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FILE NO. 180039 ORDINANC! ~O. 

2 

3 Ordinance adopting and implementing Amendment No. 1tothe2015-2018 

4 Memorandum of Understanding between the City_~nd Cou_nty of Sa!]_Francisc<? and the 

5 Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 

6 New Employee~>'' program. · 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italies Times }kw RomGf:l'l jent. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. · 
Asterisks (* . * * *) indicate the omission of unchanged Code 
subsections or parts of tables. · 

12 Be it ordained by the People of the City and County of San Francisco: 
. . 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 tO the 2015-2018 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Union of American Physicians and Dentists (Unit 18), to implement a 

16 "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180039. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By:·~ 
KA INEHOBINPORTER 
Chief Labor Attorney 

n:\labor\as2017\1800050\01244138.docx 

Acting Mayor Breed 
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. . . 

. ,, AMENDMEN,T·No. i 
----~ -·---'-----~---------=ro'TDE-Z01'5=2'01"8'WJEW,I~l'J1VLITF-UNDERSTANDTNG --------- -- - .. _. .. . - --

· ·. . ". . ... BETWEEN .', .·: . . .. 

. , · r-~:c~~·~·~o-~.pr··s.~·~~ts~_?-. . · 
UNION OF AMERICAN PHYSICIANS AND DENTISTS · · · · · . . . . .. \ • .... · .. ·· . 

.. : . .-... ·; ... -.... .. .. :'.;_ .. ;:~"". ':~~->:.:'.":. :". ' .. ;.~·i8) _,.:,';::._:"":.:" ;_· );.;:~" ..... ":,.; .. · ..... , .. ,. ' 

Tu# .v~~~.~~~~rY.~~w;~~'..ta.·:~~~c(th~ ¥.;~1~:¥ra4d~--oi.p~q~h~~{~?:~9:::~~,A-PP,e~~·,4;",._;;\., ..... 
Uwc;>J)A\qc_~s~.: tp;_N¢wJ:!~n.iPl?Y~~s )?rq gi;am,-: a_s ·CJ. pew.. App¢.gdij:;, ~µpJ ~¢t: to appr,oval ]:>y .th~ :San 
F~azj.cisC.o Board of'Supfirv1l3dis.' :_A,ppenclix A is attCJ.~hect to :tl:lls A.iP..~n.amerit ~d incp:r;po~ateci l?Y. 
refet~nce: " : ... "" . " " . . ' " ·:· ".' . . '~/'·.<~ .:·' .:·· . . .,,. . : . .. 

Ca:tolisen " .. . '-:/ . 
. Empl~ye~ R~iati.C?ns:P~eCtor .. ::... '· .. :_,. . ' . . . 

APPROVED AS TO FORM: 

Date:· rfrP?'·· 
· :tharine Hobin Porter 

Chief L<J.bor Att?mey 
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·= .. :· 

'.·· 

··.'·.· 

:.:- ~·:: 

. . ·: ... 

·· :."·-<. · ... : . ·:.· ·:APPENDIX: A, 
.. .. : .. 

. . . . 
.·. · .. 

·. UNION.ACGESS(TO NEW EMPLOYEES PROGRAM" 
: '::· 

·· . 

,;i. 

. ... 
. ,~. ·:7: ....... 

~ ~'; : .. . ,·. · ... ~ ... · · I. Pu~~-~~::, ·. ·" 
·... .. . : ··.· .. · :.:. ·:: 

The purnose of this agreement is to ~emoiialize the rlghts and obligations ~f th~ ·cifr ~rid.: .· .. 
· · the Union in accordance With CA Governm:enfC6de Sections 3555~3559·~ through the , :'· .·. _·.>: ·.,. · · 

:= •. 

· . ·. creatioii'ofa.siiigfo; Citjf.:wide UiifonAccess fo New Employees·Progtam appli~abie to ail · 
·· .. ·City AgenCies·'a'iid: ~If Cify:EillpiOyeeUriions• . · · ·· ·. · · ·· .. : .::-. : 

· TI. Notice and Access· · . !, 

. ··.· :' 

-:--· ._ .. : _. :_-:---~The-:ei.trsh-a:njn.uvi-d-e-tlfe:-lfoiorrWrltternotice-of,-3:nd-accesS--t0-;-neW:employee:::'-:-;.:.~ -· ~~~ 
. --- orientatio:uithereinafter-l"-.ffi0s)-as-set-forlli-beluw-;:-lf-is-the-Gityi·s~polfav.:.tliat-NEO&, c-- . ·"'- .:. 

ar.e mandatory for ali newly-hired employees.·Itis the City's .. futenfthat NE.Os 'take . 
. . pl:ice as. promptly as ):!Ossible after tlie first day of einplovment Within"·thirtv (30) ·; 

. calendar da'vs-of the start of emplovment; newly.:.h.fred employees will be scheduled . . . _, .. ·•" 
fo ~artei:td.the.-rie:if available NEO: NEOs shall be sch.edufod duriiig'·an -emblOyee' s' 
regularly scheduled; paid. time .. Intlie event that a newlv-hired. employee's reglllar. 
zchei!iifoii-~u"tside 6f.2 sch~d!!Ie~r=-~•rlXtfie nenaf.fiifP.nt'm'l)v: frhi"li~: a on~tiffie 
idjustmeiifto th:e eillpIOyee' s work sched.Ule m/ o:rd.er·tO accoriimodafo·.this '· . •· · 
reciulrelnent.·· .' .·· ·. 

:· .:. . ... ·:·:: 

Tu the"~~entan empfoyee does not attend the NEO thatthe empiojr"~e'~:is.schediiled• 
. tO atleiid. said' erirpfoyee Will be automaticallf enrolled to attend tiie" next available . 
NEO: Uthe einployee.~does not attend the subseCniently·scheduledNEO; the Union · . 
NEO- CoordiiiatOr may contact the Departinental NEO coordinator- to arrange- a . 

· ... meeting with the employee pursuant to.-Sectfon .F., below~ ... : .. -,.;.,,:.- .•... ·, _ _ 
. . . . ~ 

. B. · ·A:;nlicilio~~N~~;;itl~f~~~·irt~i~ii~~~i-·~fii~i~<li~~ ~~;iY~l1h=~d' ~n1<>¥~~s. 
whose positions-are.-perilianent. temporary• foll-time, part-time, Per diem,- geaBdnal. 
proviSfona!, or as-needed.- - · ·· 

----- - . -··----·-------·-- ------·--;-------·-- -:.+·-.!....-·--··-- --.. ___,,,_.:._ __ ._ .. _______ ..:. . ..,:-

c. Notice. 

1. ·' · Single Pomt of Contact: The Union ~rieeiito provide the city ~tli a, single 
·point of.contact (hereinafter; Union.NEO·Coordinator}and th:e~l::ify>agrees · 
.. to ·proVide- the UniOR with a singie point of contact for eaeKDepari:ment :- . .. . 
Qleremaffer: Departmental NEo-coordinafor};which·will be-updated:bythe 
City and the Union.on an as•needed.basis. .., 

·;':,_ : ... ·; ... • 
-.· .. ,.: . 

. . _i~ . - - Notice of Schedule: For-a:hy NEO tliat takes place, on a rernfar~-rebU:~rlng_ .·. 
· · -~cn€Ciule;·thesporisoring Departm:entshallhe:resnonsibleofor~proVid:ilig:':- ~:~ -- . · 

· am:iualnotice to the Union~:For.NEOs that are not offered on a regular, 
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.... ·· . 
' .· 

. ...... ·':.· ... 

·.··' 
• ,' I ..... .::···· . 

:·. 

.· .. . . -
.· . <_:: · ... • . • .. ; ..... . .·.' 

.... ·. 
': .. ,··. 

. ··:. •. 

·' .· t ·;._. ~· .. · . 

~.·~: ~:1~~-.. (:·;:.: <· .. ".:·.~~·. ·~. ~· 
':• '.'.:: ... :.\.:' 

. ·.: D_~,·;_:cifurlde.,a:~·=;;:~k=i~J~~~~:.~c;~~B~~:;~~~f~j~es~~~-.'.th~·seD~p~~::~s· i~~Jiifie~ 
·. · . . ftf.AhaclirneittrAfsiiail.1-~it~ii&a~Cfty"wlife;;NEO. sponsored byithtFD~partment c)f.;~····i·: ·· 
: :·.; . .-,~ :._. _·. ~ .:iliirifiu1::Resourt~.S;:.lllii8: fittwia~;mo-!sii~inake;:ii!ac1hi6liinhniim;:·0n. :a:-:riiontiiiy .. ·. 

" .. j,,:1~,~9::~¥~iiln·~i>'i~~~li~~a'fu "~Ch'!'"df B~~"·nz:~!tah';Ital 
:·:.. · .:· . _, .- .· th'e·Departllie'nfn'otlc~--reait:rrei.ii~nts.10: s·ectio~n:c.:\:al10V.e~lthe:'tit\tNv.illnroV:id.e.the. 

. : ... tJnicni'wlth .. tiiittf:/s«Wcaiefidar:cfavs' n:otlce .. prior= to·movi:Ilg)1.Deu·a.rliheiif fro in· . 
. \· /A'.ttachfuent:At(FB~·6r>Vice·,vefs'a. EV.err C:ity=n·~p~rtment sh.all 'be~li~ted ·on- either.'.."· 

·. :·":·} :::':.~\~~:~~~~~~~.~t'~;t~~f~~~r~/; :~::'.:'.::::~~:~_·;_;·:/:/~:,·t~;:·.·. ?.:.):,_·,:;_)~,·~;3;~·;:':/ _,:_~·:'?~,<: · .· ... ·· . .- · · 
·E. Access and·.Presenfation: At all 'NEOs, the DD.ion shallbe afforded~tliirty (30) . 

. mimites"tci.meetWith.represented new .. emplovees who are"preserit. u:riless the:.·;. 
. . . . : :ni1i0n's:Mei:tfo:Hi:IldulhJofUnde:i:Stind.lli:g-. Mou) ·nroVl<ies·=fo·r .. iifore'.tliaii;thihy C30l 
· ... illfu.utes: The:rigii.t.'of. t.he.uiif6n::td·meet'.WidfnewtiH:rlieci.ein:PiOve~s=. iS liinited to · 

· · :~:- , .. o:Ill:y/thos'e: emrifoyees'fwhose:dassffications"faU.withhi the<Uhloilf~ ·iiargamfug unit. .. 
·. ·Tiie·:€ity;·sJ:laitenstlre n~ad2forahe·u':rifoli:?s·6rientati.ori; ·a:na~if-sli~il,ta.irn· Place . · 
:Witliouf c1tr·reJir.e~·~n.fati.Vis\trese11L 'riiii{f.equfrem:·~nf·can~ i-Je:.i:net:hy ·proViding · 

·. · ... '. dtiie:f a 'pmite''.rooiii":·or .a.::poition of a:·.foo:iii·With =suffkient diStan'~e··fi:-oni :other . 
acii.Vities in the· ro·om. to liinit di.Srnp=tion~ .The :niparinien.f. responsible for ·scheduling 
the·NEO shall be respoirsible.fot mcluding Union presentations on.the agei:ida. The·. 
U:D.iori's presentatioll'shall:occur prior.to ani(meal.break; and.wllfrio't be:1condu.cted 
duriitg a'sch'edUleff:breakfune." One (1) of the Union(i{reptesentatiVe8 may he a 
Union member designated by the Union~ Such member(s) sliaU be released to attend .. . . . . . ' .. 
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under the terms and conditions specified. fu the MOU. If not otherwise provided for 
m: the :Moitthe:unfon may request release of a brriori~desi@ated ·m.emher to -attend · ; . . :: . · . 

. tlie:.NEo .. Reiease tmie shall notbe Un.re.asonably withheld. Siid request shall be .. · · , . · .. 
made f{) the EmpIOyee·RelationsDi.Visfori no l'ess.thali'three (3) busiriess days in· ... ,. . · 
advance of the scheduled NEO;' The U:iiion agrees to Iiinfr its presentation to only · . 
tho-se :iiiatters stated m Section H~. befow. · · · · :. · ' · .< ·.. ·. · · · · ... . '· 

F. Alte~naf~ Procedures: In the eventthe U~ion identifies ~n~ or more;ne~ employees 
who did.not attend the· Union's Presentation as described'i:n Section· Eu above. the.· 

·· · ··un1on:malr~ontacttiie~nepartm·entaI .. NEo.·coorCtiriattir.·to.·s·eiieduie~it:mutnany---.. 
agreeabie .. fifteeir(l5l miinite time sIOt for the Uriiori to 1neei privatelY;With the new 

. -....... ~-1 ~:;:;.;:.; __ p ... ~ .: T.i--..LU:;...·--:.:: ... ..:~·).:..,,.: __ .:_.:.-::-..:C..:·.:. __ ... .:,: 'L:.:! :.-]' :...~::..t..:.C:.:...: ..:::1~-.:.:· ... ;.: .. :.:d..1,k..;.: . ...:.-..• :.:.~~!:..i:..ti..-.....:. (~:;:;_ =.'7~-.:....:_.;.;,:l~-,.L . ..:_ . . 
-'-: _ · crnu.ioycg'~-,.;, .1..1- a:uc u.Ull.luta:·· u• ~u..::n 1u~J.I.1.1..1·1t;u. t;mu1uyw;:;t~ I~ .LI Vt 1·..:J r u1:. murt- at ·a 

.· ·•;R.arlicular.:1ocation, the· Uniori.NEO.Co.ordinator. and Departm:ental NEO.. . ... 
· .. ·. . . Cootdinator Will worktogeth.er .to schedule a nintuallt agreeabie.thirj:jr (30} minute 

------__...,tiiileSiof-for the nvate·meetill ;.One(IJpI1lieUn1on's re ·resentafiVes ni.a. be a .. 

:,.• 

~7'--union.mein~esi@ated:-bTtiretrmon~:aricisnch~b"eF§nall~bereleased"to:-::--·-··-· 

attend Under the teniis and coiuiitfoiis ·Specified ildhe·MOU; If.not otherwise: ::· 
proVided for in the· MOU; tlie Union. mat Feqriestrelease·of a Unfon~desfo:nated .· 

.·· ... : member. as provided':for'i1d3ection· E:; abc:rve~1!rhis alternate procedure shall' also 
~pply tti' ~iiy 'employee;who ii3:s ptomoted of.transferred illto:the bargafuing unit 

'1 . 
..L. 

. ·-· ·- .. - - . . :: .• 7- : ·,-. - - . . ·-. 

. ;li~.;tl~~~:·;k6.: too}.ani~~or·shali'~o~;.dti~~~ ;ritli th~ ii~ e~pl~yee(s ), .. 
•· ... · · ::. refere:U:ced."iifth~·nr.ecedmg µa:r.agtapi:Fand fh.e·ni,JjaFt:ti:ieii.taI :NEo'~~'. y · 

Coord:ihator.toischedll!e:~~fifteeli:n5):itihrutimeetfug diliiii.gnciriiiaUv·· . 
. schedmecl':hours .. wbich shall: :not'he d.uriiiifem'pfoyee's· bi;eak or·riie~fp.e:riod, .~ 

: · .. :fof th.e. UniOD::repvesenfative(sY to meet pnvafely with:; ·anlf pto~de inaterials .. 
· a:itd iiiformatioli. to .. the new'einpfoyee(s); Citv.'representafures~. shall not be .... 

. . . . . prei>'ent ·cfiirh{g :~aid meeting.· The, union: agrees to llihinfrpresentan<ln to . 
· . :. · onlf t:b.<ise~matfo'rs· stated ill Sectionlfa.helow: :·, · ·;.: <: · · "' : ..... ,. · , 

.. -.~ ----~·· ~ .. ;:~~-:,::_Iii. th~~~~~:~,:~,=:~;~:~:s~~,:~::·~~nri~t:he. ~~,~~rit~ociatecLthe.Urti6n.:m{(~t 
. Coordinator' and the DeparlmentalNEO co·ordfuator shaliworktogetherto 
· · find'-a· mutually-agreeablitifile·Witiiin ten '(10:) busili.ess·Ua.-ys--oHhe Unioti~s · · 
. rei:nie8tt;~,~: .,' ;::.: ... : .. ' . '.~ :' ,. . :.: ... : :'. . .... :' )•. ::::.::. . . . .·; 

....... :: .. · 1,·{-'·.:. . . :.•·- -. .. . : : . -.) .:· .. :· ~··:. 

3. · ·· D~partmerit <)f,Election~:~Anine~i'-~riroioyee of.the Deparlnieirt of Efodions. 
who is cfassifieff a.s Teriiporacy Eiempf CCategory.16). whose ·duration of ... 
'appofutlllent iir one (1) -payperiod' or less~ and'workS on .. an as.-" needed work 

· · scliedtile\vill ree-eiVe ·written fuateiials· iri:oViCied:oythe Unio·n fu. lieri-oC · .. ·. 
· · , - atfenning;·a eltyWide or·Departmerital·NEo; a· private nieefuir, witkthe~·-·' · · 

UiiionasnroVided for 1n· Secniiii-Ri.above-;or a P-eiiodicUii.iOii'oiieiifation 
. , . as provided for fu Section. G;, befow:: . _._ : . · ~ .. _ .c. c .. : : · _, ., ... _ ...... 

. - ·. : . ·:··'. ;:,; ··~: : . ·_· ·:· . .-.:::·~;·!.~·- ... - .. ~-:.' ·.~- _· · ... · ·. :; 

_. -~. 

-·~- . -~ ... .G.: Process for :P.eriodfo Union: orientations:. B-g m.~hiai' agreement; ·the UnionNEQ _. .. . -· ...... ____ . 
· · ·' .. , -coofdmato-r.·ancFtn'eJJeitarrilleniar:NEu-co'6fdiliatoFm:iyid1~aUie:-0~Roaic'fniftY' , · 

. __ fage.4 of.7.. . - ll8f20J 8:.. .... . ...... - -.:·· 
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C30l tl:ti~ute UniOn ode~ta:ti~~s. ;PeriodiC Union orientatio_n; m~v be scheduled 011. aii 
~;~cy-o1E.~.;;-lll.oiith,·qu~or otlief:,basis.::· :, .. :·: .·· ., ... -

.·... . ........ ·.. . . . . . . : . . . . . 
• ! ', • • ·. • I : • "t ~ ' ' ',• • • • • ·:, • • •. ~ •• • ' • • • • ' : • ·~' • • • • • • 

·The .foll~wfug .Depa·rim~iits:;shall ui~iiita:hi eristing-· Un:l~n .o,rient~tioii art~ng~ri1~~ts: 
:.Deparlriient ofEinerge'iicy M:hia'g~nient: Sheriff's.Department; illid Police ... : .. \.·,. , ~, .. 

·· ·: .~~~~~~~~~/~.i~::,··:~· :·-_),: .. ,:.,: .. r·:;·:.:'!::.~1~~/~~;;f{~ .. ·,:.: .. ::~ ..... ::·:?··~:::.:. ::::: ···.·.· .,.:.,· ... :,·,~/:.,.::···· 1 .. '.:·u-;.'.·:;.~_;::{:::~{;,::;/\::'}s,-
.Tlir.·.31-1.-Cui:;tom~i~ Sc.i'11Lt C.:tTI C\::,:ut.:;:1- ~hill rnatii~ithl c:iu.~.:n.ig ui.atJlll;t w1Lll 1t;suc1.:L. 

· .... .... tr ~~~~~:·~~~f;~s. to.~~1.f £.':~.~~~'.~~ .. :·~~f~~.'.·~~tt ~~i~,)i~7.:. :.· .:··.:~-:~·,::r:·~'::J .. '.·:~>)Y:~.:·:::.;i·.:,:.:-. .. :·:'" 
JI. "Union Orientation P·resenta:tiori.if::The'.Umoit afil"ees to' liiiiifits 'rii:esentation to a':'.;, . .'· 
. .: . generai foffod.lititl1)ii'tO.:its·;·:<i·r.g;hriizatfon; :.histoi-Y;· iJy~I:iws/-alla;.benefits M./, ;t~,:·,: ~ _,.,;::.: ... · :· : .... 

. . . '. · .. m·embershlriJtthe :Unioli .ag!e~§· hoffo 'engag~ ill ·caillpalt!nfug oiiibeh~if of ah:_ . .... ~·· :· ...... · . 
: · .. : :-. . :iiidividuafrfulliillg fol-' publici:.~i&ted. -office· artd· ball Of m.b'asuf.es .'durill.'g·tlfe NEO. or . · .-

. · :::-. ::other. .. topics~iliif.li6hld"6:e ·cofuid.ereCi hevon.d:fiener~i:f eif§·ch.Ssi6'D."'6i{tJi~:rb~he:i:it~':-:or..-.. 

·. ~: .?·;t~:~;~T;~- >;;.'!::~\~z",1,,~. i: ~;··· , .(,_, t"'.,!:,)~""'.i('~·- ~:/::i~•.: · . 
. Subjecf..to .the.limifa.tions···contained·miCAGoverilment:'Code Section 3558;.the City . 
"·:~~all' .... ,, .. 'l:iirecl:mfotmatioii·oii:.iiewi ;;i:i:ir~d"e" .... lo ... e .. tot e 

.... ,.,. e'· · c1· ·. ~· i:o:·id.dition: Witliin :ten.· io"· .. lisihess.-d'.a ··if of"the . 
. '"conClusion-of each':N.Eo; the' City 'a~~~s-.fo i:rroVidtHiie:ufili'iii \:\Tith' i~standt}itO-fle .. '.:.· ' .. 

report contaiiiifig;·it~liSt'OfeniriioyeesHnciudfug .. 'ciassifi.cati<in: cod~' ari'd':dfrisfoii:·.wh.fi;:_ :- · 

IV •. ;:r~~d!170t~~i:~~t:d'.f•li NE.~: ·:•: ;;~::'.. ~·:·£:~::?_"·:u:;,•_•i•T: 
The Union agrees to hold the City harniless for anv.disputes that arise betWeen the .. 

· Uni?n·· and any new emplo§ee .~ver applicatioii. of th~· Aeyeement. 
:~ . . . .\ . . ·.. . 

..... ·:.· .. 
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ATTACHMENT _A': _-
.:· ~ . · .... 

Adult Probation 
Arts Commissfon 

... · ·:·· .. 

·.·.::. 

·: .; . 

-- Deparlnient of Technoiozy 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program. as required by California 

·Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation process. As the City already has 
Qrientation programs in place, there is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

cc: Carol lsen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415~55:'t-7500 •FAX 415-554-7466 
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City and County of San Francisco 
Departrl'Jent c;if Human ·Resources 

Date: November 30,.2017 

UNION ACCESS TO NEW EMPLOYEES PROG~ 

I.Purpose 

Public Employee Comn:tittee 

The purpose of this agreement is to memoriaijze the rights and 9bligations of-the City and the 
Un~on in accordance with CA Government Code Sections 3555-3559, '(:hr9ugh the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

· Il. Notl~eand Access 

A. The City shall provide the Union written.notice of, and access tti, new employee 
orientations (hereimifte1· NEOs) as set fotth beiow. It is the City's policy fua.t NEOs are 
mandatory for .all newly-hired employees. It is the City's ititent that NEOs talce place as 
·promptly as possible after the first day of employment. Within thirty (30) calendar days 
ofi:he start ·of employment,. newiy-hired employees will be scheduled to attend the next 
availableNEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In.the event that a newly-hired employee's regular sch~dule is putside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirepient. 

In the event an emplqyee does not attend the NEO that the employee was schedukd to . 
attend, said employee wili be automatically enroiled to attend the next av~lable NEO. 'If 
the employee do~s not attend the subseqii.entiy scheduled NEO, the Union NEO 
Ca.ordinator may contact the Departmental NEO coordinator to arrange a meeting with' 
the employee pU.rsuant to Section F .; bek>w. 

B. Application: New employees include; but are not li.mited to, newly..:hired employees 
whose ,positions are permanent, temporary~ full-time, part-fune, per diem, seasonal, 

· provisional, or as-J;J.eeded. · 

C. Notice 

1. Single Poirit of Contact The Union agrees .to provide the (:!ity with .a single point 
of contact (hereinafter, Union NEO Coo~qinator) and the City agrees to provide 
the Umon With a single pomt of contactfqr each Department (hereinafter, 
'Depart:m,erttal NEO Coordfu.ator), \vhich .wlll be upqafod by the City and the 
Union on an as-needed bask · · 

2. Notice of Schedule: For aiiy NEO that taj.ces place on a regular, recurring 
schedule, the spon5oring Department .shall be respon~ibl~ for pruvtcling annual 
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Employee Relations 
City and County of San Francisco 
Deparj:ment of Human .Resoun:es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union, For NEOs that are not offered on a regular, recurring 
schedµle, the sponsoring Department shall provide no less than-ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 

. Coordinator. This requirement shall apply to all NEOs iri which City personnel 
provide newly-hired employees with llifomiation regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice of Enrollment: Notlce shall include a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to~ classification and 
department. Si;x. months from enactment, in the event the City is µpable to provide · 
classification and depat:tment information in the Notice of Enrollmen:t, tile Union · 
can reopen this Agreement for the sole pm-pose of meeting and confen'ing over 
the identifying information provided in th.is Section II.C.3 Noti<~(f of Enroilinent. 
Said meetillg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Departinent will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identifad in 
Attachment A shall attend a citywide NEO, sponsoted by the Department of Human 
·Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B wiH conductrespective Departmental NEOs. At 
the City's discretion, Departments n:i.ay be added to or removed from either Attachmeµt A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C.; above. The City wiU provide the Union with thitty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes.to 
meet with represented new employe_es who are present, unless the Union's Memorandun1 
of Understanding (MOU) provides for more than thhty (30) minutes:The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Do.ion's bargaining unit. The City shall ensure p~iva,cy for 
the Union's orier).tation, and it shall take place without City representatives present. 'this 
reql,lirement can be met by providing either a private room or a portion of a room with. 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prio.r to any meal 
break, and Will not be coridµcted dm;ing a scheduled break time. On.e (1) of the Union's 
representatives may be a Union member designated by the Unio~1. Such member( s) shall 
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be released to attend under.the terms and conditions specified in the MOU, If not 
· otherwise provided for in the MOU, the Union may request release of a Union-designated 

rnember to attend the NEO. Release time shall not be unreasonably withheld_· 8a1d 
request shall b~ made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one cir more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Departiµental NEO coordinator to schedule a mutµa:Ily-agreeable fifteen (15) 
minute time slot for the lJnion to meet privately with the neW employee(s). If the number 

· of such identified employees is five (5) or ;more at a p¢icular. loci;itio~ the Union NEO 
CcJOrciinator and Departmental NEO Coordinator will work together to schedule a 
mutµaiiy agreeable thirty (30) minute time slot for the private meet41g. One (1) oftb,e 
Union's representatives may be a Union member designated by the Union, and such 
member shali be released to. attend under the terms and conditions specified iJ:i.the MOU. 
If not otherwise provided for in the MOU, the Union may request reJease of a Union
designated member as provided for in Section E., above. This alt~ru,ate procedure shall 
also apply to any employee .who has pt?moted ot transferred into the bargaining unit 

1. The Union NEO Coo,rdinator shaU coordinate with the new employee(s) 
referenced in the preceding parl').graph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduied hours, which 

. shall not be during employee's break or meal period, forth~Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employe~(s). City representatives shall not be pr~sent during said 
meeting. The Un!Qn agrees to liynit its.presentation to only those matters stated in 
Section H., below. · · 

2,. In the event the proposed time carinot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordim~:tor shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is cl~.sified as Temporary Exempt (Category 16), whose durati~m of appointment 
is one (1) pay period or lei;s, and works on ah al?-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., above, or a Periodic Union Orientation as provided for fu Section G., below. 

G. Process for Periodic Union Orientations: Bymutµal agreement, the Union NEO 
Co~~dinator and the Devaitmental N:Eo Coordinator may schedule periodic thirty (30) 
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Public Employee Committee 

m.inute Union orientations. Periodic Union orientations may be scheduled on an every
other-month, qua1terly, or other basis. 

The following Pepa1tments shall main~ain existing Union orientation arrangements: 
Depattment of :Einergency Management; Sheriff's Depaitment; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Prese1itations: The Union agi'ees to limit its presentation to .a general 
introduction to its organization, history, by-Jaws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for pttblic elected 
office and ballot measures during the NEO, pr other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

Iii, Data Provisions 

Subjectto the limitations c:ontained in CA Government Code Section 3558, the City shall 
provide the Union with all required inforri:J.ation on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to holcl the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 
Arts CqmJ1lission_ 
Asian Art Museum 
Air:port Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 

Development 
Califomia Academy of Sciences 

·Child Si.ipp01t Services 
·Children, Youth and Their Families 
City Attorney's Office 
City Ptru,ning Department 
Civil Service Coinm.i~sion 

Commission on the Staf:l1s of Women 
Department of Building Inspection 

Departmei+t of Environm~nt 
Department of Elections 
Department of Homelessness 

Department of Human Resources 
Department of Police Accountability . 
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Department of Technology 
Distri.ct Attorney's Office 

~ Ethics Commission · 
Fine Arts Museum 
Fire Department (Non-Swoni) 
General Services Agency 

Health Service System 
Ht;irnan Rights Commission 
Juvenile Probation_ Department 
Library· . 

Mayor's Office 

Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defehder's Office 
Rent Arbitration Boarcl 
SF Children and Families Commission 
SF :EmplQyee's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Managyment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transpmtation Agency 
Public .Utllities Cornmlssion . 
Recreation & Parks Department 
Police Depa1tment (Non-Sworn) 
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FOR THE UNIONS FOR THE CITY 

Osha Asl~worth, IBE\V Local 6 Da.Le Cal'Ol Isen . Date 
Employee Relations Director 

11 /J.t/17 

Ale::-: Tonisson, IFPTE Local 2 l Date 

11 /?s/11 

David Canham, SHIU Local 102i 
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· q:;;:;gc~ Dat.e -

Teamslers, ,Local 856 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

I I,\ C; 
f "') t 0 

: _; I I ! 

-Linda Shipley 
Building Inspectors Association_ 

-Date 

Katy Lundgren Date 
Committee of Interns and Residents, SEIU 

411M(!j_~.w;){)f7 

Eric Williams Date 
TWU, Local 250-A (t\iulti U.i;llt) 

'----) /1tu1L(l o J(L--(t~·~y 1 dz.P. l1:r 
I 

Nichelle Fleulroy Date 
Transport Workers Union, Local 200 

~~~~· ___ 0402f'e, 
Lenny D te 

District Attorney Investigatm~s' 
Ass¢ciation 

NCCRC, Carpenters Union, Local 22 
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.Michael Rainsford · Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWQ, Local 250-A (Aulo Service Workers) 

~ 11-/-1}11 
..... - . ~~- . ~- ·- ~ / ________ -· . 

Vluce Courtney 
LIUNA, Local 261 

'-~V. ~ ----. - -- . ·--- ··--

L."'lrry Mazzofa, Jr. 
P1m.nber-,;, I ,ccnl 3& 

Date 

\ 1.. -.. ?. ~ - \ I 

Date 

Tony Tofani _ Date 
Carpet, Linoleum & Soft Tile Workers 
Local 12, District Council 16 



~ 9 g~ l Employee Relations ~~~~~TiATIONS;!.017 
~-=--=--=='~--=-·==DF1 n~K . City an~ (:ounty of s.an Francisc~-------·- u . 1c mpl~ye.e c~mmittee 

. · [}~partm~nt of Human Resources 

FOR THE UNIONS 

SteveLutge 
IATSE, Local 16 

Chris Moyer 
PileQrivers, Local Union 34 

Date 

B~rtolomy 1i.richaelP::µitojl;l . Date 
01.~zie~s, Arch. Metal r$t; Gla.s~ Work~rs 

. Local 12, District Council i 6 

Charlie Hernandez 
lronworkers, Local 317 

Date 

Ch~ster Murphy Date 
Plasterer$ and Shophands, Local 66 

~~~~-~lJ_!_t_L1 ~2_~ \1Q?~),. I 2-)L rtl1t 
RichardKoenig \J Date · 

Date 

Sean ColUlolly 
. Municipal Attorneys' Assoc~ation 

Sbe~t:Metal W~rkers,.Local 104· 

Daniel A Hanington 
T earn.stets, Local 853 

Date· 

. i / 
/~/ i /lJ 

Doug· Bias Date 
. San Francisco City Workets United 

_ ___,__~--1---.,~--'-i,,.-+-. 1-;/~! 7 ~ January 2. 2018 
Date ~ · Date 

Operating Engineers, Local 3 Teamsters, Lqtal 856 (Supei"visingR.i'{s) 
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Steve Crouch ate 
Stationary Engineerst Loc~I 39 
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TO: 

City Hall 
1 Dr. Carlto~J!: .Gol!ctJ~t:! Pl.'.!£e.Roolt1 ?cA:L _____ ----·· 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5:227 

ivl c fvl u KAN U U i\tl 

Ben Rosenfield, City Controller, Office of the Controller 

FROM: Johri Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislatiori, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

Fite·No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

· File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and ·implementing Amendment No. 1 to the 2014-2019 
Memorandurn of Understanding·between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARDofSUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

· San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding - Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees". 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordi~ance · adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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City Hall 
1 Dr. Carlton R Goodlett Place. Room 244 
·-- ~-san:FraI1cisco 94102-4689 -

Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180040 [Memorandum of Understanding - Union of American 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San· Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Frandsco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. · 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39,. to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance · adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN .FRANCISCO 

TO: Angela Calvillo, Clerk of the Board o 

FROM: 0/ Acting Mayor London Breed 
RE: OHR MOU Amendment Or·,.r;·,__....,..;::; 
DATE: January 9, 2018 

.. - :..:.t: '.: 

.! • ... - ••• : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a"'Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New· 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of _Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Unior.i 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and Co_unty of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting· and implementing Amendment No. 1 to the 2015-2018 
.Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 OR. CARLTON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Ar.r.e!;s to N_~w FmnlovAAs" nrog_r::lrn 

Ordinance adopting arid implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

_01ui11a111,;t:: auuµfo 1y a11J i111pieme11ii11y Ame111..ime11i: Nu. 1 tu ihe 2014-20 i 9 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operatihg Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Ameridment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFl-CIO, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

- · Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be cal.endared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 

687 



688 


