to llinit disruption~-The Department responsible for scheduling 
the NEO shall be responsible for including Union uresentations on the agenda. The 
Unfon's J)reseritatiori shail occurprfor•io any meal breaID· andwill not be conducted 
durmg a scheduled breaktime~ One .fl) of the U:O.ioD.;s representatives may be a 
Union member designated by the>Union. Such mei:Iiber(sYshallbe released to attend 
under the terms and.conditions specified in the MOU. If not otherwise provided for 
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in the MOU, the Union may request release of a Union-designated member to attend 
· the :NEo::. -Release. time sh~ll nof be -unreasonably withheld. Said request. shall be 
made to the Emnloyee Relations Division no less than three (3) business days in 
advance of thescheduledNEO~ The Union agrees to limit its presentation to o-nly · 
those matters stated in SectionH .• below . 

. F. · Alternate Procedures: futhe event the Union identifies one or more new employees . 
who did not attend the Union's presentation as described in Section E .. above. the 
Union may contact the Departmental NEO coordinator to schedule a mutually.,. 
agreeable fi:fteell" (15) "minute time sIOt for the Union to meet privately with the new 
empfoyee(s). If the.number. of such identified employees is five (5) or more at a -
·palii\:ulaYloi:atiun;ctht:-UiliUn:NEO"C'uordiliatu:r·andil~ua:r-imt!lital~'E-0-
, Coordinator will work together to schedule a muttially agreeable thirty C30l millute 
- time slot.for the private meeting. One (l}of the Union's representatives may be a 

Union member designated by the-Union. and such member shall be released to· 
-- - --- -u ----- - - ~-~ittendunderllie:terms anilcondifions·specifie"""d-mt.lle-MOU:-IfnorotlierWi~ 

proVided for in the MOU. the Union may request release of a Union-desiinated -
member as.provided for in Section E .. above. This alternate procedure shall also 
apply to any employee who has promoted or transferred into the bargaining unit. 

1. The Union NEO Coordinato~ shall coordinate with the new: emnloyee(s}. 
referenced :ill the u:receding pa:rag:rauh and the Dt:uarLfile11tal ~"EO 

-Coordfuator-to schedule a frfteen f15hnillute meetmg durfug normally 
scheduled hours• which shall not be: diniiig employee's break or meal period .. 
for theUlJ.ion representative(s) to meetpriVatelywith; and proVide'materials 
and-information to. the new emplovee(s). Citv reDresentatiVes shallnot be · 
present during said meeting; The Ullion agrees to limit its presentation to 
only those matters stated iii. Section H .. below. _ - · 

2~ -·- In the event the propos~d time cannot be accommodated-.. the Union NEO 
. CoordinatOr.. and-the-Departmental NEO-Coordillator-shall-work-together- to- -
find a mutually agreeable time within ten (10) business days of the UniOn's 
reCniest. 

G. Process for Periodic Union Orientations: By mufual agreement, the Unioi:r NEO 
.• Coordinator and the Departmental NEO Coordinator may schedule periodic thirty 

(30) mfuute Union orientations. PerfodicUnion orientations may be scheduled on an 
everv-other-nionth. auarterlv. or "other basis. -

-_ - -~··- --- ... .:.._ . _. _:-.:.. - . - -- --:- - ·- _, __ : ------- ~--- - ; -_---- -

H. Union Orientation Presentations: The Union agrees to limit its presentation to a 
general introduction to its organization, history. by-laws; and benefits of 

__ niembership~The. Union agrees. ii of to engage in~campaigniitg on~behalf of an_ --
- I1Ydividuarriinrimg for-pu6Iic 7eiected office0 

an(f lfalloTmeasures~during tlie NEO; or 
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·other topics that would be consider~d beyond general discussion on the benefits of 
Union membership.. . ~ · . 

m. DataProvisi~ris ·.·•·•· 
. . . . : 
.. -- . '.; / 

Subject t~ tli~ limitations contained ill CA Governlllent Code Section 3558, the City' 
.slia11urovidetb.e Union With all requited foformaiion on iiewly:hfred employees fo the 
extent ifis made availabfo,;it() the City~ In. addition. withill ten (10) biisfue~s days· of the 
coll.dusiOn or each N:Eb.'tlie eii}T'.agrees to provide thelinion with a sfaiid:;;alone <> .· . 
. report contamfug ~ list'ofifrnpfoyees. incfoding.classificaiion co'ci~ anci diVisio"o\ who · .. 
weresche'dufod'to;butdidnotattend'each'NEO.. ' ,/: C;.<',. /' . ! 

IV. Il~~d·~~ri111~sJ~': . < ••. <. . .· .. , 
·.: .. ...:.·:.-. ·.:..-.. :· 

The Unfoh agf~es(to hold the City harmless for ~ny disputes 'that ~i-ise betWeenthe 
Unionand any new empfoyee over~pplication ofthis Agreement .. ·.· "'• . .•. ·'.: 

,.,· 

l.•. 
";.· 

~ .. ~ .. · ... 
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· .. ; 
'· .·, '. . . . 

· ATTACHMENT A 

Adult Probation 
Arts Commission 

As fan Art Mhseuni •· 
Airport Commission. 
:Boarcfof-Aripeals-, 
Board of Supervisors · 
Ofiice of1t"conoiiiic & Workforce 
Development 

-----C~lifornfa-Academ&of-Science~. · · > 

Children, Youth and Their Families 
City Attorney's Office 
Citv Planning Department 
CiVil Service Commission 

. . 

Comm.i§SiOn ·On the- Stat11s- of Women ·· 
Department of Buildfuglnspectioll'· 
Department of Envrronlilent 
Department of Elections 
Department of Homelessness 
Hepartment of Human Resources 
Department of Police Accountability 

_ Page.6 of8 __ _ 

Department of Technology . . 

District Attorney's Office. 
Ethics Commission 
Fine.Arts.Museum_ 
Fire D~part~ent fNofi,.Sworn) 
G~neral Services Agency 
H:eatili S-ervice-Sfsierli. 
Humari Rights Commission· 
Juienile:.Rrobatiori Department· 

Mayor's Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 

Pnblic.Defehder;~ Office 
Rent Arbitration Board . . 
SF Children and Families Commission 
SF Empfoyees; Retirement System 
War Memorial & Performing Arts 

1/8/2018.. - --- --



ATTACHMENT B 

. Ai~port 
Dep'artmenfof Emergency Management 

.. D~partni~nt of Pubiic ·Health : · · · 
• &in FranCisco Public Works 

H:uniali Services Xgelicy · 

'··.·.· . 

. ,:· .. 
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i\iunicfoalTralJ.~poriation Agency 
Public Utilities Coii:nnissi6il · · 
Recreation & Parks Deimrtinent ·· 

.. Police Department <Non~Sworn) 

1/8/2018 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City al ready has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·~--~ 
{ ~«eld~ 

Controller 

cc: Carol lsen, ERD 

Severin Campbell1 Budget & Legislative Analyst's Office 

CITY HALL • 1 DR. CARL TON B. GOODLETT PLACE • ROOM 316 ~ SAN FRANCISCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the 
Union in accordance with CA Government Code Sections 3555-3559, through the creation of a 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Notice and Access 

A. The City shall provide the Union written notice of, and access to, new employee 
orientations (hereinafter NEOs) as set fo1ih below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day of employment. Within thuiy (30) calendar days 
of the start of employment, newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. h1 the event that a newly-hired employee's regular schedule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the event an employee does not attend the NEO that the employee was scheduled to 
attend, said employee will be automatically enrolled to attend the next available NEO. If 
the employee does not attend the subsequently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with. 
the employee pursuant to Section F., below. 

B. Application: New employees include, but are not lilnited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the City with a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to provide 
the Union with a single point of contact for each Depaitment (hereinafter, 
Departmental NEO Coordinator), :which will be updated by the City and the 
Union on an as-needed basis. 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be responsible for providing annual 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recmring 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice of Enrollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to, classification and 
department. Six months from enactment, in the event the City is unable to provide 
classification and department information in the Notice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and conferring over 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Depaitinent will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citvwide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Thfo citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct respective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thilty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thilty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thhty (30) minutes. The right of the 
Union to meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. This 
requirement can be met by providing either a private room or a pmtion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prior to any meal 
break, and \Vill not be conducted during a scheduled break time. One (1) ofthe Union's 
representatives may be a Union member designated by the Union. Such member(s) shall 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

be released to attend under the terms and conditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 
rnember to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall be made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. . . 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Depa1tmental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 
of such identified employees is five (5) or more at a particular location, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thirty (30) minute time slot for the private meeting. One (l)of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to attend under the tenns and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union­
designated member as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has promoted or transferred into the bargaining unit. 

1. The Union NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which · 
shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during said 
meeting. The Union agrees to limit its presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Depaitmental NEO Coordin~tor shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on ah as-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Union ol'ientations. Periodic Union orientations may be scheduled on an every­
other-month, quarterly, or other basis. 

The following Depaitments shall maintain existing Union orientation arrangements: 
Depaitment of Emergency Management; Sheriffs Depaitment; and Police Depaitment. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-Jaws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

III. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of · 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 
Arts Commission 
Asian Art Museum 
Airp01t Commission 
Board of Appeals 
Board of Supervisors 
Office of Economic & Workforce 
Development 
Califomia Academy of Sciences 
Child Supp01t Services 
Children, Youth and Their Families 
City Attorney's Office 

City Planning Department 
Civil Service Commission 
Commission on the Status of Women 
Department of Building Inspection 
Department of Environment 

Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of Po lice Accountability 
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Department of Technology 
District Attorney's Office 
Ethics Commission . 
Fine Arts Museum 
Fire Depaitrnent (Non-Sworn) 
General Services Agency 

Health Service System 
Human Rights Commission 
Juvenile Probation Department 
Library· 
Mayor's Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defender's Office 
Rent Arbitration Boarcl 
SF Children and Families Commission 
SF Employee's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Managvment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public .Utilities Commission . 
Recreation & Parks Department 
Police Depa1tment (Non-Sworn) 
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FOR THE UNIONS FOR THE CITY 

Osha Asl~worth, IBEW Local 6 Dale Carol fsen . Date 

~a-·~;____ ___ ,__;., /_J._t/,_17 

Employee Relations Director 

Alex Tonisson, IFPTE Local 21 Date 

Arthur Gonzalez, IAM 

<j3 f2__~ 11 /z'F fn 
J .'cph Bryant, SEIU Local 1021 Date 
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· ct::;;ttc~ Dat.c · 

Teamsters, Local 856 

Katy Lundgren Date 
Co:u.uuittee of Interns and Resideuts, SEIU 

Eric Williams Date 
TWU, Local 250-A (Multi Unit) 

',_) /tllld{£ l) )l-c..--( !1 11{zct/1:r 
I 

Nichelle Flentroy Date 
Transport Workers Union, Local 200 

__.i:.µ.~~~--01/02(/6 
l..enny D te 

District Attorney Investigator~' 
Association 

NCCRC, Carpenters Union, Local 22 
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Lii1da Shipl~y , Date 
Building Inspectors Association 

~a~*/;c11 
Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service Workers) 

Vince Courtney 
LIUNA, Local 261 

l.a"'lff}' fl.·fau.0J::1, Jr. 
Ph.tmber-s, I ,cn1! 38 

I 
Date 

Date 

Date 

Tony Tofani Date 
Carpet, Linoleum & Soft Tile Workers 
Local 12, District Cmmcil 16 
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IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

3 

Sean Connolly 

Date 

1 ':J(c,"f fl 
Date 

Date 

Mmncipal Attorneys' Association 
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Bai1olomy JVlichael Pantoja Date 
Glazjets, Arch. Metal & Glasi> Workers 
Local 12, District Council 16 

Charlie Hernandez Date 
lronworkers, Local 377 

Chester Murphy Date 
Plasterers and Shophands, Local 66 

· < --- , "n ~ ~/ · 1 1 I -1 ri j :"\_ 
''f=-k-){o--\_~ \ff;~~~ T JI 

Richard Koenig \) Date 
Sheet Metal Workers, Local 104 

Daniel A Hanington 
Teamsters, Local 853 

Date 

Doug Bias Date 
San Francisco City Workets United 

-~-'-· 1.-;-~;+-f}_,,...~"'-· __ l_i--_,
1
/'---1 

1
1--'/! !~~ January 2. ?018 

Jennifor BmiT~ Date ~ Date 
Operating Engineers, Local 3 Teamsters, Local 856 (Supervising Ri~s) 
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SteveCrouch~tc 
Stationary Engineers, Local 39 
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TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

. Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 



Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 


