
File No. 180035 Committee Item No. 7 -"-::-:------

Board Item No. --~'"~----

COMMITTEE/BOARD OF SUPERVISORS 
AGENDA PACKET CONTENTS LIST 

Committee: Government Audit and Oversight 
Board of Supervisors Meeting: 

Cmte Board 
D D Motion 
D D Resolution 

Ordinance 
Legislative Digest 

Date: April 4. 2018 
Date: April 10, 2018 

~ ~ 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 

Budget and Legislative Analyst Report 
Youth Commission Report 
Introduction Form 
Department/Agency Cover Letter and/or Report 
MOU 

OTHER 

Grant Information Form 
Grant Budget 
Subcontract Budget 
Contract/Agreement 
Form 126- Ethics Commission 
Award Letter 
Application 
Public Correspondence 

~ cg] DRAFT MOU Amendment 
cg] cg] Program Term Agrmt - November 30. 2017 
cg] cg] · Controller Costing Analysis - March 7. 2018 
cg] cg] Referral Letter- January 16. 2018 
D D 
Prepared by: John Carroll 
Prepared by: John Carroll 

531 

Date: March 30 2018 
Date: April 4. 2018 



FILE NO. 180035 ORDINANCf JO. 

emorandum of[fndersfandlng-.=-·ser-V1ce Employees lntemat1onal Union, Local 1621: Sta & 
Per Diem Nurses] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 

· 4 Memorandu·m of Understanding between the City and County of San Francisco and the 

5 Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 

6 implement a "Union Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }lew Roman font. 
Board amendment additions are in double-underlined Arial font. . 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsecti.ons or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2016-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Service Employees International Union, Local 1021: Staff & Per Diem 

16 Nurses, to implement a ''Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180035. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 
. . . 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: ( 
-KA-J-lf.....:HA;.::.:R::...:I:.....N=E-H-=0:.....B_IN~P-0-R-T=E:.....R_ 

Chief Labor Attorney 

n:\labor\as2017\1800050\01238884.docx 

Acting Mayor Breed 
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AMENDMENTNo.1 · 
---~- -- - - - --------- -~·~--- --·--.-----~- - ----r-c-----

TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING 
•• I >. : .... ;.\ : " . BETwEEN . ; .. " ,: " . . " 
'· "m-:CITY·:AND cojJNTY._oF ~AN ~CISCO 

·.: . .. AND 

STA.FF AND PER DIEM ~ES, SEID LOCAL 1021 . 
i•: :: ,:· .... •~ -'. ::.- i··::.'.z,;,:,.·:..:·:,:.:j'-... :::: .. ;.:,:'·, ~:: :l~·~,;;~·;;:'·l~,j·~·~· ::• :: '•,, :·:::.;.;:>~:.:?:•~·, • ~I • · ..... ;. ~-'.:~··.· 1'\~:-. ':: ':l' ,·,::'.-> .. :.·/,:.::': .:".i.\, :::'• 

ThPni:rrtiP~ hPrPhv <iITT;;,;. 1-n !'lrn.P'nil thP: l\lfP-mA'l"!'lnH11rn n-fTTnHp-reof"'n'A1nrr +A ,,rtA Jl.,.,..,...,,.;.,;.:i;.,;, C'. ' . · 
-~-.-- r ~---~-~-... ;:::-~-.---,.; -::cr·;-· .... .:,:;7··-;~:.:-·-:-'=' :--:-:-:--?:::~::-:---~-. ·· -- -:--1""'""'""".-. ~-~1? .. ~_:.-:-:- .-:-.--..r::.r:::.':"'~0:~· ~' ·· ~:.· 

.1Jniqn·AC?ces_s to. N. ew:-£p;iploy~¢'s frogra:rµ, as. a ~e:w Appendix,:s:u:1JJ~p·qo ,app;rova'l: byJ;b:~ San 
Francisco 1;30.ard o:t'SupefVisors. AppencliX c is aitacb..ed.~o .t!lls· .~e~dfu.ept and hicoipqr?-teci by 
refe:(:erice. · · .. · " · · ~ "" · ·.. · ·". ·: _-:- ·.. ... "· · · 

.. · 
'-.:.:.· ... 

FOR THE CITY FOR THE UNION 

· na~~{:·:~o-lz~:i1. kf.'.:,: · ........ -.. 
-.. : · .. :·. "' .:"-:!_, : : _: ' .......... .. ::"· -.· . _·:-:. ·' : 

· ·; .. 1-~i~=:·: . ·:;--·-· :::J_c·-;~;.·t'.'. .. >> ·· .... ·,:· -.!_'.,.,. :"·,:_ 

.... ..: ... } ..... ~ ... ~·' . ·. : . .. : :::: .... 

.. ·· ... 
. : .:-"·~· ·~.· ·~. -~:": ...... : . 

. ·: ... :• .. (·.; .. . ·.·· 

... 
. ;::~'. ·...:. ·: ·· .. •,. :· 

. .. ,;i ... ·.··.;:.:··· .. 

. ~ ; .. . . : . . . . ... . .. _. ,.' ·.··. '.• .. ~ . . . . ,.. . :- .: ..... : .. ~: . . . 

. : .. ' 

"Pmqifc~ii,m,_ .. ·. :·'·". . .. , . 
SF R~gional l)irectp;c, SEID Loca11Q21 

. . . . ·•: . . -.:· 
. .~·:. ·: \. ·, ."::. · .... :--· ..... : ·: .... : ... : .: . :.-··:-. 

: :· . . 
. ·~ . .. . . :~ ','' ···. .... ·:- ...... 

Pate: ------
.:• . :=:.' ·: • ~-.. .·~.,:· . ':·. 

. . / . /·~ :., 

~---··:·kJy. ';.' ., ... :_:_ 
. .-:.;..;·:.· 

. ,. :- .:··:·: 

•.;.\:~::~::;; .:~. .: ~ 

->~ ::y·: >·\;~.;- :~' ._·. 
Joseph Bryant Carol Isen 

Employ~~ RelationspiJector .. · . Yi~e .. President, Sru.;i Fr~qisco Region 
':•' 

APPROVED AS TO FORM: 

Date: \/~./\ ~ · 
. I . , . 

Chief Labor Attorney 
. ' . 
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I. Purriose · 

APPENDIX C: . 
·.· ... · 

UNION ACCESS to NEW EMPLOYEES PROGRAM 
· .. ···, '.•;,: ........ . : . 

. . . ·' . 
. . 

. . ~· ... 
The p~fuose of this. agreemerit .is t~ meirlorialize the·. rlghts ~nd obligati~ns of th~. citt and 

· the Union.ill accordance with ·cAGoveril:ment Code Sectioiis- 3555.:3559/through the ... · . ·. 
creation-of a single;° Cify-Mde Unfon:Access t(J.New·Emnloyees Program aripliCable t&.air.· 
9tv-,_Ageiicies:a:rid.:·a1fcifrEmjii0yeelJ:illoD.s. · · ~ ·; : ::;:·:=.:·: · · ,_ .. · · c . 

·. . . ~ . . . · . . . · .. ~ : 
rr~-,u-~"'~' .... :._.:1~ 'A--r:a~: · .. ·,. 
.1...1.• ·1 "I ua..u: .. c; a.1..1.u. r1'-'"'~·13. · 

: ·.· ·.· 

.·: . ~. . 

.·;. 

.... 

. . 

. · .. ·· . ~·. :· .;~ :. . . . 

- A· The City shaii provide th~ UniOri wrltte~ notice of; and access to~ new employee-. - -
--:" . --- ·- - -·----.:..,..~onentatioris-'Glrefeillafter-NEOs) as setrortrr0e~:rtiSttreC:ltv'SJfoncy·in:acNE'OS: -~--:~"'-- --

. . . ar~r.i:iia:nlfatoef:fur~~dtn'--ewfy=hii·ed-empiuyeesi'It-ts~th-li-:@tjr's;mtenftWitNE'0·$7t'ake~ · : -- :.___ · 

. -~ .. 

· · place· as promptly as· possibfo after thC: first day of empi0vment.:Withiirthi:tty:(30) 
. calendar· days ·onlie.sfart of emplovment. newly-hired emplOvees=willbe scheduled:. 

to attend. the ii.ext available NEO. NEOs ·shall be schedhled during an ·employee?s·::::·. ', 
reglllarfy scheduled~-pfilci.tiine~ Iii the event tliat a newiy~hlred empio:Yee;s reeyia'r · 
schedllie-is outside of.~:schedul~d NEO; .. th~:DeP.artmeiit mav m·ake a on~:.fun~. · -·. ·. · .. 
~~Jiistmen.t.tG .·t~~-emp~·3j,.e?-'°~··~iork. S~he~hl-~ ... m~O~der· tG ·~1cCuffiffiudll~u ·t~ls.-.. . ,.. ·· .. ~·.~. ~- :. 
reqnfremenL • . - . .-. ' 

: .. ~. . ~ ·. . :~· ,_: 

Iii the event an erin?Ioyee d.~es ·not attend 'the N:Eo .that the employee was scheduled·,'= . ... . · 
to attend. said empfoyee will be.automatically enrolled to attend the next available .... . 

-. NEo~ ·· uthe en:irifoyee does not attelid. the subseauently scheduled NEd; .the: Union: . · 
·. ·. Nlt-0 Coordm-afor inay contact the Departmental NEO coordinator to arrange a .. _:- · _ -
.. meetmgwith the employee·putsuantto Section:K. below: · . . . -

··-... ·- ~· . ...,....·-.. ··-··· ···-•. · . ·.-··~.; ..... :.-;:_,..:.'.._,. -=· ·-:.·· . .,.: -.-·~·-::. .• ., - ... , .. , _· .. :~--:-:. ···-:.-· .. ,.... :· .. .,. ·-:.·-··.· 

B.. _-Application:, New·empfoyees. include, .but.are.not limited. to, newly-hired emplovees ..... 
. whose positions are .permanent, temporary; full-time;; part-time, per.' diem .. seasonal.:. 

provisici:nal;tlr as-n~eded~ - · ·· - · 

--- --··--------------. ---.----------·.,...--'----~._ . 
-· -

L. ·. Single Point of Contact: The ·Union agrees .to provide the Citrwith a singie .. 
point-of contact (hereiriafter;· Union;NE(lCcl'ordinator) and.the·Cify agrees· 

. to Provide the Union with a sirig:le. noiiit of contact for each-Dei>artiile:Ilf.. : .• -.. 
<hereinafter.~·Departrtienta1 NEO-Coordinator);-which ·will be up'dated b~··the · 

2.· 

, €ftjr and:-the Uri.foll: ·on ·an as-needed basis.:.-· . . ., _ ~ -~'.: _ -.. 
1

. . · 

Notice of Schedul~~ F~r any NEO that takes place o~ a regular .. recuriiri.g .. 
.schedule~ the s1foiisorhig·Departinent shaiI beoi·esponsible for'providing: __ . 
afillual~iro1fc<Ho1:Jie'TJiill)ti. For NEm:rna:t~fjf not Mfered~on a'fogulaft"· , . · · 
recurring schedule; the sponsoring Department shall° provide no less than ten·· 

_ ........ lL8L2Ql8 ~7..:.._ .. 
. . -.· .. 

- .. 
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:.· ·. 

;_,·. 

-=-'-'-===-==-"==":=.o='-7'-i-"'. c;;;n~·o=;. ):=;: .. b=n"". · s;:;;i~rt;;;e""ss:::;;;·. ·do;::: .. _ a vs' :~~ti~~~ s~id:' n oii!;~s shall ·h~ u~o~ci~·a 'b~ :. em~illt'c) the 
- . - · .u <·. --: . ::: .. Db.ion .NEO ·coordi:iiafor.;:This:requirem:enfsfrall apphi to allNE0s·;iii which 

· .... ·; ·· ... ·., ·.: City·;persoiiiieFDrovide··n~w1y ... hit.ed'·emn16yee~:mthr·fu:f6rinition .r~gifdmg ·. 
• • •••• : .. : c empfoYi#enfStafnshfthts.) ben·efits; ·duties~· i.~~ipi>nsibili.ties~ 6r!ca'.ny otlier . : -

. .. . .. ... . ''J',·•.•. /~!:~:t;ttt~ 'tC~::}.·"• ··-:·· <: :·• •. tt;:~!ii 1:~~;'.'.;f1;:,~;~ 
.. · .. ·: '. ~:;~:;'.f p. 

: : . . ... ~ 

.... : 

.... ·. . 
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. , .. 

. ·. iri .th~= MCriJ:· the: U~ion ma\i; reguest-refo~e ~fa· Unfon.:d~signat~d member ttl itt~nd 
.. · ... ·'the NEOJ- Refea.siti:Iii.e ·shalfnotb'e unreasonablywithheld: Said requesfshall I)·e'·' .... 

made to the Eiiiploye.e:Relatfons Di'Visi6n ncd~s than three· (3i ·busmess days in.·:._.. . · .. 
advance of the s"Cliedul~i:I.NErn.' Tli~ Unfoli.· Weed6·=JiiiiiHts. presentation to only. 
those matters stated in:s·ectfo:ti..H .• below; · .. ,. . . '·::· · ... 

.:: ··: ..... 
~~- Alternate Procedures:.· In the event the Unfon id'entifies· one or more new employee~ . 

. ' ·. :. ·:; who-did not attend the Union?s presentation as:·described• ill·:Section K." above; .. the·, .. 
~ Union m:iv contact the·Den~rtmental NEO coordinator to .schedule a mrittially.:_ .. :· : ·_ . ·. · . 

. ··: ._: . :igieeable. fifteen f15} i:i:ifuute tnne sfot for the Umoii ·fo-meet prlVateiy:With tiie new: · .... 
,: :· emnloyee(st if the ·n:uin.ber of-such identified employees is :fure. $) or in.ore af:(.:. · .. : .. · .. 

in.'q....f-i,.....-. ... 1.,.P.·.1~.na.-6~ ....... .,. th~-~1J";.n,....+ ~n. C.n..n'!d-ilrio.f""~: on·il.:-Ti.o~.~~.o•ri+.~ l;~A;·· · ·· · · ~::-:··. · : ·. :- ·: . · 
f.!""'-ll -'.ll-ULJl<I'&!, !V"'Ql. .. LUlUI.! llti.l..I:"" ·'-J ..... 1VJU. X'<".Jl::J'-' '-'VUJl ....... mU .. VJ.• u:.aJL......_'.lLl''-'f-'~A .,.........__......_.,'4.L i ... J/Cl'J". . · . 

. . · · Coordinator will work together: to schedule a mutually agj'.eeable thirty (30) minute,· · · · · · 
: . tiine ·slot for the private· meeting. One fl) ofthe Union's representatives:ni.aybe .. il: '. :. . . 

, ·• •. Uuil>ii.--'-nrnmlfer-de-stgifa:ttrd-lJy-ti:i-ectTntorr::~al'"id:'..sltcIF-~einb-erslciltbe1·ele-as-idcto-. -. ---... :-: -· ~­
.... :. ··-. atterrdi.nrder-tlre-terms:c3nd-condition-s-snecifiedi.irthe-MOfr-Ifuo~otheiwise.,.:..,..- -. ·-· · ·· - ·· ·· -

provided for in tlie· MOU; the Union may requ.est release. of a. .. Ull:ion~de8ignated ': . ·. . . ,. 
· memberas-proVided for iii Section E .. aboye. This alterti.ate"1froc~d.rire shall also-.:.: ... ·. 
apply to any emplo-yee who has promoted or transferred into the·-,bargaining Un.it •. · .. · -::". : · . 

. -. ~. . . ··. . . . :'" ·' .. 
:·: . : . . . . .... 

-The. Union NEO Coordinator shall coo~dlliate with th.e new employeefsY: ··· . 
... ~.r~;..o.~·;;~;i·;.;;.a·. +~:,;:··:n~~~~~:;,n- ~~..;·.;;~·~~~~-~~:d:+b:o·.n.ori~~~~+~f l\li{A ·:~·{: · . 

· ........... '"' ... '"' .... """''"''-L·JUUL ... JUI.'"' t' .. --.... '"'~s ye.a.• c..5.L.C..tf..Lll. ............. ~ ......... '"' ....,._,_,c.a. ............... - ........... c.a. .. .L-,.JL'../'-' .:· . .. 

. , Coordniator.;fo:schedui~ a -fifteen{t5i inmute-ineetfug d.urniinorm.ally 
scheciuiedhours~ which shallnot be·during emnloyee' s break or~mealberiod·. · .. 
fmithe Union representafure(s) to meet p:riVatel;VWith,-and provide.fuateriais:··· 
and .. infoimanon to. the new employee(s); Cifr tepresentatfves sliaU. iiot be . 
present during said meeting:. TheUiiion agreesto·Ii.nlit itspresenfationfo 

, · oniythos~·mattersstatedm SectionH:~bel~w... ,_,,_.:~ , . 
• :. .. - ' • • • • • ~- • • '"..! •• : •• • 

... · .. . •, . ' .· . . . : :.:-~ ....... •. . .. . ... : . : .:: . 

· ., ·· 2. , · -· hi: tii.e event the proposed time cann~t be acconi.~odated.; the Unfon--NEO­
Coordinator and the Departmental NEO' Ci)ordhi.ator shall:work together to , 
find a mutti.ally3.gr~eable time Within ten (10) business days of the Uni?n;s ... 
request-· ·. . . ~ . . . . - .· ; ... . . --. .:.~. ·····-· 

. · ... .. : :~:. .. : .·. ~- . 

. . 

·.,: .. - ;; .. ,.,_. 

------·------- -----·.-3. . .Debartment of Eiecti~ns:Any new ~inployee ofthe-Departm~ntof Eiections 
who is dassifieff asTemporary· Exempf (Categorjr J6),.whose duration of 

. appointment is one en pav period or less. arid works on an as-needed worU" ... 
sch:eduie.·w-m receive 'Written materials· proVided. bvthe Union m. lieu.of 

. ,:itteiidingi'CifVwide or Departmental NEO;a:private meeting WitJfthe . 
· -- Umori as' prov!ded-for-in·-Section: F .. ;-above;. or- a-·Periodic-Uilioi:I.- Orientation 

as pro'vide'd: for fu Sectioii' G:. befow .. · _: · - . -~·;· 
::._: .. : .. 

G; .. Process· for.Periodic u:lli~n-Orientations: By ~uttiai agi-eement; tii~ Union NEO . 
. ·..:. _ .: . Coordmafor and the Dejiartmeri.tal NEO Coordili.ator may schedule periodic' thirty -~ _ .. 
- · ,~' · fJ(ftmmttte-Uiilort'otlefitationstPerr(Jtlii"Uitl:irr·c(rrentationscmayire"scliecluli-d~on-:afi'' -

evefV-other-.month;.tjU:arterly; or other basis.:- ·· · ·· 

1/8/2018 . . . - . -· - .... -- - .... - -:--· 
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. . 
----Thei'OiloWingDepartiiielltSSh~ main~· '..+f-a1~·n-· .e--·~is-t~··i -11-· -'..·u .... ; m~· -~o_n_o_-~i-en-: t~a-ti. .... ' o-1i-a-·r_r_a __ e_m_e __ n~t-s-: ------

. Departinent of Emergency Manllgement; Sheriff7s'-Dep.artnieiit;. aii.d Police 
D~ria:rlni.enL ..... ": : . .-·· · " · .. · · · · · ·: · ... 

~~e ~i·~ d~~i~~~i ':s·~~~e 'ca.ii c~ri~~r sh~ll· m~m~~in ~exisfui~ pi-~cJJ~--~~ii· ~~~p~~t ' 
".-to. Union ae!c'dis.~to·3'11.'.c-Osfollier ·sgrnce Agent ·Trai.riiiig.::. ·:- . ·.·,_.·~.::<?>":" .. :·:''.·'=::. · :· . ._. : .. · 

··:··.-~-.~ ": ..... : ·. ·:. ::.· .•. -;:·:-·_'-:,:·.,i.:_:·: .... :; .. : ... ~;··::;: .• ;~:·.::'..;! .· .· : · ........ : .. :·:. ,.: •···· .. . :··:·~-·~:.[ .... :·: ·.: .... . :. _.~· ; .... . 

»~ ·u~i~~ ·orieritah~~;t;~is·~lita.tiJ~~·::=T~e·li~o~ atrr~es i:J 1fu:.ii'iis -u~~s;~ntatic>ii ·t~\1 : .. . 
.. ·:·g~n-erafillti-:o'diictioii~toi.lts'.orgaiiiz:ltion.- .JiiStotjr. ·bf..:laws; aiid. beriefits-_oC ;: .... ,. :." ';3 · 

. illember."sli:fo/rile: UniOi'i ·agi-ees =n:ofto engage 'iri campaigiiing on .beli:alf.'of' fui. :(. '· ;.- · 
mdiVi.duafnmniii.g,:for'puhJkeleb'ted offi~~"·and b'ailotii:ieasii:res.du:i-fug,tlt'e·N:Eo;. or 
other .topics tiiad:V6ii1d·b~.tonsiciereti beyond general al~cussion ·c.:b.-tlie·benefits of 

. .. :_.-.. -~~~7/t!0l·~~~~~f-57'-;:'..'._··:.:><:t..::: .. c\,.: ::: . =· · - · .. ~ .. :'\· .:.~- -~_, >.::~;: .. :: .'-~ .. -~: ::r~::- '_..::=_;ii-: :/;\ ... ,~:.:.;r .. ;::~>.:: ..... ·. 
ID~ Data Provisions · :_ . .__ .. , -_-.. · '.:·J .. y ··, ; . . . . . .·· .. " . . :".:.·:.::-/ .;)~;-;;~:':'.-.~:/'._:··\"\'_ ·:·" ... 

·-~~~-;~~~-~~'.~ii~;~tati~~:,~~,~~afu:1df irl .. cA.--dov~~·~-~~~-i(;·~~~:.~!~~Jai:j~§~~~:~tl··i1iv:·: · 
shall provide"the:Union·with·alf regmred iruormia.tion· on·newly,-hited ertrjjioyees fo 'the . 
. extent it is-mad~.a'Vailable" tC;: .. the Cify-An'ad.ditioli(witirlii ten··n 0) bu.shiessi.days .. of the· 
coii.'Clus!On o':f ~acii N'Ed .. the cit¥ agrf;es ·to j}roVide the-Union .WitJ:i a'.sta:iia:::afone .. . :_ . 

· reD-Ort confain:ing··a'·tst of ~iilpfoyef;~·; ilicludill.ifclassillc:atiori''i:oili and.:·afViSi6:ll>~·lio. 

IV. ~~7f ;::·:;~lt??~f;~~-n,~f ch.NEO: • .. '·.~' :·•::··t;{·f~;'.f r:~:~~,···· ..• ·. 
The;Union agrees to hold the Cttv-hanilless for any disputes:that-arise betWeerdhe 
'£!.~ion filid any ll~W ellipJ~yee hvet··a:pJ?liCati~~ Of t!"8 ,~rlf~~~~nt. · :.,:· -·;__,:·i,·\>··:: ~:.;.' .. ".-. , 

"·· 
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. ATTACHMENT A:.-

Adult Probation : · 
Arts CommissiOrf'.; 
Asian Art.Museum.·.· 

· Airport Colll~iS~i~ii ". 
Roard of AprieaIS . . .: 

... 
. . . ~ . !: . ~:· 

Board of Suoervisors · : . · . .. "· : · · · 

· . Office o'i' Economic &=Workforce·"'.·:.· 
- · - Dev.efopment · · · ' · · · · '· 

_ _ _,_~c...: .:_ _ __:_ _ ____:__C.alifornitlcademy of-8.ciences. 
-.Chii/LSupport.Se:iv:ices;_. ~--- -- ---~ -~· ,~ " 

Children. Youth. and Their Fan:iiiies· 
·.CityAitorney's Office. -- '

1
·_.. , ·: .. ; . 

City.Plannfug D~partment .. ·.·. " 

Civil SeMce .. .ComniissioiI 

" .. · Department of EnviroUment 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO. 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: Fife Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various coflective bargaining units. 

Dear Ms. CalvlUo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

··-----~-~ (~~eld~ 
Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 7 SAN FRANQSCO, CA 94102-4694 

PHONE 415:554-7500 • FAX 415-554-7466 
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CCSF NEGOTIATIONS 2017 
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Public Employee Committee 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGJµM 

I. Purpose 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the 
Union in accordance with CA Government Code Sections 3555-3559, through the creation of a 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Notice and Access 

A." The City shall provide the Union written _notice of, and access to, new employee 
. orientations (hereinafter NEOs) as set forth below. It is the City's policy that NEOs are 

· mandatory for all newly-hired employees. It is the Cicy' s intent that NEOs take place as 
promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start of employment, newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular schedule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the event an employee does not attend the NEO that the employee was scheduled to 
attend, said employee will be automatically enrolled to attend the next available NEO. If 
the emp!Oyee does not attend the subsequently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with. 
the employee pursuant to Section F., below. 

B. Application: New employees include, but are not limited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. · 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the City with a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to provide 
the Uruon with a single polnt of contact. for each Department (hereinafter, 
Departmental NEO Coordinator), which will be updated by the City and the 
Union on an as-needed basis. 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be responsible for providing annual 
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notice to the Union. For NEOs that are not offered on a regular, recurring 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice ofEmollment: Notice shall include a list ofnew employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying inforrilation including, but not limited to, classification and 
department. Six. months from enactment, in the event the City is unable to provide 
classification and department information in the Notice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and conferring over 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is ex.eluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conductrespective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the 
Union to meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. This 
requirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prior to any meal 
break, and will not be conducted during a scheduled break time. One (1) of the Union's 
representatives may be a Union member designated by the Union. Such member(s) shall 
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be released to attend under the terms and conditions specified in the MOU. If not 
. otherwise provided for in the MOU, the Union may request release of a Union-designated 

niemberto .attend the NEO. Release time shall not be unreasonably withheld. Said 
request shaUbe made i:o theEmplOyee Relations Division noless than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. · 

' ' 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Departmental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s): If the number 
of such identified employees is five (5) or more at a particular location, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thirty (30) minute time slot for the private meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such · 
member shall be released to attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union­
designated member as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has promoted or transferred into the bargaining unit 

1. The Union NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which 

. shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during said 
meeting. The Union agrees to limit its presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed time carinot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose dur~tion of appointment 
is one (1) pay period or less, and works on an 8.$-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Onentations: By mutual agreement, the Unfon NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Periodic Union orientations may be scheduled on an every­
other-month, quarterly, or other basis. 

The following Depaitments shall main.tain existing Union orientation arrangements: 
Depaitment of Emergency Management; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H~ Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

III. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten (I 0) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A · 

Adult Probation 
Arts Commission 
Asian Art Museum 
Airport Commission 

Board.of Appeals 
Board of Supervisors 
Office of Economic & Workforce 
Development 
California Academy of Sciences 
Child Support Services 
Children, Youth and Their Families 
City Attorney's Office 
City Planning Department 

Civil Service Commission 
Commission on the Status of Women 
Department of Building Inspection 
Department of Environment 
Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of Police Accountability 

Pages oflO 

_ _ Departmen!_.<?f_Technology 
District Attorney's Office 

~ Ethics Commission . 

Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Human Rights Commission 
Juvenile Probation. Department 
Library· 
Mayor's Office 

Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public .Defender's Office 
Rent Arbitration Board 
SF Children and Families Commission 
SF Employee's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department ofEmergency Manag¥ment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 

Page 6 oflO 

Municipal Transp01iation Agency 
Public Utilities Commission 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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FOR THE UNIONS 

Osha Asl~worth, JBEW Local 6 Date 

-·~·· .. 

~~ iJ/U/17 
Alex Tonisson, IFPTE Local 21 Date 

/ffr£/t7 
Date 

L. Nh'Of:fc. 
David Canham, SElU Local 1021 {)ale 

J ,,eph Bryant, SEIU Local 1021 Date 

·~u/c2?17 
Je . •tz, UAPD Date 
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FOR THE CITY 

Carol Isen . . Date 
Employee Relations Director 
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FOR THE UNIONS · 

12/2/17 
Datp · 

Teamsters, Local 856 

Katy Lundgren Date 
Committee of Interns and Residents, SEIU 

Eric Williams Date 
TWU, Local Z50-A ()1ulti Unit) 

'._) /tt:·udll () JCL-f:--icJ 12Izf-1/1~ 
Nichelle Fleutroy Date 
Trausport Workers Union, Local 200 

p' {~ ~--0402 8' 
y D te 

District Attorney Iuvestigato.rs' 
Association 

NCCRC, Carpenters Union, Local 22 
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I i \ J ! 

Lli1da ShipTey ·Dale 
Building Inspectors Association 

~Cf_~-W/)()17 
Michael Rainsford Dale 
Stationary Engineers, Local 39 

Eric Williams Date 
. TWU, Local 250-A (Aulo Service Workers) 

~ 1i./1}17 
..... -- . ;;:;~· ... -~- ··-·. / ____ --·-----·· .-·· -

Vince Courtne:y 
LIUNA, Local 261 

Date 

f' '-.J..._>--0 . \ 1.. -?. ~ - \I -----~- ...... --<j ---~---- -··-- ..... 
Lan1 Mazzola, Jr. Dale 
Ph.u:nbcn;, T ,oeal 38 

Date 

Tony Tofani Date 
Carpet, Linoleum & Soft Tile Workers 
Local 12, District Council 16 
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FOR THE UNIONS 

SteveLutge 
IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

Sean Connolly 
Municipal Attorneys' Association 

Date 

Date 

CCSF NEGO.TIA TIONS 2017 

PublicErTlployee committee · 

Bartolomy Michael Pantoja Date 
Glaziers, Arch. Metal & Glas~ Workers 
Local 12, District Council 16 

Charlie Hernandez Date 
lronworkers, Local 377 

Chester Murphy Date 
Plasterers and Shophands, Local 66 

\2-L9-11-
Richard Koenig 
Sheet Metal W~rbrs, Local 104 

Date 

Daniel A. Harrington Date 
Teamsters. Local 853 

~L ~ I ~;I.I /~7 
Doug Bias Date 
San Francisco City Workets United 

---'-.;-/-~---'-~-----t~/ 7~~ January2. 2018 
.TenniforBill Date · ~ · Date 
Operating Engineers, Local 3 Teamsters, Local 856 (Supei:VisingR.i'is) 
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Steve Crouch ~le 
Stationary Engineers. Local 39 
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City Hall 

BOARD of SUPERVISORS · 
1 nr. C:Hltnn R GnorlJ~tt ]>l~e, 'gnnm 1_44 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 

Mt:MOKANuUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. · 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding - Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. · · 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the · 2015-2018 
Memorandum of Understanding between the City and County of San Francisco arid the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians ami Deniisis (Unii 17jj 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United {Painters)] 

Ordinance adopting and· implementing Amendment. No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum ·of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal. Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to· New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local · 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] . 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk .of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: OHR MOU Amendment Or....r;·-~ 
DATE: · January 9, 2018 

.:.:, -~· .· ~... ..... . .. ~ 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco · 
and the Service Employees International Union, Local.1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance· adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program: 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International · 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

- 01Ji11c:t1M:: ctuupi.ir1y ct11J i111pit:111tmti11y Arnt:1iu111t:11i. Nu. 1 i.u Utt: 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters); fo imp.lement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 . 
Memorandum of Understanding between the City and Counfy of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to ip1plement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, ·International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 

. and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing .and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program: 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding ·betweeh the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local· 
21, AFL-<?10, to implement a "Union Access to New Employees" program: 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 tcrthe 2014-201.9 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. · · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. · 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget.& Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 

L 
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