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FILE NO. 180034 ORDINANCr l.O." 

1 

2 

--,s-r1c Attorney Investigators' Assocfation] 

3 Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 San Francisco District Attorney Investigators' Association, to implement a "Union 

6 Access to New Employees" program. 

7 

8 

9 

10 

11 . 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }kw Romenfont. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate. the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City arid County of 

15 San Francisco and the San Francisco District Attorney Investigators' Association, to 

16 implement a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of · 

18 Supervisors in Board File No.180034. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or admi·nistrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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2 

3 

4 

5 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: 

6 n:\labor\as2017\ 1800050\01238864.docx 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

Acting Mayor Breed 
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·iMENDMENT·N~."1 ._ .. ~. 
------------:---------TtrTEIE7or4-2019 N.1E1VtoRAND'iJMOFif.NDE=RS~-=-T~AND~---=rn=--=G-----------------------------------------=----=---=-----

·. · .. · ~~~~~t~~~:!~~~~~;,tJg~c0¥o~, .. 
Th?.. n::irt-i?.~- hP:rP:'hv .. ::iar?P: +n ::im.P:nf! th,,."l\A'P.rnnri:ini:lnm .ofTTnr1Prci<>1,'rlin&. tn' ,.;i;i A,...-n,,.nrliv .. A· • . ·. 

J.: - • .-<";-_~:::·:-:-:_..., .. ~\~·~· ·~·o-:·-: :·--;_::·r.--::t"~-;::~ ;-::-: .. _.:-::;:;:;-;-:--:=-::.::s·.:H~ -:-: ':'"~;:=::·-:--:-::-:~.;-;.~~~b ':J: .. ,;;-;\-=:::-·--;..r!f:::-:-:---:--: ..... ~.~ • .·: • 
Uui~:m .. Access: tq:Ne:W -~mpJoy¢e!3 Prqgr_aj.ri;. ~$· a)iew)\.]p.~:Q:~,·.:~µl;>fa~t jg. appr!lval.-by.the San . 
Fr~C.~896 ·J3afilci' (;f' s1ipe~s_ors ... Appeii'aiX A Tu attii.c}ied.-t9Jill8. ~~il:doi~A(Afi4. µlcoiP9i~~~4..b:V · reference: :: · · · · · · --~ " · ,.. · · .... · · · · · " .,, · · : · ' ,., .. · 

. . ,. •.· .-:·:.-:· . . . .. : ·=-·-~ . ··:··~·:·,_~:.(::~;·:· 
'·• . . . . . 

,._, ·FOR THE.CITY.-: ..... ·.;--_. · 
. -.{·-' .... ·· · .. ::..;=-:::. :: .. ·. ,: ... :· u. • • 

· ...... 

H ~ ~~~qµrce~ Dire~~qr._ ._ .:'. ,, ") :\ _.-.. ,. : .. ·': ., :.:. ~ · -~. = ": .• ~tstfiCt A~P;q3-~Y;4i~e~g~t~r.~-~.:Msociation 
·;-~: . ;i.: .... '::•::'-: ·1

:,. ·.: .-:,.::·.:··t: ·.·:,..·:. :·: :·· ":: {:~.,.-~~:"!·:<· . :·· ... : ... ~:-_: ... ·~~:~·~ .··· .. .:..' . 
• .' :--;~ .:._: ·• -:.-: . • _:<;.-_·:" ·• :" .... • ·:. ·;·' :-r~-.: · .. :. 

' ~· 
•I .' =. •: .-; •.";: !~:..: :·,' • • •, :. -• ' • '.. :-. • ~ . .,:, • 

.. · ... _:_~·, •• : .. :.c:. , .. ."1 • -:. '·:':, :::· ........ 
\·~ . ........ .... . . _: ', ..... ·.: .·. -~ 

... -. . . . . ... . .. ::' ..... . : . .... ... .... _;_~ .. ·. · .. ·. :'. . . . . . . . -· .... : : : . 
• • •• • •••••• ' ' ., • <,)· ' .·.. :,;~ ... ~ • : .~;... • • • .• .... ·.::-·. '. ;: • .t?.· .. ; . .:" ·-~:·-··..;.~. 

't/21~~~,···· ··:i:,· •, ...•... ·.·., ,,., ~··· '," .. :··· '. ·.· · .. · '. .. ;'.' ~: ·.:.::. ,·. 
·Ei:J:lP~o;Y~e l~da:fio~_J;?4~c~?r_ : _... · ,_,. .. . . .· ~--· :--: =·' 

APPROVED AS TO FORM: 

Dat~:~ .·\J'·'/g·fr. 'f :-_ ":·_'='. 
~=· , ... ,_. . I . .... i::: 

···t:~·· ... 
L.~obinPorter .. · 

('.bief L~bor Attorney 
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. : .·. .. ,·. 
··· ..... . 

APPENDIX A:: -,:· .. ·. 
·. · .. ···· .. ·. 

UNION ACCESS TO NEW EMPLOYEES PROGRAM ... 
. ( .. 

I. Puroose 
....... 

The-puioose ~f thi.S agre~~ent is to nieinorialize th~ rights and obligations of the Cify ·a.nd ." · · 
the Union: iri''iccordance With' CA Governinent:Code-Sectioils·35ss~3ss9; tlitougli the: · ·· . 

. : ·creation ofasiiigfo. City~wid~:Ullion.Access to New-EniplOyees-Pi:ograni applicable to all . 
. city Agencies. and all City Employee-U'riions:. . . . , '.· . .. . . . . >..,. · ..... ~· :' . 

..... 

IT; Notke arid'Access .· ... 
. ·.:·, .. 

A. The Ci · . r~vide.the Union writt to new em lo e~ './ .· .. 
__ _._....:._.::_ __ ·~...:..:.-: ·-"-. :-_ - onentations (]iITTmafter·NEOj) anet fOrtlilleIOW.:-Ifis t e ··i .'spolic that NEOs __ , ~:-·. -

· · · --- .. · - -:·-a.re::·man-datorYrora1niliwi.y:lirredemDioy~. n-iS. tlieCiW'S.mtttltilllirNEOruKe.\. ' · ~- . 

·:. 

. place· as: promptly as possible after the first day of emriloWent .. Within :thirtY {30)"- '..' . 
calendar days of the start of emplovmeri.t. newly-lllred employees.will be scheduled'. ·· 

·. to· attend the next available NEO. '.NEOs shall be scheduled during·an emplovee' s ... 
regufa.rly~schednled; paidtime .. ·Intheeventthat-a newly-hired employee's regula:r . 
scheduleis.·outside.ofa· scheduledl'·IBO. the·Departme:i:ttmay niake·a ori.e-nme .. 

· adfasfulenttQ. the'enrnloyee~S WO:rk sc.heufile ID Orde.r·tJ a'ccomni.~date this: . 
requirement; . . . . . . . . ". . . .. 

fu the·eve:ri.t' an eniploy~e·iioes not attend the :NEo thatthe ell:mloree.wis:schednled 
to:afiend .. said employee Will be automatically enrolled to attend the· next ·available. 
NEO:: If the eniplovee does iiot attend the. subsequently scheduled NEO. the Union 
NEOCoord:i:iiator may contact.the.Departmental NEO coordinator to arrange a 

' meeting With the empioyeeplirsuant tO·s·ection·F.~bdow~·; ..... : ··: 

. B..-Application:-New~employee.~:ni~Inde. but.are not limited to.-newiihired- employees-··· 
. ·whose positions. are permanent; temporary; full-time, part.:. time, per. diein, seasonal. : 

proVisioiiaI:or as;:ii.eedecl ·- -- ... . . -- -- . . . " . •.· . 
. . · ... 

---c---·--··-· -----'------·---··- --·--,--~_.,, ... ,c c .. · Notice .. ··. ·'. 
t. ,. 

1. ·. 

.· 2~ 

Single Point of O:mfact: The Union agr~es to pro-ride the Cify with a singl~. 
point of contact <hereinafter. Union NEO Coordinator) and' the City ~grees': · 
tO. nrovid.e:the:Uiifoii .Witli' a smgle.noint. ·of contact fo·:r each. Tienartmelit. :·_, . 

. ·(hereinafte'.r, Departm-e:ritalNEO C(Hmiinafor); ·which WiU be updated fry th~:'~ 
City and.the Union on an aMieeded basis·. . . . . .< . . 

':· ... • 

. Notice of Schedule: For anv NEO that takes.place on a regnlar. recnrrmg 
.... ---· .... - .... scliednle.;the. sponsorii:tg:.Depai:tm.ent.shali be responsible.for-proVi.diiig--':- --

. · . annua[rioflcef01lie.tfmon:ItorN'EOs TJiat are -nofoffere.d on· are@iar; -· · ~ . 
recurring schednfo:~the.srionsoring Department shall provide no less than ten. 

. . . . _ ... _ .. Page 2.of.7" 
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: ... 

.. 

______ .. _. _._ .. _ .. _ · · ~ .:.f 1ol:~ri~i~~ss dl!!yi.frotI~e:-·~~id. ~Q~~e~ :si&i1 ·bi·~~~~a~a: by ~~~ii~ tQ .~hi: ____ : ___ _ 
: -.. · : .. : .. :-_. :.·UnimiNEff Coordfuator. This;reqllireinenf.slii:l.Il'iiu-nly'to- affNEO~ri:ri-which 

.·: 

.· ~ 

_. · ' .. · .. : .. ·:.ci'tipers·omiefpr<rVide.riewivLhited;eilli>fovees ·\VJth;ffiforih.ano:ll"regard:iiig ... · 
' .} : .. ·.' ; .... emrifotfilenf sta.tu's·; rlghts;iheiie:t'ftsf 'tluties¥:respo':iisibilities;· or.·liny other ...... · 

'. . · ... _'. :.-.~~~~~r.1.:h~0:.~~~t~~~~~~tr~:::::·.;:·_~~::_=:}:~'.:;~:\,;~\:~~i;:~\~ .. ·:_-,,'·::· ::.:':'::·,;~·': .!/c·::-:._: :~:'.>; :,.-. -'. ·; . , 
• ,...._. · . 3: : .. , ;.::_>Notice;-Of;:Eiitoll:m.e:iltf:-:Noiiflsliallin~Iild.·~;:~:llit of;new:;employe·es: · · · . ._ ..... -_ .. 

•. y·y t·;.ni:··· ·v;.: ,..:.,,.~~· ... .,. .. ·::.-..\"·-. ·: ;;·-.,·.:··.::-.,,-:· .. if·~····~-..,; ···"'"'·:·:'-....-.-~ .. ·-:.~ .. :;;,.·.,: ,; no . '/"'f"''., 
~ ~ ' ~ . . ... ~ "~ 

.:.·.. . ..... 

·,:: . ;, .:·::_.\,_i-L< .. :~,~;1:· .. •.·....,· ·····fo•rl 

.. :;: .. '.:/;~~~S~J-ofiiiiy-Hist~fufuute~:charfrfos:<·· orihoarclirig·ofilldi.Yiciilar'ein-ri1oy~es'for..\;_\'.:· .. ;:· :· ... : 
. ·, ..-.: : :administrafur~ )flifuos'~s i~/e:XCI-ciiieifrrorii thi~~n.~ti~e ;:r~·9urrei:iieii.i.-.- : ·· .: '·. ": . _· , 

. :,;.;, .~·:fo(;:i~\\:~·:'·'.-_. :.·;, ·:: ::_'.;,_:':'. :,:i~':<:~i,,,i';:~-:::._-:<i. ·: .-:···::.· :·:_:·'=::·-:·:-_>:-':' ··<.:\.r(:: );~·:A}:;W/;{;:u-~- :· ~·,:·:. -. .. ·. · .. :_· .. ':". 
D. ':. Citj\Widihmd D:epartnieiitalNEOs:. New empfoyees in those:De1fa.rtments identified 

· yilliAit~clrtne:iltA;·shaiI·~ii~:nil cit'.:dfyWide:Nmfb§]Jon~ot.ed .. by.the7D~J)ar.tri:i:ent of . . . -. · 
,. .'··iITillia:ii~R.~sonrc·eiL.Tliii~Citriride~NEl)-~Iiaii.take::j)1ace::i1::rhinimhnLon a.· :ni()iithly .. 

. ··: .... :> .. , .. bas·is:::nelj:irln:ie'iihfl.dehtlfi'e1f!iliA.ttach.ID:enfifW.ilJ.::~ond1lct iiisnfi~tiVe :r»eoiirlillental 
... ;, .. ~ .;;,N:Ebs•:iAt tJ:le·;cJ.fy.?,s:'dishretioD./iiei)·ii'itmeiits .. Dia'.'V.-be' idcfed:t(for removed rro:rii. .. .. 

· ·· • ... t.i" .. ~ ~ifhibr~:Attachii'ieliti.kor;Attacli'ineiitn>Fo:t:"'the;·~iffWICl.e·:NEo·i-:i)ffil'#ili ad.he:re to .. · ... 
. _,, ." ·:<· ... the nell°artment ·notice'r~gmr~iiient~dn ·sectlriD. ·c·;;;' ab-ovcf.The ·enyw.m :pro'Y'fd.e :tile 
· · . ·· 'union :wJ:tktli:irtV f30fdile'Iid.ar· da:ygi°ni>tice· prior tc»movi:rfg0a:Depa:rtiheiit from· 

· _-::·.Att~·chinen:iAto.J{:o1<Vic~:\i-eisa:.:Eveey'·Cily~D·enarlhient slialtbcdisted·on either 

· _;:: :,'.·,.:' .. t~:t~i~T~:,t.t~--1~;c:~r,t~~- .. ~<:~_:_::-_~-:;:/< .. ·.-., . .-.;~< ;,ii~;)i:·.:'.·;i<>;:; :;~:~-:? ;~~ .. ::; .. ;:~ .: ·. ·: ".·.;. 
· E. Access and Pres'entation!'A.t.allNEOs. the-.Union shall he afforded thirty (30) 

miiiutes to meet with. represented ·new empfoyees wlio are present nnl~ss 'the 
... ·' ·' Unfon's ·Memorandn:ni of Understandmg.o.Vt:Olff proVide{:i'cir~-:rii'ore'.tlfa:i{thirty C30) 

.. mfuntes~ Tlitright of-the·Unioii to;meet·With- ne~li-hfr:~1iF~ilipfoyeeids liinited to 
. ;·?' onlviffios·e employees whcise Classifications fiill withiiI: the ·:trnforij.s bafgai:Iling imit. 
· ·:·Tlie'· Cffy;shall eiisur.e:ptivasf.fot·the.-uiiion;s. 6rieiiiatlontand.-it. shall'fake pface 

·. Witliotit cJ.tyifepr~entatiVes ''P:res~Iit-:-This :fecriifreilient ca'.ii:: .. l:)eJnet:bf providmg 
: eitlier.:~forn-~te·ro6m·1or ·a·riortib:ii :jjf,a"rboin'with'·sufficient:dist~n~e.froiri otb.ei _: 
actlVities m -the room'to limit diSruption. The·:Department}·esponsible·for s~hedli.ling 
th·e NEO ·shall be· respori.sibfo for including .Uri.ion pfeserifations· o'D: the agerida. The . 
Union?s ·:presentation shiiil:occur rino:t, to ·an:y meal break, aiict-will ·not be conducted 

. dur.iitg a scheduled: break time~, Orie (1) of the Unfou'·s representatives· ·m.a:v be a. 
· Uniori member: designated.by the.Uniorl.--Such ·m.efuber(s). shall he released to attend 
under the terms and conditions specified in"t~e MOU. If no'fot~eriVise ;yr_~Vi~ed f~r 
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·.··. =··, 
.•.. . . ,•. 

in the MOU\ ~h~· Unio~ ma;: r~q~est release of a Unihn~desigllated me~ber to. ~ttend · 
. ·:theJVEOi° Reiease:-.tinie.-sliali not he unrea.SonablyWithheld.Saici r.ea"uest shall be 
.· · niide to the Elliployee'Refations Divisfon"iio.foss tlian:tliree (3):·business days· in . 

·:: · advance. of. tlie scheduled NEO .. The: Union agrees to- limit its presentation to only ·. 
· thci.se niatfors· stated:iii Sectioii iI~~ ifoiow._ .• ._, · · ·· .. : -. .. ·· · 

~: .. : .. :-: . ··.: 

F. Alternate Procedures: lri- the event the Un.lon identifies ~ne or m~re new· employees·:> . 
who did not attend the:Unfon's presentaiioii as described ill Sectlo'ii.E .. above .. the:. :::· 

... : Union niay confa.ctthe.Deparlmentai NEO coordinator to schedule a· mufuallv- ·· 
. agreeal:iie fifteeii<i5i minute·tfuiesfot for.the.uniOn to-meetpnvateiy With-the new
. empfoyee(st Ifthe. number of such identified employees iS five· f5Yor more at a ·. . . : . 
. · partl\;ular io:eatiun•··tlie~uniG.ti-~1Eo· C06tdmatuF-:-a:fid~D:eri·ai1.ID€utai 1'1E=o;·._ .. : . · · . · · · · 

·· , · · Coordiilafo:hWill wtirk together to schedule a·in.utually agreeable thirtt £30) :minute'.· .. : '.· .... 
. time slof for th~ .private meeting. One (1) of the: Union's representatives may he a: : 

-------n :· • Union menioer des1gnated'lJfflieUU1on.- aii:crsUch. member. sliallbe:reieased ~---·- . 
··· -·----··-· · :- ,-.:attrnd~~tniterms anil:conditio:ris specifi:F"ci:-rn-tneMOU::-Ifnot~th-erwi.se:-::---:_'--.- <-.~ • 

. . provided'for in the MOU4 the Union: may request release of a Unfon,,,desii!nated .. · 
. member as provided. for in-Section: -E .. ahove; ThiS .. alternate procedure shall alSo . . : . . . 

apply to· any. empfovee who: has promoted or transferred· into the bargammgjmit •... :. : : -: ·: . ·:. 

1. 

·- - -.......... -· . .' ... ·.. . ...... ·:- .. .. ... . ·. . . . 
... :·· .. :: ·:. . .. " ... : ·-.~·;' . :·: ,. .. :: "'· .... 

The Union NEO Coordmator.shali.: coordiii~te With the new empioyeefs) · 
. : Fef€ten.C€d~ ifi~·fh~· 1if-:6Cedfug p8r-S:ffiu::i.find,::ihe-n.ejjarinteiltal·NEtf~:~ :~.r~ :~· . 

Coordinator to sch~ilhle i{fifteen'(1$): iiiillute'meeiliig ilunmbiorlnauy . · 
schedlllecf lfour.s;·whieh shan not. be dirn:ing empfoyee's break oi:-meal period. 
for the.Union representatiVe(s) tO fueef pmately With; and proV:ide:'iifaterials ·. 
·and -infoniiatiori: to, the new eni'pfoyee(s)~ Cify-representati:Ves shall not be .· 
present during· said meeting. The Union a@ees to linrit its·. or.esentatiori to: 
i:in1£those inatter.s stated in.Section Ji .. beiciw;~.: : ·' { .. . ..... -. :\ .. ,, .• .' . . 

.;,...,. ....... ---- ·---· .. ____ ,, ... _ --· -:::·::_-:=_" ... _ ·-.- ·----.--- ···-·!.-.- -:;.:---·:-:-.': .... :.~~- ~· 
. : . :: : . J: . " . .. . ; :. . . : .. ·.: .. -... · .. · :~. . .> .' • : .. : .. " 

· --·.·~:. -·- 2: -- . In the•eventtiie·proposed·time-·caim:trt.-'be·accoinmodated;;the Un'ionNEO·:- ·. ·· ., .. · 
. Coordi:llator. and.the DepartmentatNEO: Coor.dma:toi:.shall:work togethe~ to . 
fiiid a nintually a!!reeabletimewith:iii:ten flO)·business days of the Union's 
request.,_·.---:<···:·<· ···· ·· · '- ·-:·' ··-· '· --.;-.. --; · ·:< ··-·-

.. . .: . ':. :. ·. . . . . . . . . . :• -: .: . :· ·~ : ... ::· . . . . .. ·. 
-·---- -··-·-·------- 3... ..·. Deiiarfutent ~f Efoctioils:An.v new erimlovee'of th.e· Denart:Inent ofEiectio~~ ·----. ·----· 

who' is. Classified: as Temporary ExeniDf<CategorjT 16). wliose duration of. 
appoilltmerit is one· (1) pay period or less, and. works.-·on, rui:· as,-needed. work 
schedhle·wmreceive:written materials proY.ided bythe Union in lieri: of 

. . attendiiig a-CityWide:orDej)arlriienfa.I NEo;: a.·ririvafo ineetllig\iitfi: the· . 
· · · · : -- .' -. · - Union: as .. provided fOr-fu· Section-F;; above,-.:-or.-a· Periodic Union Orieilfation:_ · 

as,jm)VJ.ded: for· in- Sectfon-·G .. below .. ·.• . ·. 
-

· .. G. Pr~c~s~· for P.etiodic.Urii~Jl-Orie~tation~~ ~Y m:utiia£~¢reenient; the U~foli NEO 
_______ :..____:_.~_ .· .Coordinator and· the Depal:tni~iltal NEO._Coor.dinatoi:.nia;f: sche.dnle neriodic thirty .·~ . ...:. .. __ _ 

·'···;, ;-· -t101 :mm.uteumononent=anons~~Penom.1runi0ii'0Hfn1afihlis' mayl5e~s-clied:-iil'ed~o'ii an··-··-.: 
. 'every-other-month;. quarterlv, or other basis. 

.· ... 
.P.agdof:T. ... -- __ 1/8/2018 -· . --- . -
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. The followhtg Departments -shall m~iritaih erlsting Uni~~'*i_;rif;fi~rr;wments: 
Deparlm.eiit of Emergency Managenierit: Shei-i:ft's Dejfarlinerit;~and Police.·. 

Dep·a~~j{.:: .. ;·.:,:.::,·>:.h·:·;:. '·~·:·.·'.··~.,.·: .. ·::>,:::·>~ .. ~--·,·· ··. _ ·. · '_. ,.' .: .. :: .. -:_:::.:)._ ... : .:'/'.t.>~:'/:.;· '.=.:.< .. : .. :,,. 
The 311 Customer Service:Call'Ceiite.r shall mairi.ta:in· existing practic~ With resp·ect 

· ~ :n;z!::~~Th3p\~2~1tts~J~t::2~~Jt i~ ~:s~ti~~~;~;jf. 
, ... :· · ~: :·eii~~a;:-i~( · .... ·.;. · -.:.·· .... ·· ...... '., ··:· ... ·.:·-. . ._ .··::· ..... ~(t:·in-.:a·':1~:;s ·:~!~·!:~:~~.:/i·~,~;:'·>,-. .. ·:: 

. mdividuah:unniitg:for public ·electe'd office and ballof.measur.es durinjttlie:NEOj.·i:>r 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargai!'ling units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, f submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

.. ~~-. ~ {~~eldt 
Controller 

cc: Carol !sen, ERO 
Severin Campbell, Budget & Legislative Analyst's Office 

CTIY HALL • 1 DR. CARLTON B. GOODLETT PLACE • ROOM 316 ~ SAN FRANOSCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 
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Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

Date: November 30, 2017. 

UNION ACCESS TO NEW E:M:PLOYEES PROGRAM 

I. Purpose 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the 
. Union in accordance with CA Government Code Sections 3555-3559, through the creation of a 
single, City-Wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. 

II. Notice and Access 

A. The City shall provide the Union written notice of, and access to, new employee 
· ·orientations (hereinafterNEOs) as set forth below. It is the City's policy thatNEOs are 

mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start of employment, newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular schedule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the event an employee does not attend the NEO that the employee was scheduled to 
attend, said employee will be automatically enrolle9 to attend the next available NEO. If 
the employee does not attend the subsequently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with 
the employee pursuant to Section F., below. 

B. Application: New employees include, but are not limited to, newly-hired employees · 
who.se positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the City with· a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to provide 
the Union with a single point of contact for each Department (hereinafter, 
Departmental NEO Coordinator), which will be updated by the City and the 
Union on an as-needed basis. · 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be responsible for providing annual 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recurring 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties, responsibilities, or any other employment-related matters. 

3. Notice ofEmollment: Notice shall indude a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information induding, but not limited to, classification and 
department. Si:x. months from enactment, in the event the City is unable to provide 
classification and department information in the Notice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and confening over 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Secti<?n 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place.· The Department will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attaclunertt A shall attend a citywide NEO, sponsored by the Department of}iuman 
Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct respective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attaclunent A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attaclunent A or Attaclunent B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the 
Union to meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. This 
requirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda.The Union's presentation shall occur prior to any meal 
break, and will not be conducted during a scheduled break time. One (1) ofthe Union's 

·representatives may be a Union member designated by the Union. Such member(s) shall 
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Department ofHuman Resources 

be released to attend under the terms and. conditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release, of a Union-designated 
member to attend the NEO. Release time shall not be unreasonably withheld. Said 
re.quesfShalrbe madeto-thel~:iiipfoyee Relations DiviSfoii-noless llian1:hree (3) business 
days irfadvance of the scheduled NEO~ The Union agrees to limit its presentation to only 
those ·matters stated in Section H., below. 

' . 
F. Alternate Procedures: In the event the Union identifies one or more new employees who 

did not attend the Union's presentation as described in Section E., above, the Union may 
. contact the Departmental NEO coordinator to schedule a mutually-agreeable fifteen (I 5) 
minute time slot for the Union to meet privately with the new employee(s). If the number 
of such identified employees is five (5) or more at a particular location, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
muttially agreeable thirty (30) minute time slot for the private meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union inay request release of a Union
designated member as provided for in Section E., above, This alternate procedure shall 
also apply to any employee who has promoted or transferred into the bargaining unit. 

1. The Union NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which 
shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to. 
the new employee(s). City representatives shall not be present during said 
meeting. The Union agrees to limit its presentati<:>n to only those matters stated in 
Section H., below. · 

2. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on an as-needed work schedule will · 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Periodic Union orientations may be scheduled on an every
other-month, quarterly, or other basis. 

The follo~ing Depa1tments shall maintain existing Union orientation arrangements: 
Department of Emergency Management; Sheriffs Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. · 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

III. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten (10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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Adult Probation 
Arts Commission 
Asian Art Museum 
Airpmt Commission 

Board of Appeals . 
Board of Supervisors 

Office of Economic &·Workforce 
Development 
California Academy of Sciences 
Child Support Services 
Childre~ Youth and Their Families 
City Attorney's Office 
City Planning Department 
Civil Service Commission 

Commission on the Status of Women 
Department of Building Inspection 
Department of Environment 
Department of Elections· 

Department of Homelessness 
Department of Human Resources 
Department of Police Accountability 
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ATTACHMENT A 

Department of Technology 
. District Attorney's Office 

. Ethics Commission . 
Fine Arts Museum 

Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Human Rights Commission 
Juvenile Probation Department 
Library· 

Mayor's Office 
Office of the Assessor-Recorder 
Office of the Cm;itroller 
Office of the Treasurer/Tax Cqllector 

Port of San Francisco 
Public Defender's Office 
Rent Arbitration J?oard 
SF Children and Families Commission 

, SF Employee's Retirement System 
War Memorial & Pei;forming Arts 
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ATTACHMENT B 

Aiiport 
Department of Emergency Managi;:ment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transpotiation Agency 
Public :Utilities Commission . 
Recreation & Parks Department 

. Police Department (Non-~worn) 
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FOR n-m UNIONS 

f\ . 

LJ~ 11 f?-~Ln 
Osha Ashworth, IBEW Local 6 Date 

' 

--~~/ &~~~ .1/;,t/17 

Alex Tonisson, IFPTE Local 21 · Date 

~ lffo~/t? 
Date 

CCSF NEGOTIATIONS 2017 

FOR THE CITY 

Carol Isen . Date 
Employee Relations Director. 

~~ ~ 11/z_s/17 
~fEA Date 

David Canham, SEIU Local 1021 

~ 11/z'i'/H 
-~t: S ~1ULOCa1 1021 Date 

~~u/~7 
Je "tz, UAPD . Date 
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FOR THE UNIONS 

--1_,,,.Fff~-12L2L17 
• < ce:n:tl~ . Dat.c · 

Teamsters, Local 856 

vv 
Katy Lundgren Date 
Colllll.littee of Interns and Residents, SEIU 

Eric Williams Date 
TWU, Local 250-A (Multi Unit) 

\._) /1tudCl o J(kf:>,~·J 12-{v-1/,:r· 
Nichelle Flentroy Date 
Transport Workers Union, Local 200 

~--D1/2iK 
District Attomey Investigat01:s' 
Association · 

Robe1t lvarado Date 
Ncckc, Carpenters Union, Lo~al 22 
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I 

~~!~~~1~l~~J~1~~· 
Lfrida ShipTey <Date 
Building Inspectors Association 

~C/~-ifr/;c11 
Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service Workers) 

·Vince Courtney 
LIUNA, Local 261 · 

------ __ l!::J "!_ 1 l 7 
Date 

f '-~i)- . \~-?..?'-\I ------~-·· ·--~----------- ''"' 

Larry Mazzola, Jr_ Date 
Phimhcri;, Lru.<al 38 

Date 

Tony Tofani Date 
· Cm.pet, Linoleum & Soft Tile Workers 

Local 12, Distrjct ColU1cil 16 
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FOR THE UNIONS 

f/ -,/' 
I/ .·:< ///,,/ 

.. --~ ~/. / ,:~/ 
~ /L Jg'.~,?J'.J -;.t'J'-c.-2--..,.,. __ 

/ / \ .--: . I --.. . 
-Bfrvc-:fohnsott .<i:1 1 V\ 2::::, hc,..-d:aate 
Ceme t Masons Uilion Local 300 

SteveLutge 
IATSE, Local 16 

Chris Moyer 
Piledriver.s, Local Union 34 

Sean Connolly 
Municipal Attorneys' Association 

Date 

Date 

Date 

Bartolomy Michael Pantoja Date 
Gl~ziers, Arch. Metal & Glas,s Workers 
LDcal 12, District Council 16 

Charlie Hernandez Date 
. Ironworkers, Local 377 

. Chester Murphy Date 
Plasterers and Shophands, Local 66 

~~1--:9.)'JJ(~~:\ 1<'-ILrr 11 
Richard Koenig . \j Date 
Sheet Metal W~rkers, Local 104 . 

Daniel A. Harrington 
Teamsters. Local 853 

Date 

Doug Bias Date 
San Francisco City Workers United 

---=--++-?""'------1----:1'--'/ 7~Jb-- Ja~uary 2. 2018 
Jennifer Bill Date ~ Date 
Operating Engineers, Local 3 Teamsters, Local 856 (Supervising Ri~s) 
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Steve Crouch ate 
Stationary Engineers. Local 39 
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TO: 

City Hall 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDffTY No. 554-5227 

ivl EM 0 KA Nu u i\ti 
Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room .244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County. of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District . Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554--5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees'.' program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1. to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access. to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. · 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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"~+--- San Francisco 94102-4689 BOARD of SUPERVISORS 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 

File No. 180040 [Memorandum of Understanding - Union of ·American 
Physicians and D~1ii.i:si::s {U11ii 17)J ---~---=------~.--:__~ 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing .Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 

· San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
·. Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, ·Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives · 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting. and implementing AmendrT)ent No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing . Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance. adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum · of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
NE?W Employees" program. · 

File No. 180051 [Me·morandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 . [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO . 

TO: Angela Calvillo, Clerk of the Board o 

FROM: ~Acting Mayor London Breed 
RE: DHR MOU Amendment Orr0·--~ 
DATE: January 9, 2018 

: ., ~; .·· .... _, ... : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

- Ordinance adopting and implementi11g Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County ofSan Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
·and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to. the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARL TON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE:.(415) 554-6141 
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Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"'Union Access to New Employees" program. 

;-,. __ ;:·--·--- __ f ___ .t.: ____ ----· ~ ii t".. i\ i ·-. • ii.i. A.(_ (f .-;;.-A A:·-Fl.4'.°"" 
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Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and impiementing Amendment No. 1 to the 2014-2019 
. Memorandum of Understanding between the City and County of San Francisco 
and the International Ur:iion of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades. District lodge 190, to · 
implement a "Union Access to New Employees" program~ 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the.Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understandin·g between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-ClO, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

1 respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. · 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. . . 
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