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FILE NO. 180042 ORDINANCl :o. 

1 [Memorandum of Understanding - International Union of Operating Engineers Stationary 
Engineers, Local 39] 

2 

3 Ordinance adopting and implementing Amendment No. 1tothe2014-2019 

4 MemorandU!TI_!>!_ Um:ler~_!i-inding b~t\/v~<?'_l_lJl}EL City anQ_~Qun~y_Qf§an Franci?CC> and th~_ .. 

5 International Union of Operating Engineers Stationary Engineers, Local 39, to 

6 implement a "Union Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }le-w Romanfont. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. · 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

· 15 San Francisco and the International Union of Operating Engineers Stationary Engineers, 

16 Local 39, to implement a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180042. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurswhen the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By:L~ 
Chief Labor Attorney 

n:\labor\as2017\1800050\01238891.docx 

Acting Mayor Breed 
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: . ~ . ·.. .. :. ;: . ··: . . . 

~~: .. ···.· ...... • .· -:.-._.·,_·-.-c>.:·;s 
Carol Isen 
Employee Relations-Pll:~ctor . . ···.· ... ·:· '• 

.;.=:._:. ;.i'. 

\., 

APPROVED AS TO FORM: 

Dru:: 114 ~. , .. · 
~?z- ' 

- .. ~ ·.:: 
·'. . • l.· ·4. . ... ···. 

· .. ~ . ; . : .... ·:- . 

!: .• 

Chief Labor Attorney 
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. •','. 

·· EXHIBITE . 
. : . ·, ·. :..: . 

. lJNION ACCESS-TO NEW EMPLOYEES PROGRAM 
. ·. ,. .:·.: .. ...... 

I. Purpose .· 
. =· . : ... 

.... .:. .. ·::_.:. 
: ~ . . .. 

· A. The City shi:ill provide the Uii:ioii Written notice of; and· access to. new enmioyee 
-~~----~o'=r:ientatronsCheremafteFNEOs)Jln&rrortn-0e1ow:-ntrtheCily':SfiOhcytnarNEt>s·· · 

.. ···. 
·.: 

.. ... 

· - -·---~.- - ----a:re-:tiralfd'atury-fur:-~t1hi-ewiy;;h:i:red-ein:piiiy~e-s:-IttS-tfre-:-eifr'·s:-intenr-tira:t-rYE6s-tiike-· -:- '. ·· --~'. 
· place as ptomptly'as possible after the fust day of e:inplovmeiit. Within 'thirtv (30) · · 

caforidardays of the sfart of 'empiovment. newlv-hrred employees· Will be schedufod 
to attend the· nextavaifabfo-NEO;~NEOs shall be·scheduled :during a:i:t ·~m:ployee's', ... 
re@larlf;sche.dUlet't paid.:ffille: .. fn~th.e eve:iifthat a· newly~hlieill'~riiplovee?s .reirillar 
scheduie :iS outside of a.schedUied NEO. the Deparlfuent may niake a one.,.fune . ·•. :;i::~!!;;.t~e'".effin1f f.i8'.i"wark,ich~~rtifi ·m: Graer:·fo.iccom~3aafoj: . : 

·-. ·~::. 't· . 
. :" ~. ;.. ... ·' . . -.: . . --~- \. 

:rn:· fli~ -~~erit~:ll e~pIOyee dri~s not atteU:d: the·NEO th~t th~ e~ployee.~~ ~chediiled:. · . 
·to attend, said' en:rriloyee:Will.be antomatiealNenrolled tcf attendthe ii.ext available· . 
NE<'i/·Hthe employee' does not attend the subsequently schedrued NEO, the Union 
NEO Cootdiriator may-contact theDepartmeritiLNEO cciordinator .to arrange· a 
iiieefuig"with-the.empiiiyeti-pri:Fsua:ritti:i Sedio'Ii·'FE'iiefow'::-· ~~'~: ·. >· -._,~ .. :·-; 

\'i::.: ... ~; · .:~ .. ~ ·: ~·~.· : ' .... ~---· ... ~ .. ·. ... '· · ... _:,,..,. ''· ~:- ., . :...· ·- .... . · .. ~. :· ·-

. . .. B...:. Amllkatlon:,New emPloyees include; but" are n~t limited to;· newlY..hfr:ed eniplciv~es. 
who's'e positions 'are permanent, temporary, full-tifile .. part,..fiine, per diem, seasonal; .. 
pri:rv.iSfonai,~or as;.needed: . -:: n >···· : . . --· . . . - -~ - . -"· -· 

1. Siii'gle Poin:t-of Contact: The Uniori agree·s to p~ov.id~·tJi~. City-vrith'·a ·singlC . 
riofutofcontacHherei:iiafter; Union NEO Coordinator} and the Cjty.agrees . 

. . fo nroVidi.'i'tlie Urifori. "witli a.siiigfo"ooiiit Of co.nfact'for· eacli'Deinirlmeilf 
-~7 · ,.: <hereinafter;· Dejiattm.ental-NEO Coordinator k.whiiili Will be~updated· by· the 

'Citf and'the.Ui:tlon 01i.:-an. -as.:needeu basis:·:·· . .. ':- .. -.:: ~ .. ~ X '. :-- ' -... 

2. .. .Notlc:~ of Schedule: Fo~ any. N:E'o that t~kes' place on a r~gufar; .:rec~rrhtg 
_..:.... ---=· . .:.~- .. ~-------·-· :....c _:,...~ sthedule. the sbonsori:llg Deparlriient shall be responsible for provid:i:Il:.g .. ____ ___ ~ __ 
· ··' -' -·· · · · : .~: afiliU:alno~1u thlf.lliiion~'For NEOs,,.thifiirelioro:ffered~oil"'Kre@Iar ;~~ .... -.. · : ... , 

recurring schedule, the sponsoring Department shall "riro'vide no less than ten: 

. " . 

_ . _____ . _ ·-· fiJg11;2._Qf1 . ..:.,_:._ __ . ~.=..:......~-~. ___ . .. ... -· . ______ ..... _. __ _.__~.:..:.- ___ .... '-~----·" ~----- _:_ -~ .. :._ l/8/2.QlL _· __ _ 
--.-·:...·---·--;-;-·--··-·-·------·----'··-:------·-----------·-----·----··-··· .:.....-:----7:-·-:---·'--·-·-:- ----------~-------·----'-------:-----'--------·-·-.-'"'·-:-.·-..!...~ .. 

753 



·.· : ...... ··:·::: ..... . 

"--·:: 

. .. ~ .. : 

. , . .. 

. ·.· 
.·:. ·.} 

•••••• :.l'· •••• 

. ': 

. : · .. 

·.(<<:::'-< ... ~ .. ::-.. ·::.:,·~~~~~~~~~~~~ 

·,-~·,: ·:.,:;: ... ·?_t·iitJ'.~ ... :.::~::,; 's1i~µ·~.o~:~e:_sufiieitto~.the;ifup~~~:~:R~cic~.1u~.~s·'.¥t:g_?~~~~~t-·<;,o:~e~.~.~·~~.~.~/:.-:"'~···::: .. ·. ·:.: · 
· . · · . . : ~ · .' :: :·· : ... 355fhTh:e:Department sponso:tmg tlie .. NffiO shallrprovide.thei;for.egomg', .·:.·_:; "."' :· · · 

.. :-:· .. ·'ij\-/,><·.;;·;;:i'or.iiiat:fo1f"··"··=,. .-: .. ·:; . . ,.,, .. ·.· ·. , ... :~., .... ;,-~. ''·''' ... ,._ .... , ........ , .......... :·.="~~:.:·~··lace .. · 
· • .. , ... :.::_. .... .; ........ c_ 0 Goordmator 

...... ::~··.;::: .:·;··-::~\. .. ~].of any 13.st'.::iiilli.ute;-(:ha:llges": ·on:iioa:tdmg:ofindiVid1iai:employee~:fo~':' i.:· '. ... ·-. . .:: . '· 
'. :' .. -. adililliiStratife:jriii-Po'ses "is exclride'd'trom iliiii' iiotlc'e.req'llirenl"~:tit'~:.: · . .-· ....... ... : :· . 

. ·~/. :.:. ~<~: ::~?~~}::~iit.: · .... :-.:. ~ ... : :.!~:; .... ;·::::~ .:"':·?>: :~:r:; .. :~ .. : ?~ ·<~" -:;:'°f'?l·· .... '-:' >\.'~/~ ..... :.~ ··:::·· . . . . :,. ,~ :,.:·. (: ~~ .. :--~:~: ::~--·~·; ·: ; .... t .~: ·~·:._: .. :·.. • : : .... : • • 

. D. Citfui"de·:a:Iid Departmental:NEOs:.New elimfoyeesdn those Departments idfaitified 
.... · ... · · .:.ili~A::tlaclilli~iit~Ar-'.sliin 'atteifd.:··a:,CiwWilie'N'Eof~non:s·o:rM:~byi:tb'e;~])~Jia:ftine:D.t of".:~· · 

;.'.~·~; ; ,, 

. : .. .-.. . .-eiiher:Attachiliej}t{A, oi,Attacliiii·eiit. B::F6t.tii~::CityWideNE6i ilEtR-.wm.:iilhefe-.to . · : 
· >r .: tfre'.i:i~Piirliheiit:'.D.otic~ recjliif~Dii~tits ·iii .. :sed:Iifii: Gi=?a:Ji6i*ei-;xh:·e: eift~IDli j}ri:iVide the 
·" . ':'. ufiloh ·wttli"tiiiify(<30): c'ai~ndat'd.ays' tiotlcbilior·tti 'moViiig;a D~Di:i:rtmeli.t"ftom . · 
: ·:)~ : Att~chllierit:AA:o; ll.for~ce:v~rsa.·Evecy.''Citr'Deparlineiifshilllbe. listed on either 

·. ·,: :;·.: :_: :,.·~~«.:~;,~~:~~~'.:.~.t.~~~~~~e~t;~~:~;;::;r ,~:err~'.~>:~; ·:.f :-:.:: ;,-~:"\~;;;:.::>1~·1;~;i:,.,:·'.:?·~'.:}~:.b;,{; .:: · :· ·''..'.}:~ .. :::,:~:· · · · 
'E. Access and Presentation::At:ill NEOs, the Union shall'Be.afforded'-thirtv C30Y . .- · 

minutes·fo ·meet With rep[eseilte'd ·n.e-w employees whO' .. are· present; unless the 
·.'':· .. ..tJ:iii6ii's·Meillora:iidu:ill·~~f:U:iiderstariciing (MOID"JlroVid~s'tor;i:Ilotd:han·thfij;y (30) 
:;~ .· ,iliiliutes::· th.e·i·iglit · 0-rth.e· u nib:li to .ilre~t-:Witfr riew-1y .. hl:f.ecf em:j)1oyees i!r liniited to 

. ,.:· :. · :' oDiythoscreilip)<iv:ees:w.iios·e cl3:ssi:iifatl'on~;fall-Withnr·the.Union~.-s bargainiiig 'Unit. 
. /tlie :cify;;sirair~niii:f~· pri.Yacv-1o·r.·the.:tJ.ri.irin'.~8:. otle:lltatlon.; ;and :fr.shaiH:ake place · . 
. ,,wit:hoht:CitY:,representatiV~'~ .. ~nresent..tliiS:·:r~ciilirefiient:·can·~be'.iliefbi.n:t.oVi'.di:rig 

·: ''.·~::/eitheiskpriV:ate::fi1<im ·or..-a ·phrlion of a::rc.:oni·W:ith'suffident-'dlStanct(fro'lc"other 
actiVitles· ·iii-t:he 'room fo limit disriiptio:ll~ -'i'Jie~Department re8poruihle tor scheduling 

· the NEO shall be resDori.sible for i:llclud:i:llg .. Union;presentations on the'agenda. The 
" "Unioii.\s 'presen't-3.tiori shilm ti«~cur.Jniorcto .. any .meal~ br~akf':iind Will not·b"e::coriducted 

durfug·a schedllled:break t:iille.·.Oii'b{n ofthe· Union~s:representativ'es 'lnay-be a 
Uili0n .. member~desig1iated bv the·Unfon.':Stith member(s) shallhe"I'eleas·ed to attend 
under.the terms and conditions specified.in the.MOU. I:f-:not otherwis'e·provided for 
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in the MOU;' the Union may request .release of a u~ion-designafed: member tO attend 
. the NEO'~ · Release time· shalrl10t be mireasonabIY #itiiliel&. s·aid "request shall be·: · . 

. . made to tlie Employee Refatlons Division no less· than three (3) business days in; · · 
· ··· idvance.ofthe· scheduled: NEOi:: The Union agrees tO limit its presentation fo onl;i ... 

those matters stated in SectionH:. below:_.: · ,.,., ,_: .. , >:'.· : . . ·'. .. .· 

F~. Alt~rn~te Procedures:' In the event the-.Unfon identifies ~n'eor more new employees 
who did iiot-1ftend· the Union's presentation as described in Section E:; above. the· 
Uiiion niat contact the· DepartmentaiNEO coordmafO:t fo··schednle a mutuallY-. . . 

. . agreeable ·ooef!li rt SJ· iiiiiiute:tlnie' slot for 'tiieUi:iio:ri·fo~tiieef pi-Iv~teif Witli the i1ew 
. empfoveeCst Hthe:iniinber of such identified eniployees·is five (5) or·inore at'a ,: . 

. = ..... uarliclllaI-~10·Cititihfthl~:~umon~NEO:.eooFdi:D:'1tOf-~and\Dep~rtnle:iitS.l;'NEO·~~·::~~.~-':· .. . .... 
. ..:. . Coordfuatof.w.ilhvork togetlier·'fo schedule· amutually'agieeable thirtv (30). nimute . 

. . tii:lle siotfor.the private nieetirig; One'JiJ ofthe UniOi:t.'s repies'entatiVes may be a . · 
-~~--'---'-· -: .c-' .. Uii10:ii member·designare""d-bytlftcUmon; anil.S'iillh-niembVsnall:-'IJeieteasiat=o-.,..:;_-'-.. :-:-. --'--~-~ 

-.--·--------·-. -. -~-~--:...a:tterrd-ti1:rd"t~~·r-t:fre-l:e~m:s-'1£ird-'c1)'1:rdititrif~smrcified::ifi~tire~rv.n)'tf7If1i:c5r6tI:fitwtse=~~; -~-. --'--"-
. . . provided for fu the MOU; the'Unfon mat remie8t.release o{a·unfon~desig:llated., . 

-.. - .. _, -

: inemi)er· as pro:vided fod:ri Sectic)li K,:aboveJfhis' alternate procedure shall ''also. . 
· apply. to ·any einpio:V~e. who has, promoted or-ttan:sferted' iiito the batgaming tmiL .. .. 

··-1·. - ,-,. ~~e-~h~~~: ~~j ~i~iJin~~~:'~~~~-~~or~~:r~~ 2t~::i~ :~;:~~P~~Y~~C~Yu- · .. .. 

. :... . ' .. '·:· e~!~t~:;:t!h:c;:~t!t~~::~1~t~:tt!:Fe:lih~~;:~~iiv:r -:''. .• . 
.... ~.)scliedlJled~ho'ursi; whlch shall: no the :dlirlng:e!nrii"o:fee'"s'b~.eakor'c·~eal'.neiiod.;"'., ' 
. .. · · for the Union' repres.entafurefs}fo meefprtVatelyWitfo andpl:oVide:materials: :. 

:. and'inforiilati6ii~to,. the;riew- eiripfoyee(sLCift representafi'Ve8 sh:i.llnot be:. i ··· 
... · . -~:Present d'ur:irig said.meeting: Th~:Umoit:aefees.:fo Iili:iit ifs·presentatiou to . 

·_only those.matters stafo&mSectiou:W~belOw.:_,~~ .\'.:. , : .· . :-.:: ~-_"!>::'·< · .. ··: .. 
. . ·.~ .. -~-.. ~-~-. '··~-~··.· .. :~~~:?~~~:-··.:·~:·~·:.-tJ~:~~;·::~·~.-.~~~~~~~~·~· .:~ ~~~ .. : ~.--~.;·-: .-::.~: ~-~:f:-:-· .. ':;:.: :·:: .. ~- ~t:~:~ . -~>~::~~:.~ -~:·;.~ .... :.:: :.~-::.·~--·~~- :_~ ~----- ·:... ·-· 

., ·' , · -i,; : ·.>:bi the' event the· propos~d tlme' cannot be accomin:odated; the U nion:NEO.,<:,.; ·'· · ··-~· 
... . ... ____ -~ :co-ordinator and the. DepartinentalNEff Coordinator.shaILworkdOgether fo_:_ ~~: .. 

. · find a mutrially a6reeable time within ten (10) busmess dais of the Union's-, · . 
-· te·quest:::+·' ~~,:~· ::-:~·;: "- --·"·>;-<:~ :~· _,:_:·: ...... :., - -~· ~ ------'·-- -· .: ...... ,._ ·:;: · :_·, · ' -- · -i ._.: : 

.; .. _ .· . 
. . · ·. _.:·.·_.-;. ~ ·f ;·~ .. - ~~:/~. ·1·:.: :, . '· ..... : -·: ·.·: ,• ... · .... '. ... ~.:: ·:" . . -.:· .... -'~(-;·.:~· .: . . . ·.:.. . ..... 

· 3~. ·. · . De1iartmenfof Elections: Any.new employee· ofthe D.eriariri:ient of Elections -~ ·• · 
, .: ,._ wiro !Sclassiflecf·as:':fe:riino:tarv Exemnt CCategorv:-nrr. whose duration:· of:' 

.... ,:· ·appoiiifuien:Hs one:(l) bay·perfod·'o'r Iess-;ail(l:w'orks on~'aii· as-needed"wo~k . 
. ·->, ... · ,._. · schedulewiUreceiVe-Written:iriaterialsptovided bytlieUniori.·in lieu of 

. _ . . .·attendiift'3."·crtvWide'orDeriarlriiental NEO'~ 1i'nrivatiniie«~till2' With::the.'. ~ . 
--~:---~ ''. :.7:~, thiion, as.:provided;for. ill· SectiofrF-;.·abciveior:a.:Periodie Blifon :orfo:iltation~, :· · -

· -. . : : . : as" proVicfod for- iii"Sectio1i G:; befow.:~:~ · ·:_. · :(~- ~- :-;:'- -~ , ... __ ··:·· _ .... :-. ·_·:·c:\: · · 
.... , ... · ....... · . : . . . . . .. ~ .. :. . . ; .· . .. . . 

.: G: . Pt~~~~ .for P~rlodie urii~ri o:ti~rit~tiriris~~ By 'Jh~ttia:i~d~~eril~nt; the Union NEO 
C6ordfuat6r and the Departinental NEO.Coordiiiafor mav:schedule periodic' thirty· ---·-·-· 

~ • • "--~- _ _.,_ '· .... -~- - • 
0.'T30J'm.fuute;Ufiloif"Ofientaffiili~NriodiC°TJniolrOf.ieritatifills'_iffiiY_O-ecschedUiea=on:'an~-·"· 

. every..:other:..m{ri:tth; quarterly. or other basis; " . .. . . 

- ---- .. ---, - ... !:ag~-4: g_f_]~_ -- ------,.--- -- - - ·------·--- .,-- ----- ____ JJ840lit.: ~-C----~- ··- ___ .. 
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,.; 

.. ·· 
Tlielollowiilg Departnients.shall niaintaiit existing Union orientation arrangements: 
rn:martniei:it ofEmergeilcy.·Maiiageinent:.Sheriff's Department: and Polke . 

. -~~~-~~~~'~ ... '-·'.,.·:'··:·):.··'-:··'.;L:::~·.,_\:·~·:·~-~:),:.::·\_, ,· ,_.·>· .. _.,; .. _.:·.·. ·._: .· .:::-. ·._:· ·., .. ·. ~ .· .. : .... , ... , .. ; .. :.·.·. _.'. .. , .... 
The· 311 Ciisto:ri:tef.Seivice Call-Center shaU maintain existing ·practice With. res.pect 

a :Z!Ji~I:2~1I~~t~1Ct~Ji~f :~71:f 2i!ifiU..~2~ii~,3;:: ~ 
.,: ... :·gei:ier.ai--illtFoductlin1to<its··o'f.gaiiiZa.ti6n~ iiistoty .. fr&Aaws;·afiii ·J)eD.ents-'of '\'; ·: .. :·\., .. :

:··m.eillb'ershin~· ·rrilktJ:llJ.o:ii. '.agi-ees.:ii.otJti engage .in cainpai@fug-o:ll.,beha]f-of.an ·.~:: :: ~ .. 
. bidividual -'riiirn'.i:niffor-publi~· elected :office irid. ballot measliies'. d:unng •tiie NF,o;· or 
·:i:lthei tO-pics;tJiaf~oUJ.d.be'hin~idered. ·beyond general discussion 'on tlie benefits .. of .-. 

··.l!~~~-~--ffi~F~e~~~~~\:_/=':·:_·:.~7{'.·~;,>·_::;~::i;?;··,,. · :·:.'.=·· · r: .. ·. ··_:.,··,::;:~:-;:;tr:<'·;;::~:.:, .. , .. ·/_:-._,' .. _::/~_{~;::·::~.--:_.:.::·.· .. , 
m. n~ta··::r.;b~sions. · · .=- ... ,, .. , ·· · · :\': .. :-. 1.>··; '·.:·.'.-. :;. \' .. 

·._ .. :,si~ie~ti6~t~~'.1~~ta~~-~~--~~~~~~~~-:~~cA bov~~:~~~ 06~~~= si~~~~;;~~~~.:th~·:·~i~·: 
. : . sh.all prriVide· tlie1.tJiifon Witli.··'aff rfomred infoniiatiori-'°on.newly~hirM::.einployees 'to the 

··.'extent:it is'. mail~ ·available°"to 'the.cit,(In. addition~ within ten.·· (10) .busfuess .. days of the· 
. . coi'icfosfoii ·ofea~h N'.Eo;·the: Citi agieeS- to Provide tlie Union· Witii a sfand-alon·e:. ·: ... 

report. co.ii.taliimg' ~dist of'~mploy~es; ·m.audm.i°cliisificatfofr,co·de ·arid 'dlVi~iOiLwht 

.. IV. :t:~1:~:~Er:,~?:::::~~~fhNEO. ' .:\ ' J ·: ,:£;~!,; ,' :· eo• •• .·•·.••• • 

. ··: .. ·:. ~ ~:~:~~·t:~{~ .... :·~·<·?··~·- .... ··~ :.···;,: . -~ :~{.~:·.' .. ~ .. ~·~· .. ·~ ~~ :'.-·· . . . . . ~:. ::< .~::. t •• i•:t· ·- ~ :. . . : : . 

The Union agTe:es to hold the City=h·armless for any disputes-:that arise betWeen·the···r. :·,: 
Union. ~lid. any\iew elllployee over .. application ofthis .. Agieement._.:-. ; ·.=·,; . . ·: ... 

. . •• . • . • '.". • . • •...• - . •• !"_.;;:::... •· • .· ..••. ·,:. .• . . •. :· ··:. ·~· ... 
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Adult Probation. 
Aris co:IDmissioii . , 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining uhits. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, 1 submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

··~-~ r.~~eldt--
Controller 

cc: Carol lsen, ERD 
Sev~rin Campbell, Budget & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANCISCO, CA 94102-4694 

PHONE 415-554-7500 • FAX 415-554-7466 

759 



~~!II A~~ I f'mt11ovefl Rf\lation<: 
-=======iilJl=iJ1fjK~ City and C9unty of San Francisco 

Department o.f Human Resot1rces 

Date: November 30,.2017 

UNION ACCESS TO NEW EMPLOYEES PROGAAJ\1 

LPurpose 

CCSF NEGOTIATIONS 2017 

PliDlic Employee Com111ittee 

The purpose of this agreement 1s to memorialize the rights and obligations ofthe City and the 
Union in accor<;l.ance with CA Government Code Sections 35.55-3559, through the creation of a 
single, City-wide Union Acce$S to New Employees Program applicable to all City Agencies arid 
all City Employee Unions. · 

Il. Notice and Access 

A. The City shall provide the Union written .notice of, and access to, new. employee 
orientations (hereinafter NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for 1111 newly-hired employees. It js the City's llitent that NEOs take place as 
·promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start bf employment,. newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled~ paid 
time. In.the event that a newly-hired employee's regular sch~dule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requkeµient. · 

tn'the event an emplqyee does not attend the NEO that the e:rp.ployee was schedujyci to 
attend, said employee wili be automatically enroiled to attend th~ nex;t available NEO. If 
the employee does not attend the subseqUentiy scheduled NEO, the Union NEO 

. Co.ordinator may contact the Departmental NEO coordinator to arrange a ll).eeting with' 
the employee plli:suant to Section F .; belOw. 

B. Application: New employees mchic;Ie; but ~e not li.mited to, newly~hired employees 
whose positions are pe'rmanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-nee~ed. · 

C. Notice 

I. Single Poirit of Contact: The Union agrees to provide the pty with a single point 
of contact (hereinafter, Union NEO Coorc1inator) and the City agrees to ptovide 
the Uruon W:i~h a single poiiit of contact.for each Department (hereinafter, 
Departni,erttal NEO Coordmator), \vhich Will be upc:tated by the City and the 
Union on an as-needed basis. · 

2. Notice of Schedule: For a1l.y NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be respoh:?ible for J?rnvtc1ing annual 
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Employee Relations 
tity and County of San Francisco 
Depar~ment of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recmTing 
sched\lle, the sponsoring Department shall provide no less tharr ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement sh_a:ll apply to iii! NEOs iri which City personnel 
provide newly-hired employees with infollrtation regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice ofEmollment: Notice shall include a iist of new employees represe;mted by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying informatio~1 including, but not limited to; classification and 
department. Si;x. months from enactment, in the event the City is µpable to provide · 
classification and department information in the N9tice of Enrollm~n~, tlfe Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meetmg and conferring shall not be subject to the impasse procedures in 
Government Code Section3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Deparl:i:nent will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Thi;> citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct respective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from eit!mr Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, .the Union shall be afforded thirty (:30) minutes to 
meet with represented. new employe_es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for mo.re than thirty (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
clas;sifications fall within the Ul)ion's bargaining unit. The City shall ensure pi;ivapy for 
the Union's oriel).tation, and it shall take place without City representative;> present. This 
reql!irement can be met by providing either a private room or a po1tion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The UniorCs presentation shall occur prio_r to any meal 
break. and >'vill not be coridµcted <luting a scheduled break time. 011e (1) of the Union's 
representatives may be a Union _m.etiiber designated by the Unio.n. Such meinb~r(s) shall 
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City and County of San Francisco 
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CCSF NEGOTIATIONS 2017 

Public Employee Committee 

be released to attend under.the terms and coriditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 

__ rriember_to_attendJhe. NEO . ..Ji.elease_time_shalLnotbe.unreasonabl\LwitJilield: Said- --- -. -- - -
request shall b~ made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit.its presentation to only 
those matters stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Departmental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 

· of such identified employees is five (5) or more at a·p!Jliicular. Ioc:;ttion, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutqal~y agreeable thirty (30) minute time .slot f9rthe priya,te meeting. One (I) of the 
Union's representatives may be a Union member designated hythe Union, and such 
member shall be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union
designated inember as provided for in Section E., above. This alterri;ate procedure shall 
also apply to ailY employee who has pi'?moted ot ttansfen-ed into the ba;:gaining unit 

1. The Unio~ NEO Coordinator shall coordinate with the new employee(s) . 
referenced in the preceding pa~graph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which 

. shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during l:!aid 
meeting. The Untc;>n agrees to limit its.presentation to only those matters stated in 
Section H., below. 

z. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordinator shall work together to fmd a 
mutually agreeable time within ten (10) .business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exei:µpt (Category 16), whose duration of appointment 
is one (1) pay period or l~s, and works on an ~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F ., abov:e, or a Periodic Union Oriei:itation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Cq~rdinatcir" and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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Public Employee Committee 

m.inute Union orientations. Perio(J.ic Union orientations may be scheduled on an every
other-month, quarterly, or other basis. 

The following Pepa1iments shall main~ain exist~ng Union orientation arrangements: 
Depaitment ofE~nergency Management; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agi'ees to limit its presentation to .a general 
introduction to its. organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

Ili. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of 
each NEO, the City agi'ees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
notattend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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Adult Probation 
Arts Commission 

Asian Art M\1seum 
Airport Commission 
:Soard of Appeals 
Board of Supervisors 

. Office of Economic & Workforce 
Development 
Califomia Academy of Sciences 
Child Supp01t Services 

Children, Youth and Their Families 
City Attorney's Office 

City Planning Department 
Civil Service Commi!'!sion 
Commission on the Status of Women 
Department of Building Inspection 
Department ofEnviionmerit 
Department of Elections 
Department of Homelessness 
Department of Hu.man Resources 
Department of Police Accountability 
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ATTACHMENT A 

Department of Technology 
Distr~ct Attorney's Office 

~ Ethics Cornmissi9n · 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Human Rights Commission 

Juvenile Probation. Department 
Libtru-y · . 
Mayor's Office 
Office of the Assessor-Recorder 

Office of the Controller 
Office of the Treasurer/Tax Collector 
Port 9f San Francisco 
Public Defender's Office 
Rent Arbitration Boarc! 
SF Children and Frunilies Commission 
SF :Emplqy~e's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Managyment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transpmtation Agency 
Public :Utllities Commission 
Recreation & Parks Department 
Police Depaitment (Non-Sworn) 
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FOR THE UNIONS · 

Osha Asl~worth, IBEW Local 6 D~te 

JI /-i.t/17 

Alex Tonisson, IFPTE Local 21 Date 

lfb~p? 
Date 

Dav~d Canham, SEIU Local l02i 

~· 11/z>'{n. 
~t, SEIU Local l 021 · Date 
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FOR THE CITY 

Cat·ol Iseu .. . Date 
Employee Relations Director 
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FOR TIIB UNIONS 

"""1_,.,.,;#~ ~ 1212/1 / 
-~~ Dat~· 

Teamsters, ,Local 856 

Katy Lundgren Date 
_Couu.uittee of Interns and Residents, SEIU 

Eric Williams Date 
't\\ru, Local 2so-A (1\.1ulti unit) 

'-...) !ttlltCL'l f) ~J{~(;ol~-a· tl{zA/1-:r 
I -

Nichelle Flentroy Date 
Trnusp011 Workers Unjon, Local 200 

~~~ __ /J,/02lg 
Lenny . /~. 

District Attorney Investigator~' 
Assocfoti<:m 

Date 
NCCRC, Carpenters Union, Local 22 
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! ... \. l ! 

Lfoda Shipley ·Dale 
Building Inspectors Association· 

~<?~-0/)f)/7 
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Michael Rainsf ord Date . 
Stationary Engineers, Loca:J 39 

Eric Williams Date 
TWQ, Local 250-A (Auto Service Workers) 

~ 12./1}1J 
..... - . . .... ··-· . - . .,.. ____ ---· -· . 

Vin.ce Courtney Date 
LIUNA, Local 261 

~ g r~ '-.,\,_} .. _ • \ 1. --?. ~ - \ / 
-···· -~-- ·- -- . ·-·- .. ··: .. -·-··- ·-·. 

J_.,.,,_rry tl..fazzofo, J:r. Daie 
Ph.unbers. I ..ocnl 38 

Tony Tofani Date 
C~upet, Linoleum & Soft Tile Wofkers 
Local 12, District Council 16 



CCSF NEGO.TiA TIONS 2017 ~ 11 ,ti !!Piii!> l Emplovee Relations 
---n·~ ·.· --- . -----_ . -. -------------------------- - --IJ·n-·. . . . qty ar11;l !=ounty of s.an Francisco Pu~tic t;mploye_e Committee 

D~partmt;?nt of H_uman Resources 

FOR TIIB UNIONS 

Steve .Lutge 
IATSE, Local 16 

Chris Moyer 
PileQrivers, Local Union 34 

Sean Connolly . · 
Municipal Attorneys' Assocja:tion 

Date 

Date 

B;:irtolomy ~Iichael P~toji;i . Date 
Gii:!zie~s,, Arch. Metal trc Gla$!l Workers 
L-0cal 12, District Counci~ 'i6 

Charlie Hernandez 
lronworkers, Local 317 

Date 

Chester Mmphy Date 
Plasterer;; and Shophands, Local 66 

~~ ~~"'~ \ LjL 'tj l'T 
Ricl:!ardKoenig . \J Date 
Sheet Metal Workers, ·Local 104 

Daniel A. Harrington 
Teamsters. Local 853 

Date 

I . / 
I Jr; Y / l7 

Doug· Bias Date · 
San Francisco City Workers United 

-~.::._._;.-+--:~--'---/ _1----+-i-;/'--'1 7~~ January 2. 2018 
Date -~ Pate 

Operating Engineers, Local 3 Teamster,;, Lqcal 856 (Sup~i:vising R.i~s) 
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Steve Crouch ate 
Stationary Engineers, Loci,ll 39 
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City Hall 
===1 =DrJ:'llrlton R Qondl<C'tt''!nr"c_~~"t:ITt1_ 7:_4l.f 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 

···ivi E ivi u KAN [JU lvl. 

TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED- Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, · introduced by ACting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of · Understanding Service Employees 
International Un.ion, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment ·No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036. [Memorandum of Understanding - Teamsters, Local 856, Multi-
Unit] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of.San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Empioyees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisc·o and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 · to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of · Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of · Understanding - Municipal · Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting ·and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. · 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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TO: Angela Calvillo, Clerk of the Board o 

FROM: (:r/ Acting Mayor London Breed - -
-RE: OHR MOU Amendment Or · es 

.. · .. _, ... : 

DATE: January 9, 2018 

Attached for introduction to the Board of Supervisors .are 20 MOU amendment 
·ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No, 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Unior:i 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No: 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists {Unit 18), to implement a 

1 DR. CARL TON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco · 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. · 

Ordinance aaopfing-<~md'impiementing Amendment No. ·j to the 20i4-20i9 
Memorandum of Understanding between the City and County of s·an Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
-Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program . 

...: Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014':'"2019 
Memorandum of Understanding between the City and County of San Francisco · 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program.' · · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employ~es" program. 

Ordinance adopting·and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 . 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco· 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. · 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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