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FILE NO. 180043 ORDINANCl '.0. 

1 [Memorandum of Understanding - Municipal Executives Association] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

. 4 · 1V1em9ran4l.ID1_c:>JJJ!l_der~t9n!ti119 b~tween _ _tb~_Glty_cmgJ;2unty_of San...Eranc_i§_co and. the . 

5 ·Municipal Executives Association, to implement a "Union Access to New Employees" 

6 program. 

7 

8 

9 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 

10 

11 

Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }few Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough /\rial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Municipal Executives Association, to implement a "Union Access to 

16 New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180043. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or _the Board of 

Acting Mayor Breed 
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Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: ·1~ 
. KATHARINE HOBIN PORTER 

Chief Labor Attorney 

n:\labor\as2017\1800050\01238873.docx 

Acting Mayor Breed 
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_ ___ _____ _ __ _ --~lV!F~J~'!EJ'[[_~'!cJ _________ __ __ _ ____________ -- -=-='--'--"-'-----=-=--=--=--~--=-~~
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING 

· ··· = :·:B~Tm~N'" · : · : ._:_-· .. ·-·~._ 
THE CITY AND COUNTY OF SAN FRANCISCO . . . . 

AND ... 
THE MUNICIPAL-EXECUTIVES ASSOCIATION 

Tb p~~-~:;hc~ccy~:;9::~; ~~~dfa9~~v.i;~~r~~~:~fU~~c~~a~A~~g-,~o: __ d~!~L~~p~crr~ I, uni9~ 
Acs:~.s~d:!?)~Jeyv .~m:Plci.Y,ees Program, _as a·n:~w.App~~g±x, slibjt?ct:to: _appro:vaI by i:P.-C? S.!!P-.. . . 
F:qmdsco Board of Supervisors. Appendix I is a'tfacP,ed to. this ~endmep_t ?TI-d in~oipotatC?d by 
reference. · ·: · · · · · · - · · 

FOR THE CITY . . FOR TIIB UN10N 

Date('·' .':'f/ff#J>j(cf.- .. -_ . _· 
, . ./ . I . . . 

.. ·:.~ ..... . 

.• ··.: -D1;1.te: 
~~---

:.. . 

·:, . Raquel Silyi}. .. ..,, 
r::- :_. · ·' :· . '. Mf?A · · .. 

Date:~!/-~~; f~--·_r-$ ____ _ 
. -~ . . ~ .... 

Cid~ .... 
Carol Tuen· '· · · · · . . · , . " · 

Employee Relations Director 
.i• •. 

1'[ 

APPROVED-AS TO FORM: 

Pate:--~}~ A'( 
/f. I· 

l 
Katharine Hobin Porter 
Chief Labor Attorney 
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APPENDIX I. 

uNioN ACCESS TO:NEw EMPLOYEES' PROGRAM '' 
.... 

I. Purpose 

" 
The p~rno·se. ~f this agieeme~t is to:~·e~6rlalize th~·rights and obligations of' th~ City and 
the-UniOn'ill accordance with: CA Gov·eri:nnent Code Sections 3555-3559. through.the: 
creation"ofa 'smgle. Citjr'-~ide Union:· Access.tel' New Einriloyees Program applicabl'<.do all 
Citv AgeiiCies:ind·au·cifyEm:plOyee·Uri.foiis.' · · · · · 

"··.. .. :·: 

TT .i\1-~-i-to~· ~~A- Af'~~c~ 
.... .JI. .. J.,'U' .... ~ .... IU.Jl..ll.'L.&..C.')1.--'-"0'l:':I 

' . ' 

A .. fhe c~~ shall ~~ovide th~ u~iori.~iften. ~orl~e:·.j~,. ~ri.~ ~cces·s· fo; .. ~ew ~mploye~·- ~ ": . 
-'--:-----. :-- -· _: ----. ·{)ri-e11tations-<herelliafterNE&s-µts-8et:Jortlf below;;Itistn.i"Crey;ipollcytnat'Nlt(Js---·---- ----

....... - --- - · · :'<-ff-re-:-marrdatoITfor~n-:newiyrhii-ed"-empioyees-:-It-iS:-tire.eity'ii:n:t'ent-ti:rat-NEOs-take:-:~--~ -. · 
· · place:as'.prowtlv as· possible after the first a·ay of einplovment. Within .thirty (30} 

calendar:days;oflhe stai.t'of emploment,· n'ewl-V.-hiied"eniplOyee~ will be scliedufod' .. 
·to attend the next available.NEO~NE·Os-'shaU.beicheduied durllig a:rfemployee''s: .... : ... · 
regufarly schedufod;-p'aid'tliiie: 'Iri!the ev-en:t'thafa newi~.:.iiireci'6mployee'~ re¢iifar - ' 

-· . sc.hedhle· is outside of a scheduleihNEO, l!ie·Depii'rtnie:rit may make· a one:. time':' .. ' .. , 
···. ~A.;~~~*.;..;....;.~~:+n. -1-i.~ ~ ...... ~1ri.~~~'~J; ~~~1; :.i~..;.~-: .. 1- ;:.:.;.: :n.~.~-.J:'"'-::..:·::..~·..:..:_:.:.:...:....:=.:l ..... +.~ .ii:.._:::.·:·.·. ~ · .. · .. :_.. . ... 

• P.'-L~~~_ .... .....:..-.x:.. ... · "'"' 11,.1.1.'-" '-'.Lll.LJ.L'-''!"''"' ~-TT·U.l.;.n.. \:f ...... ll ..... U'..U..1.'C .l.J.I'U.I. u.c:.1.:.1.u a. .... ~UJ..llIJ.J.UUnt.c; t..LlIL'.) : .. : 

'" ' ; requirement. . ': 

fa the event an employe~ does not attend the NEO' thatthe·emplovee was scheduied .. 
'to attend, said employee.will be automatically' enrolled fo:attenci the next 'available ::· '''' ' 

'' NEo~: .. Ifthe'empfoyee does· not attend·thesubseqli~ritlyscheduledNEO.' t)fo Urifon"'· 
NEO Coordinator may contact·the Deifart:iri~ntai'.NEO coordfoa:tor to arta'iige:.-a.:. _-

. m·eetfugwith the employee'prirsuant to.Sedion F .. below; . : -
. . ·-.- ... , ......... ·- .. :._..,;-• .. : ... _.. ~ ·.-· ::.. .. .. . : . ·::: .. ··--. •' ... ·.·· .. :·· - ~ .. ·-.-,:·.,- ... ··: . -.... - .. : __ :_. _._ .... ,; . 

B. Application: New employees include, but are not limited_fo, newlv,.hired emnloyee.s. · _ . 
''whose·:p:ositions are permanent. temporary; fuli.:.time; part-time, per diem; seasonal, 

nr.ovisional. or: as-needed~ ' '.. '" 
.. :-.. :-··.: . . .: - . 

-·--·~-c--~--- --;-···· -- --··· ---- .. ·~--

I.· " Single Point of Contact: The Union agrees to p~o-rid.e.,fhe CitV With a: single:: -
·.;·point ofcontad fhereinafter,"Union NEO ·coordinator} and:the City agrees·· 

to provid'e the Umo:rfwith·:a siligle uoi:llt-'orcontact for each':DeriartnieiiL: __ '. . 
_(hereinafter. Departmental--NEO €oordfuatorkwhfob:will be updated·by "the'· .. c::::, -

·city and the Union on an:a.s-'needed basis. 

. 2. Notice of Schedule: ·For any NEO that take8 place ~n' a ~egufar. recU:rri:rig': ' 
__ ,:,_ ---- - ' 'schedule:; the spoilsorlng bepartnlertt shall be responsible for providing':: ' --- --- ' - - ·

: aiiiiualnoticflo'tlfe~trnron: ForN-:EOs'tlfafar<nior'offerea.=orf ii· reOOr~ .... -· 
recurring schedule, the sponsoring Department shall provide no.less than 'ten 

" ' . -·-- ..... ··-·-· -··-·- . ·--- . ··-------- ----'~---~----'-----:___ ___ -:--____:__ _ _:__ ___ , __________ , - ~·--,---~ ·---'---~-·-~-----·- ' --·- ' 

.. : . ·. 'i · ... 

. . Pag~ ~--of.7 ··-. 
-·- -· - -·----·--------- -----.. ---·--------



: .... 

.. . ·.· . 
·: . . ·.' .·· 

: · .... 

-Ji o)_lmsi~~ss,:d:,lV:s~~il once'.·~$-iti~~:~9iit.-.s: s h·a}~:b~"or~.Jid~ij:-~;~m a~J:- t~-:fb e. _ _ 
-'-=----=--=--=---=--=·=--=--=-=-=.=., =., _=c-::~-_~._ . .,--._:--~,-: _"Ucrm'--->-'-o-n~._N .... ._ ....,...Eo. COOrdin:ator. -Tlikre "ufrenieiit·slialla'Jmfrio:aii'-:NE'i)i:in which 

,.: .... ·-· 

. _.,: , . , _. · cifr"rierso'niie1.-;1i-oVi.de"i1e#iy~hii-ec1i empiovees'..witii :In:fcil-:mation. reifo.rding: 
. • . . ! .:- :_._" _. ::- efuDioYID·ent'.stafus .. rigiitsi benefffs/duties;·· fes)ionsiiiilitles>o:r"anf other.; -.. :··· . . . - . 

-:·e~1r~!:~ft,~7!~;t.~:;1ll)0~;s;t{(11<_~-.-·.-:· .. i.,'_;, .. _·:··:: ... ·:-·· ...... ,:-::~.::':'.·_:'.:·:·-. .. ,_>:}·:'.,:·:-;P: .. :::.·::"::.-:-_;-.'.::--.. ,;._:·:·:.~:·::: .. "- .. 
· . '.~_,3: : : :·-Notice.'i>f:Eirtolliiient::Niltice:shall'i:li:chide·:·a liSt of:riew. employees:·-- ·: ,_ ... . 

: · _ ..... ;: .. _ _. · : . . .._ ; .. .:.~·0·r~s~iiie&b:-~:: ih:e£:U:Uiori:~;cii'eail16&:io- arieiia!.ilie:t~lia::~::'i:r ur~tcticaL-foe diix 
~.,-·.::L~· ... ·~~ ·:::. .;: :: • .-·.·: .~·-.· .·.-.:.; . .::·:.-.,·· ... / ·• ·;.. .. ··.·; ... ···-~·,. ... .... ; .. :., ....... . : . ·."·: 

'· .. ·. ~ . ::. .. ' 
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·i~ the:IvIOlJ, the'. Uilion:ro"ay'r~qu~t reie~se .of ·~Uhloii~designafed membei to .. ~ttend 
the·NEo.···Releas.e:fune shalfhot b~ Uilreaiori:ablJ-Withheld:.s'aid.request shallbe. . 

· .. \ . ., made to.the Eiripioyee Refations Diviiiion no-less: than three C3Ibusiness days.iii.· 
. '· advan~e of the.'sch'edmed NEo~ .;TJfo Unioii agr·e·es to· limit.its prekentation to only · 

· those n1atters:stated.in Section'R,·below. : .. . . . .. 

F. Alternate Procedures: In the e;enttlie Union identifies one·or more new emnloyee~ 
· ..... ; who· did not attend the·UnioJi's presentation as descrlb'ed iii Section E.;.a.bove~ the· .. 

. Union.may contact th~ Departinenfal.NEO cootilliiafor fo schedule :i mutually-''.':.-;.· .. 
a~eeabl(i-fifteeri'{l5) mfunte tirrie slot for the':U-nio1ito 'me~f pnvitely With tlie :riew· . 

·. '•· · · eniployee(s). Ifthe number of.such-ideritltied ·employees is five (5) or· more at:a ·. · ·. · 
·~ · TI.o......l-i~nl'::l .... -liu·~o+in:.,.._. l-l..o.Y.Tni~Ta-1\TfitA·. O.n.~_;i; ...... .n~.n. .... ~~-n~:a_ n:....: ..... .:n..~·,..'~4:~1:.-1\:.ID.M..: '; ;· : ; · · · 

,_,, .... ,,,_--...... ...:......._ ....... .x.-·..a."'"'_._ • ....,i..a.; -.:u..- ..._,A-Axu...._·:i;,J.:.J~· ~uv.1.·mua..t..u.1.·· a..1.1.u ·.LJl':c;va. .. ·1.m-c;u.:;a..1. l .,.I!.1'-' : _·. 

:"- Co6rdmator will work together. to schedule a mutually agreeable thirtv (30) millute .. 
. . . . tinie slot for the pri:Vate meeti:ili. One (1) ·of the Uriion/s:reriresenfatives maybe a 
~-· ---· --· _:__ _·. _..:__.·_. Jjntonm-e'mlrnrdestgnittell-bytneT:Jrito~m~ofil-:Slialt"o-ereieasea:ro:::- · -· --·-· ---'--
_ ... · · · -- - · · · - _ _.:.. __ ·-· ~ -- ·· atlend~undei'the-terminm:d-C:t.-:rrditions~su-ed:i:iedifrtii-e-rv'i5frihrot.;.ofnerwi-S-e .. ··· · ·-- ~ ,-- -· ·· ·· 

provided for in·the MOl.t the Union m:ayrequest release,o:ifa· Union-desi@ated · 
member as· provided. for :in Section· E:.' above~ ThiS-alfemate pro~edure shall also 
apply to:anfemployee who: has promoted or tfansferted iii to tlie b:irgaming uriit.,: . 

. · 1. 
. · ') 

. . . . . . . .•, .· : . ... ·. .. -·.- ": ·- -· - . ... - .• . . . .... 
. . . : . . . :': . ... . •. . ~ . : .• ··: : . ., ·. . ·' . . -~ . ::· . .: .. : .. :. ~ ... :. 

Tlie Union NEO Coordin:ator shall coordinate with' the new eniployee(s) .... 
¥~-f"~..-.an~osl.-·in:71-i;·A·~;;~;.:i...t;n~-TI..~-'r.~~o....:_i.·~._.;,·;i:.4..l..~ T:\~--'°'·-~~:_4-~l i\.tiJIA: . 
.a..c,,,;.....a....., ... ...., ....... ..,;.......,'-L ......... ·.,.u. ....... pll·'-'-'-'"l.a..LU.5· ga..a.:a.5.1. a.g.u.· a.u't..I:· 1-.u:'"' ..1..T-c;ua.1..-a..mcut.a..1. ..1::--,~"-J'-· \.:. 

Gbordmator t~ scheduie.··a.~fifteefr (15Ymili:ute meeting durlngnorma'.lly. . .. ·_- ... 
. scheduled hours •. wlllch shallnotlie duri:Ilgeriiployee! s break.or mealperiod. 

-... for the Union· representative(s).to meet. ph:Vately with. ~-all'd provide illateiials . 
arid fuformation to·; the~new<eriipfoyee(s);:citfr:epresentativesshall:notbe. 
present:·dur.fug, said.meeting. The Union' agtees fo limit its' presentation to: .. 
onlythosemafters Stated iii:SectionH~ibefow~·· _).;. . · '. 

. ··<'.:~·:< .. -.. .... . . : •':. i~:. :·: :: ... 
... , ···- ·· . 2. -- .· Iri the- event-the, proposed time·cann'~-tbe·acc'ommodated"'-.the-Uilion;NEO--. -

_Coordinator and the Departmental NEO Coordinator shall work togethei::.to ... 
.. ·. find a mutually agreeable time with:iiJ. ten (10) business days of the Union's 

request;-..·,.·-· : ; , .... ····· . ·. . 
:···:····- . . - ....... - - .. ...:_ - : ... ·-·· _;_ ·:· .. 

:.·. 

--~-·-~~~ 3.~- -~~D~p~riment of~i~cti~ns: AD.Y~e~.~rtml~vee ~;the Denarlmentof EI~ns~ · -·- - ···-~· 
. . who is, classifie·d as· Temporary ExemnHCategorv l6t.wi11::is·e. duration .(if··· · . 

. appointinent is one (t) pav period OJ: fossi and"workS OD an as.:. needed Work· : . 
·.· schedule wm ·r.eceive.w:titteil: materials. proVided by the. Uniorii:Il lie-ii of'· ... · . · 
. attendmg'a Citywide· or Depattnierital NE(J~·a ·orlvafo.:fueetllig'With the ... . 

·-·-Uilion-aiptovided-fof.-fu..SectionF-i-.above; .. ora,J>wodkUnion-Oiientatlon 
. . as proVided for in Sectioii G:; befow.- -- -:> 

G. Proce8s fot:P~riociic Uni"o.n Orlent~tio.i{s~ Bi mufu~l~gre~~~nt; the Uni~ri NEO ... :. 
______ --·-- Coordi:nator:a:iid the JJepait:ilentalNE·o Coortlinafor.:niay schedule'.periodic:thirtY 

· :-.. ·f30)'-m.inute Un.ion'orie11tatl0ns~-Periodic-uniorro-Helitations~niay Be·schedfilid"·on-'an:· 
... every-othe"r.:.month;·quarle:dy'; ot·other·basis.. . ... 

. ____ . _____ ;_ __ .....:....-. _______ ·--···- --· 
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'.· 

The foiio:Wing Ilep~~~~ts ·Shall 'i:ll:ahifain existi:Ilg Unio~ orienfation-a~rangeme~ts: 
Department of.Emergency Minage:riieri.t:· Sheriff's Department; and· Police · .. ·: . .' ' 

:. :::ne-partineD.t. ". · · · · .. · .. · ·, : . 

"~~~~ 
... : ·.; : .-. :.~·.;~~::<-:·:: ·. ·. --=.· ·:··>'_· · .. ·.:->. ·. -.~ ;-~~·::·\.~~~-:~:?):·~:~~:: :~:~· . .-:_!_---:\>. . .. :· :·:,\ .... : ·: ·:. _: ;;· :;' _::: . .- ~: ·_ >.~:·:.-~·~:~~: :··:..-.... ::: .. i.:' \\=: ;_ 
H. 'UniO:ri. Orientation:·Pr'e·seritafions: Tlie.'Uirion agtees to' limit its presentatioh: to ·a" · 

. 'general ·intro'ductic'in:·t()'its:&ga:ll:iz~tro:h~· ·hlstoffi -by-laws;· aiid 'benefits of.<:_:':,.:;~._: '. .:· ·:. /;.: 
n.i'embership~::Tii~-.Ullioibieyees:ii.ot.·tO' engige.fu ckimpaigilmg oil:: b·elialf of®'.:;_;; .··::i ·: ... · 

· i:iuliVidual rim:iimg/f or'jiU:i:ilic: ~ieCted~'O:f:fice· ind'..hillot-rii.easures~-dunrudh:e :NEo:· or 
" :other topics ·thatwcilild be comid~re'cf beyond genedi discii.ssioii oii'the.bene:fits.'Of 

. . . .. ..- -~ui\'f !:'.7~~;~~~'.-... ·.:c~~:.-;_,_;_:(_ ... :_.~'.:·: .... ·>::_,-_.:'._·:.:'.._~"-~.'.:,,.'~,-~_·:·.~;-.· ... ·:··' .. _:;-_:;·,/:·. · · ___ · :· ·<Y_ ..... "·: ~:,;,~·;/_; :::.-~}"; .. ~ .f ,;·,·:{~>/ · < t '.}/:'.:.-.:/:'.0:Y -.·~": ... · 
.III. Data ProVIS1ons., .. -... · , .. '"· - . . . . . , . >· ;; .. -_:-,.,,:·--.·. :.:·-.:;·'_\-/:<:i· .. 

" .. :.__._: ... , _·:./ ........ _, /.:./.·:< >: :/:",;;>;:;:/." .'; ·?:· . :'.\, .· . _·, ~~:-..:"":·''. ~ ,:·""·'.:._;_'."':.._:)::\}:,:-;j: .. :. > ~;·'.':: ':'.'.:'.:(:·< 
. Subfoct'to the liinifation:·s·cofitained ill CA 7Goverl:nnent Code·Section3558:'the-Citf· . 
·;:shall pro'7:lde 'fhe·Unio:ll:.rothi-~ll"reqliired. informatic)ii on newly.=:hlreci.· employees-to th.~ 
extent ii J.sirii~de\availabfo. h{tlie City(Ill:addition, witli.ii:r'ten (i:O). busiiless- d~ys~irf the 
....... --....... :'-' ,._...... . .. . ..... ,, . . ·on'.Wiih.'3'st~nd~a oiik _.>. 

reptirt.-confaining i lis(of"employees:·:m'.c1udmg Class· ca on co'de.and diruion;·~h.~:~;'.:: 

· were SehOdUl~d ;t•k.h,~~ ~~ ~·t;~~·!;\:"".ch ~O~ · · '' ' '•· ·'%'.J_·•.i: · .. ;' ~;i.'_~·t' .• _''.E< ~F;. 
IV. Riil~'~1;'; .. L f,':;·.:. !'::}· :.f;;;'. •. ... .· .. , .... \,/ '• . . . ·' . 

. The Union agrees·to"hold·the City.hani:tless for any dispiites·thafarise between the 
Unioii.'"ii:fi"ci any 'iiew."e:hiployee ilvir apDllcation o.f this AgreemeriL .... ; . _;;,;_ ....... · . . . ,.. ·,,,-:,: 

• • :. ' • • • ' : '•· • , ·.~ :." ·, •. • .. ! • :.· • .: • ' : •• • , '_I',:.". ' • :: I '•, .• • •• ~ •· .. ;• : •, ', • • 

.. 
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!.· .. 

Adult Probation : . 
Ari~~colli~is~i~~ .·.,·. · .. 

. .Asian Ari ·:Mus~um .... · 
_Ajrn_orl C~inll1ission 
Board of Aripeals ···,:···.· : . 

Board of Supervisors, :: ; : . 
Offic~· ofEcori.~nrii~· &.Workforce .· 

· ATTACHMENTA · 
; ' ··': ... 

. · ...... . .. :. 

pepartment of Technologx 
District~ttoctby'~ · dffi~e ~: .... 
Etliics Comm~sion · · · 
Fine Arts·Muse~ill .. · . _ .. 

.. •. ·. !·. :~: . 

. :-.··· .. 

. >. ·: 

Fire U-epartriJ.~:iit <Non.,Sworn) · .· 
Gener.al Seivices·Agehcy-:. · : ... ·· ·.··.:·. 

Devel~pb:i-ent.· ,' .... ·:: ·-.~ · :·. \'·.: Htinia1t :Rights eom~ission .:-· .. .:-:. 

_ ---· California Academy of Sciences . ·. Juv"~nile_ Probatimi Dep.artmenf .. ; · · =--:-:----· _ ---:- . 

·--~·-: --·--·'c··ChildB.unn.orl~S.er'vic~s-' '-~.:: ___ ·_.-· ... ::. · __ ;_,: . .-.Lihri:t·:&..;~--. _. :~-·-· --:~: _____ ..::._ ___ : __ .:.. ___ ~~7-·.:..:..... .. ____ ..... . 

Children, Youth and Their Families .. Mayor's Office 
_City Attorney's Offic~, ~' · ·.· . . Offi.ce·ofthe Assessor-Recorder., .. 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: . File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvmo, 

In accordance with Ordinance 92-94, ! submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All- of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation· process. As the City already has 
orientation programs in place, there is no dear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
. 554-7647 . 

.. ~~-·~ {~~eld~ 
Controller 

cc: Carol lsen, ERO 
Severin Campbel!, Budget & Legislative Analyst's Office 

OTY HALL· 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415:554-7500 •FAX 415-554-7466 
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Date: November 30,_2017 

UNION ACCESS TO NEW EMPLOYEES PROG:l.µM 

I. Purpose 

Tl]_e purpose of this agr~~ment1s to memorialize the rights and 9bligations of the City and the 
Union in accordance with CA Government Code Seetions 3555-3559, thr~mgh the creation of a 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Noti<;e and Access 

A. The City shall provide the Union written.notice of, artd access tq, new employee 
orientations (hereinafter NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for ;;tll newly-hired employees. It is the City's iritent that NEOs take place as . 
·promptly as possible after the first day of employment. Within thirty (30) caJendar days 
ofihe start of employment,. newiy-hired employees will be scheduled to attend the nex't 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular sch~dule is putside ofa · 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

tn the event an employee does not attend the NEO that t~e erp.ployee was scheduled to 
attend, said employee wili be automatically enro1led to attend the: next av!'\ilabfo NEO. If 
the employee does not attend the subseqilentiy scheduled NEO, the Union NEO 
Co.ordinator may contact the Departmental NEO coordinator to arrange a meeting with' 
the employee pmsuant to Section F .; belOw. · 

B. Application: New employees iriclu.c,ie, but ~e not ijmited to, newly.:hired employees 
· whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 

provisional, or as-J].eeded. · 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the pty with .a single point 
of contact (hereinafter, Unfon NEO Coordinator) and the City agrees to ptovi~e 
the Ullion with a single pornt of contactfqr each :bepaitment (heremafter, 
Departmental NEO Coordfu.ator), \vhich Will be upqafod by the City and the 

· Union on an as-needed basis.. · · 

2. Notice of Schedule: For any NEO that tatces place on a regular, recurring 
schedule, the sponsoring Department shall be respoh::;ible for provtc1ing annual 
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notice to the Union. For NEOs that are not offered on a regular, recurring 
schedµle, the sponsoring Department shall provide no less than ten (10) business 
·days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator: This requirement sha'll apply to all NEOs in which City personnel 
provide newly-hired employees with inf01mation regarding employment status, 
rights, benefits, duties; responsibilities, or any ot;her employment-related matters. 

3. ·Notice ofEmollment: Notice shall uwlude a iist of new employees represt;mted by 
the Union scheduled to attend the NEO. If practical, the City agi:ees to provide 
additional identifying information including, but not limited to, classification and 
department. Si;x. months from enactment, in the event the City is unable to provide 
classifii:;ation and depattment information in the NQtice ofEnrollm~n:t, the Union 
can reope!J. this Agreement for the sole pmpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meetmg and conferring shall not be subject to the irnpasse·procedutes in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboal'ding ofirtdividual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Thh; citywide NE() shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conductrespective Departmental NEOs. At 
the City's discretion, Departments n;i.ay be added to or removed from either Attaclune1;1t A 
or Attachment B. For the citywide NEO, D.HR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City bepartment shall be listed on either Attachment A or Attachment R 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employ~es who iire present, unless the Union's Memerandum 
of Understanding (MOU) provides for more than thiity (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's oriel).tation, and it shall take place without Cfty representative!') present. This 
reql1irement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union:'s presentation shall occur prio_r to any meal 
break, and >'vill riot be conducted during a scheduled break time. One{l) ofthe Union's 
representatives may be a Union member designated by the Uni01:i. Such member(s) shall . . 
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be released to attend under.the terms and conditions specified in ~he MOU. If not 
othenVi.se provided for in th,e MOU, the Union may request release of a Union-designated 
in~ml:>~rJo ~~lid.:t:!i~NEQ, . .Release time shallnfilbe um:.e.as.onabl.y_\Yithheld: Said 
request shall b.e made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H.,' below. · . · 

F. Alternate Procedures: In the event the Union identifies one cir more new employees who 
. did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Departmental NEO coordinator to scheduly a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 

· of such identified employees is five (5) or more at a particular. locl;ltion, the Union NEO 
Coor4inator and Departmental NEO Coordinator will work together to schedule a 
mutqa!ly agreeable thirty (30) minute time slot for the priyate meeti,ng. One (1) of the 
Union's representatives may be a Union member designated by the Union, ·and such· 
member shall be releas-ed to.attend under the tenns and conditfons specified in the MOU. 
If not otherwise provided for in the MOU, the Uni oil may request re.lease of a Union
designated member as provided for in Section E., aqove. This alterD,ate procedure shall 
also apply to anY employee. who has promoted ot ttansfened into the bargaining unit 

l. .The Union NEO Coordinator shall coordinate with the new employee(s) 
refetei:J.ced in the preceding par~aph and the Departmental NEO Coordinator to 
schedule a fifteen (15) miilute meeting during normally schedul.ed hours, which 

.. shall not be during employee's break ormea:I period, fo1:the.Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during ~aid 

. meeting. The Unic;m agrees to li.mit its.presentation to only thrn'!e matters stated in 
Se·ction H., below. · 

z. In the event the proposed t.irb.e carinot be accommodated, the Union NEO 
Coordinator and the Depaitmental NEO Coordim;1.tor shall work together to find a 
mutually agreeable time -within ten (10) business days of the Union's request 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exe~pt (Category 16), whose duration of appointment 
is one (1) pay period or le$s, and works on an ~-needed work schedule will 

. receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodlc Union Oi:ientatiohs: By mutual agreement, the Union NEO 
CQordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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m.inute Union orientations. Periodic Union orientations may be scheduled on an every
. other-inonth, qua1terly, or other basis. 

The following Oepa1tments shall maintain existing Union orientation arrange.tp.ents: 
. Depfiltment of E~ergency 1vl;ap.agement; Sheriffs Depaitment; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agi'ees to limit its presentation to a general 
introduction to its organization, history, by-laws, ari.d benefits of membership. The Union 

. agrees not to engage in campaigning on behalfof an individual running for public elected 
office and ballot measures during the NEO,_ or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

Ill, Data Provisions 

Su.bject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of 
each NEO, the City agfoes to provide the Union with a stand-alone report c·ontaining a list 
of employees, including classl.fication code and division, who were scheduled to, but did 
notattend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult ProbatiOn 

Arts ·Commission 
Asian Art Museum 
Airpott Commission 
Board of Appeals 
Board of Supervisors 

. Office of Economic & Workforce 
Development 
Cali~01nia Academy of Sciences 

. Child Suppott Services 
Children, Youth and Their Families 
City Attorney's Office 
City Planning Department 
Civil Service CommU;sion 
Commission on the SratQs of Women 

Department of Building Inspection . 
Department of Environment 
Department of Elections 
Department of Homelessness 

Department of Hui.nan Resources 
Department of Police Accountability 

Pages oflO 

Department of Technology 
Distr~ct Attorney's Office 
Ethics Commission . 

Fine Arts Museum 
Fire Department (Non-Sworn) 
General Servkes Agency 

Health Service System 
H\iman Rights Commission 
Juvenile Probation. Department 
Library· . 

Mayor's Office 
Office of the Assessor-Recorder 
Office of the Controller 

Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defender's Office 
Rent Arbitration Board 
SF Children and Fainilies Commission 
SF Bmploy~e'·s Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airpmt 
Department of Emergency Manag~ment 
Department of Public Health 
San Fnmcisco Public Works 
Human Services Agency 

Page 6 oflO 

Municipal Transportation Agency 
Public :UtlUties Comm!ssion 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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FOR TI1.E UNIONS FOR THE CITY 

L\-- - --- -----------------

{_JJM)9..__ 
Osh."1 Asl~worth. IBEW Local 6 Da,te Carol lsen . Date 

Employee Relations Director 

ll /2t/i7 

Alex Tonisson. IFPTE Local 21 Date 

// /2-8/17 

~/-A,L~~~-~i~f t.. 
David Canham, SElU Local 102i 

1 \ (z'i' /n 
Date 
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-=''t,,,..ti/,.i& ~12f2/1 / 
· cr:::n:tt~ Dat~.-

Teatnsters, ,Local 856 

CCsF NEGOTIATIONS 2017 

Public Employee Committee 

. r 11 

' \ ' 11 . . \ I \_) ·"· ... I 1 
rT 11 ! 
:~' t ./ ! 

UiidaShipley ·Dale 
Building Inspectors Association 

. vv. -
Katy Lundgren Date 

4/tk/<J?_~dtf~n 
Conuillltee of Interns an.d Residents, SEIU 

Eric Williams Date 
t\VU, Local 250-A (11:ulti Uwt) 

l_) /uv.dL£ CJ J(L-f.:-'i'~·a· 11fz0/r:r· 
! . 

Nichelle Flentroy Date 
Transport Workers Union, Local 200 

~~~·---. Dij-02/~g 
Lenny ~ 

D.lstric.t Atiomey lnvestigatm:s' 
Ass9ciation 

Robe1t . Jvarado Date 
NCCRC, Carpenters Union, Local 22 
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Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Eric Willfoms Date 
TWlJ, Local 250-A (Auto Service Workers) 

~ 1i,/1}q 
..... - . . .... ,.,_, ·-. r-----·---- - -

Vince Courtney 
LIUNA, Local 261 

Date 

\ C. ~ .. ?.. ~ - \I 
Date 

·Date 

Tony Tofani Date 
Carpet, Linoleum & Soft Tile Workers 
Local 12, Distrkt Council 16 
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-"-='-==~~~---u~n~R= . c!1:v-;n9 (:ounty of S.an Franci~~-------
0-~partment of Human Resources 

Pu . 1c ~mploye_e Committee 

FOR TIIE UNIONS 

Steve .Lt;ttge 
IATSE, Local 16 

Chris Moyer 
Pileqnvers, Local Union 34 

Date 

]3~utolomy IY!ic:!J_ael P'lµltoj~ . Date 
O!~.zie~s, Arch. Metal lfz; Gla!'i~ Workers 
Locai 12, District Coune:ij. 'i 6 

Charlie Hernandez Date 
Ironworkers, Local 317 

Chester Murphy Date 
Plasterer;; and Shophands, LQcal 66 

~~~~~___!_:!j!2'j_J_!_IJ_7 . <::~~ \~t--"\ I 2_ IL 't I{ 
RicqardKoe~g \J Date · 
Sheet Metal Workt:rs, Local 104 

Date Daniel A. Harrington Date 
Teamsters. Local 853 

::µ..,L ~ 1~/1 /~-7 
Sean Connolly Doug· Bias Date 
Municipal Attorneys' Associa'tjon San Francisco City Workers United 

_ _,_,__. _. 1-;-;;+-·~_,_? ___ · 1_i---J-
1
/_1-r--"/ I r1..,~~ Januanr 2. 201 a 

. JenniferBmV. Date · q;::;:w. Date 
Operating Eusineers, Local 3 Teamster~, Lqcal 85(5 (Supervising Ri'is) 
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Steve Crouch ale 
Stationary Engineers, Loc\1139 
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TO: 

City Hall 
... 0!6 r~1r'H'nn R C-;<H~iH9tt l>J~,,.~ P~n'!n '11(.f! 

__ :-..:_ __ -:............__-::.:....:.....:.:...::::...::_-=..,,:_-=:_=_;;;,..::...:::-==-=.::::::....:::;;;_---~ , __ - . ~-~------------

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDffTY No. 554-5227 

i\11t:1\11 u KAN u UM 

Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No.180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing .Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD!rTY No. 554-5227 

File No. 180035 [Memorandum of Understanding - Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Un.it, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance. adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International ·Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Qrdinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Uni~~-- of American ________ _ 
Pi1-ysiciams a1luT!t:11fi:Si:S\U11ifl7ff ---

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum. of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union · of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
· Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United· Asso.ciation of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 

· Local No. 38] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 . [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. · 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 

SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board of 

FROM: ~ Acting Mayor London Breed 
RE: OHR MOU Amendment Or""·-~ 
DATE: January 9, 2018 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARLTON B. GOODLEIT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

01ui11cii1Ge~doµiing am.l irrlpiern-erffif1~fAmefidll1tmi. Nu. 1 lu i.he2014:2019 ~- -
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to irnplement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 . . 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-ClO, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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