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FILE NO. 180036 ORDINANCl JO. 

1 [Memorandum o nders anding - Teamsters, Local 856, ulti-Unit] 

2 

3 Ordinance adopting and implementing Amendment No.1 to the 2014-2019. 

4 ~(!f!10ra_l)du~m_ of _Un~ers4t.flding_ between the City -~ri--9 CoJJnW: of San ft;:tricisco and the 

5 Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 

6 program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough ittt!ies Times }kw Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables .. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Teamsters, Local 856 Multi-Unit, to implement a "Union Access to New 

16 Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180036. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

· 23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

. 24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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SupeNisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HE RERA, City Attorney 

By:. 

6 n:\laborlas2017\ 18a°0050\01238895.docx 
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25 

Acting Mayor Breed 
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TO TBE 2014-2019 MEMORANDUM OF UNDERSTANDING 

T~ cri·~~~-.c~=~~ ~AN ~CIS~O:·· 
. . ·.,. .. .. ·AND. ·. 

. . .... 

'•:· . .· .· ·· .. ~ .... _:.: ..... :.0~~~~~:~st-· .. ,/ ... ·.·i.--=..,:·::·:·,; ... ~·:.·i: ... \i ..... >· .. ::; ... r 
Th.e·p~~~-, he~~1J/~~~~ t~:.~.~n,4.Jh.~ M.~~6;~d~ ~f V~~~~$n@i~'~/~<l4·f\.p~~h~ c, :. : .. , ·.: ·· 
U~.oX!·Access to New E.mployees -Pro grain, ~ a iJ,~w.,App~i;?.d.i;K, ·!>ubj~_ct to _app~oy,~ :b.Y the San ... 
Erii.ncisco Board of Supervisors, Appendix C ~ a~ch~d to thls Amendmenfru.id"inco:i:porat~d by 
-~ider~nce. :· · · ·· · · '· .' : :· .;::>. \).

1
<: ··'. ._';.':·· ·. 
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K&i.tharine Ho bin Porter . : ', 
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. . :,,· ~ '~ 

APPENDIXC· 

_UNION ACCESS- TO NEW EMPLOYEES PROGRAM .:· 

I.·Putnose · · 

. " 
. The pmJ)ose of thiS agreement is to memorialize the rights and obligations ·of the City ~nd ·: ...... .. 
the Union hi. accordance With CA Governni.e:rit Code Sections j555.,3559, through the . . . " 
creation. of a 'single; °CftY'-wide Union-Access to New Employees P.fogram applicable to ail~ . · -. 
Cifr~ge~cies"a~d ii1fcity Emi)foyee uhlons~: _. · · -. ·-- .. ~·. · - · · . · 

.= .·· 
.· .. 
. :.: .. .. 
... ·.· .. '. 

A .. The City shall provid~ the Union written notice ot:. ~nd access to, riew employee .... 
---'--~---- on'fili:tanons-r;neremafier.NEUs') ·as setfOrtli oeloW:-ffiilne CffiT'S)roliCyffilitNKO-s·--

---- --· ... _ --· -- · -- ·--~-ar'e:rlliinu'atoryforallimwlv=liired-eiilployees.; n'istheCiW'smtenn:narNEOS'ta.ire:··-:- ---
place ·as·nromDtly as possible ·after the first day of employment Within thi:ttY (30) · _. · 
cal~ndar days of the start of e:rimloment; newlv,..b.ITed empfoyees·will be scheduled 
to.' attend the Iieri availabfoNEO~ NEOs shall be.scheduled during an:employee's ' 
r.eeylarl:f scheduled; ·paid· tinie ... In the event that a:newlv-hired:.empfoyee'-S-reguiar. 
schedule.is-outside of a,schedl'iled NE();. the· Department mav ·make a one-fune(.; · .. : 
~ia1rrstment ·.tri.:t:fe·~.emp1~:y€e·~s~Wfil:k Seh€dilie· ·iil firder tfi;. ~e.CtiilirrtG:d~t'e·this~ ··.·.. . .. ··.·;·~-. ·: 
reg"nrrement::i:'" .; ·:... . . . . - . _,_ .. . . . . 

. ·. ' ~. .: ~ 

:rn· th~·~ve~t ~n::~nipl~vee: does·iiot atten'.d the N.Eo that.tii~ employee. was- sth~dhled . 
. . fo. attend; said,empfoyee wm be:irntomatically:enrolled to·attend the·next"avaifable':; 
, NEO. If.the einpfoyee·does not attend the subseqtientlyscheduled NEO; the Union . 

NEO Coordiiiator= niav, contact the. DepaririientalNEO coorduiator fo arrange a:." . 

. -_.m~~~!·:~h't~e ~f.B};O.;~:_nursuiint: to, -~ec~~~:_F~,~~~~~: : 
7 

'~·: _:::· • .u. ,: .:.:~ :~:,·:- · . , .. ,. -' · 

.. B- Application~New:einploye~s-illcIUde.:but.aranotJ]ii.iteci.to:;_newlf" hi~~d:,e'mpfoyees 
whose positions are:permanent, temporary, full-time~ part-time, per diem:, seasonal, 
ptovision~lfor ·a.s:needed: ~' -' -- -- H ' - ' ,_' ' : , • ..: - - c.; ' ,,_ -. .... -· --: '. _c_;_ .. 

c.~. 

1., . Single Point-of Con fact: The Union ~gfees to provide·the city with a 'smgle .. 
·noint of contact(hereinafter:Union NEO Coordfuatoitaild the'Citf agrees 
. fo~nroVide the Uiiiori-Witli. a siiihle oofiifof coiifaet for'eacli Denaitnieri.t:.:. • .:· _ 

· - ai:ereinafter.-Depa'rtl:iiental NE.Cf Coordiiiator kw hi ch will be updated by:the 
Cify and the Uiifon-'_on iii as-ne.eded basis.'::- - .. _ .. -" .. ' ~·:.-: ... ,. . .-· -- ..... 

• . • ~ ... __ ::- ...• - ·:.r ·.• .. - __ ....... -·· - ~~~- ·<:,~~· .. ~·· ; 
... 2 .. ·. Notice of Schedule:· For any NEO thadakes place oRa regular, ·returrllig'::_ 

--: __ -,---·--'·~~·-· .. scliednle,_the:-S:Jionsori:rig.Departmen:t:shalthe. i:esponsible foi:proViafug~~~-'--_ .. 
• , • - .. • -

7

- • • -· annualnotice1¥tlie· UnroiL-YorMlJsctliafare·nof--Offered'frn·;~rFegmar~;~,.,-c-·-" 
. recurring schedule, the sponsoring Deriartment shall provide no less ·than.. ten . 

. - --__ 1/8120_18..: ___ _:_ ____ : 
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.. ·. 

........ 

. ... : 

... · ':· 

. . .. · .. ~- :-. 
; .... 

. ·.-:. 

. .. ~ ·: ·. ... . . : ": 

·: ~: :': . . ... 

:,~ /. : .. ·.··. ait.in·eiital .. 
. : :·:NEOs~VAH1fe'Cify~ s'.'diScreti.on·~· D.epa:Hilleii.ts:,m"ii:-Y. b'"e·:'added· :to·~oireinoved from · ·· 
:-~. 'eitliehKftach'.iiientA·tir,:AtlachmeD.t, R ·For. iii~ dtriride:N.Eoi DiiRfwilladhfre.to: · 

. : tlie n'enartrilenf.notlte· ft;(jU:if.em:~itts· iiCS.~ctloil-.C~·•'afrovei·;ifn:e: City·,Wfli. pi·oViiie .th~ 
..... :tJiri6n With~irlrti (30) cai~iid.ai-"'days''noticih)rior"til'".ID.~vmg';a·:l)ep~rtmenffroni" 
· _. " ·. Atlachliienf' A to-:ikbi,Vi.ce·:.v:ers~· EveiyC:lff.nepa:rt:mell.t :~Iiiiu be :JiSted!ti·n· ·eftlier 

·'.-···;~·:\~~iii~~.~~~~:~~~::.··;>.'~::::-;:~:~~:·.·:,J,., .. · '· ._; .: ...... ;;:::::~)_; ·,__~~ .. ~\~i~~:/"~}<:··\":.;~·~,~;_: .. t::::~)::'::~'.~:'-~/'.:::;'.~.·-i~. :": .. : :;_, .. 
E. Access and Presentation:· At.all NEOs. the Unfon shall be:a:fforded-thirtv (30) 

minnte8 tO meet With" repre~erited new einployee8 wlio' are present.' unless the 
" · .. UniOii.'s.Meinorandufu :i>ritfo.ilerstandihg rMOlff pioYides:.foii·'inorethan thrrty .(30) 

· . minutes~· 'i:'Jie· right ·0£ tli~'UnlOD. to ine-ef:Mth newlf.:h.rrect"·ertiployees.fs Jliliited to 
, , ,:oitly/those employe~s'\vhoie'dassific.ations .faUWithill tlie~·Uiii~n?:s· bargainfug· unit ... · 

~the:· City :shaiYen!iU:rt{ privacy' for.the. tJ ii:itm ~·s" orfontatio:n\iali·d: ·!t.Siialltike. place: , : ... . 
Wit.ti out Citt teD:r.eseiititi:Ves.:present" This·':tegufre:irl'erit'"can';'be'Diet~liv proViding. 
·elther··a:· privii.te:·roo:ii:i".or .. ~-.norlion of a: room ivith'strmHe:Ilt ~iaiiceJroin :·0th.er 
3'.ctlVities in the room: to liinit illsruptio:ii .. The ·Depai-tmerit:respbilsible.for scheduling 
the NEO shall be ·responsible for in:dud:ii:fg Union presentations .on the ·agenda·. The 
Uniori's'.presentatiori·shall'occnr prior to any meal brealf',.,and·Will. not be· c6nducted 
driiiiig a schediiied:·break"tinie. One (1) of thtrUnion~s.-reptesenfatfVes ma£'be a 
Ulii.()n mein.ber· desi@ated ·by the Ullion. Such ·fil·~mber(s):shali .be rele'ased{fo· attend 
under 'the ternis and conditions specified in the·MO.H'.Ifnot oth.erw°iseprovided for 
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.... 

, jn. the MOU, the Uniori:. niay ~eguest release of a Uriion~desi@ated member tO attend 
theNEb~ Release. ti.file shall: iiof. be- ull.reasonabl:fmthheld.: Said._rei:niest.sb"altbe _ . 
made to the Employee. Refations= Division no less than three (3) business days in ... 
ad:Vance ofthe scheduled NEO~ Tlie Unfon agrees fo lliriit its presentation to only .· 
those matters stated fu SectioriR, below .... _ ·_: ,: · · ·. ·. :.:·· 

.. -~ ~. 

F. ,Altern~te Proc·edures: In the event the Union identffi~s ~iie-oimo~e new empio-yees. 
who did not atterid the· Union's presentation as. desci:ibed.'niSectio:ii K .. above. the 
Uiifoiuna contact"the n·e . artrii"ental . - to·. schedule a niutliall :. . 
. 'a' ~-eeabfo:i:ifte~:ii I. mfuutetlfue:slof -=-··-:·' :·"'atef\vflktlienew 

· ,:·_einployeefsi~ J[tlie'.nuiiiher.of.such·identifie·<ieriiployees iS five.(5).oi:more·at ~ -
. ·-ptt:tti:tUlifrluCiitiO:Il1~:the-·:"ffh.io~:-NEd· eGardiri·a.fu·t;:al;_·d/D~pa:rim:ental;NEO.:· .. ~:: · ~- · .. 

··; · . Coordinator wili work togetlieF to-· schedule a inntiiaily:agreeabie thirty (30fmmute 
·timeslot.for theprivate·meeting. Oiie(l}oftheUirlon's:·represeritafures~niay be a 

----~~.~: --::-umon meinfierdesWtea~WtneUmon; anctsucrr-meinbeisna:irifu7eieriecl-to~•-. 
------- ·-·-~~~~~~~t~~~-~~~~----~-

. .. : . . proVided for :01 the MOU; .the.Union may ieguest rel~ase'of a Uitlon'"designated-
., member as proVided for ill Section E;;; above; ThiS aiterhate procedure shall also 

apply" to: any employee wli"o has promoted or:transferfed. into tlie bargaining unit .. 
·- . ·- ... - - .... ····:··~~ ::· ... -~: .. ~;··! - ··_, ~ .--=~-- ... -~. -·-·.- .-·· · .. --.·:··~-- ··,··:· ,: ... · -'~->~·-:.·· . .--~: :.-~--~ .... ~.::_:- -:"-.-~. ~ .. -:.:· ... " . --

1. . The-u~io~' NEO- c~~;din~t~~\.h.~iI- c~o~dht~t~ ~th ih~ ~e~ eiriui~yee(s) .. 
.:.:.L-~"..:.. ~..'..:J. ::::.·';j_f.,;;:.·.;..:=.:;:;:;..,.:·,;i,:".;.;.::..:,:.,,,;:;;,~=;.:;::t: '.~.;;;, ;f~'.;J:.·~·-n;,,.;..:.,;~:,_,;.;:~ l Nili/:'LY. ·. ' .. · 
.I CJ.Ci.L'&ll.~'CU.- ll.I.'· t..l.J.C'HI·'Ci1...C1..l...U.J.t;··H4.1 a.;;.1. a.p.u 4ll.U... t..uic; .LT-~Ua.I'J..ll.l.'&:;ll.l.ot:I.. ... J,.:,.I!J'\J··: .. :• ... 

· - cocirci:iiiat6r:fo··.sch~ahl.ea'.fifteen~rt5ylnifrifte:=meetihg <lriring'hoiIDaiJy:·= .. __.: 
.-· schedllleillio-uis·~~whl.chshall not be ·d.liri~g~-emDioyee;s_break ot-:irieafperiod.$ _ 

-·· -foii'tlieUn:fo:rt.-:representati:Vefs) fo irieet priVateiy·withi ·and.·m'oVidematerials 
, -: and-inf()rfilatfon-to-, the new eniployeefs)i City repre8.entanves shalfnot be . 
, presenfdti:ring: said: meetfug; -The Unfon agrees' to limit its:preseritatioli to· . 

... :.:.:· .... 

. , : -only tho~~ i:natt~rs: stateclm-Secfiori.· H:~-be~~w/!'. ·:: ·) ;- : '. .: . -'.-'>-· _ -_: :',: ~---=> 

----_- .·: .. ; .:z;; ·---: -~::i~~r~hf~i:::::·;~::e~--~~:~:~~::~-b,~;~-~:~~:~~~~i~~~~~:,~J~~-~:n-~ ., -- .,, . 
. _ .. -· ______ _ . -·-- .. Coordfuatol::and.the .. Departin:ental NEO~CO:ordiiiator shailworiitogether to .. " __ ....... .. 

find a nnituallv agreeable time withln:.teri (10) busfuess days·cifthe Union's -· 

-·-----. -------
3~ 

request .. -=' •. -- · .:· :_·.--- __ ,_ - --:-:--- ---- -.--: - ·._-.-- - -- -.- - --· .. -.-.- '· ·:-- - · ___ ,_ .. · -

. ~· _.::.·. "; .... :-~· .. , /. . .. ·'· ~ .. · i: ··· ... ,. .•· ... ··:~ . 

. '.Departiiie1lt ofElectfons~ Any1lew ~mpfoye~ oith~ D~partriient of El~-ctio1is' -------·----··· 
·. - -··whb· is-'cfassified:as Teinnorary·Exemnf.f Cateirnrv 16t whose duration of 

. apticiintment'is. one (n ·µav period or-less; andworkS OR an as-needed work . 
. schedukwilfreceiVe Written materialS provided by the·Unfondn lie'u'of:: . .-

. . . atfendiiitfa' CitVMae=·ei-r. DenartmeiifaJ:NEO·.-~tnriVate m:eetmitWith-·t:ii~~ · . . 
, ·- . : ,_. U:riion:as::proVided for :iii .Section :F..;, above.-or ·a-Periodic--lli.ion Orieittati~n-~, --
· ··. ·as iiromaed ror msectiori-G.; below:.--·. - ~- -· · ·-· ·· ... ·:: · .. : .. - ·~ ··-: 
. .. . . . : .: .· . 

. G:· :P~oce~~ r~i P~;fadit~nio~ bri~~tati~~~ -By ih~hi~i' ~greem'e~t.",the- uiiioii ~o ---
· Coordmator and the Denartmerital NEO Coordfuafor may schedule-. periodic thlrty · ___ _ __ _ __ . 

-.. -.. :-~-·; .. c·'-~(JOJmiiiurtTJffioiforientfltrons~'-PenodiC"tJlliorrorientationS'-nfayhrsclfedufoa=on an".'.···­
every-other.-nionth. Ouarlerly, or other basis •.. -

.... Pagd_pf~'L _: ___ . _ _ . -" ____ J/_8J2QJJL:_::~- __ c· ........... __ 
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... 
Tge following.Departinents shall mainfaili e:xistfug Union orientation. arrangements: 
·Department. of Emefoency Management;'° Sheriff's De1i'ai:1I:iienti and Police · . .,·. 
Departnie:Ilt._ .. ·. ' · : ·: · · ·. . · :·. .. ·' ·; .. · · · :' : · · · 
··:~:· ... ' ., -:. ,.·:~_: .. . : ....... : .. : : ... ~· . .£·· ... '• ..... ::·· . . . . ··:.·\· '.;. 1.~. • •• ·, •• :. 

: ·Th~ 311 ·cri~f~~~~--s~ffi~~·°(j~11·cc;i:.1:er shall ·m~intahf e:rlstirig p·~a~tic~ With ~espe~t 
.. ··to:Unimi.'.a~~-ess_fo~~i.:~~-~#.~!o~:~ .. ~~~~-~~~~~~~:~---~~_;. · .. ' :,./>·;·" ·:·· '_._:"-.·.:···.· .. ·. 

···-.·:- . .-:·~;-: .. ··~ -.- .... -·- .·~-:~::~~-~---~-.= .. :.::\r.::~:·:·::;-;'-;.: ... -~ ... : .--·: ···:· .. _;-_··!:" -.-... . ... ···~:1···.-·.-.. ·· .: 
H. ·Union -Orientati~n:Pte~erit~tio~::·~The .. Union agie~s't~ limit its p~~s'~rit~ti.'3~~ iJ ;~'-

. :geii~rai' llitroductiofi1.t6:its~·orgaiiiZatio:Il';·hiStori·by-hi'Ws; .. ·and .henefitS of~-:;·>·. /:!"'i'., :,: .. ·. 

· . · · . 'D:lemi:i'ersliipi · Tiii··unioli·-a:gr~~r:iioito ·eiiiilge. hi. campaiOOg on· ·b~haJ{~f in ,i)_,::·{·~; · 
. iiid.Mdri.al rillnliiiif:fof.:0u:J;lic :eJe-cted:(iffice:aiici .haliot iiieaslires· <iurillk·tiie-·.NEO{ or. 
::ofiier.fopics tilat wouia i>e.·coiiii<ieted. h~vond geii.er~r disl~ti"ssii.l'il·on: ilie ·15~D.efit~ of.:.. 

-.;:~~~~n.·!~~~~~~s~~~~}--'{:~G_:y_r~''.··-~:-~::~_;_:·_·;.·"<·:·. ·'· ._.··.·.:.:,_·. ·;·:·,:;)·:,:·:·~.·.·::_·:~·~ .. ::.·_:;.~>·'.':::::!·-.;:_.~7~{:C~~;·:\~:::'· 
m. n_~ta_.~:~o~~~~~~: .. : ..... :::'-''.-.:~:::>~"-::.... _·; :::: ·:Y . ··.: .· · .. _.\,<>: .... ,.~.~,·:;;':'·:···.:·:.- ~~v;:/:.::·>.:.:.::;: ··· :-:·.'_'>~,~~--

. Subject to~tiie·"ifu1itation~;c·oiifanieii m CA Govenime:irt Code·-s~ction.3s5Sdhe Ciff>" 
. shall .proViile th~ Unfoii With .-a:11 :required· mformatfon-.oii ·ne~Iiiiliel'felliployee~ to .. the 
erteht ifls':macie available-'·to',t:lie .. Clty. Iri addition; Witb.ill thi::(tothus:illes~:davs .. Of the 
c-O:D:du~ioii of'eilch NEO/the cHfagiees to Provide the Uni6ii .With i"stand.~a:Iorie.;:i:,;:;;;· :, 
report containfug:a· lliifof eiliriloyees/ i.iicludmg ci~ssffi.catlbn.' cilc:le' and di.V:lsioil/wh6 . . ": ·. 
~e~e, sched~ed;~o?'.~~~fila·'nohttfeiid each.NED. .. ·,: '),:., ·.:.> ;,~,,:~/·.<.'._.,.:'. ~::<· ~ ;: '.<:'.::.; · > .:". :>_ . .> 

IV. Hoid~~',~•,",,;;'}··:{':'.:~;,:;fr! '. .··. ·.··., .. · .· c .· !;',';:' ',' • ··:,: ;: ... • 
The Union agrees to hold 'the .City harmless for any disputes that arise between the .. ,,:> · 
Union.and an£iiew empfoyee over alm.Iication 'of this Agreement.... . - . 

• ~ -. . • • -·:-·:. •. .. . . .• • . : ···-~ ..• :'. ":·~-:(,: · ..... ! /. • ~ .. 

. ' .......... -... 
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AdiJlt Probation 
Arts Conimission·· -
Asian Art Museum 
fuorf ci>mmission · 
Board'ofAprieat5; ,·. 

. Board ot S~perVis~rs. •·· · .. 
. uli:lce·-0:t:Eco:nom::IC.-& wo:rlfforck · 
J)~~el~'lnh~iit:<"' ' · -~ ·- '· 
Caiifoxni~c~dem&of.Scieti.ce 

., ·-- - - ,:. -.!• • •.• -· •. ···- ,:,·,· • • - -· : .,·_. ~- ... -·. ·. 

ATTACHMENT A 

'. ~ - . . 

Department of Technology 
· District"Ahtirney;s- Offi~e. 
Ethi~s'.cti~:tiiissiim- = ·-. 

. . . . 

Fine Arts Museuin· 
-· 

Ftre_:.u~partme~t-·mo·~-Swo~) .. :· . ·· · 
Geii·ei'alS~fyic~~.Ag~~cy . - ··· 

, - '!feiiltrt~e'rVice §fs--.:em.,:,,. 
.- Hmri~il-Rigiits c_~nimis~iorr .··• -

Ju:lceniie:..Erohatio:riD.epirti:nen 

... : 

': 

LihFa'fY.:_.. -------;-:--,---·-'----o---'-----,-----o·--~ ----._-

Mayor's O:ffif~. -. : -·· 
Office· bf the. Assessor-Recorder· . _ · 
Officie·6:f tlie-coiittoller /-' :':. . _ -
office bitii~.Tfeasurer!rri c~uectb"~ -
P:orf ofi s·art:~Ffah~ISCo · ::<\ . 

-:·· .· 

--: . J?lioli~~-J:f~relia~if s• offi~~-~: :. ~- · 
-R.ent:.Al-bitr~tloii B-~~i-<l. 
SF Children and'Families Ci:miniission 
SF Employees~ Retrreinent System. 
'War M~morial & Perlo'rming Aris·.-

... · . .. . . . ... _... . . :/ ... . . •;". 
;· .. ... .. ; ...... ,_ : . 

.,.:.· 

. .. :..._. ___ .,_ __ .. 
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_______ Page_6_of_'L ... :'. ____________________ _ ----- -- - ---- - - --- -- --- -- _____ 1/8/2Dl8 ____ --

569 



ATTAcicMENT B 

Airnort. .. .. ... . . . . 
Dt!jiartmenf "of Emergency Management 

~ Il'epartmeii.t'o:f:Public Health - · · 
. sa:fr~Frandsco Public .Works 

:.: .. 
. · ,' •''·; .. 

·1 .__ ... 

'.. ·:,. •''•ff 

!'~ . 

·;~ ·. 

· .. 
. . 

. '. 

... :. 
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M:m.iicipal Transportation· Agency 
'Public ttfilitles Co:illniissfon: · · · 
Reer~atioii & Parks Deparlii:i.ent 
Police Deparlm:eni (Noil~sworn) .. .. . . . . . 

·.· .... • 

. '· 
! ..... -•. :y-,:. 

·~ ' 

... 

-·· :.··· . . 

:~.· .. . :.-: .... -

.. : '1. 

·.·· ... · 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs bet.Ween the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program.as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ~~-·~ 
{~4eld~ 

Controller 

cc: Carol lsen, ERD 
Severin Campbel!, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE• ROOM.316 ~SAN FRANQSCO, CA 94102-4694 

PHONE 415~554-7500 •FAX 415-554-7466 
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Date: November 30,_2017 

.UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I.Purpose 

The purpose of this agr~~ment 1s to memorialµ:e the rights and 9bligations of1:he City and the 
Un~on in accordance with CA Govemment Code Sections 3555-3559, t]lrpugh the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

Il. Noti(!e and Access 

A The City shall provide the Union written.notice of, arid access to, new employee 
orientations (hereinaftet NEOs) as set fo1th beiow. It is the City's policy that NEOs are 
mandatory for ~l newly-:hired employees. It is the City's iritent that NEOs take place as 
·promptly as possible after the :fii;st day of employment. Within thirty (30) calendar days 
of the start ·of employment,_ newly-hii:ed employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. fu the event that a newly-hired employee's regular sch~dule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule m .order to accommodate this require)nent 

Ill the event an emplqyee does not attend the NEO that tqe etp.ployee was scheduh~d to 
attend, said employee wilt be automatically enro1led to attend th~ next avajlable NEO. If 
the employee doe~ not attend the subseqli~ntiy scheduled NEO, the Union NEO 
Coordinator may contact the Departmental N)::o coordinator to arrange a meetmg with. 
the employee pillsuant to Section .f .; below. 

B. Application: New employees include; but i,rre not li_mited to, newly-hjred employees 
whose positions are permanent,, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-~eeded. · 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the ~ity with a single point 
cif contact (hereinafter, Union NEO Coo~.4inator) and the City agrees to provide 
the Ullion With a single pojiit of con~actfor each Departm,ent (hereinafter, 
.Depar!nl,erttal NEO Coordmator), 'which Will be upqafod by the City and the 
Union on an as-needed bask · · 

2. Notice of Schedule: For any NEO that n¢es place on a regular, recurring 
schedule~ the sponsoring Department .shall be responsibl~ for i;>royiding annual 
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notice to the Union. For NEOs that are not offered on a regular, recuLTing 
schedule, the sponsoring Department shall provide no less than- ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs iri which City personnel 
provide newly-hired employees with infomiation regarding employnient status, 
rights, b~nefits, duties; responsibilities, or any other employment-relate(i matters. 

3. Notice of Enrollment: Notice shall include a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information inoludirtg, but not limited to; classification and 
department. Six months from enactment, in the event the City is u11able to provide 
classification and department information in the Nptice ofEnrolhnent, the Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Noti<~e of Enrollment 
Said meetmg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboal'ding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departm,ent~ identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Thii citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Departments n;my be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30). 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City bepartment shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employe.es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for mwe than thirty (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within tl).e Ut;1ion's bargaining unit. The City shall ensure privacy for 
the Ut;1ion's orientation, and it shall take place without City representative!) present. This· 
reql,lirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prfor to any meal 
break, and v'vill not be cotidµcted dw;ing a scb,eduled breakfune. One(l) of the Onion's 
representatives may be a Union member designated by the Unio1~. Such member(s) shall . . 
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be released to attend under the terms and conditions specified in the MOU. If not 
otherniise provided for in the MOU, the Union may request release of a Union-designated 
niember to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall b~ made to the Employee Relations Division no less than three (3) business 
days ina.dvanc.e oftlie scheduled NEO. The Union agre~s to limit its presentation to only 
those matters stated in Section H., below. . . . 

F. Alternate Procedures: In the e~ent the Union identifies one cir more new employees who 
did not attend the Union's presentation as described in Section E., above, the Upion may 
contact the Departmental NEO co.ordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 

· of such identified employees is five (5) or ~ore at a p~icular. loqttion, the Union NEO 
Coor<;l.inator and Departmental NEO Coordinator will work together to schedule a 
mutuaHy agreeable thirty (30) minute time slot for the private meeti;tig. Orie (I) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shali be released to.attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union­
designated ineinber as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has pt?moted or transferred into the bargaining unit 

1. The Unio~ NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding pan.1.graph and the Departmental ":NEO Coordinator to 
schedule a fiftee.t). (15) minute meeting during normally schedui_ed hours, which 

. shall not be during employee's break or meal period, for the Union · 
representative(s) to meet privately with, and provide materjalS and information to, 
the new employee(s). City representatives shall 1iot be present during i;iaid 
meeting. The Un19n agrees to lipl.it its.presentation to only thm;e matters stated in 
Section H., below. 

2,. I11 the eventthe proposed time cari.not be accommodated, the Union NEO 
· Coordinator· and the Departmental NEd Coordinq.tor shall work together to find a 

mutually agreeable time within ten (10) .business days of the Union's request 

3. Department of Elections: Any new employee of the Department of Elections who 
is cl3,S.sified as Temporary Exe~pt (Category 16), whose duration of appointtrient 
is one (1) pay period or less, and works on a:t:i ~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Cityw·ide or 
Departmental NEO, a private met:<ting with the Union as provid.ed for iri Section 
F., abov:e, or a Periodic Union Orie:iitation as provided for in Section G., below. 

G. Process for Periodlc Union Orientations: By mutual agreement, the Union NEO 
Co~rdinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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m.inute Union orientations. Periopic Union orientations. may be scheduled on a:n every­
other-month, quarterly, or other basis . 

. The following Pepattrnents shall main:tain existing Union orientation arrangements: 
Depattrnent of E~ergency Mapagement; Sheriffs Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientatio'n Presentations: The Union agi'ees to limit its presentation to a general · 
introduction to its. organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf cif an individual running for public elected 
office and ballot measures during the NEO, pr other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

Ili, Data Provisions 

Stlbject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten.(10) business days of the conclusion of 
each NEO, the City agi'ees to provide the Union with a stand-alone report containing a list 
of einploy~es, including classification code and division, who Were schedUied to, but did 
not attend each NEO. · 

IV. Hold Harmless 

The Union agrees to holcl the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 

Arts Commission. 
Asian Art Museum 
Airport Commission 
Board of Appeals 
Board of Supervi$ors 

. Office ofEconomiC & Workforce 

Development 
Cal~ornia Academy of Sciences 
Child Supp01t Services 

Childre~ Youth and Their Families 
City Attorney's Office 

City Planning Department 
Civil Service Commiss.ion 
Commission on the Status of Women 

. Department ofBuilding Inspection 
Department of Environmt;!rit 

Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of P.olice Accountability 
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Dep~rtment of Technology 
Distript Attorney's Office 

: Ethjcs Commission . 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Ht;Unan Rights Commission 

Juvenile Probation. Department 
Library· . 

Mayor's Office 
Office of the Assessor-Recorder 
Office of the Controller 

Office of the Treasm-er/Tax Collector 
Port of San Francisco 
Public Defeneler's Office 
RentArbitration Boarcl 
SF Children and Families Commission 
SF ;Employee's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Ahpo1t 
Department of Emergency Manag~ment 
Department of Public Health 
San 'francisco Public Works 
Human Services Agency 

Page 6 oflO 

Municipal Transportation Agency 
Public :Utilities Comml.s.sion . 
Recreation & Parks Department 
Police Depa1tment (Non-Sworn) 
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FOR THE UNIONS FOR THE CITY 

Osha Ash.worth, IBEW Local 6 Da,Le Carol Isen , 
Employee Relations Director 

Date 

.11 /J.t/17 

Alex Tonisson, IFPTE Local 21 Date 

/ffe8f7 
Date 

// /2-8/17 

Davjd Canham, SHIU Local 102i 

n /z.'1' /n 
Date 

~~{//~7 
Je . "tz. UAPD · . Date 
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--11~dfd)~12/2Lj I 
-~~ Dat~· 

Teamsters, ,Local 856 

Katy Lundgl.'en Date 
Comtuittee of Interns and Residents, SEIU 

·. Eric Williams Date 
tvtu, Local 250-A {t-.1ulti UJ;llt) 

') /ttkd{£ () J(L-<(1~-J 12.(z.,1/1-:r 
I . 

Nichelle Flentroy Date 
Transport Workers Un~on, Local 200 

r . -. _r11/(r2/1"(, 
J Lenny /-=-;;t;;; 
Djsi:r:ict Attorney IuvestigatoI~' 
Ass9ciati911 

Robe1t . Jvarado Date 
NCCRC, Carpenters Union, Local 22 
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I j \ . I ' 
Lftida Shipley -Dale 
Building Inspectors Association 

~Cf_~.i.fe/;or1 
Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Erle Williams Date 
TW(J, Local 250-A (Auto Service Workers) 

17... . . 
~ a?,/1}17 
..... . . . .... ··-· ·- . .i'·-------· -· -

Vince Courtney 
UUNA, Local 261 

Date 

-~~g. \1.-<.~-n 
Larry Mauol;i, Jr. . Date 
Ph.u:nbef';;, Local 3g 

579 
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Dave ackson j . Date 
Brickla~(AUied Craftsmen. 

Tony Tofani Date 
Caipet, Linoleum & Soft Tile W oi:kers 
Loc~ll 12, District Com1cil 16 



--------------~---~----

qty ani;I (:ounty of San Francisco 
Dejiartni~nt of Human Resources 

FOR TIIB UNIONS 

SteveLutge 
IATSE> Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

Sean Co:rinolly 
Municipal Attomeys' Assoc1a:tion 

Date 

Date 

CCSF NEGO.TiA TJONS 2017 

. B?rtolomy ~Iicµael Pl:)ntojl;l. . Date 
(J1~ziet,s, Arch. Metal t$c GJa,s('l Workers 
Lo.cal 12, District Council l6 

· Charlie Hernandez 
fronworkers, Local 317 

Date 

Chester Murphy Date 
Plasterers and Shophands, LQcal 66 

<~~ \~~:\, 12-jL9-j1:r 
Richard Koel)ig \J Date 
Sheet :Metal Workers, Local 104 

Daniel A Harrington 
Teamsters. Local 853 

Date 

I - /' 
I~/ i: / t.7 

Doug' Bias Date 
San Francisco City Workets United 

--'----r,__,-+-;rrt?+-.-~ ~· __ l_~-t-· _I 1r---/ / 7~~ January2. 2018 
.Tennife~~ill~ ·natc ~ Date 
Operating Engineers, Local 3 Teamster,;, Local 856 (Supervising Ri"'fs) 
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Steve Crouch ale 
Stationary Engineers, LocQ.t 39 
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City Hall 
1 flr_ l'l'lrlton R_ Goorllett Plare_ Room ?.44 
~---- -----· ·---- -------- --- ----~ ----- ------

BOARD of SUPERVISORS San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

Mt: Jvl 0 KAN LJ U Jvl 

TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Sup_ervisors' Government Audit and Oversight Committee has received. 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned· under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the-City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San . Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamster$, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and -County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
·Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Assodation, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum · of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting arid implementing Amendment No. 2 to the 2014-2019 
Memqrandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and 'Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Regisiereci Nursesj 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. · 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local.6] 

Ordinance. adopting and implementing Amendment No. 1 to the 2014-2019 
. Memorandum of Understanding between the City and County of San Francisco and the 

International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. · 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 

. San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. · 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: OHR MOU Amendment Or·.-11·;__~'" 
DATE: January 9, 2018 

: ... ;: ·' ··~ - ... : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program . 

.,. Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a ·~union Access to New Employees" program. . 

- Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentjsts (Unit 18), to implement a 

1 DR. CARLTON 8. GOODLETI PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-468:1 

TELEPHONE: (415) 554-6141 
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Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. · 

Ordinance adopting and impiementing Amendment No. i to the 2ui4-201~ 
Memorandum of Understanding between the City and Countyof San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" progr~m. 

Ordinance adopting and implementing Amendment No. 1'to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to impl.ement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2fo the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 

·and the Laborers lnternation·a1 Union, Local 261, to implement a "Union Access 
to New Employees" program.· · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a· 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of Sari Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. . . 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between·the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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