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FILE.NO. 180038 ORDINANCL :o. 

··_c ·-=-.o·=·-o..:;c·-=-~~;,....:.....o='-"'=:.=+=~=.-=i~~~=~c....=·-=.;· -· . ---·-·-··- -···· 
1 mg .. Committee o nterns and Residents, Service !=mployees 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 

4 Memorandum·of Understanding between the City and County of San Francisco and the 

5 Committee of Interns and Residents, Service Employees International Union, to 

6 implement a "Union Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes· are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }lep; Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables.· 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2017-2021 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Committee of Interns and Residents, Service Employees lnternation_al 

16 Union, to implem~nt a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180038. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall b$come effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinan·ce within ten dq.ys of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, c· Attor y 

By: jARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\1800050\01244146.docx 

Acting Mayor Breed 
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· AIViENDME:Ni No. 1 . . 
'fO=-:tHE'.tOIT-21J2flVLEMO:RXNJ5bM OituNDltRSTANDlNG·.·-

. • :-;::: . · > ·· ; .. : :B~T:Wii_EN·.:~, .. :: :,_:T .··, ·. , _ . 
T~ (;ITY ANp .COUNTY OF.SAN FRANC1SG.O -. 

" . AND 

: coMlvlrt'i'EE'OF INTERNS A.ND Ri.i:sr.c>ENTS, sEm 

· Th~:rHrl.l~Q \,i.rf'~;,:~~~;~:+~·~~2.;~d)~;,;M~~Qt.4~~~~ ;f {~~d,;~st;~~;·~·i.•~~ :~4d·!i;.h~?it.ri: jjn;1;~. 
Access to;~ew f,::qipl.oyees P.rogp:irj:i~: as a :P:ev~<EXliibit, :subject to. ~pproi781 by;tp.e ;$an Frru'icisc9 -. 
Board of SupefviSors .. EXlllbitJ) 18 ~ttached to tbi$ .A.mendmentai'.iqfu2,or_poiitedbyreferenc~~ ... 

. . . . .. ' . \. . ... · ·-· ··. ·: ... ··. .. . . . . . ·:. . . ·. . . .. . .. 

. . . . .·. · .... 

FORTHE CITY . FOR TIIE UNION 
... ~ :: :-

•~:Dater.:,· 
-~-"--~ 

. . ·., 
. :: .. 

. . . . .. ·... . . 
.. 

• •• • • • ':. j :; .... ~ • • 

:}.":·· 

· ... 
. .. ··: 

~' .· .. 
··; ,._._ . 

'- · · · .: · KatyL.lli:idgren . .. _,J' · . .- .. -
' . . ·¢opm)_ift~e ()f!nterns anci'R,esideiits, SEiu 

• : • ... := '.: •• -~... • 

•. : . . . . ·' . _.,.. ·-~ 

.· · .. 
.. ·.-· 

.. ' { .,:,,·_. .:-
. : -;~ . 

Date: 

.. ~ .. ~.:·.-·: ... 

' Y'1: ·)9-/-.:> :. ·.}"'. . : :·­
~~-: -

. ~ ......... . 
Employ~e R~lati~µS pirector 

liatharine Hobin Porter 
Chief Labor Attorney 
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... ...:.· .. · 

·:.~ . 

:·.: ... 

··.,· 

·.:.··.· 
. .: ... : .. 

:: . 
. .·: . -···: 

. . . . . . 

. · ...• · ... EXHIBITD•.:• :.' 
. .. .. , 

., .: ·~.·· ... .. ,.. . . :~ ' 

. '· 
. . . . .· . . . . . . . .... . ...... ·: .' .:~··~.. . '.,. ~: .. :· :: _.: .. : '· · ... :·;. · ... ·: · .. :~ .... 

. . .:" 

LP~roose' ·<; ·'' ... • ... '> ·.. ·>.·: .. ::;u · · 

.. : Th~ puroo~~ ~f·this ~gi~~~~~t\~::i::l~morhiliZ~:~h:i~g~;~:·~~:~:~1~1~iatl~~s ~f-tile· City ~lid . 
. . ·· : the Union in' accordance with CA Goveminei:it Code· Sections '3555-3559~ thtoiigJi the .. · .,.. · . 
. . . . ··. creitlon o{a:singte;,; City~wide Uiifon Access to New.Empfoyees' Progta:iii·applkable fo all}.·· ' .. 

· Citf-AgeliCi~s ~~cratr(~lty:Ehiiifoyee uiiioiis_~··:'.J; . :·/ : ·· :.y/:~~:? '.:'.·/i:) ·: .:; - · · ; . ·. · · 
: ·, · .. · ·:· . . . ';:: :··:.:·.-: .. : . •. . :~: . ·:. .. ·.. . ·· .. ' ·" ,'.. . ..... •. . . . . . ··~ . .. . ' 

· ·.· n-:·;~r,.;~::.::~ .. ·2~·:::.:~~ .. 1:.:;.:L, ... :: .. ·· .... :<., ·: ;,,-..... ., .. ·· ·i... , . . . 
· .1..1.. i.·-,ui.u.:..c· a.uu . .1'"1'-A .. "t;.,.,.. : .. · ·-·· _.:. .. .. :.. ·. · -.. 

~~'. ~. ,;~ : ~-'· 
~.:_ -'-:~~- · _,_:::: : _:: cc~:.:~ c, ~ M'tifm:afili~tori;iU:t--'gll'I1¢WiY:nirlfd~empfoye-es:·it-i:S-:tlre~eifr'i:mfenttira:rN'EOsri:ake~ ~ ~. :, · ··· ... : .; · · 

· · · ·. • . ·: "'.:·· . pface· as promptly as'possibleafter th~ :first day of empioYment:Within·thirtv (30) :.·~····. · 

;.'··· 

: .. · .. calendar days ofthe starl'ofempfovnie:tit newly~hited einployee~rwillbe scheduled .... 
. :···: . 

. . - · .. ::·:· . . ·to:· attend ·the next available N:Eo;.NEOs. sha:llbe scheduled duririg:an enmloyee's ? : : 
· .. ·.•.... ·: regula.riy:·scheduted~ -'j)ald timeL rn: tJie·-eveliFthaf ari:ew&~hl.f~&emufovee~ s·:ri!gula:r :: · · · · · · 
. : ~.,schedule.is outside.ora:·~scheduledNE06 ib.e Deparlm.erit may make a on~tmie ..... 

. " 
·.:· 

. ·.·.·.····.:: 
· .. 

. · . . : .. 

• · c.~· .. : ad:iilsf.iieni:tulh~ emeflofw's~:Wo:i:k~schid;ii~:ril'oi-d~rt3·'a~c6mmod:itc th1ii(: :- ; · . · ..... · · · < 

:::.~eq~fremeii.t';;:··./>·/ ..... ·::·.:'. '.•;_ . .\::· ·.'\Y,/'.:~/:L ... : }/: .. ·: ... :.~;. : •..... · .:<.:.·,~:.:·· 

.... :>ril;i~::ii~~i ~1i'~~,i~i~~·;·~~;~~:~~t:a~~ril1'iif~,:~g:·~~~t~~0.~ri;~io~·~i~~~-J~~~£i1:d·· · ·•. . 
: " to atleiid·. said· emofoyee Will be aufoniatically e:ifrolledfo attend the riext available·/ . . .·· · ... 

·. <NEO/ lfthe''einnloyee::does:·n.ot attendthe suhsequentIV sclieduied'.NEUdhe Uriirln( · ·• · . 
· ···:·_, r>. ; '. ·N£o:Coorilmat~r may contacftheDep.artmeri.tal:NEO·coorciufafor·to ~rr_ange a:r::> · .... · ..... . 

····· ·: -~YmeetfugWifli tll~:eiripldy~~~pfirsniuitfo·Section·~t·oelii"<t:tY<:·. /~·::r :~: ) :. .. '/· : :>V~t'~:- : .·~ · · 
.·::i .. 0'.• .. ,_,,. .. ",,-. .,. _" ,J·. ·.:;'." »:-.-~: .. ·: -_ .. : . ......... ,,.. .:.: ... •····••'-'··· .. :.,>).::.:...:c•;".'.•:~·.:•: ....... ,..~:,.c:~L:<:,:•·•·,:f••· .. c .. '--·.:-i· .·-.• .. .,.: 

· .: .:·~ ... ~~.:;. .. __ )t .. : Akkii~ati~n:~:New·eAfpI~f~~~fi{~i~d~.' ~~~a~~-hclt '~~*~d:f6-tii~wif .;llrred emntoi~~s'. .. 
. ' . . . . . '· ·. who'sifoositions are perni:inent; temporary;,- full::fuiieqlart~tiine. peii diein. seasonal{. : 

'provisiofiii.t"o1' as~:iJ:eeded::~ ~~ : -.·- · . .-.: ' .:· . . . ·<· "' : ' . . .. 
. -·. . \. '·:'; <>~:·;·::· .. " . . . .. . -·· . ··- ·.:;·;·.-~.: .... , .. :• .. .. . ... · ::·."· . . : .. ·· .. ..· .. =···: .. : ·.·· · ...... ·. ···:::; .. 

,:_-:-·.-···-.--.-··<-· - , e'.Notlc~··;;. ;·;: < :.. ·-~·~. • /.. .. ,/"'. :: .· · .. , . . ,------··· 

:.:··.·.·.·.·. , .. ··i:·~.· ... :.:> Singi~;~~t: ~-~~~~tact: The Unionariees··~~ provid~~~~~6lty~t~.:·a:~~Ie . 
}'-'.,+boiiit of cont3:ctili~refuaft~1\ Uiiioii NEO CoordmatOr) anfftlie .CitYagrees. ·• · .. 

•. ; .:_;·;_; .. ";~·.;:f~!!:~~!~;~~t!::t":~:~~:~~c~00~1!~:!:)i~~i~~;.=:~e::~~~tft~-i-· ..... ; . · 
' .. ··'Cifr and tne·:u~i~~· .. ci1i' an as:.needed'basis;~:;:_::~ ;•:•< :: . , _ . . .~ .. · ... ·• ~ / ;, .<·~-:;._ .. 

. . .· · ·•· < i::· •.. . N~ti~~'.~f's~i1~d~ie; i~i'~~t;NEcfili~h~k~ ·J1~~~ ~n ~-r~gui~i;:·fec~;;{kg · .. :: . 
~~-2~~-~~~~~~~~::~s~~ :~~-~~~~ 

· . · · • - recurring schedule; the sponsoring Department shall Provide no iess than ten: 
.. ~ . . . '.. ·.· "; ,· .. :. . . •. · =· . 

. : . . . ''. ..c .... ··· ....... -- . . . ' .. ' .•· .· >·.: .·· .. · .·.· ..... · .. ·::. . .- . ·. ·:: ~: .. :·.\.·- .... ·:. . ··. 
·. . . .·· ..•. ···::·:.-.· .. · ... ··.·. . ···-"' . : ·. ··.. . .. · .· · ... 

. >- -~ ... Pijg~.4 ofJ_;,.:'.~.~ . ~:::~ ~:,:,_,: ___ : ~-~--c'·"·-·,:_ __ . ·~· _:~ :> ~~~ .~ . . . ::: _ __,;_ ~ .. :_ .. ..:~JL8/'.ZQl~_ ,_· .. 
··,. . ::.:· .. 
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. :· .... 

·.· ·:. •' 
. .. · .. 

·· .. ·:.:· 
... 

____________ _ ____ _ ___ ::JiOt~H!~es$·~~ys'jJ.o~~~~-si1Jdnoticess.Iiaubetlr~videili>~eitiau~t(ithe ~ _ 
-~'-"-"'=-=-=~=-.;.c= . ...c..,..... •• : .~_ =: .. ~ ... · UiiiODNEU:-Coordinator .. This-requiremenhhaIIaDply tO all NEOs m which 

. . ... : ; : . · .. _·,. Citr p~rso:iiiielproVide:·newly::b.rreff empiOyees·With '.Jnfortnation tegardmg · . 
·. · · " · .. ( ~:. ~ :· emplovIDent stamk rig-ii ts: benefits; dunes; resDonsibilities. or any other.. · 

. _: .... ~2t~0ry;~~f :?~(~~~2j(0~~t?>·,~/:>.::·::;,~:··.· :::':~-;~i\.~t::.~>'.··,· -:/::/·{~~:\~~::::::·:_:'.;.::,;:::·•--·:.? :::'.:-:··'.-''. _· '.~·.· 
~ _:,; .... ' ': Notice .. of Enrollillerit:··:Notice shall iiichide'a: liStof iiew eri:irifoyeeS; Yf;, ;~; ·.! :·:: .-. ·:: •• • 

...:.-~~ ~- _ . ..:.. .:_...::...._.:JI'. -Q_•:.:...:.• ,.(..'J_.,:'.,:_'••rt::'--~.! ~ ~.,·':..: ~ ;i_•, :;·~-:::: .• ~ ;~,,."· .tM~ • • ,I:~,:.~:~: .• ; s_i, {' '••fit,;r~~·-,,> ~; .. -=.it:>.:•.,·'.·:.'•" ,I· .... ·~'ii( ,-.~ •,: ..;.;;.;·;·.:·· 
, J. ...:p.11. c1S'C1.11.tc;u uy t1.11...,.· t1llJ.v1.11. 1'\.!ll<::uruc;u· to.an11::nu:.tllt::n~v.•.'>J..11.•-p1 a1,;1.u.:a1. 1.n;;; 'l:-ny 

·::, .. ·agree~ to proVide addition'ai.-idelitifirillg.iiiforin."atihn mCirtdfug;. but no(:\-. ;. . . 
" . ~;: llliilt~d':fo. cl~sificatiofr alicl d~P'arliii~ili;'rSfr Ili'ontli~ troili' eli~ctmenti ili the>_ 

: .. : :_:'e'\r.enftlie·Cifr iS un~hie·to riro'\iide:. CI:ts·sm~ation·an:&aeuartm.ent1rit'orfuano:D. 
_ . ·.-~ 3ilf.the':Notice of Enrcillnient/the:Uniofr ean,reopei:fthis ~Agieeiiien.t'.for the sofo 

., .. >\:n:.~t~f1~:!i~~::tf!Et~1ts;s1!*E~iir:; •·· 
., ·.'_: '· •.. -·., i-:(3557~ :The.iiep:irtfueD.f sptinsonng,th~ N.Eo shaiI i}roVide.tiie forego mg _ ··: .. : -
. _.'· -... _ Jn:foriiiatioli'nt> l~ss tha-D..>i:iVe ·(5):hlismess:d'ays· j)rior:fo' .. the"NEO taking place:· · . ._ . _ 

· :: ;-: :. ;._ ·. -:_. -•·The.Ueparlm.ent willliiiike best efforts: to notify tlie Uiiion·NEO (foordlnator 
... .:. -. -, :.· ;fofaiiiy Iast;:mi:riutecllarigesj·. OribC>arding:ofiilditi<iriatemDfoyeesfor-X , · : 
. ..< :· .. -·.:adniiillstrative jturnoses kexclUd.ed.from thiSnotice~req-.ifrement.: <: ; · :· . 
• •• :~;.; !. ~-:~;i:::.·'.;~. ~:· ~ .. =. i: :"~~.~·f> -~·~: .. :·;· .··~.:~; .. t \·: ... ~·:~· :·'.-.. :. : ~- .. :.· ~.'.: .. ;~~~;.:::·.::;1~.:·::~~·~:~~·= .. :.:f · .< :~-'.~:~~~r~:~~:{::~:~·~:~=~::· ~F ·.: :\:· ..... ~~·.~_\? ~:\~:~~ .:~. :-.~::·;.\::·=·:;.~·:.~:;;(~ ~: .... ·:·: .. : \: ... -.:: ·· ·:; .. ~ . :: .. ; . : :_\ · .: :. · 
D. CityWid'e 'and Depar.tiil.enfal NEOs: N ew·embloyees in· ·tho'seDeDartnients identified 
- ··.ill Attachh:te1it'Asliall ·iltteii<i a:.CifyWide NEO/sDonsoted bytli((Dej)arlinent of _ . 

---.::, -Iiii:D:ian:Resources; This.CityWide :NEO:sliaif take piace it:iiifuiiii.lim·on:· a lnonthly 
· ... -, _.;:ba~iS>Departme1its -identifi~d in Atlachllienf:B'Mn co1id:act res'pectiVe Departmental ... 
· ' _;. :< 1~EOS:-·, At" the City's discreflon+ DeDartm:eiits iil.ay be'iidded:'to'C:>r: removed fr(}fu · . 

· '\-either.Attacliriient-A tii-Attachnient B: For the.Cifyjyide·NEO~ Dil'Rwm id.hereto 
. ·.· . ' ' the :nena-rtfuent notic~ reguireirieilis :m 'Section C .... above)fhe City'Wili •provide the 

· ~ lJiifon.With tiiirtt (30) cafondar .. days' notice nrior to m6ving a Deparime:rit from· 
.;;,;-: , Attachment-A to It or vice versa~ Every CityDepartinent shallbe·listed oi:i either 

· · ·. Attachffieiit··A~or.Attilchmen:t~B~·.;.,=.·1.::.:·:.-<·~.i<:.-~· ..... >.\·.:~·· .... :;>·~·~< · .::/'·/ .. ::~ .. <~::.h:,:: .. ·:·: 
.h·. ·, :· : . •• . ' . • •.. : '-. .... .. ... ' ~ :., :: . : . ..... !.~ .. :-, : • ' • : ..... :: • •.' ' :."." "· 

··. :· 

E., ~~~~~!~; ~nd ~~es~rit~ti6~~ ·X~-~Ji ·NEO~.' th~ ·ti~~~ shall be ~ff~;~~d: thmv (30)· ·: · 

. minutes to meet with represented. new employees whti are present. unless the 
· '-. ·: UniOn~s-Memorandumiof Understanding <MOID prciVides for·m.ore than thirty f30) 

.... minutes. The right of the U:nioii.to.'m.eet with newly:,.Jiiieif erimfoyees iS liinited fo : 

. : .. -onfy thos·e. ei:riployees:whose dassificfitions fall withiii:the UniOn'.s :bargaining unit. 
· ·:The Cifyf' slian.: ensure priVaciJor the,Uni0n~8-one:ritation• ;and Wshall take pface 

.·:::Without Citi(represenfatives present.·This requii-ement can;be:niet by.proVidiiig 
·_either :a private·:room- i>r a Portion of a ·.room with sllffiHe:ilt distance from other · 
acti\ities in .the room to limit disrt:iptioii. The Departmenf responsible for scheduling 
the NEO shall be responsible for :l.n"cluding Union presentations on the agenda~ The 
Union's Presentation shaU occiir pfior to-~my meal break>and Will iiot be conducted 
during a scheduled breaktime. One <11 of the· Union's representatives maybe a 
Union-menib~r desi@ated by the Union. Such member(sl-shall bereleasedto attend 
under the terms and conditions snecified iii the MOU~ If. not otherwise proVi.ded for 
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.·:ff. . .. . ... -· .... 
.. ·.·,· .. ·.:._.·- .. ··. ·.·· .. ·.· ."· 

.'..:.:--:··"·: .. ~ ·.,. .- . _: ·.. '. . 

··.··: .. · 
.. :~-· 

. ; .-: • . 
· ..... 

in the MOU. the:Uniilii fuay reqrle~fiele~s~ :of a u~6ri2desi@at~d ~~mb~t to ~tierid .· . ·. '. 
· · · · · :. :. tile NEot ilerease:'fiiiie.sii'iilrn6t b'e:Uli'reasonahI)rWithli~1a~ SaicLr~oliesfsh.~Ii 6e:. · • . · -· 

. : :.: in'ade.to'the Employee Relations Divisicin:noless •tlianthtee f3)busfuess days in' ~\.•. · ... 
... .. ::-·. .;-:.·aavance:ofthe schedufodNEO;,: Tlie-Urifon aiteesfo:limititsnreseilfation ·tooiilf: ... · ·.··._.:. -.·. 

. -.·.··.·•• · ·:····.'.t~os~ ~~tte~s,s~ate~iiis.~Cti?ii~ .• ~~lc>'w::,:/:Y:>'.\,';<~i/'.::·~/;/· _;-:;; \,.::-··./~!·.· 0:·:.::•· .. ··•.·•· · .. ···· - ·· 

· .•· .· . ·· .· .. ·• :<: ... · .. : i. : Alt:irii~i~:r;ci~-J~J;~;'.,iri·ili~-~~~ri{il1~biii~~·tdentiri~L~ri~:6·t·-rii~~~~~~-·erili>1rix~~~ · ,· .. 
• •·· :: · . ,,• ·:,whod:ld,iiofattend.'tJie·Uri:i~n~s·.preselitatiofras describedi.ii:'sectionE.\ahove;the· ..... 

· ·' ·• •: .'un.1on::m.afcontact'the. Deharlm:enta:IN'Eo·coordi:ilator to scheduieamutua11v::·i·>> .· : · 
.·· .. 

·:-.:·: 

:·: __ ·_ .. _.-.-:·: . 

·.: . . . ~ · .. : .... 

· · · .· ·· · •. p:foVidedfor iri the MOR the Uriiori:·m~V. i-eq-Uesfre1~acse o:t'a:Uriioii-'desi@ated, :. ·· .. •··· 
· ' ,ni~mberas proVidedform:sectlo:n,K\above~:.Th~:a11:ernate,IJrocedur~shaii'alSo:.··.·. 

·. /arinlV to 'ant empfoyeewho has, promoted or:fiaiis:ferr.e&llito,thlioargaiiririg: lini(: : 

. ,,.,,: ~ 

.. ·-~ · · . ··~·· ..... _ .. ·.:<-xt.~···v·-ra:i::~::~~~J)~r:::,~~~ri~:iy:::~t~t!.~~!;::1il~~=r~:~~·~;!t~\~;~-·.·.·•'·· ·--
.. _ _; . .. ·:· '. ~::present durillg-said' meeting.· The Unlon;agre~s fo limit its-presentation to·· -- · 

-··-~. ···~ :·-~·· 
·. -·· ... ... , - •· . find amutUaffir· agfeeabfo time withih ten- fl Olbusiiiess days of the Unfoil 's '. . . . . . . 

...: .. •.',;·:•_: ..... :_·.=.·.'_:~re~qnest"2.~ .. '.·.·.~.i'.!".:·''~._._..., ., .. ,_.:... __ -·" . ._ .. ,.:=:.,,· ... ::--.'-.· __ , · · ·. , ....... ,_,:- ,.••;-.. -,. .. ~.- ·--,··<:,, ..... ·-._~,.., ....... ····--·~-,·---' .. ·''·-- · • ·· ·--- · --·.,"--'-· ·· · -
- ;:-~} r •. ::.,.::;;:··· <~: .:;:,,~;·:.:·-.~~ -~-~··;: ;.;_ .· _., -~· . -~~·-_;7~;5.:;·:::::.'::. ::=·. '~:>>i :• ·>_:·: -~. ~-.:; ~ .-.: :~ ;_.'.·:.\~~?~~·(· .. ·;-.. ::: >: ... ·. . : .. :· · . .". :··. . 

:-:.:~~~~,\\>:· :,;:.~~-·_._-;:~>;})~.~:·;(~::_·i:;~t~ -~.:1:·:;;~;.:··::~=--~~-:;·:~~:)!_.··;··~~~ :: : .~· ; :~ ~.-.. _:·~-<.~:._;:; ;:-::·:L:::. ~/- ·:·;-t;·r::-~.i"···//_'/~:-_: ··:.:: . . .-.;·. i·:;'~-~<:;: ::_. .;;;:.: / -:"··~.:· :~ .... :- :..- .. ~_.- .... · · ... _· _.__.:.. __ ..:..: __ .__ . ..,_ . :_· · .. · 
,_.··: .·. ·.· . 

.. _. . 

.:-,:·.-..·· 
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\ .- : ::~,.: .... · 
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The following .Denartments shalffu"'irlllfain existing Union-orientation arramie~e~ts:. 
Deparlment of Emergency Management; Sheriff's Department;· and Police: 
DeDartnieiit. · · · · ·· · · · · · ' · · · · 

. . . ·~ ' . ' - . 

Th~ 3'1i C~t~fu~~ S~rvice'Call Cerit~r shalhn~intain'. eristing n'r~ctic~:~th resDect 
fo l!nfon accesSfo'._31lC_li~~?~~r Sehrice AgenfTraining~ ': .. ;_: ·;:, -~ .... ·· .... , 

H. Union 6iierit~ti~·n·Ptes~Ji~ti~ns{Tb~ ·lJni~~;:~~~~~\o'li~it 'its' pfe~~ntatlon fo. a 
-general hifroduction: toits' organization/hi.Story: by.:.laws; arid benefits of.... . '•·: .. 

.. ·:·membetshiD; The.Unfoir agiees not to ei:uiage. iii campaignmg on behalf of an : 
iiidividual nlluiing.for:puhlic elected.office and·ballotmeasures duririg.the N:EO. or 
'other topics that' would be coris:ldered beyond general diSciisslon on the benefits 'of·. 
·union .,n~mb~rs_hfo·~._:_:;_:::\'.": ·~,,..,. ··" :·... · ·-·" · -•· >• · _:,:,: ··: - , ·:: ... .c· . 

. ·.:~·;~. : 

. m. Data :Pr~~ion~: : · .. · .. ·. 
. . . ; . . .' ... ~·=: :::-:.· . .. . ' : . . .;··.:.: ;:: ~ ... -: .. -: ·. . .. .... .- ·: ' 

· Stibjectfo the ~itations co:titained·m CA Government Code Sectiihi 3558, the Cify · 
shall provide the Union With:~llreqlii:red informatiinJ. on newfy~hired enrployees to ·the 
extent it iS.made availabfoto the City; Jn·additimi.~ within teno(lO) husiil-ess days:ofthe 
ccniclusfon of each NEO: the Citi a:gi~es to provide the Union With ·a stand.:.afone .· .. 

-report conta:illing a list Of empIOye~s~ mcludirig c1assificatio1f'cride arid diviSion~ -~ho . 
were· scheduled 'fo-;:bntdid not aftenct'each NEO. · =-··_, ·'"·' ·.,: --

:- .: .... ·.· 

IV. Hold ila:mless. -~". · .. :_ -::-: 

·.:~_;: ..... : •' ' .·~::>~-:~c:,;,' .. '• : • ·~:.:: .·,··~ .. ; . '• 

. The ·Union ·a~ees to hold the City h~~niless for any dispute~ th~t ·~risihetween the , 
Union artd any new employee over application of this Agreement. : ; ·. . . . .. . . . 
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- . . Def~IOriiilelit':" .. ; '.::.: ; . ·<; ' ; .•.. ~.·.··.·· .. ··HJ·u·.·~~-:·.e· .. ···n·~.·.hl·.·.•_.ru·.· n ·~·· .. 2_ .. _ ... oh.b'f.s_a· ..... ·tic .. ·· ... o·~.,,.··in·· ..•. · .. _.D .... ill .. ·.· .. e:·-·.IS:.p:· .. ·:·.·:_ .• sa·.·.:·.irlni·.o_~··n.·."·.·.·.·e···· .. ·n··:··.t'·.•.·: ·.· ..• · ..... ·. ~·-· -· . Calif~d~~~~;~t~~~~:~i(; : · .· . g,.g~ ... -~!!l~~~~:~~g,"""~~--~~~~-:-:-::--c----·----·---------- ... 

. ::!: .. : ..... -e:. -··- .... :· Chil_~~ti~po~S~~ces>>· ····~ :• ·.· :<~::~-'-·".;-c-~: __ ;._ ~Lib~aar~<·J.. " ·. • -~"~: . ::;:f :2t;~7.; > .. z. · ....•. -·;'c :.;;:.L. .·. -.:L. ___ :: · · 
Childreri~:Yori.th:'and;ThefrFamilies . · · Mayot?s·Office"• : · .. 

· · · · CitV'·Attt.'niev's·office~·.. · · · ····.office; or theAsses~O-r-Recoider:;/ 
..... :·· ":·cifr'Piariniri;Devitfuf~~~{:,'._":,;·.~;?}Y;;-.:~. ·dffi~eotfliec(>litroiler:)/: ... ._. · ... < : ·····-·. ·.· 
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· · AMENDMENTNo.1. 
To THE 2011-2021 lViEMo:RA.NDu:M: oF UNDERSTANDING · 
. ··<~:, -\~~ .:.'~:·:,_<-~' . .:';· ~.:,: ... ;<~~TWE~N.'._;, __ :: .. :·..,;:_;:: .,.-. · .. / .· . 

·; ,• ... T~-~rr_Y_~ -~j~ o_~-~f-~ FRANCIS~:o . 

''COMlVIITTEE-'.OF INJ'ER1~B:AND R!):SID,~NTS, SEIP 
/.;~. ;:·~ :_: _· ~··· ..... -.. }.:~·:· < ·. ::- ·:·; ..... {· ·!, ........ _..:·:::_.... .. .. -... ~: :_~:_:::::~ ~_ ... :;.... ;--:~~-\~-:~(::<--.. :. ;:}?::\·~?: :-;" -:~.--: ;;~~~--~{~{ :. '.: ~ ·:~ .: -· .. ·.-:~.~. > ·-~ ?.= ·.; ·:_ : :_ ~··_< ·: ! ~~-- .: .. 

· The partjes);i.t(r.~t>Y.· agre:e ,~o ·:aine;Od;):h~_,fy:[e:pi9r$.d-D;w .o.fUnd~i~fuiqwg_to,,add:E.Xbi:t?it D, J:Jriiori 
Aqceis ·io;'N:ew ·giu}?i.Ciy~e~- h6'gif!1Jii§~.:~ µe,~iE#ribi(§:cibject tq ~pproyi~;t.:by~tjie.;saii. F~aP:C1scp · 
.Bdard o:f SupeTv).1ors. 'Eihl;bit :b is' hltached to "thl.§. ·fillie)i&µe~t,.~d. fu.9.9r.P9f.~t~dby'referenc~",., 

. • . • • ":_\ . .-. • :. :· • • • . ; • ••• •• " •• : ·_; .. • ... -..·: •. ' .. • • ~. ! .. . • 

-: -": .· . '·: 

FORTHI<; CITY . 

Date: 

:·: ... :_;':..·-:.. .... 

atharine Hobin Porter 
Chief Labor Attorney 
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. . : . 

.· :. 
. .. .i·· 

.·· 

.. r· ... : 

:· .... 
,' ·. '. . .. ···. :: .. · : : 

·· ... :. 
·UNION ACCESS TO NEW EMPLOYEES PROGRAM .. · . 

: ~ ·. 

. ·: ..... 
I. Purpose .. , . 

:. .·.: 

The pmpose of this agree~~~t i~· to :me~orlalize the rlghts~·~n·d·obligations of the Cify ari·~.:: :. '., · '· · · .... · 
. ·. :.' the·:'Unfon ill a~cordance Witli CA Government Code· Sections 3555-3559, througli: the . ..: .. . . ,; :- :.. .. . 

· -: ...... ·.creation ofa single; City:.Wiere-uii.foil AccesS-to,New.Einpfoyf.\es.Ptogtain app1icable·to alf.'-' ·<·'.. ·' 
.. cJ.tf Age:Ild~·s and a.tr_crfy Eiiii?foyee uirlo:ris~··,-: · .. · · 

·.· . 

.:: : ~. . . . . .:. . ..:· ... ·. 

·. ·.· : . . A~· .. Th~··Cify shall prov:lde the uni~n written. noti~e of; ~nd acce~s to .. new empfo;e~ . . . 
~_:_ _____ . --·-·--onenfifti@UheremafteFNEOStanerw:nneiow.-tttrtlie-Ctty's:--riohCV.tliat'""NEOs· . ·· .. ·· .... · 

·.:: .... 

__ :. --· -- · - ·~ .-- - ---·· ·· --'":- ilre nian a-a-tmj-fo-r-a:lhreWiy=hire'd.:.em:pfoy~e-s:-:fris-tlre-eitV;S-'intent-tb:'at<NEusitakec-.:... · ·- -· · -· · · · 
. place as.promptly asp·ossible after the fustday of·einpiomeiit.··Withm.thlrtv (30) 

calendar days of the start of emplovment, newly-hired empioyees . .will be' scheduled 
. to· attend the.neXt available NEO. NEOs shall be scheduledduring·~m emPioyee;s:.· .· · 
regu:iarijr-.scheduiedi paiii illiie: .. rn: die· evenfthaT a iiewly-lil:fed 'empfoy~e~s':iefiular · .. 
-schedule.is outside of a scheduled-NEO. the Department may niake a one-tfui.e, . 
. adjUSfuent·to·~th·e emp1Gyee,s·:~.ir.k·:sca~dllle ·iii :ordar tG··a~eGinmoaatc ·thlii:. · 
retinfremeri.t · · · . -. -· · · : . ·.: <·:· · · · · · .... ;· · ·· · 

• ln the ~ve~t an e~pfoyee do~~ n·ot atte~d the·~:Oth~t th~ ~riro16;~e ~a8 ~·cheduled 
to attend. said· empioyee.will be autoriui.tically e'.iirolled to attend th"e next available 

. NEO. ·If tiie employee does; not attend the subsequentli scheduled-NEO; 'the Unirin 
NEO Coordinator may contacfthe.Departmental N:Eo·coordiifa.tor to arrange a.· , 

.. : ineetbigWi.tli the.enit>IOye-e pu::tsuan.tto·Section·F::·below;:'.~ ~: ... , : . ·.-:::. · ': · - '"-'.···,~·::',-·· 
.. -- ...... ~. ···-.·;· •• -.·.'"'1 .··-~ ~:... ....... .., •• -·;,'-·:·:i:- ·~-:· ~~ -.-· .. -;~. -·\::·:·.-·";:'.~-:.- ':.:-·;"···- .... : ...• -·:·---··.-:-.·~ .··'f·-.;-·.i.:·:',,:'..:·!:·~; .... ...t -:}·. •• "·· ·-·· .... ·:··· .. "''.:-: ...... ,,. •• ···:;: ., ••• 

. . . . B..: Arlpii.catlon;~N ew eiripl~yees mclU:de •. but. are not lilitited to; ne~iy~hired ~mpioyees · _ 
'.whose positions are permanent, temporaty,· full;.tinie; part-time. per diem. seasonal; .. 
·provisionai;;'"or as-ne·ed°ed.: · ·· · -- · ··- · ·· · · · 

--·-·-----~-~·· ----~------ " . ~ 
c.·.Notice · 

1 ••• 

1. · .. Sfugle Point of Contact: The Union agre~· t~ p.rovid~ the ·city: with: a single ... · ... · · 
· , , Point of contact ai'Creii:lafter. Union. NEO Coordinator) and" the Citi agrees .... · .. · 
· · tO nfoVide .. tlie Uiiion With a siiiele nofuf of"contad for each nebarlment:. : · ·• · 

iliereinafter;·Departmental NEO Goordinatorkwhich:Will be .ipdated;bythe· · 
·citV"and tlie.Union on.an·as~iieededbasiS:._·,. ·. · · .:· ·· - -·--- ·· 

·':· 

2;. Notice. of S~hedule: Fri~ ·~nY: NEO. that t~kes pla~e on a regular,- rec~rring . . 
_____ . schedule; the siionsoring Department"s·hall be responsible for-providiiig ·· ~ : ______ _ ___: ::.~ 
· · --a:nnuaTnotice t1nne Ufilon~· For NEOs=t:llafa:re--iiof'B:ffered~on-~l" re-guiar:'-~-- · .--- ... ·_ 

recurring schedulei the sDonsoring Department shall provide no iess than ten .. . 

- ---- -··-·-··-'-- -· :.:--........ ··---'--·-··--·--JL~/~QlL_,. ____ ... :_~,: -~ 

. ~: .. 
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•.·. : · .. · 

·.·: .. 

. . ~, : . 
: " •. · ·. ~ 

.=· . 

.. .. . . ·.. . : . ' 

. ·: .::ti6rhli~i~e~i: d~;~; .. ~~~~~ .salfh1~ti~~~.s~a1r~~.bi6~:Ci~d·B±·~ihail; tkih~ .. : .. 
···:: .. :- >. ;·:_· .uiiion·NEo. Coordlnafor~:. This·.t.e(jlifrerrfo:llfsl1a1tapply: t0 'all NEos in which 
.... " .... ·. · . :-'. ._-cftv.Ji~rsoririel.proVide:-iiewij:Lhfred.ieinptoyees:'Wltii:::m.:f ofut.ati6D.-'.:f.egitrdmg · · · . 

: · .... : .- ·. {_ ~:; . ·einn16weiit' sthtu~f ngiits: .1Jenefitstd-rtti~si reslioiisiliilities."o:i::-ariY:oth.er. .. · 

10~4 ' 
. ·. :'. ~- :~ ~:;_\ : . "adee~'to proVide."ad.ditionaf:ld.el"i"ti:ffilf-idhform;iition ilicliidmgd:;ut.·i'iot .... ·\ : .. -. · 

.. ··. "~ · c' limited to.;:"clas·sifi.catioiiaricfd.'t;p'aftm:~ilt-_Six months from enachlleiit;,ili the." ........ : ; .-'..[/'-'~;~~~~::~~-i~sE:t::!~t~ti~~~~~~tf~- .... , ... ,_ -... : ... "-:·,~· ·'· ... ·-·· ·. ._, ...... , _·' -..·_-; 

. •··. >:·(·~,:·:; .. ~;~§~;;~~~4f;~.;:~~-~.~;,!~J,.i;r.ii;c:~~1~f •.·· 
.::--~·,.,~:·:~-_;:__:i·~.:iiitoiliia1foii·;mHess·th~w· · e' -. usmess:·da :~r'"nor;fcttlie:· - ·O.ta ·· face. 

. . · ~:: _:.tii:'e.D~uarlnieD.t~rfilake"1J-~st .efiorl:s'to Il:otm(t'.h~.:t~Iillo&N:Eo.·et:.iird.ili:attii-

. ,_. .... ·. :':" · .. ·, ;: ./of; ~ny last.:miii'irtei~iiaiiges~;: :oribfrarding:ofrildiViduiiI:~bipiOye~s'fof/: .. \:":~·-'. .. · 

·_ -: __ .. -:>·C.~·::.:-~:<:0~~~~:~~~.~~J;~, 3·~%'.~s·e~A~;~:~~-:1~~,~~~,t~~:-~:~·~,ce·;~~h~~~~,en~,~<·.:·-~·->·_; ::· .. _:·, . _ 
· . ". D._ CifyWid'e~and Depar.tillenfalNEOs: Newf'employees futhose Departments identified 

". · m ·Atiachfuent'ksliaII ·fttteiicL~f.CitywicitN:Eb'/monsoiea?.frvtth:ti1tieJiarlinent of' : . 
:,:,".;~"·' · .. : .. " .. ·es.-This d .. ,.-.: .. cfo: . · o.illaiftake~ ·iace:ifiiifuhillilri1'oidi-moilthi · . 
"· .. ; . .... ~'ii tri :Atlachhi·e" fB~II .tdiiclrt2i r~s<ectlVe. . ~ ariiiiental 
· , , . 5 :· N'Eos·f-, Aftb:e· Cify' s. discrefi6ii •. D.ehartm:eiits·:.Jliay·b'~-·acide'd.:to~"or' rem·oved fio·m · · 
. ·"_:-.- .. t::; ... ;,··eitlie1LAitacliriient:Aoi:.-Attaclimeiitlt Fo:Hh'edfyWide.··NE01DIIR:Will·adher'e·.to 
: ...... : · '···th:'e :i'i~pa:rt.tirent notlce·reriurreiiie:llts :iii 'Section:.c.~·abhv~)The-ditf ;i>Vi.li :proVide the 
, :· , ~- Vmoll..with 1W.rtf(30} cateniliir"days' 'i:lotlc·e prior tibiitivmg·a·Depirlm.entfrom· 

.~/ :,A:tia:ch:fuel1tAt6·.:rt- or:Vice·vers·a:>:Evefy Citf:Dej)artfuerit iliall be-listed 'on either 

· ... ' '.; ·: ·; ::~ft!~~~-eii~-~"!~:11:~t~:~r~:·:::::·;~ ... ::tf+:·:=·=~:~i~~;·:~J/~;',;.~l::_:~::· ~ .. _"\;)t~(;::~~~::;"::.r."~->-. ·. ·'_'· '.'::· · 
E. Access and Presentation: :At ·all'NEOs'. the Umon shall be afforded·thidy (30} \ . 

. . mi:inites.fo meet with represented new·empIOyees'wbo" a're pr.esent. unless .the'. . 
· '·., ... Uriion?f.i\1emor~ndum.)6f Un.dersta:i:tding <MOW :pr.ciVides.for:•more than thitty (30) 

~ .. iiiiriute8.-Tlie:riglit o:f the.Uiiiond:oxDi.-eet witli -rie-VVIY~li:i:reci" em'J)Ioyee8>is liillfred. to: 
· .. ,. :-ollIY.'thos·e:ei:ripioyee8 .. wliose.C'.lassificilt:loiis ta.Il-Withill:-tii.; Unilinfs "bargainini unit.' 
·"The :cHy siiaJf tirisure:fl'dvacjr.~f or'· the,,U nion?k'<lrieritatioD::.;':lnif if1sliaiJ..'take .place 

·· ·Autilfrut~ciff . .fepr'e's.entan:v:es j)res~nt.·Tiii~'re(juiTeiriehtfcai:iihe·~iilet'bY.1iroV:idtiig 
I • eitlier.:a 'prtvafe~·room ;'Or"a:poitio'n "of 'a.:room with"sUffi.H~:IlfdiSfarice:from' other . 

actiVities .. iri..the room tO liniit diSrnptlon. The·Departm~iif resbonsibU fo·r scheduling 
the NEO shall be responsible for l:ll"clti.ding"iJ:llion pr:esentaticins.on the agenda~ The 
: U:hiOn~ s ·presentation·shall occtrr prior to'; any mealbreakiarid·WiJl ifot be condrtcted 
. during a sciiedrued·breaktime.- 6-ne-Cn ofthe·.Union~s :reirtesentanves fuay·be-a · 
Umon·menih·er desigiia"ted by the Union. Sucb meri:J.ber(s}shall b"e'reieased'to attend 
under tJie teni::is and conditions" specified fu the:MOU If.not otherwise proVided for . . . . . 

.. 
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:- . ,··· .. 

. .. -: ~.··· . the NEOl Release ·iim.e·.-siiairnoi be uriteasonably Withli~1d.~ Saiffrequest shall 6e 
.·made tO 'th~·EniDioyee RefationSJ)ivision no.less than three (3) business days in· : 

.: ··a.Civa:itce.ofthe.schedufodNEO.: The.Urifon agrees to limit its presentationfo only 

: : .. ·.·· 

.those matte~s stated m Section H .. below .. : : ... · :·: . «. ... , .. ·>· · .. «,.· .. 
. ·. :.. 

R · Alternate Procedures:- fu: the· event the Union identi:fi~s one or· more new employees 
.. , . ·.·.· .. who did not attend tfte·Unioli,s·presentation as described fu Section E.,.above; the 

Unio1{ may-contact' the. Departmental NEffcoordmator to schedule ii mutually--:. · . · · 
3:fil:eea'b1e fifteen tfSl Il:iilltit1dfuie· sfot :tor i'.lie:UD.io:ll to·-Ineet priVatei§wJ.th.: fhe·iiew « · 

, , <· empioyeeCsl~ Ifthe.number.or:Sli.ch:ident:iiied eillployees is fiVe{SJoJ:;inore'at i · · 
. · :::. ·; partl\r'ul~ifloe~tioii;.tn~-.Union~~~O·°<f~uurdill·atITTFalittD~t::uartmental:-J\1EO-: .. -: ~ ··-·: . · . ·: 

:: ·· . 
. .. . 

- .. · .. 
. · .. Coordinator will work toiether: to schedulea mutUaily: agteeable~thirtr (30} 'minute 

. ·: · time slot for the nriVate.meetiilg. Oiie. (1) of the: Union's· r.epreseiitatiVes may be a.·· · 
_.:___.__. -=-: . . -... -... ~U~m;'.· ;:o~n;;::;m;:e:;m~b=:e=:r=a~e:;s;:1gn:=a~t~e~cr~1JV1:;y:;. :;OO:;:e::·:;U:;:m:;=o::n=;=an=· · ;:;a;: .. s::·uz. c:;h~m~e~m~Oer:-S:;e;:r:;s~lia:;a;:ll;:;Oer.e;::e;:.=:r.:;eleasei;::e::a:;se=a~t;:o.=.'. =----·-----

--- -- · ~ ·· --~'- :·::-tttend'lilldeFth'Tterms and~ditions specified:tirfiie7MO'Utrfnoti>thenvise;: .:-:-.--:- · -
. . . proVided for- in. the MOIL the Union may request ·release• of a, Uriion..,designated . · . 

. member: as prririded for in, Section E.• abov.e.-TliiS. alteri:tafo'procedrire shaii ·aISo. 
appIY to any employee who ha&, promoted or transferred iii.to- the bafgafuing. unit, 

- •• • • - • ·:-.~ .... ::,.· J •• .: ..... ;·-~ .. :·;_·_~:.=.-·. : .. -· ... .·. . .... : : . - .-:. ·._ •. . :·-: z ~ ... 

· i.: .The Union :NE.o'c'.:oo~<linator.sh~n coordWat~ with th.e:neV.reri:i.Pfoy~~(sL .. 
. . . : .. :FereienC~d:ih.:·fh6- preC€d'.'":fiig;paniffiijii-~ui"d~-t11€·D6nai.fuieiitaf~~o·~·~-:: ·.: :.-· ::~ _· 

. ·· · ... · · ctfoi-dfuator fo·scliedme:.a: fifte~n'C1$l Dimnie ine·efrii~fdUring :noriiiant. . . 
.. · .. ,. :.'., . . schedli.fo&hoiirs .. :Vvhich shall nof.fie. din±rig'.employ;ee' s break orineafperlod.. · · 

.. , . · : ·for tlie'.Umon·repres-entatiVe(sHo·.meehirfv.'afeljr.with,' andprov1de:materfalS 
. ;. ·: and::infor.ii:iatfo:ri tof the··riew/einployee(s)~ citfrepresentati:Ves shalln'cit-be:. 

_ ·' · _ . ·present during-said m·eefuig: Th·e.Unfon3agre~s to liiniHts·:presentafion to ·. · 
· · · oilly those matters··sfated in·Sectioii:H~~ llelow .. · .·:..::. ':::. · _ ··.:. ': ...... -.~· :· · .. · . 

. .. .. .. - ·r:':.;:·"-,:·.~::·::~.;.-.,.:,;. ,_:-/.·-:::;:::;;:~;::':~;'····:":··"--·,7'·:--'Y·i~::-=':i··:-·::.' ':7 :·.,.· ";:~:'.«·: .. ,_-'.y~ .. :· -;/ .. '-:-:-;:"-· :',. . ·.· 
· - .. ·: '''· ;Yl;<, ··· .. , .. In the eire~Fthe .prou~~e~l furie ·ca:Iln:ofoe' accommod·ated~ th:~ -_Unio:D:.Nlio :~ · · · .- · , · - · · ·· 

' · ._Coordillatoi'and.the~Departinental.NEO_Coordiiiator-shaliw..orkiogethe:r: to. -:-'·· _ 
ffud a mutually agreeabl~· time witli:iiI teu fl 0) husiriess days of the Union's · . · 

'.·:~e}JU:~s~'..:~.:.· .... ~-~;-:.-~':···-' :·:"'.·:_·:·'~·;-,-_-·-,:-·:··-:~:·:'. :~·,:.:·:.>:' ::'-.~ ··.--,·----· · <·::. -·-··:·· , __ · 
: . ·: :~ . ..:. :._ . .... :.:-, ... ~.: . :.. . . . . . :· . . . . ·~ ·: . . . . .. : .. : ~ ,_ . ·: . \ . " .. -. . 

Deriarhnent-o'rEiectiorls :; Any new .empfoyee of th~·De'oartuient Of Elections 
. . . who ·is. classifie.d ·aS: Temporary Exempt. (Category 16); w.hose dtiration of .. ~ 

.. 3~· 

. api>ointment. is .one· (1) Dayperio:d or1eSS;·and·workS· on aii as-needed. work 
. . schedrile ·Will: receive Written~materiaJ.S:pfoVi.ded hJdhe Union-:ii:i· Iie-1{ of'·:. 
.. · ,::.·.··: .:·atteiidiiu(aCit;fWiae-i:lr.'Deiuii1:nlenfarNEo:·a·µn.va.te meetiligWitii tlie'. .. 

:--'·>:·.=·,.!:: :,;UnioD:-as:J>fovided:.fot-inSectiorri1\1:above;-01•·irPhiodic,Uiiion::Odentiltion 
· ··.:~as nroTI:aea· ror·:in-secnon · ~·~ I>"elilW~ -;~ --~~ ~: -~;: :·- -· .· - - ... ··· · · · ---.. ··· -·:.: ... t· · ·· 

. . . 
. . ... . •. :·. : . : ..... : .. ~ • ..... ·~ ..... _.:.~ ..... _: ·~·-::~:,. ·~ .. :· . _; f. .' ·.. ··• . • . ·: • __ .. . .. -'-"·. p: .. 

. (;i: Process·for.P.er.iodicU:iiion Onentations:·llj(mufual aeyeemenLtli.e:UniOn NEO · · . 
· : Coordiiiat0r.· arid tlie Deparli:nentalNEO Coordfuato'r may ·schedule periodfo thirty .. ~. · -~ _::__ ~ 
•.' 'f30Ymmute Union:ofilntations:Yenodfo Union ·onenfations 'may: oescl:fo'auIOO on.··aii::·, ·· . · "··- ' 
. .every-other-inonth; quarterly; or other basis..... . . . . . ,, . 
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The folloWing Departments shali'"fuaitit~in ~xistlng Union orientation· arr~ngements: 
Dep.artment of Emergency Management; Sheriff's Deparlment;· and Police ... 
Department. " · · · · . . .. . .. '· · · .. ·' 

. . . . .:~. . 

T~~.'3tl C~~t~in~~·s·~:~~~'.;:C~~· c~U:~er sh~n.·~aintaii/existin¢ p'~~ctl~~:~ih:fe~~ect. 
to Unfon acces·ifto·3lf Clisto·ni~r:s·~·rnc·e AgenfTrainillg: '.':·' ··: ·~_:.,· -~.· ::,·:, .. -:,'.::';··"'. 

H. Uri~on·, ~·~·eii~~H~~:;;.,~~~~Ji1J~~~~-;~h~ lJni~~:-~~~~:-·to ·~fuit'it~- ·ri~e~:~tatl~n ti·,~ 
-g"eneral:.llitrCi"ductfo'n:toifs·'o:rgaillz·atfon/ii~tory;· hv~rawsilind b~iients'of ,,: ..... :: '.·'). ' ... 

. ; ·: nie:rllli"etshfo; Tiie.Unioil''agfees itilt:.to· eiig~ge"hi··ca.:mnaiOOg on behalf tif iln ; , 1' ... : ·: 

mdiVidui1 niillii:llg'frir:pii'biic .e1edecf6ffice and baliot.m~aslires a'hri:Ilg.the ·N:Eo; ·or 
.·other topies thafw.oUia be:cOnS1d..ered. 'beyond ge:Ilerilf d.iScussimi 01. the 'benefits 'of .. 
:unio~,J.1~~-~:~~~ .. ~~~'.:;\::,(·~;:?~'.f;,,;;;:;;'/ .-. : ... > .: · · ·;:., ·.-.· .. :·};,- · . ··:· .. :.'. ·· '.'."·'·.;·?:·~·· · 

. in. Data P~·~~~io:tis:: .. " :: " , ·_:t._i.::'./!:: : . ·' .: . .: 'j . .:'.";" .. : "':}·(> · • ;:·. .. ... 

· s,u~j-~~i i2th~ ufui~~~~~·~·'::o~t~hi~~·:~ ·cA 'G~~e~~~~~tJ~~: s:~~~-ii·~ks~~ i~~-·Ci~ · . 
shall'jirov.id.e tlie Union iwith:~nreqfiited information 'on-riewl±~hir.ed: employees to:the 
ertent it .iS. inad£ avaiiabfo.'to "the CifY.· In~:additiori~· Within teni ff()) ·busiiies~ day~Fof the 
toncluslon ·o:feilch 'NJt()';:fii'e··Cltf''~1gJ'ees to pr'ovid.e't"i:u~-Uri.lon Mth ... a, stand~filon~.;/:. · 
reli6rl contaiiimg a>tiSt of' eillploye·~sS lndud:ilig. cliisslftcatlotf'iod.'e'.and.. division:· who .. 
we'te' scheduledfff/but .. dl.d iiot aftei:i.cf each 'N:Eo ..... ,,:· .. :- ::·' :' . ':.'".'f .. =·•;! ·:· :".'::>. ,:: ;::::·... .,, :: ·.,, 

. .. ~: . . . : .• . :~·;..:~t·~-.~-~~~~~:: :-. ::.( __ ~f:\:?~ {:'. . . ~:· :.:.\\:::;::: .:.: .: ·- ·: ... ·. ·. : ...... 

tv. ri-01d :8:a:tihless .. .'· :: :_.,,. < ,;:,.: .... ·.::.>._ii''.-\ ·:,;.·:.··. ·:.:/. :., .·.-/ .. :::·. .. ·:,·;·>:': ·:.-· ., 

. i~et~t~~·=~fu<e~s -t~·,i;o·Id t~;'.~ik ·~~~~le8s for any dfsrm~~~·~h~l::ii~~~j·b·~~~en .the ·,. . 
Union· a:tid any new· empIOye~ over.ipplication of this Agfeement .. '':·: . ·'' ·:. . . . .:·: .. 

' . . . ': -~:~·! .• 
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OFFICE OF THE CONTROLLER 
Ben Rosenfield 
Controller 

. --cffTANr5COUN-fY-OF-SAN FRANCIS-CO~-·------ --TodCfRydstrom·--

March 6, 2018 · 

Ms. Angela Calvillo 
Clerk of the Board of Supervisors 
City Halt Room 244 
1 Dr. Carlton B. Goodlett Place. 
San Francisco, CA · 94102 

Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various coflective bargaining units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by Califo.rnia 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation pro9rams in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·--~-· ·~ {~~e[dt 
Controller 

cc: Carol lsen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CTIY HALL • 1 DR. CARL TON B. GOODLETI PLACE • ROOM 316 ~ SAN FRAN OSCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 
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Employee Relations 
City and C9unty of San Francisco 
Depart(T\ent of Human Resources 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGIµM 

I.Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the 
Union in accordance with CA Government Code Sections 3555-3559, tlu·ough the creation of a 
single, City-wide Union Acce~s to New Employees Program applicable to all City" Agencies and 
all City Employee U11ions. · · 

IL Noti<;e and Access 

A, The City shall provide the Union written .notice of, arid access to, new employee 
orientations (hereinaftet NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for all newly-:hired employees. It is the City's iritent that NEOs take place as 
promptly as possible after the first day of employment. Within thirty (30) calendar days· 
of the start bf employment,. newiy-hired employees will be scheduled, to attend the next 
available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled, paid 
time. In the event that a newJy.:.hired employee's regular sch~dule is outside of a. 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this require'!Ilent. 

fo. the event an emplqyee does not attend the 1-ffio that the employee was scheduled to 
attend, said employee wili be automatically enroiled to attend the next available NEO. If 
the employee do~s not attend the subseg:U~nti:y scheduled NEO. the Union NEO 
Ca.ordinator may contact the Departmental N·Eo coordinator to arrange a meeting with. 
the employee pilrsuant to Section F., below. 

B. Application: New employees in:chi.c,ie; but !lre not li.inited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-fune, per diem, seasonal, . 
provisional, or as-needed. · 

C. Notice 

1. Single Poirit of Contact: The Union agreeS to provide the pty with a single point 
of contact (hereinafter, Union NEO Coo~cj.inator) and the City agrees to provide 
the Umon with a single pohi.t of con~ctfor each Department (hereinafter, 
Departrr\enta1 NEO Coordmator), 'which wm be updated by the City and the 
Union 011 an as-needed bask · 

2. Notice of Schedule: for any NEO that takes place on a regular, recurring 
schedule~ the sponsoring Department shall be responsible for J?roy~ding annual 
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CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recmTing 
sched1de, the sponsoring Department shall provide no less than ten (10) bu!?iness 
rt" ... ~"''......,,...,,;..:~ .... On.!A - .... +: ............. · ... ;t..; .... 11 t.. ......... ~ .. ,..... ...... !-l,.....J 1--. ___ ,..:1 .. _ +.f ...... Tr.__:,..._ 1'.mn 
<4'-l-.JU J.J.U..,LVV• U'-4.1.\.4 .U.Vt.J.V'"'::J o:'>.U.U.U. U ..... f-'1.UV.l\,.J\t,.;U. V;J '-'.lJ..J.Q..:U, LV Lli.lr,., UJ.ilVU J ~UV 

Coordinator. This requirement sh_aU apply to ii.II NEOs iti which City personnel 
provide newly-hired employees with info1111ation regarding employment status, 
rights, benefits,· duties: responsibilities, oi: any other employment-related matters. 

3. Notice ofEmollment: Notice shall l.nclude a iist of new employees represf)nted by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to, classification and 
department Six: months from enactment, in the event the City is µpable to provide · 
classifkation and depatt:ment information in the N9tice ofEnrollmen:t, tbe Union 
can reopen. this Agreement for the sole purpose of meeting and conferring over 
the identifying information provided in this Section Il.C.3 Notic;f) ofEnrollinent. 
Said meetmg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Departinent will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement 

D. Citywide and Departmental NEOs: New employees in those Departi.n,ent~ identiflf)d. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of ijuman 
Resources. Thi;; citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct respective Departmental NEOs. At 
the City's discretion, Departments n;i.ay be added to or removed. from either Attachment A 
or Attachment B. For the citywide NEO, DHR. will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
·calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City bepartment shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEO_s, the Union shall be afforded thirty (:30) minutes to 
meet with represented new employe_es who are present, unless the Union's Mf)morandun1 
of Understanding (MOU) provides for more than thirty (30) minutes.The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 

· classifications fall within the U1.1ion's bargaining unit The City shall ensure privacy for 
the Upion's orier;.tation, and it shall take place without Cfty representative~ present. Thi::; 
reql,lirement can be m:et by providing either a private room or a portion of a room with 
sufficl.erit distance from other activities in the room to limit disruption~ The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union:' s presentation shall occur prio_r to any meal 
break, and \\rill not be conducte4 dm;ing a sch.eduled break time. 0!!.e (1) of the Union's 
representatives may be a Union member designated by the Uniot;l. Such meinber(s) shall . . 

Page2 of10. · 

640 



Employee Relations 
City and County of San Francisco 
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Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

L Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreement is to memorialize the lights and obligations of the City and the 
Union in accordance with CA Government Code Sections 3555-3559, through the creation of a 
single, City-wide Union Acce~s to New Employees Program applicable to all City. Agencies and 
all City Employee Unions. · 

IL Noti<;e and Access 

A. The City shall provide the Union written.notice of, and access to, new employee 
orientations (hereinaftei' NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for all newly"'.hired employees. It is the City's illtent that NEOs take place as 
promptly as possible after the first day of employment. Within thirty (30) calendar days· 
of the start ·of employment, newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular .sch~dule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this reqnire)nent. 

Ill the event an emplqyee does not attend the NEO that the e111ployee was scheduled to 
attend, said employee wili be automatically enrolled to attend the next ava,ilal:ile NEO. If 
the employee doe~ not attend the subseqil~ntly scheduled 'NEO. the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a Il).eeting with. 
the employee plirsuant to Section F., below. 

B. Application: New employees include; but ~e not Umited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, . 
provisional, or as-needed. · 

C. Notice 

1. Single Poirit of Contact: The Union agree5 to provide the City with a single point 
cif contact (hereinafter, Union NEO Coo~dinator) and the City agrees to ptovide 
the Umon with a single poillt of coni;actfor each Department (hereinafter, 
Departm,enti.l NEO Coordfuator), 'which Will be updated by the City and the 
Union on an as-needed basis. · 

2. Notice of Schedule: for ari.y NEO that takes place on a regular, recurring 
schedule; the spon5oring Department shall be respohsibl!? for pmviding annual 
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notice to the Union. For NEOs that are not offered on a regular, recurring 
sched1,tle, the sponsoring Department shall provide no less than-ten (10) business 
rl<nr<>' nr.til'P Qairl 1>ntil'PQ . .,}. . .,1J hA nwnrirlPrl h~T .,,.,...ail tn thA TTnirm l\TR() --.1- .... ,,_....,.. ___ _.~ -:-·- ..................... ---: ............ _.,__,_.,. ............ .["' ....... '----- ....,_, _. ................. _';I _ _, '-~~-- - ............ ...,, ......... ·--

Coordinator. This requirement sb_aU apply to all NEOs iri which City personnel 
provide newly-hired employees with infom1ation regarding employment status, 
rights, benefits, duties~ responsibilities, or any other employment-related matters. 

3. Notice ofEmollment: Notice shall hi elude a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to; classification and · 
department Si;ic months from enactment, in the event the City is µpable to provide · 
classification and depattment infonnation in the N9tice ofEnrollmen:t, tQ.e Union 
can reopen this Agreement for the sole purpose of meeting and conferring over 
the identifying information provided in this Section II.C.3 Notict{ of Enrollment. 
Said meetmg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Departinent will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding ofirtdividual 
employees for administrative purposes is excluded from this notice requirement.· 

D. Citywide and Departmental NEOs: New employees in those Departi.n,ents identified. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Thi$ citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Departments n;i.ay be added to or removed from either Attachmerit A 
or Attachment B. For the citywiqe NEO, DHR. will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEO.s, the Union shall be afforded thirty (:30) ininutes to 
meet with represented new employ~es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees wlwse 
classifications fall within the Union's bargaining unit. The City shall ensure p~·ivacy for 
the Union's orier,i.l:ation, and it shall take place without Cfty representativ~ present. Thi~ 
reql,lirement can be Diet by providing either a private room or a p01tion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prior to any meal 
break, and >'vill not be conductei;I dm;ing a scheduled break time. Ori.e {1) of the Union's 
representatives may be a Union member designated by the Unio~. Such meinber(s) shall . . 
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be released to attend underthe terms and conditions specified in the-MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 
member to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall b~ made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to lim:it its presentation to only 
those matters stated in Section H., below. · . . . 

F. Alternate Procedures: In the event the Union identifies one cir more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Depa1tmental NEO coordinator to scbeduly a mutually-agreeable fifteen (15) 
minute time slot for the 1.Jnion to meet privately with the new employee(s ). If the number 

· of $uch identified employees is five (5) ()r :more at a pl;lrticular_ loq~tion, the Union NEO 
Coor<;Iinator and Departmental NEO Cooi:dinator will work together to schedule a. 
mutqaHy agreeable thirty (30) minute time .slot for the private meeting. One (1) of the 
Union's representatives may be a Union member designated hythe Union, and such 
member shail be released to.attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request re.lease of a Union­
designated inember as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has promoted ot transfened into the bargaining unit 

I. The Union NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which 

. shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the nei,.v employee(s). City representatives shall not be present during said 
meeting. The Un1Qn agrees tci limit its presentation to only those matters stated in 
Section H.~ below. 

2. I11 the event the proposed time carinot be accommodated, the Union NEO 
Coordinator and the Departmental NEd Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on aiJ. ~-needed work schedule.will 
receive written materials provided by the Pnion in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodlc Union Orientations: By mutual agreement, the Union NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Periodic Union orientation.S rnay be schectuled on a:n every­
other-month, quarterly, or other basis. 

The following Pepartments sh.al~ main:tain exist.ing Union orien.tati9n arra~ger:nents: 
Department of Epiergency Management; Sheriff's Department; and Police Department. 

. . 
The 311 Customer Service Call Center shall mtiintain existing practice with respect to 
Union access to 311 Customer S~rvice Agent Training. 

H. Union Ot"ientation Presentations: The Union agl'ees to limit its presentation to .a general 
· introduction to its organization, history, by-Jaws, and benefits of membership. The Union 

agrees not to engage in campaigning on behalf of an· individual running for public elected 
office and ballot measures .during the NEO, pr other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

Ili. Data Provisions 

Su,bject to the limitations contained in CA Government Code Section 3$58, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (I 0) business days of the conclusion of 

. each N.EO, the City agl'ees to provide the Union with a stand-alone report c·ontaining a list 
of etnploy~es, including classification code and division, who were scheduled to, but did 
not attend each NEO. · 

IV. Hold Harmless 

The Union agrees to l:iokl the City harmless for any di11putes that arise between the Union 
and any new epi.ployee over l'!pplication of this Agreement. · 
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ATTACHMENT A 

Adult Probation 
Arts Commission 
Asian Art Museum 
Airport Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 
Development 
California Academy of Sciences 
Child Suppo1t Services 
Children, Youth and Their Families 
City Attorney's Office 
City Plar,i.ning Department 
Civil Service Commission 
Commission on the Status of Women 
Department of Building faspection . 
Department of Enviro11!Ilerit 
Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of Police Accountability 

Pages oflO 

Department of Technology 
Distdct Attorney's _Office 

: Ethics Commission · 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency. 
Health Service System 
Htiman Rights Commission 
Juvenile Probation_ Department 
Library· . 
Mayor's Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Pott of San Fra.ncisco 
Public Defehder's Office 
·Rent Arbitration Boan:l 
SF Children and Families Commission 
SF ;Employee's Retirement System 
War Memorial & Performing.Arts 
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ATTACHMENT B 

Allport 
Department of Emergency Managi;:ment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public :Utilities Commission . 
Recreation & Pa,rks Department 
Police Department (Non-Sworn) 
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FOR THE UNIONS 

Osha Asl~wo1th. IBEW Local. 6 . DaJe 

II /'J-t/17 

Alex Tonisson, IFPTE Local 21 Date 

·-~ 

David Canham, SE1U Local 102i 

~~ 11/zdn 
~t, SEIU Local l 021 Date· 

CCSF NEGOTIATioNs 2017 
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FOR THE CITY 

/. // '/ . ~ ~ 11(v'r>f 7 

Carol fsen . Date 
Employee Relations Director 

// /7-8/17 

~~u/~/n 
Je • UAPD Date . . . 

Page 7 of7 

647 



Public Employee Committee 

FOR THE UNIONS 

7J:::!!!I~ 2t;.~17 f; t / I 

Ltn<la Shipley ' -Date 
Teamsters, Local 856 Building Inspe.ctors Association 

Katy Lundgren Date 
Collllllittee ofI:ntems and Residents, SEIU 

~Cj_~.1/q/JQ11 

Eric Williams Date 
TWU, Local 250-A (i\folti U~t) 

') /t tk.dll 0 J( L-f.4; .. ~1· t l{z4 /rt 
I . . 

Nichelle Flentroy Date 
Transport Workers Unjon, Local 200 

~~-. -of-02/1K 
Lenny ~ 

District Attorney Iuvestigato.r~' 
AsSpciati911 

· .Ivarado D.ate 
NCCRC, Carpenters Union, Local 22 
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Michael Rainsford Date 
.Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Ser\~ce Workers) 

Vince Courtney 
LIUNA, Local 26.1 

sz./1/17 
·-·--·-·· -

Date 

\.j.__)..__ • \ 1. --l. ~ - \ I ~ --·-- ---··-·--· ·· .. - ·--·····- -·-

fany Mazzola, J:r. Date 
PI'lnnb.::;s, Lornl 38 

Tony Tofani Date 
Ca~pet, Linoleum & Soft Tile Work:e.i:s 
Loc~l 12, District Council 16 



Employee Relations 
qty anc;i (:ounty of San Francisco 
'o-epaitni~nt of Human Resources 

FOR THE UNIONS 

$\:eve Lutge 
IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

Rome Aloise 

Date 

Date 

-Team-=-]_·~-1 -3 -~i 
Sean Connolly 
Municipal Attorneys' Associa:tion 
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B?Itolomy :rVIichael Piµitoja Date 
0-1~.ziet~, Arch. Metal ~ Gla$~ Workers 
Lo.cal 12, District Council 16 

Charlie Hernandez Date 
Cronworkers, Local 317 

Chester Murphy Date 
Plastereri; and Shophands, Local 66 · 

. ~c_~~l v(?\'->:\ \ 2_ \ L 9- l~ 
\_ •) I 

RicbardKoenig \ Date . 
She~t Metal W~rkers, Local 104 

Daniel A. Hanington 
Teamstei:s."Local 853 

Date 

Doug· Bias Date 
San Franoisco Cify Workers United 
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Steve Crouch "bate 
Stationa,ry Engineers, Loe~! 39 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 

TO: 

FROM: 

DATE: 

Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
Ben Rosenfield, City Controller, Office of the Controller 

John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program:· 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees. 
ini:t:lrnationai Union, Local ·HJ2·i; Staff & Fer Diem Nursesj 

Ordinance adopting and implementing Amendment No. 1 to the ·2016-2019 
Memorandum of UnderstaRding between the City and County of San Francisco and the 
Service Employees lnternc01tional Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit]. 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to ir:nplement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting ·and implementing Amendment No. 1 to the 2014-2019 
Memorandum· of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a ''.Union Access to New 
Employees" program. 

File No. 180038 . [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of sa·n Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists {Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the· 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. · 
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File No. 180040 [Memorandum of Understandia:ig - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 · to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County· of San Francisco and the 
San Francisco City Workers United (Painters), to implement a ·"Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

. Ordinance adopting and implementing Amendment No. 1 fo the 2014-2019 
Memorandum of Understanding between the City and County of s·an Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. · 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
I ---1 A AA' A"lll 
L..V ... CU l"'i' l"+J 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding · - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 tb the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. · 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. · 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] . 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to. implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local _6] 

Ordinance adopting . and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE .MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board o~sors 

FROM: <(r/ Acting Mayor London Breed ~/__., 
RE: OHR MOU Amendment Or~ , 
DATE: January 9, 2018 

.. ·- .. . -
. :. ..::. ~ ...... ...:_ ! : . "" ~-; 

8 0 /'. ~: ;; C1 ::: S ~; ~ .. ~- !·~ ~._.: : ·:·: ;_~ ~-= -.:. 
(.;! .... _, ~.; ,:_~~ .. ~. :r~.-: .. >.] 

;;1': ___ __,,_A_::.K ___ _ 

... ... ; ... ;-. . ............ -·: 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
· Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

. . 
Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Unde·rstanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding betWeen the City and County of San Francisco 
and the Teamsters, Local. 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 

. and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARL TON B. GOODLETT PLACE, ROOM 200 . 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Phy~icians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No.1 to the 2014'-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between tbe City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County.of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 

· and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memoran'dum of Understanding betweeri the City and County of San Francisco . . 

and the.·United Association of Journeymen and Apprentices of the Plumbing and · 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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0 rd in an ce adopting and implementing Amendment No. 2 to the 2014-2019 
Me.morandum of Understanding ·between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

Ordinance adopting' and implementing Amendment No. 1 to the 2016-:2019 
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.and the Teamsters, Local 856:Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 20.14-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New.Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions,_ please contact Mawuli Tugbenyoh (415) 554~5168. 

658 


