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FILE NO. 180040 ORDINANCl 10 .. 

2 

3 Ordinance adopting and implementing Amen_dment No. 1tothe2015-2018 

4 . Memorandum of Understanding between _the City and County of San Francisco and the 

5 Union of American Physicians and Denti~ts (Unit 17), to implement a "Union Access to 

6 New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in sinife-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }lew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough /\rial font. 
Asterisks {* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 · Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2015-2018 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Union of American Physicians and Dentists (Unit 17), to implement a 

16 "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180040. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 . Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 · unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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1 Supervisors overrides the Mayor's veto of the ordinance. 

2 

3 

4 By: 

5 

6 n:\labor\as2017\1800050\01244134.docx 
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25 

Acting Mayor Breed 
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AMENDMENT'No. 1 . 
. - ------------ --- ------- ------------ --· -- -·----------.- .... ----- ----------~·-------ro THE 201?-:201~ ;MEMO~DM O;F UND~~T.Affl)ING 

· · : . :: - ·:· BETWEEN . . · · . . ·. 
· · ·.T-:HE. 6r¥ A.No coriNri:oF-sA.N-:FRA.Nctsco. ::.-

·. · .. ' ~oNqF~crl~~~·:~:~~TS,• ..... . 
. Th~ 'i)~~:h~!.~kr::~~~·Jo'.,~~Il.<l."th~~i1e¢.cii~~~~b.iU.~~~i~~~~"w: i<l4 ·A-PP~µ<l~:~~ ..... , .. ,.}'. 

Umpii, .AP~e~s:fo N eir. Eriip1dyee$Jl:~Ji,gl;~ as :i.liew.Appenclli, subfr'C,t1te/ii.pprovil.i)y.ih~i. $an·, .. 
F~#icisc9.Bcia!a ot sli:PerVis0~8. Ap}?eil~''A"is. ~~~~~a 10_ ilri1S .. Am~~4iii~Ji~ iii~ ii;iqoiJ?9i~i~4-:9.Y 

.- refetenc~~-' ' . . .· ..... . . ·--- . .: . ".:' ·:·~, . . _, :·... ' . . . . . . . .. . ... 
·:·::. t. . . .... . :·;: . . \ ~, 

.· .... :: . 

·.~.: .: } . . .... ·.· . 

&;{£' ~· 
Cru,-ot~~n . ,': . .'--: ·· .~·: '· ··.. . _ 
Employee Rela,tions Director . . . . ·. . ..... 

:.~:°cifi!Lt='. 
,z~k;,~ 

I Uvtu.) I L...____ 
Kkharine Hobin Porter 
Chief.Labor.Attorney 
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·. ..~ .... · ~· ·.·· . -. 
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: .. . . : , ~·· .. ~ .·. . : . 

....... i :·::.--~·:. .• 

: ... _.\:-. . :i'.~: . . : ~·: ... ··_ ·-·~~·:·~·:_: .:.·: . ... :· ~::-~ .:i ... ···i:'· ·. ··:· 
'· ..... 1.' ,, .. : ~. ' . . . .. .. .. .._ ':::~: :. : _.. . ·. : : :· . . '· . ~.~ -

_ _.·:: :--: . . . .: ... : ... :. ~ ... . ' :· .. 

. -· . .,.::; .... ~ 
. ~:. . .. ~·· 
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. ...... . 

. APPENDIXA 

UNi:ON ACCESS TONEW EMPLOYEES PROGRAM: ... <: 
:_,::· .. . · · .. ··-.... -: .. ' 

·.·: ... 
. ... ~ . 

·. ~. ' 

The purpose of this ~greem~nt is fo mem~rialiZe the rights and obligations of the City and.· .. 
. ·the-u:l:Hord:ir'accordance .. With .CA GoveriinrentCode s·edions' 3555~3559;:throngh the. : '> ·~ 

creatfon' ola ·smgle, Ci&.:Wlde.Dnfon'Access .fo New Eiiipfoyees Pro·gtaiii applicable to all_" 
City Agencies and all Citv Empfoyee· Ulifons. · . · . > • . . ·. · · ·. ' · · ··· .· · : ·.: · '. ·:· · · ' .: · 

'. ··y"• ~ 

II. Notice and Access< 
. ; . 

-~--~:_:. ___ : -'. ·-A~JJJeCttrs:iiaiiTir.ov.ictetli:Fun~o~ writtennoticeoI.mRl:a~risto; new employee. 

::·· ' 

: ·. 

_:. _. -. ·. m:- · · -· ·· ·-:-oiie-:iitattons-m-~teiila:fterNEOs)as-setfo:rfii-O-eloW:-Irwtrre-eiiy's-1Joiicythat-i{EOs- -- '- ·:·· -- -· · 
· . are.·inandatOw for all newly-hired employees. It is the City's intenttliat NEOs take . · · · 

place as· promptly as possible afterthe firsfday of emplovmenLWithfu thfrtjr (30) .. 
. . calendar days of the start of empfovmenf.'newly-hired employee~(willbe scheduled 
hf atlencf the. next availabl~ :NEcFNitbs-s'haii be scileifufod. durm!f in e:iiipfoyee's . 

. . . .,,:egwarly scheduled, paid'lline.· In the event that a ne.wlv-hired einployee~s:·reQUlar: . 
... :,,.i:·;:.-:l:~·t.:·:.:~. ;;. .. ~,,,:~·.:,,i:;...~ :..·.& ·:n.._ ~~t..:.~:..l~:..1~: .. :f·l\:f.ti-n:·J.i~·~:.n~~~~~~i.~·;,:.,;;.~:..;;;.1;~ .. ;_ ;-:.~~:a-_.J;;·~a .. · .. 
i:'.t\...ll'Cl.l.u.I.CI ~ Ullt.i')l.U'C'.·U.1. a. i::n: ... U'CUUJ.~U... J. ".I.!J'-'•· "I.I'-'·.LT ..... pa..1.: a..l..1..1.'&JllC. Ll..l..U.! .Ll..l.A-P..'-1 "'- V'I..1'-':--11-nn- . 

adtustDfrnt fo the einplOyee's'workscliedrile :iii'order to acconiillocfate-th.is· · ·' 
requirement. · · · ' · · ... : .. , .. 

. . 

Int~~ ~~e~t ~ii en:IDI~vee ·a.o~s- not ·~ftend .. the NEO'fhatth~ errijiioyee w~s. ~~heduied­
to atte:iid, said employee will be autoniatkally enrolled to attend the Ii ext available . 
NEff: Ifthe emnfoyee does riot attend the subsequenflf schedufod NEO, the Union.-· 

. NEO Coordinatornia:y contact the Deparfniental NEO cocirdinatorto arrange'a ·. · 
-- ·· ·meeting-with the-emplovee·pursuant to Section F~, below~-,· '. :- ' , -. ·-<-· · ___ , · · · --0 -: • - • -

·B. -A;~ti~rt~~;;~~~~~irid~;·b~t ~~·~~~t~t;,~;hT~hk~d ~.;nl~v~-: 
wliose·po·sitiolis are pei:man:eiit; temporary,. fiifi.;fune; part:.time,-per dieni:;. sea'snnal~ 

--·- _p __ • •• :.: ::·:: ___ • __ pro:Visional, or as~needed.· · ________ . -----·------~-· ---~:.. .. __ .. _.......:_ 

C. Notice· 

.. 1.: Single-Point of Cori.tad:: The Union affees to provide the City:with· a· smgle 
nomt ofco:i:ttact ilierefuafter . .-.lJiiiOn:·NEO Coordinator) andtheCitvafttees 
to·provide:the' Uniori:-with' a,single point· of contactfor ea.::h-Departmerit-~­
(lfereillafter, Dejjactmerifaf NEO coordiiiator>:-wliiCli willoe.uridated' fiv the 
Cicy and thetrnion on an as-needed basis._ . _. . - -· · .... 

. 2-~ -~- Notice of Schedule~ Forcany NEO thaftakes)?lace o~ ~ regtilar, recurring-._~, · · ___ . 
· ·- ··sCiredule; tli:E(spoiisi:frilig-nep·artm:enf-shalfffe'resDorisibleJo':f'proVidmjt.;,; '·. ,: 

annual notice to the Union.· For NEOs that are not offered on a regular, 

_Jag\l.2-0f1~---:_ ____ ··-, ···-··· --··--· -·-
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. ···:· ... ; : :• .. :.·= .. ·· . ··:: . 

. ·: .... 

..... 

:.·· .·· ·i' 

:.:: . ~·. :.: · . 

. ... ·. 

. . : ~·. 

. . ·. ~ ' 

.. '. ·~· 

.. : 
·. -

. : ....... ·.; 

-­... 

:··· .. : . 

· .. 

.. ., ... 

:.· ": .. 

.... :.; 

. . . .. . ,.... ···aifuient::notl~e·-r.e· ·m:remerits:]h.Bectioii-.d;::']ab'rivedt.lie~cf'· i:Will. · roVide. th~·. 
_. · . . . · :·umoll .:-\titfr thittf (30) ·iia1en<1~r; day~-~··'itotlce nrio·r'to' fuovmg· a Denifu:llirit rroin. .·.:, 

. :·: :Attacli:iiienfA.i.to ·Br o·r..vic~·:v~h;~~;.'E'Vecy: City...j)ep·artfilent: shaU lie listed on~:~ither 

: '.:· .' +.~~a~;.~:~~+;;f .~~.:~~}~~~~t~~:''.t\}~~ ,::>!}?:~.; :.':'- .·~:.r~::~:;~:~9;\ ,~~!J .. ~t}.:: '.: ,,~·;·~};~;~i :/:;:;_\·::;' .. '. ·. · · · · 
E. Access and ·Prese:iitatfon:·'A:'t.all NEOs;the Union shall be affordi!d:thirty {30) · 

. · .. iiiliiutes· .. to·.nieehVith ·repr~selitM.·D.ew·enipioy~es.wh:o··aie present. ulliess the . ._ . 
': : '·'· ·,: -·. :; ori's JVIeiD:oririidinii ·of:'Und:ersfand:in>": o . ·. . . . . .. . .... 30 

... ·hiiiiutes~:Thfi·n ·ht of· 
......... oi:lr-.. ···: .. · :' .. ··. · · 

·· · .. ~:, ·:· \~:XJi' ··:shairensui:·~ .. , ·.if: 'djfsifall take:·· Hice ·- · 
·.\'tltlio-Ut ·city:i~~p':ieseiltatiYes ··frres-eiit~ /rJili·; f.ea'iiitenfo:nf 'crui;.iie Iliet. "hv nrovidmg · 
_ . .'eiflier·i.J}:rl.V~t'e.rciom··()r·a:nfirtio1{o:fa:+oom·With·sfil:fifleritdlshince.from other 

actiVities :in the room.to liiiiit diSrnp'tit:m·;t11e·Departmenfresiionsible.for scheduling 
the NEO shall be responsible ·for. iiicluding Union presentations· ort:the a:jteilda.: The -
·union's presentation shaWo~cnr :j}rfof. to. anymeal break.:and .. Will not be .c.onducted 
chtiiiig.a'scheduled.brea:kti.Ilie~'-one-CiY of the~UniOn;s reDre8eiifati.Ves may.be a : · 
Union member desigriatea .by the.Union. Such ni.elliber(s) shall be ieleased to attend 

. . . : ~ . . . . 

Page3 of7 1/8/2018 

694 

..... ..... :·.-'. 

.. . .... : .. 

'·: .. 
. . .... ~ 

' . 

. ' ... 

~. : 



under the terms and: conditions specified iii the MOU. If not otherwise provided for 
:trt.'tiiiMOU/the tJD.i6ii may reque.st release o:f·a.Uilfon.~·desi@ate-Cliriember to attend 

. · .. tlie·::NEo.: Release time shall not 'be unreasonably withlield. Said request shall be.· 
. inadito .the Employee ·Refaifons· DiViSiOn no less than three{3) bus:illess days in· . . 
advance of the schedUied NEo~; The Uirlon agrees to Iiinit its presentation to only ·· 
tn(fseniatters sta.t~d m Section H;. below.;:,.,,::··: : .. /· : .· ,.· 

..... :· 

. ; . 

. __ · ~~ .G::~ Proces~ for P~rlodkUriioiLOfientatiofu!: By: mnfuaLagreeni.ent: the_Unfori~NEO- _:_·_, ~:- · :: ..... . 
· --- --- 'Cffoiiimator aoot:li'tDeDa:rtillellfai'NEO'Coofdmatorriiaf'scliedii.Ie'i:ieno'dic'tfiirty. "-; : .. ·. 

.. _ .Page4.6£7 ... .. . .... ..... ... . ... 1/812018~.---~-'-~--- ...... . 
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. :· 

.. · ::. 

every-othei-morith, ·quarterly',. oi·other basis~ .. : .. . .,·,: 

. . .. ,• ·= . : . ... . . . . : : . . . . . 

. ~ ···: . 

m. n.~;~~:::,·:,2,::::'~f 1't {~~,, ·,• : .. r: . '.\::J~.;f ~~·, .. ; .. :.:i·Zt;·':;;, 
· .. : Subject.to-the limitations ·coiitaiiied:·ih CA Government CodeS.ection ·3sss .. the .City .. _:.:; 

Siiau~pro'7iae· the unioriWitiitau:re·0mred·inforfuation on iielv&-h.ff.ed~em)llOyees tO.the ·· 
·extent it is faad.e :a'V~iliime.;ic:» til'e':City:Jn ·auditloii;.:'Witliill;"t~il "=(i0>. 'bli~illess :days ·&f'tli~ · 

.· ctinclhsioii"of eaeh'NEO/lhe::cifr-'il'gtees .. to ·nroVide tiie'.UJi16fi''Witb.'~a'.-'stahd;;.afoii:'e· t\>., 
rejufrl ."contaiiiliig:-a0lisf.6f-timj)Ioyelis}fucludmg: classi:ficatiol1 '·codi· ·a:na diVisfon';r ;w'ifo-"' · 

· .. W'er·ei~ch~·d.uie"tl':to·~ bufdiil .. riot~a:tt~n.a·:·each.:NEo. :: .. \ · · ···: .. .__,,_:-.>::\;: r"~: . :,.,. < .. : ,: -( .. :!.r:·.> ,:,. '. 

IVc Ho~~~~~~; ·.; ;· ·_'{::•;;:;: F?·'f ~ •.• ·• /. • . ~' .·~f %:t: ,,;.: i.· ":, > .. d,·.· •. 
The-Union agrees to hold the Cityh.arniless for any dismites .. that.ariSe.between the 
Unioi1:ai:ui any-new empfoyee" ove(~pplicatlon of thiS Agreement .. 

·::'• ··.· 
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·.' :. 

' . .· ~ . :. . ' .. . :: . 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of SupeNisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and variou~ collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94; I submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a nUnion Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation.process. As·the City already has 
orientation programs in place, there. is no clear cost increase or decrease directly attributable to these 

· amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·~-~. {~~eid~ 
Controller 

cc: . Carol lsen, ERD 
Severin Campbell, Budget &'Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANGSCO, CA 94102-4694 

PHONE 415~554-7500 •FAX 415-554-7466 
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-=======111~1=··""'-·· ~ ~==~ I Fn'lolmtAA Ri::-l~tint'ls U'nPMT?I City and county of Sa~ :r~ncisco 
. Departrrient of Human Resou.rces 

Date: November 30,_2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

LPurpose 

CCSF NEGOTIATIONS 2017 

Public Employee Comll)ittee 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the 
1.Jn~on in accon:l.ance with CA Government Code Sections 3555-3559, "tbwugh the creation ofa 
single, City-wide Union Acce:,;s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · · 

II. Notice and Access 

A The City shall provid~ the Union written _notice of, arid access to, new employee 
orientatioils (bereimi.:ftet NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all :r:i.ewly-hired employees." It is the Cicy' s intent that NEOs take pla:ce as 
·promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start bf employment,_ newiy-hired employees will be scheduled to attend the next 
available NEO~ NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular sch~ule is outside of a · 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this require).Ilent. . 

rn the event an eroplqyee does not attend the NEO that t~e employee was scheduled to 
attend, said empk~yee wil1 be· automatically enrolled to attend tht:: next avaj.labfe NEO. If. 
the employee does not attend the subseqiientiy scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to an-ange a meeting witl1 
the employee pmsuant to Section F ., belOw. 

B. Application: New employees inchic;le~ but i,rre not li_mited to, newly..:hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional; or as-I).eeded. 

C. Notice 

I. Single Poirit of Contact: The Union agree.5 to provide the <:;ity with _a single point 
of contact (hereinafter, Union NEO Coo~dinator) and the City _agrees to provide 
the Union with a single pojnt of contactfqr each Department (hereinafter, 
Departmental NEO Coordmator), 'which Will be upqafod by the City and the 
Union o:p. an as-needed basis. · · 

2. ".Notice of Schedule: For a1iy NEO that takes pl~ce on a regular, recurring 
schedule~ the spon5oringDepartmeiit shall be respohi?ibl~ for .J?mvicJ.ing annual 
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notice to the Union. For NEOs that are not offered on a regular, recurring 
schedl!le, the sponsoring Department shall provide no less tharr ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
.Coordinator. This requirement s~Il apply to all NEOs iri which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice of Enrollment: Notice shall include a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying mfonnation including, btit not limited to; classification and 
department. Si;x: months from enactment, in the event the City is unable to provide · 
classification and depaitment infotmation in the NQtice ofEnrolltnenj:, t:l}e Union 
can reopen this Agreement for the sole purpose of meeting and conferring over 
the identifying information provided in this Section II.C.3 Notic;e ofEnrollinent. 
Said me.etmg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Depa1tment sponsoringtheNEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Departinent will make be5t efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departm,en~ identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. This citywide NEO shall take place at minimum on a monthly bas.is. 

· Departments identified in Attachment B will conduct respective Departmental NEOs. At 
the City's discretion, Departments n;iay be added to or removed from either Attaclunent A 
or Attachment B. For the citywiqe NEO, DHR. will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attaclunent B. 

E. Access and Presentation: At all NEOs, .the Union shall be afforded thitty (30) minutes to 
meet with represented new employ~es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thiity (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fidl within th.e Ul,lion's bargaining unit. The City shall ensure priva,cy for 
the Up ion's orientation, and it shall take place without Cfty representative;> present. This 
reql,lirement can be Diet by providing either a private room or a portion of a room with 
sufficlerit distance from other activities in the room to limit disruptfon. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prior to any meal 
breiik, and ''vill not be cotidµcted during a scheduled breakfune. One {I) of the Union's 
representatives may be a Union member designated by the Unio~1. Such member(s) shall . . 
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ber~leased to attend under the terms and conditions specified in ilieMOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 

· niernber to attend the NEO. Release time shall not be.unreasonably.withheld. Said _ 
request shall b.e ma,de to the Employee Relations Division no less than three (3) business 
days iii advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the D!"!Jartrp.ental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
min'ute time slot for the Union to meet privately with the new ernployee(s). If the number 

· of iiuch identified employees is five (5) or more at a particular. loc~tion, the Union N;EO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutqaJly agreeable thirty (30) minute time .slot for the priya,t~ meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to.attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union­
designated inember as provided for in Section E., above. This altern,ate procedure shall 
also apply to ailY employee who has pt?moted ot transferred into the bargairiing unit. 

I. The Unio~ NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Deparlrnenta). NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally schedul.ed hours, which 

• shall not be during employee's break or meal period, fo1: th~· Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during said 
meeting. The Unl9n agrees to Ii,tnit its.presentation to only those matters stated in 
Section H., below. 

2,. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordin~tor shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. . 

3. Department of Elections: Any new employee of the Department ofElections who 
is cl<tSSified as Temporary Exeqipt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on an ~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provid.ed for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

·G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Co~rdinator and the De)Jartmental NEO Coordinator may schedule periodic thirty (30) 
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m.inute Union orientations. Periodic Union orientations may be sche\iuled on an every­
other-month, quarterly, or other basis. 

The following Depaltments shall main~ain existing Union orientation arrangements: 
Department of Emergency Mapagement; Sheriff's Depaitment; and Police Department. 

The 311 Customer Service Call Center shall maintain. existh1g practice with respect to 
Union access to 311 Customer Service Agent Training. 

B;. Union Orientation Prese1itations: The Union agi'ees to liillit its presentation to .a general 
introduction to its organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for pt1blic elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

Ili. Data Provisions 

Subject to the linlltations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required inforillation on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of 
each NEO, the City agt'ees to provide the Union with a stand-alone report containing a list 
of employ~es, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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· ATTACHMENT A 

Adult Probation 

Arts Commission 
Asian Art Museum 
Airpo1t Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 
Development 

Cal~omia Acadei:ny of Sciences 
Child Support Services 

Children, Youth and Their Fain.ilies 
City Attorney's Office 
City Planning Department 
Civil Service Com.mission 
Commission on the Status of Women 
Department of Building Inspection 
Department of Environment 
Department of Elections 
Department of Homelessness 
Department of Hui.nan Resources 
Department of Police Accountability 

Pages oflo 

Department of Technology 
District Attorney's Office 

·: Ethics Commission . 
Fine Arts Museum 

Fire Department (Non-Sworn) 
General Services Agency 
Health Service System 

Hi;iman Rights Commission 
Jl.ivenile Probation_ Department 
Library · . 
Mayor's Office 

Office of the Assessor-Recorder 
Office of the Controller · 

Office of the Treasurer/Tax Collector 
Port of San Frmicisco 
Public Defender's O:f$ce 
Rent Arbitration Board 

SF Children and Families Commission 
SF Emplqy~e's Retirement System 

War Memorial & Performing Arts 
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ATTACHMENT B 

Airpo1t 
Department of Emergency Managvment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transp01tation Agency 
Public :Utllities Comml.~sion . 
Recreation & Parks Department · 
Police Department (Non-Sworn) 
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FOR THE UNIONS 

11b·sLn 
Osha Asl~worth, .rBEW Local 6 Dq,te 

11 /'J.t/17 

Alex Tonisson, IFPTE Local 21 Date 

.~~-___;_~·.9.'8f:f.. 
David Canham, SEIU Local 102i 

Page7 of7 

706 

CCSF NEGOT/ATioNs 2017 

Pu5hc Employe~· comrruffee 

FOR THE CITY 

Cami Isen Date 
Employee Relations Director 
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Teamsters, ,Local 856 

CCSF NEGOTIATJONS 2017 

Public Employee Committee 

.. \ 7 
Lfi\da Shipley . ·Date 
Building Inspectors Association 

Katy Lundgren Date 
Committee of Interns and Residents, SEIU 

~Gf_~1-WJ~t1 

Eric Williams Date 
TWU. Local 250-A (1'.iulti Uµit) 

~ !1tv1U£ o J(~;4~·~1 11Iz~l1-:r 
! 

Nichelle Flentroy Date 
Transport Workers Union, Local 200 

~~~_J>i/02//g 
lenny =-r~ 

D.]strict Attorney Investigatm:&' 
Ass~cfation 

NCCRC, Carpenters Union, Local 22 
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Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWlJ, local 250-A (Auto Service Wotkers) 

Vince Courtney 
LIUNA, Local 261 

-.~~£ 
J.. ... -my tl.·fav.:ofa, Jr. 
Ph.'l.lnbers, I ,ornl 3.3 

l1..-/1J i7 
·-------- -· 

Date 

\~ -7.. ~- \1 
Date 

Date 

Tony Tofani Date 
C?~pet, Linoleum & Soft Tile Wort:ei:s 
Loc;tl 12, District Council 16 



~ 1111 ,fl~ J Employee Relations 
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FOR TIIB UNIONS 

.. 
SteveLutge 
IATSE, Local 16 

Chris Moyer 
Pile<lrivers, Local Union 34 

Sean Connolly 
Mmlici_pal Attorneys' Association 

Date 

Date 

CCSF NEGO.TiATJONS 2017 

Pullbc E;mploye_e Committee 

B~1tolomy :rVIic:!iael P~toj~ . Date 
(il~zie.ts, Arch. Metal qc. GJa$~ Work~rs 
Local 12, District CoUllC~ 16 

Charlie Hernandez 
lronworkers, Local 317 

Date 

Ch¢ster Murphy Date 
Plasterers and Shophands, LQcal 66 

~~ <~~\ 12-l2-rtj11 
RicbardKoenig. . \J Date 
Sheet Metal Work~rs, ·Local I 04 · 

Daniel A Harrington Date 
Teamsters. Local 853 

~L ~ 1~111/).7 
Dooiru~ D~ 
San Francisco City Workers United 

_-....,...· ·-'-.. -+t;;-+-,,~-?""'-? __ l'Z--__ -t-/-1-r-/·!7~~~ January2.2018 
Jennit~rBmV .. : Date ~ Date 
Ope~ting Engineers, Local 3 Teamster~, Local 856 (Supei."vising Ri.~s) 

Page90flO 

708 



Steve Crouch 

I Employee Rel~tions l Clt'f and County of San Francisco 
1 Department of Human Resources 
I 

le 

Stationary Engineers, Local 39 
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City Hall 
1 Dr. Carlton B. Goodlett Place. Room 244 

---SanFranc1sco 94IlJ2-=4689 ·--..,-=--=--~--=-~--------_-_--_-_--_---_--_-

Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 

TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 -[Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting an_d imp-lementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 · 
Memorandum of Unc;lerstanding between the City and Counfy of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting arid implementing Amendment No. 1 to the 2014-2019 
·Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. · 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance. adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a ''Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of· Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to lhe 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No.· 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 - [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to. implement a "Union Access to 
New Employees" program . 

. File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordin_ance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. · 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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TO: Angela Calvillo, Clerk of the Board o 
: '• ; .~ · ... - ... ; 

FROM: ~ Acting Mayor London Breed 
RE: . OHR MOU Amendment Or,.j'j·,,..............:r; 
DATE: January 9, 2018 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the.Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m ·of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program.· 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARL TON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 941024681 

TELEPHONE: (415) 554-6141 
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- Ordinance adopting and implementing Amendment No. 1tOthe2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physidans and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

- 01uin1:11lc.;e 1:1dopfolg a11u i111pierr1eriii11y A111emJ1111:mi Nu. 1 iu li 1e 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019. 
Memorandum. of Understanding between the City and County of San Francisco 
and the International Union of Operatihg Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between th$ City and County of San Francisco 
and the Municipal Executives Assotiation, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
·and the Operating Engineers, Local Union 3, of the International Union of· 
Operating Engineers; AFL-CIO, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists. Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San .Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implem~nting Amendment No. 2to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a. 
"Union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No, 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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