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FILE NO. 180047 ORDINANCf ~O. 

1 [Memorandum of Understanding - Laborers International Union, Local 261] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 Laborers International Union, Local 261, to implement a "Union Access to New 

6 Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times New Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Laborers International Union, Local 261, to implement a "Union Access 

16 to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 18004 7. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. · 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By!~ 
KATHARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\ 1800050\01238908.docx 

Acting Mayor Breed 
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. a. 

. . 

AMENDMENTNo. i 
TO THE 2014-20191\tJEMORANriuM OF UNDERSTANDING 

· · ' ;,,: · BETWEEN· -
·Tiffi ciTYAND couN'fy o:F sA.N FRA.Nclsco. •· 

A.ND 
tH:E LABO!IBRs :iNTERNATI<lNAL U.Nlo:N, LOCAL 261 . . . . ·': . . - ·.•-. . . : .. 

. -.~ ::··;· .. ·' .. -. . . . . . . . ....... . 
• • • · .. ·· ·:.; • • •. • • .· • ·;: •: "• • ·-··.-~ ;.: '• ;- :. • : • .'_-.;.. l) ··. • .• • • : .• ·. • • • • -.~.: .: ; :· ·.·. ' .:.~ • • ._-;:: ,• "• . ._. • • •· •• • •• • • • c;._- • • • 

•·· The parties hereby agree t(} cim,ep.d th~ M~moraridurn 6f Understanding to addAppenQix D; . .. 

~I~n~c:~~d ~t~!~:t~:~;fd:;tisi~ :~~~~~~~~:~~&:i~!r~~i~~~~t!:~rby 
reference. . ' . . ' . .. · .. -· 

. ·.:··-:· .. :·· .-·. 
FORTHECITY 

Q~~( &1r40.ip¥ .. , 

.. . .. 
- . ' . .-~ . 

. ·: -·_. - :_: .. : '. . :>.-- ->:-. :_ ~--. 

Date:.·. 14A~ • . 
. r' --· ·' ·_.' ~ 

·:-:-'.· 

·, :·.· •;. 

···~.·~·········. 
. Carol Isen 
· Empioyee Relations Director .·- .·. -. .- ' . ·. ,. __ 

APPROVED AS TO FORM: 

Date: .. l/<{ /;_[ 
J .·. I~ 

atharine Hobin Porter 
Chief Labor Attorney•· 
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FQR THE uNION 

Date: · .. , 
-~-~~ 

,~· ·. 

"' .. ·- ~ .· 

.-·· ~-~ .. ·~: ·_· --,-.,.-,'-'--~~-;----,-----·-· .... :~ 

, Vince Courtney 
: £filNf\J.to2~ 26i · • :·.-_: ,·_~- .. r.':·. ·.. . .. 

.: ·~ :: ' ·:. -. . - - .. : : ,:,_'., '.-. ; .: . 
.·.;::..··.· .:' •·" . . -· 

.. , -> .. :· .:,·-= . 

; ~. - . 

. : . ":. -~ _- . : 
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APPENDIXD 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

. I. Purnose . 

The purnose of this agreement is to memorialize the rights and obligations of the City a~cl 
.· the Union in accordance with CA Government Code Sections 3555-3559, through the 

creation of a single; City,.wide Union Access to New Employees Program applicable to all 
Cify Ag~ncies and aiiCify Employee Unions. · · · · · · 

. . . 

A .. The City shall-provide the Union written notice of, and access toi new employee . . . 
orientations <Iiefemafter NEOij as set lorflllJelOW.Ttis tlieCiW?.Sj)Olicy tliafNEU~-c·--. --~-

. - -~are manelatoITforall1ieWlY::liirectceIDpfoyees. rnsthe City'smtenrtlfatNEOstake- .. :. . - . -·'­
place as promptly as possible after the first day of emplovment. Within thirtY (30) 

calendar days of the start of emplovment. newly-hired employees will.be scheduled ·· 
to attend the next available NEO. NEOs shall be scheduled during an employee's· 
regularly scheduled, paid time. In the event that a newly-hired emplovee's regular. 
scheduleis ffutside of a scheduled .NEO. the Department m~y make a one-time 

- -....'.l!---~--.L .:i:.... .LL::._ ___ 1..;.:__..:.._,_. ___ ~i- --L.-..:J __ J;._ !- --~".;I.;..._ .L- _....:_ ____ ---:_; .• :...l.....:.L- .LL! .... 
· au1 u:nlllein tu tll~ t::lllUiuyee· :s wurK :Sl:11euu.1.e IU uruer tu al:l:Ulllllluuate uu:s 
requirement. . . . . . 

• In~ the event an employee does not attend the NEO that the employee was scheduled 
to atterid, said emnloyee will be automatically enrolled to attend the next available 
NEO. If the employee does not attend the subsequently scheduled NEO. the Union 
NEO Coordinator may contact the Depart:mentalNEO coordinator to arrange a .· 
jileetini(Witli the-enijjlOyee)nirsuant fo s·ection F.~ befow~ . 

B.-Application:-New. emplovees include. but are.not limited to. newly:,.. hired empfoyees . 
whose positions are permanent. temporary. full,.time, part-time. per diem. seasonal. 
lfroVisioiial, ·or as.:. needed:-. 

C. Notice 

1.. Single Point of Contact: The Union agrees to provide the City with a single. 
point of·contacf(hereinafter. Union NEO Coordinator) and the City agrees 
to nrovide the Union with a Sin!!le noint of confad for each Denartment. 

·(hereinafter. Departmental ·NEO Coordinator); which will be updated-by the · 
City and the Union on all is-needed basis. ·-· ·· 

. . . 

2. Notice of Schedule: For any NEO that takes place on a regular. recurring 
-· _ .... -· . __ __ ___ ··- ________ schedule,c.the. sponsoring Departmentshall be..responsible.for.pro:vidilig · 

· · 'a:llnualnonceYtnhe.union~ FofNEos=tnar are nofofferetl°on.·a reiuiar;" 
. • recurring schedule. the sponsoriitg Department shall provide no less than ten 
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··.,: 

(10) business days; notice. Said notices shall be provided byel11ait tothe . 
Union NEO co·ordin:a:t()r.·This requirement shalhmplyto aUNEOs iii which 

· ... · •. ·city:personnel pr6vide'newly.-hired emufoyeefwith:inforniation·regardiilg 
•... empIOWeri.fstafiis; tights, benefits/dutfosi respoiisibiiitles, or~ii.ny other 

• e:riipiOyment-related rii'attets. . . '. ' 0:; <' ' 

: 3:• . ,N6ti~e·ori11frii1Il1enkN~tibe shallinchid~'a llsfofllew~Iriployees 
•·· •.• reptesenied bJthelJiiiOil.sciieduled.to attend the'NEQ;, If Practical. the City 

a:gr~es to provide acld:itiolial id~lrtlftillg? iiiforma:tltin inciuCiillg.• bufnot <. ·• . 
· · .. :: ·. · _· lilniied. tcif Ha:ssi:tic'atfoii and deParfiiieri.t. SiX·Il1oiftlis from'ena.tiinellt.r. in the > 

•··. ,evenfthe Citf is iinahiKt0 providiCias~fficatfon and depa'rtmditinfotmaticin 
- iri:th'e:Notice'o•f:Enfollin.en:L'the·uhfo:l'ihfrreopentliisAgreeirielltf{)rthe sole 

·. ·• purpose of 'meeting and• conferrmfrover".tiiecideilti:fyillginforttfatfon provided. 
iiithis:Sectioii Il;C~3~Notice·Of Eilrollnienl saiffmee1:iilg ana·cc6irleHiJ1g· .•· .... ·· ··• .· ·· 

·-. ,, .· ·;~~~.~~:~-:~::tkiI:Jt:!::::,fJZ~~:~t~::;;:;;~::!r:t.:!!~~~tn•·· · .. 
.... ~:ciilrori:rlatioitiioJess than five<S);husmess·<lavs J)riorfo-theNEtftakilii plate . 

. ·The DeparhnenfwiJl:riiake best efforts fo;hotifytlte Union:'NE() ·c()()J:ainatO:f 
· , ofanylast~ri:iii:nite changes~ oiiboardillg:ofllidividual enrOfoyees-for;. . 

adniillistrafure purpose~ i§ excluded fr()ni this notice re(fuitemenL . • . 
.. . , .. : . .:..· 

. : . -~···· ... · ..... :.:, . . - ,':.,: . . . 

D. ·.Citywide and nepartment~lNEOs: New empioyees in those Departments identified 
iii AttachmeniAshallattend a'cifyWide-NEO. sponsored:bt.tlil{Detiartnient of · .· .... 

· '. Human Res'ources•TliisCityWide NEO\sli.alltake place atniiriill'iuin on a nfonthly .. 
· .·_. basis. Departments identified m Aitacliril~ntB\vill:conductiespectlve Departmental 
.. NEOs./ At the City's discretion. Departments Iliay be added. fo or renfoved front · . 
. . either Attachment A'orAttachmenfB~ .. Fortlie'CitywideNEO;DHRWill adhere to •. 
~. tlie ;Depart:i:neiiinotfoe. recm.lre:oients m Section C;. above~ The City::Will Provide the 
. UnionWiththifty (30)·calendardays; notice prior to lllovllig'a Department from . 
AttachmentA to B, or vice versa. Every City DeDartnient shaUbe listed on either. 
Atfachrrient A or Attachment BS, > · · . . . >• . . . . . 

· . .' .·'· .... · ·.,.. .· .... ; .. :;',:·.'. ·.: .;·: .. : ... ·. :: · .. ···::<.-.:: .. :: 

E. Access and Preseii.tation: At all NEOs. the Union shall be afforded thirtv (30) 
minutes-to ll1eet with represented new e:niplOyees who are present, unless the 

· Union'sMemorandumofUnderstanding <MOffi nrovidesfor more than thirtv (30) 
• miriutes. The righfof the Urtio:ti to meet with newly-hired etrmloyees is limited to 

·. - oril)r those employe'es ~hose chissi:ficatl.oils fall within the Vii.ion's ·bargainirig unit. 
· The City shalFerisure Privacy for the Union' s'orientation. and.itshall take Place . 
without Citv representatives nresent;:This requirement can be :met by providing 
Cithera private roolli or a Portion ofa room\Vith sufficient distance.from other 
actiVi.ties in the room tO limit disrU:rition. The Departlli.ent responsible for scheduling 
the NEO shall be responsible for inch:tding Unfon presentations on the agenda. The 
Union's presentation shall occur priorto iny mealbreak, arid will not be conducted 
during a scheduled breaktime. One (1) of the,Unimi's representatives may be a 
Union member designated by the Union. Such meniber(s) shall be released to attend 
under the terms and conditions specified in the MOU. If not otherwise provided for 
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in the MOU, the Union may request release of a Union-designated member to attend. 
the NEo:: Release time shall not be unreasoriablywithhelct Said regu-estsliallbe. 
m:ade to the EmpIOyee Relations Division no less than three (3) business days in 
advance- of the scheduled NEO~ The Unfon agrees to li:init its oreseritation to only. · 
those matters stated in Section H .. below .. · 

F. Alternate Procedures: In the-event the Union identifies one or more new employees 
who did not attend the Uniou;s presentation as described in Section E~. above. the ·. · .. • 
Union may contactthe Departmental NEO coordinator to schedule a mutually- .. 
agTeeabie fiti~ert IlS) minute time slot £61" iJietJii.foli to meet irrivafeljr.with the new. 
employee(s). If the number of suchidentified empfoyees is five (5) or more at a 
particnlar· lo·CatiOn;:~h(;;Uniu_n.-1\r:E·(l cO-~rdinatot~~an.d: nepar.tmentalNEO- .--¥ .· : 

Coordinator will work together. to schedule a mutually agreeable thirtv (30) minute 
time slot forthe private-meeting. Orie (l) of the Union~s representatives may be a 
Umon member-des1gnarea-wtne-Umon, anil~li memoersliaU-be:reieaseil_to __ _ 

- -------- ----- ----- -- --attend-undertiieterms anilCillldi'tions specified~i:n:tn-e~rv10IJ~Ifn.-<froth-envis-e-- - · 
provided for in the MOU. the' Uriioii may request rClease of a Union.:.designated 
member as provided for in Section E .. above~ This alternate procedure shall also 
apply to any _employe~ lV°hC). has. p:ro111oted _or transferl"~d into the bargaining unit. 

1. Th~ U~ion NEO Coor_dinatoF shall coordinate with the new enmloyee(s) 
' __ ,e,;.._ ____ .:J !- ... ..__ ,..;._,;._,;,.;:i: __ -~_;~--~..;..i.:.·~-.:J 4.1..- T\,,._,._,.,..;.~-+~1 l\._Tfj'fl 

.1 c;.1.c;.1 c;.u\.:c;u •1:1. "":c;~ H.l·C:\.:CiU..LU.g un~ ar;.1:au.1.1- a.u.u-.... ~.t:I '...Ll"Cpa..1..~mc;.1.1..:a..1. ·.t .,..1.!J'-' .; .-. . ._ 

€oordiliator tO schedule a fifteen 05) mimite nieeting~during normally 
scheduled hours.- which shall not be during emnloyee~ s break or meal ueriod~ 
for the· Union representativefs) to meet pdvately with. and provide materials 

.. · and information to. the new emriloyee(s). City representatives shall not be . 
present during said meeting. The Union agrees to limit its presentation to 
only those matters stated inSection-H~. below.~ . . . 

: -~--- ---·~·-- - ";-- --- ·--·--'---..:..- ------ .-- ---------- .. ;,_c.._ ______ _ 

." - . . . . - . - - . - -~ . 

2. In the event the proposed time cannot be accommodated. the Union NEO 
. Coordinator andthe Departmental NEO Coordinator.shaiLworktogether to_ 
fmd a mutually agreeable time within ten (10) business days of the Union's 
request.· 

. . - . -­
- ··-------

3. 
--,-----~------~ -- -· -- -· 

. Department of Elections: Any new employee of the Denartment of Elections· 
who is classified as Temnorarv Exemnt (Category 16t whose duration of 
appointment is one (1) pay period orless. and works on an as-needed work 
schedule will receive written ·materials provided by the Unfon m lieu of 

. attending a.· Citv:Wide ·or DenartmentalNEO. -a nri.Vate meeting-with the 
· · - Union as provided for in Section-K,-above.-or a Periodic Unfon Orfi3:ntation­

as- pi;.oVided for- in Section G .. belOw~: . 

G. Process for Periodic Union Orientations: By mutual agreement~ the Union NEO 
·- _____________ Coordinator and th·e Departmental NEO Coordinator may sch~dule periodic thirty 

.· (30} mffiuleUnfon--orientations~" PeriodiC-Uiiionorieittanons·m:ay5e S'cliedufoff on aii · 
every-other~i:iionth;; quarterly. or other basis. ·· · 
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' ' 

The following Departments shallmaintain·existing Union odentation arrangein~nts: 
Department of Emergency Mariagenient; Sheriff's Department; and Police . 
Deoartment. · · · · · · · · 

··;;·.-.: .... · 

' . The 31i cri§foni~r Se~ice' C~ll C~nter shall niaintain existing practice ~ith resDe~t' 
to tJ nion access to 3 ii Custcnner Service Agent Training. ·. ··• . '· :.· <''· ·•. 

·.:.>:•A .. ,.• ,: • ... /' .. : .. ;:.;: •' 

H. Ul1ion Orieiita~onl~~es~~tati~ns: ~he u~{~~ agr~es to li~it its ptesentatioii to a 
•. gehei-al mtro'ducticin to' its organii~tiori.phistoiy. by-laws; and benefits of·· .. · . 
. membership. T:hetJnionagrees:riot-'ti:).eiigage in campaigning on behalf.of an .. · .... · ... 
individual running for public elected office and ballot m~asures during; the NEO. or 
other topicsthafwouldb~' considered beyond general discussion on the benefits of 

·.·· Un~?~·~e.mfretship: ... ·.. .·· .. ·. · .. · · ·. ''C"[:<:• · · ··· ·: ~- ··· ·· 

m. Data Provi~ions . . .· ~· . 

Subiectto.theliirtitations coll.famed in CA Goverllm.ent C~de Section3SS8;the•City ·. 
sha:U provide the Union with all required information on newly-hrred .. emplciyees to the 
extent it is made available to the Cifi~ 'In addition. Within ten (1 O}business days of the 
conelus16ri of each NEO~ th'e dftjr agfees'to provide the Unioll.\vith a stand"'alone· ...•. 
report containing a list or eriijjloyees.illcluding Classification code and diVisiO.iL wlio .· 
were scheduled to; but did ilot attend each NEO~ . . . . . . . . . . . ' "; ·" 

:· . 1:· • . ;·.· .: :'.: _. :,--~>:~ .. '. :." c· 

:-~<·:·;:.:· ·_._·. 0.:,_ 

·: .... _:: .. 

IV. Hold H3.rmless .- •. -.· •. _,.. 1 

The Uni~n ~~ree~ to:hold-.th~ Cify harmless for any disputes. that arise between the 
Union and any new e.llmioyee o:Ver application of this Agreement .. _... . . . ·:. ·... . . . 
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.· ATTACHMENT A 

Adult Probation 
Arts Commission 
Asian Art Museum 
Airport Commission 
Board of Appeals. . 

Board of Supervisors . 
office ofEcoilcifiliCC & worl{force 
Development · 

--------California-Academy-of. Sciences-·--· 

Department of Technology · 
District Attorney's Office . 
Ethics Commission 

. FineArts Museum-· 
. Ffre b~partll1ent (Non.:.Sworn) . 

General Services Agency· 
lieaitil.seTVice· sistelli · 

Human Rights Con:unission 
---Ju:v:enile..Erobation-Denartment-

------Ghild=-S·upport-Ser-1-i~es-~----·---- ------- ---.------.- -bib~a-:Pr~---. __ .___ _________ ------------·-::-· ---- ---------------:--~ -

Children. Youth andTheir Families 
City Attorney's Office 
City Planning Department · 
Civil Service Commission 

. Department of Building msbection 
Department of Environment 
Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of Police Accountability. 

Mayor's. Office 
Office of· the Assessor,.. Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
POrt··~f-S~n ·Frarici~co ~ 
Public Defonder's Office 

· :Rent Arbitration Board. 
.. • 

SF Children and Families Commission 
SF Employees' Retirement System 
War Memorial & Performing Arts· 

- .. - - ·- . - . . .1/8/2018- . -- - -



ATTACHMENT B 

· .· Aitport . · . . .. · · .. ·· · · .· ... 
. Department of Emergency Management 
Departm~nl of PubliCHealth. . . . . 
San :Francisco i>ublic:works · · 

· IJ:hman: ServiCes~Agenc)T · 

Page? of7 

. ·.- ': -: : . . ' . 

· .. Munic~al T~snorlation Ag~nCI 
•· Public Utilities Commission·· 

Recreation & Parks :Department 
· PoliceJ:Jeparlmenf<Non'-SwornY · 

,-_, ___ ._..,· ... 

. ,. : 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 

1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

.. ~~---~ (~~eld~ 
Controller 

cc: Carol lsen, ERD 

Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANCISCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

Date: November 3 0, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the 
Union in accordance with CA Government Code Sections 3555-3559, through the creation of a 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. 

II. Notice and Access 

A. The City shall provide the Union written notice of, and access to, new employee 
orientations (hereinafter NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day of employment. Within thitty (30) calendar days 
of the start of employment, newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular schedule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the event an employee does not attend the NEO that the employee was scheduled to 
attend, said employee will be automatically enrolled to attend the next available NEO. If 
the employee does not attend the subsequently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with. 
the employee pursuant to Section F., below. 

B. Application: New employees include, but are not limited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

I. Single Poirit of Contact: The Union agrees to provide the City with a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to provide 
the Union with a single point of contact for each Department (hereinafter, 
Departmental NEO Coordinator), which will be updated by the City and the 
Union on an as-needed basis. 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sponsorh1g Department shall be responsible for providing annual 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recmTing 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice ofEmollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to, classification and 
department. Six months from enactment, in the event the City is unable to provide 
classification and department information in the Notice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and confenfag over 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conductrespective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the 
Union to meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. This 
requirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prior to any meal 
break, and \.Vill not be conducted during a scheduled break time. One (1) of the Union's 
representatives may be a Union member designated by the Union. Such member(s) shall 
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be released to attend under the terms and conditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 
niember to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall be made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. . . 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Depa1tmental NEO coordinator to schedule a mutually-agreeable fifteen ( 15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 
of such identified employees is five (5) or more at a particular location, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thuty (30) minute time slot for the private meeting. One (I) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to attend under the tenns and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union­
designated inember as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has promoted or ttansfelTed into the bargaining unit. 

I. The Union NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which 
shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the ne"v employee(s). City representatives shall not be present during said 
meeting. The Union agrees to limit its presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Depaitmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on an a~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 

Page3 of10 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

minute Union orientations. Periodic Union orientations may be scheduled on an every­
other-month, quarterly, or other basis. 

The following Depattments shall maintain existing Union orientation arrangements: 
Depaitment of Emergency Management; Sheriffs Depaitment; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

III. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten (10) business days of the conclusion of · 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 
Arts Commission 
Asian Art Museum 
Airp01t Commission 
Board of Appeals 
Board of Supervisors 

. Office of Economic & Workforce 
Development 
California Academy of Sciences 
Child Supp011 Services 
Children, Youth and Their Families 
City Attorney's Office 
City Plaoning Department 
Civil Service Commission 
Commission on the Stah1s of Women 
Department of Building Inspection 
Department of Environment 

Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of Police Accountability 
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Department of Technology 
District Attorney's Office 
Ethics Commission . 
Fine Arts Museum 
Fire Depaitment (Non-Sworn) 
General Services Agency 
Health Service System 
Human Rights Commission 
Juvenile Probation Department 
Library · 
Mayor's Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
P011 of San Francisco 
Public Defender's Office 
Rent Arbitration Board 

SF Children and Families Commission 
SF Employee's Retirement System 
War Memorial & Performing Arts 



Employee Relations 
City and County of San Francisco 

Department of Human Resources 

CCSF NEG OT/A TIONS 2017 

Public Employee Committee 

ATTACHMENT B 

Airp01i 
Deparhnent of Emergency Managyment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public :Utilities Commission . 
Recreation & Parks Department 
Police Depa1tment (Non-Sworn) 
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FOR THE UNIONS 

Osha Asl~worth, IBEW Local 6 Date 

I! /J.if/t? 

Alex Tonisson, IFPTE Local 21 Date 

.=//_ ~ ~ if__~ 
Raquel S~ Date 
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FOR THE CITY 

11(i-sf1 
Carol Isen Date 
Employee Relations Director 
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FOR THE UNIONS 

~12~t~j7 
Teamsters, Local 856 

Katy Lundgren Date 
Colll.lll.ittee of Interns and Residents, SEID 

Eric Williams Date 
TWU, Local 250-A {1-fulti Unit) 

\....1 /tl ~1{{£ f) ")tc..--(t~ ) r 1-(z .. 1 in"' 
I 

Nichelle Flentroy Date 
Transpo11 Workers Union, Local 200 

--r4o(f/g 
Lenny D te 

District Attorney Investigators' 
Association 

Robert lvarado Date 
NCCRC, Carpenters Union, Local 22 
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Lliida Shipley 
Building Inspectors Association 

·Date 

~q~.w/){)17 
Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service Workers) 

..-'") 

---:;.,-:--) 'z. I J • 7 
• •• • - --· • - 111 ·---~ -· -----. 

Vince Courtney 
LIUNA, Local 261 

J_,,1,rry 1Vfaz.zok1, Jr. 
Ph.11-riber-s, I ,ocnl 38 

Date 

Date 

Tony Tofani Date 
Carpet, Linoleum & Soft Tile Workers 
Local 12, District Council 16 
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Steve Lutge 
IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

Sean Connolly 

Date 

1~/<?ti-' 7 
Date 

Date 

Municipal Attorneys' Association 
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Ba11olomy N!ichael Pantoja Date 
Glaziers, Arch. Metal & Glas~ Workers 
Local 12, Disti"ict Council 16 

Charlie Hernandez Date 
lronworkers, Local 377 

Chester Mmphy Date 
Plasterers and Shophands, Local 66 

~~~\WP~ \ 2_ IL itj H-
Richard Koenig \J Date 
Sheet Metal W'Orkers, Local 104 

Daniel A Hanington 
Teamsters. Local 853 

Date 

Doug Bias Date 
San Francisco City Workets United 

___ r.+~;+/--r'---------:r---t-/_ 7~ Janua[)12. 2018 
JenniforBillf ~ Date 
Operating Engineers, Local 3 Teamsters, Local 856 (Supervising Ri""ls) 
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Steve Crouch ale 
Stationary Engineers, Locat39 
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TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
arid the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco· 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 



Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 


