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2 

FILE NO. 180041 . ORDINANC: 10. 

3 Ordinance adopting and implementing Amendment No. 1tothe2014~2019 

4 Memorandum of Understandin·g be~~e_n t_he C~ty ~f1d_C_o1,.mty_(,)f_Sa11 FrC!!!~isco and !he 

5 San Francisco City Workers United (Painters), to implement a "Union Access to New 

6 Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strike#wough italics Times ~\Tew Roman font. 
Board amendment additions are in double-underlined Arial font 
Board amendment deletions are in strikethrough Arial font. 
Asterisks {* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the San Francisco City Workers United (Painters), to implement a "Union 

16 Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180041. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This o.rdinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: 

6 n:\labor\as2017\1800050\01238888.docx 
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Acting Mayor Breed 
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... · 

··:.· 

..... ·. 

:. · iINroNA.cciiss· To NEW EM:P:LoYE'E·s ·PRoaiWVr . 
.. . 

~. . .. . ! . •• •: 

I. Purpos·e .. " ,. · · .·. 

The p~~ose ~~.~~~·~greeni~~t:is ici ~:ino~alize the rights· and oblig~tion~ ·of.the Citr and 
the.Union :ui icccirdance witn ·cA tiovernmen't ·code ~ectto:ris 3555;:::,559~:-tnroli.gh· the:.·. · · 
creation of ii.'smgie; City'-mdi Unfofr Access to ::N~wEmpfoyees ·Prog:t~m· applicabltdo··a.ll. : 
cnfAge:llcfo~i·a.n:a. a:1r Cfti·:Eiilj)li>yee ·unions~· · ·., '..- \,:-: . , · ....... , .. ··.·.··· .. :. ·· · .... ·~ · ,. · 

.... ·.· . ··.·,. . ':. '.·: ... 

·., .. .. ·:. 

. · . · .· ·. . A .. The City shall provide the Union written notice of. and access to-. new. emnloyee . .-. : · 
-:---....:....-·-. --:--.-. -· --oneiffiffionsCheremafter.NEifshisTet.rortiroeiowt IfiStlie.Ctty'Sl?Ohcyiliat:-:NEOs-:-· . 
----· .. · · -· · -·· ~temrurd-a:tmyitrr...:au-n-ewiy;lli::r~d-:-emptoye~es:-Ifis:th·e-ei&·s-interit-trrart"fE6S-take-:'" . ·-: ·· · · .: ·· 

·"" 

. · ... : 

. place as proJimtly as pos"sible after the first: dat of eniplovmenf. Wlth:i:il tliirljr: f30Y : 
calendar days of the startof e:rirnfovment~:ne-wly:..hired employees"Wiii be· scheduled:· . 

·to attend the"nexfavailalile::NEO: NEOs shaU:be.scheduled durmg an:einnfoyee'st~· ·' · · 
reglllirly sciied.uled. Daiei. tinie~·; Ill tlie~ eV.eiit .th.at ii newly-bkecfeilljifoyeeY s' re@Iar 
·sche.dille is.outside of a scheduled. NEOdhe. Department may: make a-one-time. . · 
. ~:.1: .. ~~~·;._;.,;. +...:. :,:i..r:· ..... ..:. .... f.:~~.,:.:;.i~·,;;;.~.:.i,.: .a·.:J:;.;i:;.J~ .;~·: --~·,.....:· 4-;,.~ .rio.n·'".;.:,.:.;,..:...k~A:....i-~+Ji:.; ... 
a.up U.~ILIU.Ci.J.J.IL 1.u. l:ll'Ci Ci,l.UU.IU! c;w;:; ~ .,.,. U'l: n i:n .... .1..1.CiUU..l~ .LI.I. U:.1: U'..c;I. r.u a,-...,'l.;U'.1..L1..l...1..1.'t .. n.a.£UA.1 t..UL:Jo 

. redufremeiiL . 
··:~ .. 

. iri. th~· eve~t. ~n employee· does not attend die.NEO that the empl~y~~ ~as scheduled 
to:attend; said. einpioyee will be aufomatically enrolled to attend. the next available 
NEo~·· If th"e employee does. not attend the subsequently scheduled NEO;' the Union : 

·: :: . 

NEO Cooi-dinator may contad the Departmental NEO coo":fdinafor to arrange a '. ... · . 
meeting with the employee Pursuant to Sectimr F; ~elciw~--· ·:. '· -'.. . . -. · ··.' . -: . · · · · 

· ... :. ... :::·.: .... .:_ .... ',-.... · ..... •,-: .. · .... : . '.,, . .,,. .:_.; ... ~ .. ~-......... ·---.:'~· .: ..... -:.-; ·: .···~· ······-·->i····- .... · ·-·· •, ~;· .. ~··-;-:-.·.'-·:: ~ .· .. -·;: ··.:: -:..:..;.~ 

·. B.~ Applic~tion:.New.. empfoyees_incl~de, but ate not limited to. newly-hired employees · ... · .. 
whose positions are. permanent. temporary; full-time. part:,.fime.:per.·diein<seasoilal. :· 
p:to-vlsionai;-1ir· as-needed~ · · 

.L 

"·· 

Singi'e Pofut of Contact: The Union ·agrees to provide the.Cify with a snigle · 
poiiit of-contact Oterefuafteri Uit.iorr:NEO: Coordinator} and· the City agrees 
fo pr.oVide the Union 'With a single Point of contact for each D"eua:rtllient . 
<hereiriafter;-:Departwental ·NEO €oordinator ),'which will be. updated by the 
Citj"aiid"fheUilfon ori an.· as~rieeded basis.::· ·-··· :· . ..... ·· · ·-· . 

. 2.. . '· Notice of Schedule: For any NEO that takes ·pl~~e on a regUJ~r; r~~~ring .. 
-·- -·- ~ schedule. the ·sponsoring Deparlmeiit shailbe tespoilsible for proViding . -· ... 

· g:"nfi'Uar f:ffftiee fif tne'U-nron~ For NEos- tnafi1fo 'not'ofrered~orr ~'r e@Iar ;:' · · ·. ·. ·: 
recurring ·schedule. the sponsoring Department shall provide ·no less-.than ten, 

. . . ... - .: -· ....... :r~~.2 qf7 . . .· - -. --·-· .. - ... -·····- ..... . -~ --·~c·---· ... _l[8/4QJ8 .......... :·:.· 
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.~:. . . 

.·-. :-· 

'. 

.. . 

·i· • . 

. . .. :~ . ' 

::(iO) bu~irie~~··:aa~~;":n~ti~e. s~i'c!: n6tic~s shaiI b.e pr.ovid~d:by·efuanH~oth~ '. " · 
.. ,: . : ·. Urifo1l'NEO"Coordfuafoii}.ThiS·regmr~liienfshallappiito:anNEos"fu·which · 

· CifY.:'pers'ohneLrirovide ... iiewiV~hfred: ehi$l'Of eeiMvitli. :hi:fcimratioll: ·regardfug 
....... : : emriloYnlent:itafu# ruilits:. be'llefits;'·dtities\.h•e-spoD:slbilin~s;:·of.'.inf other:· 

--~---~~ ~~~·· 
. .:-;_.,, .. ·, '\ ajire~S:tO'- proVi'de·a:Cid.itiilha'i.id~ritlfYIDii:Wo:ffi:i~tioii.:·fu:citi·dili:w.-B'ut n'ot .. ··. ·:) . 
• ••. · ..... 1 

: -:: \:~: ... ,; .:· infoririation no less· than: fiVe (5l busmess:days~·jjncrr.: t6·:tfie.NEO'.'hi.kini(place. 

___ ··-·-··-~'.\'}!f i~ii~~~~%~}~i;~~~l1~it~~;·fo~ .. 
· D . .. ,CifyWid'e':and·Depa:rlinentaI.NEOs: New empfoyees in thmfo Depa.rtillents identified 

. ·.-~·····;;f.~7;~a~~J~st£i~~~~~~5Sf i~Jri;~tfil 
··:re to, 

· .:.th'e'Deparfllu~rit .no ce:reqiiitein:en.tsfuJ.Becficili/G~·/above/fli~~;eftf:wm ·µ:roViae th·e ·. :; ·:· 
. . · · .'trnioii ~itli thiitf'(3of caie:iid.it-:'d£vs~·:h<>n~~ )?Hor fo 'moVillf a·.n·et}artm:~nt fr()m 

' '= .:· ·'Attachllient' A.·to1 B/-Clf:Vice versa~·:Evecy';Cl'tf"Deria:rl:irieiihh:ill' iJe:listed" oii 'either ·. 

, :, ... '<t~t~'.~~:e~~·~~:~:'.~~~c~~.~~t~~:~<~::·'.i;,.>··.~;''.;::;·:.•·· ::·:·'.·:·"'.'.;'.:,·= :.}~.~J,~'.;<-::;;·::::::·.;,:, ',·:_;:;:::.::.:'.};·:: .. , '.. -· · .·"···'.~-~'. ·:" . · .. 
. E. Access-and-·Presentation::At all NEOs. the Union shall be affordedthirlf{30) 

' ·minute8 tO 'meet.With. represented ne.:W- eiriplovees who"'are"present "unless' the : . 
. ,· UiiiOn' s' MellJ.or.3.niilifu:ofUncferstaiidi:llg@VIOtD 'pfoTides· .. :t o:r.':more·:fliaii .tliirlV (30) 
·,. iii'hiute8 ... Theiriglifofihe~Uiiioli''fo-nieeiWith'liewly.:.h.rreir.eillpioyeeS:is'liID:ite'd"to 

· ::: . '.6filf tho'se: employe~s'.:\vhc>se: classi:fi:binons .faii \Vitlifu;tb'e Unfoli)s· ba'r.gaiiiing unit . 
. ·: 'The·:citv siia:U:'eiisitre -piliacy 'f<'iitlie.::Cflifori}.~. orieritatitfii :and..fr'sliall takh>Iac·e: · '. 
• :,_~tiitlut Citt"r~pres.ent~tiVe{rir~selif~~Tlilii· i~(jUireiile:llt ·ca.n.:. lii.iiiet-br. proVidirig 
:,,..either.a:nriVai:e.::r.o-oli:i'·ot·a-:1iorlio:D.':of!ac'rtio~:Witb.:.sUffieieilfafStance\fr.ci·:lli.·oth·e:r·· 
. actiVitles in'iiie rilom·to Iilliit disrniitirin:~ .The Departiiienf.res{ioiisible.for.sch'.eduling 

the NEO shall be responsiblefor m~IU:dmg'Unioii presentations ;on the agenda. :Tiie 
Union's preseritation·:shall occur Iirior·to ariv meal break.' and 'will not'be ·conducted 
· durmg-·a schedUied breakfulleAlne {n ·o:f the.Uii.irin;s.representa:tlves'·'i:iiaV'be a· 
Uiii6'n member·de'sign:ated·by the Unfon>Such nie'mber(s}'sliaU.be releas·ed fo: attend 
under the ternl.s arid conditions speci:fieclm the MOU. Ifnot'otheiwise proVided for 
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•' .... ... . 

·· .... ·. . ··.: .· 

the N:Eo~ · Rde~si tllhe:shan iiot be'niireasonabiy WithheI& .. Saia.;re<iuestsnall'he . 
· .. made to the Employee Relations-Division no less·than three (3lbrisiness days in· .. ·:, .. 
· advance ofth~ scheduied:NEck ·The Uiiion agrees. fo. llin.if its Presentation to only ... 
those matters stated in Section H;~ below. : , . · . . . · .. : · 

• .. ... 
. · ..... . . . 

: ..... 
.. i 

. . 

. : .F. Aiternate:Procedures: ·Tntheeveritthe Unfon identifies.one orniote riew ~mvloy~e(.·'.·: · .. ,·· .. : 
· .. ::~ . : who di<fnot atte:nd-.the.Unfon?s: Df.ese:lltano:n as describe&in Section E.~ above. the .. · ·= .... · • 

· .. Unioif":may contact. th~ Departi:nental"NEO: coo:tdmafor to' sclieuule a'mutuaily'" . . . . . . .... 
aeyee.able :fifteen C15lmmiife nme.sIOffor-the~UniO:Il. to:iii"eet iirlvatelymtlith"e new . 

. . employeefs)~·If'the immber.-of.sueh- identified empfoyees:iS-:fi:V:e (5l .or more at'a ., .... ·~ ._ .. 
: n.:...:.+r~:~ .• :J.o.-m.··l·.n:~;._:..;.~._:.··+b:.;:.,.:u1:-r.,i:~n Nu.A· G.h·_.;,;.;f:.....;.n.4-~,;...:n,Il. «..J1 T.\.o.~·.-..~n~4-n·l!: ~~Clh·-· ·- · · .. ·.· . . .. : 

............ - ....... ...:.'ILC.Iu..1."" ..l.U'-U.L.l.Ull, ... .l..I.....,. 'mun . .L • .,:Jl!l"V"' "lJU'U.A..UJl..U.111&.U.l.:>a. ~ .-17'-'pa.1. .. m~ut:a.1. l~.ili'-Y~ ·. : 

Coordinatof Win woFk together t0 ·scheciuie a mutually agreeabl(dhiirty {30) iillnute 
· tinie.slot .. :fortheprivate.meetfug;· One·cn of the Unfon's representatives-may be· a 

------ .~Oer'desi@ated-nytneUfiion.·and .. such.me:m:h-ersliall-:be-reI~d-to. . ·----· 
-· -··-··· ·-·-- _ .. -:--~~~~~~~t~~~~·· .... ··~-.:~~ 

proVided for iii the MOU. the Uniori. inay request refoaSe of a· Uii.ion-desirnated · 
·member as;proVi.ded for.in Section"E.-,: above.: This. alfor.nate procedure shall also 
apply to ani(employee who has promo.fed or.traiisforrediinto.· the' ba:Fgaining unit .. 

"1. 

- ·~.:->::.::.:~-~-.:. -~ :.·· ·-·· ... ·::-..... ·~:·.: -:..-;_:": ·· ..... :·~--~-:~-- .... ~ -... -~::.--:-: ··-·: ·::· ·:· 
:. ;·.. ".J.: 

The Un:icin NEO .Coordinator shallcoordinate with the new eri:rnloyee(s) 
... ~-r,,;~~~;;.~·a .. .:~~ib~ ..... :;;~-;;.~:a·;~·.ir:-~;;~~~ni~"t: ;_,~::i~i~.n·.n::r.:.:.:.n:~-~4-~1~~-o( - · · 
.... ...., ... -..:..:a:...., ..... ~ ..... ....-. .u:J, :v.u"' ·f'.1.'"'"""''-'·JLl .. U; pa..a.:a.5".1.'A.f!ll· a..1..u..1.:·t..l..U .. 1 ..l.J·"-'U4..l.:t..JLU.Vllt.a..1.. J.'.""'11.1.!J'-'. : 

: · ,_ · Cootdin.itfor. :£0·,schedhle,ad'ift'eei1'{1-5)'.nuniite me~fiiig·:duriii!! nori:n'ally. . . 
scheduled h.otiisi".whicli:shall not'be:'dliriilg; empioyee!s .b:feak:·(rr nieai period, .. 
foi the: Unfon .. representanve(s)"fo .. ~meef priVatelY:,withr and Jiro:Vide·,materials 
ai:id·Inforni.lltii:m to-; the·.iiew· enrplbyee(s).: ·city r@r~s·eD.tatives · shalYnot. he: . 
presenf dUrln1t said: meetlrigvThe Uri.foil: agiees· to limit· its preseii.tiltio:ii to 
only"tho~e matters· stated inSection It;', .. befow.-:,_, '-:.. · < :· _,_,_::~:, ... ". . 

·--·2.=.": .. ::·In th~-~~e!i,~~,e:rir~po-~-i~:~i"·~.~~~~~i~::~c~o:~~·d~te~; th: ~riioR·~o: .. ·- · 
. . . . ~ Coordinator and.the Departmental NEO Coordiriator shall work together to. 

find a mutually agreeable time. within ten (10) busmesS- days. of.the Union's.· 
-re'aues" t·- _.;.-:----···· ~- ·· · ·· ··· ; · · · .. ·~ .... ~. ··- · · · ·:-· ··-:-:'·.-.··:·.· -····· ·----· · ... · ·· ··· .; · ~- · . . . . : ... · . . . . : .. · ... . . . . . ·,.. '. . .. 

• '•..'. :• : :• ::: • ; ,• ~;" • • • • • • •' ' ' • •• •'"'' ': v' • :.; ' •;. • ' ,' • .: ' j •' •; •• .: • ·.:: ':-. • • •, ' • 

. ·:· 

...... ·.··· .. 

----~-----·· Deriartment of.Elections: Ant ~e~:~mnioyee of·-·~h~· ':e~' ,~D-.e~.~-a~rtm---.-en~+--o~f~ ... E.lec1Ions-:-··----- -"-

.. :. : ~ 

. ·.3~ 
whids.:Ciass.i:fied as Temporary-E::iempt'(Categoiy 16)~ whose 'ciuhtion of:.· 

· apriointnieD.t is·oiie en ·Div penod' or. less:. and.works on: an as-needed work.· 
. .. · .. sch~dule wilheeeijre-writteii"matenals: provid.ed bjr.:the· Unfon in: lieu" of · 

... _ · attendfug/a: Cifyiyide or D.ep.artmentai NEO; a.pti:Vate meeti:llg Witli'tlie · ... 
.. ~ - .. ,_..,_ -,,;·.unfon:as-proVided=for-iii-Section-F~:·a.bove..or it:-:Pei-i{)dfo;Unfo:ll'.orienfatlo:ti­

. as)Jrotlded fodii-Sectioii·G~; belOw~~ c~~:~·,.· ·. · · -· - - -. · ......... · '· ·- .. -. 

.G. Proc~ss .. for p~;io~ic· h~i~ii: o~iefit~ti~~~-: By. m~tu~I ~gr~~~~nt; th·~ ·urti~Ii· NEO . 
. .... _. ___ .. ~ _ Cc;'ordiiiatOr and the .. DepartnientalNEO-Coordinator·mav.scl:i:edhle-periodk thirty ... __ 

· ._· ·· · .... ~ ·'· :(SO}'mitrute" Uiiioftui'ientatiofi:~· Pfilioai~ UniOii otieiitatio1rS"mayb'e:' ~diedUJ.ed-:--oil aii: 
· every-other"'month. gliarterly.· or otlier. basis~· ·· · .. ··'· · .. .. · 

........ - . -_1)8/2Ql~ .. ·- -· .. - ...... - ·-·~~ .__ 
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~· ,. 

The':r~iiowhtg D~p~rtme~ts sh~il~1fut~in enstmg Union.·ori~nt~tlo~ ~~;~ng~~ent§:. 
: ·. Dep:arnne:tit of Emergency Milnagementi Sheri:fPs Department: ·and Police. 

Detiartillent: · ·. · .. , .. ·. :::-- ·:>> }_~ . · · -· . , . ··::-. __ ;·. ·.:. · .... ·. ·· ·.· .. 
. : i~~-;i; ;~~~tik~f:.s~ivice}~~irc~~~~:.ih~Ii '~a~tik::~~~·tht;g-pia~~ce ~t~·:·i~~\l~~~-
~:~~~a~~:. · 

.·~~=:~r\~Z;~;~::t!~lt!:%e~~~!!:~~!:;:i· !ftijtli!~:~!~:!~~~i{i~::.:·:;.:;·):::;:· 
: iii'd.ivldb.a:rrmihm.gxoFJ)\lb1fo:e1ected. offit"e--·and. baUofiiie'as·U.tes--d'hfin:g:the·NF.o; ;or 

. ,-... other.tOpics:th~t W-frli1d.'be co:llsidefea b~yoiid.g'enerai discUS"sfoit:·cin. ·tiie:be:ri:e:i:its ·of,·-:.·. 
· · --~nl,o_f¥.~~~~-~rs_~lii'.:-:/'::_~r:~~- "_\;~!-\~.;-:··,_ .. ,. ···:· · ·. . _:,'.~\:::J,.'.L\.;.-~:,_;i;~z.:t:/~:: //:: :~:-'·.--:~.,,,.. ·,.· :: ·. 

ID. Data·Pr~~SI~ns .: :_:,:· ... · .. ·-;<:\?;:f:; . . . :.;-.~. . . . . -.<~f;,;->·· ........... ~:i;.· .. ·· ... 

·. 5-~~i-~~t t~:.thi#l·~t~~oris;.~~~ia.iri'i~;Ui-.cA.:·2ci~~~~~~ic;~-~~~':~~l~~:~--~~~~~:-th~~~iiv 
. shiill proVide.the.·Union-.Withiall teguiied information .ori newly:-hireilempfovees tidhe 
· ··e:Xten:t n -is· nfade:·av:iil~b1~,io1he City/In ad.li:ltio:k -Wititlri:teir.-<1dfbuslli.ess;iiavs:of the . 
. -;;con:chisioi{of eaC'i{NEO.·tlie c:i.ftai;r~es· to_. pfoVide the -uilioii -\Vi.iii·,.~ ·staJid.::ii.ioiie.~<. , , 
report c·ontaiilfug: i Iisfo:f empfoy~~s,'urcludmg 'cfas~:ification··C't)d.ka:iid ·aiVisioh~- ~ho·:;.· 

IV .. ;ij:;;~::r;t;·:~~~;~idii•ta~~!~tliNEo .. ·.·.:·.:··'' ... .·. Sfr:ff :i'i·~·;t{:'.'':,:• . 
·.: •. ·; :• .• · .. ·= . -:.·. : .. . • ; . .:--- : .... , • .. • : ... ~.. .. • ~). .• · ••.. r .. 

xii~ .-diu'.d~:~J~~~'.;:t~ ;:~Jif ilie cit;rl~~rii1eS~ "for ani dispJi~~ th~i. ~~e:b~~~en tb.e-. ·. ·. 
iJnioii and aiiv· :iiew.e:filjjioyee over .. application of thiS :Agreehient.D~.~:}:;";)f ... ' .. ,: ·_;._: ·' ,. ·:- ·_. 

. . •·. .. . . . . . . . . . . . :·:·. .. : :.:-.-: ·-::-. . . . - ·. . 
. ~ 

-~ 
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·.: .. 

.:; -:·· .. . . . ·:· ... · .... :: .... .· .. 

. ··. 

. · Adult Probation . 

. · Arts· Coniimssi~-U: :.=: · 
J. • .,. A 1 lil.fff"' 

.. .l ... Wlffll ?tl'l. 1''..tU;st;Ul.U" . · 

-.··· 

. .... 

'ATTACHMENTA . -: , .. 
• ·1· 

. ' 

" ·' . 

Department of Technofogy: . 
· tustrict Attorney's offic~· 

'" : '• ... ~· . •' 

:- ·Airport CommissiOn: .... , . •.Fine Art~:IV.iuseum· · . . "~ '., . :.. " ..... 
Boar<roi.Aripea:1~';.·, . , , .: .... :. :Fire:.Departmetif'(Non-Swo:r.n):.~ : ·" 

no·ard of su0ei-vis~~s.-.·, '. .. · .. " .... ·: . . ... -i.i:~~S·~=:~iTt~~:~r-.... ;· .... · .. '.·.·_::.:.\_:_· ... _ .. _:.·_. '.:'.·:"_·~ :.· ·: . 
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OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

March 6, 2018 

Ms. Angela Calvillo 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton·B. Goodlett Place 

San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation.process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ·~-·~ {~~eld~ 
Controller 

cc: Carol lsen, ERD 

Severin Campbell, Budget & Legislative Analyst's Office . 

CITY HALL• 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 
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Employee Relations 
City and County of San Francisco 
Departrrient of Human ·Resources 

Date: November 30,_2017 

UNION ACCESS TO NEW E:MPLOYEES PROGJµM 

I.Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee · 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the 
Unjon in accordance with CA Government Code Sections 3555-3559, through the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · · · 

II. Notice and Access 

A The City shall provide the Uni~n written _notice of, arid access to, new employee 
orientations (hereinafter NEOs) as set forth beiow. It is the City's policy that NEOs are 
mandatory for all newly-:hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day of employment. Within thirty (30) calendar days. 
of the start of employment,_ newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled, paid 
time. In the event that a newly-hired employee's regular _sch~dule is outside of a 
scheduled NEO, the Department may make a o:he-time adjustment to the employee's 
work schedule in order to accommodate this require'rn.ent. 

Ill the. event an emplqyee does not attend the NEO that the employee was scheduled to 
attend, said employee wili be automatically enrolled to attend the next available NEO. If 
the employee doJs not attend the subsequ~ntiy scheduled NEO, the Union NEO 
CQordinator may contact the Departmental NEO coordinator to arrange a meeting with. 
the employee pill:suant to Section F., belOw. 

B. . Application: New employees irichide1 but are not li_mited to, newly.:hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-!leeded. 

C. Notice 

I. Single Poirit of Contact: The Union agrees to provide the <;ity with a sirigle point 
of contact (hereinafter, Union NEO Coortj.inator) and the City agrees to provide 
the Union with a single poillt of contact.for each Department (hereinafter, 
Deparf:n:i,ertta1 NEO Coordfuator), 'which Will be upqafod by the City and the 
Union o:ii an as-needed basl.s. · 

2. Notice of Schedule: For a1iy NEO thattakes place on a regular, recurring 
schedule~ the spon8oring Department shall be responsible for J?roviciing annual 
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City and County of San Francisco 
Department of Human Resoun::es 

Public Emj:>lpyee Committee 

notice to the Union. For NEOs that are not offered on a regular, recutTing 
schedl,Ile, the sponsoring Department shall provide no less thaff ten (10) business 
dn.j'~' if.O'ticc. 8cid ncti~e:s 3hZtll be pi:DYidcd· by cu1an, tc the U1Jvrr r-mo 
Coordinator. This requirement shall apply to all NEOs hi which City personnel 
provide newly-hired employees with infomiation regarding employment status, 
rights, benefits., duties~ responsibilities, or any other employment-related matters. 

3. I Notice ofEmollment: Notice shall uwlude a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to~ classification and 
department. Si;ic months from enactment, in the event the City is unable to provide · 
classifi.cation and depattment information in the Nptice of Enrollrm:n:t, tl,ie Union 
can reopen this Agreement for the sole prupose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Notice ofEnrollinent. 
Said meetfug and conferring shall not be subject to the impasse procedures in . 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing infoml.ation no less than five (5) business days prior to the 
NEb taking place. The Departi:nent will .make beSt efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this J.?.Otice requirement. 

D. Ceywide and Departmental NEOs: New employees in those Department~ identifa:d in 
Attachment A shall atterid a citywide NEO, sponsored by the Department of Human 
Resources. Tufo citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conductrespective Departmental NEOs. At 
the City's discretion, Departments n;iay be added to or removed from either Attachme11t A 
or Attachment B. For the citywide NEO, DHR. will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, .the Union shall be afforded thirty (30) minutes to 
meet with represented new employ~es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes: The right of the 
Unionto. meet with newly-hired employees is limited to only those employees whose 
classifications fa.11 within the UJ;tion's bargaining unit. The City shall ensure priva;cy for 
the Union's orier;.tation, and it shall take place without Cfty representative;> present. Thi$ 
reqi,iirement can be met by providing either a private room or a portion of a room with 
sufficient dist.ance from other a;ctivities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. 111e Union's presentation shall occur pri~r to any meal 
break, and •\till not be condµcteQ. dw;ing a scf:i.('!duled break time. One (I) of the Union's 
representatives may be a Union :rb.eri:J.ber designated by the Union.. Such meinber(s) shall 
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Employee R~latibhs 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTJATIONS 2017 

Public Employee Co.mmittee 

be released to attend underthe terms and conditions specified in the MOU. If not 
otherniise provided for in the MOU, the Union may request release of a Union-designated 
niember to attend the NEO. Release time shall not be unreasonably withheld." Said 
request shall b~ made to the Empioyee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. ·The Union agrees to limit its presentation to only 
those matters stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one cir more new employees who 
did not attend the Union's pre8entation as described in Section E., above, the Union may 
contact the Departmental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the nevi employee(s). If the number 

· of such identified employees is five (5) or ;more at a p~icular_ locatio~ the Union NEO 
Coorqinator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thirty (30) minute time slot forihe priya,te meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to. attend under the tenns and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may i"equest release of a Union­
designated member as provided for in Section E., above. This alteniate procedure shall 
also apply to any employee who has promoted ot ttansfened into the bargaining unit 

1. The Union NEO Coordinator shaU coordinate with the new employee(s) 
refei"eilced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule .a fifteen (15) minute meeting during normally scheduled hours, which 

. shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be pr~sent during f?aid 
meeting. The Un1Qn agrees to li):nit its.presentation to only those matters stated in 
Section H., below. 

z. In the event the proposed tithe carinot be accommodateci, the Union NEO 
Coordinator and the Depaitmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (I 0) business days of the Union's request 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on al1 ~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private met<ting_with the Union as provided for iri Section 
F ., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Co~rdinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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Public Employee Committee 

m.inute Union orientations. Periopic Union orientations rn,ay be scheduled on ah every-
other-month, quarterly, or other basis. · 

The following Pepattments shall maintain existjng Union orientati9n arrru:ige111ents: 
Department of Einergency Mapagement; Sheriffs Department; and Police Department. 

The 311 Customet Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agt'ees to limit its presentatj.on to .a general 
introduction to its organization, history~ by-laws, ari.d benefits ofmemhership. The Union 
agrees not to engage in campaigning on behalf of an individual running for pt'!blic elected 
office and ballot measures during the NEO, or other topics that would be cons.idered 
beyond general discussion on the benefits oq.Jnion membership. 

Ili, Data Provisions 

Su.bjectto the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made avail1;1.ble to the City. In addition, within ten.(10) business days of the conclusion of 
each N.EO, the City agt'ees to provide the Union with a stand-alone report containing a list 
of employ~es, including classification code and division, who were scheduled to, but did 
not.attend each NEO. 

IV. Hold Harmless 

The Union agrees to hoJ<l the City harmless for any dfaputes that arise betweeU: the Union 
and any new employee over ;ipplication of this Agreement. 
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Public Empioyee Committee 

ATTACHMENT A 

Adult Probation 

Arts Cqnimission . 

Asian Art Museum 

Airport Commission 

Board of Appeals 

Board of Supervi$ors 

. Office of Economic & Workforce 

Development 

California Academy of Sciences 
Child Support Services 

Children, Youth and Their Families 
City Attorney's Office 

City Planl'iing Department 
Civil Service Commission 

Commission on the Status of Women 

Department of Building Inspection 

Department of Environment 

Department of Elections 

Department of Homelessness 
Department of Hu.man Resources 

· Department of P.olice Accountability 

Pages oflO 

Department of Technology 

District Attomey's Office 
: Ethics Commission . 

Fine Arts Museum 

Fire Department (Non-Sworn) 

General Services Agency 

Health Service System 

Htiman Rights Commission 

Juvenile Probation. Department 
Library· . 

Mayor's Office 

Office of the Assessor-Recorder 

Office of the Controller 

Office of the Treasm'e11Tax Collector 

Port of San Fra.ncisco 
Public Defender's Office 

Rent Arbitration Boarc:l 

SF Children and Families Commission 

SF Binployee's Retirement System 

War Memorial & Performing Arts 
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ATTACHMENT B 

Airpo1t 
Department of Emergency Managi;mi.ent 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 

Page 6 of10 

Municipal Transportation Agency 
Public :Utllities Commission. . 
Recreation & Parks Department 
Police Depaitment (Non-Sworn) 
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11 J;IR j Employee Relations D ~n~ I City and county of San Francisco I Department of Human Rt>..sources 

FOR nm UNIONS 

Osha Asly.vorth, IBEW Local 6 Da,le 

Alex Tonisson, IFPTE Local 21 Date 

CCSF NEGOTIATioNs 2017 

Public Employe~ Committee 

FOR.THE CITY 

/ .ft// . 
~AA--- 11/v~/i1 
Carol Isen . Date 
Employee Relations Director· 

~· ~ 11/2-8/17 
Date 

L 
David Canham, SE1U Local 102i 

<;I§~· 11/z>'/n 
J ;:icph Brya!lt, SEIU Local 1021 Date 

~~u;brf7 
Je . "tz, UAPD . Date 
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Public Employee Committee 

FOR TIIB UNIONS 

~JMfdf &9. ' ' '12/2/17 
-- .--_ -~----- - -

· q::;:;zf~ Dat~ · : " \ 1 \ 

Teamslers, ,Local 856 

Katy L1md.~;re11 Date . 
Com.w.ittee of Interns aml Residents, SEIU 

Eric Wi.lliam.$ · Date 
TWU, Local 250-A (t\fulti U.Q.it) 

'-) ftt~d([ () J[~f/1~-x 11.(v:i/r:r 
I . 

Nichelle Flentroy Dale 
Transport Workers Union, Local 200 

---A+~~~-. oilo2f K 
Lmny -r n te 

D.lstr.ict Attorney Investigator~' 
Ass9cfati911 

Robe1t · .lvarado Date 
NCCRC, Carpenters Union, Local 22 

Page SoflO 

Lfi1da Shipley ·Date 
Building Inspe_ctors Association 

~~d!f/)t)17 
Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWO, Local 250-A (Auto Service Wol'kers) 

Vince Courtney 
LIUNA, Local 261 

Date 

t . ""' 1 0 . \ 2 --?.. i'" - \I - ..... s.~ .... --~~G ........... -·. 
I~"'LIT}' lMazzol.ci, Ji. Date 
Pfo.mbers, I ilc-al 38 
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Tony Tofani Date 
C~rp~t, Linoleum & Soft Tile Worke.1;s 
Local 12, District Cmmcil 16 · 



DUR n 
Employee Relations 

. qty anQ ~ounty of S.an Francisco 
Department of Human Resources 

FOR THE UNIONS 

SteveLutge 
IATSE, Local 16 

Chris Moyer 
Pileclrivers, Local Union 34 

Date 

CCSF NEGO.TiA TIONS 2017 

PUQ!ic~mpioye~ C~mmitte.e 

B?1tolomy ~Iicbael P~toja Date 
Glaziers, Ar~h. Metal~ Gla$13 Workers 
Lo.cal 12, District CouncU i 6 

Charlie Hernandez Date 
Ironworkers, Local 317 

Chester Murphy Date 
Plasterers and Shophands, Local 66 

c__,~~~:\_._______!:_'.!/2':1_[!_t .L1 . ~~ t~P~ \ 2_ l L 9- l ~ 
Ric4ard Koei).ig . \. \J Date · 

Date 
3 

Sean Connolly 
Municipal Attorneys' Association 

Sheet Metal Workers, Local 104 

Daniel A. Harrington 
Teamsters. Local 853 

Date 

I. / 
I J.-:/ i / ll 

Doug Bias Date 
San Francisco City Workets United 

_____ .::___;.-'-l---..,~----1------i-"/ 7 ~~ January 2. 2018 
~ Date 

Operating Engineers, Local 3 Teamster!;; Local 856 (Supeivising fu'{s) 
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Steve Crouch 

I Employee Rerations 
l Citf an~ County of San Francisca 
l Department of°Human ResourcE?S 
l 

bate 
Stationary Engineers, Loc111 39 

PiJge lOofiO 
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. . AMEW>MEN'i'.No. l . 
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING 

'> : .... ', ' .:· ;': ···:.' "'' ·: ' ' 'BETWEEN·.: . ... ,:.,: ' ' ' ' .. '., 
tHE c1TY.AND coDNTY oF sA.N FR.ANc1sco , . :»/ .. . ..... AND. . , 

· .. ':' .. .,. 
SAN FRANCISCO CITY WdRJ(ERS UNITED.·(P AINTERS) 

~e p~~fes. Ji~~~by ~~~; t~:.:~~~d .. ~~ M~~~;~J~' 6t\J~d~;~~~~:to ~ci:~P;,~~~.J:j~: ;~.' .. 
·.·.: . 

. Umqn: Access t9 N ew.~nipiQy~£s: P:.i0gi=~1; as :a: ~~v/App,~P:qi)(;·: s~Bj'~(;t' to._ apj)i;ovai· JJ.y tJ+e, ~{au-.. 
Fraii,cisco Board of s,uper:Jis'i):ts~·. Appendix b .is ~Wi..ched i:6:.ilil$'.Afu~:uq:ID~p.t all.4. incof.Po:i;~ted by 
refer¢nce: ' ' ' " . .. :.. ; '... " ... " : ' .. '"' ' " . " .... ·;. : . ' .. 

. . . .'.·· ... 

'·;·: : ...... ;::.. :< • 

. .',;·<·:-'.:--~ .. :.,-..:·.''··.:·, .... ··;·:. 
.. :Mlckl· . ail8han .. " 
. ~~ '> ,. '.R.iS,.6;ii:~.~~; p.if e,c~?.~ . : . , -. ·' .. ·; , 

. " .... :. . . . . ·. !:.". : .;:;1::~: .• 
::'·.:.' .. · .. ·. ·.: 

. :·· . 

. ,.,,,. 
.. · 

': .. ~ ...... ·. . . . . : ·\·:: ~ .. .. 

',FOR THE UNION 

. :. y . . ' .. 

; .. ' ·: _;.·~·; .. 

· ... : .. _ · ..... bc;;~.m~,:.\,-: -~:-.: · .. ::':,:;,"," 
. . ·.: · · -~iln"tfraTI.cisco: City, W 9;rkers :lJP.it~ci . - . ' . ' . . ... · . . .. , ~-·· . . . ~. .,. .· 

. ; .. ····: ... ··. . •, . . , .... :_ 
.·:•. . .~ 

. ; . , ·. ·. . . : ".<..-;' .~ . 

.... 

.. 
···~ .:: 

,. :_-:::., .: . : : .. : .. ~ . . ~ . _;~·· ... 

~·~· .. • ;,:~ .•.. ~; .. ·. /:>~:.:•.·.·· · .. ·•. ·. · ... ·. ; (::,· 
Carol Isen 
Employee Relations_ Dir.ector :.·. 

,. 
. '·: 

' ~;. . .., . :'. ...... : . . . ·~~. .... . . .. . .. . ·~":.. 
~ . .~. ·: . 

.·,. 

APPROVED AS 

Date:,. , ~ -~· ~.' 

/~' ~tharm~~: 
., 

·::: .. 

.. : .. : ~ . 

Chief Labor Attorney 

.'..· 
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TO: 

City Hall 
l Dr. CarltQ!!J!-.~!JQdlett ~lac~-~oom ~!f"- __ 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. · · 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" progrq.m. 
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BOARDofSUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD!fTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding -.San Francisco City Workers 
United (Painters)] 

Ordinance adopting 13.nd implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of UnderstancUng - International Union of 
Operating Engineers Stationary Engineers,· Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers . Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace . 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and.the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United. Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance . adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Acces!? to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo; Clerk of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: OHR MOU Amendment Orrl'i·,__~ 
DATE: January 9, 2018 

., ·:: (• . 
-~ - ..... ~! : ·~ : .. : 

.:,:. _;:. .·-... _,, ... : 

Attached for introduction to the Board of Supervisors are 20 MOU amendnient 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employe~s International Union, Local 1021, to implement a 
"Union Access to New Employees" program .. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-20.19 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between.the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARLTON B. GOODLElT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to l\!§W E::_nmLoy~es" 01c1gram. 

Ordinance ·adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

f"!"\.-..J-:.._----.---- --l--.-.t.:----:.-.-:..---1-: ....... _..;;:--l.,.;;;;~--:;;;--...;.-=-..t:~-;;__-;;..- n.,._...:;..;.:;. __ 1:_..:-·.:...-=--~--a.:-1. --.~r ,---:-·1-i -,,..,.-,,.._-."1 ,,,--,..._- ,,,,~ 
\JIUlilatt'-'O c::!UUtJL1118 c::!llU llllJ-11Cl11Clllll18 r\lllCllUllll;:;lll l'llU. I LU.lll~ LU l":t-LU H:1 

Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union' 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to.the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operatihg Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014.:.2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and Cou·nty of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 

. Employees" program. 

·ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the.2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of th~ Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. · · 
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Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 . 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local.856: Supervising Registered Nurses, to implement a 

· "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items· be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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