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FILE NO. 180046 ORDINANCr 'O. 

1 [Memorandum of Understanding - Municipal Attorneys Association] 

2 

3 Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 Municipal Attorneys Association, to implement a "Union Access to New Employees" 

6 program. 

7 

8 

9 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 

10 

11 

Additions to Codes are in single-underline italics Times New Roman (Ont. 
Deletions to Codes are in strikethrough italics Times }kw Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 2 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Municipal Attorneys Association, to implement a "Union Access to New 

16 Employees" program. 

17 Amendment No. 2 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180046. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

BY.-----
MOIRA C. WALSH 
Managing Attorney 

n:\labor\as2017\ 1800050\01238872.docx 

Acting Mayor Breed 
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AMENDMENT No. 2 
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING 

BETWEEN. 
THE CITY AND COUNTY OF SAN FRANCISCO 

. AND 
. MUNICIPAL ATTORNEYS' ASSOCIATION 

The partieshen~by agreeto an1end the Mem~.r~ClmµofUnderstan4fug to add Appendix A; 
Uni oh Ac~ess to New Em.ployees Prografil, as .:~-n~V\T Apperi4,ix:, ~bjectJo approyal by tl+_e,~an 
Francisco -Board of Supervisors. AppendiX A is attached tcifu.is Ariiendment and incorporated by 
reference. · ·.. · · . · · · - . · · . 

FOR THE GI,TY . . . . . 

Date: ,, DI/ p6/((' .• 
. /: . ./·. . 

Date; f /'6 /l 1 
. I ' ·. · .... 

~···~ 
Carol Isen - · . . . _ . 
Employ~~ Relations Directqr 

APPROVED AS TO FORM: 

Date:'··; I 8"/J r .· 
/ I 

~------' 
Mariaging Attorney 

Page I of7 

· . s_ea.n (;6h]:i6lly 
··Municipal Attorneys': . 

. -· .:, 

. . . __ :.-·. 
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APPENDIXA· .. · 

. UNION ACCESS TO NEW EMPLOYEES PROGRAM 
- . :-_ ._• 

I. Purriose 

The 1m.rnose of this agreem~nt is to memorializ~ the rights ind 0 bligations of the City and 
. the Union iri- accordance with CA Government Code Sections 3555.;;3559. through the•,·:> 
. creation of a.single; City-wide Union Access to NewEnrpfoyees Program applicable to.ah 
Citf.Ag-~ncfos ailcla:n~cXifEriiofoyee Unioiit. · < > --- ···: - · · -.-- -. · · - - ·· 

.. ,.-. -· . . . . .. 
. . . ; . . ,··.":" 

·• ric;NtJtke"anU-Ac~~ss'; · 
: ... ~ ··__ .. 

. :·~~;: : 
. I:l:i::.'the~event an• eiliDIOfee"does not attend the~NEO-tliat:the= empfoyee:Was scheduled· .• •. 

· -·, ·.·. tiViittenct=~saidemployeeWillile~aliicfr1i3'.ti<!afiY:enrotiea-iil~attencfth:eneit~a.-vailabie·•·· 
. . ·. NEO::utlie'!erripl0yei-does·ii:6t atlend.tlie-slibseqnent1fsflieduled NEO~ tlie tJilio:11 
... ·.N'.Eb cooraffi:itor m:a:yconfaet theDeJ:jarlDieil.taIN'.Eo cooi-diiiafo.r fo arrange a: . 

meetiilgWitlithe employeepursuanrto' Section:F,,j5efow~~-- -~--- ~ ::-~.-- _::_.:: ~- :. -:- ~- _ -
-:--.;;~-:. -~ :-~ ···""; __ _; ____ -_..,,. __ : -_ :__._~,;.._____.::. ___ ,~~~-: .. -::.. __ ---;7' . .::.-:._.:._ ·=.·~-:; ·--< - ---· --~":::::.-~ ~ ;'.~~-::--- - ·- --,.,--- : ~- -7' }:~.~--.~ .. =---~~~_::... :.~ - -:::' - -:- .-:.. .-_:: .,.._.::-:. :::____ : '-'O'""'C ---- -:··- - _, :"' ' -

. :_ ___ ~--~ ~---~~ B. Atiblic'atfoii:~New-emJ)loyees~mdude. but a~~~rl~l~lliiut~dJti.IJ'.e"\Viy~lifred~fuployees . _--'-------

-~--........,-. -··-·-· --·· 

. whos~Ipositions:ari-pertnahent, temporary~ full~fime;'pa:rt::.nme;)iercli~fuoseasc:inal; : . --··' 
. R~8.10ila1;0ras=n-eea-ec1~: _.c~ '~~~~,2-- - - . . - . . < ,' -·~: ~, .. · - _ 

.... • ··:-. ·- -• . ··;~. --> . :::-.:~~,:~ -: .-o:_·._---~<- .... ~ .. 

: 'c: Notice~. - - ..... · . ._ __ 

"-:.: 

· · SWg1i{Pomf rirbori.tact:The· Umo~ ~gret~-t~trrovide~t~: bitt~t~:~~sm¢1e · 
poi.lit of~c}iltact iliereillaftero Unieni:NE0Coordllia1:c:fryail&tiie:€fty:cagrees· 

-~:~~~1~:!i-~YK![t!:~t;;~;;!o~!:¥~~~aw~~~··=!t;:!t!ii1ie··,-·--··· 
· ·· -· 'Citr and tlie'.Unior{ orr:an: as-needed basi:S;:=s · -- - - · · ~c ----- -~-,--~----'---- -- -- - --

- - _;;:. ~;:,=-- . ---

· • ' '2. --:N~J~trii s~hi~~:~~F'~i~ drii N:Eo-'t~itft~k~::;,1;~tori'~re@iar .recurriilg. 
_::. ~ ~-- ._~sclieame-it11-e~-sJ;ons~ol-ingDepartille.rit.snairb'ei:es1)onsiblid~otnroridmg'..~~~~- :.- ·- ___ ~H _ 

--·· - ·- .. c~ 'annual1lonce1o7ftieUmon~"F0r~NEOs~tliafare~iiofoffeff{Yorfac~~@lar::~ · .. ·~·- c~_-:~- :-C;::~-' c" 
. recurrllig schedhle. the.srionsorlng Departmen:i sliallproVideno less than ten-
. . .. • . . . ' . . -· . . - ·- .- __ . __ ·. - - -- - . - - .-_.; . 

. . ·: - . . ·.· :~ . 



(10) business days' notice. Said notices-shall be provided bf email. to the 
.. Union NEO Coordiriator.0 This reqmreiuent shaffapplyto all NEOs iii which 
_ Citv persoiinel proVide newiy:.::hfred en:rnlovees With fu:for1llati6n regarding ·. 
' empfoyn1eD.f stafus& rights. benefits~ duties, res{ionsibilities. or ai:ty either ; 
emriloylneiit-reia'.ted'fuatters. c: r _:,: ' ' : ' > ' -: ' - ; : ' 

3. No~~e'ofEnrolhn~nt:•N~ti~e~hallinclude a list ofn~w employe~s / .. 
. repr~seritedby thet1nfon sclieciuled to attend th:~·NEo>fr prid:foal.' tlie City 

.'c: aefee~ho proV:ide, additloiialldeil1ifyffig.hif orination:fuchidlrig. but iiot ·, 
·. Jiiliited to.' classific~tiolf aii<l dejfartment~ sii:iiionilis'from·;~ii.actfuent. ill the 

-·., · 'eveiihhe Cltv-is n:riabieto"provlcle classificatioll}and d~lfaitillenfniforination-. 
. mtlie Notice ofEnf.oll:ilient::tbiD iiioll can-feopenliiis·A:gieeiiien'ff ofthe sOle 

·. · .. tfrirpose of'riieetlllg ancv~oii:ferrmg over-tile·menlifViii'g-mforfuation provided 
iiftliis' Section tr~(J;3::NoticeofEnrolhiienttSaid meeting and conferring.> 

: sliauiihfhe'Stibfoct to the i:iJ:iriasseprocedures in Government Cod~Sedion 
. .. · , 35511'The Deparlfil~nt's'Donsoring the NEO shailprovide the foregoing . _ . 
·· · · ·_ . . , mf orfuatfon no less th3:ii five CS) busiD.ess days prior to the NEO taking place. 

· · · .. · Tiien~fraftnieiit'trilf Ilhike~ best efforts to-notiffiiiitJilion NEO 'Ctfi1rdmator 
O-f'i1nyfast~DJ.iniite'ch~iiges~ Onboarding ofiiidiViduaLeinplOyees for . 

. admiliistr~~ve nurOose,kis e:Xdude-d from tlils'n~~~e .~~9uirenienf . 
•• •• -•••• :::,:, ~4 ••• :.: .·:. 

D. CifvWid.e' a'.nd Departmental NEOs: New employees in those Departments identified -· 
, :ill :AttachllientAslia11 3.ttend a' cHywide N:Eckspotlsorf;a -hy/the'Depifrtiiiefit· or·, . 
. ·'i'luman Resources~ Th:Uh;'.iijiiidtNEO shall fa.kephlciai.D:iiiliihum on a monthly . 
bhsls~D(;ifartmerits ideiitifiedmA:ttac1lii:ienfllWili:'C6D.duct respective Departriierital. 

· NEOsJ -At tlie 'Citf's .. discretiori, D'eriiirtili~:fits may be added to-or removed :from ·· . 
eitJfel\Atta(!hi:i:ientA:'orAttaclllneiifB.·FoEthecifyWICieNEO.-DHRWill.adhere to 

· the Department notice requirements in Section C.. above. The City will-proVide the 
_Union With thirty(30Ytalend3-fdavs' notice prior to moving a DeDartment :from .. 
AttachniellfAto Jt·orviCeversa. Every-CifrDeParlillentshall be listed on 'either 
Atfachmeni A or.:Atfachme:ri.t B. 

-·~ .· .. ,- ~ . '··:. . .. 

E. Acce~s and Presentation: At all NEOs. the Union shall be afforded thirty (30) 
niiniites to meet with~fepresented riew emriloyees who are present. unless the ' 

· U:iiioii's Memorandum of Understa1ldmg <MOID frroVldesfor mOrethanAhfrtv (30) 
irifuutes~ Th~-·righlotthe uiiloirfo m:eefmth new1f~1llred emnfovees-is iiinited fo · 
oliif thoseeiiipioyees ·whose'.cfassificatlons :tan withiiitliltrnio:ll; s bargaiilirig unit. 

,~Tii'e~Cify Shallenstire DnvacV'fofine t1IiiOrt?sbHenfation. and it shall take place 
:_Without Clfyreriresenfati:Ves' rireseii.t.Thls'feCftifrelli~nf can:b~c:1netbfpr0Vidmg 
'_eiilief''a 'prlvate'r'oom or a pomori ~f a foom 'Vrifh: slifficient' distance froni "other 
actlVities iit the foom t0 limit disruption~ -Tiie :D~partni.ent responsible for scheduling 
the NEO ·shall be responsible for iricludirig Unimi Presentations on the agenda.The· 
Union's presentation shall occur pricfrto ariym~al breakrand willnot be conducted 
diirmg a schedUJed break tlnit 'One (n Of 'the Unfon' s rel:rre8eritatlves may be a 
Union member desigiiated by the Uniofi. Such niember(s} shalloe released fo attend 
under the terms an~ conditions specified iii.the MOU:lf not othe..Wise Provided for 
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fu the MOU.the Union lriay request felease of a Uriion-desif!iiated riieriibel"-to attend --· 
-- the NEo~~-Reiease -ti.m.eshalfiiot fie:-un:reasonaoif WithnelcE sai<l-,reijuesf.sha:J1·-be7 ~~ 
niade fo diiEmpioyee Reiatitins· DiVisiOn no fossi than tliree <3) business days in . . 

-· ad~ance:of the 'scheduled NEO~ ccTlie Unfon ·agrees to limiflts•1ir-eserttatlon to ohly . · 
those matters stated iri Section H.-,'below~ . ;__:_ · ::· :;: · d 

. ~: . 

F. Alteniate-Procedtlres: In the ev~nt the Ulliori:identffi~s-~lle ()I' m()ie new- ~illployees' .· . 
· -wlio.did.:iiol-:iiiell.d.tlie·Diifon~s J)i-eseiitiiiolias ilescl-ib'eCi-in.:sectlo11E~i above; the-_-_-.,._ 

uhlo:D\ma '~ C'onta'cf. -: . eilfaf .:NEo·'~oordfuator. t(fscheduie a ~m.11tu.an <· .•. . .· 
agiieabfe'Jlffe-;nlTSY mmute tiID-e:"sl6i:foi·:tfieUhlon~tcr :Dleef pfi.v"it:teljr Witli~tlie-ne'w\ · · 

_ _ •• employeefs)~tfth1!·riumbet'of such0icfentified:empl0yees~IS-fivet5for:mofe afa: ~ . 

- ~· ~ " c 

-~---c-_ ~-__ ~_,____ :-_. uii10D.·Ilieiii1Jfilt"des1@atF<lfmttunioil.,aI1cfSUCh: Ilienih~.iriill:°ue¥e1easea to·-·· -_ 
-- ------ --:-· ___,_~ .-- __ •. ~tliiraTnciefi.--tfr'i¥terfilS';alilffo"IlCi1t1oii:Sf:SJ:Iei:ffi-e-liin~tlfe~tv1tJtffiftrofntlierWi~e:" · .:· · · 

~ ~~;; ,; 
- - - - -·--- -- -- -- - --· '.-::-,-;· - • .:;:c:c--- - - • --· ~~- "" "':. . ; .--------=o"' ---

--. o-~· ·- -· :.:--~ - --.-· ..:~::-~-~:- ::-::_·;__-... ~::~·-:-:·.:·:_:: ----
~ - - - . : 

-;. __ 

.-

~--- --.---~ --~-- -------·--:;. ~iC:;};b~i!!~~X~~;;~~~~~~!:~r~?~~~!~r~:;rfZftit:J!-~~:~~e:~&:• ·-· --

··: __ -_-,. 

. .:;indlllformatic>ifiO,cthe.new,eilipi.Oy~e(s);:(Jifi;o-r~p~esentaifi{es shall not-be~~, _c••_ • ',, 

·_ ·_ ni"esent ciilrilig'·said'.'Ilie~tillg;tlie-lfilion·agreesi0: Iiliiltits~nrese:lltatio1ri0- - · 
-. --· ·<>Il:Iftli-Ose"Diatters''.sta:t~d:lli"·sectloD.~IIibei()W:.-/..~ -- ·- ____ -- -· -

;-.~ .. ~~1~·fhe-;f~~Ai;·fi~~~jls~d=ti~i~an:ot~lJ~~~co~rii~·~at~a.-~heIJnioifNE(J~ .· .. __ 
~ coorCliilator~aitd.the iie:Partlllenttl1NE-o coo'fCJ.iliatoi::sliaiLwoi'.'ktogetlierto --~ . --

•·_find a: fu:uffiaIIfa6-eeab1e:fuiie With:i1i-teD. fi oJ busilless-:d'.ays: oi thelJ:ni0n's ;. -· ... 
. =-~e9~~t~_o~-~~:;~~~~~f'c:J~~~f--~r~~-T~--1;·r·:i~~:::_7~~L -_ :: __ :~ -~ ~- ~-.;-~:·- :- --- - -. -

_______ __:: ___ ·_. --- ~~~3.~ n :rl~rtri~tffiletfiifns::~f·~~ifit~mfoye~-of0tll~ D~lla~eiit:of-Eiedfohs-. 

--- -_:. - --:-- ____ -: 

··- - . wli6is ~fassified a~Hfemp6racy'Exellipf(Categoiy~t6): whose duration of- ' __ . 
•• · •· aDptiiritiiieiit iS~onintYJ:uiy~j:i-ei-lo·a· or~Iessf iriiciworkS iln air.as~needed W-ork~ :--

_ .· _ -~ -
--~~.-- -· FaSTn~?rCJ:edtor-ili_~~-tion~G:;oeroW.\'."'r_L-'. ,:-·J· -- -- -·.~·-r- ~-" :_:~~-~~·t~:---. --- -

· ·· .·G.--P~o~~s~-.. ~:~'.P~H6~~·lf~}J~-Otf;[t~ti~~§_f iit·~~fual: ~itielliehf th-e:-dnion NEO· -
_______________ .------- --. ·--c<ftirdfu·a:tti·eanfftli~:D~p=itfiireiitit1:NEo·•coordinafor in~tscb:edule:pefiodicthiijy-. '..•-~---~~-

·--=- -- .·· - ~c-·--· '. ·~~"=-=c3otrliiiilite"tfnio1l'ori~nt'ations~J>'ffi0Ciituru~h' orientatioiiS'-niay.·bescneaUlea"'on.can • ·-:-:·---~ _;_.~~ 
·- everjr.;;other~ni?ntli, quarterly.-or other basis;:.· - . -.. . . . . ... 

. -- - .. ----- -
-_ - _-_ -~: ::. __ -

-·---:_ .•. :. ··O:·_-_ 



The following Departments shall maintairi existing Union orientation arrangements: 
Deparfu:ient of Emergency Management: Sheriff's Department: and Police · 
Department. · · 

The 311 Ctist~ni~~SerVice.C3.ll Center shall maintain. existmg practice With re~pect 
to Union access to 311 Customer Service Agent TrainiiJ.g. · · · · · 

·· .. · .. .: . ··.- ..... . 

. H. U:Ilion Orientation P~eserlt~fi~ns: ~he Union agrees to limit its pres~iitation to a~ 
general iiifroiluction t(} its orga:ii.iZatio:ll. history, by.:.faws. arid beifr;fits Of·· 

. IlJ.embefshiri~ The Union agrees nof to engage in campaigllin:g cin 'behalf of an 
iiidiViduai rliriilmfrfor public:efoded office arid ballotiiieasures durmg iheNEO; or 
other toriics'thaiwcnild he considered beyond general discussion ori the benefits of 
u1lion memh~rshin. -· ·· .. :,~"· · , ~-.• · · , · 

III. Data.Provisions 
- ·..:.·. -

Slihiectfothe limitations contained in CA Government Code Sectim'l3558. the City . 
. shall provide the Dnfon witb.aUremiired information on newly-hired employees to the 
extent itis made available to die City. In addition; Within te1i'(l 0) busmess .·days of the· 
coiiclUsfon of each NEO. 'the Clfr aij-ees to provide tlie Uniofi'With a stand-alo'ire.~ ... · 
report contaiJiin'g a lis'f of empfoyees, includmg dassific~tion to de and ·aiVision;'who 
were schedUled to~but diclnot attend.each NEO. ·. ·2 

.. · ·'· ·. · ·· 

. :=z~·~ .~:_·.:~ : _: .. . : ;--· ·:-- . 
. . 

IV. Hold Harmless " 

TheUriion agrees to hold the Citvharmless for any disputesthat arise betWeen the 
Unfon'and any new emplOyee over ariplication of ~1.lls AgTeement. . . 

Page 5 of7 1/8/2018 



ATTACHMENTA-

. . 
Adult Probation·. · · 
Aits-(foinillissiori .·. 
Asi;iilA.rt Museuin · 

. -··. 

• D~partnieiit of Technology 
-· · nisti-i~t~A.ttbriley'-s 'orfice . 

·Et:hi~s-c~rii:Di1ssi01"1·. · -·- -· -
Airport conimis~iori ._ . Fme/Arls MU.seulli . . . . . 

=~:: :!:t::~,U~s.. • .... · .... _.·._.-_._._,_·_FH~e=-0a~·1~t~h··~--_!.se!_'.~.c~e;·iy __ ,Ts:t'ge~m~--'.c_:.-,·.8_Y_._--w·····-----~----.:_;_._·.·_0. __ :_~ •• m.···-·)_:.:_·•.·.: ·-• um~"-oi''EcOlilillirc*workf6rc{ l:J 1'H l:J_ - -

.·. :D~v11~nrnenc >':-~: /: : - .- . . . . . . . . · :H:uffi~Ii-iii~litscoi:riilii~si~n. _.>:,-< 
· c~iif onif~Acatlemisotsden~es .. · J:tive~il~Bfoli3.tio1Ln~nlirfin~li ,.j -··. 

------ - chii;:f£iip1l~dSefvi~e~ < . _ .. _. --- -------'Lib~a~ " -" · ··. · · • 
.. Chlldf~n~Y~rith~~rtd Their Families ·.. . -.. M~yO:f~~hffiC~:-- .... -.. _ > >-_-· __ ,_· __ .·_. . .. 

· · c'offifu~i:fon_·-~n-tli€-si'a:ffis-'·ri'f,w!iinen'
. • u~J}a'iiiri~iit'C1fl1liilailiglri~n~ctl~Il.:;:· > 
· Dep~rfuientof:E~Vfi.~Ilirieiit --~ · 
-:Dep~ffirferit'or:Ei~btftifis:~:'~:C,L ' 

•.· Departlli.~iif of-Homelessness ., -. 
ne]Jl{ffinell'.fo:f lirilliiii R.esdurces~: ;~·; -· 

... Dep~rtin;titof P<ilic~Actolirit;i>ility · 

p_iige 6 of-7 

offi~~6rtli~'.A:ss~s~~i-R.ecol"a~-r: .. " ---
..... o·tifo~?:()f-.ili~i~orifi.611er-{:~,:~-~----:~ --~-' .. > 
·.· · -Offic~'6ftliii'r~~~ii1f~r!T~i:.coiiectof '·.·. 

·--i~iitli~ll~f~riCiir;s·' omc~~)=- :·'._>-:'=''-~;,~~/ . 
.· ·'R€litXI-liiifiHl)fr,:B6~ra··-<: ··x;-. 

· - s:F cb:iiar~rif~riaoJ!'~lD.mes:-c6inni~~iOn)~ · 
. SREID.n16vees;.R:etiieriienf_s-ystem~ .. · · 

..: w~~ -M~ilitiii~i· ~:J?~rf'o~imt~s'.-:,_ 
·.; .. ______ . __ .- __ . --- -- ~ '--::,-.~--- -~--- ·-- ,-~>--. --

~· .... :--~·:·: --- -- ··-- --
. ··-:...- --

- . . . -

, ,,:.:.::._'.~.:-.-7_,.>-.:_:::·c·· ._:_:·,_ ,:-.,::...... .. ~_~-_:~-::---

~~~~-~~~" ·-" --· -· -"-~-

·- --·_. _:·. 



ATTACHMENTB 

Airport . 
Department of Emergency Management 

- Depaitinenf of Public Health 
San Francisco Public Works 
Human Services Agencf · 
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Mu-nicipal Transportation Agency 
Public Utilities CoininissiOn 
Reereation & ParkS Department 
Police DeI>artment (Non-Sworn) 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRfa,NCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 

San Francisco, CA 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 

Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 

amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 

554-7647 . 

. ~~-~ {~~eld~ 
Controller 

cc: Carol lsen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANCISCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the 
Union in accordance with CA Government Code Sections 3555-3559, through the creation of a 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. 

II. Notice and Access 

A. The City shall provide the Union written notice of, and access to, new employee 
orientations (hereinafter NEOs) as set faith below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day of employment. Within thuty (30) calendar days 
of the start of employment, newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular schedule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the event an employee does not attend the NEO that the employee was scheduled to 
attend, said employee will be automatically enrolled to attend the next available NEO. If 
the employee does not attend the subsequently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with. 
the employee pursuant to Section F., below. 

B. Application: New employees include, but are not limited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the City with a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to provide 
the Union with a single point of contact for each Department (hereinafter, 
Departmental NEO Coordinator), which will be updated by the City and the 
Union on an as-needed basis. · 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be responsible for providing annual 
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notice to the Union. For NEOs that are not offered on a regular, recurring 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice of Enrollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to, classification and 
department. Six months from enactment, in the event the City is unable to provide 
classification and department information in the Notice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying info1mation provided in this Section II.C.3 Notice of Enrolli:nent. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Depattment sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Thfo citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conductrespective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, OHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thilty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thilty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thhty (30) minutes. The right of the · 
Union to meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. This 
requirement can be niet by providing either a private room or a p01tion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prior to any meal 
break, and \Vill not be conducted during a scheduled break time. One (I) ofthe Union's 
representatives may be a Union member designated by the Union. Such member(s) shall 
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be released to attend under the terms and conditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 
niember to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall be made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. . . 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Depa1tmental NEO coordinator to schedule a mutually-agreeable fifteen ( 15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 
of such identified employees is five (5) or more at a particular location, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thirty (30) minute time slot for the private meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union
designated member as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has promoted or transferred into the bargaining unit. 

1. The Union NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which 
shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during said 
meeting. The Union agrees to limit its presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed time cam1ot be accommodated, the Union NEO 
Coordinator and the Depaitmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on ah a~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Union ol'ientations. Periodic Union orientations may be scheduled on an every
other-month, quarterly, or other basis. 

The following Depa1tments shall maintain existing Union orientation arrangements: 
Depaitment of Emergency Management; Sheriffs Depaitment; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its. organization, history, by-Jaws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

III. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required infonriation on newly-hired employees to the extent it 
is made available to the City. In addition~ within ten (10) business days of the conclusion of . 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 
Arts Commission 

Asian Art Museum 
Airpmt Commission 

Board of Appeals 

Board of Supervisors 

. Office of Economic & Workforce 
Development 
Califomia Academy of Sciences 

Child Suppmt Services 

Children, Youth and Their Families 
City Attorney's Office 

City Pla11ning Department 

Civil Service Commission 
Commission on the Stah1s of Women 

Department of Building Inspection 
Depaitrnent of Environment 

Department of Elections 
Department of Homelessness 

Department of Human Resources 
Department of Police Accountability 
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Depa1tment of Technology 
District Attorney's Office 

Ethics Commission . 
Fine Arts Museum 

Fire Depaitment (Non-Sworn) 

General Services Agency 

Health Service System 
Human Rights Commission 

Juvenile Probation Department 
Library· 

Mayor's Office 

Office of the Assessor-Recorder 

Office of the Controller 
Office of the Treasurer/Tax Collector 

Port of San Francisco 

Public Defender's Office 
Rent Arbitration Boarq 

SF Children and Families Commission 
SF Employee's Retirement System 

War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Managyment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public .Utilities Commission . 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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FOR THE UNIONS 

Osha Ash.worth, IBEW Local 6 Dale 

II /i.t/17 

Alex Tonisson, IFPTE Local 21 Date 

~b, - 1i/z'i'fn 
;:z'~t, SEIU Local 1021 Date 
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FOR THE CITY 

Carol Isen . 
Employee Relations Director 
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.--jJ._;::Jf,,./)~1212111 
-~(~ Dat.c· 

Teamsters, Local 856 

Katy Lundgren Date 
Committee of Interns and Residents, SEIU 

Eric Williams Date 
T\VU, Local 250-A (Multi Unit) 

Nichelle Flentroy Dale 
Transpo11 Workers Union, Local 200 

d~ f ·_~01}02/1'(, 
~~ -=;c; 
District Attorney Investigato.rs' 
Association 

Robert Ivarado Date 
NCCRC, Carpenters Union, Local 22 
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Ll11da Shipley · Date 
Building Inspectors Association 

~Cf_~./tt/;o11 
Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service Workers) 

Vince Courtney 
LIUNA, Local 261 

L<'my ·Mau.o];:i, Jr. 
Plumbers, I ,ocnl 38 

Date 

Date 

Tony Tofani Date 
Carpet, Linoleum & Soft Tile Workers 
Local 12, District Com1cil l6 
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Steve Lutge 
IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

Sean Connolly 
Municipal Attorneys' Association 
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Date 
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Bartolomy 1'lichael Pantoja , Date 
Glaziers, Arch. Metal & Glas~ Workers 
Local 12, District Council 16 

Charlie Hernandez Date 
[ronworkers, Local 377 

Chester Murphy Date 
Plasterers and Shophands, Local 66 

<::~~ ~:~\'->> \ 2-)L 'tj l'f 
Richard Koenig \J Date 
Sheet Metal W°Orkers, Local 104 

Daniel A. Hanington 
Teamsters. Local 853 

Date 

• ! 

1 Ji. //. ·7 
I . . ..' r 

,,,,_1 I ·, 
I f' 

Doug Bias Date 
San Francisco City Workers United 



Steve Crouch 

Employee Relations 
City and County of San Francisco 
Department of Human Resources 

Stationary Engineers, Local 39 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 



City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 



OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: OHR MOU Amendment Orrri·,.......,......,..;:;~ 
DATE: January 9, 2018 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters., Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARL TON 8. GOODLETI PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 



"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 



Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 


