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FILE NO. 180044 ORDINANC£ 'O. 
I 

rn - ---1-- ---[Memorandum onJilcle-rstancHng-:-·operaffng-Englneers:-L:ocalunion 3 - lnternatio-nall.:fnion-oT 
Operating Engineers] 

2 

3 Ordinance adopting and implementing Amendment No.1 to the 2014-2019 

4 · Memora11~um ..Qf J.!nder~~l1_<:fing_b_~tween th~9i!Y_C!..fld_~oul'l_ty_~f__§_an Fra_rn:_isco and the -

5 Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 

6 AFL-CIO, to implement a "Union Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italiCs Times New Roman font. 
Deletions to Codes are in strikethrough italics Times J.\Tmv Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

1 ~ Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 _ 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Operating Engineers, Local Union 3, of the International Union of 

16 Operating Engineers, AFL-CIO, to implement a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180044. 

19 

20 Section 2. The Bo.ard of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance; the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERR~ 

By . /~O 
KATHARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\1800050\01238875.docx 

Acting Mayor Breed 
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. ·.: .. !. . 

TO·~.:~.f.~·4:-2_0?~--~~~=;1;,fF:;~~~:.~~G . · 
'· THE CITY.AND COUNTY OF SAN FRANCISCO .. 

·.'. ·_...:<.· • .. ·.-._:.:;·:<·.- .·. i:_: .. . _·:, ._._:/·.~ ·.: .. : . ·.:·:·"-" . . :·: ;.: .. :.·· .... ·: ..... ··; :: .. ,:.:.- ;:i, .. 

. . :: ·, .. · · · 9~~MTIN:~;~~9~E.~. ~OC4,::~0N:NO. 3. · ·: :. . . . : ::--:,. ~ . . 
, · · · ·OF. THE INTERNATIONAL UNION OFDPERATIN.G ENGINEERS:,:AlfL.,CIO .. ,, .' .. 

. " !Ae~:~~~--~~~~~.i:~M~~~i~-:~~~~)h.~~~~~:i~4~,;j.:ti~~b.r~~;~.;ti;.~~-i~;~~~-;, i_:·_: '.': . 
Up.ion A,cGes$ t9.N e.Yr. Employees Pr9gr~ ;is.-a ii.e;o/,App!(:Q.~.;·:~u.pject tq app:r:c>v'!l. py th~· San ' ... 

. :. ·F;i;iilldsco ·:Board o:t: ~U.pervisors. Appencfrx B ·iS ·a.tt?:C.~ed to Uiis AID.~P.dfile{i;lt ~d :ihboi:p9,.-ated by · 
.:::reference. . ·.. "·." . '; .· . .. . . ., ,;.: . . . ·.' ·,:_:,_ .. ·. ~<•:; ;. ... ~ ..... ; "> .... ;. . 

~ .. • • ~ ..... ~! • • • ••. •. • • • • • • • • ., • 

. ··l~~~/~,,:-,;k "':\::,::;;~,?'',:~,'~~·#~;~,~;~I';: 'i;,';i~ ·.,·> ·· •·· .•• -· 

' ..... 
-.:. ·: , ~· .. ;~ :-. . . 

. : ,'.;. .. ··;-. 
~ .:.,·~-::.' ; ; • .. I 

· .. ,, 
• ! ·: -~:.._:. • ~ .. 

.·. 
;..·: .· :-·· .. ·i··· 

.•· .. 
· .. ;:".·1'·' :: .. ~ 

• ··1 . ·~. • • • . . • ........ ". • .. • :!:~ ::} ~- . . :',:::' ·:.:· .. · • .. ~2C_ii/. , ·:/'ti·.,, _ _.<,,;:>~· 
~~ ... -: :. -. -· ,..... . .. ·;.::. 

~¥:Pi0.t~~ B,ei~ti~W> nir~~t~< .. :. ·· . :·::-:.__·-~ ... _, ·~'. ... , ,._· .· . :_ .... _: ,_: _'· 

APPROVED._AS ro FOR.Af:· I II_ . .. ri~t~;« ~:.-... ( -~_g·: . [ . 
.·.··. ·. '. ::::· -7 ... f . ·. 

~· ~" 
Kath~e. HobjJ:i Port~r 
Chief Labor Attorney 
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. ":;.. ..: . .. .. : ... · . 

!•. 

'":···· .. · 
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. · .. ,. .. " 

APPENDIXB·• 

UNION ACCESS TO NEW· E1\IIPLOYEES PROGRAM:• . 
·'· · ... ·: 

· .' I. Purpose 
: ·, . ·: .. -~> . 

. The mirn~seofthis agreement is tti nieniorlalize tiu(rights andobligatfons Of the City and 
the Unfoii iii·accord.ance With CA Government Code:Secti6ris 3555-3559; through. the 
creation of a singlei City.;.wiae:·Uhlon Access tti :N·ew ·Empfoyees 'i~rogi~m applicabie to ~II 
city A.gendes' anil :in Citi Ellip10.Yee uilioils; .: :.. · · · · · · 

' . "':- ·" ......... . ..... . . ,:; .... : . . ....... ' . . . ' . . . -· . ·-
.:_·~ .. 

Ili Noti~~-illid'A~cess· .. · · 
., 

·A. The.City.·shall provide theUri.ion:Writte:ri notice of. and access to. new'employee. 

. ·.· 

", ~' : . 

. . . · . 

··~ . ··: 
··:: 

-:·: ·~ .. -.-.' 

• ~ . ! ... 

·:• . . 
_'.·:." 

onentafions fheremafter NEOs) as setfortfr below. It lstneCffiT'S'mill . that:NEOS . 
-·: -~ . . ·are manO.atorv-i-0r.arllleWiriiiredfilimIOVees~ It-is;-the·ciw~smtenttliatNE"OStalIB~. -·-:---·=-:~·--·~:~ 

. place as promptlf as possibI~· after. the first day of empfovment. ·Withfu. thirtv {30} ·· . . 
calendar days of the start of emplovmeiit. newly-hired'.-empfoyees will be scheduled: 
to attend the next av:iilableNEO.·NEOs shall be scheduled durmg a1i'employee.'s·.:.o 
regularly sche.duled; paid time. Tu the event that a riewly-hrred empIO-yee' s regul3:r . ·· 

· schedule·IS outside··ofa>schecfuledNEO, the·Department m~y make a one.:.time/ . 
adiiisfuieil:tto the emuloyee?g_.~drk sehedul~ui ~ri:lei= to aeeommodafo:thiS: .. 
re?illienieii.t -.. · .. · · ·· · ·.- ., ,. . ·. . · 

ib'. the :e~e~t a~: e;pl~yee does ~bt ~ti~~d t~e .. i\~~ t~at··~he ~rimiovei~~~··ich~d~Ied'~ 
to· attend; said employee· will be~autoinatfoaUy·enrolled to attend th(rnext available ' 

. · NEO.: If the employee does· Iiot attend the subsequently scheduled NEOo the Union 

. NEO Cocirdinafor may .eonfaet. the Departi:lle:htalNEO coordinafor to arrange a: .. · 
.. Iifoetmg Witlfthe-empfoyee pursnaiit fo Sictioii F: oelow~ . : - - - ... ;:~ •· .: < ·. ~--: ... 7 

.... -.-.;- ...... :;:~.,~ .. ·:. ,:_·--~=-.:·,:>"·: -.·- .. ::. . .. ·:.·,·~· • ..,. ._. .. ~. ~ ......... -:::-. - .. ;:--:·;:--::-:/;:,,.:_. .. : ... ·~ ... .:·~~ .. :·.~.·-:..,.·--::-.·:,.=-~·~r~--~:.:;:;: .. :.· ...... 

• H -· .... _ B..-Appllcation:-N ew~ emploveescinclude,: but a~e..not.Iimited-to;cne.wi¥-hired: employeesc:-. - -.. 
. . . whose-positiims;:are pernianent. temporary, fuJl:.fime. part.:.time.=per diem; seasonal, 

.. proViSionai:-oYas.:n~ede<t"" -·-i.. --·---·· · -- · · ---- ·- · ·-··.. ·· --- · -

.. 
~------------------

1.. .· Singi~ Point of Contact: The U:iJ.ion agrees to provid~ the.City.Mtha single. 
point.of contact <hereruafter~ U:iJ.ionNEO Coordinator) and the City agrees 
.toiiroVide tlie·Umoifwttli~a smf!Ie\j-cifut of confiiCf fOr eachDenartment.. ·. 

· · Oiereioafter;: Departinerifal:-NEO-eoordiriatorkwblckwill-he-updated·JJY. the 
·cfffand. the.Union-onaii as::.neede<fbasls. . . ...... - ... .. ... . . . -- .... 

. ': . 

.z . . , Noff~e.~f S~hedule: ]for ~i:ty NEO that takes· pli~·e':on,·a.reilliah:.recurr~g ·. · 
_____ _ ___ __ -----------·-. ____ schedufo ... the.spoii.soring_Departinerit.shiill.be.re.Spcinsible.for.:'ri.i'.ovidiiig-2...:..:..: __ 

-- · .... -~- -· -· -- -an=nu=aFnotiCe'fo 'tneUruon":'For NEUS-t11a-ca-r-e:-noco1ierecr=ona-regu1-ar;·""- -· ,~ ~ 
~ecurring schedule. the sponsoring Department sliall provide no less than teii 

.... -···-· .P.age2_of.:7_.~ .. :-:··: ----· . ·-··· ·- - --" ·- -. -··--·- ~-·· ·--·--· : ·----·-··· . - . .: ..:... - . ___ _l/8/2018 ~ ...... : . .__ . ·--··. ~--
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1·< 

·.: .. 
.. ·. <, 

. .. 

·,. · .. 

. . t/.-'". . '··):~b~am~:.-D~ ··artiiieilts· id.eiii:ified?fu:·.-A'tta-chDieiifnrw.ilFtoiidlid.·fes · · ta1 
· :" : "··· · .: , .:~.N'.E:©sJAt'tlie·::citf' i{<liScretlon.~:·:o:ej}iirthienfr·:m~f •»e·.a:aCi.eit fo:or· tefiloved. Jr6hi · 

· . ·. ·· · .. ·, >eitli~:fl{Atf:~,.-cJi.in·eri=tt.iA ()fAtta:cii::illeri.tB~'.F.or;tke·'"<~J.tfWld~/NEd6: :Dmtiviil :adhere· to 
;th~·.fiej)artment n.-0fic·e'r~aufr~illenrs=:m se·ct1.01:fC:/a1»0V:~i/ili~·:-cttyywii11>toVide the"·< , , 
: .Uilioii:'With'.th.iify. <301 ca:fon.a~fda:~s'· ri'otlce prfor tti'.Dioviiii·a~Deparlill~D.t rrofu · ·. 

·~ :.lAtticlimenfA to~B5=·or.:·:Vice'versil:".Ev~fr·:Citl(D~parlm.eiit slifill-be;lisfod on:.either 

··"::·;·:~ 1:·:'.t~,~c~t~~~·\~ ... ~;:~~Zt~~;~'.~~{~ii:~:f.::·'.:-:·:~;~.:;\;,:~r:·:··:\·,:?.:~.·~·'r~'.;_.~:\:t:::.~ .. ~~~~:~;)~-~·:·:~ .. :'.,..::.,;; .. ::: . 
E. Access. aiid '.Presentation: 'At.all NEOs; the Union shall be afforded thlrtv (30) 

· .... : . 

. !·'. 

. mmutes"to·nieefWith."reptesenfed;ri.e~'en:rnloyees who"are present."miless'the.. .. . 
· . :>..\ .: Unfoil'.s. Meriiorandriin'. iofTtndehtanding. (M'.olfJ)· J)t6Vicies. for mi:rt-e· thaiLthirlv do) .:. ·. }': ... 
. <-mfun'tes: . .'The'-riglih>f the .. Unioii/to .. :Ulea'·With:·.11ewly~hired·ehipfoyee8-is·llnllted to · · 

. :.: :. HllJ.ftho~e e:riipibyees wliose· dassiii'Cations:falLWi.thl1rctiie·Uriion's' biirgaining unit. 
· ._ tile'.eitv sliaih~iis'iire ·nriVaeifolthe:.un.ioii'io}i~ntation?alia·it shall take place· · 
... With'i:fiit Ci ·::re· reseiitatiVeS:."tesent>TliiS"re uire .. 'ettt" ,., .. '.: · -.:.- · : .. , '···Tl . .,.,"U1111 ......... 

, ... · eith~r:'a;"· nvat~':roblii:c"or-a::·; ~rn1'i"n.of a rooin\vitii::suf:i:i.Cien· r 
··~ties iii the roilni'to :Iiihit disruption . .The .. Departrileri:t ·refo'tii:isible fot ·scheduling 
the NEO shall be-responsible:for"induiliii'g Union· pres·e:Dtatl6ns' on ·fhe agenda. The . 
Uirio:ri'·s ·:preseufatiou:snali-.occnr pli'6r .. fo· any lD.eaFhreak. and will ·not be conducted 

, .. ::.':d.liring a.:schedufod br~aktime. O:iie:fl) 'of-the Union~s :fepresentatives· may.be a 
.... "V:llion.m·em:ber· desiITTiated by the TJniOn·.= Such meinb'er(s) shalfbe released fo attend 
· under the terms and conditions specified in the MOU: If not ·otherwi.Se:provided for 

Page3 of7 1/8/2018 
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. . 

: in the MOU. the Unfon may requ·est release of"a. Union-desi@ated" meniber to attend .· . 
the :NEo:~·.Release time' shall mH be·unreas.oiiably witbheld~'Saidrequesf shall .be.'. 

. . made to the Employee Refatiolis Division Iio less than three (3) blisilless days in·: . 
advance of th~'sch.edhled NEO~ The Union ·agre·es to liiliffits presentation fo oiilr. 
those matters sfated in Section H .. beiow;: .. :· .... · ~- • · · · · · · · · _, . 

. ··. ··. 
·:··. 

F. Alternate Procedures:· Tu the ~vent tli~· Unfon identifies one. or more n~w employees 
• who. did not attend the Union ?$ . .p.resenfation as described fu Section. E:. ·above/the.:: 
-Uhlo-ifmayconfacfti:ieD.epartinental'NEO" coordinator t6 schedule a :riratuany.:.: . .-:. ·. 

·· .. agieea"bfofi:fteeii<1£fiiillilitetmie.s:iof:for.tlie·Dni0lito.nieeTj)ffia1e1yVVith-thenew· . 
:. · eiripfoyeefsVIfthe. n:iuiiber of8uch identified employe~s:iS ::fiVe, (S}or more· at a . · 
· . .:....::..~-.:..~~1~~ l.:..~-~~~.:,._,.,.i;:,;;.:.-.:J.::.::;,..:..-:~.:run.f.:;<.:..~..:.;i:..:..;,..+,:,,;;..:;._.;...n,;......;.;;..~~~·+;,.1:1'JlJ'A·''·· ·. ·· .: 

pn.1.•'LI'-'U.1.a.i:- 1.U'-'41.".1.0llf Lll,."-': 0 .1.1..1.QJ .. C r-..1.!JO- GUU.1. uma.a.u.1.·. ·a.ua..··..l?'c;('a.·•"t.J..1.1.'Cll.1.a.1.\t.,)lli"l:J.".: :. 

: Coordiliatorcwin:work togetherfo scliedule:a. mutriil.Ut-·a!!T·eeable thirty (30} minute:: 
. • mne slot.for tlie :priVate-meeting. Orie fl} o:i'"the, Union?.s ·representatives-may be a~- ·. 

·. . . Umon memliefilesmnate-a,OvttJie.Umon-.. anaml:fmefil:beF'snall~De.:'fei~d-eto.. . · ·. 
·· -.-.- ·- ---:- ~- ..:.""""irttfuld·'mrcfertltt5-t~:rrrrs;:-a'Ifd;..eoiiditin-1rs7sm~dfittd-in-:tlfeM5U:-'"If'1roroth'enViKe~.:.:..~, ~~-----·-- --

. . · proVided for ili tiie MOU, the Unfori. niav request release:· of a Union-designated· .. ·. 
· : : member· as provid~d for lliS.ectio:ri. R .. above:: This alternate. procedure shalhilso 
. apnlji t6 ani emploVee-'W:llo has· promoted or transferred· into'tlie lfargafuing unit. -: 

1. ... :_:,_.~h~ ~ni~:-~~--~o~;d~~t·~:; s~:~· ctor~m~~e "7i~il·~~e t~c~~~~l~~~e(~)·_.: . . .. . 
: teteren·c~ m~--tiie::pr.ee~~Iirig< paragr.iph~anu.the~·D~Pfi.ffuiCiitat NJto. :f~~~< ·:· · ._ 
Cooromaiot,:ttrschedule'·'~::futeen :ViS):ihliiute~liieetinft cfuririg no"imaUf, . . : :C · 

.. : .,, sched'ill~d;hours+:whiCh:"shall notlie.dti_rfug empfoyee~s· br.eak·orrilealperlodl' . 
. , :· ::_,:;_ for tlie:Unfonrepr~sentatiVefs} t0 meet:j,rivateiyWitn, and"pr&Vide 'materials: .. 

- ·.·- and ii:rformatfoli; to •. the new einployee(s).::cify represeiitauves shall'.'D:otbe;__•, 
· . . ~ .. · present driring; said meetlrig~. The Unfon a:&ees to lli:nit its")Jresentatioii· tci; ·· ·· 

. : · only those inatter.s;sfateddb.: Section.Ii~,chefow·:.: :::: ·:::;. :: i . :<:' .. :~ ·'\.}< ... 
. · . .: .. : .. , ~:-~_~c ··;··y:.:·- .. _ ·:·:7:l:~.~:~~:·-~ . ..:-~~ .. .,-~--7.._:::·:'-.:.:.··-:··~~~·-... ~-::.~:::f.:~~-::f,-::-~·£-~:-·:.:.-, . ..:· ... :::·_:;-. ·-~~~·.:.~·.·· ·:2--:·· - -:·:·· .. :···-· 

·. •· ·. -., .. 2~-~--. ····-Iii-the;e~entthe·p;oposedd:iri:re caririot-.5~-a~comm·odat~d .. tli~·UniOn.NEO-.:·:: .. . 
. . . Coordinator.and the.Departmerifal.NEO Coordinafor shaliwork together tO .. ~ :_ -~ . __ 

find a mutually a¢i=eeable time within ten (10) busnress davs of the. Union.'s. · 
· - request.- .. , .. ·:: · ~.-. ·: :··: :,· ·:. ~- ,~-- ·-. -- , · : .. :··· :_:;_.-- · ": ·. , __ _. ____ .. ~'"' ~:.:,. -.·: __ =-_ :·. _,- · · · .:· .·.-- · -· ,·: · 

·--~- '.~':::/:_:-. ._·: :· :;;-: .. . .. - ·.: .. :.-·;:~" ·.-··.- . . . .. :.· ·-· .... ·. · ... · _.: .: · .. -~ ~·-.;.:-:·-~ .. _.:···. 

·. DeparfuieiifofElections·:· Ariy new·embfoyee of the Denartriient of Elections · · 
· who ·1s ~Iassified" as ·tibnrooraIT Exeinnt fCategoii 16.kwliose duration 'of. 
·. appoiiitment iS 01ie (f) p"avpenod cir less,and\vcirkS "on an as'-needed work . 

. schedule wilhecei.Ve written-niaterials':proVided by;the Uri.ion :bi lieu oe:._ : :: 
·attendmg.,..a CitYWide; or Deifartmeniar:NEo"(a onvate iileet:mi(Witltthe': · · · 

· · • ·· ... .: --· · · '-Union- as-p'rovide&for··iii-Section.._Riabove,-or a:PeriodkUnion; Orienfatlo·n~:.::_ -:­
. -as)iroVi<Ieiffo"r.:fil Seetfoii c:, beIOw: -~-· · ~- ·. ~-:- ... · ... -·· · - · .. --,: · ..... _,. · ·- · · -- -· 

.·. 

c.: P~oc~ss: roi-:~~ri·J~i~ .uii6h:·bri~nt~ti~ri~: By -~il~~i ~~~j~e~t; tii~ u~ioJi-.m}b~· · · 
-----" ---·~· · Coordina:tor and··the·Depiirhnental NEO Cootdinafor mayschedule periodic" thii-ty · .. ____ . 

-- (30fm:m.trte'Ummfonenfati'Ons;· Peri<»di.C""Umoif"""orientati0nS'may-otr"scneeiuied'on1ur~ ... ·· 
every.,other-morith, quarterly, or- other basis,. · · 
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.. ·;:. 

The follo~g Departments shaU' iri·~iritaiii. b:ri~tirig-.Uriiori orientation arrange:nie~ts: 
Dtm·artment ofEmergericy-Managein·eD.fr Shei:liTs Department; and·Police . 
Depatfuteii.t. : .-, · · · · .. ;:·-: ... · ·· · : · · r- · ':_. · · : : :--.'· -.- . 

. . \ / ..... : . .. \ :_·. . ·.': _.:_ .·. :· . . . ·=· : .. 
. ... '.: .-· .. .-: .:.:;:··~: ... =:· ... . .".':.,,;·: ................... · .. ·.; ... : .. ~... .. .. . ·. ·::.: .... ·:.-. ~·~.. .· ·:· .. :::.:1 .... ·: ::~ .. 
The'31i-.cii~t6iri~~'se~t~'-·c·~n:.c~hter'~h~ll mamtafu~·eiistin¢".'pracfi~e-~th. r~p~~t 
; ~~ -y~~?~.·-~c~~-~ _to_ ~,ii; C:~~~om~{§~~c~.-~~en.t 'fra~~~:~_ , ·: .-·:· ·. '::: ::_ ·::::;=·:;:':'_ .. ,. · .' -". :-:-:;/?.-~·;.:, 

.. : -H .. ·;·Jhi~~ oB~rit~~~:;;;;ir~:iati~~s~:-.;~~·:trni~~-~ci:~~ i~: "ii 'it~- ti~::~~tatlo~ .. t~· ·a ... 2: 
· : " : :g<:;lieralhith>du'ctioil;tt,.-:;,ts\}r.ganiiatio:n.-.h:isfom ih9aws, ·and henefifS":()ft-::\,; ... >.k:· .- _ 
-· -.-. '_.' ·membeitshln'?f.lie:Unforr-igfees not>fo·,eng~ge m.:·earilltaiWirg·6n:'-bei1:aif'6f an:.:;_>:: .-.:;·:1- · 

lliCiivieiti~I railllirig.for::pu'biic·'eI~ded>offi~e;'a:nd -b3:llot 'Di~~stire~ ,ali':ri1ig' the. NE()°;:· o~ 
. - . __ ::·otlier"toi>ics .tllatwt>liid. :hhio:ll~ic1eied.. tfof6iia. general :alsciissfo11".'bn' the benefits of} 
. ... ~ ,-/-Y\~11~~~~~~~~~,~?!;~r;"~r~1,>i1~·::·:7'.\°f '-':<"~·~- .: ·_<:·;;7 '.'> _::.:~-_\:~:v~= /;.>\><·:r~~~=:"/);li'.:·_;Q;::~ .:':~.";/:r~·:: -:· 
m~-Data Provisions-_;· .. · · ... :;:,~<. "'\ _·. · ·"-.:. . "·" ": ... ~- :;:._;, .. ·~!:\.-·>'.·:+·::.:_:-·.-:,;,._~~---;;:;,:{'>;~'.:·' 

.- ::, _-·_:·/'-_"·>.:· ... : .. :-' .. ,: "_: :.: ·:·"·: . '-~s-·::\:::·;_._,·,;><.'-":\·· ... '·" . :;.- <-· ... ,:_.:_.~-~~--?.:/_:.::;,z;#~~-1;~r:x·-:.Y·: _. · :-:_:: -;-_ .. ~-, . ._ 
Siibiect-t<dh.e'·llinitatioils' coritained~m.CA Government Code:Section?35S8; the· City . 
·shall ·nroVid~·ihe"Unfo:iiWitk:·an ·reCimred ·inf otnratloii. oii' newJy,.Jili:ecf einpfoyees· to the 
exieiitit 1s niij,ile· availibi~ to' tile City). Tu: icfditioi1, Witiiill "t~n.:fio)''i:riisfuess'.days·,:otthe 

· coiiCiiision.:ofeadiNEo: ·tlie:cnf~gre~i(to\oroVJ.de the umon·Witii'a.'sfaiid-afone , .. · 
'i-"eport· con ta.info g 'il'-lliif·of.~Dij}Ii.~ee§.'--incl'iidmg clissificitib-1{co'cre·: aiid '~li:i'n. -~Iio . 
~e~e. s~~eduied._to~~ .. ~-~~-:-did:fiot·=atfeiiil 'each NEO. ·· ;?._:,_ ·,.;:":·"'·tf.!}t:.:'~;!~:~',~'.~{ ;~{:_;:_~·;:,):::,:·;·-' ':~'' .;· ·_ 

IV. ·ir~·1,rn:J~~ss :{f'::;:::;· ;>>-:·:. :,:_.·?~:'~:'.:\:i'~·::;~,1 ·; .. ".:· :. -· : ::'.· ". · · · · 
.:_;~-x-:,.-:_-..,:-.-.::.-, :_:. '.: · · • \ ... --:-=,:,~:-iJ_.~:'<· :~ .. -:.:- > :_:. . _· · .. _._,:;/,;_~'.~~\::; .. '.:'_·;·::_._:; .. ::.:-:_:·:·-::,;.~-.;, .:.' __ :;:·. ':_.·:_ 

The Union .agrees to hold the--City ha:nllles·s for any disputes that.arise betW:een the , . 
Uriioil'a_~~ a_n)Tiiew:_~~.ijloye~ ofe~:~ppUcation'_of.~h~:~ij~~~-e~~-::~:;'.:.->-- :.._. _. ... '.· ,.:· _· "- ... ~:,,_;·?·~:;-

:··. 
:f'i,.: •. .. .. 
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:__-·--------.-------~---~----;____--;----. ---· ------:-----·---· --;-----::--.:___ _____________ -··-. -·--~--__:_ _______ . __ ·.:....,.; 

.'---~·-----· - ·-·-----·--- -· ·--···~-· --·--·---··- --··--- ··--·--. -·--- ··-.,---·-·-·- --- . ·-· -·--·- -- - --·:--·- --- -- ·--:--···-·- .--· --···-

--· ___ . Page_6_of.'f ______ ... - .. ·--- -- .1/8/2018 __ , __ ,:.__:_ .. 

817 



· .. ·· :_ ; 

·:.=· 

. ·: 

·: .... ~ 

. ~·. 

.... 
AfrP?rt· ·._· .. ·.·.-: . ·:i' .. :··· .•.. ,>;:· ·:'· . ·.:. 

.. nepaririieiit;of.Emergericy.Managem.ent 
ne:p·a.ftm·~n:t'of.P.itblic .Health·::·::---. .. ·: ·. 

. · Saii.¥raiids"d{Publi~ ·W6rk8. ·: .. · .. ;' 
............. \ • ;.. ....,I • .• • • ~· •••• 

.Uii.filan 0erv1ees·Mency · 
• • .i • ·-·.:·:: ;_ • • • • ::.: .... •• •• ·• 

... 

·­.. -... 

· ..... ...... 
' ··: : .. ... . -· 

. · . 
. '~·: 

:r· . 
. ....... ·. 

Page7of7 

·'.. ... : ~ : 

J '• 
.... ·.: 

. , 

··: .... .. 

..... 

.' .. 

.".· . 

. :·~ . 

.\ 

···'·. \' .. 
Mniricii)a:1 Tti~sportation Ag~ncv 
:Public utilities coiniii.issfoii · ::, , : .. · .. _.-:--. 

·: Recr~ittlO-n::& :Pa:rfu· D~partfilent . 
· ···Police De-jj·a:ftnient <Non.'.Sworn}:. 
. _. ___ ·_:...,.__:.::..:..__ .. ______ ~~--~~-·-~ . . ·- -·---- --~ - -

.. ! 

'•: 

:., 

818 

... ·:. 
: .. 

·: .... ~ .... ~ .... . . ... 

........ :.· .... 

. .::..: .... 
. .. . · . 

··.: ... ~-

.... 

. ... 
. ..... 

·:.: .. : .. 

1/8/2018 

·'. .. 
.-...... . 

. .... 



March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 

1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units .. 

Dear Ms. Calvnlo, 

In accordance.with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 

City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 

Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 

amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ~~-~ {~~eldt 
Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANQSCO, CA 94102-4694 

PHONE 415-554-7500 • FAX 415-554-7466 
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I CCSF NEGOTIATIONS 2017 
- ., ,~.....,;, . Emolovee Relations ~-~~~-·~···~··;;;;;···~-··~·-~··~c·~···;;:· -~---~·;:;::·;;;···~--~---~--;:·~~===~==·c..·oc.··c.=··=-·=-=--·· -=====·=-=u=111·i==-'1111' ~n-... ·. '"" ... City and Cpu~tY-crlo-Sa~ Francis~;--~--.. --.. "llililiCEmpfoyee tomfl.littee. - ~-

. Department of Human Reso1.wces · · . 

Date: November 30,_2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

L Purpose 

The purpose of this agreemends to memoriaijze the rights and obligations ofthe City and the 
Un~on in accon;Iance with CA Govemment Code Sections 3555-3559, thr9ugh the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · · 

II; Noti<;e and Access 

A. The City shall provide the Union written _notice of, and access tq, new employee 
orientations (hereimi.ftei" NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
·promptly as possible after the first day of employment. Within thirty (30) calendar days 
ofihe start ·of employment,_ newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled, paid 
time. In the event that a newly-hired employee's regular sch~dule is putside of a 
scheduled NEO, the Department ma)' inake a one-time adjustment to the employee's 
work schedule in order to accommodate tf?is require):nent. 

1n the event an emplqyee does not attend the NEO that the employee was scheduled to 
attend, said employee wil1 be automatically enroiled to attend the next availabfo NEO. If 
the employee does not attend the subseqiientiy scheduled.NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a ~eeting witl} 
the employee plirsuant to Section F., below. 

B. Application: New employees i:n'.clti.de, but ~e n9t li.mited to, newly..:hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. · · 

C. Notice 

I. Single Poirit of Contact: The Union agrees to provide the pty with a single point 
of contact (hereinafter, Union NEO Coo~cj.inator) and the City agrees to provide 
the l}ruon with a single pomt of con~ctfor each Department (hereinafter, 
Departmental NEO Coordfuator), ·which Will be updated by the City and the 
Union on an as-needed basls. · · 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the spomoring Department shall be responsibl~ for :Proy~cj.i.ng annual 
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CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, rec1ming 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement sh_aH apply to all NEOs iri. which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties~ responsibilities, or any other employment-relate\! matters. 

3. Notice ofEmollment: Notice shall include a list of new employees represf;nted by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to, classification and 
department. Si;x. months from enactment, in the event the City is 11riable to provide · 
classification and department information in the Nptice of Enrollment, 11).e Union 
can reope1l this Agreement for the sole purpose of meeting and conferring over 
the identifying information provided in this Section II.C.3 Notic<; ofEnrollinent. 
Said meetmg and conferring shall not be subject to the impasse procedures in 
Government Code .Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Departinent will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

· D. Citvwide and Departmental NEOs: }fow employees in those Departtn,enfs identified. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Tufo citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Departments D).ay be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere t~'the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
·calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employ~es who are present, unless the Union's Memorandum· 
of Understanding (MOU) provides for mo.re than thhty (30) minutes. The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the U1,1ion's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representative~ present. This 
requirement can be met by providing either a private room or a p01tion of a room with 
suffid.erit distance from other activities in the room to limit disruptivn. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prio_r to any meal 
break, and will not be con:d11cted dmjng a scheduled breakfune. One (1) ofthe Union's 
representatives may be a Union member designated by the Unio1:i.. Such member(s) shall 
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be released to attend under the terms and conditions specified in the MOU. Ifnot 
othenVise provided for in the MOU, the Union may request release of a: Union-designated 

_. niemberJ9 attend the NEO. Rel~~tim~sh:alLMt be unreasonably_w:ithheld.' Said· 
request shall b~ made to the Employee Relations Division no Jess than three (3) business 
days in·advanc.e of the scheduled NEO. The Union agrees to lim:it its presentation to only. 
those matters stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Uniol.l. may 
contact the D~partrp.ental NEO coordinator to schedule a mutµally-agreeable fifteen (15) 
minute time slot for the l!nion to meet privately with the new employee(s). If the number 

· of such identified .employees is five (5) or more at a particular. loc?-tion, the Union NEO 
Coorqinator and Departmental NEO Coordinator will work together to schedule a 
mutqal~y agreeable thirty (30) minute time .slot for the private meetipg. One (I) of the 

·union's representatives may be a Union member designated hythe Union, and such 
member shall be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union­
designated member as provided for in Section E., above. This alterri,ate procedure shall 
also apply to any employee who has promoted ot ttansfened into the bargaining unit 

1. The Uniol!- NEO Coordinator shall coordinate with· the new employee(s) 
referenced in the preceding par~aph and the Departmental NEO Coordinator to 

. schedule a fifteen (15) minute meeting during normally scheduled :\lours, which 
. shall not be during employee's break or meal period. for th~ Union · 

representative( s) to meet privately with, and provide materjals and information to, 
the new employee(s). City representatives shall not be present during :?aid 
meeting. The Unx9n agrees tci li,rnit its.presentation to only those matters stated in 
Section H., below. · 

2. In the event the proposed time cannot be accommodated, the Union NEO,. 
Coordinator and the Departmental NEO Coordinii.tor shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exeiµpt (Category 16), whose duration of appointment 
is one (1) pay period pr less, and works on all ru,;-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Unio:q as provided for in Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
CQ~rdinator and the Departmental N::Eo Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Periodic Union orientations may be scheduled on an every-
other-month, quarterly, or other basis. · 

The following Pepartments shall main~ain existing Union orientation arrangements: 
Department' of E,1Uergency Mana,gement; Sheriff's Department; and Police Department. 

The 311 Customet Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-laws, and benefits ofmemb.ership. The Union 
agrees not to engage in campaigning on behalf of an individual running for pttblic elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

l11. Data Provisions 

Su.bjectto the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
notattend each NEO. 

IV. Hold Harmless 

The Union agrees to bolcl the City harmless for any di$putes that arise between the Union 
and any new employee over 11pplication of this Agreement. 
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Adult Probation 

Arts Ccinunission 
Asian Art Museum 
Airp01t Commission 
Board of Appeals 

Board of Supervi$ots 
. Office of Economic & Workforce 
Development 
Cali~omia Academy of Sciences 
Child Supp01t Services 
Children, Youth and Their Families 
City Attorney's Office 
City Plan.ning Department 
Civil Service Commiss_ion 
Commission on the Status of Women 
Department of Building Ins_pection 
Department of Environment 

Departmt;nt of Elections 
Department of Homelessness 
Department of Human Resources 
Department of P.olice Accountability 

Page 5 oflO 

ATTACHMENT A 

Department of Technology 
Distt·~ct Attorney's Office 

: Ethics Commission .. 
Fine Arts Museum 

Fire Department (Non:·Swom) 
General Services Agency 

Health Service System 
Ht,iman Rights Commission 
Juvenile Probation_ Department 
Libtary · . 
Mayor's Office 

Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 

Port of San Fra.ncisco 
Public Defender's Office 
Rent Arbitration Board 
SF Children and Families Commission 
SF ;Employee's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Managyment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 

Page 6 oflO 

Municipal Transpmtation Agency 
Public :Utilities Comm~sion . 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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FOR nm UNIONS FOR THE CITY 

--- ----------- ---~------------~-~ --- --

I/ {J.<JLr7 ~A-- 11fi-$f1 
Osha Ash.worth, IBEW Local 6 Da.te Carol fsen Date 

Employee Relations Director 

II /'J.t/17 

Alex Tonisson, IFPTE Local 21 · Date 

//feJ'/7 
Date 

Davjd Canham, SElU Loca.l 102i 

/~~· 1i/zT/n 
~~~021 Date 

~~111~1/7 
Je . . ~ UAPD . Date 
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='1__,,,.FffAflcfak1212[17 
· c:r::;:;;t!~ Dal~- · 

f :' \ :/ t 

Lli{cta Shipley ·Date 
Teamsters, ,Local 856 

v v_ 

Katy Lundg:i:en Date 
Collllllittee of Interns and Residents, SEIU 

Eric Williams Date 
t\\i"u, Local 250-A {11ulti U~t) 

I . 
Nichelle Flentroy Dale 
Transport Workers Union, Local 200 

J -. D1f-02/1g 
Lenny I -=;{;; 

District Attorney IuvestigatOI~' 
Ass~c.iation 

NCCRC, Carpenters Union, Local 22 
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Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWQ, Local 250-A (Auto Service Workers) 

Vince Courtney 
LIUNA, Local 261 

Date 

Tony Tofani Date 
C~u'Pet, J;,inoleum & Soft Tile Workers 
Local 12, District Cotmcil 16 



FOR THE UNIONS 

" 
Steve .Lutge 
IATSE, Local 16 

Chris Moyer · 
Pileclriv:ers, Local Union 34 

Sean Connolly 
Municipal Attorneys' Association 

Date 

Date 

CCSF NEGO.TiA TIO NS 2017 
.mp oye.e Comm1tfe~ -··-~~---=~--- --- ------------------

B~utolomy :rVIichael Pl')Iltoj;;i. Date 
01~zi,ets, Arch. Metal ~ Gµi$~ Workers 
Lo.cal 12, District Coune:iJ i6 

Charlie Hernandez Date 
fronworkers, Local 317 

Ch¢er Murphy Date 
Plasterer;; and Shophands, Local 66 

~2~ \~I":\ 12-jLitl1'.f 
RichardKoenig \J Date 
Sheet Metal Workers,Local 104 

Daniel A. Harrington Date 
Teamsters, Local 853 

:;.i..,L ~ 1~1l1 /j-7 
Doug.Bias Date 
San Francisco City Workers United 

-~_::.,_+-+-~---/_1-----r---;1~1 7~J4 Janua!:)[2. 2018 
Date ~ Date 

Operating Engineers, Local 3 Teamster~, Local 856 (Sl)pei:vising Rl~s) 
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Steve Crouch le 
Station~ry Engineers, Loc;:il 39 
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City Hall 
1 Dr. Carlton B. Goodlett Place. Room 244 

v-=-t·7F==.,san Francisco 94102-4689 - - - --
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight ComlT)ittee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

. These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of . Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing. Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. · 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No~ 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and . implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters,. Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-.2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees''. program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating En.gineers] 

Ordinance ·adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and ·the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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TO: Angela CalviHo, Clerk of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: OHR MOU Amendment Orrl'i·-~. 

.• · .. -· ... : 

DATE: January 9, 2018 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: · 

Ordinance adopting and implementing Amendment No. 1 to the 2014:-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a· 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No .. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco. 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the CitY and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing· Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 8561 Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-ClO, Local 200, to implement a "Union 
Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARL TON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CAL!FORNIA94102-4681 

TELEPHONE: (415) 554-6141 
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Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

urumance auupi.fffg arlifimpiemenffrii:ff\rilel1t.fflleni. Nu.I fo ihe 2014..:zo19---~ 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Me.moranduni of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
.Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerosp'ace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding betwe.en the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 

. Employees" program. 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement ? 
"Union Access to New Employe?es" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-:-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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